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It’s a question of approach, 
and of attitude. 

Clients expect us to know 
and understand their 
businesses. Here at Binder 
samm Singleton Fabian we 


recognise this and approach 
our audits in a constructive 
manner—in many respects on 
the lines of an investigation. 

We encourage our A.C.A’s 
to think. 


- To think constructively. 


And to think for themselves. 


We have developed our 


internal and external training 
programmes, to provide 
theoretical and practical 
training and to increase 
technical standards by 
constant exposure to new 
methods and techniques. 


In addition, each person 
plays an important role in 
monitoring his own indivi- 
dual career development. 

He appraises his own perfor- 
mance after an assignment; 
comparisons and open 
discussions then follow 
between the individual and 


his manager. 


In this way we maintain 
high standards in the many 
services which we offer our. 
clients, whilst providing 
career satisfaction for you. 


We would welcome 
the opportunity to tell. 
you more. 


Please contact 

Martin Gairdner, 

8 St. Bride Street, 
London, EC4A 4DA. 
Telephone: 01-353 3020 


151 Strand : 
London WC2R 1JJ 
Telephone 01—836 0832 
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What is Wealth? 


INTRODUCING: the Green Paper on Wealth Tax (Cmnd. 
5704) the Chancellor of the Exchequer declared that, 
once the additional taxable capacity represented by owner- 
ship of wealth was adequately brought into charge, excess 
inequalities would in time be eroded. The possibility of 
reducing the high rates of tax on earned income was also 
mentioned — but history shows that any intended link 
between the yield of a new tax and the attainment of a 
particular objective is soon broken through general 
Budgetary pressures. 

'The Select Committee on Wealth 'l'ax gave their atten- 
tion to the question of taxable capacity when examining 
two representatives of the Board of Inland Revenue earlier 
this year. Discussion took place on the basis of a com- 
parative example of three individuals each holding capital 
of £100,000, one-half of which was invested to produce 
an income of {2,500 a year.and the other half was placed 
respectively in high-yielding investments; low-yielding 
equities with growth prospects; and, thirdly, in a single 
work of art. The last case would involve an outlay by way 
of insurance and maintenance — a negative return — so that, 
when it came to paying the wealth tax, the burden would 
sit lightest upon the individual with the highest income- 
yielding assets. 

'The Revenue witnesses agreed that the income position 
and the expenditure position would be irrelevant under a 
wealth tax. The valuation level would determine the rela- 
tive position of individuals in the context of vertical equity. 
This contrasts with horizontal equity which seeks to 
recognize the greater economic power, among individuals 
with equal incomes, of the one with capital assets which 
give him security because they can be realized – they 
increase his taxable capacity. 

In the second half of the last century, there was much 
concern at the alleged injustice of levying the same rate of 
tax upon incomes derived from fixed and funded property, 
and upon incomes derived from such precarious sources 
as trades and professions. In the first half of the twentieth 
century, this distinction was recognized through the 
lighter burden, on lower earned incomes —a distinction 
now continued by the additional rate on investment 
income. 

Hence the Green Paper suggestion that the proposed 
wealth tax should have as a ceiling the amount at present 
payable by way of investment income surcharge. In this 
connection, the Inland Revenue memorandum drew atten- 
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tion to Norway’s re-introduction of a tax ceiling common 
to most European systems — to prevent the total tax burden 
exceeding the year’s income. 

The wider dispersion of wealth.as an objective seems 
to gain no support from the Revenue evidence. It was 
admitted that the description ‘fairer distribution of wealth’ 
applied to the process whereby personal wealth was 
reduced аз it passed into the hands of the State; but no 
significant savings for investment could be anticipated 
from commensurate lightening of the tax burdens on the 
lower and middle income groups. | 

The official feeling was that no addition to the personal 
wealth of such groups would result either from an accessions 
tax — with lifetime accumulation for donees as proposed by 
Professor Sandford and others in their research paper for 
the Institute for Fiscal Studies—or from the proposed 
wealth tax. It is, however, significant that the estimated 
yield on the two Green Paper bases A and В is anticipated. 
at either half, or the equivalent of the capital transfer tax 
yield — estimated in the November Budget at £160 million 
in 1975-76. 

Having regard to the terms of the Community Land Bill 
and current experience at art auctions, it seems that ' 
Somerset House would be at some risk of turning into a 
museum of the disinherited classes if the wealth tax base 
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were not contained within the limits of incomé-producing 
‘assets. 

At the same time, concern has been expressed at the 
potential impact of wealth tax on business. The Revenue 
memorandum to the Select Committee alludes to repre- 
sentations received about the treatment of partnerships 
and goodwill, and recognizes the force of protests at the 
unduly harsh impact of the Green Paper proposals in 
relation to partnership arrangements, in particular those of 
large professional firms. 

Hence the Department are to put forward an alternative 
to the proposed valuation of a partnership as a going con- 
cern on the principles applicable to a sole proprietor. In 
view of the well-known absence of saleable goodwill, it is 
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in progress, debts and the unexpired value of office 


‘premises could have the effect of a crushing extra impost 


on income. 

The correct choice of alternative is of particular signi- 
ficance; the wealth of the self-employed is overstated if 
no regard i is paid to the hazards of their position as com- 
pared with that of secure employment. However, the 
Revenue witnesses did not think it feasible to take account 
of the value of a contract of service, emphasizing instead 
the importance of realizable assets. 

It seems, therefore, that the precedent of the multiple 
of income adopted in capital transfer tax as a ceiling on the 
measure of the wealth of a working farmer does indicate 
that some similar multiple is likely to emerge as the yard- 
stick of wealth for self-employed business. 


apparent that to impose wealth tax on professional work 
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UEC Guidance on 


Audit Reports 


INDEPENDENT AUDIT by a qualified expert 
is an important factor in ensuring the 
reliability and comparability of financial 
statements — particularly of businesses 
operating in different countries. With this 
in mind, the Union Européenne des 
Experts Comptables, Economiques et 
Financiers (UEC) has issued a guidance 
statement to the profession in Europe this 
week, on "The Audit Report’. 

The statement is concerned primarily 
with the so-called ‘short form’ report, 
for the information of shareholders and 
others, rather than with ‘long form’ 
reports to management, the content of 
which may be influenced by differing 
national requirements or agreement with 
the client. UEC member-bodies are 
called upon to encourage — where this 
is not already a legal requirement — that 
financial statements which are published 
or made available for public inspection 
are accompanied by an independent 
auditor's opinion. 

The auditor's report on such financial 
statements 'should be clear as to the 
subject-matter, concise and understand- 
able. It should state whether the financial 
statements give a true and fair view and, 
if so required, whether they have been 
. prepared in accordance with the provi- 
sions of national law. 

*Where there is a departure from an 
unqualified report, the auditor should 
identify the type of opinion expressed, 
state clearly the reason for his opinion 
and, where possible, the effect on the 
financial statements.’ 

Possible alternative opinions are recog- 
nized as unqualified, qualified, adverse 


and (in some jurisdictions) a disclaimer 
of opinion; and UEC favours the adoption 
of standard forms of wording to identify 
each type. 

UEC has also issued a further state- 
ment setting out the essential principles 
of professional ethics to be observed by 
each of its associated bodies. It would 
be impossible for UEC to draft a single 
common code of detailed provisions 
appropriate in all countries, and it is 
expected that individual accountancy 


bodies will remain free to make rules 
in greater detail, so long as they 
are not inconsistent with the basic 
principles. 

These principles include the well- 
established concepts of integrity, objec- 
tivity ‘and independence; a diligent and 
conscientious approach to professional 
work; confidentiality of information 
gathered in the: course of a professional 
relationship; a ban on advertising or 
soliciting for professional business; and 
remuneration on the basis of knowledge, 
skill and responsibility, rather than ‘pay- 
ment by results’. 

UEC guidance statements are not 
mandatory, but are regarded by their 
authors as ‘authoritative guidelines on 
the principles and practice which it is 
desirable that the profession in Europe 
should follow’, 





Improving the Industry Bill 


MODIFICATION, rather than outright oppo- 
sition, is the keynote of the Institute of 
Directors’ representations on the In- 
dustry Bill, released last week, recog- 
nizing that all governments are likely to 
continue the pattern of intervention in 
business affairs. 

A Minister who proposes to initiate 
‘any significant act of intervention’ under 
the Bill should be required, in the 
Institute’s view, to lay before Parliament 
a detailed statement making clear what 
he proposes to do; what specific aims he 
intends to achieve; his reasons for think- 
ing that his plans will achieve those aims; 
who is to be responsible for pursuing 
them; and the views of a reconstituted 
Industrial Development Advisory Board 
on the proposal. 

Membership of the IDAB, it is recom- 
mended, should be determined on grounds 
of ability and independence rather than 


as representatives of particular interests. 
The Institute of Directors would hope 
to see included in such a Board's 
terms of reference the monitoring and 
reporting to Parliament on subsequent 
performance. 

The Institute opposes the present dis- 
closure provisions of the Bill, which 
‘would be absurdly costly in terms of 
duplicated and other unproductive effort, 
and could greatly damage business. . . . 
Nor can the Institute have any confidence 
in the ability of government departments 
to safeguard price-sensitive information, 
or information of value to competitors 
at home or overseas’. Unrestricted dis- 
closure to trade unions, it is pointed out, 


`18 open to the further objection that such 


bodies ‘operate across company boun- 
daries, and frequently have neither an 
interest in nor the ability to safeguard 
information’, 


April 3rd, 1975 


The Nineteenth 
District Society ? 


_ CHARTERED ACCOUNTANTS in the counties 

‘of Shropshire and Staffordshire аге 
negotiating for recognition as an inde- 
pendent District Society within the 
English Institute. These counties at 
present fall within the Birmingham and 
West Midlands Society, whose committee, 
it was confirmed last week, has given 
formal approval to the proposal, 

Both Wolverhampton and North Staf- 
;fordshire already have active local area 
societies which, it is anticipated, would 
merge in the proposed new foundation. 
Its potential membership of 1,100 
accounts for between 25 and 30 per cent 
of the present Birmingham and West 
Midlands strength. 

Local comment suggests that the 
practising side of the profession in this 
area differs significantly from Central 
Birmingham in the preponderance of 
small firms. There has also been con- 
siderable support for the view that smaller 
district society units are better adapted 
to improve communications with mem- 
bers, and to satisfy their needs in such 
respects 28 post-qualifying education. 

Council approval of the Wolverhamp- 
ton and North Staffordshire proposal 
would bring the number of Institute 
district societies to 19. The previous 
independent formation was South Essex 
(The Accountant, May gth and 23rd, 
1974), formerly a part of the London and 
District Society. 


‘Penal Tariff’ 
on Periodicals 


POSTAGE of a 7-ounce magazine in the 
UK is now a major element of publishers’ 
costs, and totally disproportionate to the 
expense of writing, editing, illustrating 
and binding it. The policy of self- 
sufficiency in all branches of Britain's 
postal service 1s subjecting periodicals to 
what would be regarded as penal tariffs 

Мп any other developed country. 

Ў In'the House of Lords recently, Lord 
Beaumont strongly argued the case for 
a postal subsidy of the printed word, 
which he said was essential to the cultural 
and social health of the nation. “The 
mistaken philosophy of commercial self- 
sufficiency’ on the part of a monopoly 
public service had lifted postal costs to 
unprecedented levels, and was endanger- 
ing the free flow of information. 

The Association of Mail Order Pub- 
lishers has reported that postal costs, 
even before the latest increases, account 
for nearly a quarter of members’ total 
revenue. The March 17th increases, of 
the order of 50 per cent, could drive 
many companies into the red and 
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threaten the livelihood of those engaged 
in selling and distributing the printed 
word by mail. 

"There is a real danger today, Lord 
Beaumont concluded, ‘that parts of our 
publishing industry, already beset by so 
many difficulties, will finally succumb – 
because the increased cost of distribution, 
forced into the hands of a monopoly of 
questionable efficiency, can no longer be 
passed on to the reader. What we shall 
be left with is the mass media which 
enjoy newsagents' distribution, and a few 
élitist magazines where price does not 
matter. In the middle will be left a black 
hole, into which our hopes to retain the 
cultural leadership of the enlightened 
word will vanish’, 


Retirement of 
Past-President 


À FAMILIAR FIGURE steps down from the 
professional scene this week in the re- 
tirement of Sir Henry Benson, СВЕ, 
FCA, President of The Institute of 
Chartered Accountants in England and 
Wales in 1966-67. Sir Henry has also 
announced his impending retirement 





Sir Henry Benson 


Mr David Hobson 
from the Council of the Institute (The 
Accountant, January 23rd), of which he 
is the longest-serving member. 

Senior partner in the UK practice of 
Coopers & Lybrand (formerly Cooper 
Brothers & Co), he has completed nearly 
half a century with the firm, which was 
founded by his grandfather and great- 
uncles, and which he first entered as an 
articled clerk in 1926. He was awarded 
honours in the Final examination of 
November 1931 — coincidentally with 
his contemporary and former Council 
colleague, Mr Stanley Duncan, FCA, who 
received the W. B. Peat Gold Medal — 
and became a member of the Institute 
in 1932. He was admitted to the partner- 
ship in 1934. 

During the Second World War, Sir 
Henry was commissioned in the 
Grenadier Guards, and in 1942-43 was 
seconded from the Army to reorganize 
the accounts of the Royal Ordnance 
factories. His long list of professional 
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and public appointments includes those 
of founder-Chairman of the International 
Accounting Standards Committee, and 
Treasurer of the Open University. He 
was created CBE in 1946, Knight 
Bachelor in 1964, and СВЕ in 1971. 

Sir Henry is succeeded as senior 
partner of his firm by Mr David 
Hobson, МА, FCA, a member of the 
Institute since 1950. А formal an- 
nouncement appears under 'Professional 
Notices’ on page 446. 


Apathy Threatens 
EEC Membership 


‘THe BRITISH GOVERNMENT, in committing 
itself to a referendum on the Common 
Market issue, ‘had deliberately and 
unnecessarily created the very real danger 
of throwing away long-term opportunities 
and benefits of EEC membership’, said 
Mr David, Marwood, Ma, Fcts, President 
of the Institute of Chartered Secretaries 
and Administrators recently. Mr 
Marwood told members of his Suffolk 
and North Essex Branch that there was a 
definite risk of the referendum going the 
wrong way, if those in favour of continued 
British membership of the EEC were 
apathetic and failed to vote. 

‘I therefore hope most deeply that a 
clear majority of Britons will vote firmly 
and decisively in favour of our country 
staying within the European Community. 
Only if we do shall we display as a nation 
the qualities of adulthood and common 
sense which we seem to have lacked in so 
many other directions in the last decade 
or two.’ 

The Institute, which has no direct 
counterpart in any other EEC country, 
would continue its efforts to maintain and 
improve relations with the EEC Commis- 
sion in Brussels, whatever the result of the 
referendum. 


Integration Issue 
in Australia 


INTEGRATION of Australia’s two recog- 
nized accountancy bodies – The Institute ` 
of Chartered Accountants in Australia 
and the Australian Society of Account- 
ants — has become the subject of renewed 
discussion at Council level, it was con- 
firmed recently. This follows, in the 
words of a letter addressed by the 
respective Presidents to their members, 
‘co-operation of the two organizations in 
the Tenth International Congress of 
Accountants held in Sydney in October 
1972, and the close working relationship 
between them since that date’. 
Combined membership of the two 
bodies is currently in the region of 
50,000, with the Society (by far the 
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larger body) ‘accounting for some 85 per 
cent of this total. Last year (The Account- 
ant, May зоб, 1974), the Australian 
Institute became the first overseas body 
of accountants to secure reciprocal 
membership facilities with The Institute 
of Chartered Accountants in England and 
Wales. 


Economic Lessons 


THE DEFEAT of Mr Heath’s Government 
by the miners on two occasions during the 
years 1972-74, and that Government’s 
ultimate defeat at the polls, were due to its 
inability to persuade the electorate that 
the nation could and should stand up to a 
possible all-out general strike. According 
to Mr Brendon Sewell who at the time 
was special adviser to Mr Barber, then 
Chancellor of the Exchequer, both 
Government and Civil Service saw no 
alternative but to give way to the threat of 
general strike action, 

'There is no doubt that the current 
inflation can be traced back to the failure 
of Governments to resist excessive pay 
claims. Superimposed upon that problem, 
the failure by Mr Barber to contain the 
growth in the monetary supply left the 
1974. Labour Government with an impos- 
sible inheritance. | 

Mr Barber’s policy could be under- 
stood in the light of the mounting un- 
employment totals — which, however, Mr 
Ralph Harris, in the new Hobart Paper- 
back British Economic Policy 1970-74 
(Institute of Economic Affairs, £1) 
criticizes as misleading. Mr Harris further 
claims that there is no foundation in 
monetary theory for the fear that a tighter 
monetary policy would force unemploy- 
ment progressively to very high levels. 

An effective monetary policy, he 
maintains, would curb the monopoly 
powers of trade unions, since employers 
could then no longer recoup the cost of 
excessive pay awards in higher prices. 

Mr Sewell, however, argues that 
neither political party can ‘stand up to 
the power of organized labour’; for him 
the only long-term solution is to limit the 
right to strike. As with Mr Harris, the 
requirement for effective restraint of 
incomes is a strict monetary policy. 


Museum Endangered 
by Gifts Tax 


PRESERVED steam locomotives in private 
ownership are threatened with destruc- 
tion as a result of the Government’s gifts 
tax and proposed wealth tax. With no 
other substantial assets, their proprietors 
are reported to be facing huge prospective 
tax liabilities which in many cases could be 
met only by selling the engines for scrap. 

In an attempt to minimize his personal 
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burden, Dr Peter Beet, one of the 
directors of Carnforth’s ‘Steamtown’ 
railway museum, recently presented his 
wife and two infant children with a 
railway locomotive each. Their value, 
even as scrap metal, has soared since 
they were disposed of at the end of the 
BR steam era in 1968. 

Privately-owned steam locomotives in 
the UK number more than тоо, 32 of 
them at ‘Steamtown’, which claims to be 
the largest industrial museum of its kind 
in Europe. Dr Beet and his co-directors 
are seeking some form of national trust to 
preserve this heritage for the benefit of 
future generations. 


Counter-inflation 
Rules Updated 


Stace IV of the counter-inflation pro- 
gramme in general constitutes a significant 
relaxation of the Stage III constraints, 
although in some areas the controls are 
made more stringent. These amend- 
ments are not merely refinements of the 
old rules — there are fundamental changes 
in the price and profit rules which will 
have a direct impact upon business 
organizations. 

Among the relaxations are the intro- 
duction of an investment relief scheme, 
additions to the list of allowable costs, 
reduced rates of productivity deduction 
(including new transitional rates), new 
price and profit safeguards and an allevia- 
tion of the rules on retrospection, antici- 
pation and the frequency of price 
increases; the reference level rules are 
also changed in relation to acquisitions 
and disposals. The rules are strengthened 
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in relation to mixed activity enterprises 
and also call for registration with the 
Price Commission of certain smaller 
concerns. 

A new Accountants Digest (No. 16) is 
designed to assist the reader in under- 
standing the legislation, the effect it will 
have on businesses and the obligations it 
imposes upon them. Written by three 
practising accountants – Messrs M, E. 8. 
Gibbins, ACA, С, С. Conran, FCA, and 
D. B. Vaughan, Fca ~ the Digest sum- 
marizes the controls over prices, profit 
margins and dividends. It supersedes 
Digest No. 5 on the Stage ПІ legislation 
(The Accountant, January 17th, 1974). 

Chapters cover the preliminary proce- 
dures, price controls, the net margin 
control, the safeguards and  moni- 
toring procedures, A separate chapter 
deals with special sectors of industry — 
nationalized industries, banks, finance 
houses, construction and professional 
services. 

Details of the subscription deposit 
system for Accountants Digests were 
published in The Accountant of November 
1st, 1973. Individual copies of the latest’ 
publication are available from Chartered 
Accountants’ Hall, price £2-4c. 


Accounting for 
Returnable Goods 


Goons liable to be returned by a pur- 
chaser, either under contract or by custom 
and practice, should not be accounted for 
by the vendor as a ‘sale’ until the extent 
of any returns can reasonably be pre- 
dicted. Similar principles apply to unusual 
price concessions or collection losses. 


The President and two Past-Presidents of the North West Society of Chartered Accountants 
were among those who enjoyed the Society's recent annual dinner and dance in Blackpool. 
From left, Mr William Jolliffe, FCA, IPFA (President 1970—71) and Mrs Jolliffe; Mrs Dunn and 
Mr Raymond Dunn, FCA (President of the Society) ; Mrs Hunniball and Mr Walter Hunniball, 
MBE, FCA (President 1968-69); Mrs Westhead and Mr Simon Westhead, FCA (Vice- 


President of the Society). 
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This view is expressed in a recent 
statement of position’ released by the 
American Institute of Certified Public 
Accountants for consideration by the 
Financial Accounting Standards Board. 
[he AICPA position would also require 
he vendor to make provision in the 
inancial statements for any costs or losses 
hat may be expected from the return of 
roods previously sold. 

Many companies, it is stated, experi- 
nce high rates of returned goods, giving 
he statement a potentially wide applic- 
ibility. This particularly applies to 
vublishing, where more than half the 
tems initially delivered to booksellers 
ind newsvendors may be returned. 
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Budgeting for 
Deflation 


Ворбет Day -the fourth such event, in 
effect, during Mr Healey’s short reign 
as. Chancellor of the Exchequer – will be 
on Tuesday, April rsth. This, presum- 
ably, was the date which Dr John Gilbert, 
Financial Secretary to the Treasury, had 
in mind when he said recently ‘Hon, 
Members will not have to wait very long 
now for my Rt Hon. Friend's proposals 
for yet a further attack on the sources of 
inflation'. 

Dr Gilbert was responding to a debate 
initiated by Mr M. J. Neubert (Havering, 
Romford, Con.). Without a division, the 
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House of Commons approved a motion 
recognizing that the present rate of 
inflation represents the most serious 
threat to the welfare of the British people 
since the Second World War, and calling 
upon HM. Government 'to ensure greater 
protection for the value of savings, and 
to give every encouragement to the prime 
virtues of thrift and self-provision’. 

The possibility of a ‘trade-off’ between 
inflation and unemployment, Dr Gilbert 
claimed, was a problem far too complex 
to lend itself to easy sloganizing. The 
Government, he said, was 'far from com- 
placent’ about the waste and the suffering 
that both unemployment and inflation 
could cause. 





THIS IS MY LIFE 


. Double 
Indemnity 


by An Industrious Accountant 


JUR ONE-TIME assistant cost accountant, Robert, was a 
'arefree character — until the morning he indulged in some 
:heerful horseplay with Frank and Trevor on the stairs. 
Че tripped at the bend and fell sideways, with Frank on 
op of him; but when Frank got up Robert lay there 
zroaning. His shoulder hurt like hell, he said. 

They taxied him off to hospital for examination. In the 
waiting-room he felt much better and decided to come back 
ander his own steam, so they left him there. 

About noon he phoned to say that the X-ray showed a 
tather nasty break; he'd be out for a month at least. His 
brother was taking him home to recuperate, and the family 
doctor would look after him. 

The hospital report confirmed the damage, and in due 
course his doctor's certificates predicted a long con- 
valescence. His home was some thirty miles away, so we 
kept in touch by telephone, and Frank and Trevor visited 
him a couple of times. He was a rotten patient, they said; 
strapped and splinted on the couch, edgy and sarcastic, and 
clearly disinterested in making small talk or hearing office 
news. 

We kept him on full pay, of course; Prinny felt some 
little paternalistic responsibility because, after all, our two 
chaps were implicated, even though we'd no legal liability. 
He offered to meet medical and sundry expenses, which 
Robert accepted in a grateful letter, and the certificates 
recorded steady improvement over the months. 

Robert's next letter included his resignation. 'T'he years 
passed, and we heard no more of him until one day in 
London I saw him almost beside me in a snack-bar. He 
seemed startled; if not disconcerted, when I greeted him, 


and curt in answering; so I was on the point of disengage- 
ment when another man joined из... ЗАО 

Rather like Robert he was; the same hair and hefty build 
and watchful eyes, but with his left arm oddly shrunken 
and held against his ribs. ‘Meet my brother Richard’, 
said our erstwhile employee, with a sardonic sort of grin, 
and the newcomer looked unaccountably amused on hearing 
my name. | 

Something smelt fishy. “You’ve both had bad accidents 
to your arms’, I said bluntly. ‘On the same morning, 
coincidentally, but several hours apart’, smiled Robert. ‘The 
same hospital too, 1 remember, but Robert recovered 
remarkably quickly’, smirked Richard. “The same initials, 
too’ added Robert, ‘but it needed quick thinking to fix it’. 

The jigsaw fell into place. "Two pay cheques’, I said. 
‘Director’s expense allowances, rather’, corrected Richard; 
‘the family business needed a smart accountant just then’. 

‘I suggest you may need a smarter solicitor now’, I told 
him. The two swindlers guffawed heartily at the insult. 
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CPP Accounting . 


What is the Argument Really About? 


by SIR EDMUND PARKER, CBE, FCA 


WHAT A PITY IT Is that so much of the recent debate about 
CPP (current purchasing power) accounting has been based 
on a fallacy. This is the belief that CPP is an alternative 
to RC (replacement cost) accounting. Nothing could be 
more mistaken; RC is an alternative to HC (historical cost) 
accounting. The CPP calculations need to be made, 
whichever of HC or RC is used. 

Without superimposing CPP calculations, neither HC 
nor RC accounting reveals the effects of inflation — by 
which I mean the effects of a fall in the value as a universal 
medium of exchange of the money in which all values are 
expressed. What inflation affects is not the values (as distinct 
from the prices) of goods and services but the value of the 
money in Which prices are measured. Comparisons of things 
measured with rods of differing length are illusory. In 
financial statements, in which the measuring rod is the 
monetary unit, this is just as true whether the figures are 
presented on the HC or the RC basis. 


First principles | 

To clear the air about CPP, we really must get away from 
discussing RC-type expedients (such as the use of the 
LIFO method of accounting for issues from stock) and get 
back to first principles. Let me illustrate these by the 
simplest of examples. 

Imagine a street trader who sets out to sell goods from a 
tray. He starts with a cash capital of sop. He lays this out 
on filling his tray with boxes of matches. In due course he 
sells all of them for a total of 7op. This leaves him with 20р 
more than he started with. | 

However, by then his supplier’s price for matches of that 
brand has gone up, and to refill his tray with them (rather 
than with a cheaper brand or even with some other type of 
goods such as shoelaces) would now cost him 55р. At that 
point of time, HC accounting would tell him that the 
additional гор he has in cash has come from selling his 
matches at a profit; RC accounting would tell him that 
selling the matches has made him a profit of something less 
than that — it might be as little as тор, the precise figure 
depending on how the RC method was applied – but that 
his possession of some unsold matches during the time the 
price was going up has gained him up to another sp. 
Either way he will have to think about the cost of restocking 
with something or other, but — and this is the crucial point — 
both methods of accounting will leave him with the belief 


that in one way or another and, even if he can only afford ` 


The author, President of The Institute of Chartered Accountants in 
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to take out 15p for spending at the pub, he is at this point of 
time 2op the richer. 

Suppose, however, that not only his matches but things 
generally have gone up 1o per cent in price, so that, com- 
pared with things in general, the matches are relatively no 
dearer than they were before; in other words, that there has 
been a то per cent inflation which has to that extent re- 
duced the value of the monetary unit as a universal medium 
of exchange. Then it is nonsense to say that our trader is 20p 
richer. In reality — that is to say, in terms of what money 
will buy — he is effectively only тр better off than he was at 
the beginning. The remaining 5p has been swallowed up by 
inflation — it is simply an illusion. Neither HC nor RC 
accounting will expose this illusion: Only CPP calculations 
will reveal it.. 

Proponents of RC accounting may challenge my example 
because it assumes an increase in the price of matches 
which exactly conforms to my assumed rate of inflation. 
Very well; let us assume that, in comparison with things in 
general, matches have become relatively more expensive, so 
that the cost of replacing our trader's stock with them has 
risen not by то per cent but by 20 per cent. In that event, 
RC accounting would have shown him a profit on the sale 
of matches of as little as 1op, but on the other hand a gain 
of up to rop on his stockholding during the price rise. It 
still needs the CPP calculations to tell him that of the 20р 
total increase in his net assets (now wholly cash) sp is an 
illusion created by inflation, and that in terms of what 
money will now buy he is only 15p richer than he was when 
he started. 


Maintaining comparability | 
This dispelling of the illusion created by inflation is pro- 
foundly important, not only for understanding the real 
outcome of any one period of trading (whether its results 
are measured by HC or RC accounting) but even more so 
for comparing the results of a succession of periods. In an 
ongoing business, the margin for error in allocating profits 
and losses between one period and another is usually far 
greater than most people realize; that is why the 5-year and 
better still 10-year summaries which many companies now 
publish of their results and financial position are potentially 
such valuable documents. Progress is much more reliably 
judged over these longer periods. 

But how grossly misleading such summaries can be if ina 
period of inflation the figures for each year (whether based 
on HC or RC) continue to be expressed in the monetary 
units of that year whose common name disguises the fact 
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that, as a measure of value, the units in the different years 
are as different from one another as is chalk from cheese. It 
is like trying to draw conclusions from a series of state- 
ments which have been expressed for one year in dollars, 
for another in francs, for another in pesos and so on, with- 
out any indication that they are not all in pounds! 

So please let the protagonists in the debate about HC and 
RC accounting recognize that the CPP technique is directed, 
not at supplanting either of these methods, but at identify- 
ing and eliminating in either case the element of illusion 
which inflation produces. This is an illusion which cannot 
be measured by changes in the price of any particular 
commodity or service; it derives from changes in the value 
of the monetary unit as the universal medium of exchange, 
and can be measured only by reference, ideally, to changes 
in the prices of all goods and services taken together. 

Acceptance of this proposition in no way precludes 
freedom of choice whether the accounting to which the 
CPP calculations are to be applied should be based on HC 
or RC principles. But do let me emphasize that the question 
then is not how best to deal with the effects of inflation — 
the CPP calculations will look after that. 

_It is a question of how best to deal with the margins by 
which the prices of particular goods fall out of step with 
changes in the general price level; in other words, if 
inflation has caused the general price level to go up by 20, 
per cent, but a particular commodity has gone up by 20 
+ X per cent, what to do about the extra X per cent in 
accounting for a business which is concerned with that 
particular commodity; likewise, what to do about the short- 
fall of Y per cent on the particular commodity which has 
gone up by only 20—Y per cent. 

Of course if in present conditions one compares RC 
accounting with HC accounts which have not been adjusted 
by CPP the balance of advantage is heavily in favour of 
RC; unadjusted HC is nowadays virtually meaningless. 
Conversely, if adjusted HC is compared with unadjusted 
RC, the balance, in my contention, swings strongly the 
other way; unadjusted RC would have the fatal flaw that it 
fails to distinguish reality from illusion. . 


Finely-balanced choice 

If both are adjusted by CPP, the choice is more finely 
balanced, as it was during the со years of substantial 
monetary stability which preceded the First World War. 
That was the period during which, with the birth of the 
limited liability company, the concepts of public account- 


ability were seriously developed in this country and HC’ 


came to be accepted as the preferable basis of accounting 
for that purpose. It was preferred, and acquired general 
acceptance for reports of stewardship, because it has its 
basis in facts which can be verified independently — the 
amounts actually paid for the things acquired for use or 
sale in the course of the business. In general it has been 
departed froni only in respect of long-term assets (for 
example, land and buildings) if their current value had 
become greatly in excess of their book value, and even then 
the book amounts have only been adjusted on the evidence 
of independent professional valuations. Departures from 
actual costs on the strength of directors' valuations have 
never been looked upon with much favour! It is not 
difficult to understand why such narrowing of the scope for 
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subjective ‘judgements has commanded general approval. : 
. The application to HC accounting of CPP calculations 
based on an official index universally adopted would 
preserve this very considerable virtue of objectivity and 
verifiability. The merits of changing over to RC accounting 
for reports on stewardship have to be weighed against the 
‘consequences of losing this virtue, or at any rate much of 
it; for RC accounting opens up a very wide new field for 
subjective judgements and estimates, and for inconsistency 
‘between the accounts of one business and another. 


О 


Replacement cost problems 


There is not space here to discuss all the pros and cons of 
RC versus HC but, since HC is a well-tried and thoroughly 
familiar basis of accounting whereas RC has still barely 
reached the experimental stage, it may be helpful to 
mention just one or two of the problems which in practice 
RC would pose. Among the aims of RC are: 


(x) To procure that amounts reported as ‘operating profit’ (as 
distinct from capital increment) exclude amounts required 
to meet increases in the cost of maintaining the physical 
resources of the business. These are amounts which, if the 
physical resources are in fact to be maintained, would have 
to be got by retaining revenue, by raising additional 
capital or by borrowing. 

(2) To procure that the physical assets appear in the balance 
sheet at the best estimate that can be made of their current 
replacement price, so that people can see the real strength 
of the asset backing and what is the real return on the net 
assets which are currently being employed. 


On (1), what, for instance, will be the effect of applying 
the RC method to businesses whose trading profitability 
turns importantly on skill in anticipating movements in the 
prices of the commodities in which they deal? Will it be to 
eliminate from ‘operating profit’ and relegate to capital 
increment some, perhaps much, of the profit so obtained? 
If so, is that relevant accounting? 

Again, if the goods which a business is selling or consum- 
ing have been the subject of a progressive rise in prices 
during the accounting period, will the goods sold or con- 
sumed be charged against revenue at the prices ruling at the 
end of the period or at what amounts to a weighted average 
of the various prices which ruled when the sales or con- 
sumption took place? Presumably the latter, but, if so, will 
the difference between the actual cost of the goods and the 
RC values assigned to them be enough to meet the increased 
cost of replenishing the stock? Surely not. If on the other 
hand the charge to revenue is based on the price ruling at 
the end of the period, is it relevant accounting to charge 
goods at that price in an account which is dealing with 
transactions completed before that price had been reached? 

Again, does the RC method make sense if, for example, 
technological developments or changes in business condi- 
tions or policy dictate that, without altering the capacity of 
the business, a significant change (increase or decrease) 
should be made in the investment in physical assets? 
Should one not be considering the forecast of cash flow 
rather than attempting to import consideration of future 
financial requirements into the determination of past 
results? 

On (2), how does RC fit the case of a business bought, for 
example, from a receiver, at a cost well below the current 
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replacement price which its assets as such would have 
commanded if at that price the business could have been 
conducted profitably? The purchaser sees a prospect of 
‘profit in the short term only because he has been able to get 
these assets cheaply; in the longer term, when they will 
· have to be replaced at full market prices, he expects to 
have reorganized the business completely so as to place it 
on a profitable basis. Is it right, in the short term, to present 
his accounts on a basis which shows that he is making no 
profit on his trading and a nil return on his investment? 

Again, how is RC to be applied to the business whose 
physical assets, or some of them, have been made with its 
own labour at a significantly lower cost than if they had 
been bought in the open market? Is it to be assumed that in 
due course they will be replaced by the same method? If so, 
is that necessarily right? If not, is it right to exclude from 
the ‘operating profit’ the benefit of the fact that the con- 
sumption of these assets is, as the result of a deliberate 
‘management decision, cheaper than it would have been if 
they had been bought in the open market? 

These are just a few examples of the kind of questions to 
which answers have yet to be generally agreed. I mention 
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them, not with any suggestion that they are: unanswerable, 
but simply to demonstrate that RC accounting needs a lot 
more research and discussion before it could usefully be 
prescribed for universal use. 

In the meantime, substantial inflation is with us, and it is 
imperative that no more time should be lost in securing its 
accounting recognition. The CPP calculations are simple 
enough to make, so let us get on with applying them to our 
existing methods of accounting. Arguments about changing 
to a new method, and about the much wider question of 
how taxation should be levied, can then proceed at'a pace 
which allows proper time to give these questions the 
detailed study which they demand, if any sort of consistency 
and fairness is to be achieved. 

May I leave one more question with those who argue 
that inflation can be measured by using different indices for 
different kinds of businesses? Inflation is like measles; it is 
the same disease for everyone who catches it. Different 
people react to it differently; some get it worse than others. 
But how is the state of the patients to be measured and 
compared if temperatures are taken with thermometers 
which register differently from one another? 


Spain’s Liberalized 


Investment Laws 


by D. G. MacDONALD ALLEN, JD, LLB, AAIA 


FOREIGN MAJORITY INVESTMENTS in some Spanish com- 
mercial fields are now exempt from prior authorization. 
A Decree of October 31st, 1974, declared that it was in the 
present interests of the Spanish economy to attract ‘the 
greatest possible influx of foreign capital’ and administra- 
tive machinery was inaugurated to prevent some of the 
long procedural delays which have caused many an 
investor’s headache in the past. Previously, both the 
Ministry of Industry and the Ministry of Commerce were 
claiming jurisdiction and, in practice, two approvals were 
required. 

For the small investor, such as the couple who 
wish to retire or to purchase a second home, it is now 
possible to repatriate the sale proceeds should bereavement 
or any other cause intervene; whereas the former practice 
was to authorize only the transfer of the nominal and often 
derisory capital sum declared on the escritura público, or 
land: and property deed. 

The new laws are triadic, being based on three Decrees. 
First, the text of the Investment Law, as reformed, is 
approved; the second contains supplements; and the third 
de-controls some foreign investments. 

Basically, as before, foreigners may invest freely in 
Spanish corporations to a limit of 50 per cent and, to go 
beyond this figure, authorization must be sought from the 
Council of Ministers. However, in some fields (mainly 
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industrial) 100 рег cent foreign participation тау Бе 
achieved without the need for any governmental approval. 
There are also procedural start buttons which the investor 
may press when incorporating a company and, should he 
not be confronted by a red stop light within a statutory 
30-day period, he may assume that he has permission; a 
case of no news literally being good news. 


Commercial rights 
What are the basic commercial units of Spain available to 
the foreign investor? On conforming to the law, he has 
the same rights commercially as anyone else, although 
there are investment limits. Few successful commercial 
enterprises are today merely the extension of one man's 
ambition, so it is usual to adopt corporate or other identity. 

The first decision is whether to trade in Spain by estab- 
lishing a branch office or by forming a Spanish company. 
There are financial and, tax disadvantages in trading 
through a branch, and a branch may not be used fo: 
industrial operations. A branch may operate freely, but 
must retain the exact name of its parent company, or it 
may be adjudged to have ignored the procedural obligatioas 
in forming a company. 

Clearly, it is advantageous to adopt one of the authorized 
forms defined under the Commercial Code 1885. These are: 

(1) The corporation (sociedad anonima, SA): established by 
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public contract, inscribed in the Mercantile Register, 
with its capital divided into shares, one-fourth of which 
must be fully paid. There must be a minimum of three 
founders or a public subscription. Paid-up capital 
attracts tax at the rate of 2-70 per cent; 


(2) Limited liability company (sociedad de responsabilidad 
limitada): again established by public contract, with a 
fixed capital which may not exceed 50,000,000 pesetas, 

_ all of which must be subscribed. Here, the tax on capital 
is only 1-70 per cent. As in the UK, there may not be more 
than 50 participating members; 

(3) The partnership (сотрата colectivo): all partners are 
responsible to the full extent of their personal assets for 
the acts and debts of the business and the name may 
comprise the names of all or some of the partners, but 
cannot include the name of anyone who is not a member. 
Again, the partnership is established by public contract 
and éntered in the Mercantile Register; or 


(4) Limited partnership (sociedad en comandita): this partner- 
ship is similar to that created under the UK Limited 
Partnership Act 1907, insomuch as there are general 
partners and limited partners, the former with full 
responsibility and the latter with restricted liability and 
whose names may not appear in the trading name. It is 
established by public contract and registration. 


Article 3, Ch. I (General Provisions) of the legislation 
says that foreign investments may be carried out by partici- 
pation in a Spanish company, which shall be deemed to 
include both the incorporation or the acquisition of all or 
part of its shares; the acquisition of subscription rights is 
equated with the acquisition of shares. Foreign cash con- 
tributions shall be made by importing foreign currency or 
‘by the use or contribution of domestic capital having the 
status of “internal pesetas" or ordinary pesetas’, which is a 
facility offered to foreign corporate bodies, other than by 
their establishments in Spain; and non-resident Spaniards 
and all foreigners, subject to prior official consent. Broadly, 
this means that capital and profits in Spain may be dubbed 
‘foreign investments’. 


Real estate 


Among the investments available is the acquisition of ‘rural 
or urban real estate’. To own substantial holdings of real 
estate, a corporate identity is essential, for (in Ch. VI, 
article 22) the previous limitations on foreign holdings are 
reiterated, generous as they are. No such person may own 
more than four hectares of irrigated land or twenty hectares 
of non-irrigated land (a hectare is roughly 21 acres, ог 
10,000 square metres) although larger holdings may be 
devised by using all members of the family. This arrange- 
ment is susceptible to death duties, whereas a corporation 
is for ever. 

Article 26, provides that, where real estate has been 
purchased by means of foreign capital, there shall be the 
right freely to transfer abroad ‘the whole of the true sale 
price in the event of sale’, subject to prior observance of the 
statutes. This right to export capital and profits also 
applies to stockholders and investors who are now em- 
powered (article 9 (Т)), to transfer abroad without any limit 
all profits and dividends lawfully distributed and from the 
sale of securities. Capital and capital gains may also be 
remitted. 
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To some extent, this opens Spain as a quasi-tax haven, 
for their are a number of investments in Spain which do not 


‘attract taxation, and all bank interest is free of tax. The fly 


in the financial ointment for some time, since convertible 
pesetas became ‘convertible’ only in Spain, has been 
that capital in Spain was in chains; now it is possible for 
foreigners, whether real or corporate, or for non-resident 
Spaniards, to maintain banking accounts in any cvrrency 
and to earn interest in favourable and economic conditions. 


Advice to clients 


In advising a client on commercial activities in Spain, the 
consultant should consider the following advantages and 
restrictions. Under article 2, all persons interested in making 
investments through a Spanish company may forward 
to the Directorate-General of Foreign Transactions a full 
recital of the objects clauses of the proposed company; in 
the absence of any answer within thirty working days, the 
company may be incorporated within the next six months 
and adequate capital contributed for the implementation 
of its objects. Capital may be increased without any further 
authorization. Under article .7, for the purpose of deter- 
mining the percentage of foreign investment in a company, 
the following rules shall apply: 

(a) where foreign participation exceeds 50 per cent of the 
capital, the company shall be deemed тоо per cent 
foreign-owned; 

(b) where the foreign investment exceeds 25 per cent of its 
capital but does not exceed со per cent, the percentage of 
foreign participation shall be deemed proportionate to the 
actual foreign capital participation; 

(c) investments made by Spanish companies having a foreign 
participation shall not be taken into account where (i) the 
foreign participation does not exceed 25 per cent of the 
capital; and (ii) where the State participates in the 
capitalization, either directly or through the National 
Institute of Industry or any other similar autonomous 
body. 

How will this adjudication affect companies? Article 8 
says that Spanish companies with foreign participation 
may have recourse to local credit subject to these con- 
ditions : 

(4) where the foreign participation does not exceed 25 per 
cent of the capital on the same conditions as other Spanish 
companies having no foreign equity; 

(e) if the foreign participation exceeds 25 per cent of the 
capital, they may obtain local credit to an amount equiva- 
lent to 50 per cent of the aggregate paid-up capital plus 
reserves. 

'The Council of Ministers 1s empowered, at all times, to 
make exceptions and revisions. During the next three years 
it has been estimated that the investments of Ford, United 
States Steel and IBM will amount to approximately $1,000 
million, with consequent benefits to auxiliary industries. 
Spain is coming commercially of age, and its taxation 
system encourages enterprise. It may take a long time 
before there is political democracy in Spain but, as the 
economy expands, so will political understanding and 
maturity. 

The anticipated monarchy of Prince Juan Carlos de 
Borbón will see many changes; and the new investment 
laws may well become the midwife of such changes. 
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First Steps in 


Choosing a 


Computer 


Mosr first-time computer users today probably start with an office computer and 
work up to a mainframe machine as the size of their business and the number of 
applications grow hand in hand. Admittedly, in the present economic climate 
comparatively few companies are thinking in terms of growth. But taking a long-term 
view it has been seen that the economic climate can change as quickly as the weather. 
This is one advantage of the modular design of office computers currently available. 
A simple system can be installed to solve a pressing problem and programs and the 


extra hardware necessary to operate them 
added as necessary. This enables experi- 
ence to be gained and avoids the chaos 
caused by a complete changeover from 
mechanical accounting to electronic data 
processing which was the bugbear of 
earlier mainframe systems. 

With hindsight, many of the problems 
faced by early users of computerized 
accounting systems were due to over- 
enthusiasm. In the computer, people were 
suddenly presented with a tool for storing, 
sorting, comparing and calculating many 
times more powerful than anything 
previously available. It is little wonder that 
it has taken nearly a generation to start to 
understand the nature of the beast. 


True business computer 


The beast itself was ill-adapted for 
accounting applications. And it is only 
in the past decade that a true business 
computer has evolved. One of the 
problems with early computers was to 
get data into the system. The punched 
cards. taken over from mechanical data 
processing were used simply because they 
were available. But subsequent manual 
conversion of humanly-readable infor- 
mation into machine-readable data is a 
clumsy, time-consuming way, of going 
about the task. Not only is it error-prone, 
but human fingers take at least 100 times 
longer than electronic circuits to do the 
same amount of work. In other words, 
slow electronic speeds are measured in 
milliseconds, and mechanical speeds in 
keystrokes per second. 

One solution to this problem is to con- 
vert the data into machine-readable form 
as the original document' is being made 
out. This does not work for all applica- 
tions, but it does work in most situations 
where the data originates inside the 
office. For instance, an invoice has to be 
produced anyway, so the logical thing 
to do is to record the data in machine- 


readable form at the same time as making 
out the invoice. This is exactly what is 
done on an office computer and on the 
larger mainframe systems when a trans- 
action terminal is used. 

'This, however, is only one aspect of 
installing a first-time computer system. 
Far more important, heeding the lesson 
of computing history, is not to try to do 
too much all at once. 


Univac Increase 
1100 Range 


Sperry Unrvac have added two large- 
scale purpose computers to their 1100 
family. Known as the тхоо/2о and 


1100/40, the,new models are compatible 
with the present 1100 machines. 

The basic 1100/20 configuration sells 
for around £700,000 or can be rented 
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for £12,000 a month including mainten- 
ance, while the 1100/40 starts at around 
£960,000, or £14,000 a month, and can 
be expanded by a factor of five to give 
the largest and most, powerful data 
processing system offered in the Univac 
range. It provides from 32,768 to 524,288 
words of primary memory and from 
131,072 to 1,045,576 words of extended 
storage. 

Аз is the case with most current com- 
puter systems, both models are modular 
and there is an apparent overlap between 
the top end of the smaller model and the 
bottom end of the larger model. In fact, 
the ттоо/20 can be enlarged to a 
multiprocessor system with two central 
processors or upgraded to the 1100/40 
specification. 

Also from Sperry Univac comes a new 
family of high-performance disc drives; 
the 8405 for real time applications and ' 
the 8430 and 8439 removable disc 
systems for large data bases. 

Two subsystems are available for 
processing communications, one, the 
General Communications Subsystem, 
provides complete time-sharing, real time 
and remote batch processing communica- 
tions with the central processor, The 
second, the Remote Processing System 
1100, is a general purpose data manage- 
ment and file processing system enabling 
users to access а data base via visual 
display terminals to input, retrieve, 
manipulate or update data and receive 
output. 

So far as one can tell under demon- 
stration conditions it enables authorized 
personnel without programming experi- 
ence to build their own files from the 
common data base. 


Sperry Univac, 160 Euston Road, 
London NW1. 





Sperry Univac 1100/20 computer system. 
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Binders and storage units to organize printout, 
from the Ricas range. 


Storing Computer 
Printout i 


Ricas are the latest company to offer a 
solution to the storage of computer 
printout with a ‘mix-n-match’ system 
of binders and storage units. 

The range consists of eight binders 


together catering for the different kinds. 


of printcut found in the average computer 
centre. These are fitted with purpose- 
designed~ fastening and suspension de- 
vices able to secure, burst or unburst 
printout and/or support the file in a 
storage unit. : 

The range is completed by a number 
of storage units starting with desk top 
racks and including mobile trolleys, a 
work station, lateral racking and lockable 
steel cabinets. 

Ricas Ltd, Ofrex House, Stephen 
Street, London МТА 1EA. 


Independent Stock 
Contro! System 


THE advantages of computer operation, 
combined with the simplicity of a manual 
card system, are claimed for the Aardvark 
Comet stock control system. This is 
based or one or more Comet terminals 
and an Aardvark 1608 processor, making 
the system completely self-contained. 
The basic system will hold up to 
1,000 separate stock items expandable to 
10,000 items by increasing the memory; or 
an unlimited number of grouped items by 
the addition of a cartridge memory unit. 
А stock record consists of an 8-digit 
code number, a 7-digit quantity level and 
a 6-digit price to three decimal places. 
When set at ‘enquiry’, the system will 
handle only print-out or interrogation 
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operations; in the 'all modes! position, 
access to the memory is allowed — thus 
restricting full operation to authorized 
personnel. 

The terminal incorporates a visual 
display and two-part tally role printer, 
giving information on selected stock 
items and values. The function keys 
permit lists of stock, with total value, to 
be printed. 

Aardvark Business Computers Ltd, 
Linburn House, 340-352 Kilburn High 
Road, London NW6 7HT. 


Inexpensive Business 
Computer 


WnaT is claimed to be the cheapest fully- 
programmable disc-based business com- 
puter system available – Datasystem 310 — 
is being marketed by Digital Equipment 
at a cost of £7,990, or £5,877 each if ten 
systems are bought. 

The hardware includes a PDP-8/A 
minicomputer with 16K character 
memory, expandable to 64K, a VT50 
video terminal with keyboard, numeric 
pad and optional electronic copier, a 
dual floppy-disc drive with 620,000 
characters capacity and a choice of 
printers. There is also ап optional 
communications interface enabling the 
equipment to be used as a satellite system. 
Another option enables the floppy disc 
capacity to be doubled to 1.2 million 
characters. 

The system is designed both for small 
companies as a stand alone system, and 
for large organizations which need де- 
centralized data processing facilities. 
The manufacturers also believe the system 
will be taken up by those adding applica- 
tion support programs for resale. In 
other words, companies who offer busi- 
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ness computers to end users on a.turnkey 
or package deal basis. 

Digital Equipment Co Ltd, Fountain 
House, The Butts Centre, Reading, Berks. 


Orders and Installations 


Tue UK SUBSIDIARY of the Perkin-Elmer 
Corporation has ordered a £200,000 
Sperry Univac 90/30 system to imple- 
ment a communications system centred 
on an on-line production central 
application. Perkin-Elmer manufacture 
precision analytical instruments and 
have factories in Beaconsfield and 
South Wales. 


ANOTHER recent Sperry-Univac customer 
is Richard Klinger who. have also 
ordered a 90/30 system for installation 
in their Sidcup, Kent, works. The 
system will be used to provide an on- 
line sales order processing and stock 
control system. 


ЈАҮСЕЕ FURNITURE, furniture manu- 
facturers, have ordered an ICL 19o1T 
system valued at £102,000. The equip- 
ment will replace a GE115 and will be 
used to set up an integrated accounting 
system, production control and future 
financial planning. 


R. B. MACMILLAN, of Derby, label 
manufacturers, has replaced two NCR 
500 computers with an NCR Century 
75 to be used initially for financial 
applications and costings and later for 
production and stock control. 


SCOTTISH COMPUTER SERVICES, a Glasgow- 
based computer bureau, lias installed 
an MDS2400 key-to-disc data entry 
- system. The equipment, worth £50,000, 
comprises a processor, 7 and 9 channel 
tape drives, a chain printer and 12 
keystations. 





DEC Datasystem 310 business computer system. 


ing 
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Long-term Planning and 
Corporate Growth 


MANAGEMENT WRITERS have provided a wealth of books 
and articles in recent years on long-range or strategic 
planning, laying the greatest emphasis on: 

(a) The importance of long-range planning; 

(b) 'The methodology for long-range planning; 

(c) How long-range planning is organized; and 

(d) 'The problems of implementing long-range plans. 

These subjects have covered the ‘why’ and ‘how’ of long- 
range corporate planning from the point of view of the 
manager. Economists, on the other hand, have tended to 
take a more detached and objective view with a focus on the 
objective factors which influence and limit growth, whether 
in the internal or external environment. 

The principal objective growth factors are examined in an 
article by Dr Friedhelm and Dr Edmund Gray entitled 
‘Factois in Corporate Growth’, which appears in volume 
14, 1974, 4-5 issue, of Management International Review. 
The authors divide the growth factors into three мор 

(a) External factors; 

(b) Internal factors; 

(c) Motives of management. 


External factors 


The basic task of the planner is to mould a corporate. 


strategy which enables the firm to adjust to a hostile 
environment. Changes in the environment should act às a 
stimulus to growth by presenting opportunities the firm can 
exploit. The origins of such change fall into four broad 
categories : 
(a) Social. Demographic changes; increasing leisure; rising 
educational standards; changes in social attitudes. 
(b) Economic, Rising living standards; increased wage costs; 
overseas competition. 
(c) Political. Government intervention; changes in national 
economic policy; government procurement changes. 
(d) Technological. Technological innovation. 


The opportunities for growth provided by such changes 
include the following: 

Quantitative expansion. This mode of growth is fre- 
quently called market penetration. The growth is linked to 
a given demand curve and the size of the market. Manage- 
ment's efforts are devoted to maximizing the potential 
demand for.existing products within any legal limits. 

Product-mix changes. Growth is achieved by greater 
product differentiation and market segmentation by 
extending the range of products made by similar processes 
and sold in similar markets. 

Qualitative expánsion. Technologies may be developed 


to meet the increasingly complex, sophisticated demands 
of the environment. 

Technological advancement. New technologies may arise 
to meet entirely new demands, such as the integrated 
circuit industry. 

Complementary products. Demands generated by the 
environment may encompass complementary products, 
such as adding spin dryers to washers. 

Conglomerate expansion. 'The company expands into what 
are for it entirely new product areas. 

'The above growth factors are not of course exclusive, 
and any one company may take advantage of a number of 
them simultaneously. They provide the opportunities for 
growth but they also set the limits to expansion and are 
only a partial explanation of why companies grow since 
internal and other factors must be considered. 


internal factors 


The internal factors are those of scale and the motives of 
management. The latter will be discussed separately. The 
analysis of economies of scale as carried out by economists 
usually distinguishes between three cases: 

(a) Increasing long-range cost curves (i.e. decreasing returns 
to scale, diminishing marginal productivity); 

(b) Constant long-run cost curves (ie. constant returns to 
scale, constant marginal productivity); 

(c) Decreasing long-run cost curves (i.e. increasing returns to 
scale, increasing marginal productivity). 

There is a general agreement that constant long-run 
cost curves do not exist in the real world since if it were so 
any size of firm would be the optimum. The basic question 
for the firm to resolve, therefore, is whether its long run 
cost curves are increasing or decreasing. There are two 
causes of decreasing cost curves — constant factor propor- 
tions and variable factor proportions. 

Constant factor proportions means that the ratio of 
factors of production remain constant at all volumes of 
production. Since, however, some factors of production 
are only available in discrete amounts, e.g. there may be a 
minimum machine size, small firms cannot fully utilize 
such items. 

More representative of the real world situation is the 
variable factor assumption that the optimal factor propor- 
tion varies with output. There are five major reasons why 
this should produce increasing returns to scale: 

(a) The six-tenths factor. While not specifying a specific 
numerical value, this presents a useful rule-of-thumb 
method of estimating the relationship between investment 
in plant and increased production capacity. It is based on 
the fact that, in a geometric measurement, the surface 
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increases by only two thirds in relationship to.changes in 
volume. ) 

(b) Massed reserves. The larger the number of resource items 
owned, the less likely is it that the firm will be seriously 
affected by individual deviations from plan, e.g. products 
with high volume sales need lower proportionate back up 
with stocks. 

(с) Bulk transactions. The percentage cost of acquiring 
resources declines as volume rises. 

(d) Quality improvement through increased size. Larger volumes 
enable use to be made of more sophisticated plant and 
labour thus significantly improving quality and lowering 
the unit cost. 


Are Accountants Qualified 
to Act as Auditors? 


by KENNETH R. COOPER, AASA(S), ACIS 


Some provocative comments on the audit role of professional accountants are 
made by Mr Cooper, an Australian-trained accountant, in the course of this 
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(е) Learning curve. Large production runs provide greater 
experience with the operation leading to a reduction in 
manufacturing time. 


Motives of top management 

The remuneration of executives is closely correlated to the 
size of the firm. Recent theories of firm behaviour tend to 
suggest that self-interested managers will put growth first 
in order of priority, since it will reflect in their own level of . 
remuneration and personal esteem. The welfare of the 
owners of the firm and others will be seen as subservient to 
this overall need for growth. 
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recent luncheon address to members of the London Chapter of the Institute of Р 
Internal Auditors. Having admitted, in his unreported preamble, that some would 

doubtless be indignant at his comments, he goes on to charge the accounting 

profession with using its monopoly position to invest the audit report with 

assumptions of standards of quality, when in fact there are times when these 

manifestly are not achieved, and to press the case for multi-discipline audits 


in assessing a company’s position. 


LET ME MAKE IT quite plain from the outset that I am not 
setting out to criticize individual accountants, many of 
whom I am pleased to count as friends. What I do criticize 
is a profession which uses its monopoly or closed shop 
status to perpetuate a myth, which apparently has credi- 
bility with City institutions such as The Stock Exchange 
and banks, that an auditor’s unqualified report implies – 
no, states — that all is well with the accounts to which it is 
attached. This, by implication, is the seal of approval to 
the running of the company in question when coupled 
with the directors’ report. 

I have to say that this most certainly does not create an 
adequate safeguard either for the interests of shareholders 
or for the security of employees. The proof of my comment 
is borne out by the way in which companies end up in 
liquidation, after consistently having had audits conducted 
by reputable firms of accountants and unqualified reports 
given. 


I would suggest that it can only be in very rare instances . 


that a healthy business will collapse within months of 
completing a successful year, whether its profits have 
improved, remained constant, or declined. The question 
which therefore arises is ‘How has the collapse occurred, 
and what was the turning point?’ A second question also 
should be asked — “Was the turning point something which 


should or could have been recognized by an accountant?’ 

Almost certainly, in most instances, the critical factor 
will be a technical one relating to some operational activity 
such as production, design, research, sales — the decision to 
enter into a new market — and so on; it might even relate 
to the organization’s structure. This means that in most 
cases the turning-point can at best only be seen in retro- 
spect at some distance in time by an accountant in his role 
as auditor. Of course, the external auditor will argue that 
he is entitled to accept the view that the directors and 
management are working in the best interests of their 
company and its shareholders. 

But is the traditional form of audit, with such an assump- 
tion, appropriate in the present day, highly technological 
era of industry and commerce? Recently, a very reputable 
management consultant expressed the view that account- 
ants could do one of two things for a company — they 
could, at best, give advice which could help strengthen it 
to a major degree, but on the other hand they could act 
like a strait-jacket, and that was the experience in far too 
many cases. 

My comments to this point appear to have more rele- 
vance to the external auditor than to the internal auditor; 
but it is here that I would like to draw the two together, 
by saying that the internal audit function is in a position 
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where it could compel the accountancy profession {о 
widen its horizons in terms of understanding the require- 
ments of the society it seeks to serve. 

The first manifestation of the inadequacy of the training 
or qualifications of accountants to act as auditors — business 
failure — causes me to say that the solution to this type of 
problem is likely to lie in the concept of multi-discipline 
audits — with trained engineers, designers,- scientists, 
marketing experts and others, joining accountants to form 
all-round teams capable of examining all facets of a business, 
not merely the books, financial documents and statutory 
records. The possibility of establishing such an approach 
is more likely on internal audit than through the account- 
ancy profession, which so jealously guards its status. 

The direct inference to be. drawn from this proposal is 
that one profession, no matter how high its, standards, 
cannot hope to give adequate safeguards to shareholders 
and employees, and that its monopolistic status positively 
detracts from the prospects of attaining the best level of 
safeguards. Му criticism of the accountancy profession is 
that it tends most to safeguard that which is mediocre in 
its own ranks — and this applies “equally i in the USA and 
other English-speaking countries, as well as in Western 
Germany, Belgium, Holland and other European countries. 


Apathy or ignorance 


I am constrained to ask the questions ‘Why does the 
accountancy profession adopt such a complacent attitude 
towards dealing with the problems of business? Is it simply 
apathy, or is it genuine ignorance? And why are so many 
accounting and auditing practitioners capable of achieving 
standards well in excess of the general standards of the 
profession?’ 

I believe that the answer to the first of these questions 
is that a monopoly status can never be as good in giving a 
service as it is in self-defence. A monopoly has nothing 
competitive to attack, hence it literally bristles with defence 
mechanisms to enable it to withstand criticism — that is 
its nature. Since it has to set its own standards, and most 
outsiders do not understand the underlying principles 
involved, it follows that those standards may bear little 
or no resemblance to requirements. Some good examples, 
which I believe provide proof for my contention, have 
been thrown up in the form of various draft accounting 
standards issued over that past two ог three years. 

A particular case in point was Exposure Draft 6 on 
‘Stocks and Work in Progress’ [The Accountant, May 18th, 
1972], although it was, admittedly, a first effort on the 
subject by the drafting committee in May 1972. There was 
no doubt in my mind ~ nor, I know, in the minds of some 
of my accountant friends — that that draft showed a con- 
siderable ignorance of the ways in which industry and 
commerce operate. It further showed a real inability to 
communicate, a fact which I find alarming, particularly 
in the light of the training function and the audit function. 


Apart from these two criticisms, there was an even more . 


damning criticism which I found it necessary to make, 
namely that the drafting committee departed from 
accounting principles. It was my impression that signs of 
panic were reflected in some of the exposure drafts such as 
that one, and that it stemmed from two sources — the 
growing tendency for businessmen in Britain to criticize 
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the accountancy profession for not keeping up with events 
and requirements, and the pressures arising from member-- 
ship of the EEC and the desire within the Common Market 
to establish standard accounting principles. 


External influences 

So I think my otber two questions have been answered by 
the foregoing — the official line of the profession all too 
often shows signs of both apathy and ignorance which, 
fortunately, are to a large extent offset by the high quality 
of some of its practitioners. At this point, too, it is interest- 
ing to note that some of the greatest developments affecting 
the profession have come from external sources, perhaps 
the most notable being the development of costing from 
the principles enunciated by Taylor and Gilbreth, and the 
development of different bases of payments by results such 
as the Gantt, Rowan and Halsey systems. Had it not been 
for a few mavericks, doubtless these developments would 
not have been brought within the scope of the accountancy 
profession. 

To continue, I believe that over the past 30 years the 
marked decline in Britain's economic circumstances has 
been actively assisted by the failure of the professions, 
including accountancy, to apply adequate standards of 
quality in'advising, helping. to develop, or in criticizing 
the inter-relationships between government, the public 
services and the private sector. During that period we have 
seen an erosion of liberty, and an increase in the laws 
affecting our personal lives and our professional behaviour. 

We have seen a massive increase in the numbers of 
students attending universities and colleges, but we have 
not seen a sufficient development in the training of 
accountants. Essentially their training comprises learning 
book-keeping and doing some further work on mathe- 
matics, statistics, economics, English and some accounting. 
There is no real attempt to teach finance as a subject, or 
management. practice. It is certainly interesting in this 
regard to note that some of the merchant banks have 
taken on technically-trained people — engineers, scientists 
and the like — and have paid for them to qualify as 
accountants. Why does not the accountancy profession take 
a leaf from their book? 


Use of resources _ | 
I have to say that I believe the training and qualification 
of accountants to act as auditors falls far short of the ideal; 
that the profession seems only vaguely to recognize this, 
and that the proposals for improving the position in the 
future are quite inadequate. Therefore to you, as internal 
auditors, I say ‘Open up your ranks to people of 
intelligence from other disciplines; give them the oppor- 
tunity to be involved in genuine use-of-resources auditing’. 
It is the best possible grounding for training future 
industrial and commercial managers and advisers, and by 
rubbing shoulders with accountants and people of other 
disciplines they will become altogether more rounded 
personalities and more vital members of their companies. 
Additionally, I see it as a means of bringing the pro- 
fessions closer together so that they can jointly work in 
the best interests of the nation, instead of merely ploughing 
their own furrows regardless of what is happening in other 
fields. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per . 


single column cm to the nearest 5 mm (1 in.==2-5 ст 
approximately), 


CONCESSIONAL RATES per insertion. are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication, 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m, on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


D 


E 
Con- 


Linage Basic се$$їопа! 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED Ў 
(including Articles Required) 
Minimum covering 5 lines Е2:25 
per line (5 words) in addition 45p 


SEMI-DISPLAYED 
All headings : 
per single-column cm 


£2.70 
Б4р 


Е1:80 
Збр 


£1-50 
30p 


£3-60 £2-40 


FULLY-DISPLAYED 


All headings: 

per single-column cm  . 
(minimum single column) 
(1 inch 2-5 ст approx.) 


£4-20 £2-80 


Box numbers if required — Add the charge for one 
line at the relevant rate for each. insertion. Box 
numbers are not transferable and cannot be repeated 
at a !аїег date.. | | 


PAYMENT 

Except where special arrangéments exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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EXETER 


Out of the smoke 
but still in the swim 


We need several newly qualified or finalist |. 
seniors to join our expanding practice. Our clients 
range from sole traders to public companies with 
everything between and there is insolvency work 
too. Latest techniques are used and pay, conditions 
and prospects are first class. We even help pay 
your costs in moving to this lovely city. So contact 


G. A. Coombs, 

Turquands Barton Mayhew & Co., 
36 Southernhay East, 

Exeter. 


Telephone Exeter 75371 





MOVE ON WITH US 
MOVE ON? CONSIDER 


А wide range of demanding audits calling for 
your use of our formal training methods in the 
most modern techniques. 

A personal involvement with clients in some of 
the fastesi-moving business sectors both in this 
country and abroad in which entrepreneurial 
spirit survives,above the power of the organisa- 
tion. 


A young man's environment — even our top 
" people are barely middle-aged yet! 


A friendliness and lack of bureaucracy which 
Creates an individual approach to your experience 
and promotion — how else can we feed our 
growth? 

If you wish to discuss your future career with 
us in more detail, please write to David Fowler 
at the address below or telephone him on 
01—486 5888. 


Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 











Please quote the list reference when you contact us. 


Freel? ists о + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 


LONDON 


Assistant required for Audit Partner 
of modest firm of Chartered Ac- 
countants. Chance to work on own 
initiative and DIY. Details of educa- 
tion and qualifications to Mrs ЕЁ, 
Wannell, 17 Wooler Street, London 
SE17. 
















Senior Commerce Public 

Vacancies & Industry Practice 

Ref. 5450 either Ref. МА100 Ref. РА100 

Over £4,000 p.a. in commerce Опе hundred vacancies from One hundred posts of all grades A А 

industry and the profession in £3,000 to £4,500. in the profession, Please mention this 
‚ the UK and abroad. ог Кеј. 0450 . (UK and Overseas.) 


Part-qualified to £3,500. 


Richard 


. 47 Finsbury Court Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 








Supplement when 
answering 


Advertisements 









243 Regent Street, London W1. 
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Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


PERSONAL TAX 


Why not come to the experts? Our 
expertise has flourished from 1966 until 
now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right job at the 
right time. We can offer you the widest 
range of positions, not only in London 
but London suburbs - Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever post you seek, be it Tax 
Assistant or Tax Partner, irrespective of 
area, we know we will be able to assist 
you. CALL, RING OR WRITE NOW! 
PERSONAL TAX MANAGER £4,500 
Our clients, are a small friendly West 
End firm and they require a person who 
is keen to undertake plenty of responsi- 
bility. This post would suit a person 
seeking his first supervisory post. 
PERSONAL TAX ASSISTANT £4,000 
Large West End firm seek persons with 
preferably 2 to 3 years’ experience in 
Personal Tax. This is a good post for a 
person who is keen to go further with 
their career as there is plenty of oppor- 
tunity for promotion. 


PERSONAL TAX SENIOR 
£4,000—£4,500 
A large City International firm require 
a person who has plenty of Personal 
Tax experience behind him. They are 
a forward looking firm and the experi- 
ence to be gained is good. 
PERSONAL TAX JUNIORS 
£2,250-£3,000 
Meny of our clients are seeking young 
persons with 1 to 2 years’ experience in 
Personal Taxation and who are keen to 
progress further. Every encouragement 
and assistance will be given for advance- 
ment. Why not contact TOPCARE for 
further details? 
PERSONAL TAX SENIOR 
' £4,500—£5,000 
This medium-sized Central London firn 
require a Senior who has plenty of 
Personal Tax experience. Good future 
prospects with this go-ahead firm. 


PERSONAL TAX SENIOR 
YEOVIL £2,750-£3,000 
PERSONAL TAX SENIOR 
WOLVERHAMPTON 22,000-- 
PERSONAL TAX SENIOR 


MANCHESTER £3,000 
PERSONAL TAX ASSISTANT 
IPSWICH £2,700 


COMPANY TAX 

COMPANY TAX SENIOR 

Circa £5,500 
Large-sized City firm with a substantial 
Company Tax Department seeks a 
Senior who is used to handling a variety 
of cases. A qualified person would be 
preferred but this is not essential as the 
main requirement is good all-round 
Company Tax experience. 


COMPANY TAX JUNIOR 3,500 
A young person with a little Company 
Tax experience is required by our clients 
who are a medium/large City firm. Good 
training will be given to someone keen 
to progress. 

SENIOR £4,500-1- 
A small/medium sized West End firm 
have a vacancy for a senior with all- 
round taxation experience. Good pros- 
р of advancement with this go-ahead 


COMPANY TAX SENIORS 

£5,000--£6,000 
Large Central London firm require two 
well-experienced Seniors for their fast 
expanding Company Tax department. 
The applicants need not necessarily be 
qualified. 


COMPANY TAX ASSISTANT 

£3,500—£4,000 
Our clients are a well-established 
medium-sized West End firm and they 
require a person with at least 2 years’ 
experience in dealing with Company 
Та Future prospects with this firm are 
good. 


COMPANY TAX MANAGER 

Circa £7,500 
A large City International firm offer 
excellent prospects to a qualified account- 
ant who has had extensive experience in 
the Company Tax field. 


TRUST STAFF 

TRUST SENIOR Circa £3,750 
Medium-sized West End firm require 
someone who has been involved in 
Trust work for several years. This is a 
particularly interesting post for someone 
seeking advancement, 

TRUST SENIOR Circa £4,500 
Large City firm require а first-class 
Senior for their very substantial Trust 
Department. Good future prospects are 
assured within this organization. 


PROVINCIAL VACANCIES 









AUDIT 

NEWLY QUALIFIED #3,700-24,000 
We have many clients seeking newly 
qualified Accountants. The firms range 
in size from small to large City Inter- 
national and the opportunities offered to 
you at present are limitless. Whether you 
are seeking to specialize or would prefer 
a more general post we feel sure that we 
will be of great assistance to you. Why 
not contact us now to find out more? 


P.A. TO PARTNER Circa £4,500 


A small/medium-sized City firm require · 


a young qualified person, either with 
A.C.A. or A.C.C.A. qualification. This 
post offers plenty of variety and good 
experience. 


AUDIT SENIOR £3,000-£4,000 
A well-established City firm of medium 
size seeks an Audit Senior who need not 
be fully qualified. There are good future 
prospects with this firm for a person 
keen to progress. 


AUDIT SENIORS £2,500-£4,500 
We have numerous posts on our register 
for well-experienced Seniors who need 
not necessarily be qualified. There are 
vacancies with all sizes of firms in 
London and its environs, 


AUDIT MANAGER Circa £5,000 
A medium-sized West End firm require 
a manager who has previous experience 
of a supervisory post of this nature. 
A qualified person would be preferred 
but is not essential. 


AUDIT SENIOR Circa £4,500 
Our clients are a medium-sized firm in 
the City who, due to expansion, are 
seeking two good qualified Seniors to 
deal with a wide variety of interesting 
work. Very good promotional prospects 
exist within this firm. 


Р.А. TO PARTNER 


IPSWICH Circa £4,000 
AUDIT SENIOR 
CROYDON Circa £4,000 


AUDIT SENIOR 
BIRMINGHAM _ Circa £3,500 


AUDIT SENIOR 
NORTHAMPTON Circa £3,250 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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Ideal location for a young accountant looking 
fora place to develop 


London provides a young 
Chartered Accountant with the 
basis for an International career. 


In our London office you can 
get involved with large multi 
national corporations, smaller 


J.M. Harries, Deloitte & Co.,P.O. Box 207, 


private concerns and financial 
institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and ihe 
City's markets - both the trad- 
itional and those still developing. 





London offers an ideal training 
ground for accountants seeking 
to develop an international 
career, 


To find out more about these 
Opportunities write to:- 


128 Queen Victoria St., London EC4P 43x, 
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ILP Accountancy Pocralinent ‘Limited 
4 New Bridge Street, London EC4V 6AA 
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Weare anew firm - yet a 
very experienced team. 
And we are offering you 
something new. 
A real understanding of 
both accountancy and of 
. people. Plus more alertness 
to your needs, whether you 
are a client or an applicant. 
From today, for tempor- 
агу and permanent staff, 
ILPAR is at your service. 



















For Permanent Recruitment 'phone 
Nicholas Jenkins 01-353 0042 

For Temporary Recruitment "phone 
Peter Lowson ACA 01-353 5624 or 
Alastair Primrose ACIS 01-353 6122 
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Qualified or Not? 


Are you really using your talents in combination with your 
qualifications and/or experience to bring in the rewards of job 
satisfaction and successful career development ? Does your future 
include a carefully planned career leading to the ultimate rewards 
you can gain in your profession ? 


The Right Advice 


Can be gained from our consultants who are able to assess the 
technical aspects of an accountant's career through many years of 
planning the future of young accountants with detailed 
information on the professional and commercial positions we 
have to offer. 


Our Contribution 


To your growth will ensure you a choice of prospective employers to 
suit your individual requirements in comparison with the growth rate. 


Your Interest is 
Our Interest 


Contact us now and tell us about yourself and the route you 
wish your career to follow. 


Azan Accountancy Appointments 
213 Piccadilly, London, W1. 
Telephone: 01-734 3276 or 01-437 4025/6 








IARRISON| 


IRAN to £8,500 inel. allowances 


Immediate vacancies exist with three of our clients, all well-known 
International firms, for their offices in Tehran. Candidates should 
be newly or recently qualified and ideally experienced with a medium 
or large practice. 

This is a tremendous opportunity to live and work in one of the 
most rapidly growing economies in the world. The posts offer a 
higher degree of responsibility than is usual in the United Kingdom 
and wide experience in a variety of different types of work is avail- 
able. 

High salaries, generous allowances and low rates of taxation all 
contribute to make Iran one of the best areas overseas in which to 
accumulate capital. For further information or to arrange an inter- 
view please reply to Laurence Smith. After 7.30 p.m. please tele- 
phone Tunbridge Wells 37695. 


ZAMBIA to £6,500-+ free accomm. 


Our clients, an International firm of Chartered Accountants is 
anxious to recruit two or three newly/recently qualified Chartered 
Acsountants to work in their Lusaka office for a period of up to 
two years. 

The basic salary plus an extremely useful bonus bring the total 
remuneration to just over £6,000 p.a. High salaries plus free fur- 
nished accommodation make it possible to save at the rate of £1,500— 
£2,000 per annum and this combined with good post-qualification 
ехоегіепсе has convinced many chartered accountants of the value 
of a two-year tour in Zambia, 

Detailed information about opportunities in Zambia is available upon 
request. Please telephone or write to Laurence E. Smith. After 
7.30 p.m., please telephone Tunbridge Wells 37695. 


AUSTRALIA up to £5,500 


Current vacancies for newly qualified chartered accountants exist in 
Sydney, Melbourne and Perth with several of our clients — all well- 
krown firms of accountants. 

Australia can offer a new way of life with exciting opportunities, a 
much higher standard of living and an enviable climate. You will 
gain excellent post-qualification training and experience in a stimu- 
lating business environment that will be of substantial benefit to 
your future career whether it be in the profession or in commerce 
and industry. For detailed information about the opportunities in 
Australia and/or to arrange an appointment please reply to 
LAURENCE E. SMITH. After 7.30 p.m., please phone Tunbridge 
Wells 37695, or leave a message on our Robophone 01—629 4463 
(24 hours). 


WEST AFRICA to $5.500--2ccomm. 
Capital Accummulation up to £4,000 


Ап overseas tour with an international firm of accountants in West 
Africa will give you the opportunity to save a sum approaching 
£4,000 over the full two-year contract period. Current vacancies for 
newly and recently qualified accountants exist in the Gambia, 
Sierra Leone, Liberia, Ghana and Nigeria. For detailed information 
please reply to Laurence E. Smith. After 7.30 p.m., please telephone 
Tunbridge Wells 37695. 


KENYA £4.250--free accomm. 


Immediate vacancies exist in Nairobi with an internationally-known 
firm of accountants. This is an excellent opportunity to gain first- 
class experience in one of the finest parts of East Africa. Also a few 
vacancies on the coast. For detailed information and an immediate 
irterview please reply to Laurence E. Smith. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 






SOUTH AFRICA up to £5,500 


Opportunities for newly/recently qualified chartered accountants 
are currently available in Johannesburg, Cape Town and Durban. 
As well as first-class post-qualification experience South Africa offers 
a climate regarded as the best in the world, a social and sporting life 
enjoyed in almost unlimited sunshine and an opportunity to con- 
tribute towards one of the world’s most soundly based economies. 
We are currently acting for five top international firms of chartered 
accountants in recruiting qualified staff. 

Detailed information about opportunities in South Africa is available 
upon request. Please telephone ог write to LAURENCE E. SMITH. 
After 7.30 p.m., please phone Tunbridge Wells 37695. 


BERMUDA/BAHAMAS 
up to £6.000 (tax free) 


We are currently handling vacancies in both Bermuda and the 
Bahamas suitable for newly or recently qualified accountants, 

Both areas offer high tax-free salaries, useful international experience 
(including North American techniques), a beautiful climate and an 
active social/sporting life. The cost of living is fairly high in both 
countries but this is more than compensated for by the high salaries 
and indeed there is every chance to accumulate capital. Detailed 
information about these areas is available upon request. Please 
telephone or write to LAURENCE E. SMITH. After 7.30 p.m., 
please telephone Tunbridge Wells 37695. 


BELGIUM £5,000 


Our Clients with offices in Brussels and Antwerp have asked us to 
introduce to them four or five newly qualified chartered accountants. 
Their offices in Brussels (70 strong), is expanding rapidly and 
ambitious European-minded accountants can make good progress 
in a demanding environment, Our clients will offer a salary of be- 
tween £4,500-£5,000 (which allows for a much higher standard of 
living than the U.K.), free language tuition, a generous settling-in 
allowance and paid passages for you and your family. 

Detailed information about opportunities in Belgium (and Germany, 
France, Italy and Holland) is available upon request. Please telephone 
or write to LAURENCE E. SMITH. After 7.30 p.m., please telephone 
Tunbridge Wells 37695. 


HONG KONG up to £6.500 incl. 


allowances 


Several of our clients, leading international firms, are anxious to 
meet newly qualified chartered accountants who have had experi- 
ence on a variety of medium-sized and larger audit work and who 
have achieved a reasonably good exam record. 

This is a ‘once in a lifetime’ opportunity to live and work in the 
exotic East, Tours are normally for 2-24 years, return air fares for 
you and your family will be paid and hotel accommodation is usually 
provided on your arrival. For detailed information about the 
opportunities in Hong Kong and/or to arrange an appointment 
please reply to LAURENCE E. SMITH. After 7.30 p.m. please phone 
Tunbridge Wells 37695. 


CAYMAN ISLANDS 
с. 5 7,000 (rax free) 


A well-known firm of accountants with offices throughout the Carib- 
bean have a vacancy for a recently qualified accountant in the 
Cayman Isles. Excellent experience and a very high tax-free salary. 


, For detailed information please reply to Laurence E. Smith. After 


7.30 p.m., please phone Tunbridge Wells 37695. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future: plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01—493 9441. RATES from £1 per hour to 
£2 50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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TAXATION 


RICHMOND 

Personal Tax c. £3,000 ' 
There is a vacancy for a Personal Tax Clerk with a 
firm of chartered accountants. The salary will be 
tailored to the general experience and qualifications 
of the applicant who should be able to work without 
supervision, and have a high level of taxation 
experience. Ref. 3434 


LONDON 

Taxation Assistant Company Tax  . To £4,500 
This post is with a group of companies with a total 
turnover of £120 million. They have a newly formed. 
taxation department and are now in'the process of 
developing its sphere of operation, The post will 
involve the preparation of detailed tax computations, 
involving a number of the Group’s UK. companies. 
There will be opportunities for tax planning and 
involvement with overseas tax. Applicants need not 
be essentially qualified. Ref. 3432 


LONDON 

Taxation Manager £6,000-£8,000 
This vacancy is with a very large company with inter- 
national ramifications and they seek a specialist with a 
high level of experience in all forms of taxation 
especially involving international companies. This is 
a high-level vacancy and the salary could be higher 
than that mentioned above for someone of excep- 


tional experience. Ref, 3431 
LONDON 
Taxation Specialist To £5,500 


This is with a large oil company and they require a 
taxation specialist to assist the taxation accountant. 


д Ref. 3428 
CONDON 
Personal Tax £3,200 
Someone with A.T.LI. qualifications preferred but the 
firm is quite willing to consider others. Medium-e 


sized practice. Ref. 3427 
LIVERPOOL 
Business Tax £3,750 


A qualified person is preferred to deal with a wide 
range of clients and to become involved in practical 
aspects of tax planning. A qualified accountant with 
no specialist taxation experience could be considered, 


Ref. 3426 
BIRMINGHAM 
Corporation Tax To £4,500 
A qualified or unqualified specialist is required with 
afew years’ experience of corporation tax, Ref, 3426 


LIVERPOOL 

Personal Tax Assistant To £2,750 
Fo? a large firm of accountants and applicants must 
have experience in all aspects of personal taxation. 


Ref, 3425 
LONDON 
Taxation Specialist £5,500-£8,500 
This is a large company in the oil field of operations 
and they require a Specialist who must be very widely 
experienced in all forms of taxation. This is a high- 
level job and only high-level candidates should apply. 


Ref, 342 
LONDON 
Taxation Liaison Officer #6,000 
This is a large company in the leisure industry and 
they require a man who will advise on all matters of 


taxation, Ref, 3419 
SURREY ' 
Ретзопа! Тах Мапавег с. £5,000 


This is with a medium-sized firm in a very pleasant 

locality and is an excellent career opportunity in a 

growing department. The successful candidate will 

replace the existing partner in charge when the latter. 

reaches retirement in about three years. Ideally, 

therefore, applicants should be chartered весео 
ef. 


A SELECTION OF VACANCIES FROM OUR REGISTER 1S SHOWN BELOW 


LEEDS 

Company Tax 
A. large firm of chartered accountants has a vacancy 
for a tax assistant dealing mostly with company tax. 
They would prefer a young qualified accountant who 
would wish to specialize in tax but would also 
consider A.T.LI, or an experienced unqualified 


с. £3,250 


person. Ref. 3411 
LONDON 
Trainee Tax c. £2,000 


A young person is required for personal tax work. 
This is an ideal post to extend knowledge which may 
have already been gained with Inland Revenue or for 
a short period with a firm of chartered accountants. 
Male or Female applicants are to be considered and 
the successful applicant must be able to deal with 
dictation. Ref. 3407 
MANCHESTER 

Senior Tax Assistant £3,500 
This is wita a firm of chartered accountants of 
significant size who require an assistant to deal 
mainly with the personal tax although some 
company tax work їз possible. Ref. 3402 


PUBLIC PRACTICE. 


SOMERSET 

Senior Audit £3,500 
A medium-sized firm of chartered accountants with 
offices in Somerset seeks qualified staff at arcund 


£3,500 per annum. A. pleasant locality. Ref. 1797 
BRISTOL 
Senior Audit £3,250 


Medium-sized firm seeks newly qualified accountants 
but would pay more for exceptional applicants. 

Ref, 1795 
KENT ` 


Senior Audit Clerks Negotiable Salaries 
This “is for a firm of chartered accountants in 
Maidstone who will be pleased to discuss employment 
conditions and salary with any suitable applicant. 


Ref. 1794 
NORFOLK 
Senior c. £3,000 
Medium-sized firm of chartered accountants ' is 
seeking a quelified applicant who could be a chartered 


accountant cr certified. .. Ref. 1793 
TAUNTON 
Newly Qualified Negotiable Salary 


The firm will be very flexible about salary and will 
pay а comperitive one for the right type of applicant. 
The work will involve dealing with the audits of 


subsidiaries of public companies and some incomplete ` 


records work. They are also prepared to consider 
unqualified applicants with good general practitiorer’s 
experience. Ref. 1792 


LONDON 

PA to Partner Negotiable Salary 
A young qualified accountant is sought preferably 
recently qualified who will act as assistant to a 
partner. The job would involve dealing with special 
audits and srecial tasks as required by the partner. 
Ап above average person is sought who will receive an 
above average salary. The audits would be for 


mainly large private companies. Ref. 1788 
LONDON 
Audit Manager £5,000-£6,000 


This vacancy is with a medium-sized firm of 
accountants who require a man capable of leading an 
audit team. Ref. 1787 


LONDON 


Newly Qualified Accountants £3,000—£3,500 


. For a medium-sized practice who can offer excellent 


experience to newly qualified accountants. Income 


level prospects are very good, Ref. 1767 
IPSWICH 
Senior £3,500 


А qualified accountant is required for this small to 
medium-sizec firm in Ipswich. Ref, 1784 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


| BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS | 
PERMANENT PLACEMENT DIVISION: 01—353 6308 TEMPORARY ASSIGNMENTS: 01-353 8291 


n 


ACCOUNTANCY. TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT | 


EXMOUTH 

Partnership Prospects с. £3,500 

For a medium-sized firm of chartered accountants. 
Ref, 1782 


INDUSTRY AND 
COMMERCE 


LONDON 4 

Assistant to Company Accountant £3,700 
A recently qualified A.C.C.A./A.C.A./A.C.M.A. is 
preferred who will report to the Company Accountant 
and assist with all aspects of the accounting function 
within this market research company emplcying 
about 200 people. Management information will also 


be required and liaison with a computer. Ref. 3187 
LONDON 
Assistant Accountant £3,300 


With the assistance of staff and within this organiza- 
tion which is of a commercial nature the successful 
applicant will be responsible for controlling a 
manual accounting system reporting to the financial 
controller. Applicants should be able to work to trial 
balance and produce draft accounts. The turnover 
involved is about £} million. Someone with inter- 
mediate qualifications would be acceptable although 
others will be considered. Ref. 8183 


LONDON t 

Management Accountant  — (с. £4,500 
A very large industrial organisation with widespzead 
interests in the U.K. and overseas requires a manage~ 
ment accountant who should bea young chartered or 
cost and management accountant. A high proportion 
of the work will be non-routine involving financial 
modelling, analysis of budgets and forecasts, апа:уѕіѕ 
of capital projects and acquisition proposals. 
Considerable use is made of computer availability. 
There is a non-contributory pension scheme and 
bonus is paid twice a year and there are free lunches. 
A very good opportunity. 3 Ref. 8182 


KENT 

Financial Control #5,250 + car 
A large industrial company seeks‘a qualified acconnt- 
ant with at least two years post-qualification industrial 
experience using both manual and computer-based 
systems, to be responsible for planning, monitoring 
and controlling significant growth over the company 
during the next five years. He will deputise for the 
financial controller, Ref. &181 


Travelling Auditor £5,000 plus expenses 
A company in the entertainments industry requires a 
qualified accountant as European Auditor. A knowl- 
edge of languages and continental accounting pro- 
cedures would be advantageous. Extensive travel is 


involved. Ref. LJG 
OVERSEAS 


SOUTH AFRICA, DURBAN t 

Audit Seniors and Managers R.8,000-R.12,000 
Why not combine career progression їп the beautiful 
surroundings of Durban? A firm of chartered ac- 
countants requires newly qualified or recently quali- 
fied staff at salaries between R.8,000 to R.10,000. 
Additionally they require an Audit Manager at a 
salary of around R.12,000. Contracts can be for two 
to three years. Settling-in allowances. Paid Air Fares. 


Termination Bonus, etc. Ref. LIG 
JOHANNESBURG 
Audit Seniors and Managers R.8,000—R.14,000 


Our clients in Johannesburg are looking for kigh 
calibre staff either newly qualified or with extensive 
experience, Salaries will be tailored to respective 
applicants and there will be a high standard of 
experience to be encountered. Conditions are as 
stated in the previous post above. Ref. LIG 
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“Just forthe mox 7 


The heaviest chicken on record 15 
‘Weirdo’, a 4 year old White Sully of 
22 ib reported in Calaveras County, 
California in January 1973. ‘Weirdo’ 
murdered an 18-Ib son, crippled 

a dog, and has so far injured his 
owner to the extent of 8 stiches 
besides killing two cats. 


With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 


P.A. TO PARTNER c. £4,500 


Progressive medium central London С.А. seek a young С.А, to work directly with 
one partner on all aspects of general practice work leading to partnership in 1-2 


years. 
TAXATION MANAGER c. £5,000 


Outstanding opportunity for a young experienced tax senior able to take on the 
responsibility of leading a fast expanding department of a well established yet 
progressive City Firm. 


PROSPECTIVE PARTNERSHIP EC4 


Recently qualified accountant is offered definite partnership prospects in a small/ 
medium EC4 firm. Initial salary negotiable to £4,500. 


Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


Birmingham 021-648 6201 


COMPANY TAXATION to £3,800 


City Centre office of an international firm is seeking a young qualified A.C.A. for 
its company taxation department. Good prospects of managership after a short 
period. 


FAILED YOUR FINALS? c. £2,600 


Very good public company audit experiece with this national firm. Gain excellent 
experience while studying for the finals. Up to 8 weeks’ study leave. 


Leicester 0533-24182 


NEWLY QUALIFIED A.C.A. 
NORTHAMPTON 


If you are young, ambitious and looking for a position which offers definite part- 
nership prospects in a small but expanding C.A. practice, then our clients have an 
excellent niche for you, with very good salary. A very senior position, 


TAXATION A.C.A. LEICESTER £3,500 


A position has arisen within the office of a large Leicestershire C.A, practice for a 
qualified man with one year's post-qualification experience and a good under- 
standíng of all aspects of taxation work. For the right man this is an excellent 
opportunity. 


accountancy 
personnel 


-The Nationwide Service 
for all Accountants 


£3,500 


The World's largest chicken ranch 
is the 600 acre 'Egg City' Moor 
Park, California established by 
Jules Goldman in 1954. Some 

2 million eggs are laid daily 

by 4*8 million chickens. The 
manure sale totals £28,800 per 
annum. 


Justthejob | 


West End 01-580 8035 


We are pleased to announce the opening of our first 
West End office, which is only half а minute from 
Oxford Circus. Our complete service for the profes- 
sion, industry and commerce – with its wealth of 
contacts and thousands of jobs.at all levels — now gives 
us blanket coverage of the Greater London area. To 
prove it for yourself, contact us at – 


14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus), 
Telephone 01-580 8035. 


Manchester061-834 9733 


SENIOR CLERK to £3,500 South M. 


Our clients, a small local practice, wish to recruit a young qualified accountant to * 
take charge of a range of work from incomplete records and taxation to private 
limited company audits. Practice offers security and increasing responsibility. 


CONTROLLER £3,500-+ CAR West M. 


Board potential, commercial drive and recent qualification are the requirements 
of a major retail and mantfacturing fashion group in their recruitment of a Con- 
troller, responsible for overall corporate finance. Excellent prospects both short- 
and long-term in their growth minded group. 


Leeds 0532-38384 


NEWLY QUALIFIED A.C.A. 
MIDDLESBROUGH 


Friendly medium-sized practice can offer variety of work and good career pro- 
gression to a young qualified chartered accountant. Applicants who will receive 
above average starting salary should have good experience of general practice work. 


c. £3,000 


POTENTIAL PARTNER 
DURHAM 


Outstanding opportunity for ambitious young С.А. to join a young rapidly expanding 
practice involved in a wide range of audit work. It is envisaged that the successful 
applicant will be offered a partnership їп one to two years. 


to £3,500 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


- 1West St. Leicester LET 6UU 
Telephone 0533-24182 


49 King St. Manchester 2 
33. 
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GABRIEL DUFFY = Anadol аны 
(CONSULTANCY) "eese 


TAXATION 


А,С.АЈА.С.С.А. TO SPECIALISE to £4,000 
Gabriel Duffy has supplied tax staff to all leading firms over many years, and 
of course to the many worth-while medium-sized practices. Whether your long- 
term ambition is to become a manager, partner, or freelance consultant, he has 
the specialised knowledge of the Profession and the contacts to launch you in 
Tax to your best advantage. And 'Consultancy' means you can contact him and 
obtain the benefit of his experienced advice informally, with no commitment 
on your part. With taxation work increasing in complexity and diversification 
every year you cannot have too much information! 


TAX LADIES. WEST END/CITY £3,350-£6,000 SUBURBS to £4,500 

Weill what can we say — with ordinary agencies claiming to handle 95% of che 
vacancies? We do recruit on behalf of about 300 firms in Greater London ~ of the 
1,200 remaining most do not have the resources for separate tax departments. 
‘Consultancy’ means we don't just propel you out on interviews. We take our 
time. A recent lady wanted Watford; it took us a week, but she got Watford. 
However if you want a change in the Central London area we'll arrange a suitable 
programme of interviews faster chan you can say C,T.T. 


TAX: SUBURBS 
Current vacancies in Croydon, Harrow, Slough, North London, Bromley, 
Richmond, Reading, Brentwood, Wembley. 


TAX: PROVINCES 
Recent introductions as far apart as Bristol and Edinburgh. Vacancies for 
Newly Qualified to Specialise in all the main towns und cities. Some specific 
openings: Bicester, Chichester, Redhill, Farnham, Cambridge, Brighton. 


PARTNER-DESIGNATE: CITY | to £7,000 
Opportunity to manage the tax affairs of a rapidly growing medium-sized 
practice. 

PERSONAL SENIOR: LONDON WC £3,500--£4,000 
Opportunity to train on Company Tax if required in this medium-sized friendly 
practice, 

Р.А. TO PARTNER: WEST END с. £5,500 


A Personal Tax specialist with a thorough experience in the Profession or 
banking to assist the tax partner of a prestigious old-established firm. Experience 
of Estate Duty an advantage; if none, training in that and in the new Capital 
Transfer Tax will be given. 


GDC - KENSINGTON · 01-937 9521 
















WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


Я 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 
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Douglas Llambias 


EUROPLAN 


The complete package designed to provide the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- 

A dossier giving factual information on the 
location of your choice, 

A meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to evéry major 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
own assessments. 

Europlan makes sense – it's the only way to 
plan a European career. 





3 COATES PLACE, EDINBURGH ЕНЗ ТАА. 
TELEPHONE: 031-225 7744 


ques mim m om m mm m mim it am e эй ee аан t өн ка c n иш m иш ин шй n t та | 


Douglas Llambias 
Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND 


Complete this coupon and find outthe facts. 
Please tick the locations that interest you most: 


CISPAIN LISWEDEN [] GREECE []ITALY [] FRANCE 
LISWITZERLAND О] NORWAY [ ] HOLLAND [] PORTUGAL 
[CI LUXEMBOURG [] BELGIUM [] DENMARK [ ] GERMANY 


Name 





Address 





Home Tel: 
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THE ACCOUNTANT, Ар 


n-depth 


experience 


(Just the sort 


you'll find with us) 


We're Dearden & Со. 

And we firmly believe that in-depth 
experience covering the broad 
spectrum of chartered accountancy 
is essential to the development of 
every young accountant’s career. 
What's more-we practise what 
we preach. With us, your career will 
develop rapidly—and in the 
field of your own choosing- Tax, Trust, 
Audit, Liquidations and Receiverships 
-all paths are open. 
Promotion will come soon, to those 
who demonstrate ability. 

This is a fact. 

Just take a look at our senior staff 
and you will find that many of 
them have been promoted from within. 
All of them have benefited from 
the in-depth experience that we offer. 
If you're a finalist, 
newly qualified, or with some post 
qualification experience, and you're 
ambitious, innovative and won't settle 
for second best, 
we'd like to hear from you. 


Philip J. Hughes, Staff Partner, 
5 Giltspur Street, 
London ECIA 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, Staff Partner, 
for Manchester and Leeds offices, 
St. James’s Buildings, Oxford Street, 
Manchester M1 6FS. 
Telephone: 061-228 2311 
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GABRIEL DUFFY 2 Аво stroet 
(CONSULTANCY) "aser 


AUDIT & GENERAL PRACTICE 


NEWLY QUALIFIED: INTERNATIONAL FIRMS from £3,500 
Good exam record preferred; however we can negotiate effectively on behalf 
of otherwise sound candidates. 


NEWLY QUALIFIED: FOR PARTNERSHIP to £4,000- 
Salaried progressing to Equity Partnership after mutual assessment periods 
ranging from 2 to 5 years. Preference for those with good exam records, trained 
with a large firm; but due consideration given to any ambitious, decisive А.С.А. 


PART П FINALISTS c. £3,000 
To commence after the May Finals. Unfortunate exam record no barrier to 
some international firms. PE2 Finalists for July. 


PE2 FINALISTS (December) 1o £3,000 
To start immediately with clients of every size. Paid Study Leave and/or Course 
Fees negotiable. 


UNQUALIFIED EXPERIENCED £3,000—£5,000 + 
Many current openings for Seniors and Managers in Auditing and General 
Practice. Age 30 to 60. 


SOME SPECIFIC REQUIREMENTS 
*SMALL JOBS': CITY £3,900-£4,500 
Salary dependent on age and experience. This is a pleasant post managing a 
group of small and tidy jobs for a fast-growing medium/large firm. Would best 
suit a mature and personable man or lady. 


SENIOR: WEST END £3,500-£4,100 
The firm has a vacancy for an older experienced man; also a newly qualified man 
with view to permanent career prospects including partnership. Benefits 
include a generous annual bonus. 


MANAGER: CO. SERVICES. WEST LONDON to £4,500 
Qualified А.С.1.5., or unqualified thoroughly experienced person, То be 
responsible for the administration of a large block of clients. 


P.A. TO PARTNER: WEST END c. £4,000 
Our client would ideally like to meet a young A.C.A. interested in taxation 
work, with view to partnership in 2 to 3 years. 


SUBURBAN AUDIT £ LONDON RATES 
Vacancies: Croydon, Slough, Edgware, Harrow, Ruislip, Richmond, Wembley, 
Edmonton, liford, Hounslow, Golders Green. 












Please write or telephone for a comprehensive list of Suburban and Provincial 
openings. 


СОС. KENSINGTON · 01-937 9521 


INVESTIGATIONS 


London to £6,000 
WH E R E can you enjoy a salary of up to 


£3,500 as a P.E. II finalist 2 


In a progressive and rapidly expanding professional 
practice, gaining practical audit/investigation experience. 


HAT must you contribute to earn up to 
£4,500 as a recently qualified accountant 2 


Initiative, drive and ambition, assisting our wide 
variety of public and private client companies with their 
audit/investigation problems. 


H OW can experienced investigation seniors 
earn up to £6,00Q? 


By joining our highly competent investigation team, 
contributing specialist expertise to this fast growing 
department. 


Fl N D О UT more detailed information in 


strict confidence by contacting Trevor Atkinson A.C.A. or 
Stuart Ramsay C.A. quoting reference 1205. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4088, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
JELEPHONE: 031-225 7744. 
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Barton Accountancy Recruitment 


A division of Barton Management 
Appointments Ltd 


Leaders in the selection of today’s man for the job of tomorrow 


PUBLIC PRACTICE BRITISH ISLES 


£2,000 to £5,000 р.а. London based firm of СА with 
branches throughout the British Isles are seeking AUDIT, TAXA- 
TION, GENERAL and SPECIALIST staff, qualified and 
part-qualified in London and many other areas; Contact London 
or Birmingham Offices quoting Ref. TA 374. 


LEISURETINDUSTRY LONDON 


с. £4,000 The Safety industry, whatever the economic climate. 
We have clients in the entertainmerit, music, hotel and gaming 
sectors with vacancies for ambitious newly qualified 4.C.A./ 
.C.C.A.s. Locations in most areas of London, West and Southern 
Home Counties. Contact London office quoting Ref. TA 376. 


COMPANY TAXATION LONDON 
£5,000 to £7,000 р.а. Qualified Accountants — with good 


to extensive experience in company tax are sought by a large City 
firm with a rapidly expanding taxation practice. Contact London 
Office quoting Ref. TA. 375. 


NEWLY QUALIFIED MIDLANDS 


£3,000 to £3,500 Are you adaptable, energetic with an 
aptitude for solving complex problems and with an ambition to 
succeed? We have clients who would be interested to discuss 
your future whether you wish to join a small firm offering early 
partnership prospects of a large international practice. Why not 
contact for an informal discussion our Birmingham or London 
Offices quoting Ref. BA 222. 


All inquiries will be treated in the strictest confidence 
BARTON MANAGEMENT APPOINTMENTS LTD 


80 Chancery Lane, London WC2. Tel. 01-405 1431 


St. Martin’s House, Bull Ring, Birmingham. Tel. 021-643 5941 


(Ansafone service after normal office hours) 


VISITING PARTNER 


HONG KONG 


С.А5 £6000-£8,000- Benefits 


Come and meet a Partner from an international practice who will shortly be visiting London 
to discuss, on an informal basis, the carser prospects in Hong Kong. Apart from an excellent 
salary, he will also be offering the opportunity to acquire: 


ж Capital accumulation, with low taxation and a high standard of living. 


* Full career involvement from dealing with large international companies and major U.S. 
and U.K. groups that embrace a broad spectrum of commerce and industry, typical of an 


important centre. 


* A stimulating cosmopolitan environment against a background of oriental culture. 


In addition to working in an international trading centre where there are no language 
problems, and a semi tropical climate, you will also benefit from: 


* Paid annual return trip to the U.K. 
Ж Technical training courses. 
ж Excellent leisure and social facilities. 


Interested? Then send for our comprehensive dossier on Hong Kong and find out how and 
when you can meet this Partner by contacting: lan du Pre, A.C.A.or Stuart Ramsay, C.A. 


Douglas Llambias 
D n Associates Ltd. 


410 STRAND, LONDON MALA ONS; 
TELEPHONE: 01-836 408 

3 COATES PLACE, EDINBURGH ЕНЗ7АА, 
TELEPHONE: 031-225 7744. 


quoting reference 1213. 
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Industry Commerce 


to £5,000 


Tax Analyst 
SWIi 

A well-known U.S. owned company requires a qualified person with 
sound tax experience to work with the Tax Director dealing with 
corporation tax and returns, capital expenditure, investment grant 


claims and involved computations, etc. Ref. 8676. Applications to 
London Office 01—734 6852, 


Accountant to £5,000 


wi 


A small but highly successful advertising agency with a quality client 


_ fist seeks a young qualified man with a minimum 78 months commer- 


cial experience to control the accounting function and to advise the 
Board on financial matters. Ref, 8675. Applications to London Office 
07-734 6852. 


Financial Accountant - 
EC3 


A young qualified man with 1-2 years commercial experience is 
needed to work at the Head Office of a well-known stores chain. 
Duties include the preparation of statutory accounts for the Group, 
Лаѓѕсп with management and the supervision of a small staff. Ref. 8677. 
Applications to London Office 01—734 6852, 


c. £4,500 


Public Practice 
South Bucks 


A very progressive practice providing a personal service to small to 
medium prívate companies would like to discuss their excellent career 
opportunities with qualified accountants seeking partnership prospacts, 
finalist or experienced unqualified accountants. Ref, 22007. Applica- 
tions to London Office 01-734 6852. 


Accountant to £4,500 


W. London 


A young qualified man with 1—2 years commercial experience required 
by the Head Office of a well-known hotel and catering group. The work 
includes budgeting, forecasting, statutory accounts cash flow, etc. 
There will be overseas trips from time to time. Ref. 8669, Applications 
to London Office 01—734 6852. 


Assistant Accountant 
London WC 


An experienced accountant, age immaterial, is required by the Company 
Secretary of an established publishing company. The ability to take 
accounts up to Trial Balance and supervise a small accounts department 
is essential Duties will be varied with the initial emphasis upon 
implementation of quarterly accounts procedure. Ref. 8678. 
Applications to London Office 01-734 6852. 


to £3,500 


£3,000 to £5,500 _ 


Bank House, 100 Queen Street, Sheffield S1 1UF 
> Sunlife House, 3 Charlotte Street, Manchester MI4HB 
3 125/127 St Vincent Street, Glasgow G2 SJR 

Albany Housé, Hurst Street, Birmingham B54 BD 


tionwide Management Selection Service 


Europa House, Queens Road, Bristol В58 ТАЏ p D am © 
33/39.Grey Street, Newcastle upon Tyne NB1 6EB 5 : 

21/22 Potand Street, London W1V 3DD 
Yorkshire House, Greek Street, Leeds 1.81 SRX 


D 





In Brussels you will be atthe  . 
nucleus of Europe 








As a major European 
economic centre, Brussels 
provides plenty of scope for 
imaginative chartered accountants to 
take a big step forward in their careers. 


j . М/е аге looking 
for people who are ambitious 
and creative and who are capable 
of working with a team of skilled and 

experienced people. If you fit this 


SEU у : Я description and the prospect of a 
We are a major international firm and we can offer openings challenging post in Brussels is attractive 


to keen young chartered accountants in our expanding office to you please write now with full details of 
in Brussels. This is an opportunity to gain valuable interna- your career to date. A knowledge of French would 
tional experience and, in addition to an excellent salary and Бе an advantage but is not essential. 

generous benefits, you can look forward to constant and mnm J. D. Drew, Staff Partner, 

thorough training in all aspects of international accounting р Peat, Marwick, Mitchell & Co.,Tour Fiat, 


practice and a high level of responsibility. europe Cedex 16, 92084 Paris La Défense. 
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Trust and Tax Accountant £3,000 Neg. Large West End firm of 

chartered accountants require a mature person with relevant 

experience of trust and tax work. Not necessarily qualified. ` 
Contact В. LESTER 


Book-keeper £2,750-L-review in six months, Experience of financial 
accounts nominal ledger preferably with at least Part II A.C.C.A. 
World leader in tobacco for the Central London office. 

- Contact C. STUART 


Audit Senior £3,750. Qualified A.C.A. or qualified by experience. 
‘Person required by City firm of chartered accountants. 3 
Contact С, STUART 


Book-keeper/Cashier £2,750 Neg. A very experienced person with a 
knowledge of NCR 32 also P.A.Y.E. required by a large firm of 
solicitors in West End. Contact S. LANE 


85 Moorgate London EC2 01 638 0141 









TRUST SENIOR 
Nottingham 


We need a person with experience of' 
trust accounts, administration and associated 
taxation work to join our small trust 
department. Training and technical services 
are provided with the assistance of our 
associated firm, Spicer and Pegler. 

| There are excellent working conditions 
and a starting salary in the region of £3,000 · 
is envisaged. Assistance will be given with 
re-location expenses. 

Write or telephone; Jeremy Dunn. 


















'^ Chamberlain 
- Turton 
_& Dunn 








Clumber Avenue, 
Sherwood Rise, 
Nottingham NG5 ТАН, 
í Jel. 0602 607131 





‚ ACCOUNTANCY APPOINTMENTS 





Articled Clerk, Salary very good Neg. Bright young lady required 
by small friendiy firm in East London either to sign articles or a 
fairly junior transfer. If.exceptional a non-articled trainee would be 


considered. 
| Contact G. DENNIS 


Qualified C.A. £4,500 Neg. A small progressive company in the 
oil business seek a live wire. Young man either qualified or finalist 
for their office in SW1. Work will involve handling a complete set of 
books for five companies, cash flow, budgets, raising finance, etc. 

Contact T. POWER 


General Manager £3,000-£3,500 Neg. A non-qualified man is pre- 
ferred for this post with a firm of chartered accountants in WC2, 
duties will include general management of audit staff and acting 
as persondl assistant to the partners. А 
Contact Мг APPLEBY 


Cash Collector/Credit Controller £3,750 Neg. No formal qualifica- 
tion is necessary but a sound background in perhaps timber, wood 
pulp or commodities is desirable. Ability to work tactfully at top 
level is of paramount importance. 

Contact а. DENNIS 


31/33 High Holborn WC1 01 242 2691. 





“бре, 


Trusts 
Holborn 


Chartered Accountants with offices 

2 minutes from Holborn Tube Station 
require a senior for their Trust and 
Financial Planning Department. Previous 
experience of trust administration, 
accounting and tax is essential. 
Experience of estate accounts would 

also be useful. Salary will be in the 
range £3,000—£3,600 and will depend on 
experience and ability. Applicants should 
preferably be aged between 25 and 35, 
and should apply to: 


H. B. Woodd, Mann Judd & Co 
4 Southampton Place . 

London WC1A 2DA 

Telephone 01—242 9737 
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PUBLIC PRACTICE 





Transfer, W1 








А BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 ~ 01-248 2662. 
A BUSY CERTIFIED OFFICE in London 
ЕСІ, requires an experienced person to assist 
principal, Good conditions and sensible 
salary for right person. ече write giving 
etails of experience and background to Box 
AB 2856. S 





A CAPABLE ACCOUNTANT is re- 
quired as a personal assistant to Partner 
in a Somerset Chartered Practice that 
has enjoyed a significant rate of expan- 
sion in recent years, 

The post would suit a recently qualified 
senior who is prepared to work hard and 
is willing to assume responsibility. 

The rewards include an attractive 
salary commensurate with ability and an 
annual Bonus Scheme. A contribution 
towards removal expenses will also be 
paid. – Box AC 9606. 


ACCOUNTANT, qualified, for professional 
office in Newmarket. Capable of dealing with 
clients on a personal basis and of keeping 
abreast of changing tax legislation. Good 
salary. - Apply Box AQ 2873. 


Accountants near Oxford Circus require: 
SEMI-SENIOR AND SENIOR 


able to work on own initiative, Good 
salary anc working conditions, Please 
write with full details of experience to 
The Staff Partner, Elliott, Norman 
Jacobs & Co, Argyll House, 246-250 
Regent Street, London WIR 5DA. 


ALL GRADES OF STAFF required by busy 
Harrow firm of accountants. Male or female. 
Part-time considered. Particularly potential 
partners, experienced book-keeper, semi- 
senior and junior. Articles available, transfers 
acceptable. Salary by negotiation. — Tele- 
phone Mr Keats 01-863 9155. 

ASSISTANT to Harrow chartered account- 
ant. Interesting general practice work for 
someone seeking to demonstrate ability and 
initiative, Progressive rewards for someone 
seeking to increase experience, — Please write 
with career details and salary required to 
Box AT 2930, 


AUDIT ASSISTANTS 


Chartered Accountants (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in their busy and 
expanding office, 

Applicants, who should have had at 
least two years' experience within the 
profession and who wish to broaden their 
out-look with interesting and varied work, 
should write NOW with full career 
details. 

Excellent salaries are available and the 
prospects for advancement are extremely 
good for suitable candidates. 

APPLY in writing to Ronald A. 
Goodman & Co, 26/28 Bedford Row, 
London WCIR 4HW. 


Semi-Senior, Chelmsford 





Positions in the Profession now available: 


Audit Senior, ЕС2 
Personal Tax Assistant, Watford £2,500 
Semi-Senior, NW2 


£3,500 


£2,000 
£1,800 
to £2,500 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01—734 3276 or 01—437 4025/6 


HEWITSON 


WALKER 


AUDIT 

MANAGERS 
W1. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience, 
ЕС1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 
ЕСА. 18 partners, £5,000— 
£5,500. 2/3 years' post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 





01-248 0441 . 


£5,000 NW. London 
AUDIT MANAGER _ 


A medium-sized firm of chartered 
accountants requires a chartered 
accountant with аб least 2 years’ 
post-qualification experience to 
be responsible for a portfolio of 
clients. Real partnership pros- 
pects. 





AUDIT SENIORS 


If you wish to make your career in the 
profession and are looking for a secure 
job with a realistic salary, pension 
scheme, regular salary increments and 
varied audit accountancy and taxation 
work in a congenial office, apply S. F. & 
Co, 49 Bedford Row, London WCI. 
01-405 2384. 5 

] 


01-366 0911 





TON E 





E А суй 


AUDIT : 
SEMI-SENIOR 
£2,500-- London WI 


3-partner firm of C.A.s busy in 
West End need experienced 
under-40 to work with initiative. 


Many more unadyertised positions. 


pe | Accounting 
Opportunities 












AUDIT SENIOR 
£3,000 London WC1 


Prospects look good for qualified 
accountant joining well-known 
14-partner firm of CAs in 
Central London. 


Many more unadvertised positions, 
Prone, | Accounting 
Opportunities 












01-366 0911 


BIRMINGHAM. - Vacancies exist in an 
expanding firm of chartered accountants for 
qualified staff who are fully experienced in 
incomplete records, in addition to normal 
accounting/auditing procedures. Salary and 
benefits up to £4,000 per annum for appli- 
cants prepared to accept responsibility. — 
Box BV 2888. : 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01—734 3466). 
BOURNEMOUTH FIRM of chartered ac- 
countants require recently qualified account- 
ant for challenging position as part ofa young 
team in an expanding practice. Good salary, 
good conditions and excellent prospects for 
the right person possibly leading to partner- 
ship. — Telephone Bournemouth 23557. 
LUNES DM UM ca DU. 


BRISTOL 


Tansley Witt & Co, require a senior tax 
assistant to play an important role in the 
development of their Bristol office. 
Broad experience, together with a full 
knowledge of personal taxation is 
required, There will be a generous salary 
for the right applicant. 


Please apply in writing to Ken Chalk 
at Pearl Assurance House, Queen Square, 
Bristol BS1 4LE. 


E 
BROMLEY CHARTERED ACCOUNT. 
ANTS require unqualified senior staff, good 
salaries and prospects with progressive firm. — 
Tel. 01—460 0137. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6754. 

CHARTERED ACCOUNTANTS, Baker 
Street, require experienced chartered ac- 
countants with initiative. Must be conversant 
with all aspects of accounting and taxation. 
Good salary negotiable, — Apply to Donald 
Jacobs & Partners, 137 Bickenhall Mansions, 
Baker Street, London W1, (01-935 2317.) 


| 


CHARTERED ACCOUNTANTS 
BAKER STREET, LONDON WI 


Vacancies exist for senior and semi- 
senior auditstaff. Excellent prospects and 
attractive salaries. ~ Box СА 9583, 





CHARTERED ACCOUNTANTS, ~ London 
and Croydon offices — have a vacancy for a 
managing senior. Recently qualified A.C.A. 
preferred, sex immaterial, but Part II referred 
candidate would be considered, Salary 
£3,000 to £3,500. Applicant must be pre- 
pared to take matters up to final account 
stage for submission to partner. Detailed 
tax knowledge not essential, but must have 
ability to prepare draft corporation tax com- 
putations. Working area is London and 
Home Counties. – Box CA 2939, 











CHARTERED ACCOUNTANTS bave 
vacancies for semi-senior and senior staff, 
Experience of incomplete records and taxa- 
tion is essential. Negotiable salary and goody 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
required to; Mr R. C. Worbey, Wagstaff: 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SG1 IBH. 





CHARTERED ACCOUNTANTS 
Tunbridge Wells 


Require young qualified staff who wish 
to obtain further experience and assume 
responsibility in a varied and expanding ` 
provincial practice with four Branch | 
Offices. у 
Opportunities for advancement includ- 
ing Partnership prospects for the right 
man. Salary up to £3,500 envisaged бш ; 
depending on age and experience. : 
Please contact: 
The Staff Partner 
Creasey, Scn & Wickenden 
12 Lonsdal2 Gardens 
Tunbridge Wells, Kent. 
Telephone 9892 27101 


enti 





vouchers. — Apply Box CC 2918. б 
CITY CHARTERED ACCOUNTANTS} 
with suburban office, require senior audit 
assistants, qualified and unqualified, also’ 
junior and senior tax assistants. Good worK-; 
ing conditions, top salaries. — Please write, 
with full particulars including salary required4 
to Box CC 2886. A 
CORNWALL PARTNERSHIP prospects; 
with two-partner coastal firm for ambitious 
chartered accountant (25-40). Rural practice, 
experience essent.al — Wessex Consultants, 
2 Peter Street, Yzovil, Somerset. Telephone; 


Yeovil 25183. Н 
CROYDON CHARTERED ACCOUNT-: 
ANTS have vacancy for semi-senior with 
experience of incomplete records and smali 
company audits. Responsibility and salary! 
commensurate with age and experience. ~: 
Applications in own handwriting to Box СС. 

76. 6 
EAST ANGLIAN ACCOUNTANTS require: 
qualified assistart with experience о ins 






in writing to G. 
Market, Wisbech, Cambs 





FIRST-CLASS 
TAX SENIOR 
£3,000-£3,500 London WI 


At large C.A.s the search-is on 
for qualified corporate tax ac- 
countant - salary even more 
negotiable for right applicant. 


Many more unadvertised positions, 
ris, | Accounting W 
Opportunities 











01-366 0911 





GUILDFORD CHARTERED ACCOUNT-, 
ANTS require semi-senior clerk. Salary! 
according to age and experience. — Thurlow.: 
Boyce & Co, 1 and 2 Holy Trinity Church- 
yard, High Street, Guildford. Tel. Guildford 


| 


1 





“KENT. ~ Accountants require semi-senior 
flor senior audit clerks for their offices neat 
[Sevenoaks and at Maidstone. Experience in 
incomplete records would be an advantage. 
eSalary according to experience. — Apply 

pede: & Co, 61 London Road, Maidstone, 
"Kent. 









IF YOU ARE - 


An intelligent young man or woman 
with some knowledge and experience of 
personal income and capital gains tax, 
which you would like to broaden. 


Keen to gain experience of simple 
company and trust work. 


. Someone who likes to work mainly on 
his own, but needs some supervision. 


? 

„Оп the lookout for an interesting job 

* with a good salary, bonus and three 

weeks’ holiday; only five minutes from 
Е Victoria Station: 


THEN WRITE IMMEDIATELY to the 
Staff Partner, 21 Buckingham Gate, 
London SWIE 6LS. 


оар 














(LECTURER іп new taxation subjects 
required by South Hants practitioners. — 
‘Write career history Box L1 2874. 


(NEWCASTLE UPON TYNE chartered ac- 
countants require senior to assist principal, 
Rare opportunity for energetic person 
iqualified by examination or experience with 
drive and enthusiasm and willingness to 
accept full responsibility. - Box NU 2938. 
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PERSONAL 
ASSISTANT 


A 10-partner practice of char- 
tered accountants requires a 
newly qualified assistant for one 
of the partners. Good prospects. 





QUALIFIED CHARTERED ACCOUNT- 
ЈАМТ for Devon firm as personal assistant 
to partner with partnership prospects. ~ 
Wessex Consultants, 2 Peter Street, Yeovil, 
‘Somerset. Telephone Yeovil 25183. 


J 
h 


ROCHESTER CHARTERED 
ACCOUNTANTS 


require a 


QUALIFIED SENIOR 
| ASSISTANT 


with prospects for the right man. 


Applicants should have good general 
experience, including incomplete records, 
company audits and taxation work. 


SENIOR AND 
SEMI-SENIOR 
ASSISTANTS 


also required 
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Not necessarily qualified, but with 
previous professional office experience, 


„Attractive working conditions, pension, 
life assurance and sickness schemes. 


1c иттгтит 


Apply in writing to the: 


Staff Partner 
Hoby, Pollock and Bell 
52 St Margaret’s Street 

Rochester MEI ITY 





THE ACCOUNTANT, Ap 


REDHILL. – Personal tax assistan-s-required ~ 
by London firm for Redhill tax department. 
Preferably A.T.L1. London rates. Luncheon 
vouchers. Pension scheme. Membership 
as см — Phone 01-836 4773, Мг 
uit. 

REQUIRED SEMI-SENIOR, aged 22-32, 
to assist in incomplete records. ~ Phone 01- 
387 6206. | 


re 
ENS. 


‘accounting 


associates 


£5,000 N. London 


SENIOR AUDIT 
ASSISTANT 


A 4-partner practice of chartered 
accountants is seeking a qual fied 
accountant to manage one of its 
group. Excellent prospects. 





SENIOR AUDIT CLERK required by small/ 
medium City firm, Experience more essential 
than qualification, The post involves a wide 
range of jobs from incomplete records to 
large private company audits. Some travelling 
but mostly in London and Home Counties. 
A. good salary will be offered together with 
usual benefits. — For further information 
please send brief particulars to Box SA 2916, 


SS 
SENIOR TRUST 
ACCOUNTANT 

£3,400 London WC1 


Sound on trust aaministration? 
Experienced applicants опу 
please for this specialised position 
in sizeable C.A. firm. 


Many more unadvertised positions. 


pec | Accounting 
Opportunities 











01-366 0911 


SENIOR, UNQUALIFIED for three-partner 
Cornwall firm. Excellent salary and conoi- 
tions. — Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovi. 25183. 





SHEFFIELD 

A national firm of Chartered Account- 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part II finalists with good 
examination records are also invited to 
reply. The position offers excellent experi- 
ence of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000. — Replies to Box SA 9612. 





SHEFFIELD-BASED chartered accountants 
offer £3,000 upwards, according to experi- 


ence, with prospects, to chartered accountant. 
~ Box SB 2908. 





ST ALBANS OFFICE OF LONDON 
CHARTERED ACCOUNTANTS 
Audit staff of intermediate A.C.A. or 
similar standard and also senior staff 
required for expanding St Albans Office. 
Wide range of clients including public 
companies. Pleasant offices. — Excellent 
salaries and other benefits. – Apply with 
details for further information to Wright, 
Stevens & Lloyd, 21 Verulam Road, 
St bans; Herts, or ring St Albans 





SOUTHEND-ON-SEA. - Chartered ac- 
countants invite applications from experi- 
enced audit and taxation staff. Semi-senior 
and senior positions up to £4,000 p.a. 
Excellent experience and prospects. — Details 
to Staff Partner, Harold Everett Wand & Co, 
187 London Road, Southend, or telephone 
0702 40361. 
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TAXATION 


An international firm of chartered 
accountants requires a Junior 
Manager to deal with corporation 
tax matters. Excellent prospects 
of promotion to Assistant Mana- 


TELEPHONE FOR IMMEDIATE ACTION 





TAXATION 


BAKER STREET, LONDON Wi 
Chartered Accountants require a Tax 
Senior and an assistant. The situations 
offer excellent prospects and attractive 
salaries, -- Box TB 9584. 





iS Seas 
TAX 


ASSISTANT 
£2,750-£3,250 London SWI 


Your experience in company and 
personal tax could mean a career 
step-up in 11-partner firm of 
C.A.s near Victoria. 










Many more unadvertised positions. 


Phone | Accounting 


for action 


01:366 9 Opportunities 





Wc1 


TAXATION 
MANAGER | 


A large firm of chartered account- 
ants is seeking a qualified man to S 
manage the company tax depart- ў 


ment and control a staff of ten. 


$ 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 





, HEWITSON 
^ WALKER 





TRUST SENIORS `’ 


20 vacancies with С.А. 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01—248 0441 


Өрө: TAS 
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TAXATION OPPORTUNITIES ‘at senior 
level for two appointments with Hampshire 
coastal practices. Some involvement in lec- 
turing a possibility. — Superhelp Ltd, 79 
Buckingham Palace Road, London SW}. 
Telephone 01-828 7573. 

TWO-PARTNER PRACTICE of chartered 
accountants in North Derbyshire requires 
senior assistant. There are definite prospects 
of partnership for suitably qualified in- 
dividual after a mutual approval period as 
assistant. - Box TP 2909. 

WE ARE TWO young and energetic partners 
of a medium-sized suburban practice em- 
ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recruitment and before any 
further progress is made we require further 
qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
Tesponsibilities that are offered. A salary is 
negotiable according to experience but a 
minimum of £4,000 per annum is antici- 
pated. — Applications in writing please giving 
brief details of experience to the Staff Partner, 
Newton & Co, 11А Bridge Road, Hast 
Molesey, Surrey, 


WEST LONDON 
CHARTERED ACCOUNTANTS 


London ~ Dublin - Cork — Navan 


1, Senior. Commercial ability, motiva- 
tion, general taxation knowledge. Not 
necessarily qualified. £3,000-£3,750 


2. Semi-Senior. Complete. Incomplete 
Records, General accounting duties. 
£2,000-£2,500 


Excellent prospects. Luncheon vouchers. 
Ambition, adaptability, acumen first 
necessities. - Box WL 2871. 


WEST END CHARTERED ACCOUNT- 
ANTS seek part-time accountant to deal 
with all statutory matters in their office, 
Would suit retired accountant with time to 
spare. — Telephone 01-935 5737. Ref: RS. 





WEST SUSSEX CHARTERED AC- 
COUNTANTS require a qualified Senior 
with experience of personal and Com- 
pany taxation, incomplete records, 
Company Audits, etc. This position wil} 
suit a Chartered Accountant wishing to 
make his career in the profession and will 
carry a salary in excess of £4,000 per 
annum, — Applications giving details of 
professional experience and personal 
details, to Box WS 9609. 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSEERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We càn arrange introductions 
to all:the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities, 

Please telephone London: Mark 
Pembroke, F.C.A., 01-236 0011. 

Midlands and West: Carol Kingscot, 
021-236 5513. 





ARTICLED CLERKS required by West End 
chartered accountants. Group training 
scheme being instituted and full training and: 
study facilities available and encouraged. 
Two-partner firm thus offering supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vouchers, ~ 
Apply to Keane Shaw & Co, 85 New 
Sevan Street, London W1. Tel. 01-580 
714. 

ARTICLES/TRANSFEREES : DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours ~ large or medium-sized firms 
throughout London. ~ Ring 01-628 2714. 


ARTICLES/TRANSFEREE or 
JUNIOR 


Required for Chartered Accountants in 
North West London. Substantial two- 
partner firm, top salary, generous in- 
creases. L.V.s, etc. ~ Telephone Mr 
Jackson 01-458 4264. 


WEMBLEY CHARTERED ACCOUNT- 
ANTS have vacancy for a junior and a semi- 
senior clerk. A young, interesting firm will 
offer varied experience and adequate salary. 
Transfers considered. -- Please write to Box 
WC 2845. 








COMMERCE & INDUSTRY 


COMPANY SECRETARY /ACCOUNTANT 


UP TO £4,500 


Due to promotion within the company we are now seeking a qualified 
accountant with commercial experience to fill this key appointment. 
His duzies and influence will be wide, covering all aspects of commerce 
and finance, including management of our Accounts Department, 
budgetary control and forecasting cash flow and production costs. He 
will work closely with the Managing Director on all these matters. 

SAPA is one of the fastest growing aluminium extruders in Britain 
with a young forward-looking management team. As a key member of 
this team the successful applicant will be required to give sound 
financial advice and guidance on development and business programmes, 

Naturally we offer a good salary with all the usual benefits associated 
with a progressive company. 

In the first instance we ask you to write to our Managing Director 
Mr Peter Jones at: 
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Assistant 


. Branch 
Accountant 


c £2,800 p.a. 2 


The International Wool Secretariat requires 
an Assistant Accountant in its U.K. Branch for 
maintenance of accounts and budget records. 


The job calls for a sound knowledge of 
accounting principles to intermediate stage of 
the Chartered Institute or Certified Association. 
Age up to 30, 

Located in modern offices in the West End. 
Good holidays, life assurance and pension 


SAPA Limited 
Saw Pit Lane 

Tibshelf, Derby DES 5NQ E 
Telephone: Tibshelf 


2761 (077 388). 
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GROWING IN BRITAIN 





schemes, 


PURE NEW АЛОО. 


COMMERCIALLY 


AWARE 








ACCOUNTANTS 


How would you like to play an important 
part ina buying operation controlling an 
expenditure of a thousand million pounds a 
year? Because that's what you could be 
involved in as an Accountant with the 
Procurement Executive of the Ministry of 
Defence, which is responsible for buying 
weapons, equipment and supplies for all the 
armed forces. 


Dont suppose that because you аге — 
joining a government department, promotion 
will be slow. If you join us now as a Senior, 
Accountant and have the necessary | 
experience, you could be in line for promotion 
to Chief Accountant (on a salary rising to 
26400) after only 2 years.You will also have 
the oppotunity to broaden your commercial 
experience and to attend both professional 
accounting and generalist courses. 


The work is as varied and interesting as 
anything offered in the private sector You work 
as an individual, making a responsible 
contribution to the confrol and pricing of a 
number of major government contracts. 

Every transaction must be scrupulously 
invest'gated, particularly as the contracts are 


often non-competitive. You will check and 
appraise systems, using advanced 
investigational techniques. It goes without 
seve that you will often be dealing with 
people at top level. 


If you are a Chartered, Certified, Cost and 
Management, or Public Finance Accountant, 
the Ministry of Defence could give you a real 
chance to advance your career-with working 
hours that allow you to enjoy life outside the 
office as well. 


There are vacancies in London, and 
possibly in Birmingham and Manchester. 


Starting salary (inner London) up to £5150, 
Salaries under review, These appointments are 
pensionable and can be permanent, for a 
fixed period, or Gin appropriate cases) on 
secondment terms. 


For full details and an application form 
write to the См Service Commission, Alencon 
Link, Basingstoke, Hants. RG2] 1JB, or telephone 
BASINGSTOKE (0256) 68551 (answering service 
operates outside office hours) or LONDON 
01-839 1992 (24 hour answering service). 
Please quote G(4)590/3. 








Please write ot telephone: 


‘The U.K. Branch Accountant, 
International Wool Secretariat, 
Wool House, Catlton Gardens, 
London SWrY 5AE. 
01-930 7300 extension 346 


A.C.A. (25-40), to £5,000 for advertisii 
agency, London W38. ~ Practitioners Servic 
Bureau, 233 Cranbrook Road, Ilford, Esse 
(01—554 3484.) 5 
ACCOUNTANT for chartered accountar 
in Somerset. Experience in a profession 
office helpful. Not necessarily qualified. 
Wessex Consultants, 2 Peter Street, Yeov 
Somerset. Telephone Yeovil 25183, 
YOUNG QUALIFIED ACCOUNTANT 1 
quired by private company  (buildei 
merchants), Bournemouth, with good prc 
pects; own initiative encouraged. Supervisic 
and analysis of sales and purchase figure 
preparation of relevant monthly budgeta 
control account for board; investigation 
complaints and accounts queries and cu 
tomer reassurance. Overall responsibility f 
credit control. Preparation of final accour 
for audit. ~ Apply first in writing, stating ag 
education, qualifications and experience, - 
be followed by interview to Willis (Bourn 
mouth) Limited, 965 Wimborne Roa 
Bournemouth, 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are. 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tween advertisers and applicants, 
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SOMERSET/DORSET BORDER 


Our clients, an International Company with outstanding growth prospects well into 
the 1980s wish to develop and expand their management accounting team by en- 
gaging accountants with the following capabilities. 


MANAGEMENT ACCOUNTANT either professionally qualified or with at least 
5 years’ experience in industry, he will be responsible for the cash management, 
financial analysis and internal audit activities. Some knowledge of R. and D. ас- 
counting would be an advantage. Salary с. £4,000. У 


OPERATIONS ACCOUNTANT. – Either professionally qualified or with at 
least 5 years’ experience in industry needs to be capable of management in the control 
of some 6-8 staff, һе will be responsible for cost ledgers, R. and D. job costing and 
unit operating accounts. Should not be over 35 years of age and should be competent 
in dealing with Senior Engineering personnel. Salary с. £4,000. 


PROJECT ACCOUNTANT. — Could be qualified either as an engineer or as an 
accountant, will probably have had at least some 5-7 years’ in Industry in one of the 
above roles, He will be responsible for the financial aspects of projects so that cus- 
tomer queries on Financial matters can be speedily and competently resolved, He 
should be capable of working closely with Senior Management to ensure con- 
tinuing customer satisfaction. Likely age 30-45 years. Salary c. £4,000. 


А. Jaffer 

C.B.S. Appointments 

Leslie House 

244 High Street, Poole, Dorset 
Telephone Poole 77171/77372 





SOUTHERN ELECTRICITY 


. ACCOUNTANT 


Salary within the range: £2,450—£3,250 per annum plus 
Threshold Payment. 


Applications are invited for the above post which is based 
in Reading. Initially, the successful candidate, who must 
reside within reasonable travelling time and distance of 
this base, will assist in audit work and investigations of 
computer-based accounting systems in a number of 
locations in the Board's area which may involve being 


away from home for limited periods. The work is varied | 


and interesting and provides a good opportunity to gain 
experience in a large organisation. 


Applicants who are qualified Accountants will be paid a 
minimum salary of £2,650 per annum plus threshold 
payment and excellent prospects are available for career 
advancement. Partly qualified Accountants will be given 
every opportunity to study with the possibility of day/ 
block release for the final parts of an accountancy 
qualification. 


Applications on forms obtainable from the Secretary, 
‘Southern Electricity House, Littlewick Green, Maiden- 
head SL6 3QB (Tel. Littlewick Green 2166, extn 326), and 
returned to him quoting HO 287 by not later than 
April 25th, 1975. 





CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply With advertisers’ requirements, 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever, 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to he opened for examination of its 
contents, 

S. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 

recognized professional standards. 
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OPTED Penn mee с т” 


OVERSEAS 





Recently qualified accountants 


Bahamas 
£6,500 tax free 


One ofthe firms in our international partnership wishes 
to recruit two chartered accountants to join its office in 
Nassau, Bahamas. 


We offer satisfying and varied work mostly for 
corporate clients both international and local. There is 
comparatively little auditing, butafull range of other 
management and advisory services is offered. The size 
and nature of the office is such that there is plenty of 
scope for individual responsibility. 


The climate and social life in the Bahamas are both ve 
attractive, and the salary offered makes possible a far 
higher standard ofliving than its equivalent does in the 
UK. Fullnotes on these and other aspects.of this 
appointment are available to candidates. 


Initially, a three year contract is offered. There are four 
weeks annual holiday and numerous local holidays as 
well. 


A Nassau partner willinterview candidates in 
London— please write initially to Malcolm Hardy at our 
London office. ` 


Lasser, Robson Rhodes & Dunwoody, 
24-28 Moorgate, 
London EC2R 6EA 








BOTSWANA HOUSING CORPORATION 
CHIEF 
ACCOUNTANT 


Salary up to £7,390 р.а. + 25% gratuity 
(normally tax free) 


The successful candidate will be responsible for the accounting . 
affairs of the Corporation, including carrying out special 
investigations and the preparation of reports. 
Applicants must be fully qualified with considerable experience in 
a senior capacity. Appointment is for 24/36 months initially. 
Fringe benefits include low taxation, free first-class passages, 
education allowances and generous leave. 

For further particulars you should apply, giving brief details 
of experience to CROWN AGENTS, M Division, 4 Millbank, 
London SW1P 3JD, quoting reference number M3C/741014/AC. 


crown 
agents 





—À o 


Ireland 


AUDITORS 


in the Department of Local Government. 


Salary: Man: £3,981-£5,905. Woman: £3,699—£5,576. , 
Entry up to £4,830 (man), £4,481 (woman) possible. 


EQUAL PAY: Adjustments towards equal pay have been made in accordance with 
the National Pay Agreements 1972 and 1974. Legislation has been enacted providing 


for the full implementation of equal pay by the end of 1975. Non-contributory 
pension scteme. Widows and Orphans pension scheme. 


Essential: Membership of a recognised body of Accountants. 
Age limits: 25—45 years. 

For application forms and more details write to: 
The Secretary 

45 Upper O'Connell Street 

Dublin 1 


Closing Date: April 17th, 1975 


SENIOR LECTURER 
IN ACCOUNTING 
AND FINANCE 


Cranfield School of Management invites applications for the appointment of a 
Senior Lecturer to work in the Accounting and Finance area of specialisation. The 
duties will involve teaching on the School's MBA and Executive Development 
programmes, the development of courses and teaching material for them, and 
research activities, 


The person appointed will join an academic staff of over forty, engaged in a variety 
of management courses, including one of the largest MBA programmes in Europe. 
Preferred candidates will have an appropriate professional accountancy qualification 
and at least two of the following: a post-graduate business degree; business ex- 
períence, teaching experience. 


Selary within the Senior Lecturer scale: £4,707—£5,976 p.a. plus threshold payments 
and U.S.S. benefits. 


Application form and further particulars from: 


Cranfield 


The Secretary (Appointments) 
Cranfield Institute of Technology 
Cranfield, Bedford MK43 0AL 
Quoting reference 538/AT 


Lambeth, Southwark and 
Lewisham Area Health Authority 
(Teaching) 


Lewisham Health District 


General 
Accountancy 
Assistant 


(Salary Scale £2,536-£3,217 including London 
Weighting and Threshold Allowance) 


Required in the District's Finance Department to assist the Chief 
Accountancy Assistant in all aspects of Financial Accounting, 
including functional budgeting and maintaining expenditure 
reports. 

Ideal position for a trainee or part-qualified Accountant to obtain 
first-class experience. Previous experience in the National Health 
Service not essential. 

Application form and job description available from the Personnel 
Officer, Lewisham Health District, Lewisham Hospital, High Street, 
London SE12 6LH. Telephone 01—690 4311 Ext. 349. Closing date 
April 12th, 1975. 
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PARTNERSHIPS AND 
PRACTICES 





BIRMINGHAM. - Two young chartered 
accountants required as prospective partners 
in expandiug four-partner practice, — Box 


BT 2889, 

BLOCK OF FEES FOR SALE plus modern 
well situated offices, 560 sq. ft, low rental, 
Bromley, Kent. Huge potential with good 
connections. - Box BO 2911. 


British C.A. and F.C.M.A. intending to 
return to England after 10 years in 
Europe in senior Financial posts and 
consultancy. 


SEEKS A PARTNERSHIP 
(EVENTUAL?) 


with broad-based firm where experience 
can be used to expand and support 
existing clientele. Good contacts with 
banks in Europe and almost unique 
experience of Anglo/German Account- 
ing, Audit, Tax and Banking. London 
area seems essential. Age 54. Cash avail- 
able for purchase of retiring Partner 
share, etc, 


Box BC 2932. 


CHARTERED ACCOUNTANT wishes to 
buy practice or black of audits in North 
Essex/Suffolk area, G.R.F. up to £20,000. ~ 
Box CA 2931. 


CHARTERED ACCOUNTANT required by 
three-partner Harrow firm as prospective 
partner, Preferred with nucleus of clients. 
Capital not necessary but would be con- 
sidered. АП terms, etc. by negotiation, ~ 
Reply Вох CA 2844. 

DEVON. ~ Small practice or block of fees 
required. Alternatively working arrangement 
considered with sole practitioner leading to 
partnership or succession, - Box DS 2921. 
EAST ANGLIAN FIRM of C.A.s, gross fees 
around £30,000, rapidly expanding, would 
welcome discussions with a larger firm with a 
view to merger or take-over. Existing partners 
willing to continue. ~ Box БА 2940. 





EXETER 


Expanding firm of Chartered Account- 
ants wish to acquire or amalgamate with 
small Exeter firm in order to conduct 
both practices more efficiently in our 
existing premises, ~ Box BE 2914. 





Е.С.А. with twenty years’ experience in all 
aspects of general practice, city and provincial, 
seeks partnership in Devon, Dorset or im- 
mediate vicinity, - Box FC 2923. 

LONDON PRACTICE (partner, secretary, 
two staff) wishes to share accommodation 
in City with another small firm. ~ Box LP 


` 


PARTNERSHIP OPPORTUNITY 





London Chartered Accountants, substantial practice, seek third 
partner with audit management and client servicing emphasis. Age 
30 plus, well experienced, good mixer and impressive track record. 
Twelve months’ probationary salary £6,500 negotiable, АП applica- 
tions acknowledged. — Please write initially with some details to. 
Box PO 23226. 


PRACTICE EXPANSION 
G.R.F. circa £25,000 to £50,000 -- 


LONDON, HOME COUNTIES, 
EAST ANGLIA 


In under five years our clients, a vigorous young 
five-partner firm of Chartered Accountants, have 
developed their profitable practice to a level where 
they employ some 20 staff in three offices. 


In line with their philosophy of controlled 
expansion they now seek a merger with, or 
acquisition of, a practice in any of the areas detailed 
above. In the latter case they are prepared to pay 
up to 14 G.R.F. 


If you would like to discuss this matter fully and 
without obligation contact Douglas Llambias, A.C.A.. 
A.T.LL, quoting reference 1207. 


On no account will our discussion or your identity 
be disclosed without your permission. 


Douglas Llambias 


Associates Ltd.. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 














LINCOLNSHIRE FIRM of chartered 
accountants invites inquiries from small 
firms in Lincs or Notts with a view to eventual 
succession, This would suit any principals 
wishing to retire within two years, — Please 
reply to Box LF 2849. 





LINCOLNSHIRE 

North Lincolnshire Chartered Account- 
ants seek keen energetic qualified assist- 
ant in their expanding practice. A 
partnership will be offered to the right 
person after a short period. Initial salary 
|^. £3,500-£4,500 p.a. ~ Please send full 
| details of сагеег to date, etc., to Box 
=- LN 9581. 








= 


NOTTINGHAM FIRM of chartered ac- 
countants wishes to acquire an established 
. Practice in similar area with G.R.F. less 
than £30,000. We are willing to consider 
either immediate succession or eventual 
- succession where retirement is contemplated. 
— Please write in strictest confidence to Box 


F 2848. 
NORTH EAST DERBYSHIRE FIRM offer 
partnership to young chartered accountant, 
Variety of work ranging from company audit 
to incomplete records. Ап initial period of 
service as assistant is considered necessary, ~ 
* Box NE 2910. 





NORTH YORKSHIRE. - Chartered 
sole-practitioner seeks an assistant with 
the personality and capacity to justify 
an early partnership when some capital 
will be required. - Box NY 9599. 





` NW, COASTAL TOWN. ~ Certified practice 
for sale. G.R.F. £10,000 approximately. 
r Office available. Principal will continue on 
consultancy basis to ensure continuity if 
required, Áccept £10,000. No offers. Alter- 
natively would offer partnership to suitable 
applicant. - Box NW 2892. | . 
^ OLD-ESTABLISHED Birmingham practice 
gross fees in excess of £75,000 seeks working 
| arrangement with similar practice with a view 
to attracting and stabilizing staff. Partners 
might consider sale with some continuing by 
:. agreement to ensure continuity. — Box О 


2890, 

PARTNER REQUIRED, South Coast, pre- 
ferably with nucleus or cash with complete 
take-over in near future on retirement, — 
Box PR. 2850. : 
PARTNERSHIP offered to qualified ac~- 
countant(s) with eventual opportunity to 
г complete acquisition after few years. Mid- 
landa established expanding practice. — Box 
PO 





PARTNERSHIP WANTED 
F.C.A., mid-forties, with extensive 
large-firm experience at partner level 
and accustomed to working to high 
standards, seeks salaried or equity part- 
nership in medium-sized firm (U.K. or 
Europe) where experience on quoted 
companies, investigations and modern 
training techniques can be fully utilised.— 
Box PW 2866. 





PRACTICE REQUIRED by young C.A. 
G.R.F. £3,000-£25,000. Central/NW. Lon- 
| don/Herts. - Box PR 2899. 





REPRESENTATION IN AUSTRALIA 
Medium-sized well-established firm of 
chartered accountants in Perth, Western 
Australia, with Australia-wide represen- 
tation is available to represent overseas 
firms, Representation on a national basis 
can be arranged with our interstate 
“associates. 

Two partners will be visiting the 
United Kingdom in May and June and 
will be available for discussions during 
this time. 

Reply Box RI 9607. 


. SOLE PRACTITIONER, chartered account- 

ant in Winchester wishes to sell practice, 
G.R.F. in the region of £15,000. – Plenty of 
scope for expansion in this pleasant develop- 
ing area, — Replies to Box SP 2920. 
SOUTH MANCHESTER { NORTH 
CHESHIRE. — Two young chartered ac- 
countants seek to purchase block of fees or 
small practice. — Reply to P.O. Box 7, 
Cheadle, Cheshire SK8 1PA. 





'SUFFOLK/N. ESSEX. – F.C.C.A. wishes 
to purchase small practice or blocks cf audits 
within area Colchester/Bury St Ecmunds/ 
Lowestoft. — Box SN 2847. 

TWO YOUNG GO-AHEAD chartered 
accountants with own nucleus and capital 
available seek existing practice, London area. 
G.R.F. ир to £20,000, with view to purchase 
or amalgamation, - Box TY 2878. 

WEST SUSSEX, ~ Weil established practice 
for sale, G.R.F. £4,350 plus. Cash price to 
include office furniture and equipment, 
£9,000. - Box WS 2891. 

YOUNG TWO-PARTNER PRACTICE with 
spare capacity and cash available wish to 
purchase blocks of fees from overworked or 
retiring practitioners. - Box YT 2880. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





PART-TIME ASSISTANT required by sole 
practitioner. Suit semi-retired or sub- 
contractor. — Robert Lyons, 21 Peters Close, 
Prestwood, Great Missenden. Telephone 
Great Missenden (024 06) 4496. 





A.C.A. IN PRACTICE seeks subcontract | 


work in London. Will collect and deliver 
and discuss in detail with you at your time. — 
Box AC 2861. 

BRISTOL PERSONAL TAX SENIOR 
available evenings or week-ends. Will work 
on subcontract basis or service small block of 
tax cases. – Box BP 2901. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas. 


PRACTITIONERS SERVICES 
BUREAU 


i 233 Cranbrook Road, Ilford, Essex 


01-554 3484 





BELGIUM 


Brussels branch of medium-sized Lon- 
don firm of C.A.s, having associated 
offices in France and Germaay also, 
has spare capacity to assist other U.K. 
firms wishing to process work on the 
continent. - Box BB 9578. 


CERTIFIED ACCOUNTANT has spare 
capacity to help over-burdened practitioners 
ju the Leicester area. Audits, incomplete 
records, tax work, etc. Prompt collection 
and delivery. -- Box CA 2902. 
DEVON/CORNWALL. — A.C.A. offers 
assistance on part-time, temporary or sub- 
contracting basis. - Box DC 2922, 

F.C.A., resident London SW7, with wide 
experience over the whole breadth of general 
practice offers his services at negotiable rates 
of remuneration. ~ Box FC 2924. 

F.C.A. IN PRACTICE secks sub-contract 
work in London and Essex. Experienced all 
types of professional work. Wil! collect and 
: deliver. – Box FC 2883. 

INCOMPLETE RECORDS. ~ Audits, com- 
pany accounts, taxation. Praccitioner ex- 
perienced all trades twenty-five years, seeks 
sub-contract work. Middlesex, Bucks, Berks 
and Surrey. Collect and deliver. — Telephone 
Wraysbury 2274, 

LOCUM TENENS. – Chartered accountant 
(50), recently retired, experienced practitioner, 
specialist in creating order from chaos and 
satisfying the taxman, will stand in partner’s 
shoes for one to six weeks dur.ng absence. 
NNW. London preferred. Remuneration 
about £180 p.w. ~ Box LT 2884. 
QUALIFIED ACCOUNTANT, in profes- 
sion, seeks subcontract work in Leicester 
(twenty-five mile radius) NW. London. Will 
collect and deliver on request. - Box QA 2934. 
SMALL, EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate 23:35 
per hour. Collect and deliver. ~ Tel. 01-363 


WOLVERHAMPTON FIRM of chartered 
accountants with spare capacity, requires 
subcontract work of any nature in West 
Midlands area, ~ Telephone Walverhampton 
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SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant оп our register is scrutinized by 
our cousultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. АП vetted by Mark Pembroke, 
F.C.A., Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 





ACCOUNTANCY ASSISTANCE 
Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects etc. 
Qualified, competent personnel avail- 
able, Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London МІ. 





ALIVE, ENGLISH BACHELOR with 
extensive professional experience wishes to 
join a country practice after disposal of 
Chelsea pied-à-terre, ~ Box AE 2942. 
AN A.C.A. PART I FINALIST, six years’ 
experience in accoun:s and audits, seeks 
position in profession in and around London, 
— Box AA 2935. 
AN A.C.A, with two years’ post-qualification 
experience in all aspects of auditing, account- 
ancy and taxation and presently working in 
the profession as an assistant to a partner, 
seeks employment in or around London. — 
Please reply to Box AA 2862. 
ARREARS IN AUDIT and statutory work 
has serious consequences; fully experienced 
A.C.LS. offers assistance; part-time, tem- 
porary or subcontracting basis, your or my 
office, ~ Box AI 2799 or phone 01-205 7144, 
AVAILABLE SHORTLY. — Experienced 
audit and accountancy clerk (39), twenty 
years in profession, seeks suitable position 
with well-established firm, Salary required 
£3,000 (approx), — Box AN 2941, 
CERT. D BOOK-KEEPER with experi- 
ence at VAT and taxation, working from 
home, seeks regular contacts. ~ Box СВ 2943, 
XPERIENCED BOOK-KEEPER. — Asian 
male (40), seeks full-time Kalamazoo;Mech, 
Full set of books to trial balance. Control 
accounts reconciliations. Salary absolutely 
immaterial. – Box EB 2903. 
F.C.A., specialist in international and North 
American taxation, returning shortly to U.K., 
wishes to specialize in U.K. taxation. Avail- 
able for interview anywhere in England, 
week-ending May 3rd. Wide public account- 
ing experience. – Box ЕС 2925. 


PROFESSIONAL (32) with five years’ 
Revenue experience in estate duty wishes to 
gain all-round taxation experience. Very keen 
on Capital Transfer Tax. Would consider 
freelance work. ~ Box PW 2852. 












PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 
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ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A PAKISTANI COMMERCE GRADUATE 
(Hons), recently completed one year’s foun- 
dation course from Sunderland Polytechnic, 
seeks articles with a С.А. firm in London 
area, ~ Please contact A. Sidd.qi, 181 Park 
Lane, Wembley, Middlesex, 

A YOUNG KEEN articled clerk with two 
years’? experience awaiting intermediate 
examination results, seeks transfer of articles 
to a City/West End firm. ~ Box AY 2894. 
EXPERIENCED BACHELOR OF COM- 
MERCE STUDENT seeks certified articles 
in any professional firm, anywhere in United 
Kingdom. — Box EB 2945, 

MALAYSIAN CHINESE (male), with three 
‘A’ levels, six 'O' levels, seeks articleship with 
a certified firm in London. – Box MC 2944. 
SEEKING CHARTERED ACCOUNTANT 
ARTICLES. ~ Law graduate from Pakistan. 
Finished С.А. Foundation Course in the 
first week March 1975. — Please contact 
35 Warrington Road, Harrow, Middlesex. 
YOUNG MAN, seeking articies with char- 
tered accountants’ firm in London, Com- 
pleted foundation course in March 1975. 
Available now, ~ Please contact: Mr S. S. 
Dewan, 12 Foxley House, Bow Bridge 
Estate, London ЕЗ, 





SERVICES - 





COMPANY 
FORMATIONS 


Standards—formed by experts 
to meet your precise needs. 
Ready-Mades- private limited 
companies for immediate use. 
Specials- complex formations. 
Overseas- incl. multinational. 
Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 


Jordans e% 








COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3387). 





A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street Edinburgh 2 
(for Scottish companies). 





BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 

38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


COMPANY SPECIALISTS. — New com- 
panies formed £72. Searches and registra- . 
tions, prompt and thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01—346 8943. 24-hour service. 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 

READY-MADE COMPANIES £75 (inclu- 
sive), transferred immediately. Companies 
registered from £20 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 








COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y ОНР 
01-353 9471 (6 lines) 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book & seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 


Express Co. Registrations Ltd 
30 City Road ЕС1 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01-353 1441/2 
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LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, ete. 








Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








MORTGAGES 


A BALANCED DECISION on your mort- 
gage problem. 100 per cent loans for qualified 
accountants and executives, We can consider 
applications up to £20,000, Re-mortgage 
funds also available, - Contact Caveron 
Associates, 29D Dryden Chambers, 119 
Oxford Street, London W1. Telephone 01-- 
437 6420. Evenings/week-end inquiries wel- 
come at 01-868 3421, : 

ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 


up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





| RUBBER STAMPS - NORMAL SERVICE 


THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. ~ 
F. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 3AR. Tel. 
061—480 3826. 





MISCELLANEOUS 





TAX HAVEN REVIEW: the monthly 
authority on tax havens and financial centres. 
Three months trial £10. Twelve months £39 
or limited offer £42 plus Grendy's Tax 
Havens! Send cheque to Tax Haven Review 
at THR/THT Dept. AT, Capacity House, 
2/6 Rothsay Street, London 581 40р. 





BUSINESS 
OPPORTUNITIES 





COMMERCIAL FINANCE 
AVAILABLE 


for 
CASH FLOW PROBLEMS 
OR EXPANSION 


Contact Mitchell Associates, Finance 
Consultants, 57 Park Grange Drive, 
Sheffield 2. Tel. Sheffield 731725. 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants! Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 

GRANGE TYPING SERVICES. - High 
standard of work guaranteed for balance 
sheets, accounts, etc. ~ quick and efficient. 
Postal service if required, ~ Mrs Parker, 0l- 
907 3531. 











FOR SALE 








NCR 399. – Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 
Apply to: 

Mr A. L. Chorley 

London Investment Building Society 

54 Goldhawk Road 

London W12 

Tel. 01-743 5533. 


PROFESSIONAL AND HOUSE 


NAME PLATES 


* and interchangeable ‘Registered 
Office’ directory boards in Bronze, 
Brass, Staintess Steel, Aluminium 


or Coloured Plastic. 
ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer. 


ABBEY CRAFTSMAN LTD. 


3, PARKS WORKS. KINGSLEY. BORDON, HANTS. 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 















THE MIDLANDS beater 


for NCR-BURROUGHS -ADLER 


Rebuilt systems machines at 
very competitive prices, 


Programming, full 
Installation and service facilities, 
Contact: Tom Woodard, 


Sales Manager 


CONSULTANTS, 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 


STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to Industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number ~ 01-460 8601/9220 


STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — , 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A,, S. V. Brown F.S.V.A. 









Regent House, 235-241 Ragent St, London WT Н 650. Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 5Е2, Tel 021-643 6547 
11 Old Hall Street, Liverpool 3L3 8HT, Tel 051-238 7523 


65 Ват Street, Glasgow G2 2BX. Tel 041-332 7977 
817 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Те! 0202 35832 
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SOUTH AFRICA 
£5,500 + 


Wé are recruiting newly/recently qualified accountants 
"Тог several International firms in Johannesburg, Durban 
and Cape Town. Excellent overseas experience. Large 
firm training and benefits. Sound economy and standard 
of living. 

* Apply now for our report on work in South Africa, 
prepared by two consultants who have just completed a 
.one-month tour of our clients’ South African offices. 


HEWITSON- WALKER 
(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING SEEN LONDON EC4 TEL. 01-248 0441 


TEMPORARY _ 
~ 


Contact -_ 
Julian Dunlop А.С. А, Alexander Badenoch A.C.A. 


31 Percy Street, London W1P 9FG 
01-323 0886 ог 01-580 8771 


Temporary & Permanent - 
Accounting Specialists 





ACCOUNTING: STAFF | 
"PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help § 
ROUTINE BOOK-KEEPING - AUDIT - TAXATION- 


CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 
dme ADR CE ae IE NC OS IEEE me NEE I EPUM 


Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 
E 15 New Bridge Street, London EC4V БНМ B 


NEAR BLACKFRIARS STATION 


TOO MUCH WORK? 
STAFF SHORTAGE? 
NEEDATEMP? $ 


WANTGOODSERVICE? | 


WORKDONE? | 
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London & Provincial 


Accountancy Appointments 


Accountancy Employment Specialists, -Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London ECIN 8NN 01-242 2247 


TAXATION APPOINTMENTS 


Tax Manager: International firm require a competent Corporate 
Tax Senior with managerial potential/ability to back up over- 
worked Tax Partner. Man or woman considered, qualifications not 
essential, but with sound U.K. tax knowledge. £6,500—£7,000. 


' Personal Tax Manager: Experienced man/woman, competent on 


personal tax and able.to control small (staff of 3) but busy Personal 

Tax Department. City. £5,500. 

Potential Manager: London SW1. 5-Partner established practice 

wish to appoint competent Personal Tax Senior (male or female) to 

assume managership of department in short term. Commencing 

circa £4,250. 

Personal/Company Tax: Medium-sized London W1 firm ~ quality 

cliente'e, pleasant atmosphere. 3 vacancies for experienced assist- 

ants at senior level. £4,500--£5,000. 

Personal Assistant to Potential Partner: London WC1. Applications 

for recently qualified accountants to specialise in complicated 

personal tax — wide variety of cases. £4,000+-. 

Experienced Personal Tax Senior to be responsible for block of 

clients, some very interesting and complex cases. Position available 

due to retirement. £4,500. 

Surrey: Two Personal Tax Assistants with minimum of 2 years' 

experience required for re-locating London firm. Varied job content, 

excellent experience available. £3,000—£3,500. 

Personal Tax Assistants: We have over 650 personal tax positions 

registered, including some part-time, all areas, small medium and 

large firms. More senior vacancies offer tax planning experience — 

we can select according to your own specific need. 

International Tax: Major City practice require qualified Account- 

ants with minimum of 3/4 years’ U.K. company tax experience, 

interested to move on to International Tax. Salary commencing 

£5,000-£6,000-+ benefits and excellent experience. 

International Tax: Competent man/woman, not essentially quali- 

fied, required for leading professional firm, City location, to handle 

International Tax matters for major clients. £7,000+. 

Company Tax: London WC2 expanding and dynamic firm ~ oppor- 

tunity for young qualified accountant to gain specialist experience. 
00. 

Blackpool: Personal Tax Assistant, male/female, age immaterial, 

to handle allocation of small Personal Tax Cases. £3,000. 

Birmingham: Personal Tax Assistant, minimum of 2 years’ experi- 

ence for small firm, department of 3. £3,000. 

Somerset: Tax Senior, combination Personal/Company ~ branch 


‚ office of London firm. Partnership prospects for qualified applicant 


but client will consider suitable unqualified person. £3,500—£4,000. 
Junior Personal Tax Assistant: London ЕС2. To assist on varied 
portfolio — will be taught all aspects of Personal Tax. £2,500. 
Kent: Offshoot of London firm need 2 Personal Tax Assistants with 
minimum of 2 years’ experience. Will consider married woman on 
4-day week basis. Fairly straightforward Personal Tax Cases but 
interesting. Salary £2,500—£3,000. 

Company Tax: We have a wide selection of company tax positions 
to fill, all areas, many with tax consultancy flavour. Salary range 
£4,000—£6,500. | 


AUDIT APPOINTMENTS 


Investigations: For Accountants qualified in past 2 years, keen to 
get investigation experience, this will appeal. Large practice — 
expanding department. Previous experience not necessary. Salary 
negotiable £3,500—£4,500. 

Р.А. to Partner: London SW1. 5-Partner firm need 2 recently quali- 
fied or Finalists to act as Р.А. to 2 Partners. Job content will cover 
all aspects of public practice work. £3,500. 

Unqualified Seniors, age immaterial, good professional background 
important. We have several attractive positions available with small- 
and medium-sized firms. Tax knowledge useful but not vital. 
Salaries commencing at up to £4,500. 


, Somerset — Unqualified Seniors: Interesting job content, report to a 
manager but successful applicant will be responsible for own clients. 
No Tax work involved, limited travel in West Country. £3,500. 
Potential Partner: North London practice requires qualified man 
with partnership potential — four-partner firm. Varied clientele, 
tremendous scope. £5,000. 

Audit Senior for 5-partner London WC2 practice ~ job content will 
embrace audit, tax and trust work. £4,000. ' 
Recently Qualified for London office of rapidly expanding firm. 
Excellent work and training programmes offering really first-class 
continuation experience. £3,500—£4,500. 

Assistant to Manager: Small London EC2 firm with quality clientele, 
including public companies. Separate Personal Tax Department 
only. £4,500. 

Audit Manager: City — large firm, able to offer excellent work 
facilities and good'standard of supporting staff. Clientele includes 
public companies, separate tax departments. £5,500—£6,500. 
Audit Manager: London EC4. £6,000. Applicants must be qualified 
and possess large practice background. . 

Р.А to Partner: 13-partner London ЕС4 firm. Clientele includes 
substantial groups with International connections, Wide job content, 
opportunity to use initiative. Qualified Accountant required, ambi- 
tious and keen to learn. £4,000. 

Audit Manager: London EC4. Substantial firm, recently merged ~ 
clientele includes public companies, nationalised industries. Quali- 
fied Accountant with large practice background. £6,000. 

Qualified Accountant with managerial potential. Four required by 
our client, a. well-known medium-sized practice, London EC2 
operating modern auditing techniques. £4,500 plus. 

Audit Manager: Qualified Accountant to be responsible for block 
of clients, but occasional investigations will arise, £6,000. 

Seniors: Qualified minimum: 2.years, ambitious and keen to take 
responsibility. City firm with excellent range of work. £4,500. 


TRUSTS 


Trust Senior: Our client is a prominent public practice with a busy 
Trust Department. They need an additional senior, able to handle 
a portfolio of substantial trusts, including accounts, administration 
and some tax. £4,500. 


Trust Senior: International firm with large Trust Department ~ ' 


range of work available is very comprehensive. Applicants must be 
experienced in accounting and administration. £4,500. 

Trust Assistant: Medium-sized London WC1 practice needs 2 
assistants, preferably early 20s, male/female, to deal with trust 
accounts. £3,300. 

Trust Senior: Large firm, London EC1, needs 2 experienced trust 
seniors, male or female, age immaterial for their busy and expanding 
department. Excellent working conditions. £4,250-l-. 


INSOLVENCY 


Receivership Senior (2): City firm – must be experienced and able to 
work on own initiative or in liaison with partner who specializes. 
Assistant Experienced in Liquidations and Receiverships: Small 
London W1 firm. Would consider young person with 1/2 years’ 
experience wishing to learn. £2,750—£4,500. 

Liquidations, Receiverships, Bankruptcies: We have many clients in 
London seeking to strengthen their staff in this sphere — limited 
experience no bar — salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


We are currently recruiting qualified Accountants for 2—3-year con- 
tract periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South 
Africa, Spain and Zambia. . 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX MANAGER £6,000 
To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with eight other firms, both West End апа 
City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LL National Practice. 

£4,500 to £5,500 


Assistant Consultant - National Practice. 
PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
з and because we maintain an efficient, pleasant and 
dependabie service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 

PERSONAL TAX - BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 

PERSONAL TAX - 

FENCHURCH STREET £3,000—£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 


allocation. City and West End. A.T.LL trainces 
encouraged. 
TRUST AND PERSONAL TAX £3,000-26,000 


Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department secks personal tax senior 
opportunities for company tax. 


COMPANY TAX 


COMPANY TAX . #4,000--29,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices, 
Senior Manager at £8,000 p.a.-- with international 
practice in London. Also 4 consultancy vacancies with 
leading firms. £6,000-- for A.T.LL/A.C.A. with 3 
years' tax experience. Also P.A. to tax partner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments, 
NEWLY QUALIFIED TO SPECIALISE 

Я £3,500-£4,000 р.а, plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
TAX PARTNER DESIGNATE £6,000--£7,500 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX с. £6,000-+ 
Leading tax consultancy seeks A.C.A. experienced in U.K 
company tax with or without international tax experience 
to specialise almost entirely in international (ах, No 
computation work. Tel. John Walker, B.A.. A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS — £4,0004- 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000--£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £6,000-£8,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 

Large Industria] and Commercial Companies £3,500- 
£6,000 for newly qualified or 1/3 years’ а sxperienoe, 


Electronics Conglomerate .500--24,500 
Finance Corporation £4,000-£4, 

Pharmaceutical Group £4,000—£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate £4,000—£4,750 
Oil Company £5.500—£6.000 
Government Corporation £5,000.-£5,500 
Finance Group £5,500-£6,000 


PROVINCIAL 
TAX VACANCIES 


BRISTOL с. £4,000 
Private and Company tax man for International firm, 
Vacancies also for Personal Tax Assistants with several 
leading firms in Bristol. 


BRIGHTON £3,000~£3,500 
A medium-sized firm of Chartered Accountants аге 
looking for a Senior to do Personal Tax work. 


EDINBURGH ,, Negotiable 
A vacancy exists for a qualified or unqualified assistant 
for the insolvency department of an International firm of 
Chartered Accountants in Edinburgh. Applicants should 
have experience of the administration of liquidations, 
bankruptcies and/or receiverships. 


MANCHESTER є. £3,500 
Ipieruetional firms seeking newly qualified to specialisein 
ах, 


LEEDS #3,000--25,000 
Company Tax Senior (Manager level with a large 
International firm. A.C.A. or à good unqualified. Also 
another International firm have a vacancy for a qualified 
А.С.А. able to do Company Tax. 


LEICESTER | 1 Negotiable 
A vacancy will exist in April in an International firm's 
Tax Department for someone with a full working knowl- 
edge of Schedule E, and Capital Gains Tax. Company 
tax experience also required but to a lesser extent. 


CAMBRIDGE £2,500-£3,500 
Leading firm seeks personal tax senior for first-class 
personal tax wor! 


OTHER TOWNS 

BERKHAMSTED, BIRMINGHAM, BLETCHLEY, 
BRENTWOOD (Company Tax), BRISTOL, CHI- 
CHESTER, DERBY, LEIGHTON BUZZARD, LIVER- 
POOL, NORWICH, NOTTINGHAM, OXFORD, 
PORTSMOUTH, READING, REDHILL, ЅНЕЕ- 
FIELD, SOUTHEND-ON-SEA and WESTON-SUPBR- 
MARE. 


. In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 





` HEWITSON-WALKER (OVERSEAS APPOINTMENTS). 





THIS WEEE’S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE ` £5,000-£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia; and even German speakers in 
Lisbon. for qualified accountants seeking to broaden 
their e:.perience, 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND #5.000 + 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA £3,050+- 
Work on this Mediterranean island as a qualified 
accountant and you will never want_to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. i 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ‚‚ &5,0004- 
Valuable post-qualification experience with leading 

s in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and саго (and save) 
a first-class salary at the same time. International firms 
and focal firms recruiting. 


EAST AFRICA £4,700-~£7,000 4- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience, Free accommodation, 25% terminal bonus 

and aert Christmas oa Mombasa beach are some of the 
enefits. 


WEST AFRICA £5,000—£6,000 
Vacancies in Sierra Leone, £5,000+-free accommodation 
-Ftermina! bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND £4,500 4- 
Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А.в. Salary by negotiation dependent on experience, 


MIDDLE/FAR EAST c. £5,0004- 
Tf it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 


BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for а newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands, 


BERMUDA 513,000 + 
Two years in Bermuda for а newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
Internationa! Firm, 


JAMAICA .. €. £5,000 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
wil арваараа the international firm benefits being 
offered, d 


CANADA А $14,000--$20,000 
Gain post-qualification experience їп Canada with the 
world's top . Opportunities unlimited for progressivo 
career accountants, International firms and local firms 
recruiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA £5,000-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part 11 finalists should apply now while there are still vacancies. 
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Pensions a Problem for Barclays 


THE JOINT AUDITORS of Barclays Bank 

. апа the bank's directors have clearly 
agreed to differ over the matter to which 
the auditors take exception in their report. 
Having agreed to differ, the auditors have 
made their own view clear. By writing 
off the goodwill element in acquisitions 
direct to reserves, the directors have 
equally made their point. 

With SSAP 6 effectively in full power 

. this year, it will be interesting to see how 
goodwill is treated a year hence — always 
assuming that in the interim a goodwill 
element on acquisition arises. Reprinting 
Barclays' accounts this week is not merely 
a matter of drawing attention to the ‘ex- 
ception’ in the auditors’ report. 

It is a matter of drawing attention to 
the impact of present financial and econo- 
mic circumstances on banking operations 
and on the operations of Barclays itself. 
Capital adequacy and the pension fund 
are two matters that bring special com- 
ment from Barclays’ chairman, Mr 
Anthony Tuke, in his lengthy statement 
with the accounts. 

Capital, Mr Tuke comments, is ‘some- 
thing less easy to adjust than most items 
in a bank balance sheet – and when ех- 
pressed as a proportion of deposits the 
ratio can run down quite quickly’. 


Deposit backing 


A ratio of 8 per cent becomes a ratio of 
under 6 per cent if deposits increase by 
as much as 36 per cent as they did in 
1973. Fortunately, the large 1973 profit 
provided a cushion and the opening ratio 
of 8-7 per cent fell only to 7-5 per cent 
because 85 per cent of the profit was kept 
in the business. In 1974, profits were 
lower but the growth in deposits also 
slowed down, with the result that the 
ratio at the end of 1974 was kept in 
bounds at about 6:5 per cent, ‘an entirely 
acceptable figure when the reduction has 
been brought about not by losses but by 
an expansion of the business in money 
terms’. 

Furthermore, 6:5 per cent of deposits 
represents about 8 per cent of advances, 
and over r per cent can be added if 
account is taken of the general provision 
for advances over and above the pro- 
vision of all identifiable doubtful debts. In 
cases where interest is being rolled up, 
the interest has been excluded from 


profits and this provides a further sub- 


stantial cushion. 

In 1951, when capital employed was 
low following the inflation of the war 
years and poor profits through low inter- 
est rates, deposits of £2,000 million were 
backed by stockholders! funds not much 
over “£50 million. Now deposits of 


: £12,500 million are backed by funds 


of £840 million, although Mr Tuke 
comments of 1951, ‘we did not lend so 
much in those days nor did we disclose 
our inner reserves.’ 


Pensions and inflation 

Inflation and the pension fund brings 
pertinent comment and frightening 
figures. One of the bank’s accountants 
recently did some calculations taking as a 


base a young man joining the bank at- 


17 at a salary of £816 a year and progress- 
ing to retirement at 60 as the manager of a 
medium-sized branch. 

Allowing for salary increases in line 
with present scales in real terms and that 
salaries would be lifted annually to allow 
for inflation at 83 per cent, the young 
man's retirement salary would Ье 
£144,000 a year, and when he died 16 
years later his pension on the same 
inflationary basis would have reached 
£283,000 a year. . 

The bank found it could cope with that 
situation if a return of 93 per cent could 
be obtained on the pension fund against 
the inflation rate of 84 per cent – Le, а 
real return of only 1 per cent. ‘But how’, 
Mr Tuke asks, ‘can one sensibly manage 
a fund in current conditions when an 


interest yield of, say, 16 per cent is to ђе, 
‚ Set against inflation at 20 per cent — when 


there is no real return but a negative yield 
of about 4 per cent a year’, 

On actuarial advice the annual con- 
tribution to the principal pension fund has 
been increased to 43 per cent of the salary 
bill, and that assumes the achievement of 
a 1 per cent real return on funds. On that 
basis, retirement benefits for past service 
related to present salaries are fully 
funded. But for how long? 


Payments from profits 


- Had the-bank felt able to assume a real 


return of 2 per cent a year on pension 
funds rather than 1 per cent, a lower 
pension contribution would have left 


profits {11 million higher. ‘But what’, 
Mr Tuke asks again, ‘if we can look for- 
ward to no real return at all’. : 

In that case will it make sense to set 
aside money in today's £s at the expense 
of the bank's stockholders, and ultimately 
of its customers, and put it in a fund 
where it will gradually waste away in 
purchasing power terms. 'It will be a sad 
day for us а, Mr Tuke comments, 
‘when saving is only for the simple, but it 
may well be in the interests of the bank 
and therefore of the pensioners them- 
selves to accept the possibility that part 
of a man's pension might eventually come 
from current profits’. 

The Barclays group employs 40,000 
men and 50,000 women throughout the 
world, and 60,000 of the 90,000 work in 
the UK. The average number in 1974, 
as stated in the directors’ report, was 
62,447 and aggregate remuneration was 
£126'9 million. 

The bank, incidentally, traces its 
history back to before 1692. A bank has 
been conducted on part of the present 
head office site in Lombard Street since 


‚ then. In 1896, when its style was Messrs 


Barclay, Bevan, ‘Tritton, Ransom, 
Bouverie & Co, other banks in London 
and the country joined with it to form a 
joint-stock bank of Barclay & Company 
Limited. Further amalgamations led to 
the renamed Barclays Bank Limited 
operating in 1917. 


Fringe banks and property 
As recorded recently in City Notes (The 
Accountant, March 2oth), Barclays’ total ` 
commitment in the fringe bank recycling 
operation amounts to £300 million. ‘Pru- 
dent’ provisions have been made more or 
less equal to the profit made on the орега- 
tion itself — the difference between cost 
of money used and the charge made for it. 

Support for the fringe banks has not 
adversely affected other customers since 
funds put up are excluded from Bank of 
England restrictions on the level of 
advances. As to the bank’s direct exposure 
to property companies, lendings to UK 
property concerns at some {300 million 
account for about 8 per cent of total UK 
lendings. 

In addition, bridging loans account for 
just over то per cent of UK lendings 
Property lending generally has not 
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significantly changed from previous years THE BARCLAYS GROUP 
and the chairman comments that “п 
lending against property we have анс CONSOLIDATED -PROFIT AND LOSS ACCOUNT 
on a.generous security margin althoug 
high interest and reduced values have in FOR THE YEAR ENDED 31 DECEMBER 1974 
x 3 
some cases eroded these margins’. 1974 1974 1973 1973 
£000 £000 £000 £000 
OPERATING PROFIT (notes 1 and 2) 170,725 184,660 
A di S R ы | ney deducting losses, less profits, of £5,431,000 
973 £3,367,000) on investments including a 
u itors eservations proportion of £20,864,000 (1973 £12,255,000) 
THE 1974 accounts of Cedar Holdings, losses realised during the year 
the secondary banking group, would have Deduct: 
been a prime candidate for reprint in Exceptiona addition to provisions against . 

; а по{е 1 15,000 15,000 
‘Finance and Commerce’ but for the fact Шек . PEE „с=т 
that the accounts extend to 30 closely дуй: : 155,725 169,660 
packed, small-print pages. Share of profit of associated companies (note 3) 10,013 10,889 

Coopers & Lybrand’s seven paragraph —— — ———— 
auditors’ report includes five paragraphs, |  peduct: | 165,738 180549 
of, ‘reservations’. The first is that the Interest on loan capital 7,614 7,519 
accounts have been prepared on a going ` = == 
concern basis on the assumption that the PROFIT BEFORE TAXATION AND 
group’s properties will be disposed of in EXTRAORDINARY ITEMS 158,124 173,030 
the manner set out in the accounts and Deduct: | 
that the scheme of reconstruction will Taxation (note 4) 78,394 71,843 
be implemented. Profit after taxation > 79,730 101,187 


The auditors point out that if the 


any d ontin 1 n Deduct: 
company does not continue as a gomg Profit attributable to the minority stockholders of 














concern, the amount receivable under subsidiaries 5,962 3,823 
advances and other loans from cus- ' kr ae 
tomers may be materially less than the Add: gee 3б 
stated £61°83 million and £4 50 million. Extraordinary items, less taxation {note 5) 5,482 7,098 
Reservations are made concerning con- PROFIT ATTRIBUTABLE TO THE MEMBERS 
tingency provisions of £3:9o million and OF BARCLAYS BANK LIMITED (note 6) 79,250 104,462 
the realizable value of overseas properties. а а Е и $598 Sad 
Other points made are that leading Proposed f nal 8311 7.509 
counsel has advised the company that E A сы haus 
loans of £250,000 made in August 1973 ; | 1% 
to certain directors do not comply with PROFIT RETAINED | 63,119 89,799 
section 190 of the Companies Act 1948, 
and that during the year the company ates Бүз uL И ÉL зс РИЯ 
* ДИМЕ. arclays Bank Limite , , 
exceeded the borrowing limits but that Subsidiary companies 31,816 17,924 
the position was later regularized. = es 
61,411 83,172 
я = Associated companies : 1,708 5,627 
Ariel Industries Benni SS 
. 63,119 , 89,798 
INDUSTRIAL fasteners, closures for the 5 = = 
Earnings per £1 Ordinary stock {note 8) 38-2р 50-4р 


food industry and general light engineer- 
‘ing are Ariel Industries’ main business 
areas, but a November 3oth accounting 
date regularly finds the company begin- 
ning each year with a very poor first 


quarter. The chairman, Mr Kenneth , 
Edwards, reports this in his statement AUDITORS' REPORT TO THE MEMBERS OF 


with the 1973-74 accounts, although BARCLAYS BANK LIMITED | 
without explaining why December, Јап- 








uary and February are seasonally poor in {tis the Group's policy to write off goodwill arising on the acquisition of interests in subsidiary and 
hat d t hi f. associated companies so as not to carry intangible assets in its balance sheet. In 1974 goodwill of 
what does not, on the suriace, appear to £17 million has been written off direct to reserves. This is consistent with the treatment of this item in the 
be a seasonal business. accounts of the subsidiary, Barlcays Bank International Limited, at 30th September 1974 (which are 
included in the Group accounts on which we are reporting), but, in our opinion, Statement of Standard 
But Mr Edwards Says that the Novem- Accounting Practice Number 6, which did not apply to the subsidiary’s accounts, requires that any such 
ber 30th accounting date ‘makes sales writing off of goodwill shall be dealt with in the profit and loss account 
forecasting difficult and leaves us My With this exception, in our opinion, based on our examination and the reports of the auditors of associated 
dependent upon a good final quarter to companies not audited by us, the accounts of the Bank and the Group set out on pages . . . comply 
meet our objectives’. To avoid that he is with the Companies Acts 1948 and 1967 and, so far as is practicable in view of the fact that the accounts of / 
‘ ; 1 ideri di hi the subsidiaries are made up to dates other than 31st December 1974, give a true and fair view of the state 
Seriously considering extending t їз of affairs at 31st December 1974 and of the profit for the year then ended s 
: financial year by three or four months’. аке 
E р псе Waterhouse о 
: That would, of course, automatically Touche Ross & Co 


bring two poor trading periods "within Chartered Accountants 
the extended period so it is important to " 

‘London 
choose the right time to make the change. 27th February 1975 


me 
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FREE markets can rarely stand still 
and do nothing; they ebb or flow, rise 
or fall. When the London stock 
market was approaching the 330 F7 
index mark, there was a fairly general 
view that the advance which had 
taken the Index up from under 150 
had gone far enough in the absence 
of any clear and strong new-born 
factor. The rise, more than doubling 
the Index in little more than two 
months, had been so steep that 
reaction was also likely to be steep, 
and so, in the absence of that special 
factor, the market reacted to around 
` the 270 level. 

At that level the correction or tech- 
nical adjustment had been taken far 
enough, and just before the Easter 
holiday, buyers returned to push the 
market sharply higher. Even the assassi- 
nation of King Faisal was not a factor 
that stood in the way of the technical 
readjustment for any length of time. 
But within 330 and 270 for the Index, 
all conditions of rhymes and reasons 
were put forward daily as the cause for 
the decline. Every day has to have its 
own brand new reason. 

Fortunately at this time of the year 
there are énough pre-Budget state- 
ments, warnings and pointers to 
provide commentators with reasons of 
a kind. The simple reason, though, 
was merely adjustment in a temporary 
over-bought market. The adjustment 
process has been undertaken and 
now the upturn has been resumed 
until the market again looks overboard 
against Budget uncertainties, soon to 
be resolved. 


RIGHTS ISSUES 


The spate of rights issues on the stock 
market has done something to boost 
the morale of those who feared for the 
role of the Stock Exchange within the 
realm of industrial capital raising. It 
has not done much for share prices 
during the readjustment period, and it 
has even brought murmurs to the 
effect that the Capital Issues Com- 
mittee needs to be revived to create 
more order in the new issue market 
than the Bank of England seems to be 
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creating at present. There could be an 
element of sour grapes, or protest 
queue-jumping, in the suggested re- 
surrection of the CIC, for the sugges- 
tion seems to be a most retrograde 
reaction to the emergence of merely a 
little of the old freedom of the capital 
market. | 


FASHIONABLE 


Imperial Chemical Industries is becom- 
ing stuck on the chopping-block of the 
investment analysts. It is now clearly 
the fashionable thing to decry ICI and 
to predict dire things for three divisions 
in particular, fibres, petrochemicals and 
plastics. Falling profits, even losses, in 
these divisions, some analysts portend, 
will pull ICI earnings sharply back this 
year, and recovery will not set in till the 
second half of 1976. It is true that in 
some sectors of the chemical industry 
1974 results have proved to be a rod 
for 1975 backs. One company with 
profits up by some £5 million to £12 
million in 1974, is prepared to put 
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1975 profits of between £9 million 
and £10 million in the ‘satisfactory’ 
bracket. 


" 


UNDERWRITING 


Poor underwriting experience iri 1974 
is producing some out-of-character 
profit figures from leading insurance 
groups. The Prudentia! turned from an’ 
underwriting profit of £4-1 million in 
1973 to a loss of £4-7 million in 1974. 


And although investment income rose ` ~| 


£1 million to £6-3 million, pre-tax 
profits were still more than £4 million 
down at £12-1 million. — 

The General Accident Group, with 
underwriting losses of £13-5 million, 
has reported profits back from £40 
million to £21-4 million. Inffation is an 
enemy to most sectors of industry and 
commerce, but it is a particularly 
vigorous enemy of the insurance 
industry, especially when price control 
regulations, as well as intense com- 
petition, prevent the raising of pre- 
miums to realistic levels. 


Rates and Prices 


Closing prices, Tuesday, April 1st, 1975 


Bank of England Minimum Lending Rate 


Мау 24,1974 .. 113% Feb.7,1975 .. 103% 
берг. 20,1974 .. 112% Ре. 14, 1975 ., 101% 
Јап. 17,1975 .. 111% Маг 7,1975 .. 101% 


Jan. 24,1975 .. 11 % Маг. 21,1975 ..10 % 


Finance House Base Rate 
April 1st, 1975. 112% 


Money Rates 


Day to day 8- 93% Bank Bills 

7 days 9-10 % 2 months 10% 

Fine Trade Bills 3 months 948-10 96 
1 month 118% 4months 948-10 96 
2 months 118% 6 months 102 -103% 
3 months 11296 


Three Months' Rates 


Local authority deposits 103-104% 
; я Local guthority bonds 103-10 % 
FT Industrial Ordinary Index Sterling deposit certificates 10i- 9296 
Арп] 1st, 1975. 279-7 "Euro-sterling deposits 113–122%. 
Euro-dollar deposits 68- 74% 
Treasury Bills Foreign Exchanges 
Jan. 24 ...210:3072% Feb.28.. £9-7704% New York .. 2-4080 Frankfurt.. 5:6300 
Jan.31 .. #10:2641% Mar.7 .. £f9:6586?6 Montreal 2-4175 MMilan 1520-00 
Feb.7 .. Е10:0666% Маг 14.. £9°5661% Amsterdam.. 5-7650 Oslo 11:8575 
Feb. 14 .. £9-8820% Mar.21.. £9 3850?6 Brussels .. 83-7000 Paris 10:1350 
Feb. 21 .. #9:7981% Mar.27.. £93694% Copenhagen 13-1400 Zürich 6.0675 
Gilt-edged 


As well as the usual prices quoted at the close of business on press day 
we also give below the quarter-end prices 


Mar. 27th Ap. 1st 


Mar. 27th Ap. 1st 
1 


Consols 4% 29 291 Treasury 9% 1994 73% 73% 
Consols 25% 17§ 17% Treasury 83% 84—86 84: ` 843 
Conversion 3296 .. 265 263 Treasury 8% » 87-90 734 745 
Funding 34% 99-04 30 30i Treasury 63% 1976 9544 953 
Funding 53% 78-80 831 832 Treasury 31% 77-80 771 77; 
Funding 53% 82-84 76: 77 Treasury 33% 79-81 74 744 
Funding 53% 87-91 54 543 Treasury 5% 86-89 531 538 
Funding 6% 1993 523 523 Treasury 53% 08-12 414 412 
Funding 6296 85-87 69 695 Тгеаѕигу 22% 174 172. 
Savings 3% 65—75 98 98 Victory 4% 98 98 

Treasury 93% 1999 73i 733 War Loan 33% 26% 27 

Retail Price Index (Jan. 1974—100) 

" Jan. Feb. Mar. Apri May June July Aug. Sept. Oct. Nov. Dec. 
1972 82.0 833 836 844 3848 85:3 856 863 86:8 880 883 88-7 
1973 89-3 89:9 904 921 928 933 937 940 3948 2967 2974 98-1 
1974 100:0 101.7 102-6 106-1 107-6 108-7 109-7 109-8 110-0 113-2 115-2 116-9 
1975 119:9 121:9 
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(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Call for “Taxes 


that Work’ 


Involve Accountants in Drafting 


Авплтү of the ordinary Member of Parliament to understand the language of the 
Taxes Acts was called in question by Mr Kenneth J. Sharp, TD, MA, FCA, President of 
The Institute of Chartered Accountants in England and Wales, last week. Speaking at 
the annual dinner of the Birmingham and West Midlands Society of Chartered 
Accountants, he called for the greater involvement in legislative drafting of 'those 
with practical experience of taxation and its application from the consumer end’. 


*Following the nonsense which accom- 
panied the passage into law of the recent 
Finance Act — which includes the capital 
transfer tax — I have given some thought 
as to how the accountancy profession can 
best serve the interests both of the public 
and its members in the development of 
fiscal legislation’, said the President. ‘I 
have developed an idea which has been 
stirring in my mind for some time. The 
rapport and mutual respect which exists 
between the profession and the Inland 
Revenue, and which is so ably symbolized 
by the presence here today of the Chair- 
man of the Board, gives me an oppor- 
tunity to give this idea an airing. 


Developing new taxes 


"What I am going to say does not refer 
to the excellent arrangements which 
exist for consultation about improving 
existing taxes. It must be that within the 
Inland Revenue there are boffins — boffins 
whose job it is to think up new taxes. 

‘I use the word “boffins” in no deroga- 
tory sense; they, like the other officials 
who make up our public service, are 
dedicated men. It is just that their 
background does not cover all the require- 
ments for the job. 

‘No doubt they read the speeches of 
their potential political masters, and they 
seek to develop in advance an armoury 
from which an incoming Chancellor of 
the’ Exchequer. can select а weapon to his 
satisfaction. It might be a new tax on 
income, а new tax on capital, an indirect 
tax, a tax to soak the rich, a tax with 
which to aid the poor; but all incoming 





Chancellors seem to have a desire to go 
down in history with a new tax to their 
name and the Inland Revenue quite 
properly will wish to ensure that the new 
tax is effective, 

‘For this reason they do not wait until 





Mr Kenneth Sharp 


the day arrives when a new Chancellor 
takes office. They seek to develop their 
thinking so that they have, on paper, a 
tax in draft which they believe will work. 

*Now the characteristic of new taxes 
when they first appear is that they need a 
great deal of amendment. It is apparent 
that they won't work, or at least if they 
do, it turns out to be in a way which the 
Revenue did not expect. Political stances 


are taken, delay is caused, guillotines are 


introduced and so forth. At the end of the 
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day legislation tends, if І may say so, to 
lack lucidity. 

‘I'am quite sure that the accountancy 
profession would be receptive to a sug- 
gestion, if the Board of Inland Revenue 
were to maké it, that the profession be 
involved at the boffin stage in the develop- 
ment of taxation legislation. This could 
be done, I would suggest, in an entirely 
confidential way. 

‘If my suggestion could be examined 
and favourably viewed, I am sure that 
much of the difficulty of law-making in 
this area would be removed—and we would 
no longer find ourselves with the Gil- 
bertian situation in which Her Majesty’s 
Judges, when they pronounce upon the 
true meaning of fiscal legislation, assume 
that Parliament knew what it was doing. 

‘The fact of the matter is that Parlia- 
ment does not know what it is doing 
because its members, for the most part, 
frankly cannot understand what the 
words mean. This is immediately ap- 
parent to anyone who reads the committee 
stage debates of Finance Bills. For our 
part we want taxes that work, and which 
the ordinary accountant can explain 
simply and clearly to his client. We would 


do a lot to help bring that situation about.’ 


The profession's influence 


Mr Sharp's speech was rendered par- 
ticularly apposite by the presence of Mr 
Norman Price, CB, Chairman of the 
Board. of Inland Revenue, who had 
proposed the toast of the Institute. In his 
speech, Mr Price questioned whether the 
accountancy profession was not too 
engrossed with its balance sheets to bring 
an influence commensurate with its 
power upon the course of national affairs. 
'I wonder whether you have done 
enough corporately as an Institute’, he 
said. 

He paid tribute to the valuable exper- 
tise of accountants as Members of 
Parliament and in local government, and 
to the consultative work of the allied 
accountancy bodies оп each year's 
Finance Bill At the same time, these 
representations from the profession ten- 
ded to lay stress on technical points in 
preference to the wider issues. 

Mr B. W. Sutherland, rca, President 
of the Society, proposed the toast of 
‘Our guests’, and Mr J. А. D. Owen, 96, 
responded. 


01—402 8361 














THE 
` ACCOUNTANT 





э iato, ИО > о а чины en чурээ али 





Elements of Financial Decisions 


Optimization of Stock Levels 


by J. M. SULLY, BA(Econ), FCA 


The Institute of Chartered Accountants in England and Wales has introduced 
into its Professional 1 examination, a new subject area called ‘Elements of 
Financial Decisions’. A specimen paper which, has been circulated includes 

some subjects which were in the old accounting papers, but a large part of it is 


· operational research. 


Students with no background of mathematics and statistics are likely to find 
much difficulty with this paper. This and future articles will try to suggest what 


ONE АЗРЕСТ of the new paper will be 
stock control, or ‘Optimization of levels 
of stock’ as it is described in the paper. 
There is no further indication of how 
much depth the paper requires, The aim 
of the paper is stated as: 

‘to assess the extent to which candidates 

understand methods and .techniques 

for the systematic analysis of financial 
data in order to provide guidelines for 
managemert action in situations where 
choice has to be made between alter- 
native courses of action. The work for 
this examination is intended to provide 

a grounding in principles as a basis for 

practical work in the various aspects of 

financial management which affect the 
accountant”. 

The student will already be familiar 
with the problems of stock from the 
audit point o? view. He will have studied 
the Institutes recommendations on at- 
tending at stocktaking, and on stock in 
trade and work in progress. He will be 
experienced in examining stocktaking 
procedures, looking particularly for dam- 
aged and obsolete stock and ensuring that 
the cut-off p-ocess has been carried out 
correctly. He will also be used to checking 
stock values. | 

The problem of stock control is to 
ensure that stocks are not kept at any 
higher level than necessary and that too 
much capita. is not tied up in stock. 
'This involves looking at the problem of 
stock in a slightly different way from 
that of the auditor. 

Examination of almost any published 
balance sheet shows the large amount of 
capital tied up in stock. In Spillers 1974 
accounts, for instance, the value of stock 
was £43 million, while share capital 
totalled £30 million. ICI's last published 
accounts showed stocks of £440 million, 


only £40 million less than issued share 
capital of £480 million. 

With the current high interest rates 
there is obviously a need to reduce 
stocks to cut the cost of borrowing; given 


а high rate of inflation, there might be a 


slight tendency to hold additional stocks 
rather than cash and thereby increase 
inflationary profit. Although the following 
methods of stock control must be ex- 
amined carefully before they are used to 
reduce stocks, critical examination of 
stocks to see whether various methods of 
stock control may be applied may usually 
result in some savings. The dangers with 
any method of stock control adopted is 
that goods may become out of stock with 
a consequent stock-out cost. 

The student should be aware that 
there may be a stock-out cost if goods 
are out of stock but it is unlikely that he 
will need to know the various theories 
of stock out costs in this new examination 
paper. 

One method which is widely used for 


the examiners may be looking for. 


small stock items is a very simple system. 
The stock items are placed in two bins 
and, when one bin is empty, another 
order is placed for the particular item 
while the items from the second bin are 
used. This system avoids keeping detailed 
records of stock and saves much time and 
money. 

In all stocks, it will usually be found 
that a few stock items account for the 
large proportion of stocks, and it is the, 
number of these items which needs to be 
reduced. The next section will describe 
techniques which might be applied to 
these larger items and is also likely to 
be the area favoured by the examiner. 


Economic order quantity 


The economic order quantity theory is a 
theory based on mathematical principles 
of deciding what will be the optimum size 
of order. It is based on the following 
assumptions: 
(a) The price of the item being pur- 
chased will remain constant; 
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Fig. 1 (see page 444). 
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(b) The cost of holding stock including 
interest on capital, tied up in stock 
and warehousing costs can be cal- 
culated; 

(c) The cost of placing an order can be 
measured; and 

(d) The annual usage of the item in 
stock in question can be estimated. 

Figure 1 shows how a stock situation 
might occur for a single item of stock. 
It is assumed that the demand is known 
and is constant. The amount of stock 
declines from point X to point Y at a 
constant rate, when a new delivery of 
amount Q brings it back up to the same 
level at Z as it was at X. The stock reaches 
the buffer stock level at point V, which 
has taken the same length of time as 
from X to У. 

For the moment the calculation of the 
buffer stock will be ignored. The problem 
is to find the optimum amount Q to 
order and this amount Q will be the same 
ordered each time. 

The following symbols are used: 

Y=annual usage of the product.in a 
period usually a year. 

C=cost of the product. 

I=cost of holding stock, including 
storage cost, and the cost of having 
money tied up in stock, expressed as 
a proportion of the stock value. 

P —cost of placing an order. 

B=buffer stock. 

The total annual cost of holding stock 
will be the cost of holding stock plus the 
cost of placing the orders. The average 
amount held in stock will be 4Q+B, as 
the demand was stated to be constant. 

The total cost TC can therefore be 
stated as follows: 


TC=IC(Q/2+B)+PY/Q. 

To find the value of Q which mini- 
mizes total cost, this expression is 
differentiated with respect to Q, and 


becomes So =IC/2--(—PY/Q?). 


, 


When О is at a minimum, n = 0, 
Therefore IC/2—PY/Q?—o, and (by 


algebra) Q— i ao 


The following illustration will show 
the use of this formula and also how the 
same result might be obtained without 
using calculus; but the student might 
be expected by the Institute to be familiar 
with the above proof. The example will 
also be shown diagrammatically. 

Annual usage 10,000 items = Y. 

Cost £16 per item =C. 

Order cost £20 =P. 

Interest charge 10 per cent or o-1 I. 

From the above equation, the economic 
2X 10,000 X 20 


order quantity, Q, = 6 


‚ ОГ 


500 items. 
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Мо. of orders Order Quantity Holding Total 
per annum cost ordered cost cost 
19 £380 526 £421 801 

зо £400 500 £400 £800 

2I £420 476 £381 £8or 





This result may be obtained by in- 
spection as shown above. 

From the table it is illustrated that with 
20 orders placed for soo items, the total 
cost is at a minimum. T'he information has 
also been shown by Figure 2 below. The 
minimum cost is reached with 20 orders. 

Calculus is the quickest way of finding 
the minimum cost, and gives the formula 
which was first used for finding the 
optimum delivery size of 5oo items, But 
if the student is given this type of question 
and cannot use calculus or remember the 
formula,he maystill use thesecond (longer) 
method to obtain the correct answer. 


Discounts 


Very often, if the above type of problem 
is set, there is a second part which asks 
whether the answer is the same if there 
is a quantity discount. 

If in the above example a discount of 
то per cent is given if the amount pur- 
chased each time is 1,000 items or more, 
then the calculation of the possible saving 
from the discount is done as follows: 

Annual saving due to taking discount 
10,600 X £16 X o'I = £16,000. 

Savings due to reduction in orders from 
20 to 10 10X £20 = £200. 

Increased stock holding costs. 

Average stock held will be 500 items 
and the cost will be боох £14'40 Х 
or = 5720. 

(The cost of the item has been reduced 
from £16 to £14'40 by the xo per 
cent discount.) 

The total saving will, therefore, be 
#16,000 + £200 — £720 = £15,480. 
Cost 
£1,800 
£1,700 
£1,600 
£1,500 
£1,400 
£1,300 
7 £1,200 
£1,100 
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TOTAL COST FUNCTION 


It will obviously pay the firm to take 
advantage of the discount, and increase 
the size of order to 1,000 items and 
therefore save £15,480. 


Problems 


It was assumed to solve the above prob- 
lem that (as stated at the beginning of the ° 
article) the various costs could be 
measured and that annual demand was 
known in advance. It was also assumed 
that the firm could receive and adequately 
store in the first case соо items at a time 
and in the second case r,ooo items. I 
have written (The Accountant, December 
30th, 1971), about the method of cover- 
age which bases the number of orders on 
a firm's experience of ordering goods 
but coverage is outside the scope of the 
examination. 'The student should be 
aware that many problems exist with 
economic order quantity, and be prepared 
to answer a written question on the 
subject. 

"This article has ignored the difficulties 
when there is a time lag between the 
order being placed and the order being 
received — a time lag which is usually 
variable. It has also ignored the special 
case of the economic order quantity when 
the production of a stock item is fed 
continuously into stock and the pro- 
duction capacity is in excess of the 
requirements. 

If the Institute sets too specialized 
questions on stock control in the ex- 
aminations it will be most unfair on the 
student. The aim of the examination 
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should be to encourage the student to 
continue his own research into the various 
stock control techniques after he has 
finished his examinations; not to en- 
encourage him to memorize various 
formulae and techniques just for the 
examination. 


Further reading: Business Mathematics, by 
L. W. Т. Stafford (М & E Handbooks), 
Chapter 16. 
Quantitative Techniques for Business, by N. W. 
Marsland (Polytechnic publishers). 

` Teach Yourself Series, Operational Research, 
by M. S. Makower/E. Williamson, Chapter 5. 


TAXATION SYLLABUSES 
FOR ICA EXAMS 


Tue EXAMINATION COMMITTEE of The 
Institute of Chartered Accountants in 
England and Wales has clarified certain 
points relating to the taxation syllabuses 
for forthcoming examinations as follows: 

(т) Questions on capital transfer tax will 
not be set in taxation papers before 
the November 1975 session. 

(2) No computational questions on estate 
duty will be set after the May 1975 
sessions. 

(3) Questions on development gains 
from land (Part ПІ, Finance Act 
1974), on development land tax and 
on petroleum revenue tax will not be 
set in any of the taxation papers in 
1975. 

The Committee states that a further 
announcement regarding the taxation 
syllabuses will be issued as soon as 
possible. 


MANCHESTER POLYTECHNIC 
DINNER 


THE COMPLETION of the first full honours 
degree sandwich course (CNAA) in 
accounting at Manchester Polytechnic 
was celebrated by a buffet supper re- 
cently, preceded by an address by Mr 
Emile Woolf, rca, education adviser to 
ACASS. Those present included mem- 
bers of the college staff and students at 
all stages of their degree course studies. 

Mr Woolf pointed out that the degree 
syllabus, which includes economics, 
mathematics, statistics, law, computer 
science and sociology, as well as account- 
ing, was considerably wider than that of 
the new chartered professional examina- 
tions, which many felt still fell short of 
present requirements of the profession. 

Whereas it has often been argued that 
graduates in non-accounting disciplines 
ultimately proved to be the most adapt- 
able and well-balanced accountants, the 
events of the past few years had overtaken 
such worthy sentiments, argued Mr 
Woolf. Accounting was no longer а 
narrow strip to be ploughed with a quill- 
pen and rubber audit stamp — it already 
embraced a number of related disciplines 
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which far too few members of the pro- 
fession fully understood. Only a full 
degree course in accounting (in its widest 
modern sense), followed by genuinely 
relevant practical experience and pro- 
fessional training, could lay the founda- 
tions adequately. 

The speaker then' touched on the 
problems which accountants of the next 
two decades might be called upon to deal 
with, and the corresponding attitudes 
which would need to be engendered if 
the profession was to maintain a position 
of continued eminence during the 
hazardous economic weather now fore- 
cast on most fronts. Client organizations 
were finding that they could no longer 
fend for themselves, and were in need of 
urgent assistance. The profession, at 
grass roots level, should strive to make 
the ‘company doctor’ redundant — for 
once he is called in it was usually too late. 

His parting advice to those about to 
enter into training contracts was to 
question closely prospective principals 
and staff partners before ‘signing up’ on 
the two vital questions of (а) practical 
experience, and (b) arrangements for 
phased study leave and professional 
education, bearing in mind the growing 
practice of firms bearing the costs. 


BRADFORD'S NEW PRESIDENT 


Mn WiLLIAM H. Harrison, rca, is the 
new President of The Bradford and 
District Chartered Accountant Students' 
Society. Articled to Watson, Wood & 
Co, and admitted to membership of 
the Institute in 1964, he joined Boyce, 
Welch & Co in the same year and became 
a partner in 1968. 








Mr Harrison is now a partner of 
Deloitte & Co, following the merger of 
Boyce, Welch & Со with Harmood 
Banner, in 1973, and subsequent merger 
with Deloitte & Co in the following year. 

À committee member of the Leeds, 
Bradford & District Society since 1967, 
Mr Harrison has always taken a keen 
interest in student affairs, being secretary 
of the Society in 1963-64. 
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LETTER TO ROUNDABOUT 


ACASS Elections 


Sir, — How disappointing it was that the 
12 vacancies on the ACASS Executive 
attracted only nine nominations and the 
elections of all three officers were un- 
contested. Hopefully this has come about 
not because of a general lack of interest in 
the Association, but rather because students 
have considered the responsibilities of 
executive membership more carefully than 
in the past. 

It would be ironic indeed if the hard 
work and achievements of last year's 
Executive and the hope expressed by 
recent ACASS conferences for an ex- 
panded role for the Association, should be 
followed by a fall in the level of participa- 
tion by member societies. 

Yours sincerely, 
ANTHONY J. CORY-WRIGHT, 
ExecuTivE MEMBER or ACASS 
and Honorary SECRETARY, CASSL. 


SEVEN-A-SIDE RUGBY 


UNDER the auspices of CASSL,‘a new 
inter-firm seven-a-side rugby competition 
has been arranged at Twickenham Rugby 
Football Club for Sunday, April 2oth, 
starting at 2.30 p.m. Arthur Young 
McClelland Moores are presenting a 
shield to the winners and it is hoped 
that this will become an annual event. 

Entry forms are available from Natasha 
Blair at Arthur Youngs, Moor House, 
London Wall, London EC2Y 5HP. 
Spectator support will be welcome from 
all firms, even those who do not have a 
team entering. 


BRIDGE 


ONE of the many successful aspects of the 
recent CASSL Majorca course was the 
interest shown by a number of students 
in bridge. In order to finalize preparations 
for a regular ‘bridge night’ at 43 London 
Wall, the Sports and Social Committee 
urge students to contact Edna Tyrrell 
(telephone 628 4527) indicating any 
evening which will be convenient. 


“COUNSELLING’ FOR LONDON 
CERTIFIED STUDENTS 


For students of The Association of 
Certified Accountants who find areas of 
difficulty in the Association's syllabus, 
the Central London Society of Certified 
Accountants has arranged a ‘counselling’ 
evening on April 29th, at 6 p.m., at the 
offices of Graham Moullin & Co, 212 
Trafalgar Square, London. 

For an appointment to discuss prob- 
lems relating to examinations, employ- 
ment etc, students should phone Stephen 
Smith, (01-637 1300 ext. 33). 
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PROFESSIONAL NOTICES 


BAKER SUTTON & Co, GERARD VAN DE 
Linpe & Son, Chartered Accountants, 
announce that on March 31st, 1975, Mr 
N. A. Wiseman, Mr L. T. Evrzs, and 
Mr A. S. WeLLINGs retired from the 
partnership but Mr Wiseman and Mr 
Eyres wil continue with the firm as 
consultants. Mr J. Worton, Mr R. 
GzrHIN-JoNzs and Mr N. C. НАХСАВТН 
were admitted into partnership on April 
1st, 1975. 

Sir Henry BENSON, СВЕ, FCA, the 
senior partner of ‘Coopers & LYBRAND, 
Chartered Accountants, retired on March 
31st, 1975 and has been succeeded by 
Mr Davip Hopson, MA, FCA. (See also 
page 423.) 

Coopers & LYBRAND announce that 
they have admitted into partnership Mr 
PETER THOMAS BASKERVILLE MyYNORS, 
Mr Rocer O'Byrne Davis, Mr ADRIAN 
Frank Lams, Mr PETER ALAN SMITH 
and Mr Јонм BoorHMAN STUTTARD in 
London, Mr RODNEY SPENCER KETTEL 
in Birmingham, and Mr Ковект Joun 
TEMPLETON GLEN in Glasgow. 

Coopers & LYBRAND announce that 
they have admitted into partnership Mr 
PurLIP Atsu Авотә in Ghana, and Mr 
Nem TABERNER, Mr Amos OLUWOLE 
FADOJUTIMI and Mr OLUTOLA OLUKOYA 
SENBORE in Nigeria. 

DELOITTE, Haskins & SELLS and SHAR 
& Co announce that agreement has been 
reached to establish firms to practise in 
the name of DELOITTE, HASKINS, SELLS, 
Suair & Co in Lebanon, Jordan, Iraq, 
Saudi Arabia, Kuwait, Bahrain, United 
Aram Emirates, Sultanate of Oman and 
the Yemen Arab Republic. The partners 
in the new firms will be Méssrs Одур D. 
КАЕ SMITH, STANLEY P. WiLKINS and 
Jonn Buttock of London, Messrs 
MiciagL N. Снеткомтен and THOMAS B. 
Hocan of New York, Messrs Wau A. 
Знате and Манмоџр О. Sari of Beirut 
and the local partners of Suair ёс Co in 
the above-mentioned countries. 

DzLorrrg, Haskins & SELLS and 
NawAR & Co INTERNATIONAL announce 
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that agreement has been reached to: 


establish firms to practise in the name 
of DELOITTE, HaskiNs, SELLS, NAWAR & 
Co in Ezypt, Algeria, Ethiopia, Libya, 
Morocco, Sudan, Syria, Tunisia and the 
People's Democratic Republic of the 


- Yemen. The partners in the new firms 


will be Messrs Davin D. Raz SMITH, 
SrTANLEY P. WILKINS and Jonn BULLOCK 
of London, Messrs  MicmazL N. 
Снетколсн and Тномаѕ B. HOGAN 
of New York, Professor Yanni Nawar of 
Cairo and the local resident partners of 
Nawar & Co INTERNATIONAL in the 
above-mentioned countries. 

Farrow MippLETON & Co, Chàrtered 
Accountants, of 4 Bouverie Street, 
London EC4Y 8AR, announce that Mr 
Т. J. Brssexer and Mr Н. S. RENTON 
will be admitted as partners on April oth, 
197 


of Stoke-on-Trent, announce that Mr 
А. К. GRANGE, aca, and Mr A. Middleton, 
FCA, have been admitted as partners in 
the firm on April 1st, 1975. 

Hopcson, Harris & Co, Chartered 
Accountants, announce that Mr Н. 
Quart, who has been their resident 
manager, in Dublin for many years, is 
being admitted to their partnership in 


„ће Republic, of Ireland on April 6th, 


1975 and will continue to be at the firm's 
Dublin office. 

HopcsoN, Harris & Co, Chartered 
Accountants, and JONES, HUTCHINSON & 
Co, Chartered Accountants, announce 
the merger of their practices with effect 
from April rst, 1975. The combined 
practices will be carried on at Bank 
Chambers, Parliament Street, Hull and 
Seaton Buildings, Jameson .Stréet, Hull 
and from all present. offices. The firm 


announce that Mr А. Younc, who is a ` 


partner in the Scotland firm, is also 
joining the main firm on April rst, 
1975, and that Messrs К. Usumr, C. R. 
PALMER and R. L. HUDSON of the. Hull 
office and Messrs S. W. THRESH and 
J. A. Waereter of the London office are 
being admitted as partners on that date. 
The intention is that Mr Тнвевн will 
be the resident partner at the firm's new 
officé in Reading. . 

Hopcson, Harris & Co, Chartered 
Accountants, announce that Messrs R. M. 
STRACHAN, R. A. Ковшзом, W. H. 
GALLEWAY and С. B. Ackery (who have 
been members of their mäin partnership 
for several years) are also joining the 
Scotland partnership on April 18, 1975. 

Jotiirres, Chartered “Accoutfitants, 
announce that they have merged with 


Rozserts Минте & Co, and Mr RAYMOND ` 


Roperts, Mr HAROLD DALE, Mr EDMUND 


WILLIAMS-ASHMAN and Mr PAUL REED, | 


of ROBERTS WHITE, are now partners of 
JoLLirres. In addition, Mr A. Gower has 


5. 1 
Е. Geen & Co, Chartered Accountants, 
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been made the resident partner of the 
Watford office, and Mr P. J. Mow ie a 
partner in the London office, Mr A. 
Homes a partner in the Southampton 
office and Mr W. ROUsE a partner in 
the Manchester office. The following 
partners have retired: Mr R. Morris of 
the London office, Mr С, Foster, Mr 
T. Lorp and Mr А. Rouse of the 
Manchester office, Mr R. WAGsTAFF of the 
Birmingham office. Roperts WHITE will 


now operate under the name JOLLIFFES.. 


Gro. LITTLE, SEBIRE & Co, Chartered * 


.Accountants, announce that Mr ANTHONY 


Martin Huco Bauer, ACA, Mr Davip 
FREDERICK LESTER, FCA, ATH, and Mr 
GEOFFREY NORTHCOTT, BA, ACA, have 
been admitted to the partnership, with 
effect from April rst. 


APPOINTMENTS 


Mr Victor J. Barnes, rca, has been 
appointed finance’ director of Reed 
Medway Sacks, part of the Reed Group. 


` He succeeds Mr D. Sutherland, rca, who 


has become finance director of Spicers, 
also a Reed company. 

Mr Wilfred Hollinrake, CBE, IPFA, a 
former county treasurer of Somerset and 
a Past-President of the Society of 
County Treasurers, has been appointed 
senior consultant on local authority audits 
with Tansley Witt & Co. 

Mr Gordon D. Dean, МА, FCA, a. 
director of Gresham Trust, has been 
appointed to the board of the Hastings 
and Thanet Building ‘Society. 


` Mr T. Jannece 


Mr G. D. Dean 


Mr Tony Jannece, ЕСА, has become 
assistant managing director of Advance 
Electronics Ltd. 

Mr Achim Pollak, АССА, has ла 
deputy chairman of, Cresta ` Silks, 
member company within the Debenham 
group, with special financial -and ` ad- 
ministrative responsibility. 

Mr Gordon W. Ralph, Fca,, Ати, has 
been appointed group financial controller 
of the Ladbroke Group. 

Mr Ralph Temple, rca, who was 
formerly secretary/director of ‘Tesco 
Stores (Holdings), will -continue аз 
financial director of the company and Mr 
Michael J. Boxall, acn, becomes secfe- 
tary. 
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ICA LIST OF MEMBERS 1975-76 


Members of The Institute of Chartered 
Accountents in England and Wales are 
remindec that the latest date for the 
receipt of changes of address and other 
details for inclusion in the 1975-76 List 
of Members is May 1st, 1975. Order 
forms will be sent to members in July. 


BUSINESS STRATEGIES 
FOR INFLATION CONFERENCE 


„ А two-day conference will be held on 
‘Business strategies for inflation’ at the 
National Federation of Building Trades 
Employers’ conference centre, 82 New 
Cavendish Street, London Wt, on April 
15th and 16th. The conference is being 
organized jointly by the Confederation of 
British Industry, the Administrative 
Staff College, Henley, and The Times. 

The sessions will be chaired by Sir 
Donald MacDougall, CBI’s Chief Eco- 
nomic Adviser. Speakers will include the 
Rt Hon. Edmund Dell, Paymaster- 
General; Mr William Rees Mogg, Editor, 
The Times; and Mr Adrian Cadbury, 
Chairman, Cadbury-Schweppes Ltd. 

The fee is £75 and applications should 
be made to Mrs Pamela Stratford, The 
Administrative Staff College, Green- 
lands, Henley-on-Thames, Oxon RG9 
3AU (049-166 454). 


CROYDON SOCIETY OF 
CHARTERED ACCOUNTANTS 


The Croydon Society of Chartered Ac- 
countants has arranged an afternoon 
course on czpital transfer tax, to be held 
on Tuesday, April 22nd, at Fairfield 
Halls, Croydon. The speaker is Mr Alan 
Bevis, MA, LLB, FCA, a specialist in per- 
sonal tax planning. 

The fee is £575, and members wishing 
to attend should contact the Programme 
Secretary, Mr John D. Browne, rca, at 
Advertiser House, Brighton Road, South 
Croydon CR2 6UB, as soon as possible. 


INTERNAL AUDITORS’ 
REGIONAL CONFERENCE 


The 15th West European Regional Con- 
ference of the Institute of Internal 
Auditors is tc be held at the Strathspey 
Hotel, Aviemore, from April 30th to 
May 3rd. Sponsored by the Scottish 
Chapter of the Institute, the theme of the 
conference is ‘Auditing in a Changing 
Economy’, wich an opening address by 
Dr Rudi Potoznik, deputy chief internal 
auditor of Unilever. 

Other papers include ‘Behavioural 
Aspects of Internal Audit’, by Mr Philip 
Sellers, controller of audit and investiga- 
tions, British Gas Corporation: ‘Com- 
munications’ by Mr Joe McKenzie, 
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advanced personnel development mana- 
ger, IBM (UK) Ltd; ‘Oil and the 
Economy’ by Mr M. Smallbone of Shell 
International; and “The Accountant’s Role 
in a Changing Economy’ by Professor 
David Flint, President-elect of The 
Institute of Chartered Accountants of 
Scotland. 

There will be supporting social activi- 
ties and a ladies’ programme, and full 
details are available from Mr D. G. 
Boyce, Morrison Associated Companies 
Ltd, 120 Howard Street, Glasgow, 
Scotland. 


PRICE CONTROLS BOOKLET 


A new booklet — A Guide to the Price 
Controls in Stage 4 — has recently been 
issued by the Price Commission, which 
is intended to give businessmen a general 
summary of the Price Code and the 
orders made under the Counter-Inflation 
Act. 

The booklet describes the nature of the 
Stage 4 controls, including the new 
investment provisions and the new 
safeguards. It also outlines the obligations 
on all those who are responsible for 
determining prices and charges, including 
the new legal requirement for many 
smaller and medium-sized firms to 
register with the Price Commission. 

Copies can be obtained free of charge 
from the Price Commission’s Information 
Centre, Neville House, Page Street, 
London SWiP 4LS, or from апу 
regional office. 
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CERTIFIED ACCOUNTANTS’ 
COURSES 


Forthcoming courses organized by the 

training division of The Association of 

Certified Accountants include the fol- 

lowing: 

April 14th to 17th: “Taxation today — in- 
cluding the capital transfer tax', at the 
Imperial Hotel, London WC1, fee £100. 

April 21st to 24th: ‘Management account- 
ancy’, at the Hotel Russell, London 
WC1, fee £100. 

May 5th to 7th: ‘Audit of computer 
systems’, at the Imperial Hotel, London 
WCr, fee £75. 
` Inquiries and applications should be 

addressed to the Association’s Head of 

Training at 22 Bedford Square, London 

WCB ЗН (01-636 2103). 


HOUSING FINANCE 
- CONFERENCE 
A one-day conference on ‘Housing 


Finance’ to be opened by Mr Anthony 
Crosland, Minister for the Environment, 


is being held under the auspices of the : 


Institute for Fiscal Studies in the Hall of 
the Law Society, Chancery Lane, London 
WCz on April 29th. 

The chair will be taken by Professor 
F. Hirsch, of the University of Warwick, 
and the speakers include Mr N. P. 
Hepworth on ‘Local government and 
housing finance’; Professor J. M. Samuels 
on ‘Mortgage finance in the private 
sector: the role of building societies’; 
‘New suggestions for housing finance’ 


Responsibility and Duty 


Every member of a professional society 
or local community had а personal 
responsibility to give time and effort to 
the maintenance of its standards, Mr 
М. G. Lickiss, Bsc(Econ), FCA, said 
recently. It was the duty of chartered 
accountants to insist upon the mainten- 
ance and improvement of the standards 
of their Institute; those who were not 
prepared to contribute had no right to 
criticize. 

Mr Lickiss, a Council member of The 
Institute of Chartered Accountants in 
England and Wales, was responding to 
the toast of the Institute, proposed by 
Mr Claude Pike, at the annual dinner of 
the Cornwall and Plymouth Society of 
Chartered Accountants. The Institute, 
he said, was aware of its members’ 
problems, but there must be a desire for 
self-help before those problems could be 
solved. 

‘There are many ways in which the 
Institute’s influence is exerted for the 
benefit of all its members’, he said. ‘Do 


members really wish to reduce the · 


services rendered, to reduce the standard 
and quality of its technical staff and to 
reduce its influence in the affairs of this 
country? Such a move could not be in the 
interests of individual members.’ 

In a bitter attack on the continuing 
erosion of individual liberty, Mr Lickiss 
accused the present Government of 
‘laying foundation stones for the house 
of mediocrity’. This trend was to be seen 
in the abandonment of direct grant 
grammar schools; the Class 4 ‘tax on the 
privilege of being self-employed’, which 
was equivalent to £250 of gross income 
per annum and produced no additional 
benefits; and a continuing welter of tax 
legislation passed 'on the nod' by use 
of the Parliamentary guillotine. These 
were not the measures, he suggested, that 
had produced so many original thinkers, 
scientists and entrepreneurs in the past. 

Mr J. L. Lynch, rca, of Yelverton, 
Chairman of the Cornwall and Plymouth 
Society, presided at the dinner. 
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by Mr С. A. Hughes; ‘Housing associa- 
tions’ by Mr B. Kilroy; ‘Government 
land policy' by Mr Alan Maynard. 

Applieations for tickets should be 
addressed to the Institute for Fiscal 
Studies, 62 Chandos Place, London 
WC2N 4HG. 


ICA TECHNICAL ADVISORY 
COMMITTEE 


The 1gand meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Tuesday, March 25th, 
at Chartered Accountants’ Hall, London. 
Present were: 

Mr R. Firth (in the chair). Messrs J. W. 
Bayliss, ЇЧ. Е. Beecham, В. С. Blackborn, 
M. T. R. Brookman, M. B. L. Buck, J 
Burgoyne, L. Н. Clark, С. С. Dobson, J, Р. 
Dornton, R. G. Dowse, N. J. Edwards, 
N. Cassleton Elliott, С. Fox, W. Н. Galleway, 
С. R. Р. Goodwin, D. S. Hewitt, T. H. Hewitt, 


' Halmer Hudson, A. P. Hughes, I. A. Leeson, 


К. С. Manterfield, W. W. W. Martin, 
K. Mashford, D. Napper, E. R. Nicholson, 
J. P. Ord, J. S. Parsloe, G. B. Pidsley, J. M. 
Pitts, Н. С. Sergeant, F. A. Sherring, К. А. 
Sherwood, B. E. Smith, K. R. Stanley, 
Е. W. R. Stocks, G, Thompson, T. I. F. Tod 
and P. C. Westwood, with Mr G. A. Slator, 
Secretary to the Committee. 

Technical matters considered included 
Ерг5: ‘Accounting for Depreciation’. 

Future meetings of the committee 
have been provisionally arranged for: 
Thursday, May 15th, Tuesday, July 15th, 
Wednesday, October 15th and Thursday, 
December 11th, 1975; Thursday, Febru- 
ary 5th,' Wednesday, March 31st, and 
Monday, May 17th, 1976. 


CROSSWORD SOLUTION 


The solution to the crossword ‘It’s a 
Twist’, compiled by Kenneth Trickett, 
FCA, published in last week's issue, is 
as follows: 









P4 
Lights of eight letters were position 
by giving the diagram a quarter-t m 
anti-clockwise. Lights of six, seven 


twelve letters were positioned by gi 
the diagram a quarter-turn clockwise. 
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In Parliament : 


Company Registration Fees 


Mr Warren asked the Secretary of State 
for Trade why the fee for the change of a 
company’s name has been increased from 
{то to £40; and if he will quote the 
legislation which gives the authority for 
this change. 

Mr Cuinton Davis: New fees for in- 
corporating a company and for change 
of name were prescribed by the Com- 
panies (Fees) Regulations 1973, Statutory 
Instrument 1973 No. 2060, dated Decem- 
ber 6th, 1973, after approval by both. 
Houses of Parliament [The Accountant, 
December 6th, 1973]. 

The report of the Company Law Com- 
mittee — the Jenkins Committee ~ Cmnd 
1749, paragraph 28, recommended that 
the fee for incorporating a company 
should be raised to a level sufficient to 
.'check the spate of irresponsible incor- 
porations’. 

This hed obviously not been met by 
the fees structure prescribed by the 
Companies Act 1967. The complicated 
fees structure, graduated according to 
nominal capital in 522 steps from £20 
to £68, was therefore replaced by one fee 
of £50. 

Experience had shown that a change 
of name involved approximately 80 per 
cent of the work of incorporating a new 
company and the fee for changing of name 
was therefore raised at the same time to 

o. | 
Hansard, March 3rd. Written answers, 
col. 299. 


Joint Diploma Examination 


Value Added Tax 


Mr Dopsworrn asked the Chancellor 
of the Exchequer what consultations he 
has had with the Institute of Chartered 
Accountants on VAT return procedures. 
Dr Сивевт: Both before and since the 
introduction. of VAT, Customs and 
Excise has discussed the VAT return and 
other VAT procedures extensively with 
the allied accountancy bodies, including | 
the Institute of Chartered Accountants. 
Mr Порзуовтн asked the Chancellor 
of the Exchequer what was the level of 
arears of VA'T returns at the latest con- 
venient date; and what is his estimate 


- of the amount of VAT so represented. 


Dr Спвват: On March 3rd, 1975, 
there were some 650,000 returhs out- 
standing on which tax would be payable, 
but about 270,000 of them had not been 
due until February 28th. It is not possible 
to estimate the amount of tax involved. 

Mr рорѕуовтн asked the Chancellor 
of the Exchequer what requirements exist 
for the reconciliation of value added tax 
returns submitted by a retailer with the 
cash records of a concern. ° 

Dr Опљвект: Under the special VAT 
retail schemes, the output tax to be 
entered in a retailer's tax return is calcu- 
lated by reference to his gross takings. 
The retailer must keep a record of his 
daily gross takings and, when required, 
produce it together with his cash accounts 
and any other business records. 

Hansard, March 6th. Written answers, 


col. 479. 


> 


The following candidates completed the 1974 Examination for Part I of the Joint 
Diploma in Management Accounting Services and the Certificate in Management 


Informetion: 


I. Н. Amy, acca 
J. C. Bentley, acca 


S. Bottomley, IPFA G ACMA 

L. K. Brown, ACA D. L. Housden, ACMA 

D. G. Eundred, ACMA D. J. Kappler, АСМА 
(Distinction in Paper III) А. К. Lee, АССА 

Н. А. Collett, aca K. Lee, АСМА 


A. D. Cooper, ACMA 


А. К. Foo, АСМА 
J. A. Ford, IPFA 


F 
G 

. R. Hayward, 
L 


R. M. Livingstone, CA, ACMA 
I. G. Fisher, ACMA D. W. Lloyd, ACMA 


M. C. Miller, aca 


Di 


A. J. Oxley, АСМА 

В. Pettinger, АСА 

I. Richardson, АСМА 
(Distinction in Paper 11) 

І. A. D’Souza, ACMA 

D. J. O'Sullivan, aca 

P. Talbot, aca 

D. H. Walker, АСМА ' 

В. Е. Woodhouse, АСМА 

Е. P. Wraith, АСМА 

K. Wright, acca 


The following candidates passed the ‘first two’ papers in the Part I/CMI Examina- 


tion: 


A. Bose, АСМА 


G. Mason, aca 
A. Mehra, aca 
icc T. M. Murphy, 
Hólmés, А J. Parkin, АСМА 


‚ В. Hubble, ata 
4 ~ 


E. Lamprell, IPFA 
B. Lauter, ACMA 
N. Lindsay, ACA 

R. J. S. Lyons, aca 


ACCA, ACMA 


W. С. M. Nimmo, СА 


J. Ross, тРЕА (Winner of Shaw 
Prize in Financial Management 
Paper and distinction in Paper I) 
I. L. Sainsbury, АСА 
B. W. Scourfield, IPFA 

i J. H. Steel, aca 

Н. C. Stevens, ACA 

R. J. Warren, ACMA 

K. Wason, ACCA 
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LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 





supplied by return of post 
Company Seals and books 


Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 


now available. 








LEWIS, COATES & LUCAS LTD 


Draft Memorandum and Articles 


Notepaper, Bills, etc., printed 


T School Fees | 


= 


When you advise parents 
about meeting the cost of 
school fees, our brand-new 
book “The Professional 
Adviser’s Guide to 
School Fees" will give 
you all the help you need. 


May we post you one or 
more free copies? 





School Fees Insurance Agency Ltd 


Incorporated Life Assurance Brokers 
то Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 








introduces 


А NEW APPROACH 


to accountancy education 


& ASSOCIATES 





The new Chartered Professional Examination syllabus 
is exceptionally demanding in both the content and 
the depth of understanding which it clearly expects. | 
This syllabus requires a fresh approach. Neither | 
impersonal correspondence courses nor large and 
congested сіаѕѕеѕ can adequately prepare students | 
for these examinations. There are no longer any 
shortcuts. Emile Woolf & Associates have planned 
a completely new tuition service specially geared to 
meet the requirements of students and their firms in З 
this new situation. И will guarantee— ЭА M 





3K a personal approach, meeting the needs of every student individually 


Ж courses conducted (in Central London) in small classes which will not 
gradually become larger 


Ж course material specially written for the new syllabus requirements 
3K expert lecturers in all subjects, working in ideal conditions 

Ж systematic reporting on the progress of every student 

Ж class and home study tuition phased over the entire period of training 
These are the ingredients for a successful result, 


It is the first time that a// these facilities have been offered in one comprehensive 
service; a service backed by twelve years of continuous experience in 
accountancy education. 


Courses are currently offered for the following examinations: 


Intermediate—September 1975 
Professional Examination | —November 1975 
Professional Examination II—December 1975 


and for all the new Professional Examinations thereafter. 
For brochure with full details and enrolment form, write to or telephone our 
administration office—— 


Emile Woolf & Associates Ltd., Administration Ülfice, 131 Chatsworth Rd, Londen NW2 БОТ, 01-459 0539 
THE MODERN ACCOUNTANCY EDUCATION 
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Purchasing E. 





Results for the Year anes 
Sales 7,504 


Profits before taxation (Note 2) 696 
Taxation | 252 
Profits after taxation ` 444 
' Dividends (preference and ordinary) 200 
Retained Profits for Year 244 


Financial Position at end 
of Year 


Net Current Assets 1,818 


Less Minority Interest 
Preference Shares (Note 3) 
Deferred Taxation 
Deferred Pension Liability 
Loan Capital (Note 3) 


Total Ordinary Shareholders’ Interest 
(Note 4) 


Ratios 
Earnings per Ordinary Share (p) 


The re vio 





. Renisterad as.a:Newsnanér at the Post Olfita Se. 


Sek pecans С urrent 
ower Statement 


Interest in Associated Company o — 
Fixed Assets: ` | | 1,607 


Goodwill on Acquisitions — 


1 p 


£'000 


10,006 


азин 


916 
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Current Purchasing 


_ Power Basis 
1973 1972 
£'000 £'000 
10,482 8,555 
812 594 
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377 
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— "Youknow 
whatyoucando 


with ОШАСА” 


I did, when I heard my results. 


I knew exactly where I was going. What I was going to do. 


And who I was going to do it with. Which firm, 
that is. But my story isn't particularly 
representative of the current market. 
Take you, for example and the 
very reasons youre 


“right now we can place 

newly qualified personnel in 
18 major locations in the U.K, 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the И.К, and up 
to £6, 600 plus benefits overseas.’ 

E Douglas Llambias A.C.A. A.T.I.I. 


Trevor. 


Ronald Vaughan А 
А.С.М.А. John Dickinson 


reading this ad... 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numercus accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

АП over the U.K. АП over the 
world. How much it would cost 


Тап du Pre 


there when you've got there. 
But more important— just how 
wise that move is, in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 


CA: Richard Norman 


Call us now —quoting ref: G.1 
Douglas Llambias 
Associates Ltd., 410 Strand, 
London,WC2R ONS. 
Telephone 01-836 4086 and 
3 Coates Place, 
Edinburgh, ЕНЗ 7AA. 
Telephone 031-225 7744. 





151 Strand 
London WC2R 1JJ 
lephone 01-836 0832 
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Budget Constraints 


Wuen, IN Marcu last year, Mr Denis Healey presented his 
maiden Budget, he could fairly claim that no Chancellor 
had ever been compelled to put together his Budget 
proposals in so short a time in a period of such economic 
difficulty. This year he will have no such defence; but even 
if he had all the time in the world to reflect on his policy, 
he woulc find it difficult to produce a Budget of any 
significance. 

Given the current political pressures upon the Govern- 
ment, Mr Healey can hardly bring in a Budget which would 
significanily suppress the current inflationary forces and 
thus revive the economic prospect. Quite apart from the 
long-standing problem of soaring incomes, in three months’ 
time the UK has to decide whether or not to remain within 
the European Economic Community. In that interval, 
the Government will be hard put to it to create the im- 
pression of a cohesive and: united administration, 
without Mr Healey alienating electoral support with a tough 
Budget. 

To this extent, next week's Budget is almost an irrelev- 
ance; distinctly more important for the future of the UK 
economy is the outcome of the referendum on the EEC. 
Until the result is known, many important decisions will be 
deferred. 

There is, for example, little doubt that the attractions for 
Arab oil moneys of sterling assets will be substantially 
reduced if the British electorate opts out of Europe. Over- 
Seas investors are not rushing now to come to Britain or to 
link up with British associates; but there will be still less 
such investment if Britain decides to adopt the status of an 
European offshore island. And, unfortunately, no one will 
mistake the UK for a potential tax haven! 

The same uncertainties dominate the domestic economy. 
It is no secret that most of the major companies want to 
remain in Europe. There is sufficient discouragement to 
new investment at home, without adding to it in June. 
And even if it is increasingly accepted that the UK's 
economic state is deteriorating so much that some control 
of imports, if not another devaluation (since the latter 
could hardly prove a counter-inflationary measure), 
is virtually inevitable, it would be foolish to imagine that 
this will resolve the problem of the UK's inability to 
pay its way — even if her trading partners did not take 
reprisals. 

'The latest report of the Organization for Economic 


Co-operation and Development (OECD) puts the finger 
firmly upon the basic cause of the weakness of the UK 
economy. It predicts that, during the coming year, prices in 
Britain will probably rise more than in most of the other 
24 member-nations. The explanation for this dismal 
prediction emerges clearly from the report of the European 
Commission in Brussels, which notes that Britain’s wage 
inflation during 1974 was the highest within the Com- 
munity. All the indications, with several pending major 
pay claims to be decided, are that the UK will remain top 
of this particular league in 1975. 

Any competitive advantage that the UK may have 
derived from the 1972 de facto devaluation of sterling has 
been virtually lost already. The recent pay award of almost 
one-third upon basic rates to engineering workers will do 
nothing to make British engineering products — which 
constitute the bulk of the nation’s exports — any more 
competitive in world markets. Given the parlous state of the 
economy and the uncertainty surrounding world economic 
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development, not to mention the growing realization 
(at least among  reasonably-informed citizens) that 
there is nothing the Government can or will do about the 
rampant cost-inflation, Mr Healey faces an impossible 
task. 

The present unemployment figure is now about 800,000 
and the OECD has already forecast that it will reach the 
million mark by the end of this year. Quite apart from the 
number of employees who, it is officially conceded, are 
already working part-time, there is an unknown but 
certainly very large number of employees in both the public 
and private sector who are surplus to current production 

‘requirements. They are kept on the payroll largely because 
employers are afraid to risk a major confrontation with 
unions over large-scale redundancies — not to mention the 
financial cost — and also because some employers hope that 
before they finally sink into liquidation or bankruptcy the 
Government will bail them out, if only to avoid increasing 
the total of unemployed. 


Irresponsible economics 


It is understandable in such circumstances that the TUC 
should advocate the infusion of some £800 million of new 
money to reflate the economy. Such a proposal, however 
understandable it may be from representatives of the in- 
dustrial labour force, is not merely economic illiteracy ; it is 
downright irresponsible. Even Mr Healey, in full conscious- 
ness of the union-sponsored MPs sitting behind him, will 
hardly be so foolish as to follow that particular advice. 

‘ The objections to imposing a sharp squeeze upon the 
economy, and thus forcing employers to choose between 
liquidation and widespread 1edundancies, are first, that the 
private sector would undoubtedly suffer much more than 
the public sector, where over-manning is widespread; and 
secondly that, due to the failures of past governments, there 
is no efficient structure of re-training schemes or, for 
that matter, union consent to accept the products 
of such centres. Nor is there a housing policy and 
system of unemployment and social security benefits 
which would facilitate redeployment of the redundant 
work-force. 

In the absence of proper provision for facilitating labour 
mobility, the Government is driven to expedients such as 
pumping public money into schemes which by almost 
universal consent are unlikely to be viable; to legislate 
to impose the high-cost chaos of the London dock labour 
system on every other port in the country; and, through 
its tax policies, to discourage those who might still have the 
drive and foresight to contribute to economic revival, 


The real tragedy 


None of this is new; such depressing facts have charac- 
terized the UK economy for many years. The real tragedy 
of Britain's present situation is not that, within a decade, 
her people will become ~ in the words of Lord Rothschild – 
‘the peasants of Europe’ (the bounty of North Sea oil 
notwithstanding) but that successive governments have 
been either unable or unwilling to exorcize the weaknesses 
in the economy which have brought the British nation to 
its present sorry state. 

No one seriously believes that Mr Healey next week will 
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initiate the sort of policies which Britain so urgently needs. 
To start with, they would imperil the outcome of the Е 
referendum, and would be unacceptable to powerful 
tional interests. 

No doubt the Chancellor will emphasize the nee 





restrain excessive pay awards. It would be most agreeab + 


if he could impose heavier taxes predominantly upon those ^ 


sections of the community which have made a mockery of 
the 'social contract' during the past year; unfortunately, 
this is not only politically impracticable, but also adminis- 
tratively impossible. 


The inevitable and continuing inflation will, through the, 
effects of ‘fisca! drag’, keep the revenue buoyant and enable | 


Mr Healey to avoid sharp increases in various taxes. The 
same inflation will, however, surely compel him to adjust 
the limits for income tax so that the many small incomes, 
which in the past twelve months have added to the burdens 
of the Inland Revenue without significantly increasing 
revenue, can be removed. 

If the standard rate of income tax were not the marginal 
rate for those just within the tax net, there might be some 
case for increasing some of the personal allowances and 
offsetting them for the better-off (which means anyone with 
over £2,500) by higher rates of income tax. Given the 
resentment among the middle income group generated by 
the massive rate demands of local authorities, it is question- 
able whether Mr Healey will consider it wise to add to their 
income tax burdens. 


Increased indirect taxes ? 


A much more rational approach, at least in terms of 
reducing consumption, would be to increase indirect 
taxation. On social grounds there is a strong case for a new 
and higher VAT rate on semi-luxuries, while alcoholic 
drinks could well be more heavily taxed. The problem with 
such a measure is that the new taxes would raise the retail 
prices index; with at least three million employees' wages 
tied to that index (not to mention the effects thereof on 
pending and future pay claims), Mr Healey's freedom of 


_manceuvre is restricted. 


If indirect taxes are increased, then some upward adjust- 
ment to various’ welfare payments will be necessary. 
Unfortunately, this will not help the Chancellor to keep 
control of government spending or to reduce his massive 
borrowing requirement of around £8,000 million. 

Nor is there much to hope for in the field of corporate 
taxation. ''he Sandilands Report may persuade the Chan- 
cellor to give some industries extra relief, but it would be 
surprising if an element of selectivity was not introduced, 
if only to avoid criticism from the trade unions. As far as 
investment incentives are concerned, it is difficult to see 
what Mr Healey could offer industry which already has a 
substantial part of its plant working below capacity and 
few hopes concerning the immediate future. 

The long and short of the matter is clear. The Govern- 
ment is no longer making policy; it is responding to a 
succession of events with a variety of ad hoc measures while 
doing nothing about the two key problems responsible for 
inflation ~ the level of public sector spending, and the lack 
of an effective incomes policy. No Budget can make up for 
such shortcomings; one can only pray that it will not make 
matters worse. 
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eed to Re-think on- 
flation Accounting? © 


CURRENT PURCHASING POWER accounting, 
as favoured in the provisional accounting 
standard SSAP 7, was not the final word 
on accounting for inflation, Mr У. S. 
isk, BCom, CA, FCMA, JDIPMA, suggested 

last Friday. Addressing the annual meet- 
ing of The Institute of Chartered Ac- 
countants of Scotland as its outgoing 
President, Mr Risk reminded members 





Mr W. S. Risk . 


that there were arguments in favour of 
replacement cost accounting and of cur- 
rent value accounting; if the Sandilands 
Committee were to recommend anything 
other than CPP, the profession would 
have to think again. 

‘Several large concerns have not yet 
thought fit to follow the standard of 
SSAP 7. They are quite entitled to do as 
they have done because the standard, 
pending the issue of the Sandilands 
Report, is still a provisional one; but 
it will not remain so for ever. Either it 
must be confirmed in its present form, 
or it must be amended. 

‘When considering the use of account- 
ing standards, it is perhaps salutary to 
recall what is the ultimate object of the 
exercise. It is to produce meaningful 
figures within the context of our "true and 
fair" concept. ` 

"There is, however, a tendency ~ per- 
haps natural — on the part of accountants 
in public practice and in industry also to 
look upon figures as an end in themselves. 
They are only a means to an end. 

"They are for the information and 
guidance of the shareholders, of all kinds 
from the traditional Aunt Maggie to the 
large institutional investor; the creditors 


of the company; investment analysts; 
government and the trade unions (much 
the same thing at the moment); the tax 
authorities; but above all for the manage- 
ment of the organization, who nowadays 
rarely seem to figure on the list. 

*No management worthy of the name 
would operate without periodic manage- 
ment accounts, but they too are actively 
interested in the annual accounts, in 
their preparation, presentation and use in 
controlling the organization. It'would be 
of immense value to industry if uniform 
accounting policies and standards could 
be created industry by industry within 
the framework of the general standards. 
One would then be better able to make 


valid and meaningful comparisons of , 


different organizations within the same 
industry.' 

The Institute's Council, Mr Risk 
continued, must remain a non-political 
body, but had the right and the duty to 
comment on the effect on industry of 
political decisions. 'lhe problems of 
industry in the UK ‘were very serious, 
and affected the whole community. 

If private enterprise were not allowed 
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to operate profitably, there would be no 
funds for investment from ‘any -source 
other than government. T'o destroy profits 
would be the quickest way of destroying 
private enterprise; without profits there 
could be no political freedom either for 
industry or for the accountancy profes- 
sion. < 

‘It is greatly to be hoped that the Chan- 
cellor, in his forthcoming Budget, will. 
recognize that industry needs a better 
background against which to operate. 
For its sake, as well as for the sake of all 
of us as individuals, the control of 
inflation and a reduction in its rate must 
be his first priority.’ 


Responsibilities 
to Society 


PROFESSIONAL MEN and women had a 
particular responsibility for maintaining 
and enhancing the standards of public life, 
Mr David Marwood, MA, FCIS, President 
of the Institute of Charteréd Secretaries 
and Administrators, said last Thursday. 
The prevailing attitude of those who took 
more out of society than they had put into 
it had saddled Britain with not one, but 
three distinct economic burdens. 

*We have the highest inflation in living 


memory’ said the President, ‘and it is 


getting worse, while inflation in other 


‘ countries is only half as bad, and gettin 


better. We have the worst balance o 
payments crisis in our history; we survive 





Scottish Institute's New President 


MzMszzns of The Institute of Chartered 
Accountants of Scotland have confirmed 
the election of Professor David Flint, 
TD, MA, BL, CA, as President of the 
Institute for 1975-76. He has been its 
senior Vice-President for the past year. 

' The new President has maintained a 


"lifelong connection with the City of 


Glasgow, where he qualified as a char- 
tered accountant in 1949, and has been in 
professional practice for the past 25 
years. He has been Johnstone Smith 
Professor of Accountancy in the Univer- 
sity of Glasgow since 1964, and from 1971 
to 1973 was Dean of the university's 
Faculty of Law. 

At the 1967 International Congress of 
Accountants in Paris, Professor Flint 
presented a paper on “The Accounting 
Function Tomorrow: Developing Res- 
ponsibilities and their Demands on 
Training’. His other professional ap- 
pointments include Council membership 
of the Scottish Business School and of the 
Scottish Economic Society. 

Vice-Presidents for 1975—76 have been 
named as Mr А. B. Richards, ca, senior 


partner in the Edinburgh practice of 
Touche Ross & Co, and Mr John L. 
Kirkpatrick, ca, of Thomson McLintock 
& Co, Glasgow. Mr Richards, who was 
admitted to membership of the Institute 
in 1934, has already served for the past 
year as Junior Vice-President. 
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only because the Arabs are lending us 
money. Апа we have mounting unem- 
ployment, which is likely to reach one 
million by the end of the year. 

‘With three crises at once, the tradi- 
tional cure for each makes the other two 
worse. The only way out is to tackle the 
underlying problem, We must stop 
increasing our pay.by more than we 
increase production; we must stop 
printing money instead of making it. 

‘Each one of us may feel helpless to 
affect events, but together we can if each 
one of us really tries. The standards of 
the hour should be to work more; con- 
sume less; accept the inequalities of life; 
uphold the law; and help your neighbour. 
Example spreads — and this is where the 
professional men and women come in’. 

Mr Marwood was speaking to members 
of the ICSA Berks, Bucks апа Oxford- 
shire branch at Queen's College, Oxford. 


Handling the 
First Audit d 


GUIDANCE on how to handle a first audit 
engagement is provided in a new audit 
techniques study recently released by the 
Research Department of the Canadian 
Institute of Chartered Accountants. 

The study is designed to assist auditors 
by documenting the most appropriate 
action for first audits. It discusses some 
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of the matters which an auditor must 
consider before accepting an engagement 
such as his independence, the business 
reputation of the client and the client's 
requirements, and the state of the client's 
records and accounts. 

Other considerations examined are the 
resources that an auditor will require in 
order to fulfil his professional respon- 
sibilities, and the ethical and legal aspects 
of his professional duty to communicate 
with his predecessor in office. 

Examples of auditors’ reports and 
guidance on how to deal with the special 
circumstances encountered in first audit 
engagements arealso provided in thestudy. 


Investments at 
Current Value 


DEPRESSED STOCK-MARKET CONDITIONS, 
reflected in lower market values of 
investments and bonds, are likely to 
affect published financial statements of a 
number of Ámerican:companies. A recent 
audit interpretation by the American 
Institute of Certified Public Accountants 
recommends that investments should be 
recorded at market value where this has 


fallen below cost, unless there is рег- · 


suasive evidence that individual invest- 
ments are ‘only temporarily depressed’. 

Such evidence, it is stated, would 
normally be limited to а substantial 





Controlling Canada’s Public Funds 


‘THE FIRST REASSESSMENT since 1867 of the 
functions and duties of Canada’s Auditor- 
General has been completed, and should 
be tabled in the House of Commons in 
Ottawa before the end of April. The 
report, which has been 18 months in the 
making, is expected to contain a large 
number of recommendations aimed at 
bringing the responsibilities and pre- 
rogatives of this vital office into line with 
current developments in government, and 
in accounting and auditing practices. 

In preparing the report, the committee 
interviewed numerous individuals, іп- 
cluding the Prime Minister and the 
Leader of the Opposition. It held exten- 
sive meetings with Canadian politicians 
and senior public servants, and with 
state auditors and public servants in ten 
western countries. Canada’s present 
Auditor-General, Mr J. J. Macdonell, 
has already said of this venture: ‘It will 
be a tremendous landmark – we know of 
nothing like it having been attempted in 
any other country with a similar office.’ 

Specific proposals: are anticipated to 
guarantee the continuing independence 
of the Auditor-General from interference 
by the governmient of the day. The report 


may also delineate new lines of reporting 
and communication between his office 
and Parliament and the Government. 

Extension of the Auditor-General’s 
responsibilities into the heretofore-un- 
covered area of management audits is 
another likely major recommendation. 
The report is also expected to deal with 
the Auditor-General’s freedom to recruit 
staff, set their salaries, make promotions 
and so forth – a major bone of contention 
between the former Auditor-General and 
the Treasury Board. 

‘Those sections of the present legis- 
lation defining the duties and responsi- 
bilities of the Auditor-General, the scope 
of his examination, and the form and 
content of his reports to Parliament have 
remained substantially unchanged for 
many decades, Mr Macdonell said. ‘Yet 
during the past quarter-century, the 
involvement of government in the lives 
of Canadian citizens, and the magnitude 
of both taxation and government spend- 
ing have grown tremendously.’ 

Chairman of the committee was Mr 
J. R. M. Wilson, a former President of 
the Canadian Institute of Chartered 
Accountants. 
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recovery after the accounting date. Tn 


AICPA has also expressed the view ЊЕ 
long-term investments that may һау» to 
be realized i in order to carry on the @m- 
pany's operations in the coming “ar 
should be reclassified as current ag¢ts, 


and shown in the balance sheet at tii. 


present market value. 

The AICPA and the American legal 
profession have not yet fully resolved 
difficulties arising from the reporting of 


of pending litigation or contingent claims, 
Present AICPA opinion requires ай 
auditor to qualify his report on financial 
statements if he is unable to obtain 
sufficient information to make a judgment 
of his own. 

AICPA audit opinions, while not of 
mandatory effect, are regarded as strongly 
persuasive guidelines, and auditors may 
be called upon to justify any departures 
therefrom. 


a mutual client's legal liabilities in respect | 


The Profession 
in Germany 


EpucaTion, training and examination 
requirements for admission to the pro- 
fession of Wirtschaftsprüfer in the Ger- 
man Federal’ Republic are featured in 
the first of a new series of studies under- 
taken by The Institute of Chartered 
Accountants in England and Wales. 
With the Institut der Wirtschaftspriifer 
established as one of the host bodies for 
the projected 1977 International Congress 
of Accountants, this publication gains an 
added topicality. 

A contributed article on the profession 
in Germany appeared in The Accountant 
of November 14th, 1974. One feature of 
the English Institute’s study which will 
be noted with interest is that admission 
as a Wirtschaftspriifer in public practice is 
conditional, under German law, on taking 
out and maintaining professional in- 
demnity cover to a minimum of DM 
500,000 per claim, with no overriding 
annual limit.. 

As in the UK, requirements for quali- 
fication are based on a combination of 
study and practical experience, though 
the latter period is such that few 
Wirtschaftspriifer qualify before the age 
of 30 to 35. Copies of the present publica- 
tion are available from the English 
Institute’s publications department, price 
Хт post free by inland or surface mail. 


City Firm’s Centenary 


THe CENTENARY of the firm of Nevill, 
Hovey, Gardner & Co, founded in 1875, 
was marked by a dinner at Chartered 
Accountants’ Hall on Thursday of last 
week, 

The President of the English Institute, 


| 


О 
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Mr. Kenneth J. Sharp, тр, MA, FCA, 
osed a tcast to the firm, to which the 
r partner, Mr D. L. Combridge, 
| replied. General Sir Harry Tuzo, 
OBE, MC, responded to Mr 
bridge's toast to the guests. 
former senior partner of the firm, the 
late Mr Robert McNeil, ЕСА, was 
President of the English Institute in 
1965-66. 









Self-regulation or 
‘Statutory Control? 


Tue тоск Ехснамбе of the United 
Kingdom has created, under its policy of 
self-regulation, a capital market whose 
reputation can stand comparison with 
any other. The relative absence of fraud 
and malpractice in the UK securities 
industry compares favourably with other 
countries, reflecting a standard of be- 
haviour far beyond the requirements of 
the law. 

These are among the points made by 
the Stock Exchange Council in reply to 
an inquiry from the Department of 
Trade on supervision of the securities 
market. The Council is opposed to the 
imposition of a new supervisory authority 
over the market, pointing out that such a 
body could only intrude on the present 
close and efective relationship between 
the existing self-regulatory bodies and 
government departments. 

Among the advantages claimed for 
self-regulation are its speed and flexibility 
to meet changing conditions; personal 
expertise of the regulating authorities; 
voluntary acceptance of a discipline more 
stringent than the law requires, including 
the submission of a significant number of 
listed overseas companies not otherwise 
amenable to UK jurisdiction; and the 
absence of any burden upon public funds. 


Fifty Point List 
CTT Shortcomings 


Firry SPECIFIC FAULTS in the Govern- 
ment’s capital transfer tax legislation, all 
tending to ‘manifest errors and injustices’, 
are identified in a recent memorandum to 
the Chancellor of the Exchequer, Mr 
Denis Healey, from his Opposition 
‘Shadow’, Sir Geoffrey Howe, Qc. This 
follows the guillotining of the Report stage 
of the last Finance Bill — a proceeding 
attacked last week by the President of the 
English Institute, Mr Kenneth Sharp, 
TD, MA, FCA, as ‘a nonsense’ — and the 
consequent lack of opportunity to debate 
many points of importance. 

The Conservative Party is already com- 
mitted to the repeal of capital transfer 
tax. Pending such a repeal, Sir Geoffrey’s 
memorandum maintains that the rates of 


THE 
ACCOUNTANT : 


tax should be cut; the periodic charge on 
discretionary trusts abolished; «ће. re- 
quirement for professional advisers to 
disclose information abolished; and the 
accumulation of lifetime gifts with trans- 
fers on death removed. 

For the Government, Dr John Gilbert, 
Financial Secretary to the Treasury, has 
given an undertaking that the Opposition’s 
representations on points of importance 
affected by the guillotine procedure will 
be seriously considered. 


Income Tax ‘Exploited’ 


INCOME TAX, in the view of Mr G. H. 
Rees, FCCA, FCIS, ЕТП, President of the 
Association of Certified Accountants, ‘has 
been exploited beyond belief by succes- 
sive Chancellors’. Addressing students at 
the residential school at Christ Church, 
Oxford, last week-end (reported in 
‘Student Roundabout’ on another page), 
he suggested thatthe taxation of earned 
income had gone too far; the continuation 
of income tax at present levels, he said, 
might be eroding the economic system 
on which present large tax yields were 
based. 

At rates ranging from 33 to 83 per 
cent, the UK income tax was one of the 
highest in the world and bore hardly on 
incentives to work, to risk-taking and to 
saving. There were respectable economic 
arguments in favour of a tax on expendi- 
ture rather than on income; but the 
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present yield of income tax, {10,000 
million in 1974-75, was equivalent to an 
increase of 172 per cent in indirect taxa- 
tion. Nevertheless, even a substantial 
increase in taxes on basic commodities 
might be preferable to an income tax 
which destroyed incentives and the 
willingness to work. 

Mr Rees reminded his students of a 
recent Parliamentary answer in which the 
Treasury admitted that, assuming a 
20 per cent annual rate of inflation, a 
matried man with two children and 
£5,000 gross earnings in 1974-75 would 
require a shattering {£98,810 gross to 
maintain the same real income in 10 
years’ time. Nothing, he said, could more 
vividly illustrate the need for basic 
re-thinking of the whole UK tax structure. 


Open Market 
or Forced Sale 


RECOMMENDED DEFINITIONS of ‘open 
market value’ and ‘forced sale value’ in 
relation to property assets have been 
issued by the Royal Institution of 
Chartered Surveyors. This follows last 
year’s guidance notes (The Accountant, 
August rsth, 1974) on the valuation of 
property bond funds. 

‘Open market value’ is defined by the 
RICS as ‘the best price at which an 
interest in a property might reasonably 
be expected to be sold by private treaty 
at the date of valuation, assuming a 


“Basic Fallacy’ of 
Wealth Tax Proposals 


THE INFERENCE that all forms of wealth 
provide in principle the same taxable 
capacity is ‘a basic fallacy’ in the Govern- 
ment’s wealth tax proposals, says the 
Consultative Committee of Accountancy 
Bodies. Unless the Government is pre- 
pared to recognize the essential dis- 
tinction between readily marketable forms 
of wealth, and wealth which is illiquid 
save as a total unit, small businesses in 
particular are likely to be decimated. 
Destruction of this important sector of 
the business community, according to the 
CCAB, ‘is an unacceptable price to pay 
for a wealth tax’. 

In a memorandum to the House of 
Commons Select Committee on the 
proposed wealth tax, besides a far- 
ranging and closely-reasoned survey of 
the Green Paper proposals (Cmnd 
5704), the CCAB expressed decided 
views on the underlying philosophy 
of such a tax. In particular, ‘a wealth 
tax should be a means of directing 
economic resources to productive ends, 


and not a means of redistributing wealth’. 

Admitting that income alone is not. 
necessarily an adequate indicator of 
taxable capacity, the accountancy bodies 
argue that a wealth tax would neverthe- 
less be acceptable only in the context of a 
review of the incidence of all forms of 
personal taxation — including capital 
gains tax which, to the extent that it 
makes no allowance for the effects of 
inflation, is already a tax on wealth. 
Since а х per cent levy on income- 
producing assets is tantamount to a far 
higher percentage levy on the relevant 
income, there should also be a sharp 
reduction in the rates of income tax on 
investment income. | 

The CCAB has declared its concern 
at the potential consequences of im- 
posing yet a further tax on the Civil 
Service and on professions thats фу 








doubtedly be both scope 
for evasion, with дегі 
tax administration generg 
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‚ willing seller; а'теазопађје period within 
which to negotiate the sale, taking into 
account the nature of the property and 
the state of the market; values remain 
static throughout the period; the property 
will be freely exposed to the market; and 
no account is to be taken of an additional 
bid by a special purchaser’. A forced sale 


situation ‘exists where the vendor ‘has 


imposed a time limit for completion 
which cannot be regarded as a reasonable 
period’, 

A valuer who finds it necessary’ to 
qualify the expression ‘open market value’ 
is advised to discuss with his client the 
exact significance of any qualifying words 
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used, and to incorporate the agreed 
definition in his report, 

It has also been emphasized by the 
RICS that these definitions cannot over- 
ride any statutory definition of market 
value which may have to be adopted, e.g., 
for capital gains tax purposes or in 
compensation cases. 


Tax Effects on 


Investment Game 


IwPosrrioN of a notional liability for 
capital gains tax, at the close of the 


‘dealing’ stage of the Stock Exchange 
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1975 finance game for schools, has had: 
a noticeable effect on the placings. : 
particular, Belle Vue Boys’ School, B 
ford, and Chadderton Grammar Scho 
both of whom featured highly in 
earlier rounds — are now lying sixth 
seventh. 






., Present leaders are Highbury Grove 


School, with £39,751, followed by 
Stockwell Manor School (£38,457) and 
Whitgift С° team (£37,231). Another 
team from Whitgift, the 1974 winners, 
is in tenth place. 

Final placings will be determined after” 
the ten leading teams have completed a 
written paper on investment practice. 





THIS IS MY LIFE 


‘Dress Rehearsal. 


by An Industrious Accountant 


My FRIEND JoHN’s son will be interviewed for a job next 
Wednesday. This lad, having left school with a sadly less- 
than-mediocre record, would be more than glad to find 
employment, even as the ‘junior clerk in accounting division’ 
in the advertisement. My expert help, John stressed, was 
required urgently. How did one make the grade at one’s 
first traumatic interview? 

A touch of professional finesse, I indicated loftily, would 
make all. the difference. Personally I recalled being tongue- 
tied on my first run, not helped by an amiable but in- 
effective senior clerk who proved quite unable to generate 
any trace of rapport, and on a later day being disconcerted 
by a bumptious twit displaying argumentative political 
prejudices, Experience was the thing; send him along for 
a chat. . à 

By the time he arrived, I'd mocked out a sort of stage 
show with my daughter. He sat watching while we per- 
formed three little acts, starting with an autocratic early- 
Victorian sample: ‘Be here at eight am, make the fires, 
fill the inkwells, twenty minutes for lunch,' and so on. 

Next shown was a well-meaning bumbler who did most 
of the talk while the applicant tried vainly but fumblingly 
to establish his good qualities; then we had a post-mortem. 

What went wrong? Who botched things? The son looked 
mildly intelligent, but didn’t show much interest or 
initiative, so I explained the underlying strategy of ‘the 
ideal interview. 

The .first five minutes aim to obviate the candidate’s 
nervousness by discussing the familiar personal details on 


the completed application form, the host ice-breaking in 


friendly fashion before branching out gradually into areas 
` designed to.let the interviewee open up. Some interviewers 
fancy such questions as ‘Where do you see yourself in 
^ "ten years’ time?’ or ‘What is your basic philosophy of life?’ 


Others ask more simply why one picked accountancy, 
what one thinks one can contribute to the job, or what’s 
one’s pet hobby. Either way, the newcomer is then sup- 
posed to show his paces. The job is won or lost in the last 
ten minutes of the meeting, when the guest should let his 
hair down, so to speak. ` 

The son nodded agreement and I felt a warm paternal 
touch of sympathy. Another recruit to a great profession . . . 
*to you from failing hands we throw the torch, be yours 
to hold it high’. Perhaps my eloquence and inspiration, 
however meagre, might fire in him the spark that one day 
would lead to dynamic confidence апа success. Perhaps 
in years far ahead he would return, older, wiser and 
grateful, to render thanks for my gift of distilled: wisdom; 
perhaps .... 

‘Actually, sir,’ he spoke up with sudden confidence, ‘my 
girl friend’s uncle is the general manager. He told her to 
tell me it would be all right. He’s fixed it’. 





Williams & Glyn’ 
knows quick decisions _ 
are crucial for businessmen. 


Sowe keep our | 
hain of command short. 


Whatever your business, time means | 
money. So once you’ve made up your | 
mind, you need a bank that won’t Keep | 
you waiting. Williams & Glyn’s minimises | 
the waiting period -by keeping its chain | 
of command short. | 

At Williams & Glyn’s the procedure is | 
quick and simple. In most cases the | 
manager can give you a yes огапо | 
himself. In others, he has direct access to | 
the appropriate specialists in the Bank. | 
So Williams & Glyn’s makes sure you | ; о 
always receive the swiftest possible | 9 Foreign Currency Invoicing L] 
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Five ways to | 
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decisions. And in business, that matters. Шш сы ates | 
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more profitable business 
1 Cash Flow Control o 


Williams & Glyn’s specialists are always 
ready to help with expert advice. 


2 Short Term Deposits go 
Williams & Glyn’s can place your surplus 


cash where it will profit you most, even 
for short periods. 


3 Pension Planning 


Williams & Glyn’s are specialists in all 
kinds of pension planning. 


4 Insurance О 
Williams & Glyn’s can act as your brokers. 


advantage of lower interest rates. 
Why not post the coupon to discover 


(Please tick subject of interest to you) 
To: Marketing Development Office, 
what the experts can do. 


Williams & Glyn’s Bank Ltd., 
New London Bridge House, 
25 London Bridge Street, London SE1 9SX. 


Мате анааан ———— —— 


Position....... 
Address..... 





WILLIAMS & GLYN'S BANK XX 
The most flexible of the big five banks 
Member of the Inter-Alpha Group of Banks 
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Salient features 
from Sir Erics Statement 


Our profits for 1974 show 
a satisfactory improve- 
ment on the previous year. 
The results for the early 
part of the year were 
strongly influenced by the 
element of stock profits” 
and it has to be borne in 
mind that the Company has 
had to replace these stocks 
at costs which are now more than five 
times higher than they were eighteen 
months ago. Furthermore the trend 
towards the end of the year is not 
reassuring. Product prices in Europe 
were eroded in the last quarter by 
sharply falling demand. | 

The recession continues and the 
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prospect of improvement in 
the near future is not good. 
The narrow margins upon. 
which the Company 
operates, in relation to à 
huge turnover, give us very 
little protection against 
even quite small shifts in 
the market price of oil. 

'The repercussions of the 
energy crisis of the winter 
of 1973/74 and the related 


price increases continued 


throughout the year. 
We are now approaching the critical 
step of a dialogue between producers and 


consumers. 


Meantime within the Company, work 
has been going forward steadily on our 
two major projects, namely: the North 
Sea and Alaska.The progress of the 
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development of the Forties field has been maintained.The 
inflation of costs, the physical difficulties and fiscal and 
political uncertaintieshave causedsomecompaniesto defer 
their plans in the North Sea. So far as BP and the Forties 
field are concerned, we have pressed on in our unremitting 
efforts to get this field on stream and thus contribute to 
Britain’s energy self-sufficiency. 

In Alaska also, steady progress has been maintained 
since the grant of permits for the construction of the pipe- , 
line. There are good prospects that production will begin in 
1977, making an important contribution to American oil 
supplies, and to our dollar earnings. 

The extent of our financial dependence on the Middle 
East will be lessened as 
our production from-the North Sea and Alaska 
increases. 

Petrochemicals have contributed substantially 
to our profits in 1974, while our continuing tech- 
nical progress in the manufacture of proteins 
from oil, for which demand continues to exceed 
supply, fully justifies our 
investment in that field. ' 
` For the longer term 
future and in spite of all efforts at conservation and the 
development of alternative sources of energy, oil will re- 
main the principal contributor to the energy supplies of the 
industrialised countries until well into the 1990s. This fact 
requires the maximum development of indigenous supplies in 
turn a prodigious investment of capital. Capital expenditure 
will inevitably look high compared with our probable cash 
flow in 1975 and 1976. It would not be realistic to expect 
profits in 1975 and 1976 to repeat the levels achieved in 1974, 
but from 1977 onwards I am optimistic that the Company 
will begin to reap the rewards of hard work and high 
capital investment. 









Sir Eric Drake’s full statement 
appears in the Annual Report and Accounts 


To: The Secretary,The British Petroleum Company Limited, 
Britannic House, Moor Lane, London EC2Y 9BU. 


| 
| 
Please send me а сору of your 1974 Annual Report. | 
| 
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Three 
words 
of advice 


‘Knight Frank 






Country Planning 






Property 
Management 





Building Surveying 


RATING 
Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
. costs for fire insurance, etc, 


It is all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9BY Те!:01-283 0041 















Capital Transfer Tax 
Planning 


E. Kenneth Wright, M.A., F.C.A., Past President, 
The Institute of Chartered Accountants in 

England and Wales, and Malcolm О. Penney, F.C.A., · 

of Dearden & Co. 


In-this specially written general survey of the planning 
aspects of the new tax, the authors provide a first 
exploration of the new approach that will be needed by 
taxpayers and their advisers in the re-arrangement of their 
financial affairs which the new tax makes necessary. 

















It isnot concerned with a detailed analysis of the Act, 
butsets out the basic principles and gives many examples 
toillustrate how the tax will work and how advantage can 
be taken of the many available exemptions, such as the 
husband/wife exemption in Wills, andso оп. 


Published April 17 







Paperback, approx. roo pages 
ISBN о 85291 115 7 






£4.00 (£3.50 рег copy for то or more) 
Orders (cash with order; cheques payable to Chartac) 
to the Publications Department: 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Chartered Accountants’ Hall, Moorgate Place 
London ЕСә К. 6EQ, 











HIGH SECURITY 
STORAGE 


Serviced Storage Centre under conditions of HIGH SECURITY, 
utmost protection and in precisely controlled environments. 
Records can be stored at a cost of up to 90% lower than can 


{ be achieved by storage within your own premises. Space used 


for storage and staff can now be put to more beneficial use. 
The service includes 24-hour collection and delivery (guaran- 
teed within 2 hours or less to any point within 20 road miles 
of the Rotherhithe Tunnel). All types of data are handled — 
computer tape and disc, paper, books and records. 


This service is already used by three of the five major clearing 
banks, leading insurance and oil companies and a number of 
professional firms. 


If storage has become your problem and you wish to release 
valuable office space, 


Contact : 


White, Michaels & Co 
Hanover Buildings, 35/9 Maddox St 
Hanover Square, London W1E 522 
Telephone 01-629 5882 
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How Companies Account 


' Тог Inflation 


| — SSAP 7 Inflation-adjusted Statements 


by C. A. WESTWICK, BSc(Econ), FCA, and N. J. BALLANGER, MSc, ACA. 


7 : The provisional standard SSAP 7 'Accounting for changes in the purchasing power 
of money' was published nearly a year ago, with a recommendation that its provisions 

be adopted in the annual accounts of listed companies as soon as possible. In this 

and next week's issues, The Accountant publishes the first definitive survey of 

companies' responses to SSAP 7, undertaken by tvvo members of the Technical 

Directorate of The Institute of Chartered Accountants in England and Wales. 


SIXTY SETS of published accounts which included details of how- 
the organization concerned recorded the impact of inflation on 
some or all of its profit and loss account and balance sheet items 
have been received by The Institute of Chartered Accountants 
in England and Wales. Forty-two organizations had used the 
method described in SSAP 7 [The Accountant, May 16th, 1974], 
others had either charged ‘additional’ depreciation against profit 
to allow for the impact of inflation on fixed assets or set aside 
part of their retained earnings. 

SSAP 7 strongly recommends that the accounts of quoted 
companies contain an inflation-adjusted supplementary state- 
ment if they are published for a year commencing on or after 
June 30th, 1974. Most accountants will have already prepared 
an inflation-adjusted statement although it may not have been 
published. With 60 companies. having published results which 
include a method of accounting for the impact of inflation on some 
or all of their figures, it is worth while taking stock of the results. 

Tables 1 and 2 summarize the principal features of the results 


of the 42 companies, using a method described as following . 


SSAP 7 (or its forerunner ED8). Tables 3 and 4 summarize the 
principal features of the other methods used by another 17 
companies. There is a commentary оп one other company and 
its method. . 

The companies listed in Table 1 range in size from industrial 
giants like Ford, GEC and GKN with a turnover of from £800 


to £1,200 million, to small companies like E. E. Jeavons, - 


С. А. Robinson and Unicliffe with a turnover of from £4 to £8 
million. Apart from industrial companies there are commercial 
ones such as Rank Organisation, Trust Houses Forte, Boots and 
Curry's as well as organizations like The Stock Exchange, the 
Bank of England and the English and Irish Institutes. 

Inflation affects all organizations, although at present SSAP 7 
applies to quoted companies only. However, it is a mark of its 
importance to see other major institutions following its provi- 
sions. The Accounting Standards Steering Committee feels 
that smaller private companies need more time before they can 
be expected to produce SSAP 7-type statements, although it is 
hoped that they will produce them as soon as they are able. 


Presentation of the information 
Of the 42 organizations covered by this part of the survey, 36 


The authors are respectively Deputy "Technical Director and a former 
senior research assistant in the English Institute's Technical Direc- 
torate. Views expressed in this article are the authors', and not neces- 
sarily those of the Council of the Institute. 


presented the CPP information in the form of a supplementary 


Statement. The other six organizations used the following 


methods of presentation: 


(a) Notes to basic accounts .. vu 

(b) Paragraph in directors’ report .. 

(c) Paragraph in chairman’s statement 

(d) Information in historical summary 

(e) Profit in directors! report; supplementary s statement 
restricted to balance sheet vu T 


MA мм . 


Tol» 


Content of report 
SSAP 7 says (in paragraph 35) that the supplementary state- 
ment should provide figures for the financial position at the end 
of the year (balance sheet) and also for the results for the year 
(profit and loss account). Information provided by the шше 
in this survey was as follows: 

Profit and loss account and balance sheet .. 

Profit and loss account опју.. 


Balance sheet only 
Neither profit and loss account nor balance sheet | 


IB awed 


The companies concerned are indicated in Table 1. 


Ratios 


An example of the presentation of a supplementary current 


purchasing power statement is given in Appendix 2 of SSAP 7: 
“This example includes some ratios as the effect of changes in 
the purchasing power of the pound on them may be even more 
significant than on the underlying absolute figures’ Ore 7, 
paragraph 13). , 
Twenty-seven of the surveyed organizations provided one or 
more ratios; fifteen provided none. The ratios provided, and 
the number of companies providing them, are shown below: 


Earnings per share .. кР T ah 1. 25 
Profit on capital and/or assets Me A M .. 20 
Dividend cover i - ts И ry .. 15 
Assets per share "E T US z ake .. 15 
Dividend per share .. M SA T x .. 6 
Profit on turnover 2d 47 m ex 3g 
'Tax as a percentage of profit "S NET i. ua 
Remuneration per employee І 
Sales рег employee .. І 


Eas e uas 
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Comparative figures 


SSAP 7 states (in paragraphs 42 and 43) that supplementary 
statements should contain comparative CPP figures for the 
previous year; it is not necessary to provide these in the first 
supplementary statement produced in accordance with the 
standard, but their provision is recommended. The example in 
Appendix 2 of SSAP 7 provides not only comparative CPP 
figures for the previous year but also comparative historical 
figures for the current year. 

‘Twenty-nine organizations provided comparative figures for 
the previous year in pounds of current purchasing power. All 
except four provided comparative figures in historical pounds 
for the year under review. 


Reconciliation between historical and CPP profit figure 
The example in SSAP 7 contains a reconciliation between the 
profit on a historical basis and on a current purchasing power 
basis. Twenty-eight organizations provided such a reconciliation 
for the year under review, and 17 provided a reconciliation for 
the previous year as well. 


Comment 
SSAP 7 states (paragraph 38) that the supplementary statement 
should contain a note outlining the method of conversion used. 
The explanatory note to the standard says that it is desirable 
that directors should comment on the significance of the 
figures (paragraph 12d), but this is not mandatory. 

The number of organizations commenting, and the location 
of their-comments, is shown in the following table: 


Chairman’s remarks .. - R^ x ia . 20 
Directors’ report iu V Us 28 
Directors’ report and chairman’ 8 remarks ^. ie cA 
Accounts Le - he 55 Seige” dex .. 2 
Мо comment .. е ET Ms vs HT I0 

‚4% 


In general, comments in the directors’ report were purely 
factual and designed to draw shareholders’ attention to the 
' provision of the supplementary purchasing power statement. 
Chairmen tended to be more expansive. Examples of same of the 
more interesting comments are given in Appendix 1. 


Problem areas 


The application of SSAP 7 is sometimes accompanied by 
problems in the areas of: ` 
Associated companies 
: Overseas operations 
' Value to the business of fixed assets 
Depreciation 
Stock 
Deferred tax : 
Comments made by the organizations in this survey on each of 
‘these areas will be dealt with in turn. 


Associated companies | | | А 
SSAP 7 states (paragraph 27): 


. Overseas subsidiaries and associates 

]t is possible that some companies may experience difficulties 
in obtaining the information necessary to produce the CPP 
supplementary statements from some of their overseas sub- 
sidiaries or associates. In such cases, directors will have to 
weigh the rnateriality of the items concerned against the cost 
of obtaining the necessary information. The reasons for the 
treatment adopted and the magnitude of the items involved, 
should be disclosed in a note to the supplementary statement. 


Four companies mention associates — two have used historical 
figures (Cranleigh Group and G.E.C.), two have used CPP data 
(Distillers and Tube Investments). 
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Overseas oper ‘ations · 


Boots Ltd, Wedgewood Ltd and G.E.C. TM not adjusted. 
overseas figures for overseas inflation, the first two companies 
stating that the effect of this adjustment is not material, 
Distillers have used overseas inflation rates and the closing 
rate of exchange. 


Guest Keen & Nettlefolds Lid 


In the notes to their supplementary statement, Guest Keen & 
Nettlefolds Ltd states that ‘the conversion factors used are based 
on the retail or consumer price indices in the various countries 
in which the group operates.' 

Another interesting feature of the GKN statement is to be 
found in the reconciliation between the profit as published and' 
the profit on an accounting for inflation basis both for the previous 
year. The adjustments to update the previous year's figures as 
originally computed to current pounds at the end of the year 
under review are sub-divided into two: 





Ve ote . . £ million 
Variation in inflation indices .. - їз .. 448 
Variation in currency exchange rates . 2°51 

6-99 








Scott & Robinson and Bernard Wardle & Co both have 
operations in Holland and have used Dutch inflation indices. 


Trust Houses Forte Ltd 


(The notes to the Trust Houses Forte memorandum on inflation 
accounts states that overseas fixed assets have ‘been converted at the 
rate of exchange ruling at the date of aquisition.) | 


Tube Investments Ltd 


. “The adjustments for inflation are based on movements in ‘he UK 
consumers’ expenditure deflator for the period up to 1962, and the 
general index of retail prices since that date or corresponding indices 
in overseas countries.’ 


Wilkins & Mitchell Ltd 


The reconciliation between historical and CPP profit in this 
company’s inflation statement also contains two separate adjust- 
ments similar to the Guest Keen & Nettlefolds ones. 


Value to the business of fixed assets - 


Paragraph 21 of SSAP 7 states, inter alia, that '. . . after re- 
stating fixed assets in terms of pounds of CPP, the question of 


‘the value to the business needs to be reviewed . . . and provision 


made if necessary’. 


British Aluminium Co Ltd’ 
BALANCE SHEET ' 
2 Fixed assets including investments 

` “The values of property, plant and equipment have been brought up 
to a "December 3185, 1973” level (i.e., “current purchasing power” 
level) by, converting the historical values by reference to changes in 
the indices mentioned in Note 1 above between the dates of acquisi- 
tion and December 31st, 1973. Unquoted Equity Investments have 
been treated in a similar manner and the investments in associated 
companies have been adjusted in line with their own CPP accounts 
but reduced where current values are lower. 

"The total increase in the net book amount of these assets, measured 

in 1973 pounds, is £38-2 million. This does not imply that the assets 
could actually be sold at this higher figure.' 


British Printing Corporation Ltd 

*Although: the converted figures show pounds in terms of current 
purchasing power these are not necessarily replacement costs or 
current values.’ 


Pork Farms Ltd 

Fixed assets 

“The amounts of fixed assets have been increased by adjusting the 
historical figures from the dates of acquisition (valuation i in the case 
of certain properties) to a CPP level. The increase in the net book 


value amounts to £603,000 but this does not imply that the assets 
could be sold at the higher CPP figure.’ 
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Reed Executive Ltd 
Fixed Assetz 


‘The fixed assets do not include the valuation of the short leasehold 
premises undertaken on March 1st, 1974. The short leasehold pre- 
mises included, expressed in pounds of current purchasing value, 
, amount to 321,831 compared with the valuation of £870,900.’ 


` Tube Investments Ltd 
2. Fixed asrets including investments 


"The values of fixed assets have been brought up to a “December 31st, 
1973" level (i.e., "current purchasing power” level) by converting the 
historical values by reference to changes in the indices mentioned in 
note 1 above between the dates of acquisition and December 3185, 
1973. Unqaoted equity trade investments have been treated in a 
similar manner. The investments in BA Group and associated 
companies have been adjusted in line with their own CPP accounts. 

‘The total increase in the net book amount of these assets measured 
in'19735 pounds is 266'4. million. This does not imply that the assets 
could actuelly be sold at this higher figure.’ 


It is not clear from the comments of British Aluminium Co 
Ltd, British Printing Corporation Ltd, Pork Farms Ltd, or 
Tube Investments Ltd, whether the ДС figure for fixed assets 
has been compared with their ‘value to the business’. The 
inference is that they have not and that therefore-no provision 
has been made. These comments are less than satisfactory in 
that they warn of a possible danger but do not confirm its 
existence or quantify its size. The Reed Executive Ltd comment 
not only indicates that the problem does not exist but quantifies 
the safety margin. 


Depreciation 
British Aluminium Co Ltd 


“Опе to inflation over many years the charge for depreciation on 
existing fixed assets in the historical accounts is substantially less than 
the corresponding charge which would be required in terms of 1973 
pounds. This is particularly so in the case of BA where fixed assets 
include substantial long life assets such as the hydro-electric works 
for our older reduction plants in the highlands. However, we have 
not added this year to the provision for depreciation in the historical 
accounts since, simply to substitute the 1973 CPP depreciation for 
the 1973 historical figure would not necessarily provide the right 
annual charge required to maintain the group's total investment in 
fixed assets in real terms, For example, the effective life of many 
major items of plant has proved to be longer than was originally 
estimated. Studies are in progress with a view to determining whether 
and how far the historical depreciation charge in BA's accounts should 
be amended in future years.' 


The British Aluminium Co Ltd comment is an interesting 
example of the preparation of CPP accounts leading to a 


critical appraisal of a procedure used in the preparation of the 
H accounts. : 


Stocks 


British Aluminium Co Ltd 
Stocks 


‘Stocks at the beginning of the year amounted to £23°3 million. Due 
to inflation additional finance would be required to maintain the 
same volume of stock at the end of the year. The amount of addi- 
tional finance calculated by applying the inflation factor, and assum- 
ing comperable efficiencies and usage of production capacity, would 
be £2'5 million. 

*Although it is recognized that' both opening and closing stock 
figures represent a number of months' stock, the view has been 
taken tha: no realistic purpose would be served by averaging the 
indices over such a period. Appropriate year-end indices have 
therefore been applied for both the opening and' closing stock 
figures.’ 


The General Electric Co Ltd 


(b) No adjustment to contract provisions has been made to reflect 
the restatsment of inventories. 


E. E. S'ecvons & Co Lid : 


In the reconciliation between historical and CPP profit the 
following comment appears: 


‘Additional charge based on restating the cost of stock at the 


beginning and end of the year in pounds of current purchasing 
power, thus taking some recognition of the additional finance 
required to maintain the same level of stocks as was held at the 
beginning of the year.’ | 


Tube Investments Ltd 


In the note relating to stocks in the supplementary statement 

the following sentence appears: 

‘Stocks at the beginning of the year amounted to £85-1 million. 
Due to inflation during the year, to maintain the same volume of 
stock at the end of the year, additional finance amounting to £92 
million would be required and in the inflation accounts this is a 
charge against profits. MN. 

*Although it is recognized that both the opening and closing stock 
figures represent a number of weeks’ stock, the view has been taken 
that no realistic purpose would be served by averaging the indices. 
over such a period. Appropriate year-end indices have therefore 
been applied for both the opening and closing stock figures.' 

The comment by The British Aluminium Co Ltd, and Tube 
Investments Ltd, indicates that these companies have decided 
to take a short cut in converting their stock figures from £H 
to £C. This is in line with paragraph 22 of SSAP 7, which says 
that ‘supplementary CPP statements can be no more than an 
approximation, and it is pointless to strive for over-elaborate 
precision’, 

The General Electric Co Ltd comment indicates that it was 
decided that it was either not practicable or not necessary to 
make the sort of adjustment suggested in paragraph 21 of SSAP 
7 ~ namely, to apply the test of lower of cost and net realizable 
value to stocks after converting them from £H to £C. 

The Jeavons & Co Ltd comment appears to indicate that the 
price of the commodities dealt in by that company have risen , 
faster than the general price level, and that therefore they will 
need to retain part of the £C profit in order to provide the 
remaining part of the finance required to maintain the level of 
their stocks, 


Deferred tax 


British Aluminium Co Lid 
Monetary items : 
*T'hese comprise sources of finance including loan capital, other than 
ordinary and minority shareholders! funds, less net current assets 
other than stock. In the CPP accounts deferred taxation, which is : 
calculated by the deferral method in the historical accounts, has been 
regarded as a monetary item. The 7 per cent subordinated loan less 
the deferred revenue expenditure has been regarded as a net mone- 
tary liability. 

‘The figures under these headings shown in the historical accounts 
at December 31st, 1973 remain unaltered since these already reflect 
current purchasing power.’ 6 


The significance of British Aluminium Со Ltd comments is 
that in the book Accounting for inflation: a Working Guide to the 
Accounting Procedures published by The Institute of Chartered 
Accountants in England and Wales, deferred tax under the 
deferral method is classified as a non-monetary item. It is very 
much easier, however, to regard deferred tax as a monetary 
item. 


Norcros]FEB 


Appendix 2 of SSAP 7 gives a sample layout for an inflation- 
adjusted statement and for the company in the example there is no 
change in the figures for deferred tax when they are adjusted 
from historical to CPP (deferred tax is treated as a monetary item). 
However, in notes to the Norcros CPP statement, the following 
statement appears: 

“Tax provisions have been equalized on the difference between the 

historical net book value of fixed assets and their current general 

purchasing power value.’ In the 1973 accounts tax equalization was 

shown as £1,382,000 on a historical basis and £2,292,000 on a CPP 

basis. 

In the FEB account deferred taxation is shown as £75,000 in 
CPP terms and £66,000 in historical terms but there is no note 
explaining the reasons for this difference. . 
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Adjustment of historical accounts in the light of 

inflation contained in the supplementary CPP 

statement 
British Aluminium Co Ltd 
Depreciation 
‘Due to inflation over many years the charge for depreciation on 
existing fixed assets in the historical accounts is substantially less 
than the corresponding charge which would be required in terms of 
1973 pounds. This is particularly so in the case of BA where fixed 
assets include substantial long life assets such as the hydro-electric 
works for our older reduction plants in the highlands. However, we 
have not added this year to the provision for depreciation in the 
historical accounts since, simply to substitute the 1973 CPP deprecia- 
tion for the 1973 historical figure would not necessarily provide the 
right annual charge required to maintain the group's total investment 
in fixed assets in real terms. For example, the effective life of many 
major items of plant has proved to be longer than was originally 
estimated. Studies are in progress with a view to determining whether 
and how far the historical depreciation charge in BA's accounts should 
be amended in future years.’ 


Currys Ltd 


Inflation reserve 
‘The directors recommend a further transfer to inflation reserve of 
£710,000 (£515,000). | 

‘As last year this transfer has been based on the figures shown in 
the supplement to these accounts: “Summary of results and financial 
position adjusted for the effects of inflation” (see pages 14 and 15) 
and has been calculated as follows: 


| 1974 1973 
Group profit unappropriated — historical £ £ 
basis no PS " xs .. 53,233,000 3,645,000 
Deduct: Group profit unappropriated — 
current purchasing power basis, pounds 
of year concerned "Н ОСЫ 2,523,000 3,130,000 
Further transfer to inflation reserve £710,000 £515,000 








‘The supplementary statement on pages 14 and 15 has been 
produced in accordance with the Exposure Draft (ED8) – “‘Account- 
ing for Changes in the Purchasing Power of Money” — issued by the 
Accounting Standards Steering Committee of the Institute of 
Chartered Accountants in England and Wales. 

‘The total reserve is now £2,060,000 (£1,350,000).' 


Tube Investments Lid 
‘Depreciation 
' "Due to inflation over many years the charge for depreciation on 
existing ‘fixed assets in the historical accounts is substantially less 
· than the corresponding charge which would be required in terms of 
1973 pounds. However, we have not added this year to the provision 
for depreciation in the historical accounts, since simply to sub- 
stitute the 1973 CPP depreciation for the 1973 historical figure would 
not necessarily provide the right annual charge required to maintain 
the group's total investment in fixed assets in real terms. For example, 
the effective life of many major items of plant has proved to be longer 
than was originally estimated. Studies are in progress with a view to 
determining whether and how far the historical depreciation charge in 
"ТІ accounts should be amended in future years.’ . 
_ Currys Ltd is the only company which to our knowledge has 
made an adjustment in its historical accounts in the light of 
results shown by the CPP statement. As the notes indicate, 
British Aluminium Co Ltd and Tube Investments Ltd may in 
the future make some adjustment to their depreciation policies 
in their historical accounts. 


Goodwill 


The conversion of the historical figure of goodwill to an equiva- 
lent CPP figure requires the construction of a CPP balance sheet 
for each subsidiary as at the date of its acquisition. This may 
involve considerable work which in the directors’ opinion 
would not be justified by the value of the resulting figure. Опе 
way of avoiding this problem is to convert tangible assets only. 
Rank Organisation Ltd have followed this method. 
In contrast С. A. Robinson Group Ltd's notes to their 
supplementary CPP statement states as follows: 
‘In the historical accounts, fair values at dates of acquisition have 


“been attributed to the assets of subsidiaries acquired. These fair 
values have been taken as being the equivalent of the current general 
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purchasing power values of the assets acquired at these dates and 
therefore no adjustment has been made to goodwill arising at the 
acquisition dates in the supplementary statement. Goodwill and the 
assets acquired have been adjusted for movements in the Retail 
Price Index since the acquisition dates.’ 


- Rate of inflation 
Table 2 indicates the rate of inflation (measured by the per- 
centage change in the retail price index) during the period 
covered by each set of accounts. 

It is very noticeable that the increase or decrease between the 
historical and current purchasing power (CPP) figures for net 
profit as a percentage of the historical figure bears little or no 
relationship to the amount of inflation. This clearly indicates 
that it is not sufficient to adjust crudely the historical profit by ' 
the rate of inflation. 


Major causes of differences 


"Table 2 also analyses the major factors causing the difference 
between the historical and CPP figures for net profit. It will be. 
seen that in many cases the extra cost of stock consumed is 
greater than the extra depreciation. This is a significant feature 
for companies that adjust depreciation only, such as most of 
those in Tables 3 and 4 [to appear next week]. 

In times of high inflation, the rising cost of stock is a very 
significant item and in the Finance Act 1975 the government 
has granted tax concessions in recognition of this. 

'The gain or loss on monetary items is a major item for many 
companies. Їп several cases the gain is sufficiently large enough 
to cancel out the extra cost of both stock and depreciation, 
leaving the CPP profit close to historical profit. In several other 
cases the gain is sufficiently large enough to result in the CPP 
profit being greater than historical profit. ''here has been some 
controversy over the meaning of this ‘loss’ or ‘gain’ but it now 
seems to be generally accepted that there is a potential 'gain' 
from using other people's money. 

Companies with net current liabilities and/or fixed interest 


loans will find that they make a real ‘gain’ by paying their 


debts in depreciating pounds. This gain can offset greater 
depreciation and stock costs. Many companies realize that their 
monetary liabilities become less onerous in terms of current 
purchasing power as time passes and that they make a 'gain' 
when they pay a creditor after several months їр depreciated 
pounds and retain the non-monetary item of stock. 

For the moment, at least, historical accounts cannot be 
abandoned because of contractual obligations, taxation and many 
other reasons but by including an inflation-adjusted statement 
in the report and accounts the impact of inflation on all of the 
historical figures can be demonstrated. 


Auditors’ reports on supplementary statements 


Just over half of the companies included in Table 2 had supple- 
mentary statements which were reported upon by the auditors; 
sometimes the report was separate and adjoining the statement, 
but often it consisted of an additional paragraph in the main 
auditors’ report. The types of report given fell into two basic 
categories, examples of which are given below: 


Category 7 
Boots — report by Peat, Marwick, Mitchell 
“We have also examined the summary of results adjusted for 
the effects af inflation together with the explanatory notes 
thereon . . . and in our opinion they reflect fairly the profit for 
the period and the financial position of the group in terms of 
the general purchasing power of money at March 31st, 1974." 


С. A. Robinson Group — report by Arthur Andersen 


‘Also we have examined the accompanying supplementary 
current general purchasing power statement which the com- 
pany has prepared to restate in summary form the results of 
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operations and financial position of the group in terms of che 
purchasing power of money at February 28th, 1974. The bases 
used by the company are described in the noces to the supple- 
mentary statement. In our opinion, the statement gives a true 
and fair view of the information set forth therein.’ 


Category 2 
Henderson-Kenton — report by Clark Battams 
‘In our opinion the above statement of annual results and 
financial position is correctly presented in accordance with the 
principles set out in the Provisional Statement of Standard 
Accounting Practice Accounting for Changes in the Purchasing 
Power of Money issued by the Institute of Chartered Account- 
ants in England and Wales.’ 
The basic difference between the two types of report is that 
category 2 limits itself to a simple statement to the effect that 
the provisions of ED8/SSAP 7 were followed, whilst category 1 
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goes further than this and comments on the resulting informa- 
tion. SSAP 7 simply states that ‘The auditors should report on 
the supplementary statement’ and, until an auditing standard is 
produced by the Auditing Practices Committee of the English 
Institute, there is unlikely to be any further guidance}. 

In our opinion the auditor should go beyond verifying that 
the methods described in SSAP 7 have been complied with, and 
give an opinion on the information produced in the supple- 
mentary statement. Historic accounts and inflation-adjusted 
statements should both be reported on as showing a true and 
fair view of the company, given their respective basic assump- 


tions. (To be concluded.) 


1 This article was submitted before the publication of U19 “The Audit 
of Current Purchasing Power Statements', by the English Institute, 
(The Accountant, March 27th). 








Late Appeal: Extension of Time 


'lTamuNALS have a discretion, under Rule 18 of the VAT 
Tribunal Rules 1972 (SI 1972, No. 1344), to extend time for 
the submission of an appeal with a view to the avoidance of 
injustice between the parties. The Manchester "Tribunal has 
recently granted such an extension in the case of a small 
business whose precedent acting partner had for several months 
been incapacitated by illness and, on medical evidence, 
was still 'a very sick man' at the date of his application. 

The substantive appeal related to an alleged under- 
declaration of £183 УАТ, which — the normal time for appeal 
having expired — the Commissioners of Customs and Excise 
were proposing to, recover by distraint. The Commissioners 
had argued that, notwithstanding the appellant's illness, his 
wife was herself a partner in the business, and could herself 
have lodged the appeal within the time limit allowed. 

Allowing an extension, the Tribunal noted that the expression 
‘precedent acting partner’, though having no foundation in 
partnership law, was established in the VAT (General) 
Regulations 1974. 'Го that extent, it seemed to have displaced 
the ordinary provisions of partnership law as to joint and 
equal liability. i 

In normal circumstances, the illness of one of two partners 
should not preclude administrative matters from being dealt with 
by the other; nor would the fact that administrative matters 
had been allowed to fall in abeyance during the appellant’s 
illness normally be regarded as a sufficient factor to justify the 
exercise of the Tribunal’s discretion. However, in the present 
case no steps had in fact been taken by the Commissioners to 
implement the threatened distraint; the threat of statutory 
procedure for the recovery of tax had succeeded in its object, 
and there appeared no injustice to the Commissioners in 
allowing che substantive appeal to proceed. 


Hornby ©. Customs and Excise (Tribunal reference MAN/ 
74128A). 


Cottage Roof: Alteration or Repair? 


SUBSTITUTION of a tiled roof in place of a defective thatched roof 
has been held by the Birmingham VAT Tribunal not to con- 
stitute a VAT zero-rated alteration of the building. 

Applying the tests laid down in the Church of St James case 
(BIR/74/31, The Accountant, January 23rd), the Tribunal 
accepted the Customs and Excise view that the intention – both 
in that case and in the present — had been to put a roof which was 
in need of repair into sound condition by the most economical 
method available. The present thatched roof had been admittedly 
in need of repair, and would have been leaking within two years 
otherwise; the intention to put the roof into sound condition 
included work of repair or maintenance, and as such was liable 
to УАТ at the standard rate. 

The Tribunal distinguished the reverse case of Gumbrell and 
Dodson Bros (LON/73/66, The Accountant, January 3rd, 1974), 
in which the replacement of tiles by thatch had been held to 
constitute an alteration. On that occasion, there was no question 
of repair or maintenance, and the work had been undertaken 
for totally different reasons. 


Roman Catholic Diocesan Trustees v. Customs and Excise 
(Tribunal reference BIR/74/33). 


Second-hand Car Trader 


Tue VAT TRIBUNALS, it is well established, have no jurisdiction 
to vary the special schemes approved by the Commissioners of 
Customs and Excise for certain classes of trade. 

The present appellant traded in second-hand cars, buying 
and selling at motor auctions, which he apparently found 
advantageous in terms of a rapid turnover of stock. He 
objected, however, to two features of the VAT (Cars) Order 
1972: first, that he was obliged to pay VAT on the ‘indemnity 
fee' to the auctioneer from whom he bought a car, and 
secondly that when a van was put up for auction the sale was 
made ‘subject to МАТ", but a car had to be sold by auction 
‘inclusive of УАТ”. 

Dismissing the appeal, the Tribunal observed that the 
appellant had elected to be registered under the scheme for 
second-hand cars, this being more advantageous to him in his 
business than the normal rules of accountability for VAT. If he 
objected to the scheme, or to individual features of it, it was open 
to him to turn his back upon it, and to conduct his business in a 
different way. The learned Chairman observed: 

‘Mr Todd is, so far as we can say, the first second-hand car 
trader to appeal to a Tribunal about this scheme, and to 
complain that it operates unfairly. That in itself does not 
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indicate that his grounds of appeal are not good. But it might - 


‘indicate that some other second-hand car traders do not share 
- Mr Todd’s feelings towards the scheme. This is not 
altogether surprising, because the scheme was worked out by 
the Commissioners in conjunction with representatives of the 
motor agents and motor traders,’ 


Todd v. Customs and Excise (Tribunal reference LEE/74/31). 


Resurfacing not ‘Alteration’ 


ATTEMPTS to establish the resurfacing of a driveway and the 
provision of footpaths as ‘alterations’ to a house have been 
rejected by the London VAT Tribunal. The Tribunal also 
concluded that the works were insufficient to qualify as ‘civil 
engineering’. 

Sundry alterations to the appellant taxpayer’s house had been 
carried out in 1969, and at that time he had intended to complete 
the work by resurfacing and paving the front drive and providing 
paved paths around the house, Due, however, to shortage of 
funds, these latter works were not put in hand until March 
1973. He contended that the extent of excavation work involved 
was sufficient to qualify as 'civil engineering' on the authority of 
Skeffington v. Customs and Excise (LON[74135, The Accountant, 
August 22nd, 1974) and, further, that the 1973 works repre- 
sented a continuation of the 1969 project, the totality o£ which 
undoubtedly constituted alterations to the house. 

Dismissing the appeal, the Tribunal found that the work done 
to the main drive consisted of removing shingle and ash, and 
relaying with concrete and paving stones over an existing 


hardcore base which was in sound condition. Although the work . 


was skilfully and well carried out, neither in its nature nor its 
scale could this, or the provision of paths round the house, be 
described as civil engineering. 

The Skeffington case, in the Tribunal’s view, fell narrowly on 
one side of the borderline and the present case on the other. 
Nor did the paths, though undoubtedly adding to the amenities 
of the house and facilitating access thereto, constitute an alter- 
ation of the house. : 

Finally, the 1969 alterations appeared to the Tribunal to have 
been complete in themselves. The present works were not so 
closely linked with the 1969 project “ав to give them a character 
which otherwise they do not possess’. 

The taxpayer succeeded, however, on a minor item concern- 
ing the provision of a concrete base for a garden shed. This was 
held to be 'construction' of part of a building, and accordingly 
zero-rated. 

. Beckley v. Customs and Excise (Tribunal reference LON/74/ 


. 


Separate Businesses 


‘THE EMBARRASSING CONSEQUENCES to a VAT'-registered trader 
who changed from one business to another have recently 
engaged the attention of the Leeds VAT Tribunal. The Finance 
Act 1972, it was established in the Glassborow case ([1974] 2 
WLR 851; The Accountant, March 21st, 1974), renders 'persons' 
liable to VAT registration, and not the business or businesses 
which they may carry on. 

The appellant, W, was initially registered in the business of a 
dairy roundsman, in which capacity substantially the whole of 


his trade was zero-rated. On May 26th, 1973, he acquired the ` 


business of a ladies’ hairdresser, and on June 2nd he disposed óf 
the dairy business. He notified Customs and Excise of this 
change in July 1973 and subsequently received an amended 
certificate of registration - the full significance of which, in the 
light of subsequent developments, he apparently failed to 
appreciate. 

It was admitted that the turnover of the hairdressing business 
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never approached {£5,000 per annum, and W assumed that his 
liability to УАТ had ended with the sale of the dairy business. 
In fact, he was still a registered person; it does not appear, from 
the report of the Tribunal’s decision, that he either took steps or 
satisfied the appropriate criteria for deregistration; and in due 
course the Commissioners of Customs and Excise raised 
estimated VA'T assessments against him under section 31 of the 
Finance Act 1972. i 

Confirming the assessments, though with some sympathy for 
W’s evident misunderstanding of the position, the Tribunal 
remarked that ‘The Commissioners may, in their discretion, 
think that this is a proper case for them to allow Mr Wiper some 
time in which to pay the money he owes them’, | 


Wiper v. Customs and Excise (Tribunal reference LEE/74] ` 
59А). | 


Theatre: ‘Licence 
to Occupy Land’ 


ARRANGEMENTS made between a theatre company and a pro- 
duction company for the performance of a play at the theatre 
have been heid to constitute a licence to occupy land – an exempt 
supply under group 1 of Schedule 5 to the Finance Act 1972. 
Accordingly, the theatre company was held entitled to recover 
only an appropriate part, and not the whole, of its VAT inputs. 

The agreement was in the form of a licence to the production 
company to occupy the theatre for the presentation of a named 


-play, subjegt to a number of covenants and obligations on the 


part of the production company which were capable of being 
regarded in law as consideration for the grant of that licence. 
The London VAT Tribunal unanimously concluded that the 
agreement included the grant by the theatre company of a 
licence to occupy land; that the production company gave 
consideration for that licence; and that such a grant was an 
exempt supply of services for VAT purposes. 


Theatres Consolidated Ltd v. Customs and Excise (Tribunal | 
reference LON/74/134). ' 


Fitted Carpets Not 
‘Builders’ Fixtures’ 


FITTED CARPETS installed by the builder in a house constructed 
for sale do not qualify as articles ‘of a kind ordinarily installed by 
builders as fixtures’. The London VAT Tribunal has rejected a 
claim to deduct VAT input tax on such carpets, by a builder who 
contended that the carpets were supplied ‘as a permanent floor 
finish, in lieu of any other floor finish’. 

The appellant in fact did not appear and was not represented, 
apparently taking the view that, as the house had been visited by 
VAT inspectors on two occasions, the Tribunal would thereby 
be in possession of all the information necessary to decide the 
appeal. This, as the learned Chairman pointed out, was an 
entirely false premise; the VAT Tribunals are independent of 
the Commissioners of Customs and Excise in both theory and 
fact, and know nothing of a particular case beyond what may 
emerge at the hearing. | 

Exercising the power (under Rule 26 (2) of the VAT Tribunals 
Rules 1972) to proceed in an appellant’s absence, the Tribunal 
had no difficulty in accepting the Commissioners’ submissions 
that fitted carpets — ‘being readily removable without damage 
either to themselves or to the structure of the house’ – lacked 
the degree of annexation necessary to qualify as fixtures and, 
further, were not of a kind ordinarily so installed by builders. 


R. C. Drake & Co Ltd v. Customs and Excise (Tribunal 
reference LON/74/148). 
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Protecting the Workers 


by P. E. SMART, LIB, AIB 


The Health and Safety at Work Act, fathered by Lord Robens’ Committee and processed 
by the Department of Employment under governments of different complexions, is a 
wide-ranging and worthy enlargement of the governmental process which perhaps 


UNTIL 1975, enforcement of safety regulations had rested 
on a patchwork of legislation with a number of different 
inspecting bodies. At the centre, the Factories Act, with 
around it the Offices, Shops and Railway Premises Act; 
the Mines and Quarries Act; the Radioactive Substances 
Act; the 4 athrax Protection Act and a dozen others, have 
looked ater, in varying degree, particular groups of 
workers. The new Act embraces them all, in a generality 
wider than their totality: all employers and employees 
(except domestic servants) are within its scope, as are also 
the self-employed. This brings under the legislative 
umbrella some five million people not previously so 
protected. 

One long-standing criticism of the earlier protective 
methods was that they were insufficiently policed, with 
too few inspectors covering too wide a field. Enlargement 
of the field must call for at least a proportionate enlarge- 
ment of the inspectorate. Ultimately a о per cent increase 
is envisaged, with perhaps a half of that within a year or so. 
Under guidance, local authorities will aid in the enforce- 
ment procedures in some employments, including some 
of those now covered for the first time – education and 
medicine, for example ~ and it is intended that other 
organizations may be given ad hoc responsibility for matters 
on which they have special knowledge. 


Stronger weapons 


But at least as important are the sanctions with which the 
inspectorate is now armed. For another earlier criticism, 
insufficiency of the penalties available, has been met in the 
Act. There is now no limit to the fines that can be imposed 
when an offender is prosecuted on indictment (the limit 
on summary conviction is £400); for some offences a prison 
sentence of up to two years can be imposed; and – perhaps 
as important – where there is a risk of serious personal 
injury, an inspector can issue a prohibition notice, which 
closes down the dangerous activity until the danger is 
removed. Prison and the risk of closure are things to 
discipline even the most recalcitrant employer. 

The Act is wider even than this. It covers also the control 
of dangerous substances and of ‘certain emissions into the 
atmosphere’, an aspect of the legislation that brings 
the general public into care. It brings within its scope the 
building regulations, the purposes of which it defines as 
including 'the-health, safety, welfare and convenience of 
persons in and about buildings and of others who may be 


has received less public attention than it deserves. 


affected by buildings’ as well as the conservation of fuel 
and power, and the prevention of waste or contamination’ 
of water. And it makes ‘further provision with respect to 
the employment medical advisory service’. 

Responsibility for overall operation of the Act is given 
to a new Health and Safety Commission, which was set 
up last October, and which represents both sides of industry, 
and local authorities, professional bodies and other inter- 
ested parties. Under the Commission is a Health and Safety 
Executive, which began work on January rst. To the 
Executive have been transferred the inspectors under the 
earlier specialized Acts, now to form a unified inspectorate 
(although naturally continuing in many cases their speci- 
alized work). 


Transitional effects 


The Act, although containing a substantial 85 sections and 
ten schedules, leaves the detail to regulation. It, took 
general effect on April rst; until then only the earlier Acts 
and regulations apply, but they are being enforced by the 


Ld 





"Ап inspector can issue a prohibition notice, which closes down the 
dangerous activity...” - 
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new Executive, whose inspectors have, since January Ist, 
been able to use the sanctions of the new Act. From April 
onwards the old regulations are gradually being replaced as 
the Commission shapes the new health and safety frame- 
work. 

It will be interesting to watch the shaping. It may well be 
significant that a leaflet explaining ‘Some legal aspects and 
how they will affect you’ is accompanied by a ‘Message 
from Mr Bill Simpson, Chairman of the Health and Safety 
Commission’, which says, inter alia, that ‘Our aim is to 
secure the maximum participation of all concerned so that 
we can improve safety and health in all areas of employ- 
ment. This is the spirit in which the Commission intends 
to carry out its responsibilities under the new Act’. 

The combination of a spirit of co-operation with the 
greatly strengthened enforcement powers and the sub- 
stantially widened area of impact should serve the purpose 
of'the legislation well. That purpose is largely uncon- 
troversial, which is of course why there has been less public 
note than the Act deserves. 

Clearly there will be a price to pay for the increase in 
the general welfare of employees; employers will find their 
safety and welfare bill increased, by amounts proportionate 
to the extent to which their present provision falis short 
of the new standards. But while two people are still killed 
at work in every working day, few are prepared to deny the 
дий to tighten standards. | 


Heavy burden 


It seems likely that some smaller employers will find the 
burden very heavy; much as many hotels find the new fire 
regulations crippling; but it is difficult to make a con- 
vincing case against this kind of legislative intervention in 
private enterprise. It is possible to argue that every 
increased measure of government intervention in industry 
and commerce effects a proportionate lessening of effi- 
` ciency; bridges are not built, the argument might run, by 
men concerned about their safety. But the best civil 
engineers would not agree, and the bad ones need con- 
trolling. 

What we all have to remember is that the Act, and its 
penalties, are not restricted to civil engineering. The 
Executive will eventually be looking at all of us, and 
although accountancy does not rank as one of the more 
. hazardous occupations, even accountants need to study 
' the Act in their own interest, apart from their concern for 
their clients. Some of those clients may be profoundly 
affected, for the Act has formidable implications. 

No protection against its provisions is to be found in 
limited liability: ‘where an offence . . . committed by a 
body corporate is proved to have been committed with 
the consent or connivance of, or to have been attributable 
to any neglect on the part of, any director, manager, secre- 
tary or other similar officer of the body corporate or a 
person who was purporting to act in any such capacity, he 
as well as the body corporate shall be guilty of that offence 
and shall be liable to be proceeded against and punished 
accordingly’. The offender may ђе “апу person’; a super- 
wisor is personally at risk if the offence is his. 

The offence does not depend upon an accident having 
ioccurred: the inspectors look forward as well as back. 
Manufacturers and suppliers of material or equipment are 
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at risk if their products create hazards. All are as much at 
risk if the hazard is to be public outside the place of work 
as if it was confined to the place of work. And the risk is 
of criminal prosecution. 


Employees’ obligation 


It is a pity that the Act pays only minimal attention to the 
possibility that employees may contribute to their own : 
injuries. One small section imposes upon them a duty to 
take reasonable care for themselves and others, and to 
co-operate with their employers in safety and welfare 
measures. Clearly the primary responsibility must rest with ' 
the employers, but it would have been good to see the Act 
recognizing more plainly the importance of employee 
co-operation ~ as indeed it would be to see trade unions 
generally taking a more positive interest in the matter than 
many of them yet do. 

As it is, the employer ~ every employer — must ‘prepare 
and as often as may be appropriate ;revise a written state- 
ment of his general policy with respect to the health and 
safety at work of his employees and the organization and 
arrangements for the time being in force for carrying out 
that policy, and bring the statement and any revision of 
it to the notice of all his employees’, And where the 
Secretary of State has provided by regulation that there 
should be employee representation, the employer must 
consult with the representatives. 

Despite Mr Simpson’s conciliatory approach, it has to 
be remembered that already in 1973 and 1974, in the area 
of the Factories Acts at least, a tougher approach was 
apparent, with an increase in the number of successful 
prosecutions. It seems unlikely that the pace will slackén, 
over the much wider area to be policed by the new Execu- 
tive, even during the settling-in period. A word in season 
to any of the many employets who have still not realized 
the implications of the Act.might not come amiss from 
their accountants, hopefully satisfied that their own houses 
are in good order. 
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‘The offence does not depend upon an accident having occurred...’ 
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What kind of father would your wife make? 
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Thee 5 опе way of Du out. 

Make no provision for her through life assurance. And {ед йе. 

Leave her to earn the money to рау off the mortgage. То shoulder all the household 
responsibilities that you look after right now. 

While she continues being mother to your children, 

That’s the hard way of finding out. 

Now consider the sensible alternative. 

It's a special Standard Life Family Protection Plan. And, believe us, it’s something 
every married man should think about seriously. 

It means that your family is provided with a guaranteed sum of money to help them 
through the first few difficult years if you should die. 

And can also provide them with a regular yearly income —regularity is something your 
family finances depend on. 

It includes a further sum which you can convert to a savings policy. 

The monthly payments cost about as much as your T.V. rental. Which, pound for pound 
and advantage for advantage, makes it very hard to turn your back on. 

Discuss it with your insurance adviser. 


And in the meantime — ST AND, ARD 
One А 28 ‘ 


for your wife's sake — 


take good care of yourself. LIFE? 
1825 — 1975. 150 years of service. The largest British mutual life office. Head Office: 3 George Street, Edinburgh. 


ТИЕ 


м EE ; "ACCOUNTANT 


CHARITIES AID 
FOUNDATION 


Specialists in the planning and 
administration of tax-privileged 
funds for charity. 


Chatitable covenants 


The CAF offers solicitors, accountants and others a speci- 
alist service in the planning and administration of charitable 
covenants.. 

This service is entirely free, Please contact us if we can be 
of service to you or to your Client. 


Charitable Trusts 


The CAF will undertake the administration of existing 
charitable Trusts. 

When it is proposed to set up a new charitable "Trust, 
considerable economies in both time and money can often be 
made by making use of one of the 7 types of Trust already 
established by the Foundation. 

All Trust services are entirely free, providing a small 

' proportion of the income is made available, for charitable 
purposes, to the Trustees as required by the Trust Deed 
establishing the Foundation, 


-Charity Credits ~ the new and simple way of 
giving to charity 
The CAF will, of course, make standing-otder or casual 
payments from an account as and when required, 
But many account holders prefer to write their own 
CHARITY CREDITS ~ a new introduction by the CAF. 
A Charity Credit is written just like a cheque. It may then 
be handed or posted to the charity concerned. It may even be 
"placed in a collecting-box for a door-to-door or street collection. 
The CAF will debit the account and will credit the charity 
with the amount specified, There is no charge for this service. 
For further information, the CAF has prepared a series 
of booklets detailing their services. Please use the coupon 
to ask for the booklet or booklets that interests you. 


To Charities Aid Foundation 48 Pembury Rd., 

Please send me the following booklets:- Tonbridge, Kent 
'TN9 2JD 

‘THE FACILITIES OF THE CHARITIES AID 

FOUNDATION А guide to methods of giving to charity ЭМ 

TRUST FACILITIES 


A guide to those who wish to give capital to charity 
GIVING TO CHARITY FROMINCOME : 

A guide to individual donors 

THE BUSINESS SIDE OF GIVING TO CHARITY 
A guide to Company Directors 


CHARITY CREDITS 

An explanatory leafict i 
DEEDS OF COVENANT 

Their preparation and administration 


PLEASE USE BLOCK LETTERS 
CHARITIES AID FOUNDATION 
Specialists in the administration 
of tax-privileged funds for charity 


aam pests tent лордови тенка in MR tk it. i ions жамай 
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Butterworths 
Budget Tax Tables 1975 


Edited by J. Jeffrey-Cook, FCA, FCIS, and 
G. Whillans, FIB, ЕТИ, FREconS 


Within two days of the Chancellor's speech in the House of 
Commons, copies of Butterworths Budget Tax Tables are 
available. The work contains the Chancellor's Budget 
proposals in detail under distinctive headings; these 
appear in the form of ready-reckoner tables. Such tables 
are essential to the busy tax practitioner and to the business- 
man. Althcugh newspapers have carried a verbatim report 
of the Chancellor's speech, these are apt soon to become 
dog-eared, and in the long run are more of a hindrance than ` 
a help. 7he Budget Tax Tables, printed on card. are a 
more durable and convenient means of reference and 
incorporate information from other sources such as the 
Financial Statement, Budget ‘Resolutions and Press 
Releases. The operative date of each change is clearly 
shown. 

This year, as usual, most of the Budget is under wraps, 
but the Chancellor has lifted a corner or two and he has 
promised : 


* wider relief to allow for inflation in the case of trading 


stock ~ this relief will apply to all traders including 
individuals and partners, however small their stocks: 


-* aggregation of childrens’ unearned income with that of 


their parents; 

* provisions to nullify the decision in Commissioners of 
Inland Revenue v Montgomery so that the assignment 
of insurance proceeds does not avoid capital gains tax, 

The Chancellor will be fixing the income tax rates and reliefs 

for 1974—75 and the corporation tax rates for the financial 

year 1974. There may well be provisions about employees" 
benefits in kind and also regarding the taxation of settle- 
ments. In addition, no doubt, corrections and amendments 
to the new capital transfer tax legislation will be required. 

Whatever the Budget includes BUTTERWORTHS 1975 

BUDGET TAX TABLES will give ready reckoner tables 

covering all changed tax rates and precise, easy-to-find 

details of all other Budget changes affecting tax practi- 
tioners. 

Price: 80p net post free. 0 406 50809 7 


The Finance Act 1975 


Edited by Butterworths Legal Editorial Staff. 


An annotated version of the Act which will be published 
as soon as possible after the Royal Assent in April. The 
Bill contains provisions relating to VAT, income tax and 
corporation tax and in particular, the provisions relating to 
the new capital transfer tax. Since the new legislation 
promises to be far reaching in its effect and also com- 
plicated, this annotated version of the Act will be par- 
ticularly helpful to all who have to deal with tax and 
company matters. 


Price to be announced. | _ 0 406 54744 0 


Also available as part of Butterworths Annotated Legisla- 
tion Service. 


BUTTERWORTHS 


Post Orders: 
Borough Green, Sevenoaks, Kent. 


Persona! Callers: 
Bell Yard, Temple Bar, London WC2 


April 10th, 1975 
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Pensions and the 
Self-employed 


E 


by OUR INSURANCE CORRESPONDENT 


ANYONE who counts as being self-employed has to make his 
own arrangements (apart from the basic State pension) for 
a pension at retirement. The Social Security Pensions Bill 


makes no provision for the self-employed to receive the" 


additional component of pension from the State scheme, 
which is earnings-related. At retirement, therefore, the self- 
employed will be entitled only to the basic component of 
the State pension, equivalent to today's flat-rate pension, 
and not to any earnings-related pension from the State. 

The self-employed flat-rate National Insurance contri- 
bution remains the same for men ~ ie. 22:41 per week. 
Women, however, are now paying a higher rate, although 
initially this is lower than that for men. It represents the 
first stage of phasing out the reduced rate for women. 

It is the self-employed earnings-related contribution 
which has caused a furore among the self-employed. 
Instead of 5 per cent of Schedule D profits or gains between 
£1,150 and {£2,500 a year, as envisaged in the Social 
Security Act, it is 8 per cent of the- range £1,600 to 
£3,600 a year. 

The Government has explained that the increase in the 
earnings range, which is equivalent to that in the Class r 
earnings range, takes account of changes in values since 
1972. It has also said that the increase in the percentage 
rate ‘avoids the need to raise the Class 2 flat-rate contribu- 
tion. and protects the lower-paid self-employed from an 
additional contribution burden’. The self-employed, rather 
naturally, feel that these earnings-related contributions are 
a high price to pay for no more than a flat-rate pension at the 
end of the day. 

These contributions, of course, are not eligible for tax 
relief. What can be said is that, if earnings-related pensions 
were to be provided for the self-employed, their con- 
tributions would have to be much higher than the 8 per 
cent which in fact is being levied. 


Personal policies 


For a pension in addition to the basic State pension, the 
self-employed are left to their own devices. Almost in- 
мапађју, the best arrangement is to take a personal pension 
policy with an insurance company. Here, there is the ad- 
vantage that, within limits, the whole of each contribution 
will be free from tax. An insurance company does not have 
to pay tax on the investment earnings of a fund used for 
this purpose. And at the end of the day, when the pension is 
taken, part of it can be commuted for a tax-free cash sum. 

Sometimes there is a certain amount of confusion as to 
who is eligible for this type of contract. Basically, this is any 
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individual who is engaged on his own account, or actively 
in partnership, in any trade, profession or vocation. 
Furthermore, it applies to anyone in any office or employ- 
ment in respect of which he or she is not a participant in a 
‘sponsored superannuation scheme’. Unfortunately, there 
are some people in relatively poor pension schemes who 
would like to have the opportunity to arrange a supple- 
mentary pension contract; if their income arises from their 


. pensionable employment, this is seldom possible. 


The maximum contribution which can be paid and which 
is eligible for relief of tax in any year is now 15 per cent of 
net relevant earnings, subject to an upper limit of £1,500. . 
This means that anyone earning up to £10,000 can put 
aside the full 15 per cent, free of tax. Where an individual 
has earnings from both pensionable and non-pensionable 
occupations, the maximum of £1,500 is reduced by 15 
per cent of his pensionable earnings. Higher premiums, 
free of tax, can be paid by those born before 1916. 


Excess carried forward 

If a premium is paid in a year in which it is more than the 
set percentage of net relevant earnings, normally the excess 
can be carried forward and can be absorbed in the future. 
On the other hand, as a concession, a payment can be paid 
and rank for tax relief in a particular year up to six months 
after that year's earnings have been agreed with the 
Inspector of Taxes. 

A husband and wife are treated as separate individuals . 
for the purpose of determining the relief allowable. Where a 
husband and wife are in partnership, if earnings are quite 
high, almost certainly they will arrange for their earnings 
to be taxed separately. In such a situation, both husband 
and wife can take out one of these contracts. 

To arrive at net relevant earnings, certain deductions 
must be made from the relevant earnings. Basically, these 
are the charges during the year on the income of the in- 
dividual in question - such as mortgage interest or coven- 
ants. In those cases where there is more than one source of 
income, any charges which could be treated as deductions 
from an individual's relevant earnings or as deductions 
from other income are treated as being made from other 
income. 

The pension benefits, when paid, are treated as earned 
income for tax purposes. Some individuals, however, do not 
appreciate that an annuity which is paid to a widow or 
other dependant named in the contract will also be treated 
as earned income. Nevertheless, the treatment as earned 
income applies only to the extent to which relief has been 
given on premiums. In the case of a payment after death 
(such as with a ‘guaranteed’ annuity), where there is not a 
named dependant, the benefit would be treated as invest- 
ment income. . 

One of the drawbacks to a personal pension policy is the 
limit on contributions which can be made towards it. 
Schemes for employees impose limits on pension benefits, 
related to final earnings. But for the self-employed the 
limit is on contributions, and this is particularly harsh for 
those-with net relevant earnings in excess of £10,000 since, 
effectively, it means that less than 15 per cent can be put 
aside in this way. i 

For a young man who does not have high earnings, prob- 
ably the 15 per cent limit on contributions is reasonable. 
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At the higher age levels, it becomes 1ёзз realistic when 
compared with occupational pension schemes, and the 
overall limit of £1,500 appears to be unduly harsh. 

.. Now that companies can make pension provision for 
controlling directors, quite а’ number of those who have 
‘counted as being ‘self-employed’ have been thinking 
seriously of turning themselves into incorporated businesses, 
where there are no professional reasons why they should 
not do so. 


' 


Controlling directors 


‘When a company undertakes to provide a pension for a 
controlling director, he is in much the same position as 
anyone else for whom pension provision is made. In other 
words, the maximum pension which can be paid must not 
be more than two-thirds of final earnings. This limit 
"applies in the case of any director with more than ten years' 
prospective service. A lower limit applies if a director is with 


a company for a comparatively short period before retire- - 
pany р у р 


ment. Those, by the way, are overall pension limits; thus 


any pension already earned under one or more individual. 


contracts must be taken into account in arriving at the limit. 

In addition to pension benefits, a director can be provided 
with life assurance, provided this does not exceed four 
times annual income. Also, provision can be made for a 
widow's pension to be paid — irrespective of whether the 
director dies.in service or during retirement. The cost of 


these benefits will be treated as a normal trading expense of . 


the company for tax purposes. 

Certain restrictions have to be observed when a control- 

ling director is provided with a pension by his company. 
They appear to be intended to prevent a director who can 
determine his own remuneration from giving himself a 
disproportionately high increase in pay in his final year at 
work, so as to increase substantially the pension payable 
to him for the remainder of his life. 

If a director, the wife, husband and minor children of the 
director, and the trustees of any settlement to which the 
director (or the wife or husband of the director) have 
transferred assets, together own shares carrying more than 
20 per cent of the voting rights in the company providing 
the pension, or in a company which controls that company, 
the pension scheme may not adopt for that director the 
definition of ‘final remuneration’ which bases the pension 

“on remuneration paid during one year. One of the other 
permissible definitions under which remuneration is 
- averaged over a period of at least three years must be used. 

This restriction does not apply to controlling directors 
with an interest of 20 per cent or less. But it does apply to 
any director (not necessarily a controlling director) with a 
larger interest than that. 

The self-employed have a wide variety of contracts from 
which to choose. There is no need for an individual to use 
the same contract throughout. In fact, he could arrange a 
number of different contracts each year – and have small 
pensions from a variety of different sources at retirement. 
If a level premium policy, to which a fixed annual contribu- 
tion has to be made, is taken, the rates fixed at the outset 
cannot be altered. Where, however, a ‘one-off’ single pre- 


mium contract is taken, there is no guarantee that the rate: 


for a contract will be the same if a further single premium 
is paid a year later. 
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At one stage, benefits from a personal pension contract 
could be taken only in pension form. Now, however, part 
of the pension can be commuted for a tax-free cash sum 
at retirement. Basically, the cash taken must not exceed 
three times the remaining annuity. So that everyone shall 
be on more or less the same footing, irrespective of the type 
of benefit to be taken, the commutation for cash can be 
based on a fixed non-guaranteed annuity, so as to provide 
the highest possible amount of cash. 

While non-profit policies are available, providing a fixed 
guaranteed figure at retirement, they are unlikely to give . 
the best value for money. Because the benefits are absolutely 
guaranteed, in calculating rates, actuaries have assumed that 
there will be quite a sharp fall in interest rates in the future. 
If this does not come about, the life office will make profits,. 
which will be distributed among with-profit policy-holders. 

The feature of a profit-sharing policy is that profits earned: 
by the life office are distributed in the form of bonuses, 
which increase the basic guaranteed pension. Nobody can 
guarantee future rates of bonus, although it is fairly safe to- 
assume that the present rate of regular bonus will be 
maintained. 

Apart from regular bonuses, some offices also add a 
‘vesting’ bonus just before the pension starts to be drawn. 
Here the rate of bonus is likely to vary in the years ahead, 
depending on the investment climate at the time of vesting. 

Often, although bonus additions are made to the pension 
before the vesting date, once the pension starts to be paid it 
remains at the same figure for life. Because of inflation, this 
means that the purchasing power of the pension will be 
reduced Some offices have contracts where the bonuses 
increase the pension both before and after retirement. 


* 


Firm bonus commitment 


One of the advantages of a profit-sharing policy is that, 
once a bonus attaches to it, that bonus cannot subsequently 
be withdrawn — irrespective of the economic climate. There 
is not the same security with a policy linked to equities, 
property, or a ‘managed’ fund which is invested in equities, 
fixed interest securities and property. 

Naturally, where a pension is linked to such a fund, the 
value increases with a rise in the value of the units. Pensions. 
can be taken where the actual amount of the pension varies 
during retirement, according to the value of the units. 
Clearly, it is unwise for the whole of a person’s pension 
to be from such a source, since an investment depression 
will result in a sharp drop in the pension payments. 

An alternative arrangement is for the policy to be linked 
to the units before retirement, and, at that stage, for a fixed 
pension to be bought. Here, however, there is the problem · 
that an individual may not be able to start drawing the 
pension when he would like to do so. At the time, the value 
of the units may be depressed, and it may be sensible to 
wait two or three years until they have risen to a more 
acceptable figure, so as to give an appreciably higher fixed 
pension. 

With this type of contract, there is some flexibility i in 
that an individual can choose to draw his pension at any 
time between the ages of 60 and 7o. But, for anyone who 
does not want to take risks, a profit-sharing policy with an 
old-established office should give a good return ~ whenever 
it is decided to take the pension. 


RATES AND INFORMATION 


A 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words), Additional lines (approximately , five 
words) are Charged pro rata. · 


SEMI- DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm | in.—2-5 ст 
approximately).: ` 


CONCESSIONAL RATES per insertion are also 

. quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on: THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. | 


CLOSING TIMES 


А Linage/Semi- -displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m, on Monday of the week: of publication. 


If proofs are, required, or if blocks have to be especi- 
ally made for fully- or semi-dispiayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding. publication. 


Complete plates will be accepted up to 4.30! p.m. 
on Monday of the wéek of publication. P 


Alterations or cancellations мл! be accepted up. to 
10.30 a,m. on Monday of the week of publication. 


These times are subject to alteration, when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
"given in the.classified columns. 


, 
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SEMI-DISPLAYED 
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30p 
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Box numbers if required – Add the charge for ‹ one 
Box 
numbers are not transferable and: cannot be repeated 
at a later date. ` | 
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Except- where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


Alt advertisements, intended for this süpple-- 


- ‘ment and REPLIES to BOX NUMBERS should ' 


be ‘sent to 
Department, 
151 Strand, 
01-836 0832. 
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the Classified Advertisement 
Gee & Co. (Publishers) Ltd, 
London WC2R 1JJ. Telephone. 





LHe ACLCUUNLANIL, APM лр: LAAALION, April IZID, 19/2 


APPOINTMENTS 


YOUR FUTURE WITH US 


We are a nine-partner medium-sized firm — we are 
growing fast. 





























THE SEARCH GOES ON! 


We require ambitious men or women for our audit 
department who are not afraid of hard work. You will 
be using modern auditing procedures, and will attend 
our training courses — these are provided for all grades of 
staff. We also require men or women in our taxation 
department. Sound interesting? — Write today to our 
Training Manager, Mr 5. Rogoff, with full details of your 
career to date. 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 


QUALIFIED OR NEARLY SO? 
LOOKING FOR A NEW JOB IN THE 
PROFESSION IN CENTRAL LONDON? 


Write to or phone in confidence 
Jobn Newton, FCA, Team Spirit 

12 St George Street, Hanover Square 
London WIR 9DE 01-493 5544 





Whinney Murray & Co. have opportunities, with 


good potential for early promotion, for recently 
qualified chartered accountants. 


While we expect you to be able to make an 


immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 


each member of our staff — to increase his 


= = accountancy knowledge and experience and so 
|| | advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 


individual needs and progress and to comple- 
ment on-the-job-training. 
For those who wish to specialise, we can 


provide opportunities in computer auditing, 
· management services and taxation. 

If you would like to know more about us, 

telephone the Staff Partner at any of our offices 

or write to Arthur Hammond at 57 Chiswell 

Street, London, EC1Y 4SY. 


London 01-628 6088 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 Liverpool 7 051-236 1141 


Cardiff 0222 44641 Manchester 061-228 1551 
у Edinburgh 031-228 4621 Newcastle 0632 24333 

Glasgow 041-221 6242 Overseas 

Huddersfield 048423788 Information 01-528 6088 





243 Regent Street, London W1. 
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PERSONAL TAX 


Why not come to the experts? Our 
expertise has flourished from 1966 until 
now and is getting better by the hour! 
We have the experience and know-how 
to place people in the right job at the 
right time. We can offer you the widest 
rangs of positions, not only in London 
but London suburbs – Home Counties 
and other Cities and Towns in the U.K. 
too. Whatever post you seek, be it Tax 
Assistant or Tax Partner, irrespective of 
area, we know we will be able to assist 
you. CALL, RING OR WRITE NOW! 
PERSONAL TAX MANAGER £4,500 
Our clients are a small friendly West 
End firm and they require a person who 
is keen to undertake plenty of responsi- 
bility. This post would suit a person 
seeking his first supervisory post. 
PERSONAL TAX ASSISTANT £4,000 
Large West End firm seek persons with 
preferably 2 to 3 years’ experience in 
Personal Tax. This is a good post for a 
person who is keen to go further with 
their career as there is plenty of oppor- 
tunity for promotion. 
PERSONAL TAX SENIOR 
£4,000—£4,500 
A large City International firm require 
a person who has plenty of Personal 
Tax experience behind him. They are 
a forward looking firm and the experi- 
ence to be gained is good. 
PERSONAL TAX JUNIORS 
£2,250-£3,000 
Many of our clients are seeking young 
persons with 1 to 2 years' experience in 
Personal Taxation and who are keen to 
progress further. Every encouragement 
and assistance will be given for advance- 
ment, Why not contact TOPCARE for 
further details? 
PERSONAL TAX SENIOR 
£4,500—£5,000 
This medium-sized Central London firm 
require а Senior who has plenty of 
Personal Tax experience. Good future 
prospects with tbis go-ahead firm. 


PERSONAL TAX SENIOR 
YEOVIL £2,750-£3,000 

PERSONAL TAX SENIOR 
WOLVERHAMPTON £2,0004- 

PERSONAL TAX SENIOR 


MANCHESTER £3,000 
PERSONAL TAX ASSISTANT 
IPSWICH £2,700 







COMPANY TAX 

COMPANY TAX SENIOR 

Circa £5,500 
Large-ized City firm with a substantial 
Company Tax Department seeks a 
Senior who is used to handling a variety 
Of cases. A qualified person would be 
preferred but this is not essential as the 
main requirement is good all-round 
Company Tax experience. 


COMPANY TAX JUNIOR  £3,500 
А young person with a little Company 
Tax experience is required by our clients 
who are a medium/large City firm. Good 
training will be given to someone keen 
to progress. 


SENIOR £4,500+ 
A small/medium sized West End firm 
have a vacancy for a senior with all- 

round taxation experience. Good pros- 
pee of advancement with this go-ahead 
rm. 


COMPANY TAX SENIORS 

£5,000--£6,000 
Large Central London firm require two 
well-experienced Seniors for their fast 
expanding Company Tax department. 
The applicants need not necessarily be 
qualified. 


COMPANY TAX ASSISTANT 

£3,500—£4,000 
Our clients are a  well-established 
medium-sized West End firm and they 
require a person with at least 2 years' 
experience in dealing with Company 
Bor Future prospects with this firm are 
good. 


COMPANY TAX MANAGER 

Circa £7,500 
A large City International firm offer 
excellent prospects to a qualified account- 
ant who has had extensive experience in 
the Company Tax field. 


TRUST STAFF 
TRUST SENIOR Circa £3,750 
Medium-sized West End firm require 
someone who has bsen involved in 
Trust work for several years. This is a 
particularly interesting post for someone 
seeking advancement. 


TRUST SENIOR Circa £4,500 


Large City firm require a first-class 
Senior for their very substantia] Trust 
Department. Good future prospects are 
assured within this organization. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 


pcare 


Executive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


AUDIT 

NEWLY QUALIFIED — £3,700—£4,000 
We have many clients seeking newly 
qualified Accountants. The firms range 
in size from small to large City Inter- 
national and the opportunities offered to 
you at present are limitless. Whether you 
are seeking to specialize or would prefer 
a more general post we feel sure that we 
will be of great assistance to you. Why 
not contact us now to find out more? 


Р.А. TO PARTNER Circa £4,500 
A small/medium-sized City firm require 
a young qualified person, either with 
A.C.A. or A.C.C.A. qualification. This 
post offers plenty of variety and good 
experience. 


AUDIT SENIOR £3,000—£4,000 
A well-established City firm of medium 
size seeks an Audit Senior who need not 
be fully qualified. There are good future 
prospects with this firm for a person 
keen to progress. 


AUDIT SENIORS £2,500-£4,500 
We have numerous posts on our register 
for well-experienced Seniors who need 
not necessarily be qualified. There are 
vacancies with all sizes of firms in 
London and its environs. 


AUDIT MANAGER Circa £5,000 
A medium-sized West End firm require 
a manager who has previous experience 
of a supervisory post of this nature, 
A qualified person would be preferred 
but is not essential. 


AUDIT SENIOR Circa £4,500 
Our clients are a medium-sized firm in 
the City who, due to expansion, are 
seeking two good qualified Seniors to 
deal with a wide variety of interesting 
work. Very good promotional prospects 
exist within this firm. 


Р.А. TO PARTNER 


IPSWICH Circa £4,000 
AUDIT SENIOR 

CROYDON Circa £4,000 
AUDIT SENIOR 

BIRMINGHAM Circa £3,500 


AUDIT SENIOR 
NORTHAMPTON Circa £3,250 
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EE т ЕН ссср ууч 
absurd Person Singular. Alan 
{ne in kitchen comedy is the most 
athe West End. Now with Fene 
eter Blythe. Vaudeville, Strand, ` ¥ 
че Beast, by Snoo Wilson, 
ward Davies, with Richard 
se, 17 Duke's Rd, ИСІ. 
. . Directed by Patrick Garland; 
al version of “Billy Liar”, com, 
tasies, though these might be. 








London provides a young 
Chartered’ Accountant with the 
basis for an International career. 


in our London office you can 
get involved with 


‘national smaller 


D 


corporations, 


J.M. Harries, Deloitte & Co.,P.O. Box 207, : 









location fora oung accountant looking 


for a place to develop 


large multi . 
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‘private concerns and financial 


institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City's markets - beth the trad- 
itional and those still developing. 
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London offers an ideal training 
ground for accountants seeking 
to develop an international 
career. ` 


To find out more about these 
opportunities write 10:- 


` 


A 128 Queen Victoria St., London EC4P 43X. 
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ILP PRCC Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


























INTERNAL AUDITOR с. £4,000 QUALIFIED ACCOUNTANT To £4,250 
A Senior position situated in Brentford, suitable for a A major public company in Central London with diverse 
newly qualified accountant with experience of internal interests offers an interesting position for a qualified 
audit and report writing. Ref. 1003 accountant. The successful applicant will be a member of 


the Head Office team having considerable opportunity 
to work on own initiative, being involved in a number of 
interesting assignments, also dealing with the tax affairs 


А, Sdn Md an International organisation, of a group of subsidiary companies. Ref. 1006 
ASSISTANT MANAGEMENT ROSE UU ACCOUNTANT | To £4,000 ) 
А Finalist ог Newly Qualified accountant to work with а This vacancy is with a subsidiary of a large public quoted i 


company in Watford. The work is to run the accounts 
for three Divisions and ultimately take over the accounts 
function from the Financial Director. Ref. 1000 


small team, being responsible to the Financial Director, 
involved in such work as investigations, take-overs, 
acquis:tions, sales, etc. This is a position offering ex- 


perience and good prospects. Ref. 1004 

ASSISTANT FINANCIAL ACCOUNTANT То £2,900 : 
SENIOR O & M ANALYST c. £4,200 This position would suit applicants who have completed | 
Applicants must have good knowledge and experience of the initial stages of an accountancy qualification. The i 
computers, also of accountancy although it is not position is in W. London with a large public company. 
necessary to be a qualified accountant. The initial The applicants envisaged would have an organised mind 
project involves the transferring of a complete accounts and initiative to solve problems for themselves. | 
system on to computer. Ref. .1005 Ref. 1001 1 


For Permanent Recruitment "phone 
Nicholas Jenkins 01-353 0042 

For Temporary Recruitment 'phone 
Peter Lowson ACA 01-353 5624 or 
Alastair Primrose ACIS 01-353 6122 
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- Please send me your new Brochure - Please send me your Application Form H : 
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- Position in Company Ш Address - 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT | 


| ‚ Cardinal House 
| ', » 39-40 Albemarle St, London W1. Tel : 01-629 4463 
f 76 King Street, Manchester. Tel : 061-833 0484. 


GROUP FINANCIAL ACCOUNTANT 
London EC4 £5,500 


' For the London office of a Group of International Money Brokers 


with additional interests in manufacturing industry. His responsi- 
bility will be to the Group Chief Accountant whom he will assist in 
the financial control of the group's U.K. activities. Our clients are 
seeking a young Chartered Accountant with at least a year in com- 
merce and his experience should include the preparation of con- 
solidated accounts and cash flows. Please reply to ALAN SNOW, 
A.C.A. (After 7.30 p.m., and week-ends please telephone 01-953 4564 
or leave a message on 01—629 4463 (Robophone 24 hours). 


GROUP ACCOUNTANT , To $5,500 


East Sussex Coast + ear 


A qualified accountant, probably aged about 30-35 is offered a 
challenging position by our client, an expanding company, a subsidiary 
ofa private group engaged in the building and construction industry. 
Responsible to the Managing Director for the total accounting 
function the Group Accountant can expect to be appointed to the 
board of this £3,000,000 turnover company after one year. The 
company is expanding and undertaking a joint project in Holland 
shortly. Conditions of employment are good. Relocation expenses 
will be paid by the company. Please.reply to ALAN SNOW, A.C.A. 
(After 7.30 p.m., and week-ends, please telephone 01-953 4564 or 
leave a message on 01—629 4463 (Robophone 24 hours). 


CHIEN ACCOUNTANT | 
London WI £5,900 


As an important part of future growth our clients, the British sub- 
sidiary of an American group providing a vital specialist service to 
industry and commerce wish to recruit a qualified accountant (or 
finalist) with commercial experience and conversant with modern 
management accounting procedures as applied to a progressive 
business. Reporting to the Financial Controller he will be respon- 
sible for the production of monthly management accounts and the 
control of a small accounts department. Please reply to DAVID J. 
WILKINSON, DIRECTOR. (After 7.30 p.m., and week-ends, please 
telephone Brighton (0273) 65006 or leave a message on 01—629 4463 
(Robophone 24 hours). | А 


FINANCIAL ACCOUNTANT 
London КЕСА initially prior to ; 
possible re-location to South Coast 
in 18/24 months’ time To £4,500 


One of the major international life insurance companies is seeking a 
qualified accountant with post-qualifying experience gained either 
in commerce or in the profession to take up this vacancy in its 
Budget and Expenses Section, The successful candidate’s duties will 
include responsibility for ensuring that departmental and branch 
budgets are prepared and to provide assistance to line managers; 
monitoring and reporting monthly expenses and manpower against 
budget. The ability to work with a wide variety of specialists and 
managers and the possession of good communicative skills is essen- 
tial. Prospects and conditions of employment are first rate — includ- 
ing non-contributory pension scheme, free life assurance and B.U.P.A. 
membership. In the event of the company moving generous assist- 


Й 


* ance will be given with removal costs. Please reply to DAVID J. 


WILKINSON, DIRECTOR. (After 7.30 p.m., and week-ends, please 


. telephone Brighton (0273) 65006 or leave a message on 01-629 4463 


(Robophone 24 hours). 


SOUTH AFRICA . c. £5,500 


Opportunities for newly/recently qualified chartered accountants 
are currently available їп Johannesburg, Cape Town and Durban. 
As well as first-class post-qualification experience South Africa offers 
a climate regarded as the best in the world, a social and sporting life 
enjoyed in almost unlimited sunshine and an opportunity to contri- 
bute towards one of the world's most soundly based economies. We 
are currently acting for five top international firms of chartered 
accountants in recrujting qualified staff. \ у 
Detailed information about opportunities in South Africa is available 
upon request. Please telephone or write to LAURENCE E. SMITH. 
After 7.30 p.m., please phone Tunbridge Wells 37695. 


ZAMBIA to £6,500- free accomm. 


Our clients, an International firm of Chartered Accountants, is 
anxious to recruit two or three newly/recently qualified Chartered 
Accountants to work in their Lusaka office for a period of up to two 
years. 

The basic salary plus an extremely useful bonus bring the total 
renumeration to just over £6,000 per annum. High salaries plus free 
furnished accommodation make it possible to save at the rate of 
£1,500-£2,000 per annum and this combined with good post- 


-qualification experience has convinced: many chartered accountants 


of the value of a two-year tour in Zambia. 

Detailed information about opportunities in Zambia is available 
upon request. Please telephone or write to Laurence E, Smith. After 
7.30 p.m., please telephone Tunbridge Wells 37695. 


IRAN to £8,500 incl. allowances 


Immediate vacancies exist with three of our clients, all well-known 
International firms, for their offices in Tehran. Candidates should be 
newly or recently qualified and ideally experienced with a medium or 
large practice. 

This is a tremendous opportunity to live and work in one of the most 
rapidly growing economies in the world. The posts offer a higher 
degree of responsibility than is usual in the United Kingdom and 
wide experience in a variety of different types of work is available. 
High salaries, generous allowances and low rates of taxation all 
contribute to make lran one of the best areas overseas in which to 
accumulate capital. For further information or to arrange an inter- 
view please reply to Laurence E. Smith. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


WEST AFRICA to $5,500--2ecomm. 
Capital Accammulation up to £4,000 


An overseas tour with an international firm of accountants in West 
Africa will give you the opportunity to save a sum approaching 
£4,000 over the full two-year contract period. Current vacancies for 
newly and recently qualified accountants exist in the Gambia, 
Sierra Leone, Liberia, Ghana and Nigeria. For detailed information 
please reply to Laurence E. Smith. After 7.30 p.m., please telephone 
Tunbridge Wells 37695. 


BERMUDA/BAHAMAS : 
up to £6,000 (tax free) 


We are currently handling vacancies in both Bermuda and the 
Bahamas suitable for newly or recently qualified accountants. 

Both areas offer high tax-free salaries, useful international experience 
(including North American techniques), a beautiful climate and an 
active social/sporting life. The cost of living is fairly high in both 
countries but this is more than compensated for by the high salaries 
and indeed there is every chance to accumulate capital. Detailed 
information about these areas is available upon request. Please 
telephone or write to LAURENCE E. SMITH. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited to 


contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 
£2:50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL i 


a 
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ISSUED BY PERMANENT PLACEMENT DIVISION f LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW ' 


TAXATION ree a ^s» ° PUBLIC PRACTICE 


BECKENHAM, KENT Applicants need not be qualified and this is an inter- . CROYDON. 

Personal Tax Assistant #2,500 + ог — esting post with a firm in the textile industry. Accountant — c. £4,500 
For a small firm of chartered accountants and the: LONDON SW A partnership is possible in one or two years’ time with 
salary will be negotiated according to the experience Book-keeper Clerk £2,000 this two-partner practice which is expanding, 


of the particular successful applicant. The post is , This job is with a firm of fruit wholesalers, Ref. 8203 Ref. 1805 
classified as ‘Assistant’ to Personal Tax Manager. It LONDON EC2 


is hoped to obtain someone with ‘about 2 years’ LONDON 
experience in Personal Tax: Ref, 3437 Management Accountant А ‚|с 4500 Training Manager с. £7,000 
The parent company of a large industrial group with A large practice has a vacancy for a Training Manage 
BRISTOL wide UK and overseas interests requires a young who rate! be fully ex rienced | all a at f this 
Personal Tax Senior ‚ с, £2,500 | chartered or cost and management accountant to join particular function. This isa lendid * не T 
Xt is hoped to obtain a Personal Tax Senior with the smal] head office team. A wide variety of account- à chartered accountant with ihe PLEBE MEQUE" d 
experience from chartered accountants or say a ancy experience will be available and extensive use ы р Ref, 1804 
Bank. The post is with а large firm of chartered is made of computer routines. Non-contributory š * 
accountants. Ref. 3436 pension and bonus twice a year and free lunches. PL 
Ref. 8182 YMOUTH 
LONDON | Senior Audit с. £4,500 
Corporation Tax £4,500 KENT Must be capable of dealing with the full range of 
A large commercial company has a vacancy in their Qualified Accountant #5,250 + сат audit work for jobs ranging from £4 million to £1 
newly formed taxation department involving the This is a large commercial company with a large million turnover. Post-qualifyicg experience is. 
preparation of detailed tax computations, together turnover of £8:5 million who require a qualified necessary. Ref. 1803 
with their: agreement with the Revenue, of a accountant to assist with the planning, monitoring р ЖАР 
number of the Groups UK companies. There will and controlling of the growth of the company. The LONDON И ` 
also be opportunities for tax planning and involve- successful applicant will control the budgetary, Qualified Senior : £4,500--£5,000 
ment with overseas tax. Qualifications are not essen- costing and financial accounting departments and This post is with a substantial firm of chartered 
tial. Ref. 3432 report to the financial controller, for whom he will- accountants who invite applications from senior 
LONDON А deputise, Relocation expenses if necessary. Ref. 8181 accountants, There will be a full range of audit work. 
Taxation Expert — £7,000-£8,500 LONDON SE6 Ref. 1801 
A large manufacturing company requires at their Assistant Company Secretary у £4,500 SSEX ` 
Head Office a high-level taxation expert to deal with To be responsible for the administration and_work Newly-Qualified с. £3,250 
all the taxation complexities advising taxation of the secretarial and accounts departments. Duties Adequate salaries will ,be fixed according to the 
solutions. Ref. 3431 involve the preparation of four-weekly management qualifications and technical ability of M d staff. 
counts, and to supervise an accounts department У OF selected stai. 
LONDON oF 30 wr) je. Qualifications desirable but not A knowledge of computer based audit work would be 
Senior Taxation Assistant ‘ с. £5,500 ental people, Quailications џезпаџ Ref. 8178 advantageous but not essential. Successful applicants 
This is with a large international oil company and : ] р will be given considerable responsibility and there is 
they require a taxation specialist to assist the taxation KENTON, MIDDLESEX large public company work availatle. Ref. 1800 
accountant. Salary will be fixed according to experi- Accountant . , £4,000 ~ 
епсе. Ref. 3428 А company, in the building industry, which is An 
LIVERPOOL panding, requires an aċcountant to report to the D "a 
- Board to be responsible for all the accounting 
Company Tax £3,750 ithi i T 
For a large national firm of chartered accountants matters within the company, He will produce four OVE RS EAS 


weekly management accounts and deal with the day- 


and to cea] with a wide range of clients and to become to-day running of the accounts department and cost- MUSCAT 


involved in practical aspects of tax planning. Appli- 


ings. Other duties will include contract work, wages Accountant £5,570 Tax Free 
Feci е оаа pnus Hd not nave and credit control, A salary will be negotiable up to a This job involves a tour of six monzhs’ duration with . 
desire to specialize in the subject. Ref, 3426 maximum of £4,000 according to'the calibre of the a firm of chartered accountants. Tha salary ís tax free 
р Jeete : successful applicant. - Ref. 8177 and there is free accommodation. A gratuity of £250 
LONDON, Я d oar SE \ 7 becomes payable at the one of the first period of six: 
ах Specialist ` »900- £8, months and if a second period is worked then a ^ 
ре salary for this post ME Pa fixed according to the farther termination bonus of £500 becomes payable. ` 
calibre of the successful applicant. Wide experience irst-class opportunity to accumulate capital on a ' 
in all aspects of taxation is necessary as this 1s a very TR U ST ACCO U NTS short-term basis, The post is with a firm of chartered 
large company. Е Ref. 3423 LONDON i accountants and involves audit work, Ref. LIG 
Б r Female Trust. Accownts Assistant є. £2,500 N А 
‘ A young lady about 19-25 is preferred experienced in PUROPEAN AUDITOR diti „> ®5,000 
trust accounts work from the profession or from a pplicants must have had auditing experience and a 
IN DUST RY AND bank trust company or a firm of stockbrokers. The oe о! дапвпабез and О папар етан 
; : job involves book-keeping and familiarity with Stock- procedures is desirable, {Пе Job involves operationa 
C M M E RCE Exchange terminology would be an advantage. audits on the continent, There is extensive travel 
о A 8 BY Ref. 175 probably up to 11 moriths of the year. Substantial 
SUSSEX А У : living expenses are allowed. Ref. 872 
Financial Accountant ps ге, 4000 КОМРОН. £4,000-£5,000 SOUTH AFRICA, DURBAN ` 
Ап expand ng da qns company he Et a mal This post is with a large firm of chartered accountants Audit Seniors and Managers R.8,000-R.12,000 
at their Hea i ith торор to. tne pe and they require fully experienced staff competent to Why, not combine career progression in the beautiful 
Controller to deal wit 4 panes ассоцпипе ma! px prepare a set of trust accounts and to have relevant surroundings of Durban? A firm of chartered ac- 
ang consolidaron, ane тор осе Computerised law and tax knowledge. Ref. 172 countants requires newly qualified эг recently quali- 
accounting experience would be advantageous, The LONDON КТК ey aie on MADE ore 
financial accountant will supervise the staff of 6 Trust Manager (£5,000 + salary of around R.12,000. Contracts can b na wo 
persons. ^Ref. 8195 For a large firm of chartered accountants with a well i ее years. Settling.in all bis ЗЕ id ^i 9: WO 
KENT у established -trust department. Applicants must ђе Termination Bonus У с aowances: Ра Ref iG 
Chief Accountant Salary Negotiable fully НА сарае of cone staff and а et. 
t А ; dealing with a full range of trust work without super- 
На а ПСЕ паран Goa disputa vision. A competitive salary will be paid, Ref. 174 ойу Seniora Sd Managers R.8,000-R.14,000 
H 2 ~ net ie M is 
raw materials aud chemicals seeks a suitably qualified LONDON T Our clients in Johannesburg are ‘ooking for high 
candidate for the post of Chief Accountant and Trust Department Manager Designate с. £5,500 | calibre staff either newly qualified or with extensive 
Company Secretary Designate. Age preferred early This post is with a substantial firm of chartered experience, Salaries will be tailored to respective 
30s and qualification should be either chartered or accountants in the City where the trust department applicants and there will be a high standard of 
certified accountant. Experience with computerized manager will be Jeaving in a few years time, An experience to be encountered. Conditions are as 
accounting is essential. Ref. 8194 attractive proposition. Y Ref. 172 stated in the previous post above. Ref. LIG 


After 7.30 p.m. or week-ends ring Len Greenslade, Easthourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS i 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION : 01-353 6308, 
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Whetstone N20 


Good opportunity for an experienced young 
accountant to work at Partner level in a 4- 
Partnered practice in North London. It is 
anticipated that a Partnership in the Firm 
would be granted within two years for a 
person of the right calibre. Ref. T2001. 


Seniors Camberley or Brighton 
£4,000 

Small provincial practice requires tax orien- 
tated seniors for its offices in Brighton and 
Camberley. Candidates will preferably be 
certified accountants and in the age range 


25-35. Ref. 4715. 


Tax Managers Farnham, Surrey 
Negotiable and expanding 

A substantial and expanding 10-Partnered 
Firm with offices throughout South East 
England seeks an experienced and suitably 
qualified Personal Tax Manager. The ap- 
pointed candidate will take control of and be 
responsible for the future development of a 
growing Personal Tax Department based in 
Farnham and will demonstrate the expertise 
and ability to eventually succeed the present 
Tax Partner. As it is to be expected there are 
excellent conditions and terms of employ- 
ment, and a good starting salary which is 
commensurate to age and ability, and experi- 
ence is payable. Ref. 51914. 


Audit Seniors Reading 
#3,000-- 

Two-Partnered Firm requires Seniors to work 
on a variety of general audit work within 


Provincial practice. Ref. 0403. 


LANAN LALIN, грли 12V, 12712 


Prospective Partner Richmond 
£4,500 

Excellent opportunity for a young C.A. aged 
around 26 and with a minimum of 2 years’ 
post-qualification experience to join small 
practice. Candidates will demonstrate all- 
round professional expertise and will have the 


desire to advance to Partner level. Ref. B227. 


Personal Tax Assistant Shepperton 
£3,000 -+ 

Interesting vacancy in a 3-partnered practice 
for a qualified or unqualified Personal Tax 
Assistant who has a minimum of five years’ 
experience of Personal Tax matters through 


dealing with these in small firms. Ref. B225. 


Audit Staff Luton 
from £2,500 

Qualified or unqualified audit staff required 
for medium practice. Wide variety of work 
projects with good promotional prospects. 


Ref. W2304. 


Future Partner Watford 
£4,750 

This exciting opportunity would ideally suit a 
young, qualified accountant who wishes to 
join a small, but expanding 3-Partnered prac- 
tice with headquarters in Central London. 
Initially the chosen candidate will manage a 
new branch office in Watford and will be 
expected to be responsible for and to par- 
ticipate in all aspects of the branch's future. 
Ref. U1008. | 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 


Telephone: 01-734 3276 or 01-437 4025/6 
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| Just forthe record 


The Record for Eating Live , 
Goldfish ‘is held by Roger 
Martinez, of St Mary's 
University, San Antonio, 

Texas, USA. He ate 225 on 
February 6th, 1970. 


With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 


WC1 PROSPECTIVE PARTNER 


Young A.C.A. with large audit experience. Five-partner firm, Salary to £5,000. 


EC4 P.A. TO SOLE PRACTITIONER 


With view to partnership. A.C.A, with general practice background. Salary to £6,000, 


W1 AUDIT MANAGER 


AC. A.[A.C.C.A., 23-30, 7-partner firm. Salary to £5,000. 


NEWLY QUALIFIED NE 


Immediate introductions to all the "Тор 50’. Brochures available on all the leading 


firms. $ 


Temporary 


- 


As the largest company in the field, we can offer an immediate 


choice of challenging, well-paid assignments. throughout the ,pro- 
fession, industry and commerce. — Please telephone 01-628 9015 
(Lendon) or the appropriate regional offices. 


Birmingham 021-643 6201 


COMPANY TAXATION to £3,800 


City Centre office of an international firm is seeking г young qualified A.C.A. for 
its company taxation department. Good prospects of managership after a short 
period. 


FAILED YOUR FINALS? c. £2,600 


Very good public company audit experience with this national firm. Gain excellent 
experience while studying for the finals. Up to 8 weeks' study leave. 


Leicester 0533-24182 


NEWLY QUALIFIED -A.C.A. 
NORTHAMPTON 


If you are young, ambitious and looking for a position which offers definite part- 
nership prospects in a small but expanding С.А. practice, then our clients have an 
excellent niche for you, with very good salary. A very senior position. 


TAXATION A.C.A. LEICESTER £3,500 


A position has arisen within the office of a large Leicestershire C.A. practice for a 


£3,500 


qua ified man with one year's post-qualification experience and a good under- | 


standing of all aspects of taxation work. For the right man this is an excellent 
opportunity. 


accountancy | 
personnel 


. -The Nationwide Service 
for all Accountants | 
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Kissing 
* The most prolonged osculatory 
marathon in cinematic history 

is one of 185 sec. by Regis 
Toomey and Jane Wyman іп 

7 уоште In the Army Now 
released in 1940. 


Just the job 


West End 01-580 8035 


We are pleased to announce the opening of our first 
West End office, which is only half a minute from 
Oxford Circus. Our ‘complete service for the profes- 
sion, industry and commerce - with its wealth of 
contacts and thousands of jobs at all levels — now gives 
us blanket coverage of the Greater London area. То 
prove it for yourself, contact us at — 


14 Great Castle Street, London wi 
(Behind Peter, Robinson, Oxford Circus) 
Telephone 01-580 8035. 


Manchester 061-8349733 


ACCOUNTANT, N. STAFFS to. £3,500 


An outstanding opportunity for a young, qualified accountant (possibly finalist) to 
make the first step from the profession, or to broaden industrial experience within a 
leading internationally-known manufacturing company. Initial appointment will be 
in the internal audit department with training leading towards early promotion 
and/or a line management position. 


ACCOUNTANT IN CENTRAL MANCHESTER £3,000 


Alarge, well-established practice can offer a young, qualified A.C А, excellent training 
and experience which will lead to eventual specialisation in their computer depart- 
ment, Prospects of advancement are outstanding. 


Leeds 0532-38384 
AUDIT SENIOR BRADFORD to £3,300 


Medium-sized city practice seeks young qualified A.C.A. or older finalist with experi- 
ence to be involved in a wide range ‘of audit work. Excellent future prospects for 
‘man with initiative and flair. 


POTENTIAL PARTNER, DURHAM 
с. £3,500 


Newly qualified A.C.A. of partnership material is sought by young progressive 
practice in pleasant rural area. Definite partnership in 2 years or less due to planned 
expansion of the practice. 


' 63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 





GABRIEL DUFFY "erem 
(CONSULTANCY) "ves ssz1 


TAXATION 


TRAINEES/SEMIS to £3,000 
Those starting a career in tax or wishing to expand on a limited experience "will 
find our register abulge with opportunities. 

PERSONAL/COMPANY to £4,000 
Our client, a medium-large City firm, will consider a man or lady experienced 
in Personal Tax who wishes induction to Company. 


PERSONAL: INTERNATIONAL FIRM £3,250 
ideally suit young lady wishing for high quality casework. 
SHOWBIZ TAX. WEST END £4,500 


Вис our client certainly offers something more than going through shoe-boxes 
of bank statements with the stars! Suit specialist with lots of pep and sparkle, 
who is also a positive industrious type. 

THORNTON HEATH o £3,500 
Friendly decentralised office of City firm. Suit Brighton Belles? (ог Beaus). 
Similar vacancies: Farnham, Cambridge, Colchester, 

COMPANY SENIOR. CITY to £5,000 
Above £5,000 for exceptional specialist, А.Т... or A.C.A. Large, highly organised 
(in che most amenable way) dept. of national firm. 

PERSONAL. WEST END c. £3,650 
A rare opening with one of our more prestigious clients. Career job. 

A.C.AJPARTNER-DESIGNATE, WEST END to £4,000 
Recently qualified to manage tax affairs of small, long-established practice. 

PARTNER-DESIGNATE. CITY to £7,0004- 
А proven expert to administrate and plan for clientele of a fast-expanding young 
practice; first job: recruit own staff. 

TAX, LADIES £2,750—£6,000 + 
Qualified or unqualified, Personal or Company, we have enough vacancies in 
London (and nationally) to very probably meet your requirements .... The 
right firm ac the right salary in the right area. 

TAX GENTLEMEN, PLEASE. CITY, WEST END, SUBURBS £AAE 
Two of you recently improved your salaries by £650 and £1,000, respectively; 
phone to find where you should be on our Taxation Salary Chart, 


COMPANY/C.T.T. А с. £4,500 
. АТАЛ. preferred, to assist partner in small West End dept. 
PERSONAL, MANAGER/MANAGERESS. CITY from £4,006 


Assisting a splendid partner who has part-authored a book on CTT. 


THE ABOVE COMPRISING.... 
‚ А usual small selection from our mass of openings. Telephone, or write 
(quoting home phone number if possible) for a full list. 





GDC - KENSINGTON · 01-937 9521 


Trusts 
Holborn 


Chartered Accountants with offices 
2 minutes from Holborn Tube Station 
require a senior for their Trust and 
Financial Planning Department. Previous 
experience of trust administration, 
‘accounting and tax is essential. 

Experience of estate accounts would 

- also be useful. Salary will be in the 
range £3,000-£3,600 and will depend on 
experience and ability. Applicants should 
preferably be aged between 25 and 35, 
and should apply to: 


H. B. Woodd, Mann Judd & Co 
4 Southampton Place 

London WC1A 2DA 

Telephone 01-242 9737 
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INVOLVEMENT. 


We are looking for several recently 
qualified young accountants. You will 
play an important part in helping us to 
build on past achievements, at an 
exciting time in the firm's 
development. 


In addition to the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. 


Thatis why we hold frequent 
seminars, discussion groups, and’ 
conferences where you can do much 
of the talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford. Itis why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester, and an international 
practice, Lasser, Robson Rhodes & 
Dunwoody, with offices in most 
countries of the world, we have many 
career opportunities. We offer a wide 
variety of experience, from public 
company audits to advising personal 
clients, from invéstigations to 
computer auditing, with he benefit of 
our in-house computer. 


Get Involved... 


As a first step in the right direction, 
write giving a brief resumé of your 
career to date to :- 


John Cucksey, FCA, 
24-28 Moorgate, 
London, EC2R 6EA. 


ROBSON, RHODES 
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potentially a 
European animal? 


You may not be able to answer this question until you have 
found out more about the people who work for Peat, 
Marwick, Mitchell & Co’s rapidly expanding European firm. 
We who work in any one of the many European offices 
believe we have the following advantages: 


e Workin a multinational environment with 
multinational staff. 

@ Sophisticated training at all levels. 

• Varied and interesting clients with significant 
investigation work at all times. 

e Early responsibility and unlimited promotion prospects. 

e international travel and stimulating social life. 

e international level remuneration. 


If you are qualified, ambitious and adaptable why not 
initially broaden your experience by a simple enquiry for 
more details about joining any of our European offices? 
Write to: 
па ' . J. D. Drew, Staff Partner, 
Tour Fiat, Cedex 16, 


pmm __ 
еогоре 22084 Paris La Défense, 











GAB Ri D F FY 21 Andell Street 
(CONSULTANCY) °" or-ss7acas 


AUDIT & GENERAL PRACTICE 


ARTICLES (STUDENTSHIPS)/TRANSFERS/ACCA TRAINEES 
We have been recently requested by over 40 firms to supply bright young 
people in the above capacities, Conditions for A.C,A. Students under the new 
Syllabus are excellent; day release negotiable for A.C.C.A. Trainees. 

FINALISTS с. £3,000 
Whether you want to start immediately or after your exams, we have the 
measure of the current market ~ or so our successful candidates tell us! Vacancies 
London, Suburbs, Provinces. Bad exam record or poor experience to date no 
problem. ~ When you use us, 

SENIORS. Age to 55 £3,250—£3,950 
We find that che older experienced man is much in demand at present; openings 
in all areas with firms of every size. 

COMPUTER AUDIT SENIOR, A.C.A./A.C.C.A, CITY to £4,300 
EDP experience not essential. An opportunity to enter this very interesting 
sphere under the aegis of an international firm. 

RECEIVERSHIPS/LIQUIDATIONS. NEWCASTLE to £4,000 
Swing with the current fiscal climate in a top class interaational firm. Experience 
preferred, but willingness taken on merit, 


SENIORS. NORWICH to £4,000 
International firm require qualified, qualifying, or experienced auditors. 
PARTNER DESIGNATE. WEST END from €£3,750 


To £5,000 if your post-qualification experience warrants; assuming partnership 
_ duties almost immediately. Similiar vacancy near Bank. 

A.C.LS, WEST LONDON to £4,500 

To manage statutory affairs of several hundred clients in mediurn large firm of 
MS. 

P.A. TO PARTNERS. WEST END c. £4,000 
Two middle-aged partners need young ACA with enthusiasm to put the practice 
on à modern footing; partnership in 2 to 3 years. 


POTENTIAL PARTNER. ESSEX £AAE 
Recently qualified ACA for old-established medium-sized firm. 
MANAGER. WEST END c. £5,000 


Preferably experienced in public company auditing. Qualification not essential . 
Similiar vacancy City. 

TRUST SENIORS Є Negotiable 
Trainees welcome. Openings City and West End. Salaries, with experience, 
commence from £3,300. 

GENERAL PRACTICE DEPT. CITY to £4,500 
To manage a portfolio of small but important clients in the self-contained 
department of a medium-large firm. 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 


GDC - KENSINGTON - 01-937 9521 


WE ARE AN OLD ESTABLISHED 
FIRM OF CHARTERED ACCOUNT- 
ANTS SITUATED IN THE WEST END 
OF LONDON CONVENIENT FOR 
BOND STREET AND BAKER STREET 
STATIONS. 


Due to further expansion we have vacan- 
cies for two Chartered Accountants or 
Institute Finalists. Positions offer respon- 
sibility and a. wide variety of work. 


Salary commensurate with qualifications 
and experience and subject to regular 
review. 

Usual fringe benefits, excellent pros- 
pects for promotion. 


Please write to: 


_ Staff Partner 
Pawley & Malyon 
42 Welbeck Street, London W1M 7НЕ. 
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Have you 
really 
considered 
| Ше 





‚ Why is it everyone wants to work in London? 
We're not saying you shouldn't, but on the 
‘other hand there are distinct and considerable 
advantages to be gained through working in the 
Provinces where you're going to gain just the same 
sort of career opportunities and professional 
development without the aggravations of London 
commuting and the spiralling costs of accommodation 
and living in and around the Metropolis. 


Here are the chances for you to develop your career in 
an International working environment and to gain in- 
depth experience of modern accounting techniques through 
practical participation, combined with comprehensive 
training programmes, yet without the stresses of London 

' living. 


Less travelling time to and from the office — no fighting to 
get into the pub at lunchtime — better, and in the majority 
of cases, cheaper accommodation with the countryside right 
on your doorstep — a new lifestyle altogether. 


2 


Country for enthusiastic personnel to work on a wide range 
of demanding projects in this economically developing area 
of the country. ` 


Contact us now and discover the advantages of the Pro- 


vinces — you won’t be disappointed. 
à 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
Tel: 01-734 3276 or 01-437 4025/6 





advantages... 


Right now there are urgent needs in Bristol and the West 
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PROVE YOUR WORTH 
| апа 
IMPROVE YOUR WORK 


a young, modern and friendly firm require - 


MANAGERS AND SENIORS 


who enjoy hard work, accept responsibility, use initiative. 
Phone Mr С. С. Smith on 01-637 2841 or write to: 


CITROEN WELLS & CO 
Devonshire House, Devonshire Street, London W1 















PERSONAL TAX SENIOR - 


Medium-size firm of Chartered Accountants, situated in modern 
offices near Barbican station seek an experienced assistant for their 
‘personal tax department. Qualifications not essential. Four weeks’ 
holiday. Flexible working hours. Luncheon vouchers. Pension 
scheme. Salary negotiable circa £3,300-£3,500. — Box PT 23261. 


OUR KIND OF 
PERSONNEL 


Our kind or personnel, your kind of background. 

The sort you would expect from a firm of our size. 
Thoroughly professional. 

And thoroughly involved with people. | 

Our Staff Development Department attaches a 

great deal of importance to training, research, 

career development. Informal discussions are 

held on a regular basis our aim is to help you, the 

newly qualified accountant, to settle into a job 

from which you will benefit. 

A job which you will enjoy and from which you 

will gain considerable satisfaction and broaden 

the horizons of your experience. We offer a 

wide range of work, including Company "E 
Tax, Personal Tax, Investigations as well as’ 

numerous interesting clients on the general 

audit side. 

If you like the sound of our kind of firm, 

contact David Hunt. ` 
Baker Sutton & Co., 

Gerrard van de Linde & Son., 
Eldon Street House, 
Eldon Street, ` 

London EC2P2AY. - 















Inge Jacobs Ken Taylor, 
and David Hunt, > 
‚| Just three of our team. 
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хы ase 


узы | | 
accounting FIRM OF CHARTERED 
— ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 


wem | 
азгослта(е5з | тот BANK AND CANNON 


We have vacancies for Chartered 
FREE SERVICE — PLUS А Ши and eilas Еш А 
For a fresh look at your prospects in the profession why not сома а A SALUE MAIS WAO 
contact us for free advice and information on the ү will have the benefits of: 
. clients whose vacancies have been registered with us plus : : 
the benefits of an active service to find the kind of гр А good commencing salary with regular 
which will meet your specific requirements. reviews. Free Life and Personal 
£5,000 AUDIT MANAGER ‘Accident Cover. Pension Scheme. 


£4,500 -PERSONAL ASSISTANT es ba ee 
£6,000 PARTNER'S ASSISTANT In addition there are opportunities for 


£4,000 PERSONAL TAX : Service overseas. 
ASSISTANT i 

£5,500 TAX MANAGER E Wii | 

£3,500 ASSISTANT TO TAX MANAGER ` : rite to: 

£3,700 AUDIT SUPERVISOR E 

£4,500 COMPANY TAX SENIOR 23 The Staff. Partner 


Moore, Stephens & Co 
TELEPHONE FOR IMMEDIATE ACTION | Bucklersbury House 


01-794 0202 E : LONDON Ср 4BN 





-WHAT'S SO SPECIAL ABOUT 
A PUBLISHER'S BOOKS? 
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Anaccountant should not merely Ifyou want to specialise—there’s 
be involved with figures. He should opportunity for that too. In taxation, 1 
wantto know thefacts behind the in management consultancy and in 3 
figures; to understandthespecial . many other fields. | 
characteristics of the business of each here arealso opportunities to d 
ofhis clients, work in our European offices. { 
And the more knowledge and And you'll find a friendly working 


experience ofthistypehecangetthe ^ atmosphere where ability counts for 
better equipped heis forasuccessful more than conformity. 












career. In fact, taken all round, working 
Which is why coming to usisone with us, you can gain invaluable | 
of the best moves an accountant experience. A 
could make: our client list ranges from Ifyou're really interested in ; 
publishingto advertising to bankingto — furtheringyour career get in touch i 
shipbuilding. with David Gwynne-James, : 
And whileyou're buildingup your Arthur Young McClelland Moores 
experience, you'll be getting & Co,, Moor House, London Wall, 
progressive training in advanced London EC2Y 5HP 
audit techniques. Tel. 01-628 4070. 


Wider experience fora better career 


Offices also in: Aberdeen, Birmingham, Bristo!, Dundee, Edinburgh, Glasgow, Liverpool, Manchester, Newcastle and Perth. 
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ACCOUNTANT. — Semi-senior or senior 
required by progressive Uxbridge chartered 
PU BLIC PR ACTI CE йи. кесен opportunities ane prospects. = 
ttractive salary based on ability, ~ Apply H 
P Ea oie Road, Uxbridge. H E У I T 5 ON 
elephone b 

ACCOUNTANTS REQUIRE senior as WA L K E R 
office manager for expanding practice with 
offices in Bucks. Commencing salary not less 










С " . . hi £4,000. P. hí ibilities. — 
Positions in the Profession now available: | Box ar yas о Po ium 
> • . . * 4 i id ith е 
Semi-Senior, Hitchin £2,000 | incompitie records, (ИЙ correspondence cerk | Wi. 7 partners, £5,000. 
: s for taxation department. Interesting and 2, /3 ears? ost-qualified 
Semi-Senior, Waltham Cross £2,200 | yaried work, No age limit. — Full details to y post-q 
Transfer, NW11 £1.800 | A, COMPETENT SENIOR is offered an experience, 
: , excellent" prospects by" chartered ас | ЕСІ. 14 partners, £6,000. 
Certified Transfer, W1 £2,000 | sourtants, London Wi. Staff 10. - Reply | Experience of modern tech- 
H | ASSISTANT to Harrow chartered account- niques. 
Senior, WI £3,250 4 | a снн TONO Nei ECA, 18 partners, £5,000- 
initiative, Progressive rewards for someone 9 
. РЕР j i ience, - Pl 1 £5,500. 2/3 years’ post- 
For details of these and other positions contact: With career details and. salary required «о | — qualified е d 
AZAN ACCOUNTANCY APPOINTMENTS —— ——— ——— | Tel. Tony Pruim, B.Sc., 
213 Piccadilly, London W1 AUDIT ASSISTANTS A.C.A. 
01-248 0441 


Tel. 01-734 3276 or 01 437 4025 [6 Chartered Accountants (HOLBORN 


Area) have vacancies for young able 
semi-senior assistants in their busy and 
expanding office. 








A BETTER SALARY for all temporary and | ACCORD APPOINTMENTS specialize in 













permanent commercial and professional | vacancies within the profession for chartered Applicants. who should have had at [зн tae т=ш= росс д 
accountancy staff tarough the London | and certified accountants. – Telephone D. С. is two evi experience within the 
Accountancy Bureau, 35 Ludgate НИ, | Leonard, F.C.A., 01-629 1804, For further | - ordi ап un чы ч oe eros ien AUDIT SENIOR 
London EC4 – 01-248 2662. details please see linage advertisement ork should write NOW ШК апе чаго 
: commencing ‘Meet Your Match’, details OUI wete with full career £5.000 London EC2 
` оао to P sed pens аге evallebie and Ше o 4 rtunity knocks for qualified 
А t t o cks 
: ів a Somerset Chartered Practice that Accountants near Oxford Circus require: Dod Tor suitable candidates IUE Accountant to take senior 
i Has Sajoyed a Sign acant rate of expan- SEMI-SENIOR AND SENIOR APPLY in writing to Ronald A. poiner A. Torge well-known 
; The post would suit a recently qualified able to work on own initiative, Good pK cian Bedford Row, 
? senior who is prepared to work hard and salary and working conditions. Please ongen Š Many more unadvertised positions. 
. is willing to assume responsibility. ite with full details of М * 
| The rewards include an attractive write with full details of experience to Phone Accountin 
; salary commensurate with ability and an The Staff Partner, Elliott, Norman AUDIT MANAGER, DEVON, to £4,500 foraction 9 
` annual Bonus Scheme. A contribution Jacobs & Co, Argyll House, 246-250 with local firm, provincial experience -366 0911 ее 
towards removal E iid will also be Regent Street, London WIR 5DA. essential. ~ Wessex Consultants, 2 Peter 01 '"ppor tunities 


Street, Yeovil, Somerset, Telephone Yeovil 
25183 


. 





AUDIT SENIORS, – If you prefer not to 
travel to town and live in the South-east or 
NW. Kent area why not contact G.A.P. the 
professional accountancy bureau and find out 
what opportunities are available со you. — 
Telephone in first instance G.A.P. 01-300 









AUDIT/TAX 
SEMI-SENIOR 
£2,000-- London W1 


Partly qualified? 3-partner firm 
of C.A.s need assistance with 
some exams and experience for 
busy West End office. 


Many more unadvertised positions. 


Phone | Accounting 


for action 


01-366 911 Opportunities 


© months tour Arabian Gulf Area. 
Total Emoluments Ё Ора free of local tax 


Owingtoanincreased commitment wish, tojoin one of ouxU.K. offices. 


























 inthe Arabian Gulf Area we require Ifyou are interested in this unique BIRMINGHAM IR 
- additional qualified accountants to opportunity, write enclosing а С.У. to qualified staff who are fully experienced in 
undertake a six month tour. Len Brown, FullerJenks Beecroft &Co., | | accounting/auditing procedures. Salary and 


benefits up to £4,000 per annum for appli- 
cante prepared to accept responsibility. — 
OX D 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
London WI (01—734 3466). 
BOURNEMOUTH FIRM of chartered ac- 
countants require recently qualified account- 
ant for challenging position as part of a young 
team in an expanding practice. Good salary, 
good conditions and excellent prospects for 
the right person possibly leading to partner- 
ship. - Telephone Bournemouth 23557. 
BRIGHTON ACCOUNTANTS seek senior 
or semi-senior clerk, Knowledge of account- 
ancy work essential. Salary commensurate 
with experience. — Please write career history 
to Box BA 2969. 
BROMLEY CHARTERED ACCOUNT- 


. Applicants must be able to work 2 Torrington Place, London, WCIE TJP. 
without supervisionandbecapableof  Telephone:01-636 8696. 
composing clearand concise written 
reports and consulting with senior 
government officials. 

In addition to salary and allowances 
of £7,000 benefits include free bachelor 
accommodation and services. 

Oncompletion ofthe assignment 
ћете could be the opportunity to 
undertake a subsequent touy orif you 





ANTS require unqualifiea senior staff, good 
salaries and prospects with progressive firm. — 
Tel. 01-460 0137. 





Чер age cee cR e и сите 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6754. 

CERTIFIED ACCOUNTANTS KENTON/ 
HARROW requi-e full- or part-qualified and 
non-qualified staff. Experience of incomplete 
records, P.A.Y.E. and УАТ. Pleasant 
working conditions. Salary according to 
experience and ability. - Phone 01-907 6031. 


[CHARTERED ACCOUNTANT 
NEAR LAKE DISTRICT, CUMBRIA. 


We sre looking for a young Chartered 
Accountant w:tb experience of incom- 
plete records, small audits etc.,to take a 
senior position in our practice with a 
view to partnership at an early date. 
Modern, out-of-town- office. Flexible 
working hovrs. Excellent prospects. 
Kyles, Bute House, Rosehill, Carlisle. 


CHARTERED ACCOUNTANTS, Baker 
Street, require experienced chartered ac- 
countants with initiative. Must be conversant 
with all aspects of accounting and taxation. 
Good salary negotiable. – Apply to Donald 
Jacobs & Partners, 137 Bickenhall Mansions, 
Baker Street, London W1. 01-935 2317. 
CHARTERED ACCOUNTANTS. ~ London 
and Croydon offices – have a vacancy for a 
managing semor. Recently qualified A.C.A. 
preferred, sex immaterial, but Part И referred 
candidate would be considered. Salary 
£3,000 to £3,500. Applicant must be pre- 
pared to take matters up to final account 
stage for submission to partner. Detailed 
tax knowledge not essential, but must have 
ability to prepare draft corporation tax com- 
putations, Working area is London and 
Home Counties, – Box CA 2939. 
CHARTERED ACCOUNTANTS have 
vacancies for semi-senior and senior staff. 
Experience of incomplete records and taxa- 
tion is essential. Negotiable salary and good 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
required to: Mz R. С. Worbey, Wagstaff 
Lamb & Co, 3 Town Square, Stevenage, 
Herts 501 ІВН. 


CHARTERED ACCOUNTANTS in 
Oxford require a qualified Accountant, 
Chartered or Certified, to deal with all 
aspects af taxation. Commencing salary 
will be appropriate to experience and the 
position is expected to lead to a partner- 
Ship within 2 to 3 years. — Apply, 
Critchley, Ward & Pigott, 1-5 Broad 
Street, Oxford. 


Chartered Accountants 
require 


the following staff in their well-estab- 
lished and expanding practice in South 
Hertfordshire. 


Qualified Seniors 


Only applicarts with two or more years' 
experience should apply. А salary up to 
£5,000 per annum will be paid depending 
upon experience. 


Personal and Corporate Taxation Seniors 


Experience essentia] but not necessary to 
be qualified. Will be required to deal with 
all aspects of returns, assessments and 
correspondence. Salary up to £4,000 
"er annum. 


Seniars or Semi-Seniors 


At least one year's experience in a pro- 
fessional office. Wide salary range up to 
£4,000 per annum. 


Apply Box CA 9622. 


CITY CHARTERED ACCOUNTANTS 
have vacancies for senior, semi-senior and 
pater staff. Various aspects of work include 
ncomplete records, pure audit and taxation.— 
Apply Box CC 2980. 


CHELMSFORD CHARTERED AC- 
COUNTANTS require qualified senior for 
old-established, expanding practice. Ex- 
perienced in the preparation of accounts of 
small- to medium-sized companies and also 
incomplete records. A working knowledge of 
taxation is required. Good working conditions 
and an attractive salary will be paid together 
with good pension scheme. – Apply Box 


CC 2976. 

CITY CHARTERED ACCOUNTANTS 
opposite Liverpool Street Station require 
newly qualified (or finalist) male or female 
assistant for one of their partners who 
specializes in all aspects of personal taxation. 
Applicants must be prepared to take respon- 
sibility after initial training period. Good 
salary. Three weeks' holiday and luncheon 
vouchers. - Apply Box CC 2918. 

CITY CHARTERED ACCOUNTANTS 
with suburban office, require senior audit 
assistants, qualified and unqualified, also 
junior and senior tax assistants. Good work- 
ing conditions, top salaries. – Please write 
with full particulars including salary required 
to Box CC 2886. 





А] 
COMPANY 


TAX SENIOR 
£3,500 London EC2 


At medium-size C.A.s the search 
is on for qualified corporate 
Tax Accountant ~ salary even more 
negotiable for right applicant. 


Many more unadvertised positions, 


Phone | Accounting 


for action 


01366091 Opportunities 







EAST ANGLIAN ACCOUNTANTS require 
qualified assistant with experience of in- 
complete records, farming accounts and small 
company audits, together with a working 
knowledge of taxation, Salary negotiable and 
prospects of early partnership. — Applications 
in writing to G, А. Wheeler & Со, 30 Old 
Market, Wisbech, Cambs. 

EDGWARE CHARTERED ACCOUNT- 
ANTS require assistant, not necessarily 
qualified, but experienced in incomplete 
records. Permanent position and good 
conditions in friendly office. – Box ЕС 2907. 
EXECUTIVE SELECTIONS could find you 
a better position. Nationwide, - Write to 
Dr Christine G. Osman, 9 Park View, 
Highcroft Villas, Brighton. If necessary phone 
evenings after 8 p.m. ~ Brighton 504166. 
de Country applicants may phone Bath 


11. š 
EXPANDING WEST END PRACTICE 
near Baker Street require qualified and un- 
qualified staff. Salary range £2,000 to £3,600. 
Particularly needed are a personal assistant 
and an experienced personal taxation clerk. 
If you are looking for a varied and respon- 
sible situation call 01-486 7601 or write Box 


ree Lists 
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FINCHLEY, LONDON N12 


Chartered Accountants occupying 
modern offices require senior and semi- 
senior staff for their rapidly expanding 
practice. 

Top salaries and excellent prospects 
will be given to the successful applicants. 

Telephone or write to the Staff Partner 
Melvyn Enoch & Co, 995 High Road, 
Finchley, London М12. 01-446 4161 
(Ansafone after business hours). 


GLOUCESTER 


We require a young chartered accountant 
and semi-senior staff to assist the 
Partners of a very busy and expanding, 
well-established, practice. We offer 
interesting and varied work in a pleasant 
environment, and an attractive salary. — 
Please apply in writing giving details of 
experience etc., to: 

KINGSCOTT, DIX & CO, 

60 Kings Walk, 

Gloucester. 


GUILDFORD CHARTERED ACCOUNT- 
ANTS require semi-senior clerk, Salary 
according to age and experience. – Thurlow, 
Boyce & Co, 1 and 2 Holy Trinity Church- 
yard, High Street, Guildford. Tel, Guildford 





IF YOU ARE – 


An intelligent young man or woman 
with some knowledge and experience of 
personal income and capital gains tax, 
which you would Itke to broaden. 

Keen to gain experience of simple 
company and trust work. 

„Someone who likes to work mainly on 
his own, but needs some supervision. 

„Оп the lookout for an interesting job 
with a good salary, bonus and three 
weeks" holiday: only five minutes from 
Victoria Station: 
THEN WRITE IMMEDIATELY to the 
Staff Partner, 21 Buckingham Gate, 
London SWIE 6LS. 


MEET YOUR MATCH. Well-suited position 
sought with the profession? Then if you area 
chartered or certified accountant telephone 
another qualified accountant who has eight 
years’ experience finding positions for char- 
tered and certified accountants. — Ring 
Denis G. Leonard, F.C.4., Accord Appoint- 
ments, 34-36 Maddox Street, Regent Street, 
London W1 01-629 1804. 





MID-ESSEX CHARTERED AC- 
COUNTANTS require young qualified 
man witn experience of a provincial 
practice and company and personal tax. 
Prospects are excellent for applicant with 
ability and capacity to progress to early 
partnership. - Box ME 9619. 





MID-ESSEX CHARTERED AC- : 
COUNTANTS have vacancy for a ` 
recently qualified or person with sound 
tax knowledge and experience for tax 
department. Good prospects. - Box ME 
9620. 


Н 


NEWCASTLE UPON TYNE chartered ас- 
countants require senior to assist principal.! 
Rare opportunity for energetic person 
qualified by examination or experience with 
drive and enthusiasm апа willingness to: 
accept full responsibility. - Box NU 2938. 

OLD-ESTABLISHED FIRM of chartered: 
accountants require male or female assistant 
to prepare annual accounts from incomplete 
records. Some knowledge of taxation ап 
advantage. The position would suit some-: 
body between 40 to 55. At least ten years’ 
experience of similar work in a professional 
office required. Salary negotiable up to 
£2,500 p.a. for suitable candidate, Congenial 
working conditions in a very attractive area. — 
Apply in writing to M. Spencer Ell & Co, 66 
Northfield End, Henley-on-Thames. А 








PART-QUALIFIED ACCOUNTANT 
WINCHESTER, HANTS 


Must have good knowledge of incomplete 
· records and ability to prepare final 
accounts. 


This is a unique opportunity for an 
ambitious young person to gain wide 
experience in all aspects of accountancy. 


Great emphasis will be placed on , 
personality and applicant's ability to 
work on own initiative. 

Assistance given with studies. ' 

Salary by arrangement but will be · 
commensurate with contribution made. 
Further details given at interview. 


Please reply to Box PQ 9632, 








PERSONAL TAX ASSISTANTS 
WEYBRIDGE 


Midgley Snelling & Co, a firm of Chartered Accountants in the City with a substantial 
part of their firm in a new attractive office block in Weybridge require assistants with 
previous experience in their U.K. taxation department. 


A vacancy also exists for a Trust Accountant. London salary rates are paid. Phone 


Mr Chamberlain 01-481 2011. 





Salaries 
£1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior 


Vacancies 
Ref. SA50 


Over £4,000 p.a. in commerce 
industry and the profession in 


the UK and abroad. 


Richard 


Owen Associates 


Commerce 
& Industry 


either Ref. MA100 

One hundred vacancies from. 
£3,000 to £4,500. 

or Кеј. 0.450 

Part-qualified to £3,500. 


Public 
Practice 


Ref. PA100 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 


47 Finsbury Court, Finsbury Pavement, London, EC2A IHT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 
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LONDON 


Assistant required for Audit Partner 


of modest firm of Chartered Ac- 
countants. Chance to work on own 
initiative and DIY. Details of 'educa- 
tion and qualifications to Mrs E. 
Wannell, 17 Wooler Street, London 
SE17. 


Й 
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PERSONAL 


TAX SENIOR 
‘£2,500 London EC1 


Wanting to work without 
supervision? Experienced personal 
tax assistant required by 4-partner 
‘City firm of C.A.s. 


Many more unadvertised positions. 


Pe. | Accounting | 


foraction 


01366091 Opportunities 
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Red xy 


}READING CHARTERED ACCOUNT- 

‘ANTS require a senior assistant (preferably 
faualified) to take charge of a group of audits 
"and to act as personal assistant to one of the 
;partners. — Applications please. in writing, to 
tthe Staff Partner, Ernest Francis and Son, 
‘Somerset House, Blagrave Street, Reading. 


‘ROCHESTER CHARTERED 
| ACCOUNTANTS 


require a ` 


| ' QUALIFIED SENIOR 
| ASSISTANT 


with prospects for the right man. 


Applicants should have good general 
' experience, including incomplete records, 
* company audits and taxation work, 


x SENIOR AND 
SEMI-SENIOR 
ASSISTANTS 


also required 


Not necessarily qualified, but with 
previous professional office experience. 


Attractive working conditions, pension, 
life assurance and sickness schemes. 


Apply in writing to the: 


, Staff Partner 
Hoby, Pollock and Bell 

К 52 St Margaret's Street 

А Rocnester МЕ! 1TY 







REDHILL. — Personal tax assistants required 
by London firm for Redhill tax department. 
referably A.T.LI. London rates. Luncheon 
Pension scheme. Membership 
. ~ Phone 01-836 4773, Mr 


ISEMI-SENIOR for SE. London practice. 
‘Experience of small company audits and in- 
complete records. Good training and study 
leave. Capable and conscientious applicants 
only please. - Box SS 2948. 


aa = 
SENIOR TRUST 


ACCOUNTANT 
£4,000 М. London 


Sound on trust administration? 
Experienced applicants only 
please for new Tax and Trustee 
Department of medium C.A, firm. 


Many more unadvertised positions. 


Phone | Accounting 


for action 


1366 0911 Opportunities 






TECENA LORETO саса 


SENIOR ASSISTANT 


Somerset Chartered Accountants re- 
quire senior able to supervise audits, 
personal and corporate taxation and to 
handle incomplete record cases. 
Generous salary to right applicant who 
need not be qualified. — Write fully Box 
SA 9627. 


SENIOR AUDIT CLERK required by small/ 


' medium City firm. Experience more essential 


than qualification. The post involves a wide 
range of jobs from incomplete records to 
large private company audits. Some travelling 
but mostly in London and Home Counties. 
A good salary will be offered togetner with 
usual benefits. — For further information 
please send brief particulars to Box SA 2916. 


SHEFFIELD 


A national firm of Chartered Account- 
ants have vacancies in their Sheffield 
office for recently qualified chartered 
accountants. Part II finalists with good 
examination records are also invited to 
reply. The position offers excellent experi- 
ence of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000. — Replies to Box SA 9612. 


SHEFFIELD-BASED chartered accountants 
offer £3,000 upwards, according to experi- 
ence, with prospects, to chartered accountant. 
– Box SB 2908. 

TAXATION ASSISTANT - SEMI-SENIOR 
required by chartered accountants, London 
WC2. Would suit auait clerk interested in a 
career in taxation. Salary £2,500 per annum 
plus. - Box TA 2985. 


HEWITSON 


WALKER 





TRUST SENIORS 


20 vacancies ' with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01—248 0441 





TWO-PARTNER PRACTICE of chartered 
accountants in North Derbyshire requires 
senior assistant. There are definite prospects 
of partnership for suitably qualified in- 
dividual after a mutual approval period as 
assistant. – Box TP 2909. 





WATFORD 


Chartered Accountant requires Junior 
Assistant up to Intermediate Standard. 
Small but rapidly expanding practice, 
with wide variety of work. Articles 
available for suitable applicant if re- 
quired. Good progressive Salary. — 
Watford 28990. 





WE ARE TWO young and energetic partners 
of a medium-sized suburban practce em- 
ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recruitment and before any 
further progress is made we require further 
qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offered. A salary is 
negotiable according to experience but a 
minimum of £4,000 per annum is antici- 
pated. — Applications in writing please giving 
brief details of experience to the Staff Partner, 
Newton & Co, 114 Bridge Road, East 
Molesey, Surrey. 

WEST END CHARTERED ACCOUNT- 
ANTS seek part-time accountant to deal 
with all statutory matters in their office. 
Would suit retired accountant with time to 
spare. — Telephone 01-935 5737. R2f: RS. 
WEST LEICESTERSHIRE firm of char- 
tered accountants require qualified ‘assistant, 
preferably aged 25 to 40, with a view to early 
partnership. Applicants should have experi- 
ence of small limited company audits, tax 
work, and preparation of accounts from 
incomplete records. — Write with details of 
experience to Elverstone, Tomlin & Co, 164 
Belvoir Road, Coalville, Leicester. 
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WEST SUSSEX CHARTERED AC- 
COUNTANTS require.a qualified Senior 
with experience of personal and Com- 
pany taxation, incomplete records, 
Company Audits, etc. This position will 
suit a Chartered ‘Accountant wishing to 
make his career in the profession and will 
carry a salary in excess of £4,000 per 
annum, – Applications giving details of 
professional experience and personal 
details, to Box WS 9609. 


WEST YORKSHIRE. Qualified assist- 
ant. With small/medium practice back-, 
ground, Incomplete records and taxation. 
Salary £3,000 per annum. Must be 
ambitious and willing to accept res- - 
ponsibility. 


Apply J. Atkinson, Walter Dawson & 
Son, Barclays Bank House, Dewsbury 
МЕ13 IPT. 





WHY TRAVEL TO TOWN? Young go- 
ahead firm of chartered accountants near 
Sidcup, Kent have a vacancy for a young 
qualified С.А. or equivalent. Salary by 
arrangement. Telephone in first instance 
G.A.P. 01-300 8085. 

WILTSHIRE CHARTERED ACCOUNT- 
ANTS in Market Town well-established 
practice seeking seniors and assistants, — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


YOUNG CHARTERED ACCOUNT- 
ANT wanted as Team Leader, handling 
a variety of audit, accountancy and tax 
work, Salary £3, 000 to £4, ,000 per annum 
according to age and experience. 


Partnership prospects for the right 
man. 


Write with full details of career to date 
to: i 


The Staff Partner 

Cole, Dickin & Hills 

Chartered Accountants 

Rhodes House 

Northgate 

Sleaford, Lincolnshire NG34 TBT 








"ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, r.c.4., 01-236 0011. 


Midlands and West: Carol Kingscot, ; 
021-236 5513. ` ` 


Mark 


ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision. Good progressive 
salary. Transfer would be accepted. ~ Write 
Box AC 3003. 
ARTICLES/TRANSFEREES : DEBOO 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The ^ 
choice is yours – large or medium-sized firms 
throughout London. - Ring 01-628 2714. 
CITY CHARTERED ACCOUNTANTS 
require two articled clerks, students wishing 
to transfer articles considered. — Please write 
giving full details of age, experience; etc., to 
Box CC 2987. 

PRACTICE NEAR BAKER STREET have 
vacancies for exceptional clerks. — Tel. 
01—486 7601 or write Box PN 29€3. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 








COMMERCE & INDUSTRY 


FINANCIAL CONTROLLER 


CAMBRIDGE 


c. £3,500 


Douglas L. January & Partners, the well-established Firm of 
Estate Agents based on Cambridge, seeks a Financial Controller 
to take complete charge of all financial and accounting matters. 
The successful candidate is Jikely to be aged 30-45, should prefer- 
ably be qualified, and should have a wide range of practical experi- 
ence including some time in professional firms. Не will be 
responsible for Financial Reports to the Partners, control of 
procedures, and regular budgets and cash forecasts. There is a’ 
contributory Pension Scheme, and the salary is negotiable around 


£3,500 per annum. 


Applications, giving full details of previous experience and 
current salary, should be sent for the personal attention of the 


General Manager, Mr P. F. Hill, at: 


Douglas L. January & Partners 
7/8 Downing Street 
Cambridge CB2 3DR 
Telephone Cambridge 63291 








Divisional Finance Director 
SHEFFIELD 


A finance director is required for Balfour Darwins Limited, 
tool division, located in Sheffield and producing engineers’ 
cutting tools and hand tools with employment exceeding 
800. 


The ‘division is fully profit accountable and the man 
appointed will be directly responsible to the Divisional ` 
General Manager and functionally responsible to the Group 
Holding Company for the efficient operation of the account- 
ing function. He will plan and direct the accounting 
function and assist in the development and the strengthening/ 


of the profit orientated management control systems and Не 
will also act as secretary to the divisional board. As a board 
member he will be expected to make a significant contribu- 
tion towards the profitable growth of the division and become 
involved in the general management side of the business. 


Applications are invited from qualified accountants with, 
sound commercial acumen who believe they can make an 
effective contribution to the top management team. 


Age is not critical but it is probable that the appointment 
will suit an accountant in the 30'to 40 age bracket. Salary is 
negotiable and will reflect the senior status of this appoint- 
ment. Other benefits include a company car and membership 
of the Group pension scheme. Good prospects exist for the 
right man within the newly formed Edgar Allen, Balfour 
Group. 


Replies in confidence to: Mr J. K. Warburton, Group 
Finance Director, Edgar Allen & Co Limited, P.O. Box 93, 
Sheffield Road, Sheffield S9 IRA. 





Internal 
Auditor 
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A RESPONSIBLE JOB WITH CAREER DEVELOPMENT 


ASSISTANT TO DISTRICT FINANCE OFFICER 
PONTEFRACT HEALTH DISTRICT 


Salary: £3,057—£3,801 (plus threshold payments) 


Applications are invited from suitably qualified persons for the 
above post, the duties of which are ргітагіу concerned with 
management accounting, budgetary control systems and investiga- 
tions into cost effectiveness and resource use in health ‘care 
management. 

The person appointed will be responsible for the day-to-day | 
supervision and co-ordination of the work of subordinate finance 


staff Within the Pontefract Health District. The post is based at the 
District Headquarters in Pontefract. ; 

Pontefract Health District is one of the Health Districts within 
the Wakefield Area-Health Authority. The Authority serves a popu- 
lation of 302,000 and employs approximately 6,500 staff. Pontefract 
is well situated for easy communication being adjacent to the АЈ - 
and the M62 motorway and there are excellent rail communications 
with London. The city of Leeds is within easy travelling distance. 

A job description is available and may be obtained together with . 
an application form from the Area Personnel Officer, Wakefield 
Area Health Authority, Wood Street, Wakefield МЕЈ 2HN and 
the closing date for the receipt of completed applications by the 
Area Personnel Officer is April 28th, 1975. 





зди 





MANSFIELD AND WORKSOP 
CO-OPERATIVE SOCIETY LTD `’ 


CHIEF 
ACCOUNTANT 


Salary from £6,000 


Professional qualifications and appro- 
priate accounting experience are basic ` 
requirements. Annual sales are in excess 
of £18 million. This is a key appointment 
in the management team and demands 
both professional accounting experience. 
and a high degree of financial manage- 
ment ability in a diversified. society. 


АШ 








ИЦ 


| 


Established Life Assurance company in the City 
requires an Internal Auditor for its Head Office in the 
UK. 


The suitable applicant should be aged under 30 and 

have completed Part 1 A.C.C.A. Previous accounting 

experience is essential. Salary according to 

experience with a minimum of £2,750. ` 

Benefits: Flexitime working hours, contributory 

staff superannuation fund and generous house 
purchase loan scheme. 


For further details and an application form, 
please write to, or telephone Robert Ziman, 


National Mutual Life of Australasia, 
Austral House 

Basinghall Avenue 

London EC2V 5EP 

01-638 1222. 








Reporting to the Chief Executive 
Officer you will be responsible for the 
complete accounting fünction which will 
include capital availability, cash flow, 
credit, budgetary control of stocks and 
other assets, profit planning, etc. 


Preferred age 30—45 years. 
The area includes some of the most 


delightful countryside in the Midlands 
and other amenities are well catered for. 


The Chief Executive Officer, Mansfield & 
Worksop Co-operative Society Ltd, Co- 
operative House, Queen Street, Mans- 
field, Notts. ` 





Detailed applications should be sent to: 


URL. III 
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А.С.А. (25-40), to £5,000 for advertising 
agency, London W8. ~ Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex, 
(01-554 3484), 

ACCOUNTANT (qualification not essential) 
required by group of companies, London 
SEI5. Quarterly accounts and management 
information required, About £3,600. — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. 01-554 3484, ' 


Spear & Jackson (International) Ltd 


Group Management 
Accountant 


Salary — negotiable 





. CHIEF ACCOUNTANT 
required for WI Tour Operator. 
Responsible only to Managing Director, 
Age around 23 to 30. Salary £3,500 to 
£4,000 p.a. plus benefits. 
тагове Mr Secker, Levy Ges, 01-267 








YOUNG QUALIFIED ACCOUNTANT re- 
quired by private company (builders’ 
merchants), Bournemouth, with good pros- 
prets; own initiative encouraged. Supervision 
ard analysis of sales and purchase figures; 
preparation. of relevant monthly budgetary 
centrol account for board: investigation of 
complaints and accounts queries and cus» 
tomer reassurance, Overall responsibility for 
credit control. Preparation of final accounts 

| for audit. ~ Apply first in writing, stating age, 
eoucation, qualifications and experience, to 
be followed by interview to Willis (Bourne+ 
mouth) Limited, 965 Wimborne Road, 
Bournemouth. 


This fast growing international group requires a first class 
Management Accountant to be responsible to the Chief Executive 
for all aspects of group reporting and control procedures in the 
group company and its subsidiaries in the United Kingdom and 
overseas. 


The ideal candidate will be a qualified Accountant and a business 
school graduate in the age bracket 28-33, with a wide experience in 
a similar role and with a good track record. His ultimate goal should 
be the Chief Executive's chair. 


This is a responsible, tough assignment but the salary, terms of 
appointment and the career opportunities are designed to attract the 
right man. 


AN ACCOUNTANT, A.C.A, 
A.C.C.A., or unqualified audit 
manager is required by 
PROPERTY GROUP to supervise 


: . А та : . daily running of Accounts Depart- 
Applicants should write, giving full particulars of age, experience, ment controlling all group com- 


career, education, etc. to:— panies in pleasant west of London 
G. Moore, Group Managing Director, | offices. 


SPEAR & JACKSON (INTERNATIONAL) LTD., aep. eee ME 


benefits. 
Redvers House, Union Street, SHEFFIELD, 51 2JS. Apply to: Group Accountant, 


Allied London Properties Ltd, 
9 Hinde Street, London М/1. 


PARTNERSHIP 
SECRETARY 





WARRINGTON CO-OPERATIVE SOCIETY LTD 


ASSISTANT ACCOUNTANT 


Excellent opportunity for an ambitious person to join our 


administrative team. 


Warrington is a profitable progressive society with 
modern stores over £14 million per annum sales and have 
expansion plans which include a hypermarket development 
scheduled to open in Autumn this year. 


The Society have established a high level of computerised 
systems and further developments of our management ас- 
counts are planned. 


The person required must have initiative and be able to 
completely understudy the accountant within a very short 
period of introductory training. A qualified person is pre- 
ferred but finalist would be considered. N.A.C.O. con- 
ditions and status. Salary at present £3,869. Pension scheme 


in operation. Possible help with accommodation if required 


and assistance with removal expenses. 


У if you feel you have the ability and qualifications necessary 
for this interesting position which offers excellent account- 
'ancy training and experience write giving full details of 


qualifications and career to date to The Personnel Manager, 
Warrington Co-operative Society Ltd, 79 Winwick Road, 
Warrington WA2 7PF. 


£4,500-£5,000 


Brian Clouston and Partners, an expanding firm of 
international Landscape and Urban Design Consultants. 

The Partnership Secretary will be expected to provide 
the financial, commercial and administrative framework 
within which the Partnership can develop its services 
profitably and successfully. 


Based in Durham. Applicants should be aged between 
27 and 35, be A.C.A. or A.C.LS. and be able to 
demonstrate a degree of self-motivation against a back- 
ground of practical experience. i 


Benefits include a profit-sharing scheme, assistance 
towards removal expenses, non-contributory sickness 
and accident benefit and four weeks’ annual holiday. 


Please write in the first instance, within a fortnight of 
this advertisement, to the Senior Partner at 142 The 
Strand, London WC2R 1HH. Preliminary interviews 
will be held either in Durham or London. 















Qualified Accountants are now needed, 
in London, in a vital area of government 
administration. The Accountancy 
Services Division provides professional 
expertise to four separate Government 
Departments ~ Industry, Trade, Prices · 
and Consumer Protection, and Energy. 
In many cases the recommendations 
and information provided are crucial 

to decision-taking at the highest level: 


You will be expected to bring А 
experience and judgement to a variety 
of bey government activities, ranging 
from the North Sea oil and gas 
operations to the provisions of the 
Prices Code; from the appraisal of an 
individual company’s viability to the 
negotiating, in Brussels, of a code of 
EEC Company Accounting Law. 


In fact you will be occupying a position 
of genuine influence with a breadth of 
professional opportunity and scope 
few other employers could offer 


Salaries reflect the importance of the 
job you will be doing and can beup to 


H 










ACCOUNTANTS 


А wealth of experience in government 


could be in line for promotion to Chief 
Accountant and a salary rising fo over 


£6400. Salaries under review. 


Non-contributory pension scheme. 


There are also vacancies in regional 
offices in Glasgow and possibly 
Manchester 


You must be a Chartered, Certified, 


- Costand Management, or Public 


Finance Accountant with a fully 
developed commercial awareness. 


Appointments are pensionable and 
can be permanent, for a fixed period, 
orlin appropriate cases) on 
seconament terms. 


It's worth finding out more about 
accountancy in Government Service. 


For full details and an application form 
write to Civil Service Commission, 
Alencon Link, Basingstoke, Hants. 
RG21 JB, or telephone Basingstoke 
(0256) 68551 (answering service 
operates outside office hours! or 
London 01-839 1992 124 hour 
answering servicel. 

Please quote ref. GI41590/6. 
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CONDITIONS OF 


ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


The publishers cannot guar- 
antee insertion on any speci- 





fied date, but every effort is- 


made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any 108 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
original documents, goods.or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination. of its contents. 


The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ·ай- 
vertisement which in the 


£5150 to start and after two years you 



































MAJOR FILM COMPANY 


requires a 


PART-QUALIFIED 
ACCOUNTANT 


to take charge of our accounting for tbe educational and home movie 
business of the company. 


Reporting to the Chief Accountant, the successful applicant will be expec- 


ted to work on his own initiative, 


Please apply in writing giving brief details of experience and educational 
qualifications to: C. F. Green, F.C.A., Walt Disney Productions Ltd, 
68 Pall Mall, London SWIY SEX. 






































OFFICIAL APPOINTMENTS 


BEDFORDSHIRE COUNTY COUNCIL 
DEPARTMENT OF MANAGEMENT & PROFESSIONAL STUDIES 
PRINCIPAL LECTURER IN ACCOUNTANCY 





Applications are invited for the post of Principal Lecturer in Accountancy. Applicants 
should hold a degree or equivalent professional qualification. 

The appointee would join a full-time staff of 70, in a growing and dynamic depart- 
ment, and would have a significant responsibility. К 


Salary Scale: £5,001—£6,429. 


For further details and application form please apply to: the Chief Administrative 
Officer, Luton College of Technology, Park Square, Luton. Tel. 34111. Completed ap- 
plications should be returned within 14 days of the appearance of this advertisement. 








opinion of the publishers 
does not conform with recog- 
nized professional standards. 





OVERSEAS 


POLYSAR 


Management Auditors 


Polysar Limited, a Canadian-owned multi-national company 
broadly based in the petrochemical industry, is seeking Senior Audit 
Staff for its Internal Audit Department based in Sarnia, Canada. 


Successful candidates will be university graduates and/or char- 
tered accountants with experience either in a major corporation 
or a large public accounting firm. A significant amount of travel 


' within North America is required. 


The vacancies should be of interest to career-minded and mobile 
individuals with the potential to take on greater pespensibilities in 
financial management after gaining experiengt 
Group. F 






Reply to: 








Polysar Europa 5.АФ 
15 Rue de la Loi 
Brussels 

BELGIUM 
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THE AUDITOR-GENERAL OF THE 
LIBYAN ARAB REPUBLIC 


offers the following job opportunities 


AUDITORS (A.C.A., A.C.C.A., or A.P.L.A.) 
‘CHARTERED ACCOUNTANTS or 
A.C.C.A., or A.C.M.A., or B.Sc. 


Applicants with any of the above qualifications should be in the age 

group 26—48 and have at least 5 years’ practical experiente (prefer- 

ably in Oil Company Audit). Ability to write and understand Arabic 

will be considered to be an additional advantage. Candidates for all 

jobs, except that of Auditors should be prepared to join by the 
і beginning of June'1975. 


Starting salaries will depend on qualifications and experience. In 

i , addition, a reasonable house-rent allowance and a lump sum fur- 

. niture allowance will be paid. Other benefits include medical treat- 
ment, terminal gratuity and liberal paid holidays. 


Suitable candidates will be interviewed in London, Applications 
- should include age, qualifications and experience and sent, not later 
` than April 20th, 1975 to: 


Auditor-General of the Libyan Republic 
c/o Mr S. Aghil, 

Embassy of the Libyan Arab Republic. 
58 Prince's Gate 
LONDON SW7 2PW. 


PARTNERSHIPS AND 
| PRACTICES 


‘ACCOUNTANT, chartered, seeks practice or 
‘block of audits in London, north of the 
‘Thames, Metropolitan Essex, Middlesex or 
‘South Hertfordshire. Capital available. — 
‘Box AC 2989, 

(BIRMINGHAM. ~ Two young chartered 
‘accountants required as prospective partners 
iint expanding four-partner practice, — Box 
ВТ 2889, 

‘BLOCK OF FEES FOR SALE plus modern 
же] situated offices, 560 sq. ft, low rental, 
‘Bromley, Kent. Huge potential with good 








EXETER 


Expanding firm of Chartered Account- 
ants wish to acquire or amalgamate with 
small Exeter firm in order {о conduct 
both practices more efficiently in our 
existing premises. – Box EE 2914. 





F.C.A. with fees in excess of £12,000 and 
surplus office accommodation in North 


London wishes to meet other practitioners 
jconnections, - Box BO 2911. AS a view to merger. – Box FC 2994. 





| 
E BOURNEMOUTH /POOLE/EAST 


UNG С.А. and have built up fees 
of about £12,000. I have been in sole practice 
for two years and now wish to join with 
others in the London area to gain the 2enefits 
of a larger practice. — Box IA 2993. 
KINGSTON UPON THAMES area, two 
partners, G.R.F. £15,000, seek younger 
partner, own nucleus minimum £6,000 or 
merger. ~ Box KO 2991. 


practice or blocks of fees in above area. 
* May suit sole practitioner contemplat- 
"s E ee — Please write Box BP 


| Chartered once ne to acquire 
k 





(CHARTERED ACCOUNTANT required by 
ithree-partner Harrow firm as prospective 
"partner. Preferred with nucleus of clients. 
(‘Capital not necessary but would be çon- 
‘sidered, All termis, etc. by negotiation. — 
Reply Box СА 2 

‘CHARTERED ACCOUNTANT seeks prac- 
tice or block of fees between £10,000 and 
200 ,000. Immediate cash available. - Box CA 


‘CHARTERED ACCOUNTANT at Crickle- 
wood, London NW2, would like to meet 
young chartered accountant with a view to 
association leading to early partnership. 
Capital not essential. - Reply Box CA 2953. 
DEVON. - Small practice or block of fees 
required. Alternatively working arrangement 
Considered with sole practitioner leading to 

artnership or succession. - Box DS 2921. 

AST ANGLIAN FIRM of C.A.s, gross fees 
around £30,000, rapidly expanding, would 
welcome discussions with a larger firm with a 
view to merger or take-over. Existing partners 
willing to continue. – Box BA 2940. 


PRACTICE FOR SALE? 


CONTEMPLATING 
RETIREMENT? 





'Two young Chartered Accountants with | 


available capital are interested in pur- 
chasing an established practice with 
G.R.F. in the region of £10,000-£29,000 
within one hundred mile radius of 
London. Please write in confidence to 
Box PF 23266. 
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BOTSWANA 


ASSISTANT 
‘COMMISSIONER 
OF TAXES | 


(INVESTIGATION) 


` Required by the Ministry of Finance and Development 
Planning to specialise in the investigation of defaulting 
taxpayers, income tax assessment of mining and , 
prospecting ventures, and to assist in Departmental: А 


administration. 


Candidates, under 60 years, must be EITHER fully 
trained U.K. Inspectors of Taxes OR qualified 
accountants with at least 10 years ’practical experience 
in investigation and tax assessment work, 

Salary in the range £4,290 to £6,015 per annum 
which includes an allowance, normally tax free, of 
£1,254 to £2,418 per annum, according to marital 
status and experience. Gratuity 25% of total basic 
salary. Appointment on agreement for two to 


three years initially. 


Additional benefits include free family passages, 
holiday visits for children, subsidised accommodation, 
generous paid leave and education allowances. An 
appointment grant'up to £300 and car advance up to 


£600 may also be payable. 


D 


The post described is partly financed by Britain's 
programme of aid to the developing countries 
administered by the Ministry of Overseas Development. 


For further particulars you should apply, giving brief 


details of experience to 


M Division, 4 Millbank, London SW1P 3JD, quoting 
reference number M3C/750323/AC. 


Crown 








LONDON CHARTERED ACCOUNTANTS 
seek expansion by purchasing a practice with 
G.R.F. up to £30,000 per'annum. Preference 
given to London area and Home Counties. 
Strict confidence will be observed. - Box LC 


LONDON CHARTERED ACCOUNT. 
ANTS with branch offices require qualified 
accountant to manage their Bucks branch. 
Partnership will be offered to the right 
applicant in due course. Realistic saiary 
rox ea on age and experiencé. – Box 


MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £30,000, 
could be interested in merger with firm of 
similar size or larger. – Box MF 2992. 
NORTH EAST DERBYSHIRE FIRM offer 
partnership to young chartered accountant. 
Variety of work ranging from company audit 
to incomplete records. An initial period of 
service as assistant is considered necessary. — 
Box NE 2910, 

NORTH WEST CHARTERED PRAC- 
TITIONER offers partnership opportunity 
to young man with personality and drive. 
Fully experienced in all aspects of incomplete 
records and small audits including relevant 
taxation. Capital would be required, Present 
gross fees approximately £70,000. Salary and 
share of profits initially around £5,000 per 
annum. ~ Full details of career to date to 
Box NW 2967. 

NW. COASTAL TOWN. — Certified practice, 
for sale, G.R.F. £10,000 approximately. 
Office available. Principal will continue on 
consultancy basis to ensure continuity if 
required, Accept £10,000. No offers. Aker- 
natively would offer partnership to suitable 
applicant. - Box NW 2892, 

OWING TO TERMINATION OF LEASE 
F.C.A.seeks one or two rooms in the London 
area, perhaps with a view to association 
leading to partnership. — Box OT 2971. 


OLD-ESTABLISHED Birmingham practice, 
gross fees in excess of £75,000 seeks working . 
arrangement with similar practice with a view 

to attracting and stabilizing staff. Partners 
might consider sale with some continuing by 
agreement to ensure continuity. - Box OE 


2890. 

PRACTICE REQUIRED by young С.А. 
G.R.F, £3,000-£25,000. Central/NW. Lon- 
don/Herts, – Box PR 2899. 





REPRESENTATION IN AUSTRALIA 


Medium-sized, well-established firm of 
chartered accountants in Perth, Western 
Australia, with Australia-wide represen- 
tation is available to represent overseas 
firms, Representation on a national basis 
can be arranged with our interstate 
associates. 


Two partners will be visiting the 
United Kingdom in May and June and 
will be available for discussions during 
this time. 


Reply Box RI 9607. 
n 


SOLE PRACTITIONER, chartered account- 
ant in Winchester wishes to sell practice, 
G.R.F, in the region of £15,000. ~ Plenty of 
scope for expansion in this pleasant develop- 
ing area, ~ Replies to Box SP 0. 

SOLE PRACTITIONER HARROW (G.R.F. 

over £10,000) wishes to contact larger firm 
witn view е amalgamation or outright sale. — 
Box SP 2970 

SOLE PRACTITIONER London W1 GI) 
G.R.F. £60,000 having surplus prestige 
space and capacity is interested in expansion 
by annuity purchase or merger and will 
consider any proposition. Problem clients, 
problem practice, arrears of work no prob- 
lem. ~ Box SP 2965. 
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SOUTHAMPTON / BOURNEMOUTH / 
DORCHESTER/SALISBURY area. Practice 
or partnership required by F.C.A.,-early 
40s. Wide professional and industrial 
experience. Net share not less than £5,000 per 
annum. Capital available, - Box SB 2995. 

SOUTH COAST PRACTICE requires a 
chartered accountant aged between 27 and 45 
with recent experiznce of the profession, to 
attend to taxation, company audits, incom- 
plete records, etc; definite partnership pros- 
pects, salary in excess of £5,000 during 
probationary period. ~ Apply to Box SC 


52. 
SOUTH MANCHESTER / NORTH 
CHESHIRE, - Two young chartered ac- 
countants seek to purchase block of fees or 
small practice. ~ Reply to P.O. Box 7, 
Cheadle, Cheshire SK8 IPA. 


П 


WEST END CHARTERED AC- 
COUNTANTS, ~ Old-established firm 
with gross fees of £300,000 invite 
inquiries from firms having fees of 
£50,000-£75,000, and interested In shar- 
ingadministration aud specialist services, 
with a view to merging. - Box WE 6776. 


WEST SUSSEX. - Well-éstablished practice 
for sale. G.R.F. 24,350 pius. Cash price to | 
include offize furniture and equipment, 
£9,000. — Box WS 2891. 





SUBCONTRACT WORK. 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for- 
advertisements appearing under the main 
heading. 





SOLE PRACTITIONER near Luton requires 
subcontract assistance two days per week. 
Mainly incomplete records work. Would suit 
newly commenciag practitioner or other 
person who served articles with a small 
firm. — Please give background details and 
rate required. ~ Box SP 2956. 


М и ARE TIE 

A.C.A. in Staffordshire requires subcontract 
work, for self and experienced senior. Will 
also consider purchasing block of clients 
Коп overburdened practitioners, – Box AC 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available Гог 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
à 01-554 3484 


BRISTOL PERSONAL TAX SENIOR 
available evenings or week-ends, Will work 
on subcontract basis or service small block of 
tax cases. – Box BP 2901. 











BELGIUM 


Brussels branch of medium-sized Lon- 
don firm of С.А, having associated 
offices їп France and Germany also, 
has spare capacity to assist other U. К. 
firms wishing to process work on the 
continent. - Box BB 6782. 





CERTIFIED ACCOUNTANT has spare 
capacity to help over-burdened practitioners 
in the Leicester area. Audits, incomplete 
recoras, tax work, etc. Prompt collsction 
and delivery. – Box CA 2902. 
CERTIFIED BOOK-KEEPER with experi- 
ence of VAT and taxation, working from 
home, szeks regular contacts. - Box CB 2943. 
CHARTERED ACCOUNTANT in London 
area with small nucleus of clients has spare 
capacity for subcontract work. All work 
collected from and delivered to practitioners' 
premises. - Бох CA 2973. 
CHARTERED ACCOUNTANT available 
for subcontract work in Surrey and Middlesex 
area, Prompt collection and delivery. Typing 
facilities available in conjunction with the 
above, or as a separate service. ~ Tele- 
phone Byfleet 41556 (зуеп! 185). 
CHARTERED ACCOUNTANT seeks sub- 
contract work for.evenings and week-ends. 
Кезеп! DUIS. Will collect and deliver. - 
Box 
DEVON/CORNWALL. ~ A.C.A. offers 
assistance on part-time, temporary or sub- 
contracting basis. ~ Box DC 2922. 

HÍRE. - Accountant resident in 
coastal area seeks subcontract work espe- 
cially writing up of trust books but general 
practice audit and accountancy work under- 
taken. Will collect and deliver within the area 
Poole to Chichester and accept work within 
the central London area, ~ Write to Box HA 


LEICESTER A.C.A., seeks subcontract work 
within twenty miles radius of the City. 
Incomplete records, company accounts, etc., 
prompt collection апа delivery. ~ Box, A 


2954. 

QUALIFIED ACCOUNTANT, ın profes- 
sion, seeks subcontract work in Leicester 
(twenty-five miles radius)/NW. London. Will 
collect and deliver on request, ~ Box QA 2934. 
QUALIFIED ACCOUNTANTS, North Lon- 
don, available for subcontract work, Prompt 
collection and delivery. Quality онага, 
£2 per hour, – Reply Box QA 2955 
QUALIFIED SUBCONT ACTOR, ener- 
getic, experienced, available а! reasonable 
rates. All kinds of work undertaken. — Please 
write Box QS 

SMALL, EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3.35 
perh hour. Collect and deliver. ~ Tel, 01-363 
TWÒ EXPERIENCED SENIORS seek sub- 
contract or short assignments. ~ Telephone 
01-328 1958. 

WOLVERHAMPTON FIRM of chartered 
accountants with spare capacity, requires 
subcontract work of any nature in West 
Midlands area. — Telephone Wolverhampton 
W1 FIRM with staff 14, spare capacity and 
accommodation çan accept a wide range of 
work from fellow practitioners on reasonable 
terms. A reasonable volume is essential but 
occasional substantial or complex situations 
always welcome, – Box WF 2966. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. ~ We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants, Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2714. 


PRACTITIONERS 
~ SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


+ _ Applications from 
Freelances also invited 





ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
ВАСА. Lowest competitive rates and fair trial 

period. — Pembroke & Pembroke, 01—236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 


ACCOUNTANCY ASSISTANCE | 


Available immediately. Let (һе 
HARRISON-WILLIS TASK FORCE, 
overcome your problems during holi-' 
days, sickness, or on special projects, etc. 

ualified, competent personnel avail- 
able. Lowest competitive rates. > Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


AN A.C.A. PART I FINALIST, six years’ 
experience in accounts and audits, seeks 
position in profession in and around London. 
— Box AA 2935. 

EXPERIENCFD BOOK-KEEPER. ~ Asian 
male (40), seeks full-time Kalamazoo/Mech. 
Full set of books to trial balance. Control 
accounts reconciliations. Salary absolutely 
immaterial. ~ Box ЕВ 2903. 


гз за 





~ 


CHARTERED ACCOUNTANT, wishing 
to return Pakistan seeks responsible pro- 
gressive position in industry, commerce or in 
the profession їп Pakistan on reasonable 
terms. Ten years’ experience includes 
computer and management audit. Excellent 
managerial ability, A minimum two years 
contract is envisaged. — Box CA 2999. 
Е.С.А., specialist in international and North 
American taxation, returning shortly to U.K. 
wishes to specialize i in U.K. taxation. Avail- 
able for interview anywhere in England, 
week ending Мау 3rd. Wide public a¢count- 
ing experience. — Box FC 2925. 





RETIRED PRACTITIONER will advise 
on capital gains tax, Share valuations and 
now capital transfer tax. only real 
problems required. ~ Box RP 3000. 


TAXATION ASSISTANT, ~ Position re- 
quired Bromlzy area by lady late 40s, 
studying for I.T.LI. exams. Four years’ 
Inland Revenue experience, previously 
incomplete records, audit, book-keeping. ~ 
Box TA 2957. 





Please mention this 
' Supplement when 
answering 
Advertisements 











ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





А.С.А. (INDIA) articled in a reputed firm of 
chartered accountants in India, in his early 
twenties, szeks articles. — Please reply to 4 
Box'AC 2958, 

A YOUNG KEEN articled clerk with two. 
years’ experience awaiting intermediate 

examination resu.ts, seeks transfer of articles 


оваа Љиља « 


MERCE STUDENT sesks certified articles 
in any professional firm, anywhere in United ч 
Kingdom. – Вох EB 2945. 

MALAYSIAN CHINESE (male) with" three | 
‘A’ levels. six ʻO’ levels, szeks articleship wis 
а certifizd firm in London. - Box MC 2944.3 
SEEKING CHARTERED ACCOUNTANT 4 
ARTICLES. ~ Law grad лаге from Pakistan. 4 
Finished C.A. Foundation Course іп the; 
first week March 1975, – Please contact, 
35 Warrington Road, Harrow, Middlesex. 
TANZANIAN ASIAN GIRL, 23, seeks! 
articles in West End or Pal/ners Green witha 
certified accountants. - Miss U. МИЉУ 
43 Kenmare Garcens, Palmers Green, Lóndonj 


TANZANIAN ASIAN with varied а | 
seeks articles with chartered accountants'j 
firm. Exempt from attendance at the Founda-: 
tion Course, – Box TA 2959. 
YOUNG MAN, szeking articles with emi 


Уз 


tered ассдитап5' firm in London. Cóm- 
pleted foundaticn course in March 1975. 
Available now. — Please contact: Mr S. S.; 
Dewan, {2 Foxley House, Bow Bridge, 
Estate, London E3. : 





SERVICES | 





LIQUIDATION 
SERVICE 


Saves valuable time. 

п Statutory forms & stationery 

n Document filing at Registry 

п Complete advertising service 

о Check lists п Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 | 


Jordan & Sons Limited,. 
Jordan House, 

47 Brunswick Place, 
London № бЕЕ. 


Jordans «7 





SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 
Copies/extracts of docüments, 

` general reports, update service. 
Ask for full details. 


Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London М GEE. 


Jordans & 





COMPANY LAW 
FORMS & 


REGISTERS 


Statutory Books, 

Company Seals, 

Share Certificates, 
Specialist Printing. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan ErSonsLimited, p 
Jordan House, 


47 Brunswick Place, 
London N1 GEE. 


Jordans «ә 








i 
COMPANY 1 
FORMATIONS ,. | 





| 
A BACKED SERVICE, – Limited рны! 
formed or ready-made. - Clifton Secretarial | 
МЕЛЕ 36 49 Green Lanes, London N16: 
A RAPID COMPANY formation service, ~ i 
Also ready-made companies all trades (in-: 
corporated England or Scotland). ~ Business; 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English: 
companies), 24 Castle Street, Edinburgh 2i 
(for Scottish conapanies.) 3 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-share and Foreign 
Companies 


M. R. Chettleburgh Lti 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01-353 1441/2 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES 675  : 
including duties. book & seal | 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 


Express Co. Registrations Ltd 
30 City Road ЕС! 
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| E THE FULL-SERVICE COMPANY ` 


SPECIALISED SERVICES FOR ACCOUNTANTS 

AND SOLICITORS 
@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 
@ Company Searches Consultancy 





JACK CLAYTON INVITES 
SUPPORTERS OF THE SIN CAMPAIGN TO 


STOP INFLATION NOW 


@ Company Reconstructions 


Д HART+CO, 
| сату ROAD 
Д LIMITED. 


@ Liquidations and Insolvencies 


22-24 COWPER ST. LONDON EC2A 4AP 


01-253 4108 | 
TELEX 25804 REDIMADE LDN. 


to send 50p for 5 SIN lapel-badges to Birmingham Auto Pressings 
Co Ltd, Manor Works, Hagley Road, Halesowen, Worcs., and to 





—— ee с 
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LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 


London EC2A 4BA 
(Phone 01-253 3551/2) 

















BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ECL 
01-253 2977/8/9 Telex 262687 





COMPANY SPECIALISTS. – New com- 
panies formed £72. Searches ana registra- 
tions, prompt and thorough. – Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 I HY. 01—346 8943. 24-hour service, 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382, 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


'Temple Chambers 
Temple Avenue 
London EC4Y ОНР 
01-353 9471 (6 lines) 





AMUSEMENT AND GAMING MACHINE 


; BUSINESS; in Southampton area required for 


clients, ~ Replies in confidence to Jolliffes, 
рр ed House, Digbeth, Birmingham B3 


CARNABY STREET, LONDON Wi. - 
For professional! cum residential use. New 
building, luxury entrance top floor covering 
2,500 sq. ft now divided into ten rooms and 
five bathrooms. Lift, central heating. 
CHW. Rental £4 p. sq. ft. ~ Box CS 9625. 


TAX HAVEN REVIEW: the monthly 
authority on tax havens and financial centres. 
Three months trial £10. Twelve months £39 
or limited offer £42 plus Grundy's Tax 
Havens! Send cheque to Tax Haven Review 
at THR/THT Dept. AT, Capacity House, 
2-6 Rothsay Strect, London SE! 4UD. 


READY-MADE COMPANIES 275:82 (in- 
clusive), transferred immediately. Companies 
registered from £21 plus duty. Searches 
carried out, ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 





MORTGAGES 





A BALANCED DECISION on vour mort- 
gage problem, 100 per cent loans for qualifieé 
accountants and executives. We can consider 
applications up to £20,000 Re-mortgage 
funds also available. — Contact Caveron 
Associates, 29p Dryden Chambers, 119 
Oxford Street, London WI. Telephone 01— 
437 6420. Evenings; week-end inquiries wel- 
come at 01-868 3421 

ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NIO (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. ~ 
Р, Greenhalgh, Universal Building, 
Garnet zd Stockport SK1 ЗАВ. Tel. 
061—480 3826. 


we make 


namepiates 
in 7 days! 


AUSTIN LUCE & COMPANY 
College Road Harrow Middlesex 
eg (sales) Northwood 24326 (ask for Mr Conquest) 















MISCELLANEOUS 








FACSIMILE TAXATION FORMS 


and 
COMPANY FORMS 
at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 








PERSONAL 


a 
ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 


send them to five friends inviting them to do likewise. 





FOR SALE 





NCR 399, – Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept #4, 500. 

Apply to: 

Mr A. L. Chorley 

London Investment Building Society 

54 Goldhawk Road 

London W12 

Tel. 01-743 5533 


SIMONS INCOME TAX 3rd EDITION up- 
to-date £100 o,n.o. selling owing to death of 
a F.C.A. - Mrs Cartwright, 18 Southdean 
Drive, Middleton-on-Sea, P.O. 22 7SX. 
Telephone Middleton-on-Sea 3838. 





Tenders are invited for the purchase, 
either separately or together, of two 
National Cash Register Type 400 Ac- 
counting machines with reader printout. 
They wereinstalled in early 1972and have 
been in use until three weeks ago when | 
they were replaced by a more sophisti- 
cated system. 


'The machines are offered *as seen' and 
may be inspected between the hours of 
10 a.m. to 4 p.m. Mondays to Fridays by 
appointment only. Collection is the 
responsibility of the purchaser. 

Closing date for tenders 12 noon, 
Friday, May 30th, 1975. 

Apply: 

General Services Manager 
С. Е. Anderson & Son Ltd 


Islington Green, London N1 
Tel. 01-226 1212 





STOCK, VALUERS 


STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth = 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A,, S. V. Brown F.S.V.A. 


TT 
nuo 


| Regent House, 235-241 Regant St, London WIR 8SU. Tal 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 522, Tel 021-643 8547 
11 Old Hall Street, Liverpool 3L3 9HT. Tel 051-238 7523. 


85 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
817 Christchurch Rd, Boscombe, Bournemouth ВН! 4AQ. Tel 0202 35832 P 

















JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number — 01-460 8601 9220 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 
Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that the 
reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company. 

Jf your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. i 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an adyertiser. 


· "Sorry MrJones, but 
you're not quite...” 


It's the same old story ~ 
Mr jones felt that the 
time was right for a move to 
further his career so he started 
looking through magazines and 
newspapers, He was delighted 
- so many firms advertising 
and all looking for someone 
with exactly his qualifications 
and experience — or so it 
seemed, Не booked 8 inter» 
views took a couple of days 
holiday and then it started. .. 
` SORRY MR JONES, But 
ou're not quite the age 
racket we wanted! 
SORRY MR JONES, But 
you're not quite experienced 
enough! 





SORRY MR_ JONES, 
SORRY МЕ JONES.,.. 

He could have avoided ап 
that by simply phoning us and 
coming along to meet из, We 
would have found out exactly 
what he could do and what he 
wanted and then put him in 
contact with clients who really 
were looking for his talents, 

Don’t be another Mr Jones 
~ call CHARLES LOXLEY and 
do it the easy way. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
30 FLEET STREET 
у LONDON ЕСАМ ТАА 
353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 








| SOUTH AFRICA 
£5,500 + 


We are recruiting newly/recently qualified accountants 
for several International firms in Johannesburg, Durban 
and Cape Town. Excellent overseas experience. Large 
firm training and benefits. Sound economy and standard 
of living. 





Apply now for our report on work in South. Africa, 
prepared by two consultants who have just completed a 


one-month tour of our clients’ South African offices. 





У WEWITSON-WALKER 





(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 





73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 





ACCOUNTING STAFF 
PROBLEMS SOLVED 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Ве wise- consider temporary help 







ROUTINE BOOK-KEEPING - AUDIT- TAXATION- 
CREDIT CONTROL CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 













Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London ECAV GHMN 
NEAR BLACKFRIARS STATION 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX MANAGER £6,000 
To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
асаав with eight other firms, both West End and 
ity. ] 

PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National] Practice. 

£A,500 to £5,500 


Assistant Consultant — National Practice. 
PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm ‘in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms, This system works well because we 
bave the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
-dependable service. . 
TEMPORARY TAX 


PERSONAL TAX SENIORS 
International firms. Medium-sized firms City and West 
Bnd. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS £3,000-£5,500 
Ав the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 
PERSONAL TAX - BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
' „senior and the other at assistant level. 
PERSONAL TAX - ` 
FENCHURCH STREET £3,000—£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority, 
PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 


to £3 p.h. 


allocation. City and West End. A.T.LI. trainees 
encouraged. ү 
TRUST AND PERSONAL TAX £3,000-£6,000. 


Twenty vacancies in all areas. City and West End. 
PERSONAL TAX – EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


£4,500 ` 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices, 
Senior Manager at £8,000 p.a.+ with international 
practice in London. Also 4 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also Р.А. to tax partner and 10 
vacancies at company tax senior, level to £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 

£3,500-£4,000 р.а, plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. . 
TAX PARTNER DESIGNATE £6,000-£7,500 
Initially to manage tax department. Another vacancy a 
the same salary in Tax Research. : 
INTERNATIONAL TAX с. £6,000-4- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A.. A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS = #4,000+ 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required, 

LONDON £6,000-£8,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 

Large Industria] and Commercial Companies £3,500~ 
£6,000 for newly qualified or 1/3 years' tax ёхрецепсе, 


Electronics Conglomerate v y 
Finance Corporation * #4,000-—24,500 
Pharmaceutical Group* £4,000-£4,500 
Finance Group ү; 
Shipping Conglomerate £4,000-£4,750 
Government Corporation ' £5,000--£5,500 


Finance Group £5,500. £6,000 


Oil Company 


£5,500 £6,000 ` 


. PROVINCIAL 
TAX VACANCIES 


BRISTOL £2,500 
Personal Tax assistants for International firm offering 
good experience. 


CAMBRIDGE _ Excellent Salary 
Large firm requires personal tax assistants. A good range 
of work is offered as it is a London department based 
in Cambridge. Possibility of part-time work, 
L 

LIVERPOOL to £2,700 
Three personal tax assistants required for International 
firm. Male or female. 


LUTON . . Negotiable 
Opportunity to learn company tax. Firm requires per- 


sonal tax assistant with Schedule D experience who, 


would like to learn company tax. 


MANCHESTER c. £4,000 
Personal tax senior. Someone with several years’ ехрегі- 
ence [п the profession. Personal tax assistants also ге~ 
quired. 


MANCHESTER *#ё3,200-- 

Company tax, Excellent opportunity for newly-qualified 

C. A. who wishes to specialize in company tax. Preferably 

with good all-round experience in a small/medium-sized 

am Rd vacancies with leading International firms. 
„500 +. 


YEOVIL . £4,000 
Tax senior. Mainly personal tax but with some knowledge 
of company tax. Several years’ professional experience. 
Accommodation provided for someone moving to the 
area until own housing found, 


OTHER TOWNS 

BIRMINGHAM, CARDIFF, LEEDS, LEICESTER, 
LIVERPOOL, NORWICH, NOTTINGHAM, OX- 
FORD, READING, SHEFFIELD, SLOUGH, 
STEVENAGE, WESTON-SUPER-MARE. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. à 
HEWITSON-WALKER, 73 WATLING STREET, LONDON ЕС4 Tel. 01-248 0441 


ГА 





THIS WEEK'S OVERSEAS VACANCIES, 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 

Ме try to advertise a comprehensive guidé to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-£7,000 

‚ Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speákers in 
Lisbon. for qualified accountants seeking to broaden 
their experience. 


` SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND £5,000+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work, 


MALTA £3,050+ 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours, " 


- HEWITSON-WALKER. (OVERSEAS: APPOINTMENTS) | 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ,, #5,000-+- 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting, 


EAST AFRICA £4,700—£7,000 + 

Kenya, Tanzania, Malawi and Zambia are just four 

East African courtries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

ang aort Christmas on Mombasa beach are some of the 
епе а, 


WEST AFRICA г £5,000-£6,000 
Vacancies in Sierra Leone, £5,000+ free accommodation 
+terminal bonus. Nigeria, Ghana and Liberia, All with 
similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND 54.500 + 
Join the kangaroos and Kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А в. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST с. £5,000-1- 
Jf it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 





WE ACT FOR ALL THE INTERNATIONAL FIRMS ^ 


THE AMERICA 


BAHAMAS $ 515,000--520,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands, 


BERMUDA $13,000+- 
Two years in-Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA £5,000-+ 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensiblo, 
At least a young Accountant seeking overseas experience 
wt understand the international firm benefits being 
offered, 


CANADA 2 514,000-–520,000 
Gain post-qualification experience in Canada with the 
world’s top firms, Opportunities unlimited for progressive 
career accountants. Internationa] firms and local firms 
recruiting through Hewitson-Walker, for 1975. - 


SOUTH AMERICA £5,000—£7,500 
Теп vacancies, Brazil, Peru, Chile and Argentina, 
^ 


Tn the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies. 
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Troubled Waters Тог 
Associated Fisheries 


ASSOCIATED FISHERIES! apparently reason- 
able 1973-74 financial year results were 
not what they seem. At the half-year mark 
profits were well ahead of the previous 
year, but conditions in the trawling 
industry changed quickly and disas- 
trously and by the final month of the year 
there was a group loss. Between January 
and May last year the price of cod fell 
20 per cent while costs soared, and by the 


end of the financial year abnormally 


large stocks of white fish and shell fish 
were held in cold store. 

In the trawling and engineering com- 
panies, fuel oil costs increased by {1-7 
million and repair costs reflected soaring 
steel and labour costs. The group's 
trawlers operate from Hull. Grimsby, 
Fleetwood, Aberdeen and Granton, and 
Mr P. M. Tapscott, Associated Fisheries’ 
chairman, comments that while an 
examination of the accounts 
suggest the 1973~74 profit represented a 
reasonable return on capital employed ‘it 
must be stressed that the values in the 
balance sheet are historic and in recent 
years ship building costs have quadrupled. 

Unless the industry soon gets a realistic 
price for its products and consequently 
Shows a. reasonable return on capital 
‘there will be a progressive decline in the 
size and catching power of the British 
fleet’. The Associated Fisheries group is 
in fact holding back from new building’. 


200-mile limit 

In the past year the group commissioned 
three new freezer trawlers but a start 
has not been made оп the programme 
outlined a year ago for new buildings for 
the near and middle water fleets. The 
programme was first delayed by the 
suspension of building grants and then 
by the uncertain earnings structure in the 
industry. 

Contracts for capital expenditure 
authorized but not contracted for in the 
accounts cover the start of this building 
programme, but it will be held in sus- 
pense until the trading outlook is clearer. 
In his statement with the accounts Mr 
Tapscott reported that the new financial 
year had opened unprofitably, with little 
prospect of quick improvement. Laying 
up or sale of vessels was being considered 


might . 


and there had been'an almost complete 
stop on capital expenditure except for 
essential replacements, 

Against a 20 per cent fall in the price of 
fish on the world market and a 40 per cent 
rise in trawler operating costs, the in- 
dustry asked the Government for a 
temporary fuel oil rebate to help adjust 
to new operating costs. Mr Tapscott, 
advocating an exclusive 200-mile fishing 
limit for the United Kingdom, states 
‘the majority of our competitors will 
claim exclusive fishing rights over their 
coastal waters and it is essential that we 
do the same’. 


Replacement reserve 


There is, as ever, hope of better times апа 
it will be noted that the surplus arising 
from the sale of vessels has been trans- 
ferred to a separate replacement reserve 
with the intention of using the sum when 
the economic situation of the fishing 
industry warrants new building. A decline 
of £1 million or so in the net book value 
of trawlers should be read in conjunction 
with the policy of investing in new trawlers 
through associated companies. Note 18 
amplifies this aspect and shows that the 
book value of trawlers in these companies 
at /9°34 million was a marginal increase 
on the year. These vessels are operated by 
subsidiaries of British United Trawlers. 


467 


Of the £808,690 share of losses, less 
profits, of associated companies, the 
interest in Marinex Gravels accounted for 
£400,594 with the balance almost entirely 
arising from certain associated trawling 
companies. In the 1972-73 figure the loss 
from Marinex was £470,002. 

Marinex - a marine aggregates dredg- 
ing concern in which Associated Fisheries' 
partner is George Wimpey ~ has hardly 
been a raging success. Marinex is now 
concentrating on two suction dredgers 
and employing them mainly on contracts 
for third parties. Mr Tapscott says, ‘is 
would seem that a number of such con- 
tracts are available for customers on the 
Continent’. 


Three requirements 


At the recent annual meeting Mr 
Tapscott told shareholders that the fate 
of the British fishing industry will be 
greatly affected by Government. ‘De- 
cisions in the next few months will 
determine whether the British trawling 
fleet can continue as a major force in 
world fishing, or whether it rapidly 
declines into an insignificant cottage 
industry at a fraction of its present size.’ 
Three requirements, said Mr Tapscott, 
are the 200-mile fishing limit, a temporary 
limitation on ‘the present hege imports of 
fish from abroad’ and ‘a further extension 
of financial aid for the industry until the 
price mechanism aligns itself with costs’. 
Meanwhile ‘the reasonable profit on 
fishing last year has turned into losses of 
some magnitude’, Temporarily, financial 
aid has helped a good deal but has not 
taken the trawling division out of the red. 
Not that Mr Tapscott wanted ‘to spread 
gloom and despondency too thickly 
among shareholders’. The compdny, he 
assured them, is well founded and 
prudently managed and ‘we have the 
reserves and the resources to see us 








vi 


One of the group's trawlers, Dare. The catch can be filleted and frozen at sea. 
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increase income without locking up capital 





equal, for 
· basic rate 
О о" 


on any amount from £2,000 to £10, О, 
(£20,000 husband & wife jointly) 
‘ONLY 3 MONTHS NOTICE OF 
WITHDRAWAL REQUIRED 


D 
ERS Bull 
mara omis Trustee Status E m | London мм ОАО 


ent 5 
i n lace Upper ot 01-580 5864 & 


4 Cavendi none Directors 
\ерпо The Rt. Hon. Lord Ogmore, P.C., T.D. (Chairman) 

The Rt. Hon. The Earl of Kinnoull, F.R.I.C.S. (Deputy Chairman} 

| C.A.A. Black, M.A, 


Sir lan A. Mactaggart, Bt. 
The Rt. Hon. Lord Meston imm =A 
R.P. Rudoff (Managing Directcr) m 


























Help your clients 
give a little love 
where it's needed. 


‚ Other's may have said "unwanted" — 
but the Children's Society tries to see that 
the 5,000 children they'll look after this 
year (many of them in one of their 75 
;Homes) always feel loved and cared for. 
Please ask your Clients to remember our 
children in wills or with covenants. 


MODERN _ 1 
ACCOUNTING | 


Accounting as the Information System for | 
Technological Change 5 


Trevor Gambling 


This book sees accounting.as an exercise in cammercial | 
systems engineering, and thus discusses material normally { 
considered as part of operational research. The author s. 
believes that accounting must concern itself with large- 
scale mathematica! model-building in order to handle the 
problems of large enterprises. 

£10 


Finance for Non- 


Financial Managers 
R. Vause and N. Woodward 


£7.50 


WE GIVE A LITTLE LOVE WHERE IT'S NEEDED 


Children's Society 


Dept. 8, Kennington Rd., London SE11 400 


Efficiency Auditing 
В.Н. Ашу 


For further details and approval copies, please write to Алпе Calcott, 
The Macmillan Press, Little Essex Street, London WC2R 3LF 


M MACMILLAN 
PRESS 


Britain's largest adoption oganisation, homes, nurseries and 
special centres including schools for diabetic, maladjusted and 
physically handicapped children. Fostering, family casework, etc. 





op erg отлы eee get 


Te а ETO TMT телне OE eS o vm ers cr 








You have 
more to _ 
give the future 


than you 


| may think | 


A bequest to Help the Aged can multiply 
your goodwill twenty-fold in providing 
flats for needy old people (for every £100 


`. releases £2,000 worth of official loans). 


It means that old people struggling against 
loneliness апа dismal housing conditions 
are given a new lease of life, in pleasant, 
simple flats where they find friendship and 
have a helpful warden on hand. 


No Gift Tax is payable on legacies to 
charity up to a total of £100,000. An 


|. interesting new booklet on reducing duty 


shows how a large estate can actually 
save considerable duty. It is free on 
request. | 


For full information write to: 


The Hon. Treasurer, the Rt Hon. Lord 


Maybray-King, Help. ће Aged, Room 


TAG6L, 8 Denman ‘Street, London W1A 
2AP. 


£150 names a flat, or inscribes a name on 
the Founders Plaque of a new Day 
Centre. £250 names a double flat. 























CAPITAL | 
TRANSFER TAX 


б. 5. А. Wheatcroft 
апа 
G. D. Hewson 


The Capital Transfer Tax is a major and con- 
troversial new tax, which includes a tax on 
gifts, various taxes on trusts and settlements, 
and a tax on death in substitution for estate 
duty. It introduces revolutionary new rules on, 
for example, domicile; changes completely all 
the procedures formerly adopted for personal 
tax planning, wills and trusts, and has important 
implications for private companies. 


In this book the two experienced authors 
have produced an authoritative, comprehensive 
and practical guide to C.T.T. All aspects of the 


tax are dealt with, and the value of the book is | 


enhanced by an Appendix which sets out the 
text of all the C.T.T. provisions of the Finance 
Act 1975 and by the inclusion of many detailed 
worked examples of C.T.T. 


The contents include the history, structure 
and rates of the tax; excluded property; the 
charge to tax on gifts; the charge to tax on 
death ; exempt transfers; the charge to tax on 
settled property ; valuation of property for the 
tax; various special provisions; liability for, and 
incidence of, the tax; the administration and 
collection of the tax; the amendment and 
repeal of estate duty ; tax planning ; Appendices 
— The Capital Transfer Tax provisions of the 
Finance Act 1975, annotated; worked ex- 
amples of the Capital Transfer Tax. 


1975 (Ready May). £450 net 


Sweet & Maxwell 


.Obtainable from your usual: bookseller or 
direct from: à 


Sweet & Maxwell 
North Way, Andover, Hants SP10 5BE 
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obligation under these arrangements’. 


therewith a settlement of 


the losses. The £1,500,000 provided is 
-estimate of the group’s net 
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man board of the company which includes 
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Mr 8. Kitrick, roa, and Mr А. D. Ee 8 5|8 x 8 © a 
Meltzer, aca, who is also the company = S le = E = ~ 
secretary. 8 R $9 © © T © 
The Meltzer accounting date is August 5 = “за 8 
31st, but the accounts did not reach 8 8s = 8 SN 
shareholders until the beginning of April. = 5 8 Е 8 ч ne 
р © 
5 
A.C.E. Machinery. - ^ g$ ss g " ^ Р 
а оа 8 © в 5 
| SUPPLY DIFFICULTIES as well as soaring = & Б 8 ig Z S 
| prices have created stock problems in go ole ы d 
industry. In the 1974 accounts of A.C.E. ч.о о ла ве а 
Machinery (Holdings) stock and work $ o o 8 $8 
in progress at £633,275 is as much as 8 5 ә 8 Nn 
{203,220 higher than the previous year. Sc в 
Turnover was £1,983,082. 5 
Mr H. У. Gort, ЕСІЅ, FRSA, the chair- " S 3 
man, comments that ‘in normal trading 9 а. 5 М 
conditions it is possible to exercise а 8 * RSS Š 
considerable measure of control over с её S P 5 
stock levels but in the present erratic = $68 55 5 Б 
conditions we are obliged to accept Be ЕБ 55 x = 
supplies, especially raw materials (раг- 5985 ss ә 5 
ticularly steel), whenever they аге avail- $8 es ez es c * 
| able’. 5955 А 2 $8 55 z $ 5 
| Stocks of steel for the group’s railway eis ac = sS 28 E 5 Е 
| points and crossings operation, for H SEE Ё BS ав „= à ч 
| example, are very nearly double the 8 55 925 9 „ЁЗ 35 525 A a 
previous year’s level. This, however, is > 2838 y 2 62 53 58“ Е 5 & 
' considered ‘valuable stock’ since demand 5 59 и 5 5 25585 t à a 9 2 ^d 
in this particular area remains firm. Е i3 Su 8 8 BS 54 5 5 5 ? 5 m 
The chairman, commenting on the EE I 8 3 $ РД 3 a3 8 É E $ 
| balance sheet value of £404,338 of £ » Hi = 5 < 
| freehold land and buildings, provides an = Y a a < Š 


interesting indication of current .value. 
On a replacement basis the buildings 
alone are insured for £650,000. Since 
the company owns five acres of freehold 
land plus the buildings ‘it is reasonable 
to state that the figure in the balance 
sheet is substantially lower than its true 
| value’, 


Issued 
4,327,140 
5,002,140 

806,886 
9,980,444 
15,789,470 
4,678,895 
2,714,258 
£23,182,623 


175,000 
7,325,000 


5,002,140 £8,000,000 
99,600 
6,608 


206,924 
272,610 
333,190 


At 30th September 1973 
1,795,328 


ASSOCIATED FISHERIES LIMITED 
BALANCE SHEET at 30th September 1974 


Issued Authorised 


Д 


| Directors’ Pensions 


175,000 
4,327,140 
806,886 
11,191,124 


47,000,150 
4,579,295 
3,510,607 


t FRESH pension schemes for controlling 
| directors are continuing to be introduced 


£25.090,052 


by life offices. The London Life Associa- 

tion has introduced a scheme based on its 

VIP plan, which can provide benefits up 
| to the maximum permissible level for 
| controlling directors and key executives. 
f Benefits based on final salary may be 
! achieved by a ‘targetting’ technique which 
} makes allowance for future’ salary in- 
| creases in the funding rate which is 
| 
i 
| 
| 


175,000 
7.325,000 
£8,000,000 


Authorised 
£500,000 £500,000 £500,000 £500,000 
2,483,600 
310,674 
99,600 
6,606 
276,937 
333,190 


reviewed periodically, 

Each premium secures a guaranteed 
deferred annuity which is increased by an 
annual compound bonus. The plan 
grants immediate vested interest and 

| there is no loss of accrued benefits on ter- 
| mination of service. The plan, however, 
can be transferred to a new employer. At 
retirement, an ‘open market’ option 
allows the proceeds to be applied to the 
purchase of an annuity from another office 
if this would provide a higher pension. 


paid 22nd November, 1974 
Second Interim Ordinary Dividend 


Sundry Creditors and Accrued Charges 
payable 4th April, 1975 


13 Current Proportion of Loans 
Accrued Preference Dividends 


Preference Shares of £1 each 

11 896 (now 5.696 + tax credit) Cumulative 
Preference Shares of 50p each 
Ordinary Shares of 25p each 
Share Premium Account 
Current Liabilities: 
Interim Ordinary Dividend 


Bank Overdraft 


Share Capital 
11 43% (now 3.325%- tax credit) Cumulative 


Dividends: 


12 Reserves 
13 Loans 


Note 
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April 10th, 1975 





STANDING within a long week-end of 
the Budget, London financial markets 
reflect more doubts than hopes. There 
will be more hope if next Tuesday's 
exercise is more in keeping with the 
true economic and industrial needs of 
the times than with political dogma. 

There come times in the life spans 
of most governments when politics 
have to yield to facts. If there is hope 
for industry in the coming Budget it is 
that the Chancellor, having had his fill 
of increasing taxation, will turn to 
incentive. 

His colleague, the Secretary of State 
for Industry, responsible for introducing 
an Industry Bill that has spread alarm 
and despair through private industry, 
has called for a massive new wave of 
capital investment. 

He, by the Industry Bill and by other 
means, has done much to discourage 
investment and little to encourage it. 
Is it possible that his colleague the 
Chancellor will succeed where the 
Secretary of State for Industry has 
failed and provide industry with invest- 
ment incentive ? 

After all, the Chancellor considers 
that industry is best served inside the 
Common Market, whereas the Secre- 
tary insists that Britain is not in Europe. 
By that token the Chancellor should be 
more on industry's side than the 
Secretary for Industry himself. 


MATCHING 


'Experience in 1974 of sky-high Interest 
rates and reimposed curbs on credit 
have led the Finance Houses Associa- 
tion to look to its rules and regulations 
and to the whole method of financing 
instalment credit. 

The problem, basically, is of match- 
ing finance company borrowing to 
finance company lending. This in- 
ability to match money to commitments 
has alweys left finance houses at risk 
when interest rates have risen. But last 
year the violence of the rise showed the 
degree of the risk in much clearer light. 

Ability to match two or three year 
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lending with two or three year money 
would greatly ease the finance houses' 
present problem. That problem is 
currently being eased to some degree 
as unprofitable 1972 and 1973 busi- 
ness is worked off and as costs of new 
money come down. 


MEMBERSHIP 


Membership of The Stock Exchange 
fell by 623 in the year to March 24th. 
One of the worst Stock Exchange 
years on record saw a much bigger 
percentage fall in the number of 


broking firms than in the number of | 


members. 

At 4,075, the number of members 
showed a 132 per cent fall but the 
number of broking firms in London 
dropped from 166 to 125 and in the 
‘Country’, which means everywhere 
else in the British Isles, from 199 to 159. 
The number of London jobbing firms 
was cut by 3 to 19. 

lf 1974 could hardly have been more 
unkind, the current stock-market rally 
which began in the New Year could 
hardly have been better timed. 


ep a —— ELIT 





473 


SCRIP DIVIDENDS 


Intention to tax scrip dividends as 
though they were cash payments is 
one of the non-secrets of the Budget. 
Scrip dividends were introduced by 
companies largely as а cash-saving 
measure, and there has certainly been 
useful benefit obtained by some con- 
cerns, Others, by force of the calendar 
coming late on the scrip dividend 
scene, have had their plans effectively 
vetoed by the tax intention forecast. 

Lord Erroll, Chairman of the Institute 
of Directors, has written to the Chan- 
cellor putting the Institute's view on the 
question, He makes the point that 
scrip dividends allow companies to 
retain earnings for development pur- 
poses without prejudice of stock- 
market status. There is also benefit 
obtained by companies with a sub- 
stantial overseas earnings element in 
profits by mitigating tax bias in the 
restriction of double tax relief, 

The Chancellor will no doubt look 
at the other side of the question — the 
matter of the loss of revenue to the 
Exchequer through surtax on dividends. 


Rates and Prices 


Closing prices, Tuesday, April 8th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Мау 24,1974 ..113% Feb.7,1975 ..103%  Daytoday... 7 -94% Bank Bills 
Sept.20,1974 ..114% Feb.14,1975 ..103% 7 days .. 81-83% 2 months 94% 
Jan.17,1975 ..114% Маг.7,1975 ..103% Fine Trade Bills 3 months 91% 
Јап. 24,1975 ..11 % Маг. 21,1975 ..10 96 1 month .. 11-12% 4 months 93% 
2 months .. 11-12% 6 months 93-10% 
3 months... 11-12% 
Finance House Base Rate А 
April 1st, 1975. 11396 Three Months’ Rates 
Local authority deposits .. 2s 105 His 
; ү Local authority bonds i— 9896 
FT Industrial Ordinary Index Sterling deposit certificates .. . 98- 9196 
April 8th, 1975 296-6 Euro-sterling deposits 123-123% 
Euro-dollar deposits 7i- 8 96 
Treasury Bills Foreign Exchanges 
Jan. 31... Ғ10:2641% Маг. 7 £9-6586% New York .. 2-3805 Frankfurt.. 5-6250 
Feb.7 .. Е10:0666% Mar.14.. £9-5661% Montreal .. 2:3985 Milan 1508-00 
Feb.14.. £9-8820% Маг. 21 .. £93850% Amsterdam.. 5:7450 Oslo 11-7850 
Feb. 21.. #29:7981% Маг, 27 .. £93694% Brussels .. 83:7000 Paris 10-0550 
Feb, 28.. Е9:7704% April 4 £9:2758% Copenhagen 13.0650 Zürich 6-0550 
Gilt-edged 
Consols 4% 285 Treasury 9% 1994 $i E. 72% 
Consols 25% «e T .. 17; Treasury 8196 84-86 — .. 5 835 
Conversion 3196 «s ii .. 26% Treasury 84% 87—90 733 
Funding 33% 99-04 .. 293 Treasury 6196 1976 РЯ i .. 75% 
Funding 52% 78-80 — .. “к .. 82i Treasury 34% 77-80 .. us .. 768 
Funding 5196 82-84 .. us e 75$ Treasury 33% 79-81 va En . 73$ 
Funding 53% 87--91 ex . .. 53$ Treasury 5% 86-89 m ie e 523 
Funding 6% 1993 514 Treasury 53% 08-12 os . 408 
Funding 64% 85-87 683 Treasury 25% 175 


Savings 3% 65-75 .. .. .. 98 


Victory 496 .. 2 |. 98 


Treasury 9196 1999 72% War Loan 34% .. 2645 
Retail Price Index (Jan. 1874=100) 
< Jan. Feb. Mar. April May June July Aug. Sept. Oct. “Nov. Dec. 
1972 82:9 833 836 844 3848 853 856 863 86-8 880 88:3 88-7 
1973 89:3 89-9 904 92:1 3928 933 937 940 948 957 974 98-1 
1974 100-0 101-7 102-6 106-1 107.6 108-7 109-7 109-8 110.0 113-2 115-2 116-9 
1975 119-9 121-9 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Marking Time 


‘THERE ARE TIMES when the stock market merely seems to go 
through the motions of business like two middle-of-the-table 
football teams fulfilling an end of season fixture of no conse- 
quence. After Easter and before the Budget is invariably a 
period of stock market ‘non-event’ and the period is longer 
than usual this year, lasting from Mareb 27th to a late Budget 
on April rsth. 

In the stock market there has to be ‘something to go for’, 
and nothing breeds market idleness more than uncertainty. 
‘The Budget is being awaited with the equity market in FT 
Index terms around the 280 mark and not showing any trend 
either way. 

How the trend develops after April 15th depends on the 
investment reading of the Chancellor’s efforts on that day. То 
judge by his speeches and statements before he went into 
Budget purdah, Mr Healey – unlike his extreme left-wing 
colleagues in the Labour Government and Party ~ sees inflation 
as a far greater danger than unemployment. 

It is possible to shield those concerned from the effects of 
unemployment but it is impossible to shield anyone from the 
effects of hyperinflation. This, in various degrees of emphasis, 
has been the theme of the centre and right wing of Mr Healey’s 
Party, and it is largely on that basis that an anti-indationary 
rather than a reflationary Budget is anticipated. 


Cumulative effect 


Ín fact, Mr Healey is advised to do nothing as much as he is 
advised to do anything. To do nothing and to allow the cumu- 
lative effect of his past year's efforts to work through the 
economy in deflationary style would at least fit in with the 


-Chancellor’s pre-purdah speeches. 


This would mean industry correcting its illiquidity by pulling 
further back on capital expenditure and by reducing the, high 
cost element in production ~ labour. But it is not in the charac- 
ter of Chancellors of the Exchequer to. introduce a Budget of 
entire neutrality. 

There is no doubt that the Chancellor is under pressure from 


‘the left of his Party to introduce an element of reflation in the 
‘Budget. But a reflationary Budget at a time when the Govern- 
‚ ment has, to all intents and purposes, admitted that wages are 
. currently the decisive inflationary: force would not be well 


received in the City and investment quarters any more than it 
would i in international economic quarters. 

A Budget that acknowledges inflation as the economic evil, 
rather than a temporarily high level of unemployment, is more 
likely to see the stock market reacting firmly than a Budget 
indicating that Mr Healey, for all his statements to the contrary, 
is prepared to give up the inflation battle. + 

16 has been. pointed out before in this column thet. rising 
unemployment and rising share prices are not necessarily 
contradictory. If temporarily rising unemployment means the 
winning of the battle against inflation, then the stock market 


_will ‘have something to go for’ in the shape of anticipating а 
"reduction in the rate of inflation to more manageable propor- 


tions, the prospect of a sounder national economic base and the 
eventual turning of the unemployment trend. 
Meanwhile, this side of the Budget, the market has had to 
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mark time and in doing so has hàd time to dwell on some of 
the results of 1974's inflation rate and the financial excesses of 


that and previous years. 


Inflation was the root cause of insurance company under- 
writing losses in 1974 and this year's insurance results season 
has not been good. Тһе major shock to the City system, how- 
ever, was the passing of the final dividend by National and 
Grindlays Holdings because of the losses suffered in the 
Brandts merchant banking subsidiary. Provisions of £14 
million made by Brandts against property loans and the fall in 
investment values far more than offset profits made by the 
international banking operations of Grindlays Bank. 

These reports did not make helpful reading for the market 
in the Budget waiting room. 

But the Budget is not the end of it. There is ahead in June 
the Common, Market Referendum when the economic fate of 
the UK may be settled by the vote of the ill informed. That is 
hardly an inviting prospect or one that can be calculated to 
inspire investment confidence. 

After the Budget the stock market has to go back in thé 
waiting-room. 


Gilt-edged 

In the fixed interest sector of the stock market the all-important 
question is whether the fall in interest rates is now spent. There 
are two factors which may allow rates to fall further — one is the 
reduction of comparable rates elsewhere and the other a marked 
reduction in the rate of inflation in the UK. 

'The latter at present seems unlikely and the former increas- 
ingly improbable, at least in the short run. The long and medium 
sectors of the gilt-edged market are now off the top, and having 
had a fairly long and successful run at selling gilts t e authorities 
may now find the market less receptive. 

The present pitch in the short, medium and long sectors pi 
the mee is as Бен: 

` Price Yield Yield ` 1975 
(flat) (red'n) ` High Low 
Treasury 6% per cent 


1977.. 5 ка 9312 666 9-84 9312 88% 
Electricity 34 per cent 

1976—79 vd is 78 4-49 9-50 784 71 
Treasury. 12 per cent i 

1983.. ES .. 103i 1170 1149 1045” 868 
Treasury B per cent y | 

1986—89 | 534xd' 939 11:81 554 398 
Treasury 55 per cent ч 

2008-12  .. 7 .. 4 13:56 13-68 42% 33. 


Ordinary shares 


At a time when profit forecasts are at a premium and when two 
months is ‘long-term’, equity investment has either to be 
defensive or sublimely hopeful. When there are as. many 
unknown quantities in the equity market equation as there are 

now, dividend cover is an equity investment essential. Four 
examples of well-covered yields are: 


1975 
| Price Cover Yield High Low 
Stone-Platt 25р shares. . 665 43 . 62 675 29 
Gestetner ‘A’ 25р shares 127 68 35 138 70 
Могсгоѕ 25р shares — .. 56. 37 6:2 63 202 
Beecham Group 998 | 


shares m 226 . 37 3-1 226 116. 


Stone-Platt Industries 
In 1974 earnings per share at 16-1p and return on n capital em- 


мт а пакс ит 
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ployed at 20-7 per cent were the highest ever achieved by this 
prominent textile machinery, mechanical, marine and electrical 
engineering group. The chairman recently reported the order 


book ‘good’ and liquidity ‘satisfactory’. 


Gestetner 


This ‘household name’ company in duplicating, copying and 
other office equipment has an impressive earnings record. 
Shareholders were recently told that it would be unwise to 
predict maintenance of the company’s record. The cover is 


sound insurance. 


THESE ARE difficult times for unit trust 
managers. When the equity market was 
sliding down, it was quite clear that they 
were acting in the best interests of their 
unit holders by going liquid. Now, the 
managers are faced with the problem of 
When to invest some of their cash. 
Naturally, they do not want to miss the 
opportunity and find that the market has 


gone up while they are still holding a . 


substantial amount of cash. Equally, 
they do not want to invest and then find 
that the market takes another severe dive. 

In theory, a unit trust manager could 
start investing at the same point as he 
disinvested when the market was going 


down. In that case, he would be virtually | 


in an ‘all square’ position. Naturally, 
however, managers want to gain some 
advantage out of the situation for their 
unit holders. 

' Investors would do well to discover 
which unit trusts have substantial realized 
capital losses. It is these trusts which offer 
capital appreciation up to a certain level, 
without any capital gains tax having to be 


paid for that rise. This may very well be: 


more satisfactory than buying units in a 
relatively new trust. On the other hand, a 
comparatively new trust may be better 
invested for the immediate future than one 
which has been established for some time. 


Ф d Ф 


OVER THE past few years, life assurance 
companies have found a market for profit- 
sharing policies where bonuses are paid 
out in cash, rather than being added to the 
sum assured and being paid for their full 
face value only when the policy becomes 
a claim through death or maturity. For 
policies arranged since March 26th, 1974; 
there is the difficulty that, when a cash 
bonus is paid out, all or part of the income 
tax relief on the premium paid towards 
the policy for that year will be disallowed. 
. ‘One policy which avoids this difficulty 
‘is the reduction of premium system 
written by the London Life Association. 
On current forecasts, it looks as though 
the cash allocation when the eleventh 
annual premium is due will be 100 per 
cent, so that the premium will be ex- 
tinguished altogether. Each year after 
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This industrial holding group may well prove, via Из 1974 
results, to have increased the equity cover still further. An- 


nouncement of the 1974 figures may prove to have overtaken ` 


these notes. 


Beecham Group 


growth. 


that, there should be a further increase in 
the cash allocation. The amount in excess 
of 100 per cent can be withdrawn in the 
form of tax-free cash. 

There wil be no question ‘of any 
restriction of tax relief since, by then, 


' no further premium will be payable. If, 


however, a policy-holder does not wish to 
take the cash, he will be able to let the 
cash allocations accumulate at interest 
(tax free so far as he is concerned) with 
the sum assured. . 
e + + 

For THOSE who are self-employed and 
have confidence in the future of the 
equity market, this could be a good 
moment to pay a premium towards a 
'self-employed' pension annuity linked 
to an equity fund; Anyone doing so, 
however, must be prepared to take the 
unit linked pension at the most appro- 
priate moment from the market point of 
view, even if this does not coincide with 
his personal needs. 

One of the advantages of paying single 
premiums is that, each year (or more 
frequently), an individual can select the 
type of contract in which it is most 
suitable to invest at the time. a 

To avoid the situation of finishing up at 
retirement with small pensions coming 
from a variety of different sources, the 
select pension plan operated by brokers 
Anderson Finch Villiers (Trustees) Ltd 
gives plenty of flexibility. It allows 


anybody eligible for a ‘self-employed’ . 
pension to contribute (in any, proportion - 
he likes) to a profit-sharing contract, and ` 


equity-linked pension policy, or a contract 
linked to a property fund. Leading 
contracts in their respective fields are used 
and there is the side advantage that, in 
most cases, better terms have been 
secured than would be available to 
individuals making their own arrange- 
ments. 


One of the contracts available in the ` 


above scheme is the M & G Personal 
Pension plan. M & G founded the first 
British unit trust in 1931, and can thus 
be regarded as the pioneers of the unit 
trust industry. They have ‘now published 
their year book for.1975. 


‘The wide geographical spread of the group's operations, as well 
as the extent of the dividend cover, is a source of investment 
strength. Successful research and development is a force for 


In view of capital transfer tax, it is 
likely that schemes such as the M & G 
Trustee plan will become increasingly 
popular. 'T'his-is an income accumulating 
trust to which M & G act as trustees: 
Tt is designed for those who wish to settle 
money in trust for their children. At this 
stage, all the indications are that, in many 
cases, capital will be transferred for the 
benefit of children at a much earlier 
age than would have been the case 
before the introduction of capital transfer 
tax. Many parents seem determined to 


. transfér as much as they can afford each 


year which will not count for capital 


‘transfer tax purposes. 


= d Ф 


IN THEIR LATEST REPORT, the managers 
of Hill Samuel International Trust say 
that the trust did not incur any capital 
gains on its realizations of investments 
during the period, and theze are tax losses 
to be carried forward of £44,362. 
Discussing the outlook. the managers 
take the view that corporate profits are 
likely to fall substantially during 1975, 
but, conversely, stock markets may well 


‘show good progress as inflation slows and 


investors look forward to some improve- 
ment in economic activity later in the year. 
Although the height of the dollar premium 
remains a considerable barrier to invest- 
ment overseas, the managers expect to 
reduce the trust's holding of cash during 
the coming months. 


LEE NEL 


A ‘USEFUL HANDBOOK entitled Regular 
Savings Plans 1975, has been published 
by Money Management. Mentioning the 
fact that one of the recommendations of 
the Scott Committee was that the basis 
for calculating the surrender value of a 
unit linked policy should be contained in 
the policy document, and thus be guaran- 
teed, Money Management says that, of 
150 policies in its handbook, 61 still do 
not guarantee the basis of surrender. 

Under thé long-awaited regulations 
under the Insurance Companies Act, 
companies which issue such policies are 
likely to be compelled to state the basis 
for calculating surrender values.. 
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‘Dear Accounting Officer—’ 


Sir, — I must take rather a little exception to part of the letter 
by your contributor, Mr Trigwell, in your issue of March 13th, 
with regard to his remarks about 'any other derived and titled 
appointee’. 

I happen to be the accountant to a medium-sized transport 
company in this area, responsible for all management zccounts 
and information to the board of directors. I did not seek the title 
of accountant, although this is precisely a correct title as far as 
I am concerned. 

The company’s auditors undertook to advertise for applicants 
for the post for which I was interviewed, together with many 
others. Out of a short list of то, I was appointed. The auditor 
himself, a member of your esteemed Society and a FCA, 
recommended me to my managing director and, after a final 
interview with my MD, I got the post. 

Mr Trigwell says that the heads of all major British firms 
should be qualified accountants, and as far as he is concerned 
that is the end of it all; but Mr Trigwell should realize, if he can, 
that there are many men and women employed as accountants 
with many companies who do not hold such distinguished letters 
after their names due to a variety of reasons, but who are as much 
qualified as the gentleman himself. In fact, such unqualified 
persons may even be better company accountants than those 
holding professional qualifications; so why throw sly sneers in 
your illustrious paper about such people? 


Yours faithfully, 
D. E. HORSMAN. 


[Mr Horsman's reference to ‘a member of your esteemed Society’ 
appears to be a misunderstanding. The Accountant is, and has 
always been, financially and editorially independent of any 
professional body. — Ерітов.] 


Consett, Co. Durham. 


Sir, — I wish to comment on the letters by Mr D. A. Trigwell 
and Mr С. Hunt which appeared in your issues of March 13th 
and 27th respectively. 

I do not agree with Mr Trigwell ‘that all heads of all major 
British firms should be qualified accountants’, on the following 
grounds, viz: 


(1) Accounting is only one facet of business studies. 


(2) Most leading entrepreneurs in this country who made their 
fortunes in the past were not qualified accountants, but 
were people with creative abilities such as scientists, 
engineers and people who were prepared to take risks, 
including merchant adventurers. 


(3) The syllabuses of the accounting bodies do not give an in- 
depth in general business studies but only in-depth 
studies in accounting, which is appropriate since they 
are mainly out to train accountants. 
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(4) Arising from (3) above, it follows that a qualified account- 
ant, unless he or she has supplemented his accounting 
qualification with either a business degree, e.g., MBA OF 
in company secretaryship (acis), or an MA (in economics 
and law), or a degree in economics or law, in my view 
would generally not be qualified to be appointed to head 
a major business firm. However, there are exceptions 
where, apart from qualification, the individual has demon- 
strated by hard work, drive and initiative of his capability. 
The latter can generally be found in small and medium 
firms. 

Referring to Mr Hunt’s letter, I agree with him that 'com- 
panies with their full quota of qualified accountants' have gone 
to the wall. Perhaps this was because: 

(a) The directors of such companies did not know the 
contribution those qualified accountants could offer, 
owing to the fact that in the past accountants were 
sometimes disrespectfully called “back-room boys’; 

(b) Those accountants did not pull their weight and as such 
were not made part of the planning team; or 

(c) Those accountants were not consulted on most major 
projects or simply that their advice was not listened to. 

It may be, because of several accounting bodies all out to 
train accountants, that perhaps the public and consequently 
the business community are in doubt as to the merit of qualified 
accountants for jobs as heads. 

| Yours faithfully, 


MICHAEL NDANSI. 
London SWr2. 


' 


SIN 


Sir, – Stop INrLATION Now – before the £50m-a-day robbery- 
by-inflation completes its corruption – “There is no subtler, nor 
surer, means of overturning the existing basis of society than to 
debauch the currency’ said Keynes. It may already be too late: 
last year's 20 per cent rises in prices and pay — and above all, 
the 33 per cent increase in public expenditure — suggest that we 
have reached the hyperinflation stage.(wherein inflation is self- 
generating) which (wrote The Economist) no democracy can 
endure for long, and remain a democracy. 

It is now generally recognized (except by the Government 
and the Treasury) that the root cause of our inflation is excess 
public expenditure. Indeed, during the last decade there has 
been an enormous, ruinous shift in the outlay of the gross 
national product: 


1963 тоўо 1974 Ideal 

Expenditure of GNP (at factor cost) VA 9 9 у 
Consumers’ expenditure (privately 

financed). . v vs .. 53 46 47 50 

Public expenditure уз jl. 39 45 51 39 

Private investment (excluding houses) 8 9 8 то 

Balance of payments .. c— 2 —5 2 


о 0 ° 


During the past decade, consumers’ expenditure has, relative 
to growth, increased at less than one-half the rate of growth, 
while public expenditure - which now exceeds consumers’ 
expenditure - has increased at more than twice the rate of 
growth. This is intolerable for two reasons: as a crippling 
overhead rate (75 per cent) on the productive economy; and 
as a violation of the prime ‘law of wages’ — relative wages, the 
inalienable right of the producers (including the owners of 
the means of production) to a dominant first ‘whack’ of the 
‘goodies’ produced. But more than one-half is now expropriated 
by taxation and inflation. _ 

‘Man,’ said Gorky, ‘is human to the extent that he is a 
worker’; but the modern English translation seems to be ‘man 
survives to the extent that he is a shirker'. The productive 
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forces in this country are being squeezed by taxation and 
inflation to support a ‘welfare state’ - however morally desirable 
-that we cannot sustain without hyperinflation, plus an 
enormous bureaucratic superstructure, that together have 
reduced us to ‘the sick man of Europe’. 

My misgiving is that we must endure all the horrors of 
hyperinflation before attaining a new climate of opinion that 
will make possible the drastic remedies required. In case 
I am mistaken, however, I outline below a four-year plan of 
survival, in the hope that Mr Healey has the wit and courage 
to make a start in his forthcoming Budget: 


т. Tell the truth – по growth during the past four years 
and little prospect of growth in the foreseeable future. In any 
event, any such growth must be earmarked to make good the 
5 per cent shortfall on balance of payments. 


2. Cut public expenditure, by means of monthly cash targets 
which must not be exceeded (see The Accountant, March 20th 
issue). 


3. Stop the ‘Canute’ efforts to hold back prices and wages — 
and free two excellent Ministers - and thousands of civil 
servants — for useful work. 


4. In exchange for freedom on prices, withdraw the £3 
billion-a-year subsidy of company dividends from personal 
taxes by restricting capital allowances to free depreciation. 


5. Negative income tax — this is the most'urgent and desirable 
taxation reform. It would eliminate the most vicious of our 
taxes ~ ‘National Insurance'- increased 12-fold (since the 
Beveridge 'fund' was turned into a tax) as compared with a 
general 6-fold increase in taxation. The working population 
would, in lieu of tax allowances, receive cash grants on the 
same scale as the State pensions. For example (assuming that 
income tax would need to be increased to 50 per cent), a married 
man earning £40 a week would (in place of his present take- 
home pay of £30°07) receive (£18-50 plus so per cent of £40) 
£38'50. It would not only produce a fairer tax incidence (and 
remove the obscenity of a married man earning £ 18:50, paying 
61:65 tax and 'insurance") but would determine, objectively, 
the scale of pensions we can afford; and above all end the 
disgusting practice — of all political parties - of using the 
pensioners as political fodder. 

The Treasury is, of course, strongly opposed to negative 
income tax; for it indexes tax allowances and removes taxation 
‘drag’ chat effectively underwrites their squandermania, It is 
also strongly opposed by the ТОС; it eliminates the under- 
paid ~ their ‘platform’ for building wage-claims ~ and disposes 
of the nonsense of a minimum wage- which would make 
thousands of ‘unemployables’. 


6. Above all, we need a new climate of opinion; a resurrec- 
tion of the idea - dominant in my youth — that the guiding 
morality be ‘work and save’. This is impossible, so long as 
the Government continues to promote the £50 million-a-day 
robbery by inflation. In order, therefore — temporarily — to 
further curtail consumers’ expenditure, and as an earnest of 
its intent to curb inflation, the Government should – with ‘a 
blowing of bugles and banging of drums’ – launch an immense 
‘SIN’ savings campaign, based on an indexed £1 note which — 
in recognition of his immortal 1951 declamation against public 
squandermania (‘No community living in a world of competing 
nations can possibly afford such frantic extravagancies’), I 
would call a ‘Churchill’, and have his words printed on it. 


It would be indexed for inflation (the current index at time, 
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of issue printed thereon) and become legal tender after five years 
at the purchasing power at its time of issue, plus, say, 25 
per cent tax-free bonus. Every pay-day, up to 5 per cent of 
‘Churchills’ should be offered with every pay-packet; and 
every form of publicity, gimmickry, and social pressure should 
be used to ensure they are taken up. No limit should be 
placed (for tax reasons) on the higher paid. Indeed, some 
tax-fiddling (plus a good ‘black market’ in ‘Chuzchills’) would 
be essential to its success. 

There should also be a campaign of ‘SIN’ lapel-badges 
and car-stickers. Indeed, two enterprising Midland ladies have 
already had the inspiration to produce lapel-badges, some of 
which I have bought and distributed to my friends, with a 
chain-letter idea to help attain maximum distribution. 


Yours faithfully 


Cheam, Surrey. JACK CLAYTON, rca. 


Depreciation of Revalued Assets 


Str, — In a previous article (August 22nd, 1974), I considered 
some of the difficulties of accounting for fixed asset valuations. 
Since then, ЕЮ15, ‘Accounting for Depreciation’, has been 
published ( "The Accountant, January 16th). I have also learned 
about a novel method of depreciating revalued assets which 
has much to commend it, although its merits were apparently 
not considered by the authors of ED 5. 

One of the major disadvantages of incorporating a fixed asset 


valuation into the accounts is the increase in the charge for 


depreciation. This increase will be even larger in future, in view 
of the proposal in the exposure draft to depreciate freehold 
buildings. Nevertheless, the exposure draft takes the view that 
‘the charge for depreciation should be based on the revalued 
amount’; it also requires the ‘disclosure in the year of change of 
the effect of revaluation if material.’ 

The question that must be asked in this context is whether the 
profits of a company should be reduced because a revaluation of 
fixed assets has been incorporated into the balance sheet. 

Would it not be more logical to write off the depreciation 
relating to the revaluation against the reserve created out of the 
revaluation surplus? At least one company hes adopted this 
practice, with the result that the incorporation of a fixed asset 
valuation has had no effect on the disclosed profit. 

Another advantage for this method is that the reserve created 
out of the unrealized surplus on revaluation will be gradually 
reduced as the surplus ‘element’ of the fixed assets is written off. 
This is a logical extension of the proposal whica I put forward 


- in my August article, concerning the correct treatment of sur- 


pluses and deficits arising on the'eventual disposal of a revalued 
asset. 


The ASSC will shortly be considering the comments received 
on Ет. It is to be hoped that they will decide to remove from 


the standard the references to the depreciation of revalued assets . 


— recognizing that the whole question of accounting for revalued 
assets and surpluses arising on revaluation requires separate 
consideration, preferably in the form of a separate SSAP. 


Yours faithfully, 
KENNETH A. SHERWOOD, РСА 


London ЕСт. 


01-402 8361 
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‘Tax Expenditure- 
Not Income’ 


Association’s President at Certified 


Accountant Students’ School 


THE STRANGLEHOLD which Britain’s tax 
rates – 33 to 83 per cent — is having upon 
incentives to work, savings and ‘risk 
taking’, was heavily underlined by-Mr 
‘George Rees, FCCA, FCIS, ЕТИ, President of 
‘The Association of Certified Accountants, 
speaking at the students’ residential 
school of the Association at Christ 
Church, Oxford, from Wednesday to 
Saturday of last week. 

The existing tax system was one of the 


"greatest fiscal inventions which had been 


exploited beyond all belief by successive 
Chancellors, ‘This gigantic engine of 
finance’, continued Mr Rees, ‘was per- 
‘sistently and steadily eroding the 


economy’. 


‘Need for positive action 


‘What. was needed’, he declared, ‘was 


positive action in introducing a tax system 
‘based on expenditure rather than income. 
If you tax income, you tax effort — what 
people put in ~ whereas if you tax 
expenditure you are taxing what people 
take out’. 

‘Blueprints were one thing, practicali- 


ties another’, he said, quoting a Parlia- 
mientary reply that to obtain the same total 


revenue as at present from indirect tax, : 


alone would necessitate an increase in 


receipts from such tax of 172 per cent. · 
Тыз’, said Mr Rees, ‘was the reality of 


the situation and to transfer even part of 
income tax to indirect tax would cause 


‘substantial tax increases on basic com- 


modities, VAT rates and, no doubt, 
additional VAT. 


‘Real income’ shock 


‘This was preferable’, he argued, ‘to a 
continuation of the present situation 
where the incentive and willingness 
to work was being destroyed’. There was 
visible astonishment among many in his 
audience when he referred to the Chan- 
cellor’s recent statement on the gross 
income a married man with two children 


‘would need to maintain his real income in 


four and ten years’. time, assuming an 
annual inflation rate of 20 per cent. 

For gross earnings ‘in 1974-75 of 
£3,000 the figures would be £7,035 and 
£50,004. respectively; for earnings of 





Council and secretariat presence. Mr R. A. Duden: the Association" S secretary, centre, with 
Мг E. A. Lediard Smith, .FCCA, a Past- President, and Mr Ken Peters, FCCA, a Vice-President. 
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£5,000, income would need to be £13,316 
and £98,810 respectively, according to 
another Parliamentary answer. 

' Mr Rees said that these figures illus- 
trated the frightening impact of inflation 
on earnings and when thought of in 
terms of tax, showed the need for basic 
re-thinking about the whole structure. 


Liquidity problems 


Members were made very conscious by 
some potted case histories well set out by 
Mr Ian Watt, ЕСА, a senior partner in the 
London office of Thomson McLintock, 
that liquidations are a significant area in 
the profession's services. He also made it 


assists 


Lecturer Jack Thompson, ‘centre 
Section | students at a participation session on 
Thursday. 


clear that insolvency work was complex 
and beset by legal requirements. 

The 15 or 16 companies who incurred 
disastrous cash-flow problems in the 
late боз and early 708 had, he said, still 
to. be fully wound-up. The general 
feature of their difficulties was favourable 
initial.income followed by unprofitable 
use of resources and subsequent lack. of 
income ~ motor insurance companies 
and the ‘secondary’ banks were cases ће 


" cited, as well as Court Line. Other 


‘patients’ — Beagle Aircraft, Armstrong 
Siddeley, Brittain Norman — had in- 
sufficient working margins and lacked 
funds in falling market conditions to 


finance new developments. 


Reasons for liquidations, said Mr Watt, 
were that management failed to grasp 
likely medium and long-term problems. 
Other errors were overtrading, borrowing 
short and lending long, over-stocking, 
slow collection of debts due to poor credit 
control, and failure to forecast inflation 
trends. 

Looking to the future, Mr Watt said 
that there would most likely be a greater" 
Government stake in industry due to lack 
of private capital which ‘is just not going 
to be there as it has in the past’. There 
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Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
exceed £100,000,000. Existing апа new 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 

* The Metropolitan College offers you the benefit of 
more than sixty years' accumulated experience in 
examination coaching. 

Ж А guarantee of coaching until successful. 

Ж Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 2. 

*k Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions. 

Ж Official publications of the Institute, appropriate 
to the intermediate and Final examinations. — 

JOINT DIPLOMA IN MANAGEMENT 
CCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 

The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested, 


[ FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Write for detatis to The Principal, В. Mendes, 
B.Sc.(Econ.), F.C.A., Department А106Е, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y SES. 

Tel: 01-628 2721, 


investors are assured of continued good rates 
of interest - and absolute security - on 
their investments. 


Assets - £108,000,000 


LEEDS & 
HOLBECR 


Head осе: HOLBECK HOUSE, 105 ALBION STREET, LEEDS 157 GAS. TEL: 459511. 
City Office: 70/72 KING’ WILLIAM STREET LONDON EC4N 70Р. TEL. 01-626 0831/3 
' also at: 73 KINGSWAY, LONDON WC2B 6ST, 


Member of the Building Societies Association 
Authorised for investment by Trustees 


“STILL the Society with the personal touch” 
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. CAPITAL TRANSFER 
= TAX 


by Robert W. Maas, A.C.A. 


TO.GRIPS WITH THIS COMPLEX LEGISLATION? 


DAWN PUBLISHING CO 
19 DUKE ST, LONDON W1 


CAPITAL TRANSFER TAX HAS BEEN IN OPERATION FOR OVER A YEAR ALREADY! 
CAN YOUR CLIENTS AFFORD FOR YOU TO WAIT ANY LONGER BEFORE GETTING 


"This book, written by a practising chartered accountant, steers a path through the Finance Act 
provisions with the aid of 25 worked examples illustrating the practical application of the legislation. 


Available direct from the publishers | | price 
£3:50 
Inc. postage 
161 pages A4 


IX 


.: . Specialized Tuition for the 
. Examinations of the 


institute of Chartered 
* .. Accountants 


At tho examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


1,000 SUCCESSES AND 350 HONOURS 





LINKED PRIVATE 
STUDIES 


The Luton College of 
Technolegy and Metro- 
politan College now 
offer facilities for 
integrated oral | and 
correspomdence tuition. 
One weex ‘pep’ Courses 


~ to assist students in 


areas of weakness. 
Week-end residential 
‘Punch’ courses ~ for 
intensive concentration 
on particular subjects. 

For details of these, and 


other linked courses |. 


write to us today. 





Member of the ABCC 
Accredited by the CACC 
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RECOMMENDED FOR 
EXAMINATION STUDY 





students 


auditing 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of .those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper's Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why; thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit 
reports and qualifications therein, audit 
aspects of different classes of business, 
investigations and the case law relating to the 
duties and liability of auditors. The extensive 
appendices include examples of audit docu- 
mentation. There is also a convenient summary 
of statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales. 


GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£450 NET | £5:60 including Post and Packing U.K. 


£5:33 Overseas 
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1947—1973 


MANAGEMENT and 
COMPUTER CONTROL 


by T. R. THOMSON, M.A.(Cantab.), B.Sc.(London), F.C.LS., F.Inst.A.M. 
A Lifetime of Experience in Computer Management Control 
A UNIQUE BOOK WRITTEN FOR THE LAY MANAGER AND STUDENT 


This book is intended to provide the ordinary business manager with 
sufficient knowledge of computers to enable him to maintain command of 
a computer project and to play his part in ensuring that the computer 
provides information useful for running the business to the best advantage 
as well as furnishing a basis for good management. К 

The first two chapters give a broad analysis of the nature of business 
information and the data from which it ts produced. The next chapters 
explain the nature of computers, what has to be done before a computer 
can be made to produce the information from the data, and how to set 
about obtaining the right computer to produce the information required. 

There is then an explanation in simple terms of how business information 
can with advantage be approached mathematically. This is followed by 
six chapters devoted to the main potential fields of application which are 


344 printed pages Size 113^x 81" 
87 line and 22 half-tone illustrations 
Fully bound in геа ~ gold blocked on spine 


common to most businesses, including Payroll, Purchasing, Stock 
Control, Production and Project Control, and Sales and Distribution. 

The book ends with two chapters respectively on staffing and conwolling 
8 computer project. Throughout the book stress is laid on the paramount 
need for the business manager to make decisions on what information 
he requires to do his job effectively. Whether or not a computer should 
be used to produce the information depends on the ability of the computer 
experts to prepare a scheme whereby a computer can efficiently and 
economically do so. 

Since the book explains the problem of using a computer to provide 
business information, it incidentally offers to the student who is proposing 
to make a career in the field of computers for business purposes a useful 
background to his technical studies. 


PRICE £9:50 NET 
£10 by post U.K. 
£10:40 by post overseas 


ORDER NOW FROM BOOKSELLERS OR DIRECT FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 


0 


Telephone 01-836 0832 


A GEE’S STUDY BOOK — RECENTLY PUBLISHED 


COMMUNICATION 


A Book for Students 


Ву C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., Е.С.1.$., АМВАМ. 


The first executive function is to develop and maintain a system of communication. Students have a more immediate goal—they-must satisfy 
examiners. Hence the keynote of this book is a down-to-earth approach to the acquisition of acceptable standards of practice. 

Good communication in business is partly a matter of human relations and partly of skills, As far as human relations is concerned, Mr Deverell's 
book stresses the role of communication in the art of getting things done through people in organizations. 

What are the skills ? The new examinations scheme of the Institute of Chartered Secretaries and Administrators emphasizes the importanze 
of such skills as handling correspondence, reporting, comprehension and summarizing, attaining readability and coherence, speaking and inter- 
viewing, public relations, presenting statistics, charting, audio-visual aids, and the preparation of matter for meetings. This is a much wicer 


approach than the traditional test of English. 


Students preparing for I.C.S.A. examinations, Ordinary National Diplomas and Certificates in Business studies, or other professional examina- 
tions and courses in business communication will find no substitute for practice. To meet this need practical work has been included at the ead 
of each chapter in Communication. The exercises given there can be used for private study or for group discussion in college-based and other 


Courses. 


233 PAGES LIMP BOUND PRICE 22:75 net £2-98 BY POST U.K. £3-25 OVERSEAS 


Gee & Co (Publishers) Limited 


151 STRAND, LONDON WC2R 1JJ 


(Publishers of The Accountant) 


01-836 0832 
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Qualifications? 


Let the experts help 


you to success 


The School of Accountancy have been specialising in 


. preparing candidates for examinations for 65 years. You 


can benefit from this wealth of experience – either to make 
sure of success in ACA Exams if you are a student - or to 
add a second string to your bow if you have already 
qualified. 


AC A Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 

Our new linked courses offer the best of both worlds. 
You receive all the benefits of SOA home study - com- 
plemented by periods of full-time attendance at a 
Polytechnic or College of Higher Education, 


Institute of Accounting Staff 
` Examinations 


We have courses available now for this important new 
qualification - sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 
А second qualification to add to your АСА will give 


-you even better career prospects. SOA offers highly 


successful courses for all leading examinations, including 
ACMA, ACCA, etc. 

An ATII will be of great benefit if your special interest 
is taxation – but the examination of the Institute of 
Taxation sets а demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts - backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 


POST THE COUPON TODAY FOR FULL DETAILS 


& Business Studies sss z910 


To: The Principal, P. 5. Catterson. ACMA, ACIS, AMBIM, 

The School of Accountancy & Business Studies, 

107N Regent-House, or 107N Regent House, 

Stewarts Road, 341 Argyle Street, 

LONDON SWS 4UJ Glasgow G2 8LW 

Tel: 01-622 9911 * Tel: 041-221 2926 

or c/o I.C.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 

Please send me full details, without obligation, about your courses for: 





Соат by the Council for the Accreditation of Correspondence 
olleges. $ 
Sener of the Association of British Correspondence Colleges. 
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Every year we pay homage, as a nation, to the dead of all 
three Services. ` : 

And every year we forget the thousands who live on – after 
а fashion. . 

For the dead and maimed are not the only casualties. All 
too many Soldiers, Sailors and Airmen suffer mental 
breakdown through over-exposure to death and violence. 
We help them in their own homes and in hospital, these 
men and women who have tried to give more, much more, 
than they could. We run our own Convalescent Home. 
For some, we provide work in а sheltered industry so that 
they can live without charity. And we provide a Veterans’ 
Home where they can see out their days in peace. 

Money alone can't pay our debt. But it càn go a long wuy. 
Please help us, and please tell your clients about us too. 


*'They'vo given more than they could – 
please give as much as you can." 


€XSEPUKES — 
MENTAL WELFARE SOCIETY - 


37 Thurice Street, London SW7 2LL. 01-584 8688. 





- LEWIS, COATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites. 


READY-MADE COMPANIES 


2 


38/40 FEATHERSTONE STREET 
LONDON ЕСТ "' 


` 01—253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies . 
now available. 
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John Beattie, secretary, Association's Scottish 
Office, with lecturer, Colin Biggs. 
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will also be an even greater emphasis on 
inflation accounting and an increasing 
tendency to look at base stocks. 


Still no room 


The continuing yearly success of this 
event for the Association’s students is 
quite remarkable. То avoid a repetition of 
the 100 disappointed students last year, 
the school broke a long-established link 
with New College by moving to Christ 
Church ~ Oxford’s largest college. Des- 
pite this, the pattern was repeated — 
nearly 250 attended last week’s course 
and about 80 had to be disappointed. 
The programme dealt with the full 
range of the subjects in the Association’s 
exam syllabus as well as catering for those 
taking its Foundation exams. Evidence of 
the concern and interest in their students 
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was the presence not only of the Associa- 
tion’s President, but of the Deputy and 
Vice-Presidents, two Past-Presidents and 
a strong contingent from the secretariat. 


Devotion 


Mr ‘Danny’ Dawes, for the 13th year, 
was the school’s director. The occasion 
would certainly not be the same without 
his dedicated approach to the running of 
the course. Tribute, too, must be paid to 
the President, Mr George Rees, and Mrs 
Rees, who both attended the school 
straight after short convalescence from 
operations, and to Mrs Margaret Taylor, 
also recovering from an operation, on 
whom the organization work falls and who 
made the effort to attend tke first day to 
ensure that all administration -was in 
order. 





All About Computers 
London CASS at Cambridge 


SOME 50 STUDENTS attended CASSL’s 
residential course at Pembroke College, 
Cambridge, from Thursday to Sunday 
` of last week. The course, which had as its 
theme ‘Auditing with computers’, was 
organized and presented for the second 
year running by Coopers & Lybrand. 
An enthusiastic team of lecturers was led 


by Mr Peter Benson, МА, aca, and Mr: 


Brian Jenkins, MA, FCA. The other 
lecturers, all managers in the London 
computer audit group of Coopers & 
Lybrand, were Mr Michael Dallas, 
Bcom,ca(sa), Mr David Clark, АСА, 
Mr Jarlath O’Neil-Dunne, Ma, aca, and 
Mr Peter Vanderpump, BSc, ACA, 

Peter Benson, who is currently course 
director of the Institute’s four-day 
computer audit course ‘The audit of 
computer systems’, explained in his 
introductory address that às far as 
possible the CASSL course would follow 
the same lines, while concentrating on 
matters of principle rather than detailed 
documentation. 

A little time was therefore spent at first 
discussing computers and their operation 
in an accounting environment. Thereafter 
the new types of control to be expected 
were discussed in detail before consider- 
ation was given to how the auditor should 
record, evaluate and test those controls in 
computer accounting systems. Particular 
emphasis was placed on the use of test 
data as a necessary aid to conventional 
festing. 1 

The last part of the course concentrated 
on the effect of computers on the auditor’s 


accounts verification work. The desir- 
ability of using computer audit program 
packages to the maximum extent was 
stressed and, using closed circuit tele- 
vision, a demonstration was provided of 
Coopers’ own package ‘AUDITPAK’ in 
operation through a terminal linked by 
satellite to a computer in Stamford, 
Connecticut. 

- The course concluded with a look at 
current developments in the computer 
field, and their effect upon the auditor, 
and some thoughts as to how a computer 
audit should be planned and reviewed. 

The lectures were supported by case 
studies, two of which involved the use of: 


H 
test data and computer audit programs. 
For these the course divided into small 
groups before reporting back on their 
findings in open session. 

The ‘guest lecturer? wes Mr David 
Bailey, BA(com), MIOM, MInstM, MBCS, of 
NCR Consultancy Services, who was 
ably assisted by Mr John Brookman. He 
illustrated the importance of the com- 
puter today and the implications for the 
future, which, he suggested, will require 
an increase in the standards and profes- 
sional integrity of chartered accountants. 


Trend to smaller systems 


Current trends, he said, had shown a 
marked decrease in the growth of large 
centralized computer systems and a 
movement towards smaller units involv- 
ing terminals and mini computers. A 
student pointed out that there was a 
problem in controlling access to informa- 
tion with decentralized systems. 
Although Mr Bailey partially reassured 





Peter Benson, lecture leader, centre, with fellow lecturers, from јен, Peter Vanderpump, 
David Clark, Michael Dallas and Jarlath O'Neil-Dunne. 





everyone on this, there was a general 
feeling that the Institute should be 
expressing greater concern and might 
possibly issue guide lines on the minimum 
controls acceptable on such systems. 
Indeed, Mr Bailey suggested that a 
serious fraud could well come to light in 
the near future, similar to the recent case 
in the USA involving Equity Funding. 
In a report on that affair the auditors 
were criticized as being not only negli- 
gent, but also so grossly incompetent as 
to suggest that they were a party to the 
fraud. 

Such a case in this country, he said, 
could not only ruin a professional firm, 
but might tempt the Government to 
intervene with legislation. 


Continuous service 


Discussing the future, Mr Bailey ош- 
lined the plans of the leading joint stock 
banks. The day of the High Street 
branch was numbered and the intro- 
duction of the cashless society appeared 
to be nearer reality than mere science 
fiction. 

Prototype automatic cash dispenser 
units incorporating comprehensive bank- 
ing facilities were at present being intro- 
duced in several provincial towns. 
Eventually, he said, these units would 
appear at focal points in each area similar 
to telephone kiosks today. Such units 
would probably be linked to one or more 
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central complexes, giving the advantage 
of a continuous service producing state- 
ments on demand and greatly reducing 
the cost of premises and staff overheads. 

Looking further ahead, Mr Bailey 
envisaged the situation whereby every 
household would have its own terminal 
linked to centralized computers — they 
would be able to play chess, organize 
domestic budgets, obtain the latest news 
and arrange holidays merely by pressing 
a series of keys. Апа we said 1984 could 
never happen! 
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READING ONE-DAY COURSE 


ON APRIL I4TH, a one-day course is to 
be held by the Reading Branch of CASSL 
at the Post House, Basingstoke Road, 
Reading -the fourth in the series — on 
‘Auditing today – problems and tech- 
niques.’ The course will be conducted 
by Mr Emile Woolf, rca, ACASS 
counsellor and well-known speaker on 
many accountancy topics. 

Time, 9.30 a.m. to 5 p.m. Buffet lunch, 
tea and coffee ~ ай for a mere 42:50! 
Applications, together with fee, to: Chris 
Morton, 48-50 Queens Road, Reading 
RG: 4А7.. 


PE | COURSE 


MEMBERS ОЕ London CASS due to take 
the PE II exam in July should gain 
considerable benefit from a one-day 
course the Society is holding on May 
oth, entitled ‘Elements of financial 
decision making.’ 

To be conducted by tutors from 
Financial Training, subjects to be covered 
will include linear programming, queue- 
ing methods and time series, optimization 
of levels of stock and working capital. 
A feature of the course will be the use 
of case studies and worked. examples. 

The course will be at Chartered 
Accountants’ Hall, and applications, 
together with course fee of £15, should 
be sent to Edna 'T'yrrell, 43 London Wall, 
London EC2 5TB. 





LETTER TO ROUNDABOUT 


OFFICIAL RECOGNITION 
OF ACASS 


Sir, – It would be indeed lamentable if the 
Council of the Institute had failed to 
recognize, officially or unofficially, the 
existence and role of the Association of 
Chartered Accountant Students’ Societies. 
I therefore welcome the endorsement of a 
logical relationship that has been self- 


evident since a decade after the Institute - 


itself was founded. 
For many years now there has been a 
liaison committee on which ACASS has 


_ represented the students. For many years 


now members of the Council have thought 
of ACASS as precisely what its name 
describes — The Association of Chartered 
Accountant Students! Societies — no 
more, no less, For many years now ACASS 
has held itself out and has been generally 
recognized at home and abroad as the 
official voice of the English Institute stu- 
dents and the recent recognition will 
neither add to nor subtract from this role. 
Why doitthen? : ` 
Perhaps this is a gesture to mark the end 
of what the Institute has often referred to 
as ‘the politics of confrontation’ (а 
patently absurd and patronizing dismissal 


of generations of earnest students which 
ignores the inescapable fact that it takes 
two to cause a confrontation). Perhaps 
there is a genuine need and I would be the 
last, or nearly the last, to question that 
seemingly unlikely possibility. 

There are, however, disturbing impli- 
cations. For example, the comparisons 
with the recognition of trade unions is 
inescapable. Trade unions have always 
cried for official approval as if they felt 
invisible without it. But: 


(т) Does the ‘official’ recognition of 
ACASS preclude the ‘official’ recog- 
nition of any other body or is 
exclusivity a right granted in per- 
petuity to the one organization no 
matter what they do? 

(2) If ACASS registers as or allies 
itself to a trade union will its 
‘official’ representation be considered 
a closed shop? 

(3) If ACASS is officially recognized 
by the Council and is therefore part 
of the consultative and administra- 
tive processes, will any unilateral 
action taken by the ‘official’ infant 
income, by subrogation or associa- 
tion, the responsibility of the ‘official’ 
parent? Alternatively, will the parent 
be obliged to exercise some paternal 
control over its recalcitrant child? 


(4) Who is to determine whether an 
organization represents its members 
~ the members themselves or those 
to whom the organization must 
speak? , 


Don’t get me wrong; I am sure the 
momentous decision to recognize ACASS 
‘officially’ will occupy a prominent line or 
two in the history of the profession. My 
only unworthy suspicion is that it will not 
make the slightest difference. To say that 
something exists does not determine its 
substance. To say that something does not 
exist when it is manifestly extant cannot 
make it disappear. 

When I was President of ACASS in 
1972—73, we fought for representation on 
Institute Committees and got it (we fought 
for a thousand things but that is another 
matter). It was all part of a continuing 
process and long may it remain so. But, 
and admittedly we may have been at 
fault, we never fought for official recog- 
nition because we either never wanted it 
or we believed we had already obtained it. 
So congratulations once more to those who 
discovered the deficiency and fought to 
correct it, 


Yours faithfully, 
PETER PENNINGTON LEGH. 
Maidenhead, 
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The Institute of Cost and 
Management Accountants 


Results of Examinations held in November 1974 


As reported in The Accountant of February 27th, a total of 10,175 candidates sat at 150 
centres in the United Kingdom and overseas for the November 1974 examinations of The 
institute of Cost and Management Accountants and 4,023 were successful. 

Principal prizewinners were Richard Haywood, of Sydney, Australia, who won the 
5. Laurence Gill Prize for first place in Part V and the Harold Wilmot Prize for Management 
Principles and Practice; Robert Henry Heathcote, BSc, of Ashbourne, Derbyshire, who was 
awarded the Institute Prize for second place in Part V; and Stephen John Condick, of 
Birmingham, who won the Lewton Coronation Prize for Financial Management (Part V). 


Abeyasekara, R. E., Colombo 
Adams, G., Shifnal 

Adams, P. E., Braintree 
Adamson, M. G. P., Bures 
Addy, J. G., Newton Abbot 
Adedipe, M. O. London SW18 
Adjin Tettey, M. V., London Es 
Ahmad Pardas, S., Kuala Lumpur 
Alexander, C. L. H., Preston 
Allan, J. D., Condorrat 
Anandappa, F. D. N., Edgware 
Ansell, P. D., Hove 

Antia, N. G., bay 
Archibald, wW. ¥en m Rast Kilbride 
Armstrong, C. J., ? Wigan 
Arunachalam, 5: Вотђау 
Avers, D. M., Harlow 


Bailey, E E London SW16 
Baker, H. S., Chisledon 
Baker, R. re Wymondham 
Baker, T. M., Ruislip 
Banerjee, D D. K.. Шога 
Barker, S ЈЕ. Erdington 
Barnes, A. S., Randburg 
Barnes, P., Luton 
Barrett, T. F., Cork 
Barton, P., Slough 
Bashir, M., Birmingham 
Bassett, C. S., Baldock 
Beach, T. J., Rochester 
Belchers, J. M., East London 
Benson, P. G., Henley-on-Thames 
Bentley, J. J., Leicester 
Best, T., Rossendale 
Bigden, T. F., Sevenoaks 
Biswas, S., Lymm E 
Black, L., Glasgow 
Blackledge, L. C., Leigh 
Blackwell, » Huntington 
Blechner, À London N2 
Blush, S. R., Рај пина Mearns 
Bonner, J. R., Winchester 
Bowen, A., Cardiff 
Bowes, J., Glasgow 
Box, R. A., Clevedon 
Bradshaw, C. W., Stamford 
Bray, D. F., St Austell 
Brennan, D. J., Luton 
Brett, A. R., Harpenden 
Bright, D. R. G., Warley 
Brims, K. D., North Berwick 
Brito, V. M., Colombo 
Brown, А. Whitley Bay 
Brown, A. G., BFPO 40 
Brown, B. H., Wimborne 
Brown, D. J., Cleckheaton 
Brown, D. J., Weybridge 
Brown, G. T., Huddersfield 
Brown, J. A. F., Belfast 
Brown, J. L., Belfast 
Bruce, I., Grimsby 

Buckley, P K., Bray 
Bugler, М. |; Bracknell 
Byers, D. T., Dudley 


Calvert, L B., Leeds 
"Calvert, P. А, Woking 


Cammack, P., West Drayton 
Canny, M. J., Galway 
Canwell, N. D., Leeds 

Carr, J., Corby’ 

Carroll, J., Heywood 

Cash, Р. A. Swansea 

Cassar, А. 7., Valletta 
Cassidy, B. H., Maidenhead 
Castell, К. S., York 
Chadwick, E. G., Accrington 
Chappell, K. J., Bristol 
Charles, H. U., Walsall 
Charleton, P., Newton Abbey 
Child, D. A., London NW4 


Chislett, S. J., Binley 
Chrichard, P., Chester 
Clark, F. Y “Salisbury 
Clark, R ‚ Halifax 


Clarke, 8. Ка ' London No 
Coffey, W. Č., Renmore 
Cogzell, Т., Solihull 

Cohen, C., Newcastle 
Coleman, J. P., Coventry 
Collett, R. F., Kings Norton 
Condick, S. Ja Birmingham 
Conlon, Р. G., Dublin 

Cook, В. С. ‚ Bury St Edmunds 
Coon, В. Та Bristol 

Copson, Е. C., Carlisle 
Counihan, Р. Е., Cape Town 
Court, D., Hartleponl 

Cowan, J. B., Beverley 
Cowley, J. J., Farnborough 
Craig, A., Milngavie 
Crankshaw, А. E., Scarborough 
Crichton, D. C., Mount Waverley 
Crouch, D. J., Croydon 
Cumaraswamy, H., Rajagiriya 
Cummings, C., Fife 

Cunliffe, D. J., Wigan 

Curling, R. W., Surbiton. 
Curry, R. J., Maidenhead 
Cusack, A. M., Dublin 


Darch, S. P., Hengoed 

Darley, T, Peterborough 
Darling А. S., Edinburgh 
Davies, P. W., Haves 

Davies, R. G., Sandwich 
Davies, T., Aberdeen 

Davis, E. L., Dublin 

Davison, В. F., Sandton 
Davison, G. D., Durham 

De Silva, A. N., Colambo 

De Silva, В. D. M., Moratuwa | 
De Silva, ЇЧ. 5. C., Nugegoda 
Deaves, М. С., Shrewsbury 
Delaney, R. A., Boreham Wood 
Derham, P. T., West Bromwich 
Dexter, D., Derhy 

Dhir, K. K., Harrow 

Dickens, A. С., oes 
Dickson, W. J. C., Edinburgh 
Dillon, 'T., Middlewich 
Dollerv, N., Winchester 
Donovan, D. 'T., Dublin 
Doughty, T., Devon 

Du Preez, C. R., Risidale 


Du Toit, D. N., Durban 
Duchesne, A, R., Basingstoke 
Duckels, C. P., Selby 

Duffy, A. G., Dundalk 


Eaves, J., Ashton-in-Makerfield 
Edwards, J. L., High Wycombe 
Eikington, Н. T., Salisbury 
Ellis, К. A., Bradford 
England, A.W. E., Mansfield 
Evans, G., York 

Evershed, "p. G., Brentwood 


Falade, J. A., London Nx 
Farmer, G., Winchester 
Farmery, M. D., Hull 
Fernando, P р L. "A. Colombo 
Finan, J. J., Kitwe 

Fisher, K., Bognor Regis 
Fitzer, D. J., Арат 
Fitzpatrick, A. T., Leixlip 
Flynn, P. Ач Dublin 

Foley, GR Tr Glasgow 
RO D Cheadle 
Ford, A.J. „ Ruislip 

Frankl, M. A., London N12 
Freeman, 1 , Halif fax 
Freeman, 7: . "M. Daventry 
Frost, K. H., Bath 


Gaffney, Т., Glasgow 
Galbratth, J. D., Glasgow 
Gall, G. J. D., Glasgow 
Galligan, M. G., London NWz 
Gardiner, H. M., Reading 
Gibbard, I. C., Liverpool 
Gibbins, Ta Hull 

Gilding, C. L., London E4 
Gledsdale, P. D., Rochdale 
Glenmore, P., Hailsham 
Glover, D. R., Reading 
Goddard, A. P., London N20 
Godwin, M. J., Derby 
Godwin, N. L., Malvern Link 
Goh Heng Khwang, Singapore 
Goonawardena; L. K. S., London 
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Gosling, R. K., Nottingham 
Graham, D., London N22 
Graham, S. T., Kinross 

Grey, A., Preston 

Gray, І., London W4 

Green, N. S., Eastleigh 

Green, S., Gateshead 
Greggains, D. J. K., Richmond 
Gregory, D. N., Richmond 
Gregory, R. L., Newent ` 


Griffiths, А, K., Bilston 


Gunn, R. D., Glasgow 
Hakron, J. C., Huddersfield 
Hackney, P. А. Lincoln 
Hall, J., Keyworth 

Halsall, 5. H., Lancaster 
Hanna, R. E. V., Millstreet 
Hardcastle, K. D., Pontefract 
Harding, C. N., Kitwe 
Hardman, P., Sheffield 
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Hardy, B. P., Derby 
Hargreaves, À., Colchester 
Harmer, M. J., aid 
Harper, F. J., High Wycombe 
Harpin, A., Warrington 
Harris, Т. с, Lendon Ex8 
паа P., Chorley 
Harte, P. J., "Tipperary 
Harvey, б.т, ‚ Tamworth 
Hasan, 5. 5., London NW3 
Hassam, М. S., D'erby 
Hastie, J. G., Stepps. 
Hauting, D. A., Eastleigh 
Hauxwell, T. N., Shepperton 
Havell, P. R., Loughton 
Hawkins, G., Oldham 
Hawkins, P. C., Easingstoke 
Hayward, M. P, Stourport-on- 


Не, К., Syd: 

aywoo ydney 
Heathcote, R. H., Ashbourne 
Heaton, J. E., Doncaster 

Нећу, J. D. J., Bradford 
Helps, D. L., Leigh 

Hendy, D. T., Salisbury 
Heritage, S, J., Leamington Spa 
Hewitt, D. H., Alrincham 
Hewitt, J. с, Worcester 
Hewson, A. R., Kirkby-in-Ashfield 
Hewson, G.J., ’ Bizmingham 
Hibbert, G., Sutten 

Hillier, У R., Swindon 
Hillier, P. H. M., Slough 
Hinder, Т.А. W., Buckley 
Hines, e С. Wheathampstead 
Hoare, H .R. J., Beckenham 
Hockley, T. A., Bolton 
Holliss, B. R., Newport Pagnall 
Holmes, A. F, Cheadle Hulme 
Hon Kang Tong, Petaling Jaya 
Hooper, К. m ., Strarford-upon-Avon 


Horn, M. A., Johannesburg 

Houghton, ТГ. F., Ashton-under- 
Lyne 

Houlgate, J., Crawley 

Howard, ‚ Warrington 


Howley, J. о., Welwyn Garden City 
Hudson, ] P. D., South Lancing 


Hueck, Т. A., Ashby de la Zouch 
Hurst, с. +, Doncaster 
Husham, S. M. A., Birmingham 


Hutton, J. H., Bramhall 


Irvine, 1» Сеше ied 
Irving, L. D., Giffnock 


Jabbar, А. С. А., Colombo 
Jacob, V. K., Shifnal 

James, D. N., Bolten 

James, G. A., Churzhdown 
James, P. C., Bishoo Auckland 
Jeffery, J. M. L, Skegness 
Jelbert, B., Burton-on-Trent 
Jewson, R., Wakefield 


Дуга}, A., London W2 
Johal, Н. S., Nairobi 
Johnson, M. S., London SW2 
Johnson, R. C., Kettering 
Johnston, H. B. G., Nakuru 
Jones, P. K., Blackrool 
Jones, D. E. A., Bletchley 
Jones, D. M., Sale 
Jones, G. B., Bolton 
Jones, G. M., Burry Port 
Jones, I., Willenhall 
Jones, J. A., Sidcup 

ones, R. G., Llanelli 
Joyce, R. D., London SE23 


Joyce, T..D., Ormskirk 


Karalasingham, M., Colombo 
Karunaratne, W. K., Nugegoda 
Kean, N. R., Paisley 
Kendrick, W. K., Birmingham 
Kerr, J. M., Ardrossan 

Kettle, A. Г, S., Bilston 
Knight, K., Brierley Hill 
Knight, Т, J., Southampton 3 
Knowles, R., `ВЕРО 4 
Kodituwakku, B., London 516 
Kok Khun Tai, Singapore 
Kotecha, R., London NW4 


Kua Chye Guan, Singapore 


Lagden, R. J., Stockport 

Laing, E. F., tiling 

Lambert, L.L , Sawbridgeworth 
Lander, Р. А., ‘Counteshorpe 
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Lane, A., Chorley 

Lansdown, К. E., Bulawayo 
Lapage, C. J. L., Bordan 

Lau Cho Yau, Singapore 

Lau Se Hian, Kuala Lumpur 
Lawrence, A. D., London SWa 
Lawson, E., Killmarsh 

Lee, С. S., London NW2 

Lee Chee Keong, Kuala Lumpur 
Lee Kia Jiam, Derby 

Lees, E. S., Hyde 

Ley, I. R., Tiverton 

Linton, T. J., Goring-by-Sea 
Little, T. J., Portmarnock 
Livingston, E. J., St Helen’s 
Lochman, R. S., Bradford 
Locke, J. E., London SWr 
Logie, W. R. A., Twyford 

Loh Khee Pean, D., London NW6 
Loo Weng Choong, Perak 

Low Cher Kiah, Singapore 
Lowndes, H. B. C., Crewe 
Lynch, M. A., Raheny 


MacGregor, I. R., Glasgow 
Macauley, N.,.Ashton-in-Makerfield 
Macdonald, А., Cambuslang 
McAllister, C., Blackrock 
McCafferty, M. J., Swansea 
McCrudden, J., Jarrow 
McDonald, R. P., Totton 

Mcl.ean, A. B., Chatham 
McMorran, R. J., Chester-le-Street 
MeNicholl, A., Cambridge 

Mace, A. G., Wallasey 

Mackeen, R. H., Colombo 
Mahoney, K. W., Liverpool 
Maidment, A. W., Bath 

Manji, N. A., Nairobi 

Marshall, R. J., Leeds 

Martindale, G. A., Leamington Spa 
Matthews, D. N., Ipswich 
Matthews, M. J. V., Penyffordd 
Mawani, А. A., Derby 

Maynard, N. F., Southampton 
Mercer, V. R., Eastham 


D. J., Nantwich 
Miller, K. E. J., London N21 
Miller, 5. P., Edinburgh 


Part(s) 
taken 


I 
H 
IH 


I&II 
паш 
Пау 

IV&V 

U IV&V 


SUCCESS IN 


YOUR 


THE 
ACCOUNTANT 


Millington, R. G., St Helen’s 
Mills, R. C., London SW13 
Mitchell, C. F., Bridgend 

Mohan, S., Jaffna 

Mohd Hassan, M. S., Birmingham 
Mohd Noor, Klang 

Mohd Sabri, A., London NWz 
Mohyee Bin Wardy, W., Berjuntai 
Mollison, L. S., Edgware 
Morgan, 1. S., Sheffield 

Morgan, K. J., Portsmouth 
Morrison, R. R., Huddersfield 
Mortimer, P, R., Worcester Park 
Moss, D., Ashton-in-Makerfield 
Muldowney, D. A., London N13 
Murugesapillai, P., Kalutara 
Mutton, N., Nottingham 


Nadarajah, A. K., Colombo 
Nasser, I., Beirut 
Navaratnarajah, M., Colombo 
Newberry, P. S., Harlow 
Newstead, M. D., Fife 
Newton, Р, R., Higworth 
Nickols, 5. G., Maidenhead 
Norfolk, P., Rotherham 
Northall, D., Warley 
Nowell, J. D., Sidcup 
Nwabudike, 5, O., Derby 


Oaten, R. J., Blackpool 
O'Connor, G. A., Portadown 
O'Grady, W. Н, S., Blackpool 
Olaiya, G. O., London Ez 
Oldaker, V. J., Bradford-on-Avon 
Onyechi, Ung, Lagos 

Oparah, S. O., London SE 13 
Orme, A. C., Southampton 
Osundiya, С, O., Manchester 
Otley, J. A. C., Ripley 


Palfrey, M. A., Spondon 
Panditaratne, K., Colom>o 
Pararajasingham, A. K., Colombo 
Parkinson, J. M., Hillingdon 
Parks, M., Feltham 
Parsonage, J. D. Stevenage 

aul, Е. M., Totton 
Peach, K., Sytton Coldfield 
Pedder-Smith, D. W., Watford 


SUMMARY OF RESULTS 


(Home and Overseas) 


PASSED 











Pedley, D. A., Shirley 

Peel, A., Long Eaton 

Perera, А. W. M., Negombo 

Perera, B. F. V., Negombo 

Perera, L. E. C., Dehiwela 
P. A. J., Nugegoda 

Perry, B. W., Nottingham 


Pirali, A., Port of Spain 
Platt, C., Northwich 
Pointon, G., Alsagar 
Ponnaiah, L. F. W., Colombo 
Pooley, R. S., Nelson 
Popat, R. G., Bombay 
Pordage, E. M., London N4 
Preston, C. M., Blackburn 
Price, R. F., Cwmbran 
Primrose, R. J. D., Glasgow 
Prost, P. H., Malahide 
Purvis, J., London NW: 


Quigley, P. P., Bristol 
Quinn, D. N., Didcot 


Raja, V. B., Watford 
Rajanayagam, J., Colombo 
ana, M, S., Nairobi 
Rashid, A., Rugby 
Reale, A. D. P., Southampton 
Rice, Н. A., Chesterfield 
Rickwood, 'T. A., Ashford 
Riley, P. L., Bristol 
Rix, 'T. M., Yatdley Gobion 
Rizzo Critien, B. B., Msida 
Robert, D. J., London SW; 
Robertson, D., Glasgow 
Roberts, M. J., Neath 
Robson, P. J., London E4 
Roe, F., Currie 
Roe, M. C., Rotherham 
Rogers, P. G., Bath 
Rosenberg, R. S., Johannesburg 
Rountree, P., Dundonald 
Rouse, J. J., Chichester 
Royle, F. P., Blackwood 
Russell, R. H. M., Sevenoaks 


Salvage, S., West Bromwich 
Sambasivam, R., Kuching 


Re- 
ferred | Failed 


100 1,293 


87 937 
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Sastry, V. J., Bishop's Stortford 

Schmalisch, P. J., Burghill 

Schoeman, J. C., Durban 

Schofield, D. J., Huddersfield 

Scott, B. W., Bracknell 

Secomb, B. D., Dyfed 

Seneviratne, W. G. А. Mount 
Lavinia 

Sewell, G., Hull 

Sheldrake, С. N., Purley 

Shore, J., Reading 

Simms, D. G., Newport 

Singh, K., Handsworth 

Skehel, C. E., Yateley 

Skelley, W., Birkenhead 

Skeplorn, R. E., Bristol 

Skinner, J. S., London NWro 

Slater, B. N., Havant 

Smart, P. J., Morden 

Smith, M. S.; Wellingborough 

Smith, R., Dundee 

Sneddon, D. W. E., Ndola 

Snowden, R., Belfast 

Sockey, A., London Wa 

Staff, R. G., Scunthorpe 

Stevens, B. K., London SEz3 

Stewart, I. R. G., Hillhead 

Stewart, J., Portsmouth 

Storey, P. H., Foxton 

Sturt, M. C. E., Wisbech 

Summerson, B., Sheffield 

Swatman, K. J., Lowestoft 


Tan, L., London NW2 

Tan Seong Yoong, West Bromwick 
Tate, J. R., Staines 

Taylor, F. R. S., Birmingham 
Tempest, P. A., Halesowen 
Templeton, W. A., Ayr 

Teoh Beng Tong, Kluang 
Terry, P. E., Walsall 

Thayalan, R., Colombo 
Thillainathan, S., Colombo 
Thomas, А. A., Pretoria 
Thomas, D. C., Maidstone 
Thompson, A. C., Liverpool 
Thomson, J. А., Nuneaton 
тада, Е. H., Corby 

Timms, J. C., Barnsley 
Tolfrey, D., Dewsbury 
'Tomkinson, C. D., St Albans 
Tor, Н. D., Troon 

'Towey, T. L., Burton-on-Trent 
Trenam, P. J., Chesterfield 
Tribe, T., Chelmsford 
Trodden, P. J., Birmingham 
'Tucker, R. D., Bristol 
Tunstall, C. J., St Helens 
Tyack, C. A., Chipping Norton 


Underwood, D. F., Birmingham 


Vane, D. E., Wetherby 

Varley, T., Bolton 
Velliampalam, K., Colombo 
Venkataraman, V., Calcutta 
Venus, G. A., Hull 

Vesey, T. F., London NWz 
Vickerman, J. A., Huddersfield 


Waas, А. S. C., Hayes 
Waite, M. J., Highfield 
Walker, E. B., Bath 

Walker, R., Wigan 

Waller, M., Ingatestone 
Walsh, A. R. J., BFPO 40 
Walton, A. O., Skelmersdale 
Walton, D., Chorley 

Wass, S. J., Nottingham 
Waterston, I. A. H., Sheffield 
Way, C. P., Christchurch 
Weatherstone, A., Gateshead 
Webb, I. A., Coventry 
Webb, J. T., Longleton 
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Webster, J. P., Wigan 
Wee Tiang Hoo, J., Singapore 
Weeds, A. J., Newark ` 

Wells, J. A., York 

Wells, R. K., Bulawayo 
Wenham, Е. J. W., Wolverton 
West, R. A., Bletchley 

West, W. G., Bedford 
Whitbread, D., Hartlepool 
White, D. J., Stratford-on-Avon 
White, J. S., Stanford-Le-Hope 
Whitehead, W. D., Belmont 
Whitehead, W, J., Merthyr 
Whiteley, W. H., Chepstow 
Whitfield, D. I., Sutton Coldfield 
Whitham, J. C., Bradford 
Whitley, N. K., South Croydon 
Whittaker, J. R., Cannock 


Widmer, 


Widge, S. C., Bristol 

M. S., Darlington 
Wignall, A. W., D 
Wignall, J. A., Aycliffe 

Wilkinson, A. J., Cheadle Hulme 
Wilkinson, M., Lusaka z 
Williams, D. E., Ivybridge 

Wina, D. J., Little Chalfont 
Winstanley, F. W., 
Wirasinghe, A. C. J., Kelaniya 
Wiratunga, L. M., London SWx2 
Wishart, J., Sunderland 

Withers, P. F., Scunthorpe 
Wong Poon Gee, Singapore 
Woodhead, D., Shipley 

Wynn, J. M., Derby 
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Yap Yen Yoong, Birmingham 
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udley 


Zych, L. A., Trowbridge 


Kitwe 
Addison, H., Accrington 


Barks, T. E., Heanor 
Blaney, P. J. Willenhall 


Coy, D. V., Lusaka 
Dilworth, E. H., Telford 
Fell, J. A., Yate 


Yapa Bandara, G. W., Dehewela 
Yeo Kim Heng, Newport 


Zurbriggen, R., North Berwick 


PARTS IV & V 
Arora, R. L., London Nr7 


Chan Fook Kay, Coxbench 





Fletcher, M., Nottingham 
Flindall, N. P., Wercester Park 
Glad, Е. J., Pretoria 

Hughes, C. Н. J., Maidenhead 
Kerr, S. R., Ashley 

Leong Khai Cheong, Luton 
Mullen, G. H., Londonderry 
Ong Theng, Geylang 

Roper, J. D., Harlow 

Samuel, M. O., Lagos 

San Sheung Chi, Kowloon 
Sheriff, M. A., Colombo 
Smith, K. M., Sheffield 
Stringer, L., Stoke-on-Trent 
Tan Kok Hiang, Singapore 
Tharmalingam, A. S., Jaffna 
Webb, I. W., Wolverhampton 
Willson, D. M., Trowbridge 








PROFESSIONAL NOTICES 


Bory, Cox, Crawrorp & RIDLEY 
announce that with effect from April 1st, 
1975, their practice will be merged with 
that of Epwarp Moore & Sons. The 
combined firm will practise under the 
name of Epwarp Moore & Sons from 
the existing offices in-London, North- 
ampton and Croydon. They announce 
also that with effect from March 31st, 
1975, Mr SraNLEY W. Cox and Mr 


FREDERICK К. HOPKINS retired as partners ' 


: of the firm. 

CARTER, ALLIBAN & Co announce that 
as a result of reorganization the firm was 
divided as from April 7th, 1975. Messrs 
J.. R. CARTER, rca, апа У. С. EDMONDS, 
ACA, will continue to practise from the 
Norwich office as CARTER, EDMONDS & 
Co, and Mr R. D. ALLIBAN, FCA, will con- 
tinue to practise from the Thetford and 
Bury St Edmunds offices as RICHARD 
ALLIBAN & Co. 

Cooper-Parry, WATSON, SowTER ёс 
Co of Derby, Burton-on-Trent, Ash- 
bourne and Long Eaton, announce that 
their senior partner, Mr WILLIAM EDWARD 
BEDDINGTON, FCA, retired from the prac- 
tice on March 31st, 1975, after 46 years' 
service with the firm. He will continue his 
association with the firm in a consultancy 
capacity. Mr Davin InvAN WALKER, ACA, 
has been admitted a partner as from 
April 1st, 1975. 

Fryer WurrEHILL & Co, Chartered 


Accountants, announce the retirement 
from the partnership of Mr SIDNEY J. 
BENNETT, on March 31st, 1975, after 33 
years’ association with the firm and its 
predecessors. They also announce 
that, in view of his present and likely 
future commitments in industry which 
are proving increasingly incompatible 
with professional practice, Mr Јонм 
SMURTHWAITE retired from the partner- 
ship on March 31st, and will carry on 
consultancy practice from Buchanan 
House, 24-30 Holborn, London ЕСІМ 
2PX and from Lymbrook, Frieth Road, 
Marlow Common, Bucks. Thirdly FRYER 
WHITEHILL & Co announce that Messrs 
James Н. F. GEMMELL, Patrick J. 
Pearce and С. Kerru PORTEOUS joined 
the partnership on April ist. Mr 
GEMMELL will practise from the London 
office, Mr Pearce from the Reading 
office and Mr Porteous from the Bir- 
mingham office. All of them have been 
members of the senior professional staff 
for some period of time. 

Hawson & Co, Chartered Accountants, 
announce the retirement of Mr С. К. 
Lirrtewoop on March 31st, 1975, after 
46 years with the firm. He has been a 
partner since 1951. 

Кмил, James Guest & Co, Chartered 
Accountants, of Lewes, announce that 
Mr Bertram W. James, ЕСА, and Mr 
Комлір E. Crack, ЕСА, have retired as 
partners from the practice, but will be 
available in a consultative capacity. The 
remaining partners and Joy, SMALLEY & 
Co, Chartered Accountants, also of 
Lewes, announce the merger of their 
practices on April roth, 1975, to continue 
under the name of KNILL James GUEST 
incorporating Joy, SMALLEY & Co at 
59 and 14 High Street, Lewes, Sussex. 
The partners of the new practice will be 
Messrs , Jonn V. Guest, Rocer D. 
МЕҮЕВ, GRAHAM P. THOMPSON and 
Јонм SMaLLEY, with Messrs BERTRAM 
W, James, Parrick Joy and Комар E. 
CLACK continuing as consultants. 

Lewis, BLooM & Co announce that 
they have now moved from 13 Harley 
Street, London, W1N 2AQ to 36 Queen 
Anne Street, London, WiM 9LB. Their 


telephone number remains the same: 
01–636 7405. 

Peat, Marwick, MITCHELL & Со 
announce that Mr К. A. Jennrins has been 
admitted into their Jersey partnership 
with effect from April 1st, 1975. 

Prick WarTerHouseE & Co, South 
Africa firm, announce the admission of 
Mr M. A. Coares and Mr Р. L. AINGER 
of London as non-resident partners of 
that firm in place of Mr M. К. Harris 
and Mr А. H. CHAPMAN. 

Stacey WiLLIAMS & Co announce 
that after an association of almost 50 
years, Mr Douaras COLQUHOUN retired 
from the partnership on March 31st, 
1975, but will be available after that date 
in a consultative capacity at both Liver- 
pool and Neston offices. The practice 
will be carried on by the remaining part- 
ners and the name of the firm will be 
unchanged. 

TEMPLE, GOTHARD & Co, Chartered 
Accountants, of 33-34 Chancery Lane, 
London WC2A 1EN, announce that оп 
April 7th, 1975, their senior partner, Mr 
D GINNINGS, FCA, retired. Mr 
GINNINGS became associated with the 
firm in 1938 and remains available in a 
consultative capacity. 

TEMPLE GOTHARD HARKER HOLLOWAY, 
Chartered Accountants, of 33-34 Chan- 
cery Lane, London WC2A 1EN, announce 
that on April 7th, 1975, Mr Deryck N. 
бмїтн retired from the firm. 

Тномѕом Мсілмтоск & Co, Char- 
tered Accountants, announce that on 
April rst, 1975, Mr J. N. D. PRITCHARD, 
ACA, Mr S. С. MILts, ACA, and Mr N. R. 
GILLHESPY, ACA. all senior members of 
their staff, were admitted to partnership 
in Birmingham, and Mr D. ARTHUR, CA, 
Mr W. List, ca, and Mr А. С. Вос, 
CA, all senior members of their staff, were 
admitted to partnership in London. 


APPOINTMENTS 


Mr Nicholas Moger, aca, has become 
managing director of Datakeep, the 
London-based high-security data storage 
company. 

Mr T. A. O'Malley, ACIS, AIB, ASCA, 
FRECONS, AMBIM, à director of Forward 
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Trust, the finance house member of the 
Midland Bank Group, has been appointed 
managing director of the company. 

Mr A. B. Phillips, FCIS, FSCA, MBIM, 
has been appointed principal investment 
assistant in the treasurer's division of the 
London Transport Executive's finance 
department. 

Mr D. Vinestock, СА, has been ap- 
pointed director of management infor- 

М mation and systems of Conoco, with 
effect from May rst. 

Mr Stephen Wilfin, acca, has become 
financial director of Welding Rods Ltd. 

Mr Hugh K. Young, ca, formerly of 
Edward Bates & Sons, has joined Bank of 
Scotland Finance Co Ltd, the merchant 
banking arm of the Bank of Scotland 
Group, as a manager in the company’s 
corporate finance department, 


CLAIMS FOR 
UNEMPLOYMENT BENEFIT 


Employees’ National Insurance contribu- 
tions will in future be collected with 
income tax through the PAYE system. 
Class 2 (self-employed) contributors will 
still use National Insurance cards, but 
alternative ways of paying ~ direct debit 
through a bank or National Giro ac- 
count — will also be available to them. 

From April 6th, 1975, claimants for 
unemployment benefit, the Department 
of Employment states, should produce 
the Inland Revenue form P45 (which they 
should have received from their last 
employer) instead of their National Insur- 
ance card. 

If form P45 is not available, any official 
form bearing the National Insurance 
number may be produced. Failing that, a 
note of the claimant's National Insurance 
number would be helpful in speeding up 
the handling of a claim. 


ACCOUNTANTS' INTERFIRM 
COMPARISON 1975 


Inflation-adjusted profit per partner is 
one of the new features in the 1975 Inter- 
firm Comparison scheme for accountants 
in public practice, launched by the Eng- 
lish Institute this week. In addition, the 
1975 comparison will, for the first time, 
provide information about the financial 
year-ends of individual firms. In order to 
ensure a speedy and easy completion of 
the questionnaire by the participants, 
alterations to the format of this year's 
comparison have been kept to a mini- 
mum. 

Participation is open to members of 
the English, Scottish and Irish Institutes, 
and of the Association of Certified 

Accountants. The fee for participation is 
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exercises indicate that practising firms are 
finding these comparisons increasingly 
useful in helping them to improve the 
efficiency and profitability of their firms. 
Approximately 1,400 firms have now 
taken part in Interfirm Comparison, 620 
having participated in the 1974 scheme. 


INTERNATIONAL FINANCIAL 
MANAGEMENT CONFERENCE 


Investment strategies for multinational 
companies or those about to establish 
overseas operations will be discussed at a 
three-day course, organized by The In- 
stitute of Chartered Accountants in 
England and Wales, at Whately Hall, 
Banbury, from May 21st to 23rd. 
he course director, Dr Andreas 
Prindl, of Morgan Guaranty’s inter- 
national management consulting group, 
will speak on international money man- 
agement. Other speakers include Mr 
D. A. Dawkins, deputy-chief of exchange 
control Bank of England; Mr J. S. N. 
Drew, director, London Executive Pro- 
gramme, London Graduate School of 
Business Studies; and Mr К. S. Richards, 
group taxation adviser, Cavenham Ltd. 
The fee for the course is {120 plus 
VAT, ага applications should be sent to 
the Courses Department, T'he Institute of 
Chartered Accountants in England and 
Wales, Chartered Accountants! Hall, 
Moorgate Place, London EC2R 6EQ 
(01-628 7060). 


ICMA COURSES 


Forthcoming PQE courses organized by 
The Institute of Cost and Management 
Accountants include: 

April 20th to 25th: ‘Developing manage- 
ment information and control systems; 
at University of Aston in Birmingham 
management centre, fee £150 (plus 
VAT). 

May 5th to 9th: ‘Marketing and the man- 
agement accountants’ at Scalford Hall 
conference centre, Melton Mowbray, 
fee £165 (plus VAT). 

June 1st to 6th: ‘Developing management 
information and control systems’ at 
university of Aston in Birmingham 
management centre, fee £150 (plus 
VAT). 

Inquiries and applications to PQE 

Secretary, ICMA, 63 Portland Place, 

London WIN 4AH (01-637 2311). 


CASH FLOW 
COMPUTER MODEL 


Application of modern techniques and 
increasing computer capacities to the 
problems of analysing investment and 
financing decisions is the subject of the 
latest Occasional Paper from the Research 
Committee of The Institute of Chartered 
Accountants in England and Wales. The 
work highlights the practical significance 
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of such problems as dividend policies; 
cost of capital; impact of an unfavourable 
change in operating conditions; taxation; 
and different gearing ratios. 
' The computer model, it is stated, 
represents the culmination of a lengthy 
research and development exercise by 
the operational research division of a 
major international oil company. 
(FIRM: A Computer Model for Finan- 
cial Planning. Publications Department, 
The Institute of Chartered Accountants 
in England and Wales, £3.) 


GUIDE TO THE PRICE CODE 


Changes made to Phase III of the former 
counter-inflation legislation by the 
Counter-Inflation (Price Code) Order 
1974 (SI 1974 No. 2113) аге sum- 
marized їп а new ‘Executive Guide’ 


: recently published by management con- 


sultants, Binder Hamlyn Fry & Co. 
Intended primarily for the firm's own 
clients, copies are also available to other 
persons on request, price sop. 

The changes are set out under the 
corresponding paragraph numbers of 
the old and new codes, as an aid to 
reference and comparison. 


COURSES. AND CONFERENCES 
Take-overs and Mergers 


Course of five seminars оп “T'ake-overs 
and mergers in England and mergers in 
England and the EEC’, on Tuesday 
evenings commencing April 22nd, at 
School of Business Studies, City of 
London Polytechnic, fee £25. 

Application forms from Head of 
Department of Law, City of London 
Polytechnic, 84 Moorgate, London ЕС2 
(01-283 1030, ext. 322). 


Management Accounting 
Courses 
Courses organized by Management 
Courses Ltd: 'Effective cash forecasting 
and cash control’, May 181; ‘Visible 
record computers’, May 8th; ‘Stock 
control and reduction’, June 1oth. 

Fee £35 each, all at Prince of Wales 
Hotel, De Vere Gardens, London W8. 
Details from Management Courses Ltd, 
PO Box 40, Amersham, Bucks HP6 5QG. 


Conferences for Professional 
Advisers 

Two whole-day conferences for profes- 
sional advisers, organized by European 
Study Conferences Ltd: ‘Back-duty law 
and practice’, June 17th; ‘Share valua- 
tions now — effects of the capital transfer 
tax’, June 18th. 

Further details from European Study 
Conferences Ltd, 22 High Street East, 
Uppingham LE15 9PZ. 
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Discover 


constructive 
auditing 


Weare a national firm with 
origins over one hundred years old, 
but our audit approach 15 designed 
to meet the needs of the 1980’s. 

CLIENTS expect the auditor to 
make a constructive contribution to 
the business and 

YOU expect auditing to give you 
anunderstanding of business manage- 
ment and finance so that you can make 
that constructive contribution, so 

WE have developed our methods 
accordingly and expect our A.C.A.’s— 

To think 

To think constructively 

And to think for themselves 


For you, thenewly or recently 
qualified A.C.A.whowantstobe . 
absolutely surethat you are going to 
get therzghi post-qualification 
experience, ме— 

Provide the widest possible prac- 

ticaliraining and experience. 

Runanin-house training pro- 

gramme which will enable you to 

keepabreast of new techniques 
and developments. 

Maintain a carefully planned 

career development programme 

thatrequires you to play an 
importantrolein monitoring 
your own progress. 





Encourage the development of 
closer relationships between you 
and our clients. 
In this way we believe that we, and 
you, can provide clients with a 
service that is second to none. 

We would welcome the oppor- 
tunity to tell you more about the 
important part that you can play in 
both your and our progress. 


Centaci - Martin Gairdner, 


Binder Hamlyn Singleton Fabian, 
8 St. Bride Street, 

London EC4A 4DA. 

Telephone: 01-353 3020.- 
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Waiting for Godot 


No-one, least of all this journal — as was evident from last 
week’s leading article — expected great things from Mr 
Healey this week. In the event, no-one was disappointed. 
Two and a half hours of what, by most observers, has been 
described as a dreary speech produced exactly what was 
expected and predicted by the press in general, and these 
columns in particular. 

As is now customary in the Budget address, Mr Healey 
dealt at some length with the basic economic problems 
confronting the UK economy. He listed the consequences 
of quadrupled oil prices, the consequent further deficit on 
the balance of payments amounting to {£2,900 million, 
and the damaging effects of continuing inflation at nearly 
20 per cent on our international competitiveness. None of 
this is in dispute, although the emphasis the Chancellor 
placed upon the oil crisis rather overshadowed his final 
peroration on the need to contain pay and price increases. 

From the outset, Mr Healey made it clear that it would 
be unwise to stimulate further growth in home consump- 
tion. He was of the opinion that the measures adopted last 
July and November would ensure that unemployment 
in the UK remained at a lower level than elsewhere. 
But this was of little consolation to the trade union mem- 
bers of his party, who later heard Mr Healey concede that 
registered unemployment would total a million by the end 
of this year. 

For those critics who have deplored the rate of increase 
in government spending and the consequent rise in the 
public sector’s borrowing requirement, Mr Healey gave 
promises of reductions in planned expenditure in 1976~77 
of over {1,100 million — equivalent to {900 million at 
1974 prices. These savings in expenditure would come 
from a variety of sources. There would be an overall cut 
in planned outlays on civil expenditure of 14 per cent, 
equal to £125 million; the defence budget would be cut 
‘by /тто million or 3 per cent, and a further £280 million 
was to be cut from the capital expenditure programme. 

Food subsidies in 1976-77 are to be reduced by /т$о 
million and housing subsidies by £65 million, while the 
nationalized industries’ investment programmes are to 
be trimmed by {100 million. While recognizing the 
Chancellor's good intentions and the fact that such cuts 
cannot be made overnight, these various proposals are not 
going to have any effect in the current year. There is also 





the possibility that a year hence they may be reviewed 
and even rescinded. Government expenditure of all kinds 
has a remarkable quality of resisting such economy drives. 

For the time being, the importance of the private sector 
in the national economy is not in dispute. It was 
therefore hardly surprising that Mr Healey should affirm 
that ‘the Government has committed itself in its White 
Paper on The Regeneration of British Industry to the crea- 
tion during the next decade of a vigorous, alert, responsible 


and profitable private sector within the mixed economy’. 


Opinions certainly differ as to the probable form of the 
resultant economy in general and its effects on the private 
sector in particular. For the time being, however, nothing 
tangible was being offered in the form of fiscal incentives 
to companies or traders, but equally there was no increase 
in the rate of corporation tax or advance corporation tax. 
Since the Sandilands Committee has not yet reported, 
the Chancellor could only confirm his promise in the 
autumn Budget that the stock relief provided for corporate 
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bodiés would be extended to incorporated businesses and 
companies which did not then qualify. : 

In explaining the absence of further measures to assist 
industry, Mr Healey argued that the measures introduced 
last autumn had already begun to ease industry’s financial 
problems. Also. he was averse to reductions in the rate of 
corporation tax; since such a measure lacked selectivity. 
In his opinion the strategy underlying this Budget ‘will 
redound to the benefit of the company sector, since it will 
contribute towards an economic environment in which 
industry can invest with confidence’. 


Purchasing power curtailed 


Given the excessive rate of pay increases in recent 
months, it was inevitable that the Chancellor would try 


чо offset some of the increased purchasing power by higher 


taxation. Increases in indirect taxes were generally ex- 
pected, and the Chancellor did not disappoint those 
members of the public who had replenished their cellars 
beforehand. The rate of duty on spirits will be increased 
by the equivalent of 64 pence a bottle, while wines — both 
British and foreign — will bear additional duty equal to 
24. pence a bottle. 

'The beer-drinker will have to find another two pence 
per pint, while the smoker will, on average, have to pay 
about 7 pence more for a packet of 20 cigarettes; small 
cigars — a packet of 5 — will cost 4% pence more, апа an 
ounce of tobacco about 114 pence ‘more. The Exchequer 
will benefit by about £625 million in a full year from these 
extra duties. 

Of equal importance іо Ње average consumer were the 
Chancellor’s proposals for value added tax. For some time 
it had been widely expected that a higher rate of VAT on 
‘luxury’ goods was inevitable and, as from May 1st, goods 
such as hi-fi equipment, radios, electrical appliances for 
the home other than cookers, space heaters and fitted 
water heaters, as well as jewellery, fur coats and cameras, 
will bear VAT at 25 per cent. In defence of this proposal, 
Mr Healey noted that his higher rate was ‘not out of line’ 
with VAT structures in other countries. Also, by imposing 
the new charge upon expensive consumer durables, the 
burden of collecting and recording the tax which had 
evoked such strong criticisms from small traders was 
avoided. Mr Healey anticipated that the new charge would 
affect at very most some 50,000 retailers. The introduction 
of the 25 per cent rate on the particular classes of taxable 
goods is estimated to yield about £325 million of revenue 
in a full year. Retailers who feel aggrieved at the 
possible effect of the tax on prospective sales may derive 
some consolation from the fact that customers may pur- 
chase such goods within the next 15 days at the old price. 


Vehicle duties 

Given the burden imposed upon the balance of trade 
by the high price of imported oil, there had been con- 
siderable speculation about the possibility of the Chancellor 
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seeking to curb consumption by some form of discrimi- 
natory tax. In the event, instead of increasing the duty on 
petrol, he has opted for an increase in the motor vehicle 
licence duty of 6o per cent, which for cars means £40 
instead of £25. It can no doubt be argued that such an 
increase does no more than bring the old rate of duty inte 
line with current incomes, and as such does not justify. 
much complaint from motorists. This is too facile a con- 
clusion for, the company car apart, the small private 
owner will find the increased duty more than a little 
burdensome. 

No doubt it can be argued that for some motorists an 
increase in the hydrocarbon oil duty would have been 
more expensive, but at least it would have had some clear 
purpose. There is no doubt that economy in the con- 
sumption of imported fuel is badly: needed and, if the 
Government is not prepared to introduce some form of 
rationing, then there is no reason why the consumer 
should not be encouraged to economize in its use by 
means of the tax system. 

One problem of increased duty, would be the addition 
to industrial and commercial costs, but if diesel fuel were 
more generously treated the balance of payments might 
have been given some relief. The Chancellor’s arguments 
that such a policy would discriminate against those using 
their cars for essential purposes ~ eg, shift work — or do 
nothing to assist the depressed motor-car industry, lack 
both force and conviction. It is difficult to resist the con- 
clusion that car-owners are recognized as an extremely 
important part of the electorate which it would be unwise 
to irritate so near the EEC referendum date. 


Prices impact - 


Including minor changes in the duty on bingo and 
gaming licence duties, which will yield some £12 million, 
the total effect of all changes in the various Customs and 
Excise duties in a full year amounts to £965 million, 
while the net proceeds of the increase in vehicle licence 
duties come to £270 million. It is inevitable that some of 
these increases will immediately (and some later) be 
passed on in higher prices. According to Mr Healey’s 
estimates, they will raise the retail prices index by about 
22 per cent in the next three months or so. 

These increases will, of course, be in addition to the 
price rises which will result from higher labour and 
material costs throughout the economy. Mr Healey sought 
to defend these increases in indirect taxation by pointing 
out' they were falling on 'less necessary! expenditure. 


` Bearing in mind the current level of incomes in houscholds 


with a working man (and often his wife), most of the items 
subject to the higher taxation now enter into their cost of 
living. It will be interesting to see how trade union 
members react to Mr Healey's measures. 

It would clearly have been impossible for Mr Healey 
to have concentrated all his anti-inflationary efforts in the 
field of indirect taxes. As was widely expected, income tax 
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has been increased, though the single and married person’s 
allowances are raised by {50 and £go, to £675 and £955, 
respectively, This relief is aimed mainly at reducing by 
400,000 the number of lower incomes which, in conse- 
quence of inflation, have come into the Revenue net. In 
fact, the adjustments to the personal allowances by no 
- means offset the effect of inflation, as Mr Heale? conceded, 
and with the rates of income tax raised by two pence, a 
total of £225 million will be collected by the Exchequer. 
This sum is made up of £771 million from the higher 
tax rates, less the cost of the increased allowances which is 
£546 million. According to Mr Healey, this increase ‘can 
be regarded as an anti-inflation surcharge’; those whose 
incomes have not risen by 20 per cent or more during the 
past year may feel that they are paying twice over. 


Tax tables 


As with all previous changes in the income tax rates and 
allowances, time is required to put them into effect. How- 
ever, this year the delay will be shorter than usual, and 
new tax tables will be brought into use on the first pay-day 
after May 24th. The first deduction will, generally speak- 
ing, be higher than for the remainder of the weeks of the 
year, since it will have to include the tax due from April 
6th. The Revenue's illustrative figures reveal that, for a 
married man without dependants earning £52 per week, 
the average weekly tax deduction between April sth and 
May 24th will be £11:60; on the first pay day after May 
24th the deduction will be £12-80, and thereafter the 
weekly tax deduction should be /11'75. 

It was too much to hope for that the Chancellor would 
not take a swipe at those whom many people may feel are 
unduly favoured by company benefits. Also, given the 
current dispute in the hospital service over pay-beds, it 
was hardly surprising that Mr Healey took the opportunity 
of trying to maim, if not kill, two birds with one stone. 
Accordingly, where an employee is provided by his em- 
ployer with private medical insurance cover, the cost to the 
employer will be taxed as an emolument of the employee. 
Where the firm has group insurance, the charge appropriate 
to the employee's family circumstances and cover provided 
will also be charged to tax. 

The Chancellor also proposes to close the loophole of 
the ‘second-hand suit’ whereby an employee who receives 
from his employer a voucher for goods or services and has 
hitherto been taxable only on the second-hand value of the 
purchase, will henceforth be assessed by reference to the 
cost of the voucher to the employer. 


Leavening the lump 


From his latest pronouncement, itis clear that the Chancellor 
— or, more to the point, the Inland Revenue ~ is finding it 
extremely difficult to solve the problem of ‘the lump’ in 
the building and ‘constructional trades. It seems clear that 
the 1971 scheme, whereby the contractor had to deduct tax 
at source from payments made to a self-employed sub- 
contractor, was not drawn tightly enough and has been 
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abused. Under the new proposals, present holders of a 
sub-contractor’s certificate will find it necessary to apply 
for new clearance certificates — probably in about a year’s 
time — which will be less easily forged. Arrangements will 
also be made for policing the new regulations through 
more centralized control. 

Similarly, temporary office staff engaged through agencies 
have sometimes abused self-employed status for tax 
purposes, and the Chancellor intends to close this loophole. 

While first reactions of the stock market to the 
Chancellor’s proposals were somewhat muted, the proposal 
to end the existing ‘bed and breakfast’ arrangement which 
has helped to mitigate the burden of capital gains tax may 
exert its effects in the next few weeks. The same is true of 
the proposed ending of ‘double banking’, whereby tax 
relief can be obtained for losses on government stock held 
for more than 12 months. These restrictions take place 
immediately. The Chancellor proposes to review the 
capital gains tax — probably to differentiate more sharply 
between short- and long-term gains — but for the moment 
his only concern is to give relief to working farmers, small 
businessmen and owners of historic houses, similar to those 
under the capital transfer tax. 

Tax practitioners will await with more than passing 
interest the Chancellor's proposals for speeding up the 
payment of income tax. He had noted, he said, that the 
present rules are such that they permit a minority virtually 
to opt out of the tax system for months on end, or even 
years. He had also noted the representations made to him 
about the pressures under which many businessmen and 
accountants were working, and the problems which would 
arise if he attempted the changes too quickly. 


Moderating inflation 


The Chancellor expects 1975 to be ‘a very much better 
year than 1974 for the balance of payments’. While con- 
ceding that additional price increases were in the pipeline, 
and increases in the retail price index were inevitable, he 
believed the rate of increase in the index would soon begin 
to fall, and between June and December the cost of living 
would rise by not more than 1 per cent per month – i.e., 
12 to 16 per cent per annum. One can but reflect that all 
things are relative. Thus, with civil servants — and who 
knows who else will follow — promised pay awards in excess 
of 25 per cent, no doubt the future 12 per cent inflation 
seems moderate. 

The trouble is that the Budget itself, however well 
drawn up it may be, cannot meet the real problems of the 
UK economy. It cannot correct the balance of payments 
deficit, and it is difficult to believe that it will do anything to 
check the wages and salaries spiral. Whatever the 
Chancellor may do, unless he is supported by other depart- 
ments — such as the Department of Employment on, for 
example, pay policy — then it is merely another illustration 
of the right hand not knowing what the left is doing. And 
this may not be an inapt description of the position of the 
Government today. 
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Certified Accountants’ 


“Unusual Difficulties’ 


' Mempers of The Association of Certified 


Accountants found 1974, while notable 
for the grant of the Association’s Royal 
Charter of incorporation, to be a year 
of unusual difficulties, according to the 
report of the Council . published ` this 
week — a situation attributed mainly to 
‘continuing high inflation and frequent 
fiscal and legal changes’. The Association's 
1974 accounts show a surplus of {£50,920 
before taxation and extraordinary ex- 
penditure — though the report quotes 
£51,059 — mainly due to ‘non-recurring 
revenue derived mainly from the re- 
duction of administrative work i in pro- 
gress’. 1 

Incréases in subscription rates are 
proposed with effect from January 1976, 
under which fellows in the UK or the 
Republic of Ireland will pay £30 per 
annum and associates £25. Present 
scales were established in 1971—72, since 
when costs have risen generally by some 
бо per cent. The increases are recom- 
mended to members as ‘reasonable’ and 


‘as а necessity to ensure the continued 


development of the Association. 
Membership of the Association at 
December 31st, 1974, Was 15,300, a 
net increase of 806 during the year. The 
Council, while recognizing that this rate 


of growth is unlikely to realize the earlier | 


target of a 30,000 qualified membership 
by 1981, points out that ‘the membership 
will expand as the increased student: 
numbers of recent years complete their 
training’. 

A record 13,587 new and renewed 
student registrations were accepted in 
1974, and the total of 48,464 registered 
students at the end of the year was the 
highest in the Association's history. 
Additionally, there were 1,100 enrolments 


Mr V. Ri. Chennell : 





. Landau 


for the Certified Diploma in Accounting 
and Finénce, which has attracted a 
gratifying degree of attention from mem- 
bers of other professions - particularly, it 
is claimed, among the staffs of the new 
enlarged local authorities. 

On, October 16th, 1974, as part of the 
Association's Charter celebrations, the 
then Vice-President – Mr Harry Hill, 
FCCA — was appointed to the new office of 
Deputy President, and Mr K. C. Peters, 


FCCA, elected Vice-President. Mr Peters, . 


a member of the Association since 1959, 


is a-partner in the London practice of 


“Morley & Scott. 

Among those ‘who retire from the 
Association's Council at the forthcoming 
annual meeting on April 29th, are three 
Past-Presidents (pictured below) — Messrs 
У. R. Chennell (President 1963-64), J. P. 
Landau (1967-69) and Т. О. W. Newman 
(1973—74). Mr Chennell is ‘Father’ of the 
present Council, to which he was first 
elected: in 1952. 


More Graduates 
for CIPFA? 


LOCAL GOVERNMENT, particularly in Lon- 
don, seems to lack appeal as a career, 
particularly to recently-qualified gradu- 
ates. To provide a proper financial 
service to the capital, at least 23 of the 
33 London boroughs will be recruiting 


trainees to their finance departments | 


this year. , 

Two London.treasurers, Messrs John 
Bamford, rPFA (Westminster) and Fred 
Haynes, BCom, PFA (Wandsworth) 
have collaborated in the production of an 
attractive booklet designed to encourage 


graduates to consider a career in local 


Mr T. О. W. Newman 
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government finance. Included as examples 
of achievernent by past candidates are 
salaries ranging from £3,490 at age 21 
to (in the cases of two evidently out- 
standing young men) £6,561 at 28 апа. 
£6,934 at 30. ub 

Even in the debased currency of 1975, 
such figures are worth a second glance. 
The booklet also includes the names and 
addresses of the London boroughs and a 
synopsis of examination requirements for 
membership of The Chartered Institute 
of Public Finance and Accountancy. 


US Study of 


Small Companies 


REPORTING REQUIREMENTS for the smaller 
and. generally closely-held type of com- 
pany form the subject of a recent 
discussion paper from the American In- 
stitute of Certified Public Accountants. 
Though the paper itself takes no firm 
position, it has long been argued їп. 
America ~ as also in the UK and 
elsewhere – that the needs of such com- 
panies are not best served by general- 
purpose stockholder-oriented financial 
statements. í 

Four major questions posed by the 
AICPA are whether accounting and 
reporting standards should be applied 
differently to small companies; what 
should constitute a ‘small company’; 
what differences in standards would be 
appropriate; and what impact they would 
have on independent CPAs. 

Comments are invited by the AICPA’s 
Accounting Standards Division, · 1211 
Avenue of the Americas, New York, 
USA, by June 3oth. 


Women at Work 


‘TRADITIONAL attitudes and'behaviour will 
not change unless people know why and 
how they are affected, and are’ given 


.reassurances about their own position. 


The Sex Discrimination Bill — likely to 
pass into law later this year — should be 
the occasion, according to management 
consultants Binder Hamlyn Fry, for ‘a 
positive action programme’ by employers, 
if.it is to prove more than a potentially 
dangerous irritant. 

Areas of particular interest to the 
proposed ‘Equal Opportunities Com- 
mission’ will include recruitment and 
selection; training; promotion; wages and 
conditions of employment. In particular, 
it will become unlawful for prospective 
employers to discriminate on grounds of 
sex ог marital status, or to impose 
differential obligations on men and 
women, so that records of unsuccessful 


: applicants should be retained for at least 
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six months to establish why they were 
unsuccessful, 

The Bill specifically prohibits job 
descriptions with a ‘sexual connotation’ – 
such as ‘postman’ or 'salesgirl — unless 
they include a statement that the vacancy 
is open to men and women. The principal 
exceptions to its general provisions are on 
grounds of authenticity (such as acting or 
modelling); decency or privacy; existing 
safety and welfare legislation; or where 
the job is one of two to be held by a 
married couple. Objections on grounds of 
cost or customer preferences will not 
excuse discrimination. 

A ten-page executive guide, Women at 
Work, is available from Binder Hamlyn 
Fry, 76 Shoe Lane, London ЕСА, price 
sop. Employers are likely to find them- 
selves concurrently concerned with the 
Equal Pay Act, the Health and Safety at 
Work Act, the Trade Union and Labour 
Relations Act and the Employment 
Protection Bill. 


The Profession’s 
Support for Europe 


Accountants of all persuasions were 
predominantly in favour of Britain re- 
taining her membership of the European 
Economic Community, Mr Kenneth 
J. Sharp, TD, Ma, FCA, President of 
The Institute of Chartered Accountants 
in England and Wales, suggested last 
week. He could not, he said, support 
that statement with facts and figures, but 
it was nevertheless the firm impression he 
he had gained in the course of his presi- 
dential travels. Mr Sharp, was welcoming 
guests to the annual dinner at Chartered 
Accountants’ Hall last Wednesday (right), 
attended by distinguished representa- 
tives of the professions, the public services, 
the City, commerce and industry. His 
particular reference to the guests from 
Europe and ‘especially those from the 
countries which — like us — were members 
‘of the Common Market’ was received 
with loud applause. 

Responding, Lord Hirshfield, rca, said 
he would like to see the Councils of the 
several accountancy bodies taking a firm 
line in support of their members’ views 
reflected by the President. This, he 
thought, would be welcomed and of 
great value to the many people through- 
out the country who were looking for 
guidance on this matter in the forth- 
coming referendum ~ ‘which ought 
never to have been contemplated’. 

In a letter published on another 
page of this issue, Mr John Wakeham, 
FCA, MP, a member of the accountants’ 
Parliamentary group, calls on pro- 
European members of the profession to 
declare their support for continued 
EEC membership without further delay. 
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ICA Council Recognizes Need for Aid 


“WIDESPREAD SUPPORT’ from members 
of The Institute of Chartered Account- 
ants in England and Wales, in providing 
financial advice and assistance for needy 
individuals and ‘deserving non-profit- 
making organizations', is called for by 
the Institute's Council. The Council last 
week gave its blessing to the final 
report of the sub-committee set up to 
examine the implications of establishing 
such an aid programme (The Accountant, 
June 6th, 1974). 

‘Needy individuals’, constituting a 
major part of the problem area, include 
the elderly, the poor, the semi-literate 
and those unable to understand or 
respond to Inland Revenue or other 
communications. Inevitably, advice on 
personal taxation features largely; and 
evidence received by the sub-committee 
from a number of individuals and volun- 
tary groups already active in this area 
suggests a level of need justifying regular 
weekly or fortnightly appointments at 
Citizens’ Advice Bureaux. 

The sub-committee observes that ‘Al- 
though an increasing number of volun- 
teers give free accountancy advice and 
assistance in various forms, either as 
individuals or as members of panels or 
groups, total numbers involved are 
probably modest in comparison with the 
need already identified by CABx and 
similar organizations. There is thus a 
need, both in London and throughout 
the provinces, for additional volunteers 


if a broadly-based programme is to be 
provided’. 

_ As an initial step, district societies 
are encouraged to recruit volunteers to 
CAB and other panels and to maintain 
co-operation with other groups working 
in this area, with the Institute exercising 
a liaison and publicity role. The South 
Essex District Society already has a rota 
of members participating in the work of 
the Newham Rights Centre at Canning 
Town. 

Some financial aid bureaux maintain 
an inflexible rule against members ac- 
cepting fee-paying work arising from 
their voluntary contacts. The present 
report recommends that members should 
be permitted to pursue such work on a 
fee-paying basis, provided that (i) the 
inquirer so wishes; (ii) no other account- 
ant is involved; and (iii) the consent of 
the Institute is first obtained. The 
likely incidence of cases too complex to 
warrant continued free advice is, however, 
estimated as ‘rare’. 

Speaking to The Accountant this week, 
Mr Р. R. Pennington Legh, aca ~ whose 
resolution at the 1974 annual meeting 
prompted the establishment of the 
sub-committee — welcomed the report 
as a sincere approach to the obligations 
of the Institute. Its findings, he said, were 
undoubtedly right; although he would 
have preferred to see some stronger 
conclusions, particularly as affecting the 
problems of smaller businesses. 
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The President (/eft) with two of the principal guests at the dinner, Lord Diamond, PC, FCA 


(right) and Mr Samuel Silkin, ОС, MP, the Attorney-General. 
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ICMA President 


-on Communication 


MANAGEMENT ACCOUNTS — 'the mathe- 
matical expression of the result of a lot 
of sweat and hard work' — should be 
broken down according to the line of 
responsibility, Mr Denys Edmonds, ЕСМА, 
urged last Saturday. It was of no use to 





2 2 


lecture the foreman on the high cost of 
borrowing, unless that borrowing could 
be related to something within the fore- 


‘man’s control. 


‘The provision of this kind of infor- 
mation, and the understanding of what 


it means in terms of profitable operation 


and job security, are likely to relieve 
some of the shop-floor pressure for greater 
participation in the business. If shop- 
floor and office know the objectives as 
well as the immediate plan, they are 
likely to contribute in a much better 
way to its achievement.’ 

Mr Edmonds, President of The In- 
stitute of Cost and Management Ac- 
countants, was addressing a week-end 
conference on ‘Financial management’, 
sponsored by .the ICMA’s Bristol and 
South-West Area. | 


Mitigating the r 
Cost of Giving | 


PRACTICAL HINTS for taxpayers and their ` 


advisers on how to take advantage of 
the many exemptions available in the 
provisions of the capital transfer tax are 
among the main features of a book pub- 
lished last week by The Institute of 
Chartered Accountants in England and 
Wales — less than a month after the tax 
became law, and less than a fortnight 
after the Finance Act itself became 
available. Tt is believed that the Institute's 
publication is the first book on the sub- 
ject to appear on the market. | 
The authors warn that ‘the new tax 


will impinge far more seriously on the 
transmission of personal wealth than did 
estate duty. ... It will be due and payable 
on gifts as and when they are made, no 
matter how long before death that might 
be. It will be charged at progressive rates 
on the cumulative total and the cost of 
giving will greatiy increase. . . . Taken 
together, the new tax will seriously 
diminish the ability of the individual to 
distribute his wealth, whether during 
lifetime or on his death, without paying 
heavy tax penalties’. 

As the implicazions of the new tax are 
gradually becoming apparent, individuals 
will wish to plan their affairs so that the 
worst effects of the СТТ may be miti- 
gated, or at least anticipated. The book is 
designed to provide a first exploration of 
the new approach that will be needed by 
taxpayers and their advisers in the ге- 
arrangement of their financial affairs 
which the new tax makes necessary. 

(Capital Transfer Tax' Planning, by 
E. Kenneth Wright, ma, ЕСА, and 
Malcolm О. Penney, Fca, Publications 
Department, The Institute of Chartered 
Accountants in England and Wales, £4 
(43'50 each for ten or more copies).) 


Close Results in 
Business Game 


TAUNTON ScHooL, winners of the 1974 
ICA Business Game for sixth-formers, 
have a good chance of repeating their 
success in 1975 and so achieving a unique 
‘double’. In the latest round of the 1975 
game, Taunton were the only team to 
break the £3 million level of accumu- 
lated profit, and they now go forward 
with eight other schools to the semi-final. 

At the other extreme, Dover College 
went out in a blaze of notoriety with a 
57% million loss. Wolverhampton Girls 


High School, again the last girls’ school 
to remain in the contest, lost to 
Aylesbury Grammar School in a low- 
scoring contest, achieving only £311,000 
to Aylesbury's £942,000. Many of the 


games were very close, and margins ' 


between second and third places were 
officially described as ‘extremely tight’. 

Competing with Taunton are three 
other previous finalists — Bolton School 
(Boys! Division), Imberhorne and St 
Dunstan’s College. The 1975 semi-final 
rounds conclude on May 2nd, with a 
‘live’ final at Chartered Accountants’ 
Hall on May rath. 


Salaries under Inflation 


MIDDLE EXECUTIVES in the £4,000 р.а. 
salary range need annual increases of 
the order of 25 per cent- taking into 
account the burden of taxation — to keep 
place with the UK's rising cost of living. 
For their senior colleagues in the {10,000 
category, the cotresponding percentage 
is between 35 and 45. 

A recent survey by Lloyd Executive 
Selection shows the extent to which 
executive staff increases have fallen below 
the national average of 29 per cent for 
all types of workers. Since the ending 
of wage restraint in July 1974, managerial 
salaries have risen by an average of 17:8 
per cent- with the highest increases 
(22-23 per cent) going to accountants and 
others engaged in the financial sector. A 
significant fringe benefit in this sector is 
the availability of house mortgage assist- 
ance, often at favourable rates of interest. 

Lloyd Executive concludes that many 
companies simply cannot afford to pay, 
within the present taxation framework, 
the true percentage necessary to recognize 
both merit and the cost of living. 

Of more direct interest, perhaps, to the 
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More than 150 representatives from all over the British Isles attended The Association of 
Certified Accountants' fourth district societies conference at Loughborough University of 
Technology last week-end. Photographed with the President, Mr George Н. Rees, FCCA, FCIS, 
ЕТИ (second from left) are Mr Ernest Fuller, FCCA, Secretary, Bromley District Society; Mr 
G. W. Moullin, FCCA, Président, Central London District Society; and Mr R. P. Crout, FCCA, 
FCIS, a Past-President of the Association and vice-chairman of its District Societies Committee. 
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A BREAKTHROUGH 


in Pensions for the Self-employed" 


"ог persons in a job without a pension 


An investment opportunity which your clients should not miss 
Time Assurance GUARANTEED single premium pension bonds 


Güaranteed Pension for males | 


at 
age 60 


at at 
age 65 | age 70 
Ep ae 
1 £per 

annum 


£ per 
annum 
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These pension figures assume a yield on 
2596 Treasury Stock of 14%. The pensions 


aʻe all increased if on the day the cheque И 


8 received the pensioner is more than 
3 months away from next birthday. Rates 
for males at other ages and for females 
on request, 


+ 
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МАМЕ... л 
PROFESSION ...... „....... 


ADDRESS сл . 2. 


Guaranteed Income-the rate of 
pension is fixed on the day we receive 
your client's cheque, according to the 
yield on 24 7; Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 4%. The fixed amount 
of pension so purchased is then 
GUARANTEED and payable for life 
from the pension age selected. 

The premium paid will be invested 
inlong dated or undated BRITISH 
GOVERNMENT STOCKS, long 
enough to ensure the highest 
GUARANTEED interest yield, not’ 
only up to retirement age, but 
throughout the years of retirement. 

The table shows the pensions for 
males resulting from a single premium 
of £1,000, according to the age next 
birthday at entry. The figures in the 
table have assumed that the yield 
on 217; Treasury Stock is 14% when 
the premium is paid. 

Example-a man aged 50 next birth- 
day, paid a single premium of £1,000 
for a pension to commence on his 65th 
birthday. On the day his cheque was 
received the yield on 24% Treasury 
Stock was 14%. His GUARANTEED 
pension at age 65 would be £514 p.a. 


Had the yield on 24% Treasury Stock - 
been 13-90% on the day his premium was 


received, his pension would have been 
£505 p.a. (based on 1337). If the yield 
was 13:60 %, the pension would ђе ' 
£496 p.a. (based on 134%). On the day 
this advertisement was drafted the yield 
was 14-26%. 


S 
To: TIME ASSURANCE SOCIETY 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7. si 


Manchester Office: Blackfriars House, The Parsonage, Manchester M3 21). Telephone: 061-624 7299/061-624 9955. 
Scottish Office: 6 York Place, Edinburgh EHI 3EP. Telephone: 031-556 3895. 
Please register me/us as Agent(s) of Time Assurance Society and send a supply of Pension Bond Literature. 


* BLOCK CAPITALS, PLEASE 


| IME ASSURANCE The нш Pension People 


a oma tone Saul 45 осаат ROAD: Сонам Айы ial ЗАТ 
завалах ECCE омана BOGNA VANOS WNEI воан а БР: у тј “у “| ту ту у I) GN NR СЕ MT 


DATE ESTABLISHED... о ee 
“> NAME QF BANKERS ил о mi eee e en e tene mtn па ccm 


ADDRESS. uus ese м 


Further Guarantee-the pension is 
payable monthly in advance for life, how- 
ever long the pensioner may live, with a 
guarantee that it will, in any case, be paid 
for а minimum period of 5 years, should 
he die within 5 years after commence- 
ment of the pension. Should he die before 
reaching pension age, the whole of the in- 
vestment would be returned to his Estate. 
Maximum Investment-for people 
born 1916 or later the maximum invest- 
ment each year is £1,500 LESS any 
other contributions paid for a retirement 
annuity. This maximum increases to 
£2,000 for those born in 1906 or earlier 
provided they have no other pension 
entitlement from a former occupation. 
Hs minimum investment accepted is 
£100. 

Tax Relief-unlike most investments, a 
single premium paid by an eligible person 
towardsapension, qualifies, within limits, 
for FULL tax relief at the HIGHEST 
rateoftaxpaid,earningsfortheyearbeing 
reduced by the amount of pension 
contribution before tax is assessed. Tax 
relief in any year is restricted to relief on 
1597 of earnings (increasing to 20% for 
older ages), but any excess contributions 
may be carried forward for tax relief in 
future years. 

If you would like an Agency with the 
Society in order to pass on these advan- 
tages to your self-employed clients, then 
complete the coupon below. The table 
oppositeisa guide only and full details 
with complete rate sheets for males and 
females are included in the literature. 
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MANAGING, FINANCE AND PERSONNEL DIRECTORS 
all meet problems of pension scheme design and cost, long-term 
investment of funds, company statistics and operational research. 


LIFE ASSURANCE COMPANIES AND FRIENDLY SOCIETIES 
have statutory and policy need of actuarial services. 


LEGAL PRACTITIONERS 
have need of valuations of interests in Settlements (more than ever, 
given a Wealth Tax) and of valuations of the quantum of damages 
arising from injury or death or breach of contract. 


PROFESSIONAL ADVICE ON ALL THESE MATTERS 
IS AVAILABLE FROM MEMBERS OF 


THE ASSOCIATION OF CONSULTING ACTUARIES 


A LIST OF MEMBER FIRMS IS AVAILABLE FROM THE ASSOCIATION: 


METROPOLIS HOUSE 
39/45 TOTTENHAM COURT ROAD 
LONDON W1P OJP 

TELEPHONE 01-636 7777 


‘ Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
AA.C.A., 1.С.М.А., and СЛ.Р.ЕА,) is for the purpose of 
improving tha standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holdar is wholly qualified 
by experience and by examination in this field, The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and In Ireland) is for the purpose of encouraging 


POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus." 


NAME 
(BLOCK CAPITALS PLEASE) 


ADDRESS 


CERTIFICATE IN 
MANAGEMENT INFORMATION: 


study in the increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part |, 
and C.M.l., for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and tha Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part И 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and „have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, · B. Mendes, 


F.C.A., Department A104D, Metropolitan College, 


Aldermaston Court, Reading RG7 4PW. 


= 


Mmm aitaren rien Hier eter ra eee indo та сте вани твари тапете ne титана a n 


Post Code 


B.Sc.(Econ.), 








Examinations are held annually, each Вин in London, 
Manchester, Glasgow, Belfast and Dublin, 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Please write for full particulars to 

The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A104D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 





Street Avenue, Moorgate, London EC2Y БЕ) 
Tel. 01-628 2721. 





Momber of ths ABCC. 
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practising accountant are the comparisons 
drawn by AP Professional Personnel Ltd, 
in Salaries in Accountancy and Law. 
Chartered accountants tend to pay 
better than solicitors for graduates enter- 
ing training contracts or articles — AP 
quotes a salary range of £1,600-£2,100 in 
London accountants’ offices, compared 
with £800-£1,200 for solicitors - although 
some consolation is offered in the 
thought that the long-term rewards of a 
solicitor “до beyond earnings to such 
things as status, security, congenial 
colleagues, interesting work, contact with 
the general public, etc. The accountancy 
profession is [according to AP, at least] 
less of a vocation in this sense’. 

Partners in the largest accountants’ and 
solicitors’ practices in London and the 
major provincial centres may look for 
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five-figure earnings, possibly while still in 
their early to middle thirties; but in the 
medium- to small-sized firm it is unlikely 
that lifetime earnings will match those of 
their contemporaries in industry or 
commerce. 


‘Impracticable’ 
Rules in ED15... 


SEGREGATION of freehold land and build- 
ings as separate assets, as proposed in 
Ет (The Accountant, January oth and 
16th), has been dismissed as ‘impractic- 
able’ by the Royal Institution of Chartered 
Surveyors. The RICS, on the report of 
its Assets Valuation Standards Committee, 
also rejects the case for any element of 
depreciation (other than on certain lease- 
holds) unless it can be shown that the 
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value of the property asset has changed. 
An Institution spokesman said last 
week: "The RICS strongly believes that 
the periodical valuation of property 
assets is the correct method of assessing, 
far more accurately and comprehensively, 
all the relevant factors which give rise to 
depreciation or appreciation, and for the 
accounts to reflect the changes thus 
thrown up. In any intermediate years ` 
between valuations, it should be left to 
the judgement of the directors of a com- 
pany as to what, if any, annual provision 
need be made in the case of freeholds,’ 


. . . but ED6 ‘Marches 
to Completion’ : 


A DEFINITIVE STANDARD of accounting for 
stock and work in progress may be 





THIS IS MY LIFE 


Wasted Effort 


by An Industrious Accountant 


OUR ASSISTANT FINANCIAL ACCOUNTANT, Stephen, will 
retire next week, aged 65. We'll miss him. He had по 
management potential, but he was invaluable. 

Stephen got no breaks in life. He was orphaned young, 
and gaunt with hunger when he got his first job as mes- 
senger boy. He volunteered in 1939, returned as a corporal 
in 1946, and was lucky to land a post with us as a book- 
keeper. 

He was hesitant of speech and short of initiative, but he 
was doggedly ambitious. He followed days of conscienticus 
and accurate work with evenings in the local school of 
commerce, and followed the school’s diplomas with 
membership, by way of exams failed and then passed, of 
one of the minor professional bodies. : 


Even then he made no impact on his colleagues in ` 


accounts department. When they argued, he sat listening 
silently; when they threw a patty, be went back to his 
lodging-house to swot; when they asked his opinion he 
drooped his head nervously, swallowed a cough, and 
mumbled he'd have to think it over. Then one day we 
were planning rotational training and my three section 
heads sought him as a replacement, so I pricked up my 
ears. 

We found him about to squander some hard-earned 
guineas on a wretched organization offering impressive 
parchment doctorates to trusting innocents, and after 
some chit-chat we fixed up a better programme for him. 
But it never worked, though he tried hard. Despite his 
prodigious memory and precise job-knowledge, he could 
never take the initiative. 


At length he established his level as a loyal and reliable 
subordinate. Deep down in his subconscious some buried 
talent struggled desperately to express itself like a skin-clad 
caveman daubing on his fire-lit wall the outline of a leaping 
stag. If Stephen's tongue failed to make an impact, then 
his pen must take its place. 

He married a quiet little country mouse in 1954, and 
finally crystallized his ambitions in a handsome clever son 
whom we took on here as a ledger clerk, and recently pro- 
moted to third cashier. Stephen's cup of happiness 
was full at last; he talked up boldly and swaggered just a 
little, He even argued with our section heads, and pulled 
up the cashier for outstanding IOUs. 

This morning his son is missing, and with him about 
£800. .. . How do І tell the tale to Stephen? 
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expected within the next few weeks. 
Mr J. M. Renshall, ma, rca, Technical 
Director of The Institute of Chartered 
Accountants in England and Wales, 
confirmed recently that ED6, first pub- 
lished in May 1972, was now ‘marching 
rapidly to completion’. 

A draft standard recommended by the 
ASSC is currently before the Councils of 
the participating bodies and, subject to 
their approval, could be issued in May. 
This follows agreement on a number of 
outstanding points between the ASSC 
and the Inland Revenue. 

Responsibility for the enforcement of 
accounting standards rests, of course, 
with the participating Councils and not 
with the ASSC itself. 
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No Room for 
Amateurs 


THERE WAS a ‘self-evident’ case, Mr David 
Marwood, Ma, FCIS, claimed last week, 
for the secretary of any publicly-quoted 
company to be drawn only from the ranks 
of trained and professionally-qualified 
men and women. Speaking as President 
of The Institute of Chartered Secretaries 
and Administrators at the annual dinner 
of the Institute's East Anglian Branch, 
he renewed the argument for a statutory 
requirement to this end. 

"It must surely be of public benefit to 
have qualified, experienced people, who 
are answerable to a professional code of 
conduct, to administer the increasingly 
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complex affairs and public responsibilities 
of companies. This applies not only in the 
United Kingdom, but in those many 
other countries where the principle of 
limited liability exists, and the function of 
the company secretary is understood and 
accepted. 

‘It is worth noting that the principle 
has already been put into practice in 
India. From last month, all secretaries of 


. Indian companies must be professionally 


qualified.’ 

In a reference to this satis Budget, 
Mr Marwood again attacked the evils 
of a nation living well above its means. 
Britain, he said, had to suffer before it 
could begin to get well again — ‘so, Mr 
Chancellor, do your worst’. 





The Return of Rights Issues 


by PETER MANLEY, BA, FCA 


Lecturer in Finance, Durham University Business School 
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'THE RECENT FLOOD of rights issues is seen by some com- 
mentators as further evidence of the arrival of much 
needed warmth in the equity market but by others as the 
few swallows which, far from heralding a summer, may yet 
suffer from a cold spell themselves. New issue activity has, 
however, been remarkable and, for a good deal of the 
period since Ranks Hovis McDougall announced the first on 
February 21st, a new issue was announced daily. 

It is believed that the Treasury ‘time-table’ for new 
issues, intended to ensure an orderly approach to the 
market, is fully booked for some time ahead. While a 
place in the queue does not commit a company to an issue, 
it is very likely that despite the possible dangers in the 


present situation (dealt with later in this article), Table 1 


TABLE I: 

Announcement Acceptance 
Company date date ` 
Ranks Hovis Но ix Feb. 21 Mar. 21 
Wedgewood .. че sos Feb. 25 Apr. 2 
Midland Bank . де "m ... Feb. 28 Арг. 11 
Bridon m T vex zs Mar. 4 Mar. 27 
Sketchley- in ig i^ - Mar. 5 Apr 2 
RIZ .. T. M na .. Mar. 10, Apr 4 
EMI .. m = v s Mar. 11, Apr. `7 
Steetley iu T ay Маг. 12 Apr. 22 
Guardian Royal vs is .. Mar. 13 · Ар. 9 
Unigate КЕ ex ia m Mar. 14 Apr. 11 
Croda ..- 15 д РУ КЕ Маг. 18. Мау 2 
Barratt " ч Маг. 19 Мау 23 
Consolidated Gold Fields i5 Е Маг. 20 Арг. 16 


A Reduction іп short-term borrowings/improvement of capital structure/solvency margins 


B General expansion 
C Specific expansion 


will be incomplete to a greater ог. lesser extent by the time 
of going to press. 


Background 
This outburst of activity, resulting from the sudden surge 
in equity prices since January of this year following the 
long decline over the past two and a half years, was, to a 
large extent predictable (see Figure 1). For much of that 
period, the new issue market virtually dried up with issues 
of £154 million and £119 million for 1973 and 1974 
respectively, to be compared with the £208 milhon raised 
during the past month. 

The total for 1974 was made up largely of three rights 
issues, of £15 million for the Australia and New Zealand 


RIGHTS ISSUES 


Discount on pre- Discount Amount Reason 
announcement March 21st, raised for 
Terms Price price, per cent per cent (£m) issue 
1:4 30p 26 9 16-0 A 
2:7 95p 15 .17 3:2 С 
1:4 ` 185p 24 11 52-0: A 
1:4 85p 14 21 88 А,В 
2:10 | 38p 26 15 0:7 A 
1:8 125p 23 4 33:0 ? 
1:4 80р 30 9 15:0 A 
1:5 . 90p 21 8 6:8 C 
1:4 130p 27 13 31:6 ТА 
1:5 39p 19 `1 12:5 А,В 
1:1 10р 86 89 45 B 
1:3 60p 29 34 2:8 C 
11:100 185p 21 17 21:0 A 
207.9 


Total (to March 21st) 
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Banking group in March, of £65 million for Commercial 
Union in September, and of £7 million for Chloride in 
November. These last two especially caused surprise, 
not only because of the sheer size of the Commercial 
Union issue but because they were made at a time when it 
was felt that the market could not be worse. 

Commercial Union’s issue was intended to increase 
that company’s capital base and its solvency margins which 
had been eroded over two years by the fall in the value of 
its investments, and was seen as an alternative to the abor- 
tive bid for the St Martins property group. Chloride's issue 
was based on strong results and firm investment intentions. 

It was hoped at the time that these issues would lead 
quickly to others, not only to demonstrate that the City 
could, after all, fulfil its function as a provider of capital to 
industry and commerce but also to take some of the pressure 
off the banks whose commitment to company finance was 
growing substantially in the absence of new issues and 
adequate cash flow from earnings. The trend towards 
higher gearing with increased reliance on short-term 
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debt at high interest rates could not be sustained as it made 
companies too vulnerable to profit fluctuations — as, indeed, 
company reports began to show. In the event, further 
issues failed to materialize as the equity market sank lower. 
It was clear that equity prices would have to improve 
substantially before companies would come to the market. 

Also waiting for the equity market to improve were the 
institutional investors such as pension funds and insurance 
companies with growing funds to invest and a desire to go 
into equities if the long market decline had, in fact, halted 
and turned. The Financial Times ordinary share index 
reached its lowest point of 146 on January 6th, 1975, and 
from that point the recovery was rapid. Possible causes for 
the turnround were a feeling that the decline in prices had 
been overdone, and the fact that interest rates appeared to 
be falling. i , 

Whatever the priming mechanism, buyers came into the 
market, probably led by institutional investors unable to 
refrain from buying and wishing to do so in some haste 
before prices rose further. Early steep rises reflected 


Figure 1 
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demand not matched by supply as potential sellers held off 
for prices to rise further in order to recoup losses made on 
the way down. 

. By February 21st, the date of the Ranks Hovis McDougall 
issue, the Financial Times index stood at 260-4. The essential 
catalyst of a rising equity market had brought together 
companies seeking new money either for expansion or, as 
seems more common, to improve capital bases and reduce 
short-term borrowing, and institutions seeking to fill out 
portfolios with equity and, by taking up new issues, do so 
without pushing up prices against themselves. 


Problems 


The present flurry of rights issues gives rise to some mis- 
givings: 

(т) One possible danger in the present situation is that 
companies may seek (and investors allow them) to raise 
money through share issues with less justification than would 
be regarded as normal in more ‘normal’ conditions. A recur- 
ring criticism over the past month has been the scanty 
nature of information present with rights issues announce- 
ments and the ‘reasons for issue’ given in Table т must, 
therefore, be read as the best indication available in most 
cases. 

Three groupings seem to emerge; first, companies with 
specific investment needs. Wedgwood, for example, seek 
an extension of production capacity rather than an improve- 
ment in capital structure since their gearing is, in present- 
day terms, quite low. Steetley seek further investment in a 
sea-water magnesia plant. 

Secondly come companies which see a new issue as a 
means of reducing the amount of debt in their capital 
structure, For example, the Ranks Hovis McDougall board 

"believes that the time is now appropriate to make a rights 

issue of ordinary shares to raise further equity capital to fund 

part of the Group's short-term borrowing’. 

Last are those companies whose intentions are not clear, 
who seek to raise money for ‘general business purposes’ and 
whose timing might be regarded as opportunistic. 

Very real questions must be asked, however, about the 
nature of returns anticipated upon the new money raised. 
With inflation running at around 20 per cent per annum, 
one wonders whether many companies can justify at all an 
equity issue for general business purposes. One must also 
query the attractiveness of funding borrowed money, 
representing no additional investment, at net of tax rates 
of 8 or 9 per cent in a period of high inflation. 

(2) “This underwriting [of rights issues] serves little 
economically useful purpose whatsoever in that it represents 
insurance against a risk which is (a) readily avoidable and 
(b) of extremely rare occurrence, even where no special steps 
are taken to avoid 171 

' As the authors point out, underwriting should be neces- 
sary only where the issue price is pitched so near the 
market price which the shares are likely to attain on the 
allotment date that the right to subscribe is in danger of 
becoming valueless. 

Table г gives for each issue the discount on the pre- 
announcement price and compares this with the discount 
on market price at March 21st. With the notable exception 


1Equity Issues and the London Capital Market, А. J. Merrett, M. Howe 
. and С. D. Newbould. Longmans, 1967, p. 58. 
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of Croda whose issue terms obviate the need for under- 
writing, preannouncement discounts ranged from 14 to 30 
per cent and averaged 23 per cent. By March 2136, the 
range was from 1 to 34 per cent and averaged 13 per cent. 

Two companies in particular — Unigate (1 per cent) and 
RTZ (4 per cent) — were then very close to breaking even 
with the allotment price. Unigate’s exposure appeared 
considerable since there remained nearly three weeks to the 
allotment date, during which period a deterioration in the 
market in general or in Unigate’s price in particular could 
lead to a very real need for underwriting. 

By March 18th, leading Scottish underwriters were 
expressing concern both at.the pace of new issues and, in 
view of the volatility of the market, at the long period of 
exposure to risk. The Steetley issue was singled out in that 
the period of nearly seven weeks from announcement to 
allotment spanned the forthcoming Budget and left under- 
writers considerably at risk of a sharp decline in share 
prices. : 

City underwriters appeared less disturbed and, at this 
stage, ‘more concerned that The Stock Exchange should 
demonstrate its ability to fulfil the functions of raising new 
capital for industry’.? However, the need for underwriting 
in the present volatile state of the market is clear, as is the 
potential risk to underwriters who will, presumably, adjust 
commissions or possibly ration their commitment. 

(3) Mention was made earlier of the massive institutional 
liquidity at the end of 1974 when, for example, it was estimated 
that investment trusts alone held £600 million in short-term 
assets. Rights issues to date total £200 million and not all 
rights will, of course, be taken up by institutional holders. It 
would seem, therefore, that fears of an early mopping up of 
institutional liquidity are groundless. : 

This, however, presupposes that institutions are anxious 
to sacrifice liquidity. Markets are volatile, and it must not 
be forgotten that institutional shareholders are also under- 
writers and subject to the uncertainties dealt with in (2) above. 


Summary | 
An interesting speculation is whether the recent outburst of 
rights issues, largely a product of a rapidly rising equity 
market, will of itself cause or reinforce a reaction in that 
market. It would appear already that the earlier momentum 
has been lost and it could be that if prices drift lower, 
resulting in this recent experience of rights issues being 
seen to be a less than happy one, further issues will be 
inhibited by reason of companies’ inability to make them on 
reasonable terms, and by institutional reluctance to under- 
write or take up shares. | 

One very large unknown. is, of course, the possibility of 
the relaxation or removal of dividend restraint which would, 
presumably, lead to an entirely new market situation. 


Postscript 

Since March 21st a further eight companies have made 
rights issues totalling £60 million, of which GKN accounted 
for £37 million. But it is believed that a number of companies 
have withdrawn from the queue. Fairly high rates for early 
issues have been greeted with some relief especially so as 
at one time market prices for RTZ and Unigate stood at 
below issue price. А 


Financial Times, March 18th, p. І. 
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by JEFFERY ENGLISH, FCA 


Member of the Advisory Board on Interfirm Comparison between 


Accountants in Public Practice. 


e Papers have gone out this month to all practising firms of accountants, 
inviting them to participate in the English Institute's fourth annual Interfirm 
Comparison. A formal notification was published in The Accountant last week. 


THE FIRST INTERFIRM COMPARISON for accountants in 
public practice, launched in 1972, exceeded the wildest 
dreams of its progenitors. It attracted nearly five times as 
many 'participants' as statistics from other industries had 
indicated. 

In the second year there were even more participants 
than in the first. This is highly unusual — the normal 
pattern being for a substantial drop-out by those who feel 
that they have learnt all they need; those near the top of the 
list who feel that they have little to learn anyway; those 
near the bottom who found the whole thing too depressing; 
and those who simply lose interest. 

Not so with the Institute's comparison, although an 
actual rise in the membership in the second year was 
followed by a fall-back in the third. The third-year drop- 
outs probably didn't know what they were missing. 

In the first year, when the level of support and hence the 
likely income was sheer guesswork, all processing of the 
data supplied by participants was done manually, and it 
took quite a while. Nothing kills enthusiasm more than 
waiting — and it was quite a while before the results were 
actually published. However, it obviously proved worth the 
wait, with 1,010 firms signing on for 1973 against 825 in 
the first year. 

For 1973, more firms participated — and they also got 
much more information. Based on a 'consumer survey' 
after the first effort, additional ratios and data were included 
— but it was still processed manually, and took a long time 
to publish. 


Major improvement 


The year 1974 saw the breakthrough. With money in the 
bank (the project had been designed as self-financing, but 
the gratifyingly high response had resulted in a comfortable 
surplus) a computer program was paid for, and the 
results came out electrifyingly quickly. There were still 
more ratios (xor in all); but perhaps the biggest improve- 
ment of the lot was that each participant got a ‘personal 
print-out' from the computer showing all his figures and 


then a comparison with ‘his group’, showing him whether 


each one of his ratios was ‘above the upper quartile’, ‘above 
the median’, or ‘below the lower quartile’. Previously, he 
had had to work all this out himself from the tables — 
the ‘personal work-sheet’ now, does all the analysis and 
comparisons for each participant, and leaves him only the 
problem of remedial action. 

Not all the figures are ‘ratios’ as such, nor of course is it 
always a good thing to be in the upper bracket. It is nice if 


your profits per partner are in the top quarter, but less good 
if you head the list for outstanding debtors and work in 
progress as a percentage of annual fees. Those two are the 


items on which most subsequent action appears to have 


centred, 

A follow-up questionnaire was sent out after the 1974. 
Comparison to a representative sample of participants, 
asking for suggestions as to possible improvements for 
future comparisons, and also for comments on what action 
was being taken as a result of the 1974 figures. Out of the 
119 firms sampled, no fewer than 58 were ‘revising some 
or all charging rates’. There are 13 headings for charging 
rates, but all of them are, of course, subsidiary to that 
burning question ‘How much profit per partner?’ which is 
what the Comparison is really all about. The second most 
popular action to be taken was ‘improve work in progress/ 
debtors control’, 31 of the 119 sample having this in mind. 


Innovation this year 

There will be little difference in the content cf the 1975 
Comparison as compared with 1974; a few of the ratios 
do not apparently attract a great deal of interest but, now 
that the computer program has been written, it is 
probably cheaper to leave them in than it is to take them 
out. One quite important innovation will be the inclusion in 
the detailed tables of the ‘year-end’ for each participant. 
The most popular year-ends are March and April, but 
there is also a fair group for December and ancther batch 
with September. 

In a period of galloping 20 per cent inflation, the man 
who made £8,000 for a year to September did better in 
real terms than another who managed £8,500 for a year to 
the following March. Previously, the Comparison has been 
published solely in historical fs. The ‘year-end dates’ 
will give the more CPP-conscious participants the oppor- 
tunity of doing a few little useful sums of their own 
throughout the entire spectrum. But whereas consideration 
of publishing the whole thing on a CPP basis has been 
deferred until 1976, for this year that one vital figure of 
‘profit per partner’ will already be ‘inflation-adjusted’. 


The practitioner’s best buy 


Apart from that, there will be an alteration for 1975 in 
the price. It started in 1972 at {1 a head, with a minimum 
charge of £25; went up in 1974 to {1-10 a head, minimum 
£30; and this year will be £1-30 a head, minimum £35. 
Nearly 80 per cent of participants pay the minimum 


(indicating not more than, say, 27 partners and staff), and ` 
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the increase from /25 in 1972 to £35 in 1975 is somewhat 
below the rise in the retail price index over the same 
period. 

Furthermore, as the future is getting the benefit of the 
computer program paid for out of past income, anyone 
who participated in 1974 will get a flat £10 reduction in his 
fee for 1975. There will be many participants, therefore, 
who will only be paying £25 — less than last year, and only 
the same as in 1972: and any practice which cannot im- 
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prove its profitability by this amount as a result of all the 
information available must be well-nigh perfect. 

Out of last year's 119 ‘follow-up’ sample, ход firms 
reckoned that it had helped them in planning remedial 
action on weaknesses highlighted by the report. Asked 
whether they would recommend other firms to take part 
next year? 117 said ‘yes’, and only two ‘no’. 

As a management tool, the Comparison can be very 
useful — and, at the price, one of the best bargains around. 


How Companies Account 


for Inflation 


2 – Other Forms of Accounting 


. for the Impact of Inflation 


by C. A. WESTWICK, BSc(Econ.), FCA, and N. J. BALLANGER, MSc, ACA 


The first part of this article, published in last week's issue, related to companies 
using the current purchasing power method of adjusting accounts for inflation 
suggested by provisional standard SSAP 7. This second and concluding part refers 
to companies using other methods of accounting for inflation. ^ 


TABLES 3 and 4 contain extracts from the accounts of 17 com- 
panies, seven of which use some form of replacement cost 
accounting by way of charging additional depreciation to the 
profit and loss account (Table 3) whilst the other ten transfer 
part of their distributable profits to asset replacement reserves 
(Table 4). 

Not included in either Tables 3 or 4 is the Freidland Doggart 
Group which in their accounts for the year ended December 
3oth, 1973, transferred part of their distributable profits to a 
'reserve against inflation for the current year'. 'T'his recognizes 
the fact that, because of the effects of inflation, some part of 
retained earnings will be needed to absorb the extra costs of 
maintaining activity at the same level. On a turnover of £43 
million, profit after tax and minority interests but before 
extraordinary items amounted to £643,000, of which £50,000 
(8 per cent) was set aside into the reserve. 

This may seem a rather conservative amount in view of 1974. 
inflation rates; but it is some recognition of the problems, and 
presumably carefully calculated by the company according to 
the estimated impact of inflation on their activities. No details 
are given, and it is assumed that the amount was not arrived at 
by any method using SSAP 7. 


Charging 'additional' depreciation 
The seven companies in 'T'able 3 all (except Chloride, who cal- 
culated the charge but did not actually make it) calculated 
depreciation on some type of replacement cost basis and charged 
it to the profit and loss account. The accounts made clear what 
element of the charge represented conventional (straight line or 
reducing balance) depreciation; and what element 'additional 
depreciation necessary because of the adoption of a replacement 
cost basis. 

Table 3 takes the profit after tax and minorities but before 


са items, and adds back normal depreciation. Taking 
this figure of ‘profit’ as 100 per cent, it is then reduced in stages 
(expressed as percentages) until both types of depreciation have 
been charged. 

Normal depreciation varied from 30 to 50 per cent of the 
starting figure for ‘profit’, and ‘additional’ depreciation from 
т to 13 per cent. ‘Additional’ depreciation expressed as a 
percentage of normal depreciation varied between 3 and 43 per 
cent. The size of this range appears to indicate that, in some 
cases, normal or converitional depreciation can be significantly 
below the level of depreciation calculated on a replacement 
cost basis. The change in the Retail Price Index during the year 
is shown for each company but does not seem to bear any 
relationship to either of the depreciation charges. 

The seven companies in Table 3 use one of a family of 
techniques known as ‘replacement cost accounting’ and charge 
additional depreciation to the profit and loss account, which is 
accumulated in a reserve to replace the fixed assets. Some 
explanation of the reasons for the use of a replacement cost basis 
for depreciation are given in the accounts but there is no 
explanation of the bases used. 

While the reasons for charging ‘additional’ depreciation are 
appreciated, it would have been helpful to see a more detailed 
explanation of the basis used for arriving at the charge, as well 
as some account taken of the impact of inflation on all other 
items by following SSAP 7, since there was no evidence of 
SSAP 7 having been used. 


Appropriations to asset replacement reserves 


Table 4 shows figures for ten companies which set aside part 
of their distributable profits to a reserve for the replacement of 
assets. All but three set aside amounts for the replacement of 
fixed assets only. Two companies set aside amounts for the 
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To all professional 
advisors, National 
Investors offer: 


THE TOP GEAR POLICY FOR 
HIGHER RATED TAXPAYERS 


Two-year endowment assurance 
basic — tax free. 

Excellent return, option to repeat 
Limited issue. Minimum £5,000. _ 
Of particular interest to those who 
need to provide for future tax or other 
liabilities from irregular income. 
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HOME-STUDY COURSES 
—. PRESTUDY & 


PRE-EXAMINATION CLASSES 


ARE AVAILABLE FOR ALL THE 
INSTITUTE'S EXAMINATIONS 





(РЕМ, NATIONALINVESTORS | 
a А: LIFE ASSURANCE COMPANY LIMITED 
a) 50 Pall Mall London SW1 
Telephone 01-839 7506/7 Telex 919007 
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К John Munkman's new book on Capital 
M Transfer Tax is likely to become the definitive 
g work on the subject. 
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Cut out and post to Н. Foulks Lynch & Co Ltd 
4 Chiswell St, London ECI 
Telephone 01—606 0255 


Please send details of the following: 


Қ Concise, readable and intelligently set out, the 

M book explains precisely how the new tax 
relates to the Law. This includes death, gifts, 

charges under settlements, exemptions, 
assessment payments and appeals. 


If C.T.T. affects you either personally or 
through your client, then this book is required 
reading. It costs £2.00 and you can obtain your 
copy from booksellers. In case of difficulty 
contact: 





Name: 





Address: 





Jordan & Sons Limited, 
Jordan House, 
47 Brunswick Place, 
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replacement of stock in addition to fixed assets, and one com- 
pany sets aside a combined amount for fixed assets and stock. 
As for Table 3, all items were expressed. as percentages of the 
profit after tax and minorities but before extraordinary items 
and adds back depreciation. 

Depreciation varied from 20 to 40 per cent of this ‘profit’ 
figure while the transfer to fixed asset replacement reserve 
varied between 6 and 41 per cent, with an average for the nine 
companies with fixed asset replacement reserves of 19 per cent. 
'The two companies with stock replacement reserves set aside 
another 25 and 7 per cent respectively. The figure for the 
transfer to fixed asset replacement reserve, as a percentage of 
normal depreciation, varied from x9 to 109 per cent. 

As in Table 3, changes in the retail price index seem to bear 
no relationship to the level of the amounts set aside. Often there 
is no explanation of the basis of arriving at the transfer to fixed 
asset and/or stock replacement reserve, except a statement to the 
effect that it was arrived at on a replacement cost basis. 

It is welcome that three companies in Table 4 consider the 
impact of inflation on stock as well as fixed assets — but again 
they might reasonably be using SSAP 7 to measure the impact 
of inflation on all other items. | | 


Conclusions 


At least 60 organizations have published accounts which include, 
in their body or in a supplementary statement, some measure- 
ment of the impact of inflation on some or all profit and loss 
account and balance sheet items. This number may be expected 
to grow rapidly when the first accounting year-end for which 
SSAP 7 is effective is reached. From the results published so far 
we conclude: . 

(1) A crude adjustment of historical profit according to the 
movement in the retail price index is not a sufficient 
measure of the impact of inflation, as the variation in 
results in Table 2 shows. | 

(2) Stock and depreciation are not the only major items 
requiring adjustment and thus companies who believe in 
replacement cost accounting must try and integrate their 
belief with a system of inflation accounting which also 
measures the impact of inflation on all other items. The 
loss or gain on monetary items is a major item which should 
be recorded. 

(3) The adjustments for the replacement of fixed assets and/ 
or stock which are shown in Tables 3 and 4 cannot be 
objectively judged by shareholders since so little is 
revealed about how they are arrived at. More explanation 
should be given if they are to be seen in a true light by 
shareholders and others. 


APPENDIX 1 


A SELECTION OF COMMENTS ON SUPPLEMENTARY 
CURRENT PURCHASING POWER STATEMENTS 


1. Comments in directors' reports 


British Aluminium Co Ltd 7 
Inflation accounts 
Asummary of the consolidated results and financial position adjusted for 
the effects of inflation has been produced for the first time and appears 
on page 22, together with notes giving the basis of the inflation accounts 
and explanation of the differences between the profit before tax in the 
historical accounts and the adjusted figure in the inflation accounts. 
The profit before tax in the historical accounts is £3,517,000 com- 
pared with £2,220,000 in the inflation accounts. It should be further 
noted in the inflation accounts, corporation tax applicable to the results 
of the year is £1,914,000, compared with profits of £2,220,000. However, 
the group does have the advantage of not having to pay this tax for 
several years to come. On the historical basis, the ratio of profit attribu- 
table to holders of ordinary capital, to the ordinary shareholders’ capital 
and reserves is 3:37 per cent only, The inadequacy of this return is 
further emphasized in the inflation accounts where the rate of return 
is 0°25 per cent. 
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Duport Lid 


Results adjusted for the effects of inflation 

As a result of the continuing decline in the purchasing power of the 
pound, the directors have decided to present an additional statement 
showing the effects of inflation on the consolidated results and the 
financial position of the group. 

The basis used is that recommended by the Accounting Standards 
Steering Committee of the United Kingdom accountancy bodies, and 
adjusts for changes in the general purchasing power, or value, of money 
by the use of the General Index of Retail Prices. The change in the 
Index implies a rate of inflation during the year ended January 31st, 
1974, Of 12:6 per cent. À statement comparing the results and financial 
position prepared on the conventional (historical) basis with those 
adjusted for changes in the general purchasing value of money (current 
purchasing power) is given on pages 26 and 27. 


2. Comments in chairmen's statements — 
(a) Critical of SSAP 7 | 
P. 7. Carroli & Со Lid 


So far, I have made no reference to the supplementary current pur- 
chasing power statement set out on pages 22 to 24, which is intended to 
illustrate the effects of inflation. The professional accountancy bodies 
have recommended provisionally that this statement should be pub- 
lished, although as I said when we introduced it last year, it is recognized 
to have deficiencies. By use of the cost-of-living index, it attempts to 
separate two components of profit — the adverse effects of inflation on 
stocks, depreciation and other costs which on the basis of the assump- 
tions: are calculated to reduce profit by about £1 million, and on the 
other hand, the apparently favourable effects of inflation on the net 
monetary liabilities which again on the basis of the assumptions, are 
calculated to increase profits by about £1,500,000. 

The prescribed methodology is misleading because it appears to 
show that the higher the proportion of monetary liabilities, the better are 
the adjusted profits; in reality, the more monetary liabilities grow, the 
greater is the prospect of financial collapse. 

The one clear fact that does emerge from any study of accounting 
method is that replacement cost accounting is the only way of judging 
the real performance of a going concern. 


Wedgwood Ltd 


Pages 30 and 31 are included to give effect to the recommendations of 
The Institute of Chartered Accountants in England and Wales but for 
no other reason. The results of using the retail price index to adjust a 
widely varying range of revenue and capital items in divergent industries 
in different parts of the country over widely extended periods of time 
will provide no sensible basis of comparative performance. If any form 
of inflation accounting will do anything but encourage inflation, which 
is open to doubt, it would have to be more soundly based than the 
present proposals. The possibility of this, after several millenniums of 
inflation, is remote. There would be merit in a realistic approach to 
the problem by providing depreciation on relatively short-life assets 
(perhaps ten years would be a sensible term) at replacement cost 
provided this system was followed to its logical conclusion and tax 
relief granted on the true replacement cost. Any investment analyst 
who forms a view of Wedgwood from pages 30 and 31 will almost 
certainly arrive at a misleading verdict. 


(6) Supporting SSAP 7 

Boots Со Ltd 

In order to demonstrate the erosive effects of inflation upon the ap- 
parent level of profits and to indicate a more realistic current value of the 
assets of the company there is included on pages 24 and 25 of the report 
a restatement of our profits and assets on the basis of March 1974 
pounds. It will be seen that our profit for the year, before taxation, of 
£637 million becomes 58:2 million when restated in terms of what 
‘the pound in our pocket’ now buys and that the profit as a percentage 
of the capital employed is reduced to 24:6 per cent. 


Distillers Co Ltd 


The statement on pages 20 and 21 summarizes the results and financial 
position expressed in pounds of the purchasing power current at 
March 31st, 1974. As in the historical accounts, the most significant 
factor in the comparison of the results of the current year with those of 
last year is the massive increase in the charge for taxation. Whereas in 
the historical accounts taxation represents approximately 51 per cent of 
the consolidated profit, when the results are expressed in pounds of 
current purchasing power, the effective rate of tax is in fact 66 per cent. 
In consequence, earnings per share, which were almost maintained in 
historical terms, in reality dropped sharply from ї2'5р to g:5p per 
share. 

'The taxation of non-existent paper profits is one of the many reasons 





THE 
April 17th, 1975 


to welcome the provisional Statement of Standard Accounting Practice 
published on inflation a¢counting by the accountancy bodies. Although 
itis disappointing that the statement has only been accorded provisional 
status, it is most encouraging that positive action has emerged from the 
lengthy discussions which have taken place. | 


"Рирот Lid 


These results must, however, be considered in the light of the mounting 
rate of inflation. Whilst we have endeavoured wherever possible, to 
maintain margins by reflecting cost increases in selling prices substantial 
additional finance has^been required merely to maintain existing 
volumes of stocks and other working capital. The cost of replacing 
plant and equipment has similarly increased. In these circumstances a 
high level of profit is essential to provide adequate finance for re- 
investment within the group to ensure job security for employees and to 
maintain the value of shareholders’ equity in real (as opposed to inflazed) 
terms. 

We have therefore thought it right to present our results both on the 
conventional historical cost basis and in terms of the current purchasing 
power of the pound. In the latter case the basis used is that recom- 
mended by the Accounting Standards Steering Committee of the 
accountancy bodies in the United Kingdom and the figures are set 
out on pages 26 and 27. Adjusted for inflation the profit before taxation 
is £6,136,000, taxation and dividends remain unchanged at £3,876,000 
and £947,000 respectively, and the amount retained for re-investment 
within the group is reduced from £2,794,000 on the conventional basis. 
to £1,408,000. The high level of profits, coupled with effective control 
over spending, made it possible for us to finance the substantial ex- 
penditure on plant and the increase in working capital without any 
material increase in our bank borrowing. 


Guest Keen & Nettlefolds Ltd 


A searching measurement of the performance of any company, par- 
ticularly during prolonged inflationary periods, is the progression 
of earnings per share. It is, therefore, pertinent to record that over the 
eight years to December 31st, 1973, earnings per СКМ ordinary share 
have more than matched the debilitating effects of inflation. In 1966 the 
figure was 14-5p and in 1973 it was 27:2p. These figures should not be 
confused with distribution, i.e., income received by shareholders which, 
over the same period, has been inequitably restricted to the levels 
permitted by law, or implicit in government policy or exhortation. 

The relative movements in inflation (cost-of-living index), gross 
domestic product, adult male earnings: (national ~ all manufacturing 
industries), adult male earnings (GKN – United Kingdom), GKN 
earnings per share and GKN dividends (gross) are shown in the table 
hereunder. From this the conclusions are: 

(i) that average wages (nationally and in GKN) have moved well 
ahead of the increased cost of living; 

(ii) that the increase in gross domestic product falls seriously short 

of the increase in earnings, and that this imbalance must be a 
major factor in the problem of inflation; 

(iii) that GKN earnings per share (as materially influenced by 
earnings overseas) have kept ahead of inflation; 

(iv) that the publicly maligned shareholder comes off worst because 
dividends (gross income to shareholders) have not kept pace with 
inflation. 

In commenting upon these statistics, particularly in relation to the 
progression in earnings per share, I must again emphasize that neither 
GKN nor British industry in general earns a high enough rate of surplus 
in real terms to sustain future growth and new investment. The excesses 
of taxation and ill-considered prejudices against profits exacerbate this 
problem which is illustrated by the extended treatment given later in 
this report to the subject of ‘accounting for inflation’. 


Indices based оп 100 in 1966 




















Inflation Gross Adult male earnings GKN GKN 
rate domestic National GKN earnings dividends 
(Cost-of- product United —United per (gross) 
living (at constant Kingdom Kingdom share 
index) príces) —ail 
Industries 
e 

1966 100 100 100 100 100 100 
1967 102 102 105 106 107 100 
1968 107 106 113 119 114 107 
1969 113 107 122 132 125 113 
1970 120 109 139 145 141 122 
1971 132 112 153 153 144 "22 
1972 141 113 177 182 177 128 
1973 154 118 202 207 188 134 
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General Electric Со Ltd 


In a period of severe inflation, it is especially difficult to present ac- 
counts which realistically portray a company’s real earnings and financial 
position. Much has been said and written on this subject, and recently 
the Institute of Chartered Accountants issued some provisional recom- 
mendations. Additional experience is required before it is possible to 
say that a system adequate for universal adoption has emerged; and such 
universal adoption by all companies is, of course, essential to avoid 
situations which could prove most misleading to shareholders. 'The use 
of any particular index to reflect changes in purchasing power is, at 
best, a very rough and ready method of representing a real picture of 
earnings from diverse businesses in many territories. It has always been 
your Board’s policy to put forward conservative figures to give our 
shareholders the measure of improvement in our operations and 
the strength of our balance sheet. This practice has been followed in the 
present accounts, but shareholders may wish to refer, in addition, to the 
figures given in summary on an ‘Inflation Accounting’ basis on page 28. 
In this form, a comparison is given in terms of current purchasing 
power with the historical results over a period of four years. It will be 
interesting to read the comments of investment analysts on these 
figures but it seems to me that the main conclusion to be drawn is that, 
while the! profits and productivity (i.e., sales per employee) have 
improved, the proceeds in real terms have passed to Government 
through increased taxation and have benefited neither employees, 
whose real remuneration has remained static, nor shareholders, whose 
real dividend return has declined. 


The Institute of Chartered Accountants in England and Wales 


The provisional standard of current purchasing power accounting 
which I hope will shortly be issued is a development of the greatest 
practical importance. Many efforts have been made over the past 
quarter of a century, in this country and abroad, to find an acceptable 
solution. With the continuance of world-wide inflation at anything like 
the present rate accounts prepared on the basis of historic cost, without 
the addition of price level adjustments, have lost the greater part of their 
utility. The standard will be provisional only because of the government 
committee which was set up to consider the wider implications. Never- 
theless we expect and hope that it will be widely adopted notwith- 
standing that it cannot be anticipated that the conclusions disclosed 
will be welcome or popular. Much pioneer work has alreedy been done 
and it has been found that the preparation of accounts on this adjusted 
basis is not unduly onerous. 

Although the immediate impact of the provisional standard will be on 
business accounts, the concept of index-linked adjustments is vital to 
every area in which financial judgements are required: pensions, thres- 
hold levels for taxation and estate duty — even Institute subscriptions! 
We all have much hard thinking to do about how those уге advise, and 
we ourselves, can live with inflation. 


William Low © Co Ltd 


You will see that on page 15 we have set out our results and financial 
position after taking into account the degree of inflation during the year. 
I believe that this modern technique has considerable value for share- 
holders and professional analysts alike. We have adopted it because of 
the high current rate of inflation, and this would require to drop 
considerably before the method ceased to serve a useful purpose. 


Rank Organisation Ltd 


Much has been written during the past year about inflation accounting 
whilst the Accounting Standards Steering Committee, with the tacit 
support of the Department of Trade and Industry, has been en- 
deávouring to bring together all those interested in this important 
problem so as to produce an agreed code of practice. 

It was, therefore, a surprise to many people in industry that Her 
Majesty’s Government should announce in July 1973 the setting up of 
a committee of inquiry to examine the problem. 

'This action, in my view, can delay the introduction of standard 
practice on inflation accounting which I believe to be vital in modern 
terms to enable a proper assessment to be made of the state of a com- 
pany's affairs. 

The Accounting Standards Steering Committee on January r7th, 
1973, issued Exposure Draft 8: an attempt to provide a sclution to one 
of the most difficult problems in modern accounting. We їл the UK are 
the forerunners in this exercise world-wide. 

I do not believe anyone now accepts that ЧҺе pound in your pocket 
18 a permanent indication of value — or of purchasing power. It looks as 
if inflation is with us for a long time — however successful we are in 
restricting it. Consequently, a balance sheet and profit and loss account 
which consists of pounds of varying purchase values is = jumble and 
can, in fact, be quite misleading. 

We cannot, however, abandon historic accounting for a variety of 
reasons — contractual obligations, taxation and so on. What the exposure 
draft proposes is that the historic accounts should be supplemented by a 
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statement recalculating profits and shareholders’ equity on en inflation 
adjusted basis. 

It is important that all companies – at least public companies ~ should 
act uniformly on this issue, otherwise comparison between ‘real resulss’ 
as compared with historic results will not be possible. Hence the pro- 
posal to have an accounting standard. 

The principle involved is a fairly simple one. A distinction is drawn 
between monetary items (cash, debtors, creditors and loans) and non- 
monetary items (stock, plant and buildings). Holders of monetary 
assets lose purchasing power in a time of inflation — for example, if you 
have £100,000 on deposit for a year, it will have lost say, то per cent of 
its purchasing power. 

Those owing money gain. For instance if you borrow £ roo,o00 for 
five years, the lender will get back £100,000 in depreciated pounds 
which could amount in purchasing power to only 50 per cent of the sum 
ent. 

Holders of non-monetary assets neither gain nor lose, since the price 
of these assets, ignoring other factors, will increase broadly in pro- 
portion to the fall in the value of the pound. 

As regards profits, these are likely to be lower on an inflation account- 
ing basis since depreciation of fixed assets must be higher in terms of 
depreciated pounds. Stock profits arising from inflation are also elimin- 
ated. On the other hand, if a company is well borrowed, there is a 
compensating gain in purchasing power which may well offset the other 
two factors. 

Apart from the importance of inflation adjusted accounts to share- 
holders and investors, they are equally important to management. 
Unless inflation is taken into account, stock ‘paper profits’ may easily 
be regarded as growth and insufficient provision for depreciation may 
cloud the stated results. 

I believe that all managements should take a close look at inflation 
accounting straight away. 

Although we do not know when an accounting standard will be 
fully effective, a provisional standard [SSAP 7, The Accountant, May 
16th, 1974] is to be issued, which will not be mandatory. We, however, 
have taken the initiative by including a statement on pages бо and бт 
showing the effect of applying the principles set out in Exposure Draft 8 
to the consolidated balance sheet and profit and loss account as appear- 
ing on pages 44 to 47 which shows that the gain on our high gearing 
(borrowings) exceeds additional depreciation and that the shareholders’ 
equity is very mucli increased. 


Reed Executive Ltd 


‘Being an accountant, I am aware of the difficulties of applying normal 


accounting principles to the present situation of high inflation. То assist 
shareholders to gauge the real value of the company we are including, 
for the first time, comparative figures for the year prepared within the 
guide lines set out by the Accounting Standards Steering Cammittee in 
their exposure draft ‘Accounting for changes in the purchasing power of 
money’. We have also instructed a leading firm of surveyors and valuers 
to undertake a full valuation of short leasehold premises held by the 
group. This valuation was completed on March rst, 1974, and the 
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results show that the total value of short leasehold premises held by the 
group on that day amounted to £870,900 compared with the value of 
£285,585 included in the accounts. 

In addition to the above profits we have transferred to a non-dis- 
tributable reserve an amount of £53,199, which represents profits 
accruing from the sale of certain freehold and short leasehold premises, 
after deducting a loss realized on a small, professionally managed share 
portfolio and after charging the cost of the re-valuation of short lease- 
hold premises referred to above. 


Sheffield Twist Drill ‘Co 


In recognition of the importance of indicating the effects of inflation on 
group accounts we have included in our report a new statement which 
appears on page 15. This shows, after allowing for inflation, that our 
real profit before tax is £201,000 less than that shown on the historical 
basis. The tax charge therefore becomes totally disproportionate to the 
real earnings and earnings per ordinary stock unit, far from being б”ўр 
is 5*2p. Nevertheless it is interesting to note that in our case the effects 
of inflation are considerably less severe than might be expected from 
certain surveys that have recently been published in relation to the 
erosion by inflation of the profits of engineering companies generally. 


Tube Investments Ltd 


I made passing reference earlier in this statement to inflation. T'wo 
years ago I welcomed the work being done by the professional in- 
stitutions to introduce a standard practice on inflation accounting and 
said that we expected to adopt their eventual recommendations. We 
have this year provided a summary of our results adjusted for the 
effects of inflation in accordance with the Accounting Standards Steer- 
ing Committee's Exposure Draft No. 8. I particularly draw your at- 
tention to these figures and the explanation of them on pages 50 and 51. 

'The effect of the adjustment for inflation is materially to reduce our 
reported profit. In time of inflation historic depreciation is insufficient 
to maintain the assets. Additionally money has to be put into stocks to 
support their rising money value even when there is no volume increase. 
We pay tax on profits calculated in the conventional manner and there- 
fore effectively at an excessively high rate on the profits when adjusted 
for inflation. 


Bernard Wardle & Co Ltd 


You will recall that we presented to you last year in our report and 
accounts a statement based on the draft proposals in the document 
Accounting for the Changes in the Purchasing Power of Money. This 
proved to be the first by a British company and attracted great interest. 
We are disappointed that so few companies followed our lead, but we 
remain convinced of the preat need to attempt to show the effects of 
inflation on company results and we hope that more companies will 
include the supplementary statement with their accounts. This year our 
supplementary statement can be seen on pages 14 and 15 and reflects a 
considerable increase in profit even in real terms. 


` 


APPENDIX 2 


With a subject which is developing as rapidly as inflation accounting it is difficult to keep up to date. Since the main part of this 
article was prepared we have learnt that the following additional companies have prepared some form of inflation accounts. 


Companies publishing inflation accounts 


The Associated Paper Mills Ltd 

Birmingham Pallet Group Ltd 

The British Oxygen Co Ltd 

Cable Trust Ltd 

Dobson Park Industries Ltd 

Dolan Packaging Ltd 

Duple International Ltd 

Ferguson Industrial Holdings Ltd 

Luis Gordon Group Ltd 

Grand Metropolitan Ltd 

The Guardian and Manchester Evening 
News 


Lindustries Ltd 
Linread Ltd 


Companies alluding to inflation accounting 
BCA Ltd 


Coates Brothers & Co Ltd 
East Midland Allied Press Ltd 


Friedland Doggart Group Ltd Steetley Co Ltd 


Hindson Print Group Ltd 

Imperial Chemical Industries Ltd 
Imperial Metal Industries Ltd 

Inveresk Group Ltd 

Judge International Ltd 

Kleeman Industrial Holdings Ltd 

Leeds and District Dyers & Finishers Ltd 


Y. J. Lovell (Holdings) Ltd 
Lyndale Engineering Ltd 


Hawkins & 'T'ipson Ltd 

Hill Thomson & Co Ltd 
Jamesons Chocolates Ltd 
Foreign & Colonial Investment Trust Co Ltd Midland-Yorkshire Holdings Ltd 


Martin The Newsagent Ltd 
Ransome Hoffman Pollard Ltd 
Serck Ltd 

Smiths Industries Ltd 

Staveley Industries Ltd 

Telephone & General Trust Ltd 
Temple Bar Investment Trust Ltd 
Trafalgar House Investments Ltd 
United Glass Ltd 

United Spring & Steel Group Ltd 
White Child & Beney Ltd 
Wolverhampton Die Casting Group Ltd 


Transport Development Group Ltd 
Unidare Ltd 

United Spring and Steel Group Ltd 
Viscose Development Co Ltd 
Wiggins 'Teape Ltd 


Source: Extel Statistical Services Ltd, 37/45 Paul Street, London EC2A 4PB, from whom further details may be obtained. 





па б лалык ыа ы ас за ~ ___ ~ а кон = RIP REND аы ои 


April 17th, 1975 





THE 


ACCOUNTANT 





Practical Filing – Key 
to an Efficient Office 


WHETHER one is in professional practice or working in commerce or industry, there is 
no escape from keeping an ever-increasing volume of paperwork. How it is kept can 
make an appreciable difference to the efficiency of an office. Think of the time which 
can be wasted chasing ‘lost’ papers, to say nothing of jobs which are not chased until a 
reminder comes from outside the office, and it can be appreciated just how much bad 
filing can cost. Yet, in most offices, filing is a ‘Cinderella’ job. It is one on which 
little money is spent on re-equipment and even less time and money on reorganization. 
But it is not difficult to set up a practical filing system, and the operative word is 
‘practical’. Avoid the two extremes – the system that just grows, and the over-elaborate 


which needs a mathematical genius to 
understand the sequence. 

Confidential files apart, most files are 
used by a number of people. So there is 
one basic rule — file papers in the way that 
they will normally be asked for. 


Keep it simple 

The ideal filing system should be so simple 
that anyone ап the office can work it. 
Some kinds of papers, of which invoices 
are an example, are naturally suited to 
numeric filing; others fall naturally into 
an alphabetical sequence. 

The second rule of filing is that, having 
made the system simple enough for 
anyone to work, no one should be al- 
lowed to touch it other than the filing 
clerk. Make somebody responsible for 
keeping the files in order. They should 
then .only be issued to users against a 
requisition, and returned to the filing 
clerk. If out guides are substituted for 
every file in use, it should be possible 
to pinpoint every record and the filing 
clerk can chase any which are not 
returned within a reasonable period. 

The third rule is to transfer files to a 
less accessible area as the reference 
frequency diminishes. Active files should 
remain. constant, any expansion of the 
active filing area reflecting an expansion 
in current business. Numerical files 
usually have a period of active life related 
to a single transaction. Alphabetically 
indexed files more frequently relate to a 
continuous activity. They should, there- 
fore, be ‘thinned out’ on a continuous 
basis; the papers to which frequent 
reference is no longer required being 
transferred to a ‘backing file’. 

Normally it will be found that papers 
are referred to frequently during the first 
six months of their existence but the 
actual period after which papers are to be 








transferred must be decided in the light 
of individual circumstances. 


In a professional office, for instance, ' 


the papers in a client’s file will be ‘active’ 
until the tax has been agreed for the 
current period. Right away, here is an 
exception to the calendar period which 
suits so much commercial filing, and 
if there is one over-riding rule to filing, it 
is. that common sense and a logical 
approach will produce the most practical 
system. 


Updating Flexible 
Working Hours 


UNvER a flexible working hours system, 
staff need to keep an eve on how they 
stand compared to the number of hours 
expected of them. This is easy enough for 


Plantime remote terminal for updating flexible 
working hours. 








those who spend their whole working life 
in the office. But where there are a num- 
ber of staff who work days away from the 
office, updating their records becomes 
more than an occasional task. 

The manufacturers of Plantime have 
produced a solution to this pzoblem in the 
form of an optional terminal to their 
system for updating records when time 
is worked outside the office. The terminal 
can also: be used to check whether people 
are in or out. , 


ARC (Europa) Ltd, Shakespeare 
Industrial Estate, Shakespeare Street, 
Watford, Herts. 


Teleplex staff register terminal. 


Keeping Tabs 
on Staff 


A NEW staff location system, known as 
the Teleplex Staff Register/Message 
Centre, has been introduced by Specfield 
Ltd. Based on a computer-type memory, 
it will store up to 5,000 messages for up 
to 999 staff. 

Personnel using the system key-in a 
three-digit code and press the ‘in’ or ‘out’ 
key, when leaving or entering the 
building. To locate staff the PBX 
operator (or receptionist) can establish 
whether they are in or out. If in, wall or 
ceiling annunciators can flash their 
personal code while giving a low audible 
signal. Such messages as ‘Call PBX’ ок 
‘Wanted in office’ can be shown on the 
system display. 

The cost per person is cleimed to be 
lower than competitive systems, a typical 
installation costing approximately £5 
per person, although prices vary accord- 
ing to individual requirements. 


Specfield Ltd, Jennings Buildings, 
Thames Avenue, Windsor, Berks. . 
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The Sinclair Oxford range of calculators. 


New Range of Mains/ 
Battery Calculators 


SINCLAIR have entered the mains/battery 
calculator market with a range of three 
models, all selling for under £30. 
Designated the Oxford тоо, 200 and 300, 
they sell for £12:95, £19°95 and £29:95 
respectively. 

The Oxford roo offers four functions, 
constant and floating decimal point; the 
200 adds a percentage key and full 
functional memory; while the 300 is a 
scientific calculator. 

These are portable rather than pocket 
calculators and operate from a 9-volt PP3 
battery, or direct from the mains via a 
Sinclair adaptor costing an extra {2-95 
plus VAT. 


Sinclair Radionics Ltd, London Road, 
St Ives, Huntingdon. 


Offset Duplicators 


THE A-M 220 is the most recent addition 
to the Addressograph-Multigraph range 
of small offset duplicators. It is claimed 
that it can be operated by any office 


' junior after only minimal training and is 


being offered as a direct substitute for 
stencil duplicating. With single-knob 
control, automatic cleaning sequence and 
pre-settable counter, it should be easy to 
use. 

The advantage of offset over other 
methods of duplication, lies in its 
flexibility. A wide variety of paper can be 
used, including most types of paper used 
for letterheads and forms. Masters can be 
made either by typing directly on to the 
master or by using any of several types 
of office copier, including many electro- 
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static machines. Small offset supplies also 
tend to be cheaper than those for stencil. 


Addressograph-Multigraph Ltd, PO 
Box 17, Maylands Avenue, Hemel Hemp- 
stead, Herts. 


Permanent Binding 
in the Office 


A new method of producing adhesive 
bound beoks in the office, known as the 
Thermabind 200 system, has been 
introduced by GBC. 

The system consists of two basic 
components: the binding unit and GBC 
patented 'Thermacovers. The binding 
adhesive is in the spine of each individual 
cover. Papers to be bound are inserted 
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in the appropriate cover and this is 
placed in the throat of the machine. 
When the timing buzzer sounds, the 
bound book can be removed. 

Four types of covers are being marketed 
with the system for books up to 25 pages; 
opaque and transparent covers for books 
up to 250 pages and opaque covers for 
books up to 500 pages. 

The equipment costs £575, or can be 
leased, and consists of a binding unit and 
desk top cover dispenser. 


GBC Ltd, Doman Road, Camberley, 
Surrey. 


Senior Management 
Decision Aid 


THE PROFIT PLAN SIMULATOR is a desk- 
top decision aid for senior management, 
specifically designed to assist in sound 
business planning. In the present climate 
of inflation, accurate cash-flow forecasts 
are a matter of vital importance to every 
business. 

Before commencing a project a manager 
can test his ideas by feeding the data into 
this simulator and reading off the rate 
of return. Simple switching will simulate 
variations to the original forecast and the 
impact such variations will have on 
profitability. 

The simulator has been used to solve 
a wide variety of business problems 
ranging from sales expansion campaigns, 
capital investment programmes and cost 
improvement projects, to company take- 
over situations and selection of business 
plans. It is simple to use, occupies the 
same space as a typewriter and is available 
for purchase, lease or short-term hire. 


Syke Instrumentation, Fishers Grove, 
Farlington, Portsmouth, Hants. 
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RATES AND. INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines’ (approximately. ‘five 
words) are charged pro rata. * 


SEMI-DISPLAYED advertisements are charged per 
single column бт to the nearest 5 mm (1 in.—2-5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more: consecutive issues. They cannot be 
applied retrospectively or. for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional ‘rates ‘are. based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. . , 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication: 


Fully-displayed: Ty 
10.30 a.m. on Monday. of the week of publication. 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank . 


holidays or any other reason make it necessary to go 
Мо press earlier. Notice of any such alteration will be 
given in the classified columns. Е 


Соп- 
Linage ‘Basic  'cessional 
ALL HEADINGS except E 
Situations Wanted | 
Minimum covering 5 lines 


per line (5 words) in addition 


£1-80 
36p 


£2-70 
54p 


_SITUATIONS WANTED 


(including Articles. Required) 
Minimum covering 5 lines | _ 
per line (5 words) in addition 


£225 ` 
45p 


£1:50 
30p 


| SEMI-DISPLAYED 


All headings: 
per single-column cm £3-60- 


FULLY-DISPLAYED i 
All headings: " 
рег single-column ст 
(minimum single column) _ 
(1 inch=2-5 cm approx.) ' 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Вох: 
numbers are not transferable and cannot be repeated 
at a later date. , 


PAYMENT , , 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for. this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) | Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836. 0832. ' 


' £240 


£400^ — £2:80 
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APPOINTMENTS 


LONDON 















Assistant required for Audit Partner 
of modest firm of Chartered Ac- 
countants. Chance to work on own 
initiative and DIY. Details of educa- 
tion and qualifications to Mrs E. 
Wannell, 17 Wooler Street, London 


SrecLists йй. 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 






SE17. 








Senior : ^J. Commerce Public 

Vacancies & Industry Practice 

Over £4,000 p.a. in commerce: One АД is from у Кы posts of all grades eu M B R | A 

ur rei ME о TUR abd Oenes.) NEAR LAKE DISTRICT 
Part-qualified to £3,500. 





Young overworked partner in 
medium-sized practice requires a 
qualified assistant to help spread 
the work load. Initial salary 
around £3,750 with excellent 
prospects of partnership within 
2 years. – Box CN 23312. 


| ^? • 
chard • 47 Finsbury Саш Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 







QUALIFIED | SIERRA 
ACCOUNTANTS LEONE 


We are seeking qualified accountants to join our £5,000 T furnished 


audit department in London. ы 

E | accommodation 
e would like to hear from accountants with 

post-qualification experience in the profession 12-month tour Save £2,000 


who are interested in working in a medium-sized 
City firm. SIERRA LEONE offers the opportunity to gain first-class 












Я 2 а pos:-qualification experience whilst saving at the rate of 
Starting salary will fully reward experience and between £1,500 and £2,000 per annum. Our client, a well- 
ability and prospects of promotion for the right known international practice is anxious to meet a newly 
men are good. or recently qualified chartered accountant who is in- 

" b terested in a 12-month tour, After the initial contract 
If you are interested please write to: there would be the opportunity to stay on for a further 


12 months. — Please reply to Laurence Smith if you feel 
you could be interested in this career appointment. After 
7.30 p.m., please telephone Tunbridge Wells 37695. 





A. Bolton 

Pannell Fitzpatrick & Co 
Lee House 

London Wall 

London EC2Y 5AL 









39/40 Albemarle Street, 
London W1. 
Telephone: 01-629 4463. 


* 76 King Street, Manchester. 
. С Telephone: 061-833 0484. . 
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The Moment of Truth. 


We've met. Wethink we've both 
gotsomething to offer each other. 
What now? 

A practical and concerned 
interestin yourfuture. The opportunity 
to gain broad based experiencein all 
facets of a modern and busy practice. 

Thechanceto demonstrate 
your capabilities, To prove that those 
first impressions were right and that 
your potential can be developed. 

If you're qualified, or about to, 
you know you can'tignore us. 

Phone lan Macpherson and 
arrange to see him or writeto him at 
Price Waterhouse & Co., 

З Frederick Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 


United Kingdom 


Birmingham: ACS Hordem, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff: PJ Byworth, 0222-21723 
Glasgow: AG Campbell, 041-332 9204/Leeds: K Rawcliffe, 0532-34607 
Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493/Nottingham: NH Deakin, 0602-49321 
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| 243 Regent Street, London Wf. 


PERSONAL TAX 


PERSONAL TAX SENIOR, EC2 
£4,000—£4,500 
ыы, prospects with medium/large 
rm. 


TAX ASSISTANT, SW1 

£3,250-£3,750 
Small friendly firm seek young personal 
tax asset. 


PERSONAL TAX SENIOR, W1 

£4,000 
First-class opportunity for ambitious 
person. 


PERSONAL TAX MANAGER, SW1 
£4,500—£4,800 

Small Tax Department needs good 

Manager to handle personal taxation. 


TAXATION MANAGER, EC2 
00 + 


Someone needed by small firm to set up 
a new Tax Department. 


PERSONAL TAX SENIOR, W1 

£4,000+ 
Preferably A.T.LI. or student for this 
interesting post. 


TAX SENIOR, WC2 £4,000 
Someone seeking to progress in the tax 
field is required. 


TAX JUNIORS £2,500-£3,000 
Numerous posts available for young 
persons wishing to progress. 


PERSONAL TAX, CROYDON 

£3,000—£3,500 
Small firm with well-established Tax 
Department. 


PERSONAL TAX ASSISTANT, 
GUILDFORD £2, 750_£3, 250 
Young lady/gentleman required for our 
client’s small Tax Department. 


PERSONAL TAX SENIOR, 
RICHMOND &3,000-- 
Medium-sized firm seeks experienced 
Tax Senior. 


PERSONAL TAX, MANCHESTER 

£3,000-+ 
Someone with experience of Sche. D’ 
and C.G.T. for substantial firm. 





R КЉљЕхеси те Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 


COMPANY TAX ASSISTANT, EC4 
£4,000-£4,500 

Medium/large firm. Position for some- 

one with experience of company tax. 


NEWLY QUALIFIED, EC1 £3,700-- 
International firm. Excellent training for 
someone wishing to specialise. 


TAXATION MANAGER, EC2 £5,500 
Small firm. To deal with Company and 
Personal Tax. 


SENIOR, EC2 circa £6,000 
Qualified A.C.A. with good Company 
Tax experience. 


MANAGER, WC1 £6,000-£7,000 
Excellent opportunity for well-experi- 
enced man. 


TAX SENIOR, W1 circa £5,900 
Large firm offer every opportunity to 
progress. 


COMPANY TAX ASSISTANT, EC1 

circa £5,900 
Good Company Tax experience required. 
Not necessarily qualified. 


COMPANY TAX, EC2 £5,500 
International firm. Qualified person with 
Company Tax experience. 


COMPANY TAX SENIOR, 
LIVERPOOL £3,500—£4,D00 
Someone with several years’ experience. 
Large International firm. 


TRUST STAFF 


TRUST SENIOR, EC4 circa £3,750 
Several years’ experience in the Trust 
field. 


TRUST SENIOR, SW1 

£3,500-£4,000 
Experienced Trust Senior for mediam- 
sized firm. 


TRUST SENIOR, CAMBRIDGE 

circa £4.000 
International firm. Very good future 
prospects. 








AUDIT 


AUDIT MANAGER, W1 £4,500-4- 
Medium-sized firm. Excellent oppor- 
tunity for progress. 


AUDIT SENIOR, W1 circa £4,000 
Small/medium-sized firm requires quali- 
fied Senior. 


NEWLY QUALIFIED, WC1 
£3,500-£3,800 

Substantial firm seeks someone recently 

passed A.C.A,/A.C.C.A. final exams. 


SEMI-SENIOR, WC2 2,250-#2,600 
Part qualified or unqualified person. 
Small friendly firm. 


AUDIT SENIOR, EC2 £4,000 
Good reliable Senior sought by medium- 
sized firm. 


NEWLY QUALIFIED, ЕС2 


£3,500—£3,700 
International firm seeks those with good 
exam record. Excellent training. 


SEMI-SENIORS, EC4 — £2,300-£2,500 
Small firm. Mainly small private com- 
pany audits. 


NEWLY QUALIFIED, ЕСІ 

#3,700 + 
International firm seeks 2 to 3 N/Q 
Accountants. 


AUDIT SENIOR, GUILDFORD 

circa £3,500 
Experienced Senior for small friendly 
firm. 


P.A. TO PARTNER, NEWTON 

ABBOT £3,500—£4,500 
Suitable for someone recently qualified. 
Partnership opportunity for right person. 


P.A. TO PARTNER, IPSWICH 

£3,750-£4,250 
This post also offers partnership ргоз- 
pects. Small but expanding firm. 


AUDIT SENIOR, N. LONDON 

circa £4,000 
Qualified A.C.A./A.C.C.A. Wide variety 
of work. i 





PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 














PROSPECTIVE PARTNER £7,500+ to be reviewed TAX MANAGER to £6,000 
Firm of C.A.s are looking for a qualified accountant with C.A.s, one of the top twenty, situated in the West End 











partnership qualities to help set up new offices in Brazil. of London are looking for a quality Tax Manager to be 
The work will also involve assisting with commercial involved in Company and Personal Tax. Good experience 
enterprises. The suitable applicant will be English trained will be gained and partnership prospects are extremely 
and speak Brazilian Portuguese fluently. Ref. 1021 good for the right applicant. Ref. 1018 
FINANCIAL CONTROLLER с. £6,000 | ACCOUNTANT to £5,000 





Medium-sized firm of C.A.s, London W1, require a 
qualified accountant to take charge of a number of audits 
reporting directly to a Partner. This is a position which 
will offer a challenge and rapid advancement to the right 





West End firm of consultants are seeking a qualified 
accountant. The main responsibilities are budgets, 
financial controls for overseas accounts and reporting 
to the Managing Director. Travel, about one week per 
























month, is involved. Ref. 1014 applicant. Ref. 1012 
HEAD OFFICE ACCOUNTANT to £4,000 
PROJECT ACCOUNTANT : £7,500 Finalist or newly qualified accountant required by a 
Vacancy for a qualified accountant to work in the Middle division of multi-million pound group dealing in a fast- 
East, involved in contract accounting, budgets, controls, moving commodity market in the City. Work involves 
and generally running a development site. Applicants management reporting, credit and stock controls, 
must have first-rate health, be hardy and able to control reporting directly to the Managing Director. The 
men on site. Ref. 1016 suitable applicant will be ambitious, having drive and 
initiative. It is expected that the successful candidate 
MANAGEMENT ACCOUNTANT c. £3,500 would rapidly move on within the group. Ref. 1023 
Major manufacturers and distributors of engineering 
products in Berkshire offer a good future to an ambitious ACCOUNTANT | ‚ £4,000+ 
accountant; either a finalist A.C.M.A. with industrial Situated in South London, a rapidly expanding I mport 
experience or a newly qualified A.C.A. without direct company has a responsible position for a qualified 
industrial experience. Training is given where necessary, accountant reporting to the Financial Controller and 
further study encouraged and promotion prospects are being in charge of the accounts including monthly finan- 
excellent. Ref. 1019 cial reports, overhead analysis, cash flows, etc. Ref. 1011 
TEMPORARY ACCOUNTANTS 
For Permanent Recruitment 'phone hi үе а о no mpor ee in 
; : Е ondon an oughout the U.K., including advance 
Nicholas Jenkins 01 353 0042 А bookings for May in Lincolnshire, Nottinghamshire and 
For Temporary Recruitment ’phone Northamptonshire. We are also looking for professional 
Peter Lowson ACA 01-353 5624 or staff (semi-senior/senior level) to commence audit work 
Alastair Primrose ACIS 01-353 6122 in May for a variety of clients in the Greater London area. 




















For Clients For Applicants 

Please send me your new Brochure Please send me your Application Form 
. Name Name 

Position in Company. Address 

Company Name 
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‘ Address 





K Permanent Job [ | Temporary Work 
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(Please give Postal Code if any) (Please tick whichever is appropriate) 
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Qualified Personnel City 
From £3,250 

This medium-sized City firm seeks qualified 
personnel to work in their Audit department. 
Applicants should ideally be aged up to 32 
and have at least 4 years’ post-qualification 
experience as well as good examination 
records. Ref. N1311. 


Liquidation Staff London W1 
Salaries Negotiable 

An excellent opportunity for suitably experi- 
enced staff, preferably qualified, to further 
their careers within an expanding firm 
involved solely with liquidation and insol- 
vency work. Promotion prospects are good, 
as are salaries which are dependent on age and 
experience. Ref. C315. 


Newly Qualifieds National/City 
From £3,000 

Vacancies exist within the Audit department 
of this London-based firm, both in the City 
and in their branches throughout the U.K. 
A high calibre of personnel is required, with 
good examination records, to work on a wide 
range of interesting projects. There are good 
prospects for future career development. 


Ref. B225. 


Unqualified Audit Senior Sutton 
£3,500 

Based in Surrey, this small practice offers an 
exciting opportunity to personnel aged 35-45 
who have at least ten years’ experience in the 


‘profession. Applicants should be fully con- 


versant with all aspects of small practice work 
and there are excellent prospects for the right 
man. Ref. A114. 


Senior Audit/Taxation Clerk 


From £4,000 Twickenham 
This position would ideally suit а capable 
middle-aged man, preferably qualified but this 
is not essential. The chosen candidate will be 
expected to run this branch of an active 
practice and will deal with a wide range of 
interesting work. Ref. B236. 


Newly Qualified 
£3,500 

This is an exciting opening within a 2-part- 
nered firm for personnel who wish to develop 
their careers within а young, expanding 
practice: both the partners are aged under 35. 
Experience in small practice work is preferred 


London N16 


and the successful candidate will initially act 


as Р.А. Ref. A104. 


Taxation Staff National 
Salaries Negotiable 

This major national firm has a number of 
exciting vacancies within its tax department 
consisting of around 35 people. Applications 
are invited from: Part 2 finalists, with or 
without taxation experience, newly qualifieds, 
tax students or personnel with 1—2 years' 
taxation experience. The department deals 
with a mixture of both personal and company 
taxation matters and the work involved 


. includes some tax planning under the super- 


vision of a partner. This is an invaluable 
opportunity for candidates seeking good 
Cross section experience in this field. There are 
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excellent prospects for future career develop- ` 


ment as the firm is hoping to promote two 
Managers from their internal staff. The same 
firm also seeks suitably experienced Managers 
with a salary range of £5,000—£6,000 and 
good prospects for the right persons. Ref. 
1904. 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 


Telephone: 01-734 3276 or 01-437 4025/6 
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ISSUED ВУ PERMANENT PLACEMENT DIVISION ' LONDON, U.K, and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station. 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT ` 


~ A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


INDUSTRY AND 
COMMERCE. 


BERKSHIRE 

Chief Management Accountant £5,500-£6,000 
The successful applicant will control a staff of 18 
persons dealing with the complete accounting func- 
tion including all ancillary departments such as wages, 
stock records, etc. A complete knowledge of standard 


„ cost procedures is essentia] and the job involves 


* considerable emphasis on management information 
and costing. A mature, qualified accountant in the 
age range 30—45 is preferred. Ref. 8263 


WEMBLEY 

Credit Controller £3,500—£4,500 
А very experienced Credit Controller is required who 
may be qualified but not essentially so. Applicants 
must have wide experience of credit controlas this is a 
very responsible post. Ref. 8252 


. LONDON NW 
Accountant &5,000--26,000 
A manufacturing company іп North West London 
requires an Accountant preferably qualified but not 
essentially so, to take complete charge of the entire 
accounts function. Applicants should have experience 
in both financial and management accounting and 


` 


good knowledge of costing. Ref, 8264 
LONDON 
Cost Accountant c. £5,000 


A Cost Accountant is required to supervise a staff of 
about 4—5 including data input staff. The job will be 
based in London but there will be occasional trips to 
Aberdeen and Paris. The job is with a large oil 


company offering very good prospects. Ref. 8179 
LONDON 
Group Chief Accountant с. £8,000 


A prominent merchant bank has this very senior 
vacancy for a qualified chartered accountant who 
mus: have considerable: expertise with UK and 
Overseas taxation together with a knowledge of 
computer systems. The job will involve responsibility 
for all financia] accounting of the group including 
consolidation, preparation of monthly management 
/ accounts and the control ofa staff of about 25 persons. 
A preferential mortgage scheme is available. Ref. 849 


LONDON NW 

Cost Accounting Assistant с. £3,000 
This is a post with a large engineering establishment 
and they would like a newly qualified cost accountant 
or a finalist. A successful applicant will be concerned 
with new routines for the introduction of standard 
costs and integrated cost and financia] accounts. This 
is an interesting post with good prospects. Ref. 8238 


LONDON SW 

Accountant . с. £4,000 
A qualified accountant is required to be involved with 
the production of quarterly and annual accounts, 
Stock control, monthly management reports, overhead 
analysis, cash flow, VAT returns. Applicants should 
be accustomed to the supervision of staff and will 
report to the Financial Controller. Ref. 8237 


LONDON SW 

Administration. Clerk 6 с. 2.500 
To deal with wages, inventory records, publishing of 
stationery, petty cash, travel expenses and general 


administration office work. Ref. 8236 
SOUTH COAST 
Deputy Chief Accountant с. £6,000 


. Relocation assistance is possible for the successful 
applicant in this post which is eligible to chartered 
accountants aged 35-45. The post willinvolve the 
provision of management information, exchange 
control taxation, and consolidation of accounts. 
Theaccounts department is large,involving the control 
of 50 persons. А computer unit is installed. Some 
travel in the UK and Overseas will be necessary. 
Ref. 8220 


LONDON W1 

Financial Controller Minimum £4,750 -car 
This company in the publishing trade witb a turnover 
of about £2 million requires a financial controller who, 
will report to the Managing Director. A chartered 
accountant is required between 28-40 who hasshown 
appropridte progress in his career to Чаје ѕіпсе 
qualifying. The systems of accounting require 
reorganization ала include monthly management 
accounts for 25 profit centres. Prospects in this post 
are very good. The salary will be tailored according 
to the experience, qualifications and potential of the 
successful applicant. Ref. 8219 


PUBLIC PRACTICE 


Provincial Vacancies 
Worthing "E £2,600 
Brighton £2,400 
Leeds £2,900 
Leicester £3,000 
Manchester ~ £3,000 
Oxford ` Й £3,600: 
Eastbourne £2,750 
Exeter £3,200 
Croydon £4,501 
Plymouth £4,500 
Ilford. £3,25 
Bedford £5,000 
Somerset £3,500 
Norwich " , ,£3,500 etc. 
Please make епасігіеѕ for further particulars 

‘ ef. LIG 


LONDON 

A.C.C.A.[A.C.A. £3,000-£4,000 
Either newly qualified or with further experience for 
general audit werk with a Jarge firm of chartered 


accountants + Ref. 1810 
ONDON 
Training Officer £7,000 


This post is with a large firm of chartered accountants: , 

who seek a man with experience in this particular 

field. This is an exceptional post of a и naure 
ef. 


TAXATION . . 


Senior Company Tax Assistant c. £4,000 
Preferably with previous experience with a firm of 
chartered accountants not necessarily qualified. 

Ref. 3440 


CAMBRIDGESHIRE 
Personal Tax Assistant To £3,500 
Experienced personal] tax assistants are required in 


` LEEDS 


this pleasant part of the country. Ref. 3439 
PROVINCIAL TAXATION VACANCIES 
Liverpool £3,750 
Edinburgh (Company Tax) £3,000 
Leicester £2.000 
Liverpool (Personal Tax) #2,7 
Reading (Trainee) Up to £2,000 


1 


Kent (Personal Tax) с. £2, 
For a small firm of chartered accountants. Ref. 3437 
BRISTOL 

Personal Tax #2.500 + 
Preferably from another firm of chartered accountants 


B 


or a Bank. Ref. 343 
RICHMOND | 
Personal Tax £3,500 
Fora very good firm of chartered accountants. 

Ref. 3434 
LONDON 
Company Tax £4,500 


To dea] with the preparation of detailed tax computa- 
tions and their agreement with the Revenue fora 
number of the gr2up's companies. Ref. 3432 
LONDON 
Taxation Adviser £6,000-£8,000 
This post is with, a very large conglomerate of 
companies with Head Office in London who require 
a Tax Officer of a very senior nature with a com- 
prehensive knowledge of all forms of taxation. 

Ref. 3431 


LONDON C 


А 


Personal Tax ; с. £4,350 
To deal with complex personal tax matters. Ref. 3430 
NDON 


Company Tax Assistant . To £5,500 
This job is with a very large oil company and will 


venable the successful applicant to have very consider- 


able job satisfaction from the variety o? work involved. 


Ref. 3428" 
LONDON ~ 
Сотрапу Тах £5,500 to £8,000 
This is with a very large company in the oil business 
who require а very senior taxation man who can deal 


with their complex taxation affairs. Ref. 3423 
LONDON 
Taxation Liaison Officer c. £5,000-£7,000 


This job is with a very large group in the leisure 
industry who require a Liaison Officer to deal with 
complex tax problems and liaise with subsidiary 
companies on taxation affairs. Ref. 3419 


Personal Tax Manager £4,000-£5,000 

In a pleasant part of Surrey with a medium-sized 

firm of chartered accountants to take charge of an 

expanding department and with partaership possibi- 

lities in 3-5 years. Ref. 3413 
INDON 


Company Tax Assistant с. £3,250 

For a very large firm of chartered accountants. This 

is an extremely good opportunity for a young man to 

A ni company tax knowledge. Ref. 3411, 
p 


Personal Tax Assistants £3,000—£3,500 
This is with a firm of chartered accocntants. 


‚ Ref. 3409 
OVERSEAS 
MONACO = 


, 
Qualified Accountant Negotiable 
This post is with a very large group of companies 
with world-wide ramifications who now require a 
Chief Accountant in Monaco. Applications should 
have fluent French and at least 2 years’ experience of 
accountancy in France. We stress that this is with a 
prestigious company. . Ref. 883 
MIDDLE EAST d 

Administrative Accountant — £4,500-- accommodation 
An extremely large engineering company requires an’ 
Accountant at a Middle East locatian to be respon- 
sible for site administration especiallvappertainingto 
accounting matters but with other ancillary depart- 
ments, Tt is expected that the accommodation allow- 
ance villamount to about £3,800 in acdition to salary. 


' Ref. 877 
SOUTH AFRICA, DURBAN 
Audit Seniors and Managers R.8,000—R.12,000 
Why not combine career progression in the beautiful 
surroundings of Durban? A firm of chartered ac- 
countants requires newly qualified.o- recently quali- 
fied staff at salaries between R8,020 and R10,000, 
Additionally they require an Audit Manager at a 
salary of around R,12,000, Contracts can be for two ' * 
to three years. Settling-in allowances. Paid Air Fares. 
Termination Bonus, etc. Ref. LIG 
JOHANNESBURG 
Audit Seniors and Managers R.8,000-R.14,000 
Our clients in Johannesburg are looking for, high 
calibre staff either newly qualified or with extensive 
experience, Salaries will be tailored to respective 
applicants and there will be a high standard_of 
experience to be encountered. Conditions are as 


stated in the previous post above. Ref. LIG 
TRUST ACCOUNTS : 
LONDON E 


Trust Senior | £4,000-£5,000 
This post is with a large firm of chartered accountants 
and they require fully experienced staff competent to 
prepare a set of trust accounts and to have relevant 
law and tax knowledge. Ref. 172 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) ` 
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BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS | 


TEMPORARY: ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION : 01-353 6308 
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Food for thought. 


It takes time for a newly qualified 
accountant to discover which specialisation 
suits his taste. 

That's why it makes such good sense for you 
to join a firm where you can sample as wide a 
variety as possible. 

With us, you'll have advanced training in 
auditing, computers, investigations, insol- 
vency and taxation. : 








You'll work in a friendly department 

v" of around thirty-five people, with clients 
from every walk of commerce, finance 

and industry. 

And, you'll be with an international firm 

offering world-wide opportunities. 

It's also worth remembering that all these 

benefits are additional to an excellent salary. 


Think it over - then tell us about yourself. 


E] 


Write to: David Young, Staff Partner, 
Peat, Marwick, Mitchell & Co., 11 ironmonger Lane, London, EC2P 2AR or dione 01-606 8888 
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Ideal location fora young accountant looking 


forap 


London provides a young 
Chertered Accountant with the 
basis for an International career. 


In our London office you can 
get involved with large multi 
national corporations, smaller 


private concerns and financial 
institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City's markets - both the trad- 
itional and those still developing. 





ace to develop 


London offers an ideal training 
ground for accountants seeking 
to develop an international 
career. 


To find out more about these 
opportunities write to:- 


J.M. Harries, Deloitte & Co.,P.O. Box 207, NA 128 Queen Victoria St., London ECAP 43X. 








CAYMAN 
ISLANDS 
to £7,500 
TAX FREE 


*  Ourclient, an internationally known and respected firm of 
"chartered accountants has two vacancies for newly 
qualified accountants. This is an opportunity of a lifetime 

to live and work in one of the most beautiful and unspoilt 
parts of the Caribbean. The experience is excellent and 
the high, tax-free salaries allow for considerable capital 
accumulation. — Please reply to Laurence Smith for further 
information and to arrange an immediate appointment. 
After 7.30 p.m., please telephone Tunbridge Wells 37695. 







1 
39/40 Albemarle Street, 
London W1. 
Telephone: 01-629 4463, 
76 King Street, Manchester. /' 
Telephone: 061-833 0484, 








HARRISON 
WILLIS LTD 






WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
_STREET STATIONS - 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 


reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

_ In addition there are opportunities for 
service Overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


‚ Bucklersbury 


LONDON EC4P 4BN 





———— 
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. Douglas Llambias 


EUROPLAN 


The complete package designed to provide the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- ` 

A dossier giving factual information on the 
location of your choice. 

"А meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the : 
technical aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to every major 
European centre. 

Finally the chance of an expenses ра trip to 
the location of your choice for you to make your 
own assessmenis. 

Europlan makes sense - it's the only way to 
plana European career. 





, Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND * 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744 
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_ Complete this coupon and find out the facts. [| 
Please tick the locations that interest you most! i 
CISPAIN []SWEDEN []GREECE []ITALY []FRANCE | 
LISWITZERLAND [] NORWAY Г] HOLLAND [7] PORTUGAL H 
[LUXEMBOURG [1 BELGIUM [] DENMARK []GERMANY | 

І 
Мате i 
i 
Address ! 
Н 
i 
П 


Home Tel: 


ааа. 





ae ai . .. THE ACCOUNTANT, Аре 17th : TAXATION, April 19th, 1975 + ~ B ELS d 


-— ES = Рае 


, 


Justfortherecord  . 

























| | | The only living man in the world to be Ralph Charell (b. З Рес. 1929), | 
Кє ‚ struck by lightning 4 times is Park Ranger author of ‘How | Turn Ordinary - 
Roy 'Dooms' C. Sullivan (U.S.), the human Complaints into Thousands of 
lightning conductor of Virginia. Dooms” è Dollars’, between January 1963 
attraction for lightning began in 1942 and July 1973 amassed a total 
(lost big toe nail), and was resumed of $75,591.22 (£30,235) 






in July 1969 (lost eye-brows), in July ranging between $6.95 
1970 (left shoulder seared), and and $25,000 in refunds 
he hopes, finally on and compensations. 


(=> 
16 April 1972 (hair • 
set оп fire). е О With acknowledgements to the 
: Guinness Book of Records 


London 01-628 8525 . West End 01-580 8035 
We are pleased to announce the opening of our first 


PARTNERSHIP 6 MONTHS TO 1 YEAR 
West End office, which is only half & minute from 


Qur client, a 3-partner EC2 firm seeks an energetic and enthusiastic C.A. under 30. 

This is a very broad-based practice and the man sought should be capable of accepting 

heavy responsibility, the reward for which would be a partnership in 6 months to 

1 year. Salary would be as good as and probably better than that to be found else- Oxford Circus. Our complete service for the profes- 
sion, industry and commerce — with its wealth of 

contacts and thousands of jobs at all levels — now gives 

us blanket coverage of the Greater London area. T 


where. 
prove it for yourself, contact us at — ў 


















































MANAGER TO £4,750 


If you аге a young С.А. seeking to make an active contribution to the growth of a | 
small London W1 practice with no partners over 35, our clients can offer you total 
responsibility for a client bloc leading to а partnership within the short term. 


Temporary 


As the largest company in the field, we can offer an immediate 

choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 





















14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus) 
Telephone 01-580 8035. 
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Birmingham 021-643 6201 


PARTNERSHIP PROSPECTS – BIRMINGHAM 


For a newly qualified A.C.A. with an expanding progressive practice in the City 
Centre. Good general experience during articles in a small/medium firm is essential. 


PERSONAL TAXATION - CITY 
Salary c. £2,500 


The Birmingham office ofa national firm can offer a personal taxation assistant with 
professional office experience a realistic starting salary, interesting work and very 
good prospects. 





Manchester 061-834 9733 | 
NEWLY QUALIFIED A.C.A. £3,000 


Leading Liverpool practice handling a wide range of work wishes to recruit a young 
C.A. with good basic auditing knowledge which need not necesszrily have been 


gained in a large practice environment. Excellent opportunity of progression to 
Assistant Manager. 


FINANCIAL CONTROLLER c. £3,500-+car 


А young qualified accountant (preferably [.C.M.A.) to be responsible to the Managing 
Director for the accounting function of the successful textile company based in NW. 
Manchester, Applicants should have post-qualification experience of standard 
costing and budgetary control, ideally in a similar industry. Directorship is the 
envisaged progression of this position. 


Leeds 0532-38384 
AUDIT SENIOR BRADFORD to £3,300 


Medium-sized City practiceseeks young qualified A.C.A. or older finalist with experi- 
ence to be Involved in a wide range of audit work. Excellent future prospects for 
man with initiative and flair. 


POTENTIAL PARTNER, DURHAM 
c. £3,500 


Newly qualified A.C.A. of partnership material is sought by young, progressive 
practice in pleasant, rural area. Definite partnership in2 years or less due to planned 
expansion of the practice. 










































































Leicester 0533-24182 
TAXATION/TRUST ACC’N’T £3,100 


А.С.А. newly qualified in Leicester. An excellent position has arisen for a young man 
with previous taxation experience who is looking to broaden his scope in an expand- 
ing firm which offers not only a good deal of responsibility but also an excellent 
career opportunity. 


SENIOR AUDITOR/ 
PARTNER DESIGNATE £3,250-£3,500 


Newly qualified A.C.A. Northampton. If you are young and have the ambition and 
ability to succeed quickly our clients have an ideal niche for you in their small 
Northampton office, with partnership to come after initial 12 months as assistant 

to present partner. An excellent career opportunity. — + / 

































63 Moorgate London EC2 
Telephone 01-628 8525 


aecountam 14 Temple St Birmingham 2 
Telephone 021-643 6201 

ersol ) | el 4 9 East Parade Leeds 151 2AL 
Telephone 0532-38384 

А Р 1 West St. Leicester LE1 600 
-The Nationwide Service pa Land peius а 

. g of. , 

for all Accountants | | Тејерћопе 061-834 9733 
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21 Ansdell Street 


GABRIEL DUFF 


(CONSULTANCY) “оез 521 
TRAI NEES/SEMIS TAKAT 9 " ў to £3,000 


"Those starting a career in tax or wishing to expand on a limited experience will 
find our register abulge with opportunities. 

PERSONAL/COMPANY to £4,000 
Our client, a medium-large City firm, will consider a man or lady experienced 
in Personal Tax who wishes induction to Company. 


PERSONAL: INTERNATIONAL FIRM £3,250 
‘Ideally suit young lady wishing for high quality case work. 
SHOWBIZ TAX. WEST END ' £4,500 


But our client certainly offers something more than going through shoe-boxes . 
of bank statements with the stars! Suit specialist with lots of pep and sparkle, 
who is also a positive, industrious type. 

THORNTON HEATH to £3,500 
Friendly decentralised office of City firm. Suit Brighton Belles? (Or Beaus). 
Similar vacancies: Farnham, Cambridge, Colchester, 

COMPANY SENIOR, CITY to £5,000 
Above £5,000 for exceptional specialist, АТА, or A.C.A. Large, highly organised 
(in the most amenable way) dept of national firm. 

PERSONAL. WEST END с. £3,650 
A rare opening with one of our more prestigious clients. Career job. ; 

A.C.A./PARTNER-DESIGNATE. WEST END to £4,000 
Recently qualified to manage tax affairs of small, long-established practice. 

. PARTNER-DESIGNATE, CITY to £7,000-- 
A proven expert to administrate and plan for clientele of a fast-expanding young 
practice; first job: recruit own staff. 

TAX, LADIES £2,750--£6,800-1- 
Qualified or unqualified, Personal or Company, we have enough vacancies in 
London (and nationally) to very probably meet your requirements... The 
right firm at the right salary in the right area. à 

TAX GENTLEMEN, PLEASE. CITY, WEST END, SUBURBS £AAE 
Two of you recently improved your salaries by £650 and £1,000, respectively; 
phone to find where you should be on our Taxation Salary Chart. 


СОМРАМУ/СЛЛ. с. £4,500 
A.T.4,1. preferred, to assist partner in small West End dept. 
PERSONAL, MANAGER/MANAGERESS, CITY from £4,000 


Assisting a splendid partner who has part-authored a book on CTT. 


THE ABOVE COMPRISING. ... 
ДУ usual small selection from our mass of openings. Telephone, or write 
(quoting home phone number if possible) for a full list. 


| СОС. KENSINGTON · 01-937 9521 








Prospective 


lax Partner 
£7,200p.a. London EC4 


A medium sized and developing City practice seeks a young 

and ambitious Tax specialist whom after a brief probationary 

· period will be appointed as Tax Partner controlling a busy and 
expanding Tax Department within the Firm. 


fully qualified and have a minimum of 4 years post qualification 
experience. They will also demonstrate a full range of abilities 
in the fields of both Corporate and Personal Tax application and 
be fully conversant with and knowledgeable of modern tech- 
niques and tax legislation. 


An excellent starting salary is payable and there are good 
conditions of employment. 


In. the first instance apply with details of career to dete to:- 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
Tel: 01-734 3276 or 01-437 4025/6 





TAXATION, April 19th, 1975 
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Candidates, who will preferably be in their early 30's, will be . 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED ACCOUNT- 
ANTS SITUATED IN THE WEST END 
OF LONDON CONVENIENT FOR 
BOND STREET AND BAKER STREET 
STATIONS. | 


Due to further expansion we have vacan- 
cies for two Chartered Accountants or 


` Institute Finalists. Positions offer respon- 


sibility and a wide variety of work. 


. Salary commensurate with qualifications 


and experience and subject to regular 

review. | 
Usual fringe benefits, excellent pros- 

pects for promotion. | 


Please write to: 


Staff Partner 
Pawley & Malyon 
42 Welbeck Street, London WIM 7HF 





GO FOR GROWTH 
GROWTH? CONSIDER 


A wide range of demanding audits calling for your use of our 
formal training methods in the most modern techniques. 


A personal involvement with clients in some of the fastest- 
moving business sectors both in this country and abroad in 
which entrepreneurial spirit survives’ above the power of 
the organisation. 


А young man's environment — even our top people are barely 
middle-aged yet! | 


A friendliness and lack of bureaucracy which creates an. 
individual approach to your experience and promotion ~ how 
else can we feed our growth? 


If you wish to discuss your future career with us in more 
detail, please write to David Fowler at the address below or 
telephone him on 01—486 5888. 


Stoy, Hayward & Co., 


95 Wigmore Street, 
London W1H 9AA. 
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ARTICLES (STUDENTSHIPS)/TRANSFERS/ACCA TRAINEES 
А ee ч К We have been recently requested by over 40 firms to supply bright young 
Two experienced Managers аге required for a modern and friendly people in the above capacities. Conditions for A.C.A, Students under the new 
m dium-sized3 e Е t М yllabus are excellent; day release negotia е for A.C.C.A. Trainees. 
dx iVyest End Practice FINALISTS ‚7 e £3,000 


The job specifications for the two vacancies аге: Whether you want to start immediately or after your exams, we have the 
и measure of the current market – ог so our successful candidates tell us! Vacancies 


ГА tas 4 London, Suburbs, Provinces, Bad exam record ог poor experience to date по 
1. Responsibility to a Partner for the supervision. of medium and problem, ~ When you use us, 


small audits and incomplete record work, the preparation of SENIORS. Age to 55 £3,250-£3,950 


Accounts and company and personal tax work y We find that the older experienced man is much in demand at present; openings 
А їп all areas with firms of every size. 


. Responsibility as a senior member of a group for the supervision COMPUTER AUDIT SENIOR, A.C.AJA.C.C.A. CITY ' to £4,300 


: + + А ЕОР experience not essential. An opportunity to enter this very interesting 
of large and medium audits, company tax and secretarial duties sphere under the aegis of an international firm. 


and the planning, control and supervision of staff. RECEIVERSHIPS/LIQUIDATIONS, NEWCASTLE '" — tof£4,000 
Swing with the current fiscal climate in a top class international firm. Experience 
SENIORS who enjoy hard work, accept responsibility and initiative preferred, but willingness taken on merit. 


are also required. SENIORS. NORWICH to £4,000 
International firm require qualified, qualifying, or experienced auditors. 


Above-average salaries will be offered to suitable candidates together PART pcr DONATE WESE END from £3,750 
о if your post-qualification experience warrants; assuming partnership 
with responsibility, promotion prospects and a good working duties almost immediately. Similiar vacancy near Bank, | 


environment. A.C.LS. WEST LONDON to £4,500 
. To manage statutory affairs of several hundred clients in medium large firm of 
If interested telephone: Mr С. C. Smith on 01-637 2841 or write to: C.A.s. 
' Р.А. TO PARTNERS. WEST END с. £4,000 
CITROEN, WELLS & CO . ‘ Two middle-aged partners need young ACA with enthusiasm to put the practice 
on a modern footing; partnership in 2 ко 3 years, 


Devonshire House POTENTIAL PARTNER. ESSEX £AAE 
1 Devonshire Street у Recently qualified ACA for old-established medium-sized firm. 


MANAGER. WEST END с. £5,000 
London W1N 2DR Preferably experienced in public company auditing. Qualification not essential. 
Similiar vacancy City. А 
TRUST SENIORS £ Negotiable 
Trainees welcome. Openings City and West End. Salaries, with experience, 
commence from £3,300 


GENERAL PRACTICE DEPT. CITY to £4,500 
To manage a portfolio of small but important clients in the self-contained 
department of a medium-large firm. 


TELEPHONE OR WRITE if the job you require is not пеач. Current vacancies ' 


Howto јас шша 
develop your 
potential. 


Join Dearden & Со, 
A270 strong firm with 35 Partners. Based in 
London, Manchester, Croydon and Leeds. 
The sort of firm where you will receive 


thorough and professional training, coupled GUIDE TO 
with experience of a truly : 
wide and varied nature. | | 
The sort of experience that could lead A Ri A 
to rapid promotion. "D 
All you need do is convince us that you have Т We have just returned from а fact finding tour of 


the energy and ability to reach the high | Southern Africa. From detailed meetings with clients 
standards which we set. - ; in Johannesburg, Durban and Cape Town we learned 














. Then you'll develop your potential. . quite a lot about the country and the opportunities | 
So if you think уоште good prove itto us now they can offer recently qualified Accountants and i 
: ` Managers. ү 
by ene A п ЊЕ Partners (Salary £8,000 to £10,000) 
much to your advantage. | Write today for a factual booklet summarising some 
of the information that we obtained. 
Philip J. Hughes, | p Name 
5, Giltspur Street, London, ECLA 9PD. ces  Addrasi 
Telephone: 01-236 3266 p. 
б ОГ D 
John M. Gilliat,. жа Ref: F5 












(for Manchester and Leeds offices), 
St.James’s Buildings, Oxford Street, 
Manchester, МІ GFS. 
"Telephone: 061-228 2311. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

"З COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031- 225 зы: А 
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EMPLOYMENT AGENCY 
ACCOUNTANCY APPOINTMENTS 


Assistant Accountant £3,500 Neg. A young person with Accountancy 
qualifications, ability to Final Accounts also able to draw up balance 


sheet and assist Company Secretary. Oil Company, Surrey. 
Contact B. LESTER 


Assistant Accountant £2,600 -- very good prospects and good fringe 
benefits. Large City firm of Merchant Bankers offering good pros- 
pects are seeking young part-qualified A.C.C.A. people, with good 
accountancy backgrounds. Contact B. LESTER. 


‚ Assistant Management Accountant #3,000--уегу good prospects. 


Young qualifying man for large international advertising company in. 
Kent, with good all-round experience of management accounts, and 


. detailed experience of systems innovation. Contact C. STUART 


"Tax Accountants £4,000-- Neg. Both company and personal 


: | , taxation accounts, not necessarily qualified, but with good relevant 


experience, required by medium-size firm of C.A.s. City area, 
Contact S. LANE 


31/33 High Holborn WC1 01—242 2691 
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Assistant Accountant £3,000. A young man in his early 20s is the 
most likely candidate for this post. The bulk of the work will be 
connected with the Customer Financial Advisory Service and some 
experience of Taxation would be an asset. Insurance Group. 
London EC3. 


Assistant tó Div. Accountant £3,500 Neg. Part qualified man 
(minimum Part 3) required for a progressive division of a large 
gtoup. There could be occasional travel within the U.K. and for an 
ambitious young man the prospects are excellent. London WC2 
area, ' 


Financial Accountant, A.C.A., A.C.C.A., А.С.М.А., £4,500 Neg. 
Any of the former qualifications will be considered along with the 
relevant experience for this exciting position with an expanding 
company in the printing industry. Some systems experience helpful. 
Location South Herts. 


' Two Financial Analysts £4,000 p.a. Newly-qualified accountants 


required, A.C.A., A.C.C.A., A.C:M.A. for nationally known firm 
leader in their field situated in High Wycombe. High prospects. 


85 Moorgate London EC201—638 0141 



















NEw у à 









sL 





ЧО усу 
( eo 


7 





. ZUG. 
ELLING 


сүа 





46 


pos 





M 





ере ата 


КЕ THE ACCOUNTANT, April 17th.: TAXATION, April 19th, 1975 _1` Те 


е 


PERSONAL ТАХ SENIOR © 


INSOLVENCY 


š ы А " е Due to expansion we now require further experienced zccountants, not 
Medium-size firm of Chartered Accountants, situated in modern 


Offices near Barbican station, seek an experienced assistant for ther 
personal tax department. Qualifications not essential. Four weeks’ 
holiday. Flexible working hours. Luncheon vouchers. Pension 
scheme. Salary negotiable circa £3,300-£3,500, ~ Вох PT 23261. 


necessarily qualified, for Receivership and Liquidation administration. 


M this is your line of country, and want to join a progressive firm, please 
contact Miss К. Hughes, Laurence Gerrard & Co, 1 Old Bond Street, 
Piccadilly, London W1X 3TD. Tel. 01-629 6135. 





у In-depth coverage of professional 
opportunities in the South 


Contact Nigel Smith A.C. A. 


tuo» 


on Guildford (0483) 64857 Tunbridge Wells 


БУРЕН SURREY 


To £3,750 Kingston 


Finalists and newly quals for firm with 


wide-ranging clientele; partnership 


Lock Associates 


с. £4,500 
More than just a partnership 
opportunity! Existing structure offers 


Oxford/Reading 


Tax partnership - с. £5,000 


Small practice - partnership £3,500+car- 


possibilities. advancenient to senior status. Finalists & newly quals. To .£3,500. BM: 

wetted Somer Street South Coast то £3,750 Redhill/Croydon Tax Maidenhead To £3,000 B 
| Seniors for many locations e.g. London rates at all levels. Part Quals - New practice using modern. | 

Brighton, Worthing, Chichester , Guildford/Camberley c. £3,500 techniques. H 


Maidstone/Rochester 
Two openings - expanding practices 
finalists and N/Q's - interesting and 


c. £3,500 , 


Excellent openings for young newly 
qualifieds, ACA & ACCA -definite 
partnership opportunities. 


Shepperton To £4,500. 
Partnership in c. 6 mcnths for young 
C.A. with the necessary drive and 


varied work - partnership possibility enthusiasm for dynamic firm. - 1 


International Auditor to £5,000 


London based but travelling throughout Europe, North Africe and 
Middle East, a qualified person will carry out operational and financial 
assignments for leading oil company. A knowledge of French and/or 
German an advantage. Age from 25. Ref. 4/8689. Apply Landon 


01—734 6852. | 
Partner Designate to 29,000 + 


Brazil 


A chartered accountant with fluency in Portuguese to join recently 
established practice of U.K, based firm, Partnership can be expecied in 
one year but will of course be subject’ to the successful applicant's 
performance and will include active participation in developing the 
practice. Ref. A/8690. 


` Chief Accountant 
N. Berks 


Engineering company experience is essential for this position with a 
leading electronic manufacturing company, part of a substantial group.. 
Qualified person aged 25-- will find that in view of the nature cf the 
products, a very interesting accounting concept. Ref. А/8655. Apply 
London 01-734 6852. 

c. £4,500 


· Accountant. 
Berkshire 


A substantial- and well-known group seeks а gualitied accountant 
ideally with engineering experience to control the accounting function 
of a subsidiary and become a member of the local management board. 
Ref. A/8667. 


Нигора House, Queens Road, Bristol BS81AU 

S 33/39 Grey Street, Newcastle upon Tyne NE1 6EB 
21/22 Poland Street, London W1V 3DD 
Yorkshire House, Greek Street, Leeds 181 SRX - 


Accountant 
WI 


A large and well-known oil company seeks a qualified accountant with 
possibly a degree and 2/3 years' management accounting experience to . 
become involved in one-off assignments, to report and monitor specíal 
profects. There are good fringe benefits and definite advancement 
possibilities. Ref. A/8688. Apply London 01—734 6852. 


c. £4,500 


Accountant 
wi 


A small but highly successful advertising agency with a quality client 
list seeks a young qualified man with a minimum 18 months, commer- 
cial experience to control the accounting function and to advise the 
Board on financial matters. Ref. 8675. Applications to London Office 
01-734 6852. 


to £5,000 


£5,000 min. plus car 


Chief Accountant 
N. London 


Aremarkable opportunity is presented by the need of a rapidly expanding 
engineering company to appoint a young qualified accountant to take 
full responsibility for the total finance function. Part of a major British 
organisation, the company seeks a high-calibre man of not less than 28, 
who will demonstrate a sound career, covering both financial and cost 
accounting, ideally gained in light engineering. Career prcspecis are 
first-class and assistance with relocation is provided. Please write or 
phone in confidence: for personal history form to Ref. 1 ORO: 
Applications to London office 01-734 6852. 


@ Bank House, 100 Queen Street, Sheffield S1 TUF 
Sunlife House, 3 Charlotte Street, Manchester МІ4НВ 
e 125/127 St Vincent Street, Glasgow G2 5JR 
Albany House, Hurst Street, Birmingham 834 BD 


с. £5,000 
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PUBLIC PRACTICE 





Positions in the Profession now available: 


Senior, Semi-Senior, SW2 £2,500 
Senior, SE13 to £3,000 
Semi-Senior, NW1 £2,500 
Transfer, W1 to £2,250 
Semi-Senior, Luton to £2,500 





For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 


Tel. 01-734 3276 or 01-437 4025/6 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ЕСА ~ 01-248 2662. 

ABLE AND EXPERIENCED SENIORS, 
not necessarily qualified, required by 
chartered accountants, with practice in 
Cambridgeshire and Suffolk. Commencing 
salaries £3,000 p.a, – Box AA 3005. 








ACCOUNTANTS with a substantial 
number of branches require a qualified 
Senior to manage their Wincanton office. 
There will also be some travelling to the 
Sherborne office where one to two days 
will be spent. -- Write to D. A. S. Hodge, 
Р.С.А., 77А Cheap Street, Sherborne, 
Dorset. 





ACCOUNTANT. ~ Semi-senior or senior 
required by progressive Uxbridge chartered 
firm. Excellent opportunities and prospects. 
Attractive salary based on ability. – Apply 
P. K. G. & Co, 35 Belmont Road, Uxbridge. 
Telephone (89) 36336. 


| A CAPABLE ACCOUNTANT is re- 
, Quired as a personal assistant to Partner 
' їп a Somerset Chartered Practice that 
has enjoyed a significant rate of expan- 
, Sion in recent years. 
; The post would suit a recently qualified 
; senior who is prepared to work hard and 
| is willing to assume responsibility. 
The rewards include ап attractive 
+ salary commensurate with ability and an 
! annual Bonus Scheme. A contribution 
towards removal expenses will also be 
paid. – Box AC 9606, 


3-PARTNER FIRM 
LONDON W9 


requixe 


SEMI-SENIORS 





‘ACCORD APPOINTMENTS specialize in 
‘vacancies within the profession for chartered 
‘and certified accountants. — Telephone D. G. 
‘Leonard, F.c.a., 01-629 1804. For further 
‘details please sce linage advertisement 
‘commencing ‘Meet Your Match’, 
‘ACCOUNTANTS REQUIRE senior as 
joffice manager for expanding practice with 
‘offices in Bucks. Commencing salary not less 
ithan £4,000. Partnership possibilities. — 
{Box AR 2949. 

ACCOUNTANTS, EAST LONDON require 
senior and semi-senior Stáff not necessarily 
‘qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable. — Box AE 3035. 


& SENIORS 


Apply 
Staff Partner 
01-960 3148 


5-partner firm of C.A.s require a qualified senior with 2-3 years’ 
post-qualifying experience. There are partnership prospects for the 
right, young, competent candidate. 


CITY £3,000 plus 


Medium-sized firm of C.A.s require a senior in their Transfer and 
Statutory department to act as assistant to the manager. Unqualified 
but with previous experience. Age immaterial. Excellent working 
conditions and good prospects. 


| 
| 
| 
| 
M4 CITY 
| 
| 
| 


* 


Write to or phone in confidence: 
John Newton, F.C.A., Team Spirit 
12 St George Street, Hanover Square 
London WIR 9DE. 01-493 5544 


| excellent 
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ACCOUNTANTS in Lewisham, London 
SE13 require (a) audit clerk able to deal with 
incomplete records, (b) correspondence clerk 
for taxation department. Interesting and 
varied work. No age limit. — Full details to 
Box Al 9615. 

A COMPETENT SENIOR is offered an 
interesting and rewarding position with 
prospects by chartered ac- 
countants, London Wi. Staff 10. — Reply 
Box AC 3002, 


£4,200 EC4 
ASSISTANT 


MANAGER 


A 19-partner practice of char- 
tered accountants is seeking a 


qualified man to assist the 
manager of an audit group and 
control staff. This firm is also 
seeking an audit supervisor. 


11-794 020 





ASSISTANT to Harrow chartered account~ 
ant. Interesting general practice work for 
someone seéking to demonstrate ability and 
initiative, Progressive rewards for someone 
seeking to increase experience. — Please write 
with career details and salary required to 
Box AT 2930. 





AUDIT ASSISTANTS 


Chartered Accountants. (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in their busy and 
expanding office. 


Applicants, who should have had at 
least two years' experience within the 
profession and who wish to broaden 
their outlook with interesting and varied 
york should write NOW with fall career 

etails. 


Excellent salaries are available and the 
prospects for advancement are extremely 
. good for suitable candidates. 


APPLY in writing to Ronald A. 


Goodman & Co, 26/28 Bedford Row, 
London WCIR 4HW. 





AUDIT MANAGER 
£4250 LONDON EC4. 


Good prospects at 12-partner 
City firm of C. A.s- including 
shortterms overseas. 


О 


Many more unadyvertised positions. 
} res Accounting 
Opportunities 











01-366 0911 


ry 
AUDIT/TAX 
SENIOR 

#3,000+ N. LONDON 


If you have good all-round 
audit/tax experienceour client 
would like to see you. 


Many more unadvertised positions, 


e. | Accounting: 
Opportunities 











01-366 0911 


AUDIT MANAGER, DEVON, to £4,500 
with local firm, provincial experience 
essential. — Wessex Consultants, 2 Peter 
amen Yeovil, Somerset. Telephone Yeovil 





|. HEWITSON | 
WALKER. 





AUDIT 

MANAGERS 
WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
ECI. 14 partners, £6,000. 
Experience of modern tech- 
niques. 
ЕСА. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 


00 
AUDIT 
SENIORS 


If you are a qualified accountant 
and have experience of large 
public company audits, this 10- 
partner firm of chartered account~ 
ants would be interested in 
interviewing you. 

уел 

„ ELEPHONE FOR IMMEDIATE ACT! 


. 01-794 0202 · 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01-734 3466). 
BOURNEMOUTH FIRM of chartered ac- 
countants require recently qualified account- 
ant for challenging position as part of a young 
team in an expanding practice. Good salary, 
good conditions and excellent prospects for 
the right person possibly leading to partner- 
ship. — Telephone Bournemouth 23557. 





BRISTOL - TAXATION MANAGER 
AND ASSISTANT 


TWO VACANCIES EXIST IN OUR 
PERSONAL TAX DEPARTMENT. 


1. TAX MANAGER 
То administrate (fully experienced 
staff) and deal with tax work at senior 
level. Preferably C.A. with first-class 
Personal Tax experience, 


2. ASSISTANT 
He/she should have had some years’ 
experience in Personal Tax work: 
minimum supervision intended. 


LOCATION BRISTOL – New Offices, 
Central Position. 


4 Weeks’ Holiday — Pension Scheme. 


We are an independent Firm (4 Part- 
ners), but associated with Spicer and 
Pegler. 


Please write to: 

Robert Bennett & Partners, 
Queen Ahne House 

69/71 Queen Square 
Bristol BS1 4AE 
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BRIGHTON ACCOUNTANTS seck senior 
or semi-senior clerk. Knowledge of account- 
ancy work essential Salary commensurate 
with experience. — Please write career history 
to Box BA 2969, 

CENTRAL LONDON CHARTERED АС- 
COUNTANTS have a vacancy for a taxation 
senior. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Apply Box CL 3039. 

CENTRAL LONDON chartered account: 
ants have vacancies for all grades of audit 
staff, Opportunities for those with initiative 
апа willingness to accept responsibility. ~ 
Box CL 6754. 

CERTIFIED ACCOUNTANTS, Ilford, 
Essex, require intermediate standard clerk 
for varied audit and accountancy work 
mainly in NE, London, ~ Reply with full 
experience and examination details to Box 


СА 3038. 
CERTIFIED ACCOUNTANTS КЕМТОМ/ 
HARROW require full- or part-qualified and 
non-qualified staff. Experience of incomplete 
records, P.A.Y.E. and VAT. Pleasant 
working conditions. Salary according to 
experience and ability, ~ Phone 01-907 6031. 
CHARTERED ACCOUNTANTS, Baker 
Street, require experienced chartered ac- 
countants with initiative. Must be conversant 
with all aspects of accounting and taxation. 
Good salary negotiable. ~ Apply to Donald 
Jacobs & Partners, 137 Bickenhal] Mansions, 
Baker Street, London W1, 01-935 2317. 
CHARTERED ACCOUNTANTS. – London 
and Croydon offices - have a vacancy for a 
managing senior. Recently qualified A.C.A. 
preferred, sex immaterial, but Part ЇЇ referred 
candidate would be considered. Salary 
£3,000 to £3,500. Applicant must be pre- 
pared to take matters up to final account 
stage for submission to partner. Detailed 
tax knowledge not essential, but must have 
ability to prepare draft corporation tax com- 
utations. Working area is London and 
Home Counties. — Box VA 2939. 


CHARTERED ACCOUNTANTS in 
Oxford require a qualified Accountant, 
Chartered or Certified, to deal with all 
aspects of taxation, Commencing salary 
will be appropriate to experience and the 
position is expected to lead to a partner- 
Ship within 2 to 3 years. — Apply, 
Critchley, Ward & Pigott, 1-5 Broad 
Street, Oxford. 

















| ZAMBIA 


c. £6,000 + accommodation 
Save up to £4,000 


An overseas tour with an international firm of accountants 
in Zambia will give you the opportunity to save about 
£4,000 over the full two-year contract period. Excellent 
experience, a beautiful country and a glorious climate 
have convinced many chartered accountants of the bene- 
fits of a two-year spell їп Zambia. We are currently 
recruiting for three international firms for tours of two 
years. Vacancies exist in Lusaka, Ndola and Kitwe. 


If you are interested in a two-year contract in Zambia 
please reply to Laurence Smith. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


HARRISON 
exa WILLIS LTD 


CHARTERED ACCOUNTANT IN MOR- 
DEN, SURREY requires an experienced man- 
ager. Applicants should have had at least eight 
years’ experience in the profession and prefer- 
ably be qualified. Applicants must be able to 
arrange and handle all aspects of work rang- 
ing from tax cases, incomplete record jobs to 
medium-size audits. The practice is rapidly 
expanding and offers excellent opportunities 
to the successful applicant. Salary up to 
£5,000. — Tel. 01-540 9918. 


CHARTERED ACCOUNTANTS have 
vacancies for semi-senior and senior staff. 
Experience of incomplete records and taxa- 
tion is essential. Negotiable salary and good 
prospects. — Please reply in writing, giving 
details of previous experience and salary 
required to: Mr R. C. Worbey, Wagstaff 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SG1 1BH. 





Chartered Accountants 
require 


the following staff in their well-estab- 
lished and expanding practice in South 
Hertfordshire. 


Qualified Seniors 


. Only applicants with two or more years' 
experience should apply. A salary up to 
£5,000 per annum will be paid depending 
upon experience. 


Personal & Corporate Taxation Seniors 


Experience essential but not necessary to 
be qualified, Will be required to deal with 
all aspects of returns assessments and 
correspondence. Salary up to £4,000 
per annum. 


Seniors or Semi-Seniors 
At least one year's experience in a pro- 
fessional office. Wide salary range up to 
£4,000 per annum. 


Apply Box CA 9622. 









39/40 Albemarle Street, 
London W1. 

Telephone: 01-629 4463. 
76 King Street, Manchester, 
Telephone: 061-833 0484. 


CHARTERED ACCOUNTANTS, two part- 
ners, Cambridgeshire and Suffolk require 
qualified senior staff, good prospects for the 
right men. Commencing salaries up to 
£3,500. — Box CA 3004, 

CHELMSFORD CHARTERED AC- 
COUNTANTS require qualified senior for 
old-established, expanding practice, Ex- 
perienced in the preparation of accounts of 
small- to medium-sized companies and also 
incomplete records. A working knowledge of 
taxation is required. Good working conditions 
and an attractive salary will be paid together 
un good pension scheme. — Apply Box 


CITY CHARTERED ACCOUNTANTS 
have vacancies for senior, semi-senior and 
junior staff. Various aspects of work include 


. incomplete records, pure audit and taxation. ~ 


Apply Box CC 2980. 

CITY CHARTERED ACCOUNTANTS 
opposite Liverpool Street Station require 
newly qualified (or finalist) male or female 
assistant for one of their partners who 
specializes in all aspects of persona) taxation. 
Applicants must be prepared to take respone 
sibility after initial training period. Good 
salary. Three weeks’ holiday and luncheon 
vouchers. ~ Apply Box CC 2918. 

CITY STAFF BUREAU. ~ Chartered 

accountants required to register now for 

temporary, well-paid assignments throughout 

Warwickshire, — Please contact Mr E. M. 

Barr, Coventry 20409 ог 25799, 124 

Britannia Street, Coventry. 

EAST ANGLIAN ACCOUNTANTS require 

qualified assistant with experience of in- 

complete records, farming accounts and small 

company audits, together with a working 

knowledge of taxation. Salary negotiable and 

prospects of early partnership. ~ Applications 

in writing to G. A. Wheeler & Co, 30 Old 

Market, Wisbech, Cambs. 

EPSOM. - Personal assistant to senior, 
partner required by chartered accountants. 

Finalists may apply, or those qualified by 

experience. Salary according to age and 

experience. — Please apply in writing to Box 

EP 3013. 

EPSOM  TWO-PARTNER FIRM of 
chartered accountants have vacancy ‘for 
semi-senior with experience of small com- 
pany audits and incomplete records. Possi- 
bilities for secondment under group training 
Scheme, Salary according to age and ex- 
рейс: ~ Applications in writing to Box 


EXECUTIVE SELECTIONS could find you 
а better position. Nationwide. - Write to 
Dr Christine G, Osman, 9 Park View, 
Highcroft Villas, Brighton, ir necessary phone 
evenings after 8 p.m. ~ Brighton 504166, 
at ountry applicants may phone Bath 
EXPANDING WEST END PRACTICE 
near Baker Street require qualified and un- 
qualified staff. Satary range £2,000 to £3,600. 
Particularly needed are a personal assistant 
and an experienced personal taxation clerk. 
If you are looking for a varied and respon- 
or tion call 01-486 7601 or write Box 


E . 

EXPERIENCED AUDIT CLERK. ~ We 
offer part-time or full-time employment in 
Doncaster to a male or female who has had 
some previous experience as an audit clerk in 


a practising accountant’s office. Excellent | 
working conditions in a friendly and intimate | 


atmosphere. Good commencing salary ас- 
cording to experience, plus participation in 
profit-sharing scheme. Three weeks’ annual 
holiday, increasing after service period, plus 
ten Bank Holiday days per year. 36}-hour ~ 
five-day week. – Box EA 3006. 





FINCHLEY, LONDON N12 


Chartered Accountants occupying 
modern offices require senior and semi- 
senior staff for their rapidly expandiag 
practice. 


Top salaries and excellent prospects 
will be given to the successful applicants. 


"Telephone or write to the Staff Partner, 
Melvyn Enoch & Co, 995 High Road, 
Finchley, London N12. 01-446 4161 
(Ansaphone after business hours). 





GLOUCESTER 


We require a young chartered accountant 
and semi-senior staff to assist the 
Partners of a very busy and expanding, 
well-established, practice. We offer 
interesting and varied work in a pleasant 
environment, and an attractive salary. ~ 
Please apply in writing giving details of 
experience etc., to: 


KINGSCOTT, DIX & CO 
60 Kings Walk 
Gloucester 











GUILDFORD CHARTERED ACCOUNT: 

S require semi-senior clerk, Salary, 
according to age and experience. ~ Thurlow! 
Boyce & Co, 1 and 2 Holy Trinity Church: 
yard, High Street, Guildford. Tel, Guildford 
MANCHESTER CHARTERED Aci 
COUNTANTS require finalist or recently 
qualified accountant. Varied work including 
medium-sized private limited company audits: 
Salary с. £3,000, - Box MC 3012. 3 
MEET YOUR MATCH. Well-suited position 
sought with the profession ? Then if you are à 
chartered or certiied accountant telephone 
another qualified accountant who has eight 
years’ experience finding positions for char- 
tered and certified accountants. ~ Ring 
Denis G. Leonard, F.c.a., Accord Appoint- 
ments, 34-36 Maddox Street, Regent Street; 
London Wi 01-629 1804. Ж 





MID-ESSEX CHARTERED AC- i 
COUNTANTS require young qualified i 
man with experience of a provincial 
practice and company and personal tax. 
Prospects areexcellent for applicant with 
ability and capacity to progress to early 
partnership. ~ Box ME 9619. 





MID-ESSEX CHARTERED AC- : 
COUNTANTS have vacancy for a 
recently qualified or person with sound 
tax knowledge and experience for tax 
department, Good prospects. - Box МВ 
9620. D 





NEWCASTLE UPON TYNE chartered ac- 
countants require senior to assist principal: 
Rare opportunity for energetic person 
qualified by examination or experience with 
drive and enthus:asm and willingness to 
accept full responsibility. - Box NU 2938. : 
OLD-ESTABLISHED FIRM of chartered 
accountants require male or female assistant 
2 о prepare annual accounts from incomplete 
records. Some krowledge of taxation an 
advantage. The position would suit some- 
body between 40 го 55. At least ten years' 
experience of similar work in a professional 
Office required. Salary negotiable up to 
£2,500 p.a. for suitable candidate, Congenial 
working conditions in a very attractive area. — 
Apply in writing tc M. Spencer Ell & Co, 66 
Northfield End, Henley-on-Thames. 


PARTNER'S 
ASSISTANT 
£3,500 N. LONDON 


Forward locking? Partner of 
expanding N. London C.A.s 
needs qualified assistant. 


Many more unadvertised positions. 


Accounting 
Opportunities 





„associa 
450. — Wi 
PERSONAL 


ASSISTANT 


The senior partner of this fast- 
expanding 10-partner practice of 
chartered accountants is seeking 
a qualified accountant to act as 
his personal assistant. Partnership 
prospects. 


ASA 
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| PERSONAL TAX 
WEYBRIDGE 


t 


ASSISTANTS 


НЕ Midgley Snelling & Co, a firm of Chartered Accountants in tke City with a subszantial 
. part of their firm in a new attractive office block in Weybridge require assistants with 


L^. Mr Chamberlain 01-481 2011. 


: - previous experience in their U.K. taxation department. А 


Р 


г А vacancy also exists for а Trust Accountant. London salary rates are paid. Phone 








PART-QUALIFIED ACCOUNTANT 
.' ‘WINCHESTER, HANTS 


к | Must have good knowledge ofincomplete 
records and ability to prepare final 
„ассоџп 5, 


4 his is a unique opportunity for an 
ambitious young person to gain wide 
* experience in all aspects of accountancy. 


* — Great emphasis will be placed on 
* personality and applicant's ability to 
{ «work on own initiative, 


Assistance given with studies. 


z “Salary by arrangement but will be 
conimensurate with contribution made. 
Further details given at intet view. 


7, Please reply to Box-PQ 9632. 

DER 

"READING CHARTERED ACCOUNT- 
rANTS require a senior assistant (preferably 
qualified) to take charge of a group of audits 
sand to act as personal assistant to one of the 
tpartners. – Applications please, in writing, to 
ithe Staff Partner, Ernest Francis and Son, 
3 Somerset House, Blagrave Street, Reading: 
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«ROCHESTER : CHARTERED 
к 1 ACCOUNTANTS 


fo 


A : require a 
С "QUALIFIED SENIOR 
юе. ASSISTANT ] 


» with prospects for tbe right man. 


А “Applicants should have good general 
;. experience, includingincomplete records, 
{ company audits and taxation work. 
| 


(s SENIOR AND 
271. SEMI-SENIOR 
ASSISTANTS 


also required 





‘Not necessarily qualified, but with 
previous professional office experience. 
i Attractive working conditions, pen- 
F^ sion, life assurance and sickness schemes. 
a 


„Apply in writing to the: 


B Е Staff Partner ` 
i : Hoby, Pollock and Bell 
Ка . 52 St Margaret’s Street 


f°". Rochester MEI ITY 





_ SENIOR ASSISTANT 






Somerset Chartered Accountants re- 
?,,quire senior able to supervise audits, 
personal and corporate taxation and to 
handle ` incomplete record cases. 
Generous salary to right applicant who 
; need not be qualified. ~ Write fully Box 
‹ SA 9627. . 


; SENIOR AUDIT CLERK required by small/ 
* medium City firm. Experience more essential 
х Шап qualification. The post involves a wide 
(range of jobs from incomplete records to 
* large private company audits. Some travelling 
t but mostly in London and Home Counties. 
„А good salary will be offered together with 
usüal benefits. — For, further information 
* please send brief particulars to Box SA 2916. 
SENIOR AUDITORS. - Bromley chartered 
accountants require several senior auditors 
with experience of incomplete records and 
; taxation. Salary above average. – Contact in 
first instance G.A.P. the established pro- 
‘fessional accountancy bureau for South- 
east London. – Telephone David Gee, 
01-300 6109. We are at your service. 
~SEVENOAKS CHARTERED ACCOUNT- 
„ ANTS with varied and interesting practice 
require Part IT finalist or recently qualified 
‚ accountant. Salary range to £3,000 negotiable. 
~ Reply Staff Partner, Porritt Rainey & Co, 
138 High Street, Sevenoaks, Kent. 








| accounting | 
associates 


` 


£5,500 ЈЕС4 


SENIOR TAX. 
MANAGER 


A large "irm of chartered” ac- 
countants is seeking a qualified 
accountant: to manage the 
personal tax department. 











SHEFFIELD 
A national firm of Chartered .Account- 
ants have vecancies in their Sheffield 
office for recently qualified chartered 
accountants. Part II finalists with good 
‚ examination -ecords are also invited to 
reply. The position offers excellent experi- 
ence of modern auditing techniques. 
First-class training arrangements includ-, 
ing residential courses. ` Salary up to 
£3,000, – Replies to Box SA 9612. 









eh 


TAX ASSISTANT 
£3,250 LONDON SW1 


Company/Personal Tax Assistant , 
required by established 11- 
Partner Wastminster firm of 
C.A.s. . 


Many more unadvertised positions. 










| ог | Accounting 
$ for action о“. 
or366 9t Opportunities 





TAXATION ASSISTANT - SEMI-SENIOR 


- required by chartered accountarts, London 


WC2. Would sait audit clerk interested in a 
career in taxation. Salary £2,500 per annum 
plus. - Box TA 2985. 





£5,000 + Wi 


TAX 
MANAGER . 


1 
A 5-partner firm of chartered 


accountants is seeking an ex- 
perienced company tax man, not 
necessarily qualified to manage 
asmall company tax department. 


DIATE’ ACTIGN + 


202. : 
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TAX SENIOR 
£5,000 LONDON W1 


Experienced in Company Tax? 

If so, our West End Clients, " 
5-Partner C.A.s would like to see 

you. 


Mafiy more unadvertised positions. 














.HEWITSON `. 
‘WALKER °°: 





TRUST SENIORS 


20. vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


. 01—248 0441 








VACANCIES EXIST for audit and tax 
seniors and semi-seniors in London, West 
End firm of accountants, – Box VE 3037. 





WATFORD 


Chartered Accountant requires Junior 
Assistant up to Intermediate Standard. 
Small'but rapidly expanding practice, 
with wide variety of work. Articles 
available for suitable applicant if re- 
quired. Good progressive Salary. - 
Watford 28990. p 


WE ARE TWO young and energetic partners 
of a medium-sized suburban practice em- 
ploying in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recrnitment and before any 
further progress is made we require further 
'qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
chartered accountant with drive and en- 
thusiasm and a willingness to accept the full 
responsibilities that are offered. A salary is 
negotiable according to experience but a 
minimum of £4,000 per annum is antici- 
pated. ~ Applications in writing please giving 
brief details of experience.to the Staff Partner, 
Newton & Co, 11А Bridge Road, East 
Molesey, Surrey. е 


WEST SUSSEX CHARTERED AC- 
COUNTANTS recuire a qualified Senior 
with experience of personal and Com- 
pany taxation, incomplete records, 
Company Audits, etc. This position will 
suit a Chartered Accountant wishing to 
make his career in the profession and will 
carry a salary in excess of £4,000 per 
annum, – Applications giving details of 
professional experience and personai 
details, to Box WS 9609. 


WILTSHIRE CHARTERED ACCOUNT- 
ANTS in Market Town well-established 
practice seeking seniors and assistants. — 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





` WEST YORKSHIRE. Qualified assist- 


ant. With small/medjum practice back- 
ground. Incomplete records and taxation. 
Salary £3,000 per annum. Must be 
ambitious and willing to accept res- 
ponsibility. " Е 

Apply J. Atkinson, Walter Dawson & 


Son, Barclays Bank House, Dewsbury 
WF13 ІРТ. 





YOUNG CHARTERED ACCOUNT- 

ANT wanted as Team Leader, handling 

a variety of audit, accountancy and tax: 
work. Salary £3,000 to £4,000 perannum 

according to age and experience. 


Partnership prospects for the right 
man. 


Write with full details of career to date 
to: ` 


The Staff Partner 

Cole, Dickin & Hills 

Chartered Accountants ý 
Rhodes House ^ i 
Northgate 2 

Sleaford, Lincolnshire NG34 7BT 
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/ ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange intrcductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. : 


Please telephone London: 
Pembroke, r.C.A., 01-236 0011. 


_ Midlands and West: Carol Kingscot, 
021—236 5513. 


Mark 





ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision. Good progressive 
salary. Transfer 'would be accepted. — Write 
Box AC 3003. 

ARTICLED CLERKS required by West End 
chartered accountants. Group training 
scheme being instituted and full training and 
study facilities available and encouraged. 
'Two-partner firm, thus offering supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vduchers. — 
Apply to Keane Shaw & Co, 85 New 
a id Street, London W1. Tel. 01—580 

714. 

ARTICLES/TRANSFEREES: 
EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks. The 
choice is yours - large or medium-sized firms 
throughout London. ~ Ring‘01-628 2714. 


CHARTERED ACCOUNTANTS, London ` 


МУУ, require clerks for progressive positions. 
Good salaries and thorough genera] training 
under direct supervision of principal. 
Transfer of articles acceptable. - Box CA 


3043, 

"CITY CHARTERED ACCOUNTANTS 
require two articled clerks, students wishing 
to transfer articles considered. ~ Please write 
giving full details of age, experience, etc., to 
Box CC 2987, 

EAST SUSSEX firm has a vacàncy for a 
transferee articled clerk who is seeking ex- 
perience in a_ busy farming orientated 
practice. – Box ES 3042. 

PRACTICE NEAR BAKER STREET have: 
vacancies for exceptional clerks. — Tel. 
01-486 7601 or write Box PN 2963. _ 





CONDITIONS OF ACCEPTANCE OF B 


Џ CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. р Й 

3. The publishers will not accept.responsibility for printing errors which may 
appear or for any consequences arising therefrom. Ы 

4. Вох number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 


contents. 


5. The ‘right 5 reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 


recognized proféssional standards. 
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COMMERCE & INDUSTRY 





Company Taxation 
Accountant 


(Partqualified) · 
КЕМТ 




















Our Client, a substantial manufacturing organisa- 
tion based near Orpington is looking for a semi- 
qualified Accountant with extensive taxation 
experience, perhaps gained in the service of the 
Inland Revenue. 

An older man (but under 60) is preferred for this 
appointment which involves tax and investment 
grant work which will necessitate him keeping 
contact with overseas company affairs. 

Salary is negotiable over £4,000 per annum. 

Please write in confidence with career details to 
Position No. BKC 4899, Austin Knight Limited, 
London W1A IDS. 

Applications are forwarded to the client con- 
cerned. Therefore companies in which you are not 
interested should be listed in a covering letter to 
the Position Number Supervisor. 


Tax Analyst 


Monsanto Limited has a vacancy in the Taxation 
Department of its London осе Тог a suitably 
qualified person to assist the U.K. Tax Director. 


Whilst the major portion of the Tax Analysts work 
consists of the preparation of taxation computations and 
the co-ordination of the Company’s investment grant 
claims, the position does provide the opportunity to 
assist in dealing with the various complex problems 
which arise daily in a large international group. 

The position would suit a recently qualified Chartered 
Accountant with some specialised knowledge of 
taxation, or a more senior person who has gained the 
requisite experience with the Inland Revenue, 

An attractive starting salary will be offered together 
with a non-contributory Pension Scheme and other fringe 
benefits. 

Please apply giving details of experience, qualifications 
and achievements to date to:— 

Mr. B. Williams, 

Personnel Мападег, 

Monsanto Limited, 

Monsanto House, : 

10-18 Victoria Street, : i 

LONDON SW1H ОМО, 


Monsanto 
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Chief Accountant/Secretary 
Public Company London SWi 


A Chief Accountant is required by a small public holding 
company with subsidiaries in manufacturing, distribution ` 
and the development of industrial estates. The successful: 
candidate will be responsible for the preparation of the 
management and financial accounts of the Group's 
construction and development subsidiaries, as well as 
consolidated management and financial accounts for fhe 
Group. : 


The position is ideally suitable for a Chartered or \ 
Certified Accountant in his thirties, with previous 
practical experience in the preparation of group 
accounts, anxious to develop his career and able to 
accept a high degree of responsibility. He will be based 
at the small head office in London, SW1, and will succeed 
also to the position of Group Secretary, reporting directly 
to the Chairman, if he proves suitable. 


The salary will be negotiable up to £4,500, depending 
upon age and experience, and there isa company 
pension scheme. 


Please write with particulars of experience and 
qualifications, to: 


па J. F. Sands, 
24-28 Moorgate, London EC2R 6EA 


ROBSON RHODES 







Rothschild Trust 
Company Limited 
Bournemouth TE ж 


Rothschild Trust Company Limited operates, in all 
areas of personal finance including taxation, 
settlements etc. and is moving into the Bourne- 
mouth area. The Company require :- 


A Senior Trust ut 
Executive i 


Preferably a qualified Solicitor, Accountant or 
ex-Inland Revenue Inspector. The successful 
applicant will join a small team giving advice to 


individuals and will require an in-depth knowledge 
of all aspects of personal taxation. 


Two Trust 
Administrators 


The ideal candidates for these positions will have 
banking experience and will have worked in the area 
of Settlements and Executorships. 


Whilst all applicants should ideally live in the 
Bournemouth area consideration will be given to 

other suitably qualified candidates prepared to 
relocate. 

Please apply with full career details to : 

The Staff Manager, . 

N. M. Rothschild & Sons Limited, 

New Court, 

St. Swithin's Lane, ES 
London ECAP 4DU. 
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РА.С.А. (25-40), to £5,000, for advertising 
fagency, London W8. ~ Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex. 
; (01-554 3484). 
' ACCOUNTANT (qualification not essential) 
required by group of companies, London 
i SEIS. Quarterly accounts and management 
;information required. About £3,600. ~ 
i Practitioners Services Bureau, 233 Cran- 
| brook Road, Ilford, Essex. 01-554 3484. 
INTER-COMPANY COMPARISONS 
| LIMITED, Financial publishers and Com- 
| panies House agents, have several openings 
t on their financial survey search staff for 
self-employed or retired accountants. Weekly 
revenue £48. Hours 9.30-4. Monday to 
| Friday. ~ Phone О. Firmage, 01-253 7042, 
for additional information and interview, 


чуч erm 


AN ACCOUNTANT, A.C.A., 
А.С.С.А., or unqualified audit 
manager is required by 


PROPERTY GROUP to supervise 
daily runnir g of Accounts Depart- 
ment controlling all group com- 
panies in pleasant west of London 


offices. 
Salary circa £4,500 plus fringe 
benefits, 
Apply to: Group Accountant, 


Allied London Properties Ltd, 
9 Hinde Street, London W1. 











UNIVERSITY OF THE WEST INDIES 
JAMAICA 


Applications are invited for the post of 
SENIOR ACCOUNTANT / ACCOUNT- 
ANT in the ВОЕЗАКУ. The appointee will 
be required to take up duties as early as 
possible. Candidates must be Chartered or 
Certified Accountants and have a sound 
Knowledge of mechanised accounting, bud- 
getary control and working experience of 
modern trends and techniques in manage- 
ment accounting. Possession of a good 
University degree though not essential will 
be an advantage. The appointee will be 
responsible chiefly for the continuous review 
of financial records, expenditure control, job 
costings, stock records, ordering procedure, 
inventories and similar records and systems of 
internal check. Salary scales; Senior Account- 
ant 17$8,460-1812,492 р.а. | Accountant 
J$7,968-7$9,768 p.a. (£1 sterling =J$2-18), 
Unfurnished accommodation will be let by 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 


their advertisements the approxi- 


mate salary range that they are 


prepared to give or require, and 


also their geographical location. 


This will greatly assist those 


the University at a rental of 10% of salary. 
lf however, the staff member provides his 
own accommodation, he will be paid a hous- 


RADIO LUXEMBOURG (LONDON) LTD dr cA E A TUE 


require salary. F.S.S.U. Study and Travel Grant. 


| Family passages, ~ Detailed applications (six 


| copies) including a curriculum vitae and nam- 
ing three referees should be sent as soon as 
possible to the Registrar, University of the 
ict Indies, Mona, Kingston 7, ата. 
urther particulars are available from the 
to take charge of accounts/computer departments and general Е 
administration of the company and its associated companies. A 
qualified accountant or Chartered Secretary with experience in 
administration, aged 25-35 required, for offices in London №] area. 
Salary £4,500 p.a. ~ Write with full career details to: Managing 


same source and should be obtained before 
an application is made. 

Director, 38 Hertford Street, London W1, marking the envelope 

‘Personal’. 


who propose answering advertise 


ments and possibly avoid much 


————— 


unnecessary correspondence be- 


tween advertisers and applicants. 
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OFFICIAL APPOINTMENTS 
Consultant 


HK $120,000 
(c. £10,000) 


A tax consultant is required for our 
Hong Kong office. This senior appoint- | 
ment will be concerned principally 


Hong Kong 


Chief 
Internal Auditor 
£3,477 — £4,302 


plus threshold £229 


Qualified accountants are invited to apply for this post. The 
Chief Internal Auditor will be expected to develop the audit 
function and will have responsibility for providing a complete 
internal audit service at Regional level. 


Principal Accountant 
(Capital) 

£3,057 – £3,801 

plus threshold £229 


Applicants for this post should be qualified accountants or 
should have made significant progress towards qualification, 
The holder of the post will be in charge of a small team with 
duties relating to the financial management of the Authority's 
Capital Programme. 

These posts provide an opportunity for enthusiastic account- 
ants to apply financial management skills and techniques in 
the reorganised National Health Service. 

The Authority has an overall revenue budget in excess of 
£150 million and annual capital expenditure of some £20 
million. The financial systems are computerised. 

Further information and application forms are available from 
the Regional Personnel Officer, Yorkshire Reg опа! Health 
Authority, Park Parade, Harrogate to whom they should be 
returned not later than May 1st, 1975. 


CXS Yorkshire 


4? Authority 





9 Regional Health | 


with advisory work on corporate and 
personal taxation and the implications 
of new legislation. 


The consultant will be required to advise 
on broad aspects of taxation inside and 
outside Hong Kong, including ОК, U.S.A. 
and Canada, and basic working knowledge 
of the procedures in these countries would 
be an advantage. 


The ideal candidate would be a chartered 
accountant with several years experience 
in a senior taxation position in a profes- 
sional accountants office or as an Inspector 
of Taxes. 


The standard of living in Hong Kong is 
high; personal taxation is low with a maxi- 
mum overall rate of 15%. Benefits include a 
substantial gratuity, provident fund, four 
weeks paid leave after one year and there- 
after six weeks per annum, with fares paid 
to country of origin and return, free medical 
aid scheme and interest free loans for car 
and furniture. 


Write in confidence, quoting reference 
1481/T 1o: M, J, H. Coney, 


Peat, Marwick, Mitchell & Co., 
Management Consultants, 
Suite 401, Salisbury House, 
Finsbury Circus. 

London, EC2M SUR, 


. 
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THE AUDITOR-GENERAL OF THE 
LIBYAN ARAB REPUBLIC 


offers the following job opportunities 





AUDITORS (A.C.A., А.С.С.А., or A.P.L.A.) 
CHARTERED ACCOUNTANTS or 
А.С.С.А., or A.C.M.A., or B.Sc. 


Applicants with any of the above qualifications should be in the age 
group 26-48 and have at least 5 years' practical experience (prefer- 
ably in Oil Company Audit). Ability to write and understand Arabic 
will be considered to be an additional advantage. Candidates for all 
jobs, except that of Auditors should be prepared to join by the 
beginning of June 1975. 


Starting salaries will depend on qualifications and experience. In 
addition, a reasonable house-rent allowance and a lump sum fur- 
niture allowance will be paid. Other benefits include medical treat- 
ment, terminal gratuity and liberal paid holidays. 


Suitable candidates will be interviewed in London. Applications 
should include age, qualifications and experience and sent, not later 
than April 20th, 1975 to: 


Auditor-General of the Libyan Republic _ 

сјо Mr S. Aghil 2 

Embassy of the Libyan Arab Republic 

58 Prince's Gate * 
LONDON SW7 2PW 


BRAZIL 
£10,000 P.A. 


An exceptional opportunity for a qualified 
chartered accountant to join a new practice 
opening up in Brazil. For the right man there 
will be a partnership within twelve months. 


Applicants must be fluent in Portuguese. 
Commencing salary £9,000—£10,000. 


Ref. 885. 


ACCOUNTANCY TASK FORCE LTD 
01—353 6308 


15 New Bridge Street, London EC4V 6HN 
NEAR BLACKFRIARS STATION 


















Chartered 
Accountants 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 
Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 
Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: 


& Eighteen months’ diversified field 
experience in the United States. 
Assignment responsibility will be 
based on experience. 


a Formal staff training in the United 
States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training . Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successful candidates will receive: 


в Round trip travel and expenses for 
the man and his family; 


W Assistance in obtaining accommo- 
dation in the United States; 


ш U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London late in May, 
please send brief details of your educa- 
tion, training and professional experi- 
ence to: 


Jon Nightingale, 
Staff Manager, 

11 Ironmonger Lane, 
London, EC2P 2AR. 
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PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT, chartered, secks practice or 
block of audits in London, north of the 
Thames, Metropohtan Essex, Middlesex or 
South Hertfordshire. Capital available. ~ 
Box AC 2989, 
ACCOUNTANT. - F.A.LA. Hford area, 
Board of Trade registered, operating from 
iome, G.R.F. approximately £S, ex. 
Sanding, experienced in all aspects of pro- 
“ession seeks merger ог to purchase practice 
Mithin a 20-mile radius. Reasonable proposals 
3leasc. - Telephone 01-554 9664. 
ACCOUNTANTS. - Small practice (two 
dartners, five staff), experiencing accommoda- 
n difficulties in central London wish to 
nect firm to share proposed office accommo- 
lation. with consequent economies. Other 
jossible advantages to be discussed. ~ Box 
AS 3044. 





BOURNEMOUTH/POOLE/EAST 
DORSET 


Chartered Accountants wish to acquire 
practice or blocks of fecs in above area. 
May suit sole practitioner contemplat- 
ing retirement, ~ Please write Box BP 





BAPITAL TRANSFER, wealth tax, VAT 
ireincreasing problems faced by practitioners. 
Vell-established йет of Middlesex chartered 
jecountants still wish to expand by acquiring 
yractice or groups of clients. Discussions in 
itrict confidence. ~ Box CT 3018. 

SHARTERED ACCOUNTANT, excellent 
|крепепсе of taxation, provincial and semi» 
x ofessional work, secks partnership smallish 
дгасисе in pleasant arca, perhaps river or 
ама! location. ~ Please reply to Box СА 


46. 
CHARTERED ACCOUNTANT (34) with 
ieveral years’ practice experience and cur- 
nuly practising with own nucleus of clients, 
Kishes to purchase practice or join existing 
drm as a partner. All suggestions considered 
tnd acknowledged. ~ Box СА 3007. 
CHARTERED ACCOUNTANT required by 
hrec-partner Harrow firm as prospective 
yartner, Preferred with nucleus of clients. 
Sapital not necessary but would be con- 
Jdered. АЙ terms, cte., by negotiation, ~ 
Reply Box CA 2844. 
IEHARTERED ACCOUNTANT seeks prac- 
fce or block of fees between £10,000 and 
ad Immediate cash available. - Box CA 
SHARTERED ACCOUNTANT at Crickle- 
vood, London МАЈ, would like to mest 
ung chartered accountant with a view to 
issoriation. leading to early partnership. 
We pita! not essential. – Reply Box CA 2953. 
BHTARTERED , PRACTIC BEDFORD, 
9.R.F. approximately £8,000. Good lease 
fencwable. Cash settlement only, - Further 
dctails from Dox CP 3024. 
DEVON. - Small practice or block of fees 
uired. Alternatively working arrangement 
nsidered with sole practitioner leading to 
rtnership or succession. - Box DS 2921. 
AST ANGLIAN FIRM of C.A.s, gross fees 
found £30,000, rapidly expanding, would 
Welcome discussions with a larger firm with a 
rew to merger or take-over. Existing partners 
Milling to continue, ~ Box EA 2940. 
С.А. with (сез in excess of £12,000 and 
Ürplus office accommodation in North 
Zondon wishes to meet other practitioners 
Vith a view to merger. – Box FC 2994. 
M A YOUNG С.А. and have built up fees 
M about £12,000, 1 have been in sole practice 
Or two years and now wish to join with 
athers in the London area to gain the benefits 
of a larger practice. ~ Box ТА 2993. 
SINGSTON UPON THAMES area, two 
Jariners, G.R.F.. £13,000 seck younger 
Jactner, Own nucleus minimum £6,000 or 
perser. - Box KU 2991. 





LINCOLNSHIRE 


North Lincolnshire Chartered Account- 
ants scck keen energetic qualified assiste 
ant in their expanding practice. A 
parincrship will be offered to the right 
person after n short period. Initial salary 
£3,500-£4,500 p.a. - Please send full 
details of carcer to date, etc., to Box 
! LN 9637, 





LONDON CHARTERED ACCOUNTANTS 
ieck expansion АЦА а practice with 
G.R.F. up to £30, per annum. Preference 
given to London ares and Home Counties. 
Mew confidence will be observed. - Box LC 


LONDON CHARTERED ACCOUNT- 
ANTS with branch offices require qualified 
accountant to manage their Bucks branch. 
Partnership will be offered to the right 
applicant in due course. Realistic salary 
offered based on age and experience. – Box 
LC 2950. 

MANCHESTER, - Chartered accountants 
with two branch offices seck to purchase 
blocks of fces ог practices up te G.R.F. 
£25,000. Suitable arrangements made for 
partners secking retirement. ~ Box МС 3017. 
MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £50,000, 
could be interested in merger with firm of 
similar size or larger, ~ Box МЕ 2952. 
NORTH SURREY chartered accountants 
wish to dispose of a block of audits (mainly 
small cases) with G.R.F. up to £10,000. 
Prepared to consider selling in smaller units, 
Porchasers with cash preferred. - Box NS 


NORTH WEST CHARTERED PRAC- 
TITIONER offers partnership opportunity 
10 young man with personality and drive. 
Fully experienced in all aspects of incomplete 
records and small audits including relevant 
taxation. Capital would be required. Present 
gross fees approximately £70,000, Sa ary and 
share of profits initially around £5,000 per 
annum. – Full details of career to date to 
Box NW 2967. 

NOTTINGHAM, - Chartered accountant 
required by small firm (two partners) as 
partner designate. Consideration also given 
to merger with sole practitioner or similar 
Hes firm with spare capacity. - Box NC 
OVERBURDENED PRIVATE PRACTI- 
TIONER. wishes to dispose of approxi- 
mately 150 existing clients (G.R.F. approx. 
£10,000) and spacious branch office in busy 
area of South London. ~ For details writo 
Box OP 3045. 

OWING TO TERMINATION OF LEASE 
F.C.A. secks one or two rooms in the London 
area, perhaps with a view to association 
leading to partnership, ~ Box OT 2971. 
PRACTITIONER requires small practice or 
block of fees in area Worcester ~ Glouzester - 
Hereford or adjoining radius 30 miles. 
Apes confidence respected. - Box PR 





REPRESENTATION IN AUSTRALIA 


Medium-sized, well-established firm of 
chartered accountants in Perth, Western 
Australia, with Australia-wide represen- 
lation is available to represent overseas 
firms. Representation on a national basis 
can be arranged with our interstate 
associates. 

Two partners will be visiting the 
United Kingdom in May and June and 
will be available for discussions during 
this time. 


Reply Box RI 9607. 





SOLE PRACTITIONER, chartered aczount- 
ant іп Winchester wishes to sell practice, 
С.К.Е іп the region of £15,000. ~ Plenty of 
scope for cxoanston in this oleasant develop 
ig area. – Replies to Box SP 2920. 
SOLE PRACTITIONER London WI (31), 
G.R.F. £60,000 having surplus prestige 
space und capacity is interested in expansion 
by annuity purchase or merger and will 
consider any proposition. Problem clients, 
roblem practice, arrears of work no prob- 
ет. - Box SP 2965. 


PRACTICE FOR SALE? 


CONTEMPLATING 
RETIREMENT? 


Two young Chartered Accountants vith 
available capital are interested in pur- 
chasing an established practice with 
G.R.F. in tho region of £10,000-£20,000 
within one hundred mile radius of 
London. Please write in confidence to 
Box PF 23266. 





SOLE PRACTITIONER HARROW(G.R.F. 
over £10,000) wishes to contact larger firm 
with view to amalgamation or outright sale. - 
Box SP 2970. 

SOUTHAMPTON / BOURNEMOUTH / 
DORCHESTER/SALISBURY ares. Practice 
or partnership required by F.C.A., early 
40s. Wide professional and industrial 
experience, Net share not less than £3,000 per 
annum, Capital available. - Box SB 2995, 
SOUTH COAST PRACTICE requires a 
chartered accountant aged between 27 and 45 
with recent experience of the profession, to 
attend to taxation, company audits, incom- 
plete records, ctc.; definite partnership pros- 
pects, salary in excess of £5,000 gunok 
probationary period. - Apply to Вох 5 
SOUTH | MANCHESTER /| NORTH 
CHESHIRE. ~ Two young. chartered ac- 
countants seck to purchase block of fees or 
small practice, - Reply to P.O, Box 7, 
Cheadle, Cheshire 5К8 IPA. 





SUBCONTRACT WORK 


Advertisements may row be accepted to 
appear under this heading. They will be 
борс for at the same rates as for 
advertisements appearing under the main 
heading. 





A.C.A. in Staffordshire requires subcontract 
work, for self and experienced senior. Will 
also consider purchasing block of clients 
from overburdened practitioners. ~ Box AC 
2 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, IHord, Essox 
01-554 3483 





BELGIUM 


Brussels branch of medium-sized Lon- 
don firm of C.A.s having associated 
officcs in Prance and Germany also, 
has spare capacity to assist other U.K. 
firms wishing to procsss work on the 
continent. - Box BB 6782. 


BRISTOL CHARTERED ACCOUNTANT 
seeks subcontract work within 15-mile radius 
of the city. Preferably small audits and in- 
complete records. Prompt collection and 
delivery, ~ Box BC 3008. 
CAPITAL TRANSFER TAX: to deal with it 
ч need a lawyer with sound estate duty 
cnowledge. Unfortunately, there are not 
many around. - So write quickly: Box СТ 


3220. 

CERTIFIED BOOK-KEEPER with experi- 
сасе of VAT and taxation, working from 
home, seeks regular contacts, - Box СВ 2943. 
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CHARTERED ACCOUNTANT available 
for subcontract work in Surrey and Middlesex 
area. Prompt collection and del.very. Typing 
facihtics available in conjunction with the 
above, or as а separate service. - Tele- 
phone Byfect 41556 (evenings). 

CHARTERED ACCOUNTANT in practice 
secks subcontract work іп London and 
Surrey. Experienced all types of professional 
works Will collect and dcliver. - Box CA 


3025. 
CHARTERED ACCOUNTANT secks sub- 
contract work for evenings and week-ends. 
Resident Surrey. Will collect and deliver. - 
Box CA 2997, 
DEVON/CORNWALL. ~ A.C.A. offers 
assistance on part-time, temporary or sub- 
contracting basis. ~ Box DC 2922. 
Р.С.А. in practice (Mid-Susscxi seeks sub- 
contract work, local, Croydon or central 
London. Wide general experience. Will 
collect and deliver. - Box FC 3009. 
HAMPSHIRE. ~ Accountant resident in 
coastal area seeks subcontract work espe- 
cially writing up of trust books but general 
practice audit and accountancy work under- 
taken, Will collect and deliver within the area 
Poole to Chichester and accept work within 
the central London area. - Write to Box НА 
978. 
INCOMPLETE RECORDS, - Audits, com- 
pany accounts, taxation. Practitioner ex- 
perienced all trades twenty-five years, secks 
subcontract work, Middlesex, Bucks, Berks 
and Surrey. Collect and deliver. - Telephone 
Wraysbury 2274. 
LEICESTER A.C.A. seeks subcontract work 
within twenty miles radius of the City, 
Incomplete records, company accounts etc., 
prompt collection and delivery. - Box LA 


QUALIFED ACCOUNTANT, in profes- 
sion, secks subcontract work in Leicester 
(twenty-five miles eadius NW. London. Will 
collect and deliver on request. - Box QA 2934. 
QUALIFIED ACCOUNTANTS, North Lon- 
don, available for subcontract work. Prompt 
collection and delivery. Quality guaranteed. 
ре hour. – Reply Box QA 2955. 
QUALIFIED SUBCONTRACTOR, ener- 
getic, experienced, available at reasonable 
rates. All kinds of work undertaken. – Please 
write Box QS 2996, 

SMALL, EXPERIENCED PRACTICE of 
chartered accountants in North London seck 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate Ё3-3$ 
ner hour. Collect and deliver. – Tel. 01-363 


4 5 
SOUTHPORT FIRM of chartered account- 
ants has spare capacity in particular for non- 
routine auditing. personal and company 
taxation work. A prompt and confidential 
service is, of course, assured. - Box SE 3047. 
SUBCONTRACT WORK rcquircd by ex- 
ricnced incomplete records senior resident 
in Finchley. ~ Box SW 3026. 
TWO EXPERIENCED SENIORS seck sub- 
contract or short assignments. – Telephone 
01-328 1958. 
W1 FIRM with staff 14, spare capacity and 
accommodation can accept а wide range of 
work from fellow practitioners on reasonable 
terms. A reasonable volume is essential but 
occasional substantial or complex situations 
always welcome, ~ Box WF 2966. 
YOUNG PARTNER required for London, 
tee End firm of accountants. - Box YP 
3036. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
ovr consultants. Lowest compctitive rates. ~ 
Call Mr С. E. Barden Jonzs at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
Р.С.А. Lowest competitive rates and fuir trial 
period. ~ Pembroke & Pembroke, 01-236 
(London) or 021-236 4356 (Bir. 
mingham). 

А.С.А. ~ (Qualified November, 1973). ~ 
Uganda Asian, at present working as editor 
of business ratios, interpretation of accounts, 
зеск to re-enter the profession with medium- 
sizs firm ~ have been out of profession for 
some years but sure to pick up quickly. Five 
years’ prior experience with West End pro- 
fessional firms. - Box AC 2048, 

A.C.A, (1973). АТАЛ. (1971) specializing in 
small and medium-size concerns seeks senior 
position in the profession or industry, in or 
around Шога, - Please write to Box AC 
3049. | 
A.C.C.A., ACLS. (32), single, wide experi- 
ence, currently learning Spanish. requires 
position with professional firm with a view 
to a permanent appointment in Spain. - 
Write Box AC 3027. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete, 

ualified, competent rsonncl avail- 
able. Lowest competitive rates. - Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AN A.C.A. PART I FINALIST, six years’ 
experience іп accounts and audbts, secks 
position in profession in and around London. 
- Box AA 2935. M 
CHARTERED ACCOUNTANT, wishing 
to return Pakistan сеске responsible pro- 
gressive position in industry, commerce or in 
the profession in Pakistan on reasonable 
terms. Ten years’ experience includes 
computer and management audit. Excellent 
managerial ability. A minimum two years’ 
contract ts envisaged. ~ Box CA 2959, 
Р.С.А., specialist in international and North 
American taxation, returning shortly to U.K. 
wishes to specialize in U.K. taxation, Avall- 
able for interview anywhere in England, 
weck ending May 3rd. Wide public account- 
ing experience. ~ Box FC 2925. 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





INDIAN, qualified November 1974, seeks 
change in profession. Commerce or industry. 
~ Please reply to Box IQ 3028. 

TAX SPECIALIST with wide experience of 
all branches of taxation seeks temporary or 
permanent employment in centra] London. – 
Box TS 3010. 


PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENTS 
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ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A BUSINESS GRADUATE (M.B.A.), major 
in finance, seeks articles. Exempted by the 
Institute from Foundation Course. Book- 
keeping and part-time waging experience. ~ 
Please contact Box AB 3029. 

A.C.A. (INDIA) articled in a reputed firm of 
chartered accountants in India, in his early 
twenties, seeks articles. — Please reply to 
Box AC 2958, 

AMBITIOUS STUDENT with nearly two 
years’ experience, awaiting intermediate 
examination result, seeks transfer of articles 
to medium to large firm. — Please write to 
Box AS 3030. 

EXPERIENCED BACHELOR OF COM- 
MERCE STUDENT seeks certified articles 
in any professional firm, anywhere in United 
Kingdom. ~ Box EB 2945. 

MALAYSIAN CHINESE (male) with three 
‘A! levels, six ‘O’ levels, seeks articleship with 
a certified firm in London. – Box MC 2944. 
TANZANIAN ASIAN GIRL, 23, seeks 
articles in West End or Palmers Green with 
certified accountants. ~ Miss U. Міг, 
43 Kenmare Gardens, Palmers Green, London 


N13. 

TANZANIAN ASIAN with varied experience 
seeks articles with chartered accountants’ 
firm. Exempt from attendance at the Founda- 
tion Course, ~ Box TA 2959, 

YOUNG MAN, seeking articles with char- 
tered accountants’ firm in London. Com- 
pleted foundation course in March 1975, 
Available now, ~ Please contact: Mr 8, S. 
Dewan, 12 Foxley House, Bow Bridge 
Estate, London ЕЗ. 





SERVICES 





CORPORATE 
RECONSTRUCTIONS 


demand full knowledge of 

tax and stamp duty laws, 
extensive drafting and 
commercial experience. 

Our specialist services 

include expert advice. 

Ask fo- full details. ‘ 
Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 


47 Brunswick Place, 
London N1 GEE. 


Jordans ey 





COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 
À RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland), ~ Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies) 24 Castle Street, Edinburgh 2 
(for Scottish. companies.) 





BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ЕСІ 
01-253 2977/8/9 Telex 262687 


COMPANY SPECIALISTS. ~ New com- 
panies formed £72. Searches and registra- 
tions, prompt and thorough. ~ Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 ІНҮ, 01—346 8943. 24-hour service. 
READY-MADE COMPANIES available 
now. Álso formations, etc. — Reichmann & 
.Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0НР 
01-353 9471 (6 lines) 





READY-MADE COMPANIES £75:82 (in- 
clusive), transferred immediately. Companies 
registered from £21 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 


READY-MADE 
COMPANIES 


Please contact J. P. Company 
Registrations & Co for your 


ready-made, special formation, 
company records, seals, stetutory 
books, etc. — Phone 01-698 9983. 
42 Arran Road, London SEG, 
open to 8.30 p.m. 


О 


LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 














Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 
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SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 


01-353 1441/2 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 


Express Co. Registrations Ltd 
30 City Road, London EC1 








MORTGAGES 


etfi 


NAAT EPI ARO STEEN ESTO CI reete: 
A BALANCED DECISION on your mort-: 
gage problem. 100 per cent loans for qualified‘; 
accountants and executives. We can consider? 
applications up to £20,000. Re-mortgage^ 
funds also available. — Contact Сауегоп, 
Associates, 29р Dryden Chambers, 119: 
Oxford Street, London ЖІ. Telephone 01-! 
437 6420. Evenings/week-end inquiries wel-i 
come at 01-868 3421. i 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent'loans to qualified, 
accountants vp to £18,000. High advances; 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. – Profes-' 
sional Mortgage Services, 5-7 Muswell Hill, 


up to £15,000 for house purchase, 90 per cent! 
up to £20,00C. Re-mortgages and investment 
property mortgages also available, — Contactl 
Callander Securities Ltd, 15 Fish Street Hill 
London ЕСЗЕ. 6EP (01-623 2844). 


OFFICE MACHINERY 
AND EQUIPMENT 








RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special: 
blocks seven-ten days. Also daters, company: 
seals, pads, ink, etc, Competitive prices. —. 
F. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SKI ЗАК. Tel. 
061-480 3826. i 





BUSINESSES 


m 
COMPANY WITH TAX LOSS required 
able to deal in cottons, wool, nylon, textiles, 
etc. - Box CW 3032. 





STOCK VALUERS 










STOCKTAKING 


‘Sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 
Incorporated Valuers = ` 
ESTABLISHED 1846 
J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A, 


све 


Regent House, 235-241 Regent St, London 18850. Tel 01-434 1284/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$6 Cannon Street, Birmingham B2 522. Те! 021-643 8547 
11 Old Hell Street, Liverpool 3L3 8НТ, Tel 051-238 7523 


65 Bath Street, Glasgow G2 2BX. Tel 041-232 7977 
517 Christchurch Rd, Boscombe, Bournemouth ВН! 4AQ. Tel 0202 35832 
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JOHN CHURCHILL & CO 
 Stochtabers @ Valuers 


Ап unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


poy Tey eR 
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NCR 399, — Computer 10K with 3 Сага 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 

Apply to: 

Mr A. L. Chorley 

London Investment Building Society 

54 Goldhawk Road 

London W12 

Tel. 01-743 5533 





SUSIE MK. V. Computer complete with 
Hermes Bimatic I/O Writer fitted with 
Front Feed Device, Paper Tape and E.P.C. 


TION, April 19th, 1975 ` 


DNE TN 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost, Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 





. ВОХ 
NUMBERS 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 


Punch and Reader. — 01-928 3131. 





Telephone Number — 01—460 8601/9220 





MISCELLANEOUS 


AMUSEMENT AND GAMING MACHINE 
BUSINESS in Southampton area required for 
к clients. - Replies in confidence to Jolliffes, 
Spencer House, Digbeth, Birmingham B5 


. 6DE: 

TAX HAVEN REVIEW: the monthly 
' authority on tax havens and financial centres. 
F Three months trial £10. Twelve months £39 
; or limited offer £42 plus Grundy’s Tax 
| Havens! Send cheque to Tax Haven Review 








FOR SALE 


FOR SALE. ~ Copies of Taxatior, some 
bound, from 1947-1972. Cannot deliver, Any 
offers? — 01-660 7976. 

FOR SALE. – NW. London. ~ Block of 100 











or so small clients with fees of £10 to £75. 
Approximately £3,000 G.R.F, in total. One- 
and-a-half times gross fees required. ~ Box 
FS 3050. 


at THR/THT Dept. AT, Capacity House, 
2-6 Rothsay Street, London SEI 4UD. 


PROFESSIONAL AND HOUSE 


“МАМЕ PLATES 


„ andinterchangeable ‘Registered . 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 

or Coloured Plastic. 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer, 


ABBEY CRAFTSMAN LTD. 


1, PARKS WORKS. KINGSLEY, BURI 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 





Replies to advertisements 
using Box Numbers should 
be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 


HANTS, 

















































































54,50 
, International firms, Medium-sized firms City and West 





















In 





HEWITSON-WALKER (TAXATION APPOINTMENTS) 








NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THRHB FULL-TIMB CONSULTANTS 


PERSONAL TAX MANAGER £6,000 
To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 
ability and supervisory experience important, Similar 
сон with eight other firms, both West End and 
ity, 

PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. | 

‚Ё4,500 to £5,500 


Assistant Consultant – National Practice. 
£3,000—£5,500 


PERSONAL TAX LADIES 
Rather than list individual vacancies we find it more 


‘useful to discuss the merits of every firm in London 


capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from D Pep ves 
tion and regular contact with the partners of all the best 

з and because we maintain an efficient, pleasant and 
dependable service. 


TEMPORARY TAX 
PERSONAL TAX SENIORS 


to £3 p.h. 
500 


Bnd. О.К. and overseas савез to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 
PERSONAL TAX ~ BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 

PERSONAL TAX ~ 

FENCHURCH STREET £3,000--£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS £2,000--£3,000 
Vacancies range from trainee junior level to own small 


allocation. City and West End. A.T.LI. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,000-£6,000 


Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750~-£4,500 


' Leading tax department seeks personal tax senior 
opportunities for company tax. 


In the first 


COMPANY TAX 


COMPANY TAX } £4,000-£9,000 
There have never bzen so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £8,000 p.a.-- with international 
practice in London. Also 4 consultancy vacancies wi 
leading firms. £6,000-- for A.T.LL/A.C.AÀ. with 3 
years’ tax experience. Also Р.А. to tax partner and 10 
vacancies at com pany tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 
£3,500—£4,000 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
ог both. Previous experience not required. 
TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manage tax department. Another vacancy at 
the sarne salary in Tax Research. 
INTERNATIONAL TAX с. #6,000+ 
Leading tax consultancy seeks A.C.A. experienced їп U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
.computation work. Tel. John Walker, В.А., A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS — £4,0004- 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £6,000-£8,000 
Three vacancies, International tax and U.K. company 
tax, with international giants; 3-4 years’ good tax 
experience. 

Large Industrial and Commercial Companies £3,500~ 
£6,000 for newly qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £3,500-£4,500 
Finance Corporation £4,000-£4,500 
Pharmaceutical Group £4,000-£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate ,000—£4,750 
Government Corporation £5,000-£5,500 
Finance Group £5,500-£6.000 
Oil Company £5,500-£6,000 


PROVINCIAL 
TAX VACANCIES 


BRISTOL £2,500 
Personal Tax assistants for International firm offering 
good experience. 


CAMBRIDGE Excellent Salary 
Large firm requires personal tax assistants. A good range 
of work is offered as it is a London department based 
in Cambridge. Possibility of part-time work. . 


LIVERPOOL to £2,700 
Three personal tax assistants required for International 
firm. Male or female. 


LUTON Negotiable 
Opportunity to learn company tax. Firm requires per- 
sonal| tax assistant with Schedule D experience who 
would like to learn company tax. 


MANCHESTER | с, £4,000 
Personal tax senior, Someone with several years’ experi- 
ence in the profession. Personal tax assistants also re- 
quired, 


MANCHESTER #3.200 + 

Company tax. Excellent opportunity for newly-qualified 

C, A. who wishes to specialize in company tax, Preferably 

with good all-round experience in a small/medium-sized 

perme vacancies with leading International firms. 
3,500 +. 


YEOVIL с. £4,000 
Tax senior, Mainly personal tax but with some knowledge 
of company tax. Several years’ professional experience. 
Accommodation provided for someone moving to the 
area until own housing found. © 


OTHER TOWNS 

BIRMINGHAM, CARDIFF, LEEDS, LEICESTER, 
LIVERPOOL, NORWICH, NOTTINGHAM, OX- 
FORD, READING, SHEFFIELD, SLOUGH, 
STEVENAGE, WESTON-SUPER-MARE. 


instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWIISON-WALKER, 73 WATLING STREET, LONDON ЕС4 Tel. 01-248 0441 
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Hard Year for Commercial Union 


COMMERCIAL UNION ASSURANCE 
Company, which in the contrary way of 
things is far more an insurance company 
than an assurance company, came better 
out of 1¢74 than some of its insurance 
competitors. Commercial Union’s known 
accounting conservatism — particularly 
in the matter of IBNRs – means that the 
quality of earnings is high. 

IBNR, for the uninitiated, stands for 
claims 'incurred but not reported’ until 
after the balance sheet date, and the 
provision for such liabilities and for all 
claims notified but not settled at the 
balance sheet date is the strength of any 
insurance company. Inflation makes pro- 


vision doubly difficult and Mr Е. E. Р. 


Sandilands, Commercial Union’s chair- 
man, reports that the effect of inflation 
on claims during the period between 
the time of notification and that of 
settlement has again been experienced. 

However, due to the substantial allow- 
ances for inflation made in earlier years, 
the effect on 1974. results is less than in 
former years, particularly in the UK. 
Provisions for outstanding claims in all 
countries, including IBNRs at balance 
sheet date, ‘continue to be arrived at 
after making appropriate allowances for 
future inflation’. 


Severe weather losses : 


Underwriting experience in 1974 was 
dominated in the United Kingdom by 
the Flixborough synthetic fibre plant 
explosion, accelerating cost of claims in 
the United States, plus heavy weather 
losses there and in Australia. 
Commercial Union’s share of the 
Flixborough loss after reinsurance was 
£12 million. In the United States the 
acceleration in the cost of awards both 
in and out of Court in respect of claims 


arising under public liability policies ` 


is estimated to have adversely affected 
US results to the extent of £4 million. 
While there were no major autumn 
hurricanes in the US, weather damage 
from other winter storms and floods 
there and in Australia was exceptionally 
bad. Severe weather losses in all amounted 
to £13°6 million and have been charged 
to the ‘Provision for Extreme Weather’. 
The losses exceeded the premium of 
ÁT: million charged for weather losses 
against 1974 underwriting results. Since 
the start of this method of dealing with 
extreme weather at the end of 1969, 


losses have exceeded the premiums 
charged against underwriting results in 
the ensuing five years by some £700,000. 
The provision now amounts to {20-1 
million. 


Inflation and costs 


Research into insurance patterns and 
risks is ап integral part of the insurance 
industry's effort, and Commercial Union 
in particular is sponsoring a special study 
of. the effects of short- and long-term 
changes of climate on weather conditions 
in certain parts of the world. It is con- 
sidered that a period is developing in 
which different weather patterns may 
create damage and consequently losses on 
scales and in places not experienced in 
recent years. 

When large losses arise through severe 
weather such as the Darwin, Australia, 
losses or through exceptional fires such 
as Flixborough, a large number of re- 
insurers throughout the world bear a 
high proportion of the losses in excess of 
a certain level under catastrophe re- 


insurance arrangements.’ The particu- 
larly bad experience of 1974 makes some 
increase in the future cost of catastrophe 
reinsurance inevitable. 

Inflation affects claims but also affects 
Commercial Union's awn costs. Steeply 
rising salary costs have led to redund- 
ancies in Australia and staff reductions 
in the UK by non-replacement of people 
leaving. Rising salaries mean rising 
pension costs, and UK pension con- 
tributions by the company as a per- 
centage of UK salaries have increased 
from то per cent in 1970 to 25 per cent 
last year and at least a likely 30 per cent 
this year. Mr Sandilands stresses that 
the future annual cost of providing for 
pensions related to final salary cannot 
be determined in advance in a period of 
high inflation. 


Significant development 
Two 1974 developments of significance 


for Commercial Union ware the sale of `} 


80 per cent of the head office in the City 
and the raising of /бо million by a rights 


BP's Financing Problems 


Мет income of £476 million in 1974 
against [296 million in the previous year 
by The British Petroleum Company 
posed the company the problem of 
attempting to explain that £476 million 
is inadequate. It represents, in fact, o'9 
pence per gallon of total sales. 

By the end of 1974 the cost of crude 
oil had reached £33 per ton — five times 
the level of September 1973. In the first 
quarter of 1974 non-recurring ‘stock 
profits’ were estimated at [175 million 
but the cost of buying new stocks during 
the same period required an additional 
investment of £500 million. 

Soaring oil prices and world economic 
problems, however, saw demand for oil 
products declining and 1974 ended with 


"а generally high level of product stocks 


and a substantial surplus of capacity. in 
shipping, refining and marketing facilities. 
In contrast, product prices — reflecting 
sluggish markets and price controls, 
particularly in Europe — were below the 
level necessary to ensure adequate re- 
muneration for the existing investment in 
oil and capital equipment. 

The BP directors’ report comments 


that ‘against the significantly inflated 
costs of new and projected investment 
projects, current market returns appear 
even more unsatisfactory’. This year 
BP’s capital expenditure, mainly in the 
North Sea and Alaskan pipeline develop- 
ments, is expected to be in the £920 
million region against £600 million last 
year. 

Applying current purchasing power 
accounting to BP’s figures is not exactly 
an exercise in accuracy in so far as a true 
reflection of inflation is concerned, but 
the application reduces the £476 million 
of net income to £366 million and the 
average return on stockholders’ interest 
from тт to 8:8 per cent. 

The BP report comments that the 
current purchasing power statement ‘does 
not cover all the implicatians of inflation, 
in particular with regard to the increased 
costs of replacing stocks and fixed assets. 
Nevertheless it does provide a measure 
of the effect of inflation oa the accounts 
and underlines the continuing need for 
substantial retentions of income in the 
business to finance current operations and 
new capital expenditure’. 
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issue. The property sale (36 per cent of 
the freehold to a UK pension funds 
consortium and 44 per cent to the 
Abu Dhabi Investment Board which 
joined the consortium) indicated a value 
of £83:5 million for the whole building, 
of which 80 per cent was realized in 
cash. 

Commercial Union has taken a so- 
year lease from the consortium at an 
initial rent of some £5 million a year, 
subject to review every five years. Against 
the profit realized on the head office 
investment there was a loss established 
by ‘bed and breakfast’ sale and repur- 
chase operation in the company’s 21-5 
per cent stake in Mercantile Credit 
Company. 

Net surplus assets at the end of 1974, 
including the £60 million raised by the 
rights issue, stood at £22 million — a 
reduction of £14 million on the year. 
Mr Sandilands points out that without 
the new funds (standing against a fall in 
the market value of investments of /25 
million in the UK and £33 million in the 
‘US), the company might have run the 
risk of having to curtail the volume of 
insurance business in one or more 
countries in 1975. 

Net surplus assets as a percentage of 
premiums written is the margin of 
solvency by which the financial strength 
of insurance companies is judged. 

Based on annualized premium, Com- 
mercial Union’s margins of solvency in 
the past seven years have been as follows: 
1968, 44 per cent, 1969, 36 per cent, 1970, 
33 per cent, 1971, 44 per cent, 1972, 46 
per cent, 1973, 35 per cent and 1974, 
29 per cent. Mr Sandilands comments 
that without the new capital raised in 
1974. ‘our margin of solvency at the end 
of 1974. would have been 21 per cent’. 

At this level there would have been a 
need to curtail business — an extremely 
difficult process inevitably resulting in 
the loss of some profitable business as 
well as disturbing the balance of business 
as a whole. 


Balance Sheet 
Reflections 


Те THIS is a time when the balance sheet 
is more important than the profit and 
loss account, The Nottingham Manu- 
facturing Company has its priorities 
right. Mr Harry Djanogly, the chairman, 
comments that ‘the balance sheet re- 
flects the policies of the year’. Fixed 
assets reflect {3-56 million of expenditure 
on buildings and plant with year-end 
commitments at {1-63 million lower than 
the previous year and reflecting a cautious 
approach to additional investment. 





ACCOUNTAN 


Stock and work in progress at £1080 
million against {9°73 million have been 
contained to an increase in value pro- 
portionately less than that in turnover 
(up from 26729 million to {75:27 
million). Debtors and creditors are also 
broadly in line with the previous year. 

The group’s substantial liquid ге- 
sources have been redeployed tó include 
a significant increase in dated Govern- 
ment stocks to suit anticipated require- 
ments and to provide an attractive rate of 
effective return. Government stocks figure 
at £735 million against £3:66 million 
but cash and deposits at [6:07 million 
are ‘ample for foreseeable requirements’. 

Total net liquid resources at book 
values amounting to 13:80 million 
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represent some 43 per cent of total 
equity capital employed in the business 
and ‘remain a great source of strength 
in present circumstances’. 

But the company still works at its 
money. In the past year £894,094 of the 
company’s convertible loan stock was 
reduced and the whole of the debenture 
stock of the .Lancaster Carpets and 
Engineering subsidiary bought and can- 
celled, with the two transactions giving 
rise to a surplus of £636,948. 

Deferred taxation is now [4:02 million, 
against [2:37 million, and takes account 
of £928,000 of allowances against ex- 
penditure on new plant during the year 
and temporary relief of £867,000 on 
stock inflation. 
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COMMERCIAL UNION ASSURANCE COMPANY LIMITED 
. AND SUBSIDIARIES 


NOTES ON THE ACCOUNTS 


Accounting Policies 
Results are consolidated with certain modifications, on the basis of U.S. generally accepted acccunting 
principles (the “adjusted’ basis) with the exception of the London marine business and life business. 


All income and expenditure is reflected in the profit and loss account, subject to note (1) below and apart from 
certain itams, such as gains less losses on investments and extraordinary items after taxation, which are taken 
directly to reserves, under exemptions given to insurance companies by the Companies Acts 1948 and 1967 
(see Statement | page 23 [not reproduced]). 


Fire and accident underwriting results are determined after taking full account, inter alia, of unearned pre- 
miums, deferred acquisition costs and outstanding claims. 


~ 


Unearned premiums are those proportions of the premiums ‘written in a year, less reinsurance, that relate to 
the periods of risk from 1st January in the fol.owing year to the subsequent dates of expiry of the policies and 
have been computed on the monthly or daily pro-rata basis. 


Deferred acquisition costs represent a proportion of commission and other acquisition costs which is at- 
tributable to uneamed premiums. The deferral of such acquisition costs is limited, where appropriate, by 
reference to underwriting experience to ensure that irrecoverable costs are not carried forward, 


Full provision is made for the estimated cost of all claims notified but not settled at the date of the balance 
sheet, less reinsurance recoveries, using the best information available at that time. Provision is also made for 
the cost of claims incurred but not reported until after the balance sheet date (IBNR’s) and for the estimated 
administrative expenses that will be incurred after the balance sheet date in settling all claims outstanding at 
that date, including IBNR’s. Differences between the provisions for outstanding claims at a balance sheet date 
and subsequent revisions and settlements are included in the revenue account in later years. 


Marine and aviation premiums received, less claims and expenses paid to date, їп respect of business trans- 
acted in London are carried forward in the marine and aviation fund for a period of two years before any profits: 
are determined. This fund is considered sufficient to provide for all outstanding claims. 


Commission and expenses are written off as incurred subject to notes (E) and (M). Expenses include the 
Group's contribution to pension funds which is reviewed each year in the light of salary increases and any 
additional past service liability that may arise. Prior to 1969 all past service deficiencies, other than for the 
U.S., had been fully provided for and in 1971 the U.S. deficiency was provided for by a charge to reserves 
(see Statement | on page 23 [not reproduced)). At the time of acquisition of Delta- Lloyd, full provision was 
made for its past service deficiency. Whilst adequate provisions have been made to cover pension benefits. 
earned tp to the balance sheet date, recent actuarial studies using high interest and inflation rate assumpt- 
ions indicate that а deficiency is likely to arise in the future. 


The Group eliminates fluctuations in underwriting results in any one year due to extreme weather losses, 
including hurricanes. Underwriting results are charged each year with an annual premium based on the 
estimated exposure to extreme weather losses, the premium being credited to the provision for extreme 
weather. Extreme weather losses as they are incurred are charged to this provision. The amounts arising in 
1974 are set out in note B. 


Investment income comprises interest, dividends and rents receivable for the year, after adding back any 
related tax credit, plus profits on the sale of development properties which amounted to £1.0m (£0. 7m) on 
non-life funds, Expenses incurred in the management of investments are deducted from investment income. 


Life profits, after taxation, which accrue to the Group as a result of valuations are released to the profit and loss 
account over the period between valuations. The principal life funds are valued every three years with the 
exception of Delta-Lloyd which is valued annually. The next triennial valuation of the Commercia! Union Life 
Fund is to be made as at 31st December, 1975 and those of the closed Northern Funds as at 31st December, 
1976. The sharehclders' participation in the Group's Life Funds is described on page 8 [лог reproduced] 
of the Directors Report. . : 

The directors have been advised by the Company’s Chief Actuary that the aggregate assets of each of the Life 
Funds as shown in the balance sheets are more than sufficient to meet their liabilities at 31st December, 1974 


Share of associated company's profits in the profit and loss account represents the Company's share, amount- 
ing to 27.5%, of the profits, before taxation and extraordinary items, of Mercantile Credit Company Limited, 
as shown by the audited accounts of that company for the year ended 30th September, 1974 (see note 8); 
extraord'nary items have been charged against Retained Profits and Reserves. Although 20% or more of the 
issued equity capital of a number of other companies is owned by the Group, the share of those companies" 
profits would not have represented a material part of the income for the Group and they have been treated as 
normal investments. 
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SECOND EDITION 
NOW AVAILABLE 


The ONLY book. 
published on the subject of 


CHURCH 
ACCOUNTS 


By F. V. SLADE, F.C.A. 


A comprehensive reference 

book covering the many and varied 
financial matters connected with 
the church 

CHAPTERS INCLUDE: 

Ж THE LAW 

Ж PAROCHIAL FINANCE 


* CARE OF THE CHURCHYARD & 
BUILDINGS 


Ж REVIEW OF CHURCH’S EXPENDITURE 
AND INCOME 


Ж PLANNED GIVING 


X DEEDS OF COVENANT, INCOME TAX & 
VAT 


Ж THE BUDGET 
Ж THE BOOK-KEEPING 


X PREPARATION OF THE ANNUAL 
ACCOUNTS AND FINANCIAL RETURNS 


Ж THE AUDIT 


Indispensable to all those dealing with Church 
Accounts and Finance 

£3:50 net 

£374 Inc. Post and Packing U.K. 





ORDER FORM | 
То GEE & COMPANY (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ Tel. 01-836 0832 





Please send copy(ies) of CHURCH ACCOUNTS 
Name 

(Block letters please) 

Address 

(Block letters please) 

Remittance £ is enclosed. 


Date. 


THE 
ACCOUNTANT 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON ЕСТ · 


01-253 2977/8/9 and Telex 26287 
01-251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 


CHARTERHOUSE 
MANAGEMENT COURSES 


present a two-day 


RESIDENTIAL 
UPDATING COURSE 


designed for qualified accountants 


May 9-10 at Scalford Hall, Leics 
| ог 
May 30-31 at Elvetham Hall, Hants 


Subjects covered 
Management Accounting 
Ernest Jones 


Taxation — Vera di Palma 
Law – David Kobrin 


For further details, apply to: 
Sheila Cude 
Charterhouse Management Coursés 
40 Charterhouse Square 
London ЕС1М 6EA 
Telephone 01—606 8190 
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A cause 

clients will 

understand 





Г you’ ve never had anything, you never miss it. 

But if you've known a reasonable standard of living, imagine 
the horror of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier tímes in a bappier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 ААО 


“Help them grow old with dignity” 





When you advise parents 
about meeting the cost of 
school fees, our brand-new 
book “Тће Professional 
Adviser’s Guide to 
School Fees” will give 
you all the help you need. 


May we post you one or 
more free copies? 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
то Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 


GUIDE TO +, 
WW" CAPITAL TRANSFER 74, 
TAX 


by Robert W. Maas, A.C.A. 


CAPITAL TRANSFER TAX HAS BEEN IN OPERATION FOR OVER A YEAR ALREADY! 
CAN YOUR CLIENTS AFFORD FOR YOU TO WAIT ANY LONGER BEFORE GETTING 
TO GRIPS WITH THIS COMPLEX LEGISLATION? 



















This book, written by a practising chartered accountant, steers a path through the Finance Act 
provisions with the aid of 25 worked examples illustrating the practical application of the legislation. 










Available direct from the publishers price 


DAWN PUBLISHING СО £3°50 
19 DUKE ST, LONDON W1 
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BUDGET WEEK in the City is tradition- 
ally a week for removal of uncertainty. 
But even tradition goes by the board 
in times of political doubt and extreme 
inflation. Political and economic doubt 
must persist, whatever deflationary 
facets the Budget has, all the time 
the future course of British industry 
turns on the Common Market referen- 
dum. 

Whatever doubts the Budget may 
have eased in terms of pressure on 
sterling and on security values, the 
easement can only prove temporary. 
A stock market that needs ‘something 
to go for’ can, at present, only go on 
the defensive. 

At least the run of rights issues has 
the advantage of persuading some 
money into equities, albeit reluctantly: 
The rise in the gilt-edged market now 
seems to have, at best, levelled off, 
and the extent to which the new £75 
million Greater London Council loan 
was lately left with underwriters will 
hold the Corporation loan market back 
for a while. 

There can only now be a period of 
continued hesitancy until the Common 
Market referendum obstacle is sur- 
mounted. There is no doubt about the 
way the City wants the referendum to 
go. 
It is fervently hoped that the vote 
will match the voting weight in the 
Commons, but there is no certainty on 
that score. The real Budget for the 
United Kingdom will be on June 5th. 


PROTECTING POLICYHOLDERS 


The British Insurance Association and 
the Life Offices Associatior were quick 
to oppose the Government's much 
heralded Policyholders Protection Bill 
which Mr Peter Shore, Trade Secretary, 
believes ^will give further security to 
millions of policyholders'. Mr Ainghais 
MacDonald, Chairman of the BIA, does 
not consider that the Government 
should get involved in this area and 
that the Bill's provisions for statutory 
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rescue of companies and open-ended 
powers of intervention could be 'like 
signing an open cheque' for the 
insurance companies. The LOA and 
BIA will ‘press for legislation that does 
not include damaging and inequitable 
provisions’. 

The Policyholders Protection Bill 
appears on the scene largely because 
insurance companies could not agree 
amongst themselves on any non- 
statutory scheme of their own. Some 
insist that по such scheme is necessary, 
others that the industry should organize 
its own plan, others that there would 
have to be some co-operation between 
industry and Government, others still 
that there needed to be a basic re- 
appraisal of the entire industry. 

The last faction brought the problem 
down to the starting point of decision 
on ‘a fit person’ to operate life assur- 
ance business or to sell the products of 
it. That, it has to be admitted, is where 
much of the trouble lies, But just how 
either the LOA or BIA applies a cure is 
difficult to judge and even more 
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difficult to apply, even if a cure were 
prescribed. 


BURMAH LOSS 


Chase Manhattan Bank’s estimate that 
the Burmah Oil company could at 
worst [052 2317 million on its tanker 
operations by 1982 was an awkward 
prelude to the company's anticipated 
announcement of its 1974 results 
which will probably have overtaken 
these notes. But as the Burmah 
situation unfolds there would seem 
to be less and less room for complaint 
from the shareholders’ ‘ginger group’ 
that Burmah was hard done by in the 
sale of the 20:3 per cent ВР stake for 
£179 million. 

Burmah was clearly in deep financial 
trouble and as the Burmah story is 
unfolded the emergency cf the forced 
sale of the BP shares becomes clear. 
If a patient survives after an emergency 
operation there are sure to be some 
people questioning whether the opera- 
tion was necessary and questioning 
the surgeon's fee. 


Rates and Prices 
Closing prices, Tuesday, April 15th, 1975 


Bank of England Minimum Lending Rate 


Мау 24,1974 ..113% Feb.7,1975  ..10376 
Sept. 20,1974 ..112% Ғер. 14,1975 .. 102% 
Јап.17,1975 ..114% Маг. 7,1975 .. 105% 
Јап. 24,1976 ..11 % Маг, 21,1975 .. 10 % 


Finance House Base Rate 
April 1st, 1975. 11196 


FT industrial Ordinary Index 


Money Rates 


Day to day 8 — 91% Bank Bills 

7 days .. 83 83% 2 months 93% 

Fine Trade Bills 3 months 94% 
1 month .. 104-12 96 4 months 94% 


2 months .. 101-12 96 6 morths 918-1096 
3 months .. 103-12 96 


Three Months’ Rates 


Local authority deposits 98- 94% 
Local authority bonds ..  10i- 94% 
Sterling deposit certificates " 98— 95% 


April 8th, 1975 305-4 Euro-sterling deposits 118–12%% 
Euro-dollar deposits 63-- 71% 
Treasury Bills Foreign Exchanges 
Feb.7 .. #10:0666% Mar.14 .. £95661% New York .. 2:3615 Frankfurt... 5:6425 
Feb. 14.. £9-8820% Mar.21 .. £93850% Montreal .. 2-3850 Milan . 1499-00 
Feb, 21.. £97981% Маг. 27 .. £93694% Amsterdam.. 5:7500 Oslo 11-8050 
Feb. 28.. £97704% April4 .. £92758% Brussels .. 83:5000 Paris 9:9000 
Mar.7 .. £96586% April11 .. £92845% Copenhagen 13:1150 Zürich 6-0700 
Gilt-edged И 
Consols 4% is РЯ ре .. 288 Тгеаѕигу 9% 1994 55 oe .. 68 
Consols 23%  .. . .. s .. 17} Treasury 84% 84-86 — .. b .. 831 
Conversion 34% ТА de .. 26 Treasury 8126 87-90 — .. us .. 723 
Funding 33% 99-04 .. "m .. 294 Treasury 62% 1976 E vs .. 964 
Funding 54% 78-80 .. xs .. 82$ Treasury 33% 77-80 — .. РА .. 763 
Funding 5196 82-84  .. za .. 75i Treasury 3196 79-81 iy rs « 735 
Funding 53% 87-91 ET ға .. 52% Treasury 5% 86-89 vis T . 52% 
Funding 6% 1993 22 T e 51 Treasury 53% 08-12 — .. z .. 40% 
Funding 64% 85-87 .. ie S 684 Treasury 23% .. M Sa .. 17$ 
Savings 396 65—75 25 s .. 98 Victory 4% m iA a .. 981 
Treasury 92% 1999 Ка ^ .. 71% War Loan 34% .. 7 .. e .. 26i 
Retail Price Index (Jan, 1974—100) 
Jan. Feb. Mar April May June + July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 836 844 848 853 85-6 86:3 86:8 880 883 88-7 
1973 89-3 89-9 904 921 928 93:3 93-7 940 948 967 97-4 98-1 
1974 100-0 101.7 102.6 106-1 107.6 108-7 109-7 109-8 110.0 113-2 1152 116-9 
1975 119.9 121.9 | 


(For earlier index numbers on this basis, see February 27th issue, раде 292.) 
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` Taxation and Multinational Enterprise 


by Jonn F. CHown. 


Longman, /5°95. 

The growth in size, and possibly in influence on the business 
scene, of the multinational is a feature of relatively recent times. 
It is a development which has not been well received, either Ьу 
trade unions or by many politicians. i 

- Government policy towards multinationals has inevitably 
been somewhat variable. The most evident reaction has been 
seen in the taxation policies adopted in various countries into 
which the multinational has found its way. | 

Mr Chown writes from the viewpoint of the tax practitioner 
and his main concern is to show how the maximization of after- 
tax profits is a more rational objective than. the businessman's 
concern with pre-tax earnings. The structure of the book ensures 
that this study is not merely concerned with a recital of the main 
differences of tax policies. Obviously such matters are discussed 
but, throughout the study, which ranges over topics as diverse 
as tax havens and international financing, Mr Chown concen- 

'trates on bringing home to the reader the importance of an 
overall approach to the problem. 

This is not a practitioner’s textbook, nor is it for non- 
specialists. The younger accountant who is proposing to 
specialize in tax, or one who is contemplating a career in one 
of the multinationals, will profit most from this interesting 
study. — ' 


· Devaluation and Pricing Decisions 


by D. C. Hacuz, E. Олкзнотт and A. STRAIN. 
Allen & Unwin, £6:35. 


Current speculation about the future of sterling lends some 
interest to this study of reactions of exporters to the 1967 
devaluation of sterling. The book stems from an intensive 
study — of some nineteen companies engaged in export markets — 
by the Manchester School of Business. | 

The importance of the topic may be judged from the fact 
that the research was sponsored at various times by three 
government departments. The companies, shrouded in ano- 
nymity, were all drawn from a wide range of manufacturing 
industry and are of all sizes from large to quite small. The 
reactions of the companies to the 1967 devaluation, their 
differing evaluations of the situation and their divergent 
objectives, as well as ‘their failures and successes, are clearly 
analysed. 

This is an interesting study in which the diverse problems 


and reactions of the individual firms are well brought out. : 


Given the diversity of the businesses, it is understandable that 
a generalized body of conclusions is not possible; each case 
is different, despite many common factors. 

For this reason the book may have more appeal to the 
academic rather than the business reader. This would be a 
pity because, if there is one lesson which does emerge clearly 
from a welter of fact, it is the necessity for rational planning 
and the need for flexibility in decision-making. 
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Planning Your Personal Finances 


' by Brran L. WORTH, F.C.A. 


Graham 'T'rotman Dudley, £3:95. 


There is no shortage of books designed to help the smaller 
investor and saver deploy his finances to the best advantage. 
The trouble with all such guides is that no one can predict the 
future and protect himself against some losses. 

This new book, by a chartered accountant, introduces the 
customary advice on a wide range of investments by means of a 
review of the financial.quesfions which the rational man will ask 
himself through his life. From the less sophisticated types^of 
saving to insurance policies (and what can and cannot be done 
with the latter), he reviews unit trusts and the various types of 
investment open to the established professional man with some 
free savings. 

There is a review of the tax considerations which need to be 
studied before any investment decision is taken, followed by a 
good chapter on where to borrow if additional resources are 
required. Finally, the author considers the financial implications 
of emigration and the problems of meeting the needs of depen- 
dants. The entire work is readable, and requires no prior - 
knowledge of such matters from the reader. 


Glossary of Applied Management 
and Financial Statistics 

by.E. J. BROSTER. 

Gower Press, £5'50. 


According to the author's preface, the purpose of this hand- 
somely-produced book is to facilitate the manager's task of 
finding a suitable statistical technique, formula or source of 
data, which will enable him to solve the particular problem he 
is seeking the means to resolve. 

The references range from one-line statements or definitions, 
e.g., of a bimodal distribution, to several pages, e.g., four on 
correlation. In other words, in addition to defining the terms, 
the author also provides a concise description of the technique 
to which it relates. There is an index as well as annotated 
bibliography for those anxious to extend their knowledge of 
particular subjects. . . 

Just how useful such a book is likely to be is difficult to 
judge. It is doubtful whether it will help anyone with no prior 
knowledge of statistics and related topics, although it may be 
helpful to look up new terms encountered in articles. For the 
reader with some background knowledge, the book could 
provide a useful reference source. 


Re-Shaping Britain 
Political and Economic Planning, £2. 


While there is currently no lack of criticism of the dismal 
economic performance of the UK since the war, there is also a 
serious lack of comprehensive proposals for reforms which 
would generate a faster rate of economic growth. In this booklet, 
sub-titled ‘A programme of economic and social reform’ and 
prepared by a number of contributors, with overall guidance 
from an advisory group of MPs, industrialists, civil servants 
and academics, such a programme is put forward. 

After an excellent introductory chapter reviewing the nature , 
of our economic ills, the successive chapters consider various 
aspects of the social and economic scene. The emphasis is 
placed upon the labour situation and the regulation of incomes, 
but there are good discussions of the need for incentives for 
investment and the problems of economic management. 

Whether the average reader will concur with the liberal 
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policies of consensus politics upon which the main recommend- 
ations are based, remains to be seen. But for anyone who wants 
an intelligent appraisal of the present situation, which brings 
together the inter-related problems throughout the economy 
and puts forward a rational set of proposals for dealing with 
its problems rather than the ad hec measures so beloved by 
the average politician, this pamphlet is worth reading. 


RECENT PUBLICATIONS 


MODERN ANALYTICAL TECHNIQUES, by F. Owen and R, Н. Jones, 
398 pp. 84 X s. Polytech Publishers Ltd, Stockport, #2:50. 

Capita Dury, by B. J. Sims, a reprint from Sergeant on Stamp 
Duties, sixth edition, second cumulative supplement (including 
rere Duty), xi--124 pp. 94X6. Butterworths, paperback, 

3°60. 

RISK AND UNCERTAINTY IN ACCOUNTING AND FINANCE, edited by 
John P. Dickinson, xiii4-239 pp. 9 x6}. Saxon House D.C. 
Heath, £5:50. 
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CAPITAL Gains Tax, second edition by К. S. Carmichael, FCA, 
ЕТП, xxx-l- 500 pp. 84 54. HFL, paperback, £4:50. 

FORECASTING PRACTICES IN British Inpustry, by John Turner, 
vii+160 pp. 9$ x 64. Intertext, £5. 

DIGEST OF BALANCE SHEETS 1975, 96 pp. 9$ X 7. Bishopsgate Press, 
paperback, £2°65. 

Economic Poricv ғов THe EUROPEAN CoMMUNICtY, by Sir Alec 
Cairncross and others, xxi4-245 pp. 9 X 54. Macmillan, 57:50. 

Propuctiviry AND Law, by Richard A. Farnsworth, xi+364 pp. 
9$ х 65. Saxon House D.C. Heath, £7:50. 

THESAURUS OF COMPUTING Terms, seventh edition, 147 pp. 
114 X 8. National Computing Centre Ltd, £15. 

OFFICE MANAGEMENT, by P. W. Betts, vii-+310 pp. 7 X 4. Business 
and Management Studies. Teach Yourself Books, paperback, 
95р. 

Tax SAVINGS FOR THE Business Man, third edition, by Н. T'och, 
9 X 54. Pitman, £4. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts quoted 
are the net cover prices; 35p should be added for packing and postage. 








Workers’ Rights in Liquidation 


Sir, ~ I wish to congratulate Mr Hartigan on his very clear 
article, which was published in the issue of February zoth. 


I would like to make the following comments on his article: 


(1) In many cases a receiver can sell a business as a going 
concern without affecting workers’ rights to redundancy 
pay on the termination of their employment with the 
company in receivership. If the conditions before and 
after the change of employment are materially different, 
a claim for redundancy will normally be allowed by the 
department. 

(2) Holiday pay is normally only preferential for the current 
year. Section 319 of the Companies Act 1948 is silent on 
this matter, but most contracts of employment do not 
allow employees to carry unclaimed holidays forward 
indefinitely. The individual contract has to be examined 
to establish the employee's right. 

(3) Perhaps, wisely, Mr Hartigan does not comment whether 
the {200 limit per employee is based on gross or net 
remuneration, I believe that the balance of opinion is now 
in favour of the gross basis. 


Yours faithfully, 
Berkhamstead, Herts. S. S. JAMES. 


[Mr Hartigan replies: In general, I accept these points. 

(1) This is certainly possible, and would form one of the 
'complicated considerations! to which I referred at this 
point. A claim for continuity of employment was upheld by 
the NIRC in Deaway Trading Ltd v. Calverley and others 
(123 МАЈ 724: The Accountant, October 11th, 1973). 

(2) 1 said only that claims for several years’ holiday pay were 
preferential ‘if supported by fact’. I agree that such a 
situation is unusual. 

(3) There is no doubt that the employee’s present maximum 
entitlement is £200 gross. A liquidator is obliged to deduct 
and to account for PAYE in these circumstances. ] 


Britain in Europe 


Sir, — In a few weeks’ time, the referendum will determine 
whether Britain is to remain a member of the European Com- 
munity. This is probably the most important decision facing 
Britain in our time. 

In the campaign leading up to the referendum it is not only 
the politicians whose voices will count. The politicians are 
themselves divided, and the public are uncertain. In this unique 
situation, I believe that the views of people such as fellow 
accountants holding responsible positions in industry and the 
professions will have great influence on the public. 

I would like to ask all accountants who wish Britain to remain 
in the Community to say so and to allow their names to be 
made known to the public as supporters of British membership 
of the Community. 


I would, therefore, ask all supporters to write to: 


Mrs Caroline de Courcy Ireland, 
Britain in Europe, 

Europe House, . 

1A Whitehall Place, 

London SW1A 2HA. 


‘Britain in Europe’ is supported by people from all walks 
of life and by many members of the three main political parties. 
Alternatively, they could write to me at the House of Commons, 
London SWiA oAA. 


Yours faithfully, 


House of Commons JOHN WAKEHAM, rca, MP. 


CPP Accounting 


Sir, - With reference to Sir Edmund Parker's interesting 
review of CPP accounting [April 3rd issue], might I suggest 
that, to emphasize further the distinction between НС, RC and 
CPP conventions, consideration be given to the extreme case of 
the match-seller who puts his feet up for a year, leaving his 5op 
capital idle in his tea caddy. 

His accounts for this year of inactivity on a HC or RC basis 
would show no profit or loss; on a CPP basis they would show a 
loss. 


Yours faithfully, 


Ewell, Surrey. F. J. E. BLANKS. 
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Call for Free Economy 


Fears of 'Sterile Dictatorship' 


GOVERNMENT INTERFERENCE with market freedom was identified last week by Mr 


Kenneth J. Sharp, TD, MA, FCA, President of The Institute of Chartered Accountants 
in England and Wales, as a major restriction on the development of Britain's economy. 
Speaking at the annual dinner of the East Anglian Society of Chartéred Accountants, 
the President forecast that 'sooner or later, continued interference with the detailed 
operation of individual firms will have to cease, if the country is not going to drift 
into a sterile economic dictatorship — with all the attendant political dangers’, 


“Аз one reads and listens to the 
pundits who pronounce upon the British 
economy’, he continued, ‘it must comeasa 
surprise to the uninitiated if they dis- 
cover that the main purpose of the 
majority of businesses in the United 
Kingdom is to make a profit. 

*It is said that the greatest need of the 
economy is growth and this will come 
about through a higher level of invest- 
ment, Now, that investment has to be 
carried out by individual businesses 
making their own appreciations of the 
desirability of doing so in the context 
of their own circumstances. Most of the 
investment in buildings and plant which 
is carried out is for the purpose of in- 
creasing the output of the goods or 
services with which the particular busi- 
ness is concerned. 


Consumer choice 


‘At the end of the day, all economic 
activity is directed at the final consumer 
of consumption goods and housing. It 
is that ultimate customer who should 
decide what is made and sold and any 
interference reduces the, freedom of the 
market and ultimately restricts the rate 
at which the economy can develop. 
` ‘Let us look at three areas in which this 
interference happens. The first is in 
industry itself. Much has been done by 
legislation and public opinion to limit the 
extent to which firms can indulge in 
monopolistic or oligopolistic practices, 
but we must be ever vigilant in this area. 

*Secondly, the activities of trade unions. 
It is ironical that trade unions, which 
were themselves formed to counter the 
monopolistic bargaining power of em- 
ployers, have now moved into a position 
where – if they do not, as I hope, rapidly 
develop a self-imposed limitation of their 
present power – it will be necessary sooner 
or later for this to be done by Parlia- 
ment. 

‘And thirdly, there is government 
itself; perhaps the most potent factor of 


all in limiting the ordinary and beneficial: 


effect of a market economy. The con- 
tinued interference by government in the 
operation cf the economy at the detailed 
level, is, I believe, one of the major 
causes for the disappointing performance 
of the British economy in recent years. 


Improving relations 
‘How then do we get out of the 
frightening mess in which we now find 
ourselves — zero growth, rapid inflation 
and rising unemployment? It may be that, 
in the short run, the situation is so bad 
that there is no alternative to a statutory 
prices and incomes policy to cover the 
situation for a strictly limited period of, 
say, two years while the money supply 
is brought back under control at a pace 
which will not lead to too catastrophic a 
decline in employment. 

*Any programme to break out of our 
present problems must be accompanied 
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by a thorough-going campaign for im- 
provement of industrial relations in the 
major industrial units. Such an improve- 
ment is bound to involve an increasing 
readiness to provide employees with 
information and a responsibility to teach 
those employees how properly to under- 
stand it so that they can form judgements 
on a proper understanding of the facts, not 
clouded by the propaganda with which 
they could otherwise so easily be misled. 

‘This is a responsibility which I 
believe our profession must accept. It 
is our job to ensure that, within com- 
panies, information is provided in a com- 
prehensible form; and we must aid by 
teaching all employees how to under- 
stand it.’ 

The toast of the Institute had been 
proposed by the Rt Hon. Lord Greenwood 
of Rossendale, DL, MA, a former Minister ' 
of Housing and Local Government and 
a Vice-President of the Building Societies 
Association. In a reference to the flow 
of funds now reaching the societies, Lord 
Greenwood said: ‘If we lend too freely, 
we are accused of feeding inflation; if 
we exercise restraint, then we are creat- 
ing a mortgage famine.’ 

Though he confessed himself as 
something less than an enthusiastic pro- 
European, he paid tribute to the inter- 
national reputation of Britain’s financial 
services. The expertise and integrity of 
her bankers and accountants, he said, 
stood as high as any in the world. — 

Mr G. J. C. Lockhart, rca, President of 
the East Anglian Society, presided at the 
dinner, held in Colchester’s Moot Hall. 
The toast of ‘Our guests’ was proposed 
by the Vice-President, Mr D. H. Barnes, 
ЕСА, and Mr С. W. S. Lubbock, a 
Master of the Supreme Court, responded. 
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The Mayor of Colchester, Councillor James Jackson (centre) is welcomed by Mr Kenneth 
Sharp and Mr G. J. C. Lockhart (right), President of the East Anglian Society. Mr Lockhart 
thanked the Mayor and Colchester’s civic authorities for their kindness in making the 


Moot Hall available for, the occasion. 
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and the Private Company 


7 һу JOHN 


THOUSANDS oF accountancy students 
studying company law have been brought 
up on a diet of Salomon v. Salomon and 
corporate inviolability. This celebrated 
case established that, once incorporated 
under the Companies Acts, a company 
has a separate legal identity. The motives 
of the promoters, in forming a company, 
are irrelevant. 

In the judgment of the then Lord 
Chancellor, Lord Halsbury, ‘it seems to 
me impossible to dispute that, once a 
company is legally incorporated, it must 
be treated like any other independent 
person... and that the motives of those 
who took part in the promotion of the 
company are absolutely irrelevant in dis- 
cussing what those rights and liabilities 
are...’ 


The one-man company 


The Companies Act 1862 required all 
registered companies to have at least 
seven members. The idea behind this 
provision was that these members would 
be available to shore-up the company in 
its hour of need. Mr Salomon’s leather 
goods company had Mr Salomon with 
20,001 shares, and his wife and five 
children with one each. 

The Court of Appeal held that this was 
a fraud on the policy of the Act, there 
should be seven members of substance, 
but the House of Lords rejected this 
argument. Lord Macnaghten said: “The 
Companies Act 1862 requires that a 
memorandum of association should be 
signed by seven persons . . . there is 
nothing in the Act requiring the sub- 
scribers to be independent ... or that any 
of them should take a substantial interest 
in the undertaking.’ 


Consequences of incorporation 


Thus was the stage set for the emergence 
of the ‘one-man’ company, and for the 
future application by the Courts of a rigid 
concept of corporate identity. In Macaura 
v. Northern Assurance (1925) it was con- 
firmed that a 'sole shareholder' has no 
insurable interest in the assets of his 
'company. 


Company Law 


ANDERSON, MA, FCA, Banner 
Principal, Caer Rhun Hall 


Only in exceptional circumstances will 
the veil of incorporation be lifted to find 
out who is behind a particular company. 
These circumstances include the reduc- 
tion in number of members below the 
legal minimum (section. 31), and the 
requirement for presentation of group 
accounts by a holding company, which 
involves establishing the ownership of the 
shares of the subsidiary (section 154). 

The rule of procedure established in 
the case of Foss о, Harbotile is that the 
correct plaintiff, in an action alleging 
wrong to a company, is the company. 
The practical effect of this is that the 
wishes of the majority of members pre- 
vail, since the company can only express 
its ‘will by general resolution of the 
members. А 

Section 184 requires an ordinary геѕо- 
lution to dismiss a director, and so 
majority rule is incorporated into the 


Companies Act 1948. It is not possible : 


for a director’s position on the board to 
be entrenched by provisions in the 
Articles requiring a special resolution 
(75 per cent majority) for his dismissal. 
‘This may be all to the good, but it does 
mean that a minority director is at the 
mercy of the majority shareholders. 
Standard advice would be for such a 
director to have a service contract on 
which he may sue, if dismissed. 

The case of Ebrahimi v. Westbourne 
Galleries (1972) involved the establish- 


ment of a company in order to carry on : 


a business which had formerly been 
conducted as a partnership. The facts 
were that A & E had been in business as 
partners, sharing equally in profits and 
management. 

In 1958 they formed a private company 


in which they were directors and share- , 


holders and shortly afterwards A’s son 


was made a shareholder and director, ' 


giving À and his son control. In 1959 E 
was removed as a director under section 
184. апа he presented a petition seeking 
an order... that the company should 
be wound up under section 222. 

The Court of Appeal refused to grant 
the petition on the grounds that exclusion 
from management, as opposed to dead- 
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lock, is not a ground for winding up. 
However, the House of Lords reversed 
the decision and granted the petition. 
Lord Wilberforce said: “А limited com- 
pany is more than a mere judicial entity, 
with a personality in law cf its own . 
there is room for recognition of the fact 
that behind it there are individuals, with 
rights, expectations and obligations, inter 
se, which are not necessarily submerged 
in the company structure.’ 


Partnership analogy 


In partnership the correct procedure in 
the event of a wish by the majority to 
expel a minority is to have the firm dis- 
solved. In this event the minority partner's 


capital will be returned to him. In a : 


company it would be possible to dismiss 
the director, but continue to use the 
capital he subscribed as a member. 

Westbourne Galleries - established the 
possibility of the applicaticn of partner- 
ship principles in company law. This is 
common in Europe, where partnership 
law may apply direct to certain types of 
company, e.g., the GmbH in Germany. 
Not every private company would qualify, 
but those founded on personal relation- 
ships will be subject to special con- 
siderations. 


Harmonization 


The decision in . Westbourne Galleries 
marks a further step along the road to 
harmonization of European company law, 
and marks out the ‘partnership’ company 
as an entity in itself. If these special 
provisions are to apply to a company it 
will be necessary to include in its regu- 
lations a pre-emption clause in the event 
of a member wishing to sell shares. 

It would also be advisable to- incor- 
porate the right of management into the 
articles. The Companies Act 1948 will 
still enable a majority of members to 
bring about the dismissal of a director, 
but at least he may now hzve a remedy 
if this should transpire. This may give 
an impetus to the 
number of partnerships into companies. 

I have not dealt with the possibility of 
loaded voting provisions to prevent dis- 
missal of a director following Bushell v. 
Faith but this, and the factors outlined 
above, should bring to an end the form- 
ation of a company using ‘standard-form’ 
memorandum and articles without addi- 
tion or amendment. 

Great care will now be needed when 
drafting the regulations if the true nature 
of the agreement between the promoters 
is to be incorporated into the company 
structure. 


Other articles dealing with the effects of the 
European Communities Act and of European 
company law in the UK, appeared in ‘Round- 
about’ on March 13th and zoth, 


‘conversion’ of а 
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April in Paris 


THE 


ACCOUNTANT 


European Students’ Study Group Meeting 


EVIDENCE oF their ties with other 
European accountancy students was again 
shown by the visit this month to Paris 
of a party of six ACASS delegates who 
attended the third meeting of the 
European Accountancy Students’ Study 
Group. 

On arrival, the party went directly to 
the offices of the Compagnie National des 
Commissaires aux Comptes (CNCC) 
where they were met by M Francois 


Mayrand, the Vice-President, and other’ 


members of the national council 
M. Mayrand gave a brief history of the 
CNCC which resulted from a government 
policy decision: in 1965 the French 
Govérnment, to encourage saving, pro- 
posed to do this by improving confidence 
in the share market. All public companies 
were to have a statutory audit which could 
only be carried out by members of a new 
body. 

Thus, in 1971 the CNCC was formed. 
Though still a young organization, it is 
developing very quickly, and amongst its 
responsibilities it issues its own statements 
of accounting principles. 


Independence 


One particular point which was stressed 
by -M Mayrand was that in France it is 
felt that an auditor can only be really 
independent “if he performs no other 
professional service for a company and 
‘does not have the worry’ of being re- 
appointed each, year. Consequently, no 
Commissaire aux Comptes can prepare 
accounts or give management advice to 


Andy Pott, President of 





ACASS, presenting, at the seminar on ‘The future of the profession’, 


his client and each Commissaire is 
appointed for 4 period of six years. à 

However, as nearly all Commissaires 
aux Comptes .are Experts Comptables, 
a situation often arises that two Experts 
Comptables have the same clients, though, 
one may be auditor and the other account- 
ant for one client and the roles reversed for 
another. At present there is some 
controversy in France that some of the 
international firms are not following 
this law strictly and this point was dis- 
cussed when the ACASS party left the 
CNCC to visit the offices of Price 
Waterhouse. 

The international firms ~ Price 
Waterhouse felt — were being attacked on 
a particular point in which they prided 
themselves. However, discussions with 
the French profession are being con- 
tinued in order to resolve this problem. 

Mr Denis Belton, a, partner in Price 
Waterhouse’s Paris office, explained some 
of the work for which he is responsible 
as the Irish representative to the Groupe 
d'Etudes de h CEE in Brussels, and 
explained the broad outlines of the 
Fourth Directive and the differences of 
opinion that exist on its content. 


French practice 


The following day, the ACASS members 
~ accompanied by Danish, French and 
Belgian students — split into two groups 
to visit the offices of Streco and Guerard 
et Vallas, both being limited partnerships 
of Experts Comptables who were also 
Commissaires aux Comptes. The work of 








the ACASS discussion paper ‘Problems of independence of the auditor’. Pictured, /eft 
to right, M Reydel, M Cordoliani and Claudine Guenoun, of the French students’ society 
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the firms was explained and the various 
jobs which an Expert Comptable may 
undertake were detailed. 

In France it was pointed out that the 
relationship between the Expert Comp- 
table or Commissaire aux Comptes and 
his client is very much a personal one 
and the firm is rarely mentioned. How- 
ever, this means that it is difficult for the 
Expert Comptable to specialize as the 
client expects advice in all areas. 


Seminar 


A seminar on “The future of the pro- 
fession' was organized for the afternoon, 
and this was opened by М Reydel, 
Honorary President of L'Ordre des 
Experts Comptables and President of the 
Groupe d'Etudes de la CEE, speaking on 
the work of the Groupe d'Etudes. 
Each member country of ‘the European 
Accountancy Students! Study Group 
then presented a paper on a particular 
topic relating to the subject of the 
seminar. 

M. Cordoliani, of L'Ordre des Experts 
Comptables, closed the seminar with a 
talk on the various international account- 
ing committees that exist and the work 


CANADIAN STUDENTS’ 
EXCHANGE VISIT 


Вил, Cox, President of the Canadian 
Chartered Accountants! Students' As- 
sociation, and Gordon Boggs, Chairman 
of its Education Committee, arrive in 
the UK on May 17th to begin a two- 
week éxchange visit arranged by London 
CASS..' The visit follows the one to 
Toronto last November (‘Roundabout’, 
November 14th), made by Malcolm 
Angell, Chairman, London CASS, and 
the Honorary Secretary, Anthony Cory- 
Wright. 

A full programme of activities has 
been planned for the Canadian students. 
During their first week their many 
engagements will include a visit to the 
Institute to meet Mr Kenneth Sharp, 
the President, and members of the 
Council and secretariat. They will also 
meet the Chairman of the LDS, Mr Jack 
Whinney; the President of London 
CASS, Mr Dudley. Morse; and Бе 
entertained to luncheon by The Ac- 
countant. There will be a tour of the 
offices of Arthur Young McClelland 
Moores and of The Stock Exchange, and 
at the end of the week they will travel 
to the Channel Islands to meet members 
of the Jersey Association of Accountancy 
Students. ` 

In their second week, they will meet 
Andy Pott, President of ACASS; attend 
the AGM of Bristol CASS, and visit 
the House of Lords and the colleges of 
Cambridge. 
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· ANDERSONS, CAER RHUN HALL, CONWY 


THE LEADING RESIDENTIAL ACCOUNTANCY TUTORS 








CAER RHUN HALL:— OPENED 1953 | б. 


RESIDENTIAL COURSES 
Places are available to ALL chartered students for рана I&I for autumn 1975. Е. 
Our courses are fully residential and run exclusively for chartered examinations by a team of 

, ; fully qualified tutors. There are good facilities for private study in a peaceful, and work conducive 
atmosphere, where your whole effort may be put into your studies. 





HAFODUNOS HALL — OPENED 1971 


PROGRAMMED TEXTS 
. Caer Rhun manuals on most examination topics are available for sale. These manuals are ring 
` bound for ease of study and include worked examination problems as well as programmed 
reinforcement questions. They may be obtained from the college. 
COURSES FOR 1975 INCLUDE: 
(1) Intermediate September 1975 — 5 weeks’ pre-examination course, 
(2) PEI November 1975 (а) 6-week pre-examination course. 

(b) 1-week mid-term course (May 1975). " 
(3) РЕЦ December 1975 (a) 6-week pre-examination course. " 

(b) 2-week mid-term course (July 1975).' ў ^ 
(4) Link courses by correspondence for all examinations. 
(5) Internal Foundation Exemption examination for graduates, 
FEES (^ ` . 
"Аз the longest established fully residential mM our fees are kept toa minimum, and arrange- 
ments can be made for payment by instalments. . 


IN NOVEMBER 1974 OUR RESULTS CONTINUED WITH A CONSISTENT RECORD OF A 
GOOD PASS RATE WITH SEVERAL PLACES 


.  Writefordetailsto: — - | 
А John Anderson at Caer Rhun Hall, or telephone Tyn-y-Groes 338 (0492 67 338) 
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A: one year old he was 


a bouncing baby - 


At 18 months he was toddl- 
ing and a lovely, happy 
boy. 

But gradually, heartbreak. 
ingly, his muscles began 
to fail until at 15 years of 
age he caughí a chill, his 
respiratory system failed 
and he could no longer 
breathe. 


THIS IS MUSCULAR 
DYSTROPHY. AS YET THERE 
IS NO CURE, AND WITHOUT 
CONTIRUOUS RESEARGH 
THERE NEVER WILL ВЕ, 





„Please help the utterly helpless. Please tell your clients about из, 


Mluscutar WG PN 

AS 

D rophy Group 
26 Borough High Street, SE1 906. Telephone: 01-407 5116 


of Great Britain 
Registered Charity No. 705357. 
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A^ guideto 
the д, Ас+1975 


To be published before the end of April 


The 
detailed guide to 


* Capital Transfer Tax 
* Stock relief 


Ж all the other provisions of the Act 
b 
Eddie Ray, B.Com., FCA. and 
Michael Holland, B.A., FCA. 
of 
Spicer & Pegler : 
: Many examples Cross referenced to Act 
Order your copy now 
Only £2.30 post free from: 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Chartered Accountants! Hall, 
Moorgate Place, London ECoR 6EQ. 
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SPICER and PEGLER'S 


PRACTICAL AUDITING 


Fifteenth Edition | 
Walter W. Bigg, rca. 


This volume deals with the provisions of 
the Companies Act 1967 in detail. Material 

is also included on modern auditing aids ` 
such as the techniques of flow-charting, 
,statistical sampling, the use of specialised 
questionnaires, and developments in case 
law affecting auditors. The material on the 
audit of E.D.P. systems has also been 
considerably extended. 


„Price £3-25 Post free £3-50 


HFL (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 





1874-1975 
AND STILL SUPPLYING 
EXAM STUDY BOOKS 


| HAVE YOU VISITED OUR NEW 


STUDENT BOOKSHOP? 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR 
ACCOUNTANCY & MANAGEMENT STUDENTS 


(Orders dispatched to all parts of the world) 


DISTRIBUTORS FOR — 

THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 
PUBLISHERS РОВ — 

THE INSTITUTE OF CHARTERED ACCOUNTANTS 

OF SCOTLAND - 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1J 


(next door to Somerset House) 
Publishers of THE ACCOUNTANT Phone 01-835 0832 
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which he does representing the French 
profession on many of these. 

The delegates to the EASSG meeting 
dined that evening with the President of 
L'Ordre des Experts Comptables, М 
Feuillet, and other senior members' of 
the profession. | 


EASSG meeting 


Members of the Study Group agreed 
that before any recognition by senior 
European bodies could be possible a more 
formal structure was needed. ACASS 
therefore submitted’ а draft constitution 
which was discussed and agreement was 
reached on a final document. The name 
of the Study Group was agreed to be 
changed to the ‘Union of European 
Accountancy Students’, 

The.proposed European Accountancy 
Student Card was presented by ACASS 
and approved. АП member societies 
undertook to exchange details of salary 
and working -conditions and it was 
agreed to include this topic in the agenda 
for the next meeting in Dublin on October 
18th and roth. 

The administration of the Study 
Group will continue with ACASS and 
Tim Morris takes over from David 
Steeds as co-ordinator. | 
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‘The toast is David Battrick'. Mr Kenneth C. Peters, FCCA, FCIS, Vice-President of The 
Association of Certified Accountants, was guest of honour at a special luncheon given by 
Woodall-Duckham Ltd in recognition of the achievements of David A. B. Battrick, BSc(Econ), 
who won First Place and Prize in Section V of the Association's December exams (as an- 
nounced in ‘Roundabout’ of March 13th). 

A graduate of the London School of Economics, David Battrick spent six years in the army 
before joining Woodall-Duckham where he is at present a financial executive. At the end of the 
luncheon, he was presented with a cheque by Mr R. Dean, chairman and managing director of 
the company, to mark his success. 

Pictured, /eft to right, Mr Peters, Mr Dean, David Beftrick and Mr M. J. Nightingale, и 
managing director. 


Certified Accountants’ Examination Results 


December 1974. 


LIST OF CANDIDATES COMPLETING THE PROFESSIONAL EXAMINATION 


Abbey, A., London 
Abdilla, A. J., Sliema 
Abdul Rahman B. Hamzah, London 
Abrahart, G. E., Bramhall 
‘Abu Bakar B. Mohdzar, Shah Alam 
Abubake Ab Marin Hassan, Khar- 
оит. 
Адай, S., Glasgow 
Adams, R. Р., Thundersley 
Addie, A. C. Paisley 
Adesina, L: C., Lagos 
Adewumi, 5. Ó., :London 
Adeyemi, J. A., London 
Adeyemi, O., Tkeja 
Adeyemi, W. O., London 
G., London 
Adler, I. J., Toronto 


Ajayi, E. B., Ikere-Ekiti 
Akingbade, E. O., London 
Akinsun, J. T., Leeds 
Akpan, J. J., London 
Alegieuno, б. A., Lagos 
Ali, A., Addis Ababa 
Alibhai, N. H., Nairobi 
Alleyne, n G. HL, Nassau 
Ambler, D. W., Leeds 
Amin, M. M., Ndola 
Amoo, S. P., London 
Amrore, В. }., London 


Amuah, В. J., London 

Anakwenze, E. cu Birmingham 

Anderson, K. C., Slough 

Anderson, W. G., Kingston 

Ang Bag Heng, Kuala Lumpur 

Animashaun, A., London 

Ankers, Р. W., Liverpool 

Anvar Moho Ajib В. Haji, Kuala 
Lumpur 

Arap-Kirui, C. D. K., Nairobi 

Armstrong, S. R., Romford 

Arthur, F. T., Port of Spain 

Авһауе, G. A., London 

Askew, J. D., Kempston 

Atkinson, H.,.London 

Attwood, B., London 

Atwell, Е. А., London 

Au Kam Tong, W., Hong Kong 

Ayisi, A. A., Adukrom-Akwapim 

Aziz Rajan Jamal, Cheam 


Baker, C. L., Leeds 
Bala-Ratman, R., Romford 
Baldwin, M. T., Sittingbourne 
Ball, R. H., Leighton Buzzard 
Ball, R. J., Salisbury 

Balroop, N., London 
Baptiste, R., London 

Bardoe, R. E., Gravesend 
Barker, J. H., York 

Barlow, D. L., Chadderton 
Bass, P. I., Bishop's Stortford 


Bateman, L., Pu d c Beauchamp 
Battrick, D. A. B., Horsham 
Beaumont, j., Longfield 

Bell, J. L., Kingston 

Bell, R. J., Swindon 

Bennett, 5. m London 


Bennett, 'T. H., Kingston 
Bennett, V. I ‚ London 
Benton, "c. R., Leighton Buzzard 


Bharratt, Y., London 

Biggs, G. G., London 
Billings, D. W., Christchurch 
Bird, A. R., Stevenage 


- Bishop, M. "R., Grimsby 
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Triantafyllides А. с Nicosia 

'Trow, L. B., Liverpool 

Tsang, Choi Hing, Hong Kong 
Tse, P. L., Hong Korg 

Tse Woon Ping, Hong Kong 


Зи 1 D., Akpegede 


Ukoha, Џ., Aba 
Urquhart, LK ‚ K. C., Troon 
Urquhart, 8 M., Glenrothes 


Uyokpeyi, S. M. "Lagos 
Uzodike, G., London 


Varnavides, V., London 
Vassallo-Gatt, J. V., Flymouth 
Vassell, P. P., Kingstcn 
Viggers, A. М „ Nottingham 


Vokes, 'Г. M., Newport Salop 
Wachira, Т, W., Nairobi 
Waldron, D .J., Dublin 
Walker, P. J., Peacehaven 


Walkine, D. D., Nasseu 
Walli, N., New Malden 
Walmsley, C., Middle:on 
Walmsley, D. L., Preston 
Walter, R. J., Swindon 
Warty, K. M., London 
Watson, B. H., Kingston 
Watt, В. E., Oxford 
Wawero, F. K., Nairobi 
Webb, P. A., Camberley 
Wheeler, A. R, Chelmsford 
Whitby, S. C., Southsea 
White, J. K., Nottingham 
White, P. D., Bradford 
Whiting, J 7., Hereford 
Wilkey, D. 'А., Dartford 
Wilkinson, R. W., Kendal 
Willett, J., Chelmsford 
Williams, A. J., Aughton 
Williams, С. К., Dover 
Williams, G. A., Card:ff 
Williams, G. Бн Birmingham 
Williams, P. J., Beckenham 
Williamson, Је а 
Willoughby, T ‚ D., Croydon 
J., |0 


Willsher geshall 
Wilson, C. J., ondon 

Wilson, R G., ‘Peterborough 
Wilson, R. J., London 
Winter, р, J., Eltham 
Wiseman, F., Eastbourne 


Wong, F. S., ' Singapore 

Wong Chee Hie, Loncon 
Wong Lung Tak, Hong Kong 
Wong Siew Chow, London 
Wong Wing Yooi, London 
Wong Yuk-Woon, Hong Kong 
Woodhouse, V. G., Lendon 
Woes Da Abingdon 
Woodman, P. B., Sidcap 


Yam She Leng, Singapore 

Yan Kuen Sheung, Hong Kong 
Yap Boon Poh, Slough 

Yap Yoke Fan, Kuala Lumpur 
Yau Chi Ming, Hong Xong 
Yau Mee Chong, London 

Yen Heng Fook, Singapore 
Yeo Eng Seng, Kuala Lumpur 
Yeo Song Kee, Singapore 

Yeo Yam How, Singapore 
Yeung Che Keung, Hong Kong 
Yong Phie Loong, Penang 
Yoong Sam Pin, Malacca 
Young, G. A., Manchester 
Young Shuk Lun, I. A., Hong Kong 
Yu Ching Sum, Е., Hong Kong 
Ye Mei Ling, A., Leecs 

Yuen Shu Tong, Hong Kong 


Zammit, E., Qormi 
Zopiatis, A., Nicosia 


Total number completing the 
examination: 876 


Names of honours candidates in 
Sections 4 and 5 of the examination 
were published in The Accountant 
of March 13th. 














PROFESSIONAL NOTICES 


Соовев  & LYBRAND regret to 
announce the death after a short illness 
of Mr R. Bristow, a partner in their 
London office. Mr Bristow joined the 
fitm in 1937 and was admitted to part- 
nership in 1968. 

Dio Witson & Co, Chartered 
Accountants, announce that Mr 5. 
KiwcsLEY 'Fusss, МА, has retired as 
senior partner after 48 years with the 
firm, Sir CHARLES E. M. HARDIE, СВЕ, has 
become senior partner and Mr J. Н. 
GasrON will act as managing partner. 

JosoLyE LavroN-BreNNETT & Со, 
Chartered Accountants, Jersey firm, an- 
nounce that Mr B. WRIXON, ACA, retired 
from the firm on March 31st, 1975. 

Mann Jupp & Co, Chartered Ac- 
countants, announce that Mr Joun B. 
RUDKIN, FCA, joined their Jersey practice, 
as resident partner, with effect from April 
ist, 1975. The practice will continue 
from the same address at 23 Pier Road, 
St Helier, Jersey, and will also have an 
Office at 31-33 Le Pollet, St Peter Port, 
* Guernsey. | 

Morean, Brown & Haynes, Chartered 
Accountants, of New Broad Street House, 
35 New Broad Street, London EC2, 
announce that Mr PAUL FRANCIS JACKSON, 
ACA, and Mr Trevor Јонм Woo mer, 
ACA, will be admitted as partners to the 
firm on Мау ist, 1975. Both served their 
articles with the firm and since qualify- 
ing have been senior members of the staff. 

Eric Nasarro & Co, Chartered Ac- 
countants, of 3-4 Great Marlborough 
Street, London WrV 2AR. and 151 
Putney High Street, London SW15 ITA, 
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announce the admission to partnership 
from April 6th, 1975, of Mr Amin 
KanMALI, BSc(Econ), ACA, who has been 
with the firm since January 1968. 

Prge, RussgLL & Co, Chartered Ac- 
countants, Jersey firm, announce that 
Mr Bernard WRIXON, АСА, has retired 
from the partnership with effect from 
March 31st, 1975. 

Mr Joun B. RUDKIN, FCA, announces 
that Mr Pau. 5. SHENKMAN, ACA, joined 
him as a partner in RupKIN & Co, of 
Jersey and Guernsey, on April rst, 1975. 

SYDENHAM, SNOWDEN, NICHOLSON & 


Co, Chartered Accountants, announce ` 


that Mr H. D. ANTHONY, FCA (previously 
of Epmunp D. Warte & Sons) was ad- 
mitted to partnership on April Ist, 1975. 

'TuowsoN McLinrocx & Co, Char- 
tered Accountants, of Glasgow and 
Edinburgh, and Frame KENNEDY & 
Forrest, Chartered Accountants, of 
Inverness, Invergordon, Kyle of Lochalsh, 


Nairn and Thurso, announce that they’ 


have entered into close working arrange- 
ments. FRAME KENNEDY & FORREST 
wil continue to practise at 26 Church 
Street, Inverness, and at their other 
offices, without change in constitution 
and a new firm under the name of 
'THoMsoN Мсілмтоск & Co, Chartered 
Accountants, Inverness, has been formed 
at 26 Church Street, Inverness, of which 
the partners will be Messrs Јонм L. 
KIRKPATRICK, CA, and Мплам C. C. 
Morrison, ca, of THomson McLiNTOCK 
& Co, Glasgow and Edinburgh, and 
Messrs HENRY D. P. BROWN, СА, АТП, 
PrTER CULLEN, СА, Forses R. PHILIP, 
CA, JAMES C. PRINGLE, BL, CA, JAMES I. 
BnouGH, ca, and ANprew R. Duncan, 
CA., ОЁ FRAME KENNEDY & FORREST. 
Weers GREEN, Chartered Accountants, 
announce that Mr MICHAEL WILKINSON 
and Mr Ретев Deane, who have been 


Senior members of the staff for several 


years, joined the partnership on April 
8th, 1975. 

. МЕМНАМ Major & Co, Chartered 
Accountants, of 89 Cornwall Street, 
Birmingham B3 
Street, Walsall, Staffs WS1 ГЕЈ, an- 
nounce that Mr PETER ARCHIBALD 
WHITEHEAD retired from the partnership 
on March 31st, 1975 and that Mr 
MICHAEL ALBERT STOKES has been 
admitted as a partner as from April 1st, 
1975. Mr WuITEHEAD had been a partner 


JOHN FOORD & CO. 


| INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN'S GARDENS, LONDON We 3AH 


3BY and 18 Lichfield ' 
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with the firm since 1946 and Mr STOKES 
has been a member of the firm's senior 
staff since 1971. Mr WutTEHEAD will be 
available in a consultative capacity. 

' WuruNEY Murray & Co апа WHINNEY 
Murray Ernst & ERNST announce the 
opening on May rst, 1975, of an office 
at Braemar. House, 265 Union Street, 
Aberdeen. The resident partners will be 
Mr А. 5. Fiuuig, Mr D. B. Bruce and 
Mr І. P. Sourer. Messrs FINNIE and 
BRUCE are joining the firm having ceased 
to be partners in WILLIAMSON & DUNN in ' 
Aberdeen. Mr SOUTER, a partner in . 
Wuinney Morray, is transferring to 
Aberdeen from the London office. 


APPOINTMENTS 


Mr Michael Blow, rca, group financial 
controller of Ultra Electronic Holdings, 
has been appointed to the board. 

Mr Ronald Broadhead, АССА, has been 
appointed financial director of Clarke's 
Crank and Forge Company, a subsidiary 
of Mitchell Somers Ltd. ` 

Mr P. C. F. Childs, rca, has been 
appointed director and group financial : 
controller of J. H. Fenner & Co, power 
transmission engineers. 

Mr David Cooper, ACA, has been ap- 
ponie group financial controller of 

espoke Securities, 

Mr Gerald K. Farmer, ЕСА, has 
become director of finance for the 
Plessey Company’s Europe and Middle 
East Region. ; 

Mr Philip Feakin, ssc, acca, has been 
appointed treasurer of Alcan Malaysia 
Berhad, a subsidiary of Alcan Wire. 

Mr J. W. Llewellyn-Jones, Fca, has 
been appointed to the board of Sir 
Joseph Causton & Sons and has ‘been 
elected chairman. 

Mr Graham F. Quick, aca, has be- 
come a director of Extel Statistical 
Services, a member of the Extel Group. 

Mr Jeffrey B. Richley, acca, has 
become a director of J. О. Pierson Ltd. 

Miss F. V. Slade, rca, was appointed 
a director of H. Foulks Lynch & Co on 
November 156, 1974. She has been a 
director of Foulks Lynch (Classes) since 
April 1969. Mr Peter Clifton Brown, 
FCA, has joined the board of H. Foulks 
Lynch & Co and its subsidiary Foulks 
Lynch (Classes) with effect from April 
1st. | 
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CONSTRUCTION INDUSTRY 
Joint Ventures and VAT 


Schedule 4, Group 8, item 1 of the 
Finance Act zero-rates for УАТ purposes 
the grant, by a person constructing a 
building on land he owns, of the freehold, 
or a lease for more than 21 years, of the 
whole or any part of the building. 

Doubt has arisen where the construc- 
tion has been undertaken by a partnership. 
Land, under the law of property, cannot 
be owned by a partnership and is usually 
held by another person or persons in 
trust, the beneficiaries of which are the 
. members of the partnership. 

'The VAT (Construction of Buildings, 
etc.) Order 1975 (SI 1975 No. 517) makes 
it clear that where the person constructing 
the building receives the benefit from the 
grant of the freehold or long lease, that 
person is regarded as making the zero- 
rated supply even though the actual 
grant is made by another person, e.g., the 
trustee, A partnership constructing a 
building on land held in trust for its 
benefit will thus be able to deduct VAT 
on inputs attributable to the building, 
and so ensure that the tax does not 
enter into the selling price of the free- 
holds or long leases of such buildings. 


LDS COURSE ON BUILDING 
SOCIETIES 


A major one-day course is being organ- 
ized on building societies by London 
Chartered Accountants at the Savoy 
Hotel on Tuesday, May 6th. 

Six speakers will deal with the special 
problems of auditing and taxation posed 
by societies both large and small, as well 
as the general structure, organization and 
legal organization of societies, In addition, 
Mr Leonard Williams, prc, РСА, general 
manager of the Nationwide ' Building 
Society, and chairman of the General 
Purposes Committee of the Building 
Societies Association, will deal with the 
future of the building society movement, 
and its relationship with the government. 

The fee is £20 plus VAT, and further 
details can be obtained from the Pro- 
gramme Department, London Chartered 
Accountants, 38 Finsbury Square, Lon- 
don ЕС2 (01–628 2467). 


NORTH LONDON GROUP 


Forthcoming meetings of the North 
London Group of Chartered Accountants 
include a talk on ‘Accounting ratios and 
related business statistics’, by Mr C. A. 
Westwick, вас(ксоп), РСА, Deputy Tech- 
nical Director of the English Institute, on 
Monday next, April 21st, and a dis- 
cussion led by Mr Halmer Hudson, 
FCA, on 'How far one should go in 
advising clients on taxation avoidance’, on 
Tuesday, May 6th. 


THE 
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All meetings are held at 7 for 7.30 
p.m. at The Torrington, High Road, 
North Finchley, London Ni2., Any 
chartered accountants in North or North- 
west London interested in joining the 
group should contact Mr David Zane, 
FCA, telephone 01-458 7244. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership. 
Under bye-law 93 
Professor Ibrahim Ali Ashmawi, Fca, 
Kuwait 
Under bye-law 34 
Sukamal De, aca, London Wg 2EQ 
Sarfaraz Husain Siddiqi, ACA, 
Dhahran, Saudi Arabia 
ткы Leon Spring, aca, London 
21. 


LONDON YOUNG CAs GROUP 


As announced in The Accountant of 
March 20th, the London Young 
Chartered Accountants’ Group is holding 
two meetings in May. At tbe first, on 
Thursday, May 1st, the speaker will be 
Mr Martin Harris, rca, Director- General 
of the Panel of Take-overs and Mergers. 
The speaker at the second, on Thursday, 
May 15th, wil be Sir Frederick 
Catherwood, ma, Fca, Chairman of the 
British Institute of Management. There 
will be ample opportunity for discussion 
at both meetings. 

"Tickets, price £r each, are available 
from the London and District Society of 
Chartered Accountants, 38  Finsbury 
Square, London EC2A ІРХ (от-628 


2467). 


AUTHOR'S GUIDE 
TO FINANCIAL JOURNALS 


Choice of the journal to which to submit 
a particular manuscript becomes some- 
thing of a lottery in terms of editorial 
policies, preferred length and format, and 
lead times to acceptance and subsequent 
publication — all of which vary consider- 
ably in practice. Dr Richard J. Vargo, 
Associate Professor in the University of 
Texas at Arlington, USA, has done 
aspiring authors a service with the publi- 
cation of The Author's Guide to Account- 
ing and Financial Reporting Publications. 

Editors of 96 periodicals round the 


world have collaborated with Dr Vargo . 


to furnish details of their readership, 
circulation, desired length and subject- 
matter of contributed articles, criteria. of 
selection and availability of reprints. A 
careful study of this little 50-page booklet 
may save a good deal of time and editorial 
regret. Several well-known UK account- 
ancy journals are mentioned — including, 
of course, The Accountant. 








REVENUE PAPER 
Easter Sittings, 1975 


The following cases are down for hearing 
during the Easter Sittings, 1975: 


House or Lorps 


„ Ayerst v. С. & К. (Construction) Ltd 


Waiting for judgment: 
Howard v. Borneman and Others. 


Court ОЕ APPEAL 


Malcolm-Brown and Another 2. Restorick 

Green v. CIR 

Hanstead Investment Ltd (in liquidation) 
v. CIR 

Way 2. Underdown 

Chetwode v. CIR 

CIR v. Church Commissioners for 
England 

Pexton 2. Bell and Another 

John & E. Sturge Ltd v. Hessell 

Stephenson v. Barclays Bank Trust Co 
Ltd 

Brumby v. Milner 

Day v. Quick 


ен Courr (Chancery Division) 


McGowan v. Brown & Cousins (t/a 
Stuart Edwards) 

Addy v. CIR. * 

Wade Construction Co Ltd v. CIR 

Wade (various) v. CIR (six cases) 

CIR v. Bullock 

Richardson (R.N.) v. CIR 

Richardson (D.B.) v. CIR 

Black Nominees Ltd 2. Nicol 

Nicol v. Black Nominees Ltd 

Crowe (Trustee of F. G. Bird decd) v. 
Appleby à 

Tsrael & Oppenheimer Ltd v. Fleming 

Gilston v. CIR 

Wigglesworth v. Gilston 

Milne v. J. Bream Group Ltd 

CIR v. Cookson 

Langley v. Appleby ` 

Appleby v. Langley 

Ambrose v. Appleby 

Moore v. Appleby 

Harris v. Appleby 

Shepherd v. Appleby 

Clark v. Appleby 

Reed v. Appleby 

Norman v. Appleby 

Batten v. Appleby 

Saban v. Appleby 

Wheatland 2. Appleby 

Stanbridge v. Appleby 

Allison 2. Murray 


ORIGINATING MOTICNS ` 


MacDonald v. The Commissioners for 
the General Purposes of the Income 
Tax, New Forest, West Hampshire. 

Fona Hire Ltd v. Commissioners for the 
General Purposes of the Income Tax, 
Barnstaple, Devon and Another. 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings on 21st January 1975 


i. Maurice Hayward Parkin, rca, of 
37 Collegiate Crescent, Sheffield то, 
having been found guilty of misconduct 
(а) in that he at Sheffield between 
September 1969 and March 1970 
when, in his professional capacity, 
he prepared the annual accounts of 
a client company for the year 
ending 30th September 1969, which 
accounts were as he well knew to be 
submitted to the auditor of the 
company, with intent to deceive 
falsified the accounts by under- 
stating therein the sum due from 
debtors by £3,000 and thereby 
understated the profits by the same 
figure 
(b) and in that he at Sheffield between 
September 1971 and March 1972 
when, in his professional capacity, 
he prepared the annual accounts of 
a client company for the year 
ending 30th September 1971, which 
accounts as he well knew were to be 
submitted to the auditor of the 
company, with intent to deceive 
falsified the accounts by under- 
stating therein the sum due from 
debtors by £9,000 and the sum 
attributable to stock by £9,000 and 
by overstating the sum due to 
creditors by {£10,000 and thereby 
understated the profits by £28,000 


was EXCLUDED from membership. 


2. Edgar Martin Perks, a student candi- 
date for membership of The Institute of 
Chartered Accountants in England and 
Wales, of Garn Cottage, New Invention, 
Chapel Lawn, Craven Arms, Shropshire, 
having been found guilty of misconduct 
(a) in that he at Wolverhampton on 
19th December 1968 pleaded guilty 
to or was found guilty of one 
charge of larceny 
(b) and in that he at Dudley on ryth 
March 1969 pleaded guilty to or 
was found guilty of three charges of 
theft 
(c) and in that he at Leominster on 
1gth September 1974 pleaded guilty 
to or was found guilty of one charge 
of theft 
Was DECLARED UNFIT to become a member 
of the Institute. 


3. Edward Roberts, ACA, of 41 Athol 
Road, Whalley Range, Manchester 16, 


10 Jy, 1975 


having been found guilty of misconduct 

(a) in that he at Manchester without 
good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him on 4th February 
1974. by the Inland Revenue con- 
cerning the affairs of a client of his 

(6) and in that he .at Manchester 
without good cause and despite five 
reminder letters failed within a 
reasonable time to reply to a letter 
addressed to him by the Institute on 
27th June 1974 concerning a 
complaint against his professional 
conduct 


Was REPRIMANDED and ordered to pay [50 
by way of costs. 


4. Alan Robinson, aca, of 54 Queen’s 
Drive, Walton, Liverpool, having been 
found guilty of misconduct 
(а) in that he at Liverpool on 18th 
February 1974 when employed as 
chief assistant accountant by an 
investment company, by means of a 
forged cheque drawn on his em- 
ployer’s bank, misappropriated 
£300 the property of his employer 
and utilized that sum for his own 
purposes 
(b) and in that he at Liverpool on 
хоћ April 1974 when employed as 
chief assistant accountant by an 
investment company, by means of a 
forged cheque drawn on his em- 
ployer's bank, misappropriated 
4.92773 the property of his employer 
and utilized that sum for his own 
purposes 
(с) and in that he at Liverpool on 
2ist May 1974 when employed as 
chief assistant accountant by an 
investment company, by means of a 
forged cheque drawn on his em- 
ployer’s bank, misappropriated 
£250 the property of his employer 
and utilized that sum for his own 
purposes 
was EXCLUDED from membership and 
ordered to pay £50 by way of casts. 


5. Ronald Carl Smith, rca, of 3 Castlegate, 

Grantham, Lincolnshire, having been 
found guilty of misconduct 

(а) in that he at Grantham without 

good cause failed within a reason- 

able time to reply to a letter 
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addressed to him in his professional 
capacity on sth June 1974 by a 
firm of solicitors 

(b) in that he at Grantham without good 
cause failed within a reasonable time 
to reply to a letter addressed to him 
by the Institute on 6th June 1974 
concerning a complaint against his 
professional conduct 

(с) in that he at Grantham without good 
cause failed within a reasonable 
time to reply to a letter addressed 
to him in his professional capacity 
on gth October 1974 by a firm of 
solicitors 

(d) and in that he at Grantham without 
good cause failed within a reason- ' 
able time to reply to a letter 
addressed to him by the Institute 
on 12th November 1974 concerning 
a complaint against his professional 
conduct 

Was REPRIMANDED and ordered to pay £50 
by way of costs. 


6. Raymond Victor Fawkner-Corbett, 
FCA, of s Angel Lane, Shaftesbury, 
Dorset having been found guilty of 
misconduct 
in that he at Shaftesbury without good 
cause and despite three reminder 
letters failed within a reasonable time 
to reply to a letter addressed to him by 
the Institute on 11th September 1974 
concerning a complaint against his 
professional conduct 


was ADMONISHED and ordered to pay £50 
by way of costs. 


(Note: Mr Fawkner-Corbett’s costs were 
not received by the due date and he 
therefore ceased to be a member on 17th 
February 1975.) 


7. Colin John Terrill, rca, of 19 Clampet 
Lane, Teignmouth, Devon, having been 
found guilty of misconduct 
(а) in that he at Teignmouth without 
good cause failed within a reason- 
able time to reply to the usual 
professional inquiry letter ad- 
dressed to him on 6th May 1974 
by a firm of accountants concerning 
the affairs of a client 
(Б) and in that he at Teignmouth 
without good cause failed within a 
reasonable time to reply to a letter 
addressed to him by the Institute 
on 4th June 1974 concerning a 
complaint made against his pro- 
fessional conduct 


was REPRIMANDED and ordered to pay £50 
by way of costs. 
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* EVERYTHING YOU NEED TO KNOW ! 


‘Every year we produce two self-study tax manuals or courses-—-referenced 55,1 
and S$.2—which assume по basic knowledge yet are sound and practical. They 
‘help all students and practitioners who wish to keep up to date, Over 50% 
of our Members are qualified accountants or solicitors, Our register reads like a 
Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
ОҒ TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those who do not use tax every day find that an annual subscription is cheap 
Insurance against obsolescence. The courses are lectures in an informal, chatty 
style. You wil! enjoy them ! 

CONTENTS. FULLY UP-DATED FOR 1974-75. 


SS}. UNIFIED, CAPITAL GAINS, DEVELOPMENT GAINS AND 
CORPORATION TAX. (Fee £27.50 plus postage and packing.) 
Г. Administration. Personal Allowances and Reliefs, Interest and Charges, 
2. Sch. D. Cases Land ||. Adjustment of Profits. 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Date. 
4. Capital Allowances. 5. Capital Allowances (Ctd.). 6. Losses. 
7. Partnership. Separate Assest, 8. Sch. B, C, D. Cases IH, IV and V. 
9. Sch. D. Case VI. Sch. А. 10. Sch. E. 
1l. C.G.T. Introduction. Exemptions and Reliefs, Companies, Husband and 
Wife. Trust and Trustees. 
12. C.G.T. Part Disposals. Wasting Assets. Options, 
13. C.G.T. Quoted Securities, Takeavers. Bonus and Rights, 
14, Development Gains Tax. 
15. Corpn. Tax. Principles. Income and Charges, 
16. Corpn. Tax. Losses and Group Relief. 
17. Corpn. Tax, A.C.T., including accounts treatment. 
18. Corpn. Tax. Close Companies. Amalgamations and Liquidations, 
19. Double Taxation Relief. Relief for Non-Residents, Trusts, 
20. Discovery. Negligence. Fraud. Back Duty. 
552. EXECUTORSHIP, ESTATE DUTY AND—IF LEGISLATED BY 
30/11/74—CAPITAL TRANSFER TAX. (Fee £13.75 plus p. and p.) 


1. The Wil! and Personal Representatives, 

2. Estate Duty, 3. Estate Duty (Ctd.). 

4. Estate Duty (Ced.), 

5. Legacies, Distribution of Estate, 

6. Intestacy. Advancement ard Hotchpot. 

7. Statutory Apportionment, Writing-up 
Problems, 

8. Equitable Apportionment. 

9. Trusts and Trustees, 10. Trustees, 


, 





Although firm dates cannot be given, 55,1 course should be avaiable at end of January, 
1975, and 55,2 should be available in March. Applications for ccurses are deemed an 
acceptance of College rules and professional etiquette, The courses are produced, com» 
pletely updated, for the following three classes of Membershipi« 


ASSOCIATE MEMBERS which are Subscriber Members who take both SS.1 and 58.2 
courses every year, They must pass the examination for the ANNUAL CERTIFICATE IN 
TAXATION before applying for admission as Associates and, if accepted, are entitled to 
use the designatory letters ACT meaning Associate of The College of Taxation. Thereafter, 
a Member who wishes to retain the designatory letters ACT must pass the examina» 
tion for the ANNUAL CERTIFICATE IN TAXATION in at least one of the three 
Preceding years. The College of Taxation is the first U.K, organisation to insist on examination 
and re-examination for its Associate Members, 







obtainable free from The Registrar. 


COURSES APPLICATION 
FORM TODAY! 


in The College Of Taxation жї 


ОКА 


d 











CREDIT TERMS: 
(U.K. ONLY) 





The Annual Certificate in Taxation 


Chis important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and Solicitors. 
It is open to anybody interested in taxation, irrespective of their source of study. There are NO EXEMPTIONS. Associate Members 
of this College—who use the designatory letters ACT—must pass this examination at least once every three years, Full particulars are 


ccnp ror voun THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


Tel. 01-736 8389 
Grams: TAXMEN, LONDON SW6. Telex: 21879 calling COLTAX. 
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ж PRESENTED FOR EASY LEARNING ! 


Your time is valuable. You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value. Your courses are here 
+++ the result of painstaking research, tried and tested in lecture halls and so revolutionary 
that even Revenue people enrol with us. Consider these valuable points: Jie You receive 
entire courses immediately. You are told haw to programme your own studies, (М.В. We 
Чо not get the profit on correspondence courses which is said to come from students who do 
not complete the course. You get the entire course to dip into or master, as you please.) 
Ж Fully indexed and referenced to the Statutes. You can hardly be more up to date. You 
«an look up points ANY V/HERE IN THE COURSE immediately. Ak Fully *furnlshed'* with 
“tables” of statutes, cases and contents, You can go as deeply as you like, You have the 
faces in numerous legal cases, Ideal for potential specialists, Kx Plenty of examination 
questions and detalled answers. You overcome the shortage of updated practise material, 
so essential to get speed and confidence up. фс Printed one side of paper only. What an 
expense! But what а marvellous thing for members. yx Loose-leaf. It would be cheaper to 
give the course traditional binding but that would not be as easy for members to use. Some 
members take a lecture-a-day to the office, reading it on the train. % Foolscap pages set in 
8 point type enables complete computations to be seen at-a-glance, (N.B. The panel Eelow, 
deszribing The Annual Certificate in Taxation, is set in 8 point type:) Je No textbooks 
required. The $$.} course runs to nearly 300 pages. It is equivalent to a 500 page standard 
work on tax but is easier to work and is completely updated. ўс No supplements. Jk Up- 
dating. The entire courses are updated each year. it would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who would have 
to go through updating every example. Helping members is our prime concern. Ye No test work 
is submitted. There is no waiting for answers to be corrected. You know within minutes if 
you are correct. Thus, there is nothing to ''unleara'". "Ж Query service. If you have а problem 

ON THE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE- 
REPLY FORM provided. We reply as soon as possible. ye Guide cards between lectures for 
easy reference yx Copious aide-memolres-X 55,1 contains an introduction on exam- 

ination technique. А Lead notes on every topic, many of which are greeted by students as 

“The best summary | have ever seen on such-and-such”, A barrister congratulates us on our 
pieze on Settlements. On "Discovery", well . . . let's be modest , . . you will discover. 

“Ж Copyright STEP-BY-STEP approaches to many computations, You are taken by 
the hand and led through the intricacies until they are intricacies no more, 


* OPTIONAL EXTRAS! 


RESIDENTIAL AND NON-RESIDENTIAL COURSES, 
PRE-RECORDED CASSETTES. 
Full details will be sent со you. 


‚ MEMBERSHIP ARRANGEMENTS 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 
each year, Subscriber Members do not have to sit examinations and cannot use the designa- 
tory letters АСТ. The College is increasingly producing courses agoinst firm advance orders 
only. Subscriber Members are in the happy position of knowing that their cosrses will be 
produced and will be despatched to them early. 

STUDENT MEMBERS are those who want courses to help them through a particular 
examination. Candidates for examinations of the following professional bodies should 
find the courses extremely helpful:- 


@ The Institute of Taxation @ The Institute of Chartered Accountants in England 
and Wales @ The Institute of Chartered Accountants of Scotland @ The Association 
of Certified Accountants @ The Institute of Cost and Management Accountants @ The 
Institute of Chartered Secretaries and Administrators @ The Law Society @ Tha 
Council of Legal Education (i.e. The Ваг) @ The Institute of Bankers @ The Assocl- 
atlon of International Accountants @ The Chartered Institute of Public Finance and 
Accountancy and @ the completely Open Examination sponsored by The College of 
Taxation for— 
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Use ourleam 


Before we got together, the members of our team 
gained first class experience with firms like: 


Arthur Andersen 

The Beecham Group 
Cadbury Schweppes 

Mann Judd 

Whinney Murray 

and some progressive 

small practices (2-4 partners) 


Some specialised in Tax cr Management 
Accountancy. Others in Auditing or Industrial 
Relations. 


Since joining Douglas 
Llambias Associates we've all 
had specialist training in our 
personal approach to 
Accountancy and Management 
Recruitment Consultancy. 
Some, like Ronald Vaughan, 
A.C.M.A,andJohn . 
Dickinson, B.Sc., specialise in 
Industrial/Commercial areas — 
from newly Qualified to 
Managing Director levels. 

Others, like Ian du Pre, 


A.C.A., concentrate оп 
Overseas Appointments. Аз a 
matter of fact we have accepted 
client invitations to visit them 
in over 20 countries in four 
Continents. ` 
Richard Norman, EC.A., 
looks after the smaller 
Practitioner. So if you are 
looking for Partnership 
prospects in G.P. or one of the 
specialist fields like Tax, 
Insolvency, Auditing, he could 


Ian duPre 


Ronald Vaughan ACA. 


АСМА. John Dickinson 
B.Sc. _ т 


Trevor Atkinson 





be the man to see. 

It’s no wonder more С, А.5 
consult us on career 
development at home and 
overseas than any other 
organisation. 

If you have any questions 
on your next appointment or 
career goals, you can feel 
confident one of us has the 
right answers. 


Richard Norman 


Call us now—quoting ref: G.2. 


Douglas Llambias 


| Associates Ltd., 410 Strand, 


London,WC2R ONS. 

| Telephone 01-836 4086 and 
3 Coates Place, 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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Tempering the Wind 


ON THE SECOND DAY of last week's Budget debate, the terms 
of the Ways and Means Resolution prevented any dis- 
cussion taking place on the capital transfer tax. ‘Shadow 
Chancellor’ Sir Geoffrey Howe, Qc, has drawn attention 
to the numerous defects awaiting correction — but to inhibit 
any further scrutiny, the Chancellor has blocked the intro- 
duction of amendments of any kind in the forthcoming 
Finance Bili. . 

'There is evidence, in fact, that capital gains tax is 
bearing unduly heavily on those who hold assets for long 
periods, although indexation is not yet looked upon with 
official favour. А review of the incidence of the tax is to 
be made in the coming year, probably leading to heavier 
burdens on those who have held their assets for short 
periods. In the meantime, immediate relief on broadly the 
same lines as for CT'T is to be given to working farmers, 
small businessmen and the owners of historic houses. 

It does not seem that the terms of the Finance Act 1975 
can be applied without considerable adaptation. For 
instance (although not available to lifetime transferors), 
the arrangements in paragraph 13 of Schedule 4 for pay- 
ment by instalments are expressed to apply to land of any 
description, wherever situated, as well as certain company 
holdings. 

These arrangements continue the facilities in force 
under estate duty of which the distinctive feature is the 
liability to interest on all outstanding instalments. How- 
ever, the rate of interest on CT'T is 9 per cent for lifetime 
transfers and 6 per cent on death ~ a cumulative burden 
far in excess of the modest levels previously effective for 
estate duty. In this connection, the recent CCAB memor- 
andum on the wealth tax tabulated the rapid escalation 
of unpaid interest at 9 per cent — a charge far beyond the 
likely after-tax return on most assets. 


The 9 per cent rate of interest has operated since July . 


1974, but its rigour has not been felt by those whose gains 
have not been assessed or remain in dispute. In a few 
instances, the Revenue have striven to overcome the delay 
in tax collection by penalty proceedings to make good the 
loss of tax, on the principle of Knight v. CIR (53 ATC 
18; 49 TC 179); but for taxpayers generally the principle 
adopted foz CTT is likely to appear in the Finance Bill. 

At present, the due date for payment of CGT is fixed 
for three months from the end of the fiscal year, with 
indefinite postponement for belated assessments. For 





CT'T the corresponding date is the end of April following 
the fiscal year, with an additional month's delay for 
transfers in the preceding November, two months in the 
preceding December, and so on (so that a transfer between 
April xst and sth, 1975 has a due date at the end of 
October 1975, but a transfer on April 6th, 1975 has a due 
date at April 3oth, 1976). It seems likely that as from the 
date of Royal Assent to the Finance Bill, interest on capital 
gains tax and all other major taxes will be calculated from 
the due date, subject to the existing two mon:hs' period 
of grace for payment. 

It is against this background that the proposed con- 
cessions for small businesses acquire significance. In 
addition to the privilege of payment by instalments — 
essential to avert instant insolvency - the CTT rules 
relieve the taxpayer of liability to interest on the tax as a 
whole, so that only delayed instalments attract interest. 
These instalments are divisible into eight equal yearly 
elements, or twice that number of half-yearly instalments. 

The CGT relief is likely to follow the CT'T rule which 
applies it by reference to a cumulative £250,000 limit. In 
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particular, company holdings are excluded for СТТ 
purposes if the company is one whose business consists 
wholly or mainly of dealing in Jand or buildings, securities, 
stocks or shares; or in the making or holding of invest- 
ments. That ban is lifted for holding companies within 
the meaning of section 154 of the Companies Act 1948 
and, strangely enough, for jobbers and discount houses 
in the UK. 

Subject to that classification, relief is likely to be due 
in respect of the gain emanating from disposal of shares or 
securities which gave the owner control; or unquoted shares 
in a situation where at least 20 per cent of the tax in 
question is attributable to them, or the Board of Inland 
Revenue are satisfied that undue hardship would result 
from prompt payment; or unquoted shares representing 


at least one-tenth in nominal value of all the shares (or: 


of all the ordinary shares) subject to a threshold disposal 
value of £5,000. 

For unincorporated businesses, the shape of the relief 
conforms to the net value of a business (or to an interest 
in that net value, as for a partnership). Professions and 
vocations are included if carried on for gain, and regard 
is had to the gross value of the assets used in the business, 
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including goodwill, reduced by the aggregate amount of 
any liabilities incurred for the purposes of the business. 
There is an emphasis on the organic character of a business 
which suggests that the balance sheet presentation may 
well decide its boundaries. By the same token, last 
January’s guidelines on the capital gains tax liability of 
partnerships (The Accountant, January 23rd and Feb- 
ruary 6th) will retain their value. 

The treatment of small farmers will involve taking a 
leaf from Schedule 8 to the Finance Act 1975, with its 
identification of a full-time farmer-owner and use of a 
multiple of British rental value, with notional equivalents 
in Northern Ireland. 

The other class to be considered is that of owners of 
buildings for the preservation of which special steps should, 
in the opinion of the Treasury, be taken by reason of their ` 
outstanding historic or architectural interest; together with 
land similarly held to be of outstanding scenic, historic or 
scientific interest. Presumably the relief for this latter class 
will take the form adopted for CTT whereby a passing 
otherwise than for consideration involves indefinite post- 
ponement of the occasion of charge, as long as the require- 
ments as to preservation and access are observed. 


Accountants Urge 
‘Free Dividends" 


DEPRESSED LEVELS of industrial invest- 
ment are attributed, by the Consultative 
Committee of Accountancy Bodies, to 
uncertainties as to the commercial out- 
come of new ventures, ‘compounded by 
lack of stable conditions in such areas 
as monetary policy, taxation, balance of 
trade, prices and incomes’. 

In the course of written submissions 
to the Diamond Commission this week, 
the CCAB argues strongly for the proper 
role of dividends as the reward of equity 
capital and contends that if more stable 
monetary conditions had prevailed in 
recent years, companies would be in 
better shape today to face the difficulties 
arising from other factors. 

"Ihe present lack of profitability of 
many companies — particularly if com- 
puted in current purchasing power 
terms — is a matter of fundamental 
importance to the whole economy. The 
principal causes are price control, in- 
creasing costs, the cost of borrowing 
(aggravated in some cases by excessive 
borrowing) and, in some trades, lack of 
demand. 

“The effects are that very little invest- 
ment in productive assets 1s taking place 
and many companies face a liquidity 
crisis, because lenders will not renew 


loans which are due for repayment at a 
time when profits and asset cover have 
fallen.' 

Among the adverse effects of inflation 
identified by the CCAB are the ability 
of relatively inefficient businesses to 
borrow on the strength of land and 
buildings acquired many years ago, and 


to show an apparent profit in historical 
terms; the conduct of wage negotiations 
as “а leapfrog process ip a depreciating 
currency'; and the basing of investment 
and pricing decisions, particularly in 
smaller businesses, on historical rather 
than on current costs. 
Conversely, it is the most successful 
companies which suffer most from the 
prejudicial effects of dividend limitation; 
not only is the prospect of continued 
statutory control bound to have an effect 
on quoted values — and hence on the cost 
of new capital — but it also becomes more 
difficult to justify raising new equity 
capital for expansion and innovation. 


This Dismal Budget 


А cynic might well conclude that 
‘history was littered with long-term 
plans that had been overtaken by short- 
term expediency’, according to Mr G. H. 
Rees, FCCA, FCIS, ЕТИ, President of the 
Association of Certified Accountants. 
Last week’s dinner of the Association’s 
Cambridge District Society provided Mr 
Rees with an early opportunity of 
castigating the Budget as, at best, only a 
short-term solution to Britain’s economic 
problems. | 

‘Perhaps the feeling of pessimism that 
sweeps over one when surveying the 
Chancellor’s tax package is partly due to 
the sameness of the package’, said Mr 
Rees; ‘higher taxes now, cuts in ex- 
penditure later, and a rosier future for 


all if we are less selfish and work harder. 
No wonder economics was once called 
‘the dismal science’; after the Chancellor’s 
performance, it still qualifies for that title. 

“Му plea to the Chancellor is quite 
simply this: increased taxation will not 
provide the answer to Britain’s economic 
problems, and the sooner a long-term 
strategy for controlling public spending 
and restructuring the tax system is 
implemented, the better.’ 

The Chancellor’s claim to have taken 
400,000 people out of the income tax net 
could not be taken seriously, Mr Rees 
added. Ac current rates of inflation, they 
and many others were likely to become 
taxpayers again, and at higher rates, 
within a matter of months. 
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1977 Accountants’ 
Congress in Munich 


‘ACCOUNTING AND AUDITING in one 
world’ has been announced as the theme 
of the Eleventh International Congress 
of Accountants, to be held in Munich 
from October roth to 14th, 1977. A 
preliminary message this week from the 
designated Congress President; Professor 
Dr Karl-Heinz Forster, extends a cordial 
welcome to all interested parties on 
behalf of the German accountancy pro- 
fession. 

The presidential message is accom- 


panied by an outline programme which. 


indicates that, following an opening 
paper on “The accountant’s social res- 
ponsibility’, plenary sessions are proposed 
on ‘Harmonization of accounting and 
auditing practice’; ‘Meeting the needs 
of users of published financial statements’ ; 
and ‘Accounting, forecasting and con- 
sulting for management use’. 


Munich, an Olympic Games venue, is. 


well provided with modern hotel ac- 
commodation, and registration: forms 
will be distributed to national profes- 
sional bodies early in 1976. The working 
languages of the Congress will be English, 
French, German and Spanish. 

‚ Dr Wilhelm Dieterich has been named 
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as head of the Congress secretariat, whose 
offices are at 36 Cecilien-Allee, Postfach 
32 o5 80, D-4 Düsseldorf 30, Federal 
Republic of Germany (telephone Diissel- 
dorf 43 43 91). The final form of the 
Congress programme is expected early 


їп 1977. 
UK Suffering 
‘Moral Breakdown’ 


‘THE PRESENT GOVERNMENT’, in the 
words of Sir Halford Reddish, rca, 
JDipMa, ‘does nothing to encourage the 


man who has the will to work, who wants ' 


to stand on his own feet, who honestly 
accepts the obligation to care for his wife 





Sir Halford Reddish 


The Accountant Annuai Awards 
Winning Companies for 1975 


THE two companies which have been 
selected to receive The Accountant Annual 
Awards for 1975 — the 22nd year of the 
Awards — are: 


PILKINGTON BROTHERS LIMITED 
and 
EDGAR ALLEN & Co LIMITED 


The reports and accounts of these 
companies were judged the best of nearly 
1,200 entries for this year's Awards. 

Each year's Awards are for reports 
and accounts presented at company 
annual meetings held during the previous 
calendar year. The Award to Pilkington 
Brothers, therefore, is in respect of their 
report and accounts for the year to 
March 31st, 1974, presented at the 
company's annual general meeting on 
August 9th, 1974. 

‘Edgar Allen & Co receive the Award 
for 'smaller companies requiring less 
complex accounts than those of a large 
group, in respect of their report and 
accounts for the year to March 30th, 
1974, presented at the company’s annual 
general meeting on August 8th, 1974. 

The Awards — which are of equal rank 


and take the form of a pair of silver, wall 


sconces — are made annually to companies . 


whose shares are quoted on The Stock 
Exchange (the united stock exchanges of 


„Great Britain and Ireland) in relation to 


the form and content of their published 
reports and accounts; particular import- 
ance is attached to the adequacy of the 
information given and its presentation. 
The Awards will be presented by the 
Chairman of The Stock Exchange, Mr 
George Loveday, Tp, at Goldsmiths’ Hall 
on May r4th, iù the presence of a dis- 
tinguished company representing the 
City, the professions, commerce’ and 


industry. 


Panel of Judges . 

The membérs of the Panel of Judges аге: 

Mr Michael Wheeler, ос, Chairman. 

Mr T. G. Abell, a managing director of 
Baring Brothers & Co. 


Mr John Grenside, СВЕ, FCA, a partner in 
Peat, Marwick, Mitchell & Co, Chartered 
Accountants, Deputy-President of 'The 
Institute of Chartered Accountants in 
England and Wales, and a Vice-Chair- 


` 


RST Ee RR се а E Өрү cc ro 2. R 


523 


and family. The twin virtues of hard 
work and thrift, he said, were actively 
penalized by confiscatory levels of 
taxation. А 

In his annual address to shareholders 
published last week with the report and 


‘accounts of the Rugby Portland Cement 


Co Ltd, .of which he is chairman and 
chief executive, Sir Halford claims that 
‘our troubles in this ove--populated 
island are basically more moral than 
economic’. Envy and greed were pre- 
dominant, and patriotism had ceased to 
stimulate the individual; Britain, in fact, 
had ceased to be a united nation which 
Һай so successfully in the past faced 
crises of a different nature. 

‘With inflation at a rate of over 20 
per cent’, he says, ‘and wages increasing 
far beyond the rise in prices, there are 
many thousands of people in the country 
today who seem to think that they still 
have a right to an increasing standard 
of living, whether earned or not, whereas 
sooner or later cold economic facts will 
make a severe reduction in everyone’s 
standard of living inevitable.’ 

What was needed, Sir Halford con- 
cluded, was inspiring leadership in all 
walks of life, and a greater regard for 
common honesty — above all in govern- 
ment itself, 


man of the EEC accountants’ Groupe 
d'Etudes. 

Mr Robert Knight, rcis, executive vice- 
chairman of The Bowater Paper Cor- 
poration and a Past-President of The 
Institute of Chartered Secretaries and 

- Administrators. 

Mr Anthony Mallinson, a partner in à 
London firm of solicitors. ` 

Mr А. M. C. Morison, MA, CA, a partner in 
"Thomson McLintock & Co, Chartered 
Accountants. 

Mr David Richards, ЕСА, a partner in 
Deloitte & Co, Chartered Accountants, a 
member of the Council of The Institute 
of Chartered Accountants in England 
‘and Wales, and Chairman of the Insti- 
tute's Auditing Practices Committee.. 

Mr W. S. Risk, BCom, CA, FCMA, JDipMA, 
director of a number of companies, 
Immediate Past President of The Insti- 
tute of Chartered Accountants of Scot- 
land, and a Past-President of The 
Institute of Cost and Management 
Accountants. 

Mr E. A. Lediard Smith, rcca, a partner in 
Goodwin & Lediard Smith, Certified 
Accountants, and a member of the 
Council and a Past-President of The 
Association of Certified Accountants. 

Mr P. Н. Swan, рѕо, DFC, a partner in 
Phillips & Drew, Stockbrokers, and a 
member of the Council of The Stock 
Exchange. 

Mr Arthur E. Webb, Editor of The 
Accountant. 
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Taxation of 
Benefits in Kind 


Tue BUDGET PROPOSALS for taxation of 
certain categories of benefits in kind will 
apply to all employees and not only to 
those above the PrixD threshold of 
£5,000 per annum, the Inland Revenue 
confirmed last week. Anyone, irres- 
pective of the level of his earnings, who 
by reason of his office or employment is 
provided with one or other of these 
benefits, will be assessed to tax on the cost 
to his employer of providing it. 

The, stated benefits are, first, insur- 
ance against the cost of private medical 
treatment and, secondly, ‘vouchers ex- 
changeable for goods ог services’. 
Whether the latter term is sufficiently 
widely drawn’ to include miners’ con- 
cessionary coal and railwaymen’s pri- 
vilege travel is a matter perhaps to be 
explored during the Finance Bill debates. 

Luncheon vouchers, under the terms 
of an existing extra-statutory concession, 
will continue to be taxable only to the 
extent that their value exceeds 15р per 
working day. 
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Lord Greenwood of Rossendale will 
present the trophy to the winners of the 1975 
Local Government Management Game, spon- 
sored by Local Government Chronicle. 

Rules end entry forms are available from 
LGC at 11—12 Bury Street, London EC3. Lord 
Greenwood is a former Minister of Housing 
and Loca: Government and a Vice-President 
of the Building Societies Association. 





Business Strategies for Inflation 


PasT EXPERIENCE of runaway inflation in 
other countries was not necessarily a 
guide for the United Kingdom, Mr 
James Morell, Director of The Henley 


-Centre for Forecasting, claimed last week. 


Addressing a conference jointly sponsored 


: by the CBI, the Henley Administrative 


Staff College and The Times, on ‘Business 
strategies for inflation', he nevertheless 
forecast a continuing above-average rate 
of inflation for Britain, compared with 
other countries. 

Just as inflationary expectations had 
taken years to reach their present pitch, 
so they would take years to abate. Social 
pressures on governments had resulted in 
permissive fiscal and monetary policies, 
followed by excessive price increases; and 
he saw a distinct possibility of the emer- 
gence of right-wing dictatorships pledged 
to restore order by tough anti-labour 
policies. 

Among other speakers, Mr L. V. D. 
Tindale, СВЕ, ca, deputy chairman, 
Finance for Industry Ltd, urged a spread 
of risks so that all the eggs were not in 
one basket – even at. the cost of ‘taking 
the cream off the profits! in good times. 

'The second part of the conference 
included four distinguished repre- 
sentatives from the oil, food, travel and 
insurance industries. Mr С. С. F. 
Laidlaw, managing director, British 


Petroleum Co Ltd, was critical of the 
Government’s approach to taxation of 
petroleum revenues: 

‘The UK Government has felt it right 
to control energy prices, and to tax 
heavily the profits arising from energy 
production. We understand their motives, 
but we Lope they appreciate that, unless 
we can attract sufficient capital through 
our earnings record, oil in adequate 
quantities will not be produced.’ 

Chairman of Beecham Products, Mr 
Ronald Halstead, warned his audience of 
a possible interruption of food supplies 
if economic pressures forced the industry 
to reduce stock levels to the minimum 
and to cut back on crop purchases. There 
had, however, been ‘one unlooked.-for 
benefit? from the present situation, in the 
radical overhaul of management informa- 
tion systems to ‘maximize companies’ 
cash flow, and the development of more 
systematic forecasting. 

Mr Adrian Cadbury, who had earlier 
addressed the conference on the financial 
needs of industry, declared: ‘It is clear 
that, sirce the mid-1960s, UK com- 
panies have not been generating enough 
cash to maintain their productive poten- 
tial, let alone expand it. The combination 
of accelerating inflation and price control 
has had particularly disastrous results 
since 1972.’ 








April 24th, 1975 


New Curbs on Bogus 
Self-Employment 


Measures to deal with tax and national 
insurance evasion among the so-called 
‘lump’ in the construction industry are 


likely to prove considerably morestringent . 


under the terms, of last week's Budget 
speech. Experience has shown that the 
1971 scheme was not drawn tightly 
enough, and has been abused by those 
who have sought to be self-employed 
but unwilling to meet their consequential 
statutory obligations. ; 
Stricter conditions for entitlement to 
clearance certificates will be included in 
the Finance Bill; broadly, they will be 
concerned with a sub-contractors tax 


and national insurance compliance history. 


and the bona fide nature of his business. 

All existing clearance certificates will 
be withdrawn by invalidation as from 
a day to be specified, once all the ad- 
ministrative arrangements: for the im- 
proved scheme are completed — probably 
in about a year's time. The new certificate 
wil look like a cheque card, and in- 
corporate an engraved photograph of the 
holder. It will be more secure against 
abuse than the present certificate. 

Uncertificated subcontractors will no 
longer be able to avoid deduction of tax 
by setting up a small company. Certi- 
ficates will only be issued to bona fide 
construction companies which have com- 
plied with their tax obligations and are 
controlled by reliable persons. It is 
expected thát established and responsible 
Companies will be able to obtain certi- 
ficates as a matter of course. 


Inflation Relief 
to be Extended 


ALL BUSINESSES — whether carried on by 


‘companies, partnerships or individuals 


~ will be able to claim relief, under the 
terms of the recent Budget, for increases 
in the value of stock and work in progress. 

Relief on a two-year basis, an Inland 
Revenue statement indicates, will be 
related to the increase in stock and work 
in progress between (a) the start of the 
accounting period ending in the financial 
year 1973, or the fiscal year 1973~74, and 
(b) the end of the period ending in the 
financial year 1974, or the fiscal year 
1974-75. Special provisions will be 
included in the Finance Bill to deal with 
commencement and discontinuance, and 
cases of accounts prepared for periods of 
more or less than 12 months. 

The relief will be applied to the closing 
stock and work in progress figure at the 
end of the two-year period, thus reducing 
(for businesses not already entitled to 
interim. relief on their 1973' accounts, 


, 
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under section 18 of the Finance Act 
1975) the taxable profit for the second of 
the two years. Where interim relief has 
- already been given, only the balance will 
be available at the end of the second year. 

It has also been made clear by the 
Revenue that the reduction in stock at the 
end of year 2 will be carried forward to the 


opening stock of year 3. The relief thus- 


operates as a deferment of tax, and not as 
a permanent remission. 


President Lashes 
Educational Standards 


BrITAin’s educational system was attacked 
last week Ьу Мг Kenneth Sharp, тр, МА, 
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the way in which it had fallen ‘deplorably 
short’ of its purpose of developing the 
innate abilities of the individual. The twin 
goals of obtaining the maximum satisfac- 
tion from life, and making the maximum 
contribution to society, appeared to be 
receding ever further; and Britain's 
complex society was endangered for 
lack of the necessary literacy to maintain 
effective communication. 

Mr Sharp's remarks coincide with the 
findings of the latest educational ‘Black 
Paper’ of declining standards of literacy 
in the under-25 age group. He thought 
it ‘not unreasonable’ to anticipate that 
someone who had been selected for a 
polytechnie, or who had taken a degree 
at а university, would have achieved a 
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added: 'It is a matter of regret that 
this is something upon which it appears 


we cannot rely. When ons considers. 


that one of the major tasks of chartered 
accountants is report-writing, the im- 
plieations are frankly frightering. 

‘It is a grave reflection on the educa- 
tional system of this country that it has 
been necessary for the Institute to in- 
dicate, at the head of examination papers, 
that marks can be lost by the failure of 
candidates effectively to communicate in 
their own language; and that, for the 
benefit of'members, the Courses Com- 
mittee has introduced a course on effective 
writing.’ 

Mr Sharp was addressing the annual 
dinner of the Institute’s Cumberland 
Branch. 








FCA, President of the English Institute, for 


reasonable standard of literacy; but 





THIS IS MY LIFE 


To Travel 
Hopefully 


by An Industrious Accountant 


THE TAXATION SEMINAR was held at a big old house in the 
country. I took the train to the nearest station, where taxis 
were scarce that evening, but at length a shabby old hackney 
cab arrived and I took it. 

Our auditor came puffing up to ask for a lift for half the 
trip. He'd drop off at Eglantine Avenue and come along 
tomorrow to the capital gains lecture, he said. Come to 
think of it, he'd pay his way; would a couple of quid be 
right for that distance? 

I remonstrated, but he insisted. The taxi-driver held out 
his hand wordlessly and two notes changed hands. We 
exchanged goodnights when he got out and at length I 
reached my hotel. ‘How much do I owe you?’ I asked the 
driver. 

- He didn't answer for several moments; I noticed that 
his meter wasn't working. Not that it mattered, really, as 
I'd been told at the station that up to four quid would 
be ample. | 

“That'll be a fiver,’ the driver answered. He was doing 
himself pretty well, I thought, but after all it was getting 
late. I opened my wallet and asked casually, ‘What about 
my friend’s two quid?’ In all honesty I’d expected some 
cheerful answer about hard times, or the price of petrol, or 
a new government-authorized fare increase, but instead I 
got a shock. 

Incredibly, the driver swung round, thrusting an un- 
shaven, angry face at me. ‘I knew you were а shyster when 
you let him pay,’ he said fiercely. ‘A fiver is your fare and 
what he paid is none of your so-and-so business!’ 

‘I asked you a straight question. You don’t have to get 


excited,’ I said coldly, trying to stare him down. He snarled 
back: ‘I knew your type when you wouldn’t take a car for 
yourself. You can pay me the fiver, or knock off the two 
quid if you like, that’s up to you, but I know a Llasted bum 
when I see one.’ 


His face was contorted, he reeked of alcohal, his hand | 


fumbled menacingly in his pocket. Was it a knife he'd got? 


` He could reach me easily. I got out, clumsy with my suit- 


case . . . there were several steps up to the door, the ill- 
lighted hall seemed far, far away. If he got out, should I kick 
him in the stomach or run like hell? 

‘A fiver’s the fare!’ he shouted, his hand on his door 
handle. I threw three quid notes into his lap, and said, 


“Thats all you'll get, and good enough for you,’ and , 
started slowly up the steps. Would my accident insurance | 


cover a coshing? I'd forgotten to take his number . . . what 
was my blood group? | 

He drove off with a stream of filthy language. Next trip, 
I'll bed down with the auditor. 
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Finance Act 1975 


- D 
April 24th, 1975 


Capital Transfer Tax - i 


by Н. S. A. MACNAIR, FCA 


Discussion of the capital transfer tax provisions of the Finance Act 1975 


begins with such. fundamentals as the terms *transfer', * 


value’, ‘disposition’, 


‘arm’s length’, and ‘associated operations’. This article makes use of the А 
explanations elicited in the course of the debates in the House of Commons at 
various stages of the Bill, and traces some of the sources of the new law. 


CAPITAL TRANSFER ТАХ, as its name indicates, is a tax on 
transfers; hence all transfers are chargeable unless 
exempted. A chargeable transfer is any transfer of value 
made by an individual after March 26th, 1974, other than 
an exempt transfer. 

Why a transfer of value? Subject to exceptions, a transfer 
of value is any disposition made by the transferor (a word 
of unlimited meaning) as a result of which the value of his 
estate immediately after the disposition is less than it would 
‘be but for the disposition. That diminution is the measure 


. of the value transferred by the transfer. This approach by 


the draftsman should do away with all those arguments 
about the measure of a benefit that have arisen in con- 
nection with assessment of employees. 

Thus in Heaton v. Bell (48 ATC 73; 46 TC 211) Lord 
Reid noted that ‘value’ was an elusive word. It might mean- 
market value; it might mean value in money to the owner, 
or it might have other meanings like the value of the work 
necessary to produce it, or even sentimental value. However, 
in Wilkins v. Rogerson (39 ATC 425; 39 TC 344) the 
secondhand value of a suit made for an employee was the 
measure of the benefit assessable and it is easy to see that 
the Revenue are on safer ground in claiming tax on the 
value forgone by the owner rather than the value obtained 
by the transferee. 


Disposition by omission 

What is a disposition? That is a question likely to give rise 
to argument. Where the value of a transferor’s estate is 
diminished and that of a transferee’s estate is increased by 
the transferor’s omission to exercise a right, there is a 
disposition at the latest time when he could have exercised 
the right. ; 

"This paraphrase of subsection . (7) in section 20 somewhat 
begs the question. If the omission was not deliberate — or 
rather, if it is shown that the omission was not deliberate — 
the disposition is neutralized by deleting the pejorative 
words ‘transferor’ and ‘transferee’, and just speaking of two 
persons. However, the need for someone to ‘show’ absence 
of deliberation does suggest that the onus is on the taxpayer 
to establish his freedom from chargeability. 

In Standing Committee A, Mr R. Graham Page (Crosby, 
Con.) explained ‘Tf the assumed and fictitious transferor is 
able to show that the .omission was not deliberate, the 
transfer does not rank for taxation’. Responding to various 
‘nstances offered in the course of the debate, the Chief 


Secretary (the Rt hon. Joel Barnett) gave assurances based 
on some specific instances: one was that of a lady knocked 
down in an accident who was generous enough not to claim 
against the offender. Another was that of the Commis- 
sioners of Inland Revenue for failure to pursue some claim 
to tax which the Board might have against individuals. A 
third case was that of a gambling debt (Hansard, January 
30th). 

Another and perhaps a more commonplace instance was 
that of a widow who failed.to take up a rights issue because 
of lack of funds. In this, as in the previous cases, the escape 
from tax lay in the absence of the intention to confer a 
gratuitous benefit (a gambling debt confers no enforceable 
right)-a point made clear in relation to- the further 
instances of a dividend waiver, or failure to take up rights 
under a will. 

The inference to be drawn is that failure to exercise a 
right does represent a disposition unless the would-be 
transferor can show that there was no intention to confer 


‚ а gratuitous benefit. This inference cannot be justified by - 


subsection 7 ~ which places a heavy onus of proof on the 
potential transferor — but stems from subsection 4. 


- Arm's length transactions 


Subsection 4 is an important escape route which denies the 
character of a 'transfer of value' to a disposition if it is 
shown that it was not intended to confer any gratuitous 
benefit on any person, subject to various safeguards. 
Moreover, the intention applicable to the particular dis- 
position is subordinated to the requirement that it must 
not be a disposition made in a transaction intended so to 
benefit someone, perhaps by a series of transactions and any 
associated operations. 

Apart from the requirement as to intention, the disposi- 
tion must be shown to fulfil the tests proposed in either of 
two formulas. The first formula is ‘that the disposition was 
made in a transaction at arm's length between persons not 
connected with each other’ (formula A) and {һе second is 
‘that the disposition was such as might be expected to be 
made in a transaction at arm's length between persons not 
connected with each other’ (formula B). 

Formula A seems to exclude the case where an individual 
who is connected with anóther makes a bargain, perhaps in 
entire unawareness of the fact that they are connected. This 
could happen if someone answers a box number and 
acquires or sells an article. The disposition would be at 
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arm’s length but absence of gratuitous intent does not 
protect the parties if they happen to be connected. They 
must therefore rely on formula В. 

If, as often occurs, one party happens to have made a 
bad bargain, there is a considerable risk of liability. Evi- 
dently the Inland Revenue should be asked to give a 
clearance whenever a private purchase or sale takes place 
between persons who are connected or think that they may 
be. It would not help to conduct the transaction through 
an ostensible middleman (perhaps a garage or antique 
dealer) since this would be a series of transactions or an 
associated operation. 

It follows that formula A will exempt most people in 
most circumstances. Formula B will exempt those whom 
the Revenue do not feel inclined to attack, but it would 
probably be difficult to put up a successful defence after a 
lapse of time. Accordingly, a clearance should be applied 
for under paragraph 25 (2) in Schedule 4 on the occasion 
of every disposition between connected persons. 

"The exemption given by subsection 4 does not extend to 
a sale of shares or debentures not quoted on a recognized 
stock exchange unless it is shown that the sale was at a price 
freely negotiated at the time of the sale, or at a price such 


as might be expected to have been freely negotiated at the , 


time of the sale. The latter alternative was inserted on 
Report. 

In Standing Committee, Mr Cecil Parkinson, MA, FCA 
(Hertfordshire South, Con.) pointed out that there were 
many occasions where the transfer of shares in a private 
company, ог one with no real market, could: not by any 
stretch of the imagination be described as freely negotiated 
because there was probably only one potential buyer — yet 
there was nothing improper about the transaction. The 
Chief Secretary later agreed that there might be a situation 
in which а sale at less than the full market value would still 
be a perfectly reasonable transaction; hence the alternative 
phrase. 


Associated operations 


A disposition includes a disposition effected by associated 
operations. The Act seems to use one long word after 
another to define the concatenation of circumstances which 
end up in the result ‘you must pay’. So we have to consider 
two or more operations of any kind, including omissions, 
whether effected by the same person or different persons, 
whether or not simultaneous, but collected together in 
either of two classes. 

Section 44 seems more notable for the draftsman's 
exhaustion rather than any clear indication of what he has 
in mind. The first class describes operations which affect 
the same property; or one of which affects some property 
and the other (or others) affect property which directly or 
indirectly represents that property — or income arising from 
that property or any property representing accumulations 
of such incomes. The second class describes any two 
operations of which one is effected with reference to the 
other, or with a view to enabling the other to be effected or 
facilitating its being effected, and any further operation 
having a like relation to any of those two, and so оп: 

As mentioned, an operation includes an omission, and 
it was confirmed in Standing Committee that this rule was 
intended to reverse the principle decided in Nichols v. CIR 


(52 ATC 403). In that case, attention was directed to 
section 59 of the Finance Act 1940 which contained a 
definition of associated operations where the two classes 
just spelled out above are found word for word. The 1975 
draftsman has changed ‘contemporaneous’ into ‘simul- 
taneous’ and has omitted the cautionary words as to the 
freedom of sequence found in the 1940 Act. However, the 
new statement that operation includes ‘omission’ is designed 
to bar a possible loophole. 

It may be worth looking into the Nichols case to see 
what sort of an associated operation is in question. Walton, 
J, said that even if the main point had succeeded, the 
failure to determine a yearly tenancy was alleged to be an 
associated operation. 

The main point turned on the gift of a landed estate 
from father to son followed by the grant of a five-year 
lease by son to father — а зсћете which failed to save estate 
duty because there was no equitable obligation on the part 
of the son to grant that lease (in which event there would 
have been only a gift of the reversion). The lease-back 
was a five-year lease and the secondary point was that on 
the expiration of the five-year period there was a tenancy 
from year to year which the son could, but did not, deter- 
mine - hence the omission. It is, perhaps, not without 
interest that the learned judge was (shortly before his 
appointment) the co-author of the seventeenth edition of 
Adkin’s Landlord and Tenant. 

The landed estate in Nichols comprised over 500 acres 
and on page 214 of Adkins it is explained that by the 
Agricultural Holdings Act 1948, in the case af a tenancy 
for over two years, expiry át the end of the fixed term will 
not occur unless notice is given beforehand within the 
prescribed period. Such a notice by the landlord requires 
the consent of the Agricultural Land Tribunal. Walton, J, 
pointed out that such a determination might only be for 
the purposes of raising the rent in accordance with the 
Act. 

Mr Justice Walton said that the word ‘operation’ in- 
variably denotes an activity of some kind. He did not think 
that, even in a taxing statute, it would be right to depart 
so far from the ordinary meaning and usage of a word as 
to construe it as including its exact and precise opposite, 
that is, failure to engage in any activity. Yet that is what 
Parliament has now enacted for CT'T purposes. 


Time factor 


On the broader aspect of associated operations, it is 
important to notice that there is no time limit as to the 
period within which óperations (and omissions) allegedly 
linked can be found to exist. This is significant because 
such a time limit is written into the Act for leases. 

The granting of a lease for full consideration in money 
or money's worth is not to be taken to be associated with 
any operation effected more than three years after the 
grant. There is also a threshold rule whereby no operation 
effected before March 27th, 1974 is to be taken as asso- 
ciated with anything after that date. 

There is a time aspect of a transfer by associated opera- 
tions; where such a transfer is made by operations at 
different times, it is to take the date of the last of them. It 
could happen, therefore, that an earlier operation itself 
constituted a transfer of value made by the same transferor. 
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If so, it is possible to have the measure of the later transfer 
reduced to take account of the earlier transfer unless that 
earlier transfer involved a spouse. More accurately, the 
: value transferred by the earlier operations is to be treated as 
reducing the value transferred by all the operations taken 
- together. 

The exception concerns the case of an earlier transfer of 
value which was an exempt transfer, to the extent that the 
value of the estate of the transferor's spouse was thereby 
increased. Those readers who have a copy of the Inland 
Revenue notes on the Bill, dated December 1cth, 1974, 
will have read the comment on clause 39 (now section 44) 
which stated that the final words of subsection (3) bear on 
associated operations effected in part between husband and 
wife. The Revenue go on to say that ‘any exemption 
allowed in respect of gifts between them is withdrawn if 
> they form part of associated operations which as a whole 
do not rank for that exemption.' 
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This is misleading, if. not downright inaccurate. The 
Chief Secretary explained that, in such cases, section 44 (3) 
prevents deduction of the value transferred by the exempt 
transfer from the total value transferred (at the end of the 
associated operations) but it does not withdraw the 
exemption (granted by sub-paragraph 1 (1) in Schedule 6) 
previously given to the transfer to the wife. 

The matter was further debated on Report when Mr 
John Nott (St Ives, Con.) quoted from the Chief Secre- 
tary's letter to him: ‘In a blatant case where a transfer by 
husband to wife was made on condition that the wife 
should at once use the money in making a gift to others, a 
charge might arise’ under clause 44; but ‘there would, 
however, be no question of invoking the concept of the 
associated operation so as to treat a gift made by a wife 
as one made by her husband merely because the wife’s 
assets had come from her husband.’ 

(To.be continued.) 


Third Time Unlucky? 


The Social Security Pensions Bill 


by KENNETH J. BURTON, FIA 


THE RECENTLY PUBLISHED Social Security Pensions Bill 
is the third attempt that successive governments have 
made during the past six years to introduce an earnings- 
. related pensions schemes to replace the graduated pension 
scheme by which flat-rate benefits have been supplemented 
since 1961. 

The present Government last year jettisoned its 
predecessor's reserve pension scheme, which was to have 
come into operation this month, and thereby deprived 
the Secretary of State for Industry of a ready-made 
source of finance of over £300 million a year for his 
National Enterprise Board. 

The basic scheme for which the Social Security Act 
1973 also made provision has, however, ccme into 
operation this month. This scheme provides for flat-rate 
benefits with earnings-related supplements and additions 
only for unemployment and: sickness benefits and 
maternity and widows’ allowances. Graduated pensions 
cease to accrue, but those secured by contributions 
‘over the past 14 years will continue to be payable. 

The flat-rate and graduated contributions currently 
payable in respect of employed persons are now 
replaced by earnings-related contributions of an amount 
estimated to be sufficient to provide for the current 
outgo on benefits. These contributions, payable by em- 
ployed persons and their employers, are a percentage 
of each payment of earnings up to about one-and-a-half 
times the national average earnings. The percentages 
being 52 in the case of the employed person and 81 in the 
case of the employer. 

When the proposed new scheme comes into operation, 


these percentages will be increased and will be charged 
on earnings up to a prescribed upper earnings limit, 
which is likely initially to be about one-and-three- 
quarters times the national average earnings. The new 
scheme will provide an additional component to supplement 
the flat-rate benefit under the basic scheme (the basic 
component), in the case not only of retirement pensions, 
but also of widowed mothers’ allowances, widows’ pensions 
and invalidity pensions. For anyone who reaches pen- 
sionable age 20 years or more after the new scheme comes 
into operation, the additional component will be one- 
quarter of the excess over a prescribed lower earnings 
limit of the average of his weekly earnings, as subsequently 
‘revalued’, up to the upper earnings limit for contributions. 


Reviewed each year 


The basic component wil be reviewed each year and 
increased so as to reflect the increase in national average 
earnings or in prices, whichever is the greater. Earnings 
limits will be similarly reviewed and increased, so that the 
lower earnings limit in any year will be not more than 
the current basic component, and the upper earnings 
limit will be about seven times the lower earnings limit. 
Revaluation of earnings in any year up to the upper 
earnings limit will involve the increase of the amount of 
such earnings in proportion to the increase which occurs 
in national average earnings between that year and the 
attainment by the employee concerned of pensionable 
age. The average of weekly earnings will be based on the 
20 years in which those earnings as revalued are highest. 
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THE 


BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) | 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants'. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: | 


Associates 
Must have passed the Association’s 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 

Must be at least 25 years of age ‘with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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Three 
words 
of advice. 


Country Planning 


Property 
Building Surveying Management 


RATING 


Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of town and country planning, . 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
‚ of dilapidations, etc. 


BUILDING SURVEYING Е 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


' Itis all part of the Knight Frank & Rutley service. 








Knight Frank & Rutley 


20 Hanover Square London WIR ДАН К R 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9BY Tel:01-283 0041 ^ 
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Aguideto 
the Finance ЗА, 1975 


To be published before the end of April 


The 
detailed guide to 


* Capital Transfer Tax 
* Stock relief 


ж all the other provisions of the ‘Act 


. b 
Eddie Ray, B.Com., FCA., and 
Michael Holland, B.A., FCA. 
of 
Spicer & Pegler 
Many examples Cross referenced to Act 
Order your copy now 
Only £2.30 post free from: 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Chartered Accountants’ Hall, 
Moorgate Place, London ECaR бЕО, 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Mian Companies 
now available. 





JUST PUBLISHED! 


_ CAPITAL TRANSFER TAX 


A CLEAR AND CONCISE GUIDE DESIGNED FOR RAPID ASSIMILATION 


Available at £1:50 from specialist bookshops 
(ог £1°70 post paid direct from the publishers) 


@ Written by experienced tax practitioners 


@ Examples highlight important principles 
and explain points of difficulty 


@ Special attention given to the position of 
trusts 


ө Emphasises the practical problems which 


may arise 


@ Over 50 pages of text plus a guide to 


subject-matter and the Е of the 
Finance Act 1975 


FARRINGDON PUBLISHING CO LTD, 35 FARRINGDON STREET, LONDON ЕСАР 401 | 
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While the basic pension, when in course of payment, 
will be increased from year to year in proportion to 
national average earnings or prices, whichever shows 
the greater increase, the additional component when in 
course of payment will be increased in proportion to the 
general level of prices. 

For anyone who reaches pensionable age in the first 
twenty years after the scheme comes into operation, the 
additional component will be correspondingly proportion- 
ately less, according to the number of years since the 
scheme came into operation. 

The record of weekly earnings throughout the working 
life of an employee for the purpose of determining the 
additional component will be provided through the PAYE 
machinery of the Inland Revenue, which will be used for 
collecting contributions under the new scheme, as it will 
be meanwhile for those under the basic scheme. This 
record will presumably be maintained, and the subsequent 
calculation of the additional component performed, by 
the computer of the Department of Health and Social 
Security at Newcastle upon Tyne. The prospect of 
attempting to verify such a calculation is a daunting one 
for both employees and their employers. 

It will be possible for employers with pension schemes 
which satisfy ` prescribed conditions to contract-out of 
payment of part of the contributions under the Social 
Security Acts, by reason of their schemes providing the 
whole or a part of the additional components in respect 
of the retirement and widows’ pensions and widowed 
mothers’ allowance. The reduction in the contributions 
payable by the employees concerned and their employers 
' will be a percentage of earnings between the lower and 
upper limits. (It is envisaged that it will initially be 23 
per cent for the employee and 44 per cent for his employer, 
but the combined percentage is likely to be reduced to 
about 44 per cent over the first 30 years of the new 
scheme.) ` 


Rushing fences 


In describing her Bill, Mrs Castle indicated that it was 
the intention to bring the new scheme into operation not 
later than April 6th, 1978, and, if possible, on April 6th, 
1977. Most people associated with pension schemes wish 
to see an end to the long period of uncertainty which has 
made almost impossible the rational development of such 
schemes in recent years. In particular, the anxiety of those 
with commercial interests in the growth of schemes, such 
as insurance companies and brokers, to be able to pursue 
their business against a more certain legislative background 
is understandable. 

This is not, however, a ground for Parliament not 
subjecting the Bill to the closest critical scrutiny, or for 
urging the Government, if the Bill is enacted, to rush its 
fences in bringing it into operation. Anyone who has had 
to discuss pension schemes in recent months with the 
Superannuation Funds Office of the Inland Revenue and, 
even more, with the Occupational Pensions Board, faced 
with the complications of implementing the deceptively 
simple principle of the preservation of benefits introduced 
by the Social Security Act 1973, must realize how difficult 
it would have been to complete by this month arrange- 
ments for recognition of pension schemes, had the reserve 
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pension scheme for which the 1973 Act provided come into 
operation at this time. Even if Mrs Castle’s hope of seeing 
her Bill on the Statute Book by summer is realized, the 
interval until April 1978 will provide little enough time 
to sort out satisfactorily the many complex, though pos- 
sibly individually relatively minor, issues which will have 
to be resolved if the new scheme is to be launched in an 
orderly fashion. 


Contracting-out 


There are, however, several major issues which need 
thorough examination before the Bill is enacted. Perhaps 
the one which will receive closest attention is the arrange- 
ments for contracting-out. 

For an employer’s pension scheme to serve as the basis 
for contracting-out, it will need to satisfy a broad test 
by providing a retirement pension for the member which 
effectively amounts to one-eightieth of his earnings just 
before retirement for each year of service, and a widow’s 
pension of half the pension the scheme provides for him. 
Apart from this broad test, it will have to provide in 
respect of contracted-out service benefits of at least the 
additional component of the retirement pension and one- 
half the additional component of the widow’s pension, 
and thereby relieve the new scheme to this extent from 
providing the -additional components of the relevant 
benefits, although not of their subsequent increase. 

As the overall rate at which the retirement benefit will 
accrue, according to the broad test, will in the case of a 


‘male employee ultimately be nearly two-and-a-half times 


that at which the additional component will accrue, the 
broad test is a severe one. It will prevent employers' 


: pension schemes being designed merely for the purpose of 


contracting-out so as to provide benefits equal: to those 
which would otherwise be provided by the additional 
component under the new scheme. 

The reduction in contributions payable each year under 
the Social Security Acts in respect of those who are 
contracted-out is designed to be the average commercial 
equivalent for such employees of all ages of the benefits 
which would otherwise ultimately be provided on account 
of service in that year by additional components under 
the new scheme. Аз the full additional component will 
become payable only to those who reach pensionable 
age 20 years or more after the new scheme comes into 
operation, the average rate at which the additional 
component accrues will accordingly fall continuously 
for about 5o years, by which time any male employee at 
the outset becoming a member of the new scheme at age 
16 will have reached pensionable age. 

For this reason, as indicated above, the reduction in the 
rate of contribution as a consequence of contracting-out 
is also likely to fall over this period. This will make it 
difficult for employers to form a view as to whether or not 
in the long run the terms for contracting-out will be fair 
to them. There is, however, another and possibly even 
more serious complication. 

Аз a consequence of the reduction in the rate of con- 
tribution, the loss of contribution income under the new 
scheme by reason of contracting-out will be especially 
heavy in the early years of the new scheme. There will, 
however, be little reduction in those years in the benefit 
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outgo as a consequence of contracting-out. As the scheme 
will continue to be operated on the basis that current 
contribution income and current benefit outgo are to be 
roughly in balance, the greater the extent of contracting- 
out, the higher will need to be the percentage rate of the 
contributions payable in respect of those not contracted- 
out, 

The Government Actuary's estimates show that, if 
there were to be no contracting-out, the combined rate 
of contribution payable by employees not contracted-out 
and their employers would increase.from just over 14 per 
cent at the outset by about 4 to 3 of 1 per cent every five 
years. If, at the other extreme; almost everyone were to 
be contracted out, it appears likely that the combined 
rate of contributions for those not contracted-out would 
have to be about 22 per cent at the outset, although this 
would not increase very much thereafter. 

The scheme accordingly appears to involve a new form 
of redistributive subsidy, this one being from those who 
are not contracted-out to those who are — giving rise to 
a cleavage of interest between different employers and their 
employees according as they are or are not contracted-out. 
Undoubtedly this will result in considerable pressure being 
put on employers to contract-out. The more that do so, the 
greater the pressure on the rest, but the more disappointed 
will be those that, in estimating their future outgo in 
respect of provision for employees’ pensions, have con- 
tracted-out on the assumption that relatively few of their 
fellow employees will contract-out. . 


Tax relief ` 5o 
Another factor which will affect the extent to which 
employees press their employers to contract-out is the tax 


dee of employees’ contributions under the Social 


ecurity Acts. The Government has not disclosed its 
intentions in regard to this matter. 
In opposition, however, the Labour Party strenuouslv 


attacked its predecessors for giving no tax relief on, 


employees’ contributions paid under the reserve pension 
scheme, corresponding to that enjoyed by those in 
recognized schemes on their contributions to such 


schemes. Consistency demands that Ministers would seek 


to avoid any such anomaly in their own new scheme. To 
do so would introduce a serious administrative complica- 
tion as contributions expressed as a single overall per- 
centage of earnings would have to be split into those which 
are attributable to the additional component and those 
which are attributable to the basic component. Moreover, 
part at least of the additional component will be payable 
in respect of benefits for those who are contracted-out. 

One course would be to give tax relief on the whole of 
the contributions which relate to long-term benefits, about 
85 per cent of the whole. As the contributions of employees 
and the relatively small numbers of the self-employed are 
likely to be well over £2,000 million a year at the outset, 
this might cost the Exchequer over {500 million a year, 
or more than 5 per cent of the yield of income tax. 

The Bill proposes to give the Occupational Pensions 
Board wide-ranging powers of supervision of pension 
schemes which provide the basis for contracting-out. 


Moreover, once an employer has contracted-out, he is- 


likely to find it ап expensive and troublesome business to 


‘considerable number of problems, 
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reverse his decision. Further, even though the Government 
recognizes that employers' pension schemes cannot be 
expected to have to provide for increases in pensions to 
match increases in earnings or prices after their members : 
have retired or otherwise left service, in: the current 

economic circumstances employers may be reluctant to 

commit themselves -to setting up or maintaining schemes 

which provide benefits related to salary just before this 

happens, 

'The decision as to whether or not to contract-out of the 
new scheme is, therefore, going to pose to employers a 
apart from the 
relatively simple one of assessing whether or not the. 
basis suggested by the Government Actuary for the re- 
duction of contributions is a reasonable one. 


Changes affecting women 

Mrs Castle follows Mr Crossman in seeking to abolish 
the married women's option to pay much reduced con-: 
tribution themselves when in employment and to rely 
on their husbands’ contributions for more restricted 
benefit entitlement than they would otherwise enjoy. 
She has, however, recognized that the withdrawal of this 
option from those who currently take advantage of it is 
not politically very attractive. She contemplates further 
discussions as to how the option can be- phased out for 
them, while withdrawing it from any woman who is not 


yet married. 


There are other features of the Bill which deal specially 
with the position of women. It is to become obligatory for 
admission to employers' pension schemes, éven if these 
are not the basis of contracting-out; to be on the same . 
conditions as to age and service for both sexes, and as to 
whether or not membership is voluntary. However, a 
woman will continue to be able to retire at age бо and 
receive a pension under the Social Security Acts, while a 
man will not. A woman who chooses to remain in employ- 
ment until aged 65 will on retirement receive a pension 
nearly one-third greater than is available to a man. Mrs 
Castle found the feminist organizations represented at her 
press conference last month embarrassed by her pursuit 
of the doctrine of equality between the sexes to the point 
at which, in an Orwellian sense, women become more 
equal than men. 

The proposed new scheme cold hardly have been 
brought forward at a less propitious time. Private 
employers, and even some public employers, cannot con- 
template without anxiety a measure which is going to 
increase their current labour costs. Few will wish to 
commit themselves to increased expenditure into a distant 
future. 

In introducing this and earlier schemes, successive 
Governments have laid stress on the problem of existing 
poverty among the elderly. Nothing in the new scheme, 
nor for that matter in any of the earlier schemes, will make 
any serious impact on the position of the large numbers 
of old people who rely on supplementary benefits. The 
additional benefits this scheme promises will not be payable 
in full to anyone who retires much. before the eud of the 
century. By that time, if past experience is any pointer, 
Mrs Castle's scheme will have been superseded by a 
new one. 
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EEC and the Consequences 
of British Withdrawal 


THe GOVEENMENT published its White Paper Membership 
of the European Community: Report on Re-negotiation 
(Cmnd 6003), on Maundy Thursday, a day when the 
readership for White Papers is as low as on any day in the 
year, except perhaps Christmas Day. This being so, it 
would be a pity if the most positive statement of the 
Government’s intentions yet issued should go unnoticed. 

The case put forward is an exercise in reconciliation, not 
of the views of the different sections of the Labour Party, 
but of the European policy set out in its February 1974 
manifesto with the renegotiated terms, together with some 
general incications of the consequences of coming out. The 
approach, according to the White Paper, is still the same as 
that of May and, 1967, when Mr Wilson ‘slammed’ the 
British application on the table in Brussels. 

At that time the Prime Minister justified his action with 
the words “Together we can ensure that Europe plays in 
world affairs the part which the Europe of today is not at 
present playing. For a Europe that fails to put forward its 
full economic strength will never have the political influence 
which I believe it could and should have.’ The events of 
the past eight years, notably the collapse of the international 
monetary system, the OPEC crisis, the rise in commodity 
prices, the gathering momentum of inflation, have all 
underlined the rightness of that view. 


Aged relative 


This question of Britain’s role in the world is central to the 
whole ‘in or out’ argument. То say that membership of the 
EEC does not affect our influence in the world presupposes 
that there is some alternative position to which we can 
retreat, and that the EEC will continue to give us favour- 
able treatment. 

The argument is that, because the rest of the EEC buys 


more from us than we do from them, they will be only too: 


pleased to negotiate a free trade area agreement with us, 
as was dcne for the other EFTA countries. This view is, to 
say the least, compounded of wishful thinking. The 
Community was already dominating the British market 
before UK accession. By the end of 1973 it was twice as 
important to the UK, in trade terms, as the Commonwealth. 
This movement is, of course, part of a long-term pattern 
which includes «ће winding-up of the sterling area, the 
ending of Commonwealth preference and the changed 
attitudes of the developing countries of the Commonwealth 
towards trade with Britain. 
The connection with the Commonwealth has still 
a 
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something of a ‘special relationship’ about it, but the ‘old 
Dominions’ see Britain as an aged relative looking for 
favours from them. The Commonwealth developing coun- 
tries all have access to the EEC via the generalized prefer- 
ence system, while those included in the African, Caribbean 
and Pacific group which signed the Lomé Convention now 
have special arrangements for their exports of commodities, 
and Community aid and technical assistance as well. There 
is not likely to be much dancing in the streets in the 
Commonwealth capitals if Britain opts out of the EEC. 


Period of uncertainty 


The most worrying part of the whole manceuvre is the 
long period of uncertainty which it has enforced on British 
industry and commerce. The White Paper recognizes 
that this could have ‘a significant effect on confidence, 
affecting both investment in the United Kingdom and our 
ability to finance our balance of payments deficit’. . 

Uncertainty is always bad for business, but at a time of 
rising inflation the effect could be disastrous. Up to now 
Britain has had the advantage of ‘participation in the 
Community’s institutions’; as non-members we should have 
the difficult task of ‘pursuing British interests and of 
applying British influence from outside rather than inside 
the Community’. Withdrawal, the White Paper goes on to 
say, ‘would limit the potential benefits of interdependence’. 
In other words, Britain would be outside the main stream 
of the movement towards closer economic relations within 
the Community and between it and the wider world. 

Before putting herself in this: position, Britain should 
consider the consequences of withdrawal. There is по 
immediately available alternative solution. The negotiation 
of non-membership will take time. It will be a process at 
the end of which the best to be hoped for would be trading 
concessions from the EEC which would inevitably carry a 
price tag. High Community tariffs оп chemicals, com- 
mercial vehicles and textiles, are one possibility given in 
the White Paper. 

Another probability is that the EEC would limit the 
freedom of government to assist British industries; Britain 
cannot expect other countries to accept what they would 
regard as subsidized products at special tariff rates. UK 
producers have shown themselves ready enough to demon- 
strate against cheap textiles or cheap cod fillets. This is a 
game that any number can play. Uncertainty over the 
future position could also affect the position of sterling and 
the attractions of UK financial institutions. The effect 
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of a loss of confidence abroad concerning British ability to 
finance the balance of payments could lead to a rude 
awakening. 


| A wider Europe 
‚ On bread-and-butter items, the White Paper claims that the 


renegotiated terms are in line with the February 1974 
Labour Party manifesto. This assertion will be contested 
on some items, such as the regional fund, by opponents of 
membership. 

What has emerged from the debate so far is the sad. fact 
that political leaders on both sides of the House are un- 
likely to raise public enlightenment on the European 
theme. The White Paper breaks new ground by emphasiz- 
ing the. consequences of withdrawal, and these cannot be 
made to disappear by asserting that there is some better 
alternative position. | | 

The holding of a referendum was never anything more 


than a political manœuvre; the uncertainties created for the - 


economy by the Government stepping aside from its 
responsibilities will be increased during the weary cam- 
paign that lies ahead. Only when these are resolved will it 
be possible for Britain to look outwards once again and, in 
the words of the White Paper, ‘play a full part in developing 
а new and wider Europe’, ` 


` 


New Canadian Trade Agreement 
with EEC 


DETAILS OF AGREEMENTS between Canada and the European 
Economic Community on new trade concessions have now been 


released in Ottawa by the Canadian Minister of Industry, Trade ` 


and Commerce, the Hon. Alastair Gillespie. The purpose of the 
negotiations, under the Article XXIV:6 of the General Agree- 
ment on Tariffs and T'rade (GATT), was to agree on a package 
of trade concessions to compensate Canada for the loss or 
impairment of certain of Canada’s GAT'T rights to previously- 
negotiated tariff rates in Britain, Denmark and Ireland ~ which 
were in.effect when these countries adopted the Common 
Market's tariff and other import regulations, including the 
Common Agricultural Policy. 

The negotiations, which began in Geneva more than two 
years ago, involved a number of other countries in addition to 
Canada; most of which, including the USA, Japan, Australia 
and New Zealand, completed their negotiations in July 1974 
on the basis of a global offer of trade concessions by the 
European Community. Although recognizing that the global 
offer contained a number of concessions it did' not, in the 
Canadian view, adequately safeguard their rights on wheat and 
barley or provide adequate terms of access for Chéddar cheese. 
These issues have now apparently been satisfactorily resolved. 

The earlier offer of the Common Market included con- 


‚ cessions on some 30 products of which the main ones of interest 


to Canada were woodpulp, newsprint, kraft papers, coniferous 
plywood, and canned and frozen: salmon. An important part of 
the Article XXIV:6 package is a special agreement on Canadian 
Aged Cheddar cheese. It will mean a major reduction in the levy 
charged on this product, which should make it possible to 
resume traditional exports to Britain. 

With respect to wheat and barley, it was agreed that both 
sides would continue discussions with a view to finding, 
through international negotiations, agreed solutions to problems 
of international trade in cereals. The question of liberalizing 
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trade in these products bas been identified as опе to be pursued 
further in the Multilateral Trade Negotiations which started 
recently in Geneva. In the meantime, Canada's GAT'T rights on 
these praducts will be preserved intact to be invoked, if neces- 
sary, at a later date. 

Itis the view of the Canadian Government that the settlement 
represents a fair and reasonable balance of trade concessions 
with the EEC, Canada’s second-largest trading partner. It will ` 
provide a major positive element in developing better trade and 
economic relations with the European Community. 


Business Co-operation Centre 


‘THe Business CO-OPERATION CENTRE was established on an 
experimental basis in 1972 for a period of three years. Аз one of 
its main functions, the Centre provides information to com- 
panies on economic, legal, tax and financial aspects of cross- 
frontier co-operation and integration. The Centre also serves as 
a ‘marriage bureau’ for firms — putting potential partners in 
touch with one another and, just as important, remaining 
involved during the preliminary discussions, taking the role of a 
critical examiner of the potential co-operation and development 
programmes. 

According to the Centre's second annual report, most 
inquiries and final co-operation arrangements have.come from 
West Germany, the United Kingdom and the Benelux, while 
very few come from Italy, Denmark or Ireland. Most of the 
companies want to co-operate with a partner of a similar size 
to their own, although 25 рег cent seek a larger partner and 
15 per cent a smaller one. Sixty per cent of them seek co- 
operation in distribution, 55 per cent in production and only 
5 per cent in research. Financial links are contemplated by 
7o per cent of the firms. 

While there are potential legal, fiscal or administrative 
barriers to co-operation, the Business Co-operation Centre, 
due to its focus on the early stages of inter-company contacts, 
has not so far come against such formal obstacles. Even during 
the first exploratory contacts, however, certain differences from 
one country to another, in such areas as the content and re- 
liability of company accounts which can easily lead to mis- 
understandings or mistrust, have become apparent. Hence 
Community efforts to deal with harmonization of company 
accounts and other practical aspects of business law and 
administration (either by Community directives, legislative 
measures or the Community’s industrial policy) are much 
needed. 

'To date, the main reasons for breakdowns in contacts made 
between firms are the level of maturity, size and organization 
of the companies; lack of precise objectives or of a balance of 
*give and take' and frankness; or the general economic situation 
and uncertainty that impair cross-frontier co-operation projects. 
Monetary considerations are also key factors — especially tight 
money, exchange control policies and credit availability from 
national agencies which tend to give preference to their own ` 
national firms’ loans. | 

At the end of 1975, the Commission will provide the Council 
of Ministers with a review of the results and experiences gained 
by the Business Co-operation Centre. This will require a 
re-examination of the needs of Community firms with regard to 
trans-national co-operation and integration, the opportuneness 
of a Community action in that field, and the ways and means 
to be employed. | 

Even today, although the Business Co-operation Centre has 
increased its efficiency, the results, from the point of view of 
economic impact, have not been entirely convincing. This is in 
large part due to the time it takes to establish fruitful contacts 
between firms and the major obstacles which those firms then 
face before they can set up a definite-co-operation programme, 





The Role of 
Conflict in Change 


MANAGERS FIND THEMSELVES involved in conflict in many 
different situations — over policies, priorities, alternative 
ways of investing or raising funds, or resolving long- 
standing irritations. A recent survey in the United States 
suggests tnat some 20 per cent of a typical manager’s 
time is spent in dealing with some kind of conflict either 
through direct involvement or in helping third parties to 
resolve differences; the ability to manage conflict is there- 
fore an important skill which a manager should develop. 

The word ‘conflict’ has a negative connotation to many 
people, but a closer look shows that it is both inevitable 
and can have a positive value. Indeed, an organization in 
which there was no conflict about policy and its im- 
plementation would be a somewhat sterile organization. 

Warren H. Schmidt in an article entitled ‘Conflict: 
A Powerful Process for (Good or Bad) Change’, which 
appears in the December 1974 edition of Management 
Review, sets out the positive and negative outcomes of 
conflict: 

Positive outcomes 

Better ideas produced; 

People are forced to search for new approaches; 

Long-standing problems are dealt with; 

People are forced to clarify their ideas; 

The tension stimulates interest and creativity; 

People’s capacities are tested. 

Negative outcomes 

Some people may feel defeated; 

Distance between people can be increased; 

A climate of distrust and suspicion can be developed; 

Where co-operation is needed, there may be an introspective 

withdrawal; 
Resistance to teamwork can develop; 
People may leave because of turmoil. 


Clearly, if the business is to benefit from conflict, the nega- 
tive effects must be avoided as far as is possible. 


Dynamics of conflict 
There аге four key elements in every conflict: 
Frustration. Some person or group feels unable to satisfy 
a perceived need. Another element in the organization 
is preventing movement towards achieving some ob- 
jective. 
Conceptualization. This involves answering the question 


‘What is the problem; what issues are at stake’? It сап. 


happen instantaneously, or be the result of considerable 
thought and forms the basis of one's reaction to frustration. 
Behaviour. Flowing from conceptualization, behaviour 


sets into motion a pattern of action-reaction-reaction which . 


may reinforce or change the original conceptualization. 
If the process is a long one, the actions of the participants 
may create new frustrations. 
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Outcome. The outcome in terms of actions taken and the 
feelings of the parties involved can be assessed in terms 
of (a) how creative, realistic and practical is the decision; 
(b) the psychological! and physical condition of the parties 
and their self-confidence; and (с) how much respect, 
understanding and co-operation exists between the parties. 
Any residual frustrations that remain must be identified, 
as they may generate new conflicts. 

The first step is to identify the nature of the difference 


between the parties. The disagreements may be about ` 
facts; methods, i.e., the best way to achieve goals; goals; - 


and values, i.e., long-term goals and qualities. The first is 
the easiest and the last the hardest to resolve. | 

When the nature of the conflict has been identified, the 
next step is to analyse the reasons for it developing. The 
most common reasons are: 


Informational. 'The parties have been fed different infor- 
mation, and consequently have arrived at a different 
understanding of the problem; 

Perceptual. The differing past experience of the parties 
leads them to interpret the problem in different ways; 


Role. People’s different roles in the organization causes: 


them to take up different positions. 


Benefits of analysis 


The benefits of such analysis are that it enables the 
problem-solver to perform more effectively through an 
understanding of the parameters of the situation and an 
ability to get each party to understand, appreciate and 
accept the validity of the alternative points of view. 

The behaviour of people in a situation of conflict can 
be very different. Some may be assertive, trying to satisfy 
their own interests at all.costs; others may be co-operative 
and try'and accommodate other people's points of view. 
Five modes of handling conflict can be identified : 

(1) Competing. Trying to win at the other's expense. To do 

this you must know clearly what you want, its import- 
ance, how to win, and the consequences for the other 


(2) ойинде. Allowing the other party to achieve his 
objectives at your expense. Preserving a relationship 
may be more important than winning a point; 

(3) Avoiding. Avoiding conflict may be right where there is 
little chance of a solution, or the issue is not critical ; 

(4) Compromising. Achieving part of your objectives may be 
better than none at all; 

(5) Collaborating. This involves the acceptance of each other's 
goals and a willingness to work together to find a 
solution that is best for both. It requires trust and 
frankness, and can lead to creative solutions, 

Conflict should be seen not as a process to be feared and 
suppressed but one that should be understood and 
managed. It is а process which is likely to increase in 
periods of change and turmoil — a situation typical of the 
present-day environment. 

If management is to ensure that conflict works for the 
benefit of the organization, then managers must under- 
stand its nature and how to react in a conflict situation. 
This includes knowing which mode to use in a par- 
ticular conflict situation and why it is the best. This can be 
aided by developing the right management development 
programmes, allowing .managers to analyse and test 
various strategies for a number of hypothetical situations. 

à 
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by P. E. SMART, LIB, AIB 


SMALL-sHIP men need no encouragement to enlarge on the 
merits of small ships, and their superiority over big ones. 
Not least among the advantages claimed is the fact that 
everyone knows everyone else; not. only does the skipper 


. know every rating, but every rating knows the skipper. 


‘The analogy with business and industry needs no 
elaboration. The man who builds his enterprise from scratch 


and sees his work force increase from $ to 50 and then to’ 
500, sees also a progressive decline in his knowledge of. 


what that work force is thinking. Downward communica- 


. tion becomes more difficult, upward becomes almost 


impossible. 


Representative voices 


Worker participation, works councils, consultative bodies 
of all sorts can go some way to bridge the gap, but they 
depend on representative voices, which can never give full 
representation of very large numbers. So a wider than 
banking interest attaches to the staff attitude survey con- 
ducted last year by Barclays Bank — the results of which 
are summarized in a booklet from the research organization 
that conducted it, Market and Opinion Research Inter- 
national. 

Of a total staff of close on. 55,000, more than 44,000 
completed an elaborate questionnaire; and, after digesting 
and analysing the replies, MORI presented the bank with a 
200-page report and r,ooo pages of computer printout. 
The 16 pages of the booklet, А Report to the ‘Staff, cover 
a great deal of ground with narrative and: well-designed 
charts and — although there are inevitably points at which 


: one would like more information — a fairly clear general 


picture emerges, some of it less than enthusiastic about the 
bank and its management. 

On what may be regarded as the central question, ‘How 
would you rate Barclays Bank as a place to work compared 
with other companies or organizations you know or bave 
heard about?' a substantial 86 per cent thought it average, 
above average or one of the best; only 9 per cent rated it 
below average (with 5 per cent having no opinion). Perhaps 
few large companies could confidently hope for a better 
result than that. A third of respondents thought it better 
‘compared to when you started’, while a quarter thought 
it not as good. 

Only тз per cent were dissatisfied with their job, but 
nearly 5o per cent thought the bank took little interest in 
their career development, and 20 per cent rated ‘poor’ or 

'very poor' their chance of achieving their personal career 


` objectives. 


One wonders to what extent the responses were coloured 
by the question of pay. The questionnaires were completed 
by April, before the very substantial salary increases in the 
clearing banks that followed the ending of Phase III; and 
two-thirds of respondents thought that the bank paid as 
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little as it could get away, with, and almost. as many 
that the bank did not realize the value of money as 
an incentive. It seems likely that this part of the picture 
would be.different now; and it is possible that general 
dissatisfaction with pay — only 14 per cent rating it ‘good’ — 
may have affected attitudes in other areas. 

MORI themselves comment that usually, in their 
experience, pay ranks third or fourth in factors considered 
important in one's job; and, of course, Herzog has taught 
us the same lesson. The rule applies only when pay is 
regarded as adequate; but even when (presumably) 


7 Barclays staff regarded it as inadequate, ‘interesting work’ 


was rated very important by 72 per cent, and 30 per cent . 
rated their own situation as ‘good’ under. this head. Among 
the more encouraging features of the survey was the 61 per 
cent who said ‘good’ under ‘working with people you like’, 
as against a mere 3 per cent ‘bad’. 

Communication did not show up sali, only half the 
respondents regarding themselves as fairly or fully informed 
about the bank. Asked what major challenge they thought 
the bank faced, 29 per cent said staff shortage, 17 per 
cent said retaining staff and 15 per cent said the quality 
of staff. 

At the beginning of the booklet, respondents are broken 
down by status (15 per cent appointed staff), sex (58 per 
cent women) age (50 per cent under 25) and length of 
service (73 per cent less than ten years). It was clearly 
impossible to line up these separate divisions with the 
answers to particular questions (management will pre- 
sumably have this more detailed information in their 
voluminous material) and one is conscious of the lack in 
noting, for example, that a third of respondents thought 
they would not still be in the bank in five years time. We 
know that 58 per cent of respondents were women; what 
percentage of that one-third were women is certainly а key 
point of interest for the bank. 


Predicting the answers 


'This brief digest of what is itself a digest may yet be of 

interest to other kinds of employers, who may ask them- 

selves how well they could predict the answers their own 

employees would give to such questions. Relatively few 

have staffs of even a thousand, let alone 55,000. But the 

staff department (regarded as ‘out of touch’ by 58 per cent 

of Barclays respondents) can be out of touch in organiza- 

tions much smaller than Barclays — and still deceive them- , 
selves into thinking that all is well. The bank’s example 1 is 

worth consideration, and even emulation. 

Although publication of results is not essential, if they 
prove too embarrassing, it may be expected that Barclays’ 
courage in publishing will be rewarded in staff morale; and, 
more important, in wider managerial awareness of blind 
spots. 
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RATES AND INFORMATION 


‘A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. . 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 ст 
approximately). : 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

, The-concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING . TIMES 
Linage/Semi-displayed: 


10.30 a.m. on Monday of the week of publication. 


Fully- displayed: 
10.30 a.m. on Monday of the week of publication. 


lf proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. ; 


Alterations or cancellations will be accepted up to 
10.30'а.т. on Monday of the week of publication. 


These. times are subject to alteration when bank 
holidays.or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


"151 Strand, 


КС PES Con- 
Linage * Basic сеѕѕіопаі 


“ALL HEADINGS except r 


Situations Wanted А 
Minimum covering 5 lines `. £2.70 
per line (5 words) in addition 54p 


SITUATIONS WANTED | * 
{including Articles Required) 

Minimum covering;b lines . = £1.50 
per line (B words) in addition 30p 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch «2:5 cm approx.) 


£1-80 
36p 


£2:25 
45p 


£3-60 £240 . 


Box numbers if required – Аас the charge for one 
line at the relevant rate. for each insertion. Box 
numbers are not ‘transferable and cannot ђе repeated - 
at a later date. 


PAYMENT: ; 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


АП advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 

London WC2R 1JJ. Telephone 
01-836 0832. ^ | 
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PERSONAL TAX 


1975 FINALISTS £3,000 


Opportunity for young man/lady with keen interest in the latest 
developments of the 1974 Finance Act and the current Finance Bili 
to join the personal tax/investment services department of an 


international firm. 
TAX LADIES £3,000-£5,500 


We handle 95% of the vacancies in this fleld, e.g. (1) Large and small 
firms close to Liverpool Street and Fenchurch Street stations. (2) 
International firm with predominantly male tax department, West 
End. (3) West End firm with theatrical clientele, flexible hours, 
part-time or temporary, if required. 

£4,000 


PERSONAL/TRY COMPANY 


Central London. One of the few international firms that has not 
segregated its tax departments, offers personal tax senior without 
company experlence the chance to gradually acquire a mixed 


portfolio. 
TRUST ACCT £4,000 


City. Male or female C.A. or unqualified with suitable experience 
to join the trust and financial planning department of an international 
firm. Applicants must have up-to-date knowledge in this field and 
an inquiring mind as there are partnership prospects for a qualified 


person. ; 
TAX PLANNING £5,000 


С.А. or solicitor under 35 to Join international firm near Liverpool 
Street to advise wealthy personal clients on personal tax, capital 
transfer tax and financial planning. Knowledge of recent legislation 
is essential. Similar openings with accountants and solicitors, 


PERSONAL TAX MANAGER £5,500 
Medium-sized, but highly prestigious City firm seeks АТАЛ. with 
good personality to take overall control of their tax department, 
reporting direct to partners. 


TAX PLANNING -WEST COUNTRY 

International firm seek taxman between 22 and 35 (С.А. preferred) 
to handle problems arising from capital -transfer tax, development 
taxes, close companies, reorganisation pre-1974 discretionary trusts. 
Excellent prospects and mortgage facilities for any candidate needing 


torelocate. 
£3,000-£5,000 


HOME COUNTIES 
Tax Accountants Kent, Middlesex £5,000+. 
Richmond Personal Tax Senior. Large Suburban firm с. £3,500. 


-East Grinstead Assistant Manager Expanding modern firm £3,500, 


Also: Croydon £3,600, Farnham £3,500, Reigate £3,500, Walton 
£4,000, Woking £4,000, Cambridge, Bromley £3,500, Harrow 
£3,000--, Reading, Richmond, Windsor £3,000--, Southend, 
Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, Finchley, 


= PEMBROKE 
PEMBROKE 


The Largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 
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COMPANY TAX 


NEWLY QUALS to £4,000 


Our consultants, who have themselves specialised in tax, can advise 
on the library, training and research facilities of the many large and 
medium firms and commercial companies recruiting. No previous 
experience needed. | 


SHIPPING c. £4,000 
City. Well-known shipping line whose recent diversification has 
produced vastly improved profits seeks assistant tax accountant. 
Similar openings in mining, finance, insurance, electronics, textiles, 


chemicals and the law, 
LIVERPOOL to £4,000 


Experienced taxman (not necessarily qualifled) for well-known firm 
in City centre, Vacancies for N.Q.s to specialise in tax in Liverpool 


and Manchester. 
BIRMINGHAM to £4,500 


C.A. or unqualified with first-class experience for corporate/ 
personal tax in national firm with modern offices. Also openings for 
N.Q.s to specialise, Birmingham, Staffs, Bristol, Leicester, to £3,400. 
(Brochures of the leading firms available at our Midland office.) 


TAX ACCT - MIDDX £5,500 
Opportunity for A.C.A., АЛА. or experienced company taxman to 
Join the specialist department of а very well-known international 
company in North-west London. 

£6,000 


TAX PARTNER 


London. Two of our clients who have recently amalgamated seek 
A.C.A. with 2 years’ ear qualification experience to set up а com- 

any tax department and deal with tax planning. Unusual opening 
ог С.А. wishing to join a smaller unit operating to high professional 


standards, 
TAX PARTNER £7,500 


West End. Medium firm who have recently acquired an additional 
practice, seek С.А. with highly specialised tax experience to ra- 
organise their corporate/personal department and then to соп- 


centrate on tax planning. 
£7,500 


GROUP TAX MANAGER 


West End. Leading industrial giant seek high-powered U.K. tax 
specialist with personality, initially as assistant tax manager to take 
over as group tax manager within 2 years and thereafter prospects of 


diversification within the group. . 
TAX CONSULTANT to £9,000 


C.A., barrister, ЕТ... to form separate consultancy department for 
international City firm. Partnership for C.A. within 12 months 
whilst non-C.A. will enjoy income and status of a partner. 


— 
PEMBROKE 


The largest National Tax agency (with 2 self-coritained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01 236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 





М 


$ 01-236 0011 PARTNERSHIPS 01-236 3831 


THE ACCOUNTANT, April 24th : TAXATION, April 26th, 1975 


Could you deal with more? 


if you served your articles with a small firm you may feel that the future,- 
'. lacks scope—that you could meet the challenge of more demanding work. 
| At the same time;-you may feel somewhat daunted ‘at the prospect of. 
working for one.of the giants inthe profession. | 


"If so, we may be what. you are looking for. We are large enough to ћала!е : 
the audits of most companies and to deal with the.most sophisticated" uM 
computer-based systems. To enable you to master these we will-give you ; 
full.continuation training both in our own centre and on: outside courses. 


At the’ ‘same time,'we are small “enough for you to make’ ‘your mark early— 

. you could well be looking for a partnership i in yout early thirties. And you 

will ‘have à close relationship: with. your clients — be. а. friend. and financial 
adviser to them as “well as being their auditor. ` 


NS now need qualified audit staff and. specialists in taxation and trust 
| management For details, please telephone the nearest office to уди, ог. Є 
Е пе to us. LENT r K 


Д 


Tansley Witt & Cö., 28 Ely Place, London ЕСТМ 6TL (A. W.Franklin) 


‘Belfast 663261 ‘W. H. deF. Smyth Liverpool (051) 227 5272 William A. Lowe 
Birmingham (021) 236 7911 P. H. В. Cadman Manchester (061) 236 8814 D.J. Green _ 
| Dublin 766781 H.A. Bradbury Newcastle upon Tyne 612481 `J. L. Lambert 
Glasgow (041) 221 8533 G.Haddow Wolverhampton 23187 N.R. Skidmore 
Leeds 40204 . C. E. M. Armitage Worcester 24437 Р, Ј. Seward 
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PERSONAL TAX 


PERSONAL TAX SENIOR, ЕС2 
£4, 000044, 500 
Есим prospects with medium/large 
m 


TAX ASSISTANT, SW1 | 

£3,250-£3,750 
Small friendly firm seek young personal 
tax asset. 


PERSONAL TAX SENIOR, Wi 

£4,000 
First-class opportunity for ambitious 
person. 


PERSONAL TAX MANAGER, SW1 
£4,500-£4,800 

Small Tax Department needs good 

Manager to handle personal taxation. 


TAXATION MANAGER, EC2 ' 
£5,000 4- 
Someone needed by small firm to ‘set up 
a new Tax Department, 


PERSONAL TAX SENIOR, W1 


£4,000+- 
Preferably A.T.LI. or student for this 
interesting post. 


TAX SENIOR, WC2 £4,000 
Someone seeking to progress in the tax 
field is required. 


TAX JUNIORS £2,500—£3,000 
Numerous posts available for young 
persons wishing to progress. 


PERSONAL TAX, CROYDON 

£3,000—£3,500 
Small firm with well-established Tax 
Department. 


EE TAX ASSISTANT, 
GUILDFORD #2,750--23,250 
Young lady/gentleman required for. our 
client's small Tax Department. 


PERSONAL TAX SENIOR, 
RICHMOND 3,000 4- 
Medium-sized firm seeks experienced 
Tax Senior. 


PERSONAL TAX, MANCHESTER 

#3,000 + 
Someone with experience of Sche. ‘D 
and C.G.T. for substantial firm. 






COMPANY TAX, EC2 


COMPANY TAX 


COMPANY TAX ASSISTANT, EC4 
£4,000—£4,500 

Medium/large firm. Position for some- 

one with experience of company tax. 


NEWLY QUALIFIED, ECI £3,700+- 
International firm. Excellent training for 
someone wishing to specialise. 


TAXATION MANAGER, EC2 £5,500 
Small firm. To deal with Company and 
Personal Tax. 


SENIOR, ЕС2 ` circa £6,000 
Qualified A.C.A. with good Company 
Tax experience. 


MANAGER, СІ £6,000—£7,000 


‘Excellent opportunity for ‘well-experi- 


enced man. 
ГД 


TAX SENIOR, W1 circa £5,000 
Large firm offer every opportunity to 
progress. 


COMPANY TAX ASSISTANT, EC1 


circa £5,000 — 


Good Company Tax experience required. 
Not necessarily qualified. 


£5,500 
International firm. Qualified person with 
Company Tax experience. 


COMPANY TAX SENIOR, 
LIVERPOOL £3,500-£4,000 
Someone with several years’ experience. 
Large International firm, 


TRUST STAFF 


TRUST SENIOR, EC4 circa £3,750 
Several years’ experience in the Trust 
eld. 


TRUST SENIOR, SW1 

£3,500-£4,000 
Experienced Trust Senior for medium- 
sized firm. 


TRUST SENIOR, CAMBRIDGE 

circa £4,000 
International firm. Very good future 
prospects. 


PROVINCIAL VACANCIES 





A КА Executive Limited - 


Taxation& Audit Appointment Specialists 
Telephone: 2 437 6063 


AUDIT 


AUDIT MANAGER, W1 &4,500-- 
-Medium-sized firm. Excellent oppor- 
tünity for progress. 


AUDIT SENIOR, W1 circa £4,000 
Small/medium-sized firm requires quali- 
fied Senior. 


NEWLY QUALIFIED, WC1 
£3,500—£3,800 

Substantial firm seeks someone recently 

passed А.С:А.ЈА.С.С.А. final exams. 


SEMI-SENIOR, WC2  £2,250-£2,600 
Part-qualified or unqualified person. 
Small friendly firm. 


AUDIT SENIOR, EC2 £4,000 
Good reliable Senior sought by medium- 
sized firm. 


NEWLY QUALIFIED, EC2 

£3,500--£3,700 
International firm seeks those with good 
exam record. Excellent training. 


SEMI-SENIORS, EC4 . £2,300—£2,500 
Small firm. Mainly small private com- 
pany audits. 


NEWLY QUALIFIED, EC1 
£3,700 + 


International firm seeks 2 to 3 N/Q 
Accountants. 


AUDIT SENIOR, GUILDFORD 

circa £3, 500 
Experienced Senior for small friendly 
firm. 


P.A. TO PARTNER, NEWTON 

ABBOT £3,500-£4,500 
Suitable for someone recently qualified. 
Partnership opportunity for right person. 


Р.А. TO PARTNER, IPSWICH 

£3,750-£4,250 
This post also offers partnership pros- 
pects. Small but expanding firm. 


AUDIT SENIOR, N. LONDON 

circa £4,000 
Qualified A.C.A./A.C.C.A. Wide variety 
of work. 






Our register continues to buige with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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ISSUED BY PERMANENT PLACEMENT DIVISION LONDON, U.K, and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT. 





' Qualified Accountant 


OVERSEAS 
BRAZIL 


Partner Designate £9,000—£10,000 
This is a pioneer post in Rio De Janeiro or Sao Paulo 
for a chartered accountant who must be fluent in 
Brazilian Portuguese. He will be concerned with the 
opening-up of a new office and the expansion of 
business and can expect to be a partner within 12 
months if he is successful in his initial efforts, This 
is a challenging career post and applicants of high 
calibre are invited to apply. Ref. 885 


SOUTH AFRICA 
Johannesburg R.9,000-R.14,000 
We have vacancies in Johannesburg with firms of 
chartered accountants for newly-qualified account- 
ants and qualified accountants with longer experi- 
ence. Conditions of service are excellent and there are 
paid passages for applicants and family, generous 
settling in allowances and termination bonuses. 
Ref. LJG 


TORONTO, CANADA 

Negotiable Salary 

For a Canadian firm of chartered accountants with 

associations in the U.K. A good орроншшу: РЕА 
ef. 87: 


Europeaa Auditor £5,000 + expenses 
A commercial company seeks a ‘European Auditor’ 
who will spend much of his time on the continent, 
in fact about eleven months per annum will be spent 
away from the U.K. Substantial living expenses 
will be paid, thus encouraging capita] accumulation. 
Applicants should be qualified and have good audit 
experierce. Position is of a permanent даш ava 
ef. 


OVERSEAS 

Our clients are seeking qualified accountants in the 
followir.g locations and salaries will be according to 
age, and experience and location, Some of these 
posts oer exceptionally good capital accumulation 
Opportunities. 


Belgium, France, Italy, Malta, Portugal, Jersey. 
Kenya, Malawi, Zaire, Angola, Uganda, Nigeria, 
South Africa, Botswana, Ghana, Liberia. 

Canade, Newfoundland, Grand Canyon, Hong Kong, 
Singapore, Thailand, 
Austraia and New Zealand. Ref. 835 


PUBLIC PRACTICE 


LONDON 
Audit “Manager . _ £5,000 
For tke supervision of large and medium audita, 


aad tke control of staff. Ref. 
LONLON 
Accountants Negotiable Salaries 


A medium-sized firm of chartered accountants seeks 

newly-qualified staff, as well as more experienced 

staff, There are good promotion possibilities. 
Ref, 1822 


BRISTOL 

Newly-Qualified с. £3,250 
For a medium-sized firm where a full range of 
experience will be contacted. The, work involves 
audit, personal tax and company tax. The firm is 
expanding quickly and there are good opportunities. 
Paid overtime where necessary. Ref, 1818 


BRISTOL 

Chartered Accountant Ө , £4,000-+car 
To be in charge of the audit section dealing with 
meditm-sized companies and smaller businesses 
inclucing some small traders. No overnight stops are 
involved. Ref, 1817 


Yeovil 


Recently Qualified £3,250 
For a medium-sized firm. Ref. 1816 
LONDON 

Training Manager £5,500 4- 


For a medium-sized practice and to supervise and 
administer the training function. Ref. 1815 


LONDON 

Liquidations с. £4,000 
An interest in insolvency is essential and previous 
experience would be an asset. A qualified accountant 
is required. Preferred age group 25-35. Ref. 1813 


EXETER 

Newly-Qualified £3,500 
Ап excellent opportunity to gain further experience 
in provincial office work. ef. 1812 
CROYDON 

Senior £4,500 
There is a possibility of a partnership for the right 
man. É Ref. 1805 
LONDON 

Training Officer £7,000 


This post is with a large firm of chartered accountants 

who seek a man with experience in this particular 

field. This is an exceptional post of a career nature. 
Ref. 1804 


TAXATION 
LONDON 


Taxation Manager c. £5,000 
Although qualifications would be an asset it is not 
essential, This is a medium-sized practice in the City. 

Ref, 3442 


LONDON 

Company Tax Senior c. £4,000 
A medium-sized practice for persons with experience 
gained in the profession. Qualifications not 
necessary. Ref. 3441 


LEEDS 

Company Tax Senior __ . c. £4,000 
A good type of applicant is required preferably with 
previous experience in the profession. Ref. 3440 


CAMBRIDGESHIRE 

Personal Tax Assistant To £3,500 
Experienced personal tax assistants are required in 
this pleasant part of the country. Ref. 3439 


BRISTOL 

Personal Tax c. £2,500 
For a large firm òf accountants who require someone 
with experience from chartered accountants or a 
bank. Ref. 3436 


RICHMOND 

Personal Tax £3,500 

For a very good firm of chartered accountants. 
Ref. 3434 


MIDDLESEX 
Taxation Assistant Negotiable Salary 
А salary will be fixed according to the qualifications 
and experience of the applicant. Age is immaterial. 
The job involves responsibility for the preparation of 
taxation provisions for annual accounts, corporation 
tax computations, VAT returns etc. 

Ref. 3433 


LONDON WC2 

Taxation Assistant £4,500 
To deal with the preparation of detailed tax 
computations, together with their agreement with 
the Revenue, of a number of the group’s 


companies. Ref, 3432 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


LONDON К 
Taxation Adviser £6,000-£8,000 
This post is with a very large conglomerate of 
companies with Head Office in London who require 
a Tax Officer of а very senior nature with a com- 
prehensive knowledge of all forms of taxation. 
Ref. 3431 


LONDON 

Company Tax Assistant | . To £5,500 

This job is with a very large oil company and will 

enable the successful applicant to have very consider- 

able job satisfaction from the variety of work involved. 
ei. 


INDUSTRY AND 
COMMERCE 


LONDON 

Cost Control Clerk £3,300 
A part-qualified person is preferred especially if 
from the engineering contracting business. In ad- 
dition to the salary there is a Christmas bonus and 


50р luncheon vouchers per day. Ref. 82494 
LONDON ў 
Accounts Assistant £4,000 


An unqualified man is preferred who can be in the 

age range around 40-45. The salary is a good one 

for an unqualified man who will deal with all the 

book-keeping procedures to final accounts i stages 
ef, 


LONDON SW 
Financial Controller £4,500 -- 
This company with a turnover of £100 million in 


. the chemicals industry requires a man to take charge 


of the accounts department which uses computerised 
techniques, The successful applicant must have a 
full range of accountancy work including stock 
control and planning and will report to the Director 
of Administration. Preferred age range 30-40. There 
are prospects of a directorship within 7 years in this 
post, Ref. 8283 


BERKSHIRE 

Chief Management Accountant 
The successful applicant will control a staff of 18 
persons dealing with the complete accounting func- 
tion including all ancillary departments such as wages, 
stock records, etc. A complete knowledge of standard 
cost procedures is essentia] and the job involves 
considerable emphasis on management information 
and costing. A mature, qualified accountant in the 
age range 30-45 is preferred. Ref. 8263 


TRUST ACCOUNTS 


Trust Manager £5,000 

Applicants are required who have a full knowledge 

of family’ trusts and settlements. A good оррог- 

tunity to gain control of a trust department with 

this firm of chartered accountants within к years, 
ef, 


LONDON 

Trust Manager с. #5,000 + 

For a medium to large firm of chartered account-, 

ants who require a fully experienced trust EU RC 
ef. 


LONDON 

Trust Senior c. £4,000 
Able to prepare a complete set of trust accounts 
and have a sufficient knowledge of law and tax 
matters as applied to trusts. Ref. 174 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 


£5,500-£6,000 - 
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Seniors — Personal Tax 

23,500-- Redhill, Surrey 
Good opportunity for Personal Tax personnel 
preferably A.T.LI. qualified, with 3—4 years’ 
general experience to join provincial practice. 
Good salary and conditions including con- 
tributory pension scheme. Ref. К1109. 


С.А. 
£3,400—£3,750 
Young С.А. required for the Audit depart- 
ment in the Yeovil branch of a National Firm, 
handling a wide variety of small, medium and 
large work in both public and private sectors. 
There are good prospects for the right person 
and conditions are those associated with a 
major practice. Ref. C313A. 


Yeovil, Somerset 


Insolvency Administrator 

From £5,000 London W1 
Medium-sized practice requires an adminis- 
trator who is fully conversant with and 
experienced in all aspects of handling in- 
'solvencies, liquidations and receiverships. 
Ref. L1214. 


P.A. London WC1 


c. £4,500 
Senior Partner of 2-Partnered Firm seeks a 
fully quali&ed P.A. to assist him in a wide 
range of activities. Candidates should have a 
minimum of 2 years’ post-qualification ex- 
perience with preferablv a knowledge of 
Personal Tax matters. Ref. 51917. 





Unqualified Senior Audit Staff 
Salaries Negotiable Isle of Wight 
A. 4-Partnered Firm with staff of over 50.in 
two offices requires unqualified senior audit 
Staff to work on a variety of interesting pro- 
jects. Good starting salaries will be paid — 
dependent upon age and experience and there 
are excellent conditions of employment. Ref. 
H820. 


Audit Specialist London EC4 


From £5,000 

Excellent opportunity for a young (late 20s, 
early 30s) qualified to run and develop a new 
audit department in a 4-Partnered London 
EC4 firm. Candidates will demonstrate a 
thorough knowledge of modern auditing 
techniques as well as the ability to com- 
municate at all levels. There аге good 
partnership prospects for a person of the right 
calibre. Ref. M1314. 


Investigating Assistant Ж 
to £4,000 London EC4 
2-Partnered Firm seeks an experienced in- 
vestigation assistant. Candidates who need 
not necessarily be qualified should be fully 
conversant with all aspects of investigation 
work and will preferably have knowledge of 
corporation tax as a small amount of work in 
this area is involved. Ref. E505. 


Newly Qualifieds London EC2 


Salaries Negotiable 

National Firm seeks newly qualified staff to 
work on a wide range of audits. There are 
good opportunities for young qualifieds to 
develop their careers in an invigorating 
environment, and to benefit from practical 
experience combined with comprehensive 
training. Good starting salaries are payable 
plus other benefits you would expect from a 
firm of this nature. Ref. B225. 


Azan Accountancy Appointments 
213 Piccadilly, London, W1. 


Telephone: 01-734 3276 or 01-437 4025/6 

















CHIEF ACCOUNTANT 
S. Middlesex To £5,500 


An international electronics and electrical company is seeking a 
qualified accountant aged about 30 to control the day-to-day running 
of the accounts department, working to tight deadlines in all 
aspects of management and financial accounting, reviewing and 
renewing existing procedures where necessary. Appropriate experi- 
ence in a manufacturing environment is necessary and the position 
is seen as being a succession line job, demanding determination and 
innovatory skills. Please reply to DAVID J. WILKINSON, 
DIRECTOR. (After 7.30 p.m., and week-ends please telephone 
Brighton (0273) 65006 or leave a message on 01-629 4463 (Robophone 
24 hours).) 


CHIEF ACCOUNTANT 
Mid Herts c. $4,750 


A light engineering company with a £4 million turnover is seeking a 
suitably qualified and experienced accountant (aged 25 plus) to 
strengthen its head office accounting team. Reporting to the Financial 


Director, he will be responsible for the complete accounting: 


function. Candidates, must have the professional competence, tact 
and authority to manage a key department. Experience in a manu- 
facturing company employing standard costing techniques and using 
à computer is preferred. Pease reply to DAVID J. WILKINSON, 
DIRECTOR. (After 7.30 p 
Brighton (0273) 65006 or Ta a message оп 01-629 4463 (Robophone 
24 hours).) 


FINANCIAL ACCOUNTANT. 
London ECI c. £4,000 


“An outstanding opportunity exists with a company operating in the 
computer consultancy and bureau field for a young, ambitious ac- 
countant, qualified or studying for his finals. Reporting to the 
Financial Director he will be responsible for centralised group 
financial accounting, and his duties will include preparing monthly 
accounts and consolidation of group accounts and supervision of two 
staff. The company has an in-house computer and the position offers 
excellent experience of computer systems. Please reply to ALAN 
SNOW, A.C.A. (After 7.30 p.m., and week-ends please telephone 
T or leave a message on 01-629 4463 (Robophone 24 
ours 


"UNIT ACCOUNTANT £4,000 
Manchester Food Industry 


` There are vacancies in two food-producing factories within a very 
large organisation for commercially minded accountants to take 
complete control of all factory accounting and financial functions. 
These are senior management positions and our clients are looking 
for men whose personal qualities and professional ability will equip 
them to make a vital contribution to the overall direction of the 
units. А professional qualification is not essential for men of con- 
siderable experience, including knowledge of куын 
systems, 


CHARTERED ACCOUNTANT £3,500 


Manchester Merchanting 
This is an excellent opportunity for a recently qualified man, or a 


^ finalist, to assist the chief accountant of an international merchanting 


group, based in Manchester city centre. The person appointed will 
be responsible for the accounts of subsidiary companies and will also 
, have the opportunity to assist in the planning of the group's general 
accounting procedures. The long-term prospects, both here апа 
overseas, are excellent. 


., and week-ends please telephone. 





4 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 


SOUTH AFRICA Up to £5,500 


Harrison & Willis Ltd, are currently acting for five top international 
firms of chartered accountants in introducing recently qualified 
chartered accountants to their offices in Johannesburg, Cape Town 
and Durban. 

The appointments offer interesting and varied practical éxperience 
and responsibility with great long-term opportunities for candidates 


‘who decide to settle permanently. High salaries, excellent audit 


experience plus a climate regarded as the best in the world all add 
up to the ideal location for a two-year overseas tour. For detailed 


. information about the opportunities in South Africa and/or to 


TASK FORCE — TEMPORARY DIVISION 


arrange an appointment please reply to LAURENCE E. SMITH. After 
7.30 p.m., please telephone Tunbridge Wells 37659, or leave a 
message on our Robophone 01-629 4463 (24 hours). 


CAYMAN ISLANDS To £10,000 
(tax free). 


Our cilent, an internationally known and respected firm of chartered 
accountants has two vacancies for newly qualified accountants. This. 
is an opportunity of a lifetime to live and work in one of the most ' 
beautiful and unspoilt parts of the Caribbean. The experience is 
excellent and the high tax-free salaries allow for considerable capital 
accumulation. Please reply to Laurence Smith for further information 
and to arrange an immediate appointment. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


EUROPE To £6,500 
Current vacancies exist in FRANCE, BELGIUM, ITALY, HOLLAND, 
SPAIN and PORTUGAL. We are acting on behalf of six top inter- 
national firms of accountants in recruiting staff for the above loca- 
tions. Accounting standards are high and young European-minded 
accountants can make good progress in a demanding environment. 
After an initial meeting in London our clients. will invite you for the 
day to the country of your choice to meet the staff and partners and 
to generally get the feel of the place. 

If you would like further information about a two-year spell in 
Europe, please telephone or write to Laurence E. Smith, After 
7.30 p.m., please telephone Tunbridge Wells 37695, or leave a 
message on our Robophone 01—629 4463 (24 hours). 


BERMUDA To £5.800 (tax free) 


Beautiful Climate + Good Experience 
Several newly qualified Chartered Accountants are required by our 
client, a large International firm of accountants, for a two-year con- 
tract. Bermuda offers young accountants a wealth of experience, the 
chance to accumülate capital and a marvellous social/night life in a 
beautiful climate. For detailed information please reply to 
LAURENCE E. SMITH. After 7.30 p.m., please telephone Tunbridge 
Wells 37695. 


IRAN To £8,500 incl. allowances 


immediate vacancies exist with three of our cliénts, all well-known 
International firms, for their offices in Tehran. Candidates should be 
newly or recently qualified and ideally experienced with a medium 
or large practice. 

This is a tremendous opportunity to live and work in one of the most ` 
rapidly growing economies in the world. The posts offer a higher 
degree of responsibility than is usual in the United Kingdom and 
wide experience in a variety of different types of work is available. 
High salaries, generous allowances and low rates of taxation all 
contribute to make Iran one of the best areas overseas in which to 
accumulate capital. For further information or to arrange an inter- 
view please reply to LAURENCE SMITH. After 7.30 p.m. please 
telephone Tunbridge Wells 37695. 


Accountants/Finalists whose füture plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 


£2-50 per hour. The services.of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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THEATRE 


| “А 
Absurd Person Singular, Alan 
{ne in kitchen comedyis the most 
athe West End, Now with Fene 
eter Blythe, Vaudeville, Strand, 
че Beast, by Snoo Wilson, 
ward Davies, with Richard 
се, 17 Duke's Ка, WCL. 
. Directed by.Patrick Garland; 
al version of “Billy Liar”, com, 
tasies, though these might be. 
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Ideal location for a young accountant looking 
fora place to develop 


London provides a young 
Chartered Accountant .with the 


basis for an International career. 


in our London office you can 
get involved with large multi 
national corporations, smaller 


J.M. Harries, Deloitte & Co.,P.O. Box 207, 


private concerns and financial 
institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City's markets - both the trad- 
itional and those still developing. 


AN 
CIA 





London offers an ideal training 
ground for accountants seeking 
to develop an international 


. career. 


To find out more about these 
opportunities write to:- 


28 Queen Victoria St., London ECAP 43X. 
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ILP Accountancy Recruitment Limited 
4 New Bridge Street, London ECAV 6AA 


ACCOUNTANT to £7,000 
An International Company with diversified interests 
requires a qualified accountant, preferably with a degree, 
for their head office in London. The job will involve 
management of the general accounting functions in the 
head office and liaison with subsidiaries in the U.K. and 
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FINANCIAL CONTROLLER 

с. £6,000 
A firm of consultants based in the West End of London 
seeks a qualified accountant. The main responsibilities 
wil be for budgets. Financial controls for overseas 
accounts, contract accounting and reporting to the 


Europe. Ref. 1028 Managing Director Ref. 1014. 
FINANCIAL ACCOUNTANT ACCOUNTANT to £4,000 
to £4,500 A young and rapidly expanding subsidiary, in Watford, 


A firm of stockbrokers based in Manchester requires an 
enthusiastic and ambitious qualified accountant to assist 
the present accountant. Apart from a little pure account- 


ing, the work will involve company research and the - 


of a large publicly quoted company requires an account- 
ant who need not be qualified. The work is to run the 
accounts of three divisions involving systems work, 
management reporting and contract accounting. It is 
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development of new ideas and systems. Ref. 1032 envisaged that the successful applicant will very quickly 

SENIOR EXECUTIVE Negotiable take over the accounting function from the Financial i 
A director of a city firm of commodity brokers seeks a Director. Ref. 1000 
replacement for himself. The successful applicant for MANAGEMENT ACCOUNTANT i 
this challenging and interesting position will have drive с. £4,000 


and initiative rather than previous experience or a quali- 
fication as a thorough training will be given. Ref. 1027 


PERSONAL TAX ASSISTANT 

с. £3,000+- 
Large firm of C.A.s based in the West End of London 
requires a tax assistant with a sound knowledge of 
personal tax. This position offers a good future to the 


successful applicant. Experience is more important than a 
qualification. Ref. 1007 


For Permanent Recruitment 'phone 
Nicholas Jenkins 01-353 0042 

For Temporary Recruitment 'phone 
Peter Lowson ACA 01-353 5624 or 
Alastair Primrose ACIS 01-353 6122 


A company, largest in its field in the U.K., offers a chal- 
lenging position to a qualified accountant. Situated in 
Northampton, the job involves leading a team of ac- 
countants whose responsibilities include budgets, fore- 
casts, interpretation of accounts, review of financial 
information and further development -of accounting 
systems. It is envisaged that the successful applicant will 
rise quickly to a senior level of management. The salary 
offered is to be reviewed shortly. Ref, 1033 


HEAD OFFICE ACCOUNTANT 

to £3,250 
A large and diversified company requires a part-qualified 
accountant to join the group head office team in the City. 
As a member of the team the applicant will be involved in 
varied accounting operations. Study for completion of 
qualification will be encouraged. Ref. 1031 
































m Permanent Job = Temporary Work 





(Please give Postal Code if any) (Please tick whichever is appropriate) 
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Whinney Murray & Co. have opportunities, with 


ў | | "good potential for early promotion, for recently 

.qualified chartered accountants. 
` ; While we expect you to be able to make an 
how immediate contribution to the services which 
quali f е өөө 


we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. | 

For those who wish to specialise, we сап 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 45Ү. 
















Huddersfield 


, London 01-628 6088 0484 23788 > " 
Aberdeen 0224571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds, 0532 42631 
Bristol 0272 293505 ^ Liverpool 051—236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas 
Information 01-628 6088 





“Sorry MrJones, but 
you're not quite." 


OPPORTUNITY FOR CAREER DEVELOPMENT 


Open to recently qualified Chartered Accountant 
Put your administrative and leadership 
potential to work in the environment of 





a well known London firrn. 


We have an active in- house service 
department where you will be 
responsible for planning and 
supervising preparation of accounts for 
a wide variety of businesses. Also for 
the needs of clients using our 
secretarial and financial services.. 


At your elbow will be one of the most 
highly regarded tax planning teams in 
London but your own practical 
knowledge of taxation and company 
practice must clear most hurdles. 


This is a job providing that essential post- 
qualification experience. Good pay, position and 
prospects — whether you stay with us, join another 
practice or take up an industrial appointment. 

The position has been advertised internally to our 


-own staff. Apply in first instance to Mrs C Todd, 


24 Tudor Street, London ECAY 0JD. 


It's the same old story ~ 

Mr Jones felt that the 
time was right for a move to 
further his career so he started 
Jooking through magazines and 
newspapers, He was delighted 
~ so many firms advertising 
and all looking for someone 
with exactly his qualifications 
and experience — or so it 
seemed, He booked 8 inter- 


views took a couple of days, 


holiday and then it started. ... 
"SORRY MR JONES, But 
ошге not quite tha age 
racket we wanted! 
SORRY MR JONES, But 
you're not quite experienced 
enough? 





SORRY MR JONES, 
SORRY MR JONES,... 

He could have avoided ай 
that by simply phoning us and 
coming along to mieet us, We 
would have found out exactly 
what he could do and what һе 
wanted and then put him in 
contact with clients who really 
were looking for his talents. 

Don't be another Mr Jones 
~ call CHARLES LOXLEY and 
do it the easy way. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
| 30 FLEET STREET 
х LONDON ECAY ТАА 
353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATE! 
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Justfortherecord 


Trick shooting 
The most renowned trick shot of 

all times was Annie Oakley (née Moses) 
1860—1926. She demonstrated the 

ability to shoot 100 ex 100 in trap 
shooting for 35 years aged between 27 
and 62. At 30 paces she could split a 
playing card end on, hit a dime in mid-air 
or shoot a cigarette from 
the lips of her husband. 


With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 


PARTNERSHIP 6 MONTHS TO 1 YEAR 


Qur client, a 3-partner EC2 firm seeks an energetic and enthusiastic С.А. under 30, 
This is a very broad-based practiceand the man sought should be capable of accepting 
heavy responsibility, the reward for which would be a partnership in 6 months to 
1 pu Salary would be as good as and probably better than that to be found else- 
where. 


MANAGER TO £4,750 3 


1 you are a young С.А. seeking to make an active contribution to the growth of a 
small London WA practice with no partners over 35, our clients can offer you total 
responsibility for a client bloc leading to a partnership within the short term. 


Temporary 


As the largest company in the fleld, we can offer an immediate | 


choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


Birmingham 021-643 6201 


PARTNERSHIP PROSPECTS – BIRMINGHAM 


For a newly qualified A.C.A. with an expanding progressive practice in the City 
Centre. Good general experience during articles in a small/medium firm is essential. 


PERSONAL TAXATION - CITY 
Salary c. £2,500 


The Birmingham office ofa national firm can offer a personal taxation assistant with 
professional office experience a realistic starting salary, interesting work and very 
gcod prospects. 


Leicester 0533-24182 


ACA NEWLY QUALIFIED 
LEICESTER £3,000-£3,200 


А wide variety of audit work in а fast-moving environment combined with an excel- 
lent salary and good prospects make the position in our client’s large practice a 
sound career move. Ifyou feel your ability is not being stretched to the full, they have 
the remedy. E 


ACA TAXATION NOTTINGHAM £3,000 


Are you newly qualified with 2 years' taxation experience looking to make a career 
in this specialist work? If so then our clients have a position for you which not only 
offers excellent experience and salary but also represents a sound career moveand a 
rewarding challenge. 


accountancy 
personnel 


n 


~The Nationwide Service 
for all Accountants 


wefld’s Dearest Pig 

The highest price ever paid for a pig is 
£3,920 paid in 1953 for a Hampshire 
boar ‘Great Western’ by a farm at 

Byron, Illinois, USA. The UK record is 
3,300 guineas paid by Malvern Farms 
for the Swedish Landrace gilt 'Blue- 
gate Ally 33rd' owned by Davidson Trust. 


Justthejob 


West End 01-580 8035 


Partnership Sole Practitioner EC2 £5,000 
£4,500 
£4,500 

£4,0004- 


£5,000-+- 


Partnership Richmond 2 partners 
Partner’s Assistant W1 6-partner С.А. 
Harrow С.А.ѕ 

Training Manager Large EC2 C.A.s 


Manager 


14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus) 
Telephone 01-580 8035 


Manchester 061-834 9733 


NEWLY QUALIFIED A.C.A. . £3,000 


Leading Liverpool practice handling a wide range of work wishes to recruit a young 
С.А. with good basic auditing knowledge which need not necessarily have been 
gained in a large practice environment. Excellent opportunity of progression to 
Assistant Manager. 


FINANCIAL CONTROLLER с. £3,500--car 


А young qualified accountant (preferably І.С.М.А.) to be responsible to the Managing 
Director for the accounting function of the successful textile company based in NW, 
Manchester. Applicants should have post-qualification experience of standard 
costing and budgetary control, ideally in a similar industry. Directorship is the 
envisaged progression of this position. 


Leeds 0532-38384 


PROSPECTIVE PARTNER LEEDS c. £3,500 


Opportunity for young Chartered Accountant to join old-established City practice 


and take early responsibility for his own client portfolio. Definite partnership [| 


available as reward for proven ability. 


CHARTERED ACCOUNTANT 
BRADFORD с. £3,750 


Large City practice can offer variety and responsibility to man with at least 18 
months! post-qualification experience. Progression to Managership is prompt for 
man of initial appropriate experience. М 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LE1 600 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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· COMPANY/CAPITAL TRANSFER TAX. WEST END 
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21 Ansdell Street 
i : London W8 5BN 
(CONSULTANCY) 01-937 9521 
| TAXATION ` 
FINALISTS TO SPECIALISE - с. £3,000. 


Full training given by our clients; a National firm offering а ‘mix’ of Personal 
and Company work; an International firm offering a career in Personal or 


GABRIEL DUFFY 


Company. Interviews now to commence after your exams. 

NEWLY/RECENTLY QUALIFIED FOR TAX К to £4,000 
We offer virtually complete coverage of the opportunizies at this level in 
London. Vacancies also in all the main provincial cities and towns — e.g, 
BRISTOL, CARDIFF, CAMBRIDGE, MANCHESTER, EDINBURGH. 

PARTNER DESIGNATE . to £4,000 
А career conscious Finalist would be considered (at a salary пеагег £3,000, 
reviewed after Results) for this post. The job isa quasi-partner function handling 
the tax affairs of a West End Practice. y 

COMPANY TAX PARTNER DESIGNATE. WEST END с: £5,000 
Candidate should have a minimum of twelve months‘ corporation taxexperienre 

‘since qualifying. He will join with view to succeeding as a partner in 2 to З years, 
when a senior partner retires, 

PERSONAL TAX MANAGER: WEST END А £5,000-£6,000 
A progressive medium-size firm of С.А. wish to appoint an А.С.А.[А.С.С.А.[ 
АЛТ. co manage a small staff and take on the administration of Capital Transfer 

, Tax. Preferably aged 33—38. à 

TAX PARTNER DESIGNATE. CITY ' to £7,500 
A qualified А.С.А.ЈА.С.С.А. fully versed in Personal and Company work and 
relevant Law, to organise and administrate the tax department of a rapidly 
expanding medium-size firm. Promotion to partner probably in 6 to 12 топ 

с. #4, 
Preferably А.С.А. with a minimum of 18 months’ post-qualification ехрегіегсе 
of Company Tax, willing to apply himself to the study and mastery of CTT. 
He will be assisting a young partner in a medium-size firm, with excellent 
future prospects. 

А.С.А.: COMPANY TAX: CITY " е с. £4,500 
A long established, highly organised and efficient partnership offers а young 


Ц С.А. with post-qualification experience in company tax work the opportunity 


to make a satisfying specialist career. A.T.I.1, considered. 

, TAX LADIES: PERSONAL & COMPANY £3,000-£6,000 
Whatever you want, wherever, and how much — we'll leave no stone unturned 
to accommodate you; most of you can be assured of a select programme of 
suitable interviews. Try the Consultancy approach when planning a move this 


time. | 

TAX & TRUSTS, WEST END ` to £5,000 
Tax specialist interested in keeping abreast of Trust-Executorship; mostly 
Personal Tax. 10-partner firm, 


THE ABOVE COMPRISING. ... ¢ 
‚+. A usual small selection from our mass of openings. Telephone, or write 
(quoting home phone number if possible) for a full list. 


GDC . KENSINGTON - 01-937 9521 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED ACCOUNT- 
'ANTS SITUATED IN THE WEST END 
OF LONDON CONVENIENT FOR 
BOND STREET AND BAKER STREET 
STATIONS. 


Due to further expansion we have vacan- 
“cies for two Chartered Accountants or 
Institute Finalists. Positions offer respon- 
„sibility and a wide variety of work. 
Salary commensurate with qualifications 
and experience and subject to regular 
review. ИК 
Usual fringe benefits, excellent pros- 
pects for promotion. 


Please write to: * 


Staff Partner 


Pawley & Malyon 
42 Welbeck Street, London WIM THF 
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INVOLVEMENT 


Weare locking for several recently 
qualified young accountants. You will 
play an important part in helping us to 
build on past achievements, at an 
exciting time in the firm’s 
development. 


In addition to the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
developing our standards, · 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. 


That is why we hold frequent 
seminars, discussion groups, and 
conferences where you can do much 
of the talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford, Itis why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. . 


With offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester, and an international 
practice, Lasser, Robson Rhodes & 
Dunwoody, with offices in most 
countries of the world, we have many 
career opportunities, We offer a wide 
variety of experiénce, from public 
company audits to advising personal 
clients, from investigations to 
computer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


As a first step in the right direction, 
write giving a brief resumé of your 
career to date to ~ 


John Cucksey, FCA, . 
24-28 Moorgate, | 
London, EC2R 6EA. 


Us д ROBSON, RHODES 


АЛ ашыра ааа TIT 








MANAGERS to £3,000 


Two experienced Managers are required for a modern and friendly 

medium-sized West End Practice, 

The job specifications for the two vacancies are: 

1. Responsibility to a Partner for the supervision of medium and 
small audits and incomplete record work, the preparation of 
Accounts and company and personal tax work. 

2. Responsibility as a senior member of a group for the supervision 
of large and medium audits, company tax and secretarial duties 
and the planning, control and supervision of staff. 

SENIORS who enjoy hard work, accept responsibility and initiative 

are also required. 

Above-average salaries will be offered to suitable candidates together 

with responsibility, promotion prospects and a good working 

environment. 


If interested telephone: Mr С. С, Smith on 01-637 2841 or write to: 


CITROEN, WELLS & CO 
Devonshire House 

1 Devonshire Street 
London WIN 2DR 





OUR KIND OF 
PERSONNEL 


Our kind or personnel, your kind of background. 
The sort you would expect from a firm of our size. 
Thoroughly professional. 
And thoroughly involved with people. 
Our Staff Development Department attaches a 
great deal of importance to training, research, 
career development. Informal discussions are 

. held on a regular basis our aim is to help you, the 
newly qualified accountant, to settle into a job 
from which you will benefit. 
A job which you will enjoy and from which you 
will gain considerable satisfaction and broaden 
the horizons of your experience. We offer а. 
wide range of work, including Company 
Tax, Personal Tax, Investigations as well as’ | 
numerous interesting clients on the general 
audit side. 
If you like the sound of our kind of firm, 
contact David Hunt. 
Baker Sutton & Co., 
Gerrard van de Linde & Son., 
Eldon Street House, р 
Eldon Street, 
LondonEC2P2AY. - 





Inge Jacobs Ken Taylor, 
and David Hunt. 
Just three of our team. 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


GENERAL PRACTICE 
FINALISTS to £3,500 


To start immediately or after the Summer exams. Bad exam records no handicap 
with many of our clients, including a couple of the internationals — if you contact 
us immediately. 

А.С.А.ЈА.С.С.А.: COMPUTER AUDITING to £4,300 
International firm, EDP experience not essential as full training given. 

PARTNER-DESIGNATE. WEST END c. £4,000 
Newly/recently qualified A.C.A. to assist the partners of a medium-sized 
practice. Little mundane work. 

PARTNER-DESIGNATE. CITY to £5,000 
A high calibre recently quaiified A.C.A. to handle a mixture of public company 
and general practice work for 5-partner firm. Similar vacancy in WC. area. 

MIDDLE EAST: SIX-MONTH TOUR i с. £4,000 
А.С,А./А.С.С.А, Opportunity to let your hair down while building up your 
bank balance. Renewable contracts. But hard work too, no sinecure. 

Р.А. TO PARTNER. WEST END £3,750-£4,000 
A recently qualified man to assist a hard-pressed partner in a medium-sized 
practice. Interesting work with excellent prospects. 

MANAGERS £4°500-£6,000 
A medium-size and highly prosperous West End firm needs some good solid 
qualified А.С,А.5.ЈА,С.С.А.5. to administrate in large groups. Two similar 
openings in the City. 

NEWLY QUALIFIED А.САЈА.С СА. CITY c. Е3,500 + Bonus 
An assistant managership in a pleasant firm, with American and European 
offices: Similar vacancy with youthful West End firm. 


CA, 
Substantial practice offering partnership prospects to the right тап. 
А.С.А./А.С.С.А. CROYDON 
Office of London firm offers a mixture of auditing and tax work. 
TRAINING OFFICER: CITY £5,500 +- 
To supervise and administrate the training scheme of an international firm; 
previous experience of training within the profession essential. 


COLCHESTER ' 





TRUST WORK, CITY c. £3,500 
Preferably with experience of family trust work and settlements. 

TRUST MANAGER DESIGNATE £5,000 + 
Vacancy with prestigious international firm; managership in 3—4 years. 

OLDER UNQUALIFIED MAN OR WOMAN to £4,500 
To manage well organised Small Jobs Dept of medium-large practice. 

UNQUALIFIED SENIOR. CITY. AGE to 55 to £4,000 : 
Long experience in the profession essential. Similar vacancy WC. 

TAX AND GENERAL PRACTICE. WEST END to £4,800 


Young dynamic prosperous practice need a young dynamic penurious C.A. — 
With view to appointing him to the partnership in due course. 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 










GDC - KENSINGTON - 01-937 9521 


 PERSONAL/COMPANY 
TAX SENIOR 


c. £4,250 


Our clients, a prominent Central London 
practice want to strengthen their substantial 
Taxation Department. The work content has 
an emphasis on Personal Tax but will also 
involve some Company Tax computations. 
Male or female, qualification not essential, 
age flexible, salary circa £4,250 plus benefits. 


For further 
Director. 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 
Ashley House, 96 Hatton Garden, London 
ECIN 8NN. 01-242 2247 (3 lines) 


details contact J. Grant, 
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WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 


‘THE CITY OF LONDON CLOSE 


TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 


THE CARIBBEAN 
AND CANADA 


Initially circa J$14,500 (£6,800) 


Our clientis a fast expanding international 
practice with major offices throughout 
Canada and The Caribbean. 

Looking to the expansion of the firm in the 
short term, they require recently qualified 
C.A.'s. to join their substantial Jamaican 
practice, with the prospect of transfer to 
Canada in two or three years, should they not 

‚ Wish to remain in Jamaica or return to the U.K. 

We have asked a senior partner of the firm 
to come across to meet DLA accountants 
wishing to find out more. 

Naturally the positions offer sound 

- experience, good salaries and fringe benefits 
including rent allowance, car etc. 

For full details contact Trevor Atkinson, 
A.C.A., quoting reference: 1231. 


И а м 
Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND 


3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744. 





~ 


EXPERIENCED 
AUDIT MANAGER 


East Midlands office of large firm of 

Chartered Accountants are looking for an 

Audit Manager with at least five years' 

experience with a large firm. He should be 

not more than 35 years old, energetic, 

ambitious, and be able to manage a 
' substantial block of fees. 


There are excellent opportunities for 
promotion within the firm. Starting salary 
will be in the region of £5,000, 


Apply Box EA 23345. 


ACCOUNTANTS - 


Medium-sized firm of chartered accountants (11 partners) 
with national coverage and continental offices needs 
qualified and unqualified staff to enable its present rate 
of expansion to be'continued. 


Vacancies currently exist in the Personal Taxation 
and Audit Departments, where salaries are in the range 
of £2,400—£5,000. 


The firm's policy is to promote personal development 
through the provision of an individualised training 
Scheme, diversity of experience on a wide range of 
clients; with opportunities for specialisation and work 
on short-term assignments in Europe. | 


Write with brief details of career to date or telephone 
for an interview to: 


A. A. HOBBS 
19-23 LUDGATE HILL 
LONDON EC4M 7PD 

01-236 3242 





EASTBOURNE 


Chartered Accountants with a varied and 
rapidly expanding practice require a 
chartered or certified accountant, or 
finalist, for senior position. A realistic 
salary will be paid to match experience. 
Prospects are excellent. ~ Write or phone: 
Honey Barrett & Co, 55 Gildredge Road, 
Eastbourne BN21 48Е. (STD 0323) 
20656. 


ә 


HOLBORN 


“Chartered Accountants with offices 5 
minutes from Holborn and Chancery 

‚ Lane Tube Stations require a personal 
and capable tax assistant for their tax 
department. 


Salary in the range £3,080-£3,500 
according to experience and ability. 


Applicants should be between 25 and 35, 
and should apply to W. T. Hecquet, 
Finlay Robertson, 52 H:gh Holborn, 
London WCIV 6RS. Tel. 01-405 9921, 
Ext. 18. 


PERSONAL TAX SENIOR 


Medium-size firm of Chartered Accountants, situated in modern 
offices near Barbican station, seek an experienced assistant for their 
personal tax department. Qualifications not essential. Four weeks’ 
holiday. Flexible working hours. Luncheon vouchers. Pension 
scheme. Salary negotiable circa £3,300-£3,500. – Box PT 23261. 








-INSOLVENCY 


Due to expansion we now require further experienced accountaats, not 


necessarily qualified, for Receivership and Liquidation administration. 


И this is your line of country, and you want to join a progressive firm, 


please contact Miss К. Hughes, Laurence Gerrard & Co, One О d Bond 
Street, Piccadilly, London W1X 3TD. Tel. 01-629 6135. 


ree lists 





"THE ACCOUNTANT; April 24th : TAXATION, April 26th, 1975 


PUBLIC PRACTICE 






















Positions in the Profession now available: : 


Semi-Senior, Croydon 
Senior Audit, Twickenham 
Semi-Senior, EC2 
Personal Tax, Beckenham 
"[ransfer, Eastcote 


For details of these and other positions contact : 

` AZAN ACCOUNTANCY APP OINTMENTS | 
213 Piccadilly, London W1 Е 

Tel. 01-734 3276 or 01-437 4025/6 — | 
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£2,000. . 
£3,500 . 
£2,200 | 
£2,500 ` 
£1,700 : 
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A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 — 01-248 2662. 
ACCORD APPOINTMENTS specialize in 
vacancies within the profession for chartered 
and certified accountants. — Telephone D. G. 
Leonard, Е.С.А., 01-629 1804. For further 
details please see lineage advertisement 
commencing ‘Meet Your Match’. 
ACCOUNTANTS REQUIRE senior as 
office manager for expanding practice with 
offices in Bucks. Commencing salary not less 
than £4, EUH Partnership possibilities. — 
Box AR 294 
ACCOUNTANTS i in Andover require senior 
clerk experienced with taxation, incomplete 
records, etc. Small, friendly and busy firm. 
Salary £2,500 to £3, 000 according to ex- 
perience. — Miles & Long, 688 High Street, 
Andover (0264 63413). 
ACCOUNTANTS, EAST LONDON require 
senior and semi-senior staff not necessarily 
qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable. – Box АЕ 





ACCOUNTANTS with a substantial . 
number of branches require a qualified 
Senior to manage their Wincanton office. 
There will also be some travelling to the 
Sherborne office where one to two days 
will be spent. — Write to D. А. S. Hodge, , 
Е.С.А., 77A Cheap Street, Sherborne, 
Dorset. ` 


Salaries 
£ 1600-6000 + 


Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior 


Vacancies 
Ref. 5450 

Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard . 


Owen Associate 


Commerce 
& Industry 


either Ref. MA102 

One hundred vacancíes from 
£3,000 to £4,500. 

or Ref. QA50 

Part-qualified to 23,500. 


‘Public 


Practice 

Ref. РА100 

One hundred posts of all grades 
in the profession. 

(ОК and Overseas.) 


47 Finsbury Ccurt, Finsbury Pavement, London, EC2A imr 
S Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 











ACCOUNTANT. ~ Semi-senior or. senic 
required by progressive Uxbridge charter& 
firm. Excellent opportunities and prospect 
Attractive salary based on ability. — Appl 

P. K. G. & Co, 35 Belmont Road; Uxbridgi 


Telephone (89) 36336. 
ACCOUNTAN 


TS in “Lewisham, Londo 
SE13 require 7a) audit clerk able to deal wit 
incomplete records, (b) correspondence cler 
for taxation department, Interesting an 
varied work. No age limit. — Full, details | 
Вох АТ 9615. 
А COMPETENT SENIOR is offered а 
interesting and rewarding position: wit 


excellent prospects by chartered а 
countants, London Wl. Staff 10, — Кер! 
Вох АС 3002, 1 
ASHFORD, KENT i 
PARTNERSHIP PROSPECTS 1 


Progressive firm of Chartered Account-} 
ants requires a Senior Assistant, Appli-; 
cants shoald have had "considerable: 
experience in most types of work іп a; 
practising Accountant's office and should, 
be able to take complete charge of jobs, 
from the control of junior staff to inter- 
viewing clients with completed accounts.} 
A partnership envisaged in two to three* 
years for & suitable applicant, if desired.: 
Age: up to 35, Salary: up to £4,500. 


У 


G. D. Lane, Staff Partner, Reynolds: 
and Lane, 6 "Elwick Road, Ashford,i 
Kent. Telephone Ashford 20212. 


PE wt 


РР, 


AUDIT ASSISTANTS — ' | 


Chartered Accountants (HOLBORN| 
Area) have vacancies for young, able’ 
semi-senior assistants in their busy and; 
expanding office. 


Applicants, who should have had at^ 
least two years' experience within the 
profession and who wish 10 broaden their: 
outlook ‘with interesting and varied 
work, should write NOW with full 
career details, 


Excellent salaries are available a the, 
prospects for advancement are extremely: 
good for suitable candidates. 

APPLY in writing to Ronald АЛ 


Goodman & Co, As Bedford Кон, 
London WCIR 4HW 





up cH 
AUDIT MANAGER ' 


£5,000-+- LONDON WI 


Prospects look good for qualified 
Accountant joining expanding 
West End firm of C.A.s. 


Many more unadvertised positions. 






for action 


036 ФИ Opporfunitie. 
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£5,500 wc2 
AUDIT 
MANAGER 


A large firm of chartered ac- 
countants is seeking a qualified 
manager to control an audit 
department. He must have 
experience of large audits. 
Excellent prospects. 


CS 








{ODIT MANAGER, DEVON, to £4,500 
ith local firm, provincial experience 
ssential. — Wessex Consultants, 2 Peter 
freet, Yeovil, Somerset. Telephone Yeovil 


'HEWITSON 
WALKER · 









AUDIT 
MANAGERS 
| Wl. 7 partners, £5,000. 
213 years’ post-qualified 
· experience. 
-EC1. 14 partners, £6,000. 
{ Experience of modern tech- 
$ niques. 
КЕСА. 18 Partners, £5,000- 
| £5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
А.С.А. 


01-248 0441 


Up enc 





d 
| 


ee сул 
AUDIT SEMI-SENIOR 
£2,750-£3,000 | 
LONDON swWwi 
4-partner West End firm of C.A.s 


seck keen experienced Audit 
Semi-Senior. 





















Many more unadvertised positions, 


"Pew | Accounting 


for action 


01-366 09111 Opportunities 





AUDIT SENIOR 
£5,000 LONDON WCI 


Seeking a top position with 
International firm of C.A.s? 
Applicants should have good 
experience in sizeable firm. 


Many more unadvertised pasitions, 


Phone | Accounting 


for action 


[01366091 Opportunities 





associates 


£4,000 + EC2 
AUDIT 


SUPERVISOR 


A fast expanding 10-partner prac- 
tice of chartered accountants iz 
seeking a first-class man with 
experience of public company 
audits to supervise an audit group. 
ИЕ 
CTION + к" 


01-794 0202 


AUDIT STAFF required by North London 
accountants for interesting and varied work. 
One or two years’ professional experience 
essential. — Full details of experience to И, 
Plaskow & Co, 208 Green Lanes, London 


3, 
BLESSED-CALLABY LTD provides а 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London Wt (01-734 3466). 
BRIGHTON ACCOUNTANTS seek senior 
or semi-senior clerk. Knowledge of account- 
ancy work essential. Salary commensurate 
with experience. – Please write career history 
to Box BA 2969. 
CENTRAL LONDON CHARTERED AC- 
COUNTANTS have a vacancy for a taxation 
senior. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Apply Box CL 3039. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with init;ative 


and willingness to accept responsibility. — 


Box CL 6754. 

CERTIFIED ACCOUNTANTS, Шога, 
Essex, require intermediate standard clerk 
for varied audit and accountancy work 
mainly in NE. London. ~ Reply witk. full 
experience and examination details to Box 


CA 3038. 

CERTIFIED ACCOUNTANTS KENTON/ 
HARROW require fall- or part-qualifiec and 
non-qualified staff. Experience of incomplete 
records, P.A.Y.E. and Pleasant 
working conditions. Salary according to 
experience and ability. — Phone 01-907 6031. 
CHARTERED  ACCOUNTANTS, four 
partners, offices Hampshire and Surrey, 
require young С.А. to work towards partner- 
ship, due to pending retirement of senior 
partner, — Apply Box CA 3032. 








Chartered Accountants 
* require 


the following staff in their well-estab- 
lished and expanding practice in South 
Hertfordshire. 


Qualified Seniors 


Only applicants with two or more years’ 
experience should apply. A salary up to 
£5,000 per annum will be paid depending 
upon experience. 


Personal & Corporate Taxation Seniors 


Experience essential but not necessary to 
be qualified. Will be required to deal with 
all aspects of returns, assessments and 
correspondence. Salary up to £4,000 
per annum. 


Seniors or Semi-Seniors 
At least one year’s experience in a pro- 
fessional office. Wide salary range up te 
£4,000 per annum. 


Apply Box CA 9622. 








CHARTERED ACCOUNTANTS have 
vacancies for semi-senior and senior staff. 
Experience of incomplete records and taxa- 
tion is essential. Negotiable salary and good 
prospects, — Please reply in writing, giving 
details of previous expsrience and salary 
required to: Mr R. C. Worbey, Wagstaff 
Lamb & Co, 3 Town Square, Stevenage, 
Herts SGI IBH. 

CHARTEREDACCOUNTANTSin Morden, 
Surrey, require an experienced MANAGER, 
Applicants should have at least eight years’ 
experience in the profession and preferably 
be qualified. Applicants must be able to 
organize and handle all aspects of work 
ranging from tax cases, incomplete records 
jobs to medium-siz$ audits. The practice is 
rapidly expanding and offers excellent 
opportunities to the successful applicant. 
Salary up to £5,000. ~ Telephone 01-540 


9 
CHARTERED ACCOUNTANTS require 
for their Gloucestershire and West Wiltshire 
offices, P.A.s to partners, seniors, semi- 
seniors, qualified or experienced, unqualified 
for audits, incomplete records, taxation. 
Ability to deal direct with clients needed 
for senior grades. Terms include overtime 
pay, bonus scheme. — Full details to Randall 
& Payne, Rodborough Court, Stroud, Glos. 


CHARTERED ACCOUNTANTS in 
Oxford require a qualified Accountant, 
Chartered or Certified, to deal with all 
aspects of taxation. Commencing salary 
will beappropriate to experience and the 
position is expected to lead to a partner- 
ship within 2 to 3 years. — Apply, 
Critchley, Ward & Piggot, 1-5 Broad 
Street, Oxford. 


CHELMSFORD CHARTERED _ AC- 
COUNTANTS require qualified senior for 
old-established, expanding practice. Ex- 
perienced in the preparation of accounts of 
small- to, medium-sized companies and also 
incomplete records. A working knowledge of 
taxation is required. Good working conditions 
and an attractive salary will be paid together 


‘with good pension scheme. — Apply Box 
CC 2976 


CITY CHARTERED ACCOUNTANTS 
have vacancies for senior, semi-senior and 
junior staff. Various aspects of work include 
incomplete records, pure audit and taxation.~ 
Apply Box CC 2980. 


YOUR FUTURE WITH US 


We are a nine-partner medium-sized firm - we are 


growing fast. 


We require ambitious men or women for our audit 
department who are not afraid of hard work. You will 
be using modern auditing procedures, and will attend 


our training courses ~ these are provided for all grades of 
staff. We also require men or women in our taxation 
department. Sound interesting? — Write today to our 
Training Manager, Mr S. Rogoff, with full details of your 


career to date. 


GERALD EDELMAN & CO 
25 HARLEY STREET 
LONDON WIN 2BR 
























monthly intervals. 


Chartered Accountat 


Tansley Witt & Co., a rapidly expanding 
National firm, require Chartered Accountants for the 
Audit Department of their Leeds Office. Part II 
finalists will also be considered. 


They will be a member of an audit team working 
closely with Partners and Managers engaged in a 
variety of audit and other assignments. 


The firm has a comprehensive training pro- 
gramme for all levels of qualified staff. 


There are excellent prospects of promotion and 
there are opportunities for assignments to other 
UK and overseas offices of the firm. 


Commencing salaries for qualified staff will be 
around £3,100 p.a. together with membership of the 
firm's pension and life assurance scheme and other 
fringe benefits. The firm reviews salaries at six 


Please write to or telephone: 
John Smithies, A.C.A., Tansley Witt & Co. 
Tower House, Merrion Way, Leeds LS2 8HU 
Tel: Leeds 40204 








ae 
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CHICHESTER AND PORTSMOUTH. -~ 
Medium-sized firm with national con- 
nections can offer interesting, congenia) 
and permanent positions to assistants 
capable of private company audit work and 
preparation of fina) accounts. Salaries 
dependent upon individual capability, but 
above-average. — Please telephone in first 
instance to Chichester 87751 (Mr Weir). 
CITY STAFF BUREAU. — Chartered 
accountants required to register now for 
temporary, well-paid assignments throughout 
Warwickshire. — Please contact Mr E. M. 
Barr, Coventry 20409 or 25799, 12А 
Britannia Street, Coventry. 


QS] 
COMPANY TAX SENIOR 
£4000 LONDON EC4 


If your forte is Company 
Taxation please apply for this 
vacancy with large highly 
progressive City C.A.s. 


Many moreunadvertised positions, 





EPSOM. - Personal assistant to senior 
partner required by chartered accountants. 
Finalists may apply, or those qualified by 
experience. Salary according to age and 
experience. — Please apply in writing to Box 
EP 3013. 
EPSOM  TWO-PARTNER FIRM of 
chartered accountants have vacancy for 
semi-senior with experience of small com- 
pany audits and incomplete records. Possi- 
ilities for secondment under group training 
Scheme. Salary according to age and ex- 
perience, – Applications in writing to Box 


EXECUTIVE SELECTIONS could find you 
a better position. Nationwide. ~ Write to 
Dr Christine G. Osman, 9 Park View, 
Highcroft Villas, Brighton, If necessary phone 
evenings after 8 p.m. – Brighton 504166. 
AM ountry applicants may phone Bath 


EXPANDING WEST. END PRACTICE 
near Baker Street require qualified and un- 
qualified staff. Salary range £2,000 to £3,600. 
Particularly needed are a personal assistant 
and an experienced personal taxation clerk, 
Xf you are looking for a varied and respon- 
sible situation call 01-486 7601 or write Box 


EW 2964. 

EXPERIENCED AUDIT CLERK. - We 
offer part-time or full-time employment in 
Doncaster to a male or female who has had 
some previous experience as an audit clerk in 
a practising accountant’s office. Excellent 
working conditions in a friendly and intimate 
atmosphere. Good commencing salary ac- 
cording to experience, plus participation in 
profit-sharing scheme. Three weeks’ annual 
holiday, increasing after service period, plus 
ten Bank Holiday days per year. 36} hour ~ 
five-day week. – Box EA 3006. 





FINCHLEY, LONDON N12 


‘Chartered Accountants occupying 
modern offices require senior and semi- 
senior staff for their rapidly expanding 
practice. 


'Top salaries and excellent prospects 
"will be given to the successful applicants. 


Telephone or write to the Staff Partner, 
Melvyn Enoch & Co, 995 High Road, 
Finchley, London N12. 01-446 4161 
(Ansafone абег business hours). 





GLOUCESTER 


Werequire a young chartered accountant 
and semi-senior staff to assist the 
Partners of а very busy and expanding, 
well-established, practice. We offer 
interesting and varied work in a pleasant 
environment. and an attractive salary. — 
Please apply in writing giving details of 
experience етс,, to: 


KINGSCOTT, DIX & CO, 


60 Kings Walk, 
Gloucester. 








GUERNSEY 


If the thought of commuting appals you, 
consider the attractions of tbis Channel 
Island financial centre, Guernsey has 
excellent beaches, sport, social and 
educational! facilities, with low rates of 


direct and indirect taxation. Recently 
qualified Accountants or Accountants 


about to qualify required by medium- 
sized firm of Chartered Accountants. 
Good salary envisaged, equivalent to 
mainland with opportunitr to progress 
to Partnership. ~ Inquirizs please to 
Carnaby Harrower, Barham & Co, 
Box 137, 7 Berthelot Street, Guernsey. 


INSOLVENCY ASSISTANT 


Monahan & Co, Chartered Accountants, 
have a vacancy for an assistant in their 
insolvency department. Candidates 
should be experienced in this field, 
but need not be qualified accountants. 


Write giving full details of experience, 
age, etc., to: The Staff Partner, 38-42 
Newport Street, Swindon, Wilts. 


“itiona’ firm of 
stants requires a 


A large inter 
chartered ассо 
qualified man with at lezst 2 years’ 
experience in internati nal tax to 
act in a managerial capecity in che 
International tax depa-tment. 


ху 


01-794 0202 


LEEDS 


PERSONAL TAXATION ASSISTANT 
is required by Pannell Fitzpatrick & 
Company, Chartered Accountants, for 
their busy Taxation Department. 
Salary according to experience, 

Apply: 

The Staff Partner 

Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS1 2HS 
Tel, 0532 443241 





LEEDS 
AUDIT MANAGER 
Pannell Fitzpatrick & Company require 


а Chartered Accountant as Audit 
Manager, with at least one year's post- 


qualification experience. Salary by 
negotiation according to age and 
experience, 
Apply: 

The Staff Partner 


Pannell Fitzpatric« & Co 
Atlas Chambers 
King Stree’ 
LEEDS 151 285 
Tel. 0532 443541 





MANCHESTER CHARTERED AC- 
COUNTANTS require finalist or recently 
qualified accountant. Varied work including 
medium-sized private limited company audits. 
Salary c. £3,000. ~ Box MC 3012, 


MEET YOUR MATCH. Well-suited position 
sought within the profession 7 Then if you are 
a chartered or certified accountant telephone 
another qualified accountant who has eight 
years’ experience finding positions for char- 
tered and certified accountants. ~ Ring 
Denis G. Leonard, F.C.A., Accord Appoint- 
ments, 34-36 Maddox Street, Regent Street, 
London W1, 01-629 1804, 





MID-ESSEX CHARTERED AC- 
COUNTANTS require young, qualified 
man with experience of a provincial 
practice and company and personal tax. 
Prospects are excellent for applicant with 
ability and capacity to progress to early 
partnership. – Box МЕ 9619. 





MID-ESSEX CHARTERED AC- 
COUNTANTS have vacancy for a 
recently qualified or person with sound 
tax knowledge and experience for tax 
department: Good prospects. - Box МЕ 





OLD-ESTABLISHED FIRM of chartered 
accountants require male or female assistant 
to prepare annual accounts from incomplete 
records, Some knowledge of taxation an 
advantage. The position would suit some- 
body between 40 and 55. At least ten years’ 
experience of similar work in a professional 
office required. Salary negotiable up to 
£2,500 p.a. for suitable candidate. Congenial 
working conditions in a very attractive area. — 
Apply in writing to М. Spencer ЕП & Co, 66 
Northfield End, Henley-on-Thames. 


PART-QUALIFIED ACCOUNTANT 
WINCHESTER, HANTS 


Must have good knowledge of incom- 
plete records and ability to prepare 
final accounts. 


This is a unique opportunity for an 
ambitious young person to gain wide 
experience їп all aspects of accountancy. 


Great emphasis will be placed on 
personality and applicant’s ability to 
work on own initiative. 

Assistance given with studies. 

Salary by arrangement but will be ` 
commensurate with contribution made. 
Further details given at interview. 


Please reply to Box PQ 9632. 





PERSONAL ASSISTANT required by 
partner of small firm of chartered account- 
ants near Chancery Lane. Wide variety of 
work, Salary around £4,500 p.a. for A.C.A. 
with two-three years’ post-qualification 
experience, — Write fully to Box PA 3083. 


PROSPECTIVE 


PARTNER 


И you are 30 plus, and qualified 
and have experience of the work- 
ings ofasmall and varied practice, 
this 4-partner firm of chartered 
accountants can offer you real 
partnership prospects. 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 
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PERSONAL TAX SENIOR 
£2,500 LONDON ECi 
If working without supervision 
appeals and you have some 
Personal Tax experience, 
4-partner City C.A.s would like 
to see you. 


Many more unadvertised positions. 


ions, Accounting 
оен 






01-366 091 





SENIOR ASSISTANT 


Somerset Chartered Accountants ге- 
quire senior able to supervise audits, 
personal ard corporate taxation and 
to handle incomplete record cases. 
Generous salary to right applicant who 
need not be qualified. — Write fully Box] 
SA 9627. i 








iates 


| £5,000 WC1 
SENIOR 
TAXATION 


A 6-partner firm of chartered 
accountants is seeking an experi- 
enced parsonal tax assistant, not 
necessarily qualified, to deal with 
all aspects of personal taxation. 
Excellert prospects. 









у 
JONE FOR IMMEDIATE ACTION: 


01-794 0202 


A 
4 
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SEVENOAKS CHARTERED ACCOUNT 
ANTS with varied and interesting practic) 
require Part ГІ finalist or recently qualifiet 
accountant. Salaryrange to £3,000 negotiable 
– Reply Staff Partner, Porritt Rainey & Со 
138 High Street, Sevenoaks, Kent. 


SHEFFIELD 


A national firm of Chartered Account- : 
ants have vacancies in their Sheffield ү 
Office for recently qualified chartered : 
accountants, Part II finalists with good : 
examination records are also invited to * 
reply. The position offers excellent experi- ` 
ence of modern auditing techniques. 
First-class training arrangements includ- 
ing residential courses. Salary up to 
£3,000, — Replies to Box SA 9612. 


TAXATION ASSISTANT – SEMI-SENIO} 
required by chartered accountants, Londo: 
WC2. Would suit audit clerk interested in 
career in taxation. Salary £2,500 per annuri 
plus. - Box ТА 2985. 

TAXATION SENIOR required by Notting 
ham firm of chartered accountants to јон 
their tax department and assume responsi 
bility for a varied range of personal am 
corporate clients. The applicant should hav 
the ability t> deal direct with clients an 
initiate tax zdvice. There are prospects fo 
the right candidate to be appointed ta 
manager in the near future. Negotiabl 
salary, three weeks' holiday, pension scheme 
etc. A brief summary of your career to dat 
should be included in your reply. ~ Bo. 
TS 3065. ! 





PERSONAL TAX ASSISTANTS 
WEYBRIDGE | 


Midgley Snelling & Со, а firm of Chartered Accountants in the City with a substantial 
part of their firm in a new attractive office block in Weybridge require assistants with 
previous experience in their U.K. taxation department. 


A vacancy also exists for a Trust Accountant. London salary rates аге paid. Phone 


Mr Chamberlain 01-481 2011. 


















pan , 
TAXATION MANAGER 
/£4500 LONDON EC4 


` Your Taxation experience could 
secure you this senior position 
ub highly progressive City 
.А.5. 


Many тоге unadvertised positions. 


Phone | Accounting 


b for action 


(0136609! Opportunities 








HEWITSON 


WALKER 





"TRUST SENIORS 


| 20 vacancies with C.A.s 
; and Solicitors in Central 
} London for trust staff. 
F £3,000-£6,000. 


e > 01–248 0441 

















TRUST MANAGER 
&5,000-- LONDON EC4 


Our clients wish to meet you if 
you have good knowledge of 
Д Family Trusts and Settlements, 


Many more unadvertised positions, 


Phone | Accounting 


for action 


1-366 0911 Opportunities 





VACANCIES EXIST for audit and tax 
Seniors and semi-seniors in London West 
End firm of accountants. ~ Box VE 3037. 





Й 
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WATFORD 


Chartered Accountant requires Junior 
- Assistant up to Intermediate Standard. 
Small but rapidly expanding practice, 
: with wide variety of work. Articles 
available for suitable applicant if re- 
‚ quired. Good progressive Salary. 
| Watford 28990. 

WE ARE TWO young and energetic partners 
br a medium-sized suburban practice em- 
роуа in the region of fifteen staff. Our 
rapid expansion has in the past been geared 
to careful staff recruitment and before any 
further progress is made we require further 
qualified assistance. We therefore have a 
vacancy for a similarly young and energetic 
‘chartered accountant with drive and en- 
Ithusiasm and a willingness to accept the full 
(responsibilities that are offered. A salary is 
megotiable according to experience but a 
minimum of £4,000 per annum is antici- 
pated. — — Applications i in writing please giving 
"brief details ofexperience to the Staff Partner, 
(Newton & Co, ПА Bridge Road, East 
‘Molesey, Surrey. 

IWILTSHIRE CHARTERED ACCOUNT- 
'ANTS in Market Town well-established 
‘ргасіісе seeking seniors and assistants. 
Wessex Consultants, 2 Peter Street, Yeovil, 
.Somerset. Telephone Yeovil 25183. 


ерта 








WEST YORKSHIRE. Qualified assist- 
ant. With smalf/medium practice back- 
ground. Incomplete records and taxation. 
Salary £3,000 per annum. Must be 
ambitious and willing to accept re- 
sponsibility. 


Apply J. Atkinson, Walter'Dawson & 
Son, Barclays Bank House, Dewsbury 
WFÍ3 IPT. ~ 


Касы ыыы Е 
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YOUNG CHARTERED ACCOUNT- 
ANT wanted as Team Leader, handling 
a variety of audit, accountancy and tax 
work. Salary £3, 000 to £4,000 per annum 
according to age and experience. 


Partnership prospects for the right 
man. 


у Write with full details of career to date 
о: 

The Staff Partner 

Cole, Dickin & Hills 

Chartered Accountants 

Rhodes House 

Northgate 

Sleaford, Lincolnshire NG34 7BT 








ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for art:cled 
Clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. ' 


Midlands and. West: Carol Kingscot, 
021—236 5513. 


Mark 





ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision. Good progressive 
salary. Transfer would be accepted. – Write 
Box AC 3 

ARTICLED. CLERKS required by West End 
Chartered  accourtants. Group training 
scheme being instituted and full training and 
study facilities available and encouraged. 
Two-partner firm, thus offering supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vouchers. — 
Apply to Keane Shaw & Co, 85 New 
Se Street, London W1. Tel. 01-580 





· ARTICLED CLERKS and semi-senior 
audit clerks required by CAs (4 

* partners) near Croydon with interesting 
and expanding practice. Wide range of 
experience offered from incomplete 
records to large company audits, per- 
sonal dnd compzny taxation. Congenial 
working conditicns. Good salary. – Box 
AC 9644, 





ARTICLES OFFERED to young men or 
women by City chartered accountants near 
Chancery Lane Underground. Зајату on 
successful completion of foundation course 


£1,400 p.a. – Please give details of education 
ete.. to Box AO 3085. 
ARTICLES/TRANSFEREES: DEBOO 


EXECUTIVE offers a wide choice of intro- 
ductory facilities for articled clerks, The 
choice is yours ~ large or medium-sized firms 
throughout London. — Ring 01-628 2714. 
CARR & PARTNERS require articled clérks. 
This is an eight-partner firm. Good salary 
plus luncheon vouchers, Clerks are cffered 
the opportunity to progress as fast as their 
ability allows. Mcdern offices near Baker 
Street Station. ~ Please contact N. D. 
Masters 01-935 9211. 

CHARTERED ACCOUNTANTS, London 
ММ, require clerks for progressive positions. 
Good salaries and thorough general training 
under direct supervision of prircipal. 
Transfer of articles acceptable. ~ Box CA 


3043. 

CITY CHARTERED ACCOUNTANTS 
require two articled clerks, students wishing 
to transfer articles considered. — Please write 
giving full details of age, experience, е:с,, to 
Box CC 2987. 

PRACTICE NEAR BAKER STREET have 
vacancies for exceptional clerks. — Tel. 
01—486 7601 or write Box PN 2963. 





SALARIES 
AND LOCATIONS 
Advertisers are Invited to state in taeir 
advertisements tke approximate sasary 
range that they are prepared to give or 


require, und alzo their geographical 
location, 

This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 


plicants. 
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COMMERCE & INDUSTRY 





Accountant 
Company Secretary 


required by medium-sized building company. Duties include responsibility for small 
accounts staff, production of management accounts and annual balance sheet to draft 
stage. ` 


Salary £4,000-+ negotiable according to experience. 


Apply: SPEIRS LIMITED, 164 Upper Richmond Road, Putney, SW15 251. 


A UNIQUE OPPORTUNITY 


A small but rapidly expanding company, specialising in Hot Bread Shops 
is secking a young Accountant to manage the financial and administrative 
aspects of the business. Applicants should be 25-35 and suitably qualified, 
but above all must be enthusiastic and willing to become thoroughly 
involved in day-to-day management problems. Commencing salary of 
up to £5,000 per annum for the right person plus a company car, with 
unusual scope for rapid advancement. Would be based in Watford. — 
Replies in the first instance to Penn Sharp Associates Ltd, 75 Cannon 
Street, London EC4, 


ledger 
manager 


negotiable around £3700 p.a. 


Required by Lyons Catering Supplies Limited, a: major 
food manufacturing subsidiary of the J. Lyons Group of 
‚ Companies, at their Market Harborough offices. 

The Ledger Manager will take charge of the Purchase 
Ledger covering over 2,000 suppliers, and will maintain 
the Nominal Ledger to trial balance stage. He or she will 
also be responsible for the Sales Ledger which comprises 
some 13,000 ledger accounts and is computer based. 

The company's business is entirely credit and the major 
responsibility in this area is to maintain control over the 
level of debts. 

Applicants, aged ‘about 28-45, must have sound 
experience in ledger work and the ability to 
communicate effectively with both customers and staff. 
Please write or telephone 01-603 2040 ext. 2392 for an 
application form, quoting ref: 6521, to: Gail Jones, 
Appointments Officer, Group Personnel Services. 


Lyons Catering 
Supplies Limited 


J Lyons Group of Companies 
Cadby Hall, London W14 OPA 

























` 


. ACCOUNTANCY ASSISTANT required for 
property company in West End. Experience 
inpreparation of finalaccounts and schedules, 
with some knowledge of taxation. Recog- 
nized intermediate stage preferred. — Replies 
in writing to Box АА 3055. у 
ACCOUNTANT (qualification not essential) 
required by group “of companies, London 
SEI15. Quarterly accounts and management 
information required. About £3,600. — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. 01-554 3484. 


AN ACCOUNTANT, A.C.A., 
А:С.С.А., or unqualified audit 
manager is required by 
PROPERTY GROUP to supervise 
daily running of Accounts Depart- 
ment controlling all group com- 
panies in pleasant west of London 


offices. . 
Salary circa £4,500 plus fring 
benefits. 

Apply to: Group Accountant, 
Allied London Properties Ltd, 
9 Hinde Street, London W1. 





EXPERIENCED ACCOUNTANT re- 
quired to take charge of busy office on 
large private Estate in Oxfordshire. 
Good House, salary negotiable, pension 
scheme. 

Write in confidence giving full 
details, qualifications, age, family, 
referees: The Agent, Estate Office, 
Blenheim Palace, Woodstock, Oxon. 


INTER-COMPANY COMPARISONS 
LIMITED. Financial publishers and Com- 
panies House agents, have several openings 
on their financia! survey search staff for 
self-employed or retired accountants. Weekly 
revenue £48. Hours 9.30-4. Monday to 
Friday. — Phone С. Firmage, 01-253 7042, 
for additional information and interview. 








i 
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Operations 
Evaluation 


‘in Europe and Middle East 
$8,000 neg. 


AUS based multi-national 
business equipment group has 
created a challenging career 
oppcrtunity based in the 
southern area of West Germany. 

A»praisal of financial controls 
and procedures, business 
ртаслсез апа long range 
planning will be important 
aspects of the post. 

Preference is for 
qualified accountants with 
supervisory public practice 


d 


Leo Burnett Selection 





experience and able to travel. 
Business or technical graduates 
with over 4 years audit, consult- 
ancy or similar background, 
must be mature, aggressive and 
good communicators. 

Good English is essential and 
Arabic or German very desirakle. 


An excellent career is envisaged. 
Ring or write to E. Macro ОБЕ. 


Leo Burnett Selection, 
60 St. Martin's Lane, 





London WC2N 4]5. 01-836 1500. 


The World's largest Distributor of Earthmoving Equipment 


requires a 


Chief Accountant 


for employment in Central Africa 


Applications are invited from fully qualified Accountants with 
several years’ post-qualification experience for the position of Chief 
Accountant. 


The successful candidate should preferably hold a similar pcsition 
in the engineering and coristruction industry and have a proven 
record in commercial management. He should have a mature 
personality, show initiative and be able to communicate his ideas 
effectively at all levels. The appointment is capable of considerable 
development. 


Passages, їтее fully-furnished accommodation, pension and other 


fringe benefits are provided. 

. Apply giving details of qualifications, experience, age and present 

employer: ; 

Africa Group Administration Dept 

John Blackwood Hodge & Co Ltd 
NORTHAMPTON NN4 9QT 





SENS ANA 


A three-year tour of duty gives a young accountant the opportunity 





Fox ceu 


to become involved in a broad variety of work. Malawi's rapid : 


development provides real opportunities for personal responsibility - 


and involvement. 


Malawi possesses a healthy economy based on agriculture and ' 


numerous secondary industries. The country is often described as 
"like Switzerland without snow”, and its main feature is Lake 
Malawi which occupies roughly one third of the total land area. 

An attractive salary coupled with a low cost of iving and favourable 


taxation provide one with the opportunity :o make substantjal 


savings. Benefits include paid return air-fare, free housing, four 
week's holidays per annum and a tax-free terminal gratuity. 


For further details, please write to: 





N 34 Farringdon Street, 
London zC4P 401. 


David F. Pratten 
Deloitte & Co., 


В 
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"Two years in Zambia 
c.£6,000*+ Substantial Benefits 
` Recently qualified accountants are required fcr two year contracts 
} in Zambia. 
t The international accounting experience gained in, Zambia сап be 
| most valuable in enhancing one's progress and seniority within the 
NE firm. 
; The Country itself has a 'South of France' climate with excellent 
: social and recreational facilities. : 
i Important benefits include free accommodation а settling-in allow- 
M ance, paid return air fare and 5 weeks annual holiday. 
' * The capital accumulation by accountants during this time can be 
in the region of £3,500. 
For further details, please write to: 


E. ЖШ 34 Farringdon Street, 
ERU London ECAP.4DL. 






David F. Pratten 
Deloitte & Co., 
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Chartered 
Accountants 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 
Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co, offer to 
Chartered Accountants with from two 
tofour years’ post qualifying experience 
an international development and train- 
ing programme involving: 


m Eighteen months’ diversified field 
experience in the United States. 
Assignment responsibility will be 
based on experience. 


а Formal staff training in the United 
States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S, clients 
and to obtain diversified first hand 


-experience of American professional 


and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
yeers with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successful candidates will receive: 


æ Round trip travel and expenses for 
the man and his family; 


m Assistance in obtaining accommo- 
dation in the United States; 


в U.S. visa furnished by our Firm, 
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We have vacancies on our audit staff in Johannesburg and other 
major cities. There are excellent opportunities and scope for newly 
‚ qualified accountants wishing to wdien their experience and enjoy 

the healthy climate of South Africa. 
; Return air fares to South Africa are paid on two year ccntracts 
which include a generous settling-in allowance. Salaries start at x 
R 8000 and are reviewed bi-annually. „ 


Меке 
„= 
1 


For an appointment, to learn more W 
about this programme, with one of the Pl 
partners from New York who will be # 
interviewing in London late in May, H 


^ 
mm 


TE 


Км 


please send brief details of your educa- 
tion, training and professional experi- 


Training is given in the latest audit techniques, including statistical М ence to: T 

sampling and the audit of computer based systems. ^ Jon Nightingale ~ 
Applications from recently qualified accountants, between the ages а. | Staff Manager, ' : 

of 22 and 27 should be addressed to: * 11 lronmonger Lane, | 

t London, EC2P АН, е 
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ЖШ 34 Farringdon Street, 


David F. Pratten 
UP London ЕСАР 401. 


Deloitte & Co., 
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OFFICIAL 
APPOINTMENTS 








London Borough of Tower Hamlets 
Directorate of Finance 


AUDIT ASSISTANT 
AP. 4. £3,217-£3,490 


Applications are invited from persons with 
practical audit experience. An appropriate 
intermediate accountancy qualification is 
also desirable, The successful candidate will 
have responsibility for carrying out pro- 
tective audits on the various services of the 
Council, assisting with project/management 
audits and special investigations as may be 
required. 

Further details and application forms are 
obtainable from Head of Management 
Services. Town Hall, Patriot Square, London 
H2 9LM or telephone 981 0077 (24 hour 
answering service). Please quote Ref. 2/16. 
Closing date May 12th, 1975, 
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BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


Box... 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 








PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANT, chartered, seeks practice or 
block of audits in London, North of the 
Thames, Metropolitan Essex, Middlesex or 
South Hertfordshire. Capital available. ~ 
Box AC 2985. 

ACCOUNTANT. — F.A.LA. Ilford area, 
Board of Trade registered, operating from 
home, G.R.F. approximately £5,000 ex- 
panding, experienced in all aspects of pro- 
fession seeks merger or to purchase practice 
within а 20-mike radius. Reasonable proposals 
please. ~ Telephone 01-554 9664. 
ACCOUNTANTS, ~ Small practice (two 
partners, five staff), experiencing accommoda~ 
tion difficulties in Central London wish to 
meet firm to share p-oposed office accommo- 
dation with consequent economies. Other 
possible advantages to be discussed. ~ Box 
AS 3044. 





A TAX CONSULTANT 


CO AGA., ATLI., has 10 years’ experi- 
ence at the disposal of overburdened 
practitioners. — Tel. 01—428 5489. 





BOURNEMOUTH/POOLE 


Chartered Azcountants would like to 
hear from practitioners in this area who 
may be cons.derirg sale of practice or 
arrangements with a view to eventual 
retirement. 


Write Box BP 3087. 


BOURNEMOUTH / POOLE/ EAST 
DORSET 


Chartered Aczountants wish to acquire 
practice or blocks of fees in above area. 
May suit sole practitioner contemplat- 
me retiremen:, -- Please write Box BP 





PRACTICE FOR SALE? 


CONTEMPLATING 
RETIREMENT? 


Two young Ckartered Accountants with 
available capital are interested in pur- 
chasing an established practice with 
G.R.F. in the region of £10,000-£20,000 
within one hundred mile radius of 
London. Please write in confidence to 
Box PF 23266. 





BRISTOL. — Sole practitioner has centra 
office accommodation available on very 
reasonable terms. Suit young C.A. on own 
with small staff. – Box BS 3085. 
CAPITAL TRANSFER, wealth tax, VAT 
are increasing problems faced by practitioners. 
Well-established firm of Middlesex chartered 
accountants still wish to expand by acquiring 
practice or groups of clients. Discussions in 
strict confidence. — Box . 
CHA ЖЕР ACCOUNTANT required by 
three-partner Harrow firm as prospective 
"partner. Preferred with nucleus of clients. 
Capital not necessary but would be con- 
sidered. АП terms, etc., by negotiation. — 
Reply Box CA. 2844. 
с: TERED ACCOUNTANT seeks ргас- 
tice or block of fees between £10,000 and 
£20,000. Immediate cash available. ~ Box СА 


2951. 

CHARTERED ACCOUNTANT at Crickle- 
wood, London NW2, would like to meet 
young chartered accountant with a view to 
association leading to early partnership. 
Capital not essential, — Reply Box CA 2953. 
CHARTERED ACCOUNTANTS with ac- 
commodation or succession problems are 
invited to contact an eight-partner West 
End firm able to provide specialist taxation 
services and having approximately 850 
square feet available for sharing. Eventual 
merger contemplated. – Box CA 6779. 
CHARTERED ACCOUNTANT, excellent 
experience of taxation, provincial and semi- 
professional work, seeks partnership smallish 
practice in pleasant area, perhaps river or 
coastal location, — Please reply to Box CA 


3046. 

DERBYSHIRE/CHESHIRE border old- 
established chartered accountants practice 
for sale. G.R.F. approximately £13,000. 
Principal will continue on consultancy basis 
оине continuity if required, ~ Вох DC 


EXTREMELY EXPERIENCED A.C.C.A. 
(31 years old), with extensive management 
experience in general practice seeks respon- 
sible position leading to early partnership. — 
Box EE 3059. 

F.C.A. with fees in excess of £12,000 and 
surplus office accommodation in North 
London wishes to meet other practitioners 
with a view to merger. – Box Е 

YAM A YOUNG C.A. and have built up fees 
of about £12,000. I have been in sole practice 
for two years and now wish to join with 
others in the London area to gain the benefits 
of a larger practice. — Box IA 2993. 
KINGSTON UPON THAMES area, two 
partners, G.R.F. £15,000 seek younger 
partner, own nucleus minimum £6,000 or 
merger. – Box КО 299], 

LONDON CHARTERED ACCOUNT- 
ANTS with branch offices require qualified 
accountant to manage their Bucks branch. 
Partnership will be offered to the right 
applicant in due course. Realistic salary 
offered based on age and experience, ~ Box 
LC 2950, ] 
MANCHESTER. — Chartered accountants 
with two branch offices seek to purchase 
blocks of fees or practices up to G.R.F. 
£25,000. Suitable arrangements made for 
partners sceking retirement. - Box MC 3017. 





FOP а RE Е 


ACCOUNTANT, April 24th : TAXATION, April 26th, 1975 


LONDON CHARTERED ACCOUNTANTS 
seek expansion by purchasing a practice with 
G.R.F. up to £30,000 per annum. Preference 
given to London area and Home Counties. 
Strict confidence will be observed. — Box LC 
MANCHESTER FIRM of chartered ac- 
countants, gross fees approximately £50,000, 
could be interested in merger with firm of 
similar size or larger, - Box MF 2992. 
NEWCASTLE FIRM. of chartered account- 
ants, old-established, three partners, seek 
merger with C.A. with small nucleus and, 
perhaps, employing one to three staff which 
could be accommodated in our modern office 
suite in City centre. — Replies in confidence 
to Box NF 3086. 


NORTHAMPTON 


London firm of Chartered Accountants 
are interested in acquiring small prac- 
tice or share of a larger practice in 
Northampton to assist in servicing the 
audit of a large client company which is 
shortly moving into the area. Alter- 
natively we would consider working 
arrangement or merger with firm re- 
quiring reciprocal facilities in London. ~ 
Box NL 9645. ` 


NORTH OF PRESTON, LANCS. – Small 
group of companies, audits and taxation, 
G.R.F. £685 for sale. Basis twice G.R.F. 
payable as consultancy fee out of profits. ~ 
Box aut or telephone Southport (mornings) 


33011. 

NORTH SURREY chartered accountants 
wish to dispose of a block of audits (mainly 
small cases) with G.R.F. up to £10,000, 
Prepared to consider selling in smaller units. 
Purchasers with cash preferred. — Box 


3023. 

NORTH-WEST CHARTERED PRAC- 
TITIONER offers partnership opportunity 
to young man with personality and drive. 
Fully experienced in all aspects of incomplete 
records and small audits including relevant 
taxation. Capital would be required. Present 
gross fees approximately £70,000. Salary and 
share of profits initially around £5,000 per 
annum. ~ Full details of career to date to 
Box NW 2967, 

NOTTINGHAM. ~ Chartered accountant 
required by small firm (two partners) as 
partner designate. Consideration also given 
to merger with sole practitioner or similar 
small firm with spare capacity. ~ Box NC 


3015. 

OVERBURDENED PRIVATE PRACTI- 
TIONER, wishes to dispose of approxi- 
mately 150 existing clients (G-R.F. approx, 
£10,000) and spacious branch office in busy 
area of South London. — For details write 
Box OP 3045, 

OWING TO TERMINATION OF LEASE 
F.C.A. seeks one or two rooms in the London 
area, perhaps with a view to association 
leading to partnership. – Box OT 2971. 
PARTNERSHIP opportunity in expanding 
Chartered Accountant practice in North- 
west Wales coastal resort. Some capital 
required, and experience in incomplete 
records and taxation essential. - Box PO 


PRACTITIONER requires small practice or 
block of fees in area Worcester ~ Gloucester ~ 
Hereford or adjoining radius 30 miles. 
Strictest confidence respected. — Box PR 


3016. 

SOLE PRACTITIONER London WI (31), 
G.R.F. £60,000 having surplus prestige 
space and capacity is interested in expansion 
by annuity purchase or merger and will 
consider any proposition. Problem clients, 
problem practice, arrears of work no prob- 
lem. - Box SP 2965. 

SOLE PRACTITIONER, HARROW(G.R.F. 
over £10,000) wishes to contact larger firm 
with view to amalgamation or outright sale. — 
Box SP 2970. 

SOLE PRACTITIONER, North Wales seeks 
working arrangement with Liverpool or 
Manchester firm (possibly already with 
North Wales connections) with a view to 
eventual succession. – Box SP 3072. 
SOUTHAMPTON / BOURNEMOUTH / 
DORCHESTER/SALISBURY area. Practice 
or partnership required by F.C.A., early 
40s. Wide professional and industrial 
experience, Net share not less than £5,000 per 
annum. Capital available. – Box SB 2995, 
SOUTHAMPTON, ~ Chartered account- 
ants wish to acquire practice or block of 
fees in this area. May suit sole practitioner 
contemplating retirement. — Please reply 
to Box SC 3088. 

SOUTH COAST PRACTICE requires а 
chartered accountant aged between 27 and 45 
with recent experiences of the profession, to 
attend to taxation, company audits, incom- 
plete records, etc.; definite partnership pros- 
pects, salary in excess of £5,600 during 
probationary period. – Apply to Box SC 


SOUTH HUMBERSIDE. – Old-established 
practice for sale. Gross recurring fees £16,000. 


-Six-room offices available. – Box SH 3056, 
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SOUTH MIDLANDS firm of chartered: 
accountants, with office in East Anglia, ћау- 
ing achieved remarkable growth record 
would consider amalgamation, association ori 
succession arrangement with firm in the 
area to reduce overheads and maintain 
expansion. — Box SM 3070. t 
THREE-PARTNER FIRM of chartered 
accountants with offices in South and East 
Midlands require young chartered account- 
ant as partner-designate. Partnership will 
be offered within twelve months to suitable 
applicant. Sole practitioner with nucleus 
would be considered. – Box TP 3069. | 
TWO CHARTERED ACCOUNTANTS in 
partnership will purchase block of fees up to 
£25,000 G.R.F. or alternatively seek associa- 
mon эта gisting firms in London area. -$ 
OX Ё | 
YOUNG CHARTERED ACCOUNTANT; 
seeks sole practitioner’s practice, fees 
approximately £20,000, situated within a ten- 
mile radius of Manchester. ~ Box YC 3058. 
YOUNG PARTNER required for London, 
end End firm of accountants. ~ Box YP, 








SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





FREELANCE ASSISTANTS required. — 
Preparation final accounts and audits of 
companies. Rate £2 per hour. ~ Apply to | 
James Egan & Co, 271 High Street, Acton, 
London W3. 01—992 9070. 3 

— 


ABLE CHARTERED ACCOUNTANT seeks 
subcontract (or part-time) work in London ; 
area. Will undertake all types of audits, 
incomplete records, taxation etc. ~ Please 
reply to Box AC 3092. ў ] 
А.С.А. in Staffordshire requires subcontract 
work, for self and experienced senior. Will Я 
also consider purchasing block of clients 
from overburdened practitioners. ~ Box AC | 


8. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in al] parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01—554 3484 





ACCOUNTANT WORKING from office 
at home in NW. London undertakes all 
types of work especially incomplete records 
and final accounts. - Box AW 3090, Е 
BRISTOL CHARTERED ACCOUNTANT 
seeks subcontract work within 15-mile radius 3 
of the city. Preferably smal! audits and in- 
complete records. Prompt collection and 
delivery, ~ Box BC 3008. M 

CAPITAL TRANSFER TAX: to deal with it 
you need a professional with sound estate duty 
knowledge. Unfortunately, there are not 
many around. – So write quickly: Box CT 

CHARTERED ACCOUNTANT in London 
area with small nucleus of clients, has | 
spare capacity to assist overburdened prac- · 
titioners. Closer working arrangements 

would be considered. – Вох CA 3093. ; 
CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey. Experienced all types of professional , 
work. Will collect and deliver. ~ Box СА 


3025. 

CHARTERED ACCOUNTANT seeks sub- | 
contract work for evenings and week-ends. 
Resident Surrey. Will collect and dellver. — 
Box CA 2997. 2 
CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced all 
kinds of work. Prompt collection and 
delivery. – Box СА 3077. 

F.C.A. in practice (Mid-Sussex) seeks sub- 
contract work, local, Croydon or Central 
London. Wide general experience. Will 
collect and deliver. ~ Box FC 3009, . 
HAMPSHIRE. - Accountant resident in . 
coastal area seeks subcontract work espe- : 
cially writing up of irust books but general . 
practice, audit and accountancy work under- , 
taken, Will collect and deliver within the area 
Poole to Chichester and accept work within 
the Central London area.- Write to Box HA 


2978, 

INCOMPLETE RECORDS. ~ Audits, com- 
pany accounts, taxation. Practitioner ex- 
perienced all trades twenty-five years, sceks 
subcontract work. Middlesex, Bucks, Berks 
and Surrey. Collect and deliver. ~ Telephone 
Wraysbury 2274, 


ПРИ a A ИНЧА 





| LEICESTER A.C.A. seeks subcontract work 
миша twenty miles radius of the city. 
£ Incomplete records, company accounts, etc., 
f prompt collection and delivery. - Box LA 


; 2954. 
f QUALIETED ACCOUNTANTS, North Lon- 
| don, available for subcontract work. Prompt 
ү collection and delivery. Quality guaranteed. 
& £2 per hour. ~ Reply Box QA 2955, 
Ё QUALIFIED SUBCONTRACTOR, ener- 
ү getic, experienced, available at reasonable 
« rates. All kinds of work undertaken. ~ Please 
à write Box QS 2996. 

REGULAR SUBCONTRACT WORK re- 
: quired by competent and experienced 
certified accountant. Prepared to travel in and 
around Home Counties. – Box RS 3060. 
SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in al types of audit, 
accountancy and tax. Maximum rate £3:35 
рег hour, Collect and deliver. — Tel. 01-363 


A 


Seog мен 


À BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates, ~ 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail« 
able for temporary assignments throughout 
the U.K. АП vetted by Mark Pembroke, 
F.C.A. Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir. 
mingham). 

A.C.A. ~ (Qualified November, 1973), ~ 
Uganda Asian, at present working as editor 
of business ratios, interpretation of accounts, 
seeks to re-enter the profession with mediume 
size firm — have been out of profession for 
some years but sure to pick up quickly. Five 
years’ prior experience with West End pro~ 
fessional firms. ~ Box AC 3048. |||, 
A.C.A. (1973), A. T.L.I. (1971) specializing in 
small and medium-size concerns seeks senior 
position in the profession or industry, in or 
around Ilford, ~ Please write to Вох АС 


49. 

А.С.А. PART I FINALIST with seven 
years’ professional experience in incomplete 
; records, audits and personal taxation seeks 
position in a medium-sized practice in 
Central London. – Box AC 3101. 

A.C.A. Р.Е. I, STUDENT seeks suitable 
position in professión in or around London. 
сеа Mi immediately. — Apply Box AC 


094. 
АССА, A.C.LS, (32), single, wide experi» 
ence, currently learning Spanish, requires 
position with professional firm with a view 
to a permanent appointment in Spain. ~ 
Write Box AC 3027. 
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ACCOUNTANCY ASSISTANCE 


* Available immediately. Let — the 
5 HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on specialprojects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
,  Meronica Harrison today at 01—493 9441. 
: Harrison & Willis Ltd, 118 New Bond 
| Street, London W1. 





CHARTERED ACCOUNTANT, wishing 
to return Pakistan, seeks responsible pro- 
gressive position in industry, commerce or in 
the profession in Pakistan on reasonable 
terms. "Ten years’ experience includes 
: computer aud management audit. Excellent 
; managerial ability. A minimum two years’ 
' contract is envisaged. — Вох СА 2999, 

t 


PRACTITIONERS 
SERVICES BUREAU 


нон Ле ned 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 
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SOUTHPORT FIRM of chartered account- 
ants has spare capacity in particular for non- 
routine auditing, personal and company 
taxation work. À prompt and confidential 
service is, of course, assured. ~ Box SF 3047. 
INTRACT WORK required by ex- 
perienced incomplete records, senior resident 
in Finchley. — Box SW 3026. 
TWO EXPERIENCED SENIORS seek sub- 
contract or short assignments. — Telephone 
01-328 1958. 
WEST YORKSHIRE certified accountant 
(also Е.С.М.А., F.C.LS. has about 
twenty hours per week available to assist 
busy practitioners, either in their offices or 
by working from home. Fees by arrangement. 
– Box WY 3091. | 
Wi FIRM with staff 14, spare capacity and 
accommodation can accept a wide range of 
work from fellow practitioners on reasonable 
terms, A reasonable volume is essential but 
occasional substantial or complex situations 
always welcome. ~ Box WF 2966. 





SITUATIONS WANTED 





PART I FINALIST A.C.A. with all-round 
experience, incomplete records, P.A.Y.E., 
audit, personal tax, seeks position in profes- 
sion. Please writeto M. Hussain, 11 Ravenslea 
Road, London SW12 88A. 
UNQUALIFIED ACCOUNTANT witb five 
years’ professional experience, partnership, 
limited companies, incomplete records, 
* P.A.Y.E., VAT, seeks employment with an 
accountant firm in London. ~ Please write 
to Box UA 3073. 


ARTICLES REQUIRED 


For Articles Vacant see after Situations 
* Vacant Public Practice. 








A BUSINESS GRADUATE (M.B.A.), major 
in finance, seeks articles, Exempted by the 
шше rem Foundation Course, Book- 

eeping and part-time waging experience. — 
Please contact Box AB 3029. ii 
A.C.A. (INDIA) articled in a reputed firm of 
chartered accountants in India, in his early 
twenties, seeks articles, ~ Please reply to 
Box AC 2958. 


A FOREIGN BACHELOR OF COM- 
MERCE having about one year's articled 
clerkship experience, requires articles. — 
Please write to Shahid Ashraf, c/o Mr R. 
Ahmed, 35 Palace Square, London 5Е19. 


ARTICLES REQUIRED for remaining 
1 year 149 days by a five-year articled clerk, 
reappearing in intermediate examination this 
September. Available immediately. ~ Box 
AR 3062. 


A PAKISTANI SCIENCE GRADUATE, 
recently completed the Foundation course in 
Accountancyfrom the Sunderland Polytechnic 
seeks articles in London area. — Please con- 
tact Box AP 3064, 


EXPERIENCED BACHELOR OF COM- 
MERCE STUDENT seeks certified articles 
in any professional firm, anywhere in United 
Kingdom. – Box EB 2945. 


OVERSEAS GRADUATE with ten months’ 
professional experience, taking Foundation 
А апа В in December seeks certified articles. 
— Box OG 3102, 

PART II FINALIST seeks transfer of 
articles to a medium-size firm, Passed both 
intermediate and Part I at first attempts. 
Two-and-a-half years of articles left, good 
experience in preparing and finalizing ac- 
counts of sole traders, partnerships, 
incomplete records. Audits of small private 
limited companies, P.A.Y.E. and VAT. 
Principal's consent obtained. -Please contac 
К. Kader, YMCA Hostel, 41 Fitzroy Square 
London W1. 


SENIOR AUDIT ASSISTANT, Part II 
finalist with several years’ post-articles 
opera Immediately available. – Box SA 


TANZANIA ASIAN seeks certified articles. — 
Please reply Box TA 3063. 

TANZANIAN ASIAN GIRL, 23, secks 
articles in West End or Palmers Green with 
certified accountants. ~ Miss U. Уй, 43 
Kenmare Gardens, Palmers Green, London 


TANZANIAN ASIAN with varied experierce 
seeks articles, with chartered accountants’ 
firm. Exempt from attendance at the Founda- 
tion Course. – Box ТА 2959, 


TRANSFER OF ARTICLES WANTED. 
Sat for intermediate in March. Four years’ 
articles. Principal’s consent obtained. — 
Please write to Rahman, 98 Highbury Hill, 
London N5. 
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SERVICES 





DOES YOUR OFFICE need painting? - 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within 24 hours. ~ Welbeck 
Paints 01-222 6740. 


COMPANY LAW 
FORMS & 


REGISTERS 


Statutory Books, 
Company Seals, 


Share Certificates, 
Specialist Printing. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 


Jordans e% 





LIQUIDATION 
SERVICE 


Saves valuable time. 

u Statutory forms & stationery 

о Document filing at Registry 

с Complete advertising service 
о Checklists о Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE; 


Jordans «ә 





EUROPEAN 
COMPANY 
FORMATIONS 


Procedures simplified. Our | 
lawyers advise on incorporation, 
related tax matters and complete : 
registration through our network 
of local notaries. 

Ask for full details. ^. 
Tel: 01-253 3030 Telex: 261010 
Jordan &Sons Limited, 
Jordan House, 
`47 Brunswick Place, 
London Ni GEE. 


Jordans e% 





COMPANY 
FORMATIONS 
























THE FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01-353 1441/2 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 











LIMITED COMPANIES 


NEW FORMATIONS 
— OR 


READY-MADE COMPANIES 
FOR ALL TRADES 








Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 





A BACKED SERVICE. ~ Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 

А RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 





AND SOLICITORS 


@ Company Registrations @ Agency Services 


@ Ready-made Companies @ Common Market 


@ Company Searches 
@ Company Reconstructions 


HARTHCO, 
[CIT Y. ROADE) 22-24 COWPER st. LONDON ЕСА 4AP 


LIMITED. 





Consultancy 


€ Liquidations and Insolvencies 


01-253 4108 . 
TELEX 25804 REDIMADE LDN. 





READY-MADE 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 
formation, company records, 
seals, statutory books, etc. — 
Phone 01-698 9983. 42 Arran 
Road, London SE6, open to 
8.30 p.m. 


BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes, 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


COMPANY SPECIALISTS. – New com- 
panies formed £72. Searches and registra- 
tions, prompt anc thorough. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. 24-hour service. 
READY-MADE COMP. S available 
now, Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
Lendon ECAY 0HP 


01-353 9471 (6 lines) 





READY-MADE COMPANIES #75-82 (in- 
clusive), transferred immediately. Companies 
registered from £21 plus duty. Searches 
carried ош, — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Persona] attention of a director. — Profes- 
sional] Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available. – Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


n 


OFFICE MACHINERY 
AND EQUIPMENT 








RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 

. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 3AR. Tel. 
061-480 3826. 


.we make: 


plates 


name 
in 7 days! = 


Interchangeable Registered Office" directory boarde 
.. also supplied quickly 
AUSTIN LUCE & COMPANY 
59 College Коза Harrow Middlesex 
tel; (sales) 24326 (ask for Mr 


BUSINESSES 





COMPANY WITH TAX LOSS required 
able to deal in cottons, wool, nylon, textiles, 
etc. ~ Box CW 3032. 





MISCELLANEOUS 





AMUSEMENT AND GAMING MACHINE 
BUSINESS in Southampton area required for 
clients. — Replies in confidence to Jolliffes, 
Spencer House, Dizbeth, Birmingham 85 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


GOOD HOME offered gentleman account- 
ant, West Wimbledon, Tennis and golf 
nearby. Own comfortable bedroom. Break- 
fast, dinner at night, "ull board week-ends. — 
Box GH 3096. 

TAX HAVEN 1EVIEW: the monthly 
authority on tax haveas and financial centres. 
Three months trial £10. Twelve months £39 
or limited offer £42 plus Grundy's Tax 
Havens! Send cheque to Tax Haven Review 
at THR/THT Dept. AT. Capacity House, 
2-6 Rothsay Street, London 561 4UD. 
THE TRADE VALUERS INSTITUTE is 
holding an inaugural Northern Meeting at 
the Mitre Hotel, Cathedral Gates, Man- 
chester 3, at 8 p.m. on Friday, May 2nd. 
Prospective members write to: 180 Main 
Road, Romford, Essex, 





BUSINESS PREMISES 


MODERN OFFICE premises available 
approximately 500 sq. ft, long lease, Kilburn 
High Road, London NW6. – Apply Box 
MO 3076, 





REDUCE YOUR OVER- 
HEADS OR THOSE OF 
A CLIENT 


3,600 sq. ft new first-floor open plan 
(partitionable) office space at Malvern 
(Worcestershire). 


Commission payable, 
Further details from Lacenix Limited, 


George House, Long Lane, Rowley 
Regis, Warley, West Midlands, 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 
GRANGE TYPING SERVICES — High 
standard of work guaranteed for balance 
sheets, accounts etc. — quick and efficient. 
Postal service if required. — Mrs Parker 
01-907 3531. 
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FOR SALE 





DICTATION MACHINES. – Reconditioned 
and guaranteed. SAE for details. Electronics 
International, Dept. A 14 College Road, 
London N21. Tel. 01-346 2242. 

FOR SALE. - NW. London. ~ Block of 100 
or so small clients with fees of £10 to £75. 
Approximately £3,000 G.R.F. in total. One- 
zoo AIC times gross fees required. ~ Box 





NCR 399, -- Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 


Apply to: 

Mr A, L. Chorley 

London Investment Building Society 
_54.Goldhawk Road 

London W12 

Tel, 01-743 5533 


231 


SUSIE МК. У. Computer complete with 
Hermes Bimatic ЏО Writer fitted with 
Front Feed Device, Paper Tape and E.P.C. 
Punch and Reader. — 01-928 3131. 


Tenders are invited for the purchase’ 
either separately or together, of two 
National Cash Register Type 400 Ac- 
counting mach nes with reader printout. 
They wereinstalled in early 1972and have 
been in use unti] three weeks ago when 
they were replaced by a more sophisti- 
cated system. 


The machines are offered ‘as seen’ and 
may be inspected between the hours of 
10 a.m. to 4 p.m. Mondays to Fridays by 
appointment only. Collection is the 
responsibility cf the purchaser. 


Closing date for tenders 12 noon, 
Friday, May 3Cth, 1975. 


Apply: 
General Services Manager 
C. F. Arderson & Son Ltd 


Islington Green, London N1 
Tel. 01-226 1212 








STOCK VALUERS 











JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


_ Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT ER1 1ЈЕ 
Telephone Number’ ~ 01-460 8601/9220 


|'STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London WI 8507, Tel 01-434 1204/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 БЕ2, Tel 021-643 6547 

. 11 Old Hall Street, Liverpool 31.3 9HT. Tel 051-238 7623 


65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
617 Christchurch Rd, Boscombe, Bournemouth BH1 4AQ. Tal 0202 35832 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) : 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
PERSONAL TAX MANAGER £6,000 


To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 


ability and supervisory experience important, Similar . 


vacancies with eight other firms, both West End and 
‘ity. 
PERSONAL. TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
А.Т.ЇЛ. National Practice, 

£4,500 to £5,500 


Assistant Consultant ~ National Practice. 
PERSONAL TAX LADIES #3,000–25,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because wo 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
. firms and because we maintain an efficient, pleasant and 
dependable service. 2 


TEMPORARY TAX to £3 p.h. 


` PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
Bnd. U.K. and overseas cases to progress to company tax. 


` PERSONAL TAX SENIORS £3,000--£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we dea] with all of 
the leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 
. PERSONAL TAX - BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
‘senior and the other at assistant level. 
PERSONAL TAX - 
FENCHURCH STREET 23,000--25,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS 22,000--23,000 
Vacancies range from trainee junior level to own small 
, allocation. City and West End. A.T.LL trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,000--£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX-EUSTON | £3,750--£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
There have never been зо many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LL student level to 

enior Consultant level with international practices. 
Senior Manager at £8,000 p.a.+ with international 
practico in London. Also 4 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 

И \ £3,500-£4,000 р.а. plus O/T 

Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manage tax department, Another vacancy at 
the same salary in Tax Research. _ 
INTERNATIONAL TAX c. £6,000-1- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
io specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A.. A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS — £4,0004- 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £6,000—£8,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. . 
Large Industrial and Commercial Companies £3,500- 
£6,000 for newly qualified or 1/3 years’ tax experience. 


Blectronics Conglomerate £3,500~-£4,500 
Finance Corporation . £4,000-£4,500 
Pharmaceutical Group £4,000-£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate ,000—£4,750 
Government Corporation £5,000-£5,500 
Finance Group 5,500-£6,000 
Oil Company £5,500—£6,000 


PROVINCIAL 
TAX VACANCIES 


BRISTOL £2,500 
Personal Tax assistants for International firm offerin, 


good experience. 


y , 


CAMBRIDGE | Excellent Salary 
Large firm requires personal tax assistants. A good range 
of work is offered as it is a London department based 
in Cambridge. Possibility of part-time work. 


LIVERPOOL to £2,700 
Three personal tax assistants required for International 
. Male or female. 


LUTON , Negotiable 
Opportunity to learn company tax. Firm requires per- 
sonal tax assistant with Schedule D experience who 
would like to learn company tax. 


MANCHESTER . с. £4,000 
Personal tax senior. Someone with several years' experi- 
ence ay the profession, Personal tax assistants also re- 
quired, 


MANCHESTER £3,200 + 
Company tax. Excellent opportunity for newly-qualified 
С.А, who wishes to specialize in company tax. Preferably 
with good all-round experience in а small/medium-sized 
Sm daso vacancies with leading International firms. 


YEOVIL у с. £4,000 
Tax senior. Mainly persona! tax but with some knowledge 
of company (ах, Several years’ professional experience. 
Accommodation provided for someone moving to the 
area until own housing found, 


OTHER TOWNS 

BIRMINGHAM, CARDIFF, LEEDS, LEICESTER, 
LIVERPOOL, NORWICH, NOTTINGHAM, OX- 
FORD, READING, SHEFFIELD, SLOUGH, 
STEVENAGE, WESTON-SUPER-MARE. 


In the first instance, telephone or write to: John Walker, B.A, A.C.A. | 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 





HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


Џ THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 


- THE WORLD j to £10,000 
As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies, Please contact us to inquire about 
locations not mentioned below. z 


EUROPE. £5,000—£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon. for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL TT #5,000--26,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona, Knowledge -of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND £5,000+ 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA #3,050-- 
Work on this Mediterranean island as а qualified 
accountant and you will never want. to leave, Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA А : £5,000+- 

Valuable post-qualification experience with leading 
in Durban, Cape Town or Johannesburg. Sample 

one of the best climates in the world and earn (and save) 

a first-class salary at the same time. International 

and local firms recruiting. 


EAST AFRICA .£4,700-£7,000 + 

Kenya, Tanzania, Malawi and Zambia are just four 

Bast African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25%, terminal bonus 

aod nnt Christmas on Mombasa beach are some of the 
enefits, 


WEST AFRICA 25,000-£6,000 
Vacancies in Sierra Leone, £5,000 + се accommodation 
-+ terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation poténtial, 


AUSTRALIA, NEW ZEALAND у #4,500 + 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. #5,000 + 
If it's the Orient which attracts you wo have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 

5 $15,000-$20,000 

Bronze yourself and broaden your experience in either 

Nassau or Freeport. Two- or three-year tour for a nowly 

or recently qualified A.C.A. Usual International Firm 

benefits — including settling-in allowance, gratuity and 
bonus, Vacancies in other Caribbean Islands, 


BERMUDA $13,000 + 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm, 


JAMAICA £5,000-- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
mil understand the international firm benefits being 
offered. 


CANADA $14,000-$20,000 
Gain post-qualification experience in Canada with the 
world's top firms. Opportunities unlimited for progressive 
career accountants, International firms and local 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA 25,000-27,500 | 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part 11 finalists should apply now while there are still vacancies. 



































uie orn RF SES а а SPEER TN сг. реч у ч ы Бы e 











Stone-Platt and Stock Valuation 


ADOPTION of the ‘last in first out’ method 
of stock valuation by Stone-Platt 
Industries’ new American subsidiary 
Saco-Lowell Corporation dominates the 


Stone-Platt 1974 report and accounts. 


The chairman draws shareholders’ atten- 
tion to the matter at the head of his 
statement ‘before dealing with the results 
for 1974. Attention is also drawn to it 
under ‘Inventories’ in Accounting Poli- 
cies. Note 9 to the accounts states the 
position all over again and Price 
Waterhouse & Co, the auditors, devote 
the first paragraph of their report to it. 

-The mentions in accounting policies, 
the notes and the auditors’ report are 
included in this week’s reprint from the 
accounts. The chairman, Sir Kenneth 
Preston, states in his review: “The 
results for 1974 incorporate a change in 
accounting basis in the ОЗА which is 
set out in note 9. Saco-Lowell Corpora- 
tion, ап American subsidiary, has for 
accounting and taxation purposes adopted 
the “last in first out" method of deter- 
mining the cost of inventory. The method 
matches the most recent inventory 
acquisition costs against current sales. 
The group financial statements incor- 
porate the accounts of the American 
subsidiary prepared on the basis of the 
“last in first out" method because con- 
formity in reporting to shareholders and 
the tax authorities is a requirement for 
obtaining the taxation advantages available 
to companies adopting that method in 
the USA. 

‘The “last in first out" method is not 
generally accepted in the UK. Had the 
"first in first out" method been con- 
tinued, the inventory at December 28th, 
1974, and the profit for the period after 
taxation would have increased by {1-4 
million and Хоу million respectively. 
the 1974 results as now reported cannot 
therefore be compared directly with 
those for 1973.’ 


Importance of Saco-Lowell 


· Shareholders in Stone-Platt can hardly 


complain of inadequate information or 
explanation on the LIFO/FIFO subject. 
The importance of Saco-Lowell to the 
Stone-Platt group is shown in the chair- 
man's review of the textile machinery 
division. Sales in the division in 1974 rose 
57 per cent to £67 million and profits 
27 per cent to £6-2 million. But all the 
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profit improvement came from the in- 
clusion of a full year's trading by Saco- 
Lowell, whose profits before interest and 
tax on the new accounting basis were 
/з'т million. 

In the UK, Platt International's per- 
formance was 'somewhat disappointing 
with sales up 24 per cent but profits 
down 4 per cent to £3-1 million. Within 
the division incoming orders totalled 
£81 million and the end-year order book 
at £109 million was ‘slightly higher than 
at the end of 1973’. 

Textile machinery is the dominant 
division in the group as the analysis below, 
taken from the directors’ report, shows. 


Financing flexibility 


Overseas operations are of particular 
importance to the group. Overseas com- 
panies achieved sales of £40:1 million in 
1974, with profits pre-interest and tax of 
44 million. These accounted for 36 per 
cent and 45 per cent respectively of group 
sales and profit totals. The figures, Sir 
Kenneth Preston comments, 'underline 
the importance of our overseas invest- 
ments and the deployment of the company 
outside the UR". 

At the year end unexecuted orders over 
the group all told totalled £174 million. 
Rising working capital needs should be 
financed within present facilities. Year- 
end cash and short-term investments of 
£67 million stood against total borrow- 
ings of £14:8 million. The borrowings to 
equity ratio was 43 per cent gross of cash 
and 23 per cent net of cash, allowing 
ample scope.for further borrowing if 
required. 

During the year the debenture trust 
deed was renegotiated and the coupon 
increased from 61 per cent to 7 per cent, 
and at the annual meeting authorized 
capital was raised from £1115 million to 
£14 million with the moves ‘designed to 
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provide increased financing flexibility so 
that advantage can be taken of investment 
opportunities, if and when they occur’. 

Meanwhile, attention is being focused 
on reduction of inventories. On the year, 
inventories rose £13°3 million, reflecting 
to a large extent a temporary building 
up of work in progress caused by the 
aftermath of the UK three-day week. An 
increase in stage payments from cus- 
tomers has contributed to liquidity and 
has made use of short-term borrowing 
facilities unnecessary. The facilities are 
considered adequate to meet foreseeable 
peak requirements. 

Capital expenditure at {5-5 million 
showed an increase of 53 per cent on 
1973 and was in fact higher than in any 
previous year. Sir Kenneth comments 
that ‘the extent to which further growth 
and investment can be sustained in 1975 
will be governed by our success in 
generating cash, in reducing working 
capital ratios and in achieving a,level of 
profitability well in excess of current 
rates of inflation'. 


Inflation accounting 
In judging profitability against inflation 
rates, the directors do not consider that 


inflation accounting on recommended 


ASSC lines is realistic. While ‘recog- 
nizing the importance of showing in 
accounts the effect of inflation on costs 
and funds’, the directors ‘do not feel that 
it would be helpful’ to publish figures 
on the recommended lines ‘until this, 
or some other basis, has been generally 
accepted’. A decision on : publishing 
inflation-adjusted accounts has been de- 
ferred ‘until the Sandilands report has 
been published and reaction to’ it is 
known’. 

The present Stone-Platt group position 
is that production is established at 
planned levels, the order book is good 








NET SALES PROFIT Return on 
(before interest net sales 
and taxation) 
1974 1973 1974 1973 1974 1973 
£m £m £000 £000 96 966 - 
Textile machinery 67-0 42.6 6,213 4,893 9:3 11:5 
Marine engineering .. 22.0 19:5 2,518 2,030 11:5 10:4 
Pumps.. ed E 7.91 982 12:3 Р 
Electrical equipment - 14. | 20:3 106 1,308 0:7 64 
8-896 


£111.44 £824 





£9,819 ` £8,231 10-0% 
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and liquidity satisfactory. Normally those 
facts would lead to improved results but 
continuing inflation and a reduction in 
the level of international trade could 


adversely affect orders, sales and profits. 


this year. Stone-Platt’s plans ‘envisage 
continuing progress’ but short-term fore- 
casting is considered ‘unwise’. 


British Aluminium 
Borrowings 


CURRENT purchasing power accounting 
treatment turns The British Aluminium 
Company's 1974 historical turnover of 
£12091 million into £130:22 million and 
pre-tax profits of f£ 6:17 million into £4-76 
million. Net assets employed are changed 
from £88-61 million to £140°60 million. 

The inflation accounts show that at 
1974 prices the group needs to spend, on 
average, £771 million a year to replace its 
capital equipment at present levels as 
compared with the depreciation charge of 
only £4:8 million used in calculating 
profits on an historical basis. То maintain 
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the physical level of stocks requires a 
further £319 million of finance. 

In their report the directors comment 
that if profits are limited to inadequate 
levels by price control, the alternatives 
are either to increase the borrowings 
of the group or to limit the scale of 
business in the long term. 

In the inflation accounts the ratio of 
borrowings, excluding subordinated loans 
to capital and reserves, is only 42 per cent 
as compared with 95 per cent calculated 
on an historical accounting basis. ‘In 
fact, the directors comment, 'the true 
weight of borrowings is the ability to bear 
the cost and is determined by the ratio 
of interest cost to profit. Tt is this level, 
which again depends upon permitted 
earnings, that determines the prudent 
level of borrowings, and thus the ability 
to continue at existing levels of business 
activity. 

In 1974 the British Aluminium bor- 
rowing position was dominated by the 
dramatic appreciation of the Swiss franc 
from 7:54 to 5'93 to the £, which in- 
creased the sterling equivalent of the 
outstanding Swiss loan of 122 million 
Swiss francs by 4-4 million. That 
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liability was provided in extraordinary 
items charged against reserves. The effect 
of this and the negative cash flow of just 
under {1 million was to increase the 
sterling value of borrowings at December 
31st, 1974, to £39°4 million. 

Early this year the company obtained 
Bank of England permission to repay a 
substantial amount of the Swiss borrow- 
ings and by end-March 59 million Swiss 
francs had been repaid. The company 
was able to make further exchange cover 
for 13 million Swiss francs in mid-April 
1975, leaving 50 million Swiss francs 
subject to currency fluctuations. 

Finance for the repayment of the Swiss 
liabilities has been covered. by medium 
term loan facilities arranged for the pur- 
pose in 1971. The company has ‘ample 
short-term facilities’. 


Property Values 


PROPERTY VALUES of 1972 now need 
rethinking. In the Biddle Holdings 
accounts, freehold and leasehold proper- 
ties stand at a book value of £391,000. 
There was a professional valuation as at 





STONE-PLATT INDUSTRIES LIMITED 


ACCOUNTING POLICIES 


General ' 
The accounts comply with the Institute of Chartered Accountants’ standard accounting 
practices, 


Consolidation principles 

The consolidated accounts include the company's share of associated companies" 
profits and net worth. 

Overseas subsidiaries’ accounts are converted to sterling at year-end exchange rates. 


Fixed assets and depreciation 

Fixed assets are capitalised at cost less UK investment grants. 

Freehold land is not depreciated; other fixed assets are depreciated mainly by equal 
annual amounts-over their estimated lives. In general, annual depreciation rates ara 
2% for buildings on freehold land and 74 to 10% for plant and equipment, * 


inventories 

Inventories are valued at the lower of cost (material, labour and full manufacturing 
overhead) and realisable worth. ' 

The “first in first out’ basis of valuation is used except in the case of Saco-Lowell 
Corporation, USA, where the “last in first out" basis has been adopted from 1974 
for the reasons explained in note 9 on page [538]. 

Obsolete inventories are written off and full provisions are made for excess inventories. 


Мет Sales 

Net sales are amounts invoiced to outside customers (excluding value added tax 
and other duties) when goods are despatched, when shipping instructions are com- 
plete or, for specific contracts, when completed goods are retained awaiting customers’ 
delivery instructions which may depend on import or exchange control authorisations 
from foreign governments. 


Product development 
Product development costs (including prototypes) are written off as incurred except 
that preproduction machines are amortised over two years. 


Deferred taxation 

Deferred taxation was set up in 1972 to reflect the taxation benefits arising in that 
year from the redispasition of UK properties in the company and its subsidiaries; this 
provision is being released over the properties’ estimated lives. In addition a deferred 
taxation provision of £1-177m, with a corresponding reduction in current taxation 
liability, has been created in 1974. in respect of the taxation deferment which has 
arisen through the stock appreciation provisions of the UK November 1974 budget 
(now enacted in the Finance Act 1975). No account has been taken of any relief that 
may subsequently be proposed in relation to the increase in inventories for the year 
ended 28 December 1974, 

No deferred taxation is provided for the excess of other taxation allowances over tha 
corresponding amounts charged in the accounts which, at end 1974, were £3:850m 
(£1-720m at end 1973). 


SOURCE AND USE OF FUNDS ` 


Consolidated 

1974 1974 

£000 £000 

' Source of funds: 

profit after taxation 5,332 3,992 

extraordinary (loss) excluding exchange differences (361) (240) 
adjustment for items not involving movement of funds: 
depreciation 2,199 1,754. 


deferred taxation (46) (35) 

exchange differences (111) 247 

profit retained by associated companies (107) (78) 
sale of fixed assets and investments 112 175 
customer prepayments — increase 7,458 5,595 








Funds generated from operations 14,476 11,410 
Use of funds: 
expenditure on fixed assets 5,544 3,632 
acquisitions 197 10,515 
dividends paid and proposed 999 917 
dividends paid to minority interests 38 8 
repayment cf oversubscription for India share issue == 249 
working capital — increase 9,050 264 
Total use 15,828 15,585 
Movement of funds £(1,352) £(4,175) 
Represented by: 
increase/(dacrease) in cash (1,566) 5,208 
(9,383) 


(increase) /decrease in loans 214 


£(1,352) £(4,175) 





Note — The figures for each year are presented on the basis that the exchange rates 
ruling at the year-end have been constant throughout the year. 
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December 31st, 1972, which threw up a 


. figure of £677,000 but the new valuation 


was not written into the accounts. 
Mr F. D. Biddle, the chairman, com- 


"ments on the attention drawn to the 
‘property point in the directors’ report. 
. The professional valuation, he says, was 


on the basis of a fair open market value 


` with- vacant possession as between а 


wiling buyer and a willing seller. 

The property market was strong at that 
time, but since then there has been ‘a 
major set-back so that values have 
declined and are also much more difficult 
to calculate’. The 1972 valuation cannot 


. be regarded as representing the current 


value, but that value is still considered 


to be substantially above the book value. | 


Gallaher and Litigation 


LITIGATION is almost part of the life- 


` blood of American business and legal 


action is taken on the grand scale. 'T'here 
is an example of it in the accounts of the 
Gallaher company, the tobacco group 
now a full subsidiary of American Brands 
Inc of New Jersey. 

Gallaher's joint auditors, Hill, Vellacott 
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& Bailey ahd Coopers & Lybrand, note 
in their report that in July 1974 the 
company was named as a co-defendant 
in a civil anti-trust action and make their 
report 'subject to the outcome of the 
litigation’. The action is the subject of a 
note under ‘Contingent Liabilities’ which 
explains that the anti-trust action was 
brought by certain tobacco leaf growers 
‘for themselves and purportedly for a 
class of others similarly situated’. The 
suit alleges ‘violations of the anti-trust 
laws of the United States commencing in 
1970 and claims treble damages jointly 
and severally against the defendants 
aggregating approximately £143,000,000’. 


The company, the note adds, ‘has 
filed an answer to the complaint denying 
the material allegations thereof and 
raising several affirmative defences, in- 
cluding defences to the class action 
allegation’. Gallaher’s American legal 
advisers, while unable to predict the 
outcome of the litigation, give their 
opinion ‘based on their investigation to 
date that the company’s defences have a 
substantial basis in fact and in law’. 
The action ‘continues to be vigorously 
defended’. | 


Church & Co Accounts 


THORNTON Baker & Co, auditors to 
Church & Company, the shoe manu- 
facturers, make the point in their report 
on the 1974 accounts that the majority of 
the profit and a third of the assets were 
the subject of reports from other auditors. 
"Thornton Baker preface their report with 
these words: "Ihe accounts incorporate 
figures drawn from the accounts of cer- 
tain subsidiary companies which were 
examined by other auditors whose reports 
were made available to us. The figures 
referred to represent 6o per cent of the 
consolidated net income and 32 per cent 
of the consolidated total assets. Our report 
in so far as it relates to the amounts in- 
cluded for these subsidiaries is based upon 


‘information obtained from the other 


auditors.’ 

Ghurch's profits before tax were 
£1,197,111 on sales of £12:40, million, 
the comparative figures being [1,141,346 
and {11-08 million. The consolidated 
balance sheet totals [5:04 million. Of the 
year's turnover, 27 per cent was over- 
seas — mainly in Canada and the United 
States — accounting for a net 18 per cent 
of pre-tax profits. 





STONE-PLATT INDUSTRIES LIMITED 
PROFIT AND LOSS ACCOUNT 30 DECEMBER 


1973 TO 28 DECEMBER 1974 


Note: 


, The profit and loss account and consolidated balance sheet for 1974 аге 
not directly comparable with those for 1973 for the reasons explained in 


note S on page [538]. 


Note 

Net seles 

Profit before interest and taxation 1 
Less: interest payable 2 
.Profit before taxation 

Less: taxation 3 
Profit after taxation 

Less: minority interests 

preference dividends 

Earnings for ordinary stockholders 

Less: crdinary dividends 4 
Extraordinary (loss)/profit 5 
Retained profit 6 
Earnings per share 7 
Dividend per share 

Assets per share 

Return on net sales 9 

Return on capital employed 8 


Parent company 
Consolidated 









































BALANCE SHEETS 28 DECEMBER 1974 


Consolidated 









































1973 1974 1974 1973 
194 1949 £000 £000 Note 000 £000 
£000 £000 

5,339 7,694 Current assets 9 82,920 69,350 

£111,448 — £82,984 1,296 1,268 Less: current liabilities 10 50131 37,857 
9,819 8,231 4,043 6,426 ps т 
1,797 1,194 4 1 Investments 11 1,256 1,03 

— 19,716 29,198 , Interests in subsidiaries 12 — ~ 
8,022 7,037 58 104 Fixed assets 13 18104 14,885 
2,690 3048 | - { 

LL — | £23,822 £35,729 Assets employed £52,149 £47,417 
5,332 3,992 — 

59 113 | 
“413 113 
5,160 3,766 
886 804 Financed by: 
4,274 2,962 А 
(513) 220 Ordinary stockholders 
£3,761 £3,182 10,863. 18,529 equity : 14 31,074 27,913 
Ати 2,928 2,929 Preference capital 15 2,929 2,929 
164p 117p — , , — Minority interests 781 600 
Debenture and other 4 
2-78609р 2-Sp 10,030 14,271 loans 16 14,784 15,095 
98-5p 86-8p — — Deferred taxation © 8 2,011 880 
8-8% 100% | £23,822 £35,729 Capital employed £52,149 £47,417 
20-796 19-1% 


F G Hawkings chairman 


Еа Smalley managing director 
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FIRST Budget thoughts in the stock 
market tended to be favourable to a 
Chancellor of the Exchequer prepared 
to take tough fiscal action. Second 
thoughts reflected the disturbed view 
that tough fiscal action by the Chan- 
cellor may only bring tougher wage 
demand action by Trade Unions. 

When the Chancellor, the week-end 
after the Budget, forecast an even 
greater growth of inflation (and that 
only 24 hours after the official inflation 
rate had crossed the 21 per cent line), 
the stock market reflected a run out 
of money and into equities. Both 
favour and fear can have apparently 
helpful stock-market effect. 

But last week's effort was only this 
years first Budget. The Common 
Market Referendum will be followed 
by another Budget which will include 
the Government's programme for ге- 


. ducing public expenditure. It will be 


surprising indeed if by the autumn the 
economy has not moved to a point 
where another 'budget' is necessary. 
All this seems inevitable. 


The condition of inevitability is that 


there is not, in the interim, a change iri 
Government. That is something that 
City markets do not apparently take 
into account at present, having enough 
to worry about already. The polarisa- 
tion of political extremes could force 
Mr Wilson into a centre coalition 
attempt before the year is out. 

A constitutional as well as an 
economic crisis is not by any manner 
of means impossible. It is not even 
unlikely, it is highly probable. 


BANNED 


Predictably, Mr Healey has acted 
against Krugerrand dealings and 
against ‘Bed and Breakfast’ operations 
in the stock market by companies. 
Massive sale and repurchase opera- 


tions have been put through the, 


market on bed and breakfast terms — 
selling one day and buying back the 
next in order to establish a loss for 
gains tax purposes. This has been done 
on a substantial scale in connection 
with high cost investments held as the 
result of abortive take-over deals — the 
Allied Breweries’ stake in Trust Houses 
Forte for example. 


RAR ae 


THE 


ACCOUNTANT · 


In banning the import of gold coins 
or medallions minted after 1837: and 
of bullion for making coins or medal- 
lions for sale to UK residents, the 
Chancellor has stopped the new 
Krugerrand market dead in its tracks. 
But he has, with little doubt, created 
a premium market for Krugerrands and 
other gold coins and  medallions 
already held. 

The new coins and medallion market 
is now expected to switch to silver 
and to the recently hallmarked 
platinum. . 


BORROWING 


Reduction in the minimum lending rate 
from 10 per cent to 93 per cent may 
have stiffened the short end of the gilt- 
edged market but it has failed to have 
any impact elsewhere. It could hardly 
do so all the while the Government's 
borrowing requirement is over £10,250 
million in 1975—76 before allowing for 
taxation increases estimated to bring 
the requirement to £9,055 million net. 

But that presupposes that the Gov- 
ernment has its spending and borrow- 
ing under control, which it quite 
plainly has not. This, without doubt, 
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is one of the weakest and most dis- 
turbing matters stemming from the 
Budget. : 


FORECAST 


Two pence in the £ on Income Tax 
means a higher composite rate of tax 
to be paid by building societies — 
probably in the region of 282 per cent 
compared with 262 per cent now — 
and that immediately puts paid to a 
reduction in the mortgage rate from 
11 per cent. At least that was the. 
general forecast ahead of last Wednes- 
day’s Building Societies Association 
decision. 

The forecast at the other end of the 
scale — the investment end — was that 
the tax-paid rate to investors on general 
share account would be cut from 73 
per cent to 7 per cent to widen the 
working margin to some degree and 
possibly to reduce the degree of the 
threatened if not immediate embarrass- ` 
ment of building society investment 
inflow riches. A reduction to 7 per cent 
would fit in with the intention of 
Government and building societies to 
co-operate in an effort to even out the 
availability of mortgage funds. 


Rates and Prices : 
‘Closing prices, Monday, April 21st, 1975 


Bank of England Minimum Lending Rate 


Sept. 20,1974 ..112% Feb.14,1975 .. 102% 
, Јап,17,1975 ..114% Mar.7,1975 ..10196 
Јап. 24,1975 ..11 % Маг, 21,1975 ..10 % 
Feb.7,1975  ..103% April 18,1975 .. 9296 


Finance House Base Rate 
April 1st, 1975. 113% 


FT Industrial Ordinary Index 
April 21st, 1975 337: 6 


; Treasury Bills 
Feb. 14... 


Money Rates 


Day to day 8—9 96 Bank Bills 
7 days .. 81— 91% 2 months 92 -955% 
Fine Trade Bills 3 months 9:5—975% 
1 month .. 10396 4 months 93 -95% 
2 months .. 102% 6 months 92 –92 %. 
3 months .. 10396 
Three Months' Rates 
Local authority deposits .. MS 93% 
Local authority bonds vé 52 10i- 95% 
Sterling deposit certificates - 9$- 91% 
Euro-sterling deposits i us 118—113%. 


Euro-dollar deposits 


| Foreign Exchanges 
New York .. 


£9-8820% Маг, 21 .. £9-3850% 2-3655 Frankfurt.. 5-6450 
Feb, 21.. £97981% Маг. 27 .. £93694% Montreal 2:4050 Milan 1501:00 
Feb. 28.. £97704% Арш4 .. £9-2758% Amsterdam.. 5:7550 Oslo 11-8450 
Mar.7 .. £9-6586% April11.. £9-2845% Brussels .. 83:5000 Paris 9-9325 
Маг. 14.. £9°5661% April 18..  £9-2312% Copenhagen 13-1150 Zürich 6-0725 

Gilt-edged 
Consols 4% ae ite a .. 28 Treasury 9% 1994 " ы .. 66% 
Consols 24% ; M We .. 17% Treasury 82% 84-86 — .. ЈЕ .. 832 
Conversion 33% 6 “a .. 25g Treasury 8196 87-90 — .. "a .. 71% 
Funding 32% 99-04  .. V .. 285 Treasury 64% 1976 m x .. 974 
Funding 64% 78-80 — .. 4 .. 833 Treasury 3196 77-80 .. ы .. 78 
Funding 52% 82-84 ., T M 758 Treasury 34% 79—81 E v . 75 
Funding 53% 87-91 is 2 .. 514 ‘Treasury 5% 86-89 d^ 22 .. 51% 
Funding 6% 1993 2 .. 50} Treasury 53% 08-12 ,.. ss .. 393 
Funding 62% 85-87 . .. Vs . 67$ ^ Treasury 24% .. ES Е on 17 
Savings 3% 65-75 es vs .. 984& Victory 4% DM vx is .. 97$ 
Treasury 9296 1999 70i War Loan 32% .. m vs .. 255 
Retail Price Index (Jan. 1974—100) 

Jan. Feb. Маг. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 829 83-3 83-6 844 848 853 856 863 86-8 880 883 88-7 
1973 893 899 904 92-1 2928 933 2937 94:0 94-8 967 974 98-1 
1974 100-0 101.7 102.6 106-1 107.6 108-7 109-7 109-8 111.0 113-2 1152 116-9 
1975 119-9 121.9 124-3 


¿For earlier index numbers on this basis, see February 27th issue, page 292.) 
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SECOND EDITION 


INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by 
T. У. МеВАЕ, B.Sc.(Econ.), G.A. 
JUST PUBLISHED 


programming has become a more diffused skill, 
programming has been made simpler and programming 
languages have come closer to the languages used 
by professional managers. Mathematical computer 
languages have been devised for mathematicians, 
engineering language for engineers and financial 
language for accountants. 

This little book is intended for accountants and other 
managers who want to learn the basics of computer 
programming. It is particularly intended as preliminary 
reading for those who are able to attend a course in 
computer programming. The book explains the basic 
principles of flow charting and coding and provides a 
brief glimpse of higher level computer languages. 

The author, T. W. McRae, is an economist and 
professional accountant who worked for the IBM , 
company for several years as a systems analyst. He 
served on the staff of the London School of Economics 
and Manchester Business School before taking up 
his present appointment as Professor of Finance at 
Bradford University Management Centre. Professor 
McRae's chief research interests lie in the area of 
financial computer modelling and the application of 
statistical methods in finance. 


PRICE #2'50 мет 


In the early days of computing, digital computers were 
programmed by specialists in the art. In recent years 
22:70 POST FREE U.K. 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 
Overseas 


AUSTRALIA 
HE LAW Book Company L: 
301-305 Kind Street, Sydney, New South Wales 


U.S.A. 
THE Countine Houses PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 



























INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
HE CARSWELL COMPANY LTD 
2330 Midian Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Sweet & Маху. (N.Z.) LTD 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 
HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 
ISRAEL 
STEIMATZKY’S MIDDLE EAST AGENCY LTD 
P. O. Box 628, Tel Aviv, Israel 
KENYA 
Vireo PREMO AGENCIES 
Box 47717, Nairobi, Kenya 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R т]] 


Qualifications ? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can benefit 
from this wealth of experience - either for your ACA Exams if you are a 
student — or to add a second string to your bow if you are already qualified. 


ACA Examinations 


We are in a unique position to give you the best help available. You 
will enter your examinations completely prepared and confident of adding 
to the 30,000 Chartered Accountants that SOA has helped to success. 


Institute of Accounting Staff 


SOA have courses available now for this new qualification —- sponsored 
by the Association of Certified Accountants for junior and technician 
staff in offices of practising accountants, commerce, industry or 
government. 


SOA also offers highly successful courses for all other leading examina- 
tions including ATII, A CCA, etc. Whichever course suits your 
objectives, you will receive personal tuition from experts — backed by 
concise material which is clearly presented, easy to assimilate and up to date 
with current legislation, 


WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, ACMA, ACIS, 
AMBIM, 
THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 
"107 Regent House, or 107 Regent House, 


Stewarts Road, 341 Argyle Street 

LONDON SW8 4UJ. GLASGOW G2 8LW. 

Tel: 01-622 9911 Tel: 041-221 2926 

or c/o I.C.S., 15 Dawson Street DUBLIN, 
EIRE. Tel: 772065 
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The People's Dispensary for Sick 
Animals was established in 1917 and 
is the only Society founded 
exclusively to provide free treatment 
for the sick and injured animals of 
those unable to afford private 
veterinary fees, Its permanent 
treatment centres and mobile units 
handle nearly a. million cases a year 
in England, Scotland, and Wales 
alone. 6 

To continue its extensive veterinary 
and educational work the Society 
needs funds. It is work that many of 
your clients would support iri their 
hearts. Some may wish to take the 
opportunity of endorsing this moral 
support with a charitable bequest in 
heir will. (Others who already give 


caring or the friends ofman 


financial support would no doubt 
wish to be reminded how this may 
continue after their death.) 

We wil] gladly send you further 
information about the work of the 
PDSA and matters concerning 
donations, bequests, legacies and 
covenants. 

Please contact: The Hon. Treasurer, 
People's Dispensary for Sick Animals, | 
PDSA House, South Street, Dorking, 
Surrey RH4 2LB. ‹ 
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Specialized Tuition for the 
Examinations of the 
Institute of Chartered 


.- Accountants 3 


At the examinations leading to the qualification 67 Chartered Accountants, 
G Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 


Ж The Metropolitan College offers you the benefit of 








LINKED PRIVATE 
STUDIES 


" Moorgate, London EC2Y БЕЈ. 


more than sixty years’ accumulated experience in 
examination coaching. 

*k A guarantee of coaching until successful, 

Ж Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

ж Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions. 

Ж Official publications of the Institute, appropriate 
to the intermediate and Final examinations. 

. JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING. SERVICES 
CERTIFICATE IN MANAGEMENT 

у INFORMATION 

The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify tbe examination 
in which interested, 





FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department A107F, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 





Tel: 01—628 2721 


The Luton College of. 
"Technology amd Metro- 
politan Collage now 
offer facilities — for 
integrated — cral and 
correspondence tuition. 
One week ‘pep’ Courses 
— to assist students in 
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on particular subjects. 
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other linkec courses 
write to us today. 
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Budget 
Reflections 


PERFORCE these notes are being written soon after Mr Healey’s 
Budget and before the stock market has entirely reflected con- 
sidered opinion. The market can display a marked aptitude for 
getting things wrong at first. 

That share prices did not immediately tear away when Mr 
Healey presented the City with the ‘tough’ Budget that the City 
had demanded was in the market’s favour. When the immediate 
reaction to a Budget is for operators to rush into the market as 
buyers, the strong chances are that after the initial rise equity 
prices come down smartly; but this time there was a respectable 
pause before the rush. Mr Healey’s Budget was tough enough 
to make operators think before taking action. 

Of course, if this year’s Budget was the one and only Budget 
of the year and there was nothing else unknown in the stock- 
market equation, assessment would be much easier. But ahead 
there is the Common Market Referendum in June and 
another Budget after that, according to which way the voting 
goes. . 

'The Chancellor, however, must be given credit for doing 
precisely what he said he would do if wage settlements con- 
tinued to be agreed far ahead of the so-called social contract. 
He said he would have to take action to nullify the excess 
spending power and he has done just that. 


Truth about inflation 


Reaction to the Budget in stock-market terms is one thing. 
Reaction in trade union and politically Left-wing terms is 


. another. The Chancellor in being ‘tough and rough’ has accepted 


the risk that the unions and the Left may get rougher and 
tougher. | 

The TUC’s pre-Budget advice was for the injection of almost 
£1,000 million into the economy in order to reduce unemploy- 
ment. The Chancellor has taken some £400 million out of the 
economy and has frankly said that unemployment is likely to 
reach the million mark. 


Furthermore, to all intents and purposes, he has said that if 
there is no self-discipline on wages even after his Budget, he 
will have to take further action. He acknowledges, even if the 
TUC does not, that the United Kingdom is still living 5 per cent 
above its income and cannot go on borrowing and printing 
money to make up the difference. 


In trade union reaction to the Budget there may be seen the 
answer to whether organized labour will accept the truth about 
inflation without having to learn it in terms of total collapse of 
the economic system. It has to be admitted, though, that in the 
extremes of organized labour and in the extremes of politics, 
there are those whose aim is nothing less than the total collapse 
of the system. 


'To that degree, investment in the stock market is still an 
investment in survival. Since the market turned for the better 
at the beginning of this year, the survival index has risen. 


The fourth Healey Budget, while not stiffening the index to 
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any vast degree, is not calculated to weaken it to any noticeable 
degree either. In FT Index terms the market is still in the 
300-350 bracket, and if the brand new bull market is to flourish 
then the June Referendum, a July Budget or an autumn 
General Election will all need to go the survivalist way. 


If that seems a decidedly tall order, then it also underlines 
the degree of risk in the stock market now. 


Gilt-edged 

This column’s view two weeks ago that it was time to go shorter 
in the gilt-edged market, on the grounds that the fall in interest 
rates was levelling off and likely to turn, has proved justified by 
events. The gilt-edged market was immediately week after the 
Budget, not necessarily reflecting Budget shortccmings but 
more the view that a ‘rough and tough’ Budget and still falling 
interest rates are exceedingly difficult to reconcile. 7 


Funds moving into Government stocks, and indeed into fixed 
interest stocks generally, should therefore still be centred in the 
shorter-dated issues. The pitch of the market in that area is as 
follows: 

Price Yield Yield 1975 
(flat)  (red'n) High Low 
Treasury 63 per cent 


1977 .. is Е 95 6:58 9-17 95 885 
Treasury 3 рег cent 

1979 .. 79: 3-79 8-81 794 718 
Treasury 32 per cent : 

1979-81 M M 75 · 471 9:30 75% 664 
Funding 53 per cent 

1982-84. 75i 7:42 10-00 78 58 
Equities 


Scope for advance in the equity market still appears fair: the 
Budget put no further financial shackles on industry. Some 
further minor inducement to capital investment may help turn 
the present capital spending ebb tide, but at a time when the 
balance sheet rather than the profit and loss account is the main 
industrial concern, equity investors should follow the general 
industrial line and play for safety rather than attempt anything 
too audacious. 


The following four shares come into that category: 
1975 


Price | Cover Yield High Low 
Morgan Crucible 25р 


shares = 93ixd — 74 934 41 
Guest Keen & Nettle- 

folds £1 shares .. 236 3-7 7-0 236 ' 95 
Tube Investments £1 ' 

shares d 250 3:0 9:5 258 121 
Portals 25р shares т 120 2:5 6-5 120 60 


Morgan Crucible 


This international group makes materials and components for 
application in the fields of thermics, electronics, autonomics 
and chemicals. Sales of £62:49 million in 1974 against £49°61 
million, led to pre-tax profits of £6:36 million against {5-67 
million. A т for 4 rights issue at бор a share was announced 
at the time of the preliminary statement earlie- this month. 


Guest Keen & Nettlefolds 


This widely-varied engineering group has its rizhts issue under 
its belt. With a spread of product and a wide geographical 
spread of markets, the group is soundly basec and the shares 
are a strong defensive investment. 
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Tube Investments 


A group much in the same category of GKN in terms of depth 
of products and markets. Similarly, the company has raised 
rights issue funds and the share price has, as a result, tended to 


lag a shade behind the market. 


E 
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Known principally for bank note and security paper manu- 
facturing (the Bank.of England holds 32 per cent of the equity), 
this company is also in water treatment plant, engineering and 


property. It has a solid growth record. 





Since the investment earnings of life 
offices have not dropped, reversionary 
bonuses are either being maintained or, 
in some cases, being increased. At the 
moment, although it is difficult to see into 
the future, there is no real reason to 


suspect that the bonus rates of life ' 


offices with good profits records will be 
cut. 


Terminal bonuses, however, are a very 
different proposition. Since they have 
been paid to a great extent from capital 
appreciation, ‘most offices have cut their 
terminal bonus rates, and one or two 
offices have discontinued the payment of 
such bonuses altogether. Much less is 
likely to be heard about terminal bonuses 
in the future. 


With the benefit of hindsight, some 


offices which rushed into giving terminal - 


bonuses so as to counter the competition 
from unit-linked policies, feel that they 
would have done better not to have 
started terminal bonuses. Some offices, 
therefore, may take the view that they will 
concentrate on reversionary bonuses, so 
that the value of a policy increases, and 
cannot drop. 


If a policy-holder wants capital appre- 
ciation to emerge more quickly, he will be 
advised to take a unit-linked policy as well 
as his profit sharing policy. 


d$ Ф d 


Save AND PROSPER has altered a number 
of the conditions of its House-Owner's 
Retirement Income Scheme. Now, for 
single lives, the minimum age limit is 65 
for both men and women. Previously, a 
woman had to be at least 70 to be eligible. 
Joint life and survivor contracts will now 
be granted where the younger. person is 
70, or older. Previously, the minimum 
age was 75. 

Anyone using his house as security. so 
as to obtain a supplementary income can 
take а саз advance of up to 9 per cent 
of the total loan. Naturally, in such cases, 
there will be a compensating reduction 
in the subsequent regular income which 
will be received. 

The rate of interest on loans advanced 
under the scheme has been reduced from 
то per cent to 6 per cent, but the rate is 
7 per cent over the whole loan if a cash 
advance is taken. Naturally, Save and 


Prosper is making a corresponding re- 
duction in the annuity yields. But it says 
that the net effect in virtually every case 
is to increase the net income available. 


Income payments are now being made: 


monthly 1n arrear, instead of quarterly in 
advance, with the first’ payment being 
made a month after completion. 


E d — 


CANNON ASSURANCE has introduced a new 
pension plan for controlling directors and 
senior executives. It is based on the 
principles of deposit administration, and 
a new fund has been set up to receive 
pension: contributions. Its investment 
income and capital gains will accrue free 
of all tax liabilities. 


There is a guarantee against capital 
depreciation at normal retirement age, and 
investment performance is guaranteed 
annually in advance. The rate for 1975 is 
то per cent. In addition, a bonus interest 
credit is declared at the end of each year, 
во as to bring the guarantee up to actual 
performance. Investment performance is 
also guaranteed at a minimum level 
throughout the term of the contract. 

Any benefits approved by the Inland 
Revenue can be included, such as level 
pension, escalating pension, tax free cash, 
and pre- and post-retirement pensions 
for widows. At retirement, advantage can 
be taken cf the best annuity rates avail- 
able at the time but, as a safeguard, the 
policy carries minimum guaranteed an- 
nuity rates. 


Ф + + 


HisrORICALLY, the Tyndall Capital Fund 
has always held a significant proportion 
of its assets in overseas securities. But, 
in view of the instability in foreign 
currency markets and the uncertainties 
within overseas investment markets, раг- 
ticularly within the United States, the 
fund’s investment in foreign currency 
securities has been reduced. 


" Since October 1973, when overseas 
shares constituted more than 35 per cent 


_of the total portfolio, the overseas content 


of the fund has been reduced. It now 
represents approximately 4 per cent of 
the portfolio. 


As with other Tyndall UK funds, the 


managers’ policy during the difficult 
investment climate during the past year 
or so has been to concentrate on shares 
of first-class leading UK companies 
which it is considered are best equipped 
not only to withstand adverse economic 
conditions, but also to perform well in 
sustained conditions of recovery. 


The Tyndall Capital Fund currently 
has significant tax losses which can be 
offset against realized capital gains in the 
future. Thus, for the time being at least, 
the impact of capital gains tax will be 
minimal so far as the Fund is concerned. 


E Hd Ф 


Many PEOPLE living in this country are 
quite satisfied with the National Health 
Service, and do not wish to pay an annual 
subscription to a hospital provident 
association so as to be able to claim for 
the cost of private treatment and accom- ' 
modation in a hospital or nursing home. 
The position, however, is often rather 
different when an individual is posted 
abroad for a tour of duty. In this event, 
however, it is not always easy to obtain 
the necessary cover. 


Most associations will extend existing 
membership, on payment of a supple- 
mentary subscription. But, often they do 
not want to take on somebody who has 
not previously been in membership with 
them. То meet this difficulty, for some 
years, the Exeter Hospital Aid Society has 
had an overseas scheme which is speci- 
fically designed for those requiring this 
type of protection overseas. It has 


‘become particularly popular with those 


deciding to retire on the Continent and 
elsewhere abroad. 


Ф d od 


THE MANAGERS of the M & G American 
and General Fund feel that, in the imme- 
diate future, the severe liquidity prob- 
lems which some companies face may 
lead to some bankruptcies. Nevertheless, 
they feel there is a unique value in the 
US stock market, and they have been 
buying US equities over the past few 
months, with a corresponding reduction 
in the fund’s liquidity. The fund’s 
investment in Canada has remained at 
no more than 4 per cent, being concen- 
trated in the oil and gas industry. 
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Will: Partial Destruction 


‘THE TESTATOR’S WILL was discovered after his death with the 
lower part of one page cut away, in circumstances suggesting 
that this had been done by the testator himself. The remaining 
portion included a revocation clause which effectively disposed 
of an eazlier will; the appointment of executors; a gift of 
chattels to the testator’s widow for life; a devise of realty on trust 
(though on what trust did not appear); and directions concerning 
authorized investments. There was also a valid signature and 
. attestation. 

In the Family Division, Lane, J, held that the mutilation did 
not raise an inference of having been done animo revocandi of the 
whole will. Following Re Waodward ([1871] LR2 P&D 206), 
the mere cutting or tearing-off of a part of a will otherwise 
complete did not imply tbat the testator intended to revoke the 
whole will, and it should be admitted to probate in its incomplete 
state. It would be wrong to refuse effect to so much of the 
testator's wishes as could be determined from what remained 
of the will. 


Ré Everest, deceased ([1975] 1 All ER 672). 


Company: Objects Clause 


CONSTRUCTION of the words ‘merchants generally’ in a com- 
pany’s objects clause features in a reserved judgment from the 
Chancery Division. The company’s objects included ‘to carry on 
_ business as financiers, capitalists, concessionaires, . bankers, 
commercial agents, mortgage brokers, financial agents and 
advisers, exporters and importers of goods and merchandise of 
all kinds, and merchants generally’. There was also an ‘all such 
other things as are incidental or conducive’ clause, and the 
usual declaration that none of the company’s objects should be 
deemed subsidiary to those contained in any other sub-clause 
of the memorandum. 

In the event, the company carried on the business of a ‘tied’ 
filling and service station, retailing motor fuel and lubricants, 
-accessories and spare parts, and sweets and tobacco. On June 
13th, 1972 (ie., before the effective date of the European 
Comraunities Act 1972) the company went into voluntary 
liquidation. Acting on legal advice, the liquidator purported to 
reject a proof of debt from the ‘tied’ supplier of motor fuels for 
resale, holding that the relevant trading was ultra vires. 

The real issue, according to Goulding, J, was whether the 
business carried on could be brought within the words 'соп- 


ACCOUNTANT 





543 


cessionaires’ or ‘merchants’ as these occurred in the objects 


clause, Though the word ‘concessionaires’ had been used in 


various contexts — and it was argued in the present case that the 
motor fuel ‘tie’ represented such a concession — its use between 
‘capitalists’ and ‘bankers’ in the present case militated against 
its extension to retail trade. 

The Court rejected; however, the argument that the word : 
‘merchant’ should be restricted in its application to wholesale 
trade; there were a number of instances, such as *wine merchant" 
or ‘provision merchant’, in which it was not inappropriate to a 
retailer. Further, the accompanying word ‘generally’ pointed 
to a wide construction. There was no justification, in either 
current or historical usage, for confining ‘merchants’ to whole- 
salers in domestic trade. 

An authorization to trade as ‘exporters and importers of 
goods and merchandise of all kinds, and merchants generally’ 
was wide enough to cover the company’s business in the present 
case. The liquidator’s ruling should therefore be reversed, and 
the supplier’s proof admitted. 


Re New Finance and Mortgage Co Ltd (in liquidation) ([1975 
т All ER 684). | 


Winding Up: 
Compulsory or Voluntary ? 


CIRCUMSTANCES in which an order for compulsory winding-up 
may be made so as to override an earlier resolution for voluntary 
winding-up have recently been considered in the Chancery 
Division. : 

The present company was formed with the object of develop- 
ing land, and planned to build four blocks of flats in Spain. 
Only the first block was in fact completed, after which increased 
building costs and delays caused by local authority requirements 
made it impossible for the company to complete its projects. 
The company’s capital was inadequate for its projects, which 
had been financed by payments in advance from purchasers. 

An inspection of the company’s affairs was authorized by the 
Secretary of State for Trade who subsequently, or. the strength 
of the report, presented a petition for compulsory winding-up 
of the company. Meanwhile, a resolution had been passed for 
voluntary winding-up, and for the appointment of a liquidator. 
The Secretary of State’s petition for compulsory winding-up 
was opposed by nearly 200 creditors whose claims totalled 
£540,000. 

The views of the Secretary of State, the Court held, were a 
factor which, without being decisive, ought to be given appro- 
priate weight. In particular, the voluntary winding-up should 
not be allowed to assume an entrenched position so as to place 
upon the Secretary of State the onus of justifying compulsory 
winding-up as a superior process. Where there were circum- 
stances of suspicion, as there undoubtedly were in the present 
case, it was highly desirable that the winding-up should be by 
the Court, with the safeguards that that providec, including the ` 
investigation of any suspected offences. . 

In all the circumstances, a compulsory winding-up order 
would be made. 


In re Lubin, Rosen and Associates Ltd (119 Sol J 63). 
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Linear Programming 


by J. M. SULLY, BA, FCA 


The second in a series of articles designed to assist candidates 
preparing for the English Institute's paper ‘Elements of Financial 


Decisions’. 


ONCE AGAIN, the syllabus for the examin- 
ation is very vague. It states that candidates 
will be expected to have a knowledge 
of linear programming. I anticipate 
that questions will be able to be solved 
by graphical methods and the student 
will not require a knowledge of the 
simplex method of solution, although 
those students who have done matrix 
algebra in a foundation course will be 
capable of using the simplex method. 

The Institute has produced some 
specimen questions for the Elements of 
‘Financial Decisions paper and there is 
: one on linear programming. 

This article will introduce inequalities, 
demonstrate them graphically апа illus- 
trate how linear programming questions 
may be solved graphically, besides sug- 
gesting a possible solution for the speci- 
men question. 


‚ Inequalities 
Students, should be familiar with the 


sign > which means ‘greater than’ and . 


the sign < which means ‘less than’; for 
example, 675 and 4<8. Usually the 


- Figure 1 





signs are used with an equals sign, so that 
< means ‘less than or equal to’, and > 
means ‘greater than or equal to’. 

For example, an employee may work 
а 4o-hour week, and therefore the 
amount of time he may spend:on pro- 
ductive work could be expressed sym- 
bolically as «4o hours. In words, this 
means that his time on productive work 
must be less than or equal to 40 hours. 

Inequalities may be expressed graphic- 
ally. Using the normal graphical notation 
of a y axis and an х axis, vertically and 
horizontally respectively, some  in- 
equalities are shown graphically. Figure 1 
shows the inequality of y<x+2. The 
line is drawn through the points y —x-4-2. 

It is useful in such a diagram to shade 
the part of the graph which is not 
feasible. The maximum values of y in the 
figure are where y —x--2 and any values 
of y above this line are not feasible and 
therefore the shading is drawn above the 
line. For example if x=1, the greatest 
value of y to fit the equation will be 3. 

If the equation had been y2x-+2, 
then the line would have been drawn in 
the same way, but the shading would 
have been on the other side of the line, 
and if x wes equal to 1 the smallest value 
of y at that point would be 3. 

This method may be used to show 
solutions to fit other constraints. For 
example, in the previous example, if 
besides being given y<x-+-2, we are-also 
told that y-+-2*<4,.then Figure 2 shows 


the two lines, and the infeasible region 


has again been shaded. 


Now that there are two constraints, it 


can be seen that if y is greater than or 
equal to o, the greatest values of y will be 
within the points ACD. 'Ihere is no 
feasible positive value for y if x is greater 
than 2 or less than. —2. 

More constraints could be added to the 
diagram each time, usually reducing the 
feasible area. If, for example, the two 
following constraints were added: xzo 
and уго; then the feasible region would 


lie between the points BCDE. The. 
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student should also be aware that with 
equalities, if sides are changed, then the 
sign should be changed; for example, ` 
y+2u<4 is the same as y«4—2x and. 
y2x-4-2 is the same as y—xz»2. 


Resource allocation problems 


Many problems in business are problems 
of resource allocation; for, example, a 
firm may have a limit of the number of 
man-hours available for productive work 
per week. There may be a limit on the 
amount of material which may be used 
each week. The term ‘linear program- 
ming' is the. technique for reducing a 
practical problem to a series of linear: 
expressions and then using those expres- 
sions to discover the optimal, or best 
solution — maximization of profit or 
minimization of cost. 

This article will deal with graphical 
solütions of this problem and, if the 
problem is to be solved graphically, it can 
only be concerned with maximum profit 
or minimum cost of two items. If three 
items are involved, then the method of 
solution is known as simplex, and to be 
able to apply this solution the student 
should have a knowledge of matrix 
algebra. 

When profit is to be optimized over a 
number of items the simplex method is 
used, but a computer package for linear 
programming is normally used in prefer- 
ence to tedious calculations. There are 
problems of using linear programming 


.and these will be described later in the 


article. 

'To illustrate the graphical technique a 
simple example will be taken. A small 
tailoring business may produce overcoats 
or jackets (this is the simple question 
involving two products) The business 
employs six men working a 35-hour week 
and, due to a shortage of working capital, 
may only obtain 180 yards of cloth per 
week. 

To make an overcoat requires 6 hours 
of labour and 5 yards of cloth, and to 


Figure 2 
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make a jacket requires 3 hours of labour 
and 3 yards of cloth. The business has a 
contract to supply 15 overcoats and 
20 jackets per week. 

Before being given the profit from 
production of an overcoat or a jacket the 
constraints may be shown graphically 
and equations drawn up. Previously the 
axis was called an x axis and a y axis. 
The number of overcoats may be shown 
on the y axis and the number of jackets 
shown on the x axis; but first it is 
necessary to draw up the inequalities 
before proceeding with the graph. 

'The first constraint is the labour con- 
straint. The maximum amount of labour 
time available per week is six men X35 
hours per week, which equals 210 hours. 
Overcoats take 6 hours to produce and 
jackets take 3 hours. If overcoats are 
called у and jackets x, then the first 
constraint may be written as follows: 

бу--3х<-210. 

In the above case, if х=0 then y=35 
and if y=o х=70, both at a maximum. 
With zhe labour constraint, the maximum 
number of overcoats which may be 
produced is 35 and the maximum number 
of jackets which may be produced is 70. 

Figure 3 shows this result; the line 
showr: gives the maximum combination 
of overcoats and jackets which may be 
produced to meet this constraint. Once 
again the infeasible region has been 
shaded. All the ‘feasible production of 
overccasts and jackets may be read off 
from the graph to meet the first constraint; 
for example, it can be seen that 20 
overcoats and 20 jackets may be pro- 
duced, although there will be some spare 


Figure 3 
y 
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capacity. It can also be seen that pro- 
duction of 30 overcoats and 30 jackets 
is not possible with the constraint shown. 

The constraints may now be considered. 
The amount of cloth available is 180 
yards and, as the amount of cloth needed 
for overcoats is 5 yards and for jackets 
3 yards, the second constraint is as 
follows: 

5y+3x< 180. 

There are also constraints as to the 
minimum number to be produced which 
is 15 overcoats and 20 jackets, and these 
constraints may be shown as follows: 

у2>15, Х2>20. 

There is also a constraint which is 
sometimes shown that the values of х and 
y must be greater than or equal to o. It is 


“impossible to produce a negative number 


of overcoats or jackets. 

Figure 3 also shows these constraints. 
It can be seen that the solution lies in the 
section ABC, and the question is to find 
which is the maximum output to produce 
the highest profit. If the profit from 
overcoats is £4 and from jackets £2 and 
the profit is called p, then we have to 
maximize p-4y--2x. This expression 
is known as our objective function. 

The information about profit may also 
be drawn on the graph but in this article 
it has not been drawn in order to reduce 
the number of lines. 

Any convenient profit figure may be 
taken. For example, if the profit is £100, 
then this may be comprised of either 25 
overcoats or 50 jackets. A line may be 
drawn from 25 overcoats on the y axis 
to 5o jackets on the x axis. If the line is 
drawn, it will be seen that the whole of 
this line is in the infeasible region. 

If a profit figure of £120 is taken, then 
this may be produced by making 30 
overcoats or бо jackets. А line may be 
drawn for this profit figure similarly to 
the line for profit of £100. This line will 
show all combinations of overcoats and 
jackets which could produce this profit 
of £120, and part of this line will run 
through a feasible area. 

To find the point of greatest profit, 
parallel lines may be drawn to the lines 
showing the previous profits of {100 
and £120. The furthest distance away 
from the origin о that a parallel line may 
be drawn and still be feasible will give 
the highest profit. 

In the exarnple, a parallel line drawn 
through point B will, give the greatest 
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profit. This point gives 20 jackets and 
24 overcoats with a profiz of £136. 

Having arrived at a solution it is 
useful to check that it fits the original 
constraints. Checking, all the cloth will 
be used but only 204 hours will be 
used and the firm has 16 hours.spare. If 
further cloth may be obtained because 
the working capital constraint is eased, 
then there is labour available to produce 
more jackets or overcoats. 


Specimen question 


The last section showed how the maxi- 
mum profit could be cbtained. This 
section will use an example from the 
specimen paper issued by the Institute 
to give students an idea of what the paper 
‘Elements of Financial Decisions’ would 
be like. 'I'o find minimum cost, instead of 
the objective function line being as far 
away from the origin as possible — which 
it was for maximum profit — it must be 
as near to the origin as possible. 

The question from the paper is as 
follows: 


“А. manufacturer of fertilizers receives 
an order from a wholesaler for тоо tons of 
fertilizer containing a minimum of 45 per 
cent phosphates and 33 per cent nitrates. 
He has two materials in stock: A, con- 
taining бо per cent phosphate and 25 per 
cent nitrate, costing £25 per ton; and B, 
containing 25 per cent phosphate and бо 
per cent nitrate, costing {5c per ton. What 
is the minimum cost that the manufacturer 
need incur in supplying this order? Soive 
this problem graphically. 

‘If the costs of the two materials were: 
A=£35, B=£35, how would you arrive 
at a specific answer? Advise the manu- 
facturer of the limitations of the method 
you have used to solve his problem.’ 


Before the student may draw the 
graph, he has to formulate equations for 
the constraints; once these equations are 
formulated, there is very little problem 
with drawing the graph. 

In this question, as the order is for 100 
tons of which 45 per cent must be phos- 
phate and 33 per cent nitrate, 45 tons of 
phosphate are needed and 33 tons of 
nitrate. If all the phosphate is taken from 
A then o6A=45 and A=75 tons. 
Similarly, if all the phosphate were taken 
from В then o:25B —45 and B— 180 tons. 
The first constraint, the phosphate 
constraint, using А and B instead of x and 
y as in the first example, may be drawn 
up as follows: 

о:6А--о:25В2245. 

This time the greater than or equal sign 
is used because there may be more than 
45 tons of phosphate, depending on the 
mix of A and B. Similarly, the nitrate 
constraint may be drawn up as follows: 

0-25A+0:60B2>33. 

There is one further constraint; be- 
cause тоо tons of fertilizer are needed, 
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A+B >100. These constraints are shown 
in Figure 4. 

The points XYCD are the limits for 
the mixture of fertilizer and the solution 
must be on or above these points. If the 
total cost of it is £1,000, this cost line at 
the two extremes would be 40 tons of A 


Figure 4 
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or 20 tons of B, and this line joining 
points EF is shown on the diagram. То 
achieve the minimum cost, a line must 


be drawn parallel to this cost line and at a ` 


point nearest the origin which’ is feasible; 
this parallel line will give minimum cost — 
in this case at point Y. The line joining 
points GH has been drawn through the 
point Y. 

At point У; 77 tons of A and 23 tons 
of B will be supplied. Checking this with 
the original constraints, the amount of 
phosphate supplied will be 54 tons and 
the amount of nitrate 33 tons, which 
meets the constraints. The total cost will 
be £1,925 for A and £1,150 for B giving 
a total cost of £3,075. 

The second part asks what would be 
the cost if the two materials cost £35 
each. Аз can be seen on the diagram, the 
line A+B =100 meets this requirement; 
between points Y and C the costs will be 
the same, and so any mixture on this line 
between those two points could be used 
and the cost would be £3,500. In other 
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words the quantity of À will be between 
77 and 57 tons and the quantity'of B will 
be between 23 and 43 tons. 


Problems 


The question assumed that the manu- 
facturer could mix the two products in 
the required proportions so that the | 
consistency was the same throughout the 
100 tons, which might be difficult. 

This illustrates one problem of linear 
programming. The main problem is to 
state questions in terms of constraints; 
once the constraints have been stated, the 
graph may be drawn easily. This showed 
the solution with two materials. Had there 
been three or more materials, the question 
could not have been solved graphically. 
The solution would have to be obtained 
using the simplex method based on matrix 
algebra and shown in most text-books. 

It appears that the Institute -does not 
require the simplex method to be 
mastered for the examination. 





Further reading: | 

(x) Modern Analytical Techniques. P. Owens 
and В. Jones (Polytechriic Publishers), 
chapter т. 

(2) Business Mathematics, L. W. Т. Stafford 
(M & E Handbook Series), chapters 18 
and 19. 

(3) Teach Yourself Operational Research, 
M. S. Makower and E. Williamson, 

‚ chapter 7. 


У 





Орепїпд of Certified Accountants’ Scottish Office 


Mr К, C. PETERS, ЕССА, ЕСІЅ, Vice- 
President of The Association of Certified 
Accountants, welcomed representatives 
from the Scottish education woxld at the 
recent official opening of the Scottish 


‚ Regional Office. 


Ў 


Mr J. Н. Beattie, FCCA, /eft, with Mr R. B. Prescott, HM Inspector for Further Education, 
and Mr F. Ebbage, Deputy Principal, Glasgow College of Technology. 





* 





Му Peters reiterated the Association's 
flexible attitude to training requirements, 
thus encouraging young people with the 
high entry requirements to enter the 
profession while engaged in industry, 
commerce or public practice. | 


na Sy 


~ 


Prizes were presented to Mr J. А'Нага 
and Mr A. Douglas who came first in 
Scotland in section 5 of the Association’s 
1974 exam diets. The success of the 
students who prepared by means of day- 
release classes апа correspondence 
courses respectively seems to justify the 
Association's approach to study methods. 

"Visitors to the open-plan 12th floor 
office at 78 Queen Street, Glasgow, 
learned that a large part of the Associa- 
tion's data processing work for its 
55,000 students is now dealt with in. 
Scotland. 

Mr J. Н. Beattie, ЕССА, the Scottish 
Regional Officer, deals with all student. 
inquiries from Scotland. The Irish 
region has just moved its office to 8 Lower 
Fitzwilliam Street, Dublin 2, where Mr 
E. Ryan deals with Irish students. The 
Bedford Square headquarters in London, 
continues to deal with all other students. 


SQUASH AT READING 
ARRANGEMENTS have been made by the 
Reading branch of CASSL with the 
Vincewood Squash Club, Market Place, 
Wokingham, for students to use the 
Club’s facilities all day on Saturday and 
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Sunday afternoon and evening. The Club 
has four courts, showers and bar. 

Annual subscription is £3 and court 
fees, per half-hour per person are: mem- 
bers 25p, non-members 39p. Applications, 
complete with £3 subscriptions (cheques 
payable to CASSL Reading branch, 
and crossed) to 'Т. М. Riordan, Lilac 
Cottage, Ufton Nervet, near Reading, 
Berks RG7 АНН. 


| Observer's Column | 


NEW FORMULA 


IT 1s CLEAR that the ICA in England and 
Wales is changing its approach to 
education and training. Time will tell 
whether the new formula is right and how 
closely its aims can be achieved. 

This idealism, though laudable, can 
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be dangerous — for at rock bottom it 
remains essential (а) that professional 
practices must be staffed; and (b) that 
examinations must be passed. The 
transformation of standards in an upward 
direction is therefore a process which 
cannot be rushed, since it is not only the 
students who need to be educated into the 
new milieu. 

What are the present, 
objectives? On the training front, the 
Institute is determined that -each firm 
employing accounting trainees should be 
accredited as a recognized training estab- 
lishment (RTE), such accreditation 
implying that it possesses certain positive 
attributes, including the capacity to offer 
a comprehensive experience in account- 
ing, auditing and taxation, and the 
ability to monitor the practical and 
theoretical progress of each of its trainees. 


Education requirements have also - 
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achievable, . 
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changed dramatically since the Institute 
published its policy document in 1972. 


The examiners have made it clear that , 


‘cramming’ is incompatible with their 
ideas on education, and presumably we 
must look forward to new syllabus 
examinations of such a nature as to 
render cramming ineffectual anyway. 

The future pattern which will require 
to be universally adopted will normally 
comprise three periods of full-time 
tuition (introductory, interim and ге- 
vision), with carefully programmed home- 
study programmes intervening. Liaison 
between tutors, students and their 
principals, through the medium of 
regular progress reports, will undoubtedly 
feature prominently. 

Welcome changes indeed — and none 
too early if the profession is to retain a 
position of eminence during the difficult 
days ahead. 








PROFESSIONAL NOTICES 


DICKINSON, KEIGHLEY & Co, Chartered 
Accountants, announce that their office 
at 23 Victoria Avenue, Harrogate, has 
closed and the practice has transferred to 
the offices of В. Horey & Co, Chartered 
Accountants, at Stuart House, 15-17, 
North Park Road, Harrogate. 
Dickinson, KEIGHLEY & Co, Chartered 
Accountants, and В. Horey & Со 
announce the setting up of a joint practice 
under the name Dickinson, KEIGHLEY 
& Co, at Stuart House, 15-17 North 
Park Road, Harrogate, the partners in 
which will be Messrs A. J. HIRD, РСА and 
R. D. SourH, АСА, representing 
DICKINSON, Китентву & Co and Messrs 
B. Howey, rca and R. THORNTON, ACA 
representing B. Horey & Со. The 
practice of B. Нотву & Co continues as а 
separate practice at Harrogate and Ripon. 
Dickinson, Кеонсву & Co and 
CHARLES F. Beer & Co announce that 
the proposed merger between the two 
firms will not now proceed and that 
Messrs N. С. MAKIN, aca and J. LEE, 





ЕСА will continue to practise as CHARLES 
Е. Beer & Co at Basinghall Chambers, 
52 Upper Basinghall Street, Leeds 
LSr-5HT. 

Ernest Harr & Co, Chartered Account- 
ants, of Curtis House, 12 Poplar Road, 
Solihull, West Midlands, announce that 
Mr Н. К. Зтверрев, FCA, having attained 
retirement age, will retire from the 
partnership on April 30th, 1975. 


APPOINTMENTS 


Mr B. J. Manning, ЕСА, has become 
director (finance) of Westminster Dredg- 
ing. He succeeds Mr A. J. Pugh, Fca, 
who has retired. 

Mr Апепо W. Ndefo, АССА, has 
become chief accountant of the Con- 
solidated Tyre Services Group, Zambia. 

Mr David Westhead, ACA, has been 
appointed financial director of Wellman 
Incandescent. He continues as secretary. 


ао 


Mr D. Whittaker 


Mr D. Westhead 


Mr David Whittaker, LLB, acca, 
АСІЅ, has joined Racal Electronics as 
assistant secretary. 

Mr Roger К. G. North, rcca, has been 
appointed finance director of Teddington 
Auto Controls, a subsidiary of United Gas 
Industries. 


^ 


Mr Тап Sanderson, ca(sa), has been 


appointed corporate treasurer of ‘Tozer’ 


Kemsley & Millbourn (Holdings). He 
has also joined the boards of two of the 
divisional holding companies, TKM 
Investments and ТКМ Financial Services. 

Mr J. C. West, rca, has joined the 
Hoggett Bowers Group as group ac-, 
countant. 

Mr James F. L. Pidgeon, acca, has 
become financial director of RACAL- 
BCC. 


OBITUARY 
Derek Ernest Cox, FCA 


We have learned with deep regret of the 
sudden death, on April 19%, of Mr 
D. E. Cox, rca, Editor of Tolley’s Tax 
Tables and a partner in the firm of Stoy 
Hayward & Co. 

Articled to Mr John Fawcett, of 
Grimsby, Derek Cox achieved early 
professional distinction, by taking first 
place, with the Institute prize and Walter 
Knox scholarship, at the Final examina- 
tion of May 1951. He soon established 
himself as a recognized authority on 
United Kingdom taxation, both as a 
practising accountant and as a lecturer; 
he was a welcome contributor, on several 
occasions, to .The Accountant. 

Mr Cox was a committee member of 
the London and District Society of 
Chartered Accountants, and took an 
active part in the development of Institute 
and District Society tax courses. Shortly 
before his death, he was also engaged in 
collecting material for the history of his 
firm’s earlier years. His natural charm 
of manner gained him many friends, both. 
within and outside the circle of the pro- 
fession, to all of whom we extend our 
sympathy. 





| 
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PAPER AND BOARD MAKERS’ 
NEW PRESIDENT 


Mr T. S. Corrigan, ca, has been elected 
President of The British Paper and Board 
Industry Federation. He is chairman and 
managing director of Inveresk Group. 

On leaving school Mr Corrigan was 
articled with Smedley Rule & Co, 
Chartered Accountants. Followingnational 
service he joined Lobitos Oil-fields and 
from 1959 to 1962 served as their chief 
accountant. The next two years he spent 
as an executive of City merchant bankers 
Keyser Ullmann. He joined Inveresk in 
1964 as group financial controller, be- 
coming chairman last year. . 

A member of the MCC, the RAC and 
the City Livery Club, Mr Corrigan is 
also a member of the Court of The 
Worshipful Company of Makers of 
Playing Cards and a liveryman of The 
Worshipful Company of Stationers and 
Newspaper Makers. 


CORPORATION TAX 
Changes in Dividend Tax Credits 


Under the Chancellor’s Budget proposals, 
the rate of ACT is changed from 33/67ths 
to 35/65ths in respect of the financial 
year 1975 ending March 31st, 1976, and 
the basic rate of income tax is changed 
from 33 to 35 per cent for the income tax 
year commencing on April 6th, 1975. In 
view of the provisions of section 103 (5) 
of the Finance Act 1972, as amended 
by section 34 and Schedule x4 (5) of the 
Finance Act 1973, the new rate of ACT 
is effective only from April 6th, 1975. 

Тһе Inland Revenue has remindec 
shareholders that the revised fraction in 
no way alters the link between the tax 
credit attached to the dividend they 
receive and the basic rate of income tax, 
Dividends continue to carry a credit 
which simply represents the basic rate o 
income tax on the total of the dividend 
and the tax credit. . 

Up to April sth, this credit will 
continue to be 33/67ths of the dividend, 
thus satisfying the basic rate of tax of 
33 per cent. But from April 6th it will be 


35/65ths of the dividend which will. 


satisfy the new basic rate of 35 per cent on 

the total of the dividend and the credit. 
Some companies will already have 

declared dividends since Арг] 5th, and 
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others may лауе dividend vouchers at the 


printers for dividends yet to be declared. 
Vouchers may therefore already have been 
issued, or be issued in the future, showing 
the wrong amount of tax credit, cal- 
culated at the old rate of 33/67ths. 

Shareholders need take no action about 
this themselves; if they are due to re- 
ceive payment of the tax credit, the 
Inspector will pay them the correct 
amount calculated at 35/6sths of the 
dividend, and if they are liable at the 
basic rate they will not be asked to pay any 
additional tax — the correction will be 
made between the company and the tax 
office. Inspectors of Taxes will also make 
what amendments are needed in the case 
of taxpayers liable to higher rate tax or the 
investment surcharge. 


PAY AS YOU EARN 


Personal Allowances and 
Tax Rates, 1975-76 


The increased personal allowances and 
tax rates announced in the Budget apply 
for the whole of 1975-76, but it will not 
be possible for them to be reflected in 
PAYE deductions until new tax tables 
have been printed and distributed to 
employers. In the meantime, PAYE 
deductions will continue to be made at 
last year’s tax rates. 

The new tax tables will be brought into 
use for the first pay-day after May 24th. 
There will then be an adjustment which 
will take account, first, of the higher tax 


7 rates on pay received since the start of the 


tax year, end second — through an ad- 
justment of PAYE codes made auto- 
matically by employers — of the increased 
single, married and wife’s earnings 
allowances. 

This special adjustment collecting the 
extra tax due at the new rates on income 
from the start of the tax year will apply 
only to the first pay-day after May 24th. 
After that, PAYE deductions will con- 
tinue at a level which reflects the in- 
creased tax rates and the new single, 
married ard wife’s earnings allowances. 

A few people have special PAYE 
codings which make it impossible to give 
effect to the increased single, married or 
wife’s earnings allowances automatically 
when the new tax tables are first used. In 
these cases, revised codes including the 
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increased allowance will be issued by the 
tax office to come into operation by the 
first pay-day after June 14th. 

Elderly persons entitled to the age 
allowance will not receive the ordinary 
personal allowances which the Chancellor 
proposes to increase, so they will not 
have their PAYE codes increased under 
either of the arrangements described 
above. 


GUIDE TO FINANCE ACT 1975 


А detailed and informative summary of 
the Finance Act 1975 has been published 
this week as Accountants Digest No. 17 
by The Institute of Chartered Accountants 
in England and Wales. 

The bulk of the digest is concerned 
with capital transfer tax, and it provides 
a very useful guide to the new legislation. 
There are also sections on the changes in 
income tax and corporation tax, in 
particular relating to stock relief, and on 
value added tax and capital gains tex. 

Copies are available from the Publica- 
tions Department, Chartered, Account- 
ants’ Hall, Moorgate Place, London 
EC2R 6EQ, price £2:30. Accountants 
Digests are also obtainable on sub- 
scription, as announced in The Accountant 
for November 18, 1973. 


MOORGATE SERENADE 


In these days of booming nostalgia, it is 
hardly surprising that a large and 
appreciative audience gathered at 
Chartered Accountants’ Hall on Thursday 
of last week to hear a talk on Glenn 
Miller by Mr Halmer Hudson, ЕСА. 

Mr Hudson illustrated the develop- 
ment of the smooth Miller sound, 
culminating in such ‘famous tunes as 
‘In the Mood’, ‘String of Pearls’ and 
‘Moonlight Serenade’, with a number of 
records, As usual Mr Hudson's talk was 
spiced with many interesting and amusing 
comments: in 1941 Glenn Miller earned 
$800,000; 115,000 copies of the recording 
‘Tuxedo Junction’ were sold ia one 
week; and he was clearly a hard task- 
master — demanding that his musicians 
had a fresh handkerchief at every per- 
formance, to say nothing of clean suits, 
shirts and shoes! 

Enlightened by such revelations, the 
audience had a great deal to talk about 
over wine and cheese. 


OHN FOORD & CO. 


INDUSTRIAL VALUERS 
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March 1975 
Quarterly Office Floor Space Survey 
prepared by : 


Debenham Tewson & Chinnocks 
Chartered Surveyors 


. City 
‚ Atotal of some 4 ‚892, 000 square feet is now available for letting 


compared with about 1,857,000 square feet in January last, an 
increase of less than 2%. 


A detailed breakdown for the past year betwen postal districts | is as 
follows : 


Date. ЕСТ . EC2 EC3 . EC4 Total 

- 1.4.74 186,000 242,000 238,000 .123,000. 789,000 

21:6.74 193,000 243,000 197,000 262,000 895,000 

9.10.74 263,000, 343,000 220,000 367,000 1,193,000 
2175 256,000. 556,000 449,000 596,000 1,857,000 

12.3.75 ' 275,000 557,000 522,000: . 538,000 1,892,000 


The total- accommodation available-is- comprised of some 470 units 
as opposed to 420 in January and 300 last October. 


An increasing riumber of tenants’ enquiries are being received and 


" lettings are generally taking place at rents some 2096:to 2596 below 


peak levels: There are indications ш rents аге, stabilising.. 


` 
! 


Holborn ms 


. There has been an increas in, the sbri of offices since ‘the 


beginning of the year ‘of some 50%, as, follows : 


"Date ;, МІСТ |: > WC2 ~ Тота! 


1.4.74 273,000. 247, 000) 520,000 . 


о 21674 283,000 244,000: 527,000 
‚910,74 297,000 ` 294,000' 591,000 


2.175 332,000  109,000-:-441,000 


^. 123.75 -455,000 206 ‚000, ` -661,000 


~ 


m ‘Whilst there are tenants searching for accommodation there is 


gerierally less activity than in the City. 


'."Thesurvey has been undertaken within the same parameters as in 


. the past. All offices werevavailable for letting on the open market оп 


the 12th. March 1975, ith occupation soon thorsaften, 


Debenham Tewson 
& Chinnocks :_. 


Chartered Surveyors 


Bancroft House Paternoster Square 

London EC4P 4ЕТ 

Telephone 01-236 1520: Telex 883749 

with offices in 

Paris Frankfurt Hamburg Sydney Toronto, The Gulf 
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“People often ask me ‘should 
move?’ I assess their progress and 
ometimes advise them not to move 
tall. After all, if you give career 


r Sowhois- 
Douglas Llambias? 


One of these men is. 
Douglas Llambias, ACA, 
ATII. The man who lends his 
name to Douglas Llambias 
Associates...the most 
comprehensive management 
and accountancy placement 
specialists in the country. 

If not Europe. 

The others are Jan du Pre, 
ACA, Ronald Vaughan, 
ACMA, and our other quali- 
fied consultants. 

Which name fits which 
face doesn’t matter. 

When you come and see 
us you meet the right man, 
according to which direction 
you want your career 
to take, 

Each one knows his 
business, And the Consul- 
tancy’s wide range of clients. 
Big and small. From the 
Profession, Industry and 
Commerce. 

He knows them inside- 
out. 


Now he wants to know 
you, the same way. Your 
technical ability, prospects, 
aims, ambitions. It’s the only 
way he can advise you 
thoroughly. Matching your 
aspirations with his Client’s 
specifications. 

Exactly. 

Then he'll tell you all 
about the job he has in mind 
... the location, conditions, 
etc. He knows because we've 
visited each Client personally. 
Or he may tell you you've no 
need to move at all. You may 
be better off staying where 
you are. It will always be 
sound advice. 

It all adds up to a very 
civilised way of career 
development. 

Call us anytime to 
arrange an interview. Talk to 
any one of us. 

The advice costs you 
nothing. But it could prove 
invaluable. 












_ Call us now—quoting ref: G.3. 
Douglas Llambias 

B Associates Ltd., 410 Strand, 
London, WC2R ONS. 
Telephone 01-836 4086 and 

3 Coates Place, 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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Taxes and the Community 


SiNCE HIS BUDGET ADDRESS, Mr Healey has sought to impress 
upon trade unions that the consequences of excessive pay 
increases will be both higher unemployment and cuts in 
welfare benefits. There is as yet little sign that these warn- 
ings are having any effect, not least because those in the 
pay queue expect neither to be unemployed nor in receipt 
of welfare — although many of them are surplus to current 
production requirements. 

Mr Healey is quite right to utter such warnings; un- 
fortunately, matters may turn out differently in practice. 
There is no question that unless. loss-making firms and 
industries can fall back upon government aid, higher wages 
can only be paid by reducing the labour force and in- 
creasing production. Nevertheless, the TUC is alarmed 
by the current figure of over 900,000 unemployed, and 
various trade union leaders have expressed dissatisfaction 
that the Chancellor should contemplate allowing economic 
forces to work themselves out. 

Unfortunately, Mr Healey's views are not shared by 
'some other Ministers. It is hardly a secret that the national- 
ized steel industry is over-manned and that, to make it 
competitive in conditions of contracting markets, operating 
costs must be cut. This can be done by closing down un- 
economic plants and by reducing the labour force in others. 
When, however, Sir Monty Finniston, chairman of the 
British Steel Corporation, intimates that such policies 
will have to be considered, he is publicly denounced by 
Mr Benn, the Minister responsible for industry. 

Almost simultaneously the same Minister approved a 
plan to pour hundreds of millions of pounds into British 
Leyland without making clear what contribution was 
required from the trade unions in terms of higher pro- 
ductivity and reduced manning. First reactions and past 
experience suggest only that the taxpayer will replace the 
shareholder in bearing the consequences of ineffective 
management and low productivity. 

Much nonsense has been talked about the limits of 
Britain's ‘taxable capacity’, but is it unrealistic to ask 
whether or not those limits are within sight of being 
reached? Certainly it is to be expected that within a genera- 


tion a combination of inflation, capital gains tax, capital 


transfer tax and the prospective wealth tax, not to mention 
the pending land development tax, will eliminate the very 
wealthy. But the weight of current taxes is felt much more 
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widély, as a glance at the statistics of income distribution 
will demonstrate. 

The main source of revenue is to be found among the 
ranks of the middle incomes, i.e., those currently earning 
between £2,000 and £3,000 p.a. Such rates are no longer 
the preserve of the middle-class or professional worker; 
earnings of blue collar workers in many industries match 
those of many white collar employees. The impact of 
inflation upon the real value of allowances and the elimina- 
tion of the old reduced rate reliefs mean that such workers 
now suffer a marginal rate of tax of 35 per cent. 

As a result of the last Budget, a single man earning £50 
per week, less than the national average earnings, will now 
contribute over a quarter of his pay in income tax, not to 
mention national insurance contributions and the indirect 
taxes on his ‘beer and baccy'. Complaints of excessive 
taxation are no longer restricted to surtax payers; but 
whereas few of them could do anything to mitigate the 
tax burden, organized labour with what the popular press 
terms 'industrial muscle' can — and, one suspects, will. 

It is a bitter irony for many people that following upon 
the Chancellor's threats to tax away some part of the ex- 
cessive pay awards, the entire nation now pays higher taxes 
and prices in consequence of the: greed of a minority. No 





ON OTHER PAGES 


550 True and Fair View of Europe's Accounts 
555 Protection for Policy-holders? Kenneth J. Burton, FIA 
558 Outlining the Wealth Tax, H. S. A. Macnair, FCA 


560 Financial Resources in the Hospital Service: Problems 
of Allocation, Professor C. C. Magee, BCom, FCA 


565 New Look for, Woolworth 
573 Local Government in South Africa 
576 ЕЕС Referendum: ‘Alien and inappropriate device’ 


Current Affairs 550 Letters 572 
This is My Life 554 Computer Commentary 574 
Taxation Cases 562 Student Roundabout 577 
Finance and Commerce 565 Notes and Notices 579 





КО a аса A LOE аса сл то ___. LTS, 







550 


one has ever taken seriously the threat of-a taxpayers’ 
strike but this is, in its essentials, what current trade union 
complaints and demands for compensatory pay increases 
to match the Budget impost amount to. It is quite in- 
credible that many of those who must be counted among 
the better-off members of the community, should actually 


believe such nonsense. 


The potential magnitude of the problem becomes clearer 
when it is recalled that government expenditure on housing, 
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education, pensions and welfare will be higher next year. 
Since those items account for more than half the budgetary 
expenditure, the implications for taxpayers is all too clear. 

The logic of the situation is equally clear : if it is accepted 
that tax levels cannot be pushed higher, government 
expenditure must be contained and ultimately reduced. 


Inflation is undoubtedly responsible for many of our 





True and Fair View _ 
of Europe's Accounts 


А. COMMON APPROACH, on a world-wide 
basis, to the twin problems of the 
objectives of a company's annual accounts, 
and the potential users of such accounts, 
was called for last week by the Deputy- 
President of the English Institute, Mr 
John Grenside, CBE, FCA. He urged the 
International Accounting Standards Com- 
mittee to place this subject ‘high on its 
agenda'. 

Mr Grenside was delivering a paper on 
‘The true and fair view’ to an inter- 
national congress in Paris, sponsored by 
the Ordre des Experts Comptables et des 
Comptables Agréés, on the harmoniza- 
tion of company accounting within the 
EEC. This event (The Accountant, 
December 5th, 1974) had been originally 
scheduled for January 1975, but post- 
poned in consequence of a postal dispute. 

He dismissed the traditional concept 
of shareholder-oriented company ас- 
countability as ‘much too narrow in 
today’s environment’. The range of a 
company’s activities impinged on too 
: many other groups for the primacy 

of shareholders' interests still to be 
acceptable. 

Proposals in the draft EEC Fourth 
Directive for a balance sheet and profit 
and loss account, with notes and an 
annual report, were barely adequate, 
even as a minimum, by today's standards. 
He would like to see included among 
mandatory information a statement of 
source and application of funds; an 
indication. of the effect of changes in the 
purchasing power of money; five-year 
summaries; and earnings per share and 
other key ratios. Further, the Fourth 
Directive would find itself ‘seriously 

· deficient in the context of modern busi- 
ness organizations’ if it failed to make 
provision for group accounts in the case 
of material subsidiaries. 


The lack of any legal definition of ‘a 
true and fair view’ — applicable since 
1948 to all UK limited companies of 
whatever size — was described by Mr 


Grenside as ‘a strength as well as a' 


weakness’ : 
‘It imposes without limitation, оп 
those responsible for the preparation and 


attestation of financial statements, a’ 


duty tc ensure that they are intellectually 
honest, and that they recognize with 


CIPFA's 


NEXT MONTH'S annual conference of 
members of the Chartered Institute of 
Public Finance and Accountancy, to be 
held at Torquay, is expected to confirm 
the election of Mr С. S. Pollard, IPFA, 
FCA, as President for 1975—76, in succes- 
sion to Mr Е. 5. Grindrod, ОВЕ, 1РЕА, 
FCA, DPA. 

Mr Pollard, Vice-President of the 
Institute for the past year, is Director of 
Finance of West Yorkshire Metropolitan 
County Council, 





Mr F. S. Grindrod 


and a former City 


- Mr G., 5. Pollard 7.. 


difficulties, but it is certainly not the sole cause or even 
perhaps, the major cause, of the ‘English disease’. 





t 


independence and impartiality the in- 
terests not only of the management and 
owners of a business, but also of all 
other classes of user. 

‘Although in the great majority of 
cases the “true and fair" requirement 
can be met by giving additional infor- 
mation, there will inevitably be instances 
— few in number, but possibly of great 
individual importance ~ where the basic 
figures would be misleading and would 
not be adequately corrected by giving 
additional information. 

‘It is pertinent to observe that the first 
standard to be issued by the IASC 
states that "Inappropriate treatment of 
items in financial statements is not 
rectified by disclosure of accounting 
policies, or by way of explanatory notes". 


Officers. 


Treasurer of Bradford. He has been a 
member of the Institute since 1950. 
In 1955, he also qualified as a member 
of the then Society of Incorporated 
Accountants. 

The high quality of financial manage- 
ment built up in Bradford's City Treasury 
under Mr Pollard’s leadership was 
demonstrated .in 1972. His team was 
placed second, by a narrow margin, in a 
national management competition jointly 
sponsored by P-E Consultants Ltd and 


Mr В. L. W. Moon 
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the Yorkshire Post (The Accountant, 
April 20th) — a result of which he ex- 
pressed himself ‘very proud’. 

Mr К, L. W. Moon, tera, County 
Treasurer of Wiltshire, has been named 
as Vice-President-designate. He has been 
a member of the Institute since 1950, and 
is currently chairman of its Local 
Government Finance Executive. 


The Association’s 
President 


THE PRESIDENT of The Association of 
Certified Accountants for 1975-76 is 
Mr Harry Hill, rcca, rcs, financial 
director of Beecham Products since 1972. 
Mr Hill, whose election to the Presidency 
was confirmed by the Council, following 
this week’s annual meeting of members, 
has been a member of the Association 
since 1949 and was its Vice-President, 
and more recently Deputy President, for 
1974-75. 

Mr Hill’s accountancy career began in 
1940, when he was articled to the New- 
castle firm of John Marshall & Co. In 
1942 he joined the Fleet Air Arm 
(RNVR) and was commissioned the 
following year, spending the next three 
years on flying duties before resuming 
his professional training in 1946. 

Shortly after qualification he moved 





Mr Harry Hill 


into industry, and spent the years from 
1950 to 1969 on a wide variety of assign- 
ments with General Motors in the UK, 
America, Canada and France. In 1969 he 
joined the board of Parkinson Cowan 
Ltd, where his responsibilities included 
the chairmanship of the group's sub- 
sidiary companies in Belgium and 
Holland. 

In 1955, Mr Hill became a co-opted 
member of the Association’s technical 
and research committee. Since his elec- 
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The Royal Charter of incorporation, recently granted to The Institute of Cost and Management 
Accountants, is displayed by the President, Mr Denys Edmonds, FCMA (second from left) to 
Messrs A. Р. Bartholomew and W. М. Young, President and Executive Director of the National 
Association of Accountants, USA, who were recently in Britain. Also present on this occasion 
were the Institute's Secretary, Mr T. B. Degenhardt, MA, FCIS, and (extreme right) Mr A. |. С. 
Farquharson, CA, FCMA, senior Vice-President. 


tion to Council membership in 1965, 


"ће has served on most of its standing 


committees; he has also represented the 
Association on a number of professional 
and international occasions, including the 
Consultative Committee of Accountancy 
Bodies since its formation, and the Tenth 
International Congress of Accountants 
at Sydney in 1972. 

Аз previously announced, the President 
will in future be supported by two senior 
elected officers — Deputy President and 
Vice-President. For 1975-76, these have 
been named as Mr К. C. Peters, ЕССА, 
rcis (London) and Mr Leslie F. Pocock, 
rcca (Liverpool). 

In the course of his address to the 
annual meeting, the outgoing President, 
Mr С. H. Rees, ЕССА, FCIS, ЕТП, des- 
cribed the past year as one of ‘many 
problems, much activity and some solid 
progress’. A full report will appear in 
The Accountant next week. 


Finance Bill 
Consultations 


PUBLICATION of the Finance (No. 2) 
Bill on Tuesday makes it possible to 
study the details of the Budget proposals, 
including those changes in the law 
designed to take effect a year hence. 
Perhaps under the influence of the EEC 
Referendum, the Government has taken 
the unprecedented step of inviting public 


comment and representations on the 
technical content of the Bill. 

For some years it has been the prac- 
tice for professional representations to 
be made to the Board of Inland Revenue, 
although the Parliamentary timetable 
has in practice meant that observations 
have been fed direct to MPs in a position 
to initiate amendments and debate. A 
weakness of this approach is that such 
amendments have to be drafted without 
official assistance and are frequently 
withdrawn at the Committee stage of the 
Bill to make way for Government 
amendments at the Report stage. As the 
recent proceedings on the Finance Act 
1975 have demonstrated, the exigencies 
of the session leave insufficient time 
to scrutinize the final shape of the 
legislation. 

The Government have now announced 
their wish to ensure that there should be 
adequate consultation with industry and 
commerce as well as the professions on 
certain aspects of the propcsed clauses. 
Interested parties are invited to express 
their view either through their рго- 
fessional associations and representative 
bodies or direct, on technical and prac- 
tical provisions with which they are 
particularly concerned. These are pro- 
mised detailed consideration, to be 
followed in appropriate circumstances 
with a meeting with a senior official or 
even a Minister. 

Representations should be made before 
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At the President's Dinner of The Asscciation of Certified Accountants іп Drapers’ Hall, 
London, on Monday the President Mr George Н. Rees, FCCA, FCIS, FTII, (right) with the 
Lord Mayor, Sir Murray Fox, CBE, DLitt. and Mr C. H. Witt (Sweden), President of the UEC. 
This concluding function of Mr Rees's notable year of office was attended by many distin- 
guished personalities from Parliament and the public service, the City and the professions, 
including representatives of the accountancy profession in Europe and Israel. 





the Spring Bank Holiday (May 26th) 
and addressed to Mr R. Sheldon, mp, 


Minister of State, Treasury, Treasury. 


Chambers, Parliament Street, London 
ЭҰІР ЗАС. 


CTT Relief 
for Families 


ExcLustoNS from CTT in the context 
of families were originally restricted to 
ad hoc settlements on divorce or separa- 
tion in satisfaction of claims for main- 
tenance. During the debate in Standing 
Committee оп February 17th, Mr Peter 
Rees, Qc (Dover and Deal, Con.) pressed 
the case for an extension to cover modi- 
fication óf existing settlements. Accord- 
„ingly the Government widened tke 
scope of the relief and at the same time 
gave effect to the reliefs: ably demanded 
by Mrs Margaret Thatcher for the 
education and maintenance of children 
-within a family and 
relatives. 

- A new clause was debated on Report, 
now enacted as section 46 of the Finance 
Act 1975. The formula used for each 
relief is that ‘a disposition is not a transfer 
of value if it.is made’ in the prescribed 
circumstances. Mr Rees assumed that the 
new clause- would cover notional dis- 
position on death, and adduced argu- 
ments in support of that view — which 
was briefly confirmed at the time by the 
Financial Secretary to the Treasury, 
Dr John Gilbert. 

The Treasury have now had second 


of dependent . 


thoughts as to the correctness of this 
interpretation, which has been reversed 
‘by a personal letter to Mr Rees in con- 
junction with a Parliamentary written 
answer. The official view is that the : 
bequest of a capital sum to a child or 
dependent relative on death - cannot 


realistically be equated with a lifetime . 


disposition for maintenance. 
This ruling is not open to challenge at 
present, since the terms of the Budget 


` resolutions preclude discussion of CTT. 


The incident does, however, serve to 
indicate the utility of probes by the 
Opposition into the meaning of new 
legislation — and the practical value of 


‘answers by Government spokesmen. 


US Standards Board 
Hearing on Materiality 


A PUBLIC HEARING on establishing criteria 
for determining materiality is to open in 
New York on October 30th, the Financial 
Accounting Standards Board announced 
recently. 

As a basis for the hearing, the Board 
is making an initial distribution of more 
than 15,020 copies of а 246-page dis- 
cussion memorandum analysing the con- 
cept of mzteriality in financial accounting 


D 


and reporting. No conclusions are stated. 


in the document, which was prepared 
with the advice of a 1 5-member task 
force drawn from industry, public 
accounting, the legal profession, the 
financial community, and the universities. 

"Ihe purpose of the project, the dis- 
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cussion memorandum states, is to establish 
materiality criteria, the application of 
which will result in consistent financial 
reporting of matters necessary for an 
understanding of an enterprise’s financial 


‘activities. It is the Board’s intention that 


the criteria be capable of practical appli- 
cation to various types of items in varying 
circumstances. 

In view of the wide span of considera- 
tions related to materiality, the Standards. 


‘Board, with the advice of the task force, . 


determined to limit the scope of this 
project to consideration of criteria for 
determining materiality which would be 
applicable only to the general purpose 
financial statements of profit-oriented 
enterprises. 

While the document does not deal with 
auditing procedures, the Board believes 
the results of the project may be useful 
in any consideration of materiality in 
auditing. 

Copies of the discussion memorandum 
may be obtained in reasonable quantities 
without charge upon request to-the Pub- 
lications Division, Financial Accounting 
Standards Board, High. Ridge Park, 
Stamford, Connecticut o6905, USA. 


Accounting Records 
for Historical Research | 


VALUABLE PIECES of accounting history 
may be disappearing without trace into 
the paper-shredders of liquidated com- 
panies. The Accounting History Society 
has made a plea for the preservation of 
records whose future importance to a` 
historian may not be recognized at the 
time. 

Mr Kenneth Sharp, TD, МА, FCA, 
President of The Institute of Chartered 
Accountants in England and Wales, has 
written to district societies and branches, 


‘asking members to contact the Institute 


librarian if they know of records likely 
to be at risk. 

The Accounting History Society wishes 
to set up a register of records, including 
-their nature and location. Dr G. A. Lee, 
BSc(Econ), FCA, of Nottingham University, 
the Society's secretary, and Mrs Kathleen 
Morris, MA, ALA, the English Institute 
librarian, would like to be kept informed 
of records deposited locally. 


Public Sector ' 
Audit Packages 


AuDIT GROUPS in the. public sector are 
being offered a new training aid in the 
form of a 5-part package course in- 
troduced last week by the Chartered 
Institute of Public Finance and Ac- 
countancy. T'he package includes cassette 
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tapes and 35 mm slides, together with 
guidance notes for the speaker and 
student notes and model answers. 

Mr Philip Sellers, ТРКА, chairman of 
CIPFA’s audit panel, said of the new 
venture: "Iwa years ago, the Institute 





Ме Philip Sellers 


decided that it should encourage training 
for internal audit staff. So far as in- 
service training is concerned, it was 
decided that we would build a package 
which would enable even the least 
articulate audit manager to operate his 
own training session. 

‘Internal audit has emerged from the 
doldrums to become one of the front- 
runners in the accountancy profession.' 

Staff training, it 18 recognized, is not 
among every accountant's natural apti- 
tudes, and the package has-been developed 
with the ‘reluctant tutor’ well in mind — 
‘the guidance notes spell it out, and the 
material does the job’. It may be used 
either as an individual training aid, or 
as a group exercise for up to 10 members 
of an aucit team — sufficient to meet the 
needs of the smaller local or public 

“authority, and requiring no more so- 
phisticated equipment than a cassette 
" player and a slide projector. 

The five parts included in the package, 
each estimated to occupy a morning ‘or 
an afternoon session, are ‘How to prepare 
for an audit; ‘Report writing’; ‘Flow 
charting’; ‘Cash collection’; and, 'Ex- 
penditure audit'; further subjects are in 
prospect. Student notes are interrelated 
with the slide projection to ensure full 
participation. throughout the session, 
and the use of cassette tapes enables 
the tutor to interrupt or play back if 
required. 

Costs of this new development have 

. been officially described as ‘substantial’, 
though CIPFA expects to achieve full 
recovery. The charge for the package 
(all five subjects) is £150, plus £4-50 
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per set (minimum order of то) for ad- 

ditional sets of student notes and model 

answers, plus VAT in either case. Р 
Tt was in 1973 that Mr Sellers received 


‘the Institute’s Sir Harry Page Merit 


Award, as chairman of a working party 
which had provided, in the words of the 
official citation, ‘a needed and valuable 
stimulant to activities on internal audit 
in the professions generally’. 


Injunction Against 
Former CA 


. AN INJUNCTION was granted їп the High 


Court last week, restraining Mr Alan 
Charles Radford — formerly a member of 
The Institute of Chartered Accountants 
in England and Wales - from continuing 
to describe himself as a chartered account- 
ant or using the initials ‘rca’. Mr Justice 
Walton further ordered the destruction 
of all stationery contravening the terms 
of the injunction. 

Mr Radford, principal of the practice 
of A. С. Radford & Co, of Cardiff, 
Maesteg and Penarth, qualified as an 
incorporated accountant in 1953 and 
became a member of the Institute under 
the terms of the 1957 integration scheme. 
His membership was terminated last year 
(The Accountant, December sth, 1974) in 
consequence of his failure to pay the 
1974 annual subscription. 


Fifty years 
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Costs: were also awarded against Mr 
Radford, who did not appear and was not 
represented. 


Financial Reporting . 
By German Companies 


PRINCIPLES AND PRACTICES behind the 
compilation of West German financial 
reports are explained in detail for the 
benefit of businessmen, accountants and 
students of European accounting, in 
European Financial Reporting: (1) West 
Germany by Mr J. Н. Beeny, ВА, aca. 
This book — the first of an important new 
series — will be a significant aid to financial 
directors who have to control German 
subsidiaries, to businessmen and their 
merchant banking advisers who are 
contemplating making an acquisition of a 
German company, and to professional ac- 
countants who have to evaluate the worth 
of an investment in the Federal Republic. 
- The book includes chapters on the 
forms of company, partnership and 
business organizations in Germany, giving 
an explanation of the terms employed and 
the legal requirements. A chapter on 
German taxation enables the reader to 
comprehend the different types of taxes 
levied: on business enterprises, and to 
unravel the tax balances shown in pub- 
lished accounts. 

Stock exchanges, financial institutions 





in’ the accountancy profession were commemorated at Chartered 


Accountants’ Hall last week, when Mr F. Sewell Bray, FCA (right), was presented with an oil 
painting by the Archbishop of Southwark, the Most Rev. Cyril Cowderoy. Also present on this 
occasion were the Presidents of the English Institute and of the Law Society — Mr Kenneth 
J. Sharp, TD, MA, FCA, and Mr E. H. S. Singleton, MA. 

It was in 1925 that Mr Bray entered the office of Tansley Witt & Co, where he has been 
senior partner for the past 29 years. He took honours in the final examinations both of the 
Institute and of the former Society of Incorporated Accountants, and his paper ‘The Main- 
tenance of Real Capital’ in The Accountant of February 16th, 1946, anticipated the Sandilands 
Committee by nearly: 30 years. He held the Stamp-Martin Chair of Accounting from 1952 


to 1957. 
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‘and banks play а quite different role in 
German business from that of their 
counterparts in the UK. Their in- 
fluence is explained and evaluated, and 
thé spread of equity ownership is con- 
trasted with the position in the UK. 
German audit requirements are set out in 
detail, together with a tabulated sum- 
mary of the recommendations of the 
Institut de Wirtschaftsprüfer. 

The views expressed in the book are 
the author's own and do not necessarily 
reflect the opinions of the Council of the 
Institute or the companies which co- 
operated in the research work. Copies are 
available from the English Institute's 
Publications Department, price £7 post 
free. 
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UCS Case Goes 
to the Ombudsman 


CREDITORS of Upper Clyde Shipbuilders 
have refused to accept the view of Mr 
Anthony Wedgwood Benn, Secretary of 
State for Industry (The Accountant, 
March 2oth) that the Government has 
no responsibility in respect of their claims. 
A recent meeting of the committee of 
inspection resolved to refer the question 
of the Government’s moral duty to the 
Parliamentary Commissioner for Adminis- 
tration — the ‘Ombudsman’ - for investi- 
gation. 

An independent inquiry by Professor 
David Flint, TD, MA, BL, CA, now President 
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of The Institute. of, Chartered Account- · 
ants of Scotland, has endorsed the 
existence of such an obligation (The 
Accountant, October 31st, 1974). A 
recent letter to all known UCS creditors 
from the liquidator, Mr R. C. Smith, 
MA, CA, refers to Professor Flint’s report 
and continues: 

‘Considering also the support given 
from public funds to preserve employ- 
ment and shipbuilding activity there- 
after, trade creditors rightly consider that 
there is the strongest moral argument 
for the Government accepting its respon- 
sibility to them for the unpaid accounts, 
totalling some £74 million, supplied to 
a company which was 48 per cent owned 
by the Government.’ 


_ THIS IS MY LIFE 


Old-Fashioned 
Remedy 


by An Industrious Accountant 


Ѕсоттү, our sales manager, was in ferocious mood, and 
our shirt factory rep quailed before him. So well he might. 
The over-optimistic nitwit had just walked us into a nasty 
bad debt, so that his commission, his job and his career 
were suddenly at stake. 

` The SFR had been nursing along - in his own phrase — 

‚ а whiz-kid customer whose trade was booming but whose 
payments were slow. Our bankers’ report was ambiguous, 
as always, but favourable on balance, so when the SFR 
happily reported receiving a good-sized cheque we released 
a substantial delivery. 

Then the roof fell in. The cheque had in fact been post- 
dated and it bounced on presentation. The same day, two 
less trusting suppliers slapped in writs on the whiz-kid for 
their own outstanding accounts, thus getting in first on 
such realizable assets as were left, which could only be 
nominal. The SFR, by now green at the gills, had been 

'soft-talked by a swindler into crassly culpable credulity. 

"The rotter swore he had funds to meet the cheque,’ 
stammered the victim helplessly; but under Scotty’s glare 
he blenched, and departed muttering that the rat should be 
jailed. We grinned wryly. The whiz-kid’s broad arrows 
wouldn’t settle our account; besides, jail for debt is nothing 
more than a Victorian survival. 

‘Time was when cash-less and hapless debtors, destitute 


and unable to pay their lawful debts, were flung into jail wA 


with their families, to rot there until settlement was made. 
But.no money could be earned behind bars; hence the 
horrors of the Fleet and Marshalsea prisons, infamous for 


their warders’ brutality and extortions, and for their ragged 
inmates' misery. 

In 1776 the Fleet held over 700 prisoners, nearly 500 of 
them women and children; in 1884, it held over 800. 
Records tell of unsuspecting debtors lured through its 
doors into sudden captivity, of children growing to man- 
hood in filthy cells, of men committed on technical grounds 
and still incarcerated twenty years later, sick and senile, 
still unable to find a Court to hear their appeals. 

They died there in dozens, of course, of fever or heart- 


‘ache or hunger. There was an iron cage set in the outside 


wall of the Fleet, in which starving internees rattled a 
money-box and cried to passers-by, ‘Pray remember the 
poor debtors!’ — but that only added insult to injury. 


None the less, while Scotty and I agreed that it was just 
as well that the various Debtors and Bankruptcy Acts since 
1869 had ameliorated the situation, we'd still like to take a 
whip to that whiz-kid. . . 
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IASC Expands 
its Influence 


MempBersHip of the International 
Accounting Standards Committee now 
stands at a total of 35 founder and 
associate members. This follows the 
admission, at the Committee’s meeting 
in Montreal earlier this month, of the 
Institute of Chartered Accountants 
(Ghana) and the Hong Kong Society of 
Accountants. 

IASC has approved two further ex- 
posure drafts, E4 on ‘Depreciation 
accounting’ and Eg ‘Information ‘to be 
disclosed in financial statements’, though 
these have yet to be translated and 


printed, and will not be generally avail-' 


able before June 18th. Other subjects 


currently under IASC review are account- · 


ing for inflation and the issue of funds 
statements. 


The Tax Burden 
increases 


BRITAIN’S TAXPAYERS have suffered an 
increase of more than 50 per cent in their 
burdens, in real terms, over the past 12 
years. A recent written Parliamentary 
answer from the "Treasury to Mr John 
Nott (St Ives, Huntingdonshire, Con.) 
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discloses that some 30 per: cent of average 
earnings will be taken in direct and in- 
direct taxes under the April 1975 Budget, 
compared with 19 per cent in 1964. 

The comparison is based in each case 
on full-time earnings of a male manual 
worker in manufacturing industry, as- 
suming also a wife and two children 
under the age of тт. 


American Manual on 
Practice Management 


A croup of American accountants has 
produced а three-volume  loose-leaf 
manual on techniques for managing a 
professional practice. While directed 
primarily to accountants, it includes 
sections applicable also to members of 
other professions. 

This publication follows the decision 
of a committee of the American Institute 
of Certified Public Accountants to recog- 
nize ‘the need for an organized repository 
for the immense number of materials on 
practice management’. It- contains more 
than 100 internal forms, sample letters, 
check lists, schedules and budgets that 
can be reproduced or adapted for in- 
dividual use. 

(Management of an Accounting Practice 
Handbook. AICPA, $100.) 
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Founder of the present practice of 
Robson Rhodes & Co, in 1927, Nir 
Lawrence W. Robson, FCA, FCMA, JDipMA, 
this week announced his retirement. 

A pioneer in the field of costing and 
management accounting, Mr Robson be- 
came President of The Institute оѓ; Cost and 
Works Accountants in 1950—51. He was also 
a member, for more than 20 years, of the 
Council of The Institute of Chartered Account- 
ants in England апа Wales. 

Among an impressive number of pro- 
fessional and public appointments, Mr 
Robson includes membership of Lloyd's 
and of the London. Transport Executive. He 
was President of the Liberal Party in 1953—54. 





Protection for Policy-holders? 


A Ouestionable Measure 


by KENNETH J. BURTON, FIA 





“When I make a word do а lot of Work like that', said 
Humpty Dumpty, 1 always pay it extra.’ - 
Lewis Carroll. 


THe GOVERNMENT has introduced into the House of Lords 
a Bill which misleadingly bears the title of ‘Policy-holders’ 
Protection’. This is designed to implement the proposal 
in the Queen’s Speech last autumn to institute a levy on the 
premium income of insurance companies to provide some- 
thing in the nature of reinsurance against the risk of any 
such company’s insolvency (The Accountant, November 
yth and November 14th, 1974). 

The Government's proposals have already been subject 
to Parliamentary debate in the House of Commons on 
March 7th, on the motion of a member who supports the 
Co-operative movement. That debate revealed how wide- 
spread are the objections of Members of Parliament in all 
parties to the measure. 


The Secretary of State, despite his original confidence 
that he would have the support of the industry, has failed 
to carry with him the trade associations representing the 
insurance companies, which commonly seek to achieve 
a compromise with government over any legislative 
proposals. There is no existing national body which col- 
lectively represents policy-holders as such. As they are 
almost co-extensive with the electorate, it is to Parliament . 
that they must look for the protection of their interests 
and the representation of their point of view – which should 
be even more hostile than that of the trade associations in 
the industry, as it is they, and not the insurance com- 
panies, who will meet the cost of the so-called protection. 

The Bill provides for the establishment of a Board of five 
persons appointed by the Secretary of State to administer 
the arrangements. He has said that the majority of this 
Board would come from the insurance industry, but there 
is no provision in the Bill requiring this. 


Tom mmm nay 
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Members of the Board would be appointed for not more 
than two years, and would be removable by the Secretary 
of State, not only on grounds of incapacity by physical 
or mental illness, but if he were satisfied that a member was 
‘otherwise unable or unfit to discharge his functions as 
such’. 


. Official guidance 


The Secretary of State would be empowered, subject 
to approval by a resolution of each House of Parliament, 
from time to time to give ‘guidance to the Board in writing’ 
as to the performance of any of its functions, and it would 
be the duty of the Board to perform those functions in 
accordance with the guidance. He could also by order, 
subject to similar Parliamentary approval, vary, extend 
or restrict the duties of the Board. This would appear to 
be a euphemistic way of indicating that the Board is 
expected to be little more than an executive organ of the 
Department of Trade. 

The primary function of the Board would be to provide 
assistance to policy-holders in a number of forms. 

This assistance would be confined to the holders of 
policies made in the United Kingdom, or under which the 
payment of one or more premiums is, or has been, made in 
the United Kingdom. The policies in question would be 
those issued by an insurance company authorized to 
undertake business of the relevant class under the Insurance 
Companies Act 1974 or the corresponding Northern 
lreland legislation. Initially, protected policies would not 
include contracts of ‘marine, aviation and transport in- 
surance business or of reinsurance. The Secretary of State 
would have power, however, by order requiring affirmative 
approval by Parliament, to extend assistance to policy- 
holders of these classes of business, and of any others. 

The provisions of the Bill differ in a number of important 
respects as they affect respectively general insurance 
business and long-term (principally life assurance) business. 
So far as general insurance business is concerned, a further 
distinction is drawn between business relating to risks 
against which there is a.statutory liability to insure (prin- 
cipally motor, and employers’ liability) and. other general 
business. 


Payments on liquidation 


When there is a statutory liability to insure, it would be 
the duty of the Board to provide for the payment in full of 
claims against an insuran¢e company which goes into 


liquidation. In the case of other general insurance business, 


protection would extend to the securing of the payment 
of a sum equal to 9o per cent of the corresponding liability 
to a policy-holder — but only if the policy-holder is an 
individual, or a partnership including at least one in- 
dividual. 

Such payments would be in respect only of claims which 
have arisen against the insurance company, and not in 
respect of any part of a premium relating to an unexpired 
period of risk. 

The arrangements for long-term business are more com- 
plicated. There is, of course, no statutory obligation to 
effect life assurance and similar policies, and consequently 
no distinction is drawn on this ground. 
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It is worth noting, however, that another recently 
established statutory board, the Occupational Pensions 
Board (set up by the Secretary of State for Social Affairs 
under the Social Security Act 1973 with powers in relation 
to employers' pension schemes), has in a report issued 
earlier this year recommended that тоо per cent ‘protection’ 
should be extended to policy-holders of pension business 
contracts entered into for the purpose of satisfving con- 
ditions for contracting-out of any statutory earnings- 
related pension scheme such as is envisaged in the Social 
Security Pensions Bill at present before Parliament. 

The aim of the Policy-holders Protection Bill as in- 
troduced, however, is to ensure that a policy-holder whose 
company goes into liquidation should receive at least 9o 
per cent of any sum which would have been payable to 
him had the company not gone into liquidation. One way 
open to the Board for achieving this result would be by its 
facilitating the transfer of ‘the company's business to 
another company. 


Direct payments 


The Board might, however, make direct payments itself 
to a policy-holder, and any such payment would be equal 
to go per cent of the value attributed to the policy for the 
purpose of winding-up or, at the option of the policy- 
holder, as determined otherwise in accordance with regula- 
tions made by the Secretary of State. Payments made to 
policy-holders by a liquidator would be brought into 
account by the Board in connection with any payments it 
made. 

The Board might make its assistance to a policy-holder 
conditional on his assigning his rights to the Board. There 
would be no obligation on a policy-holder to accept the . 
assistance of the Board, and some might prefer to take 
their chance with the liquidator. It is easy to envisage the 
complications which would ensue if, due to division of 
interest between policy-holders, some were to take one 
course and some the other. It is even possible that the Board 
might find itself in conflict with the Courts in such a 
situation. 

There is a provision enabling the Board to reduce the 
payment it might otherwise make if excessive benefits 
have been provided. The machinery for doing this involves 
reference by the Board to an independent actuary, whose 
recommendation appears to be binding on the Board. No 
criterion is laid down for the guidance of the actuary, whose 
opinion would almost certainly be challenged, even though 
aggrieved parties would have no remedy under the Bill. 


Severe criticism 


The provisions of the Bill which have attracted the most 
severe criticism from the trade associatioris in the insurance 
industry are those which would enable the Board to provide 
assistance for the continuance in business of an insurance 
company which the Secretary of State has designated as a 
‘company at risk’. The initiative would rest with the 
Secretary of State, and the Board’s assistance in such an 
event would have, so far as reasonably practicable, not 
to.be for the benefit of the shareholders. 

The operations of the Board would be financed by two 
separate levies on the premium income of insurance com- 
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panies in respect of general business and of long-term 
business. 

According to the Bill, each levy would be limited 
to 1 per cent of premium income in any financial year and, 
in the сгѕе of long-term business, the premium income 
concerned would be that in respect of policies effected 
after December 31st, 1974. This is designed to avoid a 
charge, for which no provision has been made in the 
premiums, falling on earlier business. | 

Companies under notice of the Government’s intentions 
since last autumn would be expected to have increased 
their premiums for subsequent business to make allowance 
for the levy. It would make it necessary for companies to 
maintain separate records of their business according to 
its having been undertaken before and after December 
31st, 1974, and there would be problems in ensuring that 
existing policy-holders do not, in fact, suffer the effects 
of the levy. ` 

By reason of the assignment of rights under policies 
and in other ways, the Board would, no doubt, receive 
income apart from the levy, which could normally only 
be made to meet actual.or foreseen needs. Provision is 
made for refunds by the Board to insurance companies 
if excessive sums were to accumulate in its hands. If there 
‘were a tendency for such sums to accumulate the danger 
is, however, that the Board would relax its standards and 
would engage in so-called rescue operations in circum- 
stances in which it would be much better for a company 
to be allowed to go into liquidation. 

Irregularity in the incidence of the levy and of any 
refunds could give rise to problems about the proportion 
of profits allocated to with-profits policy-holders of life 
assurance companies — any reduction of which the 
1973 legislation sought to limit. Such problems might 
be acute where a company undertakes a considerable 
amount of without-profits business, especially if by 
single premiums. 

The Bill is, moreover, silent on the question as to whether 
"the levy would rank as an expense for tax purposes. 


An alternative approach 


The Government describes the proposed measure as a 
form of consumer protection. This‘ surely is the wrong 
approach to consumer protection, which normally involves 
precautions designed to ensure that sufficient information 
is available to a potential consumer about a product 
or service offered to him to enable him to form a 
proper judgement about it, and that he is given an 
adequate opportunity to reach that judgement before he 
is finally committed to the purchase of the product or 
service, —— | 

Some of the useful provisions of the 1973 legislation 
were directed specifically to achieve both these ends, by 
the setting of standards for advertisements and by requiring 
that potential policy-holders should be given time to 
withdraw from a contract into which they had provisionally 
entered. What currently is not readily available is authori- 
tative information about the soundness of the insurance 
company offering the policy. 

The position is made more difficult by the fact that a 
great deal of inadequate advice, and sometimes really 
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bad advice, is tendered to members of the public, merely 
on the basis of a superficial examination of a policy offered 
– not only by the less responsible insurance brokers and 
other intermediaries, often succumbing to the lure of high 
commissions, but also in the news columns of the daily 
and week-end press. But for this, business would not be 
obtained nearly so readily by companies which are badly 
managed. 

It is very revealing that the Department of Trade, in 
describing the present Bill in relation to its existing 
powers, has stated that ‘It will be some years before the 
changes in supervision (ie. those introduced by the 
Insurance Companies (Amendment) Act 1973, now 
consolidated in the Insurance Companies Act 1974) can 
come fully into operation. Even then it must be remembered 
that no system of supervision, however tight, can provide 
a complete guarantee against failure’. 


Belated recognition 


This belated recognition of the inherent limitations of 
supervision by a government department underlines that 
one useful way of initiating measures to give further 
protection to.the public would be by a deliberate and 
comprehensive public examination, by a powerful body, 
of the law affecting insurance companies, rather than by 
any more piecemeal legislation on the subject. It comes as a 
surprise to most people that the last occasion on which 
such a review was made was nearly 50 years ago. 

One outcome of such an examination might well be the 
appointment, for the purpose, of a public officer of similar 
standing to that achieved some 40 years ago by the In- 
dustrial Assurance Commissioner who did so much to 
remove existing abuses in the field of industrial assurance. 
Annual reports by an officer of high standing, responsible 
to Parliament instead of to а Minister subject to day-to- - 
day political pressure, would provide the basis o? authorita- 
tive information enabling the public to recognize the marks 
which distinguish unsound insurance companies from those 
that are sound. — 

The legislation now proposed is, in fact, designed to | 
protect, not policy-holders, but rather the Secretary of. 
State and his officials from public criticism of their in- 
evitable inability to make effective use of the almost un- 
limited powers which they have under the Insurance 
Companies Act 1974 to intervene-in the management of 
companies, and to prevent their continuing in business 


‘to the point of getting into financial difficulties. If the 


Government; having ill-advisedly taken such powers, now 
recognize that it has misled members of the public into 
thinking that they need not themselves exercise ordinary 
precautions in choosing an insurance company, so that 
some have as a consequence suffered loss, it is surely right 
that the cost of any compensation for the Government’s 


mistake should fall on the public as a whole rather than on 


policy-holders who have been prudent in their choice. 

‘Public pressure for relief of policy-holders of the one 
or two -companies which have recently failed is mainly 
due to the delay inherent in the liquidation of 
these companies. If there is to be any immediate 
legislative change, this is an area which might usefully be 
examined. 
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Outlining the Wealth Tax 


May Ist, 1975 - 


The surfeit of legislation in the past twelve months has induced the 

Chancellor to postpone some measures forecast for the recent Budget. 

Nevertheless, preparations for the wealth tax go on apace and its enactment 

can be expected to provide a repetition of the disorderly procedures that ` PET 


ushered in the capital transfer tax. 


The issues to be resolved are becoming clearer as the Select Committee pursues 
its inquiries. This article looks at some of the debating points, with particular 


attention to the theme of aggregation. 


~ 

RECENT EXPERIENCE with the capital transfer tax indicates 
the way a new tax comes into effect. Academic studies 
. focus attention on the pros and cons and provide a sub- 
. Stratum of research into the available data. The theoretical 
arguments and fragmentary figurework open the way to 
a feasibility study by the departmental think-tank which 
derives a prototype from precedents abroad and shapes it in 
a familiar legal framework; indeed, it is more than likely 
that any supposedly original tax has a respectable ancestor 
somewhere їп English fiscal history. 

These volcanic rumblings emerge as a, Green Paper, 
supplemented by evidence from official and external 
sources, perhaps scrutinized by a Select Committee of 
MPs. At a later stage the political decision is taken, the 
draftsmen instructed in great haste and the legislation 
emerges rough-hewn as a Bill, to be trimmed of its worst 
features (if possible) and to have grafted on to it whatever 
modifications the efforts of lobbyists and the winds of 
‘chance may happen to bring about. 

The processes of presentation and discussion have now 
reached the point where the outlines of the wealth tax and 
the decisions which remain are taking shape. There are 
convergent lines of thought in the views elicited from 
departmental witnesses by the Select Committee, in the 
leading questions from the Members of Parliament which 
seek to get the witnesses to support their tentative inferences, 
and in the observations made by the Consultative Com- 
mittee of Accountancy Bodies in their recently-published 
memorandum (The Accountant, April 17th). 


Aggregation 

Aggregation, or the unit of taxation, is a major choice; the 
Green Paper called for the widest public discussion on this. 
The intended aggregation of incomes of husband, wife and 
children under 18 reflects the view now less frequently 
heard that such a family ка а common spending 
unit. 

Perhaps this description is more in line with extreme 
Leftist thought which regards any retention of income as a 
direct subsidy from the state. The more moderate opinion 
recognises that the receipt of income is in some sense to be 
regarded as a reward for effort — since not everyone is 
motivated by selfless regard for the Treasury — and even 
the 2p in the pound allowed to high unearned incomes may 


be regarded as a sort of ''reasury commission to its agents. 


As between husband and wife, the call for aggregation has 
become somewhat muted. The Married Women's Property 
Act 1882 has encouraged the slow introduction of further 
measures to give a woman some independence from her 
husband in financial matters. Section 23 of the Finance 
Act 1971 permits the spouses jointly to elect for a régime ` 
whereby tax on the wife's earnings is assessed and recovered 
as if she were a single woman and — extreme mark of 
liberation — any repayment of such tax is permitted to be 
made to her. Any repayment of income tax borne on a 
wife's investment income to make good the losses or other 
charges sustained by a husband must still be made to him 
on the principle established in re Cameron deceased (44 
ATC 259; 42 TC 539). 


Separate collection 


Section 38 of ‘the Taxes Act 1970 permits the spouses 
jointly to elect for separate collection procedures; at least, 
that is the practical effect although the terms of the section 
give a misleading impression of entire severance. 

- For example, the pro rata allocation of reliefs enables 
one party to ascertain the income of the other, in particular, 
the income liable to the additional rates on investments. 
The most that can be done by a reluctant wife is to prevent. 
her husband being aware of the detailed composition of her 
income, although the Board have a residual power to 


enforce a comprehensive return from the husband. 


In the case of wealth tax, assuming aggregation, it would 
be inconvenient to permit husband and wife to make 
separate returns in view of the fact that self-assessment is a 
key feature. Furthermore, the possible integration of the 
investment income surcharge with the wealth tax does 
point towards aggregation. The inference to be drawn 
from the remarks by Revenue witnesses in evidence to the 
Select Committee (February sth) seems to be that the 
option for separate returns will have be to sacrificed. 

It may be remembered that under surtax rules it was 
possible to claim relief where income from a particular 
source was ‘bunched’, and thus increased the charge 
disproportionately for a particular year; but this relief has 
been discarded on the grounds that only a few hundreds 
made use of it. Evidently rights important in particular 
individual circumstances are readily denied if considered 
an impediment to uniformity. However, even with separate 
returns it would not be possible for one spouse to keep 
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When you advise parents 
about meeting the cost of 
school fees, our brand-new 
book “The Professional 
Adviser's Guide to 
School Fees" will give 
you all the help you need. 


May ше post you one or 
more free copies? 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
IO Queen Street, Maidenhead SL6 1JA 
Phone (0628) 34296 


Accountants Digest No. 17 


A guideto 
the NM, Act 1975 


То be published before the end of April 


The 
detailed guide to 


* Capital Transfer Tax 
* Stock relief 


ж all the other provisions of the Act 
by 
Eddie Ray, B.Com., FCA., and 
Michael Holland, B.A., FCA. 
of 
| Spicer & Pegler 


Many examples Cross referenced to Act 
Order your copy now 
Only 52.30 post free from: 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 
Chartered Accountants’ Hall, 
Moorgate Place, London ECeR 6EQ. 
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A new service 
for 
Pension Fund 


Managers 


Sun Alliance Fund Management Ltd 
makes available to Pension Fund Managers 
the experience and expertise of the Sun Alliance 
& London Insurance Group, through 
investment facilities designed specially for 
approved pension funds. 

- These investment facilities.include the 
Sun Alliance (Exempt) Equity Trust, managed 
by the same team that successfully handles 
the substantial funds of the Group. The 
whole of a pension fund or just a part of it 
can be accommodated equally well. 

In addition, a full technical service is offered, 
including advice on adequacy of funding, dealing 
with the effects of inflation on final salary 
schemes, the effects of the preservation 
requirements and other matters of concern to 
management. These services are backed by the 
knowledge and experience of personnel who 
have successfully planned and operated pension 
schemes for many leading organisations. 
Sun Alliance Fund Management Ltd 
represents a combination of proven skills to 

` meet the needs of Pension Fund Managers. 





SUN ALLIANCE 
EUND MANAGEMENT 
LIMITED 


Please write or phone for details to: 
S. L. Smaller, M.A., F.I.A., 
Sun Alliance Fund Management Ltd, 
Sun Alliance House, North Street, Horsham, West Sussex, 
Telephone: Horsham (0403) 64141 
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. Secure investors rest easy. 


Halifax investments return consistently 
good interest whilst having the added advantage of 
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secret from the other the total wealth if aggregation was 
the rule. 

It is generally felt that to treat married persons as a 
single unit would impose an unduly harsh penalty on 
marriage. The Green Paper speaks of the need to recognize 
the difference in taxable capacity by means of a higher 
threshold and a less steeply progressive schedule of rates. 

On the other hand, with a threshold lower than double 
the single, the effect of aggregation could be to bring into 
liability people who, as single individual units, might have 
stayed out of it. The example was given of a married 
threshold of {£170,000 as against {100,000 single, pre- 
cipitating liability where two persons with {£90,000 each 
got married. Curiously enough the Committee did not 
discuss the position on the death of one party to a marriage 
whereupcn the survivor (if principal beneficiary) would at 
once be at risk of the lower single threshold even though 
capital transfer tax would hold no terrors. 


Children’s wealth 


The next problem concerns aggregation of children’s 
wealth. The Green Paper leaned away from aggregation 
of the wealth of married couples, but towards aggregation 
of children’s possessions. This is administratively difficult 
to achieve without parental aggregation. However it would 
be convenient to apply the quotient system to parental 
wealth, whereby their returns are combined to yield at each 
valuation date an aggregate which is halved for scale rate 
purposes and then doubled before allocation pro rata to 
each spouse’s share — also known as top-slicing. This 
approach gets over the difficulty that follows when assets 
are passed to and fro between the spouses without СТТ 
consequences, especially in view of the possible low £500 
per asset level of accountability for personal chattels. 

The question arises as to whether aggregation implies an 
addition to the threshold for each child in the family. ‘The 
objection to a substantial factor in this respect lay in the 
point that the income tax and social security allowances for 
a new baby were not large in absolute terms, so that a 
wealth tax threshold commensurate with that for a single 
individual would be unacceptable. On the other hand, 
particular children might be endowed with wealth in a 
form inconvertible into the cash required to meet the tax. 

It seems that parents could be squeezed out of their 
liquid resources, because it might be impracticable to 
extract the necessary contribution from each of their 
offspring, especially where the ‘salami’ effect is postulated 
by legislation. This concept – realization of successive small 
slices of what is in reality a composite piece of wealth, 
whether a natural unit of land, a work of art or a business — 
has been repeatedly put forward by Government apologists 
for capital transfer tax, mainly in the context of a supposed 
series of gifts by parents to children within the £1,000 
exemption limit whereby small farms and businesses can 
allegedly be transmitted to the next generation. 

The solution proposed by the CCAB is that a credit be 
given of a fixed amount per child to be set against the tax 
payable rather than as a deduction from total wealth. A 
special point concerns trusts for minor children where the 
interests are contingent, usually on attaining a specified 
age. 


The CCAB disapproved of aggregation during the 
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accumulation period where the parents had no ultimate 
interest, on the grounds that they might otherwise bear tax 
by reference to property not coming into that family’s 
hands. However, the other proposals for trusts generally 
seem to despair of a reasoned solution. An arbitrary rate of 
taxation is recommended with complex recomputations 
in some of the situations when the interests mature. The 
use of income as a frame of reference echoes recent estate 
duty law, but seems to involve the assumption that the , 
wealth tax will be contained within the ceiling of income 
yield. 

It is more likely that any ceiling will be an arbitrary 
multiple derived from anticipated optimum yield and 
designed to penalise wealth held in forms not generating a 
high income tax liability. The Revenue witnesses considered 
that no distinction in the incidence of the tax could be 
justified as between the forms of wealth respectively 
generating income, capital gains, and personal satisfaction. 
In the last category came the family home which will 
probably not rank for an exemption such as is accorded by 
other taxes to owner-occupiers. Hence the Schedule A 
concept abandoned in 1963 will be restored — the Select Com- 
mittee were told that such assets yielded ‘psychic’ income! 

'The main effect of including residences and household 
possessions in the wealth tax base would be to raise the 
level of tax payable in respect of businesses, whether 
directly or through unquoted shareholdings. However, even 
those outside the ranks of the entrepreneur may find 
themselves burdened with notional additions to their real 
wealth. The Green Paper eschewed the intention to subject 
companies and unincorporated associations to the wealth 
tax but it appears that the Revenue envisage complicated 
anti-avoidance provisions directed against tontines and 
other communal wealth devices. There is no guarantee 
that a club or other association will be exempt, and — 
although most such associations aim at an indefinite future — 
some remarkable immediaté entitlements can arise in 
strict law. 


Communal ownership 


Some relevant cases were reviewed in re st Andrew’s 
Allotment Association ([1969] 1 WLR 292). For old- 
established clubs it appears that distribution of assets 
would be made equally but this is done only where it is not 
practicable to determine what the various contributions 
were. 

Not a few associations have come into being to share 
amenities, whether as country clubs or to promote parti- 
cular activities. Through the process of inflation, sub- 
stantial values may have come into being, despite the 
absence of any intention to frustrate the objects of the 
association by realising those assets. The ever-present 
tendency to legislate for the exception, and the dominant 
motive of blocking any possible escape route no matter 
what the inconvenience to ordinary mortals, are likely to 
result in special rules to deal with the case where wealth 
which individuals could readily get at again was put into 
unincorporated associations. One only needs to remember 
the repeated attacks on friendly societies — last dealt with in 
section 27 of the Finance Act 1974 — to appreciate that the 
schemes of a few ingenious characters are likely to jeopar- 
dise the bona fide arrangements of many club members. 
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Financial Resources | 
in the Hospital Service 


Problems of Allocation 


by C. C. MAGEE, B Com, FCA 


Professor of Pipegantancy and Financial Control, University College, Cardiff 


THE ACCOUNTING SYSTEM used in the hospital service, 
which is responsible for an annual expenditure of some 
£2,000 million, was developed initially on a stewardship 
basis rather than for cost benefit purposes; it calls for 
procedures that make it possible to identify the expenditure 
incurred by reference to the nature of the service provided, 
rather than to its purpose in the sense of the final product. 

The expected result of this background is that the 
methods of analysis that are employed and the final sum- 
maries of expenditure that are produced are bizsed in the 
direction of function rather than activity. The aim is to 
report, for example, the total cost of medical salaries or 
more widely of ward costs. There is therefore no attempt 


to cost the treatment of individual patients or of diagnostic: 


categories, because this information is not necessary for the 
stewardship check; in any case, such an approach to ‘cost 
analysis presents serious problems of methodology. 

There is an analysis of expenditures to some of the 
service departments — such as the operating theatre and 
pathology, to give two examples — because in these cases 
there is some independence of activity and, as a result, it is 
not too difficult to identify relevant costs. In these cases, 
however, expenditures are again accumulated on a func- 
tional rather than on a case or diagnostic basis. It has been 
the practice to provide, in addition, a secondary analysis of 
costs between in-patients and out-patients, but until 
recently there has been little further progress in this 
procedure of analysis over other patient groups. 

Some statistical data is also provided and, although the 
details given may differ from hospital ‘to hospital, in 
general the: total number of the patients treated. in -a 
hospital during a year and the total number of patient-days 
are both given. Such data, when combined with financial 
expenditure figures, may be used to calculate the cost per 
case treated or the in-patient cost per week. Operating 
theatre statistics usually include the time during which the 
operating theatre is in action, and it is therefore possible 
to calculate the cost per hour of use. The number of 
patients operated on is available in other cases, and it is 
then possible to get an average cost per patient. 

These unit costs are broad averages based on the full 
number ‘of patients treated or, in the case of the cperating 
theatre, of the patients. who make use of it. Unit costs 
calculated in.this manner are therefore of very limited 
significance, because the average cost of patient treatment 
makes no allowance for any variation in the time spent by a 


patient in hospital, or in the operating theatre, respectively. 


Any procedure for producing the total medical costs 
incurred for an individual patient must reflect the extent of 
the care provided for him, and the distribution of the costs 
of an intensive care unit, for example, will show a pro- 
portionately heavy . allocation of total expenditure to the 
patients treated there. 

Medical costs for patients are in addition, however, 
very clearly a function of time, and a method of analysis 
that ignores this significant factor — and an average patient 
cost does ignore it — is likely to be of limited value in any 
system of financial appraisal. 

The raw material for an analysis of costs to patients, ог 
preferably to diagnostic groups, is in existence, but no 
formal system which is able to process this data in a 
manner appropriate for such an analysis has been developed. 
There is in fact no methodology in use which, as a routine 
function of the work of the treasurer's department, will 
permit the relevant data in the medical statistical records 
to be combined with the financial cost data in the account- 
ing records. The methodology that is needed, and which is 
at present receiving a good deal of attention, must be able 
to relate the medical statistical data to financial cost on a 
broader canvas than that provided by patient numbers. 


Little interest 


It is only in recent years, however, that any demand for 
unit costs, beyond the points discussed above, has emerged. 
Perhaps this lack of interest in hospital activity costs was 
inevitable in the days before the introduction of the 
National Health Service. 'T'he existence of many very small 
units and the wide spread of managerial control, together 
with the varied and voluntary method of financing the 
activities, were factors that did not promote any great 


· awareness of the significance of activity costing. 


This lack of demand for more cost data must be put in 
the context of the absence of;any great interest in costing 
for industry prior'to the Second World War. Costing 
methods: had *been developed and-were available, but 
industry was much less conscious of the need to identify 
and ‘to control costs in the 1930s than it is today. It is 
hardly reasonable to expect that a sophisticated hospital 
costing system would have been sought at that time. : 

The quickening interest in health service costing in 
recent years is probably prompted by recognition of the 
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heavy responsibility for the very large amount of public 
money spent each year by the hospital authorities, and also 
by the increasing demand for, and therefore the increasing 
‚ cost of, such services. It is clear, therefore, that because of 
the demand for the expansion of medical care, the con- 
sequent steeply rising cost of the health service necessarily 
prompts the call for the development of some procedures 
that will facilitate the presentation of more comprehensive 
financial reports, that may be used as a guide to the best 
allocation of the available resources. 

If the amount of money to be used cannot be expanded 
indefinitely, then some method of choosing between al- 
ternatives, of deciding what precisely is to be done with the 
limited funds that are available, must be produced. It must 
be accepted, -as in every case where a selection between 
alternatives is necessary, that there will also be a decision to 
reject some proposal for which insufficient financial 
resources have been provided. 

A decision must be taken at some stage to divide the 
money that will be allocated to the hospital service between 


area boards, and within the areas between individual . 


hospitals. Ki is, of course, a very simple matter to divide 
next year’ s grant in the same proportion as last year’s; 
perhaps, in periods of stable prices, to allocate the same 
amount of money as was granted last year to each spending 
unit such as a hospital; and to divide any small surplus 
that may exist as the result of an increase in the resources 
provided, in some rough-and-ready manner that appears 
reasonable in the circumstances of different hospitals. 

A general rule that must probably be accepted is that the 
level of service provided by a hospital should be maintained, 
and the money needed for this purpose must be made 
available. This approach may be regarded as providing the 
justification for basing the initial allocation on last year’s 
figures. In addition to these primary allocations, any new 
developments permitted in the last year must be funded on 
a full year basis. Occasionally, of course, when a unit is 
transferred from one place to another, or when a hospital is 
allocated to а new purpose in perhaps a larger group, a 
new ratio for apportionment will be needed. 


No test of reasonableness 


An exercise on these lines for the allocation of available 
funds is a reasonably simple matter; but it gives no weight 
to the total volume of work, or to whether last year’s ех- 
penditure was reasonable in relation to what was done. A 
complaint that is often heard in the Health Service and 
elsewhere is that there is no encouragement to develop a 
good system of financial control in the individual spending 
unit, because the benefit of any saving is not available for 
transfer to other purposes or for carry forward to the 
following year. There is the inevitable inducement to 
spend what is in the kitty, because any resources that are 
saved will be returned to the central fund; there may even 
be a danger, in times of stringency, that next year’s grant 
will be cut to what was actually spent last year. 

It is difficult to justify such a procedure for the allocation 
of the many hundreds of millions of pounds spent each year, 
but it is also much easier to condemn a method than it is to 
propose and implement an alternative procedure. The 
current lack of any detailed information on the unit or 
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group cost of the different types of treatment provided by 
the hospital service inhibits the introduction of any im- 
provements to the rather crude method of allocating 
resources which is discussed briefly above. 

There is the additional important fact that the lack of апу 
reliable information about hospital activity costs makes it 
very difficult to decide what new services should be pro- 
vided and where they should be introduced. The absence 
of any firm knowledge about the financial cost of existing 
projects, and the consequent inability to forecast the cost of 
new projects, presents administrators with serious diffi- 
culties when they face the need to make decisions about the 
introduction of new services, or new methods of treatment 
that may have been developed by medical research teams. 

This lack of information must have the result that, if 
commitment to new policies is accepted, it must be open- 
ended in terms of finance. As a consequence, any extension 
of such activities is likely to. be undertaken very cautiously, 
or indeed not at all. ` 


Funding new developments 

An important medical development in recent years is the 
introduction of screening processes for the detection of the 
existence of a range of different medical conditions. It-is 
not intended here to discuss the medical aspect of such 
work, but to concentrate on the financial cost, although it is 
clear that some understanding of what is being done is 
essential for a correct handling of the costs. 

It may be medically desirable to develop and to use 
screening methods, but ultimately the cost of any such 
project must be examined, not only in relation to the 
benefits produced but, in addition, in relation to various 
potential alternative uses of resources. No consideration 
can be given to an assessment of the benefits derived from 
medical care, in relation to the costs incurred, or to make 
any comparison between costs and the associated benefits of 
an alternative destination of resources, in the absence of the 
provision of some basic financial data. 

It must be accepted, however, despite the absence of 
supporting cost figures, that the constraints imposed on the 
expansion of any screening service must include the 
financial cost. Moral, ethical, political and administrative 
factors must all be taken into account, as well as the obvious 
medical constraints; but despite the fact that these matters 
may all be satisfactorily settled, the absence of sufficient 
financial resources for further developments, after the 
introduction of earlier projects, will be the ultimate deter- 
mining factor to any proposed expansion of services. 

The potentially open-ended financial nature of new 
projects such as screening can only be brought under 
financial control by the development of an accounting 
methodology that will permit unit, group or project costings 
to emerge as a normal and regular function of the hospital 
treasurer’s office. The attempt to meet the developing 
interest in the costing of such projects in recent years has, 
in the absence of any existing methodology, forced account- 
ants and administrators back to an ad hoc approach; it has 
forced them. to rely on the extraction of the apparently 
relevant items of cost included within the wide range of 
financial data that is available in the hospital treasurer's 
office. This is the approach that was necessarily adopted by 
the University College, Cardiff, team when it prepared 
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its; 1974 research report on costing cervical cytology. 

There are many objections to this type of approach, 
because the accuracy of the extraction of individual items 
of cost from а large mass of figures depends almost entirely 
on the ability of the members of the research team to 
recognize the relevance of each item of cost, and therefore 
to select the figures that are appropriate to the particular 
actiyity. The correctness of the selection process depends 
in turn on the information that members of the team have 


been able to absorb about the details of the medical treat- . 


ment and the ancillary services that have been provided, 
and their ability to relate what they have learned to the 
financial costs that have been incu:red. 


Cost apportionment 

An important and very formidable problem emerged at 
an early stage of the research. It was assumed — perhaps 
just as wishful thinking — that a wide range of hospital 
costs was variable in relation to the treatment provided. It 
became clear as the work proceeded, however, that this was 
not so, and that a very large proportion of the expenditures 
in the hospital service falls under the heading of joint costs; 
that is, costs which both cover a range of different medical 
activities, and provide benefits for a number of individual 
patients. 

It inevitably follows from this conclusion that, if some 
form of hospital activity costing is to be introduced, a 
satisfactory method of apportioning these costs, reasonable 
in relation to the facts, rhust be developed if the figures 
produced are to enjoy any validity, and are thus to be of any 
service in the task of allocating finance to different hospital 
units. 'T'he researchers finally concluded that they should 
carry the process of cost classification a step further, and 
reached the conclusion that most of the costs of running a 
hospital are medium-term marginal costs; and that the 
joint cost effect is closely intertwined with this aspect of 
commitment to expenditure. 

This pattern of costs is the result of the fact that the 
hospital service is necessarily staffed on an established post 
basis, апа posts in the area of medical care are generally for 
a minimum period of a year. The average period of in- 
dividual hospitalization is, however, little more than a 
week, and a doctor or nurse is likely to be responsible for 
several patients in any one week. The element of joint costs 
or of medium-term marginal costs in expenditures on such 
established posts needs little further ephmasis. 


Development of procedures 
What is being sought today. is the development of a 
methodology for distributing various elements of cost over 
patients, probably grouped on a diagnostic basis, and for 
. the procedures to be employed on a wide scale in the 
. hospital service. The procedures that are developed should 
be suitable in addition, for costing a number of closely- 
linked activities. For example, the cast problems of local 
authority clinics, of screening projects and of the very wide 
area of home care after hospitalization, will need the cost 
accountant’s attention in subsequent stages of the research, 
to enable him and the many different interests concerned, 
to assess the desirability of extending the services mentioned. 
One possible option open to medical advisers, is the 
extension of home care as a method of reducing periods of 


ACCOUNTANT 


May 1st, 1975 


hospital care. Some investigatory costing work has been 
done in this area, but much more research is needed.. 
Rational decisions on resource allocation in the hospital 
service cannot be taken until there is an adequate body of 
knowledge on the cost of-providing medical care for the 
group and for the individual; and the accountant must 
develop the necessary methodology. 








CIR v. Baggley 
CIR v. Goodwin 


In the Court of Appeal ~ January 29th, 1975 
(Before Lord Justice RussELL, Lord Justice Srame and Lord 
Justice ScARMAN) 


Surtax — Transaction in securities — Controlled company — | 
Settlements of shares — Capitalization of part a Profit апа loss 
ccount — Distribution in form of redeemable preference shares — 
оаа prior issue of redeemable preference shares ~ New issue to 
correct situation — Shares redeemed — Scheme to provide against 
estate duty — Whether commercial transaction — Transfer of shares 
to wife — Whether section applicable thereto — Finance Act 1960, 
sections 28, 43 (4) (g) — Finance Act 1962, section 25 (4). 
In 1935 а company was formed to carry оп a business of iron- 
founders and engineers theretofore carried on in partnership by 
various members of the Goodwin family. The first-mentioned 
taxpayer (Mr Goodwin) joined the company in 1946. Prior to 
1951-52 the issued shares in the company, namely 8,905 
ordinary shares of Хт each, were held as to 40 per cent by Mr 
Goodwin's father, as to 30 per cent by Frank Goodwin his 
uncle, and as to 30 per cent by Mr Goodwin himself. Neither 
his father nor his uncle was in good health and it was realized 
that in the event of the death of either of them considerable sums 
would have to be found for the purpose of paying estate duty, 
and thus possibly necessitating a forced sale of ordinary shares. 
Accordingly, the father and uncle made settlements of a number 
of their respective holdings of shares. The settlement involved in 
the present case was made by Mr Goodwin's uncle, Frank 
Goodwin, of 890 ordinary shares upon his daughter, Mrs 
Baggley, and for the purposes of this case she was regarded as 
absolutely entitled to those shares. 

Another measure taken was the capitalization of a sum of 
£44,525, part of the sum standing to the credit of the company's 
profit and loss account, and its distribution among all the share- 
holders in the form of 44,525 redeemable 6 per cent cumulative 
preference shares of {1 each. Of this Mr Goodwin received 
13,355 shares and the trustees of Mrs Baggley's settlement 
4,450. The main object of this issue was to provide against the 
possibility of having to raise large sums to pay estate duty on 
the death of either the father or the uncle of the taxpayer and 
thus cause the break-up of the family control of the company. 

By 1958 the then five-year period in respect of inter vivos 
gifts had elapsed, but the father and the uncle still had sub- 
stantial shareholdings which had become increasingly profitable, 
and so a substantial liability for estate duty still possibly existed. 
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The directors theréfore arranged a floatation of the shares. That 
proceeding would also give the company, with its Stock Ex- 
change quotation, access to the capital issues market to provide 
funds for expansion. 

In the course of the investigations undertaken for this pur- 
pose, it was discovered that the 1951 preference shares had not 
for technical reasons been validly issued as redeemable; and 
that they were in law irredeemable shares. To deal with this 
situation it was decided to-leave those existing shares as part of 
the company's permanent capital, and to make a new issue of 
44,525 redeemable preference shares of {1 each. Redemption of 
the r958 issue was postponed until 1965, and the permanent 
capital of the company was divided into ordinary shares, which 
were taken up by the public, and deferred shares, which were 
taken by the Goodwin family. The deferred shares carried no 
right to dividend until after the redeemable preference shares 
had been redeemed, when they would become one class with 
the ordinary shares. 

In 1958 Mr Goodwin transferred his 13,355 preference shares 
‚ to his wife. In 1963 the company redeemed the redeemable 
preference shares. 

The Revenue issued a notification to Mr Goodwin under 
section 28 (4) of the Finance Act r96o, in relation to (1) the 
capitalization of a sum from the profit and loss account to 
enable the 1958 issue of redeemable preference shares to be 
made; (2) the issue to Mr Goodwin of the 13,355 shares; (3) 
' the receipt by his wife in 1963 of £13,355, the proceeds of the 

redemption thereof. —. 

The adjustments proposed by the Revenue in counteracting 
the tax advantage which, it was alleged, Mr Goodwin had 
obtained, were the re-computation of his surtax liability for 
1963-64. so as to bring the £13,355 into account, as if it were a 
net amcunt. Notices to a like effect were given at the same time 
to Mr Baggley in respect of the 4,450 shares received into his 
wife's settlement. | 

` It was contendedby both taxpayers that thé transactions were 
„carried out for bona fide commercial reasons, and that none of 
: the transactions had as their main object, ог one.of their main 
objects, to enable tax advantages to be obtained. 

The Special Commissioners decided that the redemption of 
the 13,355 shares in 1963 was carried out for bona fide commer- 
cial rezsons, namely, in order to implement the bargain made 
with the public in 1958 on the floatation of the company as a 
public company. It was not disputed in the High Court that 
none of the transactions had as its main object, or one of its 
' main objects, the obtaining of tax advantages; and it was not 
suggested that the transactions were carried out in the ordinary 
course of making or managing investments. Thus, the only 
question left for decision was whether the transactions had 
been carried out for bona fide commercial reasons. 


Held (reversing the judgment of Mr Justice Walton, and 
restoring the decision of the Special Commissioners): both the 
cases were caught by section 28 of the Finance Act 1960. 


Howard v. Borneman and Others 

In the Court of Appeal ~ July 26th, 1974. 

(Before the Master of the Rolls (Lord DENNING), Lord Justice 
Bucxrsv and Lord Justice SCARMAN) = 

Surtax — Tax advantage — Tribunal’s decision in absence of one 
member — Whether a valid determination — Revenue’s counter- 
statement not referred back to taxpayer before determination — 
Whether contrary to natural justice – Finance Act 1960, section 28. 


A previous hearing of this case was reported in The Accountant, 
February 7th, 1974. 
The Commissioners of Inland Revenue considered a statutory 
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declaration made by the taxpayer under section 28 (4) of the ` 


Finance Act 1960 as to certain transactions made by him, and 
the Revenue then issued a certificate under section 28 (5) that 
they saw reason to take further action in the matter. They sent 
this certificate with the taxpayer’s statutory declaration, and 
also a counter-statement by themselves to the chairman of the 


‘tribunal set up for the purpose of section 28 and to at least three 


other members of the tribunal. These four members signed a 
form stating that there was a prima facie case for proceeding in the 
matter. The full number of members of the tribunal was five, but 
the fifth member who was abroad at the time did not sign the 
form. 

The Revenue gave notice to the taxpayer under section 28 (3) 
of the tribunal’s determination. The taxpayer issued a writ 
against all the members of the tribunal claiming (т) a declaration 
that the tribunal’s determination was null and void, because all 
the members of the tribunal did not take part in making the 
declaration; (2) that the determination (or purported deter- 
mination) was made in breach of the rules of natural justice, in 
that the counter-statement of the Revenue should have been 
referred back to him for comment before action was taken. 


Held (reversing the judgment of the Vice-Chancellor (Sir 
John Pennycuick) on the first point: section 28 (7) of -the 
Finance Act 1960 was a panel provision, and the tribunal in a 
given case could consist of the chairman and any two or more 
of the members; and the tribunal in this case was properly 
constituted. The learned Vice-Chancellor’s judgment on the 
second point was affirmed; there was no requirement that the 
counter-statement should be referred back to the texpayer. 


C & J Clark Ltd v. CIR 


In the Court of Appeal — December 17th, 1974 


(Before Lord Justice Stamp, Lord Justice SCARMAN and Sir 
Eric SACHS) | Е 


Surtax — Close company ~ Covenanted donations to charity — 


No income to be apportioned — Whether total amount of donations 
apportionable — Income Tax Acts 1952, section 249 — Finance 
Act 1965, sections 52 (4), 77, 78 – Finance Act 1966, section 27, 
Schedule 5, Paragraph xo (1) — Finance Act 1972, Schedule 16, 
paragraph 3 (1). 

The company, a close company, made a number of covenanted 
donations to charity within section 52 (4) of the Finance Асе 
1965, during the accounting period April 6th to December 31st, 
1966. In October 1967, the company sent to the Inspector of 
Taxes the relevant documents under paragraph xx of Schedule 
18 to the Finance Act 1965, requesting the Inspec-or to intimate 
whether or not he proposed to make an assessment under section 


-77 of the Act. In the following month the Inspector intimated 


that no action under that section was proposed. Nevertheless the 
Board of Inland Revenue apportioned a sum of £50,000, the 
total of the covenanted donations to charity, among the partici- 
pators in the company. 

It was conténded for the company that there was no authórity 
in section 78 to make an apportionment under that section 
without there having been a shortfall assessment under 
section 77; and that in particular there was no such authority 
in section 78 (2) which did no more than direct that amounts in 
respect of annual payments were to be added to the income 
apportionable under section 78; and that the subsection did not 
itself authorize an apportionment. 

For.the Revenue it was contended that, having regard to the 
words ‘subject to’ at the beginning of subsections (1) and (4) 
of section 78, an apportionment could be made under subsection 
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(2), even though no shortfall assessment under section 77 had 
been made. 


The Special Commissioners decided in favour of the Revenue. * 


Held (affirming the judgment of Mr Justice Megarry): the 
Special Commissioners’ decision was wrong, and the apportion- 
ment was invalid. 


Chapman v. Sheaf Commissioners 


In the High Court of Justice (Chancery Division) - December 
16th, 1974 


(Before Mr Justice WALTON) 


Penalty — Precept for documents within 60 days — Partly complied 
with — Further hearing fixed — Illness of taxpayer — £50 penalty 
` imposed — No additional information — Taxes Management Act 
1970, section 5I, 53, 98. 


The taxpayer was assessed to income tax for 1965 to 1966 and 
1970 to 1971 and the General Commissioners issued a precept 
under section 55 of the Taxes Management Act 1970 for the 
production of various documents within 60 days. The taxpayer 
complied with the precept to a certain extent but there were 
many gaps in the information supplied. A further hearing was 
fixed but the taxpayer was unable to attend and he sent a medical 
certificate stating that he was suffering from hay fever and was 
unable to attend work. The General Commissioners took the 
. view that the hay fever was not sufficiently serious to prevent 
the taxpayer’s appearance before them. The General Com- 
missioners, acting under section 98 (1) of the Taxes Management 
Act 1970, imposed a penalty of £25. — . 

"The taxpayer appealed against the penalty on the ground that 
it had been imposed because he had failed to attend the second 
hearing. | 

It was contended for the Revenue that the penalty had been 
imposed, pursuant to section 53 of the 'l'axes Management Act 
1970, for failure to comply with the precept, and that the 
penalty had been validly imposed. 

Held: in the circumstances the penalty of {25 was justified. 


Nichols v. CIR 


In the Court of Appeal ~ December zoth, 1974 


(Before Lord Justice RusseLL, Lord Justice Савм, and Mr 
Justice Gorr) 


Estate duty — Conveyance of landed estate — Leased back for five 
years — Inter vivos gift — Whether gift of reversion only — Whether 
deceased entirely excluded from subject-matter of lease — ‘Associated 
operation’ — Customs and Inland Revenue Act 1881, section 38 (2) – 
Customs and Inland Revenue Act 1889, section тт (т) — Finance 
Act 1894, section 2 (1) (c). 


In June 1955, Sir Philip Nichols (the deceased) conveyed most 
of the family estate of 512 acres to his son, Francis Nichcls, then 
aged 22 years. By a deed of the same date as the conveyance, 
Francis leased back the estate to Sir Philip for five years, and 
- thereafter from year to year, terminable by either party, at a 
rent of £575 10s per annum, that being the gross value for 
Schedule А tax..Sir Philip and Lady Nichols continued to 
reside on the estate. In December 1962, Sir Philip died. 
Francis issued an originating summons to determine 
(1) whether the property taken by Francis under the deed of gift 
comprised the fee simple of the land described in the schedule 
or the. reversion expectant on the determination of the 
lease; (2) if the former, whether the continued occupation of the 
land by Sir Philip should be disregarded in determining whether 
estate duty became payable under section 2 (1) (c) of the Finance 
Act 1894 on the ground that his occupation was for full con- 
sideration in money or money's worth; (3) whether estate duty 
became payable under section 2 (1) (c) of the Finance Act 1894, 
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although the gift was made more than five years before Sir 
Philip’s death. 

Held (confirming the judgment of Mr Justice Walton): .the 
case was caught by section 2 (1) (с) of the Finance Act 1894. 


McBrearty v. CIR 


In the Court of Session — January 31st, 1975 


(Before the Lord President (Lord EmsLŒ), Lord CaMERON and 
Lord Јонмѕтом) 


Income tax ~ Short-term gains. – Acquisition and disposal — 
Values — No point of law — Questions relating to liquidation of 
company ~ Whether court has jurisdiction ~ Finance Act 1962, 
section 12. 


‘The taxpayer was assessed to income tax for 1967-68 in the 


amount of £287 in respect of a short-term gain. He appealed 
to the Special Commissioners. The first question was whether 
there was a relevant acquisition and disposal and the second 
question was as to the appropriate figures of values in the case. 
The Spcial Commissioners found the facts and decided against 
the taxpayer. The taxpayer also expressed his dissatisfaction 
with the propriety of the liquidation of the company in which 
he was formerly a shareholder. 


Held: as the taxpayer had not contended that any question 
of law arose, the court had no jurisdiction as there was no 
question of lzw to answer and that the questions relating to 
the liquidation were not within the jurisdiction of the Special 
Commissioners, and were therefore not questions upon which 
an appeal to the court could be heard. 


Simpson v. John Reynolds & Co 
(Insurances) Ltd 
In the Court of Appeal ~ January 31st, 1975 


(Before Lord Justice RussELL, Lord Justice Stamp and Mr 
Justice WALTON) 


Voluntary payment — To insurance company — By client company — 
After trade relationship ceased — In recognition of past services — 
Whether trading receipt — Income Tax Act 1952, sections 122, 
123 — Finance Act 1960, section 37. 

The respondent company (Reynolds) and its chairman had for 
40 years advised Carrington & Dewhurst Ltd (Carrington) 
on insurance matters. In 1965, Imperial Chemical Industries 
acquired a large shareholding in Carrington and required that all 
insurance thereafter should be placed with the Royal Insurance 
group, and Reynolds was informed that its services would no 
longer be required. 

In September 1965 the chairman of Reynolds was surprised 
to be told that the Carrington board had decided to make a gift 
of £5,000 to Revnolds at the rate of £1,000 a year for five vears. 
The first £1,009 was paid in 1966. The fourth payment was 
included in Reynolds’s corporation tax computation for 1969~70 
as a deduction from ‘profit per accounts’ under the heading 
‘Gift from Carrington Dewhurst’ and was included as a receipt 
in the trading account under the heading ‘Insurance commissions’ 
as had the payments received in previous years. No thought to 
the tax position had been given until the decision in Walker v. 
Carnaby Harrower, Barham @ Pykett. 

It was contended for Reynolds that the circumstances were 
the same as in Walker v. Carnaby Harrower. For the 
Revenue it was contended that that case was distinguishable, 
and, alternatively, that the decision was per incuriam because 
other cases had not been cited. 

The Special Commissioners decided in favour of Reynolds. 

Held (affirming the decision of the Vice-Chancellor (Sir 
John Pennycuick)): the Special Commissioners’ decision was 
correct, 


May 1st and May 3rd, 1975 


RATES AND 


A minimum charge is ‘made for each advertisement 
which covers up to five lines (approximately twenty- 
“five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 ст 
approximately). . t 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. — * 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF -TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: 
10,30 a.m. on Monday of the week of publication. 


Fully-displayed: ` 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4,30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


INFORMATION 


Con- 
Linage cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (Б words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per line (Б words) in addition 


SEMI-DISPLAYED 
АП headings: 
per single-column cm 


FULLY-DISPLAYED 
АП headings: 

per single-column cm 
(minimum single column) 
(1 inch =2:5 cm approx.) 


£1:80 
36p 


£1:50 
30p 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date, . 


PAYMENT 

Except where special arrangements exist "ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID, 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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` PERSONAL ТАХ 


1975 FINALISTS £3,000 


Opportunity for young man/lady with keen interest in the latest 
developments of the 1974 Finance Act and the current Finance Bill 
to join the personal tax/investment services department of an 


international firm. 
TAX LADIES £3,000—£5,500 


We handle 95% of the vacancies in this field, e.g. (1) Large and small 
firms close to Liverpool Street and Fenchurch Street statiors. (2) 
International firm with predominantly male tax department, West 
End. (3) West End firm with theatrical clientele, flexible Fours, 
part-time or temporary, if required. 


 PERSONAL/TRY COMPANY £4,000 










segregated its tax departments, offers personal tax senior without 
company experience the chance to gradually acquire a mixed 
portfolio. 


TRUST ACCT £4,000 
City. Male or female C.A. or unqualified with suitable experience 
to join the trust and financial planning department of an international 
firm. Applicants must have up-to-date knowledge in this fielc and 
an inquiring mind as there are partnership prospects for a qualified 
person. 


"TAX PLANNING £5,000 


C.A. or solicitor under 35 to join international firm near Liverpool 
Street to advise wealthy personal clients on personal tax, capital 

` transfer tax and financial planning. Knowledge of recent legislation 
is essential. Similar openings with accountants and solicitors. 


, PERSONAL. TAX MANAGER £5,500 


Medium-sized, but highly prestigious City firm seeks А.Т... with 
good personality to take overall control of their tax department, 
reporting. direct to partners. 


ТАХ PLANNING -WEST COUNTRY 


International firm seek taxman between 22 and 35 (C.A. preferred) 
to handle problems arising from capital transfer tax, development 
taxes, close companies, reorganisation pre-1974 discretionary trusts. 
Excellent prospects and mortgage facilities for any candidate needing 


torelocate. 
£3,000—£5,000 


HOME COUNTIES 

Tax Accountants Kent, Middlesex £5,000+. 

Richmond Personal Tax Senior. Large Suburban firm c. £3,500. 
East Grinstead Assistant Manager Expanding modern firm £3,500. 
Also: Croydon £3,600, Farnham £3,500, Reigate. £3,500, Walton 
£4,000, Woking £4,000, Cambridge, Bromley £3,500, Harrow 
£3,000+, Reading, Richmond, Windsor #3,000+, Southend, 
Luton £3,250, Maidstone, Brighton, Bexhill, Walthamstow, Finchley, 


i PEMBROKE 
PEMBROKE 


The Largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01—236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 





































Central London. One of. the few international firms that has not. 


' specialist with personality, initially as assistant tax manager to take 





COMPANY TAX 


NEWLY QUALS to £4,000 


Our consultants, who have themselves specialised in tax, can advise 
on the library, training and research facilities of the many large and 
medium firms and commercial companies recruiting. No previous 
experience needed. 


SHIPPING c. £4,000 


City. Well-known shipping line whose recent diversification has 
produced vastly improved profits seeks assistant tax accountant. 
Similar openings in mining, finance, insurance, electronics, textiles, 
chemicals and the law. 


LIVERPOOL to £4,000 


Experienced taxman (not necessarily qualified) for well-known firm 
in City centre. Vacancies for N.Q.s to specialise in tax in Liverpool 
and Manchester. 


BIRMINGHAM to £4,500 


C.A. or unqualified with first-class experience for corporate/ 
personal tax in national firm with modern offices. Also openings for 
N.Q.s to specialise, Birmingham, Staffs, Bristol, Leicester, to £3,400. 
(Brochures of the leading firms available at our Midland office.) 


TAX ACCT - MIDDX £5,500 


Opportunity for A.C.A., АТ... or experienced company taxman to 
join the specialist department of a very well-known international 
company in North-west London. 


TAX PARTNER £6,000 


London. Two of our clients who have recently amalgamated seek 
A.C.A. with 2 years’ post-qualification experience to set up а com- 
pany tax department and deal with tax planning. Unusual opening 
for EA wishing to join a smaller unit operating to high professional 
standards. | 


TAX PARTNER £7,500 


West End. Medium firm who have recently acquired an additional , 
practice, seek С.А. with highly specialised tax experience to re- 

organise their corporate/personal department and then to con- | 
centrate on tax planning. 


GROUP TAX MANAGER £7,500 


West End. Leading industrial giant seek high-powered U.K. tax 






























over as group tax manager within 2 years and thereafter prospects of 
diversification within the group. 


TAX CONSULTANT to £9,000 


C.A., barrister, F.T.L1. to form separate consultancy department for 
international City firm. Partnership for С.А, within 12 months 
whilst поп-С.А. will enjoy income and status of a partner. 


PEMBROKE 
PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 
















Other Depts: TEMPS 01-236 1659 - ARTICLES 01-236 0011 





PARTNERSHIPS 01-236 3831 
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ПРАВ the accountancy 
recruitment problem 
solvers. 


Below is a selection of our current vacancies: 


LAAALLUIN, May ога, 17/2 


ILPAR Problem of the week 


196 (25) 324 
329(?)137 





Whether you are seeking a new position or just reassessing your career telephone us, day or evening, and we will be 


happy to discuss your particular problem. 


FINANCIAL CONTROLLER с. £13,000 
Quoted property company requires a qualified accountant 
in PARIS. Responsible for European operations, advising 
on investments, feasibility studies and must be familiar 
with French tax. Ref. 1037 


PROJECT ACCOUNTANT £7,500 plus 
Our client requires a qualified accountant to work in the 
Middle East. We are informed that the successful appli- 
cant could expect to save £4,500 p.a. The job involves 
generally running a site, contract accounting, budgets, 
etc. The applicant must have first-rate health and be 
capable of controlling men on site. Ref. 1016 


TAX VACANCIES to £6,000 
We have many tax vacancies on our books ranging from 
tax assistants at £3,000 to tax managers at £6,000. 
Contact us now to discuss your particular requirements. 

Ref. NCJ 


ACCOUNTANT £4,000 
A young and rapidly expanding subsidiary of a large 
publicly quoted company requires an accountant who 
need not be qualified. The work is to run the accounts of 
three divisions involving systems work, management 
reporting and contract accounting. It is envisaged that 
the successful applicant will very quickly take-over the 
accounting function from the financial director. 

Ref. 1000 


PRODUCTION ACCOUNTANT to £3,500 
Engineering company situated in South London seeks a 
finalist with drive and the ability to cope on his own 
initiative. The job includes responsibility for budgets, 
monthly statements and accounts, analysis of variances 
and interpretation of same for management and dit Pion 
Ref. 103 


PROSPECTIVE PARTNER to £10,000 
A unique opportunity for a young and capable chartered 
accountant to develop his career in a responsible post 
and also to appreciate the varied Continent of South 
America. The successful applicant will be English trained 
and speak fluent Brazilian Portuguese. The job is to help 
open a new office in Rio de Janeiro or Sáo Paulo and 
assist with commercial enterprises. Ref. 1021 


AUDIT VACANCIES to £5,000 
We have many audit vacancies with top professional 
firms in London and elsewhere so telephone us now to 
discuss your particular requirements. Ref. NCJ 


FINANCIAL ACCOUNTANT £4,500 
An enthusiastic and ambitious young accountant is 
required by а fiim of stockbrokers based in Maachester. 
This is a challenging position involving meeting clients, 
company research, the development of new ideas and 
systems and the minimum amount of ‘number а 

Ref. 1032 


ASSISTANT MANAGEMENT т?" ET 
Multi-million pound group based in West London 
requires a finalist or newly qualified accountant to work 
for the group as a whole rather than a division. The 
successful applicant will be responsible to the financial 
director and involved in investigations and take-overs 
etc. The prospects are first rate. Ref. 1004 


ACCOUNTANT £4,000 plus 
Young rapidly-expanding company based South London 
requires a qualified accountant. The position involves 
the responsibility for statutory accounts, monthly finan- 
cial reports, overhead analysis, cash flows, etc. Fromotion 
prospects are good. Ref. 1011 


TEMPORARY DEPARTMENT 


We have a continuous flow of temporary vacancies in the 


profession, commerce and industry. At the moment we 


have advance bookings for May and are particularly seeking seniors ang semi-seniors for the profession and part 


qualified accountants in commerce and industry. 


Permanent Division: Contact Nicholas Jenkins 
(day) 01-353 0042 (evening) (Pavilion) 0788 863188 reverse charges 
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Temporary Division: Contact Alastair Primrase ACIS or 
Peter Lowson ACA 01-353 5624 
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JOIN US IN 








Everyone has something 
to learn from the American 
business environment. At 
the office you will work on 


We offer an opportunity for 
developing and expanding your 
professional knowledge and 
experience in a specially 


designed, highly geared and an immense range of 
dynamic programme in both assignments and you 
the United States and Europe. should quickly become 

18 months in the United familiar with professional 
States, starting October to practices in the United 
December this year, followed States. 
by 18 months in one of 14 During the programme 


you will attend selected 
training courses on complex 
auditing problems, audit 
planning and current 
developments in auditing 
and accounting. 


European countries will give 
you the personal and technical 
advantages you can only 
acquire with an international 
firm. 





Quiside the office you If you have qualified as , 
might find yourself achartered accountant 
something of a celebrity, so during the last two years 
you should enjoy a full and have an open mind 
social life. ` about the future, write to 

You will earn considerably Jan Macpherson in our 
more than you do in the London Office. 

United Kingdom, and you After an initial meeting 

will have every assistance in you could go on to a 

setting up a home. discussion with the partner 
If you're married and from the United States who 


your wife wants to continue 
in a job, it’s likely we will be 
able to help arrange this. 
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is in charge of that part of 
the programme. He will be 
able to advise you on the 
most suitable location to 
spend the first 18 months 
(there is a very wide choice 
of cities). 

On the same day you 
willalso meet the European 
and United Kingdom staff 
partners to consider the 
second half of the 
programme. 


Price Waterhouse & Co., 
3 Frederick's Place, 

Old Jewry, 

London EC2R 8DB. 


International 
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You choose the place 
and the profile 


International experience is playing an 
increasingly important part in the 
successful accountant's career profile. 
And the time to travel and get this 
experience is when you are young and 
recently qualified. 


D.F. Pratten, Deloitte & Co., 


There's a lot more to be gained — 
responsibility and involvement are im- 
portant rewards, апа you will not lose 
seniority when you return to the U.K. 
There is also the chance to learn an 
extra larguage, and to witness the 
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world's development for yourself, 


Opportunities exist in Australia, 


Canada, Africa and Europe. 


For further details, write to 


34 Farringdon Street, London EC4P 401. 
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243 Regent Street, London W1. 
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PERSONAL TAX 


PERSONAL TAX MANAGER SWI 
£5,500-£6,000 


Medium-sized firm seek experienced, 
qualified A.C.A./A.T.LI. 


TAX ASSISTANTS, WC1 
£3,500—£4,000 


Recently formed Tax Department seek 
additional staff. 


TAXATION MANAGER, EC4] 
£4,500-£5,000 


Experienced person “is sought for 
Personal and Company Taxation. 


PERSONAL TAX SENIOR, Wi 
Circa £4,500 


Mature personal tax senior is sought 
by well-established firm. 


PERSONAL TAX JUNIOR, WC1 
#2,500-£3, 500 


Someone with 2/3 years’ experience. 
Small, friendly firm. 


TAX SENIOR, EC1 £4,500-£5,000 


Medium-sized firm. There are excellent 
future prospects. 


TAX SENIOR, EC2 Circa" £4,500 


Medium/large-sized firm. Very sub- 
stantial Tax Department. 


PERSONAL TAX SENIOR, УЛ 
£4,250—£4,750 


Our clients are expanding rapidly and 
are seeking a go-ahead young person. 


PERSONAL TAX ASSISTANT, 
LIVERPOOL Circa £2, 500 


Scmeone with a few years' experience 
in personal taxation. 


TAX SENIOR, IPSWICH £3,000 


Medium-sized firm. Every opportunity 
is offered for advancement. . 


TAX MANAGER, BRISTOL 
Circa £3,500 
Well-experienced "person is sought by a 


medium-sized firm. 
TAX SENIOR, NEWCASTLE £2,750 


Ал interesting post is offered to someone 
seeking to progress, 





УЗ Me Executive Limited 


Taxation&Audit Appointment Specialists 
‘Telephone: 01437 6063 


COMPANY TAX 


COMPANY TAX ASSISTANT, EC1 
£4,500—£5,000 
A medium-sized City firm require an 
experienced person for their Tax Depart- 
ment. 
TAX MANAGER, ЕС2 £5,000-£5,500 
Someone who has had first-class ехрег- 
ience is sought by a medium/large firm. 
COMPANY ТАХ, W1  £5,000—£6,000 
Qualified person who has had several 
years’ tax experience. Medium/large firm. 
TAX SENIOR, EC4 Circa £4,500 
To deal mainly with Company Tax but 
also a little Personal. 
RECENTLY QUALIFIED, EC2 
£3,750—£4,000 
Excellent opportunity for someone 
wishing to specialise. 
COMPANY TAX SENIOR, WC1 
£4,500—£5,000 
Medium-sized firm offer good prospects 
to experienced Tax Senior. 


COMPANY TAX, ECI £4,000+- 
Small, friendly firm. Good opportunity 
to gain very varied experience, 
TAX SPECIALIST, EC2 
£5,500-£6,500 
АСАЈАССАА. for International firm. 
Excellent future prospects. 
COMPANY TAX ASSISTANT, W1 
Circa £5,000 
Someone with good experience is re- 
quired by our clients. Progressive, 
medium-sized firm. 


COMMERCIAL TAX 


TAXATION ASSISTANT, WC2 
Circa £4,500 
Large group of companies require 
someone with Corporate Tax experience. 
Not necessarily qualified. 
COMPANY TAX SENIOR, W1 
£6,000—£6,520 
A very substantial Industrial Group 
seek qualified Tax Specialist. 
TAXATION SENIOR, EC2 
Circa £5,000 
Good Senior is required for Tax Depart- 
ment of company in the retail trade. 


PROVINCIAL VACANCIES 





AUDIT 


AUDIT SENIOR, W1  £4,000—£4,250 
Small/medium-sized firm are seeking a 
well-experienced Senior. Not necessarily 
qualified. 


SENIOR/SEMI-SENIOR, WC1 
Circa £3,250 
Someone with good experience of 
auditing is required by a medium-sized 
m. 


Р.А. TO PARTNER, WCL 
Circa £5,000 


А qualified person is sought for a very 
interesting post with this medium-sized 
m. 


SENIOR, EC2 £4,000-£4,500 
Medium/large City firm seek an A.C.A./ 
А.С.С.А. with good examination record, 


AUDIT MANAGER, W1 
Circa £5,000 


Good managerial experience essential _ 


but not necessarily qualified. 


SENIOR, EXETER £3,100-£3,400 


Newly qualified or Part II finalist for 
International firm. 


AUDIT MANAGER, CHELMSFORD 

£4,090-£4,500 
Qualified person required for small/ 
medium-sized practice. Partnership pros- 
pects. 


SENIORS, MAIDSTONE £3,000-+ 

Due to expansion, small firm requires 

two or three experienced Seniors. 

P.A. TO PARTNER, BRISTOL 
£4,000 


Someone recently qualified is offered an 
interesting post with good future pros- 
pects. 


TRUST STAFF 


TRUST SUPERVISOR, EC1 £5,000 


Good, all-round trust accounting ex-. 


perience is essential in this post. Large 
City firm. 


TRUST SENIOR, EC2 £5,500 


Substantial City firm requires reliable 
and well-experienced person. Preferably 
qualified. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


i 
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Trust Manager · London WC2 
с. £6,000 

Candidates for this position should be 
qualified and fully experienced in all aspects of 
Trust work as well as having knowledge of 
work in the area of taxation. Ref. A116. 


Future Partner London SW4 
Salary Negotiable c. £5,000 

This is an excellent opportunity for a fully 
qualified person with at least 2 years’ post- 
qualification experience to join a small 
practice, The right man, on proving his 
abilities, can expect an offer of partnership at 
an early date. Ref. №821. 


C.A. Shepperton 
#4,000-- Car 

Opportunity for a С.А. aged around 30 to 
manage a small practice in Shepperton. 
Candidates will demonstrate good all-round 


. accounting abilities as a wide variety of work 


is involved. Ref. B225. 


Senior Audit Staff 

From £3,000 Staines, Middlesex 
Good opportunities for suitably experienced 
Staff who enjoy the challenges and demands 
of a wide range of work. Candidates who join 
this medium-sized Practice will be required to 
travel throughout England and will demon- 
strate that they are capable of working on 
their own initiative and without supervision. 
Good starting salaries are payable plus other 
benefits including the possibility of a car. 
Ref. M1315. 







Audit Seniors . London SW1 
to £3,500 


5-Partnered Firm requires experienced audit 
staf who are fully conversant with and ex- 
perienced in modern auditing techniques. 
Ref. K1110. 


Senior London ЕС4 
£3,000 — £4,000 : 
Opportunity for a qualified or fully ex- 
perienced person to assist in investigations 
within a small Firm. Previous investigations 
experience necessary and preferably candi- 
dates will have knowledge of Corporation 
Tax. Ref. E505. 


2 Personal Tax Assistants 

Salaries Negotiable London W1 
A. medium sized 8-Partnered Firm with staff 
of about 65 require two assistants to join the 
personal tax department. They should be 
fully conversant with all matters pertaining to 
Personal Tax. Salaries according to age and 
experience. Ref. (3723. 


P.A. to Partner London WC2 


£4,000-- 

2-Partnered Firm seeks newly qualified 
(good part 2 finalist could be considered) as 
P.A. to one of the partners. Candidates for 
this position should have all-round know- 
ledge of accounting procedures and will 
preferably have experience of personal tax 
matters. There are excellent partnership 
prospects (expected within 2 years) for a 
suitable person. Ref. 51918, 


Azan Accountancy Appointments 
213 Piccadilly, London,WI1. 


Telephone: 01-734 3276 or 01-437 4025/6 
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Its a difficult choice 


Harrison & Willis will make it easier 


So difficult in fact that we have produced 
detailed information about more than 25 
countries to help you decide. At your request 
we will send you one or more of our 
information sheets which contain details 
about the country, salaries and the cost of 
living, the social life, the savings potential, 
the experience and post qualification 
training you can expect and many other 
relevant points. 

We will also send you a list of current 
overseas vacancies together with more 
general information about a tour abroad, to 
answer some of the straightforward but 
most important questions you may have. 
For example; how long after the initial * 
interview can you expect to be working . 
overseas, the differences between the top 
international firms and the career prospects 


after completion of a two year contract. 

In all, we will send you everything you need 
to know to enable you to decide 

a) whether to go overseas, and b) where 

to go overseas. 

Once you have made your decision and 
have given the go-ahead to arrenge 
appointments on your behalf, and at your 
convenience, you'll find our service is fast, 
efficient and successful. 


In the first instance please telephone or 
write to Laurence Smith stating the country 
or area that particularly interests you and 
about which you require detailed 
information. 

Harrison & Willis Ltd., 

39/40, Albemarle Street, London W1X 3FD. 
Tel: 01-629 4463 (24 hrs Robophone). 





The following are countries in which 
we assist International firms of 
Chartered Accountants to recruit 
newly and recently qualified staff. 
Angola, Argentina, Australia, 
Bahamas, Barbados, Belgium, ` 
Bermuda, Botswana, Brazil, Caneda, 
Cayman Isles, Chile, France, 
Gambia, Germany, Ghana, Guernsey, 
Hong Kong, Holland, Italy, Iran, 
Jamaica, Jersey, Kenya, Kuwait, 
Liberia, Malawi, Malta, Malaysia, 
New Zealand, Nigeria, Peru, 
Portugal, Sierra Leone, Singapore, 
South Africa, Spain, Tanzania, 
Thailand, Zaire, Zambia. 


О 
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LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 


ISSUED BY PERMANENT PLACEMENT DIVISION 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 





A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


we 


INDUSTRY AND 
COMMERCE 


SOMERSET 

Management Accountant Negotiable Salary 
An engineering company has a vacancy for а Manage- 
ment Accountant whose duties will include the pre- 
paration of group management accounts and financial 
and taxation planning. Additionally there will be work 
on systems development. Computer-based systems 
are in operation. Applicants should ве A.C.A. or 
A.C.C.A. Relocation expenses will be reimbursed 
where necessary and the prospects ofadvancement are 


good. Ref. 8316 
HARROW 
Assistant Accountant £3,590 


An accountant at intermediate qualification level is 
sought to deal with the analysis of costs and variations 
and to assist with the eváluation of profitability. 
There will also be involvement with budgets. 

Ref. 8315 


SUFFOLK 

Financial Accountant с. £4,090) 
A manufacturing company situated in a pleasant part 
of Suffolk requires a Financial Accountant, A.C.A./ 
A.C.C.A. with 2-3 years’ industrial experience includ- 
ing the operation of computerised accounting systems. 
Age range preferred 25/40 and the successful appli- 
cant will be responsible for general office adminis- 
tration, controlling a staff of about 15 persons and 


will report to the Chief Accountant. Ref. 8311 
LÓNDON . 
Credit Controller c. £2,750 


A shipping organisation requires an experienced 

Credit Controller for their operation involving a 

turnover of about £2 million. Applicants must be 

fully experienced in matters of credit contol Р А iG 
ef. 


NORWICH 

Management Accountant c. £3,500 
An unusual opportunity for a qualified accountant 
A.C. AA. C. C. À. or finalist to take-over the manage» 
ment accounting function for a local company. Must 
be competent to deal with accounts right up to final 


stage and to attend Board Mectings. Ref. 8318 
LONDON МІ 
Bought Ledger Supervisor с. £2,750 


The Bought Ledger Supervisor deals with 700 live 
accounts in a computerised ledger system. There is a 
staff of 4 in the department. The company is in 
engineering with a turnover of £6-£7 million: 


р Ref. 8309 
CAMBRIDGE 
Works Accountant Competitive Salary 


A large industria] factory has a vacancy for a works 
accountant to deal with the provision of a manage- 
ment accounting service for the works manager, 
and to control about 8 staff dealing with works cest 
and financia] accounting, budgetary control and 
wages administration. The age group preferred is 
30-35 and minimum’ qualification should be 
A.C.M.A. with 5 years’ relevant accounting experi- 
ence. Conditions of service are of a high order as 
associated with a major international company. 
Relocation expenses are available where necessary. 

Ref. 8305 


LONDON SW ' 

Accounts Manager £5,000 
А manager for overseas accounts is required to pro- 
vide an efficient book-keeping and accounting service 
for the overseas division of this large industrial 
company. Applicants are invited from those aged at 
least 27 who must be qualified with a minimum of two 
years! post-qualification experience, preferably in a 
financial accounting environment. The control of a 
staff of about 30 persons will be involved. -Ref. 8301 ` 


' Assistant to Treasurer 


LONDON 

Budget Accorntant £3,300 
An assistanr budget accountant is required, part 
qualified, for the head office of a large oil company. 
Applicants sk ould be in the intermediate stages of the 
ТОМА. or А.С.С.А. examinations. A knowledge of 
French would be a distinct asset. Travel to Paris and 
Scotland wil be involved and.applicants should be 


aged 19-25. , Ref, 8317 
SIDCUP, KINT 
Senior Book-xeeper £3,000 


An engineeriag company seeks a partly-qualified, or, 
alternativelv:a highly experienced person, 10 assist 
in the production of periodic accounts with special 
emphasis on >verheads. Some knowledge of account- 
ing and bork-keeping is essential together with 
previous expsrience of overheads, the production of 
period accounts and mechanised accounts, ‘Ref, 8285 
LONDON SW 

Accountant £5,000—£5,500 
For a large zompany engaged in'chemicals with a 
turnover of £100 million and to be in charge of the 
accounts department which runs computerised 
systems. The job reports to the Director of Adminis- 
tration. Preferred age range 30-40 and there are 
Director possbilities within 7 years for the right man. 

А 


Ref 8283. 
LONDON 
£4,000 
For a young recently qualified accountant this is an 
exceptional post where a first-class insight into the 
operation o? nancial life in the City can be obtained, 
Моге information can be given on application 10 us. 


Ref. 8318 
OVERSEAS 
DUBAI 


О. & M. Offcer Negotiable Salary 
World leaders in off-shore engineering have an im- 
mediate opeaing for an experienced systems and 
procedure ex»cutive, The post involves the evaluation, 
of existing szstems and procedures and the recom- 
mendation с? major improvements involving pur- 
chasing, receiving, warehousing and inventory control. 
Single appliz.nts are preferred, but outstanding can- 
didates мил families will be considered. A fully 
adequate salzry will be paid, plus overseas premium 


and bonuses m a tax-free environment. Ref. 891 
MALAYSIA | 
Company Secretary Attractive Salary 


Applicants for this very senior post must be Malaysian 
citizens with "wide experience of secretarial matters 
and have a tiorough knowledge of Malaysian and 
U.K. Compenies Acts and Stock Exchange Listing 
Requirement.. Also required is familiarity with legal 
matters genzzally and the ability to advise Directors 
as to their legal responsibilities. Applicants should be 
well-qualifieccin law or in accountancy and secretarial 
practice. Applicants preferred from those aged at 
least 35 and zttractive terms will be discussed. 

Ref, 890 
BRAZIL 
Partner Designate £9,000—£10,000 
This is a piorzer post in Rio de Janeiro or Sao Paulo 
for a chartered accountant who must be fluent in 


' Brazilian Porcuguese. He will be concerned with the 


opening-up cf a new office and the expansion of 
business and can expect to be a partner within 12 
months if he is successful in his initial efforts, This 
is a challengmg career post and applicants of high 


calibre are in~ited to apply. Ref. 885 
SOUTH AFRICA  . 
Johannesburg R.9,000-R.14,000 


We have vacancies in Johannesburg with firms of 
chartered accountants for newly-qualified account- 
ants and quélified accountants with longer experi- 
ence, Conditiens of service are excellent and there are 
paid passage for applicants and family, generous 
settling-in alle wances and termination bonuses. 

i Ref. LIG 


, clerks or transferees, 


TORONTO, CANADA 

Qualified Accountant Negotiable Salary 

For a Canadian firm of chartered accountants with 

associations in the U.K. A good opportunity, ЛЕ 
ez. 


European Auditor 5,000 -- expenses 
A commercial company seeks a ‘European Auditor’ 
who will spend much of his time on the continert, 
in fact about eleven months per annum will be spent 
away from the U.K, Substantial living expenses 
will be paid, thus encouraging capital accumulation. 
Applicants should be qualified and have good audit 
experience. Position is of a permanent nature. 

Ref. 872 
OVERSEAS 
Our clients are seeking qualified accountants in the 
following locations and salaries will be according to 
age, and experience and location. Some of these 
posts offer exceptionally good capital accumulation 
opportunities. ‘ 
Belgium, France, Italy, Malta, Portugal, Jersey. 
Kenya, Malawi, Zaire, Angola, Uganda, Nigeria, 
South Africa, Botswana, Ghana, Liberia. , 
Canada, Newfoundland, Grand Canyon, Hong Kong, 
Singapore, Thailand, 


Australia and New Zealand. Ref. 835 
PUBLIC PRACTICE 

KENT 

Qualified Senior с. £4,500 


A, qualified chartered or certified accountant is 
required and if chartered there would be the prespect 
of a partnership within 4—5 years. It is possible that a 
higher salary might be paid for an exceptional 
applicant. The firm is a medium-sized provincial 
practice, " Ref. 1826 
EXETER . 
Newly Qualified Seniors £3,400 
An extremely reputable firm of chartered accous:tants 
in Exeter requires newly qualified candidates. A very 
varied type of experience will be encountered. 

Ref, 1825 
BOURNEMOUTH d ` 
Accountant с. £4,000 
A medium-sized firm of accountants in Bournemouth 
under very pleasant surroundings there is in search 
of an accountant to deal with the matters as en- 
countered in a typical general practitioners provincial 
office, Ref. 1824 
LONDON 
Articled Clerks 
A 3-partner firm in the West End seeks articled 
Ref. 1823 
CROYDON 
Students | 
A medium-sized firm seeks students or semi-senior. It 


is a four-partner practice, Ref. 1819 
BRISTOL 
Newly Qualified + с. £3,250 


This substantial practice with offices throughout the 
country can offer a full range of experience to newly 
qualified accountants. They are expanding quickly. 


^ Ref. 1818 
BRISTOL , 
Chartered Accountant £4.0004-car 
To be in charge of the audit section dealing with 
medium-sized companies and smaller businesses 
including some small traders. No overnight stops are 


involved. Ref. 1817 
LONDON 
"Iraining Manager c, £65,000 


А very Well known firm of chartered accountants has 
+a challenging post for a qualified accountant with 
previous good experience within a training depart- 
ment of a firm of chartered accountants, This is a 
pioneer post and in that sense is challenging. The 
opportunity exists to influence training procedures 
Ref. 1815 


and general education matters. 


И à After 7,30 p.m. or week-ends rng Len Greenslade, Eastbourne 764128 (reverse charges) 
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BEST FOR PERMANENT OR TEMPORARY. ACCOUNTANCY POSTS | 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT-PLACEMENT DIVISION: 01-353 6308 














The Worst Driver 

It was reported that a 75-year-old 

male driver received 10 traffic tickets, 
drove on the wrong side of the road four 
times, committed four hit-and-run 
offences and caused six accidents, all 
within 20 minutes, in Mc-Kinney, 
Texas, U.S.A., on October 15th, 1966. 


With acknowledgements to the 
Guinness Book of Records 


| London 01-628 8525 


Over six years we have built a solid reputation by giving 





responsible long-term advice reflected by the number of 
people who have recommended our service. Please tele- 
phone or visit for advice, or if you feel you want to move 
right now we will arrange for you to visit selected firms 
from the large number we deal with (including all the 
Top ‘50’). 


BROCHURES ON ALL LEADING FIRMS AVAILABLE. 





Birmingham 021-643 6201 


PARTNERSHIP PROSPECTS - BIRMINGHAM 


For a newly qualified A.C.A. with an expanding progressive practice in the City 
Centre. Good general experience during articles in a small/medium firm is essential. 


PERSONAL TAXATION - CITY 
Salary c. £2,500 


The Birmingham office ofa national firm can offer a personal taxation assistant with 
professional office experience a realistic starting salary, interesting work and very 
good prospects. 


Leicester 0533-24182 
TAX ASSISTANT LEICESTER c. £2,500 


Our clients are offering good experience and an excellent salary to a young man 
or women with a good tax background who is looking to join an expanding C.A. 
practice and build up a successful career within its framework, 

£3,100 


TAXATION A.C.A. LEICESTER 


2. years! taxation experience, a good exam record, ambition and ability — these 
are the requirements for this position within the office of a large Leics. practice. 
In return it offers to widen that experience, fulfil the ambition and stretch your 





ability to the full. An excellent career move. 


accountancy 
personnel 


-The Nationwide Service. 
for all Accountants 


Justfortherecord | 


J | thejob Olympic Games. | x 





Partnership Sole Practitioner EC2 


Training Manager Large EC2 C.A.s 
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The largest Stamp 

The largest stamps ever issued were 
the 1913 Express Delivery stamps of 
China, which measured 93 by 23 in. 
The largest postage labels ever printed 
were the 8RLS (riyal) (70p) air mail 
stamps issued by the former Trucial 
State of Fujería measuring 28 by 45 E: 
іп. on April 5th, 1972, for the 1972 |> wr 


SCHOO OF P 






West End 01-580 8035 


£5,000 
£4,500 
£4,500 


Partnership Richmond 2 partners 
Partner’s Assistant W1 6-partner С.А. 


Manager Harrow С.А. £4,000-- 


£5,000-+ 


14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus) 
Telephone 01-580 8035 


Manchester 061-834 9733 
AUDIT MANAGER £3,500-£4,000 


This medium-large practice in the City centre wishes to recruit a qualified audit 
manager who must have had at least 3 years p.q. experience of supervision of the 
larger type of audit. Future partnership may be considered for suitable applicants. 


COMPANY ACCOUNTANT TO £4,000 


А leading company in the service industry wishes to recruit a qualified accountant 
to be responsible for financial and management accounting of che company, report- 
ing direct to the M.D. The person appointed will have a sound azcounting back- 
ground and may have previously specialised in costing. Prospects excellent. 

~ . 


Leeds 0532-38384 


PROJECTS ACCOUNTANT LEEDS . 
TO £3,750 


Large manufacturing group seek young qualified accountant with industrial ex- 
perience co complete a team involved in the investigation and improvement of 
accounting systems. Outstanding long-term career progression for successful 
applicant. 


PARTNER-DESIGNATE LEEDS TO £3,500 


Long-established City practice can offer immediate responsibility and early partner- 
ship to an ambitious young Chartered Accountant with experience of all general 
practice work 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
; Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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GABRIEL DUFF 
(CONSULTANCY) 


TAXATION 
TAX SENIORS to’ £5,000 


A variety of openings with London and Provincial firms in both Personal and 
Company Taxation. $ 
NEWLY/RECENTLY QUALIFIED FOR TAX to £4,000 
We offer virtually complete coverage of the opportunities at this level in 
London. Vacancies also in all the main provincial cities and towns ~ eg., 

BRISTOL, CARDIFF, CAMBRIDGE, MANCHESTER, EDINBURGH. 

PARTNER DESIGNATE to £4,000 
A career conscious Finalist would be considered (at a salary nearer £3,000, 
reviewed after Results) for this post. The job is a quasi-partner function handling 
the tax affairs of a West End Practice. 

COMPANY TAX PARTNER DESIGNATE. WEST END с. £5,000 
Candidate should have a minimum of twelve months’ ccrporation tax experience 
since qualifying. He will join with view to succeeding as a partner in 2 to 3 years, 
when a senior partner retires. 

PERSONAL TAX MANAGER: WEST END £5,000—£5,000 
A progressive medium-size firm of C.A.s wish to appoint an A.C.A.JA.C.C.A.] 
АТ... to manage a small staff and take on the administration of Capital Transfer 
Tax. Preferably aged 33-38. A 

TAX PARTNER DESIGNATE, CITY to £7,500 
A qualified A.C.A./A.C.C.A. fully versed in Personal and Company work and 
relevant Law, to organise and administrate the tax department of a rapidly 
expanding medium-size firm. Promotion to partner probably in 6 to 12 months. 

COMPANY/CAPITAL TRANSFER TAX. WEST END c. £4,500 
Preferably A.C.A. with a minimum of 18 months' post-qualification experience 
of Company Tax, willing to apply himself to the study and mastery of СТТ. 
He will be assisting a young partner in a medium-size firm, with excellent 
future prospects. 

A.C.A.: COMPANY TAX: CITY с. £4,500 
A long established, highly organised and efficient partnership offers a young 
С.А. with post-qualification experience in company tax work the opportunity 
to make a satisfying specialist career. A.T.I.1. considered. 

TAX LADIES: PERSONAL & COMPANY £3,000-£5,000 
Whatever you want, wherever, and how much – we'll leave no stone unturned 
to accommodate you; most of you can be assured of a select programme of 
suitable interviews. Try the Consultancy approach when planning a move this 


time. 

TAX & TRUSTS, WEST END to £5,000 
Tax specialist interested in keeping abreast of Trust-Executorship; mostly 
Personal Tax. 10-partner firm. 


London W8 5BN 
01—937 5521 


THE ABOVE COMPRISING.... 
... A usual small selection from our mass of openings. Telephone, or write 
(quoting home phone number if possible) for full information. 


GDC 


EXPERIENCED 
AUDIT MANAGER 


East Midlands office of large firm of 
Chartered Accountants are looking for an 
Audit Manager with at least five years’ 
experience with a large firm. He should be 
not more than 35 years old, energetic, 
ambitious, and be able to manage a 
substantial block of fees. 


There are excellent opportunities for 
promotion within the firm. Starting salary 
will be in the region of £5,000. 


Apply Box EA 23345. 





21 Ansdell $traet" 


` I Complete this coupon and find outthe facts. П 
1 Please tick the locations that interest you most: i 
| [SPAIN [SWEDEN []GREECE []ITALY L]FRANCE | 
i LISWITZERLAND [] NORWAY Г] HOLLAND [] PORTUGAL i 
1 LjLuxEMBOURG [] BELGIUM []DENMARK [1GERMANY | 
Ц І 
| Name H 
a Address 5 
i 5 
i i 
1 1 
[| u 
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Douglas Llambias 


EUROPLAN 


The complete package designed to provide the 
answers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- 

A dossier giving factual information on the 
location of your choice. 

A meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the 
technical aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to every major 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
own assessments. 

Europlan makes sense – it's the only way to 


8. 





Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH ЕНЗ 7AA. 
TELEPHONE: 031-225 7744 


[PPT E e ee mmm ee ee om e i m m m a a a a S 





Home Tel: 
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ACME 
. PROFESSIONAL 


APPOINTMENTS 


М 
We have a vast range of professional vacancies on our books, and the 
small seleccion detailed below are chosen from discerning clients, who 
are conscicus of the importance of their personnel, and have specifically 
instructed us to advise applicants chat they are not concerned with past 
or prasent salaries, only with ability. 

Bearing inflation in mind, they are prepared to top your salary by a 
minimum of £1,000 p.a. therefore the salaries offered should not deter 
you from applying for a more highly paid position, 


Certified or Chartered Accountant 25/40, now in senior position, 
with experience in Group and Consolidated accounts, Trust accounts, 
Company and personal tax. Must have good U.K, background and 
references, with ability to supervise staff and interview clients. Company 
is in Oxford Street, convenient Oxford Circus or Bond Street stations, 
salary £5,000 p.a. 


Senior Auditor/Manager. Very experienced men required by large 
Piccadilly CA's, offering excellent fringe benefits. This company is 
concerned about its staff, and offers a very positive opportunity of 
partnership to suitable applicants, starting at £5,000 p.a. 


Personal tax Wizard required by impeccable West End CA's. 
Possitilities are boundless for high calibre man with good English 
experience and education, these being more important than age. Good 
fringe benefits, minimum salary to start £4,000 p.a. 


Qualified Accountants required by several go-ahead companies on our 
books, in Holborn, Piccadilly and Croydon. The men needed will be 
expeczed to work with them, rather than for them. Age is not important, 
but must have been articled in the U.K. Excellent fringe benefits are 
offered and starting salaries ranging between £3,500 and £4,500 neg. 


For fu-ther details, and particulars of other vacancies currently available, 
call Mr McCallum; 493 4000 


ACME APPOINTMENTS 
315 Oxford Street (opposite D. H. Evans store), 


` 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


eU 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

А good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 





21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


GENERAL PRACTICE 
FINALISTS to £3,500 


To start immediately or after che Summer exams. Bad exam records no handicap 
with many of our clients, including a couple of the internationals — if you contact 
из immediately. 

А.С.А.ЈА.С.С.А.: COMPUTER AUDITING to £4,300 
International firm. EDP experience not essential as full training given. 

PARTNER-DESIGNATE, WEST END c. £4,000 
Newly/recently qualified A.C.A. to assist the partners of a medium-sized 
practice. Little mundane work. 

PARTNER-DESIGNATE. CITY to £5,000 
A high calibre, recently qualified A.C.A, to handle a mixture of public company 
and general practice work for 5-partner firm. Similar vacancy in WC. area. 

MIDDLE EAST: SIX-MONTH TOUR c. £4,000 
А.С.А./А.С.С.А. Opportunity to let your hair down while building up your 
bank balance. Renewable contracts. But hard work too, no sinecure. 

Р.А. TO PARTNER. WEST END £3,750-£4,000 
А recently qualified man to assist a hard-pressed partner in a medium-sized 
practice, Interesting work with excellent prospects. 

MANAGERS £4,500-£6,000 
A medium-size and highly prosperous West End firm needs some good, solid, 
qualified A.C.A.s/A.C.C.A.s to administrate in large groups. Two similar 
openings in the City. 

NEWLY QUALIFIED A.C.A./A.C.C.A, CITY с. £3,500-+ Bonus 
An assistant managership in a pleasant firm, with American and European 
offices. Similar vacancy with youthful West End firm. 

A.C.A. COLCHESTER 
Substantial practice offering partnership prospects to the right man. 

А.С.А./А.С.С.А. CROYDON 
Office of London firm offers a mixture of auditing and tax work. 

TRAINING OFFICER: CITY £5,500 
Те supervise and administrate the training scheme of an international firm; 
previous experience of training within the profession essential. 


TRUST WORK. CITY c. £3,500 
Preferably with experience of family trust work and settlements. 
TRUST MANAGER-DESIGNATE #5,000-- 


Vacancy with prestigious international firm; managership in 3-4 years. 
OMAN 


OLDER UNQUALIFIED MAN OR W to £4,500 
To manage well-organised Small Jobs Dept of medium-large practice. 

UNQVALIFIED SENIOR. CITY. AGE to 55 to £4,000 
Long experience in the profession essential. Similar vacancy WC. 

TAX AND GENERAL PRACTICE. WEST END to £4,800 


Young, dynamic, prosperous practice need a young, dynamic, penurious C.A.- 
W'th view to appointing him to the partnership in due course. 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 


GDC - KENSINGTON - 01-937 9521 


PERSONAL/COMPANY 
TAX SENIOR 


c. £4,250 


Our clients, a prominent Central London 
practice want to strengthen their substantial 
Taxation Department. The work content has 
an emphasis on Personal Tax but will also 


involve some Company Tax computations. 
Male or female, qualification not essential, 
age flexible, salary circa £4,250 plus benefits. 


For further details contact J. Grant, 
Director. 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 
Ashley House, 96 Hatton Garden, London 
ECIN 8NN. 01-242 2247 (3 lines) 
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Industry 6& Commerce 


Financial 
Director 
(Designate) 


: North of London c. £7,000--car 


Aged around 35/40, a qualified accountant with strong linancial 
Ananagement experience, gained within:a manufacturing environment, 
is required by the subsidiary company of a substantial public company. 
it is important that the successful candidate has positive manner and 
commercial flair. A background of sophisticated accounting procedure 
ideal, computer backed would bean added advantage. Ref. 8696 — 
. Hugh Harvey, London, 01—734 6852. 


ТРЕЕ 
Middlesex ; to £4,000 


A growing international company in a service industry has a newly 
created position for a newly qualified Accauntant, ACA or АССА. 
Running the Financial Accounting Section, carrying out varying 
accounting duties he will\also provide assistance and. guidance to 
Jocations around the country, Opportunities for advancement are 


Accountant 
у/7 : 


to £5,000 . 


A growing and highly successful advertising agency with a quality 
client list scOks a young qualified man with a minimum 18 months’ 
commercial experience to control the accounting function and to 
advise the Board on financial matters. Ref.-8675 — Robert Williams, 
London, 01—734 6852 


Accountant . 


North London { с. £5,506 


Manufacturing company, reporting to the Managing Director, a qualified 
person with 2/3 years’ commercial/industrial experience is required to 
control the entire accounting function and act as financial adviser ёс 
the Company. Ref. 8697 – Hugh Harvey, London, 01—734 6852. 


Accountant. mE 
North Surrey to £5,000 


An expanding Retail Group, T/O several million, is seeking a qualified 
or partly qualified man to be responsible to the MD Тогай accounting 
and administrative functions. He should be capable of developing 
the present system and assist in the installation of a proposed computer. 


excellent. Ref. 8694 — Robert Williams, London, 01-734 6852. Ref. 8691 — Robert Williams, London, 01-734 6852. Le 


t 


à Europa House, Queens Road, Bristol 858 TAU 
33/39 Grey Street, Newcastle upon Tyne МЕТ GEE 
21/22 Poland Street, London W1V 3DD 
Yorkshire House, Greek Street, Leeds 1.51 5RX ~ 


Bank House, 100 Queen Street, Sheffield S1 1UF 
Sunlife House, 3 Charlotte St, Manchester M1 4HB 
125/127 St Vincent Street. Glasgow G2 5JR 
Albany House, Hurst Street, Birmingham В54ВО 





e 


If you are qualified, ambitious and adaptable ' 
and wish to broaden your international experience 
why not join our rapidly expanding European firm? 
Some of the advantages of joining one of our 
Europeari offices are; 


e Multinational environment and related 
professional experience. 

Sophisticated training.at all levels. 

Significant investigation work at all times, 
Early responsibility and. Өе promotion 
prospects. e 

ө International travel and invigorating social life.: 
e High level remuneration and benefits. 


e 
: e 
e 





We have ten offices in EEC countries and eight, 
offices in Scandinavia, Switzerland, Spain and Greece.. 


~ уђе 


Please write for further details to: 


ртт J. D. Drew, Staff Partner, 
р 3 Peat, Marwick, Mitchell & Co., 
: europe eat, Marwic itchell & Co 


Tour Fiat, Cedex 16, 92084 Paris La Défense. 


LHE ALLUUNILAINIL, May IS i ЈАХЛАЈИЈМ, May std, 17/2 


Accountancy 
Recruitment 


We require for our London office a 
Consultant, preferably qualified and 
claiming a good background of experience 
in our type of business whose expertise 
impels him to seek a post of rewardin 
responsibility where his flair for inspiring 
confidence in others will be an asset. 


Details of the post, salary and prospects 
will be discussed at intérview. 


Write, marking your envelope 
‘Confidential’ to the Managing Director. 


Barton 
Accountancy 
Recruitment 


80, Chancery Lane, London WC2 
Telephone: 01-405 1431 


A Division of Barton Management Appointments 


МУ: 


MOVE ON WITH US 


MOVE ON? CONSIDER 


A wide range of demanding audits calling for your use 
of our formal training methods in the most modern 
techniques. 


A personal involvement with clients in some of the 
fastest-moving business sectors both in this country 
and abroad in which entrepreneurial spirit survives 
above the power of the organisation. 


A young man's environment ~ even our top people 
are barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates 
an individual approach to your experience and promo- 
tion — how else can we feed our growth? 


If you wish to discuss your future career with us in 
more detail, please write to David Fowler at the address 
below or telephone him on 01—486 5888. 


~ 


Stoy, Hayward & Co., 
95 Wigmore Street, 
London W1H 9AA. 





ACCOUNTANTS 


Medium-sized firm of chartered accountants (11 partners) 
with national coverage and continental offices needs 
qualified and unqualified staff to enable its present rate 
of expansion to be continued. 


Vacancies currently exist in the Personal Taxation 
and Audit Departments, where salaries are in the range 
of £2,400—£5,000. 


The firm's policy is to promote personal development 
through the provision of an individualised training 
scheme, diversity of experience on a wide range of 
clients; with opportunities for specialisation and work 
on short-term assignments in Europe. 


Write with brief details of career to date or telephone 
for an interview to: . 


`А. A. HOBBS 
1923 LUDGATE HILL 
LONDON EC4M 7PD 
01-236 3242 


OPPORTUNITY FOR CAREER DEVELOPMENT 
Open to recently qualified Chartered Accountant 


Put your administrative and leadership 
potential to work in the environment of 
a well known London firm. 


We have an active in-house service 
department where you will be 
responsible for planning and 
supervising preparation of accounts for 
a wide variety of businesses. Also for 
the needs of clients using our 
secretarial and financial services. 


At your elbow will be one of the most 
highly regarded tax planning teams in 
London —but your own practical 
knowledge of taxation and company 
practice must clear most hurdles. 


This is a job providing that essential post- 
qualification experience. Good pay, position and 
prospects — whether you stay with us, join another 
practice or take up an industrial appointment. 

The position has been advertised internally to our 
own staff. Apply in first instance to Mrs С Todd, 
24 Tudor Street, London ECAY 0JD. 





RRB ДОМЕ МЕ МЕ МЕ А УЉЕ ALN ду ATAU Y дь «+ даљња RAEN NG ATAY WN AVE ER 
А MCA H ~ $ 


У 





INSOLVENCY 


Due to expansion we now require further experienced accountants, not 


і 


necessarily qualified, for Receivership and Liquidation administra, 


W this is your line of country, and you want to join a progressive firm, + 
please contact Miss К. Hughes, Laurence Gerrard & Co, One Old Bond 


4 


PARTNERS' 


ASSISTANT 
£5, 000 p.a. 


Required ду London West End two- 


partner practice with wide spread of 
clients, ranging from serious music 
festivals and professional partnerships 
to engineering and industrial companies, 
Applicant should be a Chartered or 
Certified Accountant between 25 and 
40, presently engaged in the ‘profession 


EASTBOURNE 


Chartered Accountants with a varied and 
rapidly expanding practice require a 
chartered or certified accountant, or 


finalist, for senior position. A realistic 
salary will be paid to match experience. 
Prospects are excellent. - Write or phone: 
Honey Barrett & Co, 55 Gildredge Road, 


in a senior capacity, with recent experi- 
ence in group accounts, С.Т, and СОЛ. 
and trust accounts. 


Write fully to Box PA 03380, 


Street, Piccadilly, London МАХ 3TD. Tet, 01-629 6135. Eastbourne BN2i 4SF, (STD 0323) 


20656. 





Meet a Visiting Partner from 


MANAGERS to £0,000 


Two experienced Managers are required for a modern and friendly 
medium-sized West End Practice. 


| The job specifications for the two vacancies аге: 


| М.О. ир to four yea rs qualifiéd i 1. Responsibility to a Partner for the supervision of medium and 
£6,000 – £9,000 p.a. _______ оона 
| . Responsibility as a senior member of a group for the supervision 
plus benefits nig pi dn dan п Ко 
Contact: lan du Pre, A.C.A. of large and medium audits, company tax and secretarial duties 
for further information. 


and the planning, control and supervision of staff. 


SENIORS who enjoy hard work, accept responsibility and initiative 
are also required. | , 


Above-average salaries will be offered to suitable candidates together 
with responsibility, promotion prospects and a good working 
. environment. 

Douglas Llambias if interested telephone: Mr G. C. Smith on 01-637 2841 or write to: 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE: 031-225 7744, 


CITROEN, WELLS & CO 
Devonshire House 

1 Devonshire Street 
London W1N 2DR 





GERALD 1. FELDMAN 
& CO 


‘ACCOUNTANTS 


80 Chancery Lane 
Lendon WC2 


Salaries 
51600-56000 + 


SreeLists 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin., 
Please quote the list reference when you contact us. 


Public 


Practice 

Ref. РА100 

One hundred posts ofall grades 
in the profession. , 

(ОК. апа Overseas.) 


Commerce 
& Industry 


either Ref. МА100 

Over £4,000 р.а. in commerce One hundred vacancies from 
industry and the profession in £3,000 to е 

the UK and abroad, 2 ог Ref. 0450 


Part-qualified to £3,500. 
Richard | P 
47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 


Senior 


Vacancies 
Кеј. 5450 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change 
kindly contact our Mr G. 
Feldman at 01-242 4241. 
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PUBLIC PRACTICE 





Please mention this 
Supplement when 


answering 


Advertisements 





Chartered Accountant 
£3,500 NEGOTIABLE 


MALE OR FEMALE 
Progressive Reading-based professional firm has an excellent opportunity for а 
qualified man/woman to join their young go-ahead team. Partnership possibilities 
are excellent and benefits include two yearly reviews, meal allowance, generous car 
allowances, bonuses and pleasant surroundings. — For a confidential interview ring 


Mrs Hodge on Reading 595624. 


CHURCHILL PERSONNEL, 26 Cross Street, Reading 


of Public Practice. 


and seniors. 


afternoon. 


Write to or phone in confidence: 





Positions in the Profession now ayailable: 


Semi-Senior, N13 
Personal Tax, Beckenham 
Semi-Senior, WC1 
Transfers, Wallington 
Senior, Twickenham 


£2,000 
to £2,500 
£2,200 
to £2,000 
£3,500 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01—734 3276 or 01-437 4025/6 


4 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 — 01-248 2662. 
ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. Executive Selections could 
find you a better position Nationwide. – Write 
to 9 Park View, Highcroft Villas, Brighton. If 
necessary phone evenings after 8 p.m. — 
Brighton 504166. West Country applicant 
may phone Bath 4811. 

ACCOUNTANTS in Andover require senior 
clerk experienced with taxation, incomplete 
records, etc. Small, friendly and busy firm. 
Salary £2,500 to £3,000 according to ex- 
perience. – Miles & Long, 688 High Street, 
Andover (0264 63413). 

ACCOUNTANTS, EAST LONDON require 
senior and semi-senior staff not necessarily 
qualified but with experience of incomplete 


‘records and small company audits. Salary 


negotiable. – Box AE 3035. 

















Vacancies exist in all Central London districts in almost every size , 


to '£5,000 


A.C.A.s, many with partnership prospects. Audit seniors, Qualified 
and unqualified Taxation seniors and assistants. Trustee and 
statutory clerks. Articled and transfer articled clerks. Good juniors 


John Newton, F.C.A., Team Spirit, 12 St George Street, Hanover 
Square, London WIR 9DE. 01-493 5544 or call in person any 


ASHFORD, KENT 
PARTNERSHIP PROSPECTS 


Progressive firm of Chartered Account- 
ants requires a Senior Assistant. Appli- 
cants should have had considerable 
experience in most types of work in a 
practising Accountant'soffice and should 
be able to take complete charge of jobs 
from the control of junior'staff to inter- 
viewing clients with completed accounts. 
A partnership envisaged in two to three 
years for a suitable applicant, if desired. 
Age: up to 35. Salary: up to £4,500. 


G. D. Lane, Staff Partner, Reynolds 
and Lane, 6 Elwick Road, Ashford, 
Kent. Telephone Ashford 20212. 


AUDIT ASSISTANTS 


Chartered Accountants. (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in their busy and 
expanding office. 


Applicants, who should have had at 
least two years’ experience within the 
profession and who wish to broaden their 
outlook with interesting and varied 
work, should write NOW with full 
career details. 


Excellent salaries are available and the 
prospects for advancement are extremely 
good for suitable candidates. 


‘APPLY in writing to Ronald A. 
Goodman & Co, 26/28 Bedford Row, 
London WCIR 4HW. 


AUDIT CLERK required by Littlehampton 
accountants. We can promise you interesting 
and varied work in a pleasant environment. 
Salary up to £2,750 negotiable, depending on 
age,experience and qualifications. — Write 
with full details of career to date to H. E. T. 
Boring & Co, 28 High Street, Littlehampton, 
Ussex. ‘ 


lass tes 
£5,500 WCA 
AUDIT 
MANAGER 


A large firm of chartered ac- 
countants is seeking a qualified 
manager to control an audit 
department. He must have 
experience of large audits. 
Excellent prospects. 


es умро SH 
КОМЕ: Е юм 


Í -01-794 0202... 
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AUDIT 
i MANAGERS 
WI. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
ECI. 14 partners, £6,000. 
Experience of modern tech- 
niques. 
ЕСА. 18 partners, £5,000— 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 
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AUDIT SEMI-SENIOR 

£2,000-1- ` 
LONDON WCi 

Partly qualiaed 2 Good prospects 


await you with 4-partner West 
End firm of C.A.s. 


Many more cnadvertised positions. 
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AUDIT STAFF required by North London ; 
accountants for interesting and varied work.: 
One or two years’ professional expérience: 
essential. – Full details of experience to Н. 
M redd & Co, 208 Green Lanes, London 


AUDIT SENIOR B 


£3,200 CIRCA 
LONDON EC4 


Congenial 12-partner City firm | 
of C. A.srequire energetic i 
qualified Audit Senior. 1 
Many more unadvertised positions, 


Phone | Accounting 


for action 


0136609! Opportunities 








, SUPERVISOR 


A fast expending 10-partner prac- 
tice of chartered accountants is 
seeking a first-class man with 
experience of public company 
audits to supervise an audit group. 


- 01794 0202 


BLESSED-CALLABY LTD provides а 
personal service to help find your next 
appointment in the profession, commerce 
or industry. – 40 Great Marlborough Street; 
London W1 (01-734 3466). ч f 

; CENTRAL LONDON CHARTERED AC- 
COUNTANTS have a vacancy for a taxation 
senior. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Apply Box CL 3039. 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6786. . hi 
CERTIFIED ACCOUNTANTS, Ilford, 
Essex, require intermediate standard clerk 
for varied audit and accountancy work 
mainly in NE. London. – Reply with full 
experience and examination details to Box 
CA 3038. А 
CERTIFIED ACCOUNTANTS, North Lon- 
don require senior staff for rapidly expanding 
firm. Applicants need not necessarily bé 
qualified, but must be fully conversant with 
all aspects of general practice. Above-average 
salary and unlimited opportunity for those 
with initiative and willingness to accept 
responsibility. — Please phone Staff Partnei 
01—440 8356. . 
CITY STAFF BUREAU. - Charterec 
accountants required to register now foi 
temporary, well-paid assignments throughow 
Warwickshire. – Please contact Mr E. M. 
Barr, Coventry 20409 or 25799, 12a Britanni 
Street, Coventry. 
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CHARTERED ACCOUNTANTS inter- 
ested in senior vacancy LONDON 
AUDIT staff, medium-sized firm invited 
to apply Brewer & Co, c/o L. Thorpe, 
3 Sherrydon, Cranleigh, Surrey, 





CHARTERED ACCOUNTANTS 
(Evangelical Christian partners). We are 
looking for two young and energetic 
qualified accountants for Oxford and 
Wembley to act as personal assistant to 
the partners in a varied and fast-growing 
practice. Please write giving full details o£ 
experience to А. B. Adams of А. B. 
Adams & Co, 


16 Suffolk House 
Summertown 
Oxford. 





ZHARTERED ACCOUNTANTS in Morden, 
surrey, require an experienced MANAGER. 
Applicants should have at least eight years’ 
зхрегіепсе in the profession and preferably 
зе qualified. Applicants must be able to 
organize and’ handle all aspects of work 
‘anging from tax cases, incomplete records 
obs to medium-size audits. The practice is 
apidly expanding and offers excellent 
»pportunities to the successful applicant. 
rd up to £5,000. — Telephone 01-540 
CHARTERED ACCOUNTANTS require 
‘or their Gloucestershire and West Wiltshire 
offices, P.A.s to partners, seniors, semi- 
‘eniors, qualified or experienced, unqualified 
‘or audits, incomplete records, taxation. 
Ability to deal direct with clients needed 
or senior grades. Terms ínclude overtime 
"ay, bonus scheme. - Full details to Randall 
& Payne, Rodborough Court. Stroud, Glos. 
ZHICHESTER AND PORTSMOUTH. - 
Medium-sized firm with national con- 
tections can offer interesting, congenial 
ind permanent positions to assistants 
'apable of private company audit work and 
‘reparation of final accounts. Salaries 
ependent upon individual capability, but 
ibove average. - Please telephone in first 
nstance to Chichester 87751 (Mr Weir). 

CORNISH RIVIERA. - Accountants re- 
quire senior assistant, preferably qualified, 
ТИҢ knowledge of incomplete records and 
axation, This is a permanent position which 
offers employment in pleasant surroundings 
n ree holiday resort. ~ Apply Box 


DEVON 


Taxation Senior required by Exeter 
Chartered Accountants to take charge 
of section of personal taxation cases 
and trust accounts. Good salary pros- 
pects for the successful applicant. 
Please apply in writing to: 


Staff Partner, Francis S. Clark & Co 
31 St David's Hill, Exeter 





DO YOU FEEL LIKE A CHANGE? 
Haywards Heath office of London 
Chartered accountants require staff for 
taxation department. There are openings 
for a personal taxation assistant and 
partnership prospects for a young, 
qualified accountant. — АП applicants 
should have had at least 3-5 years' 
practical experience in taxation. ~ Apply 
Box DY 9653. 





JULWICH VILLAGE. - Part-time tax 
issistant required by sole practitioner in 
versonal taxation. Hours by arrangement. — 
11-693 4040, 

IPSOM. - Personal assistant to senior 
'artner required, by chartered accountants. 
"inalists may apply, or those qualified by 
xperience. Salary according to age and 
xperience, ~ Please apply in writing to Box 
3P 3013. 

IPSOM  TWO-PARTNER FIRM of 
hartered accountants have vacancy for 
emi-senior with experience of small com- 
"any audits and incomplete records. Possi- 
silities for secondment under group training 
cheme. Salary according to age and ex- 
жгіепсе. ~ Applications in writing to Box 
ET 3041. i 


INE ALLUUNILANI, May 151; LAAALLUIN, мау 2га, 17/2 


EXPERIENCED AUDIT CLERK. – We 
Offer part-time or full-time employment in 
Doncaster to a male or female who has had 
some previous experience as an айпай clerk in 
a practising accountant's office. Excellent 
working conditions in a friendly and intimate 
atmosphere. Good commencing szlary ac- 
cording to experience, plus participation in 
profit-sharing scheme. Three weeks’ annual 
holiday, increasing after service period, plus 
ten Bank Holiday days per year. 36} hour – 
five-day week. – Box EA 3006, 

FUTURE RETIREMENT IN NORTH 
DORSET. ~ If this appeals to you and you 
are fully experienced in incomplete records 
and personal taxation and have your own 
transport, why not come and work for me 
now, ~ Write Box FR 3124. 

HARROW CHARTERED ACCOUNT- 
ANTS require qualified assistant to deal with 
all aspects of general practice work. Finalist 
considered. - Applications to Box HC 3123. 


INSOLVENCY ASSISTANT 


Monahan & Co, Chartered Accountants, 
have a vacancy for an assistant in their 
insolvency department. Candidates 
should be experienced in this field, 
but need not be qualified accountants. 


Write giving full details of experience, 
age, etc., to: The Staff Partner, 38-42 
Newport Street, Swindon, Wilts. 





£6,000 EC4 


JUNIOR 
MANAGER 


A large international firm of 
chartered accountants requires a 
qualified man with at least 2 years' 
experience in international tax to 
s in a managerial capacity in che 


јака 





LEEDS 
PERSONAL TAXATION ASSISTANT 


is required by Pannell Fitzpatrick & 
Company, Chartered Accountan:s, for 
their busy Taxation Department. 

Salary according to experience. 


Apply: . 
The Staff Partner 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS} 2HS 
Tel. 0532 443541 


LEEDS 
AUDIT MANAGER 


Pannell Fitzpatrick & Company require 
a Chartered Accountant as Audit 
Manager, with at least one year’s post- 
qualification experience. Salary by 
negotiation according to age and 
experience, 
Apply: 
The Staff Partner 
Pannell Fitzpatrick & Co 
Atlas Chambers 
King Street 
LEEDS LS] 2HS 
Te}. 0532 443541 


MANCHESTER CHARTERED AC- 
COUNTANTS require finalist or recently 
qualified accounzant. Varied work including 
medium-sized privatelimited compary audits. 
Salary c. £3,000. - Box MC 3012. 
MID-SOMERSET APPOINTMENT with 
expanding practice. Experience of incomplete 
records essential. - Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Yeovil 25183. 
NORTH DORSET. – Chartered accountant 
with two small offices urgently requires an 
unqualified assistant with first-rate e> perience 
of incomplete records and personal taxation. 
Own transport essential. — Please write Box 
ND 3126, 





PARTNERSHIP SECRETARY 


for medium-sized firm of chartered 
accountants based in Northern Home 
Counties. А generous salary will be 
negotiated, – Box PS 9652, 





PERSONAL ASSISTANT required by 
partner of small firm of chartered account- 
ants near Chancery Lane, Wide variety of 
work. Salary around £4.500 p.a. for A.C.A. 
with two-three years’ post-qualification 
experience. - Write fully to Box PA 3083. 


PERSONAL TAXATION 


Rowley, Pemberton, Roberts & Co, a 
medium-sized firm of Chartered Ac- 
countants in the City of London, require 
seniors and semi-seniors in their Personal 
Tax Department owing to continuous 
expansion. The work is interesting and 
varied and will apreal to ladies and 
gentlemen, who have had at least two 
years’ experience in a professionaloffice, 
and are accustomed to direct contact 
with clients. 

Also required is a semi-senior with 
experience in Estate Duty to dea! solely 
with Capital Transfer Tax computations, 
returns and correspondence. This is a 
new position within the department and 
the successful applicant will be respon- 
sible to the Manager. 

Salaries are competitive with current 
market rates and competence and loyalty 
are fully rewarded. We offer a friendly 
atmosphere, excellert offices, pension 
scheme, three weeks’ holiday, 25p 
luncheon vouchers and flexible working 
hours. 

Please write or telephone for an 
appointment to: 


Н. 1. Greenidge 
19-23 Ludgate Hill 
London ЕСАМ 7PD. 
01-236 3242 
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m RN, np 
£5,000 EC3 


PROSPECTIVE 
PARTNER 


If you are 30 plus, and qualified 
and have experience of the work- 
ings of asmall and varied practice, 
this 4-рагспег firm of chartered 
accountants can offer you real 
partnership prospects, 


GERSON OS ОРН УХА 
TELEPHONE "OR P/RIEMMATE ACTION 


01-794 0202 


УИ 





RAIL FARES INCREASING AGAIN 
MAY 18th 


RAIL STRIKES THREATENED 


WHY SPEND TIME TRAVELLING 
TO LONDON WHEN GOOD LOCAL 
POSITIONS ARE AVAILABLE? 


London firm of Chartered Accountants 
require PERSONAL TAX Assistants 
for their officein REDHILL, SURREY. 
Preferably АТАЛ. London salary rates, 
Luncheon Vouchers, Pension scheme, 
membership of BUPA. ~ Phone 01-836 
4773. Mr BULL. 


SENIORS 


required for six-partner firm of chartered 
accountants to fill positions as audit 
team leaders, Salary dependent on age 
and experience up to £4,500, ~ Write or 
telephone L. С. Factor, Wright Wilson 
Kennedy & Co, Cecil House, St Andrew 
Street, Hertford, Hertfordshire SG14 
1JN. — Telephone Hertford 54666. 





SENIOR TAX ASSISTANT required by 
Winchester Accountant. Must be experienced 
in personal taxation. Salary according to 
experience, Holiday arrangements honoured. 
Apply in writing to Box ST 3104, 

SEVENOAKS CHARTERED ACCOUNT- 
ANTS with varied and interesting practice 
require Part 1I finalist or recently qualified 
accountant. Salary range to £3.00 negotiable, 
~ Reply Staff Partner, Porritt Rainey & Co, 
138 High Street, Sevenoaks, Kent, 





SHEFFIELD 

Qualified chartered accountant required 
by national firm. Excellent opportunities 
for experience in applying modern audit- 
ing techniques. Comprehensive post- 
qualifying training courses. Salary 
£3,250 for applicants with good examina- 
tion record. – Box SQ 9665, 


SHROPSHIRE/NORTH WALES. - Young 
qualified (or near) Chartered Accountant 
sought for an interesting, wel!-established 
practice, Successful applicant having sound 
knowledge of taxation and incomplete 
records will be considered for partnership 
within two years. Commencing salary 
£3,000—£4,500 p.a. according to experience. — 
Box SN 3111. 

ST ALBANS ACCOUNTANTS require 
male/female senior and semi-senior staff to 
handle incomplete records and small audits. 
Applicants who must be experienced and may 
be qualified will be offered a good salary, 
pleasant working conditions ard scope to 
those with initiative, – Apply Freeman & Co, 
2/4 St Peter's Street, St Albans, Herts. 
TAXATION SENIOR required by Notting- 
ham firm of chartered accountants to join 
their tax department and assume responsi- 
bility for a varied range of personal and 
corporate clients. The applicant should have 
the ability to deal direct with clients and 
initiate tax advice. There are prospects for 
the right candidate to be appointed tax 
manager in the near future. Negotiable 
salary, three weeks’ holiday, pension scheme, 
etc, А brief summary of your career to date 
Should be included in your reply. — Box 
TS 3065. 


ННВ 
TAX MANAGER 


£4,500 LONDON EC4 


Experienced in Tax? Our clients 
~ highly progressive City C.A.s— 
have this senior vacancy for you. 


Many more unadvertised positions. 


Phone | Accounting 


for action 


01-366 091 Opportunities 






AME TS 


accounting 
associates 


СУУ Еу УЕ Ва 


ТАХ 


МАМАСЕК 


Ап 11-partner practice of char- 


‘tered accountants requires a 
senior personal tax manager, not 
necessarily qualified, to control a 
staff of 5. 


SEONG SPARE ASAE 
TELEPHONE FOR ФЛМЕШАТЕ ACTION 


01794 020 


А сс" 


PL 





TIRED OF COMMUTING? - Why not 
come to North Dorset? I am а chartered 
accountant with two small offices and ur- 
gently require an assistant, unqwalified but 
experienced in incomplete records and 
personal taxation. Own transport essential, — 
Please write Box TO 3125. 


__-_--___-_ 
TAX SENIOR 


£3,250 LONDON SWi 
11-Partner Westminster C.A.s 
require qualified Senior Tax 


Assistant experienced in 
Company/Personal Tax. 


Many more unadvertised positions. 


Phone | Accounting 


foraction 


o3: 9 Opportunities 






| HEWITSON 


WALKER 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 





TRAINING MANAGER 
£5,500 LONDON EC4 


Interesting position at highly 
progressive С.А „5 for qualified 
Accountant with some training 
experience, 


Many more unadvertised positions. 


Pow | Accounting 


for action 


wu 9 Opportunities 







VACANCIES EXIST for audit and tax 
seniors and semi-seniors in London West 
End firm of accountants, ~ Box VE 3037. 
YOUNG CHARTERED ACCOUNTANT 
required to manage branch office in North 
East Cheshire town, with a view to future 
partnership, Experience in incomplete records 
essential, — Apply giving e oxperience and 
salary y required to Box ҮС 310 

YoU QUALIFIED ACCOUNTANT 
atten: by expanding firm of professional 
accountants at their Littlehampton office. 
Salary up to £3,000 per annum negotiable. — 
Write with details of age, experience and 
qualifications to Н. E. T. Botting & Со, 28 
High Street, Littlehampton, Sussex. 


* 





ARTICLES VACANT 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities, 


Please telephone London: Mark 
Pembroke, r.c.4., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021—236 5513. 


` 


ARTICLED CLERKS required by West End 
chartered accountants. Group training 
scheme being instituted and full training and 
study facilities available and encouraged. 
Two-partner firm, thus offering supervision 
by the principals and early responsibility. 
Progressive salary and luncheon vouchers. — 
Apply to Keane Shaw & Co, 85 New 
суды Street, London Wi. Tel, 01—580 


THE ACCOUNTANT, May Ist 


ARTICLED CLERKS and semi-senior 
audit clerks. required by CAs (4 
partners) near Croydon with interesting 
and expanding practice. Wide range of 
experience offered from incomplete 
records to large company audits, per- 
sonal and company taxation. Congenial 
working conditions. Good salary. – Box 


> TAXATION, Мау 3rd, 1975 


ARTICLES OFFERED to young men or 
women by City chartered accountants near 
Chancery Lane Underground. Salary on 
successful completion of foundation course 
£1,400 p.a. – а give details of education 
etc., to Box 40-3082. 

CHARTERED ACCOUNTANTS, London 
NWS, require clerks for progressive positions. 
Good salaries and thorough genera! training 
under direct supervision of principal. 
Transfer of articles acceptable. - Box CA 
3043, 


21 


UK GRADUATES: DEBOC 
EXECUTIVE offers a wide choice of intro: 
ductory facilities for articled clerks. The 
choice is yours – large or medium-sizea firm: 
throughout London. ~ Ring 01-628 2714. 
SMALL FIRM OF CHARTERED АС 
COUNTANTS, London Wi, has vacancies 
for articled cle-ks to commence in пеш 
future or in 1975. Excellent and progressive 
experience offered under personalsupervisior 
of partners, Salary by arrangement com 
mencing at £1,100 p.a., minimum, increasing 
according to progress. - Box SF 3127. 





COMMERCE & INDUSTRY 


Senior Tax 


S ecialist 
ESSO PETROLEUM COMPANY 
LIMITED is seeking a Senior Tax 


Specialistfor its Tax Department 
located in London. The successful 
applicant will report direct to the 
Company's Tax Adviser. 


The post will involve all aspects of 
corporate group taxation including 
provision of advice to affiliated overseas 
interests on U.K. tax matters. There will 
also be involvement with personal and 
other taxes. 


The requirementis for an 
understanding in depth of U.K. tax 
legislation and preferably a legal 
qualification. The post would, therefore, 


be attractive to a lawyer with a spacialist 
knowledge of Revenue law gained in 
the profession or commerce, or from 
relevant service with the Inland 
Revenue. 


Age —up to 34, but calibre and 
experience are more important than age. 
Salary is negotiable but will adequately 
reflectthe responsibilities to be 
undertaken in this senior tax position 
with one of the country's leading эй 
companies. 


Write in complete confidence to : 
Head of Recruitment (Ref: No. 
3552), Essó Petroleum Company Ltd., 
Esso House, Victoria Street, 





London; Su с 5JW. 


EXPERIENCED ACCOUNTANT 


Crawley, Sussex 


A stroügly-based Company which administers the 
holidays-with-pay scheme for the construction industries 
and is expanding its welfare activities on behalf of those 
industries can offer a responsible post with interesting 
possibilities for the right man. 

The fundamental requirements are sound accountancy 
qualifications followed by a reasonable run of experience, 
including computer operations. 

Involvement in the more general aspects of the Com- 
pany's administration is inevitable, but to an applicant 
of normal adaptability this should add to the interest of 


the post. 


The offices are attractive and working conditions 
pleasant. The luncheon facilities are subsidised. There is a 
well-established superannuation scheme. 


Salary is negotiable. 


Application in writing supported by brief details in 


confidence to: 


J. W. Glaysher, Esq, F.C.A., 


General Manager 


Building and Civil Engineering Holidays Scheme 


Management Ltd 


Manor Royal, Crawley, West Sussex RH10 20P 





ACCOUNTANCY ASSISTANT required foi 
property company in West End. Experience 
in preparation offinalaccounts and schedules 
with some knowledge of taxation. Recog 
nized intermediate stage preferred. ~ Кере: 
in writing to Box AA 3055. 
ACCOUNTANT required to prepar 
monthly accounts for a group of companies 
as well as contributing to financial plannini 
and decision-making. Salary £3,500 pe 
annum. -— Please apply, in writing to 
Oriental Carpet Brokers Ltd, 55 Curzo: 
Street, London WI. 

AVON OPERATIONAL AUDITOR quali 
fied plus. Public company £4,000 negotiable 
Wessex Consultants, 2 Peter Street, Yeovil 
Somerset. Yeovil 25183. 
CASHIER/BOOK-KEEPER, male or femal 
required by Lincoln's Inn solicitors, Londoi 
WC2. Salary £2,500 pius according ti 
өхрепепсе. Telephone Mr Briggs 01-24 


EXPERIENCED ACCOUNTANT 
required to take charge of busy office on 
large private Estate in Oxfordshire. 
Good House, salary negotiable, pension 
scheme. 

Write in confidence giving fult 
details, qualifications, age, family, 
referees: The Agent, Estate Office, 
Blenheim Palace, Woodstock, Oxon, 


INTER-COMPANY COMPARISON! 
LIMITED. Financial publishers and Com 
panies House agents, have several opening 
on their financial survey search staff fo 
self-employed or retired accountants. Week! 
revenue £48. Hours 9.30-4, Monday t 
Friday. ~ Phone G. Firmage. 01—253 7042, fo 
additional information and interview. 


PARTNERSHIP SECRETARY 


for medium-sized firm of chartered 
accountants based in Northern Home 
Counties. А generous salary will be 
negotiated. — Box PS 9655. 


THE ACCOUNTANT, May Ist: TAXATION, May 3rd, 17/5 
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1 Accountants 









Accountant 
< Company Secretary 


, required by medium-sized building company. Duties include responsibility for small 
accounts staff, production of management accounts and annual balance sheet to draft 








; Applications for this vacancy are invited from men or 
women aged 25-35. 

The salary is negotiable and there is a contributory 
pension scheme and other benefits, 


Applications giving full personal and career details should 
be sent to The Staff Manager, (AD5881) 14 West Smithfield, 
London ECI. 





OVERSEAS 


Accountant 
Botswana c. £6,000 


Builders Merchants (Botswana) (Pty) Limited, a new and 
rapidly growing building materials merchanting company 
owned by a London company, requires a qualified 
accountant. As well as taking charge of the company's 
accounts he will have opportunities to exercise a wider 
management role. ` 


He should have had at least 3 years’ post-qualification 
experience and be capable of improving existing and devising 
and implementing new accounting systems where appropriate 
to meet the particular reqdirements of the enterprise. 


« The above salary is inclusive of a gratuity payable at the 
end of a 3-year contract, Other benefits include free air 
passages for family, free furnished accommodation, 
company car, medical aid, 6 weeks’ leave p.a., education 
allowances where appropriate. 


Botswana is a rapidly developing independent republic in 
Southern Africa. 


Й 


"а 


Please apply to: 


Р. Н. Recruitment Limited 
42 Upper Berkeley Street 
LONDON, МАН 7PL 

Tel. 01-402 5252 





ls SARTRE SP SPY 


“gees TEF ГА 


Stage. " 
Salary £4,000+ negotiable according to experience. ^ 
Apply: SPEIRS LIMITED, 164 Upper Richmond Road, Putney, SW15 2SL. INTE R NATI О NAL CAR EER 
i DEVELOPMENT PROGRAMME 
7 Initially in the UNITED STATES 
| Peat, Marwick, Mitchell & Со. offer to 
| | ү А X A | ION -Chartered Accountants with from two 
М to four years’ post qualifying experience 
d an international development and train- 
. А SSIST A МТ E ing programme involving: 
$ Eighteen months' diversified field 
eU ME TREE * if experience in the United States. 
e Union Internationa ompany Limite as a vacancy h { ISI : 
· for an Assistant in the Taxation Department at Head Office. i Assignment resp onsibility will be 
: Р . . у : based on experience. 
The work is varied and interesting and involves the pre- “ 
paration of the Group’s U.K. tax computations and their 8 Formal staff training in the United 
ee Ше ae Ж се E States covering advanced audit tech- 
elevant experience and entnusiasm are more importan 1 1 +. 
than qualifications, though A.T.LI. would be useful. The ET ата ПОРЕ о Ши aude 
ability to communicate effectively and to work without ng, management principles, etc. 
ee UM ape ae Svions Inland- Revenúe experi Га We need accourtants with a broad 
à international outlook who have achieved 


responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting: of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. ' 


The successful candidates will receive: 


m Round trip travel and expenses for. 


the man and his family; 


W Assistance in obtaining accommo- 
dation in the United States; 


а U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London late in May, 
please send brief details of your educa- 
tion, training and professional experi- 


' ence to: 


Jon Nightingale, 
Staff Manager, 

11 Ironmonger Lane, 
London, EC2P 2AR, 





SERVICES 





DOES YOUR OFFICE need painting? — 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates’ within 24 hours. – Welbeck 
Baints 01-222 6740. 





COMPANY 
FORMATIONS 


READY-MADE 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 
formation, company records, 
seals, statutory books, etc. — 
Phone 01—698 9983. 42 Arran 
Road, London SE6, open to 
8.30 p.m. 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service “ 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 











LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 








Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A АВА 
(Phone 01-253 3551/2) 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140,141 Temple Chambers 
. Temple Avenue, London 
EC4Y 0НЕ 


01-353 1441/2 





A BACKED SERVICE. – Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 

A RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Sconand), — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 


BRITISH COMPANY 
REGISTRATION 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ЕС1 
01-253 2977/8/9 Telex 262687 


COMPANY SPECIALISTS. — New com- 
panies formed £72. Searches and registrations, 
prompt and thorough. – Raymond Morris & 
Co, 9 Eversleigh Road, London МЗ 1HY. 
01—346 8943. 24-hour service. 
READY-MADE COMPANIES available 
now. Also formations, etc. – Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01—363 4382. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP a 


01-353 9471 (6 lines) 


READY-MADE COMPANIES £75:82 (in- 
clusive), transferred immediately. Companies 
registered from £21 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 





OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 ЗАК. Tel. 
061-480 3286. 


DICTATION MACHINES. – Reconditioned 
and guaranteed. SAE for details. Electronics 
International, Dept. A, 14 College Road, 
London N21. Tel, 01-346 2242. 


NCR 399. – Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 


Apply to: 


Mr A. L. Chorley 

London Investment Building Society 
54 Goldhawk Road 

London W12 


Tel. 01—743 5533 





BUSINESSES 





COMPANY WITH TAX LOSS required 
able to deal in cottons, wool, nylon, textiles, 
etc. - Box CW 3032. 


SMALL HIRE PURCHASE company with 
tax loss of over £1,500 for sale; - Box SH 
3139. 





MORTGAGES 


————— 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (ГЏПог 9595), 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available. – Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01– 623 2844). 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in thelr 
advertisements the approximate salary 
range that they are prepared to give or 


require, and азо their geographical 
location. 

This will greatly assist those who 
Propose answering advertisements and 
Possibly avoid much unnecessary сог- 
respondence between advertisers and 
applicants, 

) 





MISCELLANEOUS’. 








BUSINESS PREMISES 


FIRST-FLOOR OFFICE SUITE, com- 
prising four offices and usual conveniences. 
Approximately 725 sq. ft. Newly decorated, 
£50 per week plus rates. Long lease. Golders 
Green, near tube station. Also centrally 
heated furnished flat available if required. ~ 
Box FF 312 

MODERN | OFFICE premises available 
approximately 500 sq. ft. long lease, Kilburn 
High Road, London NW6. ~ Apply Box 
MO 3076. 

EMPTY OFFICE (190 sq. ft) near Victoria 
Station. ~ Available on shared expenses basis, 
particularly to possible chartered partner. — 
Box EO 3140. 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 





Accountants’ Typewriting регио, 279 
: Runley Road, Luton, Tel. 23147 
GRANGE TYPING SERVICES. - High 


standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient, 
Postal Service if required. ~ Mrs Parkre. 
01-907 353 

GOOD HOME offered gentleman account- 
ant, West Wimbledon. Tennis and golf 
nearby. Own comfortable bedroom. Break- 
fast, dinner at night, full board week-ends. — 
Box GH 3096. 





STOCK VALUERS 








nex" 


ABOUT STOCKTAKING AND VALUA- : 


TIONS of trade stocks anywhere in Britain : 


consult John Tarryer & Co, F.S.V.A., 121 


Bridge Road, East Molesey, Surrey. (01-979 - 


5599.) 





FOR SALE 


‚ PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable ‘Registered 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 
ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 


me MIDLANDS DEALER 


Ter NCR-BURROUGHS "ADLER 


Rebuilt systems machines at 
very competitive prices. 
Programming, full 


installation and 


service facilities. 


Contact: Tom Woodard, 


Sales Manager 


CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021-236 5234-5 





STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY,-KENT BR1 1JE 
Telephone Number – 01-460 8601/9220 








ow 


BELL LAW АЛ КАХАЛ AYE Ae o 


STOCKTAKING 
| sticking to the facts with 
George, Orridge 


FEM Independent figures give a 
| complete and exact account of stock 
Й levels and their worth — ' 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


-J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London WIR 8SU. Tal 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS § 


38 Cannon Street, Birmingham 82 6E2, Tel 021-843 6547 
‚ 11 Old Hall Streat, Liverpool 313 9HT. Tel 051-238 7523 
65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 , 
517 Christchurch Rd, Boscombe, Bournemouth ВН! 4AQ. Tel 0202 35832 


SALARIES 
AND LOCATIONS 


MARCA RR AWN, ATA warty ave 


SOUTH AFRICA 
£5,5004 . 


We are recruiting newly/recently qualified accountants 
for several International firms in Johannesburg, Durban 
and Cape Town. Excellent overseas experience. Large 
firm training and benefits. Sound economy and standard 
of living. 

Apply now for our report on work in South Africa, 
prepared by two consultants who have just completed a 
one-month tour of our clients’ South African offices. 


HEWITSON -WALKER | 
(OVERSEAS. - 
APPOIN TMENTS) · 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 





HAVE DIFFICULTY Advertisers are invited to state ir. their 
IN WORDING advertisements the approximate salary 

range that they are prepared to give or 
YOUR require, and also their geographical 
"ADVERTISEMENT? location. 


This will greatly assist those who 
propose answering advertisementz and 
‘possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








COURSES 


Temporary Accountants 
would help to meetthe deadline. 


Hereford and Worcester County Council 


‘Worcester Technical College 


Deansway Worcester 


 FOUNDATION 
. COURSE in 
ACCOUNTANCY 


A full-time course in Accountancy (9 months) will com- 
mence in September 1975. 

The Course is recognised by the Chartered Institute 
of Public Finance Accountants and the Association of 
Certified Accountants. 

Further details and application forms may be obtained 
from Head of Department of Business Studies. (Tel. 
Worcester 28383.) 


Best Temporary Accounts 
Staff at all levels available 
immediately. 

‘Phone us NOW-before the 
rush: 


For fast service: 01-353 8291. 


ACCOUNTANCY TASK FORCE LTD 
15 New Bridge St.London EC4V 6HN 


NEAR BLACKFRIARS STATION 





| _THE ACCOUNTANT, May Ist : TAXATION, May 3rd, 1975 ; | , 


london & Provincial 


Accountancy Appointments - 


Accountancy Employment Specialists, Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London ECIN ЗММ 01-242 2247 


TAXATION APPOINTMENTS 


Tax Manager: International firm require a competent Corporate 
Tax Senior with managerial potential/ability to back up over- 
worked Tax Partner. Man or woman considered, qualifications not 
essential, but with sound U.K. tax knowledge. £6,500—£7,000. 
Personal Tax Manager: Experienced man/woman, competént on 
personal tax and able to control small (staff of 3) but busy Personal 
Tax Department. City. £5,500. 

Potential Manager: London SW1. 5-Partner established practice 
wish to appoint competent Personal Tax Senior (male or female) to 
assume managership of department in short term. Commencing 
circa £4,250. 


Personal/Company Tax: Medium-sized London W1 firm – quality 


clientele, pleasant atmosphere. 3 vacancies for experienced assist- 


ants at senior level. £4,500—£5,000. 


Personal Assistant to Potential Partner: London WC1. Applications 
for recently qualified accountants to specialise in complicated 
personal tax — wide variety of cases. #4,000--. 
Experienced Personal Tax Senior to be responsible for block of 
clients, some very interesting and complex cases. Position available 
due to retirement. £4,500. 
Surrey: Two Personal Tax Assistants with minimum of 2 years' 
experience required for re-locating London firm. Varied job content, 
excellent experience available. £3,000--£3,500. 
Personal Tax Assistants: We have over 650 personal tax positions 
registered, including some part-time, all areas, small medium and 
large firms. More senior vacancies offer tax planning experience – 
we can select according to your own specific need. 
International Tax: Major City practice require qualified Account- 
ants with minimum of 3/4 years’ U.K, company tax experience, 
intérested to move on to International Tax. Salary commencing 
£5,000-£6,000-+ benefits and excellent experience. 
International Tax: Competent man/woman, not essentially quali- 
fied, required for leading professional firm, City location, to handle 
International Tax matters for major clients. &7,000--. 
Company Tax: London WC2 expanding and dynamic firm – oppor- 
шуо. young qualified accountant to gain specialist experience. 
,500. 
Blackpool: Personal Tax Assistant, male/female, age immaterial, 
to handle allocation of small Personal Tax Cases. £3,000. 
Birmingham: Personal Tax Assistant, minimum of 2 years’ experi- 
ence for small firm, department of 3. £3,000. 
Somerset: Tax Senior, combination Personal/Company — branch 
office of London firm. Partnership prospects for qualified applicant 
but client will consider suitable unqualified person. £3,500—£4,000. 
Junior Personal Tax Assistant: London EC2. To assist on varied 
portfolio ~ will be taught all aspects of Personal Tax. £2,500. 
Kent: Offshoot of London firm need 2 Personal Tax Assistants with 
minimum of 2 years' experience. Will consider married woman on 
4-day week basis. Fairly straightforward Personal Tax Cases but 
interesting. Salary £2,500—£3,000. 
Company Tax: We have a wide selection of company tax positions 
to fill, all areas, many with tax consultancy flavour. Salary range 
£4,000—£6,500. 


AUDIT APPOINTMENTS 


Investigations: For Accountants qualified in past 2 years, keen to 
get investigation experience, this will appeal. Large practice — 
expanding department. Previous experience not necessary. Salary 
negotiable £3,500—£4,500. 

Р.А. to Partner: London SW1. 5-Partner firm need 2 recently quali- 
fied or Finalists to act as Р.А. to 2 Partners. Job content will cover 
all aspects of public practice work. £3,500. 

Unqualified Seniors, age immaterial, good professional background 
important. We have several attractive positions available with small- 
and medium-sized firms. Tax knowledge useful but not vital. 
Salaries commencing at up to £4,500. 






Somerset — Unqualified Seniors: Interesting job content, report to a 
manager but successful applicant will be responsible for own clients. 
No tax work involved, limited travel in West Country. £3,500. 
Potential Partner: North London practice requires qualified man 
with partnership potential — four-partner firm. Varied clientele, 
tremendous scope. £5,000. 

Audit Senior for 5-partner London WC2 practice – job content will 
embrace audit, tax and trust work. £4,000. 

Recently Qualified for London office of rapidly expanding firm. 
Excellent work and training programmes offering really first-class 
continuation experience. £3,500-£4,500. 

Assistant to Manager: Small London EC2 firm with quality clientele, 
including public companies. Separate Personal Tax Department 
only. £4,500. 

Audit Manager: City — large firm, able to offer excellent work 
facilities and good standard of supporting staff. Clientele includes 
public companies, separate tax departments. £5,500—£6,500. 
Audit Manager: London EC4. £6,000. Applicants must be qualified 
and possess large practice background. . 

Р.А to Partner: 13-partner London EC4 firm. Clientele includes 
substantial groups with International connections. Wide job content, 
opportunity to use initiative. Qualified Accountant required, ambi- 
tious and keen to learn. £4,000. 

Audit Manager: London EC4, Substantial firm, recently merged ~ 
clientele includes public companies, nationalised industries. Quali- 
fied Accountant with large practice background. £6,000. 

Qualified Accountant with managerial potential. Four required by 
our client, а well-known medium-sized practice, London EC2 
operating modern auditing techniques. £4,500 plus. 

Audit Manager: Qualified Accountant to be responsible for block 
of clients, but occasional investigations will arise. £6,000. 

Seniors: Qualified minimum 2 years, ambitious and keen to take 
responsibility. City firm with excellent range of work. £4,500. 


TRUSTS 


Trust Senior: Our client is a prominent public practice with a busy 
Trust Department. They need an additional senior, able to handle 
a portfolio of substantial trusts, including accounts, administration 
and some tax. £4,500. 

Trust Senior: International firm with large Trust Department ~ 
range of work available is very comprehensive. Applicants must be 
experienced in accounting and administration. £4,500. ' 

Trust Assistant: Medium-sized London WC1 practice needs 2 
assistants, preferably early 20s, male/female, to deal with trust 
accounts. £3,300. 

Trust Senior: Large firm, London ЕС], needs 2 experienced trust 
seniors, male or female, age immaterial for their busy and expandin; 

department. ‘Excellent working conditions. £4,250+-. : 


‘INSOLVENCY - 


Receivership Senior (2): City firm ~ must be experienced and able to 
work on own initiative or in liaison with partner who specializes. 
Assistant Experienced in Liquidations and Receiverships: Small 
London W1 firm. Would consider young person with 1/2 years’ 
experience wishing to learn. £2,750-£4,500. 

Liquidations, Receiverships, Bankruptcies: We have many clients in 
London seeking to strengthen their staff in this sphere — limited 
experience no bar — salaries from junior assistants with 1 year’s 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


We are currently recruiting qualified Accountants for 2-3-year con- 
tract periods in Australia, Bermuda, Brussels, Canada, France, 


Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South ' 


Africa, Spain and Zambia. 
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' TEMPORARY TAX 


'PERSONAL ТАХ – BAKER STREET 
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NOW THE LBADING TAXATION PBRSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX MANAGER £6,000 
To take charge of department in & well-established West 
End firm with a very varied practice. Good technical 
ability and supervisory experience important, Similar 
vacancies with eight other firms, both West End and 
ity. 

PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 

£4,500 to £5,500 


Assistant Consultant – National Practice. 
PERSONAL TAX LADIES 23,000--25,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. Wo then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficient, pleasant and 
dependable service. 
to £3 p.h. 
PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000—£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the best 
tax vacancies in the profession, 
£3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 
PERSONAL ТАХ ~ 
FENCHURCH STREET . £3,000-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,000-23,000 
from trainec junior level to own small 


Vacancies ran 
ty and West End. A.T.LI. trainees 


allocation. 
encouraged. 

TRUST AND PERSONAL TAX 23,000—£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON 23,750-£4,500 
Leading tax department seeks personal tax esnior 
opportunitiesforcompany tax. 


COMPANY TAX 


COMPANY TAX . 24,000--29,900 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A,/A.T.LI. student level to 
Senior Consultant level with international practices, 
Senior Manager at £8,000 p,a.-- with international 
practice in London, Also 4 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also P.A. to tax partner and 10 


vacancies at company tax senior level to £5,750 p.a., , 


2 vacancies to manage company tax departments, 
NEWLY QUALIFIED TO SPECIALISE 

А У £3,500-£4,000 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE 26,000-2£7,500 

Initially to manage tax department. Another vacancy at 
' the same salary in Tax Research. 

INTERNATIONAL TAX с. £6,000-+ 


Leading taxconsultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A. in 
confidence. 

LIQUIDATIONS AND RECEIVERSHIPS £4,000-+- 
Nacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY ‚ 27,000--29,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON . 26,000--28,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. 


Large Industrial and Commercial Companies £3,500- 


£6,000 for newly qualified or 1/3 years’ tax ozperienes, 
Hiectronics Conglomerate £3,500-£4,5! 


Finance Corporation £4,000—£4,500 
Pharmaceutical Group £4,000--£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate £4,000-.£4,750 
Government Corporation £5,000—£5,500 
Finance Group £5,500-£6,000 
Oil Company £5,500—£6,000 


PROVINCIAL 
TAX VACANCIES 


BRISTOL £2,500 
Personal Tax assistants for International firm offering 
Bood experience, 


CAMBRIDGE А Excellent Salary 
Large firm requires personal tax assistants. A good range 
of work is offered as it is a London department based 
in Cambridge. Possibility of part-time work. 


LIVERPOOL to £2,700 
Three personal tax assistants required for International 
firm. Male or female. 


LUTON . Negotiable 
Opportunity to learn company tax. Firm requires per- 
sonal tax assistant with Schedule D experience who 
would like to learn company tax. 


MANCHESTER ; c, £4,000 
Personal tax senior, Someone with several years’ experi- 
ence in the profession. Personal tax assistants also re» 
quired, 


MANCHESTER Я £3,200-+- 

Company tax. Excellent opportunity for newly-qualified 

СА. who wishes to specialize in company tax. Preferably 

with good, all-round experience in a small/medium-sized 

Arm Ao vacancies with leading International firms. 
»* +. 


YEOVIL А с. £4,000 
Tax senior. Mainly personal tax but with some knowledge 
of company tax. Several que professional experience. 
Accommodation provided for someone moving to the 
area until own housing found, 


OTHER TOWNS 

BIRMINGHAM, CARDIFF, LEEDS, LEICESTER, 
LIVERPOOL, NORWICH, NOTTINGHAM, OX- 
FORD, READING, SHEFFIELD, SLOUGH, 
STEVENAGE, WESTON-SUPER-MARE., 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. : 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


.'' HEWITSON-WALKER (OVERSEAS APPOINTMENTS 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WO! to £10,000 


RED 
As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-£7,000 
Openings in Paris and Brussels as well as Switzer 
Greece and Scandinavia, and even German apeakers in 
Lisbon. for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL УУ 25,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. Vacancies also in Angola and Mozambique. 


ITALY AND HOLLAND 25,000 + 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide rango of international work. 


MALTA 23,0504- 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA. И £5,000 + 
Valuable post-qualification experience with leading 

in Durban, Capo Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
а first-class salary at the samo time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700-£7,000 + 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime 10 broaden their 

experience, Free accommodation, 25% terminal bonus 

and л Christmas on Mombasa beach are some of the 
nefits. 


WEST AFRICA #5,000--#6,000 
Vacancies in Sierra Leone, £5,000-1-free accommodation 
-+- terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capita! accumulation potential. 


AUSTRALIA, NEW ZEALAND £4,500 + 
Join the kangaroos and kiwis now. Wo have а wide 
variety of vacancies for newly or recently qualified 
А.С.А.з. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST с. £5,000-+ 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


and Prospective , 


THE AMERICAS 
AHAMAS $15,000--$20,000 
Bronze yourself and broaden your experience in cither 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,000-> 
Two years in Bermuda for a newly or recently qualified 
ACA. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm, 


JAMAICA £5,000-+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
y озара the international firm benefits being 
offered, 


CANADA 4 $14,000-$20,000 
Gain post-qualification experience in, Canada with the 
world's top firms. Opportunities unlimited for progressive 
career accountants, faternational firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA . £5,000-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A, : 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part П finalists should apply now while there ere still vacancies. 











May 1st, 1975 


THE 


ACCOUNTANT 





· 565 


New Look Тог Woolworth 


Few СОМРАМІЕЅ have changed their face 
more than F. W. Woolworth & Co, and 
few have had more problems in making 
the changed face pay. Ten years ago 
Woolworth's were making £39:24 million 
of pre-tax profit on turnover of £2707 
million. Last year they made £3065 
million on £489°73 million and total 
capital employed over the decade has 
risen from £140°37 million to £228-52 
million. In the past two years there has 
been substantial deterioration in the 
liquid position. 

In his review with the accounts, Mr 
S. J: Owen, in his second year in the 
Woolworth chair, summarizes the com- 
pany's situation by pointing out that 
much of Woolworth's business historic- 
ally has been in low-priced merchandise 
sold in high-cost High Street locations. 
'To remedy that position changed mer- 
chandise ranges have been developed in 
the stores and there have been new store 
developments. Mr Owen currently sees 
‘evidence that the public is now re- 
cognizing that Woolworth is the place 
to go for merchandise not traditionally 
associated with our company, such as our 
new and expanding ranges of fresh foods, 
wines and spirits, clothing, domestic 
textiles, furniture, audio equipment and 
records’. 

In the past year sales rose 7:3 per cent 
in the first quarter, 1x per cent in the 
second, тд per cent in the third and 20 
per cent in the fourth. Despite operating 
on lower margins, gross profit was 
increased but was ‘decimated by addi- 
tional costs’. 


Store experiments 


Overheads showed a ‘very substantial’ 
increase despite a programme of strict 
control, Wages and salaries rose by 
nearly £17 million, ог'28 per cent, and 
property rates by nearly £3 million, or 
39 per cent. 

Declining profitability of smaller units 
is a problem facing all retailers and 
Woolworth is experimenting by con- 
verting some units to ‘Catalogue Stores’. 
Merchandise is on display and is available 
for sale at the store but is backed by 
distribution of catalogues in the area. 
The first stores have operated for a few 


months and future developments will be 
reviewed in the light of results achieved 
to the anniversary of the initial 
openings. 

Woolco out-of-town department stores 
were the first major new development by 
the company and there are nine in opera- 
tion now, with two to be opened this year. 
A new concept is being tried out with the 
conversion of the Sheffield city centre 
Woolworth Stores into a Woolco-style 
operation. This will be a test of the 
advantages of the trading policies of the 
Woolco organisation in a city centre 
without adjoining parking facilities essen- 
tial in out-of-town shopping locations. 

Overseas a store was opened in 
Nicosia, Cyprus, in April 1974 and is 
trading to a satisfactory standard. In- 
vestigations into the potential for trading 
in Europe have led to negotiations taking 
place for a possible venture. 


Pressure 


These developments, plus a new research 
study into future distribution require- 


ments, are the Woolworth operational: 


effort. But rising turnover and working 
capital: requirements have created con- 
siderable balance sheet pressures. Mr 
Owen draws shareholders’ attention to 
the Funds Flow Statement, to the 
substantial deterioration in the liquidity 
position in the past two years, and to the 


Woolworth's store in the Strand, London. 


£13 million of tax paid in advance of 


mainstream corporation tax due in. 


February 1976.. The deterioration of 
£1939 million during the year was 
incurred after receiving over Ето million 
from the sale of 11 freehold store pro- 
perties. 

On a 20 per cent inflation basis the 
company will need a further {£12 million 
for working capital this year to finance the 
same physical volume of sales. But given 
a reasonable advance in profits, forecasts 
indicate that.‘liquidity should not decline 
by more than {10 million due to a 
substantially reduced tax payment as the 
result of stock relief and our proposed 
lower level of capital expenditure’. 

On that basis the company’s needs 
should be financed adequately from 
existing facilities. But the pressure on 
Woolworth resources is reflected in the 
appearance of turn-of-the-year bänk 
overdrafts of 426-19 million representing, 
as Note 13 puts it, ‘mainly cheques issued 
to suppliers prior to January 31st, 1975 
but not presented to the group's Bankers 
until after that date’. 


Minimum objectives 

Changed conditions in the property 
market have obliged the board to re- 
consider the plans for future capital 
expenditure and to restrict these plans 
in view of the ‘cash flow position, es- 
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calating costs and potentially lower 
returns’. The 1975 capital expenditure 
programme has been largely restricted 
to contractual commitments and will be 
in the Хто million region. As a result, 
development of the shopping complexes 
proposed at the Lower Oxford Street and 
Kensington High Street, London, stores 
have been postponed. Planning approval 
for the development of the Cheapside, 
City of London, store as an office block 
is, however, being sought. 

Mr Owen, while not attempting to 
minimize the problems faced in terms of 
continuing expense escalation and cash 
strains, believes that a sales momentum 
has been established to take the company 
forward in 1975. The minimum objectives 
for 1975 he lists as: to continue the 
impetus of change, to make some capital 
investment for the future, to obtain an 
improved profit, to maintain the dividend 
at the current level and to give recognition 
to wider corporate responsibilities. 


Cash Management 
— the Key to Survival 


MAINTENANCE of financial stability ‘has 


become more important than ever and 
cash management is going to be the key 
to the survival of many companies in 
this country’, writes Mr John Elton, 
chairman of Alcan Aluminium (UK), 
in his review with the 1974 accounts. 
Despite ‘aggressive action by the com- 
pany to control receivables and inven- 
tories’, investment in current assets rose 
year by £18 million. 

The Alcan aim has always been to hold 
current liabilities at about half the level 
of current assets, but the ratio is now 
being eroded — ‘a regrettable trend in 
British industry today’, Mr Elton com- 
ments. Although borrowings averaged 
only £700,000 over the 1973 level, 
interest costs rose £r'3 million to £92 
million. 

Substantial borrowings and high gear- 
ing arose mainly from the method of 
financing the new smelter and power 
station in 1968 and are now ‘a heavy 
burden on the company, particularly when 
the methods of price control or market 
conditions prevent adequate margins’. 
Discussions have taken place with the 
parent, Alcan Aluminium of Montreal, 
and the UK company's equity base is to 
be increased by £5 million. 

Capital spending last year exceeded £9 
milion and will not be less than /6 
million this year but major investment 
decisions wil need to await ‘some 
slow-down in the rate of inflation, an 
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Ryder Plan for British Leyland - 


FINANCING PROBLEMS of British Leyland, 
examined at some length in this column 
on February 13th, have become a matter 
of common knowledge with publication of 
the report of Sir Don Ryder’s inquiry 
team. Since 1968, the group’s profits have 
proved ‘wholly inadequate’ to maintain 
the business on a viable basis; the bulk of 
available profits was distributed as divi- 
dends and not retained to finance new 
capital investment; a substantial pro- 
portion of the company’s fixed assets — 
described elsewhere in the Ryder report as 
‘old, outdated and inefficient? — was 
already fully written down, so that the 
depreciation charge bore no relation to 
what should have been spent on capital 
replacement; and working capital had 
been run down to a ‘critical’ level. 

It was scarcely to be expected that, with 
170,000 jobs at stake — quite apart from 
the likely effect on supporting com- 
panies — the Government would have 
countenanced the appointment of a 


receiver for British Leyland; still less was : 


there any likelihood of the sort of money 
needed — estimated by the investigators at 
‘£900 million in inflated price terms’ by 
September 1978, with a possible further 
£400-£500 million thence to 1980-81 — 
being made available from commercial 
banking sources. The Government, it is 
proposed, should provide ‘£200 million 
in equity capital now, and up to £500 
million in long-term loan capital in 
stages over the period 1976 to 1978’. 
Contrary to popular suspicion, the 
report attaches relatively little blame for 
BL’s problems to what has been de- 
scribed as a strike-prone and work-shy 
labour force. On the basis of what is 
described zs ‘ample evidence that BL 


improvement in profits and cash flow in 
the business and a restoration of economic 
stability in the ОК”. 


Matter of Timing 


‘INVESTING IN Success’ Equities LTD is 
an investment trust name that commands 
attention but clearly puts considerable 
onus on management. It is undoubtedly 
a fact that, at times, successful investing 
means getting out of equities rather than 
into them. ‘Investing in Success’ Equities’ 
management saw the equity collapse 
coming and carried out ‘substantial dis- 
investment’ in 1973 and began 1974 with 
£1°4 million in cash. Further equity sales 
took place through the spring and summer 
of last year. 





Mr Alex Park, the new managing director. 


у 





employees at all levels want to make their 
contribution to solving BI/s problems’, 
it calls for a new structure of joint manage- - 
ment and union councils and committees, 
providing a major role for shop stewards. 
Readers with experience of industrial 
relations in a less than perfect world may 
be permitted a wry smile at the thought 
that ‘Trade union members will have to 
recognize the new responsibilities which 
the shop stewards are exercising on their 
behalf, and ensure that the right people , 
are chosen to exercise these respon- 
sibilities’. 3 
Following the Government's accept- 
ance of the report, it was announced that 
Mr Alexander Park, АСМА, finance director 
of British Leyland since January 1974, 
would assume the role of managing 
director in succession to Mr John Barber. 


By the end of May 1974, the chairman, 
Mr Ralph Vickers, reports to sharehold- 
ers, part of the proceeds of the sales had 
been used to repay all the company's 
overseas currency borrowings of some 
Ár4 million. The, momentum of the 
selling policy was such that, despite the 
loan repayments, as much as /2°3 million 
was in cash and short-dated Government 
securities by mid-September — equal to 
almost 40 per cent of total assets. 

Then, taking a view that the UK 
market was likely to bottom out, all but 
£1 million of the funds was put back into 
the UK equity market. The market was 
then on à 180-200 FT Index basis. 

Successful equity investment is a 
matter of timing — of sales as well as 
purchases. . 
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16 Capital Reserves 
(a) General Capital Reserve 
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On behalf of the Board 


S. J. OWEN 


С. RODGERS \ directors 
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F. W. WOOLWORTH AND CO., LIMITED AND SUBSIDIARY COMPANIES 
NOTES ON THE ACCOUNTS CONTINUED 


393 — 
(1,963) (2,147) 


























At 1 February 1974 37,365 36,424 38,935 
Transfer Кот revenue reserves in respect of 
capitalisation of subsidiaries’ retained profits — == 
Adjustment for exchange fluctuations — — 
At 31 January 1975 37,365 36,424 37,365 
‘(b) Share Premium Account 30 30 30 
Total Capital Reserves at 31 January1975 37,395 36,454 37,395 
17 Revenue Reserves 
At 1 February 1974 74,648 72,808 66,549 
Retained out of profit 117 (60) 8,492 
Transfer to capital reserves — wm (393) 
At 31 January 1975 74,765 72,748 74,648 
\ 
18 Loans 
7% Swiss Bank Notes (Swiss Francs 50,000,000) 
repayable 1976 : А 5,045 5,045 
6% Swiss Bank Notes (Swiss Francs 50,000,000) 
repayable 1977 4,981 4,981 4,981 
. National Westminster Bank repayable 1976 5,000 5,000 5,000 
е 15,026 15,026 15,026 
Provision for exchange fluctuations 6,800 6,800 3,500 
21,826 21,826 18,526 
19 Capital Commitments and Authorisations 
Estimated amounts of outstanding commitments 
for expenditure on fixed assets not included in the 
accounts 7.821 7,821 5,900 
Estimated amount of expenditure on fixed assets | 
authorised by the directors but not committed for 7,856 7,856 13,550 


38,571 





36,424 
30 
36,454 
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4,981 
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FUNDS FLOW STATEMENT 











May 1st, 1975 














1975 1974 
Y (12 months) (13 months) 
Я £000’s £000’s £000's £000’s 
Trading profit after depreciation 33,421 42,460 
Less: 
Interest paid less investment income and 
interest and rents received 23722 . 825 
30,699 42,634 
Add: 
Depreciation of Fixed Assets 5,016 4,765 
35,715 47,399 
Less: 
Trading finance required : 
increase in stocks 12,527 20,335 
increase in debiors and payments 
in advance 1,312 1,384 
(increase) in creditors (2,797) (8,277) 
decrease in staff pension and benevolent 
^. fund К 10 20 
(increase) in foreign currency working capital 
due to exchange fluctuations (164) 10,888 (153) 13,309 
Funds from Trading 24,827 34.090 
Less: 
Taxation paid during the year 24,117% 15.082 
Available Funds 710 ' 19,008 
Less: 
Additions to Fixed Assets at cost 15,694 15,535 
(Disposal) of Fixed Assets at selling 
price i (10,533) (2,910) · 
Addition to Investments at cost — 7 
(Disposal) of Investments at selling price — (68) 
Net Capital Expenditure —— 85,161 12,564 
Net Operating Funds (4,451) 6,444 
Calls received on ordinary stock — 42 
(4,451 6,486 
Less: 
Dividends paid during the year 14,934 24,950** 
(Decrease) in bank balances and cash (19,385) (18,464) 


*1n addition to mainstream corporation tax paid in February 1974 on the profits of a 
prior year, taxation paid during the year includes £9,337,000 advance corporation 
tax and £3,676,000 accelerated tax ('A.C.T. Surcharge"). 
*#In order to take advantage of the provisions for the transitional relief from 
corporation tax, the payment of the interim dividend for 1972 was deferred to 1973, 
which together with the final dividend for 1972 and the interim dividend for the 13 
months ended 31 January 1974, made three dividend payments during that period. 





FINANCIAL RECORD FOR PAST TEN YEARS 


All figures in £000's. 























, ~ 1965 1966 1967 1968 1969 1970 - 1971 1972 1973/74** 1975 
Turnover | 270,691 273,477 272,064 295,723 311,643 322,332 334,247 378,368 452,575 489,727 
Profit before taxation 39,243 38,689 36,754 39,441 37,131 34,563 + 37,266 40,626 43,310 30,649 
Taxation 15,863 15,721 15,664 18,123 16,248 14,056 15,030 11,995 19,884. 15,932 
Net profit — eo 23,380 22,968 21,090 21,318 20,883 20,507 22,236 28,631 23,426 14,717 
Extraordinary items (credit) 334. 
Preference dividends — gross 300 300 26 a ET cs = V us = 
Ordinary dividends — gross 18,900 18,900 18,900 18,900 18,900 18,900 18,900 20,319 — — 

К | _ net 14,934 14,934. 
United Kingdom income tax ` 
retained (note 1) (7,920) (454) — — — — = ы EN: = 
Retained 12,100 4,222 2,164 2,418 1,983 1,607 3,336 8,312 8,492 117 
Earnings per stock unit Note 2 5.57p 5.64p 5.52р 5.19p 5.88р 6.62р 6.20р 3.89p 

(13 months) 

Total stockholders’ funds 140,374 144 596 141,760 144,178 146,161 147,768 192,760} 200,009*  206,580* 206,697 
Loans == = — — — — 10,045 16,026 18,526 21,826 
Total Capital employed 140,374 144.596 141,760 144,178 146,161 147,768 202,805 216,035 225,106 228,523 
Fixed assets 

includirig investments 138,882 142,796 146,659 150,082 152,601 158,829 204,967} 210,580 219,439 222,444 
Net current assets | 2,902 3.680 (2,469) (2,754) (2,790) {6,811) 613 5,713 9,135 17,985 
Deferred liability for taxation (1,410) (1,880) (2,430) (3,150) (3,650) (4,250) (2,775) (258) (3,468) (13,906), 
Tota! net assets 140,374 144,596 141,760 144,178 146,161 147,768 202,805 216,035 225,106 228,523 


Notes: 





1. For the year 1965 and part of 1966 United Kingdom income tax deducted from dividends was retained by the.company. With the change to corporation tax, ard 


up to the introduction of the imputation system, income tax deducted from dividends had to be 


the gross amount. 


paid to the Revenue and the cost of the dividends was consequently 
1 


2. The figures for 1965 and 1966 are not comparable with those of subsequent years due to the tax changes introduced by the Finance Act 1965 and the earnings 
for 1973/74 and 1975 are affected by the change to the imputation system of corporation tax, 2 у К. 


TOn revaluation the properties were written up in 1971 by £45,642,000. This surplus less certain special items of £3,986,000 was transferred to reserves. 
*in 1972 and 1973/74 sums of £1,088,000 and £1,933,000 (net) respectively were charged direct to reserves principally to cover foreign exchange fluctuations. 


**For the 13 months ended 31 January 1974, 
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7 THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 


MANUAL OF — 
AUDITING „=... 


MANY ALTERATIONS This book was first published some eight years ago and has since gained wide 
| acceptance as a guide to modern audit techniques and procedures. Now in its 
AND ADDITIONS second edition, the book offers practical guidance, backed up by detailed 


questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
ARE INCLUDED tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. 
IN THIS ENLARGED р. | . 
; Important new features of this edition are the rewritten chapters on ‘Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 
EDITION Furthermore, the whole of the book has been revised so as to reflect the 


requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that in recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking and vouching have gone and new standards are being set 


Price £7 net and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to 
z : Бе designed. 
£7:55 including 
post/packing U.K. Taking as his starting-point the system of internal controli nstalled by manage- 


ment, the auditor's task is to point out the weaknesses to his client and to 

make a tailor-made audit programme to fit the job in which tests of the day-to- 

£7°85 Overseas day transactions are cut to a minimum. The auditor now observes, at regular 

intervals, the physical stocktaking carried out by his client's staff; if his report 

to shareholders is not to be qualified, he requires his client to maintain a higher 

standard of book-keeping and accounts than hitherto. His audit is carefully 

. 700 pages planned and is backed by a well defined system for the preparation, filing and 
s presentation of working papers. 


GEE & 00 (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of 7he Accountant | 01-836 0832 
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ewellery 


Best value 
Garden 


3 27 Full Retail Price £119.00 
Зи Less discount 48.00 


4 Actual cost £71.00 


^ 
3d 


the biggest, most varied selection of Diamond Ringsand 
Jewellery, at 30% to 50% below "normal retail 
prices? (40-50% off Diamond Jewellery, — 30-35% 
off Gold Jewellery) How can we genuinely 
do that? Simply by manufacturing Jewellery in 
our own Workshop on‘ the Premises, and selling 
" DIRECT to YOU, saving wholesale/retail mark-ups 
that usually get passed on to the Customer! 


C3 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


VISIT OUR SHOWROOM, and see for y 


why such a large number of our Customers 
come back, and recommend us to others. 


Free colour catalogue on request. 


10, Hatton Garden, London EC1. 
Tel: 01 405 6596 


Hours: 9.30-5.30 Mon to Fri, 
Sat 9.30-1.00 


Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest 
to Accountants in Great 


iur 


ourself 


aH 


E 


$ 
SHEET 





award available 
Britain 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
А.А.С.А:, 1.C. M.A., and C.I.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


B.Sc. (Есоп.), 
F.C.A., Department A105D, Metropolitan College, 





“POST COUPON NOW! 


NAME .. 
(BLOCK CAPITALS PLEASE) 


[porem 





ADDRESS 4 


study in the increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part I, 
and C.M.l., for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part II 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part І examina- 
tion and have at least five years' qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 








_————_——. Post Code 


—————————— 





01-253 2977/8/9 and Telex 26287 
01-251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 





Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRIVIAIL SERVICE FOR OVERSEAS STUDENTS | 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A105D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y БЕЈ 
Tel. 01-628 2721. 
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PROFIT-TAKING has put share prices 
sharply lower after the immediate 
advance in the market following the 
Budget. However, the mere fact that 
there were profits for the taking is a 
consolation which few people would 
have forecast four months ago. 

The reasons that prompted the 
profit-taking were not particularly diffi- 
cult to work out. Weakness in sterling 
as the currency was allowed to take the 
strain inherent in a massive Budget 
deficit and a roaring rate of inflation 
were the main influence. _ 

It prompted the view that devalued 
sterling and falling interest rates do 
not go together, so the long end of 
the gilt-edged market turned decidedly 


, easier. That drew attention to yields 


in general, and possibly to the in- 
adequacies of some returns on equities. 

Determination of trade unions to 
press home wage claims of at least 30 
per cent despite, or even because of, 
the rise in the unemployment figures, 
as well as accruing evidence of re- 
cession in industry and the extent of 
the Government financial commitment 
to British Leyland Motor Corporation 
could be added to the list of profit- 
taking influences. 

But according to stock-exchange 
analysts equities are still in a bull 
market. There would seem, all the same, 
to be a problem of finding factors to 
fit the charts. 


RECOGNITION 


' The British Leyland affair will inevit- 


ably be talked about and mulled over 
for a long time in the City. But there 
needs to be a recognition of the point 
that a company of this size in one 
particular industry can hardly be 
self-financing if it is not allowed to 
operate under free market circum- 
stances. 

The free market does not only apply 
to group's products but to the ability 
of its management to be allowed to 
manage free from restrictions imposed 
by governments and by labour. But 
even allowing that point, British 
Leyland has been a problem since its 
birth through the merger of the 
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Leyland and British Motor groups. 
Leyland has continued to prosper, but 
the weight of British Motor brought 
the corporation to its knees. 


RETROSPECT 


. In retrospect, politics prove to have 


played crucial economic parts. One 
of the early actions of the last Con- 
servative Government was to destroy 
the Industrial Reorganisation Corpora- 
tion, formed under the 1964 Labour 
administration, which after a difficult 
start was beginning to find a construc- 
tive role. Because a Labour Govern- 
ment formed it, a Conservative Govern- 
ment had to destroy it. 

The same Conservative Government 
late in its life re-formed a pale shadow 
of the IRC, but the following and 
present Labour Government has gone 
far beyond industrial reorganization. 

Industry and the City is left to wonder 
about the shape of things had IRC 
continued. 


: / 
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RESPONSIBILITY 


Lord Harcourt’s comments to Legal 
and General Assurance Society share- 
holders on the dangers of inflation and 
the need for action have been noted 
and approved in the City. He said: ‘If : 
inflation should continue at its present ' 
level for very long, prudent managers. 
and thrifty individuals will question 
the principles which we all know to be 
fundamental for stability, whether for 
the multi-national corporation of the 
family budget.’ 

investors should have the confidence 
to invest, companies should fund 
pension liabilities in advance and 
individuals should cover their savings. 
and family protection needs well in 
advance. The market system operating 
in a mixed economy is able to satisfy 
these requirements. But ultimately it 
is the responsibility of Government to 
provide the environment in which the 
system can work. Lord Harcourt is 
'convinced that urgent action is 
needed, before it is too late.' 


Rates and Prices 
Closing prices, Tuesday, April 29th, 1975 


Bank of England Minimum Lending Rate 


Sept.20,1974 .. 114% Feb.14,1975 .. 102% 
Jan.17,1975 ..11196 Mar.7,1975 ..10296 
Jan.24,1975 ..11 % Маг, 21,1975 .. 10 96 
Feb. 7,1975 ..102% April 18, 1975 .. 93% 


Finance House Base Rate 
April 1st, 1975, 112% 


Money Rates 
Day to day 82- 93% Bank Bills 
7 days 9i— 93% 2 months 9% -10 % 
Fine Trade Bills  . З months 9148—10 95 
1 month .. 11 —12 % 4 months 9438-10 96 


2 months... 11 —12 96 
3 months.. 11 —12 96 


6 months 10% –102% 


Three Months' Rates 


. Local authority deposits 5-10 96 
1 б Local authority bonds 102— 92% 
FT Industrial Ordinary Index Sterling deposit certificates 10 – 92% 
April 29th, 1975 333-9 Euro-sterling deposits 123-1237% 
Euro-dollar deposits 63— 71% 
Treasury Bills Foreign Exchanges 
Feb. 21.. £97981% Маг, 27 .. £93694% New York .. 2-3500 Frankfurt.. 5-5950 
Feb. 28.. £97704% April4 .. £9-2758% Montreal 2-3925 Milan 1488-00 
Mar. 7 .. £96586% April11 .. £9-2845% Amsterdam.. 5:6950 Oslo 11-8150 
Маг.14.. £9-5661% Арш18.. £9-2312% Brussels .. 82-8000 Paris 9.7525 
Маг. 21.. £9-3850% April 25 .. £9-240396 Copenhagen 12-9450 Zürich ^ .. 6:0250 
Gilt-edged 
Consols 4% i ~ .. 268 Treasury 9% 1994 1 i .. 63% 
Consols 2196 — .. бе E? ,. 16$ Treasury 84% 84-86 .. e^ .. 815 
Conversion 3296 244 Treasury 8196 87-90 .. ja .. 691 
Funding 34% 99-04 — .. vx .. 268. Treasury 6196 1976 sus ace .. 963 
Funding 52% 78-80 — .. ES , 82 Treasury 33% 77-80 .. x .. 764 
Funding 53% 82-84  .. re .. 734 Treasury 33% 79-81 NH 2s .. 73: 
Funding 5396 87—91 493 Treasury 5% 86-89 zs M .. 49 
Funding 696 1993 T vs e 47% Treasury 54% 08-12 .. E .. 37$ 
Funding 63% 85-87 . .. 2 .. 66 ` Treasury 2296 ` A 2d .. 16% 
Savings 3% 65-75 m ET . 98$ Victory 496 wa s КА .. 98 
Treasury 92% 1999 we E .. 673 War Loan 34% .. vs a .. 2248 
Retail Price Index (Jan. 1974—100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-0 833 836 844 848 853 85-6 863 868 880 883 887 
1973 893 89:9 90-4 921 928 933 937 94:0 948 96-7 974 38-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111.0 113-2 115-2 1169 
1975 119.9 121-9 1243 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Waiting for Godot 


Str, — “The Budget I have presented today is a hard one for all 
of us in Britain. . . .' What a pity the Chancellor did not thus 
truncate his Budget speech: a necessary confession of cul- 
pability, plus the appeal for national effort to resolve the crisis 
made in his peroration and more or less repeated in his ten- 
minute 'T'V broadcast. It would, of course, have been a negation 
of Mr Healey's abrasive volubility, but thereby all the more. 
effective. | 

The substance of Mr Healey’s review is adequately ~ or 
nearly so — set forth in the ‘Red Book’, Financial Statement and 

· Budget Керот,1975-76, which also details his proposals; and 

` he could have sat down — after 15 minutes — to await the reac- 
tions of a stunned House. I believe that he was groping in the 
dark for an understanding of the root causes of our economic 
plight and its mode of correction. 

In my ‘SIN’ letter (The Accountant, April roth), and in an 
earlier letter to Mr Healey, I expressed the hope that he would 
have the wit and the courage to make a start on restoring the 
viability of our economy, undermined by a decade of public 
sector squandermania. Clearly he has the courage to turn his 
back on the ‘social contract’ that had seduced him into boosting 
his borrowing from a target of 228 billion a year аро, into a 
disastrous £74 billion. 

The critical omission from the Red Book is a simple table, 
showing the domestic product corrected for the 7 per cent 
distortion revealed by Jack Hibbert’s article in the January 
Economic Trends (The Accountant, March 20th), plus a clear 

.analysis of its outlay; and that omission I have attempted to 
correct in the table below: 5 


Growth and Outlay 





1970 I I 
GDP at factor cost: 26 ы бк 
as shown in Red Book (Table 3).. 100 109'6 109'5 
corrected m = E 100 106: 102:6 
GNP GNP GNP 
Outlay per cent per cent per cent 
Privately financed consumers’ ex- ү 
penditure (including houses) `.. 46 48 47 
Public expenditure .  .. Ti 45 46 51 
+ Private investment is е 8 9 8 
Balance of payments " А 2, —2 —5 


It was because the distortions of the GDP had not been 
removed that Mr Healey had'to say that ‘the nation’s real 
income.actually fell by about 4 per cent last year’ (Hansard, 
April 15th, col. 273). Moreover, to dissemble the distortion of 
the GDP, the Cabinet and Treasury statisticians have con- 
cocted an entirely new index, ‘real national disposable income’, 
which does not appear in the Red Book. 

‘The reason is evident from even a cursory glance at the above 
table: against a 4 per cent decline in the 1974 GDP, a то per 

` cent leap in the impact of public expenditure stands out as the 
root cause of Britain's inflation, exacerbated by the decline in 
the terms of trade, The solution — an immediate drastic curb of 
public expenditure – is equally obvious; the waste and corrup- 


ACCOUNTANT 





May Ist, 1975 


tion inherent in the uncontrolled spending of {£1,000 million 
per week (increased by 33 per cent in one year!) néeds no em- 
phasis. Indeed, Mr Healey made the significant admission that 
‘it must cause one to reflect seriously on the wisdom of planning 
public expenditure solely on the basis of constant prices’. | 

Although the Budget estimates a £7,000 million increase in 
taxation, the company share is actually reduced by £750 million; 
I trust that those who have so diligently supported the quarter- 
century-old ‘cut-company-tax’ lobby, will enjoy paying their 
share of the £4—5,00o million of company taxes now shifted to 
the personal sector.. Mr Healey, zn extremis, has now completed 
the transformation of our taxation system — once a model for the 
Western nations — into one which only the most reactionary of 
banana republics might envy. I fear that his appeal for 'national 
unity' is likely to fall on deaf ears, until he integrates with in- 
come tax that vicious tax called ‘national insurance’, and intro- 
duces a negative income tax system. 

Whether or.not the Chancellor's optimistic estimates of 
price-inflation this year will be justified must depend on his 
ability to prevent the increase of public expenditure beyond his 
Budget estimate. Last year he achieved a 33 per cent increase, 
against a Budget of 17 per cent; this year he has budgeted for 
21 per cent (including an inflation allowance of 20 per cent). 

If he succeeds in so doing then there is hope that the UK will 
not break the 30 per cent price-inflation barrier. But that is 
unlikely, unless he takes draconian steps to ensure that each 
‘cost-centre’ is tied down to £ sterling monthly budgets. 

Yours faithfully, 


Cheam, Surrey. ` JACK CLAYTON, rca. 


Budget Strategy 


Бтв, ~ ‘Accordingly I propose that from May rst, the 25 per 
cent rate of VAT should apply not only to petrol but also to 
most domestic electrical appliances, other than cookers, space 
heaters and fitted water heaters; to radios, television sets, hi-fi 
and similar equipment; to boats, aircraft and caravans, other 
than those which are at present zero-rated; to cameras and 
binoculars; and to furs and jewellery’. 

If your readers fail to understand the superb Treasury 
logistics responsible for that master plan, may I refer them to 
my letter in your issue of September yth, 1972, in which І, 
examined some of the gems to be found in VAT Notices 700 ' 
and 701. | . 

It will not be long now before ice lollies, dried blood, water 
in a bottle, the hire of ice-skates and so on will all be subject 
to VAT at 368 per cent. Well the Irish Republic have such a 
гаје – so there! | 
Yours faithfully, 


` Northwood, Middx. D. A. TRIGWELL. 


Spain’s Liberalized Investment Laws 


Sir, – In your April 3rd issue, you published an interesting 
article entitled ‘Spain’s Liberalized Investment Laws’, signed 
by Dr D. G. MacDonald Allen. 

For the sole purpose of clarifying a few of the situations 
outlined in this article, I would like to make’ the following 
observations: ; 

(т) The only occasions when government authorization would 
be waived prior to foreign investment are those relating 
to the manufacture of capital goods. There is no such 
liberalization in the commercial or any other field; 

(2) The statutory 30-day period referred to, again, only con- 
cerns those cases of investment of certain capital goods, 
for which the investor must register with the Government 
details of the objects of the investment in order to know 
whether or not it is eligible for the waiver of prior authori- 
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zation. If there is no answer within this 30-day time limit, 
the investor may proceed with his project, which itself 
must be carried out within six months. On no other case 


is there any such statutory period; 


(3) Bank interest is now taxed at 15 per cent. Dividends have 
previously been taxed at 15 per cent, now raised to 16:5 


per cent; 


(4) A non-resident foreigner cannot maintain a permanent 
current account in ordinary pesetas. A tourist account 
can be maintained only temporarily; 

(5) The fact that a foreigner can contribute interior, or 
ordinary, pesetas to a company does not automatically 
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(6) All increases of capital in companies with a majority 
foreign holding must be authorized by the Government, 
with the sole exception mentioned in (1) above; 


(7) The regulations cited on the computation of foreign 


investment in Spanish companies apply not to the 
original Spanish company, recipient of the foreign in- 


vestment, but to the investments it in turn makes in other 


Spanish companies. For example, if a Spanish company 
has 60 per cent foreign participation and is the sole 


shareholder in another Spanish company, the former is 


change them into ‘convertible pesetas’, as such con- 


tributions have no right of remittance; 


Barcelona, Spain. 


considered only 60 per cent foreign while the latter is now 
considered тоо per cent foreign for all official purposes. 


Yours faithfully, 
Е. PIEDRABUENA. 





Local Government in South Africa 
Problems Outlined at IMTA Annual Meeting 


APPROPRIATELY ENOUGH, members of 
the South African Institute of Municipal 
‘Treasurers and Accountants opened their 
recent annual meeting with a visit to a 
gold mine! In his Presidential address, 
Mr E. M. Penrose, City Treasurer of 
Johannesburg, referred to the progress 
which had been made in setting standards 
for financial statements, and to the new 
arrangements for the Institute’s examin- 
ations, 

These envisage a three-year degree 
course of Bachelor of Commerce (Ac- 
counting) at the University of South 
Africa, followed by preparation for two 
stringent, four-hour papers in local 
government finance, which will continue 
to be set by the Institute itself. The 
Institute is also considering the intro- 
duction of a so-called ‘accounting tech- 
nician' scheme of examination, although 
it is hoped that full members will con- 
tinue to be recruited from the lower 
ranks. 


Próblems of recruitment 


The Institute, he said, was also con- 
scious of the difficulty of attracting white 
employees into the professional, skilled, 
and semi-skilled jobs in local government; 
it was to, be hoped that recruitment from 
non-white sections of the population 
would be encouraged in future as one 
way to solve the problem. Another 
problem which authorities faced was the 
loss of skilled professional men to in- 
dustry and to the recently-established 
Bantu Affairs Administration Boards, 
Mr Penrose also considered that the 
Institute should begin to broaden its 
activities and branch out into the public 


sector so as to embrace the financial 
divisions of other bodies, such as public 
utilities ~ a position already reached by 
the Chartered Institute of Public Finance 
and Accountancy in the UK. 

He referred to the difficulties of inte- 
grating local authority administration in 
South Africa, where the four different 
provinces each have deeply-held con- 
victions, practices and principles, which 
they are reluctant to abandon. One 
example is the arrangements made in 
various provinces for local authorities to 
provide capital for development projects. 
Another is the provision of some form of 
aid to the aged who are suffering in 
South Africa, as in the UK, from the 
impact of inflation and rising demands 
for rate contributions. 

Mr Penrose suggested that гпу scheme 
might take the form of a rates deferment 
scheme rather than outright assistance. 
Such a scheme is in operation in Natal, 
so that deferred rates ultimately fall on 
the estates of the aged, which avoids 
rate relief ultimately benefiting the bene- 
ficiaries. The Natal scheme provides for 
recovery of the amount deferred, plus 
accumulated interest, up to бо per cent 
of the value of the property which the 
deceased occupied. 

Durban, in the President's view, had 
established a ‘laudable initiative’ in 
creating a pool of surplus funds out of 
which advances to smaller local authori- 
ties might be made for capital purposes. 
The fund had been augmented by ac- 
cepting call and short-term deposits 
from smaller authorities; but recently 
there had been a ‘reverse yield gap’ in 
which call and short-term rates have been 
well in excess of the rates on long-term 


loans. In these circumstances the local 
authority, borrowing short and lending 
long, could find itself in a very difficult 
position. 


Conflicting responsibilities 


The growing urbanization of South 
Africa’s population is leading to the 
setting up of corporations operating on a 
regional or metropolitan basis, with 
rating powers, to provide services such 
as refuse removal,’ gas supplies and 
public transport, and Mr Penrose pointed 
out the gradual diminution which ap- 
peared to be taking place in the traditional 
responsibilities of the local authorities. 
There was no real evidence, he said, that 
establishment of separate Bantu Ad- 
ministration Boards or separate abattoir 
authorities had led to a greater efficiency, 
though they had certainly been responsible 
for spreading trained and competent 
staff more thinly on the ground. 


A deep and comprehensive investiga- 
tion into the best means of operating 
under these circumstances was de- 
manded; local government was too 
precious an, institution to be sacrificed 
on the altar of expediency. The questions 
dealt with by a local authority touch 
the average citizen far more nearly than 
do most of the matters falling within the 
scope of central government; health 
conditions, good water supply, transport, 
all matter far more to him than do the 
contents of most parliamentary statutes. 
It is one of the lessons taught by history 
that the greatness and prosperity of 
nations is, to a considerable extent, 
bound up with the soundness and 
efficiency of local government. 
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You Can Save 
on Data Collection 


Last month (The Accountant, April зга) the possibility was mentioned of converting 
data into machine-readable form as the original document is being made out — a 
technique known in computer jargon as ‘simultaneous automatic conversion’. So far 
as the smaller office computers are concerned, this is what earned them their 
alternative designation of ‘direct entry computers’. But where a larger data processing 
facility is in use, based on a mainframe computer, simultaneous automatic conversion 
only became a practical possibility with the advent of terminals. Even so, the 
technique is not yet a practical one for all applications. The main reason for this is 


that the more variables there are,in the 
routine or the larger the number of 
routines there are to handle, the more 
complex, and therefore more costly, the 
terminal equipment becomes. | 

The technique is consequently 
economic where there are large volumes 
of similar data to be entered. Invoices, 
for instance, are all similar; only the 
values alter, the routine remains con- 
stant. The problem still remains in how 
to handle those routines which are not 
suitable for simultaneous automatic con- 
version. 


Data preparation 


Going back to the traditional keypunch 
and verify procedure (subsequent manual 
conversion), data preparation can absorb 
_up to 40 per cent of the running costs 
of a data processing facility. Many users; 
not wishing to reorganize their manage- 
ment routines, have by now taken steps 
to improve the throughput of their data 
preparation departments while still using 
subsequent manual conversion. 

Equipment, such as key-to-disc ‘апа 
key-to-tape where a number of 'key- 
stations' are under the control of a 
minicomputer, helps to eliminate the 
entry of errors ‘апа speeds up the 
number of keystrokes each operator can 
enter without strain. Keypunches, which 
incorporate editing and verifying pro- 
cedures, are another solution to the 
same problem, Either type of equip- 
ment is claimed to increase throughput 
by up to one-third vis-à-vis the tradi- 
tional keypunch and verify routine. 

But whatever equipment is in use, con- 
siderable improvement in throughput can 
be achieved by reorganizing the work and 


paying more attention to purely human. 


considerations, First, many data prepara- 
tion departments receive the data in 
batches which are too small for economic 
conversion, as a result of routines taken 
over.from earlier and slower computers 


or even mechanical data processing. 
‘Secondly, many of the forms used by 
some organizations are far from ideal from 
the point of view of the data preparation 
department. If the girls have to start 
by entering a 'field' on the front page, 
turn the form over and then turn it 
back again, they will be slowed down 
considerably, more probably than they 
would be by using an older type of 
equipment. Can forms be redesigned 
without making them more difficult to 
fill up manually in the first place? This 


‘is the crux of it: a form is needed which 


is easy to fill in and easy to read the 

data from when it is entered. 
Thirdly, how well trained are the 

operators? A high standard of initial 


. training plus regular refresher courses 


can increase the number of keystrokes 
an average operator can enter quite 
dramatically. Training gives confidence, 
and confidence in turn reduces nérvous 
tension and tiredness which builds up 





in graphic form. 


May 15, 1975 


during the day, causing an increased error 
rate and fall off in speed during the 
latter part of the day. 

Finally, keyboarding is a routine which 
requires concentration. It is possible 
that long-term throughput would ac- 
tüally improve where the operators are 
not expected. to work for long without 
a break. 


Packaged Deal for 
Small Computer Users 


WELLORAX, who started life in 1970 as a 
bureau, have introduced a turn key 
facility for smaller computer users with 
their Concept/32. 

The client can either have the system 
installed on his own premises or make 
use of part of one at a Wellorax Computer 
Shop. In either case Wellorax provide 
the equipment, systems and programs as 
well as the people to run it all. The cost 


, of the service would depend on the time 


used to process a client's work where the 
service is supplied on a bureau basis, 
while in-house installation running costs 
are based on a fixed monthly sum. 

The service is accountancy-oriented 
as one would expect from an organization | 
whose managing director, Mr Bill Wells, 
is a chartered accountant. Applications 
initially available include: sales ledger, 
payroll, bought ledger and general ledger. 
Further programs will be added during 
the year. . 

The hardware and software is based 
on the IBM System/32 which has been 
extended into а complete service which 
it is claimed offers computing without 
getting management bogged down. 

Wellorax Ltd, Westfield House, 
Hampton Court, East Molesey,- Surrey 
КТ8 gBX. 
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One of the 500 Sperry Remington Model 211 
microfilm viewers in use in branches of the 
' Nationwide Building Society. 


Replacing . 
Computer Printout 


NarioNwIDE Burpinc SociETY have 
recently installed a total of 510 Sperry 
Remington Model 211 microfiche readers 
in their 250 branches. 

Accounts for their 1,200,000 investors 
and 300,000 mortgagors are handled 
centrally by computer, and the COM fiche 
contain details of these account records. 
Since the accounts are administered at 
branch level it is necessary for the clerks 
‘to have access to the records when clients 
call to have their passbooks updated. 

Previously they had to refer to com- 
putér printout which, incidentally, is 
clumsy and expensive to distribute. 
The alternative would have been to 
use on-line transaction terminals to 
update the computer-held record at the 
same time as the passbooks, at con- 
siderably greater cost. 

Sperry Remington, 65 Holborn 
Viaduct, London ЕСІР 1AB. 


Two Large Computers 


18M have added two new models to their 
range of large-scale System 370 com- 
puter ~ Model 158-3 and Model 168~3. 

Improvements in technology and 
engineering enable the new machines to 
provide performance gains of up to 10 
per cent over previous models, depending 
on the job mix, system configuration and 
operatirig environment. 

Prices for the Model 158-3 range from 
£949,797 (512 kilobyte main store) 
to £1,423,402 (4 megabyte) and for 
the Model 168-3 from £1,596,508 (т 
megabyte) to £2,520,454 (8 megabyte). 
Deliveries are scheduled to begin in 
September and August respectively. 

IBM United Kingdom Ltd, тоз 
Wigmore Street, London МІН oAB. 
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Orders and Installations 


Bass CHARRINGTON, recently took de- 
livery of a Sperry Univac 1110 at their 
Birmingham offices which in the 
autumn will be joined by a similar 
machine in Glasgow. The two com- 
puters wil then operate in tandem 
on a real-time order processing system, 
with a terminal network of some 350 
units. The complete system is worth 
£22 million. . 

ANOTHER Univac user, Abbey National 
Building Society, have expanded their 
computer system to include three 
o770 high-speed printers and 12 
Uniservo 20-tape drives. Five years 
ago 260 terminals were allowed for by 
1975, but 450 are now in use. 

SIBBALD AND CURRIE, property agents in 
Dundee, have installed an МСК280 
electronic cash register and an NCR399 
accounting computer to handle their 
4,500 tenants’ rental accounts. The 
system enables half-yearly statements 
to be produced in three days. 


Restoring Printer 
Ribbons 


THERE are very few people outside the 
computer industry ~ and not all that many 
within it — who ever give a thought to 
printer ribbons. Just like typewriter 
ribbons, they appear to users and non- 
users alike as jetsam that is very ex- 
pendable. 

Wespac, a new company based in 
Shoreditch, London, has vitiated this line 
of thought by proving that they can give 
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Part of the service offered by Wespac — 


repairing computer printer ribbons with 
damage to end portions only. 


a service to computer users which allows 
printer ribbons to be used many times 
over. 

The Wespac service begins with the 
collection of used ribbons, followed by 
a careful inspection which is carried out 
to ensure that the basic fabric of the 
ribbon is in sufficiently good condition 
to accept the reconditioning treatment. 
The treatment itself, which can be 
applied to all makes and-types of ribbon, 
consists of a thorough cleaning and re- 
impregnation with the appropriate fine 
quality inks, using a combination of heat 
and pressure. 

Wespac Ltd, 7-11 


French Place, 
London Ет 6]B. : 








A Honeywell 66/40 Computer costing £900,000 has recently been installed for the 


Equity & Law Life Assurance Society. 


in the picture Mr Bernard Yallop, the Society's assistant manager (seated left), hands the 
cheque to Mr Doug Davidson, director of Honeywell's data processing group. Also seen are 
Mr Albert Gardner, the Society's computer manager (centre), and Mr Brian Long and Mr 


Murray Bywater of Honeywell. 
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The EEC Referendum 


An ‘alien and inappropriate device’ 
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Tue Government’s EEC referendum proposals were attacked last week by Mr 
Kenneth Sharp, TD, MA, ЕСА, President of the English Institute, as an alien and inappro- 
priate device. The true function of governments, he said, was to govern. 

Speaking at the first annual dinner of the South Essex District Society, he referred 
to the importance, in the eyes of many members of the profession, of Britain re- 
maining a member of the European Economic Community. He added: ‘Of nearly 
as great importance, however, is the desirability of ensuring that we never have a 


referendum again.’ 

Government, in any democratic or- 
ganization, must be by consent and that 
consent in turn must be based on in- 
formed discussion and debate. But only 
government had access to all the infor- 
mation which should be taken into 
account, and at the end of the day it was 
the responsibility of government to make 
the decisions. 

' am always chary of arguments by 
analogy, but I believe a similar situation 
arises їп regard to the government of our 
Institute. It has been the policy of the 
Council over recent years to provide 
information, to issue discussion papers 
and to encourage the development of 
discussion groups, conferences and 
general debate. There is a widely-read 
professional press, and public and private 
correspondence have reached substantial 
proportions. 


Alternative arguments 


‘Against the background of the informa- 
tion which is disseminated, there is 
ample opportunity for the deployment 
of arguments both for and against 
alternative policies. Members have no 
excuse for saying they are uninformed. 

‘It is the duty of Council members to 
make sure that they know of reactions 
in their constituencies. Of course there 
may be room for improvement — in any 
human organization there is always room 
for improvement — and all suggestions 
for improving the flow of information 
and opinion are valuable. But to rep- 
resent the: government of the Institute 
as being in the hands of an uninformed 











cabal, motivated primarily by  self- 
interest and operating behind closed 
doors, is a view which can only be sus- 
tained by those who wish to keep them- 
selves uninformed in response to some 
motivation which it is not easy for a 
rational person to comprehend. 

‘But as with the nation, so with the 
Institute. Notwithstanding the amount 
of information available to members, 
notwithstanding the level and intensity 
of debate, it is the members of the 
Council who are elected to provide the 
leadership and the government which the 
Institute requires. T'he management and 
control of the Institute is, and must be, 
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in their hands. No responsible person 
would accept office on any other basis. 

*One of the forums in which debate 
takes place is the annual meeting of the 
Institute. It is an important occasion, 
and the debate on the report and ac- 
counts provides members with an op- 
portunity to range widely over Institute 
affairs. The discussions are valuable, 
and it is regrettable — although it is 
understandable — that larger numbers 
do not attend.’ 


Where responsibility lies 


Mr Sharp went on to say that the Council 
would pay ‘particular regard’ to the terms 
of .any resolution passed at an annual 
meeting. There was, however, no power 
for members to direct the Council to a 
particular course of action, and the res- 
ponsibility for Institute policies must 
remain with the Council. 

"Ihe buck stops in the Council 

.Chamber', the President concluded. ‘If 
members conclude that the elected 
leadership is not to their liking, their 
remedy lies in the biennial elections of 
Council members.’ 

Mr R. А. Joynes, rca, the South Essex 
Society's foundation President, presided 
at the dinner. The toast of ‘Our guests’ 
was proposed by Mr M. J. Scott, FCA, and. 
Mr Stanley Barnett, евтм, Vice-Chairman. 
of Essex County Council, responded. 








є 
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Mr В. А. Јоупез, FCA, President of the South Essex District Society 





(centre) with two of the 


guests at last week's dinner: Mr Stanley Barnett, FBIM, Vice-Chairman of Essex County 
Council (/eft) and Mr Kenneth J. Sharp, TD, MA, FCA, President of The Institute of 


Chartered Accountants in England and Wales. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN'S GARDENS, LONDON We 3AH 
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GUALIFIED ACCOUNTANT 


KUWAIT 


TAX FREE APPOINTMENT 


Circa £7,000 


A leading Merchant and Contracting Group entering a 
phase of rapid expansion, already equipped with an 
NCR Century 200 Computer with on-line facilities and a 
growing work force now in excess of a thousand, wishes 
to increase its team of Qualified Accountants. 


Applicants should hold a recognized British Accountancy 
Qualification (A.C.A., А.С.С.А., ог А.С.М.А.) and 
have severa] years' post-qualification experience in Com- 
merce or Industry covering computerised stores account- 
ing, contract costing, financial and management ac-. 
counting. They will probably be between the ages of 
25 and 35 and should be adaptable. Interviews will take 
place in London in the second fortnight in May. 


Renewable contracts are of a two-years duration and 
include attractive tax-free salaries which provide the 
opportunity for exportable savings. 


Please apply to: 


Mr P. H. B. Rosser 
6th Floor 
Silver City House 
62 Brompton Road 

. London SW3 


providing full details of qualifications, training and 
experience together with a passport-size photograph and 


quoting reference GE1682. 





OFFICIAL APPOINTMENTS 








BRISTOL POLYTECHNIC 


DEPARTMENT OF 
ACCOUNTING AND FINANCE 


Applications are invited for the following 
appointments to commence on September 
156, 1975, or as soon as possible thereafter tc 
Contribute to tbe expansion of teaching on 
degree and professional courses. 


PRINCIPAL LECTURERS IN 
ACCOUNTANCY (2 posts) 

Applicants must have the following quali- 
fications and experience. 


Post Ref. Мо. L21{78 

A good accounting or other relevant degree 
and, preferably, a professional accountancy 
qualification. Experience of teaching at 
degree level at a university or polytechnic. 
A good record of research in accounting 
and/or financia] management. 


Post Ref. No. 221179 

A professionalaccountancy qualification and, 
preferably, a degree. Good professional 
experience with a large firm of chartered 
accountants. Experience of teaching chartered 
accountant students for institute examina- 
tions and/or service in the training depart- 
ment of a large firm. 


For both posts applicants must be able to 

show successful experience of organising 

courses involving curriculum development, 

staff management and the care of students. 
Ж 


LECTURER GRADE II/SENIOR 
xn t IN ACCOUNTANCY 

Qp 

Рон y» No. L21[80 

Applicants must be qualified accountants 
preferably with a degree or a second quali- 
fication. Good experience in industry or 
professional practice is essential, 


Salary scales 
шыра Lecturer £5,001-£5,613 (bar) ~ 


6,429 
LIl/Senior Lecturer £2,670-£4,206 (bar) — 
£5,010 (bar) — £5,412 


Further details and application forms (to 
be returned by May 16th, 1975) from 
Personnel Office, Bristol Polytechnic, Ashley 
Down, Bristol BS7 9BU. 


Please quote appropriate Post Reference 
Number in all communications. 
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appointment 


is not expected. 


TAX MANAGER 
SYDNEY 


Touche Ross & Co (Australia) offer a challenging 
in the national 
Tax Consulting Division of their Sydney ofice. 


The Manager will be under 40 and a qualified 
Accountant. Tax experience, whether gained with a 
professional office or another environment, should 
be such that he/she can provide expert guidance to 
clients on a wide range of taxation problems. It is 
desirable that he has done tax consulting work in a 
professional office. His personal contribution to the 
leadership, management, and training of 2 specialist 
team will be of major importance to the firm. А! 
this stage a detailed knowledge of Australian Tax 


In addition to the above attributes, effective demon- 
stration of a positive professional attitude would en- 
able the firm to regard him as a distinct prospect 
for Partnership. More immediately, they are able to 
offer excellent remuneration and conditions. 


Please send brief particulars of your career to date to: 


A. T. Gardner-Brown 


Touche Ross & Co (U.K.) 
3 London Wall Buildings 
LONDON EC2M 5PH 


01-588 3678 
Ansafone operating out of working hours 


and incernational 
















PARTNERSHIPS AND 
PRACTICES 





А.С.А. (291, qualified 1969, seeks partnership 
in South, West or South-west of England. 
Has wide small- to medium-sized practice 
experience in provinces and London, in- 
cluding partnership experience in London. ~ 
Box AC 3128. 
ACCOUNTANT. ~ F.A.LA,, Ilford area, 
Boatd of Trade registered, operating from 
home, G.R.F. approximately £5,000 ex- 
panding, experienced in all aspects of pro- 
fession seeks merger or to purchase practice 
within a 20-mile radius. Reasonable proposals 
please, - Telephone 01-554 9664. 
ACCOUNTANTS, - Small practice (two 
partners, fivestaff), experiencing accommoda- 
tion difficulties in Central London wish to 
meet firm to share proposed office accommo- 


dation мил consequent economies. Other - 


possible advantages to be discussed. — Box 
AS 3044, 


BOURNEMOUTH/POOLE 
Chartered Accountants would like to 
hear from practitioners in this area who 
may be considering sale of practice or 
arrangements with a view to eventual 
retirement, 

Write Box BP 3087. 





CAPITAL TRANSFER, wealth tax, VAT 
are increasing problems faced by practitioners, 
Well-established firm of Middlesex chartered 
accountants still wish to expand by acquiring 
practice or groups of clients. Discussions in 
strict confidence. - Box СТ 30 

CHARTERED ACCOUNTANT, excellent 
experience of taxation, provincial and semi- 
professional work, seeks partnership smallish 
practice in pleasant area, perhaps river or 
coastal location. ~ Please reply to Box CA 


6 
CHARTERED ACCOUNTANT, preferably 
with own nucleus, required as partuer in small 
City firm on imminent retirement of senior 
partner, -- Box СА 3106. 


DERBYSHIRE/CHESHIRE border old- 
established chartered accountants practice 
for sale, G.R.F. approximately £13,000. 
Principal will continue on consultancy basis 
eure continuizy if required. - Box DC 


EXPANDING  three-partner general 
practice moving towards departmenta- 
tion seeks ambitious C.A. (25-35) to take 
charge of and control affairs concerning 
group of larger clients (up to £10-£12 
million turn-ove-) and assist in further 
developing range of services offered to 
them. 

The successful applicant will primarily 
be required to supervise use of modern 
audit techniques Dut will also be involved 
in helping to supply a comprehensive 
financial advisory service to clients. 

Commencing salary circa £4,000 with 
partnership after satisfactory ‘mutually 
proficient period. 

Contact Staff Partner, H. W. Clough 
& Co, Cavell House, Elden Place, Brad- 
ford, W, Үогкѕһ re ВО! 317. 





EXTREMELY EXPERIENCED А.С.С.А. 
{31 years old). with extensive management 
experience in general practice seeks respon- 
sible penton leading to early partnership. – 
Box EE 3059. 

FOR SALE. — NW. London. – Block of 100 
or so small clients with fees of £10 to £75. 
Approximately £3,000 G.R.F. in total. One 
andad hair times gross fees required, — Box 
LONDON, CHARTERED ACCOUNT- 
ANTS ~ G.R.F. in excess of £75,000 per 
annum-seek merger with comparable or 
larger firm, - Box LC 3129. 

LONDON CHARTERED ACCOUNT- 
ANTS. ~ Seek expansion by purchase of 
practice or fees. Us to £30,000 G.R.F. рег 
annum. ~ Box LC 3130, 















































required, 3 | 
records and taxation essential. - Box PO 
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MANCHESTER. - Chartered accountants 
with two branch offices seek to purchase 
blocks of fees or practices up to G.R.F. 
£25,000. Suitable arrangements made for 
partners secking retirement, – Box МС 3017. 
MANCHESTER, - Young С.А. with part- 
nership experience requires small practice 
or block of fees. Full immediate settlement 
Offercd or suitable terms, consultancy, etc. 
All replies acknowledged, - Box MY 3115. 

NEWCASTLE FIRM of chartered account- 
ants, old-established, three partners, seck 
merger with С.А. with small nucleus and, 
perhaps, employing one to three staff which 
could be accommodated in our modern office 
uitc in City centre. - Replies in confidence 


$to Box МЕ 3086. 


NORTHAMPTON 

London firm of Chartered Accountants 
are toler ied in acquiring small prac- 
ticé or share of a larger practice in 
Northampton to assist in servicing the 
audit of a large client company which is 
shortly moving into the area. Alter- 
natively we would consider working 
arrangement ог merger with firm re- 
quiring reciprocal facilities in London. - 
Box NL 9645. 


NORTH OF PRESTON, LANCS. - Small 
group of companies, audits and taxation, 
G.R.F. £685 for sale. Basis twice G.R.F. 
payable as consultancy fce out of profits. - 
Box 1985 or tclephonc Southport (mornings) 
NORTH SURREY chartered accountants 
wish to dispose of a block of audits (mainly 
small cases) with G.R.F. up to £10,000. 
Prepared to consider szlling in smaller units. 
Purchasers with cash preferred. - Box NS 


3023. 

NOTTINGHAM. - Chartered accountant 
required by small firm (two partners) as 
partner designate. Consideration also given 
to merger with sole practitioner or similar 
m rm with Spare capacity. - Box NC 
OFFICE SPACE available within Loadon 
EC4 firm. Economies leading to amal- 
gamation in mind. ~ Box OS 3116. 
OVERBURDENED PRIVATE PRACTI- 


Box OP 3045. 

PARTNERSHIP opportunity in expanding 
Chartered Accountant practice in North 
West Wales coastal resort. Some capital 
and experience in incomplete 


3057.. 


PRACTITIONER requires small practice or 


block of fees in area Worcester - Gloucester - 
Hereford or adjoining radius 30 miles. 


Strictest. confidence respected. ~ Box PR 


3016. 

SOLE PRACTITIONER, North Wales secks 
working arrangement with Liverpool or 
Manchester firm (possibly already with 
North Wales connections) with a view to 
eventual succession. – Box SP 3072. 
SOUTHAMPTON, - Chartered account- 
ants wish to acquire practice or block of 
{сез in this area. May suit sole practitioner 
contemplating retirement, - Please reply 
to Box SC 3088. 

SOUTH HUMBERSIDE, - Old-established 
prasice for sale. Gross recurring fees £16,000. 
Six-room offices available. - x SH 3056. 
SOUTH MIDLANDS firm of chartered 
ccountants, with office in East Anglia, hav- 
ing achieved remarkable growth record 
would consider amalgamation, association or 
Succession arrangement with firm in the 
атса to reduce overheads and maintain 
expansion. - Box SM 3070. 
WREE-PARTNER FIRM of chartered 
accountants with offices in South and East 
Midlands require young chartered account- 
ant as partner-designate. Partnership will 
be offered within twelve months to suitable 
applicant. Sole practitioner with nucleus 
would be considered. - Box TP 3069. 
YOUNG CHARTERED ACCOUNTANT 
secks sole practitioner’s practice, fees 
approximately £20,000, situated within a ten- 
mile radius of Manchester. - Box YC 3058. 
YOUNG PARTNER required for London, 
M End firm of accountants. - Box YP 


WEST END 


firm of Accountants £150,000 
gross are interested in expansion 


by purchase and/or annuity basis. 
Would consider possible amal- 
gamation or merger discussions. 


Write to Senior Partner Box WE 
23395. 
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SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





FREELANCE ASSISTANTS required. – 
Preparation final accounts and audits of 
companies. Rate £2 per hour. – Apply to 
James Egan & Co, 271 High Street, Acton, 
London W3. 01-992 9070. А 
С.А. require reliable day-time senior audit 
clerk on occasional basis. London arca. 
Work now available. - Box CA 313. 





ABLE CHARTERED ACCOUNTANT secks 
subcontract (or part-time) work in London 
arca. Will undertake all types of audits, 
incomplete records, taxation, etc. – Please 
reply to Box AC 3092. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Crantrook Road, llford, Essex 
01-554 3484 


ACCOUNTANT WORRING from officc 
at home in NW. London undertakes all 
types of work especially incomplete records 
and final accounts. - Box AW 3090. 
BRISTOL CHARTERED ACCOUNTANT 
sccks subcontract work within 15-mile radius 
of the city. Preferably small audits and in- 
complete records. Prompt collection and 
delivery, - Box BC 3008. 

CAPITAL TRANSFER TAX: to deal with it 
ou need a Inwyer with sound estate duty 
nowledge. Unfortunately, there arc not 

many around. – So write quickly: Box CT 

CHARTERED ACCOUNTANT in London 

area with small nucleus of clients, has 

spare capacity to assist overburdened prac- 
titioners. Clescr working arrangements 

would be соп dered, - Box СА 3093. 

CHARTERED ACCOUNTANT in practice 

secks subcontract work in London and 

Surrey. Experienced all types of professional 

work, Will collect and deliver. – Box СА 


3025, 

CHARTERED ACCOUNTANT. West Lon- 
don, secks subcontract work, Experienced all 
kinds of work. Prompt collection and 
delivery. - Boz CA 3077. 

F.C.A. in practice (Mid-Sussex) secks sub- 
contract work, Jocal, Croydon or Central 
London. Wice general experience. Will 
collect and deGver. - Box FC 3009. 

Е.С.А. (London) retired general practice to 
undertake specific assignments tax planning 
А share valuations etc. - Box FC 
FREELANCE ACCOUNTANT seeks sub- 
contract. work in North-west London, 
especially incomplete records. Prompt 
collection and delivery. – Box FA 3107. 
GRADUATE CHARTERED ACCOUNT- 
ANT seeks subcontract work and will collect 
and deliver in central and North London. - 
Please renly to Box GC 3117. 
INCOMPLETE RECORDS. - Audits, com- 
pany accounts, taxation. Practitioner ex- 
perienced all trades twenty-five years, seeks 
subcontract work. Middlesex, Bucks. Berks 
and Surrey. Collect and deliver. – Telephone 
Wraysbury 2274, 

PERSONAL TAX SENIOR (A.T.I.T.) secks 
subcontract. work (temporary and per- 
manent) in the London area. Available now. 
– Box PT 3119. 

PRACTITIONER recently retired seeks 
2 ог 3 dayi subcontract work, Surrey. - 
Box PR 3133. 





R. HIGGINSON & CO 


2 Strawberry Bank, Blackburn BB2 6AA 
Specialist Stocktakers & VAT Account- 
ants to the Licensed Trade, 

Have capacity for subcontract work in 


this field. 
Year-End 


We do 
Accounts. 

Telephone BLACKBURN (0254) 670627 
24-Hour Answering Service. 


not undertake 





RICHMOND, SURREY A.C.A., seeks 
subcontract work – all types of audit and 
accountancy including incomplete records – 
West/Central London preferred. Collect and 
deliver. - Telephone P. J. G., Walton-on- 
Thames (98) 25921. 

SMALL EXPERIENCED PRACTICE of 
Chartered accountants in North London seck 
subcontract work in all types of audit, 
accountancy and tax, Maximum rate £3:35 
per hour: Collect and deliver. – Tel. 01-363 


REGULAR SUBCONTRACT WORK re- 
quired by competent and experienced 
certified accountant. Prepared to travel in and 
around Home Counties. - Box RS 3060. 

SOUTHPORT FIRM of chartered account- 
ants has spare capacity, in particular [07 non- 
routine auditing, personal and company 
taxation work. A prompt and confidentlal 
service is, of course, assured. - Box SF 3047. 


SUBCONTRACT WORK required by сх. 
perienced incomplete records, senior resident 
in Finchley. - Box SW 3026. 

WEST YORKSHIRE certified accountant 
(also F.C.M.A., Е.С.1.5.) has about 
twenty hours per week available to assist 
busy practitioners, either in their offices or 
by working from home. Fecs by arrangement. 
- Box WY 3091. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have а wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. - 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE. ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke. 
P.C.^. Lowest competitive rates and Гат trial 
period. – Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Віг- 
mingham). 

A.C.A. = (Qualified, November 1973), ~ 
Uganda Asian, at present working as editor 
of business ratios, interpretation of accounts, 
secks to re-enter the profession with medium- 
size firm - have been out of profession for 
some years but sure to pick up quickly, Five 
years’ prior experience with West End pro- 
fessional firms. - Box AC 3048. 

A.C.A. (1971). - Knowledge of inflation 
accounting, secks position in the profession 
or industry. In London. Available im- 
mediately, – Box AC 3137. 

А.С.А. (1973). АЛА. (1971) specializing in 
small and medium-size concerns secks senior 
position in thc profession or industry, in or 
around Ilford. ~ Please write to Box AC 
3049. 

A.C.C.A., А.С.Ї.$. (32), single, wide experi» 
ence, currently learning Spanish, requires 
position with professional firm with a view 
to a permanent appointment in Spain. - 
Write Box AC 3027. 





ACCOUNTANCY ASSISTANCE 


Available — immediately. Let (һе 
HARRISON-WILLIS TASK FORCE 
overcome your problems during 2oli- 
days. sickness, or on special projects, ctc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


AN А.С.А. PART I FINALIST with seven 
years’ professionalexpcerience in accounts and 
audits seeks position in а medium-sized 
practice in and around London. ~ Box AA 


3135. 

HAYWARDS HEATH, all-British resident, 
part-qualified, age 41, sufficiency commuting, 
secks meaningful employment East Sussex 
area. Experience professional and commer- 
cial to final balance sheet. Fair knowledge 
French/German. Own transport, biro and 
bricfcase, but absence charitable status 
necessitates sensible remuncration. - Box 
HH 3210. 

PART I FINALIST A.C.A. with all-round 
experience, incomplete records, P.A.Y.E., 
audit, personal tax, sceks position in profes- 
sion. ~ Please writs to M. Hussain, 11 
Ravenslea Road, London SW12 85А. 

TEN YEARS' EXPERIENCE in the pro- 
fession seeks position in the profession 
preferably in the City or West End. Four 
years article for chartered accountants com- 
pleted final part I appeared. - Box TY 3136. 


PRACTITIONERS 
SERVICES BUREAU 


supplics 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephons 01-554 3484 


Applications from 
Freclances also invited 





UNQUALIFIED ACCOUNTANT with five 
ears’ professional experience, partnership, 
imited companics, incomplete records, 
P.A.Y.E., VAT, secks employment with an 
accountant firm in London. - Please write 
to Box GA 3073. 

SENIOR AUDIT ASSISTANT, Part II 
finalist with several ycars' post-articles 
ЗАМЕ МЕ Immediately available, – Box SA 

79. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM., looking for suitable transfer of 
articles with chartered accountants’ firm. 
Principal is agreed. Experience - P.A.Y.E., 
book-keeping, preparation of accounts 
(complete and incomplete records) with 
supervision, - Please write to M. A. Wazed, 
49 Offord Road, London NI. 

A BUSINESS GRADUATE (M.B.A.), major 
in finance, secks articles. Exempted by the 
Institute from Foundation Course, Book- 
keeping and part-time waging experience. - 
Please contact Box AB 3029. 

A FOREIGN BACHELOR OF СОМ- 
MERCE having about one year's articlcd 
clerkship experience, requires articles, - 
Please write to Shahid Ashraf, clo Mr R. 
Ahmed, 35 Palace Square, London 5219. 
AMBITIOUS STUDENT  articled since 
July 1973, awaiting intermediate examination 
result, seeks transfer of articles to widen 
experience, – Please write to Box AS 3138. 
ARTICLES REQUIRED for remaining 1 усаг 
149 days by а five-year articled clerk, re- 
appearing in intermediate examination this 
September. Available immediately. - Box 
AR 3062. 

A PAKISTANI SCIENCE GRADUATE, 
recently completed the Foundation course in 
Accountancy from the Sunderland Poly- 
technic secks articles in London area. – Please 
contact Box AP 3064. 

MALAYSIAN CHINESE LADY seeks 
articles/otherwise. Exempted from A.C.A./ 
A.C.C.A. Foundations. - Contact Box МС 


3118. 

OVERSEAS GRADUATE with ten months’ 
professional experience, taking Foundation 
A and Bin December secks certified articles. 
- Box OG 3102. 

PART H FINALIST seeks transfer of 
articles to a medium-size firm. Passed both 
intermediate and Part 1 at first attempts. 
Two and a half years of articles left, good 
experience in preparing and finalizing ac- 
counts of solc traders, partnerships, 
incomplete records. Audits of small private 
limited companies, P.A.Y.E. and VAT. 
Principal's consent obtained. - Plcasc contact 
K. Kader, Y.M.C.A. Hostel, 41 Fitzroy 
Square, London WI. 

TANZANIA ASIAN secks certified articles. – 
Please reply Box TA 3063. 

TRANSPER OF ARTICLES WANTED. 
Sat for intermediate in March. Four ycars’ 
articles. Principal's consent obtained. - 
Please write to Rahman, 98 Highbury Hill, 
London N5. 


BOX 
NUMBERS 


Replics to advertisements 
using Box Numbers should 
be addressed to: 


Box....... 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 
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STUDENT ROUNDABOUT 


THE 


ACCOUNTANT 


Review of ICA November 


Final Exams 


For THE past two years, the Examination 
Committee of the ICA in England and 
Wales has published, for restricted cir- 


culation to tutors and training officers, 


its report on each examination session, 
based on reports made by examiners. 

This circulation "has now been ex- 
: tended to include students’ societies, 
although it is stressed that the reports 
are still aimed primarily at tutors, whose 
needs for guidance may well differ 
from those for students. 

Ín its report on the November 1974 
Final Exam, the Committee state that 
the point has been made to the Examina- 
tion Committee by various tutors that 
the reports are of real value, but 
their value is considerably enhanced if 
they are available before the session 
immediately following that to which they 
refer. i 


Failure to read more widely 


Particularly worrying to the Com- 
mittee is the continuing inability of many 
candidates to analyse a situation or to 
draw conclusions from a set of facts. 
This, says the report, highlights the 
fact that far too many candidates make 
little or no effort either to read widely 
or to think about what they are studying. 
On hints to candidates, the report 
points out that students should develop 
the ability to analysé a situation or to 
draw conclusions from a set of facts. 
Candidates should take all questions at 
their face value and note the require- 
ments of each question. Irrelevant knowl- 
edge or an answer which, however 
pertinent it may be in general terms, 
bears no relation to the subject of the 
paper being taken, will gain no marks! 


Excessive verbosity 


Candidates should avoid excessive 
verbosity, and, in general, they would 
profit by taking more care in planning 
the lay-out of their answers. The in- 
adequate command of the English 
language revealed by many candidates, 
says the report, is by no means confined 
to those of overseas origin. i 
Commenting on the Avanced Ac- 
counting I paper,-the report states that 
this paper highlighted the difficulty which 


candidates have in taking a broad view 
and applying textbook learning to 
practical situations. Too few, it seems 
were able to see the inter-relationship 
of topics, and the majority seemed able 
only to think of each topic in isolation. 

In two questions in this paper, candi- 
dates had to prepare accounts in one 
part, the information from which could 
then be used in subsequent parts. Time 
and again, says the report, candidates 
failed to see this link, and spent time on 
unnecessary computations to produce 
figures which were already available to 
them. 

There was a very disappointing result 
to the question on the Trustee Invest- 
ments Act 1961. Only a small number of 
candidates were able to give a reasonable 
answer. The teaching on this Act, 
declares the report, is concentrated on 
the rules of investment, while the 
accounting provisions of the Act are 
being given scant attention. 

The overall standard in the Taxation I 
paper was somewhat lower than that at 
recent sessions. As usual, candidates 
generally; made a poor showing at 
questions requiring narrative atiswers.' 


Poor lawyers 


Accountants make poor lawyers — a 
fact borne out in the report’s observations 
on the English Law I paper. There 
were, it says, more candidates than usual 
who made no serious attempt at all. The 
poor response to. one question was’ par- 
ticularly surprising: ‘it is hard to believe 
that so many candidates can reach this 
stage without appreciating that an auditor 
who is negligent in his duties may be 
liable to pay damages'. у 

The results, in the English Law II 
paper, were in line with those at recent 
sessions, although it was surprising how 
badly candidates answered one question 
which was a standard textbook type of 
question on the law of principal and 
agent. 

On the Advanced Accounting П, 
paper, the report says that the shorter 
questions, together with the consolidation, 
produced higher average marks than the 
first two questions. The attempts at 
the latter suggest that a question in an 
unfamiliar form exposes the limitation 
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of a candidate’s ability to apply the 
concepts of accountancy. 

The Advanced Accounting III paper 
apparently produced a broad spread of 
marks, with some exceptionally good 
scripts at the higher end, but the average 
performance still left much to be desired. 
“There is clearly still a long way to go 
before the technical training in this field 
can be regarded as satisfactory.’ 


Lengthy calculations 


The report adds that a weakness in 
arithmetical ability, referred to in par- 
ticular in the comments on question 2, 
is not new, but many candidates run into 
difficulties over time by using unneces- 
sarily lengthy methods of calculation. 
There was a higher than usual average 
mark in the Taxation II paper. This, 
comments the report, 'is encouraging in 
that it appears to demonstrate that most 
candidates have a good working knowl- 
edge of the basic principles of the. tax 
system'. | | 
The questions in the auditing paper 
covered perhaps a rather wider field than 
usual, and this appears to have been 
reflected in the marks attained. Scripts 
tended to be good in parts, and fewer 
candidates than usual seemed to be able 
to maintain a consistent standard on all 
questions. | | 


Slang expressions 


There was the usual fall in the level of 
performance where answers could not 
be directly drawn from the pages of 
textbooks and-study notes, for instance 
those where the selection of relevant 
matters from a supply of information or 
the expression of opinions -based on 
general principles were called for. 

On the General paper, the report 
states that the pattern and standard of 
answers were similar to those in previous 
examinations. ‘Some scripts were very 
good and a pleasure to read.' Far too 
many were, however, verbose, as if the 
mark depended on their length, while a 
significant ‘minority showed a dogmatic 
and thoughtless approach, employing 
slang expressions and with little evidence 
of either reading or imagination. 


NEW FOUNDATION COURSE 


WORCESTER ‘TECHNICAL COLLEGE is offer- 
ing a new full-time nine months, Foun- 
dation Course in accountancy from 
September 1975. 

This course is now recognized by The 
Assocation of Certified Accountants, and 
The Chartered Institute of Public Finance 


‘and Accountancy, and successful com- 


pletion of this course will mean that full 
exemption will be granted from the 
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Foundation stage by both accountancy 
bodies. 


Full details from Mr R. C. Appleby,. 


Head of Department of Business Studies, 
Worcester 'l'echnical College, Deansway, 
Worcester WRx 2]F. 


SHEFFIELD CONFERENCE 


THE ; JOINT TUITION COMMITTEE of 
Sheffield CASS has organized a one-and- 
a-half-day conference on July 18th—r1gth, 
which will have as its theme ‘a practical 
study ' of liquidity problems and their 
causes, and possible solutions’. 

The conference will in future be the 
main, and possibly the only, course 
organized for students by the JTC. The 
content will be relevant to all students, 
whatever their level of study, and the 
conference is being mounted on a 


. residential basis at Sheffield University. 


It is hoped that all principals will 
acknowledge the importance of this event 
in their students’ education and accord- 
ingly actively encourage all their students 
to attend and ensure its success. Full 
details will be sent to staff partners-in due 
course, 


HUDDERSFIELD’S AGM 


Ат ‘HE annual general meeting of 

Huddersfield CASS, the following were 

elected for the ensuing year: 

President: Mr K. B. Fielding, Bsc(Econ), 
ACA. 

Vice Presidents: Mr R. Sheard, aca, and 
Mr W. G. M. Turner, АСА. 

Secretary: М. Е. Annan. 

Treasurer: Miss A. Jowett. 


LIVERPOOL'S FIVE-A-SIDE 
E FOOTBALL 


AS MANY AS 30 teams participated in the 
recent half-yearly five-a-side football 
competition of the Liverpool Chartered 
Accountant Students’ Association held at 
Liverpool Polytechnic. 

The preliminary matches were played 
on two successive evenings, with 16 
teams going on to the third evening. 
These then went into four leagues, with 
the top team in each league going into the 
semi-finals. The four teams who went 
forward were Morland & Partners, 
Thornton Baker ‘B’ Team, Stacey 


Williams, and Touche Ross. 
In the semi-finals Morland & Partners 
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A crowd of well over 500 spectators turned 
up at the University Vandals Rugby Club on 
Sunday, April 20th, to see Peat, Marwick, 
Mitchell beat Arthur Young McClelland 
Moores 17-0 in the finals of the first ever 
London accountants seven-a-side rugby 
competition. 

As many as 16 teams competed, and 
further entertainment was provided by the 
Tansley Witt ladies football team. 


The event was sponsored by CASSL, and, 


Mr Dudley Morse, FCA, right, President of the 
Society and senior partner in Arthur Youngs is 
pictured here with Al Smyth, captain of Arthur 
Young’s team, the runners-up in the final. 


beat Thornton Baker ‘B’ team by one 
goal to nil, and Touche Ross beat Stacey 
Williams by two goals to one. Morland & 
Partners and ‘Touche Ross then went into 
the final, and despite much hard and 


. -aggressive football by Morland & Partners, 


who were trying to retain the shield for a 
further six months, Touche Ross played 
very steadily to win by two goals to one. 

Prizes were presented by Mr С. ЇЧ. Н. 
Pursglove, aca, the newly elected Presi- 
dent of the Association. Nearly £30 was 
spent on the prizes which consisted of the 
team shield which is retained for six 
months, together with engraved shields 
for members of the winning team, 
shields for the runners-up and plenty of 
beer for all those who got to the semi- 
finals or further. 

The Association’s thanks go to Dr 
Thomas of the Physical Education 
Department at the Polytechnic for allow- 
ing the use of the gym, to referees Bryan 


OUR BOOKSHOP CAN SUPPLY ALL YOUR EXAM STUDY BOOKS 
WHY NOT COME AND VISIT US: OR INQUIRIES BY POST 


СЕЕ & CO (PUBLISHERS) LIMITED * 151 STRAND, LONDON WQR IJJ • TEL. 01—836 0832 


May 1st, 1975 


Callaghan, Manny Bussetil, Pete Uffendell 
and Paul Ranford; and finally to all those 


|. who took part so sportingly, and made the 


event successful. 


LIVERPOOL’S NEW OFFICERS 


AT THE recent annual general meeting of 
the Liverpool Chartered Accountant 
Students’ Association, the following offi- 
cers were elected for 1975-76: 


President: Mr С. N. Н. Pursglove, aca. . 

Vice-President: Mr R. S. Bangor-Jones, 
FCA. 

Treasurer: Tan Buchanan. 

Secretary: Paul Ranford. 


CASSL AGM 


‘THE ANNUAL GENERAL MEETING of London 
CASS is to be held at Chartered Account- 
ants’ Hall on Monday, July rz4th, at 
6 p.m. Not only is this meeting important 
because it is here that the Executive 
Committee for the following year and the 
ACASS delegates for the September 
Council are elected, but also it is the 
main opportunity that the members of 
*the Society have of reviewing and altering 
the Society’s policies. 

Nominations of candidates for the 
Executive Cornmittee and of delegates to 
the ACASS Council together with items 
for the agenda must reach the Honorary 
Secretary at the Society’s offices, 43 
London Wall, London EC2 by 6 p.m. on 
Monday, June 16th. Nominations and 
items for the agenda should be in writing 
and signed by a proposer and seconder 
who should both be ordinary members of 
CASSL. Those who cannot attend are 
strongly urged to complete proxy forms 
available from 43 London Wall. 


CERTIFIED ACCOUNTANTS’ 
BRIGHTON COURSE 


Parts I, II and ITI of the new syllabus of 
The Association of Certified Accountants 
will be covered at a residential course 
which takes place from May 15th to May 
18th at the Queen's Hotel, Brighton. 
Organized by the Central London 
Society of Certified Accountants, the fee 
is £25 plus VAT. Applications should be 


. Sent, together with course fee, to 'Т. M. 


Melvin, 6 De Burgh Park, Banstead, 
Surrey, or to David Hughes, Southdown, 
Godalming, Surrey. 
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PROFESSIONAL NOTICES 
DELOITTE & Co announce the follow- 


ing admissions to partnership 
May 15, 1975. 

In the United Kingdom firm and in 

the practice firms indicated: Mr JoHN 

В. HawssLEY — London; Mr Davip 

J. С. Rorison — London; Mr Нисн A. 

SINCLAIR — Nottingham. 

In DELOITTE, Rosson, Morrow & Co: 

Mr Міснан, R. Kirwan and Mr 

ANDREW D. WARREN. 

In DELOITTE, Haskins & SELLS, Jersey 

firm: Mr Ian С. N. Тооте, 

DzLorrrE & Co also announce the 

following retirements on April 3oth, 1975 
from the United Kingdom firm and 
from the practice firms indicated: Mr 
Gorpon Е. Morris who joined the 
firm's London staff in 1934 and became a 
partner there in 1950; Mr Joun H. 
MITCHENER who became a partner in 
Southampton upon the merger with 
HanMooD BANNER, MITCHENER & Co, in 
1974- { 
Finnie Ross Упр & Co, Chartered 
Accountants, of London, Leeds and 
Glasgow, announce that Mr C. C. D. 
STEER, ACA, who has been a senior 
member of their London staff for some 
time, has been atimitted as a partner in 
the firm with effect from May 1st, 1975. 

Moore, STEPHENS & Co, Chartered 
Accountants, announce that they are now 
practising in the Republic of Ireland at 
6 Fitzwilliam Place, Dublin 2. The 
partners of the firm are Mr J. STANLEY 
McErRov, Mr Nicuoras J. O’Conor 
(resident) and Mr Norman ре Courcy 
Moore. 

Mr Roy PLEASANCE, FCA, announces 
that, his employment with the British 
Petroleum Co Ltd having terminated, 
he is now in practice at 2 The Drive, 
Corkran Road, Surbiton, Surrey. 

REYNOLDS McCarron announce that 
as a result of the merger of five account- 
ancy practices, the firm is to commence 
practice in its new form on July ist next. 
The five firms are REYNOLDS McCarron 
& O’Connor, Dublin; W. Н. O’DoNNELL 


as from 
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& Co, Limerick; T. К. CHAMBERS 
HaLLEY & Co, Waterford; E. L. HYNES 
& Co, Galway; and THos. GEOGHEGAN 
& Co, Dublin. 

RossoN Кнореѕ, Chartered Account- 
ants, announce that Mr Lawrence W. 
ROBSON, FCA, FCMA, JDIpMA, their senior 
partner, retired from the firm on April 
3oth, 1975, but will continue in a con- 
sulting capacity. They announce also the 
retirement of Mr Epwarp F. С. 
NETTLETON, FCA, who has been a partner 
at their Bradford office for the past 28 
years, and the admission to partnership 
on May ist of Mr Jeremy D. ORME, 
MA, FCA, who was articled in the firm and 
has served both in the London office 
and in Perth, Western Australia. 

SPICER AND PEGLER announce that on 
April 30th, 1974, Mr Н. S. Ross retired 
from the partnership after 24 years’ 
service in the London office and Mr J. E. 
SCHEERER retired after 25 years in the 
Leeds office. On May rst, 1975, Mr P. H. 
WOLSTENHOLME is admitted as partner 


in the London office and Mr 5. 
MIDWINTER and Mr M. Н. D. 
O'CALLAGHAN as partners in the Cam- 
bridge office. ' 


SPICER AND PEGLER announce that with 
effect from May ist, 1975, the partners 
of GRAHAM, PROOM AND SMITH, of New- 
castle, have been taken into partnership. 
The firms have been associated for many 
years and will practise in the name of 
SPICER AND PEGLER. On April зоб, Mr 
WALTER MaTTHEWSON, who had been a 
partner in the Newcastle firm for 39 years, 
retired and on May 1st, Mr Ковект Р. 
SPICER, who was a тайарег in the London 
office of SPICER AND PEGLER was admitted 
to the partnership and will be based in 
Newcastle. 

SoLoMON Hare & Co, Chartered 
Accountants, of то Union Street, Bristol, 
announce that Mr С. A. SHIPTON, ЕСА, 
ЕСМА, has retired from partnership after 
38 years’ service. He will continue with 
the firm as a consultant. 

Toucue Ross & Co announce that 


. Messrs І. С. W. ELKERTON, F. A. FALK, 


A. Lucas, J. W. MAGILL, М. A. PARRY- 
WINGFIELD, R. L. PETERS and B. W. 
PoMEROY were admitted to partnership 
on May rst, 1975. Mr ELKERTON will be 
located in the firm's Bristol office and the 
remainder in the London office. 
_Turquanps Barron Mavnuew & Со 
announce that Messrs JoHN PHILIP 
ALLDAY, PETER Lewis‘ GILLETT and 
GRAHAM FREDERICK SMITH, who have 
been members of their London staff for 
several years, have been admitted to 
partnership as from May rst, 1975. 

WALLACE Casu & Co, Chartered 
Accountants, announce that they ad- 
mitted Mr P. B. SAUNDERS, ACA, as a 
partner on May rst, 1975. 
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APPOINTMENTS 


Mr Bhupendra R. Vora, Fcca, has been 
appointed chief accountant of the Kenya 


"Tea Development Authority, Nairobi. 


Mr John Doughty, ca, has been 
appointed a director of Rossleigh Ltd.' 
Mr Hamish К. Paton, ca, has been 
appointed a director of Rossleigh Com- 
mercial Ltd. 


Mr David J. Law-Smith, acca, has 
been appointed manager of the fiscal 
division of Honam Oil Refinery, Seoul, 
Korea, as a representative of the Caltex 
Petroleum Corporation. 


Mr Michael Watts, АСМА, has been 
appointed - finance director (designate) 


of Georgian Carpets and Greatwich 
Ltd. 





Mr M. Watts Mr J. R. Wells 

Mr J. R. Wells, rca, has become a 
director of Richard Costain Ltd. He will 
take over the position of financial director 
towards the end of the year. 


Mr Richard Reeves, aca, has been 
appointed group financial director of 
MTE Ltd, of Leigh-on-Sea, Essex. 


Mr A. M. Robb, roma, JDipMA, has 
become group financial controller of the 
P & O Group. He is succeeded as financial 
controller of the Р & О Bulk Shipping 
Division by Mr J. F. Cook, rca. 


Mr Howard 'lhomas, АСА, has been 
appointed financial director of Heenan 
Environmental Systems, the newly 
formed subsidiary of the Redman Heenan 
International group of companies. 


Mr Charles Waghorn, BCom, ACMA, 
has become managing director of Inbucon 
International, the subsidiary consulting 
company of Inbucon Ltd. 

Mr Stanley J. Wilson, ca(sa), ACMA, . 
FcIs, has been appointed managing 
director of the Burmah Group. Mr 
Oliver Brooks, acts, has become a non- 
executive director of Burmah Oil. 


" 


MEMORIAL SERVICE 


A thanksgiving service for the life of Mr 
Roy Bristow, rca, will be held at St 
Vedast alias Foster, Foster Lane, London 
EC2 on Monday, Мау rath, at 1.15 p.m. 
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BANK OF ENGLAND 
APPOINTMENT 


Sir Henry Benson, GBE, FCA, has been 
appointed an adviser to the Bank of 
England. The appointment is aimed to 
build up the Bank’s network of industrial 
contacts and carries a special reference ta 
‘questions of industrial finance’. 


Sir Henry, who retired as senior part- 


пег of Coopers & Lybrand at the end of 
March, is a director of Finance for 
Industry and has also recently been ap- 
pointed a non-executive director of the 
Hawker Siddeley Group. 


ICMA APPOINTMENTS 


Mr Bernard Cox, FCMA, FCCA, formerly 
chief accountant of EMI-Varian, has 
been appointed chief technical officer of 
The Institute of Cost and Management 
Accountants. He was President of the 


Harrow and District Branch of the. 


ICMA in 1971-72 and was awarded an 
Institute plaque in 1970. 

Mr John B. Hillary has been appointed 
deputy editor of Management Accounting 
with effect from May sth. He is a 
graduate member of the Institution of 
Electrical Engineers and has previously 
edited technical journals in the electronics 
field. 

Miss Dorothy A. Barkley, BA, who 
joined the ICMA Education Department 
in May last year as student officer, has 
been appointed training officer. 


GROUP RELIEF 
Taxes Act 1970, section 258 (1) 


The impression appears to have gained 
ground among tax practitioners that the 
Inland Revenue is now applying a much 
stricter interpretation to section 258 (1) 
of the Taxes Act 1970, refusing to accept 
claims for group relief made after the 
date on which the claimant and surrender- 
ing companies have ceased to be members 
of the same group. 

The Institute of Chartered Account- 
ants in England and Wales is authorized 
by the Inland Revenue to state that this 
is not the case. There has been no change 
in Revenue policy, and no instructions 
have been issued to tax districts which 
might bring about a change of practice. 


" “LEGAL EXPENSES INSURANCE 


In specified circumstances, policy-holders 
of DAS Legal Expenses Insurance Ltd ~ 
a new company set up jointly by Phoenix 
Assurance and Deutscher Automobil 
Schutz, of Munich (Europe's largest 
specialist legal expenses insurer) — will 
on the company to 
in pursuit of their 
y are themselves 

pplies in Britain, 
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Europe and in countries bordering the 
Mediterranean. 

А family policy offers two types of 
cover — employment, domestic and con- 
sumer protection, and motoring legal 
expenses insurance ~ which cost /0°50 
and f£iz:5o per annum, respectively. A 
business vehicles legal protection policy 
is also available. 

The protection provided is limited to 
£10,000 per incident. No excess is 
imposed, and normally a policy-holder 
can choose his own solicitor, or ask the 
company for guidance. 


TOLLEY'S TAX TABLES 


The Chancellor's latest tax changes and a 
summary of the main points of his Budget 
are contained in the 1975-76 Tolley’s Tax 
Tables published last week, price 75p. 
Twelve tables contain details of new 
personal company, and VAT tax rates. 
There are also tables to show the rates for 
capital transfer tax and estate duty, and 
taxable social security benefits. À new 
feature in this edition 1s a summary of the 
Chancellor's main Budget proposals. 


NEW US STANDARD 
Disclosure of Loss Contingencies 


The latest statement — No. 5 — to be 
issued by the American Financial Ac- 
counting Standards Board deals with the 
accrual and disclosure of loss contin- 
gencies — defined as “а situation involving 
uncertainty as to possible loss that will 
be resolved when one or more future 
events occur or fail to occur. The 
essential criteria follow closely the terms 
of the Board's previous exposure draft on 
this subject (The Accountant, November 
14th, 1974). А 

Copies of the statement, effective for 
all financial periods beginning on or after 
July 186, 1975, are available from FASB 
at High Ridge Park, Stamford, Connecti- 
cut 06905, USA, price 75 cents. 


ANOTHER CENTENARY 


Opened for business in a Holbeck school- 
room in March 1875, the Leeds and 
Holbeck Building Society — like The 
Accountant ~ has recently completed its 
centenary. This was one of the first 
‘permanent’ societies to be established 
under the terms of the Building Societies 
Act 1874, and succeeded a group of 
‘terminating’ societies which, under the 
terms of earlier legislation, had previously 
flourished in the area. 

During the first year of its existence, the 
new society opened some 450 accounts 
and advanced [16,000 — a substantial 
sum for the time — on mortgage. By the 
end of 1974, its total assets had risen to 
over {100 million, placing it high in the 
list of national societies. 
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UEC SYMPOSIUM ON 
COMPUTER AUDITING 


Member bodies of the Union Européenne 
des Experts Comptables (‘UEC’), to- 
gether with the principal accountancy 
bodies of Canada and the United States, 
have been invited to participate in a 
three-day symposium on ‘Computer 
auditing; legal and technical issues’, to 
be held in Bonn from June 18th to 2oth. 
The chairman is Dr H. J. Will, of the 
University. of British Columbia, Van- 
couver. 


we 


The fee for individual participants is - 


DM soo. Further information and regis- 
tration forms are available from the UEC 
Secretariat-General, D-8000 Munich 80, 
Wiorthstrasse 42/1. 


THAMES VALLEY CAs SEEK 
DISTRICT SOCIETY STATUS 


At their annual general meeting on 
Monday, May 12th, at the Caversham 
Bridge Hotel, Reading, Thames Valley 
Society members will be asked to approve 
a resolution endorsing the Committee’s 
decision to proceed with the application 
to become a district society. 

In his report, the Society’s Chairman, 
Mr David Lindsay, Fca, points out that 
the year has been one of initiation and 
consolidation in preparation for the 
achievement of independence. The 
Society’s potential membership of almost 
1,700 would put it well up the list of 
district societies. 

Mr Lindsay reports on the continuing 
growth in activities during the year: a 
luncheon club for industrial members has 
been successfully launched in Slough, and 
Chartam — the Society’s bi-monthly 
newsletter — has had a ‘facelift’. He also 
reports increased activity in courses, 
training and education, and on technical 
advice. 

The AGM will be followed by a 
lecture on the Finance Bill by Mr 
Eddie Ray, всом, FCA. Further details 
are available from Mr D. Н. Cairns, FCA, 
at 12 Fernley Court, Harrow Lane, 
Maidenhead, Berks. 


SOUTH-WEST ESSEX GROUP 


The next meeting of the South-west 
Essex Group of Chartered Accountants 
will be held on Wednesday, May 7th, 
at 6.15 for supper at 6.45 p.m. The 
speaker will be Mr Nigel A. Eastaway, 
ACA, АССА, ACMA, ACIS, ЕТІ, who will 
discuss the Finance Bill 1975. 

All meetings are held at Nan’s Pantry, 
772 Eastern Avenue,- Newbury Park, 
Шога, and the fee for each is £2 or бор 
without supper. Further details are 
available from Mr D. E. Heady, rca, 
E qus South Street, Romford RM1 
10D. 
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When High Income Bonds 
reach maturity there comes the 
inevitable decision of where 
best to invest the funds. | 
In today’s difficult conditions an 
Abbey National Share Account 
provides the ideal solution. 
Ideal because it meets the 
essential criteria for prudent 
money management today. 


Maximum security . 


Abbey National is one of the 
largest financial organisations 
in the world with assets of over 
£3,000m safely spread across 
572,000 UK homes. There are 
liquid reserves of £479m. 
Theinvestment ranks for 
Trustee status. 


Easy availability 


Your client is not ‘locked in: 


Theinvestment can be withdrawn 





Registeted as st Office. Printed and published in Gre: 
15? Strand, Lon nion VOR ч, т. 01-4 836 e Cables: COUNTANT, London hie 
edition: £19 per ar; £9-65 r. Con nal rate for registered st У 


~ of withdrawal. Any su 


- Investment 


at Britain by GEE & со е LIMITED, at The Priory Pre 
ry "Thur 
ee би applica ined from the е publisher: 





in all orin part, without are 
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Abbey National branches. 


High return | 


Your money earns a high 
return from the day "Hen 
investment to the e 


from £1 to £10, 000 (£20, 000 
husband and wife). 

Ask your local Abbey National | 
manager about Share Accounts 
—and our other 






schemes for 
income tax 
payers. 


ABBEY "NATIONAL 


> for the security you need today 


Abbey National Building Society, Dept. 756, Abbey House, Baker St, London NW1 6XL. For the address of your nearest branch or local agent, see Yellow Pages. 
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with уош АСА” 


I did, when I heard my results. 


I knew exactly where I was going. What I was going to do. 


And who I was going to do it with. Which firm, 
that is. But my story isn't particularly 
representative of the current market. 
Take you, for example and the 
very reasons you're 


“right now we can place 
newly qualified personnel in 
18 major locations in the U.K. 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the U.K. and up 
to £6, 000 plus benefits overseas. 
Douglas Llambias A.C.A. A.T.I.I. 


Ronald Vaughan 
A.C.M.A. John Dickinson ' " | 


reading this ad... 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world. How much it would cost 


Тап du Pre 
A.C.A. 


there when you've got there. 

But more important — just how 
wise that move is, in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 


Richard Norman 


Call us now— quoting ref: G.1 
Douglas Llambias 
Associates Ltd., 410 Strand, 
London, WC2R ONS. 
Telephone 01-836 4086 and 
3 Coates Place, 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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How Fair is ‘True 


ТЕ we ACCEPT — though the point is surely now beyond 
debate — that society has a legitimate interest in standards 
of financial reporting, problems of definition are bound to 
arise. In recent years, the ‘true and fair view’ criterion of 
the Companies Act 1948 seems to have attracted as much 
criticism (though on rather different grounds) as did the 
‘true and correct view’ of the 1929 and earlier Acts. 

It is instructive to be reminded of various attempts made 
by legislators, over a period of some 130 years, to meet 
this difficulty. A ‘full and fair’ balance sheet was required 
of companies under the Joint Stock Companies Act of 
1844; in the Companies Clauses Act of 1845 this was 
expanded so as to call for the keeping of ‘full and true’ 
accounts, with the preparation of ‘an exact balance sheet . . . 
and a distinct view of the profit or loss'. Model articles 
under an Act of 1856 referred to 'a just balance of profit 
and loss', while in 1877 a Parliamentary select committee 
would have required auditors to state whether the balance 
sheet and profit and loss account were ‘correct’. 

In the event, the next ensuing Companies Act of 1879 
reverted to the ‘full and fair’ formula of 1844. "True and 
correct came in with the Companies Act x90o, and sur- 
vived through two subsequent major Acts until 1948. 

Academics may find food for debate in such points as 
whether, for instance, it is tautologous to require a ‘full and 
fair’ balance sheet also to show a ‘true and correct view’ of 
the state of the company's affairs. Unfortunately, this 
approach offers little help to the practising accountant who 
has to put his firm's name to the audit report in a particular 
situation, and none at all to a profession confronted with an 
increasing degree of governmental and public concern in 
the contents of published accounts. 

These reflections are prompted by the publication this 
week under the auspices of the Research Committee of Тће~ 
Institute of Chartered Accountants in England and Wales, 
of the sixth in its series of occasional papers — True and 
Fair View — History, Meaning and the Impact of the Fourth 
Directive, by Mr J. С. Chastney, MA, ACA. It is possible to 
overlook Mr Chastney’s excessive — as we think — pre- 
occupation with semantics, his occasional questionable 
analogy, and even the lapse from good taste implicit in his 
suggestion that 'the political bias of an auditor could 
influence his attitude towards the financial statements 
which are the subject of his audit'; these things apart, 
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and Fair’? 


the major weakness of his work is that the title-reference 
to the Fourth Directive is not made good. 

After two brief introductory references, the Directive 
seemingly disappears from Mr Chastney’s text until the 
end of the penultimate chapter, where it attracts little more 
than superficial mention. There is, too, his frank disavowal 
of any detailed study of linguistic problems, and his admis- 
sion that ‘It would be unwise to conclude, without adequate 
research, either that the major European countries do or 
that they do not require the presentation of a true and fair 
view.’ 

Whether it is justifiable to suggest that accountants, left 
to develop their own rules for compliance with the 1948 
Act, have failed to rise to the challenge thus presented is 
perhaps open to question. The question of impartiality 
between different user groups of accounts is not a new 
point; it featured, for instance, in the unpublished work of 
a prizewinner in the 1948 London CASS essay competition, 
who argued that it was past time for ‘the spectre of the 
auditorial watchdog, barking only on behalf of the share- 
holders’ to be laid. More recently (The Accountant, October 
roth, 1974) Mr Graham Corbett, rca, has suggested that 
“а watchdog that can’t climb the stairs isn’t worth his keep’. 
Further, the work of the Accounting Standards Steering 
CT 
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Committee (to which again Mr Chastney makes little 
reference) has significantly narrowed areas of difference in 
reporting practices, | 

Within the European context — and it may not be out of 
place to remark here upon the substantial degree of profes- 
sional support for the continuance of Britain’s EEC 
membership – the problem remains one of harmonizing the 
prescriptive forms familiar to Continental Europe with the 
UK tradition of flexibility and self-regulation. As we 
remarked at the time, the relaxations achieved between the 
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first and second drafts of the Fourth Directive owe much 
to the painstaking work of the UK profession's representa- 
tives in Brussels under the leadership of Mr John Grenside, 
CBE, FCA. 

The needs of international business are unlikely to be 
satisfied by debate on the level of ‘whiter than white’ or 
‘how long is a piece of string?’ More effective than any 
form of words to be found in statute will be the continuing 
development of practice standards by members of a com~ 
petent and honourable profession. 


Tightening the Screw 


ALTHOUGH THE FINANCE BILL is no less bulky than its 
predecessors, its contents represent a tightening up of the 
existing law rather than new developments. Indeed, the 
Government has reneged on its declared intention to 
impose capital gains tax on death and to aggregate thé 
income of children and parents. 

Most measures are in continuation of earlier trends. In- 
tensification of the campaign against freelance workers in 
the building industry; application of PAYE to lower 
grades of agency staff; compensation for the.raising of the 
Pr1D threshold to fi 5,000 by a narrower mesh to catch 
benefits to employees; taxation of stock dividends at the 
higher rates; withdrawal of ‘bed and breakfast’ facilities 
| for companies; withdrawal of gilt-edged loss relief preser- 

vation and close company borrowing opportunities; and 
blocking the loophole revealed by CIR v. Montgomery 
(The Accountant, January gth). 

The reliefs reveal a similar trend. Doubling of the quali- 
fying limits for trade union provident benefits; relief for 
sports grounds safety expenditure; restoration of the gross 
income character of certificates of deposit held by pension 
funds and charities; extended stock relief for businesses; 
mitigation of the burden of capital gains tax on small 
farmers and national heritage owners; enactment of the 

‚ broader range age relief foreshadowed in the November 
Budget; confirmation for 1975—76 of the {2 5,000 limit on 
qualifying house purchase loans. 

Every taxpayer is touched by the higher tates of basic 
tax and advance corporation tax. Nevertheless, it is the 
new regime for tax collection which represents the biggest 
upheaval. 

In the course of the debates on capital transfer tax, it 
was often remarked that it was only the scope for escape 
that made the level of estate duty a tolerable impost. For 
many years, a similar position has obtained as regards the 
timing of income tax and corporation tax liabilities due 
from at least some areas of business. ‘At the extreme’, said 

` the Chancellor, “thé present rules permit a minority of 
people virtually to opt out of the tax system for months 
or even years at a stretch’. 

^. In framing his proposals, however, Mr Healey has borne 

' in mind the representations made to him about the pres- 

sures under which many businesses and accountants are 

working at the present time. It is on this account, accord- 


ing to the Inland Revenue, that a six months’ moratorium 
has been written into the Bill, so that liability for interest 
does not run until the reckonable date. | 

Those who are short of ready cash will be less соп- 
cerned at the incidence of interest than the possible atten- 
tions of the bailiffs. The calendar of due dates has now been 
standardized, so that there is a minimum interval of 30 
days between the issue of the notice of assessment and 
liability to pay. That liability then takes full effect (with 
immediate liability for interest) unless the assessee has 
taken positive action to substitute a lower measure. 

The blanket issue of pink appeal forms indicating that 
the assessment is ‘excessive’ will no longer stop the col- 
lection machine in its tracks; within the time limit Тог 
appeal, there must be lodged an application for a 'deter- 
mination’ of the amount of tax to be postponed. That 
determination is the responsibility of the appellate Com- 
missioners, who are to have regard to the representations 
"which state the amount in which the taxpayer believes 
that he is overcharged and his grounds for that belief, 
together with any lawful evidence adduced. However, 
the onus of proof falls short of that required in the appeal 
proceedings themselves, for the Commissioners only require 
reasonable grounds for believing that the taxpayer is 
overcharged: 

The new system may be thought to represent the 
gradualness of inevitability. It was in 1930 that the Com- 
missioners were empowered to enforce collection of that 
part of the tax under appeal not in dispute. However, it 
was not until the 1964 Management Act facilitated informal 
agreements between Inspectors and taxpayers (or their 
agents) that this procedure came into regular use. 

It is by no means apparent that the Department will be 
in a position to deal with applications sufficiently promptly 
to avert a delay of some months in collection. For the 
majority of cases, the Revenue will perhaps be only too 
ready to seize upon any reasonable offer until such time as 
they are able to look into it further. 

Practitioners will need to order their programmes to 
take account of the pattern of due dates. Capital transfer 
tax has due dates at the end of each month from April to 
September. Capital gains tax and excess liability tax (on 
income taxed at source at the basic rate) can first become 
due in July — and, unless liabilities are paid by the end of 
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the year, interest will begin to' run from the January Ist 
reckonable date. The July reckonable date is less formid- 
able because existing collection procedures achieve a high 
take-up in the early months of the year. The shoe will 
pinch for Schedule E taxpayers, hitherto indulged with 
collection through PAYE codings over several years. 

Not a few companies have come to treat the two-month 
period of grace as an automatic extension to the due date. 
Interest will now run from January 1st (or other reckon- 
able date) with only a discretionary waiver where interest 
does not exceed Хто. Hence liability to interest will arise 
on tax of £50,000 remitted on December 31st but not 
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The silver lining lies in the prospective repayment 
supplements; the Revenue are at risk after expiry of a 
year from the individual's year of assessment or company 
due date. Repayments of £25 (or £1oo in the case of com- 
panies) represent a minimum level of entitlement and 
wealthy taxpayers may find it attractive to maximize their 
payments in the hope of a tax-free supplement at 9 per 
cent per annum. 

It is commendable that repayments of earlier years’ 
overpayments rank for supplement (at the lower 6 per cent 
rate before April 6th, 1974); but no attempt has been made 
to codify the practice as to remission of tax or delayed 





delivered until January 2nd. 


collection following an admission of official error. 





Fiscal Policy’s Punitive Role 


The Association’s Annual Meeting 


DEVELOPMENT of fiscal policy in a punitive 
role was strongly criticized last week by 
Mr С. Н. Rees, FCCA, FCIS, FTII, outgoing 
President of the Association of Certified 
Accountants. In the course of his address 
to the Association’s annual meeting, he 
described this as an ‘alarming’ trend, 
with potentially serious consequences. 

“The Chancellor, in his recent Budget, 
has described the 2 per cent increase in 
income tax rates as a levy designed to 
claw back the results of very large income 
increases. In the process, he has thus 
punished those who have not had such 
increases — particularly the self-employed 
and the fixed income groups. 

‘It is not the additional hardships 


О 
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The Association's new President, Mr Harry Hill, FCCA, invests the Deputy President, Mr K. C. 


Peters, FCCA, with the badge of office. 


imposed on these groups which concern 
me, Serious though these undoubtedly 
are; it is the growing tendency of such 
groups to react іп ап unusual fashion. 
Recently, sections of the self-employed — 
surely among the most hard-working and 
law-abiding sections of our complex 
community ~ have begun to talk about 
frustrating government fiscal policy by 
resorting tó the many perfectly legitimate 
delays which are open to them, before 
they need complete their part of the pro- 
cess of tax assessment and payment. 
*No doubt they are encouraged in this 
by the apparent success with which other 
powerful and more organized groups 
within the economy have exerted pressure 





" 


to obtain their demands or to protect their 
positions, But if sections of the com- 
munity are going to embark on actions 
which actively impede government policy 
over a wide area, society as we know it 
would become virtually ungovernable.' 

Mr Rees is now succeeded as President 
(as reported in The Accountant last week) 
by Mr H. Hill, кеса. Mr К. C. Peters, 
FCCA, becomes Deputy President and 
Mr L. F. Pocock, rcca, Vice-President. 

Elections to membership of the Asso- 
ciation's Council for 1975-76 were de- 
clared as follows: 


Members practising in London: 


Mr М. К. Grant, ЕСА, FCCA 
Mr А. W. Nelson, ЕССА, ЕТЇЇ 


Members practising outside London: 
Mr N. Cannon, ЕССА 
Mr R. L. Morgan, acca 
Mr R. Statham, cBE, FCCA 


Members not in practice: 


Mr F. E. Bleasdale, ЕССА 
Mr Desmond Goch, ЕССА 
Mr М. J. Hammond, ЕССА 
Mr R. A. Spencer, Fcca 
Mr А. бирдеп, АССА 


Not elected: 


Mr М. D. Brewer, ЕССА 
Mr E. Lodwick, ЕССА 


Members also approved, by a substan- 
tial majority, a resolution (The Account- 
ant, April 17th) providing for increased 
subscriptions as from January rst, 1976. 
Under the new scales, fellows in the UK 
or the Irish Republic will pay £30 per 
annum, and associates £25. | 


‘Double’ Prospect їп 
Schools Business Game 


TAUNTON ScHOOL are now within one 
step of a unique ‘double’, and must be 
reckoned to have a good chance of win- 
ning the Schools Business Game for the 
second year in succession. In last week’s 
semi-finals, Taunton won by a narrow 
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margin from Cotton College and Ashville 
College, and now go forward to, meet 
teams from the John Fisher School 
(Purley) and Aylesbury Grammar School 
in a ‘live’ final at Chartered Accountants’ 
Hall on May 12th. 

Among the unsuccessful semi-finalists 
on this occasion was Imberhorne School, 
East Grinstead, who came third to 
Stowe and Alleyne's in the 1971 final. 


Death of Former 
ICA Secretary 


Mempers of The Institute of Chartered 
Accountants in England and Wales will 
learn with regret of the death this week of 
Mr Alan S. Maclver, CBE, МС, EA, 
Secretary of the Institute from 1950 to 
1962, while visiting his son in Brazil. 

A graduate of Christ Church, Oxford, 
Mr Maclver served with distinction in 
both World Wars, receiving the MC in 
1918. He was called to the Bar by the 
Inner Temple in 1922. 

It was in -1935 that he joined the 
Institute secretariat, first as assistant and 
later as deputy secretary, before succeed- 
ing Mr R. W. Bankes as Secretary. He 
was created CBE in the 1960 New Year 
Honours List. 


Council Housing Finance 


RisiNG costs of materials and labour, 
coupled with unprecedentedly high in- 
terest rates, are making it difficult for 
first-time house-purchasers and others 


who, in the face of a dwindling supply | 


of private rented accommodation, are 
forced increasingly into municipal hous- 
ing. More than a third of all households 
are council tenants and, quite apart 
from the problems posed by government 
intervention in the matter of rents, local 
authorities have their problems in the 
field of housing. 

In a most comprehensive review cf 
local authority housing policy Mr Noel 
Hepworth, IPFA, Croydon’s Director of 
Finance, recently demonstrated to the 
Institute for Fiscal Studies the massive 
problems facing London boroughs. In 
Croydon, the average cost of a council 
dwelling was almost £20,000; two years 
ago it had been just over £12,000, Such 
accommodation this year entails a con- 
tribution of £570 per annum from the 
rates as well as some £1,500 of Exchequer 
subsidy. It might well be cheaper, he 
suggested, for a local authority to lend 
a person money, at a heavily subsidized 
rate of interest, to purchase his own ac- 
«commodation. 

The demand for accommodation in 
‘most council areas is such that their 
readiness to meet rising costs tends to be 
determined, not so much by actual need, 
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as by te ability to raise the requisite 
funds fom ratepayers.. However much 
the risirz costs of building may be de- 
plored, mis does not seem to be a factor 


in determining whether local authorities ' 


go ahead and build — although the rising 
cost of new building is beginning to 
force the question of whether conversions 
and im-rovements of older buildings 
might nat be more economical. 

Mr Hzpworth also remarked upon the 


high take-up of the rent rebate facility іп, 


Croydon ~ possibly as much as 80 or 
go per cent. Its effect is to cut rents on 
average Ey about {2:30 weekly. The cost 
of the re5ate to the Croydon ratepayer 
in 1975-76 is some £272,000, while 
taxpayers. contribute some £817,000. 
Even so, the problem of rent arrears is 
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growing, while those persons buying 
houses with council loans are finding 
difficulty in meeting their repayments, 


Estates Should 
Not be Disclosed 


PUBLICATION of the amount of deceased 
persons’ estates was recently attacked in 
Parliament by Sir Anthony Meyer (Flint 
West, Con.) as a needless intrusion into 
personal privacy. The general public, he 
said, had no more right to know the size 
of a man’s estate than the size of his bank, 
balance or the details of his tax returns. 
Sir Anthony was moving the formal 
First Reading of a Bill to limit the extent 
of published information to the name and 





Canada Wants 'Value for Money' 


Рестакиго that taxpayers have a right to 
‘value fc? money’, the report of the 
indepéndent review committee on the 
office of Canada's Auditor-General (The 
Accounta-t, April roth) recommends 
that he sbould receive broad new powers 
to expose waste and mismanagement in 
government spending; and {о assess 
‘whether ће money is expended economi- 
cally anc. efficiently and whether the 
programrze on which it is expended is 
effective m meeting its objectives’. 
Restricing the Auditor-General to 
assessing —egularity alone, without judg- 
ing ућелег money has been spent 
economically or efficiently, is too narrow 
Эп interpretation of the Auditor-General's 
powers, the report says. It seems in- 
consistent with the committee's under- 
standing -f Parliament's intention when 
it approp-iates funds for a particular 


. purpose: *In making such an appro- 


priation, & surely imposes a trust on the 
administrzzion not only to use the funds 
for the =pecific purposes but, as a 
trustee, tc spend the money prudently — 
that is wth a view to economy and 
efficiency. In other words, the Adminis- 


tration is expected to ensure that value. 


for money will be obtained.' 

The report distinguishes between broad 
recommendations oriented towards the 
future, amd more explicit onés directed 
towards tre solution of immediate prob- 
lems. Canxda's Financial Administration 
Act has ne: been amended for 20 years; 
the review' committee would like to see 
new legisation, guaranteeing to the 
Auditor-General independence from 
governmer- interference; security of 
tenure in àis job; limited freedom to 
recruit staf; and broad freedom to 
conduct special inquiries. 

Under ле proposed legislation, the 


Auditor-General would continue to re- 
port annually to Parliament, with power 
to make special reports when he finds 
unusual problems. He would have broader 
powers to audit the books of Crown, 
corporations, but could allow government- 
owned commercial bodies to continue 
using independent accountants. 

The committee emphasizes, in its 
report, that.its recommendations are 
based on three underlying premises that 
should remain valid over the years. The 
first is that government is accountable to 
Parliament to see that moneys: are 
properly collected; that assets are pro- 
tected from loss; and that expenditures 
are made only for the purposes approved 
by Parliament. The second is that 
government accepts the responsibility for 
presenting to Parliament complete and 


. clearly understandable information ‘on 


the assets and liabilities and changes in 
financial position during the year. The 
third is that there must be an independent 
person, identified as the Auditor-General, 
who can assure Parliament that the 
information supplied is fairly and com- 
pletely reported. 

Aside from conducting interviews with 
heads of agencies, federal officials, pro- 
vincial auditors and other interested 
parties, the committee held discussions 
with government auditors or their repre- 
sentatives of Australia, Austria, Britain, 
France, Germany, Israel, South Africa, 
Sweden, the Netherlands and the United 
States of America. А section of 


the report is devoted to government 


audit function and practices in these ten 
countries, | 

"(Report of the Independent Review 
Committee on the Office of Auditor- 
General; Information Canada, Ottawa 
KrA 059, Canada, price $6.) 
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address of the deceased and of any 
solicitor acting for the estate, the date of 
death, and facilities for inspection of the 
will. This, he suggested, would: be 
sufficient to protect the interests of 
creditors or prospective beneficiaries. 
There was no need, in his view, for 
publication of any sum of money, or of 
bequests to individuals. Much em- 
barrassment had been caused in the past 
by ‘fortune seekers’ in pursuit of easy prey 
from a large estate, or by the disclosure 
that some person prominent in com- 
munity affairs had proved to be less 
wealthy than was popularly supposed. 


‘Distortion’ of 
Multi-rate VAT 


ANOMALIES and possible avoidance. are 
listed in a recent letter from the Con- 
federation of British Industry to the 
Chancellor of the Exchequer as among the 
objections to differential rates of VAT. 
Substantially the same yield of tax could 
have been realized, it is claimed, by a 
т per cent all-round increase in the 
standard rate of the tax, in preference to 
the complications of 8 and 25 per cent 
rates. 

Selective use by governments of fiscal 
or hire-purchase controls to regulate 
demand has made it increasingly difficult 
for the affected industries to forecast 
demand — contributing to the general 
decline in investment. 'The declared 
intention to continue such policies may 
well result, according to the CBI, in 
deferment of: investment, short-time 
working and plant closures. 

The requirement for components and 
repair charges to bear the same VAT rate 
as the goods to which they relate ‘is going 
to cause far greater problems than it 
solves’. One may arrive, for instance, at 
the unsatisfactory position of а manu- 
facturer of components who is expected 
to decide whether or not those com- 
ponents are ‘of a kind suitable for use in 
higher-rated goods even when supplied 
for use in other goods' — clearly an 
inequitable responsibility to place upon 
any taxpayer. : 


Industry Bill 
“Goes Too Far’ 


Provisions in the Industry Bill afforded 
‘a fertile breeding-ground for industrial 
dispute’, in the words of Mr John L. 
Phillips, OBE, LLM, FCIS, chief executive 
of the Institute of Chartered Secretaries 
and Administrators. They were also 
directly contrary to an undertaking 
previously given by the Prime Minister 
on February 25th. 

It was untrue, Mr Phillips claimed, to 
say that the Bill would follow exactly the 


THE 
ACCOUNTANT 


provisions of the earlier White Paper 
The Regeneration of British Industry (The 
Accountant, August 22nd, 1974). The 
Bills disclosure provisions would apply 
to all companies, and not only those 
subject to planning agreements; more- 
over, those provisions would benefit only 
‘relevant trade unions’ and not all em- 
ployees. This was going too far, and 
certainly well beyond the Government’s 
previous policy statement. 

It was not for the Institute as a profes- 
sional body to take sides in politics as 
between capital and labour, or employers 
and employed. ‘But if we see, for 
example in projected legislation, pro- 
posals which we believe from our 
professional experience to be dangerous 
and contrary to the public interest, it is 
our duty to say so.’ 


Top Management 
Rewards and Risks 


‘A MULTI-LINGUAL export manager cal- 
culated that he would save £20,000 if 
he spent a year supervising the renovation 
of an old house himself instead of 
employing builders. As he could not 
conceivably earn that income net of tax, 
he resigned his post. 

‘In his absence, hundreds of thousands 
of pounds’ worth of export orders will 
probably be lost and, in a period of 
trade depression, the equivalent number 
of jobs will be lost, too. But society had 
told him that he was not worth more 
than {10,000 a year to them and, since 
he was worth double that to himself, 
he took society at their word.' 

This example is quoted by the British 
Institute of Management as part of its 
evidence to the Royal Commission on the 
distribution of income and wealth. 
Erosion of top salaries by progressive 
and penal taxation, it is claimed, has 
blurred the important distinction between 
managers and administrators: 

"Ihe job of creating new wealth 
involves financial risk, not only to the 
company, but to the manager who has to 
accept personal responsibility for decis- 
ions.... The result of heavy progressive 
taxation which removes the risk premium 
from a manager's income is to reduce 
sharply his inclination to take risks. But 
it is in the national interest that com- 
panies should take the risks involved in 
making new investment, making new 
products and opening up new markets — 
especially export markets.’ 

Management of the right quality, 
BIM has pointed out, can contribute 
many times the individual's.salary to the 
profitability of the company. Managers 
are judged by results, and the turnover 
in senior posts in industry is considerably 


. greater than in the public service, which 





Chairman of The Stock Exchange, 
Mr б. А. Loveday, TD, last week announced 
his impending retirement from its Council on 
June 24th. He has held the chairmanship for 
the past two years. 

Mr Loveday was admitted to membership 
of The Stock Exchange, London, in 1949, 
becoming a member of its Council in 1961 
and a deputy chairman in 1971. One of his 
last official duties as Chairman of the united 
Stock Exchange will be the formal presenta- 
tion of 7he Accountant Annual Awards on 
May 14th. 

He will be succeeded as Chairman by Mr 
Michael Marryat, a member of the firm of 
Williams de Broe Hill Chaplin & Co. 


offers greater security of tenure. The two 
kinds of employment are 'quite different". 

BIM has also disclosed, from the results 
of a survey of over 24,000 executives in 
400 companies, the extent to which 
management salaries have been eroded 
by inflation and progressive taxation. 
Average gross increases in the region of 
20 to 25 per cent during 1974 yielded 
between 84 and 114 per cent net, or 
insufficient to maintain standards of 
living in real terms. 

Cases have been reported of chief’ 
executives suffering an actual drop in 
take-home pay — or, as BIM expresses 
it, ‘a negative net change’ — during 1974, 
before taking into account the impact of 
inflation. In average terms, ‘directors are 
worse off than they were a year ago, and . 
the 1975 spring Budget will depress their 
real salaries still further’. 

Salary policies of most companies 
already recognize, either expressly or 
implicitly, the need to encourage man- 
agers to make full use of their potential 
and to reward them in accordance with 
the value of their contribution. It is also 
relevant to remember that many managers 
start their careers from a base of pro- 
fessional qualifications, representing extra 
years at school or university, and ‘hard 
graft’ at evening classes, in preference 
to immediate spending money. These 
professionals have added very significantly 
to Britain's present national wealth. 
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Churches Penalized їп 
Community. Land Bill 


CHURCHES and other charitable founda- 
tions would be among the principal 
victims of the Community Land Bill, 
Mr Hugh Rossi, mp (Haringey, Hornsey, 
Con.) pointed out recently. Opposing the 
Second Reading of the Bill, he drew 
attention to its effect on churches which 
relied on the sale of redundant buildings in 
city centres to finance the continuanc 
of their work in other areas. 

“Today they finance that operation by 
selling their inner city properties to 
developers at commercial rates, using 
that money to build their churches and 
schools elsewhere. If this Bill comes into 
effect, they will not be able to do so – 
‘because they will get only the current use 
value of their land, but they will still have 
to pay the full market price for the 
replacement land they want to buy else- 
where. 

‘It is obvious what hardship this will 
impose on churches and charities.’ Not 
even consecrated ground or cemeteries 
with. recent burials, Mr Rossi added, 
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would be safe from the Secretary of 
State's powers under the Bill: 'the 
Government, having despoiled us of all 
our possessions in our lifetime, will not 
even allow our’ weary bodies to rest in 
peace’, 

For the Government, Mr John Morris 
conceded that the valuation of a site no 
longer used for church purposes presented 
special problems. The Prime Minister 
had already met leaders of several reli- 
gious denominations, and the Govern- 
ment would give careful consideration to 
whether, ‘within the principles of the 
legislation’, some of the difficulties might 
be overcome. 


Property Men 
Oppose ED15 


FURTHER controversy has arisen over 
EDr5 ‘Accounting for depreciation’ (The 
Accountant, January 16th), The British 
Property Federation has reacted to the 
draft with a claim ~ substantiated by 
reference to the accounts of four well- 
known property companies ~ that its 





Company Accountants' Dinner 


FURTHER SUPPORT for continued British 
membership of the European Economic 
Community came from the recent annual 
dinner of the London Centre of the 
Society of Company and Commercial 
Accountants. Miss Diana Rasbach, ВА, 
the CBI's EEC information officer, 


claimed that British industry was over-. 


whelmingly committed to Community 
membership. 

‘An industrial free trade agreement 
would not give industry the influence it 
needs in shaping Community policies 


and in abolishing non-tariff bartiers,: 


leading to a true common market and 
thus giving industry a huge home base. 
‘Whether we are in or out, the Com- 
' munity will go on developing; if we are 
not there our interests on company law, 
tax measures and technical standards 
will be disregarded. | 
‘If Britain withdraws, the repercus- 
sions on industry would be severe; by 
breaking the Treaty we would inevitably 
create ill-will amongst our partners, and 
our salesmen would be likely to face shut 
doors in our major market; we would 
Jose any say in the development of the 
. Community's business climate and in its 
external policies — this could only 
damage Britain with its world-wide 
trading and investment links; we would 
be relegated to the third division, com- 


peting less effectively in a world of 
economic giants; existing investrnents 
would be jeopardized, future investments 
harmed and we would be unlikely to 
attract new investments by foreign 
companies. The result would be a less 
competitive industry, less profits and 
fewer jobs for us all.’ . 

She dismissed as a myth the allegation 
that EEC membership had caused Britain’s 
food prices to rocket; the past two years 
had witnessed an explosion in world 
food prices, and if Britain had bought 
outside the Community, her overall 
trade deficit would have been even 
greater. Britain’s adverse trade balance 
with the EEC was the result of her own 
poor economic performance. 

In a concluding reference to the emotion- 
al issue of ‘sovereignty’, Miss Rasbach 
declared ‘The time is long past when a 
country of our size can be independent 
economically. In the Community, British 
ministers exercise joint sovereignty with 
their colleagues, and can safeguard our 
vital interests in the Council of Ministers.’ 

Among the guests present on this 
occasion were Mr Peter Ford, СВЕ, МА, 
the Society’s foundation President, and 
Mrs Ford. Members also paid tribute 
to the work of Mr Harry Bartlett, who 
retires this year after 25 years as Chair- 
man of the London Centre. 
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effect would be to cause ‘a dramatic and 
unjustifiable reduction in earnings for 
distribution to shareholders’. 

The accepted basis of property valua- 
tion, it is pointed out, is — except in the 
case of obsolescent or limited-life build- 
ings – to calculate the present value of a 
future income flow. For this purpose, the 
values of land and buildings are ‘in- 
extricably interrelated'; and a require- 
ment to calculate depreciation in respect 
of buildings, whatever its attractions in 
accounting theory, would raise a number 
of practical difficulties. ; 

In the course of a letter to Mr J. M. 
Renshall, Ma, FCA, Technical Director 
of the English Institute, the BPF 
Director-General — Sir Eugene Melville, 
KCMG – writes: ‘An obligation to provide, 
through the profit and loss account, for 
the depreciation of buildings as proposed 
in ЕЮ15 would have serious repercus- 
sions for property investment companies. 
Few such companies would be able to pay 
dividends, bearing in mind that no tax 
relief is available in respect of depreciation 
of non-industrial buildings. Many com- 
panies would have deficiencies оп their 
revenue accounts, due not only to the 
depreciation charge for the current year, 
but to the need to provide depreciation _ 
for all past years. The absence of divi- 
dends would further depress the property. 
market, and exacerbate the problems of 
the economy as a whole.’ | 

The ВРЕ has expressed its willingness 
to participate with representatives of the 
Royal Institution of Chartered Sur-. 
veyors — which has likewise expressed 
objections to Ет (The Accountant, 
April 17th) — and of the ASSC in a joint 
working party 'to review the entire 
subject of property company accounting, 
with the objective of drafting an account- 
ing standard for the property industry’. 
Meanwhile, the Federation is strongly of 
opinion that EDrs should not apply to 
the accounts of property investment 
companies. 


Appeal Pending on 
Disability Relief 


AN APPEAL by the Inland Revenue is 
pending in the House of Lords, against 
the decision of the Court of Appeal in the 
case of Vandyk v. Oliver. 

Section 45 of the General Rate Act 
1967 provides for the relief from rates, in 
certain circumstances, of structures pro- 
vided for the disabled. The Court of 
Appeal held that Mr'Vandyk — who із 
confined to a wheelchair — was entitled 
to claim the benefit of this section in 
relation to his flat, which had been 
both chosen and adapted to meet his 
special needs. 
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It may be some time before the House 
of Lords appeal can be heard. Meanwhile, 
ratepayers who may be in similar circum- 
stances are advised to protect their 
interests by lodging a proposal that the 
Court of Appeal decision should apply to 
their own case. 

Forms for this purpose are available 
from local valuation offices. The appro- 
priate address can be ascertained at main 
post offices, or under the heading ‘Inland 
Revenue (District Valuer and Valuation 
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AICPA Release on 
‘Related’ Deals 


FINANCIAL STATEMENTS, in the view of the 
American Institute of Certified Public 
Accountants, ‘should recognize the econo- 
mic substance of transactions rather than 
their legal forms’. The Institute’s Audit- 
ing Standards Division recently issued an 
exposure draft on audit procedures de- 
signed to obtain information on the 
purpose, nature and extent of dealings 
between ‘related parties’, 
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Such a situation may arise, in the 
AICPA view, ‘where one party'-can 
exert enough influence to prevent another 
from pursuing its own separate interests”. 
Examples given include interest-free 
loans, and sales of real estate at less than 
open ‘market value. 

The exposure draft would require 
disclosure of the nature and size of such 
transactions and the method of their 
settlement. If approved, the new pro- 
cedures will become effective from 
December 26th, 1975. 


Officer)’ in the telephone directory. 


THIS IS MY LIFE 


|. Nothing But 
(but not even) 
the Truth 


.by An Industrious Accountant 


I SOMETIMES FEEL there is an aura of majesty, like Shake- 
speare’s divinity that doth hedge a king, about the office 
of secretary. His predecessor kept the Plantagenets’ signet 
rings and Napoleon’s dictated memoirs; heads rolled or 
beggars reigned if he spoke; he was trusted with secrets too 
revolutionary to reveal. Unfortunately, chaps kept in the 
outer darkness of ignorance tend to resent sealed lips. 

At last week’s board meeting, item four on the agenda 
read ‘Review of sales manager’s autumn campaign report’. 
Scotty got practically acclaimed for a first-rate presentation; 
he departed happily, and a moment later we heard through 
the door the monkey-house chatter of his sales team. He 
was, we knew, giving them a verbatim report of what the 
directors had said, queried, criticized, praised, and formally 
approved, finishing with a shrewd analysis of what the 
managing director probably thought but didn’t reveal. 

Scotty operates on a full communications basis, all cards 
on the table, with a sales team well oriented and hard- 
working ~ except, of course, when they're filching one 
another's best-selling areas. 

When I emerged later to ask the maintenance engineer 
to attend, Scotty was still chortling away in the corridor 
with his cronies and asked, half in joke but more in earnest, 
what the directors had said after he left. I said bluntly, 
"That's hush-hush, you chump'; and his bunch became 
annoyed, and said ‘high-hat’, ‘snooty’ and so forth. 

I could hardly tell them thata big retail company complex 
had made preliminary overtures to the chairman, who 
wasn't really interested but wanted to appraise some 
legalistic points. ... 


The engineer was complimented on his very efficient 
recommendations, although personally I thought he'd 
altered the accrual figure from what Costs had given him — 
a type of great-brain gesture that engineers are prone to. 
Again there was a hiatus between his exit and my coming 
out to fetch the financial accountant. 

The hapless engineer was quivering like a jelly in the 


‘corridor. Had they spotted that accrual, he gasped; he’d 


forgotten to change the work in progress total corres- 
pondingly, they were different from what he’d said last 
week, they'd skin him if they found out! 

I said charitably that nobody had mentioned it, which 
was true; but he wouldn't believe me and was somewhat 
excited till I told him I'd point out the ruddy error when I 
got back. The real reason for delay was too hot to release 
just then; we had formally resolved to break with the 
tradition of a century's retailing practice and to establish 
immediately . . . [six words blue-pencilled here] . . . Sorry 
about that, chaps; sealed lips and all that. 
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Supporting the 
Weaker Brethren 


SuPPOnT for the Chartered Accountants’ 
Benevolent Association should be recog- 
nized “аз a moral duty' by every member 
of the English Institute, the CABA 
Committee believes. 

In the 1974 annual report of CABA, 
its President, Mr Henry Peat, cvo, DFC, 
FCA, writes: ‘It is more than probable 
that proper relief of our distressed 
members will need to be expanded con- 
siderably in future, at least in money 
terms, and the date for commencing the 
build-up of funds is well past.’ Despite 
the present strong financial position of 
CABA, present economic trends raise a 
distinct possibility that its revenue may 
not be adequate to future needs. 

Nearly 150 cases were in receipt of 
current assistance at December 315, 
1974, and 7o new applications for assist- 
ance had been considered during the 
year. In addition, a number of grants are 
made for special purposes; these included 
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Christmas and Easter food parcels (to an 
increased amount) and assistance towards 
such items as telephones and television 
sets, children's holidays, and house 
redecorations and repairs. 

A total of £46,294 was disbursed in 
relief during the year. Among the cases 
assisted was a member who was taken 
seriously ill three weeks after commencing 
to practise on his own account. 

The place which CABA occupies in the 
lives of beneficiaries is perhaps best 
illustrated by this extract, quoted in the 
report: 


‘Quite apart from the financial 
aspect, I am so happy to think I am 
Still having your help. It gives me a 
feeling which is difficult to describe, 


but which takes me back to the days. 


when my dear husband was alive: a 
feeling of protection and consideration, 
something personal.’ 


Membership of CABA at December 
31st, 1974, was 5,221. The Committee 
again emphasizes the need for the in- 
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volvement of a higher proportion of 
Institute members -not only to strengthen 
its finances, but also to develop more local 
links through which cases of need can be 
identified and helped. ` 


National Management 
Game 


Two PREVIOUS WINNERS — Norwich 
Union Insurance (1973) and Southend 
Borough Council (1972) — are among the 
64 survivors from the second round of 
the National Management Game. Over 
800 teams from the original entry have 
now been eliminated. 

Finals of the 1975 Game, jointly 
sponsored by The Institute of Chartered 
Accountants in England and Wales, the 
Financial Times and International Com- 
puters Ltd, will be played in London on 
July 17th. In addition to the national title 
and a prize of £500, the winners will be 
eligible to compete in an international 
contest to be held in Paris later this year. 





Internal Audit in a Changing 


Economy 


Lively Conference at Aviemore 


À SERIES OF PAPERS of high technical standard marked last week's 15th West European 
Regional Conference of the Institute of Internal Auditors, held at Aviemore under the 
, auspices of the Institute's Scottish Chapter, and with Mr L. 5. Campbell as conference 
chairman. Fifty delegates attended, several of them accompanied by their wives and 
families, who made full use of the excellent facilities and superb surroundings of the 


conference centre. 


Highlight of the conference, from a 
professional standpoint, was the speech of 
Professor David Flint, TD, MA, BL, CA, 
President of the Institute of Chartered 
Accountants of Scotland. Under the 
chairmanship of Mr Alasdair Murray, 
CIA ~ President of the Institute's 
London Chapter ~ Professor Flint gave a 
thoughtful and well-balanced assessment 
of the accountant’s role in a changing 
economy. 


Cash budgeting, he said, was an essential 
practice of good management at any time; 
it was almost criminal folly to be without 
a regularly updated cash flow forecast 
when the rate of inflation was high. It was 
not accountants who created inflation, he 


emphasized; but it was their respon- 
sibility to see that their conventions and 
practices were well-designed to identify 
its effects, and to enable the decision- 
taker to exercise his responsibility to 
take well-founded decisions. 


The accountant's role 


Agreeing that the accountant’s role 
was to produce information to meet the 
decision needs of users according to their 
objectives, Professor Flint claimed that 
there was a prior obligation on users to 
identify, to clarify and to define what it 
was that they wanted to know; but, he 
stated, ‘There is a responsibility on 
accountants ~ by reason of the special 


contribution which they alone are able to 
make — to assist users to rationalize their 
criticisms, to formulate their require- 
ments and to understand what it is 
technically possible to provide’. 

He referred to the issues of social 
costs, social benefits and the role of cost 
benefit analysis; there was a role for 
accountants in imaginative thinking in 
developing the techniques and the ех- 
pertise for operations of this kind. He 
discussed the ‘information explosion’ 
caused by changes in business and 
economic structures, the shift of power 
and responsibility to employees, and 
increased involvement of the State. As 
the professional specialist, the accountant 
should identify and define the relevant 
considerations for different issues and the 
peculiar decision criteria of the different 
classes of users, such as managers, share- 
holders, employees, society and the State 
— a formidable but critically important 
task, 
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There was a vital role for the reporting 
accountant if the new philosophy for 
partnership between the State and private 
enterprise was to be capable of translation 
into practice with adequate control and 
accountability to Parliament and the 
investing public. 

The functioning of society depended to 


: an increasing extent on there being 


available persons of undoubted integrity 
and independence, skilled in accounting 
and financial matters, he continued. 
‘Accountability is only ensured in finan- 
cial and economic affairs by monitoring 
through independent audit. The demand 
for financial information and the fostering 
of the doctrine of “the right to know” by 
the public or by sections of it accentuates 
the need for reliability and credibility of 
that information to be established’. 


Audit role 


Mr N. A. Smith, MBE, TD, FCA, inter- 
-national Director-at-large of the Institute, 
chaired the first session and introduced 
his business colleague Dr R. Potocnik. 
In a scholarly address, Dr Potocnik 
identified several issues of importance. He 
gave a critique of internal auditing and 
then an assessment of the changing 
economy and its impact upon internal 
auditing. 

In choosing a definition of internal 
auditing as being the appraisal of internal 
control, Dr Potocnik affirmed his belief 
in the Institute’s accepted creed, State- 
ment of Responsibilities of the Internal 
Auditor, and went on to use Unilever's 
definition of internal control which has 
deservedly attained the status of an article 
of faith: 

‘Internal control is understood to be 
all the methods and measures estab- 
lished by management within a business 
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The conference chairman, Mr L. S. Campbell (centre) with a group of speakers and officials, 
From feft, Mr T. W. Scriven; Dr Rudi Potocnik; Mr M. Smallbone; and Professor David Flint. 


to safeguard its assets, secure the ac- 
curacy and reliability of its records, 
promote operational efficiency and en- 
courage adherence to management 
policies." 


He stressed ‘all’, rejecting the view that 
internal auditing related only to financial 
controls. There were, however, ter- 
minological problems. ‘Internal audit’ 
did not readily and clearly describe the 
art, and led to some confusion — but 
attempts to find a better phrase had not 
been successful. The Anglo-American 
word ‘control’ with its inbuilt connotation 
of taking corrective action was wider and 
more acceptable than the German Kon- 
trolle, which could be equated to our 
internal check. 

Today it was clear there were special 
characteristics of the current crisis which 
led to identifiable internal control prob- 
lems even if we had little idea at what 
stage of the crisis we were. Inflation, with 
the gross national product lagging behind, 
had put great stress upon the systems of 
internal control with a temptation to cut 
corners. Fluctuating exchange rates meant 
that transactions had to be dealt with 
individually, and decisions had to be of 
higher quality. Raw material shortages 
and oscillating commodity prices put 
existing arrangements of iriternal control 
under pressure. Finally there were 
increasing regulations and demands for 
information emanating from outside, and 
these required more sophisticated control 
systems. 

Changing circumstances should lead 
quickly to adaptation of control systems. 
Very few companies, if any, had been 
able — or would be able within today’s 
economic constraints ~ to enlarge all 
parts of the organization in such a way 
that the increased burden upon internal 
control systems could be dealt with com- 
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.fortably. The internal audit emphasis 


should be.on good housekeeping to 
weather the storm. 

Mr T. W. Scriven, Regional Vice- 
President and Chairman of the Internal 
Auditors’ ОК Central Board, introduced 
from the British Gas Corporation, Mr 
P. E. Sellers, rPFA, a member of CIPFA’s 
Council and chairman of their auditing 
committee. Mr Sellers spoke on the 
behavioural aspects of auditing, referring 
to the recent research programme spon- 
sored by CIPFA at the University of 
Lancaster. 

His contribution was both lively and 
entertaining. He commenced by examin- 
ing the image of internal auditing as 
others see it, moved on to a discussion of 
the conflict of roles, and concluded by 
offering a solution. 

If auditors thought that they were 
necessarily respected, they should realize 
that ‘auditees, like children, grew up and 
got to know the auditor better. He 
questioned whether auditors were self- 
deluded in crediting themselves with 
being an aid to management; if he were 
‘management’, he would be tempted to 
take out a good insurance policy and 
leave it at that. 


A necessary evil? 


Research had shown that only a 
minority of auditees considered that 
internal auditors’ helped people solve 
work problems; 51 per cent felt that 
internal auditors kept their distance from 
people, while to 75 per cent internal audit 
was a necessary evil. Only 12 per cent 
felt that internal audit needed more 
authority to ensure that their recom- 
mendations were carried out, and 74 per 
cent asserted that audit visits caused 
considerable inconvenience to their work 
routines. Auditors saw themselves as 
trendy and cognisant of the needs of 
others, but that was not how others saw 
the auditors. Inspired perhaps by the 
Scottish setting, he quoted from Robbie 
Burns: 

“О wad some Pow’r the gifte gie us 

To see oursels as others see us!’ 

The essential role conflict was not 
whether the internal auditor was police- 
man or consultant, but rather the conflict 
between auditor and auditee. Both sides 
saw the other’s role quite differently. The 
auditor seemed to be trying desperately 
hard to be a friendly neighbourhood 
bobby and attain management consultant 
status at the same time; the auditee saw 
the auditor as ап inspector. The only real 
solution was professionalism ~ getting rid 
of the amateur tag. 

Auditors, he suggested, sometimes 
made the mistake of trying to appear 
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infallible in their style of report writing 
and in their belief that their recommenda- 
tions should always be implemented. 
They seemed to subscribe to the prin- 
ciple of divine right — to go anywhere, do 
anything and inconvenience anyone, 
With the wisdom of hindsight they were 
able to criticize management. ‘They 
should concentrate on developing under- 
standing, trust and compromise; under- 
standing between auditor and auditee of 
the objectives of audit and the rules of the 
game; trust of the auditor by the auditee 
that the auditor would continue to be 
fair after the honeymoon was over; com- 
promise on the part of the auditor who 
should be willing to let the auditee take 
the credit for the auditor’s professionalism. 


‘Communications - 


The session on communications, handled 
by Mr J. McKenzie of IBM (UK) Ltd, 
under the chairmanship of Mr B. 
Wigglesworth (Allied Breweries) was a 
polished and attractive presentation, Mr 
McKenzie gave a straightforward formal 
structure to a subject in which, as he 
pointed out, everyone considered himself 
to be an expert without knowing much 
about it. 

Communication was about people, and 
the key to satisfactory communication 
lay in appreciating the human element. 
An idea was spoken, and the recipient 
heard a message; but whether the 
original idea corresponded to the message 
depended upon the effect of a number of 
filters which could distort communica- 
tion – including knowledge, experience, 
language, value systems, perception, 


assumptions, attitude, sex and needs. As 
communicators, auditors had to con- 
sider not only their own filters but also 
the filters of those to whom the auditors 
were communicating. If the filter system 
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seriously intruded it could lead to mis- 
understanding. 


Mr McKenzie went on to suggest that 


recruits to internal audit should be given 


‘sensitivity training’ to give better under- 


standing of the way auditors relate to the 


people with whom they come into contact ; 
behavioural awareness, he said, was a 
necessary skill for internal auditors and 
was developed over a period of time. 
Taken together with Mr Sellers’ session 
on behavioural aspects of auditing, this 
conference undoubtedly confirmed that 


internal auditors see the art of com-, 


munication as crucial skill, and that they 
are turning to the behavioural scientists 
for assistance. ` 

Mr J. Holliday, President of the Nroth 
Western Chapter of the Institute, intro- 
duced Mr M. Smallbone of Shell- 
International, who presented a paper on 
‘Oil and the Economy’, 

Mr Smallbone dealt with the effect of 
inflation, pointing out that the oil 
industry was engaged mainly in long- 
term ventures which were capital-inten- 
sive and which had a considerable 
elapse time between commitment of 
capital and cash inflows. The longer the 
life of a project the. graver the conse- 
quences of future fluctuations in the rate 
of inflation. 

An added complication was that rates 
of exchange did not necessarily vary in 
line with inflation. Accordingly, wherever 
possible, contracts contained escalation 
clauses to protect both parties to the 
contract; they should not be designed for 
one party to steal a march over the other. 
Project administration should ensure the 
reassessment of projects at intervals. 

Internal audit should be able to reassure 
management that the disciplines for 
project evaluation were being followed; 
in particular, internal audit should 





Director-at-large Mr Norman Smith (right) was among those who welcomed the opportunity 
for relaxation between sessions — hére seen with Messrs Brian Wigglesworth, Joe Holliday 


and Alasdair Murray. 
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Three personalities seize the opportunity for 
a quiet word — Professor David Flint, Dr Rudi 
Potocnik and Mr Michael Smallbone. 


establish which indices were relevant to a 
project, that contracts subject to escala- 
tion specified the indices to be applied, 
and that receipts and payments applied 
the appropriate indices. Another con- 
sequence of inflation was often a length- 
ening of lead times as a spiral of forward 
buying developed to combat inflation; it 
was up to internal audit to watch for 
instances of ‘playing the market’ in 
excess of the company’s requirements. 


Diversified industry 


The oil industry was diversified and 
multi-national and thus well placed for 
research which had to flow over national 
boundaries were it not that this was often 
hampered by fiscal measures and ex- 
change control. The auditor should see 
that the cost of the total effort and its 
distribution was properly controlled. 
Operating in the front line of technology 
there was a high environmental risk, and 
audit would want to ensure that insurance 
was under regular review by the аррго- 
priate level of management. 

Credibility was an important long- 
term prerequisite for an oil company. 
Internal audit would be on the look-out 
for transactions which might return the 
quick buck but were contrary to long 
term objectives. Finally the oil industry 
was saddled with complicated and novel 
financing arrangements, and the auditor 
was involved in a continuing review of 
these arrangements — particularly with 
regard to their feasibility. 

Members expressed their appreciation 
of the smooth, unobtrusive and imagina- 
tive organization of this conference — 
capably handled by conference secretary 
Mr D. G. Boyce, with the assistance of 
Messrs D. W. 5. Lawson, CA (a Past- 
President of the Scottish Chapter), D. 
Malcolm and C. Clark. 
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An invaluable and practical new. book 


DEVELOPMENT LAND ТАХ | Qualifications? 
& LAND NATIONALISATION Lorie верен helo 


by 


Clifford Joseph, M.A., and Bryan Skinner, B.A. you to success 


This book is a complete guide to the proposed 
legislation, written m question and answer form. The School of Accountancy have been specialising in 
In addition it provides invaluable advice on how preparing candidates for examinations for 65 years. You 


to minimise the incidence of Development Land can benefit from this wealth of experience – either to make 
Tax and Land Nationalisation. It is of vital M sure of success in ACA Exams if you are a student - or to 


importance to those involved in or advising on ae second. string to: your bow if you have already 
matters of property and taxation. queme 
Table of Contents ' К ACA Examinations 


Part | General We are in a unique position to give you the best help 
available. You will enter your examinations completely 
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Chapter Glossary. _ prepared and confident of adding to the 30,000 Chartered 
Chapter Summary of Sources. Accountants that SOA has helped to success. 
Chapter Table of Dates. - 
Chapter Background Information. : Ч aff 
Chapter Inter-relation between tax and land Institute of Accounting St 
acquisition. Examinations 
We have courses available now for this important new ` 
Part П Development Land Tax | qualification — sponsored by the Association of Certified 
Chapter 6 Material Development and Current Accountants for junior and technician staff in offices of 
Use Value. Leid accountants, commerce, industry Or govern- 
Chapter 7 ` Liability for Development Land Tax. 
Chapter 8 re of Liability and Ex- | Further Qualifications 
Chapter 9 Exemptions from Тах ae pU 
Chapter 10 Exemptions by Way of Deferment of successful courses for all leading examinations, including 
Tax. ACMA, ACCA, etc. 


An АТИ will be of great benefit if your special interest 
is taxation – but the examination of the Institute of 


Chapter 11 Transitional Exemptions. 
Chapter 12 Development Gains and First Let- E Taxation sets a demanding standard. SOA students 
А tings Tax. ‘consistently score success thanks to the clear, com- 
Chapter 13 Comparison of Development Land prehensive and up-to-date course material. 
Tax with Development Gains. č - 


Chapter 14 How to Select Your Tax. : Your S О А Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts ~ backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home -- at whatever time and 
pace suits you best. And you will be on your way to 
success — like thousands of other SOA students! 
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Three 
words 
of advice 


‘Knight Fran 
& Rutley 


A pem) 
Property 
Management 


Building Surveying 





RATING 
Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING 
All aspects of town and country planning, 
: compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING ic 
Structural surveys, modernizations, supervision 
of works and the planned maintenánce 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


Itis all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley фу 










20 Hanover Square London WIR OAH 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9 BY Теј:01-283 0041 
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Investment trust 
companies. 

Is this the time to 

alert your clients? 


Inthe current depressed and uncertain state 
of the equity markets investment trust 
companies could offer the well-advised 
‘investor a bettér-than-average opportunity 
of capital growth in the future. 
Advantages include: 
1. Awide spread of investment at 
home and overseas. 
2. Professional management, with a record 
proven over more than 100 years. 
3. Tax advantages over ordinary investment 
in equity shares. 
4.'Gearing' which, in a rising market, 
offers the opportunity of accelerated 
growth. 
5. A choice of trusts to fit your clients’ 
investment strategy. 


Investment Trust Companies. 
Part of every 
well-planned portfolio. 


| To:The Association of Investment Trust 
Companies,Park House (Sixth Floor), 
16 Finsbury Circus, London EC2M 7JJ. 

| Please send me your revised booklet 

| “Investing in Investment Trust Companies. 


І Мате 


J Fi 
І Address 
Wr Published by The Association of 
Investment Trust Companies. 
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Making the Most of Your Computer 


Use of Performance Monitors 


by W. J. GEMAR, BSc 


Regional Director of Marketing, European Operations, Tesdata Ltd 


Computing is expensive. It may well be a justifiable investment, contributing 
towards the user organization's corporate aims and so participating in the 
company's profitability. But at this time of economic stringency, all cash- 

consuming operations must be made to justify themselves in detailed terms. 


Mosr DP INSTALLATIONS are running less efficiently than 
they could, and few data processing departments are sub- 
ject to the normal rules of assessment that are applied to 
other cost centres in the corporate environment. Despite 
its cost, the computer for some reason has been given an 
almost inviolable status — perhaps because too few people 
have the combination of DP knowledge and accountancy 
acumen to prepare cost-efficiency analyses on computer 
systems. Or perhaps the DP department, for so long 
isolated from the rest of the company, is reluctant to have 
outsiders criticize its operations. 

In practice, of course, computer time is costable to a 
certain extent: a particular job can be charged a proportion 
of the DP department's expenses, and it is possible to apply 
computer audits as part of an MBO strategy for the DP 
department. You can always find out how much a job will 
cost — but it is much more difficult to find out why it costs 

what it does, and how much less it could cost. 

Without a detailed appraisal of how the DP department’ 8 
resources are used, the only answer to any problems 
detected tends to be crude and expensive response. For 
instance, corporate objectives may require a speedy turn- 
round on one application without degrading turnround for 
other jobs; the immediate answer is to increase the power 
of the system to match the performance levels demanded — 
buy more memory, disc drives with faster access, or a 
bigger and better processor. And so the costs of running 
computer jobs goes up as the increased costs of DP are 
passed on the user departments. That’s called inflation. 


Alternative solutions 


There are three possible solutions to a problem of through- 
put. To increase the amount of work a computer gets 
through in a given time you could try to cut the workload; 
instituting a policy of charging user departments for their 
computer time, for example, frequently has the effect of 
cutting out many unimportant and uncritical jobs. But this 
may not happen, and it is more likely to be used as a 
justification for budget increases by the user departments! 

The second option is to increase the system’s capacity 
by acquiring more hardware, more staff, or more software 


packages and similar labour-saving tools — which means an 
increase in the costs of the system. 

There is a third alternative: to provide oneself with the 
information to make an objective analysis of those job costs. 
In particular, such information will permit a proper cost- 
benefit analysis. The result may be a recommendation to 
buy more capacity; but equally likely is a recommendation 
to reorganize and amend the existing system – to ‘tune’ it, 
just as a car may be tuned to produce more miles per gallon. 


Performance analysis 


There are performance analysis tools that will provide 
the kind of detailed information necessary for this proce- 
dure. Armed with this data, the analyst can identify the 
bottlenecks within the system — and he can also pinpoint 
spare resources. These tools are generally described as 
‘performance monitors’. 

Some indication of the value of monitoring is given in a 
widely-publicized 1972 report from the US Government’s 
central procurement agency, the General Accounting 
Office (GAO): ‘Using performance monitors to evaluate 
the performance of the Government’s 458 largest com- 
puters (each of which costs about $1-7 million a year to 
operate) would permit improvements in computer utiliza- 
tion and would result in savings of many millions of dollars 
by avoiding equipment lease and purchase costs... and 
by postponing or eliminating the need for new equipment.’ 

The GAO cited two examples at the NASA Space Flight 
Centre. On one system, NASA found through monitoring 
that it could increase the throughput by 50 per cent. On 
another, a one-time outlay on a performance monitor of 
some $60,000 provided enough information to produce a 
recurring annual saving of $433,000. 

Savings as dramatic as these have been reported by com- 
mercial users, but in practice more realistic figures are to 
be expected – probably because the US Government's 
computer systems are so large that potential inefficiencies 
are legion. But savings of at least то per cent are common. 

Modern computers are, of course, highly sophisticated, 
and in order to monitor the details of job execution the per- 
formance measurement tools have to be equally sophisti- 
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cated. Several computer programs may be executing simul- 
taneously, with the system’s internal operations overlapped 
such that it is impossible for the external observer to 
understand exactly what is happening – let alone see it. 


Complementary choice 


There are essentially two types of monitor — hardware 
and software. Table 1 summarizes the principal points of 
difference between them, but they are complementary 
rather than competitive. 

Briefly, a software monitor is a special program that is 
loaded into memory and run alongside the system's usual 
applications programs. At specified intervals it will interrupt 
the execution of those application programs to sample the 
system's operation: this data is then recorded on to tape or 
disc files for analysis апа subsequently it will be printed 

- out as measurement reports of various kinds. 

. Software monitors normally measure software opera- 
tions - they can make some deductions about what is 

happening to the computer's hardware by looking at 

software-constructed control tables. Similarly, hardware 

monitors can take measurements of operating system and 

application/user program activity. 

Hardware monitoring is based on the fact that practically 
everything that happens inside a computer can be 
measured in terms of the electrical activity in the system's 
logic or various address registers. A hardware monitor sits 
outside the system, with sensor probes attached to particular 
points in the logic circuitry of the system; these detect 
electrical signals in the circuitry and the monitor accumu- 
lates a record of the occurrences for these signals. 

With a simple and relatively inexpensive monitor, the 
contents of these counters or accumulators can be dis- 
played dynamically as an easy-to-read bar graph on a small 
screen. But hardware monitors can be considerably more 
complex, ranging up to at least one model which incor- 
porates a minicomputer. This can sample 144 different 
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signals simultaneously, if required in complex com- 
binations, to produce information that is obtainable or 
collected on tape for subsequent detailed analysis on a 
computer. 

At one time, there was considerable debate about the 
relative merits of software and hardware monitoring; today 
they are recognized as complementary. It is, however, safe 
to generalize: hardware monitors will provide precise data 
about overall system performance, including the hardware, 
operating systems, user programs and data base — data 
that will normally be more immediately useful and certainly 
more immediately obtained than the fruits of software 
monitoring. Software measurements, on the other hand, 
can provide information particularly about the performance 
of the programs running at the time. 

However, results can be misleading and resources such 
as memory and time are required on the host system. Hard- 
ware and software monitors used together provide an 
exhaustive analysis of the total system. 


Benefits available 


What benefits can you expect from monitoring? Data is 
never inherently meaningful, and the data produced by 
performance monitoring is no exception. The objectives 
of the performance analysis as well as the measurements 
themselves will determine what effects the procedure will 
have, but a number of potential benefits can be identified. 

A first-order effect is pragmatism. Monitoring provides 
objective and quantified information on which the imme- 
diate future for the system can be based. It also furnishes 
the baselines for further audits and changes in the system, 
a set of standards against which performance may subse- 
quently be measured. Once a monitor is available, it is easy 
to set up and use; and it obviously makes sense to monitor 
the system regularly as part of an ongoing evaluation 
programme to maintain peak efficiency. 

As well as optimizing the use of resources and antici- 
pating problems, the measurement information can also 





HARDWARE AND SOFTWARE MONITORS COMPARED 


Hardware . 


Monitor is external to host system and attached electronically; 


Has to be reconnected for each new measurement experiment 
but can be transferred to any computer: no modification to host 
system is needed; | 


No overhead on system and no interference with it; 


Measures any and all signal-generating activity; 


Can measure all occurrences of particular signals, or can be set 
to take samples: sampling rate can be very high; 


Multiple measurements can be made as the events occur, and 
the information is available immediately; 

Data-gathering plan is easily modified during testing; 

Good overall measure; depending on sophistication, hardware 
monitors can also provide good detailed information; 


Costs £3,000-£65,000. 


Software 


Monitor runs in memory alongside applications programs; 
Permanently resident, but can apply only to one computer. 
May need extensive software setups and requires modification 
when computer or operating system is changed; 

"Typically causes an operating overhead (on memory, internal 
1/o, and CPU) that distorts system measurements by 1~10 per 
cent though 40 per cent distortion has been reported; 
Measures only use of system commands; some measurements 
are impossible; 

Only takes samples; sampling rate is tied to CPU cycle rate— 
normally much slower than hardware monitoring and its accuracy 
is dependent on the resolution of the CPU's internal clock; 
Measurements and information are available only after the 
events occur in the host system; 

Difficult to amend data-gathering during a test run; 

Poor overall measure, but good for detailed assessment of 
particular programs running; ў 
Costs £1,200-/,10,000. 
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be used for comparisons. This applies particularly to 
evaluating the need for equipment to upgrade the system. 
In this context, the experience of a successful-and estab- 
lished supplier and the value of a wide-ranging and active 
users’ association cannot be underestimated. 

Apart from the mutually beneficial exchange of ideas and 
information about how to measure (which can become a 
fairly esoteric subject in itself) it is useful to have on tap a 
pool of detailed and objective information based on a 
common factor — a hardware monitor. The supplier and his 
clients are likely to have made performance studies on most 
of the upgrade equipment available and the alternative 
strategies for implementing it. : 

A major and long-established European user of hardware 
monitors, Lufthansa airlines, has identified another import- 
ant plus for performance measurement; it provides the 
user with a cadre of in-house personnel who are familiar 
with the detailed operations of the computer system. 'T'his 
is certainly an intangible benefit, but one that can pay 
dividends. Apart from the confidence that comes from 
knowing what you are doing, the experienced performance 
analyst is a source of advice and information for operations 
and programming staff that should allow them to make the 
most effective use possible of the system. 
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Immediate returns on performance analysis can be 
dramatic. Job throughput may be increased et no extra 
cost — which means that extra jobs can be run in the time 
freed at no extra cost to the DP budget. 

At one site, a go-minute job run was reduced to 20 
minutes when monitoring showed up inefficiencies in the 
blocking and buffering layout of an important master file 
on disc Another user was able to postpone a hardware 
upgrade (with a saving estimated at $2 million) when 
analysts pointed out that a small and redundant piece of 
the operating system was absorbing 40 per cent of all pro- 
cessor activity : a simple patch of recoding gave that system 
an extra two years' life. Avco Financial Services in the 
States used a monitor to demonstrate that, by altering the 
way the OS/V82 operating system was used, the installation 
could improve performance by 12-7 per cent — equivalent 
to an annual saving of over $136,000 on Avco’s DP budget. 

'These are more or less typical examples. Investment 
these days has become something of a dirty word, but 
investing in a hardware monitor is as secure a use of capital 
as any. For a modest outlay the DP department should be 
able to obtain recurring savings; more important, it should 
also be able to have confidence in its operations and an 
objective basis for optimizing its resources. 





Education for Business 
Preserving the Flexible Approach 


by JOHN LAURENCE, LCP, DipAES, FCIS 


The Business Education Council was set up as a result of the Haslegrave 

Report in 1969. This report, among other things, recommended the identification. 
of the concept of the 'technician' in business and commerce, as well as in industry 
The notion is that the technician stands between the qualified scientist, 

engineer or technologist on the one hand and the skilled foreman, craftsman, 


Tur functions implied by the terms ‘technologist’, 
‘technician’ and ‘craftsman’ may have some relevance 
in industry, and especially in the engineering industry 
but razher less in the different conditions of commerce and 
business. A craftsman such as a turner, for example, is 
involved in the same basic skills and work whether 
employed in a major engineering works or a small one, but 
a cashier can vary from a cashier in a shop, a bingo hall, 
a bank, or even the Chief Cashier of the Bank of 
England; an accountant may be the controller of a 
multinational conglomerate, or accountant to the smallest 
of small companies. Ín these cases the basic skills, and 
the actual work performed, are fundamentally different. 
Who, then, is the technologist, the technician, the crafts- 
man — and does it even matter? 

'The essence of commerce is the ability to adapt rapidly 
to changing situations, and attempts to restructure business 


or operative on the other. 


and business education within the confines of the tech- 
nologist-technician-craftsman concept can do nothing 
but harm. It may be convenient for the engineering 
industry; it may even be convenient for education and 
training purposes, but that is of trifling importance to 
the real business ‘situation. Rigid lines of structural 
demarcation are unlikely to benefit the business world. 


Irrelevant courses 


Complaints are frequently made by employers of the 
irrelevance of training courses provided by technical 
colleges and industrial training boards. The educationists’ 
rejoinder to this is that if a firm were to shut down 
through, for example, adverse trading conditions, then the 
displaced personnel would be much more likely to find 
jobs with other firms if they had received a general 
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training and not one specific to a particular job with a 
particular firm. But the requirements of contemporary 


firms vary considerably even within the same industry, 


and it does not follow that the ‘generally’ trained engineer, 
for example, will be any more successful in obtaining 
another job than the man who was specifically trained by 
the firm for which he formerly worked, and who is also 
thrown on to the labour market. A much more significant 
consideration is the man’s mobility; is he willing to move 
to another area for a job? 

What is required is a flexible system of re-training, and 
much of this can be done within the firm itself. In short, 
what a firm requires is to be able to train the worker for 
the firms’ own operations and with provision for re- 
training both in the same firm or in another one as 
necessary. 

It must not be overlooked that large empires have been 
built up on training. Some of these have been in existence 
in individual companies for years and have been extremely 
useful; others are of more recent growth, such as 
courses in technical colleges and, most recent of all, courses 
provided under the aegis of the numerous training boards 
under the provisions of the Industrial Training Act. 
Between these lie the government training centres and 
similar institutions. Each of these institutions may have a 
place, but a note of caution should be sounded; they 
all have large vested interests in training per se. All of this 
is as relevant in connection with business training as it is 
with industrial training. 


Employers' complaints 

The very real complaints of employers in the con- 
struction industry about the operations of the CITB and 
its cost to employers are most relevant here. It would be a 
tragedy if a similar situation were to be repeated in 
commercial training and education. Here one may consider 
a relevant extract from paragraph 174 of the Haslegrave 
Report: · 

‘The concept of the technician requiring his own 
programme of training and education is for practical 
purposes unknown in the business sector, and the signs 
are that with one or two exceptions this state of affairs 
is likely to continue for some time, Professional and similar 
examinations are dominant over much of the field, and 
it is a far from straightforward matter to decide which of 
these are at technician level.’ : 

In other words, ‘here is a wonderful area, virgin and 
waiting to be exploited’. In the past, education and 
training in commerce has been limited to those desiring 
to achieve professional qualifications.or to better them- 
selves in one way or another, and the various examinations 
of the professional bodies have been quite adequate to 
meet all requirements; indeed, they were, and are, 
custom-built for that purpose. As new fields have de- 
veloped, for example, the computer field, so new bodies 
have arisen to meet the new demand. Thus the British 
Computer Society has developed over the past two 
: decades and is the premier body in this field. 

The major accountancy bodies have been giving much 
thought to their position and, while it is unfortunate that 
the 1970 merger failed to materialize, it seems that these 
bodies had a clear idea as to the requirements of 


THE ' 
ACCOUNTANT 


May &h, 1975 


training in their particular fields, and that these included 
a ‘sub-professional’ qualification at technician level. The ` 


.professional entry requirements will increasingly be based 


upon a first degree or ‘A’ levels, making it much more 
difficult than in the past for the aspiring applicant from the 
office floor to achieve professional status. Many of these 
people may turn to other bodies which, as yet, do not 
require an ‘A’-level entry. 


Professional aspirations | 
Some aspirants to professional status seek to find the first 
rung of the ladder in the Ordinary National Diploma 
and the Ordinary National Certificate courses. It suits 
the convenience of technical colleges to present OND/ 
ONC courses because this enables them to obtain the 
requisite numbers required before any kind of course 
can be started and continued. Were the colleges to attempt 
to cater for the many specific qualifications, some would 
not attract sufficient numbers. ! 

The principal attraction of the OND/ONC system is that 
it enables this particular problem to be solved after a 
fashion, though the real aims of the OND/ONC remain 
unclear. It is customary to say that the objective is to pro- 
vide ‘a wide general business education’, though perusal 
of the syllabuses is sufficient to discount this particular 
claim. Is it intended as a basic commercial qualification 
for lower level staff; is it intended as a method of going 
forward to professional qualifications; or is it intended 
simply to improve the general educational background? 

If it is intended as a qualification for lower-level staff 
there would appear to be no future for it at all, because it 


` 18 too demanding for them. What will be required will 


be people who possess specific qualifications in computer 
specialisms and related areas such as systems analysis, 
programming, organization and methods and so on. If the 
national certificate and diploma system is intended to 
provide entry into professional qualifications, then we 
should stop trying to pretend that it is a qualification for 
almost everyone in the office field, and structure it so as to 
provide, in effect, a common intermediate examination 
acceptable to all business professional bodies. ‘This appears 
to have much to recommend it. | 

An important point to be considered is that the 
calibre of candidates is likely to fall steadily. The reason 
for this is quite simply that the more able students will 
have been taken by the universities, polytechnics, colleges 
of education, and various specialist colleges. As our 
educational system develops along its. present lines, with an 
increased emphasis on higher education, so the intake of 
technical colleges will fall in calibre. This does not 
necessarily matter, but it is important that the technical 
colleges and all who are engaged in further education — 
as well as prospective employers — should realize that a 
different type of course will be required. 


Correspondence courses 

An important point is raised in paragraph 109 of the 
Haslegrave Report, namely the use of correspondence 
courses in preparing candidates in the business sector for 
professional examinations. It has been the fashion among 
academics, for many years, to look down upon and to 
sneer at correspondence courses; no doubt for the reason 
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that some correspondence courses in the past have been 
anything but good. Very little research has been carried 
out into correspondence course education, but the one 


high-calibre inquiry that has been carried out in recent 


years (by Manchester University Department of Adult 
Education, under the direction of Professor E. G. 
Wedell) revealed the following: 

(1) the very large number of students using correspondence 
courses; 

(2)the high proportion of professional students using 
correspondence courses; 

(3) the coincidence of high levels of correspondence course 
usage with areas of major economic opportunity for the 
student; 

(4) that students prefer correspondence to oral tuition; 

(5) that cost is, at most, only of marginal importance, and 
that students are prepared to pay for a good cor- 
respondence course; and 

(6) that the incidence of 'dropout' shows little difference 
between oral and correspondence colleges. 

Objective evidence is lacking, but experience in the 
field of professional education seems to suggest that the 
candidate of ‘average’ or ‘above average’ ability does better 
with a correspondence course than with oral teaching — 
though he may have rather more gaps here and there in 
his factual knowledge and conceptual understanding. 


Dedicated students 


Most correspondence students are serious and dedicated 
and — as they or their employers are often paying for their 
own tuition — they are usually highly-motivated as well. 
Entry standards of the major professional bodies have 
increased steadily since the Second World. War, so that 
the correspondence college has its students preselected 
for it by the minimum entry standards fixed by each 
professional body. Whereas college principals can, and do, 
admit ‘unqualified’ students to OND/ONC courses pro- 
vided that they are over 19 years of age, professional 
bodies tend to set the minimum age around 25 for such 
applicants, and to require them to pass a preliminary 
examination in general educational subjects. 

The business world is still suspicious of oral education 
because of the apparent failure of universities and colleges 
to produce the type of graduate demanded by commerce 
and industry; in spite of much publicity to the con- 
trary, industry and commerce requires specialist rather 
than ‘general’ entrants. Most of the fault here probably 
lies with schools which persist in encouraging their 
higher-calibre pupils to take degrees — any degree, often 
arts or, worse still, social-science-orientated, when in- 
dustry shows a clear preference for technological quali- 
fications. It is noticeable that, in the USA, the two most 
sought after qualifications are CPA and MBA — in that order 
— and that the success of American business is due largely 
to the fact that it is accountant-dominated. 

There is much to be commended in the present oral 
system used by the technical colleges, but there is also 
much that is sadly out-of-date and unimaginative. The 
advent of the Open University and the methods that it is 
using — a combination of correspondence courses and use 
of the sound and visual media of radio and television, 
together with residential courses varying from a few days 
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to a few weeks — have opened up new avenues for 
vocational education, too. The conclusion to be reached 
from this is surely that by a combination of correspondence 
course teaching, radio and TV courses, tutorial guidance 
on a face-to-face basis, supplemented by short residential 
courses ranging from a week-end to a few wezks, we have a 
form of teaching vastly more powerful than the medieval 
class-teaching system from which we have been trying 
unsuccessfuly to escape for so long. It has the further 
advantage of not requiring the vast capital expenditure on 
buildings demanded by the conventional college, which 
makes use of its resources for only a small fraction of the 
year. 

This would necessitate a complete and radical re- 
appraisal of the educational system and of the techniques 
used, as well as of the methods of direction and 
control. The acceptance of Open University methods, 
and especially of correspondence course education, would 
sound the death-knell of the conventional systems in further 
education and relieve the long-oppressed ratepayer and 
taxpayer of an ever-growing burden of expense which 
appears to yield reducing educational returns. At a time 
when we are poised to be more flexible and to use the best 
of current methods and techniques it seems highly un- 
desirable to put further education in the strait-jacket 
suggested by the technologist-technician-craftsman-opera- 
tive structure invented for the industrial sector. 

The Haslegrave Report suggests the setting-up of a 
Technician Education Council, together with a separate 
Business Education Council which ‘should be responsible 
for developing a unified national pattern of courses in the 
field of business and office studies at levels below that of 
first degree. Its responsibilities would not, however, extend 
to office skills courses and qualifications’. Eventually it is 
suggested that the two councils would merge into one 
single council. 


Government's proper role 


One would have thought that the whole idea of a business 
education council would have been attacked and swiftly 
destroyed by the professional bodies but so far they appear 
to be either disinterested ог fellow-travelling. There is 
already far too much government interference in trade and 
industry, and a return to the classic canons of government 
is long overdue. It is ludicrous for governments that can 
protect their citizens neither from enemies without nor 
from terrorists within to dissipate their energies and the 
taxpayers money interfering in aspects of trade and 
industry that they do not understand. 

' Any such further attempts to restrict business or to add 
yet one more bureaucratic government organization to its 
costs can only result in the most undesirable consequences 
for the UK which depends, never more than today, upon 
its commerce and industry for its survival Particular 
notice needs to be taken of the tendency for administration 
to exert a strong and growing influence upon the policy 
formation in the body it serves. There is a grave danger 
that regular intercourse between Civil Servants and the 
officials of business and professional bodies may result 
in a consensus that is mutually convenient to permanent 
officials, but detrimental to the interests of the profes- 
sions and the public that they are supposed to serve. 
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Pension Fund Management Charges 


THE PROVISION of proper pension arrangements is an integral 
part of the management of a modern business. On this ground, 
the London VAT Tribunal rejected an attempt by the Commis- 
sioners of Customs and Excise to disallow VAT input relief in 
respect of the services of investment advisers and actuaries 
retained by British Railways staff pension funds. 

The British Railways Board, as the "Tribunal found, had 
inherited from its constituent undertakings various pension 
funds of which the Board was now sole trustee. The Com- 
missioners of Customs and Excise argued that the services 
of professional advisers to these pension funds were not supplied 
for the Board’s business of operating railways, but in its separate 
(and unregistered) capacity as trustee of these funds. 

Allowing the BRB's appeal, the Tribunal observed: that the 
Board was not acting as trustee ‘for fun, or out of philanthropic 
motives’; the staff of its pension department was employed, and 
the services of professional advisers were retained, for the 
purposes of the railway business. 

The Tribunal further noted that, on the authority of the 
Glassborow case ([1974] 2 WLR 851; The Accountant, March 
21st, 1974), a single VAT registration was apt to cover all 
businesses carried on by the registered organization. It seemed 
impossible to argue, even if trusteeship were a separate business, 
that the Board's VAT registration could be limited to its 
business as a railway operator. 


British Railways Board v. Customs and Excise (Tribunal 
reference LON K/73/99). 


Effective Date of Registration | 


THE COMMISSIONERS of Customs and Excise have a specific and 
unqualified duty, under paragraph 3 of Schedule 1 to the Finance 
Act 1972, to register ‘with eftect from April 1st, 1973’ any person 
who was liable to VAT registration at that date, regardless of 
when the Commissioners are notified of his liability. It is no 
defence, the London VAT Tribunal has concluded, that this 
may in a particular case result in retrospective registration. 

The present appellant, H, was a working builder who had 
traded on his own account since 1969. He did not realize in 
April 1973 that his turnover would be such as to make him 
liable to register for VAT, and it was not until circa March 1974 
that his accountant drew his attention to the position. He then 
notified the Commissioners of his business, but disputed their 
back-dating of his registration to April rst, 1973. 

Turnover of H’s business for the two quarters October rst, 
1972 to March 31st, 1973 amounted to £2,630, or below the 
‘two quarters’ threshold of £3,000 provided in the table to 
paragraph 1 of Schedule 1. For the year to March 31st, 1973, 
his turnover was £5,070. 

As the Tribunal found, there were reasonable grounds for 
believing that the value of H's taxable’ supplies in the year 
commencing on April 1st, 1973, would exceed £5,000, and that – 
though he failed to realize it at the time — he was liable to registra- 
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tion as from that date. This being established, the Commissioners 
had in law no option to register him from any other date. 


Нитт v. Customs and Excise (Tribunal 
LON/74/150). 


reference 


Storage Heaters not 
‘Ordinarily Installed’ 


A CLAIM for zero-rating of electric storage heaters has been 
dismissed by the Scottish VAT Tribunal for want of evidence 
that these were articles ‘of a kind ordinarily installed by builders 
as fixtures’ within group 8, item 3, of Schedule 4 to the Finance 
Act 1972. 

The appellants occupied part of a building for their practice 
as chartered surveyors and sublet the remainder. In 1973 they 
invited the local electricity board to tender for a complete 
heating, lighting and water-heating installation, the quotation 
being subdivided between the occupied and the sublet parts 
of the premises. 

Agreement was reached on the proportion of the account 
which should attract МАТ and which should be zero-rated, 
other than in respect of 32 thermal storage heaters. It was 
common ground that the electricity board’s services constituted 
an ‘alteration’ of the premises within item 2 of group 8. 

The Tribunal, after referring to the Kenblo Heating (BIR/ 

73/10, The Accountant, January то, 1974) and other cases, 
decided that it was unnecessary to express a view on whether 
these heaters could properly be considered as ‘fixtures’. It 
had not been shown, either by reference to specific building 
practice or by corroboration from апу other source, that they 
were of a kind ordinarily installed by builders, and for want of 
evidence upon this point the appeal must fail. 


Gibbs and Innes v. Customs and Excise (Tribunal reference 
EDN/75/1). 


Wall Treatment not 'Alteration' 


APPLICATION of a special exterior treatment to the walls of a 
building has been held not to constitute a zero-rated 'demolition, 
alteration and reconstruction’. Guided by the West of Scotland, 
Wall Treatments decision (EDN/73/09, The Accountant, 
November 15th, 1973) the Birmingham VAT Tribunal con- 
cluded that the case before them did not involve a sufficient 
alteration to the structure to justify zero-rating. 

The present process involved excavating the base of all 
external walls to a depth of one foot, followed by power wire 
brushing and fungicide treatment, after which a proprietary 
mineral wall coating was applied. This coating, it was claimed, 
resulted in a significant change to the walls and external sur- 
faces: ‘the new surfaces are weatherproof, waterproof, frost 
resistant, insulated, and uniform in colour and texture’. 

By comparison with the West of Scotland Wall Treatments 
process, there was a superior degree of permeation and bonding, 
and in fact the present coatings were guaranteed against 
cracking, chipping or flaking for 15 years. Treatment of brick, 
concrete, stone and wood with these coatings, according to 
the appellants, caused them to become ‘entirely new and 
superior construction materials’. 

Dismissing the appeal, the Tribunal concluded that the work 
was plainly not a ‘construction’, and any element of ‘demolition’ 
involved in excavation and the removal of loose debris was 
minimal. There was no doubt that the work carried out repre- 
sented an improvement, but this word was not used in the 
Finance Act 1972; any element of ‘alteration’ was not sufficiently 
substantial to justify a finding in the appellants’ favour. 


Protexol Lid v. Customs and Excise (Tribunal reference 
BIR/74/35). 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 

. five words). Additional lines (approximately five 
words) are charged pro rata. 


‚ SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 ст 
. approximately). 


CONCESSIONAL RATES per insertion are also 

\ quoted. These‘are given for advertisements to appear 

in three or more consecutive issues. They carinot be 
. applied retrospectively or for advertisements which 
' are to appéar at fortnightly or longer intervals, 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
tates, s ; 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a. m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
‘copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ni 


Complete plates will Бе accepted up to 4.307 p.m. 
on Monday of the week of publication. - 


Alterations or cancellations will be accepted up to 
’ 10.30 a.m. on Monday of the week of publication. 


‘These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
‘given in the classified columns. 


' 


: ALL HEADINGS except ` 


^ (1 inch--2:5 ст approx.) 


Con- 


Linage Basic cessional 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Articles Required) — . 
Minimum covering 5 lines. £2-25 
per line (5 words) in addition 45p 


£2°70 
БАр 


Е1:80 
Збр 


| SEMI-DISPLAYED - 


All headings: 
per single-column cm 


FULLY-DISPLAYED 
All headings: , 

per single-column cm 
(minimum single column) 


£3-60 


Box numbers if required ~ Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date, . 


PAYMENT 

Except where; special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


АП advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 


- be sent to the Classified -Advertisement 


Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832, 
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__ APPOINTMENTS 








TAX 


SCHEDULE D · €. £3,500 


2-partner firm, in one of the few of the City's remaining old-world 
squares, specialising in artists, sculptors, etc., require senior and 
semi-senior personal tax assistants (male or female), 


PERSONAL/TRY COMPANY £4,000 


Central London. Two of the four international firms that have not 
segregated their tax departments, offer personal tax senior without 
company experience the chance to gradually acquire a mixed port- 
olio. 


SHIPPING £4,250 +- 


City. Well-known shipping line whose recent diversification has 
produced vastly improved profits seeks assistant tax accountant, 
Similar openings oil, foods, finance, textiles, chemicals and the law. 


INTERNATIONAL TAX £6,000 
Top international firm in the City seek C.A. or tax specialist as 
assistant manager of this international tax department. Excellent 
prospects of promotion. 

to £9,000 


TAX CONSULTANT 
C.A., barrister, F.T.l.l. to form separate consultancy department for 
international City firm. Partnership for С.А. within 12 months 
whilst non-C.A. will enjoy income and status of a partner. 


EAST GRINSTEAD £3,500 


Prestige local firm with far, more attractive offices than accountants 
usually occupy in the City seek P.A. to a tax specialist who is in- 


volved in a fair degree of overseas travel. 
BIRMINGHAM £2,000-£4,500 


| Simon Davis, an accountant who has served his articles with an 
international firm, has been engaged to advise personal and company 
tax specialists on the various openings in Birmingham, Staffs, 
Bristol and Leicester. ‚ 


HOME COUNTIES/PROVINCES 


Tax Accountants Kent, Middlesex, #5,000 +. 

Reigate Tax department of London firm #3,800. 

Richmond Personal Tax Senior, Large suburban firm £3,500. 
Walton Tax department of London firm £4,000. 

Yeovil Personal сах senior ~ material firm, £4,000. 

Liverpool Company/Personal tax — with some planning for inter- 
national firm, £3,750. 

Also newly qualified to specialise at £3,000. 

Edinburgh Company tax, National firm, £3,000. 

Also: Croydon £3,600, Farnham £3,500, Cambridge, Bromley 
£3,500, Luton £3,250, Brighton. 


TAX TEMPS £80-£120 


Urgent London, Surrey, Kent, Sussex. Start Monday. 


— 
PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021—236 5513 


GENERAL 


TRANSFERS OF ARTICLES to £3,000 


As the leading private introductory service for articled clerks, we 
welcome enquiries from employers and employees alike. Particular 
interest London, Birmingham, Home Counties, Bristol. 


BIRMINGHAM £2,500—£3,600 


Our resident consultant has brochures of the leading firms. Op- 
portunities to specialise in computer auditing, taxation, investiga- 
tions, investment services and consultancy in the City Centre, 
Leamington, Wolverhampton and Shrewsbury. On the industrial 
side we deal with all public companies in the West Midlands. 


ASSISTANT TRUST MANAGER 
: to £5,000 


National firm with excellent modern offices near Charing Cross, 
seek experienced trust man for trust accounts and administration. 
Tremendous number of openings City and West End. £3,000-£4,000. 


TRUST MANAGER 


Medium-sized firm near Liverpool Street seek really experienced 
trust accountant to take over as Manager. Personality essential. 


PARTNER - LONDON £5,500 


Definite partnership within 6 months for young C.A. in small but 
expanding Central London firm. 1 


from $14,000 
Our North American service covers most Canadian cities including 
Vancouver, and for outstanding candidates the United States. For 
fabulous beaches, high social life and a non-industrial environment 
you will probably choose the Caribbean (the world of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,500, Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and there are visits to the United States. 


PARTNERS - KENT to £4,500 


Openings for young C.A.s with national firm in their offices at 
Tonbridge, Canterbury, Dover. Also with local firms at Ashford, 
Beckenham. 


TEMPORARY ACCOUNTANTS 


Pembroke and Pembroke have immediately available a number of 
A.C.A.s, finalists, О.К. educated with experience of financial and 
management accounting, trusts, liquidations, underwriters. 

Contact Mark Pembroke, F.C.A., or James Hughes-Hallett, A.C.A., 


| PEMBROKE 
PEMBROKE 


Please ring or write (quoting home telephone number) 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 


CANADA/CARIBBEAN 





| Other Depts: TEMPS 01-236 1659 ARTICLES 01-236 0011 PARTNERSHIPS 01-236 3831 
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ILPAR the accountancy 
recruitment problem 
solvers. | 


Below is a selection of our current vacancies: 


ILPAR Problem of the week 
This week's problem: 18 10 6 4 ? 
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Whether you аге seeking a new position or just reassessing your career, telephone us, day or evening, and we will be 


happy to discuss your particular problem. 


FINANCIAL CONTROLLER с. £13,000 
Quoted property company requires a qualified accountant 
in PARIS. Responsible for European operations, advising 
on investments, feasibility studies and must be familiar 
with ‘French tax. Ref. 1037 


PRODUCT ACCOUNTANT с. £5,000 
Company with diverse interests based in Central London 
requires a qualified accountant preferably A.C.M.A. 
Responsible to the Controller of a division with twenty 
operating companies. The work involves appraisal of 
monthly financial accounts, quarterly capital and 
revenue budgets, production profitability, costing and 
pricing. Ref. 1044 


FINANCIAL ACCOUNTANT £4,500 
MANCHESTER-based firm of stockbrokers require a 
qualified accountant with drive and initiative. This 
challenging position involves client liaison, company 
research, the development of new ideas and systems and 
a minimal amount of pure accounting. Ref. 1032 


COST ACCOUNTANT c. £4,000 
International company seeks a qualified accountant to be 
based at the Midlands Division headquarters. The appli- 
cant must have the ability to work on his own initiative 
and have experience in a manufacturing environment. 
The work includes the improvement of systems and 
responsibility for budgetary control and factory manage- 
ment information. Ref. 1043 


ASSISTANT MANAGER to £3,250 
Company in the City requires an accountant, not quali- 
fied, to assist in the running of the accounts. The job 
involves staff supervision and preparation of monthly 
accounts. Ref. 1008 


TAX VACANCIES to £6,000 
We have many tax vacancies on our books ranging from 
tax assistants at £3,000 to tax managers at £6,000. 
Contact us to discuss your particular requirements. 
Ref. NCJ 


AUDIT VACANCIES to £5,000 
We have many audit vacancies with top professional firms 
in London and elsewhere so telephone us now to discuss 
your particular requirements. Ref. NCJ 


MANAGEMENT ACCOUNTANT c. £4,000 
Company, largest in its field in the U.K., offers a 
challenging position to a qualified accountant. Situated 
in NORTHAMPTON, the job involves lending a team of 
accountants whose responsibilities include budgets, 
forecasts, interpretation of accounts, review of financial 
information and development of accounting systems. 
It is envisaged that the successful applicant will rise 
quickly to а senior level of management. The salary 
Offered is to be reviewed shortly. Ref. 1033 


HEAD OFFICE ACCOUNTANT to £3,250 
Large and diversified company requires a part-qualified 
accountant to join the group head office team in the City. 
As a member of the team the applicant will be involved 
in varied accounting operations. Study for ccmpletion 
of qualification will be encouraged. Ref. 1031 


ASSISTANT ACCOUNTANT £3,000 
Quoted company, in paints, offers a challenging and 
interesting position to a finalist A.C.M.A. with a view 
to the applicant becoming assistant chief accountant 
within 18 months. Ref. 1015 


TEMPORARY DEPARTMENT 


We have a continuous flow of assignments in the profession, commerce,and industry at competitive rates, and we 
are currently looking for accountants at all levels to fill these vacancies. 


Permanent Division: Contact Nicholas Jenkins 


(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges 
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Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 








ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 





243 Regent Street, London W1. 
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PERSONAL TAX 


PERSONAL TAX MANAGER 571 

£5,500-£6,000 
Medium-sized firm seek experienced, 
qualified A.C.A./A.T.L.I. 


TAX ASSISTANTS, WC1 . 
£3,500—£4,000 
Recently formed Tax Department seek 
additional staff. 


TAXATION MANAGER, EC4 
£4,500-£5,000 

Experienced person is sought for 

Personal and Company Taxation, 


PERSONAL TAX SENIOR, W1 
Circa £4,500 


Mature personal tax senior is sought 
by well-established firm. 


PERSONAL TAX JUNIOR, WC1 

£2,500—£3,500 
Someone with 2/3 years' experience. 
Small, friendly firm. 


TAX SENIOR, EC1 £4,500—£5,000 


Medium-sized firm. There are excellent 
future prospects, 


TAX SENIOR, EC2 Circa £4,500 


Medium/large-sized firm. Very sub- 
stantial Tax Department. 


PERSONAL TAX SENIOR, W1 
£4,250—£4,750 

Our clients are expanding rapidly and 

are seeking a go-ahead young person. 


PERSONAL TAX ASSISTANT, 
LIVERPOOL Circa £2,500 


Someone with a few years' experience 
in personal taxation, 


TAX SENIOR, IPSWICH £3,000 


Medium-sized firm. Every opportunity 
is offered for advancement, 


TAX MANAGER, BRISTOL 
Circa £3,500 
Well-experienced person is sought by a 


«medium-sized firm. 
TAX SENIOR, NEWCASTLE £2,750 


An interesting post is offered to someore 
seeking to progress. 


Topcare 


Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 


COMPANY TAX ASSISTANT, ECI 
£4,500—£5,000 
À medium-sized City firm require an 
experienced person for their Tax Depart- 
ment. 
TAX MANAGER, ЕС2 £5,000--£5,500 
Someone who has had first-class exper- 
jence is sought by a medium/large firm. 
COMPANY ТАХ, W1  £5,000—£6,000 
Qualified person who has had several 
years’ tax experience. Medium/large firm. 
TAX SENIOR, EC4 Circa £4,500 
To deal mainly with Company Tax but 
also a little Personal. 
RECENTLY QUALIFIED, EC2 
£3,750-£4,000 
Excellent opportunity for someone 
wishing to specialise. 
COMPANY TAX SENIOR, WC1 
£4,500—£5,000 
Medium-sized firm offer good prospects 
to experienced Tax Senior. 


COMPANY ТАХ, ЕСІ #4,000 + 
Small, friendly firm. Good opportunity 
to gain very varied experience. 
TAX SPECIALIST, EC2 
‘ £5,500—£6,500 
А.С.А./А.С.С.А. for International firm. 
Excellent future prospects. 
COMPANY TAX ASSISTANT, W1 
Circa £5,000 
Someone with good experience is re- 


quired by our clients. Progressive, 
medium-sized firm. 


COMMERCIAL TAX 


TAXATION ASSISTANT, WC2 
Circa £4,500 
Large group of companies require 
someone with Corporate Tax experience. 
Not necessarily qualified. 
COMPANY TAX SENIOR, W1 
£6,000—£6,500 
À very substantial Industrial Group 
seek qualified Tax Specialist. 
TAXATION SENIOR, EC2 
; Circa £5,000 
Good Senior is required for Tax Depart- 
ment of company in the retail trade. 


PROVINCIAL VACANCIES 





AUDIT 


AUDIT SENIOR, W1 £4,000-£4,250 


Small/medium-sized firm are seeking a 
well-experienced Senior. Not necessarily 
qualified. 


SENIOR/SEMI-SENIOR, WC1 

Circa £3,250 
Someone with good experience of 
auditing is required by a medium-sized 
firm. 
Р.А. TO PARTNER, WC1 

Circa £5,000 
A qualified person is sought for a very 
interesting post with this medium-sized 
firm, 
SENIOR, EC2 £4,000-£4,500 


Medium/large City firm seek an A.C.A./ 
A.C.C.A, with good examination record. 


AUDIT MANAGER, WI . 
Circa £5,000 
Good managerial experience essential 
but not necessarily qualified. 


SENIOR, EXETER £3,100-£3,400 


Newly qualified or Part II finalist for 
International firm. 


AUDIT MANAGER, CHELMSFORD 

£4,000-£4,500 
Qualified person required for small/ 
medium-sized practice. Partnership pros- 
pects, 


SENIORS, MAIDSTONE £3,000-++ 


Due to expansion, small firm requires 
two or three experienced Seniors. 


Р.А. TO PARTNER, BRISTOL 

£4,000 
Someone recently qualified is offered an 
interesting post with good future pros- 
pects. 


TRUST STAFF 
TRUST SUPERVISOR, EC1 £5,000 


Good, all-round trust accounting ex- 
perience is essential in this post. Large 
City firm. 


TRUST SENIOR, EC2 £5,500 


Substantial City firm requires reliable 
and well-experienced person. Preferably 
qualified. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 





PDP APPPPPPPPAPPPPPPPPPAPPPAS 


ON OOOO OND ON OOO ROR DOO ONO OOOO 







THE ACCOUNTANT, May 8th : TAXATION, May 10th, 1975 


# 













INDUSTRY AND 
COMMERCE 


MIDDLESEX 

Financial Controller £6,500 
A commercial company with extensive overseas 
interests requires a Financial Controller who will 
report to the company secretary. Experience in the 
contracting industry would be an advantage, The 
accounting department consists of five people. The 
successful applicant will control the whole aspect of 
the accounting function for the company. Ref, 8615 
SLOUGH 

Group Management Accountant #4,500 + car 
A manufacturing company requires а qualified 
accountant to be responsible for the provision of 
financial services to production management and the 
control of finished goods stock data. The post 


reports to the Group chief accountant. ` Ref. 8342 
CRAWLEY 
Financial Analyst £3,750 


For the electrical division of a large company and 
applicants may be qualified or be part-qualified. 
The post requires the financial analysis and ap- 
praisal of company results and assisting with control 
of management reports. The post reports to the 


divisional management accountant. Ref. 8333 
SURREY 
Accountant £5,000 


This is an interesting post with a multi-national 
consulting engineering company and the post 
involves the installation and control of all overseas 
financial and costing procedures. Applicants may be 
А.С.А./А.С.С.А. or A.C.M.A. within the age range 
25-40. It would be a distinct asset to be able to 
converse in French. About 3 of the working year will 
bespent on visits to the overseas offices. In addition to 
salary there are generous overseas salary supple- 
ments and travelling allowances. The job will involve 
the installation, maintenance and supervision of book- 
keeping procedures and the preparation of quarterly 
profit and loss accounts and balance sheets in respect 


of overseas offices, More information can be ob- 
tained by contacting us. Ref. 8332 
LONDON NW. 

Accountant £4,500 


Male or Female applicants are invited to apply for 
this post which is with a charitable organization and 
involves dealing with a mechanised accounting 
system. There are three people in the accounting 
department and the post reports to the general 
manager. The charity handles property to the value 


of £12 million. Ref. 8321 
LONDON 
Accountant £4,000 


A newly-qualified accountant is required for а 
financial institution in the City. This is an excellent 
opportunity to gain a first-class insight into the 


operation of City firms. Ref. 8319 
NORWICH 
Management Accountant c. £3,500 


Ап unusual opportunity for a qualified accountant 
A.C.A.[A.C.C.À. or finalist to take over the manage- 
ment accounting function for a local company. 
Must be competent to deal with accounts rignt up to 


final stage and to attend board meetings. Ref. 8318 
ENFIELD, MIDDLESEX 
Financial Controller £5,000 4- 


Fora company ofan industrial nature with a turnover 
of £100 million, The job embraces the whole gamut 
of the accounting function and there would be 


director prospects within 7 years, Ref. 8283 
Buckinghamshire 
Chief Management Accountant £6,000 


To take charge of a department with 18 persons and 
deal with the complete works accounting function 
embracing standard costing, stock records, budgets, 
production and works overheads, cost estimates for 
new products and variations in existing products, 
Profit forecasts, cash-flow statements and special 
exercises. E Ref. 8263 


ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
A SELECTION OF VACANCIES FROM OUR REGISTER 15 SHOWN BELOW 


MIDDLESEX 

Accountant £4,000 
This is an opportunity to join an expanding company 
in the ой industry to deal with matters of internal 
audit which will include the audit oZ contract accounts 
in connection with oil rig construction. The prospects 
are very good and a graduate would be very welcome 
even though not a qualified accountant. Personality is 
very important in this post and applicants need not 
necessarily be qualified accountants. Ref. 8347 


TRUST ACCOUNTS 


LONDON 

"Trust Accountant Good Negotiable Salary 
This is an unusual opportunity to join one of the top 
firms of chartered accountants. They require an 
above average person probably a graduate and a 
chartered accountant, although not essentially so, 
with at least two years’ post-qualicfiation experience 
on personal tax or trust accounts. The post will 
involve dealing with family cases and trusts and 
capital tax transfer tases. The successful applicant 
will have his own portfolio of cases and: will be 
expected to make some contribution to financial 
planning and new legislation appreciation. Ref. 182 
SUSSEX (EAST) 

Trust Accountant с. £4,250 
If you have the requisite trust knowledge and live in 
this vicinity this is an ideal opportunity to cut out 
commuting, Alternatively if you wish tc move to the 
pleasant East Sussex Coast here is your opportunity, 

; e 


LONDON 

Trust Manager £5,000+- 
For a medium-sized firm of chartered accountants 
and this post offers the opportunity to become trust 
manager within a few years, This is a career post and 
it is anticipated that only those о? 30 years and over 
will have had sufficient trust experience and be suffi- 
ciently well qualified for the post. A full knowledge of 
family trust work is required. Ref. 178 
LONDON 


Trust Manager с. £5,000 
For a medium-sized firm of chartered accountants in 
the City with a very well established trust department. 
Applicants with a complete knowledge of trust work 
and the ability to control staff are invited to apply. 


Ref. 174 
OVERSEAS 


SYDNEY, AUSTRALIA , "m 

Tax Manager — Partnership Possibility — 
Excellent Salary 

A first-class firm of chartered accountants 

seeks a tax manager under 40 who must be a 


qualified accountant. The successful applicant 

will have the ability to provide expert guid- 

ance to clients on a wide range or taxation 

problems. At the commencing stage a detailed 

knowledge of Australian tax is not expected, 
ef, 








One of our most reputable clients has the following 
vacancies for chartered accountants: 


Bermuda 512,000+ 

Сапада $14,000-+- 

Cape Town R7,000-R9,000 

Jamaica Assistant Manager ~ Salary to be 
Negotiated 

Nairobi Senior Audit ~ £4,000-£5,000 


New Zealand 1 Senior Audit ~ $8,000 Ref. 893 
BRAZIL 

Partner Designate TA £9,000-£10.000 
This is a pioneer post in Rio de Janeiro or Sao Paulo 
for a chartered accountant who must be fluent in 
Brazilian Portuguese. He will be concerned with the 
opening-up of a new office and the expansion of 
business and can expect to be a partner within 12 
months if he is successful in his initial efforts. This 
is a challenging career post and applicants of high 
calibre are invited to apply. Ref. 885 






LONDON, U.K., and OVERSEAS 











SOUTH AFRICA 
Johannesburg R.9,000-R.14,000 
We have vacancies in Johannesburg with firms of 
chartered accountants for newly-qualified account- 
ants and qualified accountants with longer experi- 
ence, Conditions of service are excellent and there are 
paid passages for applicants and family, generous 
settling-in allowances and terminat.on bonuses. 

Ref. LIG 
European Auditor £5,000+- expenses 
A commercial company seeks a ‘European Auditor" 
who will spend much of his time on the continent, 
in fact about eleven months per annum will be spent 
away from the U.K. Substantial Емир expenses 
will be paid, thes encouraging cap.tal accumulation. 
Applicants should be qualified and have good audit 
experience. Position is of a permanent nature. 


Ref. 872 
OVERSEAS 
Our clients are seeking qualified accountants in the 
following locations and salaries will be according to 
age, and experience and location. Some of these 
posts offer exceptionally good carital accumulation 
opportunities. 
Belgium, France, Italy, Malta, Por-ugal, Jersey. 
Kenya, Malawi, Zaire, Angola, Uganda, Nigeria, 
South Africa, Botswana, Ghana, Liberia. 
Canada, Newfoundland, Grand Canycn, Hong Kong, 
Singapore, Thailand. | 
Australia and New Zealand. Ref. 835 


Accountant/Administrator £8,300 
An accountant is required, not necessarily qualified, 
but, preferably who has had previous overseas ex- 
perience, probably on a construction site. He will be 
required to deal with the account.ng function for a 
large project and his duties will embrace general 
administration matters. This is 2 most interesting 
post and it is likely that the salary will be around 
£4,500 plus accommodation expenses of £3,800, the 
latter tax free. The post is with a large engineering 
company and is of a permanent natuze although not 


necessarily at this particular overseas site. Ref. 894 
CROYDON 
Personal Tax Assistant £3,500 


For a medium-sized firm of chartered accountants. 
There is an opportunity to do company tax as well. 
There is a substantial tax department in this practice. 


Ref, 3419 
SUSSEX 
Corporation Tax с. £3,500 + 
An additional person is required for the busy tax 
department of this thriving practice. This is a good 


opportunity. Ref. 3448 
LONDON SW. 
Personal Tax £2,500-£3,000 


The age range preferred is 20—25 and the work con- 
sists of personal tax and some company tax. The firm 
operates a bonus scheme and {легә are luncheon 
vouchers. Ref. 3447 


WINCHESTER 
Personal Tax Assistant £2,750 4- 
A well experienced personal tax assistant is required 


who can work without supervision. Ref. 3446 
LONDON А 
Personal Тах £2,000-£4,000 


We have many vacancies too numerous to list, for 
personal tax assistants both male and female in the 
City and West End close to convenient tube stations. 


Ref. LIG 
LONDON 
Taxation Manager c. £5,000 
This post is with a medium-sized firm of chartered 
accountants in the City and applizarts should have a 
good knowledge of all aspects of taxation, Although 
qualifications would be an asset they are not con- 
sidered to be essential, Ref. 3442 


After 7.30 p.m, or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges). 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Qualified Staff St Albans 


Salary negotiable £5,000 

Small Provincial Firm requires qualified staff 
to handle P.A. and audit duties. Wide range 
of work in busy office. Good promotional 
prospects for the right people. Ref. M1317. 


Audit and Tax Staff 
£2,400—£5,000 

A medium-sized 11-partnered Firm urgently 
seeks qualified audit and personnel tax staff 
to handle differing projects. Career planning, 
training facilities and courses are in operation 
and there are good prospects for those of the 
right calibre. Salaries dependent on age and 
ability. Ref. R801. 


City 


Tax Staff London W1 


Salaries negotiable 

National Firm requires staff who are fully 
conversant with all aspects of both Personal 
and Corporation Tax. Salaries dependent on 
age and ability. Ref. 1904. 


Office Manager Regent’s Park 


£4,500 plus 

Good opportunity for an experienced person 
(not necessarily qualified) to manage a busy 
office within 4-partnered Firm. Candidates 
who will be in their late 30s early 40s will 
clearly demonstrate comprehensive account- 
ancy knowledge as well as the abilities to 
manage a staff of about 10 personnel handling 
some 250 clients of varying size and demands. 
Ref. F606. 


Р.А. Holborn 


c. £4,500 


Good opportunity for a young qualified with 
a minimum of 2 years’ post-qualification 
experience to join an expanding 3-partnered 
Firm as partners’ Р.А. As would be expected 
there are excellent prospects of partnership 
for the right person. Ref. 51917. 


Qualified Staff London W1 


£3,500—£4,500 

3-partnered Firm seeks qualified audit staff 
who are used to and experienced in handling 
large audits and being involved in public 
work. Good prospects within a developing 
operation. Ref. M1313. 


Industrial and Commercial Appointments 
We always have a wide variety of opportunities in the Industrial and Commercial sectors to 
suit all requirements. The positions we carry on behalf of our clients are personally analysed 
by our consultants and complete job specifications are available. Contact us for details of our 


services in these areas. 


Azan Accountancy Appointments 
213 Piccadilly, London, W1. 


Telephone: 01-734 3276 or 01-437 4025/6 
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‘sadifficult choice - 


Harrison & Willis will make it easier 


So difficult in fact that we have produced 
detailed information about more than 25 
countries to help you decide. At your request 
we will send you one or more of our 
information sheets which contain details 
abaut the country, salaries and the cost of 
living, the social life, the savings potential, 
the experience and post qualification 
training you can expect and many other 
relevant points. 
We will also send you a list of current 
overseas vacancies together with more 
general informátion about a tour abroad, to 
answer some of the straightforward but 
most important questions you may have. 
.For example; how long after the initial * 
interview can you expect to be working . 
overseas, the differences between the top 
international firms and the career prospects 


4 


IUS 





after completion of a two year contract. 

In all, we will send you everything you need 
to know to enable you to decide 

a) whether to go overseas, and b) where 

to go overseas. 

Once you have made your decision and 
have given the go-ahead to arrange 
appointments on your behalf, and at your 
convenience, you'll find our service is fast, 
efficient and successful. 


In the first instance please telephone or 
write to Laurence Smith stating the country 
or area that particularly interests you and 
about which you require detailed 
information. . 

Harrison & Willis Ltd., 

39/40, Albemaile Street, London W1X ЗЕР. 
Tel: 01-629 4463 (24 hrs Robophone). 


The following are countries in which 
we assist International firms of 
Chartered Accountants to recruit 
newly and recently qualified staff, 
Angola, Argentina, Australia, 
Bahamas, Barbados, Belgium, ` 
Bermuda, Botswana, Brazil, Canada, 
Cayman Isles, Chile, France, 
Gambia, Germany, Ghana, Guernsey, 
Hong Kong, Holland, Italy, Iran, 
Jamaica, Jersey, Kenya, Kuwait, 
Liberia, Malawi, Malta, Malaysia, 
New Zealand, Nigeria, Peru, * 
Portugal, Sierra Leone, Singapore, 
South Africa, Spain, Tanzania, 
Thailand, Zaire, Zambia. 
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You choose the place 
and the profile 


International experience is playing an 
increasingly important part in the 
successful accountant's career profile. 
And the time to travel and get this 
experience is when you are young and 
recently qualified. 


D.F. Pratten, Deloitte & Co., 


There’s a lot more to be gained — 
responsibility and involvement are im- 
portant rewards, and you will not lose 
seniority when you return to the U.K. 
There is also the chance to learn an 
extra language, and to witness the 


ZW. 
Cw 
us | 





world's development for yourself, 


Opportunities exist іп Australia, 


Canada, Africa and Europe, 


For further details, write to 


IN 4 34 Farringdon Street, London EC4P 4DL. 





Largest meat pie | 





With acknowledgements to the 
Guinness Book of Records 


London 01-628 8525 





responsible long-term advice reflected by the number of 
people who have recommended our service. Please tele- 
phone or visit for advice, or if you feel you want to move 
right now we will arrange for you to visit selected firms 
from the large number we deal with (including all the 


Top ‘50’). 
BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


. Birmingham 021-643 6201 
RECENTLY QUALIFIED | 
ACCOUNTANTS SALARY c. £3,300 


Required for the City office of a Natlonal firm. The successful applicant will have 
every opportunity to specialise and gain first-class experience in the profession. 


PERSONAL TAX — 
SALARIES NEGOTIABLE 


Experienced tax assistants urgently required for a City centre firm. First-class 
salaries and excellent experience. 


Leicester 0533-24182 
A.C.A. NEWLY QUALIFIED £3,000-£3,200 


A wide variety of audit work in a fast-moving environment combined with an 
excellent salary and good prospects make the position in our client's large practice 
a sound career move. If you feel your ability is not being stretched to the full, they 
have the remedy. 


A.C.A. TAXATION – LEICESTER £3,000 


Are you newly qualified with 2 years’ taxation experience looking to make а career 


2 





in this specialise work. If so then our clients have a position for you which not only’ 


offers excellent experience and salary but also represents a sound career move anda 
rewarding challenge. S dh 


accountancy | 
personnel | 


-The Nationwide Service 
for all Accountants 









Over six years we have built a solid reputation by giving | 





- Justforthe 


The largest meat pie ever baked weighed 5 tons, 
measuring 18x 6 ft and 18 in. deep, the seventh in ` 
the series of Denby Dale pies, to mark four royal 
births on September 4th, 1964. The first was in 1788 
to celebrate King George III's return to sanity but 
the fourth (Queen Victoria's Jubilee, 1887) went a 
bit off' and had to be buried in quick-lime. 
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Three-legged race > 

The fastest recorded time for a 100 yd. 
three-legged race is 11.0 sec. by Harry 
L. Hillman (d. August 9th, 1945) and 
Lawson Robertson (b. 1883 Aberdeen, 
d. January 22nd, 1951) at Braoklyn, 


` New York City, N.Y., U.S.A., on April 
24, 1909. 
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Justthejob 


West End 01-580 8035 


Partnership Sole Practitioner EC2 


£5,000 
£4,500 
£4,500 
£4,000-}- 
£5,0004- 


Partnership Richmond 2 partners 
Partner's Assistant W1 6-partner C.A.s 
Manager Harrow C.A.s 

Training Manager Large EC2 C.A.s 


14 Great Castle Street, London W1 
(Behind Peter Robinson, Oxford Circus) 
Telephone 01-580 8035 






Manchester 061-834 9733 


COMPANY TAXATION c. £3,500 


Our clients in Central Manchester wish to recruit a Chartered Accountant to work 


mainly on Corporation Tax. Full training will be offered to a young accountant 
"who ideally should have a good working knowledge of personal taxation. 


CHARTERED ACCOUNTANT · to £3,500 


This large national practice in the City centre requires a qualified senior to take 
charge of a wide range of audits (on site) reporting to a manager. The wide breadth 
of experience and the prospects this practice can offer will ensure excellent future 
prospects, 2 


Leeds 0532-38384 . 
CHIEF ACC. ROTHERHAM to £4,000 


American-owned retail organisation (turnover £1i million) requires an experienced 
man to contre! the accounting function. The successful candidate wiil be expected 
to make an active contribution to the management of the company. 


YOUNG CHARTERED ACCOUNTANT 
HUDDERSFIELD c. £3,000 


Large established practice can offer excellent post-qualification experience ap- 
propriate for furthering a career in the profession, for a later move to industry and 
commerce. Salary commensurate with experience and ability. 


63 Moorgate London EC2 
Telephone 01-628 8525 

14 Temple St. Birmingham 2 
Telephone 021-643 6201 


‘9 East Parade Leeds 151 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
Telephone 0533-24182 

49 King St. Manchester 2 ` 
Telephone 061-834 9733 
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GABRIEL DUFFY 21 пано 
(CONSULTANCY) "оез аа 


TAXATION | 


TRAINEES AND SEMI-SENIORS £1,500-£3,000 

TAX SENIORS to £5,000 
A variety of openings with London and Provincial firms in both Personal and 
Company Taxation. 

ACAs/ACCAs TO SPECIALISE с. £4,000 
We offer virtually complete coverage of the opportunities at this level in 
London. Vacancies also in all the main provincial cities and towns ~ e.g., 
BRISTOL, CARDIFF, CAMBRIDGE, MANCHESTER, EDINBURGH. 

PARTNER-DESIGNATE to £4,000 
А career-conscious Finalist would be considered (at a salary nearer £3,000, 
reviewed after Results) for this post. The job is a quasi-partner function handling 
the tax affairs of a West End Practice. 

COMPANY TAX PARTNER-DESIGNATE. WEST END e. £5,000 
Candidate should have a minimum of twelve months' corporation tax experience 
since qualifying. He will join with view to succeeding as a partner in 2 to 3 years, 
when a senior partner retires. 

PERSONAL TAX MANAGER: WEST END £5,000-£6,000 
A progressive, medium-size firm of C.A.s wish to appoint an А.С.А./А.С.С.А./ 
A.T.I.l. co manage a small staff and take on the administration of Capital Transfer 
Tax. Preferably aged 33-38. 

TAX PARTNER-DESIGNATE, CITY to £7,500 
A qualified A.C.A./A.C.C.A. fully versed in Personal and Company work and 
relevant Law, to organise and administrate the tax department of a rapidly 
expanding medium-size firm. Promotion to partner probably in 6 to 12 months. 

COMPANY/CAPITAL TRANSFER TAX. WEST END c. £4,500 
Preferably A.C.A. with a minimum of 18 months' post-qualification experience 
of Company Tax, willing to apply himself to the study and mastery of CTT. 
He will be assisting a young partner in a medium-size firm, with excellent 
future prospects. 

A.C.A.: COMPANY TAX: CITY c. £4,500 
А long-established, highly organised and efficient partnership offers a young 
C.A. with post-qualification experience in company tax work the opportunity 
to make a satisfying specialist career. A.T.l.l. considered. 

TAX & TRUSTS. WEST END · to £5,000 
Tax specialist interested in keeping abreast of Trust-Executorship; mostly 
Personal Tax. 10-partner firm. 

TAX LADIES: PERSONAL & COMPANY £3,000—£6,000 

Whatever you want, wherever, and how much = we'll leave no stone unturned 

to accommodate you; most of you can be assured of a select programme of 

suitable interviews. Try the Consultancy approach when planning a move this 
time. 


Telephone, or write (quoting home phone number if possible) for full infor- 
mation. K 


GD 





CRONE! 





PERSONAL/COMPANY 
TAX SENIOR 


с. £4,250 


Our clients, a prominent Central London 
practice want to strengthen their substantial 
Taxation Department. The work content has 
an emphasis on Personal Tax but will also 


involve some Company Tax computations. 
Male or female, qualification not essential, 
age flexible, salary circa £4,250 plus benefits. 


For further details contact J. Grant, 
Director. 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 
Ashley House, 96 Hatton Garden, London 
` ECIN 8NN. 01-242 2247 (3 lines) 















COLLECTIVE 
DEVELOPMENT 


You may remember this particular 
group undergoing a singularly individual 
kind of therapy some time last year. 

Obviously there have been changes in 
the group over the past twelve months, 
but one factor has remained constant. 

Development. 

Since joining our firm, they have all 
enjoyed the benefits of a closely knit 
working relationship. 

Tough work. 

Variety of work. 

Rewarding experience. 

If you decide to join our firm, you'll 
receive attention from the word go! 
Individual progress will be monitored 
closely. Each individual will be allowed 
to develop. ; 

Comprehensive training will be given. 

From the day you arrive... 

... we hope you'll like your stay. 

Contact David Hunt. 

Baker Sutton & Co., 

Gerard van de Linde & Son, 
Eldon Street House, Eldon Street, 
London EC2P 2AY. 
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| INVOLVEMENT 


We are looking for several recently 
qualified young accountants. You will 
play an important part in helping us to 
build on past achievements, at an 
exciting time in the firm's 
development, 


In addition to the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. 


` Thatis why we hold frequent 
seminars, discussion groups, and 
conferences where you can do much 
of the talking. It is why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford. It is why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 
Brad-ord, Dewsbury, Leeds and 
Manchester, and an international 
practice, Lasser, Robson Rhodes & 
Dunwoody, with offices in most 
countries of the world, we have many 
career opportunities. We offer a wide 
variety of experience, from public 
company audits to advising personal 
clients, from investigations to 
computer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


Ава first step in the right direction, 
write giving a brief resumé of your 
career to date to :- 


John Cucksey, FCA, 
24-28 Moorgate, 
| London, EC2R 6EA. 


ROBSON, RHODES 





GABRIEL DUFFY 21 Anadol Street 
(CONSULTANCY) 01-937 9521 


. GENERAL PRACTICE 
FINALISTS to £3,500 
To start immediately or after the Summer exams. Bad exam records no handicap 
with many of our clients, including a couple of the internationals ~ if you contact 
us immediately. 


А.С.А.ЈА.С.С.А.: COMPUTER AUDITING to £4,300 
International firm. EDP experience not essential as full training given. 
PARTNER-DESIGNATE. WEST END c. £4,000 


Nawly/recently qualified A.C.A. to assist the partners of a medium-sized 
practice, Little mundane work. * 

PARTNER-DESIGNATE. CITY to £5,000 
А high calibre, recently qualified A.C.A. to handle a mixture of public company 
and general practice work for 5-partner firm. Similar vacancy in WC. area. 

MIDDLE EAST: SIX-MONTH TOUR c. £4,000 
А.С.А./А.С.С.А. Opportunity to let your hair down while building up your 
bank balance. Renewable contracts, But hard work too, no sinecure. 

P.A. TO PARTNER, WEST END £3,750£4,000 
A recently qualified man to assist a hard-pressed partner in a medium-sized 
practice, Interesting work with excellent prospects. 

MANAGERS £4,500-£6,000 
À medium-size and highly prosperous West End firm needs some good, solid, 
qualified A.C.A.s/A.C.C.A.s to administrate in large groups. Two similar 
openings in the City. Р 

NEWLY QUALIFIED А.С.А./А.С.С.А. CITY с. £3,500-+ Bonus 
An assistant managership in a pleasant firm, with American and European 
offices, Similar vacancy with youthful West End firm. 


.С.А. COLCHESTER 

Substantial practice offering partnership prospects to the right man. 

А.С.А./А.С.С.А. CROYDON 
Office of London firm offers a mixture of auditing and tax work, 

UNQUALIFIED SENIORS £3,500~£4,000 
Vacancies City, West End, North London, 

TRUST WORK. CITY с. £3,500 
Preferably with experience of family trust work and settlements. 

TRUST MANAGER-DESIGNATE #5,000+ 
Vacancy with prestigious international firm; managership in 3—4 years. 

OLDER UNQUALIFIED MAN OR WOMAN to £4,500 
To manage well-organised Smal! Jobs Dept of medium-large practice. 

UNQUALIFIED SENIOR. CITY. AGE to 55 to £4,000 
Long experience in the profession essential. Similar vacancy WC. 

TAX AND GENERAL PRACTICE. WEST END to £4,800 


Young, dynamic, prosperous practice need a young, dynamic, penurious C.A.- 
‘With view to appointing him to the partnership in due course. У 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 


GDC - KENSINGTON - 01-937 9521 





МЕ ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service Overseas. 

Write to: 

The Staff Partner 

Moore, Stepheris & Co 

Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 
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OPPORTUNITY FOR CAREER DEVELOPMENT 


Open to recently qualified Chartered Accountant 


ACME 
PROFESSIONAL 


APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following Professional vacancies entrusted to us by dis- 
cerning clients: 






Put your administrative and leadership ` 
potential to work in the environment of 
a well known London firm. 























We have an active in-house service 
department where you will be 
responsible for planning and 
supervising preparation of accounts for 
a wide variety of businesses. Also for 
the needs of clients using our 
secretarial and financial services. 


Semi or Senior Trust Clerk familiar with Personal Trusts, Executorships, 
Allied Taxation, Double entry and Administration, to work in the City for 
а medium-sized, old-established C.A.s. Excellent prospects, fringe benefits, 
and a realistic salary negotiable from £3,500 p.a. plus. 


Fully Experienced Auditor to take complete contral of department and 
staff, involved іл large and medium audits. Staff Controller with Management , 
potential will earn £5,000 р.а. plus a secure and lucrative future with this 
fast expanding С.А. based in Kingsway. 


At your elbow will be one of the most 
highly regarded tax planning teams in . 
London— but your own practical 
knowledge of taxation and company 
practice must clear most hurdles. 


Erudite Part-qualified young men intent on qualifying, aged from 20 
upwards, will be offered an excellent commencing salary by this Piccadilly 
C.A.s. Minimum remuneration will be £2,500 to £3,500 p.a. plus, both 
quoted figures being negotiable depending upon current experience, 
capability, and exam passes. 


This is a job providing that essential post- 
qualification experience. Good pay, position and 
prospects — whether you stay with us, join another 
practice or take up an industrial appointment. 

The position has been advertised internally to our 
own staff. Apply in first instance to Mrs C Todd, 
24 Tudor Street, London ECAY 0JD. 


Applicants for the above positions are advised that a copy of their Cur- 
riculum Vitae produced at the initial interview will ensure a minimum delay 
in being interviewed, and thus an early appointment. 


For further details, and particulars of other vacancies currently available, 
Cali Mr McCallum: 01-493 4000 


ACME APPOINTMENTS 
315 Oxford Street (opposite D. Н. Evans store), 











D „на 


Our May Programme of Provincial Visits — 


See lan du Pre, A.C.A., at the Royal Station Hotel (0482 25087) in HULL on 
Tuesday, May 20th, and at the Grosvenor House Hotel (0742 20041) in SHEFFIELD 
on Wednesday, May 21st. 


AND 


Trevor Atkinson, A.C.A. at the Grand Hotel (0533 56222) in LEICESTER on 
Thursday, May 22nd 
and at the Albany Hotel (0602 40131) in NOTTINGHAM on Friday, May 23rd 


On these dates lan and Trevor will be available to discuss, on a personal 
basis, career planning and the opportunities with our clients in the 
profession, industry and commerce in the U.K. and overseas 


Interviewing arrangements may be made by telephoning either our London offices 
or by ringing either lan du Pre or Trevor Atkinson after 12 noon 
at the hotels on the appropriate days 











410 Strand, London WC2R ONS. Telephone 01—836 4086 and 
3 Coates Place, Edinburgh EH3 7AA. Telephone 031—225 7744 





Eu E r x 
ead Pa te 





THE ACCOUNTANT, May 8h : TAXATION, May 10th, 1975 КА 


ACCOUNTANTS 


Medium-sized firm of chartered accountants (11 partners) 
with national coverage and continental offices needs 
qualified and unqualified staff to enable its present rate 
of expansion to be continued. 


THE CARIBBEAN 
AND CANADA 


Initially circa J$14,500 (£6,800) 


Our clientis a fast expanding international 
practice with major offices throughout 


. Vacancies currently exist in the Personal Taxation 
and Audit Departments, where salaries are in the range 
of £2,400—£5,000. 


The firm's policy is to promote personal development 
through the provision of an individualised training 
Scheme, diversity of experience on a wide range of 
clients; with opportunities for specialisation and work 
on short-term assignments in Europe. | 


Write with brief details of career to date or telephone 


for an interview to: 


A, A. HOBBS 
19-23 LUDGATE HILL 
LONDON ЕСАМ 7PD 

01-236 3242 


CAREER PROGRESSION 
IN THE MIDDLE EAST 


£7,000-£10,000-+fringes 
A.C.A.[A.C.M.A. aged 27-40 


ASSISTANT CHIEF ACCOUNTANT £6,000-£8,000-- fringes 
А.С.А. aged 25-32 


Due to steady expansion of their activities in the Gulf, our clients 
have retained us to recruit two qualified financial managers. 
With a 300% growth in the last three years, this is an 
unprecedented opportunity to join one of the most respected 
general trading Companies in the Middle East. The two 
positions call for experienced candidates who can demon- 
strate a particularly successful track-record to date. 


BUDGET MANAGER 


Fringe benefits include a housing subsidy, and will be discussed 
fully during the interview. 


Canada and The Caribbean. 

Looking to the expansion of the firm in the 
short term, they require recently qualified 
C.A.'s. to join their substantial Jamaican 
practice, with the prospect of transfer to 
Canada in two or three years, should they not 
wish to remain in Jamaica or return to the U.K. 

We have asked a senior partner of the firm 
to come across to meet DLA accountants 
wishing to find out more. 

Naturally the positions offer sound 
experience, good salaries and fringe benefits 
including rent allowance, car etc. 

For full details contact Trevor Atkinson, 
A.C.A., quoting reference : 1231. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH37AA. 
TELEPHONE:031-225 7744. 





EDP AUDITOR 


WEST END £6,000—£7,000 -+ 


excellent fringe benefits 
A leading International Bank requires a qualified Е.р.Р, 
Auditor for their U.K. area, aged 25-30, to support the Internal 
Audit teams by running on their behalf file interrogation 
packages as required. He will also be responsible for the 
review and approval of all new systems’ development and 
the audit of systems in production at the Bank's data centres. 
The ideal applicant will have to demonstrate at least three 
years’ successful E.D.P. audit experience, preferably in a 
banking environment. 


HARROW £5,000-£6,000 
U.S. Computer Peripheral Company with an impressive growth 
record seeks an ambitious, qualified accountant. The ideal 
candidate could be direct from the profession in a medium- 
sized practice or from commerce where he has already had to 
adopt а ‘shirt-sleeve” approach to solving accounting problems 
to tight deadlines. The short-term prospects for promotion in 
this position are excellent. 


PLEASE SUBMIT YOUR CAREER PROFILE IN STRICT CONFIDENCE ТО ALAN STUCK, F.C.A. 


Lachlan International Ltd. 


MANAGEMENT RECRUITMENT CONSULTANTS 


Tel. 01-251 2596 





18a Northampton Square London ЕС1У 0DH 


Tel. 01-253 5709 








PUBLIC PRACTICE ' 








Positions in the Profession now available: 


Semi-Senior, W1 £2,300 
Transfers, WC1 £2,000 
Semi-Senior, Hitchin £2,000 
Tax Assistant, W1 £2,500 
Junior, N9 £1,500 







For details of these and other positions contact: 


AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 


Tel. 01—734 3276 or 01-437 4025-6 


i BETTER SALARY for all temporary and 
‘ermanent commercial and professional 
ссошмапсу staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
.ondon ЕСФ — 01-248 2662. 


ACCOUNTANTS in Lewisham require (a) 
audit clerks used to incomplete records; 
(b) correspondence clerk for taxation 
department. No age limit. - Full details 
to Box AI 9570. 


ree Lists 


Please quote the list reference when you contact us. 


e 
~ Senior Commerce 
е 
Vacancies & Industry 
Кеј. 5450 either Ref. МА100 
Over £4,000 р.а. in commerce One hundred vacancies from, 
industry and the profession in £3,000 to £4,500. d 
the UK and abroad. or Ref. Q450 
Part-qualified to £3,500. 


_ Richard 


Owen Associates 


Salaries 
£1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 
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ACCOUNTANTS in Andover require senior 
clerk experienced with taxation, incomplete 
records, etc, Small, friendly and busy firm. 
Salary £2,500 to £3,000 according to ex- 
perience, ~ Miles & Long, 688 High Street, 
Andover (0264 63413). 





GERALD I. FELDMAN 
& CO 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change 
kindly contact our Mr С. 
Feldman at 01-242 4241. 













Public 


Practice 

Ref. РА100 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 





ACCOUNTANTS 
Near Oxford Circus require: 


Seniors, semi-seniors, juniors (including 
foundation course candidates). We are a 
medium-size firm and offer varied experi- 
ence. Good salaries and working con- 
ditions. ~ Write with full particulars to 

. Staff Partner, Elliott Norman Jacobs & 
Co, Argyll House, 246/250 Regent Street, 
London WIR SDA. 





ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. Executive Selections could 
find you a better position Nationwide. — Write 
to 9 Park View, Highcroft Villas, Brighton. If 
necessary phone evenings after 8 pm. ~ 
Brighton 504166. West Country applicants 
may phone Bath 4811. 





ASHFORD. KENT 
PARTNERSHIP PROSPECTS 


Progressive firm of Chartered Account- 
ants requires a Senior Assistant. Appli- 
cants should have had considerable 
experience in most types of work in a 
practising Accountant's office and should 
be able to take comp'ete charge of jobs 
from the control of junior staff to inter- 
viewing clients with completed accounts. 
A partnership envisaged in two to three 
years for a suitable applicant, if desired. 
Age: up to 35. Salary: up to £4,500. 


G. D. Lane, Staff Partner, Reynolds 
and Lane, 6 Elwick Кога, Ashford, 
Kent. Telephone Ashford 20212. 


ASSISTANT (SENIOR) required for partner 
in a very busy practice covering Haverhill and 
Cambridgeshire. Not necessarily qualified 
provided well experienced. Pleasant working 
conditions and salary up to £3,500 per annum. 
– Box AS 3163. 





AUDIT ASSISTANTS 


Chartered Accountants (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in thir busy and 
expanding office. 


Applicants, who should have had at 
least two years’ experience within the 
profession and who wish to broaden their 
outlook with interesting and varied 
work, should write NOW with full 
career details. 


Excellent salaries are available and the 
prospects for advancement are extremely 
good for suitable candidates. 

APPLY in writing to Ronald A, 
Goodman & Co, 26/28 Bedford Row, 
London WCIR 4HW. 





AUDIT CLERK required by Littlehampton 
accountants, We can promise you interesting 
and varied work in a pleasant environment. 
Salary up to £2,750 negotiable, depending on 
age, experience and qualifications. — Write 
with full details of career to date to H. E. T. 
Botting & Co, 28 High Street, Littlehampton, 
ussex, 


DLA Guide to Capital Accumulation 


for Managers 


Initially to £10,000 Ё 


How does a Managerial 
position with one of the largest 
Practices in Southern Africa with 
a basic salary of up to £10,000 
p.a. plus generous settling in 
allowances, a terminal gratuity 
and relocation expenses sound ? 

Good? 

Then try adding these plus 
factors. 

Lower rate of tax. Excellent 
^ Sporting and recreational 

| facilities. 
Beginning to sound better ? 





"The Star of Africa, now in the Royal 
Sceptre, is the largest cut diamond in 

the world and was cleft from The Cullinan 
which was found in the Premier Mine, 
Pretoria.” 





Well, when you consider that 
all this is available together with 
an ideal opportunity to add 
valuable experience for your 
career in Southern Africa or back 
in the U.K. you must admit that it 
is a chance worth considering. 

We recently visited our client's 
offices in Southern Africa and 
obtained a clear and concise 
appreciation of what they have to 
offer in terms of short (2 to 
3 year) tours or career 
appointments. 


We have prepared a detailed 
“Guide to Southern Africa” 
which is available by contacting 
Trevor Atkinson, A.C.A. Ref : F2 


DIG 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS. 


TELEPHONE: 01-836 4086. AND 
3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 


SW1 
AUDIT MANAGER 


А med'um-sized firm of chartered 
accountants with international 
connections, is seeking an audit 
manager, not necessarily qualified 
to deal with small and medium- 
sized audits. Partnership 
prospects for a qualified man. 


LEPHONE FOR IMMEDIATE ACTION 


794 0202, 


HEWITSON 


WALKER 





AUDIT 
MANAGERS 


Wi. 7 partners, £5,000. 
2/3 years? post-qualified 
experience. M 

ЕС1. 14 partners, £6,000. 
Experience of modern tech- 
niques. 

ЕСА. 18 Partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 

Tel. Tony Pruim, B.Sc., 
А.С.А. 


01-248 0441 





AUDIT SEMI-SENIOR 
£3,000 LONDON SW! 


Above average? Then please 

apply for this vacancy with 

Бшш established firm of 
AS. 


А 


Many more unadvertised positions, 


Phone | Accounting 


foraction 9. 
01-366 091 Opportunities 






AUDIT STAFF required by North London 
accountants for interesting and varied work. 
One or two years’ professional experience 
essential. — Full details of experience to Н, 
cd & Co, 208 Green Lane, London 





AUDIT SENIOR 
£4000 LONDON МЛ 
Promising opportunity for 
applicant with audit and some 
Lys experience with 3-partner 

„5. 


Many more unadvertised positions. 


Phone | Accounting 


for action 


01366 091 Opportunities 
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BOURNEMOUTH, POOLE/SOUTHAMPTON 


PROFESSIONAL: 


Qualified Audit Manager required by a medium-sized practice in Poole. Good prospects. 


Salary £3,700-£4,300 per annum. 


Taxation Manager preferably qualified is required by one of our larger clients in 
Bournemouth to control a small, lively team. Good prospects. Salary according to age 


and experience. 


Newly Qualified Accountants are required by several of our clients in Bournemouth 
and Poole to strengthen their team. Good long-term prospects, Salary £2,800—£3,400 


p.a. 


Senior Audit Staff required for several positions in Bournemouth, Poole, Southamp- 
ton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighton. High salaries 


according to experience. 


COMMERCIAL: 


Financial Analyst, qualified, is required by one of our large clients in Southampton to 
head the small team of qualified accountants, responsible for the investment appraisal 
of new projects and the financial evaluation of the Board's forward plans. Good 
prospects. Salary £3,522 to £4,700 plus relocation expenses. 

Internal Management Auditors, qualified, are required by large group in Somerset to 
help management in re-organizing and increasing the profitability of each division. 
Good prospects. Salary £5,000 circa, plus good relocation expenses. 

, Assistant Financial Accountant, qualified, is required by one of our pro,ressive clients 
in Poole. A responsible position offering good loag-term prospects, Salary £3,500 circa, 

Operations Accountant, preferably qualified, is required on the Somerset/Dorset 
boarder to organize and be responsible for unit operating accounts and 6 staff. Salary 
£4,000—£4,500 plus generous relocation expenses, 


‘Cost and Management Accountants, preferably qualified are required by 2 of our 
clients in the Dorset area. Good prospects. Salary £3,000~£4,000, 


_ Assistant Financial Accountant, qualified, is required in Southampton to be respon- 
sible for assisting in the preparation of all financial accounting works of a large 
organization. Salary £3,500-£4,293 plus relocation expenses. 


Lists containing details of these and other positions are available upon request. 


А. Jaffer 
C.B.S. Appointments - 


Leslie 


House 


244 High Street 


Dorset 


Poole, 
Telephone Poole 77171 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry, ~ 40 Great Marlborough Street, 
London W1 (01-734 3466). 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6786. 

CERTIFIED ACCOUNTANTS. North Lon- 
don, requireseniorstaff for rapidly expanding 
firm. Applicants need not necessarily be 
qualified, but must be fully conversant with 
all aspects of general practice. Above-average 
salary and unlimited opportunity for those 
with initiative and willingness to accept 
responsibility. — Please phone Staff Partner 
01-440 8356. 


CHARTERED ACCOUNTANTS 
(Evangelica! Christian partners). We are 
looking for two young and energetic 
qualified accountants for Oxford and 
Wembley to act as a personalassistant to 
the partners in a varied and fast-growing 
practice. Please write giving full details of 
experience to А. B. Adams of A. B. 
Adams & Co. 
> 16 Suffolk House 


Summertown 
Oxford 








CHARTERED ACCOUNTANTS, offices 
Hampshire and Surrey, require experienced 
audit senior thoroughly versed in incomplete 
records work and able to deal with clients 
and work with the minimum of supervision. 
No age limit. Attractive salary for the right 
applicant, — Apply Box CA 3148. 
CHARTERED ACCOUNTANTS require 
for their Gloucestershire and West Wiltshire 
offices, P.A.s to partners, seniors, semi- 
senjors, qualified or experienced, unqualified 
for audits, incomplete records, taxation. 
Ability to deal direct with clients needed 
for senior grades. Terms include overtime 
pay, bonus scheme. — Full details to Randall 
& Payne, Rodborough Court, Stroud, Glos. 
CHELMSFORD CHAR AC- 
COUNTANTS require qualified seniors for 
old-established, expanding practice. Experi- 
enced in the preparation of accounts of small 
to medium-sized companies and also in- 
complete records. A working knowledge of 
taxation is required. Good working соп- 
ditions and an attractive salary will be paid 
together with good pension scheme.|Part H 
finalists will also be considered for these 
vacancies. - Apply Box CC 3165. 
CHICHESTER AND PORTSMOUTH. - 
Medium-sized firm with national соп- 
nections can offer interesting, congenial 
and permanent positions to assistants 
capable of private company audit work and 
preparation of final accounts. Salaries 
dependent upon individua! capability, but 
above average. — Please telephone іп first 
instance to Chichester 87751 (Mr Weir). 


CORNISH RIVIERA. ~ Accountants re~ 
quire senior assistant, preferably qualified, 
with knowledge of incomplete records and 
taxation. This is a permanent position which 
offers employment in pleasant surroundings 
in this premier holiday resort. ~ Apply Box 


" 





DEVON 


Taxation Senior required by Exeter 
Chartered Accountants to take charge 
of section of personal taxation cases 
and trust accounts, Good salary pros- 
pecte for the successful applicant. 
lease apply in writing to: 
Staff Partner, Francis S. Clark & Co 
31 St David's Hill, Exeter 





DO YOU FEEL LIKE A CHANGE? 
Haywards Heath office of London 
chartered accountants require staff for 
taxation department. There are openings 
for a personal taxation assistant and 
partnership prospects for a young, 
qualified accountant. ~ All applicants 
should have had at least 3-5 years' 
practical experience in taxation. ~ Apply 
Box DY 9653. 





FUTURE RETIREMENT IN NORTH 
DORSET. ~ If this appeals to you and you 
are fully experienced in incomplete records 
and personal taxation and have your own 
transport, why not come and work for me 
now? — Write Box FR 3124. 

HARROW ACCOUNTANTS have vacancies 
for articled clerks and full- or part-time audit 
staff. - Apply Box HA 3146. 

HARROW CHARTERED ACCOUNT- 
ANTS require qualified assistant to deal with 
all aspects of genera! practice work. Finalist 
considered. – Applications to Box HC 3123. 





INSOLVENCY ASSISTANT 


Monahan & Co, Chartered Accountants, 
have a vacancy for an assistant in their 
insolvency department. Candidates 
should be experienced in this field, 
but need not be qualified accountants. 
Write giving full details of experience, 
age, stc., to: The Staff Partner, 38-42 
Newport Street, Swindon, Wilts. 





LETCHWORTH, HERTS, firm of chartered 
accountants require two senior audit clerks 
(qualified by examination or experience). 
Excelleat working conditions in this pleasant 
Garden City. Unfurnished accommodation 
available if required. ~ Apply, in writing, 
please, to Staff Partner, Watts Knowles & 
ne: 121/123 Norton Way South, Letchworth, 
erts. 









































EEDS 
PERSONAL TAXATION ASSISTANT ; 


is required by Pannell Fitzpatrick & ' 
Company, СКапегед Accountants, for ` 
their busy Taxation Department. р 

Salary according to experience. 


Apply: 
The Staff Partner 
Pannell Fitzpatrick & Co 
Azlas Chambers 
King Street 
LEEDS 151 2HS 
Tel. 0532 443541 





LEEDS 4 
AUDIT MANAGER 


Pannell Fitzpatrick & Company require [ 
a Chartered Accountant as Audit 

Manager, with at least one year's post- ; 
qualificatian experience. Salary by, 
negotiation according to age and; 
experience. Y Е 


Apply: 
The Staff Partner 
Pannell Fitzpatrick & Со 
Atlas Chambers 
King Street 
LEEDS LS1 2HS 
Tel. 0532 443541 





a 
MATLOCK AREA, ~ Firm of chartered 
accountants recuire young, newly qualified 
accountant for work in office offering wide 
experience ard scope in all aspects of profes} 


unqualified assistant with first-rate experien 
of incomplete records and personal taxation, 
Own transport essential. — Please write Во 


ND 3126. 


| ounting | 
ates | 


£3,500 N. London 


PERSONAL | 
TAXATION 


A 7-partrer practice of chartered 
accountauts is seeking experi- 
enced personal tax assistants, 
male or female, for its tax 
department, Excellent prospects. 


TELEPHONE ГОЙ IMMEDIATE ACTION 


> 01-794 0202 





PERSONAL TAXATION 


Rowley, Pemberton, Roberts & Co, а 
medium-sized firm of Chartered Ac- 
countants in the City of London, require 
seniors and semi-seniors in their Personal! 
Tax Department owing to continuous] 
expansion. The work is interesting апі’ 
varied ard will appeal to ladies and 
gentlemer, who have had at least two 
years’ experience in a professional office 

and are accustomed to direct contact 1 
with cliems. S NN 
Also required is a semi-senior with И 
ехрегіепсз in Estate Duty to deal solely | 
with Capital Transfer Tax computations, 

returns and correspondence. This is a + 
new positior. within the department and « 
the successful applicant will be respon- 4 
sible to the Manager. | 8 
Salaries ате competitive with current ~ 
market rates and competence and loyalty : 
are fully rewarded. We offer a friendly i 
atmosphere, excellent offices, pension : 
scheme, th-ee weeks’ holiday, 25р 

tuncheon vouchers and flexible working { 
hours, Н 
Please write or telephone for an: 
appointren: to: t 


Н. I. Greenidge, 1 
19-23 Ludgate Hill 
Lordon EC4M 7PD. 
01-236 3242 
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' PARTNERS’ 


ASSISTANT 
£5,000 p.a. 


! Required by London West End two- 

; partner practice with wide spread of 
“clients, ranging from serious music 

k festivals and professional partnerships 
to engineering and industrial companies. 
Applicant should be a Chartered or 
j Certified Accountant between 25 and 
40, presently engaged in the profession 
in a senior capacity, with recent experi- 
hence in group accounts, С.Т. and C.G.T. 
| and trust accounts. 


Write fully to Box PA 23380, 


EASTBOURNE 


| Chartered Accountants with a varied and 

rapidly expanding practice require а 
; chartered or certified accountant, or 
у finalist, for senior position. A realistic 
| salary will be paid to match experience. 
* Prospects areexcellent. ~ Write or phone: 
| Honey Barrett & Со, 55 Gildredge Road, 
tBastbourne BN21 4SF. (STD 0323) 
: 20656. 


| 





CHARTERED ACCOUNTANT 
— SCUNTHORPE 


Young Chartered Accountant required by 
two-partner progressive firm. 


We are looking for a person wich initia- 
tive and drive to work with our pleasant 


staff and clients. 


The firm, which has several associated 

offices, is expanding and the successful 

applicant will become a partner after a 

very short period. 

The initial salary will be in the region of 
r 

Please write, in complete confidence го: 


Box CA 23437. 





CROYDON 
Chartered Accountants 


Experienced or qualified personal 
assistant to the partners required 
to deal with all aspects of a busy 
suburban practice. 


Excellent salary and prospects. 


Please telephone 01-654 2265 
quoting ref. PA 1 for details. 





Partnership Secretary/Office Manager 
£3,750 per annum 


Liverpool firm of Chartered Accountants, approximately 45 staff, 
require Secretary/Office Manager. The successful applicant, who will 
report to the Managing Partner, will be responsible for the дау- 
to-day administrative, personnel and internal accounting activities of 
a busy professional office. Candidates under 55, who consider they 


ar OS шт 


partnerships and trusts. 


SRE a == ~ вала 


ing. 





have appropriate experience, ability and enthusiasm, should write 
with full details of career to date to Box PS 23439. 





DELOITTE & CO 
EDINBURGH 


PERSONAL TAX 


A further vacancy arises in our tax department for a tax 
assistant to perform a full range of work for individual clients, 


Experience in a professional firm or with the Inland Revenue 
| (as Tax Officer Higher Grade) are suitable qualifications, 

| Terms of employment include six-monthly salary review, 
good pension scheme, 28 days holiday (including public 
holidays) and opportunities for continuing professional train- 


Please write in strict confidence with full details to: 


Staff Partner – Tax 
22 Charlotte Square 
Edinburgh EH2 4DQ 





PERSONAL ASSISTANT required by 
partner of small firm of chartered account- 
ants near Chancery Lane. Wide variety, of 
work. Salary around £4,500 p.a. for A.C. 

with two-three years" post-qualification 
experience, ~ Write fully to Box PA 3083, 


E 
£4,0004- OW 
PROSPECTIVE PARTNER 
If you are qualified and have 
experience with a medium to 


large firm of charzered account- 
ants and would be interested in 
acting as personal assistant to che 
senior partner, this 2-partner 
practice of chartered accountants 
would be interested in seeing you 
and offering real partnership 
prospects in 2 years. 


Mcd: 


01:794 0202 





RAIL FARES INCREASING AGAIN 
MAY 18th 


RAIL STRIKES THREATENED 


WHY SPEND TIME TRAVELLING 
TO LONDON WHEN GOOD LOCAL 
POSITIONS ARE AVAILABLE? 


London firm of Chartered Accountants 
require PERSONAL TAX Assistants 
for their office in REDHILL, SURREY. 
Preferably А.ТЛ,. Lor.don salary rates, 
Luncheon Vouchers. Pension scheme, 
membership of BUPA, ~ Phone 01-836 
4773. Mr BULL. 





SEMI-SENIORS for progressive West End 
firm of chartered accountants. Excellent 
salary, bonus, etc to successful applicants 
with experience. Transfers of training con- 
tracts considered. ~ 01-486 6363, Mr J. 
Goumal. 


SEMI-SENIOR 
ST ALBANS 
CHARTERED ACCOUNTANTS 


require semi-senior clerk able to cope 
with wide range of work from incomplete 
records to large Company audits. — 
Write Box SS 9677 stating age, salary 
required and experience to date. 


SENIOR CLERK for West End accountants |! 
Must be experienced in small and medium 
company accounts, ~ Salary negotiable. — 
Tel. 01-734 2945. 


‘accounting 
associates 
£4,500-+ wi 
SENIOR 


TAXATION 


A large firm of chartered account- 
ants is seeking senior tax people 
to deal with personal or company 
tax, or to deal with both. Must 
have had several years’ experience 
in the tax field. 





SENIOR TAX ASSISTANT required by 
Winchester Accountant, Must be experienced 
in personal taxation. Salary accotding to 
experience. Holiday arrangements honoured. 
— Apply in writing to Box ST 3104. 


UY IY wet Un yen pamm ea Smeg mm 


SHEFFIELD 


Qualified chartered accountant required 
by national firm. Excellent opportunities 
for experience in applving modern 
auditing techniques. Comprehensive 
post-qualifying training courses. Salury 
£3,250 for applicants with good examina- 
tion record. ~ Box SQ 9665. 





SHROPSHIRE/NORTH WALES. - Young 
qualified (or near) Chartered Accountant 
sought for an interesting, well-established 
practice. Successful applicants having sound 
knowledge of taxation and incomplete 
records will be considered for partnership 
within two years. Commencing salary 
£3,000-£4, 10 p.a. according to experience. — 
Box SN 311 

ST ALBANS ACCOUNTANTS require 
male/female senior and semi-senior staff to 
handle incomplete records and small audits. 
Applicants who must be experienced and may 
be qualified will be offered a good salary, 
pleasant working conditions and scope to 
those with initiative. – Apply Freeman & Co, 
2/4 St Peters Street, St Albans, Herts. 





ST ALBANS 
CHARTERED ACCOUNTANTS 


require recently qualified A.C.A. or 
person qualified by experience as senior 
assistant to partners, £4,000 p.a. — Write 
Box SA 9676, 


TAXATION SENIOR required by Notting- 
ham firm of chartered accountants to join 
their tax department and assume responsi- 
bility for a varied range of personal and. 
corporate clients. The applicant should have 
the ability to deal direct with clients and 
initiate tax advice. There are prospests for 
the right candidate to be appointed tax 
manager in the near future, Negotiable 
salary, three weeks’ holiday, pension scheme, 
etc, A brief summary of your career to date 
should. p be included in your reply. ~ Box 


-_______-____-_ 
TAX MANAGER 


£4500 LONDON ЕС4 
Your Personal and Company 
Tax experience are sought by 
highly progressive International 
С.А. in City. 


Many more unadvertised positions, 


Phone | Accounting 


for action 


01:36 0911| Opportunities 













TAX PARTNER 


Medium-sized firm of London Chartered 
Accountants are seeking young tax 
manager with view to subsequent part- 
nership. Tax experience and flair for taxa- 
tion work essential. Commencing salary 
£4,250 p.a. plus bonus. — Write with 
curriculum vitae to Box TP 9673. 





TAX SENIOR 


Required by Liverpool Chartered Ac- 
countants to assume responsibility for 
varied tax work and, possibly, adminis- 
tration of trusts and tax planning. — 
Box TS 9672. 





Eee ee 
TAX SENIOR 


£3,250 LONDON EC3 
Newly qualified? Permanent 
position offered by established 
3-Partner firm of C.A.s. Wide 
tax experience needed. 


Many more unadvertised positions, 


phone | Accounting 


for action 


%36 0 Opportunities 










TIRED OF COMMUTING? - Why not 
come to North Dorset? I am a Chartered 
accountant with two small offices and 
urgently require an assistant, unqualified 
but experienced in incomplete records and 
personal taxation. Own transport essential. — 
Please write Box TO 3125. 


HEWITSON 


WALKER 





TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 

01—248 0441 


WEST END CHARTERED ACCOUNT- 
ANTS, smart modern offices, offer first-class 
training, under the personal supervision of a 
principal, to educated young person studying 
A.C.C.A. ог for similar qualification. ~ Write 
stating age, qualifications, etc., to Box WE 


YOUNG QUALIFIED ACCOUNTANT 
required by expanding firm of professional 
accountants at their Littlehampton office. 
Salary up to £3,000 per annum negotiable. — 
Write with details of age, experience and 
qualifications to H. E. T. Botting & Co, 28 
` High Street, Littlehampton, Sussex. 
YOUNG QUALIFIED ACCOUNTANT 
with interest in taxation required for profes- 
sional office in Newmarket, Good salary. — 
Apply Box YQ 3162. 








ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 


private introductory service for articled 
Clerks. We can arrange introductions 
to all tke leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 

Please telephone London: Mark 
Pembroke, F.c.a., 01-236 0011. 

Midlands and West: Carol Kingscot, 

021-236 5513. 





ARTICLED CLERKS and semi-senior 
audit clerks required by С.А (4 
partners) near Croydon with interesting 
and expanding practice. Wide range of 
experience offered from incomplete 
records to large company audits, per- 
sonal and company taxation. Congenial 
working conditions. Good salary. – Box 
AC 9644, 


ARTICLES OFFERED to young men or 
women by City chartered accountants near 
Chancery Lane Undergrouna. Salary on 
successful completion of foundation course 
£1,400 p.a. - Please give details of education 
etc. to Box AO 3082. 

SMALL FIRM OF CHARTERED AC- 
COUNTANTS, London WI has vacancies 
for articled clerks to commence in near 
future or in 1976 Excellent and progressive 
experience offered under personal supervision 
of partners. Salary by arrangement com- 
mencing at £1,190 р.а., minimum, increasing 
according to progress, ~ Box SF 3127. 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London.- Deboo Executive. 
Ring 01-628 2714, 

WEST END CHARTERED ACCOUNT- 
ANTS, smart modern offices, offer first-class 
training, under the personal supervision of a 
principal, to educated young person. ~ Write 
Stating Ase, qualifications, etc., to Box 





COMMERCE & 
INDUSTRY 


ACCOUNTANCY ASSISTANT required for 
property company in West End. Experience 
in preparation of finalaccounts and schedules, 
with some knowledge of taxation. Recog- 
nized intermediate stage preferred. — Replies 
in writing to Box AA 3055, 
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accountant you will be valued as 
















the Ministry of Defence, assessing 


Sees 


salary could be up to 26300 and you 





ACCOUNTANTS 


Looking for 
scope, variety. . . 


and up to £6300 


The Nation's management presents could be in line for promotion to 
considerable scope in every sphere’ Chief Accountant {rising to 27860) 
of accounting and as a Government — aftertwo years. 


much for your business experience There are currently vacancies in 
and judgement as your purely London, Glasgow, Liverpool, 
technical skills. You will be involved Nottingham, Norwich and possibly 


with projects of nationalimportance elsewhere. 


right from the start. 

These appointments are pensionable 
The work varies enormously. For and can be permanent, for a fixed 
instance, you could be advising on period, or (in appropriate cases) 
£multi-million contracts placed by on secondment terms. 


requests for Regional Development For further details and an application 
grants at the Department of Industry, — form write to the Civil Service 


1] or designing management Commission, Alencon Link, 
A j| accounting systems at HM Stationery Basingstoke, Hants. RG21 1JB, or 
Office. or telephone BASINGSTOKE (0256). 


68551 (answering service operates 
If you are a Chartered, Certified, outside office hours) or LONDON 
Cost and Management, or Public 01-839 1992 (24 hour answering 
Finance Accountant your starting service). 
Please quote ref. С(5:590 /2. 


а TH а = | 


May 10th, 1975 




















Senior Tax 
Specialist 


ESSO PETROLEUM COMPANY 
LIMITED is seeking a Senior Tax 
Specialist for its Tax Department 
located in London. The successful 
applicant will report direct to the 
Company's Tax Adviser. 


The post will involve all aspects of 
corporate group taxation including 
provision of advice to affiliated overseas 
interests on U.K. tax matters. There will 
also be involvement with personal and 
other taxes. 


The requirementis for an 
understanding in depth of U.K. tax 
legislation and preferably a legal 
qualification. The post would, therefore, 





be attractive to a lawyer with a specialist 
knowledge of Revenue law gained in 
the profession or commerce, or from 
relevant service with the Inland 
Revenue. 


Age —up to 34, but calibre and 
experience are more important than age. 
Salary is negotiable but will edequately 
reflect the responsibilities to be 
undertaken in this senior tax position 
with one of the country's leading oil 
companies. 


Write in complete confidence to : 
Head of Recruitment (Ref: No. 
3552), Essó Petroleum Company Ltd., 
Esso House, Victoria Street, 

London, SW1E 5JW. 








OFFSHORE DRILLING 


Conoco North Sea Incorporated, a company actively 
involved in offshore oil and gas exploration and de- 
velopment, has a vacancy for a Cost Accountant in its 
Drilling Administrative Services group in the company's 
London (West End) offices. 
As a member of a team providing cost control services 
to Management, principle responsibilities will include 
preparation of well cost records through computerised 
processing, cost analyses and reports, cash commit- 
ment forecasts and expenditure monitoring. 
Applicants, aged 25-35, should be qualified or near 
qualified Accountants with cost accounting experience 
in an industrial or manufacturing company. 
An attractive salary will be paid, there are good pro- 
motional prospects and other benefits include a non- 
contributory Pension Scheme. , 
Please write giving full details of career 
to date to:— 
В.Е. Horley. 
Personnel Co-ordinator, 
CONOCO NORTH SEA INCORPORATED, 
Park House, 116 Park Street, 
London МЛУ ANN. 


Accountant 
- Company Secretary 


required by medium-sized building company. Duties include responsibility for small 
accounts staff, production of management accounts and annual balance sheet to draft 
stage. . 


Salary £4,000+- negotiable according to experience. 


^; Apply: SPEIRS LIMITED, 164 Upper Richmond Road, Putney, SW15 251. 





FINANCIAL DIRECTOR 
DESIGNATE 


Ж RESPONSIBILITY is to the Managing Director for providing the business 
with overall financial direction and control. 


* THE initial task is the further development and implementation of financial 
plans and policies including effective management controls and reporting, 


Ж THE requirement is for a qualified accountant with the industrial experience 
and personal qualities necessary to contribute to the achievement of business 
objectives at top level in an engineering environment. 


ж PREFERRED age 25-30. Salary negotiable around £5,000 plus Company Car. 
Write in confidence to A. W. BARNES. 


GOODMAN PRICE LTD, + 
~ Barclays Bank Chambers, 
1 King Edwards Road, London, E9 7SF. 
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EE Assistant 
Јах Accountant 


This new appointment, in a divisionof a major UK Engineering 
Group, is fcr an assistant to the Divisional Tax Accountant, who 


"will be responsible for the preparation and agreement with the 


Revenue of detailed Corporation Tax computations of the 21 ОК 
Companies in the Division; for the preparation of taxation 
provisions for the annual accounts; and for assisting-in the 
consolidation of the annual and half-yearly accounts and in the 
preparation of monthly management accounts of the Division. 

Professional qualifications are preferred, but the essential 
requirement is considerable experience in similar or related work. 

Salary range £3000 – £4000 according to experience. Location — 
N.W. London. 

Write in confidence, with detailed см; to Position No. ASA 
4935. і 

Austin Knight Ltd., London WIA 105. 

Applications аге forwarded to the client concerned, ‘therefore 
companies in which you are not interested should be listed in a 
covering letter to the Position Number Supervisor. 


АДА ОРИ, 


(AK) ADVERTISING 


Assistant 
Branch 


Accountant 
.c£3,000 paa. 


The International Wool Secretariat requires 
an Assistant Accountant in its U.K. Branch for 
maintenance of accounts and budget records. 

“Finals” students aiming to qualify in 1976 as 
Chartered ot Certified Accountants are preferred. 
Fluency in a European language would materially 
improve prospects of advancement within the 
organization. 

The Offices are situated in very pleasant 
surroundings adjacent to St. James’s Park. Good 
holidays and life assurance and pension benefits are 
provided. 


Applications in writing to: 
Director of Finance, 
International Wool Secretariat, 
Wool House, Carlton Gardens, 


PURENEW@IOGE London SW:Y 5 AE. 
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Group | 
Taxation 
Manager 


Bass Charrington wishes to fill the appoint- 
ment of Group Taxation Manager to head the 
Taxation department at the Headquarters 


in Burton-on-Trent. This is the senior Group 
taxation appointment and will command 
a commensurate salary and benefits. 


An in-depth knowledge of the working of the 
U.K, Tax System is essential, together with a 
broad appreciation of European Tax Systems. 


Applications, which will be treated in con- 
fidence, should give details of age, experience 
and salary, and be addressed to: 


J. D. B. Williams, 
Financial Controller, 

Bass Charrington Limited, 
Р.О. Box 2JY, 

54, Baker Street, 
LONDON W1A 2JY. 


Bass Charrington 





BILLINGHAM FORUM 


Finance and 
Administrative Controller 


£3,555 — £4,170 p.a. 


The Forum is a multi-purpose sports and leisure complex, 
situated in the modern town centre of Billingham. It com- 
prises extensive recreational facilities, together with a 630- 
seat Theatre and a bars and catering section. 


This is a new post to take overall charge of the Finance and 
Administrative Sections with responsibility for a wide range 
of supporting staff, including porters, cleaners, commis- 
stonaires and cashiers. The duties will involve some evening 
and week-end working on a management rota. 


We are looking for someone with an extensive administrative 
background, particularly with experience of finance systems. 
The duties include preparation of finance estimates and 
continuous appraisal of the finance situation – the Forum has 
an annual turnover of almost £3 million. 


Ideally, applicants will have an accountancy or administrative 
qualification and must be prepared to contribute with en- 
thusiasm to maintaining the standards of the Forum. 


The commencing salary will be within the range £3,555- 
£4,170 p.a., 37-hour week, 27 days annual leave, other con- 
ditions of service in line with Local Authorities’ A.P.T. & C. 
Staffs. 

Application forms and job description from: The 
Director, Billingham Forum, Town Centre, Billingham, 
Cleveland. (Tel. Stockton (0642) 551381.) Return by 
May 19th, 1975. 








AVON OPERATIONAL AUDITOR quali- 
fied plus. Public company £4,000 negotiable. 


Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Yeovil 25183. DO YOU 
EXPERIENCED ACCOUNTANT -| HAVE DIFFICULTY 
required to take charge of busy office 
on large private Estate in Oxfordshire. IN WORDING 
uod House, salary negotiable, pension 
Scheme. 
Write in confidence giving full YOUR 
details, qualifications, аре, family, 
referees: The Agent, Estate Office, ADVERTISEMENT? 
Blenheim Palace, Woodstock, Oxon. 
EXPERIENCED TAX CONSULTANT re- If sc, may we help? 
quired by Income Tax Payers Society. Attend- 


ance in office by arrangement to deal with Ring 01-836 0832 


members! problems particularly capital gains 
tax. — Apply E. C. L. Hulbert-Powell, The 
Income Tax Payers Society,, Ist Floor, 
5 Plough Place, Fetter Lane, London 
EC4M 1XN. Telephone 01—583 8181. 


Extension 30 





- WORLD TRAVEL - NEW HORIZONS! 
U.K. BASED | £5,000+-SPECIAL BENEFITS 





Rapidly growing Industrial Company (turnover in excess £1,000 million) with world- 
wide interests (great potential) would like to appoint а voung, single, ambitious 
Accountant seeking variety, challenge, travel scope for personal initiative and to 
minimize crushing U.K. taxation. Regular salary reviews, 4 weeks' holiday, pension 
scheme, together with full training in U.K. Telephone us immediate = urgent! 


= AB EXECUTIVE 01-546 9473 


Management 
Services 
Officer 


Applications are invited for the post of 
Management Services Officer from men and 
women experienced in Organisation and Methods 
or Financial or Management Audit. 

Applications will also be considered from persons 
whose experience shows evidence of an 
analytical approach to problem-solving. 


The person appointed. will work оп a wide range 
of projects connected with the effectiveness and 
efficiency of the Board's activities. 


Salary within the scale £2,850 rising by five 
annual increments of £192 to £3,81C per annum, 
plus £260 London Weighting Allowance. 


There is a contributory pension scheme and 
salaries are reviewed annually. 


Four weeks and two days annual leave rising 
to five weeks over three years. 


Application forms are obtainable from the 
Personnel Officer, Hotel and Catering 
Industry Training Board, Ramsey House, 
Central Square, Wembley, Middlesex, 
Telephone 01—902 8865, and should be 


returned by iViay 22nd, 1975, stating clearly 
reference MSO2 
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C Cheshire 






NOTICE TO APPLICANTS 


YOUR OWN FIRM? 
Do you hesitate to reply to an 


Senior Auditors and advertisement with a Box number 
Accountants in case it may have been inserted 
. . by your present employer? 
Senior Officer Grade A reply may safely be sent, 
£3,553—£4,168 however, by adopting the follow- 


The posts provide opportunitiesfor 
accountants who wish to further their 


career by gaining experience in alarge and 


progressive authority. 

Applicants should be qualified 
accountants (I.P. F,A., ALCA ACMA., 
A.C.C.A.). Commencing salary 
negotiable within the grade. The Audit 
posts involve some travelling and a car 
user allowance is payable. 

In appropriate cases removal expenses 
and separation allowance will be payable 
together with a disturbance grant of up 
to £400. There is a mortgage scheme and 
the possibility of temporary housing 
accommodation. 


For an application form and 
further particulars please 
send a foolscap stamped 
addressed envelope to the 
County Treasurer, Cheshire 
County Council, County Hall, 





ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand. London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 


‘of the group. 


We cannot inform applicants 
as to whether their replies have 













Chester. 
Closing date May 20th. 


been forwarded or destroyed as 
such information would possibly 
reveal the identity ofan advertiser. 











OVERSEAS 





Two years in Zambia 
c.£6,000*« Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 

The international accounting experience gained in Zambia can be 
most valuable in enhancing one’s progress and seniority within the 
firm, 

The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 

Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 

* The capital accumulation by accountants during this time can be 
in the region of £3,500. 

For further details, please write to: 


aN 

n 

W 34 Farringdon Street, 
London EC4P.4DL. 





David F. Pratten 
Deloitte & Co., 






TAX MANAGER 
SYDNEY 


Touche Ross & Co (Australia) offer a challenging 
appointment in the national and international 
Tax Consulting Division of their Sydney office. 












The Manager will be under 40 and a qualified 
Accountant. Tax experience, whether gained with a 
professional office or another environment, should 
be such that he/she can provide expert guidance to 
clients оп a wide range of taxation problems. It is 
desirable that he has done tax consulting work in a 
professional office. His personal contribution to the 
leadership, management, and training of a specialist 
team will be of major importance to the firm. At 
this stage a detailed knowledge of Australian Tax 
is not expected. J 



















In addition to the above attributes, effective demon- 
stration of a positive professional attitude would en- 
able the firm to regard him as a distinct prospect 
for Partnership. More immediately, they are able to 
offer excellent remuneration and conditions. 








Please send brief particulars of your career to date to: 






А. T. Gardner-Brown 


Touche Ross & Co (U.K.) 
3 London Wall Buildings 
LONDON EC2M 5PH 


01-588 3678 
Ansafone operating out of working hours 










South Africa 


We have vacancies on our audit staff in Johannesburg and other 

major cities. There are excellent opportunities and scope “or newly 

qualified accountants wishing to wdien their experience and enjoy 
the healthy climate of South Africa. 

Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start al 
R 8000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 
Applications from recently qualified accountants, between the аде: 
of 22 and 27 should be addressed to: 


34 Farringdon Street, 
London EC4P 4DL 


David F. Pratten 
Deloitte & Co., 
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Financial - 
Controller 


(Nigeria) 


For a large public subsidiary of а long-established U.K.-based 
international group. 
REPORTING locally to the Chief Executive, the Controller, 
as a member of a small central team, will generally provide 
financial direction and control for the sub-group. 
RESPONSIBILITIES will include cash forecasting, con- 
solidation of annual accounts, budgets and monthly man- 
agement accounts, and capital expenditure appraisal. 
QUALITIES needed by the qualified accountant appointed 
will include, mature personality, effective communication 
and ability to organise, train and motivate subordinates. 
Ideally he will have worked overseas before and some 
computer knowledge would help him. i 
SALARY for this key position will be attractive and should 
allow capital accumulation. Tours of ten months with two 
months’ home leave. Free air fares, furnished accommodation 
and local transport. 
Please reply in strict confidence to: 

Box FC 23440 








Malawi 


A three-year tour of duty gives a young accountant the opportunity 
-to become involved in a broad variety of work. Malawi's rapid 
development provides real opportunities for personal responsibility 
and involvement. 

Malawi possesses a healthy economy based on agriculture and 
numerous secondary industries. The country is often described as 
"Hike Switzerland without snow’, and its main feature is Lake 
Malawi which occupies roughly one third of the total land area. 

An attractive salary coupled with a low cost of living and favourable 
taxation provide one with the opportunity to make substantial 
savings. Benefits include paid return air-fare, free housing, four 
week's holidays per annum and a tax-free terminal gratuity. 


For further details, please write to: 


David F. Pratten 
Deloitte & Co., 


34 Farringdon Street, 
London ЕСАР 401. 











OFFICIAL APPOINTMENTS 





BRENT 
(London Borough of) 


KILBURN POLYTECHNIC 
Priory Park Road, London NW6 


Required September Ist, 1975, or earlier: 


Department of Business and Professional Studies (Kilburn) 

1 PRINCIPAL LECTURER to teach up to the higher prcfessional levels of The As- 
sociation of Certified Accountants’ examinations, and who is able to offer specialist 
teaching, particularly in the field of Auditing. 

2 SENIOR LECTURERS/LECTURERS II in ACCOUNTANCY to teach Auditing 
and/or Accounting for the professional levels of The Association of Certified Account- 
ants’ examinations. 


ых | 








For all three posts applicants should preferably be Certified or Chartered Account- 


ants with professional and teaching experience. 


Salary Scales: Senior Lecturer/Lecturer ЇЇ £2,670-£5,412 
Principal Lecturer £5,001—£6,429 
plus Threshold payments of £229 and Loncon Allowance of £351. 


The Authority has a scheme for assistance with removz] expenses, including legal 
fees сіс,, 100 per cent mortgages, travelling and lodging allowances. 


Application forms and further particulars from the Principal, Kilburn Polytechnic, 
Priory Park Road, London NW6 returnable within seven days of this advertisement. 


KINGSTON POLYTECHNIC 


School of Data Processing 
SENIOR LECTURER – DATA PROCESSING AUDIT 


Applications are invited from accountants or systems analysts, 
with experience of audit work and a knowledge of computer 
systems, and who should possess a degree or good profes- 
-sional qualification. They will be expected to take a leading . 
role in the promotion of courses on the, audit of computer 
systems. The post is to commence as soon es possible. 
Salary according to qualifications and experience within 
range £4,206—£5,010 (bar) £5,412--London allowance and 
threshold payment (£498). 
Further details and application forms (to be returned =” 
by May 27th) from Appointments Officer, Kingston 
Polytechnic, Penrhyn Road, Kingston upon Thames, 
KT1 2EE. 01-549 1366. 


Senior Audit 


Assistant 
£2,526 — £2,793 p.a. 


plus approx. £350 Threshold Payments and Fringe Weighting 


Hemel Hempstead 


This post provides general Audit experience which will bean о 
advantage to a student of a professional Accountancy qualification. 
Day release is available for further study. 
Ж Starting salary is negotiable within the scale. 
ж Local Government Superannuation Regulations apply. 
* Housing may be made available and removal assistance 

given where appropriate. . 
Applications, giving details of qualifications and experience, 
together with the names of two referees, quoting ref. A/3 should 
reach the Manager, Commission for the New Towns, Swan 
Court, Hemel Hempstead, Herts HP1 1DU, by May 23rd, 1975. 










22 





The Polytechnic 
of North London 


TY 7E 


| 


Department of ОТТЕ 
' and Administrative Studies 
> - 62/66 Highbury Grove, N5 2AD 


— 


Applications are invited for the post of: 


[: : Lecturer II 


Accounting 


The successful candidate will be required 
to teach on the Department's CNAA degree 
course in Accounting, the Accounting Foun- 
| dation Course, and also on courses for the 

professional examinations of the Accounting 
bodies. He may also be required to do some 
teaching in other related departments in the 
| Polytechnic if necessary. 


| 


Applicants should have a professional ас- 
countancy qualification and, preferably, an 
appropriate degree. An interest in auditing 
and information systems would be helpful. 
| Recently qualified candidates will be con- 
* sidered 





The Department provides opportunities 
and facilities for research and further study. 


Salary Scale: £2,670-£4,476 per annum, 
plus London Allowance £351 and Threshold 
payments. 


| 

|| 

| 

| Application forms and further particulars 
| may be obtained from The Establishment 
Officer, The Polytechnic of North London, 
Prince of Wales Road, London NW5 3LB 
(01—485 0101, Ext. 28). 


Applications should be returned within 
fourteen days of the appearance of this 
* advertisement. 
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BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 


be addressed to: 


Box... _ 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





PARTNERSHIPS AND 
| PRACTICES 





А.С.А. (29), qualified 1969, seeks partnership 
in South, West or South-west of England. 
| Has wide small- to medium-sized practice 
experience in provínces and London, in- 
cluding Pare experience in London. – 
| BOX AC 3128. 
| AN ESTABLISHED FIRM of chartered 
accountants in the West End has now opened 
| a branch in Sussex to which some depart- 
mental work has been transferred. Соп- 
sequently space is available in the main office 
| for a small firm, possibly with succession or 
consultancy problems to solve, to share 
facilities with a view to merger Invitations to 
discuss are invited, - Box АС 9684. 
| AN OPPORTUNITY for experienced char- 
' tered accountant to takc responsible post in 
Hendon practice. Partnership by arrange- 
ment. - Box AO 3170. 





Chartered Accountants would like to 
hear from practitioners in this area who 
may be considering sale of practice or 
arrangements with a view to eventual 
retirement. 


Write Box BP 3087. 





CERTIFIED ACCOUNTANT aged 46, with 
G.R.F. £5,500 plus possible connections 
giving additional fees of £2,000 seeks arrange- 
ment with younger man to secure continuity 
. and provide better service: for clients. Ideal 
opportunity for experienced man with own 
nucleus to join an established practice with 
pleasant and well equipped offices near 
Worthing. Might consider outright sale if 
у are right, ~ Please reply fully to Box 


CHARTERED ACCOUNTANT, preferably 
with own nucleus, required as partner in small 
City firm on imminent retirement of senior 
partner. ~ Box CA 3106. 


| 
| 
| 
| BOURNEMOUTH/POOLE 
| 
| 
| 
| 
| 
ђ 
| 
| 





CHARTERED ACCOUNTANTS in SW 
London suburb wish to dispose of up to 
£5,000 G.R,F. to practitioner in the area ог 
Surrey or West End, - Box CA 3169, 
CHARTERED ACCOUNTANT wishes to 
acquire small, provincial practice which can 
be run with minimum staff. Essex/East 
Anglia area preferred. - Box CA 3174. 
CHARTERED OR CERTIFIED AC- 
COUNTANT required by medium-sized 
firm in Cambridgeshire, with a view to 
partnership after a probationary period. 
Salary etc., subject to negotiation, — Reply 
to Box CÓ 3 

CITY C.A.S seck smaller firm (say G.R.F. 
£50,000) to use surpíus offices. First-class 
services available including technical help 
during period before anticipated integration. 
~ Box CC 3143. 

CITY CHARTERED ACCOUNTANTS 
(partners 47 and 31), with fees in excess 
of £60,000 but short of staff would consider 
merger with larger firm with Stock Exchange 
experience. ~ Box CC 3173, 

CONSULTANT Р.С.А., NW. London, with 
own small G.R.F. wishes to replace com- 
mercial work with commitment to smaller 
practice view partnership or the like or 
gradual purchase of whole or part. — Box 


WEST END 


frm of Accountants £150,000 
gross are interested in expansion 


by purchase and/or annuity basis. 
Would consider possible amal- 
gamation or merger discussions. 
Write to Senior Partner Box WE 
23395 


ird зао 











DERBY FIRM (£30,000 fees) requires 
chartered accountant as partner-designate to 
share expanding workload. Association or 
merger with another frm would be consid- 
ered. – Box DF 3150. 

DERBYSHIRE/CHESHIRE border old- 
established chartered accountants practice 
for sale. G.R.F. approximately £13,000. 
Principal will continue on consultancy basis 
to rure continuity if required. - Box DC 


EXTREMELY EXPERIENCED А.С.СА, 
(31 years old), with extensive management 
experience in general practice seeks respon- 
sible position leading to early partnership. ~ 
Box 59. . 
F.C.A. (39), experienced in smaller practice, 
limited companies, partnerships, sole traders, 
taxation and company secretarial practice, 
seeks a partnership in London or south, – 
Box FC 317 
Е.С.А.. Pu ` industrial/consultancy, back- 
ground, seeks genera] partnership in firm 
wishing to develop management services 
work, ~ Вох FC 3151. 
FOR SALE. - NW, London. – Block of 100 
or so small clients with fees of £10 to £75. 
Approximately £3,600 G.R.F. in total. One 
and a half times gross fees required. ~ Box 
FS 3050. К 
HARROW BOROUGH F.C.A. (35), with 
own small practice, wishes to make full time 
his involvement in professional work 
through association, partnership, block pur- 
chase or arrangements satisfactory to over- 
burdened practitioners. Highest references. 
Strictest confidences. - Box AB 3172. 
LANCASHIRE, - Chartered accountants 
wish to purchase small practice or block(s) of 
clients situated in area twenty miles radius of 
Manchester, Incomplete records acceptable ~ 
capital available. – Box LC 3175. 
LONDON CHARTERED ACCOUNT- 
ANTS, ~ G.R.F. in excess of £75,000 per 
annum seek merger with comparable or 
larger firm. - Box LC 3129. 
LONDON CHARTERED ACCOUNT- 
ANTS. ~ Seek expansion by purchase of 
practice or е. Up to £30,000 G.R.F, per 
annum. - x LC 3130. 
LYTHAM ST. ANNES. - Small practice for 
sale £2,500- £3,000 net fees. – Box LS 3178, 
MANCHESTER AREA. — Chartered 
accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. ~ Box МА 3144. 
MANCHESTER. - Young C.A. with part- 
nership experience requires small practice 
or block of fees. Full immediate settlement 
offered or suitable terms, consultancy, etc. 
All сре acknowledged. – Box MY 3115. 
NEWCASTLE FIRM of chartered account- 
ants, old-established, three partners, seek 
merger with C.A. with small nucleus and, 
perhaps, employing one to three staff which 
could be accommodated in our modern office 
suite in City centre. — Replies in confidence 
to Box NF 3086. 





NORTHAMPTON 


London firm of Chartered Accountants 
are interested in acquiring small ргас- 
tice or share of a larger practice in 
Northampton to assist in servicing the 
audit of a large client company which is 
shortly moving into the area. Aler- 
natively we would consider working 
arrangements or merger with firm re~ 
quiring reciprocal facilities in London. ~ 
Box NL 9645. 





NORTH OF PRESTON, LANCS. — Small 
group of companies, audits and taxation, 
CG.R.F. £685 for sale, Basis twice G.R.F. 
payable as consultancy fee out of proñts, ~ 
Box 3084 or telephone Southport (mornings) 


33011. 

NORTH YORKSHIRE/South  Durham/ 
Cleveland area. Chartered accountant wishes 
to purchase accountancy practice, blocks of 
audits or taxation work, – Box NY 3142, 
OFFICE SPACE available within London 
EC4 firm, Economies leading to amal- 
gamatinn in mind. – Box OS 3116. 
PARTNERSHIP opportunity in expanding 
Chartered Accountant practice in North 
West Wales coastal resort, Some capita] 
required, and experience in incomplete 
records and taxation essential. - Box PO 
3 





PARTNERSHIP OPPORTUNITY 


We are looking for a person with initia- 
tive and drive. The firm, which has 
several associated offices, is expanding 
and the successful applicant will become 
& partner after a short period. 
Initial salary around £4,500 p.a. 
Please write, in complete confidence, 


Mr K. B. Hemmirg 

К, В, Hemming & Co 
Chartered Accountants 

21 Dudley Street 

GRIMSBY, South Humberside 
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SOLE PRACTITIONER, North Wales seeks 

working arrangement with Liverpool or 

Manchester firm (possibly already with 

North Wales connections) with a view to 

eventual succession. — Box SP 3072. 

SOUTHAMPTON, - Chartered account- 

ants wish to acquire practice or block of 

fees in this area. May suit sole practitioner 
contemplating retirement. — Please reply 

to Box S 88. 

SOUTH HUMBERSIDE. - Old-established 
ractice for sale. Gross recurring fees £16,000. 
ix-room offices available. - Box SH 3056. 

SOUTH MIDLANDS firm of chartered 

accountants, with office in East Anglia, hav- 

ing achieved remarkable growth record 
would consider amalgamation, association 
or succession arrangement with firm in the 
ürea to reduce overheads and maintain 
expansion. — Box SM 3070. 


STOKE-ON-TRENT AREA 


Young F.C.A. with dynamic, expandin; 
practice, urgently requires aewly quali- 
fied A.C.A. as potential partner. Wide 
variety of work with great scope for 
further expansion. Partnership envisaged 
after 12-18 months. – Box SO 9682. 

Г 





THREE-PARTNER FIRM of chartered 
accountants with offices in South and East 
Midlands require young chartered account» 
ant as partner-designate. Par:nership will 
be offered within twelve months to suitable 
applicant. Sole practitioner with nucleus 
would be considered. - Box T? 3069, 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under tke main 
heading. 





ABLE SUBCONTRACTOR required in 
Bromley (Kent) Area. – Tel, 460 48,3, 
FREELANCE ACCOUNTANT required 
one day per week by expanding company in 
Erith, Kent. – Tel. 460 4853. 
FREELANCE ASSISTANTS required. ~ 
Preparation final accounts and audits of 
companies. Rate £2 per hour, ~ Ap pply to 
James Egan & Co, 271 High Street, Acton, 
London W3. 01-992 9070. і 
C. A.s require reliable day-time senior audit 
clerk on occasional basis. London area, Work 
now available. - Box CA 3131. 
CHARTERED ACCOUNTANT requires 
qualified part-time assistant to work in 
Kingston upon Thames office on a variety of 
work. - Telephone Mr Feldman, 01-549 3131. 
REQUIRED, the services of a retired ac- 
countant to prepare yearly accounts of a small 
professional firm {about a week’s work 
which could be carried out in short stages). ~ 
Telephone 01-328 4466/7. 
SUBCONTRACTOR REQUIRED by small 
central London firm to prepare accounts from 
incomplete records. — Box SC 3181. 





ABLE CHARTERED ACCOUNTANT seeks 
subcontract (or part-time) work in London 
area, Will undertake all types of audits, 
incomplete records, taxation, etc, ~ Please 
reply to Box AC 3092. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
Overseas, 
PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 





ACCOUNTANT WORKING from office 
at home in NW. London undertakes all 
types of work especially incomplete records 
and final accounts. – Box AW 3090. 

CHARTERED ACCOUNTANT in London 
area with small nucleus of clients, has 
spare capacity to assist overburdened prac- 
titioners. Closer working arrangements 
would be considered. — Box CA 3093. 

CHARTERED ACCOUNTANT in practice 
seeks subcontract work in London and 
Surrey. Experienced ali types of professiona 
york: Will collect and deliver. - Box СА 


3025. 

CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work, Experienced al 
kinds of work. Prompt collection anc 
delivery. – Box CA 3077. 

FREELANCE ACCOUNTANT seeks sub: 
contract work in North-west London, 
especially incomplete records. Рготрі 
collection and delivery. ~ Box FA 3107. 


FREELANCE TAXATION SPECIALIST 
available two or three days a week for an 
unlimited period. South London area pre- 
‚ ferred, – 01-677 3211 (anytime). 

GRADUATE CHARTERED ACCOUNT- 
ANT seeks subcontract work and will collect 
and deliver in central and North London. – 
Please reply to Box GC 3117. 
PERSONAL TAX SENIOR (A.T.LI.) seeks 
subcontract work (temporary апа per- 
manent) in the London area. Available now. 
— Box PT 3119. 

PERSONAL TAX SENIOR - West Surrey. 
Experienced all aspects including ED/CTT, 
available for up to twelve hours a week, 
evenings and week-ends. Typing services can 
be provided iu conjunction. - Box PT 3155. 
PRACTITIONER recently retired seeks 
two or three days' subcontract work, Surrey. 
– Box PR 3133. 


R. HIGGINSON & CO 


2 Strawberry Bank, Blackburn BB2 6AA 
Specialist Scocktakers & VAT Account- 
ants to the Licensed Trade. 

Have capacity for subcontract work in 


this field 
Year-End 


We do not 
Accounts. 

TelephoneBLACKBURN (0254) 670627 
24-Hour Answering Service. 


undertake 
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QUALIFIED. ACCOUNTANT - South 
London. Available for subcontract work at 
#2:50 an hour. АП kinds of work under- 
taken. Collect and deliver promptly and 
prepared to work at clients: premises. – Box 
QA 3157. 

REGULAR SUBCONTRACT WORK ге- 
quired by competent and experienced 
certified accountant. Prepared to travel in and 
around Home Counties. – Box RS 3060. 
RICHMOND, SURREY A.C.A., seeks 
subcontract work — all types of audit and 
accountancy including incomplete records — 
West/Centra! London preferred. Collect and 
deliver. — Telephone P. J. G., Walton-on- 
Thames (98) 28921. 
SENIOR TAXATION ASSISTANT ex- 
perienced in all aspects of personal taxation 
and capital gains, available for evening and 
week-end work in the Bradford/Leeds area. 
— Phone Bradford 662537. 

SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate £3:35 
per hour. Collect and deliver. — Tel. 01—363 


4113. 

WEST YORKSHIRE certified accountant 
(also F.C.M.A., PF.C.LS. has about 
twenty hours per week available to assist 
busy practitioners, either in their offices or 
by working from home. Fees by arrangement. 
– Box WY 3091. 





SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. АП vetiea by Mark Pembroke, 
F.c.A, Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01—236 
bori (London) or 021-236 4356 (Bir- 
mingham). 
A.C.A, awaiting Part I final result, with six 
years’ professional experience in all sorts of 
incomplete/complete records up to final 
stage, P.A.Y.E. and VAT work, seeks posi- 
tion in the profession. ~ Write Mr ‘Choudhury, 
P Thornhill Square, Kings Cross, London 


A.C.A., Part IJ (May 1975) finalist with good 
reor) experience, seeks position. — Box 
А.С.С.А., A.C.I.S. (36), seeks position with 
a professional firm, commerce, or industry 
with a view to a permanent appointment in 
Nigeria. - Reply Box AC 3145. 

ACCOUNTANT, A.C.A. Final II examinee, 
May 1975, with seven years' wide and varied 
experience both in terms of size and nature of 


business. Requires a suitable position. — 
Advertiser, 148 Byron Way, Northolt, 
Middlesex. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let — the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, — Call 
Veronica Harrison today at 01—493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN А. С.А. PART I FINALIST with seven 
years’ professional experience in accounts and 
audits seeks position in a medium-sized 
practice in and around London. – Box AA 


3135. 

PART I FINALIST A.C.A. with all-round 
experience, incomplete records, P.A.Y.E., 
audit, personal tax, seeks position in profes- 
sion. - Please write to M. Ruisain, 11 
Ravenslea Road, London SW12 8SA. 

PART II FINALIST of A.C.A. Many Years’ 
experience from incomplete records to large 
company audit seeks position. Also willing 
to subcontract work, – Box PF 3158, 
SENIOR AUDIT ASSISTANT, Part II 
finalist with several years’ post-articles 
experience, Immediately available. – Box SA 


79. 
TEN YEARS’ EXPERIENCE in the pro- 
fession, seeks position in the profession 
preferably in the City or West End. Four 
years’ articles for chartered accountants com- 

leted, final part 1 appeared. – Вох TY 3136. 
UNQUALIFIED ACCOUNTANT with five 
years’ professional experience, partnership, 
limited companies, incomplete records, 
P.A.Y.E., VAT, seeks employment with an 
accountant firm in London. - Please write 
to Box UA 3073. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 








ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM., looking for suitable transfer о, 
articles with chartered accountants’ firm.’ 
Principal is agreed. Experience — P.A.Y.E., 
book-keeping, preparation of accounts 
(complete and incomplete records) with 
supervision. — Please write to М. А. Wazed, 
49 Oxford Road, London NI. 
A FOREIGN BACHELOR OF COM- 
MERCE haviag about one year's articled 
clerkship experience, requires articles. — 
Please write to Shahid Ashraf, c/o Mr R. 
Ahmed, 35 Palace Square, London SE19. 
ARTICLES REQUIRED for remaining 1 year 
149 days by a five-year articled clerk, re- 
appearing in intermediate examination this 
September. Available immediately. — Box 
AR 3062. 
A PAKISTANI SCIENCE GRADUATE, 
recently completed the Foundation course 
in Accountancy from the Sunderland Poly- 
technic, seeks articles in London area.— Please 
contact Box AP 3064, 
MALAYSIAN CHINESE, 20, seeks articles. 
– 5. Н. Khoo, 127 Crouch Hill Road, 
London N8 8EH. 
MALAYSIAN CHINESE LADY seeks 
articles/otherwise. Exempted from A.C.A./ 
C.C.A. Foundation. – Contact Box MC 


3118. 

OVERSEAS COMMERCE GRADUATE, 
25, taking foundation course in September 
this year, seeks articles anywhere in Britain. 
— Contact Abdul Malik, 81 Hampden Road, 
London М8. 

OVERSEAS COMMERCE GRADUATE 
with professional experiznce taking founda- 
tion A, В in June seeks certified articles. — 
М. A. Khan, 14 Shakespeare Crescent, 
Manor Park, London Е12. 

OVERSEAS GRADUATE seeking transfer 
of training contract. Already completed six 
months, had previous professional and in- 
dustrial experience. – Please write Box 
OG 3186 


PART П FINALIST seeks transfer of 
articles to a medium-size firm. Passed both 
intermediate and Part I at first attempts. 
Two and a half years of articles left, good 
experience in preparing and finalizing ac- 
counts of sole traders, partnerships, 
incomplete records. Audits ‘of small private 
limited companies, P.A.Y.E. and VAT. 
Prinzipal's consent obtained. ~ Please contact 
К. Kader, Y.M.C.A. Hostel, 41 Fitzroy 
Square, London Wl. 


2: 


OVERSEAS GRADUATE with ten month 
professional experience, aking Foundatic 
Aand Bin Берег, seeks certified article 
— Box OG 3102. 

TANZANIA ASIAN s certifiea articles. 
Please reply Box TA 3063. 

TRANSFER OF ARTICLES WANTED. 
Sat for intermediate in March. Four year 
articles. Principals consent obtained. 
Please write to E-ahman, 98 Highbury Hi! 
London М5. 





SERVICES 





DOES YOUR OFFICE need painting? — 
No disruption of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within hours. — Welbeck 
Paints 01—222 6740. 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 


Copies/extracts of documents, 
general reports, update service. 
Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 


47 Brunswick Place, , 
London № 6EE. 


Jordans e% 





LIQUIDATION 
SERVICE 


Saves valuable time. 

a Statutory forms & stationery 

п Document filing at Registry 

о Complete advertising service 
о Checklists a Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London № GEE, 


Jordans & 





COMPANY LAW 
FORMS & 


REGISTERS 


Statutory Books, 
Company Seals, 
Share Certificates, 
Specialist Printing. 
Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan &SonsLimited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE, 


Jordans &9 








COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
gency, 49 Green Lanes, London N16 
(o1 -359 3387). 
A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or soam — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
{for Scottish companies). 


COMPANY SPECIALISTS. – New con 
panies formed £72. Searches and registration: 
prompt and thorough, – Raymond Morris и 
Co, 9 Eversle.gh Road, London N3 1HY 
01-346 8943. 24-hour service. 


— LIMITED 
COMPANIES 


formed to your requirements 


READY-NADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-62€ 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 

















LIMITED COMPANIES 


NEW FORMATIONS 
OR —— 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-85 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 











LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formaticns, company searches, 
seals, stationery, books, etc. 
Telephcne 01—698 9983; 
42 Arran Road, London SEG. 
Open to 8.30 p.m. 
















SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES · 
Off-shore and Foreign 
Companies 


M. R. Chettlebureh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01-353 1441/2 


24 z 


Li 


THE: FULL-SERVICE. COMPANY... 
| SPECIALISED SERVICES FOR ACCOUNTANTS 
AND SOLICITORS 


@ Company Registrations @ Agency Services 
@ Ready-made Companies @ Common Market 
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PERSONAL 


SALARIES 
AND LOCATIONS 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 


GOOD HOME offered gentleman account- 





Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 


require, and also their geographical 
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HART+CO, 
[CITY ROAD 


LIMITED. 


чес ме 








BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with meio, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


READY-MADE COMPANIES available 
now. Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
. Telephone 01-363 4382. , 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


\ THE LONDON LAW 
AGENCY. LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0НР 


01-353 9471 (6 lines) 


: READY-MADE COMPANIES £75:82 (in- 
i clusive), transferred immediately. Companies 
registered from £21 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
; Aveuue, Gillingham, Kent (Medway 32558). 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgages and investment 
property mortgages also available, – Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


€ Company Searches 
@ Company Reconstructions 
@ Liquidations and Insolvencies 


22-24 COWPER ST. LONDON EC2A 4AP 


Consultancy 


01-253 4108 | 
TELEX 25804 REDIMADE LDN. 


BUSINESSES 





SMALL HIRE PURCHASE company with 
nace of over £1,500 for sale. - Box SH 


t 





OFFICE MACHINERY 
AND EQUIPMENT 





DICTATION MACHINES. - Reconditioned 
and guaranteed. SAE for details. Electronics 
International, Dept. A, 14 College Road, 
London №21, Tel. 01-346 2242. 


NCR 399, - Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 


Apply to: 
Mr A. L. Chorley 


London Investment Building Society 
54 Goldhawk Road 


London W12 
Tel, 01—743 5533. 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
Р. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport SK1 3AR. Tel. 
061—480 3286. 


-we make | | 
nameplates 
in 7 days! => 


Interchangeable: Otfice’ directory boerda 
" У Registerad C quickly 















MISCELLANEOUS 





"FACSIMILE TAXATION FORMS 
and 


COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel, 01-647 9510 


TAX HAVEN REVIEW: the monthly 
‚ authority on tax havens and financial centres. 
Three months trial £10. Twelve months £39 
or limited offer £42 plus Grundy’s Tax 
Havens! Send cheque to Tax Haven Review 
at THR/THT Dept. AT, Capacity House, 
2-6 Rothsay Street, London SEI 4UD. 





BUSINESS PREMISES 





FIRST-FLOOR OFFICE SUITE, com- 
prising four offices and usual conveniences. 
Approximately 725 sq. ft. Newly decorated, 
£50 per week plus rates. Long lease. Golders 
Green, near tube station. Also centrally 
heated furnished flat available if required, — 
Box FF 3121. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trad? stocks anywhere in Britain, 
consult John Taylor & Co, F.S.V.A., 121 
E d Road, East Molesey, Surrey (01—979 


ant, West Wimbledon. Tennis and golf 
nearby. Own comfortable bedroom. Break- 
fast, dinner at night, full board week-ends. — 
Box GH 3096. 

GRANGE TYPING SERVICES. - High 
standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient. 
Postal service if.required. ~ Mrs Parker, 
01-907 3531. 








location. 


This will greatly assist those who 
propose answering advertisements апа 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 


STOCK VALUERS 











JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number – 01-460 8601/9220 


| STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F,S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London WIR 85/0. Te] 01-434 1284/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 522. Tel 021-643 8547 
11 Old Hall Street, Liverpool 3.3:9HT. Tel 051-236 7623 


65 Bath Street, Glasgow G2 2BX, Tel 041-332 7977 
517 Christchurch Rd, Boscomba, Bournemouth ВН! 4AQ. Tel 0202 35832 
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Continuing Reorganization 
of J. Bibby & Sons 


. DISPUTE concerning the sale of an interest 
in an overseas subsidiary is the subject of 
qualification of the 1974 accounts of 
J. Bibby & Sons by the joint auditors, 
Deloitte & Co, London and Edward 
Denton & Son, Liverpool. The auditors, 


report and the relevant Notes 7 and 17. 


to the accounts are included in the 
reprint this week and explain the position. 

Comment comes from Mr J. Ben 
Bibby, the chairman. In his review with 
the accounts he reminds shareholders 
that a year ago he reported that Cip-Zoo 
S.p.A. in which the group had a 53:3 per 
cent holding incurred a substantial trad- 
ing loss during the second half of 1973. 
Losses continued into the first months of 
1974 and although the Bibby board 
expected a second-half recovery and were 
confident of Cip-Zoo's long-term poten- 
tial it was decided that the holding should 
be sold. 

That decision took account of the 
difficult economic situation in Italy as 
well as the fact that Cip-Zoo would in 
any case require a substantial injection 
of new capital. The boardroom view was 
that further investment in Italy could not 
be justified since it could only have been 
financed at the expense of United 
Kingdom developments, 

Sale of the holding to a substantial 
company in a position to provide both the 
additional capital required and also local 
available management and technical skills 
was considered to be in the best interests 
of Bibby and the Italian concern. So in 
April of last year discussions began with 
Liquigas S.p.A. of Milan, a large oil and 
petrochemical group which has diversified 
into large-scale livestock farming. 


Sales contract 


Discussions led to the signing of a sales 
contract with Liquifin A.G. of Liechten- 
stein, a member of the Liquigas Group, 
and the transfer of the Cip-Zoo holding. 
Consideration was approximately. [2:40 
million with the first instalment of 
£460,000 received on completion being 
applied to the repayment of part of the 
medium-term foreign currency loans by 
which the original purchase had been 
financed. 

The balance of the consideration is due 


in three equal instalments in August 
1975, August 1976 and December 1976 
and the balance of the foreign currency 
loans will be repaid with the proceeds. 
‘The amount which it is intended to repay 
in August next and which was shown in 
last year’s accounts as a medium-term 
loan is now shown as a short-term 
borrowing. 

“The whole of the outstanding balance 
of the consideration’, Mr Bibby states, 
‘is covered by promissory notes issued by 
Liquifin A.G. whose ability to honour 
them is the subject of an undertaking by 
its parent company, Liquigas S.p.A. of 
Milan Mr Bibby then records that 
'since the sale a dispute has arisen with 
the purchase which it has not yet proved 
possible to resolve by agreement and in 
view of the uncertainty about the outcome 
no provision has been made in the 
accounts, and he draws shareholders' 
attention to the relevant notes. 

The auditors agree with the decision 
not make any provision in the accounts. 
The loss on the sale of the Cip-Zoo 
shareholding forms the major part of the 
extraordinary debits of £490,000. 


Divisional basis 


The Bibby group, to say the least, has not 
exactly had everything its own way in 
recent years. The group was earning 
£571,000 net as long ago as 1965 when 
sales were £4728 million and earnings on 
trading, i.e., before extraordinary items, 
were £943,000 on sales of £97:33 million 
in 1971. There was a bad year in 1970 
with a net loss of £191,000. 

Reorganization seems to play a per- 
petual part in the group which is now 
organized on a divisional basis — feeds 
and seeds, farm products, edible oils and 
paper. The last named is the Henry 
Cooke company making glazed and 
créped kraft paper. Last year it was 
successful with turnover up from £4:24 
million to £6-47 million with trading 
surplus responding at £1,145,000 against 
£706,000. 

The edible oils division’s turnover was 
£43°81 million against [28:58 million 
reflecting rising world prices, and profits 
looked good at £1,124,000 on trading 
against £682,000. Against these two 


successes the Farm Products division’s 
trading surplus was down from {1,128,000 
to £317,000, although turnover was 
neatly £x million to the good at {16-59 
million, and in Feeds and Seeds the 
surplus was back from £1,480,000 to 
£851,000 on turnover of £58-63 million 
against [53:69 million. 

Turnover and profit by divisions is 
provided in the report. Mr Bibby’s 
survey also includes divisional figures 
with comparisons in the margin to the 
text. 


Price downturn 


To an even greater extent than the 
previous year, 1974 was dominated be 
rising costs and the commodity pricy 
downturn which began at the end of the 
year and which has since accelerated is 








i : DUCES 
Mr Peter Godfrey, FCA, partner-in-charge 
of Whinney Murray & Co's London office, 
has been appointed by Mrs Judith Hart, 
Minister for Overseas Development, to be a 
member of the three-man committee of 


` inquiry which she has set up to investigate the 


circumstances which led the Crown Agents 
to request financial assistence from the 
Government. The other members are Judge 
Edgar Pay, a circuit judge, and Sir Edmund 
Compton, the former 'Ombudsman'. 

As reported in ‘Finance end Commerce’ 
earlier this year (The Accountant, January 
2nd), the Crown Agents recuested an £85 
million support grant from the Government 
last December. 
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welcomed in the company from the 
financial aspect. It should be healthier 
in the longer term. But its immediate 
short-term. effect has been to -produce 
more difficult trading conditions in 
some activities, notably the feed section 
of the feeds and seeds division and 
the refining section of the edible oils 
division. | 

Even though what they see is not 
exactly impressive, shareholders in J. 
Bibby can have no complaints on the 
score of lack of information in the 
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accounts. There is nothing flashy about 
the report and accounts but the facts and 
information are presented fully and 
clearly — the one omission being the 
presentation of inflation-adjusted ac- 
counts. That omission, it may be ac- 


. knowledged, puts Bibby in the majority 


rather than the minority. 

But an eye is being kept on inflation of 
values through a revaluation of land and 
buildings at January ist, 1975. The 
J. Bibby directors’ report notes of the 
valuation that "The first indications 


TET EELS Me ever vs ns ORo eR ere эттин rA RUE TEUER S E E 


May 8th, 1975. 


suggest that a substantial surplus above 
book values is likely.’ 

'The boardroom view is that the group 
has now been established on a firm base 
from which to achieve a steadier profit 
performance from its existing range of 
activities while at the same time being 
prepared to move gradually into new 
fields on which future expansion can be 
based,’ 

The equity is 26-67 per cent owned by 
Tiger Oats and National Milling Com- 
pany of South Africa. 





CONSOLIDATED PROFIT AND LOSS ACCOUNT 


Year ended 28th December, 1974 


Profits Notes 

Sales (3) 

Trading Surplus (4) 
‚ Interest (5) 

Trading Profit 

Share of Profits of Associated Companies 

Profit before Taxation 

Taxation (6) 

Profit after Taxation 

Loss Attributable to Minority Interests 

Profit from Trading Activities Attributable 

to Parent Company Shareholders 

Extraordinary Items (7) 

Profit Attributable to Parent Company ; 

Shareholders 5 (8) 


APPROPRIATIONS 

Dividends (9) 
Debenture Stock Redemption Reserve (11) 
Transfer (from)/to Reserves (11) 


Earnings per Ordinary Share 


(See page .,.. for the basis of earnings per share calculations). 


J. BIBBY & SONS LTD 


CONSOLIDATED BALANCE SHEET 


28th December, 1974 

















1974 1973 Group 
52 weeks 52 weeks 1974 1973 
£000's #000'5 Notes £000's £000's 
е CAPITAL EMPLOYED 
124,162 145,950 Share Capital (10) 10,194 10,194 
Sara ee iene Reserves, less Premium on Acquisition (11) 7,216 6,397 
3,437 4,263 * isa e ин 
Total Shareholders' Funds 17410 16,591 
Р „9508 2048 Minority Interests ) , 690 1.908 
Deferred Taxation (12 А 1,183 
ihe? 2215 ‚ Investment Grants (13) 1,030 996 
217 114 Deferred Liabilities (1 2 M |1060 
nt aastais 1 Я 0,04 
1846 2,329 | “ans (15) 9032: 110,048 
871 1,302 26,371 ` 31,783 
975 1,027 
(203) REPRESENTED BY 
Бш Current Assets 
Inventories 11 12 1 ae 
Debtors 16, 9,96 
975 1.230 Bank and Cash Balances 130 478 
(480) (106) —— 
- ; 28,327 38,828 
485 1,124 Current Liabitities 
———— Creditors 10,269 19,560 
Taxation . 208 1,044 
Proposed Final Dividend 294 253 
Short Term Borrowings less Joint Deposit (16) 7,935 6,605 
18, 27,4 
492 452 8,706 7,262 
87 200 Net Current Assets 9,621 11,366 
94) 472 Other Assets (17), 2,849 1,726 
( Fixed Assets (20) 13,901 8691 
а 172% 26,371 31,783 
10-87p — 13-99p | J; B. BIBBY 
Directors 
1. C. YOUNG 





REPORT OF THE AUDITORS 


TO THE MEMBERS OF J. BIBBY & SONS LTD 


We have examined the accounts set out on pages [598 to 602]. 


As explained in notes 7 and 17 on the accounts, a dispute over the sale of the company's interest in an overseas subsidiary has arisen with the purchaser and, 
because of the uncertainty about the outcome, the directors have decided that a brovision should not be made in the accounts, We concur with this decision. 


In our opinion, based on our examination and on the reports of the auditors of certain associated companies not audited by us, the accounts set out on pages [598 to 602] 
give, subject to the outcome of the dispute referred to in the preceding paragraph, so far as concerns the members of J. Bibby & Sons Limited, a true and fair view of the 
state of affairs at 28th December, 1974 and of the results and source and application of funds for the year ended on that date, and comply with the Companies Acts 1948 


and 1967. ` 


11th April, 1975 


Deloitte & Со. 
London 
Edward Denton & Son 
Liverpool 
Chartered Accountants 


May 8th, 1975 
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J. BIBBY & SONS LIMITED 


BALANCE SHEET 
28th December, 1974 


4. B. 
L C. 


‘ : Parent Company 
1974 1973 
CAPITAL EMPLOYED Notes 2000'5 £000's 
Share Capital (10) 10,194 10,194 
Reserves (11) 6,913 6,652 
Total Shareholders’ Funds 17,107 16,846 
Deferred Taxation (12) 57 554 
investment Grants (13) 375 438 
Loans (15) 6,032 7,549 
23,571 25387 
REPRESENTED BY 
Current Assets 
Inventories 3,993 3,343 
Debtors 5,138 3,843 
* Bank and Cash Balances 22 28 
9,153 7214 
Current Liabilities 
Creditors 3,520 3,208 
Taxation 143 24 
Proposed Final Dividend 294 253 
Short Term Borrowings less Joint Deposit (16) 7,089 1,969 
11,046 5,454 
Net Current (Liabilities) /Assets (1.893) 1,760 
Other Assets А (17) 2,645 1,270 
Fixed Assets (20) 3,661 4,267 
Subsidiary Companies (18) 19,168 18,090 
23,571 25,387 


BIBBY 
YOUNG 


} Directors 
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CONSOLIDATED SOURCE AND APPLICATION 
OF FUNDS 
1973 1973 

#000'5 £000’s £000’s £000’s 
SOURCE OF FUNDS 
Generated from Operations 
Profit after Extraordinary Items 485 1,124 
Adjustments for items not involving 
the Movement of Funds: 
Depreciation 1,192 1,560 
Deficit/(Surplus) on Sale of Fixed Assets 345 (186) 
Deferred Taxation 707 2,242 425 1799 
Total Generated from Operations 2,729 2,923 
Arising from Other Sources 
Proceeds of Sale of Fixed Assets 6,799 1,234 
Term Loans Increased — 1,171 
Shares Issued — 145 
Profit on Redemption of Debentures 35 79 
Total All Sources ' 9,563 5,552 
APPLICATION OF FUNDS 
Working Capital excluding Net 
Liquid Funds — (Decreaso)/Increase (67) 1,198 
Other Assets 332 58 
Fixed Assets Acquired net of 
Investment Grants Receivablo 3,512 4117 
Dividends Paid and Proposed 492 452 
Debentures Redeemed 422 _279 
Term Loans Reduced 3.891 — 
Deferred Liabilities Reduced/ (Increased) 1,062 (364) 
Minority Interests Reduced 1,893 359 
Total Applications 11,241 6,099 
Cash Balances Decreased 343 156 
Net Short Term Borrowings Increased 1,333 391 
Movement in Net Liquid Funds 1,673 547 











* NOTES ON THE ACCOUNTS 


1 Statement of Accounting Policies 


a 


Consolidated Accounts 


The group accounts are drawn up for periods of 52 weeks or, when appropriate, 
53 weeks ending on the Saturday nearest the end of the calendar year. The 
accounts consolidate the results of J. Bibby & Sons Ltd., and of its subsidiary 
companies as listed on page.... The accounting periods of subsidiary 
companies are conterminous with those of the parent company, and results of 
subsidiaries acquired during the year are included from the effective date of 
acquisition. When subsidiaries are sold the group accounts include their 
results to the effective date of disposal. 


Associated Companies 


The group treats as associated companies those companies which are not 
subsidiaries and in which it has a long term investment with an interest of 
between 2096 and 50% and on whose management it can exercise a significant 
influence. The group's share of results of associated companies based on 

their audited accounts, is included in the consolidated profit and loss account 
and the attributable proportion of their reserves from the date of acquisition 


. is included in the consolidated balance sheet. 


E 


a 


Leasing and Hire of Plant and Machinery 


The group's policy is to charge to profit the costs of leasing or hiring plant 
and equipment as they are incurred, with the exception of the costs of major 
items of industrial plant, where the estimated commercial life is in excess of 
the period of the lease. іп that instance sums equivalent to the capital cost of 
the assets are charged against profit evenly over that life and the balance of 
the leasing costs is written off as incurred over the period of the lease. The 
remaining balance of the capital element of the leasing costs is included with 
deferred expenditure in the other assets heading in the balance sheet. 


Deferred Taxation 


Deferred taxation is the taxation attributable to timing differences which arise 
when items of income or expenditure are included in results shown by 


f 


^ 


financial accounts for a period different from that in which they are Included 
in taxation computations. As proposed by the Accounting Standards Steering 
Committee of The'United Kingdom Accountancy Bodies, the accounting policy 
regarding deferred taxation that has been adopted is the deferral method. 


Extraordinary Items 


Items shown in this section are those profits and losses whish arise outside 
the normal trading activities of the group. They-are dealt with in the . 
consolidated profit and loss account after deducting relevant taxation and 
minority interests. 


Overseas Currencies 


Assets and liabilities in foreign currencies and results of subsidiaries overseas 
are converted to sterling at the rate of exchange ruling et tre balance sheet 
date. 


Inventories 


Inventories are valued on bases consistent with the previous year and, with 
the exception of livestock, are stated at the lower of cost and estimated net 
realisable value. Livestock are stated at estimated residual value which is not 
in excess of cost. Cost includes overheads which are directly associated 
with manufacturing and husbandry processes. 


Fixed Assets 


Fixed assets acquired through the purchase of a subsidiary are consolidated in 
the group’s balance sheet at the amounts at which they are stated in 
subsidiaries’ accounts. 

Investment and regional development grants receivable in respect o? 
expenditure in the U.K. on fixed assets are credited to an investment grants 
account. Equal annual instalments determined by the life of the asset on 
which the grant was received are then transferred to the cradit of the profit 
and loss account. 

Depreciation is calculated to write off the cost of fixed zssets by equal annual 
instalments over their estimated useful lives, Freehold and leasehold land is 
not depreciated. 


Mo nemen 
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SECOND EDITION 
NOW AVAILABLE 


OF THIS WELL RECOMMENDED BOOK 


CHURCH 
ACCOUNTS . 


By F. V. SLADE, F.C.A. 


А comprehensive reference 

book covering the many and varied 
financial matters connected with 
the church 


CHAPTERS INCLUDE: 
X THE LAW 


Ж PAROCHIAL FINANCE 


Ж CARE OF THE CHURCHYARD & 
BUILDINGS 


Ж REVIEW OF CHURCH’S EXPENDITURE 
AND INCOME 


Ж PLANNED GIVING 


Ж DEEDS OF COVENANT, INCOME TAX & 
VAT | 


Ж THE BUDGET 
X THE BOOK-KEEPING 


Ж PREPARATION OF THE ANNUAL 
ACCOUNTS AND FINANCIAL RETURNS 


* THE AUDIT 
Indispensable to all those dealing with Church 


Accounts and Finance . i 


#3°50 net 
£3:74 Inc. Post and Packing U.K. 





ORDER FORM 
To GEE & COMPANY (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Please send copy(ies) of CHURCH ACCOUNTS 





i Name 
{Block letters please) 


Address 
(Block letters please) 


is enclosed. 
Date. 


Remittance £ 
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Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
exceed £100,000,000. Existing and naw 
investors are assured of continued good rates 
of interest - and absolute security - on 
their investments. 


. Assets - £108,000,000 


LEEDS & 
HOLBECK 


BUILDING SOCIETY 


Head Office; HOLBECK HOUSE, 105 ALBION STREET, LEEDS L8) 555. TEL: 459511, 
City Office: 70/72 KING WILLIAM STREET LONDON EC4N 7DP. TEL. 01-526 0831/3 
also at: 73 KINGSWAY, LONDON WC2B 6ST. 


Member of the Building Societies Association 
Authorised for Investment by Trustees 


“STILL the Society with the personal touch” 


Every year we pay homage. as a nation, to the dead of all 
three Services. 

And every year we forget the thousands who live on — after 
a fashion. ] 

For the dead and maimed аге not the only casualties. All 
too many Soldiers, Sailors and Airmen suffer mental 
breakdown through over-exposure to death and violence. 
We help them in their own homes and in hospital, these 
men and women who have tried to give more, much more, 
than they could. We run our own Convalescent Home. 
For some, we provide work in a sheltered industry so that 
they can live without charity. And we provide a Veterans’ 
Home where they can see out their days in peace. 

Money alone can’t pay our debt. But it can go a Jong way. 
Please help us, and please tell your clients about us too. 


“They’ve given more than they could – 
please give as much as you can.” 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688. 
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THE 


INCOME AND VALUE 
MEASUREMENT 


Theory and Practice 


T. A. LEE 


Professor of Accounting, University of Liverpool 


A new approach to income and value measurement, 
bringing together the traditional accounting and the 
economist's view of the subject. The book provides 


advanced undergraduate students of accountancy 
with a clear understanding of the nature of income 
and its relationship to capital and capital value. It 
discusses some of the problems encountered in income 
measurement and examines the contribution of the 


current value approach. 


The book contains many worked examples. 


Boards | 
Paperback 


0 17 761042 5 
0 17 771028 4 


£3.95 
£1.75 





Specialized Tuition for the 
. Examinations ofthe ` 
Institute of Chartered 
i Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-six first places, thirty-eight second 


. Places, sixty-six third and fourth places, and numerous 


prizes, medals and scholarships. 

* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

Ф A guarantee of coaching until successful. 

Ж Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

* Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions. 

* Official publications of the Institute, appropriate 
to the intermeaiate and Final examinations. 

JOINT DIPLOMA IN MANAG. 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAG! 
INFORMATION 

The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 


| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS: ] 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.), F.C.A., Department A108F, Metro- 
politan College, Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, Landon EC2Y 5EJ. 

Tel, 01-628 2721 





LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
Politan College now 
offer facilities ог 
integrated oral апа 
correspondence tuition. 
One week ‘pep’ Courses 
— to assist students in 
areas of weakness. 
Week-end' residential 
‘Punch’ courses — for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 


Member of the ABCC 
Accredited by the CACC 
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A cause 
clients will 
understand 


You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 


the horror of reduced circumstances. 
We help people who have practically nothing ~ except 
memories of happier times in a happier age. 
Many of your Clients will understand and will пазе не with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 

After all, what greater gift can there be than giving another 
elderly person something to live for? 





DISTRESSED GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 4AQ 


“Help them grow old with dignity” 


а EX 


LEWIS, COATES & Lucas LTD. 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of past 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON ЕСТ  . 


01-253 2977/8/9 and Telex 26287 
01-251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. > 
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THE STATE of the nation is more aptly 
measured in the foreign exchange 
market than in the stock market. In the 


latter, bad cause can have apparently . 


good effect; but in foreign exchange 
operations there is a greater parallel 
between factors and fact. 

Sterling is currently under increasing 
pressure for a variety of reasons. There 
is selling of sterling forward for fear that 
the June referendum vote will be a 
vote to leave the Common Market. 

There is further selling simply on the 
state of the British economy quite apart 
from any EEC vote. The Government 
has proved powerless to take action 
where action is so obviously needed 
in the race for higher wages which now 
powers the rate of inflation. 

Mr Healey has said that he does not 
want to see further deterioration of 
sterling against other currencies, but 
that is tantamount to a rail union 
leader not wanting to inconvenience 
the travelling public but knowing his 
union is going to strike anyway. 


SINKING £ 


If Mr Healey does not want to see 
sterling sink further, he will need to do 
something about it other than make 
speeches full of wishful thinking but 
empty of statements of action. His need 
to borrow £9,000 million to cover this 
year's b per cent of excess living stan- 
“dards is already being escalated by 
some economists to £18,000 million 
to cover a 10 per cent excess. 

Unless Mr Healey takes action at 
the latest in a midsummer Budget, he 
will see a further and faster sinking of 
sterling whether he wants it or not. 
The pity of it is that there can be no 
effective government until the June 
referendum is out of the way. 


PRICE 


The City is being taken to task in some 
quarters for not standing up and being 
counted over the affair of British 
Leyland Motor Corporation. This pre- 
supposes that there is such a body as 
'the City' which speaks with one voice. 
If ‘the City’ is the stock market, then 
it was registering its lack of faith in 
BLMC well before the company went 
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to the Government for assistance. 

Lord Stokes even castigated the stock 
market and 'the City' for valuing his 
group at less than the value of a City 
office block. Further than that it is 
reasonably well accepted that on a 
liquidation, BLMC shares would be 
worth nothing. A price of 10р a share 
for something worth nothing seems 
a fair bargain. BLMC, it may be pointed 
out, went to the Government for, help 
and the lender of last resort is demand- 
ing the customary extortionate price for 
assistance. 


REGARD 


The Government's financial adviser, 
Mr Harold Lever, earned himself still 
more regard in responsible financial 
quarters with his recent transparently 
veiled criticism of Mr Tony Benn's sug- 
gestion that insurance companies and 
pension funds should be directed by 
statute to invest funds where Govern- 
ment may direct. 

Mr Lever made the crucial point that 
while avant garde theorists may think 
such a scheme one їп the eye for 
capitalism, it would in fact be the 
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small saver who got the black eye as 
the result of unprofitable enforced 
investment. Institutions and pensions 
funds are in favour of making key 
industrial investments, but they are 
not at all in favour of having Mr Benn 
commanding the choice. 


. BANE 


The Chancellor of the Exzhequer's new 
definition of luxury should be taken 
into account by householders and 
particularly those who wisely pay a 
higher premium and insure their house: 
contents on a replacement basis. But 
such is the rate of inflation that it is. 
doubtful – even luxury matters apart — 
whether an annual overhaul of values. 
is now sufficient. 

Inflation is the bane of insurers, but 
that is no true reason why it should 
be overlooked by the insured. Indexed’ 
values and indexed premiums paid 
quarterly are a terrifying insurance 
thought, but if inflation continues. 
even at its present pace, let alone the 
pace projected by preserit wage claims, 
both insurers and insured may have to 
think seriously on such lines. 


Rates and Prices 
Closing prices, Monday, May 5, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..11396 Mar.7,1975 ..102% Day to day 83%- 92% Bank Bills 
Jan. 24,1975 ..11 % Mar.21,1975 ..10 % 7 days 9 — 91% 2 months 95% 
Ғер. 7,1975 ..103% April18,1975 .. 93% Fine Trade Bills 3 months 10 96. 
Feb.14,1975 ..10196 May 2,1975 ..10 % 1 month .. 11-12% 4 months . 10 % 
s 2 months.. 11 —12 % 6 months 102%. 
3 months .. 11 -12 96 
Finance House Bass Rate 
May 1st, 1975. 102% Three Months' Rates 
Local authority deposits 9g –101%. 
А б Local authority bonds .. 10% ~ 97 
FT Industrial Ordinary Index Sterling deposit certificates 1! 105-1019. 
May 5th, 1975. 315 Euro-sterling deposits .. 12$ ~128% 
Euro-dollar daposits B .. 621-79 
Treasury Bills Foreign Exchanges 
Feb.28.. £97704% April & .. £9-2758% New York .. 23415 Frankfurt.. 5-5500! 
Mar.7 .. £96586% April 11 ..  £9-284596 Montreal 2.4050 Milan 1478-00 
Mar. 14.. £95661% Арі 18... £9-2312% — Amsterdam.. 5-6560 Oslo 11-7125 
Маг. 21.. £93850% April 25.. £9-2403% Brussels .. 82-0500 Paris 9-6500 
Mar. 27.. £93694% May2,.. £94679% Copenhagen 12-9075 2йпсл 5-9670: 
Gilt-edged 
Consols 4% 26i Treasury 996 1994. dus ho ut 634 
Consols 24% 165: Treasury 85% 84-86 .. 808 
Conversion 34% 24 Treasury 84% 87—90 69 
Funding 34% 99-04 262 Treasury 64% 1976 95: 
Funding 54% 78-80 81i Treasury 34% 77-80 75€ 
Funding 54% 82—84 723 Treasury 34% 79-81 72i 
Funding 52% 87—91 493 Treasury 5% 86-89 48$ 
Funding 696 1993 47$ Treasury 52% 08—12 37$ 
Funding 6196 85-87 653 Treasury 24% 164 
Savings 3% 65—75 98$ Victory 496 Е 98 
Тгеаѕигу 92% 1999 67 War Loan 32% .. 222 
Retail Price Index (Jan. 1974==100) 
Jan. Feb. Маг April May June July Aug. Sept. Dect. Nov. Dee. 
1972 829 83:3 836 844 848 6853 856 86:3 868 880 883 88-7 
1973 89:3 · 899 90-4 9271 92:8 933 937 940 948 967 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1098 111.0 113-2 115-2 1166 
1975 119-9 121.9 1243 ` i 


(For earlier index numbers on this basis, see Fébruary 27th issue, page 292.) 
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Market Confidence in the Balance 


. 


Wuar this column feared a fortnight ago has, unfortunately, been 
fulfilled. ‘When the immediate reaction to a Budget is for 
operators to rush into the market as buyers, the strong chances 
are that after the initial rise, equity prices come down smartly’ — 
and so they have. i 

Further, ‘In trade union reaction to the Budget, there may be 
seen the answer to whether organized labour will accept the 


. truth about inflation without having to learn it in terms of total 


collapse of the economic system’. Union reaction in demanding 
minimum 30 per cent advances in wages is the answer — 31 per 
cent, in one case, has been called ‘an insult’. 

The Price Commission puts the blame for soaring prices at 
the door of soaring wages. Reaction to fiscal measures to draw 
off spending power and even to increase the level of unemploy- 
ment is to demand still higher pay. 

The UK is the only Western nation not to succeed in reducing 
the level of inflation over the past 12 months. A government 
which by all appearances has opted out of governing has no 
effective economic policy other than to allow the currency to 
stand the inflationary strain. 

Sterling is now in the process of being devalued by 
international opinion. The Bank of England attempts to restrain 
the extent of the devaluation, and may continue to do so for 
another month or 80. 


Referendum outcome 


Whether restraint can be applied after that period depends 
on the outcome of the June Common Market referendum. 
If the ‘Noes’ have it, there is likely to be a run on sterling that 
the Bank of England will be unable to stem. There is not a 
shadow of doubt but that the Common Market issue gravely 
disturbs foreign observers of the UK scene — as do the left-wing 
excesses of some members of the Government. 


It has been said that ‘only a miracle’ can save the UK economy 
in the absence of an immediate change in the trade union attitude 
to wages. The miracle could come in an emphatic defeat of 
government extremists over the Common Market issue and the 
subsequent coalition of centre politics in a government strong 
enough to deal with the sources of inflation. 

That is the ‘tall order’ to which this column referred two 
weeks ago. Had the investment situation begun and ended with 
last month's Budget, then the stock market could have justifiably 
maintained its immediate post-Budget strength. But the Budget 
was only one link in a chain of 1975 events. The trouble is that 
it is impossible to forecast whether or not the next link is to be 
‘strong or perilously weak. 

There can be no real element of confidence in the stock 
market under current conditions. 'The economy is now clearly 
in danger of moving into a ‘slumpflation’ state. Inflation increases 
as recession deepens, and such a combination as that cannot 
provide any kind of basis for confidence. 

'The one consolation at present is that the combination has 
not yet led to any flight from confidence, or even flight from 
hope. There is also the consolation that the market has absorbed 
nearly £630 million of new issue money in the first four months 
of this year ~ almost £243 million of it in April, according to 
Midland Bank figures. New issues of quoted securities are al- 


ready ahead of the 1974 full year total. If the new issue pace 
slows a little, the market might get a second wind. 

New issues, however, are a secondary factor in a market that 
has major economic and political problems yet to be solved. 


Gilt-edged 

It is now a month since ‘Bulls and Bears’ advised that it was 
time to consolidate in the gilt-edged market and go shorter. 
The Budget reinforced that view, and the past two weeks have 
done little or nothing to alter it. 'ГҺе gilt-edged market now 
seems to pivot around a 1984 date, with stocks shorter than that 
showing up better than longer-dated issues which have fallen 
back quite sharply. 

There are two schools of gilt-edged thought. One is that 
short-dated stocks will stay relatively firm and longer stocks 
weak, with the yield gap widening. The other acknowledges that 
gap but holds that the short end will in time pull the long end up. 
This column's view is the shorter-dated stocks must continue 
to have preference but the table below shows the pitch of two 
short and two longer-dated stocks: 

Price Yield Yield 1975 
(flat) (red'n) High | Low 
Treasury З per cent 1979 76% 3-92 9-71 794 71% 


Treasury 9 percent1980 91 9-89 11-38 793 71 
Treasury 6$ per cent ` 

1995—98 - .. 4$ 1435 14-97 59% 403 
Treasury 55 per cent 

2008—12 = .. 37% 1501 15-08 42% 33 
Equities 


Strong order books and the funds to finance them are currently 
two industrial essentials. Despite recession in some areas, there 
are still pockets of industry where production prospects look 
good and the engineering industry has some examples: 

7975 


Price Cover Yield High Low 
Green‘s Economiser Group 


25р shares... n» Б9р 4-9 5:2 64 34 
Hopkinsons Holdings 50 

shares .. > 9s 50p 13 12-7 50 30 
Bridon Group 25p shares 131p 4-7 6-5 142 47 
Babeock & Wilcox 25р 

shares .. ES i 94p 5-8 2:9 115 26 


Green's Economiser Group 

The company manufacture products allied with steam genera- 
tion plant and petro-chemical equipment. Shareholders were 
recently told "The size of our order books, coupled with con- 
tinuing improvements in efficiency, give confidence that 1975 
will be another good year. A substantial investment programme 
is within the group's financing scope. Їп the past five years, 
pre-tax profits have risen from £155,000 to £1,264,000 on a 
rise from £3°93 million to 28:14 million in turnover’. 


Hopkinsons Holdings 
Hopkinsons Holdings' group companies make valves, com- 
pressors, regulators and boiler mountings, as well as industrial 
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glassware and metal castings. The recent report referred to 
‘outstanding order books at a very high level and the prospect of 
manufacturing capacities being fully utilized’. Group com- 
panies ‘are basically supplying the expanding energy equipment 


of world industry’. 


Bridon Group 


This is the British Ropes group which pushed sales (with 
associated companies’ share) to £183-89 million in 1974 from 
£13233 million in 1973. Pre-tax profits bounded from {9-06 


‘THERE ARE quite a number of insurance 
contracts on the market which are 
‘qualifying policies’ under current legis- 
lation ~ urtil the new rules for whole life 
qualifying policies come into operation. 
That is likely to be some months away. 

While these policies are qualifying 
contracts, and thus the customary tax 
relief on the premiums is allowed, with 
no income tax or capital gains tax being 
payable by the policy-holder after a 
contract has been running for more than 
ten years, there is very little life cover and 
the emphasis is on-tax efficient invest- 
ment. For instance, one can take Trident 
Life’s Trident Maximum Allocation 
Plan. With this contract, 104. per cent of 
each contribution is invested during the 
first 20 years, and 108 per cent thereafter. 
This can be achieved in view of the 5 per 
cent spread between bid and offer prices. 

"Trident allows the benefits to be linked 
to a wide variety of funds, and there is 
the right to switch investments between 
the funds at any time after the first year. 
A charge is made if there are more than 
two switches in a policy year, but each 
premium, as it is paid, can be credited 
to whatever fund is chosen. There is very 
little ‘front end’ loading, but there is a 
surrender penalty of 40 per cent of the 
` first year's premium, whenever a policy is 
cashed in. 

The claim value at death for this policy 
is simply the cash-in value at the time, or, 
if greater, the total contributions paid to 
the date of death, excluding any policy fee. 

When the new legislation comes into 
force, new whole life policies will have 
to assure a capital sum on death of not 
less than 75 per cent of the premiums 
which would be payable under the policy 
if death were to occur at the age of 75. 


E k Ф 


Waite an endowment life assurance 
policy can be a sensible way of repaying a 
house purchase loan, problems can arise 
when an individual moves house and 
needs a larger mortgage. To some extent, 
this can be overcome with the ‘flexible’ 
endowment policy introduced by the 
Scottish Provident Institution, Known as 
the Selected Period Investment policy, 
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million to 16:89 million and the boardroom view is that 1975 
profits should come near to the exceptionally high 1974 figure. 


Manufacturers of steam boilers, superheaters, cranes and other 
engineering products. A 25 per cent holding in the German 
associate has been sold to Iran for {31-7 million. That will 


initially it is arranged to run until the 
policy anniversary date preceding the 
policy-holder’s 65th birthday. At any 
time before then, provided the policy 
has been running for at least ten years, 
‘early maturity’ can be arranged for a 
figure guaranteed at the outset, plus 
bonuses declared to date. 

The current bonus rate is 4:30 per cent 
per annum, compounded triennially, and 
the Halifax Building Society allows a 
notional bonus of 3:60 per cent per annum 
to be discounted, provided the sum 
assured at the age of 65 would be suffi- 
cient to cover the mortgage. 

In this way, by paying a level 
p throughout to the policy, it can 

e used to repay successively higher 
mortgages. For instance, if it is used by a 
29-year-old man in connection with a 
20-year mortgage for £10,000, should the 
policy-holder move house after six years, 
given no change in bonus rates, the same 
policy could be used in connection with a 
new 20-year mortgage for £12,740. Six 
years after that, vested bonuses would 
have increased the 65th-year sum assured 
and bonuses to £16,240, and a mortgage 
could be granted for this sum. It looks as 
though this mortgage could, in fact, be 
discharged after тт years (ie., 23 years 
from inception of the policy). If, however, 
the 20-year mortgage runs its course, it is 
estimated that the policy would be worth 
533.404, leaving a surplus of £17,164 
after the loan has been repaid. 


k Ф Ф 


REFERRING TO the recession deepening 
and unemployment rising sharply, Mr 
D. G. Hanson, chairman of Barclays 
Unicorn Ltd, reporting to unit holders 
of Unicorn Capital Trust, has said that 
the managers have reduced their invest- 
ment in the capital goods sector and in- 
creased their holdings in the defensive 
areas of the market — stores and property. 

In three instances, the trust accepted 
shares in place of dividends, where there 
was material benefit to shareholders. The 
liquidity of the trust has been maintained 
at a level of about 5 per cent. Mr Hanson 
said it was felt wrong to increase this 
percentage, in view of the fact that 





reinfofce the financial situation in a group which is expected 
to show further improvement in results this year if allowed to 
concentrate on management objectives. 


interest rates were falling оп short-term 
deposits and high dividend yields were 
available from first-class ordinary shares. 
On the assumption that the United States 
will be the first major economy to recover, 
gradually further funds have been com- 
mitted to the US market. 


p k Ф 


EARLIER in the year, Tyndall took a 
cautious view of the effect of the relaxa- 
tion of rent controls on the property sec- 
tor. Now, whilst pointing out that any 
view must take into acccunt the large 


number of properties available for sale and 


other uncertainties in the UK economy, 
increasingly Tyndall feels that the worst is 
over for commercial property investment 
and that there is now more potential for 
rises than has existed for some time. 

The managers are confident that there 
is good scope for increases in the value 
of units in its property fund as the market 
improves. It is felt that the current trend 
to lower interest may redirect investors 
away .from deposits to other forms of 
investment, thus reinforcing the recovery 
in the stock market. ‘If historical patterns 
are followed, one might then look to a 
recovery in property values.’ 

Tyndall have introduced weekly sub- 
scription days for a number of their unit 
trusts. Each Wednesday is a subscription 
day, or the first normal business day there- 
after when a Wednesday isa public holiday. 
Investors can deal in units at current 
prices on Wednesdays and up to noon on 
the following day. No increase in charges 
is proposed as a result af this change. 

Bo d Фф 

Tue Manacers of M. & G. Conversion | 
Trust Fund have told unit holders that, 
with volatile currency markets, the fund 
has borrowings in foreign currencies. In 
February, borrowing represented 55 per 
cent of the value of the fund. In view of 
the high rate of the dollar premium, the 
managers intend, for the time being, to 
keep borrowings at or slightly above the 
present level. These borrowings are fully 
backed at all times by both overseas 
assets and sterling deposits. 
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Nicholson v. CIR 


In the Court of Appeal — February 3rd, 1975 


(Before Lord Justice Russert, Lord Justice SrAMP and Sir 
Joun PENNYCUICK) 


Surtax ~ Barrister's clerk — Income tax assessments confirmed by 
General Commissioners — No requirement for case to be stated — 
Whether General Commissioners! decision conclusive as to surtax — 
Income Tax Act 1952, section 524 (4) - Taxes (Management) Act 
1970, section 31 (6). 

The taxpayer, a barrister's clerk, was assessed to income tax 
and the assessments were confirmed by the General Commis- 
sioners. The taxpayer did not then require them to state a case 
for the opinion of the High Court. The taxpayer was assessed 
to surtax and the Special Commissioners, pursuant to section 
524 (4) of the Income Тах Act 1952 made the assessments in the 
amount for which the income tax assessments for each of the 
two years had been confirmed. 

It was contended for the taxpayer, in appeals against the 
surtax assessments, that the action of the Special Commis- 
sioners in accepting the amount confirmed by the General 
Commissioners was invalid; that insufficient weight had been 
placed. upon certain evidence in the case stated by the Special 
Commissioners; that for surtax the case should have been 
referred back te the General Commissioners; that the decision 
of the General Commissioners was wrong in law and was 
therefore a nullity whether a case was stated or not; that there 
was knowledge in the possession of the Inland Revenue to which 
insufficient weight had been given. The Special Commissioners 
decided in favour of the Revenue. 


Held (affirming the judgment of Mr Justice Brightman): 
the Special Commissioners' decision was correct. 


George Wimpey & Co Ltd v. CIR 


In the Court of Appeal ~ February sth, 1975 


(Before Lord Justice RussELL, Lord Justice Stamp, and Sir 
Јонм PENNYCUICK) 


Stamp duty — Option to purchase — Whether transfer of any 
estate or interest in any property — Whether a sale - Whether 
option is property — Stamp Act 1897, sections 12, 13, 54, 60, 
Schedule r. 

Mr Morgan, the owner of 30 acres of potential building land, 
entered into a written agreement on June 12th, 1972 with 
Wimpeys, whereby in consideration of {£15,000 paid by 
Wimpeys (called ‘the intending purchaser’) to Mr Morgan 
(called ‘the intending vendor’) Wimpeys was to have the option 
of purchasing the property for an estate in fee simple in posses- 
sion. The option was to be for five years, and was to be exer- 
cisable within 15 days after outline planning permission had 
been obtained. The purchase price of the property was to be at 
the rate of £10,000 an acre if the option was exercised during the 
first three years, and £12,000 an acre if exercised during the last 
two years. On exercise of the option Wimpeys was to pay to Mr 
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Morgan's solicitors as stakeholders by way of deposit the sum 
representing xo per cent of the balance purchase price after 
taking into account the £15,000 already paid to Mr Morgan, 
which, in the event of the option being exercised, was to be 
deemed to be part of the purchase price. 

On the agreement being presented for adjudication under 
section 12 of the Stamp Act 1891 the Inland Revenue were of 
the opinion that it was dutiable, and they assessed the duty at 
£150. The Inland Revenue originally took the view that 
liability arose under section бо of the Act, but later they in- 
formed Wimpeys that duty would be claimed alternatively under 
section 54. 


Held (affirming the judgment of Mr Justice Brightman): the 
1972 agreement was an instrument whereby property or an 
interest in property upon the sale thereof was vested in a 
purchaser and that therefore the agreement was liable to ad 
valorem duty under section 54 of the Stamp Act 1891 with 
possible alternative liability under section 60. 


Craigengillan Estates Co 
Ltd v. CIR ` 


In the Court of Session — February 14th, 1975 


(Before the Lord President (Lord Емѕілк), Lord CAMERON and 
Lord Jounsron) 


Corporatton tax — Close company — Shortfall — Required standard 
— Distributable profits - Management expenses — Whether appor- 
tionable rateably between franked and unfranked investment 
income and chargeable gain ~ Finance Act 1965, sections 46, 57, 
58 (2), 62, 77, 79, Schedule 18, paragraph 7 — Finance Act 1967, 
Schedule 11, paragraph 7. 


The company-a close company – appealed to the Special 
Commissioners against determinations of shortfall in its dis- 
tributions in the period from April 6th, 1966, to October sth, 
1966, and the period October 6th, 1966 to October sth, 1967. 
The company, an investment company was not a member of 
any trading group and did not qualify as a trading company 
for the purpose of section 77 of the Finance Act 1965. In the 
first accounting period from October 6th, 1965 to October sth, 
1966, the company's income consisted of franked investment 
income, unfranked investment income and estate or trading 
income; and these were aggregated for charge to corporation 
tax after deducting some for management expenses. 

For the second accounting period, namely October 6th, 1966 
to October 5th, 1967, the unfranked investment income, ihe 
estate or trading income and the net chargeable gain were 
aggregated for charge to corporation tax after deducting 
management expenses and also trading losses. The company 
had elected to set off the trading losses pursuant to section 
58 (2) of the Finance Act 1965. 

In the first of the accounting periods the company made 
no distribution and therefore the shortfall for that period was 
the amount of the required standard; in the second accounting 
period a distribution was made with the result that the shortfall 
for that period was the amount of the required standard less 
the amount of the distribution. 

It was contended for the company that in respect of bcth 
accounting periods the management expenses should have been 
apportioned between franked and unfranked investment income; 
and that the trading loss should have been apportioned among 
the estate or trading income, the franked investment income 
and the unfranked investment income. The Special Commis- 
sioners decided in favour of the Crown, namely that the 
management expenses in both periods should be apportioned 
between the estate or trading income and the unfranked invest- 
ment income and that the trading loss should be apportioned 


+ 
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among the estate or trading income, the unfranked investment 
income and the chargeable gain. 

In the view of the Special Commissioners a deduction of 
management expenses and a set-off of the losses could not be 
made from the franked investment income because that had 


never formed а part of the profits; and that paragraph 75 of 


ACCOUNTANT 


607 


Schedule 18 allowed deductions to be apportioned only among 
the component parts of the profits; and that a rateable part 
of the trading losses could be allocated to the chargeable gain 
because chargeable gains formed one of the component parts 
of the profits for the purpose of corporation tax. 

Held: the Special Commissioners’ decision was correct. 








` Misrepresentation 2 


Sir, ~ I think it would be appropriate if The Accountant, once 
and for all nailed the ‘Big Lie’ when comparisons are made 
between the rise in the cost-of-living index and the rise in 
incomes. 

If these two factors are really compatible, I think that the 
immediate bite of 35 per cent tax on any income increases 
should be taken into account. After all, the wage earner and the 
housewife know only too well that, no matter what politicians 
say and how the press present it, their increased income is 
not keeping pace with price increases and their standard of 
living is steadily being reduced. 

I personally do not think that makine "whipping-boys' of 
powerful unions will ever solve our problems. Particularly is this 
so, if there is deliberate misrepresentation of the real facts, as 
-this only makes already gullible unionists more easily influenced 
and militants ‘bloody-minded’. 

With the kind of situation with which we are faced, scrupulous 
honesty in the presentation of figures is essential. I think there is 
a good case for a public audit of Government statistics, so that 
the voting public are given true and accurate figures on which 
to base their judgement and cast their vote. 

Indeed, I would like to see every voter supplied with official 
figures and statistics on our economic situation before any 
election as follows: 

(т) Official statistics such as “The British Economy in Figures’ 

which you distributed (with August 22nd, 1974, issue); and 

(2) A balance sheet and profit and loss account of Great 

Britain Ltd, including all loans and debts and also 
foreign holdings. 

Such statements should be debated in Parliament on a 
traditional motion of confidence. 

I think the average individual óf normal intelligence would 
then be in a much better position to judge and reach their 
verdict and would be less vulnerable to any political ‘con’. 

We all know that communication is a basic essential in any 
large business undertaking, and managements break their 
heads trying to get the message across to their employees and to 
get them mentally involved. Yet in a most vital and funda- 
mental matter, the most interested parties — the public – are left 
confused by conflicting misrepresentation (in most cases 
deliberate) and finish up trusting nobody and voting for what 
‘appears to be’ the best for them. 

Accordingly, I repeat there is a lot to be said for enlightened 
апа knowledgeable public opinion — it might be our eventual 
salvation. 

I know there will be an outcry that we should not disclose our 


business to the world at large (as if they did not know or guess) 
but feel we would be once more ‘leading the way’ and in no 
time others would be following our ‘honest’ example. 

Finally, I nominate Jack Clayton, ЕСА, as the first ‘public’ 
accountant to take complete charge of the first set of figures and 
presentation, and cannot wait to see how the so-called ‘experts’ 
of press, radio and television get on with him ~ (Do not worry 


_ Jack, I will also nominate you for a KCB). 


Yours faithfully, 


Kingston upon Thames, Surrey. Н. COOPER. 


Unqualified Accountants 


Sm, – T noted with amusement the report in your March 27th ; 
issue entitled “Kidnap Threat to VAT Inspector". 

I found the report particularly interesting as you RT 
that the ‘kidnapper’ was unqualified. Does this mean that he 
was unqualified to kidnap VAT inspectors? If this is tke case, 
can we expect the Customs and Excise to introduce legislation 
to the following effect: 


©... An accountant shall not be authorized under the pro- 
visions of the Finance Act 1972 to kidnap Customs and Excise 
‘Inspectors unless he has made an application in that behalf to 
Her Majesty’s Customs and Excise before the date on which 
the Act came into operation. . . . Applications will only be 
accepted from members of the major accountancy bodies, and 
those authorized under section 161, Companies Act 1948 . . . .' 


The pop that many members of our profession may not 
be qualified to kidnap Customs and Excise inspectors has had 
an extremely traumatic effect on a large number of accountants, 
and could have more repercussions than the introduction of the 
Class 4 contributions. 


Yours faithfully, 
London Wr. M. SINGER. 


[The central character in this episode was described ss ‘unqualified’ 
after several searches and inquiries – not confined, incidentally, to the 
‘recognized’ bodies of accountants — had all proved negative. It is not 
suggested that this factor had any bearing on his sentence, though it 
„may have spared him the further embarrassment of appearing before a | 
“professional disciplinary tribunal. ~ EDITOR. ] 


The Late Mr Derek Cox 


Sm, — In your obituary notice on my late partner, Derek Cox 
(April 24th issue), you described him as Editor of Tolley’s Tax 
Tables. 1 ат sure that Derek would wish me to draw to your 
attention the fact that he was also Editor of Tolley’s two major 
tax publications Tolley's Income Tax and Tolley's Corporation 
Tax. 

Whilst I will always remember Derek as a source of constant 
encouragement and inspiration, I feel that he would like those 
who were not fortunate enough to know him personally to 
remember him for the radical improvements that were apparent 
in these two important publications during the period of Derek's 
connection with them. 

_ Yours faithfully, 


London Wr. R. W. MAAS. 
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Critical Path Analysis 


by.J. M. SULLY, BA(Econ), FCA 


` This is the third in a series of articles relating to the English 


Institute's new ‘Elements of Financial Decisions’ paper. 
Critical path analysis is used in a number of different industries, 


planning an audit. 


· particularly the construction industry, and could be used for 


The article deals with the traditional form of drawing the critical 
path, including dummy activities, and answers a question ^ 

from the English Institute's specimen examination paper showing 
the alternative 'activity on node' method, which dispenses with the 


need to show dummy activities. 


CRITICAL PATH ANALYSIS consists of 
breaking down a project into a set of 
individual jobs or events, and arranging 
them into a logical network. The esti- 
mated time of each job is calculated, a 
schedule is drawn up, and from this 
schedule it can be seen which jobs control 
the completion of the project. 

A list of activities which control the 
completion of the project may be drawn 
up and the path through these critical 
activities is known as the critical path. 
The start or finish of other activities not 
on the critical path may be delayed, but 
unless these delays affect the critical path 
the time of the project will not be 
increased. 


Arrow diagram method 


Arrow diagrams will be used first to 
show critical path analysis technique. 

Ап arrow diagram uses the arrow itself 
to represent each individual job; the 
length of the arrow has no significance as 
it is not drawn to scale. The arrow shows 
the direction of the job in time, the 
arrowhead indicating the end of the job. 

The beginning and end of a job are 
events and are represented by numbered 
circles called ‘nodes’. An ‘event’ repre- 


TABLE 1 


Activity ' Duration . 

Nos Description (days) 
1-2 A 5 
1-3 B 4 
2-4 E 6 
2-5 C 5 

. 3—4 F 11 
3-5 G 9 
4-6 D 4 
5-7 H 7 
6-7 I 4 


sents the achievement of a certain stage in 
development of a project, as distinct from 
the jobs or activities which it contains. 

It is convenient, before drawing an 
arrow diagram, to "label individual jobs 
or activities with letters of the alphabet. 
The events are identified by numbers, 
but the numbers may not be allocated 
until the activities have been assembled 
into a network. | 

The following example shows how а 
large diagram may be drawn up and the 
critical path calculated: 


Activity Precedes ‚ Duration 
" | (days): 
C, E 5 
Start 1$ EG 1 
E D 6 
C H 5 
F D її 
G H 9 
D I 4 
Finish} 4 
H 7 


The network is shown in Figure 1; the 
various nodes are numbered from 1 to 7 
and the corresponding activities shown. 
Against each activity has been shown the 
time for-that activity. 

Also at each node is shown two figures; 


Start Finish Float 
ЈЕ L E L T FI 
0 4 Б 9 4 0 0 
0 о 4 4 ооо 
Б 9 11 15 4 4 0 
5 11 10 16 6 3 0 
4 4 15 15 о о о 
4 7 13 16 зо о 
15 15 19 19 ооо 
13 16 20 23 3 30 
19 19 23 23 ооо 
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the figure at the top left of the node is the 
earliest time for reaching that point, and 
that at the bottom right is the latest. The 
procedure is to work forward first, 
finding the earliest time in reaching each 
node, and then to work backwards to 
find the latest time that a node may be 
reached. 

For example, 2—5 may start at 5 days 
and finish at то days but 5-7 may not be 
started until 3-5 has been completed at 
13 davs. The number entered as the 
earliest time for reaching 5 is therefore 13. 
The critical path is 1-3-4-6-7, and the 
time taken is 23 days. 

The critical path having been estab- 
lished, it is now possible to examine the 
other points to see how much spare time 
there is before other activities have to be 
started, The free time is known as 
‘float’. The difference between the earliest 
and latest starting or finishing time’ is 
known as ‘total float’. 

-If the start of an activity may be delayed 
and the delay of this start does not affect a 
succeeding activity, this time is known as 
‘free float’. If an earlier start does not 
affect the float of a preceding activity, 
this is known as ‘independent float’. 


‘Float’ illustrated 


Table 1 may be drawn up for the 
example, showing earliest and latest 
starting and finishing times and the 
various types of float. In the table, E is for 
earliest, L is for latest, T is for total, F is 
for free and ] is for independent. 

The table indicates that there is no 


independent float; because where there is 


float, if the activity with float is started 
at the earliest possible opportunity, a 


. preceding activity loses its float. 


For example, if activity 2-4 starts at its 
earliest possible time, there is no float 
on activity 1-2. There i is, however, free 
float of 4 days on activity 2-4, because 
activity 4-6 cannot be started until 
activity 3-4 is completed, and so the 4 
days of float on activity 2-4 does not 
affect activity 476. When the table has 
been drawn out it is possible to see where 
all the float is available and decide how 
this float should be used. 

It has been suggested that this kind of 
technique might be used for planning an 
audit. A bar chart may also be drawn to 
show the critical path. Bar charts are still 
a popular method of depicting . critical 
path analysis. 

A dummy or ‘dummy activity’ is an. 
activity which absorbs neither time nor 
resources. There are two types of dummy: 
‘grammatical’ and ‘logical’; the gram- 
matical dummy is to prevent ambiguities. 

Logical dummies are those where some 


` successor activities have common pre- 


decessor activities and some haye not. 
We shall now deal with the technique 
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known as ‘activity on node’, using it to 
solve one of the specimen questions. 

Instead of a small ring with a number 
on for the node, a block diagram for each 
node is used as shown in Figure 2. (This is 
in accordance with British Standard 
BS4335:1972.) With Figure 1 the activity 
is shown by the arrow; but with activity 
on node the activity is shown by the 
node and the lines show which activities 
are dependent on a particular activity. 

The middle row gives the activity 
description. The top row shows the 
earliest start, the duration of the activity 
and the earliest finish respectively. The 
bottom row shows the latest start, the free 
float and the latest finish respectively. 

From each node a line is drawn to 
succeeding nodes. If one activity pre- 
cedes more than one activity then two 
lines will be drawn, one to each of the 
following nodes. The dummy line is not 
needed. 

The procedure when using activity on 
node is to write in for each activity the 
earliest start and earliest finish; the node 
at the start will have o for this informa- 
tion. When the information on the top 
row has been completed, it is possible to 
move backwards and put the latest times 
in. For nodes on the critical path the 
earliest times for each activity will be the 
same as the latest. T'otal float is not shown 
on the diagram, but is given by either 
latest finish less earliest finish, or latest 
start less earliest start. 

Free float is given by the difference 
between the earliest start for any im- 
mediately succeeding activity, and the 
earliest finish for the activity for which 
free float is being calculated. 


Specimen question 


The specimen examination question is 
as follows: 


'The following table represents a series of 
inter-related events: 


Event 

1-2 

1-3 

274 

2-6 

374 

375 

475 

4-6 

5-6 
Draw the network of these events, 
establish the critical path, and advise 

management where slack time appeared. 
If events 2-6, 4-6 and 5-6 all required 
the same type of labour, and only two 
men were available to provide this labour, 
would this affect your advice to manage- 
ment in any way? 


The question is more suitably answered 
by the first method shown in this article, 
as the node numbers are given. То use 
activity on node, each activity must be 
described and it must be shown for each 
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activity which its succeeding activities 
are. 


Numbering each activity by a letter 
from A to H, the events given in the 
question might be described as follows: 


Event Duration Description 

I-2 4 A 
1-3 6 B 
2—4 2 C 
2-6 3 D 
3-4 | 5 E 
475 о 

3-5 4 F 
4-6 4 G 
5-6 6 H 


Event 4-5 has not been given a letter 
because the timé taken is о, and the 
meaning of this time of o is that 4-5 is a 
dummy activity. From the question, the 
following table may be drawn up of the 
order of each activity as follows: 


Activity Precedes Duration 

A C, D 4 
Start is EF 6 

C G,H 2 

E G,H 5 

F 4 
Finish D 3 

G 4 

H 6 


From Figure 2 it can be seen that the 
critical path is from start through B, E 
and H to finish, and the time on the 
critical path is 17 man-days. For each 
activity on the critical path, the earliest 
and latest times are the same. 

The free Hoat times are also shown. 
For example, the earliest finish for activity 
D is 7 man-days and the latest time for 
finishing is x7 days; therefore the total 
float for activity D of то man-days is 
also free float. 'The information to 
management of slack time may be given 


Figure 2 
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from the diagram, though the question 
does not indicate that free float is required. 

The question asks whether, if only two 
men were available to do the activities 
2-6, 4-6 and 5-6, the answer would be 
different. In the diagram, 2-6 is D, 4-6 is 
G and 5-6 is H; activity H is on the 
critical path, but both D and G have 
float available. ' 

D should be completed as soon as pos- 
sible to release the men for G at the first 
opportunity. Both G and H, may be 
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started at the same time, at 11 man-days 
and, as H takes longer than G, activity H 
is still critical and will affect the finish of 
the project. 


Conclusion 


I have demonstrated the two methods of 
showing critical path analysis. The 
activity on node method takes longer to 
draw, but shows more information and 
dummy activities are not shown. 

If the examination paper contains a 
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question similar to the specimen question 
the student may prefer to use the first 
method of showing the network. 
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Further reading: Critical Path Analysis, by 
К. С. Lockyer (Accountants? Digest No. 4, 
England Institute of Chartered Accountants in 
and Wales). 


Critical Path Analysis: Problems and solutions, 
by K. G. Lockyer (Pitman). 


Modern Analytical Techniques, by F. Owen and 
R. Jones (Chapter 14) (Polytechnic Pub- 
lishers). 








PROFESSIONAL NOTICES 


Burne Рнплирѕ, Chartered Accountants, 
of Manchester, announce with regret the 
retirement of their senior partner Mr 
J. V. Eastwoop on April зоё, 1975, 
after almost 40 years in practice. 

CHAMPNESS CowPER & Co, Chartered 
Accountants, announce that they have 
admitted into partnership from May rst, 
1975, Mr Martin EDWARD WEBSTER, 
ACA, who has been a member of their 
staff for the past five years. 

CLARK SuNTER & Co, Chartered 
Accountants, . of Wrexham, announce 
that Mr Ian Vaughan Roberts became a 
salaried partner in the above firm as from 
May rst, 1975. The name of the firm 
remains unchanged. 

Mr J. D. CoNDLYFFZ, FCA, announces 


. that he is now also statsautorisert revisor 


(CPA, Norway) and has opened a practice 
at Kirkegaten 15, Oslo 1, Norway. 

CRAM, WorsLEY, ROBERTSON & TAYLOR, 
Chartered Accountants, announce that 
their senior partner, Mr, Davin INCHES 
WonsLEY, CA, has retired from the firm 
with, effect from April 3oth, 1975. He will 
continüge to act as a consultant and the 
firm name will remain unchanged. 

E. W. ELLIS & Co, Chartered Account- 
ants, announce that on April rst, 1975 
they moved to 5 Albemarle Street, 


` Piccadilly, London WiX 4EL (or-493 


9836), where they are now practising in 
association with MILNE, GREGG & 


TURNBULL, Chartered Accountants, of 
that'address. The partners of that firm, 
Messrs VERNON б. GREGG, FCA, S. 
STUART MORTON, FCA, R. J. B. ALEXANDER, 
ACA, RICHARD J. С. HOLMAN, Aca, Р. A. 
MORTIMER, АСА, and B. DUNTON, АСА, 


have been admitted to partnership in E. ` 


W. Eris & Co, and Mr JuriaN ELLIS, 
ACA, and Mr Eric W. ELLIS, CA, partners 
in Е. W. Ertis & Co, have been ad- 
mitted as partners in MILNE GREGG & 
TuRNBULL. Mr Jurian ELLs and Mr 
Eric Eis have also been appointed 
directors of М.С.Т. CONSULTANTS [тр. 


HaRDCASTLE BuRTON, Chartered Ac- 
countants, announce that Mr Когакр N. 
RUSSELL, FCA, retired from the partner- 
ship on March 31st, 1975, but will con- 
tinue in the capacity of consultant. They 
announce also that, as, from April 6th, 
1975, Mr Davip E. ATKINS, BSc(Econ), 
ACA, has been admitted to partnership. 


JOSOLYNE LayTon-BENNETT, Birming- 
ham firm, announce that Mr RONALD 
Piercy, FCA, retired as a partner on 
March 31st, 1975. 

Kipsons, Chartered Accountants, an- 
nounce the formation in Newcastle upon 
Tyne of Kipsons (TYNE & Wear) on 
May st, 1975, through which the 
partners of PonsrER ScorLick & Co, 
Chartered Accountants, will practise 
jointly with Kipsons. 

Kipsons announce that from May rst, 
1975, Messrs C. N. H. Pursciove, D. 
Clarke апа D. J. HADFIELD will join 
KipsoNs to practise as chartered ac- 
countants in Ellesmere Port and Heswall, 
Cheshire, in the names of KrbsoNs SIMON 
& Co and Kipsons. 

Kipsons announce that, with effect 
from May ist, 1975, Mr ANDREW GEDDES- 
Brown, ACA, will become a partner in 
the Beverley office of Downs BLACKBURN 
Kupsons and Kipsons. 

ГЕЕСН Perrson Evans & Co, Chartered 
Accountants, announce that Mr Davip 
ECKERSLEY, A.C.A., who has been a senior 
member of their staff for several years has 
been admitted to the partnership as from 
May rst, 1975. 


CYRIL Leonard & Co announce that 
Mr Epwarp L. OLIVER, АССА, has been 
admitted as a partner as from April 1975. 

MILNE, GREGG & TuRNBULL, Char- 
tered Accountants, confirm the announce- 
ment above, by E. W. Ertis & Со, 
regarding their association in practice. 
They further announce that they have 
opened an office at South of England 
House, Commercial Road, Swindon,. 
Wiltshire, and offices in Paris, Brussels 
and Amsterdam. 

Moore, STEPHENS & Co, Chartered 
Accountants, announce the admission 
into the partnership from May 1st, 1975, 
of Mr RICHARD HOBART JOHN DE Courcy 
Moore and Mr Norman CLIFFORD 
EPSTEIN. 

Morison STONEHAM & Co, Chartered 
Accountants, announce that Mr J. У. R. 
BuRTON was admitted to partnership on 
May 155 1975. 

PANNELL FITZPATRICK & Co announce 
that Mr јонм Ноџентом, АСА, has been 
admitted to the Liverpool partnership 
with effect from May rst, 1975. 

Peat, Marwick, MircugL.L & Со 
announce that they have opened an 
office in Kuwait. Pending completion of 
their new office the temporary address is 
Kuwait Hilton Hotel, PO Box 5996, 
Kuwait. Mr А. M. Srrover has been 
admitted as a partner in the Middle East 
firm and will be resident in Kuwait. ` 

RowLAND & Co announce that Mr 
J. E. R. VgLLacorT retired from the 
partnership on April 3oth, 1975, and has 
agreed to act as a consultant to the firm 
from that date. They announce also that 
Mr C. A. WEEKS was admitted to partner- 
ship on May rst, 1975. : 

SAYERS BUTTERWORTH, Chartered Ac- 
countants, of 62 Brook Street, London 
WiY 2DB, announce that on April 
28th, 1975, they opened an office at 
42B Carfax, Horsham, Sussex. 

SIMON AND CoMPANY, Chartered Ac- 
countants, of Heswall, Cheshire, ‘an- 
nounce that with effect from April 30th, 
1975, the partnership is dissolved. Messrs 
S. Пало and J. E. Fiscuer will 
continue to practise in Liverpool under 
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the name Simon Јорк AND. West; Mr 
у. C. TATTERSALL leaves the practice to 
take up a number of directorships, and 
Messrs C. N. Н. PunscLovzg, D. CLARKE 
and D. J. HapreLo will continue to 


practise in Ellesmere Port and Heswall . 


under a name to be announced. 

'THoMsoN McLinrock & Co, Char- 
tered Accountants, of 12 Booth Street, 
Manchester, announce that Mr James A. 
Brown, ca, their senior partner, retired 
from the practice on March 31st, 1975, 
after 40 years with the firm, of which 
22 years were spent as a partner in 
Manchester. 

W. Vincent VALE & Co, Chartered 
Accountants, of Wolverhampton, and 
Tansey Witt & Co, Chartered Ac- 
countants, announce that they are now 
in association, Mr N. R. SKIDMORE, 
resident partner in TANSLEY WITT’s 
Wolverhampton office, becomes a part- 
ner in Vincent МАТЕ. Mr 5. Ross and 


Mr B. W. FRANKLING are admitted as . 


partners in Vincent МАТЕ; Mr 5. J. 
Ricwarps and Mr Н. A. CHALLINOR 
are leaving the firm, the former remaining 
as a consultant and the latter to take up 
a full-time appointment. 
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APPOINTMENTS 


Mr 1. С. Butler, rca, has been 
appointed vice-chairman of the Lead 
Industries Group, with effect from 
July ist. He continues as a group 
managing directo. Mr M. J. С. 
Henderson, РСА, who. is at present 
treasurer, has been appointed finance 
director as from the same date. 

Mr john Childs, АСА, has been ap- 
pointed chief accountant of Hymac, 
hydraulic excavator.manufacturers, part 
of the Powell Duffryn Group. . 

Mr Michael J. Cooke, ACA, financial 
director of the Brownhills Sheet Metal 
and Engineering Co Ltd, has been 
appointed group financial director of the 
parent company — Robert К. Stockfis 
(Manchester). 

Mr С. J. Cowell, rsva, rrarb, and Mr 
M. Morris have been appointed as- 
sociates of John Foord & Co, industrial 
valuers, of London. 

Mr David Н. A. Dunks, АССА, has 
become secretary and accountant of the 
Folkestone and District Water Company. 

Mr James C. Gleaves, АССА, has been 
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appointed commercial director of Brent- 
wear Ltd, a subsidiary of Slimma Group. 

Mr.B. P. Hogg, rca, has become 
finance director of the Provident Finan- 
cial Group. 

Mr.Norman Nurney, acca, has be- 
соте area’ accountant for Norweb’s 
South Lancashire area. 


INLAND REVENUE CHANGES 


The Board of Inland Revenue have 
announced that with effect from June 
ist, Mr Е. V. Symons, ОВ, at present 
Chief Inspector of Taxes, will be 
appointed -to the new post of Deputy 
Secretary (Management), and Mr E. V. 
Adams, at present Deputy Chief In- 
spector, will become Deputy Secretary 
(Technical) Both Mr Symons and Mr 
Adams will become members of the 
Board. | 

The two appointments represent the 
first step in implementing the proposals of 
the committee which recently reviewed 
the structure and organization of the 
Department. The committee proposed 
that the separate branches which are a 
feature of the present organization should 
be replaced by a divisional structure, 
consisting of, among others, management 
and technical divisions. 





Mr Leonard Sculthorp, CA, chairman of 
the Office International Group, was recently 
installed as President of the Office Machines 
and Equipment Federation (ОМЕР) Тог 
1975-76. The Federation was formed in 1965 
out of the merger of the National Association 
of Manufacturers and Distributors of Office 
Equipment and the Typewriter (and Allied) 
Trades Federation. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 yzars of postal 


tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and als 5 Соз 


Law, Local Government, Marketing, Chartered Secretaries, Transport, UCTA, Works Management, etc. 
FREE 100-page book and special linked tuition information leafiet for Chartered Accountants (without 
obligation) on application to Careers Adviser. : 


THE RAPID RESULTS COLLEGE 


Dept АНЗ, Tuition House, London SW19 405, Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


o in Banking, Book-keeping, Civil Service, Computer Programming, 
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RESEARCH PROFESSORSHIP 
IN ACCOUNTING 


The University of Lancaster has been 
awarded a grant by the Trustees of the 
J. Arthur Rank Group Charity to provide 
for the permanent endowment of the 
J. Arthur Rank Research Professorship in 
Accountancy, the condition being that 
the first holder of this Research Chair 
shall be Professor Edward Stamp, мА, 
ca(Canada), Director of the International 
Centre for Research in Accounting. 

The International Centre for Research 
in Accounting (ICRA) was established in 
the University of Lancaster in туу with 
Professor Stamp as its Director and with 
an initial donation of {100,000 from the 
J. Arthur Rank Group Charity. ICRA is 
actively engaged in a number of research 
projects, and publishes the International 
Register of Research in Ascounting and 
Finance in collaboration with The Insti- 
tute of Chartered Accountants in England 
and Wales. 


COMMUNITY LAND BILL 


Latest in the series of baoklets prepared 
by Stoy Hayward partner, Mr R. W. 
Maas, aca, АТП, for the guidance of the 
firm’s clients is devoted to the Com- 
munity Land ВШ ~ introduced to give 
effect to the Government’s long-term 
proposals for development land. ` 

The text deals separately with each of 
the four steps from the initial preparation, 
by local authorities, of a land manage- 
ment and acquisition scheme, to the 
‘appointed day’ (to be established by 
ministerial order) after which local 
authorities will be able to exercise com- 
pulsory purchase powers at current usé 
value. 

Included as appendices are the text of 
clause 22 of the Bill, defining 'develop- 
ment’, and of Mr Crosland's Parlia- 
mentary answer of January 27th, relating 
to development during the transitional 
period. 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


The annual general meeting cf The 
Chartered Accountants’ Benevolent Asso- 
ciation will be held on June 3rd, at the 
conclusion of the annual meeting of the 
Institute. 
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HOW MUCH FOR MANAGERS? 


A forthcoming one-day conference of 
the British Institute of Management on 
“The effective manager: What is he 
worth?’ includes among its speakers the 
Lord Diamond, РС, rca, Chairman 
of the Royal Commission on the Dis- 
tribution of Incomes and Wealth. То be 
held at the London Hilton, Park Lane, 
on May 14th, the programme is addressed 
to executives responsible for salary 
policy in industry, commerce and the 
public services. 

Applications, with the fee of £46-44 
(BIM members £3780) should be sent 
to the Institute at Management House, 
Parker Street, London WC2B 5PT 


(o1-405 3456). 


ECONOMIC SURVEYS 


Three further booklets in the series of 
economic surveys of the developments 
and prospects in member countries of the 
OECD have recently been published on 
Italy, Norway and France. 

Copies are available from HM 
Stationery Office, PO Box 569, London 
SEx 9HN, price 7op, by post 77p. 


WALBROOK TAX DISCUSSION 
GROUP 


The next meeting of the Walbrook.Tax 
Discussion Group will be on May 
13th, at 6 p.m., in Committee Room No. 1 
at Chartered Accountants’ Hall, when 
Mr Е. F. Wells, rca, will introduce the 
subject “The first Budget in 1975’. 

Members wishing to attend should 
contact the Secretary, Mr P. J. Hawker, 
FCA, at Safferys, St Martins House, 16 
St Martin's-le-Grand, London ЕСТА 
ДЕР (01-606 3601). 


QUALITY CONTROL OF 
AUDITS COURSE 


A course on ‘Quality control of audits’, 
organized by The Institute of Chartered 
Accountants in England and Wales, wiil 
be held at the Esso Motor Hotel, Maiden- 
head, on June 4th and sth. 

This course, which will suggest and 
discuss ways in which accountants in 
practice can operate systems of quality 
control, is intended for audit partners and 
managers in all but the smallest firms, 
Mr D. J. James, rca, is the course direc- 
tor, and the other speakers will be Mr 
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J. С. Norton, МА, ЕСА and Mr P. 5. 
Thring, TD, МА, ЕСА, 

The fee for the course is £62 plus 
VAT and applications should be sent to 
the Courses Department, The Institute of 
Chartered Accountants in England and 
Wales, Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ 
(01-628 7060)." 


NEW CORPORATION TAX 
BOOKLETS 


Under the umbrella title of Corporation 
Tax, four new booklets have been added 
to the range of books published by The 
Association of Certified Accountants: 
(i) General provisions of the Income and 
Corporation Taxes Act 1970, as 
amended by the Finance Acts 1970 
to 1974. inclusive. 
(ii) Close companies. 
(iii) Double taxation relief. 
9 Transitional provisions. 
The booklets, produced under the 
auspices of the Association’s ‘Taxation 
Committee, form a comprehensive and 
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up-to-date account of company taxation. 
Copies are available from Gee & Co 
(Publishers) Ltd, хот Strand, London 
WCaR 1]J. 


CHARTERED ACCOUNTANTS 
MUSIC SOCIETY 


Composer and critic Mr Anthony Payne 
has been retained for the next meeting of 
the London Chartered Accountants Clas- 
sical Music Society (CAMS), to be held 
at Sudbury House, 15 Newgate Street, 
London ЕСт, on Tuesday, May zoth at 
7 p.m. Under the title 'If music be the 
food of love ~’, he will hear and discuss а 


. varied selection of works chosen by four 


members of the Society's committee; 
neither Mr Payne nor the audience will 
be aware of the selected works before- 
hand. 

Tickets, price {1°50 inclusive of a 
wine and cheese reception after the 
meeting, are available from Mr У. J. 
Bailey, FCA, 125-129 Middlesex Street, 
Bishopsgate, London Ет 7JF (or-283 
9070). 
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Business Game with a difference! Mr Michael Sharp, ACA (second left), led a team of 
four managers from the Selsdon Park Hotel into fourth position in the finals of the Mational 


Catering Business Game recently. 


The competition consisted of a series of decisions based on a case study, in which teams had 
to organize and manage a 50-bedroomed hotel in a busy commercial centre. Responsible 
for all activities of accommodation, bar and restaurant including menu choice and competing 
not only for customers but also for staff, the objective for each team was to maximize profitability 


over the game. 


Prior to joining Selsdon Park Hotel, Mr Sharp was based at the London office of Fryer 


Whitehill & Co. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 


01-402 8361 
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Charterhouse 
Management 
Courses 


ANNOUNCE 
Two Important Courses on 


TAXATION 


for Qualified Accountants in the 
profession, commerce and industry 


to be held in 
MANCHESTER 


CAPITAL TRANSFER TAX 


Half-day Course 


Thursday, May 22nd, 1975 (Morning) 


CORPORATION TAXATION 
APPRECIATION 


One-day Course 
Friday, May 23rd, 1975 


The Speaker on both courses will be 
VERA DI PALMA, F.C.C.A., Р.Т.1.1. 


Опе of the country’s leading 
tax lecturers 


For further details of these courses 


contact: Miss Sheila Cude 
40 Charterhouse Square 
London EC1M 6EA 


or telephone 01-606 8190 








ACCOUNTANT 


Even when they come to the door... 


your client can still 


give to charity _ à 


А 
ZAS 


out of tax- ae ч 
free 1 income, Áo 14 


with new Charity Credits 


When one of your Clients has an account with 
the Charities Aid Foundation, all monies in the 
account will be tax-privileged. A charitable Trust will 
be tax-free; charitable covenants will have had the 
income-tax recovered at the basic rate. 


Then, when your Client wishes to give to charity 
on the spur of the moment – for instance, to a door- 
to-door collection ~ he simply completes a CHARITY 
CREDIT (available to all CAF account holders) and 
hands it over on the spot. 


If everyone who gave to charity would give from 
tax-privileged income, the value cf charitable 
donations would increase enormously, ard charities 
would be able to solve many of their financial 
problems. 


And, it would cost the donors not one single extra: 
penny. 


Please recommend the Charities Aid Foundation 
to your clients. To find out more about Charity 
Credits, and the other ways in which the CAF 
can help, just complete the coupon. 


48 Pembury Road 
Tenbridge, Kent 
ТМо 2JD 


To Charities Aid Foundation 
Please send me the following booklets:- 


THE FACILITIES OF THE CHARITIES AID | 
FOUNDATION A guide to methods of giving te charity 

TRUST FACILITIES | 
A guide to those who wish to give capital to charity 

GIVING TO CHARITY FROM INCOME | 
A guide to individual donors 

THE BUSINESS SIDE OF GIVING TO CHARITY | 
A guide to Company Directors 

CHARITY CREDITS | 
Anexplanatory leafict 

DEEDS OF COVENANT | 
Their preparation and administration | 
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PLEASE USE BLOCK LETTERS | 
CHARITIES AID FOUNDATION 
Specialists in the administration 
of tax-privileged funds for charity 
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Use ourTeam 


Before we got together, the members of our team 
gained first class experience with firms like: 


Arthur Andersen 

The Beecham Group 
Cadbury Schweppes 

Mann Judd 

Whinney Murray 

and some progressive 

small practices (2-4 partners) 


Some specialised in Tax or Management 
Accountancy. Others in Auditing or Industrial 
Relations. 





Since joining Douglas A.C.A., concentrate on be the man to see. 
Llambias Associates we've all Overseas Appointments. As a It's no wonder more C.A.s 
had specialist training in our matter of fact we have accepted consult us on career 
personal approach to client invitations to visit them development at home and 
Accountancy and Management in over 20 countries in four overseas than any other 
Recruitment Consultancy. Continents. organisation. 
Some, like Ronald Vaughan, Richard Norman, EC.A., If you have any questions 
A.C.M.A., and John looks after the smaller on your next appointment or 
Dickinson, B.Sc., specialise in Practitioner. So if you are career goals, you can feel 
Industrial/Commercial areas— looking for Partnership confident one of us has the 
from newly Qualified to prospects in С.Р, or one of the right answers. 
Managing Director levels. specialist fields like Tax, 


Others, like Ian du Pre, Insolvency, Auditing, he could 


Ronald Vaughan A 
A.C.M.A. John Dickinson 
m BSc. 


Trevor Atkinson 


Call us now—quoting ref: G.2. 
Douglas Llambias 
Associates Ltd., 410 Strand, 
London, WC2R ONS. 
Telephone 01-836 4086 and 
b 3 Coates Place, 

| Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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151 Strand 
London WC2R 1ЈЈ 
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A Time to Speak 


DuniNG his year of office the President of The Institute 
of Chartered Accountants in England and Wales — Mr 
Kenneth J Sharp, тр, МА, FCA — has established himself 
as a topical and perceptive commentator on the contem- 
porary scene. His latest reported utterance, accompanying 
the Institute's report and accounts for 1974 (featured on 
other pages) includes some trenchant observations on the 
lack of a coherent policy to meet Britain's present economic 
difficulties. 

The President has been careful on this as on previous 

occasions not to associate himself with the creed of any 
‘one political party. Britain's learned professions have a 
long tradition of political non-activism, and for a pro- 
fessional man to hold unconventional and possibly un- 
popular political views is not of itself a professional cause 
for complaint. The most casual glance at the list of ac- 
countant candidates in the two general elections of 1974 
will demonstrate the wide range of individual political 
sympathies. 

There is nevertheless, as the Scriptures remind us, a 
time to remain silent and a time to speak; developments 
in recent years give us cause to suggest that the professional 
attitude towards the political scene has been one of extreme 
and unjuszified caution. We make no apology for re- 

‘minding our readers of the essential distinction between 
politics stricto sensu as the science of government, on the 
one hand; and the debased scrambling for party-political 
advantage with which we are all too familiar, on the other. 

‘Tt is clear from recent past issues of The Accountant 
that Mr Sharp — with all respect to the authority and 
relevance cf his views — is but one of several professional 
leaders who have exercised their undoubted right to be 
heard on issues which fall within their professional com- 
petence. It is most noticeable that in doing so, they- have 
gone some way towards the provision of that 'third force' 
for which Sir Frederick Catherwood, MA, FCA, FBIM, 
argued earlier in the year, relating their remarks to the 
wider political scene and not to any sectional interest. 

Half a century ago, in our issue of May 15th, 1926 – 
and again, it will be observed, at a time of national crisis — 
we expressed the view that ‘the President of The Institute 
of Chartered Accountants [in England and Wales] is as 
well qualitied as any other public man to express con- 
sidered and authoritative opinions on affairs of national 
interest’. "hus our present theme is not in itself a new 
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лсе 1926, is the progressive develop- 
ment of ‘communications media’, and in particular tele- 
vision, bringing into every community and home a wide 
variety of opinions — some of them, it needs to be said, with 
scant claim to be regarded as either considered or 
authoritative. 

Given the present economic, political and social climate 
of Britain, there is undoubtedly much that needs to be said. 
The nation is saddled with a complex and burdensome 
system of taxation which penalizes thrift and self-reliance; 
which discourages initiative, depresses investment, and 
loads accountants and members of other professions with an 
indigestible mass of legislation and statutory orders. 

Subjective interpretations of a nebulous ‘social con- 
tract’ — widely regarded, by other than its immediate bene- 
ficiaries, as a spurious concept — have brought about a rate 
of wage inflation unparalleled in any other country of 
Western Europe. Unemployment rises inexorably towards 
the million mark and a deeply-divided Cabinet has abdi- 
cated its proper functions in committing these islands to 
the alien device of a referendum on EEC membership. 
Those who are well qualified by training and experience 
to see where these things are leading us have surely both a 
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right and a duty to make their voices heard. If ever there 
was a time to speak out, that time must be now. 

We should unquestionably regard it as improper for any 
professional body to take up a party-political position. 
We hold with equal conviction that politics, as the science 
of government, is a wholly proper field – and for too long a 
somewhat neglected one — in which the learned pro- 
fessións may seek to exercise their influence. It is easy to 
see and to appreciate the cautious motives underlying the 
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The Violence of Inflation 


Irish Institute's Annual Meeting 


'THERE COULD BE no compromise between: 


a democratic society and inflation, Mr 
E. W. McDowell, rca, outgoing President 
of The Institute of Chartered Account- 
ants in Ireland, suggested at the recent 
annual meeting of members. Inflation had 
increased to a level which might well 
prove irreversible without discipline and 
retrenchment on a scale which no 
government had shown itself willing to 
impose. The concept’ of money as а 
permanent store of value might no 
longer be valid. 

‘The economic as well as the social 
implications of such a situation cannot 
be ignored. The impetus such con- 
ditions will give to consumer spending ~ 
thereby increasing inflation still further 
– and away from the concept of personal 
savings, will in my view cause a radical 
change in our society. — ' 

‘The expedient political answer to such 
a change, to avoid a consequent rundown 
of investment and employment which 
such a major fall-off in savings will bring, 
will surely be enforced saving and central 
industrial re-investment; in other words, 
the run-down of the free economy as 
we know it, and of the concept of per- 
sonal savings, and their replacement by 
centralized government control of in- 
dustry. 

‘Now it may be that many persons 
may hold the political view that such an 
economic system is preferable to our 
current free economy. If such a state of 
affairs is to come about, then in my 
view it should be through the open and 
democratically-stated wishes of the elec- 
torate; not developed by stealth, with no 
mandate from the community, through 
the long-term effects of uncontrolled 
inflation.’ 

The Institute, like its individual mem- 
bers, had to come to a conscious’ decision 
in regard to priorities for each year's 





work. Sometimes, said the President, 
it was necessary to subordinate one 
purpose to another; sometimes men tried 
to take on too much, and lived to regret a 
job half-done: 

"We must be realistic with ourselves, 
and with those who rely on us, by not 
taking on too much and spreading our- 
selves too thinly. So we must choose, 
whether as individuals or as an Institute, 
those areas where our efforts are likely 
to make the greatest contribution, and 
forge ahead to those goals.' 


Irish Institute's 


Tue PnesiDENT of The Institute of 
Chartered Accountants in ‘Ireland for 
1975~76 has been named as Mr Alexander 
Jerome Spain, BComm, FCA, a partner in 
the Dublin practice of Stokes Kennedy 






Mr A. J. Spain 
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professions’ non-involvement in the political arena in 
times past; but such motives can all too easily become little 
more than a cosy excuse for inaction. 

The professions have a vital part to play in securing the 
future of the British nation. We welcome the determination 
of those leaders who have devoted their talents to making 
the professions’ voice heard in matters of state. То stand 
aside from comment, when comment is called for, is in 
itself an act of social irresponsibility. 


The Institute’s 1974 accounts showed 
a deficit of £12,712, compared with the 
1973 surplus of £4,208 — attributed in 
part to an increased level'of activities, 
but more particularly to inflationary 
trends. It has been officially confirmed 
that it is ‘no longer a possibility’ for 1975 
subscription rates to be held for 1976, 
and members will be asked to approve an 
increase at a special meeting to be held 
later in the year. 

In common with other professional 
bodies, the Irish Institute now has three 
principal elected officers in place of two. 
Mr Alexander Spain, BComm, rca, of 
Dublin, has been elected President for 
1975—76 in succession to Mr McDowell, 
with Mr D. P. Flinn, BComm, FCA 
(Dublin) as Vice-President , and Mr 
J. P. H. Bruce, rca (Belfast) as Second 
Vice-President. 


New President 


Crowley & Co. Mr Spain has been a 
member of the Institute since 1958, and 
served last year as its Vice-President. 

A graduate of University College, 
Dublin, Mr Spain served his articles with 
the firm of Forsyth & Co — one of the 
constituents of his present firm — and was 
awarded first place in his Final examina- 
tion. 

Among his other professional appoint- 
ments, Mr Spain is a former lecturer in 
accounting at University College, Dublin, 
and a member of the Board of Governors 
of the Irish Republic’s National Maternity 
Hospital. 

Married, with six children, the new 
President includes golf and rugby football 
among his leisure interests. He was 
captain of Milltown Golf Club in 1973. 

Addressing members of the Institute 
after his election to the Presidency, Mr 
Spain said: “The Institute cannot achieve 


anything without the backing and 
wholehearted encouragement of its 
membership. 
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It needs ‘and benefits from constructive 
criticism, and even occasionally abuse, 
from the members. 

‘I ask you all, therefore, for ‘your 
backing and encouragement in the formi- 
dable tasks that lie ahead of us in 1975. 


рына of the 
Smaller Practice 


А ‘GRASS-ROOTS’ inquiry into the prob- 
lems of the smaller practising firm has 
-been launched by The Institute of 
Chartered Accountants in England and 
. Wales, under the chairmanship of. Mr 
Harry Singer, Тр, ЕСА - a member of 
the Council and. himself a small prac- 
'titioner. It is hoped to have а draft 


report ready for consideration before the . 


end of 1975. 

'The aim of the inquiry is to seek ways 
of helping the generality of smaller 
practitioners, many of whom feel that 
the developments now taking place in 
the profession and in the services pro- 
vided by the Institute are relevant only 
to the larger firms, and tend to éxacerbate 
the real problems of a small practice. 
Nearly àll the members of the working 





Mr H. B. Singer 


party are small practitioners, and they 
will conduct discussions with members 
in their own districts aimed at: 

(а) confirming, on the basis of local 
experience, the- known problems 
which practitioners face; 

` (b) defining other problems which 
worry members; 

(с) setting out the solutions to these 
problems which have been found 
by some practitioners; and 

"(d) identifying the problems to which 

ere is no immediately apparent 
solution, and recommending ap- 
propriate action, 

In a letter to members invited to 


: THE 
i ACCOUNTANT 


participate in the inquiry, Mr Singer 
writes: ‘I believe that much good will 
flow from our inquiry, provided — and 
this is the crux of the matter — that we 
can obtain the views of a genuine cross- 


section of the smaller practitioner mem-. 


bership. We are, therefore, running at 
least two meetings in each district — one 
open to all who wish to attend, and a 
second to which a "random" sample of 
members will be invited. These meetings 
will be very informal, at which members 
will be encouraged to raise any problems 
they have and to offer solutions to the 
difficulties encountered by others.’ 
About 30 ‘small practitioner’ members 
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in eách of ће 18 district societies, 
selected at random from the Institute’s 
List of Members, are being invited to 
participate in the survey. For the pur- 
poses of the inquiry ‘small practitioners’ 
are defined as sole practitioners, ‘or 
partners in firms with not more than a 
total of od partners and staff. 

It is hoped that anyone unable to 
attend the local meetings will write to 
the local representatives оп the working 
party at their district society héad- 
quarters, or to Mr Singe- at the In- 
stitute, for the Council is anxious that 
the views of as many members as 
possible may be obtained. 





The Accountant 


Annual Awards 
1975 Presentations 


The Accountant Annual Awards for 1975 — 
open to all companies quoted or listed on 
The Stock Exchange - attracted nearly 
1,200 entries, 

On Wednesday of this week, at a 
ceremony at Goldsmiths’ Hall, London, 
the winning companies this year ~ 


Pilkington Brothers Ltd and Edgar Allen 


'& Co Ltd ~ were presented with their 
Awards by Mr George Loveday, тр, 
Chairman of The Stock Exchange. 

Sir Alastair Pilkington, FRS, Chairman 
of Pilkington Brothers, received the 
Award on behalf ofthis company, and Mr 
J. D. Oakley, prc, Chairman of Edgar 
Allen, received the Award made to 
smaller companies requiring less com- 
plex accounts than those of a large group. 
Both Awards, which are of equal merit, 
take the form of a pair of silver wall 
sconces. 

Opening the proceedings, Mr Percy F. 
Hughes, Editor-in-Chief of The Account- 
‘ant, expressed his pleasure at the соп- 
tinuing high level of interest aroused by 
the Awards. In the course of his remarks 
he said: | | 

"То Mr Loveday in particular, I 





would express my plezsure that he has 
come to make the presentations, not- 
withstanding the fact that his duties at 
The Stock Exchange leave him very 
little time for other activities. I am- 
particularly pleased that he has been 
able to accept my invitation, as he is 
shortly to retire from the chairmanship 
and his three immediate predecessors 
in office have at one time or another 
joined us for this ceremony.’ 

Mr Hughes said that a very high stan- 
dard of financial reporting was being 
maintained, and in a tribute to the Panel 
of Judges under the chairmanship of 
Mr Michael Wheeler, Qc, said that theirs 
was no easy task in deciding on the two 
companies to select for the Awards from 
the large entry. , 

This is the 22nd year of presentation of 
the Awards, now established as a major 
event in the City’s calendar. Over 350 
guests attended, representing . the City, 
the professions, public service, commerce 
and industry. 

A full report of the ceremony: will 
appear in The Accountant next week. | 
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After 43 years’ service as a partner in the 
London practice of Pannell Fitzpatrick & Co 
and its predecessor firms,, Mr Douglas 
Clarke, LLB, FCA, retired from practice at the 
end of last month. He is a past-Chairman of 
the London Chamber of Commerce, and was a 
Council member of The Institute of Chartered 
Accountants in England and Wales from 1953 
to 1973. , 3 

Two other Pannell Fitzpatrick partners who 
retired at the same time are Mr W. G. Medlam, 
FCA, a member of Council from 1968 to 
1973; and Mr A. L. Poole, FCA. Mr Clarke, 
Mr Medlam and Mr Poole can claim a total of 


130 years with the fitm, including 93 years · 


as partners. 
A formal announcement appears under 
‘Professional Notices’ on page 651. 


Death of ICA 
Past-President 


THE DEATH. occurred at Penzance on 
May 6th of Sir William Carrington, Fca, 
President of The Institute of Chartered 
Accountants in England and Wales in 
1955—56, at the age of 71. He was ad- 
mitted to membership of the Institute in 
1926, and had served on its Council from 
1942 to 1969. 

It was in 1927 that the young William 
Speight Carrington — who had obtained 
honours in his Final examination the year 
before — joined the staff of Whinney, 
Smith & Whinney , (now Whinney, 
Murray & Co). He was admitted to the 
partnership in 1932, and became a Fellow 
of the Institute in 1938. 





Among a number of professional . 


appointments and distinctions, he was 
closely concerned with the formation of 
the Institute's Taxation and Research 
Committee — originally known аз the 
Taxation and Financial Relations Com- 
mittee — in 1942 and served as a member 
of this committee until 1948. He was a 
member of the Central Valuation Board 
and Panel of Referees under the Coal 
Nationalization Act 1946; of the 1951-55 
Royal Commission on taxation; and of 
the Millard Tucker Committees on the 
taxation of trading profits and of retire- 
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ment provisions. He was created Knight 
Bachelor in the 1958 Birthday Honours. 

‚ He was President of the Chartered 
Accountants Benevolent Association from 
1957 to 1968, and a member of its 


management committee for over 30 years. . 


At a dinner given in his honour by 
CABA to mark his retirement from 
office (Fhe Accountant, November 15th 
and 22nd, 1973) tributes were paid to the 
manner in which he had given priority to 
the Association’s affairs, even at the risk 
of his own practice and his own health: 

‘The time and interest, devoted to 
CABA affairs by a person of Sir William’s. 
standing over the past 30 years’, it was 
said, ‘must surely be an example to 
younger members of the profession to 
follow in his footsteps.’ 


M May 15th, 1975 


AICPA Nominates 
New Officers 


MEMBERS of the American Institute of 
Certified Public Accountants will be 
invited to approve, at the annual meeting, 
next autumn, the nomination of Mr 
Ivan О. Bull, of Iowa, as Chairman of 
the Board of Directors for. 1975-76. 
This position, the American Institute’s 
principal elective office, is at present 
held by Mr Philip L. Defliese, of New 
York, | 
The Institute’s committee on nomina- 
tions has also put forward the name of. 
Mr Michael М. Chetkovich, of New 
York, for election as Vice-Chairman for 


1975~76. 





‘Information’ Issue for ICA Meeting 


Four RESOLUTIONS have been set down 


for debate at the forthcoming annual - 
meeting of members of The Institute of - 


Chartered Accountants in England and 
Wales on June 3rd, calling in various 
ways. for an improvement in the quality 
of information to be given by the In- 
stitute to members. Of these resolutions, 
the most detailed is standing in the name 
of Mr A. St J. Price, rca, of London; it 
suggests the. development of ‘proposals 
for promoting debate upon Institute 
policies and affairs on a formal and 
systematic basis’, including а specific 
opportunity for members of each district 
society to discuss the agenda of each 
year’s annual meeting between the date 
of its publication and that of the meeting. 

Mr P. R. Pennington Legh, Aca, has 
put down the remaining three motions 
on the ‘information’ issue, of which one 
calls on the Council ‘to account to mem- 


‚ bers in more detail’ for its policies and 


activities, while the second refers in 
similar terms to the Institute’s actual and 
budgeted income and expenditure. His 


third proposal, ‘that the Institute shall: 


consider publishing and distributing to 
all members a monthly journal to serve 
as its primary means of communication’, 
seems unlikely to achieve more than the 
revival of one of the most painful con- 
troversies in the Institute’s recent history, 
fully reported in The Accountant for 
June ist and 15th, September 7th and 
October 12th, 1968. 


Of more significance to the profession 
as a whole, and certainly to its practising 
element, is the motion by Mr D. E. F. 
Green, MBE, FCA, aimed at enhancing the 
independence of auditors from the in- 
fluence of the directors of client, com- 
panies, The full text of Mr Green's 
motion is as follows: 

"That the Council should consider 
bringing to the attention of the ap- 
propriate authorities the desirability of 
provision in any new company legis- 
lation to the effect that, in the case offa 
public company, no director or officer 
should -vote in person or by proxy on 
any motion to change an auditor; and 
thaf any other person voting on the 
motion shall' declare the names and 
addresses of the beneficial owners of 
the shares in respect .of which he is 

‚ voting." 

The final resolution on the agenda 
for the annual meeting is again in the 
name of Mr Pennington Legh. It calls 
for the establishment of a special com- 
mittee to reconsider those aspects of 
the abortive 1970 integration proposals 
‘which remain compatible with the 
objectives and role of the Institute’. 

Following the conclusion of the annual 
meeting, members will be asked at 
a special meeting to approve a 20 per 
cent increase in the level of all fees and 
subscriptions for 1976, and to authorize 
the Council, for a term of five years, 


to adjust subscriptions in line with 


movements in the index of retail prices. 








United' Kingdom members: 
with over five years of membership 
with less than five years .. : 


Members outside the United Kingdom: C 


with over five years of membership 
with less than five years .. , 


Proposed Present 
+ 5 
28-80 24°00 
23°00 19:20 
16'50 13°80 
' хо:8о 9'оо 
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Commending the indexation move to 
members, the President, Mr Kenneth 
J. Sharp, TD, MA, FCA, writes: 


"The majority of Council activities . 


take years from inception to fruition. 
When these activities are approved by 
members, they are also asked to ap- 
prove the necessary resources. 

‘In a time of rapid and variable 
inflation, the real value of these re- 
sources is ‘steadily eroded. Indexation 

. provides a reasonable assurance: that 
„adequate resources will continue to be 


available. Moreover, the cost of holding . 


a special meeting to amend fee’ and 
subscription rates is between £4,000 
and. £9,000, according to the timing 
of the meeting. 

‘I believe that this proposal is a 
sensible compromise which deserves 
your support.’ 


The effect of the proposed subscrip- 
tion increases for 1976 18 
opposite. 


Economic Recovery | 


а Long Way Off 3 


THE LATEST FORECAST on the UK economy; 
'from the Henley Centre for Forecasting, 
offers little to cheer the reader. Wage 
settlements are predicted to exceed 30 
per cent for several months more and 


unemployment — expected to peak at: 


about 1} million in 1976 ~ is unlikely 
.to break inflation this year. + 

The Centre's forecast stresses that the 
` huge public sector borrowing require- 
ment of over £9,000 million is almost 
certain to result in difficulties for the 
Government later this year. External 
pressures on sterling will bé increased 
and it is these pressures, in the opinion 
of the Centre, which will ultimately force 


|o the Government to revise its current 


· economic policies. 

Given the ultimate borrowing require- 
ment and the current downward drift 
in the external value of sterling,.it is 
hardly surprising that the Centre fore- 


sees a rise in short-term interest rates б 


and further cüts in public sector spending. 


ЛЕ the political pressures against cuts in : 


public sector spending are too strong, 
the only alternative must be some 
control on pay awards. 


Given the expected acceleration in the 
rise in retail prices, it is anticipated that 
consumer spending will be hard hit and 
demand for consumer durables, alcoholic 
drink and tobacco will decline by about 


5 pex cent. Taking into account the time- 


lags ‘between appropriate government 
action and its effects, the Henley Centre 
sees no prospect of measurable recovery 
from the present state of affairs until 


1977. 


shown 
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Retirement of 
Mr Bertram Nelson 


А WELL-LOVED and widely respected 


‚ elder statesman of the accountancy pro- 


fession, Mr W. Bertram Nelson, CBE, 


LLD, FCA, is to retire from the English 


Institute's Council at the forthcoming 


` annual ‘meeting. 


Mr Nelson, President of The Society 
of Incorporated Accountants for the 
years 1954-56, first became a member 


‘of the Sociéty's Council in 1937; in 1957, 


on successful ‘implementation of the 


' scheme of integration between the Society 


and the three Chartered Institutes, he 
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took his seat as one of the Society’s 
appointed members to the Council of 
The Institute of Chartered Accountants 
in England and Wales. His Council ser- 
vice thus spans a term of nearly 40 years. 

For many years a pertner in the 
Liverpool practice of Lithgow, Nelson 
& Co, Mr Nelson gained honours in his 
‘Final examination, becoming an associate 
of the Society in 1929 and a fellow four 
years later. His record of service to the 
‘community, no less than to his profes- 
sion, is an impressive one; his past 
appointments have included those of 
Justice of the Peace for the" City of 
Liverpool; chairman о the Liverpool 


Reporting Theme at Cambridge 


THIS YEAR'S CAMBRIDGE CONFERENCE of 
The Institute of Chartered Accountants 
in England and Wales is being devoted 
entirely to the theme “The scope and 
aims of published financial reports’. The 


: first paper, on the afternoon of Wednes- 
day, July. gth, will be presented by Mr | 


D. A. Boothman, rca, chairman of the 
joint working party set up by the Ac- 
counting Standards Steering Committee 
last year (The Accountant, December 
19th/26th, 1974). 

Following Mr Boothman's report on 
the pones of the working party, Mr 
А, Frost, financial director of ICI 


. Ltd anes of The Accountant Award 


for larger companies in:197c) will speak 
on ‘How much. disclosure?’ and Mr P. L. 
Defliese, ' Chairman. of the American 
Institute of Certified Public Accountants, 
on “The American experience’. The title 
‘One Profit or Моге”, by Mr P. С. 


Corbett, FCA, raises interesting possi-- 


bilities: 

In accordance with the precedent 
established at previous conferences, the 
platform includes several distinguished 
speakers from outside the accountancy 


.profession. Differing views on the ob- 


Mr Р. б. Corbett 








. Frost Е 


jectives of, financial reporting may be ' 


expected from such perscnalities as Mr 
Clive Jenkins, general secretary of the 
Association of Scientific, Technical and 
Managerial Staffs; the Rt Hon. Peter 


‘Walker, MBE, МР, a former Secretary of 


State for ‘Trade and Industry; Mr M. J. 
Shanks, ma, EEC Director-General for 


. Social Affairs; Sir John Partridge, KBE, 


Vice-President of the Confederation of · 


British Industry; and Mr К. Fell, све, 
chief executive, The Stock Exchange. 
The issue of wider accountability will 
be summed up on Friday, July 11th, 
by Mr J. M. Renshall, МА, FCA, Technical 
Director of the Institute, and Mr К. J. 
Sharp, ТО, MA, FCA, Conference chairman 
and President of the Institute for 1974-75. 
The conference dinner takes place on the 
Friday evening, and members disperse 
after breakfast on Saturday, July rath. 
The venue, as in previous years, is 
Churchill College, Cambridge. Applica- 


, tions should be addressed.to the In- 


stitute's Courses Department. at Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2R 6EQ, accompanied by the 
fee of f 56:16 (inclusive of VAT, ac- 
commodation and all meals). 
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Chamber of Commerce; treasurer of 
'the Leys School, Cambridge (where he 
was himself educated); treasurer, and 
'subsequently Vice-Chancellor, of the 
University of Liverpool. . 

He is the second member of his family 
to have held the Society’s highest office – 
a, distinction, so far as we are aware, 

which must be unique. His uncle, the 
-late Mr С. Hewetson Nelson, was 
‚ President from 1913 to 1916, and was 
recalled to the Vice-Presidency for the 
Society’s golden jubilee year of 1935. 

"Mr Nelson’s retirement leaves Mr J. S. 
Heaton, Fca, of Keighley, as the last of 
the Society’s appointed Council members 
in office. 


^ 
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Actuaries Propose 
Rule Changes 


CHANGES in the present requirements for 
membership of the Institute of Actuaries 
are proposed in the report of a special 
committee set up originally in September 
1973 to review the education and training 
of -actuaries. In particular, if, the com- 
mittee’s recommendations are accepted, 
applicants for fellowship of the Institute 
will be required to show a minimum of 
four years’ practical actuarial experience 
after completing the examinations. 

In reaching this view, the committee 
has had in mind the increasing number 
of graduate entrants to the Institute, 


' 
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some of whom hold degrees in actuarial 
science and are entitled to substantial 
exemptions from the Institute examina- 
tions in consequence. Students are thus 
qualifying, at present, after a relatively 
short period of practical experience and 
their opportunities of acquiring a pro- 
fessional approach to their work have 
been correspondingly limited. 


With effect from May 1978, it is 
proposed to include general insurance 
among the compulsory papers in the final 
examination. The amended experience re- 
quirement is to be put to a vote of mem- 
bers on June gth, and a two-thirds 


_ majority will be required to effect any 


change: 





THIS IS MY LIFE 


Unwanted Loans 


by an Industrious Accountant | 


THE FINANCIAL ACCOUNTANT was brooding sullenly. His 
wife bought this new refrigerator on the never-never, he 
explained, and only put up a token resistance when the 
salesman said the rate of interest was 16 per cent on account 
of the international currency crisis. She didn’t check the 
rotter’s calculations, unfortunately, before signing the 
agreement, and only discovered later that the interest was 
charged on the full cost price and not on the diminishing 
balance. 

We chorused commiseration, dd бов: who’s consumer- 
conscious, suggested putting a half-brick through the 
swindler’s window. Every long-haired, half-baked shirker 
organizes demos at the drop of a hat, he claimed, so why 
shouldn’t accountants strike for their rights also? Remember 
the golden и when the banks charged 5 рег cent, and 
you deducted 74 per cent discount when you paid Jour 
tailor? 

{ - My own favourite anecdote about rates of interest con- 
cerns the Roman Pliny, nephew of the great admiral who 
died in a rescue expedition when Vesuvius destroyed 
Pompeii. I chronicled him in 1968 as magistrate, tribune, 
treasurer, consul, and military auditor; but as Governor 


of the provinces of Bithynia and Pontus in ap 111 he had a 


brain-wave about remunerative interest charges. ` 


His financial acumen having collected outstanding arrears 


of debts so efficiently as to leave him with surplus 


funds in the Treasury, he reported dutifully to the 


Emperor 'Trajan in Rome: 


“The sums owed to public finds have béen paid in during 
my administration, or are now in process of being paid, but 


„І fear they may lie "uninvested in my coffers. I have practi- 





cally no opportunity of purchasing landed property, and the 
local citizens refuse to borrow from the public funds if we ` 


‘insist on the present high rate of 12 per cent, since they ^ 


must pay for private loans at this rate. Would you agree 
to lower the official interest rate for suitable borrowers, 
such as the town councillors, provided they give us proper 
security, even if they are unwilling to accept our loan?’ 
Trajan, probably visualizing his dynamic governor 


_ ramming the gold down the councillors’ reluctant throats 


at sword-point rather than leaving it uninvested, gave hasty 
permission to.Pliny to cut the rate-at his discretion. ‘But to 
force a loan on unwilling persons unable to use it profitably’, 
wrote the Emperor, ‘does not accord with modern Roman 
justice’. 

Reverting to that ‘proper security’ clause, a less just 
governor could presumably have taken title deeds, before 
sending the borrower -to the galleys for, say, unpaid taxes, ` 
and foreclosing on the property. 
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THE BARBICAN BUSINESS 
BOOK CENTRE 


(The City’s specialist bookshop) 


carry a comprehensive stock of books on 


COMMERCE • BUSINESS STUDIES 
MANAGEMENT • ACCOUNTANCY • LAW 
TAXATION • ECONOMICS • BANKING 


Available from stock — Published by Gower Press 
Leading Publisher of Management Information. 


Accountants' Guide to Management Techniques 
Edited by Stanley Oliver, 586 pages, Е7:50 


Practical Accounting for Inflation 
By Bob Grimsley, 130 pages, £5-25 


Our experienced staff are always available to 
assist and answer your questions, whatever your 
specialised requirements. 


BARBICAN BUSINESS BOOK CENTRE 
9 Moorfields, London EC2 Tel. 01—628 7479 
s Mon.-Fri. 9 a.m.-5 p.m. 
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LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post , 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 and Telex 26287 
01-251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 
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A new service 


= for 
Pension Fund 
Managers 


Sun Alliance Fund Management Ltd 
makes available to Pension Fund Managers 
the experience and expertise of the Sun Alliance 
& London Insurance Group, through 
investment facilities designed specially for 
approved pension funds. 

These investment facilities include the, 
Sun Alliance (Exempt) Equity Trust, managed 
by the same team that successfully handles 
the substantial funds of the Group. The 
whole of a pension fund or just a part of it 
can be accommodated equally well. 

In addition, a full technical service is offered, 
including advice on adequacy of funding, dealing 
with the effects of inflation on final salary 
schemes, the effects of the preservation 
requirements and other matters of concern to 
management. These services are backed by the 
knowledge and experience of personnel who 
have successfully planned and operated pension 
schemes for many leading organisations. 
Sun Alliance Fund Management Ltd 
represents a combination of proven skills to 
meet the needs of Pension Fund Managers. 








SUN ALLIANCE 
FUND MANAGEMENT 
LIMITED 


Please write or phone for details to: 
S. L. Smaller, M.A., F.L.A., 
Sun Alliance Fund Management Ltd, 
Sun Alliance House, North Street, Horsham, West Sussex, 
Telephone: Horsham (0403) 64141 
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*for'successful and 
economic land 
development 


- -another service provided from more than 
150 years of practical experience . 


IH... ЈЕВ aker 


Established 1820 in London 
29 St. George Street, Hanover Square, London W1A 386 01-629 9292 
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| “The Institute of Chartered Accountants in England and Wales 


President's Statement 


INTRODUCING the 1974 annual report and accounts of the English Institute, its 
President, Mr Kenneth 7. Sharp, TD; МА, FCA, finds ‘no clear indication as to how the 
Government proposes to guide the nation out of its deteriorating economic plight.’ 
What is clear, however, is that any policy which is not designed to restore business 
confidence and economic growth as quickly as possible will represent a real loss to 
all the people of the country, both in terms of wealtli and in the social tensions which : 


will result’. 

In the course of his statement to mem- 
bers, distributed during the past week, 
the President writes: 

1974. was а difficult year. It started 
with the three-day week, had two General 


Elections, and for the greater part ofthe + 


year the political situation was uncertain. 
When a government with a working 
majority was finally established, .it. was 
made clear that" its intention was to 
bring about fundamental changes in the 
social and economic structure of the 
country. Four Budgets, two Finarice Bills, 
an abortive Companies Bill, a continually 
changing legislative background to the 
éounter-inflationary programme, un- 
certainty concerning the United King- 
dom’s continued membership of the 
European Economic Community and an 
approaching world slump linked with an 
accelerating rate of inflation, created а 
climate in which decision-making y was a 
. hazardous operation. 


Public duty 


Every professional body has a duty, 
within the context of its discipline, to 


.tender advice to authority on the ргас-` 


ticalities of legislative and similar pro- 
posals, to' draw attention to the . 
consequences of executive action and, 
without adopting. a partisan stance, to 
indicate the outcome of proposed govern- 
ment policies. Where, as in the ac- 
countancy profession, there is a number 
of bodies, the representations will carry 
more weight if they are made jointly by 
all the bodies concerned. In this con- 
- text the setting up of the Consultative 
Committee of Accountancy Bodies 
(ССАВ) in May could prove. to be one 
of the most important developments in 
the history of the profession. 

As chairman of CCAB, 1 have made 
submissions to the Government on a 
nurmbér of matters; In my opinion, the 
most important was my letter to the 
Prime Minister in October drawing 





Mr Kenneth J. Sharp, TD, MA, FCA 


attention to the disastrous ‘effect on 
industry’s cash flow of the lack of profit- 
‘ability caused by the prices policy linked 
with the increasing rate of inflation, 
particularly as it affected stock values , 
[The Accountant, November 7th, 1974]. 
The changes proposed i in the subsequent 
Budget suggested that’ this and other 
representations had a substantial per- 
suasive effect. 

` Of no less importance is the continued 
development of the body of knowledge 
and technical skill which is the essential 
raison d'étre of a profession. The In- 
„stitutes initiative in -setting up · the 
: Accounting Standards Steering Com- 


"mitteé at the beginning of this decade has 


led to a higher standard of reporting and 
‘to a better understanding of accounts by 
ithe public, We must,.I believe, encourage 
“the development of that understanding, 
»во that all parties who are interested in an 
organization for whatever reason, will 
have a clear knowledge of the significance 
of its financial affairs. | 
It is, of course, a source of regret that 
the sétting-up of the Sandilands Com- 
mittee has led to delay i in the more wide- 





with the Report and Accounts for 1974- 


spread adoption of inflatior: accounting 

techniques and in the understanding by 

the general public of the meaning of 

profits in an inflationary age. Adoption of - 
these techniques may wel. lead to fiscal 

and social problems but failure to adopt 

them as early as possible is likely to 

exacerbate rather than ameliorate (soe 

problems. 

One in every seven of.our active mem- 
bers resides and' works overseas, ánd 
many of them have played a significant 
part in the establishment and develop- 
ment of local accountancy. bodies. During 
the last 12 months I. have’ visited many 
countries in my presidential capacity 


‘and I am happy to report that this 


Institute has a standing which is second 
to none. It is essential, not only in 
relation to: our public duty but in the 
interests of all our membersaip, that fei 
sanding should be maintained. 


Service to members 


The influence of thé Institute depends, 
essentially, on the reputation which has 
been achieved over the years for the 
qualification’ of chartered accountant. 
-This reputation depends ori the high 
quality of the professional work which 


‘members perform. The changing con- 


ditions in which we operate mean that 
there can be no let-up ir. the continual 
development of our individual perfor- 


' mance. Ошу. by ensuring that every 


assistance is given to members to acquire 

such knowledge and techniques as are 

necessary to enable them <o keep abreast 

of new developments can we maintain 

this high reputation. An examination ' 
of the report of' the Council will show 

some of the ways in which the Institute 

has continued during the year to assist 

members to meet the ever-increasing- 
demands for their services. 

Our reputation is enkanced by our 
traditional characteristic of integrity. 
In this respect I look forward particularly 
to the adoption of the new ethical code; 
which is now in an advanced state of 
preparation. Framed to preserve our 
essential qualities it will also reflect the 
contemporary environment within ‘which 
our profession operates. 

. In this context, we have made ihe 


' 
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strongest representations to the Мопоро- 
lies Commission at their inquiry into 
advertising in the professions. I hold 
very strongly the general view of the 
Council that to permit advertising by 
practising members would be of con- 
siderable disadvantage to the public it 
is our duty to serve. 


i 
Development of 
the profession 


Every generation has a duty to its suc- 
cessor, a duty which, in the context of a 
profession, is effected through education 
and training. We must anticipate chang- 
ing conditions in the decades ahead and 
endeavour to equip the next tranche of 
our membership with the professional 
competence and attitudes which will be 
suited to those conditions. The Training 
Record has been introduced and, used in 
conjunction with the Training Guide, it 
provides a valuable means by which the 
principal and his student can jointly 
monitor progress for their mutual benefit. 

Contemporaneously the Council has 
been considering the next major moves 
in education and training following the 
publication of the Solomons Report. 
Consideration of such matters as initial 
entry standards, training in industry and 
separation in time of academic and ргас- 
tical work experience is proceeding. The 
Council’s proposals will be exposed when 
they have been formulated. 

I understand the reaction of those 
practitioners who fear that the develop- 
ments in the education and training 
programme may increase their staff 
difficulties. I believe that these fears are 
exaggerated and I would deplore any 
tendency for firms to discontinue the 
enrolment of students because of them, 
The profession of the future will require 
a very broad cross-section of members 
trained in a variety of backgrounds. It is, 
however, the duty of the Council to 
ensure that the training they receive is 
properly conducted and that the persons 
selected are the best available. 


Membership relations 


The achievement of a sense of identity 
amongst a body of nearly 60,000 people 
is difficult. Further growth in the fore- 
seeable future seems certain and, as that 
growth continues, so the overall problem 
of communications within the Institute 
will also increase. It is therefore crucial 
that in the times that lie ahead parti- 
· cipation by members should be regarded 
as of high priority. 

From the end of the forthcoming 
Annual Meeting, approximately three- 
quarters of the Council will have taken 
office through the new system of direct 
constituency election. The Council’s 
proposals are frequently exposed for 
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comment before a final decision is taken; 
this has meant more and more participa- 
tion and involvement for District Society 
committees, and their contribution to the 
development of thinking has been con- 
siderable. The increasing use of whole- 
day meetings at Moorgate Place, to 
which District Society representatives 
are invited, to deal with one subject in 
depth has led to a generally better 
appreciation by those involved of the 
issues and practical problems involved. 

The Council is at present concerned 
in identifying the specific needs of two 
groups — members employed in industry 
and commerce (particularly in smaller 
concerns) and the small practitioner, a 
term which includes all those members 
in practicé who are primarily concerned 
with advice to the individual and to the 
small to medium-sized family business. 


Finance 


The Council is continuously engaged in 
reviewing the financial resources of the 
Institute and in seeking the best means of 
financing its operations, and the strictest 
budgetary control is maintained, As many 
activities as possible are operated on a 
self-financing basis and this applies 
particularly to activities which affect only 
a part of the membership — though regret- 
tably circumstances militated against this 
being wholly successful in 1974. 

The only activities intended to fall on 
subscription income are those con- 
nected with administration, or directed 
towards the maintenance and enhance- 
ment of the status of the Institute. Since 
this policy was adopted some years ago, 
the cost per member in real terms of these 
activities has fallen. 

I said, at the Special Meeting last 
September [The Accountant, October 
3rd, 1974], that the only reason for the 
increase in subscriptions which became 
effective on January ist this year was 
inflation. That statement was true. Many 
members have written to me and sug- 
gested that we should reduce our activi- 
ties. Basic administration is not capable of 
substantial reduction and I do not believe 
that many members think it desirable to 
reduce those activities which are con- 
cerned with enhancing the standing and 
reputation of the Institute and its 
qualifications. 

If we find ourselves in a situation in 
which the value of money is falling, it is 
inevitable that subscriptions in money 
terms must rise. Whether this problem 
is most appropriately dealt with by re- 
current annual increases (at a minimum 
cost of £4,000 per meeting) or by index- 
linking is a matter for discussion at a 
special meeting. . 

It has frequently been suggested re- 
cently that the Council should make 
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public the financial forecasts upon which 
it is operating. I am sympathetic to this 
suggestion, indicating as it does an 
interest by members in the development 
of Institute policy and of the allocation 
of its resources. It must, however, be 
appreciated that the main purpose of the 
Institute is to function on a year to year 
basis with a reasonable reserve of re- 
sources; any surplus for which it budgets 
tends to be very small in relation to turn- 
over and total activity. It follows that 
any variance in income or expenditure 
can lead to a substantial variance in the 
forecast. 

With these cautions, I am sure that 
members will welcome, in the report of 
the Council, a forecast of the outcome 
for 1975. The figures which are quoted 
there relate to the position as seen in 
January — I hope to be able to report a 
more up-to-date situation in June. 

The remarks which I have made above 
may be interpreted as suggesting that I 
am satisfied with the health of the 
Institute. That interpretation would be 
right. Of course, from time to time 
mistakes are made, sometimes by office- 
holders, sometimes by Council members 
or members of the secretariat; but 
overall our achievements in recent years 
are something of which we can properly 
be proud. We have a first-class base upon 
which to build for the future — a future 
which at present is marred by the difficult 
economic climate. I am sure that our 
objectives are right and, with the assist- 
ance of all sections of the membership, 
I am sure we will achieve them. 


Onerous responsibility 


In maintaining our position as a leading 
body of professional accountants, both 
in the UK and in the world, we have 
accepted an onerous responsibility. I 
am sure we are equal to it and I am sure 
the efforts we will be called upon to make 
will be worth while. 

We haye, at Moorgate Place, a first- 
class secretariat, dedicated to serving the 
membership. Only those who work 
closely with them are able fully to 
understand the enormous sense of per- 
sonal involvement which these men and 
women commit to their task. Ї am sure T 
express the wishes of all members in voic- 
ing my appreciation of the effective and 
agreeable way in which they have carried 
out their tasks during this difficult year. 

In concluding this statement, 1 must 
refer to the ubiquitously friendly -recep- 
tion which my wife and 1 have received 
wherever we have been, both at home and 
abroad. Chartered accountants, . con- 
trary to many popular ideas, are friendly, 
cheerful people, and I count it a great 
privilege to have met so many in such a 
short time, . 
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Extracts from the annual repart of the Council to be presented at the Е 
ninety-fourth annual meeting of the Institute on Tuesday, June 3rd. i E 


Institute finances 
1974 Accounts 


The surplus for 1974 amounts to £16,000, compared with the 
1973 surplus of £229,000 and the surplus ‘of £100,000 forecast 
in September. Major factors contributing to the reduced surplus 
as compared with the September forecast were subsequent 
decisions. (а) to fund cost-of-living increases to existing pensioners 
(£47,000) and (b) to increase staff salaries with effect from 
October 1st (£20,000). 

As compared with 1973, expenditure increased in all areas of 
activity because of inflation, and the easing of conditions in the 
employment market facilitated recruitment to senior staff 
vacancies. In addition, the financial performance of self-financing 
activities was disappointing апа resulted in a deficit of £62,000 
compared with the 1973 surplus of £13,000; this was largely düe 
to inflation escalating at a rate greater than was anticipated when 
· prices were fixed, 

As regards the balance sheet, the Council has decided to in- 
troduce into this year’s accounts the valuation of Chartered 
Accountants’ Hall obtained in 1972. Because of the high interest 
rates and the availability of cash, the balance of £200,000 of the 
medium-term loan was repaid in April 1974, leaving only the 
long-term Joan of £750,000 outstanding. 


Forecast for 1975 * 


Turning to the prospects for 1975 there is continuing concern 
about the rate of inflation for the remainder of the year and re- 
cruitment of additional staff has been stopped.. Nevertheless, on 
the basis that increases in costs due to inflation will average not 
more than 20 per cent, it.is hoped to maintain (but not to in- 
crease) the current level of activities throughout the year. 

A new factor affecting the 197 5 budget is the financing of the 
pre-qualifying education and training programme. In the belief 
that improvement in education and training is of direct benefit 
to the profession as a whole and not only to students, it has been 
decided that; apart from examinations, the costs should be shared 
equally between members and students. This will result in the 
Institute bearing additional expenditure in 1975 of some £65,000. 

After taking these factors into account and in the absence of 
unforeseen eventualities, such as a material increase in inflation 
beyond the average of 20 per cent anticipated, the final outcome 
for 1975 is unlikely to show more than a modest surplus or even 
^ break-even. 


Technical activities 


The technical.activities of the Institute can be divided into two 
broad categories. Memoranda, papers and comments prepared 
in response to requests from government departments, the Сот- 
mission of the European Economic Community and various 
bodies and institutions, or at the Institute’s own initiative, belong 
to the first category. The second category consists largely of 
technical publications and services aimed at assisting members 
in their professional work. 

The formation of the Consultative Committee of Accountancy 
Bodies (CCAB) in May 1974 created a more comprehensive and 
coherént framework for co-operation between accountancy bodies. 
Its purpose is to provide a forum for consultation on matters of 
, common concern, to make joint representations to government 
departments and to the EEC, and to monitor progress in areas 
where collaboration already takes place. 

The Technical Directorate of the Institute provides the main 
staff support for much of this activity and the majority of sub» 
missions in the first category are now published through CCAB. 

Members of the five other accountancy bodies play their full 
part in these activities. The’ bodies themselves contribute to the 
costs involved. on an equitable basis. 


х 


Accounting Standards Steering Committee 
Five new accounting standards were published: 


'SSAP.4. The accounting treatment of government grants. 

SSAP. s. Accounting for value added tax. 

SSAP 6. Extraordinary items and prior-year adjustments. 

SSAP 7. (provisional) Accounting for changes in the pur- 
chasing power of money. 

SSAP 8. The treatmént of taxation under the imputation 


system in the accounts of companies. 
In addition, amendments to SSAP + * Accounting for results of 


. associated companies’ and the revision of SSAP 3 ‘Earnings 


per share’ (to reflect the introduction of the imputation system 
of corporation tax) were published. 

One new exposure draft ‘Statements of source and application 
of funds’ was published, and the comments received are cur- 
rently under consideration. 


Scope and aims of financial reports 


A fundamental review of the scope and aims of published financial 
reports was launched during the year at the request of ‘the ASSC. 

The aim-will be to identify the persons and groups for whom 
published financial reports ought to be preparec and to suggest 
the information appropriate to their interests. 

The examination is expected to cover the broader social 
aspects of financial reporting as well as more traditional measure- 
ments of performance. 

The International Centre for Research in Accounting of 
Lancaster University is providing research support to the 
Committee. 


Other representations 


A memorandum submitted to the Secretary of State for’ Social 
Services recommended modifications to the increases in social. 
security contributions payable by the self-employed from April 
1975. It was suggested that the contributions pavable by the self- 
employed should be more equitably related to those payable by 
employees. 

Representations were made to the Department of Trade 
suggesting that company law should set a maximum sum for 
which an auditor or reporting accountant could be held liable in 
damages if he were found negligent in discharging his duties and 
should include a provision for appropriate compulsory insurance 
cover. 

Proposals for improving the effectiveness of the audits of 
Stock Exchange firms were made to the Stock Exchange. 

Views of the accountancy bodies on the regulation and super- 
vision of the securities market were submitted tc the Department 
of Trade. 

` Guidance on audit problems: relating ' to the valuation of 
securities was sent to the auditors of all Trustee Savings Banks 
in England and Wales. 


Accountants Digests 


This new venture, launched in 1973, has already become well- 
established and popular. Among the topical subjects of the series 
were: Counter-inflation: Prices and profits under Stage III; 
Occupational pension schemes; Assessment. of new. credit ac- 
counts; A guide to the Finance Act 1974; UK inflation indices 
and factors (1914 to 1974); Raising finance for the smaller com- 
pany; and How to release cash through stock reduction. 


Interfirm comparison 


The results of the 1974. Comparison, which attracted 620 practis- 
ing firms, were sent to the participants six months cuicker than the 
results of the previous year’s exercise. This speeding up resulted 
in part from the adoption: of computer processing of the data, 
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International developments : 


The UK and Irish accountancy bodies constitute one of the nine 
founder members of the International Accounting Standards 
Committee [The Accountant, July sth, 1973] whose first Chair- 
‚ man is Sir Henry Benson, GBE, FCA. ' Я | 
Work on the first International Accounting Standard was 
completed by the end of 1974 and its official publication took 
place in mid-January 1975. à 


This is one of the most significant developments in the history . 
of international accounting. The growth of a body of inter- . 


nationally accepted accounting standards will do much to 
harmonize the different national accounting practices and help 
to promore closer links between industrial countries of the world. 

Two studies were published by the Accountants International 
Study Group in 1974, Materiality in Accounting-and Extraordinary 
Items, Prior Period Adjustments and Changes in Accounting 
Principles. Five more were planned to appear in 1975. 

Auditors’ independence, accounting for pension schemes 
in company accounts, and ‘going concern’ problems were the 
three subjects selected by the AISG , for further study. This 
Group consists of representatives of the accountancy profession 
from the United States, Canada and the United Kingdom. 


Education and training | | 


Substantial progress in the implementation of the 1972 policy 
for education and training made 1974 a year of considerable 
achievement in this area of the Institute’s activities. 

The transition to a new structure of professional examinations 
continued, and a new procedure for improving the assessment of 
the ability of members to provide adequate training and experi- 
ence for students was introduced during the year, as a result of 
which the number of students which any practice is entitled to 
take will reflect the training capacity of the firm. 


- Guidance to members on how to meet the new experience and . 


training’ requirements was contained in the Training Guide 
published in December. 

Use of the 'Training Record became compulsory on October 
1st, 1974, for all students whose contracts expire after September 

. 3oth 1976. This record, which was comprehensively field-tested 
before its use was made compulsory, will facilitate the provision 
of a range of practical experience by helping authorized principals 

- to identify the needs of their students. 

The Record will be reviewed on a sample basis at the time of 
Professional Examination I. All records will be reviewed when 
application is made for membership." . dh 

These measures taken together constitute a major attempt to 
improve the practical experience obtained by future members. 


The report of the long-range inquiry into education and. 


training for the accountancy profession (the Solomons report), 


/was published in May 1974. [The Accountant, May 3oth, 1974]. 


Copies of chapter I of the Report (containing a summary of the 


' main recommendations) were’sent to all members in the United ` 


Kingdom in August. The Report was considered by the In- 
stitute committees and by representatives of District Societies. 


Student relations: 


.A large number of members and students contributed to the 
debate which was concluded in January 1975 when the Council 
approved the paper ‘Future relations between students’ societies, 
district societies and the Institute’. The need for student or- 
ganizations on a compulsory membership basis was re-affirmed. 
The function of students’ societies was re-defined, and a code of 
‘best practice’ established to guide relationships at locallevel. , 
Recognition of the Association of Chartered Accountant 
- Students’ Societies (ACASS) as the body representing student 
opinion at national level and the identification of the Institute’s 
* Students Liaison Committee as the principal forum for discussion 
between ACASS and the Institute was accepted in principle. 


As stated in ‘A Policy for Education and Training’ (May 1972) . 


the Institute does not require a graduate to attend a foundation 
course. . | | 

‚ Severi Polytechnics and four firms of private tutors have now 
been accredited to run courses of a limited duration to assist ‘non- 
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relevant’ and ‘semi-relevant’ graduates to complete their pre- 
liminary education on a voluntary basis in professionally relevant 


subjects. During the.period September 1973-December 1974 a 


total of 2,210 graduates enrolled for these courses. 

The 1,161 students who successfully completed the first 
compulsory foundation course at the first attempt. began their 
professional training in 1974. A total of 2,470 students enrolled 
for the courses starting in October 1974. 


European Economic Community 


‘UK representatives attended regular meetings of the Groupe 


d'Etudes des Experts Comptables de la CEE (a grouping of the 
principal accountancy bodies in the nine countries of the EEC) 


_ throughout the year. 


Matters considered included the revised Fourth Directive on 
annual accounts of companies and proposals on consolidated 


· accounts and бп a form of business organization entitled the 


European Co-operation Grouping. The qualifications of statutory 
auditors and the liberalization of practice rights in EEC countries 
continue to be discussed by the Groupe d'Etudes in consultation 
with the Department of Trade and directly with officials of the 
EEC Commission. : ` 

These discussions have latterly been influenced by a decision 
of the European Court of Justice that discrimination on grounds 
of nationality is prohibited as a condition for access to a pro- 
fession; it is hoped that this decision will advance the concept of 
freedom of establishment and the provision .of professional ser- 
vices within the EEC. 


Professional co-ordination in Europe 


There has been steady expansion of the activities of the Institute's 
liaison committees with accountancy bodies in other European 
countries, Ап Anglo-German seminar was held in Berlin in June 
and a Franco-British seminar in Banbury in September — both 
involved joint studies of technical problems of concern to the 
professions in the countries concerned. 

The liaison committees are also engaged upon comparative 
inquiries into education and training requirements, ethics and the 


' services provided by the profession in the respective countries. 


Both the seminars and the/work of the liaison committees are 


- contributing to a closer awareness and understanding of the 


different viewpoints which exist within the countries of Europe. 


Public relations . . 
The public image of the chartered accountant and the, prestige 


‚ of the Institute as the premier accountancy body in this country 


and abroad rest firmly on the reputation which our members 
build up in the community. In this sense, individual members of 
the’ Institute make a vital contribution to the Institute's public 
relations efforts. "d 

The effort required to keep the media and, through them, 
the public informed about the Institute's plans, policies and 
achievements requires careful planning and co-ordination. The 
appointment of a Director of Information in the early part of the 
year was designed to strengthen and further expand the Institute’s 
public relations activities. | 

Special attention was directed to the publicity needs of District 
Societies and a meeting of district information officers -was held 
in November to discuss ways and means of improving the existing 
co-operation with the Institute and providing more help at the 
local level. Excellent relations, between the Institute and the 
national and professional press continued throughout the year. 
Apart from issuing press releases and organizing press con- 


_ ferences and professional press briefings, frequent opportunities 


were provided for informal contacts between journalists and | 
members, which help to strengthen the mutual trust and under- 
standing of respective responsibilities and points of view. 


v 


` Aid programme 


At the last annual meeting a resolution was passed calling for 
an ‘examination into the need for an aid programme to provide 
the needy and small businesses with free or subsidized account~ 
ancy advice. ә , ` 
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A BREAKTHROUGH 


in Pensions for the Self-employed” 


ог persons in a job without a pension 


An investment opportunity which your clients should not miss 
Time Assurance GUARANTEED single premium pension bonds 


Guaranteed Income-the rate of Further Guarantee-the pension is 
pension is fixed on the day we receive payablemonthly in advance for life, how- 
your client’s cheque, according to the ever long the pensioner may live, wita a 


yield on 24, Treasury Stock, as pub- guarantee that it will, in any case, be paid 
lished that day in the Financial Times, for a minimum period of 5 years, should 
taken to the lower 4%.The fixed amount he die within 5 years after commence- 

of pension so purchased is then ment of the pension. Should he die before 
GUARANTEED and payable for life reaching pension age, the whole of the in- 








from the pension age selected. vestment would be returned to his Estate. . 
Guaranteed Pension for males The premium paid will be invested Maximum Investment-for р ecple 
Age in long dated or undated BRITISH born 1916 or later the maximum invest- 
birthday | в | ^x | GOVERNMENT STOCKS, long ment each year is £1,500 LESS ary 
age70 | enough to ensure the highest other contributions paid for aretirement 
GUARANTEED interest yield, not’ annuity. This maximum increases to 
| Брег | Єрег | only up to retirement age, but £2,000 for those born in 1906 or earlier 
throughout the years of retirement. provided they have no other pension 
The table shows the pensions for entitlement from a former оссиргііоп. 
males resulting from a single premium ` The minimum investment accepted is 
of £1,000, according to the age next £100. 
birthday at entry. The figures in the Tax Relief-unlike most investments, a 
table have assumed that the yield single premium paid byan eligible person 
on 23% Treasury Stock is 14% when towardsa pension, qualifies, withinlimits, 
the premium is paid. for FULL tax relief at the HIGHEST 
Example-a man aged 50 next birth- rateoftaxpaid,earningsfortheyearteing 
day, paid a single premium of £1,000 reduced by the amount of pensior. 
for a pension to commence on his 65th contribution before tax is assessed. Tax 
birthday. On the day his cheque was relief in any year is restricted to relief on 
received the yield on 24% Treasury 15% of earnings (increasing to 20% for 
Stock was 1425. His GUARANTEED older ages), but any excess contributions 
pension at age 65 would be £514 p.a. may be carried forward for tax relief in 


Had the yield on 247; Treasury Stock- futuré years. 
E | been 13-90% on the day his premium was If you would like an Agency with the 
AE roman Hoek et 4% The pensions | received, his pension would have been ` Society in order to pass on these advan- 
are allinerøased if on the day the cheque | £505 p.a. (based on 134%). Ifthe yield tages to your self-employed clients, zhen 
2 monthe sway frem nextbirhday Rates | was 13-60%, the pension would be ` complete the coupon below. The table 
formales at other agos and for females £496 p.a. (based on 13127). On the day — oppositeisaguideonly and full details 
TES this advertisement was: drafted the yield with complete rate sheets for males and 


was 14-26%. females are included in the literatare. 


хана EE 


S 
To: TIME ASSURANCE SOCIETY :. Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7. 


Manchester Office: Blackfriars House, The Parsonage, Manchester M3 211. Telephone: 061-624 7299/061-624 9955. 
Scottish Office: 6 York Place, Edinburgh EH! ЗЕР, Telephone; 031-556 3895. 








TA 15/5/7: 
Please register me/us as Agent(s) of Time Assurance Society and send a supply of Pension Bond Literature. ES 
AME ноар ныш a лоск санта, мем o DATEESTABLISHED.............. ОБИ? ЕЕ z 






PROFESSION gemere эне анын ннн iaia aa надан Анн — NAME OF BANKERS... 





ADDRESS. ADDRESS. 





УПМЕ ASSURANCE т, The pue Pension People! 


| REGISTERED OFFICE: 45 QUEENS ROAD, CLOHAM OLB 2АҮ 
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MANAGING, FINANCE AND |. all meet problems of pension 


scheme design and cost, long- 


PERSONNEL DIRECTORS term investment of funds, 


company statistics and oper- , 
ational research. 


LIFE ASSURANCE COMPANIES ovato and plc 
AND FRIENDLY SOCIETIES need of actuarial services. 


LEGAL PRACTITIONERS А ОАЕ 


` than ever, given a Wealth Tax) 
and of valuations of the 
quantum of damages arising 
from injury or death or preach 
of contract. 


Professional advice on all these matters is available from members of 
THE ASSOCIATION OF CONSULTING ACTUARIES 


A list of member firms is available from the Association: 
Metropolis House · did Tottenham Court Road · London W1P OJP · Tel. 01-636 7777 


Let Foulks Lynch 





PRE-EXAMINATION CLASSES 


.ARE AVAILABLE FOR ALL THE INSTITUTES EXAMINATIONS 


*sso1ppy 


MID-SESSION CLASSES ALSO AVAILABLE FOR 
P.E. AND P.E.II 


ёш 850 

ear 

| E iz; |. PREPARE YOU FOR YOUR EXAMINATIONS 
ЖЕ HOME-STUDY COURSES 
A PRE-STUDY & 


LINKED COURSES A SPECIALITY, AND SPECIAL 
ARRANGEMENTS CAN BE MADE FOR FIRMS 
WISHING TO INTRODUCE A TRAINING SCHEME 


Courses also available for the examinations of 
The Institute of Accounting Staff 


ыч чыи ена зи ш өө а лы шети ин мө ы өе ич ыз ы жн ты ш эч тш тө эе би тш ш тє ме ти же э та э чы чи өя зы эе эе эми е ы ми ы катыг чш эзе уе чы па тш шиш иы ыы ча АЎ 
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May 15th, 1975 
REVENUE ACCOUNT FOR THE YEAR ENDED 31st DECEMBER 1974, 
1974 1973 
income Expendi- Surplus Surplus 
ture Deficit Deficit 
Я f'000.  £'O00 £'000 £'000 
Surplus for the year | 76 229 
ncome from members 
Subscriptions including admission fees 
£67,000 (7973, £63,000) 1,099 — 7,099 993 
Activities mainly financed by 
income from members 
Accommodation and common : 
office services 7 419 419 329 
Less: amount allocated to self-financing 
activities and members’ facilities — 205 205 150 
214 214 179 
Members’ facilities: 
Newsletter, members’ meetings and 
annual report — 36 36 34 
Library, Great Hall, Reception and ^ 
Members' Rooms 25 181 156 131 
25 217 192 165 
Administration (Note 1) including 
audit fee £4,756 (7973, £3,500) — 275 275 137 
Financial items: 
Loan and bank interest 941 
Depreciation of buildings and equipment 69 
Property lettings, investment and other 
income 89 
74 
Less: amount allocated to self-financing 
activities and members’ facilities 74 
105 88 17 — 
District societies — 108 108 96 
External relations | 1 91 90 66 
Members’ records 1 58 57 50 
Technical activities . 129 204 75 64 
Maintenance of professional and 
ethical standards 4 36 _ 32 24 
Students’ recruitment 9 36 27 19 
Post-qualifying education — 10 10 3 
144 543 399 322 
Amount recoverable from other bodies 
In respect of joint (mainly technical) 
activities (Note 2) — 42 42 26 
1,373 1,295 78 216 
Self-financing activities (Note 3) 631 693 62 13 
2,004 1,988 76 229 
1973 1,712 1,483 ' 229 
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STATEMENT OF SOURCE AND APPLICATION OF FUNDS 
FOR THE YEAR ENDED DECEMBER 31st, 1974 


1974 1973 
Source of funds ғ'000 £'000 
Surplus on revenue accounts 16 229 
Items not involving the movement of funds: 
Depreciation 69 68 
Provision for building maintenance 6 7 
Provision for Centenary Celebrations 10 — 
85 78 
101 305 
Application of funds 
Capital expenditure 27 — 
Reduction in development loan 200 300 
Decrease in net current assets other than 
net liquid funds 38 10 
189 · 290 
88 15 
Movement in net liquid funds 
Increase in Overdraft 88 71 
Increase in invesments | — 28 
88 15 


Notes to revenue account and statement.of source anc 
application of funds " 
Note 1 

"Administration" includes a special cortribution to the staf 
pension fund of £96,000 to cover cost-of-living increases te 
existing pensioners, and higher benefits to future pensioners. 


Note 2 

Since the formation of the CCAB, expenditure on joint activitie: 
has increased and it has been decided tc show the recoven 
from other bodies separately. In ‘previous y2ars any expenditur 
recovered was included as income under the heading ‘Technica 
Activities’. 1973 comparative figures have been adjusted. 


Note 3 ? 














1974 197: 
Income Expendi- Surplus Surplu: 
Self-financing activities ture Deficit Deficit 
(after overhead 
allocation) £'000 £'000 £'000 £'o0t 
Accountancy 319 343 24 { 
Accounting and Business x 
Research 11 17 6 i 
Appointments service 12 17. 5 1 
Courses | 256 235 29 1 
List of members 21 25 4 i 
Post-qualifying examinations 3 6 3 4 
Restaurant and catering 
commission 9 — 3 1 
631 693 62 1: 
Note 4 


A deficit of £65,000 (7973 surplus, £4,000) on the Student anc 
Examination Account is being met by a transfer from the Char 


' tered Accountants’ Trust for Education and Research. Funds helc 


by the Trust on this account are set aside for use on student anc 
examination activities. 


Note 5 

Salaries and related employment costs for 1974 (including self 
financing activities but excluding the speziel contribution to th 
Staff Pension Fund) amounted to £786,002 (7973, £578,000, 
Changes in staff numbers are set out on page 12 of this report. 
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'The interim conclusions of the sub-committee appointed to 
carry out the examination were published in [The Accountant, 
January 30th]. A requirement for aid to needy individuals on a 
limited basis free of charge has been clearly demonstrated. 

The Sub-Committee, which has sought the widest possible 
range of evidence, intends to present its final report before the 
1975 annual meeting. 


Courses and conferences 


A\ full programme of courses and conferences was maintained 
during the year in spite of the danger that the continuing economic 
difficulties could adversely affect demand. In the event only a few 
courses had to be cancelled during 1974. and the overall response 
from members and their staffs wás encouraging. 

It is evident that the courses are of particular value to rnembers 
in medium and small organizations both in practice and in 
industry and commerce. 
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A new development was the provision of expert guidance on 
subjects of major professional importance on video-cassette. The 
video-cassettes are: part of integrated packages for internal 
training industry, commerce and practice and for District . 
Societies and Branches to use as part of their courses programme. 

The subject of the pilot course was SSAP 6 ‘Extraordinary 
Items and Prior Year Adjustments’. The course provides a 
training session of two hours, based on one 20-minute cassette 
and personal tuition by a course leader who is provided with 
instructions on {һе conduct of the course. 

After its first appearance in July, the video-based package 
course was evaluated in a number of field tests, which provided 
clear indications that it will become a popular method of in- 
struction. 

Two other courses in this form are nearing completion and 
will be available in the early months of 1975. The subjects are 
‘Accounting for changes in the purchasing power of money’ [The 
Accountant, January 30th] and ‘Inflation accounting — A guide for 





Supplementary statement adjusted for the effects of inflation on the 
accounts for the year ended December 31st, 1974 


Historical basis Current purchasing 























| Я power basis 
E 1973 1974 1974 1973 
£'000 £'000 £'000 £'000 
Revenue Account 
Subscriptions and admission fees 
(Note 2) 993 1,099 1,258 1,288 
Other income 697 890 . 959 869 
1,690, 1,989 2,217 2,157 
General expenditure 1,298 1,832 1,975 1,619 
Depreciation a 69 69 104 104 
' 1,367 1,901 2,079 1,723 
Surplus for the year before interest, 
gain on holding net monetary 
liabilities and amount written off 
investments  . 323 88 138 434 
Interest payable less interest receivable 94 . 72 75 116 
Gain on holding net monetary 
liabilities (Note 3) + — — 210 168 
Amount written off investments 
(Note 4) LM — — 68 eee 
Surplus for the year 229 16 205 486 
Balance sheet 
Fixed assets 
Chartered Accountants” Halt 
(Note 5) 7,006 6,959 6,959 9,802 
Furniture, equipment and library E 137 115 191 229 
7,143 7,074 7,150 10,031 
Current assets 
Investments (Note 4)  . 78 78 '88 156 
Net current liabilities 593 719 719 702 
515 641 631 546 
6,628 6,433 6,519 9,485. 
us . 
‘Less: 
Provisions t4 14 30 35 18 
Deferred taxation ~ ' 1,261 1,244 1,244 1,503 
| 5,353 5,159 5,240 7,964 
Represented by:. 
Accumulated fund 845 1,091 3,347 2,861 
Additional depreciation М 
1972 апа 1973 17 34 р == 
Surplus for the year ` 229 16 205 486 
1,0574 1,073 3,552 3,347 
Surplus on valuation of Chartered : 
Accountants’ Hall less deferred 
taxation (Note 6) 3,346 3,336 938 3,485 
Development loan .950 750 750 1,132 
5,353 5,159 5,240 7,984 





Explanatory notes and comments 

1. Supplementary statement 

In the supplementary statement, based on the provisional statement of standard 
accounting practice No. 7, columns one and two summarize the figures shown in the 
historical accounts of the Institute, columns three and four contain figures for the same 
items converted into pounds of current purchasing power (CPP) as at December 
1974. The figures both for 1973 and їо; 1974 are stated in terms of the purchasing 
power of the pound at December 1974. The relevant retail price indices (based on 
тана 1974=100-0) are December 1972 88-7 ~ December 1973 98-1 — December 
1974 116-9, 


2. Subscriptions 

Whereas the historical basis columns show subscriptions and admission fees in- 
creasing by £106,000 the CPP columns show a decline from £1,288,000 to 
£1,258,000. The CPP figure for subscription income is materially higher than the 
и basis figure because subscriptions are received early in the year and, thore- 
fore, néed to be adjusted for inflation for the greater part of the year. 


3. Gain on holding net monetary liabilities d 

The gain on holding net monetary liabilities is made up of £154,000 on the develop- 
ment loan and £56,000 on other items including the overdraft. It must, however, be 
stressed that whilst this is a real gain to members itis not represented by cash and could 
not, for example, ba used to reduce subscriptions. 

Part of the development loan was repaid during the year; if the amount outstanding 
at the end of 1973 is expressed in terms of pounds of purchasing power at the end of 
1974 and the up-dated repayment is deducted, the resultant figure is £904,200. As 
the Institute's liability to the providers of the development loan is fixed in money terms 
this liability has declined by the end of the year in CPP terms from £904,000 to 
£750,000, The interest charged on the development loan during 1974 (adjusted for 
inflation) amounted to £85,000 and when this is deducted from the gain of £154,000 
it can be seen that in CPP terms the loan not only cost the Institute nothing during the 
year but actually showed a real gain in monetary terms. 


4. Investments 
in the historical figures the investments have been shown at cost. In the 1973 pub- 
lished CPP accounts investments were shown at market value, it is now felt that the 
better treatment is to show investments at cost adjusted by the appropriate change in 
the index and to write this figure down to market value if this is lower. In the CPP 
statement the 1973 figure has been adjusted accordingly and, as itis below the market 
value of the investments at December 31st, 1973, no further adjustment is necessary. 
The 1974 CPP figures are as follows: 


| £'000 
Cost up-dated to 1974 ‘ 156 
Market value at December 31st, 1974 А n 88 
Amount written off 68 


5. Chartered Accountants’ Hall Н 
In the historical figures, the Hall is included at valuation. 
In the CPP figures the Hall is included at the valuation at March 1st, 1972, depreciated 
and up-dated for the inflation which has occurred since the date of valuation — in 
1973 the resultant figure is below the estimated market value of the Hall at December 
31st, 1973, and no further adjustment is necessary. During 1974, property values have 
declined and it has been considered prudent to write down the up-dated valuation of 
the Hall in the 1974 CPP figures to the amount shown in the historical accounts. The, 
1974 CPP adjusted figure is £9,736,000, being £9,802,000 less depreciation of 
£66,000, and the written down-value is £6,959,000 resulting in a diminution of value 
of £2,777,000 which has been deducted from the surplus on valuation (Note 6). 


6. Surplus on valuation of Chartered Accountants' Hall 
All figures are in terms of Current Purchasing Power at December 31st, 1974 : 








1974 1973 
£'000 £'000 
Surplus at January 1st 4,988 4,988 
Deduct: 
Amount written off (Note 5) 2,777 
Amount paid in settlement of building claim . 2 
2,182 4,988 
Deferred taxation T 1244 , 1,503 
Net surplus : . 938 3485 
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management to CPP accounting’. Further subjects include ‘Audit 
of computer systems’ and the proposed accounting standards 
dealing with stocks and work in progress, and source and ap- 
plication of funds. 


Honours and decorations 


The Council congratulates all members who haye received 
honours and decorations since the last report. Life peerages were 
conferred on the Rt Hon. Ernest Marples and Leonard William 
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Rosser were created Knights Bachelor. D. G. Badham, R. G. 
Beldam, Ma, E. Bostock, MA, G. Н. Fletcher, C. P. М. Hunting, BA, 
J. P. Grenside and L. R. P. Pugh, VRD, DL, were appointed CBE. 


Deaths 


'The Council received with great regret news of the deaths of the 
following former members of Council: E. Carpendale Corton, 
1952-1958; А. S. H. Dicker, MBE, 1939-1958 (President, 1956— 
57); G. G. G. Goult, 1958-1968; L. C. Hawkins, CBE, 1957-1966; 


Trevor Bruce. Walter Edmund Parker, све, and Melvyn Wynne 


P. V. Roberts, 1953-1961; and C. L. Widlake, 1936-1948. 





Problems of Building Societies 


London Chartered Accountants’ 
Conference Well Attended 


Воп.ріхо SOCIETIES have attained an 
increasingly important position in the 
United Kingdom in recent years; over 
5o per cent of Britain's houses are owner- 
occupied, and building societies are 
responsible for some 9o per cent of 
private house loans. Last week's one-day 
conference of the London and District 
Society of Chartered Accountants, on 
the special problems of building societies' 
audits, legzl framework and organization, 
attracted an attendance of 130 representa- 
tives of the profession and of the building 
society movement. 

Under the chairmanship of Mr Brian 
Price, FCA, of the London practice of 
Hodgson Harris & Co, Mr Mark Preston, 
solicitor to the Woolwich Equitable 
Building Society, traced the develop- 
ment of the movement from about 1770, 
-and the history of the legislation leading 
up to the 1960 and 1962 Acts. He dealt 
at some length with the powers of the 
Chief Registrar of Building Societies 
and the Central Office, indicating which 
powers need Treasury consent. 

He concluded by describing the build- 
ing society today — the nature of its 
business and its powers, its directors and 
officers and, in.particular, some of its 
peculiar statutory powers — and outlined 
the position regarding mergers and 
methods of winding-up. 


Organization, structure 
and systems 


Mr Richard Wheway, MA, ЕСА, a general 
manager of the Halifax Building Society, 
analysed the assets of a typical building 
society as 82 per cent consisting of 
mortgage advances and 16 per cent 


investments and cash, leaving only 2 
per cent for fixed assets. Ав regards 
liabilities, 95 per cent represented share- 
holders and depositors, and 2 per cent 
taxation and other liabilities, leaving 
reserves at 3 per cent. 

'The organization of a typical building 
society follows closely the outline of its 
balance sheet. The three main depart- 
ments, apart from the mortgage depart- 
ment and the investors department are 
accounts, staff, and properties. 

Describing the division of duties 
between headquarters and the various 
branches Mr Wheway emphasized the 
importance of the branch and its manager. 
The banking system was next described, 
together with the type of accounting 
statements (daily, monthly, quarterly 
and annually and the accounting and 





t 


Mr Brian Price 


statistical information usually prepared 
for each board meeting. 

Systems of branch inspection and of 
the head office internal audit, the speaker 
emphasized, were developed in co- 
operation with the external auditors. 
There were strict designation require- 
ments for trustee investments and for 
authorized investments. It was most 
important that liquid assets should be 
managed prudently. 


Internal control 


Mr Michael Hogben, МА, АСА, of Fuller 
Jenks Beecroft & Co, said that a building 
society needed a good system of control 
to comply with legal requirements, to 
give investors confidence, to ensure 
mortgage security and satisfy manage- 
ment requirements. Aspects of control 
needing special emphasis were mortgage 
administration, the opening and closing 
of accounts, pass books, cash transactions, 
maintenance of members! accounts, 
branches and agencies, investments, dele- 
gation by directors, division of duties and 
staff supervision. 

To give an unqualified report on 
systems of control, the auditor must be 
satisfied as to authorization, accuracy, 
completeness and securitv. The audit of 
the total system (sometimes called the 
analytical audit) can be undertaken by 
‘walk through’ or procedural tests, to- 
gether with supplementary (transaction) 
high volume tests on key controls 
crucial to the system sufficient to reveal 
consistent errors. These are combined 
with tests designed to assess the likely 
effects of errors which may arise due to 
weaknesses in control. 
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'T'o these should be added tests related 
to the balance sheet. Well-organized and 
presented working papers were essential 
to an effective audit. 


Balance sheet verification 

Mr Brian Jenkins, МА, РСА, of Coopers 
& Lybrand stated that, bearing in mind 
the pressure of time, the achievement 
of an efficient and effective audit can be 
obtained by (а) phasing the validation 
work; (b) use of performance indicators; 
(c) reliance on internal audit; and (4) use 
of computer programs. 

During the last months of the financial 
year, controls over mortgages, investors' 
balances, investments, deeds and premises 
can be thoroughly examined, leaving only 
a small test and a general scrutiny of the 
control accounts to the year end. As 
regards investments, however, it, would 
be unusual to carry out this work more 
than one month prior to the balance 
sheet date. 

A, review of performance indicators 
helps to identify sensitive areas requiring 
special audit attention, and should be 
carried out before the commencement of 
the audit. Such indicators are compari- 
sons with previous periods and budgets, 
ratios (liquidity; reserves to total assets; 
management expenses to total assets, 
etc) and the reasonableness of various 
interest and income figures in relation to 
assets and liabilities. 

The coverage of an effective internal 
audit should include circularization of 
mortgagors’ and investors’ balances, 
checking of pass books and checking of 
deeds. The examination that an auditor 
can carry out using a computer audit 
program is limited only by his own 
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ingenuity and the data held on the file – 


remembering the need to include dormant 
balances and accounts with no pass book. 
Sometimes it is possible to scrutinize 
all transactions for the period and to 
report items defined as ‘unusual’. This is 
an approach to be developed during the 
coming years. г 


Revenue and appropriation 
account : 
Mr Nicholas Butterworth, rca (Deloitte 
& Co), suggested that the revenue ac- 
count was somewhat neglected by audi- 
tors. Concentration should be focused 
on the figures for interest as there was 
no stock, very little depreciation and 
very small mortgage losses. 

Special problems were created by the 
large volume of accounts and trans- 
actions. Where computerization had not 
taken place, a large clerical effort was 
required to compute half-yearly and 
yearly interest; the auditor should there- 
fore look for controls in order to estab- 
lish an interest total before warrants or 
advices were prepared; the maintenance 
of a separate interest bank account; and 
a tight procedure over the preparation 
of duplicate warrants and supplementary 
warrants and advices. 

Where the accounting is decentralized, 
the auditor, as well as visiting a selection 
of branches, should call on all branches 
to submit periodically their interest 
control accounts. The auditor should 
make more use of comparisons of actual 
results against forecasts as in manu- 
facturing audits The ‘surplus’ figure 
should be separately reviewed and not 
regarded as merely a balancing figure. 


Taxation ј 


Taxation matters peculiar to building 
societies were reviewed by Mr Joe 
Christie, FCA, a former Inspector of Taxes 
and now d partner in Armitage & Norton. 
Income tax is paid globally by building 
societies on behalf of investors at a 
‘composite’ rate (which for 1973-74 
was 23'5 per cent, against a basic rate of 
30 per cent) fixed annually, and subject 
to a statistical investigation every three 
or four years. It is well known that no 
income tax is deducted from interest 
payable by borrowers (leaving relief to 
be allowed against total income) and that 
no income tax is deducted from interest 
payable to investors. ! 
A very small proportion of interest 
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attracts the basic rate (depositors with 
more than {10,000 invested, and com- 
panies) Corporation tax is payable on 
operating surpluses at a special reduced 
rate of 4o per cent. Relief is given for 
income tax paid on investment income 
"There is no special rate for capital gains. 

Problems may arise from amalgama- 
tions, whether by union or transfer of 
engagements. Under certain conditions, 
these can lead to profitable tax ad- 
vantages. 


Immediate past and future 

The final paper was given by Mr Leonard 
Williams, prc, ЕСА, chief general manager 
of the Nationwide Building Society. 
This covered the relationship of building 
societies with government and the future 
of the movement. 

Until 1966, building societies were not 
generally involved in governmental policy 
but at that date the high proportion of 
reserves came under scrutiny. Financial 
help had been given by government on 
two occasions, so that mortgage interest 
rates could be stabilized. 

Since 1971, government policies had 
favoured free competition in financial 
markets and a joint advisory committee 
had been established. 

The outlook would appear to be in the 
direction of the stabilization of mortgage 
finance; some diversification of capital 
structure; and possible extension of 
fields of activity. Close relationships 
between building societies and govern- 
ment were here to stay. T'he movement 
constituted the largest single source of 
personal credit and of accumulated 
savings in the country. 
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ICMA Charter Dinner 


‘Accolade of Recognition’ 


‘THE GRANT of a Royal Charter of incorporation to the Institute of Cost and Manage- 
ment Accountants represented ‘the highest accolade of public recognition’, its President, 
Mr Denys Edmonds, Fema, said in London last week. Speaking at a dinner held in 
Middle Temple Hall to mark the award of the Charter earlier this year (The Accountant, 
February 20th), the President continued: "This recognition is the result of the efforts 
of countless members who, since the Institute was founded in 1919, have dedicated 
. themselves to the development of their profession and Institute, whose members are 
now contributing greatly to the well-being of so many organizations in the private 
and public sectors of the economy, not only of this country but of many countries 


overseas. 

‘I say. this with confidence, knowing 
that my remarks are backed up by the 
leaders of some of this country’s largest 
and most important companies and 

: organizations. For, during the course of 
the Institute’s petition through the Privy 
Council, we were greatly encouraged by 
the many letters of support which we 
received. They were in terms which made 
me very proud of the Institute of which I 
have the privilege to be President. 

‘The grant of the Royal Charter must 
be seen in two lights. One is the warm, 
cosy light of greater public recognition 
and higher status which has been accorded 


to the Institute on its past record. The. 


other is the colder light of a new day in 
which the Institute and its members have 
to respond to the stimulus provided by 
the Charter and to build for the future 
from a very much higher base line.’ 


Present and future 


‘Before we look at the future, let us 
contemplate the present. Inflation ‘is 
rampant, cash is short, investment is 
minute, confidence is lacking; experts in 
various fields advance their theories in 
print and on ТУ and radio until one’s 
thoughts are spinning and it is difficult 
to produce a logical and coherent plan to 
remedy the ills. . 

"The Institute is – and I hope always 


will be ~ non-political, but I must say | 


this: current law, taxation, regulations 
and centrols have become not a flood but 
a deluge of paperwork which finds its 
way all too often to the management 
accountant's desk. It hinders him from 
using his skills and techniques which, 
combined with those of other professions 
such as engineering, help management to 
achieve increased productivity, increased 
efficiency and — why not? — increased 
profitability. a 

'Instead of cost and management 
accountan:ts advising and working for 
increased productivity, increased effi- 
ciency and increased profitability, we are 


à 


, 





having to spend far too much time оп 


form-filling and interpreting rules, regu- 
` lations and new laws. We are suffering 


from indigestion brought about by this 
surfeit of paper which produces just the 
opposite of what is required: a direct 
drive on improving conditions in order 
to tackle the major economic problems 
of industry and: commerce today. 

‘I could talk at length about our.current 
ills but will content myself with saying 
that members of our Institute аге раг- 
ticularly well qualified to help to deal with 
those ills: we differ from the other 


accountancy bodies in these islands: 


principally in that the major part of our 
training and education is devoted to the 
collection, analysis, interpretation and 
quantification of data for the purposes of 
contro] and financial planning: forward 
planning, not historical accounting. This 


- forward-looking speciality of ours must 
be used for the national good but it is. 


equally applicable to the Institute itself. 


"The Institute's thinking, commitment’ 
8 


and plans must be directed to the future. 


" We must be confident that we can make 


an intelligent appreciation of what will 
be expected and required of us in ten to 
twenty years and we must see to it that 
we equip ourselves to be ready to respond 
accordingly.’ | 


Members challenged 


‘This is a challenge to all of us; as an 
Institute we have made rapid strides 
during our first fifty years and a'com- 
parison between the syllabus of 1926 and 
the new syllabus of 1976 shows funda- 
mental changes which would no doubt 
amaze the founding fathers. Who can 
say what a comparison between the new 
syllabus and the syllabus in even 20 years, 
time will show? 

‘Some students who qualify within the 
next five years will still be in their 
forties by the year 2000, and just 
approaching the top of the profession. I 
predict that they will need the services of 
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their Institute even more than we have 
done, and we must see that the Institute 
keeps abreast of changing circumstances 
and maintains its lead. 

‘I am, therefore, laying a charge upon 
the present members of the Institute to 
have confidence in their future, to 
work to enhance still further the reputa- 
tion of the profession and th» Institute and 
to see that the torch they received is 
passed on, burning even more brightly, 
to those who follow.’ 


New dimensions 


The toast of the Institute had been 
proposed by Mr Ronald С. Hooker, 
immediate Past-President of the In- 
stitution of Production Engineers. He 
described reminiscing on past events as 
‘a luxury for old men’, and said that pro- 
gressive companies and organizations 
would be looking forward rather than back. 

‘This Institute, by any standards, is 
young, а mere 56 years old. While its 
achievements have been cutstanding, I 
am certain that even greater tasks and 
rewards lie ahead. 

“Аз an engineer, it has elways seemed to 
me that the greatest achievement of your 
Institute has been to show that account- 
ing is not just a matter of double-entry 
book-keeping; of debits and credits, of 
invoices, bills of lading and tax problems, 
administered by dry-as-dust clerks sitting 
on high stools and keeping books in 
copperplate writing with quill pens. The 
realization that man-hours and material 
contents are an important part of 
accounting and can be measured and 
controlled has brought a new meaning to 
the term “accountancy”, 

‘I hope, Sir, that the granting of your 
charter will stimulate your members to 
even greater levels of achievement. I am 
sure that everyone here tonight will 
wish me to say how pleased we are at the 
honour that has been bestowed upon you 
and that we wish you well in all your 
endeavours in the future.' 
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Capital Transfer Тах – | · 


Agricultural Relief 


by H. S. A. MACNAIR, FCA 


This article examines the scope of the new relief for agricultural property. 
During the course of the Finance Bill, it was much in evidence that the 
Government extolled the virtues of CTT as frustrating tax avoidance through 
gifts before the closing years of life — but at the same time claimed that CTT 
had few terrors because working parents could between them give over £60,000 
tax-free to their children by exploiting to the full the annual exemption 


of £1,000 each. 


An acre or two, a few head of cattle, perhaps a tractor, would be gifted each 
year within the limits advised by accountants who would doubtless trek up the 


valleys for this purpose. 


"THE RELIEF for agricultural property ~ meaning agricultural 
land or pasture — is set out in Part I of Schedule 8. Wood- 
land is included if occupied with agricultural land or 
pasture and the occupation is ancillay to the main 
occupation. | 
. Also included are such cottages, farm buildings end 
farm-houses (together with the land occupied with them) 
as are of a character appropriate to the property. In con- 
sidering the agricultural value of any agricultural property, 
it is to be assumed that the property is subject to a per- 
petual covenant prohibiting its use otherwise than as 
agricultural property. 

However, the definition of ‘farming’ is based on the 
quite different definition in section 526 (5) of the Taxes 


Act 1970. It is construed on the footing that ‘farm land’. 


means land in the UK wholly or mainly occupied for the 
purposes of husbandry, but excluding any dwelling or 
domestic offices. This definition does not exclude market 
garden land. Hence the presence or absence of farming is 
to be decided in accordance with income tax law. 


No recent precedent 


Most case law precedents are over 3c years old, because 
since 1948 it has not been necessary to distinguish 
husbandry from trading. Some positive decisions have 
concerned sheep grazing (Keir 9. Gillespie (7 TC 473)), 
battery poultry farming (Peter Reid v. CIR (28 TC 451)) 
and a stud farm (Glanely v. Wightman (12 ATC 209; 
17 TC 634)). 

The estate duty practice is likely to be continued in view 
of the similarity of the former definition of agricultural 
property in section 22 (1) of the Finance Act 1894; there 
is, however, the conspicuous omission of mansion houses. 
Woodland is included if occupied with agricultural land, 
as was the case in De Poix v. Chapman (28 TC 462). 


The importance attached to farming results from its 





place in the conditions for relief, in particular the capacity 
of the transferor. To be eligible, he must be a person who 
carries on farming as a trade either alone or in partnership; 
or a person employed in farming carried on as a trade by 
another. person; or a director of a company carrying on 
farming in the UK as its main activity; or a person under- 
going full-time education. These capacities are inter- 
changeable, but between them they must have been 
wholly or mainly engaged in by the transferor in the UK 
in not less than five of the seven years ending with 
April sth immediately preceding the transfer. 


The eligibility of the transferor has to be matched with ` 


the eligibility of the agricultural property in question. 
It must have been occupied by him for the purposes of 
agriculture at the time of the transfer and in the two 
immediately preceding years. If, however, the current 
property replaced other agricultural property, it is sufficient 
if the combined occupation extended to two out of the 
five preceding years. This alternative was added without 
debate at the Report stage of the Bill. 

There are provisions designed to mitigate the possible 
harshness of the rules as set out above. One test excludes 
the aggregation of wife’s income and confers eligibility 
of personal capacity where not less than 75 per cent of the 
transferor’s relevant income was immediately derived by 
him from his engagement in agriculture in the UK. For 
this purpose ‘relevant income’ is the aggregate of income, 
in any five of the last seven years of assessment immediately 
preceding the transfer, which is earned income other 
than any type of pension or compensation payment. ' 

In this connection, the Chief Secretary to the Treasury, 
the Rt Hon Joel Barnett, ЕССА, was at pains to point out 
that even if this test was unhelpful to some individuals 
who might have'a very small income in one year and have 
other earned income from external sources, they would 
none the less qualify under the main test of being wholly or 
mainly engaged in agriculture for five years. 'l'he merits 
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of this 75 per cent test were thought to lie in its automatic 
application in the many cases where income was effectively 
confined to farming. 


Family relationship 


The property occupation test is extended to cover the 
situation where, following occupation by the transferor, 
there has been continuous occupation by a member of his 
family. A relative for this purpose means ancestor, lineal 
descendant, brother, sister, uncle, aunt, nephew or niece. 
The family extends to the transferor's spouse, the relative 
of the spouse or transferor, and the spouse of such a 
relative. | 

Additionally, an adopted person is to be treated as the 
child of the persons by whom he was adopted; an illegiti- 
mate child is to be treated as the child of his mother and 
reputed father. 

Another extension concerns agricultural property occu- 
pied by a company which is controlled by the transferor. 

\ For this purpose, a person has control of a company at any 
time if he.then has the control of powers of voting on all 
questions, or on any particular question, affecting the 
company as whole, being powers which, if exercised, would 
yield a majority of the votes capable of being exercised 
thereon. There are further possibilities of control as set 
out in sub-paragraph 13 (7) of Schedule 4. 

The position of someone who inherits agricultural 
property is not satisfactory — illustrated by the actual case 
of a trainee accountant whose life’s ambition was to embark 
on farming, his formative years having been spent on a 
working farm in Wales. Had he then purchased his way 
into agricultural property, or taken over a farm rented in 
minority, that occupation would have been then deemed 
to commence and he would have needed to farm full-time 
for five years before qualifying for relief under Schedule 8. 

It is likely that his training would have better qualified 
that young man to deal with the ‘financial and other com- 
plexities of modern farm, management than would a 
period of employment on some farm quite distinct in 
character from the area where he intended to live. Yet a 
schoolboy or undergraduate in ‘full-time education’ 
similarly placed would attain the necessary capacity after 
only two years. Indeed, as pointed out in Standing Com- 
mittee (February 11th) the legatee might have been farming 
full-time but outside the UK ~ perhaps in Southern Ireland. 
A premature death would bring unjustified burdens. 

However, the Act gives relief only to the farmer's spouse 
who is treated as inheriting the deceased's capacity as 
farmer. 'To mitigate this type of problem it appears that 
the father should give half the farm to his son in his 
lifetime — the son paying the tax by instalments — because 
otherwise the burden on the death of the surviving spouse 
would be overwhelming. 


Replacement of property 


Mention has been made above of property replacement. 
'The two-year period is given some elasticity to allow for 
an interval on a change of properties, and the test is satisfied 
if an aggregate period of two years can be found within the 
five years preceding the transfer, being a period of occu- 
pation for the purposes of agriculture. 

This extension is, however, policed to prevent belated 
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upgrading of property leading to relief. If land worth £300 
an acre is sold and replaced with land worth {600 an acre, 
then the part eligible for relief is to be taken as the propor- 


tion 322, The numerator is the value of the former property 


at the time when the later property is first occupied (not 
necessarily the date of disposal of the former property); 
the denominator the value of the later property as at the 
time of first occupation by the transferor (again, not 
necessarily the date of acquisition). 

It is possible for the relief to be related to the value of 
shares in or debentures of a company. There are multiple 
conditions to be fulfilled. One is that the agricultural 
property forms part of the company’s assets and that 
attribution thereto of the equity or loan capital is feasible. 
Another is that that capital gave the transferor control. 
Again, the main activity of the company must be, and 
must have been throughout the two years immediately 
preceding the transfer, farming in the UK. Furthermore, 


the requirement as to occupation as described above has to 
be fulfilled. 


Agricultural value 


Agricultural relief hinges on the concept known as 
multiplied rental value (МКУ), defined (in Great Britain) 
as twenty times the rental value. The rental value of any 
agricultural property in Great Britain is the annual rent 
at which the property might reasonably be expected to be 
let with vacant possession as an agricultural holding, if 
the landlord undertook to bear the cost of insurance and 
of repairs to buildings and fixed equipment, so far as such 
cost is not normally borne by a tenant. í 

At this point the legislation admits that it is unworkable 
outside Great Britain. As there are no rental values to 
provide a yardstick in Northern Ireland, there is no attempt 
to provide a measure which might reflect income yield. 
Instead, the Treasury is to have regard to the average rate 
of relief in Great Britain in a convenient period of 12 
months and will thereupon make a statutory instrument 
prescribing the reduction of value to be made in Northern 
Treland, the Channel Islands and the Isle of Man. 

Initially the fraction will be seven-tenths, with the 
possibility of retrospective adjustment downwards when the 
first average is published as an order, Similerly, the twenty- 
fold multiple for Great Britain is subject to variation by 
order. 

With these preliminaries, itis now possible to say what the 
relief is. When relief is available, the first step is to as- 
certain such part of the unreduced value of the value trans- 
ferred as is attributable to the agricultural value of the 
agricultural property (designated the part eligible for 
relief). The value transferred is then to be computed as if 
the part eligible for relief were reduced by applying to it the 


fraction S where the denominator is the agricultural 


value of the agricultural property. AVP, as mentioned above, 
stems from the value of agricultural property by assuming 
a perpetual covenant for agricultural use опју. 

There are alternative limitations on the availability of 
relief and it is most important that this should not be 
dissipated in relatively unproductive claims (there is a 
two-year time limit, subject to extension at the discretion ' 
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of the Board), For some landowners, the r,ooo-acre 
limitation (equivalent to about 405 hectares). will be the 
lesser constraint, for others the monetary limit of £250,000. 
These limits are cumulative over lifetime for each 
transferor. i 

If the limit is exceeded, the excess is distributed over 
the various parcels transferred on a single day. In Standing 
Committee, Mr Barnett was at pains to emphasize the 
alternative nature of these constraints so that, if a farm 
was worth {650 an acre, the monetary limit for that farm 
would be £650,000. This suggests that there is scope for 
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careful planning of transfers where agricultural values are 
concerned. 

One final point to mention concerns the problem where 
the occupation test is not satisfied because there was a 
previous transfer within the past two years in circumstances 
where the former transferor would have been able to 
qualify for the relief — assuming, if necessary, that the Act 
had then been in force. In such circumstances the occu- 
pation test is regarded as satisfied; and it is noteworthy: 
that this two-year time sanctuary is of particular utility to 
the personal representatives of a deceased farmer. 





Structure of Interest Rates 


by E. R. SHAW, MA(Econ), AIB, AMBIM 


The dominant influence on the interest rate structure, before the advent of .- 
competition and credit control in 1971, was Bank rate. It was on this rate that 
all other rates in the traditional money market were built. 


PRIOR TO 1971, when Bank rate changed, adjustments were 
made to the overall pattern of interest rates. The clearing 
banks fixed their deposit rate by cartel agreement at 2 
per cent below Bank rate and their lending rates were tied 
to the level of Bank rate by formula. The prime lending rate 
was 1 per cent over Bank rate, minimum 5$ per cent, with 
the differential over Bank rate varying depending on the 
standing of the borrower and whether or not security was 
offered. | 


Call money with the discount market was at # per cent 
over the rate the banks paid on deposits (i.e., 14 per cent 
below Bank rate). This ‘basic rate’ for the discount houses 
only accounted for about 40 per cent of call money which 
was generally left semi-permanently with the market. 
Other funds known as ‘night’ money were lent if a house 
was short of funds at the end-of the day. In addition, a 
further small amount of money was available to the houses — 
known as ‘privilegé money’ if they were still short of money 
to balance their book. 

In the same way the discount rate for commercial bills 
was also related to Bank rate with variations otcurring 
between bank bills and trade bills, The differential between 
Treasury bills and commercial bills fluctuated frequently; 
but in the late 1960s-the rate for fine bank bills was approxi- 
mately :% per cent above the Treasury bill rate, although the 
difference widened to 1} per cent-at times, Movements of 
this nature were often attributable to such factors as 
shortages of ‘Treasury bills and the ceilings placed on the 
banking sector’s holdings of commercial bills. 


Previous articles in this series appeared in The Accountant for March 
6th and зоғ. The author is a senior lecturer in the Department 
of Management Studies, Loughborough University of ‘Technology. 





Although Bank rate remained important as the major. 
influence on domestic interest rates into the late 1960s, its 
dominance was significantly eroded. In 1966 it was still 
possible to indicate a fairly typical structure of interest 
rates, including those in the newer markets, which was 
based on Bank rate; for example, rates for periods up to 
one week were usually related to rates in the traditional 
market, but varied from approximately 1 per cent to # per 
cent above them in the inter-bank market. Rates in the. 
local authorities’ market were about $ per cent to } per cent 
higher. Maturities for one month or more were usually 
related to Bank rate although running with a margin above 
it which increased with the term of the loan. 


Declining influence 


By 1969 the links between the interest rates in the tredi- 
tional markets and the newer markets "were rather more 
tenuous, as the influence of Bank rate lessened considerably. 
In a highly sophisticated short-term money market there 
are many variable factors which affect the structure of rates. 

Not the least of these can be international rates as 
reflected through the Euro-dollar market and technical 
factors such as the day of the week or month, year end 
balance sheet window dressing, and the rates obtainable on 
other short-term investments. It can be appreciated that 
the rates in individual markets do not necessarily respond 
to those numerous influences to the same degree and there 
is therefore no set pattern. | 

Rates for three months’ money in the Euro-dollar market 
often show a close identity with the local authority sector 
but at times of currency crisis — especially in 1965, 1968 and 
1969~70 — they moved in-opposite directions. A random 
selection of rates is shown in Table 1 for February 27th, 1970, 
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which illustrates the general trend away from the influence 
of the Bank rate: | f 


TABLE 1 Rates per cent 


Local 
Bank Clearing bank Inter-bank authority Finance 
rate call money ^ overnight 3 months houses 
8 65-78 84-20 9j 99 


In September 1970 the finance houses introduced their 


| own ‘base rate’ [The Accountant, August 27th, 1970], which - 


was used to determine rates charged by their members, in 
place of Bank rate. The dominant rate outside the tradi- 
tional discount market was the inter-bank rate which 
clearly fluctuated to a much greater extent than the other 
rates; at times it even fell below Bank rate. This rate was 
therefore the central rate used by all operators in the com- 
plementary markets to set their rates each day. 

Interest rates in the certificate of deposit market main- 
tained particularly close links with the inter-bank sector 
because the principal issuers of certificates of deposit were 
the secondary banks who were also the main operators in 
the inter-bank market. | 


Present structure — 

Since the implementation of competition and credit 
control in September 1971, the former interest rate pattern 
has been replaced by a highly flexible system influenced in 


‚ the main by supply and demand within the various ele- 


ments in the money markets. Bank rate was abolished 
in 1972 in favour of the minimum lending rate [The 
Accountant, October 12th, 1972] after the Treasury bill 
rate had moved above Bank rate. The objective of the new 
penal rate was to allow it to follow market rates, but the 
Bank of England has since returned to its former practice of 
discretionary increases in the central bank rate. 

The significant feature of the new monetary régime has 
undoubtedly been the dramatic increase in the level of all 
interest rates, following the intense competition for funds 
by the banking sector. All banks within the system must 
maintain a minimum level of specified reserve assets of 
124 per cent to eligible liabilities. In practice, the banks 


‘have elected to hold over 60 per cent of their reserve assets — 


fluctuating with daily requirements — in the form of call 
money with the discount market (the switching of bank 


'TABLE 3 RESOURCES OF SHORT-TERM MARKETS 


Discount houses 
Total assets 
Local Authorities 
Temporary Debt 
Finance Houses 
Deposits 
Euro-currencies 
UK bank liabilities in non-sterling curreücies 
Inter-bank 


\ 


Non-clearing bank deposits with other UK banks (includes clearing 


bank money since September 1971) .. 

$ Certificates of deposit . | totals Я 

‚ + Certificates of deposit outstanding 
| \ 
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money since the new monetary arrangements was illustrated 
in the first article of this series) because this facilitates the 
maintenance of their reserve ratio with maximum liquidity 
and convenience. 

Clearly, call money with the discount market is of great 
importance to the banking sector and the discount houses 


' were quick to appreciate the strategic importance of these 


funds. Consequently, call money rates are usually below: 
those in the inter-bank market, whilst rates in the money 
market as a whole have tended to follow the yields on invest- 
ments, but have not exceeded them. ` 

An important feature of the new measures which has 
emerged lies in the ability of the discount houses to engineer 
good profits even during periods of rising interest rates by 
judicious management of their portfolios. Under the 
former, rather more formalized, system, heavy losses were 
often inflicted on the houses especially in gilt-edged stocks. 
Table 2 shows the present pattern of rates in the short-term 
money markets: 


TABLE 2 January 318, 1975 
| Per сет 
Minimum lending rate .. 2 її M 
Prime bank commercial bill rate . . 12 
Clearing bank base гаје .. EDT тї} 
Clearing bank call money .. 9-114 
Inter-bank overnight 4 XI-21 
Inter-bank three months .. " zx iij 
Sterling certificates of deposit three months 115 
Local authority three months 12i 


As can be seen, there now exists a much closer affinity 
between minimum lending rate and all other rates in the 
market, as margins.have been reduced between one sector 
and another. There is also a generally higher level of rates 
throughout the spectrum which has been combined with a 
shortening of market investment portfolios. The wide 
movements in the overnight inter-bank rate, the high rate 
for prime bank bills and local authority funds, fully illustrate ' 
the demand in these sectors of the money market. 


Comparison of resources 


A word of caution is appropriate when undertaking a 
comparison .of the ‘size of the individual segments of . 
London’s money markets. It must be emphasized that the 
figures in Table 3 only provide broad orders of magnitude in 
assessing the rates of growth of the various sectors. | 
The difficulties arise from the fact that there is по 


1960" 1965 1070. . 1072 1974 
£ million £ million £ million £ milion £ million 
1,050 ‚ 1,400 2,300 2,400 2,800 
900 1,700 2,000 2,500 4,200 
340 (1962) боо . 690 880 1,069 

: (Sept.) 

N/A 2,000 15,100 21,900 45,000 
' (Oct.) 

N/A 360 1,700 3,386 8,000 
1,650 2,700 5,400 

1,090 4,800 4,900 
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“consistent statistical series available which would enable us 
to compare like with like. Generally the table represents 
stock concepts as distinct from flow concepts. 

A further anomaly stems from numerous improvements 
which have been made in the official statistics since 1962. It 
should also be borne in mind that, although the discount 
houses are shown separately in the table, most houses now 
operate extensively in all the other markets shown. The 
true extent of the houses’ participation in the complemen- 
tary markets is not therefore truly indicated. Bearing these 
reservations in mind, it is interesting to examine the 
changing pattern of growth. 

In 1960 the assets of the discount houses were sub- 
stantially greater than any of the other markets. By 1965, 
. however, the position was markedly different with the 
local authority and Euro-dollar sectors setting the pace as 
overseas investors took advantage of investment oppor- 
tunities in the UK. 


` 


Strenuous efforts 


By 1970 the discount market had РРА second place 
with resources totalling {2;300 million and no doubt 
reflecting their strenuous efforts to broaden the base of their 
operations. Local authority temporary debt increased 
almost 200 per cent between 1960 and 1965, demonstrating 
the enormous increase in.their short-term commitments. 
Growth since that time, after allowance for inflation, has 
not been quite so rapid, but nevertheless temporary debt 
now stands at approximately £4,200 million. It is reasonable 
to assume that future growth in this sector will be condi- 
tioned by changes in government policy. 

The finance house market shows less growth than any 
other sector, and reflects the inhibiting effects of almost 
continuous official restrictions and ceilings on advances. 
The boom period for this market occurred between 1958 
and 1960. Since 1965, hardly any growth occurred until 
1971, but this is not shown in the table because of changes 
made in the official statistics when certain large finance 
companies were recognized as banks. This change accounted 
for a fall of approximately {700 million in total liabilities. 

The finance houses therefore achieved a very substantial 
increase in their business following the removal of banking 
controls in 1971. The findings of the Crowther committee 
[The Accountant, March 25th and April 151, 1971] по 
doubt also added further impetus to their expansion. 

‘The expansion of the Euro-currency market has been 
truly staggering and is, of course, a source of considerable 
concern to national monetary authorities throughout the 
world. Despite various ploys used in an effort to control 
the market it has grown from [2,000 million in 1965 to 
£21,000 million in 1972 and since that time has more than 
doubled to over £45,000 million. The Bank of England 
maintains a very close watch on the maturity structure of the 
net foreign exchange position of. all banks in London, to 
ensure their liquidity in this volatile market. 

The sterling inter-bank market. has also shown sub- 
stantial expansion since 1965 to £3,300 million in 1972 and 
currently stands at approximately £8,000 million. This 
' figure includes.some £2,800 million of clearing bank money 
whereas the figures shown for 1965 and 1970 were for the 
secondary banks only. There is, of course, a strong pre- 
sumption in this market (and the Euro-dollar market) of 


~ 
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double counting which therefore overstates its size, but the 
extent to which this occurs is not known. 

As this market is an important link between the other 
markets, overlapping frequently with the local authority, 
finance houses, certificates of deposit, and Euro-dollar 
sectors,.it is logical that it should expand as all the others 
grow. Pérhaps a more appropriate yardstick to measure the 
true significance of this sector might be gained if data were 
available of daily turnover, expressed in numbers of loans 
and total funds lent. 

The total of dollar certificates of deposit outstanding has 
expanded from £1,650 million in 1970 to over £5,400 
million in 1974 and disappointment has often been ex- 
pressed that the market had not escalated in concert with 
the Euro-dollar market. Nevertheless, it is now larger than 
the discount market, the local authority and finance houses 
markets, and is therefore of considerable importance. 

The rapid increase in interest rate levels over the last 
four years had obviously prevented any large scale growth 
in medium- and long-term certificates of deposit. Sub- 
stantially similar comments could be made about the growth 
of sterling certificates of deposit, outstanding issues of 
which now total about {4,900 million. The significance of 
this market to the British banking mechanism was de- 
scribed in the previous article and I believe that certificates 
of deposit will transform the operations of the clearing 
banks in the next decade. | 

The present total of some £5,000 million outstanding 
sterling certificates of deposit can be brought into per- 
spective when it is compared with the £1,200 million 
clearing bank lifeboat operation to save a number of ‘fringe’ 
banks. Without such support, these companies would 
today be in liquidation and London might well have lost its 
international reputation for financial strength. Nevertheless, 
the operation placed considerable stress on the. big banks, 
and certificates of deposit have contributed to their ability 
to withstand the strain. 504 


An integrated money market 


It is evident that there now exists a high degree of inte- 
gration between the traditional and complementary markets. 
This was brought about originally by the discount houses 
diversifying their field of operations by moving into all the 
other short-term money markets. Their position as the 
fulcrum of the Bank of England's monetary operations was 
consolidated and enhanced in 1971 after the advent of 
competition and credit control, and the market for call 
money in London is now virtually one market. 

Inthe wider context of monetary control the development 
of complementary markets has created a number of 
problems for the authorities. It is probably:true to say that 
the problems have been accentuated by the introduction 
of the new monetary controls. 'The new markets created a 
large increase in liquidity which led to a tremendous 
increase in unsecured lending for which there is.no lender 
of last resort. The Bank of England i is presently addressing 
itself to this and the problems associated with the adequacy 
of the capital structure of the banking system. 

For the future, the Bank of England's current delibera- 
tions may decide, amongst other things, whether or not 
there will be any further expansion or changes in the 
existing structure óf the London money market. 
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` A minimum charge is made for each advertisement 


which covers up to five lines (approximately twenty- - 


five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column gm to the nearest 5 mm (1 in.—2-5 cm 
approximately)! 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot ђе 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE: ОЕ TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: ` ` 
10.30 am. on Monday of the week of publication. 


Fully-displayed: 
· 10.30 a.m. on Monday of the week of, publication. 


ЛЕ proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
сору must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 


on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. , 


These times are subject to alteration when bank 
holidays.or any other reason make it necessary to go 
to press earlier. Notice of any such alteratiori will be 
given in the classified columns. 


Й 


"АН headings: 


Con- 
Linage Basic се$зїопа!) 
ALL HEADINGS except 
Situations Wanted . 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required). 
Minimum covering 5 lines 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cnr 


FULLY-DISPLAYED 


£1°80. 
36p 


£2-70 
Б4р 


t 


£2-25 
45p 


` 


£3-60 


per single-column cm £4-20 „22:80 
(minimum single column) Я 
(1 іпсћ =2:5 ст approx.) : 


Box numbers if required — Add the charge for one 
line at the relevant rate .for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date, 


PAYMENT 4 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01—836 0832. 


SPRING BANK HOLIDAY ARRANGEMENTS 
CLASSIFIED. ADVERTISEMENTS 


Owing.to the Spring ‘Bank Holiday the closing time for the acceptance, alteration, or 
cancellation of classified advertisements for the issue dated May 29th will be: 


р 10.30 a.m., Thursday, May 22nd 
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1975 FINALISTS 


INTERNATIONAL FIRMS to £3,650 


Besides keeping brochures of the leading firms, our consultants have 
worked with Cooper & Lybrand, Deloitte, Peats, Price Waterhouse 
and Whinney Murray. Our life story would cover several pages but 
we have always taken more interest in our candidates than ourselves, 
perhaps that is why we became the largest professional agency 


with minimum of fuss. 
TAXATION £2,750—£4,000 


Because our consultants have themselves specialised in tax, we can 
advise on the training, library and research facilities of the various 
international and medium-sized firms recruiting. Openings for Part 1 
and Part 2 finalists to £3,400. Newly Qualifieds £3,500 to £4,000. 


TRANSFERS OF ARTICLES to £3,000 


As the leading private introductory service for articled clerks, we 
welcome inquiries from articled clerks and principals alike. Top 
rates: £2,000 for beginners, £2,600 on Part 1 rising to over £3,000. 


PART 2 FINALISTS to £3,400 
Despite the economic crisis there are limited vacancies with inter- 
national firms in London for candidates selected by Pembroke & 
Pembroke. Excellent choice of medium-sized firms and openings in 


industry and commerce. 
PART 1 FINALISTS to £2,750 


Medium-sized West End firm specialising in investment management 
and auditing estate accounts of the landed aristocracy ~ no account- 
ancy work or incomplete records — seeks personable young man out 
of articles (graduates preferred). 


FIRST POST IN INDUSTRY . £3,00 


Our clients, subsidiary of U.S. manufacturers, seek a part-qualified 
accountant for their Kensington office. A starting salary of £4,0004- 
will be paid to a man who has the calibre to progress to the manage- 
ment side of the group's European activities controlled from London. 


CANADA/CARIBBEAN from $14,000 
Our North American service covers most Canadian cities including 
Vancouver, and for outstanding candidates the United States. For 
fabulous beaches, high social life and a non-industrial environment 
you will probably choose the Caribbean (the world of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,500, Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and there are visits to the United States. 


TEMPORARY ACCOUNTANTS 


Pembroke and Pembroke have immediately available a number of 
A.C.A.s, finalists, U.K. educated with experience of financial and 
management accounting, trusts, liquidations, underwriters. 
Contact Mark Pembroke, F.C.A., or James Hughes-Hallett, A.C.A., 


| PEMBROKE 
PEMBROKE 


Please ring Mark Pembroke, F.C.A., Oliver Hart, A.C.A., or James 
Hughes-Hallett, B.A., A.C.A., or (if you prefer) write quoting home 
telephone number and date of relevant examinations passed. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 























PROVINCIAL 


BIRMINGHAM £2,500—£3,600 


Simon Davis, who served his articles with an international firm, is 
currently handling our professional side. Opportunities for Part 1/ 
Part 2 finalists, A.C.A.s to specialise in computer auditing tax, 
investment services and consultancy in City Centre, Wolverhampton, 
Coventry and Shrewsbury. On the industrial side our register 
includes all public companies in the West Midlands. 

to £3,000 


BRIGHTON 


During the second half of May, we shall be holding local career dis- 
cussions to advise оп (1) Entry to a national firm with residential 
training courses; (2) Partnerships prospects with local firms in 
Brighton, Hove, Hastings, Eastbourne, West Sussex; (3) Opportuni- 
ties in London and overseas. 

to £3,075 


BRISTOL/WEST COUNTRY 


We hail from the West Country, and will be holding week-end 
career discussions to advise on big firm auditing, tax specialisation 
for finalists and N.Q.s. Openings include Yeovil, Taunton, Exeter, 
Plymouth, Swindon, Trowbridge, Bournemouth, Poole. 


CROYDON to £3,600 


National firm, who have recently amalgamated, urgently require 
newly qualifieds, Part 1 and Part 2 finalists for audit and tax specialisa- 
tion. Salaries in line or better than London rates. 

to £4,000 


HOME COUNTIES - AUDIT 


Finalists and newly qualifieds tired of commuting? National/Inter- 
national firms at Bedford, Luton, Surbiton, Reading, Chiswick, 
Ilford, Oxford, Southend, Cambridge, Tonbridge, Canterbury, 
Southampton, Guildford. Local firms Barnet, Edgware, Finchley, 


Horley, Horsham. 
to £4,000 


HOME COUNTIES - TAX 
National firms: Reigate £3,800, Walton £4,000, Luton £3,250. 
Prestige local firms: Richmond £3,500, Farnham, £3,500, Bromley 
£3,500, East Grinstead £3,500. 


LANCASHIRE ~ £3,000 


Opportunities for finalists, N.Q.s to specialise in big firm auditing 
or tax specialisation in Manchester, Liverpool, Preston, Bolton. 


LEICESTER to £3,200 


They don't seem to have heard of the credit squeeze in Leicester, 
and our Midland office will be happy to advise on career opportunities 
in Leicester, Northampton, Nottingham and the East Midlands. 


YORKSHIRE to £3,000 


Openings for finalists, N.Q.s to specialise in big firm auditing and 
tax specialisation in Leeds, Sheffield, Hull, Harrogate, Halifax, 


PEMBROKE 
PEMBROKE 


Please ring your nearest office or write quoting home telephone 
number and date of relevant examinations, 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 
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You've been with us for18 
months. You've learnt a lot, are 
confident of your own ability and feel 
able to assume the extra responsibility 
you've now earned. 

You will get this in many waysin 
eitherthe UK orin Australia, Canada, 
the United States,the Middle East, 
Europe or South Africa, 

If you're qualified, or about to, 
you know youcan’t ignore us, 

Phonelan Macpherson and 


arrange to see him or write to him at 
Price Waterhouse & Co, 


З Frederick's Place, Old J ewry, 
London EC2R 8DB. 01-606 6044, 





к, | United Kingdom 
Si M \ А 
: Birmingham: ACS Hordern, 021-236 5011/Bristol:BA Baldwin, 0272-293701/Cardiff: РД Byworth,0222-21723. 

s Glasgow: AG Campbell, 041-332 9204/Leeds:K Rawcliffe,0532.34607 
Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 
Newcastle: PW Jowett, 0632-28493/Nottingham: NHDeakin,0602-19321 
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{ A- Fa Executive Limited 


PERSONAL TAX 


PERSONAL TAX SENIOR, УСЈ 
£4,500+ 


: Medium-sized firm. Friendly Tax De- 


partment. Excellent opportunities, 
PERSONAL TAX, W1 


Preferably АЛАТ. 
Tax Department. 


TAXATION MANAGER, WC1 

£4,500+ 
Able to deal with both Personal and 
Company Taxation. 


PERSONAL TAX SENIOR, FT 


Circa £5,000 
Well-established 


000-- 
Must have had 2-3 years’ Еа 
office experience, 


TAX JUNIOR, EC2 — £3,000-£3,500 


Large International firm. Excellent 


training facilities, 


£4,500 
A most interesting position with this 
medium/large firm. 


ASSISTANT TAX MANAGER, WC2 

Circa £5,000 
Excellent position for experienced Senior 
with Personal/Company Tax experience. 


PERSONAL TAX. ASSISTANT, W1 
£4,000—£4,500 

Every Opportunity to progress. Small/ 

medium-sized friendly firm. 


. TAX ASSISTANTS, HORSHAM 


£3,000—£3,500 


Two experienced Tax Assistants re- 


quired by small friendly firm. 


TAX SENIOR, CAMBRIDGE ` 
#3,000--24,000 


. International firm. Excellent future 


prospects with this firm. 


TAX SENIOR, SOUTHAMPTON 

Circa £3,000 
Due to expansion small Tax Depart- 
ment seeks additional assistant. 


TAX ASSISTANT, BIRMINGHAM 

£3,000—£3,500 
Every opportunity to advance with ‘this 
medium-sized firm. 





Taxation&Audit Appointment Specialists 
Telephone: 01437 6063 


COMPANY TAX 


TAX MANAGER, W1 £5,500 + 
Qualified АСАЈАССАЈАЛТЛА. to 
deal with predominantly Company 
Taxation. 


COMPANY TAX SENIOR, EC2 

£6,000+- 
Large International firm seek well- 
experienced Senior. 


TAXATION SPECIALIST, ЕСІ 
Circa £6,000 

A firm of medium/large-size needs a 

good reliable Company Tax specialist. 


TAXATION MANAGER, EC4 

£5,000 
To deal with mostly Company, but also 
a little Personal Taxation. 


TAXATION SENIOR, WC1 

Circa £4,500 
Medium-sized firm, Good experience is 
offered to reliable person. 


COMPANY TAX ASSISTANT, 
EC2 3 


Opportunity for someone wishing to 
progress in the field of Company Tax. 


RECENTLY QUALIFIED, W1 

#3,750--#4,250 
Good training and future prospects аге 
offered to someone wishing to now 
specialise. 


TAXATION MANAGER, EC2 

£5,000-£5,500 
Small firm seek good experienced 
Company and Personal Taxation Man- 
ager. 


COMMERCIAL TAX 


COMPANY TAX SENIOR, Wi 

£5,500-£6,000 
Subsidiary of International Group. 
Preferably qualified with several years’ 
experience. 


TAX ASSISTANT, EC3 Circa £3,500 
Young person to deal with personal and 
company taxation, 


TAXATION SENIOR, W1 

Circa £6,000 
Qualified Taxation Specialist for large 
Industrial Company. 


PROVINCIAL VACANCIES 


AUDIT 


ASSISTANT MANAGER, WC2 

Circa £5,000 
Young qualified person for medium/ 
large progressive firm. 


Р.А. TO PARTNER, Wi 

Circa £5,500 
Small/medium-sized firm require an 
above-average A.C.A. for interesting 
post. 


AUDIT MANAGER, М1 · 
Circa £7,500 


An exceptional A.C.A. is sought by a 


medium-sized firm. 


AUDIT SENIOR, WC2 

Circa £3,500 
A good unqualified Audit Senior is 
sought by small/medium-sized firm. 


AUDIT SENIOR, EC2 Circa £5,000 
Large/medium-sized firm. Very good 
future prospects for advancement. 


PART II FINALIST, EC2 
Good training is offered by this medium/ 
large-sized City firm. 


SENIOR W1 Circa £4,000 
Young A.C.A./A.C.C.A. for small firm. 
Good future prospects. 


RECENTLY QUALIFIED, EC4 
Good opportunities exist for young 
qualified person with this medium/large 
firm. 


AUDIT CLERK, SALISBURY 

` £3,000 4- 
Preferably qualified but good experience 
is essential. Small firm. 


AUDIT SENIOR, BRIGHTON 

Circa £3,500 
Progressive firm seeks qualified or partly 
qualified Audit Senior. 


AUDIT SENIOR, LEICESTER 

Circa £3,000 
Small/medium-sized firm. Good experi- 
ence for experienced Senior. 


AUDIT SENIOR, CROYDON 

£4,000 + 
Qualified Accountant for go-ahead firm. 
Excellent future prospects. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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Take a look below at out list of offices 
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—17"----career.development on a national-scale-— - —-———— +=") 
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56- 60, St. Mary Axe, 
London, IEC3A 8BJ. 
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CHANNEL ISLANDS · GLASGOW - LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE » NOTTINGHAM 
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auditing, special investigations, taxation 

and insolvency practice. - 

You'll work in a friendly department of approxi- 
mately thirty five people, where your skills will 

develop and be recognised — with a variety 
of clients in commerce, finance and industry. 


And after all that, you'll be able to specialise if you 


Points to consider. 


As anewly qualified accountant, your future career 
could take any direction. Only time will tell, so 
keep all your options open now before decid- 

ing to specialise or limit your experience in any 

way. | 


And, with that in mind, you'll see we offer you a very wish. Perhaps in taxation, perhaps in computer 
attractive proposition. · '' auditing. Your career with us will follow whichever 
Join us, and you join an international firm with world- route your talents dictate and could lead to a spell in 
wide opportunities. We're big enough to support a an overseas office of your choice. If that interests 
really valuable training programme, covering you, please tell us about yourself. 


4 
^ 


Write to: David Young, Staff Partner, 
Peat, Marwick, Mitchell & Co., 11 Ironmonger Lane, London, EC2P 2AR or phone 01-606 8888 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


| LONDON, U.K., and OVERSEAS 











It is not our custom to boast of our prowess as recruitment specialists, The variety and frequency of such statements from our competitors, often in juxtepozition, can only 
result in confusing the job seeker. Our advertisements state facts in the shape of vacancies. 
It is not without significance, however, that in April we placed training officers with three firms of chartered accountants. This has given us immense pleasure in the sense 
that we are able to reflect that our expertise will contribute to the advancement, albeit indirectly, of many students and many other staff in the years to come, by reason 


of these appointments. 


If you are seeking a new post please examine the vacancies listed below but please remember that they represent a selection of vacancies only. Your job may not be 


shown but please contact us as we have many others, 





PUBLIC PRACTICE 


OXFORDSHIRE 

Office Manager 4 c. £5,000 
А. three-partner firm has a unique opportunity for a 
qualified man to assume the position of office 
manager. He will control office staff and the work 
flow and be responsible direct to partners for the 
efficiency of the office. There are good prospects in 


this post and a good salary will be paid. Ref. 1841 
LONDON 
Audit Seniors с. £4,000 


Not essentially qualified and age immaterial. Appli- 
cants must have full experience of general practi- 
йолы опе Ref. 1843 


Recently Qualified " £3,000—£4,000 
A large national practice is seeking qualified staff 
AC, A.JA.C.C.A. age 23+ of either sex with up to 
three years’ post qualifying experience. The salary 
will be fixed according to post qualification experi- 


ence. ef. 1840 
NOTIINGHAM 
Unqualified #30 


00 

The age range is 22-45 and the, salary will be fixed 

according to experience. The work involves personal 

and corporate tax as well as preparation of accounts, 

incomolete records. Opportunities for training will be 

piven if required, Ref. 1839 
ONDON 


Insolvency and Receivership £4,000-£5,000 
A chartered accountant or someone qualified by 
experience in this particular aspect of work is required. 
SHE Ref, 1838 


FFIELD А 
Insolvency and Receivership Negotiable Salary 
The job reports direct to a partner and applicants 
of either sex are invited to apply if they have the 


requisite experience. Ref, 1838 
LONDON 
Unqualified #3,250 + 


An unqualified man is required as an Office Manager.: 
He will control office-based client accounts involving 
supervising audits of small limited companies, private 


traders and completion of tax returns. Ref, 1836. 
NDON 
Audit Managers £5,000 


For à substantial firm of chartered accountants for 
the supervision of medium and small audits and in- 
complete record work. There is another vacancy at 
around the same salary where the work involves 
the supervision of large and medium-sized audits, 
company tax and secretarial duties, and the planning, 


control and supervision of staff. Ref. 1835 
ONDON 
Audit and Tax Seniors £2,400—£5,000 


A medium-sized firm of chartered accountants 
requires qualified and unqualified staff at various 
levels and in the range of salaries quoted above. The 
office is expanding and there are good opportunities 
of promotion. ^ Ref. 1834 
WATFORD 


Audit Senior 3 с. 23,500 + 
То take charge of the audits of a large company 
which will be a major item of the work. There will 
also be involvement with modern audit techniques 
and some taxation knowledge is required. The 
principal interest will be in the audit abilities of the 


candidates. : Ref, 1833 
HAYES, MIDDLESEX 
Audit Senior £3,000 1- 


An unqualified person will be acceptable or a part- 
qualified applicant. Most of the work will involve the 
accounts for small private companies which will be 
dealt with in the office. . Ref. 1832 


LONDON EC2 

Administration Clerk c. £2,500-£3,000 

A. firm of chartered accountants has an interesting 

vacancy to deal with matters of administration. 16% 
ef, 


KENT 

Accountant с. £4,500 
For a good firm of chartered accountants who require 
a certified or chartered applicant and if the latter 
there could be eventual prospects of a partnership, 
A complete range of experience is desired including 
taxation. Ref, 1826 
EXETER 

Newly Qualified £3,100—£3,400 
An excellent opportunity to join a good firm of 
chartered accountants employing modern audit 


techniques, Ref. 1825 
BRISTOL 
Newly Qualified c. £3,250 


A full range of experience will be offered with this 
Bristol firm of accountants including audit, personal 
and company tax, The firm is expanding quickly and 
there are good prospects. Ref. 1818 


OVERSEAS 


SIERRA LEONE 
Assistant Chief Accountant £5,000--£6,500 
The fringe benefits include free furnished accom- 
modation for applicant and family, free air passages 
for applicant and family, assistance with children's 
education amounting to £300 for each child, Educa- 
tion facilities are available for children up to 11 years 
of age, The post is with an industrial concern and 
applicants must be qualified A.C.A.JA.C.C.A. with 
five years’ industrial accounting experience, Previous 
overseas experience would be an advantage but is not 
essential. The tour is for 12 months which is renewable 
with paid leave at the rate of one fifth at the end ofthe 
tour. Ref. 898 
Attractive Salary 
Anattractive salary and a favourable taxation position 
gives the opportunity to make substantial savings in 
this post with a firm of chartered accountants. 
Benefits include paid return air fare, free housing, 
four weeks’ annual holiday and a tax free terminal 
gratuity. The tour is for three years and an extremely 
comprehensive range of work will be encountered. 


Ref, 901 
SOUTH AFRICA 
Newly Qualified Accountants R.8,000 
A substantial firm of chartered accountants requires 
newly qualified accountants in Johannesburg and 
other major cities. Return air fares. Two-year con- 
tracts. Generous settling-in allowance. Salaries start 
at R.8,000, Ref. 899 
ZAMBIA 


Recently Qualified с. £6,000+ 
If you go to Zambia for a two year contract you can 
expect to save during that period something in the 
range of £3,500. There is an excellent climate with 
good social and recreational facilities. This pro- 
gressive firm provides free accommodation, a settling 
in allowance and paid return air fare and five weeks’ 
annual holiday, Ref. 900 
BRAZIL, 


Partner Designate £9,000-£10,000 
This is a pioneer post in Rio се Janeiro or Sao Paulo 
for a chartered accountant who must be fluent in 
Brazilian Portuguese. He will be concerned with the 
opening-up of a new office and the expansion of 
business and can expect to be а partner within 12 
months if he is successful in his initial efforts. This 
is a challenging career post and applicants of high 
calibre are invited to apply. Ref. 885 


SYDNEY, AUSTRALIA. "e 

Tax Manager — Partnership Possibility ~ 
Excellent Salary 

A first-class firm of charterec accountants 

seeks a tax manager under 40 who must be а 


qualified accountant. The successful applicant 

will have the ability to provide expert guid- 

ance to clients on a wide range of taxation 

problems. At the commencing stage a detailed 

knowledge of Australian tax is not expected, 
et. 





OVERSEAS 

Our clients are seeking qualified accountants in the 
following locations and salaries will be according to 
age, and experience and location. Some of these 
posts offer exceptionally good zapital accumulation 
Opportunities. 

Belgium, France, Italy, Malta, Portugal, Jersey. 
Kenya, Malawi, Zaire, Angola, Uganda, Nigeria, 
South Africa, Botswana, Ghana, Liberia. 

Canada, Newfoundland, Grand Caayon, Hong Kong, 
Singapore, Thailand, 

Australia and New Zealand. Ref. 835 
Accountant/Administrator А £8,300 
An accountant is required, not necessarily qualified, 
but preferably who has had previous overseas ех- 
perience, probably on a construction site. He will be 
required to deal with the account-ng function for a 
large project and his duties will embrace general 
administration matters. This is a most interesting 
post and it is likely that the salary will be around 
£4,500 plus accommodation exserses of £3,800, the 
latter tax free. The post is wità a large engineering 
company and is of a permanent neture although not 


necessarily at this particular overseas site. Ref. 894 
STAFFORDSHIRE 
Group Taxation Manager Neg. Salary 


This is a unique opportunity to become Group 
Taxation Manager of a very lerge industrial group. 
The salary and benefits will reflect the importance of 
the job. A most comprehensive Encwledge of taxation 
is essential with experience of the UK tax system and 


also European tax systems. Ref. 3454 
LONDON 
Taxation Accountant £6,000 


A qualified accountant is required for this important 
post with a commodity trading company with a turn- 
over of £350 million. The company is a subsidiary ofa 
large group and a qualified accountant aged 25 with 
the ability to deal with the complexities of a large 
group structure is required. The saccessfui applicant 
will be required to make a positive contribution to 
the management team. There will be special 
exercises in tax planning from time to time. Ref, 3454 
LONDON 


Personal Tax £3,500 
For a medium-sized firm of chartered accountants. 


Ref. 3449 
SUSSEX 
Corporation Tax Assistant #3,500 + 
An experienced corporation tax essistant is required 
for a firm of chartered accountants. There will be 
some planning involvement and good opportunities 


for promotion. Ref. 3448 
TAXATION. MANAGER 
London £4,500—£5,000 


For a medium-sized firm of zhertered accountants 
who are seeking a man able to deal with personal 
and company tax matters. Ref. 3442 


Alter 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 
_____-____-_...... __ ________ "____"___________ ___ = —__ ___.-. _____________________ 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 












. You choose the place 
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and the profile 


International experience is playing an There's a lot more to be gained — 
increasingly important part in the responsibility and involvement are im- 
successful accountant's career’ profile. portant rewards, and you will not lose 
And the time to travel and get this seniority when you return to the U.K. 
„ехрепепсе is when you are young and There is also the chance to learn ап 
recently qualified. extra language, and to witness the 





world's development for yourself. 


Opportunities ‘exist ‘in Australia, 
Canada, Africa and Europé. 


For further details, write to 
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Whether you are seeking a new position or just reassessing your career, telephone us, day or evening, and we will be 


happy to discuss your particular problem. 


ACCOUNTANT £3,000 plus 
Client with offices in WINDSOR requires an accountant, 
not necessarily qualified, to run a small accounts depart- 
ment. Experience of insurance accounts is desirable but 
not essential. Ref. 1060 


TAXATION ACCOUNTANT to £6,000 
One of the 'top ten' companies requires a qualified 
accountant for one of its subsidiaries. The suitable 
applicant wil! be over 25 and have decided to specialise 
in taxation. Reporting to Financial Director the job 
| involves all aspects of UK and overseas tax as required, 
| travel and liaison with auditors and group Head Office. 
| Ref. 1051 


| QUALIFIED ACCOUNTANT c. £5,000 
Particularly successful medium-sized company, sub- 
| sidiary of Large Group, offers an excellent opportunity 
| to a young qualified accountant. The job is based in 
BUCKINGHAM and involves taking control of com- 
plete accounting function, and expanding the systems 
| thus contributing to the company's further growth. 
The successful applicant will be groomed to shortly 
succeed the Financial Controller. Ref. 1050 


TAX ASSISTANT £3,500 
Firm of Chartered Accountants require a personal tax 
assistant, preferably A.T.LI. for their Redhill office. 
The applicants must have previous personal tax experi- 
ence and be able to take over existing cases and work on 
their own. Ref. 1025 


ACCOUNTANT to £4,000 


Finalist or Newly Qualified Accountant is required by a 
division of a multi-million pound group dealing in a 
fast moving commodity market. The job based in the 
City involves control of financial services and provision 
of management information. It is expected that the 
successful applicant would quickly move on within the 
group. 


Ref. 1023 





TEMPORARY DEPARTMENT 


OVERSEAS ACCOUNTANT £7,500 plus 
А qualified accountant is required by a large engineering 
concern to work in IRAN. The vacancy is for a specific 
contract but with an option to move elsewhere after this 
assignment. The applicant, who will preferably have 
overseas experience, will be responsible for the account- 
ing function and administration of the site; and must 
have first-rate health. We are informed that the successful 
applicant could expect a capital accumulation of £4,500 
per annum. Ref. 1016 


TAX VACANCIES 

We have many tax vacancies in London and the pro- 
vinces from tax assistants to tax managers. Contact us to 
discuss your particular requirements. Ref. NCJ 


AUDIT VACANCIES 

We have many audit vacancies with top professional firms 
in London and elsewhere so telephone us now to discuss 
your particular requirements. Ref. NCJ 


A selection of other vacancies includes: 


Position Location Salary Ref. Age 
Qualified Paris c. £13,000 1037 30+ 
Qualified Brazil to £10,000 1021 27+ 
Qualified Scotland neg. 1045  404- 
Qualified Coventry с. £4,000 1052 25+ 
Qualified SEI £5,000 1044 30 

Finalist El to £4,000 1057 25+ 
Part Qualified WC2 £3,250 1031 20% 
Part Qualified Reading £3,500 1019 20% 
Part Qualified Greenford £3,000 1015 20% 


We have a continuous flow of assignments in the profession, commerce and industry at competitive rates, and we 


are currently looking for accountants at all levels to fill these vacancies. 


‘Permanent Division: Contact Nicholas Jenkins 





ү 
535 
DDARN 


(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges ` 


ILP Accountancy Recruitment Limited 


Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 
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D T 
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4.New Bridge Street, London EC4V 6AA 
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A.C.A.s or Certifieds EC2 


£4,000—£5,000 neg. 

Qualified Audit staff required by International 
Firm for wide range of work. Candidates 
should have a minimum of 1-2 years’ post- 
qualification experience and be seeking a 
satisfying and progressive career in which 
opportunities for future development are 
abundant. Ref. P1615. : 


A.T.LI. or Tax Specialist 
circa £4,000 


Small 3-partnered firm seeks Tax Specialist 
to take responsibility for tax matters within 
the partnership. Candidates should be con- 
versant with latest tax legislation for both 
Personal and Corporation dealings. Ref. B236. 


Milton Keynes 


Ruislip 


Manager 

Salary Negotiable 
Qualified required as Manager of Milton 
Keynes Branch of medium-sized West End 
practice. Candidates should have general 
all-round abilities and will demonstrate 
partner-potential as such promotion will be 
offered to a person of the right calibre. 
Ref. M1410. : 


St Albans 


Prospective Partner 
Negotiable 

Good opportunity for young C.A. to join 
small: firm. Candidates will clearly 'demon- 
strate initiative and all round professional 
abilities, Ref. M1317. 


Prospective Partner 
£4,500 ~ | 
Progressive provincial firm seeks а fully 
qualified and experienced person to take 
control and charge of work ranging from day- 
to-day liaison on jobs to. ће presentation of 
completed accounts to clients. Candidates 
should be adept at communicating with all 
levels of staff and applicants of the right 
calibre should anticipate an early partnership. 
Ref. Е1811. 


Ashford, Kent 


Young Qualifieds EC2 


Negotiable 

2-3 gilt-edge young qualifieds required for 
medium practice in City. If you’ve got a 
gilt-edge record, and want the salary to 
match, then this would be the opportunity 
you’ve been seeking. Ref. N1409. 


COMMERCIAL AND INDUSTRIAL 


Project Cost Accountant Herts 


circa £4,000 

A.C.A. or A.C.M.A. Finalists aged 25+ 
required to contribute to Project Cost Control 
team within £25 million turnover company. 


- Should be conversant with aspects of budget- 


ing systems monitoring — and implementa- 
tion of recommendations in the field, and 
should be capable of conducting cost in- 
vestigations as directed. Ref. A3009/1. 


Assistant Accountant 


Chief Accountant Wi 


£4,500 negotiable _ 

Qualified — aged late 20s early 30s required 
to control the accounting function of a small 
but rapidly-expanding Group involved in 
the clothing and garment industry. Applicants 
will have comprehensive experience and will 
be expected to contribute fully to the Group’s 
development. Excellent prospects for a person. 
of the right calibre. Ref. 93607/1. 


El 


£3,000—£4,000 negotiable 


Opportunity for young recently qualified or 
good Intermediate to join expanding £7 
million turnover Group situated close to 
Liverpool Street station. Further details on 
request. Ref. N4005/1. . : 


Azan Accountancy Appointments 
213 Piccadilly, London, W1. 
Telephone: 01-734 3276 or 01-437 4025/6 
























WI 


THE ACCOUNTANT, May 15th : TAXATION, May 17th, 1975 


HARRISON 





SENIOR AUDITOR 


London WI To £6,000 p.a. 


An international oil company wishes to recruit a qualified accountant 
within the 28/40 age group with at least three years line accountancy 
experience to undertake a variety of audit assignments throughout 
the U.K., and Europe. Previous experience in the oil industry is 
essential, particularly in the exploration and production accounting 
areas since the successful candidate will be largely concerned with 
joint venture interests. Approximately 25% travel is envisaged. — 
Please reply to ALAN SNOW, A.C.A. (After 7.30 p.m., and week-ends 
please telephone 01—953 4564 or leave a message on 01-629 4463 
Robophone 24 hours.) 


COMPANY ACCOUNTANT 
London SWIS To £5,500 


А well-established company operating in the import and distribution 
field requires an accountant to fill this key appointment. His 
responsibilities will cover the preparation of financial and manage- 
ment accounts, budgets and cash flow of this £3,000,000 turnover 
company. Experience of import procedures is desirable and ex- 
perience and ability are regarded as more important than a formal 
accounting qualification. — Please reply to ALAN SNOW, A.C.A. 
(After 7.30 p.m., and week-ends please telephone 01-953 4564 or 
leave a message on 01-629 4463 Robophone 24 hours.) 


TAXATION ACCOUNTANT 
London Wi £6,000 


An international commodity trading group is seeking a qualified 
accountant in his late 20s who has already specialised in corporate 
taxation matters for several years. He will be primarily concerned 
with Group companies operating in the United Kingdom though 
there will be involvement in overseas taxation and tax planning 
for the Group. Essentially our clients seek a Tax Specialist with an 
analytical mind capable of appreciating and dealing with the com- 
plexities of a large group structure. — Please reply to DAVID J. 
WILKINSON, DIRECTOR. (After 7.30 p.m., and week-ends please 
telephone Brighton (0273) 65006 or leave a message on 01-629 4463 
Robophone 24 hours.) 


CHIEF ACCOUNTANT 
Mid Herts To $5,000 


A light engineering company 15 seeking a qualified accountant with 
experience in industry to strengthen its head office accounting team. 
The man appointed will be responsible to the Financial Director for 
the complete accounting function. Candidates must have the pro- 
fessional competence, tact and authority to manage a key depart- 
ment. Experience in a manufacturing company with a computer- 
based accounting system employing standard costing techniques is 
preferred. — Please reply to DAVID J. WILKINSON, DIRECTOR. 
(After 7.30 p.m., and week-ends please telephone Brighton (0273) 
65006 or leave a message on 01—629 4463 Robophone 24 hours.) 


MANAGEMENT ACCOUNTANT 
NW. London Тө £4,800 


As a result of internal promotion and continuing expansion, our 
clients, an engineering company operating world wide, wish to 
recruit a Management Accountant. He should be qualified and will 
report to the Finance Director. He will be required to provide 
comprehensive financial information for the Board and Company 
line managers in respect of the overseas operations of the company 
including the preparation of management accounts, and be respon- 
sible for cash contro! and forecasting. — Please reply to DAVID J. 
WILKINSON, DIRECTOR. (After 7.30 p.m., and week-ends please 
telephone Brighton (0273) 65006 or leave a message on 01-629 4463 
Robophone 24 hours.) 


THE FIRST NAME IN ACCOUNTANCY RECRUITMEN 


Cardinal House 
39-40 Albemarle St, London М. Tel: 01-629 446: 


76 King Street, Manchester. Tel : 061-833 0484. 


LONDON APPOINTMENTS 
£$1.500- £6,000 Over 500 Vacancie: 


Over 500 vacancies in Central London have been notified to us b 
firms cf chartered accountants. The positions range fram semi-senic 
clerks through to audit managers and potential partners — and nc 
only in the audit field. We have vacancies in Tax, Trusts, Insolvenc) 
Investigations . . . in fact you name your specialist field and you’ 
find we have the vacancies. And our clients, well they range fror 
the Sole Practitioner right up to the top international firms. Contac 
us first, you'll find we have a better selection of jobs than an 
other agency in London. — Telephone me, LAURENCE SMITH o 
01-629 4463 or after 7.30 p.m., at my home number Tunbridg 
Wells 37695. 


GUERNSEY To £4,001 


Get away from the hustle and bustle by joining a firm of chartere 
accountants in Guernsey. Our client, part of a well-known intei 
national practice has two vacancies for newly or recently qualifie 
accountants. Income tax at 20%, no VAT and realistic house price 
ensure a much lower cost of living and with salaries roughly on pa 
with those in the UK you're bound to enjoy a better standard ‹ 
living. If you would like to learn more about the opportunities thz 
exist please telephone or write to arrange an appointment. Afte 
7.30 p.m., please telephone me, LAURENCE SMITH, on Tunbridg 
Wells 37695. 


ZAMBIA 
To £6,000 p.a. + free accom. 


Vacancies also in Malawi & Kenya 

Zambia, Kenya and Malawi are becoming increasingly popular wit 
young accountants because of the wide range of experience, th 
agreeable climate and the tremendous opportunities, particular! 
in Zambia and Malawi, to accumulate capital. — For details of a 
three countries please reply to LAURENCE E. SMITH. After 7.3 
p.m., please telephone Tunbridge Wells 37695. 


IRAN To £8,500 incl. allowance: 


Immediate vacancies exist with our clients; a well-known inter 
national firm, for their offices in Tehran. Candidates should b 
newly or recently qualified and ideally experienced with a mediur 
or large practice. 

This is a tremendous opportunity to live and work in one of th 
most rapidly growing economies in the world. The posts offer 
higher degree of responsibility than is usual in the United Kingdor 
and wide experience іп a variety of different types of work is available 
High salaries, generous allowances and low rates of taxation a 
contribute to make [гап one of the best areas óverseas in which t 
accumulate capital. — For further information or tc arrange an inter 
view please reply to LAURENCE SMITH. After 7.30 p.m. pleas 
telephone Tunbridge Wells 37695, 


BERMUDA To £5,800 (tax free 
Beautiful Climate + Good Experienc: 


Several newly qualified Chartered Accountants are required b 
our client, a large international firm of accountarts, for a two-yea 
contract. Bermuda offers young accountants a wealth of experience 
the chance to accumulate capital and a marvellous social night lif 
in a beautiful climate. — For detailed information please reply t 
LAURENCE E. SMITH. After 7.30 p.m., please telephone Tunbridg 
Wells 37695. 


TASK FORCE – TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited t 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour t 
£2:50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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ботрапу Тах 
Assistant to Manager 


_ £3,500 to £4,000 


Opportunity for a newly qualified A.C.A. 
to specialise in all aspects of company 
taxation with a medium-sized firm of 
chartered accountants in W1. Please 
apply to Box CT 23475. 
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CHESHIRE 


Mid-Cheshire Chartered Ac- 
countants require Р.А. іо a 
Partner — experience in audit of 
private companies, preparation of 
Accounts от incomplete re- 
cords and taxation is essential. 
Good Salary negotiable. — Replies 
to Box CM 23460. 


Partnership Secretary/Office Manager 
£3,750 per annum 


Liverpool firm of Chartered Accountants, approximately 45 staff, 
require Secretary/Office Manager. The successful applicant, who will 
report to the Managing Partner, will be resporsible for the day- 
to-day administrative, personnel and internal accounting activities of 
a busy professional office, – Candidates under 55, who consider the 
have appropriate experience, ability and enthusiasm, should write 
with full details of career to date to Box PS 23439. 








DELOITTE & CO 


EDINBURGH 


PERSONAL TAX 


A further vacancy arises in our tax department for a tax 
assistant to perform a full range of work for individual clients, 
partnerships and trusts. 

Experience in a professional firm or with the Inland Revenue 
(as Tax Officer Higher Grade) are suitable qualifications. 
Terms of employment include six-monthly salary review, 
good pension scheme, 28 days' holiday (including public 
holidays) and opportunities for continuing professional train- 
ing. 

Please write in strict confidence with full details to: 


Staff Partner - Tax 
22 Charlotte Square 
Edinburgh EH2 ара 





Whylose 
yourself in a large 
scale audit, when 






Staff Consultant 
London 


We need a man of management ability and wide 
experience In Accountancy Recruitment. 

The position we have to offer is responsible and 
rewarding with a great deal of autonomy being 
enjoyed by the appointee, and would be of interest 


for a man currently earning not less than £5,000 p.a. 


An accountancy qualification, though not essential 
would be an asset. 
Your reply will be treated with complete 
confidence. 
Please write, marking your envelope 
‘Confidential’, to: 
The Managing Director, 


Barton 
Accountancy 
Recrurtment 


80, Chancery Lane, London WC2 
Telephone: 01-405 1431 
A Division of Barton Management Appointments 





you can find 
yourself with us? 


Join us, and you can develop your potential to 
its fullest level, 

We like to think that we're just about the 
right size for a recently qualified accountant. 
With us, you'll xeceive thorough and 
pxofessional training. Plus truly varied 
experience. Our client list ranges from the small 
business through to publicly quoted companies — 
pxoviding you with every opportunity to progress. 
Progress through responsibility and 
promotion. 

Write or telephone: Dearden & Co. 


Philip J. Hughes, 5 Giltspur Street, 
London ЕСЈА 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, 

(for Manchester and Leeds offices) 
St. James's Buildings, 
Oxford Street, 
Manchester M1 6FS. 
Telephone: 061-228 2311 
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Justfortherecord _ 


The greatest swindle yet worked was that 
of the gypsy Anthony Moreno on the 
French Social Security in Marseilles. By 
forging birth certificates and school 
registration forms, he invented 197 








The greatest feat of coin-balancing 
is the stacking of 126 coins on 
top of a silver U.S. dollar on 

edge by Alex Chervinsky, 65 


























of Lock Haven, Pennsylvania 
on September 16th, 1971 after 
23 years’ practice. 


Guinness Book of Records 


‚ City 01-628 8525 


PARTNERSHIP с. £6,500 


An extremely profitable, well run small W1 practice, due to expansion are seeking an 
additional partner. He will be preferably 28 plus, with sound post-qualification gen. 
practice experience and have the drive and ability to contribute fully to the firm’s 
planned expansion. It is intended that a partnership will be offered within the year, 








POTENTIAL PARTNER W1 c. £4,500 


Rapidly expanding young sole practitioner seeks a young A.C.A./A.C.C.A. to help 


expand his practice with partnership within short term, An ideal opportunity for 1 


either z Partner's Assistant seeking his final post or a Young С.А. with a small 
amount of gross fees seeking to merge. 


Birmingham 021-643 6201 · 


FINALIST - BIRMINGHAM 


Required for the Birmingham office of a national firm. Firsteclass training, early 
responsibility and up to 8 weeks’ study leave. 


SMALL AUDITS MANAGER 
SALARY c. £3,300 


An unqualified but experienced man is offered an excellent opportunity to join а 
Birmingham-based firm as manager of its small audits department. 





Leicester 0533-24182 


NEWLY QUALIFIED A.C.A. £3,000 


An excellent position has arisen for an accountant with good professional office 
experience who is looking to broaden his scope and supplement his knowledge with a 


thorough training in all modern audit methods. This position offers not only a good 
Ceal of responsibility but also an excellent career opportunity in the long term. 


TAXATION ASSISTANT £2,400 


Our clients are offering good experience and an excellent salary to a young man with 
previous tax experience. The successful applicant will join an expanding department 
having the opportunity to build up a rewarding career within its framework. 
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families and 3,000 children. He was last 
reported living in his native Spain having 
abscondéd with a reported £2,300,000. 


• > 
With acknowledgements to the Just thejob 












West End 01-580 8035 


Partnership Sole Practitioner EC2 
Tax Manager W1 Med. C.A.s. 
Audit Manager Large ЕС2 C.A.s. 
Finalist as Р.А. to Audit Manager W1 


£5,000 
£5,000 
£5,500 
£3,500 
Cardiff Prospective partnership £4,500 


Partnership Small W1 C. Ass. 


£6,500 


· Manchester 061-834 9738 


QUALIFIED А.С.А. ' со 3,500 


This leading practice in the City centre wishes to recruit a high calibre С.А. aged up 
to 30 to join their audit team working on a wide range of work including Zmulti- 
million audits. : 


TAX SPECIALIST £4,000--INDUSTRY 


Our clients wish to recruit a qualified accountant who must be fully conversant with 
all aspects of corporation tax, to work in their expanding taxation section, dealing 
with the work of the whole group. Secure and demanding position. 


Leeds 0532-38384 
PARTNER’S ASSISTANT to £3,200 


City C.A.s seek 2 qualified people with ability and personality to deal with clients 
direct. There are frequent post-qualification courses and opportunities for specialisa- 
tion exist in taxation, trust work and computer audit departmen:s, 


FINANCIAL ACCOUNTANT - 
MIDDLESBROUGH to £4,000 


Opportunity for young qualified accountant in management team of subsidiary of 
large group. He will initially assist in the computerisation of accounting systems 
before assuming responsibility for the financial function. Excellent career prospects 






63 Moorgate London EC2 
Telephone 01-628 8525 

14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LE1 6UU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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21 Ansdell Street 


GABRIEL DUFFY 


London W8 6BN 
(CONSULTANCY) 01-937 9521 
TAXATION 
: TRAINEES AND SEMI-SENIORS £1,500-£2,800 
Vacancies: City, West End, Suburbs. Age 17 to 23. 
SENIOR: PERSONAL AND COMPANY to £4,500 
Happy ‘mix’ of work in a substantial firm near King's Cross. 
TAX LADY. BAKER STREET £4,000-£4,500 
Genial firm needs a female Holmes to engage the Moriartys of the LR. 
PERSONAL. TAX. HOLBORN £AAE 


Five-partner firm with overseas connections will pay an outstanding salary to 
an experienced tax man or lady, Conditions also excellent. А 

PERSONAL ТАХ MANAGER £5,000--£5,500 + 
This is a kay position in а medium-large firm near Piccadilly Circus; sorry, no 
ladies. Annual bonuses and first-rate prospects. 

COMPANY. TAX: А.С.А. с. £5,000 
The right man can expect to be admitted to partnership in 2—3 years; he is 
probably now working in the company tax deparcment of a large firm. 


. PERSONAL TAX: NATIONAL FIRM to £3,750 
Excellent further training for someone with limited experience. 
THORNTON HEATH : to £3,500 


Personal assistant for decentralised department of City firm, Similar vacancies 
Redhill, Chelmsford, Weybridge, Woking. 


| ASSISTANT MANAGER, CITY £3,800 

Preferably A.T.Ll. Lady or gentleman; age 26-40. 

TAX/TRUSTS. NORTH LONDON £AAE 
Substantial practice offers tempting solution to tired commuter. 

SUPERVISOR. WEST END from £3,500 
To assist partners Іп establishing and administrating a new section. 

TRUST SENIOR. WEYBRIDGE to £3,750-+ 
Vacancies also, to manager level, with 8 firms in the City and West End. 

TAX SENIORS. CENTRAL. LONDON £3,000-.£5,000 


With firms of all sizes for Personal and Company Tax, including some oppor- 
tunities to mix both or change entirely to Company. 


TAX. WEST LONDON London rates 
In the modern offices of а young, rapidly expanding »artnership. 


Telephone, or write (quoting home telephone number if possible) for prompt 
service and attention. General inquiries welcome. 
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-937 9521 


GROW WITH US 
GROW? CONSIDER 


A wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 
niques. 


A personal involvement with clients in some of the 
fastest-moving business sectors both in this country and 
abroad in which entrepreneurial spirit survives above the 
power of the organisation. 


A young man’s environment — even our top people are 
barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates 
an individual approach to’ your experience and pro- 
motion — how else can we feed our growth? 


If you wish to discuss your future career with us in more 
detail, please write to David Fowler at the address below 
or telephone him on 01-486 5888. 


Ao 1 


Stoy, Hayward & Co., 
95 Wigmore Street, _ 
London МИН ЗАА, 


i 


Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 45Ү. 


London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571031 НШ 048225531 ^ 
Birmingham 021-238 9151 Leeds . 0532 42631 
Bristol 0272 293505 — Liverpool 051-236 1141 
Cardiff’ 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle | 0632 24333 
Glasgow 041-221 6242 Overseas 

А _ Information 01-628 6088. 











International 
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We offer an opportunity for 
developing and expanding your 
professional knowledge and experience 

>= in a specially designed, highly geared 
А рр ту, and dynamic programme in both the 

NT i Й i ЈУ ү United States and Europe. 

)> Жул Т | 18 months in the United States, 

9 P^ | starting October to December this 
year, followed by 18 months in one of 

14 European countries will give you 
the personal and technical 
advantages you can only acquire 
with an international firm. 

Everyone has something to 
learn from the American business 
environment. At the office you will 
work on an immense range of 
assignments and you should quickly 
become familiar with professional 
practices in the United States. 

During the programme you will 
attend selected training courses on 
complex auditing problems, audit 
planning and current developments 
in auditing and accounting. 

Outside the office you might 
find yourself something of a 
celebrity, so you should enjoy 
a full social life. 
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You will earn considerably more 
than you do in the United Kingdom, 
and you will have every assistance in 
setting up a home. 

If you're married and your wife 
wants to continue in a job, it’s likely 
we will be able to help arrange this. 

If you have qualified as a chartered 
accountant during the last two years 
and have an open mind about the 
future, write to Ian Macpherson in 
our London Office. 

After an initial meeting you could 
go on toa discussion with the partner 
from the United States who is in 
charge of that part of the programme. 
He will be able to advise you on the 
most suitable location to spend the 
first 18 months (there is a very wide 
choice of cities). 

On the same day you will also 
meet the European and United 
Kingdom staff partners to consider 
the second half of the programme. 


Price Waterhouse & Co., 
3 Frederick’s Place, 

Old Jewry, 

London EC2R 8DB. 
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Senior Assistant 
c. £4,000 Guernsey 


Our clients, a substantial firm of CAs are seeking a 
. young ACA or ACCA for their Guernsey office. 


The pace of life in Guernsey is remarkably relaxed 
in spite of being an important financial centre. The 
natu-e of the work is extremely interesting and 
exaczing with clientele in the Finance and Merchant 
Banking fields. 


Rented accommodation is immediately available and 
it is possible to purchase or build at a later stage. 


Tre Channel Islands enjoy a low level of Taxation 
mak ng the salary for this appointment attractive. 


Pl2ase write or telephone: 








Barton 
Accountancy 


Recruitment 


2), 
80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


wivision of Barton Management Appointments 









pp-leations from well-educated men of good appearance are cordially 
Bnvited to fill che following Professional vacancies entrusted to us by dis- 
cerning clients: 





Sem i or Senlor Trust Clerk familiar with Personal Trusts, Executorships, 
Allied Taxation, Double entry and Administration, to work in the City for 
a medium-sized, old-established C.A.s. Excellent prospects, fringe benefits, 
and 1 realistic salary negotiabte from £3,500 p.a. plus. 






Full; Experienced Auditor to take complete control of department and 
staff, involved in large and medium audits. Staff Controller with Management 
potential will earn £5,000 p.a. plus a secure and lucrative future with this 
fast expanding C.A.s based in Kingsway. 








Erudite Partequalified young men intent on qualifying, aged from 20 
upwards, will be offered an excellent commencing salary by this Piccadilly 
C.As. Minimum remuneration will be £2,500 to £3,500 p.a. plus, both 
quoted figures being negotiable depending upon current experience, 
capazility, and exam passes. " 







~ Young Qualified Seniors. An exclusive C.A.s, based in che City, are looking 
for three young men to charm their clients. These vacancies occur due to ` 
Promotion to Management. A starting salary of £3,750 p.a. will be offered 
toapplicants who are of excellent appearance and Management quality. The 
С.А.х involved have 27 partners, interesting clients, and futuristic ideas, 






App Ieants for the above positions are advised that a copy of their Cur- 
riculum Vitae produced at the initial interview will ensure а minimum delay 
in being interviewed, and thus an early appointment. 


For "urther details, and particulars of other vacancies currently available, 
Call Mr McCallum: 01-493 4000 

ACHE APPOINTMENTS 

315 Oxford Street (opposite D, Н. Evans store). 





































21 Ansdell Street 






GABRIEL DUFFY 






London W8 5BN 

(CONSULTANCY) 01-937 9521 
ACCOUNTANCY 

FINALISTS to £3,500 






We hope you've done well this week. While waiting for the results you can 
at least use our comprehensive service in sounding out the current market. 
We can, if required, arrange interviews with firms of al] sizes; offers in most 
cases irrespective of a failure. 








FINALIST: POTENTIAL PARTNER. WEST END #3,000 + 
Farenership in 2—3 years, dependent on date of admission. Similar vacancy in 
t. Albans. 





FINALIST FOR TAX 
Opportunity to train in tax work with an internat’ опг! firm, 
COMPUTER AUDITING. FINALIST/A.C.A. с. £3,000 
Excellent opportunity to acquire expertise for tha future with a prestigious 
international practice, 


from £3,000 











UNQUALIFIED SENIOR. CITY £3,750 
Excellent conditions and pension scheme for mature auditor. 

SENIOR. WEST END с. £4,000 
Medium/large firm require an experienced man tc assist a partner. 

INSOLVENCY: INTERNATIONAL FIRM £4,0004- 






Excellent working conditions and security, regardless of fiscal climate. Pro- 
fessional experience preferred. 
SENIOR. SMALL JOBS £3,000 
Medium-size West End firm require man experienzed in this line, 











P.A. TO PARTNER. WEST END to £6,000 
Responsible position in expanding, progressive firm for experienced, qualified 
man. 

P.A. TO PARTNER. CITY €. £5,000 
Would appeal to any ambitious man looking for the ultimate prospect; possibly 
an A.C.A. thwarted by accessional hierarchy in present firm, 











P,A.MANAGER. NORTH LONDON £4,750 
Highly organised and progressive medium/large practice. 
PARTNER-DESIGNATE, CITY £5,000 
Medium-size practice; prefer С.А. trained anc working in similar. Е 
MANAGEMENT ACCOUNTANT. CITY с. £4,500 
Preferably qualified C.A., to administer internal affairs of clients. 
ACCOUNTANT. WEST LONDON £4,000 







у 
Finalist considered; excellent prospects with an expanding service industry. 





D 





TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. " 


GDC - KENSINGTON - 01-937 9521 











WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 


reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service Overseas. | 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 
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Positions in the Profession now available: 


-— —À 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ЕСА -- 01-248 2662, 

ABLE UNQUALIFIED SENIOR AUDIT 
CLERK required by Hornchurch (Essex) 
chartered accountants to take charge of 
incomplete record department. The position 
is one of responsibility and the salary is 
negotiable but will be not less than £3,500 
р.а. ~ Redhead, Piggott & Co, 45 Butts 


TAXATION, May 17th, 1975 


ACCOUNTANTS 
Near Oxford Circus require: 


Seniors, semi-seniors, juniors (including 
foundation course candidates). We are a 
medium-size firm and offer varied experi- 
ence. Good salaries and working con- 
ditions. - Write with full particulars to 
Staff Partner, Elliott Norman Jacobs & 
Co, Argyll House, 246/250 Regent 
Street, London W1R SDA. 


onan Road, Hornchurch, Essex HX 


58211. 
£2,000 ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. Executive Selections could 


Semi-Senior, Hitchin 





Semi-Senior, W1 £2,300 | ipse alien grat et 
Taxation Assistant, W1 £2,500 | Brighton 504166, West Country applicants || S-PARTNER FIRM 
А may phone Ba A 
Junior, N9 £1,500 LONDON W9 
ACCOUNTANCY 1 
Transfer S, WCI1 £2,000 Chartered Accountants (London WC2) 





seek energetic newly qualified man to 
take charge of a number of close 
company group audits. 

Salary £3,500. Luncheon Vouchers 
25р per day plus 3 weeks’ annual 
holiday. ~ Personal details to Box AC 


SEMI-SENIORS 
"E SENIORS 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01—734 3276 or 01—437 4025-6 


ACCOUNTANTS in Lewisham require (a) 
audit clerks used to incomplete records; 
(b) correspondence clerk for taxation 
department. No age limit. — Full details 
to Box AI9670. 


Apply 
Staff Partner 
01-960 3148 








We know some of the best jobs 
in the £2000-£5000 pa. bracket. 
But do we know about you? 


Find out more by writing to Stuart 
Thit, Lansdowne Appointments Register, 
Design House, The Mall, London W5 8LS. 
Tel: 01-579 6585 (any time--24 hour 








Unless you fill in this coupon and 
post it off to us, there are hundreds of 
rewarding jobs you'll never get to hear 
about. You'll either miss them reading 











to deal with all aspega 
suburban practice. 








your paper or they just won't be adver answering service). Excellent salary 
tised. And all you needed to do to be Please send me a full explanation of 
considered as a candidate was to have your free service. Please telephone 

| your name entered on our register. A quoting ref. PA 1 fa 
It costs you nothing but а Тр stamp and Name. ; 
could make all the difference to your 
future. What are you waiting for? 

Address 











A. 15/5 





have a vacancy for a 
A.C.A. wishing to gain 


qualification experience in 


Salaries 
£1600-£6000 + | 


pany taxation. 


Please apply to Box LT 23476, 





тее fists 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin, 
Please quote the list reference when you contact us. 








PARTNERS’ 
ASSISTANT 
£5,000 p.a. 


Required by London West End two- 
partner practice with wide spread of 
clients, ranging from serious music 
| festivals and professional „| ере 


Public 


Practice 

Ref. РА100 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 


Commerce 
& Industry 


either Ref. МА100 

One hundred vacancies from 
£3,000 to £4,500. : 
or Ref. QA50 

Part-qualified to £3,500. 


Senior 


Vacancies 

Ref. $450 

Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard 








to engineering and industrial companies, 
Applicant should be a Chartered or 
Certified Accountant between 25 and 
40, presently engaged in the profession 
in a senior capacity, with recent experi- 
ence in group accounts, C.T. and C.G.T. 
and trust accounts, 


Write fully to Box PA 23380, 


* 47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 
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ACCOUNTANTS in Andover require senior 
clerk expezienced with taxation, incomplete 
records, etc. Sraall, friendly and busy firm. 
Salary £2,500 to £3,000 according to ex- 
perience. – Miles & Long, 688 High Street, 
Andover (0264 63413). 

ACCOUNTANTS require experienced senior/ 
finalist and semi-senior. Exciting practice 
Specializing in arts/entertainments. Salary 
negotiable £2,500; £1,500; generous study 
leave. – Telephone Mr Sole 01-449 9491. 





ALTHOUGH ACUTELY AWARE of 
the need to provide a high quality service 
to our clients, we cannot achieve this 
without top-class staff who have a high 
standard of verbal and written English. 
The places we wish to fill are: 


(a) A senior (or semi-senior) to work 
on his own on the broad range 
from sole traders to small private 
companies. The successful appli- 
cant will beatleast of Professional 
level or with equivalent experience, 
preferably with working tax knowl- 
edge also. 


D (b) A Partner’s P.A. who should ideally 
be newly qualified and have general 
practice experience including both 
personal and business tax. The 
Starting salary for this new post will 
be in the £3,500 to £4,250 bracket. 
For the right person our existing 
duo could in due time be turned 
into a triumvirate. 

To have a chance of joining our char- 
tered, two-partnered, Leicester Square 
practice please send full details to Box 












A SENIOR, preferably unqualified, or 
finalist, urgently required by Southall 
chartered accountants. Excellent prospects. — 
Ring Mr Jolly 571 1066. - _ 

ASSISTANT (SENIOR) required for partner 
in a very busy practice covering Haverhill and 
Cambridgeshire. Not necessarily qualified 
provided well experienced. Pfeasant working 
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o should have had at 

Bog ycars' experience within the 
b and who wish to broaden their 
with interesting and varied 
hould write NOW with full 


cellent salaries are available and the 
ppects for advancement are extremely 
& for suitable candidates. 


Apply to Ronald A. Goodman & 


Со, 26/28 Bedford Row, London WCIR 
4HW. Telephone 01-405 2918. 








AUDIT CLERK required by Littlehampton 
accountants. We can promise you interesting 
and varied work in a pleasant environment, 
Salary up to £2,750 negotiable, depending on 
age, experience and qualifications. — Write 
with full details of career to date to Н. E. T. 
Botting & Co, 28 High Street, Littlehampton, 
ussex, 


HEWITSON 





B WALKER 


` AUDIT 
MANAGERS 


Wil. 7 partners, £5,000. 


2/3 years’ 
experience. 
КСТ. 14 partners, £6,000. 
Experience of modern tech- 
niques. · 
ЕСА. 18 partners, £5,000— 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 

01-248 0441 


post-qualified 


eae ONT 
AUDIT SEMI-SENIOR 
£3,400 LONDON EC4 
Partly qualified ? experienced 
incomplete records/audits 2 

Then apply for this vacancy 


including insolvency work with 
16-Partner City C.A.s. 


Many more unadvertised positions. 


Phone | Accounting 


for action 


0366091 Opportunities 










p АВИ 
AUDIT SENIOR 
£3,750 LONDON W1 
Newly qualified? If so, there is 

a promising opportunity at 


established 5-Partner West 
End С.А. Practice. 


Many more unadvertised positions, 


Pow | Accounting 


for action 


0:366 9! Opportunities 
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EC1 
AUDIT 
SUPERVISOR 


A large firm of chartered account- 
ants is seeking a qualified ac- 
countant to supervise large public 
company audits. Some travel 
involved. 


YRR 


TELEPHONE FOR IMMEDIATE ACTION 


. 01-794 0202 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01-734 3466). 


GERALD I. FELDMAN 
& CO 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 


We have vacancies for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change 
kindly contact our Mr G. 
Feldman at 01-242 4241. 





BOURNEMOUTH/POOLE/SOUTHAMPTON 


PROFESSIONAL: 


Qualified Audit Manager required by a medium-sized practice in Poole. Good prospects. 


Salary £3,700-£4,300 per annum. 


Taxation Manager preferably qualified is required by one of our larger clients in 
Bournemouth to control a small, lively team. Good prospects. Salary according to age 


and experience. 


Newly Qualified Accountants are required by several of our clients in Bournemouth 
and Poole to strengthen their team. Good long-term prospects, Salary £2,800—£3,400 


p.&. 


Senior Audit Staff required for several positions in Bournemouth, Poole, Southamp- 
ton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighten. High salaries 


according to experience. 
COMMERCIAL: 


Financial Analyst, qualified, is required by one of our large clients in Southampton to 
head the small team of qualified accountants, responsible for the investment appraisal 
of new projects and the financial evaluation of the Board's forward plans. Good 
prospects. Salary £3,522 to £4,700 plus relocation expenses. 

Internal Management Auditors, qualified, are required by large group in Somerset to 
help management in reorganizing and increasing the profizability of each division, ~ 
Good prospects. Salary £5,000 circa, plus good relocation expenses. 

, Assistant Financial Accountant, qualified, is required by one of our progressive clients 
in Poole. A responsible position offering good long-term prospects. Salary £3,500 circa, 

Operations Accountant, preferably qualified is required on the Somerset/Dorset 
border to organize and be responsible for unit operating accounts and 6 staff. Salary 4 
£4,000--£4,500 plus generous relocation expenses. 

Cost and Management Accountants, preferably qualifisd, are required by 2 of our, 5 
clients in the Dorset area. Good prospects. Salary £3,000--£4,000. И 

„ Assistant Financial Accountant, qualified, is required in Scuthampton to ђе respon~ x| 
sible for assisting in the preparation of all financial acccunting works of a large К 
organization. Salary £3,500-£4,293 plus relocation expenses. 3 

А 


Lists containing details of these and other positions are available upon request. 


А. Jaffi 
C.B.S. Appointments 
Leslie House · 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 
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BLACKPOOL CHARTERED ACCOUNT- 
ANTS require senior clerk experienced in 
taxation and incomplete records. Partnership 
prospects if qualified. Commencing salary 
£2,500 to £3,000 according to experience, ~ 
Box BC 3220. 

BOND STREET ACCOUNTANTS require 
senior audit clerk to act as assistant to the 
two partners as well as supervising the larger 
audits. Applicants should preferably be quali- 
fied and have a good basic knowledge of 
accountancy procedures and general taxation 
matters. Salary negotiable and commensurate 
with ability. – Box BS 3204. 





BRISTOL CHARTERED ACCOUNT- 
ANTS require Corporate Tax Senior, 
preferably newly qualified accountant 
wishing to specialize in taxation, 
Excellent salary with — six-monthly 
reviews and some benefits. 

Apply R. Macfarlane 

Solomon Hare and Co 

10 Union Street 

Bristol BS1 2DQ 

0272 293505 





CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6786. 

CERTIFIED ACCOUNTANTS, North Lon- 
don, require seniorstaff for rapidly expanding 
firm. Applicants need not necessarily be 
qualified, but must be fully conversant with 
all aspects of general practice. Above-average 
salary and unlimited opportunity for those 
with initiative and willingness to accept 
responsibility, ~ Please phone Staff Partner 
01-440 8356. 





CHARTERED ACCOUNTANTS 
(Evangelical Christian partners). We are 
looking for two young and energetic 
qualified accountants for Oxford and 
Wembley to act as a personal assistant to 
the partners in a varied and fast-growing 
practice. Please write giving full details of 
experience to А. В. Adams of A. В. 
Adams &Co, 
16 Suffolk House 
Summertown 
Oxford 





CHARTERED ACCOUNTANTS require 
senior assistant. Good experience necessary 
but qualifications not essential. Excellent 
prospects. — Please apply in writing to 
Norman Sinclair & Co, 53 Church Road, 


Hove. 

CHARTERED ACCOUNTANTS (three 
firms) require newly qualified or experienced 
staff for a number of positions in offices in 
Gloucester, Bristol, West Wiltshire, Exeter, 
Plymouth and Cornwall. — A.B, Executive 
(Bristol) Ltd, York House, Bristol B81 31,0, 


CHELMSFORD CHARTERED Ac-4 
COUNTANTS require quatified seniors Гог; 
old-established, expanding practice, Experi-; 
enced in the preparation of accounts of small? 
to mediunrsized companies and also in-4 
complete records, A working knowledge of; 
taxation is required. Good working consi 
ditions and an attractive salary will be paid: 
together with zood pension scheme. Part ЇЇ! 
finalists will also be considered for these; 
vacancies. ~ A»ply Box CC 3165. Й 
CORNISH TERA. ~ Accountants 
quire senior assistant, preferably qualifie 
with knowledge of incomplete records and; 
taxation, This is a permanent position which} 
offers employment in pleasant surroundings; 
|: i this proruer holiday resort, ~ Apply Box: 
adt E 
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DEVON 


Taxation Senior required by Exeter 3 
Chartered Accountants to take ‘charge - 5 
of section of personal taxation cases 
and trust accounts. Good salary ргоѕ- у 
pects for the successful applicant. 
Please apply in writing to: 


Staff Partner, Francis S. Clark & Co, . 
31 St David's Hill, Exeter 


DO YOU FEEL LIKE A CHANGE? 
Haywards Heath office of London 
charterec accountants require staff for 
taxation department. There are openings 
for a personal taxation assistant and 4 
partnership prospects for a young, · 
qualified accountant. ~ АП applicants 
should have had at least 3-5 years’ 
practical experience in taxation. - Apply 
Box DY 9653. 


HRS 








FUTURE RE 

DORSET. ~ If this appeals to you and you! 
are fully experienced in incomplete records] 
and personal taxation and bave your owni 
transport, why not come and work for me. 
now? – Write Box FR 3124, 





GUERNSEY 


If tke thought of commuting appals you, 
consider the attractions of this Channel 
Island financia] centre. Guernsey has 
excellent beaches, sport, social and 
educational facilities, with low rates of - 
direct and indirect taxation. Recently 
qualified Accountants or Accountants 
about to qualify required by medium- . 
sized of Chartered Accountants. ^ 
Good salazy envisaged, equivalent to 
mainland with opportunity to progress 
to Partnership. ~ Inquiries please to 
Carnaby Harrower, Barham & Co, 
Box 137, 7 Berthelot Street, Guernsey. * 


1 





HARROW ACCOUNTANTS have vacancies 
for articled clerks and full- or part-time audit 
staff. ~ Apply Box НА 3146. 

HARROW CHARTERED ACCOUNT- 
TANTS require qualified assistant to deal with 
all aspects of general practice work. Finalist 
considered. — Applications to Box HC 3123. 
‘HENDON of chartered accountants 
(require male or female senior and semi-senior 
staff, Full-time or part-time. Luxurious 
‘office, Excellent pay and holidays. - Box 
"НЕ 3203 















|accounting | 





IT’S | FREE! 
– and very va'uable 


You could hardly expect to con- 
tact all our many clients yourself 
to compare salaries and prospects 
but our service to you is free and 
unbiased. Free because our clients 
pay our fees if we are successful. 
Unbiased because we are on 
similar terms with them all. 
е; 8 ds 
TELEPHONE FOR TMMEDATE ACTION 


01-794 0202 
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KYUNIOR MANAGER, KINGSTON UPON 
ITHAMES. – A.C.A. or finalist required to 
take charge of a wide variety of professional 
work, Excellent opportunity and prospects 
Гог someone with ability aud personality to 
с. this branch of a medium-sized 















ractice, Excellent salary, bonus scheme, 
pension and life assurance and medical 


schemes, etc..— Telephone Mr Tate 01—546 


associates 





MANAGER 


A large international firm of 
chartered accountants requires a 
qualified man with corporation 
tax experience to act in a mana» 
gerial capacity in the corporation 
tax department. 


1 
i 
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| 
\ 
Н 


(LETCHWORTH, HERTS, firm of chartered 
jaccountants require two senior audit clerks 
(qualified by examination or experience). 
Excellent working conditions in this pleasant 
(Garden City. Unfurnished accommodation 
lavailable if required. ~ Apply, in writing, 
[please, to Staff Partner, Watts Knowles & 
"Со, 121/123 Norton Way South, Letchworth, 
Herts, 

'MATLOCK AREA. ~ Firm of chartered 
‘accountants require young, newly qualified 
‘accountant for work in office offering wide 
experience and scope in all aspects of profes- 
.sional work. Salary by arrangement. ~ Apply 
-Mills & Black, Chartered Accountants, 143 
| Dale Road, Matlock, 

'MID-SOMERSET APPOINTMENT with 
expanding practice. Experience of incomplete 
records essential. — Wessex Consultants, 2 
‘Peter Street, Yeovil, Somerset. Yeovil 25183. 
. NORTH DORSET: ~ Chartered accountant 
with two small offices urgently requires an 
unqualified assistant with first-rate experience 
- of incomplete records and personal taxation. 
Own transport essential, — Please write Box 


мр 312 

NORTE ESSEX BRANCH of medium-size 
chartered accountants seeks assistant with 
good auditing and accounts experience. If 
preferred, Schedule D engagement available. 
= Practitioners Services Bureau, 5 pran: 
hrank Road. Пеога_ Regex. 01-554 3 


















£5,000 wi 


PERSONAL | 


ASSISTANT 


A medium-sized firm of chartered 
accountants is seeking a qualified 
accountant to assist the senior 
partner. Partnership prospects. 


TELEPHONE FOR DAMEDIATE ACTION 


01-794 0202. 


PERSONAL TAXATION 


‘Rowley, Pemberton, Roberts & Co, a 
medium-sized firm of Chartered Ac- 
countants in the City of London, require 
seniors and semi-seniors in their Personal 
Tax Department owing to continuous 
expansion. The work is interesting and 
varied and will appeal to ladies and 
gentlemen who have had at least two 
years’ experience in a professional office 
and are accustomed to direct contact 
withclients. 


Also required is a semi-senior with 
experience in Estate Duty to deal solely 
with Capital Transfer Tax computations, 
returns and correspondence. This is a 
new position within the department and 
the successful applicant will be respon- 
sible to the Manager. 


Salaries are competitive with current 
market rates and competence and loyalty 
are fully rewarded. We offer a friendly 
atmosphere, excellent offices, pension 
scheme, three weeks’ holiday, 25p 
luncheon vouchers and flexible working 

OUTS. 


Please write or telephone for an 
appointment to: 


H. I. Greenidge 
19-23 Ludgate Hill 
London ECAM TPD 
01-236 3242 





PERSON PREFERABLY aged about 25 
required for branch audit work. Professional 
qualifications not necessary but experience 
in banking or cash and stock reconciliation 
desirable. Must be willing to travel. Com- 
mencing salary £2,000--. Good prospects. ~ 
Ns "ri details of career to date to 
ox P 

PROFESSIONAL ACCOUNTANTS in 
Portsmouth require a person to take charge 
of their personal taxation department. Ex- 
perience of income tax surtax and capital 
gains tax provisions affecting personal income 
tax returns and assessments essential. Five- 
day week, good holidays, non-contributory 
pension Scheme, office hours 9-5.30 and 
progressive permanent appointment offered 
to suitable male or female applicant with 
salary negotiable in relation to age and 
experience. – Apply Box PA 3197. 





RAIL FARES INCREASING AGAIN 
MAY 18th | 
Eey STRIKES THREATENED 


X SPEND TIME TRAVELLIN! 
TO LONDON WHEN GOOD LOCAL 
POSITIONS ARE AVAILABLE? 


London firm of Chartered Accountants 
require PERSONAL TAX Assistants 
for their office in REDHILL, SURREY. 
Preferably A.T.LY. London Salary rates, 
Luncheon Vouchers. Pension scheme, 
membership of BUPA. ~ Phone 01-836 
4773. Mr BULL, 





SEMI-SENIOR 
ST ALBANS 
CHARTERED ACCOUNTANTS 


require semi-senior clerk able to cope 
with wide range of work from incomplete 
records to large Company audits. — 
Write Box SS 9677 stating age, salary 
required and experience to date. 


Т THE ACCOUNTANT, May 15th: TTAXATION, ^ May Мау 17th, 1975 


SEMI-SENIORS for progressivo West End 
firm of chartered accountants. Excellent 
salary, bonus, etc to successful applicants 
with experience. Transfers of training con- 
tracts considered. — 01—486 6363, Mr J, 
Goumal. 

SENIOR CLERK for West End accountants. 
Must be experienced in small and medium 
company- accounts. — Salary negotiable. ~ 
Tel, 01-734 2945. 
SENIOR CLERK,’ KINGSTON UPON 
THAMES. ~ Recently qualified A.C.A. or 
finalist required to assist in dealing with a 
wide variety of professional work. Excellent 
salary, pension and life assurance schemes, 
Medical scheme and clearly defined рго- 
monon trail. — Telephone Mr Tate 01—546 


4441. 

SENIOR TAX ASSISTANT required by 
Winchester Accountant. Must be experienced 
in personal taxation. Salary according to 
experience. Holiday arrangements honoured. 
~ Apply in writing to Box ST 3104, 





SHEFFIELD 


Qualified chartered accountant required 

* by national firm. Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses. Salary 
£3,250 for applicants with good examina- 
tion record. ~ Box SQ 9665. 


SHROPSHIRE/NORTH WALES. – Young ' 


qualified (or near) chartered accountant 
sought for an interesting, well-established 
practice. Successful applicants having sound 
owledge of taxation and incomplete 
records wil! be considered for partnership 
within two years. Commencing salary 
£3,000—£4,500 p.a. according to experience, ~ 
Box SN 311. 
SOUTH HUMBERSIDE. — Two qualified 
accountants required, initially, as personal 
assistants to our partners, Applicants must 
be capable and willing to accept responsibility 
and have considerable experience in dealing 
with small. and medium-sized clients 
including taxation and incomplete records. 
Partnership after probationary period ~ 
commencing salary £3,500-£4,500. — Box 
SH 3201. 
ST ALBANS ACCOUNTANTS require 
male/female senior and semi-senior staff to 
handle incomplete records and small audits. 
Applicants who must be experienced and may 
be qualified will be offered a good salary, 
pleasant working conditions and scope to 
those with initiative. — Apply Freeman & Co, 
2-4 St Peters Street, St Albans, Herts. 





ST ALBANS 
CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or 
person qualified by experience as senior 


assistant to partners, £4,000 p.a. ~ Write 
Box SA 9676. 





SUSSEX COAST 


Recently qualified Chartered Account- 
ants interested i in joining an expanding 
and progressive firm should apply to: 


. Staff Partner 
Mannington, Bishop & Briant 
Queensbury House 
Havelock Road 
Hastings, Bast Sussex 


Tel. 0424 429292 


Initially applicants must be able to 
take responsibility for a wide variety of 
work and there are definite prospects 
of partnerships for those who prove 
their suitability. Attractive commencing 
Salaries, Pension and Sickness Schemes. 


Tut ASSISTANT, KINGSTON UPON 

AMES. ~ We require а young male or 
БАР tax clerk aged 18-22 to join our per- 
sonal taxation team. Salary according to age 
and experience. Telephone Mr Tate 01-546 





TAXATION 


Chartered Accountants (London WC2) 
Seek assistant (male or female) with 
knowledge of persona! taxation to join 
section responsible for personal taxation, 
trust returns, and sole proprietorship 
accounts. 

Salary £2,500-£3,000. Luncheon 
Vouchers 25р рег Чау plus 3 weeks’ 
annual boliday. — Personal details to 
Box TC 9695. 





TAX PARTNER 
Medium-sized firm of London Chartered 
Accountants are seeking young tax 
manager with view to subsequent part- 
nership. Tax experience and flair fortaxa- 
tion work essential. Commencing salary 
£4,250 p.a. plus bonus. - Write with 
curriculum vitae to Box TP 9673. 





TAX SEMI-SENIOR 
£3,000 -+ LONDON WCI 
Ifyou have a liking for Personal/ 
Company Tax work this 


vacancy with 6-Partner C.A.s 
will interest you. 


Many moreunadvertised positions, 


Phone | Accounting 


for action 


01-366 091! Opportunities 









TAX/TRUST 
ACCOUNTANT 
£4,000 LONDON N12 


Growing Department of well- 
established firm of C.A.s 
needs aycountant competent in 
Tax апа Trust. 












№ 
Many moreunadvertised positions, 


Phone | Accounting 


for action 


узев Opportunities 


urgently require , an as 
but experienced in inco 
personal taxation. Own ee 
Please write Box TO 3125. 


HEWITSON 
WALKER, 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000-£6,000. 

01-248 0441 


WEST COUNTRY coastal practice seeking 
newly qualified or finalist for small expanding 
practice. ~ Wessex Consultants, 2 Peter 
о Yeovil, Somerset. Telephone Yeovil 


YOUNG QUALIFIED ACCOUNTANT 
required by expanding firm of professional 
accountants at their Littlehampton office. 
Salary up to £3,000 per annum negotiable, ~ 
Write with details of age, experience and 
qualifications to H. E, T. Botting & Co, 28 
High Street, Littlehampton, Sussex. 

YOUNG ‘QUALIFIED ACCOUNTANT 
with interest in taxation required for profes- 
sional office in Newmarket. Good salary. ~ 
Apply Box YQ 3162, 





ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities. ‘ 

Please telephone London: Mark 
Pembroke, F.c.a., 01-236 0011. _ 

Midlands and West: Carol Kingscot, 

021-236 5513. 





GOOD EXPERIENCE available to trainee 
with eightcen months to two years of articles 
still to run. Good salary in London W1 firm 
of C.A.s. ~ Telephone 01-580 1745. 
SMALL FIRM OF CHARTERED AC- 
COUNTANTS, London Wi has vacancies 
for articled clerks to commence ín near 
future or in 1976. Excellent and progressive 
experience offered under personal supervision 
of partners, Salary by arrangement com- 
mencing at £1,100 p.a., minimum, increasing 
according to progress. - Box SF 3127. 

. GRADUATES: We offer a wide choice 
of introdustory facilities for articled clerks. 
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SALARIES 


AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 


location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 


: TAXATION, May 17th, 1975 


Assistant Accountant 
North London 


Part II or Part III of professional examinations required, plus ex- 


pondence between advertisers and ap- 
plicants. 


perience in preparation of monthly accounts. Also will assist in 
routine supervision of the accounts department. Salary £2,500- 
£3,000 depending on experience. Benefits include subsidised canteen. 
— Contact G. Pearce, Beautility Ltd, Angel Road, Edmonton, 
London N18. Tel. 01-807 3040. 


The choice is yours — large or medium-sized 
firms throughout London. -Deboo Executive, 
Ring 01-628 2714. 








COMMERCE & INDUSTRY 





— — + 





4 WERE LOOKING FOR AN 
TAYLOR WOODROW GROUP ACCOUNTANT! 


Stafford Winfield Cook & Partners Limited want an experienced 
Accountant who knows how to thrive and cope with a smallish, 
busy (sometimes frenzied) but well-established Advertising Agency. 
Someone who has proven abilities in the areas of cash-flow, 
payables and receivables, salaries, expenses and even petty cash. 
He (or she) should also be able to provide fast and accurate manage- 
ment information. 


In return we promise high level opportunities, and a very healthy 
salary structure with excellent growth benefits. If modern offices in 
Old Court Place, with a view over the Park sound up your street, 
then either write, or phone and ask for our Managing Director. 
Stafford Winfield Cook & Partners Limited, 17 Old Court Place, 
Kensington, London W8. 01-937 9872. 


PERSONAL TAX/PART-TIME 


The Group Taxation Department need help with high grade personal tax work with 
particular reference to overseas employment for 2-3 days per week at 16 Park Street, 
i London W1Y 3WD. 


Eminently suitable for retired inspector wishing to supplement inflation hit pension 


Н or married woman resuming work. Nice environment. Restaurant. 
, 


Writestating age, experience and salary expectation to Harry Stiles, Tax Department, 
Taylor Woodrow Group Services, 16 Park Street, London W1Y 3WD. 











AVON OPERATIONAL AUDITOR quali? 
fied plus, Public company £4,000 negotiable! 
-Wessex Consultants, 2 Peter Street, Yeovil; 
Somerset. Yeovil 25183, 3 





4 —^ Ап Accountancy 










EXPERIENCED ACCOUNTANT ~ 
d 

a i ee i required to take charge of busy office 1 

on large private Estate in Oxfordshire. 4 

: d 4 M gg Good House, salar i Ба | 

y y negotiable, pension ! 

.. With Industry Biggest Customer Good B | 

Up to £6,300 Write in confidence giving full i 

An Accountant working withthe Procurement variety of key areas. These will include the details, qualifications, age, family, 4 
Executive of the Ministry of DefenceinLondon appraisal of large contractors’ accountancy referees: The Agent, Estate Office, 4 

S has responsibilities at least as demanding and systems and methods and, using advanced Blenheim Palace, Woodstock, Oxon. i 
wide-ranging as any to be found in industry. investigation techniques, the careful scrutiny 4 

The Executive is the sole purchasingagencyfor Of estimates and statements - vitally important 4 


where contracts are non-competitive. 


Top Level Negotiation 


This is definitely not a desk-bound appointment. 
Personal negotiations with the leading 


the Royal Navy, the Army and the R.A.F, and as 
such represents industry's biggest single 
customer, handling contracts valued at many 
hundreds of millions of pounds annually. 


Exceptional Opportunity manufacturers, often at to» level, will bean 


The national significance of the Executive's integral part of your role. 
function is reflected in the career opportunities To apply you must be a Chartered, Certified, Cost 
itoffers the qualified тап. If youjoinasaSenior апа Management, or Public Finance Accountant 


Accountant (at a salary up to £6300) you couldbe whois ambitious, commercially oriented and 
in line for promotion on meritto Chief Accountant keen to work hard. 


aftertwo years (ata salary rising to £7860). Appointments are pensionable and can be 


You will also be given every opportunity and ; А А 
i permanent, fora fixed period, or in appropriate 
encouragement to broaden your commercial eases) on secondmentterms. 


experience through relevant accounting and Я AU А 
generalist study courses, For further details and an application form write 
Гы Civil eee EE i Alencon Link, 

ivi ihili asingstoke, Hants. „or telephone 
Individual Responsibility BASINGSTOKE (0256) 68551 (answering service 
You will make а responsible contributiontothe operates outside office hours) or LONDON 
ricing and control of a number of contractsand 01-839 1992 (24 hour answering service). 
avethe opportunity to gain experience ina Please quote ref G(5)590/ 5 





"wo 





BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


SST NS aoe dts Adi 
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LRL 
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Gee & Co (Publishers) Ltd 
151 Strand, Londos 
WC2R 1JJ 





Ministry of Defence 



















ACCOUNTANT 


We area major regional contracting group of companies with 
offices in Cambridge, London and Norwich and a turnover of 
£11 million plus. 


We are looking for a deputy to our chief accountant (re- 
cently appointed a director) to assume control of the depart- 
ment, with special responsibility for management information. 


Salary is negotiable, depending on age and experience in 
the region of £4,000. There is a top level pension fund with 
free life cover and we can help with re-housing if required, 


Please apply in writing, giving age, experience and present 
salary to: 


The Secretary 

William Sindall Ltd 

347 Cherry Hinton Road 
Cambridge СВ! 4DJ. 


Tel. Cambridge (0223) 48091 


Assistant 
Branch 


Accountant 
с £3,000 р.а. 


e 


The International Wool Secretariat requires 
an Assistant Accountant in its U.K. Branch for 
maintenance of accounts and budget reccrds. 


“Finals” students aiming to qualify ia 1976 as 
Chartered or Certified Accountants are pzeferred. 
Fluency in a European language would materially 
improve prospects of advancement within the 
organization. 


‘The Offices ate situated in very pleasant 
surroundings adjacent to St. James’s Park. Good 
holidays and life assurance and pension benefits are 
provided. 


Applications in writing to: 
Director of Finance, 
International Wool Secretariat, 
Wool House, Carlton Gardens 
РОРЕ ЋЕМАЈООЕ. London SWr¥ 5 AE. | 
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- GLASGOW ~~ 
COLLEGE OF 
TECHNOLOGY 





DEPARTMENT OF FINANCE & ACCOUNTING 


Applications are invited from suitably qualified persons for 
the following vacancies in the Department of Finance & 
Accounting: 
SENIOR LECTURER IN INSURANCE 
LECTURER IN ACCOUNTANCY 
LECTURER IN BANKING SUBJECTS 
LECTURER IN INSURANCE 
Salary Scales: 


Senior Lecturer ~ £5,001—£5,613 (bar) — £6,429 per annum 
plus threshold payments (under review). 

Lecturers ~ £2,670-£5,001 (bar)-£5,412 per annum plus 
threshold payments (under review). 

Application forms and further details may be obtained from 
the Establishments Officer, Glasgow College of Technology, 
North Hanover Place, Glasgow G4 OBA, to whom com- 
pleted forms should be returned within 10 days of the 
appearance of this advertisement. 
























Warrington 
New Town 
Development 
Corporation 
о 
Principal Finance ` 


Officer a 


New Towns Salary Scale IX: £4,631 — £5,045 CX 
(including threshold payments) 





The Corporation is responsible, in partnership with the Local 
Authorities, for developing Warrington as a New Town with a 
target population of approximately 200,000. The programme 
involves substantial investment in housing, factories, shops, 
offices and supporting service infrastructure. 


Applications are invited from qualified accountants with 
relevant post-qualification experience to fill the above post in 
the Capital Section of the Finance Department, which deals 
with capital investment appraisal and capital budgeting and 
control. The successful applicant will represent the Chief 
Finance Officer on various multi-disciplinary project teams 
dealing with the planning of large scale industrial, commercial 
and residential developments. A computerised financial 
modelling system is being introduced to provide faster, more 
effective and more integrated appraisals and the successful 
applicant will be expected to contribute to the development of 
the system. - 


The post is challenging and demands initiative and enthusiasm: 


' in return it provides an opportunity to be involved in the 


decision-making process. Previous experience in a New Town, 
although not essential, would be advantageous. 

Conditions of Service are excellent and include removal 
allowances, temporary lodging allowances, re-settlement grants 
and free life assurance. Accommodation may also be made 


, available in appropriate cases. 


Applications, giving details of The Secretary, 
age, qualification and Warrington New Town 
previous experience and Development Corporation, 
nominating two referees, 80 Sankey Street, 
should be submitted PO Box 49, 
by 2 June, 1975 10:— WARRINGTON, 

МА1 158. 
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DEPUTY CHIEF ACCOUNTANT 


‘REQUIRED 
FOR TEXTILE GROUP 


SOUTHERN ELECTRICITY 


Accountant/ Administrative 
|. Officer 


. . BOURNEMOUTH DISTRICT 


- Й 


А suitable applicant will be а qualified Chartered or Certified 
Accountant. The position demands a high degree of initiative and 


will be rewarded by an attractive salary and excellent future pro-  '' 
.Sspects. — Please write to the: 


Financial Director 
STEVENS TEXTILES LTD 
15-19 Great Titchfield Street 
London W1 





Тэ, 


Salary up to £4,925 per annum plus Threshold payment. 


The District Accounting and Administrative Officer is responsible 
for the supervision and control of all aspects of the Accounting, 
Administrative and Clerical work of the Bournemouth District 
office of the Southern Electricity Board. Applitants should have a 
practical knowledge of accounting methods and procedures and 
proven ability at organising and controlling staff. Preference will be 
given to candidates holding an appropriate professional qualification. 


answering 


Applications on forms obtainable from the Area Secretary/ 
Accountant, 2 Cobham Road, Ferndown Industrial Estate, Wim- 
borne, Dorset BH21 7PR, and returned to him quoting HO. 366 by 
not later than June 6th, 1975. 





Assistant _ 
Financial Controller 


Applications are invited for the above appointment, based at Regional Head- 
quarters in Bristol, to head the Management Control Branch of the Finance Depart- 
ment, The appointee will be one of three Assistant Financial Controllers responsible 
direct to the Head of Department. 

The Branch is responsible for: 

(a) The preparation of annual capital and revenue budgets for submission to 

Regional Management and Board Headquarters (in total around £350 million). 

(b) The Finance Department’s role in the Regional Planning process involving 

budgetary and financial aspects of forward planning over a five-year period. 

(c) The operation and development of an effective budgetary control system, 
` reporting to and advising management at all levels; and 

(d) The provision of ad hoc management control information to Regional Manage- 

ment and Board Headquarters. 

Candidates must be professionally qualified, experienced in the control and 
development of staff, and have a high degree of managerial understanding and ability. 

The salary scale has yet to be confirmed. It will, however, commence at not less 
that £5,500 per annum, and rise to a maximum which reflects the importance of the 
post. 

Application forms óbtainable from Bristol 32251 ext. 324 or by writing to the 
Personnel Manager quoting vacancy number 177/75A by not later than June 6th, 1975, 
after which date applications cannot be considered. 


` 


Central Electricity 


Generating Board 


South Western Region 
Oakfield Grove, Clifton, 
Bristol BS8 2AS 











Please mention this 


Supplement when 


" Advertisements 


| ог October 1975. 





OFFICIAL ^ 
APPOINTMENTS: 


BRENT 
(London Borough of) 


KILBURN POLYTECHNIC 
Priory Park Road, Landon NW6 


DEPARTMENT OF BUSINESS AND ' . 
PROFESSIONAL STUDIE | 


Required September Ist, iis 


LECTURER II/SENIOR LECTURER IN; 
COSTING 


To teach on courses for the examinations of | 
the Association of Certified Accountants. · 


Salary Scale: £2,760-£5,010 per annum, 
plus Threshold payments of £229 and. 
London Allowance of £351 per annum, 


The Authority has a scheme for assistance. 
with removal expenses, including legal fees,’ 
etc., 100 per cent mortgages, travelling and, 
lodging allowances, 


Application forms and further particulars; 
from the Principal, Kilburn Polytechnic, 
Priory Park Road, London NW6, returnable: 
within seven days of this advertisement. ` 





BROMLEY COLLEGE OF  TECH-; 
NOLOGY invite applications for part-time: 
day and/or evening teaching from September, | 
for accountancy, law, economics, statistics,’ 
data processing, taxation, auditing, costing: 
and allied subjects. — Inquiries to Head of: 
Department, Business and Social Sciences,} 
Rookery Lane, Bromley, Kent BR2 8НЕ:: 

01-462 $331, Extns 34/55. B 


INNER LONDON EDUCATION . | 
UTHORITY : 


SOUTH WEST LONDON COLLEGE. 
ACCOUNTANCY STUDIES 2 
DEPARTMENT 


LECTURER П 

Required in the Faculty of Accountancy! 
(Accountancy Studies 2 Department) to! 
teach two or more of the following subjects: | 

Data Processing, Mathematics," Financial: 
Management and ‘Statistics to students of the: 
professional accountancy bodies up to, 
Final Professional level. 


SALARY SCALE. 

£2,670-£4,476 (plus London Allowance £351, 
and payments under the threshold agree-: 
ment 


Assistance may be given towards household 
removal expenses. Further details and forms 
ofapplicationreturnable within 14 days from: : 
Senior Administrative Officer (T.85). South 
West London College, Tooting Broadway, : 
London SW17. | 





THE UNIVERSITY OF LEEDS 
SCHOOL OF ECONOMIC STUDIES 


Applications are invited from graduates with 
appropriate professional qualification for 
the post of LECTURER IN ACCOUNT- 

ANCY to take up appointment in September 


Salary on the scale #2, 118-44, 896 (under. 
review). 


Further particulars add application forms 
may be obtained from the Registrar, The 
University of Leeds, Leeds LS2 9JT, quoting | 
references 31/3 IDF). Closing date for! 
applications 31st May 1975. 





ho 
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DEPARTMENT OF BUSINESS AND ADMINISTRATIVE STUDIES 
Required for September 1975, owing to expansion of the work of the Department: 


THREE LECTURERS GRADE П to share the teaching of FINANCIAL AC- A.C.A. required by London Wl, two- 
COUNTING, COST ACCOUNTING, MANAGEMENT ACCOUNTING, partner firm for progression to partnership. 
LAW, STATISTICS, TAXATION from Foundation Course level to Final Profes- Experienced in small to medium business, 
sional level. Applicants should have sound professional qualifications with some Taxation thereon. Nucleus of clientele 
teaching experience. welcomed. Capital required in contemplated 


Sal RAD partnership. - Box AC 3 
ашу БВС КАЛДА ADETI: £2, 1670-£4,476 plus £229 Threshold payment and A.C.A. (29), qualified 1969, seeks partnership 


у in South, West or South-west of England. 
Sovonty -five per cent of approved removal expenses may be paid to the successful Has wide small- to medium-sized practice 
candidates 


experience in provinces and London, in- 
Application forms and further details from the Principal, returnable within 14 days cluding partnership experience in London, — 
of the advertisement. 


Box AC 3128, 








LONDON BOROUGH OF HARINGEY 


TOTTENHAM COLLEGE OF TECHNOLOGY 
High Road, London N15 4RU 
Telephone: 01-802 3111 
Principal: F. C. Thurling, B.A.(HONS), A.C.1.S., F.R.S.A. 








ACCOMMODATION FACILITIES 


Established West End practice has 
approximately 1,000 sq. ft surplus 
accommodation suitable for small 
practice. Some sharing of facilities could 
also be arranged if desirable. 


Apply Box AF 3229. 














OVERSEAS 


Senior 
Internal Auditor 


It's a different kind of life in Zambia. It's not just the sun and the variety of out- 
door and sporting activities. It's also the feeling of freedom and space, and the 
absence of frustration in getting things done. 


You'll enjoy working with Roan Consolidated Mines Limited, one of the world's 
Jargest copper producers. 


Professionally you can broaden the scope of your career much faster than you 
could elsewhere. And there are plenty of opportunities to move up to greater 
responsibility. 


Roan Consolidated Mines Limited is one of the world's major copper producers, 
with an annual production capacity of over 300,000 tonnes and more than 
23,000 employees on the Zàmbian Copperbelt. We are looking for a qualified 
accountant, with experience both in business and in either internal audit or 
statutory audit, to help manage the I.A. department — vital to the total control 
ofthe company's operations. 


The man we have in mind is at least 30, with experience in large organisations 
and in the use of a major computer installation. He will have a keen appreciation 
of modern interna! audit methods and. preferably, have spent some years in line 
management. The ability to think logically and objectively is of prime 
importance. 


Employment will be on a contract basis initially for a period of three years. 
Starting salary will depend on qualifications and experience but gross annual 
earnings will be at least £7700 — at current rates of exchange. 


Additional benefits include m paid leave which accrues at the rate of 55 days 
per annum with return passages paid every two years m tax free settling-in 
allowance ш baggage allowance m furnished accommodation at low rental 
m tax free children's education and travel allowances m free life assurance 
и interest-free loan towards purchase of car. 


Please write for an application form and information booklet, quoting reference 


= RCM 


The Manager, 
IN ZAMBIA 


Overseas Appointments, . 
AMAX International Limited, 
One Noble Street, 

London EC2V 7DA. 





ACUTELY AWARE of the need to pro- 
vide a high-quality service to our clients, 
we need a Partner's Р.А. who should 
ideally be newly qualified and have — 
general practice experience including 
both personal and business tax. For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 
£4,250 bracket. To have a chance of 
joining our chartered, two-partnered, 
Leicester Square practice please write to 
us at Box AA 9690. 





AN OPPORTUNITY for experienced char- 
tered accountant to take responsible post in 
Hendon practice, Partnership by arrange- 
ment. — Box AO 3170. 

BRAINTREE CERTIFIED ACCOUNTANT 
with spare office space, seeks help with 
expanding practice. Prefer someone with own 
nucleus of clients, with view to future partner- 
ship. - Box BC 3213. 

CERTIFIED ACCOUNTANT aged 46, with 
G.R.F. £5,500 plus possible connections 
giving additional fees of £2,000 seeks arrange- 
ment with younger man to secure continuity 
and provide better service for clients. Ideal 
opportunity for experienced man with own 
nucleus to join an established practice with 
pleasant and well equipped offices near 
Worthing. Might consider outright sale if 
terms are right. — Please reply fully to Box 


52. 

CERTIFIED ACCOUNTANT with extensive 
professional and industrial experience is 
desirous of partnership preferably in Tyne- 
side area. — Please reply to Box CA 3206. 
CHARTERED ACCOUNTANT, preferably 
with own nucleus, required as partner in small 
City firm on imminent retirement of senior 
partner. – Box CA 3106. 
CHARTERED ACCOUNTANTS in SW. 
London suburb wish to dispose of up to 
£5,000 G.R.F. to practitioner in the area or 
Surrey or West End. — Box CA 3169. 
CHARTERED ACCOUNTANT wishes to 
acquire small, provincial practice which can 
be run with minimum staff. Essex/East 
Anglia area preferred, — Box CA 3174. 

OR CERTIFIED AC- 
COUNTANT required by medium-sized 
firm in Cambridgeshire, with a view to 
partnership after a probationary period. 
Salary etc., subject to negotiation. ~ Reply 
to Box CO 3176. 
CITY C.A.s seek small firm (say G.R.F. 
£50,000) to use surplus offices. First-class 
services available including technical help 
during period before anticipated integration. 
– Box СС 3143. 
CITY CHARTERED ACCOUNTANTS 
(partners 47 and 31), with fees in excess 
of £60,000 but short of staff would consider 
merger with larger firm with Stock Exchange 
experience. ~ Box CC 3173. 
CONSULTANT F.C.A., NW. London, with 
own small G.R.F, wishes to replace com- 
mercial work with commitment to smaller 
practice view partnership or the like or 
gradual purchase of whole or part. — Box 
CF 3171. 
DERBY FIRM (£30,000 fees) requires 
chartered accountant as partner-designate to 
share expanding workload. Association or 
merger with another firm would be consid- 
ered. – Box DF 3150. 


WEST END 


firm of Accountants £150,000 
gross are interested in expansion 


by purchase and/or annuity basis. 
Would consider possible amal- 
gamation or merger discussions. 


Write to Senior Partner Box WE 
23395. 









Whinney Murray Ernst & Ernst has vacancies in Paris for chartered accountants, 
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Paris 


preferably with one year's post-qualification experience. 





We offer a comprehensive professional development programme and experience in 
modern auditing techniques in an international environment. Prospects are excellent. 


A basic knowledge of French is required. Additional language training will be 


provided. 


If you are interested, write or telephone: 


WMEG’E 









EXTREMELY EXFERIENCED A.C.C.A. 
(31 years old), with extensive management 
experience in genera. practice seeks respon- 
sible position leading to early partnership. 
Box EE 
Е.С.А. (39), experienced in smaller practice, 
limited companies, partnerships, sole traders, 
taxation and company secretarial practice, 
ae a partnership in London or south. — 

ox F 

„С. ras (45, induszrial/consultancy. back- 
ground, seeks general partnership in firm 
wishing to develop management services 
work. ~ Box FC 3151. 
FOR SALE. – NW, London. – Block of 100 
or so small clients with fees of £10 to #75. 
Approximately £3,0C0 G.R.F. in total. One- 
[^p times gross fees required. — Box 
HANTS OR BORDERS. — Cash available 
for purchase of practice with G.R.F. up to 

25,000. Blocks of ads would be con- 
sidered. — WM HO 3198. 
HARROW BOROUGH F.C.A. (35), with 
own Eu practice, vishes to make full-time 
his involvement in professional work 
through association, partnership, block pur- 
chase or arrangemerts satisfactory to over- 
burdened practitioners. Highest references. 
Strictest confidences. - Box AB 3172. 
HOUNSLOW/WEST LONDON. ~ Char- 
tered and certified accountants seek qualified 
manager aged 25-35. Experienced in private 
company audits,incompleterecords, taxation. 
Partnership available within twelve months. 
No capital required. — Box HW 9699. 
LANCAS Chartered accountants 
wish to purchase small practice or block(s) of 
clients situated in area twenty miles radius of 
Manchester. Incomplete records acceptable — 
capital available. ~ Box LC 

EEDS. – Charterec. асса with office 
available if required wishes to sell part or all 
of practice and invites discussion ín strict 
confidence from interested person. G.R.F. 
approximately £24,000. Continuity assured. — 
Box LC 3189. 
LONDON CHARTERED ACCOUNT- 
ANTS. — G.R.F. in excess of £75,000 per 
annum ‘seek merger with comparable or 
larger firm. — Box LC 3129. 
LONDON CHARTERED  ACCOUNT- 
ANTS, — Seek expansion by purchase of 
practice or fees. Up to £30,000 С.В.Е. рег 
annum. Mura LC 3130. 
LYTHAM ST ANNES. — Small practice for 
sale £2,500-£3,000 net fees, — Box LS 3178. 


MANCHESTER AREA. - Chartered 
accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. ~ Вох MA 3144. 
ANCHESTER. - Young C.A. with part- 
nership experience requires small practice 
or block of fees, Full immediate settlement 
offered or suitable terms, consultancy, etc. 
АП repiies acknowledged. - Box MY 3115. 
MIDDLESEX CHARTERED ACCOUNT- 
ANTS require expansion by acquiring prac- 
tice or group of Seated Piscussions i in strict- 
est confidence. — док M 
MIDLANDS КЕТТЕР. о ACCOUNT- 
ANTS with interests in the Glasgow area 
wish to meet a certified accountant in 
Glasgow or Clyde area aaith a view to 
co-operation. — meer MC 
NORTH YORKSHIRE 1 Emm Durham / 
Cleveland area. Chartered accountant wishes 
to purchase accountancy practice, blocks of 
audits or taxation work. ~ Box МУ 3142. 
OFFICE SPACE available within London 
EC4 firm. Economies leading to amal- 
gamation in mind. – Box OS 3116, 
PARTNERSHIP PROSPECTS, capital not 
essential, Ability to work on own initiative 
and knowledge of all types of accounts and 
audit necessary. Small practice, certified 
accountants, SW. London. At present two 
partners. ~ Apply with full details to Box 
PP 3212. 


SOLE CHARTERED ACCOUNTANT 
mid 30s, with G.R.F. in excess of 
£21,000 seeks merger with 4/5-Partner 
firm. The practice is West End based 
but with a major proportion of clients 
in North/North West London, well 
organised and with clients of varying 
size and occupation, 


Apply Box SC 9700. 


STOKE-ON-TRENT AREA 


Young F.C.A. with dynamic, expanding 
practice, urgently requires newly quali- 
A.C.A. as potential partner. Wide 
variety of work with great scope for 
further expansion. Partnership envisaged 
after 12-18 months. – Box SO 9682. 


The Staff Partner 
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WHINNEY MURRAY 


ERNST & ERNST 


19 Avenue Montaigne 


75008 — Paris 


Tel. 720 82 58 


SOUTH YORKSHIRE C.A.s majority share 
in long-established practice with gross fees 
approximately £30,000 in 1974 available for 
disposal. Would favour negotiations with 
larger practice for total amalgamation or 
absorption. Might provide nucleus for firm 
wishing to expand provincial offices. Open 
views on settlement. — Box SY 3211. 

TWO CHARTERED ACCOUNTANTS 
returning from overseas wish to acquire a 
practice in Central London. – Would princi- 
pals please ring 01-636 1411. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. . 





ABLE SUBCONTRACTOR required in 
Bromley (Kent) Area, – Tel. 460 4853. 

ARE YOU А PRACTISING ACCOUNT- 
ANT within reach of Hornchurch, Essex? 
We have an abundance of work and would 
welcome your help whilst your own practice 
grows. If you think we can be of mutual 
help please telephone Mr Piggott at 
Hornchurch 58211. : И 
C.A.s require reliable day-time senior audit 
clerk ол occasional basis. London area. Work 
now available, ~ Box СА 3131. 
FREELANCE ACCOUNTANT required 
one day per week by expanding company in 
Erith, Kent, ~ Tel. 460 4853. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Шогд, Essex 
01-554 3484 





{ 
{ 
4 
i 
я 
A.T.LL, twenty years’ experience audit and! 
accounts; corporation, capital gains, personali 
tax, VAT. A.C.A. Part I. Requires sub-a 
contract work to augment own practice." 
Area Southend to London. Also wish toj 
acquire tax jobs from practitioners wishing 
to relinquish, by arrangement. ~ Telephone 
Southend 528119. ] 
CHARTERED ACCOUNTANT in practice: 
seeks subcontract work in London andj 
Surrey. Experienced all types of professional; 
NM Will collect and deliver. - Box CA 


EXPERT ASSISTANCE ON TAXATION 1 
AND BACK DUTY PROBLEMS 


Practitioner with own transport. 15 | 
years’ Revenue experience (Somerset 
House). Wide knowledge of taxation, 
law and practice will undertake work 
or give advice anywhere in Southern ; 
Pagland or Midlands, ~ Write Box ВА 1 


FREELANCE ACCOUNTANT seeks sub-? 
contract work in North-west London, 
especially incomplete records. erent 
collection and delivery. ~ Box FA 3107. i 
FREELANCE TAXATION SPECIALIST ; 1 
available two or three days а week for апд 
unlimited period. South London area pre- ! 
ferred. 01-677 3211 (anytime). 
GRADUATE CHARTERED ACCOUNT- | 
ANT seeks subcontrac: work and will collect ! 
and deliver in central and North London. — 
Please reply to Box GC 311 : 
HARROGATE CHARTERED ACCOUNT- i 
ANTS require staff to work on a subcontract ‹ 
basis, Experience of incomplete records and © 
small шо: desirable, - Box HC 3224. 
LONDON CHARTERED ACCOUNTANT ` 
seeks subcontract work in London area, will 
collect and deliver. - Box LC 3214. 
PERSONAL TAX SENIOR (A.T.LL) seeks 
subcontract work (temporary and per- 
maneat in i in the Londoa area. Available now 
- Box Р 

PERSONAL TAX SENIOR - West Surrey. 
Experienced all aspects including ED/ д 
available for up to twelve hours a week, 
evenings and weekends. Typing services can 
be provided i in conjunction. — Box PT 3155. 
PRACTITIONER recently retired seeks 
two or three Чауз' subcontract work, Surrey. 
~ Box PR 3133. 
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. Valuable $ 

experience 
and up to 


£4800 


for partly 
qualified accountants 


Unlike most companies, Nchanga 
Consolidated Copper Mines account 

for much more: than their mine 

shafts and peripheral plant. N.C.C.M, 

is a vast complex which runs entire 
communities situated around its four 

major operating divisions. It builds houses, 
produces electricity and runs sewerage plants; 
„ besides being responsible Тог hospitals, schools 
and public health. In short it performs many of 


1 


77.197 #?У. 


А 


WAR 


x 


ANN Lee dy) 


» 


Га the functions normally associated with a 
municipal authority, 
Ба For accounting staff coming out on а 3 year 


є 


contract the scope of work is considerable and 
for those who wish to complete their examin- 
ations in Zambia there are correspondence 
courses and exam.centres at hand. At first you 
' could find yourself on a variety of tasks in order 
to acquaint yourself with the large and sophisti- 
cated accounting functions. Thereafter the 
direction of your career would very much depend 
on your ability, inclination and desire о pro- 
gress. You could be situated at one of the 
operating divisions or at the company's Central- 
r ised Services Division where heavy relience is 
placed on the IBM 370/158 computer, 
| Those with Heavy Engineering or mining back- 
4 grounds are needed in particular but this should 


Ym че + 
і ~ [ч ~ А ~ 


Salary: Up to K7465 gross p.a. (£4852,00 at 
А . an exchange rate of K1.54 to the £), 
Benefits include advantageous currency 
ү a regulations, various allowances. Housing (with 
brand new furniture) at low rent. Domestic help 
| readily available. Generous leave. Tax-free 
arrangements for children's education. Car 
$ ригсһаѕе loan scheme etc. 
4 Send for our booklet "Opportuni- 
ties for Accounting Staff', and 
details of the life you can enjoy on 
the Copperbelt. 


4 Zambias Copperbelt 


an experience that counts fora lifetime 


PaO PLS Lg Pa 


Your booklet "Opportunities for Accounting Staff", 
please, and information on conditions on the Copper- 
belt. 


Name 


Address 


Ame cU 
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EX Y 


Qualifications. 


~ 


Post to: Anglo Charter International Services Ltd., 
Appointments Divisions, Department ACC1505 
7 Rolls Buildings London EC4A 1HX, 


МИ 
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R. HIGGINSON & CO 

2 Strawberry Bank, Blackburn BB2 6AA 
Specialist Stocktakers & VA'T Account- 
ants to the Licensed Trade. 

Have capacity for subcontract work in 
this field, 

We do: not undertake Year-End 
Accounts. ; 


Telephone BLACKBURN (0254) 670627 
24-Hour Answering Service. 


QUALIFIED ACCOUNTANT - South 
London. Available for subcontract work at 
£2:50 an hour. All kinds of work under- 
taken, Collect and deliver promptly and 


| prepared to work at clients’ premises. — Box 


A 3157. 


e 


RICHMOND, SURREY A.C.A., seeks 
subcontract work — all types of audit and 
accountancy including incomplete records — 
West/Central London preferred. Collect and 
deliver. ~ Telephone P. J, G., Walton-on- 
Thames (98) 28921. 

SENIOR TAXATION ASSISTANT ex- 
perienced in all aspects of personal taxation 
and capital gains, available for evening and 
weekend work in the Bradford/Leeds area. 
— Phone Bradford 662537. 

SMALL EXPERIENCED PRACTICE of 
chartered accountants in North London seek 
subcontract work in all types of audit, 
accountancy and tax. Maximum rate 23:35 
per hour: Collect and deliver. ~ Tel. 01-363 


TWO A.C.A.s, experienced in both audit and 
tax consultancy are able to undertake sub- 
contract work. Fast, efficient and complete 
service is guaranteed. – Box TA 3215. 

Wi CHARTERED ACCOUNTANTS re- 
quire subcontractor with good knowledge 
of incomplete records. ~ Box WC 3226. 





SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Deboo Executive. ~ We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All.vetted by Mark Pembroke, 
Е.С,А. Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mingham). 

A.C.A. awaiting Part I final result, with six 
years’ professional experience in all sorts of 
incomplete/control records up to final 
stage, P.A.Y.E. and VAT work, seeks posi- 
tion in the profession. – Write Mr Choudhury, 
45 Thornhill Square, King’s Cross, London 


N1. 
A.C.A., Part TI (May 1975) finalist with good 
all-round experience, seeks position. — Box 


А.С.С.А., A.C.I.S. (36), seeks position with 
a professional firm, commerce, or industry 
with a view to a permanent appointment in 
Nigeria. ~ Reply Box AC 3145. К 

ACCOUNTANT, A.C.A. Final ЇЇ examinee, 
May 1975, with seven years’ wide and varied 
experience both in terms of size and nature of 
business. Requires a suitable position. — 
Advertiser, 148 Byron Way, Northolt, 

iddlesex. · 


ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days,sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANT (50) qualified. Experienced 
management/cost/financial accounting seeks 
position, Kent from £3,500, ~ Box AQ 3231. 
AN A.C.A. PART I FINALIST with seven 
years’ professional experience in accounts and 
audits seeks position in a medium-sized 
practice in and around London. ~ Box AA 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





AN ASIAN A.C.A., finalist Part II, twelve 
years’ experience in incomplete records, 
partnership, limited company's audit and 
accounts, all-round taxation, now working 
as a tax assistant, seeks position. — Box 
AA. 3218. 

ВА, LLB., A.C.A., Part If finalist (May 
1975), A.T.LI. with varied experience in 
accounts, audit and taxation seeks position 
in profession. — Box BA 3216. 

PART II FINALIST of A.C.A. Many years’ 
experience from incomplete records to large 
company audit seeks position. Also willing 
to subcontract work. – Box PF 3158. 
SEEKING EXPLOYMENT in a firm of 
chartered accountants in London by a person 
preparing for Final Part II of the Institute of 
Chartered Accountants in England and 
Wales, Articles expired. ~ Box SE 3199. 





_ ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





А B.COM., looking for suitable transfer of 
articles with chartered accountants’ firm, 
rap is: agreed. Experience ~ P.A.Y.E., 
book-keeping, preparation of accounts 
(complete and incomplete records) with 
supervision, — Please write to M. A. Wazed, 
49 Oxford Road, London NI, 

A FOREIGN BACHELOR OF COM- 
MERCE having about one year’s articled 
clerkship experience, requires articles. — 
Please write to Shahid Ashraf, с/о Mr R. 
Ahmed, 35 Palace Square, London SE19. 
MALAYSIAN CHINESE, 20, seeks articles. 
- 8. Н, Khoo, 127 Crouch Hill Road, 
London N8 8EH. 

MALAYSIAN CHINESE LADY seeks 
articles/otherwise. Exempted from A.C.A.] 
ET „А. Foundation. — Contact Box MC 


OVERSEAS COMMERCE GRADUATE, 
25, taking foundation course in September 
this year, seeks articles anywhere in Britain. 


‚т Contact Abdul Malik, 81 Hampden Road, 


London N8. 

OVERSEAS GRADUATE secking transfer 
of training contract. Already completed six 
months, had previous professional and in- 
dustrial experience. — Please write Box 


о . 

SEEKING TRANSFER to medium-sized 
firm City/West End. Seven months' experi- 
ence, able to do incomplete records and 
finalization without any supervision. Able to 
start immediately. — Write Box ST 3217. 


SALARIES 

AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 
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. SERVICES 





DOES YOUR OFFICE need painting? — 
No disruption of office schedule necessary. 
Тор quality materials supplied, FREE! 
Estimates within 24 hours. — Welbeck 
Paints 01-222 6740. 





COMPANY 
FORMATIONS 





A BACKED SERVICE. ~ Limited companies 
formed or ready-made. — Clifton Secretarial 

Agency, 59 Green Lanes, London М16 
01-359 3387). 

RAPID COMPANY formation service. ~ 
Also ready-made companies all trades (in- 
corporated England or Scotland): — Business 
Economy Products Ltd, Moorgate, 
London EC2. 01-628 EID (for English 
companies), 24 Castle Street, Edinburgh 2 
(for UE companies), 

У SPECIALISTS. – New com- 
panies ANY £72. Searches and registrations, 
prompt and thorough, ~ Raymond Morris d * 
Co, 9 Eversleigh Road, London N3 1 
01-346 8943. 24-hour service. 





BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and. 
statutory books, Guaranteed no trading. 
Transferred in ten m.uutes. 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 "Telex 262687 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 


formations, company searches, 

seals, stationery, books, etc. 
Telephone 01—698 9983; 

42 Arran Road, London SEG. 


Open to 8.30 p.m. 


LIMITED COMPANIES 


NEW FORMATIONS 
— OR 


READY-MADE COMPANIES 
FOR ALL TRADES 








Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Forelgn 
Cor panies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 
01-353 1441/2 








LIMITED 
COMPANIES 


‚ formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 


Express Co. Registrations Ltd 
30 City Road, London ECt 





READY-MADE COMPANIES available 
now. Also formations, etc. - Reichmann & 
Wing, 134 Percival Road; Enfield, Middx. 
Telephone 01-363 438 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY . SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
'Temple Avenue 
London EC4Y 0НР 
01-353 9471 (6 lines) 





READY-MADE COMPANIES £77-00 (in- 
clusive), transferred immediately. Companies 
registered from #22-19 plus duty. Searches 
carried out, ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





OFFICE MACHINERY 
AND EOUIPMENT 





DICTATION MACHINES. ~ Reconditioned 
and guaranteed. SAE for details. Electronics 
International, Dept. A, 14 College Road, 
London N21. Tel, 01-346 2242. 


NCR 399, ~ Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000, We would 
be willing to accept £4,500. 


Apply to: 

Mr А. L. Chorley 

London Investment Building Society 
54 Goldhawk Road 

London W12 

Tel. 01-743 5533 


RUBBER STAMPS – NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven~ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
F. H. Greenhalgh, Universal Building, 
Garnet Street, Stockport 5К1 ЗАК. Tel. 
061-480 3286, 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000, Re-mortgages and investment 
Property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 








BUSINESSES 





COMPANY INCORPORATED 1901 (Heat- 
ing Engineers) authorized capital £5,000. 
Offers. – Tel, 0602 607324. 

SMALL HIRE-PURCHASE company with 
BE 2» of over £1,500 for sale. – Вох SH 





Please mention this 
Supplement when 


answering | 
Advertisements 





MISCELLANEOUS  — 





* 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


TAX HAVEN REVIEW: the monthly 
authority on tax havens and financial centres. 
Three months trial #10, Twelve months £39 
or limited offer £42 plus Grundy's Tax 
Havens! – Send cheque to Tax Haven Review 
at THR/THT Dept. AT, Capacity House, 
2-6 Бенину Street, London SE! 400 





BUSINESS PREMISES 





FIRST-FLOOR OFFICE SUITE, сот- 
prising four offices and usual conveniences. 
Approximately 725 sq. ft. Newly decorated, 
£50 per week plus rates. Long lease. Golders 
Green, near tube station. Also centrally 
heard furnished flat available if required, ~ 
ox F 
SUPERB FURNISHED OFFICE SUITE, 
Lincoln's Inn Fields, night storage heating. 
550 ва, Ft. – £7,500 p.a. ~ Box SF 32 
WEST END OFF CES now available ~ 
practitioner Tering: ‘Le Wins five years, rent 
р.а. exc required for 
excellent office сала Sule principal 
and four staff. — Box WE 3232, 


COVENT GARDEN WC2 


Offices to Let 


Singly or in Suites 


100 sq. ft — 6,000 sq. ft 


Knight Frank & Rutley 
(86324/REGG) 
01-629 8171 





е á 
FOR SALE А 
à 
SECOND HAND Grundig dictation equip- 3 
ment for sale, dictaphone, transcribing | 


machine, foot pedal, earphones, complete ; 
#20. – Telephone St Albans 69263. _ 





PROFESSIONAL AND HOUSE 


“NAME PLATES 


and interchangeable ‘Registered 
Office directory boards in Bronze, 
Brass, Staintess Steel, Aluminium 
or Coloured Plastic. 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
7 Prompt Service by actual manufacturer, 


ABBEY CRAFTSMAN LTD. 
1, PARKS WORKS, KINGSLEY, BURADON, HANTS, 
Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Taylor & Co, F.S.V.A., 121° 
Espa Road, East Molesey, Surrey (01-979 


pa 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting P dde 219 
Runley Road, Luton. Tel. 2314 

EFFICIENT AND SPEEDY TYPING 
SERVICE by experienced typists. We can 
collect and deliver within the London area. 
Nyeroy Ltd, 63 Leysian Buildings, ay Road, 
London ЕСІ. Telephone 01-253 7. 

GOOD HOME offered nena ione 
ant, West Wimbledon. Own comfortable 
bedroom. Breakfast, dinner at night, full 
board week-ends if required. - Box GH 3096, 


D 





STOCK VALUERS 





JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to Industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number – 01—460 8601/9220 
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(STOCKTAKINGh | SOUTH AFRICA | 


sticking to the facts with £5,500 + 
George, Orridge We are recruiting newly/recently qualified accountants 


for several International firms in Johannesburg, Durban 
E Accurate, Independent figures ріуе а BA 


E and Cape Town. Excellent overseas experience. Large 
complete and exact account of stock PES firm training and benefits. Sound economy and standard 
levels and their worth — of living. 



































Consult the experts — 


a George, Orridge & Co. 


incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Apply now for our report on work in'South Africa, 
prepared by two consultants who have just completed a 
one-month tour of our clients' South African offices. 


“HEW ITSON -WALKER | 
ДУМАН (OVERSEAS .- m 
| APPOINTMENTS) 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 


Regent House, 235-241 Regent St, London W1R8SU. Te! 01-434 1294/0 MEME 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS B 
36 Cannon Strest, Birmingham B2 5Е2, Tel 021-643 6547 Н 
11 Old Hall Street, Liverpool 31.3 9HT, Tel 051-238 7523 
65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 hava 
517 писе Rd, Boscombe, BOUE BH1 4AQ. Tel 0202 35832 | 





TUNER] Samus 
PROBLEMS SOLVED | you're not quite." 


Staff shortage — End of year — Illness ~ 
Peak work load — Changes in systems 


ú 1 | tes fe Jon es fale that the SORRY MAJONES 25 
Be wise- consider temporary help sie as a dor a move to ке үст 
B looking through magazines and coming along to meet us, 
` | шлу Пл e ОЛЕ woul have found out acy 
= sọ many rms advertisin; 
4 f wanted and then put him in 
ROUTINE BOOK-KEEPING - AUDIT- TAXATION- Sis ay чый: у 
CREDIT CONTROL - CONSULTANCY т op i s Sr dar e eh Ment a "^ се 
J в ‘ в oliday and then it sta 
In fact, any kind of assignment for both муо cnet Suh the” эр 
1 г" , racket we угап! 
experienced and qualified Accountants yess gor ша барас 
enougi 


Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast service: - 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 
15 New Bridge Street, London ECAV GHN 


NEAR BLACKFRIARS STATION 


SHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
ЗО FLEET STREET 
‹ LONDON ЕСДҮ ТАА 
353-9183 











CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


« 
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London & Provincial 
Accountancy Appointments 


Accountancy Employment Specialists, Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


TAXATION APPOINTMENTS 


Tax Manager: International firm require a competent Corporate 
Tax Senior with managerial potential/ability to back up over- 
worked Tax Partner. Man or woman considered, qualifications not 
essential, but with sound U.K. tax knowledge. £6,500—£7,000. 
Personal Tax Manager: Experienced man/woman, competent on 
розова! тах and able to control small (staff of 3) but busy Personal 
ах Department. City, £5,500. 
Potential Manager: London SW1, 5-Partner established practice 
wish to appoint competent Personal Tax Senior (male or female) to 
assume managership of department in short term. Commencing 
circa £4,250. 
Personal/Company Tax: Medium-sized London W1 firm ~ quality 
clientele, pleasant atmosphere. 3 vacancies for experienced assist- 
ants at senior level. £4,500—£5,000. 
Personal Assistant to Potential Partner: London WC1. Applications 
for recently qualified accountants to specialise in complicated 
personal tax ~ wide variety of cases. £4,000+-. 
Experienced Personal Tax Senior to be responsible for block of 
clients, scme very interesting and complex cases. Position available 
due to retirement. £4,500. 
Surrey: Two Personal Tax Assistants with minimum of 2 years' 
experience required for re-locating London firm. Varied job content, 
excellent experience available. £3,000—£3,500. 
Personal Tax Assistants: We have over 650 personal tax positions 
registered, including some part-time, all areas, small medium and 
large firms. More senior vacancies offer tax planning experience — 
we can select according to your own specific need. 
Internaticna] Tax: Major City practice require qualified Account- 
ants with minimum of 3/4 years’ U.K. company tax experience, 
interested to move on to International Tax. Salary commencing 
$5,000—£5,000 + benefits and excellent experience. . 
International Tax: Competent man/woman, not essentially quali- 
fied, required for leading professional firm, City location, to handle 
International Tax matters for major clients. £7,000--. 
Company Tax: London WC2 expanding and dynamic firm ~ oppor- 
ШАУ foz young qualified accountant to gain specialist experience, 
,500. 
Blackpool: Personal Tax Assistant, male/female, age immaterial, 
to handle allocation of small Personal Tax Cases. £3,000. 
Birmingham: Personal Tax Assistant, minimum of 2 years’ experi- 
ence for small firm, department of 3. £3,000. 
Somerset: Tax Senior, combination Personal/Company ~ branch 
office of Landon firm. Partnership prospects for qualified applicant 
but client will consider suitable unqualified person. £3,500—£4,000. 
Junior Personal Tax Assistant: London EC2. To assist on varied 
portfolio — will be taught all aspects of Personal Tax. £2,500. 
Kent: Offshoot of London firm need 2 Personal Tax Assistants with 
minimum of 2 years’ experience. Will consider married woman on 
4-дау week basis. Fairly straightforward Personal Tax Cases but 
interesting. Salary £2,500—£3,000. 
Company Tax: We have a wide selection of company tax positions 
to fill, а] areas, many with tax consultancy flavour. Salary range 
£4,000—£6,500. 


AUDIT APPOINTMENTS 


Investigations: For Accountants qualified in past 2 years, keen to 
get investigation experience, this will appeal. Large practice — 
expanding department. Previous experience not necessary. Salary 
перона је £3,500—£4,500. 

Р.А. to Partner: London SW1. 5-Partner firm need 2 recently quali- 
fied or Finalists to act as P.A. to 2 Partners. Job content will cover 
all aspects of public practice work. £3,500. 

Unqualified Seniors, age immaterial, good professional background 
important. We have several attractive positions available with small- 
and medium-sized firms. Tax knowledge useful but not vital. 
Salaries commencing at up to £4,500. 


Somerset ~ Unqualified Seniors: Interesting job content, report toa 
manager but successful applicant will be responsible for own clients. 
No tax work involved, limited travel in West Country, £3,500. 
Potential Partner: North London practice requires qualified man 
with partnership potential — four-partner firm. Varied clientele, 
tremendous scope. £5,000. 

Audit Senior for 5-partner London WC2 practice – job content will 
embrace audit, tax and trust work. £4,000, 

Recently Qualified for London office of rapidly expanding firm. 
Excellent work and training programmes offering really first-class 
continuation experience. £3,500—£4,500. 

Assistant to Manager: Small London EC2 firm with quality clientele, 
including public companies. Separate Personal Tax Department 
only. £4,500. 

Audit Manager: City — large firm, able to offer excellent work 
facilities and good standard of supporting staff. Clientele includes 
public companies, separate tax departments. £5,500—£6,500. 
Audit Manager: London EC4. £6,000. Applicants must be qualified 
and possess large practice background. 

Р.А to Partner: 13-partner London EC4 firm. Clientele includes 
substantial groups with International connections. Wide job content, 
opportunity to use initiative. Qualified Accountant required, ambi- 
tious and keen to learn. £4,000. 

Audit Manager: London ЕС4. Substantial firm, recently merged ~ 
clientele includes public companies, nationalised industries. Quali- 
fied Accountant with large practice background. £6,000. | 
Qualified Accountant with managerial potential. Four required by 
our client, a well-known medium-sized practice, London EC2 
operating modern auditing techniques. £4,500 plus. 

Audit Manager: Qualified Accountant to be responsible for block 
of clients, but occasional investigations will arise. £6,000. 

Seniors: Qualified: minimum 2 years, ambitious and keen to take 
responsibility. City firm with excellent range of work. £4,500. 


TRUSTS | 


Trust Senior: Our client is а prominent public practice with a busy 
Trust Department. They need an additional senior, able to handle 
a portfolio of substantial trusts, including accounts, administration 
and some tax. £4,500. 

Trust Senior: International firm with large Trust Department — 
range of work available is very comprehensive. Applicants must be 
experienced in accounting and administration. £4,500, 

Trust Assistant: Medium-sized London WC1 practice needs 2 
assistants, preferably early 20s, male/female, to deal with trust 
accounts, £3,300. 

Trust Senior: Large firm, London EC1, needs 2 experienced trust 
seniors, male or female, age immaterial for their busy and expanding 
department. Excellent working conditions. £4,250--. 


INSOLVENCY 


Receivership Senior (2): City Brm — must be experienced and able to 
work on own initiative or in liaison with partner who specializes. 
Assistant Experienced in Liquidations and Receiverships: Small 
London W1 firm. Would consider young person with 1/2 years’ 
experience wishing to learn. £2,750-£4,500. 

Liquidations, Receiverships, Bankruptcies: We have many clients in 
London seeking to strengthen their staff in this sphere – limited 
experience no bar ~ salaries from junior assistants with 1 year’s 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


We are currently recruiting qualified Accountants for 2-3-year con- 
tract periods in А ia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South 
Africa, Spain and Zambia. 













PERSONAL TAX 
PERSONAL TAX MANAGER £6,000 


To take charge of department in a well-established West 
End firm with a very varied practico. Good technical 
ability and supervisory experience important. Similar 
Vacancies with eight other firms, both West End and 
y. 

* PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
AT.LL National Practice, 

‚44,500 to £5,500 


Assistant Consultant ~ National Practice. 

PERSONAL TAX LADIES £3,000-£5,500 
Rather than list. individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the best 
firms and because we maintain an efficiont, pleasant and 
dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 


PERSONAL TAX SENIORS 23,000--25,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
у o leading practices, and have most (if not all) of the best 
tax vacancies in the profession. 
PERSONAL TAX - BAKER STREET 23,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 


‚ PERSONAL TAX - 



















































|| BENCHORCH STREET £3,000-£5,000 , 
[4 Several vacancies with leading firms, close to Fenchurch 
R Street Station, at all levels of seniority. 
А PERSONAL TAX JUNIORS £2,000--£3,000 
" Vacancies range from trainee junior level to own small 
| allocation. City and West End. А.ТЛЛ. trainece 
ЈА encouraged. 
by TRUST AND PERSONAL TAX £3,000-2£6,000 
| Twenty vacancies in all areas. City and West End. 
| PERSONAL TAX - EUSTON £3,750-£4,500 
d Leading tax department secks personal tax senior 

opportunities for company tax. у 
: 
Н 

‘EUROPE 

THE WORLD to £10,000 
> As the established leaders in placing people overseas 
h we try to advertise a comprehensive guide to current 
PE overseas vacancies, Please contact us to inquire about 
5 locations not mentioned below. 
| 
t EUROPE £5,000-27,000 
" Openings in Paris and Brussels as well as Switzerland, 
М Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
: their experience, 
| i 
" SPAIN AND PORTUGAL £5,000-£6,000 





Qualified staff needed to work in Lisbon, Madrid and 
Barcelona, Knowledge of languages useful but not 
essential, Appointments carry usual large International 
Firm benefits. ` 







ITALY AND HOLLAND #5,000 + 
Vacancies with 3 leading firms in Mifan, Rotterdam and 
The Hague offering a wide range of international work. 









MALTA . 
Work on this Mediterranean island as a qualified 
accountant and you will never want to leave, Largo 
International Firm seeks young A.C.A.s for 2-year 
tours. 









23,050 + " 
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HEWITSON-WALKER: (TAXATION APPOINTMENTS) 


COMPANY TAX 


COMPANY TAX £4,000-£9,000 
"There have never been so many vacancies for company tax 
alists, ranging from A.C.A./A.T.L.I. student level to 
nior Consultant level with international practices. 
Senior Manager at £8,000 p.a.+ with international 
ractice in London. Also 4 consultancy vacanciea with 
leading firms. £6,000+ for A.T.LL/ACA, with 3 
years’ tax experience. Also Р.А. to tax partner and 10 
vacancies at company tax senior level to. £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 
е А £3,500-£4,000 p.a. plus O/T 
Leading International firms urgently seck recently 
qualifieds to specialise in company or persoual taxation 
or both. Previous experience not required. 
TAX PARTNER DESIGNATE £6,000-£7,500 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX с. £6,000+ 
Leading tax consultancy seeks A.C.A, experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A.. А.С.А., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS £4,000+ 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 

LONDON £6,000-£8,000 
Three vacancies. Internationa) tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. 

Large Industrial and Commercial Companies £3,500- 
£6,000 for nowly qualified or 1/3 years’ tax «енеке. 
Blectronics Conglomerate £3,500-£4,500 


Finance Corporation £4,000—£4,500 
Pharmaceutical Group £4,000—£4,500 
Finance Group £4,000-£4,750 
Shipping Conglomerate £4,000-£4,750 
Government Corporation £5,000-£5,500 
Finance Group 1 £5,500-£6, 

Oil Company £5,500-£6,000 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with leading 
drms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
а first-class salary at the same timo, International firms 
and loca) firms recruiting. 


EAST AFRICA £4,700-£7,000+- 

Kenya, Tanzania, Malawi and Zambia are just four 

Bast African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

and дем Christmas on Mombasa beach are some of the 
nefits. ` 


WEST AFRICA 25,000–26,000 
Vacancies in Sierra Leone, £5,000 4-free accommodation 
--terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND 24,500 + 
Join the kangaroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
A.C.A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST с. #5,000+ 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL . c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Phone or write John Walker, A.C.A., in strictest cone 
ence. 


MANCHESTER | . c, £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in exparding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax io be 
mainly responsible for company tax. Excellent prospects. 


BRISTOL . Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere. 

Also vacancy for a Personal Tax Senior, with inter- 
national firm. 


CARDIFF to £3,000 
Personal tax assistants for international firms. 
CHELMSFORD £3,500 


Personal tax senior for newly opened department. Inter- 


views in London. 


GLASGOW. £ Negotiable 
Personal assistant to Tax Manager, good knowledge o 
personal tax and some corporation tax. Good prospects 
Also personal tax assistants required. ‘ 


SOUTHAMPTON to £3,000 
International firm requires personal tax assistants, Every 
encouragement given to train for A.T.LI. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON-UPON-THAMES, LEEDS, 
LEICESTER, LIVERPOOL ,LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 


In the first instance, telephone or write to: John Walker, B.A., А.С.А. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS 


BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience ір oi 
Nassau or Freeport. Two- or throc-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA 513,000 + 
Two years in Bermuda for а nowly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and usual overseas benefits with large 
International Firm. 


JAMAICA £5,000 + 
Yet another playground of tho world which makcs the 
most complicated balance sheet almost comprehensible, 
At least a'young Accountant seeking overseas experience 
hos understand the international firm benefits being 
offered. 


CANADA. $14,090-320,800 
Gain post-qualification experience in Canada with «he 
world's top rms, Opportunities unlimited for progressive 
career accountants. International firms and loca! firms 
recruiting through Hewitson-Walker, for 1975. . 


SOUTH AMERICA #5,000-#7,500 
Ten vacancies, Brazil, Pera, Chile and Argentina. · 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 . 


Part 11 finalists should apply now while there ure still cacencies. 2 
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Tube ша Put to Rights 


Tue TUBE INVESTMENTS’ 1974 accounts 
contain the anatomy of a rights issue. 
‘Generated funds’ of [31:19 million were 
outpaced by ‘applied funds’ of £37:08 
million. Total borrowing, increased on 
the year from £go million to £127 
million; share capital and reserves totalled 
£173°6 million, compared with £165:6 
million previously, and so the percentage 
of total borrowing to total share capital 
and reserves rose from 54:3 to 73:2 per 
cent. 

The increase of £389 million in 
working capital during the year included 
Ár7 million in respect of new ac- 
quisitions, but the bulk of the rise 
stemmed from the inflationary effect of 
higher costs on stocks generally, and 
particularly steel. 


against the previous year’s {13-1 million. 
Spread widely over all divisions, home 
and overseas expenditure exceeded de- 
preciation by £8-1 million, During the 
current year the Midland Aluminium 
group has been acquired for 45:5 
million. 

Outstanding capital commitments, at 
A131 million, were £4 million below the 
Measures are being 
implemented to reduce strategic stock 
reserves and certain working capital 
requirements so as to minimize the need 
for cash to Support 1975 trading opera- 
tions. But 'to provide additional funds 
to broaden the base for the maintenance 
and continued expansion of the business’, 
some £13°8 million was decided to be 
raised by a “т for 5’ rights issue of new Дт 
ordinary shares at 190p a share. 


Price control view 


The Tube Investments’ annual report 
runs to 52 pages and is immensely in- 
formative. To the uninitiated, page 4 — 
the first text page — gives a bird’s-eye 


: view of TI with “The Year in Brief 


followed by ‘About ТЇ. 

The group is one of the world’s largest 
producers of precision steel tubes, the 
world’s leading maker of bicycles and an 
important manufacturer of machine tools, 
domestic appliances, general engineering 
and electrical products. Through its sub- 
sidiary British Aluminium, TI is the 


D 


Capital expenditure. 
. increased and reached {18-1 million 


principal smelter of aluminium in the: 
UK. 


Within external sales of £502 million 
in 1974, compared with £405 million in 
1973, UK sales rose by 18 per cent from 
£239 million to £282 million, and sales 
overseas by 33 per cent from £166 million 
to £220 million – including a 34 per cent 


rise in exports from £7o3 million to: 


Á943 million. The directors’ report 
records these and other facts, and pro- 
vides reviews of the eight major divisions. 

The statement by Lord Plowden, the 
chairman, is entirely a commentary on 
the effect on economic and political 
influences on TI, and on industry as a 
whole. He, like other industrialists, 
argues the case for the abolition of price 
control Stock inflation tax relief, he 
considers, cannot be fully effective so 
long as statutory price control operates 
to prevent the earning of adequate 
profits; and 'so long as present con- 
ditions obtain, there is no possibility of 
manufacturing industry genefating and 
retaining sufficient funds' to be self- 
financing’. Hence, of course, the TI 
rights issue. 


Influence of recession 


On the basis of 1974 basic earnings of 
48-4p a share and a total permitted divi- 
dend of 15-982p a share, Tube Invest- 
ments made the rights issue from a 
position of earnings strength. But a 
fifth is being added, to the equity at a 
time when it is exceptionally. difficult 
if possible at all to forecast profits. The 
directors! report admits that the trading 


: performance of TI in 1975 will be in- 


fluenced by the world recession which 
has been extending its effects into most 
markets — including the UK. 

Much will depend on how far the 
recession cuts into investment demand, 
and how quickly consumer demand may 
be able to recover to former levels. The 
TI report was issued on April 24th, but 
was compiled before the April xsth 
Budget which did much to change the 


shape of consumer demand in 1975. The: 


TI view that ‘Demand for consumer 

durables in the UK is expected to remain 

uncertain’ will not prove far from fact. 
'The cycle division is affected by re- 


cession in the USA, but the order book 
for investment goods is large and should 
be sufficient even allowing for some 
cancellations for a healthy rate of output 
to be maintained throughout the year. 
The steel tube division, selling strongly 
to the process industries, is particularly 
well placed. 

The boardroom view.is that ‘A strength 
of the group is its counter-cyclical di- 
versity of products and markets which 
should enable profits to be maintained at 
about recent levels at least for the first 
half of 1975. The economic uncertainties 
make it difficult to look much further 
ahead’. 


\ 


Inflation accounts : 
Current purchasing power accounting 


puts a markedly different complexion . 


on the TI 1974 results, while at the 
same time providing more of the rights 
issue anatomy. The CPP exercise (not 
included in our reprint) more than halves 
pre-interest profits from £473 million 
to £23°33 million and, although the net 
monetary gain relating to loans exceeds 
loan interest by £6°1 million, pre-tax 
profit is down from 41-05 million 
historical to /29:45 million in CPP 
terms. 

On the same basis of comparison, 
earnings were down from £18-26 million 
to 28-12 million, and profits after extra- 
ordinary items from {12:25 million to 
only £148 million, turning historical 
retained earnings of f 6-21 million into a 
deficit: of £477 million. The CPP 
exercise puts pre-tax 1975 profits. {1-6 
million below the 1973 CPP level and 


Д2 million below the'1973 historical ` 


level. 
CPP reduces the return on net assets 
employed from a historical 17°7 to 6:4 


per cent; the ratio of pre-tax profits to' 


stockholders’ funds from 23:7 to 10:09 
per cent, and basic earnings per share 
from 48:4р to 21:5p. 

A major inflationary element, inevit- 
ably, was in stocks which opened at 
£109 million and which would have 
required an additional £202 million of 
,finance at the year-end. Implementation 
'of measures to reduce strategic stock 
reserves has already been noted. 
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AN ESSENTIAL WORK OF 
REFERENCE ~ EVERY ACCOUNTANT'S OFFICE NEEDS THIS 


LEXIOUE – U.E.C. 


Accounting Dictionary — in еі languages 


The second edition of LEXIQUE U.E.C. is the result not only of a critical appraisal of the first LEXIQUE U.E.C., which 
appeared in 1961, but also of an important extension of the definitions and of the areas covered. Thus, it includes terms 
relative to taxation, banking, stock exchange dealings, costing and EDP. As regards languages, it has been expanded 
to cover the Scandinavian tongues, in the sense that Danish has been added as an eighth language and Norwegian and 
Swedish terms are given complementary mention. 


Other complementary usages have been introduced: 


-in French for special terms used in French-speaking Belgium and Switzerland 
~ іп German for Austria and German-speaking Switzerland 

— in English for the United States of America . 

— in Dutch for Flemish-speaking Belgium 

~in Spanish and Portuguese for Latin America. 


The U.E.C. LEXICON is not a traditional dictionary in which for each term there is provided the corresponding term in 
another language. The LEXICON'S particular value lies rather in providing for each term corresponding complete de- 
finitions in the different languages; this prevents misunderstandings and takes care of linguistic peculiarities. The ac- 
countancy bodies which are members of U.E.C. are proud to see the completion of this second edition of the accounting 
dictionary. They hope that the publication will prove valuable tó members of the accountancy and allied professions in 
dealing with the problems raised by ever-increasing international activities. 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND LONDON WC2R 1JJ £27:75 Inc. Post 


JUST PUBLISHED 


The Affairs of 
POLONIUS Stephen Sims 


A BALANCED ACCOUNT 


This is book-keeping with smiles instead of yawns. If Romans conducted their business in the hilarious spirit of The 
Affairs of Polonius, they deserved to acquire an Empire. The book was produced in the first place for use inside a well- 
known international firm of Chartered Accountants. Its success there justifies the claim of the Author for publication to 
a, wider readership. Must the first steps in book-keeping be laborious? The Author and the Cartoonist think not. One 
must agree. We live in the age of the ‘visual’ and this little monograph teaches the elements of Accountancy in that 
way. Here at last is an introduction which can justifiably be called new, amusing and instructive, too. Double-entry 
book-keeping is always something of a mystery to beginners in Accounting and although today data is often pro- 
cessed by computers and other machines, the principles of double-entry are the basis of any self-proving system for 
recording business transactions. This book puts over that truth in an original manner. 


` 


Price £1:80 net £2 including post U.K. 


GEE & CO (PUBLISHERS) LIMITED 151 Strand, London WC2R 1JJ 01-836 0832 





2—4 











уш ' ACCOUNTANT i May 15th, 1975 





A GUIDE TO PART Ill OF THE FINANCE ACT 1974 
By M. C. D. ROBERTS, M.A., C.A., & D. ARTHUR, C.A. 


The legislation in Part Ш and Schedules 3 to 10 of the Finance Act 1974 is long and complex, апа 
must of course be read in the context of the earlier legislation, and particularly that on capital gains. 
In order that this booklet may be kept to a reasonable length it has been assumed that the reader- 
is already familiar with this background. Chapters 1 and 4 deal respectively with the separate and 
distinct subjects of the tax on development gains and the charge-to tax on first lettings. Chapters 2 
and 3 deal with indirect disposals through close land owning companies and land settlements. 
Attention is drawn particularly to the Glossary which lists the many technical terms used and 
defined in the Act. Some of these definitions are unfortunately at variance with the meanings of 
. words adopted elsewhere in the Taxes Acts or even in other parts of the Finance Act 1974. This 
inevitably creates pitfalls for the unwary, and makes discussion and communication more difficult. 


Price £2-30 net £2-45 by post U.K. 64 pages Fully Referenced 
ова FOR THE INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 


| Gt PROPERTY DEVELOPMENT TAXATION 


Све & Co (Publishers) Limited (Publishers of The Accountant) 
151 STRAND, LONDON WC2R 1JJ 01-836 0832 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week unzl further notice, commencing with the issue Students’ Concessional 


Subscription 
Пава n a ындан банды днн йун Кайы дитин 

Date Studentship registered : 
Мате ............... нннеее наннан наннан аннан нинин | | 


Address RH E T E 


mM PEEDEE 


Counter-signature for student's subscription наннан ннан нонни 
(Principal, head of department, or tutor) 


Remittance enclosed £ : Dat: 5. ooi dalé 


Rates: £14 for one year; £7-10 half-year 
Airmail edition: £19 for one year; £9-65 half-year. 
Students' concessional rate: £8 per year. 
THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 КИЛ ЛЫН ЫШ ry 
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THOSE who abhor politics and politi- 
cians must surely have been even more 
confirmed in their view as the result of 
recent and current political develop- 
ments, It is abundantly clear, except 
to the most blinkered of political 


‘believers, that government is now 


being made subservient to the open 
political warfare not between political 


` parties but inside the Labour Party and 


inside the Cabinet itself. ; 
Action in the realms of the economy, 
inflation and sterling will clearly not be 
taken until thé EEC referendum is 
out of the way and until, as the Centre 
and.Right of the Cabinet and Labour 
Party hope, the referendum has shown 


a vate in favour of staying in the EEC. · 


Such a vote, it is hoped, will rout the 


Left and lead the way to Government | 


untroubled by political extremes. This is 
the gamble now being taken with the 
British economy by British politicians 
in government. 

Factors governing City markets are 
therefore currently entirely political 
and not industrial or economic. To take 
a view in any market now means to 
take first and foremost a political view. 
Or more accurately, to make а political 
assumption. 


ABSURDITIES: 


One of the number of absurdities in 
the British Leyland situation was — or 
possibly still is — the view that British 
Leyland shareholders have any real 
control over the future of their com- 
pany. It was insisted at the outset that 
no government support would be 
accepted without the consent of 


shareholders. That was an absurdity , 


from the word go since without 
government assistance there would be 
no company. 

It was accepted that at British 
1 еуіапа'ѕ special meeting of share- 
holders it would be stated that without 
government assistance for the com- 
pany the equity of British Leyland 
‘would be valueless and that there was 
no real option but to accept the terms 
which put a spurious worth of 10p on 
the shares. 

When the equity of a company is 
lost, the role of the shareholder i is lost 
as well. 


4 Take-over Panel 


THE 


ACCOUNTANT 


NAMES, 
The City is still waiting for Westminster 


to frame law making insider dealing a- 


criminal offence. Meanwhile, the City 
insists оп naming 
names in cases of such dealings which 
come to its notice. Mr J. S. McKerchar, 
a chartered accountant, 
reprimanded for buying 20,000 shares 
in Dexion-Comino International after 
he had been informed of a bid 
when he visited bankers Kleinwort 
Benson for talks about taking a seat on 
the Dexion board. 

The shares were sold six days later 
and, learning of a Stock Exchange 
inquiry, Mr McKerchar informed Klein- 
worts and the City Panel of his dealing, 
acknowledging that he might have 
erred and offering to give the profit to 
charity. 


PARTNERSHIP 


Saudi International Bank — or Al- Bank, 
Al-Saudi Al-Alami — is to be formed as 
a merchant bank-in London by Saudi 
Arabia in partnership with a number of 
international banks. Authorized capital 


Rates and Prices 


has been: 


639 


wil be £25 million with half that 


.amount initially paid up. The Saudi 


Arabians will be in partnership in the 
bank with Morgan Guaranty Trust, of 
New York, and National Westminster, 
of London. 

Half the capital will be held by the 
Saudi central bank, the Saudi Arabian 
Monetary’ Agency with two Saudi 
Arabian commercial banks each hold- 
ing about 22 per cent. 


COVER 


Whatever they may collectively think 
of the Policyholders Protection Bill, 
individual insurance companies have 
moved in consort to offer continuing 
life cover to the 2,500 ordinary policy- 
holders of the crashed Nation Life 
Insurance ‘company. The insurance 
industry is also to pay the legal costs of 
representing various classes of Nation 
Life policyholders in Court. 

income and growth - bondholders 
will be represented -by Antony Gibbs 
(Personal Financial Planning), who 
sold £4:3 million of bonds on com- 
mission to their unfortunate clients: 


Closing prices, Monday, May 12th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..112% Mar.7,1975 ..10190 Day to day 81- 91% Bank Bills . 
Jan.24,1975 ..11 % Mar.21,1975 ..10 % 7 days 83- 94% 2 months 108-1036 
Feb.7,1975 ..108% April 18,1975 .. 93% Fine Trade Bills 3 months 104-103% 
Feb.14,1975 ..103% May 2,1975 ..10 96 1 month .. 11 —12 % 4 months 103-1026 
2months.. 11 -12 % 6 months 114-113% 
3 months... 11 -12 % 
Finance House Base Rate 
May 1st, 1975. 103% Three Months' Rates 
Local authority déposits 101-108 % 
А : . Local authority bonds 113-103 % 
FT Industrial Ordinary Index Sterling deposit certificates 1 01-1 045,96 
May 12th, 1975. 339-8 Euro-sterling deposits .7 134-14 % 
- Euro-dollar deposits g- 63 % 
Treasury Bills Foreign Exchanges 
Mar.7 .. £96586% April11.. ' £9-2845% New York .. 2:2985 Frankfurt... 5:4100 
Маг. 14.. £95661% April18.. £9-2312% Montreal 2:3770 Milan 1445-00 
Маг. 21 .. #9:3850% April 25 .. £9-2403% Amsterdam.. 55175 Oslo 11-3600 
Mar. 27... £93694% May2 £9-4679% Brussels .. 80-4000 Paris 9-3700 
April4 .. £92758% May9 £9-4774% Copenhagen 12-5825 Zürich 5-7678 
Gilt-adged | 
Consols 4% `.. T NN .. 263 Treasury 9% 1994 T На .. 63$ 
Consols 2496  .. T5 1s .. 16g Treasury 84% 84-86 .. - .. 80% 
Conversion 3196 55 p .. 241 Treasury 8176 87-90 — .. к» .. 658 
Funding 34% 99-04,  .. 2s .. 278 Treasury 64% 1976 Ае m .. H 
Funding 54% 78-80 .. ie .. 78$ Treasury 34% 77-80  .. RE .. 744 
Funding 54% 82-84  .. EP .. 724 Treasury 34% 79-81 M. wi .. 72: 
Funding 5396 87—91 ds 5: , 50 Treasury 596 86-89 5. e .. 49i 
Funding 696 1993 Ps 7: .. 473 Treasury 53% 08-12 .. m .. 383 
Funding 64% 85—87 " as .. 66 „Treasury 22% — .. m - .. 016i 
Savings 396 65—75 ae == .. 9881 Victory 4% г> = га .. 98: 
Treasury 92% 1999 ne Ра .. 67% War Loan 33% .. zi T 23 
| Retail Price Index (Jan. 1974=100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 829 833 836 844 848 853 856 863. 868 880 883 887 
1973 89:3 899 904 921 928 933 937 940 948 967 974 98-1 
. 1974 100-0 101-7 102.6 106-1 107.6 108-7 1097 109-8 111-0 113-2 '115:2 116-9 
1975 119-9 121.9 1243 ^" 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Accountants — 


~ by Dr H. BERIC WRIGHT, MB, FRCS, Chief Medical Officer, BUPA, 
and Chairman, Pre-Retirement Association . М 


\ ; 
"WE ALL have our irrational and КРСТ 
‘stereotypés’ of fellow professional groups. 


Having been involved with and in industry . 


and commerce one way and another since. 


1952, and having been im charge of à · 


modestly successful ánd constantly ex- 
panding medical business for overten years 
– I certainly have a view of accountants! 


Underneath = heart of gold : 


My stereotype of an accountant is a rather 
dreary obsessional grey man who carries 
the cares of the company on his'shoulders, 
tends to smoke, too much, and who 
always says ‘no’, or ‘don’t’, or ‘you 
can’t’. Thus, when I was asked to write 


ап. article for The Accountant on ‘sur- | 


vival’, I became-very schizoid. But having 
got all this of. my chest- and fully 


' admitting that the readers take an equally 


poor or worse view of doctors and pro- 
fligate businessmen, I will apologize and 
try to be helpful because behind every 
‘nit picking’ auditor's report, there must 
be a heart of gold and a loving family. 

‘In fact, in the space I have: been 
allocated, ‘it -is impossible to do more 
than outline the main hazards and pitfalls 
» of middle age - details as to’ how you 
inflate, as it were, the life jacket will have 
to be sought elsewhere. 

We need to look, at survival, on: two 
levels: first, actual statistical survival, i.e. 
avoiding death and, second, surviving. as 
a human being, which is not necessarily 
the same thing. . 


-CHD factors’... 

Nearly a third of all men die before 
retiring age because of coronary throm- 
bosis, which is the biggest single killer 
of middle-aged men. It does present an 


: epidemic and the incidence is still in- 


creasing. Coronary heart disease (CHD) 
is multifactorial in origin and the follow- 
ing contribute to it: 


(1) Genetic inheritance. CHD does run 
in families and more prone people 
should fake the most care. 

(2) Obesity. The commonest disease in 
developed countries. 

(3) Cigarette smoking. ‘Twenty or more 
in a day increases the risk three to 
four times. 

(4) Lack of exercise. 


: Indeed, 





(5) Stress. 
- (6) Blood fat increase and disturbances 
of lipid metabolism. 
(7) Raised blood pressure. 
Many of these are inter-related and 


. controllable by the individual. Thus, 


harassed péople tend not' to take their 
holidays, smoke too much, eat too much 
and generally neglect themselves and 
their families, because they feel so indis- 
pensable; which is nonsense, as the world 
has to learn to get on without them if 
they have а coronary. -Accordingly, they 
would be well advised to cut back before, 
rather than after, they die. 

Most of the early signs of CHD pro- 
duce no symptoms — like'a company 
running into debt — but the signs are there 
if an expert looks for them. In our view, 
sensible people submit themselves to 
regular health maintenance examinations ~ 
on the principle ‘of a ‘stitch in time’. 
enlightenéd organizations, in- 
cluding a number of leading accountancy 
firms, provide this facility for their staff. 


Delegation and the wife 


Remaining human presents more diffi- 
culties, particularly for obsessional middle- 
aged people. It is difficult for all of us to 
admit that age is taking its toll, that we 
cannot get- much further and that we do 
not have the capacity for long hours of 
work that we previously had. 

I think there are two answers here. 
The first is to do less and delegate more. 


` I know that this is easy to preach. and 


difficult to achieve. A good rule is to 
think out — once a week at least = what 


уой are like to work for; до you give your 
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staff a job to do and leave them alone, 
. or do you keep :t all for yourself? In fact, - 
one does far better by passing work — 
and: responsibility — down the line, than, 
by’ trying to do too much yourself, and 
the next generation are really’ no worse 
than you were at their age. 

` The second thing, after fifty, is to 
develop outside interests and contacts. 


The man who is a ‘work-aholic’ really isa _ 


thundering bore. When he comes to retire, 
. he will be lost and liable to die of a 
broken heart or drift into a depression 
because of work bereavement. In addi- 
tion, middle age is the time'to cultivate 
yourself. Do not get over-tired, take holi- 
days and exercise, exhibit discipline over 
food and drink, and cultivate your wife; 
you will need -to be on'speaking terms 
with her when you live together ~ for the 
first time ~ seven days а week in retire- 
ment. 
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The ЕТТИ diu НА is that 


by becoming a better human being and . 


realizing that life is for living and not just 
for working ~ you will become better at 
work and more trusted and respected. 


Stretch yourself · 


The main needs of retirement are health, 
finance, activity and other people. They 
do not just happen, they have to be 
planned for and provided. Further, they 
must be laid on in advance. Healthy, 
happy people can expect to live well into 


‘their seventies and retirement should 
"provide an opportunity to do something 


new, exciting and stimulating, at a 
reduced rate — not having an office to go 
to produces a crisis of status, activity and 
identity. It can be disastrous or it can be. 
pure joy. 

‘Doctors and accountants are lucky 


^ 
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because people still want their skills and - 


help. But how boring to spend the last 


| 15-20 years doing the same old things 


in a rather pathetic way. Accountants 
should be able to look after their pensions, 
and in my view should plan 'to do 
something different which stimulates and 
stretches. They will feel much younger — 


. enthusiasts never grow 018! ' 


I have not been able to do more than 
outline some of the problem areas — these 
and other points are discussed in much 
more detail in two recént books which I 
really believe will be helpful when passed 


. round the firm and the family. They are: 


Executive Ease & Dis-Ease — Gower 


Press, £4°75 including postage. 


The Retirement Book ~ Hamish Hamil- 
ton, £145. 

Both books are available from Gee & 
' Co (Publishers) Ltd, 151 Strand, London 
WCaR 17]. 


It All Depends on Your Attitude M 


by KENNETH SHARP, TD, MA, 'FCA, 


President, The Institute of Chartered Accountafits | 


in England and Wales 


A layman's appreciation of accountants’ health problems - - 


both general and specific 


ABOUT FIFTY YEARS'ago there was a 
popular song which included. the words 
"You're as old as you feel they say, so keep 
on feeling younger every day’, and it went 
-on to enjoin'its listeners to ‘shoo the blues 
away’. 1 believe that in’ contemporary 
terms this was a popular way of saying 
that if your attitude to life was not right 
you would get old before your time and 
that your value both to yourself.and to the 
community, would decline. 

Society would be in its most ideal 


condition if each member were perform-. 


ing a task. which perfectly fitted both his 
innate and his acquired capabilities., 
Although this halcyon statė of affairs is 
unlikely ever to prevail, there is no reason 
why each individual should not, seek, so 
far, as-is within’ his power, to achieve it 
for himself; I suggest that one of the 
functions of the medical profession is to 
assist us to do just that. , 
Over-promotion-risk | 

Most individuals seem to require some 
form of challenge, and indeed to be 
stretched, to enable them to achieve 
personal fulfilment, but the challenges 
are specific to individuals and what is right 
for one may well not be right for another. 


Often we see a frustrated son who has 


mistakenly followed, doubtless under. 


parental pressure, in the footsteps of his 


father; often we see individuals, who have. 


been over-promoted, straining to maintain 
„some sort of grip on a job for which they 
are peyeyologieally unsuited and which is 


showing ‘strong signs of; overwhelming | 


them. I am sure that when we find our- 


` selves in these positions, they must be 
helped and encouraged either to adapt 


the job to a form which is more suitable 
to us or be assisted to move to some other 
career which would be more congenial. 
Such a change should never be re- 
garded as a defeat but should be seen as a 


development which is not only personally, . | 


but also socially, beneficial. Clearly the 


sooner in a career the. change takes place `, 


the easier itis 10: handle, but there is 
much to: be said in appropriate cases for 


"а change halfway through a business 


career, particularly if the individual feels 





"Ме Sharp coricludes yet another ‘of his numerous train journeys 
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he has fully exploited his potential in a 
specific field. : 
During my year of office as President of 
the Institute, and in the two preceding 
years as a junior office holder, I have 
frequently been asked ‘How do you do it?” 


\ and been told ‘Rather you, than me’. It 


thas been a strenuous period, but during 
it I have had tremendous stimulation 
and. challenge; it has been intellectually 
satisfying; but perhaps most important of 
all, I have actually enjoyed it. I did, 
‚ howevér, recognize that there were certain 
health problems and perhaps the most 
important single qualification for the task 
was to ensure that I was physically fit. 
At the beginning of the period I 
therefore had one of those thorough 
examinations at the Medical Centre near 


King’s Cross and I repeated this at the | 


beginning of the, Presidential year. The 
answer on both occasions was favourable 
and I regarded this as medical authority 
to proceed. I also appreciated that there 


are numerous health hazards against which ' 


one must take reasonable precautions. 

- I suppose I was most conscious of the 
weight problem. I once asked my general 
practitioner whether Ї was overweight 
and he inquired whether I puffed when 
I ran up a flight of stairs. My affirmative 
reply enabled him to diagnose overweight. 
During the next three years I lost nearly 
three stone, an experience which I do 
not wish to repeat. In addition, since that 
day I have normally run up most flights of 
stairs, though the full height of Moorgate 
Place is rather daunting! 


Presidential hazards 


One of the occupational hazards of the 
Presidency is the inordinate amount of 
very agreeable food and drink with which 
one is regaled. I had the good fortune to 

, discover The Drinking Man's Diet, which 
broadly is based on the low carbohydrate 
approach. My alcoholic intake has there- 
fore been almost exclusively a modicum 
of whisky and wine and practically no 
beer. Whilst I would not necessarily 
abide by this regimen for a prolonged 
‘period, it has served me very usefully. 
during the last year. 

Fortunately, my disposition is relaxed, 
and while from time to time this does have 
its disadvantages, it has enabled me to 
approach the numerous problems with 
which I have been presented with an 
inclination to seek rational solutions and 
avoid confrontations. 

‘In summary, I believe one must learn, 
at an early age, to develop one’s strengths, 
but also to appreciate one’s limitations and 
thus seek a style of life which enables 
exploitation of the one within the con- 
straints of the other. Perhaps in the final 
analysis it is all-in the mind, Љиг it is 

. helpful if the body keeps up! 
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Stresses and Strains of 
an Accountant's Life 


A Practitioner's View s 


by DUDLEY MORSE, FCA, Senior Partner, j 


Arthur Young McClelland Moores 


LOOKING BACK over nearly 40 years as a. 


professional accountant, I sometimes 
come face to face with the hard question, 
“Was it all worth it?’ The stop-go routine 


of an accountant’s life, its endlessly. 


recurring deadlines, its burden of per- 
sonal responsibility for. vetting and ap- 
proving the work of others, and its at 
times almost intolerable pressures, are 
hard taskmasters by any standards. 

‘The financial rewards are by no means 


inevitable, and in my personal experience ' 


they often depend as much on the luck 
of the draw — on being in the right 
place at the right time — as on individual 
ability or excellence. The physical pres- 
sures, too, can be daunting. Most of us 
will have seen the collapse, mental as 
well as physical, of colleagues for whom 
as individual co-professionals| we have 
had the highest regard. 

All this is by no means to say that, faced 





with the prospect of starting my career 
all over again, I would opt for the more 
self-enclosed life pattern of the man who 
works, or creates, principally for himself — 
the artist, perhaps, the craftsman, or the . 
market gardener! In my more cynical ' 
moments I might feel tempted by such a `` 
proposition. ` 

Yet as one who is currently much 
involved with students at the start of 
their professional careers, I ‘would feel 
deeply ashamed if such a, negative con- 
clusion were substantially to colour the 
advice which I give them. What I believe 
it is right to stress, on the other hand, 
is that every one, in considering a choice ` 
of carcer, ought to take a hard look at 
his or her own personal amalgam of 
qualities, motivations, and attitudes in 
the light of particular strains and stresses 
which he may subsequently have to bear. 


Physical demands 


In the context ‘of current medical in- 
vestigations into these stresses and 


| strains so far as accountancy is concerned, 


I think there are two aspects worth 
considering from a layman's point of 
view which are relevant to career 
decisions. | ' 

The first is that accounting is ип- 
doubtedly physically demanding in the 
sense that it involves periodic bouts of 
intense activity, long hours, and much 
travel. However, other things being 
equal — that is, taking average good health 
for granted — I would never advise anyone 
against an accounting career for this 
reason. Hard work per se never killed 
anyone, and I suspect that the physical 
reactions of different people to this type 
of strain over long periods represents 
only.the tip of an iceberg: comprising 
much deeper strains in other directions, 


Playing for high stakes 


This leads to a second and more signi- 
ficant point. In my experience, ‘account- 
ing practice illustrates, in а more 
interesting and pointed way perhaps 
than many other professional activities, 
the interaction of people’s basic motives 
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WHY SHOULDN'T YOU НАМЕ A CHOICE 


IN THE MANNER IN WHICH YOUR HEALTH PROBLEMS SHOULD BE SOLVED е 


FREEDOM OF CHOICE IS A DEMOCRATIC RIGHT 


Many people must be wondering if they are losing that democratic right when they hear that 
Private Practice is to be phased out of the National Health Service. 

We believe that Private Treatment WILL be available for those who prefer it OUTSIDE the 
National Health Service through: 


CONSULTANTS working from their own Consulting Rooms 
PRIVATE HOSPITALS AND NURSING HOMES 
NUFFIELD NURSING HOMES 


PRIVATE TREATMENT /S EXPENSIVE IF YOU HAVE TO PAY FOR IT OUT ОЕ YOUR OWN 
RESOURCES — BUT NOT SO EXPENSIVE IF YOU HAVE BEEN WISE ENOUGH TO TAKE 
OUT PRIVATE HEALTH INSURANCE. 


THE EXETER HOSPITAL AID SOCIETY established in 1927 
CAN HELP YOU either with individual or group membership for a very 
modest annual subscription according to the cover you require. 


WE CAN GIVE YOU COVER FOR PRIVATE CONSULTATIONS — КАРКАЛЕ NURSING HOME 
TREATMENT — SURGEONS’ AND PHYSICIANS’ FEES 


OR ALTERNATIVELY 
PRIVATE COVER FOR CONSULTATIONS, X-RAYS AND DIAGNOSTIC SERVICES OUTSIDE 
THE NATIONAL HEALTH SERVICE — THEN IF INPATIENT TREATMENT IS NECESSARY YOU 
MAY ELECT TO HAVE THIS UNDER THE NATIONAL HEALTH SERVICE FREE OF COST 
AND. RECEIVE FROM US A GENEROUS CASH BENEFIT PLUS HELP TOWARD THE 
EXPENSES OF YOUR CONVALESCENCE: | 


THE CHOICE IS YOURS. 


THIS SOCIETY OFFERS A WORLD-WIDE SERVICE. — WHEREVER TREATMENT IS NECES- 
SARY AND OBTAINABLE YOUR ACCOUNTS ARE ACCEPTABLE FOR BENEFIT: 


SEND FOR A PROSPECTUS 


TO THE GENERAL SECRETARY, EXETER HOSPITAL AID SOCIETY 
176 FORE STREET, EXETER. TELEPHONE 0392 75361 


ренина вани E — ————————— € i 
! PLEASE SEND ME YOUR PROSPECTUS: GROUP/UNITED KINGDOM/OVERSEAS 
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and attitudes with the work they do. 
We live in what can only be described 
as an over-materialistic society, in which 
education and environment are the seed- 
bed for ambition and for the acquisition 
of. personal possessions. | 
Accountancy, by the nature of the 
work it involves, offers scope for both 
these motives. The responsibilities of 
senior practitioners and the decisions 
they have to take give them, indirectly at 
least, enormous power over increasingly 


wide cross-sections of society, and by-and , 


large they enjoy a comfortable living. 
But, at the same time, the psychological 
pressures are equally enormous. ` 

In the best of us, the motives of power 
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l 
and acquisitiveness can become long- 


term corrupters, if not destroyers, not. 


only of individual lives but of personal 
relationships. I am thinking among other 
things here of the effects on family life of 
exclusive dedication to a business career. 

This is something which ,I would 
stress to every youngster he should face 
and come to terms with — sooner rather 
than later. Ї am sure that some of the 
personal tragedies I have witnessed in 
business life could be traced in part to 
failure to achieve a balance between 
business and family ties. | 

_Am I concluding, therefore, that ac- 
countancy is a 'dangerous' profession? I 
think my answer to any one who asked 
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me that question would be qualified. 
Dangerous, yes, if he has not fully 
questioned his own mdtives and attitudes 
to life and where these may lead him. 
But not in any other sense. 


Service - the safety-valve 


"What I have personally always found. . | 


most satisfying about my work is the 
opportunities it gives and the avenues 
which it opens up for people working 
within a particular technical framework 
to place themselves at the service of 
others. In other words, the feeling that 
one. is wanted (except possibly by the 
police!) is one of the most satisfying 
things that anyone can experience. 





A ‘First-class’ Life 


Chief Underwriter and Chief Medical Officer, United Kingdom and 
Ireland, Canada Life Assurance Company 


The World Health Organization definition of HEALTH is: Complete 
physical, mental and social well-being, and not just absence of illness 


or infirmity. Р | 


Very Few can claim health as defined 
above, and then for only periods in their 
lives; yet the life assurance industry in 
the British Isles at the present time 
accepts approximately 93 per cent of 
proposers at standard or tabular rates. 
The so-called ‘first-class’ acceptance 
really only means that a particular office’s 
requirements for a ‘standard’ life have 
been met in a group relating to age, sex 
and character of the cover. 
Any significantly increased occupationa 
or environmental risk would preclude a 
7 standard rate acceptance. If a medical 
examiner tells a proposer that he is a 
first-class life, then it should be clearly 
understood that this is but a clinical 
opinion and forms only part of the under- 
writers’ assessment. Indeed, in the 
younger age groups, within certain sum 
assured limits, the assessment can be 
reasonably made without an examination 
at all, either on the proposer’s statements 
or with the addition of a family doctor's 
report. 


Standard mortality £ 
These standard acceptances can include 
impairments which, although judged 
acceptable for the group at the time of 


proposal, may deteriorate and affect the 


individual's mortality at a later stage. 
Even with a standard acceptance, a 


proposer should always consult the family ` 


~ 


doctor if there are any signs or symptoms 
considered more than trivial. The ‘above 
standard’ proposers restore the balance 
to the group. If an impairment is judged 
to affect the standard mortality at the 
time of the proposal, then the rules of 
sub-standard underwriting apply. 

Social, economic and cultural factors 
have an important influence on mortality, 
and increasing attention is being given to 
this in the search for-the cause of many 
diseases. Cancer and corenary artery 
disease, the killers of our time, are no 
exception. 


Accountants ‘figure’ well 


The way in which research is conducted 
into these socio-economic factors is by 
dividing the population into five large 
social classes, Accountants are fortunate, 
along with other professional people, to 
find themselves in Class I which has the 
lowest mortality rate, the gradient rising 
to Class V which comprises the unskilled 
workers. A further development has been 
the study of the occupational units within 
the classes and here again accountants 
figure well ~ do they ever nof? - — . 
Mortality experience is very dependent 
on the age structure of a particular 
occupational group; bishops, for instance, 
have a higher mortality rate than curates 
because they are approximately 30 years 
older, even though they may be in better 


health. T'o get around this difficulty, the 
Registrar- General calculates the standard 
mortality ratio (SMR) which is the actual 
number of deaths occurring in а group 
divided by the 'expected' deaths that 
would occur if the average mortality of 
all groups applied. 

"The latest Registrar-General's statistics 


‘published in 1971 give the following 
"БМА (per cent) by social class: 


I II ш IV У 


7 Males | ‚. 76 8x тоо 103 143 
Females.. 77 83 102 105 141 


The occupational unit for accountants: 


_ and their wives gives the following SMRs 


(per cent) for some specific diseases: 
Accountants Wives 


Tuberculosis А 37 40 
Cancer of Һе lung .. 60 106 
Coronary disease .. 93 7X 
Bronchitis .. i 36 28 
Suicide X T 9r 114 
Motor vehicle accidents 55 108 
Cancer of breast — 127 
All causes `.. 76 78 


There is a low prevalence for tuber- 
culosis and bronchitis as one would expect 
from the social background, and the 
general similarity of the groups indicates 
that the mortality risk is social and not 


‚ occupational. It is seen that accountants’ 


wives have a mortality above average for 
cancer of the breast. Incidentally, ac- 
countants appear to be careful drivers 
when alone! 

In comparison the SMR for all causes 
in clergy is 62, doctors 89, publicans 147, 
and stage managers and actors 148. 


Measuring stress 


It is fashionable to talk about the stresses 
and strains of the professional and execu- 
tive classes in a way that our predecessors 
claimed a duodenal ulcer as a status sym- 
bol. Life is in many ways easier than it was 
for our ancestors, although it may be said 
that the present economic difficulties fall 
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more heavily on the professional classes. 


Stress is difficult to measure. Some 
withstand it well, others regard it as an 
important ingredient harnessing tensions 
for productive use and the çlimb to the 
top. Then there is the person who has 
difficulty in making a decision and, having 
made it, cannot sleep for worrying 


' whether the decision was right! 


Reassuring note 


However, on a reassuring note, there 
is much statistical research data establish- 
ing that whatever the stress factors are, 
the professional and senior management 
levels are по more at risk from coronary 
disease than other classes. ''hey are not a 
‘special risk’ class; on the contrary there is 
much to indicate that the coronary 


| mortality rate in Class I is improving. 


: A survey in 1962 to 1966 on 270,000 
men employed by the' Bell T'elephone 
System in America showed that men with 
high.responsibility and those promoted 
either rapidly, frequently or recently, or 
transferred to new companies, did not 
have an added risk of coronary disease. It 
also showed that the better the socio- 
economie background of the' employees 
at entry to the organization, the lower 
the incidence of coronary disease. _ 
London Transport have also: shown 
that their senior executives are no more 
at risk than others, and a current survey 
of the Post Office’s 400,000 employees is 
showing a lower overall mortality for its 
managerial and senior executives, in- 
cluding that for coronary disease. In 
addition, a lower coronary prevalence has 


been noted in the senior levels of the Civil 


Service. 

"The Registrar-General’s statistics con- 
firm this pattern, particularly in the 
younger age groups, and it is understood 
that current unpublished data continues 
to show an improved mortality for Class I 
— including that for coronary disease — the 


mortality gradient rising more sharply | 


to Class V. 


What’s in a name? 


T'he classification of ‘company director’ , 


as such is meaningless unless the exact 
duties are defined. This problem is very 
obvious when underwriting permanent 
health insurance (sickness and accident) 
where it is usual to offer better terms for 
certain preferred occupations giving bet- 
ter morbidity results. 

An owner of.a fish-and-chip-shop may 
be a company director, as can a full-time 


. electrician in a small firm; at the other 


end of the scale are the part-time directors 
sitting on a number of boards with other 
occupations as well. The information to 
Be gained by this classification, as seen in 
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the Registrar-General's tables, can be 
misleading as the group comprises people 
across the social classes. Doo 
However, recent studies by the Metro- 
politan Life Insurance Co of New York 
indicate that corporate executives (i.e. 
board chairmen, presidents and vice- 
presidents) have a mortality ratio better 
than other business executives, who in 
turn have a mortality ratio better than 
that of the general male population. 
' Accountants are placed high іп their 
class and, if they take the position of 
corporate executive, it is even possible 
that there will be an additional mortality 
credit for the group. 
Better habits | 
For life assurance proposals, debits are 
made for high risk occupations, but as yet 
credit is not usually given on an occupa- 


-| tional basis but perhaps this will be a 


feature of future life underwriting. 

‚‚ We have come a long way in the search 
for the aetiology of heart disease, cancer 
and many other diseases. Research must 
go on if we are to improve further the 
longevity of the population. Social and 
economic backgrounds quite clearly play 

‚ а major part, in such forms as eating 
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habits,. smoking, exercise and better 
medical care. 

Professional people are smoking less, 
taking greater care with their diet and the . 
golf clubs are full! A lesson can be^ 
learned by the other classes who. аге 
enjoying their new-found affluence, 
though there are other factors — such as.an 
increased incidence of hypertension and 
certain occupational risks in these classes 
— still to be better understood. 


Medical supervision 


Statistics are generalizations and in- 
dicators; but what of the individual 
accountant who develops a disease affect- 
ing his mortality? He сап be assured that, 
for many illnesses, careful medical super- 
vision can control the process and some- 
times eradicate it, returning the individual 


. to within the limits of standard mortality, 


and the so-called ‘first-class’ life. The less 
severe cases of hypertension, late on-set 
diabetes, thyrotoxicosis, epilepsy and 
some nervous diseases are but a few. 

A group of accountants who are cor- 
porate executives and married to women 
of similar socio-economic backgrounds 
must surely produce a Tarzan amongst 
them — and so back to Darwin! 





Accounting for 
Heart Attacks 


by Dr MALCOLM CARRUTHERS, Senior Lecturer, Department of 
Chemical Pathology, St Mary's Hospital Medical School 


AccouNTANCY is typical of the stressful 


desk-bound jobs associated with high 
heart attack rates. Because of this, and 
the fact that many accountants are faced 
with sharply defined increases in .work- 
load at the end of the tax year, this 
‘occupation was chosen as a model for an 
"American stüdy of the medical effects 
of stress by Meyer Friedman and Ray 
Roseriman. 

Both were disillusioned with the theory 
fashionable in the dietary decade of the 


sixties, that it was something that you. 


had eaten which caused a heart attack. 
This ‘magic egg’ idea, as I like to call it, 
of heart disease being largely due to teo 
much cholesterol and saturated animal 
fat in the diet, just didn't seem to apply 
to their patients. | 

They therefore started a scientific study 
of the theory that it’s what’s eating you 
that really matters, by measuring blood 


cholesterol and clotting factors in ac- 


> 





countants at fortnightly intervals for part 
of the tax year. All these factors showed 
highly statistically significant changes 
directly related to the intensity of th 
person’s work at the time. ` 
They then extended their dramatic line 
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of research by defining a particular type 
of life style which they considered to be 
especially associated with a high risk of 
heart attacks. This aggressive, ambitious, 
achieving, time- and dead-line conscious 
pattern of behaviour.they characterized 
as Type A, the converse more easy going, 
unhurried and less competitive pattern 
being Type B. 

In a big forward-looking study of San 
Francisco businessmen, described in their 


recently published paperback, Type A. 


‘Behaviour and your Heart, they have not 


only found that the Туре As get six times. 


as many heart attacks, but there are big 
differences in body chemistry between 
these two groups. 

It was these differences in body 
chemistry which encouraged my research 
‚ studies, over the past five. years, with 
Dr Peter Taggart and Dr Walter 
Somerville, of the Middlesex Hospital, 
which have involved testing people's 
responses to emotional, physical and 
thermal stresses. . 


‘ 


What ‘turns you on and off’ 


The main findings were that the situa- 
tions which ‘turn people on’ and which 
they find stimulating — such as driving a 
car, talking in public or smoking — are 
likely to'cause a temporary tise in blood 
pressure and blood fats. This is the result 
of the release of a hormone called 
noradrenaline from the nerve endings of 
the sympathetic nervous system and the 
organ which is largely responsible for 
adapting the body to stress, the adrenal 
glands. 

Situations which ‘turn people off’ and 
‚ make them anxious and uncertain — such 
as parachute jumping, dental surgery and 
fear of falling while rock climbing — we 
found caused the sympathetic system to 
release a closely related and better known 
hormone, adrenaline. Although chemi- 
cally, similar to noradrenaline, its effects 
are very different. Apart from contribut- 
ing further to ‘the symptoms: of anxiety 
by making the skin go pale, the mouth 
dry and the heart beat rapidly ‘and 
occasionally irregularly, it makes blood 
sugar rise but has little effect on blood 
pressure or blood fats. 


Rat-race dangers 


“Turning on’ may well be a chemical 
process related to the mental and 
physical effects of noradrenaline. We 
learn the pleasures of this addictive drug 
from an early age. At school we are taught 
to compete, both in work and in sport, 
and patterns of noradrenaline-releasing 
‘behaviour are firmly implanted. 

At work we join the rat-race and it is 
no surprise to learn from our experi- 
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Exercise — an excellent antidote to stress 


mental colleagues that stressed and 
crowded rats regularly develop high 
blood pressure and fat levels. 

Smoking also raises blood pressure.and 
blood cholesterol level. That is why, when 
it comes to treatment, unless one factor is 
greatly raised, it is better to consider 
general measures likely to affect several 
factors, rather than a drug aimed at 
reducing just one. Again, alterations of 


‘life style, if they can be achieved, are 


very effective. 


Antidote to stress | 


Although few people want to be cured of 


their pleasures, there are some stresses 
which are inessential and сап ђе avoided, 
like letting the train take the strain off 
your arterial walls for example. Exercise 
is also an excellent antidote to stress. 
The right type of vigorous and dynamic 
rather than static exercise, 
gymnastics, cycling and swimming, taken 
for just a quarter of an hour two or three 
times each week can reduce blood pres- 
sure, cholesterol and overweight at the 
same time. It can even help some people 
to give up smoking, and could cut the 


. 
+ 





such аз. 


present inflated level of heart attacks 
‘at a stroke —. 

For those who are indissolubly wedded 
to a wrathful, slothful and. gluttonous 
life style, or have a very high level of 
blood pressure, there is, the alternative 
of specific drug treatments., А. group of 
recently introduced compounds which 
have greatly helped the treatment of 


hypertension are the beta-blockers. ‘These 


block many of the actions of adrenaline 
and noradrenaline on the body, and can 
prevent the rises in heart rate, blood 
pressure and blood fat caused by the 
various types of emotional stress. They 
also have the great virtue that side effects 
are very rare, and so they do not prolong 
the quantity of life at the expense of its 


quality. ` 


It is to show the influence of work-load’ 


stress, and the benefits of exercise and 


" other changes of life style towards a more 
. healthy pattern, that Dr Taggart and I 


will shortly be studying some of the more 
than 150 accountants who have so far 
offered to help our research on putting 
paid to heart: attacks — largely as a result 
of our letter published in The Accountant 
of January 23rd. 














of Health 


ILLNESS. An emotive word evoking such 
a wide variety of'feelings. A word which 
can reveal latent courage and tender 
sympathy, or at times, self-pitying 
despair and scornful disdain. Шпезз.. А 
word whose symptoms can be starkly 
. visible in their obvious pain, or virtually 
~ indiscernible in the malignant suffering 
that they cause. 

How many people reading the other 
articles in this feature have thought only 


of. the relevance of the warnings and | 
advice to. themselves? Whatéver the . 


malady, however bad the suffering, the 
recovery does not depend on medical 
treatment alone. A mind free from anxiety 
and rid of inordinate stress is, sometimes, 
even more important in the cure than the 
medicaments themselves. ~ 
‘Relief from worry 
The role of the Chartered Accountants’ 
Benevolent Association (CABA) is to 
relieve, as far as possible, the peripheral 
worries of those who are sick or in need. 
It is not difficult to imagine some of the 
ways in which САВА gives assistance to 
those who require support. . 7 
Mostly, they involve the simple every- 
day things that our beneficiaries, through 
` unfortunate circumstances often beyond 
their control are unable to provide for 
themselves or their dependants. How easy 
it is just to say that each of us should 
provide for himself. The strong do so. 
‘There are others who are less fortunate. 


: Only 10-реѓ cent support! 


‘As a profession we have the responsibility 
of looking after the financial interests of 
millions of people in this. country, but 
.less than a meagre то per cent of members 
of the Institute actually do something 
about the well-being of their own col- 
leagues. Indeed, it would be surprising if 
CABA. was to spring first to the minds of 
many chartered accountants if they were 
asked to name a charity. Belonging to a 
profession means more than just using the 
label аз a passport to a comfortable 
income. 2 

In 1974, barely half the money needed 
to support 178 beneficiaries was raised by 


subscription from fellow chartered ac- ` 


countants, and this from a membership of 
the Institute of over 58,000! 
However, it is not money that ‘is the 
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most important necessity of our Associa- 
tion. Time given freely by people who 
want to help is vital to the continuance of 
our work. There are so many ways in 
which people can help, not least of which 


is the initial introduction of САВА to _ 


those who may be in need of our assist- 
ance. 


Somewhere someone cares | 


It is with pride that CABA enters its 
9oth year. Pride in the fact that, despite 
the enormous amount of time involved, 
the зате individual and personal atten- 
tion is still devoted to each of our bene- 
ficiaries. | 

At least once each year a detailed report 
is prepared on every case, and this 


` receives the close attention of the full 


Management Committee.’ Naturally, this 
is done in strictest confidence, but CABA 
believes that it is only by this method that 
the individual problems of each case 
can be brought into perspective and fully 
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understood, so that the very best possible _ 


help can be given. 
It should not ђе a comforting thought 


to know that ‘somebody else’.is taking. 
care of these problems. Everyone has a 


definite moral obligation to help relieve 
the distress in our own professions, Isn’t 
it time you played your part? 


Health ...and the 


Woman Accountant 


by CAROLINE ROUGHTON, FCA 


The Shorter Oxford English Dictionary 
gives a definition of ‘dichotomy’: as 


‘division of a class or genus into two 
lower mutually exclusive classes ог 


genera’. Such a definition ideally des- . 


cribes the life-style of most women 


chartered accountants — one life with an - 
organized, efficient, trained mind con-, 


centrating on legal, technical or ad- 
ministrative matters whilst alongside 
there is a life concentrating on cooking, 
laundry, shopping and all the minutiae 
of the housewife. ' 


The volume of different types of tasks ` 


confronting a woman is enormous, and 
therefore there would be every justifica- 
tion for thinking that she would be prone 
to physical collapse, mental collapse and 
emotional collapse. However, I believe 


that, with some exceptions, the very 


^ 


Y 


multiplicity of roles has a positive effect | 


on her health as each serves to reinforce, 
balance or offset another. As William 
Cowper wrote: 


‘Absence of occupation is not rest, ' 


A mind quite vacant is a mind 
distress’d,’ . 
Having so many things to do every day 
leaves little time for self-introversion and 
self-pity, from which many women with 
time on their hands suffer. 


'Freedom' — to opt out! 

Another positive aspect of the woman's 
position is their freedom of choice. When 
at school and university. a boy is con- 


' stantly pressed for a decision about Ыз. 


future career and emphasis is laid on his 


impending liability to provide a home 


/ 


à 
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CHARTERED ACCOUNTANTS’ 


BENEVOLENT ASSOCIATION 
———————— 


The charity, supported entirely by voluntary contributions from Chartered 
Accountants, for the relief of hardship and suffering among fellow members 
of the profession and their dependants. :: 























Have you read our Annual Report which should now be with you, 
having been delivered with the Annual Report and Accounts for 
The Institute of Chartered Accountants in England and Wales? 


ISN'T IT. TIME THAT YOU PLAYED YOUR PART? 


NEN SAN 


Please write now and find out how you can help to: 


K. G. ANSON, ESO. 
SECRETARY x 
CITY HOUSE 

56 GOSWELL ROAD 
LONDON EC1M 7AY 
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To: GEE & CO (Publishers) LTD, BOOKSELLERS | 





“Admirable advice" DAILY TELEGRAPH 





JOSEPH HADLEY (LIFE and PENSIONS) LTD 


SOPHIA HOUSE, 76/80 CITY ROAD 
LONDON EC1Y 2DR 


01-253 4333 





FOR SPECIALIST ADVICE ON LIFE ASSURANCE, | 
PERMANENT HEALTH INSURANCE, CAPITAL TRANSFER, 
TAX PLANNING, PENSION SCHEMES, AND MORTGAGES 


PLEASE CONTACT: 
D. 8. SASSERATH, P. 6. SEBROF (PENSIONS) M. A. GHILES (LIFE) 


ЕТАНОЛ RE UM ИУ 


EXECUTIVE EASE AND А: one year old ће was 
DIS-EASE H. Beric Wright. £5-05 | а бошоо" baby 


How to avoid the hazards of stress in the executive's At 18 months he was toddl- 

life style and work patterns us and a lovely, happy 

But gradually, heartbreak- 
ingly, his muscles began 
to fail until at 15 years of | 
age he caught а chill, his 
respiratory system failed 
and he could no longer . 
breathe. 


MANAGERIAL STRESS 


Dan Gowler and Karen Legge. 24:80 

The steps an organisation can take to promote the 
well-being of its employees 

Two new titles available from 


GEE’S BOOKSHOP 


THIS IS MUSCULAR 
DYSTROPHY. AS YET THERE 
IS NO GURE, AND WITHOUT 
CONTINUOUS RESEARCH 
THERE NEVER WILL BE. 





STRAND, LONDON WC2R 1 JJ 
Please supply the books ticked above „Please help the utterly helpless. Please tell your clients about us, 


Name 


HO CEN CD Miuscular 


AL MANN. [)'strophyGroup 


Remittance Enclosed £ of Great Britain 
Tho above charges inc. Post/Packing U.K, 26 Borough High Street, SE1 906. Telephone: 01-407 5116 
Registered Charity No. 705357. . 
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for a wife and children. A woman can 
go into a demanding job if she feels like 
it, or settle early for marriage and 
children, or combine both or do any 
permutation of part-time working or 
coming back to work later. | 

This freedom is a great emotional vent 
and a woman knows that she can opt 
out of the stresses and tensions of an 
executive's life i? she really wants to.and 
not be judged a failure. For a man, this 
is almost an impossible decision to make, 
and renders him much more liable to a 
nervous breakdcwn. 

Women also have the. advantage of 
being allowed to be emotional. and to 
have ‘ofi-days’. This again relieves the 
tension that contributes so disastrously to 
ill health in their male counterparts. 


Advantages and disadvantages 


Women should possibly be divided for 
this subject into two groups: single 
women (with or without elderly de- 
pendants) and married women (with or 
without children). Although the married 
woman may have more practical problems 
dovetailing her career and her domestic 
life, she also has more of the benefits 
. detailed in the previous paragraphs. 
'The single woman has more emotional 
and personality problems as she has not 
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the family’s support to fall back upon; 
she needs to be more successful, as she 
has less excuse not to be, and if she has 
elderly dependants she falls into the 
position of the man who Лаз to work. 
Combine this with the constant pressures 
of new legislation, tight time schedules, 


much travelling and а few, difficult | 


clients, and she is in a very similar 
position to the male accountant. 
Different periods in her life also bring 
differing conditions, When a student, life 
is probably fairly rosy working in offices 
surrounded by men and being slightly 


.introduced. 
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more distinguished by them than the 
average secretary. This is all good for the 


ego and is a possible reason for the good ' 


working record of the girl student. 
Qualification brings the discovery that 
employers are not so enthusiastic about 
a girl as imagined, and the work becomes 
more responsible, arduous and time- 
consuming. Professionally at least, the 
honeymoon is over and it' is in fact at 
this stage that many women opt for 
marriage. Those who do continue usually 
find their feet and can follow the most 
satisfying period when one is at one's 
peak of energy, trained and capable of 
handling a highly stimulating job — fit 
to take on the world! А. husband, a house 
and children can all add to this and make 
for a complete life. The disillusionment 
may set in as the children grow up and 
away, the ambitions are not quite at- 
tained and more than half of one's 
knowledge is no longer needed as new 
legislation and new systems are 


But this happens to many people 
and at least our woman chartered ас- 
countant has the job, the challenge of 
keeping up to date, the interest in her 
clients (or company). At an age when 
many women feel useless, unloved and 
unwanted, she will have too much to do 


‘to have much time for such feelings. 


Books —on Executive Health 


Іт 1s a long time since Galen's writings 
provided the texts for centuries of 
medicine, and the medical library has 
been greatly enlarged in the years 
between. It has two major sections — 
books for practitioners, and books for 
their patients, cr for people seeking to 
avold becoming their patients. And in 
recent years the second section has 
developed a new subsection, specially 
tailored for the managers in our indus- 
trialized societies. + | 

Dr Mary Reynolds reminds us on 
page 643 that the executive is 
shown statistically to be no more at 
risk from stress illnesses than ‘his: work- 
force, but on the one hand this is no 
consolation if the workforce also has too 
many coronaries, while on the other many 


hard-pressed managers will stubbornly’ 


refuse to believe it. But it is at least 
‘possible that managers will eventually 
suffer fewer coronaries than their staffs, 
for they are presumably more likely to 
read the literature. 


This can do -hem nothing but good. 


Whether their risk is greater or less than 


others’, they like the rest of the com- - 


munity eat too much, drink too much, 


smoke too much; drive too fast, all 
recognizable ingredients in what Dr 
Malcolm Carruthers calls The Western 
Way of Death (Davis Poynter, £2°75). 
His book concentrates on coronary 
disease, and combines description of 
causes and prescription for avoidance 
with a welcome ability to introduce light 
relief that does not diminish the message. 

Dr Beric Wright, in Executive Ease and 
Dis-Ease (Gower Press, £4°75) has 
coronary illness as his main target, but 
other executive ailments are discussed, as 


are the value of health maintenance’ 


examinations and the! problems of retire- 
ment. 'T'here 15 also a useful section on the 
woman executive, whose difficulties are 


.'not always recognized in а man-oriented 


environment. 

Dr Wright has a chapter too on the 
quality of marriage, a topic that is dis- 
cussed also by Dan Gowler and Karen 
Legge, the editors of Management Stress 
(Gower Press, £4:50). They examine the 
‘hidden contract’ which is built into the 
simple contract of the executive who relies 
on his wife for the back-up of a stable 
home environment. This book, with ten 
other contributors, is an academic rather 


than a popular study, of stress rather than 
of the illnesses it causes, but the detailed 
examination of those causes naturally 
suggests prescriptions for avoidance. 

Executives and non-executives, both 
subject to stress, are also subject to 
particular stresses when their employed 
lives end. The Retirement Book (Hamish 
Hamilton, £1-25) is a paperback edited 
by Michael Pilch, that expands the sub- 
ject of Dr Wright’s chapter (he is one of 
the contributors to this book too). Health, 
occupation, pensions, savings and housing 
are usefully discussed; the moral, as 
always in this subject — plan ahead. 

-One need not be old enough for retire- 
ment to be familiar with the opening of 
Three Men in a Boat, where J. tells how 
a casual study of a medical book (in the 
British Museum) convinced him that he 
had every malady except housemaid’s 
knee. These medical books are of another 
kind, but if, in fact, reading any of them 
brings even illusory recognition of зутр- 
toms, so much the better: the prescribed 
precautions must be good for you. 

The first four books are available from 
Gee & Co (Publishers) Ltd, x51 Strand, 
London WC2R 1]]. 


| 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings on 18th February 1975 


1. Jeremy Frank Rivers Beale, Bsc, aca, of 
‘Eastacre’, Bereweeke Road, Winchester 
having made an assignment within the 
meaning of Bye-law 78 (c) 
in that he at London on 17th Septem- 
ber 1974. made an assignment for the 
benefit of creditors 
was REPRIMANDED declared ineligible for 


a practising certificate and ordered to pay 


the sum of £50 by way of costs. 


2. Neville Lancaster Beaty, rca, of Crown 
and Anchor Lane, Carlisle having been 
found guilty of misconduct 


(а) іп that he at Carlisle оп roth 
October 1971 when, as he well 
knew, cases concerning the affairs 
of some of his clients were to be 
heard before the Commissioners 
for the General Purposes of Income 
Tax of the Cumberland and Eskdale 
Ward, without notice to the Com- 
missioners failed either to attend 
the said meeting or to make any or 
adequate arrangements for another 
representative to attend on behalf 
of his clients 

(b) and in that he at Carlisle on 26th 
October 1971 when, as he well 
knew, a special meeting of the Com- 
missioners for the General Purposes 
of Income Tax of the Cumberland 
and Eskdale Ward had been called 
to deal with cases concerning the 
affairs of his clients, without notice 
to the Commissioners failed either 
to attend the meeting or to make 
any or adequate arrangements for 
another representative to attend on 
behalf of his clients 

(c) and in that he at Carlisle on 18th 
July 1972, as he well knew, cases 
concerning the affairs of his clients 
were to be heard before the Com- 
missioners for the General Purposes 
of Income Tax of the Cumberland 
and Eskdale Ward without notice 
to the Commissioners failed either 
to attend such meeting or to make 
any or adequate arrangements for 
another representative to attend сп 
behalf of his clients: 

(d) and in that he at Carlisle on 17th 
July 1973 when, as he well knew, 
cases concerning the affairs of his 
clients were to be heard before the 
Commissioners for the General 
Purposes of Income Tax of the 


Cumberland and Eskdale Ward 
without notice to the Commis- 
sioners failed either to attend such 
meeting or to make any or adequate 
arrangements for another repre- 
sentative to attend on behalf of his 
clients 
and in that he at Carlisle on 19th 
March 1974 when, as he well knew, 
cases concerning the affairs of some 
of his clients were to be heard before 
the Commissioners for the General 
Purposes of Income Tax of the 
Cumberland and Eskdale Ward, 
without notice to the Commis- 
sioners failed either to attend the 
said meeting or to make any or 
adequate arrangements for another 
representative to attend on behalf 
of his clients 
(f)and in that he at Carlisle between 
October 1971 and October 1974 
without good cause failed to deal 
with due expedition with the tax 
affairs of his clients and failed in 
his dealings on behalf of those 
clients with the Inspector of ‘Taxes 
and the Commissioners for the 
General Purposes of Income 'Тах 
of the Cumberland and Eskdale 
Ward to show proper attention to 
his professional duty 


was REPRIMANDED and ordered to pay the 
sum of £50 by way of costs. 


(e 
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3. Timothy John Bonham-Carter, АСА, of 
26 Maze Road, Kew Gardens, Surrey 
having made an assignment within the 
meaning of Bye-law 78 (c) 
in that he at London on 17th Верен: 
ber 1974 made an assignment for the 
benefit of creditors 
was REPRIMANDED, declared ineligible for 
a practising certificate and ordered to pay 
the sum of {50 by way of costs. 


4. A member having been found guilty of 
misconduct 
(а) in that he without good cause 
failed within a reasonable time to 
reply to a letter addressed to him 
by a client, on 24th June 1974 
concerning that client's affairs 
(b) and in that he despite having in a 
telephone conversation with a client 
on зо August 1974 undertaken to 
write to that client two weeks after 
the date by the telephone conversa- 


tion, without good cause had not 
by roth January 1975 communi- 
cated with his client 
(c) and in that he without good cause 

failed within a reasonable time to 
reply to a letter addressed to him 
by the Institute on 11th November 
1974 concerning a complaint against 
his professional conduct 

was ADMONISHED but the Committee 

considered that there existed special 

circumstances justifying the omission of 

his name from the publication of the 

Finding and Order and ordered to pay 

the sum of £25 by way of costs. 


5. John Irwin Goldring, rca, of 1/3 
St Paul's Churchyard, London EC4 
having been found guilty of misconduct 


(а) іп that he at London between 
February 1969 and December 1974. 
without‘ good cause failed to deal 
with due expedition with the 
finalisation of the liquidation of a 
company in voluntary liquidation 
of which he was the liquidator 

(b) and in that he at London without 
good cause failed within a reason- 
able time to 'reply to a letter ad- 
dressed to him on 6th May 1974 
by the Institute concerning a com- 
plaint against his professional con- 
duct 

was REPRIMANDED and ordered to pay 
the sum of {50 by way of costs. 


6. Frederick Enoch Price, rca, of 36 
Bennetts Hill, Birmingham having been 
found guilty of misconduct 
(a) in that he at Birmingham without 
good cause failed within a reason- 
able time to reply to the usual 
professional inquiry letter addressed 
to him on 3oth April 1974 by a 
firm of accountants concerning the 
affairs of clients 
(b) and in that ће at Birmingham with- 
out good cause failed within a 
reasonable time to reply to or také 
action upon a letter addressed to him 
by the Institute on 25th September 
1974 concerning a complaint against 
his professional conduct 
(c) and in that he at Birmingham 
without good cause failed within a 
reasonable time to reply to a 
letter addressed to him in his 
professional capacity by a firm of 
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accountants on 9 July -1974 

(4) and in that he at Birmingham with- 
out good cause failed within a 
reasonable time to reply to a letter 
addressed to him on 28th August 
1974 by the Institute concerning a 
complaint against his professional 
conduct 

(е) and in that he at Birmingham 
without good cause failed within 


ACCOUNTANT 


a reasonable time to reply to or 
take action upon a letter addressed 
to him by the Institute on r2th 
. November 1974 concerning his 
professional conduct 
Was REPRIMANDED and ordered to pay the 
sum of {50 by way of costs. 
(Note: Mr Price’s costs were not received 
by the due date and he therefore ceased 
to be a member on 21st March 1975.) 
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7. Colin Roger Tustain, rca, of The 
Old Drapery, Much Hadham, Hertford- 
shire having made an assignment within 
the meaning of Bye-law 78 (c) 

‚ in that he at London on 17th Septem- 
ber 1974 made an assignment for the 
benefit of creditors 

was REPRIMANDED, declared ineligible for 
a practising certificate and ordered to pay 
the sum of £50 by way of costs. 








Misrepresentation ? 


Sir, – Letters such as that from Mr Cooper featured in your 
issue of May 8th are as dangerous as they are inflammatory. 
He follows in the footsteps of many so-called Labour intel- 
lectuals — not to mention far too many. men in the street — in 
arguing that increases in incomes can only be compared to in- 
creases in prices if the incidence of а 35 per cent income tax is 
taken into account. 

It is true that tax payable on the income increment effectively 
reduces its purchasing worth; but it is also true that the previous 
*base' income was subject to tax at a rate that will vary between 
20 and 30 per cent, depending on the allowances to which the 
income earner was entitled. It is not therefore a simple matter 
of reducing the apparent increase by 35 per cent in order to 


obtain a realistic figure, but rather of comparing the net increase 


to the previous net income. 
To argue otherwise, as too many supposedly informed men 


do, is not only misleading but could be very dangerous – not , 


to mention being bad economics. 
Yours faithfully, 


Barry, Glam. MICHAEL GREENER. 


Depreciation and Interest 


Sir, — In a period of high interest rates, I feel that insufficient . 


emphasis is given to the annuity method of calculating de- 
preciation and interest charges. 

With bank overdraft and hire-purchase rates ranging roughly 
between 15 and 25 per cent, it is only too evident that these 
charges have become a major element of cost in plant operation. 

In ascertaining the charge for depreciation and interest on a 
projected scheme of capital expenditure, one is immediately 
presented with the problem of determining the principles to be 
followed in working out the relevant costs. Normally the 
reducing value method of applying depreciation is rejected in 
all but simple cases as being too ‘hit and miss’. The straight- 
line method is most frequently adopted, and an arbitrary per- 
centage is often included to cover interest. 

It seems to me, however, that much greater accuracy is ob- 
tained by using the annuity method. If that method is used on a 
projected scheme of capital expenditure, it would seem logical 
to apply the same principles to the consequential accounting 
procedures. , 


The following is an example of the differences that arise in 
applying the straight-line and the annuity methods: 


Mobile plant unit cost £35,000; life ten years; residual value 
£3,500; straight-line depreciation at ro per cent, £3,150 рег 
annum. 

Straight line 


Year Depreciation WDV 
£ 
I 3,150 31,850 
2 3,150 28,700 
3 3,150 25,550 
4 3,150 22,400 
5 3,150 19,250 
6 3,150 16,100 
7 3,150 12,950 
8 3,150 9,800 
9 3,150 6,650 
IO 3,150 3,500 
£31,500 
Annuity method 
3 Interest 15 per cent per annum 
WDV Depreciation Interest Annuity 
& & + 
33,449 1,551 5,250 6,801 
31,664. 1,785 5,016 6,801 
29,613 2,051 4,750 6,8ог 
27,253 2,360 4,441 6,801 
24,540 2,713 4,088 6,801 
21,419 3,121 3,680 6,8or 
17,831 3,588 3,213 6,801 
13,704. 4,127 2,674. 6,8o1 
8,058 4,746 2,055 6,8or 
3,500 5,458 1,343 6,801 
31,500 36,510 














The yearly cost of operating in respect of depreciation and 


interest is: . £ 
Annuity (capital and interest to cover £31,500) ‚ 6,276 
| EN 
6,276 X 1 — (1'15)! 
as == 31°500 
Plus 15 per cent interest on residual value of £3,500 525 
: £6,801 





In the example quoted above, the interest charges are actually 
greater than the depreciation costs. Тһе above figures have been 
shown on a yearly basis, but a monthly basis could be applied 
where appropriate. 

The purpose of this letter is to suggest that the time has come 


. When the utilization of the annuity method of dealing with the 


problem of depreciation should receive greater acceptance 
throughout the accounting profession. 
Yours faithfully, 


Edinburgh. R. G. WATT. 
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Student Training 


FOLLOWING the initiative last February 
by the South Essex Society of Chartered 
Accountants to sponsor lectures and 
courses for students under training con- 
tracts in the area, a working party was 
set up in order to give’ further considera- 
tion to the views expressed at that meet- 
ing concerning the training of staff. 

The working party has met on three 
eccasions and the conclusions reached 
may be summarized as follows: 

(a) It would not be prudent to embark 
upon a training programme in- 
volving the appointment of a 
full-time training officer without 
first establishing more precisely 
the requirements of member firms 
‚апа the support which they would 
be prepared to give to such a 
programme, 

(b) An attempt should be made to 
promote a modest programme 
which it is hoped members will 
support and criticize, and thus 
enable a more ambitious рго- 
gramme to evolve if required. 

(c) The ‘pilot’ programme should con- 
centrate on the area of training 
which the majority of members 
seem to agree causes the most 
difficulty under present arrange- 
ments. Students successfully com- 
pleting the Foundation Course 
seem to have only a very limited 


DEFINITELY — 
NO LATE ENTRIES 


EXAMINATION CANDIDATES of 'The In- 
stitute of Chartered Accountants in 
England and Wales have again been 
reminded of the importance of prompt 
submission of examination entries. Аї 
present, a large proportion arrives during 
the final week before each deadline 
date. 

А recent official announcement says: 
'Ín future, the Institute will not use 
first-class post to send entry forms to 
applicants, even in the weck preceding 
the closing date; and they are advised to 









understanding of the theory of 
double entry book-keeping and no 
idea how to relate the theory to the 
preparation of working papers re- 
quired in general practice. 

It follows from these conclusions 
that an introductory course should be 
made available for all students in the 
first six months of their training con- 
tracts. The object of the course would be 
to reduce the time which the average 
student takes to acquire sufficient prac- 
tical knowledge to enable a positive 
contribution to be made in the office. 

The suggestion is that an introductory 
practical course of two weeks’ duration 
should be held in August 1975. The 
optimum number attending would be 
30 and the cost per student would be in 
the region of /бо. 

A further meeting to discuss the 
above proposals will be held at Fairlane 
Motor Inn, Southend Arterial Road 
(A127), Hornchurch, Essex, on Wednes- 
day, May 28th, at 2.30 p.m. The Society 
hopes that as many firms as possible will 
send a representative. If this is not 
possible, the Society would like to know 
which firms would be interested in 
taking part in the scheme so that an 
appropriate register can be drawn up. 

Further information from the Society's 
Secretary, Mr D. E. Heady, rca, 1874 
South Street, Romford, Essex RM1 1QD. 





bear in mind the vagaries of the postal 
system when timing their entries. 

‘Postal delays will not justify the ac- 
ceptance of late entries.’ 

Late entries have been a continuing 
problem for many years — a problem now 
exacerbated by the number of candidates 
presenting themselves for the Institute's 
examinations. 'lhe official view is that 
the present time-table allows no more 
than the minimum time for completion 
of the various administrative steps before 
each examination; if late entries were 
admitted, they could prove a real risk of 
confusion and error. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN'S GARDENS, LONDON We 3AH 
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REFERENDUM DEBATE 


A DEBATE on the forthcoming Common 
Market referendum has been organized 
by CASSL to take place at 6.30 p.m. 
on Thursday, May 29th, at Chartered 
Accountants’ Hall, Moorgate Place. The 
speakers will be Jeremy Hanley, aca, 
(Britain in Europe) and Richard Ritchie 
(Get Britain Out). 


The meeting is open to qualified 
members as well as students, and should 
prove to be very informative from both 
poin.s of view. A vote on the issue will 
take place at the end of the debate. 


CASSL’s European Sub-Committee is 
lending assistance to the City Committee 
of Britain in Europe in the lead up to the 
referendum. The committee does need 
considerable volunteer help from anyone 
who is interested. Those who would 
like to help should contact CASSL’s, 
Administration Director, Mr J. D. 
Dain-Williams, 43 London Wall. 


SCOTTISH INSTITUTE'S 
STUDENT GUIDE 


Tue latest edition of The CA Student 
Guide, now published by The Institute 
of Chartered Accountants of Scotland, 
contains full details of the education 
curriculum, including qualifications for 
entering CA studentship and, where 
applicable, a list of compulsory classes in 
educational subjects, as well as examina- 
tion details and postgraduate courses, 


Copies of the Guide are available from 
the Scottish Institute, 27 Quéen Street, 
Edinburgh EH2 11А, . 


NORTHERN'S AGM 


Mempers of Northern CASS are re- 
minded that the annual general meeting 
of the society takes place on Wednesday, 
May 2196, at the Polytechnic, Ellison 
Place, Newcastle upon Tyne, commenc- 
ing at 7.15 p.m. 

In order that continued progress is 
made in its activities, the society 
states that it would welcome new mem- 
bers to stand for election to the com- 
mittee. Those interested should contact 
Mrs A. Rule, 30 Forest Avenue, Forest 
Hall, Newcastle upon Tyne NE12 ЧАН 
without delay. ~ 


01-402 8361 


X 


May 15th, 1975 





PROFESSIONAL NOTICES 


ARTHUR ANDERSEN & Co announce 
that they have opened an office at 
Yorkshire House, Greek Street, Leeds 
LS: sSX, telephone 0532-31641. Mr 
Tain P. A. STITT, who has been a partner 
in the London office, will be resident in 
Leeds as the manager partner. 

ARTHUR ANDERSEN & Co announce 
that from May sth, the address of their 
Birmingham office will be то Newhall 
Street, Birmingham 83 3MP, telephone 
021-233 2101. 

Drxon Witson :& Co, Chartered Ac- 
countants, announce that Mr S. KINGSLEY 
"T'usBs, MA, has retired as senior partner 
after 43 years with the firm. SIR CHARLES 
E. M. HARDIE, CBE, has become senior 
partner and Mr J. H. Gaston will act as 
managing partner. 

PANNELL FITZPATRICK & Со and 
PANNELL Kerr Forster & COMPANY 
announce that Mr DoucLas A. CLARKE, 
Mr Wiirrip С. Merptam and Mr 
ALLAN L. РоогЕ retired on April 30th, 
1975, from the London practice of 
PANNELL FITZPATRICK & Co. Between 
them they had served the firm and its 
predecessor firms for 130 years, of which 
93 years were as partners. 

Reaps & Co (London and Channel 
Islands) announce that Mr L. Raru 
ELCOMBE, FCA, has retired from the 
practice after 38 years with the London 
firm, seven of these as senior partner. 
His services will continue to be available 
to the firm as a consultant. 

SPICER AND PEGLER announce -that a 
new international partnership has been set 
up by Spicer Амр PrGLER of the UK, 
OPPENHEIM, APPEL, Dixon & Co of the 
USA, and Jounson, RICKARD & Со of 
Canada, under the name of SPICER AND 
OrPENHEIM. It will be responsible for 
co-ordinating work throughout the world 
on behalf of the three participants and 
their associate firms, in Europe, North 
America, Africa, Australasia and the Far 
East. 

Viney Mereerts, Chartered Account- 
ants, announce that Mr R. W. Gorman, 
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FCA, retired from the partnership on 
April 30th, 1975, after 40 years’ service 
with the firm, 30 of them as a partner. 
He will continue to be available as a 
consultant. Mr B. C. DIXIE, FCA, suc- 
ceeds to the position of senior partner of 
the firm. 


APPOINTMENTS 


Mr Samuel O. Adesina, AcCA, has been 
appointed chief accountant of Westexinco, 


Nigeria. 
Mr W. T. Howie, ca, has been 
appointed secretary of James M. 


Macalaster & Alison, insurance brokers. 
He succeeds Mr J. A. К. Lamont, СВЕ, 
TD, MA, CA, who retired at the end of last 
month. 

Mr Geoffrey Т. J. Johnson, acca, has 
become secretary of Е. A. Standen & Sons 
(Engineering). 

Mr Okwara O. Okwara, php, acca, has 
been made chief accountant of Agip 
Nigeria.. 

Mr Geoffrey Platt, acca, has been 
appointed chief accountant and secretary 
of Rotunda Limited. 

Mr Paul Sherman, aca, has joined 
Electronic Brokers, electronic test equip- 
ment and instrument specialists, as 
financial controller. | 


APPRECIATION . 
Mr Alan Squarey Maclver 

Mr D. V. House, rca, President of The 
Institute of Chartered Accountants in 
England and Wales for 1954-55, writes: 

‘Every member of the Institute, and 
many members of other associated 
accountancy and professional bodies, will 
have been saddened by the news of the 
death of Alan MacIver; but none more 





so than those who had the privilege of 
serving as President of the Institute while 
he was Secretary. 

‘During my year of office, which 
included several journeys abroad, my 
wife and I had the good fortune to be 
accompanied and supported bv Alan and 
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his charming wife, Lolo, who sadly pre- 
deceased him by a few months. No one 
could have wished for better travelling 
companions, later to become true friends. 

‘Both of them were the acme of 
courtesy, combined with respect for the 
office of President — but, at the same time, 
both were blessed with a very real sense 
of humour and loyalty, and were always 
ready for any fun that happened to be 
going. There is certainly at least one 
photograph taken during these trips that 
never appeared in The Accountant! 

‘Alan and Lolo were both so well 
known, and had so many friends in all 
countries that we, being in their company, 
were immediately made to feel at home 
amongst those who until then had been 
strangers. ЈЕ was an experience still to be 
cherished and never to be forgotten. 
After not having met for some vears, it 
was fortunate that we were able to visit 
them last November at their home in 
Henley-on-Thames and to indulge over 
lunch in reminiscences of those happy 
days. 

‘At home also, on the many visits to 
district societies, Alan was a tower of 
strength. He was always at hand with his 
good sénse and good fellowship and, 
when necessary, guidance in attempting 
to keep his President on a reasonably 
straight professional path. 

'It'was perhaps at the Oxford Summer 
Courses that Alan endeared himself to 
everyone present and proved to be such a 
splendid example of everything that the 
Institute stands for. As a graduate of 
Christ Church he was known to many of 
the staff of “The House" ~ which, по 
doubt, had a great deal to do with the 
warm welcome we always received on our 
annual visits. I recall being told by the 
then Steward, Mr Hill, that no higher 
compliment could be paid to visitors than 
that from the college scouts who in- 
variably asked him each year “When are 
the chartered accountants coming up?" 

‘Others will, no doubt, recall his 
invaluable work as Secretary, and his 
never-failing activity in furthering the 
interests of the Institute ~ a task which 
nowadays would be described as “pro- 
jecting its image”. 

*Alan, helped greatly by his wife, was 
largely responsible for maintaining the 
best of relations with all the other pro- 
fessional bodies, both at home and 
abroad, with which our Institute comes 
into contact. Such relations were en- 
hanced by the friendliness which they 
both engendered with their contempor- 
aries in those other societies. They will 
mourn as we do; and offer with us deep 
sympathy with the family.' 


[An obituary notice appeared in The 
Accountant last week.] 
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FUNERAL SERVICE 
Sir William Carrington 
The funeral service of the late Sir 


William Carrington, Fca, took place at 
St Paul’s Church, Penzance, on Friday, 
May о. By request of the family, 
donations in his memory may be made to 
the Chartered Accountants’ Benevolent 
Association, of which Sir William was 
President from 1957 to 1968. 

An obituary notice appears on page 616 
of this issue. 


STIRLING UNIVERSITY DOUBLES 
ACCOUNTANCY COURSES 


New undergraduate and honours courses 
have been introduced at Stirling’s De- 
partment of Accountancy and Business 
Law, representing a doubling of the 
courses previously available. Plans have 
also been announced for additional 
courses in business law at an appropriate 
date. 

One of the new accountancy under- 
graduate courses deals with accounting 
theory and standards, including inter- 
national requirements, while the other 
includes management control systems and 
quantitative techniques. New honours 
courses cover advanced managerial ac- 
counting, and corporate planning and 
control. 

The Professor of Accountancy at 
Stirling is Dr J. M. S. Risk, BCom, СА, 
FCMA, JDipMA, a Past-President of The 
Institute of Cost and Management 
Accountants. 


ANNUAL RETURNS 
Increase of Filing Fee 


The fee for filing a company's annual 
return is to be increased, by virtue o£ 
SI 1975, No. 596, from £3 to £20 in 
respect of all returns submitted for 
filing on and after June 2nd. 

One reason for the increase, it is un- 
derstood, is to discourage 'incorporations 
of convenience’ in the UK by companies 
whose main centre of activities is overseas. 


SOUTH ESSEX 
CHARTERED ACCOUNTANTS 


The South Essex Society of Chartered 
Accountants’ first annual meeting as a 
district society of the English Institute 
will be held next Monday, May 19%. 
at The Masonic Hall, Mount Avenue, 


Hutton, Shenfield, Essex. The meeting 


will be attended by Mr Stanley Kitchen, 
FCA, Vice-President of the Institute. 

In the Society's annual report and 
accounts, it is noted that membership 
now nears the thousand mark. Only two 
courses were held during the year, 


although the President, Mr R. A. Joynes, | 
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FCA, points out that ‘the Society’s 
policy is not to compete with the ex- 
tensive programme arranged by the 
London and District Society’. 

A highly successful inaugural ball was 
held in November and will form the 
basis of future annual dinner/dances as 
one of the few occasions when ladies can 
accompany members. 


ICA RE-ADMISSIONS 


The Institute of Chartered Accountants 
in England and Wales has announced 
the following re-admissions to member- 


ship. 
Under bye-law 93 
Brian John Arthur, aca, London SW14 


Leonard Francis Freeman, ЕСА, Coven- 
try, West Midlands 


Under bye-law 34 

Ashokkumar Shantilal 
Maryland, USA 

Harry Charles Ridgwell, aca, Cow- 
bridge, Glam 

Jayanta Roy Choudhury, АСА, Calcutta 
700055, India 

Roderick Shand, aca, Hemel Hemp- 
stead, Herts 

Amjad Moiz Sheikh, aca, London 
SWio 

Michael John Louis Stracey, ЕСА, 
Stowmarket, Suffolk 

Leonard Raymond Whitehead, FCA, 
Ashton-under-Lyne, Lancashire 

John Alexander Wise, ЕСА, Bristol, 
Avon 


Patel, ACA, 


PRESIDENT TO ADDRESS 
LONDON AREA GROUP 


The President of The Institute of 
Chartered Accountants in England and 
Wales, Mr Kenneth J. Sharp, TD, Ma, 
rca, wil be the principal speaker at the 
forthcoming annual meeting of members 
of the South-east London Area Group. 
This is being held next Monday, May 
igth, at the New Hackwood Hotel, 
Bromley, Kent, at 7.30 for 8 p.m. 

Membership of the group is available 
to all chartered accountants living or 
working in the South-east London area. 
The secretary is Miss Jane Robinson, 
aca, c/o Accountancy, 56-66 Goswell 
Road, London ЕСт. 


THE SANDILANDS REPORT 
ICA/FT Joint Conference 


Implications of the Sandilands Com- 
mittee's views on inflation. aecaynting 


Hotel on July 15th 
joint sponsorship of 


* 
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and the Financial Times. The speakers 
will include the committee’s chairman, 
Mr Е. Е. Р. Sandilands, ма; the Rt 
Hon. Sir Geoffrey Howe, QC, МР, 
‘Shadow’ Chancellor of the Exchequer; 
Professor D. R. Myddelton, of the 
Cranfield Institute of Technology; and 
Mr C. A. Westwick, Bsc(Econ), FCA, 
deputy Technical. Director of the In- 


. stitute. 


(Two distinguished Past-Presidents of 
the Scottish and English Institutes — 
Sir William Slimmings, CBE, CA, and Sir 
Ronald Leach, СВЕ, ЕСА — will be in the 
chair on successive days. Applications, 
with the conference fee of [97:20 (in- 
clusive of luncheons, light refreshments 
and VAT) should be addressed to Courses 
Department, Chartered Accountants’ 
Hall, Moorgate Place, London ECaR 
6EQ (or-628 7060). 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be held on 
Monday, May 196, at 6 p.m., at xo 
Belgrave Square, London SW1, when 
Mr Richard Bull, aca, will lead a dis- 
cussion on the Finance Bill. 

Members wishing to attend should 
contact Mr J. Е. Staddon, rca, the 
group’s secretary, at 10 Belgrave Square, 
London SWX 8PW (01-235 3601). 


INLAND REVENUE 
PUBLICATIONS 


The Inland Revenue has recently issued 
a new leaflet (IR26) entitled Income Тах 
Assessments on Business Profits — Changes 
of Accounting Date. Revised 1974 editions 
of leaflet IR4, Income Tax and the Elderly, 
and leaflet IR22, Income Tax – Personal 
Allowances, are also now available. 

Copies of these leaflets are obtainable 
free of charge from the offices of HM 
Inspectors of Taxes. 


PERSONAL TAXATION AND 
UNIT TRUSTS GUIDE 


The Association of Unit Trust Managers 
has recently published a booklet entitled 
Personal Taxation and Unit Trusts, in- 
tended as a guide both for the profes- 
sional adviser and the unitholder. 

-The booklet summarizes the tax pro- 
visions connected with unit trusts. It 
covers income tax and capital gains tax, 
and includes detailed worked examples 
as well as comments on changes resulting 
from the April 1975 Budget. 

Copies are available free (postage 51р) 
from the Secretary, Association of Unit 
Trust Managers, 16 Finsbury Circus, 
London EC2M 7JP. 
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WHICH COURSE DO YOU NEED? 


(1974-75 courses are here on offer. 1975-76 courses аге not available until 1976.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That's what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax. SS.2 covers executorship and capital transfer tax. Those who want courses to help 
them through a particular professional examination are advised to take the following courses and modify their reading for the ue 
of their examining body. This is the position: 


IF YOU ARE DOING... YOU WANT... 


@ COLLEGE OF TAXATION - Sept. 1975 
Annual Certificate in Taxation* 55.1 and 55,2 
* Warning: The mere purchase of these courses does not guarantee success in the examination for the Annual Certificate in "Taxation which i isa 
‘test of ability, open to anybody, irrespective of their source of study. 

@INSTITUTE OF TAXATION - Nov. 1975 








Associateship Intermediate € e “> da A с a Mo a is Er e за Es 58.1 
Final xu or im e РА х К e ИХ н Vs vs E SS.1 and 55.2 
Fellowship sis vn us SS.1 and $8.2 
@INSTITUTE. OF CHARTERED ACCOUNTANTS JN. ENGLAND AND WALES - Nov. and Рес. 1975 
Professional Examination І Taxation І А v a ~ SS.1 and 85.2 
English Law 11. Trusts .. " € x АЯ za us РА А m SS.2 
Professional Examination II Taxation 11 D v» 2s "s xx n i SS.1 
OUNSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND — Aug. 71975" 
Part I. Taxation E on ES x зх 2x sis SS.1 and 55.2 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS - bec, 1975 3 
Taxation 1 58.1 
Law 3 . " d su ci 55,2 
; Taxation 2 SS.1 and SS.2 
El E @ASSOCIATION OF INTERNATIONAL. ACCOUNTANTS - "Dec. 1975 
Part III. Accounting III . 55.2 
Part IV. Taxation Se SS.1 
@LAW SOCIETY - Анг. 1975 
Part II Head 3. Revenue Law (Compulsory) SS.1 and SS.2 
@ CHARTERED INSTITUTE OF FUBLIC FINANCE AND ACCOUNT ANCY - Nov. 1975 
Final Part 2. Accountancy 3 а: E SS.1 
ons OF COE AND MANAGEMENT ACCOUNTANTS ~ Nov. 1975 
SS.1 
eS TITUTE OF “CHARTERED SECRETARIES AND ADMINISTRATORS - Dec. 1975 
Part IV. Secretarial Practice (Taxation) Whe SS.1 
e COUNCIL OF LEGAL EDUCATION ~ Бер, 1975 
Part II Section IV. Revenue Law (Oprionah SS.1 and SS.2 
(INSTITUTE OF BANKERS, TRUSTEE DIPLOMA = Sept. 1975 “4—7 
Part I Law Relating to Wills, ste: .. не e mm .. ve te ve Е 55.2 
Part II Trust Taxation .. е 2j 4a vs УР уз jd es is Sa gn Ex a 55.2 
Part I1 Trust Accounting Us ix "m n - 85.2 


ЖЕ YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1975... YOU WANT ... OUR CURRENT 
1974-1975 COURSES AND NEXT YEAR'S COURSES. 

АЕ YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT 85.1 AND/OR 85.2. Р 

XIF YOU WISH ТО JOIN THE. COLLEGE OF TAXATION AS'AN ASSOCIATE MEMBER, with the right to use the designatory 
letters *A.C.T^, YOU WANT SS.1 AND 55.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE, JOINING AND AT LEAST АИ EVERY THREE YEARS THEREAFTER. 

IF YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT 55.1 AND/OR SS.2. 


THERE IS NO WAITING! =- МО TEDIOUS DELAYS! 


* COMPLETE ‘NO-TEXTBOOKS-REQUIRED’ COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN 
* TERMS: ШОК. RESIDENT APPLICANTS, including postage. 55.1 #28-00 SS.2 £1425 BOTH #42-25 


Alternatively, send &5-25 deposit ‘and ask for extended credit forms. Please send cheques or registered Credit Terms 
OVERSEAS APPLICANTS, including airmail postage: 551 552 вотн (UX. Only) 
W Australia, Japan, New Zealand .. £37 £1850  555:50 


Ш Bahamas, Canada, Cayman Islands, Colonibia, Guyana, Hong Kong, India, 
Jamaica, Kenya, Malawi, Malaysia, Mauritius, St Lucia, Sarawak, 





Seychelles, Singapore, Sri Lanka, Tanzania, Uganda, U.S.A., Zambia ... £35 #1750  £52:50 
WM West Cameroon, Cyprus, Gambia, Ghana, Iraq, Jordan, Kuwait, Libya, 

Malta, Nigeria, Saudi Arabia, Spain, Sudan, U.A.R. £33 £16-50 £49-50 
WiBelgium, France, Gibraltar, B.F.P.O. 1 #15:50 #46-50 


£3 
Н is regretted that credit cannot be offered to overseas “applicants. Please sead sight drafts. 





RUSH YOUR APPLICATION TO: IMPORTANT NOTICE 
THE COLLEGE OF TAXATION | Are you on our Mailing Lise? If not, you are strongly 


21 OAKBURY ROAD б ately. In due course we will be pleased to post you 
LONDON SW6 rue programme, membership and examina- 


Telephone 01-736 3387 Annual Certifitate in Taxation 
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151 Strand, London WC2R 1T]. Tel. 01-836 0832. Cables: COUNTANT, London WC2, Published every Thursday, price 20р per сору. Post-paid subscriptions: £14 per year; £7-10 half-year Airmail 
edition: £19 per year; £9-65 half-year. Concessional rate for registered students: £8 per year (forms on application from the publishers). © Gee & Co (Publishers) Limited. May 1578, 1975 
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“People often ask me ‘should 
I move?’ I assess their progress and 
sometimes advise them not to move 
at all. After all, if you give career 
dvice it has to be impartial?’ 










Co whois ——— 
Douglas Llambias? 


One of these men is. 
Douglas Llambias, ACA, 
ATII. The man who lends his 
name to Douglas Llambias 
Associates... е most 
comprehensive management 
and accountancy placement 
specialists in the country. 

If not Europe. 

The others are Ian du Pre, 
ACA, Ronald Vaughan, 
ACMA, and our other quali- 
fied consultants. 

Which name fits which 
face doesn’t matter. 

When you come and see 
us you meet the right man, 
according to which direction 
you want your career 
to take, 

Each one knows his 
business. And the Consul- 
tancy’s wide range of clients. 
Big and small. From the 
Profession, Industry and 
Commerce. 

He knows them inside- 





Now he wants to know 
you, the same way. Your 
technical ability, prospects, 
aims, ambitions. It’s the only 
way he can advise you 
thoroughly. Matching your 
aspirations with his Client’s 
specifications. 

Exactly. 

Then he'll tell you all 
about the job he has in mind 
...the location, conditions, 
etc. He knows because we've 
visited each Client personally. 
Or he may tell you you've no 
need to move at all. You may 
be better off staying where 
you are. It will always be 
sound advice. 

It all adds up to a very 
civilised way of career 
development. 

Call us anytime to 
arrange an interview. Talk to 
any one of us. 

The advice costs you 
nothing. But it could prove 
invaluable. 


















Call us now—quoting ref: G.3. 
Douglas Llambias 

Д Associates Ltd., 410 Strand, 
London, WC2R ONS. 
Telephone 01-836 4086 and 

3 Coates Place, 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744, 
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How Independent is the Auditor? 


AUDITORS of some United Kingdom companies still hold 
office at the directors’ pleasure. This is a state of affairs 
which, in law, successive Companies Acts have sought to 
prevent; but at “east two cases during the past year have 
demonstrated that it may still exist in fact. 

It is, of course, the company’s directors who control the 
annual general meeting and the issue of proxies, and who 
can thus be reasonably certain of effecting a change of 
auditors if they so wish. Whether or not such a change 
happens to be directly related to a qualified audit report, 
it does nothing to maintain public confidence in the 
independence of auditors. 

Two well-known firms of accountants can testify that 
the auditor’s right to make representations to members – 
though welcomed in 1948 as a significant additional pro- 
tection — is largely ineffective in the face of substantial, and 
possibly automatic, proxy support for the board. It is this 
situation which a resolution to be debated at next month’s 
annual meeting of members of The Institute of Chartered 
Accountants in England and Wales seeks to challenge. 

Standing in the name of Mr D. E. F. Green, МВЕ, ЕСА, 
this resolution — zs reported in: The Accountant last week — 
seeks Institute Council support for the inclusion in a future 
Companies Act of a prohibition on directors voting, either 
personally or as proxies for other persons, on any resolution 
for a change of auditors; and of a requirement that other 
persons voting as proxies should disclose the beneficial 
ownership of the shares involved. 

To meet the objection that literal interpretation of the 
rule might lead to delay while a long list of names and 
addresses was read out, it is possible that the information 
could be given in the form of a statement available for 
inspection before and during the company meeting, as 1s 
already the case with, e.g., directors’ service agreements — 
always discounting the possibility that one aim of Mr 
Green and his supporters may be to discourage such a 
situation from arising at all. 

In contrast to some proposals which have claimed the 
time of Institute meetings in recent years, no attempt is 
made to lay a specific obligation upon the Council, or to 
commit the Institute to any particular course of action. The 


Council is being asked to 'consider' a matter of which, 
indeed, it is unlikely not to be acutely aware; and through 
the vote on the resolution is offered a uscful indication of 
where members' sympathies may lie. 

Among points of detail which may arise for consideration 
would appear to be the vexed concept of related or con- 
nected persons. There may be no obvious legislative diffi- 
culty in debarring directors per se from voting on a motion 
to effect a change of auditors, but can the same embargo 
be placed upon members of their families? If the answer 
should be ‘yes’, difficulties of definition and extent are 
obvious; if ‘no’, an immediate loophole is created. There is, 
too, the question of controlled or inter-connected com- 
panies: should our legislators be invited to look at a 
20 per cent dividing line, or 50 per cent, or at some inter- 
vening fraction? . 

That difficulties of detail may exist is, of course, no 
reason against attempting to resolye them. Company law 
has had to resolve other complex and potentially conten- - 
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tious points in the past. Within living memory, for example, 
it has been quite sincerely and persuasively argued that no 
legal foundation could exist for requiring a holding com- 
pany to present consolidated accounts. Mr Green's resolu- 
tion, as we have said already, raises important implications 
for the whole accountancy profession, and in particular for 
the practising sector, and we commend it to the careful 
consideration of members on June 3rd. 

Independence, whether as a state of mind or as a state 
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of fact, needs both to exist and to be seen to exist if public 
confidence in professional auditors is to be maintained and 
enhanced. Growing government participation in industry, 
and its concern with such matters as price controls and 
disclosure of information, make it more than ever important 
to have a manifestly independent audit — as independent, 
moreover, of State as of private interests. It is axiomatic 


that Britain’s mixed economy cannot survive without a 


"Support Your Council' 
Call to ICA Members 


Support FOR the English Institute. Council's proposals for increased annual sub- 
scriptions and for index-linking of subscriptions over an experimental period of five 
years was urged on members last week by Mr Jack Whinney, rcA, Chairman of the 
London and District Society. Addressing the annual meeting of London members, 
Mr Whinney gave a clear warning that the only alternative would be a massive cutback 


in Institute activities. 

‘We elected the Council’ he said; 
‘they have thought long and hard about 
index-linking, deciding that it is for the 
benefit of members and to give it a try for 
five years. I put it to you that it is ab- 
solutely vital that the membership sup- 
port them, rather than put them into a 
boat without a paddle.’ 

District society grants, it has been 
remarked both in London and elsewhere, 
are but one area of Institute activities 
which will be seriously at risk if members 
fail to register positive support for the 
Councils proposals for index-linking. 
'The Institute's revenue account for 1974 
(reproduced in The Accountant last week) 
shows a bare break-even position, so that 
failure to recognize the effects of inflation 
must inevitably lead to very substantial 
deficits in 1975 and 1976. The Council's 
proposals, to the extent that they rely on 
movements in the retail price index, are 
indeed relatively modest; much of the 
Institute's expenditure falls in such areas 
as salaries, rates, postage and telephone 
charges, which are ‘inflation-sensitive’ 
well above the 20 per cent increase now 
sought for 1976. 

The high success rate, reported on the 
opposite page, among Council members 
seeking re-election suggests wide-ranging 
support for the policies of the present 
administration. 


The LDS committee’s report for 
1974-75 (The Accountant, March 27th) 
was adopted without dissent. The com- 
mittee has also given its approval in 
principle to the establishment of Thames 
Valley as а separate District Society, 
following the example of South Essex 
last year. 


Results of a postal ballot for member- 
ship of the committee were declared as 
follows: 


Elected: | Votes 
Mr Michael Holland, ВА, ЕСА .. 1,510 
Miss J, E. Robinson, aca .. 1,445 
Mr T. B. Crawford, ЕСА - .. 1,209 
Mr С. R. Shaw, ЕСА  .. .. 1,203 
Mr Ian Macfarlane, FCA .. 1,125 
Not elected: 

Mr R. N. Freeman, BA, ACA .. 1,071 
Mr C. R. Brown, BA(Com.), ACA 1,034 
Mr L. T. Gardner, FCA .. 969 


МЕР. R. Pennington Legh, ACA.. 953 


Regrettably, the proposed conference 
in Amsterdam next month between 
London members and representatives of 
the profession in the Netherlands, has 
had to be cancelled. Support at both 
ends, it was announced, was ‘misjudged’, 
and London has been obliged to abandon 
it to avoid incurring a material loss, 


No Magic in 
£10,000 a Year 


HIGHER INCOMES, it was claimed last 
week, should be examined only in the 
context of incomes generally; and £10,000 
a year ‘is in any event an arbitrary figure, 
the more so in the present inflationary 
situation’. | 

In evidence to the Diamond Com- 
mission on the distribution of incomes 
and wealth, the Confederation of British 
Industry has again warned against the 
fallacious concept of confusing fairness 
with equality. Higher pay levels no more 
than compensate for the higher risk of 
failure, greater commitment to their 
work, and interference with normal 


truly independent audit profession. 


family lives to which many top executives 
are exposed; and comparison with 15 
other industrial nations shows a pattern 
of generally higher management rewards 
and wider differentials than in the UK. 

Benefits in kind, according to the 
CBI, represent less than 7 per cent of 
incomes falling within the Commission's 
*higher incomes' reference; in any event, 
such benefits must be related to the work 
of the undertaking, and the recipient is 
assessed to tax upon them. The Com- 
mission is generaly recommended to 
look at executive differentials net after 
tax, as well as at the pre-tax position. 

The CBI has also reiterated its earlier 
warning (The Accountant, March 27th) 
that the Commission’s impartiality and 
credibility will be open to serious | 
question, unless it is prepared to resist | 
Government pressure to hasten its work 
and takes adequate time to prepare its 
reports. 


Premier Award for 
ICA Presentation 


A GOLD AWARD has been presented to 
The Institute of Chartered Accountants 
in England and Wales, at the British- 
sponsored Brighton Film Festival, for 
its video-cassette production on inflation 
accounting – ‘А Guide to Managers on 
CCP Accounting’. 

This presentation, reviewed in The 
Accountant of January 30th, was placed 
first in the video-tape training category 
by the Festival judges. The package is 
largely the work of four chartered 
accountants – Messrs Р. С. Corbett, 
roa; P. M. D. Gibbs, ma, ЕСА; Barry 
Westwood, ЕСА; and R. С. Wilson, 
FCA, JDipMA. ‹ 


Information 
for Employees 


THE EFFECTIVENESS of the British Army 
as a fighting unit in 1945 was attributed 
last week by Mr Kenneth Sharp, Tp, МА, 
FcA, President of The Institute of 
Chartered Accountants in England and 
Wales, to the fact that every man was 
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fully briefed as to-the objectives, and as 


to his own part in the operation: The same | 


principles, Mr Sharp suggested, should 
be applied to industrial man-management. 

‘It is abundantly clear’, he said, ‘that, 
notwithstanding the political colour of any 
foreseeable government, the extent to 
which business organizations are going 
to be-obliged to provide information to 
their employees is. going to increase. This 
is not, to my mind, a matter for regret, 
providing that any regulations are drawn 
in a practical and constructive fashion. 

‘In this respect the accountancy bodies 
are available, as always, to assist in 

» advising upon the detailed content and its 
drafting. There are some very severe 
practical problems of which, perhaps, the 
creation of a new class of insiders is the 
most sensitive. 

'It is important that we should fulfil 
our duty'as a profession in ensuring that 
the information which is produced is 
relevant, comprehensible and objective. 


That much is clear; but I believé we must : 


go further and accept a responsibility as a 
profession and as individual members of 
that profession to ensure that the people 
for whom the information is intended 
know how to understand it. 

*Much of the industrial trouble which 
arises from time to time is clearly due to a 
failure of understanding. I believe that 


we-can make a positive coritribution to: 


improving understanding if we ensure 
that all parties are properly and ob- 
jectively informed.’ 

Mr Sharp was speaking last Friday at 
the opening of a one-day, course at 
Chartered Accountants’ Hall on ‘Finan- 
cial information for employees’. It is 
hoped to include a fuller report in The 
Accountant next week. 


Irish CCAB wants | 
Gifts Tax Index-linked 


‘THRESHOLDS set out in the Irish Repub- 
lic's proposed gifts tax legislation — 
the ‘capital acquisition tax! – should be 
index-linked, in the view of the Irish 
Consultative Committee of Accountancy 
Bodies. Їп the course of a recently- 
published memorandum to the Republic's 
Finance Minister, the accountants write: 

‘It is clear that, in the absence of index- 
ation, it is very likely that the thresholds 
' in the Bill will go out of date very rapidly, 


and will give rise to results which. were. 
not envisaged at the time of enactment 


of the legislation". 

Turning to detailed application of the 
legislation, the accountants are seeking 
to exempt transactions between holding 
and. subsidiary companies where these 
are for development of the trade of the 
donee (subsidiary) company. It is also 
urged that record-keeping over a life- 
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“time —for the purposes of aggregation ~ 


would prove burdensome both to the 
taxpayer and to his advisers, and that 
aggregation should be limited to a 
defined term of ten or fifteen years. 

The CCAB for Ireland consists of the 
Irish Institute of Chartered Accountants, 
the Association of Certified Accountants 


‚ала the Institute of Cost and Manage- 
ment Accountants. 


Economical Borrowing 


AT CURRENT LEVELS of interest rates, the 
business which has adequate liquid 
resources can count itself fortunate. It is 
not only the smaller business which 
needs to borrow and, in the case of the 
very large undertaking, the costs of 
borrowing many millions. of pounds for 
both its current and capital needs are. 
considerable, 

The British Gas Corporation is the 
sixth largest industry in the country, and 
in 1975—76 its borrowing will exceed £200 
million. Set against an annual turnover 
of £1,100 million ‘and annual cash flow 
requirements of 2,700 million, such 


. borrowing can be seen in perspective; 


even so, it entails an average daily rate of 
borrowing, mainly short-term, of between 
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"n 5 and £20 million. The value of 
collecting accounts speedily is reflected 
in the fact that one day's reduction in 


the time from sale to receipt of cash can "' 


reduce borrowing by some £3 million. 
Addressing the annual meeting of the 
Institution of Gas Engineers, Mr H. 
Smith, FCA, IPFA, the Gas Corporation's 
member for finance, outlined how in 
recent years, by a carefully organized and 
continuing borrowing policy, savings on 
interest charges in the last five years 
have exceeded [25 million and, over the 
life of.that finance, are expected to 


amount to some £50 million. These con- , 


siderable savings in interest charges have 
been made possible partly by borrowing 


. medium-term from the National Loans 


Fund instead of taking long-term ad- 
vances as in the past, and partly by con- 
siderable reliance upon foreign borrowing. 

Of especial importance, given the 
seasonal nature of the demand for the 
Corporation's products, is short-term 
finance which enables the Corporation to 
even out seasonal peaks in its working 
capital. In the nine months up to 
December 1974, the level of such borrow- 
ing averaged {50 million and the cost 
saving in interest is estimated at £500,000, 
compared with that of conventional over- 
draft facilities. 





Result of ICA Council Elections 


RzsULTS of four contested elections for 
membership of the Council of The Insti- 
tute of Chartered Accountants in England 
and Wales have been declared within the 
past few days, in conjunction with 
District Societies’ annual meetirgs. 

‘Seven of the twelve vacancies arising 
in these elections have been filled by 
present Council members. With one 
exception, all present Council members 
seeking re-election have retained their 
seats. 

The full list of successful candidates 
follows: 


London 
K. G. Bishop, FCA 
I. F. Hay Davison, в5с(Есоп.), FCA 
A. J. Hardcastle, rca 


Mr M. R. Harris 


' Mr J. A. P. Whinney 


М. R. Harris, FCA 
A. W. Jobn, CBE, FCA 
D. С. Richards, ЕСА . 
J. А.Р. Whinney, ЕСА 
Manchester 
D. A. Boothman, FCA 
J. M. Gilliat, BA (com.), FCA 
D. H. Slade, rca 
Nottingham 
- J. H. Hewitt, rca 
South Eastern 
H. B. С. Sandford, FCA . 


As ‘reported in The Accountant of 
March zoth, a further 11 candidates 
were returned unopposed. The new 
Council will take office from the con- 
clusion of the Institute’s annual meeting 
on June зга. 
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Accountants Urged to 
Say ‘Yes’ to Europe 


UNCOMPROMISING SUPPORT for Britain’s 
remaining in the European Community 
came recently from Mr John Grenside, 
СВЕ, FCA, Deputy President of The 
Institute of Chartered Accountants in 
England and Wales. Addressing the 
Leeds and Bradford District Society of 
Chartered Accountants — from the stanc- 


· point of his unquestioned position as the 


accountancy profession’s ‘Mr Europe’ ~ 
Mr Grenside urged his fellow-members 
to demonstrate their ‘courage to see a 
vision which there is every prospect of 
turning into reality’ by an overwhelming 
‘yes’ vote on June sth. 

Accepting the fact that the immediate 
benefits from remaining in the Com- 
munity were less readily discernible than 
the damage which would result from 
withdrawal, Mr Grenside predicted that 
the trading and economic consequences 


‘of Britain's leaving Europe could be of 


catastrophic proportions. 


‘Nearly every independent commen- 
tator has condemned the Referendum as 
an abrogation of Parliament’s duty to 
govern and a political expedient of the 
utmost folly. I endorse these strictures. 
But it is inescapable that the Referendum 
will be held. The pro-Europeans, amongst 
whom I number myself, have therefore 


just four weeks in which to ensure not ` 


only that there is a substantial vote in 
favour of remaining in the Community 
but also that the poll is sufficiently large 


' to preclude any suggestion by the anti- 


marketeers that it is unrepresentative. 
Every vote will count. 


‘Apart from the ensuing constitu- 
tional and political crisis — which some, 
in my view misguidedly, might welcome — 
if the United Kingdom leaves the 
Community, the first result will be a 


‚ massive withdrawal of funds by foreign 


depositors. This will be reflected in a 
disastrous fall in the value of the pound 
with its obvious effect on the cost of 
imports but without anything like the 
corresponding benefit to exports of a 
normal devaluation. In the longer term 
there could Ъё a shift of foreign invest- 
ment, particularly by the US and multi- 
nationals, from the UK to Europe. 


"The backlash of disappointment from 


our former European partners is likely to’ 


be much greater than generally envisaged; 
it will be “perfidious Albion" with a 
vengeance. The trading and economic 
consequences could be of catastrophic 
proportions. Indeed, our already stricken 
economy might be totally wrecked.’ 

'The greatest danger of all from with- 


drawal would be 'complete isolation. 
Britain, he concluded, would find herself 
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without influence, without security and 
without friends. ' 

Support for continued British member- 
ship of EEC has also been expressed in 
recent weeks by a number of other bodies 
~ including The Stock Exchange, the 
Society of Company and :Commercial 


Accountants, the Business Equipment 
Trade Association and the Country Land-:. 


owners’ Association. 


CAPA 1976 


Нома Коме has been named as. Һе' 
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sented to perform the opening ceremony. 
Member countries of CAPA include 


Australia, Burma, Cambodia, Fiji, Hong 


Kong, India, Indonesia, Japan, Lebanon, 
Malaysia, New Zealand, Pakistan, the 
Philippines, Samoa, Singapore, Sri Lanka, 
Thailand and the USA.’ The last such 
‘conference was “held in Bankgok, 
Thailand, in 1973 (The НЕ 
November 15th, 1973). 

The choice of venue is seen as con- 
firming the position of Hong Kong аза 
leading business and financial centre of | 
the Far East. The conference committee, 


venue for the eighth Conference of Asian under the chairmanship of Mr G. M. 


and Pacific Accountants, to be held from Macwhinnie, ЕСА, 


September 20 to 24th, 1976, with the 
Hong Kong Society of Accountants as 
host body. The Governor of the Colony, 
Sir Murray Maclehose, KCMG, has con- 


includes Mr Peter 
Poon Wing Cheung, Presiderit of the 
Hong Kong Society of Accountants; 
Mr L. W. Gordon, cA; and Mr Ronald 
Li, chairman of the Far East Exchange. ` 


American Study of Auditor's Role 


AT LEAST SIXTEEN ‘major issues’ have 
been identified by the American рго- 


fession in ат interim report from the | 


Cohen Commission on auditors’ re- 
sponsibilities. This body was set up last 


year by the American Institute of. 


Certified Public Accountants ‘to identify 
the needs ànd expectations of users of 


‘financial statements, and to recommend 


any changes necessary to ensure that 
auditors discharge their responsibilities'. 

Among the areas thus marked down for 
future study are the auditor's respon- 


sibility for the. detection of fraud; 


evaluation of the effect of future un- : 


certainties on: financial statements; ex- 
tension of the auditor’s role in reporting 
on new forms of information; effective- 
ness of present policies and procedures 
for maintaining audit quality standards; 
a possible need to restrict the perform- 


ance of non-auditing services for audit’ 


clients; and the effect of present processes 


` for litigating claims against auditors. 


‘Interested parties’ are invited to submit 
position papers on these and other 
aspects of the audit function to Mr D. К. 
Carniichael, Room 645, 1211 Avenue of 
the Americas, New York 10036, USA. 
This interim report follows an ех- 
posure draft from the AICPA, designed 
to clarify the independent auditor's role 


in expressing a view on financial state- 


ments. Accounting principles, according 
to the draft, must be ‘appropriate in the 
circumstances’: and auditors are advised 
to have regard to four other major pre- 
cepts in arriving at a professional opinion: 
(i) that the accounting principles used 
have general acceptance; `- 
(ii) that the financial statements are 


informative about pertinent financial 
matters; ' 

(iii) that information is presented in a 
reasonable manner; апа 

(iv) that the company’s position and 
results are stated within a ‘reasonable 
and practical’ range. 

Regarded as a major contribution to 

American auditing literature, the paper 


makes it clear that an auditor is re- 


sponsible for determining that the ac- 
counting principles used are based on the 
substance.of the underlying transactions. 
It is not sufficient for hirn to ensure that ' 
financial statements comply with tech-' 
nical standards. 

Controversy has developed between 
the AICPA and the Securities and 
Exchange Commission over the latter's 
proposal for the ‘mandatory involvement’ 
of auditors in, interim financial reports. 
The Institute has proposed instead a 
limited review to assist boards of directors 


.to meet their reporting obligations to 


* 


stockholders and public authorities, “оп 
a more timely basis and with less expense' 
than would result from the SEC re- 


- commendations. 


Such a review, the AICPA envisages, 
would include inquiry into the company's 
inteznal accounting controls and an. 
analysis of balances and transactions to 
identify any unusual items. In somewhat 
ambivalent terms, the SEC has indicated 
that it is not suggesting the auditing of 
interim financial statements, but that it 
would not allow interim information in 
annual statements to be marked 'un- 
audited’; the AICPA finds this aspect 
‘untenable’ because of the risk of mis- 


` leading investors. 
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Glyn’s 


to help with 
cash flow problems. 


Whether y your company has a 
temporary surplus oris temporarily out of 


funds, why not talk to Williams & Glyn's?: 


We can put your surplus funds to work 
for you in short term deposits —or if you 
are out of funds, we may well be able to 
help tide you over till the next inflow. 

Thisisjust one example of the ways 
in which Williams & Glyn's can help the 
businessman. As businessmen whose 
businessis money they can helpandadvise 
you not only on cash flow control but 
also on insurance, foreign currency 
invoicing or any other financial problems. 

Why not post the coupon to discover 
what the Bank can do. Я 


Пара re ap ee оаа ИЧЕ ааа а аа ee НЫ ЫЕ ЧАГЫ ШЕСЕ АЙ 


Five ways to 
more profitable business 


1 Cash Flow Control 
Williams & Glyn’s specialists are always 
ready to help with expert advice. : 


2 Short Term Deposits 
Williams & Glyn’s can place your surplus 
cash, even fór short periods. 


3 Industrial Finance 
Our subsidiary, St. Margaret's Trust, can 
help with instalment purchase planning. 


4 Export Finance 


Williams & Glyn’s can help ы, 
worldwide. 


5 Insurance 
Williams & Glyn’s can act as your brokers. 
(Please tick subject of interest to you) 


To: Marketing Development Office, 
Williams & Glyn’s Bank a 
New London Bridge Hou 
25 London Bridge ге, Tondon SE19SX.- 


Матен Папин жаы d ipe pde RS cceli. 





Eosition........ 
Address... 


PHONG Noi ааа Сы ыны ДИН entera iid 679, 


WILLIAMS & GLYN S BAN 


The most flexible of the big five banks 
Member of the Inter-Alpha Group of Banks 
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Investigation, negotiation and appeals. ; 


M TOWN & COUNTRY PLANNING 
| АП aspects of town and country planning, 
compulsory purchase and compensation: 


! ^ URBAN PROPERTY MANAGEMENT · 
Collection of rents, renewal of leases, supervision 
| "of repairs and maintenance, assessment 


tos of dilapidations, etc. 


BUILDING SURVEYING 


^ | Structural surveys, modernizations, supervision 
of works and the planned maintenance | 

of buildings, assessment of replacement - 
costs for fire insurance, etc. 


itis aH part of the Knight Frank & Rutley service. . 


j Knight Frank & Rutiey 
20 Hanover Square London WIR OAH : 


Tel:01-629 8171 | 
City Office: 7 Birchin Lane London EC3 VOBY Ri: 01-283 6041 
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THE INSTITUTE. 
OF TAXATION | 


The Annual General Meeting of the Institute of Taxation was 
held in London on 20th May 1975. The President, Mr. Desmond 
F. Airey, F.C.A., F.C.C.A., F,T.LI., referred to the difficulty of 
giving adequate and speedy advice in the present climate of 
reorganisation and rationalisation, due to the complicated and 
cumbersome charging and anti-avoidance legislation. In these 
days of more and more new taxes there were few among 
Revenue officials and taxation advisers who had a complete 
working knowledge of the whole tax system. Even specialisation 
could not be the full answer because most of our taxes were inter- 
linked and most practitioners throughout the country had to 
deal with a variety of tax matters and could not be spared for 
the luxury of specialisation. : 


If it became necessary for a new generation of practitioners to 
specialise the added recruitment to the profession would seriously 


detract from the availability of such persons to commerce and | || 


industry where they were equally needed, and this factor was one 
of the most uüderstated costs of tax collection. If even more 
detailed legislation continued to be produced would this not 
lead to the situation where a breach of law would be generally 


. acceptable or where new laws would have to be policed to an . 
. extent which could сабаг: our present concepts of freedom || 


апа justice? 
Mr Airey referred to the fact that the Institute had 6,036 


[| registered students, and he hoped that the new premises oc- 


cupied since the end of 1974 would bring’ long-term Берен to 
the Institute. 


DM 


Qualifications 7 ? 
Let the experts help - 
you to success 


The School of Ассошкапсу have. been. specialising in preparing 
candidates successfully for examinations for 65 years. You can benefit 
from this wealth of experience ~ either for your ACA Exams if you are a 
prudent – or to add a second string to your baw if you are already qualified, 


ACA Examinations 


We are in a unique position to give you the best help available. You 
will enter your examinations completely prepared and confident of adding 
to the 30,000 Chartered Accountants that SOA has helped to success. 


Institute of Accounting Staff 


. SOA have courses available now for this new qualification — sponsored - 


by the Association of Certified Accountants for junior and technician 
staff in offices of practising accountants, dices ad industry or 

; government. 
“SOA also offers highly successful. courses for all other. leading examina- 


tions including АТП, ACMA, А, etc. Whichever course sults your 
objectives, you will receive personal tuition from experts > backed by 


concise material which is clearly presented, easy to assimilate and up to date ' 


with current legislatlon. 
WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, ACMA,, ACIS, 
AMBIM, 
THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 
107 Regent House, or 107 Régent House, - 
Stewarts Road, 341 Argyle Street, 
LONDON SW8 4UJ. GLASGOW G2 8LW. 
| Tel: 01-622 9911 Tel: 041-221 2926 i 
Accredited by, CACC.: ог ele: LC.S., 15 Dawson Street DUBLIN, 
Member of ABCC, EIRE, Tel: 772065 
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Low-scoring Final to 
Schools Business Game 


ECONOMIC RECESSION and depressed trad- . 


ing conditions would seem to have been a 
feature of the 1975 Schools Business 
Game final, in which John Fisher 
School, Purley, emerged as the winners 
with a profit of £747,570. They defeated 
Aylesbury Grammar School, who made 
M 26c, and the 1974 winners, Taunton, 
with £151,100. 

The “John Fisher team сува the 
English Institute's Silver Challenge 
_ Shield from the Président, Mr Kenneth 
Sharp, Tp, Ma, FcA, .together with ‘in- 
dividual inscribed pens as a memento of 
their achievement. 
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and comprehensive schools competed in 
the 1975 game. Taunton, though de- 


feated in their effort to retain the shield 


for a second year, can nevertheless claim 
the distinction of being the first school to 
reach the final round in two consecutive 
years. : . 


Clerical Work 


. Measurement 


Apvice on the most effective use of 
office staff time is included in a new 
Accountants’ Digest (No. 18) оп ‘Clerical 
work measurement’, published by The 
Institute of Chartered Accountants 
in England and Wales. 

This Digest presents a practical step by 
step approach to clerical work measure- 


Й 


ment with the aid of examples and 


indications of the ways in which the 
techniques have been used. Sections are 
included on improving efficiency in the 
office; advising clients; the benefits of 
clerical work measurement; measurement 
and standards; measurement by:a firm's 
own staff; using the measurements to set 
standards and targets; the role of 
supervisors; and suggested reading. 

At a time when cutting costs is a 
major aim, the information contained in 
the Digest will be very useful to all those 
involved in office management. 


(Accountants Digest No. 18, ‘Clerical work 
measurement’, by B. J. Hamill.. Publications 
Department, The Institute of Chartered 
Accountants in England and Wales, Chartered 


Accountants’ Hall, Moorgate Place, London ' 


EC2R 6EQ, price £1'25.)- 


657 
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THIS IS MY LIFE 


by An Industrious Accountant 


[j 


OVER OUR-MORNING COFFEE, somebody asked’ what was the 
heaviest burden an accountant in industry could carry. 
.Answers based on the group's own bitter experience 
included insecurity of job tenure, unappreciative bosses, 
and quarrelsome relationships with the production staff, 
but I submitted a new one. Unambitious subordinates are 
the very devil. 


When I came here years ago, the office staff were mostly . 


elderly clerks who had been recruited young in the bleak 
depression days, under-educated, underpaid, unqualified, 
and trained only to do the immediate job. As persons 
there were noné better, honest, diligent and kindly; but 
they'd never had а chance to improve themselves. As Gray 
wrote in. his Elegy: 

*But knowledge to their eyes her ample page, 

Rich with the spoils of time, did ne'er unfold', 
and chill penury completed their defeat. 

They were tired and unimaginative. They couldn't 
stimulate change or improvements. No keen analyses of 
significant paragraphs in the Chancellor's' Budget, no crisp 
comment on interest rates, no query about insurance 
cover, ever surfaced from their ranks. They did their job 
and they, knew their place. 

The. post-war intake concentrated their energies on 


soccer, dollies,-and fags, and left to their boss his obvious. 


responsibility for doing all the. innovatory thinking. After 

` all, they weren't paid to rock the boat. 

, The rubber company accountant said bluntly that I 
didn’t know: how lucky. I was. His two highly-qualified 

subordinates were too big.for: their boots, their eyes on 

ultimate directorships, ‘Keen as. nails to edge him out and 


Choice of Evils 


grab his job. They produced no stimulating brainwaves; | 
not so-and-so likely. He briefed them fully on current . 
developments, from market changes to CPP, but it ‘was one- .. 


way traffic. 


He knew that Bloggs sometimes met the finance dicor . 
in the corridor — coincidentally, of course —.and improved’ 


the shining hour by being first to tell the Chief with 
boyish eagerness the latest news about tax havens, or 
government restrictions on interest. Just optimizing 
communications, he prattled. 


Simultaneously, Briggs was chatting up the production . 


director with innocent enthusiasm, with details of yester- 
day's changes in social welfare benefits or.the Court's latest 
ruling on redundancy payments — thus achieving a reputa- 
tion for up-to-date omniscience. He liked to help, he 
admitted modestly. 


An elderly plateau-reached assistant, devoid of rivalry | 


and loyal to his own boss first, said the RCA bitterly, would 


be as manna in the desert. He didn’t have a team in his ` 


department; he had the makings of a ae little civil war, 
and one day soon he’d take drastic action. . 
We'd swop burdens happily – but it just w wasn’t possible. 
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Chairman of The Stock Exchange 


Presents the 1975 Awards 


Presenting The Accountant Annual Awards for company reports and accounts to 
Pilkington Brothers Ltd and Edgar Allen & Co at Goldsmiths’ Hall on Wednesday 
of last week, the Chairman of The Stock Exchange, Mr George Loveday, TD, said 


that The Stock Exchange had always prided itself on being an apostle of disclosure . 


and had worked very closely with the accountancy profession over many years. In 
the past, company reports and accounts were designed entirely for the proprietors 


or shareholders, he said, but today there 
was public. demand, workers’ demand and 
consumers’ demand that there should be 
more information available. He believed 
that the Annual. Awards, first presented 


„ in 1954, had greatly helped to encourage 


the provision of more information. 

The Awards were presented in the 
presence' of a large and distinguished 
assembly representing the City, the pro- 
fessions, public service, commerce and 
industry. Mr Percy F. Hughes, Editor-in- 
Chief of The Accountant, presided, and 
also on the platform were the representa- 
tives of the winning companies, Sir 
Alastair Pilkington, rns, Chairman of 
Pilkington Brothers Ltd, and Mr J. D. 
Oakley, DFC, Chairman ‘of Edgar Allen 


‚ & Co,’ 


А 


CHAIRMAN'S ADDRESS . 


In the course of his opening address, . 


Mr Percy F. „Hughes said: 

. ‘Once again we have come to the 
presentation ceremony which is the 
culmination of the work of The Accountant 
Annual Awards Panel. Мау I say. how 
pleased Iam to see you all, some who will 
have been present at all the twenty-two 
presentation ceremonies and some who 


..will be ‘here for the first time. То Mr 


Loveday in particular I would express 
my pleasure that he has come to make the 
presentations, notwithstanding ;the fact 
that his duties at The Stock Exchange 
leave him very little time for other 
activities. I am particularly pleased that 
he'has been able to accept my invitation 
as he is shortly to retire from the Chair- 
manship, and.his three immediate pre- 
decessors in office have at one time or 
another joined us for this ceremony. 
*Although we would not have a satis- 
factory basis for The Accountant Annual 


Awards scheme if companies did not 
. voluntarily: submit their accounts for 


adjudication in quite large numbers, we 
would not get very far with it if we did 


' not have the quite wonderful Panel who 


freely give of their time and expertise in. 


making the selections year by year. ` 
"Under Mr Michael Wheeler, ОС, as 
Chairman, we have been fortunate to 


havé John Grenside, David Richards, 


Т. С. Abell, A. М. С. Morison, Anthony 
Mallinson, Robert Knight, E. A. Lediard 
Smith, Peter Swan, W. 8. Risk and 
Arthur Webb, with Peter Chapman as 
Secretary. Notwithstanding the different 
spheres in which they are normally 
engaged, or perhaps because of it, they 
work together as a very happy team and 


I am most grateful to them all. Quite 


apart from the service which they render 
to our Panel, they have all achieved 
distinction in the professions which they 
serve. . 

‘Once more, I am grateful for the 


tremendous support which we receive. 


from the accountancy and allied pro- 


D 


fessions. This morning we have with us 
Mr Kenneth Sharp, President of The 
Institute of Chartered Accountants in 
England and Wales; Mr Harry Hill, 
President of The Association of Certified 
Accountants; Mr F, 5. Grindrod, Presi- 
dent of The Chartered Institute of Public 
Finance and Accountancy; Mr J. L. 
Kirkpatrick, Vice-President of The Insti- 
tute of Chartered Accountants of Scot- 
land; Mr A. I. С. Farquharson, Vice- 
President of The Institute of Cost and 
Management Accountants, and Mr Robin 
Clarke, Vice-President of The Institute of. 
Chartered Secretaries and Administrators. 
We are most grateful to you all for the 
support you so readily give us in con- ' 
nection with this particular venture. 


Wars of the Roses! 


"To the winfing companies I would 
express my warm congratulations and 
best wishes, but I have to add that we 
seem to have the Wars of the Roses on 
our hands in the shape of Pilkington 
Brothers from Lancashire. and Edgar 
Allen & Co from Yorkshire — but, being 





Sir Alastair Pilkington, Chairman of Pilkington Brothéis receives his company's ‘Award from 
Mr George Loveday, Chairman of The Stock Exchange, watched by Mr Percy F. Hughes, 
Editor-in-Chief of The Accountant, 15 and Mr Kennetli Sharp. © 
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a Lancastrian myself and having a York- 
shire wife, I am quite used to this! 

‘No favouritism is being shown today — 
both will be presented with equivalent 
Awards.’ 


PRESENTATION OF. THE 
AWARDS 


Presenting the Awards, Mr George 
Loveday said: 'It gives me very great 
pleasure to come here today to present 
these magnificent trophies. 

“The Stock Exchange has always prided 
itself on being an apostle of disclosure 
and.we have worked very closely with the 
accountancy profession over many years. 
These trophies were first presented in 
1954, and I would like to congratulate 
The Accountant on having started this 
competition. ` 

'I don't know whether it would be 
churlish of me to suggest that if we are 
still going to be in Europe, which I pre- 
sume we will be, after June sth, perhaps 
The Accountant might be able to have a 
third trophy to' present to European 
companies. It is rather difficult, I think, 
for the jucges to be able to compare the 


accounts of European companies listed , 


on. The Stock Exchange with our own 
because the law is different and. the 
practice is different. Some of them 
have entered but so far they have not 
been able to win a prize. 


Disclosure 


‘When Sir Martin Wilkinson presented 
these Awards in 1968 he said that The 
Stock Exchange had written into-its own 
requirements so much that was in advance 
of the law. Well, since then, both of us 
- with other people who work very closely 
with the Department of Trade hoped 
that a new Companies Act would be pro- 
, duced, which would be an improvement 


on the lest one and would certainly’ 


demand higher standards of disclosure 
than the Jenkins Report demanded. 
"Unfortunately: chere was a changé of 
government and that Bill like many 
others, has been thrown out of the 
' window. In the meantime, therefore, 
The Stock Exchange consider whether 
there are ways in which they can co- 
operate with the accountancy profession 
and perhaps make certain demands 
which are still not required by the law 
but ought to be required Бу. the law. 


Steering Committee 


“As you know, the accountancy pro- 
fession has had a Steering Committee 
for some years under the very able chair- 
manship cf Sir Ronald Leach, and they 
introduced what is called current pur- 
chasing power accounting. The govern- 
ment of the day said “you do this" and 
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Mr pem Loveday зета the Award for Edgar Allen & Co to Mr J. D. Oakley, the Chairman. 


they did – but unfortunately I think- thè 
Treasury suddenly realized that they 
might lose a great deal of taxation and 
they got so worried about it that they set 


‘up a new committee called the Sandilands 
Committee. However, many companies’ 


have been urged, and The Stock Ex- 
change has urged them, to adopt the 
practice which has been set out by Sir 
Ronald Leach’s committee. 

‘Inflation accounting is the cry today. 
Now there is no doubt there is a greatly 
increasing demand for disclosure, apart 
from what Mr Wedgwood Benn wants 
the workers to be told; there is no doubt 
that in the past company accounts and 
reports were designed entirely for the pro- 
prietors or shareholders, and today there 
is a public demand and workers’ demand 


Three members of the Panel of Judges, /eft to 
right, Mr A. M. C. Morison, MA, CA, Mr E. A. 


Lediard Smith, FCCA, 
Mallinson. 


and Mr Anthony 





and — demand that iate 
should be more information available, and 
those of you who have been fortunate 
enough to see Pilkington Brothers' and 
Edgar Allen's accounts will realize what a 
great advance those are on what many 
companies still а тодау. 


Better relationship | 


‘It would be a great day if one read in the 
newspapers, not that Company А has 
increased profits to some astronomical 
figure, but if they were to set out what 
the earnings of the company were and 
their distribution — raw materials, depre- 


ciation and so on — and show what a very- 


small amount is in fact left at the end of 
the day for profit. 

“You are never going to get a better 
relationship between capital and labour 
in this country unless you can make the 
general public understand that no in- 
dustry can flourish, no good wages can 
be paid unless companies are earning 
profits, and the best way, I think, to 
educate people is through company 
reports. The more widely they can be 
circulated and the more easily readable 
they are, the better for all concerned.’ 


ACKNOWLEDGEMENTS · 


Receiving the Award on behalf of Pilking- 
ton Brothers Ltd, Sir Alastair Pilkington 
said that the first piéce of news he was 
told when he returned from holiday 
recently was that the company had won 
this Award — ‘it was a delightful surprise 
and a pleasant change from the kind of 
news one is apt to get these days after a 
spell away.’ 

‘It is also a great scales for me to be 
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‚ dale Printers Ltd. 


г 


accepting ‘this Award. Although, as 


chairman, ‘I bear the final responsibility 
for reporting to our shareholders, the 
actual document is a real team production. 
And the pride I feel today will, I am sure, 
be shared by the many people who put 


so much thought and effort into putting | 


the report together, and it, is quite a 
production line! 

‘There are the -accountants, t the aid: 
tors, the company secretary, the public 


relations staff, and the designers and 
printers who bring the information to life 
‚ ой the printed page. And through this 


Award I would like to thank and con- 


gratulate the team — and particularly ` 


Mervyn Windsor, . our group chief 
accountant, our “auditors, Coopers & 
Lybrand, and our printers, McCorquo- 


Wide readership 


“We are, of course, writing primarily to 
shareholders who expect signs that their 
investment is goirig to grow and that it is 
going to produce a reasonable return; 
but we are also very much aware of the 
need to look after our employees, who 
want signs of security in their employ- 
ment, and we use these accounts zs a 
basis to make special efforts to transmit 


and explain our accounts to them through. 
-our own internal communications. 


‘Our figures and words are also read 
by people who may become shareholders, 
by unions who are going to use this 
information in their negotiations with us, 
by customers who compare us with other 
suppliers and want to know about anv 
new products which might be in the pipe- 


‘line, by competitors who certainly use. 


Cai 
Mr СОЕ Loveday and Mrs quens centre, with, /eft to ont Mir Peter Swan, DSO, DFC, a 


member of the Council of The Stock Exchange and a member of the Panel of Judges, and Mrs 
"Swan; Mr John Grenside, CBE, FCA, Deputy President of the English Institute and a member 


of the Panel ; 
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Mr J. A. S. Leighton-Boyce, financial director of Pilkington Brothers, centre, holding his 
company's Award with Mr M. L. D. Windsor, FCA, group chief accountant, feft, and' Mr 
‚ A. A. Blore, CA, manager of the group accounting SORTE , 


the accounts to tiy to identify our vulner- 
able points, by financial institutions who 
want confidence in us to invest or to lend, 
and by the press who want to explain us 
to a very wide public. 

‘But all will be looking for signs of suc- 
cessful continuity which we identify as 
our absolute first priority. To satisfy the 
needs of our audiences we bear in mind 
one key criterion ~ that of producing a fair 
picture. 

‘I believe that an important element in 
producing a fair picture has been our 
practice of replacement accounting for 
fixed assets. We have been doing this for 





Mr David Richards, FCA, Chairman of the English Institute’s Auditing Practices 


Committee and a member of the Panel, and Mrs Richards; Mrs Sharp and Mr Kenneth Sharp, 


MA, FCA, President of the English Institute. 
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thirty years, end the practice used to 

provoke critical comment; we were fre- 
I 

quently told that we ,were excessively 


cautious, conservative, that our approach’ 


to depreciation replacement understated 
our profits, but I believe’ now уе are 
considered at least to be respectable and 1 
think even perhaps enlightened. А 


‘Without going into an argument оп” 


inflation and its effects on companies and 
their accounts, I must argue the case for 
doing one’s best to show the reality: of 
situations and, as I say, to ensure suc- 
cessful'continuity. Such objectives can- 
not be achieved without taking'account of 
the changing value ОЁ money. We never 
intended to be conservative, merely 
realistic, and I do believe that our ‘practice 
has contributed to our ability to give a fair 
picture to those who have invested their 
money in us. 

‘Mr Chairman, Mr Loveday, let me 
thank you again for this really. splendid 
Award. While the clouds that hang over 


boardrooms these days seem to have very, 


few silver linings visible, at least our walls 


will now be embellished Py ез very, 


fine silver. sconces,’ 


Hard work and o5:ordinatian | 


Receiving the Award for smaller com- 


panies, Mr J. D. Оу, Chairman: of 
Edgar. Allen 8; Со, said: 

‘It was with considerable pleasure that 
I learned of our success and I recognize 
it as a major privilege that the Panel 
selected our company as one of the two 
winners from the many entries. 

'In accepting I also do so with some 
humility. I arrived at the chair of Edgar 
Allen: after a career in engineering and 
commerce and I always seemed to find 
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myself in the position of disagreeing with 
accountants, or alternatively they seemed 
to be disagreeing with me. The fact that 
I am standing here today receiving the 
Award on their behalf I think is a fair 
indication of who listened to who and con- 
vinces me that I should continue to do so! 

‘Over the years we have worked very 
hard indeed trying to expand the informa- 
tion which we give to shareholders, and 
on behalf of all the people involved, 
because after all it is a team effort, I 
would like to thank the Panel of Judges 
for recognizing their efforts. 

‘I would like to recall that it was Shef- 
field (Thos. W. Ward & Co) which first 
won the Award in 1954. Edgar Allen has 
its roots deep in the Sheffield steel 


industry, and for this reason the company. 


is proud that Sheffield has won again. 
I was amused, Mr Chairman, at your 
remarks about the Wars of the Roses, and 
I must say that І can be completely 
neutral in this because I come from the 
South of England! 


Day-to-day pressures 


‘The production of company accounts 
and reports is not easy, especially today 
with all the pressures which a finance 
department is.up against. It calls for a 
tremendous degree of co-ordination, 
particularly first-class teamwork; it in- 
volves hard work at all levels of the 
organization, and it is therefore particu- 
larly gratifying that we were able to bring 
some of .this team with us today. I 
welcome the fact that wives have accom- 
panied us. They, too, share some of the 
success in providing that vital support 
‘and understanding which, when we are 
working under pressure, we all too often 
take for granted. 

‘In addition to the accounting side of 
the company there are, of course, many 
other people involved and it is a complex 
operation bringing the report out. In our 
company we have another group of 
people who are involved, and that is our 
own printing department. We have our 
own printing staff, who design, compile 
and print the report on the premises, and 
we can proudly claim that in that respect 
the report is an all-Allen affair. 

“Т am mindful of the preparation and 
help which is afforded to us by our 
auditors, Peat, Marwick, Mitchell, and 
I am pleased they are represented here 
today. We value the help and guidance 
which they give us very highly indeed. 


Tribute 


‘I would like to pay tribute to ‘the 
leadership given by the accountancy 
bodies in the development of improving 
standards of information both in the field 
of company accounts and accounting for 
managerial decision-making. I would also 
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Executives of Edgar Allen & Co with their com 





661 


pany's Award. Left to right: Mt G. R. Woosey, 


company secretary, Mr K. Hickson, accountant, Mr J. K. Warburton, ACA, ATII, finance director, 
and Mr Sidney Armstrong, FCMA, managing director, together with Mr G. D. Bowie, MA, CA, 
a partner in Peat, Marwick, Mitchell, the company's auditors, and Mr R. Kavanagh, manager of 


the company's printing department. 


like to congratulate our other winner here 
today, Pilkington Brothers, and I do hope 
it will not be taken amiss if I mention 
that my company received the Award for 
the smaller companies with less complex 
accounts than those of a large group. 
Since our accounts were published: on 
August 8th,. 1974, we ourselves have 
become a much larger company following 
a merger. 

“Т do not know whether our size now 
qualifies us for the larger company 
Award; what I do know, however, is that 
our accounts will be much more complex 
in future, so perhaps we have won the 
Award just in time! 


PANEL CHAIRMAN'S 
COMMENTS 


The Chairman of the Panel of Judges, 
Mr Michael Wheeler, ос, speaking on 
the work of the Panel, said: 

‘This year there were 1,158 entries for 
the Awards — slightly down on last year's 
record entry – but nevertheless an im- 
pressive indication of the interest which 
this imaginative competition arouses. 

"This year, too, for the first time we had 
a number of entries from foreign com- 
panies which are listed on 'The Stock 
Exchange and are thus eligible to compete. 

‘We have not, this year, felt able to 
recommend any of these foreign com- 
panies for an Award and it may be that 
as yet they are under some handicap 
compared to their British. counterparts. 
But we hope that this will not deter them 
from entering in future years and it may 
well be that if the United Kingdom 
remains in the Common Market, British 
and foreign listed companies will have 
progressively more to learn from each 


other in the preparation and presentation 
of their accounts. 

‘Mr Loveday suggested that there 
might be a third prize for listed foreign 
companies. Speaking for myself I would 
doubt whether the number of such 
companies is at present sufficiently large 
to warrant a separate prize: but this is no 
doubt a point which all concerned will 


' wish to keep under review. 


It will be appreciated that with only two 
prizes available, a company which has 
already won once has to have. a very 
definite edge over its immediate rivals if it 
is to succeed a second time. 

"Ihis year, for the first time since I 
have been Chairman of the Award Panel, 
a previous winner was among the front 
runners right up to the final stages and 
although our vote went to Pilkingtons, it. 
is perhaps appropriate to name Unilever, 





Mr Harry Hill, FCCA, FCIS, President of The 
Association of Certified Accountants, and 
Mrs Hill. 
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Mr А. I. G. Farquharson, CA, FCMA, Vice-President of The Institute of Cost and Management 
Accountants, /eft, with Mrs Farquharson and Mr J. L. Kirkpatrick, CA, Vice-President of The 


Institute of Chartered Accountants of Scotland. 


who won in 1955, and commend them was dated July т2їһ, 1974, which, was 


for the clear way in which they tell a 
complex story. 


Well produced 


‘In each case, the accounts of the two 
winning companies were well produced, 
without undue delay ~ within 34 months 
after the year end. Both were easy to read: 
'neither was over-elaborate, and Edgar 


Allen is to be complimented on the work. 


of its own printing department. 
‘Although each set of accounts passed 
most of the many tests which we apply, 


' neither is perfect. But if I mention a few 


points of criticism, let me admit at once 
that (with one exception which I will 
touch on in a moment) the criticisms are 
relatively minor. 

- ‘In the Pilkington report we were a 
little surprised to discover that thé notice 
convening the annual general meeting 





Mr E. H. S. Singleton, President of The Law 
Society, arriving at Goldsmiths' Hall. 


D 
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three days before the auditors signed 
their report! And when we discovered: 
from the financial calendar that the 
annual report was posted to shareholders 
“on or about" July 15th, we did some 
anxious finger-counting to see whether 
the AGM. had in fact been convened on 
the statutory 21 clear days’ notice! 

‘As to Edgar Allen, we would welcome 
a more comprehensive statement of the 
directors’ duties, at least as between 


' executive and non-executive directors. 


Some information as to this is, it is true, 
given in other parts of the accounts but it 
would be useful to have it all in one place. 

“These you may well say are minor 
points. So I turn now to а more sub- 
stantial criticism which I mentioned 
a moment ago. This applies to Edgar 
Allen and arises on the terminology used 
in the group balance sheet. This starts 
with the heading “Net assets employed” 
and is followed by a statement of current 
assets less current liabilities which gives 
(quite correctly) a figure for “net current 
assets” 
fixed assets. 

‘Now the result of this. piece of mathe- 


‘matics does not produce a figure for “‘net 
‘assets employed". 


“Net assets" must 
mean ~ or ought to mean — assets less 
liabilities: and yet we find that these “‘net 
assets" are (in accordance with modern 
practice) "financed by", among other 
thing, over £3 million of liabilities in the 
shape of loans and debenture stock. 

‘May I say that Edgar Allen are not 
alone in the use of this terminology. It 
is a practice which has been increasing 
of late and that is why I have emphasized 
the point today. 

‘There is one other general point I 
would like to touch on, namely the balance 
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sheet treatment of bank overdrafts and 
short-term loans. We have found that some 
companies do not treat this short-term 
finance as current liabilities, although the 
fact that they have not done so can be 
ascertained from a note to the accounts 
dealing with overdrafts and loan capital 
generally. 

“We question whether this is 2 desir- 
able practice, particularly in a period of 
high inflation and money shortage, when 
the ratio of current assets to current 
liabilities provides an important guide to 
a company's stability. We would therefore ` 
prefer to see bank overdrafts and short- 
term loans which are repayable within 
12 months treated as current liabilities 
throughout the accounts and not left to 
be dealt with merely by way of note. . 

"Finally, a brief word about inflation 
accounting.. Mr Loveday has already 
touched on the present position regarding 
the provisional SSAP 7 and the Sandilands | 
Committee. Inflation accounting has 
played a relatively small part in the 
deliberations of the Panel this year. Next 
year may be different. We recognize that 
inflation accounting is still very much in 
an experimental stage and that there may 
be differing views as to the best way of 
tackling it. But we have no doubt what- 
soever of its importance. 

“бо much, then, for the work of the 
Panel during this past year. I can only say, 
on behalf of us all, that we regard The 
Accountant Awards scheme as making a 
very real and worth-while contribution to 
the continued improvement in accounting 
standards, and we are happy to play our 
small part in that process.' 


Welcome to the guests 

Mr Arthur E. Webb, Editor of The 
Accountant, extended а warm welcome 
to the many guests present, and referred 
particularly to the presence of the ladies. 


ied 
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Mr Martin Harris, FCA, Director-General of ' 
íhe City Panel on Take-overs and Mergers, 
and Mrs Harris. 
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New Rules for 
Life Assurance 


Tue 1975 Finance Act has incorporated many changes 
for life assurance policies — a development forecast by the 
Chancellor of the Exchequer in his Budget speech on 
March 26th, 1974. | | 

The aim has been to stop up many of the tax loopholes 
which have been used to good advantage over a number of 
years by brokers and life assurance companies. Neverthe- 
less, there is no element of retrospective legislation, since 
in the main {һе changes relate to policies arranged after 
March 26th, 1974. The ways in which policies taken out 
before then can be used have not been changed. 

Among the changes in connection with ‘qualifying’ 
policies is the fact that the certification of policies as 
' ‘qualifying’ contracts is to be taken over from the life 

offices by the Revenue. In broad terms, a policy issued on 
or after the ‘appointed day’ (which will be later this year) will 
not be a qualifying policy unless it is certified as such by 
the Board, or conforms to a standard form which has been 
certified by the Board, or conforms to such a standard form 
‚ with only such additions as the Board have certified to be 
compatible with'a qualifying policy. S. 

In the past, there have been difficulties over policies 
which include options. In theory, where a policy has con- 
tained one or more.options which may (or may not) be 
exercised at sorne future date, the testing for qualification 
could be carried out by testing it initially without regard 
to the options and then retesting it if and when an option 
should be exercised. Or it could be tested at the outset, 
taking account of the existence of the options, with no 
retesting being necessary on any exercise of an option. 

In the future, broadly speaking, policies are to be tested 
by examining all the hypothetical policies which would 
result from exercising any or all of the options, to see 


whether all of them would be qualifying policies. Only if 


this is so will the policy be qualifying. 


Qualifying benefits 

At present, there is a rule that, to qualify, an endowment 
policy must provide a capital sum on death of at least 75 
per cent of the total premiums payable during its pros- 
.pective term. Since this rule can operate severely in the 
case of elderly people taking out insurance —for whom, 
naturally, the premiums are high —a relaxation of the 75 
per cent standard is to be allowed, by two per cent for 
each year by which the age of the life assured at the start 
of the policy exceeds 55 years. 

The rule, which has applied only to endowment policies, 
is being extended to include whole life and term assurances. 
In future, in general, they will have to assure a capital sum 
on death of not less than 75 per cent of the premiums 
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which would be payable under the policy if death were to: 


occur at age 75. There is, however, an exclusion for term 
assurance policies where no provision is made for any pay- 
ment on total or partial surrender and where the term does 
not run beyond the age of 75 for the life assured. 

Where the capital sum on death may be payable as a 
single sum or as a series of sums, the 75 per cent rule is to 
be applied to the smallest total sum payable. 

The Finance Act makes it clear that a whole life or term 
assurance policy which makes provision for partial sur- 
renders is not rendered non-qualifying. 

From 1976-77, the rule that premium relief is not allow- 
able on premiums paid in any year in excess of seven per 
cent of the basic capital sum payable on death will be 
abolished. Although this rule operates in a different way 
from the 75 per cent rule for qualifying policies, it serves 
the same purpose, in that both rules, by fixing a relationship 
between the capital sum on death and premiums payable, 
ensure that premíum relief is allowed only on policies 
which provide a reasonable element of life cover. Now that 
the 75 per cent rule has been extended to whole life and 
term assurances, the seven per cent rule no longer is needed. 


Tax clawback ‘ 
The Finance Act says that, where a qualifying policy 
issued after March 26th, 1974 is surrendered or made paid 
up within four years of its commencement, from the policy. 
proceeds the life office will deduct and pay over to the 
Revenue a clawback of tax relief, which will represent the 
whole or a part of the total premium relief which, normally, 
will have been allowable on the premium from the outset. 

With (ах relief currently at 174 per cent, in the event of 
a policy being surrendered in the first or second years, the 
clawback is the full 173 per cent of total premiums payable. 
There is, however, a ‘ceiling’ 10 ensure that the clawback 
does not exceed the amount by which the policy-holder’s 
profit can be regarded as having been made out of the tax 
relief. For policies surrendered in the first or second year, 
the ceiling is the surrender value less 824 per cent of the 
total premiums payable. 

If a policy is surrendered in the third year, the clawback 
is 11$ per cent of total premiums payable, and the ceiling is 
the surrender value.less 884 per cent of the total premiums 
payable. In the event of surrender in the fourth year, the 
clawback penalty is only 5$ per cent of total premiums 
payable, and here the ceiling is the surrender value less 
94$ per cent of total premiums payable, 

The legislation applies the same principle, with appro- 
priate modifications, to cases where policies are made partly 
paid up, or where money is taken out by a partial surrender, 
or the taking of a bonus. 

Also, as mentioned later on, the taking of a loan from the 
life office in connection with a policy will be treated as 
equivalent to a surrender, unless a commercial rate .of 
interest is paid. Another exception is where the loan bears 
interest which is eligible for tax relief because the loan was 
made for a qualifying purpose. | 

This new legislation applies only to policies arranged on 
or after March 26th, 1974. This, however, does not mean 
that premiums paid towards a policy arranged earlier than 
that can be increased sharply (with a view to early sur- 
render), so as to avoid the clawback legislation. The Act 
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* provides for an increase of premiums of more than 25 per 
cent to.be treated as relating to a new policy for which a 
fresh four-year period will start to run. | 

Clawback of tax relief also is introduced where tax relief 
is obtained for premiums which, effectively, are paid out of 
the policy fund itself. At one stage, for instance, “bonus 
funding’ policies were particularly attractive, whereby 
bonuses could be taken in cash to meet premiums. 


Surrender of rights 


If, after a policy has been running for more than four 
years, money is taken out of the policy by a surrender of 
rights or the taking of a bonus, a clawback is to be made. 
This will be equal to 174 per cent of the current year's 
premiums. If less than the current year's premiums is taken 
by the policy-holder, 17$ per cent of the amount taken will 
be clawed back and any further surrender, etc., in the same 
year will attract further clawback until the total reaches 
175 per cent of the year's premiums. 

There are, however, various exceptions. In the first place, 
clawback will not be imposed on industrial branch policies — 
ie. home service policies where premiums are collected 
regularly from the homes of policy-holders by agents. Nor 
will the first surrender, taking of bonus, etc., since the start 
of the policy result in a clawback. 

The position regarding loans in connection with quali- 
fying policies arranged after March 26th, 1974 is that, if a 
loan is taken before the policy has been running for four 
years, this will count as a surrender — except where the 
loan bears a commercial rate of interest or interest which 
is eligible for tax relief because the loan was made for a 
qualifying purpose, e.g., for house purchase if the loan is 
for less than £25,000. Where a loan counts as a surrender 
in these circumstances, clawback, as described above, will 

be made. 

· _ On the other hand, if a policy has been running for more 
than four years before a loan is taken, provided there has 
been no earlier surrender or taking of rights, this will count 
as the first ‘surrender’ and will not attract clawback. 

The Finance Act provides that loans made in connection 
with non-qualifying policies, annuities or capital redemp- 


tion policies will be treated in all cases as surrenders, and.’ 


thus a higher rate tax charge may be levied. 

For deferred annuities with cash options, if the cash is 
taken, the gain is to be subject not only to higher rate tax, 
but also basic rate tax. This makes the old type of income 
bond much less atgractive in terms of net yield, since even 
those paying no nmioré than basic rate tax at the end of the 
term will be faced with a tax charge in connection with 
the ‘return’ of the original purchase price. This is because 
this return normally is provided by part of the original 
purchase price buying a deferred annuity with a cash 
option. 

The newer type of income bend, pioneered by the 
London Life Association and copied by other offices with 
a good bonus record, has not been affected. Here, a small 
part of the purchase price is used to pay the first premium 
towards a ten-year qualifying bonus reinforced endowment 
policy. The remainder buys a term annuity, which provides 
income over the term. Part of this income is used to pay 
further premiums to the policy (with the rest being taken 
by the policy-holder as income). At the end of the term, 


ACCOUNTANT 


May 22nd, 1975 


the qualifying policy matures and the value should be 
sufficient to repay the whole of the original purchase 
price. 

Applying higher rate tax to partial surrenders of non- 
qualifying policies and of qualifying policies where a tax 
charge is payable, has become complicated, since’ many 
modern policies allow partial surrenders at frequent in- 
tervals. This may be annually, or even quarterly or monthly. 
To reduce the work involved for all concerned, the 
Finance Act replaces the existing system for charging 
higher rate tax on partial surrenders by a method which 
involves fewer and simpler calculations. Also, there will be 


. freedom, from the tax charge so long as the.amount with- 


drawn by partial surrenders does not exceed certain 
limits. 

This, therefore, should be helpful for, say, ‘income 
benefits’ from single premium bonds written in an insur- 
ance company’s life account. 

As in the past, there is a ‘sweep-up’ calculation on the 
final termination of a policy, whereby the total gain on the 
policy will be determined, allowance made for any partial 
surrenders taken (and of any sums chargeable to tax) 
during the life of the policy, and an appropriate tax charge 
made on the balance. 

Action is to be related to ‘policy years’, running from 
the start of the policy or its anniversary, instead of to 
individual partial surrenders. 

Each year, there will be.an allowance of one-twentieth of 
any premium paid during the year, and one-twentieth of any 
premiums on which an allowance has been due in previous 
years, up to a maximum of twenty-twentieths. Allowances 
not used will be carried forward cumulatively. 


Cumulative calculation 


At the end of each year, the cumulative figure of surrenders 
taken up to that time will be compared with the cumulative 
figure of allowances. If the former exceeds the latter, a 
‘chargeable event’ will arise and the amount of the excess 
will be the chargeable sum. Where this happens, the allow- 
ances up to that point will be deemed to be used up, and 
the process of accumulation of allowances and annual 
comparison with surrenders taken will start afresh. When 
the policy is finally terminated, there will be a charge on 
the total profit on the policy (final proceeds plus any 
previous partial surrenders less total premiums paid) less 
any ‘chargeable sums’ arising ол. previous chargeable 
events. | 

Where the overall gain over the whole life of a policy is 
less than the ‘chargeable sums’ for partial surrenders, a 
deduction will be made from the policy-holders income in 
the final year. But no tax allowance can be claimed for 
investment losses. | 

The period of ‘spread’ for the purposes of ‘top slicing’ 
relief will be back to the start of the policy on the first 
chargeable event. On any later chargeable event, other than 
final termination, it will be back to the previous chargeable 
event. On final termination, the spread will be over the 
number of whole years from the start of the policy. 

In general, chargeable sums will be charged for the 
income tax year in which the relevant policy year ends, 
but special rules will cover the final ‘year’ (or broken: 
period) to the termination of the policy. 
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Standards Have Their 


Dangers 


by A. F. TEMPELAAR, Dutch Registered Accountant 


IN THE POST-WAR.YEARS, especially since 1950, the need 
for accounting principles and standards has been growing, 
especially in the USA and in the UK. In the USA there 
was already an increasing interest in principles before the 
Second World War, stimulated by the foundation of the 
Securities and Exchange Commission in 1934. 

In 1958, the American Institute ог Certified Public 
Accountants constituted its Accounting Principles Board, 
issuing opinions which became accepted standards. After 
some successful years, the APB ran into trouble with 
statements which soon had to bé revised, and which 
showed a lack of unanimity. It was succeeded in 1971 by 
' the Financial Accounting Standards Board, in which not 
only accountants but also people from business (including 
banking) and government agencies participate. 

In Great Britain, the Accounting Standards Stéering 
Committee was founded in 1969. At the end of the 1960s, 
the Executive Committee of the UEC worked out a 
reorganization scheme to stimulate the activities of its 
study committees and to open the possibility of publishing 
recommendations on accounting and auditing. These 
recommendations were not to have a compulsory character, 
but on a voluntary basis they could be expected to have 
the same effect as standards. 


International standards 


But the most important step on the way of the publication | 


of standards was the foundation of the International 
Accounting Standards Committee in 1973 (The Accountant, 


July 5th, 1973) by nine countries as a result of a British: 


initiative after the successful Tenth International Congress 
of Accountants at Sydney. The IASC, under the chair- 
manship , of Sir Henry Benson, GBE, FCA, has been very 
active, and produced its first definite standard in January 
1975. Several exposure- drafts have also been published. 
Accounting standards have been called for in countries 
with widely-spread equity capital, many shareholders, and 
a well-equipped stock market. This is the reason why the 
need of standards has been felt more acutely in the USA 
and in the UK than in (say) Italy, Spain or France. 
Accounting standards promote uniformity in accounting 
and in financial reporting, and facilitate the interpretation 
of financial information by the user. But standards are 
technical means only; there is no magic formula which can 
create uniformity so as to make comparison between enter- 
prises possible when there is, in fact, no acceptable basis 
of comparability. In countries with very detailed legal 
regulations on financial reporting (e.g., Germany) the need 
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for additional accounting standards is small, as the law has : 


already fixed all accounting principles. 

It is not only external matters, outside the accounting 
profession, which have influenced the need for accounting 
standards. The size of the professional institutes and the 
quality of accounting education have been shown as 
dominant factors, too, with the accent on the educational 
level. Why, for example, has there been so little call for 
accounting standards in the Netherlands? ~ given а dis- 
tribution of equity capital relatively similar to that in the UK 
and USA, and with the absence of any legal regulation. 
The Netherlands Act on annual accounts dates from 
September 1970 and is not very detailed. 


Educational emphasis 


The main reason, in my opinion, is that the сана оЁ 
Dutch accountants-in public practice as well as in 
industry - has laid its emphasis on the knowledge of 
business economics, or managerial economics. Accountancy 
deals with the measurement of economic phenomena, rather 
than only with the allocation and recording of data. 

In the Netherlands, greater weight is given to deductive 
and economic reasoning than to experience, convention or 
accepted practices in the development of accounting con- 
cepts or postulates. This educational system, based on the 
philosophical background of the Dutch, bears the risk of 
a shortage of induction, but gives the accountant a much 
better insight into the real meaning of the data to be 
recorded or audited, and thus a greater likelihood of 
reaching the right decision about ‘how and why’. 

Anglo-Saxon systems of accounting education provide 
the profession with accounting technicians — conventional 
as well as advanced. Owing to their post-qualifying training 
and their experience, they are excellent professionals with 
extensive accounting — technical know-how; but they tend 
to lack understanding of postulates and basic philosophy. 
It is not surprising that this way of professional develop- 
ment creates a need for conventions and for publication 
of accepted practices. 

Why these remarks about education and practice? Cer- 
tainly not to propagandize the Dutch educational system — 
other authors can do this better than I- but rather to 
make us alert to the risks involved in the promotion of 
standards as such. Accounting standards are very useful 
and are worthy of being promoted in the international field 
of the profession; they are a good servant, but the worst 
of masters. 

Issuing accounting standards is not the final solution to 
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the problems of financial reporting, but a first step only. 


They can be a great danger to the profession, if the search 
for standards is not matched by fundamental research into 
the basic economic principles underlying the recording of 
data. | 
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Without this essential part of educational activities, the 
issue of standards will only promote the creation of tech- 
nicians in accounting ~ not of real accountants, trained 
rather in managerial economics as the basic knowledge for 
accounting and auditing. 


And Fifty Years Went By 


by HAYDOCK 


In May 1925, hundreds of young men sat the English 
Institute’s final examinations. I was fortunate enough to 
be in the successful half. 

Those of us who were articled in the north of England 
had the opportunity to see at close hand the efforts being 
made to redirect the industrial machine to peace-time needs. 
Bolton was a cotton town and a good centre for anyone who 
had an interest in Lancashire’s industrial history. My 
father was such a person and could recognize cotton mills 
by the style of the builder, when they were built and how 
long they would last. 

The mills were gaunt, rectangular prisms with long 
chimneys. At the base of each chimney was a boiler-house 
and nearby a beam engine which, by way of miles of leather 
belting, provided power to each floor. Even then the mills 
were old. The ratio of cumulative depreciation to gross book 
value gave the game away — the industry was not replenish- 
ing its capital stock. 

This was the Lancashire of Gracie Fields and Howard 
Spring. In the early morning the clog irons really did 
splinter the dark silence; and on alternate Saturdays, in 
the winter months, David Jack would lead the Wanderers to 
many a triumph. 

For a few, the Isle of Man was the limit of foreign travel. 
Sepia-coloured photographs of the pier at Douglas record 
the high fashion of the gay twenties. Did I really wear 
white flannels and a blazer? I suppose so. 

Departure for the Home Counties was both the start of a 
long journey and the start of a different life. The British 
Empire Exhibition was being held, and four postage stamps 
were issued to commemorate the occasion. Later on my 
brother followed me south, and in later life recalled how 
lonely he had felt during his first week in London. But the 
capital was exciting and exuded an air of elegance. The 
Home Counties, too, were as yet unspoilt. Fields, soon to 
disappear, could still be seen on the tram between Uxbridge 
and Ealing Common. 


Slow progress 

In those days, chartered accountants were rather strange 
animals, and careers advanced slowly. In industry the un- 
qualified accountant (not technically qualified, that is) was 
king, and it was necessary to become proficient at unenter- 
taining tasks; the gap between examination knowledge and 
the knowledge required of an accountant in industry really 
was enormous. It was necessary to persevere; the pathway 
to success was to have one year's experience 20 times over, 
not 20 years! varied experience. 


If one was fortunate enough to choose a company that 
was destined to become a giant in its field, all was well. My 
choice had this growth ethos and this meant change and 
interesting work. Very soon the optimistic twenties 
collapsed, and one learned that accounting for profits is 
more fun than accounting for losses. 

Costing comes into its own during times of low output, 
when factory costs become a greater proportion of a lower 
selling price. No accountant who worked through the early 
thirties is likely to forget the excellent training that con- 
ditions forced upon him; equally he is not likely to wish it 
on anyone else. 

As the 1930s drew on, the newspapers made us aware 
that a German war-lord would soon plunge Europe into 
another war. Meanwhile, Len Hutton was flaying the 
Australians at the Oval, and the Thames Valley could still 
provide unspoilt pockets of solitude. Medmenham, Henley 
and Pangbourne — the Morris 8 could take us — had the 
tranquil river where we could be river folk for a day. 

Long nights on duty as an air raid warden were used to 
study for the examinations of the Institute of Cost and 
Works Accountants; less fortunate men were studying in 
POW camps. During the Second World War, accounting 
was restricted to the essentials; the annual accounts were 
very late. 


А new era 


After the war, the North of England saw the textile 
industry once again recovering from a war effort. The ratio 
of cumulative depreciation to gross book value was even 
higher and maintenance costs were astronomical. The 
reducing balance method of depreciation seemed to en- 
courage an idea that plant could last for ever; a loom could 
never be fully written off. Stafford Cripps introduced 
voluntary dividend restrictions and, since my company did 
not fully comply, the trade dubbed us ‘Dyers, Finishers 
and Flouters'. Very neat. : 

By the middle 19505, the Institute’s disregard for the 
industrial way of life produced the first management 
accountants. It need not have happened, but it did. And 
the textile industry could not hold out against world ссопо- 
mics; one large modern mill could do the work of a dozen, 
and mergers began to produce the large textile groups that 
are known today. 

Week-ends in the Cheshire parkland were therefore over, 
and it was back to the Home Counties. Now the inter- 
national company had matured, and this meant foreign 
travel, currency problems, foreign loans and the like. In 
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Halifax Building Society 
1975 Annual General Meeting 
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Points fromthe statement bythe 
Chairman, Mr Raymond Potter presented аќ. 
the 122nd Annual General Meeting. 


on 19th May 1975 


. . BeforeIcommentonthe year's ` 
results Imust give pride of place to the 
event which took place on 13th November 
1974 when Her Majesty the Queen visited 


.usatour Head Office. It was a day which 


will remain long in the memories of those 
present. 


Progress During 9a 


. Theassets of the Society at 31st 
January, 1975 were £3,767 million having 
increased by £560 million during the 
preceding 12 months. In percentage terms 


' the increase was 17.5% compared with 14.9% · 


in the previous year. The increase for last 
year would have been 15.2% had the 
Society not taken up its share of the 
Government loan to the building society 


‚ movement. Receipts from investing 


shareholders and depositors, including 
£195.1 million interest credited to the: 
accounts and not withdrawn, werea 

record at £1,392.9 million. Withdrawals also 
continued ata high level, being £924.8 
Шоп, The net inflow was'£273 million 
compared with £254.5 million the year 
before. 


During the year 703,383 new 
accounts were opened, 613,372 by investors 
and 90,011 by borrowers. An average of 
2,306 new accounts was opened eadi 
worki ng day. 


These figures formidably underline 
the enormous extent of the activities of tke 
world’s biggest building society. 

; TheSociety's experience during 1974 
followed in general the pattern established 
by the movementas a whole, except that 
düring each of the lean three months at tre 
start ofthe year the Halifax hada surplus of 
receipts | over withdrawals, however modest 
such surplusés werein relation to later 
months. 


· Mortgages 


The Society advanced on mortgage 
£6217 million of which £25 million was lent 
to existing borrowers for home 
improvements. Despite all the talk of 


‘ rationing (which was certainly not without 


foundation) the figure of total'advances was 
higher than that of the previous year, a fact 
which ata difficult time should not go 


| unnoticed. . 


However, such was the demand and- 
such continues to be the demand that, 
rationing continues to be the order of the 
дау, ` 


In these circumstances, priority is 
naturally given to existing members, 
particularly investors, and within this 
framework slightly over half of all advances 
made were to first-time purchasers while 
about 31% were to people 25 years of age or 
under. Moreover 64.5% of advances were 
made to people with incomes of £3,000 or 
below and only 16.0% to people with 
incomes in excess of £4,000. . 


I mention these points in order to 
refute constant suggestions that building 
societies are not operating effectively 
within the groups to which I have referred. 


Interest Rates 


During the period since the last 
change in the interest rate structure , 
operating margins were being pared down, 
noticeably by the increase in the rate of 
income tax which took place last year. It was 
obvious that sooner or later something 
would have to be done to restore margins, 
and the further increase in the basic rate of 
tax which was announced in the recent” 
Budget made such action inevitable. Indeed 
the cumulative effect of recent increases in 
taxation would mean that societies might 





trade ata loss unless some adjustment were 
made. 


On April 23rd therefore the Council 
of the Building Societies Association 
recommended reduction in the rates paid 
on Paid-Up Shares Class 2 and Deposit 
accounts by 1/596 from 1st June, 1975. Despite 
this reduction, thereturn oninvestments 
and deposits with the Society is still 
extremely competitive, particularly if one 
bears in mind the other attractions of 
investmentin a building society. 


People argue thatthereis no pointin _ 
saving with an inflation rate at 20% or over. 
My own view, however, is that the high level 
of current savings indicates thatmost men 
and women continue to regard money as 
the only effective means of exchange. It is 
therefore imperative that Government 
should directits attention firmly to 
arresting the evil of inflation. 


Administration 

The tremendous volume of business 
which the Society is currently handling has 
imposed very considerable demands on 
staff, agents and other officials. extend a 


heartfelt thank you to all of them, to the 
Board and to the Executive. 


HALIFAX 


BUILDING SOCIETY. 


Member of The Building Societies Association 


` THE 
May 22nd, 1975 


, 
` the north of England the financial centre of а company was 
called the counting-house; now it was the group accountant’s 
department. 

Now began the rise of technique. DCF had started its 
dizzy climb; management by objectives was all the rage, 
and a copy of Peter Drucker just had to be seen in your 
book-case. The young accountants were now university 
graduates and urged better and cleverer things. The group’s 
philosophy had to be examined and laid bare for all to see. 

One of our senior works managers would not let my 
team of investigators into one tool-room. “This is the real 
heart of the enterprise’ he said; ‘I don’t know how 
it works, but it produces what’s needed ahead of time. 
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Start examining it and you'll destroy it.’ The subject was 
not pursued. He was probably right. Me 

In 1968 it was time to hang up the membership certi- 
ficate. From the picture window of the bungalow the Lake- 
land hills can be seen, sometimes in snow, sometimes in sun, 


‘now clear, now gone. It is a scene of differences; and if life 


can be a series of differences — between, in my case, the 
north and the south of the country — then the story of an 
accountant's life is also one of differences; between capital 
and revenue, between fixed and variable cost and between 
production and sales which has to go into stock. These 
occupied the minds of my generation, and we have left 
plenty of scope for our successors. . 








Campbell v. Rochdale Commissioners 
In the High Court of Justice (Chancery Division) ~ February 
24th, 1975 _ 

(Before Mr Justice ''EMPLEMAN) 

Income tax — Notice to make books and documents available for 
inspection — Duty of taxpayer — Taxes Management Act 1970, 
sections 51 (x) (b), 53 (2), 98, тоо (b) — Rules of Supreme Court 
Order до, Rule 8. 


The Inland Revenue served notice on the taxpayer requiring 
him within a specified time to make available for inspection by 
them, or by any officer of the Board, all such books, accounts 
or other documents in his possession ,or power, as might be 
specified or described in the notice which, in the opinion of 
-the Revenue, contained or might contain information relating 
to the subject-matter of the proceedings. The notice was 
served by the General Commissioners for Rochdale. Some of 
the books and documents in the notice related to a company in 
which the taxpayer was overwhelmingly the majority share- 


missioners at which the penalty was imposed and that some 


of the documents did not exist and were not under the tax- 


payer’s control. | 1 
Held: the decision of the General Commissioners should not 


be altered. 


Hammond Engineering Co Ltd v. CIR 
In the High Court of Justice (Chancery Division) — February 
28th, 1975 

(Before Mr Justice TEMPLEMAN) ' 


Income tax — Controlled company ~ Majority shareholding left to 
widow — Disputes with directors and widow — Action by widow — 


. Court of Protection appoint a receiver ој widow's affairs — Whether 


holder. The Rochdale Commissioners imposed a penalty of £50 , 


on the taxpayer in respect of his failure to comply with the’ 
notice, and he was informed that he was liable to a further 
penalty of fro a day if he did not produce the books and 
documents in question. 

It was contended for the taxpayer that he was not required 
to do more than inform the Revenue where the books and 
шан were and to let them know that they could look at 
them. 

It was contended for the Revenue that the Court had no 
power, under section 53 of the 1952 Act, to decide that there 
was no effective hearing; and that the taxpayer’s remedy was 
to apply to the Divisional Court to quash the General Com- 
missioners’ decision. That remedy was discretionary. In section 
‚53 the only provision was for an appeal. 

It was also contended for the taxpayer that he had never 
received effective notice of the meeting of the General Com- 


[4 


nature of widow's action against directors altered — Resolution to 
indemnify staff defendants to widow’s action — Compromise of 
action — Sum paid by virtue of indemnities – Whether wholly and 
exclusively for purposes of company’s trade — Income Tax Act 
1952, section 137 (a). ? 
The company was controlled by a shareholder, who held 51 рег 
cent of the voting shares. He left his estate to his widow, who 
held 6 per cent of the remaining shares. After her husband’s 
death, his widow began to run the company, but it was alleged, 
she posed a threat to the proper management of all the company’s 
affairs, including the proper running of the business. She was 
removed from the board, and new shares were issued which 
reduced the votes of the shares she now owned to less than 50 
per cent of the total. Two years later the widow brought ‘an 
action against the company and some of its directors and share- 
holders, claiming that the rew shares were not validly issued and 
claiming damages for conspiracy. If the action had not been 
defended, the existence of the company would have been 
endangered, together with the shareholders’ investments and 
the livelihoods of the employees. But the Court of Protection 
appointed a receiver of the widow’s affairs. The directors re- 
solved to indemnify members of the staff who were defendants 
to the action. Ultimately the action of the widow and the action 
of the receiver were compromised and the company paid 
£5,938 by virtue of the indemnities. 

The £5,938 was claimed by the company as a deduction in 
computing the amount of its assessment under appeal. It was 
contended for the company that the £5,938 was wholly and 
exclusively laid out for the purposes of the company's trade. It 
was contended for the Revenue that the £5,938 was paid for 
purposes wholly or partly for securing the positions of the 
shareholders and directors personally. The Special Commis- 
sioners decided in favour of the Revenue. 


Held: the decision of the Special Commissioners was correct. 
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The Widow of Zarephath 


An Early Case of Capital Anansi oh Tax 


by H.J. H. SISSON, BA, FCA 


t 


There followeth a previously unpublished apocryphal addition 


to Chapter 17 of the First Book of Kings. 


‘THE WIDOW WOMAN (the same which had sustained Elijah 
at her house in Zarephath), when that she was old and had 
not long to live, spake unto her son and said: Behold I give 
unto thee this house; and this barrel of meal and this cruse 


of oil which, according to the word of the Lord unto. 


Elijah, shall sustain thee through any time of drought. 'T'he 
barrel shall not waste nor shall the cruse fail until the Lord 
again send rain upon the earth. 


2. Now at this time Ahab the king, having humbled him- 
self for the death of Naboth, reigned in peace over the land; 
and, for the fairer sharing of the riches thereof, had decreed 
that all gifts (save only such as might within the law be 


exempted) should bear a tribute to be used for the Beet er of 


all within his kingdom. 


3. And the tribute would be reckoned at twenty per cent 
upon the amount (less a limit of exemption) by which the 
giver had become poorer by reason of his gift; and thus it 
came to pass that the value of the barrel and of the cruse 
came into question before the king's officers, and that the 
widow and her son took counsel thereon of Elijah, in whose 
judgement they trusted. 


4. And Elijah, when that he had heard what.was said and 


had given thought unto the question, spake thus unto the 
widow: 


` 5. It is within my knowledge that the special virtues of 
this barrel and this cruse arise from a covenant by the Lord; 
and that, whilst these chattels may be transferred by 
delivery, ‘the benefit of that covenant may only be trans- 
ferred subject to a restriction, namely only unto such 
persons as the Lord may approve, albeit that from a good 
man the Lord’s approval will not be unreasonably withheld. 


6. Nevertheless, the law enjoineth that I shall assume an 
open market, wherein the barrel and the cruse with their 
special virtues may in the first instance without restriction 
be sold to any person willing to buy them for a price. But 
that buyer shall himself be subject to the restriction4, and 
may only sell unto whom the Lord approveth. 


7. It is a term of the covenant that the produce of the 
barrel and the cruse be not sold, but be held for the 
sustenance of the owner and his family and the guests of his 
house, whilst the drought endureth. 


8. In my judgment, therefore, the value of the barrel and 
the cruse is the price that a buyer will pay who reckoneth 
either that they will support him and his family and his 
guests, unto several generations, through any time of 
drought: or else that he may sell unto another person whom 


1 Salvesen’s Trustees v. CIR (9 ATC 43). 


the Lord approveth at a price that such another would pay 
upon a like assumption. 


9. Having carefully considered the incidence of droughts, 
and the high prices therein prevailing, and having reckoned 
as best I may the value to a family of being after this 
manner assured against the evils thereof, I have formed 
the opinion that a fair value for the barrel and the cruse 
together is seven thousand and five hundred shekels of silver; 
and I am prepared to argue the same with the king’s officers 
until a just settlement be attained. 


то. And the king’s officers at first would have none of it; 
for, they said, the barrel and the cruse had saved the lives 
of the widow and her son, and might again save lives; and 
would be of untold benefit to any good man and his family. 
And the king’s officers valued these things at ten thousand 
shekels. There must, they said, be a willing seller as well as 
a willing buyer; and who, they asked, with such benefits 
would wish to sell at any lower price? 


11, But Elijah stressed the onerous restriction upon the 
transfer of the covenant, from which the buyer would 
suffer. Good men were few and the Lord set a high 
standard, from which more than once the king himself had 
deviated; and if good men became more plentiful, the Lord 
would send fewer droughts so that the benefit would 
diminish in value by reason of less need; the greater the 
market the lower the value; and any man, and there would 
be many, who wished to relax, to become wicked and forfeit 
the approval of the Lord, would be a willing seller. 


12. And the next year, after long argument, the value was 
settled between Elijah and the king's officers at eight 
thousand shekels; and, taking into account the house which 
used up the limit of exemption, the amount of the tribute 
at the rate of twenty per cent thereon (including also the 
tribute calculated, as is most just, upon the tribute itself) 
was two thousand shekels. 


13. But the widow had not wherewith to pay this tribute 
and cried unto Elijah, saying, What shall I do? And Elijah 
spake unto the king’s officers, saying: Behold the widow’s 
son will raise money by way of mortgage upon the house, 
and will pay the tribute. And the amount of money he 
shall raise shall be one thousand and six hundred shekels, and 
this shall be the amount of the tribute which the son shall 
pay to the king’s treasury. And so it was agreed. 


' 14. And the widow and her son, filled with joy that in 
this manner four hundred shekels, being the tribute upon 
the tribute, had miraculously been saved, gave thanks unto 
Elijah, who departed thence. . 
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1975 FINALISTS 


INTERNATIONAL FIRMS to £3,650 


, Besides keeping brochures of the leading firms, our consultants have 
‘worked with Cooper & Lybrand, Deloitte, Peats, Price Waterhouse 


and Whinney Murray. Our life story would cover several pages but 
we have always taken more interest in our candidates than ourselves, 
perhaps that is why we became the largest professional agency 


with minimum of fuss. 
TAXATION £2,750-£4,000 


Because our consultants have themselves specialised in tax, we can 
advise on the training, library and research facilities of the various 
international and medium-sized firms recruiting. Openings for Part I 
and Part 2 finalists to £3,400. Newly Qualifieds £3,500 to £4,000, 


TRANSFERS OF ARTICLES to £3,000 


' As the leading private introductory service for articled clerks, we 


welcome inquiries from articled clerks and principals alike. Top 
rates: £2,000 for beginners, £2,600 on Part 1 rising to over £3,000. 


PART 2. FINALISTS to £3,400 
Despite the economic crisis there are limited vacancies with inter- 
national firms in London for candidates selected by Pembroke & 
Pembroke. Excellent choice of medium-sized firms and openings in 


industry and commerce. 
PART 1 FINALISTS to £2,750 


Medium-sized West End firm specialising in investment management 
and auditing estate accounts of the landed aristocracy ~ no account- 
ancy work or incomplete records ~ seeks personable young man out 
of articles (graduates preferred), 


FIRST POST IN INDUSTRY £3,500 


Our clients, subsidiary of U.S. manufacturers, seek a part-qualified 
accountant for their Kensington office. A starting salary of £4,000-+- 
will be paid to a man who has the calibre to progress to the manage- 
ment side of the group's European activities controlled from London. 


CANADA/CARIBBEAN 


Our North American service covers most Canadian cities including 
Vancouver, and for outstanding candidates the United States. For 
fabulous beaches, high social life and a non-industrial environment 
you will probably choose the Caribbean (the-werld of banking, hotels, 
shipping and tax planning). Choice of Jamaica £5,000, Bermuda 
£5,500, Bahamas £6,500, Caymans £5,000, Virgins. This area uses 
American audit procedures and there are visits to the United States. 


TEMPORARY ACCOUNTANTS 


Pembroke and Pembroke have immediately avallable a number of 
A.C.A.s, finalists, U.K. educated with experience of financial and 
management accounting, trusts, liquidations, underwriters. 


T 
» PEMBROKE 


Please ring Mark Pembroke, F.C.A., or Oliver Hart, A.C.A., or (if 
you prefer) write quoting home telephone number and date of rele- 
vant examinations passed. 


76 Cheapside, London EC2 01—236 0011 
191 Corporation Street, Birmingham 4 
021—236 5513 














from $14,000. 


Nm "E REG fee em + " NUES 


PROVINCIAL 
BIRMINGHAM £2,500-£3,600 


Simon Davis, who served his articles with an International firm, is 
currently handling our professional side. Opportunities for Part 1/ 
Part 2 finalists, A.C.A.s to specialise in computer auditing tax, 
investment services and consultancy in City Centre, Wolverhampton, 
Coventry and Shrewsbury. On the industrial side our register 
includes all public companies in the West Midlands. 

to £3,500 


BRIGHTON 


During the second half of May, we shall be holding local career dis- 
cussions to advise on (1) Entry to a national firm with residential 
training courses; (2) Partnerships prospects with focal firms in 
Brighton, Hove, Hastings, Eastbourne, West Sussex; (3) Opportuni- 
ties in London and overseas. 


BRISTOL/WEST COUNTRY to #3,000-- 


We hail from the West Country, and will be holding week-end 
career discussions to advise on big firm auditing, tax specialisation 
for finalists and N.Q.s. Openings include Yeovil, Taunton, Exeter, 
Plymouth, Swindon, Trowbridge, Bournemouth, Poole, Swansea. 


CROYDON to £3,750 


National firm, who have recently amalgamated, urgently require 
newly qualifieds, Part 1 and Part 2 finalists for audit and tax specialisa- 
tion. Salarles in line or better than London rates. 

to £4,000 


HOME COUNTIES - AUDIT 


Finalists and newly .qualifieds tired of commuting? National/Inter- 
national firms at Bedford, Luton, Surbiton, Reading, Chiswick, 
Шога, Oxford, Southend, Cambridge, Tonbridge, Canterbury, 
Southampton, Guildford. Local firms Barnet, Edgware, Finchley, 
Horley, Horsham, Uxbridge, Hornchurch, St Albans. 

to £4,000 


HOME COUNTIES - TAX 


National firms: Reigate £3,800, Walton £4,000, Luton £3,250. 
Prestige local firms: Richmond £3,500, Farnham £3,500, Bromley 





£3,500, East Grinstead £3,500. 
LANCASHIRE £3,000 


Opportunities for finalists, N.Q.s to specialise in big firm auditing 
or tax specialisation in Manchester, Liverpool, Preston, Bolton. 


Also Personal! Tax Senior, Manchester £4,000 


LEICESTER to £3,200 


They don't seem to have heard of the credit squeeze in Leicester, 
and our Midland office wil! be happy to advise on career opportunities 
in Leicester, Northampton, Nottingham and the East Midlands. 


Y ORKSHIRE to £3,000 


Openings for finalists, N.Q.s to specialise in big firm auditing and 
tax specialisation in Leeds, Sheffield, Hull, Harrogate, Halifax, 
Bradford, Huddersfield. 7 

Personal Tax Assistant — Leeds. 


— и 
PEMBROKE 


Please ring your nearest office or write quoting home telephone 
number and date of relevant examinations. 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 
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HARRIS 


FINANCIAL CONTROLLER 
NW. London с. 56.000 + car 


This appointment is with a substantial group within a major British 
retailing group. The Financial Controller will be responsible for the 
provision of appropriate and timely financial planning and control 
information and advice to the Financial Director and senior manage- 
ment. Key tasks include the interpretation of achieved results 
against plan and giving assistance with the development of long 
range planning and corporate planning within the Division. Candi- 
dates must be qualified accountants with at least four years' experi- 
ence of the type of work involved. Retail experience preferred. ~ 
Please reply to DAVID J. WILKINSON, DIRECTOR. After 7.30 
p.m., and week-ends, please telephone Brighton (0273) 65006 or leave 
a message on 01—629 4463 (Robophone 24 hours). 


ASSISTANT CHIEF ACCOUNTANT 
Sierra Leone To £6.500 


An iron ore mining company, part of a British group, wishes to re- 
cruit a qualified accountant with experience in industry (some of 
which will ideally have been gained abroad) aged to 50 years. A 
knowledge of the financial aspects of stock control is essential. The 
contract is for 12 months (renewable) with paid leave — one-fifth 
of tour period at the end of the first tour. Free furnished accom- 
modation is supplied with free passage for the man appointed and his 
family. Assistance will be given with children's education. — Please 
reply to ALAN SNOW, A.C.A. After 7.30 p.m., and week-ends, 
please telephone 01—953 4564 or leave a message on 01—629 4463 
(Robophone 24 hours). 


MANAGEMENT ACCOUNTANT 
London SWI £6,250 


A major oil exploration and production company, operating as 
consortium leader in the North Sea is seeking a qualified accountant 
with relevant industrial experience — gained in oil exploration, 
petrochem, construction or engineering for this key position. The 
man appointed will assume responsibility for cash flow forecasting, 
budgetary control and monitoring the control of capital commit- 
ments, and liaison with the Department of Energy. This is a develop- 
ing role in a progressive organisation offering career prospects that 
are limited only by the individual's ability. – Please reply to ALAN 
SNOW, A.C.A. After 7.30 p.m., and week-ends, please telephone 
ШШ 4564 ог leave a message оп 01-629 4463 (Robophone 24 
ours). ' 


DEPOT ACCOUNTANT 
Salford – Steel Merchants 


Our clients are a large group operating throughout the United 
Kingdom and they are looking for a man, not necessarily qualified, to 
be responsible for the efficient operation of the accounts department 
at their Salford establishment. Good prospects are offered to a man 
of any age. – Please reply to MISS МУ. MANNION at our Manchester 
Office. 


SENIOR INTERNAL AUDITOR 
Laneashire – Mail Order £2,200 


This s an ideal first appointment for a young man with auditing 
experience who wishes to gain commercial experience and lay the 
foundations of a very good career. The person appointed will be 
based at Manchester, working there and throughout Lancashire, 
leading audit teams on a wide variety of investigations and special 
projects. A generous car allowance will be paid, together with 
unusually good fringe benefits. — Please reply to MISS W. MANNION 
at our Manchester Office. 








£3,000 






THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 


GLOS/OX ON To £4,500 


Clients throughout Gloucestershire and Oxfordshire are anxious to 
recruit semi-seniors, finalists, qualified and unqualified personnel. 
Vacancies exist in audit, tax and trust fields. 

BRISTOL, GLOUCESTER, CHELTENHAM, OXFORD, WITNEY, 
BICESTER, BANBURY. — Please reply to Laurence Smith. After 
7.30 p.m., please telephone 0892-37695. 


SURREY & HANTS To £4,000 


Staff shortages exist throughout Surrey and Hampshire. Salary 
levels in the Richmond/Croydon area are not far short of London 
levels whilst in the Southampton/Winchester area salaries are up to 
£300 lower. АП grades of audit and tax staff are required. 
CROYDON, RICHMOND, KINGSTON, REIGATE, CAMBERLEY, 
REDHILL, GUILDFORD, WINCHESTER, SOUTHAMPTON, 
PORTSMOUTH. ~ Please reply to Laurence Smith, After 7.30 p.m., 
please telephone 0892-37695. | 


LONDON APPOINTMENTS 
£1.500- £6,000 Over 500 Vacancies 


Over 500 vacancies in Central London have been notified to us by 
firms of chartered accountants. The positions range from ѕеті-ѕепіог 
clerks through to audit managers and potential partners — and not 
only in the audit field. We have vacancies in Tax, Trusts, Insolvency, 
Investigations ... in fact you name your specialist field and you'll 
find we have the vacancies, And our clients, well they range from the 
Sole Practitioner right up to the top international firms. Contact us 
first, you'll find we have a better selection of jobs than any other 
agency in London. Telephone me, Laurence Smith on 01-629 4463 
or after 7.30 p.m., at my home number Tunbridge Wells 37695 to 
start the ball rolling. : 


SOUTH AFRICA To £6,000 


There are still a few vacancies in Johannesburg for newly or recently 
qualified accountants. A good exam record is essential and experi- 
ence with a medium or large firm would be preferred. South Africa 
offers excellent post-qualifying experience, a higher standard of 
living and a beautiful climate. Please reply immediately for further 
information. After 7.30 p.m., please ring 0892-37695. 


WEST INDIES £5,000 - £7,500 


Jamaica, Bahamas, Cayman Islands 
Vacancies exist with several of our clients, all well-known inter- 
national firms of chartered accountants. Good experience, marvel- 
lous climate and social life, and excellent opportunities to accumulate 
capital. — Please reply to Laurence E. Smith. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 


TASK FORCE - TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are Invited to 
contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1. 01-493 9441. RATES from £1 per hour to 
#2'50 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE PERSONNEL. 
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PERSONAL TAX 


PERSONAL TAX SENIOR, УСТ 
. : £4,500-+- 

Medium-sized firm. Friendly Tax De- 

partment. Excellent opportunities. 


PERSONAL ТАХ, W1 


Preferably АТАТ. 
Tax Department. 


TAXATION MANAGER, WCI 

£4,500-+- 
Able to deal with both Personal and 
Company Taxation. 


PERSONAL TAX SENIOR, EC2 

£4,000 — 
Must have had 2-3 years' professional 
office experience. 


TAX JUNIOR, EC2 £3,000-£3,500 
Large International firm. Excellent 
training facilities. 


TAX SENIOR, WC2 £4,500 
A most interesting position with this 
medium/large firm. 


ASSISTANT TAX MANAGER, WC2 

5 Circa £5,000 
Excellent position for experienced Senior 
with Personal/Company Tax experience. 


PERSONAL TAX ASSISTANT, W1 

| £4,000--£4,500 
Every opportunity to progress. Small/ 
medium-sized friendly firm. 


TAX ASSISTANTS, HORSHAM. 

| £3,000-£3,500 
Two experienced Tax Assistants ге- 
quired by small friendly firm. 


TAX SENIOR, CAMBRIDGE 

р £3,000—£4,000 
International firm. Excellent future 
prospects with this firm, 


Circa £5,000 
Well-established 


TAX. SENIOR, SOUTHAMPTON 

| Circa £3,000 
Due to expansion small Tax Depart- 
ment seeks additional assistant. 


TAX ASSISTANT, BIRMINGHAM: 

: £3,000-£3,500 
Every opportunity to advance with this 
medium-sized firm. 


on W1. 


COMPANY TAX 


TAX MANAGER, W1 £5.500 + 
Qualified А.САЈА ССАЈАЛТЛА. to 
deal with predominantly Company 
Taxation, 


COMPANY TAX SENIOR, EC2 

£6,000 + 
Large International firm seek well- 
experienced Senior. 


TAXATION SPECIALIST, ECI . 
Circa £6,000 

А firm of medium/large-size needs a 

good reliable Company Tax specialist. 


TAXATION MANAGER, EC4 ҮҮӨ 

„0 
To deal with mostly Company, but also 
a little Personal Taxation. 


TAXATION SENIOR, WC1 

| . Circa £4,500 
Medium-sized firm. Good experience is 
offered to reliable person. 


COMPANY TAX ASSISTANT, 
EC2 М 


Opportunity for someone wishing to 
progress in the field of Company Tax. 


RECENTLY QUALIFIED, W1 
£3,750-£4,250 


: Good training and future prospects are 


offered to someone wishing to now 
specialise. 


TAXATION MANAGER, EC2 

£5,000—£5,500 
Small firm seek good experienced 
Company and Personal Taxation Man- 
ager, 


COMMERCIAL TAX 


COMPANY TAX SENIOR, W1 

£5,500-£6,000 
Subsidiary of International Group. 
Preferably qualified with several years’ 
experience. _ 


TAX ASSISTANT, EC3 Circa £3,500 
Young person to deal with personal and 
company taxation. 


TAXATION SENIOR, W1 

Circa £6,000 
Qualified Taxation Specialist for large 
Industrial Company. 


PROVINCIAL VACANCIES 


pcre 


Taxation & Audit Appointment Specialists 
Telephone: 01437 6063 


AUDIT 


ASSISTANT MANAGER, УУС2 

Circa £5,000 
Young qualified person for medium/ 
large progressive firm. 


P.A. TO PARTNER, W1 

Circa £5,500 
Small/medium-sized firm require an 
above-average A.C.A. for interesting 
post. 


AUDIT MANAGER, Wi 

Circa £7,500 
An exceptional A.C.A. is sought by а 
medium-sized firm. 


AUDIT SENIOR, WC2 

4 Circa £3,500 
A good unqualified Audit Senior is 
sought by small/medium-sized firm. 


AUDIT SENIOR, EC2 Circa £5,000 
Large/medium-sized firm. Very good 
future prospects for advancement. 


PART П FINALIST, EC2 
Good training is offered by this medium/ 
large-sized City firm. 


SENIOR W1 Circa £4,000 
Young A.C.A./A.C.C.A. for small firm. 
Good future prospects. 


RECENTLY QUALIFIED, EC4 
Good opportunities exist for young 
qualified person with this medium/large 
firm. 


AUDIT CLERK, SALISBURY 

£3,000+- 
Preferably qualified but good experience 
is essential. Small firm. 


- AUDIT SENIOR, BRIGHTON 


Circa £3,500 
Progressive firm seeks qualified or partly 
qualified Audit Senior. 


AUDIT SENIOR, LEICESTER 

Circa £3,000 
Small/medium-sized firm. Good experi- 
ence for experienced Senior. 


AUDIT SENIOR, CROYDON 

#4,000 -- 
Qualified Accountant for go-ahead firm. 
Excellent future prospects. 


Our register continues to bulge with vacancies. for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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_ Inthe truly national firm- 
Partnership is open to 
young accountants 
wherever they are 


The path to promotion with us is the same for experience within the EEC and elsewhere... 
wherever you work. You may be in any of our 18 specialised study in the field of finance is open to 
offices across the UK Although they vary in size, you, evenif ultimately you decide to seek a high 
you play an equal part. position inindustry. ` 

There are resident partners at most of them, Tf you have recently qualified or are a finalist 
and the majority of these men and women. achieved witha good exam record, it can bein your interest 
partnership by their early 30's. to get in touch with us soon. We will show you how 

So geography is no bar to the career a large professional firm operates on a truly 
development of a young accountant. His post- national – апа international – scale. 
qualification progression can be rapid. Advanced For an early discussion with one of our partners, 
audit techniques... computerised systems.... teléphone one of the offices below or write if you 
UK and international tax...management prefer. 


consultancy ...secondment to associates overseas 


Thomson McLintock & Co. 
London: MCD Roberts, 70 Finsbury Pavement, London EC2A 1SX, Tel: (01) 638 6030 
Belfast: P J Artt, 33 Church Lane, Belfast BT1 4QN. Tel: (0232) 21452 » 


Birmingham: N F Luckett, 5 $t Philip's Place, Birmingham B32PU. Tel: (021) 236 7991 Y 
Bristol: M J Dron, 15 Pembroke Road, Bristol BS8 3BG. Tel: (0272) 32291 

Leicester: d RN Lowe, Arlen House, Salisbury Road, Leicester ПЕ! TOS. Tel: (0533) 51621 hs 
Manchester: B G Drew, 12 Booth Street, Manchester M2 4AW, Tel; (061) 236 8241. 

Newcastle: D A Courtney, 7 New Bridge Street, Newcastle-upon-Tyne МЕЈ 8BB. Tel: (0632) 28042 


Scotland: G N Simpson, 216 West George Street, Glasgow GT 2PF. Tel: (041) 248 5181 
Other offices in: Aberdeen, Cardiff, Darlington, Dundee, East Kilbride, Edinburgh, Exeter, Leeds, Liverpool, Sheffield 
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Young C.A.s wil 
to £4,500 

Young C.A.s required with good all-round 
audit experience to join 3-partnered practice. 
The persons appointed will work on a variety 
of projects and there are good prospects of 
advancement, Ref. M1313. 


желу ЖО PEE 


ME 





Californian Connections..... 


We've just returned from completing an assignment in Los Angeles and now have the latest 
news anc opportunities for C.A.s who wish to develop their careers on the West Coast. There’s 
a terrific demand for top quality personnel and need we tell you about the life you'll lead — 
it's just fantastic. Come in and have a cup of Karen’s coffee and we'll tell you all about it. 


Tax Assistant Newcastle upon Tyne 
Negotiable 

Fully experienced Tax Assistant required for 
busy practice. Should be fully conversant with 
all aspects of Schedule ‘D’, Capital Gains 
Tax and Schedule *E'. Good salary which is 
negotiable dependent on age and experience 


" with good prospects for the right person. 


Audit Senior Hayes 
£3,000 neg. 

Qualified or unqualified senior required by 
5-partnered practice to-handle the preparation 
of accounts for small private companies, 
Some kaowledge of tax matters and com- 
putations assessments would be an advantage. 
Ref. K1112. 


Audit Specialist EC4 


c. £4,500 

Excellent opportunity for qualified audit 
expert to administer and run a busy depart- 
ment within developing 4-partnered practice. . 
Ref. M1314. 


Ref. S1921. 


Finalists or Newly Qualifieds 

to £4,250 Grays, Essex 
Opportunities for young audit personnel to 
gain experience of a wide variety of work 
within 6-partnered provincial practice. There 
are excellent prospects for partnership for 
personnel of the right calibre. Ref. R1806. 


Seniors WC2 
Negotiable 

Qualified or unqualified audit staff urgently 
required for 4-partnered West End practice. 
Wide range of work and good prospects. 
Salaries dependent on age and experience. 
Ref. P1610. 


Commercial and Industrial 


Senior Cost Clerk NW10 
c. £3,000 


Major organisation seeks cost clerk with at 
least 2 years’ experience of working in a 
manufacturing environment. Candidates 
should be qualified (LC.M.A. Part ЇЇ). 
Reporting to the Cost Accountant the 
appointee will monitor costings of various 
projects. Prepare detailed submissions on 
increases as well as assist on other pro- 
grammes. Ref, B3108/1. 


investment Analyst Berks 
с. £4,500 | 

Qualified — І.С.М.А. or equivalent — with 
some manufacturing/industrial experience ге- 
quired by International Group. Ref. B3105/2. 


Newly Qualified Bedfordshire 


£3,500—24,000 
Excellent opportunity for a dynamic young 
accountant to become fully involved in 
Management Accounting with an Inter- 
national operation, The chosen candidate will 
initially undergo a full induction and training 
in the Group's affairs before joining one of 
the teams in the Accounting function. Ref. 
54813/1. 


Bought Ledger Supervisor Шога 
£3,500 


Suit person aged 40-ish who has experience of 
computerised systems, reconciliation of sup- 
pliers’ accounts, etc. Some managerial ex- 
perience would te preferable. Ref. A3007/1. 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 


Telephone: 01734 3276 or 01-437 4025/6 | 
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LONDON, U.K., and OVERSEAS | 


ACCOUNTANCY TASK FORCE LTD 





15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 





A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 





INDUSTRY AND 
COMMERCE 


LONDON у 

Accounts Assistant £3,500-.£4,000 
A reliable man is required, qualified, aged 35-40 
with comprehensive accountancy experience to deal 
with bank reconciliations, petty cash, reconciliation 
of sales and purchase ledgers and preparation of 


monthiy profit and loss accounts. Ref, 8390 
HERTFORDSHIRE 
Management Consultancy Trainees с. £3,500 


Newly-qualified accountants are required for a large 
engineering organisation who will have the oppor- 
tunity of extremely interesting work in management 
consultancy within this group of companies, Ref. 8391 
HERTS 

Management Consultant #26,000--27,000 + 
А man fully experienced in management consultancy, 


preferably in engineering is required. He should ' 


be appropriately qualified and with extremely 
comprehensive experience to enable him to make a 
quick contribution, His experience may have been 
gained either with a firm of management consultants 
or in that capacity with a company. An exceptional 


opportunity. Ref, 8391 
BERKSHIRE 
Senior Financial Analyst £5,500 


The position involves responsibility for interpreting 
results of a particular function, e.g., manufacturing, 
service division etc., and acts as a direct financial 
adviser to the divisional head. The department is 
responsible for the management accounting activities 
including budgetary control. Experienced in manu- 
facturing or costing environment is essential and the 
position usually requires a qualified accountant with 
2-3 years’ industrial experience. Age up to 30, 


Ref. 8381 
BERKSHIRE 
Investment Analyst £4,500-£5,000 
The post involves balance sheet analysis including 
cash flow investigations and capital investment. 
General activities are associated with a capital 
appraisal system. Factory accounting experience is 
necessary and an I.C.M.A. qualification is preferable 
but not essential. Part-qualified accountants might 
suit. Ref. 8381 
ALPERTON 
Operations Auditor c. £4,500 
To work in the operations audit department of a large 
group with twelve divisions, Tremendous job oppor- 
tunities as this particular post is usually the stepping 
stone far transfer at a later stage to senior posts in the 
line of management. Some travel will be involved and 
therefore single men are preferred. Ref. 8380 
HERTS z 
Provisicnal Accountant . Negotiable Salary 
To be responsible for the management of the accounts 
department dealing with invoices, management, 
management information, costing, forecasting, profit 
analysis, project appraisals, There may be some 
travel involved. It is thought that a person with 
appropriate experience and qualified to Part IV 
А.С.М.А, or equivalent might be suitable, Ref. 8358 
SOUTHAMPTON 
Deputy Chief Accountant c. £6,000 
An industrial company which is well established and 
with a multi-million pound turnover and ten sub- 
sidiary companies within the group requires a Deputy 
Chief Accountant who could take complete control 
within 12 months, He will be responsible for the 
complete accounting function and administrating six 
qualified subordinates, There are fifty persons in the 
accounts department which includes a computer unit. 
Occasional travel in the U.K, and overseas will be 
necessary. The prepared age range is 35-45 and 
applicants should have experience of a sound nature 
in a manufacturing environment. The job will involve 
accounting administration, management information, 
analysis and interpretation of legislation, international 
trade and exchange control, taxation customs and 
excise, and consolidation of statutory accounts. A 
high salary will be paid in excess of that quoted for a 
man of exceptional experience. Ref. 8220 


GREATER LONDON (WEST) a 
Financial Controller £6,500 
An accountant is required who can mix easily with 
people especially those of graduate status. The com- 
pany is in consultancy engineering and the accounts 
department consísts of 5 persons aud the post reports 
to the company secretary. Applicants who bave 
experience in the construction industry or in allied 


fuel would be very welcome. ` Ref. 8645 
SURREY | 
Accountant " £5,000 


This job is with a firm of multi-national consulting 
engineers and involves assistance in the installation 
and control of all overseas financial and costing 
procedures. The post will report to the Chief 
Accountant (Overseas) and a qualified man is re- 
quired aged 25-40, A knowledge of French would be 
an advantage but it is not essential. About one-third 
of the work here will be spent in visiting overseas 
offices. Generous salary supplement and travelling 
allowances will be paid for such overseas duties. 


| Ref. 8332 
TAXATION 
LONDON EC4 
Personal Tax Assistant £3,500-£4,000 


A. qualified person is required, tax orientated, or 
with A.T.LI. However those with taxation experience 
and part-qualified will be considered. The post is 
with a firm of chartered accountants. Ref. 1850 


SWANSEA 

Tax Manager Up to £5,000 
А professionally qualified accountant with taxation 
experience or A.T.LI. is preferred but others will be 
considered. Although the job is mainly personal tax 
there will be some corporate tax. The salary will be 


„fixed according to the qualifications and experience 


of the successful applicant. 


STAFFORDSHIRE "A 

Group Taxation Manager Negotiable Salary 
A large industrial group with head offices in Stafford- 
shire is seeking a very experienced group taxation 
manager. The salary will not be a limiting factor and 
will be appropriate to the importance of the job and 
to the qualifications and experience of the successful 
applicant. Extensive knowledge of U.K. tax together 
with a broad appreciation of European tax is gura 

ef, 


Ref. 1849 


SURREY 

Corporation Tax Specialist Negotiable Salary 
A firm of chartered accountants requires a bigh 
powered corporation tax accountant. There will be 
an opportunity for partnership eventually and 
applicants should have at least 5 years’ experience of 
corporation tax at high level. A special element of 
the work will concern groups of companies including 
some with overseas problems. Salary will not be a 
limiting factor. The successful applicant will be the 
senior Corporation Tax man in the firm advising the. 


‘partners on all matters of complexity. There is a 


special development taking place within the practice 

at the present time which makes it essential for them 

to obtain a specialist of exceptional experience. 
Ref. 1851 


SURREY . 

Personal Tax Assistant £3,000-£4,000 
A personal tax assistant with extremely good general 
experience is required for a firm of chartered ac- 
countants. The salary is not a limiting factor and will 
be according to the ability of the applicant. Ref. 1852 


SURREY 

Personal Tax Specialist Negotiable Salary 
A firm of chartered accountants with an exceptional 
load of taxation which is appertaining to matters 
relating to merchant navy officers seeks someone with 
experience of this type of taxation problem or some- 
thing allied to it, or someone who could quickly 
assimilate the specialities required in this sort of 
work. Salary will not be a limiting factor, an ехсер- 
tional opportunity. Ref, 1853 


LONDON 

Personal Tax Senior с. £4,000 
A. person experienced with all aspects of personal 
tax is required for a firm of chartered accountants. 
The standard of experience will be the main criterion, 


Age range preferred 25-45, Ref. 3456 
LONDON 
Taxation Accountant £6,000 


For a large trading company within a large group of 
companies, There will be a wide range of duties and 
a qualified accountant aged over 25 is required cap- 
able of dealing with the complexities of a large group 


structure, Ref. 3454 
SYDNEY, AUSTRALIA 
Tax Manager Neg. Salary 


A large firm of chartered accountants seeks a manager 
in the tax consultancy division of their Australian 
office. A man under 40 is preferred who should be a 
qualified accountant. The successful applicant will 
provide expert guidance to clients on a wide range of 
taxation problems. A detailed knowledge of Aus- 


tralian tax is not expected initially. Ref. 3452 
LONDON ` 
Taxation Manager £4,500-£5,000 


For a firm of chartered accountants in the City. 
Qualified men are preferred but this is not essential. 


Ref. 3442 
LONDON 
Taxation Specialist £6,000-£8,000 
This post is with a very large industrial group who 


require a very experienced man to deal with the ' 


taxation problems of the group and its many sub- 


sidiaries, Ref. 3431 
TRUST ACCOUNTS 

LONDON 

Trust Azcountant Good Negotiable Salary 


This is an unusual opportunity to join one of the top 
firms of chartered accountants, They require an 
above average person probably a graduate and a 
chartered accountant, although not essentially so, 
with at least two years’ post qualification experience 
on personal tax or trust accounts. The post will 
involve dealing with family cases and trusts and 
capital tax transfer cases, The successful applicant 
will have his own portfolio of cases and will be 
expected to make some contribution to financial 
planning and new legislation appreciation, Ref. 182 


OVERSEAS 


SOUTH AFRICA У 
Qualified Accountants R.9,000-R.10,000 
A firm of chartered accountants requires qualified 
staff to work in Johannesburg. Return air fares. 


Termina] bonus. Ref. 899 
BERMUDA} 
A.C.A, с. £5,500 tax free 


A two-yzar contract with a firm of chartered account- 
ants. Al. expenses paid out and return. It is hoped to 
get someone to relocate to Bermuda at the beginning 


of 1976. Interviews now. Ref. 902 
SIERRA LEONE 
Assistant Chief Accountant £5,000-£6,500 


The fringe benefits include free furnished accom- 
modation for applicant and family, free air passages 
for applicant and family, assistance with children’s 
education amounting to £300 for each child, Едиса- 
tion facilities are available for children up to 11 years 
of age. The post is with an industrial concern and 
applicants must be qualified A.C.AUA.C.C.A. with 
five years’ industria! accounting experience. Previous 
overseas experience would be an advantage but is not 
essential. The tour is for 12 months which is renewable 
with paid leave at the rate of one fifth at the end of the 
tour. Ref. 898 


PUBLIC PRACTICE 


LINCOLNSHIRE 
Audit Manager ч #4,500--25,000 
Early partnership possible, Extremely good oppor- 


tunity, Ref, 1848 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 
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BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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You choose the 





place 


and the profile 


International experience is playing an 
increasingly important part in the 
successful accountant’s career profile. 
And the time to travel and get this 
experience is when you are young and 
recently qualified. 


D.F. Pratten, Deloitte & Co., 


There’s a lot more to be gained — 
responsibility and involvement are im- 
portant rewards, and you will not lose 
seniority when you return to the U.K. 
There is also the chance to learn an 
extra language, and to witness the 






world’s development for yourself. 


Opportunities exist іп Australia, 


Canada, Africa and Europe. 


For further details, write to 


E 
34 Farringdon Street, London EC4P 4DL. 
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Below is a selection of our current vacancies: 


Whether you are seeking a new position or just reassessing your career, telephone us, day or evening, and we will be 
happy to discuss your particular problem. 7 










ASSISTANT COST ACCOUNTANT с. £3,250 SUPERVISOR £4,000 min. 


Subsidiary of large firm of civil engineers requires a Medium-sized firm of Chartered Accountants basec in - 
finalist or newly qualified A.C.M.A./A.C.C.A. to work Ше City requires a qualified accountant to take charge 
in WALTHAM ABBEY. Work involves management of the audits and accounts of the smaller clients. Experi- 
reporting and assisting in the development of costing ence within the profession is not necessary but desirable. 
systems. Ref. 1079 Ref. 1081 











FUND ACCOUNTANT £6,000 TAX VACANCIES to £6,000 


Position has arisen with a private company for a qualified we have tax vacancies on our register in the Profession 


accountant, under 28, in central London. This is a new and Industry so telephone us to discuss your particular 
position offering wide experience for the right candidate. requirements. Ref. NCJ 


Ref, 1074 










OPERATIONAL AUDITOR с. £4,500 AUDIT VACANCIES to £5,000 


This position with a large group of companies is basically We have many audit vacancies with top professional firms 
a training ground for the higher posts within the group. 10 London and elsewhere so contact us to discuss vour 
This position involves travel and would suit candidates Particular requirements. Ref. NCJ 
who are single, probably newly qualified, and under 30. 


Ref. 1063 А selection of other vacancies includes: 
















iti ] Ref. A 
‘PRODUCT ACCOUNTANT gadog 700009. Locari э. e 
. : А | Qualified Tran £7,500+ 1016 25+ 
Company with diverse interests based central London lified ; £13000 1037 30 
requires a qualified accountant preferably А.С.М.А.  Qualifie Paris Pore) ч” 
The work includes capital and revenue budgets, produc- Qualified Brazil to £10,000 1021 27+ 
| tion profitability and management reporting. Ref. 1044 Qualified Scotland neg. 1045 40+ 
Qualified Northumberland neg. 1058 20s 
ACCOUNTANT to £4,000 Part Qualified South London to £3,500 1036 205 
Manufacturing and distribution company (near Liverpool Part Qualified WC2 £3,0004- 1031 20s 
Street Station) with six subsidiary companies has a ATLI WC2 £4,000-- 1075 20s 
vacancy for an accountant. The successful applicant will 397 | ; 
be a finalist or part qualified accountant in the age range A-T-LI. Redhill £3,500 1024 20 
of 25 or over. Ref. 1057 Not qualified City £3,250 1008 — 








TEMPORARY DEPARTMENT 


We have a continuous flow of assignments in the profession, commerce and industry at competitive rates, and we 
are currently looking for accountants at all levels to fill these vacancies. 









"Permanent Division: Contact Nicholas Jenkins Temporary Division: Contact Alastair Primrose ACIS or 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges Peter Lowson ACA 01-353 5624 
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Industry c& Commerce 


Senior Financial Analyst 
South Berks £5,500 


The Financial Planning Section of a manufacturing Company is 
responsible for management accounting, budgeting contrcl and 
Short- and long-term planning. The Analyst will work in close 
liaison with top managers being involved in making important 
decisions and he will act as financial adviser to the appropriate 
group. Qualified person preferred with two years’ industrial ex- 
perience essential. Age to 30, Ref. 8681 Hugh Harvey, London. 


R.10,000/20,000 


Our Associate Company in South Africa is currently approaching 
industrial, commercial companies in all the main cities to establish 
their interest in recruiting executive staff from Europe. Persons 
who are seeking a career in South Africa and would like to have 
their name put forward in confidence to our associates saovld 
contact Hugh Harvey on 01—734 6852. 


Accountant to Commercial Group 
N. Surrey c. £4,500 


A well-known Group with diversified interests in a number of 
fields seeks a young qualified man to join a small management 
team. His role would be that of collating and interpreting informa- 
tion for the Board and acting as adviser to local management. Ref. 
8705, Robert Williams, London. 


Divisional Management Accountant 
London SEI £4,000-- 


A substantial light engineering company with international interests 
seeks a young qualified man to fill this varied and interesting 
position in a closely knit management team. The duties include the 
monitoring and performance appraisals of operating company's 
performances. French an advantage but not imperative. Ref. 
8698, Robert Williams, London. ` 


Head Office Accountant 
W. London . to £4,500 


А. well-known hotels group require a qualified man with perhaps 
1-2 years! commercial experience to be part of a small Head Office 
team. In addition to statutory accounts there will be a full involve- 
ment in forecasting, budgeting and appraisals. These duties wili 
take the successful candidate into Europe from time to time. Ref. 
8669, Robert Williams, London. 


Financial Controller | 
NW. London £6,000 --car 


A major division of a Public Company with extensive nationwide ' 
network of outlets need a positive self-motivating person with at 
least 4 years industrial/commercial experience. Reporting to senior 
management, the successful candidate will provide financial 
planning and control information and advice. A background of 
sophisticated company/procedural experience preferred. Ref. 
8704, Hugh Harvey, London. 


Europa House, Queens Road, Bristol 858 ТАЏ ig ~ УЗ. a e 
33/39 Grey Street. Newcastle ироп Tyne МЕТ ВЕЕ Ў P 

21/22'Poland Street, London W1V 3DD E » я 
Yorkshire House, Greek Street, Leeds 151 5RX 4 


Bank House, 100 Queen Street, Sheffield 51 1UF 3 
һ Sunlife House, 3 Charlotte St, Manchester M1 4HB 
BE 4 125/127 St Vincent Street, Glasgow G2 5JR a. 
% Albany House, Hurst Street, Birmingham 85480 








Natio ide 


If you are 
now 
qualified... 


An 


Management Selection Service 


Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- . 
ment on-the-job-training. 

For those who wish to specialise, we can 
‘provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 45Ү. 


London 
Aberdeen 
Birmingham 
Bristol 
Cardiff 
Edinburgh 
Glasgow 


01-628 6088 Huddersfield 
0224571631 НШІ 
021-236 9151 Leeds 
0272293505 Liverpool 
022244641 Manchester 
031-226 4821 Newcastle 
041-221 5242 Overseas 
Information 


0484 23788 
0482 25531 
0532 42631 
051—236 1141 
061—228 1551 
0632 24333 


01-828 6088 
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Balancing on one foot Longest and Shortest 

The longest recorded duration for The longest cigarettes ever marketed 

continuous balancing on one foot is were 'Head Plays', each 11 in. 27.9 em 

64 hours by Garry Plotecki, at West long and sold in packets of 5 in the 

Perth, Western Australia in 1972. The United States in about 1930, to save tax, E | 
disengaged foot may not be rested on The shortest were ‘Lilliput’ cigarettes, 4 
the standing foot nor may any sticks be each 14 in. 37:7 mm long, made in | 
used for support or balance. Great Britain in 1956. ' 














With ONNEA to the Just thejob 


City 01-628 8525 \ West End 01-580 8035 · 
Partne/ship Sole Practitioner EC2 7 45,000 


PARTNERSHIP c. £6,500 
Tax Manager W1 Med. C.A.s. £5,000 


An extremely profitable, well-run small W1 practice, due to expansion are seeking ап 

additional partner. He will be preferably 28 plus, with sound post-qualification gen. 

practice experience and have the drive and abilicy to contribute fully to the firm's 
Audit Manager Large EC2 C.A.s. £5,500 
Finalist as P.A. to Audit Manager W1 £3,500 
Cardiff Prospective partnership £4,500 


planned expansion. It is intended that a partnership will be offered within the year. 
Partnership Small W1 C.A.s. £6,500 































POTENTIAL PARTNER W1 c. £4,500 | 


Rapidly expanding young sole practitioner seeks a young A.C.A.[A.C.C.A. to help 
expand his practice with partnership within short term. An ideal opportunity for 
either a Partner's Assistant seeking his final post or a Young C.A. with a small 
amount of gross fees seeking to merge. 










Manchester 061-834 9733 


A.C.A. COMMERCE £3,500 


An outstanding vacancy exists within this S. Manchester commercial company that 
would ideally suit a newly qualified A.C.A. wishing to make the first move from che 
profession, Excellent commercial experience will be gained as well as excellent 
insight into all aspects of the company's business. 


A.C.A. PROFESSION £3,400—£3,800 


This position with one of the leading practices in Manchester offers à well above 
average starting salary to a young A.C.A, who ideally will have qualified wichin a 
large practice and who will have good working knowledge of public company audits. 


Birmingham 021-643 6201 


FINALIST - BIRMINGHAM 


Recuired for the Birmingham office of a national firm. First-class training, early 
responsibility and up to 8 weeks' study leave. 


SMALL AUDITS MANAGER 
SALARY c. £3,300 


An unqualified but experienced man is offered an excellent opportunity to join a 
Birminghatn-based firm as manager of its small audits department. $ 

































Leeds 0532-38384 
PARTNER’S ASSISTANT to £3,200 


City C.A.s seek 2 qualified people with ability and personality to deal with clients 
direct, There are frequent post-qualification courses and opportunities for specialisa- 
tion exist in taxation, trust work and computer audit departments, 


FINANCIAL ACCOUNTANT - 
MIDDLESBROUGH to £4,000 


Opportunity for young qualified accountant in management team of subsidiary of 
large group. He will initially assist in the computerisation of accounting systems 
before assuming responsibility for the financial function. Excellent career prospects 


Leicester 0533-24182 
QUAL’D A.C.A. - NOTTINGHAM £3,100 


An ideal opportunity has arisen within the audit department of a large С.А. practice 
for е Senior Auditor. This position in ап expanding concern offers excellent prospects 
and would ideally suit a young man looking to broaden his knowledge of modern 
audit methods. 


QUAL'D A.C.A.-LINCOLN £4,500-£5,000 


If you have bread professional experience, flair, ambition and enjoy a rewarding 
challenge our clients have a position for you as Manager. Partnership within one year 
is a zoncrete reality for the right man. 



































C 63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 


{ап \ Telephone 021-643 6201 
personnel ` [9 gj на 


1 West St. Leicester ЏЕТ GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 





-The Nationwide Service 
for all Accountants 
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· 21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 


(CONSULTANCY) 01 937 9521 
TAXATION 
TRAINEES AND SEMI-SENIORS £1,500..£2,800 
Vacancies: City, West End, Suburbs. Age 17 to 23. | 
SENIOR: PERSONAL AND COMPANY to £4,500 


Happy ‘mix’ of work in a substantial firm near King's Cross. 


TAX/TRUSTS <. £4,000 
Age 22-24, International firm. 
PERSONAL TAX. HOLBORN БАКЕ 


Five-partner firm with overseas connections will pay an outstanding salary to 
an experienced tax man ог lady. Conditions also excellent. 

PERSONAL TAX MANAGER А £5,000-£5,500-1- 
This is a key position in a medium-large firm near Piccadilly Circus; sorry, ло 
ladies. Annual bonuses and first-rate prospects. 

: COMPANY TAX: A.C.A. c. £5,030 
The right man can expect to be admitted to partnership in 2-3 years; he is 
probably now working in the company tax department of a large firm. 


PERSONAL TAX: NATIONAL FIRM . to £3,750 
Excellent further training for someone with limited experience, 
THORNTON HEATH to £3,500 


Personal assistant for decentralised department of City firm. Similar vacancies 
Redhill, Chelmsford, Weybridge, Woking. 


ASSISTANT MANAGER, CITY £3,820 
Preferably A.T.LI. Lady or gentleman; age 26-40, 

TAX/TRUSTS. NORTH LONDON КАЛЕ 
Substantial, practice offers tempting solution to tired commuter. 

SUPERVISOR, WEST END : from £3,530 
To assist partners in establishing and administrating a new section. 

TRUST SENIOR. WEYBRIDGE to £3,750-+ 


Vacancies also, to manager level, with 8 firms in the City and West End. 

TAX SENIORS. CENTRAL LONDON €3,000.-£5,090 
With firms of all sizes for Personal and Company Tax, including some оррог- 
tunities to mix both or changé entirely to Company. 


` TAX. WEST LONDON | London rates 
ja the modern offices of a young, rapidly expanding partnership. 





Telephone, or write (quoting home telephone number if possible) for prompt 
service and attention. General inquiries welcome. 


GDC: KENSINGTON - 01-937 9521 









. Tax Manager 
c. £4,000 Guernsey 


Our clients, a substantial firm of Chartered Accountants, 
wish to appoint a Tax Manager for their Guernsey office. 


Guernsey is an important financial centre offering an 
interesting range of clientele. 


Experience of Channel Island taxation is not essential 
but sound experience of U.K. taxation is, and a broad 
appreciation of International taxetion is desirable. 


Ageand qualification are secondary to appropriate experi- 
ence. 


Rented accommodation is immediately available and it is _ 
possible at a later stage to build or purchase. 


"The Channel Islands enjoy a low level of taxation making 
the salary for this appointment attractive. 


Please write or telephone: 


Barton 
Accountancy 


Recruitment 
80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


A Division of Barton Management Appointments 
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| INVOLVEMENT | 


| | We are looking for several recently 


qualified young accountants. You will 
play an important part in helping us to 
build on past achievements, at an 
exciting time in the firm's 
development. 


In addition to the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. 


Thatis why we hold frequent 
seminars, discussion groups, and . 
conferences where you can do much 
of the talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford. Itis why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 


B Bradford, Dewsbury, Leeds and 


Manchester, and an international 
practice, Lasser, Robson Rhodes & 
Dunwoody, with offices.in most 
countries of the world, we have many 
career opportunities. We offer a wide 
variety of experience, from public 
company audits to advising personal 
clients, from investigations to 
computer auditing, with the benefit of 
our in-house computer. 


Get Involved... 


As a first step in the right direction, 
write giving a brief resumé of your 
career to date to i- 

John Cucksey, FCA, 


24-28 Moorgate, 
London, EC2R SEA. | 


+ 


ROBSON, RHODES ES 
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PERSONAL 
TAXATION 


City chartered accountants (staff 50) require an assistant to handle 
all aspects of personal taxation, and who will be directly responsible 
to partners. 


Please write to Staff Partner, Nevill, Hovey, Gardner & 
Co, 94 Old Broad Street, London EC2M IJA. 


Partnership Secretary/Office Manager 
£3,750 per annum 


Liverpool firm of Chartered Accountants, approximately 45 staff, 


require Secretary/Office Manager. The successful applicant, who will 
report to the Managing Partner, will be responsible for the day- 
to-day administrative, personnel and internal accounting activities of 
a busy professional office. ~ Candidates under 55, who consider they 
have appropriate experience, ability and enthusiasm, should write 
with full details of career to date to Box PS 23439. 





OUR KIND OF 
PERSONNEL 


Our kind or personnel, your kind of background. 
The sort you would expect from a firm of our size. 
Thoroughly professional, 

And thoroughly involved with people. 

Our Staff Development Department attaches a 
great deal of importance to training, research, 
career development. Informal discussions are 
held on a regular basis our aim is to help you, the 
newly qualified accountant, to settle into a job 
from which you will benefit, 

A job which you will enjoy and from which you 
will gain considerable satisfaction and broaden 
the horizons of your experience. We offer a 

wide range of work, including Company 

Tax, Personal Tax, Investigations as well as’ 
numerous interesting clients on the general 
audit side. 

If you like the sound of our kind of firm, 

contact David Hunt. 

Baker Sutton & Co., 

Gerrard van de Linde & Son., 
Eldon Street House, 
Eldon Street, 
LondonEC2P2AY. - 





Inge Jacobs Ken Taylor, 
and David Hunt. 
Just three of our team. 





21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
FINALISTS to £3,500 


Vie hope you've done well last week. While waiting for the results you can 
at least use our comprehensive service in sounding out the current market. 
We can, if required, arrange interviews is firms of all sizes; offers їп most 
cases irrespective of a failure. 
FINALIST: POTENTIAL PARTNER. WEST END £3,000-+ 
fuse! in 2-3 years, dependent on date of admission. Similar vacancy in 
t. lans. 


FINALIST FOR TAX from £3,000 
Opportunity to train in tax work with an international firm, 
COMPUTER AUDITING. FINALIST/A.C.A, с. £3,000 


Excellent opportunity to acquire expertise for the future with a prestigious 
international practice. 


UNQUALIFIED SENIOR. CITY £3,750 
Excellent conditions and pension scheme for mature auditor, 

SENIOR. WEST END с. £4,000 
Medium/large firm require an experlenced man to assist a partner. 

INSOLVENCY: INTERNATIONAL FIRM х #4,000 + 


Excellent working conditions and security, regardless of fiscal climate. Рго- 
fessional experience preferred. 

SENIOR. SMALL JOBS £3,000 
Medium-size West End firm require man experienced in this lino. 

P.A. TO PARTNER. WEST END to £6,000 
Responsible posicion in expanding, progressive firm for experienced, qualified 
man. 

Р.А, TO PARTNER. CITY c. £5,000 
Would appeal to any ambitious man looking for the ultimate prospect; possibly 
an A.C.A. thwarted by accessional hierarchy in present firm, 


P.A. MANAGER. NORTH LONDON £4,750 
Highly organised and progressive medium/large practice. 
PARTNER-DESIGNATE, CITY £5,000 


Medium-size practice; prefer С.А. trained and working in similar: 
MANAGEMENT ACCOUNTANT. CITY c. £4,500 

Preferably qualified C.A., to administer internal affairs of clients, 
ACCOUNTANT, WEST LONDON £4,000 

Finalist considered; excellent prospects with an expanding service industry, 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 


encompass firms of every size in London and the Provinces, 


СОС. KENSINGTON - 01-937 9521 


EAST AFRICA 


Annually to £6,000 
+Free Accom. & Car 


Possibility of 
a 6 month tour 


Arguably amongst the finest country in 
the world, with the opportunity to 
ж Experience another culture 
х See wild life in its natural environment 
x Accumulate capital 
ж Gain sound professional experience 

If you have considered working overseas, 
East Africa, has much more to offer. 

For full details on this appointment 
contact Richard Norman, F.C.A. or Stuart 
Ramsay, С.А. quoting reference 1260. 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 
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21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
. (CONSULTANCY) 


BERKSHIRE/OXFORDSHIRE 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED . 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 


xx такви че — E ERU 
ока о аса а аай айй n] 





PARTNER-DESIGNATE STREET STATIONS 
| АСАЈАССА 
| £4,000-- We have vacancies for Chartered 


Accountants and Institute Finalists who 
will have the benefits of: 
A good commencing salary with regular 





Our clients, ай expanding progressive practice with offices in the 
above areas, wish to appoint a recently qualified Chartered or 
Certified Accountant. A May Finalist with a sound examination 
record would be considered. 


F 


reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 


The above salary is exclusive of an immediate profit-sharing arrange- 
ment, which would considerably augment the commencing figure. 


The man appointed will be initially working alternately at each of 
the above offices, with view to locating in due course entirely in 
Oxfordshire. He can expect a partnership in 1 to 3 years, dependent 
on the date of his qualification if Chartered, or the extent of his 
experience in Public Practice if Certified. 


RE па 


For further information about this excellent opportunity write to 
Gabriel Duffy, quoting a home telephone number if possible. Or 
telephone, reversing charges, on the above number up to 7 p.m. 





| GDC - KENSINGTON - 01-937 9521. 


| утап 


ACCOUNTANCY APPOINTMENTS 


SNNN 
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Assistant Chief Accountant £6,500. For West African Mining 
Company - Qualified A.C.A., АССА., A.C.M.A. – 1 year 
renewable contract — Many fringe benefits. 

Contact Mr ALDERSON 


WSS 
SS 
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Auditors to £3,500 Neg. With minimum of 3 years’ experience in 





SS 
М 


| 
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SS 
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© 


profession/commerce (not necessarily qual.), of financial and 
operational audits. Large International Oi] Development Corp. 
London МІ area. Contact B. LESTER 
Junior Investment Trust Book-Keeper £2,500--Fringe benefits. A 
young part qualified A.C.C.A. with knowledge of Investment Trust 
Book-keeping preferably with Banking or Stockbroking experience, 
required by Large City Merchant Bankers. Contact B. LESTER 
Financial Accountant £4,000--. A young, bright, part-qualified 
person (or qualified by experience). Required by large Insurance 
Company in Essex. Contact C. STUART 
Company Accountant £3,500 Neg. A very experienced person (not 
necessarily qualified) required by expanding family textile business 
in London West End, offering excellent prospects. 
Contact C. STUART 
Financial Accountant #4,750 +. Young qualified A.C.A. or A.C.C.A. 
required for Large International Chemical company based in Hants. 
Contact S. LANE 


31/33 High HolbornWC1 01—242 2691 


Book-keeper £3,000. Experienced lady for shipping company in 
City. Usual fringe benefits. Contact Mr ALDERSON 


Accounts Assistant £2,500. Preferably A.C.C.A. or A.C.A. Good 
accounts experience, especially management. Good fringe benefits, 
London WC2. Contact Mr STEVENS 


Book-keeper/Accounts Clerk £3,500. For South London textile 
company, with many fringe benefits. Contact Mr STEVENS 


Senior/Personal Taxation £4,000. Very experienced. Excellent 
fringe benefits, Chartered accountants, City. 
Contact Mr PRITCHARD 


Senior Audit Clerk £3,500. Experienced man. For chartered 
accountants, City. Contact Mr PRITCHARD 


85 Moorgate London EC2 01-638 0141 
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A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
2 Accountancy Bureau, 35 Ludgate Hill, 
London EC4 – 01-248 2662. 

ABLE UNQUALIFIED SENIOR AUDIT 
CLERK required by Hornchurch (Essex) 
chartered accountants to take charge of 
incomplete record department. The position 
is one of responsibility and the salary а 

negotiadle but will be not less than £3,500 


Positions in the Profession now available: | p.a. - Redhead, Piggott & Со, 45 Batts 


Green Road, "Hornchurch, Essex 











ү 58211. 
A BRIGHT dit 
Tax Junior £2,000 fequred by Halogen ebur ata 
е • . 5 тее: ti t vi 
Semi-Senior » Hitchin £2,250 with excellent opportunity for advancement 
ry up ў A ~ 
S. F. & Co, 49 Bedford Row, London МУСІ. 
Киш А Е800 | RcGOURTANTS нано) 
Senior, СІ £3,200 Q correspondence glerk "or taxation 
epartment. o age limit. ~ Еш etails 
Junior, EC4 £1,800 to Box AI 9670, 
, , 
s vh ACCOUNTANTS 
For details of these and other positions contact: Near Oxford Clrcus require: 


Seniors, semi-seniors, juniors (including 
AZAN ACCOUNTANCY APPOINTMENTS foundailon course candidates), We are а 
213 Piccadilly, London W1 dilons Writs with toll A сов 
Tel. 01-734 3276 or 01-437 4025-6 бо, AURA Hows, "10250 "Regen 


Street, London WIR SDA 


• А 
Salaries 
TEELYISUS — £1600-£6000+ 
Just telephone or write for one of our lists of mew vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior Commerce Public 


. . 
Vacancies & Industry Practice 
Ref. 5450 either Ref. МА100 Ref. PA100 
Over £4,000 p.a. in commerce One hundred vacancies from One hundred posts of all grades 
industry and the profession in £3,000 to £4,500. in the profession, 
the UK and abroad, or Ref. 0450 (ОК and Overseas.) 


Part-qualified to £3,500. 
е 
Richard | ! 
• 47 Finsbury Court, Finsbury Pavement, London, EC2A JHT 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 





Audit Partner-Designate 


LONDON up to £7,000 per annum 25-- 
Our client, a small, profitable firm of accountants with three partners and a G.R.F. of 
c. £200,000, is looking for a young ACA who can become a full partner in about two years’ 
time. 

Reporting to the present Audit Partner, he will be responsible for the entire Audit Depart- 
ment including qualified Audit Managers. The right man will have worked closely with the 
Taxation Department as our client is private company/tax orientated. 

Please write or phone in confidence for personal history form to I. Brown, quoting ref. 
19016/A. 


Hoggett Bowers 
CR Pariness Ltd 


Executive Search and Selection Consultants, Sutherland House, 5-6 Argyll Street, London 
WIE GEZ. Tel, 01-734 6852. Offices also in Birmingham, Bristol, Glasgow, Leeds, 
Manchester, Newcastle, Sheffield, Melbourne and Sydney. 
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ALTHOUGH ACUTELY AWARE of і 
the need to provide a high quality service 4 
to our clients, we cannot achieve this 
without top-class sta-T who have a high : 
standard of verbal and written English. 7 
The places we wish to fill are: 


(а) a senior (or semi-senior) to work 3 
on his own on the broad range ; 
from sole traders to small private 4 
companies. The successful appli- : 
cant will be at least of Professional ` 
levelor with equivalent experience, 
preferably with workingtaxknowl- + 
edge also. 


^b) A Partner'sP.A. whoshouldideally ` 
be newly qualified and have general 
practice experience including both 
personal and ousiness tax. The 
Starting salary for this new post will ; 
be in the £3,50C to £4,250 bracket. || 
For the right person our existing. ^ 
duo could in due time be turned ; 
into a triumvirate. 


To have a chance cf joining our char- 
tered, two-partnered, Leicester Square 3 
practice please send full details to Box 3 
AA 9689. 


ab медени Vern eint 


RESP 





A SENIOR, preferably unqualified оц 
finalist, urgently required by 9 | 
chartered accountants. =xcellent prospects. < 
Ring Mr Jolly 571 1066, 

ASSISTANT (SENIOR) required for pe 
in a very busy practice covering Haverhill and! 
Cambridgeshire. Not necessarily qualified! 
provided well experienced. Pleasant working 
conditions and salary up to £3, 500 per annum 
– Box AS 3163. 


Chartered Accountants (HOLBORN 4 
Area) have vacancies for young, able . 
semi-senior assistants in their busy and ; 
expanding office. 


Applicants, who should have bad at 
least two years’ experience within the $ 
profession and who wish to broaden their | 
outlook with interesting and varied : 
work, should write NOW with full 5 
career details. 


Excellent salaries are available and the’ 
prospects for advancement аге extremely 3 
good for suitable candidates. 


APPLY to Ronald A. Goodman & 
Co, 26/28 Bedford Row, London WCIR  ; 
4HW. Telephone 01—405 2918. 


AUDIT ASSISTANTS С ammas | 
1 





AUDIT SEMI-SENIOR 


£3,400 LONDON EC4 


Audits and Insolvency work 
available at sixteen-partner City 
CAs. 


` Many more unadvertised positions, 


mé | Accounting W 


for action 


0911 Opportunities 





A 13-partner practice of сћаг- 
tered accountants requires a 
newly qualified accountent to 
assist them in audit matters. 


01-794 0202 
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AUDIT CLERK required by Littlehampton 
accountants. We can promise you interesting 
апа varied work in a pleasant environment. 
Salary up to £2,750 negotiable, depending on 
age, experience and qualifications. — Write 
with full details of career to date to H. E. T. 
Botting & Co, 28 High Street, Littlehampton, 
Sussex. 







HEWITSON 
WALKER 





AUDIT 
MANAGERS 


W1. 7 partners, £5,000. 


2/3 years’ 
experience. 
ЕСТ. 14 partners, £6,000. 
Experience of modern tech- 
niques. 

ЕСА. 18 partners, £5,000- 
` £5,500. 2/3 years’ post- 
qualified experience. 

“Tel. Tony Pruim, B.Sc., 
А.С.А. 


01—248 0441 


post-qualified 
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AUDIT SENIOR 
£3,500 LONDON SW1 
Audit work up to Public 
Companies available with four- 
partner CAs. 


|" Manymoreunadvertised positions. 


mé | Accounting 
for action oe 
01:36 0915 Opportunities 


сс сеч ae 









wc2 


AUDIT 
SUPERVISOR 


.M you have at least one year's 
post-qualification experience in 
the audit field, this large firm of 
Chartered accountants would һе 
interested in seeing you. 


Осус: ^ 









br industry. — 40 Great Marlborough Street, 
London W1 (01—734 3466). 

BLACKPOOL CHARTERED ACCOUNT- 
ANTS require senior clerk experienced in 
axation and incomplete records. Partnership 
rospects if qualified. Commencing salary 
52,500 to £3,000 according to experience. — 
Box BC 3220. z 

BOND STREET ACCOUNTANTS require 










BOURNEMOUTH/POOLE/SOUTHAMPTON 


PROFESSIONAL: 


Qualified Audit Managerrequired by a medium-sized practice in Poole. Good prospects. 


Salary £3,700-£4,300 per annum. 


Taxation Manager preferably qualified is required by one of our larger clients in 
Bournemouth to control a small lively team. Good prospects. Salary according to age 


and experience. 


Newly Qualified Accountants are required by several of our clients in Bournemouth 
and Poole to strengthen their team. Good long-term prospects, Salary £2,800-£3,400 


p.a. 


Senior Audit Staff required for several positions in Bournemouth, Poole, Southamp- 
ton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighton. High salaries 


according to experience. 


COMMERCIAL: 


Financial Analyst, qualified, is required by one of our large clients in Southampton to 
head the small team of qualified accountants, responsible for the investment appraisal 
of new projects and the financial evaluation of the Board's forward plans. Good 
prospects. Salary £3,522 to £4,700 plus relocation expenses, 

Internal Management Auditors, qualified, ate required by large group in Somerset to 
help management in re-organizing and increasing the profitability of each division. 
Good prospects. Salary £5,000 circa, plus good relocation expenses. 

Assistant Financial Accountant, qualified, is required by one of our progressive clients 
in Poole. A responsible position offering good long-term prospects. Salary £3,500 circa. 

Operations Accountant, preferably qualified is required on the Somerset/Dorset 
border to organize and be responsible for unit operating accounts and 6 staff. Salary 
£4,000—£4,500 plus generous relocation expenses. 

Cost and Management Accountants, preferably qualified are required by 2 of our 
clients in the Dorset area. Good prospects, Salary £3,000—£4,000. 

Assistant Financial Accountant, qualified, is required in Southampton to be respon- 
sible for assisting ia the preparation of all financial accounting works of a large 
organization, Salary £3,500-£4,293 plus relocation expenses. 

Lists containing details of these and other positions are available upon request. 


A. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 


CHESHIRE 


Mid-Cheshire Chartered Ac- 


countants require Р.А. to a 


Partner — experience in audit of 
private companies, preparation of 
Accounts from incomplete re- 
cords and taxation is essential. 
Good Salary negotiable. — Replies 
to Box CM 23460. 


CROYDON 
Chartered Accountants 


Experienced or qualified personal 
assistant to the partners required 
to deal with all aspects of a busy 
suburban practice. 


Excellent salary and prospects. 


Please telephone 01-654 2265 
quoting ref. PA 1 for details. 





BRENTWOOD 
PERSONAL TAXATION 


City firm of Chartered Accountants 
require a manager for their personal 
taxation department situated at Brent- 
wood, Essex, Candidates must have the 
experience and personality to be able to 
assume responsibility for the department 
and ensure that it plays a positive role 
in the firm. The prospects and the con- 
ditions of employment are excellent. 


,Please telephone or write to Mr J. L. 
Bird, Brentwood 224566 at Burntwood 
Боно 7 Shenfield Road, Brentwood, 

ssex. 





BRISTOL CHARTERED ACCOUNT- 
ANTS require Corporate Tax Senior, 
preferably newly qualified accountant 
wishing to specialize in taxation. 
Excellent salary with six monthly 
reviews and some benefits. 


Apply R. Macfarlane 
Solomon Hare and Co 
10 Union Street 
Bristol BSI 200 


0272 293505 





CAMBRIDGE 
‚ SEMI-SENIORS 


Salaries of up to £2,500 p.a. are offered 
to suitable applicants to staff our newly 
opened office. 


Telephone Cambridge 65499, 





‘CHARTERED 
ACCOUNTANT 


Croydon, requires SENIOR AS- 
SISTANT capable of dealing 
direct with CLIENTS. VARIED 
PRACTICE requiring good all- 
round Experience and Pleasant 
Personality. 
Salary 

Approx. £4,500 per annum. 

Reply Box CA 23501 or Tele- 
phone 01-688 9264. 








Controller. 


EAST HAMPSHIRE 


SENIOR FINANCIAL ACCOUNTANT 
(ACAJACCA. aged 245) 
TO £4,250-- CAR+ BONUS 


Our client, a major company in a retail consumer product field, is seeking 
asenior financial accountant who will report direct to the Financial 


The position is located at the company's modern offices in East 
Hampshire and duties will involve the preparation of monthly and annual 
financial accounts, budget monitoring, computerisation of management 
information systems and the preparation of cash forecasts. 

Applicants should be qualified chartered accountants (A.C.C.A. 
considered), aged at least 24 with either, experience of a computer-based 
accounting system in a commercial or industrial environment or post 
qualification computer audit experience. Initial salary will be to £4,250 p.a. 
Additional benefits include a company car, annual bonus, free B.U.P.A. 
and a contribution towards relocation expenses, 

For further information and a personal history form please contact 
George Ormrod B.A.(Oxon) quoting reference No. 1257. 


















enior audit clerk to act as assistant to the 
wo partners as well as supervising the larger 
kudits. Applicants should preferably be quali- 
ied and have a good basic knowledge of 
hccountancy procedures and general taxation 

atters. Salary negotiable and commensurate 
vith ability. - Box BS 3204. А 








iE 3 COATES PLACE, EDINBURGH ЕНЗ 7AA. TELEPHONE 031-225 7746 


COMMERCE & INDUSTRY 






Douglas Llambias Associates Ltd., 
ACCOUNTANCY AND MANAGEMENT RECRUITMENT CONSULTANTS 
410 STRAND, LONDON WC2R ONS. TELEPHONE 01-836 4086 
E: 





eM 






£. 
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1 
[зеке с чана M HARROW ACCOUNTANTS have vacancies 
for articled clerks and А or part-time audit 

60. ТАХ SENIOR HENDON FRM of chartered accountants ШЕЛ IEAM AM SARAN j 


£4,000+ LONDON EC2 require male or female senior and semi-senior 


staff. Full-time or part-time. Luxurious 
Have your own portfolio А сееп: pay and holidays. — Box 
without supervision with major 


national CAs. 









LONDON EC2 

: SENIOR AUDITOR 
AROUND £3,500 

5-Partner firm of C.A.s require a 

capable senior auditor for their 

old-established practice. Excel- 

lent working conditions with a 





INSOLVENCY DEPARTMENT 


Assistant required with a view to 
becoming manager. Preferably with 
some experience of liquidations and 
receiverships. Colchester, Essex area. — 


CAREER PROGRESSION 


in selecting the best position for 
your specific requirements from 
the many blandishments offered 


Many more unadvertised positions. 


Accounting 





Phone 
for action 





by advertisers you shauld give 
particular attention to the future 
oppcrtunities available. That is 
the area in which our free un- 
biased service can help you. And 
we have many unadvertised 
vacancies too. Call us now. - 


EPHONE.FOR IMMEDIATE ACTION 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
Staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6786, 

CHARTERED ACCOUNTANT with ex- 
panding pzactice in Dartford, Kent, requires 
unqualified or newly qualified assistant with 
experience of incomplete records and small- 
to medium-sized audits. ~ Details to Box 
СА 3263. 


CHARTERED ACCOUNTANTS їп 
Sidcup require senior or semi-senior 
assistant. Experienced in incomplete 
records, small audits and taxation. 
Salary regotiable, ~ Apply Little & Co, 
104 Station Road, Sidcup, Kent. Tel. 
01-300 6741. 





CHARTERED ACCOUNTANTS require 
audit staff at varicus levels, Salaries in 
accordance with experience. Good working 
conditions. Institute pension scheme. — 
Кое, Swayne & Co, Ashcombe House, 
ure Street, Godalming, Surrey. 
HARTERED ACCOUNTANTS require 
senior assistant. Good experience necessary 
but qualifications not essential. Excellent 
rospects. — Please apply in writing to 
ошын Sinclair & Co, 53 Church Road, 
ove. 
CHARTERED ACCOUNTANTS (three 
firms) require newly qualified or experienced 
staff for a number of positions in offices in 
Gloucester, Bristol, West Wiltshire, Exeter, 
Plymouth and Cornwall. ~ A. B. Executive 
(Bristol) Ltd, York House, Bristol BS1 3LQ. 
Telephone Bristol 45085. 
CHARTERED ACCOUNTANTS with in- 
creasing rumbers of new and varied clients 
with the consequent increased work load 
seek amalgamation with a suitably located 
larger unit close to or in the West End of 
London. Alternatively may suit retiring 
practitionzr who wishes to ensure succession 
of established practice. ~ Box CA 3242, 
CHARTERED  ACCOUNTANTS with 
offices adjacent to Harrow Metropolitan 
Station rsquire an experienced managing 
clerk with some experience of taxation. 
Qualification not essential. ~ Applications to 
Box CA 5704, 
CHARTERED ACCOUNTANTS with 
offices acjacent to Harrow Metropolitan 
Station have а vacancy for a qualified account- 
ant with preferably a small practice to join 
them with a view.to possible partnership. — 
Apply Box CA 9705. 
CHELMSFORD CHARTERED AC- 
COUNTANTS require qualified seniors for 
old-established, expanding practice. Experi- 
enced in the preparation of accounts of small 
to medium-sized ccmpanies and also in- 
complete records. A working knowledge of 
taxation is required. Good working con- 
ditions ard an attractive salary will be paid 
together with good pension scheme. Part II 
finalists will also be considered for these 
vacancies. — Apply Box CC 3165. 





GUERNSEY 


If the thought of commuting appals you, 
consider the attractions of this Channel 
Island financial centre. Guernsey has 
excellent beaches, sport, social and 
educational facilities, with low rates of 
direct and indirect taxation. Recently 
qualified Accountants or Accountants 
about to qualify required by medium- 
sized firm of Chartered Accountants. 
Good salary envisaged, equivalent to 
mainland with opportunity to progress 
to Partnership. — Inquiries please to 
Carnaby Harrower, Barham & Co, 
Box 137, 7 Berthelot Street, Guernsey. 












911 Reply Вох ID 9703. 





Opportunities 











PROFESSIGNAL 


APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill che following Professional vatancies entrusted to us by 
discerning clients: - 

Dissatisfied Senior Accountants (30'ish) who feel that they are in a 
static, or underpaid position, are requested to apply for three posts 
immediately available in the City, 

With three years’ minimum practical experience the commencing salary 
will be in the region of £4,000 р.а. (not fess than £3,500 minimum), mature 
man will be offered £5,000 neg., but must be fully experienced. 


Managers Rarely Move??? The positions we are offering apply to those 
willing to take a chance on doing so. 

A well-paid, self-satisfying, and more important, Company-sharing oppor- 
tunity 15 available, for men of management potential. Companies involved 
have large, medium and small Audits, are based in the City and West End. 
Salaries range from £4,500 to £5,500 p.a. and a guaranteed future is assured. 


Partnership. Will be offered to a young man between‘28 and 35, by а 
Company situated in Kew, Surrey, provided he is a qualified C.A., A.C.C.A., 
etc. 

The company has two partners, a great many clients, and will offer up to 
£5,000 p.a, for a suitable partner. Age need not deter à younger man apply- 
ing for this position provided he has extensive knowledge. The salary 
mentioned is applicable until profit-sharing is instigated, and this will 
depend entirely upon experience. 

Why Moan??? If your Semi-Senior position is boring. Personable young men 
WILL earn between £2,500 (genuine lowest minimum) and up to £3,000, 
with a fast expanding, Upper class C.A.s in Piccadilly, 

This company is looking for applicants who will contribute, not plodders, 
Applicants for the above positions are advised that a copy of their Cur- 
riculum Vitae produced at the initial interview, will ensure a minimum 
delay in being interviewed, and thus an early appointment. 

For further details, and particulars of other vacancies currently available, 
Call Mr McCallum, 01—493 4000. 


ACME APPOINTMENTS 
315 Oxford Street (opposite D. H. Evans store). 





Understudy to Tax Partner 
up to £10,000 pa aged 274- 


Our client, a medium-sized firm of Chartered Accountants requires a young, qualified account- 
ant to take over responsibility for its expanding Tax Department. He will be responsible for 
running the entire department currently with a staff of 7. The right man will have the person- 
ality and the experience to deal with clients ranging from public companies to sole traders and 
individuals, and should within a year display the potential to become a Tax Partner-Designate. 


LONDON 


Please write in confidence for personal history form to 1. Brown, quoting ref. 19020/A. 


Hoggett Bowers 
са, Partners Ltd 


Executive Search and Selection Consultants, Sutherland House, 5-6 Argyll Street, London 





pleasant staff of around 50, 


LONDON EC2 
PERSONAL TAX : 
| _ _ AROUND £4,000 
Senior required in the tax dept of 
a medium-sized City firm to ‘cope 
with all aspects of personal tax, 
including overseas and Sch. D. 
Good experience gained in a 
small/medium-sized practice will 
benefit the applicant, 


LONDON W1 | 
AUDIT SENIOR INTERESTE 
IN COMPANY LAW 

AROUND £3,500 
West End practice with 3 partners. 
require an audit senior who will 
spend on average 2 days per 
week in their Company Law/ 
secretarial dept. This is a most’ 
interesting and varied position 
and Partnership prospects exist 
for the right candidate. 


LONDON ЕС1 

Qualified SENIOR £3,500 Plus 
This small City practice is 
looking for a young, competent, : 
recently qualified Chartered Ас-: 
countant with good all-round‘ 
experience. There are definite: 
partnership prospects for the: 
successful applicant. i 


CENTRAL LONDON ~ 
£4,000: 


TO 
Recently qualified Chartered Ac-^ 
countants, are required now by. 
many West End and City Practices : 
of varied sizes. ND 
Write to or phone in confidence i 
or call in person any afternoon: 
John.Newton, F.C.A. Med 
Team Spirit, 12 St George Street, 
Hanover Square, London WIR: 
9DE. 01-493 5544. à 


yan tai. Tia in a a д душы 


LI 
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WIE 6£Z. Tel. 01—734 6852. Offices also in Birmingham, Bristol, Glasgow, Leeds, 


Manchester, Newcastle, Sheffield, Melbourne and Sydney. 





pre 7 н ane erate аи 
~ Й P 

















IOR MANAGER, KINGSTON UPON 
THAMES, – A.C.A. or finalist required to 
fake charge of a wide variety of professional 
Work. Excellent opportunity and prospects 
or someone with ability and personality to 
evelop this branch of a medium-sized 
Practice. Excellent salary, bonus scheme, 
jension and life assurance and medical 
реше, etc, — Telephone Mr Tate 01-546 


441. 

ETCHWORTH, HERTS, firm of chartered 
iccountants require two senior audit clerks 
[qualified by examination or experience). 
xcellent working conditions in this pleasant 
Garden City. Unfurnished accommodation 
hvailable if required. ~ Apply, in writing, 
lease, to Staff Partner, Watts Knowles & 
So, 121/123 Norton Way South, Letchworth, 


TLOCK AREA. ~ Firm of chartered 

ccountants require young, newly qualified 

accountant for work in office offering wide 
xperience and scope in all aspects of profes- 
sional work. Salary by arrangement. — Apply 

Mills & Black, Chartered Accountants, 143 

Dale Road, Matlock. 

MEDIUM-SIZED FIRM, established over 
0 years, has vacancy for senior audit clerk, 
ot necessarily qualified, to deal with small 
ad medium-size audits and some taxation. 
artnership prospects for a qualified man. — 
elephone Portsmouth 263541/2. 

MORDEN, SURREY. — Experienced per- 

опа] tax senior required, Male or female. 
ble to interview and deal with correspond- 

nce. Small, progressive office. Excellent 



















hartered accountants seeks assistant with 
ood auditing and accounts experience. If 
breferred, Schedule D engagement available. 
© Practitioners Services Bureau, 233 Cran- 
rook Road, Ilford, Essex. 01-554 3484. 

ERSON PREFERABLY aged about 25 
fequired for branch audit work, Professional 
ualifications not necessary but experience 
n banking or cash and stock reconciliation 
esirable. Must be willing to travel. Com- 
encing salary £2,000-++. Good prospects. — 
'rite giving details of career to date to 


f chartered accountants, require a senior 
sistant for our personal tax department. 
che work is varied and interesting including 
ll aspects of taxation, but if not fully 
ronversant with any of these, training will 
e given. With other benefits we offer a 
riendly atmosphere in modern offices within 
jleasant surroundings. Minimum of three 
veeks’ holiday. Salary by negotiation. — Please 
rite or telephone for an appointment to 
arrie E. Smith, Knowle House, 4 Norfolk 


ark Road, Sheffield 52 3QE. Tel. 0742 


7991. 

PROFESSIONAL ACCOUNTANTS in 
ortsmouth require a person to take charge 
f their personal taxation department. Ex- 
erience of income tax, surtax and capital 
ains tax provisions affecting personal income 
lax returns and assessments essential. Five- 
ay week, good holidays, non-contributory 
jension scheme, office hours 9-5.30 and 
frogressive permanent appointment offered 
: suitable male or female applicant with 


га 


ајагу negotiable in relation to age and 
xperience. – Apply Box PA 3197. 
QUALIFIED ASSIST, to partner 
lequired by Wembley accountants (York 
ouse). Ability to exercise initiative and to 
vork without supervision important. Salary: 
ccording to age and experience, not less 
an £4,500 p.a. plus luncheon vouchers and 
hree weeks’ annual holiday. Present holiday 
arene nents respected. — Please apply Box 


А 3260. 

EMI-SENIOR and junior audit assistants 
lequired by Wembley Accountants (York 
Jouse), above-average salary. Three weeks' 
innual holiday, luncheon vouchers, Present 
oliday arrangements respected. ~ Apply 
ох 55 3261. 










a SEMI-SENIOR 

H ST ALBANS 

| CHARTERED ACCOUNTANTS 
t ў 

"require semi-senior clerk able to cope 
t with wide range of workefrom incomplete 
t records to large Company audits. — 
? Write Box SS 9677 stating age, salary 
| required and experience to date. 


EMI-SENIORS for progressive West End 
rm of chartered accountants. Excellent 
alary, bonus etc, to successful applicants 
ith experience. Transfers of training con- 
tacts considered. ~ 01-486 6363, Mr J 


оцта]. 
ENIOR CLERK, KINGSTON UPON 
MES. - Recently qualified A.C.A. or 
alist required to assist in dealing with a 
ide variety of professional work. Excellent 
alary, pension and life assurance schemes, 
edical scheme and clearly defined pro- 
otion trail. — Telephone Mr Tate 01—546 


E area Se 
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SENIOR ASSISTANT required by West 
Sussex chartered accountants. The successful 
applicant should be prepared to assume 
responsibility for a new branch office and 
must have both practical experience of work 
in a provincial practice and the ability to 
deal with clients. ~ Box WS 3259. 


SENIOR CLERK for West End accountants. 
Must be experienced in small and medium 
company accounts. ~ Salary negotiable. ~ 
Tel. 01-734 2945, 


SHEFFIELD 


Qualified chartered accountant required 
by national firm. Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses. Salary 
£3,250 for applicants with good examina- 
tion rezord. ~ Box SQ 9665. 


SOLE CHARTERED PRACTITIONER in 
small, picturesque West Courtry Cathedral 
city seeking ambitious senior to replace 
recently retired partner. ~ Apply initially to 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

КІРЕ, ~ Two qualified 
accountants required, initially, as personal 
assistants to our partners. Applicants must 
bz capable and willing to accept responsibility 
and have considerable experience in dealing 
with smal- and medium-sized clients 
including taxation and incomplete records. 
Partnership after probationary period — 
commencing salary £3,500~£4,500. — Box 
SH 3201. 





ST ALBANS 
CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or 
person qualified by experience as senior 
assistant to partners, £4,000 р.а. — Write 

Box SA 9676. 





SUSSEX COAST 


Recently qualified Chartered Account- 
ants interested in joining an expanding 
and progressive firm should apply to: 


Staff Partner 
Mannington, Bishop & Briant 
Queensbury House 
Havelock Road 
Hastings, East Sussex 
Tel. 0424 429292 


Initially applicants must be able to 
take responsibility for a wide variety of 
work and there are definite prospects 
of partnerships for those who prove 
their suitability. Attractive commencing 
Salaries, Pension and Sickness Schemes. 


es 
ЕСІ 
TAXATION 


SENIOR 


An international firm of chartered 
accountants is seeking a corpora- 
tion tax specialist with a mini- 
mum of 3 years’ experience in this 
fielé. Excellent prospects. 





fe ae | 
TAX SEMI-SENIOR 


£3,000-- LONDONWC1 


Personal and/or Company Tax 
vacancy with six-partner CAs. 


Many moro unadvertised positions. 


pron | Accounting 


he wn) Opportunities 










TAX ASSISTANT, KINGSTON UPON 
THAMES. - We require a young male or 
female tax clerk aged 18-22 to join our per- 
sonal taxation team. Salary according to age 
апа experience. -- Telephone Mr Tate 01-546 


TAX PARTNER 


Medium-sized firm of London Chartered 
Accountants are seeking young tax 
manager with view to subsequent part- 
nership. Tax experience and flair for taxa- 
tion work essential. Commencing salary 
£4,250 р.а. plus bonus, — Write with 
curriculum vitae to Box TP 9673. 





t 

TRUST SENIOR. ~ Medium-sized city 
Chartered Accountants, require trust 
senior to manage a portfolio of family 
trusts holding property and portfolio 
investments. The work is interesting and 
requires considerable expertise. Salary 
£4,250 per annum. ~ Please reply Box 
TS 9706. 


HEWITSON ` 





= WALKER: 


TRUST SENIORS 


20 vacancies with С.А 
and Solicitors in Central 
London for trust staff. 
£3,000--£6,000. 


01-248 0441 


EM 





VICTORIA, SW1. - Chartered Ac- 
countants. Four partners/two offices 
require senior audit assistant (qualified 
or unqualified) with good all-round 
ехрегепов, Salary negotiable, – Box VS 





wp TH mer ep rie 


WEST COUNTRY coastal practice seeking 
newly qualified or finalist for small expanding 
practice. – Wessex Consultants, 2 Peter 
Street, Yeovil, Somerset. Telephone Yeovil 





WEST SUSSEX chartered accountants 
require experienced accountant, not neces- 
sarily qualified, to deal with incomplete 
records, smal] private companies stc. under 
partner’s supervision. ~ Box WS 3281. 


YOUNG QUALIFIED ACCOUNTANT 
required by expanding firm of professional 
accountants at their Littlehampton office. 
Salary up to £3,000 per annum negotiable. — 
Write with details of age, experience and 
qualifications to H. E. T. Botting & Co, 28 
High Street, Littlehampton, Sussex. 

YOUI QUALIFIED ACCOUNTANT 
with interest in taxation required for profes- 
sional office in Newmarket. Good salary. — 
Apply Box YQ 3162, 





ARTICLES VACANT 





ARTICLED CLERKS required by West End 
chartered accountants. Varied work, pleasant 
conditions, and good progressive salaries. — 
Please write to Box AC 3243, giving personal 
details and experience, 


ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 

Mark 


Please telephone London: 

Pembroke, r.C.A., 01-236 0011. 
Midlands and West: Carol Kingscot, 

021-236 5513, 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London. ~ Deboo Executive. 
Ring 01—628 2714. 





~ COMMERCE & INDUSTRY 


PM require a 
Sales Representative 


We are a progressive and expanding young group of 
companies with offices in the City, Harrow and Luton 
supplying a building, decoration and maintenance service 


to industry. у 


We require an energetic company secretary in his early 
30s who is a qualified accountant with experience in 


industry. 
We are offering £4,500 per annum plus a car. 

Please apply in writing stating age, experience and 
qualifications to: 
The Chairman, PM Specialist Builders (London) Ltd, 32a St 
Ann’s Road, Harrow, Middlesex. 





Yeh 
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Assistant 
Branch 
Accountant 


©£3,000 p.a. 


The International Wool Secretariat requires 
an Assistant Accountant in its U.K. Branch for 
maintenance of accounts and budget records, 


. “Finals” students aiming to qualify in 1976 as 
Chartered or Certified Accountants are preferred. 
Fluency in a European language would materially 
improve prospects of advancement within the 
organization. 

The Offices ate situated in very pleasant 
surroundings adjacent to St. James’s Park. Good 
holidays and life assurance and pension benefits are 
provided. 


Applications in writing to: 
Director of Finance, 
International Wool Secretariat, 
Wool House, Carlton Gardens, 
PURENEWASOOR London SWrY ;AE. 














ACCOUNTS MANAGER - WILTSHIRE 


Required by Old-Established Firm of Auctioneers, Estate Agents and Surveyors. 


This position offers a rewarding career to a man who is able to assume overall respon- ` 


sibility for the financial administration of a broadly based professional firm with four 


branch offices and one of the largest one-day livestock markets in the country. The . 


successful candidate who is likely to be aged 30-45 will also be required to produce 
periodic financial reports to the Partners. 


Good Salary for right applicant. Contributory Pension Scheme. 


Please write or telephone for further information and application form to T. F. 
Church, A.R.1.C.S., Tilley & Culverwell, 14 Market Place, Chippenham (Tel. 2283). 


THE BRITISH COUNCIL 


Senior 
Auditor 


for London Headquarters, with drive and imagination, 
capable of developing audit as an aid to management both 
in the U.K. and overseas. Candidates should be familiar 
with current audit practice and have at least 3 years’ 
experience of systems, project or operational audit. A knowl- 
edge of computerised accounting is essential and a profes- 
sional qualification desirable. The post will involve some 
overseas visits. Salary scale £5,310-£6,310. Non-con- 
tributory superannuation scheme with transfer arrangements. 

Write quoting E/1/D2 to Staff Recruitment Department, 
65 Davies Street, London W1Y 2AA, for further particulars 
and application form to be submitted by 16 June 1975, 


Personal Financial Planning 


Croydon 


C £5000 


This is an opportunity for career advancement with the highly professional planning team 
working under Mr. P. W. Bower, LLB, DPA, ACII, the Technical Director of the Personal 
Financial Services Division of Noble Lowndes and Partners Limited. 


The post carries responsibility for individual planning and advisory support and will 
attract a self-sufficient technician seeking further responsibility. Up-to-date experience of 
personal taxation and life assurance is essential and suitable candidates of any age may come 
from a consultancy or professional background. Investment or accountancy experience would 


be very welcome. 


Starting salary will be negotiated in relation to experience and attractive group benefits 


are offered. 


Please write for an application form to Alan Нау, Personnel Director at Noble Lowndes and 
Partners Limited, Norfolk House, Wellesley Road, Croydon CR9 3EB. 


Noble Lowndes and Partners Limited 


A Hill Samuel Company тети 


| 











у 





MANAGEMENT ACCOUNTANT 


The WS Atkins Group of Companies, centred at Epsom in Surrey, which provides 
engineering, planning and management consultancy also has a group of commercial 
companies including one of the country’s leading computer bureaux, a printing com- 
pany and an engineering inspection organisation. 


The Financial Controller of the commercial companies has a small but enthusiastic 
team proving management information and financial accounting functions. Due to ex- 
pansion a vacancy now exists for an assistant to the Financial Controller. 


Responsibilities include the design and implementation of the most up-to-date man- 
agement techniques together with interpretation of information. 


Applicants should be recently qualified accountants, probably in their 20s, but 
consideration will be given to applicants who expect to qualify shortly. 


Personal qualities are important and we are looking for a man who has had some 
commercial experience. 


An excellent salary with the responsibilities of the appointment will be negotiated 
- and generous relocation expenses will be paid where appropriate; excellent conditions 
of service apply. . 


Please write quoting reference A191794 to N. V. Lodge, WS Atkins Group, Wood- 
cote Grove, Ashley Road, Epsom, Surrey KT18 5BW. Telephone Epsom 26140. 


FINANCIAL 
CONTROLLER 


A Chartered Accountant with initiative and ability to organise is 
required by Manchester based consulting engineers to take charge 
of financial accounting and management information functions. 


Salary by negotiation. 


Applications should be sent to: D. R. Briggs, Esq., Messrs Peat, 
Mo Mitchell & Co, Century House, 7 Tib Lane, Manchester 





INTER-COMPANY 


^ 





Company 
. ‘Taxation 
Assistant 


up to £4,000 p.a. Wolverhampton 




















A major international group with extensive . 
interests in the construction industry wishes to 

· appoint an assistant for its corporate Taxation 
Department. | 


The successful applicant will assist in the - 
preparation and agreement of the Group’s U.K. 
taxation liabilities with the Inland Revenue. 


The person we are looking for will be qualified 
and seeking to specialise in the field of taxation, 
or will have the relevant professional, 
commercial or Inland Revenue experience. 


'The company offer the normal benefits 
associated with a large, progressive organisation 
including an excellent life assurance and 

pension scheme. Where applicable assistance will 
be given with relocation expenses. i 


For an application form write to or telephone:- 
P. Wolstenholme, Tarmac Limited, Ettingshall, 
Wolverhampton, WV4 6JP. 

Telephone Bilston 41101 
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COMPARISONS 









THE MARIE CURIE 
MEMORIAL FOUNDATION 


Our Accountant has well earned his forthcoming retire- 
ment, having played a key part for nearly 20 years in 
pioneering the only nationwide comprehensive cancer 
service in the world. With a rising voluntary income of 
over £2 million per annum, the Foundation is now capable 

of answering every genuine call for help on the part of a 

distressed cancer sufferer. 

We seek to replace him with an Executive of similar 

dedication and ability for there is an immense potential 

for good work in the cancer field. This post offers unique 

‘job satisfaction’ and a lively challenge. 

Applications or inquiries are invited from Chartered 
Accountants within the age range of 35 to 50 years. They 
should possess commercial as well as professional experi- 
ence, preferably with a knowledge of Taxation, Invest- 
ments, Staff Management, Superannuation and the Law 
relating to bequests and covenants. Salary by arrangement 

> but, not less than £5,000 p.a. plus superannuation. 
Applications, under confidential cover, or requests for 
further information should be addressed to Mr A. J. 

‘Donald, F.C.A., 124 Sloane Street, London SW1X 9BP. 


































LIMITED. Financial publishers and Com- 
panies House agents, have several openings 
on their financial survey search staff for 
self-employed or retired accountarits. Weekly 
révenue £48, Hours 9.30-4. Monday to 
Friday. ~ Phone G. Firmage, 01-253 7042, 
for additional information and interview, 


SOLICITORS 


Experienced Accountant, preferably with 
knowledge of Solicitors! Accounts, büt 
not necessarily professionally qualified, 
is required to fill the post of Assistant to 
the Chief Cashier in a large firm of City 
Solicitors. The Chief Cashier is respon- 
sible for all accounts maintained by the 
firm and the staff necessary to maintain 
them, and in his absence his assistant will 
be expected to assume those responsi- 
bilities. 

The firm is currently engaged with the 
introduction of a new computer-aided 
accounting machine (an NCR 399) with 
which the assistant cashier will be ex- 
pected to familiarize himself in detail. 


А salary of £3,500 to £5,000 per annum 
is envisaged depending upon age and 
experience. 


Write, giving details of previous 
experience, to Box SE 9707. « 


Please mention this 
Supplement when 


answering 


Advertisements 





SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also. their geographical location. 
This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much” 
unnecessary correspondence be- 
tween advertisers and applicants. 












~ 











BOX 
NUMBERS 


Replies ќо advertisements 
using Box Numbers should 
be addressed to: 


Box 





Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 





THE ACCOUNTANT, May 22nd : TAXATION, May 24th, 1975 v.c 


A 


THE ACCOUNTANT, May 22nd : TAXATION, May 24th, 1975 


wT ET TEE: 





OVERSEAS 





GOVERNMENT OF HONG KONG 


TREASURY 








* Salary approximately £4,271 to £7,242 
by 8 increments. 


* Increments payable for relevant post- 
qualification experience in excess of 
1 year (e.g. salary for 5 years’ 
experience £5,995). 


* Gratuity 25% total salary drawn. 


* Tour 23 years with generous paid 
leave. 


* Subsidised housing. 


ACCOUNTANTS 









Required for duties as accountant in a large 
Government Department, or to design and 
implement accounting systems (may be 
computer based), or project evaluation, or 
cost and management-accounting. 


Candidates, probably around 30 years of 
age, must be qualified as C.A., A.C.A., 
A.C.M.A., A.C.C.A., | РЕА,, or holding 

an equivalent Commonwealth qualification, 
and have one year's post-qualification 
experience, Ability to organize and control 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an . 
advertisement with a Box number : 


in case it may have been inserted 
by your present employer? 


A reply may safely be sent,’ 
however, by adopting the follow- ' 
ing procedure; place the reply in : 


a sealed envelope, unstamped, 


addressed to the relevant Box | 


number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 





Gee & Co (Publishers) Limited, | 
151 Strand, London WC2R IJJ, * 


with a covering note stating that 
thereply should be destroyed if the 
advertisement 


concerned has ; 


been inserted by your firm or | 


company. 


Jf your company is a member : 
of a group of companies it is 
advisable to give the names of all i 


* Free passages including passages for 
' children on holiday visits. - 


* Education allowance. 5 


crown 
agents 








* Low salary tax. 







* Prospects of promotion 
to higher ranks, 


Twoyears in Zambia 
¢.£6,000*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 

The international accounting experience gained in Zambia can be 
most valuable in enhancing one’s progress and seniority within the 
firm. 

The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 

Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 

* The capital accumulation by accountants during this time can be 
in the region of £3,500. 

For further details, please write to: 


aN 


34 Farringdon Street, 


David F. Pratten 
UM London EC4P.4DL. 


Deloitte & Co., 


a large staff is essential. 

For further particulars you should apply, 
glving brief details of experience to 

CROWN AGENTS, M Division, 
4 Millbank, London SW1P 3JD, 


quoting reference number 
M3C/7306158/AC. 


the companies concerned rather | 
than to specify merely the name : 
of the group. 









We cannot inform applicants . 
as to whether their replies have } 
been forwarded or destroyed as 
such information would possibly 
reveal the Дешйуоўалайуегзег, 
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South Africa- 


We have vacancies on our audit staff in Johannesburg and оте! 
major cities. There are excellent opportunities and scope for newly 
qualified accountants wishing to widen their experience and 

enjoy the healthy climate of South Africa. 4 


Return air fares to South Africa are paid on two year contracts 
which include a generous settling-in allowance. Salaries start а 
R 8000 and are reviewed bi-annually. 

Training is given in the latest audit techniques, including statistica 
sampling and the audit of computer based systems. | 
Applications from recently qualified accountants, between the аде 
of 22 and 27 should be addressed to: ‚1 


ТОТАМ 
A 


А зд Farringdon st 
А gdon Street, 
БР London ЕСАР 401. 


Agia 





4 


David F. Pratten 
Deloitte & Co., 








Large vertical textile mill (Cotton) situated in Kisangani (Zaire) 
seeks: 


Financial Controller 
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CITY OF LONDON 


It is desirable that candidates for the post 


N POLYTECHNIC have a degree in Accountancy, Economics or 
b Business Studies, etc., but applicants with 
d . (preferably chartéred accountant) with previous experience in ааа ee” qualifications in other areas, for example 


textiles, directly responsible to the General Manager and in 
charge of preparation of budgets, cash flows, supervision of 
` accounts, liaison with banks and local financial institutions. 


Good knowledge of French necessary. 


Cost Accountant 


with previous experience in textiles. Fair knowledge of French 
necessary. 


Generous tax free salary — Free housing and medical care provided 
by the company. 


Eighteen months’ contracts, renewable at expiring. 
Applications should be addressed to: 


AND TAXATION 


Applications are invited for the post of 


research assistant tenable from September , 


Ist, 1975. 


The Depa-tment of Accountancy and 
Taxation is one of the largest departments of 
its kind in the country and is at present 
engaged in the development of postgraduate 
courses and is actively seeking to expand 
its research activities, 


A project is being established in one of the 
following or closely related areas of study: 


Economic effects of taxation changes and 
capital transfer tax on business structure; or 


Effects of tax law on Multinationals – capital 
outflow; or 


Comparative studies of taxation in various 


Statistics, may also be acceptable. 


The successful candidate would be given the 
opportunity for registering for a higher 
degree, 


Salary scales (under review) 
£1,544 x £55 (2) plus London Allowance £351 
and Threshold £229.68, 


Further particulars and application forms 
can be obtained from: 


Mr D. О. Richardson 

Department of Accountancy and Taxation 
School of Business Studies 

City of London Polytechnic 

84 Moorgate 

London EC2M 6SQ 

(Telephone 01-283 1030) 


Closing date for applications June 30th, 
1975, 


countries — Western Europe, U.S.A., Japan. 


Auditors 


opportunity knocks! 


Salary Scale £4,426-£5,356 
(Results awaited of review), 


| MAURER TEXTILES S.A. 
3 rue du Conseil-Général 
1205 GENEVA (Switzerland) 








We have a job that presents a ‘once in a lifetime’ challenge 
for an INTERNAL AUDITOR who is creative and 
outward-looking but at the same time meticulous in his 
work. Brief details are as follows: 





Title: 
Size of Authority: 


Area Auditor 


£60 million Budget: 20,000 Em- 
ployees. 

Four Health Districts, including the 
Teaching Hospitals of Guy's, King's 
College and St Thomas's. 


To set up, from scratch, an Area- 
wide Audit Programme and organi- 
zation, incorporating all the best in 





г. Malawi 


d 
i 


modern philosophy and techniques. 
Direct to Area Treasurer. 


Responsible to: 


Audit Staff: Initially 15, expected to be 23 in 


medium-term. 


An ambitious qualified Accountant 
can expect to progress to positions 
carrying yearly salaries of over 
£10,000 

Applicants must be qualified; N.H.S. 
experience not necessary; age range 
25 to 45. Significant experience as an 
Audit Manager is essential. 


] 


А three-year tour of duty gives a young'accountant the opportunity 
о become involved in a broad variety of work. Malawi's rapid 
llevelopment provides real opportunities for personal responsibility 
nd involvement. 

Malawi possesses a healthy economy based on agriculture and 
humerous secondary industries. The country is often described as 
flike Switzerland without snow", and its main feature is Lake 
Malawi which occupies roughly one "third of the total land area. 

Ап attractive salary coupled with a low cost of living and favourable 
taxation provide one with the opportunity to make substantial 
savings. Benefits include paid return air-fare, free housing, four 
iveek's holidays per annum and a tax-free terminal gratuity. 


For further details, please write to: 


Prospects: 





Our requirements: 


We have no time to lose in filling this post, so please phone 
or write without delay, for further information, job 
description and application form to: 


Mrs E. Gomes, Royal Eye Hospital 
St George's Circus, London SE1 
01-928 1801 
Closing Date June 4th, 1975 


Southwark and Lewisham Area Health 
Authority (Teaching) 






nm Lambeth, 


N 34 Farringdon Street, 


David F. Pratten 
UM London ЕСАР 4DL. 


Deloitte & Co., 











PARTNERSHIPS AND 
PRACTICES 





ACA. required by London WI, two- 
partner firm for progression to partnership. 
Experienced in small to medium business, 
Taxation thereon. Nucleus of clientele 
welcomed. Capital required in contemplated 
partnership. – Box AC 3227, 


ACUTELY AWARE of the need to pro- 
vide a high-quality service to our clients, 
we need a Partner's P.A, who should 
ideally be newly qualified and have — 
general practice experience including 
both personal and business tax, For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 

‚240 bracket. To have a chance of 
joining cur chartered, two-partnered, 
Leicester Square practice please write to 
us at Box AA 9690. 





AN ESTABLISHED firm of chartered 
accountants in the West Ead has now opened 
& branch in Sussex to which some depart- 
mental work has been transferred, Conse- 
quently space is available in the main office 
for a small firm, possibly with succession or 
consultancy problems to solve, to share 
facilities with a view to merger. Invitations 
to discuss are invited. — Box АБ 9684, 

AN OPPORTUNITY for experienced char- 
tered accountant to take responsible post in 
Hendon practice. Partnership by arrange- 
ment, ~ Воз AO 3170. 

BOURNEMOUTH PRACTICE for sale, 
G. LUN £30,000 per annum. ~ Write Box 


BP 32 

BRAINTREE CERTIFIED ACCOUNTANT 
with spare office space, seeks help with 
expanding practice. Prefer someone with own 
nucleus of clients, with view to future partner- 
ship. - Box BC 3213. 

BRISTOL. – London firm of chartered 
accountants wish to meet Bristol C.A.s to 
discuss mutual servicing of clients with 
ultimate merger in mind, ~ Box 

CERTIFIED ACCOUNTANT aged 46, with 
G.R.F, £5,500 pics possible connections 
giving additional ees of £2,000 seeks arrange- 
ment with younger man to secure continuity 
and provide better service for clients. Ideal 
opportunity for experienced man with own 
nucleus to join an established practice with 
pleasant and well equipped offices near 
Worthing. Might consider outright sale if 
terms are right. — Please reply fully to Box 
СА 3152, 


CHARTERED ACCOUNTANTS in SW. 
London suburb wish to dispose of up to 
£5,000 G.R.F. to practitioner in the area or 
Surrey or West End. — Box CA 3169. 


LONDON 


firm cf chartered accountants 
are interested in acquiring small 
practice or block of fees of up to 


£30,000 G.R.F. per annum. 
Situated in London or Home 
Counties either through outright 
purchase or on an annuity 
basis. — Please reply Box LF 
23498. 


CHARTERED ACCOUNTANT 
- SCUNTHORPE 


Young Chartered Accountant required by 
two-partner progressive firm. 


We are looking for a person with initia- 
tive and drive to work with our pleasant 


Staff and clients. 


The firm, which has several associated 

offices, is expanding and the successful 

applicant will become a partner after а’ 

very shart period. 

The initial salary will be in the region of 
‚500. 


Please write, in complete confidence to: 
Box CA 23437. 








CHARTERED ACCOUNTANTS practice 
Newport/ Gwent area. G.R.F. £9,000. — 
Box CA 3 

CHARTERED ACCOUNTANTS wish to 
expand their practice by the acquisition of 
additional blocks of fees. London area. — 
Box CA 3272, 

CHARTERED ACCOUNTANT wishes to 
acquire small, provincial practice which can 
be run with minimum staff. Essex/East 
Anglia area preferred, ~ Box CA 3174. 
CHARTERED OR CERTIFIED AC- 
COUNTANT required by medium-sized 
firm in Cambridgeshire, with a view to 
Partnership after a probationary period. 
Salary, etc., үзе to negotiation. ~ Reply 
to Box CO 3 

CITY C.A.s ki small firm (say G.R.F. 
£50,000) to use surplus offices. First-class 
services available including technical help 
during репо, Parore anticipated integration. 
- Box CC 3 

CITY CHARTERED ACCOUNTANTS 
(partners 47 and 31), with fees in excess 
of £60,000 but short of staff would consider 
merger with larger firm with Stock Exchange 
experience. – Box СС 3173. 

CONSUL’ F.C.A., NW. London, with 
own small G.R.F. wishes to replace com- 
mercial work with commitment to smaller 
practice view partnership or the like or 
gradual y purchase of whole or part. ~ Box 


DERBY FIRM (£30,000 fees) requires 
chartered accountant as part-designate to 
share expanding workload. Association or 
merger with another firm would be consid- 
егей. ~ Box DF 3150. , 
EAST ANGLIA. – Lohdon-based chartered 
accountants seek association with firm in 
Cambridge to Colchester area with a view 
to the servicing of clients in that area and 
leading eventually $ to Ашашашаноп. = Please 
reply | to Box EA 3 

А. (39), и in smaller practice, 
арт companies, partnerships, sole traders, 
taxation and company secretarial practice, 
seeks a partnership in London or south. ~ 
Box FC 3 
F.C.A. 0197. industrial/consultancy back- 
ground, seeks general partnership in firm 
wishing to develop management services 
work, ~ Box FC 3 
G. R.F. £20,000 FOR SALE on basis of 13 
years” purchase (would divide), Southern 
Home Counties. Premises etc. also available. 
Outright settlement required, ~ Box GR 3237. 

HARROW BOROUGH F.C.A. (35), with 
own small practice, wishes to make full-time 
his involvement in professional work 
through association, partnership, block pur- 
chase or arrangements satisfactory to over- 
burdened practitioners. Heel references. 
Strictest confidences. — Box AB 3172. 
HOUNSLOW/WEST Li LONDON, - Char- 
tered and certified accountants seek qualified 
manager aged 25-35. Experienced in private 
company audits incomplete records taxation. 
Partnership available within twelve months. 
No capital required. – Box HW 9699. 
LANCASHIRE. - Chartered accountants 
wish to purchase small practice or block(s) of 
clients situated in area twenty miles radius of 
Manchester. Incomplete records acceptable. — 
capital available. - Box LC 3175, 

EEDS. ~ Chartered accountant with office 
available if required wishes to sell part or all 
of practice and invites discussion in strict 
confidence from interested person. G.R.F. 
approximately £24,000, Continuity assured. — 
Box LC 3189. 
LONDON. - London-based C.A.s with 
three offices but only small City office seek 
merger with City firm to strengthen central 
London base. Please reply to Box LL 3271. 
LYTHAM ST ANNES. - Small practice for 
sale £2,500.-£3,000 net fees. -- Box LS 3178. 
MANCHESTER AREA. ~ Chartered 
accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. Box MA 3144. 


WEST END 


firm of Accountants £150,000 
gross are interested in expansion 
by purchase and/or annuity basis. 
Would consider possible amal- 
gamation or merger discussions. 


Write to Senior Partner Box WE 
23395. 





MANCHESTER. – City chartered account- 
ants seek introduction to firm in Manchester 
area to handle staffing of clients in North- 
west and leading to amalgamation in due 
course. ~ Box MC 3270. 

MANCHESTER. - Young A.C.C.A, seeks 
small practice/block of fees up to £12, 000 
G.R.F. ot would consider partnership in 
established firm. - Box MY 3235. 
MIDDLESEX CHARTERED ACCOUNT- 
ANTS require expansion by acquiring prac- 
tice or group of clients. Discussions in strict- 
est confidence. — Box MC 3210. 

NORTH LONDON chartered accountants 
seek to acquire blocks of fees and/or tax 
consultancy work. — Tel. 01—428 5489. 
NORTH YORKSHIRE / South Durham / 
Cleveland area. Chartered accountant wishes 
to purchase accountancy practice, blocks of 
audits or taxation work, - Box NY 3142. 
PARTNERSHIP PROSPECTS, capital not 
essential, Ability to work on own initiative 
and knowledge of all types of accounts and 
audit necessary. Small practice, certified 
accountants, SW. London. At present two 
parers, Apply with full details to Box 


PRACTICE FOR SALE with growth pro- 
spects, Based in North Surrey. G.R.F 
around £20,000. Cash only. – Box PF 3236. 


SOLE CHARTERED ACCOUNTANT 
mid 30s, with G.R.F. in excess of 
£21,090 seeks merger with 4/5-Partner 
firm, The practice is West End based 
but with a major proportion of clients 
in North/North West London, well 
organised and with clients of varying 
size and occupation. 


Apply Box SC 9700. 








SOLE PRACTITIONER in large West 
London suburb, with gross recurring fees in 
excess of £30, 000, looking for either an out- 
right sale or merger/partnership arrange- 
ment. ~ Outright sale would be most 
preferable and offers and enquiries are 
invited to Box SP 3244, 





STOKE-ON-TRENT AREA 


Young F,C.A. with dynamic, expanding 
practice, urgently requires newly quali- 
fied A.C.A. as potential partner. Wide 
variety of work with great scope for 
further expansion. Partnershi ip envisaged 
after 12-18 months. – Box 5 


SOUTH YORKSHIRE C.A.s majority share 
in long-established practice with gross fees 
approximately £30,000 in 1974 available for 
disposal, Would favour negotiations with 
larger practice for total amalgamation or 
absorption. Might provide nucleus for firm 
wishing to expand provincial offices, Open 
views on settlement. – Box SY 3211, 
STOCKPORT/Wilmslow/Macclesfield. - 
Young C.A. (28) with three years' post- 
qualifying experience with medium-sized 
firm of C.A.s seeks partnership, practice or 
block of fees in this area. – Box SW 3234. 
YOUNG CHARTERED ACCOUNTANT 
required to manage Branch Office in North 
East Cheshire Town, with a view to future 
partnership. Experience in incomplete records 
essential. ~ Apply giving age, experience and 
salary required to Box YC 3233, 
YOUNG CHARTERED ACCOUNTANT 
sought by progressive and rapidly expanding 
two-partner firm in pleasant Surrey suburb. 
Small practice experience essential. Тор 
salary. Equity partnership available after 
tral period. - Box YC 3 

OUNG, PROGRESSIVE "FIRM of char- 
feed accountants having expanded rapidly 
seeks to acquire established practice or enter 
association with retiring or overburdened 
practitioner, Radius forty miles of Reading. — 
Reply in strictest confidence to Box YP 3252. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





ABLE SUBCONTRACTOR, 
Bromley (Kent) area. — Tel. 4 
ARE YOU A PRACTISING ACCOUNT- 
ANT within reach of Hornchurch, Essex? 
We have an abundance of work and would 
welcome spouw help whilst your own practice 
grows. If you think we can be of mutual 
help please telephone Mr  Piggott at 
Hornchurch 58211. 
FREELANCE ACCOUNTANT required 
one day per week by expanding company in 
Erith, Kent. - Tel. 460 4853. 


required in 
53. 
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HARROGATE CHARTERED ACCOUNT. 
ANTS require staff to work on а subcontrac 
basis. Experience of incomplete records anc 
small audits desirable. – Box HC 3224. : 
LONDON C.A.s require competent senio 
assistance on subcontract basis. Evening 
week-end and day-time work available. + 
Reply stating experience and availability t 
Box LC 3 

wi CHARTERED ACCOUNTANTS ге 
quire subcontractor with good knowledgi 
of incomplete records. — Box WC 3226. 





A.C.A. PART I FINALIST seeks sub 
contract work, preferably evenings anc 
weekends and temporary assignment. Full; 
experienced in accountancy field. ~ Pleasi 
rep NI qii mes 439 High Road, Londoi 





ACCOUNTANTS, BOOK-KEEPERS | 
AND CLERKS 


Experienced Freelances available (ог: 
temporary assignments in all parts оѓ. 
the United Kingdom and some countries ! i 
Overseas. 


PRACTITIONERS SERVICES 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 


CHARTERED ACCOUNTANT seeks sub 
contract work in Oxfordshire/Berkshire ani 
London areas, Fast service for all types audi 
incomplete records, etc. - Box CA 3254. 

CHARTERED ACCOUNTANT with wid 
professional experience in all aspects of audi 
work and tax requires part-time subcontrac 
work, Manchester ~ South Lancs, ~ Box С; 


EXPERT ASSISTANCE ON TAX 
AND BACK DUTY PROBLEMS 


Practitioner with own transport, 15. 
years’ experience in Somerset House, 
and very wide knowledge of tax law ап 
practice, will undertake work or give- 
advice anywhere in Southern England. 
or Midlands 

ons 01-788 9639 or write Box EA; 


FREELANCE ACCOUNTANT ~ fourtee 
years’ professional U.K. experience (offic 
in NW. London) seeks subcontract wor! 
especially incomplete records and fini 
accounts. ~ Box FA 32 

FREELANCE TAXATION SPECIALIS 
available two or three days a week for a 
unlimited period. South London area pri 
ferred. 01—677 3211 (anytime). 

LONDON CHARTERED ACCOUNTAN 
Seeks subcontract work in London area, wi 
collect and deliver. - Box LC 3214. 
QUALIFIED ACCOUNTANT ~ Sout 
London. Available for subcontract work | 
£2.50 an hour. All kinds of work unde 
taken. Collect and deliver promptly ar 
prepared to work at clients’ premises, ~ Bc 


QA 3157. 

SENIOR TAXATION ASSISTANT е 
perienced in all aspects of personal taxatic 
and capital gains, available for evening ar 
weekend work in the Bradford/Leeds are 
— Phone Bradford 662537. 

TWO A.C.A.s experienced in both audit ar 
tax consultancy are able to undertake su 
contract work, Fast, efficient and comple 
service is guaranteed. – Box TA 3215. 












DO YOU 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 
If so, may we help? 


Ring 01-836 0832 
Extension 30 





тте 


· BAG OF TEMPORARY accountants at 
eboo Executive. — We have a wide list of 
eelance work available immediately. Every 
plicant on our register is scrutinized by our 


nsultants. Lowest competitive rates. — 
fal Mr C. E. Barden Jones at 01—628 2714. 

BLE ACCOUNTANTS immediately avail- 
ble for temporary assignments throughout 
ће U.K. All vetted by Mark Pembroke, 
С.А. Lowest competitive rates and fair trial 
ériod. ~ Pembroke & Pembroke, 01-236 
011 (London) or 021-236 4356 (Bir- 
llingham). 

‚С.А. awaiting Part I final result, with six 
Ears! "professional experience in all sorts of 
pcomplete/control records up to final 
tage. P. A. Y.E. and VAT work, seeks posi- 
on inthe profession. - Write Mr Choudhury, 
| Thornhill Square, Kings Cross, London 


he ps, А. Part II (May 1975) finalist with good 
li-round experience, seeks position. — Box 
IN 
1C. C. A., A.C.LS. (36), seeks position with 
"professional firm, commerce, or industry 
ith a view to a permanent appointment in 
Nigeria: – Reply Box AC 3145. 
\.C.C.A., АЛА, seeks small firm in London 
rea. Extensive all-round experience. Avail- 
blz now, Salary £3,200. – Box AC 3248. 
„С. С.А. PART II FINALIST, seven years’ 
perience, seeks a position as an audit 
erk. - Box AC 3277. 
CCOUNTANT, A.C.A. Final TI examinee, 
May 1975, with seven years' wide and varied 
Kperience both in terms of size and nature of 





iusiness. Requires a suitable position. — 
dvertiser, 148 Byron Way, Northolt, 


iddlesex. 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let һе 
: HARRISON-WILLIS TASK FORCE 
| Overcome your problems during holi- 
‘days sickness, or on special projects, etc. 
f Qualified, competent, personnel avail- 
able. Lowest competitive rates. – Call 
| Veronica Harrison today at 01—493 9441, 
Harrison & Willis Ltd, 118 New Bond 
[Steet London Wl. 





ÍCCOUNTANT (50) qualified. Experienced 
janagement/cost/financial accounting seeks 
josition, Kent from £3,500. - Box AQ 3231. 
KN ASIAN А.С.А., finalist Part II, twelve 
ears’ experience in incomplete records, 
artnership, limited company's audit and 
ccounts, all-round taxation, now working 
5. а tax assistant, seeks position. – Box 


A 
OVERSEAS В. COM., with five years' 
ide and varied professional experience, 
waiting Р.Б. I result seeks position in the 
rofession. Articles expired. ~ Please write to: 
fr C. Shahabuddin, 106 Langham Road, 
ndon N15 3LX. 
XPERIENCED AUDIT SENIOR, twelve 
* with West End/City firm - taxation 





ir but wide experience in auditing, seeks 
itable position (London area) either in 
xation or auditing. Minimum salary 
2,900 per annum, plus luncheon vouchers. 
Box BA 3276. 





COMPANY LAW 
FORMS & 


REGISTERS 


Statutory Books, 
Company Seals, 
Share Certificates, 
Specialist Printing. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan &Sons Limited, 
Jordan House, 

47 Brunswick Place, 


London NT6EE. Jordans e% 
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SITUATIONS WANTED 


B.A., LL.B., A.C.A., Part II finalist (May 
1975), АЛ. LL with varied experience in 
accounts, audit and taxation seeks position 
in profession. - Bax BA 3216. 

PART 1 FINALIST seeks appointment with 
a medium/large firm. Available now. ~ Box 
PF 3256. 

PART П FINALIST of A.C.A. Many years’ 
experience from incomplete records to large 
company audit seeks position. Also willing 
to subcontract work. — Box PF 3158. 


‘PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice, 





A B.COM.(HONS), M.COM., with five 
years’ post-quzlification experience and 
exempted from six papers of the Certified 
Accountants examinations, seeks articles with 
a ит of Certified Accountants. — Box AB 


AN A ARTICLED CLERK seeks transfer any- 
where in England. – Please write to Box AA 


3238. 
А BANGLADESHI ARTICLED CLERK 
with two years' experience seeks transfer of 
articles anywhere in United Kingdom. – Box 


MALAYSIAN CHINESE, 20, seeks articles. 
- S. H. Khoo, 127 Crouch Hill Road, 
London N8 8EH. 

OVERSEAS COMMERCE GRADUATE, 
25, taking foundation course in September 
this year, seeks articles anywhere in Britain. 
= Contact Abdul Malik, 81 Hampden Road, 
London N8. 

OVERSEAS GRADUATE seeking transfer 
of training contract. Already completed six 
months, had previous professional and in- 
dustrial experience. - Please write Box 
OG 3186. 

SEEKING TRANSFER to medium-sized 
firm City/West End. Seven months’ experi- 
ence, able to do incomplete records and 
finalization without any supervision. Able to 
start immediately. – Write Box ST 3217. 





SERVICES 


EUROPEAN 
COMPANY 
FORMATIONS 


Procedures simplified. Our 
lawyers advise on incorporation, 
related tax matters and complete 
registration through our network 
of local notaries. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan &Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 





Jordans •7 


DOES YOUR OFFICE need painting? — 
No disrupzion of office schedule necessary. 
Top quality materials supplied. FREE! 
Estimates within 24 hours. — Welbeck 
Paints 01-222 6740. 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London NI6 
(01-359 3337). 


À RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London ЕС2. 01-628 8821/3/2 (for English 
companies) 24 Castle Street, Edinburgn 2 
(for Scottish companies). 


CREDIT INQUIRY AGENT. – Company 
searches and registrations promptly done. 
New companies formed £72. – Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943. Twenty-four hour 
service. 





BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


38/40 Featherstone Street, London ЕСІ 
01-253 эө Telex 262687 


READY-MADE COMPANIES available 
now. Also formations, etc. – Reichmann 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382. 


LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 
formations, company searches, 


seals, stationery, books, etc. 
Telephone 01-698 9983; 
42 Arran Road, London SE6. 


Open to 8.30 p.m. 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


Аи SEARCHES 
Same-day servic 
Tel. 01-628 5434/5/7361 19936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London ECÍ 














COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 
THE LONDON LAW 
AGENCY LTD ; 


Temple Chambers 


01-353 9471 (6 lines) 





READY-MADE COMPANIES #77-00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. — Graeme Ltd, 6l Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 














Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


SPECIAL FORMATIONS 
(10—14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettlehurgh Ltd 


140/141 Temple Chambers 
Temple Avenue, Londan 
EC4Y OHE 


01-353 1441/2 





OFFICE MACHINERY 
AND EQUIPMENT 








NCR 399. – Computer 10K with 3 Сага 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We Would 
be willing to accept #4, 500. 

Apply to: 

Mr A. L. Chorley 

London Investment Building Society 

54 Goldhawk Road 

London W12 

Tel. 01—743 5533. 


‘THE FULL-SERVICE. COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 


AND SOLICITORS 


@ Company Registrations @ Agency Services 


@ Ready-made Companies @ Common Market 


@ Campany Searches 
@ Company Reconstructions 


HART CO, 
[CITY ROAD 
LIMITED. 


Consultancy 


@ Liquidations and Insolvencies 


22-24 COWPER ST. LONDON EC2A 4AP 


01-253 4108 
TELEX 25804 REDIMADE LDN. 
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CHARTERED ACCOUNTANT, sole practi- . 


tioners, offices High Holborn area, closing 
down, office furniture and libraries (Moodies) 
and Simon's Taxes for sale. Reasonable 
offers considered. - Box CA 3240. 
DICTATION MACHINES. - Reconditioned 
and guaranteed. SAE for details, Electronics 
International, Dept. A, 14 College Road, 
London N21. Tel. 01-346 2242. 

RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prices. — 
Е. . Greenhalgh, Universal Building, 
Garnet Street, Stockport SKI ЗАВ. Tel. 
061-480 3286, 


ме make 


nameplates 


in 7 days! = 


has also supplied са 
AUSTIN LUCE а COMPANY 
59 College Road Harrow Middlesex 
tel; (sales) Northwood 24326 (ti for MrConquest) 


BUSINESSES 





STAFF AGENCY BUSINESS in Maiden- 
head specializing in accountancy personnel 
for sale due to death of managing director. 
~ Inquiries in first instance to the executors’ 
Solicitors under Box SA 3279. 





BETTING COMPANIES FOR SALE- 


(1975 annual returns filed). One company 
that has current bookmakers permit — £175. 
Two other companies: Off Track Betting 
Services Limited/Off Track Racing Services 
Limited — £65 each. (No betting permits and 
have not traded.) - Apply Box BC 3258. 


BUILDING SOCIETY 
FOR DISPOSAL 


Directors of old-established but cur- 
rently non-operational Building Society 
invite inquiries from substantial pur- 
chaser interested in its acquisition. ~ 
Principals only apply to The Secretary, 
Box BS 9709. 





COMPANY INCORPORATED 1901 (Heat- 
ing Engineers) authorized capital £5,000, 
Offers, – Tel. 0602 607234, Ы 





MORTGAGES 





Personal attention of a director, - Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase. 90 per cent 
up (о £20,000. Re-mortgages and investment 
property mortgages also available. ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 





~ MISCELLANEOUS 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road. Wallington, Surrey 


Tel. 01-647 9510 





TAX HAVEN "REVIEW: the monthly 
authority on tax havens and financial centres. 
Three months' trial £10. Twelve months £39 
or limited offer £42 plus Grundy's Tax 
Havens! - Send cheqve to Tax Haven Review 
at THR/THT Dept. AT, Capacity House, 
2-6 Rothsay Street, London SEL 40. 


BUSINESS PREMISES 








AVAILABLE NOW ~ MODERN 
OFFICE – CROYDON 


Located in a prime position in the 
centre of Croydon 1,000 sq. ft (approx.) 
of first-class office space situated on two 
floors with own entrance, 

NO PREMIUM - £5,500 p.a. exclusive 
rental (lease negotiable). 

CONTACT Mr Green or Mr Tobe 
01-690 7561. 





CHARTERED ACCOUNTANT, sole practi- 
tioner, offices High Holborn area, closing 
down. Approximately 600 sq. ft to sub-let in 
лел: condition. ~ Inquiries Box СА 


39, 
SUPERB FURNISHED OFFICE SUITE, 
Lincoin’s Inn Fields, night storage heating. 
550 за. ft. ~ £7,500 p.a. - Box SF 3200. 


WEST END OFFICES now available ~ 





FOR SALE 


` 


SECOND-HAND Grundig dictation equip- 
ment for sale, dictaphone, transcribing 
machine, foot pedal, earphones, complete 
£20, ~ Telephone St Albans 69263. 
SIMONS TAXES, 3rd edition, chartered 
accountant has for sale updated to April, 
1975. Perfect condition servicing subscrip- 
tion included. £40. - D. B. Platt, Bourne End, 
Bucks. Telephone Bourne End 21300. 


STOCK VALUERS 








ABOUT STOCKTAKING AND VALUA- 


.TIONS of trade stocks anywhere in Britain, 


consult John Taylor & Co, ЕЗМ.А., 
Bride Road, East Molesey, Surrey (01-979 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. ~ 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147, 
EFFICIENT AND SPEEDY TYPING 
SERVICE by experienced typists. We can 
collect and deliver within the London area, - 
Nyeroy Ltd, 63 Leysian Buildings, City Road, 
London ЕСІ. Telephone 01-253 7482. 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do уой hesitate to reply to an advertisement with a Box number in case it may have been 


‘| inserted bv your present employer? 


A reply may safely be sent, however, by adopting the following procedure: place the reply in 
a sealed envelope, unstamped, addressed to the relevant Вох number only. Enclose the sealed 


‚| ғеріу in another envelope addressed to ' Box Number Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating thai the reply should be destroyed if the 
advertisement concerned has heen inserted by your firm or company, 

H your company is a member of a group of companies it is advisable to give the names of all 

1] the comnanies concerned rather than to specify merely the пате of the group. 

We cannot inform applicants as to whether their replies have been forwarded or destroyed 
^| as such information would possibly reveal the identity of an advertiser, 











STOCK VALUERS | 








JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to Industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. . 


455 HIGH STREET, BROMLEY, KENT ВАТ JE 
Telephone Number ~ 01-460 8601/9220 


[S E quate 


STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


J. E. Rushton F.S.V.A., S. V. Brown F.S.V.A. 


Regent House, 235-241 Regent St, London WT R BSU. Tol 01-434 1204/6 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$6 Cannon Street, Birmingham B2 БЕ2, Tol 021-843 8547 
11 Old Hall Street, Liverpool 3L3 SHT, Tel 051-238 7623 


65 Bath Straet, Glasgow 52 2BX. Tel 041-332 7977 
617 Christchurch Rd, Boscombe, Bournemouth ВН! 4AQ. Те! 0202 35832 





CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers-cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements, 

2, The publishers will not be held liable for any loss occasioned by the failure of- 
any advertisement to appear from any cause whatsoever, 

3. The publishers wil! not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. ` 

4. Box number addresses must not be used for the receipt of onginal documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. 

5. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 
recognized professional standards. 





THE ACCOUNTANT, May 22nd : TAXATION, Мау 24th, 1975 . 


“Sorry MrJones, but = 
you're not quite." SOUTH AFRICA 
£5,500 + 








Ws the samo old story= возот MR JONES, We are recruiting newly/recently qualified accountants 
FER oes Sent Ior A neve to „ын оша have avoided ай for several International firms in Johannesburg, Durban 
эп; ап! " 
Торак through magazines and camins alone to matus Wa and Cape Town. Excellent overseas experience. Large 
newspapers. He was delighted would have found out exactly РАДИ А 
~ за many firms advertising what he could do and what he firm training апа benefits. Sound economy and standard 
and all looking for someone wanted and then put him in A 
with exactly his qualifications contact with clients who reolly of living. 
Mesi die оока 4 Inter, ver Sint be another Mr Jones 
d. соке д : 
me HE А of days SEI CHARLES LOXLEY and Apply now for our report on work in South Africa, 
oliday 3 and then it starte + . 4 | 
ORRY MR JONES, But ; prepared by two consultants who have just completed a 
you're not quie the age : ~ 
UU d NES, Rut one-month tour of our clients’ South African offices. 


you're not quite experienced 
enougl 


‘CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS i ) КАБ: 
Ба. APPOINTMENTS) 
3 5 3 * 91 83 In the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
7 73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES А. сыз E 















| ACCOUNTING STAFF 
PROBLEMS SOLVED 





WESSEX | CONSULTANTS 
Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help 


WESTWARD HO! 


0935 25183 ROUTINE BOOK-KEEPING ~ AUDIT~ TAXATION- 


CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


PROFESSIONAL & COMMERCIAL 
| APPOINTMENTS 
THROUGHOUT THE WEST 


We are the Consultants at Grass Roots 
Level and can always offer a variety of 
Professional and Commercial Appoint- 
ments. - 


Best for Permanent or 
Temporary Posts 
UK or Overseas 


Ring for fast services 


ACCOUNTANCY TASK FORCE LTD 
01-353 8291 for general enquiries 


15 New Bridge Street, London EC4V GHN 
NEAR BLACKFRIARS STATION 


WESSEX CONSULTANTS LTD 
2 PETER STREET 
YEOVIL, SOMERSET 
Tel. 0935 25183 
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KENYA 


Immediate vacancies with several leading 
international firms in Nairobi — excellent 
opportunity to gain good experience in this 
splendid location. 


Salary £4,250-F 


Benefits include air fare to and from Kenya, 
terminal bonus of £750 at the end of 2-year 
contract, free accommodation. 


HEWITSON-WALKER | 
2 (OVERSEAS: ceu 
-.. APPOINTMENTS) * 











UNITED STATES 
£ Negotiable 


А large international client is now 
recruiting for the U.S. They have vacancies 
for newly qualified accountants. Part II 
Finalists with good examination records to 
date will be considered. The most outstanding 
overseas opportunity for 1975. 


ITSON-WALKER - 
(OVERSEAS СУ. 





In the first instance telephone or write to: 
John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment 


73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 





“We don't need Executemps— . 
we've got our own accountants.” 





PPOINTMENTS) ~. 


Tn the first instance telephone or write to: 


John Walker, B.A., A.C.A., or 
Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment 
T3 WATLING STREET, LONDON EC4. TEL. 01-248 0441 


And good we're sure they are. 
Until someone leaves, goes-sick, 
or takes a holiday. Or there’s a 
sudden unexpected rush of work. 
Then efficiency suffers, tempers 
grow short, mistakes show up. 

All for the want of a call 
to Executemps. We supply 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 
them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks, dealing 
with backlogs, coping in general. 
« Executemps staff are willing, 
conscientious, experienced. 
They'll fit into any situation and 
contribute to its solution – from 
the start. Remember this next 


button. f 

The skilled help you want from 
Executemps is just a phone call 
away. Get in-touch - now. 


Executemps 


London 01-734 5048 
Glasgow 041 204 1826 Leeds 0532 444911 
Manchester 061 833 9839 Newcastle 0632 28947 
Sheffield 0742 78477 Bristol 0272 312363 


time you've cause to hit the panic 


Birmingham 021 622 2291 
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` HEWITSON-WALKER (TAXATION APPOINTMEN 






NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX MANAGER ` £6,000 

To take charge of department in a well-established West 

End firm with a very varied practice. Good technical 

ability and supervisory experience important. Similar 

сн with eight other firms, both West End and 
ity. 

PERSONAL TAX PLANNING £6,000 to £9,000 

Consultant for high-powered tax planning. A.C.A. and/or 
A.T.I.1. National Practice, 

i £4,500 to £5,500 


Assistant Consultant — National Practice. 

PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS А £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax, 
PERSONAL TAX SENIORS „ £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 
PERSONAL ТАХ – BAKER STREET £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. 
PERSONAL ТАХ – 7 
FENCHURCH STREET #3.000–25,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. АТАЛ. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,000-£6,000 
Twenty vacancies in all areas. City and West End. 
.PERSONAL TAX - EUSTON £3,750—£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 





COMPANY TAX 


COMPANY TAX 2 £4,000-£9,000 
There have never been во many vacancies for company tax 
specialists, ranging (rom A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £8,000 p.a.t with international 
practice in London, Also 4 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience, Also Р.А. to tax partner and 10 
vacancies at company tax senior level to £5,750 p.a., 
2 vacancies to manage company tax departments. 
NEWLY QUALIFIED TO SPECIALISE 

| . : £3,500-£4,000 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 
TAX PARTNER DESIGNATE £6,000—£7,500 
Initially to manage tax department. Another vacancy at 
thesame salary in Tax Research. 
INTERNATIONAL TAX c. £6,000+ 
Leading tax consultancy seeks A.C.A, experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence. 
LIQUIDATIONS AND RECEIVERSHIPS 4,000-- 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy, A.C.A. and planning/consultancy 
experience required. 

LONDON £6,000--£8,000 
Three vacancies. International tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. 

Large Industrial and Commercial Companies £3,500- 
£6,000 for newly qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £3,500—£4,500 
Finance Corporation £4,000—£4,500 
Pharmaceutical Group £4,000—£4,500 
Finance Group #4,000--#4,750 
Shipping Conglomerate £4,000—£4,750 
Government Corporation £5,000-£5,500 
Finance Group £5,500~£6,000 
Oil Company £5,500—£6,000 


D 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL : c. £5,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Phone or write John Walker, A.C.A., in strictest con- 
ence, 


MANCHESTER . c. £4,000 
Personal Tax Senior. Someone with several years" 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON _ £3,500 
Taxation Senior. Excellent opportunity ín expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects, 


BRISTOL . Very Competitive Salary 
Dynamic newly qualified С.А. to specialise in corporation 
tax and тах planning. This is a new department so there 
will be plenty of responsibility working with young scaff in 
friendly atmosphere. 

Also vacancy for a Personal Tax Senior with inter- 
national firm. 


CARDIFF : to £3,000 
Personal tax assistants for international firms. 
CHELMSFORD £3,500 


Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiahloe 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects, 
Also persona! tax assistants required, 


SOUTHAMPTON | to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON-UPON-THAMES, LEEDS, 
LEICESTER, LIVERPOOL ,LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 


Та the first instance, telephone or: write to: John Walker, B.A, A.C.A. 


HEWITSON-WALEER, 73 WATLING STREET, LONDON ЕС4 Tel. 01-248 0441 
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EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
‚ we try to advertise a comprehensive guide to current 
overseas vacancies, Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5,000-£7,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon. Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual largo International 
Firm benefits. 


ITALY AND HOLLAND | £5,000-1- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA . #3.050 + 
Work on this Mediterranean island аз a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young А.С.А.5 for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with leading 

‘firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA £4,700-£7,000 + 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience, Free accommodation, 2574 terminal bonus 

and next Christmas on Mombasa beach are some of the 
enefits, 


WEST AFRICA £5,000--£6,000 
Vacancies in Sierra Leone, £5,000+- free accommodation 
-t terminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £4,500+ 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А.ѕ. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,000+- 
IF it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THIS WEEK'S OVEF SEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS 


BAHAMAS $15,000.-$20,000 
Bronze yourself апа broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits ~ including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands, 


BERMUDA 513,000 + 
Two years in Bermuda for а newly ог recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm, , 


JAMAICA 5,000 + 
Yet another playground of the world which makes the 
most complicated balance sheet_almost comprehensible, 
At least a young Accountant seeking overseas experience 
n understand the international firm benefits being 
offered, 


CANADA И $14,000-$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms, Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA £5,000-£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


у In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
Е HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies. 
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Award-winning Accounts of 
Pilkington Brothers 


STARTING AT the beginning helps, апа so 
in commenting on this week’s reprint of 
The Accountant Award-winning Pilking- 
ton Brothers’ accounts (the accounts of 
Edgar Allen & Co will be referred to next 
week), it is necessary to make a few 
beginning-style points. It would, of 
course, be exceptionally easy for the 
Panel of Judges in any kind of competi- 
tion if there were an entry so con- 
spicuously and obviously the best that 
there was no doubt whatever of the 
winner. 

But in choosing a winning set of 
company accounts the good attributes 
have to be set against the not so good 
and it is the balance that decides. This 
may leave a certain chagrin in the minds 
of the losers who may look at their own 
points of prowess and compare them 
favourably with the winners without 
accepting the, matter of balance. 

Neither does a winning set of accounts 
put some official seal of approval on every 
fact and figure in them — again the balance 
must be remembered. For clear example, 
the Award for large companies went to 
Pilkington, the famous glass makers, even 
though Pilkington is not a company that 
includes ап inflation accounting schedule 
in its report; butit does not follow that the 
august Panel is therefore diehard anti- 
CPP accounting. 

Neither, again, does it necessarily 
follow that the Panel favours replacement 
cost accounting in general or as practised 
by Pilkington, which may or may not 
make a CPP schedule superfluous. 
Again, it is the balance — and,there 
Pilkington was favoured. 


Strengths 


Paragraph three in the statement of 
accounting policies is the clue to the 
Pilkington accounting form. The words 
of the chairman, Sir Alastair Pilkington, 
in his review with the accounts are 
important. ‘We believe’, he wrote, ‘that 
as a capital intensive industry our in- 
sistence on replacement accounting for 
fixed assets has produced a more realistic 
guide to the company’s financial health 
than would be the case had we not 
practised it. 

‘It is over 30 years since we first made 
financial provision for the effects of 


inflation on the continued operations of 
the company by setting aside calculated 
amounts in excess of historic depreciation 
in order to cover the higher cost of the 
replacement of fixed assets. Costs are 
understated if; while including wages апа 
materials at current rates, the depreciation 
charge relates to historic cost. Equally, in 
such circumstances, profits are overstated 
and this can lead to wrong decisions in 
vital matters of policy as well as giving 
the wrong impression of the company’s 
situation generally.’ 

Lack of money — or the inability to 
raise it — has never been a reason for 
curtailing Pilkington investment. Trading 
profits are substantially supplemented by 
royalty ‘income which is still increasing. 

That part of group income will not 
continue indefinitely at such high levels, 
but it is ‘providing resources to finance 
the investments of today which are 
planned to replace royalty income with 
trading profits’, 

Replacement accounting for fixed assets 
has certainly proved a point of strength 
in the Pilkington group. 


Assessment 


Sir Alastair is convinced that the 
assessment of a company such as 
Pilkington ‘should be based rather more 
on its strengths, and on their relevance to 
long-term prosperity and growth rather 
than in the simpler, more superficial 
comparison of short-term peaks and 
troughs in profits’. 

Sir Alastair, in fact, emphasized 
Pilkington’s strengths in his first review 
as chairman. Those strengths come from 
geographical spread (manufacturing in 
ten countries and in every continent) and 
a product range which is wide and meets 
fundamental needs such as comfort and 
safety. 

Strength also stems from technology, 
strong liquidity, a sound balance sheet 
which takes ‘proper account of the 
changing value of money’ and in holding 
to the ‘principle that the best type of 
organization is one which generates 
partnership between its activities and 
people’, . 

Of net sales of /226:58 million in 
1973-74, 45 per cent was in the UK 
market and 55 per cent overseas; and of 


pre-tax profits of £25:49 million, £11-47 
million applied to UK companies and 
{12°02 million to overseas companies. 
Export sales by UK companies totalled 
£32°70 million and licensing income and 
other overseas earnings to [24-03 million. 
In addition the group made an important 
contribution to foreign currency earnings 
by the glass content of motor vehicles 
exported. 

Capital expenditure in 1973-74 was 
£28-14 million on fixed assets ~ /14°29 
million at home and „13:85 million 
overseas. ' 


Technical skills 


Flat glass for windows and vehicles is 
Pilkington’s most important product, 
which makes the company dependent to 
a degree on the building and motor 
trades both currently depressed at home. 
But glass fibre wool products and double 
glazing are growth points, and so is glass 
fibre for reinforcing plastics. The Pressed 
Glass Division supplies products for the 
television, lighting and pharmaceutical 
industries, and there is а strongly 
growing optical division. 

But technical strength is probably 
Pilkington’s greatest attribute and par- 
ticularly the introduction of float glass 
(as against plate glass) and thin toughened 
glass for aircraft windscreens. Strength 
overseas has been secured first by 
exports and then by the timely con- 
struction of manufacturing plants and 
subsequently by additional investment to 
meet market growth. In the five years to 
1973-74 there had been an increase in 
turnover from overseas companies of 50 
per cent in real terms without any overall 
diminution in exports from the UK. 


Clear presentation 


Pilkington is without doubt a successful 
company, and while success as a company 
is not necessarily an attribute in the 
judgement of the worthiness of the 
annual accounts, it is rare indeed that 
success in a company’s business opera- 
tions goes unreflected in the style of its 
reporting. 

Pilkington’s style is thorough and 
clear. 

For those who like to get the feel of a 
report that the reprint of accounts cannot 
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provide, the front cover of the report 
carries the Pilkington Glass insignia in 
olive green against a darker green back- 
ground and ‘Contents’ are listed inside 
the back cover. | 

The fourteen-strong board of directors 
(nine full-time executives) grace page one, 
each with his photograph. Page two 
carries the financial calendar and annual 
meeting notice and page three the 
‘Summary of group results. The 
directors’ report, which carries sales and 
trading profit analyses and а capital 
expenditure analysis, runs from page 
four to page seven. The statement of 
accounting policies takes the following 
two pages, with the accounts, notes and 
auditors’ report running from page 10 
to page 21. Source and use of funds and 
the ten-year record with key ratios take 
three pages, with a further two occupied 
by detail of principal companies in the 
group. 

A two-page colour illustrated feature 
‘Legislating for Insulation’ follows, with 
the final opening providing detail of 
directors’ interests and principal products 
and uses. The chairman’s statement is 
provided separately in its own cover. 

Colour for comparative figures and 
‘lining’ is olive green, the report being 
printed by McCorquodale Printers Ltd, 
of Newton le Willows. 

The winning report and accounts 
allows clear figures and plain words to 
speak for themselves. 





Liberty Centenary 


ARTHUR LiBERTY first opened his shop 
at 218 Regent Street, London, in May 
1875. This year, therefore, Liberty & Co 
celebrate the centenary of a business that, 
as a company, ‘went public’ in 1894. 
Mr A. I. Stewart-Liberty, in his state- 
ment with the accounts to January 31st, 
1975, comments that although the 
founder’s family has always been closely 
concerned with the running of the 
business ‘it has more often been men and 
women from outside the family who have 
brought in the talents and ideas which 
have brought the business to its present 
state’. 

The chairman says ‘state’ rather than 
‘size’ since it has always been the first 
concern of those in control to carry on the 
ideals of the founder and to look after the 
quality of the business and its mer- 
chandise rather than aiming at ‘growth’ 
for its own sake. When the company went 
public, Arthur Liberty was careful to 
keep control in the hands of his family and 
it may be noted that the present company 
is а ‘close company’ for tax purposes. 

In the past five years, sales have risen 
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PILKINGTON BROTHERS LIMITED 
GROUP SUMMARY OF THE SOURCE AND USE OF FUNDS 
























































1974 1973 
£000 £000 
Source of funds 
Profit after taxation 22,049 17,734 
Extraordinary items after taxation” (288) (61) 
Depreciation, obsolescence and replacement charges 17,798 15,668 
Other items not involving the movement of funds (note 1) 773 (1,578) 
Total generated from operations 40,332 31,763 
Funds from other sources: 
Lump sum licensing receipts 532 531 
Sale of fixed assets and investments 2,698 924 
Investment by minority shareholders in subsidiaries 65 164 
Loan capital less repaid 8,529 (378) 
52,156 33,004 
Use of funds . 
Capita! expenditure (less investment grants receivable) 30,195 14,722 
Increase/(decrease) in working capital (note 2) 10,465 (4,817) 
Dividends to shareholders of Pil«ington Brothers Limited 4,639 5,372 
Dividends to minority shareholders in subsidiaries 490 509 
45,789 15,786 
Movement in net liquid funds 
Increase in cash and bank balances 4,360 8,178 
increase in marketable investments and short term loans 567 1,323 
Decrease in bank overdrafts 1,440 7,717 
6,367 17,218 
1974 1973 1974 1973 
£000 £000 £000 £000 
1. Other items not involving the 2 Increase/(decrease) in working * 
movement of funds: capital : 
Release from deferred Stocks and workin 


income , (1,122) (969) progress 9,287 4,609 
Profitretained by Debtors 11,422 11,918 
associated companies (1,008) (1,051) Creditors, provisions and 


dividends payable (774) (8,209) 

Taxation (less advance 
corporation tax 
recoverable) 

Changes in exchange rates 
and in composition of the 
group (188) (891) 


Transfer to deferred taxation 

(1973 net of transitional 

advance corporation tax 

relief) 2,781 763 
Miscellaneous (net) 120 (321) 


(2,882) (12,241) 


773 (1,578) 10,465 (4,817) 





REPORT OF THE AUDITORS ТО THE MEMBERS OF 
PILKINGTON BROTHERS LIMITED 


We report on the accounts set out on pages [671 to 676], and the group summary of the source and use of funds 
set out on page [above]. 


In our opinion, based on our examination and the reports of the auditors of certain subsidiary and asscciated 
companies not audited by us, the accounts and summary together give a true and fair view of the state of affairs 
at 31st March 1974 and of the prcfit and the source and use of funds for the year ended on that date and comply 
with the Companies Acts 1948 and 1967. 


Coopers & Lybrand 
Chartered Accountants 


London 
15th July 1974 
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VICCORGQUODALE 
PRINTERS LIMITED. 
Newton-le-Willows, 


Merseyside WA12 ODH | 
Tel. Newton-le-Willows 5181 (10 Lines) 
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JUST PUBLISHED 


The Affairs of 
POLONIUS Stephen Sims 


A BALANCED ACCOUNT 


This is book-keeping with smiles instead of yawns, If Romans conducted their business in the hilarious spirit of The 
Affairs of Polonius, they deserved to acquire an Empire. The book was produced in the first place for use inside а well- 
known international firm of Chartered Accountants. Its success there justifies the claim of the Author for publication to 
a wider readership. Must the first steps in book-keeping be laborious ? The Author and the Cartoonist think not. One 
must agree. We live in the age of the ‘visual’ and this little monograph teaches the elements of Accountancy in that 
way. Here at last is an introduction which can justifiably be called new, amusing and instructive, too. Double-entry 
book-keeping is always something of a mystery to beginners in Accounting and although today data is often pro- 
cessed by computers and other machines, the principles of double-entry are the basis of any self-proving system for 
recording business transactions. This book puts over that truth in an original manner. 


Price £1°80 net £2 including post U.K. 












GEE & CO (PUBLISHERS) LIMITED 151 Strand, London WC2R 1JJ 01-836 0832 


A GUIDE TO — ^, 
SS CAPITAL TRANSFER 8 
TAX 


by Robert W. Maas, A.C.A. 


CAPITAL TRANSFER TAX HAS BEEN IN OPERATION FOR OVER A YEAR ALREADY! 


CAN YOUR CLIENTS AFFORD FOR YOU TO WAIT ANY LONGER BEFORE GETTING 
TO GRIPS WITH THIS COMPLEX LEGISLATION? 











This book, written by a practising chartered accountant, steers a path through the Finance Act 
provisions with the aid of 25 worked examples illustrating the practical application of the legislation. 





Available direct from the publishers price 


DAWN PUBLISHING со 23:50 
19 DUKE ST, LONDON W1 7 167 pages Аа 
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from {5°02 million to £9°74 million and 
pre-tax profits from £261,000 to £675,000, 
Apart from the Liberty stores in London 
and Manchester, the Liberty group 
consists of Metzen Co BV, with stores 
in the Netherlands; Liberty of London 
Prints, merchanting, converting and 
wholesaling dress and furnishing fabrics 
and fashion accessories; Liberty of 
London Inc., which does the same kind 
of thing in New York, and Liberty of 
London Ltd, a stockholding concern in 
Canada. 

The past five years continued the 
growth record of the previous five and 
the chairman comments that the board 
‘during the heady years of the London 
property boom Held on to their assets, 
always resisting the blandishments and 
pressures of property men and even of 
shareholders who wished to make a 
quick and transient profit out of the 
company's inheritance’. The present 
directors, the chairman says, ‘looking 
back over the past ten years or so, 
believe that this ‘old-fashioned policy is 
paying off’. ` 


1973 
£000 
10,325 
72 
119 
969 





1974 
£000 
12,079 
87 

148 
1,077 


(1973—£4,227). В 
gust 1973 were £11,168 (1973— 


oM NO om т 


1973 


NO ce te СО се 


Number of directors 
1974 


£2,500 


£27,500 
(1973—four) received emoluments within the range £10,000--£1 2,500 


One group employee imthe U.K. (1973—nil) received emoluments within the range £12,500-£15,000 


ight to emoluments totalling £3,145 
Not exceeding 


а pension provision, of the chairman to 31st Au 
Emoluments 


Exceeding 
£2. 


— other services 
— pension provision 


Employees’ Accounts 


Tue number of companies enclosing 
‘employees’ accounts’ with their: annual 
reports to shareholders continues to 
grow. ‘A Quick Review of 1974’ is the 
title of the special report produced for 
the employees of the Quick group of 
companies, of Manchester, the Ford 
Main dealers. 

То a degree employees get better 
service than shareholders so far as the 
relationship between turnover and profits 
is concerned. The profit and loss account 
begins with turnover £19,063,006 and 
trading profit £513,689, and the share- 
holder has to do the arithmetic to fill the 
gap – he adds in £102,134 of auditors’ 
remuneration, directors’ emoluments and 
depreciation and, from the directors’ 

' report,.the £1,700,767 of remuneration 
paid to employees, but is still left with the 
major costs gap. 

But the front page of ‘A Quick Review 
of 1974’ begins with ‘Our total sales 
by all departments was £19,063,006, 
Vehicles, parts and petrol cost us 
£15,655,476, which left a balance of 
£3,407,530. The front page then рго- 
ceeds to show ‘What happened to this 
£3,407,530, putting the employees’ share 
at {1,700,767 plus £158,974 of pension 
and National Insurance contributions, 
operating expenses at 1,009,500 and the 
other items of interest — tax, extraordinary 
items, dividends and retentions — tying up 
with figures inthe accounts. Could not the 
gap between turnover and trading profit 
in the published accounts be more 

: adequately filled as it is in the employees’ 
report? | 


D 


profit 


ing 


Assets sold or scrapped during year 


Amount set aside for future years 
Contribution to replacement of fixed assets 


Obsolescence of fixed assets 

Hire of plant and equipment 

Research and development expenditure 
Directors' emoluments — as directors 
Auditors' remuneration 

Release from investment grants 


and after crediting 


Й 


NOTES ОМ GROUP PROFIT AND LOSS ACCOUNT 


PILKINGTON BROTHERS LIMITED 
Trading profit is stated 
“Depreciation of fixed assets 
Directors’ emoluments 
Two directors (1973—two) waived the гї 
The emoluments, excludin 
£26,502) and of the chairman from 1st September 1973 were £15,897. 
Emoluments of all directors were as shown in the following scale: 
Nine group employees in the U.K. 


1 Trad 
after charging 


1973 
£000 
177,129 
33,875 
16,141 
17,734 
1,076 
16,658 
(47) 
16,611 
5,372 
11,239 
7,981 
2,219 
10,200 
1,039 
11,239 
28.5р 


988 





1974 
£060 
43,778 , 
21,729 
22,049 
1,980 
20,586 
4,639 
15,947 
11,313 
3,645 
14,958 
15,947 
343p 


226,576 
23 
17, 


Note 
1 
2 
3 
4 
5 
6 
7 
8 











Pilkington Brothers Limited 


Subsidiary companies 
Associated companies 


THE PILKINGTON GROUP PROFIT AND LOSS ACCOUNT 


"The notes on pages [672 to 673] form part of these accounts. 


Statement of accounting policies, pages [671]. 


Report of the auditors, page’ 670]. 


for the year ended 31st March 1974 
Profit of the group attributable to shareholders 


of Pilkington Brothers Limited 


Dividends 
Retained profit of the group-including 


Share of profits of associated companies 
Profit attributable to minority shareholders 
associated companies 


Investment income 
Profit of the year before taxation 


Sales to outside customers (gross) 
Taxation 


Trading profit 

Licensing income and technical fees 
Interest paid less received 

Profit after taxation 

Extraordinary items 

Retained by 

Earnings per ordinary share 
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INFLATION at an official 21-7 per cent 
and still rising, large sectors of British 
industry in difficulties, sterling effec- 
tively 25 per cent devalued and a 
Government unable or unwilling. to 
govern are hardly factors to be bullishly 
translated in financial markets. And yet 
the stock market seems to maintain a 
degree of relative firmness -with any 
temporary fall in prices of industrial 
shares followed by a rally. 

The 320 F7 Index mark that some 
chartists see as a make or break point 
has only temporarily been broken in 
the falls and the subsequent rallies 
have not been entirely technical. There 
has been some buying of shares at the 
lower price levels. 

There is presumably a considerable 
degree of hope being set on the 
scenario that some super optimists are 
prepared to write. These are the 
‘darkest before the dawn’ theorists who 
maintain that, because it is difficult to 
imagine anything worse than the 
present UK economic situation, the 
dawn is due to break. 

The optimistic scenario is for an 
emphatic 'Yes' in the Common Market 
referendum in a heavy poll, the defeat 
of the political extreme left and the 
establishment of a Government of 
national unity by early autumn that 
will have the confidence of all but the 
extremes of ВЈ! and industrial 
opinion. 

If that can be betiaveds the strength 
of the stock market as a test of the 
future. trend of the economy can be 
believed as well. 


CONTROL 


Blatant optimism apart, there is some 
ground for hope that given a ‘Yes’ 
referendum vote the Government will 
be strong enough to introduce the 
much forecast ‘economic package’. 
This has yet to be dubbed a ‘Summer 
Budget’ but that will probably come 
in time. 

From Mr Healey’s words and actions 
it can be assumed that he has written 
off the so-called social contract as 
having any economic influence. In his 
spring Budget he asserted that if the 
social contract continued to be 
breached he would take further correc- 
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tive action. New action will needs be 
taken in the realm of Government 
expenditure, both central and local, 
and also in the realm of wages control. 


PROBLEM 


Signs that thé rest of the UK motor 
industry is in danger of going, if it has 
not already gone, the way of British 
Leyland, leads to the intriguing prob- 
lem of possible Government participa- 
tion in the affairs of foreign-owned 
companies. Chrysler, Ford and Vaux- 
hall are all American-owned and 
Chrysler's troubles in particular are 
acute and have been ever since 
American Chrysler moved in to take 
over the former Rootes group. 
Reports. that Chrysler are prepared 
to shut down plants for up to six 
months may not be accurate but they 
point to the extent of the problem. 


VIEWS 


їп any City conversation two names 
will crop up in a matter of minutes — 
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Benn and Ryder. Sir Don Ryder has 
been at pains to insist that his appoint- 
ment as the Government's industrial: 
troubleshooter was, at his insistence, 
independentof Prime Minister, Cabinet, 
all politicians, trade unions and the 
CBI. Accepting that much, there are 
many people in the City and beyond 
who wonder how it is that Ryder 
solutions are Benn solutions in terms 
of attitudes towards management and 
labour. 

He is quoted as maintaining that 
many barriers and dogmas in industry 
must be broken down, that the Industry 
Bill will be the means of the breaking, 
and that industry is wrong to resist 
State intervention. If that is an inde- 
pendent view then many people may 
be forgiven for thinking it an inde- 
pendent view that closely resembles 
the view of Mr Benn — that labour is 
sacrosanct, management is always 
wrong and that only Government 
which forces industry into difficulties 
can be relied upon to provide the 
solutions. 


Rates and Prices 


Closing prices, Monday, May T9th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..114% Mar.7,1975 ..102% Day to day 81-1096 Bank Bills 
Jan.24,1975 ..11 % Маг. 21,1975 ..10 % 7 days 81- 995 2 months 10 –102% 
Feb.7,1975 ..103% April18,1975 .. 92% Fine Trade Bills 3 months 104-104% 
Feb.14,1975 .. 102% Мау 2,1975 ..10 % 1 month .. 102-1 2% .4 months 102—102% 
2 months.. 102-1296 6 months 102—112% 
3 months.. 11 —1296 
Finance House Base Rate 5 
May 1st, 1975. 102% Three Months’ Rates 
Local authority deposits 102-105 % 
А И Local authority bonds 11-0 % 
FT Industrial Ordinary Index Sterling deposit certificates 101-1075% 
May 19th, 1975. 353-8 Euro-sterling deposits 118-122 % 
Euro-dollar deposits 3- 65 % 
Treasury Bills Foreign Exchanges 
Mar.14.. £95661% Apri 18.. £92312% New York .. 2-3035 Frankfurt.. 5-4075 
Mar.21.. £9-385096 April 25.. £9:2403% Montreal 2:3792 Milan 1445-75 
Mar.27.. £93694% May 2 #9:4679% Amsterdam.. 5:5275 Oslo 11-3600 
April4 .. £92758% May9 .. £94774% Brussels .. 80-3500 Paris 9:3275 
April 11.. £92845% May 16.. £94747% Copenhagen 12-5425 Zürich 5:8000 
Gilt-edged 
Consols 4% 273 Treasury 9% 1994 644 
Consols 24% 5 162 Treasury 82% 84—86 81% 
Convarsion 35% 242 Treasury 83% 87-90 668 
Funding 34% 99—04 28; Treasury 62% 1975 963 
Funding 51% 78-80 742 Treasury 34% 77—80 742 
Funding 54% 82-84 .. sa e 72% Treasury 32% 79—81 723 
Funding 53% 87—91 - ee .. 51 Treasury 5% 86—89 502 
Funding 6% 1993 .. 48% Treasury 52% 08-12 39i 
Funding 6296 85-87 663 Treasury 2196 165 
‘Savings 3% 65—75 9832 Victory 4% d 982 
Treasury 94% 1999 Е .. 69 War Loan 34% .. 234 
Retail Price Index (Jan. 1974—100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Bec. 
1972 82:9 833 836 844 848 853 856 863 868 880 88:3 88-7 
1973 89.3 89-9 904 3921 92:8 933 937 940 2948 967 3974 98-1 
1974 100.0 101-7 10246 10671 107.6 108.7 109-7 109-8 111.0 113-2 1152 116-9 
1975 119-9 121.9 1243 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Awaiting the 
Referendum 


THESE ARE weeks when investment analysts, stock-market 


forecasters and economic trend diviners would be better off 
taking an early holiday. Analysis and forecast cannot be under- 
taken without massive assumptions. 


There is currently an enormous amount of wishful thinking 
and a complete scarcity of fact. Every bit of analysis and every 
attempt at forecast has to begin with an assumption that the 
Common Market referendum will result not only in a mere 
majority in favour of remaining in the EEC, but a majority 
which speaks loudly for itself and routs the opposition. 


An assumption of such a majority is currently the one real 
prop to security values. Since securities are largely held by 
British nationals and only to a small minority degree by others, 
it follows that security values can still reflect the hope implicit in 
the assumption. 


On the other hand, sterling ~ being held substantially in non- 
British hands — is liable to reflect fear rather than hope. Sterling 
is being sold for feat that the EEC vote will be ‘No’. Securities 
are being held in hope that the vote will be ‘Yes’. For once the 
third of the forces in which the market deals — greed — hardly 
comes into the reckoning. 


Property again? 


There may be a prop to security values, and particularly to 
equity values, in the fear that even equities in British industry 
could be preferable to cash or fixed interest stocks on an EEC 
‘No’ vote. This view is tending to push institutional money 
towards property again. 


There may seem to be little virtue in cash as an investment 
under current conditions, although cash depreciating at a 21 per 
cent inflation rate, but meanwhile earning over half that rate in 
interest, is a better proposition than securities that could fall 
in face value as well as the depreciated value being subjected to 
the 21 per cent inflation rate. 


Cash may not have great virtue, but when the alternatives 
have even less attraction, cash will probably get the investment 
vote this side of the EEC referendum at least. Securities, even 
though they may attract some investment funds on an extremely 
selective basis, cannot attract a majority of funds now. ' 


The banks, like the building societies, are likely to continue 
to find deposits growing at a stronger rate than advances. 


This situation has already reduced bank base rates, but with 
sterling slumping on the foreign exchange market and the fall in 
American interest rates having levelled out, there is now a 
prospect of a reversal of the UK interest rate trend. Long-term 
rates have already risen and short-term rates are now being 
pulled higher. 


In stock-market terms a weak gilt-edged market can hardly 
provide sustenance for equities, and it is extremely difficult to 
see improvement in either gilts or equities this side of the 
referendum result. Uncertainty is one of the few commode 
currently in full supply. 
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Those analysts and forecasters enjoying an early holiday are te 
be congratulated on their discernment if they are holidaying by 
design. They could not be out of business at a more opportune 
time. ' 


This column has to admit that this side of the referendum 
basic facts are few. But sliding sterling and rising interest rates 
are two facts from which it is difficult to gather anything other 
than bearish results. 


Gilt-edged  , $4 

Again the advice must be to keep short with new money and to 
go shorter with old. Yields at the long end of the market may 
look attractive, but attraction is Yelative and yields are most 
likely to be higher still before long. Cash that can be used in 
gilts as distinct from being reserved for the money market.must 
still be concentrated at the short dated end of the market. ' 


Price Yield Yield 1975  . 
(flat) (red'n) High Low 
Treasury 64 percent 1976 962 ‘674 966 973 92% 
Treasury З per cent 1977 863 3-46 9:05 885 84 
Exchequer 5 рег cent J 
1976/78 : 851 5-85 10:20 :874 79 
Electric 3% рег cent . 
1976/79 : 774 453 9:89 792 71 
Equities | 


Equity investment сап only be undertaken now on the assump- 

tion of a referendum ‘Yes’. In fact, equity retention can only be 

justified by such an assumption. The investor expecting a- 
referendum ‘No’ should already have sold. The investor still. 
holding equities and considering that ‘No’ will be the sign of a 

great bull market will have his belief put to an extremely severe 

test. 


Four shares that might stand up to a *No' vote could be: 


t 


1975 
Price Cover Yield High Low 
British American Tobacco . 
25р shares .. 328 4-1 4:9 337 164. 
‘Consolidated Gold Fields 
25p shares 287 44 3:6 `287 188 
Dalgety £1 shares 236Xd 3-6 5-0 251 | 83 
Rio Tinto-Zinc Corporation 
25p shares E 210 44 3-7 210 80 


British. American Tobacco is entirely concerned with the export 
market in its tobacco operations which, despite the group's 
moves into retailing here and abroad and into paper and. 
cosmetics, still provide the, bulk of earnings and the growth 
force. Higher UK tobacco duty and UK smoking and health 
factors do not affect BAT directly. 


Consolidated Gold Fields’ direct mining operations and mining, 
investment.interests overseas are by far the major source of 
group earnings. Industrial interests in the. UK are mainly in the 
construction materials sphere, but any set-back there should 
be offset by rising mining earnings. 


Dalgety has developed from being primarily an Australian 
pastoral agency business into a world-wide commodity and 
food-based organization. Wool trading is still a considerable 





May 22nd, 1975 


interest but there are signs that the wooli‘cycle’ is beginning to 


turn favourably. 


Rio Tinto-Zinc, with the rights issue out of the way, is in 


‘THE advance demand for places at public 
schools shows no signs of abating, 
despite the educational and economic 
uncertainties of the future. There is, 
therefore, a demand for schemes to meet 
the cost of the fees which will be payable. 

One of the advantages of the trustee 
type of scheme for a capital payment, as 
pioneered by the School Fees Insurance 
Agency, was the fact that once the money 
had been paid over no estate duty would 
be payable, irrespective of when the 
settlor might die. With the introduction 
of capital transfer tax, the position became 
confused. Now, it eppears as though a 
capital sum paid under this type of 
scheme by a parent for the education of 
his own child will not be subject to capital 
transfer tax. But this does not appear to 
be a way in which grandparents can pass 
on money without it counting for capital 
transfer tax purposes. 

As an alternative to that type of scheme, 
the School Fees Insurance Agency has a 
‘gilt-edged’ school fees plan. A special 
account is opened with the Trustee 
Savings Bank, and the parent deposits 
with the bank the capital sum required to 
set the scheme in motion. The bank is 
asked to purchase on behalf of the 
parent a number of carefully selected 
dated Government stocks, which provide 
guaranteed interest, payable into the 
account. This income is used to pay 
premiums on a series of endowment 
policies which are arranged to mature 
during the period of schooling covered 
by the plan. | 

The proceeds of the policies at maturity 
are paid into the account, together with 
the redemption values of the gilts, thus 
providing a fund on which the parent 
can draw to meet school fees as they have 
to be paid. 

Sq d Ф 

IN their annual report to unit holders, 
the managers 'of Save and Prosper 
Securities’ United States Growth Fund 
note a significant change in sentiment, 
with investors encouraged by the down- 
ward trend in American interest rates and 
inflation. The managers believe that 
there is good reason to be optimistic over 
the outlook for stock markets in the 
United States and, while it is difficult to 
predict the timing of the expected busi- 
ness recovery, they point out that evidence 
suggests that it could be before the end of 
the year. 

Although there may be problems of 
dack of consumer confidence in the 
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attractive shape. This leading world base metal, and particularly 


copper, producer has other key interests such as uranium and 
oil exploration. The group’s interests are preponderantly 


overseas. 


4 


immediate future, there are indications 
that this trend will be reversed quite soon 
and, if it is sustained, it could quickly be 
reflected throughout the economy. The 
outlook for the dollar and the dollar 
premium, however, is less clear. The 
managers feel that the exchange rate 
could remain volatile in the short-term, 
although it has prospects of long-term 
improvement. At its current high level, 
the dollar premium appears vulnerable, 
and the managers are considering, the 
possibility of increasing the fund’s back- 
to-back dollar loan facilities. 


Ф d & 

CANNON ASSURANCE considers that the 
econorhic disasters in 1974 have had a 
profound effect on saving habits. Pointing 
out that people are even more security 
conscious than they were, Cannon takes 
the view that investment via life assurance 
probably will continue to suffer. On the 
other hand, more people are recognizing 
the importance of the protection policies 
offered by the industry. 

Cannon has been adapting its marketing 
strategies to take these circumstances into 
account. In 1974, a substantial propor- 
tion of its business came from protection, 
rather than investment contracts, Cannon 
believes that the tax benefits provided by 
2 family income benefits policy should 
be strongly emphasized, adding that a 
tax-free income for dependants is usually 
better than a straight cash sum where the 
income and capital gain will be liable for 
taxation. 


Ф оф Ф 


Ок the face of it, it is somewhat strange 
that the reversionary bonus declared by 
the London Life Association has been 
increased from 4-25 per cent to 4:40 per 
cent, whereas the reduction of premium 
system is subject to an increase of nine in 
the rates of reduction or percentage 
allocations — compared with a figure of 
ten declared in 1974. 

Despite the economic conditions, the 
London: Life had surficient surplus for 
distribution to enable a modest increase 
to be made in the reversionary bonus. 
Last year, however, it was said that it was 
hoped to be able to maintain the figure 
for the reduction of premium system 
at an average of 95. By becoming 9 this 
year, compared with то last year, this 
average is maintained. 

It may seem strange that an increase in 
bonus rates is possible after a massive 
depreciation in asset values. Life assur- 


ance, however, is a very long-term business 
which relies heavily on investment 
income and future premiums to meet its 
liabilities, most of which will be deferred 
for many years. Provided, therefore, 
income is maintained, an office does not 
have to sell investments, and the invest- 
ments realize their expected value in the 
distant future when required to meet the 
liabilities, it does not matter very much 
how their market value fluctuates. In fact, 
a fall in market values is a positive 
advantage to a growing fund, in that new 
money by way of premiums and dividends 
can be invested to provide a higher 
income than was envisaged when the 
premium rates were fixed. 

The London Life was in that position 
at the end of 1974. The fall in equity and 
property values had not been accom- 
panied by a fall in dividends or rents, and 
there was still a large inflow of funds. 
Thus, despite the adverse inflation of 
expenses, the more favourable terms 
under which new money could be 
invested justified the modest increases in 
bonus rates. 


Ф d & 


THE consulting actuaries of Time Assur- 
ance Society have now completed a 
valuation of the Society’s funds for the 
three-year period ended December 31st, 
1974. The valuation surplus is £2,189, 554 
compared with a figure of £594,297 at 
December 315%, 1971. 

This splendid result has enabled the 
Society to increase the bonus on every 
type of ‘with profits’ policy, and, in fact, 
the bonus on Personal Pension Bonds, in 
which the Society specializes, has been 
increased on three occasions in the last 
twelve months. . 

The amounts of actuarial surplus dis- 
tributed to policy-holders in the form of 
bonus total £1,695,214. Of the balance it 
is proposed to create a reserve of £100,000 
towards possible future increased man- 
agement expenses, and a special invest- 
ment reserve of £252,500 is being set up 
as being a prudent provision in view of 
the unsettled state of the money market. 


+ k + 


THe Sun Lire Assurance бОСТЕТҮ, 
which has been one of comparatively few 
life offices prepared to provide first 
mortgages for house purchase, is coming 
out of this market almost entirely, and is 
using its quota of funds for house pur- 
chase loans as ‘topping up’ loans ~ i.e., 
for second mortgages. 
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Inconsistencies 
Tax Laws 
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How Can They be Avoided? | 


A SxLECT COMMITTEE was appointed in 1875 to consider ‘Ways of Improving Тах 


- Law’. Exactly a century later, the Renton Committee has just issued its report on 
“The Preparation of Legislation’. | 


Some of the problems involved in meking tax legislation — in particular — more 
intelligible to the practitioner, let alone to the average taxpayer, were reviewed by 


Mr Halmer Hudson, rca, in a talk given 


at Chartered, Accountants’ Hall last week ` 


to members of the Institute for Fiscal 
Studies. 

There are currently in existence, he 
claimed, no less than 3,480 statutes, con- 
taining some 45,000 pages and 20 million 
words, enacted over a period of 700 years. 
This staggering total is being augmented 


at a rate approaching 2,500 pages or^ 


750,000 words each year, and the rate of 
growth is rapidly accelerating. Yet con- 
solidation deals with only 4oo pages 


_ annually. 


As only 23 Parliamentary draftsmen 


- are involved in this Niagara of words, one 


is left wondering just how much legis- 
lation would result if their numbers were 
doubled or trebled, as seems desirable. 
'The Renton Committee has concluded 
that little can be done to improve the 
quality of statute law, unless those in 
authority modify some of their most cher- 
ished habits. It also takes the view that 
governments attempt too much, too 
quickly, and that Members of Parliament 
insist on the insertion into legislation of 


“far too much detail. 


Draftsmen's difficulties. f. 
It would appear that the small band of 


` Parliamentary draftsmen still resort to 


what can only be described as the 'pencil 
and rubber’ approach. In their defence, 


' it must be accepted that not only have 


they a never-ending struggle against 
immutable time limits, but also they have 
to maintain some semblance of balance 


‚ between the clarity demanded by those 


who have to-interpret and use the legis- 
lation, and the lack of clarity often pre- 
ferred by the responsible Ministers. 

The Committee takes the view that at 
present legislation is drafted for debate 


- in the House of Commons, who insist 


that ап" ordér which permits logical 


. discussion is paramount. However, it 


expresses the view that ultimate users of 
the legislation should always have priority 
over the legislators. On the other hand, 
a crash programme of consolidation 


would be an exercise in the realms of 











fantasy. The possibility of a codification 
of the various statutes does not appear 
to have been considered by the Com- 
mittee, because no evidence was forth- 
coming on this aspect. p^ 
Mr Hudson then turned to the original 
Taxes Act of 1842 and reminded his 
audience that the first consolidation did. 
not take place until 1918, with further 
exercises in 19§2 and 1970 — a narrowing 


gap which indicated another consolidation 


1n this decade. Canada, on the other hand, . 
manages not only to consolidate all its 
statutes (not just tax laws) every ten years 
but also to publish them both in English 
and in French! Si 


Read the small print 


He pointed out that in the past ten years 
there has been a trend towards’ shorter 
sections counterbalanced by the use of 
more and longer schedules. The latter 
were invariably in smaller type, very often 
receiving scant attention from the legis- 
lators. · | 

While it is still just possible for UK tax 
legislation to be contained in one volume, 
the USA tax laws fill four volumes and 


use a basic type of English combined with 


practical examples. 
At this point, Mr Hudson revealed that 
he had so far spent six years in preparing 
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in Drafting _ 


a concordance of every word and phrase 
contained in the UK's tax legislation — a’ 
monumental work which, when com- | 
pleted, will more than fill any vacant 
space on the practitioner’s bookshelf. 
He gave some examples of the results. 
of his research, reminding his audience 
that. one section of the Finance Act 1969 
contained a single sentence of no less 
than 989 words. There were, for example, 
twenty-two different definitions of ‘groups” 
and twelve of 'security'. Even spelling 
was inconsistent; 'sub lease' and 'sub- 
lease' appeared in the same section and 
the "Гахез Managéinent Act 1970 used 
‘movable’ in section 12 (2) (b) and 
‘moveable’ in section 64 (т). As the latter 
refers only to Scotland, however, perhaps 
the ‘move” across the border accounts for 
the difference? IO 
` Further inconsistencies were the use 
of such phrases as ‘less than 5 per cent’, 


' ‘g per cent or less’ and ‘more than 5 per 


cent. 

The last Interpretation Act was in 
1889, and he agreed that another was 
required, Mr Hudson suggested it would 
be helpful: if the section numbers were 
shown on every page of an, Act; that the . 
original clause numbers in a Bill should be 
retained until the Act was published; and 
that the latter should contain a table link- 
ing the Bill clauses with the numbered 
sections of the Act. с 

The present cross-referencing of Taxes 
Acts came in for strong criticism, as did 
the non-textual amendment system under 


‘which it was necessary to read two or . 


more Acts together in order to ascertain 
the meaning:of the legislation concerned. 
АП the Commonwealth countries had 
moved over to textual amendment and 
the UK now stood alone in this respect. 


Dream of perfection 


The Statute Law Committee has set up 
a sub-committee to look at the possible 
use of computers in drafting legislation; 
but in the tax field there would be 
extremely difficult translation problems, 
which only tax experts could'solve. 
While accepting that perfect legislation 
was an impossible pipe-dream, it was 
suggested that there could be'a tremen- 
dous step forward in a comparatively 
short time scale, if — and this was a big if- _ 
it proved possible to recruit more Parlia- 
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NET YIELD . 


ON A PERFECTLY 
. SECURE FREEHOLD 
INVESTMENT 


We can offer you freehold ground rents on 
first-class modern residential houses in England, 
and will be pleased to accept the best offer over 
5-25 times the annual rent. 


Choose your favourite individual houses and 
addresses from a selection of over 700. 


The smallest block will only cost £5,000. 
Buy directly from the freeholders. 


Lynsal Finance Company Limited 
2 London Wall Buildings, London ЕС2М 5Р6 
Tel. 01—588 5276 


Printers 
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Engravers Lithographers. 
Thermographers 


Frank E.Seary Ltd - 
136 The Highway London E1 98Х | 
Tel: 480-5002/3 & 6737 
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dignity rather than charity 


says Colin Morris 





. ‘The test of a truly civilised society is how it treats those 
least able to defend themselves in the rat race, especially 
the aged. This world is better than it might have been 
because they have made it so. We are the often unthinking 
beneficiaries of their service, sacrifice and suffering. At the 
very least they have earned peace after the struggles of 
life, dignity rather than charity and a place of honour 
amongst us ~ precisely the things Methodist Homes for the 
Aged gives them. 

‘This magnificent embodiment of the Christian faith in 
action (and what other kind counts in the end?) could 
help many more if only we would pay off a fraction of the 
undischargeable debt we owe to generations who have 
left us so rich an inheritance. : 

‘| believe that when the history is written of the British 
Churches in the 20th century, Methodist Homes for the 
Aged will rank as one of its greatest and lasting achieve- 
ments — which is no cause for complacency, but humility, 
gratitude and generosity. 

“If you can't give for Christ's sake, then give anyway as a 
token of respect and affection for someone who holds a 
hallowed place in your memory and helped to shape 


Methodist Homes for the Aged 


We are grateful for tho encouraging support of the legal 
profession and, in ordar to provide a convenient reference 
Tor the consideration of clients when making their will, we 
have Issued a lawyer's portfolio. Write for a personal copy to 
the General Secretary, Rav. R. J. Connell, M.B.E., ВА. B.D. 


1 CENTRAL BUILDINGS, WESTMINSTER, LONDON SW1H 9NS 
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. "Specialized Tuition for the 
Examinations of the . 


see 


“Institute of Chartered ae 
M Accountants · 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 

* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

*k A guarantee of coaching until successful, 

Ж Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

* Adequate test practice and tutorial criticism. 

œ% Invaluable self-examination questions. 

%& Official publications of the Institute, appropriate 
to the intermeaiate and Final examinations. 

JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 





FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B. Mendes, 

B.Sc.(Econ.), F.C.A., Department A109F, Metro- 

poen College, Aldermaston Court, Reading 
G7 4PW. Also at the Metropolitan College 

Advisory Office, 4 Fore Street Avenue, 

Moorgate, London EC2Y 5EJ. 

Tel. 01-628 2721 





LAW STATIONERS 


SSS 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
— to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses - for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 


Member of the ABCC 
Accredited by the CACC 
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COMPANY PRINTERS 


COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 


Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 


LONDON EC1 


01-253 2977/8/9 and Telex 26287 


01-251 0344 (7 lines) 


Brochure on Isle of Man Companies . 
now available. 
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Ж Everything you need toknow 
M for just £2.00 


ЈЕ John Munkman's new book on Capital 
Transfer Tax is likely to become the definitive 
work on the subject. 


Concise, readable and intelligently set out, the 
book explains precisely how the new tax 


relates to the Law. This includes death, gifts, 
charges under settlements, exemptions, 
assessment payments and appeals. 


Т If C.T.T. affects you either personally or 

| through your client, then this book is required 
reading. It costs £2.00 and you can obtain your 
copy from booksellers. In case of difficulty 
contact: 


Jordan & Sons Limited, 
Jordan House, 

МЫ 47 Brunswick Place, 

M London N1 6EE. 


ПРИ 


А cause 
clients will 
understand 


Г you’ VE never had anything, you never miss it. 

But if you've known a reasonable standard of living, imagine 
the ‘cere? of reduced circumstances. 

We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED. GENTLEFOLK'S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE *KENSINGTON LONDON W8 4АО 


“Help them grow old with dignity” 








May 22nd, 1975 


mentary draftsmen. More and much: 


earlier consultation with interested parties 
on purely technical amendments should 
also be beneficial. : | 


‘The chairman, Mr Dick Taverne, · 


THE 


ACCOUNTANT 


QC, spoke of the enormous pressure on 
all those concerned with the preparation 
of legislation. From his personal exper- 


dence as a Member of Parliament and at 


the Treasury, he suggested that the main 
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fault lies with politicians — coupled with 
a parliamentary time-table which simply 
does not give sufficient ‘time for the 
achievement of the standards of drafting 
which all would hope to see. 













True and Fair View 


Sir, — For a Jong time now auditors in this country have been 

‚ happily signing their reports on the annual accounts of com- 
panies stating that, in their opinion, the accounts present a true 
and fair view. They have, no doubt, ‘come to this conclusion 
after diligent verification of the financial facts of the company 
and after a professional consideration of the appropriateness 
of the non-factual matters like estimations of depreciation, Let 
us consider two problems which arise. 

The first is this. Essentially, the auditor restricts his attention 
to financial matters. Nevertheless, he expresses an opinion on 
the widest of all matters'— that of the company's state of affairs. 
If the auditor’s examination is restricted to a consideration of 
the financial affairs of the company, does this not require him to 
confine his report to the financial state of affairs of the company? 
There may be some inquiry made by the auditor of the non- 
financial facts of the company in order that he can assure 
himself that his client will be a going concern for the foreseeable 
future but there will often ђе a number of areas where the 
auditor does not carry out even the most cursory of examinations. 
How can the auditor’s neglect of such matters as the company’s 
labour relations ~ which may affect its state of affairs — entitle 
the auditor to express an opinion of the company’s: overall 
position? 

The-second problem concerns the constitution of a true and 
fair view. I can find little reason to suppose that all auditors 
would agree on whether or not апу particular set of annual 
accounts present a true and fair view. Indeed the evidence of the 
past decade or so makes it abundantly clear that ‘true and fair’ 
is a personal standard. It is ‘judgmental. It is demonstrably 
apparent that one auditor can be satisfied that a set of accounts 
shows a true and fair view whereas, with the same information, 

another auditor would find himself unable to form that opinion. 

It is my contention, therefore, that the standard set is dilute. 
What is the reader of financial statements justified in inferring 
from an unqualified report? As I see it, simply that the auditor 


SUCCESS IN 
YOUR 
С.А. EXAMS 


AN RRC HOME STUDY COURSE provides the simplest’ answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 
Law, Local-Government, Marketing, Chartered Secretaries, Transport, UCT 1 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. ` 


THE RAPID RESULTS COLLEGE 


Dept АНЗ, Tuition House, London SWI9 405. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


whose firm appears as the signatory to the audit report was, at 
that time and with those facts, able to form the opinion ex- 
pressed. : | 
Somehow we have obtained the support of the continentals to 
‘true and fair’; the revised fourth directive shows this. We are 
now inviting Europe to make this the paramount standard for 
all published financial statements. I feel that we should be wary 
about claiming for ‘true and fair’ more than its real worth. 
Yours truly, 
_ J. €. CHASTNEY, MA, ACA, 
р Lecturer, ' 
Sheffield. | SHEFFIELD POLYTECHNIC. 


Misrepresentation 2 

Sir, — I was surprised to read Mr Michael Greener's reaction 
(May 15th) to Mr Cooper's suggestion (May 8th) that a proper 
pay/prices comparison should be related to take-home pay. 


‘Leaving aside Mr Greener’s unworthy political sneer, I would 


have expected one of his erudition to have sought his data in 
the official publications; rather than, seemingly, ‘taking from 
the air’ his conjectural ‘tax rate that will vary between 20 and 
30 рег cent ...'. 

Most of the relevant data is available in the April Economic 
Trends, plus the relevant tables of national income and expendi- 
ture 1963—73; wherefrom (with two trifling guesstimates) I have 
extracted the following table: 


1073 1074 Increase 

£million {million per cent 
*Pay and ‘other personal incomes’ 51,694 60,682 1774 
UK taxes paid thereon 9,513 12,641 329 
“T'ake-home’ 42,181 48,041 13:9 


(*Excluding government grants and relevant tax) 

Despite Mr Greener's strictures, Mr Cooper underestimated 
the declining relation between pay and 'take-home' pay; he 
omitted the impact of that vicious tax called ‘national insurance’. 
Moreover, he omitted the most vicious tax of all, inflation - the 
legalized robbery of pay, pensions and savings, currently at a 
rate of £50 million a day. Indeed, the ‘take-home’ increase of 
13:9 per cent was only 86 per cent of the average 16-1 per cent 
increase in the RPI. : 

With his memory of "The Long March Backward’ (September 
12th, 1974) I trust that Mr Greener will resume his positive 
role of pleading for some redress of the demoralization of our 
society by the all-pervading corruption of inflation. 


' — Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, rca. 
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Poor Response at Guildford 


ONLY SEVEN MEMBERS of the Guildford 
Area Branch of the South-Eastern Char- 
tered Accountants Students! Society 
(SECASS) and a representative of the 
Guildford and District -Branch of the 


senior society, attendéd the recent annual | 


general meeting of the Branch. 

Commenting to his sparse audience on 
the Branch's activities during the year, 
Nick. Burton, the retiring Chairman, 
reported that the committee had spent 
considerable time on plans for indepen- 
dence as proposed by the then committee 
of SECASS and passed at its AGM. in 
1973, and subsequently at a special 
general meeting of the Branch. 

However, as a result of a meeting at 
the Institute with representatives of 
SECASS. and the senior society, the 





NEW ACCOUNTANCY DEGREE 
BRISTOL POLYTECHNIC is offering a new 
three-year degree .course, a ВА in 
Accounting and Finance, starting in 
September. 

Mr Peter Gillies, rca, РОМА, Head of 
the Accounting and Finance Department, 
sees the course as a résponse to the 
growing demand for places on account- 
ancy courses. He believes more students 
are realizing that an accountancy course 
at a Polytechnic provides a broader career 


plans for autónomy had to be abandoned. 

On education, linked courses for the 
PE I and II exams had continued to be 
supported at Farnborough "Тесһпіса! 
College and an industrial visit to ICL at 
Bracknell had been well'attended. 

Social activities included a car treasure 
hunt and barbecue, and a, 'Christmas 


' social’ was highly successful. The five-a- 


side league was won by Roffe Swayne’s 
team of Haslemere, captained by’ Les 
Marston. Through the generosity of some 
firms in the area a shield had been pur- 
chased which the winning firm will hold 
for a year. 

Principal officers elected for TEET 
are Chairman, Mike Crutchley; Secretary, 
Mrs R. J. Parlett; and Treasurer, Deve 
Thomson, 


base than many traditional degree courses’ 

The course includes accounting, econo- 
mics, law, business mathematics, data 
processing and sociology in the first two 
years. In the third year students specialize 
by choosing five subjects from the follow- 
ing seven: advanced accounting and 
accounting theory, financial management, 


` economics, taxation and tax planning,- 


systems analysis and design, public 
service accounting, and public. policy 
making: in the UK. 





At the presentation of The Accountant Annual Awards on Wednesday of last week, 
Mr J. D. Dain-Williams, centre, Administration Director, The Chartered Accountant Students’ 
Society of ‘London, with Mrs Dudley Morse, wife of the President of the Society, and 
Anthony J. Cory-Wright, Honorary Secretary of the Society.. ~ 

Malcolm Angell, the Society’s Chairman and Secretary‘of ACASS, was also present, together 
with Paul Hendrick and Janet Dyke, Administrative Secretary of ACASS. 
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Pictured on their arrival at Heathrow last 
Saturday, the two Canadian students, Bill Cox, 
right, and Gordon Boggs, centre, being wel- 
comed by Anthony Komedera, treasurer of 
London CASS, at the beginning of their two- 
week exchange visit under the scheme ar- 
ranged by London CASS ('Roundabout, 
April 17th). , 

This week their itinerary Has included a 
meeting with the President of the London 


> Students’ Society, Mr L. Dudley Morse, FCA, 


a visit to The Stock Exchange, a meeting with 
the President of.the Institute, Mr Kenneth 
Sharp, TD, MA, FCA, and a tour of the 
Institute. Forthcoming engagements include 
таме па to Paris to meet French students 
and a visit to the Channel [slands as guests 
of the Jersey Association of Accountancy 
Students. . 





PE Il REVISION COURSE 
LEEDS POLYTECHNIC is to conduct a four- 
week revision course from June 2rd to 
27th for those students due to take the РЕ. 
II exam of the ICA in England and Wales. 

The course fee is £21 and applications . 
for the few places which remain should 
be made without delay to Mr R. J. Bull, 
B.Sc.(Econ.), АССА, Head of the College's 
Department of Accountancy and Applied 
Economics,.43 Woodhouse Lane, Leeds 
1,82 8BW (0532 39173). | 


FIRE SCARE AT СА551 


. ORDERLY EVACUATION of the offices of 


London CASS was carried óut when a 
fire was discovered i in adjoining premises 
recently. 

'The alarm was raised by the sociéty's 
Administration Director, Mr ]J.' D. 
Dain-Williams, at, 8.40 p.m. and the ‘fire 
officer’ for the evening, Cherry Shaw, 
personal secretary to the. Director, made 
sure that all students using the study 
room and members attending a meeting 
of the Sports and Social Sub-Committee 
assembled in London Wall to await the 
arrival.of three fire engines. 

‘Roundabout’ is assured that there 
is no truth in the’ rumour that 


members of the Executive Committee 


and secretariat were attempting to. give 
the Administration Director a roasting | 
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PROFESSIONAL NOTICES 


.Coopers & LYBRAND announce that 
Mr Davin Hosson has been appointed 
chairman of the executive committee of 
COOPERS & LYBRAND (INTERNATIONAL) 
for the current year. . 

Howard, Titty & Со, Guildford 
office, announce that they have acquired 


the practice formerly carried on by Mr - 


H. A. С. Hart, ЕСА, at Twickenham, 
Middlesex, prior to his retirement. The 
practice will now be continued from 187 
High Street, Guildford, Surrey, and Mr 
Harr will still be available for consulta- 
tion, 

‘Mann Jupp & Ca, Chartered Account- 
ants, announce that Mr W, С. James 
retired as a partner on May Ist, 1975. 
They also-announce that with effect from 
the same date the following become 
partners: in the London office, Mr 

. MICHAEL Sert; in the Cardiff office, Mr 
Ковект С. ELLIS. 

Martin COHEN & Company, Chartered 
‘Accountants, of Nuffield House, 41—46 
Piccadilly, London Wr, announce that 


the practice of Howarp A. Gross & Co,. 


of Hendon, has merged with theirs. Mr 
Howarp A. GROSS, ACA, АТП, .has 
become a partner of the enlarged firm 
together with Mr MARTIN COHEN, FCA, 
and Mr Jon Marks, aca. 

Sasa & Co announce that Mr Usama 
.]. ‘Tugan, aca, has been admitted as 
general partner as from January Ist, 1974, 
and that Mr Mazen К. DAJANY, acca, 
has been admitted as general principal, as 
from January 1st, 1975. 


APPOINTMENTS 


Mr. J. D. Ashworth, АСМА, who joined 
the Hunt & Moscrop Group in 1968, has 
been promoted to the parent board of 
the Group - Hunt & Moscrop (Middleton) 
Ltd. 

Mr John R. ' Congram, ACCA, has been 
appointed financial controller of Cory 
Distribution, a member of the Ocean 
Group. 

Mr G.. T. Cooper, CA, has been 
appointed to the board of Canning Glass 
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' Works. He is also a director of Arthur 


Bell & Sons. 
Mr Stephen А. Faul, FSCA, ACIS, АССА, 


has been appointed secretary of Фе 


Investment Bank of Ireland. 


Mr D. Fowler, IPFA, a member of the 
M Council of the Chartered Institute of 


Public Finance and Accountancy, has 
been appointed board member for finance 
of the British Railways Board. ~ 

Mr Kenneth H. Thompson, FCA, 


‘formerly financial director of Cape 


Allman International, has been appointed 
director of finance of the, Charterhouse 
Group and a member of the group 
executive committee. 

Mr Bryan Haywood, acca, has become 
a director with special duties of Balfour 
Kilpatrick. ` 

Mr John M. Heavin, acca, has been 
appointed assistant treasurer (Planning 
and Budget) of Sandwell Area Health 
Authority. 


NATIONAL INSURANCE 
Self-employed 
Contributions Deferred 


Self-employed people who also work for 

employers have been given until June 6th 

(о. аррју for deferment of national insur- 

ance contributions on their self-employed 
earnings. 

Applications to defer payment of Class 
2 and Class 4 contributions for 1975-76, 
where there is expected to be both seif- 
employment and substaütial Class 1 
employment in the year, will be con- 
sidered if made before June 6th, 1975. 
Originally applications were-to have been 
made before April 6th. 

'The opportunity for deferment ~ set 
out in leaflet NP 18~is to enable con- 
tributors to avoid paying substantially 
more than their total liability for one year 
and then having to claim a refund. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS 
IN ENGLAND AND WALES ` 


Annual Church Service 


Members will be welcome at the In- 
stitute’s annual church service which 
will be held in St Margaret's Church, 
Lothbury, London ЕС2 at 12.45 p.m. 
on Wednesday, June 4th. The service, 
which takes the form of a service of 


dedication for members of the Council, , 


will be conducted by the Rev. Н. J. 
Smith, Rector. of St Margaret’s, who will 
also give the address. 


NEW HEALTH 
AND SAFETY FILM 


The various aspects of the Health and 
Safety at Work Act 1974, are set out by 
visual aids and interviews in a new 30- 
minute colour film ‘It shall be the duty . . .". 
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The film has been made by the Central 
Office of Information for the Health and 
Safety Commission. 

Two TV personalities, Robert Kee and 
Graham Turner, are chairman and pre- 
senter respectively. Robert Kee interviews 
МЕ Bill Simpson, Chairman of the Health 
and Safety Commission; Lord Kearton, 
‘Chairman of Courtaulds- .Mr Norman 
Willis, Assistant General Secretary of the 
TUC and Mr Bryan Harvey, Deputy 
Director of the Health and Safety Execu- 
itive: They help to explain the philosophy 
behind the new Act and discuss it from 
their own viewpoints. 

Visual aids are used to illustrate the 
statistics of industrial accidents and 
disease. Every year 1,800 people die. 
Every year 700,000 people spend more 
than three days away from work due to 
industrial injuries, and every year indus- 
trial accidents and disease cause a loss of 
18 to 23 million working days—the 
equivalent of shutting down the Ford 
Motor Company for twelve months. 

'The film, which shows how the new 
Act groups people into a number of 
categories and discusses the rights and 
responsibilities of all these groups, can 
be hired for £3 plus VAT for one day 
from the Central Film Library, Govern- 
ment Building, Bromyard Avenue, Lon- 
don W3 7]B. de: | 


BIRMINGHAM AND 
WEST MIDLANDS 
` CHARTERED ACCOUNTANTS 


At the annual meeting of the Birmingham 
and West Midlands Society of Chartered 
Accountants held last week, Mr John R. 
Adcock, rca, was elected President for 
1975-76. | 

Mr Adcock, who has been a member 





of the Society’s Committee for ten years, 
is in practice as a partner in the Birm- 
ingham office of Peat, Marwick, Mitchell 
& Co. He commenced his professional 
training in 1948, after serving with the 
: Royal Warwickshire Regiment, and quali- 


з 


+ 
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fied as an Incorporated Accountant in 
1952, becoming a member of the English 
Institute in 1957. 

Mr Adcock has served as chairman of 
a number of committees of the Society 
and was Secretary for two years. Apart 
from his business interests, he shoots, 
plays squash, and is an occasional deep- 
water sailor. 

Other appointments 
meeting were: 


Vice-President: Mr Р. R. Dallow, ЕСА. 


made at the 


Secretary: Mr M. D. Stirling, rca, Spicer 


and Pegler, Lombard House, Great 
Charles Street, Birmingham Вз 3LU. 
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COME ALONG 
AND LISTEN TO... 


A lively meeting is expected at Chartered 
Accountants’ Hall on Thursday, May 
29th, at 6.30 p.m., when the Chartered 
Accountants’ Jazz Appreciation Society 
holds its first annual general meeting. 
The formal business is expected to last 
only five minutes and will be followed by 
a preview of the type of music to be heard 
at future meetings. There will also be an 
opportunity for those attending to air 
their own preferences — feelings could run 
high, especially if members rooting for 
Tommy Dorsey (and Buddy Rich, of 
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course!) are opposed by a ‘thundering 
herd’ of Woody Herman admirers. 

So if it’s excitement you're after, free 
at that, this meeting is not to be missed. 


ECONOMIC SURVEYS 


Two further booklets in the’ series of 
economic surveys of the developments 
and prospects in .member countries 
of the OECD have recently been 
published on Switzerland, the United 
Kingdom and New Zealand. 

Copies are available from HM 
Stationery Office, PO Box 569, London 
ЗЕг 9HN, price 7op, by post 77р. 





"No Organization’ 


Compiled by Kenneth Trickett, FCA 


The 34 letters (five words) of a well-known organization should really 
occur (in some cases more than once) in the answers to the clues ~ the 
first in 1 across, the second in 5 across, and so on in the right order up 
to the last letter, which should occur in 25 down. Each answer is to 
be entered in the diagram after removing the appropriate letter wherever 
it occurs: thus REFER could lead to EFE, RFR, or REER. 


CLUES ACROSS - 


1. Recurrent tax charge? (5, 4) 


5. Given a factor according to relative importance, we had about 8 (8). 
9. Reference to a superior court has its attraction (6). 


то. Not set off without variation (то). 
11. Fraction had not thus varied (10). 


12. Penalties must needs change, including letter of credit (6). 


13. Impressed with duties? (7) 


15. Established it with one student, possibly (10). 


17. Charge or credit for beneficiaries? (5) 





18. Interprets arguments against genuine society (9). 


Er E i 
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. Posted mail redirected to holders of certificates (то). 

- Move against coming in later, possibly (6). 

. Act requires enclosed pipe to be taken away (8). 

. Written declaration of fee critic at random (11). 

- Common-sense instructions for entering the answers to 18 across 


. Reducing to the form of a synopsis, accumulating in groups (10). 

. Sender, mad, disorderly, makes a second claim (9). 

. Is cement used for making these coins? (8) 

. Kangaroo riding on upturned vehicle in the Common Market (8). 


19. Suitable for examination board after setback (8). 
22. Surrender even number, forty-eight or fifty-four initially (7). 6 
24. Counter, maturer one perhaps (10). 7 
26. Illegal names, fatal to alter (10). 8 
27. Good citizenship showing 104 to be the same as 1,000 (6). 14 
28. Cheats participators about opening of post (5). 15 А 
29. Balanced immediately (8). У and 16 down? (4) 
I 
17 
CLUES DOWN – 15 
. Guarantors again turning in warehouse receipts (10). 21. Page fasteners (7). 
. Occupation gets met men confused about manoeuvre (то). 2 Bell, the collector of taxes? (6). 
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. Agent’s untruthful answers (7). 
. Reference by the authority of one who repays (8). 
. Not so valuable? Of no use whatever, in fact (9). 


OH 





NUE 


N FOORD & CO. 


j INDUSTRIAL VALUERS 
12 BUILDINGS, PLANT & MACHINERY 
S61 QUEEN'S GARDENS, LONDON We 3AH 


- More plentiful, or showing less activity (6). 


The solution will be published next week. 





01-402 8361 
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High Income Bonds... 
What next? 


When High Income Bonds in all orin part, without penalty, 
reach maturity there comes the at any one of over 300 
inevitable decision of where Abbey National branches. 
best to invest the funds. å 
In today’s difficult conditions an High return 
Abbey National Share Account 






provides the ideal solution. i MS еко. л 
Ideal because it meets the investment to the day 
essential criteria for prudent of withdrawal. Any sum 
money management today. from £1 to £10 m (£20, 000 · 

° ө пѕрапа апа пе 
Maximum security - Ask your local Abbey National 
Abbey Nationalis oneofthe manager about Share Accounts 

largest financial organisations -and our other 

in the world withassetsofover investment ый 2 
£3,000m safely spread across  SChemesfor У 

572,000 UK homes. There are Income tax 

liquid reserves of £479m. payors, 

The investment ranks for 

Trustee status. 


Easy availability 


Your client is not ‘locked in? 
(ese op ша can be withdrawn 





ABBEY ‘NATIONAL 


for the security you need today 


Abbey National Building Society, Dept. 759, Abbey House, Baker St. ‘London’ NW16XL_For the address of your nearest branch or local agent, see а Pages., 
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"With your ACA’ 


I did, when I heard my results. 


I knew exactly where I was going. What I was going to do. 


And who I was going to do it with. Which firm, 


that is. 


But my story isn't particularly 


representative of the current market. 


Tak 


“right now we can place 
newly qualified personnel in 
18 major locations in the U.K. 


and around 200 offices overseas. 


Salary levels range from 
£2,700-£3,750 in the U.K. and ир 
to ‘£6, 000 plus benefits overseas.’ 


Douglas Llambias А.СА.АЛЈА. 


Ronald Vaughan 
АСМ. A. J eun Dickinson 


e you, for example and the 
very reasons you're 
reading this ад... 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
theright jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and: small. We've advised 
numerous accountants, both 
young and.old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. АП over the 
world. How much it would cost 


Tan du Pre 


ACA. | 





there when you’ve got there. 

But more important—just how 
wise that move is,in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 


| ыа Norman 


Call us now—quoting ref: СЛ 


_ Douglas Llambias 


Associates Ltd., 410 Strand, 


IM London, WC2R ONS. 


А ‘Telephone 01-836 4086 and 
EA 3 Coates Place, 

A Edinburgh, EH3 7AA. 

m ‘Telephone 031-225 7744. 





151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 
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Taking Stock 


No ¿rea of accounting has produced wider differences in 
practice than the computation of the amount at which 
stocks and work in progress are stated in financial accounts. 
The complex and indeed controversial nature of the 
problem is demonstrated by the three-year gestation period 
of the latest accounting standard ~ 55АРо, ‘Stocks and 
Wors in Progress’, published this week, which derives 
from ED6 of May 1972. 

A particular objection to ED6 – not least from account- 
ants with long and hard experience of the construction 
and process industries – was that it appeared to require 
the anticipation of profit on long-term contracts to a quite 
unre.tlistic extent. Neither the existence nor the measure 
of апу such profit, it was argued, could be established with 
an a-ceptable degree of certainty until the start-up and 
final guarantee period had expired. This is an area in 
whici the definitive standard has introduced significant 
concessions. 

In an appendix to ED6, headed 'Further practical con- 
sider:tions' (The Accountant, May 18th, 1972), the over- 
riding consideration in calculating profit earned to date on 
long: zerm contracts was expressed as that ‘there is regarded 
as ezrned to date only that proportion which prudently 
reflects the amount of work carried out to date'. The 
corresponding passage of SSAPg (again as a 'guidance' 
appe idix, and not forming part of the standard itself) 
states as an overriding principle that 'there can be no 
attributable profit until the outcome of the contract can 
be assessed with reasonable accuracy’. 

Detailed requirements for the disclosure of information 
relating to long-term contracts have also been considerably 
relaxzd. In place of the seven specific items proposed (four 
in the balance sheet and three more in the profit and loss 
account) by ED6, the new standard requires disclosure, 
in the balance sheet, of (a) work in progress at cost, plus 
attributable profit, less foreseeable losses; and (b) cash 
received and receivable at the accounting date as progress 
payments on account of contracts in progress. 

M-:ch interest attaches, inevitably, to the attitude of the 
Inlard Revenue to the new standard. SSAPg has in fact 
been accompanied by the simultaneous release from 





Somerset House of a statement of intended practice, and 
drawing attention to the previous note on changes in the 
basis of stock valuation which appeared on pp. 648-49 of 
The Accountant of November туй, 1962. It was agreed 


'at that time that the Revenue would accept as a valid basis 


“апу method of computing the value of work in progress 
and finished stock which is recognized by the accountancy 
profession, so long as it does not violate the taxing statutes 
as interpreted by the Courts’. 

SSAP)9 is based on the concept of ‘the lower of cost and 
net realizable value’ — ‘cost’ being defined as including full 
overheads. This, the Inland Revenue announcement con- 
firms, will be regarded as a valid basis and the standard 
will be acceptable as a good reason for a change from a 
previously valid basis. On such a change, the opening 
stock of the year of change is to be valued on the same 
basis of the closing stock; earlier years’ valuations will 
not be revised so as to give rise either to additional assess- 
ments or to relief under the ‘error or mistake’ provisio 


ON OTHER PAGES 


686 ICMA Members Face Higher Subscriptions 

690 Information for Employees 

691 Staying in the Common Market: An Objective О, 
Britain’s Case, Julian Chisholm, BA, МА, АСА 

693 Common Market Commentary: That Free Trade 
Option, Aichard Bailey Я 

697 Accountancy and the Business Education Council, 
W. M. Allen, TD, BA, LLB 

698 Metrical Psalm, Francis Wayne, MA, FCA 

699 Edgar Allen & Co’s Award-winning Accounts 

708 English Institute's Intermediate Examination Results 


Supplement: Overseas Company Tax Rates 


Current Affairs 686 City Notes 706 
This is My Life 689 Student Roundabout 707 
Office Efficiency 695 Notes and Notices 711 
Finance and Commerce 699 Crossword Solution 712 









и со сыч те 


ý 


“THE 


66. EE ACCOUNTANT E Ж. 


Special considerations apply, in the Revenue’s opinion, 
to such matters as valuations at discounted selling price, 
or at replacement cost. Nor is the Revenue disposed to 
allow, as a deduction for, tax purposes, any provision for 
‘anticipated future loss on. long-term contracts which 
exceeds that directly related to time, or to expenditure 


' actually incurred. Further, the Revenue has specifically 
reserved the right to reconsider its views ‘in the event of 
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any change in the law, and in any case at the expiry of 
three years’. 
The text of the standard — which is to. apply to all 


. accounting periods ‘starting on or after January 1st, 1976' ~ 


and of the Inland Revenue statement will be reproduced 
in an early issue. Copies are also available from Publications 
Dept, Chartered Accountants’ Hall, Moorgate Place, 
London ЕС2, price 4op. E 


` 


ICMA Members Face ` 


Higher Subscriptions | 


Maes of The Institute of Cost’ and 
Management Accountants have a duty 
' to themselves and to future members, in 
the words of their President, Mr Denys 
Edmonds, FCMA, to ensure that the 
Institute is not weakened by inadequate 
resources. In the course of a letter to 


.ICMA members, accompanying the 1974 


report and accounts, Mr Edmonds writes: 


"The Council remains convinced that 
the Institute must continue to justify the 
outstanding recognition accorded by the 
grant of the Royal Charter [The Accountant, 
February 20th]. We cannot afford to be 
complacent about our place as the leading 
body of management accountants; we 
' must remain in the forefront of the profes- 
sion in the UK and internationally, and 
continue to expand the activities ‘which are 


in every member's interest. This is a. 


challenging and exciting. time in the 
Institute's development, to which we must 
respond constructively,’ 

Members are being asked to approve а 
new scale of subscriptions, to take account 
of the effects of inflation, with effect from 
^ January: 18, 
proposed scales are: 


, Present Proposed 


Fellows : 


Home .!' .. 20-00 — 26:00 
. Overseas 15:00 19:00 
Associates: i 

Home 1750 23:00 

Overseas 13:00 17-00 
Registered students 6°75 8-75 


The student registration fee is to be 
increased by {1°50, and entry fees for 
each part of tlie Institute's. examinations 
by £1. Members’ subscriptions were last 


- increased in 1973. 


Excluding an exceptional receipt of 
£10,000, the Institute's revenue account, 
for 1974 shows a small surplus of £8,802, 
‚їп comparison. with £55,256 in 1973. 
Membership at December 31st, 1974. was 


14,171, a net increase of 773 during the 


Џ 





1976. The present and 


year, and there were over 32,000 regis- 
tered students. Among members where 
deaths were recorded, with regret, during 
1974 was Mr S. C, Tyrrell, roma, a Gold 
Medallist of the Institute and its President 
in 1952-53. 

Included in the 1974 report is a state- 
ment of the activities of the ICMA Bene- 
volent Fund — which, in the Council's 
view, 'still has a real part to play in 
providing additional assistance for those 
in need’. The Council is anxious that 
members should -bring to the notice of 
the Secretary cases in which there is the 
possibility of a member or his dependants 
suffering hardship. | 

During the past year, the ICMA has 
been involved in litigation in South 


Africa — where it has over soo members 
and some 850 registered students — in 
consequence of opposition to its 1972 
change of name by a local ‘Association of 
Cost and Management Accountants’. 
Pending the outcome, South African 
members were advised to use the former 
designations of ‘FCWA’ or ‘ACWA’ as 
appropriate. 

The action was disposed of in favour 
of the ICMA, with an award of costs 
exceeding the total assets of the objecting 
body. The Institute was therefore able to 
apply for a sequestration order against 
this body which is now in liquidation — 
leaving the way clear to the use of the 
ICMA's correct title and designatory 
initials in South Africa. 

Little has been heard of late of the 
once persistent rumours of a possible 
closer relationship between the ICMA 
and the Association of Certified Account- 
ants. According to the present report, 
discussions have continued between. the 
two bodies ‘on the possibilities of col- 





The outstanding event in the ICMA' s recent history was, of c course the award of its Royal 
Charter of incorporation, commemorated at a dinner held earlier this month in Middle Temple 
: Hall. Sir Charles Curran, Director-General of the BBC, examines the original Charter, н һу 
the Institute’s two Vice-Presidents, Mr R. Frank, ЕСМА (background) and Mr A. 1. 6. 
Farquharson, CA, FCMA (right). 
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laboration in various areas (including a 
less edvanced grade of qualification) . . . 
but ло specific recommendations were 
made to the Councils’, 

ТЕе Institute's annual meeting will be 
held at the-Palace Hotel, Buxton, Derby- 


shire on Saturday, June 14, at 
то.3с алп. , 
Accountants 


and the VATman 


ОРЕ” RESENTMENT on the part of Customs 
and Excise МАТ officials has been 
encoantered by some practising account- 
ants, whose clients insist on consulting 
them before or after VAT control visits. 
Accc-ding to the Deputy President of the 
Assoziation of Certified Accountants, Mr 
Kenreth Peters, roca, if it is official 
Customs and Excise policy to co-operate 
with the accountancy profession, many 
VAT inspectors seem to be unaware of it. 

Ina recent open letter to the Chairman 
of tLe Board of Customs and Excise, 
Mr 3onald Racford, Mr Peters writes: 
‘Acceuntants have no wish to prevent 
[VA] officers from attending premises, 
speaking to clients and inspecting records. 
We -erely wish to ensure that we are 
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Mr К, С. Peters 


allowed to do our job in the same spirit 
of co-operation as that which exists in our 
relations, with the Inland Revenue. 

‘Wa appreciate that most people are 
capable of completing their own VAT 
returas, but accountants provide a service 
wher -by we find ourselves doing а number 
of rdatively routine tasks for clients, 
purelz because they prefer to pay us in 
order to have the job done properly. The 
Inland Revenue always accepts this 
princple, and almost invariably wel- 
come- it. 

‘Strely the administrative efficiency of 
HM —ustoms and Excise in relation to 
VAT must be largely concerned with the 
interrelationship of the functions of the 
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Department, of taxable persons and of 
the accounting profession. A great deal 
of time and trouble could be saved if 
local Customs and Excise officers gave 
more recognition to the essential func- 
tions performed by agents in acting for 
taxable persons.’ 

Mr Peters has also pointed out that 
Customs and Excise officials have no 
power to insist on the maintenance of 
records in the manner most convenient 
for VAT purposes. Where the accounting 


` system is suited to the needs of the 


business and adequate for VAT, it is not 
open to Customs and Excise to seek to 
reverse this order of priority. 


Dispersal of CTT Offices 


Егонт decentralized offices, with a total 
establishment of some 2,200 staff, are 
being set up in provincial towns to 
administer the Government's new capital 
taxes. The largest of these will be at 
Stockport (400 staff), Plymouth (400), and 
Wrexham (350). 

Announcing these figures last week, the 
Rt Hon. Joel Barnett, reca, Chief Secre- 
tary to the Treasury, also confirmed the 
establishment of a centralized develop- 
ment land tax office, with up to 350 staff, 
at Middlesbrough. Over 400 staff will be 
involved in the transfer of London 
PAYE work to new centres in Bradford 
and Glasgow; and 125 in the Edinburgh 
capital tax office, which will also incor- 
porate the Scottish Estate Duty Office. : 

The total of 3,095 staff affected by these 
changes includés a ‘substantial’ number 
of existing posts to be relocated from the 
Estate Duty Office in London. Since 
1945, over 7,500 posts in the Inland 
Revenue have been relocated outside 
London, largely in areas with special 
claims on grounds of regional assistance. 


Government ‘Wasting 
Administrators’ Skills’ 


BRITAIN’S ADMINISTRATORS — ‘pressured 
and derided by their fellow-workers, 
burdened and plundered by the Govern- 


ment, are today working harder and: 


harder for progressively-declining real 
rewards, Mr David Marwood, МА, FCIS, 
President of the Institute of Chartered 
Secretaries and Administrators and sec- 
retary of International Computers Ltd, 
claimed last week. He was speaking at a 
one-day ‘Briefing for the Company Ad- 
ministrator’ sponsored by the Institute. 

‘The past year’, he said, ‘has probably 
been a record one for the introduction of 
new legislation. The Government has 
released an avalanche of Bills and Acts; 
the list of new and complex measures is 
almost endless. 

"Phe average man in the street has 
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Mr David Marwood . 


probably been affected little so far. It is 
the administrators, the men and women 
at the sharp end, responsible for applying 
the new legislation and dealing with its 
consequences, who are really bearing the 


„brunt. 


‘The energy, skills and dedication of 
really good administrators have always 
been highly impressive. Today, these 
skills and energies are being frittered 
away and wasted on far too much un- 
necessary administration imposed by 
governmental decree. Hour after hour is 
spent in unravelling the complexities of 
current legislation, and in seeking to 
understand and abide by it in the pursuit 
of one’s lawful calling.’ 

Administrators, Mr Marwood con- 
cluded, needed more freedom to get on 
with their key role in the creation of 
national wealth; more time to think and 
plan; and more incentive to do a good 
job. 


TUC Wants Britain. 
Out of Europe 


RENEGOTIATION of Britain’s position in 
the European Economic Community, 
according to the Trades Union Congress, 
has not achieved enough to justify a vote 
in favour of continued British member- 
ship on June sth. A recent official state- 
ment from Congress House calls on all 
trade unionists to vote ‘No’, and соп- 
cludes: ‘When the terms for staying in 
the European Community are assessed, 
the TUC’s verdict is that Britain will be 
better out than in’. 

Specific TUC objections to continued 
membership include the possibility of 
Community objections to the Industry 
Bill; allegations of artificially high food 
prices; and a trade deficit of over £2,000 
million in Britain’s dealings with the 
other EEC countries in 1974. The 
decline in British industrial investment is 
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also laid at Brussels’ door, on the ground 
that ‘Free capital movement has made it 
easier for British firms to transfer sources 
to other EEC countries at the expense of 


our own economy’. DE 


Answering Parliamentary questions on ` 


‘May 2oth, Mrs Shirley Williams, Secre- ' 


tary of State for Prices and Consumer 


` Protection, said that the effect of EEC 


"membership on Britain's food prices Һай . 
varied from time to time: . .. 

` *During the first quarter of 1975, official 
estimates show that membership of the 
Community was making food prices in the 
UK rather lower than they would other- 
wise have been. Sugar, cereals, some dairy 
products, fruit and vegetables, and beef 
for certain categories of consumer, have at 
various times been cheaper as a result of 
our membership. ... 

“The beef coupon scheme is estimated to 

have saved one-half per cent on the food 
index. EEC funds also ‘contribute to the 


‘subsidy on butter’ (Hansard, May 2oth. 


Written answers, col. 385). 

The TUC view on Market membership 
contrasts with that of several other estab- 
lished sources – including the Confedera- 
tion of British Industry, The Stock" 
Exchange, arid a substantial sector of the 
British accountancy profession. The eco- 
nomic consequences of a possible British 


. withdrawal from Europe are discussed, in 


this issue, in a contributed article and in 
our regular ‘Common Market Commen- 
tary' feature. : 
“Invisible’ Support 


for EEC Membership 


» Support for continued UK, membership 


of the European Economic Community 


has been expressed by nearly all member 


organizations of the Committee on 
Invisible ‘Exports. The consequences of a 
British withdrawal have been variously 
deséribed, ranging from ‘a retrograde 
step’ to ‘a disaster’. 

During the period of British EEC . 
membership, gross private invisible earn- 
ings have risen by 60 per cent, to a peak 
of £9,212 million in 1974. Relationships 
established between thé City of London 
(а'тлајог contributor in terms of private 


. invisibles) and the European Commission 


in. Brussels have proved far more con- 
structive and helpful than was originally 
thought possible. Moreover, the cost of 
dismantling these arrangements would be 
high, | 

British financial institutions have estab- 
lished an enviable tradition of -their 
ability to do business quickly and effi- 
ciently, on the basis of-:My word is my 
bond’, Almost without exception, COIE 
fnembers are deeply concerned at the 
possible impact on Britain's trading rela- 
tionships and her currency of unilateral 
renunciation of.a treaty concluded less 
than three years ago. 
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Accountants’ - 
Trade Union 


ForMED: in 1920 to represent. the: in- 
terests of 'professionally-qualified ac- 
countants in local government, the 
Association of Local Government Finance 
Officers has adopted a new constitution 
as "Ihe Association of Public Service 
Finance Officers’. The new title recog- 
nizes the Association's expanding in- 
fluence in public bodies outside local 
government, particularly the water in- 
dustry and the Health Service. 
APSFO’s constitution has no, political 
or militant overtones; its function is to 
ensure fair rewards for the qualifications 
and responsibility of professional finance 


staffs in the public service, and (under its ·' 


former title) it has long been recognized 
as one of the foremost specialist unions 
іп. local government. It has been a 
registered trade union since 1952. 

The secretary of APSFO is Mr J. F. 
Hicks, 1РЕА, Terminus House, The High, 
Harlow, Essex. TN 


Buoyant Demand for 
Accountants in USA 


JOB OPPORTUNITIES for American account- 
ing graduates in 1975 are expected to 
match the 1974 record level, in apparent 
defiance of a general decline of job open- 
ings in most other fields in the USA. In 
its fifth annual supply and demand survey, 
the American Institute of Certified Public 


‘Accountants reports that practising firms 


expéct to absorb 12,600 accounting grad- 


uates this year, equal to their 1974 hiring ' 


raté. 
Looking ahead, the survey forecast an 
upward trend in openings for accounting 


graduates to 17,000 per year over the next‘ 


three years. More and more students are 
being attracted to«public accounting by 
its reputation for high starting salaries 
and apparent resistance to-recessions. 


AICPA Opposes 
Contingent Fees . 


CoNTINGENT remuneration of CPAs called 
as expert witnesses in litigation is 
officially ^ discountenancéd by the 
American Institute of Certified Public 
Accountants in an exposure draft recently 


issued for comment by State CPA’ 


societies. It is important, in the Institute's 
view, that an accountant's objectivity 
should not be open to challenge on the 
ground of his having a direct financial 
interest in the outcome of the cáse. 

The only exception to a ban on con- 
tingent fees, the AICPA has maintained, 
should be where the fee is set by the 
Court itself, as for example in insolvency 


proceedings. А comparable ruling was 
adopted in the UK in 1964 by The 
Institute of Chartered Accountants in 
England and Wales (Members Handbook, 


„section Es), which laid down that a 


member in practice should not accept 
or charge for professional work on a 
percentage basis, save where this method 
of remuneration was sanctioned by 
statute or custom. 

Contingent fees expressed as а per- 
centage of any damages recovered are a 
common feature of American law prac- 
tice — particularly in actions for alleged 
negligence, or in class actions where 
individual claims are insufficient to meet 
the necessary legal costs. 


Taxation Law Near 
Saturation Point 


STANDARDS of fiscal discipline in the UK 


. are threatened by a system of law which 


has become 'virtually unworkable', Mr 
Desmond F. Airey, РСА, FCCA, ЕТИ, 
declared last week. Delivering his Presi- 
dential address to the annual meeting of 
members of the Institute of 'l'axation, 





Mr D. F. Airey , 


he'said: "The number of Revenue officials 
and tax advisers who have a complete 
working knowledge of the whole of our 


tax system must be few indeed. With new , 


taxation laws, these sacred persons will 
follow the fate of the dodo. 

ЧЕ the manufacture of detailed: tax 
legislation is to continue, the possibility 
exists that a breach of tax law will 
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become generally acceptable, or that the - 


new tax laws will have to be policed to 
an extent hitherto: unknown in this 
country, and by inquiry methods which 
would endanger our present concepts of 
freedom and justice. The Board of Inland 
Revenue, and the Board of Customs and 
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Insurance Company Limited 


1974 RESULTS 





POINTS FROM THE STATEMENT BY THE CHAIRMAN, 
Mr. P F SCOTT 


General premium income increased by 11:496 including home 13-596 and overseas 9-796. 


Life business — decreases of 1596 in gross sums assured and 23% in numbers of new policies considered 
satisfactory in light of general economic conditions. 


General business (excluding marine and aviation) earned an underwriting profit of £812,000 
(1973: £1,803,000). 


3 

4 Marine and aviation: 1972 underwriting year closed with a profit and £210,000 has been transferred to 
profit and loss account, but deteriorating experience in the open years has led to the strengthening of the 
fund by a transfer of £150,000. 


5 Share capital and published reserves of £13,608,000 compare with a statutory requirement of £3,970,000. 


6 Market value of investments and properties estimated to exceed book value by approximately 
£6-1m (1973: £18-5m). 


7 Equivalent gross ordinary dividend per share 14:8399р (1973: 13-191p). 
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CONSOLIDATED RESULTS’ 














1974 1973 1972 
: | £'000 £7000 £'000 
Premiums General i 37,196. 33,393 29,138 
Life 1,542 * 5,190 6,456 
Profit Before Tax 3,283 3,725 2,295 
After tax and minorities + 1,974 2,190 1,646 

Contribution to staff pension scheme — ` 250 == 
Dividends 851 ` 772 ` 87 
` CONSOLIDATED BALANCE SHEET 31.12.74 31.12.73 31.12.72 
ғ'000 £'000 £'000 
Total assets ` 70,397 69,916 .— 59,736 
Insurance funds General 16,364 16,257 14,100 
Life | 9,147 10,348 7.760 
Share capital and published reserves 13,608 10,935 9,822 


| è | Provincial Insurance 
Ves Company Limited 


Established 1903 Assets exceed £70.3m 





The Annual General Meeting will be held at the County Hall, Stricklandgate, Kenda! 
at 1.15 p.m. on Wednesday 4th June 1975. 
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- Accountancy Tuition by the Metropolitan College for Examinations 


х J.Dip.M.A., the highest award available ~ 
to Accountants i in Great Britain 


_ CERTIFICATE IN. 


~ MANAGEMENT: INFORMATION 


a The Joint Diploimai in Management Accounting Services" 


(promoted by the three Chartered Institutes and the 
A:A.C.A., L.C. M.À., and C.LP.F.A.) is for the purpose of 


improving „ће standard of. Management Accounting | 
Services which the profession cari give to industry and · 


to provida. a qualification for accouritants in industry , 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holderi is wholly qualified 
by experience and by éxamination in this field. ‘The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 











To the Principal, 
| Aldermaston Court, Reading RG7 4PW. 
| : Please send me without charge or г obligation a copy. of the College Accountancy Prospectus. 
Г ‚ МАМЕ eer 
| ‚ (BLOCK CAPITALS PLEASE) 
| ADDRESS ...—. D 
J i à Post Code 
tm 








study. in the increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part І, 
and C.M.I., for which the Metropolitan College provides 
expert postal tuition, are: Business, Organisation and 
Administration, Design. of Systems and Data Processing, 
+ Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part | 


7 examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examinia-- 


tion and have a least five years' qualified experience. 
. Those who qualify for the Diploma have the right to ое 
the designatory letters J.Dip.M.A. 


ma ee шш кшш юш шы ты 
и B.Sc.(Econ.), | 


B. Mendes, 


F.C.A., Department A107D, Metropolitan College, 
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Examinations are held annual each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Please write for full particulars to 


The Principal, B. "Mendes, B.Sc.(Econ. ), F.C.A., 
Department A107D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y БЕЈ 
Tel. 01-628 2721.: 
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Member of the ABCC, 
‚ Accredited by the CACC. 





то җн рарег chasing too few people? 


MES youraccounting the easy way with 
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` Computel Business Systems. 


. ,  @ Available for use with the latest data preparation terminal 


{i 


> 


• Conventional ledgers plus stock control and invoicing 
e Can be built up as required—ideal for both small and large companies 
„® No special computer training required—your own staff can 
feed in the data at their own speed for overnight processing · " 
e Source documents remain in the office, so there’ 5 no fear of loss 
e Required information available the following morning 
e Low cost—a small business could computerise its accounting 
system for less than the cost ofa doa ; 


[Call for (сотршко 1 


То: Computel Business Systems, 
: Eastern Road, Bracknell, Berks. | 
Please send me more information about 

Computel Business Systems. 
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Excise, have up to now a well-founded 
reputation for honest and competent 
service, devoted exclusively to the welfare 
of taxpayers in general. It is to be hoped 
that the Chancellor will recognize that 
the “saturation point” of tax laws could 
imperil this healthy position.’ 

Mr Airey also attacked the wide and 
increasing disparity between real spend- 
able income and taxable income. Taxes 
were being levied, he said, on the effects 
of inflation rather than on realized 
income; and it was possible to incur 
taxation liabilities on ‘paper’ profits 
where no income or gain had in fact been 
realized. 
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Facing the Music 


MEMBERS of the Chartered Accountants’ 
Classical Music Society were treated to 
an impressive display of knowledge of 
classical music on Tuesday of last week 
when Mr Anthony Payne, composer and 
critic, identified a varied selection of 
works — ‘Face the Music’ style ~ chosen 
by four members of the Society’s com- 
mittee. : 
Although it appeared the committee 
had done their best to select more 
obscure works, Mr Payne was not greatly 
troubled — with one exception, a vocal 
piece composed by Prince Albert, that 
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would probably have beaten Robin Ray! 

Commenting on the works, which 
included those of Hurwitz, Schumann 
and Copland, Mr Payne gave some 
refreshingly frank views, not least his 
‘love/hate’ relationship with Shostako- 
vitch. 

'The audience were 'also given the 
chance to show their prowess, and several 
did so very well. Indeed a rarely-per- 
formed symphony by Suk, selected by 
Mr Payne as a finale, was eventually 
identified – after some broad hints, it 
must be admitted – by none other than 
the Societys chairman, Mr R. H. 
Morcom, ЕСА. 





THIS IS MY LIFE 


Actuarial. Advice 


by An Industrious Accountant . 


WE FELT WORRIED recently about the solvency of our 
pension scheme. All around us the panic-stricken directors 
of the country's biggest industries were stashing away 
millions of extra quidlets in their schemes, eroded hope- 
lessly by trying to pay pensions based on today's final 
salaries out of contributions lodged decades ago. "What 
about us?’ asked our chairman. ‘Are we facing bankruptcy? 

I phoned Smith, junior partner of the actuaries who 
assess our financial liabilities, but to my surprise he said 
not to worry, as we were in fact substantially over-funded, 
so after some thought I went along to see him. Whether 
the Government scheme ultimately engulfed us, or we 
managed to opt out, we must have the figures straight. 

The actuaries’ girl receptionist was rather flustered when 
I arrived. Her phones were buzzing and blinking; two or 
three clerks called hasty messages to her from the stairs; 
they had terrible staff trouble, she bleated. Fortunately 
Smith beckoned me from the landing, and brought me to 
a private office for our discussion. ^ 

We were over-funded, he said, because nowadays chaps 
were being retired years before reaching the normal age 
of 65, so they'd earned lesser pensions. We'd contributed 
correspondingly lesser sums on their behalf in that case, 
I protested, but he shook his head rather solemnly. The 
official life expectation calculations which had just circu- 
lated privately between the actuarial and insurance offices 
showed a drastic fall in anticipated life spans, male and 
female. 

I felt a cold premonitory chill, reminiscent of Sir Roderic 
Murgatroyd’s ‘And then each ghost with his ladye-toast 
to their churchyard beds take flight’. I pointed out that the 
normal expectation, statistically supported, was to live to 
age 74, plus a couple of extra years for widows, 





He sneered sarcastically. 'T'he retiral age would be fixed 
at 60 by government edict, effective next January, he said; 
but naturally chaps weren’t expected to live long after- 
wards. Those EEC scientists forecast such appalling popu- 
lation explosions in the eighties that drastic measures were 
being secretly planned by all Continental Governments. 
Hadn’t I heard about MAPPET – to die that some might 
live? 

The perspiration gleamed wet on my forehead. ‘Mutually 
agreed precautionary premature existence termination’ — 
otherwise euthanasia — һе hissed, clutching my lapel with 
his shaky hand. With the resulting short-term pensions, plus 
15 per cent bank deposit interest, funds would accumulate 
rapid surpluses to be hived off to meet MAPPET’S heavy 
enforcement expense. Recycling would minimize unit 
costs. . . . There could be psychological compulsion for 
our widows. ... 

The door opened to reveal Smith’s senior partner and 
two uniformed: warders. This way, please, Mr Smith, they 
said; and he-walked out smiling vacuously to the waiting 
ambulance. .. . 
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Information for Employees 


Bridging the Communications Gap 


BETTER UNDERSTANDING of the economics 
of business was to the advantage both of 
companies and of employees, Mr Adrian 
Cadbury said recently. He was delivering 
the first paper in the English Institute's 
new one-day course on 'Financial infor- 
mation for Employees’ at Chartered 
Accountants’ Hall, opened (as reported 
in The Accountant last week) by the 
President, Mr Kenneth J. Sharp, тр, 
MA, FCA. 

Mr Cadbury reminded his audience of 
the modern philosophy of education; 
everything, he said, was open to question 
and nothing taken for granted. British 
industry was now 'in the front line of 
the political scene’, and employees needed 
to know their companies’ economic track 
record. He described the degree of dis- 
closure which had already taken place as 
‘all to the good’, the more so as com- 
paratively few workers related company 
profitability to themselves. 

It was important, he continued, to bear 
in mind the interests and responsibilities 
of those to whom the information was 
being presented, and he forecast a move 
away from standard 'all-purpose' reports 
towards those tailored to meet the needs 
of particular interest groups. In present- 
ing information to non-financial em- 
ployees, there was a danger of misleading 
through over-simplification, while some 
reports overlooked the desirability of 
using words according to their ordinary 
plain English meaning. 


Meed for dialogue 


He spoke of his own programme of annual 
‘information’ visits, suggesting that this 
approach offered advantages over other 
forms of communication. ‘It is important’, 
he said, ‘that employees should have the 
opportunity to ask questions—and you 
can't hold a dialogue with a tape-recorded 
message or with a computer’. 

The trade union viewpoint was pre- 


sented by Mr J. Miller, national secretary ' 


of the TGWU chemical and rubber 
trades group. Industrial democracy, he 
argued, rested on the proper supply of 
information for the purposes of collective 
bargaining; employee representatives 
should not be expected to enter a nego- 
tiating position based largely on con- 
jecture. . 

He instanced, among the main areas 
of information for collective bargaining 
purposes, the importance of costings, 


performance indicators and manpower . 


statistics, Despite the requirements of the 
Companies Act 1967 in this direction, 
Mr Miller declared, “The information at 
present given in company reports is 
inadequate". — . ` 
‘Miss Elizabeth Sidney, of Management 
Training Aids, spoke on ‘Effective com- 
munications’ — which she defined as those 
affecting the recipient in the way intended 
by the sender. Effective communication 
requires the sender to define and agree 
its purpose, followed by the development 
and carrying through of a co-ordinated 
and probably continuing programme. 
She provided an interesting and com- 

prehensive communications check list, 
based on the five key questions: 

Why communicate; what is the 

purpose? 

Who is to be informed? 

What is to be told? 

When is it required? 

How will the information plan fulfil 

its purpose? 


Why communicate ? 


In the first area, for example, the purpose 
of communication might be to conform 
with legislative requirements on dis- 
closure of information; to facilitate 
trade union negotiations; to ensure that 
the case for a particular company or 
industry does not go by default; to 


improve levels of consultation and co- 


operation; or in recognition of the rights 
of shareholders or others with a stake in 
the enterprise. The ‘How?’ of communi- 
cations should ideally include recognition 
of the knowledge and interests of different 
groups, and in language free from esoteric 
terms and conventions. 

Members of the course then divided 
into syndicates for the discussion, from 
varying points of view, of à case study 
based on the hypothetical affairs of 
"World Records Ltd'. Clearly this was a 
company with a variety of problems, 
some of which were of its own making 
and might well have been avoided by a 
more enlightened communications policy. 
Among the questions put for consider- 
ation — from a management standpoint in 
some syndicates, and from an employee 
standpoint in others – were the financial 
information required against the back 
ground of a substantial wage claim, and 
in a situation of prospective rationaliz- 
ation and consequent redundancies. 
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Present practice 


Following their dissection of the case ' 
study situation, members had the oppor- 
tunity of comparing their own findings 
with the actual current practice of tivo 
well-known companies. . 

One of these, Imperial Chemical 
Industries, regularly provides an annual 
videotape programme on the company’s 
results, supplementing the published 
annual report and accounts which many 
employees already receive as shareholders. 


Originally conceived as a filmed com- 


mentary by the finance director, the scope 
of discussion has been broadened in 
recent years by the participation of the 
chairman, and the employment of pro- 
fessional interviewers. 

Videotape, according to the ICI ex- 
perience, offers considerable advantages 
in terms of cost-effectiyeness. Making up 
the programme takes comparatively little 
of senior executives’ time; the programme 
can be played back and approved as it is 
made; initial production_costs are lower 
than for filming; and the ‘master’ tape: 
can be available for viewing within 48 
hours of publication of the annual report. 

The second company, Kwikform Ltd, 
provided an example of its annual chair- 
man’s letter to employees, illustrated with 
‘pie’ and ‘bar’ charts analysing the group 
turnover, fixed assets and employee 
statistics. Among the points stressed by 
the chairman in his 1974 letter were the 
need to generate profits as a source of 
funds for future expansion, and the 
important distinction between profits 
generated and funds available for ex- 
pansion after taking into account taxation, 
the cost of borrowing, and transferability 
of overseas profits: 

‘With the present high rate of inflation, 
a company needs to see higher profits in 
order to exist, just as an individual needs 
more wages in order to’make ends meet. 
If profits are not going up, the 
company is going backwards. 

‘At the moment many companies, both 
large and small, are in a situation where 
expenditures are rising faster than income. 
Some face bankruptcy because their 
income from sales is limited by price 
controls. These work for a company the 
same as statutory wage controls work for 
you — badly!’ 


Future courses 


This course, developed by an Institute 
working party under the chairmanship of 
Mr J. Forbes, rca, finance director of 
Cadbury Schweppes, was aimed princi- 
pally at policy-makers. In addition to the 
customary assessment of individual ses- 
sions, participants were invited to record 
their views on the content and level of 
possible future courses in this field. 


овисна ТТЕ КЕКЕТТИ TU ADU тој 
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Та: Сотрапу Тах Rates 


- The following table sets out the latest known rates of company income taxes chargeable in the 
countries listed. Where a tax is charged at varying rates or more than one tax is levied, as much * 
detail is given as space permits. Taxes and tax surcharges levied on companies by or for 
political sub-divisions are mentioned. They are designated ‘local’. ` 


In some countries the rates of tax. are different in certain areas, for particular classes of company, 5 
or for companies carrying on particular activities. For example, pioneer industries are often given _ 
tax relief, and foreign contractors taxed їп a special way. These variations are generally not ` 


mentioned іп the notes. - 


Speci rates or additional taxes shown for ‘non-resident’ or ‘foreign’ companies apply to their ` 
‘branch’ profits in the country concerned. 'Branch' should be understood to mean generally any 
activities in a country which would under the usual international taxation rules constitute a 
permanent establishment in that country. The levy of additional taxes on branch profits of 
non-resident companies may be affected by the provisions of double taxation agreements. The 
rate of the йо tax payable by UK companies is stated in the notes, if it differs from the 


- Statutory rate. . 


Every care ‘has been taken in the préparation of the table, but its accuracy cannot be guaranteed. | 
The table, compiled by the Board of Inland Revenue Foreign Intelligence Section, is Crown : 
copyright, and is reproduced by permission of HM Stationery Office. P 





Country Rate % Notes : 
Abu Dhabi — First 1 million UAE dirhams taxable income: Nil 
Net » а Е РА » 7109 
"n ГД »" "n " i" 2096 
" tum 7» „ „ " S 30% 


" ^ " Ld ` ә”, ДА 40% 
Slice of taxable income in excess of 5,000,000: 50% 


(i) Undistributed profits of Afghan companies and 
whole branch profits of foreign companies, 
1 А (ii) + 5% local surcharge (at least in Kabul). 


Afghanistan 20 


Ajman 50 On slice of income in excess of 5,000,000 UAE 
: dirhams. Slice scale starts at 10%, 
Albania Nil . No income taxes. 
Alderney 20 Guernsey law applies. 
Algeria, 50 Non-resident companies are liable to an additional 
18% tax on каније profits: apportionable to 
Algería. 
Andorra Nil No income taxes. 
Angola (i) 23% industrial tax. 
(ii) + complementary tax on undistributed profits. 
Slice scale 4% to 8% (slice over 5,000,000 Esc). 
fepe tax is deductible for complementary 
(iii) Possibly + defence tax, 
Anguilla Nil No income taxes. 
Antigua 40 | 
Argentina _ (i) Argentine companies: 22% distributed profits 


29-5% undistributed profits. 
(ii) Foreign companies: 45% whole branch profit. 
(1) A 2096 surcharge was levied on (i) and (ii) for 
1 


(Iv) Companies with foreign capital (including 
branches of foreign companies) may be liable 
to an additional tax on remittances out of 
Argentine, unless the companies are registered 
under the Foreign Investment Law 20557. 





‘Slab scale’ means a scale where progressive rates apply td the whole of the 
taxable income, e.g, where if income is below 100 tax is x per cent on the 
whole of that income, and if income is 100 or over, tax is y per cent on the whole 


of this income, + 
" \ 
1 


D 


Country Rate 96 ; Notes ` У 


Australia у 
(i) Resident companies: distributed profits: slab 

scale 30-55%. 55% applies where profits exceed | 
1,142,8005. Undistributed profits: rate is half 

- the rate for distributed profits. : 

(ii) Non-resident companies: slab scale 30-55% on, . 
whole profit. 

(iii) All + local tax (trade tax) with nominal rates 
of 16-5 to 17:296 but a lower effective rate, as , 
the' tax is deductible for the federal income tax 
and for itself. 


Austria 


Bahamas. .. No income taxes. 


Bahrein Income tax on oil companies only. 


Bangladesh i) Resident public company rate 55% {30% income 
: tax, 2596 super.tax). Various other rates apply. 
to resident private, small companies." 
(ii) Non-resident companies: 6096. 
Barbados +20% local tax (trade tax), deductible for the 
national income tax and for itself. 


(1) Accounting years ending on or after December. 


Belgium 
` 31st, 1975. 


Resident companies: 


Taxable income Rate М 
over 15 million F: 48% on whole income 
3-15 , .-« 1,200,000 Е+50% of excess of 
income over 3,000,000 
17-3 , „ 40% on whole income n 
1-17 , » 330,000 F+.50% of excess of 
income over 1,000,000 
1 million and 
below: 


33% on whole Income 


Non-resident companies 

54% on whole taxable income. 

(8) Accounting year ending before December 31st 
1975. | 








‘Slice scale’ means a scale where slices of income are charged at progressive 
rates, e.g., first 100 slice at x per cent, next 100 slice at y per cent, etc, 

‘Surcharge’ means a percentage addition to a tax. 

'Surtax' means an additional tax on income. 


п 





Country 


; Belgium 
f (Cont.) 
А 


Belize 
Bermuda 


Bolivia 


» Botswana 


Brazil 


British 
Solomon Is, 


British 
Virgin 15, 


Brunei 


Burma 
ГД 


Burundi 


Cameroun 


Canada 


Cayman Is, 

Central 
African 
Republic 


Ceylon 


Rate % 


40 
Nil 
30 


30 
30 


40 
30 


NII 


Notes 


Resident companies: 
Taxable income Rata 
overbi million Е: 42% on whole income 
3-55 p n 1,080,000 F+ 50% of excess of 
income over 3,000,000 
1,357,101-3, „ 36% on whole income 
1 million- ` 
1,357,100 F: 310,000 F+50% of excess of 
income over 1,000,000 
1 million and 
below: 31% on whole income 


Non-resident companies 
48% on whole taxable income. 


No income taxes. 


Non-resident companies pay an additional 30% tax 
on profits remitted out of Bolivia. 


(i) Resident public companies may deduct from 
taxable profit dividends paid in excess of 25% 
of taxable profit; maximum deduction 25% of 
taxable profit. 

(ti) Non-resident companies are liable to an addi- 
tional 25% tax on profits after the 30% tax, and 
to a supplementary income tax on excess remit- 
tances out of Brazil. The additional 25% tax may 
be reduced to 15% for profits reinvested in Brazil. 

(її) A 5% additional tax is chargeable on the distri- 
buted profits of the larger private companies, 
except where the recipient is a resident com- 
pany. 


See Virgin Is, (British). 


(i) Burmese or Burmese owned companies: 50%. 
(ii) Other companies: 40%, 


30% only of first 1 million F. 


+ 10% local surcharge. Minimum tax greater of 
400,000 Fr or 1% of previous year's turnover, +10% 
local surcharge. 


1 
(i) Federal income tax 47% (48% 1974) — but sea 
below, 

(1) A 40% rate applies to manufacturing and 
processing income, generally. 

(iii) A 10% surcharge applies from May 1st, 1974 to 
April 30th, 1975, to the tax on the investment 
income of public companies. 

(iv) Private companies are liable at only 2596 on the 
first $100,000 of each year’s taxable income, 
until their accumulated taxable income reaches 
$500,000. Their manufacturing and processing 
income is chargeable at 20% only within the 
above limits. 

(v) + Provincial tax 10-13% : 10% of income earned 
in a province is credited against federal tax. 
(vi) Non-resident companies are liable to an extra 
1596 tax on net branch profits after the above 
taxes and after certain capital investment 

allowances. 


No Income tax. 
+ 15% surcharge. Minimum tax greater of 500,000 F 
or 1% of previous year's turnover, + 15% surcharge. 


See Sri Lanka (Ceylon) 
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Country 
Chad 









Minimum tax 0-4—1 :2% of previous year's turnover, 
varying with the company's trade. 












































Channel Is. See Alderney, Guernsey, Jersey. 


Chile (1) Chilean companies: 

20% (1975 income) Category I income tax + 
40% additional tax on income after the 
Category | tax. 

(ii) Foreign companies: 

20% (1975 income) Category | income tax + 
40% additional tax. 

(iii) Most companies are liable to a 7% ‘housing 
tax’, generally deductible in arriving at the 
taxable income for (i) and (ii). 

On 1974 income, Chilean companies were charge- 

able to a 3596 income tax only and foreign com- 

panies to 1796 income tax and 40% additional tax. 

(iii) was also chargeable generally, and deductible. 

China See Taiwan 

(Republic of) 


Non-resident companies are liable to 2096 supple- 
mentary tax on profits remitted out of Colombia. 


Colombia 


(i) + 40% surcharges—20% for the Fonds National 
d'investissement. 20% Taxe Civique d'Invest- 
issement. 

(ii) A minimum tax of 1% of the previous year's 
turnover is payable. 


Congo- 
Brazzaville 
(former 
French Congo) 


Non-resident companies 42-5%. 
Rates are subject to variation by the Income Tax 
(Annual) Act. 


Cook Is, 


(i) On slice of income in excess of 1,000,000 
colones; slice scale starts at 596. 

(i) An additional tax of 1596 is chargeable on 
branch profits after the basic income tax, which 
are remitted or credited to head office. 

(iii) A further additional tax of 0-596 is chargeable on 
non-resident companies. 


Costa Rica 


Lower rates apply to Cyprus companies' trading 
profits up to £8,500 put to reserve. ‘ 


+ 1/7th (5%) surcharge. 
Minimum tax, greater of 200,000 F or 1% of 
previous year's turnover, + 1/7th. 


Cyprus 


Dahomey 


Denmark 
Dominica 


(1) On slice of income in excess of 60,000 pesos; 
slice scale starts at 10%, 

(ii) Non-resident companies are liable to an addi- 
tional 18% tax on profits remitted out of the 
Dominican Republic. 

(iii) + 3% surcharge on (i) and (ii). 

(iv) + 296 social development tax. 


Dominican 
Republic 


Dubal Taxable income (Rate on whola 
taxable income) 
up to 1 million UAE dirhams МІ 

1-2 „ " " 1096 

2-3 ГГА „ ” 20% 

3-4 " " " 3096 

45 , " " 40% 

over 5million „ " 50% 

Slab scale with marginal relief at change points. 

Écuador (i) Resident companies: 3096 on undistributed 
profits only. 

(ii) коп өзөн companies: 40% on whole branch 
profit. 

(iii) + 11% higher education surcharge. 

(iv) + 8% surcharge on tax charged on income 
derived from Guayas and Manabi provinces; 
(iii) and (iv) may be deductible in arriving at 
taxable income for (i) and (ii). 











n 


Country 
Egypt 


Ethiopia 


, 


Falkland Is. 


Faroe Is. > 
Fiji 
Finland 


Formosa 


France ` 


Fujairah 
Gabon 


Gambia (Thé) 


Germany 
(Federal 
Republic 

.and West 
Berlin) ` 


Ghana 


Gibraltar 


Gilbert and 
Ellice Is. 


Greece 


Grenada 


Guatemala. 


Rate 96 


40-55 


37.5 
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Notes 


(i) This rate, which applies to resident companies, 


includes 1796 income tax, 10-596 defence tax, 8% 
national security tax, 2-595 Jihad (holy war) tax, 
and a 15% local surcharge on the income tax. 

(ii) Non-resident companies: rate 46-48% includ- 
ing all taxes and surcharges. 


2096 + 10% additiorial tax on slice of profit over 
Eth $30,000, and further 10% on slice of profits over 
$150,000. 

These limits are raised for companies with over 
$5,000,000 paid up capital or over $5,000,000 
invested їп Ethiopia. 

This information may need revision following the 
change of régime in Ethiopia. 


On slice of income in excess of 500,000 Kr; slice. 


scale starts at 1096, 


Resident companies: 2:596 basic tax + 30:83% 


normal tax. 


Non-resident companies: 2. '5% basic tax + 37-595 


normal tax. 
+ local tax (rate 15% in Helsinki). 


See Taiwan. 


Non-resident companies are liable to an additional 
25% tax on net branch profits after the 50% tax, in so 
far as a company's total profit is distributed to non- 
residents of France. 

The UK/France double taxation agreement effec- 
tively reduces this additional tax to 1096. 


Income tax on oil companies only. 


(i) + 10% additional tax for Gabon Investments 
Fund. 

(ii) + 2% temporary additional tax. 

(iii) Minimum tax, greater of 500,000 F or 195 of 
turnover, 


(i) Resident companies: 
1596: distributed profits. 
5196: undistributed profits. 
(1) Non-resident companies: 
4976. on whole branch profits. 
(1) Both + 3% surcharge (supplementary levy). 
(iv) West Berlin income enjoys substantial tax relief. 
(v) + local tax (trade tax), 13-15%, deductible in 
arriving at federal taxable income and thence for 
itself. 


(i) 50% only for companies licensed under the 
Excise Ordinance 1953. 

(ii) Reduced ‘rates payable by small Ghanaian- 
owned companies for first five years of operation. 


Income tax 3096, company tax 7-5%. 


(1) Resident public companies: 
30% on undistributed profits only, Other resident 
companies, 3596. 

(ii) All non-resident companies, 
branch profit. 

(iil) Both + 15%. ОВА (agricultural social security) 
surcharge, deductible for income tax in year 
following payment. 

An additional graduated levy was charged for the 

tax year 1974 only, 


35% on whole 


(1) On slice of income in excess of 500,000 О; slice. 


scale starts at 5%. 
(ii) + 1096 surcharge. 


(iii) + a second 10% surcharge on the tax levied оп. 


the income in excess of 10,000 Q. 


"Country 


Guatemala 


(Cont.) 


Guernsey 


Guinea 


Guyana 


Guyane 
(French ' 
Guyana) 


Haiti 


Honduras 


Hong Kong 
Hungary 


Iceland 


India 


Indonesia 


Iran 


ш 






Rate % | Notes 



















































(iv) Non-resident companies are liakle to an addi- 
tional 10% tax (12% including surcharges) on 
profits remitted out of Guatemala. 


+ 10% surcharge. 


(i) Non-commercial companies: 
20% income tax + 25% corporation tax. 
Commercial companies: 
20% income tax + 35% corporation tax. 

(il) Non-resident companies effectively pay an 
additional tax of about 6% of branch profits 

. after the taxes in (i) which are aot reinvested 

in Guyana or which are reinvested in replace- 
ment of fixed assets. 


== 50% x $ business income. 


‚@) On slice of income in excess of 500,000 
gourdes: slice scale starts at 5%. 

(ii) Non-resident companies are liable to an addi- 
tional 10% tax on profits remitted out of Haiti 
or retained there for more than 5 years without 
being reinvested. 


Ón slice of income in excess of 1,000,000 lempiras; 
slice scale starts at 3%. 


Proposed rate; old rate 15%. 


А' tax is chargeable on economic associations in 
which foreign companies and Нипдалап economic 
organizations co-operate. The tax rate is 40% on- 
profits up to 20% of the value of the association's 
capital, and 6% on any profits in excess of that. 


(i) National tax, 20% on undistributed profits and 
10% on dividends in excess of 1C% of adjusted 
paid-up share capital (resident companies). 

(ii) + 10% surcharge for national building fund. 

(ili) + loca! tax 30% (reduced rates for slices of 
income below 75,000 Kr), deductible for local 
tax of following, year. 


(i) General rate for public companies, including 
subsidiaries of foreign public companies, 
(ii) Other rates apply to ‘private’ companies, 
(iii) Non-resident companies’ rate 7026. 
(iv) All + 5% surcharge, 
(у) + companies (profits) surtax — an excess profits 
tax; 25%~-40% where applicable, 


On slice of income in excess of 10,000,000 rupiahs: 
2096 on the first 10,000,000. 


(1) Iranian companies 
(i) 10% on whole taxable income, + 
(ii) 1596 on registered share dividends distri- 
buted to residents, 4- 
(iil) 15-60% (see below) on registered share 
dividends distributed to non-residents + 
(iv) 25% on bearer share dividends, + 
(v) 25% on undistributed income up to 
Rs100,000 and 50% on the remainder of the 
undistributed income. On late: distributions . 
· (у) is set off against (ii) and (iii). 
(2) Non-lranian companies 


First 400,000 Rs taxable income 15% ' 

Next 200,000 ,, P „ 18% 

V ag 200,000 ,, ü » 2096 
" 200,000. ,, " „ 22% , 
4 1,000,000 ,, "n". w» 24% 
„ 2,000000 ,, p. „ 26% 
» 2,000,000 ,, nz » 2896 
» $3,000,000 ,, ú „ 30% 
„ 3,000,000 ,, " „ 35%. 
„ 3,000000 „ E 4. 40% 
„ 5,000,000 ,, РА 4 45% 
» 10,000,000 ,, a „ 50% 
„ 20,000,000 „ ” „ 55% 

Balance of » » 60% 


Country 


fran (Cont.) 


Iraq 


Ireland 


Isle of Man 


Israel 


Italy 


Ivory Coast 


Jamaica 


_ Japan 


Jersey 
Jordan 


Kenya 


Korea’ 
(South) 


Rate % 


50 


49-95 


34 


45 


20 
35 
45 


27 


Notes 


(3) Both + 3-35% surtax, 3% for municipalities, 


0-35% for chambers of commerce, 


(i) On slice of income in excess of 10,000 Iraqi 
dinars (industrial companies) ; slice scale starts 
at 1596. 


~(i) 15-55% (slice over 12,000 ID) scale applies to 


other companies. 


35% income tax + 23% corporation profits tax 
deductible for income tax. 39-875% combined rata 
applies where cpt rate is 74% (first £2,500 taxable 
income). 


On undistributed profits of resident campanies and 
whole branch profit of non-resident companies, 


(i) Income tax 25% + company tax 38%, deductible 
for income tax. 
(ii) Dividends paid are deductible In arriving at 
income tax taxable income, 
(iii) + various compulsory loans, refundable eventu- 
ally. 


(i) National income tax, 35% + 
(ii) Local income tax: 
Region 296 
Province 14—24% 
Local authority 8-84% 
Chamberofcommerce 0-4-1-2% 
A small additional local income tax may be chargo- 
able in tourist resorts. 


(i) + 10% additional tax for the national investment 
fund and 1% national contribution for economic 
development. 

(ii) Minimum tax, 350,000 F. 


(i) 30% company profits tax rate + 15% additional 
company profits tax rate for public companies 
(including subsidiaries of foreign public com- 
panies) which are not agricultural companies, 

(ii) Different rates apply to agricultural companies, 
private companies, etc. 


(i) National income tax of Japanese companies: 
3096 on distributed profits. 
4096 on undistributed profits. 
(2896 for accounting periods ending on or before 
April 30th, 1975.) 

(il) Foreign companies: 40% national income tax. 

(iii) Lower rates apply to small companies with small 
incomes. 

(iv) For accounting periods ending between April 
1st, 1974, and March 31st, 1976, an additional 
10% tax is levied ол the slice of taxable income 
in excess of the greater of 500,000,000 yen or 
2096 of paid capital. 

(This additional tax is also levied for accounting 
periods ended March 31st, 1974, at 10-896.) ' 

(v) + local taxes. 

(a) Prefectural (provincial) enterprise tax, 12% 
' of income, deductible for the national in- 
come tax and itself. Higher rate applies in 
Tokyo area, and lower rates apply to the 
first slice of income of smaller companies. 
(b) Prefectural and municipal inhabitants" 
rates, maximum 17:3% of the national 
income tax, combined. 


+ 10% social welfare tax surcharge. 


Non-resident companies 52:5% 


On Korean and foreign public companies’ slice 
of income in excess of 5,000,000 won; former rate 
20%. 
Higher rates apply to non-public companies. 
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Country 
Kuwait 


Lebanon 


Lesotho 


Liberia 


Libya 
(Arab 
Republic of) 


Liechtenstein 


Luxembourg 


Madagascar 
(Malagasy 
Republic) 


Malawi 


Malaysia 


Mali 


Rate % 


37-5 


40 


35 


40 


50 


















































Taxable income 
up to 5,250 dinars 
5,251- 18,750 dinars 5 


18,751— 37,500 ,, 10 
37,501— 56,2250 ,, 15 > 
56,251- 75,000 ,, 20 on 
75,001—112,500 „ 25 whole 
112,501-150,000 „ 30 taxable 
150,001—225,000 ,, 35 income 
225,001—300,000 ,, 40 
300,001-375,000 „ 45 
over 375,000 M 50 
(i) Taxable income Rate % 
First 5,0001. 5 
Next 10,000 L 7 
» 10,000 |, 9 
„ 10,000 L 13 
„ 18,000 1. 17 
„ 25,0001. 22 
„ 25,000 |, 27 
„ 150,000 1. 32 
„ 500,000 L 37 
Slice over 750,000 L 42 


(ii) +15% local and 3% earthquake reconstruction 
surcharges. 


M 


On slice of income in excess of $1,000,000; slice 
scale starts at 10%. 


(i) Taxable income Rate 96 
First 10,000 dinars 20 
Next 20,000 ,, 25 

„ 30,000 , 30 
„ 40000 , 40 
4, 50,000 „ 65 


Slice over 150,000 
(ii) pat 6 additional tax for the лаа (ноу маг) 
und. 


Rates are based on ratio between profits and net 
worth, and are 50% of that ratio with a minimum of 
7:596 and a maximum of 15% of profits. 

The rates are increased where distributions exceed 
896 of taxable capital. 


(i) Where the taxable income exceeds 1,312,000 F; . 
lower rates on slab scale, 20-3096. Marginal 
relief is allowed at change points. 
Non-resident companies are generally charge- 
able at the 4096 rate only. 

(li) --local tax (trade tax) nominal rates 5-6-10%, 
deductible for the national income tax and 
thence for itself. 


Minimum tax 400,000 F. 


(i) Malawi companies are liable to an additional 
tax of up to 596 on income distributed to non- 
residents whose rate of tax in their country of 
residence exceeds 4096. 

(ii) Other companies are liable to an additional tax 
of up to 596 on branch profits where the rate of 
company tax їп their country of residence 
exceeds 4096. 


(i) 4095 income tax. 

(ii) +5% development tax on Malaysian business, 
property ete., income. 

(iil) +5% excess profits tax on Income in excess 
of greater of 2596 of paid-up capital or $200,000 
(resident companies), or in excess of $200, 000 
(non-resident companies). 









Minimum tax, 1% of previous year's turnover. 
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Country 





Mauritania 


Mauritius 


Mexico 


Мопаса 


Montserrat 


Morocco 


Mozambique 


Nauru 


Nepal у 


Netherlands 


Netherlands 
Antillés 


New 
Caledonia 

New 
Hebrides 

New Zealand 


Nicaragua 


Niger 


Rate % 





30 


45 


35 


20. 


48 


Nil 
55 


48 


35 


Notes 


Minimum tax, greater of 1% of previous years 


turnover or 60,000 ougiya. 


(i) On the undistributed profits of resident com- 
panies and the whole branch profits of non- 
resident companies. 

(ii) + 10% additional tax (surtax), 1974—75, on the 
whole profit of resident companies and the 
whole branch profit of non-resident companies. 


" Rate 
Slice scale 5-38% 
42% of taxable in- 
come less 6:65% of 
difference between 
" > taxable income and 
1,500,000 pesos. 
Over 1,500,000 „ 42% of whole tax- 
able income, 
(ii) Non-resident companies are liable to an addi- 
tional 15—2096 tax on branch profits after the tax 
in (i).. 


Chargeable only on certain companies operating 
in and outside Monaco and by Monegasque com- 
panies receiving investment еи income from 
outside Monaco. 


(i) Taxable income 
Less than 500,000 pesos 
500,001—1,500,000 „ 


(i) On slice of income in excess of 2,000,000 dh; 
first 500,000 40%, next 1,500,000 44%. 

(ii) Non-resident companies are chargeable to an 
additional 25% tax on branch profits remitted 
out of Morocco, to the extent that such profits 
are not eventually distributed to residents of 
Morocco. . 


(i) Industrial tax 1896, 

(ii) Complementary tax on undistributed profits 
after deduction of industrial tax; slice scale, 896 
on excess over 5,000,000 Esc. 

(iii) Non-resident companies are chargeable to an 
additional 596 complementary tax on branch 
profits deemed credited to shareholders. 

No income taxes. 7 

On slice of income in excess of 40,000 Nepalese 

rupees; slice scale starts at 15%, 

There is a 25% remission of tax for industrial 

companies. 


Where taxable income exceeds 50,000 fl. 

Where the income is 40,000 or below, the rate is 
45%; where it is between 40,000 and 50,000 fi the 
tax is 18,000 fl-1- 60% of the excess SA income over 
40,000 fl. 


(i) On slice of income in excess of 1,000,000 fi. 
Tax on the first million is 330,000 fl; the slice 
scale starts at 2796. 

(ii) +15% local surcharge, 


No income taxes. 
No income taxes. 


(1) Resident companies 45% with lower rates 
20-32-5% on the first $6,250. 

(ii) Non-resident companies 50% with lower rates 
-25-37-5% on the first $6,250. | 
The additional 5% tax on non-resident com- 
panies may be affected by double taxation 
agreements, but the UK/NZ double taxation 
agreement does not affect it. 


(i) 50% on slice of income in excess of 2,000,000 
colones; slice scale starts at 6%. Total tax may 
not exceed 40% of taxable income. 

(ii) Before 1975 the slice scale ran from 4 to 30% 

~ апа there was no tax ceiling. 


Minimum tax 1% of previous year's turnover, 











Nigeria 
Niuels. 


Norfolk Is. 
Morway 


Oman 


Pakistan 


Panama . 


Papua 
New Guinea 


Paraguay 


Peru 


Philippines 


Polynesia 
(French) 


Portugal 


Puerto Rico 


Qatar 





Rate 96 





45 


30 


50 


55 


`50 


333 


30 


35 


45 


- (i) Resident companies: 


" 


Notes 





First 10,000 пайга: 4096. 
' (Proposed: First 6000 N nil; balance 40%). 


Lower rates: 5% increased by NZ $1/48,000 with 
each $1 increase of income over $1. 


No income taxes. 


24-3% on distributed 
profits, 50-8% on undistributed profits. 
24-3%=local income tax-+ mutual tax+special 
levy for developing countries, 
50:8%=24:3% as above+26- 5% 
income tax. 

- (ii) Non-resident companies: 50: *8% on whole 
branch profit. 

For incomé of 1975 and after, the special levy 
is to be abolished, and the national income tax 
increased in consequence. 


national 


| Where taxable Income exceeds about 375,000 rial 


omani, Slab scale starts at 5%. 


(i) =normal Pakistan ‘public company’ rate. 
Various other rates apply to private companies, 
small companies, etc, 

(1) Non-resident companies 60%, 

(iii) "Industrial establishments’ are liable to a 2% 
tax on income for the workers’ welfare fund. 


(i) Оп slice of income in excess of 500,000 
balboas; slice scale starts at 10%. 


` (ii) Resident companies are liable to an additional 


tax of 10% of undistributed profit up to 40% of 

net distributable profit. | 
(її) Non-resident companies are liable to ап addi- 

tional 10% tax on profits after the tax in (i). 


(i) On slice of income in excess of 5,000,000 
guaranis: slice scale starts at 2596. 

(i) Non-resident companies may possibly be 
liable to an additional 1096 tax on profits 
credited to head office and not reinvested in 
Paraguay (Law 367). 


(i) On slicé of income 500,000 to 50,000,000 
soles; slice scale starts at 2096. Slice scale 
continues to 55%, applying to slice of income 
over a thousand million. 

(ii) Non-resident companies are liable to an addi- 
tional tax of 30% on profits after the tax in (i). 


(i) Industrial tax 15% +-complementary tax 4-8% 
носа! taxes 4—1295. The industrial tax and 
most of the local taxes are deductible for the 
complementary tax. 

(ii) The industrial tax is levied at 18% on profits 
to the extent that they exceed the previous 
year's profits by more than 5%. 


Combined rate of income tax (22%) and surtax 
(2396) on the slice of income in excess of $275, 000, 
Slice scale surtax starts at 9% оп the first $75,000 


Taxable Income Rate 
1- 70,000 Qatar tlyals Nil 
70,001- 250,000 , „ я 5% 
250,001 500,000 , , 10% 
500,001— 750,000 „ » 
750,001-1,0000000 , „ 
1,000,000-1,500,000 „ » 
1,500,000-2,000,000 , „ 
2,000,000-3,000,000 „ „ 
3,000,000-4,000,000 , „ 
4,000,000-5,000,000 , „ 
Over 5,000,000 Ра -50% 
(slab scale) 





Vi. 


Country 


Ras А! 
Khaimah 


Rhodesia 


Romania 


Rwanda 


St Christopher 
and Nevis 


St Helena 
StLucia 


St Pierre and 
Miquelon 


St Vincent 


(El) Salvador 


Saudi Arabia 


Senegal 


Seychelles 


Sharjah 


Sierra Leone 


Singapore: 


Somali 
Republic 


South Africa 


South West 
Africa 


Southern 
Yemen 


Spain 


Rate % 


50 


40* 


30 


45 


24 


40 


35 


50 


45 


37-5 


36 


Notes 


On slice of income in excess of 5,000,000 UAE 


dirhams. Slice scale — nil on first million, 10% an 
next slice, etc. 


Foreign companies are liable to an additional 15% 
tax on 6096 of branch profits. 

*A 10% surcharge on this tax was levied for 1973~ 
74. | 


On share of profits of mixed (Romanian/foreign) 
companies. A 20% rate aprlies to profits reinvested 
in the mixed companies, cr similar, for 5 years or 
more, 


On slice of income in excess of 1,000,000 F; lower 
rates 20-40%. 


(i) Resident companies: slice scale 2:5-15% (on 
slice over 100,000 cclones) -- additional taxes 


of up to 12_and 13% respectively on profits. 


capitalized or put to reserves. 
(ii) огон! companies ; 38% on whole branch 
profit. 


Taxable income Rates 
First 100,000 riyals 25% 
Next 400,000 ,, 3596 
4, 500,000 , 4096 
Slice over 1,000,000 45% 


(i) Minimum tax 400,000 F. 
(ii) +5% levy on profits, refundable on reinvestment 
in Senegal. 


On slice of income in excess of 5,000,000 UAE 
dirhams; slice scale starts at 10% (but nil tax on first 
million). 


(1) +15% surcharge (‘surtax’). 
(il) Minimum tax, 45% only on 3% of turnover, 


+162% local surcharge. 


(i) +24% surcharge. 
(ii) +23% loan levy (refundable eventually), 
(iii) Temporarily 35% only +(i) and Gi) on South 
West African income. 


See South Africa, note (ii). 


Correct name: ‘People’s Democratic Republic of 
Yemen’; incorporates Aden. 


(i) Sociedades anonimas rate, applying for ac- 
Counting years ending on or after 8.4.75. 

(Н) -- 10% surtax on taxable income in excess of 
7% of capital--reserves (accounting years 
ending between 8.4.75 and 31.12.75 only). A 
special investment credit may be set off against 
the surtax. 
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Country | Rate % 


Sri Lanka — 
(Ceyton) 
Sudan 60 
Surinam 36 
Swaziland 334. 
Sweden 40 
Switzerland — 
Syria 52:5 
Taiwan КЕ 
(Republic of 
China, 
Formosa) 
Tanzania 45 
Thailand 30 
Togo 37 
Tonga 25 
Trinidad | 45 
Tunisia 4041 


Notes 





(i) Resident companies: 
(a) 60% on whole profit+333% on distributed 
profits, ‘deducted’ from dividends. 
(b) Lower rates for small companies with small 
profits. 
(ii) Non-resident companies: 
60%+6% in lieu of estate duty+331% on 
profits remitted out of Sri Lanka (maximum tax 
on remittances 33196 x 3x taxable income). 


(i) On slice of income in excess of LS 40,000 
(public companies) LS 20,000 (other com- 
panies) ; slice scales start at 2596. 

(ii) -- defence tax 296. 


(i) On slice of income in excess of 60,000 fl; 
Slice scale starts at 2776. 
(ii) +10% surcharge. 


^ 


--local income tax, average rate 2396, deductible 
for the national income tax. 


(i) Federal defence tax of maximum 88% 
(including 1096 surcharge)-Fincome taxes at 
varying rates in cantons and ‘communes’, 
these rates often depending on ratio of profits 

, to net worth. 

(ii) All taxes in (i) are deductible in arriving at 
federal taxable income. | 

(iii) The combined maximum rate averages 25- 

2%. 


On slice of income in excess of 750,000 livres 
syriens; slice scale starts at 10-05%. These rates 
include all surcharges. ` 


(i) Taxable income Rates 
$1— 50,000 No tax. 
$50,001--100,000 15% on whole taxable 
income. 
100,001—500,000 $15,000-+25% on the ex- 
cess over 100,000. 
Over 500,000 $115,000-+-35% on the 


excess over 500,000. 

(ii) The maximum rate for productive enterprises 
which were in operation before 1974 or for 
investment projects approved before then re- 
mains at 2596, P 

(iii) With government approval, income tax liabill- 
ties can be reduced for other enterprises or 
projects if they are investments in key industries, 
and the liabilities exceed 3096 of tho taxable 
income. 


Non-resident companies, 53-25%. 


(i) First 5,000 baht 2095, next 500,000 baht 2596, 
only. 

(ii) Foreign companies are liable to an additional 
2596 tax on profits remitted out of Thailand. 


(i) Minimum tax, 1% of previous year's turnover. 

(ii) Non-resident companies are liable to a 10% 
securities income tax on 9096 of Togo branch 
profit. 


(i) +5% unemployment levy. 
(ii) Non-resident companies are liable to an addi- 
tional 25% (UK companies 10%) on net profits 
. after the 4596 tax, except to the extent that they 
ere reinvested in Trinidad other than in the 
replacement of fixed assets. 


Industrial/tourism/transport companies; rate in- 
cludes various surcharges and surtaxes. 
Other companies combined rate 46-5%, 
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Turks and 
Caicos Is, 


Uganda 


Umm Al 
Qaiwain 


United 
Kingdom 


United States 
of America 


Upper Volta 


Uruguay 

































Rate 96 


(1) Resident companies: 25%+20% of the net 
profit after the 25% tax (combined rate 40%). 
(Н) Non-resident companies: 25%-+ 35% of the net 

profit after the 25% tax (combined rate 51-25%). 
(iii) All, +3% "financial balance tax’. 


No income taxes. 


Non-resident companies, 53-2596. 


On slice of income in excess of 5,000,000 UAE 
dirhams; slice scale starts at 1096. 


(i) Federal 1975: 
First $325,000 taxable income: 20% income tax 
Next ССА ЈА т 22% „ пт 
Slice over $50,000: 4896 „ " 

(2296 income 
tax+ 26% 
surtax) 

(ii) Federal 1974: 

First $25,000 taxable income: 
Slice over $25,000: 


22% income tax 

48% P " 

(22% income 

tax+ 26% 

surtax) 

(iii) Income taxes are also levied by almost all 
States and by many cities. These taxes are 
deductible for the federal tax. 


Minimum tax: greater of 1% of previous year’s turn- 
over or 200,000 Р. 


(i) All companies 15% industrial and commercial 
profits tax,+10% industrial and commercial 
profits surtax,+1% substitute inheritance tax 

(total 2695). 





Country 


Uruguay 
(Cont.) 


Venezuela 


Virgin Is. 
(British) 


Virgin Is. 
(US) 


Western 
Samoa 


Yemen 
(People’s 
Democratic 
Republic) 


Yemen Arab 
Republic 


Yugoslavia 


Zaire 


Zambla 


Rate % 


50 


25 


35 


40 


45 


VII 


Notes 


(ii) Non-resident companies are liable to an 


additional 25% tax on profits remitted out of 
Uruguay. 

(iii) For limited deduction for distributions of resi- 
dent companies, see OTD 4/73. 


(i) On slice of income in excess of 28,000,000 
bolivares: slice scale starts at 1596. 

(ii) Non-resident companies are liable to an addi- 
tional 1576 tax on net profits after the tax in (i). 


US federal tax rates apply. 


(i) On slice of income in excess of $21,600; slice 


Scale starts at 596. . 
(ii) A 10-55% scale applies to non-resident com- 
panies. j 


See Southern Yemen. 


On slice of income in excess of 30,000 riyals: slice 
scale starts at 7%, 


On profits of non-resident companies from joint 
operations with Yugoslavia entities. The tax may be 
reduced if part of the profits is reinvested in 


1 Yugoslavia. 


The basic rate appears to be 20% only in the Boznia 
and Herzegovina Republic, and 14% in the republics 
of Macedonia and Montenegro. 


Non-resident companies are liable to an additional 
20% tax on 50% of Zaire branch profits. 
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pw | | | | doo o Spitz c | 
| Tax Havens Encyclopaedia 


|| А X A | LON А General Editor: BARRY SPITZ. Doctor (summa cum 
4 . Ё laude) of the University of Paris (Law), ВА, LLB 


(Rand); of Grays’ (пп, Barrister 


‚ This authoritative new foose-leaf work contains all the . 
KEY 10 s 7 relevant material for the tax practitioner to assess the 
relative advantages and disadvantages of various tax ' 


Now on Sale 


havens. 


| Ап, introductory chapter.sets out the basic кле of 
z choosing a tax haven. Part | deals with the law and prac- * 
à tice of certain major countries (initially the United Kingdom, 


the USA and France) with regard to tax haven operations. 


np ) dn Part |! each chapter deals with а particular tax haven and 
К. R. Tingley, Е.С.С.А. is written by an expert on the country in question. Thirteen 
е havens will appear to begin with, followed piles by 

and Percy F. Hughes | дайын, 


· The chapters for each country follow a similar style for 
easy comparison and each begins with a table of contents. 


А companion volume to the Шоу: | Regular service issues will add to the number of countries 
« А А “covered and keep each chapter up to date. 
series of ‘Master Keys’, this book of eT. m ere 
. : net. i 
approximately 250 pages, with 66 ex- S + ? 
amples, covers the whole scope of capital 
transfer tax and includes: 


Langley апа Caldicott’s 


Transitional provisions relating to the 


termination of estate duty · T EI 
- Lifetime gifts iu E . Workbook in Accounting 
г Exempt transfers Ll. Second Edition, 1975 
и таваг та ой death | | “ВУ F. P. LANGLEY, ACCA, ACIS, Principal L 
y F. P. ; , , Principal Lecturer, 
Settlements | Leeds Polytechnic and D. А. CALDICOTT, РССА, 
Rates of tax AMBIM, Senior Lecturer, City .of ‘Birmingham 
Valuations : e Polytechnic. | 
Who will pay : Previously called Workbook to Accounting in Business, 
Agricultural property and woodlands ‚ this book was originally published in 1969 and was inten- 
| wo і ded as a new type of aid for students in accounting. It 
provides a range of material ~ questions, problems, case- 
£3:25 7 ' studies, quizzes, tests, etc. — aimed at developing an . 
| understanding of accounting principles and ‘methods. 
After six years’ experience in the use of this book, it is now 
firmly established that the technique is effective. This 
ee sig шы ey и eae Tale рш ы нө ыш eh NE igh ca eens at sacond edition improves, extends and updates the first one 
| and is now twenty-five рег cent longer. 
The workbook is designed for ‘students taking a variety of 
Reserve your copy now courses. The former Teachers’ Guide, which used to be 
à charged separately, is now issued in a new abridged form 
Taxation Publishing Co Ltd 01-629 7888 and is available free of charge for lecturers on request 
98 Park Street, London W1Y 4BR $ . ^|. * from the publishers, 
Please send ................... copy(ies) of KEY TO CAPITAL Price: £4°18 net. : 0 406 75101 3 


TRANSF ER TAX at £325 2 ~ Overseas orders are subject to a dispatch charge. 


CHA CON / BUTTERWORTHS | 


Addréss.... ascen cdi ed d RU дак нйн as Post Orders: · 


Borough Green, Sevenoaks, Kent 
Remittance £ enclosed. у es 
А : Showroom: 


Bell Yard, Temple Bar, London WC2 
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Staying in the Common Market ; 


An Objective View of Britain's Case 


‘THE PRESENT DEBATE on the United Kingdom's membership 
of the Common Market – a term which here covers the 
European Economic Community, the European Coal and 
Steel Community and Euratom — centres on political issues 
such as the UK's role in the world and questions of 
sovereignty. The main economic advantages and dis- 
advantages are often completely ignored or distorted to 
„suit a particular point of view by politicians. ` 

It should be pointed out that the advantages and dis- 
‘advantages to be considered are often concerned with future 
events and hence are to a certain extent conjectural; also 
in some cases it will take them a considerable period of 
time to show themselves in reality. 


Advantages of size 


By remaining in the Common Market, the UK economy 
should be able to take full advantage of being part of a 


domestic economy of over 250 million people, the largest: 


in the western world. It also at present provides the largest 
market for the UK's exports, taking 40 per cent of the total, 
a proportion which has grown from less than 20 per cent 
in 1958. By being part of such a market, investment — and 
hence employment – should be stimulated within the UK 
and competition encouraged; substantial increases in the 
efficiency of British industry should be achieved through 
specialization, and economies of scale made possible by 
production on a Conimon Market-wide scale. 

It has been suggested that participation in the Common 
Market domestic market could be obtained by means of 
an industrial free trade agreement, on similar lines to those 
between the Common Market and non-member European 
Free Trade Association countries. However, such an 
agreement is not likely to cover sensitive products, such 
as lorries, for which the UK has a comparative advantage; 
it would probably require the UK to observe Common 
Market standards and harmonization rules without giving 
it a say in the making of them, and it would not allow the 
UK to influence the development of the Common Market’s 
industrial policies and give it a share in its public sector 
market. It would appear, therefore, that there are sub- 
stantial advantages for the UK remaining in the Common 
Market as regards being able to participate fully in and 


The views expressed in this article are personal to the author, who is 
a lecturer with Financial T'raining Co Ltd. 
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by JULIAN CHISHOLM, ВА, МА, АСА 
benefit from the:development of its most important market. 

Outside the Common Market, the UK economy would 
not be able to benefit from aid from Community institu- 
tions. Industry would not be in a position to take up low 
interest loans from the European Investment Bank which 
are designed to help'finance (i) regional development, (ii) 
projects of common interest to several member states; and 
(iii) firms in modernization and new activities made 
necessary by the removal of tariff barriers which would be ` 
called for by an industrial free trade agreement as well as 
by full membership. Up to October, 1974, the UK received 
£68 million worth of loans from this source. 

Withdrawal by the UK would also mean that grants and 
loans from the European Coal and Steel Community's 
Retraining Settlement Fund, and the European Social. 
Fund, would'not be available to help provide new jobs 
for redundant workers and to retrain them. Up to October, 
1974, benefits in the form of grants and loans received by 
the UK from these sources have amounted to £107 million. 


‚ In the next three years, the UK is estimated to benefit to 


the tune of /бо million from the newly-set-up Regional 


„Fund which is designed to encourage economic growth in 


areas of underdevelopment and technological obsolescence. 


a 


Uncertainties of withdrawal 


The departure of the UK from the Common Market 
would mean that foreign investors such as American multi- 
national companies would no longer consider investing in 
the UK as a means of setting up or extending their 
Common Market production facilities; possibly such 
companies would leave the UK altogether. Any reduction 
in the level of foreign investment in the UK would threaten 
employment, the exchange rate, and do nothing to reduce 
inflation. 

The uncertainty caused by British withdrawal from the 
Common Market would, under present circumstances, 
almost certainly cause a sterling crisis and hence a depreci- А 
ation of it against other currencies – which, among other 
things, would give inflation a substantial cost-push. It 
would seem, therefore, that one advantage for the UK of 
staying in the Common Market is the prevention of | 
reductions in the level of investment and the sustains of 
the present sterling exchange rate. 

In a world of economic power blocs, medium-sized 
economies like that of the UK can obtain the economic 
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of опе ‘of them. The Common Market is the only such 
bloc to which it is practical for the UK to belong. In future, 


the UK will need guaranteed supplies of raw materials at , 


stable prices; Common Market membership can provide 


this through trade and aid agreements with the developing .. 


countries, such as the recently-signed Lomé Convention. 

Contrary to some. people's ‘beliefs, the Commonwealth 
' countriés prefer. to deal with the Common” Market -on 
~ economic matters and for this reason are now very much 
in favour of the UK retaining membership. 'They would 
` certainly not be prepared to. return. to.the old system of 

Commonwealth preference and trading relationships on 
the UK's withdrawal Hence a further advantage of the 
"UK's continued Common Market membership is the 

ability to participate in beneficial. trade шыша with 
· developing countries. -` 


:. Trade deficit - s pog 9 CN 
It is claimed as a major. disadtantage of UK теран 
of the ‘Common Market that it has:caused. a’ ‘widening of 
the UK's trade -deficit .with the Market and is likely to 
continue to do so. In 1974, the deficit stood at £2,214 
million compared with a figure of £84 million in 1970. 
On analysis, it has been found that the increased deficit 


has been caused by the depreciation of sterling since July, · 
' 1972; the importation of oil at its new high price through. . 


Common Market ports; inability of UK industry to supply 
» the home market during the ‘1973 boom; special factors 
such as the three-day, wéek and the Flixborough explosion; 


pared with other sources. Only in the case of increased 
food imports can: membership of the Common Market be 
associated with the increased deficit - and it has enabled 


'' have been the case if the UK had not:-been a member. 
. It has also been claimed that, if the UK left the Common 


Market, appropriate action could be taken to reduce the - 
trade deficit. However, it is unlikely that withdrawal would 


enable the UK to cure the deficit by ways that it could not 
adopt while it remained a member. Tariffs and quotas 
against the importation of Common Market goods would 


almost certainly not be allowed under an industrial free . 
trade agreement (they are, in any case, contrary to Britain's | 


obligations under the General Agreement on Tariffs and 
Trade to. reduce such hindrances to trade); also, such 
measures would invite retaliation by the Common Market. 
The UK can hardly fare well out of'a trade war with the 
Common Market іп today’s conditions. 


Food prices 


Adoption by ће UK of the Common Market eel | 
policy (CAP) has been seen as a major disadvantage of the. 
UK's membership, but this is less true today. It was thought | 


that. its adoption would increase UK food prices above their 
world prices; in reality, this has not been the case, due to 


the fact that the world price of many foodstuffs has risen · 


well above their Common Market price in the last two 
years. Prices for a number of foodstuffs in the UK has been 


lower than the prices they would have reached if the UK. 


had not been a member. 
А recent example of this has been the Common Market 


! 
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Е purchase of sugar’ at the world iak price and its ‘pele | 


to the UK at a much reduced price. The Economist magazine 
has calculated. that the UK paid £25 millior less for its. . 
grain in 1974 than моша ћауе been the case if it were out- ` 
side, the Common Market. (However, if-world. foodstuff 

prices fall below those іп the Commion Matket, membership‘. 


"of the Market would d prevent e tig UK from, taking advantage | 
of them. X В | | 


E DUE ate у 
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A positive benefit of Common Market, membership to 
the UK is the guarantee of food supplies at a time when 
world food shortages threaten; the Common Market is 
practically self-sufficient in most important foodstuffs, and ' 
it is its policy to maintain this position. Membersbip has 


. allowed the UK to influence ‘the: reforms of the CAP, 
` which аге now taking place; in its-favour. ‚For example, 


deficiency payments on tlle British. model Will! in the future, , 
be payable on beef production, in addition to price support; 
of the beef market —historically е method by which the: 


" Common Market has. maintained beef producers! income. 


A disadvantage’ of Common Market. membership has. · 


“been seen in the.UK as the estimated net cost of such 
E membership, and the resulting.strain on Britain's balance 


of payments. In practice, the cost of membership has been 
much lower than expected; in 1974 it was £31 million 
compared with an estimated 165 million. On the assump- 
tion that the UK.retaiüs its membership, measures have ' 
now been agreed to limit its contribution to future Common” 


-Market budgets to.a proportionate share of the Com- 
` and the relative cheapness of Common Market food com- ~ 


munity’s gross national product. 
It also appears likely that more. Common Market funds 


_ will be available to’ the UK as policies more in tune with '- 
.its needs are developed: These two factors are likely to 
the British housewife to buy cheaper food than would : | 


limit the net cost of membership: in the future... 
“Another often-quoted ' disadvantage . of continued Com- 
mon Market membership is that it will limit the UK 
government's ability to control its economy through fiscal, 
monetary and exchange rate policies. This view is based 
on the popular misconception that the Common Market 
is committed to moving towards an;economic and monetary 
union; in tlie course. of UK renegotiation of the terms of 
its membership, it was. established that economic and 
monetary union would’ only take place with the UK 


‚ government’s full consent. 


Opportunity tá be taken 


. Recently the Common Market, with full UK support, 


has realized that co-operation in the field of demand 
management is, vital if economic recession and inflation 
are to be limited. The Common Market has also accepted 
the principle that, if it is to function properly, aid must be 


. given to areas which do not share in the general prosperity 


of the Common Market: The new regional poley referred. 
to earlier is an example of this. ` - = 

From an economic viewpoint, it would appear that the · 
advantages of continued UK Common Market membership 
are numerous, and that the alleged disadvantages, either ` 


‘no longer apply, or are minor compared with the benefits. 


UK membership will be an economic success, if Britain's ` 
economy takes the opportunities ша such membership 
presents. : 
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That Free Trade Option 


THE PROSPECT of Britain leaving the EEC can be repre- 
sented as opening up vistas of freedom from restriction, in 
which British exporters choose their markets without 
having to conform to any tiresome rules about manu- 
facturing conditions and standards, and importers buy 
in the cheapest market with the whole world to choose 
from. 

In practice, commercial life is not as simple as that, and 
probably never has been. This fact is highlighted by the 
efforts of the Government, hard pressed on the balance of 
payments front, to find ways and means of promoting 
exports and checking imports. In both directions, freedom 
of government to do what it likes can run into difficulties. 

‘Take the question of import restriction first. The idea 
that Britain should put up barriers to check the inflow of 
goods and so help reduce the balance of payments deficit 
is now an extremely popular one. Pleas for controls are 
widespread, particularly from the textile, footwear and 
fishing industries. Attempts to keep down unemployment 
tend to increase inflation and increase the trade deficit, 
while conventional deflationary policies lead to redun- 
dancies and higher unemployment. In this dilemma the 
idea that import controls are the only way out has its 
attractions. 


Import restrictions 


Import restrictions were last used in Britain in 1964, when a 
15 per cent surcharge was imposed to avoid devaluation. 
The immediately effect of the surcharge on.our trading 
partners was distinctly unfavourable, but its impact on the 
level of imports was not considerable; the saving on imports 
‘in 1965 was calculated at about Дтоо million and an even 
smaller saving in 1966. ` 

The economic argument for import controls is that they 
have an immediate and sudden shock effect in reducing 
imports and are less wasteful than deflationary or de- 
valuation measures. The Cambridge Economic Policy 
Group recently concluded that ‘the restriction of imports by 
quotas or high tariffs now appears to be the only way in 
which the trade deficit can be reduced without either very 
high unemployment or very large falls in the exchange 
rate’. The CEPG based this conclusion on the assumption 
that to bring unemployment down to 24 per cent, a de- 
valuation of 30 per cent would be necessary — bringing 
with it increased inflation and a currency crisis. 

A subsequent report by an Oxford group of economists 
argued that the rate of devaluation need only be то per 
cent, not 30 per cent, provided this was combined with an 
average 2 per cent. cut in government spending on 
goods and services. In other words, an exchange rate 
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depreciation would be preferable to import restrictions. 
The arguments against import controls are тапу and 
various. One is the question of their operation. Once 


` established they require complex and expensive adminis- 


trative apparatus which is difficult to remove and, once this 
has been done, equally difficult to restore. Again, as experi- 
ence in post-war years showed, controls inevitably stimu- 
late efforts at evasion. A great deal of time and effort is in 
fact channelled into unproductive activities with the 
accompanying risks of corruption. 

Where import controls are used as a temporary measure, 
they are likely to be ineffective as there will be little or no 
investment in setting up import substitution industries. 
This aspect of the problem is closely related to the question 
of EEC membership. If import controls are to be effective 
inyleading to import substitution, they could only be 
imposed if Britain decided to leave the Community. — , 

Another argument concerns the impact of controls on 
different types of goods. If the demand for goods is in- 
elastic with regard to price, that is they are items which 
cannot be dispensed with, then an import surcharge or 
tariff will not necessarily prevent their entry. Quota con- 
trols, which appear to be more selective at first sight, can be 
evaded by changing the quality or material content of the 
imported product. Again, at a time when there is a crying 
need to increase the productivity of British industry, 
import controls — by protecting firms from international 
competition — also remove the need for them to increase 
their efficiency. 


. The most important aspect of the argument at the present 


time relates to Britain's commitment to the liberalization 


`. of world trade, and her international obligations to the EEC 


and GATT. So far as GATT is concerned, the obligation 
to honour the ‘most favoured nation’ clause that trade 
should be non-discriminatory has only two exceptions: 
trade groupings in the form of a customs union or a free 
trade area. 

Britain, as a member of EEC, has reduced its tariffs on 
trade with other member countries by бо per cent and 
moved towards alignment with the common customs 
tariff. She therefore has obligations, both under the GATT 
and the Rome Treaty, not to raise existing levels of tariff. 
Further, as a member of the EEC Britain must accept the 
import strategies followed by the Community as a whole. 

Looking in the other direction to export incentives, EEC 
member states may not take action which will distort 
competition within the Common Market by favouring 
certain undertakings or the production of certain goods. 
The exceptions are: aid to make damage good caused by 
natural disaster or other extraordinary events; aid of a 
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social character granted to individual consumers provided 
it is given without discrimination on grounds of origin ОЁ. 
the product; aid to development regions with low standard 
of living or underemployment; aid to promote the execu- 
tion of an important project of common European interest; 
„and aid to remedy a serious disturbance in the economy of 
member states. 

In the field of export credit and i insurance, the European 
Commission is preparing a proposal for a multi-national 
export finance mechanism to be operated at Community 
level as an aid to exporters. This would supplement 
national arrangements such as the ECGD in Britain and 
COFACE in France. 

Somewhat paradoxically, the question of whether or not 
membership of the Community inhibits the British 
Government from introducing import controls is often 
linked with the assertion that Britain would be able to 
negotiate free trade arrangements with the other EEC 
countries or with EFTA if she decided to leave the EEC. 
This suggestion overlooks a number of important factors; 


. the first is that Britain, in joining the EEC, withdrew from 


EFTA so that her relationship with both БЕС and EFTA 
would have to be renegotiated. 


Application of GATT rules 


As a member of the Community, Britain enjoyed 
preferential treatment as provided under Article XXIV of 
the GATT, which exempts customs unions and free trade 
areas from granting most favoured nations to all GATT 
members. In other words, a strict interpretation of the 
GATT rules -would require that „the common external 
tariff in full should apply to Britain’s trade, with the 
Community as a non-member after withdrawal. 

~ Free trade with the EEC countries could only be estab- 
lished аћег а free trade agreement had been duly negotiated 
between ‘the EEC and Britain in accordance with the pro- 
visions of the GATT and the Treaty of Rome. No one has 
explained why the other members would be anxious to do 
this if, after the long ‘re-negotiation’ proceedings, Britain 
still decided to leave the Community. Further, even if an 
acceptable free trade arrangement could be negotiated, this 
would carry with it conditions involving compliance with the 
EEC rules of competition, and the rules. of origin. 

One of the major changes which came about as a result 
of the enlargement of the Community through Britain’s 
accession was the change in the EFTA rules of origin. 
Under the agreement reached between the Community 
and individual EFTA countries, the rules of origin were 
instituted. The basic rule is that a product originates in a 
country if it is wholly manufactured there, or if it undergoes 
processing which changes its tariff position. То qualify for a 
certificate of origin a certain percentage of the value of a 
‘product must have been added in the country applying for 


‚ exemption from duty. 


‚ The difference from the former EFTA rules of origin is 


that a distinction is made between Community members: 


and the EFTA countries on the question of processing in 
more than one country. Where raw materials start in one 
country and undergo processing in two or three others, the 
increase in value is cumulative when this takes place within 
the Community. Where it happens in a number of different 
EFTA countries — for example, Swedish timber imported 
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by an Austrian РЕВО the value added іп each case 
cannot be taken together to determine origin. Also, the 
proportion of value added by processing must not include 
more than an agreed proportion of third QUERY goods. 


Completion date 


"The agreements between the EFTA countries and the EEC · 


are due for completion in 1977, except for Portugal and 
Iceland, where the time-table runs to January rst, 1980. 
By these dates, tariffs on industrial products going into trade 
from these countries with the EEC will have been reduced 


to zero. 


There will then be an industrial free trade area of some 
300 million people, subject, of course, to the operation of 
rules of origin. These have to be kept to deal with de- 
flection of trade in the absence of a common external 
tariff. Without some appropriate mechanism, it would be 
possible, for example, for American cars imported into 
Denmark over a 12 per cent tariff to be re-exported to. 
Britain, so escaping a large part of the 25 per cent tariff 
there. 

Hence the emphasis on productibn in the country 
concerned, and on the source of the materials from which 
goods were manufactured. A free trade option does exist, 
but it would be subject to a framework of both GATT and 
EEC rules and conditions. 





EEC Consumer Protection Policy 


‘THE лім of the EEC consumer protection policy is to ensure that · | 
every consumer and user of products and services has value for 
money. 

The programme, worked out over the past two years since the 
Paris Summit of 1972 called for a consumer policy (along with 
social, regional and environmental policies), will intensify or 
initiate actions in the main areas: 


Health and safety precaution: by defining standards for бе 
composition of food products (for example by thorough lists: - 
.of permitted additives); for safety standards for products 
containing toxic, inflammable, explosive or corrosive sub- 
stances (in cosmetics, detergents, medicines, household - 
goods); and applying safety standards for electrical goods, 

‚ automobiles etc, 

Elimination of unfair or misleading commercial practices: 
Priorities here are action against false and deceptive publicity 
(through the definition of what constitutes misleading 
publicity and penalties for infringement); enforcement of 

‚ rules for unambiguous statement of the conditions of hire 
purchase or consumer credits (for example, the clear indica- 
tion of total cost and real interest rate); protection against 
unfairness in guarantee conditions, door-to-door sales, 
premium offers, etc. 

Application of rules for labelling of all products to ensure that 
the nature, composition, weight and volume, food value, (in 
the case of packaged foodstufis, the date of manufacture) and 
thus price per weight unit are clearly marked, Р 

Provision of legal advice and redress for consumets through’ 
the setting up of claims and advice services (here the Com- 
mission will study all those facilities existing in the Member 
States and the possibilities for improvement). 
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When Smaller is Better 
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MICROFILM is an information storage and retrieval system. For the right application 
it offers several benefits, in addition to the one for which it is best known — saving 
space. lt is usually claimed by microfilm equipment manufacturers that microfilm 
saves more than 9o per cent of the space taken up by a hard copy file. While this is 
perfectly true, it implies that all the original documents can be destroyed once they 
have been microfilmed. For various reasons this is not always practical. Perhaps only 
a solicitor knows better than an accountant the pitfalls in destroying origina) docu- 


ments too soon. 


This does not mean that in а the right circumstances it is not worth while micro- 
filming documents and using the microfilm as a working copy. The originals can then 


be stored away from the main filing area, 
either in a security area—if they are 
valuable enough — or where accommoda- 
tion is cheaper. 

In fact, security is one of the advantages 
of microfilm, It may be uneconomic for 
the average firm to store all its documen- 

“tation in‘ fireproof filing cabinets, but 
because of the number of documents 
which can be accommodated on microfilm 
in a very small space, it is economical to 


store a complete company record. in this, 


form in a small safe; there will still be 
room for cash and documents of value. 
‚ If the worst comes to the worst, the 
company’s documentation can then be 
reconstructed from the microfilmed 
copies. 


Fast retrieval 


Another advantage of ‘microfilm is faster 
retrieval. This is especially so in applica- 
tions where random access is required to 
a large volume of information. Over a 
million documents can be stored on 
microfilm so that they are within reach of 
one person, without that person even 
getting up from his chair. 

Microfilm is a generic term for both roll 
film and fiche, today the latter is by far 
the more commonly used format. De- 
pending on the reduction ratio used, each 
standard fiche will accommodate from 60 
to upwards of 200 documents. For most 
applications this splits the record into 
convenient-sized units. Further, fiche 
readers are considerably cheaper than roll 
film readers, which need to be motorized 
if they are to be used continuously. It 
also enables a large volume of information 
to be posted from one location to another, 
either at home ог abroad, at the minimum 
postal rate. This is, however, an advantage 
which most frequently applies to micro- 
publishing rather than to accountancy 
applications. 

In accountancy applications one of the 


difficulties in applying microfilm to some 
applications is the time factor. This 
applies particularly where computer out- 
put microfilm (COM) is concerned. With 
applications where original documents 
are being filmed, the record is normally 
historic, so the delay caused by processing 
and duplicating is acceptable. 

"Where a bureau service is concerned, 
there will normally be a time lag of 24 
hours while the originals are being filmed, 
the film processed, possibly ‘reformatted’ 
and duplicated, before the working copies 


‚ are delivered. A COM service also offers 


» 


a similar turn-around period. If one's 
application will stand this delay, micro- 
fiche is а much cheaper way of distri- 
buting computer-held information than 
using a terminal inquiry system. 

The time taken between filming and 
working copies being available can be 
considerably reduced where the entire 
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process is handled in-house. But few 
companies want to become involved in 
photographic processing. This is not to 
say that in the right circumstances one 
will not find a bureau which is able to 
offer a fast turn-around. 

Another service offered by some 
bureaux is to photograph documents on 
the premises, thus eliminating the fears 
of what may happen once documents are 
outside your immediate control. 

For COM applications, large users may 
consider installing their own COM reader 
within their data processing centre. But to 
justify this on economic grounds alone а. 
large application is necessary. And bearing 
in mind that microfilm is suitable only for 
documentation where the user will have 
access to a reader, this rules out several 
high-volume applications where the docu- 
ments produced are widely distributed. 

In fact, at the present state of develop- 
ment, it can be said that microfilm (or 
microfiche) is only suitable for applica- 
tions where the users are in-house, or 
have a contractural relationship with the 
organization producing the information. 


Word Processing 
from Tape 


А NEW model, the MBT 11, has been 
added to the Supertyper range of word 
processing equipment. Using cassetted 
magnetic tape as the storage medium, it is 
a twin tape machine with a capacity of 
240,000 characters per cassette track, and 
two tracks per cassette, Error correction is 
possible by simply back-spacing and 
over-typing, and edit controls allow 
unlimited amendments to stored text. 
Accounting and Computer Systems 
Ltd, Radnor House, 1272 London Road, 
Norbury, London SW16 4DQ. 
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Inexpensive Duplicator | 


AN INEXPENSIVE desk-top duplicator is 

‚ now available from Addmaster, the first 
time this company has eritered the dupli- 
cator market. . 

Costing. 166, «ће feeding and stacking 
tray on the' machine each accept up to 
· 150 sheets of Ад, As, quarto or foolscap 
paper. It.is, of course, a hand operated 
machine and as such suitable for any 
application where it will not be in con- 
tinuous use. 

Addmaster Овод (UK) Ltd, 
Addmaster House, Mortimer „Road, 
Mitcham, Surrey. 


. Old Files into Packaging 
Two office shredders have been added to 
the Fordishred range, both suitable for 
prolific paper users. Both shred to 6 mm, 
require orily a standard single phase (3- 
pin 13 Amp) power:supply, are mounted 
on trolleys and are up to BS 386: and BS 
4644 safety standards. 

'The Fordishred 13 shreds“ paper at a 


speed of 98 feet per minute — as fast as 


most line printers can produce it! It is 
primarily for the destruction of contin- 
uous stationery. 

"The Fordishred 16 will, it is said, 
handle virtually any surplus paper that 
accumulates in: an office, even un- 
dismantled files with light fastenings. А 
feature is a two-way ejector mechanism 
-enabling high grade paper to be separated 
from the rest. 
` Prices are £385 for the Fosdishred I3 
and £583 for the Fordishred 16; both 
prices excluding VAT. 

Ofrex Ltd (Fordigraph Division), 
Ofrex House, Stephen Street, London 
ҰТА IEA. 
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The Decimo Mickey Math. 


Calculator News 


ROCKWELL INTERNATIONAL haves intro- 
duced two 12-digit capacity printing 
calculators. 415P sells at £99, while 
420P, with fully addressable and chain- 
able memory, sells at £115. 

Bowmar have reduced the price of their 
МХлао Brainstorm 24-function scientific 
calculator from £79°95 to £66-95, the , 
МХдо  Brainmaster professional cal- 
culator from {49°50 to £39°95, the 
MXss Brainworker is reduced from 
29:95 to £2795 and the MX35 Brain- 
mate from £34:95 to £26:95. Two 8-digit 


battery models are added to the range: 


Mathmate I at £17-95 and Mathmate IT, 
with memory at £19°95. 

Finally, for those who like gimmicks, 
Decimo have introduced the ‘Mickey 
Math’ at £17:50, 7$ in. square with a 
four-colour picture of Mickey Mouse on 
the case (illustrated above). 

: Sumlock Anita ‘Ltd, Rockwell Inter- 
Каалы, Bechtel House, 245 Hammer- 
smith Road, London W6 8DP. 

Bowmar Instrument Ltd, 41-45 High 
Street, Weybridge KT'13 8BB. 

Decimo Ltd, Park House, ‘96-98 
Park Street, Luton, Beds. 


Inplant Typesetting 


A NEW typesetter introduced by IBM 
enables copy to be set with or without 
right-hand margin justification from one 
typing. Operating on the same principle 
as word processing equipment, the 
operator can gain immediate access to 
any. part of the text held in memory to 
траке immediate corrections or additions. 

Only a little larger than a standard 


„office typewriter, the IBM Electronic 


Composer, as it is called, offers a means 


` of reducing the time taken to set text by 


nearly half, compared with traditional 
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ҮЕ ДЕЕ. The equipment costs £4,530, 
or £150 a month rental. 

. IBM United Kingdom Ltd, IOI 
Wigmore Street, London W1H oAB. 


‘Accountants’ Stationery 


Ovzz STATIONERY have produced a leaflet 
ilustrating a' specialized range of sta- 
tionery for accountants including forms, 


‘share certificate books, filing.and record 


systems. Overall the leaflet covers every- 
thing the professional practice is likely 
to need, plus a few items common to all 
- businesses. 

Oyez Stationery Ltd, PO Box 55, 237 


‘Long Lane, London SE1 4PU. 


New Calculator Range 


A RANGE of six calculators, new to this 
country, is being introduced by. Four 
Counties Business Machines. Priced . 
from /т4'05 to £37, they come from : 

Litronix, who claim to'be one of North 


. America's largest. -calculator manufac- 


turers. . 

Features of the range include a facility 
which records the word ‘error’ when the 
user tries to calculate the impossible, a 
facility for adding the sum of square 
roots, without using the memory, a 
' safeguard against the battery running down 
if the calculator is left on accidentally, i 
and a full digit space for decimal point. 

The 1102 is a four function machine 
with percentage key; the 2230 Memory 
and the 1720 Checkmate, priced from 
521-95, are designed for businessmen and 
engineers, with an emphasis on per- 
centage calculations; the 1740 Checkmate, 
2210 Sliderule and 2260 Exponential have 
the emphasis on scientific functions. 

Four Counties Business Machines, 45 
South Street, Bishop’s Stortford. 








‘The Litronix 2230. 
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- Tue BUSINESS Ей ЙОК Councit ізо be фла: with 
the development ‘of policies Гог. schémes ,of further and 
higher education'for people whose occupations fall within 
the broad area of business ‘and commerce zand whose 


educational needs will not be гле! by courses and qualifica- ` 


tions in office skills. such as shorthand and typing on the 


one hard and, on the other, by degrees and the new Diploma , 


, in Higher 1 Education, The Council is to plan; adrninister and 
. kéep under review the development of a unified national 
system’ of.courses for such people, to devise or approve 


suitablé courses, to establish and assess standards of per- : 
formance and to award certificates and diplomas as appro- · 


priate. А 

· In pursuit of these objectives, the Council is PE on 
an extensive exercise of consultation with employers, 
professional institutions and those engaged in a variety of. 
occupations in the field: of education. In September 1974 
it published а ‘Note of intent’ and it proposes to issue a 
consultative document in June 197. 5. The Council comprises 
24, members who have had experience variously in educa- 


tion, business; public administration, the professions and . 


elsewhere; ' its chairman,: Mr J. M. Bruce Lockhart, is a 
former head of the Central Staff Department, Courtaulds 
Ltd, and currently adviser on post-experience programmes 
at the Graduate Business Centre of the City University. 

Many thousands of men and women are at present 
‘attending courses in the various fields of business education 
at several hundred educational establishments in England, 
Wales and Northern Ireland. The essential role of the 
Council is one of rationalization and unification — plus a 
degree of innóvation. 


Technical college courses 


Mr Laurence referred to the complaints made by employers 
of training courses provided by technical colleges. He is 
right, and this is one of the major problems which BEC 
must examine. The Haslegrave Report stated that ‘existing 
courses leading to ordinary and higher national certificates 
and diplomas in business studies appear to suit the broad 
educational needs of the business and: commercial com- 
munity’ and accordingly recommended no general change. 
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. ‘In The Accountant of May: 8th, Mr. John Laurence ный to the 
-- Haslegravé Report of 1969 and to the acceptance of its recommendation that the 
Business Education Council be established. The Council was formally set up by 
the Secretary of State for Education and Science on May 21st, 1974. 

“In this article, a member of the Council examines its objects and purposes, and 
some of the. assumptions: and conclusions of Mr Laurence. The views expressed 


x are, however; entirely personal. | 


Why, then, is not a larger proportion of young men and 
women attracted Хо these courses? 
It is of first importance that the employer, including the 


* accountant in practice, in. industry, in commerce and 


elsewhere, should be.satisfied of their effectiveness. Tt is 
necessary to question whether these awards place too much 
emphasis on breadth rather than depth — which is one-way 


` of saying that some parts of the syllabus may be regarded 


as irrelevant to the careers of many students. . 

1t is vital to the success of future BEC awards that they 
offer to employers something which can be clearly: identified 
with a particular career. On the one hand, the need for 
general and broad education is accepted; on ‘the other, itis - 
essential to include a greater depth of specialization than the 
present courses provide. Ву the inclusion'of an acceptable 
degree of specialization, BEC awards will commend 


themselves to employers; and they will more commend 


themselves to professional bodies. 


"o; 


. Adaptability | 


Mr Laurence maintains that ‘the essence of commerce is 
the ability to adapt rapidly to changing situations’. This, 
of course, reflects one of the essential purposes of national 

awards in business studies. The term ‘business studies’ ' 


' covers a wide field of activity; for example the work of the 


professional man, the administrator, the statistician, the 
machine. operator and many, many others. These people 
are dispersed over a wide range of industries and offices. . 
The courses do not aim at producing specialists even 
though students can take a specialist subject in their course, 
But it is essential to the concept and essence of these awards 
that they produce a broadly based education in the principles 
and methods of business administration. Business requires 
qualified personnel, educated to a certain level who can 
move to various specialized jobs with little extra training. 
Certain subjects may be regarded as basic to any first 
award in' business studies, irrespective of the career which 
the student intends to follow. These would include 
English, accounting, economics and business calculations. 
In-addition, it would be appropriate to include that specialist 


element which has some more direct relevance to the stu- 
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dent’s~chosen or likely career. Не will thus be receiving 
both breadth and depth. 

This will be attractive to employer and student alike. It is, 
however, necessary to add a superstructure. One further 
part-time year could continue to impart general education 
` but it would concentrate on providing acquaintanceship 
with the skills and drills relevant to a particular career. A 
three-year part-time course modelled in this way would 
have considerable attraction to many employers. 

In this way we can better see that amalgam which we 
term 'education and training'. Education is designed not 
only to equip a person for the varied requirements of to- 
day's society, but to make the recipient flexible enough to 
adapt himself to those of tomorrow. We may define 
training as the preparation of an individual for a specific 
. task, often requiring periodic updating as times and methods 
X change. 


Accounting technicians . 
How true is it that 'attempts to restructure business and 
business education within the confines of the technologist- 


.technician-craftsman concept can do nothing but harm?’ 


Let us look at the problems of the accountancy profession. 

It is important to recognize that the technician, defined 
as a professional support grade of staff, is not a failed 
technologist. He requires education and training sufficient 
to enable him to understand the reasons for' and the 
purposes of the operations for which he is responsible. 
· Often he will acquire a knowledge of techniques and skills 
which the technologist will not possess. 

The récruitment and qualifying statistics of the major 
accountancy bodies in recent years are illuminating. Student 
registrations from the English Institute, the Association 
апа the ICMA in 1962 and 1964 totalled 10,629 and 
10,992 respectively. The total admissions of those bodies in 
1966 and 1969 were 2,198 and 3,172 respectively. While 
_ there cannot be a direct relationship between registrations 
and admissions on this basi$, the differences. are striking, 
particularly in the case of the Association and the ICMA. 
A high wastage rate exists. Those students who fail to 
achieve the full professional qualification should be 
attempting a lesser qualification of a different character 
within their capacity. The system of national diplomas and 
certificates in business studies, modified in the way 
suggested, offers a most suitable base on which to build. 


‘The accountancy profession has a great deal to gain by . 


making its views known to BEC. Members of all the leading 
bodies need technicians to support them in their work. 
The Association has set up the Institute of Accounting 
Staff for this purpose; CIPFA has provided for a class of 
‘accounting technician’ within itself; ICMA may well 
follow suit; and the English Institute, having rejected any 
thought of setting up its own junior tier, is known to be 
listening to members anxious to recruit junior staff. All 
of these developments have reached a head recently in 
consequence of all four bodies having raised their minimum 
entry requirements to include two A-level passes in the 
GCE. There has arisen, therefore, an opportunity for 
common action with BEC. 

All four bodies are clearly willing to give recognition at 
. present to national diplomas and certificates in business 
studies. How much more, therefore, could recognition be 
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extended if BEC could be persuaded to introduce a revised 
award which would include a third specialist year of direct 
relevance and in which skill played an important part? 

Auditing, costing, public finance, taxation and other sub- 
jects of special importance to the bodies concerned could 
appear as options in an Accounting Diploma — one of a 
series of specialist diplomas end-on to a certificate course. 
This arrangement should have an appeal to members 
whether in industry, commerce, practice or the public 
service. All need supporting staff at technician level. Here 
is the opportunity to meet this need. 

BEC is eager to listen. ` 


Metrical Psalm 
by Francis Wayne, MA, FCA 


The referendum to be taken on June 5th appears to 
invest this item with added topicality. 


Waar horrors stem from decimalization 

To twist the anciént language of the nation! 
In rhyme and meter let-the truth be told 

Ere they enforce the.new and ban the old. 
What bours, to test opinion, did they spend 

At Sixteen Thousand Decimetre End? 
Some point five seven-litre — sized committee 

Did they appoint; and is it sitting pretty 
Right up the thirty-six square metres, and 

“Twixt Long Point Four oh Hectares and the Strand? 
My thirty-point-four centimetres, no! 

Yet many phrases in our speech must go. 
Napoleon started this, and he was beaten 

Upon the 20-hectare fields of Eton; 
The barrack square and point sine one four metres 

Resounded with Napoleon’s defeaters. 

Men gladly took the monarch’s five new pence, 
Faced twenty-metre gangs for some offence; 
They could not one point eight three metres why, 

Nor budged two point five centimetres. I 
Would run one point six kilometres from: 
A four hundred and fifty kg bomb, 
But eat (or nine point oh nine litres flat) 
My forty-five point four six litres hat. 
Official twelve point seven kilograms 
- Our twenty-five new pence-ing glory damns; 
To stop the rot, let not all those concerned 
Leave six point three five kilograms unturned! , 


Editor’s Note: Metric equivalents of the commoner measures will be 
found on page 25 of The Accountant’s Pocket Diary 1975. However, 
for the benefit of readers who may lack Mr Wayne’s metrical facility 
(in either sense) the following key is given: 


т inch=2°5 centimetres 
I pound=o-45 kilogrammes; thus 
1,000 Њ=450 kilogrammes 
1 peck=9-09 litres 
i gallon=4°546 litres; thus 
ro gallons— 45:46 litres 
1 quarter— 1277 kilogrammes 
т стомп==25 new pence 
` т stone—6°35 kilogrammes 


1 mile 1:6 kilometres 

x pint=0'57 litres — 

1 pole— 36 square metres 
X асте==0'40 hectares 

1 foot==30°4 centimetres . 
т yard=o-g914 metres | 
1 shilling=5 new pence 
1 chain--20 metres 

т fathom==1'83 metres 
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RATES AND INFORMATION. 


-A minimum charge is made for each: advertisement 


which covers up to five lines (approximately twenty- ^ 


five ' words). Additional “lines (approxirately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged. per 


single column cm to the nearest 5 mm (1 іп.==2:6 cm: 


approximately). "u ` 


CONCESSIONAL RATES per insertion are also 
"quoted. These are given for advertisements to appear 

in three ог more consecutive issues. They cannot be 

applied retrospectively. or for advertisements: which 
А аге to appear at fortnightly or longer intervals. 


The: concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at ne normal’ 


rates, 


‚ CLOSING TIMES 


Linage/Semi- -displayed: 
10.30 a.m. on Monday of the wéek of publication. 


Fully-displayed: 


. 10,30 a.m.:on Monday: of the week of publication. | 


1f proofs are required or if ‘blocks have.to be especi- 
' ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on. Thursday of the 
"week preceding publication. 


Complete plates will be' accepted up to 4.30 p.m. 
.on Monday of. the week of publication. + 


Alterations or ‘cancellations will be accepted ies to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary. to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. ' ` 


D 


~ Con- 
Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


` per line (B words) in addition 


SITUATIONS WANTED 
(including Articles Required) ' 
Minimum covering 5 lines’ 
per line (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column ст 


FULLY-DISPLAYED _ 
All headings: Я 
per.single-column cm 
, (Íninimum single column) Я 
(1 іпсћ = 2:5 cm approx.) 


Е2-70 -' 
54р 


£1-80 _ 
36p 


£2-25 
45p 


.Е3:60 


~ 
ГА 


“Box numbers if required – Add the charge for one 
line at ‘the relevant rate for each insertion. Box 
numbers are ‘not transferable and cannot be repeated 
at a later date, 


PAYMENT jc 
Except - where special afangemant exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 


é 


we d 


«ment and REPLIES to BOX NUMBERS should. 


be sent to the Classified Advertisement 
; Department, Gee & Co (Publishers) Ltd, 


151 .Strand, London. WC2R 1ЈЈ. Telephone. 


01-836 0832. ` i 
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. APPOINTMENTS 

















TAXATION 


NEWLY QUALIFIEDS 


£4,000 


Because our consultants have themselves specialised in tax, we can give first-hand 
advice on the library training and research facilities of the large firms seeking N.Q.s 


to specialise, N.Q. to £4,006, Finalists to £3,500. 


THEATRICAL £3,000-- 


Medium-small firm with relaxed atmosphere — Holborn, seek Р.А. personal tax 
manager dealing mainly with clients in the entertainments and theatrical field, 


SCHEDULE D £3,500 


Old-fashioned firm in old-fashioned City square, specializing in artists, sculptors, etc. 
Sorry, no old-fashioned millionaires! 
£3,700 


LIVERPOOL ST 


Medium-sized firm with same underwriting clientele seek professionally trained 
personal tax assistant, not necessarily with previous underwriting experience. 


CHARING CROSS £3,750 


Medium-sized firm seek man/lady with sound persona] tax experience. Opportunity 


to learn some company tax. 
£4,100 





CANNON ST 


Medium/small firm near station seek experienced male/femaie personal tax assistant. 
ТЛА, preferred, but not essential. 
£4,000 


PERSONAL/TRY COMPANY 


Two of the few international firras that have not segregated their personal and 
corporate tax departments have asked PEMBROKE & PEMBROKE to recruit 
personal tax seniors with intelligence to progress to company work. 


BAKER ST £4,000+- 


Tax-orientated medium-sized firm seek really bright personal tax man/lady capable 
„ of handling cases entirely on own initiative. 
£4,500 


SHIPPING 


City. Well-known group, who are profitably expanding, seek assistant tax account- 
ant. Similar openings foods, finance, textiles and the tegal profession. 
£4,000 


PERSONAL TAX MANAGER 


Medium-sized City firm with prestigious offices and very professianal atmosphere, 


TAX PARTNER £5,000- 


Medium-sized City firm seek A.C.A, with excellent postqualification experience to 
specialise in personal tax, Partnership prospects. 
£6,000 


ORAL 


West Епа. Well-known company seek tax specialist, not necessarily C.A., as No. 2 
to U,K. tax adviser. Knowledge of current legislation flair and constructive approach 
absolutely essential, 


CORPORATE TAX PLANNING #6,000 -- 


International firm seek С.А, with drive and imagination to work in the corporate 
side of their financial and tax planning department. 
£8,500 


TAX MANAGER 


International firm seek C.A. with several years big firm tax experience. Partnership 


possibility for right man. 
£5,000 


SOUTH WALES 


Unusual opening for local man to head a four-man tax department of an international 
firm. А.С,А. preferred. 


E uii 
PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01—236 0011 
191 Corporation Street, Birmingham 4 
021—236 5513 



















.FIRST POST IN INDUSTRY 





GENERAL 


ARTICLES/TRANSFERS 


As the leading-private introductory service, we welcome inquiries from principals, 


beginners and transfers, 
PART І FINALIST £2,750 


Medium-sized West End firm ~ no accountancy work ~ pure auditing to modern 


standards for high-class clientele. 
to £3,400 


PART П FINALISTS 


Limited vacancies for candidates recommended by PEMBROKE & PEMBROKE with 
leading international firms. Brochures availab'e. 
£4,000 


Kensington subsidiary of U.S. manufacturers seek part-qualified with calibre to 
progress to management of the group's European activities. 
£3,500 


FINANCIAL SERVICES 


City, Well-known firm of insurance brokers, specialising in financial advisory 
services, seek part-qualified A.C.A, ог A.C.C.A. initially as assistant to the accounts 


manager. 
BANKING £5,000-+. 


Excellent opening for С.А, with personality to work partly on accountancy side, but 
partly in the mainstream of our client’s banking operations. 
c. £3;500 


PARTNERSHIPS – KENT 


Prospective partners for multi-branch firms with up-to-date approach in Canterbury; 


Tonbridge; Bromley; Dover. 
UNQUALIFIED MANAGER to £4,000 


Prestige City firm seek unqualified man probably in late 30s as assistant audit 


manager, 
UNQUALIFIED SENIORS £3,000 -- 


Two openings in a medium-sized West End firm with merchant bank connections for 
reliable men aged 35 to 60. 


BANBURY 


£3,000 


Our clients, a rapidly expanding London firm, have recently opened a new office in 
the area, London rates for Part 1, Part II finalist, unqualified assistants. 


BIRMINGHAM £2,000/£3,500 


Mr Pembroke will be in Birmingham office next week to advise on local career 
opportunities in the profession and in commerce. Big firm auditing, tax specialisa- 
tion, investigations, financial and management accounting. 

£5,000 


ASSISTANT TRUST MANAGER 


National firm, with excellent offices near Charing Cross seek experienced trust man 
for trust account and administration. 
c. £3,500 


TRUST ACCOUNTS 


Considerablenumber of openings at Bank, Liverpool Street, West End, Charing Cross, 


Holborn, Weybridge, Cambridge, Reigate. 
CANADA/CARIBBEAN from $14,000 


We are currently recruiting for most large Canadian Cities and for outstanding 
candidates, to United States. Also Jamaice, Bermuda, Bahamas, Caymans. 


SOUTH AFRICA R10,000 


Major international firms and industrial companies require high calibre youag C.A.s 


for Cape Town, Johannesburg, Durban, Rhodesia. 


PEMBROKE 
PEMBROKE 


The largest National Tax agency (with 2 self-contained departments). 
Please ring or write (quoting home telephone number). 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 
021-236 5513 ' 











mm ee у ye ee 






43 Regent Street, London W1. 


PERSONAL TAX 


PERSONAL TAX ASSISTANT EC4 

Circa £4,000 
Small firm. Wide variety of Taxation 
Cases. 


PERSONAL TAX SENIOR Wwc2 
£4,250—£4,500 

Large firm of Chartered Accountants. 

Rapidly expanding Tax Department. 


PERSONAL TAX, WC1 Circa £3, 250 
Someone with at least 3/4 years! tax 
experience. Good future prospects. 


TAX SENIOR, EC4 £4,500+- 
Medium/large City. firm. To deal with 
predominantly personal taxation. 


ASSISTANT TAX MANAGER, WC1 
£4. ,500-£5, 000 

Preferably A.T.LI. but good previous 

tax experience is of prime importance. 


TAX ASSISTANT, W1 £3,500~£4,000 
Small/medium-sized firm offer every 
opportunity for advancement to keen 
young lady/gentleman. 


PERSONAL TAX SENIOR, EC2 

Circa £4,700 
Large International firm seek well. ех- 
perienced Taxation Senior. Excellent 
prospects, 


TAXATION ASSISTANT, SW1 

Circa £3,000 
Personal Tax experience is essential. 
Opportunity to deal with Company 
Taxation also. 


PERSONAL TAX, CROYDON 

£3,250-£3,750 
Good opportunity to join the well- 
established Tax Department of a 
medium-sized firm. 


TAX MANAGER, SWANSEA 

£4,000—£5,000 
Large International firm seek a qualified 
Tax Manager. 


TAX ASSISTANT, 
WOLVERHAMPTON £2,500—£3,000 
Small friendly firm. Opportunity for 
keen young person to make rapid 
advancement. 


PERSONAL TAX, BLACKPOOL 

Circa £2,750 
Our clients are seeking someone who has 
been dealing with personal taxation for a 
few years. 












COMPANY TAX 


COMPANY TAX SENIOR, ECI 
Circa £6,500 
Preferably qualified person who has had 
extensive experience of dealing with 
Company Taxation. 
ASSISTANT TAX MANAGER EC4 
£6,000-£6,500 
Large International firm need a good 
Senior who has had several years in the 
Company Tax field. 
COMPANY TAX SENIOR, W1 
Circa £5,500 
Well-established firm has a position 
which would be of interest to someone 
with some Company Tax experience. 
COMPANY TAX ASSISTANT, WC2 
£4,500-£5,000 
Our clients are expanding rapidly апі 
require additional staff with at least 2/3 
years’ experience. 
COMPANY TAX, EC4 Circa £6, 000 
Medium-sized City firm offer an interest- 
ing post to Senior person in the Сош- 
pany Tax field. 
TAXATION MANAGER, EC2 
£5,000-£6,000 
Someone to deal mainly with Company 
Tax work but who also has knowledge of 
Personal Tax. 
RECENTLY QUALIFIED, W1 
£3,700-£4,000 
Excellent training. This is a medium/ 
large-sized progressive firm. 
TAXATION ASSISTANT, EC2 
Circa £4,750 
Good opportunity for someone wishing 
to progress with medium-sized firm. 
Preferably A.T.LI. 


TRUST STAFF 


TRUST ADMINISTRATOR, EC2 
Circa £4,000 
Large International firm. Someone to 
administer and maintain trusts. 
TRUST SENIOR, EC4 
£4,500—£5,500 
Preferably qualified person. Several 
years’ experience essential. Medium- 
sized firm. 
TRUST ASSISTANT, W1 
£3,500—£4,000 
Experience of handling trust work 
essential. Good opportinity for ad- 
vancement. 


PROVINCIAL VACANCIES 


Our register?continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


un i CE LET MI а ы 


Topcare 


v У Executive Limited 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 





AUDIT 


AUDIT SENIOR, EC4 £3,000-£4,000 
Small/medium-sized firm seek either 
newly qualified or finalist. 


SENIOR/SEMI-SENIOR, W1 
£3,000-£3,500 

Not necessarily qualified but should 

have had wide experience in auditing. 


AUDIT SENIOR, EC4 Circa £3,500 
Newly qualified or finalist is sought by 
large firm in the City. Excellent future 
prospects, 


ASSISTANT MANAGER, EC2 

"Circa £5,000 
Medium/large firm offer an interesting 
post to a qualified A.C.A./A.C.C.A. 


LIQUIDATION SENIOR, EC4 

£3,500—£4,000 
To act as assistant to Manager. Must 
have had previous experience in this 
type of work. 


AUDIT MANAGER, W1 Circa £5,000 
This is a firm of medium size who seek 
someone with managerial experience. 
Not necessarily qualified. 


AUDIT SENIOR, WC2 £3,500-£3,750 
Our clients are a small friendly firm and 
seek a mature person with several years’ 
experience in the profession. 


Р.А. TO PARTNER, WI 

Circa £5,000 
A qualified person is sought by this 
small/medium-sized West End firm. 
Excellent future prospects exist. 


AUDIT SENIOR, CHELMSFORD 
£3,500—£4,000 
Qualified A.C.A./A.C.C.A. with good 
previous experience is sought by friendly 
rm 


P.A. TO PARTNER, 

BASINGSTOKE Circa £4,000 
Young qualified person to act as assist- 
ant to a partner with a small firm. 


AUDIT SENIOR, CAMBRIDGE 

£3,750—£4,000 
International firm offer excellent future 
prospects to person with good all-round 
experience. 


AUDIT SENIOR, BRISTOL 
£3,500—£4,000 

Small firm seek someone with good all- 

round auditing and taxation experience. 





4 
International experience is playing an 
increasingly important part in the 


t 
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You choose the place - 
. andthe profile 


world’s development for yourself. 


There's a lot more to be gained — 
responsibility and involvement are im- 


successful accountant's career profile. portant rewards, and you will not lose 
And the time to travel and get this seniority when you return to the U.K. 
experience is when you are young and There is also the chance to learn an 


recently qualified, 


extra language, and to witness the 





D.F. Pratten, Deloitte & Со., 


Opportunities exist in Australia, 
Canada, Africa and Europe. 


For further details, write to 
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ILPAR the accountancy 


recruitment problem 
solvers. 


Below is а selection of our current vacancies: 


ILPAR Problem of the week 


This week's problem: А D С 
D 


о swajqoid see yse] Оў jeMsuy 





Whether you are seeking a new position or just reassessing your career, telephone us, day or evening, and we will be 


happy to discuss your particular problem. 


| AUDIT SENIOR Neg. A.A.E. 


A young firm of Chartered Accountants requires an 
audit senior to join the London office. The applicant 
need not be qualified but must have good professional 
experience and ideally. be aged between 25 and 35. 
Ref. 1089 


ASSISTANT TAX MANAGER £4,000 


A well-known firm of Chartered Accountants who have 
expanded rapidly in the last few years require an assistant 
manager for their tax department. Applicants need. not 
be qualified accountants but A.T.LI. would be an asset. 

Ref. 1075 


One of our clients offers two interesting and challenging positions: 
The company concerned is based in GREENFORD and is a large and rapidly expanding Dutch company. 


' FINANCIAL ACCOUNTANT £5,000 -benefits 


Ideal applicants will be in their late 20s and qualified 
accountants preferably with a knowledge of computers. 
The successful candidate will report directly to the board 
and will be responsible for the whole accounting func- 
tion. This position offers the possibility of a move within 
the group to the Continent or America in a few years if 
the applicant so desires. Ref. 1082 


COST ACCOUNTANT to £5,000-+-benefits 
This position would suit a finalist or newly qualified 
A.C.M.A. The salary will be according to age and experi- 
ence. The company operates a complex costing system, 
and the successful applicant will take over the responsi- 
bility for the provision of management information, 
implementing of any new systems in U.K. and will 
probably already have a fair knowledge of шр, 

Я Ref. 1083 


Both positions would suit ambitious young accountants who are eager to succeed quickly, are confident that they have 
the ability to do so and moreover are prepared to prove this to our client. 


FUND ACCOUNTANT to £6,000 
Private company has a vacancy for a qualified accountant, 
preferably 28-35. Apart from normal accounting, the 
work involves management of assets (U.K. and Foreign), 


investment analysis and developing systems. This is а, 


career position offering wide experience and rapid 
advancement to the successful applicant. Ref. 1074 


PROFESSION 

We have many vacancies in the profession. Whether you 

require a position in auditing or taxation, at home or 

abroad, telephone us to discuss your requirements 
Ref. NCJ 


‹ 


TEMPORARY DEPARTMENT 


| We have a continuous flow of assignments in the profession, commerce and industry at competitive rates, and we are 
currently looking for accountants at all levels to fill these vacancies. 


‘Permanent Division: Contact Nicholas J 


enkins 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges 
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ILP Accountancy Recruitment Limited 


‘Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 
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4 New Bridge Street, London EC4V 6AA 
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Tax Assistant 


£2,500—£3,000 


Not necessarily qualified but must be fully 
experienced in all aspects of Personal Tax. 
Will be responsible to the Tax Partner and 
will be expected to deal with clients’ matters. 
Ref. M1324. 


Winchester, Hants 


Prospective Partner Wil 


Negotiable 


Sole practitioner seeks a good and active 
young qualified who is fully experienced in 
all aspects of the profession. There are 
excellent prospects for a person of the right 
calibre. Salary commensurate with age and 
ability. Ref. P1615. 


Ass. Manager. Corp. Tax У/С2 


£4,000—£4,500 


National Firm seeks competent person (quali- 
fied or unqualified) who has a minimum of 2 
years' experience of Corporation Tax matters. 
The chosen candidate will demonstrate the 
ability to work without supervision and will 
be fully conversant with computations, 
planning exercises, revenue, etc. as well as 
client liaison. Ref. K1114. 










Audit Senior 
£3,000 negotiable 


Young partly qualified required for 5- 
partnered Firm. Should be experienced in the 
preparation of accounts for small private 
companies. Some tax knowledge and ex- 
perience of computations assessments an 
advantage. Ref. K1112. 


Hayes, Middlesex 


Young C.A.s Surbiton 


Negotiable 


Good opportunity for qualifieds with some 
post-qualification experience:to develop with 
a growing Firm. Wide range of activities 
handled within the practice offering plenty of 
Scope to the right calibre of person. Ref. 
819234. 


Personal Tax WCA2 


Would suit a competent senior who wishes to 
become Assistant Manager with National 
Firm. Should be fully conversant with all 
aspects of Personal Tax matters and know- 


ledgeable of latest legislation, methods, etc. 
Ref. K1114. 


Commercial and Industrial 


Staff of all levels and qualifications urgently required for a growing list of industrial and 
commercial vacancies which we have on our registers. 


Project Finance & Capital Records 
to £3,300 Greenford 


Young I.C.M.A. (Part ID with minimum of 2 
years’ experience required to assist manage- 
ment in the production of Project Statements 
to meet company requirements and to ensure 
that such expenditure is correctly recorded. 
This is a good opportunity for an ambitious 
person who wishes to develop within a 
national expanding operation. Ref. 4812/1. 


Fashionable C.A. 
Salary Negotiable 


Young subsidiary of design Group seeks 
dynamic and ambitious Accountant to handle 
and control all aspects of their financial 
operations. Would ideally suit finalist or 
recently qualified who has all-round ex- 
perience and wishes to expand his/her own 
career within a developing group. There are 
excellent conditions of employment – salary 
negotiable dependent on age and experience. 
Ref. M4211/1. 


wi 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 


Telephone: 01-734 3276 or 01-437 4025/6 — 
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OVERSEAS 


ARABIAN GULF 

Accountant £5,000 (tax free) 
Our clients dealing with a large civil engineering 
contract seek an Assistant to the Chief Accountant. 
He is required to relieve the Chief Accountant of the 
financial side of his work, so that the Chief Account- 
ant can concentrate on more matters of administra- 
tion. It is a two-year contract, accommodation 


provided. A single man is preferred. Ref. 912 
BERMUDA 
A.C.A. c. £5,500 (tax free) 


For a two-year contract with a firm of chartered 
accountants. All expenses paid out and return. 
Immediate interviews can be arranged with a view 
to commencing at the commencement of 1976. 

Ref. 902 


SOUTH AFRICA 

Qualified Accountants R.9,000-R.10,000 
A firm of chartered accountants requires qualified 
staff to work in Johannesburg. Return air fares, 
terminal bonuses. Ref. 899 


PARIS 

Chartered Accountants Negotiable Salary 
Qualified men are required with about 1 year's post- 
qualification experience. A basic knowledge of French 


is necessary. Ref. 906 
MALAWI 
A.C.A. Negotiable Salary 


This post is with a major firm of chartered account- 
ants and incorporates the three-year tour of duty. 
Young accountants are required and an attractive 
salary coupled with a low cost of living and favour- 
able taxation makes this an attractive proposition. 
Free housing is included in the benefits. Ref. 901 


SIERRA LEONE 

Assistant Chief Accountant £5,000-£6,500 
The fringe benefits include free furnished accom- 
modation for applicant and family, free air passages 
for applicant and family, assistance with children’s 
education amounting to £300 for each child. Educa- 
tion facilities ars available for children up to 11 years 
of age. The post is with an industrial concern and 
applicants must be qualified A.C.A./A,C.C.A. with 
five years’ industrial accounting experience. Previous 
overseas experience would be an advantage but is not 
essential. The tour is for 12 months which is renewable 
with paid leave at the rate of one-fifth at the end ofthe 


tour. « Ref. 898 
ZAMBIA : 
Recently Qualified с. #6,000 + 


If you go to Zambia for а two-year contract you сап 
expect to save during that period something in the 
range of £3,500. There is an excellent climate with 
good social and recreational facilities. This pro- 
gressive firm provides free accommodation, a settling- 
in allowance and paid return air fare and five weeks’ 
annual holiday. Ref. 900 


BRAZIL 

Partner Designate £9,000-£10,000 
This is a pioneer post in Rio de Janeiro or Sao Paulo 
for a chartered accountant who must be fluent in 
Brazilian Portuguese. He will Бе concerned with the 
opening-up of a new office and the expansion of 
business and can expect to be а partner within 12 
months if he is successful in his initial efforts. This 
is a challenging career post and applicants of high 
calibre are invited to apply. Ref. 885 


OVERSEAS 

Our clients are seeking qualified accountants in the 
following locations and salaries will be according to 
age, and experiénce and location. Some of these 
posts offer exceptionally good capital accumulation 
opportunities. 

Belgium, France, Italy, Malta, Portugal, Jersey. 
Kenya, Malawi, Zaire, Angola, Uganda, Nigeria, 
South Africa, Botswana, Ghana, Liberia. 

Canada, Newfoundland, Grand Canyon, Hong Kong, 
Singapore, Thailand. 
Australia and New Zealand. Ref. 835 


ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LID 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 
A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


IRAN 

Accountant/Administrator £8,300 
An accountant is required, not necessarily qualified, 
but preferably who has had previous overseas ex- 
perience, probably on a construction site. He will be 
required to deal with the accounting function for a 
large project and his duties will embrace general 
administration matters. This is a most interesting 
post and it is likely that the salary will be around 
£4,500 plus accommodation expenses of £3,800, the 
latter tax free. The post is with a large engineering 
company and is of a permanent nature although not 
necessarily at this particular overseas site, Ref. 894 


TAXATION 


LONDON SWI 

Personal Tax Assistant с. £2,500 
For a medium-sized firm of chartered accountants in 
SWI. This is a good opportunity to expand taxation 
knowledge as there will be opportunity to go on to 
corporation tax is required, 


LONDON EC2 

Personal Tax £3,000-£4,000 
A senior personal tax assistant is required for a 
medium-sized firm of chartered accountants. Good 
opportunity, close to Liverpool Street or Moorgate. 


Ref. 3461 
NEAR CROYDON 
Personal Tax Senior c. £3,750 
An exceptional opportunity to achieve a good salary 
in ideal surroundings. À medium-sized firm of char- 


tered accountants, Ref. 3460 
LONDON EC4 
Personal Tax £4,000 


A recently qualified A.C.A. is preferred, tax orien- 
tated, who wishes to make his career in taxation. 
Alternatively an A.T.LI. is acceptable. Near Cannon 


Street Station. Ref. 3459 
SWANSEA 
Tax Manager £5,000 


Ап exceptional provincial vacancy with a firm of 
chartered accountants. The work is mainly personal 
tax but there will be some corporate tax. Ref. 3458 


STAFFORDSHIRE 

Group Taxation Manager Neg. Salary 
This is a unique opportunity to become Group 
Taxation Manager of a very large industrial group. 
The salary and benefits will reflect the importance of 
the job, A most comprehensive knowledge of taxation 
is essential with experience of the U.K. tax system and 


also European tax systems. Ref. 3454 
LONDON 
Taxation Accountant £6,000 


A qualified accountant is required for this important 
post with a commodity trading company with a turn- 
over of £350 million. The company is a subsidiary of a 
large group and a qualified accountant aged 25 with 
the ability to deal with the complexities of a large 
group structure is required. The successful applicant 
will be required to make a positive contribution to 
the management team, There will be special 
exercises in tax planning from time to time. Ref, 3454 


LONDON EC4, 

Personal Tax Senior £3,000-£4,000 
Near Cannon Street or Bank Station. Age range 
35-45 years with a medium to large firm of chartered 
accountants who must have comprehensive personal 
tax experience. Ref. LIG 


LONDON EC4 

Company Tax Senior Negotiable Salary 
Near Cannon Street or Bank Station. Qualifications 
are not required as experience is the main criteria. 
Age range 25-40 and experienced in all aspects of 
company tax. Negotiable Salary. Ref. LIG 


Provincial Posts in Taxation 
Liverpool — Company Tax £3,750. 
Edinburgh – Company Tax £3,000. 
Liverpool — Persona) Tax £2,750. 
Swindon – Newly qualified for tax. 
Leicester -- Personal Tax £2,0004-. 


Reading — Personal Tax £2,000. Ref. 3453 


` sized firm of chartered accountants. 








LONDON, U.K., and OVERSEAS 








SYDNEY, AUSTRALIA. 
Tax Manager — Partnership Possibility — 

Excellent Salary 
A first-class firm of chartered accountants seeks a tax 
Manager under 40 who must be a qualified accountant. 
The successful applicant will have the ability to pro- 
vide expert guidance to clients on a wide range of 
taxation problems. At the commencing stage a 
detailed knowledge of Australian tax is not 


expected. Ref. 893 
CROYDON | 
Personal Tax Assistant £3,500 


For a firm of chartered accountants, The emphasis 
will be on personal tax but there will be a timited 


amount of company tax. Ref. 3748 
WINCHESTER 
Personal Tax £2,750 


A personal tax assistant is required for a medium- 
Ref. 3446 


LEEDS 

Company Tax Senior T £4,000 
An exceptional opportunity for a provincial post at a 
good salary where good experience will be gained. 
Applicants from the profession are invited to apply. 


Ref. 3440 
CAMBRIDGESHIRE 
Personal Tax Assistants £3,500 
Ex-TOHG officers are invited to apply or those with 


professional experience. ‚ Ref. 3439 
BRISTOL ў 
-Personal Tax Senior £2,500 
For a firm of chartered sccountants. 


Ref. 3436 


SURREY 

Partnership Possibility К £5,000-£8,000 
An exceptional opportunity in ideal surroundings 
and within a pleasant office atmosphere. A very 
experienced chartered accountant is required with the 
ability to advise the partners on complex taxation 
matters. The practice is expanding and recent work 
acquisitions make it necessary to make this senior 
appointment. A knowledge of UK tax and overseas 
taxation implications is essential, The salary will be 
tailored to the individual and wil) not be a limiting 


factor. é Ref. LIG 
SURREY 6 
Personal Tax с. £5,000 


A very experienced person is required wko will 
receive an exceptionally good salary. Re.f LIG 


INDUSTRY AND 
COMMERCE 


HERTFORDSHIRE \ 
Management Consultants £7,000 
An accountant is required with management con- 
sultancy experience for a large industrial organisation. 
An engineering background in this field is preferred. 


Ref. 8391 
HERTFORDSHIRE 
Newly qualified c. £3,500 
INewly-qualified accountants are required for trainee 
management consultancy positions. This is an 
excellent opportunity to gain general experience of 
the companies’ accountancy procedures opening up 
the possibility of promotion to line management at a 


later date. Ref. 8391 
LONDON EC2 
Accountant Unqualified £3,500 


An unqualified man about 40 years of age is pre- 
ferred to deal with bank reconciliations, petty cash, 
sales and purchase ledgers and monthly profit and 
loss accounts. Ref. 8390 


BERKSHIRE 

Senior Financial] Analyst To £5,500 
The work involves close liaison with top managers 
and important operating decisions of the company. 
The analyst will act as Financial Adviser to a group. 
Experience in manufacturing and/or costing en- 
vironment is essential. Age up to 30. Ref. 8381 


After 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


a Ар „Нитра зими тек a SN ee TR ET са ——= 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS . 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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TAXATION ACCOUNTANT 


CITY to £6,000  - 





THE COMPANY А multinaticnal group with a turnover of £350 million and interests in many aspects of 
international trade. The ramifications of the group are enormous with over 40 subsidiaries in the U.K. alone; in 
short, a dynamic and enterprising organisation offering the individual great personal opportunity. 


THE JOB An enterprising young man with potential is required to join the taxation department and become 
involved in the Group's Head Office tax affairs. He will join a small, experienced and well-qualified team exercising 
control over the entire group's tax affairs from the Head Office in the City. 


THE MAN Не must be qualified and will ideally have gained some experience of corporate taxation, although 
personality and potential are given very high priority. The post will be attractive to those of ambition aged 25-30 
with a keen interest in the subject matter, and a desire to build a rewarding and progressive career. 


For further details, contact R. J. Welsh. Reginald Wel (7; Qo Partners Lum ited, 


| Accountancy ё> Executive Recruitment Consultants 
123/4 Newgate Street, London ECLA 7AA 


‘Telephone 01-600 8387 (3 lines) — 



















EMPLOYMENTAGENCY > 
ACCOUNTANCY APPOINTMENTS 


n 
AN SEO 
У 
4 SNNT 
Es 


SER 
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Financial Accountant £4,000--. An experi- Semi-Seniors £3,000 Neg. А part-qualified ‘A.C.A? with good | 

vA af enced person able to draw up Balance exam record required by medium-size London 571 Chartered | 

^ Sheets, prepare monthly and annual.ac- Accountants to assist with large audits. Also taxation knowledge is E 

74 counts, does not have to be qualified. To required. Contact S. LANE «| 
work in Essex for Large Insurance Com- 





A pany. Contact B. LESTER Book-keeper £2,000. To trial balance. Experienced person for unit 
2] Company Tax Accountant £4,000--. A very large International Trust Company, London EC2. Mrs SANDERS 
7] meat importers in Smithfield area are seeking an experienced 
у Company Tax accountant, not necessary qualified. Reconciliation Clerk £2,000. Good all-rounder. — Insurance ex- 
A Contact C. STUART perience a help. – London EC3. Mrs SANDERS 
D, Book-keeper £2,300-+ Very good Fringe Benefits. A young person . К 
А required by leading Merchant Bankers in the City to assist in the Senior Trust/Admin. Accountant Neg. For Chartered Accountants. — 
A accounts dept to trial balance. A good career awaits somebody who London WC2. Usual fringe benefits. Mr ALDERSON 
74. is willing to study. Contact B. LESTER 
у Assistant Accountant £3,000--usual benefits. А part-qualified Senior Auditor Neg. For 2-partner company. ~ London WC1. Usual 
7 ‘A.C.C.A’ is required by large Banking/Finance company for their fringe benefits. Mr ALDERSON 
4 prestige offices in Pimlico, to be able to keep a full set of books to S 
ZA trial balance. Contact C. STUART Book-keeper £2,600. Experienced Part П for Merchant Bank, 
Personal Taxation Exp. £4,000--. People who have had personal London EC3. Mr STEVENS 
taxation experience in the Chartered profession or Inland у 
Revenue are required by various firms of C.A.s in the West Senior Auditor Neg. Fully qualified. — Usual fringe benefits. - For 
End/City areas. Contact 5. LANE Chartered Accountants, London SWI9. ` Mr STEVENS 


ССМ 


31/33 High Holborn WC1 01—242 2691 85 Moorgate London EC2 01-638 0141 
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‘Justfortherecord | 


* The lowest Denomination, 
Coin was the 1 auror 
piece of Iceland, which 
has a face value of 0:0114 


ofa penny in 1971. 


With acknowledgements to the 
Guinness Book of Records 


‘City 01-628 8525 


PARTNERSHIP c. £6,500 


An extremely КИ well-run small W1 practice, due to expansion аге seeking : ап. 
additional partner, He will be preferably 28 plus, with sound post-qualification gen. 
practice experience and have the drive and ability to contribute fully to the firm's 
planned expansion. It is intended that a partnership will be offered within the venr: 


POTENTIAL PARTNER W1 .. c. £4,500 


Rapidly expanding young sole practitioner seeks а young А.С.А./А.С.С.А. to help 
expand his practice with partnership within short тегт. Ап ideal opportunity for 
either a Partner's Assistant seeking his final post,or a Young C. A. with a small 1 
amount of gross fees seeking to merge. ' 


\ 


"Birmingham 021-643 6201 


JUST TAKEN YOUR FINALS? 


If So take а long hard look at your career to date. If you have any doubts about your 
experience you may find it helpful to talk to us. We can give advice on the firms 
to consider joining and the prospects available to you. 


' 
‹ 


Leicester 0593-24182 - 


QUAL’ DA.C.A-LINCOLN #4, 500—5, 000 


An ideal position has arisen for a very bright A.C.A. who is кА а partnership 
within the next 12 months. Responsibility and a rewarding challenge await the 
есе аррсапь: 

1 


QUAL’D A. С.А. -LEICESTER | £3,000 


If you have experience of small audits and are looking to broaden уойг knowledge, 
our clients offer you the opportunity, of coming to grips wich all che modern audit 
, methods with their large C.A. practice. 


[E 


“The Nationwide Service - 
for all Accountants 





The largest suit . 
The highest amount of damages ever 
sought is $675,000,000,000,000 . 
(equivalent to the U.S. Government 
. revenue for 3,000 years) in a suit by 
Mr 1. Walton Bader brought in the U.S. 
` 'District"Court on April 14, 1971, against 
General Motors and others, for polluting 
50 states. 


~ Justthejob - 


. West End 01-580 8085 - 


Partnership Sole Practitioner EC2 
Tax Manager W1 Med. C.A.s. 
Audit Manáger Large EC2 C.A.s. 
Finalist as P.A. to Audit Manager. W1 


i £5,000 
£5,000 
£5,500 
£3,500 
£4,500 
£6,500 


Cardiff Prospective partnership | 
Partnership Small W1 C.A‘s, 


Manchester 061-834 9733 
YOUNG ACCOUNTANT to £3,500 


This leading international practice in the City centre, wishes to recruit a бесан 
young accountant to join their audit team, utilising the. most up-to-date methods. 
This ts a great opportunity for a man with potential rather than extensive ex- 
perience. 


RECENTLY QUAL’D S. MANCHESTER 


"| This commércial company is recruiting a young man in his, mid 20s to report to the 
Company Secretary on all matters related to the company’ 's finance. He will also be 
expected to become involved in all aspects of the business in which he will: 'obviously 
be given training. The salary will be in the region of £3,500. 


Leeds 0532-38384, 


ASST. CHIEF ACCOUNTANT c. £4,000 


"Large manufacturing group réquire qualified man with industrial experience to be 
second in command of the accounting function: Excellent long-term career prospects 
‘ within the group as well as generous:starting salary. 


EXPERIENCED UNQUALIFIED ’ 
AUDIT STAFF : to £3,000 


We have many interesting positions currently available for staff with experience of 
general practice work. We сап offer пери advice to assist you in making the wisest 
move. 


63 TRER London ЕС2 

Telephone 01-628 8525 

14 Temple St. Birmingham 2 
· Telephone 021-643 6201 . 


9 East Parade Leeds 151 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
‘Telephone 0533-24182 · 


49 King St. Manchester 2 
Telephone 061-834 9733. . 








Je фаз "E THE ACCOUNTANT, May 29th : TAXATION, May 318, 1975 






























GABRIEL DUFFY 21 Ansdel Street 
(CONSULTANCY) "зэ зэл 


TAXATION 

TRAINEES AND SEMI-SENIORS £1,500-£2,800° . 
Vacancies from school-leaver stage to age 21-23. 

INTERNATIONAL FIRM to £3,000 


Sutt a young person with basic experience; offering an interesting combination 
of Tax, Trust and Company Secretarial work. 

INSURANCE COMPANY £3,000 
A secure risk, well indemnified with fringe benefits; suit an older ratired/ · 
superannuated lady or gentleman happy to do routire work оп capital allow- 
ances and deal with the Inland Revenue. 


PERSONAL TAX SENIOR с. £4,500 
One of the festes ој firms in the City offers salary and prestige. 
. CAPITAL TRANSFER TAX from #4,000 


The energetic partner of a medium-size West End firm needs a lady or gentle- 
man to understudy him on C.T.T. and do some Company Tax. 

INTERNATIONAL FIRM. PERSONAL OR COMPANY £3 ,000—£5,000 

` Salary no object to this first-class international firm, providing you've had at 
lease one year's experience on Personal or Company Tax. 

ASSISTANT MANAGER. COMPANY TAX à c. £2,500 
Suit a young person wishing to gain company tax experience in the friendly 
atmosphere of a medium-sized West End firm. 

COMPANY TAX. AGE 25-35 £4,000—£5,000 
Two vacancies with a First Division National Firm; applications welcome from 

* those with 1 to 5 years’ company tax experience. 

PERSONAL TAX MANAGER to £6,000 
A West End firm wich the capacity and quality of work to justify the above 
salary; administration and staff supervision with some planning. 

ASSISTANT MANAGER. CITY £3,500-£3,600 
A personal tax person who needs the appreciation for work weli done, which 
he (or she) would get from the pressed manager of this medium-size City firm. 

TAX LADIES £3,300-£5,500 
Now that tax salaries have levelled off you need our kind of knowledge as to 
what the Profession is paying more than ever; we're not just a pretty face when 
‘it comes to knowing what you're currently worth, and where you can best 
get it. Whether you want to know about an international firm, or current 

. scales at Psmith & Psmith, Penge, our coverage is adequately wide to cope, our 
service fast'and effective. 

. TAXATION -SURBURBAN AND PROVINCIAL £2,000--£5,000 
Present openings include: 
Hayes, Redhill, Chelmsford, Brentwood; Weybridge, Thornton Heath, Kingston, 
Woking, Colchester, Slough, Harrow, Beckenham, Farnham, Croydon, Clap- 
ham, Ruislip, Wembley, N12. 
Colchester, Cambridge, Cardiff, Luton, Brighton, Bristol, Leicester, Newcastle, 
Manchester, Birmingham, Leeds, Glasgow, Edinburgh, Liverpool. Telephone, 
reverse charges, or write if the area you want is not listed. 


GDC - KENSINGTON - 01-937 9521 


Paris | 
Audit Senior to £6, 500 - 


' 





The Paris office of our French associates 
wish to appoint a senior qualified accountant. 

If you can speak fluent French and have 
gained post qualification experience in a medium 
or large U.K. or European practice, this is an 
excellent opportunity to gain wide experience of 
industrial and commercial business methods 
in France. . 

The work will involve all aspects of general , 
practice in France and additionally will include 
workin connection with U.K. and.other ` 
international companies. 

Selected applicants will be invited to Paris to 
meet the partners and discuss career prospects 
at first hand. 


Write, with brief details of your 
career to date, to: 

C. P. David, Spicer and Pegler, 
St. Mary Axe House, 

56/60 St. Mary Axe, 

London, EC3A 8BJ. 





EAST AFRICA 


Possibilityof | Annually to £6,000 


a6monthtour -+Free Accom. & Car 


Arguably amongst the finest country in 
the world, with the opportunity to А 
ж Experience another culture , 
* See wild life in its natural environment 
жх Accumulate capital 
ж Gain sound professional experience 
|f you have considered working overseas, 
East Africa, has much more to offer. 
For full details on this appointment 
contact Richard Norman, F.C.A. or Stuart 
Ramsay, C.A. quoting reference 1260. 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND 

З COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, , 


ACME 
PROFESSIONAL 


APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following Professional vacancies entrusted to us by 
discerning clients: E 


: Dissatisfied Senior Accountants (32'ish) who feel that they are in a 
static, or underpaid position, are requested to apply for three posts 
immediately available in the City. 

With three years’ minimum practical experience the commencing salary 
will be in the region of £4,000 p.a. (not less than £3,500 minimum), mature 
man will be offered £5,000 neg., but musz be fully experienced. 


Managers Rarely Move??? The positions we are offering apply to those 
willing to take a chance on doing so. 

' A well-paid, self-satisfying, end more important, Company-sharing oppor- 
tunity is available, for men of management potential. Companies involved 
have large, medium and small Audits, ате based in the City and West'End. 
Salaries range from £4,500 co £5,500 p.a. and a guaranteed future is assured. 


Partnership. Will be offered to a young man between 28 and 35, bya a 

Company situated in Kew, Surrey, provided he is a qualified C,A., A, ©. 

etc. 

The сотрапу has two partners, a great many clients, and will offer up to 
О р.а. for a suitable partner. Age need not deter a younger man apply- 

ing for this position provided he has extensive knowledge. The salary 

mentioned is applicable until profit-sharing is instigated, and this will 

depend entirely upon experience. 

7 Why Moan??? If your Semi-Senior position is boring. Personable young men 
WILL earn between £2,500 (genuine lowest minimum) and up to £3,000, 
with a fast expanding, Upper class C.A.3 in Piccadilly, 

This company is looking for zpplicants who will contribute, not plodders. 
Applicants for the above positions are advised that a copy of their Cur- 
riculum Vitae produced at the initial interview, will ensure à minimum 
delay in being Interviewed, and thus an.early appointment. 

For further details, and Dose of other vacancies currently available. 
Call Mr McCallum, 01—493 400! 

ACME APPOINTMENTS 

315 Oxford Street (opposite D. H. Evans store). 
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ZAMBIA 


с. £6,000 + accommodation 
Save up to £4,000 













An overseas tour with an international firm of accountants 
in Zambia will give you the opportunity to save about 
£4,000 over the full two-year contract period. Excellent 
experience, a beautiful country and a glorious climate 
have convinced many chartered accountants of the bene- 
fits of-a two-year spell in Zambia. We are currently 
recruiting for three international firms for tours of two 
years. Vacancies exist in Lusaka, Ndola and Kitwe. 


If you are interested in a two-year contract in Zambia 
please reply to Laurence Smith. After 7.30 p.m., please 
telephone Tunbridge Wells 37695. 







39/40 Albemarle Street, 
London W1. 


HARRISON Telephone: 01-629 4463. 
WI 76 King Street, Manchester. 
Telephone: 061-833 0484, 





Corporate 


Taxation 
c. £4,000 У. С. London 


Our clients, a National firm of C.A.s wish to appoint a 
Tax Senior to assist a Corporate-Tax Manager. 


The department is well organised and the broad range of 
clientele will provide interesting and valuable experience 
in all aspects of Corporate Taxation. 


The ideal candidate will be Qualified and seeking an 
opportunity to play a more significant role within an 
expanding practice. 


The firm also requires an experienced Assistant for their 
Personal Tax department – Salary circa £4,000. 


For further information write or telephone: 


Barton 
Accountancy 
Recruitment >. 


80 Chancery Lane, London WC 
Telephone : 01—405 1431 


A Division of Barton Management Appointments 











21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


SEMI-SENIORS/SENIORS £2,900-£4,200 
We are in constant touch with all the best London firms and can at present 
offer Finalists with good examination records introductions to top class inter- 
nationals, 


GENERAL PRACTICE £3,100-£4,500 
More work on Tax? Contact with clients? Partnership prospects? Or simply a 
secure and interesting job. We'll arrange several suitable interviews on your 
stipulation, faster than you can say superlative career prospects. Innumerable 
openings in London and Greater London, for qualified staff, Finalists, and those 
mature souls qualified by experience. 


PROVINCES £2,500-£4,000 
Vacancies for qualified and unqualified audit staff in: St Albans, Letchworth, 
Luton, Huntingdon, Hayes, Harrow, Bedford, Newcastle, Woking, Brighton, 
Canterbury, Dover, Cardiff, Darlington, Plymouth – to name but a few. And of 
course the important cities: Birmingham, Manchester, Liverpool, Glasgow, 
Edinburgh, Newcastle, Cardiff, et al. 

A.C.A. 1974-75 £4,000 
А substantial City firm offers an interesting supervisory position with excellent 
future prospects to a qualified man of the right calibre. Liaison with clients in 
the worlds of publishing and newspapers. 


A.C.A. 1971-1974 to £5,000 
Р.А. to a young partner in the City, on public company work and investigations. 
Age to 26. 


A.C.A. or FINALIST £3,000-£4,750 
Although our West End client would prefer a qualified experienced man ds a 
P.A. to one of their partners, due consideration given to a Finalist with the 
right experience and calibre for future partnership. 

FINALIST/A.C.A. NORTH LONDON to £4,500 
Excellent opportunity to develop your auditing expertise with a first-class 
medium-large firm, and cut down on the rigours of commuting. 

PARTNER DESIGNATE. CITY to £5,0004- 
Preferably a qualified man under 30 currently experiencing a wide range of 
general practice and taxation work. 

MANAGER. WEST END £5,000-£6,000 
P.A./Manager for a thriving and dynamic practice; extremely hard work, 
commensurately exceptional rewards. 


TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 


GDC - KENSINGTON - 01-937 9521 


ба $ 


«T 


SOUTH AFRICA 


£ 7,000 - £9,500 


Cost Accountants ACMA. aged 25-27 
Chartered Accountants A(.A G.A. aged 32-39 


Large industrial group has vacancies for Cost 
and Management Accountants and other res- 


ponsible accountancy posts. If you have 
Industrial Accounting experience immediate 
interviews can be arranged. Salary according to 
experience. Location in or near Johannesburg 


or Durban. Ref. 913. 


Telephone 01-353 6308 


ACCOUNTANCY TASK FORCE LTD 
15 New Bridge St.London ЕСАМ 6НМ 


NEAR BLACKFRIARS STATION 














AUDIT 
-| INTERNATION AL 


п. $14,000 — $22,000 (Net) 


LONDON BASED 


Our clients, a major U.S. manufacturing and marketing 
corporation are seeking 2 Senior Internal Auditors. 
Candidates should be qualified accountants or have a 
university degree in accounting or auditing, be in their 
| late 205 or 305 and have some years’ experience in 
industry. Heavy European travel is involved (with a normal 
expectancy of return to London each week-end – expenses 
paid). As well as undertaking operational and financial 
audits, International Auditors will give assistance to 
subsidiaries. The positions offer valuable experience and 
' training for future transfer to operating positions. 
Please reply under ref. 1.5. 264. 


39/40 Albemarle Street, 
London W1. 

Telephone: 01-629 4463. 

а. | 76 King Street, Manchester, 
| Telephone: 061-833 0484, 








v emm 


COMPUTER AUDIT 


Our national computer audit department has 
vacancies for: ` 











A COMPUTER AUDITOR who has 
had formal training in the discipline 

together with field experience in all its 
aspects. 











A QUALIFIED ACCOUNTANT 
wanting to train in this area of auditing 
with a view to becoming a full-time 
member of the computer audit 
department. 





Salaries for both jobs negotiable according to^ 
, ability and experience. Career prospects are 
excellent. : 





Initially, please send curriculum vitae to: 


Maurice Robson 5 
24-28 Moorgate, London EC2R бЕА 


ROBSON RHODES 
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GO FOR GROWTH 
GROWTH? CONSIDER 


А wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 
niques. d 


А personal involvement with clients in some of the 
fastest-moving business sectors both in this country and 
abroad in which entrepreneurial spirit survives above the 
power of the organisation. 


A young man's environment ~ even our top people are 
barely middle-aged yet! 


А friendliness and lack of bureaucracy which creates 
an individual approach to your experience and pro- 
motion ~ how else can we feed our growth? 


If you wish to discuss your future career with us in more 
detail, please write to David Fowler at the address below 
or telephone him on 01—486 5888. 


Stoy, Hayward & Со, 
95 Wigmore Street, 
London W1H 9AA. 





WE ARE AN OLD-ESTABLISHED 
FIRM OF. CHARTERED 
ACCOUNTANTS SITUATED IN 


' THE CITY OF LONDON CLOSE 


TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A. good commencing salary with regular 


reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 
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|». PUBLIC PRACTICE 








Transfer, W1 


Tax Junior 
Senior, WC1 
Junior, EC4 








А BETTER SALARY for all temporary and 
'permanent commercial and professional 
accountancy staff through {һе London 
Accountancy Bureau, 35 ‘Ludgate Hill, 
London EC4 — 01-248 2662. 
A BRIGHT young audit senior/semi-senior 
required by Holborn chartered accountants 
(fifteen staf). Interesting and varied work 
with excellent opportunity for advancement. 
pus salary up to £3,500 p.a. — "Write 
Е. & Co, 49 Bedford Row, London МСІ. 


Semi-Senior, Hitchin 


Positions in the Profession now available: 


£1,800 
£2,250 
£2,000 
£3,200 
£1,800 


For details of these and other positions contact: 
AZAN ACCOUNTANCY APPOINTMENTS 
213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 


A MEDIUM-SIZE WEST END FIRM of 
C.A.s with interesting and international 
clients offer good sound experience and excel- 
lent salary to ambitious applicants, both 
juniors and semi-seniors. — Write, or tele- 
phone J. Goumal, Shulman & Partners, 
43 Welbeck Street, London W1. 01-486 6363. 
A SENIOR ~ preferably unqualified, of 
finalist, urgently required by Southall 
chartered accountants. Excellent prospects. ~ 
Ring Mr Jolly 01-571 1066. 


PERSONAL TAX 


City Chartered Accountants have a vacancy for an experienced 
senior assistant (aged 25 to 40) in their Personal Taxation Depart- 
ment which is located in modern offices in the Croydon Area. 


Applicants should be competent to handle a group of varied, in- 
teresting and challenging cases which cover most aspects of Personal 


Й 


Taxation. 


A salary in the region of £3,900 is envisaged. 


Apply to Box PT 23538. 


fO | 
Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, call in. 
Please quote the list reference when you contact из, 


Senior 


Vacancies 
Кеј. 5450 


Over £4,000 p.a. in commerce 
industry and the profession in 


the UK and abroad. 


Richard 


Owen Associates 





Commerce 
& Industry 


either Кеј. МА1ОО  . 

One hundred vacancies from 
£3,000 to £4,500. 

or Ref. 0.450 

Part-qualified to £3,500. 





ALTHOUGH ACUTELY AWARE of 
the need to provide a high quality service 
to our clients, we cannot achieve this 
without top-class staff who have a high 
standard of verbal and written English. 
The places we wish to fill are: 


(a) a senior (or semi-senior) to work 
on his own on the broad range 
from sole traders to small private 
companies. The successful appli- 
cant will be at least of Professional 
level or with equivalent experience, 
preferably with working tax knowl- 
edge also. 

(b) A Partner’s P. A. who should ideally 
be newly qualified and have general 
practice experience including both 
personal and business tax. The 
startingsalary for this new post will 
be in the £3,500 to £4,250 bracket. 
For the right person our existing 
duo could in due time be turned 
into a triumvirate. 


To have a chance of joining our char- 
tered, two-partnered, Leicester Square 
practice please send full details to Box 
AA 9689. 


AUDIT ASSISTANTS 


Chartered Accountants. (HOLBORN 
Area) have vacancies for young, able 
semi-senior assistants in their.busy and 
expanding office. 


Applicants, who should have had at 
least two years' experience within the 
profession and who wish to broaden their 
outlook with interesting and varied 
work, should write NOW with full 
career details. 


Excellent salaries are available and the 
prospects for advancement are extremely 
good for suitable candidates. 


APPLY to Ronald A. Goodman & 
Co, 26/28 Bedford Row, London WCIR 
4HW, Telephone 01—405 2918. 


, 


CHESHIRE 


Mid-Cheshire Chartered Ac- 
countants require РА. to a 
Partner — experience in audit of 
private companies, preparation of 
Accounts from incomplete re- 

ү cords and taxation is essential. 
Goad Salary negotiable. ~ Replies 
to Box CM 23460, 


Salaries 
£1600-£6000 + 


Public 


е 
Practice 
Ref. РА100 
One hundred posts of all grades 
in the profession, . 
(UK and Overseas.) 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1H T 
"Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 











£45 500 
ASSISTANT 


MANAGER 


If you are qualified with at least 

2 years’ post qualification ex- 

perience, this 19-partner firm of 

Chartered accountants would 

like you to assist them with their 
audit programme. 


ОКОЛО, 
TELEPHONE FOR 14 


01-794 € 0202 





AUDIT AND ACCOUNTS CLERKS, not 
necessarily articled required at all levels by 
West End firm of chartered accountants now 
acquiring branch offices in the Finchley area? 
Highest salaries paid and excellent working, 
conditions. — Please contact Staff Partner, 
01--637 3606, 

AUDIT ASSISTANT required by Harrow 
chartered accountants. Ability and initiative 
suitably rewarded. ~ Details of career to Box! 
AA 3285 | 


HEWITSON 
WALKER 








AUDIT У 
. MANAGERS ; 


Wi. 7 partners, £5,000. i 
2/3 years’ post-qualified - 
experience. | 
ЕСІ. 14 partners, £6,000. ` 
Experience of modern fech- - K 
niques. ` 
EC4. 18 partners, £5, 000- 
£5,500. 2/3 years’ ‘post- 
qualified experience. 


Tel. Tony Pruim, B. Ses | 
A.C.A. В 
01-248 0441 


For all о. of staff, to senior 
managers and partnerships, Ac- 
counting Associates offer a very 
wide selection of opportunities, 
many unadvertised. Applicants 
who contact us expect and ге- 
ceive a rapid and efficient service, 
including advice and information 
on prospective employers, а!) of 
which is completely free. Рог, 
vacancies in the profession and 
commerce: 
га s 
TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 





BLESSED-CALLABY LTD provides à 
personal service to belp find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01-734 3466). 
BLACKPOOL CHARTERED ACCOUNT- 
S require senior clerk experienced in 
taxation and incomplete records. Partnership 
prospects if qualified. Commencing salary 
£2,500 to £3,000 according to experience, ~ 
Вох ВС 3220. А 
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AUDIT SEMI-SENIOR 


£3,400 LONDON EC4 


Experienced incomplete 
records/audits? Insolvency 
work included in this vacancy 
with 16-Partner CAs. 


` Many more unadvertised positions, 







a STREET ACCOUNTANTS require 
/senior audit clerk to act as assistant to the 
two partners as well as supervising the larger 
audits. Applicants should preferably be quali- 
fied and have a good basic knowledge of 
accountancy procedures and genera! taxation 
matters. Salary negotiable and commensurate 
ith ability. - Box BS 3204. 

















BRENTWOOD А 
PERSONAL TAXATION 


City firm of Chartered Accountants 
‚ require a manager for their personal 
- taxation department situated at Brent- 
wood, Essex. Candidates must have the 
experience and personality to be able to 
| assume responsibility for the department 
'and ensure that it plays a positive role 
in the.firm. The prospects and the con- 
| ditions of employment are excellent. 

' _ Please telephone or write to Mr J. L. 
Bird, Brentwood 224566 at Burntwood 
а Моше, 7 Shenfield Road, Brentwood, 
. Essex. 








, BRISTOL CHARTERED ACCOUNT- 
ANTS require Corporate Tax Senior, 
preferably newly qualified accountant 
wishing to specialize іп taxation. 
Excellent salary with — six-monthly 
| reviews and some benefits. 

- Apply R. Macfarlane 

Solomon Hare and Co 

I0 Union Street 

: Bristol 851 200 

. 0272 293505 





CAMBRIDGE 
SEMI-SENIORS 


Salaries of up to £2,500 p.a. are offered 
to suitable applicants to staff our newly 
opened office. 

Telephone Cambridge 65499, 
КСЕМТЕАТ, LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 


апа willingness to accept responsibility. — 
‘Box CL 6786. 








Sa ae 
AUDIT SENIOR 
3,750 LONDON W1 





Personable Seniors capable of 
handling medium company 
Audits sought by 3-Partner CAs. 


Many more unadvertised positions. 


Accounting 








A 
зев 0911| Opportunities 











to partners. 





PERSONAL 
TAXATION 


City chartered accountants (staff 50) require an assistant to handle 
all aspects of personal taxation, and who will be directly responsible 


Please write to Staff Partner, Nevill, Hovey, Gardner & 
Со, 94 Old Broad Street, London EC2M 11А. 


CHARTERED ACCOUNTANT with ex- 
panding practice in Dartford, Kent, requires 
unqualified or newly qualified essistant with 
experience of incomplete records and small- 


to medium-sized audits. ~ Details to Box 
CA 3263. 





CHARTERED ACCOUNTANTS in 
Sidcup require senior or semi-senior 
assistant, Experienced in incomplete 
records, small audits апа taxation. 
Salary negotiable. ~ Apply Little & Co, 
104 Station Road, Sidcup, Kent. Tel. 
01-300 6741. 





CHARTERED ACCOUNTANTS require 
audit staff at various levels. Salaries in 
accordance with experience. Good working 
conditions, Institute pension scheme. ~ 
Roffe, Swayne & Co, Ashcombe House, 
Queen Street, Godalming, Surrey. 


CHARTERED 
ACCOUNTANT 


Croydon, requires SENIOR AS- 
SISTANT capable of dealing 
direct with CLIENTS. VARIED 


PRACTICE requiring good all- 
round Experience and Pleasant 
Personality. 


Salary 
Approx. £4,500 per annum. 


Reply Box СА. 23501 or Tele- 
phone 01-688 9264. 


CHARTERED ACCOUNTANTS require 
senior assistant. Good experience necessary 
but qualifications not essential. Excellent, 
prospects. ~ Please apply in writing to 
Norman Sinclair & Co, 53 Church Road, 


Hove. 

CHARTERED ACCOUNTANTS (three 
firms) require newly qualified or experienced 
staff for a number of positions in offices in 
Gloucester, Bristol, West Wiltshire, Exeter, 
Plymouth and Cornwall, ~ А. В. Executive 
(Bristol) Ltd, York House, Bristol 851 31.0. 
Telephone Bristol 45085, ‚ 
CHARTERED ACCOUNTANTS with in- 
creasing aumbers of new and varied clients 
with the consequent increased work load 
seeks amalgamation with a suitably located 
larger unit close to or in the West End of 
London. Alternatively may suit retiring 
practitioner who wishes to ensure succession 
of established practice, ~ Box CA 3242, | 
CHARTERED ACCOUNTANTS with 
offices adjacent to Harrow Metropolitan 
Station require an experienced managing 
clerk with some experience of taxation, 
Qualification not essential. — Applications to 
Box СА 9704. 

CHARTERED ACCOUNTANTS with 
offices adjacent to Harrow Metropolitan 
Station have a vacancy fora qualified account- 
ant with preferably a small practice to join 
them with a view to possible partnership. ~ 
Apply Box CA 9705. 





HAMPTON (MIDDX.) chartered ac- 
countants require audit assistant with 
experience in incomplete records, taxa- 
tion and general audit work. ~ Apply 
Graham Flower & Co, 64 Wellington 
Road, Hampton Hill, Middlesex. 





HENDON FIRM. of chartered accountants 
require male or female senior and semi-senior 
staff. Full-time or part-time. Luxurious 
office. Excellent pay and holidays. ~ Box 
HF 3203, 













INSOLVENCY DEPARTMENT 


Assistant required with a view to 
becoming manager. Preferably with 
some experience of liquidations and 
receiverships. Colchester, Essex area. — 
Reply Box ID 9703. 





INVESTIGATIONS 


American accounting firm require quali- 
fied accountants for their rapidly expand- 
ing professional practice in the West 
End of London. The position after a 
suitable period of training involves рат- 
ticipation in European audits. Salary will 
be negotiable based on experience and 
ability. ~ Please apply to Box 1А 9718. 





ar 
PERSONAL ASSISTANT 


£3,000 HERTS 


An applicant required mainly 
for Tax Computations, 
Correspondence, Limited 
Companies, etc. 


Many more unadvertised positions. 


Accounting 
Opportunities 


JUNIOR MANAGER, KINGSTON UPON 
THAMES. ~ A.C.A. or finalist required to 
take charge of a wide variety of professional 
work. Excellent opportunity and prospects 
for someone with ability and personality to 
develop this branch of a medium-sized 
Practice. Excellent salary, bonus scheme, 
pension and life assurance and medical 
soheines, ete. ~ Telephone Mr Tate 01-546 
MANAGER REQUIRED. - Partnership 
rospects good. Chartered accountants, 
arrow, — Personal details to Box MR 3284. 
MEDIUM-SIZED FIRM, established over 
50 years, bas vacancy for senior audit clerk, 
not necessarily qualified, to deal with small 
and medium-size audits and some taxation, 
Partnership prospects for a qualified man. — 
Telephone Portsmouth 26541/2. 
MORDEN, SURREY. - Experienced per- 
sonal tax senior required. Male or female. 
Able to interview and deal with correspond- 
ence. Small, progressive office. Excellent 
salary. ~ 01—540 9918, у 
NORTH ESSEX BRANCH of medium-size 
chartered accountants seeks assistant with 
good auditing and accounts experience, If 
preferred, Schedule D engagement available. 
- Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. 01-554 3484, 





OXFORD 


Qualified Accountant required to work 
with partners in organising and com- 
pleting interesting range of accountancy 
and auditing assignments. The salary 
will reflect the responsibility involved. 


Critchley Ward & Pigott, 1/5 Broad 
Street, Oxford. 


accounting | 


EC4 
JUNIOR 
MANAGER 


A large international firm of 
chartered accountants requires a 
qualified man wich corporation 
















P.A. TO PARTNER 


Chartered Accountants require qualified 
accountant to assist senior partner in 
medium-sized practice in Oxfordshire. 
This position could lead to partnership. 
Commencing salary £3,750 to £4,500 
according to experience. – Box PA 9720. 





PERSON PREFERABLY aged about 25 
required for branch audit work. Professional 
qualifications not necessary but experience 
in 2anking or cash and stock reconciliation 
desirable, Must be willing to travel. Com- 
mencing salary £2,000+. Good prospects. ~ 
Write giving details of career to date to 
Box PP 3188. 

PERSONAL TAXATION. - Sheffield firm 
of chartered accountants, require a senior 
assistant for our personal tax department. 
Thz work is varied and interesting including 
all aspects of taxation, but if not fully 
conversant with any of these, training will 
be given. With other benefits we offer a 
friendly atmosphere in modern offices within 
pleasant surroundings, Minimum of three 
weeks’ holiday. Salary by negotiation. – Please 
write or telephone for an appointment to 
Barrie E, Smith, Knowle House, 4 Norfolk 
PORE Road, Sheffield S2 3QE. Tel. 0742 
PROFESSIONAL ACCOUNTANTS in 
Portsmouth require a person to take charge 
of their personal taxation department. Ex- 
perience of income tax, surtax and capital 
gains tax provisions affecting personal income 
tax returns and assessments essential. Five- 
day week, good holidays, non-contributory 
persion scheme, office hours 9—5.30 and 
progressive permanent appointment offered 
to suitable male or female applicant with 
salary negotiable in relation to age and 
exrerience. — Apply Box PA 3197. 
QUALIFIED ASSISTANT to partner 
required by Wembley accountants (York 
House). Ability to exercise initiative and to 
wo-k without supervision important. Salary: 
according to age and experience, not less 
than £4,500 p.a. plus luncheon vouchers and 
three weeks’ annual holiday. Present holiday 
arrangements respected. — Please apply Box 
QA 3260. 


Ee 
TAX SEMI-SENIOR 


£2,700 LONDON ЕС2 


Applicant required by 7- Partner 
CAs to assist in general Tax 
Department. 


Many more unadvertised positions. 


Accounting 
Opportunities 


SEMI-SENIOR and junior audit assistants 
required by Wembley Accountants (York 
Hose), above-average salary. Three weel:s" 
anrual holiday, lurcheon vouchers. Present 
hol.day arrangements respected. ~ Apply 
Boz SS 3261. 

SENIOR CLERK, KINGSTON UPON 
THAMES. - Recently qualified A.C.A. or 
finelist required to assist in dealing with a 
wide variety of professional work. Excellent 
salary, pension and life assurance schemes, 
medical scheme and clearly defined pro- 
motion trail. — Telephone Mr Tate 01—546 


441. 
SOLE CHARTERED PRACTITIONER in 
small, picturesque West Country Cathedral 
city seeking ambitious senior to replace 
recently retired partner. – Apply initially to 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 


SUSSEX COAST 


Recently qualified Chartered Account- 
ants interested in joining an expanding 
and progressive firm should apply to: 


Staff Partner. 
Mannington, Bishop & Briant 
Queensbury House 
Havelock Road 
Hastings, East Sussex 


Tel. 0424 429292 


Initially applicants must be able to 
take responsibility for a wide variety of 
work and there are definite prospects 
cf partnerships for those who prove 
{лег suitability. Attractive commencing 
Salaries, Pension and Sickness Schemes. 








pump nd = e 


SOUTH HUMBERSIDE. — Two qualified 
accountants required, initially, as personal 
assistants to our partners. Applicants must 
be capable and willing to accept responsibility 
and have considerable experience in dealing 
with small- aad medium-sized clients 
including taxation and incomplete records, 
Partnership after probationary period — 
commencing salary £3,500-£4,500. — Box 


SH 3201. 

TAX ASSISTANT, KINGSTON UPON 
THAMES. – We require a young male or 
female tax clerk aged 18-22 to join our per- 
sonal taxation team. Salary according to age 
and experience, Telephone Mr Tate 01-546 


A large expanding firm of char- 
tered accountants requires a 
trust administrator with ex- 
perience of stack exchange pra- 
cedures to manage their trust 
department. 


#94 0202 





VICTORIA, SW1. – Chartered Ac- 
countants. Four partners/two offices 
require senior audit assistant (qualified 
or unqualified) with good all-round 
охрепепсе. Salary negotiable, ~ Box VS 





WEST COUNTRY coastal practice seeking 
newly qualified or finalist for small expand ing 
practice. — Wessex Consultants, Peter 
Street; Yeovil, Somerset. Telephone Yeovil 
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HEWITSON 
WALKER . 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. | 
01–248 0441 








ARTICLES VACANT 





ARTICLED CLERKS required by West End 
chartered accountants. Varied work, pleasant 
conditions, and good progressive salaries, — 
Please write to Box AC 3243, giving personal 
details and experience, 





ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
Operate on a nation-wide basis, We 
handle all formalities. 

Mark 


Please telephone London: 

Pembroke, F.C.A., 01-236 0011, 
Midlands and West: Carol Kingscot, 

021-236 5513. 


MAYFAIR 


CHARTERED ACCOUNTANTS 


Have vacancy for articled clerk with 
2 years’ experience. Interesting position 
in lively firm, with plenty of opportuni- 
ties. ~ Tel. Miss Hughes, 01-629 6135. 





U,K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London. - Deboo Executive. 
Ring 01-628 2714. 





COMMERCE & INDUSTRY 



















~ 


ACCOUNTANT 
AND COMPANY 
SECRETARY 


We require a qualified Accountant to take charge of all accounts 
functions including mechanised data processing development, 
assistance in Union negotiations, pension scheme management 
and company secretarial duties in a major steel stockholding 

| company with an annual sales turnover of £10 million. 


This is a first-class opportunity for a person (preferred age 
range 30—45) with good accounting capacity and the ability 
to develop management accounting services in line with 
modern needs. 


The Company offers an attractive salary by negotiation, 
а car, an occupational pension scheme and free life cover. 


Please apply, giving full personal details to: 


The Managing Director 
WILLIAM KING LIMITED 
Atlas Centre, Union Road 
West Bromwich B70 9DR 


ACCOUNTS MANAGER - WILTSHIRE 


Required by Old-Established Firm of Auctioneers, Estate Agents and Surveyors 


This position offers a rewarding career to a man who is able to assume overall respon- 
sibility for the financial administration of a broadly based professional firm with four 
branch offices and one of the largest one-day livestock markets in the country. The 
successful candidate who is likely to be aged 30—45 will also be required to produce 
periodic financial reports to the Partners. 


Good Salary for right applicant. Contributory Pension Scheme. 


Please write or telephone for further information and application form to T. F. 
Church, A.R..C.s,, Tilley & Culverwell, 14 Market Place, Chippenham (Tel. 2283). 


INTER-COMPANY COMPARISONS 
LIMITED, Financial publishers and Com- 
panies House agents, have several openings 
on their financial survey search staff for 
self-employed or retired accountants. Weekly 
revenue #48. Hours 9.30-4, Monday to 
Friday. -4Phone G. Firmage, 01-253 7042, | 
for айа раа] information und interview. 
PROBATE MANAGER required by 
Manchester solicitors. Salary according to 
experience, Excellent scope and conditions 
for suitable applicant. - Box PM Д 
RECENTLY QUALIFIED ACCOUNTANT, 
preferably with some commercial experience, 
required in Woodford. To £4,500. Pro- 
spective financial directorship. -  Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01—554 3484). Я 


ТАХ ASSISTANT 


Required for law office, preferabl 
qualified, but unqualified person wit 
experience might 
Returns and Repayment Claims; Replit 
in confidence to J. & J. Miller, У. 5 
10 Blackfriars Street, Perth. 


suit; mainly Ta 


Internal 
Auditor 


We are a shipping company operating а large 
fleet of cargo vessels engaged in world-wide 
trading and we require an Internal Auditor to be 
based in our London office. The successful 
candidate will probably be professionally qualified 
— preferably a Chartered Accountant or a Cost 
and Management Accountant, but this is by no 
means a requirement. He (or she) will be 
experienced at 'audit senior' level having had 
sole charge of audit work either with a firm or, 
professional accountants or in the internal audit 
field and will have experience of auditing 
computer systems. He will report to the Internal 
Audit Manager. | 

This is a new appointment and the candidate 
we are seeking will have a mature personality 
with the ability to work without direction. He 
(or she) is unlikely to be under 28 years of age 
and must be willing to undertake a certain 
amount of travel. 

Salary will be negotiable around £3,800 and 
there is the usual range of benefits that one 
associates with a large Group. 

Please contact Mr T. Horton, Personnel Officer, 
Р. & О. General Cargo Division, Beaufort House, 
St Botolph Street, London EC3A 7DX. Telephone 
01-283 8787, ext. 3758. 


TRANSPORT ENERGY 
FINANCE 


ч ш 


& 











CUAUUEDQSOÓ AM 


v 


WEE 











SOLICITORS 


Experienced Accountant preferably with 
knowledge of Solicitors’ Accounts, but 


` not necessarily professionally qualified, 


is required to fill the post of Assistant to 
the Chief Cashier in a large firm of City 
Solicitors. The Chief Cashier ig respon- 


sible for all accounts maintained by the ` 
. firm and the staff necessary to maintain 


them, and in his absence his assistant will 
be expected to assume those responsi- 
bilities. 

The firm is currently engaged with the 
introduction of а new computer-aided 
accounting machine (an NCR 399) with 
which the assistant cashier will be ex- 
pected to familiarize himself in detail. 


Asalary of £3,500 to £5,000 perannum 
is envisaged depending upon age and 
experience. 


Write, giving details of previous 
experience, to Box SE 9707. 


ATI БЕ: жы. жаы аиы а: 


THE ACCOUNT. 
















PM require a 
COMPANY SECRETARY 


We are a progressive and expanding 
young group of companies wizh offices in 
the City, Harrow and Luton supplying a 
building, decoration and maintenance 
service to industry. 


We require an energetic company 
secretary in his early 30s who is a qualified 
accountant with experience in industry. 


We are offering £4,500 per annum plus a 
car. 


Please apply n writing stating age, 
experience and qualifications to: 


The Chairman, PM Specialist B ilders 
(London) Ltd, 32a St Ann's Rozd, Harrow, 
Middlesex. 


‘Can you manage people?’ 


Expanding Tour Operating and Travel Company require a person to 
head their accounts department and to report directly to the 
Financial Controller. Experience in all aspects of accounting neces- 
sary, salary up to £3,500 plus additional attractive fringe benefits. 
Send full details of experience and qualifications to: 


Ken Turner 
Olympic Holidays 
24 Queensway 
London W2. 





NEWLY 
QUALIFIED 
ACCOUNTANT 


International firm of commodity merchants recuire newly qualified 
accountant to assist their Chief Accountant in all aspects of the company’s 
accounting procedures. Salary will be in accodance with the successful 
candidate’s experience, Applicants should write giving particulars of their 
‘age, experience, education, qualifications and present salary to The 
Secretary, Frank Fehr & Co Ltd; Prince Rupert House, 64 Queen Street, 


London EC4. 





ASSISTANT COMPANY 
SECRETARY/ACCOUNTANT 


An old-established department store, a private company and mem- 
ber of the Independent Stores Association, requires a qualified 
accountant with a view to succeeding the Company Secretary 


within a relatively short period. Responsibility for interesting 
accounting, statistical and administrative duties v/orking closely with 
the Directors. Experience of retail trade and particularly department 
store accounting will be an advantage. Age preferably between 
35 and 45 years. Salary according to qualifications and experience, 
circa £4,500. 


Please write in confidence to K. E. Lilley, Chairman, 
W. Eaden Lilley & Co Ltd, 12 Market Street 
CAMBRIDGE CB2 3PD 
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PARTNERSHIPS AND 
PRACTICES | 





A.C.A. required by London Wl, two- 
partner firm for progression to partnership. 
Experienced in small to medium business, 
Taxation thereon. Nucleus of clisntele 
welcomed. Capital required in contemplated 
partnership. – Box AC 3227. 
ACCOUNTANT with small nucleus seeks 
working arrangement with an overburdened 
London firm with a view to parthership, — 
Box AW 3293. і 





ACUTELY AWARE of the need to рго- 
vide a high-quality service to our clients, 
we need a Partner’s P.A. who should 
ideally be newly qualified and have — 
general practice experience including 
both personal and business tax. For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 
£4,240 bracket. To have a chance of 
joining our chartered, two-partnered, 
Leicester Square practice please write to 
us at Box AA 9690. 





BOURNEMOUTH PRACTICE for sale, 
G.R.F. £30,000 per annum. — Write Box 
BP 3280. 
BRAINTREE CERTIFIED ACCOUNTANT 
with spare office space, seeks help with 
expanding practice. Prefer someone with own 
nucleus of clients, with view to future partner- 
ship. - Box BC 3213. 
BRISTOL. — London firm of chartered 
accountants wish to meet Bristol C.A.s to 
discuss mutua ] servicing of clients with 
ultimate merger in mind. — Box BL 3269. 
CHARTERED ACCOUNTANTS practice 
Newport/Gwent area, G.R.F. £9,000. – 
Box CA 3253, 
CHARTERED ACCOUNTANTS’ PRAC- 
TICE for sale. G.R.F. #10,000+. London 
area, ~ Box CA 3292. . 
A SMALL NUCLEUS of good ‘quality’ 
clients for sale with considerable growth 
potential, G.R.F. circa £2,500. NW. London. 
Consideration may be spread over 2-3 years. 
~ Offers invited. Box AS 3286. 
EAST ANGLIA. ~ London-based chartered 
accountants seek association with firm in 
Cambridge to Colchester area with a view 
to the servicing of clients in that area and 
leading eventually to amalgamation. — Please 
reply to Box БА 3268, 
HOUNSLOW/WEST LONDON, ~ Char- 
tered and certified accountants seek qualified 
manager aged 25--35. Experienced in private 
company audits, incompleterecords,taxation, 
Partnership available within twelve months. 
No capital required. - Box HW 9699. 
LEEDS. — Chartered accountant with office 
available if required wishes to sell part or all 
of practice and invites discussion in strict 
confidence from interested person. G.R.F. 
approximately £24,000. Continuity assured. — 
Box LC 3189, 
LONDON. ~ London-based C.A.s with 
three offices but only small City office seek 
merger with City firm to strengthen certral 
London base, Please reply to Box LL 3271. 
MANCHESTER AREA. - Chartered 
accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. Box MA 3144. 
MANCHESTER. ~ City chartered account- 
ants seek introduction to firm in Manchester 
area to handle staffing of clients in North- 
west and leading to amalgamation in due 
course, > Вох MC 3270. 
MANCHESTER. ~ Young A.C.C.A. seeks 
small practice/block of fees up to £12,000 
G.R.F. or would consider partnership in 
established firm. - Box MY 3235. 
IDDLESEX CHARTERED ACCOUNT- 
ANTS require expansion by acquiring prac- 
tice or group of clients. Discussions in strict- 
est confidence. — Box MC 3210. 


LONDON 


firm of chartered accountants 
are interested in acquiring small 
practice or block of fees of up to 
£30,000 G.R.F. per annum. 
Situated in London or Home 
Counties either through outright | 
purchase or on an annuity 
basis. — Please reply Box LF 
23498. 













NORTH LONDON chartered accountants 
seek to acquire blocks of fees and/or tax 
consultancy work. — Tel. 01-428 5489. 

PARTNERSHIP PROSPECTS, capital not 
essential. Ability to work on own initiative 
and knowledge of all types of accounts and 
audit necessary. Small practice, certified 
accountants, SW. London. At present two 
partners; Apply with full details to Box 





SOLE CHARTERED ACCOUNTANT, 
mid 30s, with G.R.F. in excess of 
£21,000 seeks merger with 4/5-Partner 
firm. The practice is West End-based 
but with a major proportion of clients 
in North/North West London, well 
organised and with clients of varying 
size and occupation. 


Apply Box SC 9700. 


SOLE PRACTITIONER in large West 
London suburb, with gross recurring fees in 
excess of £30,000, looking for either an out- 
right sale or merger/partnership arrange- 
ment. — Outright sale would be most 
preferable and offers and inquiries аге” 
invited to Box SP 3244. 

SOUTH YORKSHIRE C.A.s majority share 
in long-established practice with gross fees 
approximately £30,000 in 1974 available for 
disposal. Would favour negotiations with 
larger practice for total amalgamation or 
absorption. Might provide nucleus for firm 
wishing to expand provincial offices, Open 
views on settlement. — Box SY 3211. 
YOUNG CHARTERED ACCOUNTANT 
required to manage Branch Office in North 
East Cheshire Town, with a view to future 
partnership. Experience in incomplete records 
essential. — Apply giving age, experience and 
salary required to Box YC 3233. 

YOUNG CHARTERED ACCOUNTANT 
sought by progressive and rapidly expanding 
two-partner firm in pleasant Surrey suburb. 
Small practice experience essential. Top 
salary. Equity partnership available after 
trial period. — Box ҮС 3267. 

YOUNG, PROGRESSIVE FIRM of char- 
tered accountants having expanced rapidly 
seeks to acquire established practice or enter 
association with retiring or overburdened 
practitioner. Radius forty miles of Reading. — 
Reply in strictest confidence to Box YP 3252. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





HARROGATE CHARTERED ACCOUNT- 
ANTS require staff to work on a subcontract 
basis. Experience of incomplete rzcords and 
small audits desirable. - Box HC 3224. 
LONDON C.A.s require competent senior 
assistance on subcontract basis. Evening/ 
week-end and day-time work available. — 
Reply stating experience and availability to 
Box LC 3275. 

W1 CHARTERED ACCOUNTANTS re- 
quire subcontractor with good knowledge 
of incomplete records. – Box WC 3226. 





A.C.A. PART I FINALIST seeks sub- 
contract work, preferably evenings and 
weekends and temporary assignment. Fully 
experienced in accountancy field. — Please 
reply G.A.C., 439 High Road, London 
N17 6QH. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas. 


PRACTIT TONERS SERVICES 


REA 
233 Cranbrook Read, Шогд, Essex 
01-554 3484 





ACCOUNTANT London area offers taxa- 
tion services for one or two days per week. ~ 
Box AL 3294, 


бо E 


BOLTON CHARTERED ACCOUNTANT 
requires subzontract work of an accounting 
or systems nature from profession or in- 
dustry. — Box BC 3287. 

CHARTERED ACCOUNTANT seeks sub- 
contract work in Oxfordshire/Berkshire and 
London areas. Fast service for all types audit, 
incomplete records, etc. - Box CA 3254. 
CHARTERED ACCOUNTANT West Lon- 
don, seeks subcontract work. Experienced all 
types of work. Prompt collection and 
delivery. - Box CA 3301. 

CHARTERED ACCOUNTANT with wide 
professional experience in all aspects of audit 
work and tax requires part-time subcontract 
work, Manchester — South Lancs. – Box CA 
FREELANCE ACCOUNTANT - fourteen 


years’ professional U.K. experience (office . 


in NW. London) seeks subcontract work, 
especially incomplete records and final 
accounts, ~ Box FA 3275 
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LONDON CHARTERED ACCOUNTANT 
seeks subcontract work in London area, will 
collect and deliver. — Box LC 3214. , 


PART II FINALIST of A.C.A. (May 1975), 
seeks permanent subcontract work. Seven 
years good all-round experience. — Box PF 


PART 1 FINALIST offers to do preliminary 
accounting work in connection with smallest 
possible clients on subcontract basis in the 
Bournemouth area, — Box PF 3303. 


PERSONAL TAX SENIOR. – Birmingham] 
Midlands, experienced all aspects, available 
evenings and weekends. Typing services pro- 
vided in conjunction. Will collect and deliver. 
— Box РТ 3295. 


TWO A.C.A.s experienced in both audit and 
tax consultancy are able to undertake sub- 
contract work. Fast, efficient and complete 
service is guaranteed. – Box TA 3215. 





SITUATIONS WANTED 





À BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01—628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
F.C.A, Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
bori (London) or 021-236 4356 (Bir- 
mingham). 
A.C.C.A. PART II FINALIST, seven years’ 
experience, seeks a position as an audit 
clerk, – Box АС 3277. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 

ualified, competent personnel avail. 

able, Lowest competitive rates. — Cal 
Veronica Harrison today at 01—493 oma, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANT (50) qualified. Experienced 
management/cost/financial accounting seeks 
position, Kent from £3,500. — Box AQ 3231. 
AN A.C.A. PART I (May, 1975) with varied 
experience of five years in the profession, 
seeks position in or around London. - Please 
write Box AA 3304. 

AN ASIAN A.C.A., finalist Part IT, twelve 
years’ experience in incomplete records, 
partnership, limited companies audit and 
accounts, all-round taxation, now working 
as a tax assistant, seeks Position. — Box 
AA 3218. 

AN OVERSEAS B.COM., with five years’ 
wide „апа varied professional experience, 
awaiting Р.Б. I result seeks position in the 
profession. Articles expired. — Please write to: 
Mr C. Shahabuddin, 106 Langham Road, 
London N15 3LX. 

B.A., LL.B., A. C.A., Part II finalist (May 
1975), A.T.LI. with varied experience in 
accounts, audit and taxation seeks position 
in profession. — Box BA 3216. 

CERTIFIED FINALIST (passed old section 
IV), ex-Ugandan Asian (34), over ten years’ 
professiona! experience in London, with capi- 
tal, seeks a breakthrough with small or 
medium firm. Initial £3,800 p.a. — Reply 
Box CF 3306. 

EXPERIENCED AUDIT ASSISTANT, Part 
II finalist, seeks position. – Box EA 3307. 


PRACTITIONERS 


SERVICES BUREAU 


~ supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





EXPERIENCED AUDIT SENIOR, twelve 
years with West End/City firm — taxation 
fair but wide experience in auditing, seeks 
suitable position (London area) either in 
taxation or auditing. Minimum salary 
£2,900 per annum, plus luncheon vouchers. 
– Box EA 3276. 

FINAL C.A. experienced in audit, accounts 
tax assignments, seeks part-time (£1-70 per 
hour) or subcontract work, can collect and 
deliver. – Box FC 3305 or ‘phone 286 9761 
eyenings/ weekends, 

PART I FINALIST seeks appointment with 
a medium/large firm. Available now. — Box 
PF 3256. 

TAXATION. — Mature chartered accountant 
requires post in company or personal tax 
department of professional firm. Preferably in 
West End, South Bucks or Berkshire. – Box 
TM 3296. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A BANGLADESHI ARTICLED CLERK 
with two years’ experience seeks transfer of 
articles anywhere in United Kingdom. – Box 


А B.COM.(HONS), M.COM., with five 
years’ post-qualification experience and 
exempted from six papers of the Certified 
Accountants examinations, seeks articles with 
a firm of Certified Accountants. — Umar 
eared Bhatti, 16 Chesham Place, London 


AN ARTICLED CLERK seeks transfer any- 
Me in England. ~ Please write to Box AA 


A PAKISTANI LAW GRADUATE, com- 
pleting C.A. Foundation course in June 1975 
from Liverpool Polytechnic, seeks articles 
in London. ~ Ashfaque A. Malik, Flat 6, 
48 Crawley Gardens, London SW7. 
KENYAN. - Looking for certified articles. 
Passed sections I & II of old syllabus and 
appearing section III in June, 1975. Two 
years professional experience in chartered 
accountants’ firm, with incomplete records. — 
Box LAT SN 

IAN CHINESE, 20, seeks articles. 
- 8. Hs Khoo, 127 Crouch Hill Road, 
London N8 8EH. 
SEEKING TRANSFER to medium-sized 
firm City/West End. Seven months’ experi- 
ence, able to do incomplete records and 
finalization without any supervision. Able to 
start immediately. - Write Box ST 3217. 
STUDENT seeking transfer has completed 
foundation course and 8 months of 4 years 
training contract. — Please write, P. Shah, 35 
Thorngrove Road, London E13. 


Please mention this 
Supplement when 


answering 


Advertisements 














SERVICES | 








СОМРАМУ 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
ere 3387). 

А RAPID COMPANY formation service, — 

Also ready-made companies all trades (in- 
corporated England or Scotland). — Business 
Economy Products Ltd, 133 Moorgate, 
London EC2. 01-628 8821/3/2 (for English 
companies), 24 Castle Street,, Edinburgh 2 
(for Scottish companies). 
READY-MADE COMPANIES ávailable 
now. Also PTERA etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx, 
Telephone 01-363 4382. 


LIMITED COMPANIES 


NEW FORMATIONS 

OR 

READY-MADE COMPANIES 
FOR ALL TRADES 


Searches, Seals, Registers, etc. 














Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 


SPECIAL FORMATIONS 
(10—14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies, 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y OHE 
01-353 1441/2 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 





LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 


seals, stationery, books, etc. 
Telephone 01—698 9983; 
42 Arran Road, London SE6. 


Open to 8.30 p.m. 


CREDIT INQUIRY AGENT. ~ Company 
searches and registrations promptly done. 
New companies formed £72. — Raymond} 
Morris & Co, 9 Eversleigh Road, London: 
N3 1HY. 01-346 8943. ‘Twenty-four-hourj 
service, 





wat tha, 


BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten mirutes. 

38/40 Featherstone Street, London ЕСТ 
01-253 2977/8/9 Telex 262687 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone ў 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP М 
01—353 9471 (6 lines) Е 


eS aah E OE E al ЧУН 


ae et eee 
READY-MADE COMPANIES £77-00 (!п-: 
clusive), transferred immediately. Companies 2 
registered from #22-19 plus duty. Searches; 
carried out. — Graeme Ltd, 61 Fairview | 
Avenue, Gillingham, Kent (Medway 32558). 








OFFICE MACHINERY 
AND EQUIPMENT 


EN за Gates wes a 





Аа 


NCR 399. – Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations, .: 
Original cost over £12,000. We would + 
be willing to accept £4,500. | 
Apply to: 
Mr A. L. Chorley 
London Investment Building Society 
54 Goldhawk Road 
London W12 1 
Tel. 01-743 5533. 1 
3 
“4 
i 
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CHARTERED ACCOUNTANT, sole practi- 
tioner, offices High Holborn area closing і 
down, office furniture and libraries (Moodies) 1 
and Simon's Taxes for sale. Reasonable 
offers considered. — Box СА 3240. * 
DICTATION MACHINES. – Reconditioned } 
and guaranteed. SAE for details. — Electronics i 
International, Dept. A, А Сое ношы 
London N21. Tel. 01-346 2 

RUBBER STAMPS - NORMAL SERVICE | 
THREE DAYS.-Signaturestampsand special 4 
blocks seven-ten days. Also daters, company? 
seals, pads, ink, etc. Competitive prices. —1 
Е. Greenhalgh, Universal Building, 4 
Garnet Street, Stockport SK1 ЗАК. Tel.; 
061—480 3826. 





BUSINESSES 


COMPANY INCORPORATED 1901 Heat- 3 3 
ing Engineers) authorized capital £5,000.) 
Offers. — Tel. 0602 607234. 











we ee ша. 


MORTGAGES 


ABANDON CHASING THAT MORT-:: 
GAGE. — 100 pér cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000. Survey fees repaid oncompletion! 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 





up to £15,000 for house purchase. 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. – Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


PROPERTY COMPANIES 


Private property group has available 40 
| limited companies for sale at £50 each 

(or less for package). Guaranteed no 
trading. ~ Please write or telephone 
| Barry Mackenzie at 22 South Audley 
H Syt London W1 (telephone 01-629 


WANTED URGENTLY Kardex cabinets 
18x 5 ft and office machines. — Adcall Service, 
2 Holloway Arcade, Holloway Road, 
„London N7. Telephone 01-607 5171. 





STOCK VALUERS 


d 





:ABOUT STOCKTAKING AND VALUA- 
"TIONS of trade stocks anywhere in Britain, 
| consult John Taylor & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 


ү 





BUSINESS PREMISES 








| CHARTERED ACCOUNTANT, sole practi- 
tioner, offices High Holborn area, closing 
| down. Approximately 600 sq. ft to sub-let in 
| excellent condition. ~ Inquiries Box CA 


| SUPERB FURNISHED OFFICE SUITE, 
| Lincoln's Inn Fields, night storage heating, 
1890 sq. ft. ~ £7,500 p.a. ~ Box SF 3200. 

WEST END OFFICES now available — 
РЕНІ В retiring. Lease five years, rent 
‚ £1,200 р.а. excl £500 required for 
excellent office equipment. Suit principal 

and four staff. — Box WE 3232. 


COVENT GARDEN WC2 


| Offices to Let 


Singly or in Suites 
100 sq. ft – 6,000 за. ft 


Knight Frank & Rutley 
(86324/REGG) 
01-629 8171 





BUSINESS 
| OPPORTUNITIES 





URGENTLY REQUIRED. ~ Tax loss 

‘company, building and construction. Still 

| trading with or without substantial assets, ~ 
Write Box UR 3298. 

















FOR SALE 





FOR SALE. — Bound tax cases. Both 
annotated and reports available. 1875 to 
1969. Good concition. Offers around £3 per 
volume. — Phone 242 0211, Ext. 125. у 

SECOND-HAND Grundig dictation equip- 


ment for sale, dictaphone, transcribing~ 


machine, foot pedal, earphones, complete 
£20, — Telephone St Albans 69263. 





PROFESSIONAL AND HOUSE 


NAME PLATES 


ard interchangeable ‘Registered 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 


ot Coloured Plastic. 
ESTIMATES SENT FREE 


‘Manufacturers of RubberStamps. 
Prompt Serace by actual manufacturer. 


ABBEY CRAFTSMAN LTD. 


1, PARKS WORKS, KINGSLEY, BÜRDUM , HANTS. 
Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 


PERSONAL 











ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, ~ 
Accountants’ Typewriting DENIS 279 
Runley Road, Luton, Tel, 23147. 

BOOR-KEEPING SERVICE London/Essex. 
AIi recoins to trial balance. ~ Telephone 
EFFICIENT AND. SPEEDY TYPING 
SERVICE by experienced typists. We can 
collect and deliver within the London area. 
Nyeroy Ltd, 63 Leysian Buildings, s City Road, 
London ЕСІ. Telephone 01-253 7 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 
be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R1JI 











| STOCK VALUERS 








JOHN CHURCHILL & CO 
Stocktakers @ Valuers 





An unsurpassed service to Industry and distributors. Stock Inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT ВАТ 1JE 
Telephone Number - 01-460 8601:9220 
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| MISCELLANEOUS 


STOCKTAKING 


sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth == 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell F.S. V.A., R. D. Hume F.S.V.A. 


Regent House, 235-241 Regent St, London WIR 891), Те! 01-434 1204/6 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
38 Cannon Street, Birmingham B2 8Е2, Те! 021-643 6647 ' 
11 Old Hall Street, Liverpool 313 8HT, Tol 051-238 7623 


65 Bath Street, Glasgow G2 2BX. Tal 041-332 7877 
617 Christchurch Rd, Boscomba, Bournemouth ВН! 4AQ. Tal 0202 35832 





SOUTH AFRICA 


AUDIT £5,500/£7,500 
MANAGEMENT CONSULTANCY 
£7,500 /£10,000 


Following our successful April '75 fact-finding visit to our 
clients’ South African offices we have now successfully filled 
approximately half of current vacancies at newly qualified 
level. 

We are now looking for supervisors/managers to take up 
appointments initially at their current responsibility level 
with the larger South African offices and for 3 Management 
Consultants. АП appointments offer attractive salaries and 
usual relocation expenses. 


Bun ње WALKER. 


(OVERSEAS . 
^ APPOINTMENTS) 





In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A, 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
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London & Provincial 
Accountancy Appointments 





Accountancy Employment Specialists, Executive Appointment Consultants. 
Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 


TAXATION APPOINTMENTS 


Tax Manager: International firm require a competent Corporate 
· Tax Senior with managerial potential/ability to back пр over- 
worked Tax Partner. Man or woman considered, qualifications not 
essential, but with sound U.K. tax knowledge. #6,500--27,000. 
Personal Tax Manager: Experienced man/woman, competent on 
personal tax and able to control small (staff of 3) but busy Personal 
ax Department. City. £5,500. 
Potential Manager: London SW1. 5-Partner established practice 
` wish to appoint competent Personal Tax Senior (male or female) to 
assume managership of department in short term. Commencing 
circa £4,250. ` 
Personal/Company Tax: Medium-sized London W1 firm – quality 
clientele, pleasant atmosphere. 3 vacancies for experienced assist- 
ants at senior level. £4,500-£5,000. 
Personal Assistant to Potential Partner: London WC1. Applications 
for recently qualified accountants to specialise in complicated 
personal tax — wide variety: of cases. £4,000--. 
Experienced Personal Tax Senior to be responsible for block of 
clients, some very interesting and complex cases. Position available 
due to retirement. £4,500. 
Surrey: Two Persona] Tax Assistants with minimum of,2 years’ 
experience required for re-locating London firm. Varied job content, 
excellent experience available. £3,000--£3,500. 
Personal Tax Assistants: We have over 650 personal tax positions 
registered, including some part-time, all areas, small medium and 
large firms. More senior vacancies offer tax planning experience – 
we can select according to your own specific need. 
International Tax: Major City practice require qualified Account- 
ants with minimum of 3/4 years’ U.K. company tax experience, 
interested to move on to International Tax. Salary commencing 
£5,000-~£6,000-+ benefits and excellent experience. 
International Tax: Competent man/woman, not essentially quali- 
fied, required for leading professional firm, City location, to handle 
International Tax matters for major clients. £7,000-1-. 
Company Tax: London WC2 expanding and dynamic firm - oppor- 
ps for young qualified accountant to gain specialist experience, 
Blackpool: Personal Tax Assistant, male/female, age immaterial, 
to handle allocation of small Personal Tax Cases. £3,000. 
Birmingham: Personal Tax Assistant, minimum of 2 years' experi- 
ence for small firm, department of 3. £3,000. 
Somerset: Tax Senior, combination Personal/Company ~ branch 
office of London firm. Partnership prospects for qualified applicant 
but client will consider suitable unqualified person. £3,500—£4,000. 
Junior Personal Tax Assistant: London EC2. To assist on varied 
portfolio — will be taught all aspects of Personal Tax. £2,500. 
Kent: Offshoot of London firm need 2 Personal Tax Assistants with 
minimum of 2 years’ experience. Will consider married woman on 
4-day week basis. Fairly straightforward Personal Tax Cases but 
interesting, Salary £2,500~£3,000. 
Company Tax: We have a wide selection of company tax positions 
to fill, all areas, many with tax consultancy flavour. Salary range 
£4,000—£6,500. 


AUDIT APPOINTMENTS 


Investigations: For Accountants qualified in past 2 years, keen to 
get investigation experience, this will appeal. Large practice — 
expanding department. Previous experience not necessary. Salary 
negotiable £3,500-£4,500. 

Р.А. to Partner: London SW1. 5-Partner firm need 2 recently quali- 
fied or Finalists to act as Р.А. to 2 Partners. Job content will cover 
all aspects of public practice work. £3,500. 

Unqualified Seniors, age immaterial, good professional background 
important. We have several attractive positions available with small- 
and medium-sized firms. Tax knowledge useful but not vital. 
Salaries commencing at up to £4,500. 


Somerset — Unqualified Seniors: Interesting job content, report toa 
manager but successful applicant will be responsible for own clients. 
No tax work involved, limited travel in West Country. £3,500. 
Potential Partner: North London practice requires qualified man 
with partnership potential - four-partner firm. Varied clientele, 
tremendous scope. £5,000. 

Audit Senior for 5-partner London WC2 practice – job content will 
embrace audit, tax and trust work. £4,000. 

Recently Qualified for London office of rapidly expanding firm. 
Excellent work and training programmes offering really first-class 
continuation experience. £3,500—£4,500. 

Assistant to Manager: Small London EC2 firm with quality clientele, 
including public companies. Separate Personal Tax Department 
only. £4,500. 

Audit Manager: City ~ large firm, able to offer excellent work 
facilities and good standard of supporting staff. Clientele includes 
public companies, separate tax departments. £5,500—£6,500. 
Audit Manager: London ЕСА. £6,000. Applicants must be qualified 
and possess large practice background. 

Р.А to Partner: 13-partner London EC4 firm. Clientele includes 
substantial groups with International connections. Wide job content, 
opportunity to use initiative. Qualified Accountant required, ambi- 
tious and keen to learn. £4,000. : 

Audit Manager: London ЕСА. Substantial firm, recently merged — 
clientele includes public companies, nationalised industries. Quali- 
fied Accountant with large practice background. £6,000. 

Qualified Accountant with managerial potential. Four Sas bag by 
our client, a well-known medium-sized practice, London EC2 
operating modern auditing techniques. £4,500 plus. 

Audit Manager: Qualified Accountant to be responsible for block 
of clients, but occasional investigations will arise. £6,000. 

Seniors: Qualified minimum 2 years, ambitious and keen to take 
responsibility. City firm with excellent range of work. £4,500. ' 


TRUSTS 


Trust Senior: Our client is a prominent public practice with a busy 
Trust Department. They need an additional senior, able to handle . 
a portfolio of substantial trusts, including accounts, administration 
and some tax. £4,500. ` 

Trust Senior: International firm with large Trust Department – 
range of work available is very comprehensive. Applicants must be 
experienced in accounting and administration. £4,500. - 

Trust Assistant: Medium-sized London WCI practice needs 2 
assistants, preferably early 20s, male/female, to deal with trust 
accounts, £3,300. 

Trust Senior: Large firm, London EC1, needs 2 experienced trust 
seniors, male or female, age immaterial for their busy and expanding 
department. Excellent working conditions. £4,250-+-. 


INSOLVENCY 

Receivership Senior (2): City firm — must be experienced and able to 
work on own initiative or in liaison with partner who sp! izes. 
Assistant Experienced in Liquidations and Receiverships: Small 
London Wi firm. Would consider young person with 1/2 years' 
experience wishing to learn. £2,750—£4,500. 

Liquidations, Receiverships, Bankruptcies: We have many clients in 
London seeking to strengthen their staff in this sphere — limited 
experience no bar – salaries from junior assistants with 1 year's 
experience £2,300 to £6,000 at the top. 


OVERSEAS 


We are currently recruiting qualified Accountants for 2~3-year con- 
tract periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, Rhodesia, South 
Africa, Spain and Zambia. 














PERSONAL TAX 
- PERSONAL TAX MANAGER £6,000 


To take charge of department in a well-established West 
End firm with a very varied practice. Good technical 
, ability‘ and supervisory experience important, Similar 
vacances with eight other firms, both West End and 
Сиу. 
PERSONAL ТАХ PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI, National Practice. 

£4,500 to £5,500 


Assistant Consultant — National Practice. 

PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


TEMPORARY TAX to £3 p.h. 


PERSONAL TAX SENIORS £4,500 

International firms. Medium-sized firms City and West 

End. U.K. and overseas cases to progress to company tax, 

. PERSONAL TAX SENIORS Е3,000--25,500 
· As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies іп the profession. y 
PERSONAL TAX ~BAKER STREET £3,250 
Close to Baker Street Station, Two vacancies, one at 
senior and the other at assistant level. 

‚ PERSONAL TAX- 
FENCHURCH STREET £3,000--£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 
PERSONAL TAX JUNIORS.. - £2,000-£3,000 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LY. trainees 
encouraged, ' 

- TRUST AND PERSONAL TAX £3,000—£6,000 

. Twenty vacancies in all areas. City and West End. 

~ PERSONAL TAX – EUSTON £3,750--£4,500 

Leading tax department seeks personal tax senior 

opportunities for company tax. 















































: HEWITSON-WALKER (TAXATION APPOINTMENTS) ` 


COMPANY TAX 


COMPANY TAX ' £4,000—£9,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI. student level to 
Senior Consultant level with international practices. 
Senior Manager at £8,000 р.а.-- with international 
practice in London. Also 4 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also Р.А. to tax partner and 10 
vacancies at company tax senior level to £5,750 p.a., 


. 2 vacancies to manage company tax departments. 


NEWLY QUALIFIED ТО SPECIALISE 

| £3,500-£4,000 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both, Previous experience not required. 
TAX PARTNER DESIGNATE £6,000-£7,500 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. 
INTERNATIONAL TAX с. £6,0004- 
Leading tax consultancy seeks A.C.A. experienced in ОК. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. Мо 
computation work. Tel. John Walker, B.A., A.C.A., in - 
confidence, 
LIQUIDATIONS AND RECEIVERSHIPS — £4,0004- 
Vacancies with 6 leading firms. 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY -  27,000–29,000 
U.K. Tax Consultancy, A.C.A. and planning/consultancy 
experience required. 

LONDON . £6,000—£8,000 

Three vacancies. International tax and U.K. company 

tax, with international giants; 3-4 years .good tax 

experience. 

Large Industriel and Commercial Companies £3,500- 

£6,000 for newly qualified or 1/3 years’ tax experience. ~ 


Electronics Conglomerate £3,500-£4,500 
Finance Corporation и ‚5 

Pharmaceutical Group £4,000—£4,500 
Finance Group £4,0! 150 
Shipping Conglomerate £4,000-£4,750 
Government Corporation £5,000-£5,500 
Finance'Group £5,500—£6,000 
Oil Company £5,500—£6,000 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL | с. #6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Phone ог write John Walker, A.C.A., in strictest con- 
ence, 


MANCHESTER c. £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON В £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for compahy tax. Excellent prospects. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere. 

Also vacancy for.a Personal Tax Senior with inter- 
national firm. ` 


CARDIFF 
Personal tax assistant’ for international firms. 


CHELMSFORD : £3,500 
Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 


SOUTHAMPTON to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for АЛЛА. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: — - 


BECKENHAM, BIRMINGHAM, (CAMBRIDGE, 
EXETER, KINGSTON UPON 5, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. -~ 


to £3,000 


D 


In the first instance, telephone or write to: Jolin Walker, B.À., A.C.A. 
HEWITSON-WALEER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


. HEWITSON-WALKER (OVERSEAS APPOINTMENTS) | 


D 











EUROPE 
TBE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
. Overseas vacancies. Please contact us to inquire about 
, locations not mentioned below. 








EUROPE #5,000--27,000 
Openings in Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. ~ 








Џ 






SPAIN AND PORTUGAL NR £5,000--£6,000 
Qualified staff needed to work in Lisbon. Madrid and 
Barcelona. Knowledge of languages useful but not 
essential. Appointments carry usual large International 
Firm benefits. 









ITALY AND HOLLAND 1 А £5,0004- 
. Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 










MALTA , ' £3,050 4- 
Work on this Mediterranean island as а qualified 
^ accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 














AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA #4,700-27,000 + 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

бей A.C.A.s the chance of a lifetime to broaden their 

experience, Free accommodation, 25% terminal bonus 

and next Christmas on Mombasa beach are some of the 
nefits. Ы 


WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, #5,000 + free accommodation 
+terminal bonus, Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. ` 


AUSTRALIA, NEW. ZEALAND £4,500-- 
Join the Капрегооз and kiwis now. We have a wide 
variety of.vacancies for newly .or recently qualified 
AC. A.s. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST с. £5,0004- 
Tf it’s the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 


: Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


^ THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


` THE AMERICAS 


BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in either 
‘Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 


benefits -- including settling-in allowance, gratuity and’ 


bonus. Vacancies in other Caribbean Islands. - 


BERMUDA $13,000 + 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. 


JAMAICA £5,000-- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas:experience 
wil understand the international firm benefits being 
offered. 


CANADA $14,000-$20,000 





> 


Gain post-qualification experience in Canada with the - 


world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part II finalists should apply now while there are still vacancies. 
ааа аа ааа ааа а AE ~ ааа TAS SYA LS н аа СНОН CONDITUM PCENAS ра M tte m 


£5,000-27,500 


May 29th, 1975 


THE 
ACCOUNTANT 





To say THAT this column was not sur- 
prised that Edgar Allen & Co earned one 
of The Accountant Awards this year is an 
understatement. This column, which 
year in and year out sees virtually every 
public company report that is issued, 
would have been surprised indeed had 
the Panel in its collective wisdom, or even 
‚ through the tortuous means of com- 
promise found a more worthy entrant. 

The Edgar Allen company not only 
reporis clearly and informatively in its 
annual report and accounts, but it reports 
with the same excellence at the half-year 


when the Edgar Allen interim report, аз. 
‘Finance and Commerce’ has noted with’ 


acclaim in the past, is effectively an 
annual report in miniature. 

This column has to admit that Edgar 
Allen present their figures the way 
it likes figures to be presented and 
that, admittedly, is not the way that 
everyone likes figures to be presented. 
But it has long been this column's belief 
that plain figures and plain words simply 
presented can tell their own story without 
the addition of so-called explanatory 
graphs and symbols. 

‘Edgar Allen also make simple the 
comparison of one set of figures with the 


Activity YEAR TO 30th MARCH 1974 
Turnover %of | Profit % of 

£000 total £000 total 
Enginsering ~ 
Comparable activities | 7,068 34.8 526 25.8 


Acquired 1st October . 
1972 1,623 8.0 121 6.2 








8,709 42.8 647 33.0 
Steel, foundry 
and forging 
Comparable activities | 9,118 44.8 833 42.5 
Acquired 1st October 2,189 107 419 21.4 
11,307 55.5 | 1,252 63.9 
— — — — 
Overseas $ 
subsidiary 342 171, 62 31 
| 20,858 100.0 1,961 100.0 
Deduct inter . 
сотрапу sales (2,042) 
18,316 
Rolls Royce recovery ` 40 
Net interest not charged to an activity (305) 
Holding Company expenses (124) 
Group profit before taxation 1,572 


| LI 


699 


Edgar Allen & Co's 
Award-winning Accounts 


previous year's when intervening develop- 
ments have made comparison untrue. 
Comparison is made simple by the method 
that this column has advocated down the 
years -like is compared with like, with 
the unlike shown separately. 

A clear example of this is provided 
in the analysis of group turnover and 
profit before taxation .provided in the 
directors’ report (see preceding column). 


Urge to explain 


What could be more simple? But many 
another company would have endeavoured 
to have explained the position in copious 


‘notes or in columnar graphs, while others 


still would. have ignored the difference 
entirely. 

Edgar Allen’s policy of lucid explana- 
tion and the company’s urge to explain 
is made clear right at the very beginning 
of the report in ‘Year in Brief’, in which 
the comparative 1973 figures as actually 
reported are given but are also restated 
to adjust them, where applicable, to the 
imputation system of taxation. 

‘Year in Brief? on page 1 is opposite 
the contents panel on the inside of the 
front cover; the notice of meeting, 
financial calendar, and share prices are 
in the next two pages. Share price inform- 
ation gives the April 6th, 1965, capital 
gains tax ~ adjusted equity market value 


FCMA, managing 


Mr Sidney Armstrong, 
director of Edgar Allen & Co, holding his 
Company's Award with Mr J. К. Warburton, 


ACA, АТП, finance director, /eft, and Mr 
G. D. Bowie, MA, CA, a partner in Peat, 


' Marwick, Mitchell, the company's auditors. 





and the preference share value, also the 
highs and lows of the equity for five years. 
and the asset backing for five years. 
On page 4 are listed the directors; 
bankers and professional advisers to the 
company, and thé statement by the chair- 
man, Mr John Oakley, begins-on page 5 
and runs for 2} pages. Mr Oakley’s 
statement is largely a commentary since 
the report of the directors, rurining from 
page 8 to page 15, provides enough. 
financial and operational fact and explan- 
ation to satisfy the most exacting re- ' 
quirements. 


Success reported 


The statement of accounting policies. 
occupies pages 16 and 17, and the accounts. 
and notes and auditors’ report: the 
following twelve. After that comes the 
group ‘Source and Use of Funds’ state- 
ment and the five-year review, with the 
next page opening including salient 
features (more than a little superfluous. 
in this column’s opinion), group statistics. 
and the analysis of ordinary share- 
holdings. 

Inflation-adjusted accounts are on. 
pages 34 and 35 and show, incidentally, 
that published figures for profits and 
return on capital employed have not been: 
significantly eroded through inflation: 
Three pages of ‘Principal companies and. 
products’ and four pages of colour illus- 
trations of various aspects of the group's. 
works and products complete the report. 

'ТҺе front cover is light grey with black 
lettering and carries the company emblem 
of a red stag making haste towards the 
west. The whole report was designed and 


: produced by the company's own printing. 


department. 


Analysis 
Engineers! cutting tools, alloy steel 
fasteners, railway trackwork, industrial 
fans and press tools and pressings make 
up the group's engineering activity, with 
steel castings, special steels and drop 
forgings in the steel, foundry and forging ` 
category. The directors’ report analyses. 
various aspects of the group performance 
and situation in terms of the two main 
categories of activity. 

Return on capital employed and the 


D 


May 29th, 1975 
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May 29th, 1975 


order book position are analysed in the 
following tables: 


Return on capital employed 
The revaluation of land and buildings completed this 
year produced a surplus which increased the capital 
employed in the Group by approximately £2.5 million. 
Nevertheless the increase in the year’s Group operating 
profit resulted in an improvement in the return on the 
capital employed from 11.2% to 12.2% 
An analysis of capital employed and the percentage 
return thereon betwzen the major activities of the, Group 
is given in the table below. Capital employment is 
defined as fixed assets, stocks, debtors, less creditors, 
. excluding liability for bank borrowing, taxation and 
dividend. The return on capital employed is arrived at 
by stating the Group operating profit as a percentage of 
, capital employed as defined. 














Capital Return on 
employed capital 
) етріоуеа 
. 1974 1973 1974 1973 
Activity £000, £000 96 96 
Engineering 7,738 5,483 103 9:7 
Steel, foundry and d ` 
forging ^ 8738 6,438 147 1341 
Overseas subsidiary | '* 176 118 330 33.6 
Holding Company (133) (228) — -— 
Group total 16,519 11,811 12.2 11.2 
Order book 


* The Group orders on hand in the U.K. subsidiaries at 
31st May, 1974 were £15.4 million compared with 
£7.5 million a year ago. An analysis of the order book 

, between the major activities of the Group is given below. 


* Orders on hand 

(Home and export) 

Ў 1974 1973 
Activity £000 £000 
Engineering 6,746 · 3,035 


~ 8,617 4,473 


Steel, foundry and forging 
| 151363 7,508 


Group total in U.K. 








Approximatély 2496 of the Group orders on ‘hand (home 


and export) are for supplies to public. utilities as 

follows :— 
1974 

' £000 % 

Electricity authorities 2,164 14.1 

Coal.Board 433 2.8 

Oil industry 267 1.7 

Railways 756 4.9 

3,620 23.5 


Figures in brackets denote deductions. 


Successfully reporting companies in- 
. variably have success to report and it is 
not surprising to find Edgar Allen’s ratio 
of operating profit to turnover rising 
from 8-8 per cent to тї per cent in the 
past five.years, and operating profit to 
capital employed from 11 per cent to 
12:2 per cent. Earnings per share have 
risen from 4p to 8:9р over the same 
period and net assets employed per share 
from 74p to 148p. | 

Edgar Allen & Co has been in existence 
now for 107 years and has always pursued 
a progressive investment. policy.. Ability 
to continue to invest in the best plant and 
machinery must, under current -condi- 
tions, depend on freedom to earn ade- 
quate profits. 

But whatever the results of the group’s 
operations may be, it is certain that share- 
holders will be accurately and speedily 
informed. ‘One of the great strengths of 
the group’, the chairman stated in his 
review with the 1973-74 accounts, ‘is its 
wide interests in the field of engineering 
and steel with a widé spectrum of product 
and customer diversity’. . 
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THROUGH the 350 mark, the /7 
index reflects investment hope that the 
referendum result will be strongly in 
favour of continuing Common Market 
membership. The nagging fear, though, 
is that while the opinion polls may 
indicate a two to one majority in 
favour, the voting turnout on the day 
may be of local authority by-election 
rather than General Election propor- 
tions. A two to one majority in a 25 
per cent voting turnout would hardly 
rate as a conclusive victory. 

But hope apparently runs high to 
judge by the state of the equity mar- 
ket, although turnover has not been 
heavy of late. Most market com- 
mentators report ‘institutional support’, 
as if to provide toné with substance. 
There is surely precious little support 
other than institutional under present 
conditions. The small investor, as he 
used to be known, is a sadly declining 
stock-market force. 

It would be interesting to know the 
extent to which individuals, as distinct 
from the institutional shareholders, 
have taken up their quota of this year's 
rights issues, and the extent to which 
individuals have unloaded their rights 
on the market. 

The shape of shareholdings in com- 
panies that have made hefty rights 
issues will be watched closely when 
1975 reports come to be issued. It 
would not be surprising at all if the 
shape showed increased institutional 
investment at the expense of individual 
holdings. 

But for the present, the referendum is 
everything. It is to be hoped that it 
proves to be all that present sup- 
porters of the stock market obviously 
expect. 

ADJUSTMENT 

Imperial Chemical Industries’ first quar- 
ter figures were notable, not necessarily 
because they reflected the effect of 
world-wide recession — particularly in 
man-made fibres and plastics — but 
because of the board’s decision to 
indicate the inflationary effect on 
profits. 

First quarter profits were £42 million 
down on the first quarter of 1974 at 
£80 million. But ICI consider that if 
adjustment were to be made for 
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inflation, the £80 million would be 
reduced by £50 million to £30 million. 
The £50 million first quarter reduction 
allowing for inflation compares with 


‘an inflation adjustment of £123 million 


for the whole of 1974. Group sales in 
the first quarter of this year at £748 
million were 13 per cent ahead of the 
first quarter of last year. 


RECESSION 


The property recession, of which there 
were hopes of some relief, is still 
apparently running deep. Leading 
property companies are moving from 
the restriction of UK developments, to 


minimum commitments, to the realiza-. 


tion of properties for money-raising 
purposes. 

Typical is the situation of the Town 
and City group into which Barclays 
Bank and the Prudential Assurance 
Company are to put another. £25 
million in the form of convertible loan 
stock. The group's properties and 
developments are being toothcombed 


May 29th, 1975 


to reduce commitments, but the 
Prudential is having to make further 
long-term funds available over and 
above the loan stock subscription to 
finance the group's development pro- 
gramme. 


GOLD 


Revival in the gold market has come 
as a relief to bullion speculators, and to 
the new legion of hopeful holders of 
gold in Krugerrand and sovereign form. 
Last year there was a popular expec- 
tation of 200 dollars an ounce for gold 
before the end of 1974. The price came 
not far short of that mark but then came 
the sorry story of the great American 
gold auction and a subsequent fall in 
the price. The fall tookthe price to below 
180 dollars and then to the 170 dollar- 
region. It is from that level that there is 
currently a speculative recovery. 

What remains to be seen is the extent 
to which any revival in price brings out 
increased gold supplies to the market 
from South Africa and Russia. 
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Rates and Prices 


Closing prices, Tuesday, May 27th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..112:% Mar.7,1975 ..103% Day to day: 3-94% Bank Bills 
Jan. 24,1975 ..11 96 Mar.21,1975 ..10 % 7 days 83-91% 2 months 93— 98% 
Feb.7,1975 ..103% Аргі! 18, 1975 .. 93% Fine Trade Bills 3 months 9%- 93% 
Feb.14,1975 ..103% Мау 2,1975 ..10 96 1 month .. 102% 4 months 103-10 % 
2 months .. 102% 6 months 104-1031% 
3 months .. 108% 
Finance House Base Rate 
May 1st, 1975. 102% Three Months' Rates 
Local authority deposits 10 –102% 
А " Й Local authority bonds 10$- 95% 
FT Industrial Ordinary Index Sterling deposit certificates 101- 92% 
May 27th, 1975. 353-3 Euro-sterling deposits PP ..  10i-10$* 
Euro-dollar deposits b2- 64% 
Treasury Bills Foreign Exchanges 
Mar.21.. £9°3850% April 25 .. £9-240396 New York .. 2-3280 Frankfurt.. 5:4300 
Mar. 27.. £9-3694% Мау 2 £9-4679% Montreal 2-3935 Milan 1452-00 
April 4 ..  £9-2758% May9 .. £9-4774%  Amsterdam.. 5:5950 Озо. 11:4750 
April 11.. £9-2845% May16.. £94747% Brussels .. 81-4000 Paris 9-2300 
April 18.. £92312% May23.. £94765% Copenhagen 12:5900 Zürich 5-7650 
Gilt-edged 
Consols 4% 274 Treasury 9% 1994 T .. 645 
Consols 25% 17 Treasury 82% 84-86  .. DS .. 81$ 
Conversion 3196 25 Treasury 83196 87—90 .. 665 
Funding 34% “09-04 285 Treasury 64% 1976 9615 
Funding 52% 78-80 793 Treasury 34% 77-80 75 
Funding 52% 82-84  .. "m а 78. Treasury 34% 79—81 73: 
Funding 5295 87—91 > vs OB Treasury 5% 86-89 50% 
Funding 6% 1993 и: .. 48% Treasury 54% 08—12 39% 
Funding 63% 85-87 663 Treasury 22% 162 
Savings 3% 85-75 985 Victory 4% - 983 
Treasury 94% 1999 69 War Loan 34% .. 23$ 
Retail Price Index (Jan. 1974—100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct Nov. Dee. 
1972 829 833 836 844 848 853 856 863 868 880 883 88-7 
1973 893 89.9 90-4 921 92:8 93:3 2937 940 948 967 2974 98-1 
1974 100-0 101-7 102-6 106-1 107.6 1087 109-7 109-8 111-0 113-2 115:2 116-9 
1975 119-9 121-9 1243 129-1 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Linear Programming 
In the letter to ‘Roundabout’ below, Mr М. Н. Stanbury, ACA, 
sets out an alternative graphical solution to the linear programming 


question discussed by Mr. J. M. Sully, BA, FCA, in his article 
in the April 24th issue. Mr Sully’s comments appear as a footnote 


to our reader’s letter. 


Sig, ~ I read with interest Mr J. M. 
Sully’s article on ‘Linear Programming’ 
in your issue dated April 24th. Although, 
mercifully, I no longer have to face the 
Institute's examiners, the subject-matter 
of the article is, of course, equally useful 
to the accountant in practice or in industry 
who has 'to solve problems of this nature. 

I wonder, however, whether the sug- 
gested answer to the specimen examina- 
tion question is not rather more complex 
in its presentation than is really necessary. 
Iappend my own graphical solution which 
appears to be a somewhat speedier and 
simpler means of solving this particular 
problem (and in the environment of the 
examination room this surely is paramount) 
particularly for the person who is less 
thoroughly acquainted with the theoretical 
concepts concerned. 

In the graph of percentage constituents 
against cost per ton, we can show the two 
mixtures А and B, each consisting of 
varying proportions of phosphate and 
nitrate (and also a (fixed) proportion of 
*other ingredients', although these do not 
affect our considerations). Joining the two 
points of phosphate percentage (line RU) 
and the two points of nitrate percentage 
(line WY) shows the path of diminution 
or increase in the proportion of each 
ingredient as mixtures A and В are them- 


selves mixed in the range ‘pure A’ to - 


‘pure B’. Thus, any combination of A and 
B will result in a new mixture lying within 
the areas RVW or YVU, determined as to, 
proportions’ of phosphate and nitrate and 
as to cost by any vertical line drawn 
through either of those areas. 


We are required to obtain a new mixture, . 


M, including not less than 45 per cent 
phosphate and not less than 33 per cent 
nitrate; these minimum levels being 
readily plotted on the graph as horizontal 
lines, as shown. Clearly, the areas above 
these two lines which also fall within the 
areas RVW and YVU represent mixtures 
which can be made by mixing A and B 
together and which satisfy our require- 
ments of analysis. The areas satisfying all 
these constraints are RST and XYZ and 
it follows that: 

(1) the’ minimum cost must be the 
first (ie., left-hand) point of hori- 
zontal overlap of these two areas, 
i.e., the vertical line through X 
(giving £30°75 per ton); and 

(ii) the maximum cost is the last point 
of horizontal overlap, i.e., the verti- 

.  calline through T (£35°75 per ton). 
Our desired mixture, M, has therefore 


a cost of £30°75 per ton (equivalent to 
43,075 for the тоо tons required) and has 
ingredients À and B mixed in the inverse 
ratio of the horizontal distances of the M 
line from the A and B lines, i.e., 19:25:5775 
(equivalent to 77 per cent A plus 23 per 
cent B). 

In the second part of the question we are 
told that A and B have equal cost (actually 
£35 per ton), so any mixture between the 
cheapest (М) and the dearest (N) will now 
suffice equally well; the constituents of 
N are found by the same method to be 
57 per cent À plus 43 per cent B, so the 
desired mixture must contain between 77 
and 57 per cent А plus between 23 and 43 
per cent B. 

Perhaps Mr Sully can tell me whether 


. this rather simplified view of ‘a method of 


mixtures’ has limitations in its application 
which makes it unsatisfactory for more 
general use. Certainly, the simplification 
of both arithmetic and drawing technique 
should make for greater speed and ac- 
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curacy — I particularly dislike a ‘parallel 
line’ construction without my drawing 
board at hand, and I doubt whether either 
method can really be reliable for answers to 
two places of decimals! 

Moreover, although Mr Sully correctly 
states his graphical method to be unsuit- 
able where there are more than two in- 
gredients (we have three, at least, here, 
but the ‘other ingredients’ are ignored as 
to composition and respective proportions) 
my, method appears not to be so restrained. 
It will, at least, show the impossibility of 
insisting on certain mixtures of more than 
two ingredients, as inspection of the graph 
drawn would show that not all of the 
desired ‘ingredient areas’ had the essential 
horizontal overlap. 

Yours faithfully, 
Brighton. N. H. STANBURY, aca. 


[Mr Sully replies: Mr Stanbury has 
obtained a correct solution to the problem 
with his method, but I suggest that it will 
not work on every occasion. The con- 
straint that at least тоо tons*must be 
supplied has been ignored, and this is 
an important part of the solution. 

If, for instance, material A cost Хто 
per ton in place of £25, the solution by 
Mr Stanbury's method would be 77:5 
tons of A and 22:5 tons of B, giving a cost 


~ 


of £1,900 or £19 per ton; but this would > 


be dearer than supplying 132 tons of A 
at a cost of £1,320. From my graph it is 
possible to see that, if A is as cheap as 
Ето, the optimal solution would be to use 
all A. I am sorry that I cannot recommend 
this alternative method to students.] 


MIXTURES OF MATERIALS A & B 
WHICH PRODUCE MATERIAL M 


(CHEAPEST MIXTURE: B 5-75 PARTS (23%) + A 19-25 PARTS (77%) 
TOTAL COST FOR 100 TONS >: £3,078) 


M @ £30-75 TON 


B @ £50 TON 









24599 Phosphate 
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Prizes 


The Stephens Prize and the Deloitte-Plender Prize for the Paper on Bookkeeping and Accounts I 
Bruce Charles Cutsforth (E. J. Comley), London 


i The Flight Lieutenant Dudley Hewitt DFC Prize 


Chuan Keat Khoo (C. Kanter), Edgware 


The Frederick Whinney Prize 
Sujauddawla (P. R. Moore), Nottingham 


The Deloitte-Plender Prize for the Paper on Bookkeeping and Accounts II 
Ali Hashim Nasralla (D. C. Shepherd), Cambridge 


The Deloitte-Plender Prize for the Paper on Auditing 
Gita Aggarwal (V. Lyall), London 


Thé Deloitte-Plender Prize for the General Paper 
Deepak Atal (W. K. Wells), London 


LIST OF SUCCESSFUL CANDIDATES 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


А 


Adatya, Ү. tias) (С. M, Graff), London 

Aggarwal, С. (Mrs) (V. Lyall), London 

Aggarwal, V.K. (J. W. А. Mears), Wallington 

Ah-Yoong, J. (Miss) (A. V. Page), London 

Ahmed, А. (B. К. Meilis), London 

Ahmed, I. (E. L. Young), London 

Ahmed, 5. (E. J. A. Clapshaw), London 

Ahmed, T. (M. S. Rind), London 

Ajaz, M. А. (C. N. Henderson), Reading 

Akhaney, A. J. (S. Gura), London 

Alam, P. (W. T. Meigh), London 

Al-Daimalani, M. K. M. S. (fJ. R. Lowe), Bir- 
mingham 

Ali, К. (J. F. Owen), Newcastle, Staffs 

Ali, M. (B. M. Price), London 

Ali, M-M. (S. Berman), London 

Ali, P. (A. Rayner), London 

Ali, Z. (M. B. Solomon), Manchester 

Alimohamed, F. (Miss) (B. M. Mackenzie), 
London 

Allinson, N. F. (M. G. D. Johnson), Sunderland 

Allmark, R. W. (T. H. Webb), Coventry 

Alvis, R. B. (C. M. Lewis), Liverpool 

Amesur, S. H. 8 Walters), London 

Anderson, N. H. (F. A. Sherring), Manchester 

Anwar, M.(N. L. Tuchband), London 

Appadoo, M. С. D. (Miss) (L. Sheeter), London 

Archer, J, M. (D. К. Fray), Southampton 

Arora, ЇЧ. (T. Jo: nes), London 

Ashford, G. R. (A. ]. Mead), Coventry 

Ashwood, T. Т. (J. А. Davidson), Leicester 

Aspin, W. G. (C. Butterworth), Bury 

Aston, S. R. (D. J. Heacock), Birmingham 

Atal, D. (W. K. Wells), London 

Atwell, T. W. (К. K. L. Bowley), Alton 

Austin, M . W. (K. T. Paddock), Wadebridge 

Austreng, T. (J. M. А. Gurney), Salisbury 


Ayling, T. (A. E. Donnelly), Gosport 
Azam, М. (О, J, Ashby), Birmingham 


B 
Bacon, а MU 5. Hillman), London 
Bailey, I. M. (T. Hewitt), Bournemouth 
Baker, М.Р. . (Е. E. Winter), London 
Baker, M. R. (S. B. Ing), King's Lynn 


Baker, R. RE (L. S. A. Truman), Burnham-on-Sea 

Bamber, N. (A. H. Pickavance), St Helens 

Banks, J. R. (J. R. Thornton), Huddersfield 

Barker-Benfield, C. V. (M. D. B. O'Regan), 
London 

Barrett, I. £ 1. J. A. Mobhs), Dereham 

Barrie, J. S (Т. G. Wood), Manchester 


. Barrow, C. (C. Connelly), Huddersfield 


Bashir-Ud-Din (B. Bofkin), London 

Bass, N. A. (J.J. Longland), Portsmouth 
Bassett, C. L. (F. C. Parslow), Londori 
Beckensall, M. J. (J. Е. Allen), Crewe 
Beckhurst, ЇЧ. C. (C. W. House), Eastbourne 
Begh, A. R. (T. Turton), Birmingham 
Bemment, A, P. (J. R. тоот), Gt Yarmouth 
Bennett, G. (Н, Burrows) Blackburn 
Bentley, К. S. (E. Chapman), St Annes 
Bhadresa, К. (J. Н. Davies), London 
Bhuriwala, K. (H. Wayne), London 

Blaney, M, R. С. (M. J. Coleman), London, 
Blizzard, C. P. (В. Walters), London 
Bloodworth, J. C. (A. H. Gilroy), London 


-Bodycombe, 5. J. (P. C. Westwood), Cardiff 


Bolden, J. C. (A. B. Canneaux), Worthing 
Bolt, N. I. (B. W. Ireland), Guildford 
Bolton, J. (M. R. M. Wells), Fareham 
Boneham, D. G. (1. G. Price), Swansea 
Booth, C. J. (B. Collins), Chelmsford 
Boreham, C. J. (A. J. Currey), London 
Bower, P. M. (D. T. Guest), Wolverhampton 
Bral, M. S. (N. Bloom), London 


| Results of Intermediate Examination held in March 1975 


Bramwell, D. (W, Bell), Bolton 

Brewer, 8. P. (P. M. Lowick), Bristol 

„Briggs, W. S. (J. Maclachlan), Workington 
“Briscoe, J.J. Б. Coleman), London 

Brooke, S. (А.К Атау), Тетвеу, CI 

Ню D b.j. (J. 5. Davis), Salisbury 
Brown, D: A. (G. J. B. Bates), Knutsford 
Brown, J. А. (M. Yu London 

Bruinvels, М. P. G. (L. Hum mphreye), jn арален 
Bubb, М. (В. A. de Putron), Guernsey, С 
Buchsbaum, S. P. (P. D: Levinson), a евсег 
Bucktin, М. (W, Н. Hall), Hull 

Buckton, P. S. (K. Naismith), Manchester 
Buddell, C. R. (D. Hillel), London 

Bunner, P, L. di N. Edwards), Manchester 
Burke, M. J. (J, D. Hebden), Middlesbrough 
Butt, S. F. AG E. Adame), Bristol 

Buttle, P, M. (Miss) (J. R. B. Martin), Yeovil 


c 


Calleja, M. J. TO (H.L. Goodman), London 
Carran, A D. Bolton), Douglas, IoM 
Carter, N. li g Wat, London 

Chadwick, P. R. (C. Hamburger), Manchester 
Chaggar, D. 5. (D. T. Guest), Wolverhampton 
Chamberlin, A- N R.J. areen) Melton Mowbray 
Chan, C. S. (К.А Chan) London 

Chan Fun Fung, P (S.T J. Fry), London 
Chaudhry, M. А. (HA ар), Dewsbury 
Chavda, K. J. (P. N. Redford), London 
Cheema, P. I. (C. E. West), London 

Cheow, C. T. (E. C. Hartley), Croydon 

Chew, N. T. (У. J. Thompson), Birmingham 
Chiverton, D. (J, N. O'Connor), Manchester 
Chong, K. Y. (S. A. Saward), London 

Chong, L. S. Y. (A. Slavin), London 

Choorg, C. О. (B. S London 

Choudhry, Т. I. (5. D. Marzell), London 

Chow, K. W. (P. А, Coh en), London 

Chu, L. F. (Miss) (E. A. Poncia), Birmingham 
chua, T ^ (Miss) (M. Harris), London 

Chuah, S. L. (A, C, Tooke), London 

Clegg, R. 1. (К. В. Rawlinson), Manchester 
Clow, Т. S. (M. S. Owen), Blackpool 

Cockram, K. H. (J. R. Pike), Edgware 

Cole, І. ү, (Miss) (М. W. А. Shields), Hounslow 
Collett, R. W. H. (D. C. Price), London 

Collins, I. B. (H. R. Johnson), London 

Collins, P. E. (R. A. Billings), Bristol 

Condon, P. А. (Miss) (D. S. Eaton), Harrow 
Cooper, J . (Miss) (D: K. R. Griffiths), Northamp- 


Cooper, M.J. IM. A. Wood), Ashton-under-Lyne 
Cordas, P, (P. L. Nield), London 

Cottier, T, R. (М, D. Boohan), London 
Crockford, N. (J.R. Adcock) Pirminghani 
Croker, A. `P. (D. Anton), Lo 

* Crook C.J. (Miss) (J, М. А. oe ey) Salisbury * 
Cross, ]. N. (С. B. C. Hughes), London 
Cullis, M. A. (Mrs) (R. A. Henley), Norwich 
Cunningham, D. P. P S. Gore), Ramsgate 
Cutsforth, B. С. (E. J. Comley), London 


D 


Daga, A. (J. С. Pannaman), London 
Dales, T, P. (С. С. Goodyear), London 


Daniel, G. R. (J. Burgess), Southampton 
Daniels, D. R. (A. P. F. Rothman), Winchester 
D'Arcy, M. S. (D. J. Rawlinson), Peterborough 


Dass, P. K. XA 5. Parker), London 
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. No, this is not a competition prize. 

Nor is it strictly a holiday. 

As part of our general policy of knowing 
our clients and establishing a close working 
relationship with them, they in turn have 
learned to trust our judgement. 

Consequently they have authorised us 
to select applicants and invite them and their 
wives or fiancees (but not both) to visit the 
European office of their choice. 

The first step is to meet us. 

To discuss your plans, the type of work 
you require, salary and the locality. 

We will then give you the detailed 
information that you need which we have 
obtained from visiting over 9 countries 
in Europe. 

:  Thenext step is your trip to- 

PARIS - ROME - HAMBURG - MADRID etc 

to meet the partners. 

Contact: Ian du Pre, A.C.A., 

Trevor Atkinson, A.C.A., quoting ref. 555. 
Douglas Llambias Associates Limited, 
410 Strand, London, WC2R ONS. 
Telephone 01-836 4086 
and | , 
3 Coates Place, 
Edinburgh, EH3 7AA. 


AA mma mta 
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YOUR 
-BRITISH 
= CAREER- 
“DOUGLAS _ 
LLAMBIAS 






Career progression is never "just anew м job". 

Very often а move is neither necessary nor desirable, 

Howeverto consider the matter rationally you need full information 
about possible alternatives, 

For this reason we've spent quite a lot of the last five years with firms 
all over the U.K, 

Consequently we can provide, without any obligation on your part, 
all the information you need. 

in addition we'll advise you, as one С.А. to another, and ifa moveis 
unnecessary we'll tell you. 

After all that's what career advice is all about. 

Indicate the location of your choice and return to lan du Pre A.C.A. 









































BIRMINGHAM [2 MIDDLESBROUGH 
CICAMBRIDGE CI)NORWICH 
HULL []PRESTON 
LILEEDS CISWANSEA 
OOMANCHESTER — []BRIGHTON 
NEWCASTLE (J EXETER 
(OXFORD у C LEICESTER 
DISHEFFIELD (LONDON SUBURBS 
T1 BRISTOL 2 MAIDSTONE CISCOTLAND 
(J CARDIFF 1 МОАТНАМРТОМ CUIRELAND 
(IPSWICH [PLYMOUTH CICHANNELISLES 
{LONDON LISOUTHAMPTON 2 OVERSEAS. 







Name. 





Address. РСЯ e 





Tel: 





Douglas Llambias 


Associates Ltd. 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH37AA, 
iesu un 031- 225 S odi 
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The world ofaccountancyis Len Brown on 
, changing faster today than London 01-636 8696. 


ever before. . Geoff Windle on 
"These changes demand Birmingham 021-643 3115. 
action, so we believe ina Brian Taylor on 


policy of development which Manchester 061-832 4931. 
will increase your career 
involvement- helping you 
and our clients to meet these 
challenging times. 


If you have the confidence 

and ability to accepta 

challenge – join us and 

realise your expectations. 

Contact. NI 


Fuller Jenks Beecroft & Co., 






2 Torrington Place, 
London WCIE TJP. 
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Dayal, V. (J. A. D, Holloway), London 
D’Cruz, Н. ]. (A. Р, Mills), London 

Deb, В. С. (М. С. Morrell), London 

Denyer, I. N. (R. М. А. Brett), Berkhamsted | 
Deshpande, 8. P. (D. J. Drake), London 
Dewan, R. (V. H. Epstein), London 

Dhalla, 5. N. M. (D. Rosten), London 

Dias, F. C. (S. S. Parker), London 

Dodd, R. W. (N. Langford), Liverpool > 
Doherty, C. (D. N. Hemmingfield), Sheffield 
Drinkwater, M. J. (D. S. Bullas), Stourbridge 
Dubash, Z.'J. (R. A. Wood), London 
Dunningham, T. (J. F. Clements), Ipswich 
Durrant, P. A. (M. L. Harwood), Warwick 


` 


Е 


Edwards, J. W. (В. Н. Parsons), Southsea 

Edwards, 3. J. (M. J. Bourne), Burton upon Trent 

Edwards, 5. R. (D. L. Barnes), Reading 

Eldridge, S. J. (Miss) (D. G. Hattersley), Rick- 
manswort 

Ellahi, I. (R. S. Levett), London 

Elliot, M. Т. (В. Gray), London 

Elsas, С. P. (E. L. Lees), London 

Emery, Р.Е. (W. E. C. Offer), Oxford 

Engelsman, H. L. (D. L. Ufland), London 

English, J. O. (H. J. Dale), London 

Everitt, C. J. (E. J. Green), London 


F 


Fairhurst, A. (T. A. Cook), Stockton , 

Faiz, N. (C. D. Slater), London 

Falsafi, M. A. (K. J. Putman), Luton 
Fardanesh, B. (H. Soan), London 

Fasih, A. (R. H. Ford), Maidstone 

Fawcett, M. S. (D. W. G. Boud), London 
Fawcitt, R. О. (J. A. Jackson), London 

Fear, P.J. W. (P. A. Mortimer), London 
Fearns, D. (C. Connelly), Huddersfield 
Fenwick, P. L. (С, R. Dicey), Uxbridge 
Fernando, J. 5. (G; P. Nicholls), Croydon 
Figgins, P. J. (L. M. Gold), Southsea 

Firth, R. E. (S. D. Lewis), Liverpool 
Fleming, N. I. (R. G. Whittington), London 
Flower, E. E. (Miss) (G. N. Knowles), Winchester 
Flower, N. J. (M. A. Brown), Bath 

Floyd, R. E. (J. B. Millican), London 

Foo, K. C. (Miss) (G. S. Pitt, jun.), London 
Forsythe, M. M. (R. T. Smith), York 

Foster, R. (Mrs) (R. L. Ballantyne), Liverpool 
Fowler, M. J. (K. H. D. Vincent), Port Talbot 
Fox, S. V. (Miss) (J. de C. Stringer), Guernsey, CI 
Frankl, R. I. (I. Freedman), Manchester 
Frearson, W. (1. R, Bryce), Hull 

Freeman, M. A. (C. Hamburger}, Manchester 
Frost, P. (J. B. Jones), Manchester 


G 


Garber, J. H. (A. Beckman), London 

Garner, C. G. (Miss) (R. W. Jones}, Oxford 
Garvey, S. P. J. (J. M. Muse), Bristol 

Geary, G. J. (L. Sheeter), London 

Geering, 5. L. (R. J. Carpenter}, London 

Ghosh, S. B. (J. F. Swimdell), Birmingham  . 
Gibson, A. G. (J. H. Groves), Newcastle upon 


Tyne 
Glading, P. J. (A. B. Parry), Ipswich 
Gnanamutty, І. (J. Wolchover), Barnet 
Goff, C. (B. E. Shede!), High Wycombe 
Goodacre, R. S. (D. J. Heacock), Birmingham 
Gordon, R. J. (J. B. Gaskill), Hull 
Gow, M. J. A. (С. Hampson), Manchester 
Gower, R. J. (P. C. Wood), Norwich 
Graham, A. (B. Collins), Chelmsford 
Graham, M. D. (8. J. Smedley), Bournemouth 
Graham, N. M. (J. W. Parker), Penrith 
Green, P. С. (P. Т. Comber), London 
Green, В. J. (T. D. Lewis), Chipping Sodbury 
Green, S. E. (Miss) (V. О. M’Quillin), London 
Gregory, P. C. (P. J. Fish), Birmingham 
Griffiths, D. L. (O. A. Parry), Swansea 
Griffiths, M. B. (J. S. С. Evans), Newcastle Emlyn 
Griffiths, S. C. (E. S. Lees), Salisbury 


Gami 


Grimes, N. J. Jj. Cawdry), Chelmsford 
Grineaux, M. А. (D. L. Т. Green), Northampton 
Gupta, A. (T. Н. C. Amies), London 

H 


Habib, M. H. (R. Ward), Sheffield 
Hadjinicolaou, J. L. (J. Wise), London 
Haggett, P. R. (M. L. Homer), Kidderminster 
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Hall, A. I. М, (I. Partington), Leeds 

Hall, М. C. (I. M. McDonald), Surbiton 

Hampton, G. W. (Н. f. L. Sykes), Bishop Auckland 
Hardy, C. W. (E. Kirkby), Bradford 

Harris, D. (Miss A. C. Sheppard), Nottingham 
Harrison, 5. R. (J. R. Poulsom), Manchester 
Harry, C. (J. J. Wale), Swansea 

Hart, M. R. (D. Bevan), Sutton 

Hasan, M. I. (D. Larder), London 

Hasan, Е. (F. S. Young), London 

Hatful, P. E. (W. J. Berry), Manchester 

Haw Fan Lun, H. K. H. (M. D. Dodd), London 
Hawkins, M. (P. Lowe), Hull 

Heath, R. M. (A. M. M. Ross), London 

Hertzberg, S. J. (L. Н. Cohen), London 

Heydon, D. L. (N. E. N. Day), Letchworth 
Higgins, S. G. (B. S. Kent), Shrewsbury 

Hill, J. E. (Miss) (M. A. Wilson), Manchester 

нщ, R. P. J. J. M. T. Davison), Newcastle upon 


yne 

Hinstridge, P. D. (K. J. F. Benn), London 
Hnatiw, P. (G. Lord), Manchester 

Hobbs, M. W. (L. W. Baker), Launceston 
Hodges, R. J. (Miss) (R. D. Barrett), Yeovil 
Hogan, P. A. (E. Marquis), Middlesbrough 
Hollingsworth, D. N. (T. Richardson), Bacup 
Hooper, N. C. (A. A. Hobbs), London 
Hopkins, A. J. (J. M. Pitts), Birmingham 


Hume, C. C. (T. R. Leigh), Margate 
Hung, C-K. (]. M. Massey), London 
Hurford, E J. (7. G. Medcalf), Peterborough 


1 . 


Illingworth, R. (F. Lightowler), Bradfozd 
Imam, M. О, (A. Cass), London 
Ionnides, М. (T. W. Haydon), London 
Ioannou, У. (S. Balkin), London 

Iqbal, R. g . G. Matthews), London 
Iqbal, S. S. (Xf, S. Davies), London 
Irwin, N. A. M. (M. J. Wheeler), London 
Islam, T. (C. I. Brown), London 

Isles, A. (P. J. W. Stanger), Hayes 


J 


Jackson, A. К. (A. J. Knights), London 

Јат, A. K. (Е, Goldstein), London 

James, A. A. (M. B. Taylor), Bedford 
А. (5. King), London 


Jones, R. D. OC E. Mason), Derby 
Joshi, F. Е. (5, Kriteman), London 
Joyce, J. P. (Н. Thomas), London 


K 


Kamal, Ма, M. (S, Rodin), London 
Kamalta, A. B. (F. J. Esnouf), London 
Kaushik, A. (P. Hale), London 
Kay, A. M. (H. L. Fisher), London 
Kaye, L. J. (J. D. S. Ainscow), Leamington Spa 
Kenny, K. J. (A. J. Knox), London 
Keith, A. B. (W. P. Forrester), London 
Khaleeli, M. J. (D. J. Neville), London 
Khan, A. M. (1. Sassoon), London « 
Khan, А. N. U. Z. (А. A. Barger), London 
Khan, А. Z. (С. Selby), London 
A. I. Rogove), London 

J. A. Clapshaw), London 

D: Finn), London 


Khoo, C. К. (C. Kanter), London 
к s) (5. Cowan), London 
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Kinross, J. (H. G. Cordi Hemel Hempstead 
Kirkham, J. A. (I. C. Curd), Lincoln : 
Knight, C. C. (P. J. Dolan), London 

Knowles, S. L. (E. G. Barratt), London 
Kudrati, A. I. (R. H. Moss), London 

Kulkarni, S. G. (R. Gordon), London 

Kumar, A. (B. Tomlinson), Manchester 
Kumar, B. (A. A. Cooper), London 

Kurji, A. С. (P. A. Legg), Manchester 
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L 


Laird, I. S. (W. J. Hills), London 

Lakhani, К. J. (P. C, Wood), Norwich 

Lambert, M. (F. C. Marks), Nottingham 

Lanewala, M. A. (S. P. Quick), London 

Latif, J. (G. W. Rice), Bournemouth 

Law, P. R. (N. Kirkham), Wolverhampton 

Lawson, J. (C. Swonnell), Newcastle upon Tyne 

Lee, К.Е. (A. C. Vause), London 

Lee, K. W. (T. S. L. Springbett), London 

Lee Yung Ping, H-K.D. (Miss) (D. G. Page), 
London 

Leong, C. C. (H. Wadie), London 

Leong, C. К. (Н. Wadie), London 

Levinson, S. А. (T. Hoffman), London 

Li, R. P, H. (A. C. Curtis), London 

Libby, G. M. (M. N. Bland), Manchester 

Liew, M. L. Miss) (L. W. Green), London 

Lim, H, С. (6. Е. Arkcoll), London 

Lim, I. (Miss) (D. C. M. Corney), London 

Lim, К. C. (К. Shaw), London 

Li Wai Suen, K. T. (M. С, Holt), London 

Loh, M. C. (Miss) (1. R. Rouse), London 

Lohanandan, T. (M. A. Fowler), Croydon 

Long, R. F. (J. R. F, Lulham), London 

Longden, A. D. (W. G. A. B. Gardner), Stafford 

Longi, I. A. (A. Cotton), London 

Loveland, С. O. (C. T. N. Banks), Grays 


‚ 


M: 


McCarthy, C. T. (R. A. Wilsdon), Warwick 
McCauley, К. А. (D. P. Harris), Loughborough 
McClelland, B. D. (D. Richardson), Workington 
MacCorkindale, P. D. (I. G. Watt), London 
MacGillivray, I. A. (С. C. Peat), London 
McGowan, D, 5. (Е. J. Callow), Douglas, Том 
McGrillis, J. A. (С, J. Stronge), London 
MclInnerny, J. (J. Halton), Bedford 

McKenna, С. J. (Р. J. Willey), Newcastle upon 


е 

Mackenzie, S. сер . Gilbert), London 

McLeod, A. R. (M. D. Thorp), Battle 

Mahmood, F. U. D. (О, Foxwell), Ebbw Vale 

Mahmud, S. К. (M. C. Landau), London 

Majainah, ЇЧ. (B. F. Catt), London 

Male, P. M. (M. С. Waller), London 

Malhotra, S. {м ЈЕ reeman), London 

Manekshaw, J. Р. (С. ЇЧ. Norton), London 

Manko, J. G. S. (А. I. Secker), Birmingham 

Margaritelli, A. ]. (D. J. Redhead), Hornchurch 

Marsh, J. L. (M. J. Ebeling), London 

Marston, D, L. (W. I. Sinclair), London 

Martin, R. B. (A. M. Hendry), London 

Mascarenhas, S. M. C. (Miss) (M. Cooper), 
London 

Mashood, Е. (L. Fialko), London 

Maslen, K. R. (P. С. Down), Portsmouth 

Massey, E. Z. (G. G. Simmons), Redhill 

Matthews, C. I. J. (C. S. Mears), London 

Mattingley, B. R. (D. Larder), London 

Mawani, М. 5. J. (M. ЇЧ. Goldberg), London 

May, М. (Miss) (С. A. Olivo), Harrow 

Mealing, R. W. (A.J. Ellis), Cheltenham 

Mears, M. E. (L. F. Collins), Colchester 

Mearza, A. W. S. (H. I. Stone), London 

Medora, M. (Miss) (S. A. Mann), London 

Mehta, J. (W. Ward), London 


Merriman, P. (D. С 


Merrill, L. J. (Miss) (B. R. Oury), Maidenhead 
Mian, M. A. A. (V. 5 


. А. (M. HI. Adams), London 
Miller, T. A. (A. C. D. Miller), Wickham 
Milne, T: (M. Philpott), Gillingham 
Minchell, P. T. (M, de M. A. Stewart), London 
А. (I. P. Phillips), London : 
A. (M. U. Patel), London 
Mitchell, A. R. (E. P. R. Ainsworth), Cheadle 
Mody, J. K. (I. B. Paul), London 
Mohagheghi-Fard, H. (R. Eaglesfield), Manchester 
Moll, V. J. (Miss) (J. F. English), Bournemouth 
Moonecram, V. (S. Wagner), London 
Moore, D. (E. Richardson), Penrith 
Moorhouse, J. J. (G. Tattersall), Huddersfield 
Morand de le Perrelle, C. J. H. (J. A. Allen), 
London . 
Morgan, J. (Miss) (В. J. Jones), Brecon > 
Moriarty, T. M. (L. F. Collins), Colchester 
Morris, R. ЇЧ, (N. К. Grant), London 
Moss, S. J. (P. A. Jay), London 
Muhammed, A. (А. Feldman), London 
Mumford, A. M. (W. H. Vine), London 
Murphy, А. C. P. (R. К. Mills), Birmingham 
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Murray, A. R. (D. W. Malpas), Bournemouth 
Murray L. H. (B. J. Traynor), Cardiff. 
Myatt, К „МУ.Ј CK. ФА. Mason), Birmingham 


ғ 


N ~ 


Nagalingham, D. (W. R. Wallis), Twickenham 
Nanauvati, Р . G. (P. N. Redford), Londen 
Naqvi, 5.5 ММ, Т. $. Pearman), London 
Narain Roi K. (D. N. Smith), London 
Narcross, D, J. (K. F. Broadbent), Leeds 
Nasralla, А. AH (D. C. Shepherd), Cambridge 
Nathwani, A. J. (E. Bostock), London 
Neale, A. M. (A. L. Plumpton), London 
Needham, ОК. (E. S. Lees), Salisbury: 
Nevill, A. G. g Faulkner), London 


Раг] 
Nutchey, B. J. (а A. Deaves), Hillingdon 


о 


. (D. 7. Wheeler), Birmingham 
. Holden), Blackburn 

A De La Wyche), Manchester 

. (F. B. Wilson), Leamington Spa 
. б. Reynolds), London 
‚ (Miss) (T. Purcell), Leeds 

Н, W. Gyoury), London 

. (D. R. Wharrie), Liverpool 


о Brien, J, D 


v: 


Owen, К. Т 


D 


P 


Padamsey, А. P. (M. J. Dean, London 
Parkı ег, J.D.(G. H. D ‚ Evang), Weston-super- 


Mar 
Parker, PN. T. (R. N. Millar), Salisbury 
Parkin, J. ‚ L. Stuart- Harris), Sheffield 
Parmar B.R. (B. Jaye), London 
Parr, 8 . Dawes), Peterborough 
Patel, А. S. V. Wilson), London > 
Patel, A. C. (S. Dias), London 


Patel, P. ЈЕ. (К. L. Cheyette), Leicester 


^ Patel, S. (G. J. J. Paxton), Croydon 


. Prytherch, J.H. 


Patel, V. V, (K D. Reaves), Coventry 

Pathan, I. K. (N. Harris), London 

Pattinson, D. (R. Cope), Newark 

Paul, A. Н. (N. L. Shulman), London 

Ра C. N. (D. L. Kilner), Newcastle upon 
yne 

Pearson, J. A. (B. T. Buckley), Ilford 

Perera, 5. А. (5. W. Percival), London 

Pervez, K. (L. Joseph), London 

Peters, M, DPM . Berke), London 


Phillips, N. H. (P. T. D. Sanders), Wellingborough 
Phillips, T. W. (Ы, Н. Ennis), Londori, 

Picot, D. a ‚ (R. А. Picot), Jersey, СЕ 

Pinder, S, C. (R. Hyl ton), Leeds 


Pirzada, T. (B. M. Collins), London 

Pringle, C. W. (J. E. Stokoe), Hexham. 

Prite! ага, R. H. (W. J. Fedrick), Penmaenmawr 
(M. W. Rosser), Cardiff 

Puri, L. (A. K. Williams), London 


wo Q 


au i . Darlington), Wolverhampton 
Qureshi, 8 Р. (8. Serkin), London - 


R 


Rahim, R, M. (А, Winter), London 

Rahman, M. А. (L. P. Nichols), London 

Raj, H. (H. B. Dawes), Wolverhampton 
Катоо, У. Р. (Mrs) (Р. С. Stein), London 

Rashid, A. (A..D. Fisher), London 

Rashid, M. Н. (D. A, Rolph), London 

Rawlinson, J. А. B. (W. F. Williams), Marichester 
Redknap, A. W. (A. F. Balmforth), Weybridge Я 
Reynol: s, B. (Mrs) (G. E. Partridge), Oxford 


Candidetes passed *62c 
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к Е. Macaulay), pue 
“Glicksmar), London 

RU A. (ЕМ Wood), Portsmouth’ + 
Robertson, A.D. (Р. W. B. Chubb), London 


Robinson, 'G. A. (N. A. Riley), Liverpool 
Rockman, S. H. (D. F. Sharpe), London 
Rogers, E. W. (P. А. Bartlett); Leamington Spa, 


Rolls, A. E. (L. W. Moscrop), London 
Roske, A. (Н. I. Ockelford), Ncttingham 


Ross, D. A. N. (J. О. Andrews-Faulkner), Swindon 


Rosser, W. S. C. Ne: Moffatt), Manchester 
атлаа уу . К. (B. Mortimer), Sittingbourne 
Rowden, D. С. (A. Т. Emby), Broadstairs 

Rowell, А. J. (М. Е. Riddelsdell), London 

Roy, T. K. (J. O. Brown), London 

Runge, A. P. (P. V. Lewis), London 

Russeli, S. P. (J. P. B. Bradford), London 


S 


Sadiq, K. (A. N. Сарап), Lendon 

Salmon, S. (Miss) (J. B Е Benson), Stockton-on-Tees 
Sangster, G. T. B. (V. S. Grégg), London 

Saood, M. (S. Gainsley), London 

Sarwar, B. (G. Phillips), London 

Saunders, C. (D. F. Airey, London 

Savage, L. (J. Williamson), Carlisle 

PUN J. Jeffries), London 


Seymour, С, С. (С. Golledge), London 
Shah, 5: R: (J. Е Burkett), Bristol 
PANS Ohly), Hove 


Shah, ur "pes 5 e On) London 

Shah, R: B. (Ф. EM. King), London 

Shah, R.Z. P M. Chater), Cambridge 
Sharma, A: K.D. P. (A.P. breue, London 
Shepherd, C. (у. А. Shelton), Arnold 
Shepherd, С. I. (C. К. Ashton), Blackpool 
Shihn, M. S. o L. Shulman), London 


C. ]. Maurice), London 
Shorthose, D. (J. M. Finnemore), МИА па 
Shroff, С.Р. (N. М. Askwith), London 


^ Shuj a-Uz-Zaman, (М. 5. King), London 


Й 


Siddiqi, Е. H. (E. D. Kleyman), Watford 
Singh, D: (W. R. Wallis) Twickenham 
Singh, S. (C. B. Hayman), London 

Siow, S. 5. (Н. F. Ellison), London 
Sivasathiasilan, S./O. N. (D. T. Gilpin), Sheffield 
Sivyer, R. B. (R. W. Williams), Worthing 
Smart, S. М. (L. К. Elcombe), London 

Smith, F. . E. Roberts), Liseds 

. F. Ware), London 

. (J. R. Chappell), Ilford 

‚ J. Anderson), Birmingham 

. Pennington), London 

.M. Ayres), Worthing 

. Collins), Newcastle upon T'yne 
. (P. J. Logan), London 

265 Adams), Grimsby 
Carpenter), London 

(J. R. Sugden), Huddersfield 
Stapleton), Scunthorpe 

T. Burton), Keighley 

(D. Botteril), London 
Stevens, L L. N. (Miss) (R. B. M, Knight), Brighton 
Stokes, W. N. (G. Williams), Southampton 
Storey, R.J. ae L. Armitt), London 

Stronell, B. P. (R. F. Lander), Luton 
Stylianou, A. ©. (Н. A. Weiss), London 
Sujauddawla (P. R. Moore), Nottingham 
Sullivan, E M. (I. M. Gibson), E hes bd 


Stamford, 


Б]. 
.R.C. 
G.(P. 
Steel d: L.. A 


Sullivan, S. A. (Miss) (A. P. F. Rothman), Win- 
chester И 

Sultan, Т. А. (A A. H. Gilroy), London 

Sun, F. K. (P. A. Cohen), London 

Sunderland, R .(C. Howson), Stoke-on-Trent 

Sykes, D. S. (S. H. Hudson), Leads 


T 


'Tagg, А. C. (E. B. Lewis), London 

Tah, D. V. (М. W. Dawson), London 
Tan, А. S. (Р. Рагг-Неаа), London ` 
Tan, K. H. (R. D. Moore), Aberysthwyth 
Tang, S.-Y. (Miss) (D. L. Armitt), London 
‘Tanna, H. (К. Harkness), Leicester 
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Tatam, Р. J. (Н. F. Ware), London 

Tay, K. T. (J.J. Turnbull), London . 

"Taylor, I. A. (D. H. Wanderer), London 
Taysom, C. А. Ј. (D. G. Tate), St Albans 

Teh, C. Н. (S. Kon), London 

Temple-Smith, N. G. (M. F. Роре), Canterbury 
Tengra, Р. В. (С. М. Davis), London 
Festaobannes T, (A. D. Weatherall}, London 
Thakker, K. D. (J. R, Chappell), Ilford 

Tham, Y. M. (P. C. Flory), London 
Thambipillai, А. S. (J. E. Taverner), Malvern 
Thirkeztle, R. (C. A. Lee), Uxbridge 

Thompson, D. A. (D. E. Winterbottom), York 
Thompson, р: L. (C. К. Cann), London 
Thompson, E. L. (Miss) (А. Mackay), Newcastle . 
upon Tyne 

Thompson, I. N. (О J. Stew), Oxford 
'Thomson-Glover, P. J. (H. P. Patterson), London 
Thorley, А. S. (J. D. Liggatt), London: 
Thornton, J. В. (D. С. Tate), St Albans 

Ting, F. T. I. (К. Morgan), London 

Ting, S. E. (Muss) (M. Plant), London 

Tinker, D. С. (С. Hampson), Manchester 
Tomlin, D. P. (H. Thomas), London 

Topsy, K. P. А. (L. C. Webber), London 
'Trenear- Thomas, D. P. (D. W. Jennings), Bristol 
Tripp, M. L. (M. "D. Shaw), Blackpool 
Tsouloupas, C. S. (M. Aris), London 

Twining, R. С. W. (А. J. Cornelius), London 


U 


Ung, C. S. L. (R. Davson), London 
Usmani, A. H. (A. C, Vause), London 


V. 


Vaks, T. W. (A. R. Gemmell), London 

Van Heyningen, P. G. (P. S. Jlunden), London 
Varma, R. (R. Cornen); London 

Von Zweigbergk, D. A. (M. J. Robinson), London 
Vora, M. K. (D. C. C. Watson), Hailsham 


* 


Ww 
Wadsworth, J. В. (E. N. Revell ‚ Huddersfield 
Wakeford, A. J. (Miss) (W. Ур Pope), Bourne- 
mouth 

Walding, P. D. (S. С. Schanschieff), Northampton 
. Walford, 2 Y ‚ Т. Corney), Birmingham 

Walker, C Ple Parker), London 

Walker, N. F. (L ae Monument), Jersey, CI 

Walsh, Р. J. (A. Hoggett), London 

Walton, P. J. (R. V. L. Noble), Hertford 

Walton, 'T. (Mrs ) (А.Н. Field), Wolverhampton 

Wankling, A. J. (L. Owen), Birmingham 

Warne, J. G. (D. J. Turner), Southampton 

Warner, І. R. (I. W. Freeman), London 

waren. R. F. (W. S. Twaddle), Newcastle upon 


wat P. А. (Mrs) (W. J. D. Moberly), London 
Welsh, S . F. (H. А. Jennings), Kendal 

West, J. hs (J. D. S. Ainscow), Leamington Spa 
Wiley, P. G. (P. Naydler), London . 
Wilkinson, G. M. (J. Purcell), Leeds 

Willey, P. В. (Mrs M. А. M. Sharkey), Hatch End 
Williams, M. D. (C. G. W. Blathwayt), Bath 
Williams, M. H. (8. J. Blincow), London 
Williams, R. J. (D. S. G. Holton), Reading 
Willis, M. J. (A. J. Knox); London 

Wilman, P. (P. A. Chure. 1), London 

Wilson, M. J. (G. I. Langley), Leicester 
Winterburn, B. (C. I. Baverstock), Epping 
Wong, C. K. (G. R. Mackridge), Manchester 
Wong Kam, W. К. F, (Miss) (M. С. Fox), London 
Woolley, R. L. (B. W. Austin), Leicester 
Wright, S. H. (K. G, Darke), London 

Wyndham, C. F. P. (D. A. Thornley), London 


Y 


Yaldren, М. А. (Miss) (M. J. P. Warner), 


Southampton - 
Yaqubian, F. M. (R. M. Samon) 
Yoganathan, K. (C. J. Auerbach 
Young, A. P. (T. Davies), Hereford 
Yunus, M. (K. D. КА Bradford 


2 
Zakir, Z. F. (R. H. Guyver), Exeter 


London 
London 


Candidates failed 522 


*Includes 144 candidates who had previously been referred. 
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` PROFESSIONAL NOTICES 


ARTHUR ANDERSEN & Co announce: ; 
that they have opened an office at York- ' | 


shire House, Greek Street, Leeds 1,81 
sSX, telephone 0532-31641. Mr 
larn P. A. Зтітт, who has been a partner 
in the London office, will be resident in 
Leeds as the managing partner. 

PRICE, BAILEY & PARTNERS, Chartered 
Accountants, of Bishop’s Stortford, Cam- 
bridge,. Gt Dunmow and Harlow, 
announce that Mr ANDREW JouN HULME, 
of Harlow, a senior member of the staff, 
will be admitted to the partnership on 
June rst, 1975. 

PANNELL ЁттлРАТАТОК & Со, Мап- 
chester and Topp Groome & Co, 
announce that they have amalgamated 
their practices with effect from May rst, 
1975. The new firm will practise under 
the style of PANNELL FITZPATRICK & Co, 
and Messrs W. E. BARKER, FCA, ATII, 
B. BunGON, Fca, and M. A. WILSON, 
ACA, former partners in Topp GROOME 
& Co, are admitted to the Manchester 
practice. The firm have moved to new 
offices at 7 St James's Square Man- 
chester M2 1LB. 


APPOINTMENTS 


Mr David Donhue, FCA, at present 
financial controller of European Ferries, 
has been appointed deputy managing 


director of 'lhoresen Саг Ferries-a 


member of the European Ferries Group. 

Mr Harry H. Draycott, FCA, a director 
of Thos. W. Ward, the Sheffield-based 
steel, engineering and  merchanting 
company, has been appointed ‘an 
assistant managing director and Mr 
David Wolstenholme, aca, group chief 
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actountant, has been appointed finance 
director. 

Mr Е: Roy Loader, ЕСА, JDipMa, has 
become chief executive of Duport’s 
engineering division. He continues as 
chairman of Ewarts and managing direc- 
tor of Burman and Sons. 

Mr Peter L; P. Ninnim, acca, has 
become a director of John Farnon Ltd, 
and retains his position as sétretary. 

Mr С. Р. М. Gomm, МА, Fca, has been 
appointed finance director of Crompton 


4. Parkinson, part of the Hawker Siddeley 


Group. 





Mr С. Н. Renton 


Mr С. Р. М. Gomm 


Mr Colin Н. Renton, Fca, has joined 
Ben Johnson & Co Ltd, printers of York 
and London, as. financial controller. He 
was previously ‘financial controller of 
Tiling Construction Services. . 

Mr S. К. Searle, rca, ТРЕА, has been 
appointed secretary/accountant of the 
Chilterns Group of ‘Eastern Electricity. 

Mr Nicolas Taliadoros, Foca, has been 
appointed financial controller of Gulf 
Shipping Lines. | 

REVISED SOCIAL SECURITY 
AGREEMENT WITH AUSTRALIA 


Britain and Australia have agteed оп · 


changes to the reciprocal agreement on 
social security which will prevent the 
payment of double benefit. 

The existing agreement, which dates 
from 1958, allowed people coming to 
Britain from Australia to receive a British 
pension and other benéfits based on resi- 
dence in Australia, but since 1973 some 
Australian. pensions and benefits have 
become payable abroad as well. A similar 
principle already applies to people re- 
ceiving British pensions in Australia. 

British invalidity benefit, which the 
agreemient did not previously cover, can 
now be paid to claimants from Australia. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
б: QUEEN'S GARDENS, LONDON Уйа 3AH | 
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GUIDE TO THE 
FINANCE (No. 2) BILL 


DETAILED GUIDANCE for busy accountants 
on the provisions of the Finance (No. 2) 
Bill (Spring 1975) is given in Accountants 
Digest No. 19 published by The Institute 
of Chartered Accountants in England and 


` Wales. 


The, main areas covered in the Digest 
include payment and refund of tax, stock 
relief, employee benefits, capital gains, 
stock dividends, sub-contractors in the 
construction industry, and value added 
tax. The authors are Messrs E. E. Ray, 
BCom, ЕСА, and D. J. Ward, rca, both 
partners in Spicer and Pegler. 


(Accountants Digest No. 19 ‘A Guide to the 
Finance (No. 2) Bill’. Publications Depart- 
ment, Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ, price £1°80.) 


HUMBERSIDE AND DISTRICT 
SOCIETY’S NEW PRESIDENT 


At the annual meeting of The Humber- 
side and District Society of Chartered 
Accountants, Mr Т. E. Hodgson, FCA, was 
elected President for 1975—76. 

Mr Hodgson spent a short period in 
the profession before joining the Royal 
Air Force, in which he served as a 
meteorologist between 1944 and 1948. 


. He was articled with J. B. Boyd, Wrigley 


& Co, of Manchester, and was admitted 
a member of the Institute in 1953. In 





recent years two of his brothers have 
become chartered accountants which, 
together with his father and himself, 
brings the total in his immediate family 
to four. 

Soon after qualifying, Mr Hodgson | 
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moved into industry and in 1959 he 
joined M. Harland & Son, printers, 
eventually becoming financial director. 
In 1970 he' was appointed general 
manager of Harlands of Hull and the 
following year became managing director. 

He has taken an active part in the 
affairs of the local-Society since 1962, 
and has served on the Technical Advisory 
and Education Committee. 

Married with a son and a daughter, his 
interests include golf, music and photo- 


graphy. 
Other officers for 1975~76 are: 


Vice-Presidents: 
Senior: Mr N..S. Staveley, FCA. 
Junior: Mr N. F. Hibbert, rca. . 
Secretary: Mr E. С. Chadwick, ЕСА, 
' Fawley Judge & Easton, 1 Parliament 
Street, Hull HU: 2AS. 


SHEFFIELD 
CHARTERED ACCOUNTANTS 


"Ме Harold Minshull Grace, BA(com), 
FCA, is the new President of the Sheffield 
and District Society of Chartered 
Accountants. 

Born and educated in Chester, Mr 
Grace began his career in banking, but 
after army service went оп to Liverpool 
University to take a degrée in commerce. 
‘He was subsequently articled to Harmood, 
Banner & Co, of Liverpool, qualifying 
as a member of the Institute in 1955. 
Following initial industrial experience, 
he moved to Yorkshire in 1959 and is 





now finance director of Pegler-Hattersley 
Ltd, of Doncaster. 

Mr Grace was previously Chairman of 
the Doncaster Group of Chartered 
Accountants and is the first member from 


` Doncaster to become President of the 


Society. 
Other officers for 1975-76 are: 
Vice-President: Mr David Baxter Shaw, 
FCA. 


Secretary: Mr Andrew Beard, aca, 22 
Norfolk Row, Sheffield $1 2PA. 
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ACCOUNTING FOR YOUR 
HEALTH 


In our issue of May 15th, we inadver- 
tently omitted to mention that the photo- 
graphs on the front cover and in the 
special feature article ‘Accounting for 
Heart Attacks’ showed research being 
carried out at Al Murray's City gym- 
nasium. This study of the effects of 


exercise on middle-aged men is spon- ' 


sored by The Sports Council and British 
Heart Foundation. , 


LECTURES ON CASSETTES 


А series of lectures on cassettes, under the 


general title "The Waterlow Lectures’, has . 


recently been introduced by Waterlow 
(London) Ltd, City printers. General 
editor of the series is Sir Desmond Heap, 
a Past President of the Law Society, who 
also provides the first lecture — "The new 
Community Land Bill'. There is also a 
two-cassette lecture on the capital transfer 
tax by Professor G. S. A. Wheatcroft. 

Although primarily intended for solici- 
tors, it is planned«to include subjects 
which concern other professions. 

Each cassette ruris for an hour and costs 
£4°50. Inquiries should be made to 
Waterlow (London) Ltd, Holywell House, 
Worship Street, London EC2A 2EN. 


SOCIAL AUDIT SEMINAR 


South West London College are running 
seminars on ‘Social audit’? on Tuesday, 
June 17th (all day) and оп the evenings of 
June 18th and igth. They will take the 
form of short introductory lectures given 
by the team who produce the journal 
Social Audit, followed by application 
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groups discussing the use of the concepts 
involved to their particular situations. 

One of the aims of the seminar is to 
extend the accountant’s range of tools, 
particularly in areas previously not 
traditionally regarded as ‘measurable’ but 
now of increasing importance — not only 
to accountants, but also management and 
representatives of the community. 

For further information contact Mr 
A. Е. Emerson, MSIR Department, 
South West London College, Tooting 
Broadway, London SWr7 oTQ (01-672 
2441 Ext. 31). а 


CROSSWORD SOLUTION 


Thesolution to the crossword ‘No Organi- 
zation’, compiled by Kenneth Trickett, 
FCA, which appeared in last week’s issue, 
is as follows: 











The omitted letters spell out THE 
INSTITUTE OF CHARTERED ACCOUNTANTS. 





. Chartered Accountants’ Golfing Society 


The 76th annual general meeting of the 
Chartered Accountants! Golfing Society 
was held at the Golf Hotel, Woodhall 
Spa recently under the chairmanship of 
Mr J. F. Sloan. Mr Sloan, the retiring 
Captain, addressed the meeting and 
proposed that Mr D. V. House should be 
elected President for the ensuing year. 
This proposal was agreed unanimously 
and Mr House was duly elected. 

Mr A. B. Green was elected Captain 
and the retiring Vice-Presidents, Messrs 
L. R. Elcombe, Г. V. Mills, L.. Е. 
Parsons, Е. Н. Wingfield, Н. С. Staines, 
R. A. Daniel, А. W. Coleman, S. W. 
Penwill, D. W.. Gibson were re-elected 
and Mr D. G. Richards was also elected a 
Vice-President. · - 

The following were also elected: 
Vice-Captain: Mr С. D. ‘Thomas. 

Hon. Secretary & Treasurer: : 

Mr E. H. Неза. - 

Hon. Auditor: Mr ЇЧ. Grenfell}, 


ГА Aug 1975. 


Messrs I. Blake-Thomas, P. J. Hughes 
and H. J. Finden-Crofts were re-elected 
to the Committee and Mr J. F. Sloan . 
was elected to the Committee. 

Leading competition results: 

Captain’s Prize: Presented by the retiring 
Captain, Mr J. F. Sloan, 

Thursday a.m. Singles 

ist: J. Gibbs (5) ia AE 

, (Captain's Prize and Ernest 
Cooper Cup) 

and: I. Blake-Thomas (x4) .. ` 38 
Thursday p.m. Foursomes ` 

rst: N. Grenfell (14) C. D. Thomas (13) 35 
2nd:D. A.'T'hornley (20) J. V. Wilson (8) 33 


Friday 


Points 
41 






зга: G. G, Young 32% 
Scratch Prize: 27 
Elcombe Rose Во 38 


D. W. Gibson-F4V5 
Trophy: J. Е. Slo 
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| LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


38/40 FEATHERSTONE STREET 
LONDON ЕС1 


01-253 2977/8/9 and Telex 26287 
01—251 0344 (7 lines) 


Brochure on Isle of Man Companies 
now available. 


A-acausenear | 





and some dont even know it 


The People’s Dispensary for Sick 
Animals was established in 1917 and 
is the only Society founded 
exclusively to provide free treatment 
for the sick and Injured animals of 
those unable to afford private 

“veterinary fees. Its permanent 
treatment centres and mobile units 
handle nearly a million cases a year 
in England, Scotland, and Wales 
alone. 

То continue Из extensive veterinary 
and educational work the Society 
needs funds. It is work that many of 
your clients would supportin their 
hearts. Some may wish to take the 
opportunity of endorsing this moral 
upport with a charitable bequest in 
heir will. (Others who already give 


ЫШТЕ 


financial support would no doubt 
wish to be reminded how this may 
continue after their death.) 

We will gladly send you further 
information about the work of the 
PDSA and matters concerning 
donations, bequests, legacies and 
covenants. 

Please contact: The Hon. Treasurer, 
People's Dispensary for Sick Animals, 
PDSA House, South Street, Dorking, 
Surrey RH4 2LB. 


Anh. 











caring tor he friends of man 





t one year old he was 
a bouncing baby 


At 18 months he was toddl- 
ing and a lovely, happy 
boy. 

But gradually, heartbreak- 
ingly, his muscles began 
to fail until at 15 years of 
авеће caught a chill, his 
respiratory system failed 
and he could no longer 
breathe. 


ar EE oo 7—. 


THIS IS MUSCULAR 
DYSTROPHY. AS YET THERE 
IS NO GURE, AND WITHOUT 
CONTINUOUS RESEARCH 
THERE NEVER WILL ВЕ. 





„Please help the utterly helpless. Please tell your clients about us. 





uscular 
ystrophy Group 


of Great Britain 


26 Borough High Street, SE1 9QG. Telephone: 01-407 5118 | 
Registered Charity No. 705357 
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- realise just EA long ago that really was. 


We wanted to show you a photograph of 
our first policy holder. 
But the camera hadn't been invented when he signed. 
When Mr. Alexander Н. Simpson took out his whole life policy on 


24th ea 1825, there was more than J Just a camera missing. 


born yet. 





"qe policy ү к по соуег apis Riess ibas 
in a car, aeroplane or on a bicycle —simply because 
> these modes of transport hadn't yet arrived to ару 
4... and complicate —our lives. ! 
os = And the word safety had not yet been applied 
TANG) to the match or.the pin. : 
"|50 years ago. The same year Stephenson constructedg Cie 
The Locomotion, forerunner of the famous Rocket. eae 7s 




















Mr. Alexander Simpson didn't do at all badly for his У Не с. а 


single premium of £670 for his with-profits policy for £1,500: and when he 


died in 1866, the Company paid to his dependants the sum of £3,982. 

A bonus of £2,482. 

In today’s terms, that’s equivalent to a payment of £35,000 with a 
bonus of £22,000. 
Since then, our record for bonuses has been just as enviable. 
apie» In fact for nearly 50 years we've consistently paid out more, 
И \ more of the time, than any other insurance company. 
ite et би a = We've had five generations of experience in Britain helping 
Ecole towards a more secure future for N 3 
themselves and their dependants with STAN р ARD 
personal insurance and pensions. m LIFE _ 


The largest British mutual life office. 


May we add your lifetime to that? Head Office: 3 George Street, Edinburgh. 
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1160 Gempany, E 
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London WC2R 1JJ 
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Tilting at Windmills 


Mempersuip of the Council of any learned or professional 
society is no sinecure. The days are long since past when 
such an appointment was regarded (often enough on the 
principle .of ‘Buggins’ turn next’) as the fitting reward 
of a worthy if unadventurous career. In a time of rampant 
inflation and increasing public concern with the affairs 
of the professions, Council members can expect little 
other reward than to be told — with the advantage of hind- 
sight – that they should have done something else. 

A charge sometimes levelled at professional councils 
is that they tend to be top-heavy with older men from 
the larger organizations, who alone can find the time to 
attend to Council business. With particular reference to 
The Institute of Chartered Accountants in England and 
Wales — which held its annual meeting this week — it is 
relevant to point out that there has been an almost total 
turnover of its Council membership within the last ten 
years, the great majority — including the three principal 
officers — having taken their seats in 1966 or later: 

An increasing proportion, too, owe their position to the 
1972 machinery for direct election by the membership. 
When an individual Council member is privately criticized 
as being ‘unrepresentative’ of his district society area, a 
wry smile is surely permissible when it proves — as an actual 
example — that the allegedly unrepresentative candidate 
was returned unopposed. 

Inevitably, the hard economic facts of life mean that the 
responsibilities of Council membership are likely to bear 
particularly hardly on younger men at the earlier stages of 
a career — though we could point to more than one dis- 
tinguished member of the present Institute Council who 
first entered the chamber as a young man from a small 
practice. Moreover, this begs the not altogether irrelevant 
question of whether the proper function of a Council 
member is to act primarily as the representative of any 
particular age group. 

'ТҺе specific requirement for the Institute's Council to 
exercise its powers ‘subject to the control and regulation of 
any general meeting of the Institute’ was deleted from the 
Supplemental Charter in 1972 — a point which, in the light 
of recent developments, appears to have escaped the notice 
of one or two members of the London Young Chartered 
Accountants’ Group. The (then) President's speech to the 
South Essex District Society dinner, reported in The 
Accountant of May 186, has been seized upon as an in- 


dication that the Council was prepared to override the 
decisions of a general meeting; in fact, Mr Sharp 
correctly represented, if we may say so, the constitutional 
position and specifically confirmed that the Council would 
“рау particular regard to the terms of members’ 
resolutions. 

Further than this, it seems to us, the principal officer of 
ап elected Council could hardly be expected to fetter his 
freedom of action. An impossible situation could arise — 
and did arise, as some may recall, in 1968 — from members 
seeking to impose a particular course of action upon the 
Council, or to direct the detailed disposition of Institute 
resources. 

It must unquestionably be right, in any democratic 
community, for members to have opportunities to call 
their elected representatives to account; to make their 
views known to them, to question them, to criticize and 
in the last resort to dismiss and replace them. However, 
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as he wrote. 


IwTrRopucrNG the annual report, and 
accounts of The Institute of Chartered 
Accountants in England and Wales at 
last 'luesday's annual meeting, the 
‘President, Mr Kenneth J. Sharp, TD, МА, 
FCA, expressed his personal conviction 
that the Institute had done a good job. 

‘I am proud to have been your Presi- 
dent during this past ‘year’, he said. ‘We 
must not rest on our laurels; indeed, we 
Show no signs of doing so. We must 
strive for further improvement in all our 
undertakings’. | 

He underlined the growing amount of 
/ work which devolved upon the Institute 

in the making of representations to 

. government, and continued: 

*The majority of these representations 
are made through the machinery of the 
Consultative Committee of Accountancy 
Bodies, and of course the five other bodies 
make their proper contribution to this 
activity, but the bulk of the work of 
servicing these matters falls upon the 
secretariat of this Institute. 


National influence 


‘I have sensed during my year of office, 
an ever-growing enthusiasm on the part of 
government not only to receive, consider, 
and be influenced by the representations 
which we make, but actively to seek our 
opinions on a wide variety of matters. 
It is in the interests of every member of 
the Institute that this recognition of the 
importance of the accountancy profession 
in the atfáirs of the nation should be 
encouraged, It could have a serious and 
damaging effect if, for any reason, we 

‚ were unable to meet our responsibilities 
in this field’. ' . 

Mr Sharp also expressed his concern at 
the unexpected delay in receiving the 
published report of the Sandilands 
Committee, which in turn had impeded 
the wider adoption of effective methods 
of accounting for inflation, He said: 
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to tilt at the windmill of a grievance which, to the extent 
that it exists, can be redressed by a simple majority vote 
within existing rules may scarcely justify the breaking of a 
lance. Nor indeed did Cervantes compose his masterpiece 
with a group of literary critics at liis elbow to prompt him 


The events of this week have fortuitously presented our 
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readers with the chance of comparing two unrelated yet 
analogous events: the EEC referendum, and the ICA 
Council's defence: of its executive freedom. The one, 
whatever its outcome, has been roundly criticized as an 
abdication of responsibility by those who were elected 


to govern. The other is a. viable basis for effective 


English Institute's . 
Annual Meeting 


‘It is now approaching two years since 
the then Government announced the 
setting-up of the Sandilands Committee 
on inflation accounting. As a result of the 
announcement the ASSC made the 
accounting standard on inflation account- 
ing provisional only, and therefore not 
enforceable in the way that other ac- 
counting standards are. \ 

‘Adoption of that standard has been 
less widespread than is desirable. .I 
believe that the continued delay in 
applying consistently an effective form of 
accounting for inflation is having a 
serious effect-on the proper understanding 
of company accounts.. It is becoming 
urgent, in the present inflationary con- 
ditions, which even the most sanguine 
forecasters do not see returning to single- 
figure rates in the near future, that an 
effective system, even if not perfect, 
should be applied immediately. 

‘It is therefore my hope that when the 
Sandilands Committee does report it will 
be clear and concise in its recommenda- 


- tions, and .I trust it will advocate an 


accounting format which can be applied 
with the minimum of delay so that the 
damaging hiatus of the last two years will 
not be perpetuated any longer.’ 

Opening the debate on the report, Mr 
John Denza, ma, Fca, referred to the 
wide-ranging powers now possessed by 
the Council, particularly in the area of 
accreditation of authorized principals. 
The Council, he said, could ‘break all the 
small firms’; he' would like to be able to 
ascertain the views of Council candidates 
on some controversial issues. Replying, 
the President reminded the meeting that 
developments in the training programme 
had been the subject of exposure at all 
stages; there was an undoubted need to 
improve standards, and firms engaged in 
training ‘will be given every assistance in 
the power of the Council’, 

Replying to a further point from two 
members of the London Young Chartered 


management by men of ability and principle. 





Accountants! Group on the lack of sup- 


port for Sir Frederick Catherwood's ` 


"Ihird Force' initiative, the President 
said, “T'he closer we looked at it, the less 
desirable it seemed to be’. It would not 
serve as a platform to advance the Insti- 


- tute's own interests, and the Council had 


doubted the existence of any mandate 
from members to devote Institute funds 
to such a purpose. А similar position had 
been taken by other professional bodies, 
including the Bar, the Law Society, the 
Institute. of Chartered Secretaries and 
Administrators, and the Royal College of 
Surgeons, 


Directors and Auditors 


Members gave a sympathetic hearing to 
a motion by "Mr D. E. F. Green, MBE, 
FCA, aimed at preventing directors from 
voting on any resolution for a change of 
auditors (The Accountant, May 15th.and 
22nd). However, as the President pointed 
out, literal interpretation of these pro- 
posals would present considerable prac- 
tical dirticulty; the possible re-enactment, 
in a future measure, of clauses 66 and 67 
of the Companies Bill 1973 seemed to put 
auditors in a strong position. While 
undoubtedly the underlying motives of 
Mr Green’s proposal were well under- 
stood ~ he described the use of proxy 
votes as ‘the exploitation of apathy’ — 
the formal resolution was decisively 
defeated. 

A resolution in the name of Mr 
A. St John Price, rca, and four others 
from Mr P. R. Pennington Legh, aca, 
were defeated by majorities variously 
declared by the President as ‘substantial’ 
or ‘overwhelming’. T'he issues raised — 
relating principaily to information and 
accountability — were already within the 
purview of the Council and the district 
societies. 

At a subsequent special meeting, mem- 
bers approved by 7,222 votes to 3,126 the 
Council’s proposals for a specific 20 per 
cent increase in subscriptions for 1976. 
A further proposal for the automatic 
index-linking of subscriptions, for a 
five-year trial period was, however, re- 
jected оп a vote of 5,902 іп favour and 
4,445 against, thus failing to achieve the 
necessary two-thirds majority. 
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‘Mr Europe’ becomes ‘Mr President’ 





Het рве aneneen aAA «отыл ичп au че» 





Tue UK ACCOUNTANCY PROFESSION'S ‘Mr 
Europe’ – Mr John Peter Grenside, СВЕ, 
FCA ~ was this week formally elected 
President of The Institute of Chartered 
Accountants in England and Wales for 
1975~76. Mr Grenside, a partner in the 
London practice of Peat, Marwick, 
Mitchell & Co, was Vice-President of the 
Institute for 1973-74 and Deputy Presi- 
dent for 1974-75. 


The progress made, particularly in the 
draft EEC Fourth -Directive, towards 
acceptance of the ‘true and fair view’ 
concept as an acceptable alternative to 
the prescriptive forms with which some 
European nations are more familiar, has 
been widely attributed to the ability and 
negotiating capacity of Mr Grenside as 
a Vice-Chairman of the EEC accountants’ 


Groupe d'études. As is to be expected, he 


is himself a convinced pro-European — 
a characteristic which has featured promi- 
nently in several of his public speeches 
over the past year. 


Addressing the recent annual dinner of 
members of the Leeds and Bradford 
District Society of Chartered Account- 





ants, Mr Grenside condemned the EEC 
referendum as ‘an abrogation of Parlia- 
ment’s duty to govern, and a political 
expedient of the utmost folly’ and called 
for a substantial vote ~ large enough to 
forestall any suggestion of an unrepre- 
sentative poll - in favour of continued 
British membership. His subsequent 
election to the UK profession's highest 
office, at the very time when the outcome 


of the referendum is awaited, may be 


variously seen as ironical or as a portent 


‚ of optimism. 


The new President, educated at Rugby 
School, commenced his professional 
career as an articled clerk with the late 
Mr Arthur Rawlins, MA, LLB, FCA, of 
London, and was admitted to membership 
of the Institute in 1948. He.joined the 
staff of Peat, Marwick, Mitchell & Co 
shortly afterwards, becoming a member 
of the partnership in 1959. 


He was elected to the Institute's 
Council in 1966, and — in addition to his 
European role — has taken an active part 
particularly in the work of its Parliamen- 
tary and Law and Overseas Relations 






committees. Since 1973, he has been a 
member of the Panel of Judges for The 
Accountant Annual Awards. 


Mr Grenside is the fifth member of 
his firm to have occupied the Presidential 
chair. He was created CBE in the 1974. 
Birthday Honours. 


DEPUTY PRESIDENT 


Mr Stanley Kitchen, rca, a partner in the 
Birmingham practice of ‘Touche Ross & 
Co, and a member of the Institute since 
1937, succeeds Mr Grenside as Deputy 
President. He has held the office of Vice- 
President for the past year. 


Mr Kitchen, like Mr Grenside, joined 
the Council of the Institute in 1966; 
another distinction which he shares with 
his new President is that of being an 
Old Rugbeian. As a member of Council, 
he has been closely concerned with the 
Institute's programme of technical and 
professional development, culminating 
in his 1973 appointment as chairman of 
the Technical Directorate Planning Com- 
mittee. He is also a foundation member 
of the Accounting Standards Steering 
Committee. 


Among a number of professional 
appointments and distinctions, Mr 
Kitchen із a Past-President of the 
Birmingham and District Society of 
Chartered Accountants and of the Birm- 
ingham Chartered Accountant Students’ 
Society. He was chairman of the Insti- 
tute's Technical Advisory Committee 
in 1964-65, and of the Parliamentary and 
Law Committee of Council from 1969 
to 1972. 


Mr Stanley Kitchen 






HEN ELE cr CC as Ta че 


. Chaitman of the London and District 
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VICE-PRESIDENT  .- 
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At the same meeting, the Council 
elected Mr Brian Maynard, MA, FCA, FCMA, 
FiMC, to the office of Vice-President in 
succession to Mr Kitchen. 


Mr Maynard graduated from Cam- 
bridge University in 1946, and has been 
a member of the Coopers & Lybrand 
(formerly Cooper Brothers & Co) part- 
nership since 1950. He joined the 
Institute's Council іп 1968, іл succession 
to his former senior partner, the late Mr 
S. J. Pears, ЕСА, President of the Institute 
in 1960-61. . 


His Council service has included 
membership of its Courses and Exami- 
nations committees, in which capacity 
he has shown a close interest in post- 
qualifying, education. Earlier this year 
(The Accountant, January oth) he was 

- appointed chairman of ‘the Institute’s 
Editorial Board, with the responsibility 
of co- ordinating the Institute's publica- 
tions programme in the fields of manage- 
ment information, accounting principles, 
taxation, and auditing. ' 


A former committee member and past-, 
Society of Chartered Accountants, Mr 
Maynard was chairman of the societv’s 
1962 ‘Information for Management’ con- 
ference ~ the first event of its kind to 
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Mr Brian Maynard 


make use of a computerized management. , 


game. . 

Mr May nard is a Vice- President of the 
European Federation of Management 
Consultants’ Associations, а past- 
Chairman of the Management’ Con- 
sultants’ Association, and Past-President 
of the Institute of Management Con- 
sultants. 

A full report of the заа сен 
mony will appear in an early issue of 
The Accountant. 
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‘Canadian Corporate 
Power Probe 


THe CANADIAN GOVERNMENT has ap- 
pointed a Royal Commission to inquire 
into, report on and make recommenda- 
tions concerning the nature and role of 
major concentrations of corporate power 
in Canada; the economic and social 
implications for the public interest of 
such concentrations; and whether safe- 
guards exist or may be required to pro- 
tect the publie interést in the presence of 
such concentrations. 

The Commission is under the cheir- 
manship of Mr Robert Bryce, a retired 
federal Deputy Minister of Finance. Its 
two other commissioners are Messrs 
Pierre Nadeau, president’ of Petrofina 
Canada Ltd, and Robert W. V. Dickerson, 
a practising Vancouver lawyer ‘and 
-chartered accountant who is remembered' 


in the United Kingdom as author of the · 


report ‘Recruitment and training for the 
IMTA’, published in 1964 on behalf of 
the (theri) Institute of Municipal 'Ттеаз- 
, urers and Accountants.’ 

The present inquiry, according to Mr 
Dickerson, is not ‘being pursued within 


the context of Canada’s Combines Act; 


it has philosophical and social aspects to, 


consider. It must determine what are the 
cumulative effects of vertical integration 
that might take a corporation outside the 


. reach of normal controls. If its operations | 


immunize it from those controls, he 
contends, there must be a substantial 
flaw in the whole theory. 


Sweden Budgets 
for Investment 


SWEDEN’S REVISED BUDGET for the fiscal 
year 1975-76 has been officially. described 
as taking ‘a comparatively optimistic view 
of developments’. It assumes a 2:2 per 


.cent rate of growth in gross national 


product over the budgeted period, fol- 
lowed by a 'satisfactory' level of economic 
activity in 1976. 

Declining activity in international ship- 
ping and in Sweden’s tourist trade has 
left the country facing an increasing deficit 
on current payments. To counteract this, 
and to'safeguard employment, industrial 
activity will be stimulated by the release 
of funds for investment in both machinery 
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and plant. The government is also to 


increase its investment in housing during 


1975. dE 
Sweden’s gross national product in- 
creased by 4:2 per cent during 1974. 


Young CAs Support 
‘Third Force’ 


SUPPORT for Sir Frederick Catherwood's 
concept of a professional ‘Third Force’ 
(The Accountant, January 16th) has been 
declared by the committee of the London 
Young Chartered Accountants! Group. 
There is a need, in their view, for a 
professional forum speaking witb 
authority, but independently of either 
capital or labour. 

Following an address by Sir Frederick 


о YCAG members on May 15th, the 


committee has expressed regret at the 
apparent reluctance of the English 
Institute to support the project, ‘at a time 
when positive involvement in our nation’s 
affairs is so urgently needed’. 


Schedule D “Exploited 
by the Self-Empioyed' 


ASSESSMENTS to income tax of the self- 
employed (including, for this purpose, 
the directors of close companies) in the 
view of the Inland Revenue Staff Federa- 
tion are inadequate — an inevitable con- 
sequence of the long-standing difference 
between the expenses rules of Schedule D 
and Schedule E. Їп the course of 
representations to the Royal Commission 
on Distribution of Incomes and Wealth, 
the IRSF asserts that ‘deliberate exploita- 
tion of the Schedule D rule by the self- 
employed has provided assessments of 
profits which are unbelievably low. It 
follows from this that any conclusions 
drawn from Inland Revenue statistics 
about the incomes of any but those truly 
in employment must be very unreliable’. 

Claiming that directors of companies — 
without at this point defining any parti- 
cular category of company – ‘undoubtedly 
enjoy very much higher standards of 
living than their taxed salaries would 
suggest’, the IRSF suggests that the only 
way of coming close to the ‘real truth’ 
would be an Inland Revenue ‘audit’ of 
selected companies’ books: 


| “The essential requirement for such 
“free of tax" or low-taxed living stan- 
dards is to be in some position of control 
or authority — to be able to manipulate 
cash and expense accounts, to be able 
to decide when and where to travel and 
with whom, to be able to command the 
availability and use of accommodation, 
cars, planes and boats. . 

“Аз far as the personal taxation of 
directors is concerned, PAYE is fre- 
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quently not operated at all, or not | 
operated correctly; e.g., code numbers : 
are mysteriously altered or payments 
made, or available, to directors аге not _ 
taxed at the time, so that it is only with , 
very great difficulty, and very late, that. 
such directors pay tax.’ 


ТЕ is, of course, undeniable that. tax 
evasion exists and that. those in positions ' 


of control have the best Opportunity of | 


.pursuing it. At the same time; the Chair- 


- 


man of the Royal Commission, at least = | 


the Rt Hon. Lord Diamond, ЕСА ~ has 
had the advantage of a professional 
training in the objective assessment of 
information; and may be expected, to 


look for more than generalized allegations `, 


of abuse | before recommending . an 
unrestricted right of access Ьу the Inland 
Revenue to private. bank accounts — 
described by the IRSF as ‘an inescapable 
necessity if evasion is to be curbed’, 


Accounting Standards У 
and Company Law 


THE > uo Di 


ACCOUNTANT ` 


‘Need to Harmonize | ius 
ЕЕС: Bankruptcy.Laws_ 


Tus DRAFT EEC "Bankruptcy Cóüvérition 
"has been, the ‘subject, of: a. number of 
„ detailéd. comments bya working party of . 
The Association of Certified Accountants, 
This follows the publication last year оба 
consultative paper by an advisory com- 


; mittee of the Department of Trade (The 
"Accountant, January 2nd, 1975). 


Gerierally, the Association i is in favour .. 


‘of giving the Convention the, widest 
,possible application to all insolvency . 


procedures — including winding up the: 


estates of. decéased insolvent. debtors; 
extra-judicial. and’ contractual arrange- 


, ments and receiverships; and creditors’ 


‘voluntary. liquidations. It also calls for 


' the express protection, as against a foreign 


і 


‘liquidator, of assets held'by a debtor in 
‚ trust, whether or not these are, situated 
within the UK. 


ae 


"Some anomalies, “the * ГИА 


accepts, are'ineVitable ‘so long as there ` 
‘exists a, basic disparity between the 


THE POSSIBILITY .of wasteful and un- . 


desirable competition between the' Ac- 
counting Standards Steering Committee 


in the UK апа the International Ac- | 


counting Standards Committee was men- 


tioned recently by the. President of The: 
Association of Certified Accountants, ‘Mr - 
Harry Hill, вссл, :всіѕ. Addressing ‘the ` 


‘substantive laws of member states’; until ` 


the. point of substantial compromise in 
this area is reached, ‘the Convention will 


‘do „little to simplify the work .of the iñ- 


solvency . practitioner, in Community 
bankruptcies’, Perhaps the iost ambitious 
of the Association's . proposals, ‘offered 
without further comment, is that Scottish: 


annual dinner of members of the. “law should be brought into line with. the 
'uniform law. . 
А рип. кыз of ‘the English . 


Association's technical and advisory 
groups - held in Armourers’ Hall, London, 


on Thursday of last week — he. questioned 7 


whether the IASC was adhering strictly 
to its original terms of référencé ‘to 
promote the world-wide acceptance and 
observance of basic standards’; the ASSC 
and IASC work progranimes, 'he said; 
should not be needlessly duplicated. : 


- 


The President was also critical of the ` 
slow progress of company law reform in - 


‘the UK. The movement which . began 
with the establishment of the Jenkins 
Committee in 1959, ‘which appeared’ at 


_ least to be gathering momentum when ne у 


previous Government introduced .. 
Companies Bill in 1973 [The Чон, 
December 2oth/27th, 1973] seems now 
to have ground to a halt. 


‘The present Government's industrial 


policy clearly involves significant de- 
‚ partures from the traditional concept of 
company legislation, but there is’ no 
indication as to when this new‘ thinking 
will be put into the form of а Companies 
Bill. While the accountancy profession 
is far from being in complete agreement 
with the present Government'on some 


of its highly controversial reforms, it is ` 


widely accepted that the responsibilities. '| í NS iB 
The President, Mr Harry Hill, addressing the Certified Accountants’ Technical Groups dinner. . 


of a company extend beyond the duties 
to its shareholders and creditors ‘as. 
defined by existing. кшш 
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system, if is suggested, is its reliance on 
- fraudulent preference’ as an available 
- act; of bankrüptcy. In. practice, the level 
"of proof required to substantiate a fraudu- 
lent intent renders this provision almost . 

` unenforceable. ' 


.Chairman of the working party is Ме 


J. Р. Landau, ЕССА, a Past-President of 
the Association and a member of; its 
кошш пой 1051 to 1975. 


, 


Britain Faces | 
‘Hyperinflation’ 


DisQUIETING ` PARALLELS ` between the 
present state of the UK economy: and 
‘the German experience, of half а century 

‚ аро: аге: drawn in a recent study. The 
Road to German Inflation: Some Lessons 
for Britain, Љу political and diplomatic 
writer William , Wolff. After the First. 
"World War Germany accepted the risk 
of. inflation in pursuit of full employ- 
ment; but ‘the most important lesson of 
‘the German experience was that inflation 
merely postponed unemployment: In 
the end, it multiplied ће number of ' 
jobless with 2 a vengeance. · 

‘The Apri] 1975, Budget, Mr Wolff 
‘concludes, leaves open to serious doubt 
the will of Government Ministers to fight . 
inflation; the Chancellor. of the Ex- 
` chequer is likened to a man driving down 

« a motorway with. only one finger on the 
wheel. Mr Healey,. ‘like every post-War 
Chancellor before him, has shied away 
from effective ` ‘action against inflation 


Seated from left, Mr K. C. Peters, Deputy President); Mr G. H. Reés, immediate Гавро 


апа Mr B. D. G. ‘Ogle, chief accouritant, ICI Ltd. ro А ‚<р 
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through fear of unemployment’ — the || 


closest and most frightening parallel 


_ with the German experience. 


Public confidence in Britain’s currency 
is wobbling, and successive governmenis 
of both parties have patently failed to 
protect the value of money. The urgent 
need, it is suggested, is for establishment 
of a select committee on the currency, 
backed by a Special Commissioner with 
independent judicial powers comparable 
to those of the Comptroller and Auditor- 
General and of the Parliamentary Com- ` 
missioner for Administration. 

(The Road to German Inflation, by 
William Wolff. Aims of Industry, 2op.) 


Actuaries and 
Life-Assurance 
Tur Institute and the Faculty · 


Actuaries have been concerned бы 
some. time about the position of life 


` assurance company actuaries — a concern 


deepened by recent difficulties in the life 
insurance industry. In a joint letter and 
guide issued to members last week, the 
Councils of the two bodies pin-point 
three main issues. | 

One of the aims of the profession in 
stimulating parts of the Insurance Com- 
panies Amendment Act 1973 (now con- 
solidated in the Insurance Companies 
Act 1974) was to strengthen the position 
of the actuary. Section 15 of the 1974 Act 
requires every company to appoint zn' 
actuary and to notify the Department of 
"rade of his name and of any change. 
Some of the relevant regulations under 
the Act are still to be made, but in 
particular it is expected that the actuary, 
appointed under section 15, will be 
required to certify at quarterly intervals 
„that he is satisfied that the assets exceed 
‘the liabilities and that he has Һай all the 
information that he required to enable 
him to sign such a certificate. 

The second. issue is thé precise 
responsibility of the appointed actuary 
as the person on whom the Department 
of Trade relies, through the statutory 
returns and certificates, for information 
as to the technical and financial condition 
of the office. The directors of a life 
assurance company have, and cannot avoid, 
responsibility for the conduct of the com- 
pany's business; the appointed actuary, 
as such, has no executive authority. 

"T'hird, there is the responsibility on tke 
profession to ensure in the publié interest 
-that its members adhere to proper 
technical and ethical standards. The task 
of the actuary in relation to long-term 
insurance business, stretching many years 


into the future, is inevitably one of ргођ-' 
‘abilities. Decision in any situation there- 


fore inevitably depends upon estimatión 
and judgement. 
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The Isdell-McNally team trophy, оние {ог annually by golfing members of the ' 
Association of Certified Accountants in Northern and Southern lreland, was this year retained 
by the South. Mr P. Cregan, FCCA, of Dublin (centre) receives the trophy from its joint donor, 
Mr F. W. Isdell, FCCA (/eft) and Mr Amory Pakenham-Walsh, MA, FCCA, JDipMA, President 


of the Association's Irish Region. 
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Australian ‘No’ to Councii Views 


A MEMBERSHIP REVOLT within the Aus- 
tralian Society of Accountants succeeded 
at the recent annual general meeting in 


-overturning proposals for the closer 


control of members in practice. The 
Council had sought to establish, as from 
July 1976, an ‘approved list’ of members 
in practice, whose practising certificates 
would be dependent on the triple 
requirement of adequate professional 
indemnity cover, exclusive occupation of 
an office, and completion of a six-day 
‘orientation’ course. . 

Led by Mr Ian Proctor, of British 
Petroleum, and Mr Roger Hemsley, of 
_the State ‘of Victoria Tax Department, 
members passed by, 4,295 votes to 3,258 
a resolution revoking the ‘approved list’ 
procedure, and calling on the Council. to 
refrain, inter alia, from ‘holding out 
certain members (to the exclusion of others) 
as being competent, preferred or approved 


‘for the purposes of public practice’. 


Mr Proctor, who for the past 12 years 
has been opposed to restrictions on the 
freedom of Society members to move 
from one sphere of professional activity 
to another, attacked the ‘approved list’ 
proposals as divisive, conspiratorial and 
élitist. They were flying in the face, he 
said, of the views of a very significant 
number of members. He accused the 
Society’s organization of ‘distortion’ to- 


wards the public sector, and claimed that 
insufficient attention had been given, 
over the past 12-years, to the status, 
salaries, conditions, protection and guid- 
ance of members. 

The vote may be expected to have 
embarrassing consequences, not only for 
the Society’s Council — which is rightly 
concerned to maintain standards of 
public practice — but also for the renewed 
prospects of integration of the Society 
with The Institute of Chartered Account- 
ants in Australia (The Accountant, April 
3rd). The Institute, whose background 
and constitution have been -particularly 
related to the qualification and needs of 
the accountant in public practice, could 
not be expected to accept many of the 
sentiments embodied -in Mr Proctor’s 
resolution. It has been suggested, further, 
that those practising accountants who at 
present belong to both bodies may see 
little point in paying a dual subscription, 
and are more likely to look to the In- 
stitute for representation. 

Membership of the Australian Society 
of Accountants, totalling ‘over 40,000 
(of whom fewer than 20 per cent voted 
on this occasion) embraces commerce, 
government, and industry, as well аз” 
public practice, throughout Australia. It 
was incorporated under its present 
title in 1952, as the result of a merger 
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between the Commonwealth Institute of 
Accountants (founded in 1886) and thé 
Federal Institute of Accountants (1894); 
later, the Society absorbed the Associa- 
tion of Accountants of Australia and the 
Australasian Institute of Cost Accountants. 

The Society's Council appears to have 
underestimated the strength of feeling 
among its more conservative members, 
and will have to give urgent attention to 
the question of effective communications. 
One comment published in the Aus- 
tralian financial press suggests that the 
success of Mr Proctor's resolution repre- 
sents a 20-year setback for the profession. 
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'Inadequate' Warning 
to Improve Standard 


‘THREE WEEKS’ warning to an assistant 
accountant to improve his job perform- 
ance on pain of dismissal was inadequate, 
an industrial tribunal decided recently. 
The claimant, Mr Leslie Plumley, 
of Hildenborough, Kent, was awarded 
£351 compensation for unfair dismissal. 

Evidence was given that Mr Plumley’s 
performance had deteriorated after a 
nervous breakdown in 1968; his work 
showed a number of errors, and other 
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staff were reluctant to work with him. 
Matters came to a head in January 1975, 
when he overstated the company’s com- 
mitments for capital equipment by some 
£200,000 and included in one month's 
budget virtually the whole of the year’s 
approved expenditure. 

The tribunal, while concluding that 
the three weeks’ period allowed for 
improvement was inadequate and there- 
fore unfair, doubted whether matters 
would have been any better after three 
months. It was clear that Mr Plumley's 
state of health prevented him from 


carrying out his duties adequately. 
\ 





THIS IS MY LIFE 


Unsystematic 
Approach 


by An Industrious Accountant 


THE FINANCIAL ACCOUNTANT went on holiday the day 
before his number two skidded his car into a brick wall; 
so we talked to number three, who was cheerfully confident 
that he could carry on in their absence. We crossed our 
fingers and gave him his head. 

Cheque-signing, we warned him particularly, must be 
watched carefully. Time was when only the superior 
directorial element signed, and previous FAs roved hastily 
and hopelessly through the corridors in search of the absent 
signatories when the mayfly rose, or the grouse became 
legitimate targets; or when the field raced down to Beecher’s 
Brook, with the chairman’s estate on the second favourite. 

Delegation ultimately eased the strain, but brought its 
own problems. The chairman scrutinized. every cheque as 
if it was a tooth to be extracted from his own suffering jaw; 
but Scotty would sign regardless any and every cheque we 
placed before him. ‘It’s aye Accounts’ responsibility to 
approve the payment’ he grinned, ‘so why should we puir 
ignorant laddies mistrust them? 

Our written procedure manual stipulated carefully the 
workflow: the original approved invoice punched and 
computerized, the FA’s name scrawled on the tally-roll, 
the various initials from cashiers, verification clerks, coding 
section, and so on, but you never knew. Prinny had been 
known to hold up signing for three days on grounds of 
being busy; the internal auditor had once lost a month’s 
control documents, and Costs found the missing April 
salary cheques in his golf-bag last week. 

So I played it cool when number three breezed in with 


a handful of cheques clipped to a handwritten tot of the 
amounts, and briskly requested immediate signatures as 
he was rushing for the post. No invoices, no signed tally- 
roll I noted. No option, therefore, but raise the eyebrow 
and to require the specified support. 

He flushed angrily but returned with a loosely crumpled 
batch of invoices, not in the order of his list. I sorted them 
quickly and got down to signing, but a glance at his tightly- 
compressed lips indicated that, far from becoming more 
procedure-minded, ће resented the unspoken insinuation 
of carelessness. 

He departed, still in a huff, without a word of thanks; 
my door slammed with an unspoken but unmistakable - 
insinuation of new blood’s contempt for ancient protocol. 
I’m all for efficient action and initiative; but if this young- 
man-in-a-hurry thinks he can break our trusted rules, he’s 
riding for a fall. My grapevine whispers that he’s been 
sneering at our ‘obsolescent’ control points. 

Oh, what a fall will be there, my countrymen! 
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Disclosure and Exposure! 


‘by W. WALSH, ACIS, MISM 
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1. A duty would be placed on employers to disclose to independent trade unions, 
which they recognize or have been recommended to recognize by the Advisory 
Conciliation and Arbitration Service, information needed for collective 


bargaining (Employment Protection Bill). 


2. The Minister may direct an undertaking engaged in manufacturing industry, 
where the industry or sector of industry is important to the UK economy or to 
the economy of a substantial part of the UK, to disclose information . . . this 
information must also be furnished to a representative of all trade unions 
recognized by the company for negotiating purposes in relation to the persons 
employed in the undertaking to which the information relates (The Industry Bill). 


AT A TIME when the need for the segregation of data for 
industrial relations purposes from that needed for other 
financial and control purposes may be worrying accountants, 
it is useful to look back to a 1972 report of the now-defunct 
Commission on Industrial Relations. 

It might first be useful to point out that the existing Code 
of Industrial Relations Practice (HMSO, tsp), although 
not compulsory, suggests that reasonable requests from 
trade unions for information relevant to negotiations in 
hànd should be met; in particular, that management should 
make available information supplied, to shareholders or 
published in annual reports. That should present little 
difficulty to any organization, but what is 'reasonable and 
relevant to negotiations in hand' can be very demanding. 


' Whatever the starting-point of negotiations, practically, 


. as discussions develop the need for information can become 


overwhelming. Much of the material needed may not exist 
in refined forms; it may be impossible to deduce it from 
what is available, or the cost and time needed for its 
extraction may defeat the most well-intentioned manage- 
ments. 


What to disclose i 


The CIR divided its report into two sections, one dealing 
with what to disclose and the other with how and when. It 
also went some way towards resolving the dilemma which 
is bound to arise where the trade unions say they need 
information which the employer is reluctant to provide. It 
said, in effect, if information was demanded it was for the 
. party needing it to prove that without it bargaining would 
be materially handicapped. But it also said that the reasons 
for not supplying it put forward by the employer must 
stand up to independent scrutiny. 

In section опе — what to disclose — it carefully avoided 
producing a hard and fast list of items, saying it could not 
‘prescribe what the detailed answer should be in any 
particular case without a knowledge of the facts and cir- 
cumstances’. But it did provide guidelines intended to 


help employers and unions to reach agreement in their own 
circumstances, as follows: 


Organization and activities of emploving unit. Background 
information relative to the area to which negotiations relate 


but supported by such wider information as is necessary 
to put the local information in an understandable context. 
Annual reports to shareholders/organization charts/respon- 
sibilities of posts, particularly relating to personnel and 
industrial relations. 

Manpower. Numbers employed by grades (or occupa- ` 
tions) departments, locations, work groups and by sex. 
(Practical experience suggests that this is rarely enough; 
calls are made for information about disabled people, those 
with special allowances of different kinds, numbers by 
length of continuous service and how continuous service 
is defined.) 

Recruitment, promotion, training and development policies. 
Changes in working methods, arrangements for job 
transfers. Labour turnover, sickness, absenteeism (accident 
statistics will be required in company reports under the 
Health and Safety at Work Act), future manpower plans 
and measures for dealing with redundancies or run-down 
of the labour force. 

Principles and structures of pay systems. Rates of pay (basic 
plus other additions), earning, periodicity, components in 
total earnings (overtime, premium payments, long service 


.payments). All of these by work groups as appropriate. 


Comparability of rates and earnings where relevance has 
been established. Conditions of service as agreed, embodied 
in contracts or in work rules. 

Financial information no less than given to shareholders 
or filed with the Registrar of Companies, plus details 
relevant to any particular negotiations and with explanatory 
notes as necessary. · 

Prospects and plans affecting work and employment, both 
short and long term, changes in working practices, invest- 
ment plans and any reorganization, take-over, merger or 
closure plans likely to affect employees. 

Section 2 discusses the needs and relevance of infor- 
mation to which trade unions may feel they are entitled and 
covers the thorny subject of costs of extraction against the 
worth of what is derived. More importantly, it goes on to 
consider the timing of disclosure. 

Diplomatically it suggests while information should be 
available to unions as early as practicable, it should be a 
matter of agreement between the parties whether items to 
be disclosed should be given on a regular basis or ad hoe 
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. Qualifications? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience ~ either to make 
sure of success in ACA Exams if you are a student - or to 
add a second string to your bow if you have already 
qualified, 


"Ea РЕ 
А 
уже ~ 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA. has helped to success, 


DART 


Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification - sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 

M practising accountants, commerce, industry or govern- 
M ment. 


Further Qualifications 


A: second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly E 
successful courses for all leading examinations, including 
ACMA, АССА, etc, ot 

An ATII will be of great benefit if your special interest — EJ 
is taxation ~ but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course 


Whichever course suits your objectives, you will 
receive persona! tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home - at whatever time and 
pace suits you best. Апа you will be on your way to 
success – like thousands of other SOA students! 











POST THE COUPON TODAY FOR FULL DETAILS 


| The School of Accountancy 
& Business Studies ьт, xo: 


To: The Principal, P. S. Catterson. ACMA, ACIS, AMBIM, 

Tte School of Accountancy & Business Studies, 

1073 Regent House, or 107N Regent House, 

Stewarts Road, 341 Argyle Street, ^ 
LONDON SW8 4UJ Glasgow G2 8LW 

Tel: 01-622 9911 Tel: 041-221 2926 

or clo LC.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 

Please send me full details, without obligation, about your courses for: 





P Hd by the Council for the Accreditation of Correspondence 
‘olleges. 
Жог of the Association of British Correspondence Colleges. 
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Three 
words 
of advice 


Knight Frank 


Country Planning 


Property 


Building Surveying Management 


RATING 


Investigation, negotiation and appeals. 


TOWN & COUNTRY PLANNING | 
All aspects of town and country planning, 
compulsory purchase and compensation. 


URBAN PROPERTY MANAGEMENT 
Collection of rents, renewal of leases, supervision 
of repairs and maintenance, assessment 
of dilapidations, etc. 


BUILDING SURVEYING " 
Structural surveys, modernizations, supervision 
of works and the planned maintenance 
of buildings, assessment of replacement 
costs for fire insurance, etc. 


It is all part of the Knight Frank & Rutley service. 


Knight Frank & Rutley 
20 Hanover Square London WIR 0AH 


Tel:01-629 8171 
City Office: 7 Birchin Lane London EC3 V9BY Tel:01-283 0041 . 
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КОЗА "M 


Best value 
in Hatton. Garden 
У e EXAMPLE: 
2) Full Retail Price £119.00 


^ 48.00 


iS^ | Less discount 
Actual cost £71.00 


D s d 


LAW STATIONERS 
· COMPANY PRINTERS 
COMPANY AGENTS 


SV 


EM 


Draft Memorandum and Articles 
supplied by return of post 

‘Company Seals and books 
Notepaper, Bills, etc., printed 
Rubber Stamps ' 
All office requisites 


READY-MADE COMPANIES 


d КА 


а 


ўз 


Did you know that MAPLE JEWELLERY have 
the biggest, most varied selection of Diamond Ringsand 
| Jewellery, at 30% to’ 50% below normal retail - 
A prices? (40-50% off Diamond Jewellery — 30-35% 
off Gold Jewellery) How can ме genuinely 
‘do that? , Simply by manufacturing Jewellery “in 
our own Workshop on the Premises, and selling | 
‚ DIRECT to YOU, ‘saving wholesale/retail mark-ups 
that usually’ get passed: on to the Customer! 


24 


38/40 FEATHERSTONE STREET 
LONDON ЕС1 








01-253 2977/8/9 and Telex 26287 


01-251 .0344 (7 lines) 


VISIT OUR SHOWROOM, and see for yourself 
V why such a large number of our Customers 
' come back, and recommend us to others, Jf 


Brochure on Isle of Man Companies 


now available. 


ASSOCIATION 


CURRENT 
TAXATION 
2nd JULY 1975 


An updating conference on 
CAPITAL TRANSFER TAX 
CORPORATION TAX 
TAX AND LIFE ASSURANCE 


IMPERIAL HOTEL 
Russell Square, London 
Fee £27.50 plus VAT, includes 
coffee, lunch, tea, papers. 


Please register me in Current 
. Taxation, 2nd July. 


TO HEAD OF TRAINING (A1), 
Certified Accountants i 
Educational Trust, : 

22 Bedford Sq., London WC1B 3HS 


Enclosed cheque £ payable to 
Certified Accountants Educational 
Trust; 


The Association of Certified 
Accountants 
announce a new series of: 
AUDIO CASSETTES 
The first cassette in this series 


is on i 
CAPITAL TRANSFER 
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` as called for. It suggests that it could be wise for a firm to 
give it before claims are actually formulated; presumably 
it might lead to less optimism about prospects! 


Questions of confidence 
In the matter of confidential information, the release of 
which might seriously prejudice the organization, the CIR 
suggested that the reasons why it is considered 'seriously 
prejudicial should be made known to the unions. It also 
said that information about individuals — or that given in 
confidence by third parties — should not be disclosed 
without the consent of the persons giving it or to whom 
‘it relates. 

On the very complex question of industry-wide bargain- 
ing and the situation in respect of multi-plant firms the 
` CIR rather weakly, but understandably, said that what is 


to be. disclosed will vary accórding to the bargaining 


structure, past policy and practices. In fact, this is an area 


. in which individual firms are most likely to be reluctant : 


to disclose anything which could be useful to rivals — even 
though for the purposes of the bargaining they are tem- 
porary allies. 


Tt will be no surprise that the CIR found some employers’ | 


attitudes to disclosure to be ‘cautious’ and claimed that this 
tended to prejudice rather than safeguard the firm’s 
interests. This is a judgement most firms are capable of 
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making for themselves, however, and even a suggestion 
that (to overcome the reluctance of firms) joint union/ 
management training in the use that.can be made of 
information should be encouraged - is not .very likely to 
overcome the ‘caution’. 

Although the Commission went on to example the 
wealth of information provided to unions in the public 
sector, employers will, not be surprised ~ that sector is 
non-competitive. Ín the private sector, there were what 
the CIR evidently regarded as model employers in this 
respect, but nevertheless the report conveyed the impres- 
sion that largely the majority of organizations gave little 


-beyond already published information. Hence no doubt 


the reappearance in the Employment Protection Bill of 
broadly the same requirements as those of the old Industrial 
Relations Act. : . 

It will be surprising, however, df disclosure will be, 
readily forthcoming. I doubt if employers are really fearful 
of the use unions will make of information, though some 
may be apprehensive of the security of information in trade. 
union hands, But it is the sheer chore of collecting, ordering 
and reporting which is a major worry. lime spent on 
documenting 1s time lost to other activities and the absence 
of strict definition of what is meant by words can make a 
nightmare of the job even to the most liberally-minded 
executive or manager. 


Using a Mini-computer 


Experience of a Small Practitioner: 


‚ AS AN ACCOUNTANT with twenty years’ experience of a small 
practitioner's office, I thought that the computer was too 
grand a mathernatical tool for me. I also thought that the 
programs for it would need the experience and know- 
ledge of specialized people. The introduction of mini- 
computers using a simple machine code or. language has 
changed this view. 

Some two years ago 1 bought one with an automatic 

· typewriter, punch tape, reader and magnetic memory tape. 
This has so changed my life that I -have difficulty in 
believing that any small-practice accountant who knows 
would ever be without it. Yet I am told that accountants 
provide a difficult market for computer кенне and аге 
indifferent to their wares. 


Arrears of work 


ЈЕ we are to: believe the constant cries of vervo боба 
this end of the profession, the cold attitude of it towards 
the computer needs some explanation. It may be the old 
resistance to change, ignorance that the world has changed 

vor a belief that the advantages are illusory. It may be that 
too many are too busy with the old to acquire а knowledge 
of the new. 

What it may be, I do not know; but I would like to stand 
as а test case. Before I purchased the computer I was at 


by. ALEX HARRISON, FCCA, FCIS. 


least twelve months behind: the main support of the Com= 
missioners’ meetings, «ће man with the longest day for 
miles around, with staff problems, typing problems, a tray 
of unanswered letters and a general feeling that the end of 
each day found me farther from success than the beginning. 


More out of desperation than anything else, I bought a 


.small computer; the original cost was about £4,000. 
. I bought it because I was under the impression that it was 


а Jarge analysing machine. I was tired of analysing by hand. 


This particular machine could be programmed to analyse 
over 32 registers, but with a tape memory the number of 
registers could be indefinitely extended. Later models will 
now analyse over 200 to 300 registers. This i is more than 
ш i ' 

And that, basically, is what the makers left | ime except 
for one thing – a small instruction book.. 

For a time the thing was a fearsome monster -in~the 
office; and then I began to read the book. At first it meant 
little. There were references to base registers, conditional 
and unconditional jumps, commands to the typewriter, 
commands from the typewriter, bytes and binary coded 
decimals, 


At first slowly, but more quickly ‘after a few experiments, 
a pattern of what the machine could do came to me. It is 








| 
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not too: difficult for an accountant to learn about a mini- 


computer; it is logical, step-by-step mathematical reason- 
ing. І am turned fifty, but learned it in a matter of weeks: 

After a time, and with the addition of a more powerful 
calculating section, I began to make programs of my own. 


Experience can be programmed ~ 


Now I have been in practice twenty years, and know what 
I have to deal with. The programs I have -been able to 
devise answer the questions. of the Revenue, and print out 
accounts which my clients can understand. 

I think anyone in practice knows, if he cannot define, 
what an average small account is. The computer I use will 
in my opinion process a thousand süch accounts each year 
with an ordinary accounting-trained intelligent operator. 
It will not only process them mathematically, but will also 
type them in normal typewriter characters in any form 
which is required — from old-fashioned 'to' and 'by' to 
modern ‘Notes to the Accounts’, ‘Cash Flow Statement’, 
‘Application of Funds’ and the like. It will also type out 
the front cover and the bill of charges with VAT added 
on — all this in six minutes flat. 

Because the automatic typing section, once set up, is 
complete, it will not make typing errors or casting errors, 
or need checking in any way. It will also:produce working 


papers that contain a complete analysis of any number of: 


items you require; bank account, cash account, total 


accounts, notes of cash difference and any other significant ' 


fact which you may select. 

The programs themselves provide for proof if necessary 
at weekly, monthly and yearly intervals; will provide a trial 
balance; will automatically depreciate, calculate residential 
‘charges ‘and round up to the nearest pound. Gross and net 
profits are read as required. ` 

Each section — sales, cash payments, cheque receipts, 
creditors, prepayments — is entered once positively, and the 
computer completes the double entry and posts the control 
account. One special program will assist a junior operator 


. 
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Woiton the instruction step by step, i.e, ‘Enter 
opening figures’; ‘Post cash account}; ‘Read cash account’. 

Items can be entered through either a numeric keyboard 
or the typewriter. Since a computer can’ distinguish 
between letters and figures, contra entries with full narra- 
tive can be handled with ease. 

The price range of such mini-computers seems to Пе 
between [5,000 and £8,000. Assuming they have a life of 
some six to ten years the costs to be absorbed can be as 
low as £20 per week, or the salary of a typist. Since they 
certainly save’ at least one typist, and one who has to ђе, : 
specially trained in account layout at that, they are worth 
it for ‘that alone. 

Faétory production 

It seems that the small practice is on the verge ue a break- 
through, rather like the motor industry in the early days of 
Henry Ford. There may even be a move towards ‘account- `' 
ancy factories’ for the production of small accounts. . 

One can imagine that in some not-too-distant future a 
factory-type unit with some four or.so mini-computers, 
their programs approved by the Revenue, could cope with 
all the traders in a county. The capital outlay would not 
be great, and a small number of qualified staff could oversee 
the work of basically trained operators who would need to be 
accurate rather than learned in accountancy. These units 
may not even be run by accountants, 

A lot of such accountancy work is routine, and the area 


. of decision is mostly concerned with the treatment of the 


cash account. The introduction of VAT has already gone 
some way to reduce the old-established ‘cash difference’ of 
the small traders, and accounts that have passed the scrutiny 
of VAT inspectors can easily be posted on a computer. 

It may sound strange that the era of analysis paper, draft 
accounts and all the paraphernalia which have been known 
in the small accountancy office since well before the 
Second World War may be coming to an end. But such is 
certainly the case, 


T he Olivetti P652 miero-computar with peripheral equipment, which comprises Mr Harrison’ s installation. 
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Strategic Planning 
in Diversified 
Companies 


LARGE, DIVERSIFIED ORGANIZATIONS present particular 
difficulties for effective long-term planning. Typically 
they are structured in a divisional/market division form, 
with a considerable amount of devolution of decision- 
making. 

Because of this structure many managers become in- 
volved in a decision-making process which, to be effective, 
requires co-ordinated action and an identification of 
common purpose. While therefore the thought processes 
are the same as" for strategic planning in a small or- 
ganization, the complexities of the larger organization 
require a more formal, structured process. 

Richard F. Vancil and Peter Lorange, in an article in the 
January/February issue of the Harvard Business Review 
entitled “Strategic Planning in Diversified Companies’, 
discuss the problems and set out a step-by-step approach 
for formal planning. 


Three levels of strategy 


Strategy formulation can be considered as taking place at 
three different levels: 


Corporate planning and strategy. This takes place at head- 
quarters level and sets out the objectives of the company ~ 
here defined as the size, scope and style of the enterprise in 
the long term, and its goals, defined as specific statements of 
targets to be achieved. The process will determine the 
product range, resources needed to achieve the objectives, 
and how the resources are to be allocated between the dif- 
ferent constituent parts of the organization; 

Business planning and strategy. This is a process which 
determines the scope of a division’s activities and the 
policies to be adopted to achieve its-defined objectives. As 
such, it covers a homogeneous set of activities as distinct 
from the corporate level which covers a whole portfolio of 
independent homogeneous activities; 

Functional planning and strategy. The establishment of a set 
of action plans required to achieve the divisional objectives 
and the division selects a sub-set of the programmes to be 
executed and co-ordinates the functional activities. 


There is some overlapping of work, such as the fact that 
in setting the product range corporate management is 
delineating to some extent part of the divisional activities. 


Three-cycle system 


The planning process requires formal interaction among 
different managers at different times, and at different 
levels in the organization. Through a process of meetings 
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designed to answer the question ‘What should we do?’ 
a series of agreements is arrived at, first on a very. broad 
level, and these are then framed progressively in more 
detailed terms. 


Options of ‘what to do’ are numerous in the early 


stages of the process, but are finally narrowed down to a 


set of specific goals (budgets) for each responsibility 
centre. Similarly, at the outset only a few executives are 
involved whereas, towards the end of the process, all 


.managers who must be committed to making the strategy 


work are involved. 


In order to avoid committing people's times to the 
process too eatly when their work may prove to be abortive, 
and unduly lengthening the planning process and making 
it cumbersome to work, the authors suggest a three-cycle 
system for planning: 


First cycle. This serves a dual purpose: (a) to develop a 
tentative agreement between corporate and divisional man- 
agement on overall strategy and goals, and (b) to provide a 
focus for the more detailed planning in the next cycle. This 
- initial dialogue between the two management levels is the 
first in timing and should start some ten or eleven months 
before the beginning of the year. It will include decisions 
in principle on breakthrough strategies, resource manage- 
ment, financing, public relations, acquisitions, etc., in 
sufficient detail to allow the divisional managers to begin 
the strategic planning for their own areas. 


How early in thé process the corporate strategy is defined 
will depend upon the degree of diversity in the organization. 
The more diverse the less feasible is it to develop an explicit 
cohesive strategy, whereas in the less-diversified organiza- 
tions much reliance may be placed upon divisional manage- 
ments to develop strategic proposals and the corporate 
statement may await their outcome. Following the initial 
discussions, divisional managers will be called upon to submit 
proposals setting out the scope and objectives of their 
divisions together with a divisional strategy and a set of 
goals. Following the discussions on these submissions top 
management prepares an explicit statement of corporate 
strategy and goals and the results that it expects from each 
division. At this stage any divergence between the corporate 
goals and the sum of the divisional goals must be reconciled. 


Second cycle. This stage serves two functions — to enable 
tentative agreement to be reached between the divisional 
and functional managers on action programmes and to 
secure the involvement of functional managers in the long- 
term planning process. It is more complex than the planning 
in the first cycle since it requires more detailed plans and 
involves more people. Ít focuses on establishing specific 
programmes required to translate the division's externally 
orientated business strategy into an internally directed, co- 
ordinated set of activities. Typical programmes in a manu- 
facturing company would include: 


(2) Existing revenue programmes — marketing programmes 
for the existing product line; 


(b) New revenue programmes ~ introduction of new products 
or services; f 


(с) Manufacturing programmes ~ setting up manufacturing 
programmes required to meet the needs of the marketing 
' programmes; and 


(d) Support programmes’ — programmes for administrative 
and other functional support activities. 


'Ülhe programming activity would also involve the co- 
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ordination of the functional activities to ensure that they 
: operate efficiently. 


Third cycle. This stage focuses upon the allocation of 

resources between the divisions. Following the submission 

of divisional programmes a preliminary allocation of 

resources is made. This is subject to final confirmation when 
detailed budgets are submitted at a later stage. 

· While it is part of the formal process it must be remembered 

that resource allocation -is often an informal structured 

_ process, heavily dependent upon the strength of character 

and standing in the organization of the executives involved. 

Also while divisional programmes may have a life of several 


` ^ years management frequently only allocates resources for 


one year at a time and the allocations in future years may be 
influenced by the scale and timing flexibility of the pro- 


Better Pensions 


— but not for present pensioners 


by KENNETH J. BURTON, FIA 


AFTER FIFTEEN SESSIONS of the Standing Committee, con- 
centrated into less than six weeks, the Social Security 
Pensions Bill will be considered by the House of Commons 
on Report stage on June 11th with relatively few amend- 
ments*— попе of any substance and most merely designed 
to improve the drafting. Ministers have undertaken in the 
interval to consider a number of issues of some substance, 
with a view themselves to introducing amendments at 
Report stage. On some issues, these assurances have been 
in such general terms and are subject to so many qualifi- 
cations that there must be serious doubt as to whether further 
deliberation by the Government will have any fruitful result. 

The main features of the Bill have already been described 
in these columns (The Accountant, April 24th) and are briefly 
summarized in the following paragraphs. 


Additional component 


Under the basic scheme established by the Social Security 
Act 1973 and which came into force last April, contributions 
of 14 per cent (54 from the employee and 84 from the em- 
ployer) of earnings up to about one-and-a-half times national 
average earnings support the current payment of flat-rate 
benefits of about one-quarter of national average earnings, 
increased by additions for dependants and supplemented 


for certain benefits (including sickness and unemployment 


. benefits but not retirement and widows’ pensions) by sums 
related to earnings in the last available tax year. 

- Expressed in broad terms, the effect of the present Bill 
will be to provide in respect of each employee a component 


‘additional to the basic pension benefits and representing 
'one-quarter of the excess of his average earnings (up to about 


seven times the basic pension benefit) during his working 
life after the Bill comes into operation over the amount 
of the basic pension, provided that his pension becomes 
payable at least twenty years after the Bill comes into 
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gramme and the competition for resources from other 
parts of the organization. 


Conclusion 


Conceptually the process of long-term planning is simple, 
requiring only a narrowing-down of the strategic options 
open to.the business. Because of the complexities of the 
large, diversified organization, operationally it is a much 
more difficult process and it will only be effective when 
managers engage in creative thinking which is difficult 
to formalize. Yet formalization of the process is worth- 
while since it ensures that managers at all levels are 
involved and gives them a platform to develop their 
ideas. 


operation; but with a correspondingly srnaller additional 
component if he is due to retire before that time. 

It will be possible for employees with sufficiently 
generous pension schemes, which in particular are ade- 
quate to provide the additional component of retirement 
pension and half the additional component of widow's 
pension, to contract out to this extent in respect of em- 
ployees who are members of the scheme. If they do so, 
they and those employees will be relieved of the need to 
pay part of the earnings-related contributions. 

Initially, the amount of this relief will be 24 per cent for 
the employee and 44 per cent for the марс. The re- 
ductions are intended to represent the average cost of 
providing from the employer’s scheme the amounts of the 
additional components of the benefits as they would other- 
wise accrue. These reductions will, however, fall with the 
passage of time as the average rate of accrual of the addi- 
tional component gradually falls, as for a growing pro- 
portion of employees the number of years to retirement is 
more than 20 years and eventually increases for all to 49 
years in the case of men and 44 in the case of women. 

As, however, sufficient ‘contribution income needs to be 
collected to meet the current outgo ой flat-rate benefits, the 
percentage rates of contribution payable by everyone, 
whether contracted out or not, will be increased to recover 
the amount remitted by reason of contracting out. If eight 
million, or about one-third of all employees, are contracted 
out, this will necessitate an increase of about one-third of 
the contracted out reduction of 7 per cent, and the rate of 
contribution will be increased from 14 to 164 per cent (64 
from the employee and то from the employer). The 
contribution rates will be subject to further gradual, but 
ultimately considerable, increase as income needs to be 
raised to meet the outgo on additional components of' 
benefit as these become payable. 

Although all the monetary figures in the Bill are ex- 
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pressed for simplicity i in present-day terris, it is ihténded 

that they should increase with the passage of time to match 

increases in the general level.of earnings or of prices. Such 


. figures have not, however, been quoted in.this article, as 


they vill be changed before bod ВШ c comes intó operation. 


Contracting out: ` Не | 2 


Attention, both ‘inside and outside Parlament has hitherto ; 


‘been concentrated throughout ‘оп the arrangements for 
contracting out, and ¢specially‘on Ње terms for doing so’ 
'and its financial consequences for employers and their 


employees. Much diséussion has turned ‘on the question . 


whether the contracted out reduction’ in contributions to 
apply at the outset is sufficierit. Tt is generally overlooked 
that, for the reason stated. above, the higher this reduction 
the greater will be the i increase in the rate. of colitributions 
payable: generally. * 

Tt is true that by’ ant ‘increase in КЕ those 


contracted out would have-a net ‘advantage, because in| 


effect they would be subsidised by those not contracted’ 


out, and to a smaller extent by the general taxpayer through. 


the so-called Exchequer supplement. In any event, all the 


‘contribution. rates, and other financial Жейт. affecting e 
contracting out can ђе: айегей.Оп review by the Secretary >: 


of State every five years by statutory instrument, subject 10: 


| Parliamentary approval. Thus, although what is done atthe: 


` outset will set a pattern, it-offets no certainty for the long 


future for which those, conterfied. with pension schemes . 


have to make their plans. ` € 07s 

What will. no doubt | gi rise'to much: greater ¢ concern 
on the part of employers contemplating contracting out is. 
the uncertainty as to the long-term natiire of their commit- 


ments ~ especially in regard to thé provision from their own., 


schemes of benéfits which will have to be subject to 
increases reflecting increases in the level of earnings 


(o. up to the time that the benefits first become payable. 


The Bill does relieve employers of any obligation to make 
such increases once the benefits have become payable. 


When, however, many employers are wortied about their | 
ability to continue,to provide: benefits reláted to levels of ‘ 


earnings just before the ultimate retirement in forty years’ 
time of their younger employees, they will have to consider 


carefully whether to contract out and thereby incur an , 
absolute liability, not confined to the resources of their ` 


‚ pension scheme but resting on them directly, to provide’ 
. such benefits in respect of service while their employees 
` have been so contracted out. Even if the unlimited com- 
mitment were to be mitigated. by its being converted into 
an obligation to make provision for a fixed annual per- 
centage increase if a scheme were terminated, this itself 
would, on the basis of апу у: ue hitherto discussed, be 
very expensive. 
Another factor which will give rise to difficulty and 
_ possible dissension with employees is the absence from the 
Government's proposals of. ‘any suggestion to give any 
measure of tax relief on the earnings-related contributions 
of those not contracted out, when any contributions paid 
under their own schemes by those who’ arè contracted 


out will enjoy such relief completely. Inasmuch as those | 


contracted out will initially pay smaller contributions than 


they have hitherto been doing under the basic scheme, the . 


grounds for a sense of grievance by those. employées not 
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| сосы ош will be even greater. This sense Oh gtievance 


‘will. be especially great among those employees the nature 


‘of whose employment,. being.temporaty or casual or with 
| very: ‘small ernployers, makes it unlikely that their employers 


‘can’ “economically” establish ' "schemes which quality: for | 
contracting out. | i WE 2 
Present pensioners . i А 
Perhaps, however, the most fundamental ground or mis- 
giving about the. Bill i 15 that it will: make no material con- 
tribution for many years towards dealing with the. problem 
emphasized by the Government itself; and put forward as a. 
main justification for its pfoposals in its’ White Paper 
Better Pensions on which the Bill.is based. There are nearly 
two million elderly. people who draw supplementary 
benefits subject to a means test. „Чч | 
It has been common ground, between, the political parties 
that the need’ to rely on means-tested benefits should be 
much reduced. Even.on administrative grounds aloné {Кете 
is a strong case for this. The most obvious ‘way to achieve 
this result would be by making a once-and-for-all increase 
in the flat rate basic pension, without an increase іп -the 
standard of supplementary benefit. It may be said that such 
an increase would be paid to тапу pensioners who did not 
need it. Much of any unneeded increment to those would 


be claves pace By the Inland Revenue. 
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Report stage : us B | A 

There’ were, two main issues to sid the Government 
offered assurances, however vague, to give further con- 
sideration before’ Report stage. The first relates to the, ` 
possibility of protecting employers from the worst financial 
consequences of'contracting out and finding themselves 
subsequently in the. position of wishing to undo the effects 
of such action. The second arises from a belated attempt to 
find ‘some means of permitting contracting out by reason 


. of an employer adhering to a scheme set up to cover the 


employees of a number of different and БЭН un- 
related employers. 

By this means it is hoped to facilitate contracting out in 
respect ‘of employees whose employers cannot'satisfactorily 
operate schemes of their own. As, however, the Govern- | 
ment has set its face against any such scheme which is to bé 
the basis of contracting out being designed so as effectively 
to accuinulate specific contributions in respect of individual 


.'employees (а; so-called ‘money purchase’ basis) and thus 


to avoid employers subsidizing each other by reason of 
differences between them in such factors as the age dis- 
tribution of their employees, it is difficult to see what 
progress can be made in this direction. 

. What is surprising is that so little impiovemeht of the 
Bill has been made, or promised, as a consequence of its 
examination in Standing Committee. Even an amendment 


"fo require: ће annual submission of information to 
‘employees by the Department to show them how their 


entitlement to benefit was developing was not pressed to 
a division when the Government resisted it.. 

It: was indeed disturbing that, on discussion of the 
fundamental issue about supplementary benefits described. 
above, one of the Opposition spokesmen should have 
stated that the structure of the Bill could be said to reflect 
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a bargain concluded between the Government and the 
Opposition in the interest of ‘taking politics out of pensions’. 
Unless the present Leader of the Opposition is now able to 
repudiate any such bargain, if indeed there was one, there is 
little prospect that the Report stage will be much more than 
a formality. It would still not be too late, however, to look 
again at the structure of the arrangements about which this 
bargain was said to have been made. 

The increased contributions for which the Bill provides 
would be sufficient by themselves to increase the flat-rate 
pension from the date it comes into operation by about 
20 per cent, if there were no additional component and 


hence no contracting out reductions in contribution rates. - 


Alternatively they would provide for an increase of about 
то per cent in the flat-rate pension and an additional com- 
ponent of about one-half that proposed in the Bill. Con- 
tracting out in this event could still be confined to generous 
schemes which provided the ‘requisite’ standards of bene- 
fits set out in the Bill. 
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Such a change would have the following effects: 


(а) it would make a significant contribution towards reducing 
the numbers of those pensioners currently reliant on 
means-tested supplementary benefits; 

(5) it would reduce the magnitude of the contracted out 
reduction, and remove or reduce the consequent anomaly 
that even those in non-contributory schemes who are 
contracted-out may pay less towards the basic benefits 
when the Bill comes into operation than they pay now; 

(c) it would reduce the-seriousness of the anomaly over tax 
relief on contributions as between those contracted out 
and those not contracted out; 

(d)it would make the future arrangements much more 
stable by reducing the very large increases in future 
contributions which would otherwise be payable, pre- 
sumably principally by employers; and 

(e) it would reduce the risks to employers of contracting out. 


If no such change is made, it is likely that contracting out 
will extend little outside the field of public employment, 
where the risks would be borne by the :axpayer. 








Northend v. Beveridge's Executors 

In the High Court of Justice (Chancery Division) — February 
24th, 1975 

(Before Mr Justice ''EMPLEMAN) 


Income tax ~ Earned income relief — Solicitor — Interest on 
clients! accounts — Solicitors! Accounts (Deposit Interest) Rules 
1965, Rules 2, 3, 83 — Income Tax Act 1952, sections 21 (1), 
525 (5) — Solicitors’ Act 1965, section 8 (3). 


The taxpayer was a partner in a firm of solicitors. The firm 
received money for disbursement from clients and also collected 
money held or received by a solicitor on behalf of a client as 
laid down in Rule 2 (1) of the Solicitors’ Accounts Rules’ 
1967, which requires clients’ money to be paid into a clients’ 
account in the name of the solicitor. 

By section 8 of the Solicitors’ Act 1965, Rule 2 of the 
Solicitors’ Accounts (Deposit Interest) Rules 1965 where there 
is interest in favour of the client to be earned for him, the 
solicitor may deposit the money of the particular client ina 
separate designated account and the client will be entitled to 
the interest earned. Alternatively, the solicitor has to pay to 
the client out of his own money a sum equivalent to the interest 
which would have been earned if the money had been deposited 
in such an account. 

By section 8 (3) of the Solicitors’ Act 1965, a solicitor is 
entitled to keep all the interest credited to a client’s account 
other than a separate.designated account. 

The taxpayer’s firm maintained one client’s current account 
in which they kept a minimum amount necessary for day-to- 
day disbursements. They also maintained one general client’s 


deposit account in which all their clients’ money was pooled 
and this account earned interest. This interest exceeded the 
interest which the firm were bound to pay to their clients. 

The taxpayer was assessed to income tax in respect of the 
deposit interest received by him under Case ITI of Schedule D.. 
He claimed earned income relief.under section 211 of Income 
Tax Act 1952. It was contended for him that the interest 
received by the firm was a recompense for the task of looking 
after the money of their clients; and therefore the interest arose 
in the course of the carrying on of ‘the profession. 

It was contended for the Revenue that the interest was not 
immediately derived, within section 525 (1) (c) of the 1952 
Act, from the carrying on of the practice, but was derived from 
a loan to the bank on terms that interest should be paid. 

The General Commissioners decided in favour of the 
taxpayer. 

Held (differing from the General Commissioners): the iriterest 
was not earned income. 


. Caillebotte v. Quinn 


In the High Court of Justice (Chancery Division) — February 
troth, 1975 
(Before Mr Justice TEMPLEMAN) 
Income tax — Business — Self-employed carpenter ~ Whether 
portion of cost of lunches deductible — Income and Corporation 
Taxes Act 1970, section 130 (a) (b). | 
The taxpayer was a self-employed carpenter and he carried on 
his business from his home as the base of it. He worked as a 
sub-contractor on building sites which were too far from his 
home to allow him to have lunch there, and he bought lunch 
at a public house or café. The average cost of a bought lunch 
was 40р, and the estimated cost of a home lunch was rop. 
The taxpayer appealed to the General Commissioners, con- 
tending that the difference, namely зор, was an ‘expense 
deductible in computing his profits under Case I of Schedule D. 
The General Commissioners decided that a proportion of the 
cost of lunches, namely £52, should be allowed as an expense. 
The Revenue contended that nothing could be allowed. 


Held (differing from the General Commissioners): no part of 
the expense of the bought lunches was deductible. 


June 5th and June 7th, 1975. 
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TAXATION 


NEWLY QUALIFIEDS £4,250 


Because our consultants have themselves specialized in tax, we can give first-hand 
advice on the library training and research facilities of the large firms seeking N.Q.s 
to specialise. М.О. to £4,000, Finalists to £3,500, 

£3,000-- 


THEATRICAL 


Medium-small firm with relaxed atmosphere ~ Holborn, seek Р.А. personal tax 
manager dealing mainly with clients in the entertainments and theatrical field. 


SCHEDULE D £3,500 


Old-fashioned firm in old-fashioned City square, specializing in artists, sculptors, etc. 
Sorry, no old-fashioned millionaires! 
£3,700 


LIVERPOOL ST 


Medium-sized firm with some underwriting clientele seek professionally trained 
personal tax assistant, not necessarily with previous underwriting experiance, 


CHARING CROSS £3,750 


Medium-sized firm seek man/lady with sound personal tax experience. Opportunity 


to learn some company tax. 
CANNON ST £4,100 


Medium/small firm near station seek experienced malejfemale personal tax assistant. 
АТ... preferred, but not essential. 
£4,000 


PERSONAL/TRY COMPANY 309 


Two of the few international firms that have not segregated their 
corporate tax departments have asked PEMBROKE & PEMBROKE to recruit 
personal tax seniors with intelligence to progress to company work. 


BAKER ST £4,000-+- 


Tax-orientated medium-sized firm seek really bright personal tax man/lady capable 
of handling cases entirely on own initiative, 
£4,500 


SHIPPING 


City. Well-known group, who are profitably expanding. seek assistant tax account+ 
ant, Similar openings foods, finance, textiles and the legal profession. 
£4,000 


PERSONAL TAX MANAGER 


Medium-sized City firm with prestigious offices and very professional atmosphere. 


OIL £6,000 


West End. Well-known company seek tax specialist, not necessarily C.A., as No. 2 
to Ч.К. tax adviser. Knowledge of current legislazion flair and constructive approach 
absolutely essential. 


CORPORATE TAX PLANNING £6,000-+- 


International firm seek С.А, wlth drive and imagination to work in the corporate 
side of cheir financial and сах planning department. 
£5,000 


SOUTH WALES 


Unusual opening for local man to head a four-man tax department of an international 


firm. A.C.A. preferred. 
TAX CONSULTANT to £9,000 


Medium large firm seek C.A. or similar qualification to set up new consultancy 
department. Partnership within 12 months. 
£7,500 


TAX PARTNER 


Charing Cross. — Medium-sized firm which has recently acquired a new practice 
seek С.А. for management and to advise on special problems. 

.. £4,000 
Tax manager (mainly personal) for local firm ~ АТАЛ, preferred. 
TONBRIDGE £3,900-+- 


Tax senior personal and some corporate for head ofice of multi-branch local firm. 


GENERAL 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 


beginners and transfers. 
PART I FINALIST £2,750 


Medium-sized West End firm — no accountancy work — pure auditing to modern 


standards for high-class clientele. 
PART П FINALISTS to £3,400 


Limited vacancies for candidates recommended by PEMBROKE & PEMBROKE with 
leading international firms. Brochures available. 
£4,000 


FIRST POST IN INDUSTRY 


Kensington subsidiary of U.S. manufacturers seek part-qualified with calibre to 
progress to managemenz of the group's European activities. 
£3,500 


FINANCIAL SERVICES 


City. Well-known firm of insurance brokers, specializing in financial advisory 
services, seek parc-qualified A.C.A, or A.C.C.A. initially as assistant to the accounts 


manager. 
PARTNERSHIPS - KENT c. £4,500 


Prospective partners for multi-branch firms with up-to-date approach in Canterbury; 


Tonbridge; Bromley; Dover, 
UNQUALIFIED MANAGER to £4,000 


Prestige City firm seek unqualified man probably in late 30s as assistant audit 


manager. 
UNQUALIFIED SENIORS £3,000-+- 


Two openings in a medium-sized West End firm with merchant bank connections for 


reliable men aged 35 to 60. 
BIRMINGHAM £2,000/ £3,500 


Mr Pembroke will be in Birmingham office next week to advise on local career 
opportunities in the profession and in commerce. Big firm auditing, tax specializa- 
tion, investigations, financial and management accounting. 

£5,000 


ASSISTANT TRUST MANAGER 


National firm, with excellent offices near Charing Cross seek experienced trust man 
for trust account and administration. 
c. £3,500 


TRUST ACCOUNTS 


Considerablenumber of openings at Bank, Liverpool Street, West End, Charing Cross, 


Holborn, Weybridge, Cambridge, Reigate. 
CANADA/CARIBBEAN from $14,000 


We are currently recruiting for most large Canadian Cities and for outstanding 
candidates, to Uniced States. Also Jamaica, Bermuda, Bahamas, Caymans. 


SOUTH AFRICA R10,000 


Major international firms and industrial companies require high calibre young C.A.s 
for Cape Town, Johannesburg, Durban, Rhodesia. 
£7,500 


AUDIT MANAGER 


Unusual opportunity to join international firm at a very senior level. Partnership 


prospect but NO guarantee, 
PARTNER – OXFORD to £5,000 


Large firm by provincial standards, seek A.C.A. with all-round post-qualification 
experience initially as manager. Similar posts Reading, Gerrards Cross, Manchester, 
Windsor. 


TEMPORARY ACCOUNTANTS 


A.C.A.s finalists book-keeper U.K. educated immediately available London and 
Heme Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A. 


PEMBROKE & PEMBROKE 


Please ring or write(quoting home telephone number). 


76 Cheapside, London EC2 01 236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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PERSONAL TAX 


PERSONAL TAX ASSISTANT, EC4 

Circa £4,000 
Small firm. Wide variety of Taxation 
Cases. 


PERSONAL TAX SENIOR, WC2 
£4,250—£4,500 

Large firm of Chartered Accountants. 

Rapidly expanding Tax Department. 


PERSONAL TAX, WC1 Circa £3,250 
Someone with at least 3/4 years’ tax 
experience. Good future prospects. 


TAX SENIOR, EC4 #4,500-- 
Medium/large City firm. To deal with 
predominantly personal taxation, 


ASSISTANT TAX MANAGER, WC1 
£4,500—£5,000 

Preferably A.T.LI. but good previous 

tax experience is of prime importance. 


TAX ASSISTANT, W1 £3,500—£4,000 
Small/medium-sized firm offer every 
opportunity for advancement to keen 
young lady/gentleman. 


PERSONAL TAX SENIOR, EC2 

Circa £4,700 
Large International firm seek well ex- 
perienced "Taxation Senior. Excellent 
prospects, 


TAXATION ASSISTANT, SW1 

Circa £3,000 
Personal Tax experience is essential. 
Opportunity to deal with Company 
Taxation also. 


PERSONAL TAX, CROYDON 

£3,250-£3,750 
Good opportunity to join the well- 
established Тах Department of a 
medium-sized firm. 


TAX MANAGER, SWANSEA 

£4,000-£5,000 
Large International firm seek a qualified 
Tax Manager. 


TAX ASSISTANT, 
WOLVERHAMPTON  £2,500-£3,000 
Small friendly firm. Opportunity for 
keen young person to make rapid 
advancement. 


PERSONAL TAX, BLACKPOOL 

Circa £2,750 
Our clients are seeking someone who has 
been dealing with personal taxation for a 
few years. 






on W1. 


Executive Limited 


Taxation & Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 


COMPANY TAX SENIOR, EC1 
Circa £6,500 
Preferably qualified person who has had 
extensive experience of dealing with 
Company Taxation. 
ASSISTANT TAX MANAGER, EC4 
£6,000—£6,500 
Large International firm need a good 
Senior who has had several years in the 
Company Tax field. 
COMPANY TAX SENIOR, W1 
Circa £5,500 
Well-established firm has a position 
which would be of interest to someone 
with some Company Tax experience. 


COMPANY TAX ASSISTANT, WC2 
£4,500~£5,000 
Our clients are expanding rapidly and 
require additional staff with at least 2/3 
years’ experience. 
COMPANY TAX, EC4 Circa £6,000 
Medium-sized City firm offer an interest- 
ing post to Senior person in the Com- 
pany Tax field. 


TAXATION MANAGER, EC2 

: £5,000—£6,000 
Someone to dea! mainly with Company 
Tax work but who also has knowledge of 
Personal Tax. 


RECENTLY QUALIFIED, W1 

£3,700—£4,000 
Excellent training. This is a medium/ 
large-sized progressive firm. 


TAXATION ASSISTANT, EC2 

Circa £4,750 
Good opportunity for someone wishing 
to progress with medium-sized firm. 
Preferably A.T.LI. 


TRUST STAFF 


TRUST ADMINISTRATOR, EC2 
Circa £4,000 

Large International firm. Someone to 

administer and maintain trusts. 


TRUST SENIOR, EC4 
£4,500—£5,500 
Preferably qualified person. Several 
years’ experience essential. Medium- 
sized firm. 
TRUST ASSISTANT, W1 
£3,500-£4,000 
Experience of handling trust work 
essential. Good opportunity for ad- 
vancement. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 





AUDIT 


AUDIT SENIOR, EC4 £3,000-£4,000 
Small/medium-sized firm seek either 
newly qualified or finalist. 


SENIOR/SEMI-SENIOR, W1 
£3,000-£3,500 

Not necessarily qualified but should 

have had wide experience in auditing. 


AUDIT SENIOR, EC4 Circa £3,500 
Newly qualified or finalist is sought by 
large firm in the City. Excellent future 
prospects, 


ASSISTANT MANAGER, EC2 

Circa £5,009 
Medium/large firm offer an interesting 
post to a qualified A.C.A./A.C.C.A. 


LIQUIDATION SENIOR, EC4 

£3,500—£4,000 
То act as assistant to Manager. Must 
have had previous experience in this 
type of work. 


AUDIT MANAGER, Wi Circa £5,000 
'This is a firm of medium size who seek 
someone with managerial experience. 
Not necessarily qualified. 


AUDIT SENIOR, WC2 £3,500-£3,750 
Our clients are a small friendly firm and 
seek a mature person with several years' 
experience in the profession. 


Р.А. TO PARTNER, W1 

Circa £5.000 
A qualified person is sought by this 
small/medium-sized West End firm. 
Excellent future prospects exist. 


AUDIT SENIOR, CHELMSFORD 

£3,500-£4,000 
Qualified A.C.A./A.C.C.A. with good 
previous experience is sought by friendly 
firm. 


P.A. TO PARTNER, 
BASINGSTOKE Circa £4,000 
Young qualified person to act as assist- 
ant to a partner with a small firm. 


AUDIT SENIOR, CAMBRIDGE 
£3,750-£4,000 
International firm offer excellent future 
prospects to person with good all-round 
experience. 
AUDIT SENIOR, BRISTOL 
£3,500-£4,000 
Small firm seek someone with good all- 
round auditing and taxation experience. 





УРИНУ 
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THEATRE 


Кето у Sr TK a ад 
Absurd Person Singular, Alan 
{ne in kitchen comedy is the most 
athe West End. Now with Fene 
eter Blythe. Vaudeville, Strand, 
че Beast, by Snoo Wilson, 
ward Davies, with Richard 
ге, 17 Duke's Rd, WC1. 
• Directed by Patrick Garland; 
al version of “Billy Liar”, com, 
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ideal location fora young accountant looking 
fora place to develop | 


London provides a young 
Chartered Accountant with the 
basis for an International career. 


In our London office you can 
get involved with large multi 
national corporations, smaller 


t 


J.M. Harries, Deloitte & Co.,P.O. Box 207, 


private concerns and financial 
institutions. 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City's markets - both the trad- 
itional and those still developing. 





ў 


London offers ап ideal training 
ground for accountants seeking 
to develop an international 
career. 

To find out more about these 
opportunities write to:- 


VA Queen Victoria St., London ЕСАР 43X. 
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ILPAR Probiem of the week 


Z2N+XT=TZ 
ZV xZR=ZJR 
What is Z+2Z? 


гшојд 019 $,409A ise} 0} JoMSuy 


ILPAR the або инс 
recruitment problem 
solvers. 


This week’s problem: 


Ч 


| CREDIT MANAGER 


Below is a selection of our current: vacancies: 


- Whether you are seeking a new position or just reassessing 
happy to discuss your particular problem. 


| FINANCIAL CONTROLLER £6,000 
WEST END firm of consultants are seeking qualified 
accountant. The main responsibilities are budgets, 
financial controls for overseas accounts and reporting to 
the Managing Director. Travel about one week per 
| month is involved. Ref. 1014 


ASSISTANT ACCOUNTANT £3,250 plus 
Expanding subsidiary of civil engineers based in 
WALTHAM ABBEY requires a finalist or part qualified 
A.C.M.A./A.C.C.A. The successful applicant will be 
respohsible for the management accounting function and 
| will be involved in the development of new costing 
| systems. Ref. 1079 


to £3,750 
Subsidiary of multi-million pound corporation seeks a 
, credit manager to be based in the CITY. The successful 
applicant will be responsible for all credit matters and 
also the recruitment of staff for the department. Ref. 1092 


MANAGEMENT ACCOUNTANT 

circa £3,500 plus bonus 
Pharmaceutical company in MAIDENHEAD (25 mins 
Paddington) with high volume production and running 
a fully integrated costing system requires a finalist 
A.C.M.A. preferably in his/her early twenties. The 
successful applicant will be responsible for all costing, 
management reporting and a small accounts department. 
A little travel will be involved. Ref. 1094 


А selection of other vacancies includes: 

Qualification Location- 

{ Qualified Aberdeen 

Qualified SEI 

| A.C.M.A. SEI 

| Finalist L.C. M.A. Greenford 

Finalist Manchester 
C2 


АЛАА. | 
Nearly and Newly qualified Chadwell Heath 





your career, telephone us, day or evening, and we will be 


ACCOUNTANT to £4,000 
Manufacturing and distribution company (near Liver- 
pool Street Station) has a vacancy for an accountant to · 
be responsible for the accounting of six subsidiaries. This 
position would suit a finalist or part qualified кош 

ef. 1057 


OPERATIONAL AUDITOR circa £4,500 
This position, with a large company in the leisure 
industry based in Middlesex, would suit a newly qualified 
accountant aged under 30. The job involves trouble 
shooting, audit and financial accounting and is basically 
a training ground for the more senior posts within the 
group. Ref. 1063 


SUPERVISOR negotiable 
Medium-sized firm of Chartered Accountants based in 
the CITY requires a qualified accountant to take charge 
of a number of clients. Experience within the profession 
is not necessary but desirable. Ref. 1081 


MANAGEMENT ACCOUNTANT circa £5,000 
Large company based in BRACKNELL involved 
internationally in the manufacture and marketing of 
chemical products for the petroleum industry requires a 
qualified management accountant preferably aged be- 
tween 28 and 35 with post-qualification experience in a 
manufacturing environment. The work involves leading 
a small team, being responsible for costing, management 
information and budgets. И Ref. 1099 


Salary 

с. £5,000-+-car 
to £6,000 
£5,000 

с. £5,000 


Ref. 

1098 
1074 
1044 
1083 
1096 
1075 
1097 


Age 
27+ 
under 28 
c. 30 
20s 
20s 


304- 


Neg. 
c. £4,000 
Neg. 


TEMPORARY DEPARTMENT 
We have a continuous flow of assignments in the profession, commerce and industry at competitive rates, and we are 
currently looking for accountants at all levels to fill these vacancies. 


‘Permanent Division: Contact Nicholas Jenkins 


(day) 01-353 0042 (evening) (Pavilion) 0788863138reversecharges ' 





'Temporary Division: Contact Alastair Primrose ACIS or, 
Peter Lowson ACA 01-353 5624 








ИВО 2846. оу 


p D eas 





ILP Accountancy Riecrultment Limited 
4 New Bridge Street, London EC4V 6AA 
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OVERSEAS 


SOUTH AFRICA 

Cost Accountants A.C.M.A. 

Chartered Accountants A.C.A./C.A. 

A large industrial group has vacancies for cost and 
‘management accountants and chartered accauutants, 
The salaries will range from £7,000 to £9,500 per 
annum and the posts offer extremely good oppor- 
tunities for career development. These vacancies aro 
with a renowned industrial company offering good 
fringe benefits ana transportation package. Inter- 
views in London by representatives from the firm on 
June 16th. Ref, 913 


BAHRAIN 

Senior Accountants 

Accountants are required in Bahrain for а new 
top management team reporting to the general 
manager (finance) brief particulars are given 
below. 

Accounting Systems and Procedure 

Manager c. £6,000 (tax free) 
To devise and initiate new accounting systems, 
additionally to produce monthly and annual 
accounts, and liaise with the introduction of a 
computerised system. Preferred age 35-45 with 
experience in a major company and applicants 
should be qualified accountants. Ref. 917 


Finance & Administration 
Manager c. £6,000 (tax free) 


To be responsible for the organisation and 
approval of routine payments, the preparation of 


cash flow forecasts, the raising of finance etc. An 
accountíng qualification is preferred but appro- 
priate banking, financial or insurance experience 
would be ideal. Ref. 918 
Budget Officer c. £4,800 (tax free) 
'To co-ordinate the preparation of budgets in all 
the operating and service divisions, advising line 
managers of areas where action should be taken, 
Qualified accountants in their early 30s are 
preferred. Ref. 919 
The jobs shown above on Reference 917, 918 and 
919 will be offered with free furnished accom- 
modation and an unaccompanied baggage 
allowance for household effects will be provided. 
Annual leave is 56 days with passages to an 

from the UK for the employee and his family. 
Present salaries and allowances are tax free and 
will be fixed according to experience and quali- 





fication. Ref. LIG 
ARABIAN GULF 
Accountant £5,000 (tax free) 


Our clients dealing with a large civil engineering 
contract seek an Assistant to the Chief Accountant. 
He is required to relieve the Chief Accountant of the 
financial side of his work, so that the Chief Account- 
ant can concentrate on more matters of administra- 
tion. It is a two-year contract, accommodation 


provided. A single man is preferred. Ref. 912 
SOUTH AFRICA 
Qualified Accountants R.9,000-R.10,000 


À. firm of chartered accountants requires qualified 
staff to work in Johannesburg. Return air fares 
terminal bonuses. Ref. 899 


INDUSTRY AND 
COMMERCE 


MIDDLESEX 
Management Accountant c. £4,000 
A large engineering company requires a young 
accountant, newly qualified, to control activities of 
small staff responsible for the preparation and analysis 
of prompt and accurate periodic management ас- 
counts. Other duties will include annual budgets and 
assistance with the development of a computerised 
accounting system in conjunction with specialist 
staff. A very good opportunity for a young account- 
antto widen his experience in a progressive company. 
Ref. 8454 


A SELECTION OF VACANCIES FROM OUR REGISTER I8 SHOWN BELOW 


LONDON 

Consultant £5,000-£7,000 
This post is for a management corsultant within a 
large industrial organisation. The post reports to the 
manager of the special projects team and most 
assignments are carried out away from base. These 
projects can be in the South-east part of the country 
or North-west and residents in either area would bean 
advantage. Assignments are usually financially or 
systems orientated and within that broad description 
can cover a wide range of one-off tasks. There may be 
occasional visits to the USA, Australia or the Far 
East. A car will be provided and all expenses paid 
for it. Applicants must hold an accountancy qualifi- 
cation and should have gained since qualifying a wide 
variety ‘of experience, particularly with manu- 
facturing organisation, A working knowledge of 
French and/or German would be advantageous but 15 
not essential. General mobility is necessary. Ref. 8439 


LONDON 

Supervisor ` To £5,400 
This is an interesting post for a qualified accountant 
aged 25—40 to become supervisor of the cash payable 
department. Financial industrial accounting experi- 
ence is preferred and the post involves, within a busy 


* environment, the supervision of all cash receipts and 


disbursements, and all records appertaining thereto. 
Ref. 8430 


HERTFORDSHIRE 

Management Consultants £7,000 

An accountant is required with management con- 

sultancy experience for a large industrial organisation, 

An engineering background in this field is preferred. 
е1. 


HERTFORDSHIRE 

Newly Qualified с. £3,500 
Newly-qualified accountants are required for trainee 
management consultancy positions, This is an 
excellent opportunity to gain general experience of 
the companies’ accountancy procedures opening up 
the possibility of promotion to line management at a 
later date. Ref, 8391 
AVON 

Cost Accountant Negotiable Salary 
A manufacturing company in a pleasant part of Avon 
seeks ап A.C.M.A. age range 25-40. Part Qualified 
will also be considered. Experience in the engineering 
industry is essential. Ref. 8457 


LONDON AREA y 
Book-keepers & Part-Qualified 

Accountants £2,000-£3,500 
We have many jobs, too numerous to list, for 


book-keeners and assistant accountants at various 
levels and in various parts of London. Please 


make inquiries. Ref. LIG 








TAXATION 


Job 

No. Job Type Salary Location 
3468 Personal Tax £2,500 EC2 
3467 Personal Tax £2,500 Тога 
3466 Persanal Tax Neg. Exeter 
3465 Personal Tax £3,000-£3,500 ECI 
3464 Personal Tax £3,500 Croydon 
3462 Perscnal Tax £2,500 Wi 
3461 Perscnal Tax £3,000 EC2 
3459 Perscnal Tax £4,000 EC4 


3458 Tax Manager £5,000 Swansea 
3455 Company Тах £4,000-£4,500 EC4 

3453 Company Tax £3,750 Liverpool 
3449 Persanal Tax £3,500 Croydon 
3448 Company Tax £3,500 Hove 
3446 Personal Tax £2,750+ Winchester 


3440 Company Tax £4,0004- Leeds 

3439 Personal Tax £3,500 Cambridgeshire 
3437 Persanal Tax £2,500+ Beckenham 
3436 Personal Tax £2,5004- Bristol 


ONDON, U.K., and OVERSEAS § 


te utem LONDON, UK, and OVERSEAS D 
ACCOUNTANCY TASK FORCE LID 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


STAFFORDSHIRE 
Group Taxation Manager 


: Neg. Salary 
This is a unique opportunity to become Group 
Taxation Manager of а very large industrial group. 
The salary and benefits will reflect the importance of 
the job. A most comprehensive knowledge of taxation 
is essential with experience of the U.K. tax system and 


also European tax systems. Ref, 3454 


SYDNEY, AUSTRALIA 
Tax Manager — Partnersbip Possibility — 

Excellent Salary 
A first-class firm of charterea accountants seeks a tax 
Manager under 40 who must bea qualified accountant, 
The successful applicant will have the ability to pro- 
vide expert guidance to clients on a wide range of 
taxation problems. At the commencing stage a 
detailed knowledge of Australian tax is not expected, 


Ref. 893 

SURREY 
Partnership Possibility £5,000-28,000 
exceptional opportunity in ideal surroundings 
and within a pleasant office atmosphere. A very 
experienzed chartered accountant is required with the 
ability to advise the partners on complex taxation 
matters. The practice is expanding and recent work 
acquisitions make it necessary to make this senior 
appointment. A knowledge of UK. tax and overseas 
taxation implications is essential, The salary will be 
tailored to the individual and will not be a limiting 
factor. Ref. LJG 

SURREY 
Personal Tax с. £5,000 
A very experienced person is required who will 
receive an exceptionally good salary. Ref. LIG 


PUBLIC PRACTICE 


Jab 

Мо. JobType _ Salary Location 
1862 Part 2 Finalist £2,500 Cambridge 
1861 Insolvency Neg. SWI 

1860 AuditSeniors U/Q Neg. London 
1853 Finalists £2,800-£3,000 Clapham 
1852 Newly-qualified £3,600 EC4 

1851 Supervisor #4,000+ EC4 

1843 Seniors c. £4,000 Wi 

1842 Office Manager c. £5,000 Oxford 
LONDON 

Training Officer с. £6,500 


This is a first-class opportunity for a qualified ac- 
countant with previous training experience to become 
a training officer in a new operation within an old- 
established firm of chartered accountants. A first-class 
opportunity. Ref. 18604 


LINCOLNSHIRE 
Audit Manager с. £4,500 
This could lead to a partnership within one year. 


Ref. 1848 
LINCOLNSHIRE 
Manager с. £5,000 
A very early partnership will be arranged. Ref. 1848 


TRUST ACCOUNTS 


LONDON EC4 

Trust Administrator &4,000-- 
Must be experienced with all aspects of trust ad- 
ministration. Ref. 185 


LONDON 

Trust Assistant c. £4,000 
Fully experienced to take charge of a number of 
clients. To deal with trust accounts, relevant tax and 
correspondence. Ref. 184 


LONDON 

Trust Accounts Good Neg. Salary 
One of the major firms of accountants seeks а man 
possibly a graduate, but not essentially so, to take over 
a portfolio of family cases, trust and capital tax 
transfer matters. The successful applicant will be 
expected to make some contribution to financial 
planning and new legislation appreciation. Ref. 182 


After 7.30 p.m, or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Current vacancies overseas 
exist in Belgium, France, 
Germany, Italy, Holland, Spain, 
Canada, Australia, South Africa, 
Hong Kong, East and West Africa, 


The Middle East and the Caribbean. 

Detailed information about most areas overseas is available upon request. 
Please telephone or write in complete confidence to LAURENCE E. SMITH. 
Our offices are open 9.30 a.m.—5.30 p.m., Monday to Friday and you are 
welcome to discuss your future career with us at any time. 

Appointments after 5.30 p.m. if preferred. 


| 39/40 Albemarle Street 
: | | Є @ Ж London W1. 


Telephone: 01-629 4463. 


p» | 76 King Street, Manchester. 
Telephone: 061-833 0484 
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Industry & Commerce 


International Auditor 
Based Geneva '$ neg. 


European headquarters of a major company manufacturing pró- 
ducts for both the leisure and industrial fields. Carrying out a 
variety of financial and operational audits, the successful candidate 
will travel to subsidiaries throughout Europe. A working knowledge 
of French, Italian or German essential. Prospects of a line appoint- 
ment will be available in two to three years. Ref. 8715. Hugh 
Harvey, London. 01—734 6852, 


Special Project Consultant 
Based SE. or NW, England to £7,000 -+-car 


Major manufacturing company — as part of a small talented team 
you will be involved in primarily one-off problem-solving situations 
ranging from investigations, new aquisiticns to implementing/ 
improving accounting systems, This position is considered as an 
introduction to the Company, preparing the Consultant for a 
senior apppintment within 3 years. Age to 45. Ref. 8712. Hugh 
Harvey, London. 01-734 6852. 


Accountant 
E. London to £4,500 


A subsidiary of a well-established Group seeks a young, qualified 

accountant with or without commercial experience to control the 

aceounting function, being directly responsible to the M.D. Ex- 

е promotion prospects. Ref. 8713. Robert Williams, London. 
` 01-73 


Young Qualified Accountant 

London SW1 c. £4,000 
Our established and well-known clients employing most sophisti- 
cated systems seek a keen man who is making his first move into 


commerce. Working with a subsidiary company at Head Office, he 
will ọbtain an especially broad insight into varied forms of ac- 


- counting. Ref. 8714. Robert Williams, London. 01-734 6852. 


ГА 


Апап Manager – National Firm 
Manchester · с. £4, 250 


Due to promotion, medium sized C.A.s with large variety of clients 
require person with a minimum of two years’ post-qualification 
experience to undertake responsibility for group of Clients. 

The appointment offers a wide range of experience leading to 
excellent prospects. Ref. 29021. G. Sable, Manchester. 061—236 8981. 


South-west Regions. 

£3,000 to £6,000 
There are currently eight important vacancies for Accountants in 
the South-west Region on our books. If you wish to discuss these 


positions further either write for an application form or contact: 
Dr lan Bowers, Bristol. 0272 312362. 


€uropa House, Queens Road, Bristol 858 ТАЏ 
33/39 Grey Street. Newcastle upon Tyne NEI 6EE 
: 21122 Poland Sireet, London WIV 300 

Yorkshire House, Greek Street, Leeds 151 БЕХ 


Bank House, 100 Queen Street, Sheffield 51 1UF 

Sunlife. House, 3 Charlotte St, Manchester МТ 4HB | 
M 125/127 St Vincent Street, Glasgow G2 5JR 

Albany House, Hurst Street, Birmingham 85480 


Nationwide Management Selection Service 


If you are 
now 


An 


, 


Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants.’ 

While we expect you to be able to make an 
immediate contribution to the services which 
we Supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, ууе can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 


01-628 6088 
0224 571631 
021-238 9151 
0272 293505 
0222 44641 
031—226 4621 
041-221 6242 


London 
Aberdeen 
Birmingham 
Bristol 
Cardiff 
Edinburgh 
Glasgow 


Huddersfield 
Нап 

Leeds 
Liverpool 
Manchester 
Newcastle 
Üverseas 
Information 


0484 23788 
0482 25531 
0532 42631 
051-236 1141 
061-228 1551 
0632 24333 


01-628 8088 
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High Diving . Е 
The 49151 suicide was committed 
from the Golden Gate Bridge 

in mid August 1973. There are 
seven known survivors of the 
240 ft plunge. 


With acknowledgements to the 
Guinness Book of Records 


City 01-628 8525 


TAX MANAGER £6,500 


Opportunity for experienced tax senior to take on responsibility of leading a busy 
tax department cf old-established medium С.А. with offices in London SW1. 


P.A. TO SOLE PRACTITIONER WITH 
VIEW TO PARTNERSHIP 


Due to succession planning, our client seeks a young A.C.A, with personality and 
potential to assist him in ali aspects of general practice work, with view to partner- 
ship within the short term. с. £4,500. 


— Birmingham 021-643 6201 


JUST TAKEN YOUR FINALS? 


К so cake а long hard look gt your career to date. If you have any doubts about your 


experience you may find it helpful to talk to us. We can give advice on the firms, 


to consider joining and the prospects available to you. 


Leicester 0533-24182 
POST A.C.A.—LEICESTER £3,000 


Vi you have а liking for trust work and are looking to build on experience already 
gained, our clients, a medium-sized Leicester practice have a position for you within 
their Trust Taxation department. For the young man looking for a secure and 
rewarding career this js an ideal move. 


PARTNER-DESIGNATE, L1 NCOLN £4,500 


Do you rega"d ycurself asl'ully vérsed in all aspects of sma | professional office work. 
Are you loo«ing for partnership within the next 12 months? If so then our clients 
Fave а vacancy which will fulfil your ambition and stretch your experience to the 
ЈА 


personnel ` (6 


~The Nationwide Service 
for all Accountants 


Й 


Bath Tub Marathon 

The longest recorded propulsion of 
an unmodified bath tub was one 
of 24 hours by members of the 
Maivern Hills Round Table in 

July 1973. 


Just thejob . 


West End 01-580 8035 


FINANCIAL CONTROL, W1 . с. £5,000 


А.С.А. (24-28) for International Service Group to control profitability and financial 
development in Europe and U.K. 


Р.А. TO PARTNERS, NW1 c. £4,500 


Considerable early responsibility and good long-term prospects are offered to a 
bright young A.C.A. by small thriving London NW1 practice. 


О 


Temporary ` 


As the largest company in the field, we-can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


Manchester 061-834 9733 


PART 11 FINALIST to £2,300 


Our clients, a medium/large Central Manchester practice are wishing to recruit a 
young accountant to join them after the P.E.Il in July. This is an excellent oppor- 
tunity for a young man wishing to gain experience of modern audit techniques wich 
2 practice which encourages early responsibility. 


LIVERPOOL · £3,500-£4,000-+- bonuses 


A recently formed privately financed fashion group is offering a young accountant 
an excellent opportunity not only to function as their accountant but also to beceme 
involved with both customers and suppliers on all matters relating to che company's 
performance. . 


Leeds 0532-38384 
YOUNG ACCT. LEEDS to £3,500. 


Large well-known group of divérse interests requires a young qualified man or good: 
finalist to take responsibility for the accounting function of a specific area using 
computer-based systems. 


PARTNER’S ASSISTANT 
SHEFFIELD c. £3,000 


City C.A.s offer.responsibility and excellent post-qualification experience to 2 
young qualified people wich ability and personality to deal with clients direct in all 
aspects of general practice work. 


63 Moorgate London EC2 
Telephone 01-628 8525 

14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LET GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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21 Ansdell Street 
London W8 5BN 





GABRIEL DUFFY 


(CONSULTANCY) 01-937 9521 
TAXATION . 
TRAINEES AND SEMI-SENIORS £1,500—£2,800 


Vacancies from school-leaver stage to age 21-23. 

INTERNATIONAL FIRM to £3,000 
Suit a young person with basic experience; offering an interesting combination 
of Tax, Trust and Company Secretarial work. 

INSURANCE COMPANY £3,000 
А secure risk, well indemnified with fringe benefits; suit an older retired/ 
superannuated lady or gentleman happy to do routine work on capital allow- 
ances and deal with the Inland Revenue. 

PERSONAL TAX SENIOR c. £4,500 
One of the fastest-growing firms in the City offers salary and prestige. 

CAPITAL TRANSFER TAX from £4,000 
The energetic partner of a medium-size West End firm needs a lady or gentle- 
man to understudy him on C.T.T. and do some Company Tax. 

INTERNATIONAL FIRM. PERSONAL OR COMPANY £3,000—£5,000 
Salary no object to this first-class international firm, providing you've had at 
least one year's experience on Personal or Company Tex. 

ASSISTANT MANAGER. COMPANY TAX с. £2,500 
Suit a young person wishing to gain company tax experience in the friendly 
atmosphere of a medium-sized West End firm. 

COMPANY TAX. AGE 25-35 . £4,000—£5,000 

‚ Two vacancies with a First Division National Firm; appl.cations welcome from 
those with 1 to 5 years' company tax experience. О 

PERSONAL TAX MANAGER to £6,000 
A West End firm with the capacity and quality of work to justify che above 
salary; administration and staff supervision with some planning. 

ASSISTANT MANAGER. CITY £3,500—£3,800 
А personal сах person who needs the appreciation for work well done, which 

he (or she) would get from the pressed manager of this medium-size City firm. 


TAX LADIES £3,300—£5,500 
Now that tax salaries have levelled off you need our kind of knowledge as to 
what the Profession is paying more than ever; we're not just a pretty face when 
it comes to knowing what you're currently worth, and where you can best 
get it. Whether you want to know ‘about an international firm, or current 
scales at Psmith & Psmith, Penge, our coverage is adequztely wide to cope, our 
service fast and effective. 
TAXATION - SURBURBAN AND PROVINCIAL £2,000—£5,000 
Present openings include: 
Hayes, Redhill, Chelmsford, Brentwood, Weybridge, Thornton Heath, Kingston, 
Woking, Colchester, Slough, Harrow, Beckenham, Farnham, Croydon, Clap- 
ham, Ruislip, Wembley, N12. 
Colchester, Cambridge, Cardiff, Luton, Brighton, Bristol, Leicester, Newcastle, 
Manchester, Birmingham, Leeds, Glasgow, Edinburgh, Liverpool. Telephone, 
reverse charges, or write if the area you want is not listed. 


1 


GDC - KENSINGTON - 01-937 9521 | 


WE ARE AN OLD-ESTABLISHED . 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A good commencing salary with regular 


reviews. Free Life and Personal 
"Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 

The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 


Bucklersbury 
LONDON EC4P 4BN 















Axe you 
qualified 
forour 
training? 


























Now that you are qualified, 
further training should come high on 
the priority list in planning your 
career development. 

А If you join us 
you will find training is high on our 
priority list too. 
We will introduce you 
to our procedures at a two week residential 
course and follow this up with special 
training on computer auditing problems 
later in the year 
Subsequently you will be able to go on more 
advanced courses, all of which our training 
department is continually up-dating, 
improving and extending. 
You can find out how our approach 
to training can affect your career 
by contacting David Young 
who will put you in touch with the office 
of your choice and send you a copy 
of our bookletsYourCay velopment 
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BELFAST · BIRMINGHAM - BRISTOL 
CAMBRIDGE- CARDIFF - CHANNEL ISLANDS 
GLASGOW · LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE • NOTTINGHAM. 






АПАЛ LAWL VIN LZXIN А, JUIIC ЈЕ «ЈАМУ LILIN}, JUUG Рац. 127412 


Annually to £6,000 
+Free Accom. & Car 























Possibility of 
a6 month tour 
















Arguably amongst the finest country in 
the world, with the opportunity to 
x- Experience another culture | 
жх See wild life in its natural environment 
* Accumulate capital 
ж Gainsound professional experience 

If you have considered working overseas, 
East Africa, has much more to offer. 

For full details on this appointment 
contact Richard Norman, F.C.A. or Stuart 
Ramsay, C.A. quoting reference 1260. 
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Douglas Llambias 


Associates Ltd. 


410 STRANO, LONDON WC2R ONS, 
TELEPHONE:01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. ! 











. The European challenge 


Europe is faced with a tremendous challenge. The chal- 
lenge of successful economical and political unity. But the 
rewards will be high. ‘ 


- ‚То achieve these rewards there will be an increasing 
demand for highly trained people with international 
experience — and that includes qualified accountants. 


As an international firm with eighteen offices throughout 
Europe we have that experience. ` 


If you can offer us energy, drive and ambition, you'll find 
that we can offer you a great deal in return. Your salary.will 
be excellent and will ensure you maintain а high standard 
of living. You'll be working on demanding problems with 
interesting people — excellent professional experience. As 
you work, you'll receive continuous training, and respon- 
sibilities leading to early promotion — and there are ample 
opportunities for travel, ^ . 


If this sounds like a worthwhile challenge to you, write now 
for full details. 


pmm 
europe 


J. D. Drew, Staff Partner, . 
Peat, Marwick, Mitchell & Cos | 
Tour Fiat, Cedex 16, 92084 Paris La Défense. 
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GABRIEL DUFFY 


21 Ansdell Street 
London W8 5BN 


01-937 9521 





ACCOUNTANCY 


SEMI-SENIORS/SENIORS , £2,900-£4,200 
We аге in constant touch with all the best Londen firms and can at present 
offer Finalists with good examination records introductions to top class inter- 

, nationals. 


GENERAL PRACTICE £3,100-£4,500 
More work on Tax? Contact with clients? Partnership prospects? Or simply a 
secure and interesting job, We'll arrange several suitable interviews on your 
stipulation, faster than you can say superlative career prospects. Innumerable 
openings in London and Greater London, for qualified staff, Finalists, and those 
mature souls qualified by experience. 


PROVINCES £2,500—£4,000 
Vacancies for qualified and unqualified audit staff in: St Albans, Letchworth, 
Luton, Huntingdon, Hayes, Harrow, Bedford, Newcastle, Woking, Brighton, 
Canterbury, Dover, Cardiff, Darlington, Plymouth ~ to name but a few. And of 
course the important cities: Birmingham, Manchester, Liverpool, Glasgow, 

Edinburgh, Newcastle, Cardiff, et al. 





А.С.А. 1974-75 £4,000 
A substantial City firm offers an interesting supervisory position with éxcellent 
future prospects to a qualified man of the right calibre. Liaison with elients in 
the worlds of publishing and newspapers. . 

А.С.А. 1971-1974 š to £5,000 
P.A. to a young partner in the City, on public company work and investigations. 
Age to 26. 

А.С.А. or FINALIST £3,000-£4,750 
Although our West End client would prefer a qualified experienced man asa 
Р.А. to one of their partners, due consideration given to a Finalist with the 
right experience and calibre for future partnership. 

FINALIST/A.C.A. NORTH LONDON to £4,500 
Excellent opportunity to develop your auditing expertise wich a first-class 
medium-large firm, and cut down on the rigours of commuting. 

PARTNER DESIGNATE. CITY to £5,000+ 
Preferably a qualified man under 30 currently experiencing a wide range of 
general practice and taxation work. 


MANAGER. WEST END £5,000-£6,000 


P.A./Manager for a thriving and dynamic practice} extremely hard’ work, 
commensurately exceptional rewards. à 


4 








TELEPHONE OR WRITE if the job you require is not listed. Current vacancies 
encompass firms of every size in London and the Provinces. 


GDC - KENSINGTON - 01-937 9521 
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LAXALION, June /th, 19/5 
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) EMPLOYMENT AGENCY 


ACCOUNTANCY APPOINTMENTS 


Newly Qualified A.C.A. £3,750. Interesting position in friendly 
firm of chartered accountants. Excellent fringe benefits. 
Mrs SANDERS 


unon 


Senior Audit £4,250. Not qualified. External auditing experience 

essential for Chartered Accountants, London WC1. Usual fringe 

Accounts Assistant #2,750 +. Large Civil Engineers in West London benefits. Mrs SANDERS 
are seeking a young person with good accounts background to А А f 

prepare Bills for overseas subsidiary companies, Internal Auditor £2,500. Qualified А.С.С.А. or A.C.A. student with 

Contact B. LESTER one year’s experience on Audit. Must be able to drive. Chartered 


р | Accountants, London ЕС1. Mr ALDERSON 
Assistant Accountant £2,750+ Very good prospects. Part-qualified 
A.C.C.A. with a good grounding in accounts to trial balance, who Assistant Contract Cost Accountant £3,000. Part II A.C.M.A., 
would in approx. ten years take over from the accountant of a very А.С.М.А., or A.C.C.A. Five years’ experience of contract costing. 


large subsidiary company of an International concern. To work in Good fringe benefits, Engi i : 
SE’ London area, Contant B. LESTER ood fringe benefits, Engineering Co Mr ALDERSON 


. Audit Senior/Manager £3,750--. A qualified or finalist Audit Manager £4,000. Experience im medium size audits/incom- 
required by раа ‘dem of CLA in North London, 4o take plete records/public Co audits/tax/VAT. Qualified A.C.A. for 
control of Auditing of large Subsidiary Public Co with other 8-partner Co of Chartered Accountants, Brighton. — Usual fringe 


general work including Taxation. Contact C. STUART benefits. Mr PRITCHARD 


Book-Keeper £3,000. A large firm of C.A.s in London W1, are Sales Ledger Manager/Credit Controller £4,000. Handling wages for 
looking for someone who can take control of the Books of one of clients ~ Experience of staff control - Supply Co, London ЕСІ. 
their clients in London EC4 area. Contact S. LANE Mr PRITCHARD 


31/33 High Holborn WC1 01—242 2691 85 Moorgate London EC2 01-638 0141 
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Dur June Programme of Provincial Visits 
Richard Norman, F.C.A. at the Holiday Inn PLYMOUTH on JUNE 17 


(Tel. Plymouth 62866) 


and at the Rougemont Hotel EXETER on JUNE 18 


(Tel. Exeter 54982) 


lan du Pré, A.C.A. at the Tickled Trout PRESTON on JUNE 26 


(Tel. Samlesbury 671) 


and at the St Georges LIVERPOOL on JUNE 27 


(Tel. 051—709 7090) Р 


On these occasions Richard and lan look forward to meeting you, to 
discuss on a personal basis, career planning and the opportunities with 
our clients in the profession, industry and commerce both in the 

U.K. and overseas. | 

Interviewing arrangements may be made by telephoning either our 
London offices or by ringing either Richard Norman or lan du Pré 
after 12 noon at the hotels on the appropriate days. 





Associates Ltd. 

41C STRAND, LONDON WC2R ONS. 
JELEPHONE: 01-836 4086. AND 

З COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744. 


Г Douglas Llambias 
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PERSONAL 
TAXATION 


City chartered accountants (staff 50) require an assistant to handle 
all aspects of personal taxation, and who will be directly responsible 
to partners. 


Please write to Staff Partner, Nevill, Hovey, Gardner & 
Со, 94 Old Broad Street, London EC2M ЈЈА. 


Age 28-32 Salary с. £4,250 
KENT CHARTERED ACCOUNTANTS 


are seeking a qualified 
MANAGER 


to run one of their four branch offices. This is an ideal opportunity to join an 
expanding practice and to develop one of the principal offices. 


The position could lead to a Partnership in due course. 


Please reply in own handwriting 10: 


C. D. Bishop, F.C.A. 
224 Bank Street 
Ashford, Kent 
TN23 IBE 








PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 — 01-248 2662. 

A MEDIUM-SIZE WEST END FIRM of 
C.A.s with interesting and international 
clients offer good sound experience and ex- 
cellent salary to ambitious applicants both 
juniors and semi-seniors. — Write or tele- 
phone J, Goumal, Shulman & Partners, 
43 Welbeck Street, London W1. 01-486 6363. 


CHARTERED 
ACCOUNTANT 


Croydon, requires SENIOR AS- 
SISTANT capable of dealing 
direct with CLIENTS. VARIED 


PRACTICE requiring good all- 
round Experience arid Pleasant 
Personality. 


Salary 
Approx. £4,500 per annum. 


Reply Box CA 23501 or Tele- 
phone 01-688 9264. 


A BRIGHT young audit senior/semi-senior 
required by Holborn chartered accountants 
(fifteen staff). Interesting and varied work 
with excellent opportunity for advancement. 
Initial salary up to £3,500 p.a. - Write 
S. F. & Co, 49 Bedford Row, London МСІ. 





A CITY FIRM, small/medium, King 
William Street, challenging variety of 
clients including international and public 
companies requires: 


(a) Audit Seniors (2) ~ 
(b) Personal Tax Assistant. 


Advancement in salaries commensur- 
ate with proven abilities. ~ Please give 
full details of past experience to Box 
AC 9735. 





A QUALIFIED ACCOUNTANT wish- 
ing to specialise in company taxation is 
required by Manchester Chartered 
Accountants for their tax department 
which has six members. There are oppor- 
tunities for training and attendance at 
courses is encouraged. 

Present holiday arrangements hon- 
oured. . 

Commencing salary depending on age 
and experience, d 

Please send details to C. B. H. Gill or 
G. Hitchin, Turquands Barton Mayhew 
& Co, 8 King Street,. Manchester М2 
4LT or telephone 061-834 7334, 
































Medium-sized firm of chartered accountants in Norwich 
require a senior tax assistant for their rapidly expanding 
Tax Department. The person appointed will manage his own 
portfolio of tax clients — mainly personal, sole traders and 
partnerships — but he will have the opportunity to do some 
corporate tax work if he so wishes. He will be responsible 
directly to the partners. Formal qualification is not essential 
but previous experience of personal tax work at a senior 
level either in a professiona! office, a bank or with the Inland 
"Revenue is essential. Age is immaterial. A first-class tax 
library is maintained and our tax staff are encouraged to 
study and improve their knowledge and experience. The 
starting salary will be in the range £3,000-£3,500 according 
to qualifications and experience and the firm operate a pension 
scheme. This appointment offers a first-class opportunity to 
specialize in the increasingly important tax field in an ex- 
panding and progressive practice and to live and work in a 
very pleasant part of the country. — Write with full particulars 
or, if you prefer, telephone for an application form to the 
Tax Partner, Culley & Co, 3 Princes Street, Norwich 
NR3 1AS. Tel. Norwich (0603) 20516. 


Howto 
develop your 
potential. 


Join Dearden & Co. 

А 210 strong firm with 35 Partners. Based in 
London, Manchester, Croydon and Leeds. 
‘The sort of firm where you will receive 
thorough and professional training, coupled 
with experience of a truly 
wide and varied nature. 

"The sort of experience that could lead 
torapid promotion. 

All you need do is convince us that you have 
the energy and ability to reach the high 
standards which we set. 

Then you'll develop your potential. 
Soif you think you're good prove it to us now 
by contacting either of the Staff Partners 
-it could be very 

much to your advantage, 


Philip J. Hughes, 
5, Giltspur Street, London, ECLA 9PD, 
Telephone: 01-236 3266 


or 
John M. Gilliat, 

(for Manchester and Leeds offices), 
St. James's Buildings, Oxford Street, 
Manchester, МІ 6FS. 
Telephone: 061-228 2311 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee icsertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of ` 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. 

5. The right is reserved to refuse, cancel, süspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 
recognized professional standards. 
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*' ALTHOUGH ACUTELY AWARE of 
& . the need to provide a high quality service 
lr to our clients, we cannot achieve this 
without top-class staff who have a high 
~, standard of verbal and written English. 
The places we wish to fill are: 


AT. (а) a senior (or semi-senior) to work 
"o on his own on the broad range 
+. ^". from sole traders to small private 
: companies. The successful appli- 
| cant will be at least of Professional 
Я Part I level ог with equivalent ex- 
\ perience, preferably with working 
АЙЫ tax knowledge also. 


EG (b) А Partner's P.A. whoshouldideally 
Ho, be newly qualified and have general 
> practice experience including both 
Fa ‘personal and business tax. The 
ыз су “starting salary for this new post will 
- be in the £3,500 to £4,250 bracket. 
h . For the right person our existing 

P duo could in due time be turned 
, «into a triumvirate. 


~ То have a chance of joining our char- 
tered, two-partnered, Leicester Square 
Practice please send full details to Box 





AUDIT ASSISTANT required by Harrow 
* chartered accountants. Ability and initiative 
be “suitably rewarded. – Details of career to Box 





‘HEWITSON 


UY 


WALKER 








i 

7, AUDIT 

P. ae MANAGERS 

re W1. 7 partners. £5,000. 
1 2/3 years post-qualified 
experience. 


* ЕСІ. 14 partners, £6,000. 
6 | ЗЕхрегіепсе of modern tech- 
. ^ miques, 

; ЕСА. 18 Partners, £5,000- 
г $5,500. 2/3 years’ ‘post 
* qualified experience, , 


|^ Tel Tony Pruim, B.Sc., 





|y AGA. 


01-248 0441 













AUDIT SEMI-SENIOR 
£2,500 N. LONDON 
Progressive 5-Partner firm of 
CAs in modern offices need ' 
energetic audit Semi-Senior. 


' Many more unadvertised positions, 


те | Accounting 


on 
assou Opportunities 





£3,000-£4,000 


Piccadilly chartered account- 
` {ants have a vacancy for a 
‘young A.C.A. wishing to 
gain post-qualification ех- 
perience in company tax- 
ation. 


‘Please apply to Box LT 
23590. 
















. ae P i 


£4,000 
AUDIT 


EC4 


SENIOR 


A 13-partner practice of char- 
tered accountants requires a 
newly qualified accountant to 
assist chem in audit matters, 


М 
+ TELEPHONE FOR IMMEDIATE ACTON 





ers ce eae ET 
AUDIT SENIOR 
£4,000 -+ LONDON WC2 


Good prospects with this 
5-partner firm of CAs — 
mainly Audit work. 


Many moreunadvertised positions, 


Accounting 
YOpportunities 


Company Tax 
Assistant to Manager 


£3,500 to £4,000 


Opportunity for a newly qualified 
А.С.А. to specialise in all aspects 
of company taxation with a 
medium-sized firm of chartered 
accountants іп W1. — Please apply 
to Box CT 23591. 
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£4,750 wc2 
AUDIT 


SUPERVISOR 


lf you have at least one year’s 
post-qualification experience in 
the audit field, this large firm of 
chartered accountants would be 
interested’ in seeing you. 


AVON APPOINTMENTS for newly quali- 
fied and finalists Bristol and nearby towns. ~ 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 

BATH CHARTERED , ACCOUNTANTS 
require recently qualified senior well versed 
in general practice work. An attractive salary 
will be paid with partnership prospects for 
one prepared to work hard and show 
initiative. ~ Box BC 3357. 


BRENTWOOD 
PERSONAL TAXATION 


City firm of Chartered Accountants 
require a manager for their personal 
taxation department situated at Brent- 
wood, Essex. Candidates must have the 
experience and personality to be able to 
assume responsibility for the department 
and ensure that it plays a positive role 
in the firm, The prospects and the con- 
ditions of employment "аге excellent, 
Please telephone or write to Mr J. L. 
Bird, Brentwood 224566 at Burntwood 
House, 7, Shenfield Road, Brentwood, 
sex. 





BRISTOL 
SEMI-SENIOR 


Tansley Witt & Co require a bright 
Semi-Senior for the Audit and Accounts 
ancy section of the firm. Excellent 
training facilities, pleasant offices and 
an attractive salary. Good prospects 
for the right person. 

Write with details of experience to 
К. S. Chalk, Esq., Tansley Witt & Co, 
Pearl Assurance House, Queen Square, 
Bristol BS1 4LE. 








~ 


BLACKPOOL. – Opportunity in small but 
varied practice for recently qualified ac- 
countant to assist in expansion with view 
to early partnership. Car and house could ђе 
available. Finalist or experienced senior 
considered. ~ Box BO 3336. 

BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. ~ 40 Great Marlborough Street, 
London WI (01-734 3466). 





CAMBRIDGE 
SEMI-SENIORS 
Salaries of up to £2,500 p.a. are offered 


to suitable applicants to staff our newly 
opened office, 


Telephone Cambridge 65499. 





CENTRAL LONDON chartered account- 
ants have vacancies for al! grades of audit 
stàff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6815, 
CHARTERED ACCOUNTANT, offices 
Buckinghamshire and Berkshire, require an 
accountant who will be rewarded in accord- 
ance with output and results obtained rather 
than qualifications and who is interested in 
the promotion of a'practice where a high 
priority is placed upon personal contacts 
with clients. - Box CA 3346. 
CHARTERED ACCOUNTANT with ex- 
panding practice in Dartford, Kent, requires 
unqualified or newly qualified assistant with 
experience of incomplete records and small- 
to medium-sized audits. — Details to Box 
CA 3263. 
CHARTERED ACCOUNTANTS (five part- 
ners) seek energetic person of any age for 
general audit work, Preferably qualified but 
suitable experience corisidered. Excellent 
salary for suitable applicant plus contributory 
pension scheme, ~ Apply in writing to Culley 
& Co, 3 Princes Street, Norwich, NR3 1AS. 
CHARTERED  ACCOUNTANTS have 
vacancy for senior audit clerk, not neces- 
sarily qualified, with view to becoming 
managing clerk, Contract will be given to 
Suitable person after probationary period. 
Salary negotiable. - Apply in writing to 
Stewart, Fletcher & Buren, 126 Manor 
Court Road, Nuneat 
CHARTERED ACCOUNTANTS, Kingston, 
Surrey, require audit clerk for newly created 
position, with a view to attaining managerial 
responsibility, Applicants with minimum five 
years’ professional experience preferred. 
Eig. according to experience and ability. ~ 
OX 
CHARTERED ACCOUNTANTS require 
audit staff at various levels. Salaries in 
accordance with experience. Good working 
conditions. Institute pension scheme. ~ 
Reffe, Swayne & Co, Ashcombe House, 
Queen Street, Godalming, Surrey. 
CHARTERED ACCOUNTANTS with in- 
creasing numbers of new and varied clients 
with the consequent increased work load 
seek amalgamation with a suitably located 
larger unit close to or in the West End of 
London. Alternatively may suit retiring 
practitioner who wishes to ensure succession 
of established practice. – Box СА 3242. 


Salaries 
£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, ‘callin, 
Please quote the list reference when you contact us, 


Senior 


Vacancies 

Кеј. SA50 

Over £4,000 p.a. in commerce 

industry and the profession in. 
* the UK and abroad. 


Richard 


Owen Associate 


Commerce 
& Industry 


either Ref. МА100  . 

One hundred vacancies from 
£3,000 to P 

or Ref. QAS 

Pat на Бе то £3,500. 


Public 

Practice 

Ref. РА100 

One hundred posts of all grades 


in the profession. 
(UK and Overseas.) 


" 


47 Finsbury Court, Finsbury Pavement; London, EC2A IHT · 
S Telephone 01-628 8860 (24-hour answering service} 


Ка 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. ~ 
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QUALIFIED ASSISTANT to partner 
required by Wembley accountants (York 
House). Ability to exercise initiative and to 
work without supervision important. Salary: 
according to age and experience, not less 
than £4,500 p.a. plus luncheon vouchers and 
three weeks’ annual holiday. Present holiday 
arrangements respected, — Please apply Bax 
QA 3260. : аст 
SEMI-SENIOR апа junior audit assistants 
required by Wembley Accountants (York 
House), above-average salary. Three weeks’ 
annual holiday, luncheon vouchers. Present 
holiday arrangements respected. - Apply 
Box SS 3261. ў 
SOLE CHARTERED PRACTITIONER їп 
small, picturesque West Country Cathedral 
city seeking ambitious senior to replace 
recently retired partner. – Apply initially t5 
Wessex Consultants. 2 Peter Street. Yeovil, 
Somerset. Telephone Yeovil 25183. 
SOUTH LONDON (LEWISHAM) Ac- 
countants require the following audit staff: 
(a) clerk with experience in income tax to 
deal with correspondence; (5) audit clerk 
used to incomplete records. No age limit, ~ 
Full details to Box SL 9724. 


[d 
TAX ASSISTANT 


£2,500 LONDON SW1 


Extend your tax experience 


TRUST MANAGER 


#5,000-- LONDON EC4 


Experienced in family Trusts? 
If so, there are excellent 
prospects with International 
CAs. 










INSOLVENCY DEPARTMENT 


Assistant required with a view to 
becoming manager. Preferably with 
some experience of liquidations and 
receiverships, Colchester, Essex area. — 
Reply Box ID 9703. 


CHARTERED ACCOUNTANTS 
HERTFORD - BARNET ~ LUTON 


require Senior and Semi-Senior staff in 
the Audit Department of all three offices, 
Senior and Semi-Senior staff in the 


Tax Department, and P.A. at Hertford. LIVERPOOL 


CHARTERED ACCOUNTANTS 


Require Senior keen to devote some (but 
not all) of hig time to tax work. Would 
consider young qualified man/woman 
with own nucleus looking for partnership 
possibilities in three-partner practice that 
has wide range of work. ~ Box LC 9736. 


Many more unadvertised positions. 


Accounting 
"Opportunities 


Write or telephone to Mr Wood at 
Cecil House, St Andrew Street, Hert- 
ford. Hertford 54666. ш 





CHARTERED ACCOUNTANTS in 
Sidcup require senior or semi-senior 
assistant. Experienced in incomplete 
records, small audits and taxation. 
Salary negotiable. - Apply Little & Co, 
104 Station Road, Sidcup, Kent. Tel, 
01-300 6741. 





WORCESTERSHIRE/SHROPSHIRE. - 
Chartered accountants with three offices 
require young qualified accountant capable ‘3 
and willing to take responsibility for a block. ~ 
of clients at their Kidderminster and Bridg- ; 
north office, Knowledge of incomplete 

records essential, A realistic salary will be 
paid and there are definite partnership 
prospects. — Apply D. P. Newell, Wright & 
Co, 6 Comberton Terrace, Kidderminster. 


MANAGER REQUIRED by firm of char- 
tered accountants in East Croydon. Suitable 
candidate must have experience of incom- 
plete records, small audits, taxation, corres- 
pondence and be able to supervise jobs. The 
candidate need not be qualified. Salary 
negotiable according to age and experience, 
— Please reply to Box MR 3359. 

MANAGER REQUIRED. - Partnership 
prospects good. Chartered accountants, 
Harrow. — Personal details to Box MR 3284. 





CITY CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or person 
quulified by experience, able to work on own 
initiative and deal with clients without 
reference to partners, Small friendly office, 
excellent pay and bonus. — Please write Box 
CC 3314. 

EDMONTON, LONDON N9 accountants 
have vacancies for junior and semi-senior 
chartered and certified student audit clerks, ~ 
Telephone 01-807 8737. 








VICTORIA, SWI. - Chartered Ac- 4 
countants. Four partners/iwo offices У 
require senior audit assistant (qualified 
and prospects in growing or unqualified) with good all-round 
Department of progressive experience. Salary negotiable. – Box VS 
3-Partner firm of CAs, 9702. 





MANCHESTER CHARTERED AC- 
COUNTANTS require an experienced 
personal taxation assistant. 

The work is interesting and varied in a 
tax department with six members and 
there is opportunity for continuing pro- 
fessional training including company 











Many more unadvertised positions. 
EXPANDING medium-sized provincial 





firm of Chartered Accountants in Preston 
require applications for a senior post 
under one of the partners. 


The work covers an extremely wide 
range typical of this type of practice 
including audit and accountancy work 
from small family to large (computer- 
ized) companies. Successful applicant 
would also be expected to be entirely 
responsible for a certain number of sole 


taxation and attendance at courses. 


Commencing salary depending on age 
and experience. 


Present holiday arrangements will be 
respected, 


Please write to C. B, H. Gill or G. 
Hitchin, Turquands Barton Mayhew & 
Co, 8 King Street, Manchester M2 4LT 
or telephone 061-834 7334. 


ARTICLES VACANT 





ARTICLED CLERKS required by West End 
chartered accountants. Vatied work, pleasant 
conditions, and good progressive salaries. — 
Please write to Box AC 3243, giving personal 
details and experience. 





traders, 


The position would be particularly 
suitable for a young recently qualified 
accountant wishing to broaden his 
experience in general practice, or an 
appropriately experienced, although not 
necessarily qualified, person wishing to 
enjoy a secure but varied and interesting 
job. 





ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
i S handle all formalities. ! 
EC1 Please telephone London: Mark 


Pembroke, F.C.A., 01-236 0011. 
TAXATION 


Midlands and West: Caro! Kingscot, 
SENIOR 


021-236 5513. 
Aninternational firm of chartered 
accountants is seeking a corpor- 


MEDIUM-SIZED FIRM, established over 
50 years, has vacancy foi senior audit clerk, 
not necessarily qualified, to deal with small 
and medium-size audits and some taxation. 
Partnership prospects for a quatified man. — 
Telephone Portsmouth 26541/2. БОРО 
MORDEN, SURREY. ~ Experienced рег- A 
sonal tax senior required, Male or female. Ў 

Able to interview and деа! with correspond- 
ence, Small, progressive office. Excellent 
salary. ~ 01-540 9918. 


а$$осїабе$ 


OTE 


A competitive salary will be offered 
to the successful applicant and a staff 
pension scheme is in operation. ~ 
Apply Box EM 9726. 








CITY CHARTERED ACCOUNTANTS 
have vacancy for transferee. or clerk with 
some experience. - Apply in own hand- 
writing to Box CC 3348. 





NORWICH 


HAMPTON (MIDDX) chartered ac- PERSONAL TAX ASSISTANT 


countants require audit assistant with 
experience in incomplete records, taxa- 
tion and general audit work, - Apply 
Graham Flower & Co, 64 Wellington 
Road, Hampton Hill, Middlesex. 





А vacancy is available in our specialised 
tax department for an experienced assist- 
ant to deal with a portfolio of clients. 
Modern offices in pleasant surroundings, 
salary according to experience. 


Peat Marwick, Mitchell & Co, 


ation tax specialist with a mini- 
mum of 3 years’ experience in 
this field. Excellent prospects 





TELEPHONE FOR IMMEDIATE ACTION 





MAYFAIR 
CHARTERED ACCOUNTANTS 


Have vacancy for ardicled clerk with 





Holand Court, 

e Close, 
INVESTIGATIONS |, NORWICH NRI 40Ү. 
American accounting firm require ава ~ 
fied accountants for their rapidly expand- 
ing professional practice in the West 
End of London. The position after a 
suitable period of training involves par- 
ticipation in European audits. Salary will 
be negotiable based on experience and 
ability. -- Please apply to Box IA 9718, 


2 years’ experience. Interesting position Н 
in lively firm, with plenty of opportuni- } 
ties, — Tel. Miss Hughes, 01-629 6135. Н 














SMALL FIRM of City chartered accountants 4 
require articled clerk, Applicants must have ' : 
first-class command of the English language + 
and have a pleasant personality. Good ,' 
salary – Box SF 3315. А 
U.K, GRADUATES: We offer а wide choice — 
of introductory facilities for articled clerks. — 
The choice is yours ~ large or medium-sized “ 
firms throughout London.-Deboo Executive. — ; 
Ring 01 -628 2714. ! 
VACANCIES FOR ARTICLED CLERKS .: 
in medium size firm of West End chartered 
accountants, offering very varied experience. 
Responsibility encouraged and progressive 
salaries during articles. - Please write giving 
full details to Box VF 3347. | 
WEST END chartered accountants with 


OXFORD 


Qualified Accountant required to work 
with partners in organising and com- 
pleting interesting range of accountancy 
and auditing assignments. The salary 
wil! reflect the responsibility involved. 


Critchley Ward & Pigott, 1/5 Broad 
Street, Oxford. 


HEWITSON 


WALKER 





TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 


„A. TO PARTNE 
pos TO PARTNER London for trust staff. 


Chartered Accountants require qualified 





accountant to assist senior partner in £3,000—£6,000. small and pleasant offices require articled 
255 medium-sized practice in Oxfordshire. clerks with experience. Transferees will be 
á ie >> з, соп аге ad to partnership. 01-248 0441 considered and most work is ünder fhe direct 
IT’S FREE ! according to experience, ~ Box PA 9720, We yie of the Principals. – Write Box 
and very valuable ————— { 
You could hardly expect to соп- PERSONAL TAXATION. ~ Sheffield firm 
tact all our many clients yourself of chartered accountants, require a senior DO YOU SALARIES 
to compare salaries and prospects assistant for our personal tax department. AND LOCATIONS 
but our sarvice to you is free and The work is varted and interesting including HAVE DIFFICULTY Advertisers are invited to state in their 
unbiased. Free because our clients all aspects of taxation, but if not fully IN WORDING advertisements the approximate salury 
pay our fees if we are successful, conversant with any of these, training will range that they are prepared to give or 
Unbiased because we are on be given. al other benets ы oter. a YOUR үсеше, and also their geographical 
imi i А fri tmosphere in modern offices within location, 
similar pele wish them l 49 sleas ni necu ‘din s. Mi imum of three ADVERTISEMENT? This will greatly assist. those who 
OLE SN RR ово Pleasant surrounding ni o 
EPHONE FOR IMMEDIATE ACTION weeks“ holiday. Salary by negotiation.~ Please If so, may we help? propose answering advertisements and 
write or telephone for an appointment to Ring 01-836 0832 possibly avoid much unnecessary corres- 
2794 0202 Barrie E. Smith, Knowle House, 4 Norfoik pondence between advertisers and ap- 


‘Extension 30 


Park Road, Sheffield S2 3QE. Tel. 0742 
71991. 


plicants, 
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- COMMERCE & INDUSTRY 








ASSISTANT TO 
GROUP MANAGEMENT ACCOUNTANT 


THE SANITAS TRUST LIMÍTED manufacturers of toiletry and pharraaceutical 
products are seeking an Assistant to the Group Management Accountant. 


Applicants are likely to be aged 23 or over, studying for or recently qualified in 
A.C.C.A., and looking for a chance to develop their experience in a job which em- 
braces a wide range of accounting duties, including group and international accounts, 
cash flow and group sales statistics. Salary is negotiable in the range £2,200 to £3,000, 


Please apply to: 
Site Personnel Manager 
Sanitas House 
15 Stockwell Green 
London SW9 93J 


Tel. 01-733 7911 





ACCOUNTANCY 


The Tax Department of a Large Banking Organis- 
ation has a vacancy in Manchester. Applicants 
should not be more than 23 years of'age and have 
had 3 or 4 years’ practical experience. 
Examination success at Intermediate standard of 
a recognised Accountancy Body would be an 


advantage. 

Salary will be in accordance with the Bank’s 
standard scale and will be dependent upon age and 
experience. It is envisaged that the commencing 

' salary will be in the region of £2,400 per annum, 
plus fringe benefits. 

Applications stating age and educational quali- 
fications should be forwarded to Box AT 23593, 




















TAXATION 
ACCOUNTANT VACANCY 


PHOENIX ASSURANCE COMPANY LIMITED 
has a vacancy for a young qualified accountant to 
join the Accounts Department at Bristol. 


The initial appointment would be with the taxation ' 
section, although the Company will encourage 
progression to other accounting areas and, where 
appropriate, to other departments/companies 
within the Group. 

Expenses of removal to Bristol will be met by 
the Company and holiday arrangements for 1975 
will be honoured. 


On appointment, the successful applicant will 
become eligible for the Pension Scheme and 
House Purchase facilities. 


Applications in writing to:- 


The Personnel Officer 
Phoenix Assurance Co Ltd 
Phoenix House 
Recliff Hill 
Bristol BS1 650 















International Land Investments Group 


Financial Accountant 
Winchester from £4,000 


Wei require a young qualified accountant to assume full 
responsibility for the group's financial accounting function, 
and deal with the preparation of cash flows and budgets. He 
wi; t initially head a team of five people, and will report to 
tht chief accountant. . 









‘the group has a substantial portfolio of commercial and 
dential investments in the UK and overseas, and is well 
red to benefit from the present improvement in the 
“perty market. It has six offices in the UK, all administered 
m a centralised accounts department at Winchester. 



















Applications should be in writing and addressed to: 





he John Lewis Partnership has a vacancy for an 
jAssistant Taxation Accountant at its offices in 
Oxford Street. 


[The work involved includes the preparation of the 
group corporation tax computations and VAT 
returns. i 


Formal qualifications, though not essential, would 

be an advantage but the successful applicant must 
ghave previous taxation experience in industry, 
fcommerce or the profession. 

he John Lewis Partnership is a progressive and 
rapidly expanding retail organisation with 16 
department stores and over 50 Waitrose 
supermarkets. In 1974 the Partnership had a group 
urnover of £250,000,000. The group includes 3 public 
companies. 


Pay £3,500~£4,250 according to experience. 


Excellent benefits include: 

WA profit-sharing scheme. 

IShopping discount in our department stores and 
Waitrose supermarkets. 

jNon-contributory pension scheme. 

[4 weeks’ 3 days’ holiday. 



































«Please telephone or write for an application form to: 
Central Department of Personnel, lohn Lewis, 
[Oxford Street, London W1A 1EX. 
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BE KINGSTON AND RICHMOND pd 
Area Health Authority 


AUDIT/MANAGEMENT 
ACCOUNTANT 


(Senior Administrative Grade) 


Salary scale £3,217-£3,832. including Threshold allow- 
ance and London weighting (under review). 


Preferably part qualified. Sound financial knowledge, 
ability to manage staff in field of Audit and Manage- 
ment Accounting. 


For further information please ring Mr T. N. Randall, 
Ext. 102 or Mr F. E. Boultwood, Ext. 36. 


Application forms from The Area Personnel Officer, 
Kingston & Richmond Area Health Authority, 106-114 
London Road, Kingston, Surrey. Tel. 01-546 2181 
Ext. 114 to be returned by June 17th. 


PM require a 


COMPANY SECRETARY 


We are a progressive and expanding young group of companies 
with offices in the City, Harrow and Luton supplying a building, 
decoration and maintenance service to industry. 


We require an energetic company secretary in his early 30s who | 
is a qualified accountant with experience in industry. 


We are offering £4,500 per annum plus a car. 

Please apply in writing stating age, experience and qualifications to: 
The Chairman, PM Specialist Builders (London) Ltd, 32a St Ann's 
Road, Harrow, Middlesex. 


Find your place in North Thames Gas 


Taxation 


Y 
ad 
Officer 


| Taxation 
Location:- Fulham 
up to £5877 Accountant 


To be responsible for all matters concerned with taxation 
and rating of premises throughout the North Thames Our Group Taxation Manager is seeking another 
Region which ranges from Maidenhead in the West to " Accountant to participate in preparing, negotiating 
Southend in the East. and agreeing with the Tax Authorities the tax position 
Duties will include: compiling annual tax, capital gains, and of Mobil’s U.K. group of companies. A major feature 
tax on pension schemes, administration of V.A.T.; of this work will be in connection with North Sea 
preparation of the Region's cumulo figures for rating; and exploration and production activities but it will also 
acting on the Region's behalf in all matters concerning | embrace the manufacturing and marketing organisa- 
water and drainage rates, Will also be required to advise on tion. Duties will include V.A.T. matters, Government 
the. :clerical. system- relating “t0. -sub-contrastors< inthe investment incentives, tax planning and interpretation 
construction industry. Н ; б Е й А ЕА 
of legislation. The experience gained in this position 








Previous experience of taxation work is essential whilst should enable the incumbent to advance in accounting 
knowledge of legal procedures concerned with this field and financial management within this fully integrated 
desirable. oil company. . 
Position is based in the Finance Headquarters at Peter- Applicants must be either qualified Accountants with 
borough Road, Fulham, S.W.6. Salary within range at least 2. years' post-qualifying professional or com- 
£5106-£5877 dependent upon age and qualifications. mercial experience of company taxation or have 
Applications to Personnel Manager, experience with the Inland Revenue on taxation 
North Thames Gas, ^ affairs of major companies. 

30 Kensington Church Street, London W8 4HB ` An attractive salary and benefits expected of a major 
quoting ref 59/441 oil company will be offered. 


Please write in confidence, with details of qualifica- 


NORTH THAMES GAS A tions, experience, age and present salary, to: 


Apart of BRITISHGAS . B. R. Allen 
„ . 3 


Mobil Oil Company Limited, - 
54/60 Victoria Street, Mo | 


London SW1E 6QB. 
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Taxation 
Assistants 
circa £2,800/£4,500 


Abbey Life, a leading Life Assurance Company, invites 
applications for two positions, reporting to our 
Corporate Taxation Manager to assist with the prsp- 
aration, submission and agreement of Corporate Tax 
Returns and Tax Repayment Claims. 


Two appointments will be made, The first will be 
attractive to an applicant who is qualified or nearly 
qualified and the second to a partially qualified ac- 
countant. Salary will be negotiable. 


Since Abbey Life is relocating its Head Office to 
Bournemouth in 1976-77 those appointed must be 
prepared to live in the London area for up to 18 months 
ut then will be assisted with generous terms, includ- 
` ing mortgage assistance, for their move to Bourne- 
mouth, There is additionally a Non-contributory 
Pension and Life Assurance Scheme and Luncheon 
Vouchers and other benefits associated with a large 
company. Applications should be sent to the address 
below stating experience, qualifications and current 
salary. 


Mr C. Е, B. Steers 

Personnel Manager 

Abbey Life Assurance Company Ltd 
PO Box 65, Abbey Life House 

1-3 St Paul’s Churchyard 

London EC4P 4DX 

Telephone 01-248 9111 





Abbey Life 





_ Accounts сап: 


- Insolvency 


Could you analyse why? 


Working as an Examiner in the Insolvency 


Service of the Department of Trade, it will be’ 


your job to investigate the affairs of 
companies in compulsory liquidation and of 
partnerships and individuals in банкар 


In many cases the causes of insolvency are 
buried deep, unsuspected even by the 
individual or company concerned. To reach 
them demands experience in the interpret- 
ation of accounts and a good knowledge 

of how businesses operate. Working 

from personal interviews and frequently 
from incomplete records, your job is not 


. to pass judgement, but to find out the facts. 














Assistant 


Financial Accountant 


Henjel Hempstead с. £3,500 


| 
Data {00 Systems Ltd. is a subsidiary of one of the 
world leading independent suppliers of remote batch 
terminals. Due to continued expansion, we are looking 
for al young, ambitious accountant to join a small. 
accouj| its team, assisting in the preparation of the 
monthly accounts and. a variety of other accounting 
duties] 


The sifccessful applicant will be a graduate or will have 
attaindd at least Part Ш A.C.C.A., and will be looking to 
increaje his, accounting experience. Salary will be 
negotifble according to age and experience. 


Mr, S. Potter, Personnel Manager 

DATA 100 SYSTEMS LIMITED 
Maxted Close 

Hemel Hempstead, Herts HP2 7EG 


) Telephone Hemel Hempstead 61231 


| Please contact: 
| 
| 


ргерагайоп of accounts, and о of 
compan} , bankruptcy and commercial law, 





relevan examinations of one of the Institutes 
red Accountants, or the Association 
ped Accountants. 






of Certi] 
















lary rising to £5100. Further 
promotions can take you to over £9000. 

Londonfrates quoted. Могао Оу 
pension scheme. 


For further details and an application form 
(to be r¢turned by 30 June 1975) write to 
Civil Service Commission, Alencon Link, 
Basingsjoke, Hants RG21 1]В, or telephone 
BASINGSTOKE (0256) 68551 (answering 
servicefoperates outside office hours) or 
LONDCQN 01-839 1992 (24 hour answering ` 
service}. Please quote E(2) 328/5 


TN 
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| ACCOUNTS MANAGER ~ WILTSHIRE 


Required by Old-Established Firm of Auctioneers, Estate Agents and Surveyors 


This position offers a rewarding career to a man who is able to assume overall respon- 
sibility for the financial administration of a broadly based professional firm with four 
branch offices and one of the largest one-day livestock markets in the country. The 
successful candidate who is likely to be aged 30-45 will also be required to produce 


periodic financial reports to the Partners. 


Good Salary for right applicant. Contributory Pension Scheme, 


Please write or telephone for further information and application form to T. F. 
Church, A.B.1.C.S., Tilley & Culverwell, 14 Market Place, Chippenham (Tel. 2283), 





ACCOUNTANT/BOOK-KEEPER 
REQUIRED 


for expanding professional office in the 
Bournemouth/Poole area with NCR 
mechanised accounting system in opera- 
tion, Permanent post with pension 
facilities offered for someone wishing to 
settle in this attractive part of the 
country. 


Apply in writing (envelope marked 
Confidential} stating age, experience 
and salary required to: 


SAVILLS (ref. EWTM) 
Wessex House, WIMBORNE, Dorset 


INTER-COMPANY COMPARISONS 
"LIMITED. Financial publishers and Com- 
panies House agents, have several openings 
on their financial survey search staff for 
self-employed or retired accountants. Weekly 
revenue £48. Hours 9.30-4. Monday to 
Friday. – Phone С. Firmage, 01-253 7042, 
for additional information and interview. 


OIL - ACCOUNTANTS 
£5,500 SW1 


1. Cash Control Manager to £5,500, 
must be qualified, age 25 plus. 


2. Assistant Cash Control Manager to 
£4,800, ‘part qualified, age 25 plus. 


P. McBride, 01-637 0781, АЛА. 
Selection, 230 Great Portland Street, 
London МІ. 


PROBATE MANAGER required by 
Manchester solicitors. Salary according to 
experience, Excellent scope and conditions 
for suitable applicant. — Box 3290. 





OVERSEAS 








Deloitte & Co. have'vacancies for recently qualified and more ex- 
perienced ycung qualified accountants for two-year tours. 

In addition to it's wonderful climate, this capital city offers 
excellent social and recreational facilities and is an ideal base for 
African travel. 

Benefits include free housing and settling-in allowances, paid return 
air fare to the U.K. and four weeks holiday per annum. 
Substantial terminal gratuity. 
For further details, please write to: 


. David F. Pratten 
ү Deloitte & Co., 





Н 


34 Farringdon Street, 


ДШ 
SU London ЕСАР 401. 


RECENTLY QUALIFIED ACCOUNTANT, 
preferably with some commercial experience, 
required in Woodford. To £4,500, Pro- 
spective financial directorship. ~ Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01—554 3484). 





TAX ASSISTANT 


Required for law office, preferably 
qualified, but unqualified person with 
experience might suit; mainly Tax 
Returns and Repayment Claims; Replies 
in confidence to J. & J. Miller, W. S., 
10 Blackfriars Street, Perth. 


SOLICITORS 


Experienced Accountant preferably with 
knowledge of Solicitors! Accounts, but 
not necessarily professionally qualified, 
is required to fill the post of Assistant to 
the Chief Cashier in a large firm of City 
Solicitors. The Chief Cashier is respon- 
sible for all accounts maintained by the 
firm and the staff necessary to maintain 
them, and in his absence his assistant will 
be expected to assume those responsi- 
bilities. 


The firm is currently engaged with the 
introduction of a new computer-aided 
accounting machine (an NCR 399) with 
which the assistant cashier will be ex- 
pected to familiarize himself in detail. 


Asalary of £3,500 to £5,000 perannum 
is envisaged depending upon age and 
experience. 


Write, giving details of previous 
experience, to Box SE 9707. 
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OFFICIAL 
APPOINTMENTS 











BRENT 
(London Borough of) 


KILBURN POLYTECHNIC 
Priory Park Road, London NW6. 


Reauired September 1st, 1975 


Department of Business and Professiona _ 
Studies (Kilburn), 


1 Principal Lecturer 
to teach up to the higher profes- 
sional levels of The Association of 
Certified Accountantsexaminations, 
and who is able to offer specialist 
teaching, particularly in the field of 
Auditing. 


4 Senior Lecturers/Lecturers Tf 
to teach from amongst the following 
subjects: Auditing, Accounting, 
Costing and Business Management 
to the professional levels of The 
Association of Certified Account- 
ants examinations. 


Applicants should preferably be Cer- 
tified or Chartered Accountants or have 
other appropriate qualifications together 
with relevant teaching and professional 
experience. 


Salary Scales: 


Senior Lecturer/Lecturer TT 
£2,670-£5,412 , 
Principal Lecturer £5,001-£6,429 
plus Threshold payments of £229 and 
appropriate London Allowance. 


The Authority has a scheme for assist- 
ance with removal expenses, including 
legal fees, etc. 10097 mortgages, travel- 
ling and lodging allowances. 


Application forms and further par- 
ticulars from the Principal, Kilburn 
Polytechnic, Prior Park Road, London 
NW6, returnable within seven days of 
this advertisement. 


Royal Borough of Kingston upon Thames 


Group Accountant 


Grade PO.1 (E) £4,431 — £4,941 per annum 
(inclusive of £261 London Weighting) 


Qualified Accountants with experience of public authority 
finance in an accountancy or auditing capacity are invited 
to apply for a senior post leading a team of six dealing 
with budgeting and accounting for the education and 
leisure services of the borough. Duties include attendance 
at committees and at officer working groups. 


Accountant 


Grade SO.1 £3,816 - £4,065 per annum 
(inclusive of £261 London Weighting) 


Applications from qualified or partly qualified accountants 
are invited for this post, which offers valuable and  . 
interesting accounting and budgeting experience with a 
progressive local authority. 


Benefits include generous assistance with relocation 
expenses, legal/estate agent's fees. In certain circumstances 
housing accommodation may be provided. 


Applications, giving full details of age, qualifications and 
experience, together with the names and addresses of two 
referees (who will not be contacted without the applicant's 
consent) to the Borough Treasurer, Guildhall, Kingston 
upon Thames, Surrey КТІ LEX by June 13th, 1975. 
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PARTNERSHIPS AND 
PRACTICES 





A.C.A. required by London WI, two- 
partner firm for progression to partnership. 
Experienced in small to medium business, 
Taxation thereon. Nucteus of clientele 
welcomed. Capital required in contemplated 
partnership. - Box АС 3227. 

A.C.A. (31), qualified 1969, with extensive 
professional experience, seeks suitable 
position with a view to partnership. - Box 
AC 3324, 

ACCOUNTANT with small nucleus secks 
working arrangement with an overburdened 
London firm with a view to partaership. - 
Box AW 3293, 





ACUTELY AWARE of the need to pro- 
vide a high-quality service to our clients, 
we need а Parine*'s P.A. who should 
Ideally be newly qualified and have 
gen:ral practice experience including 
both personal and business tax. For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 
£4,250 bracket. To have a chance of 
joining our chartered, two-partnered, 
Leicester Square practice please write to 
us at Box AA 9690. 





AN ESTABLISHED FIRM of chartered 
accountants in the West End has now opened 
a branch in Sussex to which soms departe 
mental work has been transferred. Consc- 
aunty space 13 available in the main office 
or а small firm, possibly with succession or 
Consultancy problems to solve, to share 
facilities with à view to merger, Invitations 
to discuss are invited. - Box AE 6839. 

A QUALIFIED chartered accountant їз 
required by a West London firm of chartered 
accountants with an idea to early partner. 
ship, The practice (which is Asian-oriented) 
offers an ideal opportunity for someone with 
Initiative and incur to make a carcer in 
the profession. ~ Please apply with full 
details to Box AQ 338. 
BOURNEMOUTH PRACTICE (ог sale, 
О.К.Р. £30,000 per annum. ~ Write Box 
BP 3280. 

BRISTOL. ~ London firm of chartered 
accountants wish to meet Bristol C.A.s to 
discuss mutual servicing of clients with 
ultimate merger in mind. - Box BL 3269. 
CARDIRF/S.WALES. ~ Young C.A. with 
capital available wishes to purchase existing 
practice or reasonable block of (сес, Willing 
to discuss consultancy basis of purchase or 
Partnership offer, ~ Box CS 3331. 
CHARTERED ACCOUNTANT required by 
sole practitioner NW. London as P.A. with 
view to partnership, Commencing salary 
círca £5.000. ~ Box CA 3361. 
CHARTERED ACCOUNTANT with West 
End practice fees £45,000 p.n., seeks sale or 
feliremcat On annuity basis to young 
ambitious firm. ~ Bow СА 3323. 
CHARTERED ACCOUNTANTS. practice 
NewportiGwent arca, ОКР. £9,000. – 
Вох CA 3253, 

CHARTERED ACCOUNTANTS’ PRAC- 
TICE for sale. С.К.Р, £10,000 +. ~ Box СА 


CHARTERED ACCOUNTANTS wish to 
purchase practice/fees G.R.F. up to £10,000, 
SE. London are. ~ Box СА 3351, 

EAST ANGLIA. ~ London-based chartered 
accountants seek association with firm ín 
Cambridge to Colchester area with a view 
to the servicing of clients in that area and 
leading eventually to amalgamation. ~ Please 
reply to Box EA 3268. 


LONDON 


firm of chartered accountants 
are interested in acquiring small 
practice or block of fees of up to 
£30,000 G.R.F. per annum. 
Situated їп London or Home 
Counties cither through outright 
purchase or on an annuity 
basis. — Please reply Box LF 
23498. 









FOR SALE London area. Block of 100 or 
so small fees from £20 to £60. Aonroxi- 
matcly £3,500 G.R.F. One and а half times 
gross fees required, – Write Box FS 3321. 
HOUNSLOW/WEST LONDON, ~ Char- 
tered and certified accountants seck qualified 
manager aged 25-35. Experienzed in private 
company audits, incompleterccords, taxation. 
Partnership available within twelve months. 
No capital required. ~ Box HW 6340. 
LONDON. - London-based С.А. with 
three offices but only small City office seck 
merger with City firm to strengthen central 
London base. Please reply to Box LL 3271. 
MANCHESTER AREA. ~ Chartered 
accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. ~ Box MA 3144. 
MANCHESTER. - City chartered account- 
ants seek introduction to firm in Manchester 
arca to handle staffing of clients in. North- 
west and leading to amalgamation їп due 
course. – Box МС 3270, 

MANCHESTER. - Young A.C.C.A. socks 
small practice/block of fees up to £12,000 
G.R.F. or would consider partnership. in 
established firm. - Box MY 3235 
NEWCASTLE/STAFFORDSHIRE FIRM 
of charteres accountants wish to dispose of 
their_nractice. Gross fees £35,000. ~ Write 
Box NS 3332. 

NORTH LONDON chartered accountants 
seck to acquire blocks of fees and/or tax 
consultancy work. ~ Tel, 01-428 5489, 
NORTH LONDON chartered ог certified 
accountant required to assist principal in 
expanding practice, Nucleus of clientele 
welcomed. Possibility of carly partnership. 
Merger also considered. ~ Вох NL 3319. 
OVERBURDENED = PRACTITIONERS, 
Surrey/South London, why reject. new 
business. Suggest you pass to me for haf 
fees received for three years. ~ Phone 668- 
7420 (evening). 

OWING to early retirement of senior 
pariner an exceptional ooportunity arises for 
partnership in small City firm. О R.F. In 
excess of £60,000. - Apply Box OT 3338. 
SE. HERTFORDSHIRE. ~ Qualified 
accountant required as potential third equity 
partner, aged under 40, no caoital necessary, 
but own small nucleus an advantage. - Box 
SE 3317. 

SE. LONDON/NW. KENT, ~ Three-partner 
firm, fees £49,000, growing rapidly, seck 
mergec/arrangs:ment with similar size ог 
Jarger firm. Might suit retiring partner 
requiring annuity. - Box SE 9740. 

SMALU KENT BLOCK of accounts fecs for 
sale, Gross r:curring fees дрогох, £1,000. 
Quick sale required therefore £1,250. - Box 


SOLE PRACTITIONER in large West 
London suburb. with gross recarring fees in 
excess of £30,000, looking for either an out- 
right sale ог merger/parin:rship arrange- 
ment. - Onurright sale would be most 
preferable and offers and inquiries ore 
invited to Box SP 3244, 

USA PROFESSOR (F.C.4., A.C.M.A., 
C.P.A.) at Midwestern University available 

for appointment as your clieats' representa- 

tive as director and/or member of audit 

сати» of U.S. corporations. ~ Box US 

WEST END С.А. mid-30s. G.R.F. £50,000, 

secks merger with similar practitioner ог 

possibly two-partner firm. ~ Write Box WE 

YORK CHARTERED ACCOUNTANTS 

require а eon qualified accountant to be 

responsible for the audit function of groups 

of medium sized private companies and to 

assist the partners generally, Early partner- 

ship prosocets are envisaged. ~ Please write 

fullv to Box YC 3350. 

YOUNG CHARTERED ACCOUNTANT 

sought by progressive and rapidly expanding 

two-nartner firm in pleasant Surrey suburb. 

Small practice experience essential. Top 

salary. Equity partnership available after . 
trial period. - Box ҮС 3267. 

YOUNG EXPANDING FIRM of chartered 

accountants seeks firm or practitioner with 

succession or expansion problems, Withia 

30 miles Newmarket, Would consider pur- 

chase of nucleus. - Please reply in strictest 

confidence Box YE 3339. 


YOUNG, PROGRESSIVE FIRM of char- 
tered accountants having expanded rapidly 
secks to acquire established practice or enter 
association with retiring ог overburdened 
practitioner. Radius forty miles of Reading. - 
Reply in strictest confidence to Box YP 3252. 





SUBCONTRACT WORK 


Adveriiserrents may now be accepted to 
appear uier this heading. They will be 
charged for at the same rates as for 
adverilscments appearing under the mein 
heading. 





KINGSTON, SURREY C.A. requires quali- 
fied assistant for one/two days per week to 
work in office on varicty of professional work. 
~ Box KS 3367. 

LONDON C.A.s require competeat senior 
assistance on subcontract basis. Evening/ 
week-end aad day-time work available. ~ 
Reply staticg experience and availability to 
Box LC 3275. 


ON THE PREMISES, Mostly incom- 
tete records. ARCHWAY, NID, and 

LING COMMON, WS, £2 to £3 
per hour. Must have at least five vcacs" 
professior al experience. Three-four days 
per week. 


JAMES. - 01-993 1293, 





PART-TIME ACCOUNTANT required опе 
day to write up cash book and trial balance 
per week. Suit student or retired man. ~ 
Phonc Mr May 01-318 1411. 





A BRIGHT YOUNG CHARTERED АС. 
COUNTANT seeks temporary assignment 
for (мо to (мес months either in profession 
ог commerce and industry. ~ Please reply to 
Box AB 3341. 

A.C.A. PART І FINALIST seeks sube 
contract work, preferably evenings and 
week-ends and temporary assignment. Fully 
experienced in accountancy field, ~ Please 
reply С.А.С., 439 High Road, London 
N17 6QH. 





ACCOUNTANTS, DOOK.KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in oll parts о! 
the United Kingdom and some couatrics 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 





ACCOUNTANT London area offers taxa- 
tion services for one or two days per week, ~ 
Box AL 3294, 


BOLTON CHARTERED ACCOUNTANT 
requires subcontract work of an accounting 
or systems nature from profession or in- 
dustry, - Box BC 3287. 

CHARTERED ACCOUNTANT seeks sub- 
contract work in Oxfordshire'Berkshire and 
London areas. Fast service for all types audit, 
incompicte records, cic. - Box СА 3254. 
CHARTERED ACCOUNTANT West Lon- 
don. seeks subcontract work, Expcrienced 
all types of work. Prompt collection and 
delivery, - Box CA 3101. : 
CHARTERED ACCOUNTANT with wide 
professional experience in all aspects of audit 
work and tax requires part-time subcontract 
үрө Manchester - South Lancs. - Box СА 


EXPERIENCED LONDON F.C.A. would 
like to contact practitioners requiring general 
assistance. - Box EL 3349. 

FREELANCE ACCOUNTANT - fourteen 
ears’ professional U.K. exrerience (office 
I5 NW. London) secks subsontract work, 


especially incomplete rccords and final 
accounts. - Box FA 3275. 
FREELANCE C.A. PART IH, EAST 


LONDON. - Work in your office or take 
work home. Experienced in complete and 
incomplete records. Personal taxation, Keep 
clients’ books. - Box FC 3353 

PREELANCE ACCOUNTANT with London 
and Essex office facilities wil! consider addi- 
tional subcontract: work. Permanent ог 
temporary sources, Also interested in non- 
Metropolitan practices reauiring servicing of 
London and South-cast clients. - Box PA 
3365. 

PART И FINALIST of A.C.A. (May 1975), 
secks permanent subcontract work, Seven 
years good all-round experience. ~ Вох PF 


3302. 

PART Т FINALIST offers to do preliminary 
accounting work in connection with smallest 
possible clients on subcontract basis in the 
Bournemouth arca. - Box PF 3303. 
PERSONAL TAX SENIOR - West Surrey. 
Experienced all aspects including ED/CT t 
available for up to twelve Sours а week, 
evenings and week-ends, Typing service can 
be provided in conjunction. - Box PT 3155. 





SCHEDULES TO TAX RETURN 
FORMS DRAFTED AND TYPED 


Schedules of investment income and 
acquisitions and disposals of chargeable 
assets prepared, including all related 
calculations and checks for missin 
dividendsand debenture interest etc. wit 
the aid of Moodies. - U.K. companies 
edition, – Box ST 3352. 





SUBCONTRACT WORK required, prefer- 
able evenings and week-ends. Experienced in 
incomplete records, compani?s' audits and 
accounts. All types of taxation. ~ Box 
SW 3366, 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
D:boo Exec ative. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive rates, ~ Call 
Mr C. E. Berden Jones ai 01-628 2714, 

A BENGALI chartered Part 11 finalist, with 
14 years’ all-round experience in professional 
firms. secks position in profession, industry 
or commerce in London ~ Box AB 3326, 
ABLE ACCOUNTANTS immediately avail- 
able for tem»orary assignments throughout 
the U.K. Al vetted by Mark Pembroke, 
Р.С.А. Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4355 (Bir- 
mingham). 

ABLE TO CARRY AUDIT to final stages 
with tax company and Interviewing clients 
independently. Well conversant with S.S. A.P. 
Appeared for Final H A.C.A. and holding 
senior posit:cn. Seeking suitable position in 
or around London. - Please write to Box 
AT 3333. 

A BRIGHT YOUNG CHARTERED АС. 
COUNTANT sccks temporary assignment 
for two to three months either in profess:on 
or commerce and industry, ~ Please reply to 
Box AB 3342 





ACCOUNTANCY ASSISTANCE 


Available immediately. — Let — the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days. sickness. or on special projects, eic. 

џи ће, competent personne! avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today 3101-4939441. 
Harrison & Willis Lid, 118 New Bond 
Sireti, London. WI. 





A.C.A. PART ПИ FINALIST (MAY 1975) 
with initiative and drivc and very good all 
round experience in auditing and accountancy 
seeks position in profession. – Please reply 
Box AC 3354. 

A.C.C.A. PART I1 FINALIST, seven years’ 
experience, seeks a position as an audit 
clerk. – Box АС 3277. 

AN A.C.A. PART 1 (May 1975) with varied 
experience. of five years in the profession, 
secks position in or around Loodon. ~ Please 
write Box AA 3304. 

AN A.C.C.A. student, doing дпа! exam in 
June. secks position as an audit clerk. Four 
years’ experience with professional firms, = 
Apply C. Bcharry, 22 Thornhill Crescent, 
London NI. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 


Detalls from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





AN А.С.А. PART II FINALIST awaiting 
May exam result with eight years’ all-round 
experience in profession seeks а suitable 
position in profession. Box AA 3371. 

AN OVERSEAS B.COM., with five years’ 
wide and varied professional (experience, 
awaiting Р.Е, I result seeks position in the 
profession. Articles expired. - Please writeto: 
Mr C. Shahabuddin, 106 Langham Road, 
London N15 3LX. 

AUDIT CLERK (31), intermediate 1971, 
immediately available, London, £2, 600+: 
Good audit experience as senior. — Please 
waite Ismat, 70 Grove Green Road, London 


CERTIFIED FINALIST (passed old section 
IV), ex-Ugandan Asian (34), over ten years’ 
professional experience in London, with capi- 
tal, seeks a breakthrough with small or 
medium firm. Initia! £3,800 p.a. — Reply 
Box CF 3306, 

EXPERIENCED AUDIT ASSISTANT, Part 
II finalist, seeks position, ~ Box EA 3307, 
FINAL С.А, experienced in audit, accounts 
tax assignments, seeks part-time (£1:70 per 
hour) or subcontract work, can collect and 
deliver. Box FC 3305 or phone 286 9761 
evenings/ weekends. 

FINAL PART 1 appeared. ~ Out of articles, 
Experienced in incomplete records, company 
audit including computer audit, personal 
taxations, etc., seeks position. — Apply Вох 
FP 3327. 

FREELANCE ACCOUNTANT Part II 
finalist moving into Chichester/Worthing 
area, seeks part-time position with small firm 
or sole practitioner. ~ Box FA 3328. 
PART I FINALIST seeks appointmen: with 
a A ies firm. Available now. — Box 
PF 3256. 

PART И FINALIST seeks position, with firm 
of С ~ 0 in London. ~ Please write to Box 


PF 3 
PART T FINALIST with 5} years' medium- 
sized firm accounts, audit, taxation experience 
seeks position in practice, London or Essex. 
5 Advertiser, 49 Manor Road, Chigwell, 

SSX, 
PART II waiting for result, seeks change of 
job. Experienced in company tax and small 
to public company audits. ~ Box PW 3370. 
SENIOR DISTRICT inspector of ete (47) 
seeks position in accountancy or industry 
in or around Manchester, ~ Box SD 3325. 
TAXATION. ~ Mature chartered accountant 
requires post in company or personal tax 
department of professional Асти, Preferably in 
West End, South Bucks or Berkshire. — Box 
ТМ 3296. 
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ARTICLES REOUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 


A BANGLADESHI ARTICLED CLERK 
with two years’ experience seeks transfer of 
articles anywhere in United Kingdom. – Box 
AB 3257 

А B.COM.(HONS) M.COM., with five 
years’ post-qualification experience and 
exempted from six papers of the Certified 
Accountants examination, seeks articles with 
a firm of Certified Accountants, ~ Umar 
Farooq Bhatti, 16 Chesham Place, London 


AN ARTICLED CLERK seeks transfer any- 
where in England. — Please write to Box AA 
A PAKISTANI LAW GRADUATE, com- 
pleting С.А. Foundation course in June 1975 
from Liverpool Polytechnic, seeks articles 
in London. – Ashfaque А. Malik, Flat 6, 
48 Crawley Gardens, London SW7. 
ARTICLED CLERK seeks transfer of 
articles to large/medium sized firm. City/ 
West End. Passed Intermediate and Final 
Part I at first attempt, ~ Please reply Box 
AC 3355 

INTERMEDIATE. – Two and a half years’ 
of articles to go, looking for better experience. 
Principal's consent obtained. ~ Please write 
to Mr M. A. Mirza, 129 Sherringham Avenue, 
London N17. 

KENYAN. - Looking for certified articles. 
Passed sections 1 & I] of old syllabus and 
appearing section III in June, 1975. Two 
years’ professional experience in chartered 
accountants’ firm, with incomplete records, ~ 
Box KL 3297. 

OVERSEAS COMMERCE GRADUATE 
with four years' professional experience, 
taking Foundation Course in September 
seeks articled clerkship. Available immedi- 
ately. - Box OC 3344, 

STUDENT seeking transfer has completed 
foundation course and 8 months of 4 years’ 
training contract. ~ Please write, P, Shah, 35 
Thorngrove Road, London E13 


STUDENT with A.C.C.A. Part III seeking 
articles with practising accountants. A waiting 
results of Prof. II aad 11 (new syllabus). — 
Contant Mr Chong, Y.M,C.A., St Peters 
Street, Huddersfiel 





SERVICES 


LIQUIDATION 
SERVICE 


Saves valuable time. 

a Statutory forms & stationery 

о Document filing at Registry 

о Complete advertising service 
o Checklists п Consultancy 

Ask for full detaits. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London №1 6ЕЕ, 


Jordans à 








COMPANY 
FORMATIONS 





A BACKED SERVICE, ~ Limited companies 
formed or ready-made, ~ Clifton Secretarial 
gency, 49 Green Lanes, London N16 
or 359 3387). 
А RAPID COMPANY formation service. — 
Also ready-made companies all trades (in- 
corporated England or Sowa – Business 
Economy Products Ltd, 133 Moorgate, 
London EC2. 01-628 8821/3/2 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 
CREDIT INQUIRY AGENT. ~ Company 
searches and registrations promptly done. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943. Twenty-four hour 
service. 


SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
` Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y 0НЕ 


01-353 1441/2 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 


or write to 


Express Co. Registrations Ltd 
30 City Road, London ЕС! 
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ТНЕ FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 
AND SOLICITORS 
@ Company Registrations @ Agency Services 


@ Ready-made Companies @ Common Market 
Consultancy 


@ Company Searches 
@ Company Reconstructions 


HART CO, 


€ Liquidations and Insolvencies 


"CN Y ROAD! 22-24 COWPER ST. LONDON EC2A 4AP 


LIMITED. 





LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 
for your ready-made, special 
formations, company searches, 
seals, stationery, books, etc. 


Telephone 01-698 9983; 
42 Arran Road, London SE6. 


Open to 8.30 p.m. 


LIMITED COMPANIES 


NEW FORMATIONS 
OR —— 


READY-MADE COMPANIES 
FOR ALL TRADES #75-00 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 


London EC2A 4BA 
(Phone 01-253 3551/2) 











READY-MADE COMPANIES available 
now. Also formations, etc, ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middz. 
Telephone 01-363 4382 and 7387° (АСКА. 
Member). 





BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
Statutory books, Guaranteed no trading. 
Transferred in ten minutes. 

38/40 Featherstone Street, London ECI 


01—253 2977/8/9 Telex 262687 


READY-MADE COMPANIES 277-00 (in- 
clusive), transferred immediately, Companies 
registered from #22-19 plus duty, Searches 
carried out. – Graeme Ltd, 6l Fairview 
Avenue, Gillingham, Kent (Medway 32558), 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 





01-253 4108 | 
TELEX 25804 REDIMADE LDN. 


OFFICE MACHINERY 
AND EQUIPMENT 








NCR 399, — Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations, 
Original cost over £14,000. We would 
be willing to accept £4, 500, 


Apply to: 


Mr А. L. Chorley l 
London Investment Building Society 
54 Goldhawk Road 

London W12 


Tel. 01-743 5533. 





CHARTERED ACCOUNTANT, sole practi» 
tioner, offices High Holborn area, closin 
down, office furniture and libraries (Moodies, 
and Simon's Taxes for sale. Reasonable 
offers considered. – Box CA 3240, 
DICTATION MACHINES. – Reconditioned 
and guaranteed. SAE for details. - Electronics . 
International, Dept: A, 14 College Road, 
London N21 01-346 2242 

RUBBER R STAMPS С NORMAL SERVICE 
THREE DAYS.-Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, eic. Competitive prices. ~ 
F. H. Greenhalgh, Universal Buildings, 
Garnet Street, Stockport SKI ЗАК, Tel. 
061—480 3826. 


-we make 


nameplates 
in7 in 7 days! 


tel; (sakes) Northwood 24326 (ask for Му 





BUSINESSES 





ACCOUNTANTS, would you like to give a 
better insurance and investment service to 
your clients, and at the same time earn moro 
commissis For details telephone 01—550 
LONDON/KENT bookkeeping company for 
sale. Including Limited Company. Ideal 
for self-employed bookkeeper or extension for 
professional office. Price £4,900 negotiable. ~ 
Box LK 3364. 

SMALL P.R. COMPANY with tax loss of 
£17,500 available. Directors loans can be 
assigned. ~ Box SP 3343. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5~7 Muswell Hill, 
London NiO (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase. 90 per cent 
up to £20,000. Re-morigages and investment 
property mortgages also available, ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill 
London EC3R 6EP (01—623 2844). 
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STOCK VALUERS 











FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
At Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to Industry and distributors. Stock Inven- 
tories checked, prepared, priced, calculated or analysed. Card ог, 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


AVAILABLE NOW - MODERN 
OFFICE - CROYDON 


Located in a prime position in the 
centre of Croydon 1,000 sq. ft (approx.) 
of first-class office space situated on two 
floors with own entrance. 


i NO PREMIUM - £5,500 p.a. exclusive 


rental (lease negotiable), 
STOCK VALUERS CONTACT Mr Green or Mr Tobe 


01-690 7561. 

















ABOUT STOCKTAKING AND VALUA- 


TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
Бере Road, East Molesey, Surrey (01-979 


TRADE VALUERS INSTITUTE can pro- 
vide a list of members capable of carrying out 
your instructions regarding checking of 
industrial and retailers stocks. — Ring Rom- 
ford 66466. 





FOR SALE 





FOR SALE tax loss company in the electrical 
field with agreed tax losses of £20,000. — 
For further particulars please apply to E. A. 


CHARTERED ACCOUNTANT. sole practi- 
tioner, offices High Holborn area, closing 
down. Approximately 600 sq. ft to sub-let in 
excellent condition. — Inquiries Box СА 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

TELEPHONE ANSWERING SERVICE, ~ 
Seven days per week. Special low rate avail- 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number - 01—460 8601/9220 





Bell & Co, Accountants, Dashwood Square, | able for occasional users. ~ Thurgood 
Newton Stewart, Wigtownshire DG8 6EQ. Business Service 01—946 2815. 
"md 


THE MIDLANDS vear 


for NCR-BURROUGHS -ADLER 





Rebuilt systems machines at 
very competitive prices. 
Programming, full 
installation and service facilities. 
Contact: Tom Woodard, 


Sales Manager 












BUSINESS OPPORTUNITIES 


TAX LOSSES WANTED 


A private group of property, investment and dealing 
companies wishes to acquire for cash companies 
with unrealised dealing losses or realised capital 
losses of between £50,000 and £500,000. 


Вох No. TL 23594. 


NOTICE TO APPLICANTS 
YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case it may have been 
inserted by your present employer? 

4 reply may safely be sent, however, by adopting the following procedure: place the reply in 
а sealed envelope, unstamped, addressed to the relevant Box number only. Enclose the sealed 
гергу in another envelope addressed to ‘Box Number Replies’, Gee & Со (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating thai the reply should be destroyed if the 
advertisement concerned has been inserted by your firm or company. 

If your company ts a member of a group of companies it is advisable to give the names of all 
the companies concerned rather than to specifv merely the name of the group. 

We cannot inform applicants as to whether their replies have been forwarded or destroyed 
a3 such information would possibly reveal the identity of an advertiser. 








sticking to the facts with 
` George,Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


| Consult the experts — 


|George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


E. G. Russell F.S.V.A., В. D. Hume F.S.V.A. 


Regent House, 235-241 Regent St, London WIR 8SU. Tel 01-434 1294/8 | 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
$8 Cannon Street, Birmingham B2 БЕ2, Tel 021-643 6547 
11 Old Hall Street, Liverpool 3L3 9HT. Tel 051-236 7523 


. A 65 Bath Street, Glasgow G2 2BX. Tel 041-332 7877 
617 Christchurch Rd, Boscombe, Bournemouth ВН! 4AQ. Tel 0202 35832 


"n 





CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the failure of 
any adverusement to appear from any cause whatsoever. 

3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents. b 


5. The right is reserved to refuse, cancel, suspend publication, or alter any 


advertisement which in the opinion of the publishers does not conform with 
recogrized professional standards, 
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SHAREHOLDERS in the Burmah Oil Com- 
pany and investment analysts will join 
with the company’s auditors, Whinney 
Murray & Co, їп their obvious doubts 
concerning the company's financial posi- 
tion. The crucial notes to the accounts 
are Note 1 and Note 36. 

The near-collapse of Burmah Oil was, 
it will be recalled, the New Year shock for 
the City. But oddly enough it was such a 
shock for the stock market that it marked 
the bottom of the long bear fall and 
within two months share prices had 
doubled in terms of the Financial Тйпе$ 
Index. Not that Burmah Oil shares 
joined in the rejoicing. 

The company was obliged to sell its 
holding of 77-8 million British Petroleum 
shares to the Bank of England for £179 
million and the forced sale took place 
almost at the bottom of the market. Mr 
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Burmah Oil Objectives 


Alastair Down, the new chairman and 


managing director who took up those 
positions on January 27th last, dwells 
at some length on this particular aspect 
of the Burmah situation. . 

But first he explains that the 1975 loss 
arose principally from the company's 
tanker operations, which were hit by the 
slump in tanker freight rates caused by 
the world-wide fall in demand for crude 
oil and by the large number of new 
tankers coming available. Operating losses 
in Burmah Oil Tankers were 231-5 
million compared with a 1973 profit of 
£179 million. 


Assistance 

The collapse of the tanker market hit 
Burmah at a time when the group was 
committed to the servicing of loans raised 
in North America for the purchase of 


Canadian and United States oil interests. 
Unable to cover these loans the company 
had to go to the Government for assist- 
ance and on December 31st, 1974, the 
company agreed, in return for assistance 
provided, to pledge to the Bank of 
England its unpledged holdings in BP and 
in Shell on the basis that the bank could 
sell the holdings to the extent it might 
consider necessary to protect its own 
position. 

But additional information on tlie 
extent of tanker losses in 1974 and 1975, _ 
coupled with pressures from lenders who 
had provided facilities to the group but 
who were not protected by the Bank of 
England's guarantees, meant that new 
moves had to be made. It became clear 
that in the time available the urgent 
requirements of the group could only be 
met by the sale of the BP holding to the 





REPORT OF THE AUDITORS | 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 


FOR THE YEAR 1974 















































THE BURMAH OIL COMPANY LIMITED THE BURMAH GROUP ' zm 
А 1974 1973 
То the members of The Burmah Oil Company nies Eihoüsanda ВИБО КАНЕ 
Limited у 
4 Turnover net of duties 872,141 495,866 
We have examined the accounts of The Burmah Oil Company Limited set out on pages Profit on trading excluding tankers 99,403 46,037 
++ ++ Incorporated in the consolidated accounts are accounts of subsidiaries and asso- (Loss)/Profit on tankers (31,376) 18,633 
ciates audited by other auditors and unaudited information in respect of certain 6 Profit on trading . 68,027 64,670 
associates. „Depreciation, depletion and amortisatio 38,703 15,949 
| ' Net operating profit 29,324 48,721 
. "m 7 Share of profits of associates 4,399 9,254 
The accounts are presented in the circumstances described in note 1 on page [729] and 8 Dividends from UK companies 15,305 14,050 
оп the assumption that the resources available to the group will enable it to discharge | 2 Other trade investment income 2,183 1,097 
its obligations as and when they fall due. The accounts do not reflect any future < 51,211 73,122 
adverse effects, which could be material if computed on the basis of prevailing freight | 10 Interest 41,328 16,159 
rates, that may be produced n the group's affairs by certain contracts in existence at Profit before taxation 9,883 56,963 
31st December 1974, relating to shipping operations, or arising from the review | 11 Taxation | 14,081 10,405 
d | . i4 "ut 4 
ascribed in note 36 on раде [732]. We are unable to express an opinion as to the out: (Loss)/Profit after taxation ( 4,198) 46,558 
come of these matters, 12 Minority interests and pre-acquisiticn profit 3,512 1,368 
(Loss)/Earnings before extraordinary items ( LA 0) 45,190 


In other respects in our opinion the company's balance sheet and consolidated ac- 


counts comply with the provisions of the Companies Acts 1948 and 1967 and give 


for the company and for the group, so far as concerns members of the company, a 


true and fair view of the state of affairs at 31st December 1974 and of the loss for the 


yeat. 


Whinney Murray & Co 
Chartered Accountants 
Glasgow ' 


17th April 1975 


14 Dividends to stockholders 
Transfer to capital surplus 


General retentions at 31st December 


15 (Loss)/Earnings before extraordinary items 
per ordinary stock unit 


13 Extraordinary items — 


General retentions at 1st January 


net (charges)/credits 


























(15,440) 60,090 
94,489 67,564 
79,049 127,654 

8,688 18,416 
1,387 14,749 
10,075 33,165 
68,974. 94,489 
( 6-03р) 3074p 








Notes on the accounts are on pages .... 
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Bank of England since a position had Бев 8 е |8 
Й . . = о 
been reached in which, unless substantial ~ |5 g © siz 
new funds could be immediately obtained, 2 * ® 
the board would have had to consider ч : 
whether the company ought to cease 8825 98888 [E | S ERG E 
trading. a 38999) оран) g, i903 
So the BP holding was sold virtually т, = e i ч 
at the bottom of the market and ever | . "EI. = T am 
since there has been argument as to Sis & E gig 
whether Burmah and its shareholders “Раш s 81g. 
should not share in any profit made by с ы ° 
the bank when the BP shares are sold. о БЭ Sie eRe. о па 
Mr Down’s view is that shareholders 48684 “8565 Б] 5558851 
‘should be permitted to benefit in some agar зак Еј sase hls 
way in the event of a disposal of the BP "T | 
; stock at a price which more adequately 
| reflects its value.’ 
a 
! 5 
| Funds x ‘ Я. 
| * o o б * 
| The forced sale took place before Mr | T 5 5 
| Down came on the scene and while an | & РЕ 5 5 
| urgent review of the entire situation was | i | 3 a Fu € 
being undertaken. Mr Down refers to | 5 2 88 LE E. EL C 
the ‘invaluable’ assistance of Peat, | ш 5 £ ES 2,5655 5 8 
Marwick, Mitchell & Co in that review. | О 5 & 228 3223255 32: 
In a letter to shareholders in February | N = 285 885 = s9529 5 $58 
Mr Down outlined the revised board's | ,, 5 8 55 553 5558Е5 SEE „ 
main objectives as: 2 0 5 5 ES E92 359538 522852 
; о Э & вазе 28885» es Stas 
(1) To raise funds to repay as soon as О & х RAS? 5525855 22955 
possible — and in any event before | E mr 8 LP 5S&rran 28528. KE 6 
DE 11975 — the pue < g g 
totalling $650 million guaranteed by | | 5 ~ о = | © 
the Bank of England. ш = 55 5488 8 5 
(2) To tackle the problems arising from | = 5 ота 2g 8 ат 9 9 | p E 
the tanker operations. o xr 5 5 gaja 2 | о 3 © Q 3 
(3) To continue with the development o 2 8 “2/8 515 т ® 8 Ф 
of the group's interests in the Ninian | 5 a 
and Thistle fields in the North Sea. | < = чосвеје mM 
(4) To continue to improve and develop a Е S dus | d ow 
where appropriate the world-wide | m "eisig ~ 
trading interests of the group. а 
Sale of the Great Plains Development | ш И ЗЕЈЕ Els 883 3 5 
Company of Canada provided 96 million H = [8 Sow gin вз g Ө g g 
Canadian dollars towards repayment of | д 8 "be xe DA 9 
dollar loans. In March, agreement in | 3 = T " 
principle was reached with the Ethyi | O e2zsz5ls S 
Corporation for the sale of the Edwin 2 85582 g 
Cooper Division of Burmah for approxi- | 6 ot 
mately $46 million. The major deal, | О 
however, will have to be the sale of the 2 u 
American Signal Oil and Gas Company 2 5 
acquired only in 1974. This sale is inevit- 5 5 
able, even though it will be undertaken E є 
regretfully, for only by selling Signal can 8 * 
Burmah raise the funds to repay the dollar ! 5 m 
loans. E 2 E 
5 5 55 8 
Tanker position ` E E 8 "EET E 
ta to + 
There are said to be three possible buyers Н 5 32 E 8 Е з 5 — 
of Signal Oil and Gas, which is probably 2 $3 535 Е 3 2-а 2 f 5 
three more than there are buyers of Е 26 9 ' ESES Е > B # © ЕЙ 
Burmah’s laid up tankers and tanker а БЫ 8828S = = с Е 55 
P 5 БЕБЕ gets § 5 5 a 85 5 ad 
commitments. The Chase Manhattan S S235 $5855 ge ЗЕ ees ue 
Bank, reviewing Burmah’s tanker situa- = woes moe. Bec лб Е а е +» 
tion on the basis of assessing the absolute а а 
maximum commitment that could arise 9 > оок з Ba 
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in the worst of all possible cases, put 
Burmah’s potential tanker losses at £317 
million over eight years. 

Mr Down acknowledges the survey as 
‘a useful management tool’ and as ‘the 
best way of examining a confused and 
complex situation’, but emphasizes that 
steps are being taken to ensure that this 
worst case will never come about. The 
Chase Manhattan survey was meant to be 
purely an internal survey but it became 
publicly known and Mr Down comments 
that ‘the unauthorized publication out of 
context of such private information adds 
to the already difficult task of manage- 
ment and is unnecessarily detrimental to 
the irterests of the company and its 
stockholders’, 

Of Burmah’s 42 tankers, 13 were laid 
up at the beginning of May with several 
more in the process of being laid up. 
Many agreements, charters and asso- 
ciated zransactions are being reviewed but 
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there are major commitments that will 
need careful handling, such as an 
obligation to charter up to four 445,000 
cwt tankers to be built in a new shipyard 
in Taiwan. There are no cash commit- 


ments to be met on this undertaking . 


until the ships are delivered, beginning 
in late 1977 at the earliest, but the 
liability shows the extent of commitments 
involved. 


Tanker terminal 
Another tanker aspect is the building 
and development of a trans-shipment 
terminal in the Bahamas planned in 1972 
with a view to taking advantage of increas- 
ing demand then projected for crude oil 
imports into the United States. For the 
exploitation of this terminal, Burmah's 
tanker fleet had been built up over a two- 
year period. 

Development of the Ninian and Thistle 
fields in the North Sea faces Burmah with 


its.biggest ever investment, involving 
over £300. million before allowing for 
any Government participation. There is 
agreement in principle for 51 per cent 


. Government participation in the two 


fields; discussions on the form of the 
participation are in progress and until 
the precise terms are negotiated the full 
extent of Burmah's financial commitment 
cannot be assessed. 

It looks as though Burmah will emerge 
shorn of the bulk of its North American 
interests, with a vastly reduced tanker 
operation, the loss of its BP investment 
and left with a minority share in its 
North Sea developments, the Castrol and 
Veedol lubrication interests, the Halfords 
and Quinton Hazell companies, some 
industrial product activities, and oil and 
gas interests in Australia, India and 
Pakistan. But there is still a long way to 
go before the new Burmah pattern takes 
final shape. | 





NOTES ON THE ACCOUNTS 
THE BURMAH GROUP 


These notes form part of the annual accounts 


1 Introductory note 


(a) As from 31st December 1974 certain then existing and largely long-term US and 
Canadian currency borrowings by, or guaranteed by, the company totalling approxi- 
mately £260 million were replaced by new currency loans all repayable within twelve 
months and guaranteed by the Bank of England. In connection with these arrangements, 
the bank Fas taken as a pledge securities representing the greater part of the company's 
investments in the United States. The bank has also made available a stand-by credit 
acility. 

(b) Since the end of 1974 the company and a subsidiary have sold to the Bank of 
England a total of 77,817,507 ordinary stock units of £1 each in The British Petroleum 
Co Ltd for a consideration of £178,980,266. The group's investment in Great Plains 
Davelopmant Company of Canada Ltd has also been realised for approximately £41 
million wFich amount has been applied in repayment of part of the loans guaranteed 
by the Bank of England. 

(c) During the latter part of 1974 Burmah Oil Tankers Ltd, an overseas subsidiary with 
major long-term shipping commitments, incurred substantial losses which continue 
into the current periad. The effects on the company in 1975 and thereafter of these 
commitments are not reflected in the accounts and cannot be estimated with any 
reasonable degree o? precision at the present time because they depend on the 
fluctuations of freight rates and on measures now being taken to mitigate the in- 
cidence of losses and to protect the interests of the group in profitable and potentially 
profitable ventures. These measures include the re-examination in the light of present 
information of all the contractual arrangements of Burmah Oil Tankers Ltd to many of 
which the company is a party as guarantor. See also note 36. 





2 The Burmah group 


(a) The term ‘The Burmah group’ or ‘group’ means The Burmah Oil Co Ltd and its 
subsidiary companies. 


(b) The tern ‘tankers’ means Burmah Oil Tankers Ltd and its subsidiary companies, 





3 Accounting policios 

(a) The corsolidated accounts include (i) the accounts of the parent company and its 
subsidiary companies, which, with minor exceptions, are made up to 31st December, 
and (ii) the group's share of the profits and post-acquísition undistributed reserves of 
principal associated companies extracted from the relevant accounts, some of which 
are unaudited, made up to 31st December or not more than six months earlier adjusted 
to conform with group accounting policies. The Briish Petroleum Co Ltd was not 
regarded as an associated company although the group's holding therein was in 
excess of 20 per cent. : 

(b) АП assets, liabilities, reserves and profits in foreign currencies are stated in sterling 
a це eee «imate rates of exchange ruling on 31st December, except for the company's 

ollar bonds. 
memana ————— 


т 
(с) Ой and gas exploration and development expenditure in countries where com- 
mercial production has been achieved is capitalised and depleted by a unit of рго- 
duction method based on the estimated recoverable reserves or as appropriate to meet 
particular circumstances. No provision is made either in any country where, although 
production has not been achieved, the commercial value of the reserves discovered is 
estimated to exceed the total exploration costs to date, or in certain cases against the 
cost of unexplored leased areas. Interest may be treated as forming part of the cost of 
exploration and development. Full provision is made for exploration costs in countries 
where commercial reserves have not been discovered. 

(d) Deoreciation is calculated by reference to the cost, less grants where applicable, 
and to the estimated effective lives of the fixed assets concerned. The methods and 
rates used are dependent on local conditions in the countries in which the group 
operates. Certain freehold properties are not depreciated, 

(e) Investments in principal associated companies are stated at the total of cost less 
amounts written off and the group's share of the post acquisition reserves of such 
companies. Those trade investments and the investment in The British Petroleum Ca 
Ltd which are quoted on stock exchanges are revalued each year at market values 
ruling on 31st December and the movements resulting therefrom are adjusted through 
the investment revaluation reserve which thus represents the unrealised surplus 
attributable to these investments. Unquoted trade investments are stated at a value 
estimated by the directors. Associated companies which are not material are dealt 
with as trade investments, 

(f) Stores and stocks are stated at the lower of cost and net realisable value. 

(g) The consolidated profit and loss account deals with the results for the year of 
newly ecquired subsidiaries but an appropriate deduction is made from profit after 
taxation to eliminate that part of such results deemed to have arisen prior to acquisition. 
(h) Ship-operating subsidiaries recognise voyage income and expenditure on a 
percentage of completion method, provision being made for losses where it is estimated 
that such will be incurred on any voyages incomplete at 31st December. No provision 
is made for other potential future losses on contracts then in existence, In 1973 
certain long-term interests in vessels were capitalised and classified as fixed assets. 
This policy has been changed and the long-term interests concerned are not included 
as commitments. See note 36. 

(i) Dividends from UK companies and trade investment income include dividends 
received up to 31st December and all dividends receivable in respect of accounting 
periods ending on or before 31st December which have been declared prior to the last 
practicable date for inclusion in the accounts. 

(j) Dividends from companies incorporated overseas are grossed up at the rates of 
foreign taxation estimated to be applicable to the profits and distributions. 

(k) Research and development expenditure is written off in the year in which it is 
incurred. 

(I) Current service contributions to group pension schemes and instalments to cover 
liabilities for past service arising from benefit improvements made in prior years are 
charged as appropriate against profits or existing provisions. 

(m) Provision is made, using the liability method, for deferred taxation representing tax 
allowances which are in excess of the equivalent charge for depreciation, depletion 
and amortisation and other timing differences. 
——-——————————ЄСӨӨЫӨЫӨ—К—ч—-——— 
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NOTES ОМ THE.ACCOUNTS (continued) 





1974 

£ thous £ thous 
971,382 595,426 
99,241 99,560 


872,141 495,866 


Invoiced value of sales to external customers 
Duties, taxes and other imposts levied by governments 
estimated at ' 


Turnover net of duties 





5 Directors’ emoluments [not reproduced] 


7 


6. Profit on trading 
Profit on trading is after charging the cost of chartering-tankers £51,932,000 (7973 


£24,429,000) and hire of plant and machinery £3,771,000 (1973 21,743,000). 


Auditors' remuneration amounted to £809,000 (1973 £509,000). 


`7] Share of profits of associates , 1974 1973 
` £ thous £ thous 

Quoted on stock exchanges 96 96 
Unquoted М : 4,303 9,158 
4,398 (9,254 


8 Dividends from UK companies 


Quoted on stock exchanges 
The British Petroleum Co Ltd 


1974 
Е thous £ thous 


13,976 12,533 


The 'Shell' Transport and Trading Co Ltd 1,311 1,494 
Others 2 6 

15,288 14,033 
Unquoted 17 17 


715,305 14,050 


а 


9 Other trade investment income 1974 1973 
; . ‹ £ thous £ thous 
Quoted on stock exchanges 1,207 381 
Unquoted 976 716 
2,183 1,097 





This income comprises both dividends and interest on trade investments but excludes 
dividends (but not interest) from United Kingdom companies which are shown 
separately in the consolidated profit and loss account. 


10 Interest . 1974 1973 
Interest payable А £ thous £ thous 
*Bank advances, and loans repayable within five years 36,104 9,216 
All other loans | 9,363 9,290 
2 45,467 18,506 

Less interest receivable on short-term investments etc 4,158 2,347 
41,328 16,159 


*Excludes £3,288,000 (7973 £1,555,000) capitalised as part of the cost of oil and gas 
exploration and development, 


11 Taxation charge К 

(а) The charge in the consolidated profit and loss account, which is based on the 

profit for the year and includes adjustments in respect of deferred taxation, comprises: 
Ki 


ө 974 1973 
UK taxation £ thous £ thous 
Corporation tax at 52% (1973 49%) 5,173 4,432 
Less relief for overseas taxation 5,023 3,602 
. 78 r 150 830 
Taxation on dividends payable (see (с) below} 426 1,476 
Overseas taxation 16,824 15,280 
С бе 17,420 17,586 

Less prior year adjustments 1,579 3,823 





; » 15,821 13,763 
Less claims for transitional UK taxation relief under section 84 
as amended of the Finance Act 1965 'overspill relief", 


including prior year adjustments thereto 1.309 500 
; T 14,512 13,263 

‚ Less amount representing corporation tax relief available on setting 
revenue losses against chargeable capital gains (see note 13) 431 2,858 


14,C81 10,405 
2.382 


(b) Provision for UK and overseas taxation has been made on all profits dealt with tc 
date except for (i) taxation on sales of sundry fixed assets where claims for ‘roll-over’ 
relief under section 33 of the Finance Act 1965 are available, and (ii? taxation which 
would arise on the distribution by certain overseas subsidiaries ar.d associates о? 
———————————————— 


Whereof applicable to the share of profits of associates 5,560 
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profits тока га approximately £40 million (7973 £69 million). Of these profits some 
£13 million have not suffered tax. Such profits, if distributed, would therefore be 
subject to the full rate of UK corporation tax applicable. , : 

(c) Because of the availability of tax credits on dividends from UK companies, in- 
cluding those receivable in 1975, provision for advance corporation tax on the 
company’s distributions is restricted to an amount of £426,000. 








12 Minority interests and pre-acquisition profit 1974 1973 
£ thous £ thous. 
Profit attribucable to minority interests 2,408 1,184 
Pre-acquisition profit of subsidiaries acquired during the year 1,104 184 
3,512 1,368, 
13 Extraordinary items 1974 1973 
£ thous £ thous 
Adjustments on currency realignments 9,240) 8,753 
Provisions and other adjustments felating to investments ( 618) (1,125) 
Debenture redemption premium and unamortised issue costs ( 604) — 
Reorganisation and redeployment costs ( 558) (1,011) 
Acquisition expenses ~ € 376) ( 357) 
Profit on rea isation of assets 4,188 14,056 
Miscellaneous B ( 522) 214 
Adjustments to previous years' provisions for deferred 
taxation and exploration costs P — (4,047) 
Provisions less taxation relief for estimated pension liabilities — (1,583) 
(7.730) 14,900 
Whereof attributable to associates ( 30)° ( 589) 


Extraordinary items are stated after charging £431,000 (1973 £2,858,000) representing 
corporation tax’ on chargeable capital gains, against which gains there are revenue 
losses available to give taxation reliaf (see note 11). Profit on realisation of assets in. 
1973 included £15,598,000 realised'during the year but recognised earlier in invest- 
ment revaluation reserve. 





14 Preference stock dividends 1974 1973 
£ thous £ thous 
6% (now 4:2% plus tax credit) cumulative first preference 
stock 10 10 
6% (now 4:2% plus tax credit) cumulative second preference 
stock 32 32 
896 (now 5-896 plus tax credit) cumulative preference stock 168 168 
74% (now 5-075% plus tax credit) cumulative redeemable 
preference stock ` 761 761 
971 871 
Ordinary stock dividends 
Interim 5-ЗЭр paid 9th January 1975 (7973 4-62p) 7,717 2905 
10,79 


Final 7:504р paid 3rd July 1974 — 
Total 5:36р (7973 72:724р) 7,717 17,45 
Aggregate amount of dividends paid end recommended 8,688 18,416 


Dividends are payable under the imputation tax system and the amounts of the 
divicends shown above do not include the related tax credit. 





15 (Loss)/Earnings раг ordinary stock unit (net basis) . : 


The computation for 1974 is based on the loss before extraordinary items attributable 
to ordinary stockholders £8,681,000 (1973 earnings £44,219,000) and the weighted 
average amount of ordinary stock in issue during the year £143,929,000 (7973 
£143,857,000). \ ` 





16 Share capital 1974 1973 
£ thous Е thous 

Issued and fully paid ; 

6% (now 4-296 plus tax credit) cumulative first preference 

Stock 250 250 

6% (now 4-296 plus tax credit) cumulative second preference 

stock ‹ 750 750 

8% (now 5-6% plus tax credit) cumulative preference stock 3,000 3,000 


*7196 (now 5:075% plus tax credit) cumulative 


redeemable preference stock 15,000, 15,000 


` 19,000 19,000 
Ordinary stock 143,972 143,886 
' 162,972 162,886 

Unissued . : 
TOtdinary shares of £1 each 3,928 4,014 


Unclassified shares of £1 each 33,100 33,100 


Authorised share capital 200,000 200,000 


*The company has power to redeem this preference stock on or after 31st October 
1981 at par plus a premium of whichever is the greater of: 
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(a) the sum per share specified below and 

(b) the amount per share equal to the excess over par of the average stock exchange 
quotation (less a sum equal to the accrual of the fixed dividend after tax) during the 
period о? six months dating from thirty days before the date on which the company 
gives 8 notice of redemption. 


Up to 31st October 1982 Р 
1st November 1982 to 31st October 1984 

1st November 1984 to 31st October 1986 2 
After 3151 October 1986 


{Reserved to satisfy in full the rights comprised in the ordinary stock warrants 1 PAN 
(see note 17). 





17 Warrants 

Ordinary stock warrants 1972/75 are in issue which entitle registered holders to 
acquire in the aggregate £3,928,000 ordinary stock of the company on 30th June 
1975 at £4 per £1 stock unit for cash or by the surrender of £4 nominal value of the 
company’s 82% loan stock 1991/96. 











18 Share premium £ thous £ thous 
Group Company 

At 1st January 1974 30,042 30,042 

Add premium arising on £86,000 ordinary stock issued as a 

result of the exercise of conversion rights by holders of 

ordinary stock warrants 1972/75 258 258 

At 31st December 1974 | 30,300 30,300 

19 Capital surplus £ thous £ thous 
Group Company 

At 1st January 1974 36,603 21,709 

Add transfer from general retentions ' 1,387 5,044 

At 31st December 1974 37,990 26,753 

Whereof attributable to associates 46 

20 Investment ravaluation reserve £ thous £ thous 

Unrealised surplus arising on the inclusion of quoted Group Company 

investments and (in the case of the company) Burmah 

Investments Ltd at market or equivalent value : 

At 1st January 1974 372,456 372,604 

Less decrease in market or equivalent value of investments 

held at 1st January 1974 or acquired during the year 271,709 271,590 

At 31st December 1974 100,747 101,014 


(a) The company and certain subsidiaries would be subject to UK corporation tax on 
any chargeable capital gains which might arise on the disposal of their quoted in- 
vestments. 

(b) So far as concerns the two largest quoted investments, namely the holdings of 
82,857,365 ordinary stock units of £1 each in The British Petroleum Co Ltd and of 
11,275,552 registered ordinary shares of 25p each in The 'Shell' Transport and Trading 
Co Ltd, the ‘cost’ for the purposes of computing chargeable capital gains and the 
middle market quotations at 31st December 1974 were, respectively, 2542р and 2203p 
per stock unit for The British Petroleum Co Ltd and 165p and 129p per share for The 
‘Shell’ Transport and Trading Co Ltd. See note 31 (с). . 





21 Earnings and general retentions of the £ thous £ thous 
company and assoctates Company Associates 
Earnings after extraordinary items 39,668 1,986 
General retentions at 1st January 1974 48,319 2,369 
87,987 4,355 
Dividends to stockholders (8,688) 
Dividends dealt with by the group (1,179) 
Transfer to capital surplus (5,044) 6 
General retentions at 31st December 1974 74,255 3,182 


Earnings after extraordinary items of the company include a dividend of £10,667,000 
declared by a subsidiary and payabla out of profits earned before 1974. 

The column headed associates shows the group’s interest in earnings from assoclatos 
and includes the following amounts ascribable to unquoted investments: share of 
profits before tax '£4,285,000, share of profits after tax £1,945,000, dividends dealt 
with by the group £1,179,000, and retentions at 31st December 1974 £3,048,000, 





22 Reserves of overseas subsidiaries 
Part of the group’s capital surplus and general retentions relate to subsidiaries situated 
in countries where restrictions on remittances are in farce. 





23 Borrowings 1974 
£ thous £ thous 
Long-term Group Company Group Company 
Bank loans and overdrafts 41,277 — 4,523 — 
Others wholly repayable within five years 9,340 2,100 11,283 2,625 
Others 176,183 113,677 170,440 112,466 
226,800 115,777 186,246 


115,091 
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1974 1973 
Guaranteed by Bank of England £ thous Е thous 
(see note 24) Group Company Group Company 
Bank loans 260,245 63,830 — — 
Short-term 
Bank loans and overdrafts 94,443 33,308 76,788 19,307 
Others .13,503 1,500 7,893 — 
107,846 34,808 84,681 19,307 
Total borrowings 594,991 214,415 270,927 134,398 
Analysis of total borrowings 
43% debenture stock 1968/81 447 447 459 459 
62% loan stock 1978/81 456 456 456 456 
8196 Deutsche mark bonds 1970/85 8,834 8,834 7,962 7,962 
74% loan stock 1981/86 15,354 15,354 15,354 15,354 
7% Luxembourg franc bonds due 1987 5,896 5,896 5214 5,214 
81% loan stock 1991/96 53,927 53,927 54,258 54,258 
74% Belgian franc bonds due 1992 6,014 —- 5,318 ~ 
64% debenture stock 1978 2,100 2,100 2,625 2,625 
53% US dollar bonds due 1988 28,763 28,763 28,763 28,763 
5% Canadian dollar debentures duo 1993 — — 8,658 — 
Loans from gas utility companies 45,511 — 44,431 —- 
Bank loans and overdrafts 395,965 97,138 81,311 19,307 
Other loans 31,724 1,500 16,118 ~~ 
§94,991 214,415 270,927 134,398 
Of which secured (see also note 24) 22,236 2,547 12110 3,084 





Long-term borrowings consist of all borrow ngs not Wholly repayable within one year. 
Ail other borrowings are described as short-term except that, for the sake of clarity, 
those guaranteed by the Bank of England ara shown separately. Bank loans and 
overdrafts and borrowings repayable wholly within five years are shown in order to 
comply with the requirements of the Companies Act 1967. Corresponding figures have 
been adjusted to take account ot this chang» in presentation. 

The dates ot repayment of the total borrowings of the group at 31st December 1974 
are during 1975 (including current portion of long-term borrowings) £374,450,000 
between 1976 and 1979 £51,324,000 and in 1980 and thereafter £169,217,CCO, 


ле ————————————— 


24 Borrowings guaranteed by Bank of England 


These consist of certain bank borrowings which at 31st December 1974 totalled 
US $556 million and Can $55 million. Subsequentto that date a further US $39 million 
was advanced, As a result of negotiations which took place in December 1974 and 
January 1978 the relevantloans were renegotiated. They are now all repayable on 31st 
December 1975 or earlier out of the proceeds of the sales of certain North American 
assets and during their term repayment has been guaranteed by the Bank of England 
which has taken as a pledge securities representing the greater part of the company's 
investments in the United States. 


25 Deferred liabilities 1974 1973 
£ thous £ thous 

Tankers (see note 3 (h)) 5,506 22,855 

Deferred taxation 18,939 18,440 

Provisions for pensions and overseas social legislation 

(see note 37 (а)) 9,992 9,048 


Miscellaneous 558 — 
Obligation under gas transportation contract — 


34,995 53,073 


26 "Subsidiary companies 1974 1973 

£ thous £ thous 

Shares at cost less amounts written off 185,023 140,175 

Dividends receivable 22,451 9,920 

Amounts due from subsidiaries 208,134 157,251 

415,608 307,346 

Less amounts due to subsidiaries 19,349 17,022 
396,259 


290,324 
*Excluding Burmah Investments Ltd (see note 31). — 


27 Associated companies [not reproduced] 





28 Trade investments [not reproduced) 





29 Deposits with bank 


In 1963 the company issued inter-alia £5,250,000 61% debenture stock 1978 to 
provide part of the foreign exchange required for the construction of a pipeline in 
India. The proceeds were placed on deposit with the Bank of Scotland who held this 
sum as security for a loan of a like amount made by them to Oil India Ltd. When 
repayments of loan principal are made by Ой india Ltd to the bank corresponding 
amounts are released by the bank to the company. 


1974 1973 

£ thous £ thous 

Depcsit as above 2,100 2,625 
Other deposits held by the Bank of Scotland as security for: 

Further loans to Oil India Ltd 280 452 

Loans to a subsidiary 40 80 


2,420 3,157 
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30 Fixed assets 


Cost 

At 31st December 1973 

Reversal of lease obligations previously capitalised by tankers 
Subsidiaries acquired . х 
Capital expenditure 

Regional development and other grants 
Exchange adjustments 

Disposals and other adjustments 


At 31st December 1974 


Depreciation, depletion and amortisation 
At 31st December 1973 

Adjustments re tankers 

Subsidiaries acquired 

Charge for year 

Exchange adjustments 

Disposals and other adjustments 


At 31st December 1974 


Net per consolidated balance sheet 
At 31st December 1974 


At 81 st December 1973 














£ thous 
Properties Operating Exploration Total 
assets and 
development 
freehold leasehold | 
51,63 ^  . 18,304 144,405 184,852 399.324 
( 15,598) ( 15,598) 
2,197 8 19,565 177,974 199,744 
4,459 3,117 17,854 71,806 97,236 
( 4) ( 90) ( 498) ( 106) ( 698) 
707 419 966 ( 8,277) ( 6,185) 
( 1,218) ( 425) ( 5,573) ` ( 3,833) ( 11,049) 
57,904 21,333 161,121 422,41 6 662,774 
5,872 5,164 €0,171 24,455 95,662 
; ( 1,184) (,1,184) 
5 4 134 143 
1,517 675 12,702 23,809 38,703 
245 171 855 ( 388) . 983 
( 137) 14 ( 4484) ( 2,236) ( 6,843) 
7,502 ' 6,028 . 68,194 45,640 127,364 
50,402 15,305 93,927 376,776 535,410 
45,891 13,140 84,234 160,397 303,662 


Oil and gas exploration and development costs include £125 million (7973 £91 million) relating to (i) unexplored leased arezs £39 million (7973 £41 million) and (ii) areas 
where reserves have been established but production has not been achieved £86 million (7973 £50 million). No provision for depletion has been made in respect of these items. 
Leasehold properties (net) with an unexpired life of not less than fifty years amount to £8,387,000 (7973 £7,249,000). 


31 The British Petroleum Co Ltd and 

Burmah investments Ltd | 
(a) At 31st December 1974 the group's investment in The British Petroleum Co Ltd 
(‘BP’) comprised 82,857,365, ordinary stock units'of £1 each and 99,000 8% (now. 
5-6% plus tax credit) first preference stock units of £1 each (both securities being 
quoted on stock exchanges in Great Britain) with an aggregate market valuo of 
£182,748,000. А 
(b) 12,857,365 ordinary stock units and all the preference stock units having an 
aggregate market value of £28,398,000 were held directly by the company. The 
balance of the ordinary stock units having a market value of £154,350,000 was held by 
a wholly-owned subsidiary Burmah Investments Ltd and constituted ite only asset. 
The net book value of the company's investment in this subsidiary was represented by 
a loan account standing at a figure identical to the market value of the underlying 
investment in BP. . 
(c) On 23rd January 1975 7,817,507 ordinary stock units held by the company and 
the whole of the 70,000,000 ordinary stock units held by Burmah Investments Ltd 
were sold to the Bank of England at 230p per stock unit thus realising £1 78,980,266. 


32 Short-term investments 1974 1973 
Н £ thous £ thous 
" Group Company Group Company 
Loans and miscellaneous securities 3,104 — 13 — 
Money at call and short notice 26,568 11 40,232 381 
à : 29,672 11 40,362 ` 381 
puc ee шшш. 
ы 
33 Taxation liabilities 1974 | 1973 
£ thous £ thous 
UK corporation tax due ` Group Company Group Company 
1st January 1976 33 — 25 — 
Current taxation 9,666 . 760 8,374 2,555 
| 9,699 760 8,399 2,555 
——————— MM — 
34 Dividends (accrued) 1974 ` 1973 
£ thous £ thous 
Preference stock 232 232 
Ordinary stock: 
Interim 7,717 6,648 
~Final : Н = 10,797 


35. Capital expenditure of the group 1974 1973 
excluding tankers . £ thous £ thous 

Capital expenditure approved by-the board, whereof 

£325 million relates to 1976 and later years, amounts to 

approximately à Р | i 454,000 174,000 

Contracts placed against these approvals so far as not 

provided for in these accounts amount to approximately 110,000 9,500 
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36 Burmah Oil Tankers Ltd d 

(a) (i) This overseas subsidiary and certain fellow subsidiaries and associates have 
contractual commitments in respect of in-charters of conventional and liquefied 
natural gas carriers and leased facilities involving hire charges (exclusive of certain 
operating costs) as follows: 


Commitments estimated as payable during 1975 £86 million 

Commitments estimated as payable during 1976 £68 million 

Thereafter extending up to the year 2004 there are similar 

commitments. the net present value of which discounted at 15 per : 
cent per annum, is estimated to amount to * £395 million 


These figures do not take full account of cases where earlier payment may be necessary 
or desirable and, in one instance where construction finance arrangements (see (iii) 
following) have already been renegotiated, payments of up to £41 million may be 
brought forward into 1975 from 1977 and later years. Such earlier payments could 
result in a substantial reduction of amounts falling due after 31st December 1976. 

(ii) Certain bareboat charters previously capitalised are no longer included as fixed 
assets and obligations relating thereto are now included in the foregoing table, 

(11) Guaranzess have been given by The Burmah Oil Co Ltd in relation to a large part of 
these commitments (including guarantees relating to monies borrowed or to be 
borrowed as construction finance amounting to £82 million of which £47 million had 
already been advanced at 31st December 1974). , Ў 
(5) A material number of the conventional vessels on charter to the company cannot 
in preserit circumstances-be profitably employed and it remains impossible to predict 
the amount of income likely to be received over the period of the commitments. | 
(с) The operations of Burmah Oil Tankers Ltd are under review and the interpretation 
of various contracts is being re-examined in the light of present information. This 
review continues and any further adjustments found necessary, including adjustments 
relating to prior years, together with future losses stemming from contracts in existence 
at 31st December 1974^will require to be dealt with in the accounts of 1975 and later 
years, 





37 Other commitments and contingent liabilities 
` 1974 











1973 
£ thous £ thous 
(а) Amounts uncalled on Group Company Group Company 
partly paid shares: 
Subsidiaries == 1,092 — 1,122 
Associates 2,261 2,261 2,261 2,261 
Trade investments 216 180 276 180 
2,477 3,533 2,537 3,563 
(b) Guarantees of bank —  — " 
overdraft and other facilities 
granted to subsidiaries — 127,000 — 78,000 
(c) Other guarantees etc 51,000 15,000 60,000 10,000 


'(d) Further commitments and contingent liabilities relating to shipping operations are 


set out in not» 36. 

(e) Pensions payable under overseas social legislation and contributions to various 
group pension schemes, See also note 38 [not réproduced]. E 

(f) Various disputed claims for overseas taxation. 

(9) A number of claims against the company and its subsidiaries in the United States, 
where meritorious defences are considered to exist, for amounts totalling over £20 
million. These claims are being strongly resisted. , 

(h) Sundry commitments and contingencies arising in the ordinary course of business. 
"m——————————————————————Ó' 
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| INFLATION ACCOUNTING — IMPORTANT NEW PUBLICATION 


' ACCOUNTING VALUES AND 
INFLATION | 

by PROFESSOR W. T. BAXTER, L. 5. E. 

| мами IRE + SPONSORED BY RESEARCH COMMITTEE 
OF THE ICAEW - 


* ACCEPTED AS EXPERT EVIDENCE BY THE 
SANDILANDS COMMITTEE ON INFLATION 
ACCOUNTING 


* INCLUDES THE COMPLETE SSAP7 
OUTLINING THE ICAEW 





RECOMMENDATIONS 
n . THE PROBLEM | 

THE AUTHOR Inflation has profound consequences for 
‘Professor Baxter, B.Com., C.A., took his first КО at the business operations. Its effect on the 
University of Edinburgh, where he was later to lecture in financial and operating position of companies 
Accounting. He studied as a Harkness Fellow at the Wharton may be disguised by inadequate provisions 
_ School, University of Pennsylvania and at Harvard Business for the allowing of changes in the general . 
Scliol, subsequently becoming Professor of Accounting at the price level. Inflation weakens the ability of 
University of Cape Town, Columbia Business School, andthe — . traditional accounting procedures to reflect 
London School of Economics;.his present position, the true financial position of a company 

| : through undervaluation of non-money assets 
TO ORDER | апа overstatements of income. The search for 


a solution to this problem has resulted in a 
controversial debate with interested parties 
п 84050 4 Accounting Values and Inflation supporting various remedies. In response the 
£5-95+35p p. & pP. > Government has sponsored the Sandilands 
Committee of Inflation Accounting, soon to 


‚ Please send me on approval : 


` 


Also available ; 


O 94134 3 Financial Management ; report on its recommendations for changes in 
M. G. Wright £3:25+30p р. & р. Accounting practice. 
‚109414 е їез'їп Financi 
L. 91 зенде ш Financial | | ТНЕ BOOK р | 
M. G. Wright .' £280-+30p p.&p. This book analyses and reviews the problem 
D) 84439 9 Financial Control ; ; and possible reforms in fundamental and 
R. M. S. Wilson +6-50--35р p. & р. practical terms. Accounting Values and 
—- | P + Inflation examines the basic concepts of 
‘D HD6736 Financial Management economic value which underpin these reforms, 
` G. C. Phillippatos £9-15+35p р. ё р. including wealth, income, profit and 
ro мс depreciation. The alternative methods of ` 
` Please invoice me/my company: asset revaluation are outlined and the use of 


both general and special price indices are. 
discussed. The most useful concept which 
Professor Baxter submits is the little known 
yet controversial idea of Deprival Value, . 
which takes into account the usefulness of 
assets to the firm, in terms of both replacement 
cost and contribution to future cash flow. 

; Not only is this book a unique description of 
Detach this page to return — is a reply paid self the basic issues, it is also a significant 

mailer. > ` , contribution to the debate. ` 


1 enclose cheque/postal order КОГ 
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CONFIDENCE in the outcome of the 
Common Market referendum seemed 
to be fading before the event to judge 
by stock market unease. One City 
, man confesses to ‘having recurring 
nightmares of a 50-50 vote as the 
result of a 20 per cent referendum 


poll’, and if that nightmare is proved 
true the result would be the worst 
possible outcome. 


And as late doubts about the referen- - 


dum have developed, so has the level 


of dismay at the antics of politicians.’ 


They are accepted as being seen at 
their worst at General Election times, 
but the referendum has put even 


General Election performances in the. 


shade. ' | 

But it is fully appreciated that 
„роса! considerations will be over- 
riding after the referendum and it is 
hardly surprising that financial markets 
have displayed a certain measure 


of disquiet. If the referendum result : 


only serves to increase political un- 
certainty, financial markets will reflect 
- those doubts with weakness. 
Meanwhile the City watches, con- 
tinually aghast at further wage settle- 
. ments far ahead of the inflation rate 
and clearly forcing that rate higher. 
A re-introduction of firm government 
immediately after the referendum -is 
essential, but the kind of firm govern- 


ment that the City wants to see cam 


only be provided by а referendum ‘Yes’ 
of indisputable proportions. "m 


INVOLVEMENT 


The most striking finding of an inquiry 
into the City's relationships · with 
. industry, according to the /nvestor's 
Chronicle which promoted the inquiry, 
is that the City has made available a 
great deal more money than industry 
has been willing to take up given 
current costs of, risks of, and rates of 
return on capital. The report criticizes 
City- institutions not for providing 
industry with insufficient funds for 
investment but for failing to become 
more closely involved in the monitoring 


THE 
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of the very considerable sums that have 


been committed to industrial con- 
cerns. The view is.taken that іп adopt- 
ing a hands-off attitude towards the 


. affairs of inefficiently managed con- 


cerns, the City is seen as having taken 
too short-term a view of its own com- 
mercial interests. 

The report: indicates that the most 
fundamental action that the Govern- 
ment could. take to raise the rate of 
investment in British industry would 


. be to reduce sharply both the rate of 


inflation and the proportion of savings 
monopolizéd by government bor- 
rowing. . 

It is considered that new: medium- 
term government guarantees to in- 
stitutional investors would help City 
institutions to take a more long-term 


view of their own commercial interests 


and those of industry. Medium-term 
guarantees would help the provision of 
finance in situations where short-term 
profit prospects аге poor but where 
longer-term commercial озар аге 
much brighter. 


ES 


‘temporary accommodation. 
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IMPRESSIVE 

Merchant bankers Brown Shipley & 
Со are back in their old Founders Court 
site across the road from the Bank of. 
England “after nearly four years in 
During 
those years new custom-built offices 
‘have been constructed and impressive 
they are. 

Brown Shipley’s origins can be 
traced back to 1810 when Alexander 
Brown, who, had prospered in Balti- 
more after emigrating from Ireland, 
sent one of his sons back across the 
Atlantic to establish a business in: 
Liverpool. That business became 
Brown Shipley, now one of the most 
respected City merchant banking 
names. 

Besides covering all accepted mer- 
chant banking operations, .Brown . 
Shipley is a leading name in the 
London market for foreign banknotes 
and supplies much of the currency 
reduirements of the travel industry, 
tour operators, travel agents and other 
banks. | x 


| Rates and Prices 


Closing prices, Monday, June 2nd, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..114% Mar.7,1975 .. 10196 Day to day 82-10 % Bank Bills ^ 
Jan.24,1975 ..11 % Mar.21,1975 ..10 % 7 days 83- 94% 2 months 93°% 
Feb.7,1975 ..102% April18,1975.. 92% Fine Trade Bills . 3 months 945% 
Feb.14,1975 ..103% Мау 2,1975 ..10 % 1 month .. 103-114% 4 months 944% 
? . 2months.. 102—112% 6 months 102 % 
WT 3 months... 104-111% 
Finance House Base Rate  . : Е р 
j May 151 1975. 104% 7 Three Months’ Rates 
Local authority deposits .. ТА 16%, M 
s TOM Local authority bonds 0 .– 95 % 
FT Industrial Ordinary Index Sterling deposit certificates 94- 91296 
June 2nd,-1975..358°1 Euro-sterling deposits Е EE -114 % 
Euro-dollar deposits 5j ~ 62 96 
Treásury Bills | i .Foreign Exchanges 
Mar. 27 .. £93694% May 2 £9-4679% NewYork .. 2:3195 Frankfurt.. :5:4325 
April 4 .. £92758% Мау 9 .. £94774% Montreal 2:3755 Milan 1446 50 
April 11.. £9-2845% Мау 16... °£9-4747% Amsterdam.. 5:6700 Oslo 11-4325 
Арт18.. 29:2312% May 23.. £94765% Brussels .. 81-2500 Paris 9-3575 
April 25 .. £9-2403% May30.. £94459% Copenhagen 12-6600 Zürich 5-8500 
. Gilt-edged 
Consols 4% ae ee s.. ee 27% ` Treasury 9% 1994 654 
Consols 2196 ato) TM 162xd Treasury 84% 84—86 78xd 
Conversion 3196 d "o .. 25i Treasury 83% 87—90 673xd 
Funding 34% 99-04 .. т .. 28i Treasury 63% 1976 vs Es e 963. 
Funding 54% 78-80 E ae ...795ха Treasury 34% 77-80 — .. A .. 74 ха 
Funding 53% 82-84 .. i .. 73$ Treasury 34% 79-81 — .. e . 78 
' Funding' 5296 87—91 s m .. 51: Treasury 5% 86-89 — '.. E .. 508 
Funding 6% 1993 M: "m .. 49} Treasury 52% 08-12 .. ia .. 398 
Funding 63% 85—87 НЯ +. .. 67 Treasury 22% .. n vs .. 175. 
Savings 3% 65-75 >i ex .. 9822 Victory 4% Ре ya a .. 99 
Treasury 93% 1999 $6 . 69% War Loan 34% .. PA Taa .. 24xd 
« Retail Price Index (Jan. 1974—100) А 
Jan. Feb. Маг April May June , July Aug. Sept. Oct. Nov. Dec. 
1972 . 829 833 83:6 844 848 853 85-6 86:3 868 88:0 883 88-7 
1973 89-3 89-9 90-4 921 2928 93-3 937 940 2948 96-7 97-4 98-1 
1974 100-0 101.7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2. 116-9 
1975 ‚119-9 121.9 124-3, 129-1 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Stock Market Expects a ‘Yes’ 


GIVEN a referendum ‘Yes’ — a worth-while ‘Yes’ as the result of 
a representative voting turnout and not a marginal ‘Yes’ from a 
non-representative minority vote — the stock market should 
prosper for a little while. The market can invariably be relied 
upon for a jump for joy when even its apparently already well 
discounted predictions are fulfilled. 

The market can work well on sentiment or ‘feel’ provided 
facts are confirming the feeling. Before the referendum the only 
true justification for the market’s strength was the expectation 

' of a ‘Yes’ vote of politically workable proportions. 

Even so, the market was then still beginning to do its favourite 
trick of adding two and two together and making the answer 22. 
A ‘Yes’ vote, the market was effectively saying, would be 


followed by a strengthening of the Government and the intro-: 


duction of the now much forecast economic ‘package’ within 
which would be hidden the key to the solution of the problem of 
` inflation. 

Nobody, of course, was prepared to forecast precisely what 
the package would contain, except that it would contain some- 
thing that would get wage increases down from the economically 
suicidal rate of over 30 per cent. 

The more wages increased by around 30 per cent, the more 
the market — or precisely those operating in it — seemed con- 
vinced that the Common Market ‘Yes’ and ‘the package’ would 
be beth the political and economic problem solutions. 


D 


Investment judgement 


Sentiment under such conditions reinforces itself by the firm 

assumption that ‘the market is always right’ ~ in other words 

that market trends always correctly forecast events. The strength 

of the stock market therefore forecasts both ‘Yes’ and ‘Package’, 

and so it was therefore sound to let the market itself reinforce 
' investment judgement. 

This is the traditional way that things work together for good 
in the stock market. Belief is sometimes strained, but it has to be 
admitted that it is rare that the market gets it wrong. It may, 
however, get it wrong in degree. 

For example, it may well be right in forecasting a referendum 
‘Yes’, but it is the degree of ‘Yes’ that really counts in terms of 
post-referendum performance. j 

Even in the stock market, sentiment needs to be continually 
reinforced by fact. Given that reinforcement, sentiment can 
then propel prices further ahead; but without reinforcement by 

"confirmation the market soon wearies. | 


A referendum worth-while ‘Yes’ needs to be followed quickly - 


by strengthened Government and by economic action. The 
United Kingdom has been ungoverned.for far too long already, 
and if after the referendum there is further prevarication and 
further political wheeling and dealing, the market will not ‘hold 
up for long,  . | э © 

During the run to the referendum the stock market w 
working almost тоо per cent on sentiment and the acceptance 
of hope as potential fact. If hope is confirmed there will need to 
be further confirmation still through the fact of Government 
action for the market to sustain any degree of strength. 


This is so because of the cumulative evidence of the intensity. 
of pressure on industrial profit margins — the ICI first quarter 
results being a particular case in point. Industry cannot соп- 
tinue indefinitely in a state of near-profitless activity, and neither 
can the equity market continue indefinitely to whistle hopefully 
in the dark. | 


Like the nation and the economy, the stock market needs 
action. | 


Gilt-edged 
Once again it is beginning to look as though there is to be 
another attempt at getting interest rates down. On the Continent 
of Europe interest rates are being reduced as an economic 
boosting measure, and rates in the United States have eased a 
shade. The problem of UK interest rates remains in the extent 
to which rates can follow the European and United States 
pattern while at the same time inflation roars on at the Western 
world’s highest rate, But, at least, short-term rates have come 
down again and yearling bonds were recently placed at under 
12 per cent. It is reasonable policy now to put money a little 
‘longer’ in the market than this column has lately been ad- 
vocating: 


.Price Yield Yield 1975 
(flat) (red'n) High Low 

Funding 55 per cent . 

1982/84 ` of s. 73 775 1073 75 58 
Transport 3 рег cent : 

1978/88 m у, 4 727 12:01. 465 32 
Funding 52 per cent 

1987/91 bs i^ 51: 11 47 13:27 553 413% 
Treasury 9 per cent 1994. 654 13:80 14:34 755. 54} 


Equities 

On the assumption both of a referendum ‘Yes’ and of the facts 
to fit the stock market’s pre-referendum sentiment, equity 
followers need do little else but effectively ‘buy the Index’, But 
yield and cover are still the basic. equity requirements and 
another selection of shares providing those two basic essentials 
follows: 


ў 1975 
Price Cover Yield High Low 
Hickson & Welch 
50p shares S 240 3-9 5-1 245 100 
Decca £1 shares .. 202 41 6-2 212 98 - 
Green's Economiser 25p 
shares .. m i 60 4-9 5-1 64 34 
Scapa Group 25р shares. . 64% 39 8-7 66 31 


Hickson & Welch manufacture chemicals and timber preserva- 
tives. Ordinary share earnings have beeri more than doubled in 
the past five years. : 


Decca are well known as manufacturers of navigation aids, radar, 
electronic equipment and gramophone records., Profits to last 
March will be down оп 1973-74, but that is discounted in the 
price. | 
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Greens Economiser specialize in fuel economisers and.the com- 
pany has achieved ‘extremely good’ results so far this year, after 
а 50 per cent rise in profits in 1974. Higher profits again in 1975 


have been forecast. 


PrRHAPS it is still early days, but there is 
no doubt that the prospects for property 
look more encouraging. The Reliance 
Mutual Society considers that this is the 
time to invest in property bonds. The 
Society has pointed out that the perform- 
. ance of its own property funds has been 
consistently better over a long period than 
the performance of almost all other funds, 
including the very large ones. E 

Reliance 
monthly premium cóntract linked to the 
Reliance Property Fund, has been 
amended from a whole life contract to an 
endowment maturing at the age of 6o. 
This results from the new qualification 
rules for whole life contracts which are 
expected to be introduced before so very 
long. Reliance Opportunity Investment, 
also, has been amended. The Society 
stresses that both contracts retain maxi- 
mum flexibility. 

Ф d Ф 

Снаутом Соммортттеѕ, based іп the 
Channel Islands, аге recommending the 
purchase of physical copper and other 
metals, The metals are bought for cash 
and are held until the investor wishes to 
sell his holding. Naturally, this is an 
investment for those who are prepared to 
forgo income in the hope of making a 
capital profit — and that may attract those’ 
paying higher rates of tax. While it is 
comparable with investing in gold, 
Chawton Commodities think that it has 
greater potential in the long term. 

The metals are stored and insured in 
warehouses -approved by the London 
Metal Exchange. Storage and insurance 
charges are approximately 1-50 per cent 
per annum of the total investment. 

The minimum lot which can be bought 
in copper on the London Metal Exchange 
is 25 tons — which could represent an 
investment of about £15,000. For those 
who do not wish to invest as much as 
that, Chawton Commodities forms copper 
syndicates with a minimum investment of 
£5,000 for holding physical copper. The 
company then retains the discretion to 
sell. Apart from copper, other metals 
which can be bought for holding are 
lead, zinc, tin and silver. А 


de wd Ф 


Tue Association or Unir Trust 


4 


MANAGERS now has in membership. 


Property Investment, a, 
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dividend cover. 


thrée-quarters of the management com- 
panies in the unit trust industry. The 
Association recently published a booklet, 
Personal Taxation and Unit Trusts, which, 
as might be expected, summarizes 
the tax provisions connected with unit 
trusts. 

Intended as a guide for both the profes- 
sional adviser and individual unit holders, 
it covers income tax and capital gains tax, 


and includes detailed worked examples. . 


It also comments on changes resulting 
from the April 1975 Budget. 

Sometimes, there are misunderstand- 
ings about ‘equalization’ payments. The 
booklet points out that the only occasion 
when part of a distribution from a unit 
trust is not taxable is when an investment 
has been made in an existing trust and 
the individual receives a capital ‘equaliza- 
tion’ payment. This arises when a unit 
holder makes a purchase of units because 
the price of these units will include a 
proportion of income accrued to the trust 
prior to the date of purchase (i.e., divi- 
dends already declared on trust holdings), 
whereas the unit holder is only entitled 
to the income arising after the purchase. 
Thus a sum equivalent to the accrued 
income is paid out as capital when the 
first distribution is made. 


во Ф Ф 


Аттноџон considerable publicity was 
given to the aspects of the Finance Bill, 


. published in December, applicable to life 


assurance, the amendments did not attract 
much attention. For instance, a Govern- 
ment amendment was accepted at the 
Report stage and is now section 19 of 
Part ТУ of Schedule 2 of the Finance Act 
1975. This amendment introduces a form 
of relief to meet the case where, on the 
final termination of a life policy or life 
annuity contract which is liable to a higher 


rate tax charge, the calculation of the , 


overall gain produces a figure less than the 
amount on which tax has been charged 
earlier in the policy's life — ће. the 
terminal calculation shows a ‘deficiency’ 
instead of a ‘gain’. - 

The allowance will be made by way of 
а deduction of the amount of the 
‘deficiency’ from the policy holder's total: 
income for the year in which the 'gain', 
had one arisen, would . have been 
chargeable. Tt will apply where a policy is 


terminated by the death of the policy- | 


135 


Scapa Group manufacture heavy textiles such as felts for in- 
dustrial purposes. Almost 75 per cent of group sales is overseas. 
Results for the year to last March should provide even better. 


holder or by the maturity or total 
surrender of the policy. pv & 


d p Ф 


THE managers’ report to holders of units 
in Unicorn Australia Trust said that the 
decision by the Australian Government 
to reduce private and corporate taxes, 
abolish capital gains tax, and to lower 
interest rates and increase the money. 
supply are expected to bring a strong. 
upturn in the Australian economy in the 
second half of this year, with a consequent 
strong equity market. | 

The maragers feel, however, that the’ 
upward progress of the market will not - 
be smooth, and thus they intend to take 
advantage of periods of weakness to 
continue to add selectively to holdings in 
mining, energy and bank stocks and 
certain specialist industrial companies. 


k d Ф 


Iw their latest report to unit holders, the 
managers of the Ebor Commodity Share 
Unit T'rust say they believe that the out- 
look for this sector of the market is more 
encouraging than it has been during the 
past vear. Any recovery in commodity 
prices should have a beneficial effect on 
the profits of producing companies, even 
though some of this may be removed by 
additional taxation or export duties which 
certain producing countries have intro- 
duced. Gold remains interesting, in view 
of continuing fears over the inflationary 
effects of Budget deficits and the weakness 
of the dollar. 

The managers say there is some evi- 
dence to suggest that prices of industrial 
commodities are beginning to stabilize 
at current levels. Because of high produc- 
tion costs, many producers have been 
cutting back output, thereby moving 
towards equilibrium between supply and 
demand. Furthermore, the present re- 
flationary steps now being taken іп., 
western countries should establish the 
basis for economic recovery, and con- 
sequently restocking by consumers from 
relatively low levels should help push 
commodity prices higher during the 
remainder of 1975. But the outlook for 
soft commodities is thought to be less 
clear, and the managers feel that prices 
may remain volatile in the foreseeable 
future. : 
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Economic Prospects Under Inflation | 


` INFLATION in the United Kingdom, re to the research department of stock- 
brokers Phillips & Drew, i is. likely to reach a minimum rate of 27 per cent per annum 
by the time the next ‘wages round’ falls due in September. Against this beckground, 
hopes for containing wage increases 'at less than 3o per cent by any voluntary 
tightening of the ‘social | contract’ are clearly illusory, and there are distinct prospects 
of the Government being forced to adopt some form of statutory control by the end 


of 1975.) > 

Delivering the first paper at last week’s 
seminar, organized by the firm, on “The 
economy, corporate liquidity and inflation 
accounting’, Dr Paul Neild forecast that 
very high levels of unemployment would 


be needed to bring about any significant ' 


reduction in the level of wage settlements. 
Even with unemployment at a registered 
one million, his most optimistic estimate 
of the annual rate of inflation was 15 per 
cent. by end-1976. 

The 1976 outlook, he said, was crucially 
dependent on the response of labour 
to wage restrdint. Assuming a successful 
statutory incomes policy (possibly un- 
‘realistic in the light of the current 
political situation): linking gross pay 


г. Strictly to price rises, retail prices could 


rise by between 15 and 17 per cent 
through 1976, against a 17] per cent rise 
in wage rates. · 


Borrowing requirement . 
Admitting that his wage and price as- 
sumptions were' perhaps optimistic, Dr 
Neild nevertheless arrived at a prospective 
"public "sector borrowing requirement of 


. the order of £10,000 million in 1976-77 – 


larger in. money, terms, and only slightly 
' less as.a. percentage of GDP, than the 
1975-76 figure — unless the Chancellor 
of the Exchequer was to adopt further 
deflationary measures. . 

The second speaker, P. & D. research 
partner Mr Keith Percy, dealt with the 
corporate liquidity’ issue — a theme 
paraphrased by the chairman, Mr P. W. 
Parker,: TD, MA, FIA, as ‘Is your rights 
‘issue really necessary?” 

. Mr Регсу presented a picture ot gen- 
‘erally stagnant company profitability 
in 1975, with some measure of recovery in 
1976, though, his statistics ‘showed con- 
siderable variation as between, individual 


, market sectors. Liquidity, in his view, 


‘would not remain the immediate problem 
which it had:been in 1974. 


The year 1974 had-seen UK industrial - 


‘and commercial companies with a huge 
financial. deficit — computed by the 
Central Statistical Office at 3,600 ` 


million – mainly reflecting large increases 
in stock appreciation at a time when the 
scope for making profits’ to fnance this 
appreciation had been limited by the 
Price Code. 

Rights issues by commercial and 
industrial companies in the first five 
months of 1975 had raised z net £440 
million, and the share price p2rformance 
of the companies involved had been 


generally good. Continuance of rights 


issues on this scale, after the low 1974 
figure, could achieve а sigrificant fall 
in the level of corporate gearing. 

Introducing Mr P. M. D. Gibbs, 
MA, FCA, to deliver the third and final 
paper, Mr Parker referred to the enor- 
mous progress made over the past.two 
years in the area of inflation accounting. 
He endorsed the views expressed at 
this year's presentation of The Accountant 
Annual Awards of the importance of 
CPP accounting. 

Mr Gibbs made clear, at an early stage, 
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-his emphatic support for the preparation. 


of accounts in terms of a standard unit |. 
of money; though he generally favoured - 
the CPP basis of SSAP7 [The Ac- 
countant, May 16th, 1974], he thought. 
that thé choice of method was a secondary 
consideration. ‘With an inflation rate of 
25 per cent’, he said, ‘conventional 
accounts are worse than meaningless; 
they are actively misleading’. 

He deplored ‘the further delay in 
releasing the Sandilands Committee’s 
report, which according to the latest 
forecast was unlikely to be submitted to 
the Government for another month or 
two, and could not now be generally 
published before September 1975. He 
described this rate of progress, by a 


' committee which had begun its work 
early in 1974, as ‘very disappointing’. 


CPP and share prices 

publication of CPP 
figures by individual companies had had 
‘little or no effect’ on their share prices. 
Investors were generally ignoring CPP 
figures, and seemed likely to continue to 


„до so until (i).the Sandilands’ report 


was available; (ii) most leading com- 


„panies had published their own CPP 


statements; and (iii) there was an estab- 
lished practice — already pioneered by ICI 
~ of issuing CPP figures with preliminary 
and interim results, instead of merely 
with the annual accounts. 

Even when the Sandilands report was 
available, it would take time to digest . 
and field-test its recommendations. In 
reply to a questioner, Mr Gibbs sug- , 
gested that the most appropriate course 
during this interim period would be to -` 
persist with the ‘CPP basis of SSAP7. 





Members of the- platform party at last Баз seminar. From /ей, Mr Keith Percy; Miss J. 


Belcher (conference secretariat); Мт P. M. 


Paul Neild. 


Gibbs; Mr Р. W. Parker (Chairman): and Dr 
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Capital Budgeting 


-by J. M. SULLY, BA(Econ), FCA 


. This final article in the series concerning the subject-matter of the 
English Institute's new ‘Elements of Financial Decisions’ paper 
deals with capital budgeting. The topic of discounted cash flow 


is explained and two suggested solutions given to a specimen 


examination question. 


. DISCOUNTED CASH FLOW has been de- 
veloped from the formula for compound 
interest. If £1,000 is invested at 4 per 
cent, at the end of one year the interest 

„earned will be £40. Under simple 
interest, the amount earned at the end of 
the second year will be a further £40. 

If, however, at the end of the first year 
the £40 interest is also invested, the 
amount of interest for the’ second year 

_will be £41-60. This reinvestment of 
interest is known as compound interest. 

Using the symbols P to represent the 
principal amount (ође invested, 7 the 
rate of interest, S the sum of interest! and 
principal, and п the number of years, 
the effects of compound interest may be 
expressed by the formula За -P(14-7)^. 
For example, the sum to which £1,000 
invested at то per cent for two years will 
amount can be calculated as follows: 

P—£1,000, r=O'l, 172. 

S=P(1-++7)" 

==1,000(1 Һот) = r,ooo(1:1)?' 
= 61,210. 
:' So far, it has been assumed that interest 

. is added at the end of each year. If 
interest were added at the end of each 
‘month or each quarter the formula would 
still apply as follows: 

£1,000 at 8 per cent, compounded 
quarterly for one year: 

n=4, P =1,000, r=0.02 

! S =1,000(1 Ро'о2)* =1,000(1 02)“ 
= £1,083. 

Discounted cash flow, which assumes 
compound interest, is based on the 
theory that interest is added annually. 
If interest were added more frequently 
than annually, the tables would have to be 

' altered. | 

The formula for compound interest 
may be rewritten as P=S,/(r-++r)*. 
This now shows the present cash value of 
a sum which is to be received at a future 
date at r rate of interest. For example, if 
a company expects to receive £10,000 


Earlier articles in this series appeared in the 
issues dated April 3rd and 24th, and May 8th. 


in two years' 
interest rate is ro per cent, the present 
value of that sum of {10,000 will be 


i;ooo/(1i--o'1)*, equal to 1,000/1-21 or: 


£8,280. 

In the above example, to obtain the 
present value of £10,000 in two years’ time 
at 10 per cent interest, 10,000 had to be 
multiplied by 1/1-21, =o" 828. The factor 
of 0-828 is called the ‘discount factor’, 
and tables of these factors are usually 
referred to'as present value or discount 


' factor tables. 


‘The term ‘discounted cash flow’ (DCF) 
is normally used to describe these tables. 
Discounted cash flow is therefore the 
term used to give the cürrent, value of 
expected future receipts or payments. 

The DCF technique may be used to 
solve a number of different types of 
problems. For example, a new machine 
may be offered by manufacturer A for 
£10,000 and manufacturer B for £11,000; 
A allows no‘ credit, while B requires a 
deposit of £1,000 and f Á10,000 in two 
years' time. 

Money that is idle may earn xo per cent 
interest. The problem is to calculate 
Which is the cheaper, taking into account 
discounted cash flow. 

The discount factor of.o:828 has al- 
ready been calculated for cash received or 
paid in two years’ time at 10 per cent. 
The cost of the two machines in DCF 
terms may be recalculated as follows: 

А will still cost £10,000; but B will 
cost £1,000 + (£10,000 X 0:828) = 
£9,280. It will therefore be preferable 
to buy from supplier B. 


'Iwo further examples of DCF will 


now be given, both taken from {Де 
'Specimen examination paper: 


Purchase or leasing 
The question from the paper is as follows: 


The office manager of a company. 


wishes to purchase some equipment. He 
can buy it for £42,000 or тепе it for 
£12,800 a year, payable at the beginning 
‘of each year. 


time and the expected 
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The maintenance cost of bought 
equipment is estimated at £4,000 a year, 
payable at the beginning of each year 
except the first. The rented equipment 
is maintained free. The expected useful 
life of the bought machine іѕ five years. 
It will then have a zero scrap value. 

The decision is within the office 
manager’s own authority, but һе is 
expected to show a. return of ‘not less 
than 5 per.cent per annum on funds 
employed: The company has no current 
tax‘ liability and is unlikely to have опе 
for at least ten years, owing to accumu- 
lated tax losses. 

You are required to prepare a report 


to guide the office manager .in his - 


decision, supported by appropriate cal- 

culations. 

The question states that tax may be 
ignored and. that all maintenance costs 
are payable at the beginning of each year; 
this is to save the student from tedious 


calculations. Maintenance payments will | 


normally be paid at various times of the 
year, and it will be difficult to anticipate 
in advance when these become due unless 
there is a maintenance contract; but for 
any form of capital budgeting there will 
have to be assumptions about future 
payments. . 

If tax is to be taken into account, the 
rate of tax for a number of years ahead 
must be estimated, 
allowances on the expenditure. Also the 
date on which tax is due must be brought 
into the calculation. 

Table 1 shows е: discount factors 
at 5 per cent, postulated as the minimum 
rate of return. The first column shows the 


апа 'also capital 


~ 


present value of £1 received so many ` 


years later at 5 per cent; the. second 


. column shows the present value of {1 


received per period at 5 per cent. 

For example; the present value of дт 
one year hence is fjo'95, and two years 
hence fo-g1. If £1 is to be received after 
each of those years. the present value of 
that £2 is Lo-95+forgt = £1-86.. 

TABLE 1 


Mate of interest 5 per cent 
Present value 


` Present value of £1 received 


Year ^ of £1 per period 
1 ‘95 ~ 95 
2 :91 1:86 
3 “86 2:72 
4 :82 ,9;:54 . 
5 :78 4. 32 . 


If the machine is purchaséd, the 
outlay will be the purchase cost of £42,000 
plus the present value. of maintenance 
costs. The maintenance cost is paid at the 
beginning of each year and so at the end 
of five years there will have been four 
such payments, the last at the beginning 


of year 5. The present value of the total ` 


maintenance charge will therefore be 
‘found by multiplying the annual 1 main- ' 


t 
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tenance charge of £4,000 by the present 
value of Хт received per period at year 4, 
which’ is 54,000 х 3'54 = 2 14,160. The 
total cost of buying the machine will 
thereforebe {£42,000+£14,160 £56,160. 

If the machine is rented, the cost for 
five years will be the actual first year’s 
rental of {12,800 plus the other four 
years discounted to the beginning of the 
period. The factor to be used will be the 
same as that for maintenance, 3:54; and 
the present value will be £12,800-++ 
(£iz,800x3:54) equal to £12,800+ 
£45,312, or £58,112. As this figure for 
renting is greater ‘than £56,160 — the 
cost of buying — it would appear prefer- 
able to buy the machine, although at a 
higher interest rate it would be cheaper 
to rent. 

Under present conditions, a company 
faced with cash flow problems may 
prefer to rent rather than pay out a large 
sum of money for outright purchase, 
even though discounting techniques may 
(as in this question) favour that alterna- 
tive. 

The use of DCF for deciding whether 
or not to make an investment will be 
illustrated by another question from the 
specimen paper: 

The Board of the Gamma Power 
Corporation has decided that, for the 
purpose of testing whether its capital 
investment projects are acceptable, a 
compound interest (DCF) rate of 7 per 
cent per annum will be used in the 
usual discounting formula. 

An investment project is now under 
consideration. Estimates of the ех- 
pected cash flows over forty years are as 
follows: 

Expected cash flow during each 


year. 
Netireceipts Net payments 
Year £ million £ million 
I-8 .. — 2'0 
6-10 .. rs — 
XI-20 .. о'8 . — 
21—40 о'4 — 


The expected residual value of the 
assets is zero. You are required to: 

(a) Show whether the project satisfies 
the normal capital ` budgeting 
criterion for acceptance, 

(b) Show how sensitive the calculation in 
(a) is: $ 
(1) to an increase in the residual 

asset value from zero to £r 
million; 

(2) to a x per cent increase in the 
initial capital outlay (during each 
year of the outlay); 

(3) to a 1 per cent decrease in the 
estimate of expected cash flow 
during each of the years from 6 
to то. 

„ (е) Show the effect of adopting the 
project on the ratio of reported 
profits in years 5 and 6 to net 
balance sheet value of assets at the 
beginning of those years. Comment 
briefly on the usefulness of the 
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The Canadian guests of the London Chartered Accountant Students’ Society visited the 
Students’ Bookshop of Gee & Co in the Strand, London, last week and were later entertained 
to lunch by 7ле Accountant. Pictured, left to right, are Раш! Hendrick, immediate Past- President, 
ACASS, Canadians Bill Cox and Gordon Boggs, both from Toronto, and Mr W. Randall, 


bookshop manager. 


The itinerary during their two-week stay included visits to The Stock Exchange; the Houses 
of Parliament, where they met Dr John Gilbert, CA(Canada), Financial Secretary to the 
Treasury ; a week-end in Paris, which included discussions with senior representatives of the 
profession i in France as well as a trip to Versailles; and, for Bill Cox, a visit to, Jersey as the 
guest of the Jersey Association of Accountancy Students. 

Commenting on their experiences, both Bill Cox and Gordon Boggs felt that the greatest 
contrast between the Canadian and UK student lay in the use in the United Kingdom of the 
training record. Ontario students are left largely to their own devices as regards training and can 
move relatively easily from one firm to another. They believed that the introduction of the 
training record was 'a very positive step' in monitoring the student's progress. 





latter type of ratio in the interpreta- 
tion of accounts in the light of your 
calculation. (Assume that the ex- 
penditure in years т to 5 is capitalized, 
that straight line depreciation is 
charged after year 5 at 5 per cent 
per annum, and that actual cash flows 
are according to plan.) 

You can assume that all cash flows 
arise on the last day of each year, that 
all figures are net of tax and expressed in 
terms of constant price levels, and that 
working capital for the investment 
project can be ignored. 


Students may have problems with the 
length of a question such as this; but if it 
is tackled carefully, they.should have no 
difficulty. 

For parts (a) and (b) the discount 
tables are again used. Table 2 gives the 
information about net present value 
sufficient to answer the question. 


* TABLE 2 


Rate of interest 7 per cent 
Present value of 
> £1 received 


Year per period 
5 i zs v 4-1002 
10 .. 2 у 7-0236 
20 .. $5 m 10-5940 
40 .. P" РА 13-3317 


For part (a) the total costs are £2-0x 
4°1002 = £8-2004 million. 


The returns from years 6-10 are £1°5 x 
(770236) — 41002) = Д1°5 X 2.9234 = 
£4°3851 million. 

The returns for years 11-20 are 0:8 x 
(10:5940— 7:0236) = 2 2'85632 million. 

The returns from years 21 to 40 are 
£0r4(13°3317— 105940) = 109508 mil- 
ion. 

The return from the project will . 
therefore be £43851 + £2:85632 + 
Árc9508 — £82004 £8°33650 — 
£82004 = £01361 millions. 

The project might appear to be of 
questionable value, considering that earn- 
ings have been estimated as many as 40 
years ahead to produce a return of 
£136,000. 

For part (b), using the same discount- 
ing factors, the increase in the residual 
asset value to £1 million will increase the 
return by £0:034 million, an increase in 
the initial capital outlay of т per cent 
will reduce the return by {0-082 million 
and a decrease of earnings of 1 per cent 
in years 6-10 will reduce the returns by 
£0'c438 million, giving a total reduction 
of £o:0g18 million. The reduction in 
earnings when discounted would bring 
the return on the project down from 
£o 1361 million to £0-0243 million. The 
question seems to draw the student's 
attention to the fact that a small alteration 
in expected returns has a marked effect 
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on the profitability of the project when 
discounted. 

Like many other topics in operational 
research a number of important assump- 
tions must be made before discounted 
cash flow techniques may be used; but 
forecasts must be continually made if a 
business is to survive. Decision trees may 
help in dealing with a situation where 
varying returns may be expected from a 
decision tc invest. 





Further reading: 
Statistical Analysis for Business: Decisions, by 
W. A. Spurr and С, Р. Bonini (Irwin), 
chapters 7 and 8. 

The Capital Budgeting Decision, by H. 
Bierman and S. Smidt (Macmillan Inter- 
national, 3rd edition), parts I and ЇЇ. 
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Badge for Birmingham 


Sim, ~ The Birmingham Chartered 
Accountant Students’ Society does not 
have a Presidential Badge of Office. It 
appears that most other student societies 
do have one and we feel that as the largest 
outside London we should repair this 
deficiency. 

We are, therefore, appealing to all 
members and past-members of the Society 
inviting them to contribute towards the 
cost of a suitable badge. We think it would 
be sensible to await the outcome of this 
appeal before deciding on the actual 
design to be adopted since this must 
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depend on how much money is available. 

We can, however, state that the absolute 
minimum cost must be at least £100. We 
consider that we should not ask any 
honorary member to subscribe more than 
£1 nor any student member more than 
50 pence. и 

Will members please support us in this 
by sending their donation to us at the 
Library at Fountain Court. Please make 
cheques payable to Birmingham Chartered 
Accountant Students’ Society. 


Yours sincerely, 


B. W. SUTHERLAND, rca, 
ALEC JONES, 


BIRMINGHAM CHARTERED 
ACCOUNTANT STUDENTS’ SOCIETY 








PROFESSIONAL NOTICES 


Harrorp MicHAELs & Co, of Hendon, 
London NW4, announce that with effect 
from June rst, 1975, Mr BASHKENT ORHAN 
is admitted into partnership. 

Price WarEeRHOUSE & Со and 
WHITTAKER, BAILEY & Co, announce that 
as from July rst, 1975, the practices of 
the two firms in Southampton will be 
conducted in association from 3 Portland 
Street, Southampton 809 5TH. The 
partners in WHITTAKER, BAILEY & Co will 
continue to be Messrs R. C. NIDDRIE, FCA, 
R. M. Gorpon, rca, and L. M. Tovett, 
ACA. Mr Nipprie and Mr GORDON are 
being admitted to partnership in PRICE 
WATERHOUSE & Co and Mr Tove. will 
join that firm as a senior manager. 

WATLING & PARTNERS, Chartered Ac- 
countants, of Bristol, announce that Mr 
Frank PAYNE, АСА, has been admitted 


to the partnership with effect from June 
ist, 1975. 

WHITTAKER, BAILEY & Co, announce 
that as from July 15, 1975, their practice 
in Southampton will be conducted in 
association with Price WATERHOUSE & Co. 
The partners. will continue to be Messrs 
R. C. Nipprig, ЕСА, R. M. GORDON, FCA, 
and L. M. TOVELL, ACA. 


APPOINTMENTS 


Mr Frank A. Collinson, rca, has been 
appointed secretary of Price & Pierce 
(Holding Company) with effect from 
june rst. He continues as group ad- 
ministrative officer and also becomes a 
director of Price & Pierce Group 
Services and Price & Pierce Group 
Pension Trust. 


Mr F. A. Collinson 


Mr R. D. Lapthorne 


Mr Richard Douglas Lapthorne, всога, 


'FCCA, FCMA, has been appointed com- 


mercial director of Synthetic Resins Ltd, 
of Liverpool. 





SUCCESS IN 





Mr Robert Gordon, ca, has been 
appointed a director of Scottish Equitable 
Life Assurance Society. 

Mr John Harris, aca, has joined 
Lloyd Executive Selection as a consultant 
in the accountancy and finance division, 
handling professional appointments. 

Mr Peter J.’ Molony, Ma, rca, has 
joined Scottish & Newcastle Breweries, 
and will become finance director in August. 


INFLATION ACCOUNTING 
IN LATIN AMERICA 


Professor W. Т. Baxter, BCom, СА, JDipMA, 
who recently retired from the Chair of 
Accounting at the London School of 
Economics, is now working as a research 
fellow on problems of inflation. 

He plans to visit Latin America in the 
second half of 1975, to study the results 
of severe long-term inflation on busi- 
nesses, accounting methods and the 
private investor. 


REVENUE APPOINTMENTS 


Mr David Glass, Controller of Stamps 
& Taxes, Inland Revenue, Scotland, re- 
tired from the public service at the end 
of May. He has been succeeded as 
Controller by Mr David Watson, 150, 
who assumes Mr Glass’s-responsibilities 
for administration of the stamp duties 
and for handling tax arrears in Scotland. 

Mr Ian Thomson, a Senior Principal 
Inspector of Taxes, takes over Mr 
Glass’s duties as the representative of 
the Board of Inland Revenue in Scotland. 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal. 
tuition experience and over 256,000 passes, it assures your success іл all the principal Accountancy 
exams, and also in Banking Rook-keeping, Civil Service, Computer Programming, Costing, G.C.E., 


Law, Local Government, Marketing, Chartered Secretaries, Transport, ОСТА. Works Management, etc, 


YOUR 
C.A. EXAMS 


FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser, 


THE RAPID RESULTS COLLEGE 


Dept АНЗ. Tuition House, London SWI9 405. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 











NEW ASSOCIATION FOR 
REGISTRATION AGENTS 


Company registration agents have formed 
their own association to protect the 
interests of major users of Companies 
House, and in particular to ensure that 
there is no lowering of standards in 
consequence of the removal of Companies 
House to Cardiff. Its professed objectives 
are “То promote, encourage and co- 
ordinate the services offered by company 
registration agents, law agents and per- 
sons and firms engaged in company and 
other search services, and to encourage 
a high standard of service by all members 
of the Association’. 

First Chairman of the Association of 
Company Registration Agents is Mr 
Michael N. Claff, rca, rcis, of Hart & 
Co (City Road) Ltd. The Association's 
offices are at 1-3 Leonard Street, London 


EC2A 440. 


INSTITUTE OF ACTUARIES 
Medal Awards 
Professor Bernard Benjamin, Bsc, Php, 


FIA, FIS, FSS, a Past-President of the ` 


Institute and currently Professor of 
Actuarial Science at the City University, 
.has been awarded an Institute Gold 
Medal in honour of actuarial work of 
pre-eminent importance. 

Mr Peter Richmond Cox, CB, FIA, a 
Past Vice-President of the Institute and 
a former deputy Government Actuary; 
and Professor Alfred Hurlstone Pollard, 
psc, Php, FIA, rss, a Past-President of 
the Institute of Actuaries of Australia 
and New Zealand, and currently Professor 
of Economics and Statistics and Director 
of Actuarial Studies at Macquarie Univer- 
sity, Australia; have each been awarded 
an Institute Silver Medal in recognition 
of services of especial importance to the 
actuarial profession. 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Mr Henry Peat, President of the Asso- 
ciation, took the chair at a recent meeting 
of the Management Committee, eight 
members being present. 

Four new applicants were among the 
47 applications for assistance considered. 
Grants or donations were made where 
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appropriate and nominations for places 
in a home of Crossways Trust were 
confirmed for two members who, with 
their wives, have now settled happily in 
a Crossways home. 

News of the sudden death of Sir 
Wiliam Carrington on May 6th, was 
received with great regret. He had served 
on the Management Committee for over 
30 years until his retirement in 1973 and 
was President of the Association from 
1957 to 1968. 

A letter of condolence was sent by the 
President to Lady Carrington. 


NEW PRESIDENT OF 
LIVERPOOL SOCIETY 


At the annual meeting of the Liverpool 
Society of Chartered Accountants Mr F. 
David Lowry, rca, was elected President 
for 1975-76. 

Mr Lowry, who is a partner in Deloitte 
& Co'Harmood Banner & Co, of Liver- 
pool, was articled to Mr George Leather 
of Harmood Banner Lewis & Co — him- 
self a Past President of the Society – and 





became a member of the Institute in 1952. 

After working in London for two years, 
he became a partner in the Liverpool 
firm in 1956. Mr Lowry has been Presi- 
dent of the Liverpool Chartered Account- 
ants Students Association and bas served 
as Secretary of the Society. 

Married with a son and daughter; Mr 
Lowry has played hockey for Cheshire 
and presently plays golf, squash and 
tennis, while his hobbies are motor-cars 
and philately. 
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WEST YORKSHIRE 
YOUNG CAs' GROUP 


At the first meeting of the West Yorkshire 
Young Chartered Accountants’ Group 
last month it was decided that the 
Group's primary project would be the 
formation of ‘Money Advice Centres’. 

A meeting of the group will be held 
next Wednesday, June 11th, at 8 p.m. 
at the Guildford Hotel, Leeds, to 
consider the practical difficulties and 
problems that could be encountered in 
running Money Advice Centres. The 
meeting will be attended by Mr E. I. 
Longman, aca, a member of the English 
Institute’s Aid Programme Sub-Com- 
miitee, and Mrs A. Sykes, organizer of 
the Leeds Citizens’ Advice Bureau. 

Further information may be obtained 
from Mr Michael G. Hill, aca, c/o 
Deloitte & Co, Netherwood Chambers, 
1a Manor Row, Bradford. 


RECEIVERS FOR NORTHERN 
DEVELOPMENTS 


Two partners in Peat, Marwick, Mitchell 
& Со – Mr E. R. Nicholson, rca, and Mr 
Р. J. Butler, ma, ЕСА — were this week 
appointed joint receivers of Northern 
Developments (Holdings) Ltd. A spokes- 
man for Williams and Glyn’s Bank said: 
‘Our assessment of the situation of the 
company is such that we want tighter 
control, and a receiver seemed the 
appropriate way of doing this.’ 

A statement on behalf of the receivers 
said that it was ‘too early’ to estimate the 
position of unsecured creditors and 
shareholders. The group’s indebtedness 
to a consortium of 22 banks had at one 
time been put as high as £40 million. 


INDEX-LINKED SECURITIES 


À new index-linked National Savings 
Certificate, available to people of national 
retirement pension age, is now on sale. 
Index-linked Save-As-You-Earn (SAYE) 
will be introduced on July rst. 

More than nine million people will be 
eligible to subscribe to the Retirement 
Issue. Copies of the leaflets SL 518 and 
SL 61:2 will be available at Post Offices, 
and will be given to pensioners the next 
time they go to collect their pensions. 

Further information is available from 
the Department for National Savings, 
Blythe Road, London W44 1SB. 





JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 





6: QUEEN'S GARDENS, LONDON We 3AH 





01-402 8361 
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ProjectBritannia makes saving money 
simple, safe and very worthwhile. 
Simple, because within Project:Britannia 
are schemes to suit most people’s 
needs. Safe, because it is backed by 
well over £600 million of assets in the 
Leek Westbourne and Eastern 
Counties Building Society. Very worth- 
while, because interest rates are very 
competitive. 

ProjectBritannia comprises five 
different schemes: General Investment 





Project:Britainia 








helps money fight back 


Shares; Regular Savings Shares; 

Term Bonds; Save-As-You-Earn and 
Insurance Linked Savings Bonds. 
Each makes a great deal of financial 
sense, especially in these days of 
uncertainty. 

ProjectBritannia helps money fight 
back. And provides your answer to 
anyone wanting to make the most of 
their savings. The full facts are available 
from your local Branch Manager or 
from the addresses below. 


Leek Westbourne anc Eastern Counties 
Building Society 


Member of The Building Societies Association 
HEAD OFFICES: Leek: Newton House, Leek, Staffs 5713 5RG. Tel: Leek 385131 
Ipswich: Queens House, Queen Street, Ipswich IP1 1SP. Tel: Ipswich 53125 


Authorised for Investment by Trustees 
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Use our Team 


Before we got together, the members of our team 
gained first class experience with firms like: 


Arthur Andersen 

The Beecham Group 
Cadbury Schweppes 

Mann Judd 

Whinney Murray 

and some progressive 

small practices (2-4 partners) 


Some specialised in Tax or Management 
Accountancy. Others in Auditing or Industrial 


Relations. 


Since joining Douglas 
Llambias Associates we've all 
had specialist training in our 
personal approach to 
Accountancy and Management 
Recruitment Consultancy. 
Some, like Ronald Vaughan, 
A.C.M.A., and John 
Dickinson, B.Sc., specialise in 
Industrial/Commercial areas — 
from newly Qualified to 
Managing Directorlevels. . 

Others, like Ian du Pre, 


Trevor Atkinson 


A.C.A., concentrate on 
Overseas Appointments. Ás a 
matter of fact we have accepted 
client invitations to visit them 
in over 20 countries in four 
Continents. 

Richard Norman, EC.A., 
looks after the smaller 
Practitioner. So if you are 
looking for Partnership 
prospects in С.Р, or one of the 
specialist fields like Tax, 
Insolvency, Auditing, he could 


Ronald Vaughan 
АСМАА. John Dickinson” ~~ 


B.Sc. 


be the man to see. 

It'sno wonder more C.A.s 
consult us on career 
development at home and 
overseas than any other 
organisation. 

If you have any questions 
on your next appointment or 
career goals, you can feel 
confident one of us has the 
right answers. 


Call us now— quoting ref: G.2. 





Douglas Llambias 
Associates Ltd., 410 Strand, 
London,WC2R ONS. 
| ‘Telephone 01-836 4086 and 
3 Coates Place, 
Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 


151 Strand THE 


London WC2R 1JJ 
Telephone 01—836 0832 
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A Matter of Confidence 


PROCEEDINGS of this year’s annual and special meetings of 
The Institute of Chartered Accountants in England and 
Wales — reported in The Accountant last week — must have 
aroused mixed feelings. In particular, the voting on five 
resolutions concerned with the Institute’s subscription 
structure shows a remarkably ambivalent attitude on the 
part of members towards their Council. 

Council membership, as we have observed previously, is 
no bed of roses. In common with many other professional 
bodies, the Institute is, as we think, more than fortunate in 
the calibre of those who serve it in this way. Moreover, the 
1973 and 1975 Council elections both showed an extremely 
high proportion of unopposed nominations, and an even 
higher success rate among sitting members seeking re- 
election — scarcely indicating any significant level of 
membership discontent. 

This being so, it becomes pertirient to inquire why the 
confidence which members seem to manifest at election 
times should be so conspicuous by its absence in other 
directions. Voting on a 20 per cent increase in subscription 
scales for 1976, expressed as a percentage, was approxi- 
mately 70-30 in favour — giving the requisite two-thirds 
majority with a small but sufficient margin. Majorities in 
favour of increased entrance fees and practising certificate 
fees were rather higher ~ no doubt because the first of these 
will be payable by none of the present membership, and the 
second by only a minority. But the crucial index-linking 
resolution demonstrated the existence of limits beyond 
which members are not prepared to extend the Council’s 
freedom. 

A poll of less than 20 per cent on such an occasion is not 
out of line with previous experience, on anything less 
fundamental than professional integration; but even at this 
level of participation, it would have required about 1,000 
members to change their minds for the indexation proposal 
to have been passed. Thus a relatively small percentage of 
the total membership — who either mistrust the Council’s 
handling of Institute finances, or who expect the Institute 
to be in some way insulated from factors of common every- 
day experience — has ensured that resources must continue 
to be dissipated, for the immediate future, in convening 
annual special meetings, followed by application to the 
Privy Council. 

On this occasion, too, nearly 1,100 members opposed the 
formal resolution authorizing acceptance of any amend- 


ments which might be required by the Privy Council. 
Possibly this total included some semantic purists who, 
having opposed the principal resolutions, found it illogical 
to vote in favour of a procedural measure linked thereto; 
but one may suspect the existence of a hard core of ‘antis’ 
who instinctively vote against any Council-sponsored 
resolution, irrespective of the implications. This element, if 
in fact it exists, might do worse than ponder the fact that 
the minimum cost of convening a special meeting of 
‘members of the English Institute is now £4,000, and that 
the Privy Council has in the past expressed its distaste for 
being asked to consider repeated bye-law amendments. 

Also conspicuous on last week’s agenda were four resolu- 
tions — all in the same name — addressing the Council in 
mandatory terms. Neither the constitutional ineptitude of 
this wording, nor the fact that all four resolutions were in 
the event heavily defeated, should conceal the fact that such 
motions are tantamount to an expression of no confidence — 
or, at least, of something far less than total confidence ~ in 
the existing administration. 

This part of the business is likely to have raised questions, 
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in some members' minds, of the proper role and functions 


. -of district Young Chartered Accountants’ groups. While 


the 1974 annual meeting gave approval in principle tó the 
special needs of younger members, some speakers (not all 
of them from the upper age groups) then criticized the 
emergence of Y CAGs as a potentially divisive development; 
younger members, it was said, were welcome — and should 
e prepared – to participate more fully in the activities of 
their own district societies. 
Nothing is more likely to tarnish the image of the 
Institute’s younger members, nor to impede their effective 
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contribution to its work, than for YCAGs to acquire a 
reputation as grousing-shops, or as an alternative platform 
for unsuccessful district society office-seekers. No one 
can relish the prospect, at an Institute annual meeting, of a 
standard of debate in which one member asperses the 
impartiality of the Chair, and another is driven 10 complain 
of filibustering and patronage; on last week’s showing, the 
risk of such incidents would be significantly reduced if the 
London YCAG, in particular, were prepared to admit 
the possibility that it is not the sole repository of the 
Institute's conscience. 


Enthusiastic 


Last weex’s referendum decision that 
Britain should remain part of the 


` European Economic Community – by a 


— 


vote of more than two to one, and on a 
poll which in some areas approached 
Genera] Election proportions — has been 
generally welcomed by UK professional 
and commercial bodies; despite some pre- 
referendum grumbling by those who 
questioned the basis of various speeches 
purporting to represent the collective 
views of accountants. 

Mr John Grenside, СВЕ, ЕСА, recently- 
elected President of The Institute of 
Chartered Accountants in England and 
Wales, who had previously called for a 


. substantial vote in favour, expressed him- , 


self ‘delighted’ at the result, The size of 
the poll, he said, had been even more 
convincing than he had expected. 

‘I hope that we can now get down to 
some real participation and co-operation 


* in Europe’, he continued. “The result of 


the vote has demonstrated the essential 
common sense of the British public, and 1 
hope that this will be manifested in 
dealing with our other major problem — 
that of inflation’. ` 

Another Presidential welcome for a 
continued British presence in Europe 
came from Mr David Marwood, МА, 
FCIS, of the Institute of Chartered 
Secretaries and Administrators. “This 
welcome result’, he said to The Accountant 
this week, ‘gives the British people – 
hopefully now more united for a common 
purpose – the opportunity both to give and 
to receive as an active and leading par- 
ticipant in a ‘strong and flourishing 
Europe. 

‘For the Institute, the result reinforces 
our continued effort, which has so far 
been most successful, to maintain and 


‘Yes’ to Europe 


strengthen our direct relations with the . 
EEC Commission in Brussels; and to 
further the recognition, the interest and 


the standing of our profession on the 


continent of Europe.’ 
Official comment from the Confedera- 
tion of British Industry endorsed the 


general welcome, suggesting that such a 
resounding ‘Yes’ must mean an end to 
a period of damaging uncertainty. The 
restoration of confidence in Britain and in 
British industry would make possible an 
immediate and urgent approach to the 
burdens of inflation and unemployment. 
Another professional body looking to 
expand its influence in Europe is the 
Chartered Institute of Public Finance 
and Accountancy, whose Director, Mr 
Eric Wood, Ma, IPFA, said last week: 
‘The Institute already has links with 
Europe. As a result of the referendum, 
the Institute’s links with the public 
service in Europe are bound to grow.’ 





ACCOUNTS AND REPORTS for 1973 of eight 
of Europe’s ‘integrated’ oil and gas 
companies —those engaged in all func- 
tions of the industry from exploration to 
retail marketing — form the subject of a 
recent study by Professor Kenneth 9. 
Most, LLB, БОА. Two British companies, 
BP and Burmah Oil, are included, 
together with the Royal Dutch Shell 
group; the Belgian Petrofina; "TOTAL 
and ELF from France; and the German 
'Техасо and Shell companies. 

Standards and details of reporting, as 
might be expected, show national varia- 
tions; Professor Most concludes that 'the 
requirements of corporation or other laws 
calling for publication:of certain informa- 
tion is only one factor underlying the 
form and contents of these annual re- 
ports. Such legal provisions represent a 
kind of minimum standard which these 
companies have, for the most part, gone 
beyond’. There is in fact a significant 
degree of uniformity; thus all eight 
companies, for instance, include a report 
on general business conditions, a list of 
their subsidiary and associated companies, 


.and comment on their relations. with 


goveraments. 
Three of. the survey companies - 


Accounting for Europe's Oil and Gas 


Petrofina, TOTAL and Deutsche Техасо 
~ included specific mention of the effects 
of higher raw material prices on pro- 
fitability; several others brought up the 
subject of inflation, though none pre- 
sented price-level-adjusted statements. 
So far as concerns the UK, it should be 
noted that the survey, being based on 
1973 accounts, relates to a period for 
which the provisional standard SSAP 7 
(The Accountant, May 16th, 1974) was 
not applicable. 

One curiosity, to English eyes, is the 
presence of no less than four audit 
reports on the TOTAL accounts ~ the 
first being a special report required by ` 
law on certain transactions between the 
company and its directors; the second a 
general report; the third on the consoli- 
dated accounts; and the fourth by a UK-. 
based firm of chartered accountants to: 
comply ‘with London Stock Exchange 
listing requirements, Save to the extent 
that the last-named have drawn attention 
to certain departures from accepted UK 
practice, seven of the survey companies 
presented ‘unqualified’ audit reports; : 
the eighth report (ELF) is addressed to 
the French government and not published 
elsewhere. 
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institute Annual 
Church Service 


A CONGREGATION of some 70 members of ` 


Council, other members and officers of 
The Institute of Chartered Accountants 
. in England and Wales, led by their 
newly-elected President - Mr John 
Grenside, СВЕ, FCA — attended the 
Institute’s annual service in the church of 


St Margaret, Lothbury, on Wednesday of 
last week. 


The service, conducted by the Rector,’ 


the Rev. H. ]. Smith, мА, included the 
hymns ‘All people that on earth do dwell’; ; 
‘Put thou thy trust in God’; and ‘Praise, 
my soul, the King of Heaven’; together 
with Mozart's setting of the. anthem 
‘Glorious is Thy Name’. Delivering the 
address, the Rector spoke of the momen- 
tous issues confronting Britain, the place 
of the individual in the wider community, 
and the comfort of the promise ‘I am the 
God of your fathers’. 

The lesson, from chapter 16 of St 
Luke’s Gospel ~ the parable of the unjust 
steward — was read by the President, and 


an offertory in aid of the Chartered ` 


Accountants’ Benevolent Association rea- 
lized £63:30. 

' St Margaret’s, the Institute's parish 
church, traces its ministry from the 
appointment to the living of one ‘Reginald 
the Priest’ in 1181. 
annual service, first held in 1954 in 
response to the Coronation appeal of HM 
the Queen for an act of rededication, now 
customarily follows the June Council 
meeting at which the principal officers 
are elected for the ensuing year. 


Goodwill in 
Three Nations 


THE CONCEPT OF GOODWILL has changed 
significantly during the 2oth century. In 
earlier days, goodwill was thought of as 
the good and valuable relationships of a 
proprietor of a business with his custom- 
ers. Thé present concept is broader in 
that it encompasses many more intan- 
gible economic factors of a business 
enterprise, and accountants now con- 
sider that goodwill results from the 
evaluation of the earning power of the 
business by investors. 

A new study Accounting for Goodwill, 
published by the Accountants Inter- 
.national Study Group, aims to compare 
the current recommended practices in 
valuing and accounting for goodwill, 
including ‘negative goodwill’, and to 
provide information as to the extent of the 
acceptance of such practices in the UK, 
the USA and Canada. While the broad 
concept of goodwill recognizes the eco- 
nomic value of ‘a business’s internally 
developed non-purchased goodwill such 
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Past-President's Golden Wedding. The Accountant warmly congratulates Mr and Mrs 
D. V. House on the attainment of their golden wedding anniversary last Wednesday, June 11th. 

Mr House, formerly a partner in Harmood Banner & Co, was President of The Institute of 
Chartered Accountants in England and Wales in 1954—55. His wife (née Miss Cicely May 
Cox-Moore)qualified and practised for some years as a dental surgeon, at a time when that 


profession held very few lady members. 


The, photograph shows Mr and Mrs House arriving at Goldsmiths’ Hall for this year's pre- 
sentation of The Accountant Annual Awards. Mr House was for several years a valued member 


of the Panel of Judges. 


` 


as name, developed markets, managerial i x 


talent, and labour force, the paper finds 
that, in the three nations, such 'non- 
purchased goodwill’ has not been recog- 
nized їп the balance sheet, and 
expenditures which may result in in- 
ternally developed goodwill have not been 
capitalized. 

Purchased goodwill, it is concluded, 
should be accounted'for as an intangible 
asset which has a limited life and should 
be amortized to income on a systematic 
basis over its estimated useful life. 


How Much Disclosure? 


PIECEMEAL APPROACHES to the provision 
of information, or undue selectivity as to 
what is to be provided, are likely to prove 
self-defeating, CBI member companies 
were warned recently. The Confedera- 
tion’s latest ‘Industrial Relations Bulle- 
tin’ suggests that the ‘powerful and 


legitimate constraints’ which exist against 
„је g 


the provision of information should not 
be regarded as justifying a generally 
restrictive approach. 

‘Companies should’ bear in mind 
whether the consequences .of failing to 
provide information might not be more 
damaging in industrial relations terms 
than the dangers of such information 
becoming common knowledge.’ The 
CBI recommends a laid-down policy at 
board level on the disclosure of informa- 
tion to employees and trade union 
representatives, 


Internal Auditors’ 
National UK Body 


CHANGES in the chapter organization of 
the Institute of.Internal Auditors have 
created a single United Kingdom Chapter 
with, a combined strength of over боо —` 
approximately three-quarters of these in 
London. То ensure continuity and to 
facilitate administration, members of 
the four ОК provincial chapters ~ 
Birmingham, North Western, Yorkshire 
and Scotland — will transfer their mem- 
bership to London,. 

A national organization based on 
London offers certain advantages, par- 
ticularly. in the field of professional 
education. Though administration will 
in future be centred in London, every 
encouragement will be given to the 
continuance of local district activities. 

The final annual general meeting of the 
‘London Chapter, and the first meeting of 
members of the succeeding UK Chapter, 
will be held in London on June 25th, 
Nominations received in a postal ballot 
for the offices of President and Vice- 


- President for 1975-76 show an encourag- 


ing spread of interest among the former 
chapter areas: 
Nominated for President: m 
Mr J. Ridley (London). 
Mr 'T. W. Scriven (Birmingham) 
Nominated for Vice-President: 
Mr J. A. Holliday (North Western). 
Mr D. W. S. Lawson (Scottish). 


‘Two of the Institute's regional officers — 
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PLA Director-General Мг John Lunch, 
VRD, FCA, FCIT, FBIM, is to retire on medical 
advice later this year, it was announced 
recently. He joined the Port of London 
Authority in 1961 as chief accountant, be- 
coming director of finance in 1965 and 
Director-General in 1971. 

During this period, Mr Lunch has played a 
major role in reshaping all aspects of the 
PLA's business and in the wider field of 
international transport ~ making London, it is 
believed, the first port to 'sell' its expertise 
on a professional consultancy basis. 

A Council member ‘of The Institute of 
Chartered Accountants in England and 
Wales, Mr Lunch was one of the speakers at 
last year's conference on 'Accounting for 
Social Responsibility’ (The Accountant, May 
16th, 1974). 





Mr C. L. Duly, MBE, Fcis, a Past-Presi- 
dent of the London chapter, and Mr N. A. 
Smith, MBE, TD, FCA, Director-at-Large — 
have been nominated as scrutineers for 
the ballot, the result of which will be 


. declared on June 25th. 


Mr Gordon Trew, ЕСА, CIA, has 
resigned from the chairmanship of the 
London chapter's public relations com- 
mittee, on taking up an overseas appoint- 
ment. He is succeeded in this capacity by 
Mr M. B. Rose, ACA. 


CPAs Told 'Look 
for Danger Signs’ 


A NUMBER of ‘red flag’ danger signs, 
indicating the possibility of management 
fraud, have been brought to the notice of 
members of the American Institute of 
Certified Public Accountants. Mr Douglas 
R. Carmichael, head of the AICPA’s 


auditing standards division, was address- , 


ing the annual meeting of members of the 
New Mexico state society of CPAs. 
While an audit, he said, could offer no 
specific guarantee of fraud. it should at 
least provide reasonable grounds for an 
honest belief that financial statements 
had not been mis-stated in consequence 
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of material fraud. The ‘red flags’, | 


showing a need for further attention, he 
instanced as a lack of sufficient working 
capital to continue operations; extremely 
rapid expansion through new business or 
profit lines; an urgent need for continued 
favourable earnings to support the market 
price of the company’s stock; dependence 
on single or relatively few products; and 
operations in an industry which had 
experiericed a large number of business 
failures. 

Companies dominated by a few in- 
dividuals, or lacking an effective internal 
audit staff, or subject to a high turnover 
of financial officers, might well be partic- 
ularly susceptible to fraud. The profes- 
sion, Mr Carmichael said, was striving 
to illuminate the 'grey area' separating 
frauds detectable by normal independent 
audit from frauds concealed by manage- 
ment collusion, forgery or unrecorded 
transactions. 


London Schools 
Win Investment Game 


Two Lonpon comprehensivé schools ~ 
Highbury Grove and Stockwell Manor – 
have been placed first and second in the 
1975 Stock Exchange finance game, it was 
announced last week. Highbury Grove 
have eatered the game on two previous 
occasions, and finished among the top ten 
in 1974. | 

It was announced earlier this year (The 
Accountant, January 23rd) that 1975 
would be the last year of the game in its 
presen: form. Over 300 schools competed 
on this occasion. 


Computer Digests 
Incomplete Records 


Uszruz and entertainingly written advice 
on the preparation of accounts by 
computer from incomplete records is 
given in the latest Accountants Digest 


(No. зо) to be published by The In- . 


stitute of Chartered Accountants in 
England and Wales. 

Written by Mr Jeffery English, Fca, 
a member of the Institute’s Advisory 
Board for Interfirm Comparison, the 
Digest includes a definition of the term 
‘incomplete records’, the case for com- 
puterization, procedure with a computer 
bureau coupled with advice on how best 
to choose one, and a forecast of future 
trends. An appendix gives the typical 
costs of using a bureau. 

This Digest, with the accent on saving 
both time and money, will be very useful 
to practising accountants. A contributed 
article by another practising accountant, 
Mr Alex Harrison, FCCA, FCIS, on the 
computerization of incomplete records 
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appeared in The Accountant last week. 

(Accountants Digest No. 20; The Pre- 
paration of Accounts by Computer from 
Incomplete Records, by Jeffery English, 
ЕСА. Publications Department, The In- 
stitute of Chartered Accountants in 
England and Wales, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2R 6EQ, price 75р.) . 


Unfair Dismissal 
Claim Compromised 


COMPENSATION of {£1,900 was awarded 
last week to a chartered accountant — 
Mr George Neokleus, АСА - under the 
terms of an out-of-court settlement of 
proceedings for unfair dismissal. 

Mr Neokleus was told by his employers 
in September 1974 that he had no 
prospect of promotion, after an auditors' 
report had disclosed 'serious breaches of 
duty, and a lack of the care and supervi- 
sion which one might expect from a chief 
accountant'. It was agreed at that time 
that his employment would cease on 
December 31st, 1974, giving him three 
months to find an alternative position. 

Other allegations made against Mr 
Neokleus included failing to keep efficient 
books óf account, working short hours 
and taking unauthorized holidays. The 
settlement -was announced before Mr 
Neokleus had put his case to the tribunal. 


VAT Collectors 
Miust Stay Unpaid 


THERE IS no provision in the Finance 
Acts or elsewhere for a VAT-registered 
trader to recover from HM Customs and 
Excise any sum representing the cost to 
him of meeting VAT requirements. 
According to a recent official statement, 
‘any trader who included such an amount 
їп а VAT return would be furnishing an 
incorrect return. 

‘If this resulted in an underpayment of 
МАТ, or an excessive repayment, Customs 
and Excise would be bound to recover 
the sum in question, and to consider 
whether an offence had been committed.’ 

Earlier, a Shropshire shoe retailer, Mr 
Eric Lloyd, of Oswestry, claimed that he 
had received payment of a 244 bill which 
he had rendered to Southend VAT 
headquarters ‘for VAT collection at a 
flat rate of то per cent’. Mr Lloyd denied 
the existence of any misunderstanding, or 
that the payment was other than in 
response to his bill. The 36,00o-member ` 
National Federation of the Self-Em- 
ployed, which has been pressing for . 
concessions in recognition of the time- 
consuming and complex burdens of 
'unpaid tax collectors for the Govern- , 
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ment’, is showing considerable interest in 

Mr Lloyd’s experience. 

‚ А Customs and Excise spokesman, 
maintaining the Department’s rule not 
to discuss details of individual cases, 
would neither confirm nor deny that last 
week’s announcement was directly re- 
lated to the Lloyd case. It has, however, 
been pointed out that the general effect of 
VAT accounting arrangements ~ parti- 
cularly for traders operating wholly or 
mainly on a cash basis — is to allow 
traders an average of two and a half 
‚ months in which to collect payment before 
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What Companies 
Should Produce . 


BRITISH COMPANIES were in danger of 
having to concentrate more of their 
energies on the production of information 
than of goods or services, Mr David 
Marwood, MA, FCIS, President of the 
Institute of Chartered Secretaries and 
Administrators, suggested last week. The 
list “of statutes placing obligations on 
companies to produce information was 


‘growing ‘absurdly long’. 


Mr Marwood was addressing the 
Institute’s recent one-day conference on 


145 


employment law. The Employment Pro- 
tection Bill, he said, was a one-sided 
trade union bonanza, which made no 


attempt to temper privileges with. res- - 


ponsibility. 


г Company secretaries could not quarrel 
with the concept of the ‘open ‘society’ ` 
which underlaid many of the changes 


now taking place, he continued; but to 
extend that concept into industry and 
commerce should be carried-out on a fair 
and balanced basis. There should be 
more — and not less — openness in the 
conduct of trade union affairs, as well as 
those of companies. ‘ 





' accounting to Customs and Excise. 





THIS IS MY LIFE 


oe Quis 
^ Custodiet.. .? 


by An Industrious Accountant 


AS JUNIOR ARTICLED CLERKS, we used to regard stock checks 
with mixed feelings. Our seniors sat us down before heavy 
day-books containing 40 pages or so of such obnoxious 
items as ‘93 7/12 doz. No. 45/NS at 17/103’ and bade us 
check all tots and five calculations per page. No attempt was 
made- to identify these entries with the goods counted by 
the clients’ staif several weeks previously, so the folly 
of the function was self-evident. We accordingly treated 
our task with disinterested and cynical boredom. 

But principals at last recognized the need for intelligent 
scrutiny, so we reacted. With lynx-eyed vigilance we stood 
behind Smith counting boxes of shirts, or Bloggs reckoning 
the tons of coal in the black mound, or Mac listing the 
mysterious metal instruments in the maintenance store. We 
felt then that we were earning our keep, questioning and 
questing, honesty and accuracy-motivated. | 

Of course, there were other benefits. Kindly storekeepers 
explained prices and market trends to us; we toured through 
sheds and yards and loading bays; our time was our own. 

In the tobacco factory the chief accountant put us on the 
list for the Friday free-issues of 50 cigarettes. 'l'emporary 
staff, he winked. The manager of ‘Wines and Spirits’ gave 
us bargains for our parties, and the drapery shop buyer let 
' us in early for the spring sale special offers. 

Bill our senior articled clerk ~ who like Cassius was 
much condemned to have an itching palm — always sought 
opportunities to join in stock checks. 

‘Gives you a chance to get around, you know,’ he said, 
with a meaning nod towards the blonde behind the photo- 
graphic counter whom he had been dating since the audit 
started. She'd managed to wangle a couple of cut-price 


bargains for him, in strict confidence of course, he mur- 


mured, with a glance that somehow spoke more than he'd ' 


said. He'd been sporting a decidedly costly leather-cased 
camera over the week-end, I noticed, and it didn't coincide 
with what'I knew about his income. 

We were stock checking in a multi-department five- 
storey emporium at the time and a faint uneasiness bothered 
me. Last month Bill had been using a smashing gold 
propelling pencil after the stationery department audit. 
He had a'new pocket-flask, too, which he'd emptied as we 
watched the rugger match; surely he couldn't be all that 
flush, judging by the other bottles he'd emptied recently . . . 

I shook myself, metaphorically. Such stupid, slanderous 
nonsense; two and two making. twenty, no evidence 
whatever, just coincidence. 


Just then Bill passed me at a quick walk. ‘I’m leaving 
early — see you tomorrow', he called. His hat was pulled 
down, his coat slung over his arm. Oddly enough, I 
couldn't remember seeing him with a coat that morning. 








ааа а жылынан Ааны мама ылайы E UR TE 


SU EE 








THE 


27746 й ACCOUNTANT 


June 12th, 1975 


The Institute of Chartered. Accountants in England and Wales 


Presidential Elections 


‘Installation Speeches 


Tur PRESIDENT of The Institute of Chartered Accountants 
in England and Wales for 1975~76, as announced in The 
Accountant last week, is Mr John Peter Grenside, CBE, FCA. 
Mr Stanley. Kitchen, rca, becomes Deputy President and 
Mr Brian Maynard, MA, FCA, FCMA, FIMC, Vice-President. 


Election of President à 


Proposing Mr Grenside's name for.the Presidency, Sir Ronald' 
Leach, CBE, FCA, said: 

It is my privilege and a very great pleasure for mz to propose 
the election of a President for 1975-76. I do this in the confident 

expectation that the name of John Grenside will commend 
itself to every one of us. ` 

I believe it is a great achievement and fulfilment to become 
President of this Institute. It seems so unlikely in one’s younger 
years that you could ever reach such an exalted position. I 
believe those who do succeed have one thing in common: that 

~ is, a great devotion to the affairs of this Institute and the 
Nd and opportunity of serving the Institute in many different 
elds. 

Every year the duties of the President grow heavier, and this 
coming year I believe may be a vital one with the publication 
of the Sandilands Report. More and more, our Institute is 
called upon to give advice on matters which go far outside the 
trammels of accountancy as a mechanical process. 

While as an Institute we should not become involved in party 
politics, we must, I believe, play a greater part in expressing 


views on matters of national importance than we have done in 


the past. This being the case, we need a 
President who is not only experienced and 
wise, but also aman of judgement. There 
wil undoubtedly be times during the 
coming year when the President will have 
to express a view on behalf of this Insti- 
tute without having had the advice and 
help of the Council beforehand. 

' Also, the President must have qualities 
of patience and of persuasion in negozia- 
tion. No one has been more successful at . 

` this than John Grenside in his EEC activi- 
ties. He must also be a hard worker, since. 
the life of a. President now demands 
almost total commitment. 

I do not propose to expand on John 
Grenside's career to date and the many 
and varied activities he has carried out on 
behalf of the Institute. You have all had ' 
the opportunity of observing and judging 
him during the last few years, first as 
Vice and then as Deputy President. à 

_  laccordingly move: "That John Peter 
Grenside be elected President of this 
Institute for the ensuing year.’ 

The proposition was seconded by Mr 3. 

* Forbes, FCA, and carried with applause. 





Mr John Grenside: Thank you, Sir Ronald, for having 
proposed my election as President in such generous terms and 
in your inimitable manner. I will bear in mind your advice with 
regard to expressing the Institute's views most carefully. Thank 
you, Mr\Forbes, for seconding Sir Ronald’s proposal and thank 
you all, gentlemen, for the warmth with which you and, through 
you, the members whom you represent have acclaimed it. · 

I hope I do not pre-empt a later speaker unduly if I pay a 
brief tribute to the outgoing President and his wife. Ken and 


‘Barbara Sharp’s energy and enthusiasm and friendliness must 


surely have earned the admiration, not only of those in this 
chamber, but of our members up and down the country and in 
the many overseas territories which they visited. 

To be elected President of this Institute marks a pinnacle in 
the career of those on whom that honour is bestowed. It is a 
moment of which I am immensely proud but, at the same time, 


Л approach my task with considerable humility in the knowledge 


that the challenges to be faced over the next 12 months will be 
formidable. 

It is customary for the newly-elected President to say some- 
thing about his plans. The Institute is an on-going organization, 
and it is to а large extent fortuitous which of its projects comes 
to fruition in any particular Presidential year. Inevitably, there 
will be many ad hoc situations to which we shall have to respond, 
but perhaps the most important special situation - to which Sir 
Ronald has already referred — will be the publication of the 
Sandilands Report. 

My predecessor has already told the membership that, not- 
withstanding the approval of the subscription increase yesterday, 


ad 


Mr Stanley Kitchen, Deputy President (/eft) is welcomed into office by the President. 


` 
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financial constraints preclude any new activities in 1975 or 1976. 

"There are, however; already in train a number of major projects 
in the technical, education and training, post-qualifying educa- 
tion and ethics fields. I want to see them progressed. 

But the pace of change must be realistic. I recognize that parts 
of our long-term programme are likely to bear more harshly on 
some members than may at first have been envisaged. Transi- 
tional problems must be dealt with and examined sympathetically. 

Let me emphasize my belief that a vital area of the Institute's 
activities at the present time is that of the Technical Directorate. 
It must comment in conjunction with the other CCAB bodies — 

. often within an unrealistically short time-scale ~ on all important 
legislation affecting the conduct and financial welfare of our 
clients’ and our own businesses. It must produce speedy, com- 
prehensive and comprehensible guidance for. members on a 
wide range of technical matters. It is essential that this depart- 
ment is adequately staffed to discharge a most onerous duty. 

Atatime when our members have to absorb so much complex 
legislation and increasingly sophisticated techniques, the pro- 
vision of Institute and District Society courses of high quality is 
of paramount importance. These courses must be structured to 
cater for the needs of all classes of membership. Although they 


-can never be as cheap as some would wish, еу will continue to . 


be excellent value and ап essential feature of keeping up to date. 

I shall depend heavily upon the support of this Council, the 
Secretariat and those who so willingly and unselfishly give, their 
services to the Institute. The need for communication with 
members has seldom been greater. We only got one-sixth of the 
members responding to the call for an increase in subscriptions. 
I ask every one of you to inform, to encourage and, above all, to 
dispel the illusion that the Institute is remote and insensitive. 

In conclusion, perhaps one of the major contributions a 
President сап make is to treat all disasters as incidents and none 
of the incidents as disasters. I shall do my utmost to justify the 
confidence you haye placed in me. (Applause.) 


« 


Election of Deputy President 


Mt D. S. Morpeth: Mr President, may I first of all start by 
congratulating you on your election as President and wish you 
every success for the coming year. 

I, Mr President, am very pleased indeed to propose that Mr 
Stanley Kitchen be elected Deputy President for the ensuing 
year. During this last year he has continued as Vice-President 
to uphold the high standards of service to the Institute which he 
has given ever since the days when, as an.articled clerk, he 
undertook the secretaryship of his Students' Society. 

The pace of life for the officers has already been referred to by 
Sir Ronald Leach — it becomés heavier and heavier each year. 
Mr Kitchen has borne his full share of duties in this last year as 


Vice-President with communication meetings, speeches at, 


branches and dinners and attendance at courses as well as 
attending a large number of committee meetings at the Institute. 

Details of his Institute activities over the years, his qualities 
and career, were given last year on his election as Vice-President 
and so I shall not dwell on these. I will only say that he has a 
great depth of experience of Institute affairs and of its technical 
activities over many years, as well as a great dedication to the 
Institute. 

I have no hesitation, therefore, in proposing: “That Stanley 
Kitchen be elected Deputy President for the ensuing year.’ 

- Mr F. D. Cormie, MA, FCA, seconded the proposition, which 
was carried unanimously. 


Mr Stanley Kitchen: May I first of all, Mr President, con- 
gratulate you on your election. You are, I think, the 74th 
individual who has been elected President of this Institute in its 
95 years of existence ~ according to my calculations. 

I hope to be able'to continue with the activities which I have 
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Mr Brian Maynard acknowledging his election 
as Vice-President, 


undertaken as Vice-President, because I do feel that one of the 
areas which is vitally important for an Institute such as this is 
that we should, from Moorgate Place, have a very close liaison 
with our membership outside. This applies not only to the 
officers but also to every member of the Council. 

With my slightly heavier badge of office this year I pledge my 
support to you, Mr President, and I hope I shall prove worthy 
of the further period of confidence that the members of-the 
Council have bestowed upon me. (Applause.) 


Election of Vice-President 


Mr Arthur John: Mr President, may I associate myself with the 
remarks which have been made congratulating you on your high 
appointment. | 

I am honoured now to propose to the Council the election of 
Mr Brian Maynard as Vice-President. I think, with the appoint- 
ment of a Vice-President, it is necessary perhaps to recite in 
some detail some of his achievements and service. 

He will bring to this office many different fields of experience. 
Unusually, he took his degree in economics and law at Cam- 
bridge after he had served a year of his articles. Presumably he 
was aiming at a relevant degree but then — and regrettably still ~ 
there was no chance to study accounting at Cambridge. He 
spent the Second World War in the Navy, first in mine-sweepers 
and later in staff appointments in senior formations. After the 
war he made. rapid progress, becoming a partner in Cooper 
Brothers & Co in 1950 where he has been particularly concerned 
with management consultancy. I believe it is true to say that he 
actually understands: computers; he has written two books 
about them, and has led a mission to the United States on 
integrated data processing and computers which produced an 
influential report. 

He has served our profession well; elected to the.London 
District Society Committee in 1959, he became its Chairman in 
1966 and did a great deal to set up new branches and groups. He 
was elected to this Council in 1968. He was appointed to our 
Courses committee early in 1964, and was its chairman for three 
years from 1970, during which time our courses were greatly 
expanded. Then he took on the responsibility of the Public 
Relations committee. He has served also on the Joint Diploma 
Board and on a number of other committees within the In- 
stitute. He has been a member of the General Purposes com- , 
mittee for the last year. 

In addition to these responsibilities for our own Institute, he 
has been President of the Institute of Management Consultants 
and Chairman of the Management Consultants! Association. He 
has a hand in education with the Council of Management 
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The outgoing President, Mr Kenneth Sharp (/eft) is presented with the traditional souvenir of 


his year of office. 


, 
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Education for Industry and the Oxford University Appoint- 
ments Committee, and he has been a member of the Council of 
the Duke of Edinburgh's Awards Scheme. ` ' | 

He has given great service already, both in public and рго- 
fessional life. He has shown, I think, in our Instituts his ability 
‚апа his effectiveness in difficult areas of our activities. He has 
communicated his own drive and enthusiasm to all who work 
with him. | 
‚ [have known Brian: for 20 years, and I commend him with 
confidence in this Council to fill the high office of Vice-President 
of our Institute. I therefore propose: "That Brian Alfred 
Maynard be elected Vice-President for the ensuing year.' 

Mr E. ў. Frary, FCA, seconded the proposition, which. was 
carried unanimously, ^. : 


Mr Brian Maynard: First, Mr President, may I congratulate 
you and the Deputy President on your appointments, which are 
really no surprise to any of us. | 


Gentlemen, thank you for the honcur which you have just 


done me. Thank you, Mr John, for the imaginative way in which 
you put the motion, which for me was all the more enjoyable 
because it was proposed by one of our most distinguished 
industrial members. For me it is a great moment — but only-a 
moment, for already it is giving way to sobering thoughts of the 
increasingly high standards expected of and set by our officers. I 
shall do my best. d 


D 


Vote of thanks to the retiring President И: 


Mr С. В. Judd: Mr President, may I congratulate you and your 
two colleagues and may I be allowed to address a few remarks to 
the past President. 

I think it is always right to give thanks to providence and I 
think it is sometimes right to give thanks to a man. This morning 
We are going to church and I am rather glad we аге; I hope it 
does not embarrass you for me tò say so, but I think we have a 
great deal to be thankful for. I find it no- hardship to pass from 
this chamber to-a church. : 
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Normally, the atmosphere in this cham- 
ber is very good. We try to conduct our 
debates -by purely ‘objective reasoning. 
Occasionally we spend too much money, 
but that is a fault of the heart and not of 
the head. But for the most part we are as 
objective as we can be here and I think we 
have a very good atmosphere. 

Now this is largely determined by the 
man. who is in the Chair. There must be 
enough presence to command. attention; 
there must be sincerity beyond doubt; 
there must be fluency of self-expression; 
sufficient reasori to persuade the reason- 
able, and sufficient charm to muzzle the “ 
unreasonable. There must be sufficient ` 

' memory to encompass all our better 
endeavours and there must be sufficient 
: advocacy to excuse our failings — because 
we do have them. There must be pride in 
our Institute and modesty in presentation 
of its success. You have to have two 
ears, one for the Council and one 
for the Secretariat — and possibly a third 
one, to turn deaf to certain members. 

(Laughter.) : 

You have had an absolutely hectic year 

.— including, as I understand, some 55,000 
aeroplane miles, or rather more than twice 
round the globe, Despite your hectic 

year you have remained yourself. 

You have something peculiar about yourself which I like very ' 
much indeed: a willingness to depart slightly from the laid-down 
lines, but not too far. You have made intrusions into politics 
which, in my mind, were nicely judged; not too far, but far 
enough to show we are men. E: 

You have a certain informality about you: which is very en- 
dearing. We live in an age of the common man. People in public 
life try and identify with the common man. You have succeeded, 
in my opinion, in playing the role of the common man without 
ever denigrating the Institute — or in fact being the least bit 
common. 

I think I may have overrun my time, but I am sure that the 
Secretariat will forgive me if I say that we all know that the 
success of the President for many years now has depended 
largely upon the enormous ingenuity, energy, skill and other 
qualities of our Secretariat. 

The proposition vas seconded by Mr Stanley Middleton, ЕСА, 
and carried with applause. 


Mr Kenneth Sharp: Mr President, for about the first time 
in r2 months I find myself speechless. I have followed ac- 
curately the progress of Carlisle United during last year — and 
now I rejoin them in the Second Division. (Laughter.) 

Thank you, Mr Judd, for the delightful things you have said. 
It is not for me to judge whether they were deserved, but I do 


A 


‚ know that during the whole period I have depended very much 


on other people. ша t 
For a year, the President of this Institute is captain of a team 
and it is essentially a team. I have known throughout the whole 
of this year that that team was behind me; indeed, they hardly 
needed to be led because they were coming on so fast and so 
enthusiastically. I am personally extremely grateful to everyone 
whether in this chamber or as members of committees, district 
societies, and those hundreds of other members who just go‘on 
supporting the work of the Institute up and down the country. . 
I am very grateful for the kind things said about Barbara. She . 
has put up with quite a lot one way and another. Thank you very ' 
much indeed. (Applause). . 
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A BREAKTHROUGH 


in Pensions for the Self-employed” 


*or persons in a job without a pension 










Guaranteed Pension for males 





Age 
next {== c x 
birthday at ја at 

| аде 60 | аде 65 ' age70 








~ poop meee Av ed 


р 
; ' £ per Ёрег ' Ёрег 
" ' annum , annum — annum | 


50 i 369 550 . 900 
51 347 520 | 840 
52 | 326 ; 490 780 
53 | 306 ' 460 . 730 
54 | 288° · 430 , 680 
85 1 271 ' 400 630 
56 , 242 | 375 : 590 
57 216 , 351 . 550 
58 , 1917 329, 510 
59 | 167 | 309 | 480 
60 | 146 | 290 | 446 
681 | = 259 | 415 
) 62 * = | 230 | 3877 
63 - .} 203 362 
84 | = 1 179 338 
65 | - ! 155 316 
6 | - + = | 282 
676! - б - 50 
68 | - ' - 221 
. 69 | - - 194 
p -= - | 169 
| 


These pension figures assume a yield on, 
24% Treasury Stock of 1576. The pensions 
are all increased if on the day the cheque 
is received the pensioner is more than 
1 month away from next birthday. Rates 
for males at other ages and for females 
on request. ^ 


| ro: TIME ASSURANCESOCIETY nee S] 


To: TIME ASSURANCE SOCIETY 56 Moorgate, London EC2R SEL, Telephone: 01-628 7546/7. 


Manchester Office: Blackfriars House, The Parsonage, Manchester М3 213. Telephone: 061-624 7299/061-624 9955. 
Scottish Office: 6 York Place, Edinburgh ЕН! ЗЕР. Telephone: 031-556 3895. 








Guaranteed Income-the rate o? 
pension is fixed on the.day we receive 
your client's cheque, according to the 
yield on 24% Treasury Stock, as риђ- 
lished that day in the Financial Times, 
taken to the lower 127. The fixed amount 
of pension so purchased is then 
GUARANTEED and payable for life 
from the pension age selected. 

The premium paid will be invested 
in long. dated or undated BRITISH 
GOVERNMENT STOCKS, long 
enough to ensure the highest 
GUARANTEED interest yield, not 
only up to retirement age, but 
throughout the years of retirement. 

The table shows the pensions for ` 


males resulting from a single premium 
~ of £1,000, according.to the age next 


birthday at entry. The figures in the 
table have assumed that the yield  . 
on 24% Treasury Stock is 15% when 
the premium is paid. 

Example-a man aged 50 next birth- 


. day, paid a single premium of £1,000 


for a pension to commence on his 65th 
birthday. On the day his cheque was : 
received the yield on 24% Treasury 
Stock was 15%. His GUARANTEED 
pension at age 65 would be £550 p.a. 
Had the yield on 24% Tr easury Stock 
been 14-90% on the day his premium was 
received, his pension would have been 


£541 p.a. (based on 143 22). If the yield , 


was 14-63 %, the pension would be 
£532 p.a. (based on 141%). On the day 
this advertisement was drafted the yield 
was 15:51 4. 


TA 12/6/75 
Please register me/us as Agent(s) of Time Assurance Society and send a supply of Pension Bond Literature. ` 
у \ МАМЕ а — —€——— Á———Á Oek CAAS PEAS DATE ESTABLISHED... Peet retort ада 
PROFESSION аана н Тыны Ы ынаа алата ЧЫ NAME ОРВАМКЕН$ ааа Бе 
ADDRESS... ... ADDRESS 





Aa | ПМЕ ASSURANCE т, The Personal Pension People! 


REGISTERED OFFICE: 45. pated ROAD, О.ОНАМ OLB 2AY 
Mas mma aran AC мине аи, аи. NUN SC ша н пи пса. пик SS NN, SS теши ышы эшш EAR шони пиши иин мне === 





An investment opportunity which your clients should not miss 
Time Assurance GUARANTEED single premium pension bonds 


Further Guarantee-the pension is 


payable monthly in advance for life, how-. 


ever long the pensioner may live, witha 
guarantee that it will, in any case, be paid 
for a minimum period of 5 years, should 
he die within 5 years after commence- 


тепе of the pension. Should he die before 


reaching pension age, the whole of the in~ 
vestment would be returned to his Estate. 
Maximum Investment-for people 


* born 1916 or later the maximum invest- 


ment each year is £1,500 LESS any 
other contributions paid for aretirement 
annuity. This maximum increases to 
£2,000 for those born in 1906 or earlier 
provided they-have ло other pension 
entitlement from a former occupation. 
The minimum investment accepted is 
£100.. * 

Tax Rélief-unlike most investments, a 
single premiüm paid by an eligible person 
towardsa pension, qualifies, within limits, 
for FULL tax relief at the HIGHEST 


rateoftaxpaid,earningsfortheyearbeing^ 


reduced by the amount of pension 
contribution before tax is assessed. Tax 
relief in any year is restricted to relief on 
15% of earnings (increasing to 20 % for 
older ages), but any excess contributions 
тау be carried forward for tax relief in 
future years. 

If you would like an Agency with the 
Society in order to pass on these advan- 


tages to your self-employed clients, then : 


complete the coupon below. The table 
oppositeisa guide only and full details 
with complete rate sheets for males and 
females are included in the literature. 
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LORD BEECHING 
the chairman reports: 


Record £24.7m pre-tax profit 


€ Improvement of 78% in 1974 on previous year, 

@ ^ good year for liner trades. 

@ Final dividend of 3.621%—"“absurd legislation imposes 
indiscriminate limitation.” 


* @ Group structure—acquisition during the yaar of outstanding minority Lord Beeching 
interests in the Houlder Group and Economic Insurance Co Ltd. 


© “We are not free from all the uncerteinties which affect shipping, but the group is not exposed 
in those areas which are currently experiencing most difficulty, i.e. super tankers and large bulk carriers,” 


“Wie expect profits to hold up well in1975" 





Copies of the Report and Accounts are availat le from the Secretary, Furness Withy & Co Limited, 105 Fenchurch Street, London EC3M 5HH 





4 


_ OFFICE AND ELECTRONIC - 
MACHINES LIMITED 


Distributors for the United Kingdom and Republic of Ireland of Adler, Triumph, 
and Imperial Typewriters, Calculators, Invoicing, Accounting; 
Word PLOCESSIO8 a ines ang other office equipment and supplies. 








Results for 1974 1974 1973. Prospects for 1975 
~ £1 Efi The addition of the Imperial business 

4 £1 О «аў 
Issued Capital 120000, 000" шы 00 from 1st March, 1975, without need to 


Total Shareholders' Funds 3,330, 064 | _2,436,417 raise further capital, should ensure that 








О 














Profits after Tax 595,424 560, 368 the increase in overall turnover should be 
= more than sufficient to ensure the 

Capital Gains after Tax 441,392. — Nil maintenance of profits and to provide 

Dividends 188,373 - 168, 400 increased profits if business revives on a 





*Bonus i issue of £500, 000 June. 1974 | broad front. 





A copy of the full Report and Accounts may 


| | m. | ~ P | be obtained on request from The Secretary, 
| ES Y E p p |» E Office and Electronic Machines Limited, 


140-154 Borough High Street, London SET 1LH 
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Capital Transfer Tax — III 


Exemptions 


by H. S. A. MACNAIR, FCA 


Every amateur taxman is familiar with the exemptions of £100 or £1,000 for ` 
distinct beneficiaries or distinct years, together with the relief for gifts out of 
income, or to a spouse, or on the occasion of marriage. Charitable and 

political bequests jostle for a place with gifts for national purposes or the public 


benefit (of which the Treasury is sole arbiter). 


However, when attention is turned to particular instances, the ambiguities 
and contradictions in the legislation are such as to cast the shadow of doubt 


‘A CHARGEABLE TRANSFER, for СТТ purposes, is any transfer 
of value made by an individual after March 26th, 1974, 
other than an exempt transfer, A transfer of value which is 
exempt only to a limited extent is dissected into distinct 
components; so much of the value as is within the limit is 
an exempt transfer, and so much of the transfer as is outside 
the limit is a chargeable transfer. 

It should be emphasized here that only a transfer of value! 
can be an exempt transfer. There can be dispositions which 
are not transfers of value, but which in loose parlance might 
be regarded as exemptions. In view of the fact that exempt 
transfers are strictly regulated it is much better, if possible, 
to establish that a disposition is not a transfer of value. It 
is even better to establish that a certain event is not a 
disposition. 

TVs made by a transferor in any one year by outright 
gifts to any one person are exempt to the extent that the 
values transferred by them do not exceed £100, ignoring 
grossing-up. A ‘year’ means the period beginning with 
March 27th, 1974, and ending with April sth, 1974; the 
twelve months ended April 5th, 1975; the twelve months 
ending April 5th, 1976; and so on. 


Surplus income 


Hopefully many TVs will А exempt transfer status 
through fulfilling the surplus income test. This would have 
presented problems for Scrooge. How could he commence 
to make ‘normal’ dispositions of a gratuitous nature? As a 
successful businessman in years when income tax was low, 
it is likely that he would have been left with sufficient 
income to maintain his usual standard of living, even after 
allowing for all TVs forming part of his normal expenditure. 
Specifically, it is required that, taking one year with 
another, the TV be made out of income. 

114 will be convenient in this article to abbreviate ‘transfer of value’ to 
TV. This should not be taken to refer to apparatus installed on 


domestic premises for the purpose of receiving visual images by 
wireless telegraphy! 


over many apparently simple classes of event. 


These interlocking conditions seem to involve some 
degree of contradiction. Normal expenditure seems to 
imply a command of goods and services for consideration, 
without gratuitous intent and hence not giving rise to TVs. 
Perhaps the ‘penny for the Guy’, the silver collection for 
a good cause and the rounds of drinks on promotion or 
sporting success are what the draftsman has in mind. It is 
worth remembering that there was no £100 per person 
exemption when the surplus i income test was drafted and it 
clearly serves as a de minimis provision. 


Whose satisfaction ? 


The underwriter who has a bad year and finds himself 
living on tax repayments is entitled to the let-out implicit 
in ‘taking one year with another’. There is, however, one 
trap: a ТУ is exempt only if it is shown that the three tests 
are satisfied — and to whom does it have to be shown? 

It is suggested that the correct answer is that all TVs 
claimed as exempt under paragraph 5 of Schedule 6 to the 
Finance Act 1975 be declared on the return form, with a 
sufficient identification of the way in which it claimed that 
the conditions for exemption are satisfied. If this is done, 
there seem to be good grounds for relying on the pro- 
tection of paragraph 23 (2) in Schedule 4. 

This states that where tax attributable to the value of any 
property is paid in accordance with an account duly 
delivered (e.g., by a transferor) and the payment is made 
and accepted in full satisfaction of the tax so attributable, 
no proceedings are to be brought for additional tax after 
six years from payment. The account should be drawn up 
so as to.show at least £1 as not being normal and protection 
should still be available if the transferor is protected by the 
£15,000 threshold by reason of the words ‘or would be so 
liable if tax were chargeable on that value’ in sub-paragraph _ 
2 (1) (а) of Schedule 4. 

Paragraph 9 in Schedule 6 states-that а ТУ made in the 
carrying on of a trade, profession or vocation is an exempt 
transfer if it is allowable as a deduction in computing the 
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profits or gains of that business for the purposes cf income 


tax, or would be so allowable if those profits were sufficient . 


and fell to be so computed. The draftsman, who is an 
erudite counsel far removed from the hurly-burly of prac- 
tical life, can have’ little notion of what is involved in 
agreeing business results with the Inspector of Taxes, and 
seems to imagine that the exercise can be dispensed with 
if it does not yield a positive result! = 

There are a great many expenses which must be laid 
out if the business is to survive but which are not deductible 
in computing profits (or even losses). The expense ‘of 
fighting a tax appeal is one such expense and, as it cannot 
be exempted under paragraph д, it would be a chargeable 
transfer if it is a TV. The only escape lies in saying that the 


disposition represented by the payment of fees for con-. 


ducting а tax appeal is not a ТУ because it is exempt under 
section 20 (4). 

The charge of ignorance of practical tax procedures is one 
which can hardly be brought against the Chief Secretary 
(the Rt Hon. Joel Barnett, rcca). Nevertheless, he resisted 
an amendment which would have clarified the- exempt 
status of ex gratia payments to long-service employees or 
their dependants. In practice, bounty to dependants of a 
deceased or incapacitated employee is frequently disallowed 
by Inspectors of Taxes who quote the authority ої Murphy 
v. Gray & Co Ltd ((1940) 19 ATC 196; 23 ТС"225). 

In that case, the company had paid two sums of /т1°75 
and £26:921 gratuitously in order to defray funeral expenses 
and for the widow’s maintenance; the payments had been 
made privately out of sympathy, and no practice of aiding 
employees could be invoked to justify the expense as a 
means of promoting staff relationships. The Inspector of 


Taxes contended that the amounts were pure gifts made ' 


from compassionate motives, and not disbursements wholly 
and exclusively expended for the purposes of the trade. 


Ex gratia payments 


The Chief Secretary ignored this precedent when he said 
that an ex gratia payment would usually be allowed, and 
he distorted the issues by pointing out that, a close relative 
could benefit from an ex gratia payment if it was allowable. 
On his attention being drawn to possible ex gratia payments 
by landlords dealt with under Schedule A, the Chief 
Secretary stated that exemption was available under what is 
now section 20 (4). However, this states that a disposition 
is not a ТУ if it is shown that it was not intended, and was 
not made in a transaction intended, to confer any gratuitous 
benefit on any person (see the first article in this series, 
The Accountant, April 24th). ' 

It is evident that an ex gratia payment to a dependant 
of a deceased employee made from compassionate motives 
will lead to a CTT charge on the employer, if the Inspector 
does his duty correctly. The official line pursued by the 
Board of Inland Revenue appears from the terms of 
their extra-statutory concession on gifts to long-service 
employees, published on June 29th, 1973. This exempts 


the recipient of a long-service award from tax if he has ` 


served at least twenty years, in which case a gift in the form 
of a tangible article is permitted if the cost does not exceed 
the equivalent of £2 per year of service. 

This, according to the official statement, ‘is regarded as 
generous’. The private employer will probably be liable to 
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CTT if he makes a gift to a retired gardener or other 
servant, without légal obligation. 

‘The four classes of public gift in Schédule 6 are con- 
trolled. by the exceptions in Part IT. The trade expenses 
just mentioned are not affected, nor is a TV made before 
December roth, 1974, to the extent that the value thereby 
transferred is attributable to the value of any property which, 
if the transferor had then died, would not have been treated 
for the purposes of estate duty as passing on his death. 

Part IT bars exemption in relation to any property if the 
testamentary or other disposition: by which it is given 
depends on a condition which is: not satisfied within 
twelve months. Moreover, such a disposition is wholly 


ineffective if it only takes effect on the termination after the 


TV of any interest or other period. This rule has an ex- 
ception for gifts to a spouse dependant upon survival for a 
specified period, because gifts to a spouse are within that 
particular rule in the same way as the four.classes of public 
gift. These are gifts to charities; political parties; specified 
national institutions; and property specially approved by 
the Treasury as given for the public benefit. 


Public gifts 


| Part II bars public gifts if the disposition is defeasible; if 


the property or any part of it may become applicable for 
purposes other than those designated; or if the gift takes 
the form of an interest in other property and that interest 
is less than the donor's or the gift is subject to an interest 
reserved or created by the donor — or is a gift for a limited 
period. An agreement restricting the use of land does not 
matter. The test here is one to be applied as at a. time 
twelve months after the gift, even if the non-defeasible 
character of the gift was not certain until that date. 

In considering gifts for public purposes, it may be noted 
that 'gift is defined, in relation to any TV, as meaning the 
benefit of any disposition or rule of law by which, on the 
making of the transfer, any property becomes (or would 
but for any abatement become) the property of any person 
or applicable for any purpose. So far as concerns gifts to 
charities and political parties in excess of the £100,000 
exempt in the terminal year, the recipient is alone account- 
able for the duty. ' 

What happens when a gift is made to a company? At the 
report stage of the Finance Bill, Mr Peter Rees (Dover 
and Deal, Con.) instanced a dividend waiver whereby a 
gratuitous benefit would be conferred. In response to the 
question as to whether the person executing the waiver 
would be treated as having made a transfer to the company, 
the Financial Secretary (Dr Gilbert) said that the answer 
depended upon the facts of the case (Hansard, March roth, 
col. 47); in general, the intention would be that the transfer 
should not be chargeable, but there could be circumstances 
in which the waiver of a substantial dividend accrued to 
an individual member of the family in a close company : 
situation. . 

The Financial Secretary explained further that, where a 
close company is virtually owned by three or four people, 
if one shareholder waived a dividend the major part of the 
benefit would fall to another shareholder, as distinct from 
the situation which obtains in a public company with many 
shareholders. The essence of the matter was that if the 
effect of the waiver was to create a considerable benefit for 
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another sharcholder, a chargeable transfer Е. be deemed 
to have taken place. This would depend on the circum- 
stances of, each case. 

However, Mr David Howell (Guildford, Con.) challenged 


an interpretation which ascribed the character of a charge-' 


able transfer to the interest forgone on a free loan, where 
section 41 (1) (c) declares that the (deemed) transfer is to 
be treated as made out of the transferor's income, having 
regard to the.exemption for gifts out of income apparently 
accorded by paragraph 5 in Schedule 6. The answer by the 
Financial Secretary took the form of a promise that the 
Inland Revenue notes published with the Finance Act 
would cover this point. 
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Accordingly, it is worth’ рой the commentary 
from the press release dated April 8th, 1975, which says 
(inter alia) that section 41 may apply in relation to loans 


„ог the occupation.or use of land or chattels Provides at | 


no (or low) interest or rent: 

“The charge will ordinarily be on an annual footing but the 
notional transfer is, by subsection (т) (с), regarded as made 
out of the transferor’s income so that it will often fall to be 
‘exempted by the ‘‘out of income" exemption in Schedule 6, 
paragraph 5.' 

The section takes effect from April 6th, 1976, and if any 
reader has fourid out by then what is meant by the Inland 
Revenue explanation, he is indeed fortunate: - 


STATEMENT OF STANDARD ACCOUNTING PRACTICE 


Stocks and Work i in Progress 


No area of accounting has produced wider differences in practice than the 
computation of the amount at which stocks and work in progress are stated in 
financial accounts. This Statement of.Standard Accounting Practice [SSAP 9] 
seeks to define the practices, to narrow the différences and variations in those 
, practices and «о: епзиге adequate disclosure in the accounts. 


PART 1 — Explanatory Note 


Introduction 


THE DETERMINATION of profit for an accounting year requires 
the matching of costs with related revenues. ‘The cost of unsold 
' or unconsumed stocks and work in progress will have been 
incurred in the expectation of future revenue, and when this 
will not arise until a later year it is appropriate to carry forward 
‘this cost to be matched with the revenue when it arises; the 
applicable concept is the matching of cost and revenue in the 
year in which the revenue arises rather than in the year in which 
the cost is incurred. If there is no reasonable expectation of 
sufficient future revenue to cover cost incurred (e.g., as a result 
of deterioration, obsolescence or a change in demand), the 
irrecoverable cost should be charged to revenue in the year 
under review. Thus, stocks and work in progress normally need 
to be stated at cost, or, if lower, at net realizable value. 


2. The comparison of cost and net realizable value needs to 
be made in respect of each item of stock separately. Where this 
is impracticable, groups or categories of stock items which 
- are similar will need to be taken together. То compare the total 
realizable value of stocks with the total cost could result in an 
ee setting off of foreseeable losses against unrealized 
protits 


3. In order to match costs sad revenue, ‘costs’ of stocks and 
works in progress should comprise that expenditure which has 
been incurred in the normal course of business in bringing the 
product or service to its present location and condition. Such 


costs will include all related production overheads, even though . 


these may accrue on a time basis. 


4. The methods used in allocating costs to stocks and work . 


in progress need to be selected with a view to providing the 
fairest possible approximation to the expenditure actually 
incurred in bringing the product to its present location and 
condition. For example, in the case of retail stores holding a large 
number of rapidly changing individual items, stocks on the 


shelves have often been stated at current selling prices less the 
normal gross profit margin. In these particular circumstances 
this may be acceptable as being the only practical те од of 


arriving at a figure which approximates to cost. 


- Net realizable value 


5. Net realizable value is the amount at which it is expected 
that items of stocks and work ia progress can.be disposed of 
without creating either profit or loss in the year of sale, i.e., the 
estimated" proceeds of sale less all further costs to completion 
and less all costs to be incurred in marketing, selling and 
distributing directly related to the items in question. { 


Replacement cost 


6. Items of stock and work in progress have sometimes been 
stated in accounts at estimated replacement cost where this is 
lower than net realizable value. Where the effect is to take 
account of a loss greater than that which is expected to be 
incurred, the use of replacement cost is not regarded as 
acceptable. However, in some circumstances (e.g., in the case 
of materials whose price has fluctuated considerably айа which 
have not become the subject of firm sales contracts by the time 
the accounts are prepared) replacement cost may be the best 
measure of net realizable value. 


Long-term contract work in progress 

7. Separate consideration needs to-be given to work in progress 
arising from long-term cóntracts. Owing to the length of time 
taken to complete such contracts, to defer taking profit into 
account until completion may result in the profit and loss 
account reflecting not so much a fair view of the activity of the 
company during the year-but rather the results relating to con- 
tracts which have been completed by the year end. It is therefore 
appropriate to take credit for ascertainable profit while contracts 
are in progress, subject to the limitations in paragraph 8 below. 


8. The profit, if any, taken up needs to reflect the proportion 
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of the work carried out at the accounting date and to take into 
account any known inequalities of profitability in the various 
stages of a contract. Many businesses, however, carry out соп- 
tracts where the outcome cannot reasonably be assessed before 
the conclusion of the contract and in such cases it is prudent 
not to take up any profit, Where the business carries out con- 
tracts and it is considered that their outcome can be assessed with 
reasonable certainty before their conclusion, then the attribut- 
able profit should be taken up, but the judegment involved should 
be exercised with prudence. 


9. If, however, it is expected that there will be a loss on a 
contract as a whole, provision needs to be made (in accordance 
with the prudence concept), for the whole of the loss zs soon as 
it is recognized. This has the effect of reducing the work done 
to date to its net realizable value. Where unprofitable contracts 
are of such magnitude that they can be expected to absorb a 


‘considerable part of the company's capacity for a substantial 


period, related administration overheads to be incurred during 
the period to the completion of those contracts should also be 
included in the calculation of thé provision for losses. 


то. Thus, the gross amount of long-term contract work in 


' progress should be stated in accounts at cost plus attributable 


profits (if any) less foreseeable losses (if any). In arriving at a 
decision as to whether there are attributable profits, a company 
should consider whether having regard to the nature of the 


' contracts undertaken it is reasonable to foresee pios in advance 


of the completion of the contracts. 


ГА 


Disclosure i in accounts 


11, A suitable description of the amount at which stocks апі’ 


work in progress are stated in accounts might be ‘at the lower of 
cost and net realizable value’ or, in the case of long-term contract 
work in progress ‘at cost plus attributable profit (if any) less 
foreseeable losses (if-any) and progress payments received and 
receivable’. 


12. In order to give an adequate explanation of the affairs of 
the company, the accounting policies followed in arriving at the 
amount at which stocks and work in progress are stated in the 
accounts should be set out in a note. Where differing bases have 
been adopted for different types of stocks and work in progress 
the amount included in the accounts in respect of eack type will 


.need to be stated. 


13. In the case of long-term contract work in progress, the 
terms of a contract usually involve progress payments which 
reduce the amount at which the contract is stated in the 
accounts. The financial position of a company may be materially 
dependent on the outcome of such contracts despite this lessen- 
ing of their apparent significance. A related note should, there- 
fore, indicate the amount of progress payments received and 


receivable separately from the net amount of cost plus attribut- | 


able profit, less foreseeable losses as appropriate. 


Further practical considerations 


14. The basic considerations which must be taken into account 
in determining costs and net realizable value in relation to stocks 
and work in progress are set out in Parts 2 and 3 of this statement. 
The majority of problems which arise in practice in determining 
both the cost and the net realizable value of stocks and work in 
progress result from considerations which are relevant to parti- 
cular businesses and are not of such universal application that 
they can be the subject of a statement of standard accounting 


practice. Accordingly, Appendix 1 sets out in more detail some ' 


general guidelinés which may be of assistance in determining 
cost and net realizable value and in identifying those situations in 

which net realizable value is likely to be less than cost. Appendix 
1 also sets out considerations which need to be borne in mind in 
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calculating the amount of profit to be taken into account in 
respect of long-term contracts. 


PART 2 — Definition of Terms 


15. The following definitions af terms are used for the purpose 
of this statement. А 

16. Stocks and work in progress comprise: 

(а) goods or other assets purchased for resale; 

(b) consumable stores; 

(с) raw tnatérials and components purchased for incorporation 

into products for sale; 

(d) products'and services in intermediate stages of completion; 

(е) finished goods. 

17. Cost is defined in relation to the different categories of 
stocks and work in progress as being that expenditure which has 
been incurred in the normal course of business in bringing the. 
product or service to its present location and condition. This’ 
expenditure should include, in addition to cost of purchase 
(as defined in paragraph 18) such costs of conversion (as defined 
in paragraph то) as are appropriate to that location and condition. 


18. Cost of purchase comprises purchase price including im- 
port duties, transport and handling costs and any other directly 
attributable costs, less trade discounts, rebates and subsidies. 


19. Cost of conversion comprises: 

(a) costs which are specifically attributable to units tsof production, 
i.e., direct labour, direct expenses and subcontracted work; 

(b) production overheads (as defined in paragraph 20); 

(c) other overheads, if any, attributable in the particular 
circumstances of the business to bringing the product or 
service to its present location and condition. 


20. Production overheads: overheads incurred in respect of 


materials, labour or services for production, based on the normal 
level of activity, taking one year with another. For this purpose 


' each overhead should be classified according to function (e.g., 


production, selling or administration) so as to ensure the 
inclusion in cost of conversion of those overheads (including 
depreciation) which relate to production, notwithstanding that - 
these may accrue wholly or partly on a time basis. 


21. Net realizable value: the actual or estimated selling price 
(net of trade but before settlement discounts) less: 

(a) all further costs to completion; and 

(6) all costs to be incurred in marketing, selling and ТАА 

22. Long-term contract: a contract entered into for manufac- 
ture or building of a single substantial entity or the provision of 
a service where the time taken to manufacture, build or provide 
is such that a substantial proportion of all such contract work, 
will extend for a period exceeding. one year. 


23. Attributable profit: that part of the total profit currently 
estimated to arise over the duration of the contract (after 
allowing for likely increases in costs so far as not recoverable 
under the terms of the contract) which fairly reflects the profit 
attributable to that part of the work performed at the accounting 
date. (There can be no attributable profit until the outcome of 
the contract can be assessed. with reasonable certainty.) 


- 24. Foreseeable losses: losses which are currently estimated to 
arise over the duration of the contract (after allowing.for esti- 
mated remedial and maintenance coste, and increases in costs 
so far as not recoverable under the terms of the contract). This 
estimate is required irrespective of: 
(a) whether or not work has yet commenced on such contracts; 
(b) the proportion of work carried out at the accounting date; 
(c) the amount of profits expected to arise on other contracts. 


PART 3— Standard Accounting Practice 


25. The expressions used in this Statement of, Standard 
Accounting Practice are defined i in Part 2. 
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MANAGING, FINANCE AND 
PERSONNEL DIRECTORS 


LIFE ASSURANCE COMPANIES 
AND FRIENDLY SOCIETIES 


LEGAL PRACTITIONERS 
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all meet problems of pension 
scheme design and cost, long- 
term investment of funds, 
company statistics and oper- 
ational research. 


have statutory and policy 
need of actuarial services. 


have need of valuations of 
interests in Settlements (more 


than ever, given a Wealth Tax) 
and of valuations of the 
quantum of camages arising 
from injury or death or breach 
of contract. 


Professional advice on all these matters is available from members of 
THE ASSOCIATION OF CONSULTING ACTUARIES 


A list of member firms is available from the Association: 
Metropolis House - 39/45 Tottenham Court Road - London W1P OJP - Tel. 01-636 7777 








Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain | 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
А.А.С.А., 1.С.М.А. and C.1.P.F.A.) is for the purpose of 
improving: the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
-sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants іп England and 
Wales and in Ireland) is for the purpose of encouraging 
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study in the increasingly important field of Business 
Administration and Organisation. 

The subjects of examination for the J.Dip.M.A. Part I, 
and C.M.l., for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
* Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part 1 examina- 
tion and have a least five years' qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 





Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


у 





[ FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 





Please write Гог full particulars to 

The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A108D, Metropolitan College, Alder- 
maston Court, Reading 867 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fora 
Street Avenue, Moorgate, London EC2Y БЕЈ 
Tel. 01-628 2721, 


То the Principal, B. Mendes, B.Sc.(Econ.), 
F.C.A.. Department A108D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. 


r | 
i POST COUPON NOW! 


Please send me without charge or obligation a copy of the Collegé Accountancy Prospectus. 


NAME 
(BLOCK CAPITALS PLEASE) 


ADDRESS 





eee 








Member of the ABCC.. 
Post Code Accradited by the CACC. 
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Alotof people are hunting for qualified accountants. 


If you are a recently qualitied 
accountant, you will soon be making 
the mostimportant decisions of 
your career. 

Everybody is waiting for 

candidates to come flocking in, its a 
buyers market. 

‘With this overwhelming 
choice, you have to choose the 
right company. 

And to make the most of your 
early years in accountancy you will 
want to make it right first time. 

And suddenly everybody 
wants to help. 

Mervyn ПЕ wantto help . 
youto help yoursel 74 

After all itis your career — ;: 

We will give you unbiased ` 
objective advice, based on your 
personal circumstances. 

We will tell you what we feel is 
the best possible path to follow, which 
company to start with, and which steps 
to take subsequently. 

Then we will leave the final 
decision to you. 

There'll be no obligation to take 
any further steps. 

But if you decide to take our - 
advice, we will personally introduce 
you to companies in public practice, 
commerce or industry. 

And we won't leave it there. 

We are notin business only to 
find you a job, we are here to help you 


Mr R. N. Griffiths, Senior Consultant, 
Mervyn Hughes Group, Trent House, 59, St Mary Axe, 
LONDON EC3A BAR. Tel: 01-283 0037. 









through each stage of your career. 

Mervyn Hughes are 
internationally acknowledged as 
being one of the top recruitment 
consultancies, with offices throughout 
Europe. 

And we have been giving 
advice and planning careers for 
accountants for nineteen years, from 
newly qualified to senior management. 

With a reputation for success. 

Why not give our Senior 
Consultant a ring and arrange an 
interview, you have аак 
nothing to lose. 
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Stocks.and work in progress other than . 
long-term contract work in progress 


26. The amount at which stocks and work in progress, other 
than long-term contract work in progress, are stated in periodic 
financial statements should be the total of the lower of cost and 
net realizable value of the separate items of stock and work in 
progress or of groups of similar items. 


Long-term contract work in progress 


27. The amount at which long-term contract work in progress 
is stated in periodic financial statements should be cost plus any 
attributable profit, less any foreseeable losses and progress 
payments received and receivable. If, however, anticipated 
losses on individual contracts exceed cost incurred to date less 
progress payments received and receivable, such excesses should 
be shown-separately as provisions. 


Disclosure in financial statements _ 


28. The accounting policies which have been used in calculating 
cost, net realizable value, attributable profit and foreseeable 
losses (as appropriate) should be stated. 


29. Stocks and work in progress should be sub-classified in 
. balance sheets or in notes to the financial statements in a manner 
which is appropriate to the business and so as to indicate the 
amounts held in each of the main categories. 


30. In relation to the amount at which long-term contracts are 
stated in the balance sheet there should be stated: 


(a) the amount of work in progress at cost plus attributable 
profit, less foreseeable losses; 

(b) cash received and receivable at the accounting date as 
progress payments on account of contracts in progress. — - 


Date from which effective 


31. The accounting practice set out in this statement should be 
adopted as soon as possible and regarded as standard in respect 
of accounts relating to accounting periods starting on or after 
January rst, 1976. 


APPENDIX 1 - Further Practical Considerations 


(This appendix is for general guidance and does not form part of 
the proposed standard accounting practice.) 

Many of the problems involved in arriving at the amount at which 
stocks and work in progress are stated in accounts are of a practical 
nature rather than resulting from matters of principle. This appendix 
discusses some particular areas in which difficulty may be encountered. 


The allocation of overheads 


‘x. Production overheads are included in cost of conversion (as 
defined in Part 2) together with direct labour, direct expenses and 
subcontracted work. This inclusion is a necessary corollary of 
the principle that expenditure should be included to the extent 
to which it has been incurred in bringing the product 'to its 
present location and condition’ (paragraph 17 of Part 2). All 
abnormal conversion costs, however (such as exceptional spoilage, 
idle capacity and other losses) which are avoidable under normal 
operating conditions need, for the same reason, to be excluded. 


2. Where firm sales contracts have been entered into for the 
provision of goods or services to customer's specification, over- 
heads relating to design, and marketing and selling costs incurred 
before manufacture may be included in arriving at cost. 


3. The costing methods adopted by a business are usually 
designed to ensure that all direct material, direct labour, direct 
expenses and subcontracted work are identified and charged on 
a reasonable and consistent basis, but problems arise on the 
allocation of overheads which must usually involve the exercise of 
personal judgement in the selection of an appropriate convention. 


4. The classification of overheads necessary to achieve this 
allocation takes the function of the overhead as its distinguishing 
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characteristic (e.g., whether it is a function of production, 


marketing, selling or administration), rather than whether the 
overhead tends to vary with time or with volume. 


5. The costs of general management, as distinct from functional 
management, are not directly related to current production and 
are, therefore, excluded from cost of conversion and hence from 
the cost of stocks and work in progress. 


6. In the case of smaller organizations whose management may 
be involved in the daily administration of each of the various 
functions, particular problems may arise in practice in 
distinguishing these general management overheads. In such 
organizations the cost of managernent may fairly be allocated on 
suitable bases to the functions of production, marketing and ' 
selling and administration. 


7. Problems may also arise in allocating the costs of central 
service departments, the allocation. of which should depend on the 
function or functions that the department is serving. For example, 
the accounts department will normally support the following 
functions: 

(a} Production: by paying production direct and indirect wages 
and salaries, by controlling purchases and by preparing 
periodic accounts for the production units; 

(b) Marketing and distribution: by. analysing sales and by 
controlling the sales ledger; 

(c) General administration: by preparing management and 
annual-accounts and budgets, by controlling cash resources 
and by planning investments. 

Only those costs of the accounts department that can reasonably 
be allocated to the production function fall to be included in the 
cost of conversion. 


8. The allocation of overheads included in the valuation of 
stocks and work in progress needs to be based on the company’s 
normal level of activity, taking one year with another. The 
governing factor is that the cost of unused capacity should be 
written off in the current year. In determining what constitutes 
‘normal’ the following factors need to be considered: 

(a) the volume of production which the production facilities 
are intended by their designers and by management to 
produce under the working conditions (e.g. single or 
double shift) prevailing during the year; 

(b) the budgeted level of activity for the year under review and 
for the ensuing year; 

(c) the level of activity achieved both in the year under өү, 
and in previous years. 

Although temporary changes in the load of activity may be ignored, - 
persistent variation should lead to a revision of the previous norm. 


9. Where management accounts are prepared on a marginal 


. cost basis, it will be necessary to add to the figure of stock so 


~ 


arrived at the appropriate proportion of those production оуег- 
heads not already included in the marginal cost. 


то. The adoption of a conservative approach to the valuation 
of stocks and work in progress has sometimes been used as one 
of the reasons for omitting selected production overheads.’ In 
so far as the circumstances of the business require an element of 
prudence in determining the amount at which stocks and work 
in progress are stated, this needs to be taken into account in the 
determination of net realizable value and not by the exclusion 
from cost of selected overheads. 


Methods of costing › 


ii. It is frequently not practicable to relate expenditure to 
specific units of stocks and work in progress. The ascertainment of 
the nearest approximation to cost gives rise to two problems: | 

(a) the selection of an appropriate method for relating costs to 
` stocks and work in progress (e.g., job costing, batch 
costing, process costing, standard costing); 

(b) the selection of an appropriate method for calculating the! 
related cost where a number of identical items have been 
purchased or made at different times (e.g., unit cost, 
average cost or FIFO). 

ха. In selecting the methods referred to in paragraphs 11 (а) 

and (5) above, management must exercise judgement to ensure 
that the methods chosen provide the fairest practicable approxi- 
mation to ‘actual cost’. Furthermore, where standard costs are 
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used they need to be reviewed frequently to ensure that they bear 

{ а reasonable relationship to actual costs obtaining during the 
period. Methods such as base stock and LIFO do not usually 
béar such a relationship. 


А . 13. The method of arriving at cost by applying the latest 

В purchase price їо the total number of units in stock is unaccept- 
‘able in principle because it is not necessarily the same as actual 
cost and, in times of rising prices, will result in the taking of a 
profit which has not been realized. 

14. One method of arriving at cost, in the absence of a satis: 
factory costing system, is the use of selling price less an estimated 
„profit margin. This is acceptable only if it can be demonstrated that 
the method gives a reasonable approximation of the actual cost. 


15. In industries where the cost of minor by-products is not 
separable from the cost of the principal products, stocks of such 
by-products may be stated in accounts at their net realizable 
value. In this case the costs of the main products are calculated 
after deducting the net realizable value of the by-products, 
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The determination of net realizable value 


хб, The initial calculation of provisions to reduce stocks from 
cost to. net realizable value may often be made by the use of 
formulae based on predetermined criteria. 'l'he formulae 
normally take account of the age, movements during the past, 
‘expected future movements and estimated scrap values of the 
stock, as appropriate. Whilst the use of such formulae estab- 
lishes a basis for making a provision which can be consistently 
applied, it is still necessary for the results to be reviewed in the 
. light of any special circumstances which cannot be anticipated in 
the formulae, such as changes in the state of the order book. 


- 17. Where a provision is required to reduce the value of 
‘finished goods below cost, the stocks of the parts and sub- 
assemblies held for the purpose of the manufacture of such 
products, together with stocks on order, need to be reviewed to 
determine if provision is also required against such items. 


18. Where stocks of spares are held for sale special considera- 
tion of the factors in paragraph 16 of this appendix will be 
required in the context of: 

(a) the mimber of units sold to which they are applicable; 

(b) the estimated frequency with which a replacement spare is 

required; 
. (©) the expected useful life of the unit to which they are 

{ applicable. 


‚ X9. Events occurring between the balance sheet date and the 
date of completion of the accounts need to be considered in 
“arriving at the net realizable value at the balance sheet date (e.g., 
a subsequent reduction in selling prices). However, по reduction 
‘falls to be made when the realizable value of materizl stocks is 
less,than the purchase price provided that the goods :nto which 
the materials are to be incorporated can still be sold at a profit 
‘after incorporating the materials at cost price. 
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. ‘The application of net realizable value 


.20. The principal situations in which net realizable value is likely 
ќо be less than cost are where there has been: 
: (a) an increase in costs or a fall in selling price; 
(b) physical deterioration of stocks; 
(c) obsolescence of products; 
(d) a decision as part of a company’s marketing strategy to 
manufacture and sell products at a loss; 
` (е) errors in production or purchasing. 
Furthermore, when stocks are held which are e unlikely to be 
„sold within the turnover period normal in that company (ie., 
+ excess stocks), the impending delay i in realization increases the 
‘risk that the situations outlined in (а) to (c) above may occur 
, before the stocks аге sold and needs to be taken into account in 
, assessing net realizable value, 
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‘Long-term contract work in progress 


fat. In ascertaining cost of long-term contract work in progress, 
-it is not normally appropriate to include interest payable on 
"borrowed money. However, in those infrequent circumstances 
-where sums borrowed can be identified as financing specific 
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long-term contracts, it may be appropriate to include such re- 
lated interest in cost, in which circumstances the facts should be 


‘clearly stated. 


22. In some businesses, long-term contracts for the supply of 
services or manufacture and supply of goods exist where the 
prices are determined and invoiced according to separate parts 
of the contract. In these businesses, the most appropriate method 
of reflecting profits on each contract is usually to match costs 
against performance of the separable parts of the contract, treating 
each such separable part as a separate contract. In such instances, 
however, future revenues from the contract need to be compared 
with future estimated costs and provision made for any foreseen 
loss. . 


23. In determining whether there is attributable profit to be 
included in the amount at which long-term contract work in 
progress is stated in the accounts, and in calculating such 
attributable profit, account should be taken of the type of 
business concerned. It is necessary to define the earliest point for 
each particular contract before which no profit is taken up, the 
overriding principle being that there can be no attributable 
profit until the outcome of a contract can reasonably be foreseen. 
Of the profit which in the light of all the circumstances can be 
foreseen with a reasonable degree of certainty to arise on com- 
pletion of the contract, there should be regarded as earned to 
date only that part which prudently reflects the amount of work 
performed to date. The method used for taking up such рин 
needs to be consistently applied. 

24. In calculating the total estimated profit on the contract, it is 
necessary to take into account not only the total costs to date and 
the total estimated further costs to completion (calculated by 


- reference to the same principles as were applied to cost to date) 


but also the estimated future costs of rectification and guarantee 
work, and any other future work to be undertaken under the terms 
of the contract. These are then compared with the total sales _ 
yalue of the contract. In considering future costs it is necessary 
to have regard to likely i increases in wages and salaries, to likely 
increases in the price of raw materials and to rises in general over- 
heads so far as these items are not recoverable from the customer 
under thé terms of the contract. . 


25. Where approved variations have been made to a contract 
in the course of it and the amount to be received in respect 
of these variations has not yet been settled and is likely to be a 
material factor in the outcome, it is necessary to make a con- 
servative estimate of the amount likely to be received and this 
is then treated as part of the total sales value. On the other hand 
provision needs to be made for foreseen claims or penalties 
payable arising out of delays in completion or from other causes: 


26. The settlement of claims arising from circumstances not 
envisaged in the contract or arising as an indirect consequence of 
approved variations is subject to a high level of uncertainty 
relating to the outcome of future negotiations. In view of this, it 
is generally prudent to make provision for receipts in respect of 
such claims,only when negotiations have reached an advanced 
stage and there is evidence in writing of the acceptability of the 
claim in principle to the purchaser, an indication of the magnitude 
of the sum involved also being available. 

27. The amount to be reflected.in the year’s profit and loss 
account will be the appropriate proportion of this total profit by 
reference to the work done to date, less any profit already taken 
up in prior years. The estimated outcome of a contract which 
extends over several accounting years will nearly always vary 
in the light of changes in circumstances and for this reason the 
result of the year will not necessarily represent the proportion 
of the total profit on the contract which is appropriate to the 
amount of work carried out in the period: it may also reflect the 
effect of changes in circumstances during the year which affect 
the total profit estimated to accrue on completion, 


APPENDIX 2 — Glossary of Terms 


(This appendix is for general guidance and does not form part 
of the standard accounting practice.) 


The use of the following terms in describing the accounting policies 
adopted in arriving at the amount at which stocks and work in pro- 


“ 
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gress are stated in accounts should be restricted in conformity with | 
the definitions given to each. Where these definitions are in- 
applicable alternative expressions should be used and explained. 


1. Unit cost: the cost of purchasing or manufacturing identifiable 
units of stock. 

_ 2. Average cost: the calculation of the cost of stocks and work . 
in progress on the bases of the application to the unit of stocks 
on hand of an average price computed by dividing the total cost 

` of units by the total number of such units. This average price may 
be arrived at by means of a continuous calculation, a: periodic 
calculation or a moving periodic calculation. 

3. FIFO (first in, first out): the calculation of the cost of stocks 
and work in progress on the basis that the quantities in hand 
represent the latest purchases or production. 

4. LIFO (last in, first out): the calculation of the cost of stocks 
and work in progress on the basis that the quantities in hand 
represent the earliest purchases or production. 

_ 5. Base stock: the calculation of the cost of stocks and work 
in progress on the basis that a fixed unit value is ascribed to a 
: predeterrhined number of units of stock, any excess over this 
number being -valued on the basis of some other method. If the 
number of units in stock is less than the predetermined minimum, 
the fixed unit value is applied to the number in stock. 
6. Replacement cost: the cost at which an identical asset could 
be purchased or manufactured. : | 
У. "Standard cost: the calculation of the cost of stocks and 
work in progress on the basis of periodically predetermined 
costs calculated from management's estimates of expected levels 
of costs and of operations апа operational efficiency and the 
related expenditure. ` 
8. Completed long-term contract: a long-term contract on which 


no further work, apart from maintenance work, is expected to 
take, place. 


Inland Revenue Statement 


'The accountancy bodies have received the following 
statement from the Board of Inland Revenue in 
response to their request for clarification of the 
Revenue’s practice on the publication of SSAP 9 – 
‘Stocks and Work in Progress’. 


Changes in basis of valuation 


1. After the publication of [Institute Recommendation] М22, the 
Revenue explained their practice with regard to changes in the 
basis of valuation in a statement published in The Accountant on 
November 17th, 1962. The practice set out in that statement 
applies to changes made as a result of the adoption of SSAP 9 
in the following way. References to stock-in-trade cover manu- 
facturing work in progress but not professional work in progress 
or work under long-term contracts. 


2. First, the basis set out in SSAP 9 will be regarded as a valid 
basis, and will be accepted as a good reason for a change from a 
previously valid basis. Therefore on such a change the opening 
stock of the year of change is to be valued on the same basis as 
‘the closing stock of that year. Whether the change is to a higher 
or lower level, the valuations of previous years will not be 
revised. Further assessments for past years will not therefore 
be raised nor will relief under the ‘error-or mistake’ provisions 
be admitted on this account. 


3. Where the existing basis of stock valuation is valid under 
Recommendation 22 and is such that the adoption of the new 
standard could be argued to be merely a refinement and not a 
change of basis, the Revenue will be prepared to accept a 
valuation of the opening stock in the year of change by reference 
to the new standard, i.e., the argument that there has only been 
a refinement, so that the opening valuation should be the same as 

.the closing valuation of the preceding year, will not be used. 
ў d 
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4. Where stock has been brought into accounts in the past on 
a ар which was not a valid basis under Recommendation 22, 
the Revenue must reserve the right to review past liabilities. 
‘However, where there is no question of past irregularities (i.e., 
fraud, wilful default or neglect), the Revenue would not in any 
event seek to recover tax for past years on an amount greater 
than that involved in the uplift of the closing valuation of the year 
preceding the year of change to a valid basis within the old code. 


5. These comments are, made on the basis of existing law and 
practice. The Revenue reserve the right to reconsider their 
attitude in the.event of any change in the law, and in any case, 
at the expiry of three years. 


Discounted selling: price 


6. Where stock is valued at current selling prices less the normal 
gross profit margin in the circumstances described in paragraph 
4 of Part т of the Statement, the valuation will be acceptable 
only if the further test set out in paragraph 14 of Appendix 1 
to the Statement is clearly satisfied. 

It is considered that the selling price to be used for the purpose 
of discounting should normally be the original price fixed for the 
article determined by operating the normal mark-up on the ori- 
ginal cost price. 


Replacement cost 
7. Where the value of the raw material content forms a high 


proportion of the total value of stock in process of production - 


and the price of the raw material is liable to considerable 
fluctuation, it is common practice to make rapid changes in 
selling prices to accord with the changes in the price of the raw 
material. In cases of this kind the replacement cost basis may be 
extended to cover stock in process of production and finished 
stock as well as to the stocks of raw material. 


Long-term contracts 


8. Where a loss on a contract as a whole is foreseen, a proportion 
of the overall loss, calculated either by reference to time normally 
up to the due completion date under the terms of the contract, 
or to expenditure incurred, may normally be taken into account 
year by year during the remainder of the contract period so long 
as all contracts, profitable or otherwise, are dealt with similarly. 
Further) when the work on a long-term contract has been sub- 


stantially completed, so that it is possible to assess the financial 


outcome of the contract with reasonable certainty, the Inland 
Revenue do not normally object to account being taken, at that 
point, of the foreseeable further expenditure representing obliga- 
tions arising out of the contract up to the time of final delivery 
and also of a reasonable provision to allow for expenditure under 
any guarantee or warranties included in the contract. Beyond 
these limits it is not permissible for tax purposes to take account 
of expenditure which has not then been incurred. It follows that 
a provision for an expected future loss made in accordance with 
paragraph 9 of Part I of the Statement would be disallowed for 
tax purposes to the extent that it is in excess of the amount 
determined above. 


9. Where there is a change in the basis for treatment of long- 
term contracts, the opening figure in the year of change must, 
for taxation purposes, be the same as the closing figure for the 
preceding year. 

"The Inland Revenue will not accept a claim for a tax-free 
uplift based on the grounds that the opening and closing figures 
in the year of change must be on the same basis. Alternatively, 
the Inland Revenue would accept thé continuance of the existing 
basis for long-term contracts current at the beginning of the 
year of change, with the new basis being applied only to contracts 
entered into in or after the year of change. 
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Scottish Bankers 


Look Back 
in Pride 


by P. E. SMART; LLB, AIB . 


The Scots are proverbially a proud race, and the 
most sceptical Sassenach finds it hard to shake their 
conviction that Scotland's record of enterprise and 
invention is disproportionate to the size of her 
relatively small population. As every accountant 
realizes, finance is a field in which the Scots have 
particularly excelled; and this month, as the Institute 
of Bankers in Scotland marks its centenary with 
six days of varied celebration, stopping short 
only of music and dancing, Scottish bankers in 
particular may be not unreasonably conscious of 
their country's distinction. 


Tue INSTITUTE OF BANKERS IN SCOTLAND is the oldest 
banking institute in the world: the English Institute was 
founded four years later, in 1879. But that is only one of the 
developments in which Scottish bankers went ahead of their 
contemporaries down south, and it is most appropriate 
that the Institute has sponsored, for publication in its 
centenary year, a history of the banking system that it 
serves. The author, Professor S. С. Checkland, has been 
given a broad canvas, and the record is an impressive one. 

Perhaps the most important of the differences between 
English and Scottish banking development was the Scots' 
avoidance of the strait-jacket which the Bank of England's 
monopoly of joint stock banking imposed on English 
bankers for well over a century. As a result, the Scots were 
able to develop a strong joint stock banking framework in 
the 18th century, while England had only small private 
banks to cope with the Industrial Revolution. 

It was not until 1826 that the Bank of England's mono- 
poly was (partially) broken; by then Scotland had, besides 





у noes Banking: a History, 1695-1973, by S. G. Checkland. (Collins, 
8'25 





The cartoonist shows the collapse of iis English country y banks i in 1825, with the B Sedis baks lates and 
snug’, with ample reserves and more coming in. 
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Token money of the 17905, issued to alleviate war-time shortage 
of coins. They showed men at work, various industrial processes 
and local public buildings. 


the Bank of Scotland – founded in 1695, a year after the 
Bank of England - the Royal Bank of Scotland (1727); the 
British Linen Bank (1746) — these, like the Bank of 
Scotland and the Bank of England, were chartered banks 
with limited liability; the Commercial Bank of Scotland 
(1810); the National Bank of Scotland (1825) — both joint 
stock banks — and a number of provincial banking com- 
panies and private banks. 

Branch banking appeared as early as 1774; not as in 
England, much later, with branch managers, but through 
agencies, controlled by local worthies. ‘The bank agent is as 
integral a part of Scottish banking history as the English 
private banker. 


At home and abroad 


ТЕ was not, of course, all plain sailing; Scotland's 
economic conditions and politics, especially of the '15 and 
the '45, ensured that. But the system was demonstrably 
better than its English counterpart; and although Scotland, 
and in due time England, were both to learn that even a 
joint stock bank could fail through bad management or 
fraud, the Scottish system would have served England well 
between 1750 and 185c. 

Scots in banking, like their countrymen in other callings, 
took their expertise plentifully abroad; they provided, in 
Professor Checkland's phrase, 
‘Scottish banking outwith 
Scotland’. Drummond’s of 
Charing Cross, for example, 
was established in 1727, and 
amalgamated with the Royal 
Bank as late as 1924; Hopes 
of Holland were one of the 
great Continental houses, while 
individual Scots appear in 
banking а throughout 
the world. 

At home they. were always 
inventive. Thus the Royal, as 
early as 1728, devised the 
‘cash account’? system, by 
which borrowers could arrange 
a total borrowing and take 
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only what part of it they needed at once, paying interest 
only on whatever balance was outstanding. This was, of 
course, the original overdraft. E 

Scotland claims also the foundation in 1810 of the first 
savings bank in Britain; Professor Checkland admits ‘a 
partial anticipation of it in England in 1804’, but it was at 
Ruthwell in Dumfriesshire that the first true savings bank 
was established. The movement developed very rapidly 
both north and south of the Border; but in Scotland it was 
always associated with the main banking stream, and did 
not follow the course of separate development that pro- 
duced for English savings banks the restrictive controls of 
an Act of Parliament in 1817. | 


Note issues 
The note issues of the Scottish banks, familiar to English 
tourists, are in a sense a memorial to the early enterprise of 
the bankers in their financial management, which ensured 
_ the general acceptability of paper money much earlier than 
in England. Interest on deposits was a powerful aid to 
deposit-gathering. By the middle of the 19th century, the 
merits of the Scottish banking system were recognized far 
beyond Scotland. 

А century of stabilization was to follow; the foundation of 


the Scottish Institute of Bankers can perhaps be regarded. 


as an important element in that process, with formal 
education coming in powerfully to reinforce practical 


Pensions Funds 
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experience. And consolidation was to be followed, as it was 
in England, by a revival of enterprise — with the Scots still 


‘setting the pace in at least some aspects of banking. 


Accountants will be readier than most to salute that re- 
newed pioneering quality when they remember the appoint- 
ment in the early 19508 of two chartered accountants as 
chief executives: Ian Macdonald in the Commerical Bank, 
William Watson in the Bank of Scotland. The appointments 
were a widely-noted break with the tradition that had 
previously seen general managership as a function of the 
career banker. E 

How far the appointments were a contributory factor to . 


. the renewed spirit of innovation, and how far merely a 


symptom of it, is arguable; but certainly in the next 20 
years, even as amalgamations brought London ever more 
closely into the Scottish banking scene, Scottish innovation 
was evident again. It was Macdonald's Commercial Bank. 
that became in 1954 the first British bank to take a financial 
interest in a hire-purchase company. In 1958 the Commer- 
cial became the National Commercial; r1 years later, the 
National Commercial Banking Group was Britain's first 
non-banking bank holding company. 

Tt is altogether a remarkable story. There are, of course, 
weaknesses and failures as well as achievements in the 
record, and Professor Checkland chronicles them fairly. 
But no one will grudge the Scots their banking pride in 
their Institute's centenary celebrations. 


Some fundamental fallacies examined 


by D. A. TRIGWELL, FCA 


IN THE ANNUAL REPORT-and accounts of Barclays Bank, the 
chairman draws attention to the inadequacy of annual 
contributions to the principal pension fund, and the likely 
inability of the bank to be able to meet in the future any 
actuarially calculated liability. The reason, as we all know, 
is quite simply the rate of inflation, or the progressive 
losses in, the value of the. £ expected between the dates 
when the contributions are-made and the liability to pay 
pensions crystallizes. 

In the public sector the question does not arise, in any 
serious form, because of three factors. The first is that, 
despite the pretence that there are provisions and proper 
arrangements for pensions funds, they do not in practice 
exist; the notorious example of the postmen’s pension 
arrangements is too recent for us to believe any - pro- 
testations to the-contrary. Secondly, most. public sector 
pension arrangements are non-contributory — the State 
meets the whole cost. Thirdly, most public sector pensions 
are index-linked and therefore, regardless of whether there 
is money available to meet the liability, the pensioner' 
receives an updated pension out of public funds. 

The plight of private sector pension arrangernents, and 


the ease with which the public sector overcomes the 
apparently insuperable problems. encountered, prompts : 
one to inquire whether the time has perhaps arrived for a 
reconsideration of pension arrangements generally. The 


- first question which needs to be asked and answered is 


whether pension arrangements should be contributory or 
non-contributory. | 


Simplified administration " | 
There is no doubt that simplicity of administration is © 
achieved in a non-contributory pensions scheme. Most 
managers of contributory schemes would admit that the 
majority of their problems spring from the continually 
changing contributions from continually changing staff. 
The company side of the matter is relatively simple. 

With inflation currently running at 20 per cent in the UK, 
it is no longer possible to preserve the fiction that an 
employee, paying say 6 per cent of his annual salary into a 
pensions scheme, is making a serious contribution to an 


„ eventual pension at any worth-while rate. Mr Tuke points 


out in his report that the annual contribution to the Barclays 
fund has been increased to 43 per cent of the salary bill. It 
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is quite clear from the size of this percentage that no 
employee anywhere could contribute a significant part of 
that cost. 

The second question to be posed is suggestec by Mr 
Tuke’s further statement that ‘. . . it may well te in the 
interests of the bank and therefore the pensioners them- 
selves to accept the possibility that part of a man’s pension 
might eventually come from current profits’. The question, 
therefore, is whether the pensions liability of an irdividual 
organization needs to be funded on an actuarial basis? 

The calculations involved are based upon a set of 
hypotheses i in relation to a known number of staff at the 
time of the valuation of the fund. It is certain in most 
organizations that those staff will not be present when the 
pensions come to be paid, even allowing for the normal life 
expectancy computed. In fact, the pattern and history of 
pensions being’ paid currently in any scheme underlines 

, the truth of this contention. 

'In normal times, of course, the employee looks to the 
| company pension arrangements for a guarantee of some 
" security in old age, and the managers of the fund are 

expected to conduct the affairs of the scheme in such a way 
as to maximize the benefits accruing to the fund, and to the 
individual pensioner, since in a contributory scheme 
anyway the managers are handling money entrusted to 
„ега by the staff as well as the company. The real problem, 
however, is the difference between the overall or macro- 
economic situation of pension funds generally and the 
separate or micro-economic situation of the individual 
company scheme. 

In the long run, as Lord Keynes is reported to have said, 
we are all dead; the crude crux of the pension problem is 
how long employees wil take to die after their useful 
working lives are over. Such a problem is incapable of 

' resolution by the individual company in any satisfactory 
manner; nor, it is necessary to add, can it be resolved by the 
State." | 


Revised calculation 


It is suggested that the basis of the calculation of a a com- 
pany liability to pay pensions should be revised in the 
following manner :- 

For the year ahead, a statistical probability анон 18 
made, based on the existing pensions and payroll patterns, 
expressed in money and added to payroll costs. It is 
reasonably certain that this amount will be much less than 
the usual pension contributions calculation. It can be 
recovered in one of two ways, directly as part of the normal 
employment costs charged against the product ar service 
being sold, or by way of a new form of life insurance cover 
taken out with a reputable life office. 

The security for the individual would be expressed i in his 
contract. of employment by the addition of a new paragraph 
along the following lines: 


‘If you are in the employment of this company at the 


age оЁ бо in the case of women or 65 in the case of men, a 
pension of half your terminal salary will be paid to you with 
, effect from that date.’ 

Suitable safeguards for both tlie company and the 
individual would be incorporated so as to prevent dis- 
continuity or mis-application., The problems of the pro- 

, posed changeover are considerable but not insurmountable. 
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The staff and the funds tied up in the various private sector 
schemes could be released and redeployed elsewhere. | 

It is likely, too, that local decisions on investment policy 
will be more successful than those of the big institutions 
hase policies tend to favour the macro-economic situation. 
Once the private sector is on a non-funded non-contributory 
basis it would be possible to make useful and valid com- 
parisons both of salary levels and so-called fringe benefits 


with the public sector, where security of employment has . 


for so long been the overriding and most desirable feature. 

Turning to the individual, life would be, as a consequence, 
a lot simpler. It is true, of course, that liquidation of a 
company would bring to an. end the payment of а поп- 
funded pension; but the individual, released from his 
contractual liability to contribute to a particular fund, 
would be free to take out whatever life insurance he or she 
considered additionally necessary. Job mobility would 
certainly be increased and the comparison of one job with 
another would be easier. 

The third question which should be asked is should there 
be a State pension. The answer to this question is ‘Yes’ 
provided that the pretence that it is or can be ‘properly 
funded' is dropped. 

The State pension, however, should be reded as a 
safety net, and should never be paid in addition to a 
perfectly adequate public or private sector pension. It 
should be paid only to, those persons, who by reason of age 
or misfortune have never ‘qualified’ for a pension arising 
out of regular employment, whether in the public or 
private sectors. It would also be paid to those unfortunate 
people in the private sector whose source of pension pro- 
vision had dried up as a result of insolvency. 


Taxation effects | 

The final question is concerned with taxation — and all 
managers of contributory pension schemes know just what 
a niggle-naggling nonsense that is. To the question of 


whether pension payments should be taxable in the hands · 


of the recipient, the answer must be a resounding and 
emphatic ‘No’. Pension costs in the individual organization 
should be allowed for tax in exactly the same way as any 
other business expense and, once all schemes became non- 
contributory, the wretched question of refund of con- 
tributions to.an employee on withdrawal from a scheme 
would no longer arise. 

It would not be reasonable to conclude this examination 
without reference to the problems of the self-employed 
person in the field of pension arrangements. He has no 
alternative but to make his own provisions, or rely on the 
State’s safety net. The main problem for him ‘is the 
uncertainty and penal nature of tax legislation against him, 
and it ought to be sufficient to propose that whatever 


2 


arrangements he chooses to make, to prevent the burden’ 


of his retirement falling on the State, should be allowed for 
tax as a normal business expense. Unfortunately, in the 
present state of the philosophy of taxation, such reason- 
ableness is unlikely to prevail. 
'The philosophy and purpose of taxation generally must 
undergo microscopic examination. William Kennedy’s 
excellent book English Taxation, 1640-1799, published in 
1913 for the London School of Economics by G. Bell e 
Sons Ltd, is an excellent starting-point. 
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A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
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CONCESSIONAL RATES рег. insertion arè also 
quoted. These are given for advertisements to appear 
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APPOINTMENTS 








GENERAL 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 
school leavers, undergraduates, parents and transfers. 
c. £4,000 


TRUST ACCOUNTS 


Considerable number of openings at Bank, Liverpool Szreet, West End, Charing 
Cross, Holborn, Weybridge, Cambridge, Reigace. 
£5,000 


ASSISTANT TRUST MANAGER 


National firm, with excellent offices near Charíng Cross seek experienced trust man 
for trust account and administration. 
£7,500 


AUDIT MANAGER 


Unusual opportunity to join international firm at a very senior level, Partnership 
prospect but NO guarantee. 
£5,500 


PARTNER - LONDON 


Medium-small West End firm offer definite partnership afzer 6 months prokationary 


period, | } 
EAST SUSSEX £3,200 


Rapidly expanding South Coast firm offer newly qualified partnership prospects. 


PARTNERSHIPS – KENT c. £4,500 


Prospective partners for multi-branch firms with uj -to-date approach in Canterbury; 


* Also vacancy to specialise in investments and estates. 


_ Tonbridge; Bromley; Dover. 


RICHMOND 


Large firm with offices in most attractive setting by suburban standards seek audit 
senior. Similar openings Clapham, Staines, Hounslow; Weybridge, Kingston. 


PARTNER - OXFORD to £5,000 


Large firm by provincial standards, seek A.C.A. with all-round post«qualification 
experience initially as manager. Similar posts Reading, Gerrards Cross, Maidenhead, 


Thames 
EAST DORSET ` £3,700 


Opening for C.A. in delightful seaside town to take charge ol the larger clients of 


well-known practice. 
PARTNER - WINDSOR to £4,500 


Large firm by provincial standards have asked us to select 2 C.A.s initially in man- 
agerial capacity. 


PARTNER - NORFOLK £ neg. 


Varied practice in pleasant market town involving traders, farm accounts and 


general tax work. 
PARTNER - LINCOLN £5,000 


Multi-branch firm offer C.A. with post qualification experience of big fi"m audit 
techniques office managership with full equity partnership in 2 years. 


P.A. PARTNER - LUTON c. £3,500 


Mational firm seek young C.A. or finalist. Similar openings Enfield, St Albans, 


Cambridge. 
BRIGHTON - FINALIST £2,400 


International firm with excellent training facilities seek Chartered finalist or certified 


student, 
SEYCHELLES £5,000 


One-year tour in this exotic island in the Indian Ocean. 


TEMPORARY ACCOUNTANTS 


A.C.A.s finalists book-keeper U.K. educated immediately available London and 
Home Counties with specialized knowledge of incomp ete records, liquidacions, 
public company audits, tax, costing, all vetted by Mark Pembroke, F.C.A. Temps are 
particularly needed in Lincs and East Anglia. Contact Mark Pembroke, F.C.A. or 
Simon Davis, A.C.A. 


PEMBROKE _ 
& PEMBROKE 





£4,000 ` 


TAXATION 


NEWLY QUALIFIEDS £4,250 


Because our consultants have themselves specialized їп tax, we сап give first-hand 
advice on the library, training and research facilities of the large firms seeking N.Q.s 
to specialize. М.О. to £4,000, Finalists to £3,500, 

£4,000 


PERSONAL/TRY COMPANY 


Two of the few international firms that have not segregated their personal and 
corporate tax departments have asked PEMBROKE & PEMBROKE to recruit 
personal tax seniors with intelligence to progress to company work. 

£4,500 


SHIPPING 


City. Well-known group, who are profitably expanding, seek assistant tax account- 
ant. Similar openings foods, finance, textiles, insurance and retailing and the legal 


profession. 
COMPANY/PERSONAL £4,750 


Holborn. ~ Medium-sized firm with combined department seek АЛА, unqualified 
to work primarily on company tax. 
£5,500 


CAPITAL TRANSFER TAX 


City. – International firm seek experianced and imaginative personal tax assistant, 
but not necessarily any previous estate duty planning. 
_ £5,500 


PERSONAL TAX MANAGER 
| £5,570 


Medium-sized firm with prestigious offices. 
City ~ Medium-sized firm with luxurious offices seek senior assistant with first-class 


COMPANY TAX 
experience of company tax. 
£5,500 


TAX MANAGER 


Oxford Circus. – Medium-sized firm seek man with good personality to take charge 
of a mixed personal and company department. t 


OIL - £6,000 


West End. Well-known company seek tax specialist, not necessarily C.A., as No. 2 
to U.K, tax adviser. Knowledge of current legislation flair and constructive approach 
absolutely essential, * ^ 


CORPORATE ТАХ PLANNING £6,000-- 


International firm seek С.А. with drive and imagination to work in the corporate 
side of their financial and tax planning department. . 
£7,500 


TAX PARTNER 


Charing Cross, - Medium-sized firm vrhich has recently acquired a new practice 
seek С.А. for management and to advise on special problems. 
£4,000 


BEACONSFIELD 
Tax manager (mainly personal) for local firm — A.T.LL preferred. - 
BRIGHTON . ' £3,500 | 
National firm seek experienced assistant to work mainly in company tax. 
TONBRIDGE £3,900 + 
Tax senior personal and some corporate for head office of multi-branch local firm. 


CROYDON £3,750 


London firm seek senior personal tax assistant. Similar openings Reigate, Bromley, 


Clapham, East Grinstead, 
WINDSOR £3,000—£4,500 


Openings in the Windsor area for (а) personal tax semi; (b) Personal/Company tax 
assistant; (c) Company tax senior. 
£3,500 


EAST ANGLIA 


Medium-sized firm with excellent facilities seek personal tax assistant for own 
portfolio of personal cases. Opportunity oi company tax if required. j 


TAX PARTNER - BERKS to £6,000 


Large firm by provincial standards seek C.A. initially as tax manager. 


TAX/TRUST TEMPS £80-£120 p.w. 


Bookings to start now, or July 1st. 


Please ring or write (quoting home telephone number), 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021-236 5513 
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PERSONAL TAX 


SENIOR, EC2 £4,000-£4,250 


Large City firm seeks additional ex- 
perienced Tax staff. 


SENIOR, W1 Circa £4,000 


Our clients are of medium-size and have 
a very well established Tax Department. 


JUNIOR, WC2 £3,000—£3,500 


Excellent prospects for a young person 
with a little experience of Personal Tax. 


MANAGER, EC2 £5,000-£5,250 


Very good opportunity for someone 
seeking advancement. Preferably A.T.1.I. 


MANAGER, W1 


A medium-sized firm are seeking a 
Manager for their Personal Tax Depart- 
ment. Excellent prospects. 


TAX ASSISTANT, WCI 

£3,750—£4,250 
Small, friendly firm offer a very inter- 
esting post to a reliable personal tax 
assistant. 


TAX ASSISTANT, SW1 Circa £3,500 


This post would be very suitable for a 
person with 2/3 years’ experience. 


` TAX ASSISTANT, SALISBURY 


£2,700—£3,000 
Medium-sized progressive firm seek 
young lady/gentleman to handle per- 
sonal tax. 


TAX SENIOR, HAYES, MIDDX 

| Circa £3,000 
Small, friendly firm offer an interesting, 
position to someone keen,to progress in 
the personal tax field. 


TAX SENIOR, EXETER Circa £3,000 


Our clients, who are a substantial organ- 
isation, require two reliable tax seniors. 


TAX SENIOR, WOKING Circa £3,500 


Local office of a City-based firm seek an 
experienced Personal Tax Senior. 


^ 





Our register continues to bulge with vacancies for all levels of tax and audit 
| : staff. There are now more opportunities than ever in most Cities and Towns. 


- - 
РРР РАРГА РАРГА 


‚SENIOR, ЕС2. 
Qualified А.С.А./А.С.С.А. who has - 


Circa £5,500 s 


COMPANY TAX 
£6,000—£6,500 


previously been specialising in Company 
Tax. 


NEWLY QUALIFIED, W1 

Circa £3,750 
Small/medium-sized firm seek a recently 
qualified Accountant who is keen to 
specialise in Company Tax. 


TAX SENIOR, WC2 Circa £5,000 


Large International firm require a person 
with good previous Company Tax 
experience. | 


TAXATION SENIOR, EC1 
£5,500-£6,500 

Preferably qualified person to deal with 

a wide variety of Company Tax work. 


TAX MANAGER, WCi Circa £5,000 


Our clients, who are a firm of medium 
size, seek an experienced Tax Manager. 


TAX ASSISTANT, EC4 £4,000-£4,500 
Someone who has had a certain amount 
of experience in Company Tax and is 


keen to undertake more. 


SENIOR, W1 £5,000—£6,000 


Substantial firm of Chartered Account- 
ants offer an interesting position to 
someone with a good background in 
taxation. 


TAX SENIOR, EC2 Circa £6,000 


International firm seek qualified person 
with experience of international tax. 


TRUST STAFF 
TRUST ASSISTANT, Wi 
£3,750-£4,000 
Good prospects are offered to someone 
who has spent a few years in handling 
Trust accounts. : 


TRUST SENIOR, WC1 £4,500-£5,500 


Large firm with established Trust De- 
partment seek a first-class Senior person. 


TRUST SENIOR, EC2 Circa £5,000 


. Our clients are a substantial firm who 


can offer excellent fuzure prospects. 


PROVINCIAL VACANCIES. 


LI AR4RAUR BRAZEN, LEY СТАЗ AL 
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‘Mm Executive Limited 
Taxation & Audit Appointment Specialists 
t, London W1. Telephone: 01 437 6063 


AUDIT 


AUDIT MANAGER, EC2 Circa £5,500 
This is a firm of medium size who can 
offer a really interesting post to а 
qualified Manager. у 


SENIOR, WC1 Circa £4,000 
Someone who has had several years’ 
experience is sought by this firm. Not 
necessarily qualified. 
SENIOR, EC2 Circa £4,500 
A young qualified person is sought by a 
mediumylarge go-ahead firm in the City. 
SENIOR/SEMI-SENIOR, W1 · ' 
Circa £3,000 
Small/medium-sized firm. Well ex- 


perienced, partly qualified or unqualified 


Audit Assistant. 


Р.А. TO PARTNER, SW1 

£4,000—£4,500 
This is a small but expanding practice 
who seek a good, all-round, recently 
qualified person. Excellent future pros- 
pects are offered. 


AUDIT MANAGER, W1 Circa £5,000 


Good managerial experience is required 
in this pcst with a medium-sized practice. 


SENIOR, EC1 £4,500-£5,000 
Large firm. Good prospects for someone 
who preferably has experience of larger 
type audits. 


ASSISTANT MANAGER, EC2 

Circa £5,000 
Medium large firm offer an interesting 
post to a qualified A.C.A./A.C.C.A. 


MANAGER, RICHMOND 


Not necessarily qualified, but must have 
had.previous managerial experience. 


Р.А. TO PARTNER, ROCHESTER 

£3,600—£4,000 
Qualified A.C.A. For the right person 
where there are definite partnership 
prospects. 


AUDIT MANAGER, BRIGHTON 

Circa £4,000 
Qualified A.C.A./A.C.C.A. with good 
experience of .handling medium-sized 
audits. 


Р.А. ТО PARTNER, PRESTON 
Circa £4,500 
A well-experienced A.C.A. is sought by 
medium-sized firm. In this post there are 
definitely partnership prospects. 
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In the truly national firm- 
Partnership is open to 
0 young accountants 
| wherevertheyare 


The path to promotion with us is the same for experience within the HEC and elsewhere... 





wherever you work. You may bein any of our 18 specialised study in the field of finance is open to 
offices across the UK Although they vary in size, you, even if ultimately you decide to seek a high 
3 youplay an equal part. positioninindustry. 
There are resident partners at most of them, If you have recently qualified or are a finalist 
bas and the majority of these men and women achieved witha good exam record, іб сал bein your interest - 
' ^ partnership by their early 30's. to get in touch with us soon. We will show you how 
| So geography is no bar to the career . a large professional firm operates on a truly А 
development of a young accountant. His post- national – апа international-soale. 
qualification progression can be rapid. Advanced For an early discussion with one of our partners, 
audit techniques... computerised systems... telephone one of the offices below or write if you 
UK and international tax...management prefer. 


consultancy... secondment to associates overseas 


, Thomson McLintock & Co., 
i Eondon: M CD Roberts, 70 Finsbury Pavement, London EC2A 15X. Tel: (01) 638 6030 
Sa Pelfast: P J Artt, 33 Church Lane, Belfast BT14QN. Tel: (0232) 21452 

Birmingham: N P Luckett, 5 St Philip's Place, Birmingham ВЗ 2PU. Tal: 1021) 23675991 

` Bristol: MJ Dron, 15 Pembroke Road, Bristol BS8 ЗВО. Tel: (0272) 32291 
Leicester: J RN Lowe, Arlen House, Salisbury Road, Leicester LE17QS, Tel: (0533) 51821, 
Manchester: 5 G Drew, 12 Booth Street, Manchester M24AW. Tel: (061) 226 8241 б 
Newcastle: D А Courtney, 7 New Bridge Street, Newcastle-upon-Tyne NEL BBB, Tel: (0632) 28042 
Scotland: G N Simpson, 216 West George Street, Glasgow. GT 2PF. Tel: (041) 248 5181 
Other offices in: Aberdeen, Cardiff, Darlington, ‘Dundee, East Kilbride, Ecinburgh, Exeter, Leeds, Liverpcol, Sheffield 


MIL 
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ILPAR Problem of the week 


341 (250) 466 
282 (7) 398 


X  :umjqoid S,J93A 158] О} JOM SUY 


ILPAR the accountancy 
recruitment problem 
solvers. 


This week's problem: 












Whether you are a prospective applicant seeking a new position or a prospective client wishing to fill a vacancy, 
telephone us, day or evening, and we will be happy to discuss your particular problem. 


Below is a selection of our current vacancies: 


CHIEF ACCOUNTANT DESIGNATE 


Not necessarily qualified 


Our client, a large firm of meat importers based in ЕСІ, requires a mature person, preferably unqualified and aged 
between 30 and 40, to take over as Chief Accountant in six to twelve months. The successful applicant will 
ultimately be responsible for the complete accounting function, being assisted by a very able team of accounts 
staff, and also be expected to make a positive contribution to improving systems. The company is in the process of 
putting the accounts on to computer. Our client envisages paying a salary in the region of £4,000 plus benefits, but is 
primarily interested in recruiting the right person for the job. Ref: 1114 


GROUP CHIEF ACCOUNTANT FINANCIAL CONTROLLER to £5,000 


Specialist manufacturing company seeks a qualified 
accountant aged over 30, preferably with line manage- 
ment experience in a manufacturing company, to be 
responsible for all aspects of financial management. The 
position is based in COLCHESTER. Ref. 1100 


£5,500 -+-car J-benefits 
Heavy engineering company with a turnover in excess of 
£150 million and sixty subsidiary companies requires 
a qualified Chartered Accountant aged around 30 to be 
based in their SHEFFIELD office. The successful 


applicant will be responsible to the Finance Director for 
the accounting for the whole group, being responsible 
directly for Head Office accounting; having the Chief 


Accountants of subsidiary companies reporting to Head 
Office. Ref. 1065 


COST ACCOUNTANT to £5,000 
Dutch company requires a cost accountant preferably 
qualified to work in GREENFORD. The successful 
applicant will be responsible for all costing information 
and implementing new systems in the U.K. Experience 
of I.B.M. computers would be advantageous. Ref. 1083 


ASSISTANT CHIEF AUDITOR to £5,000 
А company with diverse interests requires an accountant, 
preferably qualified or at least pursuing qualification, 
to assist the Chief Auditor. Experience of auditing oil, 
construction and heavy industrial companies is desirable. 

Ref. 1106 





ASSISTANT CHIEF ACCOUNTANT £4,500 

Precision engineering company requires a finalist or 

newly qualified A.C.C.A. to be based in RUGBY. 

The successful applicant will be responsible for the 

complete costing of one of the divisions and also be 

required to set up cost procedures for a new pn 
Ref. 


FINANCIAL ACCOUNTANT £4,500 
Petro chemical company requires a finalist or newly 
qualified A.C.A. This is a new position and the suc- 
cessful applicant will be joining a team in the man- 
agement company which is responsible for eleven 
operating companies in Europe. The work will involve 
total responsibility for two companies and assisting with 
others. Travel is involved. Ref. 1105 


TEMPORARY DEPARTMENT 


Our Temporary Department is expanding rapidly and because of this we have a continuous flow of assignments 
in the profession, commerce and industry. Our rates are competitive and we are currently looking for accountants 


at all levels to fill these vacancies. 


Permanent Division: Contact Nicholas Jenkins : 
(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse chaxges 
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ILP Accountancy Recruitment Limited 








Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 
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Do you know how close you are to 


We can offer exciting prospects to young 
qualified accountants in any of our regional 
offices. You will enjoy the extensive training 
and valuable experience of working with a 
major international firm and the social and 
financial benefits of working close to home. 
Why not call our local Staff Partner for details? 


Birmingham 
Bradford 
Bristol 
Camborne 
Darlington 
Edinburgh 
Glasgow 
Leeds 
Leicester 
Liverpool & 


J. D.Leake 

J. C. Forbes 

R. A. Withey 
W D. Williams 
T. B. Craigie 
M. Wexelstein 
F.H. Strachan 
E. C. Shaw 

J. Noakes 


ThelsleofMan Т.Ј. Beer 


0212260201 
0274 25546 
0272 292944 
020 92 2251 
0325 2937 
031226 2651 
041 248 7191 
0532 450331 
0533 22901 


051236 5052 


an exciting new career? 


Manchester D.R. Briggs 061832 4221 
Middlesbrough Е. Marquis 0642 42651 
Newcastle 

upon Tyne J. A. Wardropper 0632 28815 
Norwich H. G. Hornor 0603 20481 
Nottingham F. C. Marks 0602 46742 
Preston P.T. Masterson 077256454 
St. Austell, 

Plymouth & 

Truro J. Williams 0726 2291 
Sheffield A.J.Richmond 0742 21071 
Southampton B.C. Pike 0703 31465 
South Wates D. J. F. Winks 022232245 
Stoke-on-Trent М.Н. Marsh 0782 29031 


London or Overseas write or telephone: 


David Young, Staff Partner, 
Peat, Marwick, Mitchell & Co., 
11 ironmonger Lane, 
‚ London, EC2P 2AR. Tel: 01606 8888 
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LONDON, U.K., and OVERSEAS . 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V GHN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


A SELECTION OF VACANCIES FROM OUR REGISTER 15 SHOWN BELOW 





TAXATION 


GROUP TAXATION MANAGER 

London Based | £16,000 plus car 
A high calibre Taxation Specialist to control the tax 
planning ‘for а £20-million-turnover, commercial, 
international, group. A Chartered or Certified 
Accountant aged 35-50, who can demonstrate success 
in his taxation career to date is most likely to be 
selected. Ref, 3469 


LONDON 

Personal Tax с. £5,000 
A senior personal tax opening occurs with a medium- 
sized firm of chartered accountants. An exceptional 
degree of experience is required and there will be 
opportunity for tax planning. Ref. 3472 


LONDON 

Personal Tax Senior с. £3,500 
Recuired by a medium-sized firm of chartered ac- 
countants and must be someone who can work 


withont supervision. n Ref. 3472 
LONDON 
Corporation Tax Specialist | с. £5,500 


A professionally qualified corporation tax specialist 
is required to join the taxation department of a large 
corporation with head offices in London. He will be a 
senior member, in a group of taxation staff, reporting 


direzt to the corporation tax manager. Ref. 3471 
LIVERPOOL 
‚ Corporation Тах £3,750 


To deal with a wide range of clients and to become 
invclved in the practical aspects of tax planning. 
Experience is not as important as a desire to specialise 


in the subject, Ref. 3470 
EDINBURGH 

Company Tax £3,000 
Aprlications are invited from those with АЛТА, 
qualification. Ref, 3470 
EXETER 


Personal Tax Negotiable Salary 
Theze is a vacancy for someone to handle an alloca- 
tion of high quality personal tax cases, There is no 
age limit. An adequate salary will be paid taking into 
account the age and experience of the successful 


applicant. Ref, 3466 
CROYDON 
Personal Tax £3,500--£4,000 


For a firm of chartered accountants, in fact we have 


two or three in this area. Ref. 3464. 
LONDON EC4 
Personal Tax Assistant c. £4,000 


A. chartered accountant is required with taxation 
experience or possibly someone with A.T.LI. quali- 
fication, Five-partner firm. Ref, 3459 
SOUTH WALES 

Tax Manager : . .  £3,500—£5,000 
A qualified applicant is preferred but all applications 
will be considered. The job is mainly corporation tax 
and there will be some personal tax. An exceptional 
opportunity for this part of the country. Ref. 3473 
LONDON . 
Company Тах Senior £4,000—£5,000 
For a medium-sized firm of accountants in the City. 
Experience is more important than qualifications, 


although the latter will be acceptable. Ref. 3456 
BRIGHTON 
Corporation Tax c. £3,500 


An A.T.LI. applicant is preferred but others will be 
considered. The job includes corporation tax and 
some planning involvement. 


TRUST ACCOUNTS 


LONDON 

. Assistant Manager x Négotiable Salary 
A man with'exceptional experience in trust accounts 
is required capable of supervising a trust department 
and of dealing with company secretarial work. An 
adequate salary will be paid. Ref. 187 


О 


Ref. 3448 ` 


LONDON 

Trust Accounts Good Neg. Salary 
One of the major firms of accountants seeks a man 
possibly a graduate, but not essentially so, to take over 
a portfolio of family cases, trest and capital tax 
transfer matters. The successful applicant will be 
expected to make some contribution to financial 
planning and new legislation appreciation. Ref. 182 


LONDON EC4 

Trust Administrator £4,000 + 
Must be experienced with all aspects of trust ad- 
ministration ` Ref. 185 


INDUSTRY AND 
COMMERCE 
KENT 


Assistant Accountant £6,000 
For a commercial company to supervise the accounts 
section dealing with monthly accounts, trial balance 
and other accountancy matters. Ref. 8486 


HERTS 

Project Accountant £4,500+ car 
For a large commercial company and the duties will 
include acquisitions, cash flow, statutory final ac- 
counts. Applicants must ђе, qualified. Those living 
in Cheshunt, North Londod or West Essex would 


find this post conveniently situated. ' Ref. 8485 
HERTS 
Assistant Accountant £3,500 


A part-qualified man is sought ta déal with the pre- 
paration of financial accounts and reports, Ref, 8485 


HAMPSHIRE 

Accountant c. £3,000-+ housing 
A qualified accountant is required to prepare and 
manage investment, budget and personal accounts. 
The successful applicant will have to work without 
supervision and age is not important. Attractive 
accommodation will be available in a new bungalow 
and some travel to Scotland will be necessary. 


Ref. 8483 
LONDON 
Accountant 7 ©. £4,400 minimum 
A young qualified chartered accountant is required 
to assist the Directors of an issuing house with new 
issues, mergers, corporate finance, company re- 
organizations, etc. An exceptional opportunity. 

Ref. 8472 


LONDON 

Management Accountant 
À young qualified management accountant aged 
around 30 is sought to deal with U.K. budgets, 
provision of cost estimates, maintenance of internal 
audit programme, supervision of computer system 
and various day-to-day accounting procedures. The 
successful applicant will have one assistant and will 
report to the Chief Accountant. Ref. 8467 


LONDON AREA Y 
Book-keepers & Part-Qualified 
Accountants £2,000—£3,500 


We have many jobs, too numerous to list, for 
book-keepers and assistant accountants at various 
levels and in various parts of London. Please 





make inquiries. Ref. LJG 
PUBLIC PRACTICE 
SURREY ` 
Seniors - Neg. Salary 


A rented flat is available with appropriate adjustment 
in salary with this post which is situated in a pleasant 
environment. Applicants may be qualified but con- 
sideration will be given to unqualified experienced 
persons. ` Ref. 1879 


с. £4,750 · 


LONDON EC2 

Company Secretarial . c. £4,000 
A firm of chartered accountants with a busy company 
secretarial department requires a qualified A.C.LS. 


with a significant post-qualifying experience. Good - 


opportunities for advancement. Ref. 1871 


OXFORDSHIRE 

„С.А. £4,000 
To deputise for manager and control and supervise 
work of some clients and assist manager in reviewing 


some jobs. Ref. 1870 
LONDON 
Supervisor у Negotiable Salary 


A supervisor is required for in-house accounting 
work, who need not be qualified but must be com- 
petent to deal with smaller audit work, accountancy 
jobs and incomplete records. An adequate salary will 


be paid. . Ref, 1866 
LONDON у 
Training Officer *с. £6,500 


This is a first-class opportunity for a qualified ac- 
countant with previous training experience to become 
a training officer in a new operation within an old- 
established firm of chartered accountants. A first-class 


fe 


opportunity. Ref. 1860A ' 
LONDON 

Newly Qualified £3,600 
For a five-partner practice. Ref. 1852 
LINCOLNSHIRE 

Audit Manager c. £4,500 


This could lead to a partnership within one year. 
Ref. 1848 


' — OVERSEAS 


SOUTH AFRICA 

Cost Accountants A.C.M.A. Я 

Chartered Accountants А.С.А./С.А. A 

A large industrial group has vacancies for cost and 
management accountants and chartered accountants. 
The salaries will range from £7,000 to £9,500 per 
annum and tke posts offer extremely good oppor- 
tunities for career development. These vacancies are 
with a renowred industrial company offering good 
fringe benefits and transportation package. Inter- 
views in London by representatives from the firm on 
June 16th. Ref. 913 


We have many vacancies in most parts of the 
World for chartered accountants to work with 
international firms of chartered accountants in 
places such as Canada, South Africa, Europe, 


Australia, New Zealand, Bahamas, East and 
West Africa. Salaries vary according to location. 
Please make inquiries. Ref, LIG 





SOUTH AFRICA 

Qualified Accountants R.9,000-R.10,000 
A firm of chartered accountants requires qualified 
staff to work in Johannesburg.’ Return air fares, 


© terminal bonuses. Ref. 899 
ARABIAN GULF : 
Unqualified Accountant . £5,000 (tax free) 


Our clients dealing with a large civil engineering 
contract seek an Assistant to the Chief Accountant. 
He is required to relieve the Chief Accountant of the 
financial side cf his work, so that the Chief Account- 
ant can concentrate on more matters of administra- 
tion. It is а two-year contract, accommodation 
provided. A single man is preferred. Ref. 912 


After 7,30 p.m. or week-ends ring Len Greenslade, Eastbourne 764128 (reverse charges) 


——5—————————————————————— M € РА 
BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 
TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Ideal location fora young accountant looking 


p fora p 


London provides a young 
Chartered Accountant with the 
basis for an International career. 


In our London office you can 
get involved with large multi 
national corporations, smaller 


J.M. Harries, Deloitte & Co.,P.0. Box 207, 


private concerns and financial 
institutions, 

You will have the opportunity 
to see the inside of international 
banking and insurance, and the 
City’s markets - both the trad- 
itional and those still developing. 






О 


асе to develop 


London offers an ideal training 
ground for accountants seeking 
to develop ап international 
career. 


To find out more about these 
opportunities write to:- 


128 Queen Victoria St., London EC4P 43X. 


| Just fortherecord 


Tree-sitting А 

The duration record for sitting in а 
tree is 56 days, 2 hours, 40 minutes 
from July 22nd to September 

16th, 1930 by Norman L. 

Zellers, 12 feet aloft in a 
cottonwood tree in his front garden, 
Ilinois, USA. 


• 
With acknowledgements to the Just thejob 


Guinness Book of Records 


City 01-628 8525. 


TAX MANAGER £6,500 


Opportunity for experienced tax senior to take on responsibility of leading a busy 
tax department of old-established medium C.A.s with offices in London SW1. 


Р.А. TO SOLE PRACTITIONER WITH ' 
VIEW TO PARTNERSHIP | : 


Due to st ссеѕѕіоп planning, our.client seeks a young A.C.A. with personality and 
potential to assist him in all aspects of general practice work, with view to partner- 
ship within the short term. c. £4,500, 


Over six years we have built a solid reputation by giving responsible, long-term advice |: 


reflected by the number of people who have recommended our service. Please 
telephone or ‘visit for advice, or if you feel you want to move right now we will 


arrange for you to visit selected firms from the large number we deal with (including |. - 


all che Top '5C")- 
BROCHURES ON ALL LEADING FIRMS AVAILABLE, 


Birmingham 021-643 6201 
PARTNER-DESIGNATE 
WORCESTERSHIRE Salary to £3,300 


An outstanding opportunity has arisen for a young, newly qualified A.C.A. to join an 
expanding Worcestershire practice. The ideal man is likely to have good general 


experience on acccunts and small audits and preferably an up-to-date knowledge of 


taxation. A partnership is envisaged in about 11 months. 


REC. QUAL., COVENTRY Salary to £3,800 


Required for substantial local firm. This firm offers excellent prospects and a realistic 
starting salary. 


Leicester 0533-24182 


TAXATION A.C.A., LEICESTER c. £3,000 


An excellent cpportunity has arisen within a large С.А. practice for a young man 
with a broad and up-to-the-minuce knowledge of tax procedures, For the right man 
this is 2 good career move. | 


TAXATION, LEICESTER c. £2,500 


If you have at least 2 years’ taxation experience and ^re looking со broaden it within 
the framework of a fast-expanding practice, our clients have an ideal niche for you 
as Assistant to the Taxation Partner. Excellent prospects, 


accountancy 
personnel ` 


-The Nationwide Service 
for all Accountants 


Teeth-Pulling 

The man with the strongest teeth 
in the world is John Massius 

of Gand, Belgium who in 

1969 demonstrated the 

ability to pull two railway 

trucks weighing 36 tons along 
rails with a bit in his teeth. 


West End 01-580 8035 


FINANCIAL CONTROL, W1 c. £5,000 


A.C.A, (24-28) for International Service Greup to control profitability and financial 
development in Europe and ОК. И 


Р.А. TO PARTNERS, МУМ1 · c. £4,500 


Considerable early responsibility and good long-term prospects are offered to a 
bright, young A.C.A. by small, thriving London NW4 practice. 


Temporary 


As the largest company in the field, we can offer an immediate 
choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01—628 9015 
(London) or the appropriate regional offices. «prp 


Manchester 061-834 9733 


ACCOUNTANT, LANCS £3,500-.- car 


An outstanding opportunity for a young A.C.A. ta make first move from the profes- 
sion to a sound expanding commercial corr pany, where he will be able to develop 
business acumen and eventually be financial adviser and work on investigations, 


acquisitions, etc. ЈЕ f 
A.C.A. INTER'NAL PRACTICE £3,500 


If you qualified last year and have good auditing experience, our clients can offer you 
arewarding position within one of cheir young audit teams on range of work includ- 
ing public companies. Training in modern audit techniques offered to enable person 
appointed to take full advantage of career progression the practice offers. 


Leeds 0532-38384 


PARTNER'S ASSISTANT 
TEESSIDE c. £3,000 


Medium-sized local practice can offer excellent career to newly qualified young С.А. 
who will work direct with clients in all aspects of general practice work. 


ACCOUNTANT, KIRKLEES AREA 
to £3,000 


Opportunity for finalist to gain commercial experience in this large retail group. He 
will be responsible for the production of management information and will initially 
assist in the introduction of computerised systems. 


63 Moorgate London EC2 
Telephone 01-628 8525 


14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LE1 GUU 
Telephone 0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 
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21 Ansdell etras 
London W8 5BN 


01-937 9521 


"GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


TRAINGES/SEMI- SENIORS 

Introductions ТА firms of every size, including International. 
SEMI. WEST EN 

"Personal Tax in P йеп firm with modern offices in Mayfair. 


£2,500--£3,000 


SEMI-SENIOR ILFORD 
Salary to £2,600 for Persona! Tax Assistant tired of commuting. 
PERSONAL TAX/TRUSTS. CITY TO £5,000 


international firm requires a qualified man or woman. |: 
Р.А. ТО PARTNER, WEST END £4,500-£5,000 
Partner in feat expanding firm requires an assistant on Personal Tax. 
COMPANY TAX. С from £4,000 
Lady or Gentleman Ying to broaden experiente with an International. 
PERSONAL AND COMPANY. WEST END с. £4,500 
Company Tax experience preferred, but not essential as training given. 
ASSISTANT MANAGER. CITY to £4,500 
Medium-sized firm need experienced Personal Tax person, for small department. 
* PERSONAL/TRAINING IN COMPANY £A.A.E. 
. National firm offer the above opportunity in their City office. 
PERSONAL TAX. CITY to £5,000 
Top-class international firm offer top-class casework and salary, 
COMPANY TAX SUPERVISORS £4,000-:5,000 
. National firm near Waterloo offering excellent salary and prospects. Some Per- 
sonal Tax work if required. 
PERSONAL/SOME COMPANY £3,400-24,000 
West End firm with Continental associations; excellent prospects, 


-PARTNER-DESIGNATE WEST. LONDON 
Salary from £5, 000: Personal and Company Tex. Partnership 2/3 years, 


MANAGER A.T.I. BERKSHIRE 
- Salary not, less н £4,500, Personal and Company Were Age to 45, 
COMPANY TAX SENIORJP.A. OND ON AIRFORT 


£3,500-£4,500-+ ear-plug allowance. Prosperous firm; 5 young рапса. 
SEMI-SENIOR AND SENIOR. GLASGOW £2,000--£3,2504+- 
Personal and Company work with medium/large firm. A.T.LL courses/fees. 
PERSONAL TAX PLYMOUTH 
Secure and interesting niche with local office of National firm. 


SUPERVISOR READING 
Salary £3,750--£4,500. Personal Tax, Company if required. 
COMPANY/SOME PERSONAL BEDFORD 


1 Progressive small firm. Expanding clientele. 
MANY OTHER OPENINGS TOO NUMEROUS TO LIST 
‘INCLUDING: 
- Croydon, Slough, Redhill, Chelmsford, Brentwood, [on London, Manckester, 
Birmingham, Liverpool, Edinburgh, Leicester. Cambri tid 


' TELEPHONE (REVERSING CHARGES IF OUTSIDE ©. L.A.) OR WRITE 


FOR FULL DETAILS. 


GDC - KENSINGTON - 01-937 9521 


WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We-have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of:  . 

A good commencing salary with regular 


reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are оро for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
'. Bucklersbury 
LONDON ЕСАР 4BN 


/ 


£1,500-£2,900 _ 


р 





- Douglas Llambias - 


.EUROPLAN 


The complete package designed to provide the 
&nswers to the requirements of accountants 
contemplating career development in Europe. 

The Europlan package includes:- 

A dossier giving factual information on the 
location of your choice. 

A meeting with one of the D.L.A. consultants 
who, as qualified accountants are able to assess the 
technica! aspects of an accountant's career as well 
as give you in depth knowledge and information 
gained from their own personal visits to every major 
European centre. 

Finally the chance of an expenses paid trip to 
the location of your choice for you to make your 
own assessments. 

Europlan makes sense - it's the only way to 
plana European career, 





| Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH ЕНЗ 7AA, 
TELEPHONE; 031-225 7744 








Home Tel: 








виз QUEE ME OO A о ей EE EE E EA бал тый ы OG шы n 


quem e n cn m н ои алшы тана та он ти он шин тигин сш т кн ий мш UM пш ишин E UN AE ЫЯ 
Н Complete this coupon and find ош the facts. 

ёг  Pleasetickthe locations that interest you most: 

Н DisPAIN [J SWEDEN [] GREECE ПИТАЈУ [] FRANCE 
| [SWITZERLAND [C] NORWAY [-] HOLLAND [C] PORTUGAL 
H [LUXEMBOURG О BELGIUM Г] DENMARK [[] GERMANY 
1 5 М 
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INVOLVEMENT 


‘We are looking for several recently 
qualified young accountants. You will 


' play an important part in helping us to 


build on past achievements, at an 
exciting time in the firm's 
development, 


In addition о the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvement in 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance tc have your say. 


t 


Thatis why we hold frequent 
seminars, discussion groups, and 
conferences where you can do much 
ofthe talking. Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford. Itis why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester, and an international 
practice; Lasser, Robson Rhodes & 
Dunwoody, with offices in most 
countries of the world, we have many 
career oppcrtunities. We offer a wide 
variety of experience, from public 
company audits to advising personal 
clients, from investigations to 
computer auditing, with the benefit of 
our in-house computer, 


Get Involved... 


. As a first step in the right direction, 


write giving a brief resumé of your 
career to date to :- 


John Cucksey, FCA, 
24-28 Moorgate, 
London, EC2R 6EA. 


ROBSON, RHODES 





GABRIEL DUFFY 21 дао Stroot | 
(CONSULTANCY)  ""oresrosz 


ACCOUNTANCY ; 
SEMI-SENIORS/SENIORS £2,800-£4,300 
Immediate interviews with firms of evéry size up to top internationals in London, 
Home Counties and the Provinces. 

A.C.A. CITY c. £5,000 
Recently qualified to assist due on large audits. 

FINALIST. CITY. SMALL F to £4,000 
You'll merit the above Py if f confident of success on July 21st. 

MANAGER. WEST END £6,000 . 
Medium/large firm employing modern auditing techniques. 

PARTNER-DESIGNATE. CITY £5,000-£5,500 
Suit recently qualified man presently engaged in General Practice. 

A.C.A, WEST END с. £4,000 
Small prosperous firm; prefer newly qualified but Finalist considered. у 

UNQUALIFIED SENIOR. ТО АСЕ 55 £3,500 + 
Security and congenial conditions in West End. Similar opening City. Ss 

PART NER-DESIGNATE BERKSHIRE 


Weare still short-listing for this excellent position, based partly in Oxfordshire. 
Salary from £4,000, excluding immediate profit-sharing. } 
£4,000. FREE CAR CAMBRIDGE 
Confident Finalist or young A.C.A. for expanding firm, based in their office a 
few miles north of Cambridge. 1 





BROML to £4,000 
егы аай Senior for local office of West End firm. i 

OFFICE MANAGER LINCOLN | 
Age 28-33. To £5,000, Equity partnership in 2 years for А.С.А. 

SEMI- SENIORS/SENIÓ RS BERKSHIRE 
London rates paid by this top-notch local firm. 

AUDIT MANAGER READING 
Salary negotiable to £4,500 and above; qualified preferred. А 

GENERAL PRACTICE PLYMOUTH 
Salary to £4,500 in focal office of National firm 

INCOMPLETE RECORDS HARROW 
Salary negotiable c. £2,500 for Еле Semi-Senior. We A 

INSOLVENCY s SHEFFIELD 
Secure position es onee of first-rate National firm. 


PARTNER-DESIGN HERTS 
Excellent аата near St Albans for Finalist/A.C.A. . 
VACANCIES TQO NUMEROUS TO BE LISTED INCLUDE: 
Marden (to £5,000), Wembley, Hayes, Finchley, Twickenham, Croydon, 
Swindon, Harrow. . 
Manchester, Birmingham, Leeds, Nottingham, Liverpool, Glasgow, Edinburgh 
Teesside, Sheffield, Oxford, Bedford, South Coast. 


TELEPHONE (REVERSING CHARGES IF OUTSIDE G.L.A.), OR WRITE 
FOR FURTHER PETALS. 





| | GDC · KENSINGTON · 01-937 9521 









AUDIT MANAGER. 


We are a medium-sized firm o? City Chartered Accountants. The audit 
clients range from medium-sized public companies to family companies. © ` 
We are looking for an апа manager who will be able to take over and 
manage a portfolio of such clients. 'The salary we are presently offering 
is £5,500. The position involves considerable responsibility working 
closely with the partners. The ideal age is up to 30. ~ Please write to 
Box AM 23632, 





Taxing Training? 


On the contrary, you'll find training in our taxation Department 
enjoyable. Working with a small, friendly team, mainly on personal 
tax but with opportunities to work in | other areas, y you'll gain 
valuable experience, backed up by our training courses. And we're 
not necessarily looking for a qualified person. 





We're a medium-sized firm of Chartered Accountants. Progressive . 
too, especially when it comes to salaries and benefits. 


If we sound like your kind of people, then write, with brief 
details, to Mr S. Rogoff, Training Manager, Gerald Edelman 
& Co, 25 Harley Street, London W1. 








ACME APPOINTMENTS - 


Applications from well educated men" of good appearance are cordially. 
invited to fill the following vacancies entrusted to us by discerning clients, 






A.C.C.A. PART IV £3,500-£4,500 


Age 20-28 offered unique opportunity to enter the Banking field wich 
international Moorgate Bankers. Basic salary £3,500 with perks including 
profit sharing, free B.U.P.A., high overtime rates, lunches and £14,000 
„mortgage at 3% (worth £1,000 p.a. plus.) 














‘SEMI AND SENIOR £3,000.£5,000 -- 


Quality applicants aged 20-25 for Professional C.A.s in Holborn, City and 
: Piccadilly. Salary range as above, companies from 2 to 50 partners, 







NEWLY QUALIFIED MINIMUM £3,750 


Men with minimum 2 years’ professional experiencé aged 24-27 required 
. by 27-partner firm in Holborn, offering security, excellert conditions and 
great career opportunity. 











AUDIT MANAGER £5,000 


Fully qualified C.A.[A.C.C.A., age 30-35 with 5 or more years’ experience 
for company based in Kingsway, London WC1. ` 






POTENTIAL PARTNER £4,500 PLUS 


For small, friendly firm in Kew, Surrey, Successful applicant wili be offered 
partnership with profit-sharing after initial period. А.С.А.-С.А.-А.С.С.А. 






D 






NEWLY QUALIFIED £3,750 NEG. 

Seventeen-partner firm by Goodge Street tube station requires 3 men, 
aged around 24-27, А.С.С.А.-А.С.А.-С.А. with some practical experience, 
Applicants for the above positions are advised that a copy of their Curriculum 


Vitae produced at the initial interview, will ensure a minimum delay in being - 
interviewed, and thus an early appointment. 









For further details and particulars of other vacancies currently available 


Call Mr McCallum, 01-377 9111 


ACME APPOINTMENTS 
158 Bishopsgate 


(opposite Liverpool Street/Station) 











id 









lan du Pré, A.C.A. 







U.K. and overseas. 











ogramme of Provincial Visits 
Ruchare Norman, F.C.A. at the Holiday Inn PLYMOUTH on JUNE 17 - 


(Tel. Plymouth 62866) . 


and at the Rougemont Hotel EXETER on JUNE 18 _ 


(Tel. Exeter 54982) 


at the Tickled Trout PRESTON оп JUNE 26 


(Tel. Samlesbury 671) 


and | at the St Georges LIVERPO 


(Tel. 051—709 7090) | 


On these occasicns Richard and lan look forward to meeting you, to 
discuss on a personal basis, career planning and the opportunities with 
our clients in the profession, industry and commerce both in the 
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MOVE ON WITH US 
MOVE ON? CONSIDER 


A wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 


niques. 
$ 


A personal involvement with clients in some of the 
fastest-moving business sectors, both in this country and 
abroad in which entrepreneurial spirit survives above the 
power of the organisation. 


A young man’s environment — even our top people аге 
barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates an 
individual approach to your experience and promotion — 
how else can we feed our growth? 


If you wish to discuss your future career with us in more 
detzil, please write to David Fowler at the address below 
or telephone him on 01—485 5888. 


Stoy, Hayward & Co 
95 Wigmore Street 
London W1H 9AA 


Stoy, Hayward & Co., 
95 Wigmore Street, 
London МИН 9AA. 


з, 


OL on JUNE 27 


Interviewing arrangements may be made by telephoning either our 
London offices or by ringing either Richard Norman or lan du Pré 
after 12 noon at the hotels on the appropriate days. 


Douglas Llambias 


\ Associates Ltd. 

410 STFAND, LONDON WC2R ONS, у ' 
JELEPHONE: 01-836 4086. AND i 

3 COATES PLACE, EDINBURGH EH3 7AA у 
JELEPHONE: 031-225 7744. 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial end professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4 – 01-248 2662. 





ACCOUNTANCY 


Chartered Accountants (London WC2) 
seek enerzetic, newly qualified man to 
take charge of a number of close com- 
pany group audits. 

Salary £3,500. Lunckeon Vouchers 
25p per day, plus 3 weeks’ annual 
holiday. — Personal details to Box AC 





A MEDIUM-SIZE WEST END FIRM of 
C.A.s with interesting and international 
clients offer good sound experience and ex- 
cellent salary to ambitious applicants both 
juniors and semi-seniors, — Write or tele- 
phone J. Goumal, Shulman & Partners, 
43 Welbeck Street, London WT. 01-486 6363. 
ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. Executive Selections could 
find you a better position Nationwide. – Write 
‘to9 Park Ма, Highcroft Villas, Brighton. If 
necessary phone evenings after 8 p.m. — 
Brighton 504166. West Ceuntry applicants 
may phone Bath 4811. 
ACCOUNTANT/BOOK-KEEPER required 
by Ficet Street C.A.s to manage book-keeping 
and wages department. This is an interesting 
position with a variety of work and requires 
experienced person who can work on own 
initiative. Permanent position carrying good 
salary. ~ Apply Box AB 3378. 





A CITY FIRM, small/medium, King 
William Street, challenging variety of 
clients including international and public 
companies requires: 
а) Audit Seniors (2) 

5) Personal Tax Assistant. 

Advancement in salaries commensur- 
'ate with proven abilities. — Please give 
full details of past experience to Box 
AC 973 





ACCOUNTANT. ~ Serni-senior or senior 
required by progressive Uxbridge chartered 
firm, Excellent opportunities and prospects. 
Attractive salary based on ability, — Apply 
P. K. G. & Co, 35 Belmont Road, Uxbridge. 
Telephone (89) 36336. 

ASSISTANT REQUIBED with experience 
of personal tax, — Box AR 3393. 

AVON APPOINTMENTS for newly quali- 
fied and finalists Bristol and nearby towns. ~ 
Wessex Consultants, 2 Peters Street, Yeovil, 
Somerset. – Telephone Yecvil 25183. 





& Co, 67 Newland, Lincoln. 






















LINCOLN CHARTERED ACCOU NTANTS 


Five-partner practice invites applications from suitably experienced 
persons for appointment as Partners’ senior assistant. Qualifications 
less important than experience and personality. Pleasant and 
varied work. Salary by negotiation. Assistance with car. Pension 
scheme in operation. ~ Please apply in writing to J. Nicholson 


TAX SENIOR 


Medium-sized firm of chartered accountants in Norwich 
require a senior tax assistant for their rapidly expanding 
Tax Department. The person appointed will manage his own 
portfolio of tax clients — mainly personal, sole traders and 
partnerships — but he will have the opportunity to do some 
corporate tax work if he so wishes, He will be responsible 
directly to the partners. Formal qualification is not essential 
but previous experience of personal tax work at a senior 
level either in a professional office, a bank or with the Inland 
Revenue is essential. Age is immaterial. A first-class tax 
library is maintained and our tax staff are encouraged to 
study and improve their knowledge and experience. The 
starting salary will be in the range £3,000—£3,500 according 
to qualifications and experience and the firm operate a pension 
scheme. This appointment offers a first-class opportunity to 
specialize in the increasingly important tax field in an ex- 
panding and progressive practice and to live and work in a 
very pleasant part of the country. — Write with full particulars 
or, if you prefer, telephone for an application form to the 
Tax Partner, Culley & Co, 3 Princes Street, Norwich 
NR3 1AS. Tel. Norwich (0603) 20516. 





А QUALIFIED ACCOUNTANT wish- 
ing to specialise in company taxation is 
required by Manchester Chartered 
Accountants for their tax department 
which has six members. There are oppor- 
tunities for training and attendance at 
courses is encouraged. 

Present holiday arrangements hon- 
oured, 

Commencing salary depending on age 
and experience. 

Please send details to С. В. Н. Gill or 
G. Hitchin, Turquands Barton Mayhew 
& Co, 8 King' Street, Manchester M2 
4LT or telephone 061—834 7334. 





ALTHOUGH ACUTELY AWARE of 
the need to provide a high quality service 
to our clients, we cannot achieve this 
without top-class staff who have a high 
standard of verbal and written English. 
The places we wish to fill are: 


(a) a senior (or semi-senior) to work 
on his own on the broad range 
from sole traders to small private 
companies. The successful appli- 
cant will be at least of Professional 
Tlevel or with equivalent experience, 
preferably with working tax knowl 
edge also. 

(b) А Partner’s P.A, who should ideally 
be newly qualified and have general 
practice experience including both 
personal and business tax. The 
starting salary for this new post will 
be in the £3,500-to £4,250 bracket. 
For the right person our existing 
duo could in due time be turned 
into a triumvirate. 

To have a chance of joining our char- 

tered, two-partnered, Leicester Square 
practice please send full details to Box 





ASSISTANT TO PARTNERS 


Somerset Chartered Accountants require 
a Senior, not necessarily qualified, to act 
as partners’ assistant, Experience in 
personal taxation and incomplete re- 
cords ìs essential. A generous salary will 
be paid according to experience. ~ Please 
write with details of past experience to 
Box AT 9741, 





AUDIT ASSISTANT required by Harrow 
chartered accountants. Ability and initiative 
suitably rewarded. — Details of career to Box 
AA. 3285. 









AUDIT CLERKS REQUIRED. Gcod 
salaries. West End. — Box No. AC 9749. 





AUDIT 
MANAGERS 


Wl. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 


ЕСТ. 14 partners, £6,000. 
Experience of modern tech- 
niques. 


ЕСА. 18 partners, £5,000— 
£5,500. 2/3 years’ post- 
qualified experience. 


Tel. Tony Pruim, B.Sc., 
A.C.A. 


01-248 0441 





BRENTWOOD 
PERSONAL TAXATION 


City firm of Chartered Accountants 
require a manager for their personal 
taxation department situated at Brent- 
wood, Essex. Candidates must have the 
experience and personality to be able to 
assume responsibility for the department 
and ensure that it plays a positive role 
in the firm. The prospects and the con- 
ditions of employment are excellent. 
„Please telephone or write to Mr J. L. 
Bird, Brentwood 224566 at Burntwood 
House; 7 Shenfield Road, Brentwood, 
sex, 





~ wm 
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BATH CHARTERED ACCOUNTANTS 
require recently qualified senior well versed 
in genera] practice work. An attractive salary 
will be paid with partnership prospects foi 
one prepared to work hard and show 
initiative. - Box BC 3357. 





BRISTOL 
SEMI-SENIOR 


Tansley Witt & Co require a bright 
Semi-Senior for the Audit and Account- 
ancy section of the firm. Excellent 
training facilities, pleasant offices and 
an attractive salary. Good prospects 
for the right person. 

Write with details of experience to` 
К. 5. Chalk, Esq., Tansley Witt & Co, 
Pearl Assurance House, Queen Square, 
Bristol BSI 4LE, 


BLACKPOOL. ~ Opportunity in small bu! 
varied practice for recently qualified ас 
countant to assist in expansion with -view 
to early partnership. Car and house could be 
available. Finalist or experienced senio) 
considered. – Box BO 3336. 

CAPABLE, YOUNG A.C.A., with two years 
post-qualification experience, required a: 
partner in West End firm. - Box CY 9748. 

















P.A. 
TO PARTNERS 


Manchester Chartered Accountants with 
a branch office in the Lake District seek a 
personal assistant to the two partners. 
The successful applicant will also control 
part of the practice and a partnership will 
be offered to a suitable person within 
three years. Salary up to £3,000 depend" 
ing upon experience. -- Telephone 061— 
236 0284 and ask for Mr Harwood. 


TAXATION 


We seek an experienced personal tax assistant to work 
in our modern offices, situated near Barbican station, 


qualifications not essential. 


We also have a vacancy in our company tax depart- 
ment for a newly qualified accountant, wishing to 


specialize in this subject. 


Flexible working hours, luncheon vouchers, pension 
scheme, salary negotiable, four weeks' annual holiday. 


Telephone or write to А. A. Forwood, 


CHALMERS, IMPEY & CO., 
6 Long Lane, London ЕСТА 9DP. 


01-606 6441. 





associates 





URGENT 


Our clients are urgently seeking appli- 
cants to fill these vacancies which are 
only a small selection of those available 
through Accounting Associates. If you 
do. not see exactly what you require 
please contact us so that we can find it 
for you. 

P e 


£4,500 wi 
AUDIT MANAGER 


A 7-partner firm of chartered account- 
ants is seeking a qualified person, with 
uf at least one year's post-qualification ex- 
‘į perience, to act in a managerial 
capacity. 


|| £5,000 NW. London 
PERSONAL 
А ASSISTANT 


A small expanding practice of char- 
tered accountants requires a young 
qualified chartered accountant to act as 
-assistant to the senior partner. Real 
partnership prospects. 


£4,750 we 
AUDIT SUPERVISOR 


If you have at least one year’s post- 


qualification experience in the audit | 


field, this large firm of chartered ac- 
countants would be interested in seeing 
you. 


£5,000 EC4 
‚ JUNIOR MANAGER 


“A large international firm of chartered 

accountants requires a qualified person 

with corporation tax experience, to act 
|J in a managerial capacity, in the cor- 
"f poration tax department. 


£5,000 
. TRUST MANAGER 


"А large firm of chartered accountants | 
“is seeking a trust manager with ех- | 


perience of Stock Exchange pro- 
cedures and trust administration to 
‘deal direct with clients. 





^ 


|| —— ASSISTANT 
| MANAGER 


“If you are qualified with. at least two 

years’ post-qualification experience, 
this 19-partner firm .of chartered ас- 
countants would like yau to assist them 
with their audit programme, 


: CALL TODAY 


- Don't delay — if you are suitable for 
One of our many vacancies we can 
arrange interviews for you immediately 
and our professional service including 
advice on all aspects of your career 
progression is completely FREE. 


TELEPHONE FOR IN MEDIATE ACTION 





01-794 0202, 
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BOURNEMOUTH/POOLE/SOUTHAMPTON 
PROFESSIONAL APPOINTMENTS 


NEWLY QUALIFIED ACCOUNTANTS аге required by several of our clients 
in Bournemcuth and Poole to strengthen their teams. The companies involved have 
large, medium and small Audits. Good long-term prospects. Salary £2,800—£3,500 


per annum, 


AUDIT MANAGER, preferably qualified, is required by a medium-size practice 
in Poole. This is a well-paid and satisfying position which gives the opportunity to 
control a well-trained staff. Long-term prospects are excellent, 


TAXATION MANAGER preferably qualified is required by one of our larger clients 
in Southampton to control a small, lively team. Good prospects, Salary according to 


age and experience. 


SENIOR AUDIT STARE required for several positions in Bournemouth, Poole, 
Southampton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighton. These 
companies are involved in large, medium and small Audits. High salaries will be 
offered to applicants with suitable experience. 


AUDIT ASSISTANT (SENIOR), qualified or partly qualified, required for mediun:- 
size practice in Bournemouth to take charge of large limited company Audits. Study 
* leave offered. This is a progressive position for the right applicant. Salary £2,300— 


£3,500 


Lists containing details of these and other positions are available upon request. 
A. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 


Telephone Poole 7717i 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 DS 3466). 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6815. 
CHARTERED ACCOUNTANT, offices 
Buckinghamshire and Berkshire, require an 
accountant who will be rewarded in accord- 
ance with output and results obtained rather 
than qualifications and who is interested in 
the promotion of a practice where a high 
priority is placed upon personal contacts 
with clients, – Box СА 
CHARTERED О CCOUNTANTS (five part- 
ners) seek energetic person of any age for 
general audit work. Preferably qualified but 
suitable experience considered. Excellent 
salary for suitable applicant plus contributory 
pension scheme. — Apply in writing to Culley 
& Co, 3 Princes Street, Norwich NR3 1AS. 


CHARTERED ACCOUNTANTS in 
Sidcup require senior or semi-senior 
assistant. Experienced in incornplete 
records, small audits and taxation. 
Salary negotiable. – Apply Little & Co, 
104 Station Road, Sidcup, Кем. Tel. 
01-300 6741. 





CHARTERED ACCOUNTANTS, Kingston, 
Surrey, require audit clerk for newly created 
position, with a view to attaining managerial 
responsibility. Applicants with minimum five 
years’ professional experience preferred. 
Salary according to experience and ability. — 
Box CA 3313, 


ree lists 


‘quires 


CHARTERED ACCOUNTANTS 
HERTFORD ~ BARNET – LUTON 


require Senior and Semi-Senior staff in 
the Audit Department of all three offices, 
Senior and Semi-Senior staff in the 
Tax Department, and Р.А. at Hertford. 


Write or telephone to Mr Wood at 
Cecil House, St Andrew Street, Hertford. 
Hertford 54666, 





CITY CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or person 
qualified by experience, able to work on own 
initiative and deal with clients without 
reference to partners. Small, friendly office, 
excelent pay and bonus. — Please write Box 


COTSWOLD PRACTICE requires young 
qualified chartered accountant or older 
experienced person for progressive appoint- 
ment. – Contact initially Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

EDMONTON, LONDON N9 accountants 
have vacancies for junior and semi-senior 
chartered and certified student audit clerks, — 
Telephone 01-807 8737. 

EXPANDING TWO-PARTNER firm re- 
qualified/unqualified senior with 
experience of incomplete record and small 
company work. — State salary required and 
apply to Staff Partner, Smith & Co, Midland 
Bank Chambers, Leominster, Herefordshire. 


HAMPTON (MIDDX) chartered account 
ants require audit assistant with experience 
in incomplete records, taxation and general 
audit work. — Apply Graham Flower & Co, 
64 Wellington Road, Hampton Hill, Middle- 
sex. 


INVESTIGATIONS 


American accounting firm require quali- 
fied accountants for their rapidly expand- 
ing professional practice in the West 
End.of London. The position after a 
suitable period of training involves par- 
ticipation in European audits. Salary will 
be negotiable based on experience and 
ability. — Please apply to Box IA 9718. 


JUNIOR AND SEMI-SENIOR CLERKS 
(male or female} required by London 
accountants. — Box JA 3379. 





LIVERPOOL 
CHARTERED ACCOUNTANTS 


Require Senior keen to devote sóme (but 
not all) of his time to tax work. Would 
consider young qualified man/woman 
with own nucleus looking for partnership 
possibilities in three-partner practice that 
has wide range of work. – Box LC 9736. 


MANAGER REQUIRED by firm of char- 
tered accountants in East Croydon. Suitable 
candidate must have experience of incom- 
plete records, small audits, taxation, corres- 
pondence and be able to supervise jobs. The 
candidate need not be qualified. Salary 
negotiable according to age i aaa experience. 
~ Please reply to Box MR 3 
MANAGER REQUIRED. ~ " Partnership 
prospects good. Chartered aecountaate, 
Harrow. – Personal details to Box MR 3284. 


MANCHESTER CHARTERED AC- 
COUNTANTS require an experienced 
personal taxation assistant, 


The work is interesting and varied ina 
tax department with six members and 
there is opportunity for continuing pro- 
fessional training including company 
taxation and attendance at courses. 


Commencing salary depending on age 
and experience. 


Present holiday arrangements will be 
respected, 


Please write to C. B. H, Gill or G. 
Hitchin, Turquands Barton Mayhew & 
Co, 8 King Street, Manchester M2 4LT 
or telephone 061-834 7334, 





NORWICH 
PERSONAL TAX ASSISTANT 


A vacancy is available in our specialised 
tax department for an experienced assist- 
ant to deal with a portfolio of clients. 
Modern offices in pleasant surroundings, 
salary according to éxperience. 

Peat, Marwick, Mitchell & Co, 

Holland Court, 

The С 

NORWICH NRi apy. 





Salaries — 
£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies. Or, if near Moorgate, callin, 
Please quote the list reference when you contact us. 


Senior 


е 
Vacancies. 
Ref. 5450 i 
Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard 


. Owen Associates та 


Commerce 
& Industry 


either Ref. У 

One hundred vacancies from 
£3,000 to 15 Me 

or Ref. 045 

АА-А to £3,500. 


7 Finsbury 


Public 


Practice 

Ref. РА100 

One hundred posts of all grades 
in the profession. 

(ОК and Overseas.) 


Court, Finsbury Pavement, London, EC2A 1HT 
phone’ 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal, 








OXFORD 


wee Accountant required to work 

h partners in organising and com- 

ting interesting range of accountancy 
һа auditing assignments. The salary 
will réflect the responsibility involved. 


Critchley, Ward & Pigott, 1/5 Broad 
Street, Oxford. 





PARTNERSHIP POTENTIAL. — A young, 
West Eni four-partner firm C.A.s require 
qualified accountant with at least one year's 
post-qualification experience, with ability to 
exercise initiative and to work without 
supervision. Applicants should have had 
experience of dealing direct with both large 
and small clients and be capable of becoming 
a partner, within a period of one to two 
years. Salary around £5.000 р.а, plus L.V.s 
and three weeks' holiday. Present holiday 
arrangements respected. – Box PP 3399, 


Р.А. TO PARTNER 


Chartezed Accountants require qualified 
accountant to assist senior partner in 
mediuri-sized practice in Oxfordshire. 
This position could lead to partnership. 
Commencing salary 23,750 to £4,500 
according to experience. – Box PA 9720. 





QUALIFIED ACCOUNTANTS 


Are you fed up with traffic jams and 
the congestion of a large city? 


Have you thought of joining the рго- 
vincial office of an international firm 
and obtaining experience of working 
ina large firm in pleasant surroundings ? 

We are situated in an industrial area 
and you may live close by in a pleasant 
residential area, or within a few minutes 
journey by car in the country. 

The salary is negotiable according to 
age and experience and will not be less 
than £3,000 p.a. for a newly qualified 
chartered accountant. 

There is a national training pro- 
gramme and good promotion prospects. 


Write or telephone, giving details of 
experience to: 


Norman Dunning, 

Peat, Marwick, Mitchell & Co, 
Churchill House, 

Regent Road, 
Stoke-on-Trent, ST1 3RG. 
"Tel. 0782 29031. 


Й 





SEMI-SENIOR requirec by a young, West 
End four-partner firm of C.A.s who has 
passed Part 1 A.C.A. exams. Salary will be 
. not less than £3,000 p.a. plus L.V.s and three 
weeks’ holidays. Present holiday arrange- 
ments will be respected. — Box 55 3400. 


SHEFFIELD 


Qualified chartered accountant required 
by national firm, Excellent opportunities 
for experience in applying modern 
auditinz techniques. Comprehensive 
post-qualifying trzining courses. Salary 
£3,250 for applicants with good examin- 
ation record. — Box SQ 9753. 


SOUTHEND-ON-SEA chartered account- 
ants seek experienced senior and semi-senior 
audit staff. Qualifications not essential. 
Substantial practice with interesting range 
of work. Attractive salar:es offered. — Apply 
with full details to Wilkins Kennedy & Co, 
1 Nelson Street, Southend-on-Sea, Essex. 
SOUTH LONDON (LEWISHAM) ac- 
countants require the following audit staff: 
'(a) clerk with experience in income tax to 
deal with correspondence; (b) audit clerk 
used to incomplete records. No age limit. — 
Full details to Box SL 9724. 

TAUNTON chartered. accountants require 
young, qualified accountants to take respon- 
sibility for the audit and preparation of 
accounts of a wide variety of clients. Salary 
not less than £2,850 and negotiable depend- 
ing on experience, regular reviews, three 
weeks’ ћолдау, pension scheme and work in 
a pleasant part of the country where you 
сап live close to your work (if you wish) and 
avoid the cost in time and money com- 
muting. Semi-seniors end finalists also 
required, — Please write to Albert Goodman 
& Co, 3 Hammet Street, Taunton or tele- 
phone Taunton 86026. 

TAX PARTNER required for firm of West 
End accountants. ~ Box TP 3392. 





TAXATION 


Chartered Accountants (London WC2) 
seek assistant (male or female) with 
knowledge of personal taxation to join 
Section responsible for personal taxa- 
tion, trust returns, and sole proprietor- 
ship accounts. 


Salary ' £2,500-£3,000, Luncheon 
Vouchers 25p per day, plus 3 weeks' 
annual holiday, — Personal details to 
Box TC 9755. 





HEWITSON 





‚ЖАКЕН ~ 


TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 


WORCESTERSHIRE/SHROPSHIRE. ~ 
Chartered accountants with three offices 
require young qualified accountant capable 
and willing to take responsibility for a block 
of clients at their Kidderminster and Bridg- 
north office. Knowledge of incomplete 
records essential. A realistic salary will be 
paid and there are definite partnership 
prospects. — Apply D. P. Newell, Wright & 
Co, 6 Comberton Terrace, Kidderminster. 
YEOVIL ACCOUNTANTS require seniors 
and semi-seniors for expanding practice. 
Qualifications not necessary, but experience 
of incomplete records essential. Salary 
negotiable. Accommodation may be avail- 
able to suitable applicants. — Please reply to 
Box YA 3404. 

YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view of 
partnership in small West Wilts practice. 
— Apply, giving age, experience and. salary 
required to Box ҮС 3393, 


ARTICLES VACANT 














ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 

Mark 


Please telephone London: 

Pembroke, F.C.A., 01-236 0011. 
Midlands and West: Carol Kingscot, 

021-236 5513. 





BRIGHTON CHARTERED ACCOUNT- 
ANTS have vacancies for trainee clerks who 
will shortly complete Foundation Course. 
Also vacancies for new trainee clerks. Good 
salaries and wide range of experience. ~ 
Write with full particulars to Box BC 3405. 

RED ACCOUNTANTS 
have vacancy for transferee, or clerk with 
some experience, ~ Apply in own hand- 
writing to Box СС 3348. 





MAYFAIR 
CHARTERED ACCOUNTANTS 
Have vacancy for articled clerk with 
2 years’ experience. Interesting position 


in lively firm, with plenty of opportuni- 
, ties. ~ Tel. Miss Hughes, 01-629 6135. 





SMALL FIRM of City chartered accountants 
require articled clerk. Applicants must have 
first-class command of the English language 
and have a pleasant personality. Good 
salary, - Box SF 3315. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London. ~ Deboo Executive. 
Ring 01-628 2714. 

VACANCIES FOR ARTICLED CLERKS 
in medium-size firm of West End chartered 
accountants, offering very varied experience, 
Responsibility encouraged and progressive 
salaries during articles. — Please write giving 
full details to Box VF 3347. 

WEST END chartered accountants with 
small and pleasant offices require articled 
clerks with experience. Transferees will be 
considered and most work is under the direct 
supervision of the Principals. — Write Box 
WE 3316. 
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COMMERCE & INDUSTRY 








ESTATE AGENTS, MANCHESTER 
CITY Centre requires unqualizied 
Accountant to actas Assistant to Partner. 
Training given in Estate Agency. Ex- 
cellent salary and prospects for suiteble 
applicant. — Box EA 9742. 


EXCLUSIVE WEST END BESPOKE 
TAILORS require experienced book-keeper, 
used to costings, monthly returns, stock 
control, invo:cing and wages. Full- or part- 
time, If preferred could work from own home. 
— Please wri-e stating age, experience and 
salary required to Box EW 3380. 





PRIVATE COMPANY near Derby engat 
in the distribution of caravans and azc 
sories and operation of residential a 
holiday sites requires young, qua-if 
accountant. The person appointed wil 
directly responsible to the Managing Direc 
for the financial running of the company, ' 
installation and operation of costing and n 
financial records, internal control, prepa 
tion of periodical and annual accounts a 
advising on forward planning and expans: 
plans. ~ Apply in writing to D. J. Clift, Б.С. 
‘Church Farm’, Alsop-en-le-Dale, A 
bourne, Derbyshire, stating age, experiei 
and qualifications. 





UBM GROUP LIMITED AND AMARI LIMITED 


ACCOUNTANT/ 
COMPANY SECRETARY 


UBM Group Limited and Amari Limited are forming a Company 
to produce and market a range of Aluminium Windows and 


Patio Doors. 


An Accountant/Company Secretary is required for the joint ' 
Company. The successful candidate will probably be qualified 
as A.C.C.A. or A.C.W.A. with relevant Company Secretary 
experience and will be aged around 30 years. : 

The Company will be located in the West Midlands. The successful 
applicant will have considerable autonomy to develop, manage 
and control the Financial Function for the joint Company. He 
will also be required to take responsibility for the Administrative 
and Statutory duties of the joint Company. This appointment 
represents an outstanding opportunity to gain valuable career 
experience and to join a small vigorous Management Team 


develaping a new Company. 


Attractive salary dependent on qualifications and experience. 
Fringe benefits will include a Company Car, Life Assurance and 


Contributory Pension Scheme. 


Please reply with complete details of career to date to: 


P. R. Bolitho 
Amari Limited 


New Bond Street House 


1-5 New Bond Street 
London W1 


or ring 01—493 9371 for an application form 





developing D.P. systems. 
Age: 35-50. 

Salary: £4,500 neg. 
Many thanks. 


Yours faithfully, 
for and on behalf of 


 CHIEF 
ACCOUNTANT 


NORTH LONDON 


A well-established manufacturer of electrical components seeks 

to strengthen its senior management team. The successful 
candidate will be directly responsible to the Managing Director. 
He wil be responsible for the operation and development of the : 
compeny's accounts systems and will be expected to make a 
significant contribution to general management. 


A fully qualified accountan: is needed, preferably with 
experience of financial and management accounting in 
manufacturing plus practical knowledge of introducing and 


ROSS COURTNEY & CO LIMITED -> 


RARE LENA ЕДМ А СУЛА Ку МА ЛЕКА + AERA ОА АМР МАУ Odd ATLL, Lie 


experience. Excellent scope and cond! 
oking for 
Looking tor . 
$ - @ 
scope, variety. . . 


and upto £6300 


|| The Nations management presents cculd be in line for promotion to 








PROBATE TRUST AND 
TAXATION WORK 


Ап eXpanding firm of Cardiff Solicitors 
require an experienced Legal Executive 
to, manage their existing Probate 
Department under the supervision of a 
Pariner. - 

The applicant must have had a sound 
experience in Probate work with the 
ability to ‘prepare Trust and Estate 
accounts and to deal with the day-to-day 
matters arising on the administration of 
estates as well as being prepared to 
assist the Partner in charge with the 
day-to-day running of the Department. 

Salary £3,500+ depending on experi- 
ence. – Box PT 9745. 





















RECENTLY QUALIFIED ACCOUNTANT, 
preferably with some commercial experience, 
required in Woodford. To £4,500. Pros- 





considerable scope in every sphere Chief Accountantírising to 27860) pective financial directorship. —  Practi- 
of accounting and asa Government _ after two years. i tioners Services Bureau, 233 Cranbrook 
* Road, Ilford, Essex (01—554 3484). 





accountant you will be valued as TAX ASSISTANT. – Solicitors, London 















much for your business experience There are currenty vacancies in^ EC4 require 'oung assistant for personal 
| : Н taxation work with some experience. Goo 
m ТЫГЫН as your purely . Lendon, Glasgow. Liverpool, S salary and prospect of rapid advancement. 
technical skills. You will be involved · Manchester, Nott ngham, Norwich Pension scheme. Staff dining-room. Season 
with projects of national importance __ andSouthamptor. ; ticket facilities. — Apply in writing, stating 
iaht f the start 2 аре and experience to Waterhouse & Co, 4 
rig romi е start. St Paul’s.Churchyard, London EC4M 8BA. 





Thése appointments are pensionable 







: The work varies enormously. For and can be permanent, for a fixed ‘ 
instance, you could be advising on. period, or (in appropriate cases) А 
£multi-million contracts placed by on secondment te-ms.. Qualified Accountant, aged’ 30-40, re- 





the Ministry of Defence, assessing 
requésts for Regional Development For further details and an dpplication 
grants atthe Department of Industry, ferm write to the Civil Service 


quired to assist Chief Accountant in all 
financial cost and Management Account- 
ing functions. Company's group activi- 









or designing management —— Commission, Alercon Link, ties are Horticultural (growing, wholesale 
accounting systems at HM Stationery Basingstoke, Hans. RG21 1JB; ог and retail) and Heavy Transport. NCR 
Office. telephone BASINSSTOKE (0256) . 299 being operated. Good prospects, 







salary circa £5,000. — Write giving details 


6855] (answering service operates 
of experience to: 


Ifyou are a Chartered, Certified, outside office hours) or LONDON : 
Cost and Management, or Public 01-839 1992 (24 hour answering ` 
Finance Accountant your startin service). 

salary could be upto 26300 andyou ^ Please quote ref. (6)590/ 3. 









The Secretary 
Great Gardens Group Services Ltd 
Syon Park 
Brentford 
Middlesex 






. 














Group Taxation Manager 


around £10,000 + car & benefits | 2 London based | 





у 


i Our clientintends to appoint ataxation specialist, to give his The position requires maturity, mastery of taxation affairs and a 
m undivided attention to tax planning, administration and policy at presence and confidence that command respect at the highest 7 
{ - group level and below. This is a new appointment and offers level. 2 


ample scope for атпап of suitable calibre to make a real 


contribution to the success of this international group. The successful candidate will be a chartered or certified 


accountant, aged between 35 and 50, who has achieved success 





With turnover in the region of £200 million and trading profit of in tax matters preferably in a large and diversified group. 
| about £11 million before tax, the group consists of various The initial salary will be negotiable around £10,000, 
| , -operating divisions and numerous subsidiaries. It has enjoyed, : . Й 
i . steady growth and improved profitability over the past decade, Please send concise details of career and salary progression, in 

and intends to follow this pattern into the future. confidence, quoting reference 470/3. to: 





A.C. Crompton, i 
„Deloitte, Robson, Morrow & Co., 
34 Farringdon Street, London EC4P 4DL. 








Internal 
Audit Manager 


Hayes, Middx c. £5,000 p.a. 


Wavin Plastics is a major manufacturer and distributor 
of a wide range of plastic products for the building 
and water industries. It is part of an international group 
and employs around 1,000 people at three locations in 
Britain. The Head Office is in Hayes, Middlesex and 
there are factories at Ashford, Kent and Brandon, Co. 
Durham. 


The successful applicant, based at Hayes, will report to 
the Financial Director. He will be expected to set up 
his own Internal Audit Department, providing a service 
on all three sites, thereby involving some travelling. 


The person appointed is likely to be in his thirties and 
holder of a recognised qualification. He will have 
experience of stock control and modern computer 
auditing techniques, as the Company has the latest 
range of [.B.M. equipment. 


The Company operates a contributory pension scheme, 
free life assurance and sickness benefit. Four weeks' 
holiday per annum is given. : 


Reply in confidence to: 


D. Lees 

Group Personnel Manager 
Wavin Plastics Limited 
Rigby Lane 

Dawley Road 

Hayes, Middlesex 


wavir 





Assistant 


Financial Accountant 


Hemel Hempstead c. £3,500 


Data 100 Systems Ltd, is a subsidiary of one of the 


world’s leading independent suppliers of remote batch 
terminals. Due to continued expansion, we are looking 
for a young, ambitious accountant to join a small 
accounts team, assisting in the preparation of the 
monthly accounts and a variety of other accounting 
duties. 


The successful applicant will be a graduate or will have 
attained at least Part III A.C.C.A., and will be looking to 
increase his accounting experience. Salary will be 
negotiable according to age and experience. 


Please contact: 
Mr. S. Potter, Personnel Manager 
DATA 100 SYSTEMS LIMITED 
Maxted Close 
Hemel Hempstead, Herts HP2 7EG 


Telephone Hemel Hempstead 61281 














ACCOUNTANT FOR HEALTH HYDRO 


An accountant is required to take charge of-all accounting functions of 
Forest Mere, a high-class health hydro situated on the Surrey/Hampshire 
borders. A formal qualification is not essential but a practical approach 
and ability to deal with people is, A competitive salary will be paid to the 
successful applicant, and he or she can be provided with free accommoda- 
tion in a bungalow within the extensive grounds. 


If this post interests you, please apply in the first instance, with details 
of your career to date, to Mr P, К. Mankelow of Everett & Son, City-Gate 
House, Finsbury Square, Lcndon EC2A 1RQ. 















Radio Victory 
PORTSMOUTH 


Young, enthusiastic accountant required for commercial radio 
station in Portsmouth. The person we are seeking will be part 
of a small team prepared to work hard to establish a new and 
exciting commercial enterprise. Applicants must be capable of 
setting up an efficient accounting system for a commercial radio 
company, ordering of necessary accounting equipment, recruitment 
of small accounting staff, production of full management in- 
formation for monthly Bcard Meetings, as well as maintenance of 
strict credit control and production of historical accounts. Ideally 
the person selected should have a feeling for local radio and be 
prepared to participate in the running of the station outside the 
pure accounting function. Salary to be negotiated in the range 
£3,000-£4,000. — Please write to ‘Radio Victory’, P.O. Box 257, 
Portsmouth PO1 5RT with full details of experience to date. 





EB =Í LONDON CO-OP eu == 


ACCOUNTANT 


The Society’s Accountant, Mr R. J. Brimacombe, will be 
retiring in June, 1975 and in consequence we invite applica- 
tions from qualified persons for the position of Accountant 
to the Society. The Accountant will be responsible for the 
accounting operations of the Society, the organisation of 
accounting systems end the preparation of the Balance 
Sheet and Final Accounts. 








The Society is a multi-trading organisation with approxi- 
mately 16,000 staff and annual sales exceeding £141 million. 


The Accountant will be a member of Management 
Executive, which is composed of heads of trading and service 
departments exercising day-to-day management under the 
guidance of the Chief Executive Officer and Secretary. 


The successful candidate will be expected to make a posi- 
tive contribution to Management in all aspects of the 
Accountancy Field. Practical experience of budgeting, 
Management and Cost Accounting is essential. 


The commencing Salary will be negotiable and com- 
mensurate with the responsibilities of the position. N.A.C.O. 
conditions of employment will apply. 


Applications giving details of qualifications and experience | 
should be submitted to the Personnel Manager, L.C.S. Ltd, 
54 Maryland Street, Stratford, London E15 1JE. 






WITWATERS 


Applications are invited for appointment 
the above posts in the Department of 
ccounting. There are three vacancies at the 
esent time, The successful applicants will 
required to assist in the general work of the 
epartment, to lecture in accounting апа 
diting subjects and to carry on research, 


he annual salary ís in the range R.8,450— 
.11,250 (£1 =R.1-60 approximately.) 


this appointee's qualifications are accept- 
ble to the Public Accountants' and Auditors’ 
toard, he will receive an allowance between 
1.200 and R.450 per annum, and up to 
1.900 per annum, after a period of teaching 
xperience. 


‘civate practice on a limited scale may'be 
ermitted. 





OVERSEAS 


MALL PROFESSIONAL PRACTICE in 
‘ambia seeks qualified or part-qualified man 
эт three years’ contract on rewarding terms.— 
'ontact Mr Wilson, Sandringham Hotel, 
ondon W2. 





OFFICIAL APPOINTMENTS 


RAND 
JOHANNESBURG, SOUTH AFRICA С 
DEPARTMENT OF ACCOUNTING 
- SENIOR LECTURERS 





t 


Other benefits include an annual bonus, 
pension and medical aid facilities and a 
housing subsidy (if eligible). 

Intending applicants should obtain the 
information sheet relating to this past. The 
policy of the Uriversity is not to discr minate 
in the appointment cf staff or the selection of 
students on the ground of sex, religion, race, 
colour or national origin. Further par-iculars 
relating to this policy and the extent to which 
it can be implemented in practice, are 


` included in the information sheet which 


should be obtained from the London 
Representative, University of the Witwaters- 
rand, 278 High Holborn, London WC1. ~ 
Applications should be lodged with the 
Registrar, Jan Smuts Avenue, Jobanresburg 
2001, South Africa not later than 51 July 
1975 with a copy to the London Representa- 
tive. 


Please mention this 
Supplement when 


answering 
Advertisements 





Nigerian Cement Company Limited 





Nkalagu 


hief 
Accountant. 


The Nigerian Cement Company is one of the principal 
producers of cement in Nigeria and is at present expanding 
its productive capacity by some 50%. 


It now wishes to strengthen the financial and accounting 
functions by the appointment of а Chief Accountant who 
will be responsible to the Financial Controller for the 
running of the Accounts Department with the usual range 
of duties covering historic, cost and management account- 


~ ing. The Chief Accountant will also be required to initiate 


and take a leading part in forward planning of financial 
objectives. 


Applications are invited from qualified Nigerian ac- 
countants (A.C.A, А.С.С.А., A.C.M.A. or equivalent, 
including B.Sc. Accountancy) with at least 7 years' post- 
qualification experience, which must include financial 
planning and administration as well as accounting, prefer- 
ably but not necessarily gained in an industrial environ- 
ment. In addition to a sound grasp of the financial and 
accounting functions, administrative ability and capacity 
to control senior accounting staff will be an advantage. The 
salary will be negotiable and is unlikely to be less than the 
Nigerian equivalent of £5,500 per annum. In addition the 
company operates a contributory pension schema, ассот- 
modation will be provided, together with free medical 
attention and generous car loan and allowances. 


Applicants outside Nigeria should write to Head of 
Personnel, Commonwealth Development Corpora- 
tion, 33 Hill Street, London W1A 3AR cuoting Serial 
1903. Applicants residing in Nigeria should apply to 
General Manager, Nigerian Cement Company 
Limited, Nkalagu, P.O. Box 331, Enugu, East Central 
State of Nigeria. 
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insurance group. 


number to: 








Worldwide 
Internal | 
Auditors 


Opportunities exist for chartered 
accountants or equivalent in an internal 
auditing capacity with a worldwide — . 


Applicants should be single and speak an 
additional language. - 


Training will be in New York and 

` Bermuda with initial continuous travelling 
assignments in Europe, Far East, Latin 
America and the Middle East/Africa. 


Interviews in London, probably during 
the last week in June. 


Please mail brief details and telephone 


J. G. Adams, 

A.I.U. (London) Ltd. 
12/14 Sydenham Road, 
CROYDON CR09XQ 
























PARTNERSHIPS AND 
PRACTICES 





A.C.A. (31), qualified 1969, with extensive 
professional experience, seeks suitable 
position with a view to partnership. — Box 
AC 3324. 


ACCOUNTANT with small nucleus seeks 
working arrangement with an overburdened 
Loudon firn with a view to partnership. — 
Box AW 3293. у 





ACUTELY AWARE of the need to рго- 
vide a high quality service to our clients, 
we need a Partner's Р.А. who should 
ideally be newly: qualified and have 
general practice experience including 
both personal and business tax. For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 
£4,250 bracket, — To have a chance of 
Joining our. chartered, two partnered, 
Leicester Square-practice please write to 
us at Box AA 9690. 





A QUALIFIED chartered accountant is 
required by a West London firm of chartered 
accountants with an idea to early partner- 
ship. The practice (which is Asian oriented) 
offers an ideal opportunity for someone with 
initiative and indusiry to make a career in 
the profession. ~ Please apply with- full 
details to Box AQ 3318. 

CARDIFF/S. WALES. - Young С.А. with 
capital available wishes to purchase existing 
practice or reasonable block of fees. Willing 
to discuss consultancy basis of purchase or 
partnership offer, — Box CS 3331. 
CERTIFIED or chartered accountant re- 
quired for partnership in Hertfordshire. — 
Box CO 3413. : 
CHARTERED ACCOUNTANT required by 
sole practitioner Nw. London as Р.А. with 
view to partnership. Commencing salary 
circa £5,000. — Box CA 3361. 


CHARTERED ACCOUNTANTS with busy 
practice desire to expand in the London 
area. Fees required in excess of £100,000 also 
City offices, – Box СА 3375. 

CHARTERED ACCOUNTANT with West 
End practice, fees £45,000 p.a., seeks sale or 


-Tetirement on annuity basis to young 


ambitious firm. ~ Box CA 3323. 
CHARTERED ACCOUNTANTS’ PRAC- 
TICE for sale, G.R.F, £10,000 +, – Box СА 


92, 
CHARTERED ACCOUNTANTS with a 
substantial practice in Metropolitan Essex 
and adjacent areas, will Бе seeking to stream- 
line their activities during the next twelve 
months. They anticipate this will lead to 
disposing of small blocks of incamplete 
records in various areas. The expected price 
will be 13 times the recurring fee, — Interested 
parties should apply to Box CA 3419. 
CHARTERED ACCOUNTANT, SW. Lon- , 
don, G.R.F. £20-25,000, wishes to form 
association with another firm with a view 
to gradual retirement, Prestige offices avail- 
able, if required. - Box CA 3411. 
CHARTERED ACCOUNTANTS wish to 
purchase practice/fees G.R.F. up to £10,000 
SE. London area. — Box CA 3351. 
DERBY FIRM wishes to acquire an estab- 
lished practice in similar area with G.R.F. of 
less than £30,000. We are willing to consider 
either immediate succession or eventual 
succession where retirement is contemplated. 
— Please write in strictest confidence to Box 


DF 3409. 

ESSEX. ~ London based firm of chartered 
accountants wish to expand within the 
Essex area and are interested in acquiring a 
practice with G.R.F. of £20,000—£30,000 per 
annum either by outright purchase or on an 
annuity basis, ~ Please reply to Box EL 3374. 
HOUNSLOW/WEST LONDON. - Char- 
tered and certified accountants seek qualified 
manager aged 25-35. Experienced in private 
company audits, incompleterecords, taxation. 
Partnership available withín twelve months. 
No capital required. ~ Box HW 6840. 








LONDON Р.С,А. пој ге, with own 
small practice interest, bigh credentials, 
wishes to cater full-time professional field 
with partnership, association, block or 
annuity purchase ог the like to suit over- 


burdened/rcziring partner. АП confidences 
observed. – Box LE 3412. 
MANCHESTER AREA. - Chartered 


accountant wishes to purchase blocks of 
audits or small practice within a twenty-five 
mile radius of Manchester. - Box MA 3144. 
NEWCASTLE. - London EC4 chartered 
accountants seek association with a New- 
castle practice having three or morc partners 
to assist in the processing of work in that 
arca, - Box NL 3383. К 
~ NEWCASTLE/STAFFORDSHIRE FIRM 
of chartered accountants wish to dispose of 
their practice. Gross fees £35,000. — Write 
Box NS 3332. . 
NORTH LONDON chart:ted or certified 
accountant required to assist principal in 
expanding practice, Nuclzus of chentele 
welcomed. Possibility of carly partnership. 
Merger also considered, ~ Box NI. 3319. 
NOTTINGHAMSHIRE | DERBYSHIRE 
FIRM. - Small firm of accountants seek to 
purchase block of fees or small practice. ~ 
Please reply to Box ND 3410. _ 
OVERBURDENED PRACTITIONERS, 
Surrey/South London, why reject new 
business. Suggest you pass to те for half 
fees received for three years. - Phone 01-668 
7420 (evening). 
OWING to carly retirement, of senior 
partner an exceptional oppertunity ariscs for 
partnership in small City firm. G.R.F. in 
excess of £69,000, Apply Box OT 3338. 
PARTNERSHIP POTENTIAL. ~ A young, 
West End four-pattncz firm С.А. require 
qualified accountant with at least one year’s 
post-quatification experience, with ability to 
exercise initiative and to work without super- 
vision. Applicants should have had cx- 
pericnce of dealing direct with both large 
and small cl.ents and be capable of becoming 
а partner, within a period of onc to two years. 
Salary around £5,000 p.a. plus L.V.s and 
three weeks’ holiday, Prisen: holiday arrange- 
ments respected. ~ Вох PP 3408. . 
SE. HERTFORDSHIRE. -  Qualificd 
accountant required as potential third equity 
ariner, aged under 40, ng capital necessary, 
ut own small nucleus an cdvantage. ~ Box 
SP 3317. 
SMALL KENT BLOCK of accounts fces for 
sale, Gross recurring fees approx. £1,000. 
Оше а required therefore £1,250, ~ Вох 


SK А 

SOLE PRACTITIONER ACCOUNTANT 
in East Lancashire wilh gross fees of £20,000 
wishes to dispose of interest in the practice, ~ 
Box SP 3381. А 

ТАХ CONSULTANCY FIRM with qualified 
specialists €F.T.LL) seeks additional fee 
income. Acquisitions, prafit-sharing, sub- 
contract work, ete., all considered, All 
aspects of U.K. and owrseas tax dealt with. 
Sussex/Surrey/Kent/Hants. - Box TC 3384. 
TAX PRACTITIONER in South Hampshire 
with nuclcus of clients is interested in merger, 
partnership or close working rclationship 
with establisbed firm in same area, ~ Воҳ 
TP 3382. 

USA PROFESSOR (F.C.A. A.C.M.A.. 
CPA.) at Midwestern University available 
for appointment as your cl.ents' representa- 
tive as director and/or member of audit 
Sopris of U.S. corporztions. - Box US 
WEST END С.А. mid 30s. G.R.F. £50,000, 
secks merger with similar practitioner ог 


possibly two-partner firm. - Write Box WE 
3322 у 


YORK CHARTERED ACCOUNTANTS 
require а recently qualified accountant to be 
responsible for the audit function of groups 
of medium sized private companics and to 
assist the partners generally. Бату partner- 
ship prospects are envisaged. – Please write 
fully to Box YC 3350, 

YOUNG EXPANDING FIRM of chartered 
accountants seeks firm or practitioner with 
succession or expansion problems. Within 
30 miles Newmarket, Would consider pur- 
chase of nucleus. ~ Please reply in strictest 
confidence Box YE 3339. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing under the main 
heading. 





ON THE PREMISES. Mostly incom- 
lete records. ARCHWAY, N19, and 
SALING COMMON, WS. £2 to £3 
per hour. Must have at least five years? 
professional experience. Threc-four days 
per week, 


JAMES. - 01-993 1293. 





KINGSTON, SURREY С.А. requires quali- 
ficd assistant for onc/two days per weck to 
work in office on varicty of professional work. 


- Box KS 3367. 





A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment 
for two to three months cither in profession 
or commerce and industry. - Please reply to 
Box AB 3341. 





ACCOUNTANTS, BOOK.KEEPERS 
AND CLERKS 
Experienced Freclances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 

overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 


ACCOUNTANT London arca offers taxa- 
tion services for onc or two days per weck. – 
Box Al. 3294. | 

A CHARTERED ACCOUNTANT with all- 
round expericnce secks subcontract work in 
and around London. - Box AC 3415. 
AUDIT CLERK 16 years subcontractor to 
professonal firms has capacity available. 
Audits to draft accounts with notes and 
queries. Collection and delivery London and 
South Coast. ~ Box AC 3395. 

AVAILABLE for personal taxation work on 
а subcontract basis, Seven ycars’ expcricncc 
in professional offices. – Telcphone Guildford 
66325 after 7.30 p.m. 

BOLTON CHARTERED ACCOUNTANT 
requires subcontract work of an accounting 
or systems nature from profession or in- 
Фау - Box ВС 3287, 

CHARTERED ACCOUNTANT seeks sub- 
contract work in Berkshire, Oxfordshire, 
Hampshire and Wiltshire arcas, Will collect 
and deliver. ~ Box СА 3396, 

CHARTERED ACCOUNTANT West Lon- 
don, secks subcontract work. Experienced 
all types of work. Prompt collection and 
delivery. ~ Box CA 3301. _ . 
F.C.A. expericnced and reliable is available 
in July to assist practitioner(s) up to thirty- 
eight hours weekly at his or clients! offices. 
Reasonable rates. West End/City preferred, – 
Box FC 3385, 

FREELANCE I.C.A.E.W., PART И, EAST 
LONDON. - Work in your office or take 
work home, Experienced in complete and 
incomplete records, personal taxation. Keep 
clients! books, - Box FC 3353. 

FREELANCE ACCOUNTANT with London 
and Essex office facilities will consider addi- 
tional subcontract work, Permanent or 
temporary sources, Also interested tn non- 
Metropolitan practices requiring servicing of 
очоп and South-east clients. - Box РА 
MANCHESTER. - A.C.C.A. Finalist with 
wide professional and commercial experience 
sccks subcontract work in or around the 
Manchester arca. - Box MA 3414, 

PART И FINALIST ACA, 9 years’ 
professional experience secks permanent sub- 
contract work. Willing to work either in 
office or at clients prcnuscs. ~ Box PF 3397, 
PART И FINALIST of LCA.EW. (May 
1975), seeks permanent subcontract work. 
Seven years’ good all-round experience, - 
Box PF 3302. 

PART И FINALIST requires full-time sub- 


, contract work, Prompt delivery of jobs. — 


Write to A. Damji, 6 Levana Close, Victoria 
Drive, Southfields, London SW19. | 
PART I FINALIST offers to до preliminary 
accounting work in connection with smallest 
possible clicnts on subcontract basis 10 the 
Bourncinouth arca. - Box PF 3303. 


SCHEDULES TO TAX RETURN 
FORMS DRAFTED AND TYPED 


Schedules of investment income and 
acquisitions ana disposals of chargeable 
assets prepared, including all related 
calculations and checks for missing 
dividends and debenturcinterest etc. with 
the aid of Moodics. - U.K. companies 
edition, ~ Box ST 3352. 


SUBCONTRACT WORK required, prefer- 
ably cvenings and weekends. Experienced in 
incomplete records, companics audits and 


accounts. All types of taxation. - Box 
SW 3366. 


Please mention this 
Supplement when 


answering 
Advertisements 














SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Debdoo Executive. ~ We have a wide list of 
freelance work available immediately. Every 
applicant oñ our register is scrutinized by our 
consultants, Lowcst competitive rates. ~ Call 
Mr C. E. Barden Joncs at 01-628 2714, _ 
A BENGALI chartered Part П finalist, with 
14 years’ all-round experience in professional 
firms, secks position in profession, industry 
of commerce in London, - Box AB 3326. 
ABLE ACCOUNTANTS immediately avail- 
nble for temporary assignments throughout 
the U.K. АП vetted by Mark Pembroke, 
FCA. Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 4356 (Bir- 
mungham). 

ABLE TO CARRY AUDIT to final stages 
with tax company and interviewing clients 
independently. Well conversant with S.S. A.P. 
Appeared for Final П A.C.A. and hold.ng 
senior position, Sccking suitable position in 
ог around London. ~ Please write to Box 
AT 3333. 

A BRIGHT YOUNG CHARTERED АС. 
COUNTANT secks temporary assignment 
for two to three months cither in profession 
or commerce and industry. ~ Please reply to 
Box AB 3342. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCh 
Overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Cal 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





IC. A,E.W. PART ILFINALIST (MAY 1975) 
with initiative and drive and very good all- 
round cxperience in auditing and accountar.cy 
socks position ta profession. — Please reply 
Box AC 3354. 

AN T.C.A.E.W. PART I (May 1975) with 
vaned experience of five years in the profes. 
sion, seeks position in or around London. ~ 
Please write Box AA 3304. 

AN A.C.C.A. student, doing final exam in 
June, secks position as ап audit clerk, Four 
years’ experience with professional firms. = 
Apply C. Bcharry, 22 Thornhill Cresceat, 
London Nt. 

ANIEC.A.E.W, PART If FINALIST awaiting 
May exam result with cight ycars' all-round 
experience in profession sceks a suitable 
position in profcssion, - Box AA 3371. 

A PART И FINALIST well-capcricnced in 
accountancy, book-keeping, taxation and 
auditing of varicd business, seeks position 
in a part-time capacity in n fitm of chartered 
Accountants. - Box AP 3386. 

AUDIT CLERK (И), intermediate 1971, 
immediately available, London, £2,600; . 
Good audit experience as senior. – Pletse 
write Ismat, 70 Grove Green Road, London 


Ell. 

CERTIFIED FINALIST (25), awaiting final 
results, fifteen months’ professional cxperi- 
ence, secks position in the professen. 
~ Box СЕ 3417. 

CERTIFIED FINALIST (passed old section 
1У), ex-Ugandan Asian (34), over ten years’ 
professional experience in London, with eapi- 
tal, seeks a breakthrough with small or 
medium firm. [Initial £3,800 p.a. – Reply 
Box CE 3306. 

EXPERIENCED AUDIT ASSISTANT, Part 
I1 finalist, seeks position. ~ Box EA 3307. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01- 554 3484 


Applications from 
Freclances also invited 





FINALIST experienced in audit, accounts, 

tax assignments, seeks part-time (£0.70 per 

hour) or subcontract work, can collect and 

deliver. – Box РС 3305 or phone 286 976! 

evenings/weckends. 

FINAL PART I appeared. - Out of articles. 

Experienced in incomplete records, company 

audit including computer audit, personal 

taxations, etc., seeks position, ~ Apply Box 

FP 3327. 

FREELANCE ACCOUNTANT Part N 

Analist moving into Chichcster/Worthirg 

arca, seeks part-time position with small irm 

ot sole practitioncr. - Box FA 3328. 

INDIAN, B.Com., Inter A.C.A. (March 

1973), waiting for Final Part I results (Mcy 

1975), sccks place in professional firm. = 

Write to S. Chatterjec, 5 Olinda Road, 

London N16 GTR. 

PART 1 FINALIST, out of articles, sccks 
osition in profession – Jamil, 386 Goldhawk 
vad, London W6 OBB. 

PART П FINALIST secks position with firm 

of C.A.s in London. ~ Please write to Box 

PF 3390. 

PART И waiting for result, seeks change of 

job. Experienced in company tax and small 

to public company audits. – Box PW 337). 

TAXATION, ~ Mature chartered accountant 

requires post in company or personal tax 

department of professional firm. Preferably in 

West End, South Bucks ог Berkshire. – Bex 

TM 3290, 





ARTICLES REQUIRED 


For Articles Vacant sce after Situations 
Vacant Public Practice. 





A PARISTANI holding Master's degree in 
cconomics and exempt from the foundation 
course sccks articles. - J. К. Bokhari, 18 
Burlington Avenue, Slough, Berks. 

A PAKISTANI LAW GRADUATE, com- 
pleting С.А. Foundation course in June 1975 
from Liverpool Polytechnic, secks articles 
in London. - Ashfaque A. Malik, Flat 6, 
48 Crawley Gardens, London 517. 
INTERMEDIATE. - Two and а half yeary’ 
of articles to go, looking for better experience. 
Principal's consent obtained, ~ Please write 
to Mr М. А, Mirza, 129 Sherringham Avenuz 
London N17, 

KENYAN. ~ Looking for certified articles. 
Passed sections I & H of old syllabus and 
appearing section IHI in June, 1975. Tuo 
years’ professional experience in chartered 
accountants’ firm, with incomplete records, - 
Box KI. 3297. 

SEEKING TRANSFER of training contracts 
with medium-sized firm City/West End. Nice 
months’ experience. Principal consented, Can 
start immediately. - Write Box ST 3418. 
STUDENT seeking transfer has completed 
foundation course and 8 months of 4 ycars’ 
training contract. - Please write, Р. Shah, 35 
Thorngrove Road, London E13. 

STUDENT with A.C.C.A. Part 11 secking 
articles with practising accountants. A waiting 
results of Prof. П and 11 (new syllabus). – 
Contact Mr Chong, Y.M.C.A., St Peters 
Street, Huddersfield. 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantce 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 


. The publishers will not be held Нам, 
for any loss occasioned by the failurc 
of any advertisement to appear from 
any cause whatsocver, 


. The puplishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising thercfrom. 


‚ Box number addresses must not be 
used for the receipt of original docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tnbution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of its contents. 


. The right is reserved to refuse, cancele 
suspend publication, or alter any ad- 
vertisement which in the opinion 
of the publishers docs not conform 
with recognized profcssional 
standards. 
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SERVICES 


LIQUIDATION 
SERVICE 


Saves valuable time. 


п Statutory forms & stationery 

ri Document filing at Registry 

о Complete advertising service 
o Checklists о Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
· Jordan House, 

47 Brunswick Place, 

London N1 бЕЕ, ' 


SEARCHES AT 
COMPANIES 
REGISTRY 


our researchers there give you 
rapid access at very low cost. 
Copies/extracts of documents, 
general reports, update service. 
Ask for full details, 

Tel: 01-253 3030 Telex: 261010 
Jordan & Sons Limited, 

Jordan House, 


47 Brunswick Place, 
London N1 GEE, 


.Jordans ej 


EUROPEAN 
COMPANY 
FORMATIONS 


Procedures simplified. Our 
lawyers advise on incorporation, 
related tax matters and complete - 
registration through our network 
of lacal notaries. 

Ask for full details. 

Tel: 01-253 3030 Telex: 261010 
Jordan&Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 бЕЕ. 





СОМРАМУ 
FORMATIONS 





A BACKED SERVICE. – Limited companies 
formed or ready-made. — Clifton Secretarial 

gency, 49 Green Lanes, London NI6 
(01:339 3387). 


SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01-353 1441/2 





Jordans e 





Jordans •7 











LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 

formations, company searches, 

seals, stationery, books, etc. 
Telephone 01-698 9983; 

42 Arran Road, London SE6. 


Open to 8.30 p.m. 


LIMITED COMPANIES 


NEW FORMATIONS 
OR 


READY-MADE COMPANIES 
FOR ALL TRADES £75-00 


Searches, Seals, Registers, etc. 








Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD  · 
87—89 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
кирген Се. Registrations Ltd 
30 City Road, London ЕС! 





A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, 133 Moorgate, 
London ЕС2. 01-628 8821/2/3 (for English 
companies), 24 Castle Street, Edinburgh 2 
(for Scottish companies). 

CREDIT INQUIRY AGENT. ~ Company 
searches and registrations promptly done. 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. Twenty-four hour 

service. 

READY-MADE COMPANIES available 
now. Also Tormations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 
Member). 

READY-MADE COMPANIES #77-00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OBP 


01-353 9471 (6 lines) 








BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutary books. Guaranteed no trading. 
Transferred in ten minutes, 


38/40 Featherstone Street, London ЕС1 
01-253 2977/3/9 * Telex 262687 





OFFICE MACHINERY 
AND EQUIPMENT 





NCR 399, — Computer 10K with 3 Card 
Form Feeders. Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500, 


Apply to: 

Mr А. L, Chorley 

London отоком Building Society 
54 Goldhawk Road 

London W12 

Tel. 01-743 5533, 





RUBBER STAMPS -- NORMAL SERVICE 

THREEDAYS,.-Signaturestamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, ink, etc. Competitive prizes. ~ 
Е. Н, Greenhalgh, Universal Buildings, 
Gamer Se Saree Stockport SKI ЗАК. Tel. 


DICTATION MACHINES. ~ Reconditioned 
and guaranteed. SAE for details. ~ Electronics 
International, Dept. A, 14 College Road, 
London N21. Tel. 01-346 2242. 





BUSINESSES 





FOR SALE tax loss company in the тесир 
field with agreed tax losses of £20,000, ~ 
For прег particulars please apply to Е. A. 
е 
Newton Stewart, Wigtownshire DG8 бЕО. 
LONDON/KENT book-keeping company for 
sale. Including Limited Company. Ideal 
for self-employed book-keeper or extension 
for professional office, Price £4,900 negoti- 
able. ~ Box LK 3364. 
SMALL P.R. COMPANY with tax loss of 
£17,500 available. Directors loans can be 
assigned. - Box SP 3343. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000, Survey fees repaid on completion, 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 57 Muswell Hill, 
London N10 (TUDor 9595). 

100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844. 





MISCELLANEOUS 








STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trads stocks a anywhere іо В in Britain 
consult John Tarryer & F.S.V. 

Bridge Road, East Molesey, Surrey (1.929 


599). 
TRADE VALUERS INSTITUTE can pro- 
vide a list of members capable of carrying out 
your instructions regarding ch 
industrial and retailers stocks, — Ring Rom- 
ford 66466. 


AE 





FOR SALE 








OU ERIT 


"PROFESSIONAL 


NAME PLATES: 


ardiriterchangeable ‘Registered 3 
d directory. boards in Bronze 


Manüfactürers' of Rubbér Stamps. 
Prompt Seevice by attua! manufacturer, 


“ABBEY CRAFTSMAN 110." 


ч, PARKS WORKS! KINGSLEY, BURLON HANTS, * 


Tel. Bordon 2091 (2 lines} 
STD 042-63 2091 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. ~ 
Accountants’ Typewriting фмс; 279 
Runley Road, Luton, Tel. 23147. 
BOOK-KEEPING SERVICE, Essex/Kent/ 
London under the supervision of incor- 
porated administrative accountant. ~ Tele- 
phone 0702-43997 (twenty-four hour answer- 
ing service). 

TELEPHONE ANSWERING SERVICE. ~ 
Үл days per week, Special low rate avail- 
able for occasional users, ~ Thurgood 
Business Service 01-946 2815, 


ing of 


BUSINESS 
OPPORTUNITIES 








IMPROVE CASH FLOW 


Your clients may arrange non status 
loans to permit them to discharge 
accountancy and audit fees, Repayments 
over 12 months. Once an Accountant is 
registered with us client proposals will 
normally be accepted by return post. 
No status enquiries are made. For 
details simply mail letter head or card 


to: 
Endorsed Credit Limited 
11 Bingham Place 
London W1 








BUSINESS PREMISES 








AVAILABLE NOW - MODERN 
OFFICE ~ CROYDON 


Located in a prime position in the 
centre of Croydon 1,000 sq. ft (approx.) 
of first class office space situated on two 
floors with own entrance. 

NO PREMIUM ~ £5,500 p.a. exclusive 
rental C AT negotiable). 

CONTACT Mr Green or Mr Tobe 
01-690 7561. 





COMPANY INCORPORATED 1901 (Heat- 
ing Bngineere) нра capital £5,000, 
Offers. ~ Tel. 0602 607324. 

ONE FURNISHED OFFICE to let in 
luxurious office building in Hendon. Can be 
used as an interview room. Reception facili- 
ties available. ~ Telephone 01-202 0066. 
Wl. — 600 sq ft. Excellent open-plan offices. 
£2,500 p.a. 
£3,300. — 


а. Twelve-year lease, Premium 
Tel 01-994 7120 or 01-387 6268. 





Please mention this 
Supplement when 
answering 
Advertisements 





Co, Accountants, Dashwood Square, 


‹ 
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SOUTH AFRICA 

AUDIT £5,500/£7,00 — : 

MANAGEMENT CONSULTANCY - 
£7,500/ £10,000 


Following our successful April '75 fact-finding visit to our clients’ 
South African offices we have now successfully filled approximately 
half of current vacancies at newly qualified level. 

We are now looking for supervisors/managers to take up appoint- 
ments initially at their current responsibility level with the larger . 
South African offices and for 3 Management Consultants. All 
appointments offer attractive salaries and usual relocation expenses, 








STOCK VALUERS 


| Gn JOHN CHURCHILL & CO 
Stocktakers «€ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE ' 
Telephone Number — 01—460 8601/9220 








STOCKTAKING 
sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


E. 6. Russell F.S.V.A., Н. D. Hume F.S.V.A. 


HEWITSON-WALKER 







ZEE DI USES 
- APPOINTMENTS) 

















In the first instance telephone or write to: 


Tony Pruim, B.Sc., A.C.A. 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 





x 


THE ACCOUNTANT 


ELLEN 





Regent House, 235-241 Regent St, London WIR 8SU, Tel 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 522, Tel 021-843 6547 
11 Old Hall Street, Liverpool 313 SHT. Tel 051-236 7523 

65 Bath Street, Glasgow G2 2BX, Tel 041-332 7977 
817 Christchurch Rd, Boscomba, Bournemouth ВН! 4AQ. Tel 0202 35832 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do' you hesitate to reply to an advertisement with a Box number in case it may ave been 
inserted by your present employer? 


A reply may safely be sent, however, by adopting the following procedure: place the reply in 
a sealed envelope, unstamped, addressed ta the relevant Box number only. Enclose the sealed 
reply in another envelope addressed to ‘Bax Number Replies’, Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a covering note stating that the reply should be destroyed if the 
advertisement concerned has been inserted by your firm er company. 


If your company is a member of a group of companies it is advisable to give the names of all 
the companies concerned rather than to specify merely the name of the group. 


We cannot inform applicants as to whether their replies have been forwarded or destroyed 
as such information would passibly reveal the identity of an advertiser. 
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. SorryMrJones,but 8 


~~ youre not quite... ACCOUNTING STAFF 


PROBLEMS SOLVED. 


Staff shortage — End of year — Illness — 
Peak work load — Changes in systems 


ft's tho same ofd story = 


" ORRY MR- JONES, 
Mr Jones felt that the ' NES. 


5 
+ SORRY МЕЈО 


‘time was right for a move to 
further his carcer so he started 
looking through magazines and 


_ newspapers. He was delighted 


= so many firms advertising 


. tnd all looking for someone - 


with exactly his qualifications 
and experience — or so it 
seemed. He hooked 8 inter- 


He could have avoided all 


wanted and then put him їп 

€ontact with clients who really 

were looking for his talents, 
Don't be another Mr Jones 


Be wise- consider temporary help 


ROUTINE BOOK-KEEPING ~ AUDIT ~ TAXATION- 





C a Hawa took a couple of days пате LOXLEY and CREDIT CONTROL -CONSULTANCY 
ПИ In fact, any kind of assignment for both. 
©) yaar pot quite пари experienced and qualified Accountants 

Best for Permanent or 
roca ты Temporary Posts 


UK or Overseas 


. Ring for fast service: 


ACCOUNTANCY TASK FORCE LID 
01-353 8291 for general enquiries 
15 New Bridge Street, London ECAV GHN 


o^ | | ТЕ NEAR BLACKFRIARS STATION 
CHARLES LOXLEY ASSOCIATES CHARLESLOXLEY ASSOCIATES ВА, И udi. z 


6 “We dont need Executemps— : 
ll we've gotour own accountants.” | 


з ELDON CHAMBERS 
о 30 FLEET STREET 
~ LONDON EC4Y 1AA 
353-9183 








And good we’re sure they are. 
Until someone leaves, goes sick, 
or takes a holiday. Or there's a 
sudden unexpected rush of work. 
Then efficiency suffers, tempers 
grow short, mistakes show up. 

All for the want of a call 
to Executemps. We supply & 
temporary accounting staff at 
every level, when you want 
them, for as long as you need 
them. One Cost Accountant 
say for a week; or maybe four 
book-keepers for a month or 
more. Quietly working away, 
uncorking bottlenecks; dealing 
with backlogs, coping in general, 

Executemps staff are willing, 

. conscientious, experienced. 
They'll fit into any situation and 
. &ontribute to its solution — from 
the start. Remember this next 
time you’ve cause to hit the panic 
button. 

The skilled help you want from 
Executemps is just a phone call 
away. Get in.touch—now. 


Executemps . 


London 01-734 5043 Birmingham 021 622 2291 
Glasgow 041 204 1826 Leeds 0532 444911 
Manchester 061 833 9839 Newcastle 0632 28947 
Bheffield 0742 78477 Bristol0272 312363 











s 
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NEW ZEALAND 
£5,000 + 


Opportunities in Sydney, Melbourne, Perth, 
Adelaide and Wellington and most other 
towns and cities. Good experience with 
International Firms. 


HEWITSON-WALKER 
ENDE Dy tv) Dre 
APPOINTMENTS) 


In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
'- John Walker, B.A., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 





| 











KENYA 


Immediate vacancies ,with several leading ` 


international ' firms in Nairobi – excellent 


opportunity to gain good experience in tig ' 


splendid location. 


Salary £4,250-F 


Benefits include air fare to and from Kenya, 
terminal bonus of £750 at the end of 2-year 
contract, free accommodation. 


HEWITSON-WALKER . 
(OVERSEAS 
APPOINTMENTS) | 


In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. 


Evening/Week-end interviews by appointment 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 

















| 














WU | 


$14,000 - $18,000 


(no taxation) | 
~ 
Newly or recently qualified A.C.A.s are being ` 
sought for 2-year tours in Bermuda. 





Overseas benefits with Large International , 
Firm. Training courses in either Montreal’ ог · 
Toronto. 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 








In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C. A. 






Evening/Week-end interviews by бй | 
73 WATLING an LONDON EC4 TEL. 01-248 0441 












_and Switzerland requires a young Chartered 











LUXEMBOURG 
£5,500 + 


European firm with offices in Belgium, Holland ` 


Accountant — experience of bank and trust 
clients and a knowledge of French would be .: 
an advantage. 





HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 





In the first instance telephone or write to: 
Tony Pruim, B.Sc., А.С.А., or 
John Walker, B.A., A.C.A. 


` Evening/Week-end interviews by appointment | 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 | 




















pU THE ACCOUNTANT, Ji 





12: : 





TAXATION, June ТАЕ, [975 — 















HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


', PERSONAL TAX 


PERSONAL TAX MANAGERS £6,000— 
То take charge of department in a well-established City 
firm witha very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LL National Practice, 

£4,500 to £5,500 


-Assistant Consultant ~ National Practice. 

PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa~ 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


TEMPORARY TAX : to £3 p.h. 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with ali of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. > 
PERSONAL ТАХ – BAKER STREET £3,250. 
Close to Baker Street Station, Two vacancies, one at 
senior and the other at assistant level. 

‚ PERSONAL TAX ~ 
FENCHURCH STREET £3,500--£5,000 
Several vacancies, with leading firms, close to Fenchurch 

' Street Station, at all levels of seniority. . 
PERSONAL TAX JUNIORS £2,500-£3,250 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI. trainees 
encouraged. 
TRUST AND PERSONAL TAX £3,500-£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750--£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


In the first 


^ 


COMPANY TAX 


COMPANY TAX Ө £4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A,/A.T.LJ. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.+ with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LL/A.C.A. with 3 
years’ tax experience. Also Р.А. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 


‘NEWLY. QUALIFIED TO SPECIALISE . 

. £3,7150-£4,250 p.a. plus OJT 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE £6,500—£8,000 
Initially to manage tax department, Another vacancy at 
the same salary in Tax Research. 

INTERNATIONAL TAX c. £7,000-+- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 


company tax with or without international tax experience , 


to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A. in 
confidence. ' 


TAXATION AND FINANCIAL PLANNING 
‘ £6,000-£9,000 


COMMERCIAL _ 
TAX VACANCIES 


TAX CONSULTANCY | £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 


LONDON { £7,000-£9,000 
Three vacancies, International tax and U.K. company 
tax, with. international giants; 3~4 years good tax 
experience. | 

Large Industrial and Commercial Companies #3,500— 
£6,000 for newly qualified or 1/3 years’ tax experience. 
Electronics Conglomerate £4,000—£4,500 


Finance Corporation £4,500—£5.000 
Pharmaceutical Group £4,500—£5,000 
Finance Group £4,500-£5,500 
Shipping Conglomerate £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group £5,500-£6,500 


‘SOUTHAMPTON | 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL 2 c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Е поре or write John Walker, А.С.А., in strictest con- 
ence. 


MANCHESTER . с. £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON 4 £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledgz of personal and company tax to be 
mainly responsible far company tax. Excellent prospecta. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere, у 

Also vacancy for a Personal Tax Senior with inter- 
national firm, 
CARDIFF А Я 
Persona! tax assistants for internationa! firms, 
CHELMSFORD 83,500 
Personal tax senior for newly opened department. Inter- 
views in London. A 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax, Good prospects, 
Also personal tax assistants required. Д 


to. £3,000 


[ "n , to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.LI. 


Hundreds more vacancies nation-wide, 
locations listed below: 


Some other 


BECKENHAM, BIRMINGHAM, CAMBRIDGE, 
EXETER, KINGSTON UPON THAMES, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING, 


instance, telephone or write to: John Walker, B.A., A.C.A. ! 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


| HEWITSON-WALKER (OVERSEAS APPOINTMENTS) - 





THIS WEEK'S OVERSEAS VACANCIES, WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


Аз the established leaders in placing people overseas 
we try to &dvertise a comprehensive guide co current 
overscas vacancies. Please contact us to inquire about 
locations not mentioned below. 


` 
EUROPE} | . 25,000-£7,000 
Openings їп Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience, ї 


SPAIN AND PORTUGAL M £5,000--£6,060 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona, Knowledge of languages useful but not 
essential, Appointments carry usual large International 
Firm benefits. . е. ` 


ITALY AND HOLLAND #5,000 + 
Vacancies with 3 leading firms in Milan, Rotterdam ard 
The Hague offering a wide range of international work. 


MALTA А 23,050 + 
Work on this Mediterranean island аз a qualified 
accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours, 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA £5,000+ 
Valuable post-qualification experience with leading 
firms in. Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
а first-class salary at the same time. International firms 
and local firms recruiting. PME. E 


EAST AFRICA К 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

and next Christmas on Mombasa beach are some of the 
enefits. 


WEST AFRICA £5,000-£6,000 
Vacancies in Sierra Leone, £5,000-4-free accommodation 


+ terminal bonus. Nigeria, Ghana and Liberia. All with. 


similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND - 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А.ѕ. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST c. £5,0004- 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


£4,700-£7,0004- - 


#4,500+ > 


THE AMERICAS 
BAHAMAS 515,000--320,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA $13,000 4- 
Two years in Bermuda for a newly or recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. , 


JAMAICA £5,000-+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
yil understand the international firm benefits being 
offered. 


CANADA $14,000-$26,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountarts, International firms and local firms 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA £5,000--£7,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


Tn the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


: Part II finalists should apply now while there are still vacancies 
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Property 


Lessons for 


Grindlays Bank 


GRINDLAYS BANK, whose 1974 accounts 
are the subject of this week's reprint, is 
бо per cent owned by National and 
Grindlays Holdings and 40 per cent by 
First National City Bank. National and 
Grindlays Holdings — a public company 
- quoted on The Stock Exchange ~ is 
41:41 per cent owned by Lloyds Bank. 

Issued capital of Grindlays Bank at 
December 31st, 2974, was £13:41 million 
but authorized capital has been raised 
from £20 million to £30 million to enable 
the directors ‘to make any new capital 
issue they may consider necessary’. 
Public interest in Grindlays Bank is 
through the quoted equity of National 
and Grindlays Holdings and the Grind- 
lays Bank accounts and the statement by 
Lord Aldington, the chairman, were 
circulated to shareholders in the Holdings 
company along with that company’s 
accounts. 

The feature of the 1974 operations of 
Grindlays Bank was the losses incurred 
by the Brandts merchant banking sub- 
sidiary. Lord Aldington states: ‘Once 
we became aware that provisions against 
bad and doubtful debts and other assets 
would be so substantial that a loss was 
likely in the group accounts we decided 
to arrange for a special ‘board meeting to 
consider the latest reports and then to 
issue a statement.’ That was done on 
April ist. The final audit. confirmed the 
statement and also the statement’s warn- 
ing that not all the losses could be offset 

` against profits for tax purposes, so that 
overseas tax liabilities would be added to 
the loss. 


Provisions 


It was, to a degree, fortunate that 1974 
was a year in which there was considerable 
success in the Grindlays’ business over- 
seas, including Eurocurrency lending 
from London and some sound and care- 


fully planned expansion. The operating’ 


profit of just over {2°25 million would 


have been higher but for the need to make ' 


larger than usual provisions for bad and 
doubtful debts and to make provision for 
diminution in the value of portfolio 
investments, excluding dated UK govern- 
ment stocks, of just over £3 million. 

Of the general provision of £89 


million against advances, £48 million is 
against advances in Grindlays Bank 
accounts and £41 million within Brandts. 
Lord Aldington emphasizes that those 
'two.amounts have been transferred to 
general provision in the same way as 
other UK banks have done to add to the 
strength of that provision. ‘It means’, he 
says, 'that in addition to our capital and 
published reserves we have a sizeable and 
much increased cushion. within our 
accounts.’ , 

. To the pre-tax loss of just over £6°6 
million has'to be added a net tax charge 
of over [2:29 million to bring the final 
loss to within £2,000 of Хо million. 
That, Lord Aldington admits, reduces the 
group's capital resources by an important 
amount but certain advantages are carried 


forward. One is the opportunity within | 


Brandts to make £116 million of UK 
profit without having to pay tax, and 
another the very considerable addition to 
the group's general provision. More 
importantly there are, carried forward 
‘the benefit of lessons learned and 
foundations more securely based'. 


Property loans 


Total group assets increased by {£174 
million during a year in which the board 
was considering how much addition to 
capital resources it would be wise-to seek 
in the light of expansion opportunities. 


Decisions to slow down the expansion’ 


rate and to place. more emphasis on con- 
solidation had already been taken on the 
assumption that end-1974 capital re- 
sources would be at least as high as in 
1973- 
In the present different situation steps 
. have been taken to hold the total group 
business at around the end-1974 level, 
'allowing for contraction in some places 
and sound expansion in others, particu- 
larly in businesses producing profits 
taxable ‘in London’. The two share- 
holders are being consulted *with a view 
to securing an appropriate increase in 
capital resources by equity, loan stock or 
a combination of both'. | 
The main cause of the Brandts trouble 
lay in property advances. In other areas 
Brandts had a good year, particularly in 
shipping finance where the bank has 
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: steered clear of problems affecting tanker 


finance. For some years Brandts have had 
a specialist team in property finance and 
when property values began to fall early 
in. 1974 a close watch was put on loans 
which at the end of the year amounted to 
about Хдо million, with 70 per cent 
related to commercial property, 20 per 
cent to residential айй то per cent to 
industrial property. 


Steps taken 


Not until towards the end of 1974, how- 
ever, was there, according 'to Lord 
Aldington, any reason to believe that the 
"drop in market, values would give rise to 
the scale of provisions ultimately proved 
necessary. ‘Through examination of each 
loan, with valuations checked inde- 
pendently, led to £7 million of provisions 
being necessary. Examination of other 
advances led to a further net provision of 
£12 ‘million. Brandts have to provide 
r7 million for the fall in value of 
portfolio investments and with-a further 
general provision of £4:1 million total 
provisions amounted to {14:1 million. 

Lord Aldington outlines the steps taken. 
Brandts will continue to offer their 
traditional range of full merchant banking 
services, but the management relation- 
ship with Grindlays Bank has been 
changed. ‘This will mean that Brandts' 
will no longer have the degree of manage- 
ment independence which is the mark of 
all members of the Accepting Houses 
Committee: and Brandts therefore has 
regretfully informed the Accepting Houses 
Committee that it.is withdrawing from its 
membership of that Committee.’ Brandts, 
in future, ‘will work strictly within the 
guidelines, procedures and systems of the 
banking group generally’, 

Changes include the appointment of 
Mr Brian T'ritton to the Brandts and 
Grimlays boards from Samuel Montagu 
to take charge of ‘Group treasury opera- 
tions which include foreign exchange’. 
Special steps will be taken to handle the 
difficult loan accounts and to ensure that 
maximum skills are deployed on recover- 

;ing money without preventing Brandts’ 
banking department from doing sound 
new lending. 


Unicorn Industries 


NAME CHANGES may seem reasonably easy 
once the official sanction is received for 
the change. But when a company, even 
following a merger, has been readily 
identified for very many years, the change’ 
to a brand new name, to which response 
is a query rather than understanding, 
means public relations work has to.be 
done. The Universal Grinding/English 
Abrasives merger of a few years back still 
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left Universal Grinding as the. quoted 
company name, and to the investment 
world, at least, the company was immedi- 


_ ately identifiable. 


But movement of the group into other 
fields brought a decision to change the 
holding company name to Unicorn 
Industries which, with respect, is a name 
that signifies nothing in particular. 
Certainly it does not immediately signify 
a group operating in the spheres of abra- 
sive grain, coated abrasives, construction 
services, diamond products and grinding 
wheels. ' 

But in the trade the situation is 
different since the unicorn has been 


' Universal Grinding's symbol for over 


half a century and figures on many 
products and most group paperwork. 
The trade, in any event, deals with sub- 
sidiaries and not with holding companies. 
The investment world will have to get 
used to Unicorn Industries. The 1974 
performance of [4:08 million of trading 
profits on £35:32 million of turnover and 
-£20°98, million of net assets employed 
should help the recognition process. 


Allied Polymer 


Tuts year’s Allied Polymer Group 
annual report was printed in the form 
of an insert which, as well as being dis- 
tributed to all shareholders, was put into 
all copies of the Financial Times on April 
24th. Needless to say, this is the first time 
that an annual report has been published 
in this way, and whether Allied Polymer 
Group will repeat the performance a year 
hence is yet to be decided. 

Printed, tabloid size, on pink newsprint 
the report was fitted into eight pages, The 
first carried ‘General information’ on 


- board, offices, auditors, bankers, div- 


isional office addresses and so on, a 


summary of results and the notice of. 
' meeting — and а picture of Concorde, 


because ‘Concorde components will be 
serviced by APG’s Vacu-Plast equipment’. 
Page two was the'chairman's statement, 
and page three the directors’ report. 

Pages four, five and six covered the 
accounts, notes and auditors’ report; page 
seven a chart of group organization and 
subsidiary companies; and page eight a list 
of group'products and their markets. It 
went to shareholders in a glossy wallet 
along with a copy of Update, the group’s 
newspaper. 


Holidays Abroad 


SURPRISING though it may seem to those 
who find inflaticn a restraint on spending, 
the holiday travel industry is now doing 
record business. Mr Bruce Tanner, chair- 
man of Horizon Midlands, comments on a 
"recent unprecedented surge of business’, 

-Bookings for this summer made a 


THE 
ACCOUNTANT 


' slow start, but after Christmas they broke 


all records and the company now has 
over 100,000 confirmed bookings, 61 per 
cent ahead of last year and 14’ per cent 
above the record 1973 level. New book- 
ings continue at 'extraordinarily high 
levels’, Mr Tanner says, and ‘most of the 
major companies in the industry are also 
enjoying boom conditions, which can be 
ascribed amongst other things to a poor 
summer in this country last year — and 
large wage increases, making a substan- 
tial part of the population better off than 
ever before’, 
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This holiday boom has developed 
despite a drastic upwards revision of 
prices by the entire industry. Within the 
price situation, Horizon Midlands claims 
a competitive edge. 

But a material point is that, despite 
price increases, a two-weeks package 
holiday abroad can often be cheaper than 
a two-weeks holiday at home. That, plus 
virtually guaranteed sunshine, and holiday 
protection moves that have followed the 
travel industry troubles of the past couple 
of years, gives holidays abroad the value- 


for-money attraction. 





GRINDLAYS BANK LIMITED 
NOTES TO THE ACCOUNTS 


1 Principal accounting policies * 
Group accounts. А 


The group eccounts do not take advantage of the exemptions permitted to banking companies by the 
Companies Acts 1948 and 1967. 


The group accounts consolidate, except as referred to in note 13, the accounts of the Bank for the year ended 
31st-December, 1974 and of U.K. and overseas subsidiary companies whose accounts are made up to varying 
dates between 30th September, 1974 and 31st December, 1974. The accounting dates of some subsidiary 
companies do not coincide with that of the Bank in order to avoid undue delay in the preparation of the group 
accounts. 


Associated companies. 


The group profit and loss account includes the results of associated companies listed in note 15 on page 19 [not 
reproduced). investments in associated companies are stated at cost together with, in the group balance sheet, 
the group’s attributable share of post acquisition reserves. The results of associated companies are included in 
the group profit and loss account at the effective percentage share attributable to the Bank. The corresponding 
figures for 1973 have been restated in accordance with this procadure. 


An associated company is one in which the interest of the group is long term and substantial and over which 
the group exercises significant influence through participation in its commercial and financial policy decisions. 


Provision for doubtful debts. 


Group operating profit befora taxation is normally stated after making provision for doubtful debts of banking 
companies based on the average experience in the current and the preceding four years, If, as occurred in a 
subsidiary company in the year under review, the application of the average formula charge is insufficient to 
maintain the provision for doubtful debts in credit, operating profit is charged, additionally, with the shortfall, 
Additional transfers to the general provision against advances considered to be necessary are charged 
separately to the profit and loss account if, at the balance sheet date, it is considered prudent to increase the 
tesulting level of provisions. 


Provisions for doubtful debts for non-banking companies are charged against group operating profit before 
taxation based on the actual experience of the year. In the balance sheet provisions for doubtful debts are 


"deducted in arriving at the amount of advances outstanding. 


Investments. 


Investments in securities redeemable at fixed dates, held in tha U.K., are stated in the balance sheet on the basis 
of cost, adjusted to give effect to amortisation of premiums and discounts on purchases on a straight line basis 
over the period to redemption. Profits and losses realised on sale of dated investments held in the U.K. are 
transferred to investment sussense and taken to profit and loss account over a period of five years commencing 
with the year in which they arise. 


Quoted dated investments held overseas, undated U.K. investments and unquoted trade investments are stated 
at tho lower of cost or market value. Profits and losses on sale of these investments are taken to profit and loss 


* account in full on realisation. 


Certificates of deposit. 


Certificates of deposit all of which are held with the Intention to hold to dates approaching maturity are stated 
at. cost adjusted for amortisetion of premium or discount to redemption. 


Profits or losses on sale are dealt with through the profit and Joss account in the year in which they arise, 


Taxation. 


Taxation deferred as a result of material timing differences is accounted for using the liability method. Deferred 
taxation arises from the application of accounting policies relating to doubtful debts and Investments and the 
excess of capital allowances claimed over depreciation charged in the accounts, 


No provision is made for the additional direct taxation which would be payable on complete distribution of the 
reserves of overseas subsidiary and associated companies, since these form part of the capital resources of the 
companies concerned and distribution in the foreseeable future is not envisaged. » 
Premises and equipment. 

Freehold, and leasehold premises with more than fifty years unexpired, with certain exceptions, are included 


` оп the basis of professional valuations carried out during 1972 and 1973. 


Leaseholds with less than-fifty years unexpired are shown on the basis of professional valuations carried out in 
1967. Additions to group premises made subsequent to revaluations are included 'at cost. 


Properties in certain overseas countries, which have not been revalued because of fiscal or other considerations, 
are shown an the basis of cost. The difference between the cost and estimated market. value of these 
properties is not considered by the directors to be significant in relation to the total value of group properties. 
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RECENTLY PUBLISHED 


A G EE’ S | : This new Gee's Study Book will help students to pass 


STUDY BOOK | 


Management 
Studies | | 


examinations but also offers much more. It can be used 
for.reference and it will be a first-class standby during 
revision. In management studies the very interpretation 
\ of questions is often a stumbling-block. The book will 
remove this by training its readers to identify and tackle 
problems, Its chapters on management, organization, 
» tha manager, objectives human relations, development 
and production, marketing and distribution, control, 
management techniques and communication provide a 

map of the field of management studies. | 
Professional institution and university examination 
Schemes include management studies under one ог ` 
other of a' number of titlas. They include the Institute of 
Cost and Management Accountants, the Institute of 
Chartered Secretaries and Administrators, the Associa- 
ticn of Certified Accountants, the Institution of Works 
Managers, the Cnartered Insurance Institute, the 
Engineering Institutions and of course the Diploma in 
Management Studies offered at many Polytechnics 


EXAM | NATION QU ESTI О NS А and Colleges. The book gives incomparable service to 


AND SUGGESTED ANSWERS 


anybody studying for one of these courses. 


£2 60 net. £2 80 by post U.K. 
£3 27 overseas 


by C. S. Deverell, M.A., B.Sc.(Econ.), B.Com. | GEE & CO (Publishers) LIMITED 


F.C.1.S., A.M.B.1.M. 151 STRAND, LONDON WC2R 11J 


` Publishers of The Accountant 





AN ESSENTIAL WORK OF | 
REFERENCE ~ EVERY ACCOUNTANT'S OFFICE NEEDS THIS 


LEXIQUE-U.E.C. 


Accounting Dictionary — in eight languages 


| The second edition of LEX/QUE U.E.C. is the result not only of a critical appraisal of the first’ LEXIQUE U.E.C., ЖҮ 


appeared in 1961, but also of an important extension of the definitions and of the areas covered. Thus, it includes terms 
relative to taxation, banking, stock exchange dealings, costing anc EDP. As regards larguages, it has been expanded 
to cover the Scandinavian torigues, in the sense that Danish has been added as an eighth language and Norwegian and 
Swedish terms are given complementary mention. 


Other complementary usages have been introduced: - 


— in French for special terms used in French-speaking Belgium and Switzerland 
- in German for Austria and German-speaking Switzerland 

~in English for the United States of America 

-— in Dutch for Flemish-speaking Belgium 

— in Spanish and Portuguese for Latin America. 


The U.E.C. LEXICON is not a traditional dictionary in which for each term there is provided the corresponding term in 
another language. The LEXICON'S particular value lies rather in providing for each teim corresponding complete de- 
finitions in the different languages; this prevents misunderstandings and takes care of linguistic peculiarities. The ac- 
countancy bodies which are members of U.E.C. are proud to see the completion of this second edition of the accounting 
dictionary. They hope that the publication will prove valuable to members of the accountancy and allied professions in 


dealing with the problems raised by ever-increasing international activities. 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND LONDON WC2R 1JJ ` 27-75 Inc. Post 





К ~; UNDRER Up 
d Hn Г] 


Leeds & Holbeck Building Society are 
pleased to announce that their assets now 
exceed £100,000,000. Existing and new 
investors are assured of continuec good rates 
of interest - and absolute security -on ' 

their investments. 


Assets - £708,000,000 


LEEDS & 
HOLSECE 


BUILDING SOCIETY 


Head Office: HOLBECK HOUSE, 105 ALBION STREET, LEEDS 151 5AS, TEL: 459511, 


City Office: 70/72 KING WILLIAM STREET LONDON ECEN 7DP. TEL. 01-626 0831/3 
also at: 73 KINGSWAY, LONDON V/C2B 6ST. 
Member of the Building Societies Association 
Authorised gor Investment by Trustees 


“STILL the Society with the personal touch” 





| School Fees | 


а Фер ENEE N СИНА 


When you advise parents . 
about meeting the cost of 
school fees, our brand-new 
book “The Professional 
Adviser’s Guide to 
School Fees” will give 
you all the help you need. 


May we post you one or 
more free copies? 


~ 


School Fees Insurance Agency Ltd 
Incorporated Life Assurance Brokers 
IO Queen Street, Maidenhead SL6 IJA 
Phone (0628) 34296 
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Some call it Social Work 


ace think of itas love 


The Church of England CHILDREN’S SOCIETY special- 
ises in looking after children. 

The Society has 80 full-time social workers in the field 
taking care of hundreds of children in their own homes, 
providing counsel not only for the-child but for the 
whole family. 

In addition, we look after some three thousand children 
through our adoption, fostering and residential care 
service. 

Next time a Client asks you: to 
recommend a charity, please re- 
member the CHILDREN’S 800- 
IETY. Truly, unless we can expană 
our income we shall have 
to contract our work for 
children. What better 
object can there be for 
benevolence than the 
happiness of children?, 
and the future of our 
Country? 


HELPING CHILDREN THROUGH THE FAMILY 
CHURCH OF ENGLAND 


Children's Society 


DEPARTMENT 8, KENNINGTON ROAD, LONDON SEIT 400 
“We give a little love where it’s needed” 










i 1874-1975 
| Ge AND STILL SUPPLYING 


EXAM STUDY BOOKS 


HAVE YOU VISITED OUR NEW. 
STUDENT BOOKSHOP? 


SEE OUR LARGE SELECTION 
OF STUDY BOOKS FOR 
ACCOUNTANCY & MANAGEMENT STUDENTS 





(Orders dispatched to all parts.of the world) 


DISTRIBUTORS FOR — 
THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 
INSTITUTE OF COST & MANAGEMENT ACCOUNTANTS 


PUBLISHERS FOR — 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF SCOTLAND 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1] 


(next door to Somerset House) 
Publishers of THE ACCOUNTANT Phone 01-835 0832 
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came as a bit of surprise. It was 


ти 


thought they might take their time — 


but dealers are hardly biting their nails 
over what the issues will do to the 
market. 


As recent surveys continue to show, 
a high proportion of the public still 
favours building societies for a large 
chunk of their savings for reliable no- 
nonsense investment, Hard on the 
heels of the societies come local 
authorities, and here savers have a sur- 
prisingly good choice, as the weekly 
list from the Chartered Institute: of 


Public Finance and Accountancy 


REFERENDUM optimism reached its 
peak on the day of the big vote as 
far as stock markets and the City were 


concerned. As indications grew 
stronger that there was going to be a 
relatively high turnout, stock markets 
ended Thursday's official business 
with a flurry of price rises. | | 


In about the last half-hour of 


trading, the F7 Index moved up 


swiftly and ended the day at 365-3, 


‘the best of the week. 


On Friday the usual signs of reac- 


'tion were there, with the index tailing 


off at 362. That was a net rise of 16:9 
on the week, but, as this week's 
business began, reaction was even 


: more marked, with that gain in danger 


of being wiped out, 


А Аѕ has been discussed here for some 
time, it is now a case of wait and see if 


* the referendum proves as good as the 


market has anticipated. The signal for 

share prices overall should still be set' 
,green. Whether the momentum can be 

maintained during the coming 'silly' 

summer season is open to question; 

but many commentators indicate their 

feeling by suggesting it is nonsense to 

sell out of this market unless one is 

hell-bent to make a switch. 


The prospect iş accordingly one of 
equity indices continuing to outstretch 
those for the fixed interest section of 
the market. 


FiXED INTEREST 


` A glance at the 77 indices for govern- 
ment and fixed interest securities: 
shows little difference from a year ago. 
But there was some support around in 


‘recent days which pushed up in- 


dividual stocks, and even put a few 
plus signs on poor old War Loan. 
The move by the Treasury to pump 
in a replacement stock quickly in the 
shape of Treasury 94 per cent 1980 
and tacking on to two existing stocks 


Loans Bureau continues to show. 


For the price of a large stamped 
addressed envelope, the Bureau at 
232 Vauxhall Bridge Road, London 
SWTV-1AU. will Supply a copy of the 
current list. 


‘MONEY IN ADVANCE 


The Bank of England is clearly worried 
about small-time currency deals by. 
British holidaymakers. It has sent а 
stiff reminder to banks and travel 
agents, pointing out that holiday- 
makers should have their currency 
purchases entered on their passports. 


Sterling’s sharp fall in recent months 
has understandably prompted holiday- 
makers to buy their pesetas, francs 
and other currencies in advance. 
While individual tourists have prob- 
ably saved only a few pounds on 
such prudence, the Bank has felt it 
necessary to read the Riot Act. 


It, has now stressed that currency 
cannot be- bought more than a month 
before departure — and holidaymakers 
are to be handed a copy of the 
daunting exchange control rules. 


Rates and Prices 


Closing prices, Monday, June 9th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


(For earlier index numbers. on this basis, see February 27th issue, page 292.) 





Јап.17,1975 .. 112% Маг. 7, 1975 .. 104% Day to day 94-10 % Bank Bills 
Jan. 24,1975 ..11 % Маг.21,1975 ..10 % 7 days 91- 92% 2months 98 01156 
Feb.7,1975  ..10396 April18, 1975 .. 93% Fine Trade Bills : 8 months 945-93 96 - 
Feb.14,1975 ..102% May 2,1975. ..10 % 1 month .. 10 —11 96 4 months 944-93 % 
2months.. 101-11 96 6 months 104% 
х 3 months .. 104-11 96 
Finance House Base Rate’ 0 
May 1st, 1975. 102% Three Months’ Rates 
} Local authority deposits T an М 
ary " Local authority bonds ~ 95 % . 
FT Industrial Ordinary Index Sterling depcsit certificates 9Я-.9-5®;% 
June Sth, 1975. 352-3 Euro-sterling deposits 104-1043 % 
Euro-dollar deposits ` 53- 61 96 
Treasury Bills | Foreign Exchanges 
'Арт4 .. £9-2758% May9 .. £94774% New York .. 23180 Frankfurt . . 5-4450 
April 11.. £9-284596 Мау 16.. £9-4747% Montreal ... 2-3793 Milan ‚ 1448-00 
April 18... £9-2312% Мау 23.. £9-4765% Amsterdam.. 5:5750 Oslo 11:3925 
April 25 .. #9:2403% Мау 30.. £9-4459% Brussels ..81-1000 Paris 9.2975 
May2 .. £94679% June6.. £93986% Copenhagen 1 2.6300 Zürich 5.8075 
Gilt-edged , 
Consols 4% . 28: Treasury 9% 1994 65$ 
Consols 25% . 162xd Treasury 84% 84—86 78£xd 
Conversion 34% . 251 Treasury 81%`87-90 662 
Funding 34% 99-04 . 27xd Treasury 64% 1976 97% 
Funding 54% 78-80 . 79ixd Treasury 32% 77-80 75$ 
Funding 5396 82—84 . 71àxd Treasury 34% 79-81 . 738 
Funding 53% 87—91 э АЕ . 52 Treasury 5% 86-89 . 51 
Funding 6% 1993 «is và 1, 493 Treasury 52% 08-12 .. a . 392 
Funding 64% 85-87  .. s . 68 Treasury 23% .. К x o 17$ 
Savings 3% 65-75 9832 Victory 4% A . 99 
Treasury 93% 1999 658xd War Loan 33% . 243 
: Retail Price Index (Jan. 1974—100) 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dee. 
1972 - 829 833 83-6 844 848 853 856 863 86-8 880 883 88-7 
1973 893 89-9 90:4 92-1 2928 933 937 940 948 967 97-4 981 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111.0 113-2 1152 116-9 
1975 119-9 121-9 1243 129-1 
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COM (computer output microfilm), like. every other microfilm, produces an image 
which cannot be read by the naked eye. This restricts its use to applications where the 
user has access to a reader. That said, microfilm has a number of advantages which 
make it particularly suitable for the retrieval of information which is stored and 
processed by computer. The principal benefit is that the data i is converted directly 


from machine-readable code on to micro- 
film. This enables the large volume of 
„data which a modern data-processing 
-system ‘is capable of handling ‘to be 
converted into alphanumeric form in 
which it still only takes up a very small 
space. Most of the other _ advantages 
follow from this. 

'\ First, а considerable amount of space 


is saved in the offices where the informa-. 
tion is used. Up to a million documents i 


can be accommodated within апп» 
reach of one person. Admittedly this is 
an advantage which is not unique to COM 
as.such, but a million related documents 


‚ are more likely to ђе. produced on a 


‘computer than in any other way. 


‘Secondly, unlike other microfilm appli- 
cations, there are no original documents. 
which have to be kept and filed. Thirdly, ` 


as with other types of microfilm,-as many 


: working copies as аге needed can be 


produced. 


'Poor man's time- sharing system’ 


Since the cost of copy fiche is considerably. 


` less than the cost of the equivalent hard 
copy printout, it is economic for more 


people to have ‘their own copies of 2: 


. COM. file. It is for this reason that сом 
has' been described. as a ‘poor man’s 


time-sharing system’. Where the im- 
mediacy of on-line inquiry is not neces- 
sary it is much cheaper than using 
VDUs. 

Fourthly, it does not make economic 
sense to run a program a second time in 
the computer room simply to produce 
extra copies. ‘This, apparently, is ‘still 
done by some and is even accepted as a 
necessary part of the routine. 


. Every financial controller who has a ' 


watching brief over a data-processing 
facility knows how much it 1з costing. 
What is not always realized. is the time 
taken up by the central processor while it 
is driving the output printer. То the non- 
RATE minded, line printer speeds 
sound fast, but compared to the speeds at 
which the central processor.works they 
are extremely slow. This saving alone 
could be sufficient to justify the use of 
COM where other factors are favourable. 

Because of the nature of COM, its use is 
largely confined to applications where the 


information is used in-house. Itis for this, 


reason that all but large users' can only 
contemplate using COM where the data 
is converted to microform by a bureau. 
What then are the criteria by which to 
judge whether applications would “be 
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suitable for COM? Since a reader is 
necessary to retrieve the information, . 


each person.using the information regu- 
larly will need his or her own reader. For 


those needing .to consult COM files ` 


occasionally, several people can share one 


. reader. While for the occasional hard copy 
printout a reader/printer will be neces- 


sary. . 
Inexpensive readérs for occasional use 
cost around {£50 or less, high quality 
models for continuous use twice to three 


times as much. There will be an initial ' 


cost for modifying programs written to 
drive a conventional line printer -and 
related ‘systems analysis. The running 
costs represented by a charge made by 
the bureau for ‘converting magnetic tape 
to microfiche and supplying the agreed 


number of working copies must ђе | 


added. 


Depending on the contract with the | 


bureau there will be a turnaround time of 
between eight (overnight) and 24 hours. 
Against this can be offset: time saved in 
your own computer room; the cost of 
storage of hard copy printout; the cost of 
the hard copy printout itself; and, where 


applicable, the cost of posting hard copy. 


printout compared to the much lower 
cost of posting fiche. 


Мапу Uses for 
Hand Punches 


MANUALLY-OPERATED hand punches have 


many uses even in these days of sophisti- - 
cated data preparation equipment. Com- . 


puter Sales and Services, who have 
introduced a new range, suggest that their 
use is increasing rather than diminishing. 

Among suggested uses is'the punching 
of low-volume data at the point of origin, 
instead of manual recording and sub- 
sequent conversion in the computer room. 


Hand punches are also used as teaching · 
aids and for low volume data recording 


generally. 
Two models are offered in the new 





_ Two new hand ‘punches from Computer Sales and Services. 


~ a 
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range. Both are 80 column hand punches , 
capable of punching both conventional . 


and plastic cards. The Economy 80 is 
priced’ at £69°50, while the De Luxe 
` version, incorporating a skip ‘key, costs 
£89"50. Both prices are exclusive of VAT 
and carriage. 


- It is claimed that the punches a are easy . 
to learn and experienced operators сап: 


achieve speeds of three to four columns 
per second. 


Computer Sales and Services (Equip- 
ment) Ltd, 495: Pancras Road, London 
NWı 2QB. 


System Transformation 
Service 


BRANDON APPLIED Systems Inc have for 
some time specialized in providing the 
facilities for transforming one computer 
system to another. The kind of service 
they offer is as follows: if you have a 
computer of one make working in batch 
mode, and want to instal a computer of 


‘another make working in on-line mode . 
they will convert all present operating 


programs and modify the system to make 
the best use of the new equipment. 

Such a service has been operating in the 
USA based on IBM 370/158 equipment 
installed in San Francisco. They are now 
in the process of establishing a similar 
facility in Feltham, near Heathrow 
airport, to be based on an ICL 2970 due 
for delivery in January 1976. In the 


meantime the company has completed . microfiche. This should bé quite easy to 


two conversion contracts in this country. 

The intention is that the new facility at 
Feltham will serve the whole of Europe 
in the same way that the San Francisco 
facility now covers the USA. 


BIS-Brandon Ltd, 79-80 Blackfriars 
;: Road, London SE: 8HB. 


In Brief 


Tue Auerbach Guide to Minicomputers 


2975 has recently been published and is 
available from Heyden & Боп, Spec- 
trum House, Alderton Crescent, 
London NW4 3XX, price „19:50. 
This 300-page guide covers mini- 
computers and microprocessors; small 
business computers are covered by 
another publication. 


EMI has signed for a Honeywell Series 
бо Model 66/10 valued at £504,000. 
Initially it will be used to provide a 
‘time-sharing service for commercial 
modelling and scientific computing, 
currently handled by bureaux services. 

DATASKIL have signed a marketing agree- 
ment for SHOPLAN - a production 
control package. SHOPLAN needs 
an ICL тдоо computer with 32K 

_ words core and magnetic disc storage. 


\ 
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Management Planning 
Service ` 


A NEW management planning service 
claimed" to be'cost effective for smaller 
companies is being offered by Coroglen 
Management Services. The service offered 
consists of consultancy designed to define 


corporate objectives and a model suitable - 


for computer processing. : 

Аз a cost guide, Coroglen Management 
Services claim a company could have a 
useful model for around £1,000 which can 
be processed for a few pounds each time 
on a regular basis. The models are built 


‚ using PROSPER, of: which there are 


some 300 users in this шу at the 
present time. 


Coroglen _Management Services, 2A 
Kings Gardens, West End Lane, London 


NW64PU. у 


. Filing System for Fiche - 


AN ‘INEXPENSIVE filing system for COM, 
or any other fiche, has recently been 
introduced by Data Efficiency and con- 


sists of binders which, when opened, form: 


a stand. Each binder contains ten ‘plates’, 
while each ‘plate’ has housing pockets for 
16 fiche per side. Hence when opened 32 
fiche are propped up to view. 

About 120 binders would be needed to 
house the million documents. which 
equipment manufacturers say can be 
accommodated within arm's reach on 


arrange with shelf-filing. ' 
'The Easel-Binders, which are finished 
in grained vinyl cost £2 each and the 


. plates £1-40 each. 


Data Efficiency. Ltd, Maxted Road, 
Maylands Avenue, Hemel Hempstead, 
Herts. 








The NCR Century 8200. 


Inexpensive On-line 
Computer System 


THE NCR cENTURY 8200 computer recent- 
ly launched in the UK is aimed at the 
smaller to: medium sized business. The 
basic system comprises 48K bytes of 
memory, an NCR 656 disc unit with fixed 
айа removable discs and a capacity of 
9:8 Mbytes, two VDUs, a card reader. 
and а 200 lpm printer. | 

Options include a memory extension 
up to 64K bytes, one or two additional 
VDUs, and an alternative 300 lpm 


‘printer. On-line software, application 


packages and contract programming are 
offered, programming being either in 
NEAT/3 or COBOL. The.basic equip- 
ment costs £29,950. 


NCR Ltd, 206 


Marylebone Road; 
London NW: 6LY.- 





Easel- Binders for housing microfiche files. 
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Dealing with Money 

ALTERNATIVE METHODS of evidencing otherwise identical 
transactions in the London money market may have a significant 
effect on VAT liability. 

Money brokers were approached by bank F, which offered to 
lend $3 million. The brokers introduced two prospective 
borrowers: bank M for $2 million, and bank C for $1 million. 
Both transactions were concluded at about the same time, and 
both were subject to the same scale of brokerage and the same 
rate of interest. 

No difficulty arose on the loan to M; this was concluded on the 
basis of a receipt (in the form of a ‘Confirmation of currency 
deposit transaction’) from M, and the transaction was agreed to 
be one of 'dealing with money' and thus exempt from VAT 
by virtue of group 5 of Schedule 5 to the Finance Act 1972. 
On the other hand, C tendered in exchange for the loan, with 
F's agreement, a 'Certificate of deposit' (a negotiable instrument) 
drawn by another bank, W. 'l'his made no difference to the 
brokers! services, and in the ordinary course of business the 
brokers would never see a certificate of deposit. 

For the brokers, it was argued before the Tribunal that 
services were supplied in making arrangements for the lending 
and borrowing of money; and alternatively, to the extent that 
this contention did not succeed, that any arrangement for the 
transfer or assignment of the cértificate of deposit was a'supply 
for no consideration. 'T'he form of receipt accepted as between 
F and C made no difference to the nature of the transaction; the 
transfer of the certificate of deposit drav;/n by W was incidental 
'to the substance of that transaction. : 

As the Tribunal found, however, the relation between F and 
` C was not a transaction in money. The effect of F's acceptance 
of the certificate of deposit drawn by W was that, although $1 
million passed from F to C, this was not a loan, but a payment 
for the transfer of the certificate of depesit drawn by W. There 
was a transfer, for consideration, of a secondary security, which 
did not fall within the various provisions of group 5 of Schedule 
5, and the brokers’ services were therefore liable to VAT at the 
standard гаје, i . 

Guy Butler (International) Ltd т. Customs and Excise (‘Tribunal 
reference LON H/74/135). 


‘Sunday Programme’ 
Football Fixtures 


Proceeps of the sale of ‘admission’ programmes for Sunday 
. football matches (the making of a direct charge for such fixtures 
being prohibited under the Sunday Observance Act 1780) 
have been held liable to VAT by the Manchester VAT Tribunal. 
The Tribunal dismissed an appeal, brought on the dual grounds 
that the Sunday programme, appearing on average once a 
fortnight, was a ‘periodical’ (which would have had the effect 
of zero-rating the charges for advertising space in the pro- 
gramme); and that what the spectator received was a VAT- 
exempt right over land, or licence to occupy land. 
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On a common-sense view, the Tribunal reached without 
difficulty the conclusion that patrons of the appellants’ Sunday 
fixtures paid to watch a football match, and not for a piece of 
paper. The charge of 45р for these ‘admission’ programmes was 
therefore a supply liable to VAT. Nor was.the ‘interest in land’ 
argument well founded; on the authority of Hurst v. Picture 
Theatres Ltd ([1915] 1 KB x), the right to enter upon premises 
was granted only for the purpose of the spectator’s right to 
see the spectacle for which he had paid. · 


A licence to occupy land, as the term-was used in group 1 of. 


Schedule 5 to the Finance Act 1972, presumed a proprietary 
interest in the land, as opposed to what had been described in 
the Banstead Downs Golf Club case (The Accountant, October 
24th, 1974) as ‘a mere licence, the effect of which is that, when 
he goes upon the land to play golf, he is no longer. a trespasser’, 


` The present appeal therefore failed. 
Rochdale Hornets Football Club о. Customs and Excise (Tribunal 


reference МАМ/75/3). 


Press Cuttings Service 


SUBSCRIBERS to a press cuttings bureau have been held not to ` 


fall within the definition ‘the public’ as the words are used in 
item 1, group 6, of Schedule 4 to the Finance Act 1972.. 


Reaching this decision, the London VAT Tribunal held. 


that the expression ‘to the public’ could not.be construed as 
extending the supply of information to anyone; the words were 
intended to be words of limitation. Thus they excluded — as 


in the present case — the supply-to a person individually of . 


specific information, or information of a particular description 
requested by him. | у 

In view of this finding, which was sufficient to dispose of the 
appeal, the Tribunal expressed no opinion on the further 


question of whether the relevant supply was of ‘information. 


of a kind published in newspapers’, 


Newschip (UK) Ltd and Associated Press Cutting Services Ltd v. 
Customs and Excise (Tribunal referencé LON/75/8). ` 


Failure to Register 


QUESTIONABLE ADVICE given by a firm of accountants appears to 
have involved their clients in an unforeseen VAT liability for 
£756. The London VAT Tribunal ruled that there was no 
defence in law to the Commissioners’ assessment, but expressed 
the hope that the taxpayers would be allowed ‘ample time for 
payment’, 

The taxpayers, Mr and Mrs N, opened a hairdressing business 
in February 1973. Progress was initially slow, but in April 1973 – 
due to the closure of a nearby competing business — they 
experienced a considerable improvement. 'l'heir gross takings 
for the three months of April, May and June 1973 totalled 
£1,868. 

At this point they apparently realized the possibility of the 
business becoming liable for VAT, and consulted а firm of 
accountants. They, were advised ~ according to their evidence, 
which the Tribunal accepted that it was not necessary for them 
to register for VAT, unless they so wished, until their first 
year’s accounts had been prepared and their turnover certified. 

Following a visit from a VAT inspéctor in October 1974, Mr 
and Mrs N were informed by the Commissioners of Customs 
and Excise that their effective date for VAT registration should 
have been August 2186, 1973, and that their net liability for the 
tax, after giving appropriate credit for inputs, was £755-76, 
They appealed on the ground that, not believing themselves 
liable to VAT during this period, they had made no charge to 
their customers in respect of the tax, and were now being asked 
to pay over a tax which they had not collected. They had ге- 
ceived no visit from the VAT office prior to October 1974, nor 
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PRINCIPLES OF 


MANAGEMENT 
ACCOUNTING. 


by 
BERNARD BROOKS, F.C.M.A. 
Principal Lecturer, Polytechnic of North London 


THE 





JUST PUBLISHED 





This book has been written with the specific - 


purpose of placing Management Accounting in 
a descriptive practical setting.so that the reader 
can appreciate both the problem and the reason- 
ing behind the techniques applied in solving 
them and is directed at all students of account- 


ing, whether they are preparing for the profes- . 


sional examinations.or for the many degrees 
which include accountancy, or are executives 


. in other business functions who seek a readable ' 


comprehensive view of the whole range of 
accounting. 


Although, in the main, isis has been a 
conscious attempt to omit elementary costing 
matters, it has been the writers teaching 
experience which has indicated certain areas 
that create problems in the minds of some 
students and which must be resolved since they 
are fundamental to the accounting concept. 


The author has had a wide and varied career as 
an accountant and in management before 
entering the field of further and higher educa- 


· tion to | teach management accountancy. Since 
: 1971 he has been the Course Director for the 


Management Accountancy Sandwich Course, 
at the Polytechnic of North London, where he 
has observed the benefit derived by students 


: from the interplay between academic study and 


a planned industrial- or commercial-experience 
programme, 


` PRICE £275 net. £405 Including Post U.K. 
"440 Overseas 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R JJ 
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BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


‘The majority of members are engaged.. 


in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 


Must have passed the Association's . 


examinations or their equivalent, and have 
had a minimum of five years' approved 
accountancy experience. 


Licentiates i 
Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


registration is available to 
applicants with a suitable educational 
background. 

Examinations are held only i in the United 
Kingdom in May and November. 

Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE . 
. LONDON МА 1TP - 


Vit 
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| This i is s thie ary self- ‘binding. davies that | 
‘makes a real book and allows the pages | 
to lie perfectly flat when open. Twenty- 
six issues and Index may be bound by 
Inserting a new тета! rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive 
appearance worthy -of the bést book- 
case, ^" . 
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had they received any of the VAT notices issued by the Com- 
missioners of Customs and Excise, . 
There being no dispute as to the facts, the Tribunal had n 
alternative but to dismiss the appeal ~ remarking, however, that 
there was no question of Mr and Mrs N.baving tried to avoid 
payment of the tax. i 
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' [Though the point was not specifically taken. before the 
"Tribunal, Schedule 1 to the Finance Act 1972 imposes a general 
liability to register {ог VAT on any person who makes taxable 
supplies exceedirig £1,750 in one quarter, or £3,000 in two 
quarters.] ^ ; T. 

Norton v. Customs and Excise (Tribunal reference LON/75/5) 








Stamp Duty: Schemes of Arrangement 


Sm, - May I seek the hospitality of your columns to draw 
attention to an error which, is gradually creeping into work 
submitted to Companies Registration Office? ' 

It is becoming increasingly common for Court orders involv- 
ing schemes of arrangement to be lodged with me for registration 


without their having first been seen by the Inland Revenue, who - 


must determine the stamp duty position of the scheme of 
arrangement before my staff can deal with it. 

Schemes of arrangement should be submitted, preferably at 
the draft stage, to the Controller of Stamps, Inland Revenue, 


Room 230, Bush House (South-west Wing), Strand, London ' 


WC2B 4QN, for ‘examination. My staff are then informed, 
before the order of Court is made, of the duty position and, 
providing that either no duty is payable or a suitable under- 


taking has been given to the Controller, the certificate can Ье. 


made out and signed without delay when the order is lodged 
with me – often on the same day. 

I shall-be grateful if would-be presenters would bear this in 
mind when a scheme of arrangement is in contemplation. 


- Yours faithfully, 
R. W. WESTLEY, 


_ London ECI. · Registrar of Companies. 


Accounting for Your Health 


Sir, - I would like to congratulate The Accountant on the 
excellent feature entitled ‘Accounting For Your Health’, 
"Thé articles rightly lay great stress on coronary heart disease, 


which is the greatest problem facing doctors in the 1970s. 


My озуп work concerns the treatment of established coronary 
heart disease rather than its prevention. However, prevention 
(if we could achieve it) is obviously much more worth while. 
Dr Beric Wright has listed some of the factors contributing to 
coronary heart disease, and middle-aged men can do a lot to 
help themselves by not smoking, by taking regular exercise and 
by keeping their weight down. — ' 


The treatment of high blood-pressure is also well worth . 


while in its own right. I was interested to see that the view of 
stress which is closest to my own is not that of the doctors but 
that of a practising accountant, Mr Dudley. Morse. 

Dr Wright points out that coronary heart disease is multi- 
factorial in origin and there are almost certainly many important 
factors which we do not know or understand at the present time, 
It is common to see patients with established coronary heart 


‚во that they can have the best of both worlds? 


disease in whom no special risk factors can be identified. 

Not all accountants may be aware that there have been great 
advances both in the medical and surgical treatment of coronary 
heart disease in the last few years. New drugs can substantially 
relieve cardiac pain and, in the right patient, surgery can be even 
more rewarding. Operation can enable a patient crippled with 
cardiac pain to return to an active and useful life. It has yet to 
be established whether surgery will improve the duration of 
life but it is already clear that it can improve the quality of life 
out of all recognition. | 

Unfortunately, and despite clear warnings from the medical 
profession, little has been done to meet the expected demand for 
coronary surgery, and the National Health Service is now over- 
whelmed by it. Perhaps because it is so demanding and so 
expensive, the place of coronary surgery rightly lies outside the 
NHS. ' t AD: 

Yours faithfully, . 
MALCOLM K. TOWERS, 
Thoracic and Cardiac Surgical Unit, 


Uxbridge, Middlesex. HAREFIELD HOSPITAL. 


Qualified Audit Reports 


Sm, — I believe that the increasing number of audit opinions 


given subject to specified uncertainties about values which 
might materially affect a true and fair view of the accounts is 
only likely further to degrade that concept. 

Auditors would do themselves and the profession better 
service if they could bring themselves to state when they are 
unable to form an opinion whether or not accounts give a true 
and fair view of the profit or loss and state of affairs ofa com- 

any. 
У Paragraph 3 (2).of the Ninth Schedule to the Companies Act 
1948 requires the auditor to state whether in his opinion the 
profit and loss account and balance sheet give that true and fair 


‘view. If he has reservations: about some material aspect of the 


accounts, he is unable to express that opinion. The proper 
course for him to follow is to isolate and explain the cause of the 
problem and to state that this is the reason why he is unable to 
express an opinion. His report should then continue, if the facts 


support the statement, that in all other respects the accounts: 


and notes comply with the Companies Acts 1948 and 1967. · 
| | Yours faithfully, 


London EC2. С. C. NORLAND, rca. 


Information for Employees 


Sir, ~ Perhaps I may be regarded as rather an ignoramus, but 
I am unable to understand all this fuss about giving the workers 
financial information. | 

Can it be that if a company is doing well they wish to claim 
increased wages, and that if a company is doing badly they wish 
to be.able to insist in time that the Government bail them out, 


+ 


Yours faithfully, 


Torquay, Devon. R. HOWLE, Ba, РСА. 








Efficiency Auditing 

by В. Н. WaLLEY. : 
Macmillan, £8. 

Efficiency auditing is a means of appraising the performance of 
an organization and diagnosing its weaknesses and malaises. Four 
main diagnostic methods are suggested in the book: general 


analysis (internal and external environment and product 
market); measurement (investment return, performance, cash 


. flow and trends); comparisons with generally accepted standards 


of excellence; and the use of check lists weighted according to 
the relative importance of the aspect being examined. 

Considerable emphasis is laid on diagnosis and the first part 
of the book is devoted to this approach. Subsequent parts include 
asset utilization (money, fixed capital, working capital and man- 
power), the audit of functions (marketing, production, personnel, 
research and development, computers, and general administra- 
tion) and the evaluation of systems both process and manage- 
ment information. The final part of the book covers'the various 
techniques and procedures likely to provide maximum efficiency, 
the methods which are necessary to introduce changes following 
on efficiency audit and the type of organization needed for such 
an audit. У 

The author is a senior consultant with a major British com- 
pany and has worked in an executive capacity in industry. His 
book, which is more of a work manual than a textbock, should 
prove of considerable benefit to the industrial accountant, to 
those engaged in management services, and particularly to those 
modern’ internal auditing departments who undertake opera- 
tional auditing for management. 


Employee Benefits in Europe 
by Davip CALLUND. 
Gower Press, £19°50. 


Gower Economic Publications have produced an excellent 
handbook analysing the various employee benefit schemes which 
operate in Western Europe, including the nine EEC member 
countries. 

The book, which has a 64-page section on the principles of 
social benefits introducing the 16-country analyses, was com- 
missioned by Employment Conditions Abroad Ltd (ECA} 
and written by David Callund. The work is the third in a series 
which began with Employment Conditions in Europe and Trade 
Unions in Europe, both written by Margaret Stewart. : 

There is a chapter on reciprocity of social security benefits 
between European countries which will be useful to tourists, 
‘emigrant’ or seconded workers or executives, ‘tax exiles’ and, 
of course, to firms setting up branches or subsidiaries elsewhere 
in Europe. 

While dealing briefly with the historical origins of social 
\security, from Queen Elizabeth I, Bismarck and Beveridge and 
their counterparts elsewhere in the region, the study also in- 
cludes up-to-date comparative data for the main benefits in each 
country. Britain comes out well in health and hospital services, 
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but lags well behind the best in pensions and family allowances. 
EEC ca-ordination on benefits should eventually make for 
greater mobility of labour, one of the main factors being 


‘transferability of pension rights. There is the paradox that a 


good employer should make his pension scheme as transferable 
as possible; but transferability makes it easier for competitors 
to poach his best employees. 

Current thinking, however, is that an interesting and chal- 
lenging job, with a minimum of avoidable frustrations is more 
likely to hold an employee than a large increase in cash emolu- 
ments in a new environment. A firm that can provide interesting 
work for its executives has probably also found the recipe for 
running a successful business. 


The Control of Monopoly in the 
United Kingdom 
Second edition, by P. Н. GuENAULT and J, M. JACKSON. 


Longman, £3:50. 

This is a sound, readable and concise study of an extremely 
important aspect of post-war government intervention in 
British industry. 'The authors review the development of 
monopoly policy since the 1948 Act and comment on its various 
facets. This second edition, which appears 13 years after the ` 
first, includes a review of the Fair Trading Act 1973. 

The authors illuminate the many-sided problem of defining 
the ‘public interest’ with a wealth of illustration. Any prófes- 
sional accountant who may find himself involved in the activities 
of the Monopolies Commission will find this book an excellent 
background to the basic problems and the Commission's 
approach to any form of restraint of trade. 


Modern Concepts of Internal 
Auditing: A New Series of Papers 


Institute of Internal Auditors, 5500 Diplomat Circle, Orlando, 
Fla. 32810, $3 each. 


The International EDP Auditing Committee of the Institute 
of Internal Auditors is currently developing viable plans and 
programmes designed to increase the ability of internal 
auditors at all levels of knowledge to audit effectively in an 
EDP environment. i 

The first paper, ‘Establishing the Internal Audit Function 
in EDP - Job Descriptions’, an introductory one, provides 
guidance in the establishment of an audit function in EDP, 
explains the role of the internal auditor in involvement at the 
design stage, outlines his approach in reviewing existing 
systems and security measures, and describes his function, 
qualifications and responsibilities at various levels in the 
internal audit department. 

The second paper, entitled ‘Auditing Computer Centres’ 
covers an-overall understanding of the electronic data process, 
including audit considerations of the computer complex, with 
the intent to- provide guidelines for future audit programme 
development and execution. 

The third paper, entitled ‘Auditing Fast Response Systems’, 
deals with the marriage of telecommunication technology 
with computer technology. The first part of this paper is 
intended to provide the auditor with a brief description of the 
history, hardware, systems design, and essential controls of a 
‘fast-response’ system. The second part outlines the audit 
techniques to be applied to various areas of these systems and 
a consideration of all aspects of security; it terminates with a 
check list, glossary and bibliography. 

Altogether, this looks like a worth-while series, if future 
papers measure up to the standard of those already issued. 
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The Economist Measurement 
Guide and Reckoner 


Economist Newspaper Ltd, 25 St James’s Street, London SW1A , 
IHG, f8'5o-- postage (UK 75р, overseas ‘surface mail £135). 


Developed, and greatly expanded, from The Economist Guide to 
Weights and Measures, the Measurement Guide is claimed by its 
publishers as ‘the most useful work of reference since the 
` dictionary’. Certainly, as with the dictionary, the great majority 
of laymen can open any page at random in the confidence of 
learning something new. 

Systems of measurement principally featured are, of course, 
metric, imperial and (where these differ) United States units, 
though there is also an eight-page summary of miscellaneous 
foreign measures in alphabetical sequence, from the Iranian 
abbas to the Wes: German ой, The main use likely to be found 
for the Guide in most offices is either the rapid and easy con- 
version from one system to another – particularly apt in the 
UK's transitional pre-metric period – or the translation of some 
esoteric term not immediately familiar. Certainly the arith- 
metical error in Pacioli’s famous Di Summa, explored on The 
Accountant's correspondence page of February 13th, would have 


been more rapidly established and explained with the aid of, 


the ‘powers of 2’ table on page 96! 
Inevitably a work of this kind abounds with attractive 


curiosities; students of medieval law and history, for instance, 


who have wrestled with the partition of land in hides and 
virgates will find both terms among ‘Miscellaneous UK units’ 
on page 11. Proof spirit, sadly, is now defined in terms of ethyl 
alcohol and water, rather than by reference to the explosive 
properties of a mixture of alcohol and, gunpowder; and a 
traditional Cornish bushel is apparently three times the standard 
8-gallon measure. ' 


: Personal Investment for the Director 
edited by STANLEY GALE. 
‘Gower Press, [4'50 


At the present rate of new taxation, there will soon be insuffi- 
cient readers to buy the flood of books on personal investment. 
This one is a compilation of fifteen articles by experts in various 
investment fields, aimed at the company director who probably 
has more to invest than many of us. 'l'opics covered include 
equities, overseas shares, property and property bonds, as well 
as some more exotic items such as ventures in, the commodity 
and option markets, as well as objets d'art. 

There are chapters on the use of insurance in financial plan- 
ning and on portfolio management and selection. 'The book will 
not eliminate the need for sound professional advice for this 
type of investor, but it will answer many of the more obvious 
and basic questions, and thus brief him before he calls upon 
his investment adviser. 


Management Problem-solving 
with APL 


by Јонм W. Воскікү, Магов R. NAGARAJ, DURWIN L. SHARP 
and James W. SCHENCK. 
John Wiley, £6-85; paperback, £480. 
APL is (literally) a programming language designed specifically 
for the solution of finance and accountancy problems via a 
computer terminal. This book describes:a series of programs 
written in this language at the University of California in Los 
Angeles. 

The book is aimed primarily at the user, rather than the 
computer specialist. The programs are pre-written, and the 
intention is for management to read the book and select from it 





those programs which it requires. Unfortunately, the authors 
have failed to separate the proverbial wood from the trees. 

The general description of the systems available is over- 
shadowed by masses of programming code; and the APL code – 
with its use of special symbols — appears to be more complicated 
than any other programming language to the uninitiated. The 
idea behind such treatment is that would-be users may copy the 
syntax on to their own system. But surely it ought not to be 
beyond the ingenuity of UCLA to supply tapes to any interested 
customers; or, alternatively, could not the coding have been 
relegated to an appendix for perusal by those who are interested? 

The authors observe that no knowledge of APL is required 
to read the book, nor is any given; readers are told that 
instruction in APL can be obtained ‘elsewhere’. It would have 
been helpful, while struggling through the book, to be able to 
refer to some explanatory text, or at least to have been given a 
reference to some other source which would provide that 
grounding. 

One should not decry the excellent work which the authors 
have done in preparing this impressive series of programs. But 


' it is doubtful if these will ever be used by those for whom they 


are intended, unless they can be presented more attractively. 


RECENT PUBLICATIONS 


MODERN Accountine, by Trevor Gambling, ix+208 pp. 9X 53. 

. Macmillan, Хто. 

Bones, Checklists for General Managers, by John Bittleston, 
ха + 138 pp. 94 x 6. Associated Business Programmes, £5:95. 
'TAxATION OF OvERSEAS INCOME AND GAINS, second edition, by 
Anthony Sumption, xviii+199 pp. 9 X 54. Butterworth, £4. 
‘THe MopERN Law or Trusts, third edition, by D. B. Parker and 
А. R. Mellows, ххх-- 422 pp. 9$ x 6, Sweet & Maxwell, paper- 

back, £5. 

FINANCE FOR NON-FINANCIAL MaNaGERs, by В. Vause and N. 
Woodward, xi+211 pp. 9X 54. Macmillan, £7:50. 

ACCOUNTING FOR THE DISTRIBUTIVE TRADES, 2nd edition, by E. P. 
Hicks and A. Teasdale, 329 pp. 9 X 6. Intertext Books, paper- 
back, #3'50. Hardback, £6'50. 

TAXATION KEY TO CORPORATION Tax, edited by T. L. A. 
Graham, ЕСА, and Percy F. Hughes, 333 pp. 84 x 54. Taxation 
Publishing Co, (2°75. 

An ANNUAL МЕАІТН Tax, by C. T. Sandford, J. R. M. Willis, 
and D. J. Ironside, xi +353 pp. 93 х6. Heinemann Educational · 
Books, £6. 

Roap TRANSPORT MANAGEMENT AND ACCOUNTING by R. G. 
Bassett, FCMA, ACIS, xx 4-188 pp. 8$ x54. Heinemann, £475, 
paperback 63:50. 

COMMERCIAL COMPUTER PROGRAMMING, by Graham Wright and 
David Evans, 350 pp. 846. NCC Publications, £5. 

OnE THOUSAND QUESTIONS AND ANSWERS ON COMPANY Law, 
third edition, by Frank H. Jones, ЕССА, ЕС18. 84 x 53. Barkeley 
Book Со, £4'25. 

THe COMPLETE GUIDE To INVESTMENT, seventh edition by 
Gordon Cummings, 286 pp. 7 x44. Penguin, 75р. 

Some EFFECTS ОЕ PARTICIPATIVE BUDGETING ON MANAGERIAL 
Benaviour, by Robert J. Swieringa and Robert H. Moncur, 
1х +265 рр. 9 хб. National Association of Accountants, 919 
Third Avenue, New York. j 

ExcHANGE CoNTROL, by Anthony Parker, ОВЕ, ix+302 pp. 
9% X54. Jordans, £15 covers one year’s updated service, plus | 
binder. 

'ToLLEv's Estate Duty 1974, by Leslie J. P. Livens, ATII, 72 pp. 
94 x6, Tolley Publishing, paperback, £1-75. 

ACCOUNTING REQUIREMENTS FOR CoMPANIES, by Frank H. Jones, 
FCCA, FCIS, tenth edition, 44 рр, 8% х5, Barkeley Book Co, 
paperback, тор. 

TAXATION ОБ COMPANIES, by Richard Bramwell, Second Cumu- 
lative Supplement to October 1974, Sweet & ‘Maxwell, paper- 
back, 6р. 


These books may be obtained from, or through, Gee & Co o usns) 
Ltd, The City Library, 151 Strand, London WC2R 1]]. Amounts quoted 
are the net cover prices; 35p should be added for packing and postage. 


| 
| 
| 
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Some Initial Impressions – 
Canadian Students’ 


UK Visit 


COMPARED WITH their Canadian counter- 
parts, UK chartered accountant students 
are not badly off so far as monetary and 
working conditions are concerned; they 
are more militant and socialistic than 
Canadian students and, in London, there 
prevails an attitude that the firm should 
provide everything. 

These are some of the impressions 
gained from the exchange visit by Bill 
Cox and Gordon Boggs of the Ontario 
Students’ Society who visited the UK as 
guests of London CASS during the last 
two weeks of May. 

In his preliminary report on the visit, 
Gordon Boggs states that to compare the 
two societies is somewhat difficult without 
it first being understood that the Ontario 
Students! Society has a membership of 
approximately 3,000 students whereas 
CASSL has approximately 9,500 students. 
In addition, the London Society has an 
administrative problem in the fact that it 
has to. deal with 9,500 students and the 
Institute does not assist in the collection 
of student membership fees, whereas in 
Ontario the provincial Institute collects 
the membership fees and transfers the 
money to the student body. | 

The basic purpose of the Ontario 
Society, says Gordon Boggs, is to help 
the student attain his chartered account- 
ant designation, and the main thrust of 
the Society is concentration .on the 
students from the small firms. The та“ 
thrust of London CASS appears to be to 
further the development of the students’ 
monetary and working conditions. How- 


ever, the monetary conditions of students, 
when taking into consideration the fact 
that most of the courses are paid for by the 
firms, and a considerable amount of paid 
time off is given by the firms to take the 


courses, are not unreasonable - the. 


chartered accountant student, he says, is 
not badly off in London. 


Important difference 


An important difference between the 
requirement of the provincial Institute of 
Ontario and the English Institute is that 
in Ontario the student does not have a 
contract cr a training record whereas in 
England Һе does. 

The idea of a training record, continues 
Gordon Boggs, is excellent since it 
ensures that the student is getting a good 
cross-section of training. Ít also creates 
pressure on the firm to ensure that it is 
using the most up-to-date methods in 
training the students and helps create 
student advancement within the firm. 

In relation to the philosophy of the two 
sets of students, it appears to Gordon 
Boggs that the British student is more 
militant апа socialistic, whereas in 
Ontario the student does not expect the 
firm to provide everything. 

He adds: ‘In order to have the individ- 
ual pass there is more of an independent 
attitude cn behalf of the Ontario student. 
I believe that there is a large amount of 
self-initiative, whereas in the British 


student ~ at least the London student ~ ' 


the attitude prevails that the firm should 


provide everything.’ 





UPTURN IN NOTTINGHAM 
| FINANCES : 


DESPITE AN EXPANSION of activities for 
members, Nottingham CASS showed a 
surplus of £181 for the year 1974. This 
is a considerable achievement considering 
that there was a deficit of over £200 in 
the previous year. , | 

According’ to the Society’s annual 
report, much of the surplus is due to the 
increase in subscriptions and to profits 
made on sports and social functions. . 

In his report to members, Tom Morton, 
the now immediate past secretary, wel- 


4 


comes the Institute's notes for guidance 
to prospective students and recognition 
by the Institute that students should be 
paid a 'sufficient salary to live on without 
outside help'. He reminds members that 
the ACASS salary survey is being up- 
dated and is anticipated to show a 
minimum salary of at least £1,300 per 
annum for Nottingham students, 


'The two main factors which were the 
cause of erratic despatch of the Society's 
newsletters were due, says ''om Morton, 
to the departure of a key operative from 
the computer bureau and the extension to 
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five weeks of the time required for 
newsletters to arrive at the mailing house 
béfore being sent out to students. In 


. view of this and the cost involved, it is 


hoped to set up a new and more efficient 


_ distribution service: with the senior 


society. 
On education, he says that the once- 
successful ‘punch’ lectures for Part I and 


‚ II. students — although well attended at 


the beginning of term — soon lost support, . 
ending with a loss to the Society of £190. 
The committee does not propose holding 
any more at present. : 

Trent Polytechnic’s 18-month block 
release course for РЕ I and II students 
is at present being attended by nearly 40 
students — ‘excellent value for £48’. 

Over 400 members from student 
societies throughout the country took 
part in the sports fiesta, thus again 
proving how firmly established this 
annual event has become. 

Among new officers of the committee 
elected for 1075—76 are: _ 

President: A. B. Brecknock, aca. 
Vice-President: К. М. Page, ACA. 
Committee Chairman: J. Z. Foxon, ACA. ` 
Secretary: Richard "Tannahill. УЛ? 
Treasurer: John Robertson. 


LONDON'S AGM – 
A FURTHER REMINDER . 


AS ALREADY ANNOUNCED in ‘Roundabout’, 
the annual general meeting of London 
CASS takes place at 6 p.m. on Monday, 
July 146; at Chartered Accountants’ 
Hall. 

Not only is this meeting important 
because it is here that the Executive 
Committee for the following year and the 
ACASS delegates are elected, but also it 
is the main opportunity that members of 
the Society have in reviewing and altering 
the Society’s policies. 

The event has gained the reputation 
that no verbal punches are pulled and no 
hesitation shown on the part of those 
attending to put forward their views. 


BIRMINGHAM CASS 
SUMMER COURSE 


IMMEDIATE application is now necessary 
by members of Birmingham CASS to 
attend the Society’s annual residential 
summer course which will be held at 
Bristol University from July 23rd to 26th. 
Now in its 26th year, the course, which , 
is for PE I and II students, will have as 
its theme “Тһе accountant as a manager’. 
It will include not only material relevant 
to the Institute's exams, but also topics 
of general and practical use in the day- 
to-day work of members. i 
Among topics to be covered will be: 
management techniques, wealth tax, 
capital transfer tax, and organization and ' 


“budgetary control. Members will alse 
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bénefit by the fact that, as on all Birm- 

' ingham CASS courses, group discussions 
will be led by qualified accountants. ' 
It is expected that the course will 
attract a record number of applicants and 
members are advised to apply for a place 
immediately, enclosing the course fee of 
£24 to the secretary of the Society, 
Fountain Court, Steelhouse Lane, Birm- 
ingham B4 6EA. ' i 


SOUTH EASTERN AGM 
AND SPORTS FIESTA 


THE ANNUAL GENERAL MEETING of the 
South Eastern Students’ Society was 
held at Eastbourne recently. Mark 
Harrison, the retiring Chairman, reported 
that the activities of the Society during 
the year included a very successful lecture 
programme, and, visits to The Stock Ex- 
change and computer installations in 
London and Brighton. He expressed re- 
gret, however, that the annual dinner/disco 
had to be cancelled due to lack of support 
and hoped that students would show more 
enthusiasm towards social events in the 
future, 

The new Chairman is Elizabeth Burgess 
(Maidstone), with Mike 
(Guildford) as Vice-Chairman. John 
Hall (Brighton) and Russell Longton 
(Eastbourne) remain.as secretary and 
treasurer respectively. А further five 
committee members were elected to 
represent the various areas that the 
Society covers. р 
· A sports fiesta followed the AGM and 
students participated in five-a-side foot- 
ball, squash and table tennis. There were 
also representatives from CASSL present, 
who did not excel themselves in any of the 
‘sports, but rumour has it that they were 
under special instructions not to beat 
their hosts from SECASS! .The overall 
victors were Eastbourne: the Eastbourne 
“А? team won the football, Alan Staples 
from Eastbourne won the squash and 
Mike Ogilvie from Bexhill won the table 
tennis. : 


AUDIT GAME 


WITHOUT DOUBT, one of the most 
effective ways of widening and consolidat- 
ing audit experience is by means of an 
audit game. Again, Mr Ken Sherwood, 
FCA, a partner in Chalmers Impey, is 
mounting such a game for members of 
London CASS on the afternoon of 
Friday, July 25th, at the City of London 
Polytechnic.. | 

The game is ап amalgamation of а case 
study and a computerized business game 
(without thé computer!) and has been 
played by other student societies as well 
as accountancy firms. It has certainly 
placed a considerable test on the skills 
-of qualified accountants who have con- 


Crutchley ` 
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fessed to some difficulty in reaching the 
right decisions. - 

To be played by teams of up ta nine 
members assisted by a qualified observer, 
with a limited amount of information to 
prompt further questions which will be 
answered by the observers, the game 
commences at 3 p.m. and continues until 
7 p.m. – sufficient indication of the many 
problems that need to be solved. 

The, exercise will provide useful ex- 
perience for students whatever their level 
of studies and it is hoped firms will 
appreciate this and give every encourage- 
ment to attend. Е 

Applications should be made as quickly 
as possible to the Society’s Administration 
Director, 43 London Wall, London 
EC2M 5TB. 


BRADFORD'S 
FIVE-A-SIDE FOOTBALL 


THIS YEAR’s annual five-a-side football 
tournament for members of Bradford 
CASS wil be held at the Parkside 
Sports Centre on Sunday, July 27th, 
commencing at то a.m. The venue has 
also been booked for the preceding 
Sunday (1r a.m. to 3 p.m.) for practice 
purposes. | 

The fee for the tournament is 75р per 
team and those members wishing to 
participate should contact John Wackett, 
7 Shay Close, Bradford о. Telephone 
(home) 498066 without delay. 





LETTER TO ROUNDABOUT 


^. Canadian Visit 


Sır, — The officers and executive com- 
mittee members. of CASSL deserve 
unreserved praise for their efforts in 
arranging the visit of the Canadian 
students Bill Cox and Gordon Boggs 
between May 17th and June 2nd. 

The standing of. those people whom 
our guests met (including the English 
Institute’s President, Lord Hirshfield, 
Dr Gilbert and M Cordoliani) is impres- 
sive proof of the work the Society must 
have put into the visit. ~ 

Similarly, the variety and significance 
of the concerns which agreed to entertain 
Bill and Gordon bears witness to the con- 
fidence with which they must view the 
activities and influence of student societies. 
. Lastly, the logistics alone merit com- 
ment and congratulations. From The Stock 
Exchange and.the House of Lords to Paris, 
and from Southampton and Cambridge to 
Jersey the programme covered, in the most 
comprehensive fashion, the broad spectrum 
of British and European accountancy, 
education and training. 


Yours faithfully, 


PETER R. PENNINGTON LEGH, aca, 
PAST CHAIRMAN AND ` 


Maidenhead. PAST PRESIDENT ACASS. 





Observer's Column 


Student Journalism 


THERE HAS BEEN a veritable rash of student 
magazines over the past year or so, under 
such imaginative names as Libra, Eauilib- 
rium, Articles, Outlook, Contra, and others. 
In many ways this represents a welcome 
development, but it remains questionable 
as to whether the journalistic ability and, 
coverage, in terms of both range and 
depth, so far displayed by these new- 
comers really gives student society 
members something which they never 
had before. : 
It may be unduly cynical to ‘suggest 
that, at their worst, they provide an 
expensive vehicle for local committee 
members’ narcissistic impulses; and, at 
best, a mere communication sheet cover- 
ing forthcoming events, with the occas- 
ional piece contributed professionally. 
It is, of course, difficult to speciry the 
optimum contents of a student society 
journal. Its aims should obviously include 
the gathering of information of local 


interest, such as sporting, social and ' 


` educational events (both past and future); 


this stimulates a cohesive quality within 
the society itself which, in turn, will 
ensure maximum support for society 
activities, and will strike at the apathy 
which is the ackriowledged scourge of 
student societies at present. 

But more ambitious content would be 
welcome too. Many students possess. 
writing skills of which they are scarcely 
aware. These magazines could afford an 
excellent opportunity and a challenge, 
in which budding journalists could cut 
their teeth. How about a 'young journa- 
lists’ competition, on any topic of current 
professional interest? Editors, please note! 

Far from wishing to discourage such 
publishing ventures, a warning is none 
the less apt. There is more to producing a 
worth-while magazine than meets the eye 
- and if it is not worth while, drop it. Аз 
things stand, the ‘job merchants’ are not 
lacking in space for advertising their 
wares! 














PROFESSIONAL NOTICES 
Coopers & LYBRAND, of South Africa, 


and HOFMEYR, TINDALL & PARTNERS, of, 


Pretoria, South Africa, announce that 
they have merged their practices. The 
merged firm will practise in both names 
in Pretoria for the time being. 

Josotyne Lavrow-BENNETT & Co 
announce the admission of Mr Jonn C. 
POLLOCK as a partner in their Amsterdam 
office. | 

PawwELL Frirzpatrick & Со, of Bir- 
mingham and Droitwich, announce that 
on June 3oth, 1975, Mr Мплаам T. Gay 
will retire from the practice and on July 
rst, 1975, Mr Robert Derek Carver will 
become a partner. 


APPOINTMENTS 


Mr Garth Banks, Fca, management 
accountant of the Matthew Clark Group, 
has been appointed to the board of 
Matthew Clark & Sons, which is the 
trading subsidiary of Matthew Clark 
(Holdings). 





Mr K. Holehouse 
Mr Kenneth 'T. Holehouse, rca, has 


become finance director of TBA In- 
dustrial Products. 


Mr- David A. Cooper, acca, has been 


appointed group financial director of the 
Decimo Group of Companies. 
· Mr Terry Day, Foca, formerly a 
` director and chief accountant of Ham 
Baker Ltd, has been appointed financial 
director of Ashford Controls ~ both are 
members of the Petrocon Group. 
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Mr Anthony B. Hargreaves, rca, has 
become finance director of the Rockware 
Group. $ | 

The Lord Harvey of Tasburgh, ВА, 
FCA, has joined the .board of English 
Transcontinental, merchant bankers, as 
chief executive director. 

Mr С. F. A. Leighton, АСМА, ACIS, 
AMBIM, has been appointed secretary of 
Unibin L:d. Unibin is a member of the 
British  Hartford-Fairmont group of 
companies and' Mr Leighton has also 
been appointed group secretary. 

Mr Philip J. Major, ЕСА, has joined 
Tesdata, Wembley-based specialists in 
hardware measurement systems and 
simulation programs, as financial con- 
troller-Europe. 7 

Mr Peter B. Millard, АССА, has become 
chief accountant of Trafalgar House 
Investments Management. 

Mr Derek Millis, rca, has been 
appointed group finance director of 
Slough Estates. 


NEW CHAIRMAN 
OF ACC COUNCIL 


Mr John Phillips, ОВЕ, LLM, FCIS, Secre- 
tary of the Institute of Chartered 
Secretaries and Administrators, has been 
appointed Chairman of the Council for 
the Accreditation of Correspondence 
Courses by the Secretary of State for 
Education and Science, the Rt Hon. 
Reginald Prentice. The appointment is 


. effective from July 23rd. 


DOUBLE TAXATION RELIEF 
Republic of Ireland 


An agreement was signed in London 
recently extending for a further’year the 
provisions of the agreement made be- 
tween the United Kingdom and the 
Republic of Ireland in 1973 concerning 
the taxation of dividends. 

The main effect’ of the 1973 agreement 
in this connection was to allow individuals 
who are resident in the Republic .of 
Treland and not resident in the United 
Kingdom to be paid the tax credit which 
goes with a dividend paid by a United 
Kingdom company to an individual 
resident in the United Kingdom. It also 
gave the credit to companies similarly 
resident in Ireland provided that they did 
not control то per cent or more of the 
voting power in the paying company. So 


far as the 1973 agreement related to. 


dividends, it was to operate only until 
April 5th, 1975. The -new agreement 
extends the period until April sth, 1976. 

Before the agreement can take effect 


‚ it will be necessary to amend the tax law. 


A new clause will be proposed accordingly 
for inclusion in the Finance Bill which is 
at presen: being considered by Farliament. 
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NEW CHAIRMAN FOR LONDON 
CHARTERED ACCOUNTANTS 

‚ Mr Brian Jenkins, Ma, FCA, a partner in 

Coopers & Lybrand, has been elected 


Chairman of the London and District : 


Society of Chartered Accountants for 
1975-76. Aged 39, he becomes the 
youngest Chairman of the Society. | 

Educated at Tonbridge and Trinity 
College, Oxford, Mr Jenkins was called 
up for national service in the Royal 
Artillery, later serving in the Sussex 
Yeomanry and the HAC. Articled to Mr 
Brian Maynard, МА, FCA, FCMA, of 


Cooper Brothers & Co, he qualified in 





‚ 1963, gaining the third certificate of merit, 
‚апа became a partner six years later. 
Until recently he was staff partner in 
Coopers & Lybrand. For some years he 
has been in charge of their computer 
auditing side, and has taken part in 
many courses on this subject both for the 
Society and the Institute. Other work for 
the Institute includes his chairmanship 
of the sub-committee which prepared the 
statements for the Members’ Handbook 
on internal control and audit of EDP 
systems. | 

Mr Jenkins first joined the Com- 
mittee of London Chartered Accountants 
in 1969, and with one break of four 
months has served ever since. 

Married with two young children, he 
divides his time between Greenwich and 
Suffolk, where he fights a losing battle 
to tame an acre of wilderness! He is a 
keen collector of cigarette cards and 
detective fiction. 


SERVICE OF REMEMBRANCE 
Sir William Carrington 


A service of remembrance and thanks- 
giving for the life of the late Sir William 
Carrington, FCA, will be held at the church 
of St Bartholomew the Great, West 
Smithfield, London ЕСт, at 12 noon on 
Tuesday, June 17th. In view of con- 
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flicting information published elsewhere, 
readers are particularly requested to note 


that the service will be соп Tuesday, . 


not Thursday, of the coming week. 

An obituary notice of Sir William, 
President of The Institute of Chartered 
Accountants in England and Wales in 
1955-56, appeared in the May rsth 
issue of The Accountant. 


‘ICA MEMBERS’ 
ADDRESSES WANTED 


The Secretary of The Institute of 
Chartered Accountants in England and 
Wales would be glad to know the present 


address of the following members of the’ 


Institute. The town at which the member 
was last known is shown after each name. 


Allsop, Reginald Percy, rca, Beoley. 
Barker, Geoffrey Howard, аса, St Ann, 
Jamaica. 

Bell, Victor Allan, Fca, Cheadle. 

Blott, Janet Diane (Mrs), aca, London. 

Blumer, Charles Robert Colville, ЕСА, 

Wadhurst. . 

Bougourd, William Frederick, rca, St 

. Peters, Guernsey. 

Chadha, Vinod Chandra, aca, London. 
Champion, David, rca, Melbourne, 
Australia, 

Dunstan-Smith, Maynard, rca, Coventry. 
El Cheikh, Ezzat, ЕСА, Benghazi, Libya. 
Fon Sing, Williams Voo Chong, aca, 

Montreal, Canada. 
Glover, John Martin, aca, Billingshurst. 
Grewcock, Kimberley Grant, ACA, New- 
castle-under-Lyme. 
Hannan, Michael John, rca, London. 
Hazard, George Anthony, Fca, Leicester. 
Javeri, Surendra Chamanlal, rca, Dar-es- 
Salaam. 
Jones, William David, АСА, 
Belgium. . 

‘Lakin; Mark Philip, aca, Neuilly, France. 
Longland, Joseph Lock, Fca, Swinton. 
JMannérs, John Michael, АСА, Godman- 

chester. 
Mayer-Nixson, Louis- Clement, FCA, Lon- 
don, 

‘Newton, Norman, rca, Chester. 
O’Brien, John Francis, ЕСА, 
* Belgium. 

Oldridge, Peter Henry Alexander, Aca, 
Frankfurt, Germany. 

Owen, John Neville, rca, Wallasey. 
Pett, Keith Charles, aca, Hull. 
Pitcher, Clive Antony, ЕСА, Camden, USA. 
Ralls, Malcolm Harry, FCA, Nairobi, Kenya. 
Robins, Peter James Temple, aca, Sydney, 

. Australia, 

Sayers, George Frank, ЕСА, Leeds. 

Slater, Peter, FCA, Worcester. 

Stone, Jeremy Graham Tempest, АСА, 
London. 

Stride, John David, ACA, Sao Joao do 
Estoril, Portugal. 

‘Thompson, Thomas George, FCA, Liver- 

pool, 

Townley, Geoffrey Eustace, rca, London. 
Uddin, Fakir Syed Aijaz, АСА, Karachi, 

Pakistan. 

Wigan, Christopher, АСА, London. 

Wilson, Bruce Ley, aca, Hereford. 


Brussels, 


Brussels, 
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CONVERSION OFFER 
The Treasury announced that a ccnver- 


sion offer will be made to holders of 


7 per cent British Savings Bonds (First 


Issue) purchased in the period April 


and, 1970 to October ist, 1970. These 
bonds will mature on October 1st, 1975, 
and are repayable on application at 
£102 per cent upon maturity. 

Holders of such bonds will be invited 
to exchange their holdings on October 
ist, into 9l per cent British Savings 
Bonds (Second Conversion Issue) which 
will be repayable on application at 
{£103 per cent on maturity. Holders who 
decide not to accept the conversion. offer 
should apply for repayment. No interest 
will be payable on the bonds after 
they mature. 

The list of acceptances of the conver- 
sion offer will be closed on June 25th. 


TAX CONFERENCE 60 


FOR FARMERS 


A: one-day conference on ‘Financial 
planning and taxation for farmers’, 
organized by IPC Business and Indvstrial 
Training and sponsored by the trade 
journal British Farmer and Stockbreeder, 
will be held at Agriculture House, the 
London headquarteres of the Nacional 
Farmers’ Union, on Tuesday, June 24th. 

Taxation is possibly the most de- 
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manding business problem farmers have 
to cope with, and this conference will help 
guide them through the maze of income 
tax, capital gains tax, capital transfer tax 
and financial planning. 

The fee is £25 plus VAT and further 
information is available from the соп- 
ference administrator, IPC Business and 
Industrial Training, Surrey House, 
Throwley Way, Sutton, Surrey Мі 


400 (01-643 8040). 


INTERNAL AUDITORS’ 
SUMMER SCHOOL 


United Kingdom members of the Insti- 
tute of Internal Auditors will be holding 
their annual summer-school at Leicester 
University from July 3rd to sth. Under 
the chairmanship of Mr Norman А. 
Smith, MBE, TD, FCA, the Institute's 


Director-at-Large, members will be dis- ° 


cussing ‘Computer audit 1984’ and 
‘Operational aspects of the audit of cash 
control’, 

A distinguished Бада of speakers has 
been assembled, including Mr M. J. 
Hyland, audit manager (Epp), British 
Leyland Motor Corporation; Mr M. J. 
Smallbone, chief internal auditor, Shell 
International; Mr D. V. Polan, training 
manager, Lamson Industries; Mr J. 
Ridley, chief’internal auditor, Kodak 
Ltd; Mr R. Clewes, ЕСП, FCIB, managing 
director, Glanville Enthoven (Home) 





` Southern Society’ s new President. Mr W. W. Martin, LLB, FCA, director of finance of the 


southern region of the British Gas Corporation, has been elected President of the Southern 
Society of Chartered Accountants for 1975—76.-His election took.place in Southampton at the 
Society's annual general meeting anc one-day course a:tended by sóme 180 members. 
Pictured, /eft to right, are Mr Martin ; Mr Stanley Kitchen, FCA, Deputy President of the In- 
stitute, who spoke at the meeting; the Society's new Vice-President, Mr Colin Eades, FCA; 
and Mr M. G. Lickiss, BSc(Econ), FCA, the retiring President. 
Mr Martin, a.former deputy city treasurer of Leeds, is a member of the Institute's technical . 

advisory committee and was a member »f the sub-committee which reported on the effects of 


inflation on accounting practices. 
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Ltd; and Mr C. R. Duly, MBE, FCIS, 
regional director of the Institute and a 
Past-President of its London chapter. 

A maximum attendance of тоо is 
envisaged, and applications should be 
addressed to Mrs С. Ward-Brown, 1 
Ashurst Road, Tadworth, Surrey (tele- 
phone Tadworth 2732). The fee of 
£3240 for Institute members and [37:80 
for other persons is inclusive of accom- 
modation, meals and VAT. 


SOUTH ESSEX SOCIETY'S 
NEW PRESIDENT 


Mr Peter V. Lush, Fca, is the new Presi- 
dent of the South Essex Society of 
Chartered Accountants. 

Mr Lush is a partner in Hughes Allen 
Soole & Co, with whom he served his 
articles, becoming a member of the 





Institute in 1963. Admitted a partner in 
1966, he is responsible for the firm’s East 
Anglian offices. 

A Freeman of the City of London and 
a Liveryman of the Worshipful Company 
of Fan Makers, Mr Lush is a member 
and past chairman of the Society’s tech- 
nical sub-committee. He also chaired the 
Society’s ethics sub-committee, and is a 
past Chairman of the Mid-Essex Group 
of Chartered Accountants. 

Mr Lush is married with two children 
and lists among his interests shooting and 
riding. 

Other officers elected for 1975-76 are: 
Vice-Chairman: Mr Roy W. Jarred, ЕСА. 
Secretary: Mr Donald E. Heady, rca, 187a 

OD" Street, Romford, Essex ҢМт 
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The Institute of Chartered Accountants 
in England and Wales 


Technical Advisory Committee 


The 194:h meeting of the Technical 
Advisory Committee was held on May 
t5th, in the Council Chambers at 
Charterec Accountants’ Hall, London. 
There were present: 

Mr К. Firch (in the chair). Messrs Т. Bailey, 
M. B. L. Buck, R. St J. Buller, J. Burgoyne, 
I. F. H. Devison, C. C. Dobson, J. P. Dornton, 
N. Cassleton Elliott, A. C. Essex, W. Н. 
Galleway, L. Т. Gardner, C. R. P. Goodwin, 
C. F. M. Hawkins, D. S. Hewitt, J. Н. Hewitt, 
E. C. Hill, Halmer Hudson, A. P. Hughes, 
I. Macfarlane, K. C. Manterfield, D. Napper, 
E. R. Nich»lson, G. B. Pidsley, P. J. Rutteman, 
H. G. Sergeant, F. A. Sherring K. A. 
Sherwood, D. Н. Slade, B. E. Smith, N. 
Smith, K. R. Stanley, F. W. R. Stocks, 
С. Thompson, T. I. F. Tod and P. C. 
Westwood, with Mr G. A. Slator, Secretary 
to the Committee. Mr A. Pinkney attended by 
invitation. 


Membership 


The Committee expressed its appreciation 
of the services of the following members 
who would be retiring from the Com- 
mittee on the conclusion of their term of 
office: Messrs J. E. Burrows, N. F. 
Beecham, B. G. Blackborn, K. R. Stanley, 
K. C. Manterfield and A. P. Hughes. 

The following appointments to mem- 
bership of the Committee for the year 
1975-76 were reported: 


Nominated by the Council: 

Messrs M. T. Brookman, rca, L. Н. Clark, 
rca, ЇЧ. J. Edwards, ma, rca, N. Cassleton 
Elliott, ma, rca, А. C. Essex, rca, D. Napper, 
FCA, E. R. Nicholson, rcA, H. G. Sergeant, 
FCA, K. A. Sherwood, rca, F. W. R. Stocks, 
FCA, С. 'lhompson, rca, and ]. A. P. 
Whinney, FCA. 


Nominated by District Societies: 


Beds, Buchs & Herts: Messrs R. St J. Buller, 
FCA, and Н. S. Ritchie, aca. 


‚ Birmingham: Messrs A. С. Piper, BCom, FCA, 


Јрірма, and J. M. Pitts, FCA. 

East Anglia: Mr E. G. Hill, rca. (One further 
nomination yet to be received.) 

Humbersice: Messrs C. С. Dobsan, ЕСА, and 
W. H. Galleway, B.Com, FCA. 

Leeds: Messrs M. В. L. Buck, rca, and N. 
Smith, rca. 

Leicester: Messrs R. С. Dowse, ЕСА, and J. P. 
Ord, Bcom, ЕСА. 


` Liverpool. Messrs D. S. Hewitt, FCA, and 


T. I. F. Tod, rca. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
бг QUEEN'S GARDENS, LONDON We ЗАН 





Londen: Messrs К. S. Carmichael, rca, Р. E. 
Fishburn, ЕСА, I. Macfarlane, roa, P. J. 
Rutteman, ssc(econ), rca, С. R. Shaw, FCA, 
and R. J. С. White, FCA. 

Manchester: Messrs Е. A. Sherring, FCA, and 
D. H. Slade, rca. 

North West: Messrs J. D. Bes, MA, FCA, and 
G. B. Pidsley, FCA. 

Northern: Messrs C. Fox, VRD, FCA, and R. 
Lovely, FCA. 


"Nottingham: Messrs Т. Bailey, rca, and J. H. 
Hewitt, FCA. 
Sheffield: Messrs R. Firth, JP, rca, and B. E. 
Smith, FCA. 


South Eastern: Messrs С. R. Р. Goodwin, FCA, 
and K. Mashford, FCA. 

South Essex: Messrs J. W. Bayliss, rca, and 
L. W. Law, Bcom, FCA. 

South Wales: Messrs J. S. Parsloe, rca, and 
P. C. Westwood, FCA. 


Southern: Messrs W, W. W. Martin, LLB, FCA, 
and G. Pantall, FCA. 

West of England: Messrs G. Bar, FCA, and 
C. F. M. Hawkins, FCA. 


Co-opted by the Technical Advisory Committee: 
Messrs J. Burgoyne, rca, I. F. H. Davison, 
BSc(scon), ЕСА, J. P. Dornton, rca, L. T. 
Gardner, rca, Halmer Hudson, rca, I. A. 
Leeson, РСА, and Е. R. Loader, FCA, JDipMA. 


Chairman and Vice-Chairman 

Mr F. A. Sherring and Mr C. R. P. 
Goodwin were unanimously appointed 
Chairman and Vice-Chairman respec- 
tively for the year 1975-76. 


Mr К. Firth 
The Committee expressed unanimous 
thanks to Mr R. Firth, Chairman for 
1974~75, on the conclusion of a successful 
year of office. 


Matters considered 

Technical matters considered included: 
Draft Proposed SSAP: ‘Accounting for 
Goodwill’; Draft Revised Statement 515: 
‘Accountants’ Reports on Profit Fore- 
casts’. 


Future meetings . 
It was noted that meetings of the Сош- 
mittee had been provisionally arranged 
for: July 15th, October 15th and Decem- 
ber 11th, 1975, February 5th, March 
31st and May 17th, 1976. 
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PLUS FREE 1975 FINANCE BILL MEMORANDUM! 
IT’S SIMPLE! Be | IT’S EASY; 


. WHICH COURSE. DO YOU NEED? 


(1974—75 courses are here ол offer. 1975-76 courses are not available until 1976.) 
Rusty on tax? Get up to date and keep up to date by joining The College of Taxation. That's what most enlightened accountants do. 
College courses cover College syllabus. 55.1 covers tax. 55.2 covers executorship and capital transfer tax. Those who want courses to help 
them through a particular professional examination are advised to'take the following courses and modify their reading for the syllabus 
of their examining body. This is the position: 


IF-YOU ARE DOING... | . YOU WANT... 


@ COLLEGE OF TAXATION – Sept. 1975 
Annual Certificate in Taxation* r SS.1 and SS.2 
* Warning: The mere-purchase of these courses does not guarantee success їп the examination Kfor the Дош, Ce tificate i in "Taxation which is a 
‘test of ability, open to anybody, irrespective of their source of study. 
@INSTITUTE OF TAXATION - Nov. pus 

















Associateship Intermediate SS.1 
Final . . SS.1 and SS.2 
SS.1 and SS.2 
eINSTITUTE OF CHARTERED ACCOUNTANTS IN ENGELAND AND WALES ^ 
Professional Examination I Taxation 1 ~ 55.1 апа SS.2 
English Law If. Trusts |. 55.2 
Professional Examination J] Taxation H К 55.1 
eer aE OF OF CHARTERED ACCOUNTANTS OF SCOTLAND – Аш. 14975 
T 85.1 and 55,2 
e ASSOCIATION OF CERTIFIED ACCOUNTANTS ~ “Dee. i975. 4 
Taxation 1 ae xs 4 zs es ©з iA m А 55.1 
дуз. n s i К , m E ae ae ie EN P à 55 aS 55.2 
n2 SS.1 and SS.2 
@ ASSOCIATION OF INTERNATIONAL ACCOUNTANTS ~ "Dect 1975 
Part III. Accounting III . gx ix V ia 3 at "T T. 55.2 
Part ТУ. Taxation - s vus is 7 SA ae BS if i ER te К ie SS.1 
eLAW SOCIETY — Aug. 1975 У 
Part II Head 3. Revenue Law (Compulsory) . ii E ks ka re SS.1 and SS.2 
@CHARTERED INSTITUTE OF PUBLIC FINANCE AND ACCOUNTANCY - Nov. 1975 
Final Part 2. Accountancy 3 а: ess n x y d gs SS.1 
INSTITUTE OF COST AND MANAGEMENT ACCOUNTANT 5- Nov. 1975 
Part V, Taxation .. a n ia Ро y SS.1 
ONS POT OF CHARTERED SECRETARIES AND ADMINISTRATORS - Dec. 1915 | 
art IV. Secretarial Practice (Taxation) M 9 d ma v "n SS.1 
ecOUNCIL OF LEGAL EDUCATION — Sep. 1975 . 
art II Section IV. Revenue Law (Optional) is Уз ; zx vi Qv TP SS.1 and SS.2 
INSTITUTE OF BANKERS, TRUSTEE DIRLOMA Sept. 1975 
Part I Law Relating to Wills, etc. d СА o2 s d Vis ae ж ae ds 55.2 
Part II Trust Taxation .. ai bs а vx из ia, ЗА К = уз - vs kx SS.2 
Part II Trust Accounting es К 58.2 


ЖЕ YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS ОЕ 1975 ,.. YOU WANT . ... OUR CURRENT 
1974-1975 COURSES AND NEXT YEAR'S COURSES. 

ЖЕ YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR SS.2. 

IF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory 
letters *'A.C.T.', YOU WANT SS.1 AND 55.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN: 
TAXATION BEFORE.J QINING AND AT LEAST NOS n EVERY THREE YEARS THEREAFTER. 

AIF YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT 55.1 AND/OR SS.2. 


* COMPLETE *NO-TEXTBOOKS-REQUIRED' COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STURY MANUALS YOU WILL BE PROUD TO OWN 
* TERMS: U.K. RESIDENT APPLICANTS, including postage. 55.1 £28-00 SS.2 £1425 BOTH £4225 


рано send £5.25 deposit ‘and ask for extended credit forms. Please send cheques or registered Credit Terms 
OVERSEAS APPLICANTS, -ncluding airmail postage: SSt 552 pory К Only) 
W Australia, Japan, New Zealand .. £37 #1850 #5550 g 
W Bahamas, Canada, Cayman Islands, Colombia, Guyana, Hoag Kong, India, 
Jamaica, Kenya, Malawi, Malaysia, Mauritius, St Lucia, Sarawak, E 
Seychelles, Singapore, Sri Lanka, Tanzania, Uganda, U.S.A., Zambia .. £35 Z1750 52:50 
W West Cameroon, Cyprus, Gambia, Ghana, Iraq, одап, Kuwait, Libya, 
Malta, Nigeria, Saudi Arabia, Spain, Sudan, U.A.R. £33 16:50 #49-50 
Mi Belgium, France, Gibraltar, B.F.P.O. £31 £15550 £46-50 





ït is regretted that credit cannot be offered to overseas ‘applicants. Please send sight drafts. 





RUSH YOUR APPLICATION TO: | IMPORTANT NOTICE 
THE COLLEGE OF TAXATION | Are you on our Mailing List? If not, you are strongly $ 


advised to submit your name and address immedi- ф 


24 OAKBURY ROAD { ately. In due course we will be pleased to post you f 
LONDON SWé ò details of our prógramme, membership and examina- 


{ tion for the Ó 
Telephone:012416:9497 | Annual Certificate in Taxation ) 
Telegrams: TAXMEN, LONDON SW6 Telex: 21879 calling COLTAX fes " d == 


PLUS 7-DAY REFUND GUARANTEE! (U. K. APPLICANTS ONLY) - 


Registered a As'a newspaper at the Post Office. Printed and published in Great Britain by GSE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts, Editorial and Advertisement Offices: 
151 Strand, London WC2R 1JJ. Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 20р рег сору. Post-paid subscriptions: £14 per year; £7-10 half-year. Airmail 
edition: £9 per year; £9-65 half-year. Concessional rate for registered students: £8 pez year (forms on application from the publishers). © Gee & Co (Publishers) Limited. Jene 12/5, 1975 
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owho is | 
ouglas Llambias? 


"People often ask me ‘should 
I move?’ I assess their progress and 
sometimes advise them not to move 
at all, After all, if you give career 
advice it has to be impartial? 


One of these men is. 
Douglas Llambias, ACA, 
ATII. The man who lends his 
name to Douglas Llambias 
Associates...the most 
comprehensive management 
and accountancy placement 
specialists in the country. 

If not Europe. 

The others are Ian du Pre, 
ACA, Ronald Vaughan, 
АСМА, and our other quali- 
fied consultants. 

Which name fits which 
face doesn't matter. 

When you come and see 
us you meet the right man, 
according to which direction 
you want your career 
to take. 

Each one knows his 
business. And the Consul- 
tancy's wide range of clients. 
Big and small. From the 
Frofession, Industry and 
Commerce, 

He knows them inside- 
out. 


Now he wants to know 
you, the same way. Your 
technical ability, prospects, 
aims, ambitions. It's the only 
way he can advise you 
thoroughly. Matching your 
aspirations with his Client's 
specifications. 

Exactly. 

Then he'll tell you all 
about the job he has in mind 
...the location, conditions, 
etc. He knows because we've 
visited each Client personally. 
Or he may tell you you've no 
need to move at all. You may 
be better off staying where 
you are. It will always be 
sound advice. 

It all adds up to a very 
civilised way of career 
development. 

Call us anytime to 
arrange an interview. Talk to 
any one of us. 

The advice costs you 
nothing. But it could prove 
invaluable. 


Call us now— quoting ref: G.3. 

Douglas Llambias 
Ж Associates Ltd., 410 Strand, 

l London, WC2R ONS. 

Telephone 01-836 4086 and 

3 Coates Place, 

Edinburgh, EH3 7AA. 
Telephone 031-225 7744. 
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The Next Move? 


WiTH THE UNCERTAINTIES of the EEC referendum past and 
a modest Cabinet re-shuffle completed, the Government 
has no excuse for deferring action to resolve the paramount 
problern of the UK economy - galloping inflation. The 
May increase in the cost-of-living index, representing an 
annual rate of currency depreciation of 25 per cent, is 
frightening in its implications. If it were to continue, the 
economic and social fabric of Britain's democratic society 
could not survive. 

There is no question as to the cause of the inflation. 
Until pay increases are matched to the resources of the 
economy and its annual rate of economic growth, both the 
internal purchasing power of the pound and its external 
value against other currencies will continue to depreciate. 

What the nation is entitled to ask is how the Government 
proposes to check excessive pay claims. For the present, Mr 
Healey has indicated that if the trade unions want full 
employment then they must moderate their members’ 
demands; there will be no offsetting action by the Chan- 
cellor when, as it will within a few months, unemployment 
passes the million mark. 

Whether one approves of such a policy or not, there will 
be higher unemployment. It will be an inevitable part of the 
process of economic recovery about which the Govern- 
ment can do nothing, unless it wishes further to delay the 
pace of future economic revival. Undoubtedly from the 
unions’ point of view, the more serious problem is what 
the Government will do about the present system of 
‘collective bargaining’. It is now generally accepted by all 
independent observers of the British scene that this system 
must be changed. 

Mr Healey has informed the House of Commons that 
the Cabinet is preparing for new discussions with the CBI 
and thé TUC. Since no voluntary policy on pay will 
function unless there is co-operation among the parties 
concerned, such talks are essential. But it is clear that the 
tripartite discussions will extend far beyond the matter of 
pay policy. 

The CBI has recently been urging upon the Govern- 
ment a more broadly-based industrial policy for the future. 
It has reiterated the view that market forces must be per- 
mitted to function within the appropriate legal and in- 
stitutional framework. While emphasizing its opposition 
to the basic credo of Mr Benn's Industry Bill, the CBI now 
concedes that there is a ‘need for a re-definition of the 
relationship between Government and industry. The 


medium for achieving -а more satisfactory relationship 
between them should be a 'revitalized' National Economic 
Development Council which would evolve long-term 
economic policies consistent with the various industrial 
constraints and the generation of sustained economic 
growth. 

Such a revival of the NEDC would also help develop a 
‘better understanding by Government, trade unions and 
industry of each others problems and policies’ and help 
achieve agreement on an 'indicative national strategy in 
which all three parties' responsibilities would be indicative 
and not imperative'. Translated into basic English, this 
presumably means that the Government should leave the 
‘horse-trading’ on industrial matters to the two sides of 
industry ~ with the consumer paying the cost. 

As a basis for longer-term discussions concerning the 
future of British industry and the role of Government in 
economic affairs, there is much good sense in the BCI 
papers. Unfortunately, while one must not lose sight of the 
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longer-term objective, the stresses and strains upon the UK 
economy are crying out for early and effective action. It is 
hardly a matter for dispute among independent observers 
that two areas in particular pose especially thorny problems. 
First, there is a пеей :Ѓог an early clamp-down on pay 
demands and later a new system of pay negotiation. 
Secondly, government expenditure at all levels must be 
pruned ~ at least until the economy is in the growth phase. 

What makes these particular problems so intractable is 
that they are not just economic matters; they are closely 
intertwined with social and political issues. But it is 
precisely in these areas where tripartite discussions are 
essential. The consequences of cut-backs in public sector 


expenditure and further inflation in the private sector сап. 


only aggravate the unemployment problem. What is 
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desperately needed is a new approach to the problem of 
redundancy; to the basis of welfare provision for the 
unemployed and their dependants; to the extension of re- 
training provision to facilitate the re-deployment of surplus 
labour which is characteristic of British industry, both 
private and public. 

Too much of the discussion concerning the UK economy 
is concerned with symptoms rather than the basic causes 
of the ‘British sickness’. At some future date a responsible 
government will have to deal with these crucial problems, 
unless the community as a whole is prepared indefinitely to 
accept lower living standards and periodic crises simply in 
order to keep surplus labour on the payroll at ever-rising 
cost. By all means let us remain a ‘compassionate’ society; 
that need not mean we have to remain inefficient as well. 





ICMA ‘Springboard 


to the Future’ 


EXAMINATION REQUIREMENTS of The In- 
stitute of Cost and Management Ас- 
countants were ‘an irreducible minimum’ 
which would not be abated for anyone, Mr 
Denys Edmonds, КОМА, said last week. 
Mr Edmonds, immediate Past-President 
of the Institute, was speaking to The 
Accountant on the report of the long- 
range planning group, of which he was 
chairman. 

‘Accountants from other disciplines 
who move into industry are at a dis- 
advantage in comparison with our 
members’, Mr Edmonds claimed: ‘the 
subjects which they have been required 
to study in depth are not those which 
industry requires. The aim of a goad 
cost and management accountant should 
be that he can function effectively in any 
works, anywhere: and in any country.’ 
To this end, the ICMA would continue 
and intensify the promotion 0: its 
qualification as the premier award in 
management accountancy, and strive 10 
achieve the same recognition and status 
for its members overseas as they enjoy 
in Great Britain., 

Mr Edmonds stressed the value of 
Institute-approved training schemes for 
student members; which he claimed had 
been instrumental in attracting the higher- 
calibre entrants, particularly graduates, 
on whom the future would lergely 
depend. An approved scheme looked not 
only at the length of time which the 
student would spend in each department, 
but also to whom he would be responsible 
and on what duties he would be'employed 
„while in that department, and what he 


could expect to have learned at the end of 








Mr Denys Edmonds 


it. Some establishments, he suggested, 
had found the ICMA requirements а 
most salutary experience. 

‘Admission as an associate does not 
only depend on passing our examinations’, 
he continued. ‘We have long had a 
strict practical experience requirement, 
and I envisage the day when a student’s 
logbook will have to be produced as a 
mandatory requirement in support of his 
application for membership. We find, too, 
that these logbooks are attracting an 
increasing interest, not only among our 
own students and members, but also with 
all those with whom a student is brought 
into contact as part of his scheme of 
training.’ 

The ICMA, during Mr Edmonds’s 
Presidency, has established fruitful links 





with the National Association of Ac- 
countants in the USA and with the 
Canadian Society of Industrial Account- 
ants. Among the developments to be 
expected from this are the development of 
a common costing terminology — the 
ICMA’s pioneering work in this field 
has no counterpart anywhere else in the 
world — and collaboration, rather than 
overlapping, in research work and in 
publications. 

Mr Edmonds did not rule out the 
possibility, at some future stage, of 
reciprocal membership between the 
ICMA and the American and Canadian 
bodies, subject always to the overriding 
parity of examination and experience 
requirements, to nationality and residence 
qualifications, and to acquaintance with 
local law. 

Presenting the report of the long-range 
planning group to last week’s annual 
meeting of the Institute, Mr Edmonds 
described it as ‘a springboard’ for the 
next stage of the Institute’s development: 

‘I am convinced’, he said, ‘if we ener- 
getically pursue these policies, we shall 
benefit the Institute enormously, both 
for ourselves and for those who come 


after us.’ 


CIPFA Denies 
Extravagance 


CHARGES OF EXTRAVAGANCE in connection 
with this year’s annual conference of the 
Chartered Institute of Public Finance 
and Accountancy — reported on other 
pages — have been officially repudiated by 
the Institute’s Director, Mr Eric Wood, 
МА, IPFA, The National Federation of 
Ratepayers’ Action Groups had accused 
the conference organizers of spending 
money ‘on things which are obviously 
going to annoy people’, and added: 
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Last week’s Ministerial reshuffle brought 
significant promotion to one member of the 
accountants’ Parliamentary group. Dr John 
Gilbert, CA(Canada), Financial Secretary to 
the Treasury since March 1974, is the new 
Minister of Transport. ; 

Dr Gilbert, now 47 years of age, first 
entered Parliament as MP for Dudley in 1970. 





“They seem to have an obvious disregard 
for people's feelings’. 

Mr Wood stressed that this had been a 
hard-working conference and not "just a 
binge at the seaside’. While the local 
authorities would be meeting the con- 
ference fee of £35 for each of the 
treasurers and finance committee chair- 
men attending, together with their travel- 
ling and subsistence allowances, those 
who chose to bring their wives with them 
were personally responsible for this 
extra cost. 

Delegates were also individually res- 
ponsible for the cost of:the conference 
dinner, and for their choice of hotel 
accommodation. 

‘This Institute has been running 
conferences for a very long time' said Mr 
Wood. "Ihe sessions are intended to 
exchange ideas, and to improve public 
administration by cutting costs’. 





Mr Eric Wood 





THE 
ACCOUNTANT 
Birthday Honours 


PROMINENT among last Saturday's Birth- 
day Honours is the name of Mr Bruce 
Millan, ca, Minister of State at the 
Scottish Office and Member of Parliament 
for Glasgow (Craigton) since 1959, who 
becomes a Privy Councillor. Other 
honours include: | 

CBE: Mr J. F. Gill, rca, deputy 
chairman and finance director, Associated 
Television Corporation Ltd; Mr K. 
McLeish ‘Hamilton, rca, chairman and 
managing director, Blackwood Morton & 
Sons (Holdings) Ltd; Mr John Lunch, 
VRD, FCA, FCIT, FBIM, Director-General, 
Port of London Authority; Mr W. H. 
McKay, IPFA, lately County Treasurer, 
Lanarkshire; Commodore F. D. Patterson, 
RD, FCA; Mr T. A. J. Waslow, BA(Admin), 
IPFA, assistant secretary, Department of 
Education and Science. : 

OBE: Mr R. С. A. Brown, csty, СА, 
chairman of executive committee, Thistle 
Foundation, Edinburgh; Mr H. E. C. 
Cain, MBE, АССА, Accountant-General, 








Mr John Lunch 
CBE 


Mr Bruce Millan 
* PC 








Belize; Mr W. R. Grigsby, rca, for 
services to the British community in 
Luanda, Angola; Mr Е. Hiley, BA(Admin), 
IPFA, director of finance, Aycliffe and 
Peterlee Development Corporation; Mr 
W. E. Neal, rca, for services to the 
development of commerce and banking 
in Uganda; Mr J. B. Purry, rca, for 
services to the community in Ethiopia; 
Mr J. H. French, Bcom, IPFA, Chairman, 
National Local and Public Authorities 
Savings Committee; Mr B. Hazel, IPFA, 
lately Yorkshire and Humberside re- 
gional member, National Savings Com- 
mittee; Mr A. R. Holmes, msc(Econ), 
IPFA, computer managet, Greater London 
Council; Mr T. А. J. Tagg, IPFA, 
treasurer, Warwickshire Health Authority 
and a member of CIPFA’s Council. 

Other names well-known to the ас- 
countancy profession are Mr Norman 
Price, Chairman of the Board of Inland 
Revenue, who is created KCB; and 
Mr R. M. Bateman, President of the 
Confederation of British Industry, who 
becomes a KBE, | 


T 





Mr R. M. Bateman 
KCB: KBE 


* 


Mr М. C. Price 





Accountants in Conference. 


THE OPENING of the 1975 conference 
season finds several of the world's major 
professional bodies in simultaneous ses- 
sion. This week's issue of The Accountant 
includes reports of the annual meeting of 
members of The Institute of Cost and 
Management Accountants at Buxton; 
CIPFA’s annual conference at Torquay; 
and the Scottish Institute’s summer 
school at St Andrews — together with 
the ‘keynote’ address delivered on the 
other side of the globe by Mr E. 
Kenneth Wright, ma, FCA, a Past- 
President of The Institute of Chartered 
Accountants in England and Wales, to the 
Fifth Australian Congress of Chartered 
Accountants. 

Among the national professional bodies 
represented in Australia at Presidential 
level were The American Institute of 
Certified Public Accountants; The New 


Zealand ‘Society of Accountants; The 
Singapore Society of Accountants; and 
The Hong Kong Society of Accountants. 
This last, it was announced recently, will 
be the host body for the forthcoming 
1976 conference of Asian and Pacific 
Accountants (The Accountant, May 22nd). 
' The formal opening ceremony of the 
Australian Congress in the Mayne Hall of 
the University of Queensland, Brisbane, 
was performed by the State Governor of 
Queensland, His Excellency Air Marshal 
Sir Colin Hannah, комб, KBE, CB. Papers 
for the technical programme were “The 
Institute’s role in the communications 
process’; “The auditor and management’; 
‘Public use of profit forecasts’; and 
‘Measurement of profit, 1975’. A photo- 
graphic impression of Brisbane, the 
Congress venue, is featured on this 
week's front cover. ' i 
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No ‘Warfare’ Between 
Tax Departments 


SUGGESTIONS of ‘stupid civil warfare’ 
between Customs and Excise and the 
Inland Revenue were officially denied in 
Parliament recently by Dr John Gilberz, 
then Financial Secretary to the Treasury. 
It was news to him, he claimed, that 
relations between the two departments 
were on a footing of anything other than 
‘total harmony’. 


ACCOUNTANT 


Another member of the accountants’ 
Parliamentary group, Mr _ Richard 
Wainwright, MA, FCA, MP (Colne Valley, 
Lib.) had argued that the Chancellor of 
the Exchequer had a duty ‘to collect 
taxes fairly, with the smallest number of 
snoopers and the least inconvenience to 
the taxpayer’. According to Mr 
Wainwright, trading accounts submitted 
to the Inland Revenue were not being 
reconciled with Customs and Excise VAT 
returns — an allegation previously made, 


Joint Anglo-Scandinavian Seminar 








Representatives of the accountancy profession i in Denmark, Norway and Sweden met with their 


UK counterparts in a recent joint seminar held at Winchester, sponsored by the English In- 
stitute’s Anglo-Scandinavian Liaison Committee, 

Under the chairmanship of Mr B. D. Barton, MA, FCA, a member of the English Institute's 
Council, delegates discussed the problems of inflation-adjusted price level accounting, and 
reliance on the reports of other auditors. The ladies" programme included a tour of the New 
Forest, and conducted visits to Salisbury and Winchester. 7 

Among the distinguished guests on this occasion were Mr Р. J. Kjaer, President of the Danish 


body, Foreningen af Statsautoriserede Revisorer, and Mr A. B. Richards, CA, Vice-President of 


The Institute of Chartered Accountants of Scotland. 
Pictured, above, one of the discussion groups in session, and, befow, Mr Kjaer (right) and 
Mr Barton, with their ladies, at the formal dinner. 
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it will be remembered, by Mr J. С. 
Holland, rca, Ати (ҰАТ Loophole”, 
The Accountant, January 23rd). 
According to Dr Gilbert, ‘it is part of 
the duty of a Customs and Excise officer, 
when he visits a trader for VAT purposes, 
to verify that VAT records and financial ` 
accounts are consistent’. ; 


Accountants Critical . 
of Industry Bill 


BRITISH COMPANIES may find themselves 
at a disadvahtage vis-à-vis their foreign- 
owned competitors operating in Great 
Britain if they are required to disclose 
commercially sensitive information under 
the relevant provisions of the Industry 
Bill This is one of. several critical 
comments put forward in a memorandum 
from the Consultative Committee of 
Accountancy Bodies. 

While the CCAB recognizes the need 
to communicate information to employees, 
shareholders and others, ‘any require- 
ment leading to possible premature 
disclosure of future plans may be a 
disincentive to enterprise’. The, account- 
ants strongly urge the curtailment of 
requirements to publish details or fore- 
casts of future events, and the removal of 
potential liability for penalties relating to 
information about future events. 

Other specific criticisms in the CCAB 

memorandum are that the information 
which may be required seems more or less 
unlimited in extent, being particularly 
vague in such areas as production output 
and profits; and that insufficient con- , 
sideration appears to have been given to 
reconciling the Bill's disclosure require- 
ments with the duties of directors under 
company law. 
· ‘Bearing in/mind', the CCAB writes, 
‘that disclosure must be considered as 
equivalent to publication, it seems in- 
appropriate for the information required 
by the Minister to be furnished to trade 
unions without also being published to 
members of the company.’ Differences in 
the basis of disclosure and between one 
enterprise and another, and between 
different groups of- interested persons, 
may lead to increasing unfairness. 

‘The CCAB views were subsequently 
reinforced by a personal comment from 
Professor David Flint, Tp, MA, BL, CA, 
President of The Institute of Chartered 
Accountants of Scotland, who said that 
the Bill would create a quite untenable 
situation: 

‘Company plans for sales, for pro- 
duction, for product development, for 
research, for capital investment and for 


` manpower planning are necessarily based 


on estimates, forecasts or projections of | 
the future. Such forecasts, however 
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sophisticated or well-informed, involve 
the exercise of subjective judgement of 
future events about which there is in- 
evitably uncertainty. Decisions and the 
projected outcome of them can only be 
understood and interpreted, and in due 
course judged, in 2 full knowledge of the 
basis and assumptions on which they 
were made. This is an area where ac- 
countants are very much concerned.’ 

Professor Flint did not wish to see an 
examining tribunal, with the advantages 
of hindsight, putting company officials 
and their advisers under an obligation to 
justify that legitimate and reasonable 
forecasts were not ‘reckless’ under the 
terms of the Bill. 
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Current Values 
in Australia 


‘THE AUSTRALIAN accountancy profession, 
through the accounting standards com- 
mittee of the Australian Accounting 
Research Foundation — jointly supported 
by the Institute of Chartered Account- 
ants in Australia and the Australian 
Society of Accountants — released earlier 
this month the text of a preliminary 
exposure draft on ‘A method of current 
value accounting’. This, it is believed, is 
the first such publication on behalf of any 
recognized professional body. 

Australia’s experience of mounting 
inflation in 1974 led to a joint request 





from the Institute and the Society to the 
AARF for a paper on accounting for 
inflation. A first exposure draft, issued at 
the end of 1974, was largely based on the 
UK provisional standard SSAP7 (The 
Accountant, May 16th, 1974), together 
with similar views which had been ex- 
pressed in Canada and in the United 
States. It was, however, made clear that 
the committee did not necessarily favour 
this method as the preferred solution, and 
that other methods were being investiga- 
ted. The more recent exposure draft is 
based on ‘specific price change account- 
ing’. 

This method is concerned with changes 
in the prices of specific assets, bringing 


THIS 1S MY LIFE 


Battle of the 
Sexes 


by An Industrious Accountant 


I HELD an accounts department meeting to explain, as 
instructed, that our directors, always mindful of staff 
welfare and conscious of possible areas of distress in the 
years ahead, were planning to build in a cost-of-living 


‘element to future pensions. Thus,. hopefully, we would 


cushion the impact of inflation. 

I rather anticipated. some expressions of heartfelt 
gratitude, such as three ringing cheers or conceivably a 
standing ovation; instead, the sparks flew. The listeners 
didn't actually say ‘high time, too’; they waffled tepidly 


and asked pointless questions. Then Primrose, who works. 


in the costs section and is highly efficient, stood up with 
fire in her eye. i 

The pension scheme was grossly unfair in some areas, 
she declared, and rows of faces-turned round in surprise. 
Married men, she cried, were specially favoured, because if 
they died their wives and children got pensions; but if 
single girls died nobody really benefited. 

The faces said ‘Of course’ and ‘What about it?’. She 
went beetroot red and declared she was an orphan, with no 
dependants, so when she died her estate would only get her 
contributions back and the fund would make a huge 
profit. The point was really, you see, girls cost the fund 
much less than married people, as they constituted (she 
stammeréd at that point) a much smaller liability, but they 
still contributed the same 5 per cent of their pay. 

The male faces, conscious of an aspersion on their 
privileged status, reacted with indignant mutterings. Costs 
explained with a hint of pitying superiority that all the 
scheme's liabilities were actuarially averaged and this 
principle was universally accepted. How else could you 
operate? 


Primrose was lying in wait for that one: establish a scale 
of points, so many for each child or dependant, and load the 
Base contribution rate accordingly, she retorted trium- 
phantly. It was quite simple and straightforward to 
computerize changes as advised, just like salary awards, and 
much more equitable than the present system which really 
swindled helpless bachelor girls. The actuaries must be 
incompetent if they couldn't organize it. 

At that, the meeting erupted. Some clots guffawed, 
others shouted about penalizing family men and stood up 
to argue louder. The office manager fell over a chair trying 
to reprimand Primrose, Costs lost his tie, Violet had 
hysterics, and Fern hit the cashier, who has seven children, 
with her handbag for saying ‘so-and-so libbers’. 

We closed the meeting hastily, but the controversy raged 
down the corridor and through the store, where Rosemary 
of Millinery tried to organize a prótest demonstration. 

Oddly enough, I saw Costs having dinner with Primrose 
at the Royal last night. He must be very interested in 
changing computer programs. . 
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these into account by revaluation, with 


the amount of the revaluation being. 


treated as an adjustment to shareholders’ 
equity. In the profit and loss account, 
this approach causes the cost of goods 


-. sold, and depreciation for the period, to 
be based on average current values. It is. 

‘also possible - though no recommendation 
. is included on this point — to recognize 

. - gains or losses on monetary items as a 
· profit and loss adjustment. 


ЈА recent joint statement by the 
Institute and the Society said: "The 
two methods [current purchasing power, 


and specific.price change] must not be 
seen as alternatives for achieving the same 
. objectives; each is concerned with a 


different aspect of changing prices. CPP 


- accounting adjusts traditional historical 


cost accounts by the use of a general 
current value accounting 
methods state assets in the balance sheet 
at a current value, and also record profit 


` (or loss) in terms of current values.’ 


Copies of this.latest exposure draft — 
remains open for comment 


" THE са 
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‘throughout the remainder of the year: 


1975 — are being distributed to all 
members of the Institute and the 
Society; to a wide range of public 
companies and other bodies concerned 
with the standards of financial reporting; 
and to professional bodies throughout the 
world. Correspondence in connection 
with the draft should be addressed to the 
Director (Accounting Practice), Aus- 
tralian Accounting Research Foundation, 
49 Exhibition Street, Melbourne, Victoria 
3000, Australia. 


It is made. clear, in accordance with ' 


usual practice, that the draft does. not 
necessarily- reflect the views of the 


Council of either of the participating 


. bodies. 


New International 
Exposure Drafts 


THE FOURTH and fifth exposure drafts 
in the International Accounting Stan- 
dards Committee" s current programme - 


е е recia ion accounting” an orma- 
‘Depreciat ting” and ‘Inf 
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DE 


tion to be disclosed in financial state- 


ments’ — are published this week, 
The próposed standard on depreciation 


accounting. requires that fixed assets . 


should be depreciated on. а systematic 


basis over their useful life. This ‘useful ` | 


life’ should be reviewed periodically and: 
the depreciation rate adjusted as neces- 
sary. 

Emphasis is placed on the considera- 


: tions to be borne in mind when consider- 


ing ‘useful life’. These include: : 


(a) wear and tear, taking i into account the 
effect of shift work; 


(6) obsolescence for technical reasons or ` 


changes in demand; and 

(с) legal limits on the use of an asset. 

On information which should be dis- 
closed in financial statements, the overall 
philosophy is that ‘all information should 
be disclosed that is necessary to give the 
users of the financial statements a clear 
understanding of the statements’. In 
general, the items to be disclosed follow 
those required by the Second Schedule of 
the Companies Act 1967. 





^"DzLivERING his Presidential address to 


the goth annual conference of the 
Chartered Institute of Public Finance 
and Accountancy in Torquay last week, 
Mr F. J. Grindrod, ОВЕ, IPFA, FCA, DPA, 
posed the question of whether the In- 
stitute was matching up to present day 


- professional challenges. 


"Following the failure in 1970 of the 
integration proposals with the major 
accolatting bodies, he said, the Institute 


View of part of the conference in session. 


Challenge to CIPFA 


Pressures in the Public Sector 


had obtained approval in 1973 for a 
Supplemental Royal Charter [The 
Accountant, December 13th, 1973] which 
provided for the traditional service to 
local governmient to be extended to the 
public sector generally; it was now neces- 


sary for an inward-looking scrutiny to be . 


undertaken, During this period the In- 
/ stitute had introduced new education and 
training arrangements, and had been the 
first accountancy body to set up a second 








tier qualification within its own profession. 


‘While appreciating the basic need to. 
. Maintain standards of competence, ‘he 


expressed also some doubts. 
‘How, can а system of examination 


guarantee the quality of service; and is 
there any safeguard for the future’ 


standard of performance? he asked. ‘In 
an anxiety to preserve a high level of 
professional competence, we may set too 
high the standard of intellectual attain- 
ment for new recruits. There is perhaps a 
need for a more co-ordinated: relationship 
between vocational education and pro- 
fessional training and examination.’ 


With regard to the professional res- · 


ponsibilities of a financial officer in the 
public service compared with those of 
other professional officers, CIPFA has 
long maintained the view that the 


` treasurer in local government has а 


special responsibility because he is in a 


position of public trust, not merely the. 


servant of his employers. Although the 
Local Government Act 1972 has now 
abolished the statutory office of treasurer 


continue to place a chief financial officer 
under the obligation to maintain the 
integrity of the financial administration. 


Professional standards 


' Referring to the low level of reported 


fraud throughout the local government 
service, the President declared his belief 
that the development of professionalism in 


` the public service had contributed signi- 


ficantly to the maintenance of high 


standards. Nevertheless, recent events ~ ` 


Д 


„to a local authority, most local authorities | 
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such as those at Clay Cross where the 
rule of law had been flouted, or where 
corruption had been discovered elsewhere 
~ had caused the Institute Council to 
consider the legal and professional 
responsibilities of its members. 

The only acceptable standard for 
CIPFA was complete honesty, integrity, 
and professional skill, and these would be 
emphasized in a code of professional 
conduct to be issued to members. This 
was a regrettable step; but it was a sign of 
the times. 


Not a trade union 


"The Institute is not'a political body, 
nor is it a trade union; but the concepts of 
“professionalism” unfortunately, are not 
exercised in an academic environment. 
'The approach to current difficulties 
should be assisted їл the most professional 
manner possible, after due consideration 
of all the facts and the acceptance of an 
acknowledgement that in a democracy 
opposing views must be compromised. 
At a time when economic and political 
situations should be more widely under- 
stood than has hitherto been achieved, 
accountants bota in the private and in the 
public sector have a major professional 
role to play in objective reporting.' 

In conclusion, the President suggested 
that CIPFA was facing the challenge of 
effectively maintaining an expanding 
financial and accountancy service through- 
‚ out the public sector, together with the 
much greater challenge of maintaining 
professional standards throughout such 
expansion. Any judgement of the In- 
stitute's ability to match up to these 
challenges should be made, not by its 
own membership, but by those whom the 
Institute seeks to serve – the elected and 
appointed representatives of the govern- 
ing bodies and the public. 

Mr J. A. Parkes, ТРКА (Humberside 
County Council) acknowledged that many 
jobs aspired to become professions, but 
felt that this was a matter of images 
rather than of definition. The Institute 
‘should ask themselves whether they were 
‘professional’ to the exclusion of being 
bureaucrats. Mr С. C. Jones, ОВЕ, 1PFA, 
a Past-Presidert of the Institute, re- 
marked that he was delighted at the 
proposed code of conduct, but urged 
also the maintenance of the chief financial 
officer's role of watchdog over the rate- 
payers’ public purse. 

Current pricing policies 

In a paper entitled ‘Pricing in the Public 
Sector’, the Rt Hon. Lord Peddie, МВЕ, 
outlined the Government’s current atti- 
tude in relation to the pricing policies of 
public sector organizations of encourag- 
ing the levels of charges to reflect more 
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е of the speakers (centre), flanked by Mr John Miller, MA, IPFA, 


County Treasurer of Gloucestershire, and Mr J. E. Bell, IPFA, Under-Secretary of the Institute. 


fully the current cost of services in order 
to achieve a more acceptable level of 
government subsidies. He felt that 
although the logic of such increases was 
undeniable, it could be that the 
nationalized industries would not achieve 
their financial target by adopting such 
policies in isolation of other corporate 
or social considerations, as the process 
of raising charges carried the risk of 
depressed demand — a matter which was 
likely to be the subject of forceful 
debate for many years to come. 

The CIPFA Council's report had 
referred to the previous year's rate 
increases which brought vociferous and 
sometimes militant action by ratepayers — 
culminating in the special domestic 
rate relief and the commissioning of the 
Layfield Committee of Inquiry into local 
government finance, Strict control of 





The Rt Hon. Joel Barnett, ЕССА; MP, Chief 
Secretary to the Treasury, deputized for the 
Chancellor of the Exchequer at last Friday's 
session, 


local autharity expenditure was em- 
phasized in a PES White Paper, which 
would obviously reduce the freedom of 
local authorities to improve the way they 
respond to the needs of their residents. 

This would, however, create a challenge 
for Institute members to ensure that local 
authorities are able to make the best use of 
the resources available. CIPFA’s ас- 
counts for the year 1974 showed a 
deficit of £24,503 and, although there had 
been a shortfall in the development of 
certain activities, this had been offset by 
the high rate of inflation experienced, 
The subscription increases effective from 
January rst, 1975, would clearly not be 
sufficient to maintain the Institute's 
finances in balance for 1975 and 1976, and 
further deficits would result in these 
years. 


Public finance 


Sir Peter Menzies, Chairman of the 
Electricity Council, presented a paper 
advocating that the Government and 
other public institutions should соп- 
centrate on the growing need for a sus- 
tained and continuing effort to promote 
better public understanding of financial 
matters and financial objectivity, and 


stated that ‘while the influence of public, 


opinion on matters of financial conse- 
quence ig increasing, communal ability to 
assess financial consequences is declining’. 

Recent research by ICI into public 
attitudes had revealed that only 21 per 
cent of those partaking were firmly 
trustful of presented company results, and 
an Electricity Council research had con- 
firmed public objection to payment for 
necessities, the foremost of these being 
rates. As public attitudes can affect 


‘important decisions of lasting conse-: 


quence, Sir Peter urged the need to 
communicate the indirect benefits of 
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The new President, Mr'G. S. Pollard, IPFA, FCA (sft) i is invested by his паара Mr F. 5. 
‘Grindrod, OBE, IPFA, FCA, DPA. 


public institutions to the community and 
the value of services in relation to cost. 
He felt that there was a primary need to 
establish reasonably common standards 

‚ of simple and straightforward accounts; 
the accounting bodies, being independent, 
‘were ideally placed to work towards this 
aim, and to instigate further ‘research into 
' public attitudes. 

In reply, Мт]. Н. Smith, IPFA, 
Member for the Mid-Eastern Gas Board, 
urged the Institute to get together with 
the other accounting bodies to prepare a 
programme of education. Mr C. B. 
‘James, Director of Finance, Thanet 
District Council, referred to a further 
recent press article containing incorrect 
criticism of local authority expenditure 
and felt that the Institute should now 
concentrate on endeavouring to counter- 
act such propaganda. 


Local government performance 


The need for a system of performance 
review in respect of the wide variety of 
essefitial services provided by -local 
‘government to the community was the 
subject of a paper presented by Mr J. D. 
Hender, rpra, Chief Executive of the 
West Midlands Metropolitan County 
‚ Council. 


Mr Hender stipulated that, although ` 


local government could be "justifiably 
. proud of its efforts over a long period to 


, secure efficiency in the use of public: 


resources, it was vital that individual 
' local authorities reviewed the extent to 
which policies being implemented were 
. effective in solving the problem for which 
‘they had been devised. The review pro- 
cess should concentrate on policy review, 


administrative efficiency and appraisal of . 


personal performance, but should also 
have regard to the importance of political 
or professional subjective judgement, and 


should not be equated with a purely 
mathematical exercise. 

Councillor E. Newby, ОВЕ (West 
‘Yorkshire County Council), responded 
that local authorities were currently . 
under attack for alleged wasteful ex- 
penditure; it was increasingly necessary 
to justify their activities; and to demon- 


strate that the best value is being obtained | 


from limited resources. Mr D. F. Collins, 
IPFA, treasurer, Stroud District Council 
felt, however, that it would be a difficult 
task to persuade those in authority that 
scarce resources should be allocated to 
a proper system of performance review. 

. The need for central and local govern- 
ment to be jointly involved in resource 

lanning was the subject of.an interesting 
paper presented by Mr T. Н. Caulcott, 
principal finance oficer, Department of 
the Environment. 


Mr Caulcott referred to local authority 


revenue expenditure in recent . years, 
which had grown more rapidly than public 
expenditure White Paper forecasts, and 
currently amounted to' 30 per cent of 
total public expenditure. A change in 
the system was necessary to meet the 


needs of central economic management. 


"There has in the past been a lack of 
knowledge from both ‘sides as to the 
other's intéhtions and actions, and a 
new division is.to be set up within the 
Department to enable work to be допе:оп 
a more informed basis. Їп future, local 
authorities should have а sufficient 
assurance of their resource base to enable 
them to plan further ahead than has 
previously been possible, whilst ensuring 
that individual authorities retain sufficient 
freedom to decide on their own resource 
allocaticn within the overall financial 
control; 

The speaker indicated the need for 
forecasting both capital and revenue 
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expenditure for longer periods. ahead, 
which would need to be accompanied by 
greater stability in central government 
grants; but that current levels of inflation 
posed a formidable obstacle for such 
planning, as the Treasury has always 
deferred from ‘inflation-proofing’ in order 
to avoid pre-judging the event. ' 

Mr C. J: Davies (Tyne and Wear 


. County Council) commented that Mr. 


Caulcott's. proposals would strike a real 


‘blow at local authority independence. 


Economic performance 


On the final morning of the conference, 
the Rt Hon. Joel Barnett, ЕССА, MP, 


. Chief Secretary to the Treasury, standing 


in at short notice for Mr Denis Healey, 
addressed the conference against the 
background of serious economic prob- 
lems facing the country: 

“Thè existing imbalance in the economy 
and huge deficit in the public sector have 
caused the Government to'pledge an 
improvement within the next two years, 
whereby public expenditure must be 
‘brought more into line whilst improving 
the economic performance of the country 
at the same time. 'l'axation must not be 
increased to the extent that it stokes 
inflation.’ 

Mr . Barnett referred apecifcallý to 
local authorities ‘who have been free to 
set their own rate poundages outside of 
the Government’s management of the 


economy; but it must be understood that . 


local authorities should not automatically 
expect to meet future increases from rates’, 
Against this background, a consultative 
council was to be set up whereby Govern- 
ment Ministers and local authority. 
members, having a shared responsibility, 
may: meet collectively for the first time; 
but. Mr Barnett stressed that action would 
be the key word. The Government, he 


said, would not contemplate meetings’ 


developing into a talking shop. 


installation of new President 

Replying on behalf of the Institute 
Council, Mr K. J. Bridge, МА, IPFA, 
Treasurer of the Greater Manchester 


Council welcomed the arrival in Mr. 
Barnett of an accountant at the Treasury. . 


He’ welcomed also the creation of a 
National Consultative Council, 'so long 
a$ this was no sham, as a consultative 
process should be truly so’, . 

At the concluding plenary session, Mr 
G. 5. Pollard, ТРКА, rca, Director of 
Finance, West Yorkshire County Couhcil, 
was installed as President .for the 
Institute for 1975-76, in succession to Mr 
Grindrod [The’ Accountant, May st]. 
Mr R. 1. W. Moon, pra, County 
Treasurer, Wiltshire, becomes Vice- 
President. 
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‘The Management . 
Accountant Today’ - 
ICMA National Conference. 


MEMBERS of The Institute of Cost and Management Accountants, at last week's 
national conference of the Institute held in Buxton — the first such event since the 
grant of the Institute’s Royal Charter of incorporation — confirmed the election of Mr 
Alexander Ian Grant Farquharson, ca, FCMA, as President of the Institute for 1975—76 
in succession to Mr Denys Edmonds, rema. Mr Farquharson, chief accountant of 
Storey Brothers & Co Ltd and a director of two other companies, has been. senior 
Vice-President of the Institute for the past year. ' . 


The new President qualified in 1940 
as а Scottish chartered accountant, and 
has served бп several committees of that 
Institute, He joined Storey Brothers after 
a period in management consultancy, 
becoming an associate of the Institute of 
Cost. and Works Accountants (as it was 
then known) in 1952 and a Fellow in 
1965. He was elected to its Council in 
1969, and currently represents the ICMA 
both on:the Advisory Board of Ac- 
countancy Education and on the Con- 
sultative Committee of Accountancy 
Bodies. Among his leisure interests, he 
describes himself as ‘areluctant gardener’, 

Mr Ronald Frank, roma (Leeds) and 
Mr Alexander Morrison, Fc MA (London) 
were elected Vice-Presidents for . the 
coming year. Mr Frank, a Past-President 

_ of the ICMA’s West Yorkshire branch, 
was junior Vice-President of the Institute 


in 1974—75. i 


Technical papers j 


Following an address by the outgoin 
President, Mr Edmonds, on “The pro- 


fessional approach to financial success’, ` 


Professor John Sizer, ВА, ЕСМА, head of 
the department .of management studies 
at Loughborough University of Tech- 
nology, presented the first of two major 
technical papers. His subject was "The 
management accountant’s contribution to 
` solving the company liquidity and profit- 
ability crisis’, | 
Price contro! during the period 1972—73, 
he said, had taken off the profitability 
cake the layers of ‘icing and marzipan’ 
which in the past had allowed companies 
to continue investing during leaner 
years; had provided the liquid reserves to 
see them through periods of recession; 
and — by providing resources sufficient 
to withstand a period of industrial unrest — 
had possibly allowed companies to resist 
unrealistic wage claims. Many com- 
panies had found themselves in a position 
similar to the classic overtrading situation: 


ГА 





The Institute's newly-elected President, Mr: 


A. 1. G. Farquharson. 


that of budgeting for and achieving higher 
profits, but with a deteriorating cash 
position because the profits generated 


were not translated into net cash inflows. 


Ву the end of 1974, many companies 
had a severely limited access to sources 
of external medium and long-term 
finance. The stock, market was in a 
depressed state; investors showed little 
confidence either in the ability of 


‚ government to solve Britain’s serious 


economic, problems or in the capacity of 
business to achieve a rate of growth in 
earnings per share or in dividend yields 
which bore any relation to the rate of 
inflation, Pessimism about the future 
profitability of the private sector created a 
situation in which price/earnings ratios 
were depressed, and earnings and divi- 
dend yields extremely high. 

High rates of interest, and the fact that 
many companies had reached their 
borrowing limits because of lack of 
interest cover or asset cover, resulted in 
companies being unwilling, or unable, 
to raise long- and medium-term loans. 
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' Company issues fell to the lowest level for 


over 20 years. Industrial and commercial 
companies relied heavily on bank finance 
— some £3,400 million during the first 
nine months of 1974. By November 1974, 
the generation of internal cash was not 
sufficient in many companies to provide a 
satisfactory basis for seeking further 
funds from the banks. 

Banks and their company customers 
were both bscoming increasingly unwill- 
ing to see companies’ debt/equity ratios 
deteriorate further, and companies were 
concerned that they would be unable to 
meet their corporation tax payments 
when they became due from January 1975 
onwards ~ payments that would be sub- 
stantially higher than in previous years 
for three principal reasons: 

Inflation had allowed many companies 
to generate higher, but nevertheless 
inadequate, taxable profits. 

Taxable profits were calculated on the 
first-in first-out (FIFO), or some 
similar basis of stock valuation., This 
meant that a large portion of the taxable 
profit achieved was required ‘to main- 
tain the working capital of the business 
intact’, i.e., the cash flow generated was 
required to replace stock at higher 
prices. : р 

The April 1974 Budget had increased 
the rates both of corporation tax and of 
ACT - increasing the 1974-75 burden 
of company taxation by some £475 
million. 


Budget strategy 


The strategy of the November 1974 
Budget, to switch resources from con- 
sumption and public spending to the 
corporate sector, had been vitiated by the 
use of these additional.funds to meet 
higher wage bills arising from breakdown 
of the ‘social contract’ — thus fuelling ' 
highér consumption ~ and by failure to 
contain public spending, which for 
1974-75 was estimated at £26,164 million 
against £19,741 million originally fore- 
cast. The wholesale price index increased 
by more than 25 per cent in the year 
ending March gust, 1975, with a similar 
movement in retail prices, and a number 
of wage settlements outside ‘social con- 
tract’ limits. 
The April 1975 Budget included steps 

to curtail demand, principally by in- 
creased income tax and sharp increases in 


‘taxes on ‘luxury’ goods. If the level of 


wage settlements was not moderated, the 
Chancellor might be forced to introduce 
another severe Budget later this year. 
Among the contributions to be ex- 
pected from the management accountant 
in solving the company liquidity .and 
profitability crisis, Professor Sizer in- 
cluded monitoring the external environ- 
ment, in the form of national and industry 
statistics: produced by. government de- 
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partments, international organizations 
and trade associations at home and 
abroad; the management of ‘cash flow – 
‘as important as profitability’; develop- 
ment of effective planning and control 
systems; the provision of information for 
decision-making; and achievemert of 
growth in productivity. | 
„ “The Institute’ Professor Sizer con- 
cluded, ‘should recognize the educational 
implications of this paper: the need for 
Management accountants to be able to 
assess changes in the external environ- 
ment, particularly macro-economic 
changes; the ability to develop effective 
working relationships with operational 
research workers and computer systems 
analysts; the importance of behavioural 
aspects of control systems; accounting 
information for marketing management – 
which is a neglected field; and the need to 
educate directors, managers and em- 
ployees in the changes that have taken 
place in the nature of the financial game.’ 
The second ‘principal speaker was 
- Mr D. A. J. Manser, FCA, FCMA, JDipMA, 


an executive director of Thomas Tillirg ' 


Ltd. Introducing his paper on “The 
challenge to accountants in the changirg 
business environment’, he said: 

‘Mr Healey has introduced yet another 
Budget which again fails to generate the 
right climate for business or stimulate 
investment unless the holding of larger 
stock inventories is the name of the game. 


The Industry Bill 


"The Industry Bill is on its way through 

Parliament and it should make those of 
us who have advocated budgetary control, 
business planning and long range plan- 
ning think hard about the merits of 
burning the lot, lest they fall into the 
hands of the enemy, ie., competitors, 
particularly those overseas. In any cass, 
in these pragmatic times, perhaps con- 
tingency planning is the only tool which 
might still be of value to the management 
accountant. 

“At the same time as these changes in 
the environment are taking place, there is 
much more interest being shown in 
business affairs resulting from the in- 
creased involvement of the Government, 
unions, consumer protection societies, 
environment protection societies and so 
on. These goings-on attract the-attention 
of the media, particularly ТУ, -which 
thrives on hurrying us from crisis to 
crisis and sometimes even creating the 
problems. | 

"Ihe day may not ђе: аг away when 
chairmen and managing directors and, 
for that matter, financial directors, will be 
chosen primarily because they come over 
well on television and can explain their 
ease in clear and understandable terms’. 
., He went од to present the challenge to 
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Edmonds the gift of a silver shaker in 





recognition of his БО years’ association with the Institute. 





accountants under the six main headings 
of financial problems; investment un- 
certainties; counter-inflation measures; 
political involvement in company affairs; 
trade union involvement in company 
affairs ~ ‘some of it for good, some of 
it for evil’ — and environmental problems. 


In the days of modest increases in рау. 


and prices, he said, it had been possible to 
hold costing rates for a term of years, so 
long as increased output more or less 
counteracted such increases and the 
costing system measured variances from 
standard with an acceptable degree.of 
accuracy. The recent escalation of in- 
flation created, on the other hand, a 
situation of ‘real danger’ if costing rates 
were not updated in accord with each 
major increase: 

‘Unless properly disciplined and pro- 
grammed, the mammoth work-content 
involved in making the changes can cause 
chaos. The accountant has a vital role to 
play in deciding when costing rates are to 
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Mr E. В. Nixon, CBE, managing director, 


IBM United Kingdom Ltd, addressing the 
conferenze luncheon. 





be updated, and by master-minding the. 
operation’. 

He had a sharp word of warning, too, 
for fixed-price contracts — which, he said, 
must be eliminated unless the time be- 
tween order and delivery was very short, 
the materials were already in the pipe- 
line, and the quotation had allowed for 
wage claims and a ‘substantial’ contin- 
gency allowance for the inevitable in- 
crease in Other costs. It was better to lose 
a single contract than the whole business. 

On the political front, ‘Intervention by 
government, no matter what its politics, | 


- generally turns out to be damaging. The 


reason is that the rules are usually | 
drafted by people who know little or 
nothing of the complexities of running a 
business, and the inter-reaction of so many 
related. évents. 

‘Another problem of government, in- 
volvement is that you cannot predict with 
any degree of certainty as to where they 
will intervene next, and which rules they 
will change next. The wind of change is 
good for everybody, including business; 
but when the wind changes too frequently, 
unpredictably and with increased/velocity, 
the ship at best will be buffeted, and at 
the worst sunk.’ 


Future plans 


А major statement by the Council on 
long-range policies, outlining the main 
aims and policies for development of the 
Institute over the next few years, was 
presented to the meeting and forms the 
subject of an announcement on another 
page. : 

Members also gave approval to new 
bye-laws of the Institute, following the 
grant of the Royal Charter, and to the 
revised scale of subscriptions proposed to 
take effect from January ist, 1976 (The . 
Accountant, May 29th). These represent 
generally an increase of the order of from 
25 to 30 per cent on present rates. 
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Pensions- Life Assurance- . 
‚ Permanent Héalth Insurance . 


FLEXIBILITY-SERVICE-COMPETITIVENESS | 
. Flexible contracts to suit the 
needs of all companies. 
» Fast and efficient service 
from our team of experts. 
Competitive rates to stand 
comparison with anything 
in the market 
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And how the American Express 
Company Card Plan can reducei it 
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e true costof | 
. company expenses. 


~ Tf you’ve ever хане the 


· cost of your company expenses (and 


who hasn’t?) one fact must have 
struck you where it hurts. The true ` 


· cost of company expense is far 


A 


greater than the actual amount of 
expenses incurred: 


"Thereare four reasons for this: 


1. Yourcompanycouldhave - 
hundreds, even thousands of pounds 
tied up in permanent expense 
advances for executives and 
representatives. This money could 
well be costing you 10% in interest 
charges— probably more. 

2. Paymentin cash means that you 
lose the use of that money the 
moment the expense is incurred. Tt 
would obviously benefit you if you 
could defer settlement until later and 
putthe money to more profitable use. 
3. When travelling abroad there are 
charges for converting cash into other 


' currencies. Often this means accept - 


ing a relatively unfavourable rate. 
4. The time consumed by your 


· accountancy staff in processing 


company expenses is itself expensive. 


, And totally к шашы, 
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Тће American Express Company 


Card Plan 
Ifyou’d like to see how youcan - 
dramatically reduce your costs in all these 


‘four areas, then read on. Because the 


Americen Express Company Card Plancan 
certainly help you doit. 

The American Express Company Card 
enables you, and employeesnominated by 
you, tocharge business expenses toa . 
company account. Only minor out of. 
pocket expenses need be paid fcr in cash. 

"The Card is virtually a form of universal 
currency recognised and accepted in 143 ' 
different countries, including Eastern 
Europe. Youcan use it instead of money in 
hotels, restaurants, for airline tickets and 
car hire services. 

We have over 800 American Express 
Company, subsidiary and Representative 
offices around the world, providing a 
complete range of travel services. 

Witk the Card in your pocket you don’t 
have to worry aboutrunning out of money. 
You just present the Card and sign the bill. 
And youcommand the attenticn and 
respect -hat American Express. 
Cardmembers receive wherever they go. 
Those aresome of tke many benefits for 


-your employees. Now herearethesavings | 


for your company. T 


Your first saving. 
Reduce cash tied up in floats 


Let’s suppose you currently. give one of 
your executives a permanent expense 


advance of £100. Even at an in‘erestrateof . 


only 10% this advance costs the company 
10a year. 

With the American Express Company: 
Card Plan you would not have -о advance 
more than about£20 to thesame executive, 


tocover minor expenses süch as taxi fares, 


tips, etc. The cost of this~calculated at 


10% interest, isonly£2 а year.Soyouhave 
saved £8 in interest. 


Your second saving. 
On average you are billed 
45 days later. 


With the American Express Company 
Card you don’t have to pay cash at the time 
when major expenses are incurred. 
Although American Express Company 


"require immediate settlement of their 


monthly statement on presentation, on 
average charges will have been incurred 45 
days earlier. This means that you are not 
carrying one and a half months expenses 

for each of your employees. | 

Ifone of them charges £80 of expensesa 
month through the Card, you have the use 
of £80 for an average of amonth and a half 
without having to pay interest. 

Assuming the same 10% interest, the 
saving here will be at 1.25% (45 days at 
10% p.a.) .e.£1 amonthor£12 per 

Add that to the £8 you have already saved 
and you have reduced your total annual 
expenses per traveller by £20. 


Your third saving. 
Avoid unnecessary local 


' currency conversions 


Ifvouoryouremployees travel abroad 


| without the Card youmay have tomake 


several currency conversions. 

„Ви ће American Express Company 
Card is accepted in so many countries that 
itis virtually a form of universal currency, 
and only one conversion is necessary. This 
eliminates the inconvenience of having to 
make frequent changes from onecurrency 
into another. 
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American Express will convert all 
charges to yourselected currency. 


Your fourth saving. 


Cut costly administration time 


When you introduce the American 
Express Company Card Plan amaster 
account is opened for your company. 

ACompany Card is issued toall 
employees authorised by you. Whenever 
they incur an expense, they receive one 
copy of the authenticated receipt to back 
itup. 


423 Ol2 433° 5 100Ах 


"CHARLES F FROST РА 
FROST DODDS & CO. 

Dew of Charge 
THE STEAK HOUSE 2/1 
LONDON, W.1. 
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are billed in your selected currency for all 
transactions, regardless of the country in 


which they were incurred. Your accounting 


system is simplified because: 


1. We render one monthly 
statement 


*All charges incurred are shown in both 
local and converted currency. 


*Individual charges are authenticated by 


acopy of thesigned receipt. 
*All invoices are uniform. 


2. You settle with one monthly 
cheque 
The information quoted is concise yet 
complete so that expenses can be 
accurately reported. You keep amuch 
tighter check on your expenses, with far 
less paperwork on your part. 
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Here are some of the Companies 
already benefiting from the 
American Express Company Card Plan. 


Ferodo Ltd. 
Massey-Ferguson 
International Distillers and 
Vintners Export Ltd 


Sedgwick ForbesGroup 
De Beers Industrial Diamond Division Ltd 
Alcan Aluminium (UK) Ltd 
Tate and Lyle Shipping Ltd 
Long John International Ltd 
Chartered Consolidated Services Ltd 
C. T. Bowring Ltd 
Matthew Hall Engineering Ltd 


individual or on a company basis. 
Each system hasits own specific 
advantages. 





Ifyou fill in the coupon below we would 
be only too pleased to arrange a meeting at 
atimeand place convenient to you. Then 
between us we could decide which system 
would work best for your company. 

Atthesame time we can provide you 
with any details we have not had room to 
explain fully in this advertisement. 

We look forward to hearing from you. 


Thecompany is protected against loss if 
aCardislostorstolen. Evenifthelossis 4 
not discovered immediately themaximum 
liability, if billed in sterling, is £20 per Card. 


A choice of systems 

The American Express Company Card 
Plan offers you a choice of systems, where 
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ACA Examinations 
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to the 30,000 Chartered Accountants that SOA has helped to success, 
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Assessing Foreign 
Opportunities 


Decisions to enter foreign markets or to make direct 
investments are frequently based upon inadequate data, 
with the result that resources are committed i in a haphazard 
fashion. 

An article by Robert D. Schooler entitled ‘The Deter- 
minants of Forzign Opportunity Attractiveness’ appeared in 
Management Irternational, quoting from a recent survey of 
US firms the specific deficiencies identified. They are: (1) 
inadequate treatment of economic, political; and social 
variables; (2) inadequate analysis of marketing variables; (3) 
lack of multi-country comparative analysis; and (4) inade- 
quate assessment of international business considerations. 

While it is easy to advocate multi-country analysis, its 
execution presents some difficulty. Most articles and models 
are concerned with investment; but exporting, while not 
appearing to be an attractive alternative, should not be 
discarded until the attractiveness of other alternatives has 
been determined. The identification of foreign opportunity 
factors required for the structuring of an evaluation model — 
including strategic and managerial factors — can be based 
upon the following format: 

(a) Relative attractiveness - the relative attractiveness of 

different foreign opportunities; 

(6) Form of entry — the method the firm adopts to take 
advantage of a foreign opportunity, i.e., export or invest- 
ment; 

(c) Traditional factors — economic, social, infrastructure, and 
political stability factors; 

(4) Strategic end managerial factors — examples are ownership, 
risk, market protection, management availability. 

(e) Principal jactors — the few factors among the 26 included 
in the model which explain a substantial portion of the 
variance between the alternatives. 


The modei 


The model is a two-stage add-on model which can be used 
for either export or investment attractiveness. The hypo- 
theses upon which it is based take into account that the 
variance in attractiveness between different forms of entry 
increases when strategic and managerial factors are taken 
into account; tat six or fewer principal factors account for 
some 9o per cent of the variances; and that a significant 
shift of principal factors takes place when strategic and 
managerial factors are added. 

The first staze is the basic model and is based upon the 
traditional economic, social and infrastructure factors plus 
the special political stability factor for 41 African nations. 
In the second stage of the model, the managerial and 
strategic factors are added to the basic model factors for the 
12 top ranked countries in the first stage. 
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The У to the basic investment model are ranked: 
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where 1 goes from 1 to 41 and V is an element of a 41 X14 
matrix. The raw data matrix would appear as follows: 
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For each variable Vy the data is assigned a ranking number 
with 1 assigned to country ‘A’ if the raw data for VA, 1 is 
the highest of all Vi, 1 where 7 ranges from 1 to 41. When 
each variable has been ranked, the ranking numbers are 
summed for each country: 
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The ranking of S provides the relative ranking of the 
countries according to foreign investment opportunities. 

'The second stage of the model adds 12 strategic factors 
and recomputes the relative attractiveness of the 12 
highest ranked countries at the first stage, the model being: 

26 
à Vi 
i=J 
where 7 ranges from 1 to 12 and V is an element of a 12 Х 26 
matrix. 

The basic model for computing export attractiveness is 
based upon the same inputs as the investment model but 
uses different weights. In the case of the extended model, 
six strategic and managerial factors are added to those used 
in the basic model. 

The variables used for inputs are subjected to multi- 
correlation and multi-linear regression іп a stepwise 
manner, the variable added at each step being that which 
effects the greatest reduction in the sum of the squares 
error. 


Input factors 


The four groups of factors used are economic, such as 
GNP and growth rate; social, such as adult literacy and 
population growth; infrastructure, such as energy соп- 
sumption and number of telephones; and strategic and 
managerial. To these is added a special factor for political 
stability based upon the age of the nation, number of 
different governments in the last five years, and the method 
by which the present government came into power. ' 

The factors are weighted on a 9, 6, 3, 1 scale for both 
types of model but a given factor carries a different weight 
in each type of model, but precise weighting is not crucial 
to the accuracy of the rankings. The important points 
which emerge from the model are the way that the intro- 
duction of strategic and managerial factors changes both 
the rankings by country and the list of principal factors, 

While the decision maker cannot eliminate risk he can 
narrow down the element of risk through multi-opportunity 
analysis. The cost of a wrong decision is high and any 
evaluation of foreign opportunities should be one that 
includes the broadest range of alternative locations and 
methods of entry and takes into account the economic, 
social and infrastructure factors for each country. 
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The Institute's Role in 


Mr E. Kenneth Wright, MA, FCA, President of The Institute o 


in England and Wales for 1973-74., delivered the keynote addres: 
National Congress of The Institute of Chartered Accountant: 


‘In a free competitive society, the market place gives 
the verdict on the role played by any organization 
supplying goods or services. If the supply meets a 
real need and does so effectively and economically, 
the members of the organization will prosper and it 
wil! grow in numbers and importance. On this test, 
The Institute of Chartered Accountants in England 
and Wales can be satisfied with the part its members 
are playing in society. Our numbers are growing by 
5 per.cent a year and in the past ten years our total 
has increased from 40, 000 to 60,000. 


‘This growth in numbers reflects the needs for our 
services; we do not have to sell them, they are 
demanded of us. And as a consequence those of our 
members who are efficient and keep their skills 
brightly polished, whether in industry or in practice, 
can look fora кы financial reward." 


‚ SINCE THE BEGINNING of this century, the free market 
` economy has been in retreat; that retreat is now tending to 
become a rout. Large areas of the economy have moved 
from the private to the public sector and are, directly or 
indirectly, dominated by the State. T'oday the UK public 
sector is responsible for £46,000 million of expenditure. 
Parallel with this, there is ever-expanding control and 
direction of the activities of those individuals and institu- 
tions who remain nominally independent. 


'The doughty entrepreneurs of the 19th century would not ' 


, recognize the strait-jacket environment in which the pro- 


fessions and business community now have to operate. 
Laissez-faire was never very popular; today it is totally 
unacceptable. 

'These changes-have led to a vast extension of the 
authority of the central government executive — the 
Ministers of the Crown and the Civil Service. This alliance 
between temporary incumbents of political office and the 
permanent secretariat of the government. departments has 
resulted in a great concentration of power and өн, 
are in a small number of hands. 

Tt is the crédo of civil servants that they .exist to -carry 
out the political wishes of their ministers for the time being. 
This belief is no doubt held with sincerity and honesty. 
However, there can be no doubt that this bureaucratic 
combination which constitutes the central government 
executive has eroded, is eroding and will continue to erode 
the rights, liberties and independence not only of indivi- 
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duals but of Parliament itself. This i is no new discovery: 
nearly fifty years ago the Lord Chief Justice of England, 
Lord Hewart, felt it high time that a note of warning should 
be offered: of the pretentions and encroachments of 
bureaucracy. 

In the old days, he recorded, despots defied Parliament 
and failed. ‘In these days the method is to cajole, to 
coerce and to use Parliament — and it is strangely successful. 
The old despotism, which was defeated, offered Parliament 
a challenge. The new despotism, which is not yet defeated, 
gives Parliament an anaesthetic. The strategy is different, 
but the goal is the same. It is to subordinate Parliament, to 
evade the Courts, and to render the will, or the caprice, of 
the executive unfettered and supreme.’ 


Bureaucratic power 


The power of the bureaucrats manifests itself in two -ways. 

There is, first, a tendency to rely less on the precise definition 
of the law and more or. interpretation and regulation made, 
through the Minister, by his department. In part, this is a 
consequence of the difficulty in the complex situation of today 
of finding precise legal definitions to attain the ends the law is 
designed to achieve; in part, it is a consequence of belief that 
administrative power is a more conveniefit way of attaining 
those ends than a complicated statute. The executive is naturally 
tempted to tread the corridors of power without submitting 
itself to the nuisance of public dialogue and debate. 

- Secondly, the bureaucrats have a feeling — natural enough as 
they survey a naughty.or inefficient world — that they have the 
parental responsibility fer guiding and controlling a family of 
disappointing children. One company scandal and the law must 
be changed, even though it thereby restricts the legitimate free- 
dom of the honest men; one intricate tax avoidance scheme, 
and there will be pages in the next Finance Act to add to the 
confusion of the ordinary taxpayer. 

I know that to some extent I am overstating my case and that 
the bureaucrats could mount a persuasive reply. But I think 
there will be some acceptance of my. theme — that we profes- 
sional and businessmen are not without ability or a sense of 
responsibility. I would go so far as to say that occasionally we 
may know best. At least, there are a lot of us and we have the 
right to believe that the concentration of power in a limited 
number of hands — however clean and capable they may be ~ 
is disturbing to those who still believe in democracy. . 

I am not concerned to debate the rights or wrongs of this 
trend towards a dirigist society — George Orwell has done that 
in his nightmare 1984 and perhaps I myself have not entirely 
disguised my own prejudices, My purpose, given that the trend 
exists, is to consider the reaction of our profession. 

It is an article of faith with my Institute that we do not, 
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meddle in the area of politics; with 60,000 
members of diverse party allegiances, we have no 
brief to do so. But there are grey areas in which 
we are adopting what some people might suggest 
is a quasi-political stance. In our representations 
on the proposed wealth tax, for example, we 
have questioned the economic and fiscal wisdom 
of attempting to pile Pelion upon Ossa. And our 
President has felt it right to complain publicly 
[The Accountant, March 13th] about the con- 
fusion that, has been caused by the frequent 
changes which are made to our tax system ` 
which has deprived our business community 
of the ability to plan rationally. - : 

Accountants unfortunately are poorly represented in Parlia- 
ment; there are only 13 qualified accountants in the House of 
Commons. Similarly there are only 350 of us in the higher 
executive grades of the Civil Service, and very few at the top. 
There are 28 statisticians and economists ranking in status above 
the highest accountant civil servant. - 

Where accountants are employed they are mostly engaged in 
direct accounting functions rather than in the fields of decision 
and policy making. Our influence in this enormously important 
area of the control of national affairs is sadly deficient and com- 
pares miserably with the weight of responsibility carried by 
accountants in the private sector of business and finance. It 
compares badly, too, with the position in other countries; in 
Canada, I understand, there are more than 2,000 chartered 

' accountants in government service. In Australia also, I suspect, 
chartered accountants do much better than we do in the United 
Kingdom. 

. This imbalance was exposed ir ina report published two years 
ago by Sir Ronald Melville and Sir Anthony Burney [The 
Accountant, June 28th, 1973]. They recommended that the 
accountancy arm of the Civil Service should be revitalized by 
creating real career prospect starting with the appointment of a 
new head of profession to carry the high rank of Deputy. 
Permanent Secretary. Unfortunately, despite a careful search 
both by the service and by the profession (an example of 
collaboration, albeit unfruitful) no suitable candidate has vet 
been ‘found. Perhaps the prospects in the profession for any 
outstanding man are so good that he cannot be tempted to 
switch to government service; perhaps such a man feels himself 
unsuited to be moulded into the Civil Servicé pattern of thought 

. and action. It is a disappointment. 

I should add that the government makes very considerable 
use of the services of practising accountants and their firms for 

special assignments — an encouraging recognition of the 

government's regard for the services provided by our profession. 

These assignments provide important work for advanced 

specialists and enable practices to offer exciting career prospects. 
While I welcome the employment of members of the pro- 





fession to carry out this work, І have a feeling that it would ђе _ 
unfortunate if the government were to become such an im- 
portant client that we tended to lose some part of our independ- 
ence of approach. Independence is essentially an attitude of 
mind, but that attitude is enhanced when it is known that no 
client is so large as to be indispensable. 


Self-regulation 


The extension of the authority of the government executive 
must sooner or later endanger the right of the professions to 
order their own affairs. It has been a characteristic of most 
professional organizations that they are self regulating: they 
control the conditions of entry — education, training and ex- 
aminations; they maintain discipline and ethics; they develop, 
monitor and enforce the standards to which their members 
work; and they seek to foster and preserve that independence, 
integrity and sense of responsibility to the public which is the 
mark of a true profession. 

Of course, we professional men do not claim to be outside the 
law. If for our own benefit we unduly restrict entry, or if we 
operate mandatory scales of fees which cannot be justified, we 
must expect ourselves to be controlled by some anti-trust, anti- 
monopoly legislation. And accountants in particular accept 
that the general law should lay down the broad parameters of 
disclosure governing the preparation of accounts, prospectuses, 
merger documents and the like. 

In my Presidential year of office, I remember no more satis- 
factory comment than was made on June 29th, 1973, when the 
International Accounting Standards Committee held its 
inaugural meeting at Moorgate Place. Speaking at the IASC 
ceremony the Secretary of State for the Department of Industry, 
Lord Limerick, MA, ca, said: ‘Our government traditionally 
has considered: "that, subject to certain basic statutory require- 
ments, the formulation of detailed accounting standards is a 
matter on which the professional accountancy bodies should 
have the chief say, and the government wholeheartedly support 
this initiative’ [The Accountant, July 5th, 1973]. 
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backing to the search for improved accounting standards and to 
do so, not by facile acceptance, but in the knowledge that іё will 
be a hard road to travel. Failure may well lead to the standards 
being formulated and imposed on the profession by government 
legislation. 


- That is a role which my Institute values and aspires to 
justify. We like to think that our dedication to the development 
of our standards and techniques is the greater because we are an 
independent profession and that our sense of responsibility is 
likewise enhanced because: we do not operate under the con- 


straints of detailed provisions embedded: in Acts of Parliament. | 


We do not want to work to rule. ; 

There is an inevitability in the trend away from independence 
towards central regulation of the professions. There is even 
some logic: more and more of the education of our entrants is 
being provided at State expense – а polite way of saying that the 
taxpayer foots the bill - and who pays the piper calls the tune. 
Government departments have a paternal responsibility to 
protect investors, creditors, employees, consumers, the en- 
vironment and Uncle Tom Cobbley and all, and hence should 
have the authority they need to match their responsibility. And 
there may be doubts whether we accountants standing alone 
have the muscle needed to reconcile the divergent needs of our 
consumers ~ of the businessmen who feel we are moving 
towards too much disclosure and the others who want more; 
and more of it. 

Experience in other countries.is not on our side; govern- 
mental and quasi-governmental agencies, of which the Securi- 
ties and Exchange Commission in the United States is the 
prototype, dre proliferating. Most of our new European 
colleagues are accustomed to the discipline of strict regulatory 
codes — although I should add that many are moving to the less 
inflexible virtues of our pragmatic ‘true and fair’ approach. 
` All this notwithstanding, I want to take this important 
opportunity of restating my belief that it is in the public 
interest that accountancy should remain a self-regulating 
profession. I would not wish to. be a surgeon operating in 
accordance with guidelines laid down by the Ministry of 
Health; I would not like to be a judge giving my verdict in 
accordance with the rules of the Ministry of Justice. I do not 
think that accountancy is 'too important to be left to the 


accountants’. 


Accounting standards 


If we are to deserve our independence, we must be sure that we 
fulfil our responsibility to the public by providing services and 
advice of outstanding quality. In no area is this more important 
оа іп the formulation and enforcement of accounting stan- 
ards. Е 
I think that most of us welcome the world-wide efforts that 
are being made to narrow the areas of difference and variety in 


accounting practice and to ensure disclosure of accounting- 


bases where significant items depend substantially on judgements 
of value. In the past there was too much permissiveness in our 
methods and techniques — more authoritarian guidelines are 
needed to strengthen our credibility. j | 

In the United Kingdom, five years have passed since we 
established the Accounting Standards Steering.Committee. In 
that period substantial steps have been made towards the 
completion of the programme. Nine .standards have been 
issued (one provisional), six drafts on other subjects have been 
exposed for discussion and debate and six further matters are 
currently under study. Only on two subjects is work not cur- 
rently in progress. These are early days to judge the degree of 
compliance, but the initial responsé is encouraging: a survey of 
300 major United Kingdom companies indicates that already 
the average acceptance rate is over go per cent. 

We should not expect the road to generally accepted account- 
ing standards, national or international, to be easy; those who 
seek to establish new standards cannot, once the initial honey- 
moon is over, expect to be popular. I suggest that it is the 


. responsibility of a national congress such as this to give its full 
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Inflation 


In June 1975 there is no doubt that the most-important single 
responsibility of the accounting profession to the community it 
serves is the provision of effective guidance on how to live with 
inflation, We need to supply tools for its measurement and 
advice both on its consequences and on the steps that should be 
taken to counteract these consequences. This seems all very 
obvious, but I have been frightened that after all the discussions 
we have had in recent years, there should still be such wide- 
spread ignorance of the commercial, social and fiscal results of 
the present depreciation in the value of money. All this could 
properly be the subject, not of a single paper, but of a whole 
conference. : | 

Л believe that the matter of accounting for changes in the 
purchasing power of money is fundamental to our present 
situation, and that current purchasing power accounting is the 
most important development in accounting principles since . 


" Pacioli demonstrated the principles of double-entry book- 


keeping in 1494. 
Statement of Standard Accounting Practice No. 7 [The 


. Accountant, May 16th, 1974] was the outcome of a period of 


discussion and debate stretching back to 1946. We accountants 
have always understood that the conventions of accounting based 
on historic costs are only valid on the assumption that there isa |. 
stable, or reasonably stable, currency. We are therefore fully 
aware that at the present time, when that assumption is not 
fulfilled, the validity of our accounts is undermined. 

It was not easy to reach the conclusions set out in SSAP7. 


. There are several alternative. methods of dealing with the 


problem, each supported with missionary zeal by its adherents. 
There are many vested interests opposed to any change — 
businessmen who like to report increasing profits and hate to 
see them deflated; trade union leaders who want to be able to 
demonstrate that their claims are reasonable by pointing to the 
size of the cake that is available for cutting up; politicians who: . 
bask in the euphoria of an apparently-expanding tax base with a 

fiscal drag which encourages a rake’s progress in public ex- 

penditure.. Most important of all, perhaps, there are the forces 

of inertia: the preference for the status quo; the distrust of 

change, the suspicion of the unknown. 

The accounting standard for dealing with changing price 
levels was only published after a long and careful period of 
gestation. Its preliminary proposals were exposed more than 
two years agó for public discussion and were amended in the 
light of the representations that were made. Of some 103 
representations, more than 95 per cent were in favour of some 
form of inflation accounting and, of those, the very great 
majority were in favour of the proposals put forward. By the- 
middle of 1973, SSAP7 was ready for publication.as a manda- 
tory standard. | 


New Committee 


Then suddenly came a bombshell – the belated announcement 
by the Government and the Treasury that it had been decided 
to set up a committee to review the whole matter. The inference 
was that SSAP7- should be put into cold store while yet another 
inquiry ran its weary course. | : " 
We decided that our proposals were too fundamental to the ` 
inflationary situation to be frozen in this-way. At the same time 
it would have been inadvisable to enter into direct confrontation 
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with the Government, and we therefore compromised to the 
extent that SSAP 7 was published as a ‘provisional standard’ and 
does not therefore have full mandatory status. SSAP7 is being 
adopted by very many companies but is it most unfortunate 
that it should have to start its life under these constraints. 

` The desirability of maintaining our right to self-regulation leads 
me to comment on the need for inter-professional collaboration. 
Increasingly, in the UK, influence is being polarized into a few 
huge power blocs – industry, organized labour, the Government 
for the time being, the permanent Civil Service — and, perhaps I 
might add, a small group of academic economists. 

I believe that the professions should be included in the list of 
those who seek a voice in the policy-making process. There are 
well over 500,000 of us — a million, more likely — and I believe 
we can make a moderate, responsible and articulate contribution. 

The leaders of our major professions in the United Kingdom ~ 
the architects, the lawyers, the surveyors, the actuaries, the 
medical men, the accountants and others ~ already meet in- 
formally several times a year. They have hitherto had no ambi- 
tions beyond exchanging views among themselves on matters 
of common professional concern. But there are signs that the 
professions are moving towards a search for a common voice. 

Of course, there will be enormous difficulties. The interests of 
the different professions are often disparate — but so are those of 
individual companies forming the CBI or of the trade unions 
which form the ТОС. We are told that the professions should not 
interfere in politics — but politics invade every aspect of our 
lives, and the very basis of professional independence and self- 
regulation is presently under attack. Is it wrong that we should 
attempt to defend our right, to defend our own professional 
skills and standards? Does Big Brother really know better? 


Social: responsibility , 


An address on the accountants’ role in the community would be 
incomplete without reference to the part that the profession 
.should play in the measurement of social performance. If I 
‚ have little comment to make, it is not because the subject is 
unimportant, but because I have not studied it in any depth 


and because there is little concrete data to work upon. N everthe- · 


less, Y believe that the concept of social accounting is important, 
that we accountants Have a role to play and ought to take it 
seriously. 

The ability of a commercial organization to earn a reasonable 
return on the capital employed has been, and remains, the 
surest guide to the contribution it is making to society. Unless 
it is producing a product which the public will buy, unless the 
cost of that product can ђе covered by the price that the custom- 


ers will pay, unless it can provide funds for the proper remunera- ` 


tion of its émployees and for the development of its business, it 
will stagnate and wither to the detriment of everyone. 

But this.classic doctrine of the merits of profits as a measure 
of the social contribution made by a business is being subjected, 
and rightly, to an increasing number of qualifications. A 
mining company can make very good profits in the short term, 


but only at the cost of reducing its life; a chemical concern сап | 


cut its costs by being indifferent to the damage its pollution 
causes the community; the use of non-returnable containers 
may save a corporation money but increase the public expense of 
refuse collection; the abolition of retail price maintenance can 
benefit a. manüfacturer, but hasten the sad progress of High 
Street decay by putting small shopkeepers out of business. The 
examples could be multiplied. 

There is a consequent demand that the conventional measure- 
ment of profitability should be supplemented by broader social 
accounting. Such an accounting will call for the development of 
new techniques of measurement and will involve many diverse 
disciplines – the ecologists, the environmentalists, the geologists 
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and so on. But I believe that the accountants, with their training 
in translating various considerations to the common language of 
finance, will have an important part to play. 


Organized labour * 


Ап important aspect of social responsibility is the use which a 
company makes of its human resources. Profit will be a poor 
yardstick if made at the expense of bad labour conditions: of a 
high accident or sickness rate, of indifferent training, of a rapid 
turnover of staff, of the wasteful use of latent potential, of · 
substandard remuneration. To be ‘a good company to work for’ 
is something to be entered on the credit side of the accounts 
even though it cannot be reduced to precise dollars and cents. 

Parallel with this is the growing desire by employees that they 
should have an increasing voice in the affairs of the organization 
they serve. It would be inappropriate for me to comment on this 
demand for workers' participation beyond saying that it is with 
us, that it is being conceded, that it is not unnatural and that, as 

a profession, we should serve the interests of the new users of 
accounts to the best of our ability. 

We must also recognize that the accounts with which we, 
managements and the financial community, are so familiar are 
very much a mystery to the man in the street. Our familiarity 
blinds us to our own conventions, to our jargon, to our gobble- 
degook. A major communications effort is required. 

-The role of providing and interpreting the financial informa- 
tion which is required by the workers is a new one for our 
profession. It is socially rewarding, because confidence and 
understanding are the best weapons against жырлы. and 
prejudice. 

I conclude this address where I began — with the aspiration 
that the accounting profession shall remain free to order its own 
affairs without State regulation or control and that by our action 
and our example we shall deserve our right to self-regulation. 
Freedom is never more valued than when it is in danger. 
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Brisbane — venue of the Australian Congress. 
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Agricultural Mortgage Co Ltd v. CIR 


In the High Court of Justice (Chancery Division) — February 
28th, 1975 - 


(Before Mr Justice Warton) 


Stamp Duty — Loan capital ~ Sums advanced by Minister of 
Agriculture — To establish guarantee fund — Interest-free loans — 
Specified sum per annum for ten years — Contribution towards 
company’s administration costs — Provision for repayment — 
Money held as guarantee or security fund for securing debentures or 
debenture stocks of company — Special reserve with interest 
charged against income ~ Repayment of loan after providing for all 
other debts and liabilities ~ Loan advances intended to enable 
company to raise money by issue of further debenture stock — 
‚ Loan capital duty paid thereon ~ Whether stamp duty payable by 
- company on funded debt — Agricultural Credits Act 1928 — 
Finance Act 1899, section 8. 


The Agricultural Credits Act 1928, provided for the incor- 


poration of a company having for its principal objects (a) һе. 


making of loans on mortgages of agricultural land, (b) the 
making of loans under the Improvement of Land Acts 1864 and 
1899, for agricultural purposes, The Minister of Agriculture and 
Fisheries, with the approval of the Treasury, was enabled to 
make advances to the company for the purpose of establishing a 
guarantee fund. These advances were to be free from interest for 
60 years, and thereafter at such rate as the Treasury might 
from time to time determine. The Minister could also make 
payments of {10,000 a year for ten years as contributions 
towards the cost of the company's administration. The mem- 
orandum and articles of the company were to be subject to the 
Minister's approval and were to provide for regulating the use of 
the guarantee fund to which the advances by the Minister were 
to be carried, and for the repayment of the advances. 

The company was incorporated in 1928 under the Companies 
Acts 1908 to 1917, as a company limited by shares, and at all 
material times the shares were held by the Bank of England and 
the leading clearing banks. Since 1967 the objects of the 
company were inter alia to raise money by the issue of de- 
bentures, debenture stock or similar securities constituting a 
general charge on the whole of the company's undertaking, 
property and assets, and to apply the moneys so raised in making 
loaris or advances on first mortgages of agricultural or farming 
estates, and in making loans or advances under the Improve- 
ment of Land Acts. The company was also to raise money on 
loan from the Government. 

The authority to raise money by the issue of debentures was 
restricted so that the amount of the loan for the guarantee fund, 
when added to the company’s paid-up share capital and the 

‚ amount standing to reserve (together referred to as the marginal 
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fund) should never be less than 1o. per cent of the aggregate 
principal amount secured by all the debentures, debenture stock 
or other securities issued by the company, and for the time 
being outstanding; moreover, the amount of the issued deben- 
ture stock or other securities in excess of {50 million was to be 
restricted, so that the excess of the marginal fund over £5,000 


- should never be less than 7j per cent of the principal amount, in 
‘excess of {50 million, secured by all securities issued by the 


company and for the time being outstanding. If the marginal 
fund fell below the amcunt stipulated, the validity of the 
securities then outstanding was not to be affected, but all the 
company's profits were to be carried to reserve until the said 
proportion between the niarginal fund and the amount of the 
outstanding securities had been restored. In each year, while 
the Government loan or any part thereof remained owing, the 
company had to set aside cut of its profits and carry to a special 
reserve various sums calculated in particular ways. The sum 
from time to time standing to the special reserve had to be 
credited with compound interest at 4 per cent per annum with 
half-yearly rests, and the interest had to be charged against the 
company's income every year before ascertaining the profit for 
such year. ae : 

In the event of a winding-up while any part of the Govern- 
ment loan remained owing, the amount owing was payable only 
out of the surplus assets remaining after providing for all other 
debts and liabilities. The company might draw upon the 
guarantee fund for the purpose -of paying interest on the 
debentures to the extent that the income after meeting the costs 
of carrying on the business was insufficient to pay the interest in 
full and for the purpose of maintaining any sinking fund and, 
temporarily, from time to time so that the amount so drawn and 
outstanding should not at any time exceed the total interest 
accrued due to the company from mortgagors and remaining 
unpaid. The company could not draw upon the guarantee fund 
for any purposes other than those specified, and any drawings 
on that fund had to be made good. i 

Loan capital duty was duly paid in respect of each issue of 
further debenture stock. The question at issue in this appeal was 
whether the advances made by the Minister were caught by 
section 5 of the Finance Act 1899, as amended, so as to attract 
stamp duty in addition їс the duty upon the debentures and 
other similar securities. ' 

It was contended for the company that there had not been an 
issue of Ioan capital within section 8 (5); in the alternative, that 
the money loaned by the Minister was not a funded debt; and 
that the money borrowed from the Minister was not really the 
company’s capital, notwithstanding that the company could 
borrow its true loan capital more cheaply than it otherwise 
could because of the partial guarantee of the capital of the 
borrowed money, and because there was a fund of income out of 
which the company could service that loan capital to some. 
extent. It was also contended that although the borrowed 
money would be available to ordinary creditors in a winding- 
up, it was not available to the company as a going concern, 
except for strictly limited purposes. 

Held: there had been an ‘issue’ of loan capital; the money 
borrowed from the Minister was capital within section 8 (5); 
and it was unnecessary to decide whether the advances in 
question could properly be said to be funded debt, although the 
learned judge would have accepted the definition of Lord 
Justice Megaw of that phrase in Reed International Lid v. 
Commissioners of Inland Revenue. - 


On application for the company for a certificate for the case 
to go to the House of Lords, pursuant to the 'leap-frog' pro- 
visions, his lordship stated that if the Revenue did not consent 
to the application, it could not succeed, and that if the Revenue 


` did consent, the application should be restored before his 


lordship for the other factors in the matter to be considered. 
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RATES AND iNFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column ст to the nearest B mm (1 1п.==2:6 ст 
approximately), 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 


Linage/Semi-displayed: . 
10.30 a.m. on Monday of the waak of publication. 


Fully-displayed: 
10.30 a.m, on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements, 
copy must reach us by 10.30 a.m. on Thursday of tho 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic  сөзвїопа! 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per iine (5 words) in addition 


SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines 
per lino (5 words) in addition 


SEMI-DISPLAYED 
All headings: 
per single-column cm 
\ 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch —2:5 cm approx.) 


£2-70 
Б4р : 


£1.80 
36p 


£2-25 
45p 


£1-50 
30p 


£3-60 £2-40 


Box numbers if required – Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of linas they occupy MUST BE PREPAID. 


i ' 
All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 


the Classified Advertisement 
Gee & Co .(Publishers) Ltd, 
London WC2R 1JJ. Telephone 


be sent to 
Department, 
151 Strand, 
01-836 0832. 
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` PARTNER – WINDSOR 


. Large firm by provincial standards have asked us to selact 2 C.A.s initially in man- 
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APPOINTMENTS 


GENERAL 


BRIGHTON - CAREER DISCUSSIONS 


Mark Pembroke, F.C.A., will be in the Old Ship Hotel on Wednesday 25th. 


HASTINGS - CAREER DISCUSSIONS , 


МЕ and Mrs Pembroke will be in the Royal Victoria Hotel, $t Leonards, on Thursday 
th, 


‘BOURNEMOUTH – CAREER 


DISCUSSIONS 


Mr and Mrs Pembroke will be in the Royal Bath Hotel on Friday 27th. 


During these visits we shall be meeting young A.C.A.s and finalists to discuss 
_ opportunities on the South Coast, in London and overseas. Wives and families wel- 
" come to attend, Interview arrangements at London office. 


ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 
school. leavers, undergraduates, parents and transfers, Nationwide service. 


TRUST ACCOUNTS £3,500—£5,500 


Considerable number of openings at Bank, Liverpool Street, West End, Charing 
‘Cross, Holborn, Weybridge, Cambridge, Reigate. 


£3 5004. Бопиѕ 


Vacancy with и а City firm for unqualified senior to control own 
clients and staff 


AUDIT MANAGER ; £7,500 


Unusual opportunity to join international firm at a very senior level, Partnership 
prospect but NO guarantee. 


`. PARTNER -CANNON STREET #4,000-+- 


Established City firm. 80 staff, conforming to high professional standards. Partnér- 
ship prospects for recently qualified A.C.A. 


EAST SUSSEX 


£3,200 


„Rapidly expanding South Coast firm offer newly qualified partnership prospects. 
Also vacancy to specialise in investments and estates, 


PARTNERSHIPS – KENT 


Prospective partners for multi-branch firms with up-to-date approach in Centerbil 
Tonbridge; Bromley; Dover; Medway. И 


to £4,500 


sgerial capacity. 


SURREY – AUDIT SENIORS c. £3,500 


Branch offices of London firms; Croydon, Kingston, Weybridge, Surbiton, Redhill, 


. Staines, 


Local firms: Farnham, Richmond, Aldershot, Woking, Shepperton.-Qualification 
not essential. 


ESSEX · £3,500 


^ London firms. Branch offices: Southend, Chelmsford, Brentwood, Ilford. 


Local firms: Colchester, Basildon. 


CANADA $14,000 


After the spring avalanche, Pembroke & Pembroke still handle some positions. 


TEMPORARY ACCOUNTANTS 


A.C.A.s finalists book-keeper U.K. educated immediately available Londan and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, fax, costing, all vetted by Mark Pembroke, F.C.A. 


; PEMBROKE 
&: PEMBROKE 


TAX MANAGER 


c. £4,500. 


TAXATION 


NEWLY QUALIFIEDS £4, 250 


Because our consultants have themselves specialized in tax, we can give fi epkead 
advice on the library, training and research facilities of the large firms seeking N.Q.s 
to specialize. N.Q, to £4,000, Finalists to £3,500. 

£4,000 


PERSONAL/TRY COMPANY 


Two of the few international firms that have not segregated their personal and 


‘corporate tax departments have asked PEMBROKE & PEMBROKE to recruit 


personal tax seniors with intelligence to progress to company work. 


COMPANY/PERSONAL £4,750 


Holborn. ~ Medium-sized firm with combined department seek АЛА, unqaalifi ied 
to work primarily on company tax. 
£5,500 


CAPITAL TRANSFER TAX 


City. — International firm seek experienced and imaginative personal tax assistant, 
but not necessarily any ‘previous estate duty planning. 
£5,500 


PERSONAL TAX MANAGER 
£5,570 


Medium-sized City firm with prestigious offices. 
City - Medium-sized firm with luxurious offices seek senior assistant with Рм а 


СОМРАМУ ТАХ 
experience of company tax. 
£5,500 


Oxford Circus, ~ Medium-sized firm szek man with good personality to take uiis 
of a mixed personal and company department. 


OIL 


West End. Well-known company seek tax specialist, not necessarily C.A., ЕЧ No, 2 
со О.К. tax adviser, Knowledge of current legislation flair and constructive approach 


absolutely essential. 
CORPORATE TAX PLANNING 8,000 


International firm seek С.А. with drive and imagination to work in the corporate’ 
side of their financial and tax planning department. 
to £3,800 


SURREY – PERSONAL 


London firtns: Woking £3,500. px £3,750, Reigate £3,800, Local firms Rich- 


mond, East Grinstead, Farnham £3 
KENT to £3,900 


Head Office of local firms: Tonbridge, Canterbury, London firms; Maidstone, 


Beckenham. 
ESSEX – PERSONAL TAX to £3,500 
to £3,500 


London firms: Шога, Brentford, Chelmsford, Southend. 


HAMPSHIRE 


International or multi-branch firms: 
Basingstoke, Winchester, Southampton, Bournemouth. 
Personal and company tax. 


TAX PARTNER £7,500 


Charing Cross. = Medium-sized firm which has recently acquired a new practice 
seek C.A, for management and to advise on special problems. 


BEACONSFIELD 


Tax manager (mainly personal) for local firm — A.T.LL preferred. 


BRIGHTON £3,500 


National firm seek experienced assistant to work mainly in company tax. 


WINDSOR £3,000--£4,500 


"Openings i in the Windsor area for (d) personal tax semi; (b) Personal/ Company tax 


assistant; (с) Company tax senior. 


NORWICH £3,500 


Medium-sized firm with excellent facilities seek personal tax assistant for own 
portfolio of personal cases. Opportunity of company tax if required. ~ 


TAX PARTNER - BERKS to £6,000 - 


Large firm by provincial standards seek C.A. initially as tax manager. 


TAX/TRUST TEMPS £80-£120 p.w. 


Bookings to start now, or July 1st. 


Please ring or write (quoting home telephone number), 


. 76 Cheapside, London ЕС2 01-236 0011 
191 Corporation Street, Birmingham 4 021—236 5513 


- £4,000 
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There is а selection of vacancies suited to those who 
are recently/newly qualified, those about to qualify 
and those with a couple of years ' post-qualification 


experience. 


FRANCE/BENELUX 
Seniors to c. £6,000 


We are recruiting on behalf of the European practice of our 
client, a world-wide professional firm. There are currently a 
number of openings in their offices in Paris, Brussels and The 
Hague. 


These positions will involve the audit of major international 


concerns and will enable a first-hand examination of the . 


prospects and opportunities available in Europe. There are 
excellent training schemes and assistance is given with 
language tuition; for those who seek a longér term career in 
Europe this provides an ideal insight into European commerce 
and industry. 


For further information, contact R. J. WELSH. 


AFRICA WEST COAST 
to £6,000 plus car, plus accommodation 


An excellent opportunity for newly or recently qualified men to 
broaden their experience with a major international practice. 
А varied and interesting range of clients offers a wide spectrum 
of work including investigation and consultancy as well as 

audit assignments. The firm's policy is to^maintain their high 
` standards of staff training and benefits on an internationally 
consistent basis wherever possible and this, plus the oppor- 


tunity to gain valuable experience along with worth-while , 


capital accumulation, makes their West African operations 
particularly attractive. 


For further information please contact 1. T. Williamson, B.A. 


.London/Surrey 


MANAGEMENT POTENTIAL? 
to £5,000 


Our client, a major international organisation has an estab- 
lished practice of promotion into line executive positions 
from the, Management Audit function. In this department the 
members of the team are involved in a variety of special 
projects, some investigation and project appraisal work, as 
well as having responsibility for certain areas of audit. 


Ideally, candidates will be graduates, aged over 30, will 
certainly be qualified and will be seeking an involvement in a 
sophisticated accounting environment which offers distinct 
prospects of personal career development to senior level. 
This is a first-class opportunity with a large international 
corporation. 


For further information contact Stephen Andrew, B.Sc., 
A.C.A. 


ZAMBIA 
c. £6,000 + House + Car 


Our client is a small expanding practice, part of an international 
firm. A period of steady growth has resulted in an extra staff 
requirement in Kitwe, Zambia. He will be required to take over 
a range of clients with multi-million pound turnover. There is 
considerable client liaison and scope for initiative. 

The position will appeal to those aged 24—32, with a sociable 
nature, ambitious and with a desire to save up to £4,000 during 
their first tour. The rewards include generous salary, free 
house, car loan, bonus and other benefits. 


For further information contact E. S. Moore. 


If you would like to know more about the opportunities open to you, 
call one of our consultants for a confidential discussion with 
absolutely no obligation. 


Reginald Welsh €” Partners Limited. 
i Accountancy €> Executive Recruitment Consultants 
1234 Newgate Street, London ECLA 7AA 


‘Telephone 01-600 8387 (3 lines) 
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„Торсаге — 


Executive Limited 


243 Regent Street, London W1. 


PERSONAL TAX 


SENIOR, EC2 £4,000-£4,250 


Large City firm seeks additional ex- 
perienced Tax staff. 


SENIOR, W1 Circa £4,000 


- Our clients are of medium size and have 


a very well established Tax Department. 


JUNIOR, WC2 £3,000-£3,500 


Excellent prospects for a young person 
with a little experience of Personal Tax. 


MANAGER, EC2 £5,000-£5,250 


Very good opportunity for someone 
seeking advancement. Preferably A.T.LI. 


MANAGER, W1 Circa £5,500 


A medium-sized firm are seeking a 
Manager for their Personal Tax Depart- 


, ment. Excellent prospects. 


TAX ASSISTANT, WC1 

£3,750-£4,250 
Small, friendly firm offer a very inter- 
_esting post to a reliable personal tax 
assistant. 


TAX ASSISTANT, SW1 Circa £3,500 


This post would be very suitable for a 
‘person with 2/3 years’ experience. 


TAX ASSISTANT, SALISBURY 

£2,700-£3,000 
Medium-sized progressive firm seek 
young Jady/gentleman to handle per- 
sonal tax. 


TAX SENIOR, HAYES, MIDDX 
Circa £3,000 

Small, friendly firm offer an interesting 

‚ position to someone keen to progress in 

the personal tax tield. 

TAX SENIOR, EXETER Circa £3,000 


Our clients, who are a substantial organ- 
isation, require two reliable tax seniors. 


TAX SENIOR, WOKING Circa £3,500 


Local office of a City-based firm seek an 
experienced Personal Tax Senior. 


TAXATION SENIOR, EC1 







Taxation Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 


SENIOR, EC2 £6,000—£6,500 


Qualified A.C.A./A.C.C.A, who has 
previously been specialising in Company 
ах 


NEWLY QUALIFIED, W1 
Circa £3,750 


Small medium-sized firm seek a recently 
qualified Accountant who is keen to 
specialise in Company Tax. 


TAX SENIOR, WC2 Circa £5,000 


Large International firm require a person 
with good previous Company Tax 
experience. 


£5,500-£6,500 


Preferably qualified person to deal with 
a wide variety of Company Tax work. 


TAX MANAGER, WCI Circa £5,000 
Our clients, who are a firm of medium 
size, seek an.experienced Tax Manager. 


TAX ASSISTANT, EC4 £4,000-£4,500 
Someone who has had a certain amount 
of experience in Company Tax and is 
keen to undertake more. 


SENIOR, W1 £5,000—£6,000 


Substantial firm of Chartered Account- 
ants offer an interesting position to 
someone with a good background in 
taxation. 


TAX SENIOR, EC2 Circa £6,000 


International firm seek qualified person 
with experience of international tax. 


TRUST STAFF 
TRUST ASSISTANT, W1 
£3,750-£4,000 


Good prospects are offered to someone 
who has spent a few years in handling 
Trust’ accounts. 


TRUST SENIOR, WCi £4,500-£5,500 


Large firm with established Trust De- 
partment seek a first-class Senior person. 


TRUST SENIOR, EC2 Circa £5,000 


Our clients are a substantial firm who 
can offer excellent future prospects. 


PROVINCIAL VACANCIES 
- Our register continues to bulge with vacancies for all levels of tax and audit 


AUDIT 


AUDIT MANAGER, EC2 Circa £5,500 
This is a firm of medium size who can 
offer a really interesting post to a 
qualified Manager. 


SENIOR, WC1 Circa £4, 000 
Someone who has had several years’ 
experience is sought by this firm. Not 
necessarily qualified. 


SENIOR, EC2 Circa £4,500 
A young qualified person is sought by a 
medium/large go-ahead firm in the City. 


SENIOR/SEMI-SENIOR, W1 

Circa £3,000 
Small/medium-sized firm. Well ех- 
perienced, partly qualified or unqualified 
Audit Assistant. 


Р.А. TO PARTNER, SW1 


This is a small but expanding practice 
who seek a :good,.all-round, recently 
qualified person. Excellent future pros- 
pects are offered. 


AUDIT MANAGER, W1 Circa £5,000 
Good managerial experience is required 
in this post with a medium-sized practice. 


SENIOR, EC1 £4,500--£5,000 
Large firm. Good prospects for someone 
who preferably bas experience of larger 
type audits. 


ASSISTANT MANAGER, EC2 

Circa £5,000 
Medium/large firm offer an interesting 
post to a qualified A.C.A.JA.C.C.A. 


MANAGER, RICHMOND 

£3,000—£4, 000 
Not necessarily qualified, but must have 
had previous managerial experience. 


Р.А. TO PARTNER, ROCHESTER 

£3,600-£4,000 
Qualified A.C.A. For the right person 
where there are definite partnership 
prospects. 


AUDIT MANAGER, BRIGHTON 
Circa £4,000 
Qualified A.C.A./A.C.C.A. with good 
experience of handling medium-sized 
audits. 
P.A. TO PARTNER, PRESTON 
Circa £4,500 
A. well-experienced А.С.А. is sought by 
medium-sized firm. In this post there are 
definitely partnership prospects. 


staff. There are now more opportunities than ever in most Cities and Towns. 





#4,000-24,500 











































































INDUSTRY AND 
COMMERCE 


LONDON 

Accounting Manager Good salary 
A large company operating in the commodity market 
r2quires an accountant to become а member of the 
senior management team with the ability to control 
staff and to control all aspects of financial and 
management accounting, Exceptional opportunity for 
a young qualified accountant seeking improvement. 


Ref. 8506 

SCOTLAND 
Management Accountant £3,500 
А А company situated іл а rural area of Roxburghshire 
requires a management accountant to deal with 


various aspects of management accounting including ' 


product costs, preparation of annual budget, valua- 
tion etc. The successful candidate will control a small 
staff and a new]y-qualified A.C.M.A. or equivalent 
is preferred. However, a person who has the exper- 
ience but not the qualification would also be con- 
sidered. There are gooc fringe benefits. Ref. 8502 


SURREY 

Accountant £4,000—£5,000 
A man aged 40—50 is preferred who will operate as 
assistant to the financial director. The company is 
concerned with computers and all their accounts are 


computerised. Ref. 8494 
LONDON 
Accountant £4,500—£5,500 


"А. property company concerned with unit trusts and 
fund investment requires an accountant about 28, 
nct necessarily qualified, to analyse fund investment 
yield returns and deal with monthly and final 
accounts. The applicant should have an interest and 
possibly a knowledge of the money market. 

* Ref. 8491 

; LONDON 
Company HQ Accountaat To £5,000 
Те control the accounts department, through Section 

* Heads, dealing with control and combined accounts, 
preparation of budgets and annual accounts. Appli- 
cants should be (A.C.A., A.C.C.A. ог А.С.М.А.). 

Computer utilisation experience is desirable. Non- 
contributory pension scheme. Ref. 8507 


SUNBURY-ON-THAMES 


Assistant Accountant с. £2,500 
To assist generally with management and financial 
accounts, Age 20-23. Я ef, 8507 
KENT 

Assistant Accauntant £3,000 


For a pharmaceutizal company who require someone 
to supervise the accounts department and deal with 
monthly accounts to the tria] balance stage. Someone 
at intermediate A.C.C.A. or equivalent would be 
suitable. Ref. 8486 


HERTS 

Project Accountant £4,500 +-car 
For a large commercial company and the duties will 
include acquisitions, cash flow, statutory final ac- 
counts. Applicants must be qualified. Those living 
in Cheshunt, North London or West Essex would 
find this post convenientiy situated. Ref. 8485 


HERTS 

Assistant Accountant — 2 £3,500 
A part-qualified man is sought to deal with the pre- 
paration of financialaccounts and reports, Ref, 8485 


HAMPSHIRE , 
Accountant с. £3,000 -- housing 
A qualified accountant is required to prepare and 
manage investment, budget and personal accounts. 
The successful applicant will have to work without 
supervision and age is not important. Attractive 
acccmmódation will be available in a new bungalow 
and some travel to Scotland will be necessary. 

Ref. 8483 
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ISSUED BY PERMANENT PLACEMENT DIVISION i 


A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


TAXATION 


GROUP TAXATION MANAGER 

London Based £10,000 plus car 
А. high calibre Taxation Specialist to control the tax 
planning for a £20-million-turnover, commercial 
international group. A Chartered or Certified 
Accountant aged 35-50, who can demonstrate success 


in his taxation career to date is most likely to be: 


selected. Ref. 3469 
LONDON 5 
Personal Tax Senior £3,800 4- 


A man is sought aged about 35, qualified or un- 
qualified, to haadle personaltaxation cases of varying 
complexity, and ideally also with a working know- 
ledge of corparation tax. He will report direct to 
the-partners. The right candidate will be offered a 
higher salary if he has the maturity to be responsible 
for the day-to-day internal management of depart- 
mental affairs. Ref. 3479 


SOUTH WALES 

'Tax Manager £3,500-£5,000 
А qualified applicant is preferred but all applications 
will be considered. The job is mainly corporation tax 
and there will be some personal tax. An exceptional 


opportunity for this part of the country. Ref. 3473 
LONDON 
Personal Tax с. £5,000 


A senior personal tax opening occurs with a medium- 
sized firm of chartered accountants. An exceptional 
degree of experience is required and there will be 
opportunity for tax planning. Ref. 3472 


LONDON 

Personal Tax Senior ` 
Required by a medium-sized firm of chartered ac- 
countants and must be someone who can work 


without supervision. Ref. 3472 
‘LONDON ` 
Company Tax Senior с. £5,500 


A large commercial corporation seeks an additional 
Senior tax man for their tax department. Ideally they 
should be qualified and aged 28—33 and will deal with 
top tax computations and investigations. The post 


reports to the corporation tax manager. Ref. 3471 
EXETER 
Personal Tax Negotiable Salary 


There is a vacancy for someone to handle an alloca- 
tion of high quality persona! tax сазёз. There is no 
age'limit. An adequate salary will be paid taking into 
account the age and experiénce of the successful 


applicant, Ref. 3466 
CROYDON 
Personal Tax £3,500-£4,000 


For a firm of chertered accountants, in fact we have 
two or threé in this area. Ref. 3464 











n 
We have many other taxation jobs for com- 
mercial and incustrial companies also with firms 
of chartered accountants. 


TRUST ACCOUNTS 


LONDON 

Assistant to Manager с. £5,000 
For a medium-sized firm of chartered accountants 
and to be capable of supervising departmental staff 
and deal with the more complicated work. Experi- 
ence in trust accounts is necessary. Additionally 
there will be matters of accountancy and book- 
keeping, company secretarial work and investment 
to dea] with. Ref. 187 


с. £3,500 
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LONDON 
Female Assistant £2,500 
A young lady aged 19-25 with some experience on 
trust accounts in the profession or from a bank or 
from a firm of stockbrokers to do book-keeping 
of a relatively simple nature, Familiarity with stock" 
exchange terminology would be advantageous. 


` Ref, 175 
LONDON 
Manager c. £5,000 
For a medium-sized firm of chartered accountants 
near Liverpool Street station. ef. 174 
LONDON £3,500--£4,000 


A firm of chartered accountants is seeking one or 

two persons who are able to prepare a set of trust 

accounts with relevant law and tax knowledge. It is 

intended that the successful applicants will deal 

with the trust accounts from the trial balance Pu 
ef. 


LONDON c. £5,000 
A very well known firm of chartered accountants 
with a high reputation seeks a qualified accountant 
with good trust accounts experience, Ref. 167 


EP 


PUBLIC PRACTICE 


LONDON * 

Training Officer — ' | c, #6,500 
This is a first-class opportunity for a qualified ас- 
countant with previous training experience to become 
a training officer іл a new operation within an old- 
established firm of chartered accountants. A first-class 
opportunity. Ref. 1860A 


NORWICH 

Newly Qualified or Finalists c. £3,000 
Newly qualified accountants are required for a 
medium-sized firm in Norwich to work under an 


audit manager. Ref. 1882 
DEVON 
Senior #3,500 + 


А. qualified accountant is required who will have 
definite prospects of a partnership after about 2 
years if he is the right type. General practitioners 
experience is required and it is hoped to start some- 
one in September 1975. Applicants must be newly 
or recently qualified, as the partners are young, and 
should not be more than 27 years of age. Ref. 1881 













PROVINCES 
We have vacancies with various types of firms of 
chartered accountants all over the U.K. їп 
Birmingham, Bradford, Bristol, Edinburgh,. 
Glasgow, Leeds, Leicester, Liverpool, Man- 
chester, Norwich, Nottingham, Plymouth, South- 
ampton etc. Please make inquiries, Ref. LIG 


OVERSEAS 


SOUTH AFRICA 


Qualified Accountants R.9,000--R.10,000 


A firm of chartered accountants requires qualified * 


staff to work in Johannesburg, Return air fares, 
terminal bonuses. Ref. 899 


We have many vacancies in most parts of the 
World for chartered accountants to work with 
international firms of chartered accountants in 


places such as Canada, South Africa, Europe, 
Australia, New Zealand, Bahamas, East and 
West Africa. Salaries vary according to location, 
Please make inquiries. Ref. LIG 





Alter 7.30 p.m. or week-ends ring Len Greenslade, Eastbourne 764129 (revorse charges) 
r EALERTS LIE O E e a a a e ННАЦ 3 МИ У TEEN ETE NE EES DEBS IE ITTY 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 E 


LONDON, U.K., and OVERSEAS 


ACCOUNTANCY TASK FORCE LTD 
15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 

















АСА. Norfolk 


Negotiable 

Active and fully experienced Account- 

ant for very varied Practice. Excellent 

salary and prospects of Partnership 

(after short probationary period) 

for a person of the right calibre. 
Ref. R.1812 


Р.А. Richmond 
Negotiable 


Young qualified accountant required to 
act as P.A. to Partner in this major Practice 
based in Richmond. A good starting salary 


dependent on age and experience. 
Ref. M.1324 


Qualified Audit Staff London W1 


To £5,000 

Fully qualified and experienced staff required to 
handle varied range of audits in this medium-sized 
Practice. ' Ref. D.412 


Р.А. Portsmouth 


£3,500—£5,000 

Ambitious young qualified preferably with some post- 
qualification experience required as P.A. to Senior Part- 
ner in this medium-sized South Coast Practice. 
Applicants should demonstrate good all-round accounting 
abilities and be conversant with modern methods and 
applications. Ref. G.729 


Senior Audit Staff 
Negotiable 

Experienced personnel required for Harrow branch of 
2 medium-sized Practices. Should be conversant with 
modern audit methods. Salaries negotiable dependent on 
age and experience. Ref. H.814 


P.A. | Norwich 


£3,000—£4,000 

Qualified required as Р.А. to Partner in this developing 
East Anglian practice. Wide range of work with good 
prospects. Ref. M.1325 


COMMERCIAL APPOINTMENTS 
Young Chartered Accountants U.K. 
 £3,000- negotiable 


Young qualifieds required by International Organisation 
at their various locations throughout U.K. Ideal oppor- 
tunities for young Accountants to gain rapid commercial 
and management accounting experience with excellent 
career prospects. There are immediate vacancies in 
‘London, Coventry, Manchester. Ref. D.3304. 


Harrow 


PERFORMANCE ON AN 
INTERNATIONAL SCALE 


SURREY 

At 8,30 a.m. on a Thursday morning we were invited to put in a 
‘battery’ of accounts staff at all levels to assist on a major accounts 
reorganisation, By Sunday morning we had 54 staff on site in a 
Home Counties location, and sustained an average of 25 men after 
the initial work was done for an additional 4 months. 


LONDON 

This one was planned. We conducted an evaluation of what had 
to be done, chose the 10 men for our team and undertook a six 
months’ stay to reconcile the sales ledger and improve the existing 
credit control function. 


FRANKFURT 

Only two men but of good quality who were capable of preparing 
this subsidiary's accounting department in readiness for going 
“ой line' to their London HQ. 


MIDDLESBROUGH 

This was a medium-term assignment for three men to implement 
the ideas of the clients’ own internal consultancy service and 
report on its initial teething problems, if any. 


ABERDEEN 
A ‘holding’ job until such time as the client had recruited sufficient 
staff to man their new office, 


BARCELONA 

What a mess! 24 hours' notice and our man was there to research 
into various aspects of the accounts of this major American 
subsidiary. 


KENT 
A seasonal problem when the majority of our client's business is 
conducted in a three-month spell. No need for permanent staff 
but still over £1 million turnover to sort out. We provide what's 
needed, 


ESSEX - LEICESTERSHIRE - LANARKSHIRE ~ HERTS 
With “accounting з departments in each location a co-ordinated 
effort was required from each location to provide consolidated 
information to our client’s H.Q, simultaneously. We can and did 
do it. 


BRUSSELS 
Eight men pronto, Done. 


PUBLIC PRACTICE . 
Throughout the U.K. we have men engaged on a temporary basis 
at all levels with firms ranging from sole practitioners to inter- 
national partnerships. 

Wearesorry we cannot say in detail whom we work for or specific- 
ally the exercise we are C SIRE. We use professionally 
qualified men and grade 1 financial clerical staff on our assignments 
and in so doing maintain high standards, both practically and 
ethically. 

Suffice to say that most names would be known to the reader. 
Our London, Birmingham and Glasgow offices are manned by 
competent managers who would be pleased to discuss our services 
further, or for a general discussion call our Client Liaison Manager, 
on 01-836 2763. 


TROUBLESHOOTING 
ACCOUNTANTS LTD 


148 STRAND 65 NEW STREET 
LONDON WC2 BIRMINGHAM , 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
Tel: 01-734 3276 or 01-437 2m 


01-836 2763 021-643 5241 


45 RENFIELD STREET 
GLASGOW 
041—221 3312 
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ILPAR the accountancy 
recruitment problem 
solvers. 





ILPAR Problem of the week 


This week’s problem: 
857 969 745 1193 ? 
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Whether you are a prospective applicant seeking a new position or a prospective client wishing to fill a VACANCY, 
telephone us, day or evening, and we will be happy to discuss your particular problem. 


Below is a selection of our current vacancies: 


FUND ACCOUNTANT to £6,000 
Private company based SEI requires an accountant, not 
necessarily qualified, aged up to 35. The work involves 
management of assets (UK and Foreign), investment 
analysis and developing systems. This new position is a 
career post offering wide experience and rapid advance- 
ment to the successful applicant. Ref. 1074 


DEPUTY FINANCIAL ACCOUNTANT circa £3,500 
Major computer software company in READING 
requires a near-qualified accountant, aged 25 to 30, 
who is capable of working on his own initiative, 
controlling staff and deputising for the Financial 
Accountant. Where necessary assistance with fees for 
completion of studies, exams and relocation expenses 
will be given. Ref. 1120 


FINANCIAL ACCOUNTANT £5,000 -benefits 
Rapidly expanding Dutch company based in GREEN- 
FORD requires a qualified accountant preferably over 
26. The successful applicant will report directly to the 
Board and will be responsible for the whole accounting 
function. This position offers a move within the group 
tó the Continent or America in a few years if the 
applicant so desires. Ref. 1082 


PROFESSION 

We have many vacancies in London and elsewhere for 
people with good professional experience. Many of 
these are senior posts offering generous salaries and not 
necessarily requiring a qualification. If you are looking 
for a new position and feel you have M. to offer 
contact us now. Ref. NCJ 


PROSPECTIVE TAX MANAGER Neg. 
Well-known firm of Chartered Accountants, in WC2, 
who have expanded rapidly in the last few years require 
a person, preferably A.T.LL, for their company tax 
department. Ref. 1075 


MANAGEMENT ACCOUNTANT . £3,500--benefits 
Based in HAWICK, Scotland a high quality knitwear 
manufacturer requires an accountant, preferably 
A.C.M.A., to be responsible for the complete account- 


.ing function. The company is part of an International 


Group. This position is based in new premises and the 
last two incumbents of this position are now Directors 
within the Group. Relocation expenses will be given 
along with generous company benefits. Ref. 1117 


A selection of other vacancies includes: 


Ref. 

1109 
1108 
1058 
1083: 
1063 
1105 
1111 

1113 
1121 

1104 


Location 

Rugby 
Chelmsford 
Northumberland 
Greenford 
Alperton 

WI 


Salary 
£4,500 
£4,000 
£Neg. 
to £5,000 
to £4,500 
to £4,500 
£4,000 
£2,500 
£3,000 
£3,200 


to £3,500 1119 
£2,300 : 1118 
circa £4,000 1114 
--benefits 


Qualification 
A.C.M.A. 
А.С.М.А. 
A.C.A. 
Finalist I.C.M.A. 
Finalist I.C.A. 
Finalist I.C.A. 
Finalist 1.C.A. 
Inter. stage 
Pt I/I I.C.M.A. 
PtITI.C.C.A., 
LC.M.A. 
Not qualified 
Not qualified 
Not qualified 


Richmond 
ECI 
Reading 
Brentford 


SEI 
EC3 
ECI 


TEMPORARY DEPARTMENT 


Our Temporary Department is expanding rapidly and because of this we have a continuous flow of assignments 
in the profession, commerce and industry. Our rates are competitive and we are currently looking for accountants 


at all levels to fill these vacancies. 


Permanent Division: Contact Nicholas Jenkins 


(day) 01-353 0042 (evening) (Pavilion) 0788 863138 reverse charges 
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Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 













Seo, Jit 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 
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Barton Accountancy Recruitment 


Leaders in the sélection of today's man for the job of tomorrow 


ASSISTANT TO DIRECTORS 
FINANCE, CITY c. £4,500 


A qualified Accountant up to 30 is required to assist 
the Directors of a small issuing house to handle 
new issues, mergers, corporate finance, company 
reorganisation and reconstruction and the super- 
vision of trading subsidiaries. Legal and secre- 
tarial experience an advantage. Growth opportunity 
for a financially minded young Accountant. 


Contact London Office quoting Ref: ТА 384. 


CORPORATE TAXATION #4,000-- 
СА. WC LONDON 


Our clients, a growing National firm of C.A.s wish 
to appoint a Tax Senior to assist a Corporate- 
Tax Manager. The department is well organised 
and ‘the broad range of clientele will provide 
interesting and valuable experience in all aspects 
of Corporate Taxation. There is excellent oppor- 


tunity for professional training and development. , 


The ideal candidate will be Qualified and seeking 
an opportunity to play a more significant role 
within an expanding practice. 


Contact London Office quoting Ref: TA 386, 


SENIOR AUDIT CLERK #4,250 -- 
SMALL PRACTICE, LONDON WC1 


A three-partner practice require an experienced 
non-C.A. Senior Audit Clerk. The successful ap- 
plicant will probably be 30 or over, maybe a 
certified accountant. Must be used to handling 
medium-sized private company audits without 
supervision. 


Contact London Office quoting Ref: TA 387. 


FINANCIAL ACCOUNTANT с. £4,500 
COSMETICS . М. LONDON 


Brand leading manufacturer and distributor is 
looking for a qualified Management orientated 
Financial Accountant. Manufacturing experience 
and knowledge of standard costing an advantage. 
Duties include preparation of budgets, manage- 
ment and statutory accounts, and supervision of 
cashiers’ wages and bought ledger sections, control 
fixed assets register and keep abreast of VAT 


‘ledger legislation. A really progressive position 


for a lively personality who wants to become 
involved in management. 


Contact London Office quoting Ref: TA 383. 


FINANCIAL ACCOUNTANT c. £4,000 
SHIPPING CITY 


. A major shipping company in the City is seeking a 


young newly qualified graduate or non-graduate 
with minimum 2 years’ P.Q.E. as financial account- 
ant with management potential. A qualified A.C.A., 
he will be responsible for the subsidiaries accounts 
and will assist the Chief Accountant with annual 
accounts and special projects. The post offers 
excellent experience and prospects, and the 
working conditions and benefits are good. 


Contact London Office quoting Ref: TA 385. 


PROJECT ACCOUNTANT 


SOUTH HERTS c. £A ,500--CAR 


Our clients, a publicly quoted retail chain require 
a Senior Project Accountant. The successful 
applicant will have had some commercial ex- 
perience after qualifying. In addition to standard 
financial accounting duties, he will be involved in 
the investigation of capital outlay proposals, 
possible acquisitions and the effect of depreciation 
on the Companies future plans. 


Contact London Office quoting Ref: TA 382. 


Barton Accountancy Recruitment 


80, Chancery Lane, London WC2 Telephone: 01-405 1431(Ansafone) 
St. Martins House, Bull Ring, Birmingham, Telephone: 021-643 5941(Ansafone) 


A Division of Barton Management Appointments 
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Success. Y 


You've worked hard: You feel 
you havethe ability knowledge and 
driveto justify promotion. Will you ie 
getit? | 

If youre worth it you will. 

We don't regard partnership as D 
the prerogative of the few If your | у 
record warrants it, it’s an attainable | А 
right. 

If youre qualified, oraboutto, - ` 
you know youcan’tignore us, Coe, 

Phone lan Macpherson and 
arrange to see him or write to himat | 
Price Waterhouse & Co, t n 
З Frederick's Place, Old Jewry, TE 
London EC2R 8DB. 01-606 6044, iU 





а ‚ United Kingdom | 


5 Hordern, 021-236 5011/Bristol: BA Baldwin, 0272-293701/Cardiff:PJ Byworth, 0222-21723 А 
Glasgow: AG Campbell,041-332 9204/Leeds:K Rawcliffe,0532-34607 i> cd © 


| Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862/Manchester: CR Godwin, 061-228 6541 Ж 
Newcastle: PW Jowett, 0632-28493/Nottingham: NH Deakin, 0602-49321 : 








Birmingham: АС. 
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$bsurd Person Singular. Alan 

{ne in kitchen comedy is the most 
athe West End. Now with Fene 
eter Blythe. Vaudeville, Strand, 
че Beast, by Snoo Wilson, 
ward Davies, with Richard 

‚ те, 17 Duke's Ка, ИСІ. 

» Directed by.Patrick Garland; 
al version of “Billy Liar”, com, 
tasies, though these might be . 



















2 
AE 
`9 
xD 





“М 
CARS 5 


"ел 





Ideal location for a young accountant looking 
fora place to develop 


London provides a young private concerns and financial London offers an ideal training 
Chartered Accountant with the institutions. ground for accountants seeking 
basis for an International career. You will have the opportunity to develop an international 


to see the inside of international ^ career. 
In our London office you can banking and insurance, and the i 
get involved with large multi City’s markets - both the trad- To find out more about these 
national corporations, smaller ^ itional and those still developing. ^ opportunities write to:- 


LM 
J.M. Harries, Deloitte & Co.,P.0. Box 207, 128 Queen Victoria St., London EC4P 43X. 





‘THE ACCOUNTANT, June 19th : TAXATION, June 21st, 1975 


Just forthe record 





Trick Shooting 
The most renowned trick shot of 

all times was Annie Oakley (nee Moses) 
1860-1926. She demonstrated the 

ability to shoot 100 ex 100 in trap 
shooting for 35 years, aged between 27 
and 62. At 30 paces she could split a 
playing card end on, hit a dime in mid-air 
or shoot a cigarette from 
the lips of her husband. 


With acknowledgements to the 
Guinness Book of Records 


City 01-628 8525 


TAX MANAGER £6,500 


Opportunity for experienced tax senior to take on responsibility of landing. a busy 
tax department of old-established medium C.A.s with offices in London 5W1. 


P.A. TO SOLE PRACTITIONER WITH 
VIEW TO PARTNERSHIP 


Due to succession planning, our client seeks a young A.C.A, with personality and | 


potential to assist him in all aspacte ar general practice work, with view to partner- 
ship within the short term. с. £4,50 


Over six years we have built a solid reputation by giving responsible, long-term advice 
reflected by the number of people who have recommended our service, Please 
telephone or visit for advice, or if you feel you want to move right now we will 
arrange for you to visit selected firms from the large number we deal with (including 
all the Top '50"). 


BROCHURES ON ALL LEADING FIRMS AVAILABLE. 


Birmingham 021-643 6201 


PART NER-DESIGNATE 
WORCESTERSHIRE Salary to £3,300 


An outstanding opportunity has arisen for a young, newly qualified A.C.A. to joinan 
expanding Worcestershire practice. The ideal man.is likely to have good general 
experience on accounts and small audits and preferably an up-to-date knowledge of 
taxation. А partnership is envisaged in about 11 months. 


REC. QUAL., COVENTRY Salary to £3,800 


Required fcr substantial local firm. This firm offers excellent prospects and a realistic 
starting salary. 


Leicester 0533-24182 


TAX SENIOR A.C.A. NOTTINGHAM 
£3,000—£3,500 


Our clients are looking for a young man/woman with experience in persónal and 
torporate taxation to take up a senior position which will lead to à manager's 
position wizhin a year. Excellent salary and prospects. 


TAX/TRUST A.C.A. LEICESTER 


A medium sized Leicester C.A, practice offers a position of responsibility and sen- 
jority to a young qualified A.C.A, with taxation and trust experience who is looking 
to broaden his knowledge and accept a rewarding challenge., 


accountancy 
personnel 


-The Nationwide Service 
for all Accountants 


World's Dearest Pig 

The highest price ever paid for a pig is 
£3,920 paid in 1953 for a Hampshire 
boar ‘Great Western’ by a farm at 

Byron, Illinois, USA. The UK record is 
3,300 guineas paid by Malvern Farms 
for the Swedish Landrace gilt 'Blue- 
gate Ally 33rd' owned by Davidson Trust. 


Just thejob 


West End 01-580 8035 


FINANCIAL CONTROL, W1 c. £5,000 


A.C.A, (24-28) for International Service Group to control profitability and financial 


development in Europe and U.K. 
c. £4,500 


P.A. TO PARTNERS, NWI1 


Considerable early responsibility and ра long-term prospects are offered toa 
bright, young A.C.A. by small, thriving London NW1 practice. 


Temporary 


As the largest company in the fleld, we can offer an immediate 
Choice of challenging, well-paid assignments throughout the pro- 
fession, industry and commerce. ~ Please telephone 01-628 9015 
(London) or the appropriate regional offices. 


a 


Manchester 061-834 9733 


CHARTERED ACCOUNTANT £3,250 


This medium sized Manchester practice wishes to recruit a С.А. to take charge ofa 
variety of work involving'mainly private limited co, audits, although the practice does’, 
handle several public cos. Prospects excellent. 


TAXATI ON LIVERPOOL £3,250-|- 


This international practice in Liverpool wishas to recruit an experienced seniar to 
join their taxation dept which handles both a high volume and wide range of work. 
The salary is negotiable depending solely on experience and ability. 


Leeds 0532-38384 


PARTNER'S ASSISTANT 
TEESSIDE c. £3,000 


Medium-sized local practice can offer excellent career to newly qualified young C.A. 
who will work direct with clients in all aspects of general practice work. 


ACCOUNTANT, KIRKLEES AREA 
to £3,000 


Opportunity for finalist to gain commercial experience in this large retail group. He 
will be responsible for the production of management information and will initially 
assist in the introduction of computerised systems. 


63 Moorgate London EC2 
Telephone 01-628 8525 

14 Temple St. Birmingham 2 
Telephone 021-643 6201 


9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LE1 GUU 
Telephone.0533-24182 


49 King St. Manchester 2 
Telephone 061-834 9733 


























PERSONAL TAX, CITY 


, PERSQNAL/SOME COMPANY 


ш SEMI-SENIOR AND SENIOR. GLASG 


2 Ansdell Street 


GABRIEL DUFFY 





London W8 5BN 

(CONSULTAN CY) 01-937 9521 
TAXATION 

_ TRAINEES/SEMI-SENIORS £1,500—£2,800 


Introductions to firms of every size, including Internationals 


SEMI. WEST END £2,500-£3,000 
Personal Tax in a friendly firm with modern offices in Mayfair. 
SEMI-SENIOR ILFORD 


Salary to £2,600 for Personal Tax Assistant tired of commuting. 


‘PERSONAL TAX/TRUSTS. CITY TO £5,000 
International firm requires a qualified man or woman. 
P.A. TO PARTNER. WEST END £4,500.£5,000 


.Partner in fast-expanding firm requires an assistant on Personal Так, 
COMPANY TAX, CITY from £4,000 

Lady or Gentleman wishing to broaden dpa ine with an International. 
PERSONAL AND COMPANY. WEST END c. £4,500 

Company Tax experience preferred, but not essential as training given. 
ASSISTANT MANAGER, CITY to £4,500 

Medium-sized firm need experienced Personal Tax person, for small depzrtment. 
PERSONAL/TRAINING IN COMPANY 

National firm offer the above opportunity in their City office. 


to £5,000 
- Top-class international firm offer top-class casework and salary. 

COMPANY TAX SUPERVISORS £4,000—£5,000 
National firm near Waterloo offering excellent salary and prospects. Seme Per- 
sonal Tax work if required, 

£3,400-£4,000 


"West End firm with Continental арене excellent prospects. 


PARTNER-DESIGNATE WEST LONDON 
Salary from ©, 090 Personal and Company Tax. Partnership 2/3 years, 
MANAGER АТА. ERKSHIRE 
Salary not less than £4,500, Personal and Company work. Age ка 45. 
COMPANY TAX SENIO R/P.A, LONDON AIRPORT 
у £3,500-£4,500-+ ear-plug allowance. Prosperous firm; З young pareners: 
ow £2,000-£3,250 1- 
Personal and Company work with medium/large firm. АТ... courses/fees. 
PERSONAL TAX PLYMOUTH 
Secure and l interesting niche with local office of National firm. 


SUPERVIS READING . 
Salary 25. PS0-£4, 500. recent Tax, Company if required. 

COMPANY/SOME PERSO BEDFORD 
Progressive small firm. аде а clientele. 

'МАМҮ OTHER OPENINGS TOO NUMEROUS TO LIST x 


INCLUDING: 
Сгоудоп; Slough, Redhill, Chelmsford, Brentwood, North London, Manchester, 
ingham, Liverpool, Edinburgh, Leicester, Cambridg: 
TELÉPHONE (REVERSING CHARGES IF OUTSIDE G. LA) OR WRITE FOR 
FULL DETAILS. , 


| GDC.. KENSINGTON · 01- 937 9521 


EMPLOYMENT AGENCY 


Er ea 










ACME APPOINTMENTS 


Applications from well-educated men of good appearance are cordially 
invited to fill the following vacancies entrusted to us by discerning clients. 





ARTICLED CLERKS £30- 


Post Foundation, for International CAs in Croydon & City Branches. 
Excellent prospects & conditions for presentable applicants aged 16 plus. 











QUALIFIED ACCOUNTANT £5,0004- ‘ 
For International Company in the City. Travel prospects, fringe benefits 
and guaranteed future for first-class candidate aged 25 to 30. 

tA 
AUDIT MANAGER #5,000-- 3 
Kingsway C.A.s will pay above-average salary to above-average man who ~ 
can take complete control of Audit staff and department. Super modern 
Company with Fucuristic ideas. Age 28 to 35. 








PARTNER #5,000 + . 
Two-partner Certified C.A.ssituated at Kew Gardens seek a third partner 
to join their thriving company. Total involvement guaranteed, profit sharing, 
etc, Thirty would be the ideal age. 









DIVISIONAL MANAGEMENT ACCOUNTANT TO £5,000 
Paper gróup with 4,000 plus staff seek a qualified young man to control a 
zacion in this international group. Terrific perks and conditions, Hertford- 
shire. 













QUALIFIED -MINIMUM £3,750 р.г. 


Young men aged from 23 to 30 for 33-partner firm in London, EC4 Some 
travel involved. Marvellous opportunities for really ‘with it’ applicants. 


Applicants for the above positions are advised that a copy of their Curricu- 
lum Vitae produced at the initial interview, will ensure a minimum delay in 
being interviewed, and thus an early appointment. 


For further details and particulars of other vacancies currently available 


Call Mr McCallum 01-377 9111 


ACME APPOINTMENTS 
' 158 Bishopsgate А 


(opposite Liverpool Street Station) 


ACCOUNTANCY APPOINTMENTS 


Assistant Financial Accountant £3,500 Neg. Young part-qualified 
А.С.А.ЈА.С.С.А. required by very large multiple company to 


assist financial accountant in the Hertfordshire head office. 


Contact B. LESTER 


` Assistant Accountant £3,000 Neg. A part-qualified or experienced 
person, able to supervise the accounts functions including the 
preparation of monthly accounts to Trial Balance required by 
Contact B. LESTER 


Book-keeper £2,700--fringe benefits. A very big firm of Merchant 
Bankers in the City require a person able to keep books to Trial 


pharmaceutical firm in Kent. 


Balance, with experience of Executor and Trustee Tax work. 


Contact STUART LANE 


Sales Ledger Manager £4,000. Must have supervisory experience 

of at least 20 staff. Good knowledge of large-scale accounting and 

- administration of Credit Control. Large public services group City. 
Contact CHRIS STUART 


| 31 /33 High Holborn WC1 01-242 2691 





Tax Assistant £3,000 Neg. Must be experienced in Profession. 
Medium-sized firm of C.A.s. Interesting job doing Personal Tax. 
Contact Mrs LYLE 


Accounts Clerk £2,500 Neg. To work as part of a team in large 
group of Companies. Good prospects. Contact Mrs.LYLE 


Purchase Ledger Assistant £3,000 Neg. No. 2 man required for 
International Co, in SE, London. Contact Mrs LYLE 


“Chief Accountant £4,000 Neg. Qualified man for Admin. duties 
in Meat Co. Lots of perks for experienced man. London SEI area. 
Contact Mrs LYLE 


Assistant Financial Accountant £4,000 Neg. A.C.A.JA.C.C.A. for 
Industria! Machine Co. Professional experience essential North 
London area. Contact Mrs LYLE 


Cost Accountant £3,500. To manage large office in N. London. 
Industrial concern. Must have 1.C.M.A. qualifications. 
Contact Mrs ТҮГЕ 


Semi-senior in Tax Department £2,000 Neg: Must be experienced. 


Many good prospects for x person. Small firm. C.A. in WE. 
Contact Mrs LYLE 


85 Moorgate London EC2 01-638 0141 













e 
AUDIT MANAGER 


Northern Italy с Ит lira+ (approx £7500+) 


Ош. clienti is a wel! established and rapidly expanding 
European textile manufacturing group with production 
“acilities п Italy and Switzerland and marketing offices 

zhroughout Europe. The group has some 4,500 employees 
and has гасе л у achieved a 20% share of the European 
denim, corduroy and velveteen market. 

Due te recent acquisitions and internal development the 
group now wish to recruit a Corporate Audit Manager. He 
will be responsible for establishing an audit function with 

_ 3articular err phasis on operational matters. 

Candidates must be chartered accountants with at least 
змо years’ post-qualification experience. Whilst a 
<nowledge of Ita'ian would obviously be useful it is not 
“egarded as essential. 


Salary is negotiable around 11 million lira plus benefits, 


For furtherinformation and a personal history form 
please contact Michael Shattock B.A. (Econ)., 
A.C.A. quoting reference No. 1268. 


Douglas'Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 

y З COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 


Financial Accountant 
ЕСТ to £5,000 +-car 


A substantial Group in a service and manufacturing 
industry needs a qualified man aged 23-35 with pro- 
fessional оћсе and commercial or industrial experience. 
Based at Head Office he will be involved in the production 
of statutory accounts, reviews of systems and controls, 
updating when required and working closely with the 


Divisional Accountant. Ref. 8716: Robert Williams, 


London. 01—734 6852 


Accountant 
E. London 


to £5,000 


The autonomous subsidiary of a large and well-known 
Group requires an ACA to join the Management team 
and to take an active part in the operational aspects of 
zhe business with special emphasis on the financial 
oe Ref. 8713 Robert Williams, London. 01-734 


~ 


| 'Еигсра House, Queens Road, Bristol 858 ТАЏ А 
{ 33/29 Grey Street, Newcastle upon Tyne NET ВЕЕ 
| 27/22 Poland Street, London WIV 3DD 


Yorkshire House, Greek Street, Leeds LS1 5RX 






















21 Ansdoli Street 
London W8 58N 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 
SEMI-SENIORS/SENIORS £2,800-£4,300 
Immediate interviews with firms of every size up to top internationals in London, 
Home Counties and the Provinces. 


Small prosperous firm; prefer newly qualified but Finalist considered. 
UNGUALIFIED SENIOR. TO AGE 55 
Security and congenial conditions in West End. Similar opening City. 


PARTNER-DESIGNATE , BERKSHIRE 
We аге still shart-listing for this excellent position, based partly in Oxfordshire. | 
Salary from £4, 209 excluding immediate profit-sharing. 

£4,000. FREE CA CAMBRIDGE 
Confident Filet or young A.C.A. for expanding firm, based in their office a 
few miles north of Cambridge. 


#3,500+ 


Excellent TR near St Albans for Finalist/A.C.A. 7 
VACANCIES TOO NUMEROUS ТО BE LISTED INCLUDE: 

Morden (to £5,000), Wembley, Hayes, Finchley, Twickenham, Croydon, 

Swindon, Harrow, 

Manchester, Birmingham, Leeds, Nottingham, Liverpool, Glasgow, Edinburgh 

Teesside, Sheffield, Oxford, Bedford, South Coast. 


TELEPHONE (REVERSING CHARGES IF OUTSIDE’ G.L.A.) OR WRITE FOR 
FURTHER DETAILS.. 


Assistant to 


Financial Manager 
Windsor to £4,500 


Marketing division of international manufacturing group. , 
Young qualified accountant or finalist part Il seeking 
first move from public practice. Responsibilities cover 
both accounting and Treasury work which will also 
entail forward purchasing exercises and exchange control 
problems. Ref. 8718 Hugh Harvey, London. 01-734 6825 


Deputy Accountant с. £5,500 


The increased expansion of a City Company’s activities 
has made it necessary to recruit further qualified 
accountant to assist the Accountant in the control of 
the Company’s accounts and financial affairs. The duties 
will occasionally extend beyond the normal financial 
functions to attending meetings and entertainments after 
normal working hours. Ref. 8719 Hugh Harvey, London. 
01-734 6852 | | 


Bank House, 100 Queen Street, Sheffield ST 1UF 
æ Sunlife House, 3 Charlotte St, Manchester Mi 4HB 
2 125/127 St Vincent Street, Glasgow G2 5JR 
? Albany House, Hurst Street, Birmingham 86480 


A.C.A. CITY c. £5,000 
Recently qualified to assist коше on large audits. 

FINALIST. сту. SMALL FIRM to £4,000 
You'll merit che above ire if confident of success on July 21st. 

MANAGER. WEST END £6,000 
Medium/large firm employing modern auditing techniques. 

PARTNER-DESIGNATE. CITY £5,000-£5,500 
Suit recently qualified man presently engaged in General Practice. i 

A.C.A. WEST END * c. £4,000 " 


01-9379521 - 


^a 


To £4,000 BROMLEY 
Experienced ео for local office of West End firm. H 

OFFICE MANAGE LINCOLN 
Age 28-33. To £5, Boo. Equity partnership i in 2 years for A.C.A. " 

SEMI-SENIORS/SENIO BERKSHIRE 
London rates paid. by Ne top-notch local firm. 2 

AUDIT MANAGE READING 
Salary а ЧЫН to £4,500 and above; qualified preferred. 

GENERAL PRACTICE PLYMOUTH 
Salary to £4,500 in local gies of National firm 

INCOMPLETE RECORD HARROW 
Salary negotiable с. £2, Don for competent Semi-Senior. 

INSOLVENCY SHEFFIELD - 

- Secure position ка offen of first-rate National firm. 
PART NER-DESIGNA’ HERTS... 
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CONSULTANT 


LONDON 


A major international manufacturing company is currently recruiting 
a Consultant for its special projects team. This team operating on a 
world-wide brief undertakes assignments as and when requested by 
corporate or subsidiary company management. These assignments 
are financially or systems oriented and can cover a wide range of 
one-off tasks. A qualification and a wide variety of experience gained 
in industry is essential and personal qualities will be at least as 
important as specific background experience. Overseas experience 
and a working knowledge of French and/or German would be advan- 
tageous. A flexible approach to working location and general 
mobility is necessary as is good communitive ability. Prospects within 
the group are first rate. 

Please reply to ALAN SNOW, 'A.C.A. (after 7.30 p.m. and week-ends, 
please telephone 01—953 4564 or leave message on 01—629 4463 
(Robophone 24 hours)). 


To £7,000-1- Car 


ACCOUNTANT (OIL INDUSTRY) £5,000 
“London W1 


A major U.S. oil company is seeking a young qualified accountant 
with some commercial or industrial experience and with a high 
degree of intelligence and analytical ability. He should have at least 
three years' line accounting experience. He will be required to 
undertake a variety of ad hoc assignments involving systems work as 
"well as routine elements including quarterly bank returns, historical 
cost information and the preparation of data for U.S. tax authorities, 
Our clients see the appointment as being an excellent training 
ground in North Sea oil accounting and the man appointed would be 
expected to move into a senior line position after a couple of years, 
Please reply to DAVID J. WILKINSON, DIRECTOR. (After 7.30 p.m. 
and week-ends please telephone BRIGHTON (0273) 65006 or leave 
message on 01—629 4463 (Robophone 24 hours)). 


ASSISTANT GROUP MANAGEMENT ACCOUNTANT 
London WC1 £4,500 


y» 

This is a position with a major British international company and 
represents an excellent opportunity for a qualified accountant with 
say, a year's post-qualifying experience. He or she will be responsible 
for the consolidation of budgets and management reports from 
Divisional Accountants and their presentation to the board. The 
preparation of capital expenditure reports and long- and short-term 
plans are important features of the job. Promotion prospects are 
first rate for a young accountant with flair and creativity and able to 
work to tight deadlines. 

Please reply to DAVID WILKINSON (After 7.30 p.m. and week-ends 
please telephone BRIGHTON (0273) 65006 or leave message on 
01-629 4463 (Robophone 24 hours)). 


MANCHESTER 


MANAGEMENT ACCOUNTANT 

Manchester from £3,300 
A qualified or nearly qualified accountant is required to assist the 
General Manager of the Manchester-based subsidiary of a large 
group engaged principally in the hotel industry. He will be required 
to advise on the financial performance and running of a chain of 
about 100 public houses and also to assist in the transfer to computer 
accounting. The position calls for somebody whose powers of com- 
munication are good and who can act upon the figures he produces. 
The opportunities for development within the job are considerable 
and it is the Group's policy to promote from within wherever pos- 
sible. The starting salary will be at least £3,300 plus benefits, a 
discretionary annual bonus, together with excellent fringe benefits. 
Please reply to MISS W. MANNION at 76 KING STREET, MAN- 
CHESTER. Telephone 061-833 0484. 
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DEED EE OMENS АДА ELTE 


LINCOLN CHARTERED ACCOUNTANTS 


Five-partner practice invites applications from suitably experienced 
persons for appointment as Partners’ senior assistant. Qualifications 
less important than experience and personality. Pleasant and 
varied work. Salary by negotiation. Assistance with car. Pension 
scheme in operation. — Please apply in writing to J. Nicholson 
& Co, 67 Newland, Lincoln. 


TAX SENIOR 


Medium-sized firm of chartered accountants in Norwich 
require a senior tax assistant for their rapidly expanding 
Tax Department. The person appointed will manage his own 
portfolio of tax clients — mainly personal, sole traders and 
partnerships - but he will have the opportunity to do some 
corporate tax work if he so wishes. He will be responsible 
directly to the partners. Formal qualification is not essential 
but previous experience of personal tax work at a senior 
level either in a professional office, a bank or with the Inland 
Revenue is essential. Age is immaterial. A first-class tax 
library is maintained and our tax staff are encouraged to 
study and improve their knowledge and experience. The 
starting salary will be in the range £3,000—£3,500 according 
to qualifications and experience and the firm operate a pension 
scheme. Thís appointment offers a first-class opportunity to 
specialize in the increasingly important tax field in an ex- 
panding and progressive practice and to live and work in a 
very pleasant part of the country. — Write with full particulars 
or, if you prefer, telephone for an application form to the 
Tax Partner, Culley & Co, 3 Princes Street, Norwich 
NR3 145. Tel. Norwich (0603) 20516. 


- WE ARE AN OLD-ESTABLISHED 
FIRM. OF CHARTERED 
ACCOUNTANTS SITUATED IN 
THE CITY OF LONDON CLOSE 
TO THE BANK AND CANNON 
STREET STATIONS 


We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 

A. good commencing salary with regular 
reviews. Free Life and Personal 
Accident Cover. Pension Scheme. 

In addition there are opportunities for 
service overseas. 


Write to: 


The Staff Partner 
Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 
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ASSISTANT REQUIRED by busy 





practitioner, incomplete records, cl 
private companies, personal tax, VAT e 


A CITY FIRM, small/medium, King 
E. J. Reynolds, 2 The Parade, St АП 


PUBLIC PRACTICE 








William Street, challenging variety of 
clients including international and public 
companies requires: 

(a) Audit Seniors (2) 

(5) Personal Tax Assistant. 


Road East, Hatfield, Herts AL10 OEY. 
ASSISTANT REQUIRED with experi 


of personal tax. - Box AR 3393. 
" AUDIT CLERKS REQUIRED. С 
ае offered. West End. – Apply Box 


Advancement in salaries commensur- 
ate with proven abilities. — Please give 
full details of past experience to Box 
AC 9735 


Positions in the Profession now available: 


Insolvency Expert, EC3 to £5,000 
Tax Senior, W1 £4,250 
Unqualified Senior, WC1 £3,250 


AN OPPORTUNITY exists in a small ЕСІ 
certified practice to obtain excellent 
experience of incomplete records and small 
companies accounts and taxation. Salary by 
arrangement. — Full details please to Box 











Manager, Hampton 
Semi-Senior, WC1 


For details of these and other positions contact: 
AZAN ACCOUNTANCY 

APPOINTMENTS LTD 

213 Piccadilly, London W1 

Tel. 01-734 3276 or 01-437 4025-6 


Negotiable 
£2,500 








A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ЕСА – 01-248 2662. 





ACCOUNTANCY 


Chartered Accountants (London WC2) 
seek energetic, newly qualified man to 
take charge of a number of close com- 
pany group audits. 


Salary £3,500. Luncheon Vouchers 
25р per day, plus 3 weeks’ annual 
holiday, — Personal details to Box AC 








closely with the partners. The ideal 
Box AM 23632, 


* 


AUDIT MANAGER 


We are a medium-sized firm of City Chartered Accountants. The audit 
clients range from medium-sized püblic companies to family companies. 
We are looking for an audit manager who will be able to take over and 
manage a portfolio of such clients. The salary we are presently offering 
ts £5,500. The position involves considerable responsibility working 


ee Lists 


ACCOUNTANT. ~ Semi-senior or senior 
required by progressive Uxbridge chartered 
firm. Excellent opportunities and prospects. 
Attractive salary based on ability. — Apply 
P. K. G. & Co, 35 Belmont Road, Uxbridge. 
"Telephone (89) 36336.) 

ACCOUNTANCY AND TAXATION AP- 
POINTMENTS. Executive Selections could 
find you a better position, Nationwide.— Write 
to 9 Park View, Highcroft Villas, Brighton. If 
necessary phone evenings after 8 p.m. ~ 
Brighton 504166. West Country applicants 
may phone Bath 4811, Ё 
ACCOUNTANT/BOOK-KEEPER required 
by Fleet Street C.A.s to manage book-keeping 
and wages department. This is an interesting 
position with a variety of work and requires 
experienced person who can work on own 
initiative. Permanent position carrying good 
salary. – Apply Box AB 3378. 










age is up to 30. ~ Please write to 






Bes dur 


AO 3441. 


A QUALIFIED ACCOUNTANT wish- 
ing to specialise in company taxation is 
required by Manchester Chartered 
Accountants for their tax department 
which has six members. There are oppor- 
tunities for training and attendance at 
courses is encouraged. 

Present holiday arrangements hon- 
oured. 

Commencing salary depending on age 
and experience. 

Please serd details to С. В, Н. Gill or 
G. Hitchin, Turquands Barton Mayhew 
& Co, 8 King Street, Manchester M2 
4LT or telephone 061—834 7334. 





ASSISTANT TO PARTNERS 


Somerset Chartered Accountants require 
a Senior, not necessarily qualified, to act 
as partners’ assistant. Experience in 
personal taxation and incomplete re- 
cords is essential. A generous salary will 
be paid according to experience. – Please 
write with details of past experience to 
Box AT 9741. 


Р.А. 
TO PARTNERS 


Manchester Chartered Accountants with 
a branch office in the Lake District seek a 


personal assistant to the two partners. 
The successful applicant will also control 
part of the practice and a partnership will 
be offered to a suitable person within 
three years. Salary up to £3,000 depend- 
ing upon experience, ~ Telephone 061-- 
236 0284 and ask for Mr Harwood. 


Salaries 
£,1600-£6000 + 


Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 


Senior 


Ld 
Vacancies 
Кеј. SA59 
Over £4,000 p.a. in commerce 
industry and the profession in 
the UK and abroad. 


Richard 


Owen Associate 


Commerce 
& Industry 


either Ref. МА100 

One hundred vacancies from 
£3,000 to £4,500. 

or Кеј. 0.450 

Part-qualified to £3,500. 


Public 


Practice 

Ref. РА100 

One hundred posts of all grades 
in the profession. 

(UK and Overseas.) 


47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT 
© Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is free, confidential & personal. 











| £4,500 EC4 
| ASSISTANT 
MANAGER 


If you are qualified with at least 
two years’ post-qualification ex- 
perience, this 19-partner firm of 
chartered accountants would like 
you to assist them with their audit 
programme. 
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AUDIT 

. MANAGERS 
Wi. 7 partners, £5,000. 
2/3 years’ post-qualified 
experience. 
ЕС]. 14 partners, £6,000. 
Experience of modern tech- 
niques. 
ЕСА. 18 partners, £5,000- 
£5,500. 2/3 years’ post- 
qualified experience. 
Tel. Tony Pruim, B.Sc., 
A.C.A. 

01-248 0441 





AUDIT CLERKS at all stages required 
North London accountants. One or two ye: 
practical experience of incomplete reco 
essential, — Apply in writing to Н. Plaskov 
Co, 208 Green Lanes, London N13. 
AVON APPOINTMENTS for newly qu 
fied and finalists Bristol and nearby town: 
Wessex Consultants, 2 Peters Street, Yeo 
Somerset. — Telephone Yeovil 25183. 
BAKER STREET ACCOUNTANTS 
quire senior staff to assist the three partr 
at all levels of audit, accountancy : 
taxation. — Apply Н. Jacobs, E 
Messrs Jacobs, Igra & Woolf, 128- 
Baker Street, London WIM 2DY, t 
phone number 01-486 0701. 

BATH CHARTERED ACCOUNTAN 
require recently qualified senior well ver 
in general practice work, An attractive sal 
will be paid with partnership prospects 
one prepared to work hard and sh 
initiative. - Box BC 3357. 





BRENTWOOD 
PERSONAL TAXATION 


City firm of Chartered Accountant 
require a manager for their persona 
taxation department situated at Brent 
wood, Essex. Candidates must have th: 
experience and personality to be able t 
assume responsibility for the departmen 
and ensure that it plays a positive rol 
in the firm. The prospects and the con 
ditions of employment are excellent. 
Please telephone or write to Mr J. I 
Bird, Brentwood 224566 at Burntwoo 
дош; 7 Shenfield Road, Brentwood 
ssex, 
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per annum. 





BOURNEMOUTH/POOLE/SOUTHAMPTON 
PROFESSIONAL APPOINTMENTS 
NEWLY QUALIFIED ACCOUNTANTS are required by several of our clients 


in Bournemouth and Poole to strengthen their teams. The companies involved have 
large, medium and small Audits. Good long-term prospects. Salary £2,800-£3,500 


AUDIT MANAGER, preferably qualified, is required by a medium-sized practice 
in Poole. This is a well-paid and satisfying position which gives the opportunity to 


control a well-trained staff. Long-term prospects are excellent. 


in Southampton to control a small, lively team. Good prospects. Salary according to 


^ аве and experience. 

















£3,500, 


| TAXATION MANAGER preferably qualified is required by one of our larger clients 


SENIOR AUDIT STAFF required for several positions in Bournemouth, Poole, 
Southampton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighton. These 

! companies are involved in large, medium and small Audits. High salaries will be 
è offered to applicants with suitable experience. 


; AUDIT ASSISTANT (SENIOR), qualified or partly qualified, required for medium- 
1 sized practice in Bournemouth to take charge of large limited company Audits. Study 
leave offered. This is a progressive position for the right applicant. Salary £2,300- 


Lists containing details of these and other positions are available upon request. 


A. Jaffer 
C.B.S, Appointments 
Р Leslie House 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 





BLACKPOOL. – Opportunity in small but 
varied practice for recently qualified ac- 
Countant to assist in expansion with view 
ito early partnership. Car and house could be 
available, Finalist or experienced senior 
considered. ~ Box ВО 3336. 

IBLESSED-CALLABY LTD provides a 
(Personal service to help find your next 


















































CAPABLE, YOUNG A.C.A., with two years' 
post-qualification experience required as 
partner in West End firm. - Box CY 9748. 
CARDIFF CHARTERED ACCOUNTANTS 
require a qualified accountant, chartered or 
certified. His job will be that of assistant 
fo one of the partners. He will be entitled 
to the usual holidays, participation in the 
nstitute pension scheme and his salary will 
be fixed by negotiation. He will also have 
prospects of a partnership. – Apply Fooks & 
Со, 47 Cathedral Road, Cardiff CF1 9XT. 
Telephone 0222 396196. 


accounting 
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| associates | 
А КОЛ ДОЛ ЯАНА 
CAREER PROGRESSION 


In selecting the best position for 
your specific requirements from 
the many blandishments offered 
by advertisers, you should give 
particular actention to the future 
opportunitiesavailable, That is the 
area in which our free, unbiased 
service can help you and we have 
many unadvertised vacancies too. 
Call us now. 


matters. 


Pension Scheme. 


ee e o ere NE 


TAXATION 


West End chartered accountants near Baker Street station require assistant 

. with taxation experience to deal initially with personal tax, including ^ 
preparation of returns. The person appointed will be required to extend his 
her technical knowledge with a view to becoming the firm's expert on tax 


The firm has eight partners and a staff of 40 but no formal tax department, 
Development of one later under the appointee is a possibility, 


Salary according to present level of experience with regular reviews. 


Please write giving full details to Box TW 23655. 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6815, 

CHARTERED ACCOUNTANT, offices 
Buckinghamshire and Berkshire, require an 
accountant who will be rewarded in accord- 
ance with output and results obtained rather 
than qualifications and who is interested in 
the promotion of a practice where a high 
priority is placed upon personal contacts 
with clients. – Box СА 3346. 

CHARTERED ACCOUNTANTS (five part- 
ners) seek energetic person of any age for 
general audit work. Preferably qualified but 
suitable experience considered. Excellent 
salary for suitable applicant plus contributory 
pension scheme. — Apply in writing to Culley 
& Co, 3 Princes Street, Norwich NR3 IAS. 





CHARTERED ACCOUNTANTS in 
Sidcup require senior or semi-senior 
assistant. Experienced in incomplete 
records, small audits and, taxation. 
Salary negotiable. — Apply Little & Co, 
104 Station Road, Sidcup, Kent. Tel. 
01-300 6741. 





CHARTERED ACCOUNTANTS in Central 
Harrow have a vacancy for young, able 
assistant with at least three years’ profes- 
sional experíence, wishing to join a pro- 
gressive practice and yet avoid commuting. 
Attractive salary and first-class working 
conditions. — Apply Box СА 3439, 





CHARTERED ACCOUNTANTS 
HERTFORD - BARNET - LUTON 


require Senior and Semi-Senior staff in 
the Audit Department of all three offices, 
Senior and Semi-Senior staff in the 
Tax Department, and P.A. at Hertford. 


Write or telephone to Mr Wood at 
Cecil House, St Andrews Strect, 
Hertford. Hertford 54666, 
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CHARTERED ACCOUNTANTS, Kingston, 
Surrey, require audit clerk for newly created 
position, with a view to attaining managerial 
responsibility. Applicants with minimum five 
years’ professional experience preferred. 
Salary according to experience and ability. — 
Box CA 3313. 
CITY CHARTERED ACCOUNTANTS 
require recently qualified A.C.A. or person 
qualified by experience, able to work on own 
initiative and deal with clients without 
reference to partoers. Small friendly office, 
excellent pay and bonus. — Please write Box 
СС 3314. | 
CITY CHARTERED ACCOUNTANTS with 
suburban office, require senior audit assist- 
ants, qualified and unqualified, also senior 
tax assistants. Good working conditions, 
top salaries. — Please write with full par- 
ticulars including salary required to Box 
CC 3426. 
COTSWOLD PRACTICE requires young 
qualified chartered accountant or older 
experienced person for progressive appoint- 
ment. – Cantact initially Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 
EDMONTON, LONDON N9 accountants 
have vacancies for junior and semi-senior 
chartered and certified student audit clerks. — 
Telephone 01-897 8737. 
EXPANDING TWO-PARTNER firm re- 
quires qualified/unqualified senior with 
experience of incomplete records and small 
company work. ~ State salary required and 
apply to Szaff Partner, Smith & Co, Midland 
Bank Chambers, Leominster, Herefordshire. 
JUNIOR AND SEMI.SENIOR CLERKS 
(male or female) required by London 
accountants. — Box JA 3379. 

i 





LIVERPOOL 
CHARTERED ACCOUNTANTS 


Require Senior keen to devote some (but 
not all) of his time to tax work. Would 
consider young qualified man/woman 
with own nucleus looking for partnership 
possibilities in three-partner practice that 
has wide range of work. — Box LC 9736. 





MANAGER REQUIRED by firm of char- 
tered accountants in East Croydon. Suitable 
candidate must have experience of incom- 
plete records, small audits, taxation, corres- 
pondence and be able to supervise jobs. Tbe 
candidate need not be qualified. Salary 
negotiable according to age and experience. 
— Please reply to Box MR 3359. 


MANCHESTER CHARTERED AC. 
COUNTANTS require an experienced 
personal taxation assistant. 


The work is interesting and varied in a 
tax department with six members and 
there is opportunity for continuing pro- 
fessional training including company 
taxation and attendance at courses. 


Commencing salary depending on age 
and experience. 


Present holiday arrangements will be 
respected. 


Please write to C. B. H. Gill or G. 
Hitchin, Turquands Barton Mayhew & 
Co, 8 King Street, Manchester M2 4LT 
or telephone 061-834 7334. 





NORWICH 
‚ PERSONAL TAX ASSISTANT 


A vacancy is available in our specialised 
tax department for an experienced assist- 
ant to deal with a portfolio of clients. 
Modern offices in pleasant surroundings, 
salary according to experience. 


Peat, Marwick, Mitchell & Co, 
Holland Court, 

The Close, 

NORWICH NRI 40Ү. 





PARTNERSHIP POTENTIAL. -- A young, 
West End four-partner firm of C.A.s require 
qualified accountant with at least one year's 
post-qualification experience, with ability to 
exercise initiative and to work wi:hout 
supervision. Applicants should have had 
experience of dealing direct with both large 
and small clienzs and be capable of becoming 
a partner, within a period of one to two 
years. Salary around £5,000 p.a. plus L.V.s 
and three weeks' holiday. Present hcliday 
arrangements respected. — Box PP 3399. 
PERSONAL TAXATION assistants re- 
quired by London firm in offices Central 
London and NW. suburbs, Salary according 
to age and experience. — Apply Staff 
Partner, Box PT 3440, 

SEMI-SENIOR required by a young, West 
End four-partner firm of C.A.s who has 
passed Part 1 A.C.A. exams. Salary will be 
not less than £3,000 р.а. plus L.V.s and three 
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| accounting 


£5,000 N.W. London | 
PERSONAL 
ASSISTANT 


A small, expanding practice of 
chartered accountants requires a 
young, qualified chartered ac- 
countant to act as assistant to the 
senior partner. Real partnership 
prospects. 





QUALIFIED ACCOUNTANTS 


Are you fed up with traffic jams and 
the congestion of a large city? 

Have you thought of joining the pro- 
vincial office of an international firm 
and obtaining experience of working 
in a large firm in pleasant surroundings? 

We are situated in an industrial area 
and you may live close by in a pleasant 
residential area, or within a few minutes 
journey by car in the country. 


The salary is negotiable according to 
age and experience and will not be ‘less 
than £3,000 p.a. for a newly qualified 
chartered accountant. 


There is a national training pro- 
gramme and good promotion prospects. 


Write or telephone, giving details of 
experience to: 
Norman Dunning, 
Peat, Marwick, Mitchell & Co, 
Churchill House, 
Regent Road, 
Stoke-on-Trent, STI 3RG. 
Tel, 0782 29031. 





SENIOR TAXATION ASSISTANT 


Required by Oxfordshire Chartered Ac- 
countants to take charge of existing 
departments. Early partnership prospects 
for qualified person, Salary £4,500 plus. 
— Box ST 9759. 





SHEFFIELD 


Qualified chartered accountants required 
by national firm. Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses. Salary 
£3,250 for applicants with good examin- 
ation record. - Box SQ 9753. 


В Й 





SOUTHEND-ON-SEA chartered account- 
ants seek experienced senior and semi-senior 
audit staff. Qualifications not essential. 
Substantial practice with interesting range 
of work. Attractive salaries offered, ~ Apply 
with full details to Wilkins Kennedy & Co, 
1 Nelson Street. Southend-on-Sea, Essex. 
SOUTH LONDON (LEWISHAM) ас 
countants require the following audit staff: 
(a) clerk with experience in income tax to 
deal with correspondence; (6) audit clerk 
used to incomplete records. No age limit. — 
Full details to Box SL 9724. 

TAUNTON chartered accountants require 
young, qualified accountants to take respon- 
sibility for the audit and preparation of 
accounts of a wide variety of clients. Salary 
not less than £2,850 and negotiable depend- 
ing on experience, regular reviews, three 
weeks’ holiday, pension scheme and work in 
a pleasant part of the country where you 
can live close to your work (if you wish) and 
avoid the cost in time and money com- 
muting. Semi-seniors and finalists also 
required. — Please write to Albert Goodman 
& Co, 3 Hammet Street, Taunton or tele- 
phone Taunton 86096. " 


weeks’ holiday, Present holiday arrange- : TAX PARTNER required for firm of West 


ments will be respected. — Box SS 3400. 


| End accountants. - Box TP 3392. 











"TAXATION SENIOR required by Notting- 
ham firm of chartered acconntants to join 
their tax department and assume responsi- 
bility for a varied range of ‘personal and 
Corporate clients. The applicant should have 
the ability to deal direct with clients and 
initiate tax advice. There are prospects for 
the right candidate to be appointed tax 
manager їп the near future. Negotiable 
salary, three weeks’ holiday, pension scheme, 
еіс. A brief summary of your career to date 
Should be included in your reply. — Box 
TS 3428. 7 


TAXATION 
Chartered Accountants (London WC2) 
seek assistant (male or female) with 
knowledge of personal taxation to join 
section responsible for personal taxa- 
tion, trust returns, and sole proprietor- 
ship accounts. 

Salary  #2,500–23,600, Luncheon 
Vouchers 25p per day, plus 3 weeks’ 
annual holiday. ~ Personal details to 
Box TC 9755. 





TAXATION/HOUNSLOW 
Chartered Accountants require taxation 
assistan: directly responsible to partners. 
Mainly personal taxation would suit 
'T.O.H.G. or similar standard. Generous 
salary to right applicant. — Contact 
N, С. Ashby at 01-570 2213 or write to 
М. С. Ashby, Ambur House, 279-287 
High Street, Hounslow, Middlesex 
TW3 1ЕН. 


£5,000 wc2 


TRUST 


MANAGER 


A large firm of chartered account- 

ants is seeking a trust manager 

with experience of Stock Ex- 

change procedures and trust 

administration to deal direct with 

clients. 

TELEPHONE FOR ЈАМЕЖАТЕ ACTION: 


, 017794 0202 ` 





WORCESTERSHIRE/SHROPSHIRE. _ ~ 
Chartered accountants with three offices 
require young qualified azcountant capable 
and willing to take responsibility for a block 
of clients zt their Kidderminster and Bridg- 
north office. Knowledge of incomplete 
records essential. A realistic salary will be 
paid and there are definite partnership 
prospects. — Apply D, Р, Newell, Wright & 
Co, 6 Comberton Terrace. Kidderminster. 
YEOVIL ACCO ANTS require seniors 
and semi-seniors for expanding practice. 
Qualifications not necessary, but experience 
of incomplete records essential Salary 
negotiable. Accommodation may be avail- 
able to suitable applicants. ~ Please reply to 
Box YA 3404, 
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TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trüst staff. 
£3,000—£6,000. . 
01—248 0441 


YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view of 
partnership in small West Wilts -practice. 
~ Apply, giving age, experience and salary 
required to Box ҮС 3391. 











ARTICLES VACANT 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 

Please telephone London: „Мак 
Pembroke, F.c.A., 01-236 0011. 

Midlands and West: Carol Kingscot, 
021-236 5513. 





ARTICLED CLERKS . required by char- 
tered accountants in Richmond, Surrey, a 
four-partner firm offering early responsi- 
bility and progressive salary. Transferred 
articles acceptable, ~ Telephone 01-940 


BRIGHTON CHARTERED ACCOUNT- 
ANTS have vacancies for trainee clerks who 
will shortly complete Foundation Course, 
Also vacancies for new trainee clerks, Good 
salaries and wide range of experience, — 
Write with full particulars to Box ВС 3405. 
CITY CHARTERED ACCOUNTANTS 
have vacancy for transferee, or clerk with 
some experience, ~ Apply in own hand- 
writing to Box CC 3348, | 
GOOD;EXPERIENCE available to trainee 
with eighteen months to two years of articles 
still to run. Good salary in London W1 firm 
of С.А.ѕ. — Telephone 01—580 1745. 

SMALL FIRM of City chartered accountants 
require articled clerk. Applicants must have 
first-class command of the English language 
and.have a pleasant personality, Good 
salary. - Box SF 3315. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London. – Deboo Executive. 
Ring 01—628 2714. н 
WEST END chartered accountants with 
small and pleasant offices require articled 
clerks with experience, Transferees will be 
considered and most work is under the direct 
supervision of the Principals. — Write Box 


E 3316. 
VACANCIES FOR ARTICLED CLERKS 
in medium-size firm of West End chartered 
accountants, offering very varied experience. 
Responsibility encouraged and progressive 
salaries during articles. — Please write giving 
full details to Box VF 3347. 





COMMERCE & INDUSTRY 








ACCOUNTANT FOR HEALTH HYDRO 


An accountant is required to take charge of all accounting functions of 
Forest Mere, a high-class health hydro situated on the Surrey/Hampshire 
borders. A formal qualification is not essential but a practical approach 
and ability zo deal with people is. A competitive salary will be paid to the 
successful applicant, and he or she can be provided with free accommoda- 
tion in a bungalow within the extensive grounds. 

! If this post interests you, please apply in the first instance, with details 
of your career to date, to Mr Р.К. Mankelow of Everett & Son, City-Gate 
House, Finsbury Square, London EC2A 1RQ. 


H 


5 


ACCOUNTANT (approximately three days 
рег week) required by Mayfair estate 
agents, Not. necessarily qualified. Responsi- 
bilities will include direct supervision of the 
accounts department, and production of 
final accounts, Salary will not be the limiting 
factor. — Write in first instance (quoting 
Ref. SR/CH), 25 Harley Street, London W1. 
INTERNATIONAL COMMODITY MER- 
CHANTS Specializing in vegetable oil have 
an immediate vacancy for an experienced 
accountant/book-keeper able to keep а 
full set of books up to trial balance. 
Knowledge of shipping documents an ad- 
vantage. Pleasant working conditions ad- 
Joining Victoria Station. Salary up to 
£3,000 for the right‘man. – Box 113443, . 


















" . 


Age: 35—50. 
Salary: £4,500 neg. 


CHARTERED 


LONDON W1 


firm of C.A.s. 








COMPANY ACCOUNTANT 


A. Manufacturer of Specialist Industria: 
Heater Components requires a Young 
Accountant interested in costing and 
management accounting to work on own 
initiative and create position withiri the 
Company, K 
Please write giving fullest details, in 
confidence, and salary required to: 


GENRISTO LIMITED 
Osmaston Street 
Nottingham 





© CHEF 
ACCOUNTANT ` 
NORTH LONDON ` 


A well-established manufacturer of electrical components 
seeks io strengthen its senior management team. The ` 
successful candidate will be directly responsible to 

the Managing Director. He will be responsible for the SA 
operation and development of the company’s accounts 
systems and will be expected to make a significant 
contribution to general management. 


A fully qualified accountant is needed, preferably 
with experience of financial and management ` 


Please apply Box CA 23622. 


THE INSTITUTE OF 


ACCOUNTANTS IN 
ENGLAND and WALES 


LOCATION - WORLD-WIDE 


Senior Bank Auditor for an international banking corporation 
to take charge of operational audits in 23 countries. Candi- 
dates should be Graduate A.C.A.s, single and aged 30-35 with 
experience covering bank or finance related company auditing. 





i 


accounting in manufacturing plus practical knowledge 
of introducing and developing D.P. systems. 

















£6,000-£7,500 ^. 


#5,000–25,500  ' 


Head Office accountant for an international company. Ап 3 
A.C.A. preferably à graduate and with some two years’ post- 
qualification experience either in industry or with a large 


To find out more about these vacancies or others which 
may be of interest to you write or phone: Michael Hoyle at 
Moorgate Place, Tel. 01—628 7060. 





8 

t 

PRIVATE COMPANY near Derby engaged 
the distribution of caravans and acces- 
bries and operation of residential and 
loliday sites requires young, qualified 
iccountant. The person appointed will be 
irectly responsible to the Managing Director 
or the financial running of the company, the 
nstallation and operation of costing and new 
fnancial records, internal control, prepara- 
ion of periodical and annual accounts and 
idvising on forward planning and expansion 
Mans. ~ Apply in writing to D. J. Clift, F.C.A., 
Church Farm’, Alsop-en-le-Dale, Ash- 
bourne, Derbyshire, stating age, experience 
Ind qualifications. 


PROBATE TRUST AND 
TAXATION WORK 


^ An expanding firm of Cardiff Solicitors 

г require an experienced Legal Executive 

lto manage their existing Probate 

' Department under the supervision of a 
Partner. 


L The applicant must have had a sound 
} experience in Probate work with the 
p ability to prepare Trust and Estate 

accounts and to deal with the day-to-day 
Ё matters arising on the administration of 
| estates as well as being prepared to 

assist the Partner in charge with the 
" day-to-day running of the Department. 


; Salary £3,500-4- depending on experi- 
үе — Box PT 9745. 


LAX ASSISTANT. - Solicitors, London 
C4 require young assistant for personal 
faxation work with some experience. Good 
alary and prospect of rapid advancement. 
Pension scheme. Staff dining room. Season 
icket facilities, ~ Apply in writing, stating 
бе and experience to Waterhouse & Co, 

ВЕ Paul's Churchyard, London EC4M 8BA. 


T 


ACCOUNTANT - 


» preferably qualified, required for medium 
sized International Engineering Com- 
' pany with pleasant surroundings in North- 
| west Surrey, 


Practical experience, able to produce 
| monthly accounts and manage staff of 10. 
Salary circa £4,000 p.a. 


| Apply Personnel Manager, Box AP 
|- 23659 or telephone Byfleet 42746 even- | 
| ings. 
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Contract Negotiation _ 


up to £6,300 


Every year, the Ministry of Defence 
places contracts worth around £1000 
million. Many ofthem are for 
advanced and complex equipment, 
and many are non-competitive. 

All are negotiated underthe scrutiny 
ofthe Ministry's Procurement 


Executive accountants. 


These accountants arenotsimply . 
producing and presenting facts and 
tigures. They are actively involved in 
business decision-making, and carry 
a higher level of personal 
responsibility than the average 
accountantin private practice, since 
the individual contracts under each 
accountant's control can run into 
millions of pounds in value. They can 
involve personal negotiation with 
senior management in major 
industries aerospace, shipping, 
electronics. And the accountant's 
recommendations on pricing, terms, 
and choice of contractor always 
have a significant impact on vital 
national expenditure. 


In career terms these are véry much 
development opportunities. After 


two successful years as a Senior 
Accountant, during which you can 
acquire substantial business 
experience and formal training, you 
will be in line for promotion to Chief 
Accountant on a salary up to £7,860. 


To apply you must be a Chartered, 
Certified, Cost and Management, or 
Public Finance Accountant, with 
appropriate experience, who is 
ambitious, commercially oriented 
and keen to work hard. 


Appointments-normally as Senior 
Accountant for those aged 27 or over 
~are pensionable and can be 
permanent, for a fixed period, or 

(in appropriate cases) on 
secondment terms. 


For further details and an application 
form write to Civil Service 
Commission, Alencon Link, 
Basingstoke, Hants. RG21 1JB, or 
telephone Basingstoke (0256) 68551 
(answering service operates outside 
office hours) or London 01-839 1992 
(24 hour answering service). 

Please quote ref G(6)590/ 4 





Ministry of Defence 


PARTNERSHIP ACCOUNTANT 
REIGATE c. £6,000 


- A large firm of Consulting Actuaries wishes to appoint to its staff 
an experienced Chartered Accountant. The successful applicant 
will be concerned primarily with the preparation of fee accounts for 
clients but will be expected also to take responsibility for the 
financial and management accounts and the development of internal 
financial policy within the practice. 


It is envisaged that suitable candidates will be in their mid-40s, 
having held responsible positions in professional and commercial 
environments. They will be familiar with modern financial control 
techniques and should have the ability to get on well with the 
partners in the firm and with staff at all levels. 


It is expected that the commencing salary will be in the region of 
£6,000 per annum and membership of the firm’s non-contributory 
pension scheme will be automatic. Assistance with relocation will 
be provided if necessary. 


_Replies in confidence to: Mr М. Hoyle, Appointments Service of 
The Institute of Chartered Accountants, Moorgate Place, London 
EC2R 6EQ. 





Qualified Accountant, aged 30—40, re- 
quired to assist Chief Accountant in all 
financial cost and Management Account- 
ing functions. Company's group activi- 
ties are Horticultural (growing, wholesale 
and retail) and Heavy Transport. NCR 
299 being operated. Good prospects, 
salary circa £5,000. — Write giving details 


of experience to: 


The Secretary 
Great Gardens Group Services Ltd 
Syon Park 
Brentford 
Middlesex 





OFFICIAL 
APPOINTMENTS 








The Polytechnic, Wolverhampton 

Lecturer Il in Accounting 

Salary; £2,670 to £4,476 plus threshold 
allowance. 

Application form and details from: 

The Establishment Officer 


The Polytechnic 
Wolverhampton WV1 ILY 





AHMADU BELLO UNIVERSITY 
NIGERIA 


Applications are invited for the posts of 
READER, SENIOR LECTURERS, LEC- 
TURERS AND ASSISTANT LECTURERS 
IN ACCOUNTING. Salary scales: Reader 
N7,760-N9,810 р.а, (£5,331-£6,763 р.а. 
sterling) Senior Lecturers N6,895-N8,730 
р.а. (£4,755—£6,021 p.a. sterling) Lecturers 
15,350-N6,905 p.a. (£3,690-£4,762 p.a. 
sterling) Assistant Lecturers N3,980-N5,340 
p.a.(£2,745--£3,683 p.a.sterling). £1 sterling == 
N1:43. The British Government may 
supplement salaries in appropriate cases. 
Family passages; various allowances; super- 
annuation scheme; biennial overseas leave. 

etailed applications (2 copies), including a 
curriculum vitae and naming 3 referees, 
should be forwarded by airmail, not later 
than July 17th, 1975 to the Registrar, 
Ahmadu Bello University, Zaria. Nigeria. 
Applicants resident in U.K. should also send 
1 copy to Inter-University Council, 90/91 
Tottenham Court Road, London WIP ODT. 
Further particulars may be obtained from 
either address. 








OVERSEAS 


SMALL PROFESSIONAL PRACTICE in 
Zambia seeks qualified or part-qualified man 
for three years’ contract on rewarding terms. — 
Contact Mr Wilson, Sandringham Hotel, 
London W2. 























Worldwide 
Internal 


Auditors 


Opportunities exist for chartered 
accountants or equivalent in an internal 
auditing capacity with a worldwide 
insurance group. 


Applicants should be single and speak an 
additional language. 


Training will be in New York and 
Bermuda with initial continuous travelling 
assignments in Europe, Far East, Latin 
America and the Middle East/Africa. 


Interviews in London, probably during 
the last week in June. 


Please mail brief details and telephone 
number to: 






J. G. Levey 
A.I.U. (London) Ltd. 
14 Fenchurch Ave., 

EC3M 5BP 








Two years in Zambia 


c.£6,000*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. | 

The international accounting experience gained in Zambia can be 

most valuable in enhancing one’s progress and seniority within the 

firm. 

The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. КИЕ 

Important benefits include free accommodation a settling-in allow- 

ance, paid return air fare and 5 weeks annual holiday. 
* The capital accumulation by accountants during this time can be 
in the region of £3,500. 
For further details, please write to: 







| 5л Farringdon Street, 


7 David F. Pratten 
ae London ECAPADL, 


Deloitte & Co., 
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PARTNERSHIPS AND 
PRACTICES 





A.C.A. (31), qualified 1969, with extensive 
professional experience, seeks | suitable 
positon with a view to partnership. — Box 


ACCOUNTANTS near Liverpool Street 
(four partners), with expanding practice, seek 


| chartered or certified accountant (not over 35) 


as additional partner. Own nucleus not 
important. Some capital required, but terms 
could be arranged. -- Box AN 3435. 





ACUTELY AWARE of the need to pro- 
vide a high quality service to our clients, 
we need a Partner's P.A. who should 
ideally be newly qualified and have 
general practice experience including 
both personal and business tax. For the 
right person our existing duo could in due 
time be turned into a triumvirate. The 
starting salary will be in the £3,500 to 
£4,250 bracket. To have a chance of 
joining our chartered, two partnered, 
Leicester Square practice please write to 
us at Box AA 9690. 





AN ESTABLISHED firm of chartered ac- 
countants in the West End has now opened 
a branch in Sussex to which some depart- 
mental work has been transferred. Conse- 
quently space is available in the main office 
for a small firm, possibly with succession 
or consultancy problems to solve, to share 
facilities with a view to merger. Invitations 
to discuss are invited. — Box AE 9684, 

А QUALIFIED chartered accountant is 
required by a West London firm of chartered 
accountants with an idea to early partner- 
ship. The practice (which is Asian oriented) 
offers an ideal opportunity for someone with 
initiative and industry to make a career in 
the profession. — Please apply with full 
details to Box А ` 

CARDIEE/S. W. S. — Young С.А. with 
capital available wishes to purchase existing 
practice or reasonable block of fees. Willing 
to discuss consultancy basis of purchase or 
partnership offer. – Box CS 3331. 

CER D or chartered accountant ге- 
quired for partnership in Hertfordshire, — 
Box CO 3413. 

CHARTERED ACCOUNTANT required by 
sole practitioner NW. London as Р.А. with 
view to partnership. Commencing salary 
circa £5,000. ~ Box СА 3361. 
CHARTERED ACCOUNTANT with West 
End practice fees £45,000 p.a., seeks sale or 
retirement on annuity basis to young 
ambitious firm. — Box CA 3323. 
CHARTERED ACCOUNTANTS with a 
substantial practice in Metropolitan Essex 
and adjacent areas, will be seeking to stream- 
line their activities during the next twelve 
months. They anticipate this will lead to 
disposing of small blocks of incomplete 
records in various areas. The expected price 
will be 14 times the recurring fee. ~ Interested 
parties should apply to Box CA 3419. 
CHARTERED ACCOUNTANTS wish to 
purchase practice/fees G.R.F. up to £10,000 
SE. London area. - Box CA 3351. 

DERBY FIRM wishes to acquire an estab- 
lished practice in similar area with G.R.F. of 
Jess than £30,000. We are willing to consider 
either immediate succession or eventual 
succession where retirement is contemplated. 
— Please write in strictest confidence to Box 
DF 3409. 

CHARTERED ACCOUNTANT, SW. Lon- 
don. G.R.F. £20,000-£25,000, wishes to form 
association with another firm with a view 
to gradual retirement. Prestige offices avail- 
able, if required. - Box CA 3411. И 
EAST ANGLIAN ACCOUNTANTS require 
qualified assistant with experience of incom- 
plete records, farming accounts and small 
company audits, together with a working 
knowledge of taxation. Salary negotiable and 
prospects of early partnership. — Applications 
in writing to G. А. Wheeler & Co, 30 Old 
Market, Wisbech, Cambs. 

ESSEX. - London based firm of chartered 
accountants wish to expand within the 
Essex area and are interested in acquiring a 
practice with G.R.F. of £20,000-£30,000 per 
annum either by outright purchase or on an 
annuity basis. — Please reply to Вох EL 3374. 
HOUNSLOW/WEST LONDON, - Char- 
tered and certified accountants seek qualified 
manager aged 25-35. Experienced in private 
company audits, incompleterecords, taxation. 
Partnership available within twelve montbs. 
Мо capital required. – Box HW 6840. 


LONDON PRACTICE FOR SALE. - 
G.R.F. £16,000 plus. Long lease and 
furniture and fittings available, Price 
£20,000. — Box LP 3445. 


LONDON F.C.A. mid-thirties, with own 
small practice interest, high credentials, 
wishes to enter full-time professional field 
with partnership, association, block or 
annuity purchase or the like to suit over- 
burdened/retiring partner. АП confidences 
observed. – Box LF 3412. 


LONG-ESTABLISHED City eight-partner 
firm of chartered accountants seeks merger 
with two/four-partner firm and fees of up 
to £100,000, Ample accommodation avail- 
able. – Box LE 3444. 


NEWCASTLE. — London ЕСФ chartered 
accountants seek association with a New- 
castle practice having three or more partners 
to assist in the processing of work in that 
area. — Box NL 3383, 


NEWCASTLE/NORTH STAFFORDSHIRE. 
FIRM of chartered accountants wish to 
dispose of their practice. Gross fees 
£35,000, — Write Box NS 3332, 

NORTH LONDON chartered or certified 
accountant required to assist principal in 
expanding practice. Nucleus of clientele 
welcomed. Possibility of early partnership. 
Merger also considered. — Box NL 3319. 


NOTTINGHAMSHIRE | DERBYSHIRE 
FIRM, ~ Small firm of accountants seek to 
purchase block of fees or small practice. — 
Please reply to Box ND 3410. 


OVERBURDENED PRACTITIONERS, 
Surrey/South London, why reject new 
business. Suggest you pass to me for half 
fees received for three years. — Phone 01-668 
7420 (evening). 


OWING to early retirement of senior 
partner an exceptional opportunity arises for 
partnership in small City firm. G.R.F, in 
excess of £60,000, — Apply Box OT 3338. 


PARTNERSHIP POTENTIAL. – A young, 
West End four-partner firm C.A.s require 
qualified accountant with at least one year’s 
post-qualification experience, with ability to 
exercise initiative and to work without super- 
vision. Applicants should have had ex- 
perience of dealing direct with both large 
and small clients and be capable of becoming 
a partner, within a period of one to two years. 
Salary around £5,000 p.a. plus luncheon 
vouchers and three weeks' holiday. Present 
holiday arrangements respected. — Box РР 


SE. HERTFORDSHIRE, - Qualified 
accountant required as potential third equity 
partner, aged under 40, no capital necessary, 
m own small nucleus an advantage. – Box 


SMALL KENT BLOCK of accounts fees for 
sale. Gross recurring fees approx. £1,000. 
Quick gaie required therefore £1,250. — Box 


SOLE PRACTITIONER ACCOUNTANT 
in East Lancashire with gross fees of £20,000 
wishes to dispose of interest in the practice. - 
Box SP 3381, 

TAX CONSULTANCY FIRM with qualified 
specialists (F.T.L.I.) seeks additional fee 
income. Acquisitions, profit-sharing, sub- 
contract work, etc., all considered. АГ 
aspects of U.K. and overseas tax dealt with, 
Sussex/Surrey/Kent/Hants. – Box TC 3384 
TAX PRACTITIONER in South Hampshir 
with nucleus of clients is interested in merger 
partnership or close working relationshiy 
with established firm in same area. — Bo? 
TP 3382. 


U.S.A. PROFESSOR (Е.С.А., A.C.M.A. 
C.P.A.) at Midwestern University availabh 
for appointment as your clients’ representa 
tive as director and/or member of audi 
committees of U.S. corporations. – Box Uf 


WEST END С.А. mid 30s, G.R.F. £50,000 
seeks merger with similar’ practitioner о 
possibly two-partner firm, — Write Box WI 


YORK CHARTERED ACCOUNTANT: 
require a recently qualified accountant to b 
responsible for the audit function of group 
of medium-sized private companies and tc 
assist the partners generally. Early partner 
ship prospects are envisaged. — Please writ 
fully to Box YC 3350. 

YOUNG EXPANDING FIRM of chartere 
accountants seeks firm or practitioner wit 
succession or expansion problems. Withi 
30 miles Newmarket. Would consider рш 
chase of nucleus. — Please reply in strictes 
confidence Box YE 3339. 
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Advertisements may now be accepted to 
appear under this heading. They will be 
‘charged for at the same rates as for 
advertisements appearing under the main 
heading. . ~ 


SUBCONTRACT WORK 
| 





"^ KINGSTON, SURREY С.А. requires quali- 


z fied assistant for one/two days per week to 
work in office on variety of professional work. 
— Box KS 3367. 





4 


ON THE PREMISES. Mostly incom- 
plete records. ARCHWAY, N19, and 
EALING COMMON, WS. £2 to £3 
per hour. Must hàve at least five years' 
professional experience. Three-four days 
per week, 


JAMES. — 01-993 1293. 








A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment 


* for two to three months either in profession 
^ or commerce and industry. ~ Please reply to 


Box AB 3341. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
Overseas. 


PRACTITIONERS SERVICES 
REAU 


{ 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 


A CHARTERED ACCOUNTANT with all- 
round experience seeks subcontract work in 
and around London. ~ Box AC 3415, 
AVAILABLE for personal taxation work on 
` а subcontract basis. Seven years’ experience 

~in professional ойсо, ~ Telephone Guildford 
555 after 7.30 p. 

OUR RNEMOUTH/POOLE AREA. ~ Ex- 

порои accountant offers taxation and 
accountancy ver up to twenty hours per 
week. — Bo; 
CHARTE D ACCOUNTANT in North 
London seeks subcontract work preferably 
in evenings and week-ends, Experience 
gained with medium-sized and international 
firms. – Box CA 3446. 


П 


CHARTERED ACCOUNTANT seeks sub- ~ 


contract work in Berkshire, Oxfordshire, 
Hampshire and Wiltshire gan Wil collect 
and deliver, - Box CA 

EXPERIENCED P ELAN CEACCOUNT- 
ANT seeks subcontract work, preferably 
evenings and week-ends, but anything con- 
sidered. Workin your office if necessary. - Box 
EF 3436. 

EXPERIENCED LONDON Е.С.А. would 
like to contact practitioners requiring 
general assistance, ~ Box EL 

Ё.С.А. experienced and reliable is available 
in July to assist practitioner(s) up to thirty- 
eight hours weekly at his or clients’ offices. 
Reasonable PUER West Ead/City preferred. ~ 
Box FC 3385 

FREELANCE LC. A.E.W., PART II, EAST 
LONDON. – Work in your office or take 
work home. Experienced in complete and 
incomplete records, personal taxation, Keep 


, Clients’ books. – Box FC 3353. 
FREELANCE 


CE ACCOUNTANT with London 
and Essex office facilities will consider addi- 
tional subcontract work, Permanent or 
temporary sources. Also interested in non- 
Metropolitan practices requiring servicing of 
London and South-east clients. ~ Box FA 
MANCHESTER. ~ A.C.C.A. Finalist with 
wide professional and commercial experience 
seeks subcontract work in or around the 
Manchester area. ~ Box МА 3414. 

PART II FINALIST requires full-time sub- 
contract work. Prompt delivery of jobs. — 
Write to A. Damji, 6 Levana Close, Victoria 


Drive, Southfields, London SW19. 





SCHEDULES TO TAX RETURN 
FORMS DRAFTED AND TYPED 


Schedules of investment income and 
acquisitions and disposals of chargeable 
assets prepared, including all related 
calculations and checks for missing 
dividends and debenture interest etc, with 
the aid of Moodies. — U.K. companies 
edition. – Box ST 3352. 





SUBCONTRACTOR requires accounts and 
taxation work (all kinds). Will collect and 
de.iver. ~ Please contact 01-622 8598, 

SUBCONTRACT WORK required, prefer- 
ably evenings and week-ends. Experienced in 
incomplete records, companies audits and 
accounts, All types of taxation. — Box 


THIRTY-FIVE YEARS A.C.C.A. College 
lecturer, considerable experience in audit, 
incomplete records, available from June 
31st, 1975 for six weeks anywhere in U.K,/ 
Europe. Also interested in seas aes on 
regular basis at London, ~ Write Box YA 
3431. Phone: 01-677 3509. 





SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Deboo Executive, ~ We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by our 
consultants. Lowest competitive D ~ Call 
Mr C. E. Barden Jones at 01—628 271 
A BENGALI chartered Part II шаги, with 
14 years’ all-rourid experience in professional 
firms, seeks position in profession, industry 
or commerce in London. - Box AB 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, 
E.C.A. Lowest competitive rates and fair trial 
périod. ~ Pembroke & Pembroke, 01—236 
80и (London) or 021-236 4356 (Віг- 
mingham). 
ABLE TO CARRY AUDIT to final stages 
with tax company and interviewing clients 
independently, Well conversant with S.S.A.P. 
Appeared for Final ЇЇ A.C.A. and holding 
'senior position. Seeking suitable position in 
or aroung London, — Please write to Box 


АТ 3333, - 

A BRIGHT YOUNG CHARTERED AC- 
COUNTANT seeks temporary assignment 
for two to three months either in profession 
or commerce and industry, ~ Please reply to 
Box AB 3342. ' 





ACCOUNTANCY ASSISTANCE 


Available immediately.’ Let {һе 
HARRISON-WILLIS TASK FORCE 
Overcome your problems during holi- 
days, sickness, or on special projects,etc. , 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01—493 9441. 
Harrison & Willis Ltd, 118 New Bond: 
Street, London WI. 





A.C.A.E.W. PART II (Nfay 1975) Finalist 
w.th five years’ experience in accounts/tax and 
auditing seeks a suitable position. ~ Box 


449. 

A.C.C.A. FINALIST with over eight 
years’ professional and three years’ com- 
mercial experience seeks position with 
Northamptonshire firm. Permanent, tem- 
porary or part-time basis considered., — 
Box AC 3450. 

I.C.A.E.W. PART IT FINALIST (MAY 1975) 
with initiative and drive and very good all- 
round experience in auditing and accountancy 
seeks position in profession. — Please reply 
Box AC 3354. 

AN A.C.C.A. student, doing final exam in 
June, seeks position as an audit clerk, Four 
years’ experience with professional firms. ~ 
Apply C. Beharry, 22 Thornhill Crescent, 
London N1. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 


THE ACCOUNTANT, June 19th TAXATION, June 2151975 


AN LCAE.W. PART, H’ FINALIST 
awaiting May exam result with eight years’ 
all-round experience in profession seeks a 
ам position in profession. ~ Box AA 


A PART If FINALIST well experienced in 


‘accountancy, book-keeping, taxation and 


auditing of varied business, seeks position 
in a part-time capacity in a firm of chartered 
accountants. — Box AP 3386. 

AUDIT CLERK (31), intermediate 1971, 
immediately available, London, £2, 690-4. 
Good audit experience as senior. — Please 
write Israat, 70 Grove Green Road, London 


CERTIFIED FINALIST (25), awaiting final 
results, fifteen months’ professional experi- 
sence, seeks position in the profession. 
— Box СЕ 3417. 

FINAL PART I appeared. — Out of articles. 
Experienced in incomplete records, company 
audit including computer audit, personal 
taxations, etc., seeks position. — Apply Box 
FP 3327. Я 

LANCE ACCOUNTANT Part ЇЇ 


.finalist moving into Chichester/Worthing 


area, seeks part-time position with small firm 
or sole practitioner. - Box FA 3328. 
GRADUA’ — ACCA. PROF. Part П. 
Experienced i in incomplete records, company 
audit, seeks place in professional firm. ~ 
Write to Box GA 3454, 

PART II FINALIST seeks position with firm 
of C.A.s in London. — Please write to Box 
PF 3330. . 

PART П waiting for result, seeks change of 
job. Experienced in company tax and small 
to public company audits. - Box PW 3370. 
SENIOR (PART-QUALIFIED) experienced 
in all aspects of taxation, Inland Revenue 
correspondence, incomplete records and 
small audits, secks suitable position in 
London firm. Salary required around 
£3,500 p.a. gross. Available early July. ~ 
Box SP 3451. 





MALAYSIAN CHINESE A.C.C.A. Finalist 
with one and a half years’ professional 
experience seeks employment with a. pro- . 
fessional firm in or around London. ~ 
Box MC 3452, 

YOUNG A.C.C.A. FINALIST (Mauritian), 
awaiting results, seeks job in profession. One 
year's experience. — 52 Margery Park Road, 
London E7. 

YOUNG С.А. with experience in incomplete 
records, auditing and taxation ,available 
to assist overloaded practitioners. Prompt 
collection and delivery. - Box YC 345 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. $ 





INTERMEDIATE. ~ Two and a half years’ 
of articles to go, looking for better experience. 
Principal’s consent obtained. ~ Please write 
to Mr М. A. Mirza, 129 Sherringham Avenue, 
London N17 

OVERSEAS GRADUATE seeking transfer 
of training contract. Already completed six 
months, had previous professional and in- 
dustrial experience. ~ Please write Box 


OG 3432. 

SEEKING TRANSFER of training contracts 
with medium-sized firm' City/West End. Nine 
months’ experience, Principal consented. Сап 
start immediately. – Write Box ST 3418. 
STUDENT with A.C.C.A. Part III seeking 
articles with practising accountants. A waiting 
results of Prof. II and НЕ (new syllabus), — 
Contact Mr Chong, Y.M.C.A., St Peters 
Street, Huddersfield. | 

YOUNG MAN, B.Com. (Hons.), com- 
pleted. Foundation Course, seeks articles 
with the chartered accounting firm. Available 
immediately. - Please contact А. * 
Chowdhury, 10 Crouch Hill, London N4. 
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COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 


А 87). 

A RAPID COMPANY formation service, ~ 
Also ready-made companies all trades (in- 
corporated England or Scotland). Business 
Economy Products Ltd, Moorgate, 





33 
London EC2, 01-628 8821/2/3 (for English. 


companies), 24 Castle Street, Edinburg! 
(for Scottish companies), 


LIMITED 
. COMPANIES 


formed to your requiraments 


READY-MADE COMPANIES £75 
Including dutles, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
гаси Co. Registrations Ltd 
30 City Road, London ЕС! · 











LIMITED COMPANIES 
J. P. COMPANY 
REGISTRATIONS & CO 


for your ready-made, special 


formations, company searches, 
seals, stationery, books, etc. 
Telephone 01—698 9983; 
42 Arran Road, London SEG. 
Open to 8.30 p.m. 





SPECIAL FORMATIONS 
(10-14-day Service) 
READY-MADE COMPANIES 
'Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


, 01-353 1441/2 





THE FULL-SERVICE COMPANY 


SPECIALISED SERVICES FOR ACCOUNTANTS 


AND SOLICITORS 


€ Company Registrations & Agency Services 
@ Ready-made Companies @ Common Market 


@ Company Searches 
€ Company Reconstructions 
€ Liquidations and Insolvencies 


HAIR ТАРС, 
COITY ROAD 22-24 COWPER ST. LONDON EC2A 4AP 


UMITED. 





Consultancy 


01-253 4108 
TELEX 25804 REDIMADE LON. 








LIMITED COMPANIES. 


NEW FORMATIONS 


— ОК mm 
READY-MADE COMPANIES 
FOR ALL TRADES 275-00 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-39 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551,2) 





BRITISH COMPANY 
REGISTRATIONS 
AGENTS LTD 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seal and 
statutory books. Guaranteed na trading. 
Transferred in ten minutes. $ 


38/40 Featherstone Street, London ЕС1 
01-253 2977/8/9 Telex 262687 


CREDIT INQUIRY AGENT. — Company 
searches and registrations promptly done. 
New companies formed £72. – Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943, Twenty-four hour 
service. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





READY-MADE COMPANIES available 
now. Also fcrmations, etc. - Reizhmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Hose 01-363 4382 and 7387 (ACRA 
READY-MADE COMPANIES 271-00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 





BUSINESSES 





COMPANY INCORPORATED 1901 (Heat- 
ing Engineers), authorized capital £5,000. 
Offers. ~ Tel. 0602 607. 

LONDON/KENT book Gig company for 
sale. Includ ng Limited Company. Ideal 
for self-employed book-keeper or extension 
for professional office. Price £4,500 negoti- 
able. — Box рК 3364. 

SMALL P.R. COMPANY with tax loss of 
£17,500 avaiable Directors loans can be 
assigned, — ~ Вох SP 3345. 

FOR SALE tax loss company in the electrical 
field with agreed tax losses of £20,000. — 
For further particulars please apply to E. A. 
Bell & Co, Accountants, Dashwood Square, 
Newton Stewart, Wigtownshire 008 6EQ. 





‘OFFICE MACHINERY 
AND EQUIPMENT 





NCR 399. ~ Computer 10K with 3 Card 
Form Feeders, Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000. We would 
be willing to accept £4,500. 


Apply to: 

Mr A. 1, Chorley 

London Investment Building Society 
54 Goldhawk Road 

London W12 


Tel. 01-743 5533. 


RUBBER STAMPS -- NORMAL SERVICE 
THREE DAYS, ~ Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. ~ PF. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI JAR. 
Tel. 061-480 3826, 


ме make 


nameplates 
in7 days! 2° 


also ойра Рау 


i AUSTIN LUCE & COMPANY 
Bee еј Middlesex 
a college 24326 (ask for Mr 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional meio (rub Services, T Muswell Hill, 
London N Т) Jor 959 

100 RTOAGES available 
up to D QNI for bese purchase, 90 per cent 
up to £20, 000. Re-mortgages and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 
1. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 

advertisers! requirements. 

2. The publishers will not be held liable 
for any loss occasioned by the failure 
of any advertisement to appear from 
any cause whatsoever, 

3. The publishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 

4. Box number addresses must not be 
used for the receipt of original docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of its contents. 

5. The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement which in the opinion 
of the publishers does not cenform 
with recognized professional 
standards. 














COMPANY ACQUISITIONS 


We are a long-established family business with a sound financial base. Our chemicals 
division is expandíag and we are interested in acquiring a controlling interest in a 
company either engaged in production of specialised chemicals or marketing/ 
distributing raw materials to the paint, plastics, chemical, rubber, adhesives and 
related industries, Existing principals may, by agreement, have a continuing involve- 
ment in the management of the company. — Please reply in strict confidence to: 


Box CA. 9763. 
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Mr 





MISCELLANEOUS 





DISCAS  (MINICOMPUTERS) LTD, 
specialists in disz-based minicomputers and 
tailormade accounting and commercial 
systems, wish to expand their contracts 
wita partnerships and individual account- 
ants. We offer your clients excellent value 
‘In-house’ office computer systems incor- 
porating the latest proven equipment. — For 
details please telephone 01—589 4294. 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


HARPTHORNE PRESS LTD 
149 SHARRI Road, Wallington, Surrey 
Tel. 01-647 9510 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain, 
consult John Tarryer & Co, F.S.V.A., 121 
Bridge Road, East Molesey, Surrey (01-979 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, – 
Accountants” Typewriting Service, 279 
Runley Road, Luton, Tel. 23147 

BOOK-KEEPING G SERVICE, Essex/Kent/ 
London under the supervision of incor- 
porated administrative accountant. — Tele- 
phone 0702--43997 (twenty-four hour answer- 


ing SE 
TELE. NE ANSWERING SERVICE. - 
Seven days per week. Special low rate avail- 





able for occasional peers: ~ Thurgood 
Business Service 01-946 2815 
BUSINESS 
OPPORTUNITIES 








IMPROVE CASH FLOW 


Your clients may arrange non status 
Icans to permit them to discharge 
accountancy and audit fees. Repayments 
over 12 months. Once an Accountant is 
registered with us client proposals will 
normally be accepted by return post. 
No status enquiries are made. For 
details simply mail letter head or card 


te: 
Endorsed Credit Limited 
11 Bingham Place 
London W1 








FOR SALE 





FOR SALE. ~ Bound tax cases. Both 
Annotated and Reports available, 1875 to 
1969. Good condition. Offers around £3 
per volume, ~ Phone 01-242 0211, Ext. 125. 





BUSINESS PREMISES 





ONE FURNISHED OFFICE to Jet in 
luxurious office building in Hendon. Can be 
used as an interview room. Reception facili- 
ties available, — Telephone 01-202 0066. 
Wl. — 600 sq ft. Excellent open-plan offices. 
Eh 500 p.a. Twelve-year lease. Premium 
£3,500. — Tel. 01-994 7120 or 01-387 6268 


SalterRex 


FREEHOLD 
PROFESSIONAL 
OFFICES 


Close Tottenham Court Road, 
Immediate possession, 


1,180 sq. ft. 









014851085 9 |» 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








STOCK VALUERS 
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JOHN CHURCHILL & СО 
Stocktakers «€ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. | 


155 HIGH STREET, BROMLEY, KENT BR1 ЫЕ 
Telephone Number – 01—460 8601/9220 











_@STOCKTAKING 
ME sticking to the facts with - 
George, Orridge 


Accurate, Independent figures give a 


‘complete and exact account of stock | = 


| levels and their worth — 
Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846 


Е. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. M 


Regent Housa, 295-241 Regent St, London W1R8SU. Tol 01-434 1294/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 BE2, Tel 021-043 6547 
11 Old Hall Street, Liverpool 31.3 SHT. i e be 7523 · 

65 Bath Street, Glasgow G2 2BX. Tel 041-332 7977 
517 Christchurch Rd, Boscombe, Bournemouth ВН1 зао. Tel 0202 35632 | 





С at 


AUDIT £5,500/£7,500 
MANAGEMENT CONSULTANCY 
£7,500/£10,000 


Following our successful#April °75 fact-finding visit to our clients’ 
‚ South African offices we have now successfully filled approximately 


| ‘half of current vacancies at newly qualified level. 
We are now looking for supervisors/managers to take up appoint-. 


ments initially at their current responsibility level with the larger 


South African offices and for 3 Management Consultants. All 


appointments offer attractive salaries and usual relocation expenses. 


‘HEWITSON-WALKER - 
(OVERSEAS. 
_ APPOINTMENTS) 


Tony Pruim, B.Sc., A.C.A. 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
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| ACCOUNTING STAFF | 


PROBLEMS SOLVED 


Staff shortage — End of year — ~ Illness — 
Peak work load — Changes in systems 


Be wise- consider temporary help { 


ROUTINE BOOK-KEEPING - AUDIT - TAXATION 
CREDIT CONTROL - CONSULTANCY 


In fact, any kind of assignment for both 
experienced and qualified Accountants 


Best for Permanent or 


· Temporary Posts 


UK or Overseas | 


Ring for fast service: 


ACCOUNTANCY TASK FORCE LTD | 
01-353 8291 for general enquiries 
15 New Bridge Street, London EC4V GHN E& 


NEAR BLACKFRIARS STATION 





“боту MrJones, but | 
you're nol quite...” 


ORRY MR JONES, 


It's һе nne old sto 
es felt that the SORRY ИҢ JONES. 
time Мы right for a move to He could have avoided ан c 


and. all looking for someone wanted and then put him in 
with exactly his qualifications . contact with clients who really 
were looking fox his tafents. 
t be another Mr Jones 
- call CHARLES LOXLEY and 
holiday and then it started. . . e do it the easy way, 
^| SORRY MR 


ite 
Y MR JONES, But 
you're pes quite experienced 
enough! _ 


; XLEY ASSOCIATES 
PERSONNEL CONSULTANTS 


ELDON CHAMBERS 
30 FLEET STREET 
у LONDON ЕСАХ ТАА 
353-9183 





CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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. Manager, EC2. 


TAXATION 


Birmingham. Manzger for -personal tax department of major 


‚ firm. Job content involves tax and financial planning. £5,000. 


ЕСА. Senior person able to take responsibility for allocation of 
personal tax cases, some complex but wide variety, including a 
few Underwriters. Minimum 2 years’ experience with C.A.s. 


4,2: 


EC4. Two trainee personal tax assistants, ideal opportunity for 
young people seeking to broaden their knowledge. Largish firm. 
Previous experience with C.A.s essential. £2,750—£3,500. 


Assistant Manager, personal tax only. Small firm, EC2 with sirong 
bigs on taxation services. £3,300. 


Birmingham. Two Senior Personal/Company tax assistants — 
International practice — wide ‘range public/private companies. 
Job content involves tax planning. Good entry pe young A.C.A. 
wishing to specialise. £3,500. 


EC4. Straightforward personal tax vacancy ~ quality firm. If ` 


you're in a rut it might be worth a call to us. £3,500. 


Junior Assistant for 6-partner EC2 firm. Training given on more 
complicated (савез, initially you would be busy on the easier 
onzs. £2,250-£2,500, 


SWI1. Major industrial group need a qualified accountant for their 
Taxation department. Experience of large groups essential A 
broad job content embracing special tax exercises, short- and 


, long-term profit budgeting, some travel. Age 25-+. £5,000-£6,000. 


W1: Two lady assistants required for personal tax section. Own 
allocations, report to manager. Circa £3,500. 


Company Tax Manager. City firm require С.А. with U.K. tax 
experience, age 30+ to head department, £6,000 p:a. 


Company Tax: We have many excellent vacancies in London and 
Provincial areas too numerous to detail. Confidential inquiries 
without obligation to proceed further. ` 


Leeds. Qualified accountant interested to specialisé in Corporate 
tax. £3,500. 


Middlesex. Personal Tax Assistant for expanding local firm. 
£3,000. 


Personal Taxation. A wide selection ‘of appointments available 
covering all’ locations. Confidential тшне given prompt 
attention. 


ECI. Qualified Accountant with sound џ. К. ‘knowledge required by 
International practice for tax consultancy work. £5,500. 


AUDIT 


‚ Manager — qualified accountant for supervision of group of 


medium/large ши company tax and company secretarial work. 
Location W1. £5,0 


а firm. Small audit section. Qualified/ 
unqualified must be experienced in smaller type job. £4,500. 


- Qualified Accountant, required by medium-sized and well con- 


nected City practice. Responsible for specific clients, prospects, 
excellent for promotion Manager. £4,650-+. 


Cornwall. Qualified Accountant to take charge of block of 
clients, small to large audits and tax. £3,000. 


Audit Manager. Young Qualified Accountant with large practice 
background required by medium-sized EC2 firm. £5,000. 


Finalist/Recently Qualified Accountant to act as Р.А. to senior 
partner of small firm; will handle majority of.larger audits of 
practice ~ no public companies. #3,000--23,500. А 
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| поје: & Provincia 
Jens Appointments . - 


Accountancy Employment Spécialists, 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2247 
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Executive Appointment Consultants, 


Р.А. to Partner. Qualified Accountant with managerial ability. 
Seven partner firm EC2. Excellent _ experience/opportunity. 
£4,000. 


Experienced, unqualified Senior - WI practice to handle variety 
small/medium sized job. £3,500. 


Leeds Audit Manager, qualified man with experience of large 
audits. £4,000 +. 


EC2. Small audit section of large firm need man experienced in 
this type of audit for supervisory position. £4,000. 


Book-keepers (4) to prepare accounts'to 'trial balance stage 
for variety of small clients. Excellent working conditions, EC2. 
£3,000. : 


Potential Partner. Minimum 2 years' qualification experience, 
North Топой practice (4 partners) and expanding: General 
practice background required, including tax. experience. Salary - 
up’to £5,000 to commence. 


WC2. Small firm need finalist or recently qualified accountant to . 
act as Р.А. to 2 partners. Partnership prospects after 2 years. 


` £3,500. 


Sussex. Well established practice — young qualified accountant for - 
substantial size audits/tax. Very varied clientele, responsibility 
given — could be partnership prospects due pending retirements, 
Initially to £4,000. 


Ѕеті-Ѕепіогѕ. We have many excellent positions in Tahdon and 
Provincial areas for applicants with 2/3 years’ experience. Job 
content and salary vary according to firm. and location. Inquiries 
without obligation. 


OVERSEAS, 


We are currently recruiting qualified accountants for 2/3 year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, South Africa, 
Spain and Zambia. 


TRUSTS 
Hampshire. Trust Assistant with tax knowledge – small.expanding | 
practice, #2,500--. 


Merchant Bankers. EC3. Trust Administrator age to 23, for. 
duties embrating all aspects of accountancy and administration — 
some financial planning too. £2,750 plus exceptional benefits. 


WC2. Large firm expanding their Trust department. А Senior ~ 
Assistant manufacturing, to £4,500. 


Junior Trust Assistant with minimum of 3 years’ experience — 
£3,000. 


City office of International firm require 4 able Trust Seniors, 
to take responsibility for very interesting portfolio, #4,000-. 


WCI. Competent Trust administrator required very little tax 
work involved. £3,750. . 


, Sussex. Тгив Тах, Experience essential, branch office of London 


practice. £3,000. 


Assistant to Manager, large. London firm. Opportunity to cover 
all aspects of this work, including investment management. 
£4,500--. Also 2 book-keepers required for this, department. 
£3,000. 


Birmingham. Senior Trust man/woman able to take charge of 
small department. £4,500. : . . 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREB FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX MANAGERS £6,000-- 
To take charge of department in a well-established City 
firm witha very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
АТЛА. National Practice. 

£4,500 to £5,500 


Assistant Consultant — National Practice. 

PERSONAL TAX LADIES £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant. We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 


TEMPORARY TAX 


PERSONAL TAX SENIORS £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
PERSONAL TAX SENIORS „ £3,000-£5,500 
As the leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
tax vacancies in the profession. 

PERSONAL ТАХ – BAKER STREET .  £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level, 

PERSONAL ТАХ - 

FENCHURCH STREET £3,500-£5,000 
Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS _ £2,500-£3,250 
Vacancies range from trainee junior level to own small 
allocation. City and West End. A.T.LI. trainces 
encouraged. 

TRUST AND PERSONAL TAX £3,500-£6,000 
Twenty vacancies in all areas. City and West End. 
PERSONAL TAX – EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. 


to £3 p.h. 


COMPANY TAX 


COMPANY TAX #4,000--#10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.LI, student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 р.а. with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000+ for A.T.LLJA.C.A. with 3 
years’ tax experience. Also Р.А. to tax partner and 15 
vacancies at company tax senior level to £5,750 p.a., 
3 vacancies to manage company tax departments. 


NEWLY QUALIFIED TO SPECIALISE 

3 : £3,750—£4,250 p.a. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
or both. Previous experience not required. 


TAX PARTNER DESIGNATE £6,500-£8,000 
Initially to manage tax department. Another vacancy at 
thesame salary in Tax Research. 


INTERNATIONAL TAX , €. £7,000-4- 
Leading tax consultancy seeks A.C.A. experienced in U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. John Walker, B.A., A.C.A., in 
confidence. 


TAXATION AND FINANCIAL PLANNING 
#6,000--29,000 


COMMERCIAL 
TAX VACANCIES 


TAX CONSULTANCY £7,000-£9,000 
U.K. Tax Consultancy. A.C.A. and planning/consultancy 
experience required. 


LONDON . | £7,000-£9,000 
Three vacancies, International tax and U.K. company 
tax, with international giants; 3-4 years good tax 
experience. 

Large Industrial and Commercial Companies £3,500~ 
£6,000 for newly qualified or 1/3 years’ tax experience, 


Electronics Conglomerate 500 
Finance Corporation £4,500—£5,000 
Pharmaceutical Group £4,500—£5,000 
Finance Group £A,S ,500 
Shipping Conglomerate £4,500—£5,500 
Government Corporation £5,500—£6,500 
Finance Group £5,500-£6,500 


PROVINCIAL 
TAX VACANCIES 


LIVERPOOL А 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist. Salary open to negotiation. 

Phone or write John Walker, A.C.A., in strictest сол» 
ence. . 


MANCHESTER с, £4,000 
Personal Tax Senior. Someone: with several years’ 
experience in the profession. Personal Tax Assistants 
also required. 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding 
taxation department of international firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to be 
mainly responsible for company tax. Excellent prospects. 


BRISTOL Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning, This is a new department so there 
will be plenty of responsibility working with young staff in 
friendly atmosphere. CTUM 

Also vacancy for a Personal Tux Senior with inter- 
national firm, 


CARDIFE to £3,000 
Personal tax assistants for international firms, 


CHELMSFORD £3,500 
Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW | £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects.. 
Also personal tax assistants required, 


SOUTHAMPTON to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for A.T.L1, 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 
CAMBRIDGR, 


BECKENHAM, BIRMINGHAM, > 
EXETER, KINGSTON UPON THAMES, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINCHESTER, WOKING. 


с. £6,000 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON ЕС4 Tel. 01-248 0441 


BEES OA ZU o (OVERSEAS ‘APPOINTMEN 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies. Please contact us to inquire about 
locations not mentioned below. 


EUROPE £5.000-£7,000 
Openings їп Paris and Brussels as well as Switzerland, 
Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


SPAIN AND PORTUGAL £5,000-£6,000 
Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of languages useful but not 
essential, Appointments carry usual large International 
Firm benefits. 


ITALY AND HOLLAND | . £5,000+- 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA 3,050 -- 


Work оп this Mediterranean island аз a qualified 
accountant and you will never want_to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA у #5,000+ 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of the best climates in the world and earn (and save) 
a first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA. £4,700—£7,000-1- 

Kenya, Tanzania, Malawi and Zambia are just four 

East African countries offering newly and recently quali- 

fied А.С.А.з the chance of a lifetime to broaden their 

experience. Free accommodation, 25% terminal bonus 

and next Christmas on Mombasa beach are some of the 
enefits, 


WEST AFRICA £5,000--£6,000 
Vacancies in Sierra Leone, £5,000+-free accommodation 
-Fterminal bonus. Nigeria, Ghana and Liberia. All with 
similar terms and capital accumulation potential. 


AUSTRALIA, NEW ZEALAND £4,500+- 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А.з. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST е. £5,000-- 
If it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 
partner level in Hong Kong, Singapore, Bangkok and 
Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 


THE AMERICAS 
BAHAMAS $15,000--$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or three-year tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including settling-in allowance, gratuity and 
bonus, Vacancies in other Caribbean Islands. 


BERMUDA 513,000 + 
Two years in Bermuda for a newly or recently qualified 
А.С.А. Appointment includes training in either Montreal 
or Toronto and the usual overseas benefits with large 
International Firm. - 


JAMAICA £5,000-t- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
n understand the international firm benefits being 
offered. 


CANADA : .. ,$14,000- $20,000 
Gain post-qualification experience in Canada with the 
world's top . Opportunities unlimited for progressive 
career accountants. International firms and local 
recruiting through Hewitson-Walker, for 1975. 


SOUTH AMERICA £5,000-27,500 
Ten vacancies, Brazil, Peru, Chile and Argentina. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 
Part II finalists should apply now while there are still vacancies 


Tel. 01-248 0441 
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IN THE classic words, the accounts of 
British Home Stores for the year to 
March 29th, 1975, give ‘a true arid fair 
'. view! of the company’s affairs and of its 
profit. That is according to the auditors, 
Peat Marwick Mitchell & Co. But the. 
civil servants who administer present 
governmental edicts maintain that what- 
ever the balance sheet may show, the 
profit and loss account is ‘unfair’. 

British Home Stores proved too 
efficient in the 1974-75 financial year and 
in Note 2 to the accounts the directors 
have :o report that "The better than 
expected sales performance, particularly 
during the last quarter, resulted in the 
company at its year end, although being 
below its net profit reference level, 
having exceeded its gross profit reference 
level under the counter-inflation legis- 
lation by approximately o-8 per cent of 
the sales for the year. Sales, it will be 
seen, rose from £121-02 million to £2,000 
short of £161°8 million, with pre-tax 
profits up from [15:46 million to over 
£18-5¢ million. 

The company exceeded its gross 

. profit reference level by about {1:3 
million and Sir Mark. Turner, British 
Home Stores’ chairman, reminds share- 
holders that both gross and net profit 
levels depend very largely on the volume 
of sales. In forecasting sales and fixing 
price levels for months ahead the company 
has to take into account the extent by 
which profits in previous periods have 
fallen short of or have exceeded reference 
levels permitted under the legislation. 


_ Ahead of the industry 


To thé extent that sales exceed expecta- 
- tions the company must inevitably exceed 
its reference levels, and to the extent that 
sales fall short the reverse is the case. 
The practice of forward estimating of 
sales kas to be pursued by all retailers 
'since it would be totally imprudent to 
base prices on anything else', Sir Mark 
comments. British Homie Stores gross 
margins make allowances for the need to 
bring back into equilibrium the amount 
by which the reference level was exceeded 
in the past year. 

Sir Mark says: ‘We are confident not 
only that this amount can be absorbed but 
` that with the increasing number of 
stores and selling space available as 
compared with the yezr past there should 
be continued growth in the net profit- 
ability of our operations.’ British Home 


Stores’ true growth can be measured 
against a 19'I per cent increase in the 
retail price index in 1974 and a 20 per 
cent rise in retail sales over the same 
period, suggesting that consumer pur- 
chasing barely maintained the 1973 level. 
British Home Stores’ sales grew 33°7 рег 
cent or nearly 14 per cent above the 
national level, and the net profit increase 
was 20 per cent. Г 

The company far outstripped the 


` retail trade as a whole which must have 


suffered a considerable decline in net 
profitability during 1974, with the bulk of 
it suffered by the small shopkeeper. It is 
not surprising that retailers seek abolition, 
or at least some relaxation, in controls 
and Sir Mark comments that ‘the gross 
margin concession relating to expenditure 
on plant and the tax relief on increased 
stock investment do nothing like enough 


of British Home Stores 


i a a o рүшү пет пиву TTE NEP пет — 


to remedy the situation when the cash 
requirement coming out of post-tax 
profits just to maintain static net working 
capital increases at the rate of 20 per cent 
a year’. | 


Мо рапасеа 
If it is difficult to gauge the effectiveness 
of counter-inflation legislation, it is 
impossible to know what would happen 
without it. But Sir Mark’s view is that . 
while abolition of controls, with all their 
attendant administrative problems, would 
be welcomed, there would not auto- 
matically be a retailing panacea. Economic 
conditions are such that competition in 
the retail trade could become even keener, 
and this very competition could be as 
effective as any controls in restricting 
price increases. 

British Home Stores would not pre- 





. Information for Employees 


DISTRIBUTING a special annual report to 
employees when the statutory annual 
report is circulated to shareholders is fast 


becoming standard practice with com-. 


panies where board and management set 
store by good communications with 
employees. United Biscuits is one such 
company, as this column has previously 
noted. i 

This year the company put a four-page 
insert into the group newspaper, stating 
the figures, explaining them, stating 
current “problems and showing ‘Why 
running a company is like running a 
family budget’. 

In his statement with the statutory 
report and accounts, chairman Mr Hector 
Laing mentions points of improvement 
in communications. Emphasis has been 
pu: on briefin groups held regularly 
through the business in the UK. Em- 
ployees are given detailed figures on all 
aspects of the company’s affairs, particu- 
larly at this time when constraints on 
capital expenditure may have an impact 
on job security. 

‘I am sure’ Mr Laing writes, ‘that our 
policies have helped our employees 
understand the problems and oppor- 
tunities’ facing the business and the 
country. As we move into what may be 


a very difficult year, this understanding. 


should become increasingly valuable’. 
Employees in the Glynwed group this 


year have also received a special pamphlet 
edition of the company’s annual report 
and accounts. If employees read the 
pamphlet (which folds open to three 
foolscap pages) and believe what they 
read, they should have a reasonable 
insight into what Glynwed as a whole 
does, and how even pre-tax profits of 
Á157 million in 1974 were inadequate. 

They will see that the second biggest 
single cost factor after 117-8 million for 
raw materials was £368 million for 
wages, salaries and pensions; dividends 
absorbed merely £3 million. They should 


: note also that taxation takes £8-2 million 


from profits and that retained earnings 
of £3:9 million were £5-1 million short 
of the sum required to increase activities, 
buy new plant and cover inflation. 

This, as the pamphlet says, ‘highlights 
the basic problem facing any business in 
an age of inflation. If the company is to 
keep sales up and jobs secure, it simply 
HAS to make an increased profit just to 
maintain its position — never mind 
growing. . 

` Employees аге told that ‘to achieve this, 
we must reduce costs, increase produc- 
tivity and be allowed to charge a reason- 
able price for our products and services. 
If we can't do this the company will 
eventually go under – and we'll all suffer, 
"That's why we'll be trying for even better 
results in 1975. j 


THE 





June 19th, 1975 


ACCOUNTANT 


зјиподде өгө O џга ино) (LBL 02 962] 52828 uo sejou eu; sjuno22e 25992 jo мед шуо] {LGL 0} 064] seBed uo sejou eq, 









































































































































dog's. 899'61 v џођехе) 19138 weed ew 104 snjdins uo peseg 
dge'st de&'6L v иоцехез ув ога Вицеәйо uo paseg 
8101291 :ejeus Алешрло zed sBuywiey 
џовлезва "M '2 - я 
Jeuun мед SSL’? 8129 Е | зона азмујан 
: 808'® 85ГЕ 
006 = L зиподов џођехв; рамејед 
ОИУ 216'19 ЗЕ гє 
679"; 009" шар ines |) aueys Т 09929'Є о 2 
J у '2— 61BUS 19 "£ JO Ши 
7960: 10#'02 syesse уиәмпәо yoy | 8 ү iud ве Б) emu дА Меш чо 
Й pray ec ec а * 8161 Yolk ISLE 0} 1284 '5120)8 әоиеәјага UD 
senile 199 22 ; рериешшоэе; 10 pred ѕриәрма 
TSMO]|OJ se рејерџдоЈа у 
679", 0091 puepiAIp хешро үги рерџешшозен З 
19921 992'01 LL uoRexeL : 2 
— 982 мезрлело yueg | 0898 9688 џопвхе] Joye ЈВӘА оца 10] snjding 
LVL 9200) - sesuedxe paniooe pue SIOUPAID | „сн 008'6 Ё UOJEXE] 40у чоло 
ѕөпціаец zuan | 24021 969'8L d Z UONEXe} e10Jeq ЈевА әці 10) snjdung 
; 802. 001 
ze’ le 896 | 88 ze 52015 өоиөәјәа рив oemnuoqep jo uonduiopoi uo 3unoosiq 
69171 ул puey ш pue yueqye uso | O77? _ (а 
08:1 9016, sueoj 3293 1045 | oot — uoa: порехеу 30) UOIS|ACId 
ВЕР 982 ешецов әзеце ѕәлцпоәхә jo seejsni оз зивот | 0291 со) (snjdins—$/6 |) ѕәпо00;4 jo jesodsip uo џоцед 
ту. gorz әоивлре uj sjueuiAed рие 5:03990 А 7 
ZL 967'8 NOILV 
2191 96102 ej sys | —— —— + ош XVL нау изазова ONILVH3dO 
sjosse јиомпо | Сб1'8 008'6 
0Е8 ЕЗЕР ГА junoooB џопехеу ремојер 01 өјзирі 
950'92 пау TIEL сера хе) човеоф о : (%298— 
али € 
asp’ 1920, 1ueuidinbo pue sBurtsiuing 'вәшзхї4 i TZ/ELGL) %79 18 SIHO шенпо uo uonexe) 10j d 
ГАТА 78:92 Seniedoid pjouossee1 . 
672. 0520: ѕәрләбо рјоцвоа | 7 ae 
6 s3essu рәт rors 886984 мону 3H0338 зона ONILVHddO 
1VlidVO dO 3SN | 1825 619% 
Lee £6t spunj uoisued ,seeAojduie оз попа дио 
а » ©8Е ИА 8 sudo] uo ejqeAed 1so1930J 
01797 2,519 zovz ags'z 65» uoneziiouie pus џоперекјед 
4 4 3onpeg 
2809 7869, 8 зиеот 
9£0'v 0Є9'6 LOL зипооэе иођехез рәіәјәа 5 Se 
zegge 86227 —— Ка Па 2568, ЗЕ ` 
БР. у. a та re EMO eee 866 99 релесе зелен :рру 
60 9Е Lee" LY 17814 620712 мо|әд UMOYS esaut ULU JAO поңӊедышшре pue 
F n Е j џопеледо jo se&1euo [үе 10} Burpiaosd деце ШОЧ бире; 
Ра с87'08 9 soAresoy 
StE'LL St£' ML 9 Auedwos yuered—jeyideo Мешро 
LZO'LZE 86119: 91 53175 
$1soJe1ul,S. әле 
359910! ,SIGP[OYSIEYS 0003 0003 
В азаола а TWLIdVD | pel 961 
0003 0003 0003 0003 цоз WOE Чоу ez ^ вәюм 
PLEL чоюу MOE 9/61 Чое WET SION 01 одаом ZG 0} $399^ ZG 
а161 U948|N u36c 37 G/6L Ч2191И 4362 оз JeoA 893 104 








Ll33HS JONVIVE азлтапо5змоз J1Nn022V 5801 ANV изона азіматоѕвмоэ 








аз ША SAYOLS 3IAOH HSILIUuS 











~ 
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sumably quake at the prospect of such 
competition. In the past year true 
volume growth in sales, even taking 19'1 
per cent inflation according to the Retail 
Price Index, must have been in the 14 
per cent to 15 per cent region, with 
about a third of it coming from new stores 
and extensions and the rest from in- 
creased sales in existing space. 

- Sir Mark comments that applying 
the same reasoning to pre-tax profit 
would bring the 1974—75 increase down 
to virtually nothing, but as the index does 
not cover all the group's operating costs 
*this particular exercise can give only a 
very rough guide to progress but it does 
suggest that as a business we have had to 
advance strongly to stand still’, 

He is hardly sanguine about inflation 
accounting, merely commenting that 
‘perhaps some standard form will emerge 
as a statutory requirement in due course’. 


But he says nothing but the truth in’ 


commenting that ‘the vital issue is that 
the rate of inflation itself be curbed’. 


Sound buying 


Correcting a ‘popular misconception’ 
that British Home Stores buys most of its 
goods from overseas, Sir Mark states that 
well over three-quarters of the goods sold 
come from British manufacturers and 
‘we are always trying to increase this 
proportion’. But over the years overseas 
connections have been built up and the 
view is taken that any moves to restrict 
imports will ‘inevitably put up the price 
of goods to customers everywhere’. 

The company’s progress is based on 


. sound buying and the substantial volume 


growth in sales has been spread over all 
sections. The outstanding performance 
has come from the food departments 
where concentration on highest quality: 
fresh foodstuffs at competitive prices, but 
still with personal service, earns growing 
customer appreciation. 


Hypermarket plan 


From that aspect it is interesting that 
apart from the normal store building 
programme, the company is now mount- 
ing а joint venture with J. Sainsbury in an 
attempt to enter the hypermarket field of 
trading. The extent to which the joint 
enterprise can progress must depend on 
local and central government attitudes to 
applications for out-of-town development, 
So far, with a few notable exceptions, this 
attitude has been negative. 

It is four years since Sir Mark first 
mentioned the possibility of going into 
‘out-of-town shopping’. It will be an 
achievement of some consequence if 
British Home Stores and Sainsbury 
are operating hypermarkets four years 
hence. 
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Finance for Duport 


'ТНЕВЕ 15 evidence in company reports of 
a new development in the financing of 
industry by the major banks. The 
development is away from customary 
bank borrowings within’ agreed limits 
to definite amounts of money on definite 
loan terms. 

Thus, in the report of the Duport group 
of steel, engineering and domestic product 
companies, it is seen that Midland Bank 
has agreed to lend Хто million for a 
period of ten years. The loan, share- 
holders are told, is ‘secured by a floating 
charge on the assets of the group ranking 
part passu with the Debenture Stocks 
together with a second floating charge on 
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the assets of Duport Ltd’ and will carry 
interest at 2 per cent above Midland’s 
base rate. . 

Repayments will be by 12 half-yearly 
instalments beginning six months after 
the fourth anniversary of the loan. In 
addition, Midland Bank has confirmed 
that existing overdraft facilities remain 
available. t 

Duport's chairman comments: ‘We 
believe that these arrangements provide 
the foundation upon which we can 
proceed with confidence to expand the 
activities of the group.’ The company is 
also raising £3 million by a rights issue 
towards the financing of £25 million of 
capital investment over the next five 
years. 
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Notes 
+ £000 £000 £000 £000 
CAPITAL EMPLOYED К 
Shareholders’ interests 
Ordinary capital 5 11,345 11,345 
Reserves 6 30,029 24,473 
41,374 35,818 
Preference capital 5 471 473 
41,845 36,291 
Deferred taxation account 1c&7 9,587 4,046 
‘Loans 8 15.984 5,752 
67,416 46,089 
USE OF CAPITAL 
Fixed assets 9 
Freehold properties 8,643 5,626 
Leasehold properties 26,706 21,291 
Fixtures, furnishings and equipment 10,319 7,408 
` 45,668 34,326 
Subsidiary companies 1a&10 
Shares at cost 421 421 
Add: Amounts due by subsidiary companies 1,731 1,607 
2,152 2,028 
Deduct: Amounts due to subsidiary companies 616 503 
1,536 1,525 
Current assets 
Stocks Te 19,987 15,488 
Debtors and payments in advance 2,093 1,410 
Loans to trustees of executives share scheme 386 438 
Short term loans 19,105 13,150 
Cash at bank and in hand 1,173 1,159 
42,744 31,645 
Current liabilities 
Creditors and accrued expenses 10,421 7,116 
Bank overdraft 285 — 
Taxation 11 10,226 12,642 
Recommended final ordinary dividend 1,600 1,649 
1 й 22,532 21,407 
Net current assets 20,212 10,238 
67,416 46,089 
Mark Turner 
C. W. Paterson 


Directors 


The notes on pages [796 to 797] form part of these accounts 
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is a familiar 
stock market battle. Hope about the 
. referendum hoisted the stock market 

to an 18-month peak in FT Index 


HOPE versus FACTS 


terms. But the fact of pounding 
inflation and an irresolute Government, 
for all the strong-sounding words, 
took 21 points off the Index again in a 
week, despite a near-6 points rally 
at the end of it. 

Inflation running at 25 per cent is ‘the 
crucial factor; so crucial that it can 
act as а bull point in the stock market 
in so far as it raises hope of Government 
action in a midsummer Budget. Hope 
also exists that the.corners of some of 
the extremes of the Industry Bill will 
be rounded off by Government amend- 
ments. 

One helpful fact has been the May 
trade figures showing a-reduction to 
only £16 million in the overseas trade 
deficit. That provided some monetary 
relief for sterling which had con- 
tinually been under pressure. 

Hope and fact are not entirely in 
opposition, and that is encouraging 
to some degree. But there will be little 
hope around if the threatened rail 


` strike takes place and lasts for any 


length of time, 
It is not'entirely true to say that all 


‘the facts are bad and all the hopes 


unrequited; but the situation: could 
begin to move that way if the Govern- 
ment does not soon suit action to its 
words on the perilous situation of the 
economy. The games of politics 
should have been ended with the 
referendum.. 


OIL SUPPLIES ` 


Tentative forecasts of a 30. per cent 
rise in oil prices to be imposed by 


OPEC countries when the present 


price agreement runs out in ‘the 
autumn have brought equally tenta- 


tive forecasts- of retaliation -by oil 


producirig countries. Such retaliation 
could take the form of export res- 
trictions to OPEC areas but it would 
be surprising were all Western nations 
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to agree on.such a programme of 
sanctions. 

The threat of still higher Middle 
East oil prices makes the development 
of North Sea oil supplies all the more 
crucial to the United Kingdom. But the 
odds now are that oil supplies will 
be reaching the shore later and slower 
than originally anticipated largely on 
account of the uncertainty created by 
Labour Government 
terms of State’ stake and taxation 
intentions. Those intentions and de- 
cisions have certainly frightened away 
some of the smaller North Sea partici- 
pants and have severely shaken some 
of the larger. 


A direct result of the rise in oil prices . 


and the decline in oil transportation is 
the present severe glut of supertanker 
tonnage. One publicized view is that 
only a complete cancellation of зирег-. 
tanker orders will help solve the 
surplus situation. If there are no 
cancellations, the supertanker tonnage 
in the world could reach the 400 
million tons level by the end of this 
decade — but 200 million tons would : 


` 
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be idle. That presupposes ‘no change 
in the oil situation in the interim. 

The major change, of course, could 
be the reduced need for reliance by the 
United Kingdom on delivery of super- 
tanker-carried oil. Meanwhile tanker 
shipping companies and their bankers 
as well as supertanker builders are 
facing no mean crisis. 


MERCHANT BANKING 


On the City domestic scene the 
resignation of Mr Michael Andrews 
from Brandts, the' merchant banking 
subsidiary of the Grindlays Bank 
Group, has indicated a further stage 
in the reorganization of the merchant 
bank which fell foul of the property 
market. 

Lord Aldington, chairman of the 
parent bank, had already indicated 
that Brandts, which had lost its 
Acceptance House status, would be 
kept on a very tight rein. Mr Andrews 
joined Brandts from Samuel Montague 
to head up the development three 
; years ago. 


Rates and Prices 


Closing prices, Monday, June 16th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.17,1975 ..114% Маг. 7,1975 .. 102%  Dayto day .. 7i- 83% Bank Bills 
Jan. 24,1975 ..11 % Маг 21,1975 ..10 % 7 days ‚8-9% 2 months 93-93% 
Feb.7,1975 ..103% April18,1975 .. 93% Fine Trade Bills 3 months 98-93% 
Feb.14,1975 ..103% Мау2, 1975  ..10 96 1 month .. 9396 . 4 months 93-98% 
; 2 months.. 10 96 6 months 10 ~92% 
| | 3 months.. 103% : 
Finance House Base Rate 
June 1st, 1975. 105% Three Months’ Rates 
Local authority deposits ane ~ 9i % 
. К Local authority bonds 0i ~ 98 % 
FT Industrial Ordinary Index Sterling deposit certificates OL 911% Y 
June 16th, 1975 335-5 Euro-sterling deposits Я 10% ~10% % 
Euro-dollar deposits = – 62 96 
Treasury Bills Foreign Exchanges 
Apri 11 .. £9-2845% May16 ., £9-4747% New York .. 2-2795 Frankfurt.. .  5:3175 
Арі 18 .. £9-2312% May23 .. £9-4765% Montreal 2-3375 Milan 1422-50, 
Aprii 25 .. Е9:2403%  May30 .. £9-4459% Amsterdam.. 5-4600 Oslo 11-1200 
May 2 . £9-4679% Јипеб ., £9-3986% Brussels .. 79-3500 Paris ; 9-0850 
May9 . £9-4774% June 13 .. £9-4148?6 Copenhagen 12-2875 Zürich >. 5-6650 
Gilt-edged 
Consols 4% oe mae, Е .. 28 Treasury 9% 1994 .. .. . 655 
Consols 22%  .. T ae .. 162xd Treasury 83% 84-86 — .. е .. 783xd 
_ Conversion 32% .. as .. 258 Treasury 84% 87-90 — .. НЕ .. 662 
Funding 33% 99-04 — .. ais .. 27 Treasury 62% 1976 £s RN 297... 
Funding 5196 78-80  .. ite .. 793 Treasury 34% 77-80 — .. es e 755 
Funding 52% 82-84 .. ба .. 708 Treasury 34% 79—81 Ae is .. 738 
Funding 52% 87—91 $a ea .. 52 Treasury 5% 86-89 ks x у. 51 
Funding 6% 1993 кё xdi .. 492 Treasury 5196/08-12 — .. ive ‚‚ 392 
Funding 62% 85-87 £x ee , +e 87$ Treasury 22%  .. ace ер e 175 
Savings 3% 65—75 cx M x. 99 Victory 496 ix x oe ee 99 
Treasury 94% 1999 P" ES .. 65i War Loan 32% .. es 2d .. 245. 
Retail Price Index (Jan. 1974=100) | 
ы Jan. Feb. Mar. April May June July Аша. Sept. Oct. Nov. Dec, 
1972 82-9 83.3 836 844 848 85-3 856 863 86-3 880 883 887 
1973 893 899 904 921 928 933 93-7 940 948 967 974 98-1 
1974 100-0 101-7 102-6 106-1 107.6 108-7 109.7 109-8 111.0 113-2 115-2 116-9 
1975 119-9 121:8-124-3 129-1 134-5 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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Alotof people are hunting for qualified accountants. 


If you area recently qualified 
accountant, you will soon be making 
the mostimportant decisions of 
your career. | 

Everybody is waiting for 
candidates to come flocking in, its а 
buyers market. | 

With this overwhelming 
choice, you have to choose the 

_right company. 

| And to make the most of your 

. early years in accountancy you will 
‘wantto make it right first time. 

And suddenly, everybody 
wants to help. | 

Мегууп пе wantto help 
you to help yourself. · Ж 

After all itis your career 

We will give you unbiased 
objective advice, based on your 
personal circumstances. . | A 

We will tell you whatwefeelis | through each stage of your career 








the best possible path to follow, which Mervyn Hughes are 

company to start with, and which steps. internationally acknowledged as 

to take subsequently. being one of the top recruitment | 
Then we will leave the final consultancies, with offices throughout 


decision to you. 


| Europe. 
There'll be no obligation to take 


And we have been giving 


any further steps. ` ' advice and planning careers for | 
Butifyoudecidetotakeour accountants for nineteen years, from ~ 
advice, we will personally introduce newly qualified to senior management. 
. you to companies in public practice, With a reputation for success. 
. commerce or industry. “Why not give our Senior 
And we won'tleave it there. Consultant a ring and arrange an 


We are notin business only to interview, you have 
find you ajob, we аге hereto help you’ nothing to lose. 


Mr R. N. Griffiths, Senior Consultant, | 
Mervyn Hughes Group, Trent House, 59, St Mary Axe, || 
LONDON EC3A 8AR. Tel: 01-283 0037 > 
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| JUST PUBLISHED 
a PRINCIPLES OF 
MANAGEMENT ACCOUNTING. 


by BERNARD BROOKS, F.C.M.A., Principal Lecturer, Polytechnic of North London 










This book has been written with the specific purpose of placing Management Accounting in a descriptive 
practical setting so that the reader.can appreciate both the problem and the reasoning behind the techniques 
applied in solving them and is directed at all students of accounting, whether they are preparing for the 
professional examinations or for the many degrees which include accountancy, or are executives in other 
business functions who seek a readable comprehensive view of the whole range of accounting. Although, in 
the main, there has been a conscious attempt to omit elementary costing matters, it has been the writer’s 
teaching experience which has indicated certain areas that create problems in the minds of some students 
and which must be resolved since they are fundamental to the accounting concept. The author has had a wide 
and varied career as an accountant and in management before entering the field of further and higher educa- 
tion to teach management accountancy. Since 1971 he has been the Course Director for the Management 
Accountancy Sandwich Course, at the Polytechnic of North London, where he has observed the benefit 
derived by students from the interplay between academic study and a planned industrial- or commercial- 
experience programme. 


PRICE £3°75 net. £4:05 Including Post U.K. £4°40 Overseas 
. GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 1JJ 























AN IMPORTANT ADDITION TO 
| GEE'S WORLD MANAGEMENT SERIES 
Gt ACQUIRING MANAGEMENT SKILLS 


by C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. 













MANAGERS KEEN TO IMPROVE ACQUIRING MANAGEMENT SKILLS is not a textbook which merely dispenses knowl- 
edge. It is addressed to all those managers who have ever questioned themselves about their 
THEIR PERFORMANCE SHOULD performance. How do I rate myself? Can 1 organise? Am | eager to learn more about human 
behaviour? What can | expect from a management development course? Does the jargon 
CERTAINLY READ THIS BOOK of the management studies specialist either infuriate or confuse me? Do | make myself clear 






to my associates? How do | tackle my problems? How much numeracy до І пева 2 What 
should I read? 


The avowed aim of the author is to interest the serving manager, to let him know what 
forms of personal development are open to him and to suggest how to make the most of 
them. 


Mr C. 8. DEVERELL, author of Business Administration and Management, Management 
Planning and Control, The Techniques of Communication in Business, Personnel Management 




















Prico £3:80 net and other books, is among the most widely read writers on management studies in the United 
Kingdom. He has directed many management development programmes at five major 
£403 including Post/Packing U.K. colleges, for many years as head of management studies in three such colleges successively. 
He has held management posts in industry and is now a training consultant. He has contributed 
£448 Overseas to development programmes in Universities. industry and television and has played a promi- 
289 pages nent part in the organisation of educational schemes for professional institutions. He will make 






vou think again about the wide range of skills the manager must deploy. 









GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 144 


Publishers of The Accountant : 01-836 0832 
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SECOND EDITION OF AN ESTABLISHED 
AND AUTHORITATIVE WORK 


STUDENT'S GUIDE TO 
COMPANY LAW 
by FRANK И. JONES, коса. РАСЛА. 


Ж POINTS OF DIFFICULTY * DESIGNED SPECIFICALLY 
EXPLAINED AT END OF FOR STUDENTS 
EACH CHAPT ER V 


x COVERS ALL EXAMINATION X INCLUDES NEARLY 200 
REQUIREMENT S QUESTIONS SET BY 
LEADING EXAMINING 
BODIES 


Designed primarily for students, this book has been written with a 
lucidity not generally associated with law books. The student so 
frequently experiences difficulty in understanding the complexities 
455 PAGES of law that a book written as far as possible in simple language 
should be of real value, while the lawyer, accountant and company 
executive, who have need of an easily-read book on company law, 

will find the work a useful source of reference. 
The author has written more than a dozen books on subjects ` 
PRICE £465 net relating to companies and-has lectured extensively in this field for 
£ 5:03 inclu ding many years, apart from contributing hundreds of articles to the 
à professional and national Press. He has been associated with a 
post|packing U.K. number of recommendations made to Government Committees 

+ 555 Overseas by professional bodies. 


GEE & COMPANY (Publishers) LTD 
151 STRAND, LONDON wC2R IJJ 


Publishers of The Accountant 01-836 0832 
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VALUATION ` 
EXPLAINED. 


* о i 
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+ 





BUT NOT BY THIS 
ADVERTISEMENT. 








Even the most carefully 
managed balance sheets can take on 

| unusual characteristics, if regular 

| property valuations are not profes- 

| sionally, authoritatively considered. 

: The booklet we have prepared 
| explains the advantages and ramifi- 
cations of valuation. 

Contact us for your copy now. 


Richard Ellis, 64 Cornhill, 
| London ЕСЗУ 3PS. 
Tel: 01-283 3090. 
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PF 
j Cutoutand post to: Н. Foulks Lynch & Co. 4 Chiswell | 
Street, London ЕС]. Telephone 01 606 0255 : 


Please send me details of the following: 








| ў Кате Address 

| i i Foulks Í; 

: . Richard El | is the OIR S1 
artered Surveyors 
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| Uncertainty in the Market 


ReEaLiTy in the shape of sinking sterling has so effectively 
punctured post-referendum euphoria that, with reason, the 
whole basis of the market’s recent strength is under the micro- 
. scope. 
Both the interest rate outlook and corporate earnings pros- 
pects must remain in some doubt until the Government’s 
expenditure plans are unwrapped. 


Indeed, the impact of high public sector wage awards on 
government spending is now so great that prevention of further 
substantial increases is now more urgént than attempts at old- 
fashioned cutbacks. 


Obviously, with or without an EEC loan to support sterling, 
the period of uncertainty until the Government rewrites the 
April Budget will be fraught with pitfalls. Postponement of the 
measures until the autumn will compound the pitfalls. 


But despite the pitfalls, there are some grounds for main- 
taining belief in the market’s recuperative powers. Principally, 
these rest on the internal monetary framework and on th 
continued high liquidity levels at institutions. 

The steeply rising borrowing requirement is coming at a time 
when other borrowers’ needs are sluggish. Industry, property 

„апа the personal sector are passive. 


So unless crisis measures are needed to support sterling, - 


it is reasonable to assume that UK interest rates will not 
continue to reflect international credit conditions. Indeed, even 
if crisis measures are introduced, the regime of high interest 
rates to hold the sterling dyke is unlikely to be lasting. 


The second reason for believing in the market's recuperative 
powers rests with the analysis of institutions' unsatiated invest- 
ment appetite. Their cash earmarked for equity investment is 
still high. 

Large sums have already been invested in the equity 
market this year, of course, while institutions have also spent 
some £500 million on shares issued in the £600 million ‘rights’ 
issue boom. 


However, the willingness of private individuals to take up 
their ‘rights’ and the inflow of savings into the unit trust 
movement have prevented the major life assurance and 
pension funds from investing as much as they would like in 
equities. 

It is possible that they may have invested only £800 million of 
the £1,500 million earmarked for equity investment in 1975 — 
and the balance of £700 million has yet to find a home. 


One home will undoubtedly be further ‘rights’ issues. The 
queue of companies seeking fresh money stretches into Europe. 
It is debatabie, though, whether the underlying institutional 
support for the equity market will be able to stand much more 
than an extra £400 million raised through ‘rights’ issues. 

However, assuming that the ‘rights’ issue total does not rise 


much above £1,000 rnillion, the latent demand for equities over 
coming months is going to be substantial. 


Gilt-edged | ' 
Enthusiasm for gilt-edged securities has to be an act of faith 
rather than judgement until the Government attacks its own 
spending — the root of the inflationary spiral. Until then, the 
fixed interest market is going to be clouded by sterling’s slide. 

But given the sluggish pace of economic activity round the 
world and the continuing downward pressure on international 
rates, there is some possibility of a strong response to govern- 
ment measures. . 

Early ‘mediums’ appear best placed to take advantage of such 


a response: . 

| Price Yield Yield 1975 
(flat) (red'n) High Low 

Funding 52 per cent 

1978-80 m n 793xd 6:58 10-70 847 71 
Treasury 85 per cent ' 

` 1980-82  .. $4 85ixd 9-89 11-59 915 725 
Treasury 12 per cent 

1983.. z .. 102 1241 12-15 1044 868 
.Funding 52 per cent 

1982-84 .. 24 703ха 7-73 10:73 78 58 
Equities 


Buying the index still remains the least risk-ridden course for 
believers in the market’s recuperative powers following the 
shake-out. But for the brave, the run-up to the clearing banks’ 
interim results in the autumn will present both jobbing and 
investment possibilities, 


1975 
Price Cover Yield High Low 
Barclays и: i 310 47 41 325 112 
Lloyds .. 260 6:0 41 265 94 
Midland 280 46 5-9 305 122 
National Westminster .. 260 5.6 4-7 275 88 


Barclays: The premium rating is supported by past earnings 
experience and high international exposure. Current-year 
profits will be significantly higher. But, even so, the premium 
rating makes the shares relatively expensive. 


Lloyds: Relatively low ratings stem from below-average per- 
formance previously. Current year prospects are inevitably 
clouded by the possible need for additional capital at the 
National and Grindlay associate. 


Midland: Share performance, ex-‘rights’, has been little more 
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| and slight. 


| PENSION arrangements for controlling 
directors have become very popular, 
| particularly in view .of the substantial 
| tax-free cash sum which can be taken 
| by the director at retirement. This can 
| be up to one and a half times annual 
| earnings, provided the director has had 
| more than 20 years’ service at тейге- 
| ment. 
In many cases, directors of family 

controlled companies are arranging for 
very substantial sums to be paid by their 
| companies on their behalf during their 
last few years before retirement. The 
annual rate of the final year’s earnings is 
very high ~ although earnings at that 
rate may be paid for no more than a 
month or two before retirement. This 
i means that a very substantial tax-free cash 
; sum can ђе taken. 
| _ The Inland Revenue is aware of the 
situation, and changes can be expected in 
the future. For instance, in calculating 
the cash sum, earnings over the past three 
years might be taken into account, or it 
might be a stipulation that any annual 
earnings figure used must actually have 
been paid to the director. Even with that 
type of limitation, pension contracts for 
controlling directors will have much to 
offer, and will continue to make the self- 
employed envious. 

Ф p Фф 

One of the problems with so many life 
j assurance policies with an investment 
'content is that despite inflation, life 
assurance premiums do not increase once 
i the policy is in force. As a result, pro- 
| gressively, they become cheaper, bearing 
in mind that salaries, wages and most 
costs can be expected to increase in the 
years ahead. 

In the main, life offices have restricted 
themselves to giving options in policies 
allowing further contracts to be arranged 
in the future, irrespective of health at the 
time. The British National Life Insurance 
Society, however, has gone a stage further 
by introducing an endowment policy 
which increases the sum assured, and 
also the premiums, at regular intervals. 
Known as Unirise, this is the first 
permanent life assurance contract to in- 
corporate automatic increases in cover, 
the investment element, and the premium. 
Arranged on a trust basis by a parent in 
favour of a child, it could be a useful way 
of funding future capital transfer tax 
liabilities. 

The contract has a fixed term of 25 
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tucked away and expansion possibilities opening at Standard and 
Chartered, the setback in current year profits will be temporary 
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than in line with the sector. However, with the ‘rights’ issue National Westminster: Quality of the loan portfolio over- 
shadowing the 1975 outcome is already discounted in the shares’ 
lost status. Аз such, therefore, they offer the greatest potential on 


recovery grounds in the year's second half. 


years and is directly linked to the 
Framlington Capital Trust. Income dis- 
tributions from the units are retained by 
the British National and so, right from the 
outset, it invests more in units than 
the gross premium. | 

This contract provides a high guaran- 
teed sum at maturity, and the premiums 
are equivalent to those for a non-profit 
policy together with a fairly modest 
loading. For the first three years of a 
policy, the sum assured and the premium 
remain at the initial level. For years 
4. to 6, there is a 28 per cent increase in 
the sum assured, and a 30 per cent 
increase in the premium. For years 
7 to 9, the sum assured is 151 per cent 
of the original figure, and the premium is 
160 per cent of the initial level. For years 
10 to 25, the sum assured is 176 per cent 
of the original sum, and the premium 
is exactly double. 


Ф d + 


For higher rate taxpayers, the advantages 
of investing in an authorized unit trust, 
rather than in a single premium life 
assurance policy linked to the same or a 
similar fund, are well known. The chief 
attraction lies in the tax position for 
realized capital gains when the units are 
sold. Currently, а tax credit of 173 per 
cent can be claimed, so that, irrespective 
of the rate of income tax paid, capital 
gains tax will not have to be paid at a 
higher rate than 123 per cent. 

The ‘drawback’ to an authorized unit 
trust for many high-rate taxpayers is that 
income distributions are made which, of 
course, are highly taxed. An accumulation 
fund does not avoid that difficulty. It 
simply means that income which would 
have been distributed is reinvested net of 
basic rate tax. But higher rate taxpayers 
still have to pay the higher rate tax on the 
income which has been reinvested on their 
behalf. | 

To try to achieve the best of both 
worlds, Schlesinger Trust Managers 
Ltd have started Trident Nil Yield Fund, 
where the aim is to concentrate solely on 
capital appreciation and avoid income 
altogether. This is .something which 
can be achieved by a unit trust with the 
right ‘mix’ of investments, but 
would be virtually impossible for an 
individual. 

Unit holders who require income can 
arrange to withdraw a set percentage of 
their holding each year. The chosen rate 
of withdrawal is applied to the unit price 





at the time of withdrawal. This is a built- 
in safeguard, so that the amount with- 
drawn automatically reduces if there is a 
fall in the unit price, and increases when 
the unit price rises. Otherwise, in a 
falling market, a fixed rate of withdrawal 
could seriously erode capital. After 
allowing for capital gains tax, capital 
growth of 2 per cent is equal to’ gross 
Income-of 17:5 per cent for a go per cent 
taxpayer, or 87:5 per cent for anyone 
with a marginal tax rate of 98 per cent. 

The fund is being invested in capital 
shares of split level investment trusts, 
overseas growth stocks by means of a 
*back-to-back' loan facility, where there 
may be a negative yield, low coupon 
gilt-edged securities with substantial 
capital appreciation to redemption, local 
authority deposits which may be bought 
and sold without necessarily taking 
interest etc. 


$e d Ф 


Most British expatriates retain links with 
the UK, and may very well accumulate 
surplus overseas earnings within the UK. 
But those who are: non-resident for 
exchange control purposes have oppor- 
tunities .open ,to them which are not 
available to British residents. 

Notcutt Investment Management Ltd, 
part of the well-known financial and 
insurance broking organization Ernest 
Noteutt Group, has a money management 
division which invests funds under the 
custodianship of Barclaytrust Inter- 
national in Jersey. It can assess the 
strengths and weaknesses of different 
currencies, and a professional viewpoint is 
taken of the likely trend of interest rates 
and the selection on a continuous basis 
of the most suitable deposit periods. 
Naturally, higher rates of interest can 
be negotiated than would be available to 
the individual investor. The company 
assesses economic conditions so as to 
form an opinion on future trends of 
interest rates. If the prediction is that 
interest rates will decline either on short, 
medium or long-term views, the period 
of deposit chosen needs to be rather 
longer. 

The minimum sum accepted is nor- 
mally £5,000 or its equivalent in other 
countries, and the service is only available 
to non-residents of the UK who, by 
virtue of their external accounts in UK 
banks, are permitted under Bank of 
England regulations to invest in foreign 
currencies, 
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Accounting for Your Health 


Sir, - The acmirable feature ‘Accounting for Your Health’ in 
your issue of May 15th covers most of those aspects of their 
health on which professional men such as your readers may want 
to reflect. But there is one glaring omission — smoking, and 
especially cigarette smoking — which receives only a passing 
mention in one article, ` 

The multiple dangers to health that smoking creates include 
an increased risk of contracting heart disease, amongst the other 
causes of which may well be just those features in the life of an 
accountant which your feature describes. That this is so has not 
escaped American professional men, who are amongst the most 
responsive of the millions to whom anti-smoking advice has 
been successfully addressed in the last ten years. 

Perhaps your readers might like to follow the American 
example. If they need help, with this or any other health edu- 
cation problems, they have only to let me know. 


Yours faithfully, 


А. С. L. MACKIE, CBE, prc, 
Director-General, 


London WCzr. Tue HEALTH EDUCATION COUNCIL. 


Sır, – I read your health feature of May 15th with, great interest, 
in my capacity as proprietor of a certain health hydro for 
accountancy students. Here we feed our students on a balanced 
diet of extremely hard work. In the зо years we have been 
running courses, we have not to my knowledge had either a tutor 
or a student lest through stress. 

Surely one cf the biggest factors in stress is not being allowed 
to proceed with the task one has set oneself. Thus distractions 
generally cause stress and, in the case of the ‘workaholic’, these 
would presumably include the extra pursuits recommended by 
some of your writers. | 

It would apoear that most experts advise a policy of modera- 
tion. This accords with the epicurean philosophy of mens sana in 
corpore sano. But what about the final twist to the philosophy? ~ 
moderation in all things, including moderation itself. 


Yours faithfully, 


J. V. R. ANDERSON, МА, ЕСА, | 


Caer Rhun Hall. BARRISTER. 


"Exploitation" of Schedule D 


бів, — Your conclusion to your comment upon the ТЕЗЕ 
evidence to the Royal Commission on Distribution of Income 
and Wealth (June sth issue) is a fair challenge to the Commis- 
Sion — though I doubt if that is what you intended. More likely 
it was superior whistling in the dark. ` 

You said: 

‘It is, of course, undeniable that tax evasion exists and that 
those in positions of control have the best opportunity of pur- 
suing it. At the same time, the Chairman of the Royal Com- 
mission, at least - the Rt Hon. Lord Diamond, РСА ~ has had 
the advantage of a professional training in the objective assess- 
ment of information; and may be expected to look for more 
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than generalized allegations of abuse before recommending an 
unrestricted right of access by the Inland Revenue to private 
bank accounts — described by the IRSF as “an inescapable 
necessity if evasion is to be curbed".' . 


The Accountant would be among the first to rush to complain 


‚ had the IRSF come forward with specific allegations; the 


Official Secrets Act prevents that, and you know it very well. It 
was for that reason that our evidence included paragraph 20, to 
which you did not refer: п 


“We hope’ that the Board of Inland Revenue will be asked 
by the Royal Commission both for their frank appraisal of . 
the position and for arrangements to be made for the Royal 
Commission to meet some Inspectors of Taxes, some Tax 
Officers Higher Grade (who deal with most of the personal 
taxation of company directors) and some Collectors of Taxes, 
and to see and discuss their work.' 


Since such an authority as yourself has implied that we have 
overstated the position, it is to be hoped that Lord Diamond will 
investigate, We should be delighted and would remain con- 
fident of vindication, | 

Yours faithfully, 


A. М. С. CHRISTOPHER, 
General Secretary, 


London SWI. INLAND REVENUE STAFF FEDERATION, 


[We do not accept that those taxpayers whose incomes at present 
fall, as a matter of law, to be.assessed under Schedule D are 
necessarily guilty of deliberate exploitation and cheating; or that 
the same can be true of company directors, who have been subject 
to the Form P11D procedure since 1948. Nor, as we think, 
does the existence of the Official Secrets Act excuse the 
generalized imputation of criminal offences against a large group 
of taxpayers. — Eprror.] 


Qualified Audit Reports 


Sir, - Whilst Mr Norland’s letter (June rath issue) receives my 
agreement with the opinions expressed, it cannot receive 
support from statute citation. 

Paragraph 3 (2) of the Ninth Schedule to the Companies Act 
1948 ceased to have effect on July 27th, 1967 (section 14 (8) (a), 


` Companies Act 1967). 


Yours faithfully, 


London 5774. C. A. LIDDLE. 


Criticism not Confidence 


Sir, — Your leader last week (June 12th issue) confuses criticism 
with lack of confidence. Constructive criticism is the main 
means open to members of organizations such as the Institute 


„ by which they can. affect the policies of their organization. 


Indeed, our form of parliamentary democracy relies heavily 
on an effective opposition to monitor and restrain the band of 
government, Criticism no more implies lack of confidence than 
silence implies confidence under the Institute's present electoral 
procedure. 

The Council of the Institute has two main functions; to 
govern the profession and to represent its members. Its capacity 
to fulfil the latter must be limited by the lack of industrial 
members and younger members on the Council, even if this is 
difficult to avoid. 

Two major issues affecting young members to which the 
Council has not paid the attention it perhaps should have are 
post-qualification education and recognized training for 
practising certificates. Many of us will have to take examinations 
to become fellows, and must have two years' approved training 
before obtaining a practising certificate; yet we still do not 





; know what is required abi пз, even though w We are already quale 
fied. On such issues criticism arises because one needs to know 
‚ the requirements the Council demands, not because one lacks 
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"confidence i in it. - 


Many of us at the.annual penari meeting felt that the other 
resolutions were constructive, even if we did not agree with. 
“them or felt they were too numerous. 'It would be unfortunate 
if. the annual general. meeting, were limited by gastronomic 
constraints from business other than the report and accounts 
and the re-election of auditors, As far as I know, the Council 
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, sities no more regard their body as the sole repository of ihe: 
Institute's conscience than YCAG members do theirs. 
Now that tlie other major accountancy bodies have Royal | 


Charters, perhaps our Institute would be more unique if it’ 


Guildford, Surrey. 


divested itself of its own. We would not then have to worry 
about Privy Councillors who do, not expect Royal Charters to 
change from century to century. 


Yours faithfully, - 2 T LL HS 
` DAVID STEEDS, MA, АСА. ` 





Scottish Institute's S 
Summer School 


Topical issues at St Andrews 


ScoTTISH CHARTERED ACCOUNTANTS as- 


‘sembled last;Friday at the University of · 


St Andrews, Fife, for their 23rd annual 


. Summer School. Following an opening 


address by Sir David Pitblado, ксв, суо, 
Comptroller and' Auditor-General, on 
'Audit on belialf of Parliament’, the 
principal. papers ‘of. the school were 
presented by Mr’ Paul Bareau, ОВЕ, 


BSc(Econ), and Professor J. M. 8. Risk, 


BCom, PhD, CA, FCMA, JDjpMA, FCIS. 


: Britain in 1980. 
^ Mr Bareau openéd his paper with the 
‘question: "Where will Britain stand in the 


economic and political world ranking: by 


the end of this/decade? What progress ` 


would have been made, he.continued, in 


removing Britain's balance of payments ' 


deficit; would commercial profitability 


` háve been restored. to, British industry; 





* tiations.during and immediately. after the. 


inflation" was likely to` persist, 
'employment, free: collective bargaining 
. (even tempered,by a social contract) and · 

' stable' prices were, he said, ‘an irrecon-. 


and would Britain remain a Parliamentary 
democracy, operating a mixed public and 
priváte economy? 

Recognizing that it would be a near- 


. miracle if any projection proved accurate, 


his forecast included a.fiscal and edu- 


‘cational policy conducive to a more 


egalitarian’ society; the power of. or- 
ganized labour would increase, and 
Full 


cilable and unachievable triangle.’ 


"Whether we.rélish them or not, these | 


trends seem inescapable and must be 
assessed and prepared for realistically.’ 
Mr Bareau recalled briefly the nego- 





Second World War to illustrate how they 
provided the institutional infrastructure 


for the greater freedom of trade, and ` 


payments which nourished the economic 
miracles of the 1950s and.1960s. He went 
on: "Today, emotions and practical 
politics aré harnessed in the direction of 
fragmentation. Economic’ and monetary 
co-operation subsists, but it is essentially 
defensive. Further, . Britain would be 
‚ fortunate, within this decade, to see the 
` annual rate of inflation falling to half the 
present 20 per- cent figure. 
Referring to ‘happier days to come 
when North Sea oil is flowing’, he warned 
of the danger in the relative ргезеп!-дау 
production costs of North Sea oil 
arts © 50 per barrel) and Middle 


Sir David Pitblado 


_ multinational: 
‘American, have chosen Britain as the’ 


' 
` 


East oil (25 cents per barrel). This was. а. 
» self-evidently fragile basis from which to 


undertake so costly a venture’. 


Against the background of this months 
referendum, Mr Bareau spoke of the 
advantages to Britain of continued EEC 
membership, and the unique contribution 
of British institutions to invisible trade: 

‘Many British firms have strengthened , 
their representation in Europe. Many ` 
_ companies, mainly 


manufacturing jumping-off ground from 
which to enter the Common Market of 
the EEC. Some European enterprises 


- have come into Britain as a direct result. 


of its membership of the EEC. During’ 
the first year of that’ membership 140 
foréign-based firms, most of them from 


· other ЕЕС countries, decided to set up,or 


expand their: manufacturing activities in - 
Britain. These initiatives involved the 
creation of some 25,000 new jobs. Apart 


from such direct investment there has .- 
been a considerable flow of capital to ` 


Britain through official EEC institutions, 


` Britain in Europe 


"These are among. many’ reasons why; - 


‚ one ought to be able to assume that, come 


1980, Britain will still be a member of the" 


European Economic Community, albeit a 
“community which -will have adapted’ 


itself to changing conditions, to the need - 
to safeguard vital national interests and to. 
the reconciliation of the principles of ` 


national sovereignty with the harmoniza- _ 


tion of laws and regulations which must be 


-an essential element in the creation of a 
large Common Market. 


‘Nowhere would membership of the 
EEC yield richer dividends than in. the 


continued growth of the banking, in- 


surance and  merchanting industries,- 
centred on the City of London. Of all ` 
sectors of the British economy these 
financial and servicing activities. -can 


: claim to be superlatively efficient and 
. highly competitive. Tlie best evidence of 
this is provided by the detailed balance of 


payments statistics ~ last year. The net 


~ 
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invisible income amounted to £1,431 
million, compared with £1,184 million in 
1973 and {£765 million in 1972. This 
increase in the net figure was achieved in 
spite of an increase in government over~ 
seas expenditure and an increase in the 
interest payment on the external debt 
incurred by the Government, local 
authorities and other elements of the 
public sector. In difficult circumstances 
the institutions providing these financial 
services have made their full contribution 
to the balance of payments and may be 
expected to continue to do so. 

‘The City of London is still the largest, 
and certainly the most diversified, inter- 
national financial centre. Its adaptability 
has been proved by the fact that nearly 
two-thirds of the business transacted in 
Eurodollars and other Euro-currencies is 
being placed in the London market. This 
may be one context in which continued 
membership of the Common Market 
could bring problems, since the EEC is 
attempting to apply to banking and 
insurance regulations a form of har- 
monization. 

‘It is, however, significant and re- 
assuring that in this process the EEC has 
recognized the advantages of the British 
system and has so far avoided any attempt 
to impose on Britain the rigidity of bank- 
ing and insurance legislation such as 
operates in other EEC countries. This is a 
good example of the way in which Britain 


as a member of EEC could, and probably : 


will, influence and improve the quality of 
regulations and directives emanating 
from the EEC Commission. 

‘It is, therefore, reasonable to assume 
that the City of London will remain an 
important international financial centre 
and that, come 1980, Britain will continue 
to derive substantial, and indeed essential, 
oversezs income from the provision of 
financial services, This represents one of 
the great assets and one of the major 
elements of strength and reassurance with 
which Britain faces the future and, at 
least, the remainder of this decade of the 


1970S.” 


Conflicts of interest 


Professor Risk, in a paper largely 
orientated towards the accountancy pro- 
fession, referred to the importance of 
professional ethics in the eyes of pro- 


fessional bodies generally. There might . 


be ‘no single list of absolute rules of 
conduct relevant at all times, in all 
places, to all persons: however, he did put 
forward, ‘with diffidence and humility’, 
the following points: 

(а) In any conflict of interest, the 
person at the centre of the:problem 
should first assume that all the 
facts and circumstances are public 


knowledge. Of course this will 
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seldom be so, but the assumption 
may prove useful in showing where 
one's decision should rest. 

(b) The person involved should take 
note whether he himself may 
enjoy some personal advantage, 
financial or otherwise, according to 
which path he chooses to take.  . 

(c) Regard should be had to any legal, 
professional ог religious con- 
straints or guidelines which are 
known to the person involved. 

(d) Assuming that one does not accept 
the dictum that ‘the end justifies 
the means', one should nevertheless 
consider the expected end-result of 
each possible course of action. 


Company practice 


On the subject of 'insider trading', he 
made reference to the abortive Companies 
Bill of December 1973 and the so-called 
‘Green Paper’ of the Labour Party [“The 
Community and the Company’, The 
Accountant, June 6th and 13th, 1974] of 
May 1974, and went on to recommend 
consideration of the annual report and 
accounts of Pilkington Brothers Ltd for 
the year ended March 31st, 1973, which 
included a clear definition of the rules 
agreed between the company and its 
directors in relation to such sensitive 
areas as ‘personal holdings’ and ‘trustee 
holdings’. As a conclusion, Professor 
Risk suggested, ‘the problem would seem 
to be to what extent one can set down 
hard and fast rules, and to what extent 
any decision relating to a conflict of 
interest is dependent on the code of 
behaviour adopted by those who are at 
the centre of the matter’. 

In detailing conflicts which may affect 
accountants he made, inter alia, the 
following points: 

When the fees from some client 
represent a substantial proportion of a 
firm's: total income, may the firm be 
exposed to undue pressure from the 
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client to agree to some procedure, the 
validity of which may be in doubt? 

May problems arise in which tMÉre 1s 
a conflict between an accountgft’s per- 
sonal concept of integrity, and the 
practice by some client'of paying 
‘commissions’ — of an undisclosed type 
— in order to ошап business? 

If one were to азк to report on the 
work of another accountant, ‘is there a 
conflict between the intention to make 
a competent investigation and the 
desire to avoid harming either the other 
persons involved or the image of one’s 
own profession in general? 


Co-operation the keynote 

At last Monday’s formal dinner, the 
toast of the Institute was proposed by 
Professor A. B. Frielink, President of the 
Nederlands Instituut van Register- 
accountants. Responding, the Scottish 
President, Professor David Flint, said 
that co-operation with other accountancy 
bodies must be the keynote of his 
Institute’s activity: 

‘The nature of professional responsi- 
bilities at the present time is such that. 
there is need for agreement on the ap- 
proach to the major issues. It is not in 
the public interest, nor in the profession's 
interest, for professional bodies to differ 
materially on the basic issue of auditing 
standards, accounting standards or ethical 
standards. We serve the same society and 


` the same capital markets; in the United 


Kingdom we have members who work in 
partnership in the same firms; business 
enterprise and capital are international. 
Subject to the special environmental 
considerations or constraints of different 
parts of the world ~ legal, social or 
political — we must seek to promote the 
adoption of common standards. 


Keeping perspective 

*Differences among the bodies, whether 
in the United Kingdom or in Eürope or 
on a wider scene, which are sometimes 
headlined by the press, while important 
must be looked at in the perspective of 
the wider context of the agreement which 
has been and is being achieved. 

*Consultation and exchange of views 
must be envisaged to reveal differences of 
views; it would be strange if it did not. 
'That, after all, is what consultation is 
about. If the consultation has to be in the 
full glare of public scrutiny — and this is a 
new experience for the" professions — 
we must expect the differences to be 
highlighted.’ 

The school concluded with an address 
from a representative of another pro- 
fession — Glasgow solicitor Mr J. С. 
McLintock, BL ~ who examined the 
risks of litigation under the title “T'o sue or 
not to sue?’ 
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Glasgow Student Scoops 
Scottish ICA Prizes 


UNTIL THIS YEAR, it was becoming almost 
a tradition for women students to take all, 
or most, of the prizes in the Scottish In- 
stitute’s April exams — Pauline Weetman, 
BA, won all six prizes last year following 
the earlier successes of Margaret Smart 
in 1969 and Mary Hyland two years later. 

Female dominance was stopped in this 
year’s April exams by William Seaton, 
who is with the Glasgow office of 
Mackie & Clark, when he won five of the 
top places. 

He took not only the Institute’s Gold 
Medal for the best performance in Part I 
(or Part IV under the pre-1974 syllabus) 
and Part II as a whole, but also achieved 
a distinction for his performance in 
Part I (or Part IV under the рге-1974 
syllabus) and Part II as a whole, and won 
the Canadian Prize, the Institute’s Prize 
(first part) for the best papers in Part II, 
and the J. C. Burleigh Prize (first part) 
for Part П. . | 


Outside Scotland, the second part of the 
J. С. Burleigh Prize ‘for the best London 
candidate in Part II’, was won by 
Hee Yeoh, ssc(Hons), who is with the 
London office of Thomson McLintock. 

Of the 480 candidates who sat Papers 1, 
2 and 3 of Part II, 259 (54 per cent) 
passed while 25 (5:2 per cent) were 
referred in one paper. A total of so 
candidates were required to sit for 
Papers 2 and 3 only of Part II, of whom 28 
(56 per cent) were successful. The names 
of those successful in the exam appear on 
the following pages. 

The Scottish Institute says it was 
expected when the new systems of edu- 
cation, training and examinations were 
introduced in 1973 that the number of 
graduate students taking the ‘final exam 
would show а considerable increase. 
Graduates represented 41-7 per cent of 
those who sat Part II, and their pass rate 
of 72:4 per cent ‘was very satisfactory’. 


DAE e 


For service to students. Mr Eric Akers, IPFA, Deputy Borough Treasurer, Lewisham, and 
hon. secretary of the London student branch of The Chartered Institute of Public Finance and 
Accountancy (CIPFA) receives from Mr F. S. Grindrod, OBE, IPFA, FCA, DPA, (left), a 
new award — the T. W. Sowerby Award — for his services to CIPFA's London students over the 


past 18 years. . > 


The award, which was presented during CIPFA's annual conference at Torquay last week 
(see report elsewhere in this issue), is in recognition for work within the student movement and 
is to be awarded annually to either a student or a qualified member. ' 
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POSITIVE VIEWS BY JERSEY 
STUDENTS у 


THE PRESENT SYSTEM of student training 


‘in the Channel Islands is lacking in 


certain aspects of United Kingdom law 
and taxation subjects. The Jersey Associ- 
ation of Accountancy Students (JASS) 
believes, therefore, that it would be 
beneficial to principals and students if the 
latter were encouraged to spend six 
months of their training, on a reciprocal 
basis, in the ОК. 

This is one of the proposals on the 
agenda’ for next -Thursday’s annual 
general meeting of JASS which has every 
promise of being a lively one. The 
Association, which is a branch of London 
CASS, will also discuss the action taken 
by the Executive Committee of London 
CASS in ‘attempting to agree a minimum 
salary for its members’. The results of 
such negotiations, state JASS, should not 
be binding on firms in view of present 
salary levels in the Channel Islands. 

On the Solomons Report, another 
proposal expresses the view that the 
ultimate standard for entry into the 
profession should be raised to graduate 
status, with the provision that principals 
should be encouraged to negotiate with 
this aim in view. 

In a somewhat brief report to members, 
Harvey Farber, the secretary, says that 
during 1974 JASS inaugurated a series 
of education-orientated meetings. It is 
the firm belief of the committee, he says, 
that such educational activities are vital 
to the existence of JASS and, of course, 
of obvious advantage to all members. 

It is interesting to note from the ac- 
counts that the grant which JASS 
received from London CASS in 1974 
was £50 compared with {100 in the 
previous year. The result of the reduced 
grant was a deficit of £15 — not bad in 
these days of roaring inflation. 


NEW STUDENT CASH CARD 


BARCLAYS BANK is introducing on August 
Ist a special student cash card which will 
enable students with accounts with the 
bank to cash cheques of up to {10 a 
day at any of its branches. 

Although primarily for full-time stu- 
dents at university and polytechnics, 
Barclays inform ‘Roundabout’ that ‘very 
favourable consideration’ will be given 
to accountancy students if they do not 
live at home, have to travel frequently 
on audit, or if the ‘instant money needed 
is pertinent to their studies’, , 

Underlying Barclays’ consideration to- 
wards accountancy students, Mr Peter 
Leslie, a general manager of the bank, said, ` 
“We have always recognized students as 
important customers both now and in the 
future, and always like to keep in touch 
with their requirements." 
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Results of 1975 Spring Diet of Examination 


PART 11 


A 


(A) THREE-PAPER CANDIDATES 


Of the 480 candidates who sat Papers 1, 2 and 3 of Part II of the Institute’s examination on April 22nd, 
23rd and 24th, 1975, 259 candidates (54 per cent) passed and 25 candidates (5*2 per cent) were referred in 


one paper. Th 


e names of the 259 successful candidates appear below in alphabetical order and are followed 


by the names of the firms of the principals to whom they were contracted or assigned. 


Anderson, А. Н. W., MA (Williamson & Dunn, 
Aberdeen) 

Anderson, A. (Taylor & Ireland, Glasgow) 

Anderson, J., BA (Whinney Murray & Co, Edin- 


burgh) 

Anderson, (Mrs) K. E. (James Milne & Co, 
Aberdeen) 

Andersen, T. (J. Harley Hepburn & Co, Kirkcaldy) 

Anderscn, W. J., MA (Peat, Marwick, Mitchell & 
Co, Glasgow) 

Attley, D., Bsc (Brown Campbell & Co, Edinburgh) 


Barclay, R. W., Ba (Thomson McLintock & Co, 
Edinburgh) 

Barns-Graham, A. M., Bsc (Thomson McLintock 
& Co, Glasgow) 

Baxter, T., МА (Ccopers & Lybrand, Glasgow) 

Bennie, B., LLB (Henderson & Loggie, Dundee) 

Berry, С. Н., ва (Mann Judd & Co, London) 

Biggar, R. H. (William Durcan & Co, Glasgow) 

Bor and, н) Е. W. W. (Fleming & Wilson, 

aSgow 

Bowman, W. A., Bcom (Scott, Oswalds & Co, 
Edinburgh) 

Boyack, D. R., LLB (Henderson & Loggie, Dundee) 

Brady, G. (Kirk & Johnston, Glasgow) 

Brady, J. M. (Leo Higney & Co, Glasgow) 

Brand, D. (G. O. Thomson & Co, Lanark) 

Bremner, А. R. (V/ardhaugh & McVean, Glasgow) 

Bremner, A. S., LLB (Thomson McLintock & Со, 
Dundee) 

Brilliant, D. H. (Stewart Harcus, Edinburgh) 

Britton, R. G. (Bazstow & Millar, Edinburgh) 

Broadie, J., ма (Robertson & Maxtone .Graham, 
Edinburgh) | 

Brown, A. J. (А. С. Murray & Со, Edinburgh) 

Brown, E. J. (Mackie & Clark, Glasgow) 

Brown, H. S., Bcom (Arthur Young McClelland 
Moores & Co, Glasgow) А 

Buchanan, (Miss) N. M. (Hardie, Caldwell Ker & 
Hardie, Glasgow) 

Burns, 5. McQ. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 


' Byers, J. (Gillespiz & Anderson, Glasgow) 


Calder, I. W., вз: (Thornton Baker & Co, Edin- 


burgh) 
Campbell, Т. D. (McCosh, Pritchard & Co, Ayr) 
Carmichael, I. J. К. (Taylor, Lauder & Gemmill, 
Glasgow) 
Carss, F.. T. (Alexander Sloan & Co, Glasgow) 
Cheyne, W. J. (James Milne & Co, Aberdeen) 


© Christie, J., BA (Whinney Murray & Co, Glasgow) 


Christie, (Miss) L. А. (Meston & Co, Aberdeen) 
Clark, J. T. (Messrs William Duncan & Co, 


Glasgow) 
C. W. R., LLB (Deloitte & Со, 


Clement, V. 
Glasgow) 

Cochrane, С. D. A., LLB (Scott, Oswalds & Co, 
Edinburgh) 

Condie, I. McK. P. (A. C. Philp & Co, Dun- 
fermline) 

Craig, C. A., ва (McLachlan & Brown, Glasgow) 

Craig, J. W. (Feat, Marwick, Mitchell & Co, 
Glasgow) 

Craig, T. K., за (Arthur Young McClelland 
Moores & Co, Glasgow) 

Crawley, J. P. (St2venson & Kyles, Glasgow) 

Crighton, I. R. (Cram, Worsley, Robertson & 
Taylor, Dundez) 

Cullen, W. D., ва (Peat, Marwick, Mitchell & Co, 
Glasgow) 


Dalziel, I. H. (Touche Ross & Co, Edinburgh) 


Davey, M. D., BAcc (Thomson McLintock & Co, 
Glasgow) 
Davidson, B. 5. BA (Robertson & Maxtone 


Graham, Edinburgh) 

Davidson, W. (Barstow & Millar, Edinburgh) 

Dellaquaglia, A. P. J. (Bird, Simpson & Co, 
Dundee 

Dempster, H. S., BAcc (Thomson McLintock & Co, 
Glasgow) 

Dick, J. S. (Alfred T. Scott & Co, Ayr) 

Dobb, M., BAcc (S. Easton Simmets & Co, 
Glasgow) 

Doig, (Miss) L. M. (Arthur Young McClelland 
Moores & Co, Dundee) 

Dolbear, C. M. (Scott & Paterson, Edinburgh) 

Douglas, B. H., ma (Deloitte & Co, Edinburgh) 

Dow, R. (Johnstone Logie & Millar, Dundee) 

Dunbar, J. I., Bacc (Coopers & Lybrand, Glasgow) 

Duncan, G. J., ma (Thomson McLintock & Co, 
Aberdeen) 


Eckersall, М. H., ВА (Scott, Oswalds & Co, 
Edinburgh) 

Elder, R. S., ва (Thomson McLintock & Co, 
London 

Evans, S. J. (Gillespie & Anderson, Glasgow) 


Fairley, E. P., Bsc (Martin, Aitken & Anderson, 
Glasgow) 

Ferguson, M, A. (Scott, Oswalds & Со, Edinburgh) 

Ferguson, М. J. С., ва (Downie Wilson & Со, 
Glasgow) 


‚ Fleming, A. 1. McG., ва (McWilliam Smith & 


Maclean, Inverness) 

Freshwater, (Mrs) C. (Allen, Baldry, Holman & 
Best, London) 

Fulton, D. McK. (Taylor & Ireland, Glasgow) 


Gardner, A. J. (Williamson & Dunn, Aberdeen) 

Gibson, A. B., ва (Dunn, Wylie & Co, London) 

Gibson, A. T. (Thornton Baker & Co, Glasgow) 

Gilchrist, J. R. (Touche Ross & Co, Glasgow) 

Gordon, D. A., Bcom (Arthur Young McClelland 
Moores & Co, Edinburgh) 

Goswami, (Mrs) 5. J., ma (Deloitte & Co, Edin- 


urgh) 
Gow, D. G., ssc (Thornton Baker & Co, Glasgow) 
Gow, D. 5. Bcom (Whinney Murray & Со, 
Edinburgh) А 
Grant, D. А. С. (Miller, McIntyre & Gellatly, 
Dundee) 
Gray, R. T. (Thornton Baker & Co, Glasgow) 
Gruber, О. J. С. (Robertson & Maxtone Graham, 
Edinburgh) 


Han, R. (W. A. Findlay & Co, Dundee) 

Hannah, С. Н., ва (Thomson McLintock & Co, 
Glasgow) 

Hardman, К. J., Bsc (Scott, Oswalds & Со, 
Edinburgh) 

Harvey, J. C., ma (Thomson McLintock & Co, 
Dundee) 

Hassan, K. G., ma (Chalmers, Impey & Co, 
Glasgow) 

Hay, A. D., вас (John M. Geoghegan & Co, 
Edinburgh) 

Hay, D. J. (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Heggie, C. C., na (Thomson McLintock & Co, 
Edinburgh) 3 

Herald, A. H. (Peat, Marwick, Mitchell & Co, 
Glasgow) 
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Herd, P. B., мА (Thomson McLintock & Co, 
Aberdeen) 

Higson, L. A., LLB (Turner, Hutton & Lawson, 
Glasgow) 

Hosie, D. M., Bcom (Arthur. Young M: 
Moores & Co, Edinburgh) 

Hughes, T., LLB (Coopers & Lybrand, 

Hunt, B. J. J. (Carson & Trotter, Р 

Hyland, A. A., MA (Thomson McLintock & Co, 
Aberdeen) 






Imray, A. G., M Ма McLintock & Co, 
Aberdeen) 

Ivory, B. С., BA (Thomson McLintock ,& Co, 
Edinburgh) 

Izatt, G. G. McL. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 


Jack, J. W., ma (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Jamieson, W. G., BA (Turner, Hutton & Lawson, 
Glasgow) | 

Johnston, B. D. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Johnston, J. W., мА (Arthur Young McClelland 
Moores & Co, Aberdeen) 

Jubb, С. R., всот (Whinney Murray & Co, 
Edinburgh) 


Keay, (Miss) М. A., мА (Thornton Baker & Co, 
dinburgh 

Kelly, J. N., BA (Robertson & Maxtone Graham, 
Edinburgh) 

Kemp, D. A., LLB (Thomson McLintock & Co, 
Dundee) 

Kennedy, D. M., BA (Dickson, McFarlane & 
Robinson, Glasgow) 

Kerr, C., вас (T. Hunter Thomson & Co, Edin- 
burgh) 

Kerr, J., BA (Arthur Young McClelland Moores & 
Co, Glasgow) 

Kinloch, P. B. (Kirk & Johnston, Glasgow) 

Kinnear, J. (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Kinnon, D. H., ma (Deloitte & Co, Glasgow) 

Knox, (Mrs) R., BA (Taylor & Ireland, Glasgow) 


Land, D. S. (Alexander Sloan & Co, Glasgow) 
Langlands, J. T., LLB (Robertson & Maxtone 


Graham, Edinburgh) 
J. McG., BA (Scott, Oswalds & Co, 


Lawson, A. 

Edinburgh) 
Lawson, I. A. S., Bsc (Touche Ross & Co, Glasgow) 
Liggat, (Miss) J. (Whinney Murray & Co, Edin- 


urg 

Lindsay, J. R., Bsc (T'ouche Ross & Co, Edinburgh) 
Linton, R. (Alexander Sloan & Co, Glasgow) 

Low, R. A. (Miller, McIntyre & Gellatly, Dundee) 
Lynn, J. (S. Easton Simmers & Co, Glasgow) 


McArthur, I. S. (Aikman & Paterson, Aberdeen) 

McArthur, W. G., BA (Deloitte & Co, Edinburgh) 

MacBryde, (Miss) M. S., Ba (Arthur Young 
McClelland Moores & Co, Glasgow) 

McCreadie, W., васс (Peat, Marwick, Mitchell & 
„Со, Glasgow) 

Macdonald, (Mrs) G. E. (Bird, Simpson & Co, 
Dundee) : 

McDonald, W. M., LLB (Deloitte & Co, Edinburgh) 

MacEwan, H. (Alexander Sloan & Co, Glasgow) 

McGhee, В. W, C., ma (Arthur Andersen & Co, 
Glasgow) 

McGinlay, S. M., BA (John M. Taylor & Co, 
Glasgow) 

McGregor, C. W., BA (Deloitte & Co, Edinburgh) 

Mackay, (Mrs) J. M. (Charles Burrows .& Co, 
Edinburgh) . 

McKay, R. J., Bsc (Thomson McLintock & Co, 
Glasgow) 

McKechnie, J., BA (Touche Ross & Co, Glasgow) 

MacKenzie, A. J. R. (Wardhaugh & McVean, 
Glasgow) 

MacKenzie, В. McL., BAcc (Arthur Young 
McClelland Moores & Co, Glasgow) 

McKirkle, R. (Kerr, Macleod & Macfarlan, 
Glasgow) 

McLauchlan, J. A. (Arthur Young McClelland 
Moores & Co, Glasgow) 

Maclay, D. J., Bsc (Watson & Galbraith, Glasgow) 

Maclay, (Mrs) P. C. L., LLB (Mann Judd Gordon & 
Co, Glasgow) | 

McLean, В. R. (Taylor & Ireland, Glasgow) 

McLean, W. D., BA (Thomson McLintock & Co, 
Glasgow) 

Macleod, N. D. (William Duncan & Co, Glasgow) 

Macmillan, M. А. (Russ, Ferguson & MacLennan, 
Stornoway) 





| 
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McMorran, С. M., Bse (Т. Hunter Thomson & 
Co, Edinburgh) 
Murray, B. A. (A. С. Murray & Co, Edinburgh) 

achail, С. A. (Watson & Galbraith, Greenock) 

МеРћећоп, D., МА (F. A. Ritson & Co, Aberdeen) 

McPhers\, F. T., psc (French & Cowan, Glasgow) 

McRae, DN. (Watson & Galbraith, Glasgow) 

MacRitchieNQ. J. (Russ, Ferguson & MacLennan, 
Stornoway) 

MacWilliam, A. J., вас (Arthur Young McClelland 
Moores & Co, Glaskow)  ' 

Madden, B., LLB (Наг 9 Wwell Ker & Hardie, 
Glasgow) 






-Mansie, S. (Henderson & Loggie, Dundee) 


Martin, R. C., ма (Deloitte & Co, Edinburgh) , 
Masson, R. A., Bsc (McWilliam, Smith & MacLean, 
Inverness) 


Millar, A. W. J. (James Murray & Co, Cupar) 


Millar, I: K. (Thomson McLintock & Co, Dundee) 

Milne, М. R, ма (Whinney Murray & Co, 
Aberdeen) 

Moir, S. J. (Turner, Hutton & Lawson, Glasgow) 

Moleshead, B. L. (Thornton Baker & Co, Glasgow) 

Morrison, C. (Reid & Mair, Glasgow) 

Morrison, (Miss) M. MacK., ва (Chalmers Impey 
& Co, Glasgow) 

Morrison, R. D. (Welsh, Walker, Ritchie & Co, 
Greenock) 

Morton, B. G., BA (Thomson McLintock & Co, 
Glasgow) _ | 

Morton, С. G., ва (Carson & Trotter, Dumfries) 

Morton, R. A. (Craston Thomson & Allison, 
Glasgow) 

Mowat, J. T. (Meston & Co, Aberdeen) 

Murray, E. P. (Murray & Henderson, Greenock) 

Murray, I. А., MA (Whinney Murray & Co, 
Aberdeen) 7 


Neilson, J. A., BA (Coopers & Lybrand, Glasgow) 

Nelson, A. A. (Arthur Young McClelland Moores 
& Co, Dundee) 

Nicol, I. W., ma (Deloitte & Co, Glasgow) 


O'Donnell, J. M. (Deloitte & Co, Glasgow) 


Paton, G. H., BA (Deloitte & Co, Edinburgh 

Patterson, D. MacD. (Thomson McLintock & Co, 
Dundee) 

Paxton, А. J., ва (Arthur Young McClelland 
Moores & Co, Glasgew) 

icm J e MA (Peat, Marwick, Mitchell & Co, 

asgow 

Pelosi, M. P., BAcc (Thomson McLintock & Co, 
Glasgow) 

Pender, D. (Deloitte & Co, Glasgow) 

Peterson, M. E., BA (Geddes Beaton & Co, 
Edinburgh) 

Plumtree, A. J. C. (Macharg & Son, Glasgow) 

Pooley, J. K., вас (Thomson McLintock & Co, 
London . 

Porteous, M., MA (Arthur Young McClelland 
Moores & Co, Edinbu a 

Prentice, J. L., BAcc (T ornton Baker & Co, 
Glasgow) 

Prenty, K. J. (McLay, McAlister & McGibbon, 
Glasgow) 


Rankin, (Miss) „А. С.,тлв (Whinney Murray & 
Co, Edinburgh) 

Rankin, G. I. (Deloitte & Co, Edinburgh) 

Rawson, I. M. G., MA (Robertson & Maxtone 
Graham, Edinburgh) 

Reid, D. J., мА (Robertson & Maxtone Graham, 
Edinburgh) 

Revill, H. J. (Wylie & Hutton, Edinburgh) 

Riddoch, À. D. (Janies Milne & Co, Aberdeen) 

Rigg, R. A., pace (Thomson McLintock & Co, 
Glasgow) 


Riley, M. J., ва (Thornton Baker & Co, Edinburgh) . 


Risk, J. M., Bsc (Touche Ross & Co, Edinburgh) 
Коры I. J., ma (R. С. Kelman & Shirreffs, Aber- 
сеп 
Robertson, А. D. (Henderson & Loggie, Dundee) 
Robertson, J. E. S. (S. Easton Simmers & Co, 
Glasgow) 


SUCCESS IN 
YOUR 
С.А. EXAMS 





Law, Local Government, Marketing, 


THE 


` ACCOUNTANT 


Корош W J., BAcc (Arthur Andersen & Со, 

аз озу, 

Rollo, D., LLB (Coopers & Lybrand, Glasgow) 

Ross, (Miss) A. MacM., ma (Deloitte & Co, 
Edinburgh) | 

Ross, C. I. McL., BA (Deloitte & Со, Edinburgh) 

Ross, C. (Bird, Simpson & Co, Dundee) 

Rowley, M. J. (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 

Roy, G., BA (Thornton Baker & Co, Edinburgh) 

Roy, S. McC. (Miller, McIntyre & Gellatly, 
Dundee) 

Runciman, ЇЧ. 5. (Turner, Hutton & Lawson, 
Glasgow 

Russell, D. H. G., gcom (Thornton Baker & Co, 

* Edinburgh) 


SandeMon, E. F., тїз (Touche Ross & Co, 
Edinburgh) 

Saunders, C. A. (Roberts, McLennan & Co, 
Woking) 

Scott, L. R. (Touche Ross & Co, Glasgow) 

Seaton, W. H. B. (Mackie & Clark, Glasgow) 

Shah, А. K. (Stevenson & Kyles, Glasgow) 

Shaw, R. P. (Bird, Simpson & Co, Dundee) 

Sheldon, J. G. (Touche Ross & Co, Glasgow) 

Shields, M. A. (Deloitte & Co, Glasgow) 

Sim, G. J., Bsc (Wylie & Hutton, Edinburgh) 

Sim, J. G., ва (Touche Ross & Co, Edinburgh) 

Simpson, E. J. (Reid & Mair, Glasgow) 

Simpson, (Miss) M. А. ва (Arthur Young 
McClelland Moores & Co, Edinburgh) 

Sleight, C. M. (Arthur Young McClelland Moores 
& Co, Glasgow) 


Smart, (Miss) V. J. (Arthur Young McClelland . 


Moores & Co, Glasgow) 
Smith, D. L., LLB (Arthur Young McClelland 
Moores & Co, Aberdeen) 
Smith, W. J. R. (Bird, Simpson & Co, Dundee) 
Soane, C. M., всот (Peat, Marwick, Mitchell & 
Co, Edinburgh) 
Sorrie, I. (Bird, Simpson & Co, Dundee) А 
Spence, B. W., BA (Geddes Beaton & Co, Edin- 


burgh) | . 
Spilling, (Miss) K. E., MA (Deloitte & Co, Edin- 
burgh) 
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Steele, M. A., BA (Touche Ross & Co, Edinburgh) 

Stenhouse, T. N. F., BA (Geddes Beaton & Co, 
Edinburgh) 

Stephen, J. A., MA (Arthur Andersen & Co, 

lasgow) 

Stewart, J. G., BAcc (Deloitte & Co, Glasgow) 

Stirtan, 1. D. (Henderson & Loggie, Dundee) 

Strickland, J. H., в.вс (Robertson & Maxtone 
Graham, Edinburgh) 

Swan, R. D. A., Ba (Deloitte & Co, Edinburgh) 


Тап, К. C. (Mann Judd & Co, London) 

'Thomson, N. M. (Watson & Galbraith, Greenock) 

Thow, W., MA (Arthur Andersen & Co, Glasgow) 

Tripp, A. C. M., всот (Deloitte & Co, Edinburgh) 

Turnbull, R., BAcc (Arthur Young McClelland 
Moores & Co, Glasgow) 


Uchenyi, О. А. (F. D. Greenhill & Co, Glasgow) 


Valentine, D. (Arthur Young McClelland Moores 
& Co, Dundee) 


Walker, G. (James Murray & Co, St Andrews) 

Walker, I. D., BA (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Wallace, G. S., MA (Anderson & Menzies, Kirk- 


caldy) 
Wallace, J. McL. (Martin, Aitken & Anderson, 
Glasgow) 
Watt, С. A. Н. (Meston & Co, Aberdeen) 
Wheelan, A. C. (Chalmers, Impey & Co, Glasgow) 
Whyte, I. A., MA (Whinney Murray & Co, Aber- 


een 
Wilkie, I. I., ma (Deloitte & Co, Edinburgh) : 
Winckler, E. A., LLB (Arthur Young McClelland 
Moores & Co, Dundee) 
Wise, I. E., sc (Deloitte & Co, Glasgow) 
Wrigley, R. H., psc (Thomson McLintock & Co, 
Glasgow) 
Wylie, A. T., Bsc (Blease, Lloyd & Co, London) 
Wylie, R. H. (Deloitte & Co, Edinburgh) 


Yeoh, H. L., Bsc (Thomson McLintock & Co, 
London) 
Young, A. N. (Deloitte & Co, Edinburgh) 


+ 


(B) TWO-PAPER CANDIDATES 


Of the о candidates who were required to sit Papers 2 and 3 only of Part II of the Institute's examination 
on April 23rd and 24th, 1975, 28 candidates (56 per cent) passed. The names of the 28 successful candidates 
appear below in alphabetical order and are followed by the names of the firms of the principals to whom 


they were contracted or assigned. 


Black, J. D. (Reid & Mair, Glasgow) 
Burton, 
Glesgow) 


Dunne, T. D., LLB (Deloitte & Co, Glasgow) 
Evans, C. A., BA (Ancill & Co, Glasgow) 


Finlayson, R. W., LLB, BCom (Touche Ross & Co, 
Glesgow) 


Harris, M. R., BA (Thornton Baker & Co, Glasgow) 
Horn, D. С. (Touche Ross & Co, Glasgow) 


Jelly, В. G., ва (Touche Ross & Co, Glasgow) 


Loudon, R. McK., ва (Brown, Macdonald &. 


Fleming, Edinburgh) 


McAulay, J. (Wardhaugh & McVean, Glasgow) 
McDougall, I. H., ва (Turner, Hutton & Lawson, 


Glesgow) 

McGowan, R. M. (Finnie, Ross, Wild & Co, 
Glasgow) 

McGruther, D. D. (D. M. McNaught & Co, 
Glasgow) | 


Mackintosh, С. L. (Arthur Andersen & Co, 
Glasgow) 


AN RRC HOME STUDY COURSE provides the simplest answer. Backed by 45 years of postal 
tuition experience and over 256,000 passes, it assures your success in all the principal Accountancy 
exams, and also in Banking, Book-keeping, Civil Service, Computer Programming, Costing, G.C.E., 
eting, Chartered Secretaries, Transport, ОСТА, Works Management, etc. 
FREE 100-page book and special linked tuition information leaflet for Chartered Accountants (without 
obligation) on application to Careers Adviser. Е 


THE RAPID RESULTS COLLEGE 


Dept АНЗ, Tuition House, London SW19 405. Tel. 01-947 2211. 
Or for a Prospectus only ring 01-946 1102 (24-hour Recording Service). 


(Mrs) J. G. (McLechlan & Brown, 


\ 
MacLennan, D. A., BAcc (Thomson McLintock & 
Co, Glasgow) 
Marchetti, C. A. (Stevenson & Kyles, Glasgow) 
Martin, J. K., LEB (Peat, Marwick, Mitchell & Co, 
Glasgow) 
Murray, J. K., com (Price Waterhouse & Со, 


"w) 
Murray, W. W., BA (Deloitte & Co, Edinburgh) 
Prentice, I. М., та в (Deloitte & Co, Edinburgh) 


Risk, M. S., BA (Thomson McLintock & Co, 
London) 

Roxburgh, J. R. R. (Alexander Sloan & Co, 
Glesgow) 


Sinclair, А. C. (Thornton Baker & Co, Glasgow) | 
Singer, P. R., МА (F. A. Ritson & Co, Aberdeen) 
Smith, P. J. G., ва (Thornton Baker & Со, 


lasgow) 
Stobie, D. B., ва (Dickson, Middleton & Co, 
Stirling) . 


Taylor, J. С. (Thomson McLintock & Со, 
lasgow) . 


Zanre M. L. P., тїз (G. Maitland Wilson, 
Aberdeen) 










| 
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PROFESSIONAL NOTICES 


DeLorme & Со and DELOITTE, 
Haskins & SELLS announce the retire- 
ment of Mr A. J. Trempats from their 
Nigerian firm, as from May 31st, 1975. 


PEAT, Marwick, Mrrcueii & Co and 
Tasker Hani Кнатар & Co announce the 
formation of a joint partnership carrying 
on practice in Dubai and Abu Dhabi 
under the name of PEAT, MARWICK, 
TaseeR, Hapı & Со. The resident 
partners are Mr SALMAAN T'ASEER, ACA, 
and Mr Davin MERLIN BENNETTS, ACA. 


SCHWARTZ, FINE, ABRAHAMS, Gorvy & 
Kane and BERNSTEIN, MALKIN & Co of 
Johannesburg and J. A. FRIEDMAN & 
STEIN of Pretoria announce the amal- 


gamation of their practices. The new. 


partnership will practise under the name 
of SCHWARTZ, FINE, ABRAHAMS, .GORVY & 
КАМЕ. The Johannesburg partners will 
continue to practise from their present 
addresses until re-arrangement of office 
accommodation can be effected. Mr ]. 
LOKKER of BERNSTEIN, MALKIN & Co 
wil be retiring from practice on July 
23rd, 1975, in order to take up residence 
in Canada, А 


SMITH Fonsuaw & Со and GOODMAN 
Watton & Co announce that they have 
amalgamated their practices with effect 
from June 2nd, 1975. The new firm will 
practise under the style of Smirn 
Forsuaw & Со, and Mr Сотли WALTON 


` (former partner in GOODMAN WALTON & 


Co) has become a partner in the new 
practice. Mr Jack Goopman (former 
senior partner in GOODMAN WALTON & 
Co) has become a consultant to the new 
firm. The addresses remain unchanged. 


APPOINTMENTS 


Mr Boyd Bigley, АСМА, has been 
appointed secretary and accountant of 
Pantak (EMI) Ltd. He was previously 
finance and administration manager of 
EMI’s Central Research Laboratories. 
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ACCOUNTANT 


Mr Brian К, W. Gibbons, BCom, 
АССА, has been appointed principal 
systems auditor, Guided Weapons Divi- 
sion, British Aircraft Corporation. 


Mr David Knight, acca, has become 
secretary and accountant of Brackley 
Davis Ltd, a division of Doulton Glass 
Industries. 


Mr С. W. Vosper, КОМА, has been ap- 
pointed comptroller of ҮГТ Business 
Systems Group in the UK. He hasyelso 
been appointed finance director? and 
secretary of ITT Creed Ltd. 








EN Wi E 


Mr G. W. Vosper Mr John Warbey 

Mr John Warbey, АСА, has been ap- 
pointed finance director of  Caxton 
Publishing Co, with responsibility for the 
financial functions of the Caxton en- 
cyclopedia publishing group. ' 

Mr John E. Locke, acca, has been 
appointed financial analysis manager of 
Wilkinson Sword. 


Mr Abdullahi Mahmoud, acca, has 
become chief accountant and secretary 
of New Nigerian Newspapers. 


Mr Godwill O. Okoobo, acca, has 
been appointed financial controller of 
New Nigeria Bank, Benin City. 

Mr Neville Root, ЕСА, has been elected 
to the Board of Black-Clawson Inter- 
national. 


Mr R. P. Wilcox, BA, ACA, has become 
а director and secretary of Holt Products. 


OBITUARY 
Mir Roland Charles Larking, FCA 


We have learned with regret of the death 
of Mr Roland Charles Larking, Fca, at 
the age of 89. He was a Past-President of 
the East Anglian Society of Chartered 
Accountants, a former Sheriff of Norwich, 
and for many years senior partner in the 
Norwich practice of Larking & Larking. 

Mr Larking took first place in his Final 
examination, in June 1907; he was 
admitted to membership of the Institute 
later that year, and joined his father in the 
family firm, where he was to remain in 
practice for some 60 years. He became a 
fellow of the Institute in 1919. . 

He played an active role in local 
community affairs, where his past appoint- 
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ments included the presidency of Norwich 
Chamber of Commerce, directorship of 






amalgamate 
in 1967 ty torm the present practice of 
Tertkiag;” Gowen & Co, and is now 
associated with Deloitte & Co. 


Mr Horace Ward, FCCA, a director of 


Dunlop Holdings, died last week after а” 
short illness. | 

Mr Ward joined Dunlop in 1947 and 
qualified as a member of the Association 
of Certified Accountants in 1949. Follow- 
ing a spell in South Africa, he was ap- 
pointed taxation manager at the Group’s 
headquarters in London. He became 
‘company treasurer in 1964 and group 
comptroller in 1968. He was appointed 
director of finance in 1971 and joined the 
board of Dunlop Holdings the following 
year. 

Well known and held in high esteem in 
the Dunlop operations world-wide, Mr 
Ward’s financial expertise and dedication 
to the company, together with his kind- 
ness to colleagues, make the loss par- 
ticularly tragic. | 





Mr Alister К. Mason, .BComm, MBA, . 
FCA, CA(Canada), CA(SA), RIA, currently 
Research Studies Director of the Canadian 
Institute of Chartered Accountants, will join 
the International Centre for Research in 
Accounting on September 1st. He will be 
engaged in research on international account- 
ing standards. 

Mr Mason has been with the Canadian 
Institute since 1970. He has been actively 
involved in the work of the Accountants 
Internationa! Study Group, and has directed 
the Canadian Institute's programme of pub- 
lished studies on accounting, auditing, and 

* financial reporting matters, 

Mr Mason's appointment, ICRA feels, 
reflects an expansion in the depth and scope 
of its work. 


Л зт CUNTUR nnns 
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OCCUPATIONAL PENSIONS | 
BOARD REPORT 
ird and final volume of the 


Е the Occupational Pensions 
opency, disclosure of infor- 











Mrs Barbara 
Castle, Secretary of м, for Social 
Services. This volume contos sum- 
maries of the practice of other cotititries. 

The Board’s main report on solvency, 
disclosure of information and member 
participation was published on February 
20th as Cmnd 5904. Volume 2, containing 
written evidence, was published on April 
29th, as Cmnd 5904 - 1. 

Report of the Occupational Pensions Board 
on Solvency, Disclosure of Information and 
Member Participation in Occupational Pension 


Scemes: Volume 3 Overseas Practice. Cmnd 
5904-11, HMSO, price £1°15. 


INSTITUTE OF ACTUARIES 


А special general meeting of the Institute 
of Actuaries held on June 9th, over- 
whelmingly decided to introduce an 
experience qualification for the Fellow- 
ship of the Institute for members joining 
after the date of the meeting. The require- 
ment will be-four years’ practical experi- 
ence of which at least two years must be 
after completing the examinations. 


LAVY TEACHING AWARDS 1975 


The Teaching Awards Selection Com- 
mittee of The Institute of Chartered 
Accountants in England and Wales has 
announced the following Lavy Teaching 
Awards for 1975: 


Fellowships (£3,000 per annum plus certain 
University expenses): 

Mr Colin Peter Rickwood, BCom, ACCA. 
(For a one-year course leading to MSc 
(Accounting and Finance) at London 
School of Economics and Political 
Science.) 

Mr William Alan Keith Warnock, ВА, 
LLB, ACA. (For a two-year course leading 
‘to MA(Econ) (Accounting and Business 
Finance) at the University of Man- 
chester.) 

Studentships (£2,000 per annum): 

Mr David George Bundred, АСМА. (For a 
one-year course leading to MBA 
(Finance and Accounting) at Cranfield 
Institute of Technology.) 

Mr John Alexander Hudson, АСА. (For a 
one-year course leading to MCom at 
the University of Liverpool.) 
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Mr John Duncan Innes, АСА, (For a two- 
year course leading to MA(Econ) 
(Accounting and Business Finance) at 
the University of Manchester.) 

Mr Iain Colquhoun McCusker, ca. (For 
the second year of a two-year course 
leading to MLitt at Heriot-Watt Uni- 
versity.) 

Mr Martin Arthur Rutledge, вѕс(есоп), 
ACA. (For a one-year course leading to 
MA (Accounting) at the University of 

Kent.) 


N ICA RE-ADMISSIONS 


T'he Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to тешрызыр: 


Under bye-law 93 
William Philip Ottiwell Moore, aca, 
Sydney, Australia. 


Under bye-law 34 . 

* Sajjad Ahmad, Bcom, aca, Peshawar, 
Pakistan 

Mesbah Uddin Ahmed, aca, London 
SW16 

Keith Victor Jenkins, aca, Wrexham, 
Clwyd 

Mrs Nandita Ray (née Mukerji), МА, 
aca, Hyderabad, India. 


SOUTH EASTERN SOCIETY'S 
NEW PRESIDENT 


Mr K. Mashford, rca, senior partner in 
Carpenter Box & Co, of Worthing, has 
been elected President of the South 
Eastern Society of Chartered Account- 
ants for 1975—76. 


Articled in 1936 to Mr А. Н. Smith, 
FCA, of Spalding, Lincolnshire, he was 
admitted to membership of the Institute 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN'S GARDENS, LONDON We 3AH 








June 19th, 1975 


in 1947 after six years in the Army. 
Mr Mashford joined his present firm in 
1950, becoming a partner in 1952. 

He has been a member of the district 
society’s Technical Advisory Committee 
for over 20 years, including service as 
Secretary and Chairman, a member of the 
Institute TAC since 1969, and the district 
society committee during the last four 


“years. 


Mr Mashford, married with three sons, 
is a past member of Worthing Round 
Table and a member of Worthing Old 
Tablers Club. 


"CHANGED NAME FOR 
AIMS OF INDUSTRY 


After 33 years the organization Aims of 
Industry is changing its name, broaden- 
ing its activities and extending its 
membership to the public generally. The 
new name will be ‘Aims for Freedom and 
Enterprise’. 

The main reasons for the change are: 
first, the organization feels Britain faces 
great dangers and possible loss of free- 
doms. Secondly, ‘there are millions of 
people who are anxious about the threats 
to their way of life and are very anxious 
to do something about it’, and thirdly, 
‘present threats to our society mean that 
Aims should campaign for Britain to 
remain a free society and not merely an 
economically free society’. 

In addition to its new activities, the 
organization states that it will continue 
to campaign for free enterprise industry, 
to communicate the facts about business to 
the public and to argue for a respon- 
sible free enterprise society. 


CAPITAL: TRANSFER TAX 
MEETING 


The Courses Sub-committee of The 
Humberside and District Society of 
Chartered Accountants has arranged an 
afternoon session on capital transfer tax 
on Tuesday, July 8th, at the Middleton 
Hall, University of Hull. The speaker will 
be Mr Alan Bevis, MA, LLB, FCA, АТИ. 

The cost will be £15, which includes 
tea and a buffet. Applications should be 
made as soon as possible to Mr Philip 
Bust, rca, Secretary, Courses Sub- 
committee, at 13 Westbourne Avenue, 
Hull. 
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SPICER & PEGLER'S 


PRACTICAL 
BOOK-KEEPING 
AND COMMERCIAL 
KNOWLEDGE 


Fourteenth Edition by 
R. E. G. Perrins, F.C.A. 


Consequent upon the introduction of decimalisation, the 
illustrations have, where appropriate, been decimalised. 
In addition effect has been given to recent changes in 
legislation. The opportunity has also been taken of 
segregating the subject-matter on overseas trade and 
finance by the introduction of a new chapter, while the 
section on banking incorporates the new policy on 
competition and credit control. Other topical matters dealt 
with include the new short-term money market. Special 
Drawing Rights and Value Added Tax. 


Price £2-50 Post free £3:00 


A SUPPLEMENT is included dealing with the Treatment 
of Taxation in the Accounts of Companies. Obtainable 
separately at 20p. 


H. F. L. (Publishers) Ltd 


9 Bow Street, London WC2E 7AL 
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At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


1,000 SUCCESSES AND 350 HONOURS 


Including fifty-six first places, thirty-eight second 
places, sixty-six third and fourth places, and numerous 
prizes, medals and scholarships. 

* The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

Ж A guarantee о? coaching until successful. 

X Esipful, up-to-date study notes, mostly in printed 


DT pocket-sized booklet form. 


*k Adequate test practice and tutorial criticism. 
Ж Invaluable self-examination questions. 
к Official publications of the Institute, appropriate 
to Ше intermediate and Final examinations, 
JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 
The above-mentoned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and organization respec- 
tively. When applying for particulars of the College's 
expert postal courses, please specify the examination 
in which interested. 





[Fast AIRMAIL SERVICE FOR OVERSEAS STUDENTS ] 





Write for details to The Principal, В. Mendes, 
B.Sc.(Econ.), F.C.A., Department A110F, Metro- 
politan College, Aldermaston Court, Reading 
ВС? 4PW. Alse at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y БЕЈ. 

Tel. 01-628 2721 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
~ to assist students in 


areas of weakness. 
Week-end residential 
‘Punch’ courses ~ for 


intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 
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> . 
what youean до 
with vourACA 
I did, when I heard my results. 
I knew exactly where I was going. What I was going to do. 
And who I was going to do it with. Which firm, 


that is. But my story isn't particularly 
representative of the current market. 


Take you, for example and the 
very reasons you're 


"right now we can place 
newly qualified personnel in 
18 major locations in the U.K. 
and around 200 offices overseas. 
Salary levels range from 
£2,700-£3,750 in the U.K. and up 
to £6,000 plus benefits overseas.’ 
Douglas Llambias A.C.A. А ТЛА. 


Ronald Vaughan 


A.C.M.A. John Dickinson ^ C 
B.Scug 


reading this ad... 


Over the past few years we 
have been building a reputation. 
For placing the right people in 
the right jobs. At the right time. 

Over this period we've 
gained a detailed knowledge of 
the market. We've carried out 
projects for many firms, both 
large and small. We've advised 
numerous accountants, both 
young and old. We've built up a 
comprehensive dossier on living 
and working conditions. 

All over the U.K. All over the 
world.How much it would cost 


Ian du Pre 


x 





there when you've got there. 

But more important— just how 
wise that move is,in relation to 
your own career development. 

All our consultants are 
qualified, like yourself. The only 
difference is that we've been 
through the era on which you 
are now embarking. 

We've already got large 
firm and small firm experience. 
We know that we can advise 
you as to the most suitable and 
successful route to take. But the 
journey starts at 410 the Strand. 


: Richard Norman 


Call us now—quoting ref: G.1 


Douglas Llambias 
Associates Ltd., 410 Strand, 
London,WC2R ONS. 
Telephone 01-836 4086 and 
| 3 Coates Place, 
Edinburgh, EH3 7AA. 
| Telephone 031-225 7744. 


151 Strand 
London WC2R 1JJ 
Telephone 01-836 0832 
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THE DETAILED REVIEW of the Finance Bill clauses is now in 
progress in Committee. However, in accordance with 
modern procedures, the seven most controversial clauses 
. were debated on the floor of the House where any MP 
could take part. Although this privilege seems not to have 
been much exercised, the wider audience invites a debate 
in which principles rather than technical points secure 
prominence. 

Sir Geoffrey Howe, Qc, Shadow Chancellor, moved an 
amendment to give the self-employed relief from that 
part of their Class 2 and Class 4 social security contributions 
which corresponds to the contribution payable by an 
employer,in respect of a wage-earner — thus restoring the 
position in force before 1965, at which time an increase 
in personal allowances compensated for the withdrawal 
of tax relief. The present position is that each increment 
to the level of contributions makes a much larger inroad 
into the after-tax income of self-employed businessmen 
than that of others. 

He referred to the increasingly intolerable burdens 
heaped vindictively by the Government on all those who 
work for themselves; the consequent blaze of anger, he 
said, had sparked into life the National Federation of the 
Self-Employed. It was particularly galling that their con- 
tributions alone were disallowed when measuring taxable 
profits. The reply from the Treasury Minister of State 
reaffirmed the Government’s opposition to a relief which 
varied in value with total income — provoking the retort 
that no reduction in income tax rates could be anticipated 
in the face of a commitment to flat-rate benefits. 

This last exchange did touch on a fundamental issue, 
familiar in such contexts as the ‘clawback’ of family 
allowances and age relief — an issue likely to be notably 
extended when the Child Benefits Bill brings about the 
replacement of fluctuating child tax reliefs by flat-rate 
credits. It seems unlikely that the present official inquiry 
into National Insurance and the self-employed will lead 
to a tax relief capable of aiding higher incomes. With these 
preliminaries, discussion of the ‘Lump’ swerved from 
a fiscal to a political approach. 

The same clash of ideologies manifested itself on the 
proposal to raise the child earnings limit from its present 
‘paper round’ level of £115 a year. Attention was drawn 
to the absurdity of students’ vacation earnings being 
effectively taxed at the top rate applicable to their parents, 
despite the fact that their income levels would also diminish 
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or preclude university awards. Indeed, the.plight of children 
on sandwich courses was particularly hard. Nevertheless 
the only outcome was a ministerial assertion of the in- 
tention to proceed with legislation on aggregation — twice 
postponed, and thought by some to have been abandoned. 

ТЕ the debate on indexation had been broadcast, listeners 
might have been puzzled by Parliamentary etiquette, which 
forced withdrawal of the three-letter word ‘lie’ and sub- 
stitution of the comment that the Chancellor’s statement’ 
was ‘wholly devoid of correspondence to the facts’. The 
statement in question concerned threshold changes 
designed to take 400,000 individuals out of income tax, 
and to reduce the tax for nine million more. If current 
purchasing power pourids were to be used for comparative 
purposes, the truth as to the increasing burden of taxation 
would become apparent. The official rejection of indexation 
is founded on the revenue-raising needs of the Treasury; 
but we might add that the complexity of the present PAYE 
system inhibits frequent changes in monetary limits because 
of the crippling administrative burden. 

Relief for the increase in monetary values of stock and 
work in progress is of critical importance in many quarters. 
The Chief Secretary quoted £3,795 million as the measure 
for the two years, of which £1,300 million. would apply 
to 1975-76. Now that small traders, partnerships and pro- 
мыл CE RE TSO 
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fessional firms are involved, the scale of the operation 
has attained its full dimension. Its implementation places 
extra responsibilities on accountants and the question as 
to whether to take up the relief in full measure with a 
twelve-months backward extension is one which has to be 





scheme, observing: ‘Now that 
the basis of stock valuation паша d, it is extremely 


unlikely that it will be possible to go back t®the old system 
of cost or market value.’ This represents a chrious post- 
script to SSAP 9 (The Accountant, June 12th), but gives 
renewed importance to the need for consistency in the 
basis of valuation for opening and closing stocks. 

The clause concerned with corporation tax rates and 
fractions was made the occasion for a debate on small 
business needs. The cost of a reduction in the 42 per cent 
rate by two percentage points to its earlier 40 per cent level 
was said to be £15 million in a full year, and a further 
reduction of a single point would cost half as much again. 
Opposition speakers compared these figures with official 
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hand-outs to big business in difficulties. Nevertheless, the 
main arguments were directed to the adverse consequences 
of fiscal drag, the process whereby fixed monetary tax 
brackets are repeatedly shrunk by inflationary washes so 
that incomes are continuously eroded by rising taxes. 

Against the background of the 5 per cent higher rate 
graduations, the 10 per cent or 15 per cent investment 
income impost is seen to bear with particular harshness on 
those in modest circumstances. Widows and other single 
persons who have not yet reached the age of 65 represent a 
particularly vulnerable group. Sir John Hall (Wycombe, 
Con.), instanced a disabled lady with £1,700 a year whose 
tax bill in the current year would have risen to £428-75 
including £70 additional rate or. investment income; did 
she exemplify, he asked, the ‘broad backs’ on to which the 
Government was seeking to off-load the cost of inflation? 

Repeated assertions that the wealth.tax should burden 
those with realizable assets but not those with well- 
established service contracts aad pension entitlements 
lends force to the impression that official policy is indeed 
directed towards the annihilation of independent financial 
status. 


Estimated VAT 


Assessments 


CUSTOMS AND Excise officers have power, 
in default of a satisfactory VAT return, 
to raise estimated assessments of the 
tax due, The Consultative Committee of 
Accountancy Bodies has recently issued, 
with the concurrence of the Board of 
Customs and Excise, the following 
statement in relation to such assessments: 

‘Where Customs and Excise issue an 
assessment because a trader has failed 
to furnish a return, the assessment is 
normally based upon centrally-stored 
data concerning the trader’s business and 
tax history. Customs and Excise will 
normally withdraw an assessment of 
this kind if the trader makes an acceptable 
return and pays the tax declared on it 
to be due. 

‘Where a Customs and Excise officer, 
following a visit to a trader’s premises, 
considers that a trader has under-declared 
the tax due on his return, or that an 
assessment issued in the absence of a 
return appears inadequately to reflect 
the trader’s liability, he may make an 
assessment or an additional assessment. 
The reason for such an assessment and, 
normally, the basis of its calculation will 
be explained by the officer before he 
issues the Notice of Assessment. If, 
later, the trader or his accountant 
needs some further explanation of the 
assessment, Customs and Excise will 


normally provide it . on, request.’ 

Members of the profession will no 
doubt note with satisfaction this specific 
recognition of the accountant’s role, 
following earlier allegations of ‘open 
resentment’ (The Accountant, May 29th) 
by some Customs and Excise officers 
against accountants whose clients in- 


sisted on consulting them in connection 
with VA'T control visits. 

VAT Tribunals, in at least two recent 
cases, have allowed appeals against 
estimated assessments — remarking on one 
occasion tha: the Customs and Excise 
officer involved, though undoubtedly 
conscientious, ‘was insufficiently informed 
as to the manner in which the business 
was conducted’. These cases ~ Taylor v. 
Customs and Excise, heard in Manchester, 
and Waterhcuse & Conning v. Customs 
and Excise, in London — will be reported 
shortly in our ‘VAT Tribunal Decisions’ 
feature. 


Recognition Battle to Continue 


‘STATUTORY RECOGNITION for its members 


under section 161 (1) (a) of the Companies 
Act 1948, on equal terms with chartered 
and certified accountants, remains a 


primary objective of the Association of. 


International Accountants. In the latest 
statement of case on the recognition issue, 
in the course of its 1974 report and ac- 
counts, the Association's Council makes 
the point that 8o per cent of the member- 
ship qualified through the Association's 
own examinations and a further ro per 
cent already hold individual authoriza- 
tions. The remaining то per cent includes 
holders of other professional qualifications 
— including membership of the Institute 
of Chartered Secretaries and Adminis- 
trators, which is not specifically recog- 
nized by the Department of Trade as an 
accountancy qualification. 


In the course of his address to last 
week’s annual meeting of the Association’s 
members, the Chairman, Mr R. T. 
Benham, FAIA, ACIS, cPA, said: ‘Your 
Council has not ceased in its endeavours 


_ to be included as a named body under the 


Companies Acts, and is regularly in 
correspondence with the Department of 
Trade regarding this. Current events 
over the pasz 12 months tend to indicate 
that the so-called protection by ,recog- 
nition, afforded by the older bodies, has 
been illusory ~ judging by the numerous 
failures among secondary banks, property 
companies, and large manufacturing and 
trading companies, all of whom employed 
as their auditors firms of the highest 
repute. 

"Closer co-operation between the 
various accountancy bodies in Europe 
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appears to have made slow progress; your 
Council is still making every endeavour 
to become involved to the best advantage 
of members. Active negotiations are 
continuing overseas concerning accept- 
ance от the Association under various 
national enactments, and the enthusiastic 
support of so many of the overseas 
members in this connection is both 
gratifying and sustaining.’ 

Continuing expansion of the Associa- 
tion's membership and activities, mem- 
bers have been told, is taxing the capacity 
of its existing offices at Billericay, and a 
removal must be contemplated ‘in the 
not-too-distant future’. Following the 
highly successful Luxembourg confer- 
ence in 1974 (The Accountant, September 
26th, 1974), future events are planned at 
Trinity College, Cambridge, from Sep- 
tember 5th to 7th, 1975; and abroad in 
either Luxembourg or Austria in 1976. 

Membership of the Association at 
December 31st, 1974, was 1,932 — a net 
increase of 124 during the year — with 
14,274 registered students. The 1974 
revenue account shows a surplus of 
£14,922 — £10,000 of which is allocated 
to Premises Fund — after providing for 
corporation tax. 


Accountants 
Amphibious 


LONDON CHARTERED ACCOUNTANTS took 
to the water on Tuesday of last week for 
the latest event in their social programme 
— 8 four-hour riverboat cruise with 
buffet supper and discotheque. A slightly 
delayed start, coupled with the fortuitous 
arrival of a police launch, led to sugges- 
tions that the mv Mayflower Garden 
had collected a ticket from a waterborne 
traffic warden for overstaying her berthing 
time. 

Riverside geography plainly confused 
some members of the party; comments 
overheard (with increasing difficulty as 
the night progressed) above the pounding 
of the discothéque, included 'If it's got 
four chimneys, it's Battersea Power 
Station’ (actually, it was Bankside, with 
two); ‘Aren’t there any more bridges? 
(east of the Tower, no); and, of HMS 
Belfast, ‘Isn’t it rather in the way there?'. 

The Cutty Sark’s lofty spars prompted 
reminiscences of ‘Hornblower’ and 
‘Onedin Line’, coupled with thoughts 
of a time when the horror of going aloft 
on a dark and stormy night perhaps 
‘afforded seamen an added excuse for 
human frailties. Not that some account- 
ants, it may be added, showed themselves 
noticeably more inhibited. 

Once two LDS staff members had 
opened the ball, the dancing grew loud 
and lively — visible movement of ‘the 
lower saloon deckhead being variously 
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estimated at up to three-quarters of an 
inch. Never was any hornpipe so vigor- 
ously pursued! 

Disembarking, like Cinderella, on the 
stroke of midnight, members were re- 
minded that the LDS Committee is 
constantly open to programme sugges- 
tions. It would hardly be surprising to 
find a repetition of this event, which 
attracted the support of a cross-section 
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attorney is not а full audit, and should 
not be represented as such. 

Minimum procedures have been laid 
down by the Transvaal Society of 
Chartered Accountants for the examina- 
tion required to satisfyfe bye-laws 
of the Incorporated Таў Society of the 
Transvaal. ‘It is desijable', the latest 
pronouncement says; 4that where there 
has not beén a complete examination, it 


of LDS membership from its Vice. eshould be made clear in the report of the 


Chairman to others of more recent 
qualification. d 


New Vice-Chairman 
for EEC Study Group 


INCREASING RESPONSIBILITIES devolving 
upon Mr John Grenside, CBE, ЕСА, in his 
capacity as President of The Institute 
of Chartered Accountants in England and 





Wales, have led to his resignation — 
officially announced in Brussels last 
week — from the position of Vice- 
Chairman of the ЕЕС accountants’ 
Groupe d'études. He is succeeded in this 
capacity by Mr Tom Watts, FCA, a 
partner in the UK firm of Price 
Waterhouse & Co. | 

Mr Watts, a member of the English 
Institute since 1939, was co-opted to its 
Council last year to provide additional 
support in the work of the European 
body. He also contributed an article to 
The Accountant of May gth, 1974, under 
the title ‘Company Accounts in Europe’. 


Limited Tests 
Not an ‘Audit’ 


CHARTERED ACCOUNTANTS in the Trans- 
vaal have recently been reminded by 
their Council of a problem also familiar 
to their professional brethren in the UK – 
that a test examination undertaken for the 
purpose of a statutory report on the 
accounts of a practising solicitor or 


Law Society that test checks have been 
relied upon, and the records examined to 
the extent considered necessary. The 
auditor should, where a limited examina- 
tion has been made, ensure that his 
report is suitably qualified’. 

Practising attorneys in the T'ransvaal 
are required, infer alia, to maintain, .and 
to preserve for a minimum period of five 
years, proper books of account containing 
a full and accurate record of all financial 
transactions related to the practice. It is 
further provided that such books ‘shall be 
deemed not to have been properly kept’ if 
entries are more than one month in 
arrear, or if the books have not been 
balanced within three months of the date 
on which balances are required to be 
extracted. 


Unemployment 
versus Pay 


THE REVISED SETTLEMENT of the railway- - 


men's pay claim will strengthen the 
widespread doubts that the Government 
has the will to check the incomes spiral. 
Continuing inflation is now matched by 
rising unemployment — as the post-war 
record figures for May revealed. 

À new Institute of Economic Affairs 
pamphlet, Unemployment versus Inflation, 
contains a revised version of the public 
lecture which Professor Milton Friedman 
of the University of Chicago gave in 
London last year on the relationship 
between inflation and unemployment; 
together with an assessment from Pro- 
fessor Laidler of Manchester University 
of the relevance of the Friedman thesis 
to the UK. 

The main conclusion to be drawn 
from these essays is that post-war 
economic policy in Britain has been 
dominated by the desire to maintain a 
high level of employment, and that this 
has been the main factor contributing to 
inflation. According to Professor Laidler, 
the solution is to be sought not so much 
in new economic policy of demand 
management through monetary and fiscal 
policies, but through a reform of the 
labour market. This would mean re- 
moving barriers to labour mobility and 
the introduction of widespread re-training 
facilities and improved education. | 

Professor Laidler recognizes that there 
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CIPFA members of the staff of West Yorkshire Metropolitan County Council recently held а 
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luncheon to mark the election of the county's Director of Finance — Mr G. S. Pollard, IPFA, 
ЕСА— as President of the Institute for 1975—76. Mr R. A. Bicknell, IPFA, ACCA, ACIS, AMBIM, 
Deputy Director (/eft), presented Mr Pollard with a silver cigarette box and lighter in honour 


of the occasion. 





are limits both to the rate at which such 
changes can be effected and also to the 
level of unemployment’ which is accept- 
able. The Government will have to 
decide just how much unemployment is 
tolerable in the short-run if it is ready to 
adopt some of the thinking of the mone- 
tarist school. Experience suggests that the 
enthusiasm among economists for the 
Phillips curve trade-off between unem- 
ployment and inflation has been mis- 
placed. 


Inflation is About Jobs 


A FURTHER REMINDER of the impact of 
inflation on employment prospects came 
last week from Mr Campbell Adamson, 
Director-General of the Confederation of 
British Industry. Addressing the CBI's 
South-western Regional Council, he 
said: 

‘With the sort of inflation we have 
been suffering in the last year or so, 
industry just cannot afford to employ 
as many people, and finds it well-nigh 
impossible to plan, let alone pay, for 
future investment. This is something 
that is well understood by industrialists; 
I think it is something that is increasingly 
being understood by the Government 
and the trade unions as well. But it is 
tragic that we have to go to the brink 


of disaster for the message to get home. 
‘The guid pro quo for pay restraint in 
today’s circumstances is not further 
price controls, but jobs. However at- 
tractive politically it may be to match 
pay controls with price controls, the 
fact is that it would destroy any benefit 
that a pay policy would have on jobs’. 


New Glossary for 
Accountants 


DIFFERENCES in over 150 accounting 
terms, words and phrases used by 
British, American and Canadian ac- 
countants are explained in a new study — 
Comparative Glossary of Accounting Terms 
in Canada, the United Kingdom and the 
United States ~ published by the Ac- 
countants International Study Group. 
Intended for users of financial reports 
and literature published on both sides 
of the Atlantic, who may not be familiar 
with the precise meaning of various 
generally-used accounting terms, the 
Glossary сап be used as a work of refer- 
ence enabling a reader to understand 
differences in accounting terminology, 
and the equivalents of an accounting 
phrase or word used in three major 
English-speaking territories. Its publi- 
cation is regarded by the Study Group 
as a worthwhile step towards greater 
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co-operation and understanding between 
accountants of different countries. 

Copies are available (cash with order) 
from the Publications Department, Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2R 6EQ, price {1-40 post’ 
free. 


Would You Credit It? 


Post-waR CREDITS due to nearly 24 
million taxpayers are still unclaimed, 
despite extensive publicity in recent 
years. А recent Parliamentary answer 
puts the value of these unclaimed credits 
at around £50 million. 

General repayment of post-war credits 
commenced in April 1972, at which time 
an estimated {£130 million was out- 
standing. Repayments, it was announced 
at that time (The Accountant, December 
23rd, 1971) would carry compound 
interest at 24 per cent free of tax from 
October 1st, 1959 to September 30th, 
1972, equal in all to 38 per cent of the 
basic credit. 

The Treasury has expressed the hope 
that everyone entitled to a credit will 
claim payment as soon аз possible. 
Entitlement, to a maximum of {£65 (ex- 
cluding interest) for each of the fiscal 
years 1941—42 to 1945—46, is based on the 
reductions made in various personal 
reliefs and allowances during those years. 


Wealth Tax in 
The Irish Republic 


Tue Irish Repusric’s Minister for 
Finance has agreed to drop a clause in the 
original Wealth Tax Bill which would 
have rendered bank managers, solicitors, 
agricultural instructors and market mana- 
gers liable to fines of up to £1,000 if they 
refused to reveal confidential information 
on the financial affairs of farmers. The 
change is of considerable interest to 
auditors, who had believed that the 
original responsibility would be extended 
‘soon to the accountancy profession. 

A further change removes from farmers 
keeping farm accounts for the purpose of 
the EEC Modernization Scheme the 
obligation to make such accounts avail- 
able to the Revenue Commissioners. The 
‘Republic’s Finance Act 1974 made farm- 
ing profits liable to income tax for the 
first time ever – a shock to that part of the 
community which had claimed to be 
comparatively impoverished for genera- 
tions past. In return, an undertaking was 
obtained from the Minister for Agricul- 
ture to keep confidential the accounts 
prepared for EEC claims. 

Sean Citizen is coming to see the 
farming community as a ‘heads I win, 
tails you lose’ population. 
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The Institute of 
Internal Auditors 


Inauguration of New UK Chapte 


ESTABLISHMENT of a single United Kingdom Chapter of the Institute of Internal 
Auditors was ‘a very significant step forward’ in the Institute's existence, Mr Alisdair 
Murray, ста, claimed on Wednesday of this week. This merger of the previous five 
UK chapters would enable the Institute to be better represented as an authoritative 
voice on internal auditing, would strengthen its UK organization, and would rationalize 
the resources available for education, research and public relations. 


Mr Murray, President of the London 
Chapter for 1974-75, was delivering his 
valedictory address at its final meeting, 
which also marked the inauguration of 
the new UK body. It had been a 
privilege, he said, to have held that 
office: 

‘It must always be the ambition of 
the president or the chairman of any 
dynamic organization in his annual 
report to be able to say quite truthfully 
that this has been the finest yet. I believe 
that I can say this. It bas been a year of 
great achievement. 

‘We achieved glamorous — though 
possibly only fleeting — notices for our 
presentation of the 1974 International 
Conference [The Accountant, July 18th, 
1974]. We worked hard for the more 
permanent achievement of a wider and 
greatly strengthened professional and 
academic base for the Institute. 

‘For the first time in 33 years, the 
annual International Conference of the 
Institute was held outside the North 
American continent. Some goo delegates 
from no less than 28 different countries 
arrived to participate in a varied technical 
programme, and to enjoy the imaginative 
social events. 


Research project 


The mest significant long-term develop-' 


ment during the year, Mr Murray 
continued, had been the establishment 
of a wider, more professional academic 
base. In April 1974, a grant was made 
by the Leverhulme Trust Fund, leading 
to the appointment within the Graduate 
Business School of the City University, 
for three years commencing in October 
1974, cf Mr Andrew Chambers, ВА, 
ACA, as Leverhulme Senior Research 
Fellow in Internal Auditing. 

Mr Chambers would be conducting 
personal research, in addition to his 
co-ordinating role — aimed at finding 
out what internal auditing should be and 
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to distil a consensus which would con- 
tribute considerably to the training of 
internal auditors. In addition, the Senate 
of the City University, in close co- 
operation with the London Chapter, had 
accepted proposals for the introduction 


of a specialist option in internal auditing: 


into the MSc degree course in Ad- 
ministrative Sciences, 

Mr Murray concluded his address 
with a warning against associating too 
closely with the beliefs of any one 
political party: 

‘Other learned professions have a 
tradition, going back over the years, of 
political non-activism. I think that this 
tradition is right, but I also believe that 
I have the right and the duty to say as 
President of this Chapter, concerned as 
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we are with the independent assessment 
of business controls, that the continuing 
responsibilities of our society depend 
to an ever-increasing extent on there 
being people of undoubted integrity 
and true independence wiio. are experts 
and who can give, by,reason of their 
experience, informed judgements as to 
where some of the mote woolly political 
irrelevancies are leading us. 

‘We must, because of our training, our 
position and tradition of independence, 
strive to make the users of accounting, 
financial and operating information more 
aware of the value of that information 
over which they have access and control. 
As the shift of power to employees con- 
tinues at all levels, increasing their 
ability to influence business policy, it 
must be our task to ensure that the res- 
ponsibilities that go with this shift of 
power are understood and that individuals 
make fuller use of their talents in a 
democratic context. Our primary task 
must be to make knowledge productive — 
it will simply not be good enough to be 
satisfied with the absence of discontent.’ 


New President 


Members of the UK Chapter, in a 
postal ballot, elected Mr Jeffrey Ridley, 
ACIS, CIA, as President for 1975-76. Now 
internal audit manager of Kodak Ltd, 
Mr Ridley can look back over nearly 
30 years’ internal audit experience in 
industry and in the public service, in- 
cluding ten years in Nigeria immediately 
before and during that country’s transi- 
tion to full independence. Mr Т. W. 





Mr Ridley was Vice-President of the Landon Chapter in 1974—75. 
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Scriven, of Birmingham, is the new 
Vice-President. 

Speaking after his election, Mr Ridley 
said ‘Internal auditing in the United 
Kingdom has indeed taken a great stride 
forward and. your new chapter's future as 
the largest chapfer in the Institute will 
offer a continuing challenge to us all. 

"We live in times of high economic 
risk and important social and business 
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Community; a new awareness of social 
responsibilities; higher health and safety 
standards; the need for manpower 
planning and training; the urgency for 
energy saving; the complexity of ad- 
vanced computer technology are all 
changes which management cannot ignore 
and neither can internal auditors. 'T'o be 
successful, we must be sensitive to the 
problems of each day. All can have an 


decisions. Every day we are reminded *"Xupact on our professional activities far 


of the opportunities that can be taken to 
develop ourselves and the profession 
we have chosen. The apparent insoluble 
problems of the present economic situa- 
tion; exposure drafts and new accounting 
practices; involvement in the European 


beyond any changes we may foresee at 
the present time. 

‘A strong professional identity needs 
the support of members who are com- 
mitted to its development. One of the 
major obstacles we have to overcome in 
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our development is the temporary nature 
of many of our members’ commitment to 
internal auditing as a career. I believe 
there is evidence that this is changing. 
There is now an increasing number of 
internal auditors who see a career de- 
velopment in internal auditing, either 
over a long period or by returning to 
internal audit after seeking experience 
in other areas. 

“Т am convinced that if we are to be 
truly professional we need to encourage 
more dedication to internal audit as a 
career, Such a change in attitude’ could 
be one of the significant developments 
we will see in our profession during the 
next decade.'. 





"THIS IS MY LIFE 


.. The Cup that 
|». Cheers 


by An Industrious Accountant 


ANTI-CAPITALIST cbaracters frequently abuse the tradi- 
tional managerial perquisites, and attack with more 
venom than veracity such benefits as free schooling and 
top-hat pensions. The grudging clots usually overlook a 
minor but enjoyable perk — the free-of-charge afternoon 
tea at board meetings. 

We do it in style, as befits a relic of the gracious living of 
earlier days. At 4 o'clock the chairman glances at his watch, 
pushes away his papers, and smiles around with the look of 
a tired toiler. His co-executives, exhausted with dynamic 
decision-making, relax also. Simultaneously the mahogany 
door opens to admit two uniformed waitresses carrying 
silver tea trays adorned with snow-white cloths and laden 
with plates of currant scones and buttered toast. 

The atmosphere is one of traditional dignity. Pope wrote 
of his Queen: - 

‘And here great Anna, whom three realms obey, 

Doth sometimes council take and sometimes tea’; 
and we follow the royal example. Our cups are filled and 
refilled; we sip nonchalantly till the girls depart, then 
minor pleasantries are exchanged as calories are replenished. 
The only jarring note is struck by Prinny, who fancies 
Eccles cakes to excess and whose waistline indicates that a 
calorie-intake reduction is essential to survival. 

Casual mention is made of golf, inflation, and holidays in 
Teneriffe, and cigars are produced from the corner cabinet 
as ‘shop’ crops up again. 

The managing director taps his pencil absent-mindedly 
on the table and wonders whether we should reply rather 
more enthusiastically to the over-friendly advances of that 
nationally-known company that suggested joint orders. The 
deputy-chairman bites into two big crumpets together, and 


says cheerfully, ‘Just remember not to hold up our roof 
garden project’. NS 

I interject a murmur about the Government's new dis- 
closure provisions and the chairman slops tea into his lap 
with the ‘shock. We proffer blotting-paper and handker- 
chiefs to mop up the damage while he insists that all that 
new-fangled left-wing nonsense can't apply to retailers, 
surely! 

The younger waitress comes back with a full teapot and 
with one accord we fall silent, eyeing her stonily as if she 
had bugged the walls. She becomes nervous and drops a 
cup, so Prinny hastens her out and walks to and fro puffing 
out blue smoke censoriously. > 

The deputy-chairman, noticing the annoyed faces, 
produces a decanter of Scotch from the cabinet and thus 
recalls us to our duties. Cups and saucers are pushed 
briskly to the side table and Prinny asks our views on 
agenda item nine — an automatic built-in quarterly wage 
indexation policy on a trial basis. We refill our glasses, and 
defer item nine to next week’s meeting. 
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New Rights for Employees 
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The Employment Protection Bill 


by W. WALSH, ACIS, MISM 


Whatever a business is doing to prune its costs — and no matter how small 
that business is — sweeping changes proposed in the Employment Protection 


, 


THE LESS INTERESTING bits of the Employment Protection 


Bill (except to personnel departments) are those which 


cover employer-union relationships. These, as one might 
expect, load the dice heavily in favour of the trade unions; 
for example they — but not employers — are given access 
to yet another independent organization (the Advisory 
Conciliation and Arbitration Service) to settle recognition 
issues. They (as outlined in The Accountant for June sth) 
can call upon employers for information needed for 
‘effective collective bargaining’ with a threat of unilateral 
arbitration in the case of failure to do so. 

And unilateral arbitration is a further background threat 
in the case of wage council industries where independent 
trade unions claim that a significant number of establish- 
ments are paying more than a particular employer. The 
little-known section 8 of the Terms and Conditions 
of Employment Act 1959 can - it is proposed — be 
used in conjunction with ACAS to improve terms ‚and 
conditions of employment in firms which, are not ‘ob- 
serving the general level for employees in similar occu- 
pations in the same trade and industry’. 


. Dismissal 


The law relating to dismissals is to be changed by the 
Bill in several ways: 


(i) Pregnancy. It will become unfair to dismiss a woman on 
the grounds of pregnancy except where, because of her 
condition, she has become incapable of doing her work, or 
would contravene a statutory regulation by remaining in 
her job. In the latter case the employer will be obliged to 
offer her alternative work if it is available, and it must be 
work on similar terms and conditions. ` 


(ii) Part-timers. Currently a part-time employee must work a 
minimum of 21 hours per week to qualify for compensa- 
tion for unfair dismissal, The 21 hours is to be reduced to 
16, and an employee with five or more years of continuous 
service can claim if working eight or more hours per week. 


(iii) Written reasons. An employee with 26 weeks’ service or 
more will be entitled to request a written statement giving 
reasons for his dismissal. Unreasonable refusal, or the 
provision of an inadequate or untrue statement, can result 
in an Industrial Tribunal awarding the employee two 

` weeks’ pay. Such statements will be admissible evidence 
in any case — e.g., for redundancy or unfair dismissal — 


DI 


ВШ will make nonsense of some of them. 


before an Industrial Tribunal; even more wortying, they 
will not be treated as ‘privileged’, They will require to be 
most carefully worded. 


„ 


(iv) Time limits. 'The right to a minimum notice of one week 
will accrue to an employee after four weeks of employ- 
ment (instead of 13). Thereafter, after two years of 
service the employee becomes entitled to two weeks’ 
notice plus a further week for each year of service after 
two up to a maximum of 12 weeks, replacing the present 
statutory maximum of eight weeks’ notice after 15 
years of continuous service. 


‚ (v) Redundancy. In a union situation, employers will be 
required to carry out effective consultations with trade 
‘unions about all proposed redundancies, however small, 
and give the Department of Employment advance 
notice. If redundancies are substantial, the Department of 
Employment will need at least two months’ notice. 

If they affect more than ten workers in any one estab- 
lishment within 30 days, then consultation with trade 
unions will need to be started 60 days beforehand. If they 
affect тоо or more employees within go days, the соп- 
sultation must also commence 9o days before the first 
notice takes effect. 

The employer will have to disclose the reason for, the 
number and descriptions of employees involved; the total 
number of such employees; and the proposed method of 
dismissal. Well-founded complaints by trade unions of 
failure to consult can lead to an Industrial Tribunal 
awarding extra pay to the employees; failure to notify the 
Department of Employment (who must also be informed 
if consultation with the unions has commenced) could 
result in either a fine or a reduction in the rebate obtain- 

able from the redundancy fund. 

Redundant employees will have new rights to reason- 
able time off to look for new employment, or to arrange 
for training for future employment — with pay at the 
usual hourly rate. 


Unfair dismissal 
Suggested changes in legislation in respect of part-time 
workers have already been explained above. But both 
remedies and compensation are included in the suggested 
changes. 

Since the number of cases coming before Industrial 
Tribunals today suggests that many employers may be 
unaware of the existing situation, they would be well 


БЕМ» 


816 ` 


advised to secure from the Department of Employment 
the free booklet Unfair Dismissals, under the Trade 
Union and Labour Relations Act 1974. The period 
of continuous employment entitling an employee to 
claim: an unfair dismissal is now 26 weeks (not 
two years) and he can claim up to three months after 
dismissal.‘ These limits are not changed in the Employ- 
ment Protection, Bill, but it is proposed to remove the 
present bar on claims made by employees of small firms 
(i.e.; fewer than four including the dismissed employee), 

Tf a Tribunal decides that an employee has been un- 
fairly dismissed, it will be obliged to ask him (or her) 
whether he wishes to be reinstated into his previous job 
or re-engaged into another job, and to consider ordering 
either. It will take no heed of the practicability of its order, 
unless the employer can show that it was not practicable 
for the dismissed employee’s work to be done without 
taking on a permanent replacement. · 

A Tribunal will be able to award ‘punitive compensa- 
tion’ against an employer who fails to comply with a re- 
instatement or re-engagement order, unless the employer 
can-show it was not practicable to comply with the order. 
In addition to ‘normal’ compensation, the employee may 
receive from 13 to 26 weeks’ pay; unfair disrnissal on grounds 
of union membership, or an unlawful act of sexual or 
racial discrimination raises the ‘punitive’ compensation 
to a minimum of 26 and a maximum of 52 weeks' pay. 

Normal compensation, it is suggested, should be 


awarded under two heads — i.e. ‘basic’ and ‘compensatory’. 
The minimum basic scale is two weeks’ pay, or one and a , 


half weeks’ pay for each year of employment after age 4x; 
one week's pay for each year in which the. employee was 
between age 22 and 41; and half a wéek's pay for years 


between 18 and 22. A, maximum of 20 years’ employment 


will count and а maximum weekly pay of £80 applies. 


The compensatory award will be based on loss of past . 


and future ‘earnings, loss of pension rights, and any ex- 
penses incurred as a result of the dismissal, up to a maxi- 
mum. of £5,200. Е 


Rights of employees 

Of course, employers are not continuously making em- 
ployees redundant, or dismissing them unfairly. Neverthe- 
less in normal employment they must now provide for th 
following new rights of employees: | zo 


(i) To guarantee payments — where employees are not pro- 
vided with work on a day when they are normally re- 

. quired to work. The maximum lay-off pay is proposed as 

£6 per day, and employees will not be entitled to more 

than five days’ payment during each 13 weeks. An 
employee's right accrues after four weeks of continuous 
employment; he must not refuse an offer of alternative 

work for the day in question, and he has no entitlement if 

ү the lack of work is the result of a trade dispute involving 
an employee of his employer or any associated employer. 


(ii) To pay while suspended from work on medical grounds. 
This will arise if, because of a statutory requirement or 
recommendation in a code of practice issued under the 
Health and Safety at Work Act 1974, employees must be 
suspended from work. They will be entitled to pay for up 
to 26 weeks. An employee temporarily engaged to cover 
for an individual worker ‘medically suspended’ can be 
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fairly dismissed when the absent worker returns, pro- 
vided he was told this would be the case. 


(iii) The right to return to work after pregnancy will accrue to 
women with two. years’ service or more who took alter- _ 
native jobs and worked up to the beginning of the 11th 
week before the expected week of confinement — or 
women who were (fairly) dismisséd because they refused, , 
or there were no suitable -alternative jobs. This right 
accrues only if the employees, before-the beginning of 
their absence or as.soon as reasonably, practicable 
thereafter, notify their employer that they.intend to 
return. Broadly, the employee can exercise the.right to 
return at any time before the expiration of 29 weeks'from 
the date of confinement; if the job has disappeared she 
may be entitled to redundarcy pay, while if she is not 
given a job she could be ‘unfairly dismissed’. ' | 


(iv) A woman who informs her employer that she intends to 
return to work after pregnancy and has two years service . 
has a right to six weeks maternity pay (less social security 
benefits). She can draw this from the 11th week before 
confinement. j : 


(v) All employees have а right to trade union membership and · 
not to have action taken against them on the grounds of 
such membership. The amount of compensation payable 

із unlimited in cases involving the prevention, or deterring 

of employees from being independent trade union mem- 

bers, As a trade unionist an employee also has rights to 
. reasonable time off work ` 

. (a), with pay, as an official to carry out his duties; 

(b) without pay; to take part in trade union activities. 

A code of practice will be produced by ACAS in 

- relation to these rights. К on Уз ЖЕ 

(vi) Employees who are JPs, members of statutory tribunals, 
governors of maintained schools, members of local 

~ health, water or education authorities ate also to be given 
reasonable time off — not necessarily with pay. 


(vii) In the case of the insolvency of an employer, guarantee, 
. medical suspension and maternity leave payments, and 
payments for time’ off, will become preferential debts. 
Where employment has terminated, an employee will be 
able (subject to a maximum of £80 for any one week) to 
have arrears of holiday pay and compensation for unfair 
dismissal paid out of the Redundancy Fund, which will 
„also pay any unpaid occupational pension fund contribu- 
tions. 


Tougher for Employers E : 
The foregoing is, of course, a compression of a Bill con- 
taining 115 clauses and 16 schedules into a very few words. 
There are many other points of interest in the Bill which 
it would be difficult to convey without making this account 
unacceptably long. 

One curious change to the Contracts of Employment Act 
will require that, when employees are given the written 
statement of the main particulars of their contracts of 
employment, they must-be told the title of the job which 
the employee is engaged to do. Presumably thereafter 
any change will need to be agreed — in writing for safety — 
with the employee, since an alteration to his job could act 
as a ‘constructive dismissal’ entitling him to compensation. 

_ It is going to be a lot tougher to be an employer when this 
Bill becomes an. Act. And there are two further ‘social 
observance’ measures in prospect, relating to sexual dis- 


crimination and industrial democracy. ` 
Ks 
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_IN THE past, a number of contracts with various perfectly 
legal ‘loopholes’ have proved attractive to higher rate 
taxpayers. Unfortunately, many of these have now heen 
stopped up; for instance, the March 1974 Budget clamped 
down on life assurance policies being used mainly for tax 
relief. Prior to that date, an exceptionally high net yield 
could be achieved by paying 12 monthly premiums on a 
life policy linked to building society investment, and 
surrendering it. ~ 

For policies arranged since March 26th, 1974, if a policy 
is surrendered, partially surrendered (including surtender of 
bonus) or made paid-up within the first four years, all or 
part of the tax relief previously allowed will be clawed 
back. Nevertheless, one of the leading insurance companies 
in that field, the Royal, feels that these contracts can still 
provide a good return for those who are prepared to save 
for a period of four to ten years. | 

-For instance, with some schemes, over a ten-year terfn, 
a young man has the prospect of a net yield of around 
д per cent per annum – if one assumes that current interest 
rates will continue throughout the term of the policy. For 
older lives, the yield is lower, but, of course, there is 

. substantial life cover provided at no extra cost. 

Similar or higher yields are obtainable if a contract is 
terminated between the fourth and tenth years. On current 


rates, if a man of 44 takes а policy and cashes it in after’ . 


four years, the net yield is under то per cent per annum, 
and it would be about 123 per cent for a man of 24. 
Higher rate taxpayers, however, must keep this type of 
contract in force for at least seven-and-a-half years. Other- 
wise they will be liable to the higher rate tax charge which 
would apply to the early surrender of this type of contract. 


Income bonds 


Some income bonds also suffered in the March 1974 
Budget, but still have something to offer. The old type of 
income bond is really two contracts. Part of the capital is 
paid to a-temporary annuity, which provides an income 
over the term, exhausting all the capital paid towards it. 
The tax position regarding that contract has not changed. 
Only part of the income is taxable, with the remainder being 
‘looked upon as a repayment of capital, and thus free from 
tax. - 
In the past, it has been customary for the capital repay- 
ment for most income bonds to be provided by means of a 
*growth bond'. Basically, this is simply a deferred annuity 
with a cash option at the end of the term. By taking the 
cash, a bondholder can obtain the return of the whole of 
his original investment. 

In the past, the capital profit at the end of the day under 
a growth bond (or the growth bond element of an income 
bond) was subject only to higher rates of tax. But, for 
taxable income bonds arranged since March 26th, 1974, the 
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For Higher Rate Taxpayers 


by OUR INSURANCE: CORRESPONDENT 


profit is taxable at an individual's full rate, as investment 
income. TELA i a 
- Clearly this type of income bond is not as attractive 
as it was in the past, in view of the higher tax charge at the 
end of the day. Nevertheless, this type of bond is quite 
attractive, bearing in mind that, effectively, an insurance 
company's annuity fund operates on a gross basis because, 
so long as the investment income of the annuity fund does 
not.exceed the benefits paid out, no tax is payable on the - 
investment income. Naturally; insurance companies make 
it their business to maintain their funds in the right balance. 

One type of income bond on the market has not been 
affected by those changes. Originally devised by the non- 
commission-paying London Life Association, most of the 
investment at the outset is used to buy a temporary annuity, 
which provides an income. A small part of the original 
investment and part of the income benefits from the 
temporary annuity are used to pay premiums towards a 
profit-sharing endowment policy; the remaining benefits 
from the annuity provide the 'income' which is retained by 
the bondholder. | . | 

It is the final maturity value from the life policy: which 
réturns the capital at the end of the day. Since this counts 
as a ‘qualifying’ policy, a bondholder has no tax to pay 
in connection with this capital sum. 


Statutory relief 


The statutory relief of income tax, currently 174 per 
cent, can be claimed in respect of the premiums paid 
towards the qualifying policy. It has to be borne in mind 
that this relief. can be claimed only on the total premiums 
paid towards qualifying policies up to one-sixth of an 
individual's income, less various outgoings on which full 
relief of tax can be claimed. On the other hand, a life office 
has to pay tax on its investment income in respect of 
assurance business — arid thus does not earn such a good 
net return as in the annuity fund. · 

A useful scheme for short-term investment by high 
rate taxpayers was introduced by Cannon Assurance, which 
may be taken up by other offices. Technically, it was a 
single-premium non-qualifying life policy, but for practical 
purposes it can be looked upon as a way of investing cash at 
high rates of interest, with important tax advantages. Unlike 


‘so many forms of life policy, the whole of the original 


investment could be withdrawn, without deduction, at 
seven days’ notice; alternatively, a bondholder could 
surrender only part of the bond. The tax advantages were 
greatest for those paying the higher rates of tax, and also 
when market rates of interest are high. 

, The mechanics of the operation were that Саппоп accepted 
Investments of cash (subject to a minimum of £1,000), 
which then formed part of a fund invested at the best 
terms available commensurate with security. Most of the 
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fund could be realized at seven days’ notice, so that bond- 
holders were guaranteed their money back on this period of 
notice. 

The investment ‘earns’ interest at Cannon’s base rate — 
not more than 2 per cent below the actual average rate 
being earned by the fund. The difference, therefore, is the 
company’s ‘turn’. Clearly, by investing large sums, the 
company can secure better rates of interest than an in- 
dividual, particularly if he has less than £10,000 to invest. 

A bondholder does not actually receive the base rate 
quoted by Cannon, since a deduction has to be made in 
respect of tax. Currently the life fund is їп а favourable 
tax position, and so a deduction of no more than 20 per 
cent is being made, whereas normally the investment 
income of a life fund may be taxed at 374 per cent. Since 
this favourable tax position is unlikely to last all that long, 
these bonds have a life of no more than three years. 

The interest can be withdrawn every six months, or can 


. be allowed to accumulate and be taken with the withdrawal 


of the original investment. If it is taken before the invest- 
ment is withdrawn, the operation is technically the partial 
surrender of a single premium policy. ~ 
The interest is tax-free in the hands of a basic гаје 
taxpayer, since it is the ‘profit’ from a single premium 
policy. But it is higher rate taxpayers for whom this 
contract has had most appeal since, when interest rates are 
quite low, there may very well be little advantage to a basic 
rate taxpayer in having a policy along these lines. He 
might do just as well with a building society, although it 
needs to be remembered that the higher rates offered by 
building societies usually apply only if the money is in- 


' vested for, say, two years or so. 


Although a higher rate taxpayer will have to pay tax 
on the interest, the yield from the policy should not be 
compared with building society interest since, for tax 
purposes, the latter is grossed-up and higher rate tax is 
applied to the grossed-up figure. Higher rate tax is charged 
on the interest from the bond, without any grossing-up. 

Where'regular payments can be made, life assurance 
on a profit-sharing basis with a company which has a good 
bonus record has much in its favour. There is tax relief 
on the premiums, coupled with the investment expertise 
of the office and the fact that the life fund will suffer tax 
on investment earnings at no more than 373 per cent. For 
many, this is a highly attractive tax rate. 


Flexible arrangements 


In the past, there has been a considerable degree of rigidity 
in connection with life policies. In the first place, premiums 
have had to be paid regularly, and there has been a fixed 
maturity date when the proceeds have had to be taken — 
even though the individual might prefer them to remain 
invested with the life office. 

А. few years ago, an old-established mutual office, the 
Scottish Provident Institution, was the first in the field 
with a really flexible policy. While regular premiums had 
to be paid, it could be cashed in at any time after the first 
ten years for guaranteed amounts, plus bonuses due on 
those amounts. 

‘Now various refinements have been made, both in 
connection with paying the premiums and taking the 
benefits. For instance, if anyone would prefer to invest a 
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lump sum rather than make regular payments over a 
minimum period of ten years, there is no reason why a 
term annuity should not be bought. Arrangements can be 
made so that, barring changes in tax rates, the net yield 
from the annuity can be sufficient to meet the net premium | 
payable each year. Or, of course, rather more than is 
necessary can be used to purchase the annuity, with the 
balance of net income each year being taken by the policy- 
holder as income, which can be spent. : 

Another refinement is that, instead of a single policy 
being used, a scheme can be taken which uses a number of 
identical policies, each of which has the same flexibility. 
Since the Scottish Provident provides a separate policy 
for each £30 of premium per annum, a reasonable annual 
premium can secure an appreciable number of policies. 

АЦ the policies start off in exactly the same way, with 
premiums being paid regularly to them over the ten years — 
either from income or, if a lump sum has been used, from 
the benefits of an annuity. 

At the end of ten years, each policy can be treated in- 
dividually. For instance, if necessary, all can be matured 
for guaranteed sums, plus bonuses. On the other hand, 


‘an individual can mature some of the policies, continuing 


to pay premiums towards the others; or all or some of the 


' others can be made paid-up. 


Guaranteed values 


Basically, the policy-holder has complete freedom either 
to continue paying premiums, to make individual policies 
paid-up, or to withdraw cash as it is needed. This, therefore, 
can be a good arrangement for a high rate taxpayer anxious 
to pump money into the funds of a life office in view of the 
favourable tax treatment, but who is uncertain when he may 
need to withdraw the money. It can be a useful way of 
saving, whether for school fees or any other purposes. If 
the individual's net income remains high when the fees 
are needed, it simply means that it may not be necessary 
to cash in units as originally planned. 

Early maturity values are guaranteed. up to the normal 
maturity date, which is the policy anniversary preceding 
the policy-holder’s 65th birthday. Naturally, there is some . 
‘loading’ to the premium for this flexibility. But, for most 
higher rate taxpayers, it-should be cheap at the price, 
bearing in mind the important tax advantages to be gained 
from life assurance and the high degree of flexibility after 
regular premiums have been paid for the first ten 
years. 

Capital transfer tax means that fewer husbands will 
arrange life policies for their wives under the Married 
Women's Property Act, since the tax is not charged 
on transfers between husbands and wives. Nevertheless, a 
policy in trust for a wife has certain advantages, since it 
cannot be touched by the husband's creditors. Also, it is 
possible that husbands and wives may be treated separately 
for wealth tax purposes. 

The first £1,000 of gifts made by a donor in any year 
is exempt for capital gains tax purposes. Each parent, 
therefore, can syphon off this amount to children every 
year. A convenient way of achieving this (without increasing 
the parent's liability to income tax by providing children 
with investments which yield an income) is by means 
of life policies on a trust basis. | 
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London’s Complementary 


Money Markets 


by E. R. SHAW, MA(Econ), AIB, AMBIM 


The last decade has seen the emergence of six new markets for money, each 
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one with its own particular place in the structure of short-term investment 
portfolios. These are the local authorities’ market; the sterling inter-bank 
market; the Eurodollar and finance house market; the markets in dollar and 
sterling certificates of deposit: and the inter-company loans market. 


UNTIL 1955 the only source of local authority borrowing 
was the Public Works Loan Board. After that time, local 
authorities were only allowed to borrow from the Board 
if they were unable to meet their requirements through 
the open market. 

Local authorities generally meet only a small part 
of their capital expenditure out of revenue and from capital 
grants from central government; the remainder has to be 
financed by borrowing, either from the government or 
through the capital and money markets. Local authority 
short-term commitments take the form of loans from 
money brokers and the issue of bills; on a longer term 
basis, the municipalities also raise money through stock, 
mortgage and bond issues. 

The local authority market is very efficiently run through 
the medium of money brokers operating in the City. The 
larger authorities are in daily telephone contact with.the 
market and loans are generally in unit amounts of £50,000 
although, for the larger authorities, amounts of £100/ 
£250,000 are more usual. 

Loans are authenticated by means of a deposit receipt aud 
are usually repayable at 2 to 7 days' notice by either side 
but the keynote, in practice, is extreme flexibility — which 
benefits both borrower and lender. Thus although a loan 
may be agreed for one week, funds may be left for much 
longer periods, with renewal on a weekly or even daily 
basis. The system permits both parties to the transaction 
to adjust the rate of interest in the light of changing market 
conditions. 

Rates naturally vary considerably and will depend on 
the term of the loan as well as the degree of competition 
from the other short-term markets. An examination of the 
structure of interest rates in London will be made in a 
future article. 


Local authority bills 

The amount of borrowing in this form is small; only a 
few locel authorities have power to issue bills in anticipa- 
tion of revenue, and even these are subject to certain 
Treasury controls. The discount market are active dealers 
in these bills because they are ‘eligible’ security at the 
Bank of England. This feature is highly important to a 
The author is a senior lecturer in the Department of Management 
Studies, Loughborough University of Technology. 


discount house, because not all bills can be used as security 
against loans from the Bank. 

It is interesting to note the perverse effects brought 
about by the change in government policy in 1955, which 
prevented local authorities from borrowing through the 
Public Works Loan Board. Government concern stemmed. 
from the large Exchequer deficit which was adding to other 
inflationary tendencies in the economy. It was thought that, 
by forcing local authorities into the money market, the 
Government’s control over money and credit would be 
improved. This did not prove to be the case, however, 
because by 1957 the local authorities felt that interest 
rates (at 7 per cent in 1957!) were abnormally high, and 
consequently borrowed extensively on short-term in the 
expectation that funds could be financed more cheaply 
at a later date. Local authority short-term borrowing 
grew so rapidly that by 1960 it amounted to over 25 per 
cent of total borrowing, as compared to only 3} per cent in 


1955: 


Control implications 


The development of this ‘new’ money market had 
powerful implications for the Treasury’s control of the 
money supply and also the balance of payments. Precise 
figures of the proportion of overseas funds invested in the 
local authority market are not available, but even in the 
mid-1960s were estimated at some £300 million. It is 
clear that, in the event of pressure on sterling, the sudden 
repatriation of funds of this magnitude could cause serious 
embarrassment to local authorities. 

Equally, however, overseas lenders felt it unlikely that a 
local authority would be allowed to default; paradoxically, 
this factor undoubtedly attracted additional ‘hot money’ 
into the UK. A number of instances arose, where bank 
rate was reduced chiefly to discourage hot money flows, 
but the local authorities, who were still in need of funds, 
thereby continued to attract foreign deposits by offering 
higher rates. This particular phenomenon in fact probably 
enabled the Bank of England to maintain Bank rate, and, 
therefore, other domestic interest rates, at a lower level 
than would otherwise have been the case. 

The local authority market has, therefore, made a 
considerable contribution to the establishment of a growing 
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international market in the City. A significant proportion 
of funds attracted to London through the Eurodollar 
market ends up in the hands of local authorities after con- 
version into sterling in the inter-bank market. Temporary 
debt of local authorities has risen from {900 million in 
1960 to £2,000 million in 1970, and currently stands a at 
approximately £4200 million. 


-Sterling inter-bank market, 3 


Initially, this market-was little more than an adjunct to 
the local authority market, enabling the non-clearing 
banks to borrow from each other and on-lend the funds to 
local authorities. As demand for funds grew, so specialist 
money brokers entered the field, acting as intermediaries 
between them.  - 

The inter-bank market is the key link between all other 
sectors of the London money markets, apart from the 
discount market. A typical movement of moneys through 
the complex of markets would be funds entering London 
via the Eurodollar market; converted into sterling, and 
placed in the inter-bank market. The moneys might well 
then be placed into the local authority or finance house or 
certificate of deposit markets, There is, of course, no set 
pattern to this sequence, but it does serve to illustrate the 
close associations between the various sectors. 

. The main lenders of funds are merchant banks, overseas 
and foreign banks in London, the clearing banks (since 
1971) and their subsidiaries. There are also many non- 
bank lenders to the market, including pension funds, 
commercial and industrial companies, insurance com- 
panies, finance companies, savings banks and discount 
houses. 

Acting in their specialist role are. four major money 
brokers who synchronize the needs of the participants in 
the market, together with the members of the Foreign 


Exchange and Currency Deposit Brokers’ Association. 


_- Attention has already been -drawn (The Accountant, 
- March 2oth) to the fact that most discount houses now have 
a stake in these and other broking operations, 


‘Matched deposit banking and its significance ' 

The methods of operation and techniques in the inter- 
bank market show a close identity with those of the 
Eurodollar market and both these markets in turn have 
similarities with the American federal funds market. The 


creation of a market with strong American influence is 


hardly surprising, since.the largest operators in the Euro- 
· dollar market are the US banks in London who imported 
their native methods of working. 

‘The significant feature of the inter-bank market is that 


loans are usually in round amounts of, say, £100,000 or. 


more and have a fixed term and rate of interest. The 
secondary bank will then endeavour to ‘match’ this loan 
' with a deposit of similar tenor. It is-clear that a bank can, 


therefore, budget much more accurately over any given. 


period since it can calculate its cash flows into and out of the 
business. 

This is established practice in the American banking 
system, where over бо per cent of deposits are 'term 
-deposits’. 
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numbers of small domestic accounts with a high rate of 
turnover. Advances are generally in the form of overdrafts 
subject to annual review. ~ 

It is evident that the clearing banker has much greater 
difficulty in controlling his liquidity position and estab- 
lishing future requirements. The concepts of liability 
management and ‘bought’ money have consequently 
brought about a fundamental change of thinking in the UK 
banking sector. » 

Sterling inter-bank balances held by the secondary banks 
have grown from approximately £365 million in 1965 to 


· £3,400 million in 1972 and reached £8,000 million (£2,800 


million of which was clearing bank money) in 1974. Inter- | 
bank sterling deposits have also grown as a percentage of 
gross sterling deposits — from approximately 13 per cent 
in 1965 to 28 per cent in 1971 and some 22 per cent in- 
1974. The large increase in both sets of figures since 
September 1971 stems mainly-from clearing bank par- 
ticipation in this market and inflationary increases in the 
money supply. Loans by the secondary banks to lócal 
authorities have also increased very substantially and are 
currently running at approximately {1,500 million. 


Certificates of deposit 


It is logical to discuss this innovation in British banking 
immediately following the previous section because it was 
the secondary banks which pioneered their use in London. 
First City National Bank introduced the dollar certificate 
of deposit into the City in May 1966 in the hope of at- 
tracting funds from the Eurodollar market by dealing in 
smaller amounts ($25,000, compared with units of $1 
million in the Eurodollar market) and be attractive to the ` 
non-bank lender, It was not until October 1968 that sterling 
certificates of deposit were introduced in London (again 
by First City National Bank). 

The certificate of deposit has important advantages to 
both investor and banker. The special advantage to the 
investor lies in the negotiability of the instrument — he can 
sell it on the secondary market provided by the discount 
houses; any instrument, of course, is only as negotiable as 
its good name. The secondary market is the equivalent of 
a ‘call option’ enabling the holder to sell at any point and, 
by ‘riding the yield curve’, avoid running his investment into 
a lower-yielding maturity zone, thus raising his average 
yield. From the standpoint of the banker, he is assured of a 
fixed sum of money at an agreed rate of interest. It also 
enables him to obtain his funds from a wider range ‘of 
sources, and probably pay a slightly lower rate of interest 
arising from the benefits of immediate liquidity. 

'The distinguishing feature of secondary banking is the 
‘matching’ principle — a concept which has, of course, 
achieved even greater importance since the participation 
of the clearing banks in this field in 1971. If, through the 
issue of certificates of deposit, the banks concerned were 
able to secure a substantial volume of 3- to 5-year money it’ 
would help to satisfy the: demand for medium-term 
finance. 

This has not so far happened, as escalating rates of 
inflation have inhibited both investors and bankers from 


longer-term commitments. Nevertheless, sterling certi- 


ficates of deposit accounted for approximately II per cent 


of gross sterling deposits in October 1974, totalling £4,900 
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million; dollar certificates of deposit outstanding at that 
time totalled £5,400 million. 

It is important to appreciate that the term ‘Eurodollar’ is 
something of a misnomer. It seems to imply a market 
exclusively in dollars based in Europe, when in fact the 
‘dollar’ aspect of the market is only one segment of a 
foreign currency market in London dealing in many 
currencies including deutschemarks, francs, lire, etc. 
Other countries, including the USA, Canada and Japan 
also play a prominent part in it. It is, therefore, an inter- 
national market in short-term money centred chiefly in 
London, and it provides a very useful form of additional 
liquidity to finance trade, investment, and development 
throughout the world. 


Eurodollar controversy 


Much controversy surrounds this market in almost all 
its aspects. For example, there is no precise and agreed 
definition of a Eurodollar (though for our purposes we can 
say that they are deposits of US dollars held by com- 
mercial banks outside the US); of how large the market 
is, of whether or not it is a vehicle for international credit 
creation, and so on. The impetus for the development of 
the market probably stemmed from a number of coincidental 
forces: 

(1) The creation of external convertibility in Western 
Europe in 1958 and the relaxation of exchange controls, 
which gave banks and firms freedom to conduct foreign 
capital operations; 

(2) The US balance of payments deficit, which has provided 
the rest of the world with increasing holdings of dollars 
seeking profitable investment; and 

(3). The sterling crisis of 1957, when the use of sterling to 
finance foreign trade was restricted. 

The vital factors in the establishment of London as the 
hub of the Eurodollar market were the overt support for its 
development by the Bank of England and the traditional 
expertise of the City. 

The salient features of this market are that it is a ‘whole- 
sale’ market dealing in many currencies but predominantly 
the dollar. Transactions are usually in amounts of $1 
million or more, and banks lend on the strength of the 
‘name’ of the banks or companies with which they deal. 

An important function of the London banks is that they 
act as a guarantor and not merely to act as a clearing 
centre. All deals are, however, done on an unsecured basis 
with each bank setting limits on the amount they will lend 
to their competitors. Transactions in the discount market 
are, in fact, usually secured. It can be readily appreciated 
that, since borrowers can obtain funds from many different 
sources, it is impossible for any one bank to establish the 
extent of the liabilities of other banks in the system; 
funds may be ‘on-lent’ many times in the system forming a 
chain of borrowers and lenders. These criticisms would 
also generally apply to the sterling inter-bank market; 
hence the Bank of England’s concern for the solvency of 
operators in both markets. 

When we come to discuss the size of the Eurodollar 
market in London, again we must be clear what the 


figures represent. UK bank liabilities in non-sterling cur- - 


rencies in 1965 totalled „2,000 million; they grew to 
£15,000 million by 1970 and now amount to {£45,000 
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million. The figures are released in official publications and 
are, therefore, the best we have. Nevertheless, it is some- 
what akin to stating that the total of clearing bank deposits ' 
represents the size of the London money market. 


Finance house market 

This sector of the London money market has undoubtedly 
suffered more than other areas from official restrictions. 
The year 1958 witnessed a tremendous boom in business 
when hire-purchase debt doubled from £480 million to 
£961 million in July 1960; almost 11 years later the figure 
had fallen to £897 million. | | 

The principal reason for this lack of growth lay in the 
control orders of the Board of Trade, which specified the 
minimum amount of initial deposits and maximum re- 
payment periods. Their effect was immediate and therefore 
attractive to successive governments. In addition, the 
finance. houses were subject to ceilings on their advances 
and the commercial banks were exhorted to curb their 
lending to hire-purchase companies, 

Total liabilities of the finance houses fluctuated between 
£1,000 million and £1,100 million during the middle and 
late 1960s. The period from December 1970 to March 
1972, however, witnessed an increase of some £300 million 
to £1,429 million, doubtless brought about by the Bank 
of England’s new arrangements for a more competitive 
monetary environment in September 1971. 

There is a discontinuity in the statistics after March 
1972, because certain finance houses were recognized as 
banks from that date, accounting for a fall of some £700 
million in total liabilities. Allowance for this change must 
be made when comparing previous figures with the present 
level of £1,069 million for total liabilities. 


Sources of funds : 
Finance houses rely on borrowed money for the bulk of 
their funds. It is interesting that there is no special con- 
tinuity among the companies as to which is the best 
method of obtaining funds. 

Basically in this market there are two types of deposit: 
those obtained in the money market and those obtained 
through advertising in the’ press. Generally, most com- 
panies meet their requirements through the inter-bank 
market as this is a natural outlet for the institutional 
treasurer. Large sums can be obtained in single amounts, 
whereas advertising will only attract the small investor. 

The reason for this dichotomy was the problems created 
in 1967 after the devaluation of sterling, when some 
companies were acutely embarrassed by large with- 
drawals of deposits by overseas investors. A similar trend 
was shown in 1972 when sterling again came under pressure 
and withdrawals of overseas residents fell by £61 million. 


Inter-company loans 
It is now a matter of policy for many companies to 
spread their risks by taking a larger proportion of small 
deposits. Total liabilities of the finance houses now stand 
at £1,069 million, of which {£447 million stems from 
deposits; £191 million from banks; £104 million from 
industrial companies; and £87 million from other financial 
institutions. 

One of the characteristics of the London money market 
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is its ability to adapt itself to new situations and develop 
new techniques to deal with them. 

The inter-company loan market is a fitting example of 
this ingenuity. The market emerged in 1969 after the 


credit squeeze was causing finance problems for many: 


companies. Another equally important factór was the 
amalgamation of many of the money brokers in the City, 
who felt the need, to offer prospective investors a compre- 
hensive assessment of the whole range of short-term 
investments available. . . 
Although companies initially transacted business amongst 
themselves, the brokers were soon to provide àn essential 
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service in bringing borrowers and lenders. together. 
Brokers usually limit business to the top 500 companies 
and loans must be a minimum of £50,000. There is, of 
course, no marketability or negotiability of such leans and 
companies must expect their money to be locked in for the 
term fixed in the contract. Tt was thought that the market 
would disappear after the restrictions were lifted on bank 
lendingin 1971. ` 

The market continues to flourish, however, because 
companies have established valuable links with brokers and 
many inter-relationships exist between operators in this 


‘and other markets. 








Will: Destruction 


PROBATE has been granted of a will destroyed over 20 years 
before, on the testimony of one interested party supported by 
the balance of probabilities, 

The testatrix, Y, told her daughter in 1951 that she had made 
a will. After Y's death (in 1952), the daughter found the will and 


gave it to her father, suggesting that he should take it to a . 


solicitor. Her father, however, did not do so and when the 
daughter renewed the suggestion a few weeks later, he tore 
up the will (on a single sheet of cheap notepaper) and threw it into 


` the fire, saying that ће had done all that was‘necessary. 


It subsequently transpired that he had obtained a grant of 
administration in his own name, falsely stating that Y had left 
no will and had died without issue. He further assented to the 


vesting of her property ~ the principal asset being the family 


home — in himself. The daughter was legally advised in 1957 
that she might well have a case against her father but that if she 
pressed it, the likely consequence would be that he would go to 
jail for perjury. In the event, she took no action and she and 
her husband, and their children, continued to occupy the family 


' home together with her father until his death in 1972. 


Under the terms of the father’s will, his' estate fell to be 
divided between the daughter and his executrix, B — who sought 
an order for sale of the house with vacant possession, claiming 
that it was subject to a trust for sale. The daughter counter- 
claimed to establish Y’s original 1951 will, now destroyed, which 
she alleged had given her father no more than a life interest 
in the property, with remainder over to herself and her children. 

Giving judgment, Oliver, J, said that evidence tendered 
years after the event had to be approached with great caution; 
though on the authority of Sugden v. St Leonards ((1876) 
1 PD 154) a will could be established by parol evidence alone. 


‘He did not accept that the daughter could possibly have re- 


collected the exact and literal terms of a will which she saw 
only once. However, the fact that she might unconsciously have 
exaggerated the detail of what she claimed to remember did not 
necessarily lead to the rejection of the whole of her testimony, 
nor to the conclusion that she was wrong as to the substance of 
her mother's dispositions. 


Both of the attesting witnesses were now dead, though there 
was some corroborative evidence from neighbours that one of 
the witnesses had spoken of witnessing the will, and had said 
that Y wanted her property to go to her daughter and her 
children. On the evidence, the framework of a life interest to 
the surviving spouse, with remainder to the family which she 
intended to benefit, was likely to have commended itself to the 
testatrix; and his lordship was satisfied, on the balance of prob- 
abilities, that the counterclaim represented the dispositions of 
the 1951 will. | | 

Disposing of a defence by B based on the Limitation Act 
1939, and on laches and undue delay, the Court concluded that 
the father’s interést in the house was that of a trustee in pos- 
session. On no analysis could time be said to have run in his - 
favour. : 

In re Yelland, deceased; Broadbent v. Francis (The Times, 
April 15), 


Winding Up: ‘Just and Equitable’ 


REPUDIATION of an agreement relating to joint participation in 
management, in a limited company which is in substance a, 
partnership, is of a fundamental nature so as to justify 
winding up under the ‘just and equitable’ provisions of section 
222 (f) of the Companies Act 1948, the Chancery Division 
has decided. . ` 
Company T purchased in 1967 a one-third interest in the 
shares of company A, which was otherwise owned and con- 
trolled by two brothers. ‘The purchase agreement provided that, 
notwithstanding the unequal shareholdings, "Г should have. 
equal control, and A's articles were altered to give effect to 
this. It was provided that T should have the right to appoint 
and to remove a director of А, and that decisions at board 
meetings should be-unanimous. | 
Company A encountered difficulties of liquidity, on which T 
and the two brothers took advice independently. After dis- 
cussion, Т agreed in 1971 to appoint one of the two brothers 
also as their nominee director; but, being subsequently dis- 
satisfied with the course of events, purported to remove. him 
under the terms of their original agreement. The two brothers 
contended that the 1971 appointment of one of them to 
represent ' was a new contract which superseded the 
original provisions, and refused to accept the removal. 
Rejecting this argument, Plowman, J, found that the two 
brothers had repudiated the relationship established by the 
shareholding agreement and the company’s articles; they had 
no right to do what they had done. Management participation, 
on the authority of the Westbourne Galleries case ([1972] 2 
АПЕК соо; The Accountant, June вї, 1972) was an obligation so 
basic that, if it was broken, the relationship. must be dissolved. 
Re A & BC Chewing Gum Ltd; Topps Chewing Gum Inc 9. 
Coakley and Others ([1975] т All ER тоту). 
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ARTICLES/TRANSFERS 


As the leading private introductory service, we welcome inquiries from principals, 
School leavers, undergraduates, parents and transfers, Nationwide service, 


TRUST ACCOUNTS £3,500—£5,500 


Considerable number of openings at Bank, Liverpool Street, West End, Charing 


Cross, Holborn, Weybridge, Cambridge, Reigate. 
ASSISTANT MANAGER  /4£3,500--bonus 


Vacancy with highly prestigious City firm for unqualified senior to control own 


clients and staff. 
AUDIT MANAGER £7,500 


Unusual opportunity to join international firm at a very senior level, Partnership 
prospect but NO guarantee. 


PARTNER - CANNON STREET £4,000 + 


Established City firm. 80 staff, conforming to high professional standards. Partner- 
ship prospects for recently qualified A.C.A. 
£5,000 


P.A. PARTNER 


City. Medium-sized firm seek A.C.A, with good post-qualification experience, 


Partnership prospects, 
P.A. PARTNER £5,000 


West End, Dynamically expanding firm seek A.C.A. preferably with big firm ex- 
erience, Only candidates with ambition of a 5-figure income in their late 20s would 


be suited, 
EAST SUSSEX £3,200 


Rapidly expanding South Coast firm offer newly qualifled partnership prospects, 
Also vacancy to specialise in investments and estates, 
c. £4,500 


PARTNERSHIPS – KENT 


Prospective partners for multi-branch firms with up-to-date approach in Canterbury; 
Tonbridge; Bromley; Dover; Medway, 
to £4,500 


PARTNER – WINDSOR 


Large firm by provincial standards have asked us to select 2 C.A.s initially in man- 


agerial capacity. 
SURREY - AUDIT SENIORS c. £3,500 


enn offices of London firms; Croydon, Kingston, Weybridge, Surbiton, Redhill, 
taines, 
Local firms: Farnham, Richmond, Aldershot, Woking, Shepperton. Qualification 


not essential, 
ESSEX £3,500 


London firms. Branch offices: Southend, Chelmsford, Brentwood, Ilford, 
Local firms: Colchester, Basildon. 
‘$14,000 


CANADA 


After the spring avalanche, Pembroke & Pembroke 3111 handle some positions. 


SOUTH AFRICA R10,000 


Candidates with reasonable examination records are required hy 2 major inter- 
national firms, 


STAFF CONSULTANTS 


Pembroke & Pembroke welcome enquiries from consultants who would appreciate 
the security of our substantial cash reserves and stability of income arising from our 
policy of generous guaranteed salary. 


TEMPORARY ACCOUNTANTS 


A.C.A,s finalists book-keeper U.K. educated immediately available London and 
Home Counties with specialized knowledge of incomplete records, liquidations, 
public company audits, tax, costing, all vested by Mark Pembroke, F.C.A. 


PEMBROKE 
& PEMBROKE 












TAXATION | 


"NEWLY QUALIFIEDS 


£4,250 


Because our consultants have themselves specialized in tax, we can give first-hand 
advice on the library, training and research facilities of the large firms seeking N.Q.s 


to specialize. N.Q. to £4,000, Finalists to £3,500. 


PERSONAL/TRY COMPANY £4,000 


Two of the few international firms chat have nct segregated their personel and 
corporate tax departments have asked PEMBROKE & PEMBROKE to recruit 
personal tax seniors with intelligence to progress to company work. 

£4,750 


COMPANY/PERSONAL 


Holborn, ~ Medium-sized firm with combined department seek АЛА, unqualified 
to work primarily on company tax. 
£5,500 


CAPITAL TRANSFER TAX 


City. – International firm seek experienced and imaginative personal tax assistant, 
but not necessarily any previous estate duty planning. 
£5,500 


PERSONAL TAX MANAGER 
£5,570 


Medium-sized City firm with prestigious offices. 
City – Medium-sized firm with luxurious offices seek senior assistant with first-class 


COMPANY TAX 
experience of company tax. 
TAX MANAGER £5,500 


Oxford Circus. – Medium-sized firm seek man with good personality to take charge 
of a mixed personal and company department. 
£6,000 


OIL 


West End. Well-known company seek tax specialist, not necessarily C.A., as Мо. 2 
to U.K, tax adviser, Knowledge of currant legislation flair and constructive approach 


absolutely essential. 
CORPORATE TAX PLANNING £8,000 


International firm seek C.A, with drive and imagination to work in tho corporate 
side of their financial and tax planning department. 
to £3,800 


SURREY - PERSONAL 
London firms: Woking £3,500, Croydon £3,750. Reigate £3,800. Local firms Rich- 
mond, East Grinstead, Farnham £3,5C0, 

to £3,900 


KENT 


Head Office of locat firms: Tonbridge, Canterbury, London firms; Maidstone, 


Beckenham, 
ESSEX – PERSONAL TAX to £3,500 
to £3,500 


London firms: Нога, Brentford, Chelmsford, Southend. 

HAMPSHIRE 
International or multi-branch firms: Basingstoke, Winchester, Southampton, 
Bournemouth. Personal and company tax. 

TAX PARTNER c. £7,500 


West End. Medium-sized firm with tendency to s2eclellse іп Personal Tax affairs of 


wealthy Jand owners. 
BEACONSFIELD £4,000 
£3,500 


Tax manager (mainly personal) for local firm = A.T.LL preferred. 
BRIGHTON 
National firm seek experienced assistant to work mainly in company tax. 
WINDSOR £3,000—£4,500 
‘Openings in che Windsor area for (a) personal tax зету; (b) Personal/Company tax 
assistant; (c) Company tax senior. 

£3,500 


NORWICH 


Medium-sized firm with excellent facilities seek personal tax assistant for own 
portfolio of personal cases. Opportunity of company tax if required. 


TAX PARTNER - BERKS to £6,000 


Large firm by provincial standards seek C.A. inicially as tax manager. 


TAX/TRUST TEMPS £80-£120 p.w. 


Bookings te start now, or July 1st. 


Please ring or write (quoting home telephone number), 


76 Cheapside, London EC2 01-236 0011 
191 Corporation Street, Birmingham 4 021—236 5513 











243 Ведепї Street, London М. 
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PERSONAL TAX 


TAX SENIOR, W1 £4,500-£5,000 
Someone with several years' experience 
within a professional firm. 


SENIOR, W1 circa £3,500 
Small Tax Department. To handle 
personal taxation only. 


TAX ASSISTANT, EC2 Circa £3,500 
Our clients seek experienced person to 
deal with personal tax. 


TAX JUNIOR, EC4 £3,000-£3,500 
Medium/large firm. Excellent training 
and future prospects. 


TAX MANAGER, WC1 £4,750 
To handle both personal and company 
taxation, 


TAX SENIOR, EC2 24,000–24,500 
Large firm offer an interesting and 
progressive post to experienced Senior, 


TAX SENIOR, EC2 £4,500—£5,000 
Opportunity to join a large but friendly 
organisation in the City. 


TAX ASSISTANT, JERSEY 

circa £3,000 
Substantial firm of Chartered Ac- 
countants seek someone with personal 
tax experience, 


TAX SENIOR, BEDFORD £3,500 
Personal Tax. Wide variety of tax cases, 
Good previous experience essential. 


TAX SENIOR, HORSHAM 

circa £3,250 
Good opportunity for someone wishing 
to make good progress in the tax field. 


TAX ASSISTANT, READING 

£3,000 
Small friendly firm require an additional 
assistant for their expanding Tax 
Department. 






COMPANY TAX 


NEWLY QUALIFIED, EC2 

circa £4,000 
Large firm offers excellent training to 
those wishing to specialise. 


TAX ASSISTANT, WC2 £4,750 
Someone with experience in Company 
Tax is sought by large firm. 


COMPANY TAX SENIOR, EC2 

circa £5,500 
Medium-sized practice. Excellent experi- 
ence will be gained with this firm. 


COMPANY TAX £4,000—£6,000 
We have many clients in Central London 
who have positions in this salary range 
for those with company tax experience. 


TAX SENIOR, ЕС1 £6,000 
Large firm seeks qualified and experi- 
enced Company Tax Senior. 


COMPANY TAX JUNIOR, EC4 zo 
This post is very suitable for someone 
who is keen to obtain farther training 
in Company Tax. 


TAX MANAGER, W1 -£5,000+- 
Our clients are a medium-sized firm who 
require a first-class persoa to head their 
small department. 


TRUST STAFF 


TRUST SENIOR, W1 circa £4,500 
This is a firm of medium-size who 
require someone with several years’ 
experience in trust work. 


TRUST ADMINISTRATOR, ECI 
£4,500 

Large firm with substantial Trust 

Department. Excellent future prospects. 


ASSISTANT TRUST MANAGER, Р, 

3,000 
Very interesting post for someone with 
accountancy experience who is willing 
and keen to progress. 


PROVINCIAL VACANCIES 


‘Telephone: 01437 6063  : 


AUDIT 


SENIOR, EC1 circa £3,500 
Large firm are seeking well experienced 
person for small accounts and audits. 


SENIOR, УЛ £4,000 
Small/medium firm. Good prospects 
for young qualified person. 


Р.А. TO PARTNER, EC2 £4,000 
Small firm seek qualified А.С.А./ 
A.C.C.A, to assist partner. 


SENIOR/SEMI-SENIOR, EC2 £3,000 
To handle wide variety of interesting 
audits and accounts. 


SENIOR, WC1 £4,000 
Well experienced lady/gentleman for 
small friendly firm. 


AUDIT ASSISTANT circa £3,250 
Substantial firm requires unqualified 
or partly qualified Audit Assistant. 


ASSISTANT MANAGER, EC2 £4,500 
Young qualified person is sought by 
medium-sized firm. 


Р.А. TO PARTNER, 

EXMOUTH 23,500 + 
Young recently qualified A.C.A. 
Definite partnership prospects. 


NEWLY QUALIFIED, ST IVES 
circa £4,000 

Small/medium firm seek ambitious 

Accountant for their practice. 


Р.А. TO PARTNER, NORWICH 

circa £4,000 
Qualified A.C.A. is sought by senior 
partner of well-established firm. 


AUDIT SENIOR, NEWCASTDES РЕ 
Well experienced, preferably qualified 
senior for medium-sized firm. 







Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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· Newly Qualified EC2 
Negotiable \ 
Recently qualified or very experi- 


City-based Practice. Good starting 
salary dependent on age and experi- 
ence. > . Ref. E.511 


Auditor Enfield 
£3,000+- ; 
"Experienced but not necessarily qualified 

audit clerk required ‘for 3-partnered . 
practice. шеген range of work. 

2 Ref. A.117 

Semi-Senior . Luton 
£3,000 negotiable | р, 

5- Partnered ` practice requires Semi-Senior not 

necessarily qualified but fully experienced and able 
to handle medium/small audits at their Luton 
Branch, Ref. L.1215 


Prospective Partner — Liquidations 
Negotiable , London and Cardiff 
· Qualified and fully experienced Insolvency Personnel 
required for medium-sized specialist practices in London 
and Cardiff. Salaries dependent on age and ше 
е 


Personal or Company Tax Sheffield 
Negotiable 

" Taxation specialists required by national firm for their 

offices in Sheffield. Applicants should have comprehen- 

sive knowledge of tax matters and be conversant with 

latest legislation. Salaries dependi on age.and ability. 

Ref. P.1615A. 


' Newly Qualified : EC4 
£3,500—£4,250 | 

7-Partnered practice seeks newly qualified for audit: 
duties. Wide range of work with good promotion pros- 


pects. Ref. 5. 1927 
Project Cost Accountant Herts 
£4,000 | 


ЈА. С, С.А./А.С.М.А. qualified to join major group. Full 
involvement in financial and management accounting 
and planning. Preferably candidates will have experience 


of engineering/industrial environment. Ref. А.3009 
 ' Chief Accountant | 2 Neasden 
£4,000-++ 


Medium-sized organisation seeks young accountant to, 
take control of financial operations at one of their 
manufacturing outlets in N. London. Ref. B.3112 


Azan Accountancy Appointments 
213 Piccadilly, London,W1. 
"Fel: 01-734 3276 or 01-437 4025/6 
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INTERNATIONAL SCALE 


SURREY 
At 8.30 a.m. on a Thursday morning we were Invited to put па 
‘battery’ of accounts staff at all levels to assist on a major accounts 


reorganisation. By Sunday morning we had 54 staff оп site ih a ' 


Home Counties location, and sustained an average of 25 men after 
the initial work was done for an additional 4 months. ` 


LONDON s 
This one was planned. We conducted an evaluation of what had 
to be done, chose the 10 men for our team and undertook a six 
months’ stay to reconcile the sales ledger and improve the existing 
credit control function. 


FRANKFURT 

Only two men but of good quality who were capable of preparing 
this, subsidiary’s accounting department in readiness for going 
‘on line’ to their London HQ. i 

А ] 


MIDDLESBROUGH А 
This was а medium-term assignment for three men to implement 
the ideas of the clients’ own internal consultancy service and 
report on its initial teething problems, if any. 


ABERDEEN i е 
А ‘holding’ job until such time as the client had recruited sufficient 
staff to man their new office. 


BARCELONA А 
What a mess! 24 hours’ notice and our man was there to research 
into various aspects of the accounts of this major American 
subsidiary. : 


KENT 
A seasonal problem when the majority of our client’s business is 
conducted in a three-month spell. No need for permanent staff 
but still over £1-million turnover to sort’ out. We provide what's 
needed. 


UM 


“ESSEX - LEICESTERSHIRE - LANARKSHIRE - HERTS 


With accounting departments in each location a co-ordinated 
effort was required from each location to provide consolidated 


information to our client's H.Q. simultaneously, We can and did _ 


do it. 


BRUSSELS | 
Eight men pronto. Done. ` Cs 


PUBLIC PRACTICE у 

Throughout the U.K. we have men engaged on a temporary basis 
at all levels with firms ranging from sole practitioners to inter- 
national partnerships. 


Weare sorry we cannot say in detail whom we work for or specific- 


ally the exercise we are undertaking. We use professionally 
qualified men and gradé 1 fi financial clerical staff on our assignments 
and in so doing maintain high standards; both practically and 


‚ ethically. 


Suffice to say that most names would be known to the reader. 
Our London, Birmingham and Glasgow offices are manned by 
competent managers who would be pleased to discuss our services 
further, or for a general discussion call our Client Liaison Manager, 
оп 01-836 2763. 


TROUBLESHOOTING 
ACCOUNTANTS LTD 


148 STRAND 65 NEW STREET 
LONDON WC2 BIRMINGHAM 
01-836 2763 | 021-643 5241 


45 RENFIELD STREET 
GLASGOW 
041-221 3312 
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ISSUED BY PERMANENT PLACEMENT DIVISION 


ACCOUNTANCY TASK FORCE LTD- 


15 NEW BRIDGE STREET, LONDON EC4V 6НМ — Near Blackfriars Station 





LONDON, U.K, and OVERSEAS 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPECIALISTS IN ACCOUNTANCY RECRUITMENT 






















INDUSTRY AND 
COMMERCE 


LONDON SE. 

Financial Controller £4,500-+- 
A. publishing firm, a member of a large printing 
corporation, with an anticipated turnover of £3M 
requires a qualified accountant preferably aged under 
35 to join their management team as financial 
director. After commencing as financial controller it 
is expected that the successful candidate will be 


‘appointed to the Board within 12 months. Ref. 8524 
LONDON Wi 
Assistant to Accountant £3,300 


A. part-qualified man is required to assist with the 
preparation of monthly management and statutory 


accounts. Ref. 8523 
WEMBLEY 
Accountant £5,000 


This vacancy is with a well-known engineering 
company and it is considered to be of а managerial 
nature. Duties will include the management of the 
company's headquarters accounts department through 
section leaders and a job information sheet can be 
obtained by making inquiries. Qualified accountants 
are required and they must be of managerial ability 
and preferably bave previous experience in the 
engineering industry. The accounting procedures are 


computerised. Excellent opportunity. Ref. 8507 
LONDON 
Accounting Manager Good salary 


A large company operating in the commodity market 
requires an accountant to become a member of the 
senior management team with the ability to control 
staff and to control all aspects of, financial and 
management accounting. Exceptional opportunity for 
a young qualified accountant seeking improvement. 


SCOTLAND 

Management Accountant £3,500 
A company situated in a rural area of Roxburghshire 
requires a management accountant to deal with 
various aspects of management accounting including 
product costs, preparation of annual budget, valua- 
tion etc. The successful candidate will control a small 
staff and a newly-qualified A.C.M.A. or equivalent 
is preferred. However, a person who has the experi- 
ence but not the qualification would also be con- 
sidered. There are good fringe benefits. 


OVERSEAS 


BERMUDA А 

Partner Designate . Negotiable Salary 
This is an exceptional opportunity for a man who 
must be à chartered accountant and preferably aged 
at least 35 to take up a partnership within 6 months. 
Previous overseas experience will be advantageous 
and applicants should be adept in the control of 
staff, and should be preferably married with no 
children. Ref. 928 


SOUTH AFRICA 

Qualified Accountants R.8,000-£10,000 
We have firms of chartered accountants in Johannes- 
burg who are seeking recently qualified accountants 
for positions of responsibility where excellent 
experience will be gained. For the young qualified 
accountant these are exceptional posts combining 
the opportunity of working in а pleasant environment 
and expanding knowledge. Paid passage, settling-in 
allowance and terminal] bonuses are included in the 
package. Single men ~ two-year contracts and 
married men three-ysar contracts. Ref. LIG 












We have many vacancies in most parts of the 
World for chartered accountants to work with 
international firms of chartered accountants in 
places such as Canada, South Africa, Europe, 
Australia, New Zealand, Bahamas, East and 
West Africa. Salaries vary according to location. 
Please make inquiries. Ref. LIG 






Ref. 8502 . 


А SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


TAXATION 
LONDON 


Personal Taxation Senior £4,000~£5,000 
Qualifications are not necessary in this post with a 
medium sized firm of chartered accountants in the 
City but applicants should have experience of all 
aspects of personal taxation gained within the pro- 


fession or the Inland Revenue. Ref. 3479 
LONDON 
Personal Taxation Junior c. £3,000 


An additional member of staff is required to com- 
plete the complement of experienced staff, a good 


opportunity to expand experience. Ref. 3483 
LONDON W1 
Taxation Senior £5,000 


Personal tax specinlist is required who can merit a 
salary of around £5,000. This is a medium sized 
practice and they also require.another person slightly 
more junior at about £4,000. Ref, 3482 
LONDON 

Company Tax Senior с. £5,500 
A large commercial corporation seeks an additional 
Senior tax man for their tax department. Ideally they 
should be qualified and aged 28-33 and will deal with 
top tax computations and investigations. The post 


reports to the corporation tax manager. Ref. 3471 
ESSEX 
Personal Tax Assistant с. £2,500 


For a two-partner practice, applicants must be able 


to work without supervision. Ref. 3467 
EXETER 
Personal Tax Negotiable Salary 


There is a vacancy for someone to handle an alloca- 
tion of high quality personal tax cases. There is no 
age limit. An adequate salary will be Peg taking into 
account the age and experience of the successful 
applicant. Ref. 3466 
CROYDON 

Personal Tax £3,500--£4,000 
For a firm of сћаггетед accountants, in fact we have 
two or three in this area. Ref. 3464 
STAFFORDSHIRE 
Company Tax Assistant £4,000 
To assist in the preparation and agreement of the tax 
liabilities of a major international group. Qualified 
applicants or those with experience are invited to 


apply. Relocation expensesifapplicable, Ref. 3463 
CROYDON 
Personal Tax Assistant с. £3,500 


A medium-sized practice with a significant taxation 
department seeks an additional personal tax assistant 
and someone who can also cope with some company 
tax would be desirable. A good opportunity, 


Ref, 3449 
LONDON 591 
Solicitors. Personal Tax £3,000-£3,500 
A firm of solicitors has a vacancy for someone to deal 
with persona! tax :ncluding surtax and capital gains 
tax, Preferably with a good knowledge of company 
taxation, Age preferred 20-25 but an older person will 
be considered. The work could be combined with 
some trust accounting work if the applicant wished to 


develop the job in that way. Ref, 3447 
LEEDS . 
Company Tax Senior £4,000 -+ 


This post is with a firm of chartered accountants 
where outstanding experience will be obtained. 


Ref, 3440 
CAMBRIDGESHIRE 
Personal Tax Assistants с. £3,500 
An outstanding opportunity to join a large tax 
department. Appicants should be ТОНО plus 3 
years, or the usual professional experience. Ref. 3439 
SURREY 
Qualified Tax Accountant £5,000-£6,600 
This post is with a firm of chartered accountants and 
is an exceptional opening as it is envisaged that the 
successful applicant will have the opportunity of a 
partnership after a satisfactory period of probation. 
The tax department is expanding and they require 
someone of wide experience especially in taxation 
affairs involving international groups with overseas 
ramifications. Ref. 3434 


SURREY 
Personal Tax 


с. £5,000 
One or two men or women of exceptional experience 
are required to augment the staff of the personal tax 
department with this firm of chartered accountants. 
Exceptional opportunity, in nice surroundings. 

Ref. 3434 


TRUST ACCOUNTS 


LONDON 

Assistant to Manager c. £5,000 
For a medium-sized firm of chartered accountants 
and to be capable of supervising departmental] staff 
and deal with the more complicated work. Experi- 
ence in trust accounts is necessary. Aaditionally 
there will be matters of accountancy and book- 
keeping, company secretarial work and investment 
to deal with. Ref. 187 


PUBLIC PRACTICE 
HULL 


P.A. to Partner Negotiable Salary 
Есг a medium-sized firm of chartered accountants 
offering good experience and good salaries, Ref. 1892 
LONDON 

Book-Keeper/Accounts Clerk #3,000 + 
A part qualified person would suit, preferred age 30 
years+ to aeal with all aspects of accounts work to 


trial balance. Ref. 1891 
LONDON 
Training Officer с. £6,500 


This is a first-class opportunity for a qualified ac- 
countant with previous training experience to become 
a training officer in a new operation within an old- 
establishea firm of chartered accountants. A first-class 


opportunity, Ref. 1860A. 
LONDON 
Audit Senior £3,500-£4,000 


Newly qualified accountants are required for a 
medium-sized firm of chartered accountants. 


Ref. 1889 
LONDON 


Company Secretary ; Negotiable Salary 
Company secretarial experience within the profession 


is preferred or something similar. Ref. 1888 
CORNWALL 
Newly Qualified £3,000-+ 


An accountant is required to take charge of incom- 
plete records and small audit work, Personal taxation 
experience is essential, Ref. 1887 


TWICKENH. А 
Audit Clerks ла. Negotiable Salaries 
Both senior and semi-senior staff are required for a 


medium-sized firm of accountants. Ref. 1886 
ENFIELD 
Finalist Adequate Salaries ` 


A.C.C.A. finalists are required or recently qualified 
and salaries will be paid according to experience and 
qualifications. Tre practice is expanding. Ref. 1885 
DEVON 

Senior £3,500 4- 
А qualified accountant is required who will have 
definite prospects of a partnersbip after about 2 
years if he is the right type. General practitioners 
experience is required and it is hoped to start some- 
one in September 1975. Applicants must be newly 
cr recently qualified, as the partners are young, and 
Should not be more than 27 years of age. Ref. 1881 


PROVINCES | 

We have vacancies with various types of firms of 
chartered accountants ай over the U.K. in 
Birmingham, Bradford, Bristol, Edinburgh, 


Glasgow, Leeds, Leicester, Liverpool, Man- 
chester, Norwich, Nottingham, Plymouth, South- 


ampton etc, Please make inquiries. Ref. LIG 





LINCOLN 

Audit Manager с. £4,500 

This post should lead to a partnership within one year 

but a fally experienced qualified man is rere 
Ref. 1848 


Aiter 7.30 p.m. or week-ends ring Len Greenslade, Eastbourno 764128 (reverse charges) 


BEST FOR PERMANENT OR TEMPORARY ACCOUNTANCY POSTS 


TEMPORARY ASSIGNMENTS: 01-353 8291 PERMANENT PLACEMENT DIVISION: 01-353 6308 
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Ideal location fora young accountant looking 
f fora place to develop | 


London provides a young 
Chartered Accountant with the 
basis for an International career. 


private concerns and financial London offers an ideal training 
institutions. ground for accountants seeking 
You will have the óBpostünty to develop an international 


In our London office you can 
get involved „with large multi 
national corporations, smaller 


J.M. Harries, Deloitte & Co.,P.O. Box 207, 


to see the inside of international 
banking and insurance, and the 
City's markets - both the trad- 
itional and those still developing. 


Й 





сагеег. 


To find out more about these 
opportunities write to:- 
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ILPAR Problem of the week 


This week's problem: 


ILPAR the accountancy 
recruitment problem | 
solvers. A ш 


BEIN ? 


:uiejqoJd змева 1521 0} јомзиџ 


Whether you are a prospective applicant seeking a new position or a prospective client wishing to fill a vacancy, 
telephone us, day- or evening, and we will be happy to discuss your particular problem. 


Below is a selection of our current vacancies: 


FINANCIAL ACCOUNTANT circa £4,500 
A first-class opportunity for a young qualified accountant 
to join a large group at their WINCHESTER Office. The 
successful applicant will be responsible for the group 
accounting and be leading a competent team of accounts 
staff. i Ref. 1133 


QUALIFIED ACCOUNTANT to £4,735 
A leading freight company requires a qualified account- 
ant in PRESTON, who will be responsible for the 
accounting, taxation, budgets and cash flow for the 
‘company, and will also be capable of supervising staff. 

Relocation expenses will be offered where appropriate. 
Ref. 1127 


ASSISTANT ACCOUNTANT КЩ. £3,000 
International company with diverse interest$ requires an 
assistant for their contracts department based in the 
CITY. This position would suit someone with at least 
four years’ accounting experience in the UK and capable 
of extracting a trial balance. Age preferred 24—30. 

Ref. 1125 


PROJECT ACCOUNTANT . to £4,000 
Large company with offices in READING requires an 
accountant, preferably qualified and ideally with ех- 
perience in heavy engineering. The successful applicant 
will be assigned to specific projects for which he/she 
will have responsibility. Ref. 1107 


A MOVE WITHIN THE PROFESSION? 
We have many vacancies in London and elsewhere for 
people with sound professional experience. Many of these 
are senior posts offering generous salaries, and not 
necessarily requiring a qualification. 


FINANCIAL ACCOUNTANT £4,500 
Petro-chemical company requires a finalist or newly 
qualified accountant. This is a new position that will be 
based in London Wl, and the successful applicant will 
be joining a team in the management company which is 
responsible for eleven operating companies in Europe. 
The work will involve total responsibility for two com- 
panies, and assisting with others. Travel is involved. 
Ref. 1105 


OPERATIONAL AUDITOR to £4,500 
Large company in the leisure industry requires an 
accountant, preferably qualified and aged under 30. 
The job involves troubleshooting, auditing and financial 
accounting. The position is'a ‘training ground’ for the 
more senior posts within the group. If you drive and/or 


live within easy reach of the Piccadilly Line, the location | 


will be no problem. Ref. 1063 


WHERE DO YOU LIVE? 
HAWICK, NEWCASTLE, RUGBY, GREENFORD, 
READING, BRIGHTON or anywhere around? We 
have vacancies in these towns and elsewhere. The jobs 
are interesting, the prospects and salaries good. So if you 
are seeking a new post, what are you waiting for? 
Contact us now and let us assist you in securing the 
right job in commerce, industry or the profession. 
Ref. NCJ 


TEMPORARY DEPARTMENT 


Our Temporary Department is expanding rapidly and because of this we have a continuous flow of assignments 
in the profession, commerce and industry. Our rates are corpete and we аге currently looking for accountants 


at all levels to fill these vacancies. 


Permanent Division: Contact Nicholas Jenkins 


(day) 01-358 0042 (evening) (Pavilion) 0788 863138 reverse charges 


E 


Seien dk ; 


Temporary Division: Contact Alastair Primrose ACIS or 
Peter Lowson ACA 01-353 5624 


D 





ТР Accountancy Recruitment к: 
: 4 New Bridge Street, London EC4V бАА 





Ref. NCJ 
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ARABIAN 
ACCOUNTANTS 


Owing to the further expansion of our activities in the Middle East, we now wish 
to appoint additional staff of Arabian nationality, to join our offices in the 
Arabian Gulf area. 


We wish to.appoint a manager whose experience to date, gained with a 
medium or large firm, will enable him to assume immediate responsibility for 
an established office. 


Additional vacancies exist throughout the Arabian Gulf area for recently 
qualified accountants, who will enjoy a progressive career with an International 
firm where the prospects for advancement are excellent. 


Interviews will be held in London, where selected candidates will participate 
in a training programme for 6-12 months prior to taking up their appointment 
overseas, 


For further detailed information of these appointments please write to: 


Michael Cross 
Coopers & Lybrand 
Abacus House, 
Gutter Lane, 
London, EC2V 8AH 









Develop your Career-Internationally 


OVERSEAS, 
on ONE "EUROPE: FRE 
D KINGD 
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PAPUA- 
NEW GUINEA. 


We currently have vacancies for recently qualified staff in our office in 
Port Moresby, Papua – New Guinea, this is part of our Australian 
practice. | 
Excellent salaries are offered, accommodation is provided, апа the 
generous bonus, payable on completion of a two year tour, provide 
ample opportunity for capital accumulation. 


Richard Gibb, a Partner from Sydney is available in London early in 
July to discuss the opportunities and prospects in New Guinea. 


To arrange an interview write or telephone Michael Cross 


Coopers & Lybrand 
Abacus House, 
Gutter Lane, 
London, EC2V ВАН 
Tel: 01-60C 6424 


Opportunity-Challenge “Advancement 
for Chartered Accountants 


Australia offers exciting career prospects and experience in modern 
accounting techniques covering the whole spectrum of commerce and 
industry.The standard of living is one of the highest in the world, the climate 
is fine and the environment ideal for family living and the single man. 

As one of the major firms of chartered accountants in Australia, we can 
offer a challenging position with outstanding conditions and promotion 
prospects to qualified accountants with audit experience. If you require 
experience we can provide it, including advanced computer auditing on a 
wide range of clients. 

Salaries for qualified accountants are particularly attractive in Australía.. 
Passages will be arranged and assistance will be given towards 
removal expenses. 


Richard Gibb, a Partner from Australia, will be available in early July for 
interviews in London. 

If you are a finalist or recently qualified and interested in Australia, 
please phone Mike Cross 01-600 6424, or write to him at — Coopers & 
Lybrand, Abacus House, Gutter Lane. London, EC2V 8AH. 








21 Ansdell Street 


GABRIEL DUFFY 


: London W8 5BN 
: (CONSULTANCY) 01-937 9521 
ACCOUNTANCY 
SENIOR с. £3,500 
Medium-sized Holborn firm. Age to 50. 7 # 
MAY FINALIST с. £3,000 
"International firm; bad examination record no barrier. 
SUPERVISOR £2,500—£4,000-1- 


Medium-large City firm; in-house accounting work end supervision of staff. ‘Quati- 
fication less essential than experience. - 

AUDIT STAFF 

Fast expanding firm paying London rates requires ‘Semis/Seniors 
MANAGEMENT ACCOUNTING с. £4,000 
"City based, to work on location with clients; quelified preferred, 2 


READING 


UNQUALIFIED SENIOR £ NEG. 
To age 45. West End firm. à 


AUDIT STAFF CROYDON 
, Semis and Seniors for local firm paying top rates. 
‹ PARTNER-DESIGNATE, CITY from £4,800 
Medium-size progressive firm; partnership in 2/3 years. 
| Р.А. ТО PARTNER. CITY c. £5,000 
То age 33; assisting partner in all aspects of сезе Practice. 
^ AUDIT MANAGER. WEST END to £6,000 
Progressive firm with expanding clientele; key Sesion. 
Р.А. TO PARTNER, WEST END £4,000 
Partnership prospects in medium-sized firm for recently qualified A.C.A. 
MANAGER S. W. LONDON 
“Salary around £5,000 with this alive local practice, 
SENIOR BROMLEY 
Local office of West End firm; salary £3,500-£4,000, 
AUDIT STAFF . WEMBLEY 
» Decentralised West End firm need all grades ta Supervisor. 
£4,000-- CAR CAMBRIDGE 


Bright qualified spark for a go-ahead expanding firm. Partnership. 
PARTNER-DESIGNATE WEST LONDON 
Cut commuting out and enjoy London salary, conditions, prospects. 
. FINALIST. WEST END to £3,600 
. Rare opportunity; only matched by a similar opening in the City. 
COMPANY SECRETARIAL. WEST END c. £3,000 
To manage the affairs of our clients company services ‘department. AUDIT 
VACANCIES OUTSIDE CENTRAL LONDON AND IN THE PROVINCES INCLUDE: 
Шога, Wembley, Morden, Twickenham, Slough, Reading, Harrow, St Albans, 
Bedford, St Ives (Hunts), Lincoln, Glasgow, Manchester, Norvich, Plymouth, Bristol, 
Brighton, Hayes, Huli, Colchester. 
MEL еони OR WRITE FOR FURTHER INFORMATION, 








[556 KENSINGTON · 01-937 9521 





WE ARE AN OLD-ESTABLISHED 
FIRM OF CHARTERED 
ACCOUNTANTS SITUATED IN 

. THE CITY OF LONDON CLOSE 

‚ TO THE BANK AND.CANNON 
‘STREET STATIONS 

We have vacancies for Chartered 
Accountants and Institute Finalists who 
will have the benefits of: 
А good commencing salary with regular 


reviews. Free Life and Personal ' 
. Accident Cover. Pension Scheme. 

‘In addition there are opportunities for 
`· service overseas. 


Write to: 


· The Staff Partner 

. Moore, Stephens & Co 
Bucklersbury House 
Bucklersbury 
LONDON EC4P 4BN 








INVOLVEMENT 


B Weare looking for several recently 

B qualified young accountants. You will 
play an important part in helping-us to 
build on past achievements, at an 
exciting time in the firm's 
development. 


In addition to the normal benefits, we 
offer you involvement—involvement 
in planning the varied and stimulating 
work you will do, involvement in 
formulating policies, involvementin ` 
developing our standards, 
involvement in client contact. From 
the time you join us you will have the 
chance to have your say. 


Thatis why we hold frequent 
seminars, discussion groups, and 
conferences where you can do much 
ofthe talking.Itis why we have an 
ever-developing series of training 
courses, both specialised and general 
held in the office or at our residential 
training centre, Kiddington Hall, near 
Oxford. Itis why we have a clear 
career assessment procedure, to 
ensure that you get all the experience 
you need. 


With offices in London, Birmingham, 

E Bradford, Dewsbury, Leeds and 

M Manchester, and an international 
practice, Lasser, Robson Rhodes & 
Dunwoody, with offices in most 
countries ofthe world, we have many 
career opportunities. We offer a wide 
variety of experience, from public: 
company audits to advising personal 

M clients, from investigations to 

M computer auditing, with the benefit of 
our in-house computer. 


Get Involved... | 


Аз a first step in the right direction, 
write giving a brief resumé of your 
career to date to :- 


; John Cucksey, ЕСА, 
: 24-28 Moorgate, 
| London, EC2R 6EA. 


- "NEN ROBSON, RHODES 






Getto 
know us- 
You could 

- $ofar 


Finding the right firm is not easy — your 
talents can only be used fully when 
you really know the firm you work for 
and the clients that you deal with. 
Dearden & Co. 

. promote from within because we'd hate 
you not to get the best from your talents; 

that's why we offer you the all round | 
experience that you need, using the latest 
techniques to help develop your skills. 
We are a firm (currently 35 Partners ; 
and 270 Staff with offices in London, 
Manchester, Croydon and Leeds) who make 
a point of promoting from within to 
senior and partner level because we 
believe in people who want to know us 
and want to develop with us. People who 
areambitious, who'll not settle for 
second best, who are energetic, innovative 
and like to get on with others. If you 
think you match up to this and you're 
a finalist or newly qualified — or have 
some post qualification experience, 
we'd like to hear from you. 

So come and prove it and find the career 
you've been looking for, write or telephone 
our Staff Partners 
Philip J. Hughes, 5 Giltspur Street, 
London ЕСЈА 9PD. 
Telephone: 01-236 3266 


or 
John M. Gilliat, 
(for Manchester and Leeds offices) 
St. James’s Buildings, 
Oxford Street, 
Manchester M1 6FS. 
Telephone: 061-228 2311 
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GABRIEL. DUFFY 21 Arisdel Street 
(CONSULTANCY) 01-937 9521. · 
























TAXATION ; ; 
PERSONAL TAX SENIOR to £4,000 
Recently, merged West End firms wish to co-ordinate tax cases. 
SEMI-SENIOR с. £2,500 
Substantial West End firm offers full training and excellent future. Я 

„А. TO MANAGER. WEST END с. £3,250 
Recently appointed young manager needs experienced assistant. 

TAX/TRUSTS, CITY to £5,000 
А.С.А./А.С.С.А, for international firm; excellent [шшер training scheme. 
PERSONAL TAX. INTERNATIONAL FIR c. £4,500 

E Suit A.T.LL wich minimum of 2 years’ feed Miri experience, 
FINALIST FOR TAX CROYDON 
Local office of prosperous West End firm. АТА. considered. А | 
FINALIST FOR TAX/AUDIT А CROYDON 
Multi-branch firm needs P.A. to a partner in Croydon. 
TAX STAFF READING . 
Semi and Senior assistants paid full London rates. 
COMPANY TAX MANAGER to £5,000 
Medium-sized West End firm requires experienced P.A. to partners. i 
PERSONAL TAX/INCOMPLETE RECORDS £ NEG. . 
West End firm (12 partners), Suit older experienced person. Я 
TAX-PARTNER-DESIGNATE BERKSHIRE 
АСАЈАС СА, earning at least £5,000 now; excellent prospects, 
PERSONAL TAX. CITY £4,350 ` 
Old-established firm offering security and stable conditions. 

.A. TO PARTNER, COMPANY TAX WEST LONDON 
High quality work, highest standards, Central London rates. 
TAX/TRUSTS/COMPANY ACCOUNTS с. £3,000 
Incernational firm offering very interesting work portfolio. - 
PERSONAL/COMPANY. WEST END from £3,800 
Substantial fii m near Holborn; Company experience not essential. 

SENIOR. WEST END c. £3,000 
Age to 5D. Friendly department of medium-size firm. 

А.С.АЈА.С.С.А. TO SPECIALISE GLASGOW . 
Training in Company Tax by top-notch international firm. 

COMPANY TAX BEDFORD 
National firm. Some Personal Tax if required. 

PERSONAL TAX MANAGER. WEST END to #6,000 + 
Age over 30; thoroughly versed in al) aspects of Personal Tax. . oat 
POTENTIAL PARTNER, COMPANY TAX с. £5,000  - 






First rate career prospects for A.C.A. presently in large department. 






ETE ge 


WRITE TODAY, OR TELEPHONE, FOR FULL INFORMATION ON THE ABOVE 
AND A MYRIAD OTHER VACANCIES ON OUR BOOKS. 


“GDC - KENSINGTON · 01-937 9521: 






LINCOLN CHARTERED ACCOUNTANTS 


Five-partner practice invites applications from suitably experienced 

persons for appointment as Partners' senior assistant. Qualifications 

less important than experience and personality. Pleasant and 

varied work. Salary by negotiation. Assistance with car. Pension. 
scheme in operation. — Please apply in writing to J. Nicholson , 
& Co, 67 Newland, Lincoln. 


0 


AUDIT MANAGER 


We are a medium-sized firm*of City Chartered Accountants. The audit 
clients range from medium-sized public companies to family companies. 





We are looking for an audit manager who will be able to take over and 
manage a portfolio of such clients. The salary we are presently offering 
is £5,500. The position involves considerable responsibility working 
closely with the partners. The ideal age is up to 30. – Please write to 
Вох AM 23632. — 





TAXATION 


West End chartered accountants near Baker Street station require assistant 
with taxation experience to deal initially with personal tax, including 
preparation of returns. The person appointed will be required to extend his/ 
her technical knowledge with a view to becoming the firm’s expert on tax 
matters, 

The firm has eight partners and a staff of 40 but no formal tax department, 
Development of one later under the appointee is a possibility. 

Salary according to present level of experience with regular reviews. 
Pension Scheme. : 

Please write giving full details to Box TW 23655. 


€————————————————ÓÓ HO RR 
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) EMPLOYMENT AGENCY 


ACCOUNTANCY APPOINTMENTS 





Semi-Senior for Tax Department £3,000 neg. In medium-sized Char- à 
tered Accountants. Previous experience essential. SW. London area. |, 
Contact Mrs LYLE 












Tax Accountant, £5,500—£6,500. Qualified A.T.LL, A.C.A.. Man 
age 25-30 with minimum of two years’ post-qualification experience 
of Company tax and tax planning. Excellent position with Inter- 
national Oil Company Contact С. STUART 


All Experienced Chartered Accountants Personnel £1,500—£3,500 
neg. Medium-sized City firm of Chartered Accountants seek staff 
at all levels including Trainees, Tax personnel and experienced 
mature audit specialist (Non-Qualified). Contact B. LESTER. 


Head of Accounts Department £3,500. A small, thriving, family 
business in the textile industry are seeking a man aged 30-35 to take 
complete control of all accountancy functions of the Company 
plus a stepping-stone to board level. Contact B. LESTER 


Trust Senior £3,500. A part-qualified young person required by large 
West End firm of Chartered Accountants to work in the Trust 
Department. An excellent position for experienced young person 
wishing to join large firm. Contact S. LANE 


31/33 High Holborn WC1 01-242 2691 


Accountants Administration/Assistant Company Secretary £4,500. 
For large group of companies. West End area. Contact Mrs LYLE 


Senior, Salary £3,500 neg. Fully qualified for large firm of Chartered 
Accountants, London EC area. ^ Contact Mr ALDERSON 


Office Manager, salary £3,000--neg. Unqualified but with at least 


5 years’ experience for Chartered Accountant in London N12 area. 
Contact Mr ALDERSON 


85 Moorgate London EC2 01-638 0141 








T 
^ 





ACME APPOINTMENTS 


Applications from well-educated men of good appearance 
are cordially invited to fill the following vacancies en- 
trusted to us by discerning clients. 


ARTICLED CLERKS £30++ 

Post Foundation, for International C.A.s in Croydon and 
City Branches. Excellent prospects and conditions for 
presentable applicants aged 16 plus. 


QUALIFIED ACCOUNTANT 25,000-- 

For International Company in the City. Travel prospects, 
fringe benefits and guaranteed future for first-class 
candidate aged 25 to 30. 


AUDIT MANAGER #5,000-- 

Kingsway C.A.s will pay above average salary to above 
average man who can take complete contro! of Audit 
staff and department. Super modern Company with 
Futuristic ideas. Age 28 to 35. 


PARTNER £5,000-+- 

Two-partner Certified C.A.s situated at Kew Gardens 
seek a third partner to join their thriving company. Total 
involvement guaranteed, profit-sharing, etc. Thirty would 
be the ideal age. 


DIVISIONAL MANAGEMENT ACCOUNTANT 
TO £5,000 

Paper group with 4,000 plus staff seek a qualified young 
man to control a section in this international group. 
Terrific perks and conditions, Hertfordshire. 


QUALIFIED - MINIMUM £3,750 p.a. 

Young men aged from 23 to 30 for 33-partner firm in 
London EC4. Some travel involved. Marvellous oppor- 
tunities for really ‘with it’ applicants. 


Applicants for the above positions are advised that a copy 
of their Curriculum Vitae produced at the initial inter- 
view, will ensure a minimum delay in being interviewed, 
and thus an early appointment. 


For further details and particulars of other vacancies currently available, 


Call Mr McCallum 01-377 9111 


ACME APPOINTMENTS 
158 Bishopsgate 


(opposite Liverpool Street station) 





P 
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Just forthe record. 














Parking Meters Largest Nudist Camp 
The earliest parking meters ever : The first nudist camps were established 
installed were those put in the in Germany in 1912. The largest such 
business district of Oklahoma camp in the world was that at l'Ile du 
City, Oklahoma, U.S.A., on Levant, southern France, which had 

. July 19th, 1935. They were у upto 15,000 adeptes before most of it 
the invention of Carl C. Magee was taken over for defence purposes 
(U.S.A.), and reached by the French Navy in 1965. _ 
London in 1958. a 


















А е 
With acknowledgements to the Just thejob 


West End 01-580 8035 


City 01-628 8525 
PART П FINALISTS £3,000-£3,500 | | YOUNG PARTNER-DESIGNATE, W1 
If you are an A.C.A. 23+ with a sound background in public praczice, seeking 


Re-sitting 1975. Agreed study leave and courses are offered by several international 
direct involvement as a partner in small, expanding W1 practice, we would like to 


and large/medium firms NOW, should a re-sit or referral be necessary. 
hear from you. Partnership remuneration will be geared closely to the expansion 
of the practice. Initially £4,500~£6,000, 















AUDIT MANAGER, CITY £4,500 


Total responsibility for own client bloc, expansion minded policy and planned high- 
level remuneration with some partnership prospects are the advantages of this 
medium-sized progressive City firm of C.A.s. Р 


Р.А. TO PARTNER, WEST END ‘£4,000 


Finalist—recently qualified man to assist an over-burdened partner in а medium- 
size practice, little routine work. 









FINALIST P.A./PARTNER, | 
ILFORD c. £4,000 


Progressive medium C.A.s seek a young С.А. to work directly with one partner 
on all aspects of general practice work. 






TAX TRAINING, FINALISTS 


Put your textbook knowledge into practice. Several of our international firm 
clients in the West End and City offer a full training on both personal and company 
tax to finalists. Salary c. Ё3,500, 
















Manchester 061-834 9733 


ASSIST. ACCT., PRESTON £4,000- 


If you аге а С.А. and you have 2 years’ p.q. industrial experience our clients сап 
offer a well-paid position. Reporting to the Chief Accountant with total responsi- 
bility for the day-to-day accounting and admin. function, the person appointed 
(who will be under 30) wil! be involved in specialised Board reports and project work. 


RECENTLY QUALIFIED A.C.A. £3,250 


Qur clients wish to recruit г young A.C.A. who need not necessary have large 
audit experience to join their staff which utilises modern auditing techniques. Full 
pnd thorough training will be offered to ensure future success as a.C.A. 


Birmingham 021-648 6201 
FINALIST, BIRMINGHAM Salary to £2,850 


Required for the City centre office of an international firm, Excellent prospects 
for young man wishing to make a career in the profession on wishing to gain relevant 
experience before making the move into industry. 


MANAGER, WORCS. Salary neg. 


An outstanding opportunity has arisen for a young A.C.A. to become Audit Manager 
of a fast-expanding Worcs. practice. The successful applicant should have very good 
general audit experience, preferably with up-to-date taxation knowledge. 










































Leeds 0532-38384 
TAXATION, LEEDS | с. £3,500 


Due to the expansion of the tax dept. this international practice requires a 
recently qualified young man preferably with experience of company taxation 
who wishes to make a career in this field, Starting salary will be above average 
and there are good promotion prospects. 


PARTNERSHIP PROSPECTS 
LEEDS : to £3,500 


Expansion-minded practice requires a qualified man with potential and ability 
suitable for an early partnership. Candidate should have sound experience of 
general practice work. : 





Leicester 0533-24182 
TAXATION NOTTINGHAM £2,600 


Our clients are looking for a young man/woman with previous experience gained 
either from Аеуеги.е, a Bank or a Chartered Accountancy practice to join their 
medium-sized firm as assistant to the taxation partner. Excellent prospects. 













































AUDIT, LEICESTER | £3,100 


Ifyou are looking for a firm that offers sound experience in all modern audit mechods, 
good prospects and real responsibility, our clients have an ideal niche for you, as 
senior within their audit dept. * 
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63 Moorgate London ЕС2 
Telephone 01-628 8525 


-accountan 14 Temple St Birmingham 2 
Telephone 021-643 6201 
ersonnel 9 East Parade Leeds LS1 2AL 
Telephone 0532-38384 


1 West St. Leicester LE1 600 
Telephone 0533-24182 

49 King St. Manchester 2 
Telephone 061-834 9733 
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~The Nationwide Service 
for all Accountants 
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BRISCOE SMITH & GARDNER DONNELLY 
| eae Accountants | 


TAXATION TRAINEE 
CHARTERED ACCOUNTANT 


Briscoe Smith & Gardner Donnelly seek In return, we offer an attractive salary 
‘a person for their taxation department as and the opportunity to obtain comprehen- 
part of the longer term plans for this sive training and wide experience with our 
department, In due course, he will'be taxation manager. Professional develop- 
expected to provide a tax consultancy and ment courses will be available with us 


planning service to individual and corporate through our international associates, 
clients. The service will cover the new Deloitte & Co. . р 
capital taxes as well as income-taxes. If you are interested and have the 
' Applicants should be Chartered necessary requirements, please send career 
Accountants, preferably recently qualified. details to: | 
A willingness to study and undertake John Donnelly, B.L., F.C.A., 
research in tax law is more essential than BRISCOE SMITH & 
- practical experience —although this is ` GARDNER DONNELLY, 

desirable. . Chartered Accountants, 

. 65, Fitzwilliam Square, 

‘Dublin 2. 
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• 
Tunbridge Wells 


* Haywards Heath 
e Southampton i 


e Brighton 


The days of a ‘better deal in London’ are over. Progressive provincial 
practices and British Rail have seen to that! So why hesitate, we 
have vacancies throughout the South of England at every level 
(£1,500—£5,000) for accountants and tax personnel seeking new career 
appointments in public practice. | 
Our clients range from the small- and medium-sized firm to all 
the major international practices and our method of operation 
is geared to finding the position and client most suited 
to your particular requirements and embitions. . 
Please reply now to Laurence Smith, 
Harrison & Willis Limited, Cardinal House, 
39/40 Albemarle St, London W1X 3FD ar 
Tel, 01-629 4463 (24 hrs). 
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URGENT 


Our clients are urgently seeking 
applicants to fil these vacancies 
which are only a small selection of 
those available through Accounting 
Associates. If you do not see exactly 
what you require please contact us 
so that we can find it for you. 


1 HE ALCUUINLAINI, June гош | LAAALLUIN, JUNE 2518, 19/2 
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Р.А. 
TO PARTNERS 


Manchester Chartered Accountants with 
a branch office in the Lake District seek a | 


personal assistant to the two partners. 
The successful applicant will also control 
part of the practice and a partnership will 
| be offered to a suitable person within 


three years. Salary up to £3,000 depend- | 


ing upon experience. ~ Telephone 061— 
236 0284 and ask for Mr Harwood. 





SENIOR AUDITS 
(City Area) 

to £3,500 neg. | 

NEWLY QUAL'D 


ACCOUNTANT 
(City Area) 


| to £4,000 neg. 


Tel. Geoff Tompkins 
01- 236 8973 


SUGG PERSONAL SERVICES 





YOUNG 
ASSISTANT TO 
SENIOR '' 
PARTNER 


Successful applicant will be qualified 
good and wanting to do any importan 
work, He will already sense that life i 
good. Medium-sized, expanding аш 
friendly firm. ~ Write with full details tc 
N. Sassienie, F.C.4., Barnes Roffe & Со 
24 Bedford Row, London WCIR АНА. 








£6,500 SWI 
TAXATION 
ACCOUNTANT 


A large Oil Company is interested 
in interviewing qualified people with 
experience in all aspects of tax, for a 
responsible position in the tax 
department. This would ideally suit 
an applicant straight from the 


` profession. 
£6,000 Wi 


DEPUTY 
MANAGER 


A large leisure industry is urgently 
secking a deputy manager for the 
consolidations department. If you 


СЭ& ЕСУ 


| Just telephone or write for one of our lists of new vacancies, Or, if near Moorgate, call in. 
Please quote the list reference when you contact us. 










MUN get ere Senior | Commerce Public 
Ма НЕНА а Vacancies . & Industry Practice 
Кеј. 5450 ; ^ either Ref. МА100 Ref. РА100 
£5,000 wcl Over £4,000 р.а. in commerce One hundred vacancies from One hundred posts of all grades 
PERSONAL шу m п корап in ма сун, 5 VEM re ш роон. ) 
їһе and abroad, or А an 'Verseas, 
ASSISTANT . Part-qualified to £3,500. 


If you are qualified and willing to 
accept responsibility for the planning 
of audits and the supervision of szaff, 
this medium-sized firm of chartered 
accountants would be interested to 


meet you. s 
£4,500 EC4 


TAXATION — 
SENIOR ` 


A 19-partner firm of chartered 
accountants requires an experienced 
company tax senior, not necessarily 
qualified, to assist with complicated 


tax matters. 
£4,500 wcl 


° 
Richard ee 
е 47 Finsbury Court, Finsbury Pavement, London, EC2A 1HT' . 
Owen Associates Telephone 01-628 8860 (24-hour answering service) 


Our service, which finds the right jobs for hundreds of accouhtants every year, is free, confidential & personal. 






’ 


AUDIT 
SUPERVISOR 


An international firm of chartered 
accountants is secking a qualified 
accountant to supervise a block of 


Audit Partner Designate 
London | aged 25 -- to £7,000 p.a. 


Our client, a small profitable firm of accountants with three partners and а G.R.F. of с. £200,000, is looking 
for a young A.C.A. who can become a full pariner in about two years time. 

Reporting to the present Audit Partner, he will be responsible for the entire Audit Department including 
qualified Audit Managers. The right man will have worked closely with the Taxation Department as our client 
is private company/tex orientated. Ref: 19016/A. 


Understudy to Tax Partner 
North of Central London aged 27- to £10,000 p.a. 


Our client, a medium-sized firm of Chartered Accountants require a young qualified accountant to take over 
responsibility for their expanding Tax Department. He will be responsible for running the entire Department 
currently with a staff of 7. The right man wiil have the personality and the experience to deal with clients 
ranging. from public combanies to sole traders and individuals, and should within a year display the potential 
to become Tax Partner Designate. Ref: 19020/A. 


Hoggett Bowers 
св, Partners Ltd 


audits. Excellent prospects. 


£5,000 EC2. 
TAX MANAGER: 


| ТЕ you have extensive knowledge of 
personal taxation and are over 30, 
this 12-partner practice of chartered 
accountants would be interested in 
interviewing you for a responsible 
position. 


CALL TODAY 


Don’t delay — if you are suitable for 
one of our many vacancies we can 
arrange interviews for you immedi- 
ately and our professional service, 
including advice on all aspects of 


нг o рте Ой is ao E ata Please write or telephone in confidence for personal 
FREE. у 


history form апа quoting the appropriate reference 
to Mrs Indira Brown: Ц 
Executive Search and Selection Consultants 
Sutherland House, 5-6 Argyll Street, 


168 Finchley Road NW3 
: London W1E 6Е2. Tel. 01-734 6852. 


Offices also in Birmingham, Bristol, Glasgow, Leeds, Manchester, Newcastle, Sheffield, Melbourne and Sydney, 
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Positions in the Profession now available: 


£1,200 
£2,500 

. to £2,000 
to £2,500 
£1,500 


For details of these and other positions contact: 
AZAN ACCOUNTANCY 

APPOINTMENTS LTD 

213 Piccadilly, London W1 

Tel. 01—734 3276 or 01-437 4025-6 


Juniors, Luton 

Senior, Twickenham 

. Semi-senior, Beckenham 
Semi-senior, WC1 
Transfers, Harrow 








3ETTER SALARY for all temporary and 
manent commercial and professional 
ountancy staff through the London 
sountancy Bureau, 35 Ludgate Hill, 
adon EC4 ~ 01-248 2662. 


AN OPPORTONITY exists in a small Lon- 
don ЕС1 certified practice to obtain excellent 
experience of incomplete records and small 
companies accounts and taxation. Salary by 
arrangement, — Full details please to Box 


ASSISTANT REQUIRED by busy sole 
practitioner, incomplete records, clubs, 
private companies, personal tax, VAT etc, ~ 
E. J. Reynolds, 2 The Parade, St Albans 
Road East, Hatfield, Herts ALIO OEY., 
ASSISTANT REQUIRED with experience 
of personal tax. – Box AR 3393. 





ACCOUNTANCY 


chartered Accountants (London WC2) 
eek energetic, newly qualified man to 
ake charge of a number of close com- 
'any group audits. 

Salary £3,500. Luncheon Vouchers 
5p per day, plus 3 weeks' annual 
ioliday. ~ Personal details to Box AC 
754. AUDIT ASSISTANT 


With approximately 3 years' e 
in a small firm, required by Certified 
Accountants in Central London. Mini- 
mum salary £3,000 p.a. plus luncheon 
vouchers. — Write Box AA 9772. 





егїепсе 





COUNTANT £4,000. Ап experienced 
sor, able to prepare quarterly and annual 
incial and cost accounts, not necessarily 
difisd, required to work in Bedfordshire. ~ 
ase write giving full particulars of previous 
ployment and education to Box AA 3469. 
COUNTANTS IN LONDON require 
lit clerks, Interesting and varied work, No 
limit. ~ Full details to Box A1 9766, 
COUNTANT. ~ Semi-senior or senior 
uired by progressive Uxbridge chartered 
1. Excellent opportunities and prospects. 
ractive salary based on ability. – Apply 
<. G. & Co, 35 Belmont Road, Uxbridge, 
грЕопе (89) 36336, 

COUNTANTS (near Baker Street Station) 
uire capable senior fully experienced in 
»mplete records. Excellent salary and 
spects. ~ Phone Mr Goodwin or Mr 
Idthorpe, 01-486 2376. 

COUNTANCY AND TAXATION AP- 
INTMENTS. Executive Selections could 
[уси a better position nationwide. — Write 
! Park View, Highcroft Villas, Brighton. If 
essary phone evenings after 8 p.m. — 





AUDIT CLERKS REQUIRED. Good 
salaries offered. West End. — Apply Box AC 


AUDIT CLERKS at all stages required by 
North London accountants. One or two years’ 
practical experience of incomplete records 
essential. – Apply in writing to Н, Plaskow & 
Co, 208 Green Lanes, London N13. 


HEWITSON 
' WALKER 


hton 304166. West Country applican 

Hd carp cue Nm 
КЕЗУН А ҮЛТҮ 

ааа de Goma? шашы 
lative. Bermanent position carrying good 2/ 3 years post-qualified 
гу. ~ Apply Box АВ 3378. experience. 





ЕСТ. 14 partners, £6,000. 
Experience of modern tech- 
niques. 


EC4. 18 Partners, £5,000— 
£5,500. 2/3 years’ post- 


\MERSHAM CHARTERED AC- 
‘OUNTANTS seek young, qualified 
ssistant of partnership calibre. Experi- 
nce of small/medium company and 
icomplete records work essential. Taxa- 
on experience desirable and applicant 
acouraged to sit A.T.LI. exam. One 
ionth annual holiday. Salary not less 


зап £3,600, ifi rd 
ed experi 
Apply Box AC 9773. quali репепсе, 
Tel. Tony Prium, B.Sc., 
ASSISTANT TO PARTNERS A.C.A. 
omerset Chartered Accountants require 
Senior, not necessarily qualified, to act 01-248 0441 


5 partners’ assistant. Experience in 
ersonal taxation and incomplete re- 
ords is essential, А generous salary will 
е paid according to experience. — Please 
rite with details of past experience to 
ox AT 9741. 


BLESSED-CALLABY LTD provides а 
personal service to help find your next 
appointment in the profession, commerce 
or industry. — 40 Great Marlborough Street, 
London W1 (01—734 3466). 





BOURNEMOUTH/POOLE/SOUTHAMPTON 
PROFESSIONAL APPOINTMENTS 


NEWLY QUALIFIED ACCOUNTANTS are required by several of our clients 
in Bournemouth and Poole to strengthen their teams. The companies involved have 
large, medium and small Audits. Соса long-term prospects. Salary £2,800~£3,500 


per annum, 


AUDIT MANAGER, preferably qualified, is required by a medium-sized practice 
in Poole. This is a well-paid and satisfying position which gives the opportunity to 
control a well-trained staff, Long-term prospects are excellent. 


TAXATION MANAGER preferably qualified is required by one of our larger clients 
in Southampton to control a small, lively team. Good prospects. Salary according to 


age and experience, 


SENIOR AUDIT STAFF required for several positions in Bournemouth, Poole, 
Southampton, Yeovil, Oxford, Swindon, Portsmouth, Bedford and Brighton. These 
companies are involved in large, medium and small Audits. High salaries will be 
offered to applicants with suitable experience. 


AUDIT ASSISTANT (SENIOR), qualified or partly qualified, required for medium- 
sized practice in Bournemouth to take charge of large limited company Audits. Study 
leave offered. This is a progressive position for the right applicant. Salary £2,300— 


3,5 


Lists containing details of these and other positions are available upon request. 


А. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 








BRENTWOOD 
PERSONAL TAXATION 


City firm of Chartered Accountants 
require a manager for their personal 
taxation department situated at Brent- 
wood, Essex. Candidates must have the 
experience and personality to be able to 
assume responsibility for the department 
and ensure that it plays a positive role 
in the firm, The prospects and the con- 
ditions of employment are excellent. 
Please telephone or write to Mr J. L, 
Bird, Brentwood 224566 at Burntwood 
House, 7 Shenfield Road, Brentwood, 
SSeX. 





CAPABLE, YOUNG A.C.A., with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 9748, 
CARDIFF CHARTERED ACCOUNTANTS 
require a qualified accountant, chartered or 
certified. His job will be that of assistant 
to one of the partners. He will be entitled 
to the usual holidays, participation in the 
Institute pension scheme and his salary will 
be fixed by negotiation. He will also have 
prospects of a partnership. - Apply Fooks & 
Co, 47 Cathedral Road, Cardiff CF1 9XT. 
Telephone 0222 396916, 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6815. 

CENTRAL LONDON FIRM of chartered 
accountants require assistants for taxaticn 
and small business work. Top rates of pay, 
luncheon vouchers, three weeks’ holiday. ~ 
Box CL 3461. 

CHARTERED ACCOUNTANTS have 
vacancy for senior audit clerk, not necessarily 
qualified, with view to becoming managing 
clerk. Contract will be given to suitable perscn 
after probationary period, Salary negotiable. — 
Apply in writing to: Stewart, Fletcher & 
Barrett, 126 Manor Court Road, Nuneaton. 





CHARTERED ACCOUNTANTS 
HERTFORD 


have vacancies for ап experienced 
qualified senior and a newly qualified 
or Part П finalist in the Taxation Depart- 
ment, The first will be involved both in 
routine taxation matters and in advising 
clients and partners on the arcane 
mysteries of the taxing statutes and the 
second will initially have a small port- 
folio of personal taxation but will be 
expected and encouraged to progress to 
higher things. Partners and staff are 
friendly, congenial and co-operative. 
- Write or telephone to J. A. C. Wood 
at Cecil House, St Andrew Street, 
Hertford ~ Hertford 54666. 


CHARTERED ACCOUNTANTS require 
able senior to deal with small audits and in- 
complete records and able to work on own 
initiative. Pay scheme linked with output. — 
Apply CA 3484. 


CHARTERED ACCOUNTANTS require an 
experienced taxation senior, preferably quali- 
fied. This is a new post and the successful 
candidate will be expected to develop our 
corporate taxation department. ~ Please 
write with details of previous experience to 
Mr R. C. Worbey, Wagstaff, Lamb & Co, 
3 Town Square, Stevenage, Herts SG1 ІВН. 





CHARTERED ACCOUNTANTS in 
Sidcup require senior or semi-senior 
assistant. Experienced in incomplete 
records, small audits and taxation. 
Salary negotiable. — Apply Little & Co, 
104 Station Road, Sidcup, Kent, Tel. 
01-300 6741. 





CHARTERED ACCOUNTANTS in Central 
Harrow have a vacancy for young, able 
assistant with at least three years' profes- 
sional experience, wishing to join a pro- 
gressive practice and yet avoid commuting. 
Attractive salary and first-class working 
conditions. — Apply Box CA 3439. 


CHARTERED ACCOUNTANTS ~ SOUTH 
WEST LONDON require senior, not neces- 
sarily qualified, but with good all-round 
experience, Salary according to experience 
and ability. - Box CA 3487. 


CITY CHARTERED ACCOUNTANTS with 
suburban office, require senior audit assist- 
ants, Qualified and unqualified, also senior 
tax assistants. Good working conditions, 
top salaries, — Please write with full par- 
ticulars including salary required to Box 


COTSWOLD PRACTICE requires young 
qualified chartered accountant or older 
experienced person for progressive appoint- 
ment. ~ Contact initially Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


ESSEX CHARTERED ACCOUNTANTS 
with substantial practice require a qualified 
accountant with good professional experience. 
Salary up to £5,000 p.a. negotiable according 
to ability and experience. Good partnership 
prospects, — Please reply to Box EC 3463. 


EXPANDING TWO-PARTNER firm re- 
quires qualified/unqualified senior with 
experience of incomplete records and small 
company work. — State salary required and 
apply to Staff Partner, Smith & Co, Midland 
Bank Chambers, Leominster, Herefordshire. 


FERNDOWN, DORSET. – Small chartered 
practice (two partners) in busy semi-rural 
centre requires fully experienced or qualified 
senior. Salary to £3,250 plus bonus, — Box 
FD 3467, 


HENDON FIRM of chartered accountants 
require senior staff. Excellent working con- 
ditions with good salaries and holidays, — 
Box HF 3460. 


JUNIOR OR semi-senior accountancy 
assistant for Letchworth professional office. 
Must have some general experience and 
knowledge of working from incomplete 
records essential. Work involves preparation 
of accounts for all types of businesses with 
the empbasis on agriculture. Excellent 
salary: exceptionally pleasant working con- 
ditions. Fringe benefits. — Write Box JO 3457. 
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POOLE/DORSET 
MANAGER/EXPERIENCED SENIOR 
circa £3,759 


Our clients, who are a friendly, forward-looking practice based in modern offices in the 
centre of Poole, Dorset are secking either a qualified manager or an experienced senior 
who feels that he is now able to accept responsibility for a group of clients’ accounts, 
generally for some of the larger clients of the practice. He willreport directly to the two 
partners and will have excellent back-up in the way of support staff and specialist. 
This is a first-class opportunity for the right man who will not only enjoy being part 
of an enthusiastic practice but will also be able to appreciate the benefits of living 
in an area which provides excellent housing, recreational facilities and schooling. 
For further details concerning this position cortact:' 


А. Jaffer 
C.B.S. Appointments 
Leslie House 
244 High Street 
Poole, Dorset 
Telephone Poole 77171 





JUNIOR AND SEMI-SENIOR CLERKS 
(male or female) required by London 
accountants. – Box JA 3379, 
PARTNERSHIP POTENTIAL. — A young, 
West End four-partner firm of C.A.s require 
qualified accountant with at least one year's 
post-qualification experience, with ability to 
exercise initiative and to work without 
supervision, Applicants should have had 
experience of dealing direct with both large 
and small clients and be capable of becoming 
partner, within a period of one to two 
years, Salary around £5,000 p.a. plus L.V.s 
and three weeks’ holiday. Present holiday 
arrangements respected. — Box PP 3399. 
PERSONAL ASSISTANT required by part- 
ner of small firm of chartered accountants 
near Chancery Lane. Wide variety of work. 
Salary around £4,500 p.a. for A.C.A. with 
‘two to three years’ post-qualification experi- 
гепсе, ~ Write fully to Box PA 3490. 
‘PERSONAL TAXATION ASSISTANTS 
required by London firm in offices Central 
London and NW, suburbs. Salary azcordin 
to age and experience. — Apply Sta 
Partner, Box PT 3440. 

PERSONAL TAX. – Southampton firm of 
«chartered accountants require male or female 
personal tax assistant to join established tax 
department with wide range of interesting 
‘clients, Previous experience with а profes- 
sional firm or Inland Revenue an advantage. 
Salary negotiable. — Telephone Southampton 
34521 or write to Deloitte and Company, 
24 Bernard Street, Southampton. 
PERSONAL TAXATION MANAGER re- 
quired by professional accountants in Ports- 
mouth. Experience of income tax, surtax and 
‘capital gains tax provisions affecting personal 
income tax returns and assessments, essential. 
Five-day week, four weeks’ holiday, non- 
contributory pension scheme, office hours 
'9.-5,30 and progressive permanent appoint- 
ment offered to suitable male or female 
applicant with salary negotiable in relation to 
age and experience. – Apply Box PT 3476. 





QUALIFIED ACCOUNTANTS 


Are you fed up with traffic jams and 
the congestion of a large city? 

, Have you thought of joining the pro- 
vincial office of an international firm 
and obtaining experience of working 
in a large firm in pleasant surroundings ? 

We are situated in an industrial area 
and you may live close by in a pleasant 
residential area, or within a few minutes 
journey by car in the country. 

The salary is negotíable according to 
age and experience and will not be less 
than £3,000 p.a. for a newly qualified 
Chartered accountant. 

There is a national training pro» 
gramme and good promotion prospects. 

Write or telephone, giving details of 
experience to: 


"Norman Dunning, 

Peat, Marwick, Mitchell & Co. 
Churchill House, 

Regent Road, 
Stoke-on-Trent, STI 3RG. 
Tel. 0782 29031. 





SEIMI-SENIOR required by a young, West 
End four-partner firm of C.A.s who has 
passed Part I A.C.A. exams. Salary will be 
not less than £3,000 p.a. plus L.V.s and three 
weeks’ holidays, Present holiday arrange- 
ments will be respected, ~ Box SS 3400, 


SENIOR TAXATION ASSISTANT 


Required by Oxfordshire Chartered Ac- 
countants to take charge of existing 
departments. Early partnership prospects 
for qualified person, Salary £4,500 plus. 
— Box ST 9759. 





SHEFFIELD 


Qualified chartered accountants required 
by national firm. Excellent opportunities 
for experience in applying modern 
auditing techniques, omprehensive 
post-qualifying training courses. Salary 
£3,250 for applicants with good examina- 
tion record. ~ Box SQ 9753, 





SOUTHEND CHARTERED ACCOUNT- 
ANIS require senior and experienced semi- 
senior staff, Partnership prospects for suit- 
able applicants. Excellent salary. ~ Matthams 
West & Co, 77 High Street, Soutnend. 
SOUTHEND-ON-SEA chartered account- 
ants seek experienced senior and semi-senior 
aucit staff. Qualifications not essential. 
Substantial practice with interesting range 
of work. Attractive salaries offered, — Apply 
with full details to Wilkins Kennedy & Co, 
1 Nelson Street, Southend-on-Sea, Essex. 
TAUNTON chartered accountants require 
young, qualified accountants to take respon- 
sibility for the audit and preparation of 
accounts of a wide variety of clients. Salary 
not less than £2,850 and negotiable depend- 
ing on experience, regular reviews, three 
weeks’ holiday, pension scheme and work in 
a pleasant part of the country where you 
can live close to your work (if you wish) and 
avoid the cost in time and money com- 
mu-ing. Semi-seniors and finalists also 
required. — Please write to Albert Goodman 
Co, 3 Hammet Strect, Taunton, or tele- 
phcne Taunton 86096. 
TAX PARTNER required for firm of West 
End accountants. ~ Box TP 3392. 
TAXATION SENIOR required by Notting- 
ham firm of chartered accountants to join 
their tax department and assume responsi- 
bility for a varied range of personal and 
corporate clients. The applicant should have 
the ability to deal direct with clients and 
initiate tax advice. There are prospects for 
the right candidate to be appointed tax 
manager in the near future. Negotiable 
salary, three weeks’ holiday, pension scheme, 
etc. A.brief summary of your career to date 
should be included in your reply. — Box 
TS 3428. 





TAXATION 


Chartered Accountants (London WC2) 
seek assistant (male or female) with 
knowledge of personal taxatian to join 
section responsible for personal taxa- 
tion, trust returns, and sole proprietor- 
ship accounts. 

Salary —£2,500.£3,000, Luncheon 
Vouchers 25р per day, plus 3 weeks’ 
annual holiday, «4 Personal details to 
Box TC 9755. 





E 
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TRUST SENIORS 


20 vacancies with C.A.s 
and Solicitors in Central 
London for trust staff. 
£3,000—£6,000. 


01-248 0441 


UNQUALIFIED SENIOR with several years’ 
good professional experience required by 
South Essex chartered accountants. Salary 
negotiable to £3,500 and above dependent 
upon ability and experience. — Please reply to 
Box US 3466. 











WEST END CHARTERED АС- 
COUNTANTS, medium size, require 
assistants for tax department. Formal 
qualifications are not as important as 
good all-round experience in corporate 
and/or personal tax. Applicants should 
be ambitious and looking for a manage- 
ment position at an early stage. Salary 
according to ability and experience. 
Write or telephone Halpern & Woolf, 
3 Crawford Place, London WIH 1JB, 
telephone 01—262 7336, reference АВА. 





WORCESTER CHARTERED ACCOUNT- 
ANTS require senior audit clerk, experienced 
in personal taxation and incomplete records, 
~ Thorne, Widgery & Yeo, 20 Sansome Walk. 
YEOVIL ACCOUNTANTS require seniors 
and semi-seniors for expanding practice. 
Qualifications not necessary, but experience 
of incomplete records essential, Salary 
negotiable. Accommodation may be avail- 
able to suitable applicants. — Please reply to 
Box YA 3404, 

YOUNG CHARTERED ACCOUNTANT 
required for position of assistant with view of 
partnership in small West Wilts practice. 
~ Apply, giving age, experience and salary 
required to Box YC 3391, 





GROW WITH US 
GROW? CONSIDER 


A wide range of demanding audits calling for your use of 
our formal training methods in the most modern tech- 


niques. 


A personal involvement with clients in some of the 
fastest-moving business sectors both in this country and 
abroad in which entrepreneurial spirit survives above the 


power of the organisation. 


A young man’s environment — even our top people are 


barely middle-aged yet! 


A friendliness and lack of bureaucracy which creates an 
individual approach to your experience and promotion ~ k 
how else can we feed our growth? | 


If you wish to discuss your future career with us in 1 
more detail, please write to David Fowler at the address 
below or telephone him on 01—486 5888. 


1 


YOUNG QUALIFIED or finalist required 
for professional appointments with a numbe; 
of smaller practices in Cornwall and Devon, 
-~ Telephone Yeovil 25183 or write to Wessel 
Consultants, 2 Peter Street, Yeovil, Somerset 





£5,000 р.а. SENIOR ASSISTANT 


Required by West End Certified Account- : 
ants with old-established and expanding · 
practice. — Write fully Box SA 9771. 


{ 
ARTICLES VACANT | 
ARTICLED CLERKS/TRANSFERS 4 


Pembroke & Pembroke are the leading `“ 
private introductory service for articled : 
clerks. We can arrange introductions 1 
to all the leading national firms and ° 
operate on a nation-wide basis, We | 
" handle all formalities. ; 
Please telephone London: Mark; 
Pembroke, F.c,A., 01-236 0011. 1 
Midlands and West: Carol Kingscot, 4 
021-236 5513. К 
"—— правио ал — t| 
ARTICLES OFFERED to young men òl 
women by City chartered accountants пей 
Chancery Lane underground. Salary oi 
successful completion of foundation cours, 
£1,400 p.a. — Please give details of educatio: 
etc., to Box AO 3489. 
BRIGHTON CHARTERED ACCO 
ANTS have vacancies for trainee clerks wh 
will shortly complete Foundation Cours 
Also vacancies for new trainee clerks, Goo 
salaries and wide range of experience, 
Write with full particulars to Box BC 340 
CHARTERED ACCOUNTANT 
require articled clerks. We offer interestin| 
work in pleasant offices. ~ Apply іп owi 
handwriting to Box FC 3488. Н Е 
‘ATES: We offer a wide choig 












U.K. GRADU. ; 
of introductory facilities for articled clerks 
The choice is yours — large or medium-sizei 
firms throughout London. ~ Deboo Execy 
tive, Ring 01-628 2714, | 


1 
4 
4 





Stoy, Hayward & Со, 
95 Wigmore Street, 
tandon МИН 9AA. 
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. COMMERCE & INDUSTRY 


A career witha 
merchant Bank 


Starting salary c. £4,000 р.а. 


This is a career opportunity for a recently qualified Chartered 
Accountant, who has an enquiring mind and an enthusiastic 
шоп to а wide variety of business activities and prob- 
ems. 


His first assignment will be for a period of two to three years 
with our internal audit team, where he will assist to review 
-and report on the effectiveness of financial controls in the 
bank and its many subsidiaries. He will then be considered 
for career development in other departments. 


The appointment is based at the bank’s City Head Office and 
up to six weeks a yedr will be spent at other offices in the 
U.K. and overseas. In addition to a first class salary on a 
progressive scale, the Company offers a generous mortgage 
interest reimbursement scheme, luncheon vouchers, a 
contributory pension scheme and free life assurance cover. 


Please write, giving full details of your career to date to: 


The Assistant Staff Manager, 

Kleinwort, Benson Limited 
``20 Fenchurch Street, 

London EC3P 3DB' 


KLEINWORT à 
BENSON 


Assistant Director 


The Training Services Agency was 
established in April 1974 with the general 
objective of promoting training for employment. 
Expenditure in 1975/76 will exceed £130 millions. 


The successful candidate will head a new 
management accounting section which will play a 
vital part in the implementation, operation and 
development of a computerised management 
accounting and information system. Specific tasks 
will include advising all levels of management on 
financial implications of policies and giving a lead 
on the interpretation of financial and other 
management reports. There will be scope for - 
innovation and a need to train staff in accounting 
and related techniques. 


Candidates must be Chartered, Certified, 
Cost and Managerrent,or Public Finance 
Accountants with management accounting 
experience, preferably involving computerised 
systems, They must also have an appreciation of 
the problems facing management in a large 
organisation and o” the options open to them in 
relation to financial control and training resources. 


advantage. 


service}, 
Please quote G/9023/ 3 





‘budgetary control, 


| Management Accounting 


They should preferably be aware of and interested 
in the particular problems of management control 
in the training services field. A knowledge of 
government accounting systems would be an 


Starting salary, for this London post, could 
be as high as £9,160, on a scale rising to £9,790. 
The appointment is pensionable (non-contributory) 
and will be for an initial period of 3 years, or (in 
an appropriate case) on secondment, with the 
possibility of permanent appointment later, 


Further, details and an application form (to 
be returned by 16 July 1975) may be obtained 
from the Civil Service Commission, Alencon Link, 
Basingstoke, Hants, RG21 JB, telephone 
Basingstoke (0256) 68551 (answering.service 
operates outside office hours) or London 
01-839 1992 (24 hour answering 


Training Services Agency 
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EAST SUSSEX 


Sports Goops COMPANY 


ACCOUNTANT, 28-40, Qualified or not but with interest or 
experience of Management Accounting and a flair for meaningful 
figures. A person who wants to work in a smaller Firm with remark- 
able current growth and potential. The. right person will be well 
paid with fringe benefits. A. Career of the greatest interest and 


future. — Write briefly to: 


DAVID PETRI 
European Head Office 
' Heathfield, Sussex: ` 
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ASSISTANT ACCOUNTANT 


Required to assist Company Sceretary/ 
Accountant for Group of Companies 
situated in Horsforth, Leeds. А 

‚ Аре 22-28 years, preferably qualified, 
This new position will give successful 
applicant opportunity to gain experience 
in the financial management of a national 
commercial organisation. Duties will 
include preparation of trading accounts; 
monthly accounts and procedures, There 
will be contact with a wide range of 
company management so the ability to 
communicate effectively is required. 
Salary will be negotiable and will include 
Pension and Life Assurance. 

Write in first instance to: Tbe Ac- 
countant, Philip Thornton (Catering 
Services) Ltd, Troy Grange, Troy Road, 
Horsforth, Leeds 1.818 5HQ. 





EXPERIENCED ACCOUNTANT re- 


-quired for farm and estates near Chipping 


Camden, Gloucestershire. Duties would 
includepreparation of cash flow forecasts, 
management ac- 
counts, book-keeping and preparation 
of draft final accounts at year end. 
Periodic journeys to Scotland may be 
necessary for additional work in con- 
nectiou with other properties. House 
provided, pension scheme, salary negoti- 
able. — Write in confidence giving full 
details of qualifications, age, family, 
referees, etc., to: Mr JGH 
9th Floor, Carolyn House, Dingwall 
Road, Croydon, Surrey. 


























up to £9160 


preferably qualified, required for medium 
sized international Engineering Com- 


pany with pleasant surroundings in North- 
west Surrey. . 


Practical experience, able to produce 
monthly accounts and manage staff of 10, 
Salary circa £4,000 р.а, 


Apply Personnel “Manager, Box AP 
23659 or telephone Byfleet 42746 even- 
ings. 





CASHIER/BOOK-KEEPER required by 
Wokingham Solicitors. Age and sex of 
applicant is immaterial: legal accounting 
experience an advantage ~ otherwise 
broad general accounting, experience is 
essential, — Wokingham (0734) 780099. 





INTER COMPANY COMPARISON LTD 
leading financial publishers, have an opening 
in their Financial Survey Department in 
London ECI for a self-employed or retired 
accountant. Applicants should be qualified 
or have reached' the final stage of their 
examinations, Weekly revenue starts at 
£48, hours 9.30 to 4, Monday to Friday. ~ 
Phone G, Firmage, 01-253 7042 for further 
information and interview appointment. 

INTERNATIONAL CO. ODITY MER- 
CHANTS specializing in vegetable oil have 
an immediate vacancy for an experienced 
accountant/book-keeper able to Keep a 
full set of books up to trial balance. 
Knowledge of shipping documents an ad- 
vantage. Pleasant working conditions, ad- 
joining Victoria Station. Salary up to 
£3,000 for the right man. ~ Box IC 3443. 


COMPANY ACCOUNTANT 


A Manufacturer of Specialist Industrial 
Heater Components requires a Young 
Accountant interested in costing and 
management accounting to work on own 
‘initiative and create position within the 
Company. 

Please write giving fullest details, in 
confidence, and salary required to: 

GENRISTO LIMITED 


Osmaston Street 
Nottingham 


Qualified Accountant, aged 30-40, re- 
quired to assist Chief Accountant in all 
financial cost and Management Account- 
ing functions. Company’s group activi- 
ties are Horticultural (growing, wholesale 
and retail) and Heavy Transport. NCR 
299 being operated. Good prospects, 


salary circa £5,000. ~ Write giving details 
of experience to: 


А The Secretary 
Great Gardens Group Services Ltd 
Syon Park 
Brentford 
Middlesex 





COMPANY ACCOUNTANT and general, 


administrator required for medium-sized 
public company operating in Worthing. 
Duties include preparation of final accounts. 
Working in close liaison with managing 
director, Salary negotiable. — Apply giving 
full а to Box CA 3477. 
P OMPANY near Derby engaged 
in the diseribution „ог caravans and acces- 
sories and operation of fesidential and 
holiday sites requires young. qualified 
accountant. The person ‘appointed will be 
directly responsible to the Managing Director 
for the financial.running of the company, the 
installation and operation of costing and new 
financial records, internal control, ргерага- 
tion of periodical and annual accounts and 
advising on forward planning and expansion 
lans. + Apply in writing to D. J. Clift, F.C.A. 
Church Farm’, Alsop-en-le-Dale, Ash- 
bourne, Derbyshire, stating age, experience 
and qualifications. 
TAX ASSISTANT. - Solicitors, London 
EC4 require young assistant for personal 
taxation work with some experience. Good" 
salary and prospect of rapid advancement. 
Pension scheme. Staff dining room. Season 
ticket facilities. — Apply in writing, stating 


age and experience to Waterhouse & Co, 4 


St Paul's Churchyard, London EC4M 8ВА. 


OFFICIAL 
APPOINTMENTS 


INNER L 
EDUCATION N AUTHORITY 


SOUTH WEST LONDON COLLEGE 


Part-time Day and Evening teachers required 
for September 1975 i in: 











Aécountancy Industria] Relations 
Computer Studies Business Organisation 
Mathematics & Work Study 
Statistics n 
Economics O & M Office Studies 
Purchasing & Stores/Supervision & 
Management 


Most of the work will be G.C.E. ‘A’ level or 
post-‘A’ level in National Awards and profes- 
sional examinations. 
Write or telephone direct to: 
John Aslett 
Head of Department of Business Studies 
South West London College 
‘Tooting Broadway, London SW17 
Tel. 01–672 2441 Ext. 23. 


' THE NATIONAL HOSPITAL'S 
TREASURERS DEPARTMENT 
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ST THOMAS S HOSPITAL 
MEDICAL SCHO 
(University of Londen) 
London ЗЕ1 7EH 


Applications аге invited for the post of: 
ACCOUNTANT 


Candidates should have a recognised ac- 
countancy qualification, University experi- 
ence an advantage but not essential, The 
successful applicant will be responsible for 
all accounting routines and for introducing 
.computorised systems, The post is subject 
to the University Superannuation Scheme and 
the ccmmencing salary within the scale (at 
present under review) of £3,462-£3,999 p.a. 
plus £399 London Allowance апа £269-68 
Threshold payment. 

Applications with names of two referees 
should be sent to the Finance Offices (Dean’s 

ice |, 


UNIVERSITY OF WAIKATO 
Hamilton, New Zealand 
ACCOUNTANCY AND FINANCE 


Applications are invited for teaching and 
research positions іп Accounting and 
Finanze. Preference will be given to qualified 
teachers in Accounting Theory and Business 
Finanze. 

Current University salaries are as follows: 
Lecturers — NZ$7,787~$9,838, Senior Lec- 
turers — NZ$10 ‚007.-$11 ПАДНЕ 062-- 
$12,743, Readers ~ NZ$12,401-$14, 454, 
Information with details of the method ‘of 
application and the conditions of appoint- 
ment may be obtained from the Association 
of Commonwealth Universities пре), 
36 Gordon Square, London WCIH OPF. 
Applications close on July 31st, 1975, 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location, 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





Security, A Career: Good Salary and the chance to work behind the scenes in a social 


r service! А 


Applications are invited for the following vacancies: 


(A) 
Salary £3,846--£4,656 per annum. 


(B) INTERNAL AUDIT ASSISTANT 


Salary £3,003-£3,846 per annum. 


ASSISTANT TREASURER (Financial Services) 


* 


C) ASSISTANT MANAGEMENT ACCOUNTANT 


Salary £3,003--£3,846 per annum. 


(0) 
Salary £2,493-£3,003 per annum, 


(Б) ASSISTANT PAY OFFICER 
Salary #2,493-#3,003 per annum, 


ASSISTANT FOR THE FINANCIAL SERVICES SECTION 


` 


Џ 


These salary scales operate from July ist, 1975 and are inclusive of London ' 


Weighting Allowance, 


For further details and applicatizn forms write to the Personnel Department, The 
National Hospital, Queen Square, London WCIN ЗВО ог telephone 01-837 3611, 


extension 65. 
+ 


О 


Completed applications to be returned within 14 days of the appearance of this 


advertisement. 














. € | ө i 
Deloitte & Co. have vacancies for recently qualified and more ex 
perienced young qualified accountants for two-year tours. ` 
In addition to it's wonderful climate, this capital city offer 
excellent social and recreational facilities and is an ideal base fo 
African travel. 
Benefits include free housing and settling-in allowances, paid retur 
air fare to the U.K. and four weeks holiday per annum. M 


Substantial terminal gratuity. 
For further details, please write to: 





A 





me 


Cy 34 Farringdon Street, 
WP London ЕСАР 401. 


David F. Pratten 
Deloitte & Co., 


vs 
EON 





Two years in Zambia 


c.£6,000*+Substantial Benefits 


Recently qualified accountants are required for two year contract: 
in Zambia. 

The international accounting experience gained in Zambia can bt 
most valuable in enhancing one's progress and seniority within the 
firm. 

The Country itself has a 'South of France' climate with excellen 
social and recreational facilities. 

Important benefits include free accommodation a settling-in allow: 

ance, paid return air fare and 5 weeks annual holiday. С, 
* The capital accumulation by accountants during this time cary b: 
in the region of £3,500. " 
For further details, please write to: 


David F. Pratten 


WEM за Farringdon Street, | - 
Deloitte & Co., 


БЫ London EC4P.4DL. 
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PARTNERSHIPS AND 
- .. PRACTICES 








ACCOUNTANCY 


Busy, well-established practice in South 
and West Wales invites applications 
from suitably experienced qualified men 
for a partnership which initially could 
be up to 40%. Gross income in excess 
of £30,000, Payment for goodwill re- 
quired but assistance considered. Al- 
ternatively, applications invited for 
outright purchase with adequate take- 
over arrangements. Continuity of office 
accommodation can be arranged. Fullest 
confidence given and expected. — Box 
AB 9780, 





ACCOUNTANTS near Liverpool Street 

(four partners), with expanding practice, seek 

chartered or certified accountant (not over 

35) as additional partner. Own nucleus not 

important. Some capital required, but terms 

could be arranged. – Box AN 3435. 

CENTRAL LONDON FIRM has three or 

four rooms available for another small 

practice. – Box CL 3473. 

CERTIFIED or chartered accountant re- 
quired for partnership in Hertfordshire. — 
Hox CO 
CHARTERED ACCOUNTANTS in Essex 
area require young С.А, as personal assistant 
to one of the partners. Partnership will be 
available in the near future, Commencing 
salary circa £5,000 per annum. – Вох CA 3471. 

‚ CHARTERED ACCOUNTANT, some years 

in industry, wishes to join established private 

practice or partnership. Preferred location 

City, West End or North West London. ~ 

Box CA 3495. 

CHARTERED ACCOUNTANT, SW. Lon- 

don. G.R.F, £20,000-£25,000, wishes to form 

association with another firm with a view 
to gradual retirement. геше зге avail- 
able, if Do RU – сокс 

CHARTERED А OUNTANTS with a 

substantial аи ҮР Metropoiitan Essex 

and adjacent areas, will be seeking to stream- 
line their, activities during the next twelve 
months. They anticipate this will lead to 
disposiag of small blocks of incomplete 
records in various areas, The expected price 
will be 14 times the recurring fee. — Interested 

parties should apply to Box CA 3419. 

CITY CHARTERED АСС OUNTANTS 

(medium size), wish to contact small firm 

Involved in the audit of accounts of Stock- 

brokers, who would be interested in discus- 

ging a consortium arrangement, or complete 

merger, — Box CC 3464, 

DERBY FIRM. wishes to acquire an estab- 

lished practice in similar area with G.R.F, of 

less than £30,000. We are willing to cousider 
either immediate succession or eventual 
succession where retirement is contemplated. 

- Please write in strictest confidence to Box 

DF 3409. 





DOUBLE YOUR PROFIT POTEN- 
TIAL. — Is your income being hit by the 
combined effects of inflation and taxa- 
tion? Let me show you how the develop- 
ment of a successful management 
Accounting section in your practice for 
clients of all sizes can substantially 
increase your fee and profit potential. 
You will find it easy to get started, and 
no capital outlay is required. ~ Box 
DY 9781. 





EAST ANGLIAN ACCOUNTANTS require 
qualified assistant with experience of incom- 
plete records, farming accounts and small 
company audits, together with a working 
knowledge of taxation. Salary negotiable and 
prospects of early partnership z Applications 
n writing to G. Wheeler & Co, 30 Old 
Markar Wisbech, Cimb, 

OURNE CHARTERED AC- 

COUNTANIS require chartered accountant 
wp to age mid-thirties to become a partner. 
General practice and some computer experi- 
ence preferred. Easy terms of admission for 
the right man to join three-partner firm. 
Probationary period of between one and two 
years. - Box EC 3493. 
ESSEX. — London-based firm of chartered 
agcountants wish to expand within the 
Essex area and are interested in acquiring a 
practice with G.R.F. of £20,000-£30,000 per 
annum either by outright purchase or on an 
annuity basis, — Please reply to Box EL 3374. 
EXPE D A.C.C.A. seeks subcontract 
work with view to association with prac- 
titioners or requires small block of qaid in 
Surrey/London. — Phone 01-668 7420. 


LONDON F.C.A. mid-thirties, with own 
small practice interest, high credentials, 
wishes to ente> full-time professional field 
with partnership. association, block ог 
annuity purchase or the like to suit over- 
burdened/retiring partner. All confidences 
observed. — Box LF 3412. 
LONG-ESTABLISHED Citv eight-partner 
firm of chartersd accountants seeks merger 
with two/four-partner firm and fees of up 
to £100,000. Ample accommodation avail- 
able. – Box LE 3444, 

NEWCASTLE. - London EC4 chartered 
accountants seek association with a New- 
castle practice having three or more partners 
to assist in the processing of work in that 
area. — Box NL 3383. 
NOTTINGHAMSHIRE | DERBYSHIRE 
FIRM. – Smal: firm of accountants seek to 
purchase block of fees or small practice. — 
Please reply to Box ND 3410. 
PARTNERSHIP POTENTIAL. – A young 
West End four-partner firm of C.A.s require 
qualified accountant with at least one year’s 
post-qualification experience, with ability to 
exercise initiative and to work without super- 
vision. Applicants should have had ex- 
perience of dealing direct with both large 
and small clients and be capable of becoming 
a partner, within a period of one to two years. 
Salary around £5,000 p.a, plus luncheon 
vouchers and three weeks’ boliday' Present 
holiday arrangements respected. — Box РР 


RECENTLY ESTABLISHED accountant 
wishes to acquire small block of account fees 
or would enter into subcontracting ог work- 
ing arrangement. — Please wrize Box RE 3491, 

SOLE PRACTITIONER ACCOUNTANT 
in East Lancasaire with gross fees of £20,000 
wishes to dispase of interest in the practice. — 
Box SP 3381, 

SUCCESSION PROBLEMS. - London 
chartered accountants wish to expand their 
existing practice by the acquisition of a block 
of fees circa Gee 000 G.R.F. — Box SP 3494. 

TAX CONSULTANCY FIRM with qualified 
specialists (F.T.LI.) seeks additional fee 
income. Acquisitions, profit-sharing, sub- 
contract work, etc., all considered. All 
aspects of U.K. and overseas tax dealt with 
Sussez/Surrov/KeoyHants. - Box ТС 3384. 
TAX PRACTITIONER in South Hampshire 
with nucleus of Mente is interested in merger, 
partnership or close working relationship 
A. ада firm in same area, ~ Box 


TWO YOUNG chartered accountants would 
like to hear from practitioners in the West 
Country who ere considering sale of practice 
or wishing to make arrangements with a view 
to retirement. Confidence assured. ~ Write 
Box ТУ 3470. 

YOUNG AND EXPANDING London firm 
with three Surrey-based partners are seeking 
to acquire or form associations with practices 
in London, Surrey, Sussex or Hampshire. — 
Revlies please to Box YA 3472. 

YOUNG CHARTERED ACCOUNTANTS 
in practice wish to purchase block of audits/ 
incomplete records. G.R.F. #10,000-212,000, 
Beds, Bucks or ЇЧ. Herts area. – Box YC 3458. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rates as for 
advertisements appearing wnder the main 
heading. 








SW. YORKS PRACTITIONERS, Don- 
caster, requ.re experienced assistance for 
incomplete records erc., to work in 
office or elsewhere as most practical. 
Any reasonable hours. Long-term 
arrangement envisaged, — Box SW 9782. 








A CHARTERED ACCOUNTANT with all- 
round experience seeks subcontract work in 
and around London. - Box AC 3415. 
AVAILABLE for personal taxation work on 
a subcontract basis. Seven years’ experience 
in vrofessional offices, ~ Telephone Guildford 
66325 after 7.30 p.m. 

BOOK-KEEPING and accounting work 
required during spare time and weekends. — 
Wote to Hock, 127 Crouch Hill, London N8 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of 
the United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 


REAU 
233 Cranbrook Road, Dford, Essex 
01-554 3484 





BOURNEMOUTH/POOLE AREA. – Ex- 
perienced accountant offers taxation and 
accountancy services up to twenty hours per 
week, — Box BP 3430. 
CHARTERED ACCOUNTANT in North 
London seeks subcontract work preferably 
in evenings and week-ends. Experience 
gained with medium-sized and international 
firms. - Box CA 3446. 
CHARTERED ACCOUNTANT seeks sub- 
contract work in Berkshire, Oxfordshire, 
Hampsaire and Уне areas, Will collect 
and deliver, ~ Вох CA 3396. 
EXPERIENCED FREELANCE ACCOUNT- 
ANT seeks subcontract work, preferably 
evenings and week-ends, but anything con- 
sidered. Work in your office if necessary. — 
Box EF 3436, 
F.C.A. experienced and reliable is available 
in July to assist practitioner(s) up to thirty- 
eight hours weekly at his or clients’ offices, 
Reasonable rates. West End/City preferred. — 
Box FC 3385, 


EXPERIENCED LONDON Е.С,А. would 
like to contact practitioners requiring 
general assistance. - Box EL 3448. 
FREELANCE CHARTERED PART i 
FINALIST seeks subcontract work in 
accountancy and taxation. Tea years’ all- 
round experience. – Box ЕС 3 
TER. - A OCA. finalist with 

wide professional and commercial experience 
Seeks subcontract work in or around the 
Manchester area. - Box MA 3414, 
NEWLY FORMED FIRM of chartered 
accountants requires subcontract work in 
Lendon/Middlesex area. Wide experience in 
auditing, incomplete records and taxation. — 
Box МЕ 3497. 
PART П FINALIST requires full- ume sub- 
contract work. Prompt delivery of jobs. — 
Write to A. Damji, 6 Levana Close, Victoria 
Drive, Southfields, London SW19. 
PRACTITIONER, with wide experience of 
incomplete records, and all general practice, 
would undertake subcontract work. London 
and South Midlands. Collect and deliver. ~ 
Box PW 3465. Tel: Woodstock (Oxford) 
d 811308, 

ONTRACTOR requires accounts and 
don work (all kinds). Will collect and 
deliver. – Please contact 01—622 8598. 
THIRTY-FIVE YEARS A.C.C.A. college 
lecturer, considerable experience in audit, 
incomplete records, available from June 
3Ist, 1975 for six weeks anywhere in ОК, 
Europe. Also interested in subcontract on 
regular basis at London. - Write Box YA 
3431. Phone: 01-677 3509 
WEMBLEY and surrounding districts. 
Chartered accountant with seven years’ ex- 
perience, seeks subcontract work, evenings 
and week-ends. – Box WA 3496. , 





SITUATIONS WANTED 





А BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately, Every 
applicant on our register is scrutinized by our 
consultants, Lowest competitive rates, — Call 
Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the О.К, АП vetted by Mark Pembroke, 
Е.С.А. Lowest competitive rates and fair trial 

period. — Pembroke & Pembroke, 01-236 
bolt {London) or 021-236 4356 (Bir- 
mingham). 


ACCOUNTANCY e a 


Available — immediately. 

HARRISON-WILLIS ASK. Tort 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


ACCOUNTANT (31). Part I finalist, accus- 
tomed to managing own allocation of clients, 
seeks part-time position with small firm or 
sole practitioner in West Sussex coastal area. 
~ Box AP 3498, 

A PART II FINALIST well-experienced in 
accountancy, book-keeping, taxation and 
auditing of varied business, seeks position 
in a part-time capacity in a firm of chartered 
accountants. – Box AP 3386. 

CERTIFIED FINALIST Q3, awaiting final 
results. fifteen months' professional experi- 
seeks position in the profession. 


COMPLETED A.C.C.A. Section III (old 
syllabus), awaiting results of professional IT 
(new syllabus), seeks position as an accounts 
clerk. - Box CA 

GRADUATE. — A.C.C.A. PROF. Part II. 
Experienced in incomplete records, company 
audit, seeks place in professional ärm. ~ 
Write to Box GA 3454, 

LC.A.E.W. PART I FINALIST seeks senior 
or semi-senior in or around London. Six 
years’ all-round (including taxation) experi- 
ence in profession. - Box AC 3482, 

І.С.А.Е. W. PARTII (May 1975) finalist with 
five years’ experience їп accounts/tax and 
auditing seeks a suitable position. — Box 
AC 3449. 

MALAYSIAN CHINESE A.C.C.A. finalist 
with опе and a half years’ professional 
experience seeks employment with a pro- 
fessional firm іп or around London. ~ 
Box MC 3452. 

SENIOR (PART- QUALIFIED) experienced 
in ай aspects of taxation, Inland Revenue 
correspondence, incomplete records and 
small audits, seeks suitable position in 
London firm. Salary required around 
£3,500 p.a. gross. Available early July. — 
Box SP 3451. 

YOUNG С.А. with experience in incomplete 
records, auditing and taxation available 
to assist overloaded practitioners. Prompt 
collection and delivery. — Box ҮС 3453. 








ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM.(HONOURS), from Bangladesh, 
cwenty months in the profession, seeking 
transfer of articles; principal consented. — 
М I. Hussain, 45 Thorn Hill Square, London 


MALAYSIAN CHINESE, passed A.C.C.A. 
Parts I and 11, seeks experience in professional 
firm, Available immediately. - Box МС 3474. 
MALAYSIAN STUDENT, passed A.C.C.A., 
Part I, П and ПІ, waiting Professional ii 
result, "seeks articles in professional firms. ~ 
Contact Mr Wong, Y.M.C.A,, St Peter 
Street, Huddersfield. 

MAURITIAN CHINESE requires articleship 
in accountancy. Passed sections I and II of 
A.C.C.A. Available immediately. ~ Box 
MC 3475. 

OVERSEAS GRADUATE seeking transfer 
о? training contract. Already completed six 
months, had previous professional and in- 
йш experience. ~ Please write Box 


SEEKING TRANSFER of training contracts 
with medium-sized City/West End. Nine 
months’ experience. Principal consented. Can 
start immediately. — Write Box ST 3418, 
UNIVERSITY COMMERCE GRADUATE 
with fourteen months! London experience 
available to start articles immediately. Col- 
lege foundation exempted. — Jahangiruddin, 
127 Long Drive, South Ruislip, Middlesex. 
YOUNG MAN, B.Com. (Hons.), com- 
pleted Foundation Course, seeks articles 
with the chartered accounting firm. Available 
immediately. — Please contact А. S. 
Chowdhury, 10 Crouch Hill, London N4. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


Applications from 
Freelances also invited 





‘ 





. . SERVICES 








е, СОМРАМҮ 
FORMATIONS 





A BACKED SERVICE. ~ Limited companies 
jn or ready-made. ~ Clifton Secretarial 
oe gency, Б 49 Green Lanes, London М16 
A RAPID COMPANY formation service, — 
Also ready-made companies all trades (in- 
corporated England ,ог Scotland). Business 
-Economy Products Ltd, 133 Moorgate, 
London EC2, 01-628 8821/2/3 (for English 


companies}, 24 Castle Street, Edinburgh 2 


(for Scottish companies), 


BRITISH COMPANY 
REGISTRATIONS - 
AGENTS LTD 


READY-MADE COMPANIES FOR 
- SALE with memo, and arts, seal and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes. 

38/40 Featherstone Street, London ЕСІ 


01-253 2977/8/9 Telex 262687 


CREDIT INQUIRY AGENT. — Company 
searches and registrations promptly done. 
New companies formed #72. – Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943. Twenty-four hour 
service. 


Y 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention. 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) G 





READY-MADE (COMPANIES available 
now. Also formations, etc, ~ Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (ACRA 
Member). 

READY-MADE COMPANIES 77:00 (in- 
clusive), transferred immediately. Companies 
registered from £22-19 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


LIMITED COMPANIES 
J. P. COMPANY 
. REGISTRATIONS & CO 


for your ready-made, special 
formations, cómpany searches, 


seals, stationery, books, etc. 
Telephone 01-698 9983: 
42 Arran Road, London SEG. 
Open t0'8.30 p.m... 





LIMITED COMPANIES 


NEW FORMATIONS 

uM ; 

READY-MADE COMPANIES 
FOR ALL TRADES £75-00 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-39 Tabernacle Street 
London EC2A 4BA 
(Phone 01-253 3551/2) 








' ABANDON 





LIMITED 
COMPANIES 


formed to your requirements 


| READY-MADE COMPANIES £75 
Including duties, book and seal 








. COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Es Co. Registrations Ltd 
30 City Road, London ECt 






7 SPECIAL FORMATIONS 
(10-14-day Service) 


READY-MADE COMPANIES 
Off-shore and Foreign 
Companies 


M. R. Chettleburgh Ltd 


140/141 Temple Chambers 
Temple Avenue, London 
EC4Y ОНЕ 


01~353 1441 /2 





OFFICE MACHINERY 
AND EQUIPMENT 





NCR 399. — Computer 10K with 3 Card 
Form Feeders, Equipment has only been 
used for 6 months and is surplus to 
requirements owing to amalgamations. 
Original cost over £12,000, We would 
be willing to accept £4,500. 


Apply to: 
Mr A. L. Ghorley 
London İnvestment Building Society 


54 Goldhawk Road 
London W12 


Tel. 01-743 5533, 


RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. ~ Signature stamps and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, éte, Competitive 
prices. — Е. Н Greenhalgh, Universal 
Buildings, Garnet Street, Stockport 5К1 
ЗАК. Tel. 061-480 3826, 





MORTGAGES 


CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. "High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a, director, — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 





\ 
ROWE CHARLES & CO LTD 


Members of the co-operation of Mort- 
gage and Finance Brokers, Mortgages. · 
Re-mortgages. Commercial finance, 
ete. Excellent topping-up facilities. ~ 
York House, Wembley, Telephone 01— 
903 5455/8. 24-hour Answering Service. 


100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Re-mortgage and investment 
property mortgages also available. — Contact 


_ Callander Securities Ltd, 15 Fish Street Hill, 


London EC3R 6EP (01-623 2844). 
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' BUSINESSES 





LONDON/KENT book-keeping company for 
sale. Including limited company. Ideal 
for self-employed book-keeper or extension 
for professional office. Price £4,900 negoti: 
able. – Box 8 3364, 






Please mention this 
Supplement. when 
answering - . 

Advertisements . 









MISCELLANEOUS 





-DISCAS, (MINICOMPUTERS) LTD, 
specialists in disc-based minicomputers and 
tailormade accounting and commercial 
systems, wish ‘to expand their contacts 
with partnerships and. individual account- 
ants. We offer your clients excellent value 
‘in-house’ office computer systems incor- 
porating the latest proven equipment. — For 
details please telephone 01—589 4294. 
DIVIDEND SCHEDULING, Birmingham. 

2 offer a complete dividend scheduling 

service covering missing vouchers, rights, 

scripts, take-overs, etc. — Box D: 2. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks: anywhere i ш Britain, 
consult John Tarryer & Со, 


F.S.V.A., 121 
Bridge Road, East Molesey, *Surrey (01-979 5 


5599), 





PERSONAL. 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. ~ 
Accountants' Typewriting 3 service, 279 
Hanley Road, Luton., Tel 
BOOK-KEEPING S SERVICE, issex/Kentl 
London under the supervision of incor- 
porated administrative accountant. ~ Tele- 
phone 0702-43997 (twenty-four hour answer- 
ing service), 
INTERNATIONAL COIN: AND STAMP 
FAIR, Lyceum Ballroom, The Strand, 
London WC2. July 4th--5th, 11 a.m. to 5 p.m. 
(20p) Buy and sell with many British, 
American and Commonwealth dealers 
(including the Crown Agents and the Post 
Office) in coins, medals, banknotes, stamps 
and postal material. Also displays by 
шич collectors. — N.N.N. 


ONE ANSWERING SERVICE, ~, 


Seven days per week. Special low rate avail- 
able for occasional users. — Thurgood 
Business Servicé 01-946 2815. 





BUSINESS PREMISES 





~ONE FURNISHED OFFICE to let in 
“luxurious office building in Hendon. Can be 
used as an interview room. Reception facili- 
ties available. — Telephone 01-202 0066. 
Wil. – 600 sq. ft. Excellent open-plan offices. 
£2,500 p.a. Twelve-year lease, Premium 
£3,500. — Tel. 01-994 7120 or 01—387 6268. 








a 


FOR SALE 


PROFESSIONAL AND HOUSE 


B PLATES 


. andinterchangeable ‘Registered 
Office’ directory boards in Bronze, 
Brass, Stainless Steel, Aluminium 
or Coloured Plastic. 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
~ Prompt Service by actual manufacturer, 


ABBEY CRAFTSMAN LTD. 


1, PARKS WORKS. KINGSLEY, BURDON, HANTS, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 








; BUSINESS 
OPPORTUNITIES 








A FAMILY BUSINESS established 
shortly after the turn of the century, 
seeks private financial backing for both 
sensible and viable development of exist- 
ing sites with planning permission for 
industrial and residential building. First- 
class security offered or equity participa 
tion together with a good return. Mini- 
mum investment envisaged £25,000. ~ 
Replies to Box AF 9770. . 


COMPANY INCORPORATED 1901 (Hea: 
ing Engineers) authorized capital £5,00( 
Offers. – Tel. 0602 607324. 


‘ 











DO YOU . 
HAVE DIFFICULTY 
IN WORDING E 
YOUR . 
ADVERTISEMENT? 
If so, may we help? 
Ring 01-836 0832 
Extension 30 


Sth Kensington Station (300 yds) 
TO LET 
3,300 Sq. Ft 
NEWLY BUILT PRESTIGE OFFICES 
MAINLY ON ONE FLOOR 
. Lift, C.H. and Parking ? 


MOSS & PARTNERS 


5 Tilney Street, Park Lane, Wi 
Tel. 01-629 9933 _ 
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STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly ‘vetted. United 
Kingdom coverage. 


155 HIGH STREET, BROMLEY, KENT BR1 1JE 
Telephone Number ~ 01—460 8601/9220 


STOCKTAKING 
sticking to the facts with 
George, Orridge 


Accurate, Independent figures give a 
complete and exact account of stock 
levels and their worth — 


Consult the experts — 


George, Orridge & Co. 


Incorporated Valuers 
ESTABLISHED 1846: 


E. G. Russell, F.S.V.A., R. D. Hume, F.S.V.A. 










Regent House, 235-241 Regent St, London WIR 880. Tal 01-494 1284/8 
STOCKTAKERS, VALUERS & PUBLIC LOSS ASSESSORS 
36 Cannon Street, Birmingham B2 БЕ2, Tel 021-043 8547 
. 11 Old Най Street, Liverpool 313 9HT. Tel 051-238 7523 
65 Bath Street, Glasgow G2 2BX, Tel 041-332 7977 
817 Christchurch Ad, Boscombe, Bournemouth ВН! 4AQ. Те! 0202 35632 








CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements, 


2. The publishers will not be held liable for ary loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 


3. The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


4, Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kínd, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents, 


S.'The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform with 
recognized professional standards. 





| 


12 
OVERSEAS 


INDUSTRIAL AND 
COMMERCIAL VACANCIES 


BASED IN 


IRAN, BRUSSELS, COPENHAGEN, 
ATHENS, ALGERIA, LONDON 
(with travel to MIDDLE EAST, 

BRUSSELS & AFRICA) 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: 
John Walker, B.A., A.C.A. 
73 WATLING STREET, LONDON EC4 


BERMUDA 


PARTNER-DESIGNATE 
£ Neg. 


An international firm of Chartered Accountants wish to appoint a 
partner-designate in their Bermuda offices. Applications are invited 
from Chartered Accountants over the age of 35 who have had con- 
siderable audit experience at managerial level including work over- 
seas. Applicants should preferably be married with no children. 


A Partnership will be available for the right man within six months. 


TEL. 01-236 0425 








-HEWITSON-WALKER 
(OVERSEAS E 
APPOINTMENTS) _ 


In the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A. 


73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 
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London & Provincial 


Accountancy Appointments 


Accountancy Employment Specialists, 


Executive Appointment Consultants, 


Ashley House, 96 Hatton Garden, London EC1N 8NN 01-242 2 247 


TAXATION 


Birmingham. Manager for personal tax department of major 
firm. Job content involves tax and financial planning. £5,000. 


ЕС4. Senior person able to take responsibility for allocation of 

personal tax cases, some complex but wide variety, including a 

Аа Minimum 2 years’ experience with С.А. 
„250. 


EC4. Two trainee personal tax assistants, ideal opportunity for 
young people seeking to broaden their knowledge. Largish firm. 
revious experience with C.A.s essential. £2,750-£3,500, 


Assistant Manager, personal tax only. Small firm, EC2 with strong 
tias on taxation services. £3,300. 


Birmingham. Two Senior Personal/Company tax assistants ~ 
International practice ~ wide range public/private companies. 
Job content involves tax planning. Good entry for young A.C.A; 
wishing to specialise. £3,500. 

ЕСА. Straightforward personal tax vacancy — quality firm. If 
you're in a rut it might be worth a call to us. £3,500. 


Junior Assistant for 6-partner EC2 firm. Training given on more 
complicated cases, initially you would be busy on the easier 
anes. £2,250--£2,500. 


SW1. Major industrial group need a qualified accountant for their 
Taxation department. Experience of large groups essential. A 
troad job content embracing special tax exercises, short- and 
long-term profit budgeting, some travel. Age 254-. £5,000-£6,000. 


W1. Two lady assistants requited for personal tax section. Own 
allocations, report to manager. Circa £3,500, 


Company Tax Manager, City firm require С.А. with U.K. tax 
experience, age 30+ to head department. £6,000 р.а. А 


Company Тах: We have many excellent vacancies іп London and 
Provincial areas too numerous to detail. Confidential inquiries 
without obligation to proceed further. 


Leeds. Qualified accountant interested to specialise in Corporate 

tax. £3,500. 

PO aM Personal Tax Assistant for expanding local firm. 
,000. 

Personal Taxation. A wide selection of appointments available 

covering all locations. Confidential inquiries given prompt 

attention. 


ЕСІ. Qualified Accountant with sound U.K. knowledge required by 
International practice for tax consultancy work. £5,500. 


AUDIT 


Manager — qualified accountant for supervision of group of 
medium/large audits, company tax and company secretarial work. 
Location W1. £5,000. . 


Manager, EC2. Large firm. Small audit section. Qualified/ 
unqualified must be experienced in smaller type job. £4,500. 
Qualified Accountant required by medium-sized and well con- 
nected City practice. Responsible for specific clients, prospects 
excellent for promotion Manager. &4,650--. 

Cornwall Qualified Accountant to take charge of block of 
clients, small to large audits and tax. £3,000. 

Audit Manager. Young Qualified Accountant with large practice 
background required by medium-sized EC2 firm. £5,000. 
Finalist/Recently Qualified Accountant to act as P.A. to senior 


partner of small trm; will handle majority of larger audits of 
practice – no public companies. £3,000—£3,500. 


Р.А. to Partner. Qualified Accountant with managerial ability. 
БН асыш firm EC2. Excellent experience/opportunity. 
,000. 


Experienced, unqualified Senior – W1 practice to handle variety 
small/medium gized jobs. £3,500. 


Leeds Audit Manager, qualified man with experience of large 
audits. £4,000-+-. : 


EC2. Small audit section of large firm need man experienced in 
this type of audit for supervisory position. £4,000. 


Book-keepers (4) to prepare accounts to trial balance stage 
Tor MA of small clients. Excellent working conditions, EC2. 
‚000, 


Potential Partner. Minimum 2 years’ qualification experience, 
North London practice (4 partners) and expanding. General 
practice background required, including tax experience, Salary 
up to £5,000 to commence, 


WC2. Small firm need finalist or recently qualified accountant to 

З Р.А. to 2 partners, Partnership prospects after 2 years. 
500, 

Sussex. Well established practice — young qualified accountant for 

substantial size audits/tax. Very varied clientele, responsibility 


given ~ could be partnership prospects due pending retirements. 
Initially to £4,000. 


Semi-Seniors. We have many excellent positions in London and 
Provincial areas for applicants with 2/3 years’ experience. Job 


.content and salary vary according to firm and location. Inquiries 


without obligation. 


OVERSEAS 


We are currently recruiting qualified accountants for 2/3 year 
contract periods in Australia, Bermuda, Brussels, Canada, France, 
Hong Kong, Jamaica, Italy, Monaco, Nairobi, South Africa, 
Spain and Zambia. 


TRUSTS 


Hampshire. Trust Assistant with tax knowledge — small expanding 
practice. #2,500 +. ` 


Merchant Bankers. EC3, Trust Administrator age to 23, for 
duties embracing all aspects of accountancy and administration ~ 
some financial planning too. £2,750 plus exceptional benefits. 
WC2A. Large firm expanding their Trust department. A Senior 
Assistant manufacturing, to £4,500. 


Junior Trust Assistant with minimum of 3 years’ experience ~ 
000. 


City office of International firm require 4 able Trust Seniors, 
to take responsibility for very interesting portfolio. £4,000+. 


СТ. Competent Trust administrator required, very little tax 
work involved. £3,750, 


Sussex. Trust/Tax. Experience essential, branch office of London 
practice. £3,000. 


Assistant to Manager, large London firm. Opportunity to cover 

all aspects of this work, including investment management. 

св Also 2 book-keepers required for this department. 
000. 


Birmingham. Senior Trust man/woman able to take charge of 
small department. £4,500. 





PERSONAL TAX 


PERSONAL TAX LADIES - £3,000—£5,500 
Rather than líst individual vacancies we find it more 
useful! to discuss the merits of every firm in London 
capable of offering the type of job required by each in- 
dividual applicant: We then arrange interviews with the 
most suitable firms. This system works well because we 
have the breadth of experience that comes from specialisa- 
tion and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. ^ 
PERSONAL TAX SENIORS . £4,500 
International firms. Medium-sized firms City and West 
End. U.K. and overseas cases to progress to company tax. 
.PERSONAL TAX SENIORS £3,000-£5,500 
As the, leading agency with 3 full-time consultants 
specialising in taxation appointments we deal with all of 
the leading practices, and have most (if not all) of the 
‚ tax vacancies in the profession. 





PERSONAL ТАХ ~ BAKER STREET - £3,250 
Close to Baker Street Station. Two vacancies, one at 
senior and the other at assistant level. : 

Ӯ 1 TEMPORARY TAX to £3 p.b. 
PERSONAL TAX - 
FENCHURCH STREET Е3.500--25,000 


Several vacancies with leading firms, close to Fenchurch 
Street Station, at all levels of seniority. 

PERSONAL TAX JUNIORS £2,500-£3,500 
Vacancies range from trainee junior level to own smail 
allocation. City and West End. A.T.LL. trainees 


encouraged. 

TRUST AND PERSONAL TAX £3,500-£6,000 
Twenty vacancies ín all areas. City and West End. 
PERSONAL TAX - EUSTON £3,750-£4,500 
Leading tax department seeks personal tax senior 
opportunities for company tax. , 
PERSONAL TAX MANAGERS £6,000+- 


To take charge of department in a well-established City 
firm witha very varied practice. Good technical ability and 
supervisory experience important. Similar vacancies with 
other firms, both West End and City. 
PERSONAL TAX PLANNING + £6,000 to £9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LL National Practice. 

£4,500 to £5,500 


Assistant Consultant ~ National Practice. 


EUROPE 
THE WORLD to £10,000 


As the established leaders in placing people overseas 
we try to advertise a comprehensive guide to current 
overseas vacancies, Please contact us to inquire about 
locations not mentioned below. 


EUROPE] £5,000—£7,000 
, Openings in Paris and Brussels as well as Switzerland, 

Greece and Scandinavia, and even German speakers in 
Lisbon, for qualified accountants seeking to broaden 
their experience. 


,SPAIN AND PORTUGAL : £5,000-£6,000 
. Qualified staff needed to work in Lisbon, Madrid and 
Barcelona. Knowledge of, languages useful but not 
essential. Appointments carry usual large International 
Firm benefits, 


, 


ITALY AND HOLLAND #5,000 + 
Vacancies with 3 leading firms in Milan, Rotterdam and 
The Hague offering a wide range of international work. 


MALTA Т А £3,050 4- 
Work on this Mediterranean island as a qualified 
. accountant and you will never want to leave. Large 
International Firm seeks young A.C.A.s for 2-year 
tours. 





'COMPANY TAX 
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COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 
£3,750-£4,250 р.а. plus O/T 
Leading International firms urgently seek recently 
qualifieds to specialise in company or personal taxation 
of both. Previous experience not required. 
£4,000-£10,000 
There have never been so many vacancies for company tax 
specialists, ranging from A.C.A./A.T.L.T. student level to 
Senior Consultant level with international practices. 
Senior Manager at £9,000 p.a.-- with international 
practice in London. Also 5 consultancy vacancies with 
leading firms. £6,000--" for A.T.LL/A.C.A. with 3 


years’ tax experience. Also P.A. to tax partner and 15, 


vacancies at company tax senior level to £5.750 p.a., 
3 vacancies to manage company tax departments. 
TAX PARTNER DESIGNATE * £6,500--£8,000 
Initially to manage tax department. Another vacancy at 
the same salary in Tax Research. Н 
INTERNATIONAL ТАХ c. £7,000+ 
Leading tax consultancy seeks A.C.A. experienced їп U.K. 
company tax with or without international tax experience 
to specialise almost entirely in international tax. No 
computation work. Tel. Jobn Walker, B.A. A.C.A., in 
confidence. 
TAXATION AND FINANCIAL PLANNING  , 

. £6,000-~£9,000 


COMMERCIAL 
TAX VACANCIES 


LONDON | £4,000-£6,000 
Large Industrial and Commercial Companies for newly 
qualified or 1/3 years’ tax experience. 


Electronics Conglomerate £4,000—£4,500 
Finance Corporation ` £4,500--£5,000 
Pharmaceutical Group #4,500--25,000 
Finance Group £4,500-£5,500 
Shipping Conglomerate ` £4,500-£5,500 
Government Corporation £5,500-£6,500 
Finance Group £5,500.-£6,500 
TAX CONSULTANCY £7,000-£9,000 


U.K, Tax Consultancy. A.C.A. and planning/consultancy 
experience required. А 

LONDON . £7,000-£9,000 
Three vacancies, International tax and U.K. company 
tax, with international giants; 3-4 yeara good tax 
experience, 


^ 


AFRICA, MIDDLE & FAR EAST 


SOUTH AFRICA ^ ,, £5,0004- 
Valuable post-qualification experience with leading 
firms in Durban, Cape Town or Johannesburg. Sample 
one of tbe best climates in the world and earn (and save) 
8 first-class salary at the same time. International firms 
and local firms recruiting. 


EAST AFRICA А £4,700-£7,000 + 

Kenya, Tauzania, Malawi and Zambia are, just four 

East African countries offering newly and recently quali- 

fied A.C.A.s the chance of a lifetime to broaden their 

experience. Free accommodation, 25 % terminal bonus 

and next Christmas on Mombasa beach are some of the 
enefits. К 


WEST AFRICA ` £5,000-£6,000 
Vacancies in Sierra Leone, £5,000-+-free accommodation 
--terminal bonus. Nigeria, Ghana and Liberia, АН with 
similar terms and capital accumulation potential, 


AUSTRALIA, NEW ZEALAND #4,500 + 
Join the kangeroos and kiwis now. We have a wide 
variety of vacancies for newly or recently qualified 
А.С.А.з. Salary by negotiation dependent on experience. 


MIDDLE/FAR EAST с. #5,000 + 
Tf it's the Orient which attracts you we have exceptional 
opportunities at newly qualified Manager and Prospective 


‚ partner level in Hong Kong, Singapore, Bangkok and 


Kuala Lumpur, Kuwait, Iran and Saudi Arabia. 








NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


‚ PROVINCIAL · 
TAX VACANCIES 


LIVERPOOL c. £6,000 

Excellent prospective Tax Partnership for suitably 

experienced Tax Specialist: Salary open to negotiation. 

Phone or write John Walker, A.C.A., in strictest con- 
lence, р 


MANCHESTER | с. £4,000 
Personal Tax Senior. Someone with several years’ 
experience in the profession. Personal Tax. Assistants 
also required, . 


BRIGHTON £3,500 
Taxation Senior. Excellent opportunity in expanding | 
taxation department of internationa) firm with recently 
established financial planning department. Young man 
with sound knowledge of personal and company tax to bo 
mainly responsible for company tax, Excellent prospects. 


BRISTOL HE Very Competitive Salary 
Dynamic newly qualified C.A. to specialise in corporation 
tax and tax planning. This is a new department so there 


will be plenty of responsibility working with youngstaffin -` 


friendly atmosphere. 


Also vacancy for a Personal Tax Senior with inter- 
nationa! firm, : d 


CARDIFF \ to £3,000 
Personal tax assistants for international firms. 
CHELMSFORD 500 


£3 
Personal tax senior for newly opened department. Inter- 
views in London. 


GLASGOW £ Negotiable 
Personal assistant to Tax Manager, good knowledge of 
personal tax and some corporation tax. Good prospects. 
Also personal tax assistants required. 


SOUTHAMPTON to £3,000 
International firm requires personal tax assistants. Every 
encouragement given to train for АЛА. | 


Hundreds more vacancies nation-wide, Some other 
locations listed below: . 


BECKENHAM, BIRMINGHAM; CAMBRIDGE, 
EXETER, KINGSTON UPON THAMES, LEEDS, 
LEICESTER, LIVERPOOL, LUTON, MANCHESTER, 
OXFORD, READING, SHEFFIELD, STEVENAGE, 
WINGHESTER, WOKING, 


In the first instance, telephone or write to: John Walker, B.A., АСА. 
HEWIISON-WALKER, 73 WATLING STREET, LONDON ЕС4 Tel. 01-248 0441 





THIS WEEK'S OVERSEAS VACANCIES. WE ACT FOR ALL THE INTERNATIONAL FIRMS 


THE AMERICAS - 


BAHAMAS $15,000—$20,000 
Bronze yourself and broaden your experience in either 
Nassau or Freeport. Two- or poesi tour for a newly 
or recently qualified A.C.A. Usual International Firm 
benefits — including séttling-in allowance, gratuity and 
bonus. Vacancies in other Caribbean Islands. 


BERMUDA 513,000 + 
Two years in Bermuda for à newly or' recently qualified 
A.C.A. Appointment includes training in either Montreal 
or Toronto and the usual overseas henefits with large 
International Firm. Also partner designate position. 


JAMAICA ` £5,000+- 
Yet another playground of the world which makes the 
most complicated balance sheet almost comprehensible. 
At least a young Accountant seeking overseas experience 
m understand the international firm benefits being 
offered.. 


CANADA $14,000-$20,000 
Gain post-qualification experience in Canada with the 
world’s top firms. Opportunities unlimited for progressive 
career accountants. International firms and local firms 
recruiting through Hewitson-Walker, for 1975, 


SOUTH AMERICA £5,000-2£7,500 
Ten vacancies, Brazil, Petu, Chile and Argentina. 


Tn the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 


Part 11 finalists should apply now while there are still vacancies 
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Accounts of the recognized establish- 
ment members of the City of London’s 
merchant banks are not normally seen 
by ordinary eyes unless the bank is a 
quoted company. This year the accounts 
of Morgan Grenfell Holdings, the parent 
company of the Morgan Grenfell mer- 
chant banking and finance organization, 
мете made available beyond shareholders 
for the first time. 

Morgan Grenfell Holdings is an un- 
quoted public company. Shareholders in- 
clude J. P. Morgan and Willis Faber & 
Dumas (Holdings) with the balance 
spread over a number of institutional 
investors, trusts and family interests. 
The main subsidiary of the holding 
company is Morgan Grenfell & Co, 
merchant bankers, and known within the 
group as “The Bank’. There are two 
banking subsidiaries in the Channel 
Islands — Morgan Grenfell (Guernsey) 
and Morgan Grenfell (Jersey) ~ and 
through these and its other subsidiary and 
associated companies the group carries 
on a wide range of banking and other 
financial services throughout the world. 

With the exception of City Leasing, 
non-banking subsidiaries are all prefixed 
Morgan Grenfell and include Morgan 
Grenfell Finance, , Funds (Manage- 
ment), International, Investments, Local 
Authority Services, Property Services, 
Scotland and Trustee Services, Overseas 
subsidiaries include Morgan Grenfell 
Australia, Morgan Grenfell Finance SA 
in Switzerland and Morgan Grenfell 
Investments NV in the Netherlands. 


New ventures 


Of the associated companies, The Arab 
and Morgan Grenfell Finance Company 
in which the Morgan Grenfell holding is 
50 per cent may be consideréd the most 
currently conspicuous in view of the 
present domination of capital and invest- 
ment markets by Arab-controlled funds. 
Other associated interests take the group 
into Ulster, the Republic of Ireland, Hong 
Kong and Singapore. The bank is estab- 
lished outside the UK and the Channel 
Islands directly or indirectly in Cairo, 
Dublin, Geneva, Hong Kong, Madrid, 
Milan, Munich, New York, Paris, Rome, 
Singapore, Sydney and Tehran. The Cairo 


Progressive 
Morgan Grenfell. 


connection is through The Morgan 
Grenfell and Egyptian Finance Company. 

Possibly ~ and mistakenly — the outside 
image of a City establishment merchant 
bank is of an institution couched in 
tradition and conservatism. But the City 
banking tradition is in fact of strong in- 
ternational development, as a list of 
Morgan Grenfell’s new ventures of the 
past year shows. 

New ventures include a co-operation 
agreement with Compagnie Financière de 
Suez and the setting up of joint merchant 
bank ventures with them in Singapore 
and Hong Kong; the formation of The 
Arab and Morgan Grenfell Finance 
Company with the Arab Bank; the 
formation of Tokai Kyowa Morgan 
Grenfell with the Tokai and Kyowa 
Banks of Japan; The Morgan Grenfell 
and Egyptian Finance Company, which 
opened for business in Cairo in partner- 
ship with Egyptian and other Arab 
interests; opening of Morgan Grenfell 
Finance SA in Geneva, and opening of 
representative offices in New York, 
Tehran, Milan and Paris. 


New capital | 


Active in development, 1974 was also 
active in business and it will be seen that 
balance sheet totals increased by 27 
per cent to £447 million, paid up share 
capital by 43 per cent and disclosed 
shareholders’ funds by 51 per cent. 
Deposits increased by 23 per cent, 


acceptances by 37 per cent and advances ` 


by 23 per cent. Disclosed profits were 
17 per cent down ~ mainly because of 
the low level of stock market prices at 
the year end, setting-up costs of new 
ventures and offices, and the higher 
rate of corporation tax. 

In May 1974 authorized capital was 
increased to {11-5 million by the creation 
of seven million ‘A’ sop shares, The 
opportunity was given to shareholders 
to subscribe for one ‘A’ share for each 
ordinary share held and, in the words of 
the directors’ report, ‘certain share- 
holders subscribed those shares which 
other shareholders did not wish to take 
up’, and 6,315,000 ‘A’ shares were issued 
at {1 a share with the issue fully sub- 
scribed. During the year ‘The Bank’ 
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increased its capital to £10 million by the - 
creation of 2-5 million £r ordinary 
shares which the holding company took 


„ар for cash at par. 


Share option scheme 


Towards the end of the year approval 
was given for the introduction of a share 
option scheme and the establishment of 
a new share purchase scheme, and 
182,000 options or shares were offered 
to senior staff of the group (including 
directors of the bank) at т52р a share. 
As a result of the offer, options on 
109,500 shares have been: granted to 
senior staff and 47,500 new shares were 
issued after the end of the year to the 
trustee of the share purchase scheme 
who has also purchased shares from 
existing shareholders for the purpose of 
the scheme. Excluding directors, the 
group employed 528 people in the 
UK during the year — the aggregate 
remuneration being £2,163,850. 
Introduction of a share option scheme 


is, to a degree, practising what is preached, 


for Morgan Grenfell during the year 
co-operated with Willis, Faber & Dumas 
(Holdings), insurance brokers, and P.A. 
Management Consultants in the for- 
mation of MWP Incentives, a venture 
designed to meet the increasing demand 
from companies for advice on many 
aspects of staff motivation, participation 
and remuneration. 

This year the revival of the London 
capital market has naturally been a 
welcome development and by the time 
the 1974 report was issued, “The Bank’ 
had been involved in raising funds for 
clients by means of five rights issues for. 
a total amount of £135 million and had 
been the lead bank in arranging the 
placing of £265 million of British 
American Tobacco. ordinary stock for 
The Imperial Group to raise some £76°5 
million. Further than that, Morgan 
Grenfell this year became the first 
merchant bank to be awarded the Queen’s 
Award to Industry. 


Unconventional 
Portals 


Covers of company reports vary from the 
conventional, to the confusing, but the 
cover of this year’s report of Portals 
Holdings is both out of the ordinary and 
at the same time pertinent. There is no 
company name printed on it, in fact no 
words at all and no figures either. | 

The explanation is in the words on the 
inside cover ‘Paper and water, both so ' 
important to the Portals group, were also 
important to Chinese artists — the first 
as a material, the latter as a favourable 


. 
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‚ subject-matter. Paper was invented in 
China, and had already been in use there 
„for 1,400 years when Shang Kuan Chou 
painted “The Paradise of Fishermen” 
in the 17th century. It is a paper scroll 
over 14 feet long, and our cover design 
shows only a small portion of it. It is 
produced by courtesy of the British 
Museum’. 

Portals make paper for bank-notes — the 
Bank of England holding 32 per cent of 
the company’s equity. But both in turn- 
over and profit the group’s interests in 
water treatment and engineering are 
greater. | 

The water treatment activities en- 
compass ‘at one end of the scale very 
large schemes for supplying cities with 
potable water and at the other end small 
domestic filters that can be fitted to a tap’. 


No margin for Tricentrol 


"ug BEST laid plans . . ..' Shareholders 
in the Tricentrol company get no final 
dividend this year but they will receive a 


‘r for 2’ scrip issue. They are told that: 


‘these recommendations faithfully reflect 
the course of Tricentrol’s affairs in the 
period under review’. 

A commercial division has been built 
up within the group to provide an 
income flow from which to service debt 
and pay dividends. 'This leaves the ех- 
ploration side free to follow the common 
practice in oil and gas exploration com- 
panies of ploughing back their earnings, 
which are pledged to bankers to finance 
further exploration. 

Tricentrol’s chairman, Mr Lucius 
Thompson-McCausland, comments that 
‘In the United States, where investors 
have long been familiar with the oil and 
gas exploration business, it is assumed 
that earnings will be dealt with in this 
way and that dividends will not be paid; 
and United States tax laws recognize 
and encourage this practice.’ 

In Tricentrol’s case, however, while 
the oil and gas exploration business has 
prospered, the commercial division has 
suffered from the recession in the motor 
vehicle trade and in the building in- 
dustry, and from high interest rates. 


‘It has therefore yielded no margin for a 
final dividend.’ 


Spillers’ Abnormal Debit 


THE DIRECTORS of the Spillers group and 
the company’s auditors agree to differ 
on the treatment of a provision of {10 
million against the cost of shares in sub- 
sidiaries. The Сто million has been taken 
from reserves with the provision made 
‘in the light of the profitability of the 
trading operations concerned and in 
view of general considerations affecting 


MORGAN GRENFELL 
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the valuation of businesses in cufrent 
economic conditions’. 

The auditors, Deloitte & Co, make the 
point in their report that: “The relevant 
Statement of Standard Accounting Prac- 
tice requires that such a provision should 
be dealt with in the profit and loss account 
as an extraordinary item; however, the 
directors consider that this treatment 
would have been misleading and the 
provision has been charged directly to 
reserves.” 

For the year to the beginning of last 
February, Spillers’ pre-tax profits were 
down from fro-71 million to £735 
million, with net attributable profits at 
Í327 million against /4'86 million. 
There may therefore be some sympathy 
for the board's view that {10 million 
of extraordinary debits would have been 
misleading. 

.. "The provision must turn to a consider- 
able degree on the Spillers-French 
Baking part of the group which lost 
money last year. Mr Michael Vernon, 
the chairman, says that 'although there 
will be a substantial improvement, it is 
unlikely that Spillers-French Baking 
will be able to make a profit this year, 
let alone attain a reasonable return on 
the capital. employed". 


New look for GKN's 
Report 


GiviNG the annual report a new look 
is not an easy business. There has been 
а brave attempt in this year's Guest 
Keen & Nettlefolds’ report to be different, 

' not only from past style but from other 
general styles of reporting. Layout has 
been changed and so have reporting 
methods. 

To describe the form of the colour 
illustrations is difficult, but ‘expertly 
water-coloured accurate drawings’ gets 
somewhere near it. Each director has his 
miniature portrait included. There is 
liberal use of graphs and pictorial 
analysis, much text and illustration of 
products and activities and ~ unfortunately 
in this column’s opinion — a departure 
from black printing on white paper when 
the report gets to page 33 and the 
‘Statement of accounts 1974’. 

There the report turns to brown on 
grey with loss of emphasis and clarity; 
but no newly-designed report is going to 
please everybody. Included in the report 
that reached this office was GKN Year '74, 
which is the third annual report sent out 
to all employees in the United Kingdom. 

This is one of the best of its kind that 
this column has seen. And, like others 
of its kind, it presents figures that bridge 
the gap between turnover and trading 
profit with far more clarity than the 
accounts proper. 


MORGAN GRENFELL 
Consolidated Balance Sheet for the year ended 


31st December, 1974 
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1973 


1974 


Current Assets 


49,352,324 
37,788,469 
25,998,894 
38,689,709 


81,262,828 
47,243,199 


Balances with bankers and money at call 


Bank certificates of deposit'and bills discounted 


Money at short notice 


31,213,830 
31,858,137 


Other loans to local authorities and banks 


Other securities (note 6) 


1,438,953 
6,068,556 


1,419,857 
3,883,033 


Quoted in Great Britain 
Quoted elsewhere 


Unquoted 


1,699,570 


1,392,372 


9,207,079 
109,065,245 


6,695262 
133,941,205 


Loans, advances and other accounts (note 7) 


270,102,720 


332,214,461 


71,292,996 


97,499,919 


Liability of Customers for Acceptances 


1,509,062 


6,466,881 


Assets Held for Leasing 


Fixed Assets 


2,647,152 


2,229,675 
1,076,713 


Investments (note 8) 


330,913 


Investment in Associated Companies (note 9) 


Furniture and Equipment 


543,911 . 
6,327,317 


694,811 
7,013,169 


Freehold and Leasehold Property (note 10) 


9,849,293 


11,014,368 


825 


£352,754,071 


2447,195,629 


1973 


1974 


7,315,000 


10,472,500 


Share Capital (note 2) 


Reserves 


5,999,722 


9,543,381 


Group (note 3) 


71,963 


230,384 


Associated Companies (note 9) 


6,071,685 
13,386,685 


9,773,765 
20,246,265 


Shareholders- Funds 


9,579,129 


10,617,195 


Loan Capital (note 4) 


71,292,996 


97,499,919 


Acceptances for Customers 


Current Liabilities, Provisions and 


Other Accounts 


Current, deposit and other accounts including 


provisions for taxation and inner reserves 


(note 5) 


258,202,845 


318,294,997 


292,416 


537,253 


Dividends payable and proposed 


258,495,261 


318,832,250 


} Directors 


J. E. H. Collins 


С. F. M. Rawlinson 


£352,754,071 


£447,195,629 


THE 
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THE NEW Quarterly Bulletin of the 
Bank of England states the facts and 
sets out the options facing the City 
after yet another week of trauma as it 
waits for Government action. ' 
The Bank sees the situation in terms 
either of ʻa substantially higher level 
of unemployment, with public spend- 
ing severely reduced to levels that 
сап be economically afforded, ог 
severe curbs on wage increases. Since 
{һе Left Wing of industry is unlikely 
to consent to a substantially higher 
level of unemployment or to severe 
curbs on wages, then government bý 
consent seems to be a limited business. 
Unless, that is, government is 
by the consent of the majority who 
voted more than two to one in favour 
of remaining in the Common Market, 
when the extremes of Left and Right 
were stating the case for opting out. 
But the fundamental point is that 
there is no quick answer to the curse of 
rampant inflation, and the Chancellor's 
aim of reducing the rate to 10 per cent 
by the autumn of next year is certainly 
ambitious if government is to con- 
tinue by consent. The Bank of England 
considers that the rate should be 
halved (presumably from 25 per cent 
to 125 per cent) with some alacrity. 
That can hardly be done without 
direct controls which can only be 
applied for limited periods. Severe 
reduction in public spending and a 
stop to printing money is the eventual 
answer. 


RULES 


The Takeover Panel is still seeking to 
get the rules right by trial and error — 
or by experience, if trial and error are 
unacceptable words. The case of 
Croda International versus Midland 
Yorkshire Tar has shown the need for 
4 tightening of the rules concerning 
dealing їп concert. 

When one individual stockbroker 
acts for a bidding company and also 
for another client dealing crucially 
in the bidding situation, credibility 
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on the question of not dealing in 
concert is liable to be stretched to the 
utmost. . 

In this particular case the Panel 
ruled that the crucial deals that won 
the day would be allowed to stand 
and did not contravene the rules. But 


‘the rules will be tightened so that 


such a close call cannot гесиг. · Неге 
was a case of company А bidding for 
-B, and investor C — ordinarily a buyer 
of A shares for firm investment pur- 
poses — buying B as a cheap way into 
A, since B shares stood below the 
worth of A's bid. But'when the buying 
comes at a crucial time in the bid, 
the Panel has a case on its hands. 


CASH 


Writing wittily in defence of account- 
ants, Mr Geoffrey Wilson, finance 
director of the- Delta Group, seems to 
see a trend back to simplicity and 
fundamentals, to cash from profit — 
"Profit is only a concept,' he observes, 
^while cash is a fact'. Delta's chairman, 
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Lord Caldecote, is quoted as saying: 
'No business ever went bankrupi 
through lack of profit — it's always 


lack of cash.’ 


Mr Wilson writes in the summer 
issue of Delta Review and starts 
by recounting the story of the near 
retiring accountant/secretary of a York- 
shire family company who, at his final 
board meeting, after years of silence, 
opened hís mouth to speak. Before 
he could say a word the proprietor 
snapped: 'Thee shut up, tha's nowt 
but scorer. But scorers, in account- 
ancy terms, could perhaps count the 
cash to better advantage. 

‘Trying to speed up monthly ac- 
counts is like trying to tune a milk 
float', Mr Wilson writes. 'Neither is 
inherently fast. We can tell the cash 
position every day — surely it is not 
beyond the wit of accountants to. 
devise methods of explaining as quickly 
why the cash has changed. Progress 
in this area is likely to be one of the 
most fruitful fields of future accounting 
development." 


Rates and Prices 


Closing prices, Monday, June 23rd, 1975 


Bank of England Minimum Lending Rate 


Money Rates 


Јап.17,1975 ..111% Маг. 7,1975 ..103% Day to day .. 8i- 94% Bank Bills 
Јап, 24,1975 ..11 % Маг. 21,1975 ..10% 7 days . 93- 938% 2 months 93-93 % 
Feb.7,1975 ..103% April 18,1975 .. 93% Fine Trade Bills З months 9-3;—947;96 
Feb.14,1975 ..102% May2,1975  ..10 96 1 month .. 9396 4 months 912-92 96 
2 months.. 10 96 6 months 92-98 96 
3months.. 10 96 
Finance House Base Rate 
June 1st, 1975. 101%. Three Months' Rates . 
Local authority deposits 10 - 98% 
я : Local authority bonds z 104- 959 
FT Industrial Ordinary Index Sterling deposit certificates к 5. 91% 
June 23rd, 1975 318-8 Euro-sterling deposits .. 10 -108% 
Euro-dollar deposits aye me $ — 61% 
Treasury Bills Foreign Exchanges 
Арт18 .. #9:2312% Мау23 .. £9-4765% New York .. 2:2750 Frankfurt.. 5:3400 
April 25 .. £9-2403% May30 .. £9-4459% Montreal 2:3355 Milan . 1426-00 
May 2 . £9-4679% Јипеб .. 29:3986% -Amsterdam.. 5:4950 Oslo 11-1500 
May 9 .. 29:4774% Јипе13 .. £9:4148% Brussels .. 79-6500 Paris 9-0950 
May16 .. £9°4747% June 20 .. £9-4074% Copenhagen 12-4000 Zürich 5.6850 
Gilt-edged 
Consols 4% .. .. .. .. 28 Treasury 9% 1994 .. .. .. 658 
Consols 25% à Wu .. 16g Treasury 8296 84-86 .. N. .. 78i 
Conversion 35% . 258 Treasury 8196 87-90 — .. M .. 665 
Funding 35% 99-04 .. 26% Treasury 63% 1976 m 23 .. 97 
Funding 5196 78-80 .. 808 Treasury 33% 77-80 — .. èi .. 765 
Funding 53% 82—84 .. 70% Treasury 3196 79-81 74% 
Funding 52% 87—91 e 512 Treasury 596 86-89 504 
Funding 6% 1993 .. 493 Treasury 52% 08-12  .. m .. 392 
Funding 62% 85-87 .. 67% Treasury 23% .. > .. oe 0. 175 
Savings 3% 65-75 .. 9935 Victory 4% " 45 aes .. 99 
Treasury 93% 1999 .. 65% War Loan 34% .. аа si .. 243 
Retail Price Index (Jan. 1974—100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Мом. Dec. 
1972 82-0 833 836 844 848 853 856 863 86:8 880 883 5887 
1973 893 899 90.4 92-1 92:8 93:3 937 940 948 967 974 981 
1974 100-0 101-7 102-6 106-1 107.6 108-7 109-7 109-8 111.0 113-2 115-2 116-9 
1975 . 119-9 121-9 124-3 129-1 134:5 


(For earlier index numbers on this basis, see February 27th issue, page 292.) 
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‘Company Records 
on Microfiche. 


SoME so million pages of documents in the Companies Registration Office of the 
Department of Trade are in the process of being put on to microfiche. When the 
task is completed next year the Companies Registration Office will be moved to Cardiff, 
while a public reading room based on microfiche wl remain in City Road, London. 


Because company files are continuously 
updated, the microfiche jacket system 
has been adopted. Original documents 
are filmed’on to 16 mm roll film; this is 
.then cut and mounted in transparent 
jackets with sleeves, into which the strips 
“of film are fed. 

The films representing the records of 
each company are being divided into 
separate categories where applicable — 

.Structure documents, annual returns 
Zid accounts and mortgage documents. 
This will enable each category of record 
to be updated "without the records 
getting out of sequence. 

From the Department's viewpoint it 
was necessary to find a system of con- 
densing a file which is rapidly reaching 
unmarageable proportions. ‘There are 
now about 20 miles of shelving in the 
Companies Registration Office and each 
workirg day some 6,000 new documents 
have to be added to the files of com- 
.panies, while on a typical day, visitors 
inspect about 9,000 files and roughly 
the same number of pages are photo- 
copied by the Department. 


' Effect of change 


How, then, will all this affect those who 
need to consult company records, either 
occasionally or regularly? For the time 
being, while the 120-year backlog is 
being cleared, the present procedure will 
continue. But when the new microfiche- 
based system comes into use, anyone 
consulting the Companies Registration 
files will bé provided with a copy micro- 
fiche which can be taken away if desired. 
The master file will be held in Cardiff 
in the form of jacketed film, and a 
secondary master will be held at Com- 
panies House in London. 

Both the London and Cardiff offices 
will be equipped with reading rooms 
and, on payment of the prescribed 
search fee, the relevant copy fiche will 
be supplied. It is planned to have 380 
reader work stations in the reading rooms 
in London and a further 50 at Cardiff. 
In addition, it is planned to provide both 





offices with reader-printers to enable 
visitors to obtain full-sized hard copies 
of microfiche frames. 
coin-operated. 

Eventually, anyone with their own 
reader will be able to collect a microfiche 
version of any company’s file or order it 
by post — an improvement which will be 
appreciated by professional firms and 
businesses who are outside London. 
The aim will also be to supply all visitors 
with any files they need within fifteen 
minutes — something which is made 
possible by supplying each inquirer 
with a new copy fiche. Even if more than 
one person wants the same company 
records, they have only to wait a few 
minutes while further duplicates are 
made. 

It is, of course, impossible to con- 
jecture how much the new service will 
cost. Currently a single fiche costs 


something like sp to тор to produce, ` 


wher supplied by a commercial bureau. 
This, incidentally, is claimed to be the 
largest scheme of its kind where micro- 
filmed records are open to inspection by 
members of the general public; , 


Conveying Documents 


А NEW belt-type conveyor for office 
documents has been introduced by 
Dialled Despatches. The conveyor uses 
either a rigid plastic container or a flat 
wallet. The container will take up to 
kilograms of documents (about 64 lbs), 
while the wallet is more convenient if 
only a few sheets are being sent along the 
system. 

The destination is coded on the con- 
tainer or wallet by sliding sensors. 
Either can be put on the conveyor at any 
point and at destination are diverted 
automatically into a ‘siding’, Where a 
system is needed to cover more than one 
floor, the conveyor can have a built-in 
elevator unit, transfer from horizontal to 
vertical movement involving only a brief 


These may be | 


829 y 


hesitation, as the container is picked up ` 


automatically by the elevator mechanism. 
Dialled Despatches Ltd, Gosport,” 
Hampshire, 


Printing Calculator 


Tue Corex 1217 printing calculator, 
introduced by Broughton & Co (Bristol), 
has 12-digit capacity. The decimal point 
is floating on input and can be doating 
or pre-fixed on output in one of six 
positions. 

Other features include add-mode, a 
6-key memory system, buffered printing 
mechanism, percentage key with VAT 
logic, square root key, item count key 
and clear key which, on first depression, 
clears entry and on second depression, 
clears the working registers. 

Broughton & Со (Bristol Ltd, 6. 
Priory Road, Clifton, Bristol BS8 1TZ. 





The Colex 1217P printing calculator, 


Line-indicators 
to Aid Concentration 


Two line-indicators have been introduced 
by Data Presentation which are claimed 
to help typists and keyboard operators 
concentrate more easily when copying 
from original documents. 

One, the 'lextliner, is said to be 
eminently suitable for accounts work, 
schedules, price lists and other work of 
indeterminate length. It can accom- 
modate copy up to 18 in. wide by any 
length. Only one or two lines are dis- 
played at one time but there is a magni- 
fication bar and fluorescent lighting 
facility to enhance small and indistinct 
type. It costs from £70 to £88, 

The other is the Dataliner, which is 
designed to accommodate either A4 or 
Аз pages. Electrically operated, а foot- 
switch gives infinite line selection and the 
user has a complete view of the document 
being copied. The A4 size costs £65 
and the Аз size £72. 

Mountings, which are common to both 
pieces of equipment, can be supplied 
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‚ to suit any type of keyboard. It is under- 


stood that a manual low-cost holder is 
in the design stage. : 

Data Presentation Co, 49-51 Brewhouse 
Hill, Wheathampstead, Hertfordshire. 


Automated Filing 
for Smaller Offices 


AUTOMATED filing, by which they mean a 
machine which brings the required file 
down to a convenient working height, 
has been a speciality of Sperry Remington 
for some years. Previously it has onlv 
been practical for large files, but with the 
Lektriever 600E :t is claimed that it 
can be considered by any office with 
sufficient filing to fill four conventional 
four-drawer cabinets. Р 

A single unit, about 7 feet high, 6 feet 
wide and 44 feet deep, will house up to 
600 linear inches of filing. Any nominated 
file can be reached within ten seconds. 
Six hundred linear inches is, incidentally, 
equivalent to about six four-drawer filing 
cabinets. 

According to Remington, the ‘four 
cabinet file’, as the basis for considering 
mechanization, allows space for housing 
stationery stocks. But with a mechanized 
unit which goes up in 600 linear inch 
modules, room has to be allowed for 
considerable expansion although, as has 
been pointed out previously in these 
columns, there is more than space to be 
saved by separating active from historic 
filing. 

A number of potential benefits are 
suggested including time- space- and 
cost saving; even the fact that there is 
only one cabinet to lock when you go 
home at night! 

Sperry Remington, Remington House, 
65 Holborn Viaduct, London ЕСІР 1AB. 





Sperry Remington Lektriever 600E automated 
filing unit. 
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The Oyez 2000 plain paper copier. 


Controlled Cost Copying 


A new plain paper copier from Oyez 
(Solicitors Law Stationery Society) has 
as an optional extra an individual copy 
meter. About the size of a pocket cal- 
culator, this plugs into the side of the 
machine which will not operate without 
it, thus preventing staff from copying 
personal documents, Also, the use of a 
separate meter for each department 
enables copying costs to be accurately 
allocated in a centralized copying service. 

The cost of individual A4 copies, 
using the Oyez 2000 plain paper copier, 
is given as o'97p, compared to 2p for 
the average electrostatic copier. With a 
working speed of 15 copies a minute, 
the machine is suitable for the medium 
to large volume user (5,000 copies a 
month plus). 

It will copy originals up to À3 size — 
an asset for accountants who, like 
solicitors, use large numbers of oversize 
documents. Clear copies can, it is 
claimed, be made from the vast majority 
of originals on the standard setting. 
Copy paper is held in cassettes and copies 
can be made on any bond paper including 
headed, engrossing paper and linen. 

A desk-top machine, a cabinet-trolley 
on locking casters is available as an 
optional extra. 

The Solicitors Law Stationery Society 
Ltd, PO Box 55, 237 Long Lane, 
London SEx 4PU. 


Space-saving Work Tops 


A new Mini-Rack Work Top has been 
introduced by the Wilson Jones Data 
Systems Division of Sandhurst (Stat- 
ioners). The surfaces can be incorporated 
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into a complete Mini-Rack system to 
provide a continuous working area above 
the printout. The work tops have been 
designed to fit automatically onto the metal 
bullets supplied with all 1511 Mini-Racks. 

Commenting on this new accessory, 
Mr David Bowden, director of Sandhurst 
(Stationers), explained: “These Work 
Tops allow for an even greater saving in 
space which, at the same time, enable 
users to examine printout at the filing 
source rather than return to their desks 
with the binders.’ 

The tops have a retail price of £6. 

Sandhurst (Stationers) Ltd, Spindle 
Way, Crawley, Sussex. 


Recording Money 
Transactions 


WirH an eye on bankers, foreign ex-. 
change dealers, stockbrokers, insurance 
brokers and others who handle money 
transactions by telephone, Dictaphone 
have introduced a communications re- 
cording machine. р 

Known as the Dictalog 4000, Ње. 
machine records all convsisatiéns “OF 
just those made on selected lines, to- 
gether with an automatic check of the 
time when the call started and ended 
when connected to a telephone switch- 
board. It will record up to до telephone 
conversations simultaneously. 

For playback the machine locates 
automatically the required conversation 
on being given the time of the call. 
Alternatively, where immediate check- 
back is required, playback facilities can 
be provided adjacent to the telephone 
extensions monitored. 

Dictaphone Ltd, Alperton House, 
Bridgewater Road, Wembley, Middx. 
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The Dictalog 4000 telephone recording 
system from Dictaphone. 
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Using a Mini-Computer 


Sir, – Since you published the article I submitted on the use 
of a mini-computer, I have had eleven inquiries from ac- 
countants to see the installation and one from Olivetti, who 
seemed a little surprised that the machine could actually do 
what I suggested. 

The accountants come from offices as far apart as Taunton, 
Tunbridge Wells and Belfast. ; 

I was also pleased to see your reference the following week 
to the English Institute’s booklet [Accountants Digest No. 20, 
The Accountant, June 12th]. It’s always nice to anticipate that 
august body. Thank you. 

Yours faithfully, 
ALEX HARRISON, Fcca, FCIS. 


unting for Your Health : 
Sir, — Às a family doctor I read with interest the articles in your 


May 15th issue regarding health among accountants. Needless 
to say, I entirely agree with all that was written by your expert 
contributors, and accountants everywhere must be happier 
in their minds to know not only what they can do to improve 


Bedworth, Nuneaton. 


their cwn health and longevity but also, should unexpected · 


disaster overtake them, The Chartered Accountants’ Benevolent 
Association is in being to afford help where most needed. 

Twe points came readily to my mind as I finished reading the 
feature. The first was that so much time and energy and 
expertise is devoted to writing on health, ruling on health and 
examiring and investigating perfectly healthy people who, if 
they are accountants, should be intelligent enough to know the 
basic guidelines for pcsitive health. 

It is, of course, fine to ‘feel good’. It seems to me a waste of 
valuable medical time to tell people who are healthy that they 
are indeed so. The proliferation of ‘medical centres’ where 
comprehensive checks can be made on individuals who have 
the time and money to attend, whilst performing an excellent 

_ service, can well induce a neurosis among professional people in 
sedentary occupations. 

‘If Bill has been for a check-up’, you can hear an office 
manager say, ‘shouldn’t I go for one too?’ And if he does go, does 
he let it stop there and rest on his laurels, or does he impatiently 
wait for his next appointment in a year’s time? I have known a 
person, who, when given an Ат assessment at a ‘medical 
centre’, afterwards celebrated with the most disastrous conse- 
quences! Others I have known, if a trifling disorder has been 
found, worry themselves and their families to a degree quite 
inconsistent with the finding. 
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My point is that positive health is a matter of common sense - 


and that variations in bodily functions are usually due to excess 
of one kind or another whether it be dietetic, alcoholic, athletic 
(when maintained), or fatigue from overwork. Warning signs of 
more deep-seated organic trouble have been freely discussed in 
journals and on television. So long as these are not ignored, the 
subject should be free to enjoy life for the living. 

The second point in my mind was that, however excellent 
are the medical services for prevention and treatment of disease, 
the unexpected is bound to happen. It seems therefore entirely. 
logical for Benevolent Associations to be properly funded so 
that, when emergencies arise, help can be forthcoming in the 
most practical way. 

In the same light, I absolutely support Caroline Roughton’s 
article in the feature ~ wives should have the impetus and 
stimulation of a job, not simply for their own good, but for the 
good of the family should theneed ever arise in a more severeform. 

In conclusion, accountants have my deep respect and un- 
stinted sympathy in their work. As a general practitioner I 
would gladly give them a week ‘off work’ every two months, 
plus their holidays, if only to liberate them from their often 
claustrophobic working environment. In fact, I would rather 
risk the scorn of overworked wives than breed a race of pro- 
fessional neurotics! 

Yours faithfully, 


J. A. DEW. 


Horsham, Sussex. 


‘Exploitation’ of Schedule D 


Sir, – I congratulate you on your remarks on page 801 of the 
June roth issue, as an observation on Mr A. M. G. Christopher's 
letter. You said what needed to be said. ) 


| ` Yours faithfully, 
Horsham, Sussex. WALTER D. CATTERMOLE, РАЈА. 


A Matter of Confidence 


Sir, — I read your leader of June 12th entitled ‘A Matter of 
Confidence’, with complete amazement. It seems to reflect a 
puritan, ‘don’t change anything ever’ attitude that does you no 
credit. The English Institute’s AGM was a shambles (not Mr 
Pennington Legh’s fault) because the President obviously did 
not allow nearly enough time to get through the agenda. 

Indexation was quite justifiably rejected with only about 
то per cent of total membership in favour. Why is it necessary? 
We are merely told it is more convenient. 

Nothing about cost control or budgeting — these subjects 
were all avoided like the plague as being ‘too sensitive’. I 
frankly do not believe that a new President every year is the 
best way to run a million-pound business, hard though he tries. 

Аз for YCAGs, their ideas of today are the policies of to- 
morrow. You ignore them, or deride them, to your own detri- 
ment, not theirs. With an Institute such as ours, which is so 
slow to change, you sometimes have to stick pins in to get any 
response at all. And badly-run AGMs don't help. 


Yours faithfully, 


London WCr. PETER G. K. WILSON, Aca. 
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Radical Changes at Bristol 


Joun Pope, treasurer of ACASS, and 
secretary of Bristol CASS since March 


to his new position. He is a graduate of 
St Peter’s College, Oxford, where he 


last year, has been elected Chairman of «obtained а BA Hons degree: in physics 


the Society. It is the first time that a 
student has held this position in Bristol. 

This change, in line with London 
CASS, has been brought about by a 
major amendment in the Society’s con- 
stitution - ‘that the chairman now 
ceases to be a qualified accountant’. It 
was felt necessary to make this change 
due to the Society’s increased activities 





‘and to prevent too great a work-load 
being placed on the secretary. As in the 
case with most student societies, up to 
now the chairman has taken little part in 
the day-to-day work of the Society. 

The new structure of Bristol CASS is 
that the President and Vice-President are 
elected by the students as advisers. They 
have no links with the senior society 
and no vote at student society meetings. 

As well as the student chairman being 
the ‘supreme executive officer’, the 
secretary and treasurer are students and 
there are 12 executive committee mem- 
bers. Two of these are nominated by the 
. Senior society with full voting rights, but 
.not at general meetings. 

The chairman, together with one other 
student nominated by the Executive, are 
members of the senior society committee 
with full voting rights. This was the 
position before the amendment, when 
the chairman was a member of the 
senior society; Bristol CASS therefore 
had only one student on the senior 
committee, whereas under the’ new 
arrangements there will be two. 

John Pope certainly brings considerable 
academic and student society experience 


and, in the same subject, an MSc at 
Bristol University. President of the latter's 
Graduate Club, he served as a member 
of the University's Senate and Court. He 
was also a member of the NUS Post 
Graduate Officers Advisory Committee. 

At both universities, he showed con- 
siderable capabilities in outdoor sports. 
At Oxford he rowed for his College's 
first VIIT, played for the squash first V 
and was also Captain of the Judo Club. 
Whilst maintaining these interests at 
Bristol, he became President of the Yoga 
Club. He also aspired to a PhD at Bristol, 
hoping to complete his thesis during his 
term of articles, but surprisingly found 
too many other commitments! 

John Pope joined the Bristol office of 
Touche Ross in October 1972. "The 
firm’, he tells ‘Roundabout’, has been 
*most considerate in giving me time off 
for student society affairs’. 


Co-opted to the ACASS Executive ` 


last November, he has been its treasurer 
since this year's March Council. He has 
served as a member of the Institute's 
Recruitment Sub-Committee since last 
February. | 

Among officers elected to the Executive 
for 1975~76 are: 

President: A. D. Chessels, ЕСА, 

Vice-President: Peter Stoppard, ЕСА. 

Secretary: Graham Nichols. 

Treasurer: Stephany Brown. 


TAX SYLLABUSES FOR 
INSTITUTE EXAMS 


Tue EXAMINATION COMMITTEE of the 
ICA in England and Wales draws the 
attention of students to the following 
points in the taxation syllabuses: 

(1) the syllabus for the Taxation I 
paper in the PEI exam will include 
capital transfer tax, but questions 
to be set at the examination to be 
held in November 1975 will be of 
a general nature only; and 

(2) no questions involving a knowledge 
of capital transfer tax will be set 
in the Taxation II paper at the 
РЕП exam to be held in December 
1975. . 

Revised syllabuses for the taxation 

papers in the professional examination 
will be published later in the year. 


^ 


June 26th, 1975 


ALL ABOUT COMPUTERS 


‘THE READING BRANCH of London CASS 
has arranged an afternoon visit on July 
25th to ICL's computer complex at 
Bracknell. The visit, which should 
certainly provide members with some 
necessary knowledge of the importance 
of computers, will include a ‘fact-finding’ 
tour of the premises, an informal talk 
and a film on computers. 

The fee is £2 which includes buffet and 
light refreshments. Applications should 
be sent immediately to Chris Morton, 
48-50 Queens Road, Reading RGx 447. 


NOTTINGHAM SPORTS FIESTA 


Over 450 students from 14 chartered 
accountant student societies attended 
last year’s sports fiesta held by Notting- 
ham CASS and plenty of contestants are 
again expected at this well-established’ 
annual event due to take place this year on 
Friday, September roth. 

Matches will include six-a-side football, 
seven-a-side rugger, six-a-side hockey, 
tennis, golf and squash. The three cups 
to be awarded will be Кы иеле 
for rugger ~ the present~fiolders being 
Liverpool; the Billy Walker Cup for 
soccer — present holders, Sheffield; while 
the overall fiesta winners will be pre- 
sented with the Going-Scothorne Evans 
Cup, held by Birmingham. 

The aprés sports activities are again at 
Tiffany’s Club ~ this proved popular last 
year — and entertainment will include the 
Go-Go girls. 

Nottingham CASS have asked ‘Round- 
about’ to bring this notice to the attention 
of all students and in particular to 
student society sports secretaries. The 
organizers would appreciate ап early 
indication as to what sports events 
societies are proposing to enter. They 
should contact John Eggleston, c/o Price 
Waterhouse, Victoria House, 76 Milton 
Street, Nottingham NGi 3QY. Phone 
0602 49321, extension 266. 


THE MANCHESTER PLAYERS 


No ОМЕ can deny that everyone is an 
actor in one form or another from time to 
time and that some more than others, in 
the words of Hazlitt, ‘wear the livery. of 
other men’s fortunes’. 

For some members of Manchester 
CASS an opportunity has presented 
itself for them to show their skills in the 
real art of acting. The society has formed 
an amateur dramatic group with sufficient 
funds to mount a play in the-autumn at 
the Lesser Free 'Trade Hall. | 

The type of play depends very much 
on the number who are willing to give 
their spare time and energy to the 
project. Interested members (and qualified 
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members) should contact immediately 
Geraldine Toner or David Hopkins, the 
Society's secretary, at the Library, 46 
Fountain Street, Manchester М2 2AD. 
Phone 832 8843. 


CORPORATION TAX 


THE COMPLEXITIES of corporation tax 
will be dealt with at a one-day course for 
members of London CASS on July 18th 
at Chartered Accountants’ Hall. 

Designed for those who have reached 
the post-Part I stage or who are studying 
for Part I of the Institute's exams, the 
© course will deal with the basic principles 
for 1975 thus enabling students to under- 
stand the concepts of the tax when deal- 
ing with practical aspects of their work 
and studies. The course content will 
include tax effect on the small company, 
relationship between corporation tax and 
accounts, and close companies. 

The course fee of £15 includes lunch 
and light refreshments, and applications — 
together with the fee — should be made 
to the society's Administration Director, 
43 London Wall, London EC2M 5ТВ. 


BIRMINGHAM SKITTLES 


‘Next Monday at the White Swan Inn, 
Edgbaston, Birmingham CASS have a 
skittles evening commencing at 7 p.m. 

The last such event was apparently 
enjoyed by all who attended and it is 
hoped this latest occesion will warrant 
the Society arranging such evenings on 
a regular basis. ' 

Tickets, price /т, are available from 
Dave Stubbins,. c/o The Library, 46 


Fountain Court, Steelhouse Lane, Bir- ` 


mingham B4 6EA. 


MANCHESTER BRIDGE 


Bripce addicts among members of 
Manchester CASS should welcome the 
formation by the Society of a bridge club. 
The first meeting took place on June roth 
at the Manchester Club. 

Evening meetings will be held once a 
month and the fee is 30p per person 
which includes prize money and light 
refreshments. The first few meetings are 
being subsidized by the Society to enable 
the club to become firmly established. 

Those wishing to play should contact 

у Pam Knowles, phone 487 1435. 


STUDENTS 
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Sheffield Summer Conference 


AS ALREADY OUTLINED in ‘Roundabout’, 
arrangements have been made for this 
year’s residential summer conference of 
Sheffield CASS to be held at Sheffield 
University, Ranmoor House, Shore Lane, 
from Friday, July 18th, to Saturday, 
July roth. 

The main theme of the conference will 
be a practical case study — ‘Liquidate or 
Rescue’ — which will examine liquidity 
problems in the context of a specific case. 
The conference should certainly be of 
considerable use to all members, ir- 
respective of their levels of study, as the 
case study content will not be directed 
towards any particular examination. 

The programme will, in addition to the 
case study itself, deal with forecasting 
problems, fund raising methods generally, 
and bank borrowing. A panel of guest 
speakers will include a practitioner, ап 
industrialist and a merchant banker. 


On Saturday a representative from 





LETTER TO ROUNDABOUT 


ACASS will address members on the 
role of ACASS before the talk on ‘Rescue 
operations’. 

The Joint Tuition Committee take the 
view that the conference will be of 
interest and of: benefit to recently 
qualified members, as it is hoped to bring 

stogether the different elements of the 
whole membership. 

The conference is also intended to be a 
social occasion and will include a guest 
night dinner on the Friday evening to 
which principals are invited. The guest 


` speaker will be Mr L. W. Wright of 


Sheffield Polytechnic. 

The fee is {11-44 for students and 
16:20 for qualified members. Applica- 
tions, together with fee, should be sent 
as soon as possible to Mr D. N. 
Hemmingfield, Honorary Secretary, Joint 
'Tuition Committee, Sheffield and Dis- 
trict Society of Chartered Accountants, 
22 Norfolk Row, Sheffield 31 2PA. 





: Student Journalism 


бтн, – I was pleased to see in ‘Roundabout’, 
June 12th issue, that the attempt over the 
last few months of my colleagues to pro- 
duce some worth-while student society 
magazines has at last been recognized 
in your publication, even though Observer 
failed to mention my own Society's most 
successful production Double Entry! 

The Accountant has always been in the 
forefront of those willing to help the 
students societies but I find it difficult to 
judge whether Observer condones or 
condemns our endeavours. 

As you may know, the rash of new pub- 
lications was generated by the demise of 
The Young Accountant which was event- 
ually drowned in its own advertising and 

'became The Career Accountant. Not that 
this mattered unduly because it was by 
that time apparent that verv few students 
were reading it anyway. 

Observer is correct to say that the new 
magazines were set up to instil a fresh 
sense of awareness and cohesion into the 
societies by bringing the student into 
closer contact with local activities. And 
I do not deny that I gain some pleasure 
from seeing my name in print every month 
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even if it is the result of the failure by 
other members of the society to make 
‚апу contribution. у 

But this can be only part of the reason 
for the existence of the magazines. In 
Manchester, we expect Double Entry to 
do more than copy the work of the ‘pro~ 
fessional’ magazines. We expect to do more 
than report the results of soccer matches 
and advertise local lectures. We hope to 
provide the arena for personal opinions 
to be voiced by students who, perhaps, 
would not approach The Accountant with 
an article. We will not hesitate to publish 
well-reasoned, if biased, articles. We expect, 
and to some extent have experienced, close 
scrutiny from our District Society. 

But, and despite Observer's gloomy 
predictions, these magazines are proving 
themselves to be financially independent 
and therefore can afford to be independent 
in their editorial policy. 

Yours faithfully, 


BOB WHITE, ACA, 
Chairman, MANCHESTER CASS, 
and Member, ACASS EXECUTIVE. 


Manchester. 
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The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings on 18th March 1975 


1. Gordon Begg a student candidate for 
membership of the Institute, of 1 Chester 
Grove, Seghill, Northumberland having 
been guilty of misconduct 
in that he at Newcastle on 28th Novem- 
ber 1974. when a candidate for Part II 
of the Institute’s Final Examination 
had on his desk whilst he was taking the 
paper on auditing, a book entitled 
Auditing by L. Howard, FCA, contrary 
to the Instructions to Examination 
Candidates and the Noticeto Candidates 
with which he had been issued 


was DECLARED UNFIT to become a member 
of the Institute. 


2. Chin Pun Chuah'a student candidate 
for membership of the Institute, of 110 
Green Lane, Derby having been guilty of 
misconduct 
(a) in that he at Nottingham on 18th 
January 1974 pleaded guilty to or 
was found guilty of three charges of 
theft 
(b) and in that he at Derby on 6th 
December 1974 pleaded guilty to 
. or was found guilty of one charge of 
theft 


Was REPRIMANDED. 


David William Hook, FCA, of "The 
Luces, London Road, Berkhamsted, 
Hertfordshire having been guilty of mis- 
conduct 

(a) in that he at Berkhamsted without 
good cause failed within a reason- 
able time to reply to or take action 
upon a letter addressed to him in 
his professional capacity on 29th 
July, 1974 by a firm of solicitors 

(b) and in that he at Berkhamsted 
despite having, in a letter dated 
13th September, 1974, addressed 
to a firm of solicitors, undertaken to 
supply to.a firm of accountants 
certain information ‘early next 
week’, that is to say in the week 
commencing 16th September 1974, 
nevertheless, without good cause, 
had failed by 30th December 1974 
to supply that information 

was REPRIMANDED and ordered to pay £50 
by way of costs. 


4. A member ‘having been guilty of mis- 
conduct 
in that he at Oxford without good cause 


failed within a reasonable time to reply 
to a letter addressed to him by the 
Institute on 6th December, 1974 
concerning a complaint against his 
professional conduct 


was ADMONISHED but the Committee 
considered that there existed special 
circumstances justifying the omission of 
his name from the publication of the 
finding and order, and was ordered to pay 
£50 by way of costs. 


As the costs were not received at the 
Institute by the due date, the above 
member, Alan Rodney Hopkinson, aca, 
of 6 Abberbury Avenue, Iffley, Oxford 
ceased to be a member of the Institute on 
16th April 1975. 


5. A member -having been guilty of 

misconduct 
in that he at Haywards Heath without 
good cause failed within a reasonable 
time to reply to a letter addressed to 
him by the Institute on 4th December 
1974 concerning a complaint against his 
professional conduct 


was ADMONISHED but the Committee 
considered that there existed special 
circumstances justifying the omission of 
his name from the publication of the 
finding and order, and was ordered to pay 
£50 by way of costs. 


6. Thomas Peter Mayer, ЕСА, of 523 New 
Hythe Lane, Larkfield, Kent having been 
guilty of misconduct 

(а) in that he at Larkfield without good 


cause failed within a reasonabk 
time to reply to a letter addressed to 
him in his professional capacity on 
21st June, 1974 concerning the 
affairs of a company of which he 
was the liquidator, by a firm ot 
accountants 

(b) and in that he at Larkfield without 
good cause failed within a reason- 
able time to reply to а Јене 
addressed to him by the Institute or 
8th August, 1974 concerning : 
complaint against his Б и 
conduct 

(c) and in that he at Larkfield siu 
good cause failed within a reason. 
able time to rep е usua 
professional inquiry letter addressec 
to him on 8th June, 1973 by a firm 
of accountants concerning the affairs 
of a client 

(d) and in that he at Larkfield without 
good cause failed within a reason- 
able time to reply to’ a letter 
addressed to him in his professiona 
capacity on 4th May, 1974 by a fir 
of accountants concerning the affair: 
of a former client of his 

e and in that he at Larkfield without 
good cause failed within a reason 
able time to reply to a lettei 
addressed to him by the Institut: 
on 19th August, 1974 concerning £ 
complaint against his professiona. 
conduct 


was REPRIMANDED and ordered to pay £5¢ 
by way of costs. 





Appeal Committee Hearings on 
19th March 1975 


т. Mustafa Zeren Safa, ЕСА, of 111 High 
Holborn, London МС having been 
guilty of misconduct 
(a) in that he at London without good 
cause failed within a reasonable 
time to reply to the usual pro- 
fessional inquiry letter addressed to 
him on 29th November 1973 by a 
firm of accountants in respect of the 
affairs of certain client companies 
(b) and in that he at London without 
good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him in his professional 


capacity on 21st February 1974 by 
a firm of accountants in connectior 
with the affairs of a client company 
(c) and in that he at London without 
good cause despite having informed 
the Institute in a letter dated 29th 
March 1974 that he would 'withir 
the next seven days’ forward to ‹ 
firm of accountants the informatior 
required by that firm in relation tc 
the affairs of a client company, hac 
кошш failed to forward thai 
information by 4th July 1 
(d) and in that he at ош йй 
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good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute on 
29th. May 1974 concerning a com- 
plaint against his professional con- 
duct 
affirming the decision of the Disciplinary 
Committee was EXCLUDED from member- 
ship and ordered to pay £50 by way of 
costs. In addition, the Appeal Committee 
ordered that Mr Safa should pay a 
further £50 towards the cost of the appeal. 
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2. Donald Rex Wells, ЕСА of 28 Hasilwood 
Square, Coventry having been guilty of 
misconduct 
(a) in that he at Coventry without good 
cause failed within a reasonable 
time to reply to the usual pro- 
fessional inquiry letter addressed 
to him on sth December 1973 by a 
firm of accountants concerning the 
affairs of a client 
(P) and in that he at Coventry without 
good cause failed within a reason- 
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able time to reply to a "d 


dressed to him on 19th August 1974 
by the Institute concerning а 
complaint against his professional 
conduct : 
affirming the decision of the Disciplinary 
Committee was EXCLUDED from member- 
ship and ordered to pay {50 by way of | 
costs. In addition, the Appeal Committee 
ordered that Mr Wells should pay a 
further {50 towürds the cost of the 
‘appeal. 








THE ACCOUNTANT 


· Increase in Cover Price 


It is regretted that, despite economies, 
the continuing increases in paper, printing 
and overhead costs force us to raise the 
cover price of The Accountant to 25р 
is from next week’s issue, July 3rd. 
Subscription rates for the present 
remain unchanged, but a revised scale of 
subscriptions, applicable as from October 
ist, will be announced in due course. 
This is only the second increase in the 
price of The Accountant in four years. 


Index to Volume 172 
January to June 1975 


The general index to this volume ~ 
January to June 1975 — will be published 
with the issue dated July 3rd, 1975. 

The parts of the volume should not, 
therefore, be sent for binding until the 
index has been added. 


PROFESSIONAL NOTICES 


CrarK, ВАТТАМ5 & Co, of London, 
Bristol, Dundee, Liverpool, Manchester, 
Newcastle, Southampton, Sunderland 
and West Midlands (Birmingham and 
Wolverhampton), and Jacxsow, PIXLEY 
& Co, of London, Cardiff, Exeter, Newton 
Abbot and Swansea, will merge their 
partnerships on July rst, 1975. From that 
date they will practise under the name of 
CLARK PIXLEY. The practices will con- 
tinue at their present addresses, but the 


London practices will remove to a com- 
bined office later in the year. CLARK, 
Battams & Co is associated inter- 
nationally with CLARK, BATTAMS, 
GARDNER, Мор & COMPANY; CLARK 
Prxey will be similarly associated. 

GRAHAMS, RINTOUL & Co — TANSLEY 
Wirt & Co, Chartered Accountants, 
announce that Mr J. A. H. Gow, c.a., 
and Mr D. M. Fairbairn, LLB, ca, will be 
admitted as partners of the firm on July 
19, 1975. 

APPOINTMENTS 


Mr David Allsopp, acma, has become 
secretary and chief accountant of Fuel 
Furnaces Ltd, of Birmingham, a sub- 
sidiary of the Powell Duffryn Group 
company Hamworthy Engineering, of 
Poole, Dorset. 

Mr Anthony Barber, РОМА, formerly 
managing director of the Yorkshire 
textile firm Ormerod Brothers, has been 
appointed secretary and financial director 
designate of Harcostar Ltd, plastics 
blow moulders of Huntingdon. 

Mr Brian Pepper, rcca, has been 
appointed financial director of Ham 
Baker & Co, Oldbury (Petrocon Group). 

Mr B. E. Smith, rca, previously group 
secretary of the Ault & Wiborg Group, 
has become managing director of the 
subsidiary company, Acalor International. 


Mr Jonathan А. Bodlender, взс(есоп), 
ЕСА, has been elected chairman of the 
British Association of Hotel Accountants. 
He is a director of Horwath & Horwath 
(UK), international hotel consultants, 
and a partner in the London office ог. 
Stoy, Hayward & Co. 


CERTIFIED ACCOUNTANT 
CHAIRS NEW GOVERNMENT 
AGENCY 


Sir Kenneth Selby, rcca, has been ap- 
pointed Chairman of the Air Travel 
Reserve Fund Agency for three years 
with effect from May 22nd. 

The Air Travel Reserve Fund Agency 
has been set up under the Air Travel 
Reserve Fund Act 1975 to hold and 
manage the Air Travel Reserve Fund 


which will give additional financial 
protection to many people making over- 
seas air travel booking. 

Formerly accountant, then managing 
director and now chairman of the Bath 
& Portland Stone Group, Sir Kenneth 
is a member of the Committee of the 


‚ West England Branch of the Institute 


of Directors and a member of the 
Regional Advisory Board of the British 
Institute of Management. He has been 
Treasurer of Bath University since 1973 
and is also a member of the Court and 
Council of the University. 


AMERICAN UNIVERSITY 
APPOINTMENT 


Dr Kenneth S. Most, MA, LLB, FCA, 
who has been Professor of Accounting 
at the College of Administration, Texas 
A & M University for the past five years, 
has accepted an appointment in the 
Finance and Accounting Division, School 
of Business and Organizational Sciences, 
Florida International University. | 

Dr Most was formerly principal 
lecturer at the Polytechnic School of 
Management Studies in London, and in 
1964 was appointed Head of the School 
of Accountancy, Singapore University, 
for a two-year term. He has been a 
contributor to The Accountant for many 
years. 


MORE BIRTHDAY HONOURS 


Following the list published in The 
Accountant for June 19th, we are glad 
to learn of the following additional 
honours: 

CBE: Mr Н. А. Parfitt, ОВЕ, ЕССА, 
senior director, Department of Industry. 

OBE: Mr G. Potts, acca, chief contracts 
and purchasing officer, South of Scotland 
Electricity Board. 

Among the newly-created CBEs, we 
regret that the name of Mr T. A. J. 
Warlow was inadvertently mis-spelt last 
week. We are also asked to mention that 
Mr W. H. McKay, lately county 
treasurer of Lanarkshire, is a member 
not only of CIPFA, but also of the 
Association of Certified Accountants. 
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РИИ RHODES’ MOVE 


Robson Rhodes, Chartered Accountants, 
have signed a 35-year lease on a new 
London headquarters at 186-188 City 
Road. The building extends to 40,700 sq. 
ft on seven floors. 

“We need the extra space for expansion 
‚ and to improve training facilities’, said 
Mr Barry Palmer, aca, the firm’s ad- 
ministration partner. 


NEW PRESIDENT OF BEDS, 
BUCKS & HERTS SOCIETY 


Mr Clifford Bygrave, Fca, a partner in 
Hillier, Hills, Frary & Co, of Luton, has 
been elected President of The Beds, 
Bucks & -Herts Society of Chartered 
Accountants for 1975-76. 

Mr Bygrave was educated at Luton 
Grammar School and qualified as a 
member of the Institute in 1958, com- 





mencing practice four years later. He 
became a member of the Society’s 
management committee in 1971 after 
serving for two years as a co-opted mem- 
ber of the education and training com- 
mittee, of which he is now chairman. He 
is also a past Chairman of the Students’ 
Society. 

Married with three daughters, Mr 
Bygrave is closely involved in local 
community activities and is a keen 
sportsman. 


Other officers for 1975-76 are: 


Vice-President: Mr James Sedcole, rca. 


Secretary: Mr T. Clitheroe, Ma, Bedford- 
shire House, 16 King Street, Luton. 


DEPARTMENT OF TAXATION 
FOR GLASGOW UNIVERSITY 


The University of Glasgow has recently 

created a new Department of Taxation 

within the Faculty of Law. The teaching 

оЁ {ах law was introduced in the Univer- 

Sity-in 1926 and has been substantially 

developed over Ero ent years within 
э / 
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the responsibility of the Professor of 
Accountancy. А 
The new Department will now assume 


` the responsibility for this teaching at 


both undergraduate and postgraduate 
levels and it will aim to further taxation 
studies, particularly in a European con- 
text and in relation to fiscal policy and 
public finance. 


CTT AND SMALL 
BUSINESS OWNERS COURSE 


The implications of the capital transfer 
tax for the smaller company — and family 
businesses in particular — will be dis- 
cussed at a keynote conference in London 
next month which has been called by 
the Institute of Directors and supporting 
trade associations, and organized by the 
Management Studies Centre. 

The conference, which will be held on 
Wednesday, July 9th at, the Royal 
Garden Hotel, London W8, will be 
launched by Lord Seebohm, chairman of 
Finance for Industry and ICFC. 

The fee is £40, and further information 
is available from Mr J. Staddon, FCA, 
Institute of Directors, 1o Belgrave Square, 
London SW1X 8PW (01-235 3601). 


INLAND REVENUE 
PUBLICATIONS 


The Inland Revenue has recently issued 
a new leaflet (CGT'1o) entitled Capital 
Gains Tax — Development Gains from 
Land and First Letting Charge. A revised 
1975 edition of leaflet IRax, Income Тах 
Tables, is also now available. 

Copies of these leaflets are available 
free of charge from any office of HM 
Inspector of Taxes. 


CTT IN NORTH WALES 


With capital transfer tax assuming an 
importance greater than ever before, 
accountants have an opportunity to 
study in depth the full implications of 
the tax through lectures and case studies 
at a week-end course at Caer Rhun 
Hall from July 11th to 13th. 

The fee is £20 which is inclusive of 
full board and study notes. Immediate 
applications to the Principal, Caer Rhun 
Hall, Conway, North Wales. 


CORRECTION 


Arising from the obituary notice of the late 
Mr R. C. Larking, ЕСА, in our June xoth 
issue, it has been pointed out that the 
1967 merger which created the Norwich 
practice of Larking Gowen & Co did 
not involve the Maidstone and related 
practices of Larking & Larking, which 
continue under that name. 


Er 
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NORTH WEST SOCIETY'S 
NEW PRESIDENT 


Mr J. Simon Westhead, ЕСА, is the nex 
President of the North West Society o 
Chartered Accountants. Mr Westheac 
is a partner in Waterworth, Rudd 8 
Hare, of Blackburn, with whom he serve 





his articles, becoming a member of thi 
Institute in 1962. 


He has taken an active parein 24 
affars of the Society many years 
having served as Secretary of both th 
North West Society and its Blackburr 
Branch. He is also a Past-Presiden 
of the local Chartered Accountant: 
Students’ Society. 

Married with two sons, he is an active 
sportsman, playing cricket, squash anc 
golf. He also takes part in recognizec 
long-distance walks and has already 
successfully completed the Pennine Way 
Offa’s Dyke Path and the Coast-to. 
Coast Walk. 


Other officers for 1975-76 are: 
Vice-President: Mr С. B. Pidsley, rca. 
Secretary: Mr J. Warwick Wilson, rca 


CHARTERED SECRETARIES’ 
ANNUAL CONFERENCE 


The theme of the 1975 annual conference 
of the Institute of Chartered Secretarie: 
and Administrators was announced re. 
cently as ‘Accountable to whom? — the 
corporation in society’. Under the chair- 
manship of ICSA President, Mr Davic 
Marwood, MA, Fcis, a distinguishec 
panel of speakers has been assembled 
including Sir Don Ryder, chairman of the 
National Enterprise Board’s organizing 
committee; Mr М. J. Methven, Director- 
General of Fair Trading; and Mr L. 5 
Wigdor, deputy director of the CBI. 

The conference is being held a 
Emmanuel College, Cambridge, fron 
September 18th to 2oth. Further detail: 
and application forms are available fron 
the Institute’s offices at 16 Park Crescent 
London Мт (от—58о 4741). 
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PDSA-a cause near 
tothe hearts of many 


and some dort even know it 



















The People’s Dispensary for Sick financial support would no doubt 
Animals was established in 1917 and wish to be reminded how this may 
is the cnly Society founded continue after their death.) 
exclusively to provide free treatment We will gladly send you further 
6 for the sick and injured animals of information about the work of the 
ши those unable to afford private PDSA and matters concerning 
ман * "veterinary fees. Its permanent donations, bequests, legacies and 
treatment centres and mobile units covenants. 


handle nearly a million cases a year Please contact: The Hon. Treasurer, 

in England, Scotland, and Wales People's Dispensary for Sick Animals, 
alone. PDSA House, South Street, Dorking, 
To continue its extensive veterinary Surrey RH4 2LB. 

and educational work the Society 
needs funds, It is work that many of 
your clients would support in their 
hearts. Some may wish to take the 
opportunity of endorsing this moral 


NEN support with a charitable bequest in Е 





their will. (Others who already give 


caving tor the friends ofman 
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NEW PRESTIGE OFFICE BUILDING 


12,000 SQ. FT 


(Available on Completion) 


KINGSTON 


- LONDON SIDE 


BENEFIT OF FREEHOLD FOR SALE OR LEASE 
FROM JERSEY COMPANY 
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Сотрапу (ах 
strategy 


Tax Strategy for Companies, by Barrister Michael 
Hepker, is an up to date survey of the many tax saving 
opportunities available to companies. Written in clear, 
untechnical language, the book sets out each tax saving 
suggestion as a separate “point” followed by an 
explanation of the reasoning behind it. 
The introductory : 
chapter contains an outline { 
of the imputation system of y 
corporation tax, and this is 
followed by some general tax 
planning considerations. The 
book then covers distribution 
policy, reducing taxable profits, 
close companies, groups and 
consortia, and overseas activities. 


































UNIQUE COMMUNICATIONS TO CENTRE OF LONDON 


Train every 15 minutes, one stop only, to Waterloo 
(200 yds from station) 

Station only five minutes’ walk 

Ideal commuting access from south and west 


e 

e 

e е 
Ф Under cover саг parking 
• 

• 

















Tax Strategy for Companies, £4.75 (inc. postage) 


y Oyez Publishing Limited 
Oyez House, PO Box 55, 
237 Long Lane, London SE1 4PU 


Telephone 01-407 8055 ext. 404 
A subsidiary of the Solicitors’ 
Law Stationery Society, Limited 









Suitable for those requiring ready access to the City 
and West End but wishing to reduce overheads and 
invest against inflation 

Private Mortgage available up to 45% 


Reply to Box No. TAD 26 
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-Advent of C.T.T. emphasises the 
importance of Edith to the private business 


Extracts from the statement presented on 24th June 1975 to the Annual General Meeting by the Chairman, Mr. J. B. Kinross, C.B.E.: 


recen tnt 


So long as we do notlower our high standards of selectivity, 
I think you may rely on your holding in EDITH continuing to 
provide you with a sound and progressive investment. 


. The capital transfer tax legislation has undoubtedly increased 
the importance of the róle of your Company in relation to the 
family business. As a result of the rights issue, which raised 
£5,300,000 in June 1974, your Company has substantial liquid 
resources and this places us in a favourable роб оп to meet the Yearto Issued Share Gross 
increased demand for our specialised services. | 31 March Capital Revenue 
Twenty-three years ago your Company was formed £ £ 
to meet the urgent need for what was then a new type of 
specialised institution, prepared to hold shares in a 1971 6,655,000 962,879 
private family business literally for ever if that should be 1972 7,260,000 1,048,930 
пеедед Лодау I believe it can be said that EDITH remains P 
the leader in its field, and | think this is because we have 1873 7,865,000 1,141,653 
never departed from our two original precepts: 
To provide a quality of service to our customers and 
their professional advisers which they would not 
find elsewhere. 
To be prepared to hold indefinitely our minority 
stake as a passive shareholder; always available to 
our customers for consultation, but never interfering 
with the conduct of their business. 


Earnings Dividends 
(adjusted to present capital) 


p р \ 
6,6 gross 5.6 gross 


pe 


[ 
7.2gross 6.6 gross | 
6.5 (gross | 
equivalent) 

§.3 actual 


7.0 actual 


7.8 gross 


1,349,390 
1,823,869 


6.5 net 
8.4net 


1974 
1975 


9,075,000 
12,100,000 





At the Annual General Meeting resolutions increasing the | 
capital of the Company to £14 million and the distribution (free of ! 
payment) of one new share for every 10 анд held were ( 
approved. > | 


Copies of the ReportandA count and further information are available from the Secretary. ' 


ESTATE DUTIES INVESTMENT TRUST LIMITED 


91 Waterloo Road, London SE1 8XP.Telephone 01-928 7822. 712 Ма M. 
bae: 7 ADR 
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Accountancy Tuition by the Metropolitan College for Examinations=.. 


JiDip.M.A., the highest award available (2-2 
to Accountants in Great Britain 
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CERTIFICATE IN a 


MANAGEMENT INFORMATION 


study in the increasingly important field of Business 


The Joint Diploma in Management Accounting Services 
“(promoted by the three Chartered Institutes and the 
Д.А.С.А., 1.C.M.A., and СЛР.ЕА.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
"by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Azcountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


“POST COUPON NOW! 
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‚ Administration and Organisation: 

The subjects of examination for the J.Dip.M.A. Part |, 
and C.M.1., for which the Metropolitan College provides 
expert postal tuition, are: Business Organisation and 
Administration, Design of Systems and Data Processing, 
Management Information and the’ Use of Analytical and 
Statistical Techniques, Financial, Management and the 
Use of Accounting Information, J.Dip.M.A., Part И 
examination comprises а ihesis-and a viva thereon and 
is open to candidates who have:passed Part | examina- 
tion and have a least five years' qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. ^" 


To the Principai B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 


Please send.me without charge or obligation a copy of the Collége Accountancy Prospectus. 


B.Sc.(Econ.), 
F.C.A., Department A109D, Metropolitan College, 


Examinationsare held annually, each October, i in London, 
Manchester, Glasgow, Belfast and Dublin. 





| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 





Please write for full particulars to 

The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A109D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 


Street Avenue, Moorgate, London EC2Y БЕЈ 


Tel. 01-628 2721. 





| NAMES m ensi ne ры LLL LA LA PCR а а ла ла te 
(BLOCK CAPITALS PLEASE) 
| ADDRESS а а а ute cc eden UE адаа ЫЕ N ате Е 
y Member of the ABCC. 
| ИСНИ ———— POSE COME еее д ccredited by the CACC. | 
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